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"We ask for her educational advanktages equal to those énjoyed v the
other sex; that the richly endowed institutions, which she has been taxed
to establish and support, may be open alike to all her children. We
claim for her the right to follow any honorable calling or profession for
which she may be fitted by her intellectual tapacity and training. We
claim for her a fair opportunity to attain a position of pecuniary
independence, and to this end that she shall receive for hes labor a
compensation equivalent to its recognized value when performed by the
other sex."

The issue of women's equality in educétion is not.new. The above statement s
part of a speech given 120 years ago at a women's rights convention in Pennsyl -
vania. iﬁé all there - equal admissions, equal training -and employment, and
equai pay.

i should like to read another short quotation;

"Instantly the room was in havoc. The guards from the male prison

i fell upon us. I saw Miss Lincoln, a slight young girl, thrown to the

floor. Mrs.  Nolan, a delicate old lady of 73, was mastered by two men.

Two men brought in Dordthy Day, twisting her arms above her head.

Suddenly they lifted her and brought her body down twice over the back

of an iron bench.... They had been there a few minutes when Mrs. Lewis,
all doubled over like a sacik of flour, was thrown in. Her head struck
the iron bed and she fell to the floor senseless. (As for Lucy Burns,
they) handcuffed her wrists and fastened the handcuffs over her head to
the cell door." ' :

That is not a'desqription of Chicago in 1968, but Washington in 1917 when women

were arrested for.demonstfating in front of the White House whil. trying to
gain the right to vote. If you think the tactics of today's feminists are a
bit much, remember‘thé tactics of our grandmothers as their demands for
‘ eQuality ware,frﬁs;ratédl
As‘yoﬁ éan‘sge the woﬁen's movement in‘Ameriéa regche§‘back inta the 19¢h-
Centur& and had‘its‘share‘of militapcy. It is not a history ofﬁeasy,successes.
The right for womeﬁ to vote‘waslachieved,only aftér 52 years of continual
‘campaigning;’ There Werezparades ¥ morekthén 8,000jwomen marchiﬁg down

%ennsylvaﬁia Avenue. There were pickets - over 1,000 circling the White House
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oven in rain. Hundreds of women were jailed. There were hunger strikes -

[ O e

some as long as 22 days. The haunting question is why did it take this kind
of pressure for men  to grant women this elementary right. DMost women and men

assumed that by gaining the vote. complete equality had been virtually obtainad.

With the passage of the 19th Amendment the women's movement for the most part:
collapsed\in exhausticn and lay dormant for forty years. There was a renewed

interest in women's issues when President Kennedy established a Commission on

the Status of Women in 1961. During the 60's Betty Friedan's book "The Feminine

Mystique" became a best seller and women's rights. groups such as the National

RS

Organization for Women and the Women's Equity Action TLeague organized as women '

oncefagain sought the equality under the law they thought they gained'With the

wote. By 1970 the contemporary women's movement had moved into high gear and

its impact is felt in every aspect of society. The enormous growth of the past

two years gives every indication that it has not yet reached its peak!

The contemporary women's movement -is composed of a wide spectrum of
organizations and groups which range from the comsciousness raising of the

“women's liberation to those who promote only legal equality for women. Women's '

‘1iberation was b;ought to public attention by the mass media when a group of
women pfotcsﬁéd the MiSé‘Ameficé Contest in 1968. These women felt it was ' : ;t‘
degrading to women and as part of their demonstration threw such items as bras,
girdles and hair'curlers.into é,lérge ¢rash can. Nothing was burned that day,
-but the derogatory‘tag qf bfé bdrners has~béénbwith uswcverisince. - ‘ L X
In“ﬁruth ;.a large partjof‘the;ﬁomen's"moﬁement today ié composéd of
women'sqrighté ofganizatioﬁs whose ﬁembership éonsisps pfincipally.bf educators;
iéwyers‘and other professiéﬁa1kwomen.‘ They‘ﬁork through traditic ° pel 7 lical
"aﬁd légal‘qhannels td prOﬁépe}equal rights f0r'womén inythé COﬁrts, through
iegiéiatibh aﬁd fﬂrbﬁghLenfoféément précédufes. Aléb, wémen have‘fbrﬁed'
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committies and caucuses w1th1n nost” professional organizations to 1mprove

their status. Fxceedingly signifirant is the high priority given to the lonal

equality of women in wémén's organizations such as the American Association of

University Women and the Business and ProEessional Women. Mature, middle-class
women in these organizations are contributing to the c¢fforts for legiélative
reforms.. With this increased interest in romen's rights, women are workingz
together, reinforcing each others action and coordinating efforts to become
a formidable political power.

An excellent example of the influence,wohen as a group are exercising is

the passage by Congress of the Federal Equal Rights Amendment. The ERA was

first introduced in Congress in 1923 and has been introduced in the House and

Senate every session for 45 years. Fimally in 1972 Congress passed the.
Amendment and sent it to the states for ratificatiom -~ not because 1egisla;0rs
had becdfie any more enlightened or sensitive to American ideals - but becaUae
over 35 natlonal women®s organizations were acleely supporting it with lebbying
and hundreds of thousands of lctters.’ More mail was received supporting the
EQual Rights Amendment then on any other single issue. They had become av
political pOWer‘thatbhed'to.be dealt with.

. One of the most important factors in the revitaliza:tion of the women's

movement, I believe,is the changing life pattern of modarn women. Previously,

a typical life pattern for a women was school, perhaps‘work,lmarriage, a Lamily....

and she ' lived happily ever after. A more accurate pattern for today's woman

ineludes school, work and/or marriage, rearing a family (sometimes continuing -

to work by nCCLSblty or cn01ee) and a return to the work foree after the

_youngest Chlld begins school

This change‘is reflected‘in«the large - ncreaee of women in. the labor malket

" today. In 1920 Z3Z of AmerLCdn women: worked they were usually.single women
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about 28 years old and seldom remained in the work force long. 1In 1970 (50
years later) 42% of American women worked,’most of them are married and % of
them are over 35 years old. In the past 20 years, the lubor force has incréased
by onlyv7 million men, but by 13 million.women. The average woman today,

despite a break i.: employmeant when her children are young has a work-life

expectancy of 25 years. Work outside of the home is becoming increasingly

nore important in the lives o%ﬁwomen. Jobs which miéht be agreeable for short-
term témporary Employmént are much less appealing if they are %o be considered
for long-term involvement.  Filing méy be acceptable for 2 or 3 years, but not
for 20! Upward mobility or career ladders are becoming more important for
women ﬁﬁen'considering employment.

Money is the reason most women give for being in paid employment. 70% of
the women who work‘either have husbands whd earn less than $7,000 or they aré
the sole support of their family.~ For -others, supplementing the famiiy income
is the "vital 1ink" to the good.life - the second éar or a coullege education for
a son or daughter; More and more women see a better education as the pasépor:
to more desirable emplqyment and higher wages.

The contempérary Womgn's moﬁemént is no passing fad.v Rooted in the
changing role of women and equipped with the necessary legél tools, it is a
pérmaﬂent part of the American polltlcal and social scene. Laws alone do not
eliminate discriminatlon,kpeople are a vital 1ngred1ant - people who se; that
the laws‘are enforccd; ‘Women are'becéming expert at thls. Moreover,‘womeﬁ.are
creatlng the organlzatlonal structure to enable them to funcLLon efC1c1Lntly
beyond the flrst burst of enthusiasm.

Anﬁther 51°n1f1canL facté in assuring‘a pefmanentfchance towérd‘equality'

is the anreaslng 1nt9rest in- ellmlnaang séx- stereotvang in-the elementav»

‘and- %econdaly schools by the many women's groups 1nc1ud1n° the large estaoilshed'
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women's organizations. Increasirigly, women are realizing that the school
system is a prime arca for the concentration of their efforts. Tor cxample,
the Citizens' Advisory Council on the Status of Women appointed by President
Nixon has adopted the following recommendation:
State and city comnissions on the status of women and other groups
interested in education should foster the review of local public
school systems to determine the degrec of sex dJHCIlmLHdLIOH,
especially with respect to (1) schools restricted to one sex, (2)
courses of study in co-educational schools restricted to cnz sex,
3) the per capita expenditure of funds by sex for physical education
courses and physical education extra curricular and other exctra
curricular activities, (4) textbooks, library books, and other
curriculum aids, (5) school activities, such as hall patrols, safety
squads, room chores, etc., and (6) promotion of teachers. ‘
The Higher Education Act of 1972 will give organizations seeking to eliminate
bias in the schools a new tool for effecting change. Already national work-
shops have been held by the National Education Association, WEAL and women's
organizations to develop specific courses of action. Predictably, this will
produce young women who will neither expect nor accept anything less than full
equality. Likewise, the young men, because of their early training which
modifies the traditional expectations of women,will be more able tc accept
women as full partners in society and the country will never be the same again.

These three factors - the changing life-patterns of women, the recent
1cnal basis for equal opportunltv and the modification of sex roles and
aspirations due to elimination of bias in clementary and’ secondary schools -
are causing important changes in society which are reflected increasingly in
higher education.

Actually, much of the activity to promote sexual equality is occurring on

the campuSeb today It s dlsapp01nt1ng that - 1nstead of chanplonLng the

' Amerlcan 1deal ‘of ‘equal opportunlty for all peruons WLthld their institutiouns,

colleges gnd‘unlver51t1es.have ‘been reluctant to even.admit there is a problem.-
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No significant change was noticable until there was Government action.
Government intervention into the dffairs'of the academic community would

not bé necessary if higher ecducation had tackled disgrimination within their
institutions with the same ingenuity and enthusiasm that it has used to
attract federal fuuds. Disappointing also, is the attitude of administrators

of many institutions of higher education that seek only to meet thes minimum

legal requirements in their programs for equal opportunity. The image of

American higher education as both rigid and conservative can only be reinforcad

.by such attitudes.

There would be no difficulty in women achieving full participation at

all levels of education according to their ability were it not for human

resistance. People resist or welcome change depending on how it affects them.

Therefore, male-dominated collégés and ﬁnivefsities w0u¥d not be expecfed to
welcome change which weuld Qilute'influencé and control and intensify the
competition for jobs in a tight market. Sharing opportunities équa%ly with
other péfsons would not benefit white males. Thurefore, extendirg equality
is not likely to have a high priority for them. Meny women have found con-
structive‘pressure the most. effective means of keeping the priority high
enough on the list so that it will be dealt with. The pré55ures, both legal
and social,faré increasing. Understanding something of the women's movement

in our present society, oné can speculate on the impact it will have on tha

programs and policies in higher education.

The overall direct{on‘offchange will be one of flexibility. No longer
will higher education be designed solely to fit men's life-style and

‘achievement goals, but it must consider ‘also the different needs of women,

and-provide educational opportunities for older persons - expecially women who:

- will want to continue their education after family responsibilities have lessened.
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Such features as enrollment on a part-time basis, flexible course hours,
short term courses, counseling seminars for adults, financial aid for part-
time study, more flexible residence requirements, removal of age restrictions,

liberal transfer of cours=s credits, curriculum gearcd to adult experiencdas

]

cred’t by examination, refresher courses, veorientation courses, child care
and job placemznn
T ovismea
l
5

facilities, velaxation of time requirements Ffor degrees
2
assistance for non- tradlflonal profeseLonanl Some of the

narticularis han

[ okd

e are;incorporated
into most colleges and universities, but they musﬁ'be expandedkas the needs
of women become of esqual importange to those of ﬁen in planning programs.

Women will bénefit greatly by the developing plans for "exteranal degress
ox univérsity without walls" programs which will extend educational oppor-
tunities to many women who do not havé the time, money )T energy to conform toa'
rigid classroom and/dr tesidential requirements.

With the'récént emﬁhasis on career education and the increasing time
vomen are spending in paid employment, more and more women will beé elécting
programs-which‘pfferbknowledge'énd skill directly related to future employment .
Atypresent oné—third of all women college students major in education. The
Burcau of Labor Statistics forecasts that the‘supply 6f teachers at.ali lavels
ls estimated to be nearly three-fourths greater than the projected Trequirements.

Other faminine occupations, such as sqcial work, library'wofk, home économics,
nutrition and‘nuising; need.fér workers will be matched by new entrants.
Thereforé;7the traditibhal ”wdmen‘s:professiOnS” will not of fer éufficient
mnloymént opportun ties for‘thL céllcge educated women.zl'When fading;the
realltles of employmené opéortunltles there Qlll undoubtedly be an acce]erated'

shllt away. from teacher cducatlon and the humanlLJes into- commuhity service

programs,;health#related prqgrams,+ and even engineering!
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In the immediate future women's studies programs will probably contiuue

ro increase in number and diversity as they find acceptance as an academic

Vet s e e AT o2 = 0

discipline. These programs seek to fill the gap in women's Information

about themselves and their contributions to society and history. Such

courses and programs offered at over 200 colleges and uaiversities last

Ve m ey v

year, are sensitizing both men anrd women to the socializatiom process that
has rescricted women and depfived them of the opportunity Lo utilize Efully
their potential.. It is difficult to knuw at present whether women's

studies programs will continue to be a separate entity or whether their conrent

g vt v ———— et Y

will be incorporated in various disciplines. Both approaches have strong

support.

e e .

~The Higher Education Act of 1972 will give the impetustneédédlto 5dmit
students on the basis of sex-neutral qualificatiOns and one would expect
a shift in ﬁhe.ratio of men and women students. The small liberal arts
colleges will feel this change more than others as they can no loﬁger regulate '
the désirable "social mix'" of students when it comes to men and women.
‘Particular colléges may feel apprehensive, but they are already beginning to
adju;t and emphasize the adﬁantages of their programs to women as well as
men. Lven that is prefér;ble'to a shrinking eqrollment!! . » !
Perhaps the most striking and immediate impact of the women's movement
in higher cduca;ion hag been on ;ﬁe hiring and promotion“of qualified women.
it is here that’often the aiScuséion‘aﬁd negotiaﬁion:bétWéen women's groupé
and‘Universicyradminiétrétions héve'béen so,frﬁétfating that federai laws and
fégulatiéns.have been resor;cd to and . their enforcement has been requeétcd.
It is héfe that‘despite'the‘repeatedvécﬁolarly décuméntétiqn of discrimina-
“tion agéiﬁét wéméé,ﬁéle acadéhician§ h§ve refused1tb eﬁanacknowledge thét'
o : tt:’fii_M1fw,5‘:
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there is a problem. The insensitivity to existing inequities is illustrated : ;
: !
1
by the distinguiched male professor who said that he had been sear~hing lor [
qualified women to fill a faculty position for 15 years. but that he couldn't
find one. When it was suggested that he submit a written report of why the
women applicants were not qualified, he became enraged and left the room. '

The wailings of white male academicians range from the infringement

Lo we—

0. academic freedom (not relevant to this nroblem) to reverse discrimination

(just a reduction of the preferential treatment accorded white males). One
still hears the opinion' that women just "can't cut the mustard" and hiring
them would dilute academic excellence. This is difficult to accept in the

face of studies which show that the average woman doctorate is academically

superior to the average male doctorate. I am assuming that you agree that

college professors, like othar professions, have a few very good ones, a

few very poor on€s and that the majority of academic faculties fall in between,

into the average group.. That, in itself, is often a hard concept to swallow.
Understandably,‘tﬁenmost overt hostility.toward edual opportonity for

women is from those who have to associate daily with the realities of

equality - those who are required to treat their women colleagueswwith

‘whom they associate.daily as truly equall That means shering the influence

and deollen making powers on an equal basls. That kind of change’is not : - ;

likely to come about by intellectual reesoning, appeal to humanistic motives

'or”even by court action. for colleges and universities are in court daily on - “ | :

many isSues and hdve the trme and money to delay fox years action: rquLrnd by .

the courts." Only the threat of W1thhold1n° fundq is 11Ltly to bring about

the desired equallty in a reasonable period of‘time.
More and more women are organlzlng on camPUDes dQSp]CC the dpprthen91on

about thc e[fect it W]ll haVL on . thelr careers for 1t is a‘Well known fact

EMC.
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-growth. An unbiased reappraisal of the quality of teaching whether an indivi-

- commitment to the university, federal ‘agencies or indﬁstry‘or'whether one is

10

‘that administrators do not reward those who 'rock the boat''. As .the ‘issue

of sexual equality becomes mofe.respectéble on {inds a shift
from ﬁhe ad hoc wﬁmen's groups toward the inv co «ile more accepted,
prestigious groups such as AAUP‘througH their reactivated Committeé g,
All groups are becoming increasingly sophisticated and knowledgeable about

pegotidtion as well as the laws and regulations which undergird their

‘demands. Therefore, the momentum toward equality can be expected to continue.

The types of women achieving academic success in academia will almost

surely change as expectations for their performance become more realiscic

and equitable. Almost everyone today would consider hiring the clearly
superior women, but there are few Marie Curries among us jﬁst as there ara
few Nobel prize winmers walking down the halls of most of our institutions.

A place will have to be made for the average woman doctorate just.as it has

been for the average male doctorate. Also, there will have to be a decreasing

preference for the safe; controlable woman; the forcefulness and leadership

' qualities considered an asset for men will have to be considered an asset
Co

for women too.’
Meaningful part-time opportunities must be extended to women in academe.

Most universities have a long-standing tfaditi@n of part-time teaching’

‘Research and administrative duties as well as governmment and industry con-

Sulting.is regarded as desirable both for the university and>for professional

-

dual is a part-time teacher, consultant, administrator or researcher with a

L

a part-time teacher, consultant, administrator, or researcher with a part-time

commitment elsewhere will; 1 suggeSt,'reveal very little difference in the



quality of service the university gets for its money. The denial of meaningful

part-time employment for fully qualified professionél wemen forces them iato

2 male structured pattern, convenient andﬁdesirable for_men; but it may

cause undue stress to a woman who assumes fdm;ly and community rasponsibi-
lities. As morewomen choose to have both a family and 'a careér, and as fathers
play a more significant role in raising children, more flexible work arran:e-
ments may‘Be examinad. A preview of the increased flexibility as sex roleg
modify is seen in the‘rgéent HEW Guidelines for Higher Education whiqh say

that if employees are granted leave for personal reasons, child care leaves

‘should be available to men and women on an equal basis.

As affirmative action programs are implemented and more women are visible
at all levels, young women students will finally have the highly importact

role models in large enough numbers that théy will. come to feel that there

‘really is a chance to become an sducator at the college level.

If the needed reforms are too long in coming, the women's movement may
well have a positive effect on the unionization of faculties. Women are

looking carefully at the rapid increase of collective bargaining ou campus

[

as a means of achieving equality. They~realize that to protect their interosts,

they must become active at the initial stages. They could become the group

(=]

that tips the scalé when the issue comes to a vote.
As present day women increase in both the teaching and decision making

Levels, they frequently bring with them, as a result of the socialization

~process different interests, attitudes, aspirations and expectations from

ERIC
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those of their male counterparts. Almost certainly these differences will
have a modifying influence on the policies and practices of higher education.
For example, the academic reward system was established by men and benefits

the interests and activities which reflects men's interests. While lip~service



is always paid to teaching where women devote most of their time, the greater
rewardé are still in the male-dominated areas of administration, research and
publications. Austin and Bayer suggest that the influx of women into academe
may restructure the reward system which ould emphasize teaching and reflect
more neariy the prime educatiovnal bject s of American collegés and
3 '

universities. Such a modification may well ameliorate the conflict among
students, tgaﬁhers and administfétors and encourage a moré humanistic atmos -
phere in which to purshe learning.

‘Change is often a threatening; sometimes painful process, but if.

approached in 2 constructive manner, the modification caused by the women's

movement will be advantageous to women, men and higher education.
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