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ABS?RACT_ ’ : N ’ :" '; . E. ’ .
The main _purpgse of :this booklet is to. review and .

syni:’h"ejsiz‘é:'the=lgist6‘r_1cal’ background ‘of career ‘education in Kentucky.

and the curtent status of atgge-suppgtjtgd career education projects.
An.cverview is presented of the efforts that have been-made to
" implement the concept of career education:in Kentucky, hoping .to .
encourage ‘other school ‘systems \in. the ‘state to further .exploxe .and
implément ‘their own ‘career.education projrams.:Data were ‘colléected by .
interviews, site visitatioms, aﬁt\la survey form which :was devised to. -
. elicit specific informetion about. the projeécts from: the project .

directors. Responses to the ‘survey. were put in a standaxrdized format
‘and-a_draft copy was returned to each -project jdirector for final
editing.-This procédure .provided -for the accuracy that -was ‘needed. .
While some of the projects may have changed since the ‘submission of
the descriptive mateérial, .the thumbnail -skeétches -provided by the -
project directors do represent. an .accurate .picture -of state-supported
career education efforts in-Kentucky.. (Author)
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stimulating and exditing. it appears that career education brings V1ta11ty
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to education, however, Career. education is. not a panacea for. all of oure

\ " -
~ - . - - N

educational problems.. But career educatlon does seem}to be an effective . LT
» ° = R
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strategy for assisting people as they grope with those problems associated

- o~ . . K . ) Tl v
. : . —

Wlth caréer development. . c . ) .
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‘As an,innovatlve strategy in. the educational systems, career educa~ ) . L

-

tion seems to be without peer.’ Career educat}on has. und quick acceptance .,

N / “

by-students, Eeachers, pareﬁts, administrators; counselbrs, and the lay

. . v
‘ L]

e

b11c. A part of Lhe Justification for the - quick acceptance of ca’Eer . .

< . -
-~ - .

ucationr may be- traced to. the fact that career education addresses 1tse1f

’

- ~

to all people, not just a select few. Perhaps most 1mportant of all, - o
K - ‘\ . Y "
., career edL,ation is people-orientedh not institution—oriented. 3 :

Careir education 1s, perhaps, most of all, a‘way of thinking This‘

may ekplain a part of ourofrustration zn attempting to def:ﬁe and explain

+

career education concepts. T . e ;, a : ) . '
The profession is indebted to Elsie Kennedy and Lawrence W1111ams for ’ PR
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. . their efforts in the preparation of a document portraying the past and - N
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. B The main purpOSe of this 'oooklet, is to review .and .synthesize, the . . -
- Yo . LI - ’
) _historical background of career education in Kentucky and the ”current: ) S
. L . k ) . & e
ol X Status bf s’tate"-supported caréer education pro;]ects. It is hoped that ST %;-" .o
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( this will provide an Q\lerview“)of the efforts. that have ‘beei made.to im— C . +g
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‘L - ¢ Data was collected for t:h:Ls booklet by :Lnterviews, site visdtations, " ", )
g and a survey form Wthh was devised ‘to elic:Lt specific 1nformation a't}out e
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» . «  HISTORICAL BACKGROUND QFjCAEE@R EDUCATION_IN‘KENTUCKY "
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9areer education vas guided into(being in’KentucKy'lqrgely through

’/ ~ . . a
. the efforts of. the ‘Career Educatlon Policy Comnmittee an:/the Career Edu- i
¢ . . s/l - [ ] i

i cation‘Tgchnical Committe%f These committees were forméd at ‘the state N

: ) level folloWing-the l96SAszSage of the Amendment‘towthe Vocational»Edu- o " A (/;

) cation Act of 1963 by the. national legislative bodies. This. amendment ~ "‘J// 3? - -
) made posSible'the appropriations of mil}ions of‘dollars annually for the . \f '_t C 7
‘ development of pilot programs and transportable curricular materials for . /& e 'j :

. career education in all the st ates. The supporting funds for' redirecting ; - B N

n

s - . 4 ., -

*

"
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* . theSe educational e%forts come from the United States Office of Education./, ‘ K

. ~
LY .

§ . i The recent expansion of research~in all areas” of .education n cess1- - )

. ] ‘ ;
, ‘tated establishin ~centers around the country to gather,’organiéeg and -

- - N N

) svnthesize educafional materials in a.ldgicalisystem so that a computer

Y ——— " - P / 0 4 \

search could rapidly and inexpensively retrieve idformatio7 on\any sub- "’ ' .

Ject concerning education. ‘The major centers for this

-«

Educaqiznal Resources Information Center (ERIC), the

J A L R
.

-

. -

Pennsylvania State University. Extensive mater 1s related to career - ‘ ) -

education have been compiled and developed in hese .centers where com-

~

~ puteer searches can be utili7ed.u The Center
. . IR

Education at the Ohio State University-cohdycted a computer search in

- - - kS . 14 . - f

or\Voqational and Technical:

-t «

-
.0
‘s

‘"Research in Education" (RIE),;éAbstracts.,f Instructional Materials$ in

. Vocational nd\Technfbal Education (AIM5 "Abstracts of Research Matéri-

. .
o < , "

n e ot gsrnins o RS Wy ks p Ve

als in Vocational and ‘Technical Education” (AgM), and Cuyrrent Index to
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-

“
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L
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’ Career Planning, Career ‘Choice; Occupational Clusters, Conceptual Schemes, ' o o .
. Occupational As pirations, Educational Innovatlon, Occupatnbnal Informa— - L .

_ tion, Yocational Counseling, Occupational Guidance, /revocational Educa- -

‘Industrial Education -Department  of - the University of” Waryland under a

" v b} »
- ° - N ' »
. - PR s
. 4
“l
I :
’ . .) .- t * ? .
.i . \ - L '
Q . . .;‘ LS . - -\" . 3,
. ’ - . ( . L. ? * o3 - ] ¢« N .
Journals in Education (CIJE)“ The descripfors used in the search were . e T ’

- ..

. t - . ..

Historical Reviews, Educational Philosophy, Theor%es, Occupational Choice,

-
- ! P {

°
B

>

tion and Classroom Guidance Programs. Together thege descriptors yielded S R fd,;
/ LA

’_97 citations.- As early as 1965 the idea of organiziﬂg the world of work ’ . . . :E~

! . b . &
into "clusters“ for career education purposes was being researched by tL w . ro

- A g % > s

’
-

3 \ - ’ %

grant from tbe United States Office of Education. fhe _results of thLS T “

research are documented in the, ERIC system. Individuals desiring addi— ® o : ’ ) f;

e ' R i,
& . H \

i\ tional information may contact ERIC Clearinghﬁuse on Vocational and.TeCh- ' B -

nieal qucatiOn, The Center for Vocational and Technical Education, The . TR
< . V. .

- Ohio State University, 1900 Kenny Road, Columbus, Ohio 43210. ' L K ) %

The ERIC system contains large quantities of information on career N : : ‘af
education and has been utiiiaed in developing the pilot programs for . R

B -3
[N " 4

career education.in Kentucky largely through the efforts of Career Educa— . -
) 0 ’ - . }
tion Technical Committee in the State- Department of Education.

- < -

L

!

b The Career Education,Policy,Committee, formed at the state level, was . . !
i . Te * ;

El - = ¢

" composed of Dr., Carl Lamar, Assistant Superintendent for Vocatiohal Edu- ! ’ A

‘ ‘Administration and Finance, Marshall Swain, Assistant Superintendent for o ) . % . N

o

d’habilitation Seﬂ?ﬁccs, Dr. Lyman “Ginger, Superinteudcur of Public [n— . L

cation; chairman; Sam Alexarider, Deputy Superintendent; Don Bale, Assistant

]
Superintendent for' Instruction, James Melton, Assistant Superintendent for

* i

Pupil Personnel Services; Frank Yittetow, Assistant Superintendent for J
P - . . -
State-Federal Relations; .Bén Coffman,:Ass?stant Superintendent'for Re- _ (:a
o . -~ e’

S et e A

struttion; and Ken Miller, Director of the Office of Planning . %k . -
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The -Career. Education Technical Committee.was composed of the fol—
. PP . . e v . \
i lowing people: .. . : : RS Vo
N N “ Tovy
. ) Floyd McKinney, Bureau of Vocational Education, Co-chairman. B
- Fugene Bobinson, Bureau of Iﬁstruction, o—chairman. .
. Arthur Cottrill, 3ffice of Planninig.. » , l .
. Curtis Phipps, Di ector, Bureau of* Pupil -Personnel Services..
e ‘B11ly Braden, Bur au of Pupil Personnel Services. \ !
. _ .-Gary Steinhilber, |Bureau of’ Pupil Personnél Services. \

- D, C. Anderson, B reau of Instruction..- .
Eugene Talleént, B reau of Instruction., A

S 'Robeq; E. Lawrence, ‘Biireau of Rehabilitation Services., !

) ‘Stewart Gatewood, Bureau ‘of Rehabilitation ‘Services.

" Thomas Hagler; Bureau of Administration and Finance. -
C. E, Rall, Bureau of Administration and Finance. c Y
Richard Winebarger,-Bureau of §tate-rederal Relations.

Malcom McCulloch; Bureau of State-Federal Relations.

. Charles Wade, Bureau of Vocational‘Education.J‘

. Douglas McKinley; Bureau of Vocational Education.

\ These two committees, plus the R.C.U. personnel developed the

philOSophy, objectives, guidelines, and strategies for planning and im-

~ v'e

_ plementing career education in Kentucky ‘through a series; of conferénces

L . °

-~ to ‘'which varFous educators from around the state were ingited.

P

When the previously mentioned'l968 amendment'waS'passed, federal “

umney became available through-vocational education for exempla;y programs

-
«

in career«education. The U. \Office “of Education allotted a given amount

. -

.of.méney to each state. Kéntucky s share’was approximately $290,000, half

*

of -which was to remain with the Commissﬁoner of Education. One project

witnin Kentucky would be funded directly\from Washington, while the other .
half of the money was sent directly to\tle state as part of the vocational
ediucation funding for career education. Lith federal money, the career

education project_in Pikeville was,starte§ andfprojects%i: Clay and o

? w
. Henderson Counties were started with. staterfederalfsupport. With addi- i

N Y
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;
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" a consulting basis, if needed

-y = .
* gentucky_has_been ri:s nablyquniform. The Staté‘bepartment Qf:Education

‘ PN v -

\systemS'have "combined. their career education resources to form the.Owens-

[l

boro Regional ProJEct which has ,also been funded through Vocational Edu-~

cation funds earmarked for _this purp05ea Other federal funds wﬁich could

4

_be . utilized for career education are Model City funds, Appalachian

ES .

Regional fudds, AppiiachianﬂRegional Commission funds, the Elementary and

Seco&dary Educationa Act of 1965 funds, particularly under Titles I, II

-
- -

111, and VIII. ~ .

The procedure for starting funded career education. projects in
G - .

e

f [}
: . + - .
has'inbited imterEsﬁed school systémS~t¢ submit’ a prospectus of a prOJect

* -

% -
for consideration. These are reviewed by personnel in the state depart-

-

meng and a selected number of school systems are then asked to -write
proposals.. The State Department of Educatior has personnel available on
\

]

Completed proposals are_submitred to the

. ‘State Department and proJects are then selected for funding on the basis

in tiis synopsis.

L) o ¥

of statedgobjectives, feagjbility, location, and composition of the

t

. - -

?

~
.

-

. K /‘ . .
When fuﬁding has EEen apprived, a gchool system then hires a project |

director or ﬂesignates a staff
i

3

emb er to implement the program. The a

project director usually establi hes an’ advisory committee and selects

. ° hd
4 *

teachers for in-service training; research, and uni: writing. These

key teachers attend in-service meeiings for project personnel and are

"responsible for spreading ‘the conceits and methodology of career educa-

tion -to other teachers in their res ective schools. A more detailed
breakdowniof specific'federally fupded proJects in Kentucky is 1ncluded

° -

school systems, etcy- - ) . . . )
)

*e
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. ) The career education program is being carried out, in all grades from

? . & t . -

: one.through twelve. The program is div1ded into gbur stages. grades one

4 -

- through/three, four throughuseven, eight and nine,~and ten through twelve.
- The tain, goal for Stage One is fo make the phiid aware of tQp roles
of the worker in %is home, school,\and community., During these:}orma-.l\;

tive years, emphasis is placed on_the differentiation of the work of his

\

. o « \ R
parents and thé work of others. The role of;the\teacher in Stagéapne is
. to provide.simulated,career—oriented e£§ riences; it is also to. develop >~

¢ ' ~

~
an acceptance of responsibility, an awareness nf self, an understanding
\ v ! .
of the dignity of work, an awareness of'Job roles w1th1n th amily~and

®
6 -

. community, and positive attitudes toward work.
' o f ! The main goal in Stage Two is, to introduce the child to the basrc

concepts of career development.é;ﬁhring this-time, the student begins to
ES -

. explore more o,cupations, and his attention is, turned to preparing for
~ 4

the future. The role of the teacher in Stage Two is 'to develop cdncepts

Ao of careers and an awareness of the great vériety of career opportunities,-

T to develop research skills necessary fnr the study o /Eareers, to develop

7 a

. an awareness-of the int erdependence of jobs, “to humanize existing subject .

B
3 -~ ~ o
T

\matter,. and to ‘sustain concepts developed in Stage One. ‘

c e

g - . The main-goal in/Stage Three is that students make a tentativeuchoice
% \': -
8" . of educational curriculum prior’ to enterihg high school. Choice of

. - - s

- » [N [ ] . . . "
o . [ v v s _
.
. h . . . -
.




g Wt | variety: o%\roles without premature commitment toward a Job to develop an
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curriculum and an unders.anding of the relationship between education and i .
!{ - . \. . ,‘:
‘caree§ results in' an awareness of the need to plan for a future occupa-

e . - -

PN tion.’ The students.will bé involved in Eob cluster exploration "hands<on" .
Y N _— . . -0 20 e

-

» .z . activities. This stagé is designed to provide students with a sound . ’

! basis for making these impdrtant decisions: Means are provided for them . -
. - i A ' ST . ,”

to study a few selected occupational groopéiintensively. The rrole of : .

\. ~s .

A . the teacher in Stage Three is to provide experiences for exploring ‘a

N - - - . . n ,
. awareness of\the need to,prepare forva fqturéroccupation, and to provide

7 [

-, - ‘tentative choice«o' ucational cérriculum prior to entering high .school. <o -

.

ey .- The main goal in the urth*Stage is to plov1de a specially designed - /"

.program at the tenth grade. lével which gives a more 1n—depth exploration o .:>1

- - / N " +
i

- - 7

ot My
°
~
L
omans

.~into occupations which will enable [the, studen

-

-begin to_make specific -

occupational choices oxr to prepare for college. After;maki g~a choice a£ =

‘4
. «

*

the tenth grade level, the student w1ll~beg1n\1nten51ve preparation -at t 2

secondary level, either following an occupational course in depth to de-
. \ . .

[ P A T o
7/

. -

velop the necessary skills to enter the world of work upon gradﬁation; or ~

. -’ . -

he will begin liis college preparation with continued‘ emphas:is i.n%the — .
r N

..

demic areas of careers avdilable upon graduationm, The role of the teXthe ¢

.

a . ) .
in Stage Four is to provide.detailed exploration which will enable the.” -

student to begin specific occopationa{ choices or to prepare for further ;

I

L

education, to provide a specific occupafional course in depth to develop ‘i? N

# I _
skills to enter the world of work or;begin college preparation, and to

. . provide experiences with real work situations within the school and com—

[

o

' munity”setting. A ' ; ’ . .

e

Q ' ‘ ’ —
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\ Career educati A in. Bowling Green has be;ome known ds PROJECT PEOPLE.
\\

Its thrust, as the name implies, is people-oriented. PROJECT PEOPLE has
) t

bedbme synonymous with career e ucation.' Career education is mot.a "fifth

subJect" in the Bowling Green Sch%ols. Success of thislprogram is par-

) -

tially ‘based on’its 1ntegration 1dto'the academic curriculum.

e
e
b
/

//

.

~¢

~

[

" The designers ‘of PROJECT PEOPLE have wiSely utillzed activities and

techniques which teachers have been employing for many years. ‘They simply .«

’
Al

‘réorganize these practices using the person in the-goh, not -only the job,

°

\ ) <. .
as the center of, unitlorganization. The design is structufed enough to -

’ give the teacher a feeliﬂ% of security but encourages creative ‘and imag=

native approaches, the/components, elements,. and concepts of PROJECT
o~ ' 9 -
PEOPLE apply equally throughout the entire range of grades (one through

’ twelve) Because it 1s peop1e—oriented .the language of PROJECT PEOPLE

[

is universal, and all. teachers .can communicate with commonality.

- -~
. ¢

For ease in informing-students about the-wide range of cccupatiors;

= -

‘all ‘job ciassifications have been categorized into fifteen broad clusters.

. -

These clusters are aséigned by grade level. By the end of the sexenth

~ .

e
‘year, all‘students will have had minimal exposure to all-clusters.

2 ‘

There are three basic components which are considered in writing -

» . LT a4 N
- . - .

units for the clusters. ’ First, the teacher must _onsider a068551b111ty of - -

resourge people, materials, and services which are ava11a le t6 the )
i’ -~ -
learners. Next, the teacher nust consider the mobility of available re- .
;-
sources and how. these can be used to deveiop the subject area.- Lastly,
-~ . 0"‘:}.

the teacher must consider creating performance opportunities for the

- v - .

&

learner. , -

Iy : ’ .
An extensive forty hours of training was provided cach teacher from a

< ]
cadre ol Individuals who hnd purticlputed In a summer workshop. Fach

~ >

-

-

S
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- teacher was oriented to .the above-concepts and wrote and_implémented units

v

.

v - .

in ée;fiin~occupa;iggalrclustér:ardEE; As a'rgghlt of this efforg,

education became

.
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»
~
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N
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an integral part of the curriculum in the
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The career education program. extends from grade one through an adult

\
.

phase that 1ncludes post-secondary programs at, 'the Dav1ess éounty Voca-

k3

tional Technical. School its extension centers, and . the %enderson Community - .
Syl - 5 . - N
College.. The program is regional in scope and conceivedfby a. group of dis- '

-,

i trict superintendents,,vocational school leaders, and c unity college T -

~———
I d
N
7

’ 3.
ﬁﬁpersonnel who. planned a cooperative effort to. 1ntegratT career education

A}

into thfir scliools. . o ' / N ) : .
The regional program is brokea down into four s7gments; awareness f R
\ . « . . ) - : } ..
. - - 13
component-—grades one through six; orientétion,and exploration component—— [ .

grades seven through ten; preoaration component—-grade eleven through

the adult phase, and the guidance component—-integrated throughout the

-

. total program, grade one through the adult phase.

-

'
{
]
3
‘Each district program {
|
has comparable components at the iocal school district level. {
|

Each of the twelve districts in the region has decided for jtself the R

N
-
'S

rate of expansion of their programs throughout all the grades. Most of

the districts decided to integrate career education into all the grade

levels from the inception of the program. Thé remaining school districts

chose to use the pilot schgol approach. "

—

The main goal of the program is to develop, 1ntroduce, and implement . L

- .-

’ career education into the curriculum of all schools in the region. The

f-awareness and positive attitude toward i

-

obJectives are to develop sel

occupational clusters and develop employable skills; AN .

work' to explore
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.

10."§ A}

: ) » T LT : ¥
" : ~ . * to prepare and adjust for' job entry and employability; to prépare for L. . B
. > (O . . - - :

eritty into skilled and’{e}hnical occupations; to up}ate"or upgrade com-

) . C e petencies by- advanced training, and to provide :Ehnseling, placement, A X ’ S P

-

™ sresearch, follow—up, and group guidance services, \ - - e

) _‘ ] The career education concept is being assim11a d 1nto the reg10na1 o ) .
: . R ;}
- . program by many different methods. thefformation of! task force~groups - ,
" . e . | |
to- write and develop appropriate materials, the organization of teams at S . -f
‘the building level to plan and integrate career education into the ex1st- T

1ng4program; emphasis on‘d1strict coordination throughout the region to

» - . » . - - s
- -

- e ~ insure exchange of 1deas, and utiliz ation~of in—servgge time across o ‘
" . \ county systems,‘both vertically and horizontally, to share- methods.and ’ ~
» : ) . 1 :

- . ’ ideas. . - . .

b : = 3 PO . . .
’ - N M N ~

'
'y
T N

~

"

Additional methods of integrating career education into the cur- i \\\ -

riculum include guidance counselors.working with students in the areas

.

¢

P A e AN

of vocational interest testing. and informational services° teachers in-

viting guest speakers from: the community into the,classroom, students o v N .

ey

taking field trips to businesses and industry, students role-playing

s:.tuations that arise in preparing for, apply:Lng for, and obta:Ln:Lng a jobs ' .

.
AT DA 3N RN = e T wiata MM Mt

-

- - 2 R
utili21ng films, filmstrips,'and other media on ‘career education in the ! L . ) s

- .
-, »

classrooms;.and students setting up mini-bu51nesses to learn plann1ng,

N prod.uction, processing, and >'sell'ing' methods that prevail in our economic -

i

A3
N 1
~dpm w:!vn,‘f\“d"‘k E

systém. ) ) D . - . 1. -

-
o . i

‘A regional staff coordinates=the project at the regional level, with i :

. . '
e L SNy I b S RPNV IADARS N A L SR e 1 Y

distriLt léaders planning and implementing the career program in the ; i
! school districts. Principals, teachers, counselors, and librarians attended .

B workshops last summer to prepare for administering the career cdueation v

- - 1

A Sl vl w@c mo?:l‘nmw»‘:m* ~;"‘~\ Db T

.
-
o
¥

K

¢ ’

program in their schools.” They serve ‘as teacher-trainers to involve
M )

o
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tea_ching career educatidn. Each district program. teacher is »&llowed to

. - . .

develop his .own course of study, thus maximizing innovative%fa’ctiées.

§' Supportive services available- ‘to students are well& worked out 1;{) -

> . 3
*

combine the best that the school and business community can offer. ;Each

. LR

schqol district has its own: resourée materials and equipment, ‘Iibraries;

‘4

guidance materials and -community advisory cpmmittees. ,}‘

-

District guidance personnel contr1bute to the regional program in”

- 03 ]

many ways, one being the. administering of the Barclay Classroom Climate
-~

s -

N

Inventory vto all fourth graders in- the region. The 0hio Vocational Interest

-

Surveyfand the General Aptitude Test Battery. are” given to all ninth graders '

4 -~

and selected tenth and eleventh graders, as well’as vocational school stu- -

-

dents and community college students. A staff—prepared post-test, the

0ccupational Opinionnaire Profile Survey, is given to the same ninth, ,

>

tenth and eleventh grade students. The Assessment of Career Development '

h)

'I.‘est (Iowa Testing Service) will be used to test two hundred students.

B I

Results of all :tests will be furnished all classroom teachers- for use with

individual students. Workshops to train teachers ‘to use the test results

. v

are in the planning stages. ot ) ) .

A

~ The industrial coordinator at the Daviess County Yocational Techrﬁ.t:al

[

School is assisting in a state survey to assess Jobs in thetregion. Ia-

4

formation from the survey will be incorporated into a Vocational Informa—

tion for Education and' Work (VIEW) Program that will be utilized in, the

© [y

regional schools.

!
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-program.

'*hrough éorkshops and:attendancesét‘state’conferences.

H . .. .

into the classroom curriculum.' - ~ T
N ' ) A

. T\ .
) Most in—service training is provided for‘administrators and éeachers

° ° “« .

*

sultant are used -to explain various pHases and programs of career educa-

&)
.ﬁ ]. .
tion withgrepresentatives reuurning to their schools .to serve as teachefx&/\

' - . .

'trainers at dlstrfpt in—service programs. Additional planning sesgidns

are used at the district level to deVelop plans for 1mplemenration of the

.- * v
‘ . '

career education program in the classroom by the teacher. .9

- o

' The regionaB tareér educanion .advisory’ council,,composed of local

.. - .
P *

businessmen; Educators, and servyice organization\leaders, is the same one

- - #

that serves the Daviess County ve cationa Technical School. The.role of

- S~ T ’, '

the group . is to explain the programs of the school and new prOJects the
. i ..

ig'chool “ndertakes and .to providé advice and help to "the program in ex—

B -
*

plor1ng different avenues of approach to\problems encouufered in the
) ; o N , ¥
career programs. o g " ’

N P i
.’i . H

»

Survey instruments have ‘been; devised for students to take home, to

= -
<

their parents.

‘ .
the place and nature of work for both'mother and father; a request for

Most of the inventories request the following 1nformation.

Ay

I Y
the parents to come to the clasSroomuto discuss their, occupations; a
o : - T, . e -
suggestion that the, parent's buéiness:may host a field trip for“students;
“ ~
and periods- most.convenient to the parents in pursuing these activities.

e

Provisions for placement-of students in jobs or other- educational

. o x A

programs ‘are in the planning stage. Schools can chopse -to incorporate a

placement office along with the Career Cooperative Program and Career

-

jThe workshop‘con- =
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Laboratory or establish the placement program*as a separate<entity,

Eaéh &
. Y *
s 3y %

, ‘ school shall make a decision on’ which program or, programs will best su1t

-
.
’ <

- .
~ " 4

that school”s and students' needs,

' \h S Evidence of’ success or failuce of the program is bﬁing gathered SR

. e
. N @

o 2 .
« .through . the extensive use of third-party .evaluation and éeli;evaluation. . T o
s . .3
ThB~Southern Association of Colleges ‘and Schools, Atlanta, Georgia, is s - .. . ]
’ r’ < M ™ v PR : ) : ) ~
the third-@arty~evaluator. Internallevaluations are corducted by both | i - '
) . , e . 3 :
the regional and distrlct staffs in the form -of pre— and post-tests'ad- . © 3 s
. . A . . . , f» ;"g_. M
ministered to students, (eedbaok from participating teachers and adminis- o . novl
"' . ;f ;,) S
trators, and reports submitted by district career education staff members. - 3.
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‘LIFE-CENTERED CAREER EDUCATION =~ S
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LOUISVILLE PUBLIC SCHOOLS
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4 o

. : . /The career education program spans.grades one through nine and is -
ff A %( > divided into two segments fbllOW1ng the elementary and Junior high.break; -
. gl ' 9é§n. Seventy-five percent of the elementary students and sixty percent “
'; % g of the' Junior high students are.involved in the program which is being y ’
%z é ) 'i/, impleménted in;phases,' Presently it involves four elementary schoplsnand
- ) ~‘{ T Y ¢ ‘one ﬁunior high schodl: Two additional eiementary schools~and‘one junior
. . ‘ . i lhigh school, ac well as a seﬁior‘high‘program, will be“added{in September
: j oL . . . . - ; o .
‘B . %"/ ‘}_' 1'973. . o) s e o *
s . - ’ }" . >+ _ The main goals of’the project are to help 1nd1viduals develop 'self- ’
, :» //E‘ | awareness, deci51on-making skills, and appropriate attitudes toward the
L ' ; ‘world of work; to help. students to becéme aware;.-explore, -and prepare,to '
. i be productive, contributing members of societyh to provide professional
Vl:, st 7 .. training programs for.thenstaff that will reflect in meaningful ekperiences
T . 2 Ai - for st;dents: and to develop programs which 1nform parents about career'.
2 I I education and-the’opportunities available to students. |
g ‘ Theuca;eer«education‘concept is being integrated*into the total - K
i ‘ ‘ curriculum by.using an. interdisciplinary approach. Scope has been given
5 " j' | to the program,by using IACP--World of Construction® and World of Manufactur-~
(: - f . ying-bat»the‘jpnior high level:_'A task force provides leadership in areas
K ‘ of commuhity.inuolyement, infservice traihing; curriculum changes, and’ .
; ‘fﬁ~ ' ' mhﬁcrﬂaumm.i ’ 0 C ot
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Among supportive serVices available t04students is a mobile gui %n

' worid of work.

trailer whichfis equipped with films, filmstrips, and kits about the

3

[N

A fuil—time'vocational counselor is with the unit 't

vat . P “

ﬁwgrk with}étudents,nparent9§ and teachers.—Community resources -ar

being tapped mainly'thrqugh\an,advisofy-commitgee drawn gréﬁ'commu%ity," .

S
J:‘ﬁ %l \ "-; industry, parents, and educators. A lo al resoﬁrce pool of meigh orhaﬁh )
agg o\ “3 speakers is available to, be interviewed n the classrébm. ‘Plans//are

: o % i o under way to provide a rlacement service which would‘utilize community
1 ?‘~ . }.:esources. ‘; "“. ‘ o . -

‘ ; - ‘ The progran staff operates»a continuous program of in-seféiee educa~

% . Jtion for teachers and administrative staff In;service training'has*iné

fi/.-ﬁwi cluded.two local in-service days at the beeinning and ending of school,

. & ' : * P /

a

v

T

S

each phase of the career education -program.

three‘in-service Saturdays; staté;sponsored workshops, some extended in-

/ ,
serVice training, and local consultants,for implementatio .
‘. “ / '
Community resources are utilized in planning and’ actuating the career
A ' /
education program through\an advisory committee which i entifies the com—

[ .

_munity resonrces,*needs, and parents to be involved in;the school as

aides,wmodels to, be inteyviewed,
6

and drivers for field trips.

-

/

The .empha-

People

, ness of “the ‘program. Al .

/
sis during field trips is placed on s\eeing people in; their jobs.

- i > ]

‘rather thard products;are emphasized.

5 s e
Data is beéing gathered for both procéss~and product evaluation at

Ihe%e'evaluating tools are

at various-staé%s of development and will be uség to assess the'effective-
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PIKEVILLE EXEMPLARY EDUCATION -PROJECT

L ’, PIKEVILLE, KENTUCKY ) ’ Ve
. . . . LT .- “ . L l .

: The career education4program spans grades one-through twelve with,

< o ‘.
L S -
= e -~ M s P

3

- .
t .

-one ‘hundred percent particlpation of students. It s divided into three

e 8 e > .

—

segments: ‘the awareness stagee~grades one through six; the“exploration

“e

- . o . . T ——em

. - N & » > N ; -
stagev-grades seven through‘eight' and'the intensive;exploration and

:
F - -

preparation stage-grades n1ne tnrough twelve. “ .
. © . . -
The main goal of the program at the elementary school level is ;to

establish curricula in the elémentary scnool on two levels, one through

T ————
three, and four*t?roughesix, which will employ occupational or1entatlon
N M

» 3 s S /
———. /

as the principle behicle ‘for .the teaching of basic education.‘j“r“'~—~-¢_;

T, The main goal of the program at ghe junior high school level is to

establish a: curriculum which has a§ its core a studyfand exploration of

x . . ’ R s

specific ocduﬁational familiesh,thé'career opportunities in these families,

3 the skills needed for job entry into a speciflc cluster, and the paths

available fot obtaining joh entry- skills or upgrading skillg in chosen

: careers. . : N .

- . - .
« . . i
. . - .
. - .
- .

The main goals of the program at the hign school level are to pro-

vide an expanded and improved program of vocational preparation for those
students who,plan mofterminate“their.formal Schoolinghat grade twelve,s

to-improve the present program to reerct preparation for .a cluster of re-

-

.lated. occupations rather than for specific-occupatinns, and to expand the

P i

offerings through incorporation of workbstudy and cooperative vocatibnal -

pPrograms. ’ : . - ’
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- through extensive in;service activities which were directed toward help-

PN
. ..

" gram was developed‘to permit both boys and girls to experience)sevefal

5 > by Bt /=
-~ - . »

.17

“ .
. “ i
- . T - % 4

Jhe eraLLgy for implcmenting the program has beEn through staff

e

development and the introduction of new programs. This has been done

e
‘\ -

ing teachers prepare 'teaching plans" for the integration of .career con-.

k]

cepts finto their existing programs. In the junior high. school, -a pro-

A 3 o

n

- .

practical arts courses on a nine-week basis. An occupational information

" . :,:/ N . - [N
- h - N
.

program was established in the junior-and seniorkhigh‘schools\so that

.

classroom’teachers could implement it.— In the high-school, the curric-

ulum has been expanded to include additional vocational programs

2’ b

:

‘The supportive servicez utilized in the career education program

- -

.
4

include the project staff, eople of the community, administrators, .
né the Paintsville Vocational Education School.
: . - ! T
Career resource centers are being developed in both' the elementary- and o
‘ ! . . -7 ’

» f
couiisélors, librarians, a
. = h ’
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secondafyfiihraries,Aand'an internaIFsystem’disseminates1infofmation from

. ' ¢ v

the ERIC system -and nu erous.periodicals to the project's participants.‘

A "guidance team," which includes a nurse,“the elementary,'junior/
senfbr high counselors, the‘piacement_codrdinator; and the pupil personnel

coordinator, provides such services as placement; gtdidance, counseling,

A *

follow—up, home-visitation, and assessment activities. Where feasible,
4 - v s - - ‘

teachers are utilized as extensions of the guidance service.

» /

The/project staff, cooperativel with the Schoo_ administration,

opefatés a cont1nuous progrim'of in-service education. In-state and_out-
/
'Y

of-state consultants have been used to supplement the proJect staff

.
” . ‘
/

efforts, and teachers‘and*staff have participated regularly in state—level,f

3 . .
. . // . yg. - > .

in-service-activities.* . . ' - - r

T
-

——

-

KU S SV IS s 619 Nt SR oo s gt W ammon 0 i e

LI W & @I P s s O MR,




- » . ~

..'-.c' v 1. - ’ .. T 118

AN
e T o

- L )
The workshop5, are structured*so that'the input is followed by wd}king

C e sessions which permit reinforéément of that ihput. The in-service’ pro-
P gram during the school year is less structured\and is directed'more -
i oo toward-individual or small group needs. - \\\\ ) Coe.

e T | The,most'productive community resource activity has been the work

done with the parénts. By surveying the. pareuts yearly, numerous re-

. . \° o
! _sources in the form of aides for classroom activitles, gucst speakcrs,

and idcas for field trips haVe‘been identified. The local radio‘station

N

“broadcasts public service announcements and interview,programs which
supportecareer education activities. The local neWspaper gives excellent

o news»coverage. The. Chamber of Commerce and @mployment agencies help in

] ) _the placement efforE which provides a great deal of' exposure for tlie

A

project.' The data generated from community placement‘surveys ‘has;"pro- “q
i . vided*a thorougn knowledge of businesses, locations for field trips, and
“717 -. v - . B e

employers who will cooperate in placement and‘cooperative education 1

P ) . ' N ﬁ * o . './
; activities. ) L : . - Lo .
. g e .

.~ (8

The project has a placement component with a foll-time staff member;)

R,

- - .

- ' '."

* This service cooxdinates placement opportunities closely with other plate- °

o . .

-

i
H
s »
T § ' ment programs in the commuhity. The $ervice is available to all students,
H
i

with special emphasis on students who ledve school prior to completing
their program. :"A " | N - .

-q\v Data collection is through parents, students, and informal tedcher
" i .appraisal. Evaluatioh by a‘third‘party is being done to determine the

-

) success or failure of the éareer\education program: Included in the plan ’

will.be a followéup systein designed to determiue what happens to students
} ) after they leave schopl. » Cob
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'rhe' c'are‘er e‘du'cation pro’gram,spans .grades: seven and eight“ with one

4

.program.
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to acquire I'nowledge and ’information about many careers,' t% elicit an

e 9

appreciation of each student 3 pe~rsona1 responsibility to become a self-

.
.
. -

sufficient person .at home and in the cqmmunity, and to provide an’ atmos-

L

- phere where change

d hundred percent of ‘the Junior high studefits in the’ ..ystem involved in*the

" The goals of ‘the program are to provide each student the opportunity

in attitudé toward“ﬁ@.]:f,‘h’ome,. school, work, and com-"

- -

. XY
munity can be fostered. - /'’

’

oy

. tary materials, Tesource people,*field trips, sch

: self—value, dignity, dnd worth of the individual as the basis for life N

»

.~

ool personnel, and com~
Q

-munity resources.

N

Guide_lines for integrating«care‘er education with, the

The. career education concept is being 1mp1ek3xented through supplemen—

.supplementary matéfials is ‘being used.

\to the opening of 'school and by regularly Scheduled meetings with teachers .

resent .adopted texts have been written by the staff and"curr:“;c_:ul'mn team,

- . . ¢ PN

- \ :
- fmong, supportive ‘sérvices available to students are guidance coun~
Pl 3 ! e

selors who/c\nduct group guidance sessions, emphasizing the importance of

[4 »

- ‘®

and a successful career. The Kuder- General Interest Survey will be uti-

lized as well as stme self—conc_ept tests. A wide array of media and

¥a T -

*
E ~~ D

o~ -

- In-gservice training has been provided by a‘ two-day workshop prior

-

e
.
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of eaqp subject area to review lesson plans, discuss and exchange ideas

pertaiging to activities, and implement careczr education ihto the adopted

3

text now in, use. . .
The community is utilized in- planning, actualizing, and evaluating

s the program. The community-supplies resource people from business and

.

industry who visit the classrooms to talk with the students. Field
tri?s are planned. for an entire class or a representative group from
' vario;S'classes who will report back to éhe other mémbers of their -
classes, Surveys are conducted to locate resource people and maintain .
a channel of cqpmunication between school and community.
* Several methods are being followed to evaluate thé program.
‘\Teachérs evaluate studehts"classroém work, participation, and perfor-
mance. Selected random samples of students' work ére retained to providir
. materials for program evaluation. '

- f
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. A
EXEMPLARY PROGRAM IN VOCATIONAL INFORMATION -AND COUNSELING

IN EMPLOYMENT OF Iﬁ;SCHOOL——OﬁT—OF-SCHOOL YOUTH IN CLAY COUNTY

~ n—m- - A

The career development project spans seventh and eighth grade stu-

dents in eight consolidated schools in the eounty. ' One hundréd percent

of the seventh and eighth grade students is involved in the program.

which has expanded from the two pilot schools- initiated in 1970. .
The main goals and objectives of the program include pioviding a .{
.general orientation to the.wor}d of work, increasing.fﬁe percentage of |
pupils who make post high schoel career planms, providing an understan%ing

of how our economic system works, and modifying teacher attitudes.

A;similation of the’career education concept into the education pro-
_gram is being achieved by integrating it into all shbject areas. Stress
is placed on activities and materi2ls which will involve studenés as
active participants. The value of mastering gasic skills and the re-
lationship of this mastery to the successful éerformgnce of all types of
work is a key approach to curriculum refocusing. .

The program offers services, through the guidancé deparcmént, in the
form of testing ;nd materials. It also works with t£e available c;mmuﬁity
resources to provide supportive services to the student. ‘A'special
newsletter is used to keep teachers informed on what activities are taking

1 -

place in the various schools throughant the county. The supportive ser-

vice program is flexible enough so that changes can be made to meet




v

special situations. To insure the success of the program, emphasis is .

placed on the relationship and interaction between the teacher and the .

- . A

child. ) - . : '
In-service training activities center around regularly scheduled

. meetings and workshops where patticipants actually produce materials

~

for variaus clusters and discuss problems relating to implementation of . o T

the ,program.. Consultants are used ;ﬁ both a workshop setting and a

follow-up session in the classroom. . .

Community resources are utilized in plamning and actuating the

- career education program through a twelve—member'advisory committee com-—

-

: . posed of community bﬁSiness and pro?essional people. Field trips and -

[

4-H Club-sponsored activities have exposed students to people in the

" world of work. . : / -

WA TE Y,

Data is ga;hered'by several means to"détermine the progress of ‘the
student in areas of vocational information, attitude adjustment, and in-

terest inventory. Teachers are.asked to; evaluate the-program and student

o - participation. . ‘
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HENDERSON COUNTY CAREER EDGCATION PROJECT / - ; ~ /
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ot N

v
¢ ]

The career education program encompasses all ‘twelve grades and in-
LY <

) . : .
- volves approximately ninety-five perceat of the students. - Over a E?ree— ( . ///
’ v\ L] - ‘ - - \‘ .,
year period, four stages have evolved. These stages not only re}ate to RS :
Lo . ] ] . o . -
grade segments, but are further idemntifiable within age groups qbrrespond- -/ :
~ - . ! .

ing with child growth and development. The stages are awareness--grades ) / B

one througﬁ three; orientation—-grades four through six; ‘exploration—- /7 R

grades seven through eight; and preparation--grades nine through twelve. ) / . o
The Broed’goaf.of.the prcject.includes the implementation[of a conL /"

tinnous occupational information‘prcgram into the regular.curriculum ‘ . R

from grades one tnrougn twelve. . .- f " . .
The main objectives of the program are to aliow‘studentg.to deve}op

H N . . - :
a_positive attitude toward the world of work and the dignityfof working; ‘ .
- . . © :
to establish communication between businesses, industries, community per- !
- ' ! P f
sonnel, and the schools; to further develop an occupational/information . ’ .,

component within the guidance department; andato develop curiiculum guides »

\integrating career education into grade levels and subJect matter areas. - B -

A further list of specific ObJeCtiVEa have been developed for the grade
- i , 7/ !4 . )
* segments. . ) { . !

These goals\are bemng reached by applying ;?e careet’ aducation c¢oncept

to all courses iﬂ all grade segments. Major pact has peen obtained by . - N

using community resources and adiusting the exiSt:Lng burfiéulum. Through'a '

e & e o e e Aot e g
A
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‘ Dpring the differenthphaqesvof the project, teacher-made lesson
v - . e
< ‘ plqps and units of study‘have been revised, edited, and distributed to

. other faculty members working in the same grade level.' A trained cadre
— - ’ :
- / ' -

- \

of. teachetrs evolved from a few energetic .teachers who were willing td
/ .
‘k//" innovaté.’

Teacher involvement came about by demohstrating what career

Y

»

education could do for teacﬁers, students, and the combunity,

i , . The supportiye services utilized in the career eduoation program in-
/ X R » ‘ * ' ¢

lude the’guidahce depdrtﬁent, tﬂe Title III reading program, the adminis

trative stéff; librarians, and community resoqtoéﬁpersonhel. All -of the

>

P

above' aid the classroom teacber in integrating career education ooﬁoepté
* . \ © t .
. into the instructional program.

-~

' .
v
1

; . In-service training is structured according to the time schedule and
P . . .

( the personnel involved. ‘Workshops:have been directed toward the staff,

counselors, and coordinators at various times so as to upgrade "their

. skills and knowledge. In the beginning, key teachers were identified: and
~ M + ¥ . ' _ el "

.

given extensive training to form a core of trainers located at each

school. Since then, in-service training*haé involved the total educa(ional

staff. - c - :
& .t L o I ,
“On the statk le .

b level, career’ education in-service training has offered

R I S

v

. G

“

A}

[y

methodology, structure, content, %nd strategjes for teaching career edu-

14

.

oS

cation concepts to educational personnel involved in developing thé

”

progtam state~wide. Consultants and university personnel have given

.
>

needed assistance to the-deve¥opment of the project.

. c ; + Community resources have been important in making the project a
z { . . <

. .
.

. o success. Community personnel, thtough.their willfhgnesé to act as guest
t‘\: )

speakers in the.elassroom or permitting groups of students to visit their

.

pléces of employment, have been of great importance to the project.
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L A job placement center is beginning operation and has been successful
: in finding summér, part-time, and full-time work for students. . ' ;
ie . ' . ) . p
: . - . e : . . s
. i Evaluation data for the program is being gathered and will be avail- .
-, able at the end of the project. A series of instruments is being used
; . ) . . s : .
! ‘to measure attitudes,; awareness, -and occupational information gained.
. ‘ . L) - € - ) ) ) i Ly \'-
. H N * 4 o~ !
P ’ - ] - ;
i ) » ’ Ay & *
C. . R h
d i 0 N X 4 .
b . . ' - ‘
i 2 .
{ ’ . © <
: . . . . . / ¥
‘ — ‘e : ' . P
2 o) . . . “ 4
~ - ¢ > * .
. N .
. A b . A :
. %. \ hd N -
« . - ~ a - -
. g : _ t . 1 R ¢ ;
N . : ~ . »
H R . v . v e
. | i ) ) ‘ , *
. i ! ' o
1 : , . ) -
g - L i T
- N ? . . . - N
. ET . . - . -
§ . ‘
< ? N e )
E a o .
§ ' T N
1 - :
~ . . - -
3 e 1
‘ © - N - i) .
’ :
. . . I
( ‘rﬁ N A
?:_"v ?
> . N )
) . . 4 .
— o * N ) ' i
. : L
‘~——-—.-—"‘ - ’ %
’ o’ . 3
" 4
: » 'al ’ ¢ . ¢ - ' S 1..
N L ) ’u 4 3 5
. 1 R . . .
] : L , —
[y ’ ’ 4
?! -

TREALTIN N e ’

——



\ .

<

-

*

¥
’ %3
3

. .
o N T 0

- \‘ - ~
* -
. . N -
N « B ¢ -
- sgmARY ~ :
. T . . 3 4
'.: . v - N N
.

“ ~ h -
.

The career eduéation movement in Kentucky, as shown by the preceding

e - -

project reviews, is an- attempt to revise the public school program to",‘ ; T . :

provide better. answers ‘tq the vocational ‘needs and aims of all students. z e

An effectlve progy¥am must include provisions for the gaining of adequate

knowledge about career aims and choices at all age leveLS' utilization-

3

FREEINY ’r*‘&’ -

&
5

of the»entire.curriculum as a medium for integrating knowledges and . N i

attitudes about occupational choice including important social; economic, :

and personal factors that 1nfluence and are influenced >y occupational

» -

choice' and>a means for preparing for appropriate occupational entry.
L ‘ ot ) 1
Emphasis has been placed on a sequential,program of preparation from . iv 5

L)

kindergarten through post*secondary educatfon, stressing,personal and .
A\ ] - N . » )
occupationaJ awareness, orientation toward occupational realit1es an@ roles,

P

e

exploration of specific job families, selection of clusters for beglnning .

b
preparation in a specific area," and preparation for entry into a job area oL

x

L

or.into further specialized training and education.

R4

Such’'a sequence is
roughly divided into grades kindergarten. through six for develppment'of ‘ g oo

awaréness of the world of'work and its personal ‘and soéial significance; 1 N
. s, s . ; )
_grades seven and eight for providing experiences related_to forming P

attitpdes Concerning potential occupational roles and consolidating

.

subject matter around exploration of occupational families; grades nine : . . .

-

and ten for tentative narrowing?and_deeper exploration in-occupational . ' :
: P R - - . 4 .

- . < ° ” v

areasj and grades sleven through adult for further specialization . \

o
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T So—- - and in-depth préparation. This educational} program integrates occupation- -
v . al avareness and choice into the .entire curriculum. . ° - - )
‘ i i . ’ L\ .
- Moving through the process of career education, the student should 'i‘
' . T : . ) \ : N
} to . N - ' N
) o develop self-awareness .and ‘understanding of his interests and abilities . . %
{ .7 1in relation to possible careers; attitudes éqd’understapdiﬁg regérd;ng \\
- _'[ ‘// - ’ . * . . . . '.v
. ! W e . : . . o X
’ the significance of work in social, personal, and economic térms; under- :
PR standing of the pervasive and intimate relatiénship holding between work . . :
. roles and other life roles and styles; and skflls.and capabilities per- L.
. - . , R o ) ] . . * . " *..'
E mitting, at the least, occupdtional entry. . -
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