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SUfsliARY

Informal talks and standard interviJws with Junior High

School students revealed that most students--

- -have an incredibly limited store of knowledge about
career opportunities in today's ever - changing world of work.

--have not had the opportunity to test and develop
any occupational interests they may have.

--often make premature and perhaps unrealistic educ-
cational plans and career choices because they do not know
what their options arc.

--very often do not see the relationshiP between their
academic courses of study and future job opportunities.

--often are strongly influenced by unrealistic goals
set by parents, educators, and society in general.

--have not developed realistic self-concepts with
regard to individual abilities and aptitudes.

--have too little background knowledge about themselves
and the world of work to be able to make even tentative
career plans.

Perhaps educators cannot ''teach" young people to make

decisions, and they certainly should not make their decisions

for them, but why can't educators just give these future workers

the tools necessary to bo able to make the decisions by

themselves? Give them the background they need. Let them

explore and discover.

. The

included

1972 for

designed

coking.

provides

decision

business

Cooperative Career EXploration Program Curriculum,

in this report, will be implemented in the fall of

six weeks for twenty ninth grade students, and is

to help students gain the tools necessary for decision-

It should be emphasized that occupational exploration

a model for decision-making, not necessarily the

itself. Each student makes two visits a week to the

community to observe people engaged in occupations
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Summary cont.

in which he is interested. The remaining three days each week

will be spent in the classroom, sharing, supporting, and

developing the firsthand knowledge gained in these observations.

The Greater Hartford business community has responded very

favorably to the proposed program. Six young people involved

in an experimentl four week program in flay were accepted

enthusiastically by employers wherever they went to observe.

The same young people gained a great deal from the short

prepilot program. On the basis of general research and tho

success of the experimental program we recommend that the

Cooperative Career Exploration Program be seriously considered

a necessary part of the Junior High School program.
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2. To help the student understand that he may chant

and develop and that he must adapt to those chan,es.

To acquaint the student with the 6any faceted world

of work.

4. To acquaint the student with the maw/ chanies

takinL place in the world of work, and how these

chanes may affect his plans.

5. To acquaint the student with the factors to be

considered in ,:akin;:, care selections.

To relate to the student the relationships between

academic choice and, future job opportunities.

7. To assist the student in preplannini his curriculum

to meet his educational ;;oils.

To help the student understand that career plannin,

is necessary.

To help the student understand that career plannin

is his own responeibili#y.

10. To inform parents and school personnel About

Career Educati-6n and its Loals.
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METHODS AND RESULTS

Research and Inventories
elmwamamateapmea,mmwoOm

The first three weeks of the project were spent in. general

research only. A bibliography of some of the references consulted

cane be found in Appendix) . I visited many other Connecticut

school systems to.learn about their existing Career Education

programs. And I attended numerous conferences for counselors

on Career Educatim.

Surveys were taken of the printed occupational information

available in the Bloomfield High School Library and the Junior

High School Library and Guidance Office. The results of those

inventories are in Appendix& Some materials were ordered to

supplement this stock, others have been recommended (Appendix

3 ) for purchase. Evaluation of these materials was based on

the National Vocational Guidance Association's "Guidelines for

Preparing and Evaluating Occupational Materials" found in the

NVGA's catalogue of Current Career Information, 1969 Edition.

The.librarians at the Junior High have noted that students

generally do not use the occupational information available

to them unless requested to do so. The up-to-date Chronicle

Guidance Occupational Briefs.are kept in the guidance director's

office and, according to him, are not used as much as they could

be. Mr. Zalaski, however, may attempt to remedy that situation

by conducting small classes this coming fall in which the

students will become familiar with the sources of occupational

information available to them. hr. Zalaski has attended many

conferences held periodically by Dr. Saul Dulberg of the State

Department of Education and has purchased a number of guides

for curriculum development in Career Education which have been

recommended by the conference participants for Guidance personnel

10



Inventories cont.

interested in developing '.'a....c!er Education programs.

Most of the guidance prsonnel agree that a library stocked

full of occupational literature is more trouble than it is worth.

Much of the printed material in the libraries becomes obsolete

quite quickly and some sources give much more information than

the students find necessary. It is important that the students

have access to a few up=to-date and complete sources of occup-

ational information such as the Occupational Outlook Handbook,

the Dictionary of Occupational Titles, and the Chronicle

Guidance Occupational Briefs (or Science Research Associates

which are quite similar). When material of a more specific

nature is requested by a student the counselor should refer

him to a standard bibliography of occupational literature after

he has exhausted the sources cited by the Occupational Outlook

Handbook and the Chronicle Guidance BriO's. The student himsalf

should accept the responsibility of writing for further infor-

mation.. References recommended for the counselors such as

manpower information sources and bibliographies are listed in

Appendix3.

Interview

The original propoeal states that the Cooperative Career

Exploration Program will be implemented for 10th graders in the

fall of 1972 for a 6-week period. The student in the 9th grade,

however, must decide what curriculum he will be taking at the

high school level, and even if he will attend public high school

or a private college preparatory or vocational technical school

In view of this the original proposal was changed to allow

for implementation of the Career Exploration Program at the 9th

grade level in hopes that it would.help them make their:_edu-

tional plans realistically and intelligently.

11
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Interview cont.

A Vocational Planning Interview was developed and administered
to a group of fifty 9th graders who, in the estimation of the

Junior High counselors, were representative of the total pop-
ulation of the9th grade. I administered the interview tc each

student individually and obtained the necessary test scores
from the counselors. The Interview helped to determine clues to
the answers of the following questions:

1. Do the students have specific occupational interests?

2. What criteria did they use to determine their

occupational interests?

3. Do they have a good understanding of.the responsib-
ilities of a person of their occupational choice?

4. Do they know the educational and training req-
uirements?

5. Are they planning their high school curricula wib
these goals in mind?

6. Do their parents help them in their career planning?

7. Do they know where to go for occupational information

and help in career planning?

Do they have realistic concepts of their own scholastic
abilities and achievements? (Students were asked

to estimate their levels of ability and achieve-
ment on a scale from poor to superior. Their

self-estimates were compared with test scores from
the Kuhlmann-Anderson and Stanford Achievement Tests

12
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VOCATIONAL PLANNING INTERVIEW

Name Age Grade

Achievement Score

(This score is the average of all scores on the Stanford
Achievement Test.)

Verbal Score

(This score is the verbal score of the KuhlmannAnderson
Test.)

Quantitative Score

(This is the quantitative score of the KuhlmannAnderson
Test.

How would you rate yourself on level of achievement?

a.) Superior
b.) Above Average
c.) Average
d.) Below Average
e.) Low

How would you rate yourself on level of verbal ability?

a. Superior
b. Above Average
c. Average
d. Below Average

How would you rate yourself on level of quantitative ability?

a.) Superior
b.) Above Average
c.) Average
d.) Below Average

Mother's Occupation

Father's Occupation

1. Is finding an occupation important to you? If so, why?

2. Have you had any work experience?

3. What occupations have you thought about entering?



V.P.I. cont.

A.

B.

C.

4- Why would you want to become a (A)?
5. Why would you want to become a (B) ?'

6. Why would you want to become a (C)?
7. What does (A) do at work?
8. How much education is required to become (A)?
9. Where did you get your information?

10. Is your choice of high school subjects good for your first
choice?

11. IS your choice of high school subjects good for any other
occupAticnal choice?

12. What do your parents want you to do?

11. Where could you find out about different occupations?



Interview cont.

to determine how accurate the self-estimates

were. Some of the fifty Sth graders did not

have test scores in all the areas--- verbal

ability, quantitative ability, and achieve-

ment level. The results of their interviews

were not used in the study. The test scores,

self-estimates, and occupational interests

of the remaining forty-one students are

reproduced in Table I (Appendix 4). The

scale used to convert numerical scores to

gcncral levels, low to superior, can also be

found in Table I.

9. Are their abilities commensurate with their

occupational interests?

On the basis of the results of the interview certain general

conclusions can be drawn.

--All of the students felt that finding an occupction

was important to them and half of them had more than one

occupational interest. Only TA had no idea what occuption

or field they might like to enter.

--General interests and values seemed to determine

occupational choice for the young people. Lost of them

did not mention ability as a reason for a particular choice.

--Even though two thirds of the students thought that

their high school subjects might be good background for

their first choice, only half of them had even a' vague idea

of what specific trainini, or education was required to

become their first occupational choice.

--The majority of parents are encourafj. g, the students

15
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Interview cont.

to go on to college, with or without any understanding of

how higher education relates specifically to occupational

training.

--About half of the students gained information about their

occupational choices through their own personal reading

or from people within the field. Most of the rest of them

felt that theirs was general knowledge. A few had spoken

with their guidance counselors about specific occupational

interests. None of them were really sure about where to

find sources of printed occupational information . Almost

half of them suggested guidance counselors and the library

as possible resources, but they were not sure.

--The majority of the students did not correctly est-

imate their verbal and quantitative abilities. For the

most part they under-rated their verbal ability and over-

rated their quantitative ability.

---70% of the students had scores below the 4.1st

percentile for the Stanford Achievement Test. Of that

group one half recognized that their achievement level

was low. Most of the students who recognized that they

were low achievers were interested in occupations with

minimum requirements of two to three years of college-

type training.

- --Half of the remaining students (whose scores were

above the 4.1st percentile ) correctly estimated their

achievement level. They were interested in occupations

that require more than four years of colle-e.

16
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Interview cont.

Half of the entire group of students, then, correctly
estimated their own achievement levels. Even though they were
realistic about their achievement level they may not be entirely
realistic about their.occupational goals. Perhaps a young
person with low scores could become a registered nurse, but
shouldn't he be given the opportunity to oxplore licensed
practical nursing as a valuable occupation and then be able
to make a realistic choice? Perhaps a young person with
average scores could become a successful lawter, but shouldn't
he be able to explore the entire field of law and government
and understand that the lawyer is not the only important person
in the field?

The majority of the students interviewed did not know the
training and educational requirements for their particular
occupational choices so it could be assumed that the students
whose aspirations may have out-distanced their abilities simply
did not understand that there would be so much schooling involved
for their occupational choices. At the same time, they are
not aware of the entire range of occupational possibilities
in their fields of interest so perhaps they have chosen the
only occupations they are familiar with within the fields of
their interest. Finally, perhaps the students do not recognize
the relationship between their scholastic achievement and
occupational training and therefore do not consider the fact
that low scholastic records may limit opportunities for the
extensive higher education required for some of their occup-
ational choices.

In general then, the majority of students have little
knowledge of the world of work and the preparation needed to
become a functioning member of the society of workers. They
have not been adequately prepared to determine their own

17



Interview cont.

educational plans in relation to general occupational goals.

They are not even fully aware of their own potential abilities

which is a prequisite for determining where they might fit in
the world of work.

For these reasons Career Education Programs are being

developed in schools all over the country. Educators have
. suggested that programs concentrate on Career Awareness first,

developing a general understanding of the world of work and

emphasizing the dignity of all work. As the child progresses

through school he learns that certain occupations are related

to each other and are grouped into clusters such as Health,

Fine Arts, Environment, etc. He begins to explore his own

interests and by the time he is in Junior High he is really

ready to explore the occupations of his choice within those
clusters.

The Bloomfield Cooperative Career Exploration Program

allows the 9th graders to do just that--explore their occupatinnal
interests. Since Bloomfield does net have a Career Education

program in the lower grades the students presently in the 9th

grade have not been introduced to the world of work before this.

Their attitudes toward work and toward their roles in the' world

of work have, for the most part, already been formed. nany

of these attitudes are not healthy. For example, many of the

young people interviewed have been encouraged to go on to college

because the person with a college decree is supposed to be more

"successful". When a young person has grown up thinking that

he will be successful only if he attends college and becomes a

professional person, he may feel like quite a failure if he

cannot attain that level. Lost of the students with whom I

have talked who are not going on to college arc very hesitant

to admit that they will not continue their education.

18
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Interview cont.

And what about the students who will attend college? Do

they still think that a college degree will open all the doors
for them? How many of today's B.A. Generalists arc unemployed
or grossly under-employed?

There are many myths settled in the minds of these young
people which may be difficult to dispel. Obviously the students

would benefit a great deal more from a Career Education program

if they had developed "healthy" attitudec towards things vocat-

ional" and "things academic" (Dr. Sidney Marland) in the early

years of school. Career Education is an on-going process.

It starts when a child is very young and continues forever.

One cannot "teach" Career Education in a 6-week course period,

and yet, 6 weeks of career exploration can give a student some
of those marvelous decision-making tools so necessary for

further exploration and discovery.
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Community Resources

With the cooperation of the Bloomfield Chamber of Commerce
a letter was drafted (Appendix 5) and sent to all the members
of the Chamber asking their support and cooperation for a proposed
Career Education Program which would be called the Bloomfield
Cooperative Career Exploration Program. Only twelve compani,s
responded to this initial letter, each pledging a maximum of
12 observation posts for the students during the six-week
program. The program required that each student make two
visits each week for six weeks. Only one student would go at
one time to a particulat company unless special permission
was given by the employer to have more than one student. The
student would visit tha same company twice in a week, observing
two different workers, br he would visit two different companies
in a week.

Many employers were confused by the scheduling of visits,
thinking that all twenty students in the program would descend
upon them for two days each week. Another letter was sent to
many of the business, industrial, institutional and govern-
mental concerns in the Greater Hartford area (Appendix 6).
The response was quite good. Personal visits have been made to
almost each interested concern and at this time we ha,re a total
of thirty»three cooperating concerns (Appendix 7). All of
the businessmen recognized the need for Career Education.
Same even suggested that an exchange program be established
for educators and businessmen.

A number of Bloomfield residents who had previously offered
their services to the school system as the result of a letter
sent by the Board of Education, were contacted to ask their
cooperation for the Cooperative Ct-.I.cer Exploration

20



Resources cont.

Program. Many of them responded favorably (AppendixF ).

21
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Pre and Post-Tests Cont.

individually to five out of the six young people before and

after the short experimental course. The following general

conclusions may be drawn froma comparison of the tests.

--For the most part the students were not realistic
about their abilities and achievements. The post-test
did show, however, that half of their estimates had changed
and that half of these changes were much more realistic.
More self-concept development should be emphasized for the
fall program.

--All of the students had a good idea of what work
responsibilities a person engaged in the occupation of
their choice would have and what preparation was needed.
Before the program none of them had even a pretty good
idea about the daily duties, educational and training
requirements necessary for their own choices. Visiting
the workers in their work environments was p9rhaps the
best part of the program. It was during these visits
that the students gained the knowledge they now have
about the world of work.

--Before the program most of the students were not
sure whether or not their high school courses were good
background for their occupational choices. Afterwards
most of them were sure that their courses would help.

Classes and Observations

The students responded with great enthusiasm to the worker

observation part of the program. They each made only one

visit to a particular company or institution, but they all

expressed a great desire to explore the world of work on

a regular basis. The workers the students visited were amazingly

cooperative and enthusiastic. In fact, half of the students

spent an entire two hours with their nosts.

Seven of the nine scheduled classes were held for the

young people. On Wednesdays the class met from 1 o'clock to

1:30, on Thursdays and Fridays from 2i09 to 2:45 at the Junior

23
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Observations cont.

High School. Not all the students were able to attend

all classes. The curriculum plans for these experimental

classes can be found in Appendix 1Q.

Obviously you cannot accomplish miracles for Career

-2.ucation in 390 minutes, but at least the six young guinea

!_gs in this short experimental program have been introduced

to career planning, and I certainly cannot dismiss the great

contribution they made in helping me develop some ideas for

the fall curriculum.



INTRODUCTION TO CURRICULUM PLANS

The following curriculum plans have been made for the

Cooperative Career Exploration Pilot Program which will be

iMplemented in the fall of 1972 for twenty ninth grade students

Each student will determine his own occupational interests and

melee two visits per week for six weeks to observation posts in

the Greater Hartford area to observe the people he chooses at
work. The remaining three days each week will be spent in the

classroom, sharing, supporting and developing the first-hand

knowledge gained in these observations. The entire curriculum

is designed to help students develop realistic self-concepts,

skills in decision-making and a clear understanding of the
world of work.

Each of the twenty students sould be Given the Vocational

Planning Interview before the first clasd meeting and after

the last. This will give the teacher some idea of the progress
of the students. When she meets the students for the interviews

the teacher should ask them to list the occupations they would

like to observe in the first three weeks of the program so that

she can arrange these first appointments right away. At the end
of the third week of classes the students will decide what

occupations they will observe in the last three weeks of the
program.
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ORIENTATION

Objectives:

--Understand that career planning is important and that
individuals are responsible for their own planning.

--Understand the consequences of postponing planning.

--Understand that career planning starts with an
understanding of oneself.

--Understand that a person may have many different occupa-
tions in his lifetime and that there are many occupations
which would satisfy the needs of any person. A person's
occupational interests and goals may change as he changes.

--Understand that there are many factors affecting
occupational selection which an individual may not be
able to control.

Lethods:

--Case Conference. (A Case Conference is an informal
discussion with resource people.)

Discussion Questions:

1. Is career planning important? Why?

2. Who is responsible for my career planning? Who
can help me?

3. What happens when you do not plan?

4. What are the steps to take in career planning?

5. Will my plans change?

Resources:

-Vocational Guidance Counselor
-A person who has changed occupations often and success-

fully.
-A student who has 'graduated from high school and is

trying to find same career direction.



-20--

CLASS 2

Objectives:

--Understand what it is an individual needs to know
about an occupation before selecting it as a possible choice.

--Understand that there are groups of related jobs
called job families or clusters and that within each cluster
there are many occupational levels, professional through
semi - skilled and unskilled.

Understand that there are resources available which
explain the characteristicr, of many different occupations.

Kethods:

--Occupations Game B. The teacher may show this
group of transparencies which have already been developed
(Appendix 11). The game is developed to stimulate the
understanding that one must have a complete and integrated
understanding of an occupation before selecting it as a
realistic possibility. After showing the first transparency,
which reveals only the salary of this occupation, the teacher
asks if there are any young people who would select this
occuaption knowing only this. If the salary is high enough
perhaps all the students may eagerly respond. However,
as the teacher reveals more and more specific characteristics
of the job the overwhelming interest on the part of the
students will probably wane.

--Introduction to Occupational Literature. The teacher
may want to introduce the Chronicle Guidance Occupational
Briefs and the Occupational OUtlook Handbook. The
Chronicle Guidance Briefs are divided into job clusters
which the teacher may point out and explain. Chronicle
Guidance literature was chosen for the simple reason that
the Junior High counselors had just purchased the new
series in February. They are given a good rating by the
National Vocational Guidance Association and are fine for
our purposes.

An explanation of the Outlook Handbook and other
resources as well as bibliographies for occupational
information could be given at this time also. The students
should realize that is is their responsibility to send for
or find specific information themselves.

Supplementary Activities:

--A film may be shown on the opportunities in different
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Class 2 Cont.

fields. The students may discuss the various characteristics
of the jobs in these fields, including salary, duties,
preparation, employment outlook, distribution of workers,
etc.



CLASS 3

Objectives:

22

--Understand what it is an individual needs to
know about an occupation before selecting it as a possible
choice.

Methods:

--Job Description Form. With the help of the teacher
the students should develop an outline to help them study
the occupations of their choice. This outline should serve
as a guide when they interview and observe workers in their
roles. Hoppock's"Guideto the Study of an Occupation': is
a
13
useful guide for the teacher for this exercise. (Appendix

--Jobs .for the .:702s, Slide Study. The teacher may
i-6show th Sot of 40 irides to the students. The slides

are produced by the U.S. Dept. of Labor and show today's
occupational composition and the changes ahead in the
decade of the '70's. (Appendix12 ).

--Observation Appointments. The teacher should
distribute cards with each student's observation posts
explained. ' The card should have the following information;

Name of Company to be visited
Address of Company
Name of person who will greet student
Name of worker to be observed and the title of

his occupation
Time of appointment

--Homework. Each student should become familiar
with the occupational material available for the particular
occupation he will be observing.

29
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OBSERVATIONS*

Objectives;

-- To gain some understanding of a particular
occupation by observing someone engaged in that occupatiun.

Preparation:

--Students should prepare themselves for the visits
by reading the descriptions of the occupations they arc
going to observe in the Chronicle Guidance Briefs and
the Occupational Outlook Handbook and by reading the in-
formation available on the specific business, industrial,
or institutional concern.

Activities-.

2ht, Jub Descri7tion Gutlinu ur at least a condLinsa-
t:.en of it should be completed after each observation.

* Observations are scheduled for Classes 4and 5, Sand 10
14 and 15, 19 and 20, 24 and 25, and 27 and 28.

30
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CLASSES and 7

Objectives:

--Understand what it is an individual needs to know
about himself before selecting a possible occupational
choice.

--Understand that an individual's past experiences
will have some influence on his interests, values and
personality.

Eethods:

--Game: Occupations for Mr. X, GAme A. The teacher
may use this game to develop an understanding that an
individual must have a total picture of himself before
he can successfully choose an occupational interest. She
shows a transparency which has a fictitious name on it.
She asks the students to suggest an occupational field for
this person. Obviously the students cannot suggest anything
at this point so the. teacher adds a transparency with the
name and age of this person. This is not enough informatfJn
for the students so she continues to add more and more
data until they can think of possible fields which would
satisfy this person. The teacher should ask for suggestions
with each set of characteristics .she presents. Many times
the students will suggest a field which would satisfy
certain characteristics of this person, but would not be
feasible because of characteristics not yet revealed. For
example: the students decided that John Fitzgerald could]
be a state trooper with a speciality in mechanics because
he was tall and interested in mechanics, but a few trans
parencies later it was revealed that JOhn was crippled which
changed the entire picture. (Appendix 1/f.)

--Films: My Childhood Part I, Hubert Humphrey's
South Dakota and My Childhood Part II, James Baldwin's
Harlem. ( Available from the UCONN AudioVisual Center,
see Appendix12)

--Discussion of films and of each students Outlinerolo*.for an Autobiography (Appendix 15).

Some Discussion Questions:

1. What is an interest? An ability? A value?
Give examples.

2. Pow have you changed since elementary school?
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Classes 6 and 7 cont.

(cont.) Are your values and interests
now? Will they continue to change?

Have certain people or circumstances
you in your life? How?

What are your goals? Mat does adventure,
success (etc.) mean to you?

How will you achieve your goals?

-25-

different

influenced
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CLASS 8

Objectives:

--Understand that.a person must be aware of his awn
abilities, limitations, and achievements to make realistic
decisions about occupational interests and goals.

--Understand that it is better for the world of work
on the whole and for the individual if he or she works
at a level commensurate with his ability and is neither
under or over-emplOyed.

Methods:

--The teacher-counselor or guidance counselor may intro
duce and explain the various tests which have been given to
the students throughout their school years. The significance
of test results for counseling and placement in classes
should be explained also.

--The teacher and counselor may also explain briefly
the reasons why it is best to work at a level commensurate
with one's ability.

--With the Science Research Associates' booklet,
EARRationp.I. Plans; developed by. Harold L. Lunson, as a

guide, the Sttgents' Self-Appraisal Chart with explanations
and the teachers' guides to appraisals in English and
Lath were developed (Appendix 16 ). The students should
complete their charts after the teacher has explained them.
The English and Math teachers should have received their
copies of appraisal outlines for each student before this
time also. The students should arrange appointments with
their teachers to talk about their weaknesses and strengths.
The resources available to help them improve should be em-
phasized as well. Individual appointments should also
be arranged with guidance counselors if a student wants
to know his test scores.

33



Class 11

Objectives:

-27-

--Understand what it is an individual needs to know
about himself before selecting a possible occupational
choice.

--Understand that an individual may satisfy many
interests in an occupation .

--Understand that in many occupations most of the duties
which an individual performs will be related to one. primary
-interest. Example: The oceanographer satisfies his interest
in the outdoors, but his duties are primarily of a scientific
nature.

Methods:

--Slide Study Discussion! The teacher may present
slides of many different people in their varied work envir-
onments. The workers should be performing some tasks
that are representative of their occupations. The slides
should cover at least 10 different general interests:
outdoor, mechanical, computateional, scientific, persuasive,
artistic, literary, musical, social service, and clerical.
Great care should be taken to avoid stereotyped occupational
roles for those of a certain sex or race. (Some slides
have already been developed and are in Mr. Wilchynski's
office. The feference librarian in the Hartford Public
Library could be of great help in discovering the less
conventional pictures necessary. The audio-visual depart-
ment at Bloomfield High School has the special equipment
needed to take slides of these pictures.)

Some Discussion ruestions:

1. What occupation is this person engaged in? How do
you know?

2. What are the different interests which may be
satisfied by the person performing the duties
of this occupation?

What would this person's primary interest be?

4. P you think you would like this kind of work? Why?
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Class Ilkont.

Supplementary Activities:

Science Research Associates suggested tat students
complete the Interest Inventory (Appendix 11, based on
the 10 areas of the ruder Interest Inventory. This may
help the student see a pattern of his own interests.

The teacher may want to show a film on a particular
occupational field or fields. Students may discuss the
interests, values and abilities the people engaged in the
occupations may have. A list of some good films which
are available at low costs for educators can be found
in Appendix 4
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CLASS 12

Objectives:

--Understand the process of realistically determining
satisfying occupational interests to explore.

To determine what occupations to observe for the
next three week period.

Methods:

--Occupational Game C. The purpose of this game is to
give the students an opportunity to practice decision-
making by deciding if the occupational choices made by a
group of fictitious young people are at all realistic.
The students are given a description of each person
and a list of that person's occupational interests. The
students must become acquainted with the various occupations
and then judge whether or not they are realistic choices
for the particular people interested in them. I would
suggest distributing a mimeographed selection of these
to each student to complete before their class and then
have a general discussion in class. A simple example
of the descriptions of young people and the questions
the students may want to ask are as follows;

Ma Allen;

Occu Interests; Playwright, Journa-
list,Thainlsaffier, anct Proofreader.

Father's Occmation:

Father's Education;

Mother's Occuption.

Mother's Education:

Personnel Manager

Six years of college

Nurse

Four years of college

General Information: No health problems,
good sehool atteraEnce, very good student,
planning to attend college.

Favorite Sub2sts: English and Theatre

Interests;

36-
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Class 12 cont.

Goa. ls: To have knowledge
.

To be successful in her work

Ouestions.

-30-

1. What do journalists, playwrights, english teachers
and proofreaders have in common? Would their primary duties
satisfy Mary's interests and goals?

2. What are the qualifications for journalists, etc.?
Does liary have these qualifications? Is sheeither
over or under-qualified?

3. How much preparation, and what kind of preparation
is needed? Do you think Eary will be able to completo
this preparation?

4. What is the employment outlook for each one of
these occupations? Would you encourage or discourage
riary after finding out?

5. What are some of the advantages and disadvantages
of these occupations? Would you tell Nary that the
advantages outweigh the disadvantages?

6. On the whole would you say that these occupational
interests are realistic for a person like Vlary? Why or
why not?

--After discussing this game the students should
form small groups to discuss their individual occupational
interests. Each student should help every other student in
the group determine if his occupational interests are
realistic. The. students may find their autobiographies,
interest charts, and self-appraisals, and the Chronicle
Guidance Briefs and Occupational Handbook all quite
helpful. By the end of this class the students sould
know what specific occupations they would like to observe
for the next three weeks. Students will make two visits
each week. These visits would be most effective if--

No more than three generll occupational fields were
explored.

At least two specific occupations in each field
were explored.
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CLASSES 13, 16 and 17

Objectives:

--To help the student understand what business is
how it functions.

--To help the student understand changes in the businesS
world and the subsequent chance in occupational opportunities.

hethods:

--Discussion led by teacher. The teacher will probably
have to give a short lecture on the free-enterprise system
and then open the subject up for discussion with the
following questions:

1. What is meant by free-enterprise?

2. What is private property? Public Property?

3. What are the production needs? (Natural Resourses,
Labor, Capital)

4. Who determines--

a. what to produce?
b. how much to produce?
c. how to produce?
d. How production is shared?

5. What are the. effects of--

a. the Government
b.) Seasonal work
c. economic cycles
d. chancing sex roles
e. changing values and attitudes of society
f.) natural catastrophies

CI.

pressure croups, unions, professional organizations
h advancing: technology

on the employment opporunities?

6. What types of jobs are needed in our society now?

7. How has this chanced since 1850?
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Classes 13,1.6 and 17 cont.

8. How will this change in the future?

9. Compare the level of technology and subsequent
careers in other less developed countries.
(The teacher may want to show the film, Jndala,

which would help the students prepare ra,
this question.)

--Have each student choose a pr . '.lict and list th steps
involved in making it and distributing it.

--Have each student choose an occupation and discuss
that job in relation to the entire process it is a part of.

--Have each student bring in articles from magazines,
newspapers, etc. about the changing trends in employment.

--Films: The flanagerial Revolution, The Inheritance,
Undala, and Primitive ra-In TOTiFsWorld-TApikndrialr).

--Field Trip. Perhaps a field trip to .a large business
would be beneficial,

-- --Case 'Conference. Have a state legislator come to
speak about the effect of legislation on the world of
work; a Women's Liberationist, a factory worker, a migrant
worker, etc.

Resources:

General Business for Everyday kaing. 4th Edition,
Fri c e/MiEs-erfriariAraTr,-7727-

Consumer Economics Problems. 7th Edition. W. Harmon
WilscirranaVin Eyster. &AXE:Western Publishing Co. 1966.
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CLASS 18

Objectives:

--Understand that there are certain general facts
an individual need: to know about applying for, obtaining,
and keeping any job.

Methods:

--Discussion with resource person.

--Practice Job Interviews and Applications.

Discussion Questions:

Resources:

1. What is Social Security? How do I get a S.S.
number?

2. What are the Work Laws for people under 18?

3. What is a Work Permit?

4. How do I find out if there are opennings for
certain jobs?

5. What information is needed to complete an
application?

6. What is an employer looking for
a person for a job?

7. What shoudl a young person look
with the interviewer?

--Personnel .Tanager
--Social Security. Forms
--Application Blan s
--Tape Recorder to tape practice interviews

when he interviews

for when talking
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CLASS 21

Objectives:

,--Understand that the future occupational outlook.,
is very flexible. Jobs may change as a result Of -d
variety of factors.

--Understand that an individual must adjust to his
own changing interests and values and to those of the
society of work around him. He must be willing to accept
continued education or retraining to prepare himself
for these possible changes.

Methods:

--Surveys. Conduct interviews with young and old
workers in the community to determine what changes they
have had to make in the last 5 to 10 years in their
job skills and training. Determine new .jobs in the last
10 years in the Greater Hartford area, interviewing
employers, the state employment service people and the
state labor department representatives.

--Films. Year 1999, The Inheritance and progress
Parade No. 14. Esynopsis7TE=F7TIEs can be found
iriiperirdix 14.

a
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CLASS 22

Objectives:

--Understand that part-time jobs and volunteer work
can be great exploratory activities. They can help develop
and test interests, abilities, and aptitudes.

--Understand how to go about getting a part-tiMe
job or position as a volunteer.

Methods:

--Teacher's Explanation: The teacher should discuss
the opportunities available to the student for paid work
and volunteer work in this area. The Connecticut Employment
Service and the Federal Civil Service Commission (Summer
Jobs) can be of great help to the students who are looking
for jobs. The student who wishes to volunteer may find
greaat opportunities to do just that and gain high school
credit at the same time. The student should consider the
following courses:

Individual Service. This course seeks to involve
students in activities that encourage them to be actively
concerned with other people. Students may offer their
services to educational, social, religious, medical, racial,
cultural, and low-income groups and individuals. Since
the School wishes to offer every student an opportunity
to exhibit selfless and helpful contributions, the specific
activities may be broadly defined. From time to time, the
School may announce volunteer programs, but students may
initiate their own service activity for approval.

--Cadet Teaching. Learning by teaching is a major
focus of this course. Designed for students who are interested
in exploring the depths of their interests and abilities
to beocme teachers, it also provides a valuable opportunity
to discover how people learn. After a brief orientation
period, students will work daily for, at least, sixty
-minute periods in one of the Bloomfield elementary schools
as part of a teaching unit, assisting in actual teaching of
groups and individual children.

--Student Librarian. This is for students expressing
a desire to learn library skills and to provide a valuable
service to the school, faculty, and students.

--General Work Experience Program. The primary objective
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Class 22 cont.

of the General Work EXperience Program is to provide on-the-
job experience for the student in the world of work. Par-
ticipation would assist in the development of desirable
work habits, attjitudes, and personal traits in the student
involved in the program.

-- Nurse's. Aide Program-- The Nurse's Aide Training
Program has been implemented to further the education of
those students interested in the field of health services,
The care of the elderly is of prime concern to many families
and social agencies in the twentieth century. Therefore,
it is timely that the course be focused on patient care in
the field of geriatrics. The course content consists of
theory, clinical application, and visitations to health
centers. Both the clinical and theory segments of this
course are under the supervision of a registered nurse.

--There are many other courses of a similar nature
offered at the high school. Please consult the curriculum
guide for the ones not mentioned here. A list of agencies
which need the services of volunteers can be found in
Appendix 19.

--Case Conference: Invite people from the agencies
which need the services of volunteers to come and explain
their programs and the responsibilities of the volunteers
within these programs.
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CLASS'S 23, 26 and 27

Objectives:

--The purpose of these three classes is to introduce
the students to two v)ry important and expanding fields
which have an incredible variety of interesting occupations
at every level.

I. Environment

Objectives:

--To make the students aware of our environmental
problems.

--To make the students aware of specific problems
here in Connecticut.

--To make the students aware that federal and
state governments have been, and are continuing to pass
legislation to protect our environment.

--To help the students understand some of the
reasons for our environmental problems such as over-
population and an unbridled technology.

--To help the students understand what is being
done about solving the problems here in Connecticut.

--To introduce the students to the variety of
occupations within the field of Environmental "rotection.

tiethods;

-- Introductory Films:

Association-Sterling Films: Catalog of 27
conservation-ecology films includes the well-known Sierra
Club film library: 16mm. sound. Sdmple titles; "1985",
"Pedwoods Saved?", "Nature Next Door." Free Lean.

"Bulldozed America."- CBS-TV. National Audubon
Society. Film-BW/16mm/27 min., Rental-$10. Some of the
most serious threats to natural beauty and wilderness. The
redwoodspmining, urban sprawl, billboards, air and water
pollution, and damming wild rivers.

--Other films Rre listed in Career Education in
the Environment. U.S. Government rrintinelDfrice;1156E% b.
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Classs 23, 26 and 27 cont.

This book was produccd for the U.S. Office of Education
by the Olympus Resealch Corporation.

Case Conference: Irrite some guests to speak about the
environmental problu:.is in Connecticut and the job opportun-
ities available within the field.

Resources:

State Department of Environmental Protection,
Mr. Carroll Hughes, Assistant Commissioner
566-4252 or 4255

Connecticut Earth Action
rr. Toby noffett
70 No. Deacon St.
Hartford, Connecticut

The teacher may want to contact these people to ask
for their help in finding someone to come to talk with the
students. They have not been contacted as yet. She nay also
want to check with the following groups to see if they can
suggest any speakers or provide. them.

League of Women Voters
Audubon Society
Chamber of Commerce
City Manager, Hartford
College Biologist or ecologist (University of

Hartford, Trinity, UCONN, etc.)
County Agricultural Extension Agent
4-H Club
Soil Conservation Agent
Solid Waste Department of the State Health Dept.
Zero Population Growth, Sherrill King 527-3787

II. Health

Objectives:

--To introduce to the cuclents the need for Ilalth
personnel.

--To make the ,tulents aware of the different rcF,ro-2.-
sibilities of each member of the health team.

45 we.
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Classer.. 23; 26 and 27 cont.

- ---To make the students aware of the projected
occupational opportunities of the future in the field of
health.

--To introduce the students to the specific health
problems troublinL Connecticut and the ways of conquerinr.
them.

1:,ethods:

--Introductory Films: "Without Warning" and "Horizon, -
Unlimited". (Appendix 12)

--Health Workshops and Discussions: Invite many
different people ensaged in different health professions
*uch as a First Aid Instructor, a Nurse, an Occupational
Therapist, a dentist and dental hygienist, and a medical
:)...) technician. (Some of these people have been contacted
and asked to be resource people.. Consult Appendix 8.)
Have them all bring the tools of their trades. Set up the
classroom so that each professional person can work with
a small group of students and teach them very simple
operations specific to :`their own occupations. For example,
the. First Aid Instructor can teach alew students how
put on a sling, or how .to. take care of a Snake bite. The
guests could also explain the educational and training
requirements for their occupations, the erooploymer outlook
earnnings and other characteristics of their occupations.
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Careers in airlines operations, 1364
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Delaney'
Durrowes
Pinney
Winter

hod l LiJrary cont.

-,nd a career in advertisin
,areer in aLricu1:d=c;1961

-%116. a career in law enforcement; 1961
carocr in computer prorammin,,, 1(2(.;7

.7yer career in interior 6esi.n. 1969
)ur career in occanolo!y, 19611

..:)ur career in7:uhlic relations, 1967
)ur career in the aerospace ineustry, 1966

.:lur future as a Cietitian; 1964
our future as a home econoLlist; 1964

'Thur future z...a airline hostess. 1(361
our future in .eau.ty 1964
ur future in ferestry;1961

!our future Li hotel manal..went, 1964
our 11..u1,1c in tntcrior desi,n 196
:our future in .oliestr/. 1961
our futu-o in medical assistin.,; 1967

fr.ture in mmic 1()6;
our future in ::::169

'7')ur future in nuclear enor..y 1961
7our future in nursin: ; 1965

futIlre in occano,rk)hv7 19(7
Dlor futvre in pho.rmacy, 196/,
.our future in retailin; ;

ur future in the electronic coni:,uter field

our future in the Forei.n F3e.rvice;
:our future in the ravy; 1965

fl:.'cure in the nursery ineAlstr.f,
Yon.r fui.ure in your own !,usiness; 1966
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VUNIOR HIGH OCCUPATIONAL INFORMATION
(Mrs. Hook, Lib.)

1. American Dietitians' Association-YOUR FUTURE AS A DIETITIAN
1964

2. Ashworth, John-CAREERS IN ACCOUNTING 1963

3. Anderson, Ruth-SECRETARIAL CAREERS 1961

4. Arnold, Arnold-CAREER CHOICES FOR THE 1706 1971

5. Berg, L.D.-AIM FOR A JOB IN WEDING .1967

6. Berry, Erick-Y0U HAVE TO GO OUT: 1964

7. Bergaust and Foss-OCEANOGRAPHERS IN ACTION 1968

8. Botter, David-NEWS REPORTERS AND WHAT THEY DO 1959

9. Chamberlin, Jo Hubbard-CAREERS Tr TFE PROTECTIVE SERVICES 1903

10. Coy, Harold-DOCToRS AND "FAT THEY DO 1956

11. Coaswett, Harry-FTND A CAREER ITT ADVERTISING 1960

12. Daugherty, Charles Michael-wIDFR TFAN TuE STY;AVIATTON AS A CAPPER
1958

13. Dodd, Ed-CoNSERVATION -1971

14. Duncan, Clyde-FIND A CAREER IN AIRTCILTURE 1961

15. Ely, Lawrence-YOUR FUTURE IN AEROSPACE TECHNOLOGY 1962

16, THE ENCYCLOPEDIA OF CAREERS AND VOCATIONAL GUIDANCE 1967

17, Engeman, Jack-AIRLINE STEWARDESS 1960

18. Engeman, Jack7ANNAPOLIS--TFE LIFE OF A MIDSHIPMAN 1956

19, Enaeman, Jack-WEST POINT--THE LIFE OF A CADET 1958

20. Eskow, Gerald-YOUR FUTURE PT THE TRUCFING INDUSTRY 1964

21. Floherty, John-GET THAT STORY;JOURNAIISM-ITS LORE AND THRILLS
1952

22. Floherty, John-REFT'M TFF SILVER STELD 1957

23. Fn.ta, S. Nell-A-r FOR JoP T71 G9APT.7TO DESTGN /AP.T 1968

24, Gould, Stephen -Y "TJR FUTURE TN THE FEDERAL GOVERNMENT 1962

25. Gemmill and Kilpore-DO YoU AFTM Tv 309RNALISM? 1959

26.Harrison,C. William-CnnERVATToNI3TS AND "HAT THEY DO 1963

27, Harrison, C. William-^7N "? A CAREER TV AUTO MECHANICS 1964



28. Heal, Edith-FASHIoN AS 4 CAR'FFR 1966

29. Hyde, Margaret-MFDICTNE TN ACTTON;TODAY AND TOMORROW 1956
30. Isaacs, Stan-CAR7ERS 4.ND OPPORTUNITIES IN SPORTS 1964
31, Kasper, Sydney-CAREF91 IN THE IVJILDINC4 TRADES. 1964
32. Kitson, Harry-VOCATIONS FOR BCvYS. 1955

33. Lingenfelter, Mary-VOCATIONS FOR GIRLS, 1951

34. Liston, Robert-YOUR CAREER IN LAW ENr;ORCEMENT 1965

35. Lovejoy, Clarence-VOCATIONAL SCHCOL GUIDE 1963

36. Mann, Roland-CARFFRS IN BUSINESS MANAGEMENT 1963

37. May, Julian-THERE'S ADVENTURE IN ATOMIC ENERGY 1957
38. Munzer, Martha-UNUSUAL CAREERS 1962

39. Nourse, William-SO YOU WANT TO BE A LAWYER 1959

40. O'Connell, Desmond-AIM FOR A J073 IN THE BAKERY INDUSTRY 1967

41. Noyes, Nell-YOUR FUTURE AS A SECRETARY 1963

142. Paradis, Adrian-DoLLARS FOR Yr.,U; 150 WAYS FOR BoYS TO 74RN WNEY
1958.

43. Paredis, Adrign-Y°T3 V7r1 TH rYT DFCADF 1965

44. Paul, Grace-YoUF..7UT9FT TTT MED.1"!At.TFC"vOLO1Y 1962

45. Perry, John-37 rTY.ITOv SToRY IrDUSTRY -1: ACTION 1958

46. Pollack, Fhilip-r:AREFRS AD 071"0-7iTT7TTIFS Tr ENGIN"ERIY.I

47. Roesch, Roberta-flOYEY, JOFAS VU.) TUTUR1YS 1965

46. Ross, Frank-t.TRLr OF 7.NGINFERING 1956

49. Science Research Associates, Inc.-HArDBCCK OF 00B FACTS 1963
50. Splaver, Sarah-YNJR CAREER I YetPRE NOT 'ON G TO COT.IEGE 1963

Si. Sullivan, John-AT!! 'OR A JOB IN An STEEL INDUSTRY 1967
52. Symons, Arthur-SoLDIFRS Av:D A T.Fv DO 1958

1959

53. Schimel, John-HOW To 'TE A). ADOLFSCENT-AND SURVIVE 1961

5)4. Landis, Lawrence-THE AIR FORCE-PROM CIVILIA TO AIRMAN 1958
55. Pollack, Philip-CARE7RS AND OPPOPTUYTTIES Iv 'SCIENCE 1968
56. Shuff, Frances-Yo1R ?ITUT-IE Tr OCCUPATTnrAL TTTERAPY 1q64

57. Ley, Willy-7T;r7,17RIS 1959 A
j



58, Schneider and Ames-WINGS IN YOUR FUTURE 1955

59. Connecticut State Dept. Of Education-VOCATIONAL CAREER GUIDE FOR
. CONNECTICUT 1968

60. Devaney, John-1001 NEW JOB OPPORTTII"ITIFS 1962

61. Peake, Mariam M.-A Jog POR YOU

62. Walmsley, Harold -YO7R PITURF THE' ARmY . 1960

63. Colby, C.B.- POLICE 1954

64. Perry and Perry- FOREST= ES AND WHAT TFEY DO 1963

65, Paris, Jeanne-YOUR .FUT"RE AS A ROY.,T FCOYMI3T 1964

66, Nourse, Alan-SC YOU WANT TO BE' A DOCTOR :1965

67. McCoy, J.J.-TNE.ORLD.OF WE VETERINARIAN 1964

68. Sommer and Kedzie-YOUR FUT:.7RE IN INSURANCE 1$65

69. Smith, Frances-FTND A CAREER TN EDUCATION 1960

70. Myers., Arthur-JOURNALIS 1971

71. Scholastic MaFazines, Inc.-OFFORTUNITIFS IN STEEL 1967

72. Gelinas, Paul-S:' YOU WANT TC BE A TEACHER 1966

73, Neal, Harry Edward-FNGTNE'ERS UNITMITFD 1960

7b. Elwell And Richardson-SCTFYCE AYD 'r DOCTOR 1959

75. Lobsenz, YormAn-'4RITTYG AS A CA.RFR' 1963

76. Shoefley, Robert-' ^7R 77T,1- Tv PTFrF"747v TrACTrr'; 1961

77. The Fashlon =R17 TY 71-m 7r01'-"n1 weRLD 19b0

78. MoDo!Inell, V5.rnia-YOUR FUTURE IN !TIRSIN1 1963

79. Terry, Welter-DArCE 1971

60. Armstead and M6Nutt-ENGINETTTG .A A CARE NT TODAY 1967

1954

1,.;58Ruzic, Neil-THIFRE'S ADVENTURE IN CIVIL ENG7YEEHnG

8. Dodpe, Bert:7a-TRE STORY OF NURSTI7.;

83. Cohen, Raymond-YOUR "4'UTIRF IN DF7TI3TRY 1960

Eh. Frost, Jane c:-YnuR SUTT7R7 AS A DENTAL ASSIST ;NT 1964

85. Levine, Sol-YOTIR PUT7RE T ELECTRO"TC ENIINFERTN1 1961

196166. Gamma e, Allen -YC'JR FUTURE. I'' 4,4W ENFORCEMENT

56



87. MacCloskey, Monro- YOUR FUTURE IN THE AIR FORCE 1964

88. Beck, Bertram-YOUR FUTURE IN SOCIAL WORK 1964

89. Weitz, 3oseph-YOUR FUTURE TN GEOLOGY 1966

90. Mahn,,Roland-CAREERS IN nusims MANAGEMENT 1963

91. Taylor, Dawson-YOUR FUTURE IN THE SUTOVOTIVE INDUSTRY 1963

92. Wachs, Theodore- CAREERS IN RFSFARCH SCIENCE 1961

93. WassersUq, Joseph-F6m,ITAL NITT A HEART 1961

94. West, Wallace-FIND A CAR7PR TN ELECTRONICS 1959

95. Whitco'h, Helen-STRTf7TTY FOR SEORFTARIFS 1957

96. Williams, Joe-FNTFRPRISF 1970

97. Zarevf; Lewis -OAF EFRS AND OPPORTTINITIES TY A1TROVAUTICS 1962

98. Paradls, Adrian-LIBRARIAN WANTED 1959

99.'Curtls, Robert-Yo.UR FUTURE IN MUSIC 1962

100. Wallace, Sarah-SO YOU WANT TO BE A LIBRARTAY

101. Riser, Wayne-YOUR FUTURE IN VETERTNARY MEDICINE

102. May, Charles Paul-VFTFRINARIANS AND THEIR PATIENTS

103. Spencer, Lila-FSCTTTNG CAREER'S FOR NONE ECOMoNISTS

1963

1967

104. Taintor, Sarah and Monro, Kate-THE SECRETARY'S HANDBOOK 1958

105. Goodrich, Foster-YOUR FUTURE TN DIRECT SELLTn 1965

106. Locklear, Edmond -YNIR FUTURE Tr ACCOUNTING 1963

107. Boynton, Ralph-Yr1UR FUTIPE IN BANKING 1965

108. Gelb, Richard-YOUP EUV:PE IN ..74111TY 07.TURF 1964

109. Durst and Stern-YoUR FUTURE T" REAL 777T7 1960

110. Jamc,s-SrP^nr, TC!"1,71 A7; 4 ItRETTR 1962

OCCUPATIONAL BRIEFS by SRN

CAREER BOOKLETS published by The Institute for Research
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SUGGESTED REFET: NCE SOURCES FOR COUNSELORS

Literature available at : loomfield High for Teacher:

Connecticut Labor D
Dept. of Resoi.
Division, Han:

Connecticut Labor .0
Monthly public

pt. "Bulletin: i;anpower Report-1972i;
ch and Infornation, Employment Security
'ord, Conn.

;pt. "Connecticut Labor Situation."
ltion.

Dictionary of Occu:ltion.ql_Titles.(Volumes I and II), Third-fart -15.6-FE oTiciFOr . U.S. Government
Printing Offi 19650

Bibli9Allaphy of Cu r.ent 0 c sualtio.4p1 Literature. National
kredatiorlaU5: TE55-76 sociat 667175sEnTflin , 1959.

0 c umILLaralORL12 sliandb2gc m 1970 -71. U . S . Dept. of Labor.

Recommended for purchas::

The Career Guide f. r Demand Occupations. U.S. Government
Printing Of : J.

Chronicle Guidance SpcicialOcc-LRiational Brief Packets. Almost
ia ck6E-E5V-6-Tia7757.107715-67.615FFe are

some missing Ind they arc very important. It is
crucial for t le program that these be ordered for the
late fall: #5064.E., #506 AEI #506 AP, 506 CO A,
and so onMr, Zalaski at the Junior High has the
list of the remaining packets.
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BLOOMFIELD CHAMBER OF
COMMERCE

250 CONSTITUTION PLAZA. HARTFORD. CONN. 06103 TEL. 2493071

February 28, 1972

Dear Chamber Member:

The Bloomfield Chamber of Commerce has given its support to an innovative
pilot program to be offered at our High School in the fall of 1972. Its purpose
will be to introduce a select group of twenty, tenth grade students to "The.
World of Work."

Local business, professional, and industrial concerns are being given an
opportunity to contribute to the success of this effort by providing one or
more "job observation stations," for up to one and one half hours per day,
two days per week, for a minimum of six weeks.

Students participating in this program would not be paid for the time they
spend at their "job observation stations." Neither would they be expected
to work. Their function would be to observe in action one or more occupational
fields in which they might have a career interest. In-school, classroom
instruction would support and develop the first-hand knowledge the students
would gain as observers.

It is believed that this "Exploratory Work Experience Program" will help in
a significant way to lead youngsters into appropriate academic paths for
their final two years of high school, and help to inform them of the wide
range of employment opportunities available in their own home town.

Miss Heidi j. Crosier has been retained by the Board of Education to per-
form assignments in the fields of research and curriculum development for
the "Exploratory Work Experience Program."

She would like very much to meet with you, or your personnel manager, to
further explain this program, and to secure such "job observation station"
commitments as you might like to provide.

GREATER
HARTFORD
CHAMIIN OPcommanca

ASSOCIATE
6,5
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Won't you please complete and return the enclosed, postage-free card?
The Chamber will forward it to Miss Crosier, and she will call to arrange
an appointment at your convenience.

REM/mad
Enclosure

Cordially yours,

eA7fitL,
Raymond E. McMahon
President
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One of the primary goals of educators is to help our young
neonle develop the attitudi:i and skills necessary to lead pro-
ductive and rewarding lives.

--In 1970-71 there weza 850,000 Elementary and Secondary School
dron-outs;

--Half of our high school students a total of approximately
1,500,000 a year are being affered what anounts to irrelevant, general
education programs,

--Three of our ten students currently in high school will go on
to academic college level wark; and 1/3 of these will drop out and not
receive a BS degree--which neans that 8-10 whould be getting occupa
tional training.

--20% of the country'l youth arc unemployed.

- -11 million adults ar unemployed or underemployed.

- -80% of the jobs today do not require a college education.
(This figure has been projected to 1980, too.)

Students today cannot see the relationship between the courses
they take and the .need for skills and knowledge in the world of work.
And instead of encouraaina all students to disCover the relationships
between "things vocational and things academic', we have built dividcrs
in our sr;:ool, making vocational education a refuge for academic
fugitives. A healthy combination of the academic and vocational would
nroduce the educational environment necessary for the development of
individuals with meaningful, productive lives. Dr. Sidney tiarland,
United States Commissioner of Education, calls this healthy combina-
tion career education.



Career education prepires all students for a successful life of
work by increasing options for occuoational choice, by eliminating
barriersreal and imaginel--to attaining many flexible job skills,
and by enhancing learning achievement in all subject are;as and at all
levels of education.

A pilot project in Bleomfield, called the Cooperative Career
Exploration Program because it depends upon the support of the people
and business concerns in tte surrounding area, in being planned for
the coming fall. Twenty .h grade students will have the opportunity
to explore themselves and their environment in the six-week course.
The student will spend a rEtximum of two days a week--for an hour each
day--observing and interviewing different workers in their work en-
vironments. The remaining days will be spent in a classroom group,
discussing and developing the first hand knowledge gained in their
observations. The classroom activities'will emphasize development of
realistic self-concepts, skills in decision-making and a clear under-
standing of the world of work.

The success of the program depends upon your support. The max-
imum involvement expected of any cooperating concern would be as
follows:

At the very most, in u six-week period, six young people may
make a total of 12 visits, each young person naking two visits. We
do not anticipate that man!, students in the pilot Program will have
the same occupational interest. Each one of themmay go in a different
direction. Therefore, it possible that as few as two or four visits
would be made to a particu:.ar connanv in the six-week Period.

If you would be willing to offer the young people 'Positions for
observation", would he willing to participate with ninimun involve-
ment, would be willing to contact others regarding their participa-
tion, or would like to discuss the program in greater detail, nlease
return the attached form' to me as soon as possible.

Attachment
HJCAcab

Thank you.

Sincerely,

Miss Heidi J. Cr'sier
Research and Curriculun Developer
Bloomfield High School
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T;UII!E23 =SCURCE3

All en I:anufacturin:-., lapany
Drawe;: 570
Hart trd, Connecticut

East Dudley Town Rd.
flloomfield, Connecticut
242-8511
I.r. Jamec Fluii an rsonnel i_anker

Andersen Las'
1280 Blue HillAVQ
Dloomfield, Connectici t
242-07()1
nr, Kenneth Balder

Barer Travel 3ervicE,
711 Cottae Grove
noomfield; Connectic It
242-2279
'Lrs. Ruth raror

Children':-.;l:tweuvi of :artfori!
950 Troutrook
West Hartford, Connecticut
Jr Harry H, Ryder, 1=::.;siC'ent

Connecticut Auto Bocly .:Torks
1:12 nue all Ave.
Dloomfielj, Connectic.t
24.',-2588
Ur. Homan Cohen

Connecticut :tank and Trun Companyd.- )
0:;,.) lark Ave.

Bloomfield, Connecticut
244-.4778
r. Norton fl.. Allin: Jr,

Connectic ut Coneral Life Insurance Company
Cottae Grove !t(.
Bloomfield; Connecticut
863-2811, Ext. 761
Er. Nick Heldreth, 3upervisor, Employment
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Connecticut PrinterL, Inc.
5 Cranky ST.
rdoomfield, Connecticut .

242-0711
..r. Richard i..cIntire, Personnel 1:5anaier

Connecticut: State of

De?t. of A!j^iculture
State °MLA.: fluildin,
Hartford, Connecticut
Deputy Commissioner, P. I., FutLner

State Lila'ary
Hartford; Connecticut
566-5126
1,iSs Davenport, Chief of rublic Services

State Laoratory
r.) Clinton St.
Hartfor0., Connecticut
566-51J2
Dr. William Ullmann, Director

Dept. of tiotor Vehicles
State St.
Wethersfield, Connecticut
5664881
Er. Nicholas Spellman; Personnel Administrator

Dept. of ruliC Works
State Office Buildik,
Hartford, Connecticut
66--;:160

Lr, Edward J. Kolowski, Commissioner

Dept. of Trans-)ortation
4 Uolcott .1.1 Rd.
Wethersfield, Connecticut,
566-5752 Ext. 4624
nr3. Joyce Conroy, Personnel

Copaco
Cotta e Grove Rd,

Bloomfield, Connecticut
242-5521
Ur. itobert Churlia



Culinary Service Systems, Inc,
294 Tunxis Ave.
Dloomfield; Connecticut
49-.J418

Thomas Hall

. Paahart Corp.
Cotta:;c Grove Rci.

Bloomfield; Connecticvt
242-8551. ..bct. 262

Clifford. Sault, Iana6er, Personnel

Goo's Service Station
Cor. Granby and Toey Streets
Dloomfield, Connecticut
24-149.
Lr. Gor4zo

Hartfore. Courant
Hartford, Connecticut
Irs. Paula ClnrIze; Directors Punic aelations

Kaman Acros,jece Co-'
Old 1:Tinrior Rd,
Bloomfield Connecticut
242-4461 ixt. or :176

Pc(5.rasIzy

i'acDonalc.'s Veterinar 7 Hosnital
267 Cotta_e (rove
13loomfield; Connecticut
Dr. AlVin-R. I:acDonald

J.L. rcy Coml)any
3.alewood Ave.
Bloomfield; Connecticut
42-2281

Ix. Denton L Smith, V. P.

Park Avenue Pharmacy
39Vinton5ury Eall
Dloomfield, Connecticut
242-5545
Id% Lawrence Cohen
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Ot, Francis Hospital.
Hartford, Connecticut
1.isu I artha Johnson, *.C1lic Aelations Director
Lrs. Larie Smith
/.1.9-8281, Ext. 421

Town Hall of nloomfield
ix. Watkins, Social Services
nloolfield, Connecticut

United St. cs Covernment

l'ost Office
Dloomfield, Connecticut
1..r. John Tinto; Tostmaster 242-0727

1.'ost Office
Hartford, Connecticut
IA% .(1,1. l!riht; Chief of Trainik.

National Weather 3erv:5.-.1
.'.ne.ley International Airort
L.'sor Locks, Connecticut

Rolane., Lark); Loteorolo:.ist in Charr,e

harine Cors
Recruitin Su;) StAion
221 Asylui.i
Hartford, Connecticut
247-;975
S;-t. Fred Nesit

W.T.I.C.
Constitution Pla.ia
Hartfor0, Connecticut
525 08J1

Ricliard Ahles, FW.dic Relations

Weathervane of Bloomfield
Wintonbuy
Illoomfield, Connecticut
242,2719
hrs. Ellie nook

4



Yanked Flyer (printin and pulaishin,
Gm Flyer Um:
5loomfielci, -Connecticut
42-8526

Donald. Conwn

"75
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imuultg3

Lr. Alex ;3erra,-In

7 Kenwood Circle
Connectict

'442-1161 al- 242-W1, ;Tixt.

i9 an ..waytic,:11 en. ineer for Kataan CorT.
woulC o willin, to xie into the ciam, act as a cen:,',1
aud utonts uiytime.

Yr. IJou. 1a:3 "Darin: \

Director, rlac:e:Aent ::ac. Cay-cler

UCT.7
.3torrf. Connecticut

Darin: exreed an interest in our Careor
Isro_rao offer thc cooperation of his office
to whatevev extent :0Lilo in the (evelo--xaent of thc
He will expect the t:.)acher. .:.oun,elor to :et in touch with hiv:
in the fall,

raLltor Di.eyer
Christ Lutheran Chu.3.,:h

.ddL;on St.
Hartford, Connectio

Pator Dre,,,er 'Ai:. an opticiAn-turleJ-Tastor. He
to come to tht- ciam,room to t1 to the student.

Chief Jackon, Ohio:- of 7.u1ice
Town of P.Toomfici

Chief J,..elzson would 5e willin to come to talk to :611
titunts dirout lay enforcement .

ilerlotoin
0 Andrea Lwne
7.1ocoufield., Connez.ticut
)42-1Y57 566-773

Juli.tn e3.'stoin is at the State Vocational
iZchabilitation C-vter inc, is willirr to conic an-/tio
to t,:.1k to the oWdents Al,out !ocational reha; Perh:
it would 1:e ;Jest if the youn, .geo:cle were _iven the oN,oltImii;;
to o:)serva ir. erlstein at work,



t.

Lar_uerite flirt
Colleo Placement Directort. Joscih's ColleLe
1678 ks71uil Ave..
Hartford, Connecticut

Idss Riley has worked in industrial persennelfor thefeerai :.ovevnment, and for the colleLe au ;.lacement
director. The has consented to'come to talk with the
students oix. career planain.

Lr,s Paula Ro'inc, Director of Cay:.- C' e1ii-
Trinity Colic .c
Hartford, Connecticut

re. Ro 4.1s expressecl. ,An interest in the. Carer
Education Pro _ram. Sho would interested in holpinf
to iholement ithe pro, ran in the fall,

Ix. John Jr 3q,
2 Craymore Rd.
raoomfieldv Connecticut

Rose i.. a lawyer' who would like to come to talk
to the student:3 or iv,v one student come to visit hil:1 at
his office and. discus, crirAnal law and courts,

Aalph
Daniel Blvd.
raoomaoldy Connectict
,42-J221

Ral.,-h is a iraduate of 11oomfio10 Hi: h who attended
Ciolum'Au 1)aiversity for one year and then dropped out for
one year to try to find some c,Arcer direction. Ho ie vont
willint to talk to the students a.:out the consequences of
not plannin and is very f.00d with the students,

1,r, Steadman Stearns
Tax Collector
Town of Dloomfield
Town Hall

Stearns has had an uni!olievable variety of work
experience in many fields'. ne has consented to come to
talk to the itu::.ents.
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Lrr;, C.L. Tcorr.,
76 Adams Rd.
nloomfieldi Connecticut
242-877c;

nrs, Storrs is o. coulaarcial knowz:
quite ci 7At a out and, hleteorolo;.y. She:
.O very to tan to the students a'.out

Tu-er
State 71aplo..:aent Service
55.) Lain St,

Nartfor:',; Connecticut

Liss Tv..or 'Alija,: to talk ti.) the ot&.ents a:2out
career -plannin!_ 31,' :articipated in our ..,:ro-;pilet
care confercce at tho Junior Hi.h School.

Additions:.

Nr. Garet Johnson
First Aid Instructor
617 Park Ave.
Bloomfield, Connecticut
242-636c or 242-5550

Dr. David Epstein
UCON School
2432531 Ext.. 385

niss Judith Snyder
Hartford Rehabilitation Center, Inc.
80 Coventry ST.
Hartford, Conn.
2432511 Ext. 234 or 231

People not yet contacted:

nrs. Naomi Cohen
241 Duncaster Rd.
Bloomfield, Connecticut
2422110
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VOCATIONAL PLANNING INTERVIEW

(Suggested pre and post test for students in pre-pilot and
pilot programs)

Name Age Grade

Achievement Score (This score is the average of all
scores on the Stanford Achievement Test.)

Verbal Score (This is the verbal score of the Kuhl-
mann-Anderson Test.)

Quantitative Score (This is the quantitative score
from the Kuhlmann-Anderson Test.)

*All of these scores are percentages.

How would you rate yourself on level of verbal ability?

a.) Superior
b.) Above Average
c.) Average
d.) Below Average
e.) Poor

How would you rate yourself on level of quantitative ability?

a.) Superior
b.) Above Average
c.) Average
d.) Below Average
e.) Poor

How would you rate yourself on level of achievement?

a.) Superior
b.) Above Average
c.) Average
d.) Below Average
e.) Poor

Mother's occupation

Father's occupation

1. Are you planning to finish high school?

2. Are you planning to go to college?

3. If not, are you planning to secure some other, kind of
training after high school? What kind?

Si



-2-

4. What do your parents Want you to do?

5. Is finding an occupation important to you? If so, why?

6. Have you had any work experience?

7. What'-occupations have you thought about entering?

a.)
b.)
c.)

8. Why would you want to become a ? (First choice)

9. Why would you want to become a ? (Second choicp)

10. Why would you want to become a ? (ThIsd choice)

11. What does a (a) do at work?

12. How much education is.required to become (a)?

13. Whera did you get your information?

14. Is your choice of high school subjects good for your first
choice?

15. Is your choice of high school subjects good for any other
.occupational choice?

16. Where could you find out about different occupations?
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PRE-PILOT CURRICULUM

Class I

Objectives:

--Understand that career planning is important
that individuals arr! responsible for their own

--Understand that there are resources and counsro
to help in career planning.

--Understand tie consequences of postponing pllrl'

- -- Understand tlat career planning means recogniof
possible occupational opportunities available for
individual with ce:'tain abilities, interests, and

ne thods

--Case Conference. A Case Conference is essentia
an informal panel discussion. The guests on the panel
may begin by introducing themselves and then by bricf1:-
givinf;; us their thcughts on the subject to be discussed.
Then everyone participates in au informal question and
answer period.

Some Discussion (Zuestials;

1. What is career planning? Who is responsible
for my clreer plans? Who can help me?

2. When should you start planning?

3. What happens when you don't plan?

4. Will I change my mind?

5. How important is my high school education?

Resources:

--College Placement Officer, Miss Riley, St. Jooeph".
--State Employment Service Representative, Liiss
--Vocational Guidance Counselor, Kr. Wilcflynsk.lr

Bloomfield High School
--Student who has dropped out of college to disco7-r

career direction, Ralph Rubino, Columbia 0

84



Class 2

Objectives:

--Understand that there is more than one occu.:)--
that would satisfy .:he needs of any person.

--Understand tlat many of the same skills cnn
in diaerent occupions.

--Understand that there are certain Skills
are needed in any occupation.

1 Methods

--Case Confon:lce with resource people.

Some Discussion Questio-13:

1. Is there ore than one occupation that would
satisfy the needs of any one person?

2. Can many the same skills be used in diffo :'
occupati:ns?.

3. Are there certain general skills that are nee(-1-:
any and :11 occupations?

Has your life style changed as a result of a ch,.n.-
in occup.tions? (Directed to guests.)

Resources:

--Person who ..as changed professions more than onc
and has been successful at each; Pastor Dreyer, Chri!-:
Lutheran Church, Hartford.

--Person who has changed jobs within his field a71:1:-
times with success; Lr. Steadman Stearns, lax Collects;,-

--State Employment, Job Corps Representative, nm!.
Diane Kramer, Hartford.



Class 3

Objectives:

--Understand it is an individual needs to know
about himself beforD selecting a possible occupational
choice.

- Understand that each individual has different interests,
vc.lues, and abilities which arc changing and developing.

--Understand that an individual's past experiences
will have some inf7once on his needs, interests, values
and abilities.

hethod

--Occupational Game A. (This game is explained fully
in the complete cu,.2iculum plans for the pilot program.)

--Autobiograpcal Sketch. Each student has completed
and may discuss his Outline for an Autobiography. (Appendix

--Interest Slides. The tQacher presents a series
of slides of men an women engaged in different occupations
in the ten differen'o interest areas of the Klider Interest
Test. The studentL. discuss the interests of these
people and relate those interests to their own.

Some Discussion Questions:

1. What is an interest? An ability? A value? Give
examples.

2. How have you changed since elementary school? Are
your interests and values different now than
they were then? Will they continue to change ?
How do you know?

3. Have certain people or circumstances influenced
you in your lives? Why?

4. Do you have outdoor interests? Mchanical?
Computational? Scientific? Persuasive?
Artistic? Literary? Musibal? Social Service?
Clerical? What do these mean?



Class 4

Objectives:

--Understand that person must be aware of his own
abilities, limitations, and achievements to make realistic
decisions about occupational interests and goals.

ethods;

--Conference with Guidance Counselors.

--Discussion about Self-Appraisal Charts (Appendix )

Some Discussion questions:

Resources:

1. What tests do guidance counselors user How
significant are they?

2. What are my abilities? How can I find out about
my aptitudes? How can I improve?

3. What are ray personality traits? Where can I
improve?

Guidance Counselors, Junior High, Diiss Penny Southwick
and hr. Tucker.



Classes 5 and 6

Objectives:

--Understr'.ni inat it is an individual needs to knew
about an occupatio)1 before selecting it as a possible
choice.

--understand 4;lat there are different Eroupc relztoo
occupations. Withia-each field there are many
professional throu i unskilled.

Kethods;

--Occupatinns
explained in the c.

Associates.

3ame B. (This game is also fully
arplote curriculum for. the pilot program.)

17reparing for Jobs of the 70's:',

--Introduction to the Occupational Outlook Handbook
and the Chronicle Guidance 17CCupErbarrilag.

. - MUM. ;6 41.01n 41,.. 0,16a... 460 .11. rIe ea.

Discussion and decisions about each student's choice
of occupation to observe.

Some Discussion Questicls:

1. Where car I find out about the preparation necesc2q7v
for different occupations?

2. Where can I find out about the responsibilities
of certain workers? The earnings? The hours?
The employment outlook? What do we mean by
employment outlook?

3. What factors influence the employment outlook?

4. What is the employment outlook for the '70's?
Will it change?

88



Class 7

Objectives!

Understand what it is an individual should know
about an occupation before selecting it as his occup-
ational choice.

Understand that education and work arc interrelated.

Understand that parttime and summer employment and
volunteer work arc very important parts of the occupational
exploration process.

Methods;

Discussion of High School Curriculum. The teacher
explains the high school curriculum guide and points out
the courses which _lay be helpful for students with different
career goals. (Appendix ). For example, a student who
is interested in becoming a music teacher could take the
following courses; Music Theory, Music Appreciation
Music History, Chorus, and Band.

Discussion of
The teacher explaiy
a job in this area
or agencies which
(Appendix ).

employment opportunities in the area.
s how the student can go about getting
She can mention various institutions

ave requested volunteer help, too.

Discussion of the Job Description Outlines. The
teacher explains these outlines to the students. They
are held responsible for completing them after each
observation. (Appendix ).

89
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APPENDIX 11

OCCUPATIONAL GME B

Five transparencies arc available to the teacher to be used
for this game.

1. CHARACTERISTICS OF JOBS

SALARY: Between $8,400 and $10,000 a year.

2. SALARY,

EMPLOYMENT OUTLOOK: Good

3. SALARY, EMPLOYMENT OUTLOOK,

WORKING SITUATION:' Some clerical work, some driving,

some hazardous work, direct other people, work mostly

alone, help people when they're in trouble, make people
obey, take risks, make your own decisions, follow orders
too.

4. SALARY, ENPLOYMENT OUTLOOK, WORKING SITUATIONS,
HOURS; Whour work week, but possibly working at

night; during the day, on holidays and weekends,

also subject to emergency calls at any time.

TOOLS AND EQUIPMENT: Uniforms and equipment provided

5. ,SALARY, EMPLOYMENT OUTLOOK, WORKING SITUATIONS,

HOURS, TOOLS AND EQUIPMENT,

PREPARATION: High school education, competitive exams,

21 years of age, 12 weeks of formal training, strict
physical, mental and moral requirements.





FILMS

Chocolate Crossroads of the World. 27. min. Color. #2435, Frue.
Her=g-TFo engrossing and origin of chocolate.
The film visits Hershey, Pa. with children from foreivn'
countries which su.pply raw materials, and show.:, h
chocolate products are made.

Modern Talking Picture Service, Inc.
230 Boylston Street-- Chestnut Hill
Boston, Massachusetts 02167

Horizons Unlimited. 28 mina Color. 13033. Free. hodern
Picture: Service, Inc. (I'.ITPS) This film depicts, in

semi-documentary style, careers in rehabilitation, social
work, medical technology, dietetics, and other professional
careers in hospito:s as well as medical office work.
Produced by the Ar,:rican Medical Association.

Inheritanc, The. $3.00. Audio-Visual Center
Education Bldg.
University of Ilaine
Orono, Naine 04473

This film presents. a view of America as soon through the
eyes of its workin,, people. Uses still photographs as well
as silent film am. newsreel footage, accompanied by folk
songs and popular ..lusic to show conditions since 1900
found in the sweat shops, coal mines, and weaving mills.

Listen Listen. 18 min, Color. Free. From:
Ford Film Library
The American Road
Dearborn, Michigan 48l21

An unusual and highly symbolic motion picture produced
especially for high school students. It has but one
objective; to motivate viewers to think how they will
live their lives. The film employs a documentary style to
show real people enjoying fulfilled lives. The underlying
theme emphasizes that young people should stay in school
at least through high school.

The Managerial Revolution. 26 min. Black and White. Available
Irom; Assoc.-Sterling Films

324 Delaware Ave.
Oakmont, Penn. 15139

No Reason To Stay. 29 min..-sound,-black and white, 1966. Free.
Available from:

$3



Films cont.

Metro Educational Services Center
Capital Region Education Council
Windsor, Connecticut

Presents the problm of a school dropout and good reasons
for staying in ectu%.,1. Urges the school to offer the
challenge wich would encourage the student to complete
his education.

Primitive Nan in Our World. 12 min. Color. 6;3.50. Available
from; ---T,trnii_veci7ity of Naine. Mows the basic pattern f
primitive life as 1; still exists in the Sepik River region
of Now Guinea in the South Pacific. Here is a self-
sufficient people living in a world almost untouched by
modern civilization, The film depicts the daily lives
of those people, showing how the jungle furnishes them
with food, clothin,:, shelter, and transportation.

Progress Parade No. 14. 13 min. $1.25. Available from the
TniVUni-6973T-Main,.. Invisible Force: Contrast from
primitive to modern times in industry, transportation
and agriculture.

That the Poo le Shall Know. 21 min. j2870. Free from t.TPS.
Six top journalist:; 7aescribe their careers in the vital
field of cummunica.;lons and opportunities, excitement
and challenges the Field offers. Narrated by Walter
Cronkite, the film liscusses newspaper, broadcast and
magazine journalis: and America's growing communications
industry.

Without'4.rarning. 15 lain. Sound, Color. $1.00. Available from
Audio-Visual Conter
University of Connecticut
Storrs, Connecticut

The story of a lisastur and the people serving those who
need help in time of crisis. Presents the health
professions and the career opportunities available in the
health field.

17(;:r 1999. 26 mit.. Color. Available for free from the Fordram Library. This colorful motion picture explores
the wonders of an almost totally controlled environment
in the h 'use of tomorrow built from t2d4 ys technology.
Meals arc cooked in seconds, the family's health is
monitored electronically and learning becomes a pleasure
her the children of this futuristic world.

P4



SLIDES

U. S. Dept. Of Labor, Bureau of Labor Statistics has a sot
of 40 slides for $10.00 a sot. The sot is called Jobs for
the '701s" and shows today's occupational compostion and the
changes ahead in the decade of the'70's. Included are charts
on such topics as current employment by occupation and industry;
the effect of technology on jobs; fields of work that look
especial3y promising, changing educational and training
requirements.. The set is available from the Bureau of
Labor Statistics Regional Office nearest us (Boston).

0,5
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Job Discription Form

Job Title.
Job Cluster

Company or Firm
Department

Job Duties

Working Conditions

Qualifications

General Skills:

Mathematics:

Below Average Acceptable
Average
Above Average

Communications:

Check



(2)

A. Reading-

Needs to read simple instructions
Needs to read Comnlex instructions
Below Averaoe Acceptable
Average
Above Average

L. writing-

Eelow.Average Accentable
Average
Ai7ove Average

C. Sneach-

Will accent non-English sneaking
Below Average Accentable
Average
Above Average

n. Listening-

PHYSICAL

1

;:

:-

AGE

:.

SEX

Needs to follow simple instructions
Needs to follow complex instructions

pill accent with handicap
Needs some degree of dexterity.
Average dexterity
Above average dexterity
Physical strength needed
Eyesight requirements (20/20)

'That are the unner and lower, age limits for entrance and
retirement?

Is this nredominantly a male or female occupation? Are
there reasonable opportunities for both? Is there any more active
demand for one than for the Ither?

F8
4



.

(3)

1

1

HEIGHT AND WEIGHT

they?
Are there any minimum or maximum requirements? What are

TOOLS AND EQUIPMENT

must 'these be supplied by the worker at his own expense,
as a physician must equip his o2fice? What is the average cost?

LEGAL REQUIREMENTS

Is a license or certificate reqvired? Where and how does
one get a statement of the requirements? In general, what are they?

PREPARATION

How much and what kind of proparation is required to meet
legal requirements and employers' standards?

How long dr)es it take? What does it cost? What does it
include?

Where can one get a list of approved schools?



(4)

PREPARATION (cont.)

What kind of high Achool or college nrogram should precede
entrance into the professioral school? What subjects must or should
be chosen?

That provisions, if any, are made for apprenticeship or other
training on the job?

Is experience of st.le kind prerequisite to entrance? Describ,i.

ENTANCE

How does one get his first job? By taking an examination?
By applying to employers? By joining a union? By registering with
employment agencies? By saving to acquire capital and opening his
own businesn? How much capita] is required?

State types of places in which the worker may find employment.

_ADVANCEMENT

What proportion of workers advance? To what? After how long
and after what additional preparation or experience?



ADVANCEMENT (cont.)

any?

(5)

What are the related occupations to which this may lead, if

EARNINGS

What are the most dependable average figures you can find
on earnings by week, month or year?

NUMBER AND DISTRIBUTION OF WORKERS

According to the U.S. census, how many were employed at this
occupation?

Are the workers evenly distributed over the U.S. or concentrated
in certain areas? Where? Why?

Can a person practive this occupation anywhere that he may
wish to live?

ADVANTAGES AND DISADVANTAGES

List what workers say they like bust and dislike most about
their jobs.

Are hours regular or irregular, long or short? Is there
frequent overtime or night work? Sunday and holiday work?



Advantages and Disadvantages (cont.)

What about vacations?

Is employment steady: seasonal, or irregular? Dees one earn
mere Ar less with.adwarrAmage, e.g. profesSional athletes? Is the
working lifetime shorter than average, e.g. models?

m--

----_____----

Are the skills trans!erable to other occupations?

Is the work hazardous ?. What about accidents, occupational
diseases?

Is the worker exposed to:
Vibrations High places Explosives
Mechanical hazards Danger sof burns Radiant energy
Moving objects Electrical hazards Toxic conditions

411111
11.M.IIIMMIMOM

In comparison with other occupations requiring about the same
level of ability and training, in what ways is this one ficre or less
attractive?

imylommimmiammemPommommowww.w.M.

RELATED OCCUPATIONS

What are the related occupations that might prove acceptable
to the person who thought he wanted to enter this one but who finds
either himself cr the occupation lacking something? -4

SOURCES OF FURTHER INFORMATION

Names and addresses of major professional associations and other
organizations from which you got or can get helpful information?
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OCCUPATIONAL GE A

Eight transparencies are available for the teacher for

this game.

1. CHARACTERISTICS OF PERSON
NANE: john fitzgerald

2. NAME,
AGE; 14

3. NAYJE, AGE,
6HEIGHT: ' tall

WEIGHT: 190 lbs.
COLOR OF EYES: brown
COLOR OF HAIR: brown

4. NAME, AGE, PHYSICAL CHARACTERISITCS,
FATHER'S OCCUPATION; Foreman in a trucking company

5. .WATIE, AGE, PHYSICAL CHARACTERISTICS, FATHER'S OCCUPATIOY,,
INTERESTS: Working on cars, tinkering with machines,
reading.

6. NAME, AGE, PHYSICAL CHARACTERISTICS, FATHER'S. OCCUPATION,
INTERESTS,
VALUES7GOALS; To help_people, to be successful

7. NAPE, AGE, PHYSICAL CHARACTERISITCS, FATHER's OCCUPATI ON,
INTERESTS, VALUES-GOALS
HEALTH: John is crippled in both lees and cannot

8. NAME, AGE, PHYSICAL CHARACTERISTICS, FATIOn'S
INTERESTS, VALUES-GOALS, HEALTH,
ABILITIES: Achievement--John has superior mechanical
and scientific and computational ability and had
achieved very many scholastic awal'As in ju '.or high,





AN AUTOBIOGRAPHY

Your Family

Your date of birth Place of birth Present Grade
Aqdress Phone

Faer's occupation
lastFathiT's eeucation (circl) last year completed)

.;h grade or le3;; 5; 6; 7; 8; 9; 10; 114 12;
\ collego--1, 2, 3, 4, 5, or more

Nether's\occupation
Mothers education TCE71; last year completed)

-
Iffch gee evlus4; 5; 6; 7; 3; 9; 10;
col1Ege--1: -5 3. F., 5, or Ire

Brothers and sistern

Name '\ Last grade Occupation
completed.

11; 12;

MONIMMINED

Other people living inyc.:cheme

A.M.INENIM

Name Relationship

II. Your Health

Height Weight Color of eyes Color of hair

Physical handicaps or '"Isabilities

Illnesses you have had

MI,I1MMIIIIMMNNI1MNIO

Special health problems which concern you

111/11M11

School attendance (check the statement which most nearly describes
your attendance record during the last two years.)



Grade 7: less than 10 days absent; 11-20; more than 20

Grade 8; less than 10 days absent; 11-20; more than 20

III. Your School Progress

Other school you hive attended

Name Location

1111111

Grades skipped

Favorite subjects

Where do you study at home?

Outside lessons or study (instrument, piano, dancing, art, ete.)

Are you planning to finish ^igh school?

Are you Aanning to attcnd college?

1.0

Grades reneated

Grades

If not, do you nlan to secure some kind of training after high school?
What kind?

IV. Your Interests, Activities;*and Hobbies

School organizations in wtqch you have participated

.1111 al11111111.

Community %organizations (church, civic, youth, etc.)



List your hobbies here

11111,,

(3) 4
.drw=.,,.rmo

...row+ wr

. A01c c,,, [Tr.
What are your fmrzlte pLs times (rz,:ad:ixte, sports, ivies, televi sicn,

et ,)?

relow .
^MO

List all the occupations which you have been interested at cne
time or another
YSr 3.nterests as a child.:'
My interests 2 years ago

My interests nov

WWWwM 1.M

=.0aW
,=M.

What duties and responsibilities do you have at home?

.m0

Work experience (Saturdays., warners, after school)
Description of the work Employed by

., /
I/II,........ao/

1 c. S



(4)

VI. PERSONAL ACCOMPLISHM ATS AND UNUSUAL EX.F.,R3ENCES

What honors or awards, if any, have you received?

'Mb

What offices, if any have you held in school and community activties?

Describe any tuusual it interesting experiences you have had.

GOALS AND VALUES

1.
What is your life goal (goals)? What would make you happy?

1. To to wealthy 6. To be a leader

2. To have adventure
7. To be secure

3. To have a family 8. To be successful in your work

4. To have knowledge
9. To have power

5. To give service to others

How do you plan to reach these goals?
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A ?PRAISII G S! IEET Ilk AA ICS

Name of student Date Teacher reporting

I. Work Habits rind Study Skills

Habit or skill Poor Good Very good Improving deeds help

fisthemntics Vocabulary

dastory of Basic Math Skills

Understanding of math concepts

Accuracy of 14ork

Use of math instruments

Procedures in problem solving
situations

Development of general study
s kills

t1ethods of study

Preparation of assignments
outside of class

II. Attitudes Toward Course

A. General attitude twoard math

Effort in math

''articipation in math class

B. Main areas of interest

fundamental processes measurement e ometric forms

decimals graphs others

fractions consumer prcblems

percentages intro algebra

C. Personal ch arcteristicsshown in course work (Check)

curiosity initiative dependability

perseverance patience la others



-2-

objectivity industriousness

neatness self-reliance

III. Progress and Abilities

A, General icogress

poor below average average above avemge

excellent

Is progress in keeping with ability?

B. Special abilities (Check)

quantitative ability speed and accuracy mith numbers

spatial visualization ability to solve verbal problems

reasoning ability memory

interpretive a'ilities (graphs etc.) others

Special oroblems

IV. Recommendations for High School

A. Check the courses ,,hick the student should consider taking in high
school.

elementary algebra

interw diate algebra

advanced alebra

B. Comments

plane goometry

tripnnomntry

solid geometry

general math

consumer math

V. PossibleCareers (list any careers in math or related occupations which
the student might consider)

112 ;I

.
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Self-Appraisal

I. Abilities

A. Mental Abilities

1. Language. Language ability enables you to
understand ideas expressed in words. People who
are able to obtain and understand information by
reading rapidly and well and by listening are high
in this ability.

2. Quantitative. This is the ability to work
with numbers-to handle simple mathematical prob-
lems rapidly and accurately. It is one of the a
abilities that is easiest to explain and demonstrate.

B. Others

1. Artistic. Tho ability to create, usually with
hands, and to sense the appropriateness or fitness
of things

2. Musical. The ability to sense pitch, rhythm,
and time.

3. Manual dexterity. The ability to use the fingers
and hands skillfully

4. Mochanictal. The ability to understand =der-
mechanical objects and visualize their

construction, and to use mechanical information.

5. Social. The ability to work cooperatively
with others, to help and undersimnd others.

6. Clerical. The ability to work rapidly and
accurately with details, names, etc.

7. Physical. The ability to do things requiring
strength, coordination, and endurance.

8. Leadership. The ability to manage, direct, or
persuade other people at work and play.
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EDUCATIONAL PLANS.

The fifty Junior High School students interviewed in April

were interested in a total of 24 different occupations. I

found many related courses in the high school curriculum which

would be helpful to the. students. If the teacher explains

some of the following examples to the students they may appreciate

the wealth of educational opportunities available to them a

little more.

ART

Professional Musician: Music Appreciation
Lusic Theory
Music History
Concert Band
Instrumental Ensembles

Architecture:

COUNSELING .AND SOCIAL ORK

Social Work:

Guidance:

CRAFTS

Carpenter:

Plumber:

Forest Ranger:

Fire Fighter:

Drawing and Painting
Crafts Design
Art Major II, III, IV
Introductory Architectural Drafting
Advanced Drafting Techniques

Social Psychology
Psychology II
Individual Service
Statistics

Same as above

Carpentry
Woodworking for Pleasure
Woodworking
WoodworkingCabinet Making

Home Repair and Maintenance

Ecology
Botany

Individual Service

115



Educational Plans cont.

Lawn Service;

EDUCATION AND TRAINING

Teaching:

Pilot:

ENGINEERING

Electrical Engirwer

Electrician;

ENTERTAINMENT

Singer;

. Pro Boxer;

Basketball:

Football:

LAW AND LAW ENFORCELE17.T

Pclitician;

Lawyer;

Police Work:

LACHINE WORK

Limited Automotive and Small Engine

Cadet Teaching

Limited Automotive an6 Small Engine

Introduction to Electrical Drafting

Same as above

Music Theory
1.1usic Appreciatinn
Lusic History
Adv. Chorus

Conditioning Programs
Wrestling

Basketball

Football

Individual Service
Economics
Politics of the Presidency in the

20th Century
Urban Law
Other history courses

Individual Service
Same as above

liostly that of the ab,.)ve

Heavy Equipment operator: hnow Your Automobile
Limited Automotive

And so on and so on.
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ATHNTION VOLUNTEERS:

INNER CITY EXCHANGE

175 Enfield St.
Hartford, Connecticut

Contact: Larry Woods, :22-8131

Program: Volunteers car desi[Ta own flexible program. Needs
in areas of arts, crafts and other activities for children
3 10 as well as prograr. for teonarcrs.
Time: 9 A;k1. to 4:30 LI... 1;30 to 4:30 7:00 ter 8:30

St. LARY'S HCCE (E1:13r3v)

291 Steel Rd..
West Hartford, Connecticut

Contact: Sister Cabrir:, 236-1294
Program: Visiting, wheeling patients-, recreation
Time: 10:30 to 11:30A.E. 1;30 to 4:30 7:00 to 8:30

CHILD AND FAKILY SERVIC: S

1680 Albany AVe.
Hartford, Connecticut

Contact: Johnson, 236-4511
Program: Variety of pc :;sibilities, age 17 minimum
Time: Flexible

HARTFORD REGIONAL CENTER (Newington)

Contact: L:rs. Cathy Young, 666-1471
Program: Working with all acres of mentally retarded 3 months
to 52 years. Age 15 minimum for volunteers. Orientation and
supervision. Recreation, ,felping in classrooms.
Time: Open.

BREAKTHROUGH TO THE AGING

30 High St.
Hartford, Connecticut
Contact: DeuElas Beals, 247-9081
Program: Volunteers working on person-to-person basis with
elderly. Eight hour training program on aging.
Time: Afternoons
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Volunteers cont.

CHILDREN,'S FIUSEUM

Troutbrook Dr;
West Hartford, Connecticut

Contact: Terry Gaudette; 236-2961
Program; Tours--social science and natural history
Time: Tours 9 to 2 dail7 every half hour in length

CONNECTICUT EARTH ACTIU

70 North Beacon St.
H artford, Connecticut

Contact: Tobv hoffett, 527-9178
Program: Consumer resee-7ch, environmental, paper recyclinr.
Time: Flexible

THE SCHOOL VOLUNTEER ASS )CIATION- .... ....

18 Asylum St.
Hartford, Connecticut

Contact; miss Louise Lenard, 522-9285
Program; Tutoring in Ha:.tford schools
Time: Mornings and afternoons

GRIFFIN'S NURSERY

21 Dale ST;
Bloomfield, Connecticut

Contact: Mr. and firs. Griffin, 242-0097
Program; Working with small groups of children in dc.y care
Time: Afternoons

119



FINAL NOTES

--The list of agencies which need volunteers was
provided by the Voluntary Action Group.

--Appendix 17 was omitted at the last moment because
it was not really necessary.

--The Appraisal Charts in English and Math are almost
exact copies of those suggested in MIA's booklet,
1/13LEducational Plans -and should be used only as a guide
raTiaCEFFE7--TErrriterest Chart has been omitted as it
is quite simple for the teacher to develop her own, 1.,Q2-
the ten Kuder Interest Areas.
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II. General Skills-AchieVement

A. Mathematics
1. Computation-ability to use the basic arithmetic
processes, such as addition, Multiplication, sub-
traction, and division.

2. Reasoning-understanding and applying the funda-
mental processes of arithmetic to the solution of
arithmetical problems.

B
Reading Skills
1. Oral-reading aloud for the entertainment of ethers,
for self-enjoyment or for practice in expression.

2. Silent-reading to yourself for pleasure or for infor-
mation.

3. Comprehension -- understanding what your reading

4. Vocabulary development--recognizing words and learning
new words and their meanings

5. Speed -- rapidity with which you read

C. Language Arts
1. Grammar -- knowing how to use the correct forms of

the English language

2. Punctuationknowing when and how to capitalize, use
periods, and commas, begin a paragraph, and so on

3. Spelling -- knowing how to spell words correctly

4. Vocabulary-- knowing the meanings of words and how
to use them

5. Organization and Outlining

121



1- . -

APPRAISAL SHMP IN ENGLISH AND SPEECH

'Name of student

I. WORK HABITS AND STUDY SKILLS

Date Teacher reporting

Habit or skill Poor Good . Very Improving Needs
good helps

Development of reaAing skills
Extent of outside heading

ot&2_,.1gedeiofL111,=6.)raoraniza
Use of reference tools
Research techniques
Planning Of work
Development of general study skills
Preparation of assignments outside of class

ATTITUDES TOWARD COURSE

A. General attitude toward English

Effort in English
v....

Participation in English clas

B. Main areas of interest
all areas vocabulary grammar
reading literature speech
writing spelling dramatization
group discussion research

C. Areas cf reading interest
mystery poetry fiction (novel and short story)
mechanics biography sports
drama science others (specify)
career essay

D. Personal characteristics shown in course work (check those evidenced by the
student; double check any which are particularly strong)

neatness originality others (specifi)
creativity sense of humor
cooperativeness industriousness Please comment on any areas whichcuriosity poise could use some improvement

`122
.1



III. TWG17.:.:;:.; J.:77 :af.LITIES

A. General progress
_poor below average average above avorace cxcellem

Is pron7rcus in kcepinc. with ab::3ity? yes no

Comments on progress rating

OMI. 04.... 40........ .%

IN.... Ma. 4. %A w
.11M % Le. MIM11....

B. Special abilities (check those lich apply to the student; double check any which areworthy of special note)-

reading comprehension .

__spelling ability
ability to organize and lead ,roup act

__language ability (verbal flue icy)
ability to express ideas in waiting

__others ;specify)

C. Special problems

__ability to use correct crammar,
vocabulary, etc.

ivities dramatics ability
effective use of voice
ability to express ideas orally

Falb MAMIMM/M00%. . . mm, A.« AI.% .10 Or* OW... in... Ale .

. - %M. . . ..% ell MK.* %Mb .41. 41. AA. .
IV. RECOMMENDATIONS FOR HIGH SCH007.

A. Check the courses which the st2ent should consider taking in high school; double
check any for which the studer: has high potential

English 1,2,3,4
creative writing
American literature

3=6H journalism
workshop _dramatics. ........

B. Comments ..... ....-w,o
...O. .... .. . .4. ....%.41.001... %WA. IIMMOIO %MOO %%iv I

V. POSSUM C1!.11MRS (List any careers in English or related occupations which thestudent might consider)

AM... Orem% 1.11..% OWIMAIMIIMM11...M.1.1..1110.

%......1 11....

,.................,.o.........111.1%.116.0 .. 4% .

t. 11....-.

......10..6

VI. POLLO1T-UP INFORMATION (record any additional pertinent information obtained duringthe remaining high school years)

...MOD 11.M. MWM0.10. AMM.4 ..1.0. %MIS M MM. *AO 0.11. .1%00 eMIMIO+ ............ . to . - oo .........



I. Abilities

Studont a So lf-Appraisal

A. Mental Abilitios
1. Languago
2. Chantitativo.

B. Othors
1. Artistic
2. Mhsical
3. Manual dexterity
4.. Mechanical
5. Social
6. Clerical
7. Physical
8. IoadorshiP

II. Gonoral Skills - -Achiovoment

A. Mathomatics
1. Computation
2. Roasoning

B. Roading Shills
1. Oral Reading
2. Silent Reading
3. Comprehension
4. Vocabulary Dovolopmont
5. Sp ood

C. Languago Arts
1. Grammar
2. Punctuation
3. Spoiling
4. liccabtlary.

5. Organization and Outlining

High AvOrago Low

410=1

IMMIIM1111/11.

1110ir

III. Ptrsonal Charactoristics (Chock tho charactoristics which doscribo
you)

cooperative in class
self-roliant
dopondable
alert
hard-working
thoughtful of othors0.111

124
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thorough
rosponsiblo
courtoous
friond17 to classmatos


