DOCUMENT RESUME

ED 074 996 © . HE 004 073
AUTHOR : Kimmel, Ellen B.

TITLE ' The Status of Faculty Women: A Method for
‘ ‘ Documentation and Correction of Salary and Rank
Inequities Due to Sex.

PUE DATE - [72]
'NOTE =~ '21p;‘
- EDRS PRICE MF-$0.65 HC-$3.29
- DESCRIPTORS . College Faculty; *Equal Opportunltles (Jobs),

Females; *Feminism; *Higher Education; *Sex
Discrimination; *Women Professcrs; Working wWomen

‘ABSTRACT ‘ '
. It is an 1ncreaS1nqu well- documented fact that women
in the Amerlcan universities suffer from sex dlscrlmlnatlon. Recent
federal legislatiori makes it legally as well as morally imperative
that employment policies 1n higher education afford equal ‘opportunity
to women. Under the law, institutions under federal .contracts must be
‘able to demonstrate positively that no discrimination ex1sts in any
aspect of employment and that affirmative action is being taken to

" remedy the effects of past dlscrlmlnatlon. This places the burden of.
_proof on the administration of a college to provide evidence of its
innocence, rather than the employee or the Federal government to
prove the administration's gquilt. This document presents a
description of a method . utlllzed at the University of South Florida
to find specific corrective measures to eliminate ex1st1ng and to "

-~ prevent future sex dlscrlm*nat1Cn It was first used for ..
‘documentation purposes and subsequently for ‘corrective ones.
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THE STATUS OF FACULTY WOMEN
for Documentation and Correction
ry and Rank Ineguities Due to Sex

It is an increasingly well-documented fact that

women in the Amecrican universities suffer. flon e dig-

Fh

. . . l .t ' o . ~ - -
crimination.” “The need is no longer for "further study" o
these injustices, rather for action to eliminate them. The

recent federal legislation, which places educational insti--

tutions under the Civil Rights Act of‘l§642; makes it légaily‘

lann Suuherland Harris, "The Seco @ Sew in Academe," AAUP
Bulletin, Seogeﬂbur, 1970, pp. 283-29:_  See also Ruth M.
Alfman; "Campus 1970, Where DO Women Stand?" Reoea cch

KEDOIC or. AAUW, uecemper,q 7v.
21ne Equal umoloyment Oooortunltv Act 0f 1972 (Puplic Law. 92-
of March 24, 1972 placed educatlonal emmlogee; un de:fTitle V
of the Civil Rights Act of 19 TLe ‘Higher Educatiion Act o

l972 T;ule IX, June 23, 1972 15 the most: eAtens1vb‘piece oI

‘lbglslau*on relatlve to the sta;us oL women in education.

-This act does threb tnlnms. prohlbl ‘sex. dlSCrlﬂ¢hut101 in

all - Ledbrcllv aSSlbted ‘education: orog amsf(w1gh ! he vv
empha51s on aamls ion: pracclces) amenus the. ClVll Rlcd;,

‘Act of 1964; and extends. ‘coverage of the Equal Pay Act of 1963

to. plovcg51onalu;(raculuy and. adnlnlstrators)‘i V&IthS covurn-"

. ment agencies administer thls nrovmsmon.‘ WhOLVGI cL“n;g the
v”vrunﬁs may w1thnola them.; The Attornev Gene“al ‘may’ 1n;crvcn\,
“in sex d¢scr;m1nat10n cases and ~in’the: ‘case 'of " Lauﬁl pﬁv,-
~.the SOllyluOI of the- Deoartmunt of Labor’ may bkl“c 'suit and .
order pack: pay Thc portlon deallng v1th eOLal payv covexs :
| o oall emplovees in. all public and private 1nstltu_lo ns. =
”;‘lesc of: uhether thelr salarlus COﬂu fIOﬂ fedcral «ranESfand,
: runds. ‘ 5 o ‘ Lo '

e,
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' higher education aZford equal opportunity to women. Under

as wall‘as'morally»imperative that employment policies‘in

PO -

‘the law, each institution is not "innocent until proven

guilty." As a:fedcral contractor, it must be uable to demon-
strate positively that "no discrimination exists in all as-
pects of cmplovment and that affirmative acticn is being

taken to remedy the efifects ¢f past discrimination." This

‘places the burden of proof on the administraticn of a college

to provide ey;dence‘of its innocence, rather than the exnloyee,
cr the Federal éovernment to'pIQVG the‘administration's‘éuilt.b
In any case, itris now a fact of life that every college‘,ifj
it has notalready done'so,-mustfind specific corrective
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ing and
discrimination.  The following is a description'of‘a‘method which

was utilizedjon the campus of ‘the UniVersityrof Soutthloriéa,

, (Tampa). It was used flrst for documentatlve purposes and v

' subsequently for correctlve ones.

LR

‘Documentatibn

Under the ausplces of the local AAUP chapter, flguresﬂ‘

‘were amassed to show that tcachlng anu research women’ ac Usu}

;,are‘paid less;than men,Qf<the_same:aCademic rank and collcge;

‘and that women faculty are found among the lower ranks outd of
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proportion to their number.? 'These Ffigures convinced our

néw president, Dr. M. Cecil Mackey, of the likely presence

of sex bias. . In rcsponse‘to the AAUP reports, and the
formal request of several‘women, he‘appoiated an ad hgé

ommittee on the Status of wemen'and charéed it to doeumcat
further their case anddto make recpmmendations for affirﬁa-
tive action.

An adequate definition of "sex-based ineguities"

.1s difficult to establish. While it had beern demonstrated

that women areipaid?leSS‘and‘hold lower ranks than menid
the possibility existed that this was due to greater pro-
ductivity, training, and/or years of academic experience

L Lhe dusin Collpaled Lo thie women.. In otheér words, it could -

have been asserted (and usually has been) that, in general,

3

Dr.‘MaXLne Dacxay headed the small AADP commlttee Wh*Ch
‘reported these results based on 1nstleutlonal Statlstlcs‘

_and/or anecdotal . ev1dence Erom women respondlng to
‘caestlonnalre.,}D hacKay was recently appointed- Sbec1a7
- Assistant Vice Pre51dent lor Women s Affairs at USF. TnlS"‘

appointment: (Sprlng, 1972) was an 1mportant Llrst step in’
LSF .S lnolenentatlon oI afflrmatlve actlon for w0men.’~

The abstract of thls reoort may be obtalaed from ERIC Clearlng*

- Eouse on Hloher Eeacatlon The " Statue of Acaaeﬁlc ‘Women, ™

Review 5. Aprll -1971. Unlve151ty ot ‘South 1?'J.orld.—.., maCAaV"
Mahlne, “Status of Women Committee- Faculty Report" ;ovenber,
’,1970 p. 15 and 16 (Mlcro—Flln,‘Hare Cover) L




‘women are Paid less and D’OmOuCQ more Slowl/, not baf%»~
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, but because they aré not as well—tra/ﬂg“

¢}

haye'not nUAy Lt same amount of experience as, Ox Qxf~L VY
prbductiVa thans the men alOngSlde Of whom they wory/ @Q/\
bésed~inédﬁslity in_pay and rank may be éaid to exi #“Dﬁ{/
'if séx as Qh lnaepchdcnt vallablc can ba shown to by WAyuN
'Licantly Alzated £O0 salary and rank Wwhen other rCLeV/QL,
varlables,v%th:as.tra;ning,'experlenchanq_prqducti/\h/

have been’@Qld‘ConStanF.

" METHOD,

A s&mple of teaching and research women why W/
employed £RAl1~tine at the UanelSlby of Souuh Flo¢1Qy'w%§ | i Vo
taken by 9@16c ting all hOldefS of the 60ctorate deg}y :
Tnus, we @ﬂ&ured that the formal academlc tralnlng Qﬁgly\y‘uf.
centage oé Qmployment of these 29 women Were “equal"'&\ \%\

"'(oL any grov"l\ of QOmparlSOn men.' 'J.‘he task of - selecb;ﬂﬁ /
‘ s§mp1e og‘an who would be equlvalen*" to theSL womef yﬂ
 .tra1n1ng, froaucthlty, and years 51nce termlnal degjf\,“\/

1‘more dlLLL&Ult _ our Oflglnal plan Was to Selecu a ma/\yﬁq,

‘group of " mfn by htlllzlng the Data Summary Shee*s Lmjfwdalﬂxd
[ by-Uh1er~yty Planlng on all faculty) &or all mnn xm %QA\
: of bhe varyOuﬁ deartnents ln whlcn the Momen taught Uﬂ
’ ;t§‘lack of huﬁaﬂ rc°ources, however,‘thls was no» pom/hU?Q
\ . , ‘;  HH;, ‘¢j“,¥j 7”ia
- AT




" or not the Wwolen were aware of what the salaries of their

-end, as‘it'tgbned out, not neoeesary;‘ We decided to use a
nomination bfﬁcﬁdure‘instead; Our oqual oooortonlty Cificer
voluntenrnd £Q contact by.letter each of the wemen 1in the
sample to Ay¥ hér to name the man or, in some instances, ren,
whom she 14 ﬁucﬁtlry as btlng her ncarcat nalc "counter-

part (s)" 3N £{¥yms OF training,vexperience,‘and‘productivi:yn

- By “counteXpar” nothing more was meant'than wos designatcd

above sincé, ve haSLened to add, no. raculty mener is tluly'

'tne count oibgrt of anothnr. It was recognized that there.
might be_aﬂ~¢xp@Qted'tendency for women to name men who
held a higﬂef‘rﬂhk or who were earning moreithan they dicd.

in order t@ jiNfluence the outcome oﬁ;the study. However, with

-t ' Ca

e o N L R oo il A T - . :
g™ _L./c Lo Nagtalry. Cu..lc:a.p‘\,',' 1T Caniiol we e LRDLALDUCU, wils el

1 ma1é’¢o11g@gaés;were foritﬁat‘Year, Aotually, at:that,time

o to nonlaa e che man (men) nc judged to be moso closelv matchedff

‘\)
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‘vost women (and brObably many ﬂen) were not cocnlzant of
‘fsalary flgﬂkes 0tner than tnelr own Frequently, they

reported ﬁqt tﬁey dld not know how to obtaln these rlgurtsi‘

eVen thoudﬁ ﬂhey are a matter of publlc record Injany case;

"to offset ih}s PO Slble source of" blas, wc tnen asked cacH

chalrman of ﬂhe dePartnents ln Whlch the varlous womon workec

f

”(tralnlng, Q%Peflence and prountLV‘"y) to eacn woman in

» qUestion.:‘“ﬂQ feasonlng behlnd thas was oh t "‘alrmen

.

”fffsfttﬁd“

i
i
i
t
i
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presumably are the persons most knowledgeable chout. the

merbers of their departments and most responsible for salary
~and promotion recommendations. It was expected that they

j'might’be biased in the opposite direction from the woﬁenf
i.e.,‘thaﬁ they might‘selec;‘men on thevbasis of ﬁhe fact
that their salariés'aad rank are elese tb,‘iffnot‘lower'
than, %he womeﬁ for winom they afe‘choosing a match. .‘How‘
’could thc; thulfy namlng men of prebumably equal training,
:ChOurlenCC and product1v;ty who are pald more ox who. uold

higher rank?) o ‘,' o

RESULTS'

‘Matching. The first question, whether or-not‘our
matcnlng proceaures‘producea two- groups Wnose average year
‘Qf’servicei:produCtiv1ty, and. tralnlng were actually eau1va~

.“lent,.canbedansweredaffirmatdvely,df *; ‘d‘7 o d“‘ v 7 ‘d‘ S ‘VQHg
ﬁ(l)J Tralning and emblOYment‘statue~-w1uH no excebtlons,‘
wﬂall membera o;vthe samﬁle wéfe employed‘full~tlme and chh :
enly tﬁo exceptions(both: ma;e);kallﬂbeldathe doctorate

degreé.~ﬁ

(2) EXperience—fThejnumberfof:yearsksinee‘the'terminal\f*‘

eaegree was. used as the measare o; experlence s;nce 1* was the ,U,W

fSLmolcsL to ascertaln.l Thls does not deny the lact that maﬁy

”laculty may have had valuable (and valued) exper‘“nceaprlorﬁd
s B

Aruitoxt provided by Eric: . o . (IS o . . _ . e



. . to obt

fu

ining.the‘doctora?e.kaeweverﬂuwe éid not f:el‘
;COﬁpetept to assess the variety of priox experieaceffor

such a diverse sample.  Since t is llacly that 5oth men

and women'wouldi“suLLe*“ equally by this‘narrow;defiaition,
it seemed jﬁsﬁifiable ie ﬁsé this informafien 2s the index.
kTabieiflisﬁsthe average~YGars since’the terminal

7

degriee for the thrce groups (women, their choice of a male

Ol

counuelaaV*“ and the chairmenfs‘Choice)zqalculated through -
Fall, 1971.4.‘As'can be~seea'in this table;lthe mean nambér
ofVYeafs since'tefminai degree3was‘5.8,‘7.4‘ahd 5.8 fer the
?three groups fespeCfiveiy{  When~the £wo male sampleS‘wcre
averaged; the‘mean nunber of yearsesince terminaleéegree'was

6 ae Qizrference between 5.8 and 6.6 years is not signi-

ficant (t ,1.26;jdf 28). It should beinoted{that the two

e\treme scores (29 years) Werepbothain~the'male:groups,aWhiehf

gwould uend~uo 1nLlaue the sizérof.thejmale”means.,a;hus,,it“

‘:le poss;nlc to say, arter avcraglng the two male croups, tha»,~*“ S
—.the years of experlcnce of wonen and men were as closely

f,maucneq as wns pOSSlDle uslng thls procedure.ﬁf‘”“:

o

Full Tt Provided by ERIC.




. Tanle 'L
‘Description of Samples

|
‘ : Years Service Productivity
. + Groups . 1 as of | Average of
o C o Fall, lJ7l ] 1968 - 69 - 70
“Sum ‘ Méanf Sum Mcan
Women | 16g.0 | 5.8 | 10s5.6 3.6
‘Women's Nomineces L, 214.9 7.4 112.2 . 3;91
Chairmen's Nominees |- 168.4 5.8 S 95.2 | 3.3 ,

H‘

{3) Productivity-—The Reéearch Summary Data Sbe?
" which the;University Planning'o ice developea and malntalned

Lor each &acul Y member were. used to oota‘n an ;ndex of tne R L

  fscholar*y Droduc51v1gy ofﬁtne aculty samole."b

FullToxt Provided by ERIC.




‘Tne rrooedure for determining‘soho1arly‘productivi:y
byfno meaae produced an artsnlute measure of prcd uctrvre/, but
rather led to tbeideVGlopmont‘of an indicator which, at least,
could De said to be_objectivo.m The Rescarch Data Shcets‘
sumnarlze:the;eoholarly actiyities whichvfaculty nembex cpor‘
eachmyoar‘on annuaikroport:forme.. The PlacementOfficckﬁad .
‘already developed aleysrematic Qay;of'"translating" ho‘varioas
Pd emic accompllshmen s of faculeyffrom their annual'reports
into these‘activity‘"recap sheets." rnese ﬁeke used oecauee;
~again, Vgldid not_feel.c0mpeteht, nor have the time,to’call'
forkand-review detailedvitaefor~ail the sample in‘orderdto-‘
‘assign reiatiVe points for the=diversdry'of aotiviries which
A ' ‘codod‘

AMmAands NS
L5 W aky b

~ o~ ~
NoaiiNeaa PR &

K'J

woO ;ld

o

have been found.. Using the Pl
a point system was devised.”dIn-brief, three:pointsﬁwere
‘assigned,for eaéh book; ewo p01nts for each wornnoox or moao— o

~“'graph,’ and one pornt for each artlcle, chaoeer,kor book revrewf;i“

'*Kﬁfwritﬁen,‘ One pornt Was alloeeed ror eacn granr recelveo, eacn"'

-;ﬁe rormance glven or each contrlbutlon to an exhlblt and ror

‘L:oacn SPpClal aWard or honor.ngn one casc, throe p01nt were

fAFuiToxt Provided by ERl




Using this 'system, cacl{ faculty mewber's DLOuuCLlVltV was
‘tabulated for the years 1868, 1969, and 1970 (the 1 70 ‘annual .

report turned in February, 1971, being ﬁheilasi one availablc).~

’This was neeeSSaryein‘si;uations when a faculty'mempef was‘-(‘ SR
not em 1ov dntil 1969ior 1970,'6r had taken a leave of

absenca fer'a‘year,ver simply £ 1.eﬁ £o‘tarn4in a‘reporé;

in the easefef‘individuais;where ﬁhere wae‘no’reportcd i

scno*a 1y acthlty for all three years, Lhe‘ave;age fef'the
fngUp minushtheseyihdiyidpals‘was Supplied:and*eheloeed in
paiahtheeee().’The ﬁSe\Qf the average_of‘a;three-year sam?lek
'of:aeademic eutput Waeefelt‘toﬁbe an'adequate represehtation
of"echolafly“effoit and prejudicial'ﬁo?hone of'the'groupe.‘

- Wl a2

In other words, it was just as probabkle that thre

"hest" or'three Of,the “worst":years of any person'S‘mpled;h

rmale or Lemale,‘mlght have been selectcd. [Furthermere;‘itV

‘l1was-;hefmostwcUrrent”meaSure?ebtainable;*

*fﬁ Table l summarlzes the mean produc ‘VitYfpdinﬁsiforjafh

FIEN

E each Laculty sampl '(WheneVer;two men’werennameduas “counter- .

{parts,Vto a, woman, thelr average was averaoed ) ’Asfeanqbe‘v

eccn hcrc,

thc total numbers of Dlodurtlon p01nts fou fcheQ

3.2 and 95,2, with the reapective

A FullToxt Provided by ERI




f,ucrECCtgmatch‘isvapoar:nt‘(3;6 er‘mcn‘Vcr:us4fv

”SQG'foitat WOMta)
;Ih*ganefai; it Can bt'Salcwthathhc nomlnatloh'
atecnalcutksucteedea iawpraaucangktwé grouos or.;acult) wnocc
aaﬁtfain;hg,‘exterleacc”and.ptbatétltlty wtré‘caﬂ: ‘ blé{i:

Interostlnnly, the woman s ch01cc and‘the chalrman s choice

'ata;r;queatiylalrfcrcd in the dlrecthon ércdlcte sb thatlith L
’waa necessary to coﬁblne thcm to ptéduce a.mai chl
alarz : Table 2 lists the dif encc,‘c bctwten
‘each w§man"saiary and the average’of the salarles of h
twéjﬁalé? couhtcrparts.:‘ The wamah a saiaty‘was hagnér
tnan‘the man s in only foar, and the sama as ln three,lof
'ktheTZSvcaaes;fllne‘mean dlrte:ence Qas ql 374. 86. thhéa;hh_7
‘htast‘of:di erences (t 3. 84 df 28) was . SLgnliacaht t‘{t'

?17kp_< Ol),_lndlcatlng that sala:y ls s;gnlflcantly
depenaent upon sex, such that men recelved hlgher (on tne

haverage, $l 574 86) salarles than thelr :emale "counterbarts.
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TABLE 2

Salary and Rank Dificrences

R en. — Women S Woinen o~ Mcon
{SalaryngffcrenCQs o Rank Diffeacrncces
2850;001 SR S e  °‘100;00
900.00 = R IR e ‘ .00
14380.00 E g T .00 -
1300.00 R I B *2oo 0C . -
1 933.34 Ce b o T .00
650,00 R - R | .00
1559.10 S Co o ~.0C
1290.32 S T - _ S .00
484.50 BT ' o 3 .00
‘ .00 : - o - .00
~—200. 0o - . S o ..200.0G
©200.00 o ' .00
~100. 00 .. S | .00
©1100.00 .o T N .00
00 S R = .00
1350.00 L S ... 100.00
. 30.00 . o R : _ . 300.00
. 400.00 oL e T .00
. =1250.00 - - " IR o 00
©1100.00 ; ; e 1 1100.00°
250.00 N - Lo L00
5700.00 R 00
'3200.°00 I e . 7.300.00
- ..00 , - S S 00
. 3553.64" o o 200.000
7200.00" R S | S L00
3266.67 | A e .00
=L750.00 o ‘j'é}-~'~5' .00
2233. 34‘p‘r*u‘_“-: o0

S mban-= 1374.86 S e [ S Mban‘= 51.72
farlancc = 3727625 07 - ER Varlance— 9014.78 . -

3';; 384  7~7‘fg:'£k ;‘ ]2.93;f‘

R




‘Ran?; The diff¢ro:¢o; be£wcén the . xank (whcrc ;
rank of 100 = ¥ull Professor, 200 = Associate, cte.) of cach
. mean’an§‘tﬁe‘éverage_of‘the.rénks_af her two m;le “"counter—
Rafts“ are:also-shbwn‘in_Tﬁbie_2.n The mcan-differénCQ was.

51.7'6£,gppr¢ximate1y_vhaif";a'rénk. The t test o
;(;;é 2.93, 4af =2$)IWas.31gnlr‘c ant (p.'ﬁ.Ol),,whichmeans
ﬁthat_sex'is appdrentlya SignifiCAntfvaiiable in'déterminihg;
rank as‘weil as saiary, sﬁchthatménhgld higﬁer iank than

 their female "counterparts."

‘DISCUSSION%

The salary and':énk]ahaines'pléérlyﬁsugggSted'disﬁ

Criminétion’6n”the'basiSJo£‘séx.,iivwa$;§o§si§le thatéhewﬂ
quality of the acadenic production of the women might have
:_bgeh‘ihfério:;to.thaiﬁéthhé meh, ¢Of it cqﬁlébe_érguéétﬁaé-l
 soﬁe‘deéﬁ”thwritefarticies afe:ihydepéftmenis,whérespegcheé‘
'érémbré.vélﬁéd,*whiie oth¢rs who_givé;#peéchés are in_deparﬁ~: 
A ments whéré[é?tiéiélﬁgifingnisﬂréiﬁfokééd; éﬁat§6 6ﬁ; .Oc55m'$fL
) u:ézbf‘would apoear capable of cuttlng down thege argumeﬂts
‘,'yﬁiié'lcav1n§.a dlscrlmlnatlon‘hypotneSLS uﬁ;onched.6kffur§her+3

~more, it must be“remembered‘théUCOnteXtTin;whichjthisﬂstudyj

RN

’;Jane Loep and Marlanne Fe ber alco DOlnt tnls out in a.p
_desc*lblng a. corrclatlonal‘-echnlcne'pvf:erre. out‘sex a
- detexminer of salary and rank. Sce "Sex'as “"‘dlc;*ve_é
~ Salary’ and Status on a Uaniversity. Facul*vkﬂf;‘ Tirosan
ﬂat the annual meeulng oL«Nahlonal »ounc*l oa S&
QancatLOﬁ, New Yorn, Feb., l97¢.w‘ R e B




va -

took »lace.  That is, national, rogional and local statizstics

all show tnc_samc pactoln of unooaal sa*aly and renk Cistri-

butions between the sexes. . One intctcSting»fact_atVUSF is

that‘whilcjtho1meon in this sample had.a slightly lower

-

average numpe  of years of service than the men tO whom they
‘were compa.ed. Gielr productivity was equal to that ‘of their
‘male counterparts. ‘In other words, they:produoed o the same .

degree-as-theirfcounterpafts;'but took le s lee to do it.

The mcan dlscreoancy ln salary beaween tha Sar pl

oa women and thlr closely—matchea male g_oup ‘was $l 374.86.V'
‘Slnce Lhe mean salary for‘all racul y woaea at USF ‘was
~$l2 470. 04 (9 months), ‘aVeraéé,ll%vinoreaSe-inﬂtha(salaiiés 

‘of‘womengcould serve,as‘aerugh‘es:imate-o:'adeqaatepSalary

naalon such ‘as: was demonst*ated ln thls study coula noL lead

‘fLo uhb gcncrallzatlon that cvorz woman is’ undorpala, or undcréj‘

pald to- tho same extent. "We alsovrealiZed]thatmcorrectionwOfwv

apparent;rank_inequalities would”beran even more complicated . -

'process,gthoﬁgh'jﬁstfasfnccessary;g‘-

An addltlonal problem 1nvolved 1n ostlmatlng Lhe

=magnltuac of S:Laly or rank dlscrlmlnatlon agalas ‘womonwat‘

ool

/

‘;Lne Unlversltv of South Florlda, or ah‘any o;her lnstluutlon,
’lS ;hat oopo:tunlty to acqulre evwacnce of merlb ﬁay bu‘f

.'diffcren,lally avallable aofane sexes.;rFor exampxe, onovof;*f'

 “ERiC; 'Lne reasons commlttee membersn*p was omltted 1nkassc iigifoﬁr
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‘ equalization;;fOfgcoUrsé; afclear?cut:class“case ofudiSCrimié,
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~ -

preﬁuctivlty in .this stud) atcmmou £rom tge.;actfthat WOmcﬁ,
up'to_theytimeof‘thc s‘qdy,_ned veen glvcn ftwtr opportunitics
telserve_oﬁ, oxr to ehalr, impox tant unlvc lLy and deoar»n‘ ntal
echittecslthan'their_maletcelleagﬁes.7 kln‘edditionto this;

o

local source of Q\ConlOn rrom oolortunltj‘tofserve,‘ethc:_,~

W

electlon to offiCe in‘ ole551onal organaaatlons,

fellowships; journal edito enlos and :cscarch c:ants may nave
‘bctd less avallable to women than to men. -In all events, even
whe nkthe sel ulf’llldg p oohecy (1 e. wonmen - are expected to

| perlo:m at.a lower level and thc:elore do so) hadjnot resulted "

1n the WOﬁen 1n thlS study accompllshlng at allower rate tnan

jthc selected grouos of men, the reWards for thelr elforts=

cwere scmll bubstantlallv lower

"llCORRECTION‘

In eally Febluary, the atuay Qescrlbea above was

Iglven to the anlnlStrathn w1th a request that co*rective:

'actlon be takcn 1mmcd1atclv. ;OUl prcsmacnt responccq by

o

'ga0001ntlng a small commlttee, chalred by the autnor, charced

*“n tht tasL of rcv1ew1ng cach I ll tlme'laculty wonan s

*‘salaryefor possible,sex bias;'lAlone—by—one compulsory review

: Aruntex: proviasa vy enic [NEEEIE

H7”n;s was one of the llndlngs mgde by the: UanprSlby S
'7~Status ,0f Women " Commlttee and submltted in lts ltcort

to th ores;dent
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< @ the cases of all 135 Ffull-time female Professors was
conducuted within a S-~wae h p; od oI time.  Wec sent a

letter %o eéch_womaﬁ‘and to‘her,éUPerVisQf‘(ciairpérﬁo;,

or Jdean). aSAlng both tne woman gnd Lhc sanberao::Lo ’;:'j:;
indepe | ﬁpntlv-sclbét a malc couﬁtc .:t-'As an aid;fOi
this»selcétiongIWé:aLS§'duplicathapdmailod ;OmPUtQ:iféd

“

- -personncl data on all the mcmbérs Of.the departncnt in
,which the woman,worked;- Chalrpersons wele rec;eshec to.

—d
ol

o -

: stucy éﬁd make a&allable +o‘5he‘w0mgn forMstu§y ﬁhé‘lat
curricﬁlﬁm.vitaes of"méh'in the aeoartﬁent ox: collegc w“o
iscemcd llkely ch01ces as countérpé:us.  W;tn’tﬂls 1n*oinae
;Llon, Qémeﬁ féculty qnd thelr heads Qére.asxed tb LoiidQ 

i;cM steps uut¢¢nea in-a nemorandum éent‘tdiour

2"
—a

_p,

nclagta
COmmluuee by Pre51aent Mackey.4,Specifically,ﬁthexsteps
we:e as follows-

: ',“l-‘ Determlne whehher there 1s, 1n facL a mq e .
counte*bqrt ‘whose Salafy could De comoa:cd w1td-uhe salaxry

oL the" 1nalv1dual woman whose. case'is be*ng reviewed. ‘.Tne.,
- - indication oL‘a coqnterparu would have to. be acreed pppn;;‘i
\m‘. ‘,~by the voman and by her debaerent cna¢rnan.-*;:yanﬁag;éede

-

upon’ counterparu‘ls *denulfled any dllzerence‘_d salary -
bcuween ‘the male counte*oart aﬁd the' woman would be. ass;:ed ‘
VPrlm :aClbtho Dbe: the result o&.dlscrlmlnatlon.‘ The - den rt~"
“menh chalrman, of cour e, would have both the CDDOfthnluV ‘

rDose oﬁ\f

A el
‘JO...\_.‘

8A hgl‘—tlme clerﬁ was. aSS ghed to us for the
handllng tnc rcco;ds gnd Lyplng up the zlnal

—
o
-
-
"o

‘9;"W‘;.".>“ | | . RNt
¢n*adalt cn,¢uhls same mcmo*andun was rcbroduygukln ;:\
~oour intesmnal Duollcat¢on,,1n_g' Cﬁ.fﬁﬁhe tudy has obe‘ .
S iwidely aavertlscd in ‘the unlv;r51ty communltv 2o th it

'coula bc tnc sunject of pUbllC sc uulnj.,

SO . 7o Provided by ERIC




any subsltantive basizs e they

-

Land the obligation to point out
might eoxist as an oxplanation for' the alLLC"ﬂan other than
di*CL;A*nat;on on. tlc basis of sex. ' :

2. where nojtoun_c‘oar“‘can‘bc idencified, thc

12&;VLCL31 vo"\nﬂﬂf alary.would be compared with the averagg
salary of ‘ﬂalub W tnln‘ana‘ cpartmeuu hav1nc co.ﬁuluulc rany
‘c:pqric Yoty lcacun‘of service, and academic mnala:JcaLlons,‘
including teac 11g, chaaraﬁ;‘ n‘ uc,rV1ce.“I:E there ds a
reason Lo belie ‘that 'a woman's:rank is lcower than thot. of
men in che"depal Lentc who nav; comoa*aolc baC{jrounds'and
:cxpc“;cﬁce‘in]oc}er,l oUuCLu,'LhQC facu'gnould be ﬁak“nalhté
accounit. In a situation’whore this type:of compurison is o
tsed there would be an?abuumntlon that-tﬂe Ql“chance;béthez
the woman's salary and ‘an average for the males so comparaed

would. aob"oxlmatc the'extent of deCrlmlnaulOJ based on. sex,

‘Ac¢ain, the deva tnental chairman would be expacted to offer
, o anv_e‘planaulod OTEjuSp fication wnlcn he mlgh* bellevb ‘
oo existed f r salarv QlILprpﬁpLalSm - :

o ,'35‘ If anle are no culty colleaguec Wluh w“om_ 7
*hcaningful salary comoavlsona~Can be made, . the salary of, Lho
S women ualug cons acrcd would e compared thn the 5a¢d£V \
‘that . wou;a ‘be off fered to_a recrult W1Lh 51mllar CuallLlcau*oﬂ
" assumi ng. the 0051tlon were - new. or: unr1¢¢ea. ~ihe salary wnic
S - would ke offerad ;o‘vacn a- Caudldatc naVLng tnoue quall;lCQtF
S 'I‘to‘L11l uhuu position would beftaﬁen as the. salary to be’ usec

Lor comparison’ WL th. the wowan S: current salary.
ster this tnitias zoview, ve ueged nwm ane
hex:ﬁ‘_,s‘upfei'vi‘sc.)'r ‘._:Vo‘i' dlscuss thelr ch01ces .'axﬁd {a{t_t'empi.‘ to jc‘c‘;me_
to an”aélccment e ‘the grcat majorlty.offéasaa; a§¥aéﬁenﬁ”
Qas.r¢a¢héd,.apd,aafterwards,,each party rcporhed tha namag,J
‘?df'théfcoﬁﬁt¢r555t(g) 1ndcpcndcntly.ﬁ;Thus,athaPcommitteeﬁsf
L‘job was prlmarlly adanlSLraLlVG‘i haL of conpacalag ﬁhcaa
ﬁ ‘1na1v1daala,“prOV1dlag theﬁ Wlth prellminafy data ahd La;a
_étpcadaras to be. Lollowea,assia?ing.whéreve:laakqd‘(SOmata.
.:Eimas;gmaothipaxtuffled:féatharS), ¢§i‘ ctlng ;ne agracﬁcnasi
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and fingllyr, ¢9lizting them in a_xoeport. It was QQJQsﬁiﬁf..

pyY

for‘us tﬁ afbiirate¢in‘only a very few cases."Wheh \@LQy .
“wc usoq &ﬂe QJ«rlculum vitae O tId woman gno;the}%/&_ﬁ§“

| , o o R SR e LT

- . [ N T : v PR . e -, : . . ~ .
,questloh,;n:ggﬁer.to\asccfca;ﬂ the closest male C9h/ch§yph:‘

Ci*

d
R

"’-.1.“1 much vne S 10 way as C.s.—SC ng_Q J.n the -m_tnod &t d"

¥

I

4
‘  *hi$:panr SIn suvural ln Lanccs a Slmblu dvcracl5J'U
o

‘m

-_two'dr'ndienbmihees resulted in"é“Closé hatch; Ny e
would oé 9&@G}Q od from an gunoral rlnd;ngs of tn% %af\/ﬁk‘_
"Studyi' | | | |
| MOétrof‘thé Q6méﬁiéléc£éd ;heucounierparu N, A*dq
as a me &5 Of.Qxéﬁlniﬁg Ln@;r S&iaf es-  In some &5%\gﬁ§4
li?wgen aﬁ 3bpf00r1ate coqntérp;rb.could not be 1dentl/% ﬂ

V AN

jnoweVer Lnb an@r two mptnoas were ubeq. wnen‘ \4 §

séiéry wys abﬂﬁared to Lhat of her‘coun‘erparu (or_ % @\4
*;aﬁerace éor Eba* rank or to a: “ﬁcw‘bOSlyloﬁ" sélaAy) f‘/ﬁﬁv::f
V;dlscovergd that the averégé alfzercnbé IaQorlng n\ \ /ﬁg
""close,_g $1400~; ;‘should ve rechlcd ghat thls wQ/ ¢§

fﬁ;lgure wwlcb ﬁhe flrst study rev;aled as the aVeraq/ ﬁ \5@§gﬂc

Detwecn men and women s salarles.

= CO\“LLS}QN
Ep Tﬁe l"res.l.de:nt has 1Ssued a ertted state\/Nt \d

ne ef:th ;hat "O -the tOp" moncv fron the l972«)/ \r y

ZlncrcasQ “oﬂey w;ll be reservud xor ;he ourposevo* /Qn”§ {ﬁg_;




'inp‘u1t1“° 12 ga§ultykWOan'ssélaricé; Although wpmch‘Cn
¢ampuswunteaf;ﬁmadgate'aﬁd=coﬁpi¢tegiémedy,thcyindicatcd;.
ftq fhe,érc51565¢\th;f shogld. hﬁs WO*k harc qié on tﬁcir’
;ﬁaiéiébllea§¢§§ib‘ééverélyfrédﬁcingﬁh;‘ﬁm ';; §éy’in-.
~Ctaasc;,;ﬁheY w0§ld3béfwil1ih§‘tO 5ayé £hc.corré¢tion;3fcad
”5Qérﬂa ﬁwdeygﬁr'bériédﬁ }ﬂhat~isgfthey'indiéated a-Qiiliﬁg_
ness to go S}ley lm the %ntC;Céb of:ﬁaintaininéfgbdd morale.
'; The fact ‘ hab tﬁQ amﬁlnlstra;lon movcd qulcxlj in pro viding
the mechanisﬁ aﬁﬁ resourcasﬂor acLlon led to a credib1¢~ty
inﬁﬁhe inétiﬁht}Qp-s 1ntent.amOng thé'f§ﬁale‘?éC#lty §o1t?-t‘
thls comproqyse was posslbqe_w-Asfiiitufnonut; § deéisi§n
Was“ﬁace by éhe SaQulﬁy buﬂget ccmmlftee‘ana the admlnlerat+on
n to awa xd 1oo%t;f vﬂe Teocmmeqded cua;"v ;nls jcér. |
| IR Suﬂ thls method OL ‘1£dlng male counuevba:zél
}througm,a‘noﬁlna*}Qn ueahnlque has beed.;ound to be: usé*“l
;1n ooth Lhe 5Qc¢h0ntatlonﬁ(a*ouo study§ and thefqéfrection.
(1ndlwadual dﬁse studY) oL.sex-based Ineculglesfiﬁ;sala:y.-_.'
/ W1th resDeCt to baﬂky lt has been use;ql ln.tné'gféué §§ﬁdyf
 In the case VY CQgQ Study; we WQre’not.;s.e; ﬁofﬁéke.S éCifiC,'
i&ecéﬁmendaflﬁﬂs‘ﬁaf eaCh‘Wﬁman regaralng the aééroorié
'rgnk N Y'her, whbwaver, weywere,aﬂthorizedfto[notefwhe;cver_-
'-Jfftne dcadémlc baﬂk Qf the WCmandlrféreu,frgm_thé?_Ofhé#‘ H

cownterpart, Hﬂ& 2€ﬁﬁdy fofvlneou‘“les in rank will roluire
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K”ne unlvc*51ty has recelved w;de publicityTinfthé'mediaﬁasgf
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e
a largor cdepartmental effort in reviewing policies aiiccting

promotion. It is hoped that since the discrepancics in -
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Hean pu@;iCalIindentified,;thorough‘investigat:on'
and'correction of‘them_will Qccu:-a the dcp "tmanhql and’

éollége levbl d rlng tne *OfuhCOﬂ¢1g yca

O; thu 135 cases of women LQCdlty wnlcn werc‘?c—:¥

- viewed, 93 of them Will'receive équity_raisesjin‘the‘falljgﬁ

*raﬁQihq‘frOm:$7ﬁ LO $495O: uOtallng $l ,;OO.V'Thls  adé i

USEF the firStHOL the nlne sta e LnlvchlLlcS in Plorla Lo

.*dévelcb‘substahtial:Darity in ;aculty salarlcs——‘ parity“

Tmanda;cd by bouh Lhe 1971 and the 1972 s ate Leg;sla;u"es;ﬁi
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