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The Commonwealthearly efforts .in cateet education ha* been.

stimulatihg and exciting. It appears that career education brings vitality
., .

. -
.

.

.

.

'to..e4.dcation; hoT,iever, careen edpction:is,not a panacea Eotalloi our

:
.

.
-. .. ,

educational probleMs., autcateer-education doeS seem to be an effective

.

,

. .

strategy for assisting people as they grope with those-problems associated

.
.

. .,

s.
with career development..

. . ..... . . .

As an. innovative strategy in. the .educational systems, career educe-,

A -

tion seems to be without peer.- Career education has. und quick acceptance. .

.

by students, teachers, pareAts, administrators; counselors, and the lay

blic. A. part of the justification for thequick acceptance of ca)eer

ucation may be- .traced to ._the fact that,,career.education.addiesses itself.
,

to alf people, not just a select few. Perhaps most important of all,

., .,
. .

. .

.career education is people-oriented-,, not institution- oriented.

Carer educdtion is, ,Perhaps, most ,of all, a 'way of thinkinh.' This.

may eicplailf.a partof'our-frustration frn attempting to'dffille and explain

.-

.

career education concepts.

The profession is' indebted toElsie Kennedy and Lawrence Williaths. for

. , ., .
.

.their efforts in'the preparation of a document portraying, the past and

,

current status of careereducatioh inKe ucky
.

.

.
:

. e
.

.
' Ploy& L. McKinney, Director :

Prograin Supporting fervices Divi#ion
Bureau of VIcational. Educatioa -

y
', Kentucky State -Departmentof Educatiol
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PREFACE
4 -,

The main ptirpose of this;';)ookiet is to review and,sritheize,the'"

historical background of career education in KeAtucky and the/current

status of state-suppotted Career

this will provide an overview` -of

eduaation projects. It is hoped'.'that

, .

the efforts that haVe"beee made -to im-

pIement:the concept Of'career education in Kentucky and encourage ther

school systems in the slate to futtfiercekplore and implement their J1411

carer education programs.
'

sr

Data was collected for this booklet by interviewa, site visitations,

and a survey formwhichwas devised to elicit specific information al but

,

1

.

_.the projectsliomt he project directots. Respenses to the survey Wee

,; ,

put in a standardized format,and a draft copy was returned to each proj=

tt ditector for, final editing., This prOtedUe provided for the, accuracy
f 0

w ' . . t

that as needed; WhilePoTe of tl)e projeCspa51-ave changed since the.

)submission of the descriptive material,-the thumbnail sketches provided

by the/project directors`;do represent an(accurate-picture of state- \

'(\

suPported,career education efforts in keAuckir.5__

9
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HISTORICAL BACKGROUND OR CAREER foUCATION IWKENTUCKY
-

)

ts

Career education was guided into, being in'Kentucky 14rgely through

the efforts ofthe Career-Educition Policy'Committee and ,the Career Edu-
.

cation.Technical ',CoMmitte.(.1, Thee.copmittees' were form d at the tate

level following. the 1968 passage of the Amendment to.the Viicational Hu-

;

cation Act of 1963 by the. national legislatiVe bodies. This. amendment

made poSSible the appropriationg.of mii1iOns of

development of pilot preigrame and 'transportable

dollars annually for the
.

curricular materials fOr

.,

career education. in all the states: The supporting funde-for'redirecting
-

these educational efforts come from the United States' Ofgice of Education.
..

.

.--

. The recent expansion of research: in all area of_educaticin n cessi-
.., , 4.

1

t

'tated establishin -'centers around the country to gather, organiiei and

. , ,

. . J
Synthesize educational materials it ajogical. system so that compUter

search could rapidly and inexpensively retrieve i4formatio' n\any sub-

'

0

ject.concerningeducation. 'The major centers for this urpose'are the

ional Resources Informatibh Center (ERIC, the RIC Clearinghouse
el

for Vodational and Technical Education, and the Pa tee Library of the

Befinsylvani State University, Extensive materials related to career

hese .centers where com-

Educa

education have been cotpiled and developed. in
. ,

purer searches can be utilized.__. The Center

Education,at the Ohio State Univeisity-cohd

';'Research' in Education" (RIE),,41Abstracts.
14

or Vocational and Technical

cted a computer search in

f Instructional Materials in

Vocatidhal-andlethnecal Education" (AIM) "Abstracts of Research
, ;

ale, in Vocational andlechnical Education' .(ARM), and Current index to

O
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Journals in Education (CIJE)'.: The descrigiors used in the search were

Historical Reviews, EducationaiThilosophy, Theories, OcCupational Choice,

Career Planning, CareerChoide, Occupational Clusteks, Conceptual ScheMes,

. Occupational Aspirations, Educational Innovation, Occupattbhal Ififorma-

°

tion, Vocational-Cohnseling,OccUpational Guidance, 1,revocation41,Educa- .

(

tion and ClaSstoom.GuidancePrograms. Together these -descriptors yielded

97.citattbh6., As earlyras 1965 the idea of organiling theyorld,of work'

intb "clusters" for, career education purposes was being researched by le
A

>;.
Pa

.
J.

'Industrial rEducation University "of a

grant from the United States Office-of Edu6ation. Th.e results oethis

\ -,

..-

,

research are documented-in the,ERIC system. individuals desiring addi-

11.

- - .

tional informatiOn may contact E IC ClearinglidUse on Vocational and. Teal-

,
.

\ nieal Education, The Center fok Vocational and*Technical Education, The

1

\ ..

. Ohio State University, 1900 Kenny Road, Columbus, Ohio 43210.

I\

,.

;: The ERIC system contains large quantities of inforMation.on carter

I education and has been utilized in developing theciillot prograta. for

a

# ,

career education.in Kentucky:largely through. the efforts of Career Educa-

tion,Technical Committee in the StateDepartment of Education.

-1 ` The Ciieer Education Policy, CoMmittee, formed at the state level, was
.

composed of Dr: Carl Lamar, Assistant Superintendent for Vocatiohal Edu-

cation, Chairman; Sam Alexander, Deputy Superintendent; Don Bale, Assistant

Superintendent for' Instruction; James Melton, Assistant 'Superintendent for

. .

'Administration arid Finance; Marshall Swain, Assistant Superintendent for

'. . .

° Pupil Per-Simnel Services;, Frank Vittetow,, AssiStant Superintendent for

State-Federal Relations.; ,Ben Cofiman,.ssi stant Superintendentlor Re-
0. .

, . , .

c? habilitation Se0t4celi; Pr. hyman'Giriger, Superintendent of Public In-
0 .

-
.

struetion;-rind Ken Miller,--Tireetor of the Office of Planning.
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The-Career.Education Technical Committee was composed of 'the fol-
,

,.
'

. ..

lowing people: ,.
,

, ...

ti .
of

1

- TioydAcKinneyv Bureau or Vocational EduCation, Co-chairman.
"

vi

0

. ,

4
. Eugene Eobinson, TUreau of hIlstrUction, Co-chairman.

3

.
Arthur dottrill ffice of-Plianning, ,,

-
: ,

Curtis PhippS, Di ector, Bureau of"Pupilersonnel Services.
Tally Braden, Bur au of Pupil Personnel Services.

.,Gary. Steinhilber, Bureau of Personnel SerVices.
.

.1). O.,'Anderion, B teau.of Instruction...
t,

Eugene Tallent, B reatrof-Instruction.

... Ibberit E. LaWtence;2:Bdreau of Rehabilitation Services,
Steware Gatewood, Bureauzof-FehabiiitationServices.
Thomas Hagler, Bureau of,Administratpn'and Finance.

.

C. E.,:RalI, Eureau'of Administration and Tinance.
}Richard Winebarger, -Buteatiof.§tate-Federal Relations.

c.- . Malec* McCulloch; Bureau-of ,State- Federal Relations.

Oharles.Wade, Bureau of Vdcationaltduaationp
.

Douglas- McKinley; Bureau of Vocational Education.

.
.

These two- committees, plus theR.C.U. personhel, develOpeathe
. ts

..
philosonhy,:objeetiveS, guidelines,, and strategies for .planning and im-

.
. .

:,.).
.

.,
.

. . .

plementing career education in Kentucky through a series; of conferences
,

\

to'whidh various educators from around the state were invited.

When the previously mentioned 1968 amendment was passed, federal

-money became available through vocational education for exemplary programs

in cateereducation. The U. S.'Office'Of Education allotted a given amount

EmOney to each state. Kentucky's share -was approximately $290,000, half

ofwhich was to remain with the Commissioner\Of Education. One project

within Kentucky would be funded directly from Washington, while the other .

half of the money Was sent directly to.. e state as part of the vocational

education funding.for career education. Lithfederal money, the' career

\

education project.in Pikeville Wasttaite and-projectslin Clay and
--

10-

. Henderson Counties were started with, staterlederal7sUppOrt. With addi-

tional funding} pilot programs in career td cationhave been established

in BOwling.Green City Schools, Newport City Schools, Henderson City

,
Schools4'Clay County Schools, and Pikeville -qty Schools. Eleven school

w

r
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\systems' have'combined,their career education resources to form the.Owens-

boro Regional Projktwhich has,aiso been funded through Vocational Edu-
,

cation funds'earma ked for _this itirPosei Others federal fUndi'wtich. could'

. , , , %.

heAltilized for career educationare Model City funds, Appalachian'

RegiOnal fpras, App lachianrnIeiionaCommission funds, the Elementary and

Secondary Educations Act of 1965. funds, particularly under Titles I, II,
.

. -

III, and VIII.,

'?

The procedure for starting funded 'career educatiomProjects in
.

Kentucky .has been rrinably.uniform. The State ':Department of. Education

'4
. \

hag-in ted interested school systems .ta submit' s. Prospectus of a project
.. ! *\ . . i i

. ,

for:considerdtion: These are reviewed by peisonnel in the state depart-

.i

men and fvselected.number or school systems are then asked to write

\

,

proposals.. The State. Department of Education has pergonnel available on
2.

a consulting basis, if needed. Completed pr/oposals arOubMitted to the

.

A ./.
.

State Department and projects are then selected for funding on the bagis

.... ...:S.,.

of statedobjectives, feaRpility, location, andcomposition of the
,,

s

'school systems, etc:-

o

,

A

\
vIIWhen funding has been appr ed, a school system then hires a project

director Or 'designates a staff Oer to implement the program. The

1
project director usually establi hes an advisory committee and selects

.

teachers for in-service training research, and unit writing. These

key teachers.attend in- service meetings for project personnel and are

...
-responsible for spreading.:the conce is and methodology of career educa-

i'
.

. .

tion.to other teachers in,their respective schools. A more detailed
.

.

.

breakdown of specifie-federally funded projects in Kentucky is included.

.

in tag synopsis.
\ r

s
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PERSONAL ENHANCEMENT OF-OCCUPATIONAL PREPARATION' -

THRO H LIPE=CENTERED EDUCATION

0141.4NG'GREE )10ENTDCKY...
,-. .

. ....
3 * ,

.:,
.

..-

..
'The career education progam is being carried out in all gracies,from .

. .
.

,

.
.

ne.troohughtweliie.-' The program is 'divided into pour stages: trades One.
v

. .. ,

- . through/three, four through 'seven, eight,and nine,and ten thtough'twelve.
- --

. .

Theflangoal for Stage oriei:s to make the child aware of dile roles
.

, .

of the worker in lidt hode, schoOl,\and community. During theselorma:-. N.:

.

.
4

tilie years, emphasis is pladed on:the differentiation of the work of his

parents and the work of others. The ro\ ;e of '.the eacher in State4Pne is

^

by.

-8

4

to provide. simulated career-oriented e:c riences; it is also to, develop ,7:-,.,,,.

3%.
an acceptance of responsibility, an ,awareness of self, an understanding

.

of the dignity of work, an awareness of job roles. within the family-and

/ *

community, and Positive attitudes toward work.

The main goal in Stage Two is. tointroduce the child to the basic

concepts of career develoPment.D'uring this .time, the student begins to

explore more 6..cupations; and his attention is,turned to preparing for

the future. The role of the teacher in Stage Two is to develop ccrIC:pts

of careers and an awareness of the great vAriety of career opportunities,-

,- .---' --, 1/4%

to develop research skills necessary fot the studyof!tareers, to develop
.

. ,
.

c....

an awarenessof the interdependenceof jobs, to humanize.existing subject .,
0

\matfer,,and to-sustain concepts developed in Stage One.

_

'The:Maih-goal in Stage Three is that students make a tentatilie-choice

\'
it

of educational curriculum prior'.to entering high school. Choice of

0

.
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'

,/ /

curriculum and an understanding of the relationship between education and
,

'careA' results in'an awareness ofthe need ko plan for a future ocCupa-

tion. The students -will be involved in gob clustei exploration "hands=bn"

adtivities. This stage' Is designed to provide students with a sound
\

.

bas,is for making these imikmEant decisions:- Means are prO'vided for them
. . \.

to study a few selected occupational groufS'intensiyely. The,role of

the teacher in Stage Three is to provide experiences for exploring a

varietk!of
\
roles without premature. ommitment toward a job; to develop an

'awareness o..\the need to ,prepare fdr.a future,occupation, and tb PToxide

the necessary ex eriences including ."hands-on" exploration- for Making a

tentative choice- 6f 4 ucational cUr'xiculum.prior to entering high School.

:The main goal in th eurth`Stge is to Aovide a specially designed:

1

program at the tenth grade-level w tich gives a more in-depth exploration v1.

1
.into occupations which will enable the studen -begin to.._make specific

occupational chbices or to prepare for college. .After,maki

A

the tenth grade level, the student will-begim,intensive preparation-at'

secondary level, either folloWing an occupational course in depth to de-
.

velop the necessary skills to enter the world of work upon graduation; or

he will begin his college preparation with continued emphaSis inIthe

demic areas of careers available upon graduation. The role of the termer

in Stage Four is to provide. detailed exploration which will enable the:

student to begin specific occupational choices or to prepare for further

education, to provide a specific occupational course in depth to develop

skills to enter the world of work orLbegin college preparation, and to

provide experiences with real work situations within the school and cm-

Munity-setting.
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Career edudati- a in. Bowling Green has hefome known As PROJECT PEOPLE.

, p .
. :.

..' It6 thrust, as the name implies,.is people-oriented. PROJECT PEOPLE has

7.. becbthe synonymous with career 411dation.' Career education ismot.a "fifth

subject" in the Bowling'Green schools.. Success of this..program is par-

s

t

tiallY 'based on'it's integration irito academic curricultin.

. 1

The designers'of PROJECT PEOPLE have wisely utilized activities and-

techniques which teachers have been ertiplo);ing for many years. They simply

. .

,

reorganize these practices using the persch in the-job 0 not-only the job,
.

.

.
.

.

as the center of unit' organization. The
.

de$ign is structured enough to
--- -

t
-

give the teacher a feeli g of security but encourages creative and imag.:-

native approaches; the components, elements, and concepts of PROJECT
.

PEOPLE apply equally, throughout the entire range of grads (one through

. -

twelve). Because it is people - oriented,. the language of PROJECT PEOPLE

is universal, and all.teachers,can communicate with commonality.

O

4

For ease in informing- students abOut the-wide range of occupations;

. .4
,.
alrjob classifications have been categorized into fifteen broad clusters. /

-
,

These clusters are assigned by grade level. By the end of, the seventh..;

t*"4
'year, all students will have had minimal exposure to all.cIusters.

There.are three basic coMponenta,which are considered in writing

units for the clusters. / First, the teacher must _onSider accessibility of-

resource'peOple, materials, and services which are availile'f6-the

learners. Next, the teacher must consider the mobility of available re- .

sources and how. thege can be used to develop-the subject area. Lastly, 40

the teacher must consider creating performance opportunities f6r the

learner.

0
An extensive forty hours of training was provided each teacher from a

c

cadre of individuals who had participated Ln a summer workshop. Hach
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_
.

-feather was oriented to .the above-concepts and viroteLand_implemented units
% ___,---

. -

in deifain-occupational ,cluster:ardii. As a'result of this effort,

care education becaMe an integral part of the curriculum in the

lingiGreen schOols.
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.REGIONAL.CAREER'EDUCATION DEVELOPMENT PROJECT,

OWENSBORO, NTUCKy

9

The career education program extends krom-gradeone through an adult
e

phase.that inclpdes post-secondary programs at theyaviess.County Voce-

r

tional TeChnical.School, its-extension centers, and -the, Rendersdritommunity
.

. /

....-

College. The program.i s regional-in scope and,codceivediby!a.group of dis-

%
4

triet superintendents,\vocational school leaderS', and unity college
-,-- it ., 1.-- .;

. ).. 4-

peisonnelvho,planited.a cooperative effort to integrat4 career education

-A \
/

<

into heir Schools. i

.

.
1/

,
i .

,
,

The regional program is brokeit down into four s gments:, awareness
.

. t

componentgrades one through six; orientation and t--ilexporaton componen

grades seven through ten; preparation component --- -grade eleven through 1

the adult phase; and-the guidance componentintegrated.throughout the
i

, .s

total program, grade one through the adult phase. Each district program

.

,
1

,-
I,

.

I

.has comparable components at the local school district level.

I

Each of the twelve districts in the region has decided. for itself the

rate of expansion of their programs throughout all the gradeb. Most of

the districts decided to integrate career education into all the grade

levels from the-inception of the program. The remaining school districts

chose to use the pilot school approach.

The main goal of the program is to develOp, introduce,'and implement

career education into the curriculum of all schools in the region. The

objectives are to develop self-awareness and positive attitude toward

work; to explore occupational clusters and develop employable skills;

-P!

I "1
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a

to prepare and adjust fojob entry and-emplOyabiAty; to prepare for

.
-

entry into skilled .and - technical occupations; to 711te*or upgrade cm-

petencies byadvanced-training; and to provide lnseling, placement,

/research, follow-up, and.groupr'guidance,services,

The career education concept is being assimila d into the regional

program by many different Methods: the-formation o task forcegroups

-t .

to-write and develop appropriate materials; the organization. of teams at
.

102#

'the-building level to plan and intvirate career education into the exist-

ing progran'i; emphasis ow-district coordination throughout the region to
. ,

.
. . - .

inSure,exchange of ideas; and utilitation.of in-servtoe time across
.

.
.

county systems,' -both vertically and horizontally, to share methods _and

ideas.

Additional methods of integrating career education into the cur-

riculum include guidance counselors working with students in the "areas

of vocational interest testing.a7 nd informational services; teachers in-

viting guest speakers froth-the:community into the,classiooth;"stu ents

taking field trips to buSineases anindustry; students role-playing

.

situations that arise in preparing for, applying for, and obtaining a job;
-

utilizing films, filmstrips, other media on-career education in the

clasarooms;.and students setting up mini-businesses to learn planning,.

production, processing,.andeelling methods that prevail in our economic

system.

A regional staff.coordinates-the project at the regional level, with

district leaders planning and implementing-the career program in the

school districts. Principals, teachers, counselors, and librarians attended.

workshops last summer to prepare for administering the career education
alp

program An their schools.' They serve as teacher-trainers to involve

I
i
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1

.
- .(\14

.

.

/

, other school perso f in the carper e4udation'TrOgram.'
. . .

Many schools ing the team teaching approddi, while others

are maintaining the tra itional self-contained classroom approach in
.

teaching career educati n Each district prOgram teacher isgillowed to

develop his.own course of study, thus maximizing innovativeqlaiattiees.

Supportive services available 'to students are well worked out tb
4

gombine the best that the school and business community can offer. Each
.

schqbl district: has its _Ow resource materials' and- equipinent,'-ribrarieSi

4
guidance materials, and.-Comduhity a4Visory committees.,

4

Didtrict guidance personnel contribute to the regional,program-An
.

,

.

4 . many. ays, one-being the administering of the-Barclay Classroom diimat-e
.

+ l
,

Inventory =to allfouith_graders-in-the region. .the Ohio VOcational Interest

Sufvey-and the General Aptitude Test Battery are-liven to all ninth graders

and selected tenth and eleveneh.graders, as well'as vocational school stu-'-

dents and"cOmmunity college students-. A staff-prepared post -test, the

Occupational Opinionnaire Profile Survey, idliven to the Same ninth, ,

tenth, and eleventh' grade students. The Assessment of Career Development

Test .(Iowa Testing Service)-will .be used to test 'two hundred 'students.

Results of all tests will be furnished all classroom teachers-for use with

individual students. Workshops to train teachers'to use the test results

are in the planning stages.

- The industtial coordinator at the Daviess County Vocational TeChriital

School As assisting in a state survey to assess jobs in the-region. In-

forMation from the survey will be incorporated into a Vocational Informs-

tibn foi Education and Work (VIEW) Program-that will 'be utilized inthe

regional schools.

/

.

4
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The

program.

teacher pihys a most important-role

It is'the teacher who integrates.

into the 'classroom curriculum..

,

/ 't

\
0

Lb,\4

in the career ducation

12

areer education material

Most/ iin-service training'isprovidectforadministrators and Oeachers

.

-,

)flirough workshops and,attendaneeAt seate-conferences. 'The workshdp don=

visultlantiare used =to explain'irarioUs-pliase6 and prograniS of-career educA- ..

:.-

i

),-
. /I 's

.

;

- ,, _

.

tion with repreSentatiVes.returriing to"' their_ schOolAto'SerVe as teache
. ,

, / -7 ,

'trainers at distriptifi=seriiice,programS. 44i3.tional,planning sessions

4.

are used-. at .the "district Ievel_tb,develoP plans lor'iMplementatiofi_cif the

Career education program in the.clASstooM'hy.the teacher.. .

The regicinak:Career edUcation:adViSory connc4;coMpoSed of local

businessmen, educatorS, and se e organitationileaderS', is the same one

that serves the DavItss COuntY- V cati6na ,Technical ';School. .The.role of

the group is to explain-the prograMS''of the school- and new pr6jects the

4chool mdertakes

Jaorifig different

career programs.

I

and. o proVidd advice and help to'the:program in ex-.

avenueS of approach to4r6blems*ou4ered in 'the

I

SUrvey instruments haveltegn:devised for students to take home to

their parents. Most of the"inventories_requedt the following information:

I

the place and nature of work tor.bothmother and' .father`; a request for

t,

the parents to come to the elassrp6,6 discuss their occupations; a

suggestion that the,parene,s buSineSS:may hOst a field trip for 'students;

And periods -most convenient to the parents in pursuing. these activities.
..

Provisions for placement-of students-in jobs or other, educational

programs bare in the planning. stage. 8choolg can choose to incorporate a

cplACement office along with the Career Cooperative Program and Career

,p



.. ,. . ...)
. .. .

. . , .. . ,

Laboratory or establish the pkacement progtawas a separateedtity. Each
-w q -_ .

i

,t
'

1.
A ..

school shall make a.deciSiori: on,whichprogram or programs will best'sdii.
,

tha t echobi3s and students' _needs.
tieing r

'

o- t

' EVidenbe iof'success or. failuie Of the pr9gram s'ting gathered,
4' N .le

_through:ttieextensive use.ok third-party ana-delfievaiudtron.
, .

. :
.

-
. -

Thp-Southern- AsSociation ,Of'-CoIleges arm Schools, Atlanta; Georgia,` .

. ..
..f, V , ., .

the third -party evaluator. "InternaireValuationd,areconducted-by both !-,,-

0 ,

,,,.

,

the tegional and district Staffs in the forinof pre= and_posttests-ad- .
-\

. - .

,

. . :- '.

min_istered to students, edbactic from and adanis-
.. ..

tratbra, and repotts aubmitted:by distrIct,career education staff thethbets.
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-LIFE - CENTERED CAHEER'EDUCATIOH-

LOUIFILLE PUBLIC SCHOOLS

i

.
/The career education program spats grades one thr4iugh nirieand is____

divided into two-Segmehta following the elementary and
.

junior high break-

down. Seventy7five percent of the elementary students and sixty percent

of ihAjunidr high students are,involved in the program which is beingare ,involved

implemented inPhases. Presently it involveg four, elementary. schools.' and

-one junior high Schocil. TWO additional elementary schools- hnd'one junior

:high school, well as a senior higliprograth, will be addedin September

°
o )

The main goals orthe'project are to help individuals divelop self-
,

-awareness, decision - making skills; and appropriate attitudes toward the

world Of work; to helpAtudents to becoMe aWare-,,explore, And prepare tci

be productive, contributing membarp:of societn to provideproTeSsional.

training programs for .the: staff that will reflect in meaningfulekperiences

for students;- and to develop programs which inform parents about career'.

education andthe opportunities available to students.

The-ca7eereducationcOncepi is being integrated' into the total-
)

curriculum by, using an_interdieciplinary'apProach. ScOpe has been given

to the program.by using:TACP--World of Construction'and World of Hanufactur-

ing-:-at the high level. A task force provides leadership in areas

of community invol;leMent, in- service training,, curriculum 'Changes, and'

public relations.

,

6'
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4

Among supportive services avallable.,tostddents is a mobile guidiance
A

it

.irailer which as equipped with' films, filmstrips, and .kits about :the'

world of work. A kailLtime vocational counselor is 4.th the unit to

G4Ork with Students,parent4 and teachers .-----CoMmunity resources ar

beingtapped mainly through ah.advisoty.cOmmittee drawn communlity,

industrY,parents, and educators. A to al "resod` ce POol'of neighorheal
9 .

9

14 speakers is available (:),be interviewed n the classroom.. 'Pland are

under way to provide a riacement service which Would utilize community

4 staff operates a.continuous.program.60.11-setVitie educa.
//

V6 resources.

t .

The program

.

tion. for
J

teachers and administrative staff. Inservie tiaihing-haa

cluded two local in- service
-

threein-6ervice Saturdays;

service training; and. local

CommUnitY'resources are

education program through; an

munity resources, needs; and

,
days at the.beginning and ending of SchoOl,

.,.
.

stat&-sponsored workshops, some extended in-

I/
tonsUltantalor implementatioh.

uiilizedin planning and'actuating the career

advisory .committee which,i4ntifies the tom:-

'
. ., , i;

parents` to be involed In'/ the school as

O

r.

aidesoModels to,be interviewed, and drivers ft:it field trips. The.empha-
.

,f1

,sis durinefield trips is placed oh seeing people ini/ their jobs.

rather than prodUcts are emphasized.

Data is being gathered for both Proces
.

each phase of, the career educatiOn2program.

at various-stages of development

if
ness ofitheprogram.

rid productroduct evaluation at

/

These evaluating tools' are

.1
and will be used to assess the effective-

.

People



PIKEVILLE EXEMPLARY EDUCATONTROJECT

PIKEVILLE, KENTUCKY

16

The career education program spang grades one through twelve with

.one'hundred percent participation of students. It is divided into. three

segMents: the awareness stage=-gradatone through six; theexploraticin
. .

u 0

stage-r!-grades seven through' eight; andthe intensive exploration and

preparation 'stager-grades nine through twelve.

, A .

The main goal ofthe program at the elementary
.

school level, is Ito

establish curricula in the elementary scnool on two levels, one thrcpih
7'7

three, and-fdpr-through_six, which. will employ -occupational orientation
.

A.

as the principle rehicle for .the teaching of basic educatiari2-

'k.., The main gOal of the program
34
at 4he junior high,school level is to

N!

' > ' * I , .
. .

establish achrricuIumwhich has adits core a study.and-exploratiOn Of .

at -1

, ..

'

specific occupational families,..the-Eareer opportunities in these families,

: the skills needed for job entry into aspecificLuater, and the paths
.

. .

available foi obtaining jot entry - skills oupgrading skillg in chosen

careers.

The main goals of the program at the high school level are to pro-
. .

vide-an expanded and improved program-of vocational preparation for those

students who Tian to7terminatetheifformal Schooling-at grade twelve,

toA.mprove the present program to reflect preparation or.a clustei Of re-

,lated occupations father than for specificoccueations, and to expand the
A

offerings through incorporation of work=study and cooperative. vocational

programs.
, 0

tl

.
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The strategy for implementing the prOgram has

-

development and the introduction of new programs.

been through staff

This has been One

17

through extensive in- service activities which were directed toward help-
. ,

ing teachers prepare "teaching plans" for the integratibn Of,career con -.
P

ceptsanto their existing prograMs. In the junior high school,-a pros-
0. - ,

gram was developed to permit both boys and girls to experienceiseveral

practical arts courses on a nine-week basis. An occupational information
-

program was established in the'junior and senior high schools so that

classroom teachers could implement it. In the high sChool, the currit-
.

UIum has,been expanded to inciude'additional vocational programs.
(

.
.

The suppottive servicesi in the career education:''program

. -
include the project staff', eople of the community, administrators, .

n/
0 i

counselors, librarians, a 4 the Paintsville Votational Edutation School.
..

,

Career resource centers re being developed in' both'the,elementary and

N 1
.

. .
, .

secondary,libcaries7Wid-iii-IREEiiial system disseminatesiinidfmaiod froM
.

the ERIC system -and n erous petiodicals to the p roj ecOs particiiants.'

/ -

A "guidance team," which includes a nurse,'he elementary,.junior/
.

senior high counselors, the placement. coordinator,- and the pupil personnel

coordinator, provides such services as placement, gdidance, counseling;
/ .

follow -up, home- visitation, and assessment activities. Where feasible,

4 / --
/ . .

teachers are Utilized as extensions of thd guidance service.
t .

, /

I
The/projedt staff-, poperativebtwith the school administration,

/
.. ..

'operates a continuous progr of in-service-education. In-state and, out=

of7State consultants have been Used to supplenInt the project staff
. .

efforts, and teacheta'anestaff have participated regularly, in state-level,
.

4t. -
,

-.
-,,,

V in-service-Activities.' > .

N

4
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. The workshops, are strUctureeso that 'the input is followed by working
. .

.

sessions which permit reinforcement of that input. The

gram during the school year is less structured'and is directed mote

towardindividual or small group needs.

The most productive community resource activity has been the work
.

done with the parents. By surveying the_parents,yearly, numerous re-

sources
N'

sources in the form of aides for classroom activities, guest speakers,
. . ; .

.

and ideas for field trips have'been identified. The la-dal radio
.

. p , . ,
._-

broadcasts public'
.

service announcements and interview, programs which

supportcareer education activities. The local newspaper gives excell'ent

news-coverage. The. Chagberof Commerce and ,employment agencies help in

the placement effor which provides a great deal of exposure fOr the

project.- The data generated from community%placement-surveys-has:pro-
'i '4

v ided-oa-thoiough knowledge of businesses, locations for field trips,, and
. .

.

employers who will cooperate in placement and'cooperative education ,

activities.
s

0

The project has a placement component with all:Ill-time staff member.)

This servide coor,dinates placehent opportunities clbsely with other plate-

ment programs in the community. The service is availa ble to all students,

f

e

e

with special emphasis on students who leave school prior to completing

{

their 'proram.

Data collection is dirough parents, students, and informal teacher
.

,

appraisal. Evaluation by a third party is being done to determine the

success or failure of, the Career education program~ Included in the plan

will-be a followup systeh designed to determine what happens to students

after they leave school.

-
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-r PROJECT REAM'!.,
- .

RELEVANT EDUCATION ACTIVITY7CENTERED-LEARNING ---"N.

. ..

e NEWPORT CITY .SCHOOLS
.

0

'

, ..V ,

..

.
,,

O . -
, , .. ,'

,..Tlie'carder daudation program,spans.grades seven and eighi'with one
. -

19

ti

-

.' hundred-percent of 'the junior high studehts in,the system involved ietht
.

. .

.Frogram. .
.

.......

. .

tThe pals'Of the program are o provideeach student the opportunity

.

i
,/

to acquire knowledge andnformation about many cargers,tto.elicit an
. 0

appreciation Of each student's personarrespOnsibility tobecoine a self-
.

sufficient person _at home and in the community, and to provide an'atmos-.

)"

phere where change in attitud4 toward1 If, home, school, work, and cm-% .

.

munity can be fostered.
,

t '

The career education concept is being iMpljetted through supplemen-.

a . .

tary"materials,-resource people4-field trips, school
. t

munity resources. Guidelines for integratingAcareer

perso'nnel, and com-

education with. the

resent.adopted texts have been written by the staff and c urriculum team.
. 7\

-4mong.supportive-s4rvices available to students are guidance Coun-

selOrs Who: nduct group pidance sessions, emphasizing the importance of

4

self-value, dignity, and worth of the,individual as the basis for life

and a successful career. The Kuder-General Interest Survey will be uti-

lized as well assome self-concept tests.. A wide array of media and

- -Ns

supplementary matdiiala Lsbeing used.

- In-service training has been provided.by altwo-day'workshopprior

to the opening of-school and by regularly scheduled meetings Kith tepchers

.1. $
0

111

It

.

.1



of each subject area to review lesson plans, discuss and exchange ideas

pertaining to activities, and implement. career education into the adopted

text now in, use.

The community is utilized in-planning, actualizing, and evaluating

the program. The community-supplies resource-people from business and

industry who visit the classrooms to talk with the students. Field

trips are planned. for an entire class or a representative group from

various. classes Who will report back to the other members of, their.

clabses. Surveys are conducted to locate resource people and maintain

a channel of communication between school and community.

Several methods are being followed to evaluate the program.

Teachers evaluate students' classroom work, participation, and perfor-

mance. Selected random samples of students' work are retained to provider

materials for program evaluation.

f

a

1



21
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EXEMPLARY PROGRAM IN VOCATIONAL INFORMATION-AND COUNSELING

IN EMPLOYMENT OF IN=SCHOOL --OUT -OF -SCHOOL YOUTH IN CLAY COUNTY

The career development project spans seventh and eighth grade stu-

dents in eight consolidated schools in the eounty. One hundred percent

of the seventh and eighth grade students is involved in the program.

which has expanded from the two pilot schools initiated in 1970.

The main goals and objectives of the program include providing a

.general orientation to the world of work, increasing. the percentage of

pupils who make post high school career plans, providing an understanding

of how ou'r economic system works, mad modifying teacher attitudes.

Assimilation of the career education concept into the education pro-

gram is being achieved bx integrating it into all subject areas. Stress

is placed on activities and materials which will involve students as

active participants. The value of mastering basic skills and the re-

lationship of this mastery to the successful 'performance of all types of

work is a key approach to curriculum refocusing.

The program offers services, through the guidance department, in the

form of testing and materials. It also works with the available community

resources to provide supportive services to the student. A "special

newsletter is used to keep teachers informed on what activities are taking

-

place in the various schools throughout the county. The supportive ser-

vice program is flexible enough so that changes can be made to meet



t)

special situations. To insure the success of the program, emphasis is

placed on the relationship and interaction between the r and the

child.

In-service training activities center around regularly scheduled

meetings and workshops where patticipants actually produce materials

22

for various clusters and discuSs problems relating to implementation of

the,program.. Consultants are used in both a workshop setting and a

follow-up session in the classroom.

Community resources are utilized in planning and actuating the

career education program through a twelve-member advisory committee com-

posed of community buSiness and professional people. Field trips and

4-H Club-sponsored activities have exposed students to people in the

world of work.

Data is gathered by several means to determine the progress of-the

student in areas of vocational information, attitude adjustment, and in-

terest inventory. Teachers are.nsked7to;evaluate the -program and student

participation.

/

a

P
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HENDERSON COUNTY CAREER EDUCATION'PROJECT

A /
HENDERSON,-KENTUCKY

I

- ' I

The career education program encompasses all twelve grades'and in-

volves approximately ninety-kivespercent of the students.- Over I three-
.

. (

year period, four stages have evolved. These stages not only relate to ,,

i /

2.3

I

gride segments, but are further identifiable within age groups correspond- /
. I

/

ing with child growth and development. The stages are awareness--grades

one through three; orientationgrades four through six; exTlo ation--ri

IV I //
grades seven through eight; and preparation--gradeS nine through twelve. /

The broad-goal of the project includes the implementationlof a cont.
.

.
. /

tjmuous occupational information program into the regular curriculum //

I ,
/

i
from grades one through twelve.

E.

The main objectives of the program are to allow students' to develop

a_positive aititudestoward the world of work and_the dignity /of working;.
0

to establish communication between businesses, industries, community per-

t
1 ,

sonnel, and the schools; to further develop an occupational/information

component within the guidance department; andato develop curriculum guides

,integrating career education into grade levels and subject matter areas.

A further list of specific objectives have been developed for the grade

segments.

These goalskare being reached by. applying

to all courses in all grade segments. Major pact has been obtained by

.

using community resources and adjusting the existing burrieulum. Through.a

e career' /education concept

process of teach r volunteers, new conce ts and strategies have been developed.i
1

. ' J , 1

/

1

I
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During the different.yhaees of the project, teacher-made lesson

plans and units of study have been revised, edited, and distributed to

other faculty members working in the same grade level.' A trained cadre

of. teacher's evolved from a few energetic teachers who were Frning td

innovate.' Teacher involvement came about by demOnstrating what career

educatiOri could do for teachers, students, and the community.

The supportive services utiliied in the career education program in-
*

clude the"gUidance department, the Title rii reading program, the.adminis-

traime staff, librarians,, and community resour4tpersonnel. All .of the

above'aid the classroom teacher in integrating career education conceptd

into the instructional program.

In-service training is structured according to the time schedule and

the personnel involved. 'Workshops have been directed toward the staff,

counselors, and coordinators at various times so as to upgrade their

skills and knowledge. In the beginning, key teachers were identified and
-t

'given extensive training to form a core of trainers located at each

school. Since then, in-service training-has involved the total educational

staff.
8 .

0

'On the star level, career education in-service training has offered

methodology, structure, content, and strategles for teaching career edu-

cation concepts to educational personnel involved in developing the

program sate-wide. Consultants and university personnel have given

needed assistance to the.devekoPment df the project.

Community resources horde been important in making the project a

success. Community personnel, through. their willingness to act as-guest

speakers in the classroom or permitting groups of students to visit'their

pIACes of employment, have been of great importance to the project.

5
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A job 'Placement center is'beginning operation and has been successful

in finding summer, part-time, and full-time work for student's. *,

Evaluation data fOr the. program is being gathered and will be avail-

able at the end of the project. A series of instruments is being used

to measure attitudes, awareness.and occupational information gained.

o

.

9.

"11
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The career edubtion movement, n Kentucky, as shown by the preceding

. 0
project reviews, is an.attempt to revisethstpublic school program to

provide better.answers 'to the vocationalmeeds and aims of all students.

An effectiVe prograi Must include proVisiona for the gaining bf adeqUate

kna4ledge about career aims and chbices at all age levels;-utilization

of the:entire.aurriculum as a medium for'integratAing knowledges and

attitudes about occupational choice including important social, economic,

and personal factors that influence and are influenced by occupational

,

choice; ancl,a means for:preparing for appropriate occupational. entry:

Emphasis has been placed on a sequential,program of preparation from
-

kindergarten through postsecondary education, stressing persbnal and

occupational awareness, orientation toward occupational realities an roles,

exploration of spdcific job families, selection Of clusters for beginning

preparation in a specific area,-and preparation f6r entry'into a job area

or.into further specialized training and education. Such'a sequence is

roughly divided into grades kindergarten. through six for developMentof.

awareness of the world of work and it Personal 'and Social significance;

grades seven and eight foi providing experiences related.tO forming

attitpdes concerning pOtential occupational roles, and consolidating

subject matter around exploration of occupational, families; grades nine
.

and ten for tentative narrowinvand_deeper

and grades 'eleven through adult for
.

excloratiOn in oCcuRational
ti

further specialization
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and,in-depth preparation. This educational program integrates ocCupation7

al awareness and choice into theantire curriculum.

Moving through the process of career education, the student should
- _

develop self-awareness ,and understanding of his interests'and abilities

in relation to,pcssible careers; attitudes and" understanding regarding \

the significance of Work in social, personal, and economic terms; under-

standing of the pervasive and intimate-relationship holding between work ,

roles and other life roles and styles; and skillg.and capabilities per-

mitting, at the least; occupational entry.

t 1 ,

ti

O
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