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Praface

This resource unit was proparaed hy lhe Tvemplary Project
stall as a puide for Carceor rplorabion. TU was apecifically
written for levels nine and ton. This unit is to he used as
a source of information for nll teachers of all subjects (art
geormrapiy, hiistory, bhiolory., literature, al
gebra, mathemnatics, typing, music, physical ceducation, driver
education and others).

This rescurce urit should be réad completely by all ed-
ucatinonal personnel involved in the carcer oxploration venlur
pricr to planning and implcementing Carcer Txploration Activ—

ities within their system, school or classroom.
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A SUGGESTIVE RESOURCE UNIT

FOR

LEVELS NINE AND TEN

CAREER EXPLORATION




The ninth and tenth levels of Career Exploration is
designed to give students an indepth knowledge of the char-
acteristics and functions, as well as the duties and rewards
of specific occupations within a broad spectrum of occupa-
tional clusters. Students at this age and grade level have
specific characteristics which suggest certain needs and
drives toward learning more about occupations. This would
enlighten them or help them in selecting the occupation for
which they are best suited or the occupation whizh interests
them the most, not only for its intrinsic worth or vélue,
but for self-satisfaction. Students at this level should
have the opportunity to explore their capabilities in various
areas under a wide variety of occupational situations. Stu-
dents need the opportunity for self-appraisal of their emerg-

ing potential and to analyze occupational information and date

[REERa]
'

so that they will be more knowledgeable in occupational vocag-

) tional decision making that will affect their future welfare.

tremend

The students need to understand the necessity of all types of

occupations and to learn the educational and occupational re-

o]

quirements of the many different vocations within a broad

hm‘-&m‘

framework of the overall occupational cluster.

A growing body of literature and research indicates a

i

nzed for a revision and/or supplement of the secondary school




curriculum, since students' interests; abilities, and needs
extend beyond those reflected in current educational practices.

Resear _ h in curriculum methodolosy is moving into a new
era, with emphasis on investigating ihe potential in a reflcc-—
tive theory of self-investisation. The ccmplex problem of
unifying theory and practice in the curriculum must be solved
in conjunction with an examination of the learning situation
as it relates to the occupational choices of +the s+udent.

The most common characteristic of learning deficiencies
concerning students is a lack of direct or firzt-hand occupa-
tional experiences. Student feelings of insecurity, coupled
with the lack of materials or simulated experiences toward
self-directed learning goals contribute +o the educational
problém of not reaching all students with relevant vocat:onal
occupational information. During recent years there has been
a remarkable growth in self-instructional occupational infor-
mation concerning vocational decisions and other prertinent data.
Simulation kits, tapes, transparencies, cassettes and other
audio~visual aides for use at the secondary level, which will
if used properly by the classroom teacher, help the students
in making the proper choice concerning their vocational future.

Technical and scientific circumstances undoubtedly color
the internal structure of any secondary school, and. they have a
direct bearing upon the type of academic organization needed
for curriculum instruction. Pressure on high school students

for academic success has increased in response to a widening




access to hircher cducation ~nd iis interlinkare 1o numerous

LGlT oceupations,  Tuen Wil more collo o Dlorominis ayvail-
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tional rooirations ara bieis Jow S A SO TG PO onv g ron-

ments or by realistic perceptions by ihoe student ol an

0

cenpational-voecationnl choice 1or +he Darture.

t

Tezhnalooy and its eftee upon thoe future cencration of
students is Teins conceptualiced by on increasine roreontarce
of the lecading educational leaders throushout America,  The
nature of the vocational curriculum For inloneidiod Srovindns
should reflect these aspccts hascd uron the student "= 9074
cf irnterest. Academic bperformnance ncod not characterize all
students vho reasonably evpect good positions and/ar emnlov—
ment in the future. Qiven the proper interlinking between
academic subjects end vocational cccupational infoimation,

the students will have the opportunity to explore and to

make a critical examination of his potential role in society

.
! based upon his own personal values as an individual cltizen in
y a dynamic society.

II. Staff Involvement

PR |

Administrator: To implement Career Exploration effec-

tively, it must be fully endorzed from the highest level of

bl

school administration of the system as well as possess the
full commitment and support of the school building admini-
strator. In the leadership role, the county superintendent

has endorsed and supported fully the efforts of all persons

)
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involved in the implementztion of Carecer Tducation within

the Lincoln County Schocl Syztem. The serool vuildines prin-

cipal or administrator has an axcellent onportunity to of et
chanze, influence and strensihen the currlenlim ol Lo siorve
the needs of the studentz of hir particular school. Tis cemon-

stration of optimisrm, enthusiasm, sumsort, and involvenent
@re of uttermost impertant as a key element in the overzsll
concept of Career Exploration.

Teacher: The scnior high school teacher or instructor
plays a vital role in each student's maturation and skill
development. The classroom teacher must talke this responsi-—
bility seriously and help each student in the development of
his individual career goal. The teacher is more specialized
in regard to his particular subject area and should therefore
be more familiar with the wide range of occupations within
that particular field of study. The classroom teacher or

instructor should be cognizant that he is very influential

in the student's evaluation of a particular occupation; there-

ot §

fore, as a classroom teacher he must take extreme professional

care and jurisprudence in presenting occupational information

s a

so that no value Judgements or biases are interjected into the

learning experience.

,%«1

Career Exploration is only as successful as the teacher

who is personally motivated and involved in this appreoach to

relevant education. Good ideas come from the classroom teacher 'f
who demonstrates enthusiasm and support for the total Career

Exploration concept. Without these ingredients, student

o - %
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ing the compeirmeios aprronriatn Lo th: unlit objectives and

the studebt 1o 01 of occvpationnl maturation.

ctidznt Involvonant

arecr Emxpdleration should vprovide all students with
relevant, meaningfml and cxciting learning expericuces through
student centered activities. These activitics, desifned to
stimulate the student's individuality, initiative, and
curiosity, emerge in the form of vicarious, simulated, and
real-life hands-on experiences in many Jdifferent ways to each
individual student.

Each student should be urred by the individual class-
room teacher to participate in each learning activity to the
maximum extent of his mental abilities and aptitudes: this
will permit him to perform as a contributing member of the
classronm and learn how to contribute as a worthwhile member
of society.

Vicarious Experiences: FEach student in the classroom can
profit greatly from occupational literature, books, films,
filmstrips, and other types of learning materials. Thesec
audio-visual materials enable the student to learn about
various occupations without actually obsefving or per-

forming the actual job task. These types of experiences

-5
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are valuable tools for individual or group activities and will
serve to broaden the student occupational knowledge in arcas
where it is impossible for them +to gaiﬂ simulated or hands-—-on
experiences.

Simulated Experiences: Carcer Simalation is nﬁ cffort
to reinforce the student's interest in a perticular career
area. Thesc experiences involving mock Jjob situations and/or
Jjob tasks which can be incorporated into Career Exploration
under the direction of the classroom teacher. These experi-
ences can provide the student with real stimuli in a non-
real setting, allowing each studen* in the classroom to be-
come mentally, physically and emotionally involved without
permanent results or a permanent decision after becoming in-
volved in only one simulated experience. While participating
in a variety of simulated experiences in different occupations,
the student will develop a basis for organizing a valuing system
for experience in which he is best suited and which he excells.
Thus the student becomes actively involved in decision-making
concerning his potential career.

Hands-On Experiences: As the student becomes involved
in doing, rather than verbalizing, the need for a concern by
the classroom teacher about student motivation will tend to
decrease. Actual experiences in on~the-job work situations

will provide valuable criteria by which the individual student

may evaluate his interests and abilities into actual practice.




Lach student in the classroom sheuld o “icinate in The field
experiences to his maximm polen!

IV. General_Objective

To provide exporiences Ffor studonts in lovels nine md ben

that will enable them to make realistic occupatienal choices,
by gaining an understanding of the nsyvcholopical aspecls of
work'as it relates to their own tempeoraments, personalitices,

[ values, and abilities.

V. ©Bpecific Process Objectives

1. To inform students about occupationnl and educa-

tional opportunities at all levols.

R

2. To provide stﬁdenﬁs not finishing high school with
information related to the opportunity to enter
an occupational training progr:m and/or employment.
3. To provide students with knowledge in broad fields
of work which will assist the individual in making
long range vocational plans.

o 4. To provide "hands on" experience in various occu-

pational fields offered at the county vocational-

technical education center.

R

5. To make the student aware of the continuous changes

occurring in the world of work which necessitates

continuing education or training in the various

oy

career areas.

To provide the student with information concerning

g — —" i
o

other educational opportunities. (Colleges and

other post-secondary programs.)

- ——y

"'
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VI. Behavioral Product Objectives

1. To inform students about occupational and cduca—
tional opportunities at all level within The oc-
cupational cluster.

2. To provide the students with information concerning
different careers so that he/she will be able to
take purposeful steps within the occupational
clusters toward gainful employment.

5. To assist each student in comparing their own self-—
evaluation with that of the employer's demand in
their pre-chosen vocation.

4. To synthesis test results to occupational choices of

the students.

5. To develop an appreciation that the nature of occupa-

a1

tional patterns indicates job changes, fetraining,
and flexibility in the world of work.
6. To become knowledgeable of the availability of the

different types of occupations as it relates to each

ess—

occupational cluster.

f
.

7. To investigate the advantages and disadvantages of

many different types of occupations before making a

. ;
pe———

tentative choice as a chosen vocation.
8. To familiarize the students with types of institutions

that normally provide training for his/her selected

fE
Occupation especially if it is a specialized occupation. ;E
9. To synthesize an understanding of the need for continued 1

educatich or training in the various occupational areas.

' -8- - L
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10.  To formulate a workabhle criteria of the.various oc—
cupations cmphasizing the importance of Lraining,
education and feasibility of such employment in the
future.

11.. To investigai di cent types of training programs
that are available to students. |

f 12.  To help the student comprehend that "hands-—on-

experiences" open the door to positions of greater

responsibility and greater wage carning power.

! - 13. To utilize knowledge in deveiopjnﬁ cbmpotont Job
interview techniques and application forms relating

| to different types of occupations.

14. To stimulate awareness that the educational process
does not stop upon graduation from high school.

15. To develop a positive working experience toward
career. exploration by using practical application
of occupational methodologies either in the class-
room or laboratory setting.

VII. Teaching Strategies

o 1. TInvolve students with each occupations found in the

occupational cluster by:

(a) Making a scrapbook of the occupations with-
in the occupational cluster.

1 (b) Developing'a workable model of the océupa~

‘ tional cluster as it relates to the individual
student.

l ' ‘ (c) Structuring a dramatization by the entire

class dealing with the occupational cluster.




Use a sequence of transparencies to point out major
geographic ar=as where occupations in the cluster are
located.

(a) Local

(p) e

(c) wational

(d) World

Note: Different kinds of symbols should be used to
identify the different types of occupations
as they relate to the different occupational
clusters.

Develop a series of occupational brochures and posters

portraying the different occupations that have been

studied within the occupational cluster.

Note: This activity could be done on an individ-
ualized basis or by students working together
in a group.

Construction of audio-visual aids by students which

would show occupations as they relate to the various

clusters within the occupational cluster. These aids.

would also show the skills needed to perform effectively

in the given occupation.

Note: - This can be done effectively in a number of
ways. Skills and requirements should be
stressed which are needed by the employee to
function productively in his chosen occupation.
The dignity of man regardless of his occupa-
tion should be stressed as he performs a
useful role in the overall development of the
world of work.

(a) Bulletin Boards
(b) Charts

(c) Graphs

~10-
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(d

(e

()
(g)
(h)
(1)
(3)
(k)
(1)

Newspapoers

Murals

Posters

Television Scripts
Ganme:s

Tapes

Recotrds

Comics

Puzzles, etc.

5. Compare the different occupational aspects of the

world of work as they relate to the occupational

cluster in which they are studying.

(a)
(b)
(c)
(a)
(e)
(£)
(g)
(h)
(1)

(3)

Economic Trends
Ecology Trends

Labor Trends
Tirunsportation Trends
Social Trends
Political Trends
Scientific Trends
Military Trends

Governmental Trends on State, National,
and World DeVQlopments

Future Needs or Trends

6. Presentation of materials and information gathered

as the students studies the occupation within the

occupational cluster.




(a) - Written Neports

(h) Speeches

(¢) Oral Reports

(1) Dantomine

(e) Panel Discussions

(f) Deomonstrations

(£} Dobates

(h) TRole Playing

(1) Simulation
Plan field trips to various occupations that would
cover a wide range or variety of occupations within
a given cluster and/or a correlation of different
occupational clusters.
Invite outside speakers to come to the class to
discuss their roles or Jjob duties that they perform
within the occupation. The outside speaker should
be one who would cover a wide spectrum within the
occupational cluster. Speakers should be able to
demonstrate the competencies needed to perform ef-
fectively within the occupation.

Gain broader insights on the occupations within the

clusters which would enable him to begin preparation

J—

Thromemnd

for the type of employment they may be considering as

a vocation.

(a) Analysis should be used extensively in
' this phase of individual development.

(b) Job Interviews

(c) Salaries

—12-




(d) Working Condi.ions
(e) Advancement Procedures

(f) Growth of the company, industry, or
corperation.

(g) Security to the individual by being
in this type of cuploymenl.

(h) Locations of these types of employment.

10. Provide appropriate films, filmstrips, slides, or
movies showing different types of occupations as
they relate to the occupational cluster.

(a) Films, filmstrips, or other audio-visual
aids should be selected based on the in-
terest of the students as it relates to
the cluster being studied.

(b) Follow up study of each audio-visual aid
with the possibility of individual growth
in some phase of occupational knowledge.

(¢) Students should be encouraged to do in-
dividual research projecls concerning
different types of occupations as they
relate to the occupational cluster.

11. Compile a questionnaire concerning the major re-
quirements of some of the different occupations as
they relate to values, characteristics and attitudes
commnected with different types of careers.

Note: Many different aspects should be considered
in the overall questionnaire of job and occu-
pational readiness.

(a) Abilities Needed
(p) Educational Training

Elementary

Secondary

Vocational

Post-secondary Technical Training

College
University

(O) R0 [E LGN\ VIR
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(d)

(e)

(g)

" Physical Skills

1. Manual Dexterity
2. Psychomotor

Mental Skills

1. Trainability
2. Commmicnlicna 8kil-s

Sensory Pe cepti m

1. Sight

2. Feelin
3. Hearing
L, Tastinr

Working conditions as they relate to the indi-
vidual's stitability for a particular area of
career irvclvement.

1. Insicde

2. Outside

3. Physical Demands
4, Aptitude

5. Hazards

Importance of different types of occupations
as related tc the inter-dependence of nations.

7. National Priorities.

2. Self-satisfaction in the economic well-
being of the individual

5. National goals as related to the economic
well-being of the cluster.

4. The overall erfects that clusters have
upon each other.

12. Describe various types of occupations as related to

- the geographical location of the country.

(a)
(b)
(e)
(d)

rigid Climate
Hot Climate
viet Climate

Arid Climat



13, Stressing self-awareness and personal growlth in all
students. Teachers and co.u:scelors should collaborate
1o help students begin to focus systematically and
comprehensively upon the dimensions of scllf-awareness
and personal growth as these aflect ana are affected
by their exposure to the concepts, ideas, practices
and realities of the world of work. These areas
shoula be dealt with in a general fashion in the class-
room setting by the teacher and/or counselor, and in
individual sessions. Of specific importance in the
interpersonal-intrapersonal realm might be listed such
t areas as:
{ (a) A developing and strengthened sense of the
! importance of useful work in our society,
and a corresponding respcect for all those
who perform such work, as well as insight
‘ into contemporary trernds in the develop-
ment of new and innovutive concepts of the
work ethic.
(b) The necessity for effective cooperation,
collaboration, and communication with others
i in any meaningful human endeavor, whether
} work or non-work, with particular attention
to factors facilitating and hindering team-
! work and task completion.
: (c) The diverse life styles, values, and roles
associated with the many different occupa-
g tions in our society, and an increased -
i bility to accept the validity ol a varietly
of styles without hostility and alienation.

VI_ .. Hands-On Activities

Hands-~on activities present a positive approach of career

-
I choice activities which indicate individual decision making

~15-
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strategies that could be used fo motivate Lthe stadents.  DPersonal
activities that involve the students give positive roedback con-.
cerning appropriate decision malzing in ocenpationsT eluslers.

Hands—-on activitics will. provide e sindents cn indepdh
understanding and utilization of the $nfoimiiion Lhat thoy nust
have hefore they can make a realistic choice in any particular
occupational cluster. A systematic oxamination ¢t cach activ-
ity as a purpesive, goal seoking, learning orranism is worth-
while to ‘he students if 1hay are to be succesatal in the world
of worl,

Students sequire valus systems which infTlience their choices
of ocecupaticns.  When occupational informalion is pgiven o a
Student, it is filtered through psychologmical sets, attitudes,
preconceptione, and defenses. Students in the ninth and tenth
grades have limited and questionable information about occupa-
tions and are not ready for specific vocational choices. Work
has 1ittle meaning for them and they have often developed
biases against certain occupational areas. Hands-on activities
will inculcate in the students an awareness of some of the vast
numbers of career opportunities within each occupational cluster
and will stimulate students to realize the importance of having
career goals, not only for self-realization and personal ful-
fillment, bult for vocational success in any occupational field

regardless of the occupational cluster involved.

-~



lIands-on activities at ihe ninth and Lenth rrades will bhelp

the student cope with the knowledpe avalanche of the last dee |-

and to achiove three dovelopments] baska: (1) oreanicine o o
Inowledpe of social and Physical realiby, () Tearning o ow il
well with and in peer groups, (%) hecoming an indepondent

person in the world of worlk,

The role of the classroom teacher during hands-on activi
ties includes: (1) helping each student to sec himself as
worthy, (2) helping each student experience success, (3) h 1p-
ing each student *o understand the inner functions of the act
ivity so that it is a worthwhile learning oxpericuce, (4) h Tp-
ing each student to realize that there is dignity in doinge a
Job well, (5) helping students consider and make decisions re-
garding the values cf work as they interact with cach other,

(6) helping each student develiop an understanding of his own
talents, and (7) helping students make choices from a wide
range of occupations that are structured around each occupa-~
tional cluster.

The Lincoln County Vocational Technical Center facilities
will be utilized in providing ninth and tenth level students
with hands-on experiences or activities in the following
occupational cluster areas: ‘

Office Occupational Cluster

This would include hands-on activities in typing, account-

ing, office practice, office machines, duplicating machines,
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oifset machines, copying machines, mimeopgraph machines, key
punch machines, clerical and sceretarial braindng.
Transportaltion_Occupalional Cluster

ITnnds-on activities in 1his cluster would involve the
students in hydraulics, ncumalics, small cengine repair, and
a general. overview of the combustlion engine as it reclates
to the general mode of transportation.

Construction Occupational Cluster

In this phasc of different activities the students would
become involved in building construction and maintenance which
would include masonary, carpentry, basic electronics, general

plumbing, tile setting, and basic blueprint rcading.

Manufacturing Occupational Cluster

Welding would permit the students in this category of
hands-on activities the opportunity to obtain the fundamentals
of gas welding, electric stick welding, oxygen acetylene cut-
ting, inert gas welding, basic blueprint reading, layout
work and fitting products together.

Industrial sewing would include an appreciation of
assembly line sewing using industrial sewing machines. Students
would receive hands-on activities with the machines in the
area of basic apparel. Other types of hands-on activities
would include fitting, basting, hemming, trimming and packing

the finished product.
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Heal Lh Oceupalionsd CTuster

T Lhis avea of sludenl compoteonce handg—-on aclivities
would include medicenl roecord keeping, inventorying medical
stipplice and equipment, towneratinre reading:s, blood pressures,
personal core of o patient, bed makineg and aanilary procedures
to be used as o medical mrsine assistant.
Hogpitality and Recrention Occumationnl Cluster

The hotel and motel aides and manasement curriculum
would provide the students with hands-on activities in house-
keeping, decorating, hospitality, office procecdurcs, salety
of guest, and other areas needed to be known in the hotel-
motel industry.

‘Consumer cnd Homemaling Occupational Cluster

In conzumer and homemaking the students would be pro-
vided with hands-on activities as a short order cook, chef,
waiter, dishwasher, salad maker, waitress and pastry decorator.

Residential home economics would provide other hands-on acti-

vities for the students in general housekeeping, family budget
making, family cooking, menu planning, grocery selections

; and basic home sewing.

- Through the use of hands-on activities, the ninth and
tenth grade classroom teachers in the local secondary schools
are in the position to strike a balance between the conventional
goals of the school and the emerging vocational goals and
talents of the students. Students can enjoy learning for its

- own sake; and it is in these levels that the students can

_]Q_.




begin to make some fentative plans for the future by gaining
valuable inputs of occupational knowledpge through a wide range
of hands—on activitics within the elassroom of Lhe academic
school.

The sccondary school curriculum can provide an inter-
linking of these occupational clusters through the following

methods:

Marketing and Distribution Occupational Cluster

Marketing and distribution occupational hands-on activity
can bz cbhtained for the students by allowing them to assist
in ordering school supplies for the different teachers, clubs,
office, cafeteria and other materials which would be used for
épecial school events. This type of hands-on experiences could
be inter-locked into the general business class or a mathematics
class.

Other types of hands-on activities could be implemented
within the individual classroom by utilizing the facilities
of the total school plant. Some of these activites would
include such work experiences or activity as working in the
school office, book store, cafeteria, or selling tickets to
the different activities that the classes or school would
sponsor during the school term.

Marine Science Occupational Cluster

In biology class the study of fish 1life, algae or the
dissection of different species of fishes, toads end frogs in
relationship to various water solutions which were obtained

from Jocal streams in the area. This type of hands-on
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activity would give The students a basic wmdeorstanding of
marine science and its impact upon the total onvironment.
ﬁﬁri—businens“qﬂﬂ4Nntnrnllﬁnﬂmurnon Necupational. Cluastber
Studenls enrolled in aedsnes oo cortld do Dol an
acltivities in esrowing didfar-snk plants dn divleonl Lypes
of soil under contrnalled cnndibiens an G wator, soil, heat
and Toed additiva~,  This would pive the stulents the im--

vhicly ey conld ucs ot thaix own homes in covine for
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) l=gs zZoil evasicon; batter cron rotation and the production
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- gEnstieT,

- Diffcreat types of activities could be nlammod in the
clzr=rocm and then coarried out v the students during class

- or &7 ey nchaol or on Satnurdsv, Clear timber cutting procedures
could k2 woried ocut by the students in a Farth Science Class

3 with the zssistence of the conservation and forostry oflicials

B for field experiences in hands-on activities.

Many tobacco farmers in the local area would welcome the
- opportunity to work with young people in letting them help in

the preparation of tobacco for market. This type of hands-
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critzrion for indepth study and hande—on nctivi-
different areac cf agriculture or arri-businecnss,
Public Service Coenpational Clust-+

Public service occupations can provide for hands-on
activities for the students which can he accomplished in any
of the s-ccial studies classes or hy the studonl povernment or
connzil of tha sechool. One cxemple woulld be the students work-
ing <-ith the law enforcement oflicials of the arca for boelter
protacition at school activitics or for more highway protection
And. hetter Law enforcoment at schonl =mones. Yel another way

conld he provided for honds—on activitiecs in the public service
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sriudants vho wich Tor hands on nctivitios in their
study hell pariod ox part of their lunech period could work
with the head start children whe aro enrolled within the
local areas. This type of activily should provide the students
with hands--on activities and cxperiences in caring for younger
children.

These different supggested activities are but a few that
cnuld be incorporated into the existing curriculum where the

ctudents can obtain hands on activities within the public

service occupational cluster.

Fine Arts and HUman;tigg_pcQppﬁﬁ}gggl_quﬁyeq

The fine arts and humanities occupational cluster could
be interlocked into the curriculum through speech classes
where the students would use extemporanéous, oral interpreta-
tion, debate and modes of speeches dealing with different
occupational areas thus giving the students not only a-valuabie

speaking experience, but a creative one as well.
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Dramatics could be included in speech class as well as
in the span clubs, school assembllies or play prodauctions.
These forms of hands—-on nciivibics would pProvide the sludents
with primary knowledse of The performing arts as they lake
place before an audience in a real work situation.

It is entirely feasible fhnt with the cooperation of
WMUL-TV, Channel 3%, Marshall University, Huntington, Vest
Virginia, that certain types of productions could be corre-—
lated so they could be produced for educational television
showing.

Art class would be ideal for the students to learn the
different types of art expressions as the students do their
creation using the different typss of medias to express their
inner self whether it be on canvas, sculpture, macrame or
free form art. School bullietin boards, murals, advertise-
ments for the school newspaper or annual are outstanding
methods for the students to obtain hands-on experiences as
artists or doing work in the creative ara area.

A student art exhibit, whether it be in the school or on
the local sidewalk, is one method the students can use. They
can use the management phase of their art experiences to gain
hands~on experiences in setting up, displaying, selling and
managing the total art exhibit.

Glee club activities or music class is ideal for the
students in becoming familiar with music not only for the
appreciation and participation but for the possibility of a

career choice later on in 1life. If the student or students
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arc interesved in this fype o7 a Tilure earcer, parcicipation

T sehnon] Tomeibone yiteees siasins oo mvims mcthos of Sl

nanddneon ackivity in Ihis noarlicnTar aven o0 dhe el o
Poviieipation it civie 207000 ar e hooeine =5 piembieaes

O The vouth ar adnlt ehoi of ihoir ehu-ah Aare ol re n~thods

Cosindents may obiain hnds-on activitieos in thia

E=nd ond relatoed activities is once of the main arcas
in ©ha zchool whoro the studonts can Jearn the indepth
vorlkines of musical instruments and how to perform musically
under different types of activities involving such arcas as
sport evenls, musicals, dramatics, dances and other formas of
musical spectacles. This type of hands-on expericnces for
the students who are considering some type of carcer in the
musical area is an asset to them in their occupational
choice.
T Working in the public library and the school library
would be another way students can acquire hands-on activities

in the fine arts and humanities occupational cluster.

Fcreign language classes in the local high schools can

‘ be utilized by the students in the fine arts and humanities
- occupaticnal cluster to gain a overview'of a foreipn language
or languages.
I This type of comprehension could lead many students to
emplorment in different types of government occupations as
| v2ll as different industries.

O
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In this avea of obtuden: dovelomient handn—on ovperioners

and A Friowledee of Journnalisiie writing albvilie oo be do-

velonped.  'Ihis compelboncy would ansint tha atndent in heivleo
on activities for mnny dillerent rolated occupations beesides
the finc ovls snd o mitias occunational cluster. In cren-—
tive writing the ctudsnt~ should be JSiven a free hond to

explore and express diffeorent writing styles and topics more
espeéially thcse of current interest locally, state and

national. If it is possible many ol these cxposilions should

be publighed in the schocl newspaper and in the looa’l newspoper.

could be studied by the students in different social studics
classes giving the students hands-on activities in utilizing
past civilizations as a means of bringing anthropology into
the existing curriculum. This would make the study of past
civilizations more relevant and interesting for all students,
ecpecially for those students who may express a desire for
occupational knowledge in this aren of their learning
experiences. This area of study in the fine arts and
humanities occupational cluster is effective in bringing the
realities involved in the humanities into a classroom setting
using past civilizations of the area for the learning environ-

ment which is necessary for hands-on activities.

—26-



znvironmental Cccupational Cluster

Environmental occupalions ean he interlinked into +he
existing science curriculum of the sccondary snchools, with-
oul any changes needed in the seneral aoriciurs o (he
total school. Noisc abaloooab ool condeod within Lhe school
plant can be analyzced by tho students in the science clawuses,
by using scientific methods can effectively control the noise
elemrent within the school facilities.

Ornamental horticulture is one area within the science
curriculum that the students can acquire hands-on activity.
In this area not only can the students do indepth study and
hands-on experiences but can do laidscape and beautification
projects on the school ground, and in different community
beautification projects. This application of hands-on
activities would give the students interested in this field
of employment an incentive for learning and different types
cf occupational experiences. Hands-on activities of occupa-
tional knowledge can be accomplished in this cluster in science,
biology, earth science and physical science curriculums.

Water pollution of the local streams can be collected,
analyzed and studied by the students in chemistry class
and other science classes. This activity could lead to a
clean stream proJject or to a need for more pure water in our
environment.

One of the oufstanding projects for any science class

would be the establishment of a wildlife and bird sanctuary
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conten . nonimaTiomsa
I'5n 207 ~»ont types of hands—~on expericonces or activities
should bhe clirinz” Zor tho stadents “n the ninth and tewuth Jevois
in their di1fTer-nt secicnce classes regarding mineral extraction.
This type of zctivits con bs aceomplishod by Tield trips to
~r=nt strip min-s, shaft mines or visiting a drilling
doing explored for natural gas or oil. lands-on
erpericincss in thz drilling ares should be obtained by field trip
vinift-fion within tha local area to o water drillins site which

weuls proviads water for a locnl resident. By doing indepth

stuly and receszrch within this area of environmental control and

—t

b7 a limitad amount of hands-on octivities the students would
Ynow if this arca would bhe a tarset for them to work toward
later emplovyment.

Communication_avd Media Occumational Cluster

Different typos of activities should be used for the students

te pgzin hinds—-on activities or experiences in the communication

O
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ALLT-eont getivicize of ths 4total school.  These photorraphs

could B2 develorad hy thz sindents ond later used in the school
natcpaper or many of them conld be used in the school annual.

Pr providing this iype of learning exporiences in the Jjournalism
laborstory the students arc being provided with hands-on activity

in ths communicaticn and media occupational cluster.

Personal Service Occupational Cluster

Home economics classes would be ideal for students to
receive hands-on erperiences or activities in the personal
service occupational cluster. Cosmctic demonstrations could
be given by resource persons with the students practicing
cosmetic grooming on each other for different types of
events or occasions. Proper methods of manicuring could by

demonstrated to the students by a resource person and then
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At no time 1< the student or students in this orea of hands-—
on activity to be involved with the care, preparation and
precentation of 1hn decensed.

Curing the memnrial cervices the students could help
lo2d, transport and set up mortuary equipment; assist with the
lozding and unloading of the floral tributes, drive floral vens,;
end, if requested by the mortuary establishment, drive a Tamil
car. All of these experiences would provide the student with
the necessary activities which are nceded if one is to select
this area of employment as a means of a future occupational

choice.
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If it is feasible the student could accomnany an
evoperienced employee ol the mortuary crtablicihmeni in +he
lonading and unloading of an invalid at i1 lrem - ol {hen
accompany them in the ambulance to onz of the loral hospiials

T bl r~

her in Inmtington, Madison, Charleslon or logan, VWest
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ct

e
Virginia. 1In this respect the student would be involved
in a wide variety of hands-on activities which is necded
1T the students are to brcome successTul in this aren of the
personal service crecupntional cluster.

In summation, community resources should he utili-ed to

the full=st by the students in levels nine and ten. Dy pro-

7iding the opportunity for hands-on activities in all of the
fiftesn occupational cludters, the students will become aware

of a variety of occupatinnnl opportunities in their prepara-
ticn for Jobh entry. The student's role in society is deter-
mined largely by his work role, thus making hands-on activities
1 n=c=ssity as they prepare themselves for the world of work
by improving their own competencies to the 1limit of their
abilities and interests.

During the summer the Lincoln County Vocational-Technical
Center facilities will be utilized +to provide more indepth
cpportunity for the ninth and tenth level students. This will
broaden their range of vocational experiences by increasing
the time spent through actusl hands-on activity experiences.
Mot only are the students receiving hands-on activities and

eyperiences in actual employment environments and situations
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periorm dilferenlt occunniions within thoe occurationol cluster.

In ordzore 4o cins oheenr s o7 the chonces in industrial tochnol-

¢ Tfneiiiincs Joronin~ in corzer exploration, simalation

enm ot assiotins students to consider vocational

ucztion-1 cppertunitics i:x unlimited throurh ihe use of

A

gimal=ztion within th> clnasroaon,  Simlation will help the
studcnts in their elicntionnl and vocalional planninc: inlerest
thern in the orientation of tiraining opportunities, ond motivole
them to s<z2bv informition and purcue further iraining at hicher
grade levels. At this grade level the student has made or
will sonn male an orcupational chnice. They usually make it
without enough underctanding of the prerequisites of the
occupation. The student's choice may be made in response to
current interests, to parental influence, or for other reasons
that will cause him to lack success in selecting his occupational
goal.

Simulatioi: will help overcome this barrier by helping the
student assess his abilities and interest as he performs dif-
ferent roles within different clusters. The careers for which
the student is best fitted would be partially determined by
his successful achievement during his role in simulation.

Simulation will assist the student in: (1) discovering

Q and understanding economic processes related to work, (2)
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as a whole; (3) to und-roiand the economics of ‘i we.did oo
work; (/4) to developn o P d baclkeround of Imowled~c and under-—

standing of the occupsticr~1 clusters; (5) Dbecome aware o
their occupationzl +talenic =2n: capitalize on them threuh sim-
ulated and vicarionus crpericonces; and (6)  increasce their abil-
ity to evraluate their own i1iture vocﬁtionnl choices.

The teacher should tnlze into consideration the student!'s
perception of himself and the image of the person he would
like to become as he moves through a logical sequence of sim-
ulation exercises by instilling within each student a desir—
able attitude toward the world of work and the dignity of man
as they perform a useful sorvice to mankind.

Well planned projcets usings simulation will give the stu-

dents a means for self-exploration. Involvement by the student



will give him/her the opportunity to assess their abilitics,
determine their self-conceptl, and to prepare for initial entry
employment.  Simulation affords many opporiimitics Tor
stressing the -importance of personal appearance, developing
responsibility, and bringing a student up to cmployability.

Activitics utilizing simulation must be flexible enougch
to satisfTy every student!s nceds. Planned activities using
fimilaticn will: (1) improve self-confidence, (2) provide
a vide rang2 of career experiences, and (3) develop a desir-
able approach to the process of career choices and simulated
work ex¥periences.

Simulation presents the complex realities of contemporary
interactive processes by motivating students using relevant
and realistic problems and inducing more efficient and active
comprehension of information.‘ Through the use of simulation
students will learn to see the interrelationship of their
decisions and how they affect later educational and dccupational
opportunities which are needed by individuals ﬁith varying sets
of personal characteristics to promote a better understanding
of self and their interpersonal relationships with others.

Tnrough simulation the student will experience decision
making within the constraints or work structure of particular
occupations. For simulation to have a value in developing
vocational knowledge, the decision making must be structured
around a model of feal life vocational occupations. The aim

of a simulated experience is to help the student clarify'his
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own values pesrtinent to the real world of work and to concop-
lunlize kinds of decisions o he made whilae performing an
aAceumation,

Cimulation when usad as A elassroon learning activily
Qwi?]_, covidae dnvalvemoandt, Dl Tnsicating fuinre faclnal o tion,

aned Tead bo comparative diseussions by tha students. Simulation

T tha pra b Lo Lo umed wilitarv, by induatry, and hy
cocind gelontiste, Simulation within the classroom is a re-

et Juncrotive tachnicus that cean be used by the classroom
teacher to emphasizs specific brhaviors in an occupational
fromeusric,

Throuph the use of simulation within the classroom,
educatsrs have discovered the improvement of problem-solving
communication, and an interdisciplinary integration rarely
achieved elsewhere.

Mathods of Ingtruction

Although Career Explorsation instruction correlated into
the existing curriculum has been considered a relatively new
area of vocational education in comparison with instruction
i~ such areas as vocational home economics and vocational
agriculture, the attainment of desirable instructiocn results
is not a simple matter. Deéisions concerning the kinds of
instructional methodologies to be used should be based on:
(1) factors conditioning ability; (2) roles of direct in-
structicnal and incidental learning; (3) different modes
and/or types of presentation; (4) +the role of intensified

skill training in correlation with the other disciplines;
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Toa bl o ant vy Por dntensiTicd training is do-
pondonk upen v doeen e ehieh 1t o satisTies the following
coitovisa:s (1) it cust have wide oceupational application
viihh vor7 fow excoptions: and (2)  sindents? knowlodﬁo of {the
crenpaticonal cxceontions of these rules must be mown which
vill m=lie a peositive differcouce in occupational choice based
vnon intensiflied training in Carcer Typloration.
Bisgmosis and Fvaluntion

The use of diagnosis and evaluation to motivate and guide
the lezvrnar in intensified training shonld be used to provide
valuable information for'accomplishing individual differences
and/or occupationél choices within the classroom. Two other
valid functions of diagnosis and evaluation for the classroom
teacher are: (1) for comparing individual and class achieve-
mant and; (2) as a dependent variable of individual compre-—
heznsion as it relates to Career TFxploration.

The use of proper diagnosis and evaluation should pro-
vide the classroom teacher as well as the guidance counseclor
the following career information: (1) students' knowledge

of education required to enter their chosen vocation and/or

~36—
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ocenpalicong (2)  sedicailion oF o o ocenpabion and/or vaeschion
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Paocvimiaee o (o 2 o e U0 R T R e N AN ATE N SN
of cthe vy v e ol 0 e aeient o bod o ocisoty o il o
Livibvkes Ta She dipaily of e o b wocdd e works (0 Tho

appreTTio creec s o cecumaritional choices in relatiionashin Lo
AbLlity Ltast ooovw (%) chsionbs! knowledso of the duties
that thev ara crpoacisl Lo 007171 in their chosen occupation:
(() students' knowlades concerning skills needead to function
in their chnsen occupations; and (7) the appropriateness of

the curriculum choice made in corrcspondence with the gonls
the student hés s2lected for later attainment whether 1t be
in th=z academic or vocational arcas.

d

Acedemic and Vocational Preference

There is no set pattern for defining ecither academic and/
or vocational interest, since there are a number of different
purposes for which the term is employed. When considering
students and their education, academic and vocational choices
are viewed as the two most important preference areas. Most
of the recent research which has contributed to the understand-
ing of stﬁdents' interests and preferences has focused on these
two major topics. Research in recent years has indicated that
the development of vocational selections either good or bad
by the secondary students and the rationale of decisions un-
derlying their academic and/or vocational choice are valid and

predictive cf their future occupational employment.
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XV.

Desirable Attitude

The development nnd_mnintonnnce of desirable attitudes to-
ward the world of work could he nncmmplinﬁod by: (1) showing
the sltudents that the skills learned while in high school arc
those most likely to be necded by him in the future; {2) pro-
viding the student with a definite and efficient reason for
learning; (3) emphasizing individual and class progress; and
(4t) encouraging members of the class the spirit of mutual

pride and cooperation in their achievement.

Criteria For Occupational Selection

The criteria for occupational selection should be based
primarily upon various elements of social utility at thesc
grade leﬁels: (1) frequency of the occupation; (2) diffi-
culty of the occupation; (5)‘ geographic spread of the occu-
pation; (4) spread among the various occupational clusters;

(5) social acéeptability of the occupation; and (6) crucial-
ity of the occupation. In career education, the wide range

in student occupational knowledge differs greatly with the
variability in the socio-economic levels and in the experimental
background.

Once the criteria for occupational selection has been
estaﬁlished, the critical question is what specific occupational
cluster and/or what skills should be studied during the intensi-
fied training sessions. When the decision has besn made concern—
ing which occupational cluster is to be studied in conjunction
with the particular course work, the next step is to decide at

which area or level the skill developments are to be studied.

[
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L major foactors which should be of primary importance arc:
(1)  frequency of occurranc: in student selection; (2)  peraan—
cinee of value for the sludent's Tuture accupalional usap: ()
diffliculty of the occupational skill in relationship to the
student's maturation; and (4) the extont to which occupntional
skill devclopment and/or intensified skill development should
be corrclated to some common community and/or area occupational
enployment.

XVI. Slills and Knowledse

A persistent issue in the field of secondary education
ecpecially in the ninth and tenth levels is a growing concern
for appropriate skills and knowledge needed to succeed in the
world of work. The most obvious weakness is in social class
cleavages, obsolescence of skills taught, and the early career
decisions which have been forced upon the student at an earlier
age without any prior knowledge or understanding and/or prereg-
ulsites of the different occupations from an occupational voca-
tional standpoint. The major and chronic problem which confronts
all people who are concerned with students at this grade level
are the goals to be obtained by all students who are enrolled
in eifher the ninth or tenth levels.

Based upon available evidence, skills and knowledge at
these grade levels should encompass four major curricular de-
cisions which are needed to be recognized and understood by each
student as to: (1) What skills and knowledge does one need
to know and/or understand about a particular occupation? (2)

'How many clusters should be studied and at what rate they

-39
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should be studied? (3) Shou'ld particular emphasis be placed
upon one or more clusters? (4) Ilow much time should be al-—
Tolted to voecational studies or inlensiliad Training?  The ul-
Liwate poal in ocoupntional vootional training is to enable
ench student to have a workabla and salable knowledge of a
spaclfic voecational slill. which would enable them to succeed
in the world of wcvlk.

Eayond A central core of hiph-frequency occupations, it
is impocssible to przdict with confidence the range of skills
and knowledge any particulnr student will neced to know during

his occupational care=r. Decisions must be made concerning

tha ericsris to be usad in selecting occupations for inton-
sified occugaticnal training in the curriculum. These de-

cisions must take into consideration the student and their
adult roles in chosen occupational arcas.,
Tisz Allotment

Time allotment per se is relatively meaningless in Career
Evplecration for the individual student or students unless the
instrustor considers such other eleménts as: (1) the number,
and difficulty of tha occupational skill being studied: (2)
student aptitudes and abilities; (3) +the drive and adroit-
ness with which both the classroom teacher and the student en-—
gaze in th= learning process; (4) the amount and quality of
instruction in other discipline areas that pertains to skill
develnpment; and (5) the efficiéncy of the methods and pro-

cedures being used.
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and/or grade level; (2) interdepartmental conferences between

department heads reopardless ol Lo grode Tovel; and (5) plan-
ning sehedulaes of tenchers Leach e Lthe come prade level 1o be
more certralized so that covrvalabion i foaasihle.

American studies, English, science, math, biology, algebra,
typing and related courses are areas which can easily be adapted
to the study of cccupation. Other subject areas such as music,
physical education, and home economics can also be used effec-
tively. Occupaticns should be studied as a part of each sub-
Ject matter area. The language arts program could easily
include oral and written reports, role playing, interviews,
stories, poems, riddles, and letter writing. Math and algebra
should include the relationship to the worker and to the com-
putation skills that they must have in order to obtain, perform,
and function in the world of work. Art can be related to the
workers in terms of drawing, painting, molding, lettering, etc.,
skills needed to obtain, perform and function effectively in
many occupations.

Science and biology can be adapted to show the skills
needed to perform successfully in technical and related occu-
paticns. Besides the suggestive methodologies, other per-
tinent or valuable information may be used by the students to
gain deepsr and more meaningful insights intc the world of
work and the dignity of man. The effective and conscientious
classroom teacher, by using games, simulation, songs, stories,
video tapes and other visual and graphic aids and the infor—

mation derived from different field trips can increase the

4o
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student's critical awarencss of Lhe role that they must per;
form o be effective citivens of our dynamic asocieoty in Lhe
wor-ld of work.

Role playing the different activitiecs at these prade
levels is an excellent way for the classroom tecacher to gain
valn=bla outputs of student behavior in any learning situation.
Role pleaying helps the students internalize work values into
th:ir live:, Thes»2 activitics are ssentially an occupationnl
preparation, job placement, and job success steps. Role
plaving may consist of all these activities and procedures re-
quired of en individual who is proficient in vocational slkilla.

Cecrrztation should bo approached in terms of what has
taken place in the cluster being studied at that particular
tire, Students should be able to relate what they have studied
during t-» phase that they are considering at that time. There-
fore, evaluation can consist of sclf-appraisal by cach student
vhile the teachers may use evaluation tools +to determine the
Gzzree toc vhich the students have attained the expected compe-
tencies during the course of studying the occupational cluster.
The success of the student is measured by his understandings,
ettitudes, appreciations and skills acquired and displayed
during the unit. By doing this, each student has demonstrated
hisg competoncies within the occupational cluster. The end
predust of tha.unit should be the individual’s internalization
of his own worth as a productive momber of society.

As America progresses in technology and students are

better educated to their surrounding environment, they will
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automaticnlly challenpe the relatlionship of the school curric~
ulum to their predicted social. and work roles. Natural re-

lationships between basic skills and effective, satisfying

- work performances can be identificd for the students in all

subjects of 1the high school curriculum. A varicly of methods
and procedures must be used for integrating work skills into
the existing curriculum.

Guided Studvy in Career Exploration

Thera is a growing realization among educational leaders
that assigning certain work failed to resultl in a satisfactory
occupational learning experience for many students. The main
reasons for this could be due to the lack of study facilities
in the home or from a lack or proper direction on the part of
the classroom teacher. All too frequently, guided study on
the part of the student has degenerated into mere collection
of students into a study hall in which the primary role of the
tzacher is keeping order rather than providing valid pro-
fassional career assistance to the students. The advent of
new educational technology, with a strong emphasis upon in-
dividualized prescribed instruction blending the academic and
vocational curriculum into a single component should be studied

in developing training strategies in Career Exploration.

Evaluation Techniques

Evaluation within .the occupational cluster should be
a continuous process in wﬁich the students interlink work
values into their personal value systems. The classroom

teacher can use several reliable méthods to gain deeper

~ble
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insiphts into whatl Ihe individual student thinks about both
rimaelf and aboul work valuos penorie Lo his nocial orileria,
Viorle valnes should h=vo rodovimcs and congenial moesming 1o
the chadevts Lot porconal vt ayatem,  Tneludad din ihe
crlecvien are UL of thosn activibians and procedures desd pned
Lo iy the rindents evpTora the peraocnal meaning and various
Trvic of “morle ond the valuas that it sustainsg for tha
Inz process of cvoTuntion will be an onpoing activity
which only the clag:irocm tracher con direcet. The three
biarcic criteria for an effeclive cvaluation of student in-
vesresrn shonld be dentered around:
(1)  Strucitnr»A occupational clusters or Jjob
femilies Aiscussed or sludied in a class-
room setting.
(2) Instruments yielding cuantitative and/or
qualitative measures of cognitive, psychomotor
and affective characteristics of occupational
clusters of Job families.
(3) Instruments returning comparative profiles
of students who are involved in the explor-
ation facets of occupational clusters.
All data compiled from student activities will be used at

the teachers discretion to prov.de information related to

the validity of learning inputs into the world of work areas.

Methods of Evaluation
1. The observation of pupil participation in group

discussion related to career orientation or to the
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clusters being discussed.

Obsarvation of pupil participation in activilics
such as: '

A. Materials brourhi Lo clans from oulside sources
B. Role playing silualions

C. Oral questioning and answering questions

D. Group discussinns

E. Occuﬁational debnates

. Pupil in interpretive exercises

G. Anecdotal records

H. Work samples of the students

Comparative Analysis of:

A.

Responsibilities students had when school started
or starting of an occupational cluster.
Responsibilities ctudents now perform effectively
at the closing of the school term or at the clos-
ing of an occupational cluster.

Occupations that students can now observe.
Occupations that students can now perform within
a given occupational cluster.

Pre and post testing.

Maturation level of the student at the beginning
of the school term in terms of career orientation
and development of positive attitudes toward the
world of work.

Attitude and development cﬁanges in each student
recognized as they evolve toward their unique

46 -
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Vvl are the taidven oo oet Tor an cmployea in bhia

PerEietrbar acens ion
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Ur -8 poeacnal dintarest or hobbhien would be helpfnl
e The crJisyae 1o hove in entoering this occupabion?
Veat special skills are roquired by the cmployoes dn
canztring this occunation?

W oara thr lepal requiroments that must be fulfililed
befors nn emploven cnn be hired for this occupation?
What tools, canipmant, and supplies must be furnished
by the employece in this occupation?

What kinds of educational and/or vocational training
must be taken by the employee to meet the employer
standards or certification?

How long does it tnke and what does it include to
meet employer standards or certification in this
occupation?

If this is a union position, what would be the re—
quirements that you as an cmployee must meet before
you can join or belong to the union?

What provisions arc made by the employer for on the

Job training for the employee?
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12.

14,

15.

16.

17.

18.

19.

20.

21.

22.

What type of occupatlbional experience if any must an
employec have before ha/she can enter this occupnlion
or profession?

In this position, can an cmplevee advance and if so,
how fnr?

In preparing for this position as an employee, what
relatod positions would you be preparing for?

What are the averape yearly earnings for a beginning
employee in this occupation?

What are the geographic locationé of this particular
employment?

What are the main advantages and disadvantages of this
particular occupation?

Are fringe benefits provided for the employee by the
employer in this occupation? If so, are they adequate
and what are they?

In this occupation is the employee assured of steady
work or is it a seasonal or irregular occupation?

In this occupation, is the employee exposed to occu-—
pational hazards and diseases contributed to the dif-
ferent occupations? If so, what are the hazards and
diseases? ’

Why do you as a prospective employee believe that

this particularboccupation would be suited for you?
Why do you as a prospective employee believe that this

particular occupation would not be suited for you?
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29. Is the galary in this particular occupation based
upon incentive or merit Pay?  IT so, whal wouald you

sxctad to do boef~re v could receiva a ool S te

J0. What iz the primary fimctions of +this particular

1. VWizs stk fontures contarning this oconpation that
Enntsl T yon tha most oo o prospective employaan?
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36.
37.

4o,

T homu e commicnion involved in this occupation?

LI 8o, how viomrtd o0 cwplovae recnive L9
I his ocenpation i yoeu supervised by others or
Grre o rou se’llll dirocelo1?

WVhat relationshin doas this occupation have to other
ceoupbions?

Vhat worthwhile contributions could I make as an
erployee in this particular occupation?

Can I functicn as an individual in this occupation?
How are promotions based within this occupation and
what are the promotional opportunities for this par-
ticular occupation?

Describe the main functions of this occupation?

In your indepth study of this particular occupation
what resources did you find most helpful in reveal-
ing information which helped you concerning your
decision involving this occupation?

What specific educational courses should I as a pro-
spective employee for this occupation concentrate

upon®?
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Previens Exg.ceionce Required?

Accaptable Type and Lenglh

Yos  No

Prisyions Jdobs Normally I121d

Trpes of Peamnthions

Promotion~l Opvortunities

N

Hospitalizatica? Yoa . No
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Supervision: Supervision of other employces_
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Company Furnish? Yos
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Company Puy for vour Equipment and Materials?
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XXIV.

Personality Profile

Fach individual knows himself bettler than anyonie else.
In order to obtain a personalitly profile of yourself and to
understand yourself belter as Lo your own strengths and weak-
nesses, be completely Tair as you check each question. Then
after you have completed the checklist study it to see where
and what you can do as an individual to improve yourself as
you prepare for some type of gainful employment.

Never Seldom Usually Sometimes Always

1. Cheerful

N

Sad

N

Friendly

Pleasant

Sincere

.

Parsistent

Alert

Tactful

Punctual

O VW O N o v &~

Neat

11. Cooperative

12. Argumentative

15. Courteous

14. Honest

15. Self-Controlled

16. Thorough

17. Sympathetic

18. Reliable

..5[_;_..
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6. Your beliior rovocio inward things abeout you that
you ar a v tnecvive enployvee can not put into words.

Co malle cure thnh voln ute pood manmers and ars coued .-

ecus at all
! 7. Do not smolie or have chewine tobacco ir yourr mouth
i curing an intervic.r.

8. Do not have chewing gum in ycur mouth during 2
% | personal interview.
©. Be prepared to take a performance test if you are
applying for a job involving skills.

- 10.  Above all, do not arsue with any type of response

the interviewer may make during the interview.

This may be a technique to sce how much tact or

your ability to handlec difficult situations.
C. Typical interview questions which the interviewce can
expect to be esked by the interviecwer are:

7. What are your future occupational plans?

2. How do you spend most of your spare time?
Q
FRIC
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3. In what tyvme of nosition are you most “rierested?

ications do you nave that male you ve-

scratch?

6. Vhat made you believe that you might like to work for
this organization?

7. What extracurricular activities did you participate
in while you were in school?

8. How do you feel about your family and fricnds?

9. How interested are you in sports?

10. Do you prefer any specific geographic location? Why?

171. How did you rank in your graduating class in high
school? In vocational-technical school? college?
or other types of schools?

12. Can you take instructions without having your feel-
ings upset?

13. What kind of boss or supervisor do you prefer?

14. How much money do you hope to be earning per year
by the time you are thirty-five?

15. What interests you about our particular products or

| our types of services?

16. Do you live with your parents? Which of your parents
has had the most profound influence on you?

17. Why do you think you would like the particular Jjob
you are applying for?

18. What is your parent's occupation?

~58~
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28.
29.

40.
41.
42,
43.

How cdid teachers treat you in school?
.an you get recomr :ndaticns irom relizble peonie?

- S - -~ : ~ . - 1

QIlUDETionsg Qo VOUr LesT Iricncs nove’

20 you preler woriins with others or by yourseli?

1

t

Lre you looking Zor a rermanent or temporary ermployment:

Do you have any debts?

-

ave you saved any money?

+

Do you demand attention?

How do you usually spend Sunday?

What do you know about opportunities in the area
in wnich you are trained or qualified?

What types of books have you read lately”

Whal type of pecu_ .o seem to get on your nerves?
Jhat are your special aptitudes or abilities?

Do you like to travel?

To what extent do vou use liquor?

How do you feel about overtime work?

Will you work on Sundays?

Are you interested in research?

What are the disadvantages of your chosen vocation?
Do you enjoy sports as a participant and as an
observer?

Have you had any serious illness or injury?

Will you define cooperation?

Do you like routine work?

Do sou believe you have done the best scholastic
work of which you are capable?
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Fave you ever had any difficulty getting along with

&< size ciiy do you prefer tn live in-t

Have you ever heen arrested?

vhat are your major weaknesses?

What are your idezs on salary?

D. Vhy interviewees fail to sell themselves during the inter-

view are:

Too interested or eager in the starting salary.

Too uncertain on wants in starting a new Job.

Too uncertain on long-range goals.

Frilure to investigate the company or organization
before the interview.

Poor expression both orally and written.

Inability to have faith in themself.

Too much expected from the organization too fast.
Too much emphasis placed on security as compared to

future opportunity.

E. Why interviewees are frequentiy rejected for employment:

1.

Poor personal appearance
Overbearing--Know it all

Lack of personal vitality

Lack of tact

Lack of mental and social maturity
Lack of courtesy--I11 mannered

Marked dislike for school or former types of work
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ure o Tarticipate in activities

. Limp, fishy hand-shzke

12. Indecision

13. Cvnical

14. Low moral standards

15. Lazy

16.  Asks no questions about the employment

17. Narrow interest

18. Prejudice

19. Lack of knowledge in the field in which they have
specialized in

20. No personal interest in the organization

27. Sloppy or messy application blank

22. Parents with whom interviewee lives make their decisions.

23. No interest in community activities

24. Late to interview without good reason

25. Unwillingness of interviewee to go where we send him

26. Inability to express himself clearly

27. Lack of occupational goal--poor planning

28. Little sense of humor

29. Radical ideas

30. Lack of vitality 7

1Exer'pts for Section XXV Interview Techniques, were inspired
by How To Find and Apply For A Job. South Western Publishing

Company, 196G0.

O
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XXVI.

Personal Inventory

John Doe
August 10, 1972

I. Personal Data

Name Telephone

Address Social Security
Zip

Date of Birth~-Year Month Day

Age
Place of Birth '

Present Height

Present Weight
Physical Handicaps

Days I11 During Past Year

- Nature of Illness

Father's Full Name

Mother's Full Name (Maiden Name Included)

Father's Age Mother's Age

Number of Brothers Number of Sisters

Occupations of Brothers‘and Sisters

Father's Occupation

Mother's Occupation

Father's Education

Mother's Education

Your Marital Status
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Hobbies

Newspaper Read Regularly

Magazines read Regularly

Smoke---(Yes) _(No)____Drink Alcoholic Liquors-~(Yes)
(No) {Moderately) (Socially)

Church Affiliation———————= (Yes) (No)

Catirch Name

cuarch Pastor

Personal Assets

Personal Hindrances

Ambition

IT. Education
High School

Address

Craduated——memmm—-— (Yes) (No)

Date Graduated

Rank in Class
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If you did not graduate from high school explain why.

- Course Taken . With Major Fmphasis

———

Subjects Studied

— -

Subject in which poorest work was done

Subject in which best work was done

Honors

Student activities while in high school

Skills

ITI. Experience

64~
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Name

Iv.

References

Position

Address

Name

Position

Address

Name

Position

Address

Name

Position

Address

Name

Position

Address
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XXVII.

Letter of Application

000 Main Street
Hamlin, West Virginia 25523
August 10, 1972

Mr. J. J. Doe, Personnel Director
John Doe Company

1088 Washington Avenue
Anywhere, State 00000

Dear Mr. Doe:

I-am interested in the possibility of obtaining a position
with John Doe Company. Because of my speclal vocational high
school and work experience, I believe that I have the ability
to £ill the position of Secretary for which you advertised in
yesterday's News Bulletin,

You will note on the resume sheet that my grades were
above average at the LincColn County Vocational~Technical Center,

and I also worked part-time as a general clerk at the any place

of anywhere. The office manager has given me permission to use
her name as a reference. She and the others I have included on
the data sheet will be glad to help you Judge my activities and

personality if you wish to contact them.

I shall appreciate a personal interview to talk with you
further about my qualifications

Sincerely yours,

Iwanta Goodjob

~-bb-
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Resume

Resume
Iwanta Goodjob

August 10, 1972

Personal Data

Age:.

Height:

Date of Birth:
Weight:

Education:

Health Status:
Telephone:
Marital Status:
Address:

Experience:

References (By Permission):
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XXVILI.  Imployment Appllication
APPLICATION FOR TM. LOYMENT
(App]lg‘ll 5 \lmuld \,\)lllplglL m \h\‘n own hmdﬂ mmn s pe nul ot pcn) o
GERERAL INE ()I’Mf\l!(‘\
- —— . YR
[RANI - A —
Phone Number
irect Address .
Sovial Secunty Nujnber
ly Fone State
© Case of an Emerpgency Notify Addiess Phone Numd
ate of Birth Sex .Agc Height Weight lypx worh G

=ny defects in sight,

How much e bave vou lost thnowgh

Niture of

hearing, or spesceh? lllmsx H llu a1 w0 G n>’ i ilaess

& b ' 1

ve names of any members in our

organizution with whom vou are acquainted

re you related to If <o,

2ny of these people? 10 whom?

arital status No. of minor Other dependents P Who aeferied you ta

Clnidren 1 us fur cmployment?

! married, is your If so, Do you have any mhm

spouse working? where? source vl m-.uxm

® vou live with parents? () Board? ( ) Reat? () ()vm nu T - Father’s
Mzke and model of car owned occupation

wsurance carried

ife (amt.) Car Lia

bility (amit.)

Heulth & Accident (Type)

-ave you ever served in the
United States Armed Forces?

Rank und branch
of service

Dste of induction

ate of Type of Primary service

discharge discharge dutics
Are you now It so, .

employed? where?

EDUCATION
High School attended o (‘ity—‘g State Yeur o
Graduated
Business School atiended City & State Number of .
' artended

Coliege or University City & State Yeir J Bepee

attended gisduated

HIGH SCHOOL

Business subjects studied BUSINLSS COLI YL

while in school COLLIEGE
Are you studying now? I so, what? Where?

Other special training

System of shorhand studied

. bt indi | _Shorthand Typig Digmgh‘nne
e th t >
" t;rce:ep:lcs[:fed iil rsllgvgrt;\nadnlgfi;:xe]dyow | Biliing Machme ook keeping Machine Muncogruph
typing, if you have these skills. Add'“"“’“@h (‘.xlumlglf Iltl‘»; Bu.{ld
M > offi achine Cosuptuinerer kc/ {tnch Adding Muchine
Place an (X) after the office machines Verifier LR Tubulator Other

you can operate.

ERIC

Aruitoxt provided by Eic:
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«o Experience & References ( Show

last position facf )

EXPERIFNCE AND REFERENCES

. T Persond . T TR o when
rom 0 Yrs. Mos. Name of Compuny City & State you teparied
|
Rusinesy Fxperience and Reforences { Coatinued )
GIVE TITLE AND MATURE OF YOUR WORK ﬁﬁmﬁ; Why did you leave?
ter References: Do not refer to previous cmpicyers or refatives.
NAME ADDRESS QCCUPATION

-69—
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Form II

APPLICATTON TOR FLMPTOYMENT

Trate . o e e e

MONTI DAY YRAY

Te.
T8, Laiden

vigg e e s e e e e Wi L.

FIRST NAME MIDDLE INITIAL LAST rlavg

osition desived Salary expecied .

‘henavailable — Previously applied for swork here? Yoo Mo
reviously emploved by us? Yes._ .. No.. Pamily or friends emploved by us? Yes__ . No

oW or by whom retferred to us?

our address e e

MNUNERLCR STREET V(‘:"I'\' Zir coeny

Iow long at above address? __ — - Telephone No, . .

ateof bivth o Soein) Seeurity Noo e -
MONTH DAY YRR
'S, citizen? Yes____ No.___ 17 not, visa type and number _____ S

‘arital status: Single____ Married ._.. Sopavated. Divoreed __ Widowed ..

0. of dependents ______ Relationship(s) ._......_ . _________ Children's AeeS

I emergency, nolify ___ . e e 4 e et e e e et e e e .
NAME ADDRESS TELEPIIONE RELATIONSHIY

ny physical defects? e ———— Tiine lost due to iliness in last 2 years __

reé vou now under a doctor’s cire? Yes. No___ 1f Yes, expluin — .

as your salary ever been attached or garnisheed? Yos .. No___ If Yes,explain -

‘ere you ever arrested (other than traflic) 7 Yes__. No__. If Yes, outeome of arrest ___
Pingspead . Stens speed oo Othier skills
EDUCATION

| } | TYPEOF | MAJOR
' DATES ! CRADUATE? |DRGItEE OR] SURJSECT
NAME oF Sc1ooL ADDRESS (IN FULL) FROM — TO | YAS NO ! DIPLOMA | FIELD

‘Gl SCHOOL (3) T B e e R
. |

! E
)LLEGE (S) . j ~.—--~_,—l‘,.,_._.-.,__ ...__.__._._.’-_. maenrta b ————— e e ————

|
|
|
i

"HER T

O

RIC
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Jid you ever serve in the U5

‘arvice .

‘elective

oM

TO

Service clagsificalion .

armed forees? Yo

BRAVICE

EON

AR ANA ]
DI

MPLOYVY

’Io'mv ]Ut present or most recent posntnon fir sL

.w\ 'll (). (hllil‘ul\ ()H. ()J\n/\l l/.‘\.ll‘-)‘i

A\ I)l’ubu

Y

STATE

Y, OF BUSIZIEDS

=Y l'] “"l ()l

e Nao
AL PRIMA
. Troseree statuy

RY DOVY

YOUR 110110

nowm / 1o /
MuU. Y

S NA M

s

BUSINTSS p{oNy

’l\]l.])I

1) z‘\H!) l)llH) N

KEAZON l()l\ I, l-:\\llwh

WNALE OF CLIPATNY OR ORGA

MIZATION

ADLS

Freonm To  /
L m_u. YU. __mo VR

ATY STATE SUPEZVISOR'S MNAME
TYPI OF BUSIIIESS TBUSiNESS PloNg T -

,Lh l( lllll‘

AND DU

EEASON FOR LEAVING

( H \R\.t

MAME OF COMPANY OR ORGANIZATION

ADDRESS

nTT

STATE

{YPE OF BUSINES®

FroM 7

v\m \‘R

\UUI’ T l"“l" AND vur IlIS

SUFERVISOR S NAME

TBUSINESS PHONE

TREASON

“OR LEAVING

O

ERIC

Aruitoxt provided by Eic:
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XXTIX.

Field Trips

Students in the ninth and tenth levels are anxious to
explore the differont types of oceupations and the different
types of positions that show promise of a future employment
for them. They are curious at this age level, not only about
different occupations, but, about the need for concrete plann-
ing concerning their futurce welfare in the occupational world.
Field trips to an occupational concern presents a first hand
opportunity for the students to react and interrcact to real
wvork situations. Field trips provide opportunitics to observe
the cccupational market place of eitployee-employer and to
speculate the fulfillment of roles in providing goods and
services to mankind.

The importance of carecer exploration cannot be over em-
phasized in the ninth and tenth levels, since each student
must have a foundation for success in their chosen occupation.
Field trips are an asset to the students in positive occu-
pational foundations providing a stepping stone for later
development in their occupational activities.

The occupational site should be discussed before hand
and, if possible, audio-wvisual aids explored giving some ac-
curate background knowledge about the operations that are per-
formed. Different types of employees that they may encounter
should be described so that the students will have some know-
ledge about the operations, responsibilities, and activities

of personnel in the establishment to be visited.
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While on the actual field trip, students should be
given an opportunity to examine, question, and explore the
facilities and work opportunities that exist within that
particular situation. This will reinforce positive atti-~
tudes for some of the students about these particular occu-
pations. For others it will reinforce their attitudes that
they are not suited for these types of occupations, sug-
gesting that they might find a higher level of satisfaction
in some other type of employment.

Discussing and explaining different types of occupations
or career opportunities within the classroom setting will be
a prime source of information to the student, but on-the-spot
observation of an occupation shows promise of more relevant
information.

Prior to a field trip, the students shculd have a clear
understanding of why they are taking the trip. This usually
serves to thwart unforseeable conclusions that may cause the
student to question the activities of the different t&pes
of occupations observed during the field trip.

A, Some purposes of a field trip are:

1. Help each student develop a positive attitude toward
the many different types cf occupations that are
performed in a certain occupational cluster and to
understand that the clusters are often interrelated

within an occupational cluster.
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Help cach student develop positive traits for ob-
serving the different Ltypes of occupations being
performed by the cmployces.

Field trips pives the students a first hand oppor-
tunity to observe and talk with empleyees while
they are performing in reoal occupational work
cituntions,

Field trips gives the students incentive to talk

with the different speakers as they perform their

particular occupations about their training, aptitudes,

and requirements needed to perform that particular
occupation effectively.

Students should be taught to formulate and ask
questions appropriate to their observations and

answerable by employees.

B. Certain classroom preparations and procedures should

be made before finalizing a field trip.

1.

The principal should be consulted by the teacher

or committee of students to obtain his permission
for the field trip. ’ |

The classroom teacher and/or a committee of students
should correspond by letter with the manager of the
business or industry and secure their permission
for a class visit.

a. Arrange a time suitable to the organization for

the class to visit.

7l
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b. Determine the major type of occupations that
the students could observe while they are on
the tour.

c. Discuss backpground information that ‘the
students cghould know to make their tour more
meaningful as prospective employees of this
orzanization or others w.’ h similiar occupational
employment.

3. Make plans for transportation and organizational
policies.

a. What kind?

b. Who will provide it?

c. How long will it take?

d. Will their be a conflict concerning other
classes that may be missed because of the
field trip? _

e. What will the field trip cost the students?

f. Investigate company policies coﬁcerning what
the students need to wear during the tour of
their facilities.

g. What time doés the organization expect the
students to arrive for the tour and about how
long will the tour last.

L. fThe classroom teacher should obtain a signed state-
ment from the parents of each child giving permission
to leave school for the éole purpose of making a
field trip with'the classroom teacher for educational

purposes.
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C. The classroom teacher and students should plan for
activities in the classroom that would coincide with the
field trip.

Some of the activities that could be pPlanned are:

1. Stories concerning major occupations in the éluster
being studicd.

2. Bibliographies of people who have made an out-
standing contribution in this particular area.

3. Mural display showing different workers within
this particular occupational cluster.

4. Role playing the different types of occupations
that they would expect to observe being performed
while on a field trip. After the field trip
compare rcle playing experiences with actual
observations.

5. Use different types of audio-visual materials
to illustrate this particular occupational
cluster.

6. Class discussion in which each student in the
class would have inputs to contribute concerning | - -
the planned field trip. |

7. Student committee should collect career information
concerning the occupational cluster and disseminate

this information with each member of the clacw,
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This type of information could be general and if a
student was interested he or she could do an indepth

study concerning the occupational cluster.

a. Kind of workers
b. VWorking conditions
c. Training of wor. 2rs

d. Educatiomnal requirements

e. Etc.

8. Safety precautions should be discussed by the classroom
teacher and the students prior to the field trip.

a. Traveling to and from the occupational site where
the field trip is to take place.

b. Students should understand before hand that most
organizations are proud of their safety record;
therefore they should be very careful and observe
safety regulations while they are on the organi-
zation premises.

XX. Types of Educational Institutions

A. Secondary Schools

Many school systems have secondary programs designed
to give the students a salable skill upon completion of the
program. When this type of program is available tovthe
students, it becomes a part éf their high school learning
experience. Generally there is no special certificate
given for completion  of these programs other than a high
school diploma. Thé specific courses would be listed on

a hign school transcript of the student. Some students
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participating in these program arecas will attend college
or other post-scecondary institutions using the obtained
skills for a part-time Job to provide Tinancial assistance
for going to college.

Vocational-Technical SChOélS'Or Centers

Vocational-Technical Schbols or Centers are schools
with programs designed to train students for specific Job
areas. General academic courses usually are not offered.
Subjects such as English and mathematics arc adapted and/
or correlated to the vocational and technical goals of the
students.

Courses of instruction given at the Vocational-Technical
Centers are not recognized for college credit although cer-
tificates are given upon completion of a specific course of
instruction.

Junior Colleges

Junior colleges are two-~year schools that offer an
associate degree. Most Junior colleges offer some terminal
programs that prepare a student to enter‘the world of work
upon completion of the course of study. Some of these pro-
gram areas are drsiting, photography, auto mechanics, office
practice, and secretarial. Most junior colieges have a
liberal arts program that prepares a student for entry as
a Jjunior into a college or university after having success~

fully completed two full years of study.
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Colleges are usually supported and repulated by the

state, a religious organization, or occasionally by

vate non-religious organization.

a pri-

Colleges have specific entrance requirements listed in

their current catalogs. Thé value of the diploma received

~Y any college is determined by the accreditalion of the

college.

Universities

Universities are composites consisting of two or more

colleges and offering a number of degrees on the under-—

gladuate and graduate levels.

These schools are usually supported and regulated by

the State, a religious organization, or occasionally by a

private non-religious organization.

~7Q



A1l universities whether private or state owned have
specific entrince requirements which are listed in their
current catalogs. The valuc of the diploma given by a
university is determinea by the reputation of the univer-
sity in the field of study from which the diploma is
received.

Technical Institutes

Most technical institutes are a part of a state univer-—

sity system and/or have the type of entran-e requirements
simiiiar to that of a college or university.

Most of the programs are two-year programs offering an
associate degree in the area ~f: aeronautical construction,
drafting design, electronics, fire protection, petroleum
and mining. Technical institutes are designed for the
student who perfers to major in applied science rather than
behtavioral science. |
Professional Schools

Many of these schools are associated with collieges
and/or universities although some are privaté or run by a
non-profit organization. Most of the professional schools
are generally on a graduate level and provide training
for specific profeséions. Some of the pro*~ssional
schools' training include.” such program arcas as dental,
medical, chiropractic, osteopathy, nursing, law, mortuary
and religion. '

Many of the professional schools are associated with

colleges and/or universities. Professional schools are
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most often regulated by the appropriate profession that they
are training the person for.
H. Various Private Schools

Almozt every type of occupation he. 3chools that are
organized to train students for a particular program area.
Program areas in such schouls may include business, art,
cosmetology, barbering, welding, electronic, data pro-~
cessing, drafting, modeling, air line service, civil ser-—
vice, mortuary science, and meat cutting.

It is generally left to the individual student to
determine if such a school is worthwhile and whether or not
the dig.oma receives by such a school has merit or not.

Students and parents or guardians are urged to thoroughly
investigate curriculum offerings, financial cost, and obli;
gations of this type of private schools. The specific occu-~
pations for which the student will be qualified to fulfill
after completing the course should be studied before sign-
ing a contract.

Many private schools are above reproach yet, there are
marty fly-by-night operations that take undue advantage of
students and parents or guardians who are not aware of such
operations. |

XXXI. The Role of Counseling and Guidance in Career E ploration

In the ninth and nth grade systema:: and intensive
career development is especially ciuci- . ‘7 students. It is

at this point that large numbers <. stud:nts physically
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sever thelr relationship with the formal cducation setting,

1ing salable skills.

[

cutting off the possibility of gai

By this time, students are also nore likely to be able
to accurately evaluate their interests, abilities, and
aptitudes. They are more psychologically receptive to being
guided by the counselor in assessing their skills, competen—
cies, duties, functions and occuputional requirements.

Because of the high drop-out rate at this level, ac-
curate information should be given to all students rolar ing
entry-level occupational'accessing to educational deficiencen
or specific levels of work experience required.

Relevant, creative career education and guidance pro-
grams at this level may be one of the principal means of
preventing dropouts. The high school has a duty to pro-
vide systematic vocational guidance to all its students,
whether they are headed for coliege, a Job, or post high
school techhical training. The counselor has a vital role
to play in that process.

In plamning his career, the stude i must have a clear
picture of his own characteristics. He should include:

1. His personality, values, 1li’"> style, abilities,
interests; aptitudes, strengths, weaknesses.

2. His environmental situation.

3. Trends in the economy and the occupational and social
structure.

L. Chance factors such as sickness, injury, unforseen

opportunities, etc.
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A Qh@;ethrisﬁic;ﬁof_ﬁhqﬂTﬁﬂiviﬂnnlngportnjﬁ~jq_Pnroeﬁ
selection
1. Phycical Charcctericiics
()  Ape, weirhi, hairht
(L) Physical hoawlicans, if any
(c) IHealth and cner~r level
(1) Voice, perasonality, confidence, etc,
(e) Degrce of cmotional maturity
2. Personal CQualities
(a) OQuality of social interaction with othecrs
.b) General temperoment
(2) Self Concept
(d) Values, goals, embitions
(e) Degree of emotional maturity

. Men*al Abilities

-

3
L. Interests
5. Aptitudcs
6. School and nonschool experience
(a) Extent of general education and specialized
training; qual;ty of achievement
(b) Participation in extracurricular activities in
school
(c) Nature of and success in part time or full time
Jobs.
(d) Special skills

(e) Hobbies




(g) Participaticn in ronschool se¢ ial rfrouns
7. TFamily BDaclicround

(a) TFarmily relations

(b) Ambitions of parents for the child

(c) Culturel backgsround

(d) Socio-economic status

(e) Financial status

Important Items in Analvzing Occuvations

7. VWhat is the nature of the work in this occupation?®
Specifiically, what are the activitieca, dutiecs, and
responsibilities of those engaged in it?

2. Vhat special abilities are required?

3. What are the educawional prerequisites for the occu-
pation? Does the occupation require grade scnool,
high schocl, techniical school, or co . .lege training?
How many years are required for special training?

How much will it ccst? Are there specific qualificu-
ticns for securing this training?

4. How can this occupation be entered? Is there an ex~
amination? Who conducts it? Are there any special
clearinghouses or agencies to handle placement? low
much is charges for this service?

5. Are there any restrictions to entering this occupatiou?

What are they? A~ they bases on race, religion.
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natiornality, backrsround, intellectual abhilitics, Jor-
mal education, physical factior, or porooHnagl aoppearance’
0. What are the working conditions? Whiat are the »o~]
hours of work? Is tihiere much overtime? Arc there rny
i particular ousy scasons? Are there physical hazards
or mental strzin? In what form is the compensation--
piece rate, hourly wage, salary, or commissions® Ioes
one work zlone? Is the worsg routine?
f ' 7. What has been the ze’ eral trend of employment in the

occupation? Is the occupation growins or shrinking in

e g

importance? Does the demand for employces vary season-
ally? Is there a large turnover in employment? In what

areas of the country is the demand for workers heaviestl?

U

What is the demand in the local community and nearby
{ areas?
8. Vhat is the average income, and what is the income

range in the occupation? VWhat is the typical starting

R

wage in salary? How much Jjob security does the occu~
! pation offer” Is there a pension or retirement plan?
- What are the chances for promotion? How are promo-
i | tions obtained? Does a job in this occupation lead .o
better positions in related occupations?
9. In general, how can this occupation be rated as a life

career? How does it contribute to social progress?

SRR —

What effect does it have on the workers personal life®?

iy

C. Techniques or Methods for Counselors in Presenting Occupa-~

tional Information
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2. Group Contrcts~=This wonld inciude clansroom secadom e
To sovve G pothom munber of studonis 10 diesem iretine

oczunaiticn~l indermation. Orientation to ocliunational

informaticn, including introdiection to ideas and sources

or materials can be done effeciively throusrh eroup tech-

niques including assemblies, clascoes,

and small rounc.

D. Disseninatine Information Throush Interviews

Four crucinl questions chot *d be considered in usine-
occupaticnal information in cot cling interviews.

1. VWhat are the conditions under which occupat” H»mal infor-
mation is used i=n the counseling interview? To make such
conditions specific, consider the high school student

who has shown leen interest in prevaring to be a civil

engineer-~should the counselor direct thc student

gyt |

immediately to *he source of information on this occu-

pation?

Or should he wait until the student hAas learned

more about his basic abilijitiess or potentialities.

Peor-

- N sl s s SR W swe ey

haps the student has a problem in the area of personality;

O

ERIC
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if so, his vocational situation may be secoundary, at
least temporarily. Perhaps the solution would be to
lead the student to explore particular sources of in-

formation in order to keep alive his vocational interest,

-86~
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councelce lenrns
egdjusis hiz jovel of help to the councelee's readi-
ness for seli~sufficient research.

3. How does the counselor dotormine - cl. occunationnl

izformation materiels are araronrizte for thoe oo
selee? The counselor must be cware of <he counsaclnes

readisry level, his expericrce a« - bhackrorma, ond
his attitude toward carcer P ng. S oo, considero-
tion must be given to the type of carcer literature
most suitable for the students level of interest,
abilitics and maturity.

4. How does .ue counselor evaluate the use of occupational
information in counseling interviews?

The counselor should corcern himself with the degree
of his effectiveness. What changes should be made in his
counseling procedures or in the types of subject matter
on occupations to provide counseling with appropriate
alternatives.

E. Group Couaseling and Guidance

In assemblies, classroom groupg, or in small group

guidance the counselor may effectively deal with:

Q
ERIC
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7. Orientation to occupations.

2. General iniroduction to the tasic sources orf occuy: -
tional materials.

3. Occt sational trends ncztionally, statewide, and loc 11y.

4. Development of the concept Of cccupatiovnal selecciion.

5. The relationship of personality to occupatioral
selection.

6. Information about areas of work in specific occupation«
of particular significance to students.

F. The Career Conference

Representatives of v~rious vocations can be used for
assemblies and small group sessions with students. Ontione
for this type of contference might be anywhere from ciio
ecek of periodic conferences, panels and small buzz scos-
sions with workers. Cccupational representatives could N
Speak ** a large assembly and then be avaiiabl. for fur-

ther dialogue with interested students.

IS a o T

G. College Representatives

T TR ]

College representatives may meet with interested

students on the same basis used in the carecer conference.

s ulri

Discussions could focus on the school's educational pru-

gram, extracurricular activities, placement services,

1 TEE

tuition and other costs.

P el

H. Other Methods

1. Posters and Displays--Counselor could work with te-, - - -

e

ers and students to construct and display posters «

HE

other display materials concerning the world of we

R am i1t B
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<o TR ioosftzr o T Timdn s chinrTo, ovrcunsomeors . of
eIl P iaroo cErsero.

Plire precociiinT ¢ _unziional o7 srmation.

Pield trips to varicun bucsinessze, industrizl or

covernmental concorms
Corrclaticn Vith “ubject o7
Ject matter tcuchicr should present occupational
informztion rclsted to his field of Znecialization,
pointing out ways in which his subject helps pre-

pare cstudents for Job

193]

Clubs for Students—--Counselors can aid students to
form clubs built upon student interest in occupa-
tions as they are related “o specific subjects.

Student Career MNotebook--Students can be encouraced

to begin and keep a notebook concerning occupations

in which he is most interested as well as information

about himself.

(a) General occupational information

(b) Information about ocr. ations of special interest

(¢) Additional required occupational information

(d) Student academic rccord

(e) Performa. 1 standardized aptitude and achieve-.

ment tests
(f) Performances for occupational areas
(g) career goal
(h) Educational plans
(i) Personal characteristics
(J) Financial situation

~59-



Testing
- Students at the ninth and tenth grade level should

have a systematic, comprehensive program of interest,

ability, and aptitude assessment so thet they can have
reliable alternatives in selecting specific vocational
courses or preparation for college or post high schocl

technical training.

Self Awareness and Personal Growth Dimensions

In groups, or individually, areas such as the following
should be systematically explored collectively by counselors,
teachers, and students:

1. A developing and strengthened sense of the importance
of useful work in- our society, and a corresponding
réspect for all those who perform such work.

2. The necessity for effective ¢ooperation, collabora~
tion, and communications with others in any meaning-
ful human endeavor, whether work or non-work, with
particular attention to factors facilitating or
hindering teamwork and task completion.

5. A recoghition of the diverse life styles and values
associated with the many different occupational fields
in our society, and an increaséd ability to success-
fully relate one's emerging sense of self~identity to
compatible and neonalienating work or occupational
roles.

4. The need for effective problem solving procedures,

sound planning and personal involvement in the

-90-



decision making process of our society, and in our
role as a part of a work unit.

Increased flexibility and perspective concerning

Jjob and work role obsolences, wilth a corresponding
psychic receptivity to the necd for effective re-
sponse to the psychologically aspects of technologi-

cal modification. Prior years have left many workers

~trapped in occupations unable to break away from the

rigidity imposed by years of narrowly constrained
attitudes and psycho-motor reflexes. As their jobs
were drastically altered or eliminated by automation,
many of these individuals dropped out of the work
force.

The increased ability to understand and accept the
validity of a variety of life styles, values, and

subcultures without hostility or alienation.

91~
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Resource Materials

1.

.O\OOZ)\]O\UW-L\UJT\)

Films

Records

Books
Magazines

Ilaps
Transparencies
Documentaries
Autobiographies
Art Supplies
Film Strips
Tapes
Cassettes
Pamphlets
Pictures
Slides

Bibliographies

Interview Technique Materials

Career Files

Card r'iles

Job Application Forms

Newspapers

Role Playing Techniques

Tests

Games

Research ProJjects

~92~

be.
43.
L.
45.
46.

47.
48.
49.

Slide Projector

Overhead Projector

16 MM Camera

Tape Recorder

Opaque Projecfor

Filmstrip Projector

Charts

Graphs

Bulletin Boards

Television

Radio

Easels

Flannel Boards

Songs

Ballads

Simulation Kits

Poems

Encyclqpedias

Briefs

Globes

Industrial
Publications

D. 0. T.

Murals

‘Ticker Tapes

T a
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yYXIIT. Criteria of Different Occupational Levels

Professional
1. Important Function
2. Independent
%, . Varied Responsibility
k. Deals with policy making and interpretation

5. High level of education where relevant

Semi-Professional and Managerial

1, Some Independence
2. Varied Responsibility

! 3. Policy Interpretation

L. High level of education where relevant

! Technical and Skilled

1. Some variation in responsibility
2. Some policy interpretation and Aecision making
%, Special training, apprenticeship and/or experience

Ii. Knowledgeable in a particular skill or area

Semi~Skilled

1 1. Little or no responsibility
B 2. Some special training, apprenticeship and/or experience
Unskilled

1. No special training and/or skill

-9 3~



XTIV,

Occupational Clusters

1.

N

13.
14,

Office Occupalions

Marketing and Distribution Occunations
Consumer and lomemaling Occupations
Marine Science Occupations
Transportation Occupations
Agri-bucinese onl I'atural Resources Occupations
Construction Qccupations
Manufacturing Occupations

Public Service Cccunations

Health Occupations

Fine Arts and Humanities Occupations
Environmental Occupations
Communication and Media'Occupations
Hospitality and Recreation Occupations

Personal Service Occupations

~9l—



Many academic disciplines may make a major contribution
| toward success in an occupation; most dicsciplines within the
| school system are important in contributing teo the occupational
! success of the student. Each discipline in its own wav con-
tributes to the occupation, although depending upon the occu-
pation, some disciplines will contribute more than others.
Therefore the correlation of all the disciplines should be
utilized where feasible to aid the studeﬁt in acquiring cowm-

petencies appropriate to his projected adult societal roles.

il 5y
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3
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Office Cccupational

Cluster

Occupation

Office Machine Operator

Clerical

Shipping Clerk
Receliving Clerk

Machine Clerk

Messenger

Typist

Secretary

Receptionist

Stenographer

Key Punch Operator
Programmer

Console Operator

Office Machine Serviceman

dndepth Study

Same

Same

Same
Same

Same

Same

Same

Same

Same

Same
Same
Same
Same

Same

96—~

Discipline
Office Machincs

General Business/
Filing/Office
Machines/Office
Practice/Typing

General Business
Filing

General Business/
Filting

General Business/
Filing/Office
Machines

General Business/
Filing

Typing/Shorthand

Shorthand/Typing/
Filing/Orfice
Practice/0fTice
Machines

Shorthand/Typing/
Filing/OfTice
Practice/0Office
Machines
Shorthand/Typing/
Filing

Office Machines/
Filing/Data Processin,

Office Machines/
Filing/Data Processin:

Office Machines/
Filing/Data Processing

Office Machines



liachine Assembler (Office)

Machine Technician (Office)

llanagerial Positions

Postal Clerk
Telephone QOperator

Auditor

Statistician

Auditor

Cashier

Court Reporter
Estimator

Copy Writer

Sorter

Marker
Addresser
Office Boy/Girl
Real Estate

Appraisers

Checkers

Topics
I'ersonnel
Supervisor
Matiazer

Same
Same

Same

Same
Same
Same

Same

Same
Same
Same

Same

—97—

Office Machines
Office Machines

Relnte to any
Diceipline

Office Practice
Office Practice

Bookkeeping/
Accounting/Typing

Accounting/Book~

. U I H "
hUCplUS/F}pLHL
Muthematics/Algebra

Accounting/Fconomics
Megebra/boolklieeping/
Typing

Bookkeeping/

General Rusiness/
Accowiting

Shorthand/Inglish/
Typing

General Business/
Typing/Filing

Typing

General Business/
Filing
General Business/
Filing

General Business/
Filing/Typing

General Business
General Business/
Typing/Accounting/
Bookkeoping

Office Machines/
Office Practice



Correspondence Clerk

File Clerk

Stock Clerk

Credit Collector

Credit Worker

Duplicating Machine
Operator

e 2]

L

Crliae i

P
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|
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Same

N
o
=
D

Same

Same

Same

Same

o0

Typing/Filing/
ice Practice/
ice lMachiines

T
L
Office Practice/
Fiting/Typing

Orlice MHoachines

General Busincess/
Filing

Bookkeeping/Typing
General Rusiness/

Typing/Bockkeeper

Cffice Machines



Occupational Cluster i

Cccupaton Indenth TDtndy NDiscipling
Bank President Samo fccoumting/Tuniness
IJLL I
Administrator Topics Relate to any
City Discipline L,,ordwng
Collere to Topic
Hospital
Faslace
Ite.
Public Relations Same Office Practice/
SOC LOLofy
Store Manager Same/Type Orfice Practice/
Accountin: and
Disciplines colated
tu L')’{r(’: Ol "I’hl‘k T Yae
ment, «¢.&., uLJ; lLore
Monoerer=lloalth
Scivacae/niolony
Fashion Designer Same Office Practice/
Art/liome Lconomics/
or other discinlines
according to interest
of utUdth
Mewspaper Reporter Same Business Law/
Journ111sm/Typ1nﬂ/
English/Busincss
Law/Shorthand
Advertising Account Same Typing/Dookkeeping/
Art/lktce
Buyers Same/Type Accounting/Book-

keevping/Typing/
Filing/Busincss

Law and disciplines
related to the types
of Business they are
buying rfor

-99-
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Iodel

Delivery Doy

routeman

Packer

Guide
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g

Consumer znd Homemaking

Occupational Cluster

Occupation Indepth Study Di:icipline

Nutriticnist Same Home Economics/
Chemistry lealth/
Science/Typing/
Chemistry/Biclogy/
and other rclated
disciplines

Dietician Same Home Economics/
Typing/Science/
Algebra/Health/
Chemistry/ Biology/
and other related
disciplines

Executive Housekeeper Same Home Economics/
General Business/
Typing/ Science/
Bookkeeping/ and
other related
disciplines

Chef Same/Type Home Economics/
Economi- 5/Health/
Science/Math/Book-
keeping/Typing/
Foreign Languasges/
etc

Food Inspector Same Science/General
Business/Bookkeeping/
Typing/Health/Busi-
ness Law/Home Eco-
nomics/etc

Baker Same Honie Economics/
Mathematics/
Foriegn Languages/
General Business/

etc

Tailor Same/Type Industrial Sewing/
T%iloring Classes/
etc

Q - -
EBiC 101




Garment Inspector
Director of School
Lunch Programs

Plant Hostess

Kitchen,SuperVisor

Cook

Caterer

Cutter(Clothing)
Butcher

Waiter

Waitress

Seamstress (Industrial)

Child Care Attendant

- Nursemaid

Helper (Cooks)

-102-

Same

Same

Same

Same

Same/Type

Same/Type

Same

Same

Same

Same

Same

Same

Same

Same

Industrial Sewing/
etc

ITome Tconomics/
Health/Scicence/
I'yping/and other
related disciplines

Home Ticonomics/
Typing/and other
rclated disciplines

lHome Economics/
Typing/General/
General Business/
Bookkecping/Health/
Science/Mathenatics

Science/Health/
Mathematics/

Leononie:s

Bookkeeping/General
Business/Typing/
Home Iiconomic:s,
Mathematics

Home Economics/
Industrial Sewing/
Machematics

Home Economics/
Science/Health/
Mathematics

General Business/
Bookkeeping/Business
English/Mathematics

Same as Waiter
Industrial Sewing
Home Economics/
Science/Health
Mathematics/Nursing
Assistant

Same as child care
attendant

Same as cook only
lacks experiences



Housekeeper Hame

ipholsterer Come/Type

Dishwasher Same

Canning Employees. Same/Type

Food ProceSsing

Emplovees Same/Type

Miliz/Milk Products

Emplcvees Same

Food Technician Same

Dairy Technician Same

Rug Cleaner Same

Silk Finisher Same

Laundry Employees ‘Same/Type
-103-

Home Tconomics/
SGeience/Health/and
retated disciplines

Tndustria “ewing/
Bullding conslirae Lion/
and Medntomee /ond
diseiplines relalod

Lo topic

Home Fconomics/
Sclence/llealth

Home Tconomics/
Science/omd related
disciplines

llome I'conomics/
Scionce/and rolated

ALociplines

Home Feonomics/
S i\.‘ll(f\\,ﬂ'."!l\! 10 (Tt(“(]
dicciplive:

Home Fconomics/
Scicnce/Ilcilth/
Algebra/Coometry/
Chomivtey /and
related disciplines

Home Economics/
Heulth/Science/
Geometry/Alzchra/
and related
disciplines

Home Economics /
and related
disciplines.

.
. A .
Industrial Sewing/
and related
disciplines

Home Fconomics/"
Industrial Sewing/
arnd related
disciplines

vl
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Head Baker Same Home Tconomics/
Commericial
(ooking/Science/
Health/Algcebra
Foreipn Lanjuape/
Mathematicos and
olhopy relatod
disciplines

Pastry Cook Same Same as head
baker
Cake Decorator Same Same as head
' baker
Barbecue Same Same as head
baker
Speciality Cook Same Same as chef only

specialize in some
phase or cooking.

Short Order Cook Same Home Ticonomics/
' Commericiat Cooking/
Scicunce/Mealth’
and ralataoed
disciplines

Carver Same Home Economics/
: Science/Health/
Commerical Home
Fcoaomics /and
related disciplines

Sandwitch Man Same Commericial Home
Economics /ard
related disciplines

Car Hop Same Home Economics/
Mathematics/
General Business

Bus Boy Same General Business/
Commerical Home
Tconomics

Barman Same ‘ Commerical Home

Economics/Scicuce/
Cheaistry /Mathematics /
Boollzeeping/General
Business

~104-




Marine Science

Occupational Cluster

Occupation

Dredger

Life Guard

Ocean Fisherman

Diver

Ship Fitter

Marina Mechanic

Marine Plant Grower

Fish Hatcher

Fish Raiser

Same

Same

Same/Type

Same/Type

Same

Same/Type

Same

Same

Same/Type

~105-

Discipline

Science/llealth/Biology/
Chemigtry/Power Mechanics/
and other related
disciplines

Health/Physical Education/
Science/and other
related disciplines

Science/llealth/
Biology/Chemistry/
Malthenatics/Power
Meclimuics/and other
relatced disciplines

Science/lealth/Typing
Biology/Chemistry/
Algebra/Physics/

Physical Education

Power Mechanics/and
other related disciplines

Algebra/Building
Construction/Maintenance/
Science/Blueprint Reading/
and other related
disciplines

Mathematics/Power
Mechanics/Science/
and other related
disciplines

Science/Biology/
Chemistry/Physical
Science/Mathematics/
Algebra/and other
related disciplines

Same basic disciplines
as a Marine Plant
Grower

Same basic disciplines
as a Marine Plant Grower

v
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Ship Designer

Oceanographer

Ship Builder

Motor Boat Mechanic

Apprentice Machinist
Machinist

Gear Man

Caulker

Seafood Professor

Same/Type

Same

Same

Same

Same

Same

Same

Same

Same/Type

-106-

Algebra/Trigonometry/
(Ta}anleU}/ﬁyq)iluj/lﬂllo~
priot Reading/bidLd iug
Conglraolion ol
Mairtenance/and other
related disceiplines

Alpebra/Calculus
Triponometry/Physical
Scionce/Biolopy/
Chenistry/Science/
Typing/and other
related disciplines

Mathematics/Algebra/
Weld ing/Building
Cons lruce bion and
Maiutoruee/Scicnce/
Blucprinot Rowding/
and olther relalted
disciplines

Same basic disciplines
as a Marina Mechuanic

Science/Mathematics/
Power Mechanics/and
other related disciplines

Same general disciplines
as an Apprentice
Machinist except more
work and educational
experience

Science/Mathematics/
Algebra/Power Mechanics
and other related
disciplines

Science/Mathematics/
Algebra/Typing/Power
Mechanics/and other
related disciplines

Science/Mathematics/
Algebra/lyping/Power
Mechanics/and other
related disciplines



Seafood Sorter

Seafood Packer

Lookout

Same/Type

Same/Type

Same

107~

Science/Biology/
Mathematics/Physical
Scicnce/llome Lconomics
and other related
disciplines

Science/Biology/
Malhowalics/Physical
Scicnce/General
Business/1yping/Home
Economics/and other
related disciplines

Science/Biology
Chemistry/Physical
Science/Mathemaiics/
Power Mochanics/and
other roluted
disciplines
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Transportalion

Occupalional. Ciustor

Occupation Indepth Studv

T

Aerospace Ingineer e

Airline Pilet Same

Airport Manaser same
Flight Engincer _ Same

Traffic Engineer Same/Type

Ship Captain Same/Type

Train Engineer Same

- 108~

Discipline

Seience/Viatogy/
MaLhematios, Chonin-
tryv/Alemebra/Typingeg
Caleulus/ Tripanometry
IonT b 7Ge - l,r"j’ //! (]
rodated diseiybin o

Scicnce /Mthematics/
Avechea Cone by

Cocbetiiu sy
Mocivae s g olhe
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Socioleen el aibhoary
I'\."i\ l.‘.'k{_ \‘]i:‘{\‘l{i\ﬁ! .;‘“

Seionce /Mathenntics/
Cliomis bry, Aagobhra/
Pow. r peslianics oo
other reio .0
discivlines

AMeebra/Ceometry/
Trisonome bry/Caleulus
Typinc/Gomeeat
Business/ond other
rolated disciplines

Science/Physics/
Foreien Laneuare/
Typing/Gencral

4

Dusiness/and other

disciplines

Power Mechanics/
Science,/Alsebra
Mathewatics/yping/
and other related
disciplines



Helicopter T'.lot

Lir Traffic Control

Station Master

Pipe Line Superintendent

Stewardess

Traunsportation Director

Operations Manager

Dispatcher

Same

Same

Same

Same

Same

Same/Type

Same/Type

-109-~

Science/Mathematics/
Algebra/Calculus
Typing/lPower Mecha-
nics/qand other
related disceiplines

Foreign Language’
Hoalth /i Do
Lence/
Chomisurs /Typlnp/
and o*her related
disciplines /

Geography /Sociology/
Psycholory /General -
Lu:LMOSﬂ,l)plnL, i
Ofi'ice Practice/and -
ollicr relateld
discipiines

General Tusiness/

O Ui Ce PI NS L oo /
Wy\ln)/%oo“\ooping/
Chomistey, Woldias
and othier rolated
disciplines

Typing/Filing/
General Business/
Loohkc’p%nn/ﬂccount—
ing/Data Procaessing

oy

[P

yertts

s

e ]

Typing/Filing/Power
Mechanics/General
Business/Bookkeeping/
AccountlnG’Dqta Pro-
ce031nW/Otlch Prac-
tice/Ofrice Machines

ety

Lo 20 ]

Accounting/Typing
General Business/
Filing/Clerical/ -
Orfice Machines/
Oitice Practice/
Bookkeepinge/Power
Mechanics

'm PSRy,

Typing/General
Business/Filing/ y
Clerical/Shorthand/
Oftrice Machines/
Office Practice/ -
Bookkeeping/Accounting §

t t
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Bus Manager

Terminal Manager

Traffic Manager

Warehouse Manager

Port Traffic Manager

Rata Clerx

Driver Supervisor

Same/Type

Same/Type

Same/Type

Same/Type

Same

Same/Type

Same

-11C -

Arcountinp/Tvping
OfTice Pract 100/
OrTice Machine .,/
Power Ph>chdn1(“
toolikoop i 0 vWﬂlv
1.‘,"”,’//'\\‘”\ . |l bil, /. o
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Accounting/Typing
Data Processing/
Filing/General
Business/Tocldirep-
ing/Accounting/

Power N“ﬁkﬂﬂLh“/
Socioloay, R*frnoﬁngy/
and olher relatel
diseiplines

Drivers Tducation/
Sceicencoe/Power Mechan—
iosAccount ine My
J.ll‘g’,'l’/l"i Ll cund odheor
rolalted dizceiotine:

oCIOﬂCO/Ch0m1x~TV/
Mathematics, owor

NMCI¢U1LCQ,Auba¢M1L«
ing/lyping, tiline/
and .othor related

disciplines

Foreign Language/
Mathematics, Typine/
Health/Science/
Bookkeeping /Account-
ing/Filine/and other
related disciplines

Accounting/Bookkeep~
ln?/Gonulll Business
Fllln‘ /Typing/Clor—
lCdl/UlfICL Machines/
Oilice Practice,and
other related
disciplines

Drivers Fducation/
Geography Health/
Scionce Pover Mecha~
nics;tathemnatics/and
other related
disciplines



Railway TFxpress Agent

ochedule Analyst

Road Supervisor

Dus Dispatcher

Taxi Driver

Bus Driver

Ticket Agent

Toll Collector

Car Checker

Same

Same /Type

Same

Same

Same

Same

Same /Type

Same

Same

-111~

Mathematics/Cineral
Business’ cography/
Sening/Bookikoaping/
sand other rolatod
Goocinlines

Mathemalics/Alpebra/
lhysics/Caleniug/
Typing/avd olher
related disciplines

Power Mechanics/
Typing/Building
Construction/tath- .
ematics/Algebra/
Geometry /Bookikeep~
ing/Ceneral Pusiness/
and other reluated
disciplines

General Pusiness/

Typins/Mathematics/
Geography, wud other
related disciplines

Drivers Lducation/
Mathenmatics/FPower
Mechanics/General
Business/Geography

Drivers Education/
Mathematics/Geography/
General Business/
Power Mechanics/
Health

General Business/
Typing/Bookkeeping/
Accounting/Filing/
Data Processing/
and other related
disciplines

General Business/
Mathematics/Book-
keeping/and other
related disciplines

Mathematics/General
Business/Bookkeeping/
Power Mechanics/
Drivers Education/
and other related
disciplines

N g




Utility Man

Service Station Attendant

Chauffeur

Auto Mechanic

Heavy Equipment’

Airline Mechanic

Driving Instructor

Brakeman

Diesel Mechanic

Same

Same

Same

Same /Type

Same/Type

Same/Type

Same

Same

Same

~112-

Mathematics/Ceneral
Business/Tiling/
Bookkeeping/and
other related
diceiplines

Mathematics/Ceneral
Business/Power Me-
chanics /NDrivers
Iiducation

Drivers Education/
Power Mechanics

Drivers Educatior/
Power Mechanics/
General Business/
Mathematics/and
other related
disciplines

Power Mechanics/
Science/Drivers
Fducation/ Math -
ematics/and othor
related disciplines

Drivers Lducation/
Power Mechanics/
Typing/Mathematics/
Science/and other
related disciplines

Drivers Education/
Power Mechanics/
Typing/and other
related disciplines

Power Mechanics/
Typing/Science/and
other related
disciplines

Science/Mathematics/
Power Mechanics/
Drivers Education/
Science/and othier
related disciplines



Stevedore

Longshoreman

Same

Same

~113-

Power Mechanics/
Typing/Drivers
ducation/Scicnce/
pathematics/and
olther related
discipiine:

Drivers Tducation/
Pyping/Science/
Mathematics/Power
Mechanics/and
other related
disciplines

PR




‘ Lericultbure and Apri PBusiness

Occupational Cluster

- _— R U

- Occupation Indepth Stndy Discipline

Grain Farmer Same/Type Geience/Chemistry/
Math/General Bhusiness/
Biolopy/lyping/Power
Mechanics and other
related disciplines

. Grove Farmer Same/Type The same general
: disciplines as a
i Grain Farmer

Grape Grower Same/Type The same general
disciplines as o
Geain tarmoer

Tobacco Farmer Same The same peneral
disciplines us a
Grain Marmer

Orchardist Same/Type Science/Chomistry/
Health/Physical
Science/Bilolosy
Typing/Power dochanics/
General Business and
other related
disciplines

Hay Farmer Same/Type The same general
disciplines as a
Grain Faraer

Shaking Machine Same Science/Chemistry/ .

Operator . Biology/Power Mechanics/
and other related
disciplines

Farm Laborer Same Power Mechanics and
other related
disciplines

Farm Manager Same/Type General Business/
: Typings/llealth/Al gebra/

Chomdslry/Scionce/
Accounting/pookkoeping/
Power Mechanics/
Buildings Construction

- and other related

’ disciplines

~114-




- Livestock Inspector

Virus-Serum Inspector

Livestock Buyer

Meat Inspector

Tobacco Curer

Tabacco Buyer

Park Ranger

Fish and Game
Warden

Same

Same

Same

Sane

Same

Same

Same

Same

~115~

Chemistry/Scicnce/
Biology/Physical
seiencoe/lleatth/
Genera’l Buniness/
Typrug and olher
retalad diseiplines

Chemistry/ALgebra/
Heal.th/Typing/
Physical Scicnce/
Biology/Geometry/
Science/Calculus/
Trigononetry and
other related
disciplines

Typing/Accounting/
Heal th/Bookkeeping
Science/Chemistey/
Mathematics and
othor reluced
disciplines

Chemistry/Diology/
Health/Scionco/
Mathowatics/Goneral
Business,/l'yping

and other related
digciplines

Science/Chemistry/
Power Mechanics
and other related
disciplines

Same general
disciplines as
Livestock DBuyer

Biology/Chemistry/
Health/General
Business/Physical
Science/Mathematics/
Typing und other
related disciplines

Health/Science/

Piiysical Science/
Biology/Chemistry/ .
Algebra/Mathematics

and other related
disciplines



Park Caretaker Srne same general
dizeiplines as a
Carelalor

Park VWorker Dome same geoneral
dicciplines an a
Carolalkerp

Soil Concervationist one Toalth/Science/
Chemistry/Biology/
Physical Science/
Aluebra/Trigonometry
ard o i." oo Labod

'ire Patralman Samo Some seneral
d?uuibliﬂ@n s oAa
Park Rongoer

Log Buver Same Scionce/Chomistry/
Bookkeoping 'vpive/
Gomeral Bucmoen s
Agebra/bat ot ien
and olhor sedatod
adi ‘(J]H ines

Logging Contractor Same Science/Booklccoping/
: Goneral Business/
Power Mechanics/
Typing and other
refated disciplines

Seed Cone Picker Same/Type u01ence/B10700v/
ChomJUurv/“w\swbﬂl
Scicnce and other
related disciplines

General Farmer Same Science/Riology/
Power Mechanics/
Ci.mistry/Cener al
Business/Mathematics/
Health/Typing and
other related
disciplines

Caretaker Same Science/General
Dusiness/Diology/
Chemistry/Health/
Typing/Mathematics
arnd other related
disciplines

~116-

ERIC

Aruitoxt provided by Eic:



Farm Equipment Same/Type Science/General

Operator Tusiness/Diology/
Chemistry/lleal th/
Power Mechanices and
olher related
disciplines

Tractor Mechanic Same Power Mechanics/
Ceneral Busincss/
IMathematics . and
other related
disciplines

Greaser Same General Business/
Mathematics/Power
Mechanics and other
related disciplines

Irrigator Same Science/Biology/
Chemistry/Physical
Scie nce/Power
Mechanics and other
related disciplincs

Poultryman Same Chemistry/General
P , Business/Scienceo/
Health/Physical
Science/Power
Mechanics/Typing
and other related
disciplines

Tenant Farmer Same/Type Health/Science/
Biology/Mathematics/
Power Mechanics and
other related
disciplines

County Agriculture Agent Same Science/Biology/
Physics/Chemistry/
Typing/Health/
General Business/
Algebra/Power
Mechanics/Sociology/
Psychology and other
related disciplines

Harvest Contractor Same/Type General Business/

: Typing/Science/
Biology and other
related disciplines

=117~



Exterminator same Science/Physical
Science/Biolory/
lealth/Chcuistiry/
(rencral HMathematics
and other reluted

(tisciplines

Weed Inspector Same Science/Biology/
Phiysical Science/
fealth/Chemistry/
Algebra/Typing
and other related
digsciplines

Fumigator Same same general
disciplines as a
xterminator

Seed Analyst Same anOﬂCe/Chle try/
Physics/Diology/
Physical QCLCH&O/
AMpebrasdlealth and
OUIGI' related
disciplines

Tree Pruner Same Science/Biology/
Hoalth/General
Jusiness/Power
Mechanics and other
related disciplines.

Veterinarian Same ' Alpubra/Trlvonometry/
Sociology/Chemistiv/
Physics,uealtj/
Psychology/Biolory/
Science and other
related disciplines

Laboratory Technician Same/Type Same general
disciplines as a
veterinarian except
not as much formal .
training

Forest Fire Same ‘ Science/Health/

Fighter 'Power Mechanics/
Chemistry/Mathematics
and other related
disciplines

EBiQ‘ ~118-




Trapper

I"ich IFarmer

Frog Grower

Cattle Raiser

sheep Grower

Oil Dispatcher

Gas Dispatcher

Coal Dispatcher

Contracts Manager

Driller

Rigger

Same

Same

Same

Same

Same

Same

Same

Same/Type

Same/Type

Same/Type

-119~

liealth/Science/
Ceneral Dusinens/
Chomistry and other
Telatoed diseiptine:.

came gsoneral
dioscipiines as a
Poud Liynan

same general
disciplines as g
Poul Lryimon

The same general
dicciplines as a
Grain Foroor

The same gorieral
dicciplines as a
Giain Faviner

Scionce/Aleobra/
Typing/Matheaitics
Clicmistry . deogeaehy
and obhor rcltatod
disciplines

Same general
disciplines as an
01l DNispatcher

Same geoneral
disciplines as an
Oil Dispatcher

General Business/ :
Alpgebra/Chemistry/ ;
Business Law/Typing/ '
Accounting/Psvcholog

Sociology and otiar }
related disciplines. :
Mathematics/Science/ 'E

Health/Chemistiy/
Power Mechanics and
other related
disciplines

About the same
general disciplines
as a Driller




Service Station
S tendant

Loeasoman

Cuperintendent

FForeman

Motorman

Safety Inspector/Mine

Cutting Machine Operator
Rock-dust Machine
Operator

Drilling Machine Operator

Loading Machine Operator

Son /Type

Same/Type

Same

Same

Same

Same

Same

~120~

Yathematics,/General
S Sreiens s/
sl b T e
Ul e ot o
IR B PN I NUTER

Toe oo Fonernl
CcLrocinlines anou
contiuets bamneor

Science/Gencral
ﬂd"ngja/fzthrmmtics/
‘“L“\’C“ nistry/
He J] Dogger
Moe uﬂLLS aiy other
¥ '1tod disciplines
The same goneral
dinciplines ags the
‘U”Ollﬂt\ﬂﬂ@”t only
ok SESTRRN Lo Gyt
0(\nnntloAdl openinge

Science/fealth/

Power PMechanics/
Mathematics and other
related disciplines

Henlth/qcience/
Chemistry/Physical
Science/Mathematics/
Typing and other
related disciplines

Health/Science/
Mathematics/Power
Mechanics and other
related disciplines

Same general
disciplines as a
cutting Machine
Opcrator

Same general
disciplines as a
cutting Machine
Operator

Same general
disciplines as a
cutting Machine
Operator



or/Mine same Algebra/Physical
reicnce/beionee/
Chonbst ey /ot
ioad L/ Power
tieactim e s ol other

m
ct

Venzil

rotatod aiceaptine:
Loading Machine Same Same conerad
Operator dirciplines as g

cubktbineg Machine
Operacor

Shot Firer/Mine Same Science/Chenictry/
Alrobra/tezlth/
Physical Scienca/
Power lMochanics
and other rzlotzd
discipnlines

Biochemist Same Chemistry/Science/
Heat th/typing/
DBiotoqy/ Mllicmaticn/
Physteal orone oy
Alpebea, Tvivonaeotry
atd othor reialb
disciplines

Botanist Same Same general
disciplines as a
Biochemist

Fur Farmer Same/Type Biology/Science/
Chemistry/Algebra/
General Business
and other relatad
disciplines.

Horticulturist Same Biology/Chemistry/
General Business/
Mathematics/Bookkeeping
Science/Physical
Science/Mathenatics
and other related
disciplines

The same general
disciplines as a
Crain Farmer

Vegetable Farmer Same

Zoologist Same The same basic
’ disciplines as a
Biochemist

EBiq‘ ' : ~127-
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Petroleum Engineecr

Prospector

)

[
z]
o}

Sane

Same/Type

(hemistry//lrebra/
“‘C),\)*y/"-" -1(-.(_/'

s 4 . P S S
l“‘i(ll‘liﬂz/' [ :)F‘].C\il
Kk 1('31'1(7&7/‘_1‘}7)1 e

Tdhicneibicos vl other
FEE P S| (fi.‘,lC,’]})liNx*;,

About same general
disciplines as a
Trappar



4 - .

i CON LM L Lot

3

H

i Doy e 7 I
Cecupation Indesth Tl
liouece Zuilder S
Bridge Inspector Sam»
Houce Pepaiirma Same/Type
Carnenter Same
Bowling Alley Installer  Same
Tank Builder and Erector Same
Billboard Erector and Same
Repairman
Shorer Same

~123-

1 mya

Dincinline

ﬂ(éikwrn*ae/"z.ui,rru Lien/

Sl aloen ol

R PR ST SR ST S b ey
And Rt e oo/
il QLo Coy
Headtn/vler-int

I NS T SRS Bk SO Pob
;‘:'ul‘\{:il,.-Jl"f(ﬁ

Science/Mthemsticn/
Al My LJI’L \.k‘.”l‘u.'.t-n 1.'//
Cthowinloy/ tapin o/
Lvﬂ'{H.HHL]ding und
Frocivilorinneo /Ulll("j\i'i‘ﬂt
i '!fll_:'_' NI RV ERNINEE

. .

| Y N TN

Science /M 1HON“'7C(’
Gonerad oy -
Bullding caa
Maintenanece

Science/Alecbra/
Mathewatlos budlding
C\M‘EIUCLTWI i
Moointonomea/Joneral
Business, 3lucp-int
Roodine ond othor re-
lated d'»ulhj“ 1es

Sciencc/Al rebra/
Matheomacics/General
Rusiness,/buildl Lo
Counstruction arnt
Maiutenance

Same Pasic disciplines
as « Carpenter

uClonce/Art/Mnthemqtlc /

Goueral Business/
Juil lding donsliruction
and Maintenance

Same basic disciplines
as a Carpenter

s ——



Form Builder
Electrician
isbestos and Insulating

Installer

Structural Steel
Inctaller

Fainter

Waterproofer

Plazterer

Pipe Layer

Coppersmith

Dry Wall Sander

Sanme

Ty
oanle

Samne

Same

Same

Same

Same

_12[{_

Same hasic disciplines
as a Carpenter

fame hagsic discinplines
as a Carpeniter
Same basic disclplines
as a Carventer

OPWenco/Latheﬁatlﬁ
Tlealth/: 1...; ey _/
Connrnl Busine JJ,/

Bl fading Consrruetion
and other related
dinciptines

Scicnco/PiOWOFV/

Tic o1 Lll |l\ vl
Ss:onbu:w‘ah\w iice/
INEEC RS AL N :
Consruction e
Lintenonce e other
related disciplines

Same basic discirlines
as o Puinter

oClCPPC,A]“GDT“/

tieal L7/M" thematics /

General busiuess/

Ceoqunhv/P1u?®<v/
Dlueprint Read it

Physical Sciencd K

Buitding ConstLa\tﬂon

ardd PFaintenancc

and olher related

disciplines

Scionco/ﬂiolouy/

Al ebra a/General
Puﬂtquﬂ,,llu*pP|nt
Noeadine ,’ '1“‘11\"‘[\ al

Sod ey, Weldins and
other related
disciplines

Same basic disciplines
as a Painter



Gas Main Fitter

Plumber

Dry VWall Applicator

Glazier

Glass Installer

Roofer
Boilermaker
Asphalt Paving Machine

Operator

Earth Boring Machine
Operator

Pile Driver Operator

Well Driller Operator

Rotary Drill Operator

Dragline Operator

Crusher Operator

o
Sanme

Same/Type

Same
Same
Same
Same
Same

Same

Same

Same

Same

~-125~

Came basic discinlines
&S a ripe Layver

came basic disciplines

Gononea’ipe Tave

Same bacic dircinlines
as a Plastc: I

Tathematics/Alrehra/
Scle npb/hcaltu/
First Ald/Zullding
pr%tﬁuction aned
Iy hinke e Ot
otz-r roluted
disciplines

o

Same basic disciplines
as a Carponter

Same basic dinciplines
as a Pino Fitter

Same basic disciplines
as a DBulldozer Cporator

Same basic disciplines
as o Bulldozer ODLLJTO“

Same basic disciplines
as a Bulldozer Cperator

Science/Mathematics/
Health/ths1cs/Eqrt1
Science/Biology/
Power Mechanics and
other related
disciplines

Same basic disciplines
as o well Drill
Operator

Same basic disciplines
as a well Drill
Operator

SC1ence/Mqthematlcs/
Sczcnco/Heﬂltl
Algebra/ Power
Mechanics




irdman

Ligeer

Marble Setter

Monument Installer

Permastone Mason

Stone lMason

Welder

surveyor

Crane Operator

Mine Mechinery Mechanic

e
D Omne

Sama

Same
Same
Same

Same

Same/Typé

Same/Type

Same

~126~

Coionce/T! fealt p/

Fotos i ine tdies/
‘i!’lll.'l." :‘1‘:!i\‘i,n.£.‘(l'
' oo !
! ( i (Y
[ [ ! .
i ks ciplinen
: : L s

Trfonca/Tlnmint
Dowtos 0o ~tlicso
TR TR ‘,v"
Comand I ]\:;'ﬂ'"
Consteae LLQ'\ N
Picincbon cee ol
Ol cototed

Gl rplm~-:

Soney e o

RIS

sicciplines

RS P
Pomiimiio oo

Same bhasic diccinlines

- . N P L .
A L bt O

Same basic dicciplines
as . Driekmeason

Same basic discivlines
as a Drickmason
Aleebra/it‘athematics/
Geame '”V,UAUe‘T_lt
Readine/Tical o faience/

Xfoi<tb1;

Nwtlomattcs/Alﬁebrq/
lktzLuv/L13¢;01our>L1y/
Typi ne /l“ly sics und
other reluateld
disciplines

Mathematics/Science/
Geopraphyv/Power
Moctemicys /[leal th and
ochico relatod
discinlings

Algebra/Mathematics/
Scionce/llealth /Power
Farhanics and other
rolated disciolines




Repairman

Dulldozer Onerator

Povrer Showel Operator

Scraper Operator

Concrete Paver Operator

Form Grader

Asphalt Plant Operator

Stone Spreader Operator

Pipefitter

Structural Steel Worker

8]

Same/Type

r

Came/T

A
3

C

Sane

Same

Same

Same

Same

Same

Same

-127-

Ceneral Tusiness/

Celonec/nonl o

Dol :}.‘:;/.-‘:L.: L'\“C/’
NI G i P A

[ S I I [T

AN o RN

- - /e .. . .
Slrooreg/Rluenrint
- . I -

T R S S LR
siaddnoeatico/ i iR/
Power Jlechanion o
oti.or reinteodd
giscinlirnes

Ooorator

Same basie disciplines
an oo fabttidozer
Coorator

Same baric disciplines
as a ulldon ¢
Onerator

Same basic disciplines
as a bulldozor
Operator

Science/llealth/
Mathematics/General
Business,/Fower
Mechanics and other:
related discivlines

Sume basic disciplines
as a Bulldozer
Operator

Same basic disciplines
as a Plumber

Science/lHealth/
Mathemutics/Aleebra/
Building Constlcuction
and Maintenance wnl
other related
disciplines
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Nunlity Control :
TooimrLalan Same Come hacice diceinTinnn

. . ; N
Lo vcoey Vociinr e

Frotuztion Tnzineor Same Aeosbra/Geocno Loy /0" ooy ‘
Ty o b oy , .
Dociotu o N Toagy/
Qe ey o ced by
dracin! tnos

Industrial Ingineer Some Algebra/Chenistry/Geometry .
Phvoics,/Coulonlos Dlue- !
print feadiz drornis Art/ !

Seience; Power
and otb oy roloted "
discivlines {

Mechanical Ingineer Same Same basic disciplines "3

- as o Industrial Fozincoer

Metallurgical Engineer Same Same basic disciplines -
as a Industrial thyyineer

Designer Same/Type Science/Craphic Art
Mathematics, "Alyobra/ 1
Geoomeley/thysics/Art/
Bilucpriat woading
History,/ Dociolomy, .
Leonomics,/and otiier related
disciplines

Q ~-120~ -1
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3
.

LA VR |

Chemical TFngineer

Programmer

Systems Analysts

Instrumsnt Malker

N
6]
3
[92]
cr
=
D
2
161

Scaleman

Anode Man

Pot Liner

Tepper

Casting Operator

Rolling Mill Operator

Wire Draw Operator

L Llectrician Operator

Same

samo

Same

Samn

Same /Type

Same

Same

Same

Same

Same

Same

Same

same basic disciplines
duoan dodus il
fbginee

Accoumting/Typine/
Clerieal /00 iee 'eactice/
anel it volbalod
diserptinoes

same baslc disciplines
as a Market Analyst

Same basic disciniines
as a Tool ana Die lirier

General Rusiness/ilealth
Mathemabics/Seioiioe/
Comncreiad Soving. nod
other veluted dizcipiines

4

General Dusiness/0riice
Fractice/palhomatio./
QUETC Machiao sy i

othier rolated digeinlines

Scionce/Mithomntic:s/
Welding/aad othor
reluted disciplio

Same basic discinlines
as o Anode Man

Same basic disciplines
as a Anode Man

Same basic disciplines
as a Anode Man

Mathematics/Algebra/
Health/Chenistry/
Science/Pover Mechanics/
and othoer veiated
discip! ines

Same basic disciplines

as a RBolling Mill
Operator

Science/Health/Chemistry/
DBuilding Construction
and Maintenanceo, and

other related disciplines



Maintenance Machinist

Diomaler

Crinder Operator

Mixer Operator

Blower

Paclker

Rigger

koll Turner

Shearman

Roller

Melter

chipman

ERIC

Aruitoxt provided by Eic:

Same

Same

Same

Same

Same

Same/Type

Same

Same

Same

Same

Same

Same

~157-

Science/Mathematics/
NMecbhra/lPower Mechanics/
and o ihior rolatod
cdiscyd ines

some basic diseiplines
asooc Yool and Die Tloboer

Blneprint Reading/
Science/Chenislry/Iealth/
Mathcmntics/Algebra/
Powor M~chunics/and

other relatad disciplines

Same basic disciplinnsg
as a Grinder Opevaror

Blueprint Reading/
SciencosHeal Lh, M i the~
mabics/Gonnenl Buciness/
Power dlechanics tod obhor
relatoa Jdiceipbin..

General Tusinens
Mathematios/Uusiness Taw/
Typing/ooicuce, auct olher
related disciolinges

Science/Mathematics/
Health,/Coioval Dusiness/
Buildins Construe “ion and
Mainten:mce/and otier
related Jdisciplines

Blueprint Reading/
Science/Health/Maihe—
matics,/Power Mechonics/
and othes related
disciptines

Mathematics/Science/
Ceneval Business,llealth/
Powear Mochnaics/ and

othor voloatoed Jdison plil-@S

Some basic discivlines
an o Roll Turaer

Science/Chemistry/
Bgolngy/\lgw“rgfcgnmetry/
itfechantes, ang other
ol discinlines

Same basic disciplines
as a Fackor

ey vy

.

et

:
e g

ma -




Temperature Specialist

Pricor

Electronic Fnginecr
Time Study Technician
Tool Designer

cupervisor

FForcmen

Ifachine Tool Operator

Molder

Sample Stitcher

Pattern Maker

Pundler

ERIC

Aruitoxt provided by Eic:

oame

Same

Dy,
walhe

Same/Type

Same/Type

Same/Type

Same

Same/Type

Same

Same/Type
Same

Same

Chemistry/Physical

.1(‘1( nee/Agcora/Geometry/
qJ(HlH,/inv”1(”/

Accowrii e /My ng:/and

b e Gk dineiplines

NMininaess ichino:/

i endedn e, ]M RIS ‘ﬂVf/
J"ulhwwll\.m"\! obin/
f_!‘\/'lil\‘.‘_"///'\\("\'t"-l]]|l 'H[ /(1( neral
Lusioness/Zaind obhor
refatoed disciplines

Same vasic dizciplines
as a Industrial IInginecr

oame hagsic digsciplines
as an ladusteial kboineer

Same basic disciplines
as o Desipener

Rasic diccip! ines would
depend upon Lo aren
o1 compre Loty

Same as Supervisor

Mathematics/Algobra/
Powor tochand.os, ad

T

Other related denniplines

‘Science/Dluenrint

Reading/Chemlstiry/
Aln‘brd101lcu1vbf
and olbher relatod
disciplies

Science/Mathematics/

Home Feonoemics, Tundustrial
Sewing/and other colated
disciplinies

Same basic disciplines
as o Hmple Stilcher

Same basgic djqcipWines
as a Sarmle Stiteher

Mathematics/Ceneral
business, Industricl
Sowingzand othon

refated discinliines
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Miker

Chewical Operator

Meploe b A -ll'gm%b

Tilhterar Onerator

Milliﬂ" Machine
O‘)\ KRV

Patternmaler

Pnilerma¥er

i1 lvicight

Machinict

Heating Technician

Coame /Type

.r‘,nmn/'l'\/p:’?

el
Vi)

Same /Tyve

Clnen -
W "'H“\;'

Srapo /T e

Same

Same/Type

Same

Sane

Same

Same

Merbhematics /Cirnﬂ1Jo Arla/
Povins U o g fond
b T abod G e
CCleneo/Chemi sty /iy nr-,/
/l}\l)l /‘;\-,!H\lf‘/}' SRR
ot ol o o
CLpC ek b

Conrat o ine e S i/

. j N i
Jooveana b o4 \MII,\kplle;_
i .m e /Iml':rn\ oo/
st o thed el o

Goocep o

G«w~1 W lu‘xn'““/
1]\ v b |,;"5.v /

I\‘

LY
,‘H_'.. "o ;
T s { !
R AN SN RETER NN Yo
: P o
T R R S S RN
Proowooes B b o g oThe
LAER R N
Sefones/Mothom: ticn/
TR IR KL B AR
Mochoaioa e o
Tood ol s ae g

Scionce/Mathematics/
[Tealin,/ /Doy boachanics/
and oihes relaced
Jiaciniineg

Srne bhasice disciplines
Ano ot and e Mater

Scionvo/(}omﬁnmrvfﬁk1lxh/
FA Rl RV I [\[ Yoot ey
Wobobiag,tunl o

et drsotphines

Same bhasic disciplines
as o Poilermaker

Science/ Chem1stry/ﬁea1th/
Mithaoma LlL e Al o ebr \J,
Pover ”Ouhdﬂlkmlﬂul
othar velated disciplines

Same basic disciplines
as o Machinist -




r Pablie Dorvice

i .
P Occupational CMimister

Occupation Tndenth Simdy Discipline
Fire Chiefl Coine Duilding Construe-

Tion cod Marirten-
ance/llealth/Scionce/
Chemistry/Driver
Fducation/Mathemat~
ics and other re-
Iated dicciplines

Fire Captain Same Same as Fire Chier
only lacks evper-
leunce ov laclk of
vae ey in ithe fire
dopoartment

['"ire TInspector Same Puildine Construc—
Tion and Moainbon -
ance/Uealth -Chio -
inboeviseicnce,
Drriver rdue:clion
Mathiematics/ tvpine
and olher rolatod
disciplines

Fire Fighter/Man Same/Type Building Construc-
tion and Mainten-
ance/Science/Chen-
istry/lealth/
Physical Lducation
and other related
disciplines

Police Chief Same Typing/Business Law/
Psychiology /Sociology/
Office Practice/
Health/Science/Chemn—
islry and other 1a-
lated disciplives

Policeman Same Same as Police Chief
: : only lacks exper-
icnce/education or
vacarey in the
- deparvtnent

li Harbor Master Same _ Science/Biology/Chem-
istry/Mathematics/

| ERIC T
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Welding/Alpebra
and olthdor elaled
dincipline:,

IToad Matron Same Sedence/Chemislry/
Pt el o “Cionneal
B borenns o Ploo-
T A T CIU T TRIST TR )
i oo lther velolod
disciplines

Mpehway Patrolman Same Science/General

Detective

.Policewoman

Fingerprint Classifier

Border Patrolman

Alarm Investigator

Same/Type

Same

Same

Same

Same

Bunincss,/Typins/
Diiver DRducation/
Physical Eduealion/
Soriolosv/Foyehalasy/
Chomistey aad ol
Potatod diseipTiin

Scicence/Typine/
Cheud s ey “Aleohra/
])n‘i'\‘x‘l’
Soviolamy
Dorsiroess o o i
othes relalaed
discipline:

o . o
ot o o

Same peneral dis-

ciplines as matron
only doen not have
expoerivice educa~-
Tion or lack of a
vacaney

General Di'siness/
Chemistry/iyping/
Science/Algebra/

and other related
disciplines

Physical Fducation/
Bookkeeping/Algabra/
Chemistry, lyping/
Qevrraphy /Business
Lo/ Deiver Fduca-
tion/toreism Lan-
gaase and other
ralatad dicciplines

Science/Chemistry/
Buildine Construc-
tion aud Maiuteanance
and othor reluted
disciplines

Ly ! uf"fV/‘

e ——

O
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Narcotics Tnvestipgator

hhnore Nectective

PailifTl

“heriff

License Inspector

same

oome

Same

Same

Jame

Safety and Sanitary Inspector Same

Puilding Inspector

cafety Man

\
4

Probation Officer

Judpge

ERIC

Aruitoxt provided by Eic:

Same

Same/Type

}%)
D
=3
o

Same/Type
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Chemistry /hyaics/
}‘]jy,“.'i&::xl .“nt.i\,‘llif‘v‘,"r
Wy pine AT
ook Loy cand obhoer
oot oy cipbin o

el ("”:t‘('//(ﬁ“]](‘1‘.'?]
Foes o e g ond
i i
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discinlinen

Coneral Puginean/
Tynins/ ond ethier

TG Lodisoi ) Lines

OfTico Practina/

\ . IEY f .
Top iMool -0 ﬂ{'j/

Accatnel o ot ~“':V."l

1:._.\)‘..]] ”L\—;‘;,\,, .‘i[,l‘l (‘li'l:.‘

(S B TR I YRR IR N I B

Conern™ Miyeine e
Ty p e Mot o oo oy

.
ST T R S PR BT

o [ J ooy

’

o !
Goneral Pusinena/
Ty pine /Chomi of o
Serences D e
1}

Faveovion ood oiher
relactaod dised [7] o

Building Construc-
tion and Mainten-

P

ance/Scionc ‘Ganeral

Businoess,/lyoing and
other relatod
disciplines

Chemistry/Scicnce/

Puilding Couwtive-
h

Lhon and Maiosoarnce/
!

Ty v Mot e T e
and o Lilk.‘l' 1o boa
discipitines

Typinge/Mathematics/
Goueral bBusinaeas/
Sowvtolory ol oier

reintod digeintines

Typing/Political

Scienca/Teonnmics/



Sociology /Psychology/
Chemistry and other
related disciplines

Warden Same Generally the same
basic disciplines
as a Probation
Officer

Guard Same /Type General Business/

Typing and other
related disciplines

Laboratory Tester Same /Type Science/Biology/
Chemistry/Algebra/
and other related
disciplines

Political Scientist Same Typing/Political
Science/Sociology/
Psychology /Economics/
and other related
disciplines

Secret Service Agent Same Typing/Pclitical
Science/Lconomics/
Business Law/Psy-
chclogy/Sociology
and other related
disciplines

Teacher Same /Type Basic disciplines
for college or
university entrance
plus all disciplines
that are related to
area they plan to
maJjor in

Internal Revenue Agent Same General Business/
Bookkeeping/Account-
ing/Business Math/
Algebra/Business
Law/Typing and other
related disciplines

Meter Reader Same General Business/

Typing and other
related disciplines

ERIC - -137-




Health

Occupational Cluster

F ey v S ——

Occupation Indepth Study Discipline
Dental Assistant Same Science/Health/Chemistry/

Algebra/Geometry/Typing
Physical Science/Biology/
and other related
disciplines

Dental Hygienist Same Same basic disciplines
as a Dental Assistant

Dental Technician Same Same basic disciplines
as a Dental Assistant

Denture Set Up Man Same Same basic disciplines
as a Dental Assistant

Dentist Same Same basic disciplines
as a Dental Assistant
except more indepth
education

Medical Technologist Same Science/Health/Typing
Biology/Chenistry/Algebra/
Nursing Assistant and
Medical Office Practice/
and other related
disciplines

Medical Laboratory
Assistant Same Same basic disciplines
as a Medical Technologist

Licensed Registered Nurse Same Same basic disciplines
as a Medical Technologist

Practical Nurse Same Same basic disciplines
: as a Medical Technologist

Nurses Aide Same Same basic disciplines
as a Medical Technologist

Orderly Same Same basic disciplines
as a Medical Technologist

Home Attendant ' Same Science/Biology/Mathematics
Nursing Assistant and :
Medical Office Practice/
and other related
disciplines

~138~




Surgical Technician Same AMgebra/Geometry/llealth
Trigonometry/Chemistry/
Physics/linesing Assistant/ |
Typing o edical oifice ’
Practico/and other related
diveiplines

Physical Therapy Attendant Same Same busic disciplines
as o sedical Yochnolopist f
Radiologic Technologist Same Same basic disciplines !

as a hiedical Technologist

Nuclear Medical Technologist Sama Same basic disciplines ‘i
as a koedical Technologist

Contact Lens Technician  Same Science/llealth/Biology/ {
Aleebra/tiathematics/
Typiug/vower Hechanics/ ,
aud olther related i
disciplines

Electroencephalograph
Technician Same Same basic disciplines
5 a bMedical Technologist

03]
&)

Electrocardiograph
Technician Same Same basic disciplines
as a Medical Technologist

ledical Assistant Same Typing/Science/Algebra/
Chemistry/Health/Biology/
Nursing Assistant and
ledical Cffice Practice/
and other related
disciplines ‘

Central Supply Worker Same Filing/Office Practice/
General Business/Typing/
Health/Biology/Nursing
Assistant and Medical
Office Practice/and other
related disciplines

Fire Prevention :
Research Engineer Same Same .basic disciplines -
as a Medical Technologist

Public Health Sanitarian Samsz Same basic disciplines
as a Medical Assistant

Social Worker . Same Psychology/Sociology/
Typing/Algebra/General
Business/Cheaistry/
Health/Filing/Office

: Practice and other

-139~ related disciplines
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Medical Secretary

Medical Librarian

Medical Artist

Medical Photographer

Druggist

Medical Chemist

Hospital Administrator

Physical Therapist
Speech Thefapist
Hearing Therapist
Chiropractor

Dietitian

Same

Same

Same

Same

Same

Same

Same

Same

Same

Same

Same

Same

Medical Office Practice/
Fnglish/Typing/Bookkeeping/

Filing/Shorthand and
other related disciplines

Typing/Bookkecping/
Filing/Shorthand/Library
Scicnce/General business/
Medical Office Practice
and other related
disciplines

Typing/General Business/
Medical Office Practice/
Mathematics/Art/and other
related disciplines

Same basic Disciplines
as a Medical Artist

Chemistry/Typing/Foreign
Language/Mathematics/
Algebra/Geometry/

Physics/ Physical Science/
Science/Biology and other
related disciplines

Same basic disciplines
as a Druggist

General DBusiness/Book-
keeping/Accounting/
Chemistry/Mathematics/
Algebra/Science/
Speech/and other related
disciplines

Same basic disciplines
as a Psychologist

Same basic disciplines
as a Psychologist

Same basic disciplines
as a Psychologist

Same basic disciplines
as a Psychologist

Science/Chemistry/Typing/
Biology/Geometry/Algebra/
Home Liconomics/Calacus/
Physics/Foreign Language/
and other related
disciplines




Vocational Rehabilitation
Counselor

Inhalation Therapist
Radiologist
Anesthetist

Psychologist

X-Ray Technician

First Aid Attendant

Ambulance Attendant

General Practitioner
Specialized Practitioner

Surgeon

Same

Same

Same

Same

Same

Same

Same
Same/Type

Same/Type

~149 -

Typing/Algebra/General
Business/Office Practice/
Mathematics/Chemistry/
Physics/Tookkeeping/
Seience and cthier
related disciplines

same bagsic disciplines
as a licdical Yechnologist

Same basic disciplines
as a [edical Technologist

Same basic Disciplines
as a lMedicsl Technologist

Foreign Language/Calculus/
Physics/Algebra/Science/
lLathematics/ Cecometry/
Typing/Biology/Health/
Chemistry/Nursing
Assistant /iledical/
Medical Office

Practice/ aud other
related disciplines

Same basic disciplines
as a Medical Assistant

Biology/Heaith/Science/
Typing/Mathematics/
Nursing Assistant and
Medical Office Practice
and other related
disciplines

Biology/Health/Science/
First Aid/Mathematics/
Driver Education/
Nursing Assistant and
Medical Office Practice
and other related
disciplines

Same basic disciplines
as a Psychologist

Same basic disciplines
as a Psychologist

Same basic disciplines
as a Psychologist

1
s iy
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Arts And [Jumanities

Occupational Cluster

Occupation Indepth Study Discipline
Sculpture Same/Type Mathematics/Chemistry/

Science/Art/and other
related disciplines

Art Director Same Same basic disciplines
as an Sculptor

Color Expert

w
m
=}
@

Mathematics/Chemistry/
Science/Physical
related disciplines

Painter Same/Type Same basic disciplines
as a Color Ewpert

Cover Designer Same Same Thasic disciplines
‘ as a Color Expert

Art Lay Out Man Same Same basic disciplines
as a Color Expert

Bank Note Designer Same Same bhasic disciplines
as a Color Expert

Commerical Designer Same Same basic disciplines
as a Color Expert

Sign Designer Same Art/Painting/English/ .
Mathematics/Building
Construction and
Maintenance/Science/
Chemistry/and other
related disciplines

Cartoonist Same Typing/Art/Graphic Art/
Inglish/Speech/Mathematics
and other related
disciplines

Airbrush Artist Same Same basic disciplines
as a Cartoonist

Sign Painter Same Same basic disciplines
as a Painter

Set Decorator Same Art/Graphic Art/Blueprint/
Typing/Building Construction
and Maintenance/Sewing
Mathematics/General Business
and other related

-142— disciplines




Landscape Artist

Visual Information
Specialist .

Sketcher

Stage Scenery
Designer

Apparal Designer

Stage Electrician

Director

Producer

Film Editor

Performing Musicians

Textile Designer

Same

Same

Same

Same

Same

Same

Same/Type

Same/Type

Same

Same

Same

=143~

Same basic disciplines
as a sSel Director

Same basic disciplines
a et Director

[ %]

Same basic disciplines
as a Cartoonist

Same besic disciplines
as a Set Decorator

Art/Graphic Art/Mathe-
matics/Blueprint Reading
Chemistry/Industrial
Sewing/Health/and other
related disciplines

Mathematics/Blueprint
Reading/Science/General
Business/bullding
Construction and Maintenance
and othier related
disciplines

Art/Graphic Art/English/
Foreign Language/Speech/
Algebra/Creative Writing/
Psychology/Sociology/
Drama/General Business/
Health/and other

related disciplines

Same basic disciplines
as a Director

Chemistry/Science/
Physical Science/Speech/
Mathematics/Algebra/
Calculus/and other
related disciplines

English/Voice/Speech
Creative Writing/Music
Drama/Mathematics/
Algebra/and other
related disciplines

Same basic disciplines as
an Apparal Designer




Industrial Designer Same/Type Art/Graphic Art/Mathematics
Algebra/Geometry/Physics/
Blueprint Reading/Calcus/
and other related
disciplines

Actor Same/Type Speech/English/
Foreign Language/Drama/
Music/Mathematics/Graphic
Art/Art/Creative VWriting/
and other related
disciplines

Actress Same/Type Same basic disciplines
‘as an Actor

Playwright Same/Type English/Foreign Language/
Creative Writing/Mathe-
matics/Sociology/
Psychology/General
Business%Typing/Short—
hand/Business Law/and
other related disciplines

Writer Same/Type Same basic disciplines
as a Playwright

Arranger Same/Type Same basic disciplines
as a Conductor

Dance Teacher Same/Type Same basic disciplines
as a Dancer

Opera Singer Same Same basic disciplines
as a Singer

Concert Singer ' Same Same basic Disciplines
‘as a Singer

Theatrical Director - Same Same basic disciplines
as a Director

Printer Same/Type Erglish/Graphic Arts/
Art/Journalism/Creative
Writing/Foreign Language/
Mathematics/Power
Mechanics/and other
related disciplines

Lingistic . Same English/Foreign Languages/
Creative Writing/Shorthand/
Speech/and other related
disciplines

~ Uy



Historian

Etcher

Curatour

Conductor

Violinist

Singer

Pianist

Organist

Composer

Museum Worker

Stage Designer

Art Teacher

Same

Same

Same

Same/Type

Same

Same/Type

Same/Type
Same/Type
Same/Type
Same/Type
Same

Same/Type

145

American History/World
History/Economics/
Sociology/Psychology/
Philosophy/Government/
Geopraphy/and other
related disciplines

Same basic disciplines
as a Printer

Art/Sociology/History/
Drama/Graphic Art/Mathe-
matics/Sociology/
Psychology/Typing/
General Dusiness/and
other related disciplines

Inglish/Foreign Lancuage/
Drama/Sneecl/lusic/

Mathem: cics/Alpebra/
Gerieral Dusiness/
Pusiness Law/znt other

related discipiinco

Same basic disciplines
as a Conductor

Creative Writinc /Music/
Spcech/Voice/lMatih/
Foreign Lancuase/Svecc
Drama/and cther related
disciplines

Same basic disciplines
as a Conductor

Same basic disciplines
as a Conductor

Same basic disciplines
as a Conductor

Same basic disciplines
as a Curator

Same basic disciplines
as a Set Decorator

Psychiology/Sociology/
Foreign Language
Chemistry/Mathematics/
Algebra/Art/Music/Drama/
Speech/and other related
disciplines



Artist

Dancer

Balierina

Musician

Architecture

Anthropologist

Philosopher

Photographer

Same/Type

Same/Type

Same

Same/Type

Same/Type

Same

Same

Same /Type

-146-~

Same basic discipline
as an Art Teacher

Music/Art/Mathematics/
Physical Education/
Science/licalth/Speech/
Drana/and other
related disciplines

Same basic disciplines
as a Dancer

Same basic disciplines
as a Pianist, Violinist
or Organist

Mathematics/Algebra/
Geometry/Calculus Craphic
Art/Blueprint Reading
Buitlding Construction

and IMaintenance/Science
Chemistry/Physics and
other related discivlines

Ecology/3cience/Riology/
Foreign Language/
Chemistry/Calcus/Physical
Science/Larth Science/
Algebra/Geometry/Fsychology
Sociology/listory/and

other related disciplines

English/Speech/Creative
Writing/Foreign Language/
Art/ History/Sociology/
Economics/Geogranhy/
Mathematics/and other
related disciplines

Chemistry/Science/
Graphic Art/Art/Mathe-
matics/and other related
disciplines



Envircnmental

Occupational Cluster

Occupation Indepth Study Discipline
Ecologist Same Ccience/Chemistry/

llcalth/Physical
Science/Physics/
Algebra/Trigonometry/
Calculus/Biology/
Ceometry/Typing and
other related
disciplines

Geologist Same Science/Chemistry/
Health/Physical
Science/Physics/
ELarth Science/
Algebra/Trigonometry/
Calculus/Diology/
Typing and other
related disciplines

Geophysicist Same Same basic disciplines
as a Geclogist

Paleontologist Same Same basic disciplines
as a Geologist

Meteoronlogist Same Same basic disciplines
as a Geologist

Oceanographer Same Same basic disciplines
as a Geologist

Solid State Same Geometry/Science/
Chemistry/Health/

Physical Science/
Earth Science/Biology
and other related
disciplines

Biologist Same Same basic disciplines
as a Geologist

Botanist Same Same basic disciplines
as a Geologist '

Zoologist Same Same basic disciplines
' as a Geologist

—147-
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Anatomist Same Same basic disciplines
as a Geologist

Pathologist Same Same basic disciplines
as a Geologist

Atomic Scientist Same Same basic disciplines
as a Geologist

Research Scientist Same Same basic disciplines
as a Geologist

Applied Scientist Same Same basic disciplines
as a Geologist
Technicians | Same/Type Science/Biology/
: Chemistry/Health/

Physical Science/
Power Mechanics/
FEarth Science and
other related
disciplines

Physicists Same Same basic disciplines
as a Geologist

Skilled Machinist Same Same basic disciplines
as a Technician

Geneticists Same Same basic disciplines
as a Geologist

Biophysicists Same Same basic disciplines
as a Geologist

Microbiclogist Same Same basic disciplines
' as a Geologist

Hydrologist Same Same basic disciplines
' as a Geologist

Seismologist Same Same basic disciplines
as a Geologist

City Planner Same Mathematics/Algebra/
Geometry/Blueprint/
Reading/Building
Construction and
Maintenance/Bookkeeping
and other related
disciplines

-148~
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Soil Conservationist

Same

~149~

Health/Science/
Chemistry/Biology/
Ceometry/Ihysical
Science/Alsebra/
Trigomentry and
othier related
disciplines




RO

Communice

Occu

tiocn and Media

rational Cluster

Occupation

Acoustical Scientist

Optical Scientist

Broadcast Technician

Electronic Technician

Instrument Repairman

Radio-TV Serviceman

Book Editor

Newspapzr Editor

Magazine Editor

Reporter

Sarnc

Same

Same

Same

Same

Same

Same

Same

Same

Same/Type

Indepth Study

Discipline
“hﬁvlstr//ﬁcinnce/
lgebru/Geometry/
1;01ML/--y510a1 Science/
Health/Tarth Science/
and otheor related
disciplines

Sam2 basic disciplines
as an Afcoustical
Scientist

Typing/General Business/
Mathematics/Power
Hechianics and other
relutad disciplines
Alﬁobrq/Ceometry/
Trionometry/hiysical
Science/Chemistry/Power
Mechanics and other
related disciplines

Same basic disciplines
as a Broadcast
Technician

Same basic disciplines
as a broadcast Technician

Sociology, /Art/English/
Spoech/Forelgn Language/
General Business/
Journalism/Typing and
other related disciplines

Same basic disciplines
as a Book Editor

Same basic disciplines
as a PBook Edito-r

Creative erthT/Typlng
General Busines

Business Law/SOClology/
Psychology/Journalism
Foreign Language/Speach/
Shorthand and other
related disciplines



RBoox Salesman

Auvdio Engineer

Video Engineer

Station Announcer

Newscaster

Sports Director

Sports Announcer

Telegrapher ;,'

Cartoonist

ERIC

Aruitoxt provided by Eic:

Same

oanme

Same

Same

Same

Same

Samz=

Same
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'ybln /General Tusiness/
-Q/U‘-le Practice/

hematics/Businass Law/
and oiher reliated
Gisciplines
Avt/lizthenatics/Typing/
?J;lig@/ﬁu\xch/vo ol
La iruu L/tvij*ﬁ/) iice
Macnives/OToise “ractice/
and other related
disciplines

Science/Chemistry/
Fhysics/Calculus/iztho—-
natics/Algebrea/Gocretry/
Earth Science/Typing
Foreign Language and
other re?~ted disciplines

-ame basic discinlines
as an Audio Dngincoer

Speech/English/Mathe~
matics/Power Nuchanlcs/
Typing/Creative Uriting
Drama/ and other related
disciplines

Sama basic disciplines
a Station Announcer

Physical Education/
Speech/Typing/General
Business/Business Law
and other basic
disciplines

Same basic disciplines
as & Sports Director

Typing/General Business/
Office Practice/Filing
Shorthand/Business Law
and other related
disciplines

Creative Writing/Art /
Graphic Design/Speech/
Journalism/General
Bws1negs/Bu51ne ss Lrw/

rama/Sociology/Psychology
and other related
disciplines

I
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Script Writer

Program Director

Projectionist

Advertising Worker

Newspaper Vender

Jobbher

Advertising Copywriter

Types=tter

Electrotypers
Stereotypers

Photoengravers

Cameramen

Same

Same/Type

Samsa

Same/Type

Same

Same

Same
Samaz

Same

Same

Journalism/Inglish/
Creative writing/Drama
Iathematics/Muasic and
other related discinlines

Typing/English/fccounting/
Booltkeepinz/Specch
Business Law/Creative
Writing and other

related disciplines

Scieace/Mathematics/
General Business/Power
Mechanics and other
related disciplines

Typing/General Busineo.
Psychology/Sociclogy/
Art/Graphic Art/and othe
related disciplines

Typing/General Business/
Accounting/Bookkeeping
and other related
disciplines

/

vl

Typing/General Busine:
Business Law/Economic
Accountinzg/Bookkeepin
and ctner related
disciplines

3
/

0z

Same basic disciplines
as an Advertising Worker

Typing/Office Practice/
Clerical/Filing/Business
Mazhines/Shorthand an:i
other related disciplines

Samsz basic disciplines
as a Typesatter

Samne basi~ disciplines
as a Typesetter ‘

Chemistry/Science/Typing/
Art and other related
disciplines

Same basic disciplines
as a3 Photoengraver
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Lithogcrapher

Book Binder

Film Editor

Nawsboy

roof Reader

Journalist

Technical Writer

Messenger

Compositors

Linotype Operator

Inkman

Same

Samne

Sane

Same

Sama

Sama

Same/Type

Samne/Type

Samea

Sama

Same

Same

~153~

Mathematics/Science/

Typing/Tower Mechaiics and

othner related disciplines

Fathematics/Typiug/Health
Science/Power liechanics
and oitner relzted
disciplines

Same basic disciplines
as 3 Pressman

i Paiver .. lcs/
... ~.:zral 3Business/
lathematics/Science/
Chenist and other related
disciplines

Engz

Same basic disciplines
as a Newspape: Vender

Typing/English/Art/
Foreign Language/
Psychology/Science/
Socioslogy/Mathematics
and other related
discipliness

English/Creative Writing
Art/Foreign Laaguage/
Typing/Speech and other
related disciplines

Samne basis disciplines

as a Jouarnalist except

heavy emphasis in field
where writing is taking
place

General basiz disciplines

Typing/Engiisn/Foreign
Lauguage/Powzr Mechanics/
Mathnematics/Creative
Writiag/and other

related disciplines

Same basic discipliies
as a Compositor

Same basic disciplines
as a Compositeor

§
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Station liaster Same General Iusinzcs/
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Public Affairs Director Same
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. Educational Director Same Same basic disciplines

? - ag o fublic Affairs
Director

Schedule Manager Same/Type Economics/Seciologsy/

I Psychology/business
Mathematics/Typins/

1 Accountinm/Gencra

: Business,/Piling,/and

' other related disciplines

E Stape Manager Same/Type Art/“lﬂma/_peecb/
fusic/rnglish/Creative

Writing end olher

related dlsclelnes

I

Lighting Engineer Same Mathematics/General
Busines s/Tprng/blllding
Construction and
Maintcenance/Blueprint
Reading/and other
rela tLd disciglines

Pruducer Same/Type Envliuh/Czcative wWriting/
General Business/Accounting/
Art/Music/Dram:. and other
related disciplings

Director Same/Type Same basic discipiines
as a Producer

Telephone Operator Same/Type Speech/CGeneral Business/
. Business Mathematics/
Office Practice/Filing
I and other related
' disciplines

~FRIC
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Repairman . Same/Tvme

Writer Same/Type

Monitor Same Science/Chemistry/
Algebra/Drana/Creative
Vriting/Typing/and other
related disciplines

Editorial Associate Same Same basic discipline
as an Editor

Circulation Manager Same Geroeral Pus ness/
Filing/Acceunting/
Business lLaw/rlathematics/
Typing/Economics/and
other related disciplines

Publisher Same/Type Same basis lisciplines
as an Ldizor

Foreign Editor Same Same basic disci- " ‘nes
as an Editor

Editorial Layout Same Same basic disciplines
as an Reporter

Research Editor Same/Type Same basic disciplines
as an Editor

Cartographer Same Same basic discinlines
as a sound Effect
Technician

Mailers Same Typing/Mathematics/
General Business/Filing /
Office Practice/Clerical/
and other related
disciplines
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Insteller

Linesman

Insulating Corker

Cable Splicer

Maintenance Worker

Zame

Zame

Sazme

Szme

Typing/building
Construction/tHainzenance/
Ceneral Rusiness/and
other related disciplines

Same basic disciplines
as an Installer

Same basic disciplines
as g Lincsman
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Q:iTice Dractico /(
fice PMachines and
other roioted
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Tourist Director

1co/Chom—
”(;LrlﬂT'

me Snecch’ﬂci
i i [*' ‘11"111
zal_ 1)Ll‘),1!€ ; Cie _
rracticc Aoconnti ner/
and olhwey rolanto
dicscinlines
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c

Golf Club Manager

Theater Manager Same Science 'Tvping /Chem—
isin*r'“oo"'on‘NW1ﬁf
Accounting /and other
related diccipiines

Booking Agent Same/Type Bookkeeping/Speech/
Accounting/Typing/
and other related
disciplines

Hobby Shop Manager Same . Office Practice/Ac-
ccunting/Bookkeeping/
Typing/and other
related disciplines

Business Agent Same/Type - General Bus 1neuo/
Bookkeeping/Typing
Accounting,/ and other
reiated disciplinez

Advance Man Same/Type Same basic courses
as a Business Agent

O

ERIC
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Recreation Center Director Same PhLysical Fducation/

' Typing/Pcwer Mechan-
ics /fGeneral Tusiness/
and other related
disciplines

Ticket Seller Same Filing/Speech/0ffice
Machines /Bookkeeping/
Accounting and other
related disciplines

Travel Counselor Same Geography /History/
Specoch/Sociolory/
Psychology /Gencral
Dusiness/Typing/
IForeign Language and
other related
disciplines

Club Membership Salesman Same/Type General Dusiness/
Speech/Typing/Office
Practice/and other
related disciplines

Recreation Director Same Same as Recroation
: Center Dircctor

Porter ' Same General Business/
Typing /Mathematics/
and other related
disciplines

Charwoman Same Home Economics/
Typing/General Bus-
iness/and other re-
lated disciplines

Janitor Same _ Science/Chenistry/
General Business/
Health/Typing/ and

other related
disciplines

Floor Waxer Same Same basis require-
ments as Janitor

Wall Washer : Same Same basic require-
: ments as Janitor '

Hotel Manager ~ Same Speech/Commercial
Home Economics/Hotel
and Motel Management/

ERIC
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Motel Manager

Window Washer

Traveling Manager

Convention Manager

Bell Captain

Baggage Porter
Room Service Clerk
Checkroom Attendant

Apartment House Manager

same

Same

Same

Same

Same

Same

Same

Same

Same

~159-

General Business/
Accounting,/Typing
and other related
disciplines

Hame basic require-
ments ags lotel
Manager

Science/Chemistry/
Power Mechanics/
Health/Ceneral
Business and other
related disciplines

Speech/General Dus-
iness/Booklkeopire,/
Typing/Accounting/
Cifice Practice, and
other related
discinlines

Typing/Office DPrac-
tice/Rookkeeping/
Office Machines/
Speech and other
related disciplines

Foreign Language/
Speech/General
Business/Typing/ and
other related
disciplines

Came basic require-
ments as Bell '
Captain

Same basic require-
ments as Bell
Captain

Filing/General Bus-
iness and other re-
lated discipiines

General Business/
Typing/Business
Mathematics/Book-
keeping and other
related disciplines
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Chef

Athletic Director

Bar Tender

Cook

Florist

Waiter

Waitress

Elevator Operator

Gardener

Dish Washer

~160-

Same

Same

Same

Same/Type

Same

Same

Same

Same

Same

Same

Foreign Lanpuage/
Accounting/Chem—
istry/Commercial
Home [iconomics/
Sceience and other
related disciplines

Physical Fducation/
CGeneral Dusiness/
Typing and other
related disciplines

Science/Chemistry/
Typing/Health/CGen-
eral Fusiness/Cf-
fice Practice and
other related
disciplines

Commercial Home

Economics/Typing/

Foreign Lauguage
and other related
disciplines

Science/Chemistry/
Speech/Typing/Gen-
eral Business/Book-
keeping and other
related disciplines.

Commercial Home
Economics/General
Business/Speech and
other related
disciplines

Same basic require-
ments as Waiter

Qeneral Business/
Science and other
related disciplines

Science/Chemistry/
Physical Science/

Mathematics/General
Business and other
related disciplines

Commercial Home
Economics/Science/
and other related
disciplines




Mail Clerk

Same Filing/Typing/
General Business
Mathematics and :
other related :
disciplines

167
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| Personal Service

 Occupational Cluster

]

J

Occupation

Street Photographer

Funeral Director

Barber

Cemetary Manager

Repair Estimator

Mortician Investigator

Service Establishment
Attendant
Fmbalmer

Lady Attendant(Funeral)

Lawyer

Indepth Study

Same

Same

Same

Same

Same/Type

Same

Same/Type

Same

Same

Same/Type

_162-

Discipline

Chemistry/Science/
General Business

Chemistry/Science/
General Business/
Accounting/Book-
keeping/Typing/
Algebra

Science/Algebra/
Chemistry/General
Business/Mathematics

General Business/
Bookkeeping/Mathe-
matics/Power
Mechanics

Accounting/General
Business/Power
Mechanics/and other
rclated disciplines

Accounting/Business
Law/Typing/Chemistry/
Science/and other
related disciplines

Power Mechanics/and
other related
disciplines

Same general
requirements as
Funeral Director

Same basic require-
ments as for IMuneral
Director

Foreign Language/
Speech/Political
Science/Sociology/
and other related
disciplines



Criminologist sSame Same basic require-

ments as Lawyoer

Animal Trainer Same/Type Science/Chemistry
VT Ci 3
Health/and olhior

roelated disciplines \

Shoe Repairman Same Science/Pover
Mechunics /and other
related disciplines i

Watch Repairman sSame Science/Power
Mechimnics/Chemistry /
and other related
disciplines

Manicurist Same Science/Health/
Nursing Assistant/
Medical OrFice
Practive/Chonistry/
ard other rolated
disciplines -

Wig Dresser Same Science/Health/
Home Lconomics/
Chemistry and
othier relateda
disciplines

Masseur Same Scierice/Health/
Chemistry/Biology/
Nursing Assistant/ —
and Medical Office
Practice/and other
related disciplines

ERIC i
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- Disk Recordings

How To Study and Why. NSPRA, 2 12 Records, 33 1/3 RPM, GR.
7-12.

Teaching Children Values Throuzh Unfinished Stories. Educa-
tional Activities, 1 12" Record, 35 1/75 REM,
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SOUND FILM3TRIPS: Cassettes

The A. B. C.'s Of Getting And Keeping A Job. Eyegate,
1970, 8 Color Filmstrips, t Cassctter, Gr. 7-12.

The A. B. C.'s of Getting Labor Unions
and Keepling A Job On The Job
Applying for the Jub You Want Preparing for the Job
Budgeting Your Money You Want
Health Rules to Follow Quizstrip

America's Labor Force. GLycgate, 1971, 6 Color Fi®
strips, © Cassettes, Gr. 7-12.

Airline Pilots Association International Ladies
American Federation of Garment Workers Union
. Musicians Inited Automobile Workers
International Brotherhood Lnited Foderation of
of Electrical Workers Teachers

Ancient Crafts-Modern Times. Eyegate, 1971, 6 Color

_Filmstrips, 6 Cassettes, Gr. 5-12.

The Cabinetmaker-Sculpture The Potter-Beauty in Clay
in Wood The Silversmith-Metallic
The Glassmaker-Transparent Art

Creations The Textile Designer-
The Graphics Designer-Art Woven Art

in Print

Basic Office Practices and Procedures. Eycgate, 1972,
© Color Filmstrips, 3 Cassettes, Gr. 9-12.

Basic Office Machines Dealing With People

The Working World of a Helping Your Boss Get
Secretary More Done

Memos, Mail and the Filing and Basic Office
Telephone Systems

Building Trade Workers. Eyegate. 1972, 10 Color Film-
strips, 5 Cassettes, Gr. 9-12.

The Exterior Painter The Plaster

The Interior Painter The Sider

The Roughing Carpenter The Brick Layer

The Finishing Carpenter The Plumber

The Concrete Block Layer The Roofer
~167-
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llospital Job Opportunities. Lyepate, 1972, 10 Color

Filmstrips, 5 Cassottes, Gr. 9-12.

Inhalation Therapy
Technician

X~Ray Technician
Nuclear Technician
Traince

Medical Assistant
Maintenance Mechanic
and Electrician and
Custodian

Nurse

Hospital TFood Service
Workers

Dict Clerk and Fry Cook
Hospital Administrative
Jobs

Murses!' Aide

The Vorld of Work: Vocational Opportunities. Fyegate, 1971

Cook

Sheet Metal Worker

Receptionist

Printecr

Electrician

Data Processing Clerk

What Is Your Future
In The Changing World
O0f Work

Real Lstate Sales

Medical Aacsistant

Automobile Mechanic

TV and Radio Repair

Tool and Die Maker

Sheet Metal Worker-Building
Trades

Automotive Sales Representative
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Business Filing.
O Cassettes, Gr. 7-12.

Alphabeti
Alphabo
Charge
Types of

tic Correspondence

tizing Rulcu

and Transter [ethods
Equipmeni

Carecers In Anrosnao\. Fyegate,
Strips, b Cassoblsn, Gr. 7-12.

3

Aerozpace Sales

Adlrcraeft liaintcenance and
a0d Servicoe

"ircraft Iteintenance Fechanic
ir Frcoight Agont

Airline Ticket Apent

Control Tower Operator

Stevwardess

Don't Just Stand There' Do Somethinge.

Corenct, n. d.,

o Color Filmstrips,

NData Processing and
Flerofilming
Ochier Pilinge Systoms

1970, 12 Color Film-

Flight Ingincer

Joet Captain

Jot Engine Mec hanlc
Paossengor Sorvic
Repreosontative
Slkycup cnd Poggace
Hond Lor

Eyepate, 1972,

L Color Filmstrips, o Casscttos,

Air Pollution
Land FPollution

Education For Occupations. Eyegate, 197

strips, &4 Cassettes, Gr. 9-12.

Working Ir A Service
Station

Working Irn: A Supermarket

Working In The Printing
Industry

Working In Food Services

Finding Your Job.

C szettes, Gr. 9-12.

L\J

Working TFor Someone Else
What Can You Do
Job Shopping

Eyegate, 1972,

Gr. 7~710.

Water Pollution
Fighting Pollution

2, 8 Color Film-

Working With Business
lachines

Working In Building
Mailntenance

Working In Manufacturing

.Worhlng In A Hospital

6 Color Filmstrips,

The Job Interview
Getting A Better Job
Finding A Career

PRI
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ERIC
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Imerican Occupations Series, Joneshoro, Ark.; Fducationa
sensory Programaing,

Lesson 195 Minutes) n. d.

Titles

14’

10.

1.

12.

13.

15.

araoe:

"Tomorrow's Jobao.-Uart I"
"Pomorrow's Jobs ot 1L

"Accountanth
"Advercicing Workers"

Miavlkketin

csearch Vorkers!
DT ONNn

g
n el

"Public Relations Vorkers®"
"Protestant Clergyinan®

"Rabbis"
"Roman Catholic Priest"

"Foresters"
"Forestry Aides"

"Range Managers"
"Employment Counselors"

"Rehabilitation Counselors"
"School Counselors™

"Engineering"
"Types of Engineering"

"Physicians"
"Osteopathic Physicians"

"Dentists"
"Dental Hygenists"

"Dental Assistant™®
"Dental Lab Technician"

"Registered Nurses"
"ILicensed Practical Nurses"

"Optometrists™
"Pharmicists"

"Podiatrists"
"Chiropractors"

~170-
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16.

17.

19.

20.

21.

22.

23.

24,
25.
26.
27.
28.
_29.
30.
31,
32.

- 33.

"Occupational Therapist"
"Physical Therapist!

"Specch Pathologist and Audiologist"
"iedical Laboratory Worker"

"Radiologic Technolopginta®
"Medical Record Librarian®

"Dieticians"
"MTogpital Administrator"

"Sanitariang"
"Veterinariaon: "

"Mathemiticians"
"Statisticians?®

"Geologist!
"Geophysicista"

"Meterologists™
"Oceanographers"”

"Life Scientists"
"Biochemists"

"Chemists"
"Physicists"

"Astronomers"
"Actor-Actress"

"Dancers"
"Musicians and Music Teachers"

"Singers and Singing Teachers"
"Commercial Artists"

"Industrial Designer"
"Tnterior Decorator"

"Anthropologists"
"Economists™

"Geographer"
"Historians"

"Political Scientists™"
"Sociologists"

"Kindergarten and Elementary School Teacher"
"Secondary School Teacher"
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39.
4o.
L1,
L2,
43,
Lly,
45,
L6,
47 .
L8,
49,
50.

51.

"College and University Teachers"”
"Engineering “cience"

"Dhrafteman"
"Mewspaper Reporter"

"Technical Writers"
"Architects"

"College Placement Officer"
"Ilome Economists!

"Landscape Architects"
P
"Lawyers"

"Librarians"
"Library Technicians"

"Models"
"PhotTographers"

"Systems Analysts®
"Programers"

"Psychologists"
"Recreation Worker"

"Social Workers"
"Surveyors"

"Urban Planners"
"Managerial Occupations™"

"Industrial Traffic Manager"
"Purchasing Agent"

"Clerical Occupations®
"Bookkeeping Workers"

"Cashierd
"Blectronic Computcr Operator™

"Office Machine Operators"
"Shipping-Receiving Clerk"

"Stenographer—Secretary”
"Typists"

"Telephone Operator”
"Auto Parts Counter Man"

"Auto Salesman”
"Auto Service Advisor"
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52. "Insurance Agent-Broker"
"Manufacturcr's Saleccman!

"~ P . g - o~ Trem

53. "Real Estete Salzsmen-Troker!
"Retail Trade Sa)esvorkor”

5L, "Securitics Saleoman®
"Wholesnle Trode Vinplars?

56. "Cookn=Chefan
"Waiters-Vioitresses!

57. "FBI Special Agentg"
"Police Officers"

58. '"State Police Officera®
"Fire Fighters"

59. "Hospital Attendants"
"Building Custodian”

©0. "Bricklayer"
"Carpenter"

61. "Cement Mason"
"Construction Laborer"

62. "Electriciang"
"Elevator Construction”

63. "Floor Covering Installers"
"Glaziers!"

64, V"Lathers"
"Marble Setters®

65. '"Operating Engineers™
"Painters and Paperhangers"

66. '"Plasters"
"Plumbers and Pipefitters"

67. YRoofers"
"Sheet Metal Workers"

68. "Stonemasons"
"Structural Steel Workers®

69. "Truckdriver"
"Local Truckdriver"

ERIC -
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70. "Routeman"
"Intercity Pusdriver"

71. "Local Dusdriver"
"Taxi Drivecrs"

72. "HMachinists"
"Machine Tool Operator
73. "Tool and Die Maker"
"Instrument Malker®
T Tl "Air Conditioning Mach nic"
1 "Appliance Servicenmen

75. "Auto Body Mechanic®
"Auto Mechanics"

Y S |

76. "Business Machine Scrvicemen-Part IV
"Businescs liachine Servicemen-Part IT"

/7. "Diesel Mechanics"
1 "Electric Sign Servicemen

78. "Farm Equipment Mechanic!"
"Industrial Machinery Repairman"

79. '"Instrument Repairman"
"Maintenance Electrician”

80. "Millwrights"
"Radio-Television Technician"

81. "Truck and Bus Mechanic"
‘ "Vending Machine Mechanic"

82. "Watch Repairman"
"Composing Room Occupations"

83. '"Photoengravers"
"Electro-Sterotypers"

- 84. "Printing Pressmen"
: "Lithographics™
. 85. '"Motion Picture Projectionist"
"Photographic Laboratory. Occupation"
86. "Petroleum Occupaticns-Part I"
7 "Petroleum Occupations-Part II"

87. "Pilots-Co-pilot Part I"
"Pilots~Co-pilct Part II"

)

ERIC
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83. "I'light Engineers"
"Stewardess!

89. "Aircraft Mechanics"
"Airplane Dispatcher”

90. "Air Traffic Controller"
"Grouwid Radio Operaior”

91. "Radio~TV Announcer"
"Broadcast Technician"

92. "Locomctive Engines=r"
"Conductor"

93. "Brakeman"
"Telegrapher"

QL. "Telephone Craftsman"
"Telephone Lguipment Installer"

95. "Lineman-~Cable Splicer"
"Telephone Repair-Installer"

95. "Banlt Clerk!
"Teller"

97. "Hotel Clerk"
"Hotel Manager"

a8, "Federal Civilian Government Worker-Part IV
"Federal Civilian Government Worker-Part II"‘

99, "Mail Carrierg"
- "Postal Clierks™

~175-



: Films 16 MM.

Apnlving For A Job. Encyclopedia DBritannicia Fducational
Corp., n. d. Color, Sound, 13 Min., Gr. 7-12.

. Choosing A Job. Encyclopedia Britannica Fducational Corp.,
: n. d. Color, Sound, 12 Min., Cr. 7-12.

- Communicating With The Public. Encyclopedia Britannica
? Educational Corp., n. d. Color, Sound, 12 Min., Gr. 7-12.

Doevelopment of Communication. Encyclopedia Britannica
Fducational Corp., n. . LDiacli/White, Sound, 10 Iiin.,
(an ~ )

/‘_14_.n ‘

Tl e

Development of Transportation. Encyclopedia Britannica
Educational Corp., n. d. Coler, Sound, 11 Min., Gr. 7-12.

. The Doctor. Encyclopedia Pritannica Rducatidnal Corp.,
n. d. Color, Sound, 17 Min., Gr. 7-0.

Don't Get Angry. Encyclopedia Britannica Iducational
Corp., n. d. Color, Sound, 12 Min., Cr. 4-9,

Getting a Promotion. Incyclopedia Britannica Fducational
Corp., n. d. Color, Sound, 14 Min., Gr. 7-12.

Getting the News. Encyclopedia DBritannica Educational
Corp., n. d. Color, Scund, 18 Min., Gr. 7%=9.

Health in Our Communitv. Encycloepedia Britannica Educa-
tional Corp., n. d. Color, Sound, 14 Min., Gr. 7-9.

[ The Industrial Revolution. Encycleopedia Britannica Edu-
cational Corporation, n. d. Coler, Sound, 17 Min., Gr.

7“9.

The Miner. Encyclopedia Britannica Educational Corp.,
n. d. Color, Sound, 15 Min., Gr. 7-9.

Planning Your Career. FEncyclopedia Britannica Educational
Corp., n. d. Black/White, Sound, 16 Min., Gr. 7-12.

3 . ) . .

The Rise of Big Business I'mcyclopedia Britannica Educa-
tional Corp., n. d. Col , Scund, 27 Min., Gr. 7-12.

The Rise of Labor. Encyclopedia Britannica Educational
Corp., n. d. Color, Sound, 30 -Min., Cr. 7-12.

Working Together. Encyclopedia Lducational Corp., n. d.
Color, Sound, 12 Min., Gr. 7-12.

i". i T " ": l‘ s, !
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You Can Go & Long Yav. Tneyclopedia Dritannica Rducational
Corp., n. d. =sleck/nite. Sound, 22 Hin., Gr, 7-'.

An fee of Chance.  Hce 40 Fraomes, Color, Gr. 7-9.
Lt o Tionie /nd T The Tunlic. HcGraw, 40 Fromes, Color, Gr.

St Zechool. MeGraw, 40 Trames, Color, Gr. 7-12.
. MeGrovwr, 40 Trames, Color, Gr. 7-9.
Dining Out. DLieGraw, 42 Framzco, Color, Gr. 7-12.

Do You Likoe Flowers? Eyeegate, 42 Fromes, Color, Gr. 7-12,

Do You Like Swvorts? Iyegate, 42 Trames, Color, Gr. 7-12.

Do You Love Animals? Tvegate, /412 Frames, Color, Gr. 7-12.

Injcvine Todav. Incyclopedia Britannicz, 50 1. .mes, Color,
Gr. /-=-12.

Future in Hand, INcGraw, 40 Frames, Black/White, Gr. 7-12.

Family Portrait. DMcGraw, 42 [Frames, Black/White, Gr. 7-12.

-How About Being a Key Punch Operator? Eyegate, 41 Frames,

Coler, Gr. 7/—=12.

How About Beinpg An Flectronics Assembler? Eyegate, 40 Franmes,

Color, Ur. 7-12.

How About Office Work"? Tyegate, 40 I'rames, Color, Gr. 7-12.

How To Take a Test. Society for Visual Lducation, 40 Framecs,

Color, Gr. O-12,.

5

It Pays To Save. McGraw, 42 Frames, Colors, Gr. 4-12.

It's A Date. DMcGraw, 40 Frames, Black/White, Gr. 7-12.

Legders and Followers. Ency. lopedia Britannicia, 50 Frames,
Jolor, r. 7-12.

Pertiec. ecCraw, /0 F-or 5, Color, Gr. 7-12.

Prevaring for [' ' Work. McCGraw, 40 Frames, Color, Gr.
’7___9.
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Preparing For Test. McGraw, /12 Frames, Color, Gr. 7-9.
rreparing to Siudv. fGociety for Visual Fducation, Inc.,
127 Frames, Color, Gr., 5-12.

Oldest in the Class-My Teacher., Troll, /40 Frames, Color,
{: f~ . Q T
\.lr-'a Bt

cceingz Double. HMeGraw, 42 Frames, Dlack/White, Cr. 7-12.

Short Arc_Weldin-. Linde, 50 Frames, Color, Gr. 8-12.

Startineg Junio- Hi

1

Gr.  /=UL

oh_School. MeGraw, 42 Fromes, Color,

Table Manners. HMeGraw, 40 Frames, Color, Gr. 7-12.

Want to Work in =z Taund»v? TFverate, 42 Frames, Color,
Gr. 7-12. T

What Are Job Families? Society for Visual Fducation,
inc., 42 IFrames, Color, Gr. -8,

at Do You Like Tn Do? Society for Visual Education,
c., 42 Fremes, ‘olor, Gr. 1-9.

thet Is a Job? Society for Visual Fducation, Inc., 42
Frames, Color, Cr. G-,

What Good is School? Socicty for Visual Fducation, Inc.,
42 Frames, Color, Gr. 1-9.

What ir A Family? GSociety for Visual Education, Inc., 40
Frames, Color, Gr. 1-9.

What is Behavior? McGraw, 42 Frames, Color, Gr. 7-12.

What to Ask, How an: Where to Find the Answer? Society
for Visual Education, Inc., /2 Frames, Coler, Gr. 7-12.

Who Are You? Society for Visual Fducation Inc., 40 Frames,
Color, Gr. 1-i.

Why Study? Society for Visual qucatlon Inc., 42 Frames
Color, Gr. 7-i2.

With This Ring. McGraw, 40 Frames, Black/White, Gr. 7-12.

Would You T.ike Hogspital Work? Tyegate, 42 Frames, Color,
Gr. 7-12.

Would You Like to Be a Cashicr? Lyegate, 42 Frames, Color,

Gr, 7-12.
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oula You Like To Sell? Tyerate, 42 Frames, Colecr,

Cr. ~-12.
Jou and Yeoor Grocming. Mefraw, T4 Frames, Color, Gr.
-1z,

Your Clothing. lcGraw, 42 Tramen, Color, Gr. 7-12.

v—.

Your Face. McCraw, 41 Framcs, Color, Gr. 7-12.

-y .

Your FFisure.  McGraw, 40 Frames, Color, Gr. 7-12.

Your 1laip, feCrav, 41 Frames, Color, Gr. 7-12.
e

Your Hands and Feet. McGrow, 40O Frames, Color, Gr. 7-12.

Inc., 4 Filmstrips, Coior, 3 127 Recordo, 33 1/3 RPM

Your School Publications. wvam [andy, 6 Filmstrips, 42 '
Frames kach, Color, Gi. 7-12. :
Film Stripc end Disk Fecordinecs: o
Advanced Study Tlabits, Attitudes and Sk:i:lls, YLP Materials
Co‘rorﬂplon & Filmstripa, Color, o 407 {ecords, 55 1/% 1
:I ., Ct.:.. ()’“) Z
Pasic Study Habits, ﬁftiiudgs and Skills. YLP Material -
Corporation, & rilmstrins, olor, o 10" Records, 33 1/3 :
RPM., Gr. 4-7. -
Children Face Social Realities. Tyegate, 2 IF'ilmstrips, i
Color, 1 10" Record, Gr. A=7/. ¢
Chooging Your Career. Iarcourt, 2 Pilmstrips, Color, 2
12" Records, 33 1/% RDPM., Gr. 7-12. }
Dating Topics for Older Teens. Society for Visual Educa- ,
tion, Inc., & Filmstirips, Golor, 2 12" Records, 33 1/3 I
RPM., Gr. 7-12.
Developing Basic Values. Society for Visual I'ducation, '?

o9
Gr. 7-12.
Developing Your Study Skills. Harcourt, 2 Filmstrips, E
Color, 2 12" Records, 33 1/% RPM., Gr. 7-12.
Drovpning Ou*: Road to Nowhcre. Harcourt, 2 Filmstrips, W
Color, 2 12" Records, 33 1/3 RfM., Gr. o~1 £
Fai'ure: A Step Toward Crowth. Harcourt, 2 Filmstrips, .

¢~ L, 212 " decords, 35 1/3 RPM., Gr. 7-12.
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“our Who = _.t. Harcourt, 2 Filmstrips, Ceclor, 2 12"
Records, 3> 13 k4., G». &-i-,

soing Places in the City. Coronet. & Filmstrips, Color,

2 12" kecords, 35 1/25 Iili., Gr. 4-=8.

Gr‘ow1nnr Iniv Manhood: A Qlﬂﬁ]c Schonl fpproach. ilarcourt,
2 Filmstrips, Color, Z 42" iccords, 33 4/% nidl., Gr. &-=10.

Growing Into Womanhood: A Middle School Approach. Har-
court, 2 Filmstrips, Coler, 2 12" Records, %5 1/3 RPH.,
Gl". 8"412.

High School Course Selection =nd Your Career, Harcourt,
2 Filmstrips, Color, 2 12" hkewords, 33 1/5., RPM., Gr.
7-10.

Home Services. Society for Visual Fducation, Inc., 2

Filmstrips, Color, 2 12" Records, 33 1/3% RPM., Gr. 3-9.

How To Succeed In High School-By Tryan. arcourt, 2
Filmstrips, Color, 2 12" Records, J3 1,3 M., Gr. 7-9.

Hung Up On Homework? Harcourt, 2 Fllmotrlpu, Color, 2
12" Records, 33 1/3 RPM., Gr. 7-12

I Newer Looked At It That Way Before. Harcourt, 2 Film-

strips, Color, 2 12" Records, 55 1/3 RPM., Gr. 7-12.

I Wisn .'d Known That Before I Went To College. Harcourt,
2 Filmstrips, Color, 2 12" Reccrds, 33 1/3 RPM., Gr.- 7-12.

If You're Not Going to CoJ -ege. Harcourt, 2 Filmstrips,

Color, 2 12" Records, 3% ./3 RPM., Gr. 7-12.

Love and Marriage. Harcourt, 2 Filmstrips, Color, 2 12"

Records, 33 1/3 RPM., Gr. 8-12.

Older Teens and Family Relationships. Saciety for Visual

Education, Inc., & Filmstrips, Color, 2 12" Records, 33
1/3 RPM., Gr. 8-12.

Popularity Problems Of Qlder Teens. Society for Visual

Education, Inc., 4 Filmstrips, Color, & 12" Records, 33
1/3 RPM., Gr‘. 8"12.

Popularity Problems of Young Teens. Sociéty for Visual
)

Education, Inc., 4 Filmstrips, Golor, 2 12n Records, 33
1/3 RPM., Gr. 6-9.

Role of The Counselor In The Secondary School. Harcourt,
1 Filme*rip, Colcr, 1 12" Record, 53 1/3 RPM,, Gr. 7-12.
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Tape

bould You Go To Coilesc? Iarcouri, 1 Filmstrip, Coior,

T Thormd, AT T, el L=t
. s ™ I T < [ I L P R e T iy — T4y /.
Cocial Dreblems.  Joct io v - Vicusl Taucnation, Inc.,
Plooctrins, Colore b T o L R S I
Scnﬂc?uvﬁfr’f< (? avanars, oot ienieion, Color, D
SR SRR , O Je 1

+

Ltudyine Tor Suscens . Tyepats, 11 Filmsirips, Celor, D
ot T R O A B SR T-12.
The /MTC s OF Crttiny find Mecnine A Job,  Tuvepate, 4 Tilm-
Sol A el LRl L BN G - o ’
STiins, Cotor, A Uasooutes. el et

The Tuncd Cul CGeoneravieon. Ticrceourst, ® Filmstrips, Color,
DS,

i e PR RN
2z REcords, o3 s i, i o

¢ .=

Think of Others First. [larcourt, 2 PMilmstrips, Color,

2 4zv Lecords, 52 100 T, Ur -1

aluegs for Teenagers. Iarcourt, 2 Milmstrips, Color, 2
B 2l

e T T e S s ‘
<’ nec ‘-‘L"!‘* ; —"-E ]) PT’I ) Give ,'_/iL.,.

You and The Law. tiarcourt, 2 TMilmstrips Color oo
? r b
T (s ~

Recordzs, 45 1/2 RTM., Gr. T,

Your Firzt Yenr In Hiph School. larcourt, 2 TFilmstrips,

T>1or, 2 '2"¢?> Ao, 55 M., Cr. o 12,

Vou're More Than a Score. Iarcourt, 2 Filmstrips, Color
37427 Records, 55 1/3 NiM., Gr. /-12.

Young Teenagers And Family Relationships. Society for

Visual Education, Inc., 4 1ilumstrips, (olor, 2 12" Records,

33 1/% RPM., Gr. 7-12.

Pecordines of Occupations:

Accountant., Imperial, 1 Cassette, Gr. 7-12.

Accountant, Advertising Workers. [Iducai.onal Senso~y Pro-

gramming, 1 bag.\ttu, Gr. T2,

Advertising. Classroom, 1 Tagsette, Gr. 7-12.

Advertisine. Imperial, 1 Cassette, Gr. 7-12

Apriculture. Classroom, 1 Cassette, Gr. 7-12.

Air Conditioning and Refriperation. Classroom, 1 Cassette,

Gr. 7-12.
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Alr Conditioning IMechenic: /Apnliance Serviceman., Educa-

licnal lensor, ProosTmLi e, 4 LG TiC, v, 2.

Alr Traffic Controller: Tround "adio Coeorator mnduca-
1 S TI SIS I R s T (1R G VYU S ,"-1?..

Lircraft Mechanics: Zivplane Disnos “hero  Tduentional
SULE0Y DPoGEo@aminiut, 1 UL I Lo, <l =12,

Appliance Serviceman. Imperial, 1 Cassette, Gr. 7-12.

Architect. Imperial, 1 Cassette, Gr. 7-12.

Architecture, Classroom, 1 Casse.te, Gr. 7-12.

Artistic Interc.i Occupations. Wilson, 1 Reel. 3 3/4 IPS.,
Gr. /=12, o

Lssembler. Imperial 1 Cascette, Gr. 7-12.

Astronom>rs: Actor-Actress. [Educational Sensory IProgram-
ming, 1 Cassette, Gr. 7-1..

Auto Body Reoz rman:  Auto Mechanics, Educational Sensory

Progremming, ~ ‘assette, Gr. 7—ii.

Auto Mechanic. Imperial, 1 Cassectte, Gr. 7-12.

Auto Salesman: Auto Service Advi

isor. Iiducational Sensory
Programming, 1 Cassette, Gr. 7/—i2,

Bank Clerk: Teller. Educational Sensory Programming, 7
Cassette, Gr. 7-12.

Parbers: Cosmetologists. Tducational Sensory Programming,
1 Cassette, Gr. 7-12.

Beauty Culture. Classroom, 71 Cassette, Gr. 7-12.

Biologist. TImperial, 1 Cassette, Gr. 7-12

Brakeman: Telegrapher, Educational Sensory Programming,
1 Cassette, Gr. 7-12.

Bricklayer: Carpenter. ILducational Senso:y Programming,
1 Cassette, Gr. 7-12.

Broadcasting. Clsssroom, 1 Cassette, Gr. 7-12.

Business: How It Works. Wollensak, 1 Cassette, Gr. 7-12.
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1T Uagsoetlis, Gre. o s,
Commereial Artist.  Imperial, 1 Cascetle, Gr. 7-10.

Commercinl Photosrapher. Tmrerial, 1 Cascette, Gr.  7-1

Computational Interest Ocounational. Jilson, 1 Reel, 3
S O T "

Zocmetologist.  Imporiel, 1 Cacsette, Gr. 7-10.

Coungelor. Iuperial, 1 Cassette, Gr. 7-12,
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tﬂnt 2 Dertnl T-Loralowys Tecini cicn, TFduca-
tioml f- """ 71, ;Jujru s e T e,
Demtnl_Hvoicniot, Tepcorind, 1 (nrsaoble, Oy, A0,

- Demtn? Techmician. In T, r, ) T

Dl 2 T e e BT st et T T r i a L TLycntional
e i B A Ly N ‘ [
Dicticions:  Tlooni®el fcoinisieatae . Tduentional Sensory
;J‘ : it .' P 4% (.1 . i ' ) 1.' | l
Droitemrn. Imperial, 1 Chssotis, Or,  T=90,

Drafiteman:  lewsoapsr Neporicor.  ducaticnal Sensory

\
rrogramnning, 1 Cuoooite, . /=10,

Education. Clacsrcom, 1 Cacrett., Cr. 7-17.

Flec™rician, Imperial, 1 Cacsotic, 7 =12

. : [T

rlectr’ clans F7GV“TO FqﬂﬁlP*CLWOﬂ. Fducational Sensory
. . . Lt . -

.
il PRSP

f;

oo tronic Technician., Imperial, 1 Cassette, Gr. 7-10.

flementary Teacher. Imperial, 1 Cassette, Cr. 7-12.

Envinerring. Classroom, 1 Cassctte, CGr. 7-12.

Engineerine:  Types of Tnfwnoﬁrlhﬁ FEducational Sensory
Frogrerming, 1 Cassette, Gr. 7=i"

! Exnloring The World Of Worlk. Wilscn, 6 Tassettes, Gr.
s '

! Farm Eouipment Mechanic: Industrial Madhinery Renairman.
Educaticnal Sensory 1'Omyomling, Cassolte, dr. 720102

catnitz b d

EFBI Special Arents: Tolice Officers. [ducational Sensory

krobV“'mlnb, 1 Cassetie, Gr. 7-17.

P 1)

Federal Civil GovernmenL Worker-Part T: Federal Civil__

Government Workeir-iwotg I_L ducational Sorn: 500y Prog i inming,
1 Cassette, Gr. /=:i-.

Pasubaeid

The Fireman and His Work. Wollensak, 1 Reel, 3 3/4 IPS.,
Gr. ‘(=12

3 Fireman-Water Tender. Imperial, 1 Reel, 3 3/4 IPS., Cr.

T
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orectornt Do dn. Educational, 1 Caccoite, Gr,
2 < Sz A
1"!4.

Censlorint:  Geoplhivsicicte. TFducational Sensory Programming,
T Caszsetis, Ui, P~

Crocery Store Clerk, Imneria., 1 Cassette, Gr. 7-12.

Hezvy jzchine Coorator, Impeorial, * Covcette, Gr. 7-12.

Hezlth Careercs. Classroom, 1 Cacsette, Cr. 7=-17.
Hogpitzl Attendants: "mildine Cus”odianc.  Educational
Sensory rrogramring, 1T Usoselte, U, =10

. Monarer., Educational Senzory I'rogram-—
Cr V=12
s’ . -

Hotel-Motel., Classroom, 1 Cassette, Gr. 7-12.

How To Get A Job. Wollensak, 1.Cassette, Cr. 7-12.

Industrial Designer: Interior Decorator. Educational
Sensory Programming, 1 Cassette, Gr. T-12.

Industrial Traffic lManapger: Purchasing Agent. Educational
Sensory Prors amming, 1 Cussette, Gr. 7-12.

Instrument Repairman: Maintenance Electrician. Educational
Sensory Programmirig, 1 Cassette, Gr. /-=12.

Insurance Agent-Broker: Manufacturer's_Salesman. Educa-
‘ :al Sensory Programming:;, 1 Cassette, Gr. /=12,

insurance Broker. Imperiai, 1 Cassette, CGr., 7-12.

Introducing The World Of Work-Part I. Wiison, 1 Reel, 3
3/4 1IP5., Gr. /-12.

Johnny Visits the Farm. Classrcom, 1 Cassette, Gr. 7-12.

Vlnderﬁnrien—Flemuggggy School. lqu cher: Seccondary School
Teacher.  Classroom, 1 Cassette, Gr,  7=72,
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| » P 1.
T G e T e TN TR T e e gy Podneations 0 owe oy
Ia I T |
HMnded s Thetore sy 50 Blacationn . Donsory Procroning,

Picture Projectionict:  Tholorpanhic Toboeolory
T avions. o SOV A AR P TR oot ey

Imnerial, 1 Cagsette, Cr.  7-10

17r Tather Worls. Wollensalr, 4 Cassolle, Gr.  7-10.

Tmperinl, 1 Capcotle, Gr. 7-12.

imirse., Practical.

Inpoerial, 1 Cussotte, Gr, 7212,

Physical Whorﬂpant, Fducational
Ni;gjuubj Gin b,

Classroom, 1 Cassette, Gr. 7-12
) ?

Coeanovrapny

fice UﬂCque Onerator: Shinping-Recelving CWO“H.
E‘ucablonal Sensory Frorrmadng, | Cansette, G, /=120

nerating Tndlneoru._ LPainters »ﬁﬂﬂ Paperhanegers. Fduca-
Lonal osensciy programmning, 1 Cooootie, or P Al

Ontometrists: Pharmacists. Dducational Sensory Drogrammiag,

T Tessette, Gr. 7-1..

Our Friend The Policcman. Classroom, 71 Cassette, Gr. 7-12.

Outdoor Interest Occupations. Wilson, 1 Reel, 3 3/4 IPS.,
Lr 712 .

Persuasive Interest Occupations. Wilson, 1 Reel, 3 3/4
TS, CGr.  7-12.
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SR ‘J""f-'l tion Workers, Tducational
Frog eamuing, "1 C

’
scolla ur P NN

Ji"j

Public Relationg. Tmperial, 1 Casseotte, Gr. 7-12.
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Public Relations: Drotestant > Clerrvman.,  Bducational
SCunory Progrumming, 1 o i VAT

Rkadin Officer. Tmperial, 1 fcel 3 %5/ IPS., Gr. 7-12.

Radiologic Technolorist:  =diciad Decord Linrarian. Pd-
ULleOMdl sensory  Preopiesn o, 4 Lo, el 10,
Radio-TV Announcer: Broadaeast Tochnician.  Educational

Seno Oi.‘f P.L‘ULJLMI HLIngT (J';.‘fi:’,‘:;i_‘.l 2, Gr. /- 2.

Emplovment Counselor. Lducational Sen-
1 Cocoszatie, G 7-72,

eal Estate Broker. Imperial, 1 Cassectbe, CGr. 7-12.

Real IEstate Salesman~DBroker: Retail Trade Salesworker.
Lducatlondi Spdquj ”1ovr'um¢nu, I Cassetbe, ur. 712,

Registered NMurse: Licensed Practical Nurse. Dducational
Sensory Programming, | Ciosnolie

Pehabilitation Counselors: School Counselors. Rducational

Sensory rrogramming, 1 Casoelle, (. 7=100

Repair Service. Classroom, 4 Cnassetle, Gr. 7-12.

The Restaurant Business. Classroom, 1 Cassette, Gr. 7-

Retail Saleswoman. Imperial, 1 Cassette, CGr. 7-1Z.
Roofers: Sheet Metal Workers. Fducational Sensory
Programming, 1 Cassettie, ur. 7-12.

Routemen: TIntercity Busdrivers. Educatlional Sensory

Programming, 1 Casselte, Gr. 7-12.

Sanitary Workers Veterinarians. Iducational Sensory

Programming, 1 Casoettg, Gr. /12

cientific Interest QOccupations. Wilson, 1 Reel, 3 3/4
1P5., Gr. 7-12.

Scientific Research. Classroom, 1 Cassette, Gr. 7-12.

Secondary Teacher. Imperial, 1 Cassette, Gr. 7-12.

Secretarial Careers, (]a,“room, 1 Cassette, Gr. 7-12.

—

Secretary. Imperial, 1 Cassette, Gr. 7-~12.

Securities Salesman: Wholesale Trade Workers. Educational

Sensory Progrdmmjnq, 1T Cassetbte, Gr. /~12.

-189-



Selling. Classroom, 1 Cassette, COr, 7-12,
frip's Captain.  Imperiai, 1 Reel 3 3/4 IPS., Gr. 7-12.

Zingers _and Singing Teachers: (hlmmc3*“1r‘1 |_Artists. Tdu-

chtional CeNsoLy ;TTHHVHM1iMﬁp Pooo il T 2,
?”)Cl 1 f--(n/l(\p Iﬂ‘ pl’(‘ T e 1y ] ST ‘.'.r.i.] 501 9 /] PL(-‘("-) y _"
chsde s 2ErYICa i L0 AR

/LIPS, CGr. =10

Soeinl Work, Classroom, 1 Casselte, Gr.  7-12.

t cocinl Worker. Tmperinl. 1 Cunnebie, Gr.  7-12,

I
Wl

QCCl 1 VWorkers:
1 \Jc:..\jd"(_fL(_,, Ci. :’

irvevorg.  hucational Sensory Prosgramming,
g .

Baucational Soocor Crorsaain i, ] kid.b«tb,

i

Sneech _Fathologsists Rnd Mdioloeciata: HMedica n ] Iabovﬁuo”“
x : a2 1 oLns b LC

Police Officers: Tirefirhters. TFducational Sensory
i wrmaing, 1 Cassetee, G, /=00,
H
‘ Stetionary Engineer. Imperinl, 1 Casselte, Gr. 7-12.
Steoncrapher— Qccwe+arV~ﬂ\rlst. Fducational Senscry
Proge Fuling, 1 Cao.olie, (i, 7t
Stewardess. Imperial, 7 Cacsette, Gr. 7-12.
Stonemason: Structuqﬁlﬂﬂigel Educational Sensory
Prosramming, 1 Casoobtto, Cr.
Switchboard Operator. Tmperial, 1 Cassette, Gr, 7-12.
% Systems Analysis: Prnnrnmgr;, Fducational Sensory
i PFO”P&TM’!F T Cass tie, Goe.  7~10.
i Technical Writers. Imperial, 1 Cassette, Gr. 7-12.

Technical Writers: Architects. Iducational sSensory
Programming, 1 Cassetts, (ii-.

=12

Telephone Craflsman: Telephone  Dquinment Installers

[P

Bducational Sensory PlOlP&ﬂHlH“ 1 Cassoeltte, Gr. /~12

Telephone Operator: Automobile Parts Counter Man. Educa-
Tional Sensory ”rowr4mm1nr T Casnette, Go. 7-107.

Tomnrrow Toh°~P?rt _T: annrrow Jobs-Part TI. Educa-
tional Yensory 1o Aamth, I le, Gr.  7=12.

O
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Tool_and Die Maker: Instrument Maker. Tducational
Scnsory Programsing, 1 Cassetic, (i, 7-17.

Tool and Die Maker. Tmperial, 1 Cassetbe, Gr. 712,
Transportation. Classrnom, 1 Casscltte, Or, 7-il.

Tiuck and_Bus Mechanic: Vending Machine Mechanjc. 'duca-

tional . QGDQDIY PruwfﬁmMJn), 1 Casusetle, Gr. 12

Truckdrivers: Local T,uchdr1v@rq, Educational Sensory

oo oo ’l Cu ool LTt o2,

Els‘ylSJOh and Radio_Secrviceman. Imperial, 1 Caonette,

Gr Y=z .

Urban Planners Managerial Ogoupg+1on° Fducational Sen-
sory Pxoglqum1ng, 1 Casgette, CQr. a2,

Wat»h Repairman: Composing Room Occupaﬁlonu. Iducational

ensery Programming, 1 Cassctte, Gir. /=1L
Voren in the World Of Vork. Wilson, 1 Reecl, /4L TS,
C]n” /‘“Iz—..
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