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ABSTRACT L
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SUNMNMARY

Informal talks and standard intervicws with Junior High
School students revealed that most students—-

-~have an incredibly limited store of knowledge about
career opportunities in tocday’s ever-changing world of work.,

--have not had the opportunity to test and develop
any occupational interests they may havc.

-~often make premature and perhans unrealistic educ-
cational plans and carcer choices because they do not know
what their options are.

~-very often do not see the relationship between their
academic courses of study and future job opportunitics.

—-—-often are strongly influenced by unrealistic .goals
set by wparents, educators, and society in genecral.

—-have not developed realistic self-concepts with
regard to individual abilities and aptitudes.

--have too little background knowledge about themselves
and the world of work to bec ablc to make even tentative
carcer plans. :

Perhaps cducators cannot “teach® young people to make
decisions, and they certainly should not make their decisions
for them, but why can’t cducators just give these future workers
the tools necessary to bo able to make the decisions by
themselves? Give them the background they necd. Let them
explore and discover.

The Coopecrative Career EXploration Program Curriculum,
included in this report, will be implemented in the fall of
1972 for six weeks for twenty ninth grade students, and is
designed to help students gain the tools necessary for decision-
czking. It should be emphaszized that occupational exploration
provides a model for decision-moking, not necessarily the
decision itself. Each student makes two visits a week to the
business community to observe people engaged in occupations




Summary cont.

ia which he is interestecd. The remaining three days each weck
will be spent in the classroom, sharing, supporting, and
developing the first-hand knowledge gainecd in these observations.

The Greater Hartford business community has résponded very
favorably to the proposed program. Six young peonle involved
in an experimenﬁ&l four week program in liay were acccpted
cnthusiastically by cmployers wherever they went to observe.
The same young people gained a great deal from the short
pre-pilot program. On the basis of general research and the
success of the experimental program wc recommend that the
Cooperative Career Exploration Program be seriously considered
a nccessary part of the Junior High School program.

o *




. a3 LT CBJECTIVES
Students planning their high school or =zollege currice
are often unaware that there is a relationship between the
academic courses they take and their future roles in the world
of work until they are faced with the problem of getting a job
and do not have the required skills and knowledge., Career
planning is a foreign phrase to most of our students. The mc:-
frequent response to the suggestion that they begin to plan
is as follows:

“How do T know what I want to be when I don't know what
there is to be?®

" Iven if I knew wlat therc is to be , which I don‘t,
how would I know if I liked it if I didn't try it?#

Counseling psychologists tell us that exploration is a
very important step in career development. How much of an
opportunity is a young person given to explore his occupationa’
interests by observing a person in the field or actually trying
it out for himself? Specialization of jobs has made it vary
difficult for anyone to be very familiar with the world of work.
These students need help to exblore and understand the world of
work and their @wuh roles in that world of work.

The Coojierative Career Exploration Program has been developce
to help students gain the necessary decision-making skills for
career planning. It should be understood that occupational ex:-

ploration provides a model for decision-making, not necessarily
the decision itself, ' '

The objectives for Career Exploration are as follows:

l. To help the students develop an integrated picture
of himself, including his interests, abilities, and values.

Xy



10.

'To acquaint the student with the many chan;es

'
L)

-2

To help the student understand that he may chan;e
an¢ cevelop and that he must adant to those chan: es.

To accuaint the student with the hany faceted world

~of work.

vaking, »lace in the world of work, and how these
chan; es nay affect his plans. '

To acquaint the student with the factors to be
considered in makin; care®pr selections.

To relate to the student the relationships Letween
academic choice and future jobL opportunities.

2}

To assist the student in pre--plannin;: his curriculum

- to.meet his educational ;0als.

To help the student understand that career plaaninr

is necessary.

To help the student understand that career plannin;
is his own responsibilipy.

To inform parents ané¢ school personnel about
Career Educatidn and its :oals.




+ METHODS AND RESULTS

‘Research and Inventories

The first three wecks of the project were spent irn general
~ research only. A bibliography of some of the references consulted
can-be found in Appendix ). I visited many other Connecticut
school systems to learn about their existing Career Education
programs. And I attended numerous conferences for counselors
on- Career Educaticn,

Surveys were taken of the printed occupétional information
available in the Bloonfield High School Library and the Junior
High School Library and Guidance Office. The results of those

inventories are in Appendixélw Some materials were ordered to
supplement this stock, others have been recommended (Appendix
"3 ) for purchase. Evaluation of these materials was based on
the Hational Vocational Guidance Association's "Guidelines for
Preparing and Evaluating Occupational Materials® found in the
NVGA's catalogue of Current Career Information, 1969 Edition.

The .librarians at the Junior High have noted that students
generally do not use the occupational information available
to them unless requested to do _so. The up-toAdate Chronicle
Guidance Oc¢ccupational Briefs,afe kept in the guidance director's
office and, according to him, are not used as much as they could
be. Mr. Zalaski, however, may attempt to remedy that situation
by conducting small classes this comiﬁg fall in which the
students will become familiar with the sources of occupational
information available to them. HMr. Zalaski has attended many
conferences held periodically by Dr. Saul Dulberg of the State
Department of Education and has purchased a number of guides
for curriculum development in Career Education which have been
recommended by the conference participants for Guidance personnel

~
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_lnventories cont.

interested in developing Career Education programs.

Most of the guidance parsonnel agree that a library stocked
full of occupational literature is more trouble than it is worth.
Much of the printed material in the libraries becomes obsolete
quite quickly and some sources, give much more information than
the students find necessary. ft is important that the stﬁdents
have access to a few up=to~date and complete sources of occup-
ational information such as the Occupational Outlook Handbook,
the Dictionary of Occupational Titles, and the Chronicle
Guidance Occupational Briefs (or Science Research Associates
which are quiﬁe similar). When material of a more 8pecific
nature is requested by a student the counselor shovld refer
him to a standard bibliography of occupational litersture after
he has exhausted the sources cited by the Occupational Outlook
Handbook and the Chrohimle fiuidance Briefs. The student himself
should accept the responsibility of writing for further infor-
mation. References recommcnded for the counselors such as
manpower information sources and bibliographies are listed in
Appendix3 . '

Interview

The original proposal states that the Cooperative Career
Exploration Program will be implemented for 10th graders in the
fall of 1972 ;for a 6-week period. The student in the Sth grade,
however, must decide what curriculum he will be taking at the
high s¢hool level, and even if he will attend public high school
-or a private college preparatory or vocational technical school
In view of this the original proposal was Changed to allow
for implementation of the Career Exploration Program at the 9th
grade level in hopes that it would.help them make their educa-

. tional plans realistically and intelligently. -
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Interview cont.

. A Vocational Planning Interview was developed and administered
to a group of fifty 9th graders who, in the estimation of the
Junior High counselors, were representative of the total pop-
‘ulation of theSth grade. 1 administered the interview to each
student individually and obtajned the necessary test scores

from the counselors. The Interview helped to determine clues to
the answers of the following questions:

1,

2.

) 8 L ]

Do the students have specific occupational interests?

What criteria did. they use to determine their
occupational interests?

Do they have 2 good understanding of . the responsibé
ilities of a person of their occupational choice?

Do they know the educational and training req-
uirzments?

Are they planning their high school curricula wih
these goals in mind?

Do their parents help them in their career planning?

Do they know where to go for occupational information
and help in career planning?

Do they have realistic concepts of their own scholastic

abilities and achievements? (Students were asked
to estimate their levels of ability and achieve-
ment on a scale from poor to superior. Their
self-estimates were compared with test scores from
the Kuhlmann-Anderson and Stanford Achievement Tests

- 12




VOCATIONAL PLANNING INTERVIEW

Name Age | Grade

Achlevomenb Score .ttt

(This score is the average of all scores on the Stanford
Lchievement Test.)

Verbal Score

-~

(This scor§ is the verbal score of the Kuhlmann-Anderson
Test.

Quantitative Score
(This is t?e quantitative score of the Kuhlmann-Anderson
Tost,-

How would you rate:yourself on level of achievement?

.g Superior
Above Average
) Average
g Below Average
Low

How would you rate yourself on level of verbal ability?

a. Superior

b. Above Average
Ce Average

d. Below Average

How would you rate yourself on level of quantitative ability?
a.) Superior |
b. Above Average
" Ce Average
d. Below Average

Mother's Occupation

Father's Occupation

l. 1TIs finding an occupation important to you? If so, why?

2. Have you had any work experience?
3. What occupations have you thought about entering?

13
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V.P.I. cont.
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10.

11.

12.
13.

A,
B.
C.
hy would you want to become a (A)?
Why would you want to become a (B)? -
Why would you want to become a (C)?
What does (A) do at work?
How much education is required to become (A)?
Where did you get your information?
Is your choice of high school subjects good for your first
choice?

IS your choice of high echonl subjects good for any other
occupational choice?

What do your parents want you to do?

Where could you find out about different occupations?




Interview cont.

to determine how accuratc the sclf-cstimatcs
were. Some of the fifty Sth graders did not
have test scores in all the arcas--verbal
ability, quantitative abiiity, and achicve~
rniecnt level. The results of their intervicws
were not uscd in the study. The test scores,
self-estimates, and cccupational intercsts
of the remaining forty-onc students are
reproduced in Table I (Avppendix 4). The
scalc used to convert numerical scorcs to
gencral levels, low to supcrior, can also be
found in Table I.
9. Are their abilities commensuratec with their
occupational intercsts?
Cn the basis of the results of the interview certain gencral
conclusions can be drawn.

—-All of the students felt that finding an occupction
was important to them and half of them had more than onc
occupational interest. Cnly 7% had no ideca what occuption
or field they might like to¢ enter.

~-~General intercsts and values scciicd to determine
occupational choice for the young people. Ihost of them

¢id not mention ability as a rcason for a particular choice.

—~Even though two thirds of the students thought that
their high school subjects mipht be good background for
their first choicc, only half of them hzd cven a vapguc idea
of what specific training or education was required to
become their first occupational choice.

---The majority of parents arc encouraging the students




~9-

Interview cont.

E-.

to go on to college, with or without any understanding of
how higher education relates specifically to occupational
training.

--About half of the students gained information abcut their
occupational choicedg through their own personal teading

or from pecple within the field. lMost of the rest of them
felt that theirs was general knowledge. A few had spoken
with their guidance counselors about specific occupational
interests. None of them were really sure about where to
find sources of printed occupational information . Almost
half of them suggested guidance counselors:and the library
as possible resources, but they were not sure.

~-The majority of the students did not correctly est-
imate their verbal and quantitative abilities. For the
most part they under-rated thecir verbal ability and over-
rated their quantitative ablllty.

~~70% of the students had scores below the Llst
pereentile for the Stanford Achievement Test. Of that
group one half recognized that their achievement level
was low. I[Host of the students who.recognized that they
were low achievers were interested in occupations with
minimum requirements of two to three years of college-
type training.

—-Half of the remaining students (whosc scores were
above the 41lst percentile ) correctly estimated their
achievement level. They were interested in occupations
that require more than four years of colle-e.

16




Interview cont. |

Half of the entire group of students, then, correctly
estimated their own achieVement levels. Even though they were
realistic about their achievement level they may not be entirely
realistic about their.occupational goals. ‘Perhaps a young
person with low scores could become a registered nurse, but
shouldn't he be given the opportunity to oxplore licensed
practical nursing as a valuable occupation and then be able
to make a réalistic choice? Perhaps a young person with -
average scores could become a -successful lawter, but shouldn't
he be able to explore the entire field of law and government
and understand that the lawyer is not the only important person
in the field?

The majority of the students interviewed did not know the
training and educational requirements for their particular
occupational choices so it could be assumed that the students
whose aspirations nmay have out-distanced their abilities sinply
did not understand that there viould be so much schooling involved
for their occupational choices. At the same time, -they are
not aware of the entire range of occupational possibilities
in their fields of interest so perhaps they have chosen the
only occupations they are familiar with within the fields of
their interest, Finally, perhaps the students do not recognize
the relationship between their scholastic achievement and
occupational training and therefore do not consider the fact
that low scholastic records may limit opportunities for the
extensive higher education required for some of their occup--
ational choices.

In géneral then, the majority of students have little
knowledge of the world of work and the preparation needed to
become a functioning member of the society of workers. They
have not been adequately prepared to determine their own

-
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Interview cont.

educational plans in relation %o general occupational goals.
They are not even fully aware of their own potential abilities
which is a prequisite for determining where they might fit in
the world of work.

For these reasons :Carecer Education Programs are being
developed in schools all over the country. Educators have
suggested that programs concentrate on Carcer Awareness first,
developing a general understanding of the world of work and
cmphasizing the dignity of all work. As the child progresses
through school he learns that certain occupations are rclated
to cach other and are grouped into clusters such as Health,
Fine Arts, Environment, ctc. He begins to explorc his own
interests and by the time hc is in Junior High he is really
ready to explore the occupations of his choice within thosc
clusters. .

The Blcoomfield Cooperative Career Exploration Program
allows the 9th graders to do just that--explore their occcupational
interests. Since Bloomfield does nct have a Career Education
pfogram in the lower grades the students prcsently in the Cth
grade have not been introduced to the world of work before this.
Their attitudes toward work and toward their roles in the world
of work have, for the most »art, already been formed. lMany
of these attitudes are not healthy. For example; many of the
young people interviewed have been encouraged to £Oo on to collere
because the person with a college degree is supposcd to be more
"successful”. When a young person has grown up thinking that
he will be successful only if he attends college and becomes a
professional person; he may feel like quitc a failure if he
cannot attain that level. kost of thc students with whom I

have talked who are not going on to college are very hesitant
to admit that they will not continuc their cducation.
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Interview cont.

And what about the students who will attend college? Do
they'still think that a college degree will open all the doors
for them? How many of today's B.A. Generalists are unemployed
or grossly under-cmployed?

There are many mytﬁs settled in the minds of these young
people whichvméy be difficult to dispel. Obviously the students
would benefit a great deal more from a Career Education program
if they had developed *healthy” attitudcs towards ‘things vocat-
ional® and "ﬁhings academic® (Dr. Sidney Marland) in the early
years of school. Career Education is an on-going process.

It staris when a shild is very young and continues forever.
One cannot ¥teach® Carecr Education in a 6-weeck course period,
and yet, 6 weeks of career exploration can give a student some
of those marvelous decision-making tools so necessary for
further exploration and discovery.




Community Resources

With the cooperation of the Bloomfield Chamber of Commerce
a letter was drafted (Appendix 5) and sent to all the members
of the Chamber asking their support and cooperation for a proposed
Carcer Education Program which would be called the Bloomfield
Cooperative Carcer Exploration Program, Cnly twelvc companics
rcsponded to this initial letter, cach Pludging a maximum of
12 observation posts for the students during thc six-~wock
program; The program r¢quired that cach studekt make two
visits cach week for six weeks. Only onc student would go at
onc time to a particular company unless spccial permission
was given by thc employer to have more than one student. The
studcent would visit tha same company twice in a weck, observing

two different workers, ur he would visit two diffcrcent companics
in a weck.

Kany employers were confuscd by the schedullng of visits,
thinking that all twenty students in the program would descend
upon them for two days cach week. Another letter was scnt to
many of the business, industrial, institutional and govern-
mental concerns in the Greater Hartford arca (Appcndix 6),

The response was quite good. Personal visits have becen made to
almost each interestcd concern and at this time we have a total
of thirty-~three coopcrating conccrns (Appendix 7). All of

the businessmen rccognized the nced for GCarcer Education.

Somc even suggested that an cxchange program bc cstablished
for cducators and businessmen.

A number of Bloomfield residents who had previously offered
their services to the school system as the result of a lettsr
sent by the Board of Education, werc contacted to ask their
cooperation for the Cooperative Caicer lxploraticn

20



Resources coent.

PrograT. Many of them responded favorably (AppendixXV).
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PRE-PILOT PROGRAM

The need was great and the response from the business.
community and students so favorable that plans were begun to
develop the curriculum for the fall pilot program. Trying
to develop a new program in Career Education is like building
an igloo with ice cubes. The pattern of objectives has been
established, but the wéys and means to implement the ideas
are inadequate at this stage of development; In order to dis-
cover sorie successful methods for conveying the objectives,
the suggestions and réactions of- six young people in the 9th
grade at Bloomfield Junior High School were gathered in an
experimontal pre-pilot program which ran for four weeks in lMay.

Classes and observations were scheduled for three days
a week during the last part of the school day so that the time
period for discussions could be extended without interferring
with the students' other c¢lasses. Six students were selected from
a group of seven students who met the following criteria:

l. Each student had to have two free periods out »f the
threc .. .ssible perlods scheduled for the pre—pllot
Lrogran.

2. As much as pcssible the students in the program had
to be representative of all levels of ability and
achievement.

3. As nuch as possible there was to be an equal distribution
of students of either sex and race.

L. After the program was explained to seven students who
met the preceding qualifications, they were asked if
they wanted to participate. Six of them weré willing.

5. After receiving permission from their parents and
teachers these six students became the Cooperative
Career Exploration Program giinea pigs for a month.

Vocational Planning Interview Pre-Test (Appendix 9)

A revised Vocational Planning Interview was administered

22




Pre and Post-Tests Cont,

individually to five out of the six young people before and
after the short experimental course. The following general
conclusions may be drawn froma comparison of the tests.

~-For the most part the students were not realistic
about their abilities and achievements. The post-test
did show, however, that half of their estimates had changed
and that half of these changes were much more realistic.
More self-concept developmeént should be emphasized for the
fall program.

~-All of the students had a good idea of what work
responsibilities a person engaged in the occupation of
their choice would have and what preparation was neceded.
Before the program none of them had even a pretty good
idea about the daily duties, educational and training
requirenents necessary for their own choices. Visiting
the workers in their work environments was perhaps the
best part of the program. It was during these visits
that the students gained the knowlcdge they now have
about the world of work.

-~Before the program most of the students were not
sure whether or not their high school courses were good
background for their occupational choices. Afterwards
most of them were sure that their courses would help.

Classes and QObservations

The students responded with great enthusiasm to the worker
observation part of the program. They each made only one
visit to a particular company or institution, but they all
expressed a great desire to explore the world of work on
a regular basis. The workers the students visited were amazingly
cooperative and enthusiastic. 1In fact, half of the students
spcint an entire two hours with their nosts.

Seven of the nine scheduled classes werec held for the
young people. On Wednesdays the class met from 1 o'clock to
1:30, on Thursdays and Fridays from 2:09 to 2:45 at the Junior

23
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Observations cont. jﬁ

_ High School. Not all the students were able to attend
nll classes. The curriculum plans for these experimental
classes can be found in Appendix 1Q.

Obviously you cannbt accomplish miracles for Carecer
"Zucation in 390 minutes, but at least the six young guinea
~igss in this short experimental program have been introduced
to career planning, and I certainly cannot dismiss the great

contribution they made in helping me develop some ideas for
the fall curriculum.
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INTRODUCTION TG CURRICULUM PLANS

The following curriculum plans have been mace for the
Covperative Career Exploration Pilot Program which will be
iniplemented in the fall of 1972 for twenty fiinth grade students .
Each student will .eterminc his own occupational interests and
meke two visits per woek for six weeks to observation posts in
the Greater Hartford area to observe the pcople he chooses at
work. The remaining three days each week will be spent in the
classroom, sharing, supporting and developing the first-hand
knowledge gained in these observations. The cntire curriculun
is designed to help students develop realistic self-concepts,
skills in decision-making and a clear understanding of the
world of work. \

LBach of the twenty students sould be given the Vocational ,
Planning Interview before the first qlaSé neeting and after
the last. This will give the teacher some idea of the progress
of the students. Vhen she neetcs the students for the interviews

the teacher should ask them to list the occupations they would
like to observe in the first three weeks of the program so that
she can arrange these first appointients right away. At the end
of the third week of classes the students will decide what

occupations they will observe in the last three weeks of the
progran,
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ORIENTATION

Objectives:

~-Understand that career planning is important and that
individuals are responsible for their own planning.

-~Understand the consequences of postponing »lanning.

~-Understand that career planning starts with an
understanding of onesclf. -

~-Understand that a person mai have manv different occupé—
tions in his lifetime and that there are 21y occupations’
which would satisfy the needs of any person. A person’s
occupational interests and goals may change as he changes.

--Understand that there are-many factors affecting

occupational selection which an individual may not be
able to control.

lMethods:
--Case Conference. (A Case Conference is an informal
discussinn with resource people.)
Discussion Cuestions:
l. 1Is career planning important? Why?

2. Who is responsible for my career planning? Who
can help me?

3. What happens when you do not plan?
L. What are the steps to take in career planning?.

5. Will my plans change?

Resources:

-Vocational Guidance Counselor
. =A person who has changed occupations often and success-
fully. :
~ -A student who has graduated from high school and is
trying to find some career direction.

- op
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CLASS 2

Cbjectives:

' —-Understand what it is an individual needs to know
about an occupation before selecting it as a possible choice.

: --Understand that there are groups of related jobs
called job families or clusters and that within each cluster
there are many occupational levels, professional through
semi-skilled ‘and unskilled.

Understand that there are resources available which -
explain the characteristics of many different occupations.

Nethdds:

-~-Cccupations Game B, The teacher may show this

sroup of transparencies which have already oeen developed
%Appendix 11). The game is developed to stimulate the
understanding that one must have a complete and integrated
understanding of an occupation before selecting it as a
realistic possibility. After showing the first transparency,
which reveals only the salary of this occupation, the teacher
asks if there are any young people who would select this
~occuaption knowing only this. If the salary is high enough
perhaps all the students may eagerly respond. However,

as the teacher reveals more and more specific characteristics
of the job the overwhelming interest on the part of the
students will probably wane. : .

--Introduction to Gccupational Literature. - The teacher
may want to introduce the Chronicle Guidance Occupational
Briefs and the Cccupational CUtlook Handbook. The
Chronicle Guidance Briefs are divided into job clusters
which the teacher may point out and explain. Chronicle
Guidance literature was chosen for the simple reason that
the Junior High counselors had just purchased the new
series in February. They are given a good rating by the
National Vocational Guidance Association and are fine for
our purposes.

An explanation of the Outlook Handbook .and other
resources as well as bibliographies for occupational
information could be given at this time also. The students
should realize that is is their responsibility tc send for

“or find specific information themselves. :

Supplementary Activities:

--A film may be shown on the opportunities in different

Ll
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Class 2 Cont.

fields. The students may discuss the various characteristics
of the jobs in these fields, including salary, duties,

preparation, employment outlook, distribution of workers,
ete. ' '
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CLASS 3

Objectives:

—-Understand what it is an individual needs to
know about an occupation before selecting it as a possible
choice,

Methods:

el

—-Job Description Forn. With the help of the teacher
the students should develop an outline tc help them study
the occupations of their choice. This outline should serve
as a guide when they interview and observe workers in their
roles. Hoppock's?Guideto the Study of an Occupation® is
algseful guide for the teacher for this ekercise. (Appendix

e Xand

—~~Jobs for the '70's, Slide Study. The tcacher may
show this set of 4O slidés to the students. The slides
are produced by the U.S. Dept. of Labor and show today’s
occupational composition and the changes ahead in the

~ decade of the *70's.. (Appendixjz ).

—-Observation Appointments. The teacher should
distribute cards with each student's observation posts
explained. ' The card should have the following information:

‘Name of Company to be visited

~ B Address of Company '

Name of person who will greet student -

Name of worker to be observed and the title of
his occupation

Time of appointment

—~-Homework. Each student should beceme familiar
with the occupational material available for the particular
occupation he will be observing.
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OBSERVATIONS*

Cbjectives;

’ -- To gain some understanding of a particular
occupation by observing someone engaged in that occupation.

Preparation:

. ==Students should prepare themselves for thé visits
by reading the descriptions of the occupations they are
going to observe in the Chronicle Guidance Briefs and
the Occupational Outlook Handbook and by reading the in~-
formation available on the specific business, industrial,
or institutional concern.

Activitics~ . -

~= e Jub Deserintion Cutline or at least a condensa-
t..on of it should be completed after cach observation.

* QObservations are scheduled for Classes hand 5, 9and 10.

14 and 15, 19 and 20, 24 and 25, and 27 and 28,




i
1
i
i
;
|
i

| ~2L
CLASSES & and 7

Objectives:

about himself before selectin

: - =—-Understand what it is an individual needs to know
’ g a possible occupational
choice, SR

—-Understand that an individual's past experiences
b will have some influence on his interests, values and
’ ' personality.

liethods:

—-Game: Occupations for Mr. X, GAme A. The teacher

: may use this game to develop an understanding that an

3 individual must have a total picture of himself before

he can successfully choose an occupational interest. She
shows a transparency which has a fictitious name on it.

She asks the students to suggest an occupational field for
this person. Obviously the students cannot suggest anything
‘at this point so the teacher adds a transparency with the
name and age of this person. This is not enough informat: .n
for the students so she continues to add more and more °
data until they can think of possible fields which would
satisfy this.person. The teacher should ask for suggestions
with each set of characteristics .she presents. Hany times
the students will suggest a field which would catisfy
certain characteristics of this person, but would not be
feasible because of characteristics not yet revealed. TFor

example: the students decided that John Fitzgerald could]
be a state trooper with a speciality in mechanics because
he was tall and interested in mechanics, but a few trans-—

parencies later it was revealed that JOhn was crippled which
changed the entire picture. (Appendix 1k.)

--Films: My Chilchood Part I, Hubert Humphrey's

South Dakota and My Childhood Part II, James Baldwin's -

Harlem. ( Available from the UCONN Audio~Visual Center,
sec Appendix 12)

g

. ——Discussion of films and of each students Gutline
for an Autobiography (Appendix

Some Discussion Questions: ' '

le What is an interest? An ability?

A value?
Give examples.

2, How have you changed

since elementary school?
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Classes 6 andé 7 cont.

2. (cont.) Are your values and interests different
now? Will they continue to change?

3. Have certain people or circumstances influenced
you in your life?  How?

L. What are your ?oals?' tThat does adventure, sccurity
success (etc.) mean to you?

5. How will you achieve your goals?
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CLASS 8

Objectives:

—-Understand that'a person rust be aware of his own
abilities, limitations, and achievements to make realistic
decisions about occupational interests and goals.,

—-Understand that i$ is better for the world of work
on the whole and for the individual if he or she works
at a level commensurate with his ability and is neither
under or over--employed,

liethods:

~-~The teacher-counselor or guidance counselor may intro
duce and explain the various tests which have been given to
the students throughout their school years. The significance
of test resultz for counseling and placement in classes
should bé explained also. '

. ~~The teacher and counselor may also cxplain briefly

the reasons why it is best to work at a level commensurate
with one's ability.

—With the Science Rescarch Associates:® booklet,
My Iducational Plans. developed by Harold L. liunson, as a
guide, the Students™ Self-Appraisal Chart with explanations
and the teachers’ guides to appraisals in English and
lath were developed (Appendix 16 ). The students should
complete their charts after the teacher has explained them.
The English and Math teachers should have received their
copies of appraisal outlines for each student before this
time also. The students should arrange appointments with
their teachers to talk about their wecaknesses and strengths.,
The resources available to help them improve should be en-
phasized as well. Individval appointments should also

be arranged with guidance counselors if a student wants
to know his test scores.
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Class 11

Objcectives:

~-Understand what it is an individual needs to know
about himself before selecting a possible occupational
choice.

--Understand that an individual may Satisfy many
interests in an occupatin .

—--Understand that in many occupations most of the duties
which an individual performs will be related to one primary
‘interest. Example: The oceanographer satisfies his interest

in the outdoors,; but his duties are primarily of a scientific
naturec, ‘

liethods;

~-Slide Study Discussion: The teacher may present
slides of many different people in their varied work envir-
onments. The workers should be performing some tasks
that are representative of their occupations. The slides
should cover at least 10 different gencral interests:
outdoor, mechanical, computat@®ional, scientific, persuasive,
artistic, literary, musical, social service, and clerical.
Great care should be taken to avoid stereotyped occupational
roles for those of a certain sex or race. (Some slides
have already been devcloped and are in Fr. Wilchynski'’s
office. The feference librarian in the Hartford Public
Library could be of great help in discovering the less
conventional pictures necessary. The audio-visual depart-

ment at Bloomfield High School has the special equipment
needed to take slides of these pictures.?

- Some Discussion Cuestions:

1. What occupation is this person engaged in? How do
you know? : '

2, What are the different interests which may be

satisfied by the person performing the duties
of this occupation?

3. What would this person’s primary interest be?

L. D you think you would like this kind of work? Why?




Class ll:ont.

Supplementary Activities:

Science Research Associates suggested that students
complete the Interest Inventory (Appendix 19, based on
the 10 areas of the Kuder Interest Inventory. This may
help the student see a pattern of his own interests.

The teacher may want to show a film on a particular
occupational field or ficlds, Students may discuss the
interests, values and abilities the people engaged in the
occupations may have. A 1list of some good films which
are available at low costs for educators can be found
in Appendix
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| ' Objectives:

~-Understand the process of realistically determining
satisfying occupational interests to explore.

To determine what occupations to observe for the
next three weck period.

lethods:

—~=Occupational Game C. The purpose of this game is to
give the students an- opportunity to practice decision-
making by deciding if the occupational choices made by a
group of fictitious young people are at all realistic.
The students are given a description of each person
and a list of that person®s occupational interests. The:
students must become acquainted with the various occupations
and then judge whether or not they are realistic choices
for the particular people interested in them. I would
suggest distributing a mimeographed selection of these
to each student to complete before their class and then
have a general discussion in class. A simple exanple
of the descriptions of young people and the questions
the students may want to ask are as follows:

‘Occupational Interests: Playwright, Journa-
list, English Teacher, and Proofreader.

Father's Occupation: Personncl Manager

i, 2o

Father's Education:  Six ycars of college

Mother's Occupation: Nursc

e,

Mother's Education: Four years of college

General Information: No health problems,
good school attendance, very good student,
planning to attend college.

Favorite Subjects: English and Theatre

Intercsts: Theatre activities and
writing

et i




Class 12 cont.

Goals: To have knowledge
To bc successful in her work
Questions:
1. %What do journalists, playwrights, cngiish tcachers
and proofrecaders have in common? Would their primary dutics
satisf{y liary’s interests and goals? -

2. What arc the qualificatinns for journalists, etc.?
Docs liary have thesc qualifications® 1Is sh¢ cither
over or under-cualified?

3. How much preparation, and what kind of preparation
is necded? Do you think Iiary will be able to complete
this preparation? ’

L. What is the employment outlook for each onc of
these occupations? Would you encourage or discourage
liary after finding out?

5. What arc some of the advantages and disadvantages
of these occupations? Would you tell Mary that the
advantages outweigh thec disadvantages?

6. On the whole would you say that these occupational
. intcrests are realistic for a person like Mary? Why or
why not?

~-After discussing this game the students should
form small groups to discuss their individual occupational
interests. DBach student should help every other student in
the group determine if his occupational interests are
recalistic. he' students may find their autobiographics,
intcrest charts, and sclf-appraisals, and the Chronicle
Guidance Briefs and Occupational Handbook all quite
helpful. By the end of this class the students sould
know what spccific occupations they would like to observe
for the next three wecks. Students-will moke two visits
each week. These visits would be most effective if--

No morec than three generil occupational fields were
explored. . ‘

At least two specific occupations in each field
were ‘explored,
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CLASSES 13, 16 and 17

'Objectives:

--To help the student understand what business is &« .}
how it functions.

~-To help the student uinderstand bhanges in the business
' - world and the subsequent change in océupational opportunitics.

lMethods:
_ ‘ --Discussion led by teacher. The teacher will probably
have to give a short lecture on the free-enterprisc system
and then open the subject up for discussion with the

L following questions:

1. What is meant by free-enterprise?

2. What is private property? Public Property?

3. VWhat are the production needs? (Natural Resourses,
" Labor, Capital)

L. Who determines-«_

a.) what to produce?

b.). how much to produce?

. Ce¢) how to produce? :

N : d.) How production is shared?

5. What are thc effecets of—-

a.g the Government

Seasonal work

o C.,) economic cycles

S d.) changing sex roles

¢.) changing values and attitudes of society

f.) natural catastrophies '

g.; pressure groups, unions, professional organizations
h.) advancing technology

on the employment opporunities?

6. What types of jobs are needed in our sociéty now? | |

7. How has this changed since 18507

- 38
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Classes 13,1% and 17 cont.

8. How will this change in the futurc?

9. Comparc thc level of technology and subsequent
careers ir. other less devecloped countries.
(The teacher may want to show the film, Undala,
which would help the students prepare for
this question.)

' —~-Have ecach student choose a pr:'uct'and list thc steps
involved in making it and distributing it.

~-Have each student choosec an occupation and discuss
that job in relation to the entire process it is a part of.,

--Have each student bring in articles from magaszincs,
newspapers, ctc. about the changing trends in employment.

--Films: The Panagerial Revolution, The Inheritance,
_Undala, and Primitivée Man in Today's World (Appendixi? ).

~~Ficld Trip. Perhaps a field trip to -a large business
would be beneficial.

---Casec ‘Conference. Have a state legislator come to
specak about the effect of legislation on the world of
work; a Women's Liberationist, a factory worker, a migrant
worker, ctc.

Resources:

General Business for Everyday Living. A4th Edition,
Price/Mussclman/Hall, 197%.

Consunmer Econonics Problems. 7th Edition. W. Harmon

Wilson and BElvin Lyster. South-Western Publishing Co. 1966.
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CLASS 18

Objectives:
--Understand that there are certain general facts
an individual needs to know about applying for, obtaining,
and keeping any job.
HMethods:
--Discussion with resource perSon.
—Practice Job Interviews and Applications.

Discussion Questions:

1, VWhat is Social Security? How do I get a S.S.
, number?

2. What are the Work Laws for people under 18?

3. What is a Work Permit?

b How do I find out if there are opennings for
" cervain jobs?

5. What information is needed to complete an
application?

6. What is an employer looking for when he interviews

a person for a job?

7. What shoudl a young person look for when talking
with the interviewcr? :
Resources:
—-Personnel-Manager'
--50cial Security. Forms

-——Application Blan s
--Tape Recorder to tape practice interviews

40
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CLASS 21

Objectives:

is very flexible.

“-Understand that the future occupational outlook
Jobs may change as a result ofa”
variety of factors.

--Understand that an individual must adjust to his
own changing intercsts and values and to those of the
society of work around him. He must be willing to accept
continued education. or retraining to prepare himself
for these possible changes.

Methods:

—--Surveys. Conduct interviews with young and old
workers in the community to determine what changes they
have had to make in the last 5 to 10 years in their

Job skills.and training. Determine new .jobs in the last
10 years in the Greater Hartford area, interviewing

employers, the state employment service people and the
state labor department representatives.

, ~-Films. Year 199, The Inheritance and Progress
Parade No. 1l4. A synopsis of these films can be %ouna
in Appondix 12, ,
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CLASS 22

Objectives:
—-Understand that part-time jobs and volunteer work
can be great exploratory activities. They can help develop
and test interests, abilities, and aptitudes.

! —-Understand how to go about getting a part--time
job or position as a volunteer.

Methods:

~-Teacher'’s Explanation: Th= teacher should discuss
the opportunities available to the student for paid work
L : -and volunteer work in this areca:. The Connecticut Employment

Service and the Federal Civil Service Commission (Summer

Jobs) can be of great help to the students who are looking
for jobs. The student who wishes to volunteer may find
greaat opportunities to do just that and gain high school
credit at the same time, The student should consider the
following courses:

== Individual Service. This course secks to involve
students in activities that encourage them to be actively
concerned with other people. Students may offer their
y v services to educational, social, religious, medical, racial,

cultural, and low~-income groups and individuals. Since

the School wishes to offer every student an opportunity
to cxhibit selfless and helpful contributions, the specific
activitics may be broadly defined. From time to time, the
School may announce volunteer programs, but students may
initiate their own service activity for approval.

—-—Cadet Teaching. Learning by teaching is a major
focus of this course. Designed for students who are intcrested
in exploring the depths of their interests and abilities
to beocme teachers, it also provides a valuable cpportunity
to discover how people learn. After a brief orientation
period, students will work daily for, at least, sixty
"minute periods in one of the Bloomfield elementary schools
as part of a teaching unit, assisting in actual teaching of
groups and individual children.

~-Student Librarian. This is for students expressing
a desire to learn library skills and to provide a valuable
service to the school, faculty, and students,

—~-General Work Experience Program. The primary objective

e
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Class 22 cont.

of the General Worl: EXpericnce Program is to provide on~the-
job experience for the student in the world of work. Par-

ticipation would assist in the development of desirable
work habits, attitudes

s and personal traits in the student
involved in the progran. -

- ~-Nurse'’s Aide Program-- The Nurse’s Aide Training
Program has been implemented to further the educaticn of -
those students interested in the field of health services,
The care of the elderly is of prime concern to many families
and social agencies in the twentieth century. Therefore,

it is timely that the course be focused on patient care in
the field of geriatrics. The course content consists of
theory, clinical application, and visitations to health
centers. Both the clinical and theory segments of this
course are under the supervision of a registered nurse.

~-There are many other courses of a similar nature
offered at the high school. Please consult the curriculum
guide for the ones not mentioned here., A list of agencies

which need the services of volunteers can be found in
Appendix 1G.

~—Case Conference: Invite people from the agencies
which need the services of volunteers to come and explain

their programs and the responsibilities of the volunteers
within these programs.

L
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CLASS!S 23, 26 and 27

Objectives:

—The purpose of these three classes is to introduce
the students to two viry important and expanding fields
which -have an incredible variety of interesting occupations
at every level, -

I. DInvironment
Objectives:

---To make the students aware of our environmental
problens. -

--To make the students aware of specific problems
here in Connecticut. '

—-To make the students aware that federal and-
state governments have been, an¢ are continuing to pass
legislation to protect our environment.

--To help the students understand some of the
reasons for our environmental problems such as over-
population and an unbridled technology.

--To help the students understand what is being
done about solving the problems here in Connecticut.

-~To introduce the students to the variety of
occupations within the field of Environmental “rotection.

Liethods:
«-Introdﬁctory Films:

Association-Sterling Films: Catalog of 27
conservation~ccology films includes the well--known Sierra
Club film library. 1l6im. sound. Sample titles: #1$85%,
“"Pedwoods Saved?”, “Nature Next Door.* Free Lean.

“Bulldozed America."™ CBS-TV. National Audubon
Socicty. Film-BW/16min/27 min., Rental-$10. Some .of the
most serious threats to natural beauty and wilderness.. The
redwoods, mining, urban sprawl, billboards, air and water
pollution, and damming wild rivers.

~=0Other films are listed in Carecer Education in

the Environment. U.S. Governuent Printing OITice, Wash. D.C.

4 - -
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Class: s 23, 26 and 27 cont.

This book was produccd for the U.S. Office of Education
by the Olympus Resear ch Corporation.

Casc Conference: In-itc some juests to speak about the.
environmental problc:iis in Connecticut and the job opportun-
‘ ities available within the field. .

Hesources:

State Department of Environmental Protection,
lir, Carroll Hughes, Assistant Commissioner
566--4,252 or 4255

L : o Connecticut Earth Action
‘ lir. Toby lMoffett

70 No. Beacon St. .

Hartford, Connecticut

. The teacher may want to contact these people to ask
for their help in finding someone to come to talk with the
students. They have not been contacted as yet. She nmay also
want to check with the following groups to see if thev. can
suggest any speakers or provide them.

League of Women Voters

Aucdubon Society

Chamber of Commerce

City Manager, Hartford :

College Biologist or ecologist (University of
Hartford, Trinity, UCONN, ctc.)

County Agricultural Extension Agent

L-H Club

Soil Conservation Agent .

S0lid Waste Department of the State Health Dept.

Zero Population Grewth, Sherrill King 527-3787

II. Health
Ubjectives:

--To introduce to the s#idents the nced for h~alth .
personnel.

—-To make the . tuients aware of the different rosyon-
sibilities of each member of the health team.

"85 -
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Classcs 23, 2C and 27 cont.

-—-To make the students aware of the projected
occupational opportunities of the future in the ficld of
hecalth. . ‘

--To introduce the students to the specific health
problems troubling Connecticut and the ways of conquering
theiie :

Lethods:

—-Introductory Films; “Without Warning® and “Horizor-
Unlimited®, (Appendix 12)

~--Health Workshops and Discussicns: Invite many
different people engaged in different health professions

'such as a First Aid Instructor, a Nurse, an Occupational

Therapist, a dentist and dental hygicnist, and a medical
}=b technician. (Some of these people have becn contacted
and asked to be resource people. Consult Appendix 8.)

Have them all bring the tools of their trades. Set u) the
classroom so that each professional person can work with

a small group of students and teach them very simple
operations specific to:their own occupations. TFor example,
the. First Aid Instructor can teach a few students how t:
put on a sling, or how.to take care of a snake bite. The
guests could also explain the educational and training
requirements for their occupations, the employmert outlook ,
earnnings and other characteristics of their occupations.
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: (Mrs. Hook, Lib.)
1. American Dietitians' Association-YOUR FUTURE AS A DIETITIAN
' 196l
2. Ashworth, John-CARZERS IN ACCOUNTING 1963
| 3. Anderson, Ruth-SECRETARIAL CAREERS ~ 1961 :
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l 9. Chamberlin, Jo Hubbard-CAREERS I THE PROTECTIVE SERVICES 1963
o ; 10. Coy, Harold-DCGTORS AND MUAT THEV DO 1956 | |
; 11, Copswedd, Harry-PTND A CARFER IN ADVRFRTISING 1960 ;
g 12, Daucherty, Charles Michael-WTDWR TUAY ngsng;Avxawrcn AS A CAPRTR
13. Dodd, E4-CONSERVATTON 1971
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; 17. Engeman, Jack-AIRLINE STEWARDESS 1960
g 18, Engeman, Jack-ANNAPOLIS--THE LIFE OF A MIDSHTPMAN 1956
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21, Floherty; John-GET THAT STORY;JNURNAIISM~-ITS LORF. AND THRILLS

1952
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Schneider and Ames-WINGS IN YCUR FUTURE 1955

Connecticut State Dept. Of Education-VOCATICNAL CAREER GUIDE FOR
CONNECTICUT 1968

Devaney, John-1001 NEW JOR OPPOCRTINITIES 1962

Peake, Mariam M,-A JN® WCR YOU 196l

Walmsley, Harold-VO'R WﬂTUgE TN THZ ARVY . 1960

Colby, C,B.=POLICE 1§5h

-Perry and Perry-=0REST=33 AND WHAT TITY DO 1963

Paris, Jeanne-YOUR PUT'RE A3 A EOMT GCONOYIST 196&

Nourse, Alan-3¢ VAU WANT T0 BT A DOCTOR 1965

McCoy, J.J.-T4YS “ORLL OF THE VETERTNARIAN 1964

Sommer and Kedzje~YCUR FUTHRE IN INSURANCE 1965

Smith, Frances~-FTND A4 CARFTS TN EDUCATTION 1960

Myers, Arthur-JOURNALISY 1971

Scholastic Magazines, Inc.-0FYORTINITIFS TN STEFL 1967
Gelinas, Paul-3~ Y(U WA%T TC BE A TTACHER 1966

Neal, Harry Edward-FN3TNZERS UMTTYITRD 1960

Flwell and Richerdson-3STFNCE AYD TUT DASTER 1959
Lobsenz, Yorman-wRITTNG 43 A GARWGR" 1963

Shockley, Robert-VAIR TIUPIURT TV GIIITWTATY mrpQuTea 1961
The Fagshion “pour, Tnc,-Y YR T 'THSF TV THRE TARUTAYN WOILD 1960
MeDoinell, Virp‘nia-YOUR FUTURT IN MURSING 1963

Terry, Welter-DAVCE 1971 |

Armstead and HENubb-IIGINFYETYS A3 A CAREER TODAY 1967
Ruzic, Neil-THERR'3S ADVENTURT IN STVIL ENGTNEERINS 1456
Dodre, Bert=za-THZ STOIY OF NURSTY: 1954,

Cohen, Raymond-Y~UR 2UTIRS IN DIUTISTRY 11960

Prost, Jane C.-YOQUR 37T1RT AS A DENTAL ASSISTANT 196l
Levine, Sol-YCUR TUTTRE T ELECTRAIC ENGINEEETNG 1961
Gammaze, Allen-YOUR TUTURE: T J44 ENTORCEMENT T 1961
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87. MacCloskey, Monro- YOUR FUTURE IN THE AIR FORCE 1964

88, Beck, Bertram-YOUR SUTURE IN SOCTIAL WORK 1964

89, Weitz, %oseph-YOUR FUTURE TN GEOLOGY 1966

90, Mann, Roland-CARTERS IN RUSINESS MANAGEMENT 1963
91, Taylor, Dawson-YOUR FUTURE IN THE SUTOMOTIVE INDUSTRY
92, Wachs, Theodore-CAREFRS IN RTSTARCHY SCIENCE 1961
93. Wassersus, Josenrh-HOSPTTAL WTTY A FTART 1961

O, West, Yallace-FIND A CARFTR TN RLTGTRONTCS 1959
95, Whitcomh, Heleﬁ-STRTCT[Y POR SFCRYTARIFS 1957
96..Wi111ams, Joe-FETTRPRISE l1a7¢C

97. Zaremy Lew!s-CATEERS AND NPPORT'NITISS TN ASTRONAUTICS
9¢, Paradis, Adrian-T.I3RARTAYN WANTSD 1959

99. Curtis, Robert-YN"JR FUTURE IN MUSIC 1962
100, Wallace, Sarah-SC YO WANT TN 3E A LIRRARTAN 1903
101. Riser, Wayne-YCUR FUTURE IN VETSRTNARY MEDICINE 1l

102, May, Charles Paul-VFTERINARIANS AND THEIR PATIENTS

103. Spencer, L11a-FSCTTTNG CARFTYRS 7OR YNME ECOVNONISTS
10&._Ta1ntor, Sarah and Monro, Kate-TVE SFCRETARY!S HANDRCOK
105, Goodrich, Foster-YOUR FUTURE TN DIRECT SFLLTYG 1965
106, Locklear, Edmond-Y~UR ®™JTURE TI ACCOUNTING 1963
107, Boynton, Ralph-¥NUR TWTIRT :IN SBANKING 1965
108, Geld, Richard-YOUR ®ITIRF T 3ITA4YTY C'ITURS 196L
109, Durst and Stern-YNUR THTURT TV RTAT, TITATDT 1960
110, Roylan, Jameg=3ICHANL TRACUTES AT 4 QASTER 1062

OCCUPATICNAL PRIEZIFS by SRA

CAREER BOOXLET3 pudblished by The Institute for Research
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SUGGESTED REFEj. NCE SOURCES'FOR COUNSELORS

Literaturc availablc at . loomficld High for Teacher:

Connecticut Labor ) nt. “Bulletin: Lianpower Report-1S72#

Dept. of Resci. ¢h and Information, Employment Sccurity
Division, Harw 'ord, Conn.

Connccticut Labor :pt. “Connceticut Labor Situation.®
Fonthly publicition.

Dictionary of Occu:itional Titles.(Volumes I and II), Third
. Edition.  U.3 Dope, of Labor. U.S. Government
Printing Offi:.., 1965.

Bibliography of Cu::>ent Cccupational Litorature. National
Vocational Gu.lance association, Washington, 1959.

Occupational Qutlo:¢ Handbook,¢1970-71. U.S. Dept. of Labor.

Recommended for purchas::

The Carcer Guide f.e Dcmand Uccupations. U.S. Government

Printing Offi::,

Chronicle Guidance Special Occupational Brief Packets. Almost

all of tThese ackcts have been ordered, but thore are
some missing ind they arc very important. It is
crucial for tic' program that these be ordered for the
late fall: #5)64.E., #506 Ak, i#506 AP, #506 COMM,

and so on--Mr, Zalaski at the Junior High has the
list of the remaining packets.
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= BLOOMFIEL

Dear Chamber Member:

250 CONSTITUTION PLAZA, HARTFORO., CONN. 0OB103 o

CHAMBER OF
COMMERCE

TEL. 249-3071

February 28, 1972

The Bloomfield Chamber of Commerce has given its support to an innovative
( pilot program to be offered at our High School in the fall of 1972. Its purpose

will be to introduce a select group of twenty, tenth grade students to "The.

' World of Work."

Local business, professional, and industrial concerns are being given an
opportunity to contribute to the success of this effort by providing one or
more "job observation stations," for up to one and one half hours per day,

: two days per week, for a minimum of six weeks.

Students participating in this program would not be paid for the time they
spend at their "job observation stations." Neither would they be expected

, to work. Their function would be to observe in action one or more occupational
i fields in which they might have a career interest. In-school, classroom
! " instruction would support and develop the first-hand knowledge the students

| would gain as observers.

the "Exploratory Work Experience Program, "

commitments as you might like to provide.

ASSOCIATE —

It is believed that this "Exploratory Work Experience Program" will help in
a significant way to lead youngsters into appropriate academic paths for
their final two years of high school, and help to inform them of the wide
range of employment opportunities available in their own home town.

Miss Heidi J. Crosier has been retained by the Board of Education to per-

form assignments in the fields of research and curriculum development for

She would like very much to meet with you, or your personnel manager, to
further explain this program, and to secure such "job observation station"

oo

PR
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Won't you please complete and return the enclosed, postage-free card?
The Chamber will forward it to Miss Crosier, and she will call to arrange
an appointment at your convenience.

Raymond E. McMahon
President

REM/mad
Enclosure

Cordially yours, .

Ry R R P
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Oone of the pfimary qoals of educators is to help our young
people develop the attitude:s and skills necessarv to lead pro-
ductive and rewarding lives.

=~In 1970-71 there we:r2 850,000 Elementary and Secondarvy Schéol
dron-outs;

~~Half cof our high school students a total of approximately

1,500,000 a vear are heing Sffered what amnounts to irrelevant, general
education proarams,

~~Three of our ten students currently in high school will q¢c on
to academic college level uosrk; and 1/3 of these will drop out and not
receive a BS degree--which =ncans that 8-10 whould bhe aetting occupa--
tional training. '
r,
~-20% of the country'’; yéuth arc unemploved. -

+

-=11 million adults a:»> unemploved or underembloved.

~=80% df the jobs today do not require a college education.
(This figure has been prejected to 1980, tco.)

Students today cannot see the relationship between the courscs
they take and the need for skills and kxnowledac in the world of work.
And instead of encouraginc all students to discover the relationships
between "things vocational and things academic”, we have built dividers
in our sc“ool, makina vocational education a refuge for acadenic
fugitives. A healthy combination of the academic and vocational would
nroduce the educational environment necessarvy for the development of
individuals with neaningful, oroductive lives. Dr. Sidnecy Marland,
United States Commissioner of Education, calls this hecalthvy combina-
tion carcer education. '
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‘direction,

Career education prepires all students for a successful life of
WOrk by incrcasing options for occuvational choice, by elininatina
barricrs~-real and imaginci--to attaininyg many flexible job skills,
and by enhancing learnina ichievement in all subject arcas and at all
levels of education. ‘

A pilot project in Bloomfield, called the Coonerative Career
Lxploration Program bhecaus: it depends upon the supnort of the peonle
and business concerns in the surrounding area, is being planned for
the coming fall. Twentv %th grade students will have the opportunitv
to exolore themselves and their environment in the six~week course.
The student will spend a paximunm of two davs a week--for an . hour cach
day~-ohserving and interviewing different workers in their work en-
vironments. The remainine davs will be spent in a classroon group,
discussing and developing the first hand knovwledge gained in their
obsecrvations. The classroon activities will emphasize develooment of
-realistic self-concepts, skills in decision-making and a clcar under-
standing of the world of work.

The success of the program depends unon your sunport, The nax--

inum involvenent expected of anv cooperating concern would be as
follows:

At the very most, in i six-~week period, six vounq people nay
make a total of 12 visits, ecach vounq person making two visits. We
do not anticipate that manv students in the pilet program will have
the same occupational interest. TLach one of them may go in a different
Therefore, it :s possible that as few as two or four visits
would be made to a particul.ar commanv in the six-week veriod.

If you would be willing to offer the vounq neople "nositions for
observation®, would be willina to participate with Minimun involve-
nent, would he willing to contact others regarding their participa-
tion, or wnuld like to discuss the program in greater detail, nlease
return the attached form to me as soon as possible.

e

Thank you,.

Sincerely,

Miss Heidi J. Crosier
Research and Curriculun Developer
Bloonfield High School

- Attachmnent

HJC/cab

Aruitoxt provided by Eic:
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- Eirs, Ruch Parlor

HU I?ESS ia3GURCES

Allen 'anufaccurln Ccupany
Drawez 57

Hart ord, Connccticut 20131

East Dudlev Town Ra.
i:loomfield, Connecticiit

‘-/5.1)"'8)1] '

ir. Jameg Flani-an, I'(rsonnel. rana; er

Ancdersen Lails
1280 Blve Hills Ave.
Dloomfield, Conneciict t
,hz-u761

Iir. Kenneth Dalder

Rariter Travel Jervice
711 Cottear e Grove i,

loomfleld Connecticct t
)h2 R2A7C

Children ' 3 lusewn of | artfor:!
c50 Trout.loo; [

West HarLioru. Connec.icut
l;r‘ Il«.\l“r" lI J.t.,' (".el", ;.:. aul(". 3 y¥

Connecticui Avto Nody “jorks
122% Blue Hills Ave.
'ulOOﬂflOlU Connectic. ¢
AL ')[ r'\(§

lir. horMan Cohen

Conneculcuu Sank and Trust Company
350 rark Ave.

Ploomflela, Gonnecticui

Rlly=-L,77G

Iixr. KHorton D. Alling . Jv.

bonnectlc ut Ceneral Life Insuranco Company
Cotta;:e CGrove .

Bloomflcld Connc'b1LUb
6‘ -°<.811 J.ufb . 7&
hr. Hick HclaroLh, oupervisor, Bunploviient




Connecticut Trinters, Inc.
5% Granby 3T.
Ploomfield,; Counecticut

i, Richarc lLicIntire; Personnel IMana; er

Connecticut, State of:

Dest.. of A:riculture
State CGffice Thedlding
Hartford, Connecticut

Deputy Commissioner, W, . Futincr

State Lilwary
Hartford; Conneciicut
566"" J! :!.26

Iiigs Davennort, Chief of Tublic Services

State Lat:oratory

1) Clinton St. ,

[lartfoxre!, Connecticut
566515

Dr. ¥William Uliwann, Director

Dept. of lLiotor Vehicles

State SU. :

Viethersfield; Connecticut

5664831

Ir. Micholas Spellman, Personnel Administrator

Dept. of Putilic “orks
State Gffice Duildin;,
Haritford,; Connecticut
5665560

B
s

" I.v. Bdward J. Ko=lowski; Commissioner
] Dept. of Transvortation

' 2h Ylolcott il Rl

N Wethersfield, Connecticut-

i 5665752 Fxt. L5

: Irs. Joyce Conroy, l'ersonncl
: :

: Copaco B

3 225 Cotte, ¢ Grove Rd.

: Bloomfield, Connecticut

% RL2.-55%]

: lir. Rolert Chw-lin

-

=}
™

T R R T



Cvlinary Jervice Jyatens, Inc.
2CL Tunxis Ave.

Bloomfield, Connecticut
21,0--0418

Lr. Thonas Hall

. Ephart Corn.
] & €53 Cottare Grove Rd.
L ‘ Bloo..xilej.(l Connecticud
3 )14-. ) 7] 536 ¢ 26"
L.r. Clifford Jault, 1 anager, Personncl

Gozso’s Service Ytation

Cor. Granby and To:ey Sireets
- P]ooleeld Connecticut

; 251058

‘ L.r. Goug

Hartforc Courant [
Hartford,; Connecivicut
Irs. Paula Clarle, Director; I'ublic ilelavions

haman ACTO&IQLC Corn

Gl¢ Yindsor 4.
nloomflo;c conchulcu
)ll < L,,llu.l.s -.u(b r"r- \7\)
lir. Poérasloy :

IracDonald 's Veterinar, Hospital
207 Cotta, e frove id.
nloomfle]( COunectlcut

Dr. Alviun 1. l:acDonald

1 J,Ro Ney Commany
lanlewood Ave.
Bloomflclc Connecticut
lul’ 2 ’) -()

.. Denton L Smith, V. P.

A

Var Avenue l"harmacy
S WYintonbury lHall
PlOOMflblU Connecticut
225505 :
Lr. Lawrence Cohen ' : -




T Francis Hospical -
iartford; Connecticut A ;
dst 1artha Johnson, Fublic ilelations Dircctor
Irs. rarie 3with ‘

Zh9--0281, ixt. 421

Town Hall of Bloowfield
Ir. VWatkins, Social Services
Blooafield,; Connecticut

United 3t..7 28 Co overnient

st Office _
Dloonmfield, Connecticut
ir. John Tinto, Tostuwaster 242--0727

rost Gffice
Hartford,; Connecticut
Lr. A.d. Uei bt, Chiel of Yrainin,

Ngu10n°l Weather Jervi.o
ac1ey International Airvort
i Csor Locks, Connecticut
L3088 :
br. Toland Lary; lieteorolo; ist in Charre

Larine Coru:s
Recruitin,. Sus Stetion
221 Asylwi St.
Hartford, Connecticut
275875

Jrte FI‘O(. Mewld

W.T.I.C.
Constitution Plaua
hartford Connecticut

525. D801

I'r. Richarcd Ahles, Mublic Relations

Weathervane of Blooifield

Uhnon“vryrhll
Hloomficld, Connecticut

2L~ -271S

irs. Bllie Nloclk




)

Yankee Flyer (printia_ aad publishin, )
Gne TFlver Rov

Bloowficlc, Connccticut

20, 2--8526 '

1I'r. Donald Coraan

SRS RO i
o
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CASGURCS UHOVLE

.. Alex Rerman

75 Kenwood Circic
Tlowarielsd, Connccuic i
520161 ox 242-0.:81, Rre. =7

- -
v .

Fr. Marpen is an cadyiical en iaeer for Kawan Cor
would Le willin:, to om2 into the clasy; act as a conn
and talls with any stidents anytine. :

V. bow laas Marin: -\

~

Direcvor, Tlacement (ad Caveer T
L
otorrs; Connecticul

oo Darin ex acunesr |
Yro, rai oni offer=d the
£0 whatever cxtent
He will esxpect the
in the fall.

stor Dieyer
Ch st Lutneran Chw ch
J“5 ?nd;uoh S50
oy waJ c~ Co*n ectic
55100

Pastor Dreyver wa. an 0""c,i(,:i..'u.
o came Lo thi clas:voom to tali

p

Chief Jachzon, Chic: of Tolice
own of Ploomiicid

he willin
lavr enforceaeat .

Chief Juc““on wouls
\.)“!L'-' -..‘_..».,xlhu C‘. : ‘OL'.

Y. Rerlotoin

& Andre almm:v

nNlooufiald 60\ necvicut

.-'.'lg?. ‘l(:‘!Lr Of-." ,\.v 2775
I.re Julian VYeristein is

to talk

it wouldt e nest if uh” IrOUN;

to onserve

ranniil

mr interest 1“ our Carecr Iducation
cooperation of hig office awl o 7.
Tl tle in the «evolo,“cnu of tne o i
taacher ovn,elor to :et

to the s@ﬂd alout -ocational rehal .
neople were
“r. Derlstein at workt

1)

in cvouch with ki

-turned-pastor. e is wil
to the studeaun

to come to talk to vh

at the State Vocatioc:nal
lehavilitation Cw@ter “3( is willin~

to comc anvioivie
“Porhis

N

cdven the oppovtunli,

Q
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f.ise Far verite Riley
Colle: ¢ P_uLOHonb 71rchoL
at. Jouc>h'% Colle

1678 AJ\AU Ave.
Hartflord, Counnecticut

ndns Riley has worked in incucirial. nersonnel, for the
federal :overmaent, and for the colle:c as *Jacement
. cirector. Zhe has consented to come Lo talk with the
i f - students al:ow: carcer plamain: .

l.r.s Paule fto hins, Director of Cavi-+ Covecolin:
Trinity Colle'c
dartford; Conuecticut

+rs. Ro'das has expressed an interest in the Carcor
hducation onqrum, She would o interested in helpin:
to implement the pro: ram in the fall.

ir. John itese, Jr,; Isa.
‘ 2 Craymore Nd.
3 LlOOMflﬁlu, Comnaciticut

Fr. Rosc iu a lawryer who would like ©o come to tallk
to the studeats or hm"“ on¢ stucent come to visit hiw at
his office and d¢iscucs crimiuul lav and courts.

4 Lr. Salph Rul-ine

1 : Daniel Rlc.

CE "loowiicld, Connaciicat
h 3 I..lv’) }4:2]

Ralrh is a ;racduate of Iloowficld Hi:h who attencod
Coluziaia ”ﬂlVbLulL/ for ‘onc vear and then aropped oui foi
one year to vy to finé some career 1rect10u. e is verw
w1111ng to talk to the stulents a.out the consecuences of

e

3 not plannin: and is very roo¢ with the students.
lir. Steadian Stear as
; ; Tax Collecteor

; Town of Dloonfizle
3 Towm Hall

Imtutearng has had an thollovaalp variety of work . ,
cxperlcncc in many fields. lie has conscnted ©o coime ©o '
talk ©o the =tudcents. :

Qo
I
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iars. CoL. Scorr.,

7C Adarms Rd.
Dloonficld; Connecticut
20.2.-877¢ ;

l'rs. 3torrs is o licenced comaercial nilot and kaows
guite « Lit 2" oul aavi ation and wetcorolo;y. She vould
e very wiliinm; to tallt to the siudents a'.out ihesc toni.s,

idins suier .

Jtate nmploient Service
«55) Fain 5t.

Hartford; Conncutvicut

Fiso Tuler dn willia. vo tall ¢ the students avoud
carcer mlaanin: . 3ho drblblpuuﬁf in ouvx yroe vilot
case confercncc at the Junior I h Schuol.

Additions;

Mr. Garect Johnson

First Aid Instructor

617 Park Ave.

Blomafield, Connecticut i
RL2--636¢ or 2025550 :

Dr. Davicd Enstein
UCONN hedlcal Schoul
24.3--2531 Ext. 385 . -

liiss Judith Snydcer

Hartford Rehabilitation Center, Inc.
80 Coventry ST.

Hartford, Conn.

2L3~2511 Ext. 23/, or 231

Feople not yet countactcd:

lMrs. Haomi Cochen

241 Duncaster Rd.
Bloonfield, Connccticut
242--2110
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VOCATIONAL PLANNING INTERVIEW

(Supgested pre and post test for students in pre-pilot and
i pilot programs)

Namz Agre Grade

Achievement Score (This score is the average of all ‘
scor2s on the Stanford Achievement Test.) '

Verbal Score (This is the verbal score of the Kuhl-
mann-Anderson Test.) '

Quantitative Séore (This is the quantitative score
from the Kuhlmann-Anderson Test.)

*All of these scoras ara percentages.
How would you rate yourself on level of verbal ability?

a.) Superior

b.) Above Average
c.) Average

d.) Below Averape
e.) Poor

How would you rate yourself on level of quantitative ability?

a.) Superior

b.) Above Average
¢.) Average

d.) Below Average
e.) Poor

How would you rate yourself on level of achievement?
Superior

a.)

b.) Abova Average
c.) -Average
d.)
e.)

Below Average
Poor

;
i

Mother's occupation

Father's occupation

? f | 1. Are you planning to finish high school?

" 2. Are you planning to go to college?

a Q 3 ' 3. 1f not, are you planning to secure some other kind of
ERIC & training after high school? What kind? - . ‘
SUC §1




&4,
5.
6.
7.

9.
10.
11,
12.
13.
14.

15.

16.

-2-

-

What do your parasnts want you to do?
Is finding an occupation important to you? 1f so, why?
Have you had any work =xperience?

What‘-occupations have you thought about entering?

au)
. bd)
c.)
Why would you want to become a ? (First choice)
Why would you want to become a : ? (Second choice)
Why would you want to bacome a ? (Thied choicz)

What does a (a) do at work?
How much aducation 1is required to become (a)?
Whera did you get your information?

-

Is your choice of high scﬁoo,l subjects good for your first
choice?

Is your choice of high school subjects good for any other

_occupational choice?

Where could you find out about diffet;ént occupations?

v;;jn':'- .
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PRE- PILOT CURRICULUM -

Class I

ObjcctiVos:

--Understand that carcer planning is inportant
that individuals arc responsible for their own ploni’ y

--Understand that there are resources and counsel
to help in career planning.’

—~-Understand tic consequences of postponing plar

—--Understand that career planning means recognisi- -
possible occupational opportunities available for an
individual with certain abilities; interests, and v¢ o -

I'ethods s

--Case Confercnce. A Case Conference is essentialls
an informal panel ciscussion. The gvests on the pancl
may begin by introducing themselves and then by bricfl;:

" giving us their thcughts on the subject to be discusscd.
‘Then everyone UgrEICIPOLCo in an 1nformal question and
answer period,

Some Discussion Guestio.is;

l. What is ccreer 1lann1ng9 Ytho is rcsponsible
for my ccreer plans? Who can hclp me?

2; When should you start planning?
3. What happens when you don‘t plan?
o 1ill I change my mind?

5. How important is my high school education?

Resources:

--—College Placenent Offlcer, Miss Riley,; St. Joseph's

--State Employment Service Representative, Hiss Tubon

—-Vocational Guidance Counselor, lir. W1lchynsn_,
Bloomfield High School

~~Student who has dropped out of college to d1f oo
career direction, Ralph Rubino, Columbia I,

84




3
3 Class 2
" : Objectives: | '
3 —-Understand that there is more than onc occup~*~
that would satisfy he needs of any person.
--Understand that many of the same skills can b
‘ in different occupr.sions.
‘F
S —-Understand that there arc certain skllls 1 g
arc necded in any o2 cuogtlon.
: .
licthods:
. 2
~~Case Confer:ace with resource pcople.
Sorie Discussion Cuestio:s:
l. Is there more than one occupation that would
satisfy the needs of any one person? .
2. Can many :f the same skills be used in dlffcr::?
- occupati: ns?.
3. Arc there certain general skills that are nced: d-
: any and 11 occupations?
Lo Has your life style changed as a result of a chan -
in occup tions? (Dlrcct»d to guests.)
Rescurces:
--Person who .as changed professions more than onc: ;
and has been successful at each; Pastor Dreyer, Chrict
Lutheran Church, Hartford.
--—Person who has changed jobs within hie field Fria by
times with succeuu, Ir. Steadman Stearns, Tax Collecte
d ---3tate Employment, Job Corps Itepresentative, Mirs.
& Diane Kramer, Hartford. ’ -
. /..:.Ci.'
[ a3
e . !
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Class 3
Objectives:
—-Understand w2ot it is an individual nceds to know

about himsclf befor: selecting a possible occupational
choicce.

_ —=Understand that eoch individual has different interests,
values, and abilitics which are changing and developing.

---Understand that an individual®s past experiences
will have some infivence on his needs, interests, valucs
and abilitics. y

j.cthods:-

-~Occupational Gamc A. (This game is explaincd fully
in the complete cuisiculum plans for the pilot program.)

. =--Autobiographical Sketch. Each student has completed
and may discuss his (utlinc for an Autobiography. (Appendix

1

—-Intecrest Sliles. The teacher presents o scries
of slides of men anl wonen engaged in different occupations
in the ten differcnt interest arcas of the Knder Interest
Test., The students discuss the interests of these
people and relate those interests to their own.

Some Discussion Cuestions:

1. What is an interest? An ability? A value? Give
examnples. . o

2. How have you changed since elementary school? Arc
- your interests and values different now than
they were then? Will they continue to change ?
How do you know?

3. Have certain people or circumstances influcnced
you in your lives? Why?

L. Do you have outdoor interests? DlNechanical?
Computational? Scientific? Persuasive?
Artistic? Literary? Musical? Social Service?
Clerical? What do these mean? :




Class L

Chbjectives: _

: i
--Understand that a2 person must be awarc of his own ’

abilities, limitations, and achicvements to make realistic

decisions about occupational interests and goals.

Iiethods:

—-Conference with Guidance Counselors.
/

--Discussion about Self-Appraisal Charts (Appendix )
Sone Discussion Cuestions:

l. UWhat tests do guidancc counselors use?

How
significant are they?

2. Vhat are my abilities®? How can I find out about
ny aptitudes? How can I improve?
3. VYhat are'my'persbnality traits? Wherec cen I
> improve?

Resources:

—-Guidance Counselors, Junior High, liiss Penny Southsriclc
and Lr. Tucker.

Y

i/
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Classes 5 and 6
Objectives:

—-Understrind viat it is an individual needs to kncw
about an occupation hefore selecting it as a possible
choice. '

—-understand %“1at there are different grouns relatcd
occupations. ithia each fiecld therc are mony lev:zla.
professicnal throu: 1 uaskilled,

N

Iicthods:

~~Occupatinns Jame B.  (This game is also fully
-explained in the c.aplete curriculvm for the pilot progran.)

-~Filmstrip, ‘Preparing for Jobs of the 707s*, Guic-~ -2
Associates, - ,

—--Introduction to the QOccuvational Outlook Handbook
‘and the Chronicle Guidance Occupational Driefs.

Discussion and decisions about each student’s choice
of occupaticn to observe.

Some Discussion Questicis:

l. Where car I find out about the preparation neceseary
for diff:rent occupations?

2. Where car I find out about the respensibilities
of certcin workers? The earnings? The hours?
The employment outlook? What do we mean by
enmployment outlook?

3. What factors influence the employment outlook?

Le What is the empioymeht outlook for the '73's?
Will it change?




Class 7

Objcetives:

Understand what it is an individual should know
about an occupation beforc selecting it as his occup--
ational choice.

Understand that cducation and work are intcrrelatcd.

Understand that parttime and summer cmployment and

volunteor work arc very important parts of the occupationnl

cxploration proccss.

Methods:

Discussion of High School Curriculum. Thc teacher
explains the high school curriculum guide and points cut
the courses which iay be helpful for students with diffcrent
career goals. (Aprendix ). For example, a student who
is interestcd in becoming 2 music teacher could take the
Tfollowing courscs: Iiusic Theory, Music Appreciation,

Music History, Chorus, and Band. ‘

Discussion of employment opportunitices in the area.
The teacher explairs how the student can go about getting
a job in this arca. Shc can mention various institutions
or agencics- which rave requested volunteer help, too.
(Appendix ). ' '

Discussion of the Job Description Outlines. The
teacher explains these outlines to the students. They
are held responsible for completing them after cach
observation. (Appendix ). .
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APPENDIX 11

GCCUPATIGNAL GAME B

Five transparencies arc available to the teacher to be uscd
- for this game.

1. CHARACTERISTICS OF JOBS
SALARY: Between $8,400 and $10,000 a year.

SALARY, |
EMPLOYMENT OUTLOOK: Good

SALARY, EMPLOYMENT GUTLOOK,

WORKING SITUATION: Some clerical work, some driving,
some hazardous work, direct other people, work mostly
alone, help people when they’re in troublec, make peoplo

obey, take risks, make ‘your own decisions; follow orders
too. o d

€ALARY, GMPLOYMENT CUTLOCK, WORKING SITUATIONS,
HOURS,, hO-hour work wecek, but possibly working at
night, durlng the day, on holidays and weekcnds,
also subject to emergency calls at any time.

TOOLS AND EQUIPMENT: Uniforms and equipment provided

“\SALARY, ENPLOYMENT OUTLOOB, WORKING SITUATIOVS
HOURS TOOLS. AND EQUIPMENT,
PREPARATICN High school education, competitive exams,

21 years of agc, 12 weecks of formal training, strict
physical, mental and moral rcqulroments.
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FILKS

Chocolatc Crossroads of the World. 27 min. Color. #2435, Frcc.

Herc is the cngrossing history and origin of chocolatc. .
The film visits Hershey, Pa. with children from foreisn’
countrics which supplv raw materials, and shows h s
chocclate products are made.’

Modern Talking Picture Scrvicc, Inc.

230 Boylston Strcct--Chestnut Hill

Boston, Massachusctts 02167

Egrizons Unlimitcd. 28 mine. Color. ,}3033. Frcc. Federn Talkings
Picturc Service, Inc. {MTPS) This film dcpicts, in
scmi-documcntary stylc, carcers in rchabilitation, social
work, medical technology, dictetices, and other professional
carccers in hospitols as well as medical office work.
Produccd by the Arcrican Medical Association.

Inhcritance, The. $3.00. Audio-Visual Center
- Education Bldg.

University of Mainc

Oronou, Mainc OLL4T73

This film prescnte a visw of America as seen through the
cycs of its workin,; pcoplc. Uscs still photographs as wcll
as silent film anc newsrecl footage, accompanicd by folk
songs and popular :wmsie to show conditions since 1900
found in the sweat. shops, coal mincs, and weaving mills.

Listen, Listen, 18 mir.. Color. Frec. From:

: , Ford Film Library
The Amcrican Road
Dcarborm, Michigen 48121

An unusucl and highly symbolic motion picturc produccd
cspecially for high school students. It has but one
cbjective: to motivate viewers to think how they will
live their lives. The film cemploys a documentary style to
show rcal people crjoying fulfilled lives. The underlying
.theme emphasizes that young pcople should stay in schocl
at lcast through high school.

The Managerial Revolution. 26 min. Black and White. Available
from: : Assoc.~-Sterling Films
‘ ' 324 Dclaware Avc.
Gakmont, Penn. .1513¢

No Recason To Stay. 29 minpr‘SOund,\black and white, 1966. Frecc.
Available from: .

-




Films cont.

Mctro Educational Scrvices Center
Capital Rcgion Education Council
: Windsor, Connecticut
Presents the problen of a school dronout and good rcasons
! for staying in schrol., Urgoes the school to offer thoe
chellenge wich woulsd encourage the student to complete
his cducaticn., :

Primitive Iian in Gur Werld., 12 min. Color. $3.50. Available
from: The University of Fainc. ‘“hows the basic pattern £
primitive life es 15 still cxists in the Sepik River region
of Noew Guinea in th: South Pacific. Herce is a sclf-
sufficient pcorle lLiving in a world almust untouchcd by

f modern civilization, The film depicts the daily lives

of these people, showing how the jungle furnishes them

with food, clothin,s, shelter, and transportation.

Progress Parade No. 4. 13 min. $1.25. Available from the
university of Main:. JInvisible Forcc: Contrast from
primitive to modern times in industry, transportation
and agriculturc. '

That the Pconle Shall know. 21 min. ;#2870. Frec from KTPS.

Six top journalist:s describc their carcers in the vital

ficld ¢f communicaions and opportunities, excitement

: and challenges the field offers. Narrated by Walter

H Cronkitce, thce film liscusses ncwspapsr, broadcast and

: magazinc journalis:. and Amcricals growing communications
industry. '

¥Without Warning. 15 win. Sound, Color. $1.00. Availablc from

s Aucdio-Visual Contcr

University of Connecticut .

- Storrs, Connccticut
; The story of a -lisaster and the people scrving those who
' nced help in time of crisis. Presents the health
profussions and the carcer opportunities available in the
hcalth field. ‘ ' :

N Year 1999. 26 mir., Color., Aveilable for free from the Ford

3 “FiIm Library. This colorful mution picturc explores

: - the wonders of an almost totally controlled cnvironment
3 in the F-use of tomorrow--built from todays technology. -
: Meals are cooked in seconds, thc family®s henlth is
monitored clcctronically and lcarning becomes a pleasurc
for the children of this futuristic world. ‘




SLIDES

U. S. Dept. Of Labor, Burcau of Labor Statistics has. a sct

of 4O slidcs for $10.00 o se¢t. The sct is ealled “Jobs for
the *70°s” and shows today's cccupational commostion and the

changes chead in the decade of the'70's., Included arc charts

~on such topics as currcat employment by occupation and indust

the cffect of technclogy on jubss fieclds of work that loock
espocially promising; changing cducaticnal and training
rcquirements. - The sct is available from the Bureau of
Labor Statistics Regional Office nearcst us (Boston).

ry;
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Job Discription Form

Job Title Job Cluster

Department

Company or Firm

. Job Duties

|
!
i
1
B Workina Conditions
|
l}
)
]. 3
. p/
Qualifications
|
General Skills:
Mathematics: Checlk
Below Averaqe Acceptable —
Averaae —
j Above Average ’ —_
f .
E . Communications:

-

P o
-.....-..........-.-..».w.'mnm:qnamﬁmimgsw&xm

i
I

;

'

3

{

K

4

‘1
A,
3




Q

ERIC

Aruitoxt provided by Eic

A. PReading-

Needs to read
Needs to read
Below Averace
Average '
Above Average

’
o

[

Writing-
Below.Average

Average
Al:‘ove Averafjge

C. Sngachn

simnle instructions
comnlex instructions
Acceptable

Accentable

Will accept non-Eaqlish speaking
Below Average Accentable

Average
Above Average

D. Listening-

Needs to follow simple instructions
Needs to follow complex instructions

PHYSICAL

~

Ll

7ill accent with handicap
Needs some deqgree of dexterityv’
Average dexteritv

Above average dexterity
Physical strength needed
Eyesight requirements (20/20)

AGE

That are the upner and lower age limits for entrance and

retirenant?

Is this predominantly a male or female occupation? Are
there reasonahle opnortunities for both?
derand for one than for the ~ther?’

—vere

Is there any more active

T e s i e et T




- HEIGHT AND WEIGHT

Are tﬁere any minimum or maximum requircments? VYhat are
they? :

TOOLS AND EQUIPMENT

_ Mustﬂthese‘be supplied by the worker at his own expense,
as a physician must equin his office?

‘That is the average cost?

LEGAL REQUIREMENTS

'Is-a license or certificate required? Where and how does
one get a statement of the requirements? 1In gencral, what are they?

o g
o .

PREPARATION

How much and what kind of praparation is required to mcet
legal requirements and employers' standards?

How long dnes it take? What does it cost? What does it
include? :

Where can one get a list of anproved schools?

i
!
1
1
3
3
3
ki
s
s




PREPARATION (cont.)

What kind of high school or colleade brogram should nrecede

entrance into the professioral school? uhat subjects must or should
be chosen?

| What nyxovisions, if any, are made for apprenticeship or other
oo training on the job? ' ‘

Is experience of s¢-1e kind prerequisite to entranc&? Describa.

ENT{ANCE

How does one qet his first job? By taking an examination?
By applying to emplovers? By joining a union? By registering with
employment agencies? By saving to acquire capital and onening his
own business? How much capital is required?

- . o /-:.

State types of places in which the worker mayv find emplovment. ;
3 . N 3

: _ADVANCEMENT

What proportion of workers advance? To what? After how lona ;
and after what additional preparation or experience? ) 100

R

i e




USSR A

AL L
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. occupation?
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their jobs.

ADVANCEMENT (cont.)

What are the related occupations to wvhich this may lead, if
any? :

EARNINGS

What are the most dependable average fiqures you can find
on carnings by week, month or year? !

NUMBER AND D1ST .IBUTION OF WORKERS' . )

According to the U.S. census, how many were emploved at this

[

l

- ; ]
; .

Are the workers evenly distributed over the U.S. or concentrated
in certain areas? Where? Why?

Can a person practive this occupation anywhere that he may
wish to live?

ADVANTAGES AND DISADVANTAGES . o

e

List what workers say they like best and dislike most about

Are hours regular or irregular, long or short? Is there
frequent overtime or night work? Sunday and holiday work?




-6 -

Advantages and Disadvantages (cont.)

Vhat abeut vacatiens?

Is' empleynent steady. seasonal, ar irregular? Deces one earn

more ar less with-advancin; age, e.g8. professienal athletes? Is the
werking lifetime sherter than average, e.g. models?

Are the skills trans:erable to other occupations?

'Is the work hazardous?. What about accidents, sccupational
diseases? ~

Is the worker exposed to
Vibrations
Mechanical hazards

o p
High places Cxplosives '
Moving objects

Danger of burns Radiant energy
Electrical hazards Toxic conditions

In comparison with other occupations requiring about the same
. level of ability and treining, in what ways is this one Tmore or less
attractive?

RELATED OCCUPATIONS

Vhat are the related occupations that might prove acceptable
- to. the person who thought he wanted to enter +this one but who finds
either himself cr the occupation lacking something?

4

SQURCES OF FURTHER INFORMATION

Names and addresses of major professibnal associations and other
organizations from which you got or can get helpful information?

R i b e S T
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GCCCUPATIONAL GAFE A

Fight transparencies are available for the teacher for

this game,
1. CHARACTERISTICS CF PERSON
- NAME: john fitzgerald

2. NAME,
AGE; 14

3. NAME, AGE
HEIGHT: 6° tali.

. WEIGHT: 190 1bs.

N COLOR OF EYES: brown
COLOR OF HAIR: brown

L. NAME, AGE, PHYSICAL CHARACTERISITCS,

FATHER'S OCCUPATION: TForeman in a trucking company

'NALM’ AGE, PHYSICAL CHARACTERISTICS, FATHER®S GCCUPATIQN,

INTERESTS ; Working on cars, tanCrlnb with wmachincs,
readinge.

NAME, AGE, PHYSICAL CHARACTERISTICS, FATHER®S GCCUPATION,
INTERESTS, '

VALUES~GOALS: To help neople; to be successiul

NALE, AGE PHYSICAL CHARACTERISITCS, FATHER®s OCCUPATI ON,
IHTERESTS VALUES-GOALS

HEALTHs John is cripplcd in both legs and cannot 1k

NAME, AGE PHYSTICAL CHARACTERISTICS, FATIHET.”S CCC "'"lo.n
INTERESTS VALUES--GOALS, HEALTH,

ABILITIES, Ach10venont~-John has superior mechanical
and scientific and comnutational abilit—r &nd has

_ achieved very many scholastic awarids in Ju for high.

1€4

n S e e
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A

I.,

= % "~m &N AUTOBTOGRAPHY

Your Family

‘Your date of birth__ _ PFlace of birth Present Gracie.
£)drese i Phone '

\
Father's occupation .
Father's ecication (cirel: last year corpleted) -
SN sh grade or les:; 5; 63 7; 8; 9; 10; 11; 12;
\ college--l, 2, 3, 4, 5, or move

\

Nother's ‘occupation ) |

Mother's education (circis lost year completed) -
lita grade o Legey 55 63 T; 83 95 103 11; 12;
coldege~-1, .., 3. b, 5, or »ore

P4

Brothers and sisters

N\
Name L2 Iast grade ~ Occupation
N completed
\
\ . e——
.\“ ———— S — S ————
Other people living in ¥¢.: ¢ home
\\\ |
Hame ) _T‘ Relatic skip
 Your Health \

Height _ Weight C\?.\il\.or of eyes ' Color of hair
Physical handicaps or isabilities \

Illnesses you have had \

N . ‘\‘ !
Special health problems which concern you',

\

‘ L ! '
School attendance (check the statement which most nearly describes
your attendance record curing the last two years.)

v,

ket b e 475
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1

Grade 7: less than10 days absent; 11-20:

____ more than 2n '

Grade 883 1less than 10 davs sbsent; 11-20; —.__more than 20

|
III. Your School Progress ' i

Other school you have attended

Name Location Gradces

| Grades skipped .___ Grades repeated

Favorite subjects

Yhere do you study at home?

Outside lessons or study (instrument, piano, dencing, art, ete,}

Aire you planning to finish nigh school?

Are you olanning to attwnd college?

"If not, do you plan to secune some kind of traininz after hirh schorni?
Yhat kind?

IV, Your Intcrests, Activities,; and !lobbies

School orpanizations in wkich you have participated

‘Community .orgsnizations (ehurch, civic, youth, etc,)

167
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&

(3)

Iist your hobbies here

What are your favcrite pu:times (veading, sports, iovies, televisica,
et ,)?

TR AT, L e ] e
LY Ay

—— - -

List all the occupations -1 which you have been interested at cne
time or another

My interssis as a child

My interes*s 2 years ago_
My interests nov
What duties and responsibilities do you have at heme? -

Work experience (Saturdays, sumers s after school)
Descripticn of the work Emloyed by

MR e P m R el £




VI. PERSONAL ACCOMPLISHM NTS AND UNUSUAL EX ERIENCES
What honors or awards, if any, have you received?

N L

What offices, 1f eny, have you held in school and comminity activiies?

o

Descylibe any unusual §r interes"ti.l.ng expefiénces you have had,

GOALS AND VALIES

What is your life goal (goals)? What would make you happy?

1. To te wealthy 6. , To be a leader
2. To have adventure | 7e To be secure
3¢ To have a family : 8. To be successful in your work
e To have knowledge 9. To have power
5. To give service to others
. How do you plan to reach these goals?




ERI

Aruitoxt provided by Eric
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APPRAISAL S!FET TN MAIHEMATICS

Name of student Date Teacher reportinz

I. York dabits and Study Siills

Habit or skill Poor Good Very good Improving eeds help

riathematics Vocabulary

tastery of Basic Math Skills

Understanding of math concepts

Accuracy of work

Use of math instruments

Procedures in problem solving
situations

1 Developgent of gener=zl study
3 - s kills

‘ ilethods of study

Preparation of assignments
outside of class

II_. Attitudes Toward Course

A. General attitude twoard math

Effort in math

Yarticipation in math class

fa ek

B, #2in areas of interest

fundamental nrocessns measurement g ometric forms
X —— . ——————
decimals mraphs others
fractions consumer prcblems
percentages intro to alzebra
O — R

Ce FPersonal ch aecteristicsshovm in course work (Check)

S oRANGE £ s B e

curiosity initiative ) dependability

N g
ERNRS T

e i
ST

perseverance patiance 111 others

PR




111,

IV,

‘e

.....

-2-

objectivity industriousness

neatness sclf-reliance

Progress and AVlilities

Ay General fiozress
L]

poor below average average above nvernre

excellent i

Is propress in keopin:g with ability?

B. Special abilities (Chcck)

v "~

quantitative sbility spced and accuracy with numbers
spatial visualization . ability to solve verbal problcms
reasoning ability - mcmory

interpretive abilities (uraphs etec.) * others

'C. Special oroblems

’

Recommendations for High School

Ae Check the courses which the student should consider taking in high
. school. ‘

——._Clomentary alsebra planc :eometry general math
intermc dizte algebra triconomatry consumer math
advanced alrcbra solid geomctry

B. Comments

V. PossiblcCarecrs (list »ny carcers in math or related occup? tions which

the student might consider)

- LT TS



I. Abilities

B.

A,

Self-Appraisal

Mental Abilities

1. Language. Language ability enables you to
understand ideas expressed in words. People who
are able to obtain.and understand information by
reading rapidly and well and by listening are high
in this ability.

2. Quantitative, This is the ability to work

with numbers-to handle simple mathematical prob-

lems rapidly and accurately. It is one of the a
abilities that is easiest to explabn and demonstrate.

Others

1. Artistic. The ability to create, usually with
hands, and- to sense the appropriatoness or fitnoss -
of things '

2. Musical. The ability to sense pitch, rhythm,

3. Manual dexterity. Tho ability to use the fingers
and hands skillfully

he. Mochanical. The ability to understand mdor-
c%—d mechanical objects and visualize their
construction, and to use mechanical information.

5. Social, The ability to work cooperativoly
with others, to holp and understrmd others.

6. Clerical. The ability to work rapidly and
accurately with details, names » etc.

T. Physical. The ability to do things requiring
strength, coordination, and endurance.

8. Leadership. The ability to manage, direct, or
persuade other people at work and play.

- 113
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-

EDUCATIONAL PLANS.

The fifty Junior High School students interviewed in April
were interested in a total of 24 different occupations. I
found many related courscs in the high school curriculum which

would be helpful to the. students.

If the tcacher explains

sormc of the following cxamples to the students they may appreciatc
the wealth of educational opportunitics available te them a

little morec.

ART
Professional Musicians

Architecturc:

. COUNSELING .AND SOCIAL " GRK

Social Viork:

Guidanccs
CRAFTS

Carpenter:

Plumber:

Forest Ranger:

Fire Fighter:

Music Appreciation
Music Theory

Music History

Concart Band v
Instrumental Ensembles

Drawing and Painting

Crafts Design -

irt Major 1II, III, IV

Introductory fArchitecctural Drafting
fidvanced Drafting Techniques

Social Psychology
Psychology II
Individual Scrvice
Statistics -

Same as above

Carpentry _
Wcodworking for Pleasurc
Woodworking
Woodworking~-Cabinet Making
Home Repair and llaintenance

Ecology
Botany

Individual Service

115
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Ecucational Plans cont.
Lawn Services ” Limited Automotive and Small Enginc

EDUCATION AND TRAINING

Teaching;: Cadet Teaching
] y Pilot: \ Limited Automotive an¢ 3mall Enginc
' ; ENGINEERIHG
Electrical Engincer: Introduction to Electrical Drafting
Elcctrician: Same as above
ENTERTAINHENT
Singer: Music Theory

Music Apprcciatinn
Ilusic History
Acdv. Chorus

Pro--Boxer; ’ Condltlonlno Programs
Urcstiing

Basketball: : Basketball

Football: ~Football

LAV AND LAY ENFGRCERENT

Pclitician: Individual Scrvice
Economics
Politics of thc Presidency in the
20th Century
Urban Law
Other history courscs

Lawyers: Individual Service
Samc as above

Police Work: liostly that of the abuve
HACHINE WORK
Heavy Equipment operator: Lnow Your Automobile

Limited Automotive

And so on and so on.

| 118
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AT INTIGH VOLUNTEERS:

LHER_GITY. TXCHANGE

175 Enfiecld. St.
Hartford, Connccticut

Contact: Larry Woods, 228131

Prograwm: Volunteers car desirii own flexible program. Needs
in areas of arts, craft: and other activitics for children
3--10 as well as prograr for teenagers.

Time: 9 A.li. to 4:30 F.l.. 1:30 to 4:30 7:00 te& 8:30

Ste FARY'S HOME (Elderl:)

291 Steel Iid.-
West Hartford, Connccticut

Contact: Sister Cabrir:, 236--12GL
Program: Visiting, whccling patients, recrcation
Time: 10:30 to 11:30A.0:. 1:30 ©o 4:30 7:00 to 8:30

CHILD AND FAIILY SERVIC: S

1680 Albany LVe.
Hartford, Connecticut

Contact: Lirs. Johnson, 236-L511
Program: Varicty of pc:ssibilitics, apge 17 minimusm
Time: Tlexible

HARTFCRD REGIGNAL GENTER (Hewington)

Contact: Iirs. Cathy Young, 666-1,71

Program: Working with all ages of mentally retarded 3 months
to 52 years. .ige 15 minimun for volunteers. Orientation and
supervision. Recreation; selping in classroons.

Time: Open.,

BREAKTHROUGH TO THE AGING

30 High St.

Hartford, Connecticut -

Contact: Douglas Beals, 24,7-9081

Program: Volunteers working cn person-to-person basis with
clderly. Eight hour training program on aging.

Time: Afternoons

118




Volunteers cont.

CHILDREX"S FUSEUM

Troutbroolk Dr. -
Vlest Hartford, Connecticut

Contact: Terry Gaudettc, 236-2961
Program; Tours--social science and natural history
' } Time: Tours 9 to 2 daily every half hour in length - J

CONNSCTIGUT EARTH ACTICI

'70 North Beacon St.
H artford, Connccticut

Contact: Toby Hoffett, 327-G178 :
\ Program: Consumer resec:~ch, environmental, paper recycling,
Time: Tlexible

THE, SCHOOL VOLUNTEER ASS CIATION

18 Asylun St. .
Hartford, Connccticut

} Contact: Iliss Louisc Leoinard, 522-9285
Prograni: Tutoring in Ha~tford schools
Time: Mornings and afte “moons

L GRIFFIN'S NURSERY

» 21 Dale ST.
; Bloomfield, Connccticut

Contact: Hr. and Mrs. Criffin, 24236097
Program: Working with siiall groups of children in day care
Time: Afterncons

" 119
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FINAL NOTES

—-The list of agencies which need volunteers was
provided by the Voluntary Action Group.

~-Appendix 17 was omitted at the last moment because
it was not really necessarys

-~The Appraisal Charts in English and Math are almost
exact copies of those suggested in SRA's booklet,
%x;gﬁucational Plans, and should be used only as a guidc

or teachers, The Interest Chart has been omitted as it
is quite simple for the teacher to develop her own, ue«”-
the ten Kuder Interest Areas.
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II. Genera.l Skilis-AchieVement

Mathematics

1.

Computation-ability to use the basic arithmetice

processes, such as addition, Multiplication, sub-
traction, and division.

2.

Reasoning-understanding and applying the funda-

mental processes of arithmetic to the solution of
arithmetical problems.,

Reading Skills

1.

Oral-reading aloud for the entertainment of others,

for self-enjoyment or for practice in expression.

2.

8ilent-reading to yourself for pleasure or for infor-

mation.

3.
.

Se

Comprehen51on--understanding what your reading

E o S

Vecabulary developmente-recognizing words and learning
new words and their meanings

Speed==rapidity with vhich you read

Language Arts

1.'
2,

-3.
k.

Se

Grammar--knowinz how to use the correct forms of
the English language

Punctuation--knowing when and how to capitalizc, use
periods, and commas, begin a parzzraph, and so on

Spelling--imowing how to spcll words corrcectly

Vocabulary--knowing the mecanings of words and how
-to use them

Organization and Outlining
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‘ Name of stqderrb

| I. WORK HABITS AND STUDY SKILLS

" | Habit or skill

- { Research techniques

A Kl

2 SR

Date___. . . . Teacher reporting

APPRATSAL SHEET IN ENGLISH AND SPEECH

Poor

Good . Very Improving Needs
good helps

' Develo@ehf of reafcﬁng skills
Extent of outside reading .

« Knowledge of 'libra_x_.'g organization

'} Use of reference tools

Planning &f work

Develomlgnt of general study skills

. Prega.ra:bn.on of asszﬂents outside .of class

1II. ATTITUDES TOWARD COURSE

A. General attitude toward Engli:h

Effort in English

Péréonal éharacterls'blcs shown i
- student; double check any which

s cooperativeness —__ industriousness
curiosity

—_ roise

" 122

N 1’ Participation in English clas:
- B. Main arcas of interest .
r — all areas — Vocabulary —_ grammar
—. eading e, literature — Speech
— Writing — Spelling — Qramatization
. — group discussion — Tresearch
C. Areas cf reading :m'beres‘b :
—__ mystery —__ poetry — fiction (novel and short story)
- Mmechanies " — biography w—_ Sports
—_ drama " ____ science —— others (specify) _
—__ career —__essay

n course work (check those evidenced by the

are particularly strong) )
—__ neatness . —_ originality —_ others (specify)
. Creativity " e 8ense of humor -

Please comment on any areas which
could use some improvement

R T
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A,

- C.

Iv.

- .-M.ﬁ'—-\' -

..Spelling ability

.RECOMMENDATIONS FOR HIGH SCHOO..

O ASRED WPLD 4D T P9l B A0V ot B sy St Gl - oo P et 4§+ s h e 00

PROGY. &G i s DILITIES
‘General progress

poor below average average above average

cxeelloeony

Is progress in keeping with ability? . yes no

Comments on progress rating

TSN NLUD SR T T B WS 4 R S O e o s . e

B DI S5 0 TS SNt . W 0 *0s 400 BV 46 LA P ot WS B ® o o - TSNS - B -

e -1*‘-.‘~‘-~.-.-‘ Y e -

Spee:l.al abilities (check those - hich apply to the student°

;. ) double check any which are
worthy of special note

__reading comprehension ability ‘o usz coricet Lrammar,

vocabulary, etc,
~.2bility to organize and lead ,roup activities dramatics ability

...language ability (verbal fluecy) meffeetive use of voice

.ability to express ideas in w: :dting ..ability to express ideas orally
_ L others .specifyd _

—--md.»‘m- - rw—

Special pro‘ol emg
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Check the courses which the st:lent should consider ta.king in high school; double
check any for which the studen- has high potential :

Engl:l.sh 1,2 3,4 . SBEBGH ‘ journalism

-

creative wr:l.t:l.ng .redio workshop endramatics
American literature .

Comments

TSR SO S B 8 ST WES e D P S0 2R PP +8 P B BB oaurta G
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POSSIBIJ.. C!‘ILE’ERS (List
student might consider)
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any .careers in English or related occupations which the
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B W XY

POLIOY-UP IHFORMATION (record any

additional perf,inént information obtained during
the’ remaining high school years) ‘ ' :
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Studonts Solf-Appraiscl

I, Abilitios Hi Avorago  Low

A, Montal Abilitios
1. Lunguago
2. Quuntitative

B.. Otheors
: . Artistic
2. Musiccl
3¢ Monucl doxtority
e Moochznical
5 e Social
6. Clorical
7. Physical
8. Loadorship

II. Gonoral Sills--Achiovomont

A. M:xthonatics
1. Corputation
2. Roasoning

B. Roading Skills
1. Oral Reading
3¢ Corprchension -
L. Vocobulary Dovelopnont
5 . $Ood

C. Languago Arts
1. Gramar
2. Punctuation
. &0111118
Lo Vocobulary
Org_nization and Outlining

ITI. P2roonal Gho.ructoristics (Chock tho charactoristics which doseribe

‘you)
- Cooporative in clcss - Doat
e S0lf-roliant - thorough
. dopondable —. rcsponsible
- alort courtoous

'— hard-working _ —_ friondly to classmatos
e thoughtful of othaors '




