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RECOMMENDATIONS

The President's Commission on the Status of Faculty Women at Indiana State
University completed its study in July, 1972, and hérewith presents the results
of its investigation, thanking' the admlnlstratlvc officers (particularly Vice
Presidént Hardaway), the faculty, and assorted offices of the University for their
‘coopcratlon.
exist on the Indiana State University campus, and- the Commrss1on thus recommends
“that the follow1ng points be cons1dered by Presrdent Rankin:

I.

I,

The study indicates that discrimination in varying degrees does

POllCX B ' ‘ .
A. The Un1vers1ty shall re-assert its support of the Civ11 nghts Act!,

E.

Hiang ‘ 'kk; AT 2 | -.irm ‘ ‘_‘_‘53‘}n R ’r‘;
A,

~. The Un1vers1ty should 1mpose approprlate sanctlonsupon personnel
’who ‘are’ found to d1scr1m1nate agalnst persons on the bas1s of sex.

“.The’ adm1n1stratlon and faculty should bear in m1nd the des1rab11-

student body in ‘the percentage of women on. the facult/ and 1n the

Lofficers shall require Proof that such academic units have "ctlvcly

- cess should contlnue unt11 the ratio o1 women to-men 1n those

declaring that it shall not discriminate against persons on’ the
basis of sex or marital status in h1r1ng, promotion, tenure, alqry,
or in any other area, unless it is in v1olatlon £ the University
nepotisim polloy.

The President should appoint a person from his staff. or from the
faculty who has the trust of *the faculty and an interest in the
problems of women, a person with free access to the President and
all university personnel and the authorlty to function as an
affirmative action person,. to shepherd the recommendations in this
report, and to conduct an annual review of the status of faculty
women on the University canpus. This person's appointment, the

duties and responsibilities of the office, the extent of authority

in the position, and the accessibility of the. individual to all
concerned parties should be announced formally to all faculty meu-~
bers, and especially to all faculty women, to be frequently and
w1de1y pub11c1sed thcrcafter.' ‘

ity of more nearly ref1ect1ng the percentage of women in' the

admlnlstratlon. 'Since 50 percent of our students are women, Some
assurance needs to be given to ‘them by. ewample that women can

function’ effectlvely and. Wlth responslble professlonal panache 1n
our academlc soc1ety. '

‘The Governor of the State of Ind1ana sha11 be requested to appo1nt ;‘

more women to the Board of Trustees as vacancles arlse.‘

The President: shall require departments or schooLs with few or no
women 'to eVdmlne the national degree lists and actively seek
qualified women where appropriatr, The chief adminis trative

sought’ and bccn unable to find qualificd women- beLore authorlzrng
the hiring of men to fill vacancies in the departments.‘ The pro-k

departments somewhat rGf1ﬁPPQ‘rhn‘nar1nnq1 R P P
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B. Dcpartmcnts and schools shou]d make statements about our pollcy in

their recruiting ectivities to assure qualified women of our serious
“intent. :

C. All departments shall show that they have sought applicants for
their openings without indicating sex bias.

D. If after a period of time, offending departments offer cxcuses
rather than results, the University should consider inaugurating
a central personnel department which could fill vacancies (with,
or in the hard core cascs without, approval of department heads
and/or  their faculty). The acdministration should publish
guidelines which would bring about written reports on means,
methods, and manners utilized.

E. 'The administration should require justification from department
chairmen if women who are hired are frequently broughtin at the
lowest ranks or at ranks lower th-i those they held at previous
institutions. ' :

11T, Tenure

A. A faculty committee within each depqrtment(when practlcal), school,
and college, should systematically review the performance of
all untenured faculty, thereby protecting the untenured faculty
and at the saue time protecting the administration from charges
' of discriminatory’tenure decisions. :

B. The administration should seek responsible faculty participation :
k in determining prior experience credited to new faculty members

and - insure that the credits be unlformly administered throughout

the Unlver51ty.

C. Tenure requlrements shall be unlformly applied to all women and men,
w1th cach affected faculty member 1nformed of his status each year.

IV, Promotlon'

AL The admlnlstratlon should conduct perlodlc checks to see where

.. women remain in rank longer than men in the same departments ‘and
~ then examine the procedures. and seek. explanatlons to prove that
udlscrlmlnatlon is not at work in those departments.'

B. ~The All Unlver51ty Promotlons Commlttee shnuld covduct a routlne
‘ check of persons who have not been recommended for promotlon after
a set period of time, paying particular attention in the case of

© women - to asse551ng the’ p0551b111ty of dlscrlmlnatlon on tne bas1s
- of sex.
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VI.

VII.

Leaves

A.

Women should be encouraged by thelr chairmen to apply for rescarch

~grants and pursue plofeSslonal growth in every way.

A definite policy should be devecloped concerning maternity Jleaves
rather than assume that such ledves are covered by interpretation
or implication. Leave of absence without pay but without loss of
position, or sick leave provision, should be clearly stated along
with a time limit.

Salaries

A.

The University shall take immediate steps to remedy salary differen-

‘tials that eﬁist for women presently on the faculty, where a depart-
“ment-by-department study shows that the salaries. of women suffer by

compari.son with‘those of men with equal training,  comparable contri-
butions to the University, and length of service. Monz2y for the:

-equalizing of salaries should not come from the general salary budget
‘at the expense of the men. Once salaries have been equalized,
periodic checks by the office of the Vice President for Academic L

Affairs should see that such inequities do not recur within depart-
ments. that have been isolated as speclal offenders.

The admlnlstratlon should strongly conslder the attitudes of the
faculty about salaries and fairness of distribution as expressed

on. the survey, at the same time studying with great care the
effects of the lack of a salary schedule on women's salaries as
shown in thls report (cf. salarles at Ball State and Indlana State,)

A year-by-year survey of the salalles of marr1ed faculty and s1ngle
- faculty a la Table XXIV should be made to determine whether or not.

sex and marital state are salary determlnants rather than performance
and ablllty.

‘Teachlng As31gnments and Work Load

A,

The proper author1ty should conduct ‘a- careful study to see whether

~ some departments regularly assign heavier teaching loads, less
. desirable teaching hours, and burdensome departmental responulbllltles,

to women rather 'than to equally ot less quallfled men and move to
correct such 1nequ1t1°s.‘ : :

Women should‘be given equal'COnSideration with men for summer school-
teaching, the only criteria being ‘training and competence, not sex.
A study of” summer e~tol assignments: should determine which depart-_
ments regularly assign. women. fewer hours of. teaching when salary is

' dependent on hours taught and such a practlce where cons1stentl
'.shown to ehlst should be ellmlnated ‘
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VIIT, Conmittee Assignments

A.

B.

Those persons responsible for making committee assignments should
try to reflect the proportions of women on the faculty on committces
where possible, not- as tokenism but where they can make 51gn1£1cant
contributions to the University.

The proper‘authorities should make a continuing study of the role of

- women on committees that function on a university-wide level.

IX. Admin

'A.

B.

istrative Responsibilities

Contlnulng and inmediate efforts should be made to increase the
number of women in faculty administrative posts as vacancies
occur, Each case and each- appllcant should be examined individu~

ally and the dec151on made on strlctly profe551ona1 bases.,

A prompt and careful study of the comparative salaries of womcn in
administration with those of men should be-conducted to prove or
disprove the charges made to HEW by WEAL. TIf salary discrepancies
attributable to discrimination exist, they should be eliminated
1mmed1ate1y. : ‘ '

X. Part-time Emplovees

A.

A T U

Provisions should be made to treat the part~time faculty con-
sistently and with consideration. The University should investi-
gate the possibility of fringe benefits for such faculty .and

' lmplement them as fully as practlcable.

“The- Unlver51ty should clarlfy its. position on one—year app01ntments

and- deflne adJunct app01ntments

XI..'Wacultyispouses

A
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Every faculty member should be treated as an’ 1nd1v1dua1 and Judged
solely on his own ‘merits and quallflcatlons not as an appendage to |
his-or her spouse in any way. Salaries, promotlons, teaching assign-
ments, and faculty respon51b111t1es should be. 1ndependent1y handlnd

'and profe551onally ewecuted

Credentials‘of a faculty'spouse\should ‘be. given the. same considera-

ttion as those of any other applicant, the Judgment to be based. oolely.

S

on the. quallflcatlcns of the 1nd1v1dua1
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#IT. Other Recommendations

Al

The University shall explore the possibility of a government grant
to help the institution increase the participation of women at all
levels of the University and to include an inventory of the campus
community to discover what resources of trained women may be avail-
able for appointment or promotion to administrative post.

After studying and evaluating this report, President Rankin should
implement the recommendations, making the findings of the Commission
known to all chairmen and to any other groups that. he deems appro-
priate, : '



INTRODUGTION

Women now constitute 52 percent of the population of the United. States and
40 percent of the working force. Projections indicate that by 1990, women will
comprise 55 percent of our population. Currently, women's groups are advocating
an Equa1 Rights Amendment to:the Consititution:

Equality of rights under the law shall not be denied or abridged
by the United States or by any State on account of sex.

Impetus’ to the movement came from Executive Order 11246 issued by President
Johnson in '1964. It forbade discrimination by all federal contractors because
of race, color, religion, or national origin. Amendment of this was effected by
Executive Order 11375, signed on October 13, 1967, which .expanded the concept to
include discrimination based on sex, Since then, WEAL (Women's Equity Action
- League) and other women's groups ‘have filed more than 350 formal charges of sex
discrimination, more complalnts than have filed by all other minority gloups com=
bined, most of them against edu‘atlonal 1nst1tutlons.
- Some people argue‘that women are not truly second class citizens in the

academic world, but those who do sc need-only to look carefully at any given

~institution of higher learning to risk being disabused of such illusions. In
February, .1972, Alan Pifer, president of Carnegie Corporation and former head of
the Institute of International Education, spoke: eloquently about the inequities
women face on American campuses., He pointed out that the situation today is worse
than it was forty years ago when almost half of all undergraduates, compared with
today's 38 percent were women, when women earned 28 percent of all doctorates
compared with 13 percent today, and when women accounted for 28 percent of all
college teachers against their present proportion of 20 percent (U, S, Office of
Education). Those women who do° teach mostly staff the smaller colleges or those
of lower prestige, or they tend to hold lower posts at front rank colleges. He,
further emphas12ed that th1s is part of a cultural pattern.

The enormous force of the pervasrve cultural context Wthh
determines the deve10pment of women in Amerlcan life has, ~of
course, a direct bearing on :their part1c1p ation in hlgher
education. It blunts their motivation. to asp1re to high
intellectual and' professional achievement, ‘accustoms them to
have low expe« tations of themselves; and in the process offers
to men the very evidence of ‘female 1nfcrlor1ty Whlch the male
ego finds so. necessary to sustaln 1tsclf

On March 20 1972 Time pointed out that only one. percent of college preSidents
are women, nearly all of them at Catholic 1nst1tutlons._ WOmen‘serVe as presidents
of only. three Jhnlor colleges in the nation. 0n~,"1e0e faculties 'in 1970, women
made up approximately 20 percent of 533,000 faculcy members, comprising 33 percent
of the instructors, .20 percent of the assistant profcssors, 15 percent. of. the ..
associate profcssors and 9 percent of the full professors. Time also rep01ted ‘
that educatlonal achicvement does not lead to equal income, at- some 1nst1tutlons
‘the dlffelentlal between men and women of - equal tralnlng ‘and” experlence bc1ng
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between 20 percent and 40 percent, In peint of fact, this is clearly borue out
by the discouraging report that the American Council on Education, a private
research group, issued, showing that only two vears ago, 63 percent of faculty
women were paid less ‘than $10,000 a vear while only 28 percent of faculty men
carned less than that. Despite this fact, between 1965 and 1970, while the total
number of doctorates carned increased 63. 8 percent, the increase among men was
only 60.6 percent compared with 87.9 percent amont women, or 14,897.

Aware of the growth of interest in the role of women on campus, President
Alan C. Rankin met with his newly formed Commission on the Status of Faculty
Women on March 15, 1971, and charged it with making a thorough investigation of
the status of faculty women at Indiana State University, consideving all points
of view and specific faculty concerns. The ten-member Commission, jointly
appointed by the Faculty Senate and President Rankin, was composed of Howard
Black, Byron Brown, Glen Brown, Julia Curtis, Wynnie Ford, Effie Hunt, Frank Jerse,
Mildred Lemen, Margaret Rowe, and Gladys Taylor. An eleventh member, Janet Mc

-Carthy, was appolnted by President Rankin in response to a request for a répre-~

sentatlve of the faculty women whose husbands are also on the Indiana St ‘ate Univer-
sity faculty. Vice President.Hardaway, whose 1970-71 study "The Status of Women
on the Faculty of Indiana State University" (Appendix I) was distributed to the

‘Commission members for their study, was assigned to the Commission as a resource

person. President Rankin proposed various areas of possible investigation:

Equity of salaries

Membership on committees

Promotions, -leaves, beneflts, etc.

Women in admlnlstratlve positions.

Reasonable balance of staff in academic dcpartments

Other factors deemed pertinent by the Commission

The Commission set to work, supported by President Rank:n S strong statement

in his annual address to the faculty on the State of the University on May 26,
1971, publicly declaring his desire for a thorough and impartial study of the =
status of ‘faculty women. Voluminous material was gathered‘systematically; including

.some’ from the faculty by a questionnaire  (Appendix TII), accompanled by a cover.
‘letter from Pre51dent Rankin and an invitation from the chalrman of the Comm1551on

to send privileged comments to the Commission under separate cover, - Statistics
for the study came from Vice President Hardaway's office both on request and
voluntarily.  1In October the Comm1551on handed President Rankin a progress report
(Appendlx III)

On November 29 1971, Margaret Gates of WEAL, in a letter to Elliot .

deCharQSOus Secretary of the Department of Health, Education and Welfare, accused

Indiana State University of sSex discrimination. ,On December 14, 1571, President

- Rankin, K with the" concurrence of James R. Bash, Chairmun of the Faculty Senate,

and Effie Hunt, Chairman of the Commission, invited HEW to V151t'Iudianaﬁstate’

Unlver51ty to examinz the valldlty or falsity of the charges made. On February
1972, an official of HEW.acknowledged receipt of. President Rankin's invitation,

but to date the:visit has not been forthcoming. The follow1np is the report of

. the Commission together with its recommendations, albeit too 1ong;delayed because
"of the frailties of .the Commission chairman, to whom*the,subcommittee'chairmen

submitted their reports in Decemher, 1971.

Q
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Women Faculty and Students at Indiana State Univcrsity

Margaret }.c.:rson, Assistant Dean of Arts and Sciences at Tndlana Lnlvcr51ty
and Chairman of Committee W of AAUP for the State of Indiana, in May, 1972, com-
pleted a study entitled '"Sex Discrimination in Indiana's Collegcs and Universities:
A Survey." She found no evidence of discrimination in the admission policies of
the state-supported universities, but there were some interesting discrepancies
that possibly could be 1nd1cat1ve of sex dlscrlmlnatlou on the faculties at the
state-supported schools:

TABLE I
Comparlbon of Men and Women Faculty in the Four
State Universities, Spring, 1972

- . _Percentage
Men Women Total - ~of Wemen
State~supported Uni-
versities: (IU, ISU,
Ball State, Purdue)
Professor 1474 116 1590 7%
Associate Professor 1349 198 1547 13%
Assistant Professor 1709 437 2146 20%
Instructor 335 306 64l 483
Totals 4867 1057 5924 187,

Ball State University and Indiana State UnLver51ty are more comparable w1th
* each other than they are with Indlana Unlver51ty and Purdue. The comparative
percentages of women on the staff in the various ranks of Ball State and ISU
(Indiana State University figures omit Evansville andthe LaboraL01y School to -
form the same base as that of Ball SLate) are. shown in Table ITX,. :

oA

Comparlson of Men and Women Faculty at ISU and BSU, Spring, 1972
' : §Ell_§E§EE ) . Indjiana State
: c o o B ‘ Pelcentage _ ' ‘ »Pexceutage
3 ‘ Men ‘Women ~ _of Women =~ . Men Women ; of Women
Professor 125 26 17%- 136 16 10.7%
Assoc, Professor 131 29 - 18% Co1sT 23 14T%
Asst. Professor 227 . 67 . 23% 198 50 - 20.2%

‘Instructor - s - ss o son 79 52 . 39.7%




€ e
iy .

When Evansville and the Laboratory School faculties are included in the Tndiana’
State figures, the percentages of womeu in each rank are 11 percent, 15 percent,
23 percent, and 46 percent, still below those for Ball State. Without the Labor-
rercc1t of the Indiana

atory School and Evansville faculties, women make up 20

State faculty.

compared with 25 percent at Ball State.

When they are included, ‘women comprise 24

percent of the faculty,

How did Indiana State reach its present‘faculty percentages? A rough
‘analysis of faculty women employed at Indiana State University over a forty-year
period, based partly on ‘data compiled by Dr. Hardaway and partly from college

catalogues, shows some interesting  trends.

As far as possible, an attempt has

been made to duplicate the criceria employed in the Hardaway Report (Appendix I,

page 2), but-some variance is unavoidable.

picture given in the catalogues, however.

TABLE 11T

The figures closely approximate the

Percentage of Faculty Women at ISU From 1930 to 1971
1930 Of a total faculty of 81, 28 were women . . . . . 34%
A | Men - Women %. Women
Professor 27 5 15.6%
Associate" 12 2 14.3%
Assistant’ 9 15 62.5%
Instructor: 5 6 54.5%
1935 Of a total faculty of 93, 41 were women . . , . . 44%
. ' Men Women % Women
‘ Professor 29 9 23.7%
Associate 5 4 44,47,
‘Assistant 13 L 51.9%
Instructor 5 14 73.7%
1940 - Of a total faculty of 111, 53 were women ., ', . . 47%
- " Men  Women - % Women o
Professor 28 9 24, 3%
Associate 1 12 50.0% -
Assistant 17 10 :37.0%
Instructor. 7 22 - 75.9%

1945 Of a total faculty of 114, 56 were women: . . . . 49%
. T Men Women % _Women : '
Professor 17 1 139.3%

- Associate 11 10 - 47.6%
Assistant 16 -8 - '33.3%
Instructor 14 27 - 85.9%
1950  Of a total faculty of 141, 65 were women ., . . o 46%
S . -Men - Women 7% Women -
Professor 217 10 . 32.3%
“Associate 19 15 bl 1%
" Assistant - - 21 20 48,8%
15 20 57.4%

Instructor




H1955 'Of a tota1 faculty of 14/, 66 were women ; . .:.(42%

oo Men . “Women " % Women-
-‘Professor IRy RS 6 1 18.2%
“Associate . 21 14 . 40,0%

© Assistant: Toh 24 28 ©53.8%
‘Instructor : 12‘,} 18 - 60,0%

1960 Of a total faculty of 239, 65 were women . . . . 27%

‘ S Men . Women % Women
‘ Professor 45 6 11.8%:
Associate 43 16 27.1%
Assistant =~ . 67 . 25 . 27.2%

_Instructor ‘19 . 18 - 48.6%

1965 Of a toLal facuLty of 472,=115.were WOnen o o o 24.3% :

Men Women % Women

Professor C8h 12 o 12.5%
Associate - 100 - 19 .. 1 16,0%
“‘Assistant: - 124 43 25.1%

~Instructor 49 C 41 45.6%

1970 0f a total facu]Ly of 753, 189 were women . . . 25%

“o Men - Women . % Women
‘ Professor 1200 13 . 9.8%
. Associate .- 147 . 27 - 15.5%
. Assistant . = 192 61 24,1%
”Instructor 105 88 . 45.6%.
1971 Of a total faculty of 776, 184 were women . , . 23%
o : “Men - Women - % Women S
Professor o136 016 L 10.6%
Associate 158 . 28 - 15.1%
Assistant- - 204 64 - 23,9%

‘Instructor 94 76 47,5%

“i‘;Durlng che 1930's,'the percentage of women cllmbed steadlly, reachlng a peak of
S 49 percent in 1945, For twenty years after World War II and the return of
veterans to school and ‘the labor force, the numbex ‘of women remained fairly. con-
‘stant on the ISU faculty while the percentage ‘declined.  Stated statistically,
o between 1945 when 49 percent: of the' faculty were women and 1960 when 27 percent
S were: women, there was. a 22 pelcent drOp, with Lhe greatest drop of 15 percent
.+ occurring between 1955 ‘and 1960. Since ‘then," a decrease has been consistent,
B ObV1ous1y 'with more women in the labor pool (see U, S. Statlst1CS), the trend
- ~can and should be’ halted and" reversed. - Last spring women, galned slightly through
.promotions," with 1mproved percentile representatlon in the two upper ranks. (See Tables
1V, IvV-B, and 1V-C), ©The intersecting patterns show the changlng distribution :
~of'women thro"gh ‘the ranks during the past forty yeqrs. It is obvious that the:
‘ 1mprovement 0f 1971 was tenuous and. fragile since it has been offset by the pro=--
‘L ‘motions patterns in the spring of. 1970 (see Tables XXiI and XIV and by the fact that
",Vthere are two percent fewex women on campus this year than last (see Table 1y~ c) A*_

. §
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f \coeduca jonal institution cannot afford ‘to be lax in recruiting. qualiflcd women
. faculty, increasing their proportionate number on the campus, and- ensuring their

" advanccmenL through '~ rapks at a rate equal to- Lhat of men and with a comparable
dsalary. ' L o ' o '

, Tables} far .yee the faculty of Indiana Stote Un1vers1ty on the’ bas1s
‘of-rank, sex, T of a551gnment for the 1971-72 ‘academlc year,. When those ©

‘two Lables are compared with Table II of the Harda\ay Report (Appendix I, pp. 4~ -5),

oneé notices several changes. A comparison of the 1970- 71 faculty: ass1gnmcnts
(excludlng Evansv111e) w1th the 1971 72 ass1gnments appears ln Table VII.

+As Lhe percentage. of women on the faculty has tended to. sLablllz somewhat
over the past seven years (Appendlx I, Table I), so have the. percentage of under-
graduate women, but at 45 percent rather than at 22 percent (Table VIII), The ele-

"ment of quality has been 1gn01ed in the quantitative basis used in- Tabie VIII, how-

ever. - A study by Dr. :Osmon of the Student Administrative Services shows that
included in that 45 percent .of the student body‘are most of the better students.

For | instance, 75 percent.of thefreshmen women-entex colleoe with higher high

Sc1ool grades than those of their male counLerparts. Moreover, 45 pelcent of the
women who' enter the Un1vers1ty stay on for degrees in contrast to 40 percent of

the men.:’ Eventually 60 pelcent of .the women who enter:’ proceed to degrees as

against 50 percent of the men. ~Examination of the dean's lists at any partlcular'
semester or a look at the overall GPA's confirm what is obv1ous at:Honors Day and

- om, graduatlon day--that academic honors"- frequently go .to the women students. In
“Lhe School of Graduate Studies, women comprise. ncarly one half of the student
‘body. - The. small number of. women on- the graduate faculLy in the Unlversrty offers

them little encouragement by example to continue toward their doctorates, even in

kthe fields traditionally designated as "female f1e1ds,” partlcularly if they ‘hope

for probable recognition and 'advancement incareers commensurate with the effort
and.expense of energy involved in seeking terminal’ deorees. " More women on. the.
faculty would offer more incentive to women students to seck intellectual growth
and ‘the full development of their potentlal The American Association of Univer-

-sity Women advocates a faculty that reflects the male-female ratio in the student

- body.
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‘ TABLE IV-A
The Percentage of wdmen in Each Rank from 1930-1971
1930 1935 1940 1945 1950‘ 1955 1960 1965 1970 1971
% of Women \ R . ' o
- in-Each
"Rank
60%
55%
50% B
45%
40%

359,

30% |
S
25 e/
| . s
20% : /{//f/\ ~.
) Profo /"/ ) . !
15%,

10% Assoc, —
gy
‘1930 1935 1940 1945 1950 1955 1960 1965 1970 1971

‘The Percentages of Men éhd Women in Each Rank from‘1930-1971

-+ Associate . Assistant
Professor- Professor = ' Professor Instructor
M. W M W M W M W
1930 - 51% - 17% 23% 7% 17% 547 9% 22%
1935 56% 22% - 10%  10% 25% 34% 9% 34% -
1940 38% - 17% - 21%  23% -29% 19% “12% 0 41%
- 1945 - 29% 207 19% 18% 28% - 14% 24% - 48%
1950 - 28%  15% - 25% 23% 28%- 31% . 19%.  31%-
1955 32% 9% 25% ' 23% - 29% 45% 147, 23% -
1960 - . 267 9% 25%. - 25% - 38%  38% 11% 28%
1965 247 10% 28% . 17% - 35% 37% - 13% 36%
1970 21%- 7%+ 26%  14% 34% - 32% - 19% - 47%

1971 23%° 9% 27%  15% . . 34%  35% - 16% 417

Total = 33% 14 2% 8% 30% 34 155 3%



TABLE -IV-B
The Percentage’of Men in Each Rank from 1930-1671
1930 1935 1940 -1945 1950 1955 1960 1965 1970 1971
%. of Men ‘ ‘ ' ' :
in Each

,Rank"

60%

55% ,///A\g' .

50% - s | : | | S |
'fﬁsz | ' \\\ - . o S .
wr | ‘\\ | - | | |

35% o | S f\\\\ . hsst,

- 30% P N P

T T~ Assoc,
- Y e

25% -Assdc} N _ Prof.
20% e

ASSt- '/
15%

1

10% - Inst._ . _— L N

.59
0%

1935 1935 1940 1945 1950 1955 1960 1965 - 1970 1971

iemina

TABLE IV-C
' The»Percantagé of deen qn_the‘Facu1ty 1930?1971

§ 1930 1935 1940 1945 1950 1955 1960 1965 1970 1971
50% | | | | ' |
40% |
30%

!

2074 ! ! =2 ' l

1 : 3] ' !

; 5 ey g 2N o N N g N &

107 \ p- ﬂi Sﬂ e 3 < N N oy G
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TABLE VII

. Analyvis of Faculty of ISU on. the Basis of Rank, Sex,
and Type of Assignment ‘for the 1971-72 Academic Year

a, The”numberfof&male profsasny !icreased by 16
The number of iumale professors increased by 3
b. The number of male associate professors‘lncreased by 11
The number of fémale associate. profesoors 1nc1eased by 1
¢. The mmmber of male assistant professors 1ncreased by o 0
The mgmber of female assistant - professors 1nc1eased by 1
d., The number: of ‘male instructors decreased by | _ 7
"The number .of female instructors decleaSed by o 12
e. Percenmtage of,yomen who hold instructor s rank ‘was o 41.3%
‘Percemtage of men who hold instructors' rank was ‘ . 16.8%
£ Perceﬁtage of womcn who -hold one—fear app01ntments was 35.5%
Pexrcentage of men: on who - hold one~ycar app01ntments was - - 6.1%.
. Perceﬁtage of t@tal fhculty that were men, 1970 71 was f73.5%;
Percentage of total faculty that are men, 1971- 72 is ‘ 76.8%
‘ An 1ncrease of S 1.3%
h. Pemcentage of total faculty that were women, 1970'71 was 24 5%
' Percentage of total faculty. that are’ women, 1971 72 is '23.5%
- A decrease of : 1.3%

_Some @it. the changes.can be shown in the foliowing way as well:

Losses-~-Resignations,

Retirals, Deaths, Trans- L . - Promotiomng
fers-:to Administration "< Additions _ in 1971
- Professors o : o
‘Male 5 7 17
Female 0 ' -0 3
Associate Prmﬁésaors o o
‘Male 4 14 22
Female 1 1 5
- Assistant Profiessors R :
‘Male ' 7 31 6
Female 11 5 3
Instructors ' )
Male : 27 ‘ ‘ 16 -
Fem:z e . 23 : : 18 ‘ -
TOTALS - ) ' - .
Male ‘ A3 : 68 -(-+25) 45

Q@  Female 35 - . 24 (~11) 11
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HIRING PRACTICES

Between 1965 and 1970 in the United States, women earnced 12.62 percent of
the 118, 012 doctoratcs awarded. ‘Some sources indicate that during the same

‘period, women earned 20 percent to 25 percent of all .terminal degrecs of cvery

kind. The 14,897 doctorates earned by women represent an 87, 9 percent increase.
over the f1vc~ycar period.* :At Indiana.State University, 51 women (27.7 percent)

~hold earned ‘doctorates,®* well above the 13,32 percent of the doctorates earned’

by women in the hlghest recorded year.in the last ten, 1969-70, when 3,980 of
the 29, 872 earned doctorates went to women. Since the doct01atn is Lhe form of

" terminal degree that Indiana State women have sought; other forms of‘Lermlnal

degrees have been ignored in this study as far as pOSSlble. It is pertnnent
moreover, to note that less than .2 percent of all women who hold some kind of
terminal degree fail to enter the labor force within ten years of the date of
their attaining their degrees. -Thus we may safely say that a reservoir of qual-
ified women exists. for those who seriously wish to recruit women, athough not
all women: with termlnal ‘degrees choose to enter the educational:-field any more
than. do men. Men earned 87.38 percent of the doctorates granted in the nation
during the same five-year period, but at Indiana ‘State, 352 men (51 percent) hold
doctorates, well below the natlonal norm.. Tifty percent of the men at ISU hold

'~ appointments in the upper two ranks in comparlson with- 25 percenL of the

Q
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Table III. of the Hardaway Report (Appendlx I) compares the percentages of

~women-at ISU in various. departments with the national percentages - of women at-

1,

taining. termlnal degrees.. A look at the updated statisticgwi shows' that of

 the 84 women on the faculty of the College of Arts and. Sciences ‘in l97l 72, 30
- {34.5 percent) have their doctorates. Of the. 51 women ‘above. the- rank of instruc-~

tor, 59 percent hold the doctorate. The 84 women represenL 18 percent of the

_total faculty of ‘the College, a decline of Lhree (1 percent) from ‘the 1970-71"

total. The six departments which had no women in 1970-71 (Art, Chemistry, History,
Phllosophy, Physics, ‘and Psychology) still have no women -although in every case
the percentage of women earning doctorates in those disciplines increased in _
1963-70, according to the‘official figures provided by the U. S. Office of Educa-
tion., s ‘ S o « . o ,

Intere: t1ngly enuugh Lhe Mathematlcs Depaltment has no women w1th dortoral

‘degrees, although the national percemntage: 1ncreased from 6. 39 to 6.8 dur1ng the

above- pe110d ‘and the Sociology: Department ‘has none although the percentages of "
women obtaining doctolates in that area rose from 15.96 to 19.,7. Both lost one
women during the past year. 'In the Forelon Languages Department—-whlch lost two
women during the past: year--only one of the four full-time women has'a doctorate
although the percentage of doctorates ecarned in the area by women was 32, The
department has 20 members, 80 percent men, In English and Political Science,

* The flgures come from Earncd Degrees Conferred, U. S Offlce of qucatlon»
*% If one omits the Laboratory School women, 35.2 perccnt of the womeéen

teaching at Indiana State have their doctorates:, On the(same base, 54 percent'of.

the men have doctorates. ‘ R
*%% In Appendix Iv are the complete f1gures for the departments in each

" school or collcge
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the national percentages of women who received doctorates were 30.3 and 10.6 _
respecrnvely, but the percentage of women with such degreces in each deparﬁnent:
on our campus is 10.8 and 4,76 respectively. In Life Sclence on the national
scale in 1968-70, the percentage of doctorates awarded to women was 14.8, but at
1Isu the percentage of women in Life Sciences with the doctorate is only 3 5.

‘Over. one third of the doctorates in Library Science go to women but only "16. 7

percent of the doctorates at Indiana State are held by" women. And so 1n the

College of Arts and Sciences, it would ‘scem that on the national scene women

with doctorates are avallable in much greater percentagcs than Lhey arc repre-
sented on our campus. 1f this is true of doctorates, it is ‘surely also true
that many women without terminal degrees are also avallable in  the labor pool.
The argument that qualified women are not available does not secm to be borne
out by the statistical '

TABLE IX

" Percentages of Women Holding Terminal or Doctoral Degrees in Selected Disciplines
% of Terminal - % of Doctoral -~ % of ISU
Degrees Earned Degrees ‘Earned - Women' in
by Women, 1958 68 . - by -Women, 1968-70 - Department
CArt - 39.71 | o 27.92% 0
Chemistry - 6.37. ) 7.66 0
History S 11.47 ‘ ‘ 113,25 -0
Philosophy 11.14 . . | . 12.3 0
~ Physics ' 1.91 . 2.5 0
~ Psychology ' 18.83 - s 22,6 0

. % Note the distinction between terminal and doctoral in this*figure.

Of the eleven women on the faculty of the School of Business in l97l 72,

five (45. 5 percent) have terminal degrees, doctorates in all cases.,  The eleven'

women represent 26 percent of the total faculty of the school a decline of one,
or 3 percent, of the 1970-71 totals. During" 1968-70, women earned 4.4 percent

of the terminal degrees awarded in Business; 11.6 pe1cent of the terminal degrees
in the School of Business are held by women, well above ‘the national- average of:
degrees earned by women, :

' Of the 56 women on the faculty of the School'of Educatlon in l970 72 ten
(17.9 percent) have termlnal degrees. The 56 women represent: 35 percent of the
total faculty of ‘the school, a decline of one or l percent of the 1970-71 figures.
If the Laboratory School, where no women have doctorates is omitted the ten-with
terminal degrees represent 58.8 percent of.the women on the faculty of the School’
of Education but only 10 percent of the total faculty. In all, the 17 women in
the School of Education represent only 17.2 percent of the whole faculty. In
the Department of Education, 21.2 percent of. the doctorates awarded in 1968-70
went to women, but neither of the 'two women in the department at ISU has the doc-
torate, a curious situation, The 22,2 percent of women doctorates in Educational
Psychology ranks well with the: 25.8 percent of doctorates ‘women earned nation-
wide in 1968-70. In Special Education, - hoaever, the 7.7 percent of the women -
doctorates at ISU is not impressive beside the 23,8 percent of the doctorates on
the national level awarded to women during the: above-mentioned period. 'Neither



Q

ERIC

Aruitoxt provided by Eic:

, o | : 17

is the 21, 4 percan of wonen doctorates in Elementary Education when compared
with the 40.9 percent granted to women on the national scene durlnu the same
two-year period. In Secondary Education the 7. 9 percenL of women with doctorates
at ISU ranks with the 13,1 percent on the. national scale. None of the 39 women
at the Laboratory School has a termlnal degrce. : ' o

. 0f the’ twerty women on the faculty of the School of HPER in 1971~ 72 five
have doct01aLcs or 25 percent.  The twenty women represent 29,7 percent of the
total faculty of the school, a decline of threce or 5 percent of the 1970-71
figures, - :

One (7.7 percent) woman of the thirteen on the faculty of the School of
Nurslng in 1971-72 has a terminal degree. The thirteen women represent--100
percent of the total faculty of the school, an increase of one over the previous

‘year's total, The School of Technology has no women on its factlty although 3

percent of Lhe doctorates awarded from 1968-70 in the fleld of VocaL10nal~Tech~‘

‘nical Education were awarded to women,' ;In summary, it seems that the mo st

glaring inequities between the mumbex and. percentages of women-available .in terms'

of national statistics and those on the ISU facults seem to exist in-the College
"~ of Arts and Sciences. AlthouOh it makes such a conc1u51on no less lamentable,-

this is not unlike the national picture as. 1eported in the Uall Street Journal
in June, 1971: :
+ .+ + faculty women tend to be clustered in such tradltlonally female
fields as home economics, educatlon, nursing and the social serv1ces--
whlle men domlnate the: more prestlglous llberal arts and sc1ences. . .

But curious dlscrepanc1es also exist’ in the School of Educatlon as well and should

‘be of concern ‘to the Unlvers1ty S . adm1n1strators.

Having shown that more. women seem ‘to be avallable than are. found on our
campus in terms of pelcenta es, it is pert1nent to .examine the hiring practlces ]
in seeklng reasons for the current situation. The Commission sought the opinions

-of the faculty on hiring practices at Indiana State by means of a questiomnaire

and then through a second questionnaire’ the oplnlons of Lhe chalrmen of. Lhe
varjous, un1Ver31ty departments.

On the faculty questionnaire of the men rho responded ‘to Lhat ser1es of
questions, two and one-half times more indicated that they learned of the opening

~at ISU by "word of mouth" than through a placement ‘bureau. ' On. the: other hand,

four times more women heard of the positions they: occupy by "woLd of mouth" than
through a placement bureau, Over half of the women: who responded believed that

_they were -hived at a lower salary in their departments than appolntces of. the -

opposlte sex with equal qcallflcatlons. Only 'sixteen of. 227 men - who- esponded
to that question felt that they were hired at a lower salary than the women with
equal qualifications in their departments,  In Engllsh 7 of 10 women felt that

‘they had been hired at lower salarles,yln Mathematics 3 of & (the. chairman of

the Mathematics Departmcnt did not return: h1s questlonnalre), in Laboratory.
School 7 out of 11, in the library 6 of 10, in Women's: Phys1cal Education 12 of
15, in.Life Sclences 1 of 1, in Educatlonal Psychology 2 of 2, in the ‘School’ of
Business 2 of 4, in Home Economlcs 5 of 9. . 0f those who had held one-year

{
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 appointments, only 5 of 23 men felt that this condition was so because of dls—‘?

‘Accounting, and Special- Education among the women; Anthlopology and Art among

k27 cha11men flatly said no while 9 either did not answver or declared. the: questlon
‘1nappropr1ate. The same: response ' held about salary‘dlfferentlatlon. Of the' five.

18

crimination, The offending departments here were Economics, MnLhtmatlcs,

the men. Such attltudes are 1ntercsL1ng even 1f 51mply that—-attltudes.f

More s1gn1f1cant 1n the matter of hlrlng was the survey complet"d by _
department chairmen.* ‘0f the 42 dlstrlbuted 3 were returned but not completed

‘5 were; partlally completed ‘and 3 'were not returned at-all- (Vathematlcs Forelgv'

Languages ‘and Vocational Technology) "None of the many opinions admitted. or:

‘appeared to 1nd1cate conscious dlscrlmlnatory practlces w1th1n the areas 1ncluded

on . the survey. For example, 32 chairmen declared - that ‘they” hnd made an effort

to recruit women staff;'4 said that. they had not. Vacancles were advertised

through profess1ona1 organlzatlons by 30 cha1rmen, but only through pe1sonal con-?:
tacts by 6 others.: In: response to the questlon‘”In recent years have you: offered
p031tlons to women, “only to have these women turn them down?'" 14 chairmeun said
yes, 22 said no. Only 3 reported resistance from, departmcntal members when a?j
woman was 1nterv1ewed while 22 declared none. When chairmen re Pommtnded vomen:

/for app01ntments, only one reported 1es1stance from the: admlnlstr ation, and that
“one instance perhaps not because of her sex. Th1rty th1ee chairmen detelmlned

rank for: the person to.be hired on the bagis _of expellence,‘educatlon and

Ltra1n1ng, whlle to a great degree salary was determined by present rank and -

salary. comparisons with the salaries of the existing. staff To_ the" questlon
about whether women wvere hllcd at lower ‘ranks ‘than men Ulth equal quallflcatlons

chairmen who’ hav had - occas1on to handle a request for maternlty leaves for facultyf
members, two of them granted the leave and one asked ‘the woman to resign. All ‘
but.5 of ‘the cha1rmen 1nd1cated that they would approve of " a un1vers1Ly—w1de

‘pollcy govo n1ng matern1ty leave

The problems assoc1ated with faculty women vhose husbands " are also employed

by the un1vers1ty w1ll be treated later in the study, but one can assume with s
"some degree of assurance. that the pool of highly .trained women among faculty w1ves :
“limited in their mob111ty by the1r husbands' positions on the faculty, is often'a. i
‘temptlng source of erlOltable labor. Such women are: frequently offered temporary_g

positions or. pos1tlons at lower 1anks than are commensurate w1Lh thelr tra1n1ng

jand experlence.

H1r1ng at’ the hlgher ranks often 1eflects the:”old buddy system.” on. the 3*‘
othe1 hand,:women: 'at Indiana- State'as at. oLhe1 universities . usually must work
thelr way up throuOh the  ranks, thus proving themselves to, thelr chalrmen.‘ Th1s
is. borne out by the fact that between 1964 and 1972 only one. woman has been hlred
at the rank of. full. professor—~and that in a field where there were nelther men:

~in competltlon for-the' job nor male colleagues to be offended, nurs1ng——wh11e 41

men were hired at that rank.  Such a. per51sLent practice. obv1ously suggests a
most-revealing atL1tude toward recru1t1ng women’ from outside the un1vers1ty.J
In. the: past, some women were hired at lower: 1anks ‘than they held at other -

: 1nst1tutLons, a practice unf01tunately not confined only to those womert -who

* Appendlx V is a copy of the questlons 1ncluded on the questlonnalre sent”
to the chairmen. | ‘
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heid full professorships elsewhere but also to those at lower ranks as well., To
move, women should not have to face more professional hazards than men do, par-
ticularly hazards such as loss of rank cven though it may not entail loss of
salary.*

TABLE X
Comparison of Men and Women Faculty Hired as Full Professors
1964 ‘ 3 ‘ ‘ 0
1965 5 _ 0
1966 2 0
1967 4 ) 0
1968 g 0
1969 4 0
1970 7 lg(Dr..Harriet Reeves)
1971 o 7 0

ce * Includes two academic deans - ;

In summary, an examination of the hiring practices at Indiana State indicates
that more qualified women are available on the national scene than are being hired
for regular faculty positions, that departnenL chairmen encounter more resistance
from their own- departments than from the administration ‘in hiring women, that
‘hiring men at top-rank positions contrasts sharply with the laborious movement
through the ranks for .women, and that many women feel that they were hired at lower
salaries than the men with equal qualifications in their depar’ments.

% One example which illustrates this point is that one hugband-wife combi-
. nation hired in recent years came from a school where both held the rank of full
professor, the. wife also holding -an administrative post. They were employed‘at
Indiana State, the husband as a full professor and. chalrman of a department, the .
wife as an associate professor in another department. It was six years before the
"~ wife received promotion. to full professor although like her husband she held her
doctorate when she came to ISU : ‘ -
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TREATMENT OF WOMEN FACULTY AT INDIANA STATE

Retention and Tenure

Once hired, faculty members are faced with the problems of retention and
ultimately tenure. Tenure, until recently a requisite for promotion and still
a basis for security, has become a critical issue among faculty, particularly
among those conccntrated in the lower ranks. The Commission, while studying the
problem of women's remailning statistically in rank longer than men, discussed the
p0551b111ty that women suffer from allegedly inconsistent and discriminatory -
evaluations of "service! credit for experience prior to ecmployment at Indiana
State University. The Commission constructed questions for the survey on this
issue, and the returns (see Appendix II) indicated that (1) 55 percent of the
women respondents had not been informed of tenure regulations at the time of
their employment while 77 percent of the male respondents declared that they '
had.been informed; (2) only 19 percent of the women respondents believed that
faculty were given the same credit evaluation for equivalent previous experience
while 32 percent of the menbelieved that there had been consistent evaluation;
(3) 55 percent of the women respondents were apparently aware of irregularities
in granting tenure at ISU while only 36 percent of the men declared awareness
of such irregularities; and (4) 35 percent of the women respondents believed
that there is discrimination on the basis of sex in granting tenure in contrast
to only 18 percent of the men who believed that such discrimination existed.

Pinpointing this area, therefore, as onec on which there is great difference
of opinion between men and women on the staff, the Commission requested an official
clarification of the administration's interpretation of "five years of full-time
service." Vice President Townsend responded to the request for clarification on
May 11; acting upon instructions of the tenure sub-committee, the chairman of
the Commission sent a second letter on May 20 asking for further clarification
of specifics, Vice President Townsend responded on July 27, attaching a memo-
randum from Assistant Vice President Boyle, dated July 2 (Appendix VI). The
administration's interpretati~n remains "a matter of judgment" and tends toward

"permissiveness" rather than "restriction," "Permissive" interpretations may

be working to the advantage of some, but others may be facing a more stringent
interpretation and evaluation, consequently sufferlng the penalty of belng
retalned 1onger in rank,

In order to insure con31stency of 1nterpretat10n, a faculty commlttee
withln each department school, and/or college should: (1) review previous
experlence, (2) evaluate- the’ performance at ISU; (3) submit written recommendations
to. department chalrmen who in turn will 1nform the untenured faculty members of
_the: dec1s1or‘ of the commltcee. : ‘

When the 1nformatlon from Table 11'is. added to Table V of ‘the Hardaway

‘ Report (Appendlx I, page 10) we can see that since 1965, 364 men and 104 women

have attained tenure,’ Of those who.have: achieved tenure during that time, 22

~percent have been women;‘almost‘exactly the''same percentage as that of women

facult} members onthe total faculty. Intcrestlngly enough, however, 55 of the
104 women who have been tenured since 1965 were tenured. as 1nstructors, a very
dlfferent picture from that’ of. the men where only 66 of the 364 or applox1mate1y

~one. sixth were tenured as instructors.  That fact alone is an eloquent comment on

*ha unequal spread of women through the ranks and offers a real possibility of

EKC
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danger to women at Indiana State if a pollcy were adopted by which instructors
were denied tenure in the university.

TABLE XI
Number of Faculty Attaining Tenure Betvpen 1965 and 1973
72-73 72-73 Totals 1965-1973
Rank " Male - Female Male Female

Professors 7% 0 38 1
Assoéiate Professors 15% ‘ 1 80. 15
Assistant Professors 18- : -3 171 ‘ 32
Instructors 12 9 66 55
Evansville 9 9 " 1

Totals 1 14 ‘364 104

* Includes one adenlsfraLor

Promotion

Possible sex discrimination in promotion was investigated by comparing the
average length of time in rank before men and women were promoted and the number
of times men and women applied for promotion before being successful, Data
gathered by Dr. Hardaway show that from 1966. through 1970 women who had been pro-
moted had been retained longer in rank than men, with the exception of promotions
at the rank of instructor. At the associate level, men averaged 5.3 years in
rank before promotion while women aVeraged 6.22 years; at the assistant level,
men- averaged 3.89 years while women avelaged 6.06, - At the 1nstrucLor to’ ass1st-
ant level, men averaged 4.0% years while women averaged 3.88 years.

TABLE XII

Faculty Prbmotions~-1965-l970

Men . | | ~ Women
' ‘Previous '  Time at . Time In' o Previoﬁs Time at  Time In
‘No. Experience 18U Rank - _No. Experience 158U Rank

Associate Professor to Professor
50 8.50 7.97 5.30 9 10.90 -~ 9.00  6.22

Assistant Professor to Associate

93 6.85 4,22 3.89 18 6.25 . 8.50  6.06

Instructor to Assistant Professor

33 403 48 4.09 o 6.88  4.12 3.8



That women on the instructor level have been promoted at a slightly faster
rate than men may be attributed to the fact that women average 2% more years of
experience than men at this rank. Evaluating and comparing the variety of degrees
and advanced graduate study at the level of instructor provod too compZes for
this Ludy and subject to error.

Given the sta: istical fact that wom=n are retained in the upper rianks
longer than men; the Commission attemptediito discover why. Publication®, one
means of m asuring professional competence, does not explain the discrepancy, for
women faculty in the upper ranks at ISU publish more than: their male .colleagues
(sce pages 40 and 41),

Although the study of statistics shows that women promoted from associate
to professorial rank had achieved their terminal degrees an average of two years
later than the men, all promoted to the professorial rank held their terminal
degrees while exceptions had been made for the men.

The charge that women do not put in for promotion as often as men and con-
sequently remain in rank longer can be neither verified nor denied with our avail-.
able data. When asked on the questionnaire, however, whether they had been in~
formed that they might qualify for promotion, 62 percent of the women repiied that
they had not been informed; 54 percent of the men had been inferimmed., The women
were also asked if they had been encouraged to apply for promotion: 32 percent
of the women had been encouraged while 50 percent of the men had been encouraged.
According to these responses, it appears that departmental chairmen have been
making a greater effort to inform and encourage the men to apply for promection
than they have exerted on behalf of the women.,

The crucial issue of possible sex discrimination in promotion lies in the
number. of times men and women apply before being promoted. The data (Table XIII)
supplied by Dr. Hardaway reveal that upon first application :for the Professorial
rank, 18,7 percent of the men are successful while only 12.5 percent of - ‘the women
are successful. Upon. second application, 6 percent more women than men are suc-
cessful, but the data do not reval how many years lapsed before men and women
‘applied for the second time. A greater d1s01epancv appears on the assistant to
associate level: 40 percent of the men were promoteo upon first appllcatlon as
against 25 percent of the women. Women at the instructor's rank are almost twice
as successful as men upon first application, 65 percent compared to 32 percent,

a success which has already been attributed to the women's initial dlsadvanLageous
condition of employment and the greater number of vears of experience. When:
women do apply for promotion into the Assoc1aLe or Professorial rank, - whether
encouraged ‘to or not by their admlnlstrators, their statistical  chances for suc-
cess on the first application are significantly less than those of men., Eventual-
ly women achieve: the same overall rate of success as the men, but they have lost
salary increments’ of one year or more that the men had recelved and will sustain
-a con31sfent1y 1ower base pay are a’ result ‘
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Of particular interest on this portion of the study were the responses of
the department chairmen to two questions on their questionnaire:

17. Are you aware of the fact that on the average, women.are
retained in rank longer than men?
18. Can you give any possible explanation for this?

Of the 30 chairmen who responded to these two questions, 19, including one of

the women, indicated that they were not aware of this., On the other hand, 11,
including the other woman, indicated that they were aware that this is true.
Ansvers which vere more expansive on the first question than simply yes or no
vere very revealing and even a bit defensive. One said, "They also live longer,"
leaving the Commission to wonder whether this vas supposed to be cause or effect,
Another wrotei "I guess I could have guessed it." Perhaps most cautious of ail
was the response, "Miss told me that this is true." '

The explanations offered ranged from 'male chauvinism," the response of
two male members, but about chairmen other than themselves, the lack of agres-
siveness on tiie part of women in pursuing advanced degrées and in seeking pro-
motion, divided respongibilities between duties in the home and at work, and
maternity leaves (a quaint explanation considering the small number of those re-
quested and the number of unmarried faculty women), to the blithely chauvinistic
assertion that if the candidates had equal qualifications for a position in his
department, it would be a toss of the coin for him to decide between hiring a
male or female but that the lady's charm (or lack of it, we may assume since his
is a department without women although women have degrees in his discipline) would
decide for him. A certain defensiveness pervades many of the answers, but even
some facetious comments do not alter the serious fact that these are the people,
90 percent male, who are directing the departments and who have the respongibility
for screening credentials, initiating hiring, and pushing for promotions for, and
in large degree determining the future of, women on.this campus,

In the 1971-72 school year, 151 faculty members were nominated for promo-
tion, either by themselves or by other members of the faculty. Approximately
one-third of them, 53 applicants, were promoted. Looked at superficially, the
overall role of women in the promotional patterns at ISU is deceptive., For
example, the following table presents one view (Table XIV), but if a person
examines the promotional patterns over the past five years rank by rank (Table
XV), he finds verification of the dangers implicit in the analysis made in the
first portion of this study of promotions at Indiana State.
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TABLE XIII

Promotiom Data®™ on the Basis of
Sex _and Mumber of Applications

24

Female

.Male
' Sub
No. % Total No.
Associate Professor to Full Professor

application 20 18.7 2
application 20 18.7 2
application 9 8.4 3
application 4 3. 0
application 1 .9 50.5 0
application 23 21.5 4
applications 17 15.9 2
applications 7 6.5 0
applications 3 2.8 1
applications 2 1.9 0
applications 1 .9 49.5 0

107 99.9 14

Assistant Professor to Associate Professor

application 49 40.8 7
application 28 23.3 11
application 4 3.3 2
application 2 1.7 0
application 0 69.1 1
application 20 16,7 6
applications 9 7.5 1
applications 54,2 0
applications 1 .8 .0
applications 2 1.7 30.8 0

120 100.0 28

Instructor to Assistant Profeésor
application 14 32,6 | 15
application 11 °25.6 4
4 9,3 67.5 2.

application.

%
o
L

Sub
Total

56.3

91,3
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Not promoted--1 application 9 20.9% 1 4.3
Not promoted--2 applications -5 1ll.6 32.5 1l 4.3 8.6
TOTAL | 43 100.0 23 99.9

These data have been compiled from the files of applicants :throughout 1967~
1971. Historical data were followed up for those who applied in 1967 to deter-
mine whether or how they had applied before the base year of 1967. Some of the
faculty have been promoted twice but have not been identified on these tables.

TABLE XIV
Number and Percent of Faculty Applying For
and Receiving Promotion,  1967-68 Through 1971-72

No. of No. of % of No. of No. of % of
Academic Men . Men Men Women Women Women
Year Applying Promoted Promoted Applying Promoted  Promoted

1967-68 72 27 3% 22 11 50%
196869 69 27 399, 14 6. 36%

' 1969-70 62 29 &% 19 10 537,
©1970-71 106 45 42%, 23 1 52%
1971-72 121 43 - 369, 30 10 337,

TABLE XV

Percentage Successful bz Rank in Aﬂplying for Promotion

Academic = ) ‘ : B
Year ‘ Professor Associate Professor Assistant Professor -
M E . M P | M - E

1967-68 7% 4o . san s0m 67% . 45%

1968-69 36% 0% 50% - 17% 25% 83%
-‘1969;70‘ o 33% 25% - - 56% 63% - 54% 100%

1970-71 = 29% 29% 56% 55% - s0% 804
S 28.4% T 27.6%  49.1% 5 47.9%  6L.8%

Proportion. ) ‘ ’ o :

| g‘; Successful (54/196)_, K8/29) ‘(84/1715 | (20/45) (33/69) . (21734) - .




Onz can see that the percentage of men promotad in the top two ranks is higher than
that for women. The abrupt drop in the total perccntage of women promoted in

1972 is particularly dismaying when:one remembers that the seven male profemsors
appointed in 1971 and the 34 before:them since 1964 have not had to go throwgh

the promotion process but swell the.top rank even further than it would be anyway
through the higher percentage promotion pattern for men. The seriousness of the
low percentage of women promoted to the top rank is underscored when it is .coupled
with the fact that women stay in rank longer than men. Women who hope to bzcome
"professors labor under a threefold handicap. Table XV also shows that in the past
five ycars only 447 of the 45 women applying for promotion to associate professor
have been successful. On the other hand, 617 of those applying for advancement to
assistant professor were promoted. In the past five years 54 men have been pro=-
moted to professor, 8% to associate professor, and 33 to assistant professor, an
overall 407 success record. When one looks only at the surface of the situation,
he may feel that he can rest content with the 457 success women have had in the
_past five years, but not when he looks beneath the surface.

Another consideration should be expanded here. OQur figures deal only with
those who have 'applied'" for promotion, the term in use until the new concept of
"nomination" was accepted as part of the newly adopted promotion procedures in
1972, Often women may not apply because they lack advanced degrees or because
they lack other professional qualifications. In many institutions, however,
candidates for promotion are those who are recommended by their departments,
where the. initiation of the candidacy is not the responsibility of the candidate
‘himgelf. Some people of both sexes may shrink from initiating their own nomina-~
tions for candidacy, waiting to be recommended on the basis of worth and value to
the department. Perhaps a further study should seek to discover how many people
who are eligible for consideration do not apply, perhaps preferring to wait for
nomination by a second party or perhaps feeling that the chances for success are
slim at best. Rejection is painful; repeated rejections can destroy one's faith
in his own ability as a teacher or in the good will of his departmental colleagues
and chairman. It is easier to avoid the risk of rejection by not applying than it
is to face what can be termed failure. How many women are caught in this dilemma
is only a matter for speculation; given our societal attitudes toward agressive
- women, some may choose to risk loss of promotion rather than to risk offending a
male chairman by pushing aggressively for advancement, however well deserved.

In summary concerning promotion, the chief trouble areas are the assignment -
_of "service" credit from previous employment and the facts that women at Indiana’
State do not receive professorships as an- initial . app01ntment in departments
where there are men, and so:once appointed; they must work their way through the
labyrinthine promot10na1 maze, ‘remaining demonstrably longer in rank than:do men.
Add to this, chairmen who are admittedly. wunaware that women' stay in rank Zlonger
than men and the rclu"tance to apply for the repeated humlllatlon of rejection,
and Lhe plcture is not an encouraging one., _

One-Year Appplntments and Part-Time App01ntments |

In 1970-1971 approx1mate1y 20% of the ISU. faculty women were employed on
one~year app01ntments with none of the benefits and safeguards of a regular faculty
position. In the fall of 1971, there was a reduction of 3% among the women in
this category while the men remained at the 6% level of the year before ‘The
Commission wished to uncover: certaln attltudes of: those men and women on- one-yearv
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appointments and were plezsed that over 60% cf the one-ycar appointecs on campus
responded to the survey conducted last spring. When asked if they had reason te
believe that they would be offered a regular appointment, 607 of the male respoadents
answered yes while only 477 of the women gave the same answer. iHen secmed signififi-
cantly more optimistic about a future at ISU than the women. When asked #f the
reason they had not been offered a regular appointment had been discrimination,

40% of the women replied yes and 20% of the men also replied yes. Thus, twice the
percentage of women believed that they were being discriminated against when com~
pared with the men. Although thesc 40% represent only cight women at ISU, it is

an attitude that should not be disregarded. Among the eight, there may be well-
founded resentment, particularly if the respondents were in the same college,

school, or department. A reduction in the peércentage of women employed on one~yzar
appointments to the present 6% level of the men might mitigate the negative atti~
tude among the women in this category. Still another group of women find them-
selves recliant on last-minute student enrollments for their positions. In-the
1971-72 school year 17 women were employed on a part-time basis with minimal sal-
aries, maximum job insecurity, a complete lack of fringe benefits, and professiomal
uncertainty. Two of these women are in Art, one in English, three in Foreign
Languages, one in Home Economics, four in Music, threc in Speech, one in Laboratory
School, one in Special Education, and one in Health and Safety. These are highly com-~
petent yomen and some attention should be paid to their poultlon so that they can '
lend luster to the University instcad of too often serving as its v1ct1ms

UniversigyrResearch Grants

In response to.a request from the Commission, the Research Committee of: the
University produced a 1l3-page report which showed that over a five-year period
13% of the applicants for research grants were women; 96.3% of the applications
were approved. By number, 26 of 27 applications by women were approved while 183 .of
198 submitted by men wecre approved. From this, one may say that when women applied
for research grants, they had a slightly higher rate of success than did the male
applicants, but there was no indication in the study of the average amount of each
grant. Since 92.4% of the male applicants werc also successful in their applications,
one may deduce that women seem not to be discriminated against in the granting of
money for research, but one needs to know the amounts granted to make this statement
irrefutable. During the 1870-71 school year 4% of the women on campus success-
fully sought aid from the Research Commlttee as compared with 7% of the men on
campus., The amounts of the grants awarded were not 1nd1cated Lo '

Leaves

Interest in.research, writing, travel, and general intellectual growth is ialso
reflected in the use women make of the pollcy of leaves. Table IX.of the Hardaway
Report (Appendix I, p.l15) shows the leaves of absence of the ISU faculty on. the
basis of sex, type of leave, and duration of leaves between: 1965-70. Since 1965,
requested leaves were denied during only one year, and so it is’ safe to say that
any requests for leaves~-with or without pay~-that reach the admlnlstratlon are
traditionally granted. . Reasoning from that premise, one can assume. that the _

- number of leaves closely reflects the number of men and women ‘who requested . them.
The fact that the.46 leaves granted to women.in that period (1965~ 1971) for graduate
work were almost equally divided between lcaves w1th pay and leaves without pay
indicates serious ‘intent on the part of women to pursue graduate .work., Table=XVI
'shows the number of leaves granted during the 51x years with the reasons g1vem by

Q those 1equest1ng them. ‘

ERIC
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TABLE XVI

Reasons Given for Leaves Granted, 1965 through 1971

Without  With Without  With

: } Male . Pay Pay Female Pay Pay Total
Number of Cases 243 66 177. . 65 38 27 309
Research and Study 89 4 85 19 4 15 108
Graduate Work | 101 56 45 46 32 14 147
Travel 32 1 31 5 0 5 37
Writing ‘ 18 0o 18 4 0 A 22
Temporary Employment 32 28 4 z 2 1 1 34
Health - 18 5 13 7 7 0 - 25
Family Responsibility. . 0 0 0 2 2 0 2
No Reason 113 3 5 3 2 16
Totals* 301w 102 199 90 49 41 391

% The number of reasons exceeds the number of individuals inasmuch as several
indicated more than one 'purpose for leave.! .
Among the 243 men who received leaves during that period, 66 took them without pay,
more often going for the academic year than for one semester. Over one~half the
women took leaves without pay. Table XVIalso shows that half the women used their-
leaves, with or without pay, for graduate work. To pursue research, most women
waited until their sabbatical years.  The leave policy at Indiana State seems to be
generous and equally available to men and women, whatever the reason~-or lack of
reason~-~for the request, In-one case, a woman eligible for a sabbatical was asked
to take her leave without pay since she did not "nced the money" and the department
could use it, She refused her chairman's request., It is interesting to notice that
the 65 leaves .granted to women represents almost the same proportion of the total
women on the faculty as the 243 leaves granted to men does to the total number of
men on the faculty. Any refusal to grant or recommend a lcave must have been on
‘the - depaerental level and thus not recorded in this s tudy,

— .

Fringe Benefits -

In the field of fringe benefits, maternity leave requests have been covered by the
existing sick leave policy plus the fact that requests for leaves without pay are’ tra-
ditionally granted, given due cause. A more formal statement of policy needs to be
made, including some expression of the time limits on such a leave. Women are e11g1b1e
to participate on equal -terms with. ‘men in the group life insurance and-accidental death

“‘and dismemberment plan, Blue Cross-Blue ‘Shield, ‘and major medical and dental coverage
plans. - Disability benefits. apply ‘to both men and women as do sick leave pOllCleS
credit union. e11g1b111ty,‘and retlremcnt plans. The Same retlrement age applies to
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both men and women, although the only bensnfactoers of the provision for one-vear ex-
tensions beyond the retirement age in recent years have been men. Studies that seem
to indicate that retirement plans based on actuarial tables actually militate against
women~~TIAA bencfits are 16% less annually for women than for men, for instance;
Social Sccurity benefits are less for women, just as are the Tcachers Retirement
Fund bencfits that accrue from the annuity portion of the investment--relate to
topics that are not within the jurisdiction of the University nor within its power
to change. It might be pointed out that in comparison with Ball State University's
fringe benefit program, certain aspects of our program are supcrior and others could
be changed to benefit the whole faculty and not just the women:

1. Ball State University pays the whole premium for TIAA, confined to the
supplemental plan, building to a $1500 annuity at age 66. At Indiana
State those on the supplemental plan pay one fourth.

2. At Ball State University money for faculty travel is budgeted to
colleges and distributed to each Dean, who allows professional
travel up to $100 per each full-time faculty member. An esti-
mated 747 of the faculty took advantage of the funds last year.

3. - In summer school at Ball State 80% of the full-time faculty
teaches during the summer at a salary of 1/7 per five week
term. . .

4. Ball State, like Indiana State, does not pay moving expenses for
new faculty, but neither does 1L provide free tuition for fami-
lies, neither spouse nor children.

5. In 1970-71, 34 sabbatical leaves were granted in a faculty of
836, all of them for research. For teacher improvement assign-
ments 52 leaves were granted on Faculty Research Grants and
Creative Teaching Grants, amounting to $23,000. Summer Resecarch
Grants amount to 2/9 of academic year pay for 10 weeks.

TIravel funds at Indiana State are administered by department chairmen with the
approval of the deans but with no provision for guaranteeing a set amount to cach
faculty member per year for professional travel., Such situations where subjective
judgments may prevail always allow for the possibility of unequal treatment.

Faculty attitudes in these matters, as expressed in the questlonnalre (items 30,
31, 32, 33, and 34) are shown in Tdble XVII.



30

TABLE XVII

Attitudes Regarding Reaquests for Attcndauce at Confcrcnces
Released Time for Resecarch, and Lcavcs

Male Female
Yes No Yes . No
Is equal consideration giveﬁ to ,
requests to attend conventions? 195 19 ‘ 88 . 24
(91%) (9%) (78%) (217)
Have you requested released : :
time for research? 51 178 11 111
Was the request granted? 37 | 4
(73%) (36%)
Have you requested leave :
without pay? ‘ ; 34 186 19 97
‘Was the leave graﬁted? ‘ ‘ 33 19
' (99%) (100%)

According to those responding, it appears that requests to attend con-
ventions are not felt to be honored equally for women and r 2n,

Released time:for research does not appear to be as available to women as to
men in as much as 73% of the men requesting released time were granted it. Only
36% of the women requesting released time for research had it granted. It is im-
portant to note, however, that the sample was very small, ‘

Leave without pay seems to be available upon request, none of the respondents
having requested it without its being granted.

.. All in all, in the area of research grants, leaves, and fringe benefits, women
are guaranteed equal treatment where university policy has decreed uniformity.

Salaries

The Salary Equity Subcommittee examined the problem of salaries and reached
several conclusions. The Hardawa: Report (Avpendix I, p. 27) shows that in

1970-71 the average salary for women faculty members was lower at each rank than
that of men faculty members:
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TABLE XVIIT ‘
Average Salary by Rank and Sex for the
~1970-71 Academic Year

Men ' Women
Average Average
Number  Salary : Number Salary Difference
Professor 120 . $17,837 13 - $17,086 ‘ -$751
Assoc. Professor 158 614,203 30 $13,984 | -$219
Asst., Professor 217 $i1,600 | : 65 $11,289 - =§311
Instructor 123 $ 9,097 95 $ 8,788 . ~$309

Members of the subcommittee studied the differences by comparing salary differ-
ences between faculty men and women in the same departments who had rececived their
doctorates within two years of each other and isolated 26 cases involving 17 de-
partments in which appreciable salary differences were noted. In 18 cases, the male
faculty member received the higher salary; in 8 cases, the reverse was truc. When
Vice President Hardaway: investigated the 26 cases of apparent salary discrepancies
based on the one criterion, he reported that factors other than sex difference
could have accounted for the differences in salary. Other factors to be considered
were such things as length of sérvice at ISU, experience prior to joining the ISU
faculty, administrative duties, specialty of assignment and job market conditions
within a discipline at the time of hiring. The Commission believes that other
factors such as the subjective judgment of department chairmeén could also have
accounted for the difference in salary. ‘

The members of the subcommittee recommend that a similar study should be imade
into the possibility of salary discrepancies for men and women faculty members
that have ecarned the M.S., 2-year or 3-year level of training. Data concerning
the dates on which faculty mambars received salary increments for additional
training were not readily accessible in. December, 1971, when the Subcommittee made
its report to the full Commission, but it estimates that an additional two months
would ba required to collect and analyze the data as this would involve looking at
approximately 400 personnel file folders.

A comparison of the average 1970-71 salaries of male and female faculty
smembers on a departmental basis and by rank shows that the following 'schools or
departments have a considerable salary differential at each rank: School of
Business, Department of Elementary Education, and the Department of English,
In}43 ranks containing both men and women teaching in 23 units of the Univeréity;
men make more than women in 26 ranks ($840 average), women more than men in 17
ranks ($400 average). The differentials range from $6 to $2,873, 7 over $1,000,
4 over $2,000. ' S - o ' : ;
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At this point it is important to emphasize that close attention should be
panid to all aspects. of the salary situation since the statistics for the 1971-72
academic year show a deterioration of women's financial position. The average
salarics in each group (cf. Table XVIII) except that of assistant professor showed
losses from those of the preceding year, and in that rank the differential
decreased about 20 percent but remained $243 less for women.

TABLE XIX

Average Salary by Rank and Sex
for the 1971-72 Academic Year

Men Women
Average | Average
Number = Salary - Number Salary Difference
Professor , 136 $18,310 16 $17,529 ~$781
Assoc. Professor 172 14,742 31 14,408 -$334
Asst. Professor 230 12,066 - 67 ‘11,823 : ~$243
Tnstructor 103 9,545 Y 9,178 ~$367

Part of the increase in differential between the salaries of men and women may
result from the fact that salaries now increase by percentage but with no chance
for catch-up except through merit pay. By normal process, the differentials
will continue to grow over the years, :

Discussion of this fact, and the reaction to the questions on the faculty
questionnarie about the salary schedule (51% of the male respondents and 50% of the
female respondents indicated that they did not feel that thay had personally bene—
fited from the shift from the set salary schedule to the merit pay system, com=.
pared with 42% of the men and 34% of the women who felt that . they had; whereas.only
38% of the men and 297 of the women felt that the present salary system has been

. fairly and equitably admlnlstered), made the Commission explore the frequently
expressed theory that the abandonment of' the salary schedule ‘may have been defrl-, Sy
mental to women. Of interest in this regard is to compare the salaries at Ball State
and Indiana State since Ball State has retained the: salary schedule and thus forms
a valid basis for comparison, partlcularly since-both schools were originally on
set salary scales before the change in policy at Indlana State. .

TABLE XX

Average Salary by Rank and Sex at BSU and ISU
. for the 1971 72 Academic Year

pall State : Indiana State
Men - Wemen Difference Men ‘woﬁéﬁ.' Differeﬁ¢e¥??f;
Professor  $18,813 $18;980 f+$16?\ | $is;310“ $17;529‘ e‘4$7sif@_f‘*
Assoc. Professor 14,656 14,990 18340 14,742; e‘14,4os ;je-$334fg '
Aést Pfofessor 12,053 12,459 +§406 12,066 11,823 ‘,e-$2431; 

I:R\ﬁ:nscructor 9,083 19,352 0 4$269 19,545 9,197

wll Toxt Provided by ERIC
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The differcnces between the average salaries for men at Ball State and thosc at
fndiana State in 1971-72 are intercsting but thosc for women are striking and
even distressing. Women's salaries at Ball State arc greater than those at
Indiana State in every rank as shown by the differences. in the averages:

Professor « o« o o o o o o o . o $1,451
Associate Professor . . . . . . 582
Assistant Professor « . o o . . 636
INSELUCLOT . o o o s o o o o o & 174

- 0f course, such variables as the length of time women remain in a position
‘affects salaries when the salary schedule is in effect, but it is doubtful that in:
every rank more of the women at Ball State have beer there longer than the women here.
.Inﬂfactg phc_HardaWay Report (Appendix I, p. 18, item 4) indicates that in each
‘rank except for that of‘instructor, women have been employed at Tndiana State for a
‘longer period of time than have the men. It seems safe to say that the increasing
gap‘between the salaries of men and women here is.at least partly due to the abandon-
ment of the salary schedule in favor of merit. pay, particularly when the "merit" pay.
is partly tied to percentage and partly determined by male colleagucs.

‘ Table XXI was provided :for the Cemmission in an attempt to show that salary
inereases for continuing faculty in 1970-71 and 1971~72 indicated that females re-
ceived ‘slightly larger average raises than did men for the 1971-72 year and that
at 21l ranks, the average percentage of incrcase was greater for females. Statisti-
~cally this may be true if ene looks at the limited group where one promotion‘incrc—
ment ‘can affect the small group significantly on the average, but it raises another
~ispecter at the feast., Since the ovgrall‘figurés show that women average less than
“men at all ranks with the differential increasing significantly at three, 1t means
" * that -the men and women hired--the non-continuing faculty=--were hired at salarics.
' that accounted for -tHe increasing gap in salaries; in other words, the new men re~
" ceived high salaries ox the  new women made low enough salaries to widen the gap to
‘:the point that beginning salaries. are mdre_iﬁequitable than in previous years.

_ TABLE XXI
SATARY INCREASES FOR CONTINUING

FACULTY AT INDIANA STATE UNIVERSITY, 1970-71 AND 1971-72° 7" - T T

_ Average =~ Per Cent
Male ‘ ) Number Increase ‘Increase
Professors S - 127 | ‘$943‘ o 5.391
Associate Professors 146 0 . 763 5.665 Rt
_Assistant Professors = 170 624 5.405 -
Instructors : ‘ - 63 389 | 4.147
Total I S | 5.369
 ‘Fema1e , ‘
" professors o ' 16 - 8948 - ‘ " 5.,718
Associate Professors ‘ 25 799 5.954
.Assistant Professors 43, S 613 , 5.459

" Imstructors . 41 348 5.052

T S T s



Table XXII mksas some attemp £ to compare salary incrcases over a si
(the ‘period since abandonment of the salary schedule) taking i
several variables that enter into salary deLcrminatidn,
are hard to refute and impossible to ignore. The comparisons are often between
very. few persons in. each category, but even so, in ten categories the percent of
salary increase was less.for women than that for men, but in only 5 categories was
;he‘percent more”for women.  ‘In .7 categories women had a lower. level of training,

X-yecar period
nto consideration
but the Ball State figures

Interpretation of Table XXII is very difificult since it deals only with averages
~for thée various categories. Similar studies should be made on a“departmental basis
~since it is‘at that level that most salary determinatiouns are made. However, those
making the studies should be given complete and free access to all salary figures
to determine if and where inequitics exist, so that if the present salary system

is to remain in effect, the crucial areas can be identified and carefully watched
ecach ysar to see that the inequities do not pexnsist,

TABLE XXII

COMPARISONS OF SALARY INCREASES
 BY RANK, SEX, AND TRAINING

BETWEEN THE 1965-66 ACADEMIC YEAR
AND THE 1971-72 ACADEMIC YEAR

" Salary Iricrease  Level of Training - 1971 (Percén

‘Acadeﬁic CétéQo:y | ‘ - No.’ - (Percent) - Ph.B 3 yr, _72.yrf »‘ Mas
Chairmen: Professors ' ‘ ,
Male | 12 59.6. 100 .

Female , 2 v 53.6 100

Professors (1965); no
change 'in training or . ‘ |
assignment R . i - _

® Male 43 B 57.1 95 2.5 2,5

Female ' 5 ‘ 55.6 100 .

‘Promoted from dssociate. | |
«W¢»etbmpfoféssor;gno_additionaIWWMWWﬁwwmwmm ~~~~~ | _ : .
training ’ ‘ o ‘ : Y ‘ ;
' Male e 28 - 62.1 96.4 - - 3.8
- Female 7 60.0 100




Fromoted from assistant to
asscciate to prorassor
no additional ¢raining

Male
‘Female

Associate proiessors (1265)
no changs in training
-Male
Female

Promoted from assistant to
associate; no additional
training e
' Male

Female®

Promoted from assistant to
sssociate; uuLlulonal
training

Male
Female

Associate professory

Lruruascd training
Male

Female

Promoted from instructor tao.
assistant professor to
associate professor; in-
creased ‘training

" Male
Female

Assistant professors (1965);
: no change in training
Male
Female

Promoted from instructor to

-assistant professor; no
additional training
Male
Female

Promoted from instructor to
assistant pxof=ssor, addi-

tional training
Male
" Female

10
10

SR R

24
11

50.1.

44 .8

70

59

100
100

45 36 9
50 .

75.8  13.8 6.9
66.7 16.7
9 10
90 10
“150. 50
.100 . .
100
100
41.7 20.38
18.2 45.5
10 50
20 40 40

16.7 - 83,3

in

[y
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Aszistant Professors; ine
creased training ‘

Male: ‘ 10 48 .4 10.0 70.0 20.0
Female 3 . 50.5 33.3 33.3 33.3
Instructors (1965); no change
in training ‘ : . - »
Male 2 38.4 ' : : 50
Female 1 44 .6
Instructors; additional = o ,
~training : : o ‘ : . :
: . Male 2 : 51.7 50 50
Female 2 : 50.0

Another problem that faced the Conmission was a charge by the married faculty
that there was 'a difference made between married and single people on the faculty
'in terms of salary. When- there is no salary schedule, it seems that suSp1c1on
grows in direct ratio . to the lack of knowledge about the salaries of one's collcagues.
The following table shows that on the basis of Lank sex, and marital status on the
1970-71 salary list, married males top the list in every rank while the other four
groups change positions in various ranks. '

TABLE XXI1L

Comparison of Salaries of Féculty in-1970-71
On the-Basis of Rank, Sex, and Mdrital Status

’ Prdfessors ‘ o | Number ' Average Salary
Married male 110 817,775
Married female (non-FW) 4 17,300
Single female 8 17,103
Single male 8 17,028
Married female (FW) 1 16,100

Associate Pfofessors
Marrled male 146 $§14,232
Married female (Fw) ‘ 5 14,100
Single female ’ 18 13,999
Married female (non—FW) v 7 13,864
Single male | 12 13,852
‘ 5551stant‘Professors
Married male ‘ ‘[' ' 196 » $li,609
Single male 21 11,543
Single female o .37 _ 11,530
Married female (non-FW) - 19 .~ 11,130
Married Female (FW) : 9 10,905
Instrggggg'
Married male | | 92 1$9,205
~ Singlec male 31 . - . 8,906
o " Married Female (FW) 15 - 8,823
JERJ(:,- , Marricd female (non-FW) 47 L ‘ 8,778 .

Slngle female o - 32 . _ 8,738
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‘“dﬂLu.odly, other factors enter into consideration when salary is reckoned, but

such studies have value in that they show the women huddled at the lower part of
their groupings, monopolizing the lower three spots in the two lower ranks. Surecly
their experience and training, plus education, cannot always be inferior to those.
of men. A similar study ‘should be made oE the 1971-72 salary schedule to sce
whether this pattcrn persists.

In the study of salaries, the Commission discarded the matching used in the
Hardaway Report (Appendix I). - Not only the great number of men at the upper three
ranks, which offered too much choice for an exact match for each womarn., but also

the implied idea that the worst or most unfortunate of the men were equal to the

best of ‘the women in academic contribution made the technique unacceptable to the
Commission as a whole. Comparison of women's salaries with those of the men in
their departments where salaries are determined seemed a more valid approach.

In summary then, in the treatment of women at Indiana State, women fare best
in: terms of: fringe benefits, leaves, and research grants and much less well ip
terms ‘of promotions, where they remain in rank longer than men, of salaries, where

‘they rank behind their male colleagues in every rank, on the average and of

short term appointments, where they out-number the men.



38

WOAEI'S CONTRIBUTIGHS TO THE UNIVERSITY

HavZ=g examined:thevhiring practiices employed at Indiana State and then the
treatmentiraccorded to women faculty at:the University once they arrive here, it
‘remains for this study to examine the considerable and measurable contributions
women make to the school, Properly, the contributions or lack of them figure in
the kind of treatment women receive atithe University, and certainly they always
figure in: the reasons given for such treatment. The task of the Commission 'is to
examine what some of those contributions are. o

Publications

First of all, it has been implied that women publish less than men ana thus

by implication do less to advance knowledge and spread the fame of Indiana State,
Vice President Hardaway's Report (Appendix I, pp. 13-14), basing its conclusions 7
on the contents of the pamphlet. entitled "Faculty Publications,'" showed in Table VII:
that ''86 percent of the publications reported by the faculty for the past five years
vere authored by male faculty members, whereas only 14 percent were prepared by
women.'" No attempt was made to evaluate the significance or kind of . publlcatlon.
~Again these flgures are subject to scrutlny.

. In a caxeful study of the same pamphlet '""ISU Faculty Publications," for.
1969-70 and 1970-71, the two most recent years recorded, the Commission found that
faculty women in the combined upper two ranks (25 pcrcent of the.women compared '
with 50 percent of the men on the faculty who are in those two ranks) have
statlsLlcally published more than their male colleagues both in proportionate
number of articles and proportlonate number of women publishing. Publication,
therefore, does not seem to be a conV1nc1ng explanation for the difference in
salaries and rates of promotion betwecen men and .women -in the upper ranks.

Teaching Asslgnmcnts and WOLL T.oad (Summer School)

The Handbook 11sts teachlng,‘serv1ce, research activities, preparation and
experience @s the criteria and reguirements for promotion. These“are also the
.criteria by which contributions=to the Uni#versity can be judged. ' The subcommittee
@assigned to study department and-university assignments and contributions approached
The problem of teaching assignments .and wark loads from several angles. The sub~
committee and the entire. Commission examined the ten- day reporit for: ‘the spring term’
of 1971, the final semester report of classes taught by each fanultywmember The
&ocument imelndes the number of 'students marclass and time of day-when classes
were offered. As these maLerlaLs were strgied, the.subcommittee noted that several
:factors seem to.enter - 1nto ‘the prDcess of d@termlnlng Leachlng load,..including
“these: :

(a) Number: of preparations :
(t) Number:of students per class :
(c) Other responsibllltles of faculty-members

ERIC

Aruitoxt provided by Eic:
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TABLE XXIV
Faculty Publications iﬁ 1969-1970 by Scx'and_Rank

Men ‘ ‘ | S Women

Ave., No., of Ave, No. o

- 27%

. ’ No.: of Pub- Publications ‘ - No. of Pub- PublicatFo:
ngk . No.. lications . Pex Person - - No. lications Per Perso:
Prof. 120 59 .49 13 4 30
Asso. 147 90 .61 27 30 1.11
Asst. 192 46 .23 SR .10
TOTAL 459 195 .42 101 40 40
' No. of Men % of Men No. of Women % of Women
Rank No. Publishing Publishing ~ No  _Publishing  Publishing
Prof. 120 28 23% 13 A | - 30%
Asso. 147 42 287, 27 9 33%
Asst. 19 16 8 RS ¥
© TOTAL 459 86 19% 101 17 17%
.Faculty Pﬂblic&tioms in 1970-1971 by Sex aﬁd&Rankm
| Ave, No., of | Ave. No.. o:
o No, of Pub~ Publicatlions No, wof Pub- Publicatios
Rank No. _lications Per Person No. lications Per Persor
Prof. 136 . 87 .64 16 '10 .62
Asso. 158 134 .83 28 2% 1.03
Asst. 204 36 .17 6 1o _LI5
TOTAL 498 257 .52 108 49 45
‘ No.nof.Hen % of Men No. of Women % of Women:
“Rank : No. Publishing Publishing No. Publishing ‘Publishingi
Prof. 136 ‘41‘ _EOZ ‘ 16 6 | 37%
Asgp. 158 56 359 28 3 32%
Q. 204 2.?. 12% 64 8 _1_2_1.
gae 122 108 23 ‘

21%
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' Since it would be 1mp0551b1e to determine accuxcLeLy the avplage tL&Lthg
load for both men and women from the ten-day- report and since extensive studiecs
into teaching load are being conducted by various groups all over campus, the
information included herecin is tlie data collected from the survey of faculty
(Appendix IT, items 17, 18, 19, and 20) and dcnotes faculty OplﬂlOﬂ% only.

TABLE XXV

Attitudes Regafding Teaching
Assigoment and Work Load

Male - | Female
Does Not " Does Not

Yes  No Apply Yes No Apply
‘Teaching‘load is ‘heavier
than those of the oppo-
site sex of equal rank.in 23 125 81 22 70 25
‘department; - (10%)  (54%) (36%) (18%)  (60%) ¢227.)
Teaching load is heavier
‘tham those of opposite o _ : o _
sesx in your school or 24 159 45 29 - 68 - 20
college , (10%) (70%) (20%) (25%) (58%) (27%)

‘Total assigned work load
y is%heavier‘thah_thdse'of~ o ‘ o ,
. opposite sex of equal ' .. 36 120 69 24 73 pal
. ramk in‘your‘department Co18eZ) . (53%) (31%) L (20%) (62%) @ (IS%)

Total a351gned work 1oad

_isiiheavier than. those of
opposite sex of equal rank 49 143 . 35 .34 67 -
in syour school or college (2TE) (57%) (22%)y (29%)  (57%) (I857,)

The opinionof the facultvﬂmembers rGSpondlng does mot 1nd1cate‘ﬁﬁat they
feel there is ‘a significant" dlfférencc in the ‘teaching: loads between:men. and women-
of ihell departments. “Itdoesappear. that some think: that there is.audifference
in t#the, teaching loads. among departments within their. schoeils or collegﬁs A simi-
lar oplnlon was Ieflected legardlno total work load. ‘ ‘

A common practlce at- unlver51L1es is. to make tcachlng as51gnments by rank

A,When several faculLy members are quallfled to teach the same course.. :Since a -

high percentage of women hold low ranks,  the’ subcommlttee sought the oplnlon of

faculty members legaldlng Lhelr prefercnces for tlmes to teach.- The: responses .
are shown. in Tablc XXVI.‘~v" : : : : B

In addltlLlon to the regu1a1 teachlng 1oad durlng Lhe acadcmlc year, other"f,
fteachlng asalonmcnts are avallable. Summer school Leachlng assignments”are. made
by the Dean of  Summer SCSSlOﬂS in c00pcratlon wvth depaltmeut chalrmen. Through‘

EKC.
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the Division of Extended Services and in cooperation with department chairmen
other assignments are made, '

TABLE XXVI

Preferences for Courses and Hours

Male - Female
‘Xes no. usudllzl : yes no ‘usuallz
Stated course preferénceé 78 2L 123 , 50 -13 46
gran;ed C (34%) - (10%) (55%) » (45%)(13%) (42%)
Stated hours granted 47 28 142 36 13 58
‘ (22%) (13%)  (65%) (34 (L2%Y (54%)

No significant: dffferences were. indicated between men and womenirelative
to preferences far courses taught and hours to teach these: courses,*

* As one respondent: indicated succinctly, having a home and children
for whom she is totally ‘responsible, "I am willing to accept apparent
discrimination for-necessary accommodation," ‘ R

Duringfthé abademic;year'197047i; 51 persoﬁs, 50 men and'onewoman, were on

the_payroll-for‘firstgsemestcrhextension~teachinggand“55_persons,‘Sﬁ’men and one
woman, were. on the payroll during the second semester;, During ithe: first semester

‘@f the 1971-72 school year, 57:persons, 55 men and 2:-women, were on<the extension

payroll, Since faculty members who rare willing to travel off campus. accept these

assignments, the lack:.of womenuinvolved:mayfindicate that women have:not requested

or have refused extension teaching,

j'Ihe corfeépondence course staff fbr 1971-72~proﬁidéd through:EXCehded Ser-~

Vvices includes 46 men and 5 women, These assignments are made by department

chairmen; therefore, Extended Services could not provide‘iﬁformationﬁrelativé,to
the perc¢ntage‘qf‘women‘seeking assignments and: those receiving assignments,

" Table XXVII’dénotgs the attitudes of men and women faculty_members‘regarding
availability of extension classes and summer school ‘teaching to women.

Men and woménwbbthfseem~tb”think that summer school assignments arc available

‘when requested. According to the questionnaire results, they share the same:
opinions in regard to teaching extension classes. - : ’
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\ The matter of summer school teaching was pursued even further. Information
provided by the Officz of the Dean df“Sunmcr'Scssions indicates that during the
firstAsuHmer termof 1971, 365 men taught a total of 1,963 hours for an average of
'5.38 hours per man. = In the same .sessdon, 52 women taught a total of 258 hours for
an average of 4.96 hours. per woman. : L :

Nine departments that haverwomen Faculty members did not employ any women
during the Ffirst summer texrm. Perhams mo women indicated a desire to teach summer
school or perhaps assignments wewe made:on a basis of academic rank and years of
experience so that the high percentaEpe: of women: in the lower ranks would reflect
fewer oppoftUnﬁtﬁes‘for sunmer schowol teaching. S ‘ =

During therseccond summer term, 35 men taught a total of 1,497.5 hours for an
aVerage of 4.1 hours .per man while 52 women taught a- total of 222 hours for an
average of 4.27 Hours per woman. Sizrdepartments which have women faculty members
did not employ-wamen during the secomd summer term.. ‘ -

As a.part.wf its investigaffom Ft s incumbent upon the Commission to point
out-that ‘the:w=ailiary schedule for susmen school is related to number of hours
tamght.  Since ghe average number of heurs tauglit by ‘men’ in the first . summer term
(5.38) was over %, a large nuniier of men had maximum assignments. calling for the .
maximum pay fFfor summer, 15% of :the-amnual salary. The 4.96 average-for;WOmen ‘

- indicates ithatSgme. were likely to. have pay of T4% or less, During the second
‘summer sessiomwhen women averaged-4..27 Fours. per. personand men 4.1, women seem to
have had“aeslfght:advantage‘althoqghLﬁt;i$ﬁimporxant‘to bear in mind: that their
houfS;WéteinkéLymtofbe'tgachingfhcuns&ﬁnot:admihistrative ones, This fact might
balance out’ the women's seeming advamtage: in the:ssecond summer session.

Other Teathing Assignments

‘Men o Women

‘ _ - doesn't ‘ -+ doesn't
yes: no’ apply ‘ yes .no _apply
Are summer  school Eeaching : : o - T
- .assignments as.available 129 12. - 83 | 66 - 23 30
to women as men?: - - - (58%)  (5%) - (37%) ' - (55%) - (19%): . (26%)

,Aregéxﬁénsibﬁ c1asses as T ‘ ‘ . . AR
available’to women as. - 9% 11 C 111 39 .13 61
~ men? - - - (44%) '(52)  ‘(51%) . (35%) (12%)‘ (53%)
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Thus far we have dealt with those women wiio actually taught in summer, but _

T 2 . 3 - _

the probleom of obtaining summer school assignmemits was also of interest. The follow
ing data wexe obtained by the subcommlthc on salary equity as part of its study:

TABLE XXVIIT

Data Pertaining to Faculty Not Traching Summer, 1971

Mafe ‘ ' . Femaie
Regular full-time faculty - BT 118 -
Regular Lab-School faculty ; o 20 - | 34
No summer assignment | ks ' 52.

To determlne the reason for the large pemwcmtage of women not teaching during

the summer, 1971, the subcommittee circulagmdi thiz. following questionnaire to all
those who did not teach:

Were ¢you offered the opportanity to temch. fm whe summe:‘of;1971?

Yes 7 ‘Nd

1f es, please indicate why you chose mmz fths teach.
If no, please Lespond to' ‘

Would you'have‘accepted the opportunity t‘-.:f-:wer‘e‘off..’ered?

Yes No
1f no, please indicate your reason.
) 4

The Labulated‘results of the questidnnafrgamny‘he_feund in Appendix VII.

Even though the fact that most women on the faculty are in: Lhe 1ower'ranks ‘
militates against their receiving first choice of assignment in many departments,
- the overall situation ‘is one that needs coutlnmmmg attention by the ‘deans to sce

that dec151ons are not.made on the ba51s of.seanxnmher than on experlence, train-
ing, and ablllty T : .

Women . on Committees

Slnce the Faculty Senufe -the SLandlng Committees: of the F aculty Senate, and

the UanelSIty Committees. are, the first echelons:For conductlng matters. peltalnlng
" to/Faculty business and for dealing with varlousdadmlnlstratlve p011c1es

proccdures
and problems relatlng to varled act1v1t1es

pl@ynmms ?and serv1ces of- the Unlver31Ly
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involvement of faculty women on these committces is an important issue.

The 40 members of the SenaLe arce divided among the various schools and

co]]e"es on the basis of numbers of faculty in cach. Each .school and college

elects its own Senate members by secret ballot., The membership of cach new
Senate elects the Executive Committee, made up of threc officers of, the Senate plus
six additional menvers, and -a Parliamentarian. In 1970-71, 8 of the 40 members . of
‘the Scnate were women, and one woman served on. the Exccutive Committee. In 1971<72,
10 of the 40 members of the Senate were women, and two women served on the Executive
Committec. The elected Senate for 1972-73 has 11 women among- the 40 membels and
two women. have been tentatively selected for the Executive Committee SUbJCCL to rhe
approval of the Senate in the-fall of 1972, one of the vomen to serve as Vice Gliair-
man of the Senate. Although two other women have served as Vice Chairmen of faculty
government during the past 10 years. no woman has served as chairman of the governing
body of the faculty. o ‘ o : : ‘ ' -

Faculty members indicate a preference for their committee assigmments each
year through a survey conducted by the [Executive Committee .of the Faculty Senate.
The Committee on Committees of the Faculty Senate ‘appoints from those submitting
requests the members of the Standing Committees of the Senate and nominates names
to the President for his incorporation of those he wishes into the membershlp of
the Unlver31ty Commlttees wh:ch are appolnted by the admlnlstratnon.

In 1970, of the 72‘faculty members appointed to Standing Committees of the
Senate, 13, or 18%,vere women. ~In 1971, 12, or 16.7%, of the regular members
were women. -Although Lhe figures. are not ava:lable for the number ‘of women who
applied for membership on faculty committees in 1970, in 1971, of the 207 faculty
‘members who applied for membership. on committees, 40 were women. The 12 appointed
to Standing Committees thus represent 30% of those who requested committee member-
ship. '~ The 60 men appointed to Standing Committees were chosen from the 167 men .
who requested  assignment, Lhus constituting 36. 5% Iaklng into.account. the number
of " variables governing tho selectlons such -as balanclnc commlttees betwecn 'schools,
including. three Senate members on each committee, keeping some holdovers to assure
COHtlHUlty of action on the commlttees, to say nothlng of conS1der1ng the dbllltles
of the. appllcants, the percentages are not far off,. :

" Membership .on UnlverS1ty Commlttees is more- d1££1cult to judge, but the percent-
‘ages of membershlp there seem to leflect the same patterns as those of the Standing
Commlttees ‘at least throu°h 1970 (Appendlx I, p 8). 'On the surface, itiwould
“seem that s1nce approx1mately 170 members: of. the Unlver51ty Committees included about
+ 18% women, ,compare with 1970~71 when 43 women '(18%) "and | 199 men (824) were appOLntcd
to. University and Faculty committees, including admlnlstratols, one comes to the
’followan;conclu51on if he lumps -all the’ requesLs Logether" 75% of the men request—‘
ing an all- un1vers1ty conmittee asslgnmenL received an asslgnment during the academlc
year of 1971-72 while 58% of the women who requested ‘an “assignment received one.
Such a conclusion would be mlsleadlng, however, for: the Committee on CommltLees is-
auLhorlzed to nominate a g‘otal of 46° members for, only 10 of the 16. Unlvers1ty Com=-
‘mittees: : Adissions and Academic: Standards Athletlc Greek Affalrs "Human Relatlons,f
© Parking and Traffic, Registration, Scholarshlp, Soc1a1 Affalrs,‘Student Housing, ’
-and Student Organizations.: It:is not ‘authorized to nominate’ faculty members’ to
the rollow1ng committees: Computer AdV1sory Committee, lerary, Student  Publica-
tlons Sycamore Showcase, All Unlver31ty Court o£ Appcals and‘Lhe Convocations
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Committec. Three of those committees over which the Committece on Committces has

no nomintting powers had no women in 1971-72 (Computevr Advlaepy (»Mmll!‘lg litleay
Committee, and Student Publications), nor did two oblic¥ Uit biéiL) Comiitteay
(Athletic Committee and Parking and Traffic). ' Only one appointed Standing Com-
mittee of the. Senate had no women in 1971~72 (Economic Bencfits Committee). One
conclusion that may be drawn from this is that the Faculty-appointed committees -have
better overall‘representation by women than.those‘appointed by the Administration.

For the first time, the work sheets of Lhe Committee on CommltLees have been 7
mide available to the Commission for the 1972-73 school year so that some conclusions
may be drawn concerning which people requested what assignments so that after all

- committees are named in September, it will be pOSSiblC to draw: further conclusions
~about how many women applied, for what committees they. applied, and whether or not
they received the assignments requested so that comparisons can be drawn between

the roles actively sought and obtained in Faculty Government by both men and women.
Accordlng to the tentative assignments made to Standing Committees for 1972= 73,

14 women of 46 requesting assignments have been appointed by the Committee on Com-
mittees compared with 58 of 149 men. "It will be of interest to sce how this com-
pares w1Lh the University Committee a581gnments when they are made.

During the past year nc women were elected chalrmen at the organlaatlonal
meetings of the Standing Commlttees and only one.on university committees, the
Social Affairs Commitrees. A conL1nu1ng study of: the-role of wonien on commlttees
that functlon on a unlver51ty-v1de level should be made

One woman made the followxng observatlon of the role women often seem to have
to play. :

Since coming to Indiana State University in June 1960, I have asked to
be on committees each year. I have scrved: (and for two years only) on.
one allncampus commlttee——Faculty Affaivs. Apparently onc talent has
been recognized~--that: of hostess. . For I have either chaired or been
responsible for refreshments and decorations for six faculty retire=-
'menL ‘teas and- one P1e31denL1al reL1rement dlnner in these eleven year.

It i not surprlslnv to find Lhat no faculty member named the" SOClal Affairs Com-
‘mittee his or her fist'choice 'in 1972. * ‘Such duty  is onerous and often(wlthout
ICCOOHILIOH or lastlng apprcc1atlon. e Vo B

In summary, one can only say that' women are 1ncluded in- the committee structure-
but in ‘general -not-in power positions, although impact on commlttees is as d1ff1cu1t_
to gauge as efficiency .and strength in-any human relatlonshlps "We can say that
women have a wider membership on faculLy«appolnted committees- than they do.on ad-
mlnlstratlon-app01nted ones.‘,Other than that, we can only say. that although how
much - they acLually contribute is: 1mposslble to; measure, Lhey are there:and thus
‘they ‘have v01ce 1f not ‘the power of chalrlng commlttees Too frequenLly they serve
as secretaries to the committees, perhaps ‘but even there they have 1mpact as being
the means by whlch commlttee actlon is permancntly recorded :

-
>

'Administrative Responsibilities}~‘

In determlnlng admlnlstratlve respon81b111tleS of faculty women, the follow1ngff?
: leadersllp roles were examined: .all thosc administrators holdlnw ‘academic rank.
- Athough 23% of the ‘total: faculty are women,‘no woman holds a pOoltlon hlgher than
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dean. Although department chairmen at Indiana State are regarded as-faculty'rdther'
than as adwministrators, -they have also been included since they scrve as the llﬂkb o
betweéen the faculty and administration and thus hold positions of some power on '
the campus. Table XXIX dows tle distribution of ‘women through. the admlnlsanLLou:

TABLE XXIX

Number and Percentage of Male and Female Administrators -

- Male Female . ’225517‘
number ‘percent number . percent - Total
President . 1 100 o o 1
AsSistantvto President‘ | S : i”“‘ 100 0 0 “1h
Vice‘freSidents‘ L s 100 ‘g°‘ o 5
Assistant Vice Presidents _ ‘: o 4 _ 100 0 0 _’ | "4
.Assoeiate to Vice President ' 2‘: .100 | 0 - 0 2
ereans; G - _.‘ ‘ ;j‘ 9 H82'h‘ 2 18 - ‘1l-ht
LAséistaﬁt and AssociatelDeans S h'8‘ | 89 o | 1 11. : ‘f.h9fh
Ceﬁterhpireetors: . h S | 19 ‘100 ' fd h 0 j;iéh
‘Department‘Chairmen‘ita b o ‘_:'l 7r4ljh:‘h‘95;4 2 hhh4}6jr‘h”43‘5¥ ;Tft

‘Althou"h some admwnlstratlvc posts held by men have been overlooked 1f the Peterson
AAUP 1cport is correct in listing’ a total of 73 facultynadmlnlstratlvc poS1tlops :
on both campuses of Indlana State compared 711h 54 at Ball State, the above demon—f‘~
strates most eloquently the pauc1ty of women in: p051L10nS of JOlnL £aculLy—adm1n1«,_v
stratlve respon31b111ty ' C v

Table XXX dlSLlOSEo the attltudes of faculty regardlno opporLunltleS for adm1n1~_
: stratlve p051tlons‘ for women as determlned £1om questlons ?8 and 29 on the -
faculty survey. L e

R TALLE XXX ‘ ,
Attltudes chardlng Admlnlstratlve ReSpon81b111t1es

Male.‘“? fi“ rwlt Female

R “does not‘,z‘,_"w : ,’\odoestootr

'yes: . no- apply . . .yes' .no _apply '
‘Assumlng they are sought, aremlh- ‘ | - : : s AR
administrative' respon31b111t1es 3 117 ‘ 21 - 85 o 47 -33 .. .38 .. T
as 1ead11y avallable to women: _,33(52%) ;(9%);w(39%); « -f(4Q%)_(28%)hm(321)hj,H”Tr!
,has men in lour department S B T R R RV
ﬁig‘your/schoolﬁgr_college~;) ) *ﬁ[lOSJﬁ:‘SSif h485 18 72 ‘Fﬁfi9.

SGw em emw  am Gy an




It is the opinion of both men and women respondents that administrative ro-
sponsibility at tiie college level scems to be s:on1£1cauL1) less available to
women than at the department level. Only 9% of the mon felt that these assignments
were not available at the department level while 26% felt that they were not avail-
able at the college level. Twenty-scven percent (27%) of the women felt that these
assignments were not available at the department level; however, the percentage
increased to 66% who felt that administrative reupons1b111t3cs werc not available
at the college level. We do not know how many would have felt that administrative

responsibilities were available on the unlver51ty level in the small number that
they actually are. :

_ During the past year two women have left faculty-administrative posts .at
Indiana State University, leaving women Wlth £cwer administrative positions than
they have had in scveral years: :

Dean of the School of Nursing

Dean of Sunmer Sessions and Academic Services
Assistant Dean, Schesl of Graduate Studies
Assistant to the‘DllecLor, Academic Enrichment
and Learning Skills Center

One of the -positions, Director of the Academic Enrichment and Lea)nlng
Skills Centér, has been left vacant and a man designated as the Acting Director
until the position is filled. The woman who was Assistant to the Director was
passed over and is now apparently Assistant to the Acting Director.

- An Assistant Vice President of Academic Affairs was hired during the year.
According to the records, 21 individuals applied for the position, two of them
women. ‘A man was hired from outside the University to f£ill the position.

An Assistant Dean of the School of HPER was sought. Although one woman
applied, a man was hired, one from within the school.

A Director of Extended Services is currently being sought. At last report 53
applicants, including two women are under consideration. '

Last January, 132 pecople had applied for the position of Dean of the College
of Arts and %.iences. Among the 63 people who were ncminated and consequently in-

_vited by the »umittee to apply was one woman. She declined to apply although one

woman applicant was among. those who requested to be con51dered for the p051tlon“ A
man flom ouL51de the Unlverswty was hlred

One s lktng fact is ' that fev women - apply for admlnlstratlve posts at Indlana

‘{State. Durlug a. Lwo—year search for a chalrman,for the Engllsh Department, no

. women, asked, or agreed,: to stand as candldaLes for the p051tlon.; Several reasons
s could: account for'this situation.- Some! women: have no taste for admlnlstLaLLon,n

some ‘'women: have! that taste for it but no chance to. try out: Lhelr adm1n1st1at1ve

“abilities; oxperlence Leachos that’ ‘women seldom have a.real hope of success in:

‘”th01r candldacles, ‘and “even the rare chance to. sorvo as an asslsLant seldom leads”

'ﬂ'El{fC
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positions at Indiana State is good in performance and bad in chances, to achicve
thosec positions. It is no surprisc to find that the two department chairmen among
43 acting and permanent chairmen chair the departments of Home Economics and Women's

~Physical Education.

Since not cven full professcrships are offered to women from outside the school,
it is even less likely that important administrative posts would be offered to
women from outside the school if there are men in compctition fior the positions.
Add to that the fact that women within the university have not been trained up
through administrative posts including departmental chairmanships to aspire to
administration, and the picture which emerges is grim for women. Surely a serious
study should be undertaken to define the role and philosophy of women in admini-
stration at Indiana State, a study that is outside the specific charge given to
this Commission. | '

Recognition of Women Faculty on the Local, State, and National Levels

Although the Commission did not attempt to make an exhaustive study of the
honors and offices faculty women have attained, cven a superficial look refutes
any accusation that they are not civic-minded and professionally adept. At least
20 women are members of Delta Kappa Gamma, a national invitational society of master
women teachers.,  Six women have bisen awarded Caleb Mills Awards at Indiana State,
the 30% excceding the percentage of women on the faculty. ‘A faculty woman has
served as president of the University Club, and women have held ncarly all the
offices in the local chapter of AAUP from president cn down within the past five
years. Taculty women serve on all the Boards of the United Fund:Agencies, and
AAUW depends on Indiana State for much of its membership. Women have pursued post-

“doctoral work and many have studied at prestigious foreign universities. Community

service, ranging from Big Brother-Big Sisier support, Muscular Dystrophy drives,
Women's Symphony Society, cancer fund drives, heart fund drives, and fund drives
for Day Care Centers to Community Theater are a natural part of the lives of faculty

‘women. A faculty woman menaged the Olympics forx Hapdlcappcd Children in Terre Haute

during recent years, and- the role of Indiana State :in women's: gymnastics and Olympics
tryouts is most impressive. Who's Who of American Women always carries entries for .
some Indiana State women. A faculty woman was designated a Distinguis hed Alumna of
Ball State; another attended the White House Conference on Aging. Conbumer's Union
work national office in the Music Educators. National Conference church work, mem~

‘bershlp on the Executive Council of the Indiana University Alenl Board, an inter=

nationally respected book on the harp, chairmanship of the Academic Program Develop-
ment and Utilization for the state telecommunication network, 'vice president of

the State University Telecomnunications Coordinating Council, numerous publications

ranging from-a bibliography of c¢hildren's literature to a history.of the theater .in

_Charleston, 'South Carolina, membership in Phi Beta Kappa and Phi Kappa Phi, Fulbright

Scholars: and Fellows, rccipients of.AAUanellovships and service on countless de-
paltmenLal committees, college committees, and un1VLr51Ly committees are but some
of Lhc 1nd1catlohs of. the act1v1ty of £aculty women.

A llSt of membershlps in profe551onal oraanlzatlons Would Fill pages ‘of thlS“

‘“rcport and a report.on the “traveliand’ out51du interests of faculLy women would.
~surely 1mpress those ‘who* are 1nc11ned to be: c11L1cal of women.as serious’ profes—‘

sionals 'on the academlc scene. The many canrlbutlons of faculty women - to Indlana

' State are beyond questlon and de801v1ng of prlde and recognltlon from the 1noLqu~ ' '5
'tlon.k ‘ : : : ‘ ‘ S : e
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FACULTY WOMER MARRIED TO ENMPLOYEES OF TIE UNIVERSITY

Nearly one-fifth of the women on the Indiana State University faculty are
wives of men also employed by the University. Although the long-standing rule on
nepotism ruling out the cmployment of husbands and wives in the same academic unit
cxcept in the direct line of authority has been rescinded and will be removed from

~the landbook, these women face special problems that the Commission sought to de-

finc. The subcommittee assigned this task submitted the following report;

During the 1970-71 school year there were 35 husband and wife pairs
employe: by the University. This number was reduced to 31 pairs
during the 1971-72 acoademic year. Since each person is employed

as an individual to make .a contribution in a specific area, it had
been indicated to the Commission that this was not alvays the basis
on vhich decisions regarding salary increases, promotions and tenure
were made. . Therefore, each husband and wife was asked to respond to
the following statement:

Since both’ you and your spouse are employed by the
University, do you feel that this has been detri-
mental to either you or your spouse in any way?
If the answer is.yes, please indicate areas of
concern. -

Replies were received from 43 of the 62 people in this classification.
Of these, 25 (12 women, 13 men) indicated that they did not feel it had
been detrimental for either themselves or their spouses.

Eighteen respondents (10 women, 8 men) state incidents in which they.
felt at least one person of the couple had experienced discrimination;
nine people (4 men, 5 women) indicated lower than average increases

in salaries. OLher complaints concerned summer. school teaching), tenure,
promotions, re-hiring of one-year app01ntees number of course prep=

arations,; and number of teaching hours.

The Commission report has already dealt with the comparisons of salaries between
Faculty Wives and other groupings in the University and found that they frequently
are lower than the average, for what2ver reason. The problem of summer school, which
one wife indicated ‘had becen denied her because one salary to a family was con51dered
enough by her department chairman, although discussed, did not focus directly on this
particular group of women, In matters of promotions, it is interesting to note that
in the three cases in which the wife outrar' " the husband, problems peculiar tothelr
situations have developed., In one case, both man and wife were hired at the same

- time, -and ‘although. the wife was given:a higher rank because of experience and date

of her degree, both were g:ven the same salaries. In another case, rank was estab-h
lished before marriagec; and in the thlrd a more advanced degree: held by a wife was -
the determlnlng factor., Whether there has been an.attempt ‘on the part of ‘hiring -

roff1c1als to malntaln what they con51der Lo be a ,proper”,oxder.wouldﬁbevdlifloplt
PLo prove. .:;“‘,H' o e S ’ : o

Some wives dcplored a tendencv of adm:nlstrators to fee1 that famlly and home

‘:1espon51b111t1es ‘were 1nev1tab1y deterrean ‘to:scholarship: and plofess:on“llsm

Qnme commented that as palt of a- y ackagc deal” they were subJect to lower ralqes:ff‘
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In terms of tenure, it is of interest that approximately half of the wives are
tenured, several at the Laboratory School. Surely this is counterbalanced by the,
‘number of wives, however, who hold one-year appointments.,

Such concerns warrant attention on the part of the administration, if cnly for
the sake of morale and certainly to see whether or not such feelings and fears have

basis in fact.
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CORCLUSION i

For all the statistics contained in the preceding study, some things were
not revealed that need comment. For example, there are two black women on the
teaching staff although the studmt bxly conttins many black women. Nothing has been
said about the reclative number of men and women granted graduate assistantships, and
much more nceds to be donc to understand the special problems of those people who
hold part-timc and one-year appointments. Enough, however, has been shown about
the status of faculty women to indicate that there is evidence of some sex discrimi-
nation. '

The fact that, in terms of percentages, Indiana State is comparable tc the
national averages is no reason for complacency. Much needs to be done in terms of
salary equalization, in terms of hiring, in speeding up promotions, in encouraging
women to seek faculty-administrative positions, and in providing redress for women
when they are victimized because or their sex. Women should be given equal pro-
fessional opportunities with men, being judged on their performace and -abilities,
not on their sex.. Avowed good intentions on the part of administrators are not
enough; as this study has shown the actions belie. the intent if the record is correct.

As part of its attempt to examine the status of faculty women at Indiana State
University, the Commission found recurrent comparisons with conditions at Ball
State University. By almost every measurable’standard the women at Ball State
scemed to be in stronger, more advantageous positions: numbers of women -in each
rank, average salaries of women iIn cach rank, and numbers 'of women in faculty~admini-
strative positions (7 women comprlse 137% of Ball State's total faculty-administra-
tive positions compared with the 4 women who fill 5.5% of the total faculty-admini-
strative positions at Indiana Statez). It was not part -of the charge to this Com-~
mission to isolate andanalyze the reasons for these partigular discrepancies, but
this study has. provided a picture of the .status of faculty women at Indiana State
that may allow some ¢ £ the possi ible reasons to be deduced.

An examination of the hiring‘practices at Indiana State, as revealed through
faculty attitudes and the statements of department chairmen, indicated no determined
efforts being made to recruit capable, hinhly trained women, even though a compari-
son of the percentages of wcmen in the various departments with the availability of

qualified women as reflected in national statistics for degrees conferred during
the past twelve years shows that such women are: be1ng trained. The departments of
art, philosophy, history, chemistry, physics, and" psychology have no:women at all,
and several others have only a mlnlval number, even though women are available.
These facts coupled w1Lh women 's almost non-existent chances for being h1red in-at
‘the h:ghest ranks at Indiana State offer little- encouragement for the. plesent
_plcture s changlng w1Lhout the adnlulstratlon s. actlvc 1ntcrce331on.

- , Once employed, women aL Indlana State far° other Problems. 1he Fomm1551on
fehplored on. both the faculty and ad“Lnlstrat1Ve 1evels ‘the attltudes toward evalu-
~Ation of ' serV1ce Cledlt the ease or dlfflculty of attalnlng tcnure the allega—

_“.tions that women remain. 1n rank longer than mcn, ‘Finding: them to be- borne out by

. the statlstlcs “and ithe plomotlon statlstlcs which: showed; ‘that. in ‘the’ upper two

O .the percentage of successful: appllcants for: promotlon wao‘hlghor for ‘men Lhan

“IZRJKZJmen. “The: Commlsslon only touchcd on the dlfflcultles encountered by the many
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women who served on onc~year appointments. A closc examinution of the availability
“of university research grants, leaves, and fringe bencfits to women showed no eavi-
dence of discriminatory practices, but in terms of salaries, women have fallen be-
hind men, whether because of abandonment of the salary schedule or for other reasons
that the Commission sought to discover, examining every rank in every department
where men and women held cqual positions. In the 26 comparisons where men held
higher salaries, the average difference was $840; in the 17 comparisons where women
received higher salaries, in 1970-71 the average differcnce was $400. Salary in-
equities, quite possibly attributable to sex discrimination, are borne owt in the
study, The Commission also explored the possibility that marital state as well

as sex might make a difference in salaries and found that in every rank the married
male lcads the salary parade.

To weigh the contributions to the University made by women faculty, the Com-
mission examined the publication records of both men and women for the past two
years, checked the availability and amount of summer school teaching for women,
weighed the attitudes of the faculty toward teaching assiguments, discussed the
role of women in faculty govermment and in the Cﬂmmlttee eructure of the Un1v0181ty,
pointed out the paucity of female participation in the administrative hierarchy
of the school, and made a cursory examination of the professional reccognition of
all kinds won by faculty women, :

Faculty women married to employees of the University face problems peculiar
to them, and so the-Commission attempted by mcans of a questionnaire to identify
the Chlef sources of difficulty for this special group.

During the course of the whole study, one salient fact kept intruding: during
the 16 months from the time of the establishment of the Commission to July, 1972,
faculty women have lost ground on every front. They are fewer in number; the salary
differentials between men and women have grown larger in every rank but one (the ‘ .
decrease of deficit there was only 20%); the number of women holding faculty-
administrative positions decreased from six to four, or 33%; the percentage of
promotions for women decreased even though two women sat on the nine-member
all-university promotions committee; and women even lost the Faculty Women's
Lounge in the Union Building, being neither consulted about nor notified of the
decision. All of thase thlnos happened during a year when emphasis was presum=-
ably being placed on improving the status of faculty women, or at least such was
the promise contained in the President's State of the Unlverslty address in May,
1971. 1In a time when the economic situation is worsening and enrollments are
dropping, faculty women at Indiana State University are likely to be even greater
losers unless the central authority of the administration and- the affirmative
action groups on campus exercise great care to alter matters and bring the Uni-
versity into compllance with the guidelines establlshed by HEW. :

As Wth other 1nstances in the- opcratlon of the Unlver51ty the matter of the
Faculty Women's Lounoe was settled when it was called to the personal attentlon
_of PreSLdent Rankln, but matters of general sex d19c11m1natlon on’ campus . should ‘ L
not and cannot: have to 1e1y on' the unflagglno good w111 of one. person and be re~ N
solved as. 1nd1v1dua1 1nstances. ‘Departmental chalrmen should serve as .the first b
line of: conscientious opposition to- any kind of discrimination within their. depart-
‘ments, . and ‘they: should be-able to find aversion to discrimination and support for -
thelr baLLles agalnst 1t at evcry levcl between thcm.and the P1e51dent of the
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Univcrsity. Constant vigilance, gcunuine concern, open-mindedness, objectivity,
and ftirness arc necessary on Lhc port of ch130ﬂc if the University is to operate
in good thh and without pLCJUdlCC. Woren's concern with cqual rights is not a
fad and will not subsidquor "go-away" if given cnough time. The battle between
the sexes will give way only before the mutual battle for excellence. Momen ask
for. deeds, not words,




