ED 075 610

AUTHOR
TITLE

INSTITUTION
SPONS AGENCY

BUREAU NO
PUB LATE
CONTRACT
NOTE

ELCRS PRICE
DESCRIPTORS

IDENTIFIERS

ABSTRACT

DOCUMENT RESUME

vT 019 862

Holstein, Herbert B,

Improving a Rural Area School Program with Expanded
Vocational Education Services by Utilizing
Comprehensive Career Orientation and Exemplary
Activities. Interim Report.

Lincoln County Schools, Hamlin, W. Va.

Bureau of Adult, Vocational, and Technical Education
(DHEW/OE) , Washington, D.C.

1-361-0170

31 Dec 72

OEC-0~71-0682(361)

208p.

MF-50.65 HC-$9.87

*Career Education; Cooperative Education; Depressed
Areas (Geographic); #*Developmental Programs;
Elementary Grades; Employment Opportunities;
Inservice Teacher Education; Occupational Guidance:
Occupational Information; Program Descriptions;
Program Evaluation; *Rural School Systems; Secondary
Grades; *Vocaticnal Education

*Lincoln County Schools; West Virginia

This is an interim report for the period January 1,

1972 through December 31, 1972 of a project designed to develop a
comprehensive program of vocational education in a rural school
system located in an economically depressed area. The exemplary
project design provided for four major areas: (1) career awareness in

grades 1-6,

(2) career orientation in grades 7-8, (3) career

explcration and exposure in grades 9-10, and (#) career preparation,
including guidance and skill development, in grades 11-12, with
expansion of vocational education offerings to out-of-school youth.
Program evaluation, utilizing pretesting and posttesting of the
occupational knowledge of project and non-project students, provided
evidence that the process of systematically receiving meaningful
career education experiences produces a positive effect on language
achievement, mathematics achievement, and occupational awareness.
Reccmmendations made as a result of observations of the project
include a need for more inservice training for teachers in
correlating existing disciplines with occupational studies. Students
should be able to enter any occupational study through any one of the
existing disciplines. Related documents, available in this issue, are
vT 019 877<VT 019 879. (MF)
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SUMMARY OF THE REPORT

A.

Time Period Covered by the Report.

This interim report covers the pericd from
January 1, 1972 through December 31, 1972.
Goals and Objectives of the Project.

The objective of this project is to develop, in
a rural school system located in an economically de-~
pressed area, a comprehensive program of vocational
education serving the needs of youth grades 1-12.
The program will provide for (1) the introduction
of career awareness activities in grades 1-6, (2)
career-orientation activities in grades 7-8, (3)
career exploration in grades 9-10, (4) intensified
occupational guidance, counseling, and job place-
ment activities fer those students who desire to
enter work at the termihation of their education,
and (5) intensified skill development activities
for those students who have not previously been
enrolled in a vovational program and who have chosen
to terminate their formal education.

This project is designed to supplement an ex-
panded program of vocational education being plan-

ned for a county area school facility.



Procedures Followed.

The general design of the exemplary project is
characterized by four major areas: (1) career
awareness in grades 1-6; (2) career orientation in
grades 7-8; (3) career exploration and exposure in
grades 9-12; and (4) career preparation, including
intensive guidance and skill development in grades
11 and 12, with the expansion of vocational education
offerings to include out-of-school youth.

The foundation for the total school program is
designed around activities to promote positive
attitudes toward (1) all fields of work, (2) work
as a means of obtaining many satisfactions, and (3)
one's self in relation to work.

The model as shoﬁn in figure 1 is applicable to
all students in all target schools. The learning
phases that are illustrated are implemented by in-
creased attention to counseling and placement;
introduction of occupétional education into the
lower grades; expansion of opportunities and ex-
ploration of occupational clusters in junior high
schools; and the provision of intensive occupational
education and guidance services, as well as provision
for work study and cooperative programs in the upper

grades and for out-of-school youth.
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Implementation of this project has required a
great deal of preparation on the part of the faculty.
It includes opportunities for teachers tc familiarize
themselves with the nature of our economy and structure
of the work force, the development of deviatoe aware-
ness and the function and techniques involved in
career development, and an introduction to avail-
able instructional materials and methods. Curriculum
guides and activities for achieving T .e cbhjectives
have been prepared at workshops and in-service
meetings.

The curriculum coordinator, guidance cocrdinator,
human resource coordinator, precject director, aad
consultants have been involved in plauning and
conducting these workshops and meetings. Evaluation
of the effectiveness of the curriculum will include
participation by all coordinators and teachers whe
are involved in the proJject.

The Lincoln County media center and instructional
material library is being utilized to provide the
faculty with the necessary instructional materials
for implementation of the total program. The
personnel responsible for this function are involved
in searching available sources for applicable com-
mercial instructional materials and assisting in the

preparation of originial materials.



D. Results and Accomplishments of the Project.

These reéults and accomplishments will be dis-~
cussed in detail in the body of the rezport.
Following is a listing:

1. Use of the Advisory Committee
2. New Vocational Faciiities

3. Commercially Produced Curriculum Materials
and Supplies and Development, Bibliography

4. Purchase of Equipment
5. Curriculum Development

6. Development of Annotated Bibliography of
Locally Produced Materials

7. Implementation of Career Awareness, Orienta-
tion, Exploration and Intensified Job Skill
Training in all Lincoln County Schools

8. In-Service Training

9. Workshops for Teachers

10. Field Trip Preparation

11. Dissemination of News Releases

12. Publications

15. Teachers Develop Career Units

14. Diffusion of Innovative Techniques
15. Career Survey Classes

16. Early Childhood

17. Adult Education Classes

18. Supplementary Guidance at Duval, Guyan Valley,
Harts and Hamlin High Schools

19. Development of Career Education Models




2C0. Implementation of Cooperative Wwork Program

21. Job Opportunity Survey of Lincoln County and
Sgrrounding Areas

22. Cooperative efforts of Public Library and
Exemplary Program

Evaluation.

The evaluation has been contracted (for by) Drs.
Charles I. Jones and LeVene Olson of Marshall University.
Thelir evaluation approach basically utilizes pre and
post testing oif the occupational knowledge of project
and non-project students. It will be discussed in
detail in the body of the report.

Conclusions and Recommendations.

Observations and recommendations included were
developed in consultation with Dr. Charles I. Jones
and Dr. LeVene Olson. More detailed discussion of
this will be found in the body of the report. Basi-
cally, these observations and recommendations are as
indicated below:

1. Teachers are having problems correlating
existing disciplines with occupational studies.

2. We find that level one teachers usually need
four to five weeks before implementing career
awareness units into their regular disciplines.

3. Teachers are making excellent progress in in-
itiating new units.

4, We find that teachers need more in-service
days for workshops.

5. We observe that a more active leadership role
by the county superintendent would bring about
a faster implementation of career education
in Lincoln County. )

—6~



6. Levels 7-8, 5-10 and the guidance component of
the career education are being implemented in
various, unigue ways and seem tc be highly
favorable.

Recommendations:

1. Outstanding teachers should assist other teachers
in career education.

2. Students should be able to enter any occupational
study through any one of the existing disciplires.

3. Teachers should use the adopted text for skill
development.

4. Teachers need to use a wider v -~iety of audio-
visual materials in the c¢lassrcomnm.

5. A team of career education specialists should be
used as consultants to aid in closing the gap
between the traditional curriculum and the activity
orientated curriculum.

6. An in-service workshop for the following people
would help bridge the gap between the traditional
classroom and the career education concept, for
all administrative personnel both county staff
and school building administrators.

BODY OF THE_REPORT
A. Problem Area Toward Which The Project Was Directed,

Including References To The Orginial Proposal,
rrevious Studies, Experiments and Related Literature

The last decade has been marked by significant
increased concern in the education of the nations
population. While the nature of education in rural
America poses problems of consideréble magnitude,
conditions prevalent in urban areas have received the
most recent wide spread publicity and attention.
While an attack on inner city problems is both neces-
sary and Jjustifiable, there is strong evidence which

indicates that to a major extent they exist as a




direct result of the transposition of similar
problems existing in rural areas, differing onily
in the degree of intensity due to imposed spatial
and population parameters.

The relationship of urban-rural protlems was
alluded to in 2 recent rernsrt by the Presidents®
National Advisory Commission on Rural Poverty.
Findings of the Commission indicated that problems
experienced in the cities have a direct relation-
ship to poverty and lack of educational opportunity
in rural areas of the nation. The Commission further
took the position that neglect of these problems in
rural areas will, in fact, only serve to abet the
problems of urban areas due to their 1inkage
through migration.]

"The present day mobility to population resulting
from migration and population shifts, changes in
technology accompanied by changes in the occupational
structure of the work force, and similar events have
served to accentuate the need for improvement of

education and job skill development in rural America.?

1The People Left Behind, A Report bty the Pre-
sidents' National Advisory Commission on Rural Poverty
(Washington: Government Printing Office); 1967).

2B. Eugene Griessman and Kenneth G. Densley,
Review and Systhesis of Research on Vocational Edu-
cation in Rural America, (BRIC Clearingriouse on Rural
Education and Small Schools, New Mexico State Uni-
versity, Las Cruxes, New Mexico and ERIC Clearing-
house, The Center for Vocational and Technical Edu-
cation, The Ohio State University. Columbus, Ohio,

1969) p. 43.




Migration from rural areas has occurred de-
spite reluctance of rural people to relocace. This
has been brought about primarily as a result of
limited Jjob opportunities i rural areas to absorb
excess manpower availlable due to the major decline
in farm occupations particularly in numbers of farm
laborers and farm foremen employedq3

While conditions which exist in rural areas
throughout the nation are evident in West Virginia,
thelr inter-related effect is more profound than
those which exist in many other states.

Charaéteristics of the State's population relative
to a number of educational, economic, and social in-
dicators serve to identify the critical nature of
these problems particularly as they relate'to rural
‘areas of the state.

Preliminary figures released as a result of the
‘'recent census of the population indicate that during
the decade of the 60's, West Virginia experienced
a decrease of population in excess of 150,000 persons.
This amounts to a net loss in population of approxi-
mately 8 per cent. The 1969 West Virginia CAMPS
Plan recognized the problem of the population loss
by the state when it stated: |

3Ibid., p. 4,5.



A study by West Virginia University reveals a
net out—migration of more than 120,000 West
Virginians between 1960 and 1964...moreover the
study shows our emigrants are being forced from

places they do not want :0 places
where they are not wa- tally, these
unwilliing transplants . .ecome part of
an industrial urban g -biems that must

rely for solution upon iederal funds diverted

from the poverty pockets which the emigrants

left. b

in 1960 apbroximately 63 percent of West
Virginia's population was classified as rural re-
' siding in populated areas of less than 2,500. The
state unemployment rate has consistently been higher
than the national average. The per-capita income
level of $2,470 in 1968 compared to the national
average of $3,421. The 1960 Census revealed that
322.6 percent of families in the State had annual
incomes below the poverty level of $3,000 and the
Office of Economic Opportunity in 1965 classified
31.1 percent of all persons in West Virginia as being
"poor". 1In addition, the 1960 Census of Population
listed the median school years completed by persons
25 years old and older as being 8.8 with some
328,000 persons having less than eight years of °

formal education.

Z;‘;wres.‘t: Virginia Cooperative Area Manpower Plan-

ning System Committee, (West Virginia CAMPS Plan,
Charleston, West Virginia, 1969) p. 20.
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The 1969 CAMPS Committee recognized six major
problems which relate to the states manpower and
economic development needs and which have contri-
buted to the State's loss of populat.o>n. One of

the problems so identified was that a significant

number of youth both high school graduates and drop-

outs-—were not equipped to compete for career type

emplqyment.5

While the data cited are indicative of major
problems the state is facing in terms of its man-
power, they do not measure their intensity as ap-
plied to the youth of West Virginia. In what has
been termed a labor surplus state where its human
resources are among its prime export products, Jjob
opportunities are necessarily limited, thus youth
are placed a2t a distinct disadvantage in competing
for Jjobs Qith more mature.adults in a Job market
that is already overcrowded. As a result, the options
for young people are narrowed to migrating to other
areas in Search of employment, furthering their edu-
cation at the poét—secondary level, entering the
armed forces, or remaining in the home environment

in an unemployed or underemployed status.

OrIbid., pp. 10-20.

—11-



‘Education's role in alleviating the economic
and social ills of West Virginia has been a topic
of increasing concern both at State and local levels.
The "Comprehensive Educational Program" developed by
the State Depart: nt of Education has served as the
prime vehicl for 1@ improvement of education in
the State. This plan for educational systems is de-
signed to provide opportunities for every pupil to
learn and achieve according to his abilities, talents,
intelligence and desires. Specifically, the "Com-
prehensive Educational Program" is built upon a
philosophy that provides three things: (1) A good
general education for all, (2) A good elective cur-
riculum for those who will need salable skill im-
mediately upon graduation from high school, (3) A
good elective curriculum for those who will g0 on
to continued formal education, including college.
The need for sgch a program is evident when for every
100 students who enter the first grade in West
Virginia, only 41 graduate from high school, 12 go
on to cbllege while only 6 graduate from épllege.
‘In addition, of every 100 high school graduates in
West Virginia, 36 enter post-secondary educational
programs and only 18 have had access to vocational
education, leaving 46 with neither post-secondary

education or salahle skills. These data indicate

12—~

P G

e i T



the need for a strong commitment to education

in supporting a program that will provide for the

educatior 1l needs of all youth and adults thus

assisting all citizens in realizing ‘the importance

of education and improved educational opportunities.
‘onal needs of West Virginia youth

paralleled those jidentified by the National Advisory

Council on Vocational Education when it stated:

Career consciousness must be integrated through-

cut the schools in order to enlarge the number

of options and alternatives for individual
pupils--both in terms of occupations and higher
education.

The study of the World of Work is a wvalid

part of education for all children--it

documents for youth the necessity of education

both academic and vocational.b

A uniqué opportunity to attack the proovlems
identified on both national and state levels is
provided in Lincoln County, West Virginia.

Lincoln County is rural in nature, located in
the Central-Western portion of the state. The sur-
face features of the county are determined by three
rivers: The Guyandotte, the Mud, and the Coal. None

of the land area is occupied by urban places of

®pdvisory Council on Vocatienal Education,
Vocational Education, The Bridge Between Man and
His Work, Summary and Recommendations (Washington:
U. S. Office of Education, Department of Health,
Education, and Welfare, 1968) p. 4.

-13—



2,500 or more persons, the largest populated area
being Hzmlin, the county seat with a population of
under - N00 people. It lies in the periphery of the
cities of Huntington and Charleston which serve as
major trading centers. The county has a low level
of population density averaging approximately 43.8
people per square mile. The population in 1960
was 20,267 compared to recently released preliminary
1970 census figures recording a population of 18,411.
This reflects a loss of some 1,856 persons or a
decrease in population of some 9 percent during the
last decade.

An economic profile of the county published by
the Office of Economic Opportunity in 1966 indicates
the severity of problems facing Lincoln County in

both its economic and educational development.7

The pr~file cites a number of proverty indicators
related to social and economic characteristics which
vary with the nature and level of proverty. The
data are interpretative in that all of the 3,135
counties throughout the United States were compared
on specific characteristics, and forms were developed
which reveal the status of a particular county on a
given indicator to other counties throughéut the

nation. The scale of values which were developed

7Office of Economic Opportunity Information
Center, Lincoln County West Vriginia. Economic

Profile (McLean, virginia: Clearingnouse for Federal
Scientific and Technical Information, PB-178331, 1966).

1l



ranges from favorable to unfavorable. Twelve
indicators were used for comparative purposes,

and Lincoln County ranked on the unfavorable side

of the scale on all indicators. The county received
a lower rating on five indicators than 90-99 per-
cent of al? counties in the nation, lower rating
than 80-8%9 percent of all cdunties on an additional
five, and lower than 60 percent of all counties cn
the final two indicators.

Thus, it is evident that even though the State
compares unfavorably to most other states in the
nation on a numter of economic and social indicators,
Lincoln County compares unfavorably even with most
other counties in the state. This is further dem-—
onstrated when comparing the 1968 per capita income
level of $2,470 for the state to the county per cepita
income of $1,344, the county unemployment rate 1z.1
percent of the work force as compared to a state
unemployment rate of 5.5 percent, and the Federal
Food Stamp Program participation rate of 6.8 per-
cent for the state to the county participation rate
of 21 pércent.

The translation of economic indicators to

education reveals that their impact upon education

—15—



in Lincoln County has been severe. For example,
according to the 1960 census only 13.8 percent of

the population 25 years old and older had completed
four years of high school. This was the lowest in
the state. In 1968 the county ranked fortieth in
fifty-five counties by graduating from high schoo”
only 55.4 percent of the 1960-61 fifth grade enroll-
ment, while it ranked last with an estimated 5.7 per-
cent of the 195657 first grade enrollment entering
college. In 1969 only 24.82 percent of Lincoln
County high school graduates entered any type of
post high school program to further their education,
leaving 75.18 percent of the graduates entering the
world of work. The 1968-69 dropout rate in levels
9~12 was 7.3 percent compared to the State mean drop-
out rate of 7 percent.

The Lincoln County school system in 1969-70
had a total of 5,332 students enrolled. This en-
rollment was composed of 3,743 students in levels
1-8 and 1,589 students in levels 9-12. Forty-six
peréent of all students enrolled in the system were
classified as disadvantaged using guidelines
established by Title I, Elementary and Secondary
Education Act. Oniy 3.9 percent of students en-
rolled in levels 9-12 participated in vocational
education programs designed to prowide them with

salable skills.

16—



An expanded program of vocational education is
viewed as a priority item for the improvement of
education in Lincoln County. The design of such a
program is intended to be exemplary in natire,
providing the opportunity ror each student moving
through the system to become occupationally competent
by the time he leaves ‘the system if he so desires.

The program model has as its genesis the
concerns expressed by Congress in the 1968 Vocational.
Act Amendments and the program development needs
realized by the county. While it is recognized that
the system can mever fully meet the needs of all
students for occupatiocnail proficiency, the program
model will make the entire educationsl system re-
sponsive to these needs within the limits of its capa-
bility. The model will be flexible in nature and will
address itself to the purpose and focus of Exemplary
Programs and Projects provided under Part D of the
1968 Vocational Act Amendments——that of broadening
occupational aspiratioms and opportunities for youth
thus bringing the gap between school and employment
and promoting a closer cooperatien between the
educational system, business, industry, the State
Employment Agency, and other manpower agencies in

the ares.

-17~



While the effects of noverty and its accompany--
ing social, economic, and educational problems are
readily identifiable, p:oviding viable solutions poses
a more formidable task. A comprehensive program of
occupational education will provide substantial
assistance in coping with the human .'esource develop-
ment needs and improve both the quality and quantity
of education in Lincoln County. This is the purpose
of the Lincoln County Career Education Project.

Goals and Objectives of the Project

Goal Number One

To provide broad occupational orientation at
the elementary and secondary school levels so as to
increase student awareness of the range of options

open to them in the world of work,

Career Awareness

(Levels 1-6)

General Objective
To provide an instructional system designed to
present occupational information to children in Levels
1-6.
Specific.Objectives
(a) To provide students with occupational
information to make them aware of the
meaning of work and its importance to

them and society.

_18-



(. ' » provide experiences in which the
world of work is presented in a manner
that is r'ealistic and appropriate to
the student's state of development,

(¢) To inform students about the multitude
of occupational opportunities.

(d) To present to students a realistic
view of the world of work and encourage
them to consider their own abilities
and limitations.

(e) To provide students with basic in-
formation about major occupational
fields.

(f) To stress the dignity in work and the
fact that every worker performs a use-~
ful function.

(g) To visit local businesses and industries
to get a first-hand view of the "world
of work".

Career Orientaticn
(Levels 7-8)
General Objective
To establish in levels 7-8 a curriculum which

will assist the student to acquire such knowledge of

-9~



the characteristics and function, the duties and

rewards of the occupaticnal families within which

his choice will probably 1lie.

Specific ObJjectives

(a)

(v)

(c)

(a)

(e)

To give students an understanding of
the knowledge and skills basic to the
broad spectrum of the occupational
families.

T provide the student wifh a guide to
educational and occupational require-
ments of different Jjobs. (occupational
families)

To assist the student in acquiring a
technique of analysis of occupational
information and to analyze such in-
formation before making a tentative
choice.

To stress habits and attitudes which
are needed for successful and continued
employment.

To provide students with experiences
designed to develop an awareness and
self-realization that leads to the
selection of the appropriate career

with realistic aspiration levels.

-20-
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Career ‘Exploration

(Levels 9-10)

General ObJjective

To provide students in levels 9-10 experiences
will enable them to make realistic occupational
choices, experiences in working with others, and
understanding of the psychological aspects of work
as it relates to their own temperaments, personalities,
and values,

Specific Objectives

(2) To inform students about occupational
and educational opportunities at all
levels.

(b) To provide students not finishing kigh
school with information related to the
opportunity to enter an occupational
training pfogram and/or employment,

(c) To provide students with knowledge
in broad fields of work which will
assist the individual in making long
range vocational plans.

(d) To provide "hands on" ‘experience in
various occupational fields offered at
the county vocational-technical education

center.

21 -



(e) To make the student aware of the contin-
uous changes occurring in the world of
work which necessitates continuing ed-
ucation or training in the various
career areas.

(f) To provide the student with informat-
ion concerning oiher educational
opportunities. (colleges and other
post secondary programs)

Goal Number Two

To provide work experience, cooperative educat-
ion and similar programs making possible a wide
variety of offerings in many occupational areas.

Cooperative Vocational Education
Work Experience and Work-Study

(Levels 11-12 Post Secondary)

General Objective

To expand present and planned vocational prbgram
offerings to include (a) cooperative vocational
programs to assist in removing the artificial barriers
between education and ﬁork, and (b) WOrk—sfudy
programs designed to assist in need of earnings
from such programs to commence or continue their

enrollment in vocational education programs.

—22-



Specific Objectives

(a)

(v)

(c)

(d)

(e)

(£

To provide students with the back-

ground necessary to further their career
preparation in post secondary training
programs.

To provide students with a salable skill
necessary for Jjob entry.

To provide students with skill, attiouades,
and work habits necessary for employ-
ment in a cluster of closely related
occupations.

To increase student participation in
programs due to broadened curriculun
offerings made 'available through cooper-
ative vocational education.

To provide economic assistance to those
students in need of such assistance in
order to remain in school and to continue
their enrollment in vocational educat-
ion programs,

To provide opportunities for learning

by doing in actual work situations.

Goal Number Three

To provide students not previously enrolled in

vocational programs opportunities to receive job

entry skills Just prior to the time that they leave

school.

—23—



Job Entry Level Skill Development

(Ages 16 - Level 12)

General objective

To provide each stucent leaving scheol opportunit-

ies for appropriate training - to develop job entry

skills necessary for employment.

Specific Objectives

(a)

(b)

(c)

(a)

(e)

(£)

To integrate vocational and academic
instruction with an orientation to-
war? job competence,

To adapt the occupatiornial level of
skill training to tﬁe abilities and
aptitudes of the student.

To prdvide intensive summer programs
for entry level skill develdpment.

To provide opportunities for individ-
ually oriented vocational training.
To provide job orientation, work
observation and on-the-job training
activities.,

To provide job creation, Jjob development

Job placement and job-coaching activities.

ol



(g) To provide ungraded instruction
complemented with specialized,

" technically competent instructors
and_instruct;onal packages to assist
students in completing the instruct-
icnal program On an intensified basis.

Goal Number Four

To provide intensive occupatiornal guidance
and counseling during the last years of school and
for initial placement of &all students at the comple-
tion of their schooling.

Intensified Occupational Guidance
and Job Placement

(Age 16 - Level 12)

General ObJjective
To provide intensive vocational conseling
for occupational and educational decision-making
and Jjob placement services for students who are
dropping out of school and those in levels eleven
and twelve.
Specific Objectives
(a) To provide opportunities for students
to learn more about themselves, ways

of working with others, and psychological

—-25~



aspects of jJobs as they relate to
their values, personalities, aptitudes,
and abilities.

(b) To provide students with information
regarding post secondary career de-
velopment opportunities.

(¢) To provide opportunities for students
to relate occupational aspiresticons to
educational geals.

(d) To provide students with assistance in
finding their first Jjob.

(e) To provide school follow-up services
and opportunities for replacement on
different Jjobs, re—entry into training
programs, and participation in individ-
ual counseling and group occupational
guidance.

C. Description of The General Project Design and the
Procedures rollowed, Includi information on the
Student Population, Insfrucfional Staff, and on the

Methods, Materials, Instruments and lechnjgues Used.

Decign

The design of the project as desqribed in this
document has proposed a number of radical educational
changes for Lincoln County.

Impetus for change will not only be as a result
of necessary curricular changes imposed by the project

but alsoc from the construction of a county area
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vocational facility which is targeted for occupancy
during the summer of 1972. The completion of this
facility will serve to complement the activities of
this proposed project in more effectively serving
both youth and adults in Lincoln County.

The program model for occupational proficiency
allows for content as well as theory. The elements
of career development (vocational theory, vocational
choice, and work history) have evoked increased in-
terest on the part of researchers in the last decade.
The most comprehensive work in this area was by
Crites,'resulting in the text "Vocational Psychology,"
which deals with vocational choice, ad justment,
success, theory, satisfaction, and other factors re-—
lating to vocations.8

Key, in a study completed in 1969 reviewed the
theoretical orientations of Super, Havinghurst, and
Miller and Form concluded that although viewed from
different theoretical approaches, occupational choice

theory has been demonstrated to be unified.9

8John oO. Crites, Vocational Psychology. (New
York: McGraw-Hill, 1968).

9James P. Key, "A Theoritical Framework for an
Occupational Orientation Program," (Unpublished
Doctoral Dissertation, North Carolina State University,
Raleight, North Carolina, 1969), pp. 77-78

27—



Hoppock, recognizing the factors of the occupat-
ional choice process emphasized the importance of the
occupationzl individual with tools to accomplish the
process. The tools identified consist of providing
methods through which the individual may correctly
assess his own characteristics and the opportunities
available in occupations; ways to perc2ive his needs;
need satisfying capabilities of different cccupations;
and ways through which the individual may develop his
self concept and image of occupations.10

Key proposed a framework for an educational
program designed for occupational proficiency. This
program consisted of the following components:

(a) An educational curriculum incorporat-
ing examples and precblems drawn from
a cross section of the world of work.

(b) A group occupational guidance program
including courses strategically located
within the curriculum designed for
bread exploration of the world of work.

(c) Occupational competence development
courses designed to prepare students

for entry level employment.

1OR. Hoppock, Occupational Information. (New
York: McGraw-Hill, 9967) S
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(d) 1Individual counseling sessions to in-~
. clucde personal, educational, and
occupational counseling.
(e) Placement and follow-up services in-
cluding provisions for replacement
and re—entr'y.11
The concept that career devlopment is based up-
on the belief that practical experiences may provide
a valuable part of a child's education is not new.
Studebaker, in 1937 stated:
Today we realize that the separation of education
from work is unfortunate, first because in-
struction without application becomes academic
and formal, and second because work without
thought and study becomes drudgery.12
This project is exemplary in nature in that it
proposes to implement a total concept of occcupational
education extending from career awareness beginning
at level 1 through skill development and job place-~
ment at level 12. Implementation of this concept in
one operational setting within the educational system
is in accordance with the nature and purposes of
exemplary programs and projects as stated by the

Corigress in the Vocational Education Amendments of

1968. It is designed to relate education to work

11Key, op. cit., p. 80

12J. W. Studebaker, "Educational Comment," The
Phi Delta Kappan, XIX (1937), p. 298
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while a2+ the same time emphasizing the fact that basic
skills are essential to both social and economic
success in an environment of unplanned change.

The career development concept provides a base
upon which skill training and job placement rest. Ex-
periences of MDTA projects with disadvantaged youth
reveal that career ¢.velopment activity without Jjob
training resources and Jjob placement services makes
such counseling nont only irrelevant but traumatic, 17

Agan, experienced success in conducting in-
terdisciplinary occupational education courses on
an exploratory basis for high school Jjuniors and
seniors. This concept in which commonalities of
occupations are explored coupled with career
orientation and counseling services is designed to
serve levels 7-10 in the proposéed project. This
modification of Agan's program is feasible iIn this
instance due to the anticipated availability of skill

development facilities.1h

13

Jesse E. Gordon, Iggtigg% Counselingt and
Supportive Service for Disadvantage outh '
Zbor: lInstitute of Labor and Industrial Relations,
The University of Michigan-Wayne State University,
1969) p. 99.

14g, J. Agan and others, The Development and
Demonstration of a Coordinated and Integrated Program
oT Occupational Information, selection and Preparat-
Ion in a Seconda School. Final Report, fME%Eaften,
Ransas State Universi%?i :

1968.
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Intensive cccupational guidance and job pPlace~
ment is planned as an integral part of the proposed
project. The desirability of =& linkage between ed-
ucation, employers, and existing manpower agencies is
referred to in numerous studies. Eninger, in a study
completed for the State of New York, found impl.cat-
ions for more emphasis on student needs than em-~
ployer needs and increased attention in providing
placement services for vocational education grad-

uates.15

Other strategies related to placement and
follow-up activities identified by Gordon are:

(a). Agencies should be prepared to place
a youth as often as he needs it.

(b) First placements should contain
potential for on-the-job training
and career development.

(¢) Follow-up should begin immediately
after placement.

(d) Employers appear to be more receptive
to hiring disadvantaged youth if a
package of follow-up services 1is

provided.16

15Max W. Eninger, Report on New York State Data
from a National Follow-up Study of High School Level
Trade and Indust Vocafional éraaua{e (Pittsburgh:

ucationa stem Research Institute, May, 1967)

16Gordon, op. cit., pp. 204-205.
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The project is exemplary in nature, not only in

(W]

its articulated approach to providing occupational
competency but it incorporates aspects which effects
a blending of academi:> and vocational education. This
strategy, demonstrates to be effective in the Richmond
Plan, is accomplished beginning at level 1-6 with
incorporation of career awareness activities in the
social studies curriculum to levels 9-12 in the
exploratory and skill development stages where definite
blocks of time are devoted to correlating education
and wor‘k.17

The entire scope of skill development activities
could well be considered exemplary in Lincoln County.
Moving from a position of limited availability of
vocational education opportunities to a package
program consisting of activities to be made possible
by this project and expanded vocational program
offering is both exemplary and innovative in Lincoln
County. The flexibility of the skill development
programs provided through intensified skill training,
cooperative education, work experience, intesified
occupational guidance, counseling, and job placement

provided alternative routes to occupational compentency.

17Leslie H. Cochran, "Charting Ch%%éigg
Directions of Industrial Education. , september,
1969, p. 4&49.
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The impleme
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tztion of this proposed project and
its successful institution in the educational program
of Lincoln County mayibe viewed as one of the most
effective means to provide a model of program de-
velopment for rurcl areas.

The strategy of involvement has been utilized to
assure the support necessary to insure program success.
Teachers, school administrators, community leaders,
emplcoyers, parents, and students have been involved
in effecting educational change. Concentrated in-
service training accompanied by continuous professional
development activities are serving as the vehicle for
involvement of educational personnel. Student and
parent participation in conferences and counseling
sessions and the expansion of the guidance program
will be utilized to foster parent understanding
and student participation in needs determination.

The use of an advisory committee and community re-
sources for work experience and cooperative educat-
ion work stations have begun to cultivate community
support and acceptance of the project thus assuring
its continuation beyond the time frame allocated for
this project.

In summary, this project is designed to expand
career development activities consisting of careér

awareness program in levels 1-6, career orientation



n levels 7 znd 2, career exploration in levels 9 and

10, intensive occupational guidance in levels 9-12,

b

intensive sprecialized skill training Tor students
prior to leaving school, and job nlacement services
provided for all students who leave the system either
by graduating or dropping out of school before they

have completed the requirements for graduztion.

Procedures

The general design of the exemplary project is
characterized by fcur major areas: (1) career a-
wareness in levels 1-6: {2) career orientation in
levels 7-8: (3) career exploration and exposure in
levels 9~10: and (4) career preparation, including
intensive guidance and skill development in levels
11 and 12, with the expansion of vocational ecducation
offerings to include out-of-school youth.

The foundation for the total school program is
designed around activities to promote positive
attitudes toward (1) all fields of work, (2) work
as a mean of obtaining many satisfactions, and‘(B)

one's self in relation to work.

Overview of Project

Career Awareness (Levels 1-6)

The educational program for the first and second

levels begins with the immediate environment and
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gradually broadens to encompass the larger community
envirocnment. The first grade child is introduced
to the world of work by investigating and interpreting
the working life of members of his immediate family.
This is followed by studyirng workers with whox he
comes in contact. The second greder 1is introduced
to new and different kinds of workers in the community
those workers not in his family or at school.18

The education program for grades 3 through 6 is
designed to increase occupational horizons from the
immediate environment to the larger community.;
Comparing and contrasting occupations in the immediate
area to those found in other communities provide
the child with an opportunity to become aware of the
encompassing nature of work.12

The activities learning approach continues tc
be the principal method of concept development for
the active youngsters. Each concept is presented

and re-enforced through meaningful activities suited

ISLee Laws, "Elementagg Guide for Career
Development, Grades 1-4." pearmen Public Schools,
Spearman, Texas, June, 1967. p. 17.

91bia., p. 87.
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to the physical and mental maturity of the child in
grades 3 through 6. In classes with high levels of
deviation, such as hahdicapped and disadvantaged
students, adjustments are necessary to facilitate
internalizing functional occupational concepts.

The third grade continues the lower primary
approach of total and small group activities under
the leadership of the teacher. The fourth grader's
efforts and interests are integrated into activity-
planning providing for individual differences.

The curriculum in grades 5 through © will include
instruction and éxperience that will enable the
—students to develop positive attitudes toward work,
identify and choose goals for themselves, and stady
occupational areas in which they are interested.

Career Orientation

(Grades 7-8)

The curriculum in grades 7 and 8 is designed
to give students a knowledge of the characteristics
and functions, duties and rewards of specific clusters
whithin a broad spectrum of occupational fémilies.
Youth at this age level have rather specific
characteristics which suggest certain needs. For
example, they have not had opportunities to explore

their capabilities in various areas under a variety

~36~



of situations; therefore, they need opportunities

to self appraise their emerging potentials, to

analyze occupational information for decisions

making, to understand the importance df all types

of work, and to learn the educational and occupational
requirements of different jobs.

The curriculum organization in grades 7 and 8
will be characterized by studying occupational
clusters across dontent areas. The career orientation
clusters will include manual and mechanical occupations;
cherical, sales, and service occupatioﬁs; and
professional and technical occupations. In addition
to integrating the entire curriculum at the grades
7 and 8 around career orientation, two hours per
week in the seventh grade and three hours per week
in the eighth grade will be used in studying the
selected occupational clusters. These courses are
to be taught by present teachers at the seventh and
eighth grade levels.

Career Exploration

(Grades 9 and 10)

The curriculum in grades 9 and 10 is characterized
as exploratory. This involves exposure to actual work
situations and, hopefully, "hands-on" experiences may

be provided that are related to specific occupational
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clusters. The instructional material will be organized
into units for more extensive study. Units for grades
9 and 10 will be'selécted from the following broad
occupational areas:

Communications
Business
Manufacturing
Construction
Technical education
Services
Transportation
Professiocnal

Career Preparation :

(Grades 11 and 12)

Three methods of student involvement will make
up the curriculum in grades 11 and 12; (1) cooperative
work experience, (2) specific vocational courses,
and (3) pre-professional courses. The cooperative
work experience will provide work stations in
business and industry with related studies in the
high school setting. The specific vocational courses
- will provide for study in specific content areas with -,
the innovative opportunities for Job "spin-off" at
all levels within the occupational cluster. The
pre-professional courses will provide laboratory
settings in which salable skills will be practiced.
All céurses will be planned to prqvide for students

with varying levels of learning abilities.
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Intensive Guidance and Skill Development

(Grades 9 - 12+)

For potential dropouts, dropouts, and high
school graduates who have not acquired salable skills,
pProvisions will be made for intensive guidance,
followed by intensive skill development. This
pPreparation, guidance, and skill developmeht may be
provided in summer classes or other times during the
year appropriate to student needs. A continued
assessment will be made of labor market trends in the
area of occupational changes through the Department
of Labor (West Virginia Employment Security Service).
The guidance and skill development will be held to
a high correlation with job potential.

Following this intensive guidance and skill
development, a follow-up cstudy will be conducted on
the job with counseling and job development training.
Since Lincoln County traditionally is an area of
high out migration, contract will be negotiated with
other school districts to make the necessary follow-
up of students employed in other counties, regions,
and states when such units provide these services.

Schools and Locations

All schools in Lincoln County will be includéd

in this project. The Lincoln County school system

-390~



is composed of twenty-three (23) different schools.
Three of these schools have grades 1-6, fifteen have
grades 1-8, two have grades 7-12, and two have grades
9-12. All schools, with the exception of *two located
in the town of Hamlin (population 1,800) are in
extremely isolated rural areas.

In addition to those schools presently in existence
# county area vocational school is now in existence.
This project will make skill development programs avail~-
able to students in grades 11 and 12 with the exception
of Harts High School which is located in a remote area
of the county. A special summer exploratory program
and intensified Jjob preparation program will be made
available to students from Harts High School.

On the follcwing page is a listing of presently
existing schools and their 1972-73 enrollments clus-
tered in relation to project components. Figure 2
Page 42 indicates the geographic location of each

school listed.
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LINCOLN COUNTY SCHOOLS

School 1-6 7-8 . 9-10 , 11-12 Spgg?al

Duval High SChOOl..cieeerennenneans - 266 220
Guyan Valley AChOOLl .. e eeeeeecenans 326 221 12
Hamlin High SChOOLl..eeveuueeennnnn. 114 1172 148
Harts High SCHOOLl..eeeievunnnnnnnn. 134 1132 96
Atenville Elementary School........Z21] 29
‘Big Ugly Elementary SchoOl....eeee.. 84

Branchland Elementary School.......184 64

Cuzzie Elementary School....ceeeee. 26

Ferrellsburg Elementary............163

Fez Elementary SChOOL.e e v sunnnnnas. 08 31

Garretts Bend Elementary School...J 67 | 19

Griffithsville Elementary School..J212 55 23
Hamlin Elementary SchoOl..........Jd3/3 24
Lower Mud River Elementary School.. 0 0

Martin Elementary School..........4d 84 21

McCorkle Elementary School......... 92 23

Midkiff Elementary School...._......146 20

Midway Elementary SChOOL.euevweaenad 02 45 :

Pleasant View'Elementary School... 252 |121 20
Ranger Elementary School..........J/155 56

Sumerco Elementary SchoOl......ea.. 67 24

West Hamlin Elementary School..... 170 63

Woodville Elementary School.......) 2] 30

TOTAL....... ceerssteccctsaseeaeaee 2656 830 896 685 108

Total Active
Enrollment &,175
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Figure 2

GEOGRAPHIC LOCATION OF LINCOLN COUNTY SCHOOLS

¥ County Seat

@ Location of County
Area Vocational
Facility
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Student Population

The net enrollment in Lincoln County Schools during the
1972 school year was 5,175. This enrollment consisted of
2,656 students in grades 1-6, 830 students in grades 7-8,
1,581 in grades 9-12, and 108 students in special education.
A1l students will have the opportunity to participate in
various project components. Based on the 19%2-73 student
population, the estimated number of students to be served
is as follows:

FY 72

Programs Supported by Project Funds

Estimated % of those
enrollment eligible served

(1) Career Awareness 2116 88%
(Grades 1-6)

(2) .Career Orientation 750 96%
(Grades 7-8)

(3) Career Exploration 896 100%

(Grades 9-10)

Programs Supported by Funds Made Available Through the State
Plan for Vocational Education and Local Taxes.

Enrollment
(4) Existing Vocational Education 855
Programs
(5) Existing Consumer and Homemaking 245

Programs (one program in each of
two high schools)
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FY 72 and FY 73

Programs Supported by Prqject Funds

Estimated % of those
enrollment eligible
o served
(1) Career Awareness 2116 88%
(Grades 1-6)
(2) Career Orientation 750 Q6%
(Grades 7-8)
(3) Career Exploration 8396 100%
(Grades 9-10)
(4) Cooperative Education 26 5%
(5) Intensified, Occupational, 685 100%
Guidance, Counseling,
and Job Placement
(6) Intensified Job Skill 4O 6%

Development

e T — -t Tt e e e b ——— — —— — | —— ———p— ——— ——— {— — ——— —— — g St T T S Y — — ——— S o St

Programs Supported by Funds Made Available Through the State
Plan for Vocational Education and Local Taxes.

Enrollment
(7) Existing and Expanded Vocational 460
Education Programs (including
disadvantaged and handicapped)
(8) Work Study Programs 20
(9) Summer NYC Programs . o)

(CEO Funded)
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" In additioﬁ to these programs which are designed to
serve elementary and secondary student facilities are
utilized in serving the adult segment of the population in
‘retraining and upgrading Jjob skills of employed and unem-
ployed adults in the community.

There are no non-profit private schools in Lincoln
County, therefore, provisions do not have to be made for

the participation of such students in the project.

Materials

The materials utilized in the project cover occupational
information appropriated for the particular grade level and
are in various forms such as printed materials, audio-visual,
etc.

The Lincoln County Demonstration Center is used to house
all the materials, equipment, and printed information. This
information and material is catalogued and made available
along with all the equipment to all schools when needed. A
moble unit is used to deliver the materials and equipment.

In all phases of the project with the aid of consultants,
the coordinator, teachers, and principals have the responsi-~
bility of selecting these specified methods and materials to
be incorporated at a given stage.

I. Types of audio-~visual materials for occupational education
A. Closed circuit television

B. Controlled readers
C. Displays
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II.

ITI.

Iv.

VI.

Films

Filmstrips

Microfiche

Projectors, film and filmstrips
Tapes, records, and record players
Transparencies

Flannel boards and chalkboards

gHITQEEY

Types of printed materials

A. Books about occupational career choices, etc.

B. Employment security publications

C. Magazines and newspaper articles related to careers

D. Pamphlets

E. Professional product kits of occupational briefs
such as careers and SRA kits

F. Occupational briefs from professional technology

G. Textbooks

Types of occupational orientation activities

A, Career games

B. Models .

C. Mock~up

D. Puzzles

E. Simulated materials

Department of Labor Publications

A. Dictionary of Occupational Titles
B. Employment Security Trends

C. Job Guide Book For Young Workers
D. Occupational Outlook Handbook

E. Occupational Outlook Quarterly

Types of Guidance Materials

A. Guidance kit for elementary counselors and teachers
B. Professional guidance series booklet

C. Basic guidance kit

D. SRA guidance series

E. Keys to vocational decisions, grades 8-12

F. Career information kits, grades 10~12

G. Careers for high school graduates, grades 7-12

H. . Careers for women, grades 7-12

I. Job family series, grades 9-12

Types of Testing
A. Testing achievemenf, grades 1-12

B. Testing ability, grades 1-12
C. Testing aptitudes, grades 3-12
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D. gesting personal preference and interest, grades
=12
E. Testing high school placement, grades 8-9
F. Special testing in clerical, typing skill, etc.,
grades 9-12
As the project progresses, constant evaluation will be
made and additional materials will be developed in workshops

conducted by the exemplary staff.

Strategies For Change

The exemplary staff composed of the project director
and three coordinators obtained community support through
formal and informal meetings with P.T.A. groups, business,
civic and citizens groups. Various organizations, businesses,
and community groups have been recruited to provide occupa-
tional resource persons to talk with students in the class-
room, and for field trip sites. The strategy of involvement
will be utilized continuously to assure the support necessary
to insure program success. Teachers, students, school adminis-
trators, community leaders, employers, and parents will be
further involved in effecting educational change. Concen-
trated in-service training accompanied by continuous pro-~
fessional development activities will continue to serve as
the vehicle for involvement of educational personnel. Stu~
dents and parent participation in conferences and counseling
seéssions and the expansion of the guidance program will be
utilized to foster parent understanding and student partici~
pation in needs determination. The use of an advisory com-

mittee and community resources for work experience and
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cooperative education work stations is planned to cultivate
community support and acceptancz of the project, thus assur-
ing its continuation beyond the time frame presently allocated.
The task prior to implementation also included training
of professional personnel, conducting workshops and in-service
training for teachers and administrators, reorganizing the
curriculum, testing and advising students, developing model
curriculum materials, establishing schedules, securing work
stations, and performing other activities related to adminis-
tration and supervision. Within the Lincoln County Schoox
System, the model adopted for the reorganized curriculum
may be considered innovative. As such, Havelock's model for
planned change was adopted.19
The implementation strategy also utilized a sequential
phasing in of the career education concept, in grades 1-12
in all Lincoln County schocls in the fall of 1972.

Workshops Emphasize Task and Process Elements in Project
Implementation

The faculities in the remaining schools not in the program.
in Lincolua County participated in a week long workshop Just
prior to the opening of 1972-73 school term. A one day
in-service session was held November 6, 1972 for those teachers

who could not participate in the week long workshop in August.

19Ronald G. Havelock, "A Guide to Innovation."
University of Michigan, January 20, 1971.
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Many worthwhile innovative programs fail because of
inadequate attention to the human relations or process phase
of the project. Although technical and informational com-
ponents are often highly functional and revelant, process
problems may intervene to mininize the potential effective-
ness of the effort. 1In order to avoid this barrier to pro-
gram implementation the staff of the Lincoln County Exemplary
Project organized the workshops around a dual approach, de-
signed to focus on both human relations and technical skill
development. The model of Planned Organizational Develop-
ment and Change shown in Figure 3 illustrates the duai em-
phasis of the Lincoln County Workshop, and the strategy
which project staff members plan to utilize in completing

the total pro-ect.
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The first day of 1972 summer workshop, which ran for
six hours daily, was devoted to team building and organiza-
tional development. The framework of the session was a
sequential group building process which took all participants
through four basic stages of team development. The partici-
pants were divided into groups, each with a leader trained
in group dynamics. In these small groups the participants
were involved in experimental situations and learned first
hand about effective communication, consulting, problem
solving, planning, feedback, group decision making and team
work. Seven teachers who were involved in our pilot schools
served as consultants to the participants in the 1972 summer
workshop.

The second day the Lincoln County Model for Career Edu-
cation was presented in the total group with reaction and
discussion following in the small groups. The model emphasized
the sequentiai approach with first graders learning about
occupations in +the immediate family, and each grade broad-
ening its perspective until sixth graders would be studying
the interdependence of occupations on a world wide basis.
Junior high orientation and exploration would lead to specific
choices at the senior high level followed by post high school
technical training, a Job, or continued academic training.
The remainder of the session was donated to development of a
career uﬁits with the evaluation and accomplishments of

careei’ education in Lincoln County over the past year.
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On Wednesday, the session opened with a speaker who
had been connected with a similar proJject. He shared exper-
iences and insights gzined from the efforts of he and his
staff. This was followed with each of the groups going
through the process of developing Career Awareness Units
that could be used in the classroom, culminating in a role
playing situation, in which the groups simulated typical roles
played by the occupational persons on which the units focused.
Each group was oObserved by one of the consultants who then
offered constructive feedback on positive and negative elements
noted. |

Thursday's session opened with a short lecture on Career
Education in West Virginia which included group interaction.
The remainder of the day was donated to development of Career
Units. The Lincoln County program emphasized the inclusion
of six elements as being important in maximizing the effec-
tiveness of each unit. These are field trips, use of a re-
source person from the occupation studied for a conference
in the classroom with students, correlation of academic
subjects, identification and study of related occupations
including role playing and manipulative activity. The re-
mainder of Thursday was spent with teachers divided by 8rade
level developing actual units for use in the classroom dur-
ing the coming school year. Units created by project coordi-
nators acted as consultants on procedural, technical, and

process concerns of the gr rups.

~-52~-
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On Friday, work was completed on the units, and the
final afternoon session saw participants from the same schools
discussing scheduling, correlation of subject ma* .er and tecam
teaching concerns, as well as securing. resources and materi-
als. Plans were out-lined for the maintenance of continued
contact between project staff and teachers in a systematic
consulting~helping relationship.

By the end of the workshop the variou.~ school staffs,
both teachers and administrators were well organized and
ready to begin the second phase of Career Awareness activ-
ities in Lincoln County. Data gained from verbal contact
with teachers and principals indicated that the two pronged
approach of the workshop resulted in the development of é
cohesive, committed team of teachers, principals and cen-
tral staff personnel unified around the Career Awareness
concept, with skills in the technical or informational aspect,
as well as compentance in such process areas as communications, -
cooperation and problem solving. This combination seems to be
the key to a successful project which facilitates central
staff and teacher integration, and accelerates the develop-
ment and maintenance of teamwork and consensual behavior.

An in—Service session was held for those teachers who
could not attend the summer workshop. Due to the short length
of time for the workshop project staff and consultants covered
the essential material for career education in Lincoln County.

Tn the morning session there was two short lectures on career

-53~



education in the nation, state and in Lincoln County. This
was followed by a question and answer period and group dis-
cussion about the Lincoln County Model, career education
principles, terminology, teaching procedures, goals, activi-~
ties and correlation. The evening session was donated to
working up a mini-unit in career education. The participants
were broken up into two groups with project staff and consul-
tants working with the groups on their units. Another work-
shop is scheduled, in January of 1973. See Appendix B for
"workshop Agenda.

Instructional Staff

The prcject s*+aff consists of a Director and three
coordinators, a Curriculum Coordinator, Human Resources
Coordinator, and Guidance Coordinator.

The project staff remains the same with one exception.
Mr. Thomas E. Woodall has resigned as Guidance Coordinator
t0 +take a similiar job in Georgia. Mr. Thomas M. Miller, Jr.
has taken.his pPlace.

Thomas M. Miller, Jr. is Guidance Coordinator for the

Exemplary Project. He received his A.B. Degree from
Marshall University in Social Studies and Physical] Education.
He is presently working toward his M.A. Degree at Marshall
University in counseling and rehabilitation and will conu-
clude his degree in May of 1973. iis employment eXperience

includes, five years as social studies teacher and one year
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T Guyan Valley fiig: Toxscl, four years
playground director at Branci.izrd. =zni seven years in various

aspects of the grccery business.

Since August, 1572 he has ozen active as Guidance Ccord-

inztor in the Lincoln Oty <l ary Project.
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LINCOLN COUNTY EXEMPLARY PROGHAM

Hamlin Elementary

Shelia Burms Judy bhrumfield

Marie Mays Clarice Brumfield

Ida Curry Kyle Garretson

Nancy White Harold Smith

Amy Linville =111 Adkins

Mildred Thompson

—~

GCriffithsville

Elizabeth Carper
Tmal Valentine
Patty McComas
Hester 4dkins
Arith Martin

Revella Brown
Ilean Pullen

Nora Stewart

Hamlin High

Betty McClure
Mike Midkiff
Philmore Rurns

Bobby Lawson

Retty Cassle
Jewell Dawson

Majorie Sisk

Garretts Bend

Beuna Price

Greg Ellis
Elaine Gold
Fez Therman Stickler
Ed Burns
McCorkle
Sumerco Jimmy Stowers

Doris White

Darlene Tackett

~56~

Joan Stowers

Fred Meadows



Midway
Ray Issacs
Sharon McCellan
Shirley Dugan
Janice Moore

Lucretiz Meadows

Martin

Lillian Clay

Woodville

Louis Watts
Forrest Cummings
Therman Caudill

Christy Linville

West Hamlin

Nancy Bowen
Larry Prichard
Myrtle Prichard
Anna James

Mike Pauley
Maude Ray

Big Ugly
Larry Stratton

Cuzzie

Norma Jean Belcher
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Joan Bragg
Gerald Watts
Lillie Burton
Sue Porter
Faula Hammatt
Pauline Rymer

Sally Burton

Guyvan Valley

Jerry Duncan
Nellie Maser
Dewana Adkins
Golden Adkins
Carol Bates

Tom Murphy
Wilburn Triplett

Joyce Martin

Branchland

Larry Kearns
Mary Wilkinson
Madeline Sloan
Birthel Hayner
Maude Scite

Betty Bellomy



Pleasant View Atenvillie

Sue Lawson Anna Vorkman
Virginia Johnston Anna Blair

Mary Midkiff Dennis Richards
Ali Reba Yeager Daisy Brumfield
Mauna Adkins Faye Williams
Nancy Cooper Kelly Kessler

Gaylena Midkiff
Ferrellsburg

Shirley Huffman

Bertha Adkins
James Bramble

Jurie ¢. Adkins
Odessa Messinge

Thomas Adkins

Midkiff Junita Adkins
Kay Hunting Mabel Lucas
Avenelle Cummings Peggy‘Adkins
Garnet Craft Sue Kirk
J. D. Long Brenda Frye

Virginia Parsons

Brenda Clay

Ranger
Donna Scites
Gerald Hartley
Opal Wilbur
Sue Mann
Drema Porter
Gertrude Triplett
Betty Baker
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D. Results and Accomplishments of The Project
Advisory Committee

An advisory committee for the project nas been
functioning since March 20, 1971, which is recommended
by the Superintendent of Schools and approved by the
County Board of Education. The advisory committee
includes:

Elementury Teacher
Secondary Teacher
Guidance Counselor
Elementary Principal
Secondary Principal
Business

Industry

Professional EDentist)
Other Agency (SAC-anti-poverty)
Parents

Students

SO S G RN N N N LY

NN TN STNTN TN N N
N/ N NN N AN

Periodic meetings have been held and continuous
formal and informal contacts with the advisory com-
mittee have permitted a high degree of involvement
on the part of members in the development of the

exemplary Pproject.

Facilities

Renovation of the Lincoln County Vocational
Technical Centér is now completed, and office space,
including exemplary, is now permanent.

“Commercially Produced Curriculum Materials and Supplies
and Development of Bibliography

Materials from major publishing companies were

reviewed through-out the year for appropiateness to
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the objectives of the project. Additional meterial
from other exemplary projects, state and Ieceral
agencles and private companies were reviewsed. A&s a
result, a wide variety of resource, curriculum, znd
guidance materials were accquired. A basic biblio-
graphy of commercially produced materials have been
compiled by the exemplary staff. The =t

i orpeYy . _ed ine commercial materials into an

Annotated Bibiiography.

Equipment

One test scoring machine to be used in grades

1“120

Curriculum Development

Model curriculum units for grade 1-1C are now
completed. The curriculum units have been used by
teachers in grades 1-8. The units for grades 9-10
have been implemented. Copies of all curriculum
units are included in Volumes II and TIT.

Development of Annotated Bibliography of
Locally Produced Materials

The exemplary project staff have developed a
variety of locally produced materials that could be

useful in developing and implementing a career educa-~

tiocn program. Among these materials are curriculum

units, tests of occupational knowledge, papers and
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articles dealing with progrem develoopment, imple-—
mentation strategies, znd teacrer: tlralning. 40
znnotated biblicgrachny describing these nmatariszls
has been cre~ted Lwv : tasf memberz.. The biblicrrarhy
gives a de~ riv u. .o 27 all these matverials.

Further Implementation of Career Awareness Component
In The Lincoln County School System

The career awareness phase of the project (grades
1-6) was initiated in seven pilot schools in September
of 1971. The project now includes all phases of career
education: awareness, orientation, exploration, and
intensified Jjob training skills. The effort includes
approximately 148 teachers serving about 4,228 students.
Although the program is starting only its second year,
teachers have indicated »n enthusiastic reaction from
students. Use of multi-media occupational information,
field trips, resource persons, role playing and occu~
pational simualation are all being used. Occupations
studied thus far include postal workers, law enforce-
ment, carpentry, transportation, banking, airlines,
baking, television, crafts, newspaper publication,
sports, construction, communications, dairy industry,
advertising, business, office, conservation, govern-—
ment, glass industry, lettering, gas industry, medicine,
sewing, music, farming, restaurant, horticulture,

ecology and power mechanics.
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Teacners and principals indicated that absenteeiso
has taken a sharp drop, and that the enthusiasm of the
2tulty and students alike has re-generated the edu-
cational adventure in & new and exciting way. Lore
information will be gathered as the project progresses.
Data gained thus far from teachers, students and admi-
nistrators indicates that the Lincoln County Career
Education Project is a significant break-through in

- efforts to humanize, individulize, and make more rele-
vant an educational process that all too often has
become a cold and alien venture, isolated from the

excitement and reality of life.

In-Service Training

In~service training wa: held for all new teachers
coming into the program in January. The approach used
was to hold the sessions in representative geographic
regions of the county, pairing a school with new teach-
ers, one with experienced teachers, enabling new teach-
ers to utilize the experienced teachers as consultants.
This in-service training was provided by the exemplary
project staff utilizing the approach of incentive feed-
back whereby, the project staff divided teachers into
small groups for collaboration. Trying to seek out,
new and innovative concepts being used in the class-
room by teachers who were presently involved in the

career education concept.
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Wworkshops For Teachers

£ week long worksncr was neld in August, 1872
to further implement the Lincoln County Career Prograrm.
Also a one day worxkshop was held November &, 1972 for
these Teachers who could not attend the summer workshop.
One day of the ALugust workshop was devoted tc a group
dynamics laboratory which focused on team building by
moving both project staff and teachers through a plan-
ned sequence of group buildirz activities, going from
a heterogenous collection of individuals to =z relatively
homogeneous, cohesive, and committed group or team unified
around the occupational awareness concept. Also built
into this phase of the workshop was an emphasis on build-
ing the consulting-helping relationship between project
staff and teachers, developing skills in group collabor--
tion, and facilitating an effective communication system
between all participants. The next step in the workshop
was a transition to actual work by teachers, with the
exemplary staff as consultants in the development of
objectives, curriculum, and activities by levels, uti-
lizing the skills in group cooperation and teamwork
gained in the first part of the workshop.

This approach to team building is a modification
of a model of group or team development set forth
by Samuel Culbert who hypothesized that any group of
people that expects to function together effectively

in a unified, supportive way goes through a series
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of group bulilding phases for getting zcguzinzTed,
trust formation, and developing a helping relation-
ship 1o group collzboration. By moving =z collecticn
of individuvals thrcugh such phases in a workshop
setting, this process can be zccelerated so that the
team building can be accomplished in a short +time
rather than weeks or months of unplanned, team or
group formation. These concepts were utilized by
a2xemplary staff in working with teachers in the
August in-service workshop, facilitating the process
of staff-teacher integration, and accelerating the
process of group collaboration and consensual behavior.
Two follow up sessions were held with pilot school
teachers to reinforce the initial session and to
further the consulting relationship between project
staff and teachers. A more detailed account of the
summer workshop and the November 6, 1972 in-service
session has been given in a previous portion of this
report under the section "Further Impiementation of
Career Awareness Concept In The Lincoln County School

System."

Field Trip Preparation

The exemplary staff began early in the initial

project year, and continued throughout the period
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to make contacts with appropriate sources in order *o
establish sites for class field trips. Exemplary staff
members also developed a series of guildelines for use
by teachers in taking students on field trips, and
included a copy of these guidelines in each of the

curriculum resource units for the various grade levels.

Dissemination of News Releases

News releases were disseminated to area neWs media
throughout the year, particularly newspapers. All
copies of the neWspaper articles have been included in
our Quarterly Reports and also appear in this paper in

Appendix C.

Publications

Exemplary project staff members have co-authored
a number of articles for publication in professional
Journals. Copies of the articles published thus far

are included in Appendix D.

Teachers Develop Career Units

Curriculum units have been .developed by *hé
exemplary project staff. Using these units as guides
teachers have developed their own units for use in
their classrooms. These units czn also be duplicated

and shared by other teachers. See Volume IV.

Diffusion of Innovative Technigues
A new flexible and experimental attitude has been

generated by the exemplary projent on the part of
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participating teachers. A number of teachers have
gone to a learning center concept in their classrooms,

an&'an activity centered approach with their students.

Career Survey (Classes

In 1971 Guyan Valley High School implemented
a career survey class that was very successful. At
the beginning of the school year this same type of
survey class was introduced into the other three high

schiool in Lincoln County. Students will learn about

a number of occupational clusters, with an opportunity

for ih—depth study of some, and focus on a better
understanding of themselves in terms of attitudes,
abilities, values and preferences, and how these are

Ve

revelant to the occupational world.

Early Childhood

At the beginning of the 1972~73 school year an
Fariy Childhood Traihing Program for high school
Juniors and‘seniors was established. All students
that were interested in Early Childhood Training were
enrolled in the class. For the students to receive
the necessary training and hands on activities to
see 1f they were qualified for this type of work,
we established a laison between the early childnood
supervisor and our ekisting class for these students
to work two days a week at the Early Childhood Center

and three days a week of class related activities.
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At the present time the existing guidance and coun-
seling component of the exemplary project is assessing
the evaluation of this type cf career choices.

The following statement is an evaluation by the
Early Childhood Supervisor concerning the influence
of the Early Childhood Career preparation:

"The Career Preparation students have much
influence on the Early Childhood students.

The teachers feel that children get much

more individual attention, during outside

play and pre-nap time. The vocational

girls participate in all learning activ-

ities. They help the child io explore and
understand his ovn world."

Adult Education Classes

The county's adult education program precviously
minimal in scope, nas been eXpanded, and now a variety
of business clerical training, trades and industry
courses are in operation, with a 100% increase in the
number of post-secondary adults involved. Coupled with
this training is a job placement service operated for
students in cooperation with The Department of Employment
Security.

Supplementary Guidance at Duval, Guyan Valley, Harts,
and Hamlin High School

The Ohio Vocational Interest Survey (OVIS) has
been given to the 9th and 11th grade . cudents at
Guyan Valley High School and interpreted to them in

small groups. This procedure is planned in 1972 for
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all high schools if asked for by the counselor, this
has been an intregal part of the elementary guidance
service, since the Lincoln County School System does
not have elementary counseling.

The Exemplary Project Staff with the cooperation
of the guidance counselor and principal at Duval High
School have initiated an innovative program for the
Lincoln County School System whereby the students,
during their free period, will be able tc check out
career cassettes and cassette players. The students
will be able to uée these tapes about various occu-~
pations during their free period or at home. After
listening to these tapes the student will have a one
to one counference with the counselor to discuss what
has been learned, also the counselor will interpret
the attitudes and job experience necessary for this
particular career. After listening to a number of
career tapes the student should be able to narrow
down his selection of job opportunity. These students,
who ére involved in this procedure, do not have the
opportunity to attend the vocational school or antici-
pate a professional career. Through group sessions
with the counselor acting as leader these students
discuss their intentions and apprehensions. Another
phase of this program, when possible, will be the

students actually on the job or a sit and see situation:
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thus the student would rece~*ve hands-on-activity that

he otherwise would not receive.

Development of Career Awareness Model
Showing Correlation of Academic Subj=2cts And
- The Inter-Relatedness of
Various Unit Components

The curriculum has become much more experience
based providing students with opportunities for field
experiences, compentence development, simulations of
occupations, contact with actual role models of
various occupational persons, and access to a wide
variety of multi-media occupational information. A
curriculum blending approach has been taken, with
the traditional academic subject matter areas
organized around a career education theme, and
using team teaching as a vehicle for implementation.
The Lincoln County Career Awareness Curriculum Model
emphasizes the student's entering the program at any
given point among the academic alternatives and
career education elements on the basis of the results
of his contact with a diagnostic instrument which
assesses his occupational knowledge, skill, and
attitudes. Through out his involvement he will have
an oppertunity to assess his acquistion of occupational
knowledge, skills, and attitudes through the use of
Achievement Instruments which will aid in identifying
his abilities, aptitudes, needs, likes, dislikes,

fears, interests, feelings, and values, with an
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opportunity for modification or re-cycling of his
involvement in the curriculum if appropriate.
Flexibility, involvement, and experience are the
key elements in the current curriculum approach.
Figure 4 (Lincoln County Career Awareness lModel)
depicts this approach in a visual fashion.

The seventh and eighth grade level of Career
Orientation are designed to give students a broad know-
ledge of the characteristics and functions, as well as,
the duties and rewards of specific occupations within a
broad spectrum cof occupational families. Students at
this age level have specific characteristics which
suggest certain needs and motivations. Students at
this level should have the opportunity to explore their
capabilities in various areas under a variety of situa-
tions. Therefore, they need the opportunity to self-
appraise their emerging potential and to analyze occu-
pational information for decision making. The students
need to understand the necessity of all types of occu-
pations and to learn the educational and occupational
requirements of the many different vocations within a
broad framework of the overall occupational cluster.

Students involvement and participation should be
encouraged at this level so that each student will
develop a positive self-concept in relation to the many
anﬁ varied roles that lie within the occupational framé—

work of our economic and social system.
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Students at this level should gain a deeper in-
sighf of how the clusters interlink so that they can
function productively in a technological environment.

| All activities or learning situations should éeek
to emphasize the value of the individual in any eco-
nomic system so long as he, the worker, performs oczu-
pational services which demonstrate the dignity of man
by contributing to the total worth of society. See
Figure 5.

The ninth and tenth levels of Career Exploraticn
are designed togive students an indepth knowledge of
the chéracteristibs and functions, as well as the duties
and rewards of specific occupations within a broad
spectrum of occupational clusters. Students at this
age and grade level have specific characteristics
which suggest certain needs and drives toward learning
more about occupations. Students at this level should
have the opportunity to explore their capabilities in
various areas under a side variety of occupational
situations. Students need the opportunity for self-
appraisal of their emerging potential and to analyze
occupational information and data so that they will
be more knowledgeable in occupational vocétional de-
cision making that will affect their future welfare.
The students need to understand the necessity of all

tvpes of occupations and to learn the educational
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and occupational requirements of the many different
vocations within a broad framework of the overall
occupational cluster.

| Technology and its effect upon the future genera-
tion of students is being conceptualized by an increas-
ing percentage of the leading educational leaders
throughout America. The nature of the wvocational
curriculum for intersified training should reflect
these aspects based upon the student's field of interest.
Academic performance need not charaéterize all students
who reasonably expect good positions and/or employment
in the future. Given the proper interlinking between
academic subjects and vocational occupational infor-
mation, the students will have the opportunity to ex-
plore and to make a critical examination of his potential
role in society based upon his own personal values as an
individual citizen in a dynamic society.

Hands-on activities at the ninth and tenth grades
will help the student cope with the knowledge avalanche
of the last decade and to achieve three developmental
tasks: (1) crganizing one's knowledge of social and
physical reality, >(2) learning to work well with and
in peer groups, (3) becoming an independent person

in the world of work. See Figure 6
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Implementation of Cooperative
Work Frogram

A cooperative work program was implemented in
fiscal year 1972. At the present time twenty-six
students are involved in this program.

Job Opportunity Survey-of Lincoln
County and Surrounding Areas

The success of every career education program is
directly dependent upon both the extent to which stu-—
dents are prepared for and are assisted in planning
and implementing their next step after learning school.
To better implement this phase of the program a Job
Opportunity Survey of Lincoln County and the surround-
ing +tristate area was conducted by the Human Resource
Coordinator. A copy of the survey forms may be found
in Appendix E.

Cooperative Efforts of Public
Library and Exemplary Staff

With_enthusiasm of the school community for career
education and various advisory staff committees with
the cooperative effort of the exemplary staff the
public library has set aside one section of their
library for career education resource materials. At
this time this seems to be the best possible method
of getting the community involved in the career pro-—

&ram in Lincoln County.
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FIGURE 4
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FTGURE 5
CAREER ORIENTATION MODEL
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FIGURE 6

CAREER PREPARATORY MODEL
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E. Abstract of Evaluation

The Lincoln County Career Awareness Program (grades
one through six) systematically provides meaningful ca-
reer education experiences which are correlated with Fine
Arts, Language Arts, Mathematics, Science,'and Social
Studies. Teaching strategies of Field Trips, Resource
Role Models, Manipulative Activities, Simulation, and
Multi-Media Activities are incorporated into instruc-
tional resource units.

Experimental Treatment students (n=214) and the
Control Treatment students (n=205) were pretested in
September 1971 and postested in May 1972. The Experi-
mental and Control Treatment Students were randomly
selected from intact classes. Approximately eightv
students were selected from each grade.

An analysis of covariance (Multiple Regression
Analysis) on data obtained with the California Language
Achievement Test, California Mathematics Achievement
Test, and Occupational Awareness Test Indicated a sig-
nificant difference (0.01 level) between the adjusted
posttest means of the experimental students and the ad-
Jjusted posttest means of the control treatment students.
The analysis of data on the three test instruments
yielded F ratios of 7.32, 14.30, and 14.84. The ad-
Jjusted posttest means for the experimental group were

11 percent higher on language achievement, 24.5 percent
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higher on mathema*ics achievement, and 18 percent higher
on occupational awareness than the adjusted posttest
means for the control group.

This study provides evidence that the process of
systematically receiving meaningful career education
experiences produces a positive effect on language
- achievement, mathematics achievement, and occupational
awareness. This study .Lso provides credibility tc the
hypotheses upon which the Lincoln County project is
based. These hypotheses are as follows:

1. Illustrating the value of academic skills in
terms of their relationship to the career world
provides an effective vehicle for achieving ca-
reer education goals and academic subJject goals.

2. An activity centered functional approach which
illustrates abstract theory allows for a greater
understanding of self, academics, and the career
world.

3. Cooperative interaction with individuals signif-
icant to the student (parents peers, teachers,
counselors, administrators, and members of the
community) provides meaning to the process of
formal education.

/4. Experienced teachers will systematically imple-
ment innovative programs when they are provided
with meaningful in-service education which focuses
oin both process znd task components.

5. Administrative leadership which directs its atten-
tion to meeting the needs of teachers facilitates
effectiv: implementation of innovative projects.
See Volume V.
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Conclusions, Implications, and Recommendations For

The Future

The following recommendations and observations
have been developed‘by the Lincoln County Exemplary
Staff in cooperation with Marshall University eval-
uation team, and are based upon perceptions gained
from visits with proJject teachers on selected oc-

casions and observations of project activities.

Observations:

1. Teachers are having some problems correlating
existing disciplines with occupational studies.

2. Level one teachers usually need four to five weeks
before implementating career awareness units into
their regular disciplines.

3. Teachers in the program are making excellent pro-
gress in initiating new career units.

L, We find that teachers need more in-service days
for career workshops.

5. We observe that a more active leadership role by
the county superindentent wouid bring about a
faster implementation of career education in
Lincoln County.

6. Levels 7-8, 9-10, and the guidance component of
career education are being implemented in various,
unique ways and seem to be highly favorable.

Recommendations:

1. Outstanding teachers should be used as consultants
to other teachers in the career education program.

2. Students should be zble to ei“er any occupational
study through any one of the existing disciplines.

3. Teachers should use adopted text for skill
development.

4, Teachers need to use a wider variety of audio-
visual materials in the classroom.
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A team of career education
used as consultants to

An In-Service Worksnop for the following people

would help bridge the gap between the traditional
Cclassroom and the career education Concept which

should include all administrative personnel staff
both county sta
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APPENDICES

Appendix A Bibliography
Appendix B In-Service Workshop
Appendix C News Releases
Appendix D Publications
Appendix E Survey Forms
Appendix F Curriculum Model and Strategies
for Implementation
Appendix G Project Visitors
Appendix H Correspondence
Appendix I Volumes to Interim Report1
a Volume II of Volume I
b Volume III of Volume I
c Volume IV of Volume I
(d) Volume V of Volume I
Appendix J Dissemination

TA11 material listed in Appendix I have been bound in
individual volumes and included under separate cover, as
shiown above.
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c:[?incoln @ouniy @Elwo[s - Qocational and Gechnical Ed.

HERBERT B. HOLSYTE!N. DIRECTOR ® Hrs " IN. WEST VIRGINIA 25523 & (3041 824.5449

July 20, 1972

Dear

You have indicated that you are interested in becoming involved
in the Career fwareness and Orientation Program which is being
continued and implemented in the Lincoln County School System
.his fall. We are now planning an In-service Workshcp to be
held Av~ust 21-25 for all teachers who have indicated a desire
to participate in the program. I would iiire to take this oppor-
tunity to inviite you to participate in the workshop as your
involvement should Le helpful in fac’.itating integration of
the Career Awareness and Career Ori atation Curriculum into
your school's program, and in famil.arizing you with details

of the various nhases of the project.

We will be able to offer three semester hours graduate or
undergraduate credit from Marshall University to all work-

shop Participants. We will be able to pay all workshop partic-
ipants for all five days involvement. The workshep will in-
volve orientation tc the purpose cf the career awareness and
career orientation curriculum in the schools, development of
-model curriculums, plans for implementation, simulation and
role playing activities. A more detsiled agenda for the
workshnop will be mailed to ynu soon. The agenda for The work-
shop will, in general, run from 9:00 A.M. to 3130 PLM

P -

T have enclosed a form on which you may re-confirm your desire

L)
to participate in the Career Awareness and Career Orientation
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Page 2 July 26, 1872

Program and the August workshop. ~Please Iill cut the Jorm

and return it in the enclosed stamped, self-addrensed envelope.
Please do so immediately so that we can finaliize woriishop
plans.

We look forward vory nmuch to working with you in this iregram,
and should you have any questions piease feel free tc call us
at 824-5449,

Sincerely yours,

Sl ot B YL,

Herbert B. Holstein
Project Director

HBH/t1

Enclosure
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LInCOLN CCUNTY EXEMFLARY FROGRAM

CAREER AWARENESS AND CAREZR ORIENTATION

Lincoln {ounty
Board of Education

P. O. Box 437
Hamlin, W. Va. 25523

NAME

HOME ADDRESS

PHONE
SCHOOL
GRADE

Please check the appropri... spaces below and return
this form in the enclosed stamped, self-addressed envelope.
I will be a participant in the August 21 through

August 25 In-Service Workshop in Career Awareness and

Career Orientation.

Yes ' No

I wish to apply the In-Service Workshop to graduate

or undergraduate credit from Marshall University.

Yes No
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P I P

HERBERT B HOLSTEIN. DIRECTOR ® HAMUIN. WEST VIRGINIA 25523 e 13041 B24-544¢9

Dear

You have been selected to participate “w _.he August 21 workshoﬁ as a
censultant to the teachers who are er ing the program this year.

You will receive a stipend for your services on August 23, 24 and 25.
The workshop will involve career awareness and carecr oriencation
surriculum in the schools, development of model curriculums, plans
for implementation, simulation and role playing activities.

I have enclosed 2 form on which you may confirm your participation as
a consultant in t! 2 Career Awareness and Career Orientation Workshop.
Please fill out the form and return it in the enclcsed stamped
self-addressed envelope. Please do so immediately so that we con
finalize workshop plans.

We look forward to working with you as a consultant in this workshop
ang sﬂzuld ycu have any questions, please feel free to call us at
824-5449.,

Sincerely,

%AM&WM

Herbert B. Holsteiln
Vocational Director

HRH/cp
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LINCOLN COUNTY ENEMPLARY PROGRAM
IN
CLZREER AWAREN:SSE AND CAREER ORIENTATION

Lincoln County
Board of Education

P. O. Box 437
Hamlin, W. Va. 25523

NAME

HOME ADDRESS

PHONE

SCHOOL

GRADE

Please check below and return this form in the
enclosed sta@ped, self-addressed envelope.

I will be a consultant in the August 21 In-service
Workshop in Career Awareness and Car<er Orientation on

August 23, 24, and 25.

Yes No
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DATE: August 1, 172

TO: All Participants In: Carszer Develcihment Workshop -
21st-25th, Lincoln Corn*y Vocztiocnal-Technical Cent
Hamlin.

FROM: Herbert B. Holstein, Director Vocational Exemplary Froject.
SUBJECT: Time Schedules and Agenda For In-Servioce Workshop.

Enclosed you will find a time schedule and agenda for the
August 21st-25th, In-Service Carecr Development Workshop to be
held at the Lincoln County Vocational-Techn‘cal Center. The
Workshop will rrepare teachers for inveclvement in the
Career Awareness Program grades one through six and Career
Orientation Program grades seven and eight to begin in

your school this fall.

We have confirmed that three hours acadeniic credit will be
offered by Marshall University for participation in the
workshop and for involvement in the Career Awareness Program
or Career Orientation Program in your school during the

fall semester.

Lincoln County's Program is the first of its kind in West
Virginia and one of the first five in the nation. At a time
when our country's educational systems are confronted by an
increasing need for relevancy and creativity, you can be
proud to be involved in a program that is designed to
generate innovative approaches to the problems and needs of
our nation's students.

This is a working workshop, and the emphasis will be on
participation and involver >~ ;.

If you have futher questions please call us at 824~5449. We
will see you on August 21, and are looking forward to the
opportunity to collaborate with you and your fellow teachers

in a workshop that will enable us to combine our resources,
skills, and i in developing and plari:ing an exciting venture
in learning.

Herbert B. Holstein
Project Director
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AGENDA
IN-SERVICE WORKSHOP IN
CAREER AWARENESS
and
CAREER CRIENTATION
LINCOLN COUNTY VOCATIONAL CENTER

HAMLIN, WEST VIRGINIA

Mondsy-August 21, 1972

9:00

9:15

9:30

10:15
10:30
12:30

1:30

2:15
2:30
3:30

%Eening Remarks & Introduction--derbert B. Holstein,
rector, Linco ounty Exemplary Progeqt.

Remarks--Cline Adkins, Lincoln County Superintendent
of Schools, and Walter Midkiff, Assistant Superinten-
dent of Schools. :

Team Buildine and Organizational Development--Wendell
@, Marston, Eest Virginia University Appalachian Cen-
ter. Ernie Husson, Director, Carver Vocational Tech-
nical Center. Bob Whitler, West Virginia University
Regional Medical Program, Thomas E. Woodall, Profes~
sor, Georgia Southern College.

Coffee Break

Team Building and Orgsnizational Development.
Lunch ‘

Overview of Career Education--Dr, Charles I. Jones,
Marshall University. :

Break

Slide Presentation--Herbert B. Holstéin

Adjourn
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AGENDA
IN-SERVICE WCRKSHOP IN
CARBEER AWARENESS
and
CAREER CRIENTATION
LINCOLN COUNTY VOCATIONAL CENTER

HAMLIN, WEST VIRGINIA

Tuesday-August 22, 1972

9:00

9:10

9:20

9:30

10:15

10:30
11:30

12:00

1:00

2:00

2:15
2:30

3:00

Opening Remarks & Introduction---Daryle G. Elkins,
Human Resource Coordinatlor, Lincoln County
Exemplary Project.

Danny Flumley--Math & Science Supervisor, Lincoln
County Schools. :

Christine Miller--Elementary Supervisor, Lincoln
County Schools.

Lincoln County Models-Awareness-Exploration-
Orientation-Intensified Training---Dr. Levene Olson,
Marshall University.

Coffee Break

Group Interaction of the Models-—-Dr, LeVene Olson.

The Organization of Unit Components In X-8
With Group Interaction---Daryle Elkins.

Lunch

Cognitive, Affective and Psychomotor Behavioral
Objectives With Group Interaction-——Dr. Charles I.

. Jones, Marshall University.

Accomplishments of Career Education In Lincoln
County~---Dr. LeVene OIson.

Coffee Break

EBvaluation of Career Education In Lincoln County—~-
Dr.‘LéVene Olson.

Articulation and Implementation of Unit Development
n Grades K-8 With Group Interaction-—-Billy J.
Burton, Curriculum Coordinator, Lincoln County
Exemplary Project,

Adjourn
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AGEZNDA
IN-SERVICE WOHKSHOP IN
CAREER AWARENESS
and
CAREER URIENTATION
LINCOLN COUNTY VOCATIONAL CENTER

HAMLIN, WEST VIRGINIA

Wednesday-August 23, 1572

S9:00
9:10

10:15
10:30
12:00
1:00
1:05

2:15
2:30

3:30

Opening Remarks & Introduction-—-Herbert B. Holstein,
Director, Lincoln County Execmplary Project.

Career Education---Dr. Alton Crews, Charlieston County
School System, Charleston, South Carolina.

Coffee Break

Career Education & Group Interaction---Dr. Alton Crews.

Tunch

Introduction~-~Daryle Eikins

Simulation and Role Playing-~-~~Dr, Jonelle Kirby, West
Virginia College of Graduate Studies, Nitro, West
Virginia.

Coffee Break

Unit Development--—-Drs. Kirby, Jones, Olson and Sue
Lawson, Bertha Adkins, Doris White, Mary Bias, Virginia
Johnston, Pauline Rymer and Amy Linville as teacher
consultants.

Adjourn.
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S GCENDA
IN-SERVICE WGRKSHOP IN
CAREER AWAREIESS
and
CAREER ORIENTATION
LINCOLM COUNTY VOCATIONAL. CENTER

HAMLIN, WEST VIRGINIA

Thursday-August 24, 1972 .
9:00 eni Remarks & Introduction-~-Herbert B. Holstein,
%irector, i, .ncoln County Exemplary Project.

9:10 Career Education in West Virginia---Mike Murphy, State

Department of vocational Education, Charleston, West
Virginia. (Group Interaction)

10:00 Mildred Huffman---Guidance Supervisor, Lincoln County
Schools.

10:10 Euleah Ellis---Reading Supervisor, Lincoln County
Schools.:

10:20 Coffee Break

10:30 Unit Development in Small Groups---Drs. Kirby, Olsou, Jones.
and Sue Lawson, Bertha Adking, Doris Whitc, Mary Bias,
Virginia Johnston, Fauline Rymer and Amy Linville as
teacher consultants.

12:00 Lunch

1:00 Unit Development in Small Croups---Drs. Kirby, Olson, Jones
and Sue Lawson, Bertha Adkins, Doris White, Mary Bias, ‘
Virginia Johnston, Fauline Rymer and Any Linville as

teacher consultants.

2:15 Coffee Break

2:30 Unit Development in Small Groups-—--Drs., Kirby, Olson, Jones
and Sue Lawson, Bertha Adkins, Doris White, Mary Bias,
Virginia Johnston, Pauline Rymer, and Amy Linville as
teacher consultants,

3:30 Adjourn
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AGENDAER
IN-SERVICE WORKSFOF IN
CAREER AWARFNESS
and
CAREER ORIENTATION
LINCOLN COUNTY VOCATIONAL CENTER

HAMLIN, WEST VIRGINIA

Friday-August 25, 1972

9:00 QOpening Remarks---Herhtert B. Hols*«¢in, Director, Lincoln
County Exemplary Project,

9:10 Unit Development & Interaction in Small Groups-~-Drs.
Kirby, OIson, Jones, and Sue Lawson, Bertha Adkins,
Doris White, Mary Bias, Virginia Johnston, Pauline Rymer
and Amy Linville as *eacher consultants,

10:15 Coffee Break

10:30 Unit Development & Interaction in Small Groups~—-Drs.
Kirby, Olson, Jones, &nd 3ue lawson, Bertha Adkins,
Doris White, Mary Biag, Virginia Johnston, Pauline Rymer
and Amy Linville as teacsher consultants,

12:00 lunch

1:00 Summarv and Folliow-up-Plang——-lerbert B, Holstein

1:30 Registration for Academic Credit with Farshall University-
Dr. LeVene Olson '

2:00 Coffee Break

2:15 Continue Registration

2:30 Concluding Remarks—-~~Herbert B, Holstein

5:00 Adjourn
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AGENDA

IN~-SERVICE WORKSHOP IN CAREER EDUCATION

LINCOLN COUNTY VOCATIONAL TECHNICAL CENTER

HAMLIN, WEST VIRGINIA

Monday, November 6, 1972

9:30

10:30
10:45

11:45
12:45

DPr. LeVene Olson - Introduction to Career Education
Rationale for Career Education - Models -~ West
Virginia - Nation - Career Education Terminology.
Break

Orientation to Lincoln County Model ~ Lincoln County
Model - Career Education Principles - Teaching pro-
cedures, goals, activities, and correlation.

Lunch

Curriculum Development Procedures - Occupational
Matrix - ObJectives - Correlation -~ Pesources -
Evaluation.

Break

Unit Development - Individualized Unit Planning -
Development of Mini Unit. :

Dismissal

-98-



Appendix C
NEWS ‘RELEASES

ERIC
m!-&'m ~99-



NEWS RELEASES

January 5, 1972 The Herald-Dispatch

Education Innovations SubJject
of MU Session

January 19, 1972 Weekly News Sentinel

University To Study Education
January 19, 1972 The Lincoln Journal

University To Study Education
February 2, 1972 The Lincoln Journal

National Educators See Career
Program Here

February 2, 1972 Weekly News Sentinel

National Educators See Career
Program Here

February 13, 1972 The Herald-Advertiser

Linceln Project Brings 'Real
World'!' To Classroom
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- § The Herald-Bispatch ’

oday's
Report

Wed., Jen. 5,

1972 9

Education Innovations
Subject Gf MU Session

Principals and supervisors
from nine counties will meet
Friday at Marshall University
to discuss and learn about ig-
novative instructional pro-
grams being developed in
those counties. The confer-
ence begins at 9:30 a.m. and
conlinues. until 2:30 pm. in
Room 154 of Smith Hali,

Counties to be represented
-iaclude Boone, Cabsll, Kana-
wha, Lincoln, Logan, Mason,
Mingo, Putnam and Wayne
which comprise Region I of
the West Virginia Education
Association.

New language arts programs
recently introduced at Hun-
tington East and Huntington
High Schools will be discussed
by Paul Wassum, director of
secondary language arts in
Cabell Couaty schools. Mrs.
Donna Gotsch, speech and
bearing therapist for Wayne

County schools, will explain
the operation of that county’s
traveling diagnostic labora-
tory.

Other speakers and their
topics include Mrs. Mary
Frances Bleidt. Kanawha
County, “The Community
School;” Todd Willis, -Logan
County, !The Otftthor-Educa-
tional Program;” Thomas E.
Woodall, Lincoln County,
“Career Education;” Mry,
Jawell Peal, Boone County,
“Values in a Tutorial Pro-
gram in Reading,” and Mrs.
Judith Hale, Putnamn County,
“The Hurricane Plan,” a
non-graded language aris pro-
gram being used at Hurricane
High School where she is a
teacher.

Separate business sessions
ol supervisors, elementary
and secondary principak will
be held preceding the noon
recess for lunch,
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NEWS SENTINEL Page 4 - Wednesday, January 19, 1972

Kl i i >

STATE PROGRAM

on Jan. 15th and presented their
Members of the Hamlin Elemen- Career Awareness class project
tary School's Fourth Grade which was a play about West
appeared on WHTN-TV, Chan- Virginia —- facts about the state
nel 13 on Jan. 8th and again which had been taken from

books, magazines, newspap-ors,
leaflets and travel folders plus
a visit to the State Capitol. Therxe
were some 13 to 15 childron in-
volved, according to Mrs. Nancy
White, the teacher,
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ALINCOLN JOURNAL £age 7 - Wed, Feh, 2, 1972

CAREER AWARENESS was the all day ‘heme Wednesday for an evaluation

committee from University of North Carolina as they evaluated the Lincoln Coun-

ty Career Asvareness Program in Voca'innal Education. Cindy Rymer, a sixtn

grade Midway Elementary student expla'ned the Amplitude Modulation, Elec-

t:on Tubes, etc. in producing a television program. Dr. AlJton Crews, Supt. of

Schools, Marietta, Georgia, center and D-. Kenneth Hoyt, University of Mary-
. land, right, listen.
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CAREER AWARENESS, Merlene Browning, a sec-
ond grade Hamlin Elementars student and Dr. Ken-
neth Hoyt, Director of Specialty Oriented Student
Research Program, College of Educator University of
-Maryland, as they tentatively listen to Midway Ele-
mentary student talk about producing a-television
program last Wednesday afternoon at the County
Resource and Demonstration Center in Hamlin. '
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National Educators See

Career

Major educators from Mary-
land, Georgia apd North Caro-
{ina were in Lincoln County Jan.
19-20 to observe the local Car-
eer Awareness Program in Vo-
cational Education.

Visiting here were Dr. Alton
Crews, superintendent c¢f schools
in Marietta, Ga.; Dr. A. B.
Moore, project manager for the
Center for Occupational Educa-
tion at North Carolina State
University, Raleigh; and Dv. Ke-
nneth Hoyt, director of Specialty
Oriented Student Research Pro-
gram at the University of Mary-
land at College Park.

Also attending the meeting
here were Joyce Deckman from
the U. S. Office of Education
in Washington and James W.
Warren Jr., from the U. S. Offi-
ce of Educatlon regional office
in Philadelphia.

A buffet luncheon was held at
noon Jan. 19 at the Lincoln Co-
unty Resource and Demonstra-
tion Center. Four county schools
offered programs on their car-
esr awarcness projects. They

were:

Midway Elementary, Pauline
Rymer, teacher; and students
Tommy Meikle, Debria Pauley,
Greg Garrett, Jeff Pauley;, Lura
Burton and Cindy Rymer.

Pleasant View Elementary,
Virginia Johnston, teacher; and
students Reginia Adkins, Alanna
Adkins, Ken Prichard, and Mich-
aei Perry.

‘Hamlin Elementary School,
Amy Linville, teacher; and stu-
dents Abbie Craft, Deanna Dot-
son, Jeff Wade, Duane Cumm-
ings, Alan Lambert, Ken Ash-
worth and Mark Terry.

Hamlin Elementary School,
Mary Bias, teacher; and stu-
dents Tammy Terry, Janie Ar-
nold, Merlene Browning and
Diana Cooper.

Representatives of the State
Department of Education and
Marshall University also attend-
ed as did county education per-
sonnel including Herbert Holst-
ein, vocational exvmplary dir-
ector .and his staff of Daryle
Elkins, Thomas Woodall, Billy

-108~

er,

-identify,

Program Here

Bur*mn, Constance Pence and
Doris Wade.

Others attending included re-
tired county superintendent W.
B. Van Horn, Sheriff Tom Love-
joy, Prosecutor Boyce Griffith,
Dr. C. L. Wilkerson, J. D. Sm-
ith, Macel VandelLinde, Eugene
Brewer, Homer Hager II, Ed-

win Black, Dotty Woodall, Mau-
de Messinger, Madeline Kiser,
Jerry Peyton, Sidney Adkins,
Obyne Woodall, Iris Hager, Lura
Scites, Janet Vance, Emmitt
Adk:ns, Kermit Adkms, Zack
Laney, public relations director
for the C&O-B&O Railroad in
Huntington; William Funk, W,
Va. Department of Employment
Security and Pauline McCazllist-
director of the Office of
Economic Opportunity.

North Carolina State Univer-
sity has a 12-month contract
with the federal government to
assess .and describe
career education programs in
the United States,

Additional Pnoto Page 8
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CAREER AWARENESS was the all day teme Wednesday for an evaluation

committee from University of North Carolina as they evaluated the Lincoln Coun-

ty Career Awareness Program in Voca ional Education. Cindy Rymer, a sixth

grade Midway Elementary student expla'ned the Amplitude Modulation, Elec-

t:on Tubes, etc. in producing a television program. Dr. Alton Crews, Supt. of

Schools, Marietta, Georgia, center and Dr. Kenneth Hoyt, University of Mary-
© land, right, listen.
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CAREER AWARENESS, Merlene Browning, a sec-
ond grade Hamlin Elementary student and Dr. Ken-
neth Hoyt, Director of Specialty Oriented Student
Research Program, College of Educator University of
Maryland, as they tentatively listen to Midway Ele-
mentary student talk about producing a television
program last Wednesday afternoon at the County
Resource and Demonstration Center in Hamlin,
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Lincoln Project Brings
‘Real World’ To Classroom

By LESLIE FLOWERS

In the past two decades, America has
become increasingly education-oriented.
More and more students are continuing their
education at colleges and universities and a
greater number of them are going on to earn
their master's and doctoral degrees.

As a-result, the U.S. is oversupplying the
demand for “lettered” personnel and creat-
ing a crop of well-read, well-spoken young
men and women who have little, if any, prep-
aration to face the reality and demands of a
*working'® society.

A government-subsidized program in
Lincoln County is trying to change all that.
Begun in grades one through six last fall, the
project is designed to bridge the gap between
the school and “‘reality,” to bring the *'real
world'* into the classroom, Grades seven and
eight were included in the project this term
?nﬁ grades nine through 12 will be added nex

all. :

. The Lincoln County Exemplary Project.
the only one of its kind in the state, stemmed
from the-idea that "‘traditional curriculom is
failing to reach a sizeable segment of our
student population.” Many students lose in-
terest early in what seeris an endless road of
academia ... a trail of subjects that have lit-
tle or no relevance to the working world in
which they musi live. Others feel pressured

by parents cr society to “"get a college educa-’

tion so you can get a good job."”

By developing a child’s **career aware-
ness’ in the early school years and *"career
preparation™ in later years, the Lincoln
project attempts to reach those students who
feel school is "useless” or boring before they.
drop out, and also to provide them with a
Saleable skill whether or not they decide to
continue their academic education. -

Grades one through six comprise the
‘"career awareness” segment of the project.
The first grader is introduced to the world of
work by studying the working life of mem- -
bers of his immediate family and other work-
ers with whom he comes in contact. In the
second grade he broadens his scope and in-
vestigates new and different types of work-
ers in the community — workers other than
those in his family or at schoct. ‘

His horizons are broadened further in the
third through sixth grades as he studies ca-
reers beyond the community, in the state, the
nation and the world.

While the studer.. investigate vocatjons,
they still study the regular academic sub-
Jjects — reading, writing, arithmetic, Eng-
lish, art, music and science. The difference
Is the way in which the subjects are ap-
proached. B
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can gef some concrete worb experience re-
iated to specitic occupational clusters. The
study will be more extensive and units will he
selected from iy aieas ui i.auuiaciuting,
service, professionat, construction, techni-
cal, business, communication and transpor-
tation.

The culmination of the vocational study
will come in the 1lth and 12th grades when
the student participates in cc [irrative wurk
experience, specific vocational courses and
pre-professional courses. For potential
dropouts. dropouts, and high school gradu-
ates who have not acquired saleable skills,
provisions will e made for intensive guid.
ance, followed by intensive skiil ¢evelop-
ment.

Thomas Weedall, guidance coordinator
of tk~ project. said Lincoln is tryving to work
close.v with the Department of Employment
Securyty in developing guidance so the stu-
dents can analyze the needs in specific oceu-
paticrzl areas as they decide upon a career.,

Ei= said the groject has not encountered
many prablemms so far exceyit that, since Lin-
coln is a rural countly, some of the vocations
stadiest can be observad anly by bringing the
stumentsto Huntington.

Woodall said that when tiw County Tech-
nical ant Vocaticnal Center is completed
next fali. the projec: may reach out into the
commumy via a community consultation
group. A messible task of the group would be
to bring :n industry to utilize the skills of
those trammed in the exemplary project.

The completed center will house a full
range of wocational and technical courses for
about 250 students. as well &s the exemplary
project of vocational educaticn. ATl phases of
tiie project are expected to be in cperation by
next fall.

Cline Adkins, Lincoln Cgunty school su-
perintendent, said the basic goal of career
education. as he sees it, is to provide a base
of information witich can enable each student
in Lincoln County tormake valid occupational
decisions and to omtain the necessary skills
for success in the crosen ocecupation.

As a result, the=n, high schools will turn
out a crap of wellsread, well-spoken, skilled
yourg men and wornen who can easily adjust
to a working society whether they choose ta
begin a career, go on for more vocational
study or continue their academic education
at a college or university,

And perhaps the tragic truth of Lily Tom.
lin’s Laugh-In cheer will disappear:

<l e got my E. I've got my B. I've got
my B degree: I've got my M. I've got mv
21 mtmv M.A. degree. I've got my P.
1've gz 1y P, I've got. my Ph.D.. but 1 sure
don'tait 50J.0.B...."
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STATE PROGRAM -—-——m--
Members of the Hamlin Elemen-
tary School’'s Fourth Grade
appeared on WHTN-TV, Chan-
nel 'I3 on Jan. 8*h and again

Page 4 - Wednesaday,

on Jan. 15th and presented their
Career Awareness class project
which was a play about West
Virginia —-- facts about the state
which had been taken from

115~

January 19, 18972 .

books, magazines, new/sped rs,
leaflets- and travza! folders plus
a visit to the State Capitol. Tiera
were some 13 to 15 childr:n in-
volved, according to Mrs. Nancy
White, the tcccher.
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‘ocational School Openi

s

Those students may attend
who me enroed in any high
schoo! in Lincoln County, with
the approval of their school prin-
cipal.

The American dream for ed-
ucation envisions the develop-
ment of every individual to the
fuilest extent of his ability. The
Lineoln County Board of Educa-
tion, i1 keeping with this high
ideal, iv proud to begin its pro-
gram of Vocational Educational
to include tie openings of the
Lincoln Cour'y Vocational and
Technical Education Center.

This school wll serve the pro-
ple of Lincoln County; the youth,
by better preparing them to en.
ter the world of work; the
adults, by upgrading their skills
& knowledge and prov.ding con-
tinvous education.

In keeping with this phiisscon
the Vocationa! and Technical Ed
ucation Center will implement
the following purposes:

i, Broaden and enrich the se-
cordary school curriculum to in-
clude technical, skilled, and op-
erative level courses of study,

1. Provide students the oppor-
tunity to learn basic occupation-
al skills that will quaiify them
for initia] employment,

3. Provide transitional services

to enable the student bridge the.

gap between pudlic school and
empjloyment opportunities, in-
the-job training will be avail-
able in many areas of occupa-
tional training,

4. Provide placement services
for the employment of graduat-
ing students,

3. Provide an opportunity for
students to acquire post high
school training.

6. Provide an opportunity for
adults to continue their learning,
to expand and update their skills
and knowledge.

Basic Entrance Requirements
ard Student Information

A student may attend Lin-
coln County Vocational-Techni-
cal Center if e has:

1. Completed his ninth and ten-
th grade work,

2, Demonstrated genuine in-
terest in the learning of a job
skill.

3. Shown the ability and apti-
tude to learn a specific job skill,

4. Received the approval and
recommendation of his principal
and instructor.

5. Secured permission from his
parents to attend.

6. Maintained a satisfactory
attendance record,

Student seeking information
concerning the Center ghould
contact the Vocational Counselor
located in their high school.
Adult Post Secondary Educa-
tion , :
The adult education staff will
offer programs in any area of
the county where 'there is suf-
ficient demand for such a pro-

———————

ng

gram. The Lincoin County Vo-
cationazl-Technical Center will of-
fer aduit and post secondary co-
urses ia response to local re-
quest.

Post high school and adult co-
urse ullerings will be made av-
ailable in all wreas. Post high
scheo! training is essential to-
day more than ever before cue
to ever increasing changes in
industrial technology and mo-
deru life,

Euch course is designed to
accept a student at his perfor-
mance level and continue as far
as his initiative and ability will
let him.

Courses which will he offered
at the Lincoln County Vocation-
al-Technical Center are: mech-
anics, welding, buildirg con-
struction, building maintenance,
commercial foods, industrial sew
ing, botel and motel manage-
ment, nursing assistant and mac-
hine accounting.  Adults in-

Sel

terested in furthering their cdu-
cation through the adult pro-
gram should centact the Center,

Educational Assistance
Veierans and Dependents

The Lincoln County Yocationa)
Technicnl Center day and night
programs are approved for all
programs of assistance for ve-
terans and dependents, For an
individual case study contact
the local Veterans Administra-
tion office.

Social Security Benetits
Social Security Benefits are
paid to certain qualifying stu-
dents while in training, ’
State Vocational Rehabilitation
The State Vocationa] Rehabili-
tation Is a service for the resi-
dents of West Virginia who have
employment handicapy as a re-
sult of mental or physical sid-

Coctiavel to poge €3
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Continued from page 1

nbilities. It is designed to pre-
serve, restore, or deveiop the
abiliter if disabled men and wo-
men for gainful employment.

The agency will provide finic-
cial assistance to the eligible per
son for training at the Lincoln
Co Vocational - Technical Cen-
ter. Contact should be made with
the nearest Vocational Rehabil-
itation Office.

Course Description:

The following courese will be
offered at the Lincoin County Vo-
cational-Technical Center:
Power Mecharica

Lincoln County Vocational-Te-
chnical Center will offer auto-
mobile training in frontend al-

ignment, wheel balance, lubrica-.
tion, electrical tune-up and re-!

pair, carburetion tuneup, brake
work, auto transmission repair,
general engine repair, the use
of auto diagnostic equipment,
hydraulic, and pneumatic train-
ing for a variety of mechanics.

The student should have a high
interset in the technical and theo
retical “why’’ of things. He sho-
uld have good visualization abi-
lity and average dexterity with
tools. He should have a good
background in basic math and
science. :
Building Censtruction and Main-
tainanne

‘This course is designed to give

a well rounded study of
the carpentry trade. Related
theory in carpentry includes a
study of foundations, framing.
rafters, roofs, outside and inside
finishingz. Blueprint reading and
the skillful use of carpenter's
tools are also learned during this
course,

Nursing Assistant

Length will include wunits on
the 1mole of the nursing as-
sistant in the hospital, the care
of the natient, communicabie
disease control, mothers and
children in the hospital, the
nursing assistait and public hea-
ith and the role of the nursing
assistant in the mental hospital.

Laboratory practice will be
included to provide an opportun-
ity for the student to learn the
practical work techniques as
well as the general related in-
formation required of the purs-
ing assistant.

Office Machines

This course will include instru-
ction on computing and duplic-
ating office machines.

The computing machinges in-
¢lude the ten key adding mac-
hine, full key beard adding mac-
hine, compometer, rotary cal-
culator, and posting machines.

The duplicator machines will
include spirit duplicator, copy
machine and the mimeograph
machine, Dictating and trans-
cribing machines.

=117~

Secretary
A graduate of

this course
may have varied duties sume
of which may include scheduling
of appoints, giving information
to callers, taking dictation, and
otherwise rejieving officials of
clercal work and minor admin-
istrative and business detail.
Reads and routes incoming mail.
Takes dictation in shorthand or
in stenotype maching, and tian-
scribes notes on typewriter. Com
poses and types routine corres-
pondence. Files corrcspandence
ard other records. Auswers
phone and gives information to
callers and also greets visitors,
May complie and type statis-
tical reports.

Clerk-Tvpist

A person with a Clerk-Typist
background performs general
clerical work requiring use of
the typewriter in the majority
of duties; compiles and types
reports, bills, application forms
shipping tickets, and ¢ther mat-
ter from clerical records. Files
records and reports, posts in-
formation to records, sorts and
distributes mail, answers tele-
phone, and performs similar
duties. Computes amounts using
adding machine.

Typing

The objective of the course
is to provide training which will
enabla the student to type at a
mivimum of 30 to 60 words per
minute upon completion. Emph-
asis will be placed upon speed
and accuracy in typewriting.

Welding, Occupational Home
Industrial Sewing are also ta-
ught at the Center. Additional
Information may be oktained by
calling the Lincoln County Vo-
cational-Technical Center. 8$24-
5449
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-abilities. It is designed to pre-
serve, restore, or develop the
abilites if disabled men and wo-
men for gainful employment.

The agency will provide finic-
clal assistance to the eligible per
son for training at the Lincoln
Co Vocational - Technical Cen-
ter. Contact should be made with
the nearesi Vocational Rehabil-
itation Office.

Secretary

A graduate of this course
may have wvaried duties some
of which may include scheduling
of appoints, giving information
to callers, taking dictation, and
otherwise relieving officials of
clercal work and minor admin-
istrative and business detail.
Reads and routes ivcoming mail.
Takes dictalion in shorthand or
in stenotype ms=aching, and tran-
scribes notes cn typewriter. Com

- poses and ;s routine corres-

Course Description:

The following courese will be
offered at the Lincoln County Vo-
cational-Technical Center:
Power Mechanics
" Lincoln County Vocational-Te-
chnical Center will offer auto-
mobile training in frontend al-
ignment, wheel halance, lubrica-
tion, electrical tune-up and re-
pair, carburetion tuneup, brake
work, auto transmission repair,
general engine repair, the use
of auto diagnostic equipment,
hydraulic, and pneamatic train-
ing for a variety of mechanics.

The student should have a high
interset in the technical and theo
retical ““why’* of things. He sho-
uld have good visualization abi-
lity and average dexterity with
tocls. He should have a good
background in basic math and
science. :

Building Construction and Main-
tainanca .
This course is designed to give

a well rounded study of
the carpentry trade. Related
theory. in carpentry includes a
study of foundations, framing,
rafters, roofs, outside and inside
finishing. Blueprint reading ani
the skillful use of carpenter's
tools are also learned during this
course.

Q
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pondence. F.es carrcspondence
and other reccvrds., Answers
phone and gives information to
callers and also greets visitors.
May complie and type stalis-
tical repnrts.

Clerk-Typist

A person with a Clerk-Typist
background performs general
clerical work requiring use cf
the typewriter in the majority
of duties; compiles and types
reports, bills, application form-=
shipping tickets, and cther mat-
ter from clerical records. Files
records and reports, posts in-
formation to records, sorts and
distributes mail, answers tele-
phone, and performs similar
duties. Computes amounts using
adding machine.

Typing

The objective of the course
is to provide training which will
enable the student to type at a
minimum of 50 to 60 words per
minute upon cempletion. Emph-
asis will be placed upon speed
and accuracy in typewriting.

Welding, ' Occupational Home

Industrial Sewing are also ta-.

ught at the Center. Additional
Information may b< obtained by
calling the Lincoln County Vo-
cational-Techniral Center. §24-
5449

1M

Nursing Assistant

Length will include units on
the role of the nursing as-
sistant in the hospital, the care
of the patient, communicable
disease control, mothers and
children in the hospital, the
nursing assistaiit and public hea-
ith and the role of the nursing
assistunt in the mental hospital.

Lahoratory practice will be
included to provide an opportun-
ity for the student to learn the
praciical work techniques as
well as the general related in-
formuation required of the nurs-
ing assistant.

Office Machines

This course will include instru-
ction on computing and duplic-
ating office machines,

The computing machinges in-
clude the ten key adding mac-
hine, full key beard adding mac-
kine, compometer, rotary cal-
culator, and posting machines.
. The duplicator machines  will
include spirit duplicator, copy
machine and the mimeograph
machine. Dictating and trans-
cribing machines.
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GETTING
THE WORD
OuUT

CONCEPTS

People have many kinds of careers.
Careers require different knowledge, abili-
ties, attitudes.

Every person is an individual, with different
abilities, interests, needs, values.

A person’'s best career direction develops
over a long period of time.

People pursue careers for many reasons.

A person may be suited for several different
careers.

PERFORMANCE OBJECTIVE

The student will be able to give a detailed
description of the career education program
in his school and to relate it to himself.

MATERIALS

Construction paper, paste, picture maga-
zines, audio tape, tape recorder, cameras,
miscellaneous props for skits

LESSON CAPSULE

Describe the career education program in
your school system. Give some intriguing
examples of elementary and high school
Career awareness, exploration and prepara-
tion activities.

Suggest that people in the community might
be surprised and impressed if they knew
what was happening in the school. Share
with the students the thought that they might

do something about this—that they might be
of real service to the school and to the com-
munity. Pose this question to the group:
What would be a good way to spread the
word? How do other pecple get out an-
nouncements and information? Probe them
for the exclamation: Advertising!

Divide the class into small groups—per-
haps called ‘‘task forces”—and ask each
group to create its own promotion cam-
paign. Initial research by each group might
involve collecting organizational brochures,
newspaper advertisements, and tape re-
cordings of radio and television commer-
cials.

Contact teachers at other levels and/or
other schools to prepare the way for a “re-
search™ tour that you might take with your
class. You may wish to allow the task forces
to make appointments and set up a tour
schedule.

Ask the class to develop some criteria for
taking notes and for selecting significant
details during the tour. Invite students to
take snapshots if they like. Have them refer
to brochures and to advertisements for
ideas about style and format.

After the tour, or when you elect to set aside
time for this on-going activity, offer a few
suggestions about cut-and-paste collage
techniques, about making tape recordings
for “radio ads,” and about costuming and
sets for “'television commercials.” Then turn
the sudents loose to create what they wiil,

-123-
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offering your services as a “technical con-
sultant.”

At intervals as you conduct this activity, you
will want to have group discussions about
the students’ findings and the relevance of
the career education program for each indi-
vidual.

You may wish to carry the project through
to the point where the class actually mime-
ographs or dittoes brochures and distrib-
utes them or gives multi-media programs
before schcol or parent groups.

~124~

OBSERVATIONS

As a follow-on activity, you might guide the
students into exploring the occupations in
the real working world that are counter-
parts to the tasks they performed in produc-
ing and distributing their promaotional
pieces. This could lead to a variety of other
career education activities.

Adapted from materials developed by Billy
J. Burton, Herbert B. Holstein, Thomas E.
Woodall, Daryle G. Elkins, Lincoin County
Schools, West Virginia



PUBLICATIONS

invite students to cieate crossword puzzles
that demonstrate the interrelationships
among different subject-matter areas and
various occupations. For example, a math
crossword might present definitions of
terms in the “across’ section. The “down”'
definitions then wouid be of math-related
careers. industries, and machines and, per-
haps, clues about famous persons whose
mathematical bent contributed to the ad-
vancement of science, economics, and busi-
ness. Crossword puzzles might also be de-
veloped around specific career clusters. For
instance. a cluster of communications ca-
reers might evoive a number of puzzles,
each developed around occupations within
a particular type of communication media
(television, radio. journatisey. and so forth).
Pauline Rymer, Midway School, Alum Creek,
West Virginia; Wilbur Huber, Simle Junior
High School, Bismarck, North Dakota
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WE RUN
THE
TOWN

CONCEPTS

People have many kinds of careers.

Every occupation contributes to society.
Every individual can have a meaningful,
rewarding career.

Every person is an individual, with different
abilities, interests, needs, values.

PERFORMANCE OBJECTIVE

The child will be able to name a variety of
occupations in his community and to de-
scribe some of the duties and rewards of
each.

MATERIALS

A map of the community, pins, colored pa-
per for making flags

~126~-

LESSON CAPSULE

Attach a street map of your communsty to a
wall at a height that children can reach.
Have children locate Ilandmarks, their
homes, homes of relatives and family
friends. Ask them to show you what routes
they take to get to familiar places.

Make a little fiag with the word school
printed on it, and put a pin through the flag.
Have children help you find the address of
your school, and pin the flag to the appro-
priate address o1 the map.

Ask a child to show you where his father.
mother, or other relative works. Have 1he
class observe as you help him make. a flag,
print his last name on it, put a pin through
it, and place it on the map at the right ad
dress. Ask him to describe what his f>ther
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mother, or other relative does. Do the same
for asther members of his family.

Guide the rest of the class in making fiags
and attaching them to the map. As each
child places a flag on the map, have him de-
scribe the work of the person he is pinpoint-
ing.

When the map has been "‘decorated” with
all “our™ contributions to the functioning of
the community, stand back with your ciass
and admire ‘us.” Talk about the many
things there are to do in the world and what
“we’" would like to do when we grow up and
why.

In addition, place a map of Main Street or
the downtown area of your community on
the wall. Have the students pinpoint all the
local merchants who serve the community.
Color key the various establishments into
groups, such as essential services, leisure

commodities. retai! items. repair services,
manufacturing, professional services. Have
the children discuss why some of these
tusinesses or grofessions are atl clustered
together. while others are not.

OBSERVATIONS

Maps can be used by oider children to sup-
plement severa! different career-inquiry ac-
tivities. Children might locate places that
provide health goods and services: places
that provide educational and training oppor-
tunities for professional, technical. and man-
agerial occupations. industries that contrib-
ute to the local economy or that are being
phased out: and so forth.

Adapted from program ideas contributed by
teachers of the Public Schools of Moberly,
Missouri; by Amy Linville, Hamlin Elemen-
tary, Lincoln County Schools, Hamlin. West
Virginia; and by Sara Crow, A. V. Baucom
School, Apex, North Carolina
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HERBERT B. HOLSTE N. D:RECTCR ® HAMUN. WEST ViRCin‘a 25523 & (304) 824-5440

July 18, 1972

Dear Sir:

The Lincoln County Vocational-Technical Center is conducting
a county occupationgl survey., This survey will be conducted
for the purpose of learning the jobs and job opportunities
that are available in the county and should prove to be a
valuable gource of information for both students, business
and industry in this county.

The enclosed survey will be kept confidential snd used only
by us to realize our need for training rurposes for the
students of Lincoln County. You will find, for your con-
venience in returning this survey, & self-addressed envelope.
We shall appreciate very much your assistance in this survey,
Sincerely yours,

Daryle G. Elkins
Human Resource Coordinator

DUE/t1
Enclosure

-129-
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HERSERY B. HOLSTEIN, DIRECTOR ® HAMUIN. WEST VIRGINIA 25523 ¢ (304) 824.3449

Dear Sir:

The Lincoln County Vocational-Technicel Center will be opening in
September of this year. Ve are in the process of establishing a
Job Placement Center in conjunction with the Lincoln County
Vocational~Technical Center. The mein objective of *ne Job Placement
Center is to establish & liaison between potential West Virginia
employers and the Lincoln County Vocational - Techniceal Center,which
will enable us to better train and seek empioyment for our students,
who have dsveloped entry level skills in their assigned field of
study. We would appreciate very wuch if you woulid consider our
students when you are seeking employees. The following is a list
of prugrams which will be taught at the center:

Building and Construction

Powers Mechanics

Industrial Sewing (Training on 15 different machines)
Commercial Cooking (Training of Waiters and Waitresses)
Business(Clerical, Stenc., Bookkeeping)

MNursing Assistant

Welding (PipeWelding, Arc. Aluvminum, Mig. Tig.)
Medical Office Asgistant

Hotel-Motel Management

\O O~ WSO S

We would also like for you to meke suggestions that we might use in
training our students for a Job that is in your field.

Sincerely,

eE)“**AéLsN Qi>§LxL*va;)

Daryle Elkins
Human Resource Coordinator
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{Name <f Business)

({Address) {(Phane)

{Person Interviewed) {(Title)

1. Do you have difficulty in obtaining perscnnel?
yes No

2. Do you have openings for trained: (Indicate Number)
Part-time employees? Yes No
Full-time ermployees? Yes Ro

3. Will you employ trained vocatinal-technical program graduates
A. Yes Possible No (list actual comments on
reverse side with any special employment factors).
B. Number of Students:

Male Femaile
C. Types of Jobs Availabie
1. 2.
3. 4.
5. 6.

4. Will you have future need for a trained carcexr minded person in
your Susiness? Yes No
If yes check numbers and state when:
Part-time Full-time Male Female

Office Positions
Cales Positions
Technician
Repairman
Craftsmen
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How great a shortage of prepared perscinel e wou believe
area in the follinwing catcpories?

a4, Sales persons: Very great Average

b. Office workers: Very grest Average

———

- Comments -

Please give here any additional suggestions you have regarding questions asked

in this survey.

Q . _1.32_‘
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Hospital and Health Service Survey

Title and/or position of person(s) completing this form

SECTION A - GENERAL INFORMATION

1. Number of persons employed by your institutibn, establishment or practice:

Ward Clerks

—_— 8-

a. Reglstered Nurses

b. Licensed Practical Nurses h. Dental Laboratory

Technicians
¢. Nurses' Aides and
Orderlies i. DNental Assistants
d. Medical Secretaries j» X-ray Technicians
e, Medical Technicians k. Other (specify)

f. General Secrctaires

2. From what area do you cbtain most of your employees for each af these categories.
Indicate by a mark (x) the area which is the greatest source of each.

In the imrediate Area Elsewhere in the state Other states

Registered Nurse

Licensed Practical Nurse

Orderly & Nurses' Aide

Medical Secretary

General Secretary

Pental Lab Tech.

Medical Asst.

Dental Asst.

Operating Room Tech.

X-ray Technician

Other
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b,

How do you think each of these groups of workers should be prepared for employment?

Indicate with a mark (x) those sources of prevaration which, in your judgment,

would be acceptable.

By high
schools

?.N.

By collegoes
and technical
schools

By other post
high schools

By hospitals, Nursing Other
private schools, schools
& health esta-
blishments

through:

(1) on-the-

job training

(2) special

employee schools

(3) sending

emplovee to

special school

L.P.N,

Orderly &
Nurses' Aide

Medical Sec.

General Sec.

Dental Lab
Technician

Medical Asst.

Dental Asst.

Operating
Room Tech,

{~ray Tech.

Jther

the immediate area in the following categories?

Critical
Shortage

5. How great a shortage of qualificd personnel do you personally believe there is in

No trouble
Obtaining

Madium
Shortage

a, Registered Nurses . . . « ¢ + +» . .

b. Licensed Practical Nurses . . . . .

c. Nurses' Aides and Orderlics . . . .
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Hospital aud liealtin Service Survey

Title and/or position of person(s) completing this form

A

SECTION A —~ GENERAL INFORMATION

1. Number of persons employed by your institution, establishment or practice:

a. Registered Nurses g Ward Clerks
b. Licensed Practical llurses h. Dental Laboratory
Technicians

c. Nurses' Aides and

Orderiies i.. Dental Assistants
d. Medical Secretaries j. X-ray Technicians
e. Medical Technicians k. Other (specify)
f. General Secrctaires

2. From what area do you obtain most of your employees for each of these categories.
Indicate by a mark (x) the area which is the greatest source of each.

In the immediate Area Elsewhere in the state Other states

Registered Nurse

Licensed Practical Nurse

Orderly & Nurses' Aide

Medical Secretary

General Secretary

Dental Lab Tech.

Medical Asst.

Dental Asst.

Operating Room Tech.

X-ray Technician

Other
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4. How do you think each of these proups of workers should be prepared for employment?

Indicate with a mark (x) those sources of preparation which, in your judgment,
would be acceptable. '

By high By colleges By other post By hospitals, Nursing Other
schools and technical high schools private schools, schools
schools & health esta-

blishments
through:

(1) on-the-~

job training

(2) special
employee schools
(3) sending
emplovec to
special school

Jrderly &
Yurses' Alde

fedical Sec.

Ceneral Sec.

Dental Lab
Technician

Medical Asst.

Dental Asst.

Operating
Roqm Tech,

X~-ray Tech.

dther

[~

%« How great a shortage of_qualified personnel do you personally believe there is in
the immediate area in the following categories?

Critical Medium No trouble
Shortage Shortage _Obtaining

a. Registered Nurses . . « « o =+ +» . &

b. Licensed Practical Nurses . . . . .

c. Nurses' Aides and Orderlies . + .«
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Industry Survey

DEPINITIONS AND EXPLANATIONS

Graduate engineer - 2 "graduate engineer" is an employee who has graduated from
an accredited four or five year collegiate program in engineering.

Graduate chemist - a "graduate chemist” is an employee who has minimum pre-~
aration the completion of a four-year collegiate program in chemistry.

Engineering Technician ~ A "engineering technician" is a person who assists an
engineer in one of hi-= primary or principal functions. His work is of such
an advanced nature that when no engineering technician is available. the work
must be done by the engineer himself. The engineering technician usually has
a two-year Associate in Science degree from a college or Tachnical Institute.
He is normally schooled through at least one or more courses in calculus,
and utilizes his knowledge of mathematics and science in the coursa of his
employment as an Engineering Technician.

Technician ~ A "technician" assists the engineer or engineering technician in
doing work that the engineer performs relatively infrequently, such as drafting,
installation, trouble-~shooting, servicing, etc. The technician usually has a
two-year associate in Science degree from a college or Technical Institute. He
is noramlly schooied through intermediate or college algebra, and he is expected
to use this level of mathematics in the course of his employment as a Technician.

Technical Specialist -~ A "technical specialist" work does not. involve the performance
of engineering functions to any, substantial degree. It does, however, include
the application of technical knowledge and tends to be very narrow in scope and
repetitive in nature. The usual requirements are for a high school graduate with
@ good mathematical and science background coupled with an adequate training
period in his technical speciality.

Skilled Craftsmen - A "skilled craftsmen™ such as electricians, plumbers, pipefitters,
riggers, etc. are not considered to fall into one of the above technical classi-
fications. Thexefore these skilled craftsmen are not included in this report.
(E.g. electricians, plumbers, pipefitters, riggers, etc.)

e e e o e e e e e

Section A ~ General Ihformation

1. Number of person now employed by your company:

a. Secretarial & clerical e. Technician*
workers
) £. Technical Specialist*

b. Graduate engineers# ,

‘ g. Skilled Craftsmen*
c. Graduate chemists*

) h. Operators of equipment
d. Engineering Technician* {single skill)

‘*See definitions above.

o ~139-
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2.

In what fields are technicians used by your company?

Where do you get your technicians now? (Please check or provide appropriate
response(s). )

a. Out of state

b. Train them ourselves_
c. Employ individuals and send them to school

d. Attract them from other cmployers

e. No problem at all to get the number we need

f. LIxtremely difficult to secure the type of technicians we necd
g. Don't need any

h. Other (please specify)

To what extent docs your company utilize as technicians engineering school dropouts
(persons who do not completc the baccalaurate program in enginecring)?

Very much Some Very little

- To what extent does your company advance or employ skilled craftsmen as technicians?

Often, On occasion Never
How do you think technicians ought to be prepared for employment?

a. By on-the-job training by the industries emploving them
b. By special schools in industry

c. By public high schools: -
d. By public past-high schools

e. By private schools

f. Other (please specify)
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7. vhat general education and technical information should be emphasized in
the preparation of techniclans? Ylease check in the list below and add

] any important ones not listed.
. Engineering Technician Technical
' Technician Specialist

English (coumunication)

" Report writing
Economics of "free enterprise"
Good grooming

- Ability to get along with others

Instrumental drawing.
. Blue print reading e
! Simple mathematics e
' Trigonometry
Physics ——
Chemistry

Other

8. Which manual skills shbuld be emphasized in the preparation of technicians?

Engineering Technical
Technician Technician Specialist

i‘ 9. How many additional technicians will be needed by your localvindustry
! _(considered by us as highly confidential):

Replacement
! Engineering Technical
Egchnician Technician Specialist

~ a. a year from now?

b. in two years?

¢. in five years?

[T

Expansion

Engineering ' Technical
Technician Technician Specialist

et

o

a year from now?
b. in two years?

c. in five years?




10.

11.

In terms of your own industry, in what filelds do ycu expect that technicians will
be needed in the future (considered highly confidentiall?

How great a shortage of technically prepared personnel do you believe there 1s in
the area?

Very great Average Very small

Section B - Comments

Please give here any additional suggestions you have regarding the focal points of this
questionnaire.

~142~
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BUSINESS AND INDUSTRY SURVEY

Name of Firm Date
Address County

Main function of firm or business

Person providing information

Average number of employees during the year: Male Female

Maximum number of employees during the past year

Number present employees who have been with your company less than

one year :
What percentage of your employees need a high school education as

a minimum qualification before employment? 9%

What are the age limits for employment in your company?

Minimum Maximum

In general, how were your employees trained or prepared for their

current positions? On-the~job training

Vocational programs

By other methods (Specify)

To what extent is your company or business kept informed of
existing opportunities for vocational training in local schools?

Considerable Not at all

__Some

To what extent are adult programs to assist you in upgrading or
retraining workers available in local schools?

Considerable Not at all

Some

Do you feel that programs of this type should be provided by lccal

schools? . Yes No

O

(over)
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Do you now employ graduates of local schools?

Yes No

In general how well prepared for employment are these gradustes?

Well prepared

Fairly well prepared

Poorly prepared

What percentage {estimated) of these employees have had vocational

training in the area of their employment | %

What is your estimate of the need in this area of expanded high
school programs of vocational education in such areas as technical,
trade, industrial, business and health occupations.

Very much

Some

Not at all
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Would representatives from your business or organization serve on
committees with school officials to advise the planning and operation
of vocational programs?

Yes No

Would part time adult courses be of value in upgrading or re-
training your employees?

Yes No If yes, list specific
courses which would beanfit your employees.

Please indicate your approximate employment needs in the occupational
areas listed. If you need workers for occupations not listed,
Please indicate this in Part H.

Number Additional Workers Contemplated
To Meet Future Expansion Needs and
Normal Employee Attrition

A. Office Occupations Within One Year Within Three Years
Secretary......coeveeee.
Stenographer.....cceese.
ClerkK..ccoieevenncoceanens
Typist...............‘li
Clerk-Typist...cceeear..
Bookkeeper.....cece0. .

Office Management..

B, Agriculture Occupations
Farming.......ccevoesee.
Nursery Production......
Greenhouse Production...
Conservation-Forestry...
Agricultural Sales......
Agricultural Mechanics..
Agricultural Processing.

C. Home Economics_Occupations
Child Care... cecnses
Food Service...v.ceee..
Housing Service........
Industrial Sewing......

Clothing Occupations...

EBiq‘ ~145~




Health Occuﬁations
Medical Technology......
Dental Technologye.e..««..
Practical Nursing.......
Nurses Aide...cccceccecen
Companion to Aged &

BHandicapped...ccecososce

146~
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' Business Survey

M * S— . €57 g Y
<. Number of persons now employed by your orgswnizatdon in the foilowing categories:

a. Dooltkcopoarx

b. Office Machine Operators
c. Secretaries

d. Stenographers

e. Typist

f. Other Clerical Workers
g. Sales Persons

e e e~ gt~ s

%: How do you think that sales persons and secretarial znd clerical workers should be
prepared fcr employment?

8. By on-the-job training by the busincss employing them
¢ By special schoolz of busianess

c. By public high schiools

d. By public post-high schocls
e. By private schools

f. Other (please specify)

3. What general education and special training should be emphasized in the
preparation of sales and office personnel?

Sales Person Cifice Worker

English (communication)

Report writing

Economics of "free enterprise"
Good grooming

Ability to get along with others
Simple wmathematics
Simple art work

Other

4. What manual skills should be emphasized in the preparation of workers for
business?

Sales Person Office Worker

e 3
I~
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Appendix F
CAREER EDUCATION
A CURRICULUM MODEL
AND STRATEGIES FOR IMPLEMENTATION
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CAREER EDUCATION
A CURRICULUM MODEL
AND STRATEGIES FOR IMPLEMENTATION

By

Herbert B. Holstein
Daryle G, Elkins
Thomas E. Woodall

Billy J. Burton

Lincoln County Exemplary Pfoject
In
Career Education

Lincoln County Schools
Hamlin, West Virginia
November, 1971
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BACKGROUND OF THE PROGRAM

An increasing number of our nation's educetors are real-
izing that the traditional curriculum is failing to reach a
sizeable segment of our student population. The assumption that
a student can acquire certain basic skills in mathematics, read-
ing, science, etc. which can then be applied to other important
areas of his existence has been questionel by school personnel,
gstudents, parents and business leasders who have witnessed a grow-
ing gap between theoreticel knowledge and the application of that
knowledge in the "real world." One of the major reasons for this
gap seems to be that students often cannot equate the academic
program with the world outside the classroom. As a result meny
students have dropped out of school, with no saleable skill, and
no plans for further training, and many of those who remain in
school "tune out" +the teacher and academic subjects, effectively
isolating themselves from any meaningful involvement in the educa-
tione’ process.

A new project in Lincoln County, West Virginia, funded for
a three year period as one of the U.S. Office of Educations
Exemplary Projects in Career Education, is viewed by Lincoln
County educators, business and civic leaders as one of the most
important new efforts to meet today's challehging needs for rele-
vancy and innovation in education. At the end of the three year

period plans call for the project to be absorbed into the school

system as a permanent part of the instructional program.
Q




THE CAREER EDUCATION CURRICULUM

The Lincoln County Exemplary Project in Career Education
is a comprehensive educational program focused on the world of
work, which begins in grade one and continues through grade
twelve. The program includes a structuring of basic subjects,
grades one through twelve, around the theme of career opportu-—
nities and requirements in the world of work. In the elementary
school, students are informed about the wide range of Jobs in our
soclety and the roles and requirements involved in these Johs.
In Junior high school, students may explore specific clusters of
occupations through hands on experiences and field observation,
es well as classroom instruction. They will be assisted in se-~
lecting an occupational area for further specialization at the
senior high level,

In senior high school, students pursue their selected oc-
cupational area, exercising one of three options-intensive Jjob
preparaﬁibn for entry into the world cf work immediafely upon
leaving high school, preparation for poustsecondary occupa-
tional education, or preparation for four year college.

Those students preparing for postsecondary occupational ed-
ucation or four year college entry will continue to be pro-
vided occupational cluster experiences includihg work expe-
rience where feasible, with the academic subject areas being
related to the profesaional area for which they are preparing.
Students engaging in specialized Jjob preparation will be pro-

vided with basic academic skills essential for further education.
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Consequently every student will leave the schocl system with
at least entry level Job skills and with facility in basic
academic subjects sufficient to enable entry into institu-
tions of higher learning. Placement into an entry level Job
or further educsticn for every student is the goal of the Ex-
enmplary Career Awareness Project.

Those students engaging in specialized job preparation for
immediate job entry upon graduating from high school will be able
to select from a broad arrey of courses to be offered in the .
Lincoln County Vocational and Technical School which is sched-
uled to begin with the opening of tne 1972 school term. The
seven areas of concentrated course work will be offered to the
studerts in a three hour time block segment with the students
attending their respestive high schools taking three required
courses each day so that they obtain certification for grad-
uation by the West Virginia State Department of Education.
Courses offered at the Vocational and Technical Center are com-
mercial home economics, industrial cooking, wzaitress, waiter,
housekeeping, nurses aide training, hotel-motel managsement,
stenographic, secretarial, power and auto mechanics, welding,
building maintena;nc;e, carpentry, bricklaying, blue-print read-
ing, home econcmics, commercial sewing, inciuding tailoring,
dressmaking and other apparell occupations, and adult education
courses designed to meet the identified needs of the community.
The Vocational and Technical Schsol will also provide adult
night classes leading toward the high school equilivance diploma.
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Career education, such as that to be provided by the Ex-~
emplary Pfojéct, is particularly'relevant today, with statis-
tics indicating that for approximately every 100 students en-
tering the first grade in Liancoln County only forty-one grad-
uate from high school, twelve go on to college and only six
graduate from college. Most of thogse who do not graduate
from college have had no access‘to information shout the wide
range of occupational possibilities and heve thus been unable
to make any sound Jjudgements about personal job preference, or
to obtain any training for specific Job skills. The result is un- :
employment, welfare, or a low paying, unrewarding job. The ‘
basic goal of career education is to provide a base of infor-
mation which cen enable each student in Lincoln County to make
valid occupational decisions, and to obtain the necessary skills
for success in the occupation chosen.

Career education not cnly provides job iaformation and
skill development but alsc nhelps students to develop attitudes
about the personal, psychological, soclal, and economic signifi-
cancé of work. Extensive guidance and counseling activities
will assist the student to develop self-swareness and match

his interest and abilities against potential careers.
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CURRICULUM DIVIDED INTC rCUR SEGMENTS

The Curriculum of the Lincoln County Project is divided

into four segments as shown in Figure 1,
Career Awareness (Grades 1-6)

The educational program for the first and second grades
begins with the immediete environment end gradually broadens
to encompass the larger community environment. The first
grade child is introduced to the world of work by .vestigating
and inteipreting the working life of members of his immedizte
family. This is followed by studying workers with whom he comes
in contact. The second grader is intrcduced to new and differ-
ent kinds of workers in the community, those workers not in his
family or at school,

The educational program for grades 3 through 6 is designed
10 increase occupational horizons from the immediate environ-
ment to the larger community. Comparing and contrasting oc-
cupatioﬁs in the immediete area to those found in other com-
munities provide the child with an opportunity to become aware
of the encompassing nature of work.

The activities learning epproach continues to be the
principel methog of concept development for the active youngsters.
Each concept is presented and re-enforced through meaningful
activities suited to the physical and mental maturity of the
child in grades 3 through 6. Iu classes with high levels of
deviation, such as handicapped and disadvantaged students,
adjustments are necessary to facilitate intermalizing func-

tional occupational concepts.
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The third grade zontinues the lower primary approach of
total and small group activities under the lesdership of the
teacher. The fourth grader's efforts and interests are inte-
grated into activity-planning providing for individual dif-
ferences. The curriculum in grades 5 through 6 will include
instruction and experience that will enable tue students i,
develop positive attitudes tiwurd work, identify and choose
goals for themselves, and study occupational areas in which
they are interested., Figure 2 depicts a model of the oc-
cupational focus of each level of the Career Awarensess
Segment.

Career Orientation (Grades 7-8)

The curriculum in grades 7 and 8 is designed to give
students a knowledge of the characteristics end functions,
duties and rewerds of specific clusters within a broad spec-
trum of cccupational families, Youth at this age level have
rather specific characterietics which suggest certain needs.
For example, they have not had opportunities to explore their
capabllities in various &reas under a variety of situations;
therefore, they need opportunities to celf-appraise their
emerging potentials, to analyze occupatioﬁal information for
decision making, to undevstand the importance of all types
of work, and to learn the educationzl and Qoccupational re-
quirements of different jobs,

The curriculum organization in gredes 7 and 8 will be
characterized by studying occupational clusters across con-
tent areas. The career orientation clusters will include

menual and mechanical occupations; clerical, sales, and
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gervice occupations; and professional ang technical occupations.
Ir addition to integrating the entire curriculum at tke grades
7 and 8 around cereer orientetion, two hours per week in the
gseventh grade and three hours per week in the eighth grade will
be used in studying the selected occupationeal clusters. These
courses are to be taught by present teachers at the seventh and
elghth grade levels.

Career Exploration (Grades 9 and 10)

The curriculum in grades 9 and 10 is characterized as
exploratory. This involves exposure to actual work situations
and, hopefully, "hands~on" experiences may bte provided that are
related to specific occupational clusters. The instructional
material will be organized into units for more extensive study.
Units for greades 9 and 10 will be selected from the following
broad occupational areas:

Manufacturing

Service

Professional

Construction

Technical

Business

Communication

Transportation

Career Preparation (Grades 11 and 12)

Three methods of student invciverent will make up the
curriculum in grades 11 and 12; (1) cooperative work experi-
ence, (2) specific vocational courses, end (3) pre-professional
courses. The cooperative werk experience will provide work

stations in business and industry with related studies in the

high school setting. The specific vocational courses will
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provide for study in specific content areas with the innovative
opportunities for Job "spin-off" at all levels within the oc-

cupational cluster, The pre-rrofessional courses will provide

laboratory settings in which saleable skills wilil be practiced.
111 courses will be plarned to prcvide for students with vary-

ing levels of learming abilities,

For potentisl dropcuts, dropouts, and high school grad-
aF7@s who have not acquired saleable skills, provisions will be
18d9% Ior intensive guidance, followed by intensive skill devel-
opment, This preparation, guidance, and skill development may
he provided in summer classes or other timee during the yeaf
appropriate to student needs. A continued assessment will be
zade of labor market trends in the erea of cccupational changes
through the Department of Labor (West Virginia Employment
3ecurity Service), The guidance and skill development will
be held to a high correlation with jcb potential.

Following this intensive guidence and skill development,

1 follow-up study will be conducted on the job with counseling
ind Jjob development training., Since Lincoln County tredition-
1lly is an area of high out migration, cqgtract will be negoti-
ited with other school districts to make the necessery follow-
1p of students employed in other counties, regions, and states

vhen such units provide these services.
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CORRELATICN OF ACADEMIC SUBJECTS AND
USE OF EXPERIENCE BASED METHODOLOGY

The curriculum has become much more experience based pro-
viding students with opportunities for field experiences, com-
petence development, simulations of occupations, contact with
actual role models of various occupational persons, and access
to a wide variety of multi-media occupational information. A
curriculum blending approach has been taken, with the tradi-
tional academic subject matter areas organized around a career
education theme, and using team teaching as a vehicle for im-~
plementation. The Lincoln County Career Awareness Curriculum
Model emphasizes the student's entering the program at any
given point among the academic alternatives and career education
elements on the basis of the results of his contact with a
diagnostic instfument which assesses his occupational knowledge,
skill, and attitudes. Throughout his involvement he will have
an opportunity to assess his acquistion of occupational know-
ledge s8kills and attitudes through the use cf Achievement
Instruments which will eid in identifying his abilities, apti-
tudes, needs, likes, dislikes, fears, interests, feelings, end
values, with an opportunity for modification or re-cycling of
his involvement in the curriculum if appropriate., Flexibility,
involvement, and experience are the key elements in the current
curriculum approach. Figure 3 (Lincoln County Career Awareness

Model) depicts this approach in a visual fashion.
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FIGURE 3

LINCOLN COUNTY CAREER AWARENESS MODEL
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STRATEGIES FOR CHANGE

The exemplary staff composed of the project director and
three coordinators obtained community support through formal
and informel meetings with P.T.A. groups, businese, civic and
citizens groups. Various organizations, businesses, and com=
mnity groups have been recruited to provide occupational re-
source persons to taik with students in the classroom, and for
field trip sites. The strategy of involvement will be utilized
courtinuously to éssure the support necessary to insure program
success. Teacheré, students, school administrators, community
leaders, employers, and parents will be further involved in ef-
fecting educational change. Concentrated in-service training ac-
companied by continuous professional development activities will
continue to serve as the vehicle for involvement of educational
personnel. Students and parent participation in conferences and
counseling sessions and the expansion of the guidance program
will be utilized to foster parent understanding and student parti~
cipation in needs determination. The use of an adviscry com-.
mittee and community resources for work experience and cooperative
education work stations is planned to cultivate community support
and acceptance of the project, thus assuring its continuation

beyond the time frame preséntly allocated.

The task prior to implementation also included training of
profzssional persomnel, condudting workshops and in-service train-
ing fZor teachers and administrators, reorganizing the curriculum,

testinz and acvising studsnts, develcping model curriculum /
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materials, establishing cchedules, securing work stations, and
performing other activities related to administration and super-
vision. Within the Lincoln County school system, the model adopted
for the reorgenized curriculum may be considered innovative. As
such, Havelock's model for planned change was adopted.1

As one strategy for installation, exemplary staff indenti-
fied social systems within the county with particular emphasis
upon the communication frequency and contact between individual
families., The purpose of studying tii'ls aspect of the county was
to identify the educational, political, economic, and social
leaders. Educational leaders were asked to meet éarly in the
discussions in order to assist in the change in the theoretical

framework for the new curriculum design. Th® following sequence

of steps have been followed:

1 Identification of legitamizers
2) Meetings with legitamizers .
3) Meetings of all teachers, supervisors, and administrators
4) Identificatiocii training needs ,
{(5) Development committees to study needed curriculum changes
(6) Committees developed new curriculum, guides, materials,
and schedules by grade.level groups.
(7) Workshop held for teachers and principals in seven

pilot schools when the Career Education Program was
. initiated this fall. The workshop facilitated pro-
gram assimilation through focusing on team building
and organizational development, creation, teaching
units, correlation and blending of academic subjects
into a career awareness focus, and planning an
administrative contingencies. '

1
Ronald G. Havelock, "A Guide to Innovation." University
of Michigen, January 20, 1971,
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The implementation strategy also utilized a sequential
phasing in of the career education concept, with grades 1-6
in seven pilot schools belng involved ir the fall of 1971, the
counties' remaining elementary schools and grades 7-8 in the
spring oY 1972, and grades 9-12 being brought in at the be-
ginning of the 1972-73 school term. |

INTTTAL WORKSHOP EMPHASIZED BOTH TASK AND
PROCESS ELEMENTS IN PROJECT IMPLEMENTATION

The faculty in the seven pilot schools selected for initial
project implementation participated 1n a week long workshop Jjust
pridf to the opening of the 1971-72 school term. Those in~

! volved were thirty-four teachers in grades 1-6, as well as
principals from the schools.

Many worthwhile innovative progrems fail because of inadquate
P attention to fhe human relations or process phase of the project.
Although technical and informational components are often highly
functional and relevant, process problems mey intervene to
minimize the potential effectiveness of the effort. In order
to avoid this barrier to program implementation the staff of
the Lincoln County Exemplary Project organized the workshop
eround a dual approach, designed to focus on both human re-
lations and technical skill elements. The model of planned
Orgenizational Deveiopment and change shoWn in Figure 4 illus-
trates the duasl emphasis of the Lincoln Workshop, and the strat-
egy which project staff members plan to utilize in completing
the total project.
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The first day of the workshop, which ran for six houyras daily,
wes devoted to staff and group development, team bullding and the
creation of a consultative helping relationship between project
coordinators and participating teachers. The framework for this
session was a sequential group building process which took all
participants through four basic stages of team_development, from
getting acquainted and trust building, to the formation of helping
relationships, and finally group collcboration on a common task,
Through the use of a modified laboratory training approach par-
ticipants were divided into four groups, each with a leader
trained in group dynamics. Experiental situations were created
which al;owed participants to be'involved in, and learn first-
hand about effective communication, consulting, problem solving,
planning, feedback, group decision meking, and team work.

The second day a model of cereer development education was
presented in the total gfoup with reaction and discussion follow-
ing in the small groups that were built the first day. The model
emphasized the sequential approach with first graders learning
about occupations in the immediate family, and each grade broad-
ening its perspective until sixth graders would be studying the
interdependence of occupations on a world wide basis. Junior
high orientation and exploration would lead to specific choices
at the senior high level followed by post high school techmical
training, a job, or countinued academic training. Also on the

second day a speaker from a similar project already in operation
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shared experisnces and insights gained from the efforts of he
end his staff. 2gein, the cohesive, unified groups created
during the first day were able to share effectively the ap-
plication of this presentation to implementation of the project
in Lincoln County Schools.
| On Wednesday, each of the four groups went through the pro-
cess of developing a Career Awareness Unit that could be used
in the Classroom, culminating in a role playing situation, in
vhich the groups simulated typical roles played by the occupa~
. tional persons on which the units focused. Each group observed
the others in their role playing efforts, and then offered con-
structive feedback on positive and negative elements noted.
Thursday's session opened with a-lecturefte {(short lecture)
to the total group on unit development, including objectives,
methodology, and important unit elements. Thé Lincoln County
program emphasized the inclusion of six elements as being im-
portant in maximizing the effectiveness of each unit. These are
field trips, use of a resource person from the occupation studied
for a conference in the classroom with students, correlation of
academic subjects, identification and study of related occupa-
tion including role playing and manipulative activity. The
remainder of Thursday was spent with teacheré divided by grade
lzvel developing actual units for use in the classroom during
the school year. Units created by project staff were used as
models. Project coordinators acted as consultants on procedural

technical, and process concerns of the groups.
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On Friday, work was completed on- the units, and the final
afternoon. session saw the seven school faculties meeting as a
gtaff to plan around gcheduling, correlation of subject matter
and team teaching concermns, @as well as issues involved in se-
curing resources and materials. Initial units were selected for
implementation during the f£irst semester. Plans were elso out-
1ined for the maintenance of continued cohtact between central
staff and teachers in a systematic consulting - helping relationshi

By the end of the workshop the various school staffs, foth
teachers and administrators were well orgenized and ready to begin
the first semester of Career Awareness activities in Lincoln Count
Data gained from verbal contact with teachers &nd principals in-
dicates that the two-pronged approach of the workshop resulted in
the development of & .cohesive, committed téam of teachers, prin-
cipals and central project personnel unified around the Career
Awareneas concept, with skills in the technical or informatiohal
aspect, as well as competance in such process areas as communi-
cations, cooperation and problem solving. Hopefully, this combi-
pation can be the key to a successful project which facilitates

. central staff and teacher integration, and accelerates the develo;

ment and raintenance of teamwork and consensdal behavior. The charn
model used in the workshop is congruent with Franklin's concept

the change Educators role; "the problem is not his sole concemn.
He is aware of the client system's process of development, He re-

mains as sensitive to the organic life of the grcup as to its cho:

target, for these are~inxertwined".2
2 .

Franklin, Richard, Toward The Style of The Communi Ch e
Educator. Washington, L.U. nsti e, s Pe .
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EVALUATION PLANS

Three basic methods of educational assessment will be used:
(1) structured interviews, (2) instruments yielding quantative
and qualitat;ve measures of cognitive and affective characteristics,
and (3) instruments yielding comparative profiles. When available,
and appropriate to measures germane to the stated objectives,
standardized instruments will be used. (In the absence of stan-
dardized instruments appropriate to the measure of achievement
and performance, instruments will be devised and constructed).
Data gained from constructed instruments will enter into the eval-
uative model only after the reliability and validity of each in-
strument is determined.

INITIAL IMPRESSIONS

Although only a short time has elapsed since the In-Service
Workshop many of the teachers in the seven pilot schools are well
into units on various occipations. Use of Multi-Media Occupational
Information, field trips, resource persons, and role playing and
simulation of occupations are underway. Occupations studied
thus far include postal workers, law enforcenent, carpentry,
transportation, banking, airline occupations, baking, television
industry, crafts, and newspaper publication.

Teachers and principals indicated that absenteeism hés
taken a sharp drop, and that the enthusiasm of faculty and stu-
dents alike has re-generafed the educational adventure in & new
and exciting way. More information will be gathered as the
project progresses. Data gained thus far from teachers, stu-

dents and administrators indicates that the Lincoln County
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Career Education Project is a significant breakthrough in
efforts to humanize, individulize, and make mcre relevant
an educational process that all too often has become a coid
and alien venture, isolated from the excitemgnt and reality

of 1ife.
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PROJECT VISITORS
January 1 to December 31, 1972

The Honorakle John Slack
United States Congressman
Third Congressional District
Charleston, West Virginia

Dr. Daniel B. Taylor
State Superintendent of Schools
Charleston, West Virginia

Clarence Burdette
Assistant State Superintendent of Schools
Bureau of Vocational, Technical and Adult
Charleston, West Virginia

Keith Smith

Specialist

Vocational Guidance

State Department of Education
Charleston, West Virginia

Jean Myers

Supervisor - School Program
Public Relations

C & P Telephone

Charleston, West Virginia

Don Crislip

Director

Information and Publications

West Virginia Edqucational Association
Charleston, West Virginia

John W. Cole

State Supervisor

Manpower Development and Training
Bureau of Vocational

Technical and Adult Education
Charleston, West Virginia

Joyce Deckman

Project Officer

Bureau of Adult Vocational and Technical Education
United States Office of Education

Washington, D. C.
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James W. Warren, Jr.

Program Officer, Renion III

Bureau of Adult Vocational and Technical Education
Philadelphia, Pennsylvania

Dr. Kenneth Hoyt _
Director of Specialty Oriented Student Research Program
College of Education

University of Maryland

College Park, Maryland

Dr. A. B. Moore

Project Manager

Center for Gccupational Education
North Carolina State University
Raleith, North Carolina

Dr. Alton Crews
Superintendent of Schools
Marietta, Georgia

Fred W. Eberle

Assistant State Superintendent of Schools

Division of Vocational Education

Bureau of Vocational, Technical and Adult Education
Charleston, West Virginia

Nancy Matthews

Program Specialist

Vocational Education

State Department of Education
Charleston, West Virginia

Ruth Edwards

Curriculum Specialist
Vocational Education

State Department of Education
Charleston, Weést Virginia

Dr. Charles I. Jones

Chairman of Vocational and Technical Education
Marshall University

Huntington, West Virginia

Dr. Tom Allen

Professor of Vocational Education
Marshall University

Huntington, West Virginia
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Glenn Smith

.Director of Research Coordinating Unit
Marshall University

Huntington, West Virginia

Dr. Danny Fulks
" Director of Elementary Education
llarshall University

Huntington, West Virginia

Cline Adkins, Superintendent
Lincoln County Schools
Hamlin, West Virgini:

Walter Midkiff

Assistant County Superintendent
Lincoln County School

Hamlin, West Virginia

Christene Miller

Elementary Supervisor
Lincoln County Schools
Hamlin, West Virginia

Eulalah Ellis

Reading Supervisor
Lincoln County Schools
Hamlin, West Virginia

Bonnie Lucas

Director of E.S.E.A.
Linccln County Schools
Hamlin, West Virginia

Mildred Huffman

Evaluation Specialist
Lincoln Co'mty Schoo.is
Hamlin, West Virginia

Danny Plumley

Math and Science Supervisor
Lincoln County Schools
Hamlin, West Virginia

Joe Linville

Health and Physical Education Specialist
Lincoln County Schools

Hamlin, West Virginia

Francis McComas
Special Education Specialist
Lincoln County Schools

i Hamlin, West Virginia
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Don Ramey

rincipal
Atenville, Elementary School
Atenville, West Virginia

Renny Isaacs, Jr.
Principal

Midway Elementary School
Midway, West Virginia

Betty Jones

Principal

Hamlin Elementary School
Hamlin, West Virginia

Nancy Cooper

Special Education Teacher
Pleasant View Elementary School
Branchland, West Virginia

Bernice Beckett

Vocational Business Teacher
Duval High School
Griffithswville, West Virginia

Louise Smith, Director
Win Program .
Hamlin, West Virginia

Pauline McCallister
Director.

Office Economic Opportunity
Hamlin, West Virginia

William Funk
Department of Employment Security
Huntington, West Virginia

Zack Laney

Public Relations Director ‘
C & 0-B & O Railroad, Incorporated
Huntington, West Virginia

Dotty Woodall
Postmaster
Hamlin, West Virginia

Edwin Black, Manager

Lincoln Industries, Incorporated
Hamlin, West Virginia
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Kermit Adkins
Hamlin, West Virginia

Homer Hager, II
Hamlir, West Virginia

Eugene Brewer, Editor
Lincoln Publishing Company
Hamlin, West Virginia

Macel Vadelinde
Hamlin, w:st Virgini-

Dr. C. L. Wilkerson
Hamlin, West Virginia

Boyce Griffith
Prosecuting Attorney
Hamlin, West Virginia

My

J.D. Smith
Hamlin, West Virginia

R.L. ToveJjoy
Sheriff
Hamlin. West Virginia

W. B. Van Horn

Retired County Superintendent
Lincoln County Schools
Hamlin, West Virginia

Maude Messinger
Hamlin, West Virginia

Paul E. Thomas

Program Specialist

Distributive Education

Bureau of Vocational, Technical and Adult Education
Charleston, Wast Virginia

Michael M. Murpbhy State Supervisor

Private Schools

Bureau of Vocational, Technical and Adult Education
Charleston, West Virginia

~ Will Edwards
* Career Education Director
Mason County Board of Education
Pt. Pleasant, West Virginia
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Clifton C. Detamore

Program Specialist

Facilities

Bureau of Vocational, Technical and Adult Education
Charleston, West Virginia

Richard Malcoum
Adult Basic Education
Wayne County Board of Education
Wayne, West Virginia

Mr.Kenneth Grey

Guidance Counselor

Booth Bay Harbour High School
Booth Bay Harbour, Maine

Wanda MaWhinney

Home Economics Consultant

Kanawha County Board of Education
Charleston, W. Va.

Mrs. Ethel S. Bradford
Teacher Coordinator

Career Development Program
Huntsville, Alabama

Mrs. Messie R. McCall
Teacher Coordinator

Career Development Program
Huntsville, Alabama

Mrs. Doreen Foster
Career Development Program
Huntsville, Alabama

Mrs. Nina Hocp
Teacher-Counselor-Elementary
Career Development Program
Huntsville, Alabama

Mr. rank DeLittle

Project Director

Career Development Program
Huntsville, Alabama

John Hill

Program Specialist

Bureau of Vocational, Technical and Adult Education
Charleston, West Virginia .
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Gary D. Sumpter, Superintendent
Boone County Schools
Madison, West Virginia

Sherry G. Hill
Boone County Schools
Madison, West Virginia

William B. Frampton, Architect
Huntington, W. Va.

Dr. Levene 0Olson
Vocational Education
Marshall University
Huntihgton, W. Va.

J. H. Wick, Jr.
Congressional Laison
Charleston, W.Va.

H.H. Viscent Realtor
Charleston, W.Va.

Sidney L. Linville

Assistant Superintendent of Schools
Putnam County Schools

Winfield, W. Va.

Herbert B. Scites, Superintendent
Putnam County Schools
Winfield, w. va.

Jean Myers
C&P Telephone Company Representetlve
Charleston, W. Va.

C.W. Halstead
C&P Telephone Company Representative
Charleston, W. Va.

Charles Withers, Superintendent
Mason County Schools
Pt. Pleasant, W. Va,.

Charles Chambers
Assistant Superintendent
Mason County Schools

Pt. Pleasant, W.Va.
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Samuel D. Hubbard, Superintendent
Wayne County Schools
Wayne, W. Va.

C. W. Buchanan, President
Capital Resturant And Equipment Company
Charlcston, W. Va.

George Van Riper, Representative
Capital Resturant & Equipment Company
Charleston, W. Va.

Zach D. Spurlock, Presiden:
Spurlocks, Incorporated
Huntington, W. Va.

Rodney Johnson
Pontiac, Michigan

Jerry Sanders
WSAZ-TV

Channel 3
Huntingtor W. vVa.

Earl Benton
Charleston Daily Mail
Charleston, W. Va.

Debbie Thomas
WSAZ-TV
Huntington, W. Va.

Paul Wilson
Spurlocks Incorporated
Huntington, W. Va.

Paul Thomas

Program Specialist
Distributive Education

State Department of ZEducation
Charleston, W. Va. -
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MIASELING & PERSONNEL SERVICES
recialty Orienizd Sixdent Research Program

UNIVERSITY OF MARYLAND

- COLLEGE OF EDUCATION
COLLEGE PARX 20742

Mr. Herbert Holstein
Project Director
Lincoln County Schools
Post Office Box 437
Hamlin, West Va. 25523

Dear Herb:

Enclosed are photocopies of letters I've just written to the students
in the four grades that presented for us during our vecent trip to Hamlin.
I thought the students and their teachers were terrific, and I want them to
know that I appreciate their efforts.

I also want you to know that I deeply appreciate all the hospitality you
extended to us during the entire visit. I am very, very favorably impressed
with you and your staff. I think ihe materials you have deveioped st the
grade 1-6 level are excellert oxXamples. They are as good as anything I have
seen in the country to date in this 1=2vel. I am also very favorably impressed
with the realistic way in which ycu are preparing your vocational-technical
education facilities to operate at the 11th and 12th grades, along with the
post high school level. I do think that you should plan to keep that school
open just as much of the time as possible., It needs to serve a lot of people.

I am vorrie: sbout your program for grades 7-10 in terms of its lack of
opportunity for izn acquisition of specific vocational slills at any level,
I do not think it realistic to assume that students are going to continue to
be actively interescted in studying about occupations and vocational aducatioan
if they are given no opportunity to acquire basic vocational skills. -Something
should be done in your program at that level, it seems io me.

1 would hope that, perhaps, you could get some support £o put in some
basic vocational skill training components in the four high schouls of Lincoln
County. It should not take much to do that. I would hope too thzt you might
get scme added cooperation in terms cf work experience opportunities for the
students in grades 7-10 throughk your lccal business and industry groups.
Something must be done, it seems to me, to give these students some real chance
to acquire basic vocational skills if your current high drop-cut rate fg to
reduce significantly.

I very, very much hope tha* you are able to make some of these changes
in your very excellent program. I think your staff is highly dedicated and
your community support is fantastic. I am deeply apprrciative of the chance
to visit the Lincola County Schools. It was a real learning experience for me.

Sincerely,

-

-181- Kenneth B. Hoyt
Professor of Education and Director,
Specialty Oriented Student Research Program




renter For Occupational Education

/ NESE AR 1

Lincoln County, Hamlin, West Virginia

The career education program is divided into four main smgments: 1-6, 7-8,
9-1G and ll-post secondary. There is 1007 participation in i model,

The main goals of the program are: to provide broad occupational oriéntation,
first through awareness then through orientation ané¢ exploration; to provide
work experience; to provide intensified occupational guidance and job placement
in the last years of school; and last, to provide students not previously
enrolled in the vocational programs opportunities to receive job entry skills
just prior to leaving school. This last goal is a feature particular to this
model. Special provisions are made for these students by scheduling summer
classes and intensive guidance and training appropriate for their individual
needs. This is especially effective for prospective drogouts.

The program used specially employead and trained professionals, week-~long
workshops, in-service training, reorganized curriculum, testing and advising

of studentr, among other activities in order to implement the new program., The
curriculum has become much more experience-based, with other key klements being
flexibility. Traditional academic subject matter has been biended with the .
career education theme using team teaching as a vehicle.

The program's supportive services are broken down into five segmwents with
appropriate activities provided for each. The first, career awareness, utilizes
the school system's health and social services, linkages with the Department of
Welfare, multi-media materials and busii<ss and organization resource persouns.
The career orientation segment involves counseiing and guidance by exemplary sta:
Carear exploration, the third ségment, will offer students the services of the
Lincoln County Vocational and Technical Center, Finally, the segments of inten-
gified occupational guidance and job placement activities (fourth) and intensifi
skill activities for students new in the program (fifth) primarily wili offer the
services of the West Virginia Department of Employment Security and the Vocation:
and Technicu«l Center,

Job prer iration is available through the use of laboratory settings, cooperative
work ¢ .periences and special .vocational and pre-professional courses.

-182~ e



Lincoln County, Hamlin, West Virginia
Page 2

Throughout the program, there is evidenc: of strong use of community resouxces
and the realization of their importance in the on-going success of career
education, In fact, one of the first steps in implementing the prograw was a
broad study of the economic, socialandlpolitical structure of the county. Pareont
participation and understanding is particularly stressed.

Assessment of the model will be through structured interviews, intruments yielding
quantative and qualitative weasures of cognitive and sffective characteristics and
ingtruments yielding comparative profiles,

For further information contact: Haerbert B. Holstein, Prgject Director
Vocational Education
Lincoln County Schools
P.O, Box 437
Hamlin, West Virginia 25523

(RO
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' DISSEMINATION
] January 1 to December 31, 1972

iy, James A. Miller

Assistant Project Director

Stete of Arkansas

Derartment of Education Division of Vocatiznal
Technical and Adult Educaticn

Arch Ford Education Building

Little Rock, Ar:anszas 72201

Mrs. J. E. Berry, Jr
163 East Fairway Drive
Hamilton, Oido

Mr. John T. Michel

Elementary Rescurve Person for Model Cities
Exemplary Vocatioral Program

Davis Elememtary

500 W. St. Marys

Tucson, Arizona 85717

Mr. K. A, Wahtera, Chairman

dorthern Michigan University
Department of Industry and Technology
Marquette, Micl ‘gan 49855

Mr. Herbert bk... »r
Assistant Dirsctor

Beacon City School District
Acninstrative Offices

88 Sargent Avenue

Beconi, New York 12508

Mr. Harry Weisemberger

Area Guidance Clounselor

State Office Building

State Board feor Vocatioanal Education
9C0 East Boulevard Avenue

Bismarck, North Dakota 58501

; Mr. Carl Hoffman

' Curriculum Coordination

Delaware's Occupational

Vocational Model

i 906 Lakeview Avenue
Milford, Delaware 19963
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Mr. Lynn W. Markee

Exemplary Program Coordinator
Lowviston H’g.". School

Regional Technical Vocatiocnal Center
Lewiston, Maine 04240

Dr. Allen B. (Bennie) Moore
Research Associate

608 Poe Hall, NCSU

P.0. Box 5096

Raleigh, N. C. 27607

Dr. Kennith I Hoyt

Director and Professor of Education
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