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C ) -j:4°anlik Library Lducation hvaluation, Licensing and Accreditation Program .
'_.ﬁﬁi ! j;The 5UCCESS. of the White Revolution is vital to Iran leadcr hip among the na-. U
~~ tlons- ‘of the world, a leadership which Iran has only rccently bevun to: asuert.nl
“F:> ijran(dcpends heavily on its educational in titutions and miniotries for contin-‘
,:fii ued progress, so:thes 5€ organizations must be. capable of" meefinp future challen-‘:

- ‘ges. In helping to bring the world s knowledge to bear ‘on their problems, llb-

‘raries and information centers have- become important éducaticnal aids to all

types of public organizations. Good modern library serviee is escential to mo-

“dern Iranian education and culture. All organizations must be encouraped, per—ffmlww

‘rchaps even required to improve their libraries and to make them of maximum ser-

vice to users.g‘f

oo

-‘,If Iran libraries are to continue to grow and prosper, they must have well

"educated leadership, for the most important part of eVery library is the libra-

:rian. For their informational role in society, librarians must be educated in ..

challenging and imaginative programs.; Well educated librarians can be produced,iﬁi

\’only by library education departments of high quality._ In order to assure tho

public that each Iranian educational program meets modern standards oI excel- :

;lence, ‘an evaluation and accredita+ion*program must be established and carried

“out successfullj This memorandum outﬁlines a program o improve the quality

of education°for librarianship and to assure Iranian institutions of fine lib-

o :,X‘l‘ C e

rary staff members. If the institutions, themselves, will give libraries strong

'fsupport then future library service on a high level will be assured.

S This memorandum discusses library education development in several closely relabed

“nsections._ Firot Iranian library manpower needs must be calculated before we:

“47“bers available in sizeable numbers

can demonstrate the urgency of having prol; >ional:xnd other library staff mem-ﬁli‘

les a way of preparing the“:eader to un-‘1f77”7

“‘V'derstand the typeS‘of manpower needed ansection is devoted to library per

ﬂ: uggested polic1es and procedures to be followed in organizing

,fadministering

"“«l“sonnel levels and their characteriutics. The next section explains the

H'library’"education f licensing and ,“accreditation.k‘

‘~main body of the memorandum describes all aspects of the library education stan-L,i

k"fdards appropriata to Iran., A bibliography and appendixes conclude the memoran-yb
"jdum.,,:,”;f}— e i i : L ' :
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chcls of Scrvicn ——‘Although it is 1mpossible to assure a spncific raduatei"

of ‘he position level to which his career may lead, since individuals and’

their sltuations differ»so yrcatly, in general Iranian library personnel shoJld

"f be educated to serve at. the followi levcls-f,

- made can quanti itive Iranian library education program needs be laid out.wﬁilix i

ha; Masters degrce library sciencc Fraduatcs are being prepared for administra—n
tive pos1tions as chiefs ‘or department heads in all kinds ‘and’ sizes of lib-'
raries. A few of them with rich experience and ability, will head Jlarge
'.libraries thooe with 25000 volumcs or more, for instance. ,
b, Bachelors degrec majors are being prepared to become heads of medium-sized
.libraries or professional assistants in larger libraries. , :
c. Bachelors degree minors are being prepared to become sub-professional 1ibe-
,rary assistants in 1arger libraries or hcads of smaller school and public
libraries, those with fewer than 2000 volumes, for instance..,7‘ ,
,‘d.’Junior college gradiate library technicians are being prepared for work as '
~,hcads of smaller school and public librariec. ‘ : ' ‘ .

Manpower Needs.—- Iranian library manpower needs have never been officially

surveyed “A project to develop manpower need estimates should be coﬂducted

as part of the survev proposed 1n connection with the Iranian National Libra-‘
. ry Plan. The Iranian Library Association is seeking sponsorship for this ‘ ,
’ plan and survey. For all of Iran, the Survey will gather objective data on ‘ \Lw,Ii ;
the number of positions at each level in each type of library, the number of‘ ~1>A‘ ti
budgeted vacancies existing, and the number of vacancies anticipated in the | L

coming twenty years With this information, ‘the number of library education ‘ i:,:;“‘}

8Taduates needed to fill the existing and anticipated vacancies Twill be cal-,~[5*]'” -
culated as well as the number of library education departments needed to pro—« I

duce these graduates.« Only wnen accurate manpower need forecasts have been

A; the first step’toward s ch a statistical collection, the following pro-'
Jections can be made ‘: "_i” ibrary - ‘ _1 o ‘I,fThe figures,q,v.
for l970 show the estimated number of‘vacancies .existing in tlﬁt year.f_f

Each figure for a laterﬂ'year shows the number of new vacancies\ which will t’ff_:_ig

hhave accummulated during ‘the years since the previous figure shown fj‘“*ﬂj”“'”




“

e S el U 1970°. 1975 1980 1985 1990
E ,a,fMasters level graduate librarians TS "_r” : ) s D
‘needed P o “QOH‘ 45 v 65 75, 85“‘t,,
b. Bacliélors maJor 1evel librarians o ‘ o
needed o S - 40 ~ 50 70 90 130
"‘,c. Bachelors minor level grnduates nee-‘ L el
cotded SRR c. 807190 130 180 - 260
d.‘ T,echnician level ‘graduatesf needed” 100 - 150 \20:0 ‘fga?ov 350

: ‘At this point, perhaps it would be helpful to spell out the five kinds of per-:

sonnel needed by Iranian libraries now and in the future

cand salary given other Iranian professional.pensona; such as architects.,and
ffnurses Usually, he supervises several staff members and often will be chief of=
) his unit, or at least a department head in it | "For example, the head of a uni—
J,versity central library or: a ministry librﬂrg or the reference or catalo lib—
rarian in a colleée 1ibrary would be a professional librarian. The tasks of a

flibrarian require full professional knowledge of librarianship and the exercige ‘~.;

“bof good Judgement based on a broad understanding of books and other librarv re-"
V“sources, their intellectual organization ‘and their educational informational

cultural and scholarly use.} Establishment of material selection policies,‘ac—mmgi:yw

. quisitions and cataloging policies and information and guidance services are,j o

o gillustrations of specific responsibilities.y Sometimes he supervises large num-

'ijspecialists fall within thieycategory.

»fVcategory c)”wd;‘“
7|”,librarians.'

yiffand pages.

t~.9;sibility, and supervisory scope.;u

‘fbers of staff members, lO-)O or more, including other professionals. ‘He should
possess the cualities of strong leadership and should be able to command }kﬂif",
pect of university faculty members and ﬁh,ministry officials. In the Previous.

“section acategories a) and b) are professionals., Work requiring oth4r profes-sv

i_fsional, scientific or specialized subject mattereeducation may be performed by

'i,related professionals, artists, editors['public relations, language and subJect

Q:Subprofessionals Subprofessional library‘staff memberj,,who‘may fit into

carry on skilled work under the supervtsion of pr(ofessiona

‘In turn vthey willhsupervise technicians, typists, clerks, drivers '

Subprofessionals may be in charge of smaller

i ., R

]Judgemen*uand‘perform tasks ~l §

‘7mafJust ‘below professional level in; ntellectfal challenge,'administrative respon-:ﬁi{i
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li rarie*band supervise all staff me sherr there Other examples of subprofes-
sional duties are tbose of handling simple reference queutiohs, book selection j
checked by a professional, acquﬂsitions searching, serials acquisitions, and
preliminary cataloping.’ Their bachelors dfgree ]evel maJors in other subJect
fields can be useful in supplementing the sdbject knowledge of: other staff-mem-

. 'borwe If they show promise, such college graduates should be: encouraged to at-: o

SR ; tend a graduate library school ,‘.91 PR

| Technioians.-- Iranian library technicians, category d) above, provide assis-”‘

v " tance to pvofe sionnl librarians and subprofeasicnals “and may supervi e: clerim‘
H ‘/Lﬁa}\Ltvpiat ‘and maintenance staff members in performing the tasks listed below.
'7V\ 'V“V;J: ;N1eir lack 6f college level subJect knowledge relegates their activities to
those at the non—professional or clerical level.'
,a Tne physical upkeep of material

1(‘b Care of shelves Ifiles and equipment.
‘c.;Typing and filing.‘”‘ ' , L N , \ ,
uyd Circulation work such as registering borrowers, explain*ng lending rules,i‘g
charging and discharging books. - " . s
‘,'e. Acquisitions work, such as ordering publications and searching for bi blio-‘w'
graphical data.‘g L ‘ ‘ ' ’ ' L

Sy

f Cataloging Work such as processing added copies and fiew’ editions, ordcring

printed cards, assigning book numbers and cataloging fiction.f L
"g. Information Service such as answering directional or simple factual cues-,{'7‘

tions, locating bibliographical information, and using multimedia materials. N

’Typists and Clerks.f- Typists and clerks mav perIorm duties of,a general office :

g ,"‘”g°nature which ‘can be done by individuals with appropriate specialized training ,
: Lo ‘ or experience,‘e g.,ﬁsecretary, typist filer, personnel clerk accounting clerk

‘f‘file clerk, circulation clerk or mail clerk Secretaries and typists rank;above

‘”At the least,weach person should7‘V

' A“ew OL the seoretaries may be,college graduates'

fdMaintenance Employees --vThe final Gategoryvof 1ibrary employees includes the ‘y,‘ _
"iT;types of uorkers founo in every‘grganization --‘Janitors,. tea ervers,'cooks,,ftj”
tdoormen,

guards, pages, drivers and,messengers carrying out traditional tasks.g’ff
~“They shouid be high school graduates.;'i’ S - -
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LTCINCTNP AND APPhFﬂTTATIDN POLTPTﬁu AND PRACQICﬂu

g R .
The Licenslnp and Accredifatidn Agenoy.---Iranian library edﬂbation 1icensinp

and accreditation-is conducted under the auspices of the Council for the Deve- -
lopment of Higher Tducation of the Ministry of ocience and Hipher Education T
Under vhe Ministry, the Council i. responsible for developing library education ‘,
' 'standards and for implementing them. In the library education licensing and ac-“
‘ creditatdxuw program, the Ministry s goalq emphasize ita concern for the impor-p ) )
tance of good‘11brar&-§5§418€?"3y adopting library eduzation standards, the Mi-
) nistry wiahes to insure a‘future supply of Iranian llbrarians well oualified to o FI

provide modern high«nuality/librarymservice.

The Ministry and the - Council for the Development of Higherf&ducation may turn

.to any of several agencies for advice andvassistance in its licensing and accre-
ditzzion activities. In the past, the Council has depended on the Institute

for Research and Planning in Science and Education and its subsidiary agency,

The Tehran Book Processing Centre,‘for such assistance,' In any " cas° the Coun-‘

cil is charged with the responsibility for making careful studies of specificln . :
higher institutions their faculties, curricula, and students, and weighing their. :
goals, plans and activities.“ﬂ': ’

EE

In order to do its work properly, the Councll should carry out the tasks of a)
framing licensing anﬂ accreditation standards,,recommended as appropriate 6or _
Iranian institutions) b)lzbllecting pertinent data. fwom library education de-u :

partments, e) evaluating the extent to which specifio deparfments meet the stan-’

dards, and’ d) dichSSing the improvements which may be reasonably expected of

them. After such a comparison of institutional performance with expectations,‘
i the Council is expected to decide on individual institutional licensing and ac-ull'
.creditatioh The present memorandum is designed to assist the Copncil in ear- . ,
rying out thesewimportant~tasks» Lo D st f& Mmﬂ5*“\J'~\J l \7Tl Q»} f;'ﬁuv“

- Thﬁ standards described in this eument have been deVei
x"are by the Founcil for the Development of Higher Education,, et
Fina] modifications and decisions have been «‘; ,only after discussion with staffﬁff
members, adviSors and groups whose advice was reoueqted They were approved by**:‘

the Ministry-enm8$ZVifor an experimental[five year period off

all Iranian library education programs.

E lPoliey Development

loped with grea

_se in evaluating‘

. LAt the end of | five years, thesefstan-;of
_dards should be reconsidered and moadfications suggested to fit changing condi-

itions in Iranian librarianship and;high'

education.” The library education de-
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‘comed from any sourco List(of licensed and accredited Iranian education ins-

titutions ‘are. maintained by the Council '-F';,_ - ‘-‘ - T

| ine Purpoqes of Licensing - The Council issues licenses te institutions wi-

qhing to launch library education departments They are issued to enabl° the "
‘;institution to carry out ita'plans to provide library education for its cons-;w
tituents. Only institutions meeting certain quality standards can be licensed
b;Otherf~should he refused liceneo& - The - purpose of licensing‘tgenb i ‘to permit
'and encourage well oualified institutions to activate library~educaticn programs
and to forbid others from doing so. - ‘ ‘

- .
e

‘ e le e R ‘ L . RS f‘““ 7
" The Qurposed of Accreditation.-- What are: the purposes of accredrtation%

*l.;The accrediting program is designed to improve Iranian library service through
jimprovements in library education.~ . _ B FT
g 2;1Thc spirit of accreditation features constructive library education evalua- '

"‘3;"Accreditation star\ards should represent the minimum achievement consistant

‘f'with the needs of the Iranian library profession. , - _

u,’Accreditation should emphasize those criteria of greatest importance to Iran-gv
o Lian library education. S . o ’ :

‘”',;S}ZIn indicating those achievement levels which contribute to library education: E"

"’progress, accreditation should emphasi7e both oualitative and' quantttative'

)
!

‘criteria.v‘ i 1‘ - 7'\‘?«v,' : "7 ‘";-« “ ,n1.=1§~‘. o ,
‘6,,The accreditation standards should permit a library education department to
ifinitiate educational experiments and progressive programs which do not, conf- lg
‘:m“lict with its parent institu*ion 5 goals and. policies.t Mf . s
:?: Each library education department must be evaluated within its own institu~
'g‘tional set iug

‘w8;fEach department should be evaluated againstvits success in carrying out iis

jlown plans, thosM plans'approved when it wash

’1Accreditation impl es that the department hasmreached certain quality levels‘
}fgiving thef“' hu confidence that it will continue to produce well duali—“
Vﬁfied librarians.jia' SR Crieads EREN P E ‘

o

B

;;The Purposes of the Standards ihﬂLibrary education standards'have two purooses.;k“”f

_ ffmFirst and most importanB the standards shouldibe uSEful £ fiself-analysis tof~
"{ﬂaid a. department in guiding its own developme‘t Whether the department passes




or fails this set of standards is nof as imporfant as fhe educational func-w] ,/ ‘ S

tion they serve. : Second they should constitute a set of criteria against

- which the Ministry of Science and Hipher Bducation can evaluate specific edu-‘ ‘

cational programs, both in its licensinp And in its. accredit?tion proprams.

T I R T eI o o'

Fligibili;y,for Ponsideration.-- While departmental reouests for preliminary

' advice and: assistance will be welcomed only proposed or active library edu-'

cation departments meeting the reouirements given below will be considered ;f

for lioensing and-acoreditation" R \‘/ A “v-

a)

b)

c)

71°d)p
| 3 ditation of the parent institu+ion.~ An institution without such accredita- L

_versities will be considered for- evaluationh,

Only departments and schools of. library science in Iranian colleges and uni—

Programs which do not carry college credit will not be considered
A series of uncoordinated courses will not be considered,’only ‘an organized
Chrriculum.;‘ ' B ‘

Library science program evaluation must follow or accompany Ministry accre-

lvftion will not be cons1dered for a library science department license On

the other hand the accreditation of the pa“ent 1nstitution as a whole does ‘

i:not imply that the libra y educatlon program has been licensed or accredited* .

"‘insteao, separate lice sing and accreditatiun must be obtained for it

'~f?e)-Both multi-purpose general programs, preparing librarians for school pub-v-,
‘lic, academic, and special librarianship, and single purpose programs empha-

"sizing only:one or two of these fields,‘will be considered for eValuation.‘-~‘

£)
B Jhstarts to offer course work but preferably before.
)
*"j‘than six years after it is licensed

Kinds of Propram which Uill Be Fvaluated--

A department will be considered for licensing either before or after it

vA department must b- evaluated for accredltation not less than five or more

| ih rary education programs may be offered
‘*ny;a)

,Ddétoralwbrogra s requiringgan“accred tea;mastefs~aee£eegiaﬁiibrgft*~

- The following kinds of Trantan ith.

;for admiss1on.; Normally, doctoral programs require at least two célendah‘ e

ffyears ‘of. full time resident library science study and research beyond the

'\”masters degree and include the successfu

ﬁten‘ nd oral examinations as well as a‘wr5tten dissertation.'

completion of comprehensive writ-‘:ni;

{Graduates can

‘”wfte expected to take high ranking administrative or teaching positions.\ﬁ
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f) SOCondary schocl diploma program of specialized instruction.

b) Masters degree programs requiring a hachelors degree plus other nualifica-
', tions for. admiseion If the majority of students are. full time and are not
'Hemployed norma]ly the program will extend over ono acaoemic ycar If the
'maJority of sfudents are employed normally the program will extend over
twﬁ\academic years. Thirty six to- forty semester credits of" library science

R

‘ V&re~usuallg;recuired for the degree.' No more than tvolve credits ano taken

rat. thé undergraduate level the remainder to be taken at the graduate level

- _c)'BacheloIS degree najor Normally, the program will require a secondary school

diploma plus other: qualifications for admission. It will extend over a. per-

'iod of four: academic years for. full- time students and include three years of
y \ "
general education courses. Library scienee courses may begin in the etub“‘

dent s fourth semester of enrollment . Thirty six semster credits of lib- ,
L B RS ‘ L '
"«rary science should'be required for the deg“ee. 3{ R

gt

'd)(Bachelors degree minor. . The program shou%d require a secondary school dip-

o St .
floma for admission It sheuld extend OVbr a- p riod of four academic years~

‘ ‘for full-time studen s . and include twenty rour semester credits of library
fScienoe. Students may begin library science courses in the fourth semestei

" of enrollment ";-‘4¢” : f; '”'fj, [N '.,”_ 3 PR 1rjlk B ‘o§j(

'f e)ﬁJunior college ma1or Normally, the - program will require a secondary school

diploma for ad. sion.: The technicianccurriculum will extend over a period
v oi two academic years for full+time students Twenty four semester credi

“of library science are usually wequired for the post diploma or aSSociate -
f‘,degree Such programs will be given in a technical school Junior college,

‘n;community collmge, four year oollege, or university.r

g ) In-service training program of lectures by librarj staff members.,‘iﬁf e
LA \ _ L

: e :
o;:Licensing and accreditation will be pro ided only for the (b), (c),.(d) and (e)

f\:
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‘ After the’ completed App]ication Form and supporting meterials are returned xrom'

par+ment adding a new: propram to one alrcady liccnsed or, accredited must re—”"

quest cvaluation of 1ts new program scparaicly. : : X ; s ‘_ CoL " , y~fh’ﬂ

ALplication for a Llcense ~-'Thc proccs°‘of evaluatinr and liccn:inp i" initia- '
t&d by a roquost from thc ohanccllor or presidcnt of the acadcmic in,tifution i ;
“to the HinJ*try oF )cicnce and Higher Eduoation. such a requcst >hoqu be turned~
in only whcn the dcpartmenu l fully confident of mnctinv licen”inb Jtnndards

and at lcast nine month~ boforc a final declsion is eypected The Ninistry s «
Council for the Dcvolopmcnt of Hi"hcr Edunafion will furnish copies of the lib-
rary education standards and o*her pertinent material to the institu**on,‘inclu—
ding a Library rducat@on.Departmcnt Licenoe Application Form. This form is

shown in Appendix A. ‘ N ‘ )

the institution, tney will be rev;ewed by the Counci’ to de+ernine the institu—
tion s eligibility fpw licensine.j At that poini, if the answer is negative, the“
institution will be given the decision and the reason. If thp anSWer is: posi-‘

~+lve, the Council will convene to discuss the application. Al 50, 1t will’ pro-

bably request a discussion of the plans with tne institution hoad and the lib—;

‘i‘ rary education program head 1f one has been appointed The Council will point ‘,‘:'ﬁu_i'

out to the institution head that his plans should be oesigneqd,primarily to" de- R

- velop a department which will eventualiQ mcet the accreditation standards shown f*&f SRR

a license may reapplv not less than/twelve months later, with markedly improved

in this memorandum. And further that eventual accreditation will be based both

on the extent to which the program has oarried otm ito own plans successfully
and the extent to. which it has reached the Council stendards. The institu-
tion‘s past r°cord of- developing high quality curricula in other subject areas

‘w1ll have an important bearing on the Counoil 5 decision.‘i”'f“‘q R f}&‘t : va"w

At this point based on the information and plans availaole to it if +he Coun—:;
cil is optimistic that the program will eventually be accredi+ed then it will
license the/program. If not it will refuse the license.r Institutions refused

Accreditation.-- To'enable thc Council to keep its kn0wlédge of licensed depart-‘}ffl

ment activities current,‘each department will be requesied to file an annual re-.

port mhis report should cover the year s accomplishmencs, faculty and student

changes, tinance and personnell,hanges, quarters recruiting, admissions,

L

Dlace-*f‘a

ment curriculum, research and other developments,

favorable and unfavorable."



,l; “Thc Council will rcqucot this report annually in Nehr Lor the prcvious academic“q
L ’year The fiPSt report will be due one year after the department is licensed
B and: reports must bc filILd each year: thercafter for the duration of the depart-._
: mcmt's existance. Tf thc rcported information is not‘ ati factory, the Coanil :
. may requcst more detailed information through tne Department Accreditation Re-,"

BN

‘port Form, or it may even request a formal evaluation visit.

V)J(-five years after being licensed the program will be formally evaluated again,
‘; R 'but this time, based on its performance and accomplishments, rather than its M,
| plans only.‘;Before scheduling a ormal evaluation vistt to the department the ‘
Couneil -may schedule an informal viSit to enable the department to see the areaS'
'in which Council reprcscntatives find it strong and the areas in which they 1"
‘.find it weak and unacceptable. Such a one day explaﬂatory visit will have no -
”infgibearing ‘on the’ results of. the later formal evaluation visit and must be sche-,ﬂf
| 'dulec at least one year befo“e it ”he Council w1ll authorize such a visit to
‘ provide first hand knowledge of the program for its own use ‘as well as to pro-A‘f;
’Jvide an opportunity to help in the department s development , The visit will
‘be made by two professional librarians appc nted by the Council for this purpooe;
: No more than one of them may serve on any later Council evaluation team for that -
i'hldepartment o § : - L g

i B
(I . - .
i

‘yCouncil members will be available in their offices during normal wo*kins hours

for informal and unofficial advice, aISo. Any evaiuations or decisions, except
-‘those given in an official written report following a formal accreditation team
“visit,jare merely suggestions of the. moment in no way binding on: the Council
‘and are offered only as a courtesy to interested departments.;w f

‘behe V&a&iins Team - 'In|order to carry out the Goundil“s~formal evaluation pro- ]f'iw
‘ C.ortdy Rt
;ipcrly, it should appdint a team of three persons, one of whom should be named

‘wchairman, to consider the department's‘program at

,ffinformation on. its status and activities..‘A sample of such‘ uuestionr“irefis‘;i

“\f!given in Appendix B

- “;As another part of its program, the Counci"team should schedule a. formallevalua-j‘
‘7flg_tion visit to the department, also._

The team chairman‘ hould“outline th“'visitt S




S ll_ EE
plan and date and obtain the chancellor 3 agreement to it. Thc vi it should

‘7bc made without regard to the dcpartment s chanccs for accrcditatio-.; At least

,fh1cc wcck bcrore the vi it thc tcam chairman should rend cach teum mcmhcr a f~*”*‘
” Oopy of" thc oomplctcd Librnvy hduontion Dcpartmcnt Acoroditntion chorf Form‘
‘rand the supplemcntary material received from the department and other. °ourcesr¢
'15,Each mcmber should be expccted to become: thoroughly familiar with this mater-‘iﬂgi':”a
1_; ial und with the accreditation standards.»‘ ' : PR it

’ 'fThe Viuit - The campus viuit is intended to imprcve underutanding of those as-“i"
' pects of the depa"tmcnt program which cannot be judb%Lfairly from written

,reports alonc., In its approach tne team ulOUld endeavor to maintain uhe “ole o

‘?vof observer rather than inspector and to investigate only those matter3 bearing
N diuec\ly on the quality of the education program.u If the Ministry has scheduled >

'J“{a general evaluation team visit to the institution, the library education team

should JOLn this visit _ The visiting team does not report to the department

but only to the Council Verbal evaluations should not be given to the department
whihe on the visit,‘such opinions would be premature because other team members :

may have useful informauion to contribute on these topics.qwf

,The visit will take at least two full working days._ At the beginning, the chair-
‘ ’fman should reviewithe,proposed schedule with team members and then the team v

‘ffﬁshould meet with the chancellor and the department head to finalize it j‘?me-l'*

f ~‘l,cific teamvmembers may{be assigned to check specific narts of the department s
je;fp.r;program-_ Activiti' should include-‘f-**7

' »l) Conferences with faculty members, the chancellor and other 1nstitutional

administrative officers,'with department alumni and nearby cooperating

librarians,

individually andfin separate groups,,j
2) Visita to

lea t one cla s”fox each instructor

”_,33 Examination of quarters,nequipment tcaching aids, library facilities,ﬁ 2




6) Privatc team conferences as frcquchtly as neces ary (at lcast once‘a day; .
"io pool knowlcdgc and discuss conditions, facilities,‘instructional me-,’ X

“thods and other featureﬁ observed

‘7)fAt tne final private team meeting held before leaving the campus,,three
‘,Jmatters mu t be cared for. The team must (a) discuss its observations in :
8 JFdetail b) vote on an evaluation as excellent yoodi fair or pcor . for 5, o

"fl‘each part of the Library Education Departmont Policies and Praotices sec-‘_h;

'r'ﬁtion given below, and (c) assign report preparation responsibility

K describegthe depart-

1ment briefly, commend it: ‘”,’make suggestions for improvement andtrecomQJ“

= ’y"‘i_mendat toms for action,_ The report should be' ‘di‘scussed by the team, then a final
o ,‘,w‘draft should be writben and submitted to the Council |

“L~Action on’ the Report --~The Council will Judge the library education currmculum‘flf

1;;#»)¢¥1the basii‘of the visiting beamg report, the questionnaire completed bypjhé
k‘dxdepartment,hand othe,tevidence presented by the institution.} Th1“Council will :
\deliberate the recommendations made, modify them where appropriate, and then send:
kia copy of the final Ministry report to the chancellor and the department of lib-“1,
15,7rary science chairman._;» R O S A ST i S

\ “‘Members of both groups--the Council and the team-~are required to keep confi-

”'vyghdential each report s contents.; All accreditation refusals are kept confiden—t i

_f, ‘tial permanenfly, but all accreditations are announced to. the Iranian press im- L
,En:mediately a ter notifying the institution., Withdrawal of accreditation fnom

h7‘a prcviorsly accredited department is announced to the press in the same manner o
),u .

fas for accreditation.lj*

“fw7In Future Years.-- Accreditation covers the class graduating in the academic

Pi’“GYear of the visit It qontinues in effect as long as the Council beliebes the L
,“[prosram S level of excellence to be maintained However, failure to maintain ,
'~mthis level will result in loss of accreditation,_ At five year intervals in the g
“'future, the Council will completely reSurvey each accredited department and ;‘

' ”“either reacoreditcit or ohange its status.v¢_~ L

_x"




"_‘Grading categorie are the following

1G.)g7CriteT*“ for Accreditation-‘- Accreditation will be awarded as follows

)fd.l) The library educatlcn nepartmcnt which has reached a good or excellenf--n;
o ‘rather than Fair or pe ‘ 3ccomplishment in three fourths or f(:
 more’ of the sections T be .. ,*ould accredited | S |

f,é)fThe department which hav “ bwud or excellent accomplishment level on half

,‘to three fourths of the sections will be given probationary accreditation.'

"j)lThe department which has a good or exce]lent accomplishment level on less )g' o

‘than half or the sections will be failed

‘a. Accredtnation;' Fully acceptable.u

‘Potential Iranian students will be i;f(

i ifre evaluated it must either be accredited or failed 'it cannot_be con-sliﬁld(”;

‘ tinued o

. i‘probation. If it fails,‘its 1icense will’be‘revoked and it
. must disband BN | : S

e, Pailed A department failing the accreditation will be required to dis-‘r,‘“ :
lwlﬁband within twelve|mcnths, surrender its license and stop awarding degrees llf‘g

‘)Ior diplomas. EEERS

b d No accreditation.l A department which has not yet been evaluated

‘Certification.—- If an Iranian librarian s certification program is developed

‘7kit is assumed that +he graduates‘of_the (a) and (b) 1eve1 programs”will beicer-,rsf”fﬁ

ﬂf(g;tified at the highest level, and graduates ofﬁ(c) (d) (e) (f) and;(g) level i,)“i _

?(programs will be certified at progressively lower levels.f‘}f

‘{LIBRARY FDUCATION DEPARTMENT POLICIES AND PRACTICES

"E The Purpose of Library Education.-- The purpose of librar‘

‘(“‘pare well qualified(individuals for professional service'as‘leaders in Iranian
o libraries.‘ Such.aﬁz :

”‘Hj‘principles and practices of Iranian and western librarianship., It should intr— j“\"

i duce them to the book world to the needsvofflibrary users,‘and to the role of

fh(the librarian in bringing books and users together for the benefit of Iranian

"):society.‘ The department should seek to inspire all students to work hard to’l‘ :

«“give their best service, and to become leaders in their field In so doing, it

education is to pre—yV)\




"’yfed with,

o should cncourago tho\e perSono wcll qualified for professional loadership in

‘ thc ficld and screen out all oihcr"‘

‘guartor, -- The department physical location Should meet modern Iranian stan-fm

' ,dazd,‘of building construction. and 1it: rooms should bc attractivc.3 ﬁepartmcn-_ _;,"

' tal quartcr should conLcin a room cr a suite oC roomo ﬂnero thc chairman and

"the secrctary have their officcs Other faculty members should have‘ eparate

“ ﬂioffice space there or elsewhere., An office or at least a desk should be avail~]-"n

“‘rfable 1or each full~timc faculty mcmber A full sct of good quality office fur-y,i,".,

iffniture must be available for each perSon, also.[;@g»fﬂ SR REE NS e

3

Plassrooms should seat 15 to 35 studento, uhould be quiet well lighted heated‘;;‘”” [

”luland coUled. A lecture classroom should,seat studcnts in rows and a seminar R

‘f‘classroom{should;Seat”Studentsﬁaround af"abl 3for‘ 1sbussianiéourées

,rooms, faculty.bffices and the departmentainbook collectionnshould he housed in:vjt?xﬁ

,V;the same buildingl” A cataloging laboratory'roomris recommended as well as a

'“ystudy room where each student has a small desk in which to keep h s own mater-ﬁ L

L

i~_;The University Library.-~ The library education department is heavily dependentf'l

',gon well organized and modern campus‘library‘facilities,‘probablyvmore dependent‘ﬁingif

!‘;versity library should contain tn eup ‘o-date and well organized, richmand varied
"collection of materi”l covering all ubJect fields.y The library;should be staf-‘;x

"'f?rence service offeredd Open shelf browsing and circulation service should be

Qprovided also._ Its services should be freely available to all students.“ Iran-
”‘a‘”ian library science students can learn much about library practice by working as
‘v?‘,student assistants in this library. N S £l

; ‘«i‘The department s book, serial pamphlet and audio-visual collections should be
"f}ff;assembled in its own departmental library, in a faculty library, or else in the
“fcentral university library, depending* n‘the local situation.‘ In any case,

‘fstudy. The library science collection should be Bufficientlyilargeg variedrand

o“, ‘

professional librarians, fully cataloged classified, and modern refe-‘~oqilf




l([iserials at leas”

"Vlfload reduced to allow time for prOper attention"

wwhich,"° t be
" RRAIRENEDYS

"[Qﬂ‘5) placement work wiJh students and graduates,fS)f
P siding at faculty meetings,;?) attending department andpuniversity?

well oelected to support the entire curriculum as well as faculty and student

‘ 0perative1y by the faculty, the department chairman,‘and the ]ibrary science

“librarian The library Science collection shOuld contain at least }OOO titles

'xMultiple copics of ‘voks used heavily should be available~on reserve. Books

‘ should be catal;bna *He Anulo-American Fataloging Rules and classified by

yteither the Librﬁr" ,ongress or the Dewey Decimal Plassification ) ueria1 ‘ .
‘*y.‘files should beﬁav;liable since 1960 The annual budget for new library Science““ffg
;‘“f'monographs and reference material should equal at least }OOOOO Rials and for N ‘

‘h80000 Rials.'

iV csity ‘
| w}"tnistratively. Such a department‘or facultvlmust be heade

it.f“

fide faculty‘

- qlnation Schedules, 1u) maintaining faculty and student records, 15) libvary Sci-ff &
,yﬁence book selection, 16) departmental budget administration, and 17) °°n3ulting‘fi¢ff”

Examples of‘the duties e
b 2 ng StUden‘bS, 2) admd.s-
"ffsions interviewing ard testing, 3) student coun‘eling, 4) course registration,

‘J' n“‘\
g “
. kY

| fterm paper preparation and researcn Book selection shoulo be carried out co-‘

Library science students use theirlfacilities Qiyflrf‘f

reparing agenda for and pre- k RRREE

;:Y‘meetings 8) supervising the departmental secretary, 9) faculty recruiting and dlyx@ g
JvcounSeling, lO) assisting faculty members ir developing their courses, 11) con-fVﬁ:”
’lducting departmental relations with deans and chancellors, 12) organizing and

‘1l:directing workshops, 13) drawing up curricular changes, new courses and exami-‘ll‘fﬁ'lﬁi




. with and preparing reports to guide tho development of local Iranian libra-i~‘

‘n?DepartmentalfSecretaryiﬁ_

: "student

ries.‘.""
The dopartment chairman should conduct most of the student counselinp, particu-‘\L
larly as it relato to admis ions, career ohoi es . and course cncduling.t How- e
evor, fnculty mombers hould participate actively in counseling, eepecially »
cerArrRiT psongg}matters and work in their own fields of interest. Frequcntssn-

renGEs must be held between faculty and students to supplfment classroom fy:"

o instruction, to clarify and explain lectures and discussions.w,iw,"

. .“‘c” .

'Each department must have‘a minimum of one full-time f\“:

which may be handled by the departmentalhsecretary ul) typing stencils for

class assignments and examinations, 2) Hypingl orrespon%nce in bbth Persian‘,
and English{t}) typing memosi

grade lists, and reports‘lh) serving as a recep-4wv

tionist for students and others waiting to see fa”ulty members, 5) storing and o

distributing supplies, 6) answering elementary questions and relaying messages S
from students and Visitors calling in person orlby telephone, 7) assisting with;}f‘b

egistration,_8):organizing field,;rips '9)fmai;ta‘ning files of»sten-

Each faculty membe"

lshould have a perSonal file folder containing

‘a. Biographical;material~jjv3“' BT O
b ‘Student evaluations of his teaching “*}: T

. Correspondence | L
d Other personal,material

Each student should have a personal file follder containing

_,'a. Course work and grade records R C R P ~; IR S IR ST
‘,,b. Faqylty evaluations of. him *[p;5iL)‘”7 ST L R

e, Place Jvent record: RN ‘ g e '
l d. Special items relatingg o him ‘

General department files should be maintained for .

‘ay Departmental annual reports to the chancellor o , ‘
b Semester course time schedules showing class enrollments




S 1mv_it«3;;;;aﬁ;;ng;~p'

'Future semester course. time schedules

Semester: honor ‘rolls TN

 Tvobatlon lists: o

'aculty mectlng minutes

‘Corrospondence files. : ' "‘; : R , O R
. Files of-reports:and consulting work e e e e
‘Catalogs, from other library Sehools o e e

Stenc*ls o e : : ‘
.?Course outlines. assignment lists,‘and other materials used proviously

¢ -*

-

. -

;xuesemﬁaw‘




{,uradunte instructors should be in the classroom a maximum or nine hours

’;weekly each semster W In addltion to cl‘ssroom teaching, the in tructor must

‘Ja‘bc allowed time for related duties, such{as l) individual student conferen—u o

‘;ces, ( ) assignment preparation, (3) writing o“ translating professional papers;

'”;(M) attending conferences, (5) llbrary science book selection,'(6) papera'

~ gradtng, (7) prof

‘ssional reading and (8) visiting libraries\j]If theufaculty

'siﬂ,member develops:a useful research proJect his teaching load mav be reduced

,_“by ’ ne or'ltwo o our'ses to pPrmit time to carry it out

“ﬁﬂUndergraduate departmentxinstructorsishouldktea'h a maximum of twelvthours :Q

eeklv each oemester




. made at the graduate level to accomodate specialized int“

;jgraduate studentt

> f:cant Cor modern Irnnian 1ibrarian hip,'fIt >hould describe the mosf recent

JIranian library trend ‘and develop the ability to pu+ ideas into practice. ;Tbeplyu

':3}j;qtudeni 5 cntir( five or six year academic propram should be conceived as for- dgtf
t‘ﬁ‘ming one continuous and coordinated educational curriculum No mafter what ‘
“(fieldsof librarianship they plan to enter all departmental students should be

“}educated in the same library education curriculum. Minor variations can be '

ithe ratio of general to professiona feducation should be‘Fann

| ifto one._ Extension courses may be given where facilities an'winstruction are

xlifpapproximately comparable to those" ‘the main campus Correspondence courses S

“or. t e unde -




l Promise for prof9551onal development should be the primary admisoion renuire—
‘mcnt A well balanoed and mature personality,{demonatrated superlor infelleo-;i"
rtual aoility, friendlinesq, and aptitude for librarianship should be important

3 requirementq Also, candidates should be FJnxiblo, Wcll organi”ed person%, sin

"foere, ambitious,‘diplomatic, and acaurnue wlth ueuails, yet able to grasp abs- ‘

tract connepto‘easily Previouo academic programs should have inoluded syute- .;'

,‘matic ”UPV“YS oP thc major fiold? oF knowlodgc.“

3otudents are nrcded with a °°n'&’.‘

‘;inerable variety of subwhct ooncentrations, particularly at the graduate level‘ﬁj"z

but normally a var.ety oT”cour es is more usefu ”'han*deep concentration in one ::.




yrcedures for new students can be compiled by the student officers _stcdent

ffpublic programs and student r esentation at faculty meetings can ‘be orga- ;i:_,,

- oni7ed hy this group. Department-wlde recreational activities can be another
or thclr rcspon'ibilitics.w. : . B

BAE fﬁ g'~‘ ne J‘ Ly 5 IR
_Accrcditation.-- Every student_planning ultimately to work on a library science"

masters degree should take as few underpraduate library science courses as pos—‘e

:sible, preferably none.° InSMcu\ his;undergraduate course work shou]d provide f;[f

‘ja well rounded Feneral(education nfthisfway ’graduate professional education




iD‘pdév‘ 60%'69;- Failure, 59% and bolow At least a C average qhould be re-kﬂ5“'

. quier For praduation, and if univnrgity rules permit ‘a B averapc may be re-‘ 
qui""‘d G e L

: BIBLIOPPAPHY

Lo :

'ffiThe following material wae useful in preparing this proyram and constitutes a
‘“j‘library education readinf list' .

;:a{fAmerican Library Association Committee on Accreditatio ;:ofandards and Guide




‘VI~V i J‘; f*;i R ‘m,v:‘~."'“~v; ‘ ‘_7 3 ‘23%‘ Dﬁ“i;3; e 4 o .
EER m. National Council for Accreditation of Teacher Education, Gulde for... the

- ‘f‘f" o Devel;pment... of Undergraduate Programs for School Librarians. Washington;'vl‘yt
' n. University of Tehran Faculty or Education Department of Library Science
L Reports, Ninutes, and Curriculum Materials, Tehran, 1967 70

,u" : ‘.

Appendix A Library Education Department License Application Form o

Name of the Institution

Name of the Proposed Department or FaCUltypﬁ;‘dat;,
Full Address il SR S

‘ﬂiPlease submi wthreeb

ies of~thefinstitution's catalog1andlother deScriptive

B tj ndﬁ_valuathve material Co % :
‘2‘.“"‘,Date on which the parent institubion:was: 1icenSed. L
'\3;;Date on which the parent institution waslaccredit”

'evi 4£7Please list the departmentalJ'n”yfacult‘;program which' have been a) lieensed
.~[r1and b) accredited nd the appropriate dat '




16,
7. n
19, 8
s

i science program*'fv

v;ykkpA‘x‘iaq,n,Niwrﬁ«‘ %ﬂifj L

‘Describe the quarters which will be assigned to the department
Describe teaching equipment which will be purchased to assist instruction.

Describe summer sess 'n plans. ;‘Fﬁﬁ“

Special workshops an nstitutes planned in the first two yearsacpgi

.Describe all other plans or ideas connected with the anticipated library




‘ﬁ*a Teachiny salarins
“;‘>:Other‘salaries;
1luupplies
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. Current title and rank

. Teachlns salary per month in Rials

. 'Livbrary experience, where, position titles and dates

m. .Other experlience. ‘

n. List the department s chief wcaknesses, in your opinion

R

For erch non-faculty staff member, submit the following information

a. Name : . - f. Previous experience

b. Address | . g. Languages known fluently.
S el Title | h. Salary per month in Rials

d. List dutles performed regularly 1. Hours worked per week

: Describe recent curricular changes :

JAdmission and Placement,

QLiSt complete student admission requirements’Jf?H“"

e. Education, where obtained, diplo- J. 'List office skills
mas, subject emphasis . ‘

Submit a copy of the faculty meeting minutes for_the‘past twelve months

Describe orientationrpolicies and proceduresfused with new'faculty members

. Indicate the provisions made for faculty ‘in-service growth and for research

Describe the procedures used by faculty ‘members to maintain uniform ﬁnstruc-

' tional standards~

DeScribe recently completed faculty translation and research proJects.

Curriculum‘ o ,

What. degrees or certificates are awarded? : , ,

How many degrees or. certificates were awarded in’ the past twelve months?
Submit a copy of the course time schedule for each of the past two semesters

Total number of semester credits required for graduation”o‘

"List the number of class meetings actually held and the duration of each

one-in each course offered during the past semester‘

~Idist the ways in which the department prepares its students particularly for‘

Iranian library service

Describe the educational program designed to keep graduates up to date with

‘their profession in Iran

‘List the titles and lengths of: Masters papers nnd other examples of researchi

and translations produced 1n the’ past two years

iList the 1ibraries and supevvisovs used for student internships f‘f

,Describe the past summer session program;f‘V

*Describc the recruiting and admissions\policies and‘procedures followed

ynShow‘the previous academic grades and entra' e tes*'scores fothhe last“f?"‘V*
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. How many students were formallv refused admission in the past vear? Why?
5. List universitv student financial aid aVailable
6. Dcscribe student 1iving arrangcments" _
7. Describe placement programs ior students and graduates
8

. What percent of the students are ‘working in libraries"‘Elsewhere? Percent
of the graduates working in librarues? Lo o AR

H. Students
. How manv full time students? Part-time students?
. Describe orientation procedures used with new students
. Provide a photocopv of each current student s academic filer

1
2
)
-4.‘Total enrollment during each semester for the past two years by sex?
;5, DeScribe the student organization as. well as its activities

6

.- For each of the past-three: years compare the total library science grade’
point average with that of the remainder of the institution. ‘ :

[ ' ) ‘ i

Appendix C. Sugggested Course Work Fields T b “ﬁvge:‘u

n v 5 S “ti_;
‘ The following library saience course areas are recommended for general pro-

grams at the levels indicated AnGraduate program, B-Undergraduate maJor or
- minor‘, and C-Teohnician,y‘ ARG ‘

ABC: 1, ‘English . Lo . ,
T ‘ ”Since most library science literature is’ written in English, with
very: little written or translated into- Persian, each student mist
. , have ‘a’ good reading mastery of" English before he can ‘understand .
- J 0 'his 1ibrary sdence course work well.,c nglish courses will help
‘ o ' "students to improve tneir class work

A BC g2.ﬁ‘f‘Introduction to Librarianship

, Tnis course should orient the student to the book and library
‘worlds and their- social importance., Definitions of terms,‘survey ~
. i;of librarianship as-a. profession, basic library functions, servicos, L
‘-;standards, trends: and literature should‘be ‘included. ' The: history ”
of western and’ Tranian books, printing andilibraries. the: types

"“:of librariespand library positions‘existing, library associations
;and education;‘ e

o course should .cover the: prinoiples used in: the evaluation and
:selection“of all types of library material Hwbooks, pamphlets,‘*




- 28 -

ABC U4, Organization of Materials

Introduction to the principles of orpaniyinw Persian and forciwn g
‘library materials. Policies and practices in des criptive catalo-
‘ging and classification, as well as preparation for the shelves. \
The course should cover all types of materials. ' The Dewey Deci-
mal Classification and the. Tibrary of Conﬂress Classification
should be taught The Anglo—American Cataloging Rules and Shari-
fy's: Persian Cataloging Rules should be . covered .as well as the o
Library of Congress and’ Sears: SubJect Heading Lists. Printed
f'card ordering, main, subJect, and added ‘enteries, unit cards and
filing, analytics, Persian author- and book numbers should be:
taught. May include- binding, repalr, and inventory practice, al-
i . ‘~so, Laboratory periods may be desirable for supervised practice.

& ABC 5. Reference Materials

‘Introduction to the selection ,. evaluation, and uge of those Per-
sian and foreign reference ‘Sources most needed in modern Iranian
‘1,libnaries . The: characteristics of shbject fields and their ‘prin- :
ted material should’be covered” as well' as ‘the, organization of
reference service, handling of reference questions, literature .
searching and - the: principles of bibliography., All subject flelds
-+ should be covered In the outsid° preparation for each ‘class’ seseicn
- . -slon, the ‘students should. be required to obtain. the. answers to se=-
‘ ~..veral: sample questions in each reference ‘book studiéd. Each stu-.
iyq‘dent should ‘be" given a different set of . questions.j Also, ‘the. stu-
"dent_should read’ descriptions of the ‘books, and .1deas studied, and
compile several bibliographies._ This course may - include circula=~ '
‘ tion systems, weeding, and vel.ical ‘file maintenance, also. - La=" ' #
' _Jboratory periods may be desiraole for supervised practice.w

ABC 6. _fLibrary Administration

'This course should seek to inculcate an understanding of the lib- o

rary as an integral part of its: parent university, school minist-~. S

S Ty, corporation, or elty goJernment, and. how it: should contribute D

AN ‘;wjtoward achieving that organization s. obJectives Library planning, h

‘ - organizing,- developing, coordinating, personnel finance, ‘public.

‘relations, supervision, the: methods of stimulating use, and the

;quarters needed to achieve: specific goals are’ essential toples: for * .

this course. Budgeting,\simplifying, ‘evaluating, and designing, L

" imust . be included A1l types . of" libraries should be covered as.. | ST

-+ well.as study of the Iranian library standards and reports written uf ot

”.ito guide their development., : o ‘ S

liSchool, Specialwand Universlty Library Servic

;;a particular type of library, presumahly the,ﬁb'
nhplans to make~his career.uﬁ “




ABC

A B

10,

“‘ Lectures, discussions, student oral and written reports and exer-h]

.t

11

avoided between these courses, though most students need to
take only one of them,  Fileld trips should be made to visit'
good examples. of each library type.

Library Materials for Phildren and Young Adults

This- course slou)d cover: both elementary and secondary school .
materials, primarily those in Persian but. also some in other lan-
runycc.: Prinniplc tof selection. based on curricular needs, aids,
eriteria for ¢ valu.fion and-methods of cmeouraging use in Tran-
ian school and: puhlic libraries nhould b@zctrcssed ‘Noth fiction
and non—fiction are important. -Reading . &hould be required from
the classics as well as the currently available material .of: cur-
ricular and recreational interest :Reading guidance theories
should' be- explained. and bibliographies compiled. Extensive out -
side reading should be" supplemented by lectures, class discus- = -
sions and story-telling practice. Some  non-book materials should
be included as:well as some adult materials. ‘ ‘

Audio-visual Materials

This course should cover the” Iranian libvary use of films, film- .
.strips, transparancies, slides,rrecords, tapes, microfilms, ‘edu-

~.cational TV and radio.v Methods' of selecting and evaluating these .
o materials, their housing, organization, use, and ‘promotion are .

important Classroom and discussion group use should be explained.‘
Info“mation Science L ~ S T

cises on. indexing, abstracting, publication, and ‘the. ‘use ‘of anto-'~
mation in specific Iranian: library departments. ,The relation

: between information and library science and the reference service o

implications of new' information service ideas. ' Document retrie-"".
+val, “the" production of book catalogs, thesaurus construction, and
data bank acquisitions should be .covered. : Students. .should ¥isit

a computer .center, ‘an automated documentation center, and hear
guest lecturers : ‘ ‘

Man@ucripts and Archives

,A.course in. the modern policies and - techniques needed to select,

acquire, catalog, preserve and encourage use . of Persian literary
“and - historical manuscripts, rare books, and modern business and’

government‘archives._ Useful primarily in university and ministryf[.,f,uf'

libraries

'ﬂThis’coursq,~




ABC 13.

5.5.71

«Internahip

administration, and other library fields. The entire  course

-of work-should-be required at the undergraduate level and’ 180 S
Ahours at the graduate level.

Actual work @rpcrience in a good Irmmian library under the su--
pervision of a capable graduate: librarian. The studont should
carry out specific tasks in book selzction; acquisition, serial
control, cztalﬁoging and’ classification, reference, circulation;‘

must. be oriented toward instruction for the student, not. toward SRR
free: labor ‘for the library. - In_ a three credit: course, 120 hours. .




