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VERBUM _SAPTENTI

It should be understood by the reader of this report that the
data and resultant interpretations are generalizable only to
the sample who responded. Although indications are that the
sample represents the pépulatian the authors recommend that
caution be used=by dnyone attempting to characterize all

Pontiac educators on the basis of the data...
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This study was conducted under the auspices ol the Emerpency School Assist.-
ance Proeram (ESAP) of the School District of the City of Pontiac as a
component of a4 broad research design to assess the effects of desegregation

on that school distriet.

The purpose of this study was to examine the attitudes and opinions of
certified school persomnel in Pontiac, Michigan after the school district
of that city had underpone approximately nine months of court ordered
deseprepation. The survey instrument, a mail agiﬁiannairg, used in this

study was desipgned to gather attitude data concerning: 1) the desegregation

‘plan and its effects; 2) student interracial and interpersonal relation-

ships: 3) relationships between administrative and instructional stafis

and 4) the adequacy of the present school curricula.

Research Design
subjects

The subjects selected for this study were all those certificated Pontiac

school emplovees who were serving in instructional or support capacity.

- Tncluded in this population were classroom teachers, resource teachers,

librarians, subject area consultants, counselors, school §5y3hqlégistsg
social workers, and nurses. Central office administrators and tuilding

principals and assistant principals were excluded from the population.

Dg@jﬁﬁmﬁpglgtm@%ﬁ

The data gathering instrument used in this study was a locally devised
opinionnaire entitled "Professional Staff Opiniomnaire". The instrument

sontained twentysthfee statements to which the subjects responded by
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Indicating ""Strongly Agree", "Agree", "Undecided", "Disagree', or
"strongly Disagree'. A "Don't Know'" option was also provided so that
subjects who lacked information on which to base an opinion could so

indicate,

Item 24 on the instrument related to a mossihle alternative to Pgine, reanired

a "Yes" or "No" response gnd an expianation of the answer,

The twenty-four items addressed faur:méjaf areas:

l. Desegregation - How do the staff feel about the dasegregatlan
plan and its general effect on the Schcal system?

2, Students - How do the staff perceive student achievement,
tudent social interactien and interpersonal relations?

3. Curriculum - Does the school curriculum adequately meet
the needs of students?

4. School Climate - How do teachers perceive staff relation-
ships and the general school structure?

In addition to the-abgva mentioned items, the subjects were asked to com-
plete six.demﬂgraphic items: 1) race, 2) sex, 3) position (teagher,
counselor, and so on), 4) years of experience, 5) ﬁame of school, and 6)
whether or not respondent taught at the same school during the previous

=t

year.

In order to maintain anomymity, the subjects were advised to leave blank
any demographic information which they perceived as possibly identifying
them.

Samples of the data gathering instrument and cover letters appear in

Appendix A,

Data Collectina Précédures

[:R\ijder to identify the subjects for this study the Pgntlac Schools'.

Aruitoxt provided by Eic



Lata Processing Center accessed the school svstem's computerized personnel

oy

ile and listed all full-time instructional and support staff. The listing

was in the form of two complete sets of 953 home address mailing labels.

The initial mailing of opinionnaires was done by U.S, Mail. An envelope
containine a "Professional Staff Opinionnaire", a cover letter, and a

stamped, addressed return envelope was sent directly to the subject's home.

The second mailing was done through the distriect's inter-school mailing
system. In -this instance, opinionnaires, cover letters, and return en-
velopes were' sent in bulk to each school office with instructions for

distribution., Returns were also made via inter-school mail.

Data Analysis

Two statistical procedures were utilized in analyzing the data. First,
frequency counts of responses were computed for each item by total subject
population and according 1o the subgroups identified by the demagraphic‘
data. This procedure'yielded raw counts and proportions. The second pro=
cedure irvolved assigning a value to each possible response. "Strahgly
Apree” was given a value of 2, "Agree" a value of 4, "Undecided" a value

of 3, "Disagree" a value of 2, and "Strengly Disagree" a value of 1. "Don't
Know" responses received a value of 0. Then, means and standard deviations
of summed values were computed for each item by subgroup. Tﬁese data were
uzed in computing a t-test to establish strength of agreement within groups
and subgroups. A more comprehensive explanation of this concept appears iﬁ
Appendix B. In addition ta.the tgstatispié, intercorrelations were computed

between items and certain demographic responses.
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Rate of Return

As was mentioned, the initial distribution of the opinionnaire was accom-
plished by direct U.S, Eail, This p:écedﬁre yielded 385 returns or about
40 per cent. The second or follow-up mailing occurred 14 days later.and
provided an additional 270 returned opinionnaires. This brought the total

to 655 completed opinionnaires.

Figure 1 graphically presents return data for both mailings by day,
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Some_Characteristics of the Sample

In order to approximate the representatjveness »f the returned opinionnaires,
supplemental demographic data were obtained for comparative purposes from the
Civil Rights Survey done in Pontiac at the beginning of the 1971-72 school
year. Table 1 presents personnel data extracted from that survey. Of the

total 945 surveyed personnel, 522 or 71 per cent were white.

Elementary || Junior High Senior High ﬂi _Total

No. T No. | % No. % No. . %

White 353 | &7 171 | 71 148 80 672 | 71

Black 169 32 68 28 36 19 273 28

Total 522 99+ 239 99+ 184 99+ 945 99+

Table 1 Distribution of Personnel byiEthnieity and Grade Level
(Civil Rights Survey, 1971)

Two hundred and seveﬁtyithree or 28 per cent were black. At the elementary
level, 67 per gént of the staffﬁerEiﬁﬁte and 32 per cent black, At the
junior and senior high levels, the proportions of black staff wére-gé

per cent and 19 per cent, respectively.

Based on a total of 945 perégnnel identified by the Civil Rights Survey, a
return of 655 cp;ﬁicnnaires represents an overall return rate of 69 per cent.
0f thé 655 returned opinionnaires, about 9 per cent lacked grade level or
race identificdation.

Table 2 provides return rate information comparing the demographic data
supplied on the returned opinionnaires to thg criteria established by the
Civil Rights Survey. - It should be noted that some discrepancies in numbers

~occur here because of incomplete data supplied by the respondent., For example,

" while a total of 452 opinionnaires were returned by white K-12 personnel,
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only 436 (231 + 205) indicated their racilal background.

k-6 | 7-12 T K-12
Elementary Returns Secondary Returns Tctal Returns

No. . % No, % No. %

White 231 65 205 64 452 67

Black 73 43 48 46 124 45

Total 333 64 272 64 605 64

Table 2 A Comparison of Demographic Data from Returned Opinionnaires
and Data Supplied in the 1971 Civil Rights Survey

Table 2 indicates that the highest return rate was that of the white

3

personnel who recorded a figure of 67 per cent. Of all black personnel

only 45 per cent responded to the opinionnaire.

Returns from elementary (K<6) and secondary (7-12) personnel resulted in

a return rate of 64 per cent at both of those levels,

Sixty-five per cent of the white elementary personnel and 64 ,pper cent of the
white secondary personnel returned the opinionnaire. Black elementaiv and
secondary personnel had return rates of 43 per cent and 46 per cent,

respectively,

Although not shown in Table 2, .a.veturn:rate .of 75 per.cent was recorded for
grades 10-12. It also should be noted that several buildings had a return
rate approaching 100 per cent, while one school had no. reported partici-

pation in the study.

It should be noted that the data extracted from the Civil Rights Survey is

-ot reflective of all employee transfers and terminations.throughout the

'mlif‘=chaol year. Therefore, some discrepancies are inevitable. Secondly, it
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should also be recognized that not all subjects chose to submit complete
demographic data on their opinionnaires., Therefore, Table 1 and the
estimates and should be regarded as such,

Staff Experience

Another demographic variable which may be reported is years of experience
of the respondents., Data repefted Ey the Michigan Educational Assessment
Prégram indicate that the average number of years experience for Pontiac

el :mentary professionals is about 11.

Years Experience by Grade Level
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The average years experience reported on the opinionnaire is less than
that figure indicating that less experienced or younger professionals

tended to be somewhat more responsive to the opinionnaire, -

" In breaking these data by race and grade level, it was found that of

respondents, black subjects tended to-have less experience than whites, . -
and elementary subjects less than secondary persorinel.
Years Experience by Race & Grade Level
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This portion of the study provides an overview of the findings based on
analyses and interpretations using the t statistic and item inter:ar elat
The reporting is done in terms of how subgroups respondaq to opinionnaire

1Eems_ .The following subgroups are discussed in order:

1. Total White Staff
2, Total Black Staff
- 3. Total Elementary Staff
4, Total Secondary Staff
" 5., White Elementary Staff
6. Black Elementary Staff
7. White Secondary Staff
8. Black Secondary Staff
Total White Staff
This group consisted of all white respondents working with children in

grades K-12. Sixty-three per cent of these professionals were female and

61 per cent were assigned to grades K-6. The average number of yearsg

'experiEﬁcé totaled 9.4 for this éubgroup. About 0 per cent of these indi-

viduals were assigned to the same school last year.

This subgroup agreed that school rules for students are fair, Also, white

'professionals agreed generally that black students da not get preferred

- treatment at ‘school and stranglz agreed that white students do.not get

preferential treatment.

White professionals disagreed that more student extra-curricular activities

should be offered. I terms of the curriculum, they felt that it meets the

needs of the students but also agreed that additional emphasis should be

placed on basic skills such as reading and math.

f

Thi% subgroup strongly disagreed that the news media accurately report what

[:R\!: is happening in Pontiac schools.

wll Toxt Provided by ERIC
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In reneral, they feel that the adiminstration has provided adequate support

this year and that teachers have a voice in determining building policies.

White staff members are not as optimistic regarding the eventual effects of

the desegregation plan as are the black staff.

vihite teachers had a tendency to agree that teaching was more enjoyable

last year than this year and there was strong agreement among this gfaup

~ that they would rather teach in an integrated rather than segregated school.

As with all other groups, white professionals strongly agreed that they, as

individuals, are adequately prepared to teach students of different races and

cultures but they did not express the same confidence in their colleagues.

The white staff generally agreed that there is no racial tension in their
classes, but were not certain'whethar_students of different races were

retting along better this year than last.

Total Black Staff

Of the 273 black teachers in Pcnﬁiac schools, 45 per cent responded to the
opinionnaire. Forty per cent of this subgrcﬁp were elementary teachers.

The average number of years experience was 6,9 for black staff members.
Sixty-five per cent of this subgroup were assigned to a.diffsreﬁt building
1a§t year. Counselors represented 8 per cent of the group. Female pro- -

fessionals comprised 63 per cent of the entire subsample.

Eighty per cent of this subgroup agreed that there was no alternative to
busing in achieving equal educational opportunity. Most agreed that students

of different raceés were getting along better this year than 1ast'year and

QO that the number of classroom discipline problems did not increase this year.

E1110

“Alack professionals strongly disagreed that racial tension exists in their



classes,

and felt that neither black or white students received preferred treatment.

The black subgroup felt very str ngly that the desegregation plan will

enhance the quality of education in Pontiac. They felt even more strongly
that the quality of education has not suffered this year due to the de-

segregation of schools.

General agreement exists among this subgroup that the Pontiac school

district is as good as any other.

As individuals, black educators felt adequately prepared to teach children
of different races but they are totally undecided about the capabilities

of the staff in general to do the same.

;
In general, this sqbg?gup felt that more extra-curricular programs should
" be foe:ed, for studénts, and-that the currigulﬁm is varied Encugh to meet
thé needs af all students, even though more emphasis should be placed on
basic skills., Black educators also perceived the shérténing of the school

day from six to five hours as detrimental to the instructional program.,

The subgroup was nearly evenly split when asked if they enjoyed teaching
last year more than this year, but general unity exists in that they

preférred teaching in'anm integrated school,

Black staff members generally supported the administration and felt that

‘they had a voice in determining school policy,

In short, black professionals were very positive about the desegregation

plan and the adequacy of the schools to serve children,




Some Black/White Contrasts

The white p;cfessianafs in this study strangly §g§ggd that white students
did ncﬁ receive preferred treatment in the schools. Black staff members
also supported this notion but to a much lesser degree., White educators
tended to feel that the school system has suffered as a result of the

gly dis-

;désegregatién plan. Black teachers, on the other hand, stron

agreed that the quality of education has suffered in Pontiac and were,
in general, very optimistic in terms of what might be the future effects

of desegregation,

Iotal Flementary Staff

Three hundred and Fifty-three completed opinionnaires were returned by
' the elementary staff (K-6 professionals). Ninety-five per cent came
from teachers, 80 per cent were female and about 67 per cent were white,

The average number of years experience for this group wads 8.5.

As a group, the elementary staff strongly denied that white students get

preferred treatment in the schools. They felt similarly about black
students, but not as farcefullji Overall, this group perceived no -racial

tension in their classes,

Elementary personnel were very'c@nfident that school rules are fair and
that there had not been an increase in the number of discipline problems

in theilr classroom this year,

They generally agreed that they would rather teach in an integrated school
and that, as individuals, they feel adequately prepared to teach children
of different facés and cultures, However, there is some concern gmong

this subgroup regarding the total staff's capabilities in this regard,
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Cirriculm offerings are varied enough for all students according to the
elementary personnel. However, they felt that more extra curricular
activities should be offered to the students, and that more emphasis should

be placed on the basue skills,

Elementary teachers and counselors were generally undecided 'as to whether
or not Pontiac Schools are as good as other distriets. None-the=less,

general agreement existed within this staff that the desegregation plan

About half of the elementary staff felt that there is a betfter alternative
to-bussing, The most often mentioned alternative named was open housing.
most often responses referred to impravinglgbe quality of teaching,

teachers and facilities.

The elementary staff were of the opinion that the news media do not -

accurately report what occurs in the schools,

The professionals at the elementary level agreed with the statement

"students of different races are getting along better at my school this

year than last," and do not agree that the quality of education has

suffered this year as a result gfidésegregatigni

The data collected form the elementary staff indicate that professionals

who felt that black students get preferred treatment frequently preferred
not to teach in an intergrated school. Further, many teachers who felt that
the quality of education has suffered would prefer to teach in a segregated

school,
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Total Secondary Staff

The total secondary stéff subgroup included grades 7-12, Of the 184
staff returning the opinionnaire 93 per cent were teachers, 42 pef cent
male and 75 per cent were white, The returned opinionnaires-were about
equally distributed béﬁween junior hggh and senior high schools. The

average number of years experience was about 9.4 for this group.

As with the elementary staff, this subgroup strongly felt that white
students do not get preferred treatment, however, they do not agree

as to whether or not black students are getting preferred treatment.:

They felt, as individuals, adequately prepared to teach students of .
difféfegt races. They are, however, not aé confident about others as
they are themselves, Strong feeling existed among this subgroup that
the téaching of basic. skills should: receive additional emphasis, ’
Secondary professionals, however, did not agree that additional gxtré

curricular activities should be offered for students.

-In terms of the operation of the school, secondary teachers and counselors
- felt that administrative leadership was adequate and that the rules of the

school are fair,

This subgroup exhibited general disagreement that black and white students

are getting along at schogl% About fifty per cent of the secondary staff

indicated that racial tension exists in their classraaﬁs.
When asked whether shortening the school day from six to five hours
would adversely affect the education Program, just as many secondary

personnel responded negatively as affirmatively,

i

[ERJ!:‘This subgroup also felt that the news media do mot accurately report what

Full Tt Provided by ERIC.
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had 8.6 years experience. Eighty-two per cent of them were females; and

=14 -

On the whole, the secondary staff felt that they would rather teach in

an integrated school than in a segregated school, and'that the desegre-

gation plan will eventually have a positive effect,

Elementary/Secondary Contrasts

In general, the elémantazy and secondary staffs responded similarly to
the opinionnaire. Areas of significant difference are generally those

which relate to racial questions. The secondary staff seemed to regard

For example, the secondary teachers felt more strongly that racial tension

existed in their classrooms than did elementary teachers. Secondly,
the secondary staff more strongly supported the feeling that black

students received preferential treatment than did the elementary staff,

White Elementary Staff

The typical white elementary teacher who responded to the opinionniare

53 per cent were not assigned to the same school last year. Teachers

comprised 93 per cent of the total group,

The white elementary staff were generally positive in terms of student

conduct and interactions, They disagreed that racial tension existed in

their classrooms, but tended to admit that the number of-disciplina cases

gréed that black students get

had increased this year. While they disa

preferred treatment in the schools, they were more certain that white
students do not get preferential treatment. There 'was strong agreement x
among this subgroup that the rules for student conduct are fair and there

. ‘ : e o e
was somewhat of an agreement that students of different races are getting

along better this year than last.




The white elementary personnel felt that more emphasis should ba'piaced
on teaching basic skills; Evéﬁ though they were satisfied that the
curriculun offerings are varied enough for most children. While this
subproup felt that, over the long run, the desegregation of the schools
would enhancé the quaiity of edﬁcatian fér all children, they showed
EEﬁeral_disagreemenf among each other when asked if the qua;ity of edu=-

cation suffered this year because of the desegregation of the schools.

White elemEﬂtafy teachers felt that the teaching staff are adequately
prepared ‘to work with culturally different children and they strongly
arreed that they, as individuals, are %dequatély prepared to deal with

- students of different races and cultures. Generallys these professionals

wauld rather teach in an integrated school than in a segragatad one.

Among this subgroup there was a definite tendency to indicate that last

year's teaching was more enjoyable than this year's.

Administrative ieadership and teacher involvement in determining building

- policy were acceptable this yeér; according to the white elementary staff,

Forty-two per cent of this subgroup indicated that there is a better

alternative than busing to achieve equal education @ﬁpoftunities;

Intercorrelations of Items
Several opinionnaire itéms correlated with item number 1, which stated
"Students of differén4 races are gettlng along better this year than last
year." Those who agreed with this statement also tended to i;dicate thatz
1. The quality of education has nat‘éufféréd this year;

2. Over 'the long run the désegregatlun af %ha schools will enhance
the quality of education;

The number of discipline problems las not increased this year;
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4, Racial tension does not exist in the classroom;.and

5. They would rather teach in an integrated school than in a
segregated one,

Item 12, which stated that the number of di cipllﬁe problems has increased,
also correlated hiéhly with items 8, 9, 21, and 22, Those professicnals
who perceived an increase in classroom discipline problenms generally alsm

- found last vears teaching experience more enjoyable;

' - thought that the quality of education has suffered because of
the desegregation plan;

"- percéived racial tension in their classroom; and

preferred not to teach in an integrated school.

The data also indicated that those who preferred to teach in an inte-
grated school saw little racial tension in their classes and generally
disagreed that black students get preferred treatment.

Staff morale and good administrative leadership were found to be highly

correlated,

'Elack,Elémegtazy Staff

Of the 73 black elementary teachers who respgnded'to the opinionnaire,
76 per cent were female, The average number of years experience was
almost seven, Seventy - one per cent of this subgrbup were not assigned

to the same building last year.

As a grgup, black elémentary personnel exhibited a réther positive
attitude toward the desegregation plan, They indicated that stﬁdents of
different races are getting along better this year t@an last year, prefer-
ential treatment waé not given to either white or black students, and that

: : ‘ 7 .
teaching was not necessarily more enjoyable last year. They strongly dis-

agreed that the quality of education has suffered this year and agreed that
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over the long run, the desegregation plan will enhance the quality of
education for all children, Further, black elementary staff members
disagreed that the number of discipline ?réblems had increased this

year and that racial tension existed in the classrooms.

They felt that the schools should offer mcre extra curricular activities

“and more emphasis should be placed on the teaching of basie skills. When

asked to compare their school district, black el@mentzry professionals
rated Pontiac as good as any other district. They also indicated that

they would rather teach in an integrated school than in a segregated one,

Black personnel at the elementary level strongly agreed that the rules

fegarding student conduct are fair and felt that the news media do not

accurately report what is happening in the schools.

staff to deal with students of different cultures and races, they, as

individuals felt very adequate.

means of achieving équal education than busing.

‘Intercorrelationg of Items

A fairly high correlation occurred between the assessment of administrative
leadership and staff morale.in this subgroup. That is, those who régérdéd
the administrative leadership as good, also perceived staff morale as

being good.

Those who felt that black students get preferred treatment, also felt that

the desegregation plan will not enhance the quality of education.

bR Ui R il e
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Those staff members who felt that the number of discipline problems
increased this year also said that racial tension existed in the class-

. room, ‘ .

Black/White Comparisons Among the Elementary Staff

The area.of greatest difference among black and white elementary personnel

was the perception of white student treatment. The black professionals

disagreed that white students get preferred treatment, but net as sub-

‘stantially as did the white teachers,

A significantly higher number of white teachers indicated that teaching

was more enjoyable last year than this vear.

While a very slight tendency existed among the white teachers to
indicate that the quality of education has suffered this year, the black

‘teachers strongly disagreed with that statement,

In the area of discipline, indications are that white teachers have

experienced additional classroom problems, while black teachers experi-

enced a decrease.

Of the 319 white secondary staff members, 205 returned the opinionnaire.

The average number of years experience was 10;27._ About 70 per cent
were assigned to the same building last year. Approximately 54 per cent
were assigned to grades 10-12 and L2 per cent of those‘who_résponéed were ,

ermale_

Of all items on thé=DPiﬁigﬁnairE the one displaying greatest staff

uninimity regarded - whether or not white students received preferred

treatment, Above 90 per .cent .of this subgroup



=19~

students get preferential treatment. Thé equivalent item relating to
black students indicated that the whité-secandarf staff»percei§ed black
stgdents as geiting preferred treatment. Little agreement existed as
to whether students have a voice in pal;cy-making, but in general the
white secondary staff agreed that the rules governing student behavior

are fair,

The data indicated that this subgroup was nearly'evenly split on the
two items dealing with student interracial relations, These two items
“ere concerned with how students of different races were getting along

this year, and the existance of racial tension in classes,

A slight disagreement occurred when the white secondary staff were asked
if the number of discipline problems had increased this yeér. About

as many agreed as disagreed,

In terms of the school program, again the staff was nearly evenly split
as to whether more extra curricular activities should be offered, Very

strong agreement occurred on the item suggesting that more emphasis

should be placed on basic skills., A nearly even split resulted on the
item vhich asked whether or not shortening the school day from six to

five hours had been detrimental.

White secondary staff members perceived the desegregation plan as having

a negative effect on the quality of education in the schools; however,

Eﬁey also felt that, over the long run, desegregation would enhance the

quality of education. Strong agreement existed among this subgroup in

that they preferred to teach in an integrated school rather than in a

segregated one,

e it
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Further, they strongly disagreed that the news media accurately fepért

what is going on in the schools.

Intercorrelations of Items -

A verj high correlation occurred between items 8 and 12, a fact whicﬁ
indicates that thg teacher who had more classroom discipline problems
this year enjoyed his job ﬁare last year. A perceived increase in
discipline problems also correlated highly with'a feéling that the eﬂuéaa

tional program has suffered due to desegregation,

A high currelation between staff morale and having a voice in policy-
making resulted, indicating that those professionals who felt staff morale

low also felt thay lacked adequate voice in decision making,

White secondary staff members who felt that the educational program

suffered also perceived black students &s.receiving preferred traatment,

Staff members who saw students as getting a along better this year than
last reported that:
L. teaching was not more enjoyable last year than this year:; i

2. the quality of education has not suffered this year;

3. desegregation will eventually enhance the quality of educaticﬂ; é

4. the number of discipline problems has not increased this year;
and . '

5, they would rather teach in: an’ integrated :schoocl than a
segregated ons,

Black Secondary Staff _ . g

The average black secondary teacher reported 6.4 years experience in

Pontiac. Of the 48 black professionals who réspondead, SS,par cent were

female and about 90 per cent were teachers, Forty-three per . cent were
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assigned to the same building last year and 41 per cenf. were assigned

to grades 10-12,

The attitude of the black secondary staff toward ﬁﬁe desegregétion plan
was very positive? Tﬁey pafceivgd students as getting along better this
year than last and were in strong agreement that the Educatignai‘prgéram
‘has not suffered, and thé desegregation plan will, over the long run,
enhance the quality of eﬁucatiani There was also somewhat of an agree-
ment that the Pontiac school system ranked as well as any other school

dlstrlct Thls subgroup strgpgly agreed that they would rather teach

in an integrated school than in a segregated schacli

Accérding’tg the black secondary sﬁaff, néither white ﬁ:-black students
get preferred treatment, the number of diseipline prcblgmé has not
increased this year, énd racial tension does not exist in the‘glaEngcm.
They considered the rules for student conduct as fair, but éxhibited
some disagreement as to whether Of'nat studencs have eﬁaugh'vcice in

policy making," ’ L,

A general feeling existed among this subgroup that more extra curricular
activities should be offered to the students. Also, these professionals
agreed that more emphasis should be placed on basic gkills, and that the

curriculum offerings are varied enough for all students,

The impression of black secondary staff is that the shortening of the
school day from six to five hours has had a detrimental effect on the

instructional program,

As individuals they felt adequately prepared to teach students of differ-

ent cultures and races, but disagreed as to whether the staff 'as a whole

are capable.

i
;
4
i
1
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seventy-six per cent of this subgroup maintained that there is no better

alternative than busing to achieve equal educatign for all,

Intercorrelation of Items

Those professionals who felt that students are getting along better
this year than last also said that:
1. black students are Dot getting preferred treatment; and

2, they preferred teaching in an integrated school,

Staff members who indicated that the desegregation plan will enhance
the quality of education also stated that: |

1, discipline problems have not increased this year;

-2, black students do not get pfeferred treatment; and

3. they would rather teach in an integrated school.

Those staff members who have experienced additional classroom discipline

problems also felt that black students get preferred treatment.

Gt

I e W e A e 4 g
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Analysis by Item

This section of the study is an item by item analysis of responses.
Results are reported in proportions (per cents) by the varisus sub-
groups. In addition, samplings of written comments from respondents

are reported verbatim, for certain items.

Related items are grouped together, and do not necessarily appear

in numerical order.



Item 1: Students of different races are getting along
better this year than last.

Per-

Cent l LOZ
or 372 3% 33%
Agreeing 30 AW
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CgmmEEts

"No basis for comparisen - last year I taught in an all white school."

[White elementary teacher])

"I wasn't at this school last year, so I can't really judge."
[black elementary teacher]

- The two comments above are most representative of those elicited by this
item. . '

"the children at our school are getting along very well together. The
only fights are between Whites and Whites and Blacks and Blacks,"

‘[black elementary teacher]

"Left to themselves, children have little problem living and working
together. Where parents have strong negative feelings, children tend
to exhibit their (the parents') feelings." [white eleméntary teacher]

Ttem 12: The number of discipline problems in my classroom
has increased this year.

Per Cernt : _ N . ‘
Agreeing . 7 39 Lh 17 { 45 31 5; 24 36 ) 8

Percent
Disagreeing
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Comments :

"Education requires discipline. Discipline in the Pontiac Schools is
vanishing, so goes education." [white male senior high teacher]

"Ho discipline., Children run, jump, slide, climb drapes in halls and all
over buildinz, I believe Administrator is unorepared' to' handle such a
position." [white female elementary teacher]

"The discipline and respect in my;schaél is at its lowest level since
my arrival in Pontiac." [white female Kindergarten teacher]

'From a discipline standpoint this has been my easiest year in Pontiac."
[white female teacher ]

"Kids are great but where are a lot of the ahsent ones?"
[white female senior high teacher]

"I can remember days when the teaching methods were useless because of
lack of control. Now its like heaven to those who spent two or more
years here." [black junior high teacher] 1

Ttem 14: Black students at my school get preferred treatment,

Per cent agreeing:

R

117

. 1.

o
U S o o (o]
o o oo

Total Staff ' Total Staff

Flementary Staff . Secondary Staff

PSS BONC
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ftem 3: White students at my school get preferred treatment.

Per cent agreeing:

_39 - 1 L7
AL Dino] B [Sec.

Total Staff Total Staff

374

g’
JWh. Bik.| _ : AWn, ] [Blk.
Elementary Starff Secondary Staff

Comments

"No one gets special treatment - anyone does anything they (sic) please,"

[ white junior high male professional]

". . certain teachers I'm sure do give preferred treatment to white
children in their room." [white male elementary teacher]

". . . depends on teacher involved." [white female senior high teacher]
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Ttem 17: The rules for student conduct are fair at my school.

. ~"Undecided or
Don't Know"

Total Staff ' _ "Undecided or
~~{ Don't Know"

"Undecided or AoF N\ ingon
Don't Know" g °e

~ Mot

Black Staff

_~"Undecided or
Don't Know"

IINGn

Sécaﬁdafy Staff ”1emen£ary Staff

/ Comments
"We don't have rules." [white senior high teacher]
"Rules for student conduct are too lax." [black junior high teacher]

". . .depends on who administers . . . It has improved over last year,"
[white female senior high teacher] :

"Tt's hard to determine what the rules are." [white male senior high
teacher] '

"School Board must lay out and back student responsibility to school and )
school property." [white male junior high teacher]

"Rules are not clearly established or adhered to." [white female teacher]

"Many teachers would like to get out of Pontiac due to lack of, policy on _
studept behavior and attendance." [white male senior high tedcher] - 3
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Ttem 7: Students at my school have a voice in determining
the policies which affect them.

Total 411 A1l A1l A1l
Starlf Black White Elem. Sec.

Agree 38% 3% 37% 26% 48%

Item 15: Teachers at my school have a voice in determining
bullding policies.

Total All All All All
Staff Black White Elem. Sec,

Agree 66% 67% 67% 71% 61%

Ttem 21: Racial tension among students exists in my classroom.

S;c,
Total 15%

_Black |
Black Elem. 19%

cent

White Elem. 204

Agreeing

Tgtaleléﬁenﬁéfif ' 21%

Total White Staff 312

Total Secondary Staff 37%

White Secondary Staff 43%

T 1 T T
o 1o 15 20 25 3% 35 Lo
Comments

"I don't feel the racial tension here this year - not even what you could
call an undercurrent." [white senior high female teacher]

"Racial tensions come and go in the room. It is a great deal easier
than I expected." [white primary teacher]

e o L e o h i o o S e T e Dl



-29-

"I feel both students and staff are doing a better job this year, and
are happier and better off from a human relations standpoint."

[white male elementary teacher]

"Some racial tension - but not much.™ [white junior high teacher]

"o . \ ,
"At times it's dependent upon what's happening outside in the community.”
[white senior high teacher] ’

"Not at this time in the school year." [white teacher]
Item 2: The teaching staff at my school is adequately prepared
to work with culturally different children.
,,§3§

50%

_L3%

Agree

So 8 o - HE

m ooF e T =
o B I R R

O o

I L B d.
Total Staff Total Staff

Ttem 20: I feel adequately prepared to teach children
of different races ard cultures.

0%

7% 768

o H o

Agree

@ o b = g
Lﬁi
b

Ao P
Pa 2500 oW

Total staff  Total staff

"I have witnessed some incidents that lead me to believe some teachers are
not so prepared, but I am impressed with the effort many teachers are
making to understand children." [white Junior high teacher)

"If the black 'culture! . . . includes . . . flagrant disobedience,
rude talking back, obscenity verbal and physical, threats of physical
O violence... . then I ain sure most staff members are inadequately prepared, "
IfRJﬂ: [white female upper elementary teacher ] :

IToxt Provided by ERI
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"Something more should be done to teach students how to read. Nearly all
problem students are the ones who cannot do the classwork . e o
[black male junior high teacher]

". . . We had Federal and State-funded courses in the urban child's
needs ., . . No wonder teachers at the non-black schools were not 'urban.-
school ready' emotionally." [white female elementary teacher]

"How can I respond in evaluation of my own ability to teach blacks and
chicanos when T am neither and speak neither (?). I do a good job teaching
hillbillies. Since this is so, shouldn't I be teaching in a segregated
hillbilly school?" [white male senior high teacher]

"Many teachers are not adequately prepared to teach children of different

races and cultures. Perhaps a methods course in the above would be helpful,"
[white male elementary teacher]

Ttem 8: Teaching last year was more enjoyable than this year.
Total All A1l All A1l
Staff Black White Elem, Sec.

Agree Y 0% 47 i 3T

Comments

"Teaching? The only thing the same as last year was the number of students."
[white male elementary teacher]

"I have taught in an integrated situation for my 15 years in Pontiac and
not all in the same building. Before this I had several years in a WASP
situation - It is far, far easler." [white female professional]

"Thig year has been both a great challenge and a joy. It's been
exhausting but rewarding." [white primary teacher]

"We are concluding what, for me, has been the most frustrating year by
far in my teaching career." [white male Junior high teacher) '

"My reason for enjoying teaching so much this year is because for the
first time I have been able to work more effectively through a unified
department." [black junior high teacher] o
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Ttem 1h: Staff morale at mv school is good.

‘Total  All ALl
Staff  Black White

Agree LG 50% L6,
Disagree 36% 23% 39%
Comments

"We don't know each other. Teachers miss old schools and staff members.
. Much of the talkativeness has gone from the lounge. One can try to

:adjustg but you can adjust to just so much." [white female elementary

teacher]

"T agree with out teachers; this year has been an unhappy experience in
'pabv sitting', few teachers or students have been happy . . ."
[white female junior high teacher]

"I know a number of teachers who chose to ignore this (the opinionnaire).
The question is why? Would it be used against them? Are they convinced
it is merely a bureaucratic exercise? I know that some are not convinced
they will have any influence." [vwhite male senior high teacher]

"The one element missing from your instrument is that of teacher insecurity
over job lay-offs, This is the third year in a row that we have not known
whether we had jobs in the fall." [white male teacher]

"Low morale not due to desegregation, but because of the cut of supportive
services, negative feelings of community concerning busing, millage defeat,.
and nothing more positive in sight for the upcoming year." [white female
elementary teacher]

Ttem 10: The administrative leadership at my school
has been adequate this year.

Total A1l A1l ALl All.
Staff Black White Elem. Sec,

Agree 64% 65% 65% 60% - 68%

Comments -

"Need a full-time principal, especially with upper elementary grades,
Seems the K-3 buildings might be better spot to assign 2 buildings per
principal." [white female teacher] :

"I no longer feel confident I will be tacked by the ad@inistfaticn-"
[white elementary teacher] ‘

"No administrative support. The administrator has not made a single
decision." ([white female elementary teacher]
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"I was undecided about the adequacy of administration because we operate

to 'met through the day'. For many this is adequate . ., , but I often feel
we are neglecting many important phases of education by Just surviving."
[white male senior high teacherl '

"Our principal is great and does a marvelous job." [white female elem-
entary teacher]

"Part time principal (is) never enough!" [white female elementary teacher]

Item 4: My school offers enough extracurricnlar activities
for students,

Total A1l ALl All T A1l
Staff Black White ‘Elem. Sec,

Agree 36% - 33% 38% 29% L7%
Disagree 51% 56% 51% 57% Lig

Ttem 6: The curriculum offerings at my school are varied enough
to meet the needs of most children, : '

Total  All A1l ALl A
Staff  Black White  Elem, Sec.

Agree 61% 70% 60% 67% 57%
Disagree 30% 21% 32% 25% 35%

Item 13: More instructional emphasis should be placed on the teaching
of basic skills (reading, math, etc.) :

Total A1l ALl ALl A1l White ~ Black
staff  Black White  Elem.  Sec.  Elem.  Elem.

TE e
L s 558

Q7%

Agree

,':77 — = ] = A— =
Disagree i;;iik = !7fff§ sfi::; s
19% ’ 19% a7 -

\




Ttem 23: Shortening the school day from six to five hours has been
detrimental to the instructional program in the Junior
and senior high schools.

Total All A1l White Black
Staff Elem. Sec, Sec. = See.

Agreeing 29% 20% 3% 38% L5%

Comments

"Any more cuts in special services and/or other existing programs (i.e.
music) would be very detrimental to the students and Pontiac would ne
longer be supplying a 'quality education'." [white female junior

high teacher] '

- "The 5 hour day at Northern next year will wipe out countless years of
progress toward a truly superior school. Budget cuts are unfortunate,
but the kids will somehow survive." [white senior high teacher]

"It's great at high school - but I'd like to see the extra classes at
junior high. We only dropped study hall and if the 1:00 (o'clock) and
after was used effectively it would be even better.®

[white senior high teacher]

Item 9: This year the quality of education has suffered because
of the desegregation of Pontia¢ Schools,

Total All All All All Black White  White Black
Staff Black White Elem. Sec. Elem. [Elem. Sec. Sec.

437

B . 3

Apree

N |

Disagree

W @
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R

Z\i\\\\\\\;
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Ttem 18: The educational program offered by the Pontiac School
District is as good as any other district.
Total All All Black White Black White
Staff Black  Vhite Elem. Elem.  Sec.  Sec.

589 /N
7 A

L5%

I
|
R
Jha
O
B

Agree

Disagree

PR

358

NN
AN
A\

| BT

Ttem 11: Over the long run, the desegregation of Pontiac Schools
will enhance the quality of education for all children,
Total ALl ALl |
Staff Black White

_80%

527 L

"\
AN

25%

Ttem 22: TI'd rather teach in an integrated school than in a
segregz.ed school,

Total A1l ALl Black  White  Black  White
Staff _ Black  VWhite  Elem.  Elem. Sec. ~_ Sec.

£ Agree 63 | g 0 | 78 | s8 | s 63 {
% Undecided | 17 | 11 18 13 | 2 | o8 1% ey
% Disagree 13 05 15 07 16 -~ | 13 :




Gomments reparding items 9, 11, & 22

"Busing seems to have worked at my school as Blacks and Whites are getting

alons torether." [white Junior high teacher]

"T do not believe that the quality of education has suffered because of
intepration per se, but rather because of the increasingly serious problems
of unacceptable behavior and non-attendance or poor attendance which
followed the integration. " [white female senior high teacher]

"Have seen the self concept of black children gain by bounds in seeing that
those white kids in the north end aren't so fantastically better than
they are." [white female elementary teacher]

"Actually there isn't integration. Black children play primarily with
blacks = black adults associate orimarily with blacks."

[white female elementary teacher]

"Tt's too bad a judge can't order quality education for all. The desegre-
- pation and busing issues have been counter productive to some extent by
hastening the flight of those families who would help our socio-economic
balance: by decreasing community support for the schools, financially and
otherwise." [white male junior high teacher]

"I think the quality of education has suffered not because of desegregation
but because of the late shift of supplies, the lack of staff @rientatipn,

the parental fear, and the uncertainties aroused in the entire community."
[white female Jjunier high teacher]

"T'm afraid the City of Pontiac will become resegregated in a few years if
something isn't done to prevent whites from moving out."
[white junier high teacher] :

"T feel sepregation should not be an issue in education, white or black.
Sepregation has become more important than education of the student. Where
does the government obtain the right to take a student out of a good school
and place that student in a so-called poor school(?)."

[white male teacher] '

"I feel the 'I' plan is working beautifully with the children, they are

Fetting along fine. It is such a pleasure to work with ¢hildren from all
backgrounds, They are a delight." ~[white elementary teacher]

'1'd agree with the statement if it said, 'I'd rather teach in a school

- integrated by housing patterns than in a segregated school."
[white female elementary teacher] : : '

"I feel most of our problems would not have been as severe if: a) the
Junior highs were 7-8 & 9 schools, b) thera had been gome attempt to
distribute the staffs and administration of Jefferson, Washington, and
Lincoln amont the 3 schools . ., . [white junior high teacher] -
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"T think our problems arise from what I'd call a 'culture clash'. It may be
. pood for all of us in the long run, but surely is difficult at times and

interferes with the usual concept of classroom education." [white female
elementary teacher]

"I don't know if integration has caused it, but the quality of education in
Pontiac has deteriorated to an alarming cegree, I assign the blame to poor
teaching, careless attitudes on the parts of teachers and students."

[white female junior high teacher]

- "If the Coleman report is true, I doubt if we will ever significantly
raise the educational levels of the present. We simply don't have a

~ majority of upper middle class people to bus around." [white elementary

. teacher] C ’

Item 24: Do you think there is a better alternative than busing
to achieve equal educational opportunity? If fyes®t,
what is that alternative? -

All White

L]

All Black
A

WE 187 - 30% 58%
Open or integrated housing was the most frequently suggested alternative
among all respondents, Other alternatives included: '

1. Spending more money in the disadvantaged schools;

2. Establishing a voluntary busing plan or educational voucher
system; ' o ,

3. Transferring "good" teachers to disadvantéged achaclss

4. Abolishing the present tax structure and increasing state and
Federal assistance;

5. ‘Building low cost housing for minority groups in white
neighborhoods, and

6. re-districting of present school boundary lines



Ttem 19: The news media accurately report what is happening
in the.Pontiac schools.

Total ALl ALl All All
Staff Black White Elem. Sec. : -

Agree 13% 16% 11% 147 11%

Disagree 63% 53% 66% 635 65%
Item 5: Many of the problems in my building are caused by
outside interest groups.

Total All All All . All
Staff Black White Elem. Sec.

Agree 34% - 37% 35% 27% Li%

¢ 3% 3 M 3 K o3

¥
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Summary and Implications

The results of this study clea?ly indicate that a difference of opinions,
perceptions, and attitudes exists between.ﬁlack and white professionals in

the Pontiac Schools. On the whole, the responses of black teachers and coun-=
selors were more positive than those of their white counterparts. This is es-
pecially true of those reséonsesvwhigh addressed the issues of student-@ehavior,
race relations, and the effects of the desegregation effart. Thg finding that
blacks are more pasitive_than whites is consistent with other attitude research®

done in Pontiac during the 1971-72 school year.

The most positive group of Pontiac educators were black elementary teachers,
while the most negative or skeptical group were white senior high teachers.
Moreover, less experienced teachers seemed to be more optimistic and poesitive

than did more experienced ones.

Over time, one could hope that white teachers would display more positive at-
titudes. Héwavers certain factors emerged from this study which have immediate
implications for improving white teacher attitudes. The single mgét important
area of concern of white Pontiac professiénals appears to be student behavior

and discipliné. The objective data gathered in this study indicate that 44

per cent~a% all white teachers and above 50 per cent of white elementary teachers
perceived an increase in classroom discipline pfpbléﬁéi Also, although nearly
80 per cent of all teaﬂheg, felt that rules for students @ere fair; many

written comments stated that policies regarding student conduct were not clear-

*hPafent Attitudes in the Pénﬁiac; Miéhigan, School Distfictlféﬁafd thé f@blic
Schoals anﬁ.Desegreg&tiﬁn;byQBgsing";tngketrGpiniﬂnfgegéareh;;Juﬁe,?;Qizi
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ly spelled out cf consistently enforced for éll students. Furthermore, in
examining the relationships between items on the opinionnaire it was found
that hiéh carrelaticns;exist between a perceived inérease in'claSEraam'dis-
cipline prﬁbleﬁs and opinions regarding effects and success of the desegre-
gation plan. That is to say, teachers (both white and black) who indicated
an increase in discipline cases also said that: |

1) the quality of education has suffered in Pontiac;

2) racial tension exists in the classroom;

3) the desegregation plan is not successful;
4)  teaching was more enjoyable last year; and

5)  staff morale is not good.

Obviously, then, given the above and the fact that blagk and white teachers

are per331v;ng student behav;gr d;ffEIEntly, it is critical that building
staffs come together to éxamine the schools' discipline policies. A careful

review (with or without modification) of discipline policies and a commitment

to equitable enforcement by both staff and administration seem most desirable 7; 1
at this time. é
While a majority of the teachers felt that rules for students were fair, g
the fesglts of a attitude survey* administered to junior higﬁ school students é
contradicts that ﬁctiéng Of 2,436 junior high students ssmﬁléd only 45 per cent é
agreed with the statement "The rules fér students at this school are fair". %
Broken on racial variables, the data revealed tha* about 50 per cent af the | é
white students and about BD per cent of the black students agreed. These g
. dissimilar perzeptians would suggest that nat only 1stherea need fur staff ?

[:R\KZHA Study of School-Related AttltudEE of Pgﬂtlac Yauth, Department gf Research‘
mmmmmcnd Development, .Pontiac Schgals, March 15, 1972 o o .




to be involved in a review of the discipline structure, but students as well.

( , . . g
In terms of the present curriculum offered in Pontjiac schools, most teachers
are satisfied that additiomal innovation or development is not a high priority,
Rather, most teachers felt that more time should be spest in teaéhing the basic

skills such as math and readl_g

However, an interesting compafisgn occurs when comparing opin ionnaire items
2 ("The teaching staff at my school is adequately prepared to work with cul-
turally different children") and item 20 ("I feel adequately prepared to teach

children of different races and cultures.") While above three-fourths of

"the respondents were confident in their own abilities, only about 50 per cent o

had the same faith in their colleégges; Black teachers of all the sub-groups
were most confident in themselves and least canfldent of Dthers Again, it

would seem wisze to brlng teachers tagether in an inservice situation to face

questions that this comparison implies,

Along the same lines, there is significant evidence that thevper;epticg of
#cial tension increases with grade level, This does not seem to cause problems
in the classrooms, however, and the general féellﬁg is that thé integration effort
is effective in mixing classrooms. However teaghers indicate ﬁhat raclal lines

are clear and distinet in that students generally do nét racially miﬁglg in

non-scheduled activities such as lunch, seating patterns, and so on.

In terms of staff morale, about 50 per cent of the respondents indicated that

morale was "good" in their buiidiﬁgsi Strong relationships were found to

‘exist between the perception of good morale and the feeling that teachers

Sl D o 5 £
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had voice in policy making and that administrative leadershipféas adequate.
There seems to be no relationship between a teacher's perception of staff
morale and his length of experience; and whether or not he was transfermed

to a different building for the 1971-72 schosl year.
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APPERDIY A

Pontiac Schools Profeasional Staff Opinionnaire
May, 1972

Directions: Please read the statements below and check (V) the response that best describea
your opinion. If you feel that your response requires smplification, you may make comments
in the margin or in the space set aside for -comments. Also, if you feel that this opinion-
naire fails to touch on certain subjects about which you have an opinion, please note these
in the space provided for comments. If;yau object to dnswering an item, leave it blank and

.go on tothe next. Please return in the provided self-addressed envelope no later than Friday,

June 2.
T ' Strengly . ‘Un-  Dis- Strongly Don't
Agree Agree declﬁﬁd agree Disagree Knaw

Student® of different races are get-
ting along better at my school this ) . . . o
year than last. - [ 1 [ 1 [ 1] [ 1 [ 1 [ 1

The teaching staff at my school are
adequately prepared to work with

culturally different children. ) [ 1 [1 [ 1 1 (1 [ 1]
White students at my school get pre- . R S
ferred treatment. . [ 1 [ 1] [ 1 |, I 1] I |
My school offers enough extracurri- ) L )
cular activities for students. , [ 1 [ 1 [ 1 [ 1] [ 1 [ ]
Many of the problems in my ﬁuilﬂing‘ 7 ) . ] 7
are cahwed by outside interest groups. [ [ 1 [ 1] 1 [ 1 [ 1
The curriculum offerings at my scheol
are varied enough to meet the needs 7 7 o )
of most children. - _ [ 1 [ ] r1 1 11 [ 1]
Students at my Echgél have & voice in o
determining the policies which affect L B - ) o
them. , [ ] LYy ©1 11 [ 1 [ 1
Teaching last year was more enjoyable . 7 ) s
than this'yéaf- _ [ 1] (1 1 .01y vy 1
ThlE year the quality of Educaﬁlan has
suffered bécause of the deéegreggtlan o : . ) i
of Pontiac Schools. [ 1 [ 1] [ 1 [ ] [ 1 [ 1
The administrative leadership at my ) ) i o :
school has been'adequaje this year. [ 1 [-1 [ 1] [1] [ 1] 1.
Over the lcng run, the desegregation - -
of Pontiac Schools will enhance the . o o
quality of education for all children. [ 1 [ 1 11 t1 -1 1
The number of discipline problems in . . . )
my classroom has increased this year. A | [ 1 [ 1 [ 1 [ 1] [ 1]
More instructional emghasis shau1d be
‘placed on the teaching of basic skills ', ) o e : L
(reading, math, ete.) [ 1 [ 1] [ 1 [ 1] [ ] [ ]
‘Black students at my. school get pre- T ,
ferred treatment_ ) L ] ![7 1 1.1 {1 I1 [ 1 [ 1
Ieashers at my school have a voice in , L e
determining building policies.. - [ 1] [ 1 | [ 1 [ ] [ 1
-Staff morale at my school isgood.- -~ [ ] - [-1 - T 1 °0L 1 [ 1 11~

b4 e b o 7 .




Strongly Un- - Dis~  Strongly Don't
Agree  Agree decided agree Disagree Know

The rales for student conduct are ) ) 7 )
foir at my school. ‘ ' [ ] [ ] [ ] [ ] [ ] [ ]

The educational program offered by the
Pontiac &chool District in as goed as o ) - : 7 ;
any other district. [ ] [ ] [ 1] [ 1 [ 1 [ 1 ;

The news media accurately reports what S ) B S o :
is happening in the Pontiac schools. [ 1 L1 [ 1 -[1 [ ] [ 1 2

I feel adequately prepared tc teach 7 7 _
children of different races and cultures. [ 1] [ 1] [ 1 [ 1] [ 1 11

Racial tension among students exist in ' -

my class(es). . : R 1 I 1 [ ] [ 1. [ ]

I'd rather teach in an integrated school 7 ) o 7 , ;
than in a segregated school. [ 1] [ 1] [ 1 [ 1] [ ] [ ]

Shortening the school day from six to

five hours has bLeen detrimental to the

instructional programs in the junior o _

and senior high schools. : L] [ 1 .11 [ ]_ [ ] [ ]

Do you think there is a better alternative than bussing to achieve equal educational :
opportunity? : - : o e

If "Yes", what is that alternative? '7mi7 - e .

Level: K 13 __ k6 79 ___ 10-12

Race: __VWhite Black ___ Tatino _ ;:Qﬁher;,rlr_ —— : o ' .
S - - (specify)

s

THE INFORMATION REQUESTED BELOW WOULD BE HELPFUL TO US IN ANALYZING THE REEPDNSES HOWEVER,
- IF YOU OBJECT TO TEESE ITEMS CR FEEL THAT THEY MAY BE ‘USED TO IDENTIFY You, LEAVE THEM
BLANK. ;

Position: W;”Teacher Counselor Sex: ____Male 7 Female

Number of years in Pontiac Schools: .

Name of school at which you are currently assigned:

Were you aas;gned to the same schnal 1ast year? —__Yes . No.

Camment(s} e e L ; _'1 W77:W - B —




'APPENDIX B
T-TEST ANALYSIS

~ All opinionnaire items are stated inia manner which requires a response
on a scale ranging from "strongly disagree" to "strongly agree'. The mid-
‘point on this scalé is a neutral respdnse; This position ié one 6f "unde-
cided', not "don't know" since this option is made available. A value at the-

'”Stfangly agree" is

mid-point in the scale between "strongly disagree" and
one which might be the expected or theoretical mean of the proposed popula=-

tion.

Given the mean of all respondents to be X; M, the mean of the appropiate or-
hypothetical population (which is 3 by definition), the standard deviation s
and the number of respondents N, the t=statistic for this population can be

calculated.

The caleulation of ;herﬁ—statistig is done by using the formula

rr
]

Where X = means of the population

=
)

" " Universe

]
]

standard deviation of the population
N = number of subjects in population
Not only does the t-statistic tell us if this group differs significantly
from the mean, it also indicates the streugth of agreement within that group.
The larger the t, the greater the unanimity, since it is a function of the

mean and also takes. in account the spread of variance of the pépglatién;'




It should be pointed out that by simply comparing mean or average values
for a given item with the t-statistic, different conclusions could be

drawn. Consider the following example:

Two separate populations are surveyed to determine how alike they are in
their feelings compact cars. In group A, the mean value between strongly

disliking, with a value of 1, and strongly liking value of 5 is 4.0

Let us assume that we had the following distribution.

A strongly liking
25 : liking . :
20 undecided
10 disliking
1 . strongly disliking
Yielding a mean of 4.0l or approximately 4.0.
In group B the mean is also approximately 4.0 but with a distribution of
58 strongly liking
1 liking
33 .- - undecided -

8 - disliking
0 strongly dosliking

If one were to use the mean of both groups to determine if the:population j
are alike in their feelingé about compact cars, the answer is yes. But

upon examination of the data, it is evident that they are gquite dissimiliar. _ *

In population B, the spread of the group is large, therefore the standard
deviation is also large. This is evident since there is a larger number
both above and below the mean in group B than A: 58 above in gr@uﬁ B and

44 above in group A, 33 below fhe mean in B and 25 below the mean in A, P

In the t-statistiec, the standard deviation is in the denominator; there-

fore, the larger the standard deviation the smaller thet, That is to

say, that between the two,grauﬁs,wgrgup—A—woulﬂrhavé-avlarggf|t indicat- -~

_ing that the ‘group is more unified in their feelings than-is group B. -




In summary the t-statistic not only considers how far from some neutral
or standard position a group is, it also describes the unanimity of that

population.

PG ]

-
—

PR

o

ERIC

Aruitox providsa by enic [




