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PREFACE

The following pcor ¢ and groups of people descrve -
credit for their contri wuticns of time. talent, “nterest and
support.

Mr. Leon Wilchynski, Project Director and Work-Experience
Coordinator at Bl:omfield High School

Mr. Louis Schiavone, Vice Principal, Bloomfield High School

Mr. Donald Stacy, Secr:tary, Greater Hartford Chamber of
Commerce ‘

The Bloomfield Chamber of Commerce

Mr. Faul Felgate, Graplics Teacher, Bloomfield High School
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SUMMARY

Informal talks and standard intervisws with Junior High
School students rcvealed that mest students—-—

~--have an incredibly limited store of knowledge about
career opportunities in today‘s ever-changing world of work.

--have not had the opportunity to test and develop
any occupational interests they may have.

-~often make premature and perhaps unrealistic educ-
cational plans and carcer choices hecause they do not know
what their options are.

' —--very often do not see the relationship between their
academic ccurses of study and future job opportunitics.

~--o’ten are strongly influenced by unrealistic .goals
set by parents, educators, and society in pgeneral.

~-have not developed realistic self-concepts with
rcgard to individual abilities and aptitudes.,

-~-have too little backgrounc knowledge about themselves
and the world of work to bec able to make even tentative
carcer plans. :

Perhaps cducators cannct “teach® young people to make
decisions, and they certninly should not make their decisions
for them, but why can’t cducators just give these future workers
the toole nccessary to b« able to make the decisions by
themselves? Give them the background they need. Let thenm
explore ané discover, '

The Coopcrative Career EXploration Program Curriculum,
included in this report, will be implemented in the fall of
1972 for six weeks for twenty ninth grade students, and is
Gesigned to help students gain the tools necessary for decision~
r2king. It should be emphasized thdt occupational exwnloration
provides a model for decision-moking, not necessarily the
decision itself. Each student makes two visits a week to the
business community to observe people engaged in occupations

6
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Summary cont.

: in which he is interested. The remaining three days each week
will be spent in the classroom, sharing, supporting, and
developing the first-hand knowledge gained in these observations.

] The Greater Hartford business community has responded very
' favorably to the proposed program. Six young peovle involved
in an experiment&l four week program in liay were accepted
enthusiastically by cmployers wherever they went to observe.
The same young people pgained a great deal from the short
pre-pilot program. On the basis of general rescecarch and the
success of the experimental program we recommend that the
Cooperative Career Exploration Program be seriously considered
a nccessary part of the Junior High School program.




10.

-2e-

To hely the student uncerstand that he way chan;e
and develop and that he must adant to those chan: es.

To acquaint the student with the hany faceted world

_of work.

'To acquaint the student with the many chan;es

vaking »lace in the world of work, and how these
chan; es nay affect his plans. '

To acquaint the student with the factors to be
considered in makin;, career selections.

To relate to the student the relationships bLetween
academic choice and future job opportunities.

To assist the student in pre--plannin;: his curriculun
to. meet his educational ;;oals.

To help the student understand that career plannin-
is necessary.

To hely the student understand that c¢areer plannia;
is his own responsibilipy.

‘To inform parents and school personnel about
Carcer Educatidn and its :oals.

R



+ METHODS AND RESULTS

‘Research and Inventories

The first three wecks of the project were spent in general

" research only. A bibliography of some of the references consulted

can-be found in Appendix ). I visited many other Connecticut
school systems %o learn about their existing Career Education
programs. And I attéended numerous conferences for counselors
on Career Educatica,.

Surveys were taken of the printed occupétional information
available in the Bloonfield High School Library and the Junior
High School Library and Guidance Office. The results of those

inventories are in Appendix:L. Some materials were ordered to
supplement this stock, others have been recommended (Appendix

"3 ) for purchase. Evaluation of these materials was based on

the National Vopational Guidance Association's "Cuidelines for‘
Preparing and Evaluating Occupational Materials® found in the
NVGA's catalogue of Current Career Information, 1969 Edition.

The .librarians at the Junior High have noted that students
generally do not use the occupational information available
to them unless requested to do so. The up-to-date Chronicle
Guidance Occupational Briefs.afe kept in the guidance director's
office and, according to him, are not used as much as they could
be. Mr. Zalaski, however, may attempt to remedy that situation
by conducting small classes this comihg fall in which the
students will become familiar with the sources of occupational

information available to them. IMr. Zalaski has attended many

conferences held periodically by Dr. Saul Dulberg of the State
Department of Education and has purchased a number of guides

for curriculum development in Career Education which have been
recommended by the conference participants for Guidance personnel

-

10
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Inventories cont.

interested in developing "z:eéer Educaticn programs.

Most of the guidance p>rsonncl agree that a library stocked
full of occupational literature is more trouble than it is worth.
Much of the printed material in the libraries becomes obsolete
quite quickly and some sources give much more information than
the students find necassary. It is important that the students
have access to a few up=to-~date and complete sources of occup-
ational information such as the Occupational CGutlook Handbook,
the Dictionary of Occupational Titles, and the Chronicle
Guidance Occupational Briefs (or Science Research Associates
which are quite similar). When material of a more specific
nature is requested by a student the counselor should refer
him to a standard bibliography o occupational literature after
he has exhausted the sources cited by the Occupational Outloik
Handbook and the Chronicle Guidance Briefs. The student himszlf
should accept the responsibility of writing for further infor-
mation. References recommcnded for the counselors such as
manpower information sourccs and bibliographies are listed in
Appendix 3 .

Interview

The original proposal states that the Cooperative Career
Exploration Program will be implemented for 10th graders in the
fall of 1972 for a 6-week period. The student in the Sth grade,
however, must decide what curriculum he will be taking at the
high school level, and even if he will attend public high school
or a private college preparatory or vocational technical school
In view of this the original proposal was'changed to allow
for implementation of the Career Exploration Program at the 9th
grade level in hopes that it would.help them make their’ educa-

_tional plans realistically and intelligently.

11
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Interview cont.

A Vocational Planning Interview was developed and administered
to a group of fifty 9th graders who, in the estimation of the
Junior High counselors, were representative of the total pop-
‘ulation of theSth grade. I administered the interview tc each
student individually and obtained the necessary test scores
from the counselors. The Interview helped to determine clues to
the answers of the following questions:

l, Do the students have specific occupational interests?

2. What criteria did. they use to determine their
occupational interests?

3. Do they have 2 good understanding of.the responsib4
ilities of a person of their occupational choice?

L. Do they know the educational and training reg-
uirements?

5« Are they planning their high school curricula wih
these goals in mind?

6. Do their parents help them in their career planning?

7. Do they know where to go for occupational information
and help in career planning?

8. Do they have realistic concepts of their own scholastic
abilities and achievements? (Students were asked
to estimate their levels of ability and achieve-
ment on a scale from poor to superior. Their
self-estimates were compared with test scores from
the Kuhlmann-Anderson and Stanford Achievement Tests

ERIC .

e




VOCATIONAL PLANNING INTERVIEW

Name Age Grade

Achicevement Score

LYIUY SR Y XY

(This score is the average of all scores on the Stanford
Achievement Test.)

Verbal Score

(This scor§ is the verbal score of the Kuhlmann-Anderson
Test,

Quantitative Score
(This is t?e quantitative score of the Kuhlmann-Anderson
Tost,:

How would you rate yourself on level of achievement?

L]
S

a
b.

How would you rate yourself on level of verbal ability?

a.
b.
Ce
d.

How would you rate yourself on level of quantitative ability?

2]
3

Mother's Occupation

Superior
Above Average
Average

Below Average
Low

Superior
Above Average
Average
Below Average

Superior
Above Average
Average

Below Average

Father's Occupation

l. Is finding an occupation important to you?

2. Have you had any work experience?
3. What occupations have you thought about entering?

If so, why?

- 13
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L -
5
6.
7.
8.
9.
10.

1l.

12.
13.

A.

o, oo o
B.

cC.
RS

Vhy would you want to become a (4)?

Why would you want to become a (B)?

Why would you want to become a (C)?

What does (A) do at work?

How much education is required to become (A)?

Where did you get your information?

Is your choice of high school subjects good for your first
choice?

A i s D P 2 ey

IS your choice of high school subjects good for any other
occupaticnal choice?

What do your parents want you to do?
Where could you find out about different occupations?
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Interview cont.

to determine how accuratc the sclf-cstimatcs
were. Somc of the fifty Sth graders c¢id not
have test scores in all the arcas~-verbal
ability, quantitative ability, and achicve-
nient level. The results of their interviews
werc not used in the study. Thce test scores,
self-estimates, and cccupatiocnal intercsts
of the remaining forty~onc students are
reproduced in Table I (Appendix 4). The
scalc used to convert numerical scorcs to
geacral levels, low to supecrior, can alsu be
found in Table I.
9. Are their abilities commensuratc with thcir
occupational intercsts?
Cn the basis of the results of the interview certain gencral
conclusions can be drawn.

-—=All of the students felt that finding an occupction
was important to them and half ¢f them had more than onc
occupational interest. Cnly 7% had no idca what occuption
or field they might like to enter.

—-General intercsts and values scciicd to determince
occupational cheoice for the young pcople. I.ost of them
¢id not mention ability as a rcason for a particular choice.

-~Even though two thirds of the students thought that
their high schocl subjects might be food background for
their first choice, only half of them hzad even a vapgue idea
of what specific training or education was required t©o
become their first occupational choice.

—-The majority of parents arc encouraging the students
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Interview cont.

to go on to college, with or without any understanding of
how higher education relates specifically to occupational
training.

--About half of the students gained information about their
occupational choiced through their own personal reading

or from people withln the field. Most of the rest of them
felt that theirs was general knowledge. A few had spoken
with their guidance counselors about specific occupational
interests. None of them were really sure about where to
find sources of printed occupational information . Almost
half of them suggested guidance counselors:and the library
as possible resources, but they were not sure.

~~The majority of the students did not correctly est-
imate their verbal and quantitatiyc abilities. For the
most part they under-rated their verbal ability and over-
rated their quantitative ability.

-~70% of the students had scores below the A4lst
percentile for the Stanford Achievement Test. Of that
group one half recognized that their achievenent level
was low. Iiost of the students who.recognized that they
were low achievers were interested in occupations with
minimum requirements of two to three years of college-
type training.

—Half of the remaining students (whosc scores were
above the A4lst percentile ) correctly estimated their
achievement level. They were interested in occupations
that require more than four years of colle-~e.
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Interview cont. |

Half of the entire group of students, then, correctly
estimated their own achievement levels. Even though they were
realistic about their achievement level they may not be entirely
realistic about their.occupational goals. Perhaps a young
person with low scores could become a registered nurse, but
shouldn't he be given the opportunity to oxplore licensed
practical nursing as a valuable occupation and then be able
to make a realistic choicc? Perhaps a young person with -
average scores could become a-successful lawter, but shouldn't
he be able t¢ explore the entire field of law and government
and understand that the lawyer is not the only important person
in the field?

The majority of the students interviewed did not know the
training and educational requirements for their particular
occupational choices so it could be assumed that the students
whese aspirations may have out-distanced their abilities sinply
did not understand that there vould be so rmuch schooling involved
for their occupational choices. At the same time, they are
not aware of the entire range of occupational possibilitics
in their fields of interest so perhaps they have chosen the
only occupations they are familiar with within the fields of
their interest. Finally, perhaps the students do not recognize
the relationship between their scholastic achievement and
occupational training and therefore do not consider the fact
that low scholastic records may limit opportunities for the
extensive higher education required for some of their occup--
ational choices.

In géneral then, the majority of students have little
knowledge of the world of work and the preparation needed tc
become a functioning member of the society of workers. They
have not been adequately prepared to determine their own

-
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interview cont.

educational plans in relation to general occupational goals.
They are not even fully aware of their own potential abilities
which is a prequisite for determining where they might fit in
the world of work.

For these reasons ;Career Education Programs are being
developed in schools all over the country. Educators have
suggested that programs concentrate on Carcer Awareness first,
developing a general understanding of the world of work and
emphasizing the dignity of all work. As the child progresses
through school he lecarns that certain occupations are related
to cach other and are grouped into clusters such as Health,
Fine Arts, Environment, ctc. He begins to explorc his own
interests and by the time hc is in Junior High he is really
ready to explore the occurpations of his choice within thosc
clusters. ‘

The Bloomfield Cooperative Career Exploration Program
allows the 9th graders to do just that--explore their cccupatinnal
interests. Since Bloomfield does nct have a Career Education
program in the lower grades the students presently in the Sth
grade have not been introduccd to the world of work before this.
Their attitudes toward work and toward their roles in the world
of work have, for thc most part, already been formed, lMany
of these attitudes are not healthy. For example, many of the
young people interviewed have been encouraged to go on to college
because the person with a college degree is supposed to be more
"successful”. When a young person has grown up thinking that
he will be successful only if he attends college and becones a
professional person, he may feel like quitc a failure if he
cannot attain that level. Lost of the students with whom I
have talked who are not going on to college are very hcsitant
to admit that they will not continue their education.

—

18
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Interview cont.

And what about the students who will attend college? Do
they still think that a college degree will open all the doors
for them? How many of today’s B.A. Generalists are unemployed

or grossly under-employed?

There are many myths settled in the minds of these young
people which may be difficult to dispel. Obviously the students
would benefit a great deal more from a Career Education program
if they had developed #healthy* attitudecs towards ‘things vocat-
ional® and *"things academic® (Dr. Sidney Marland) in the early
years of school. Carcer Education is an on-going process.

It staris when a shild is very young and continues forecver.
One cannot *teach® Carecr Education in a 6-week course period,
and yet, 6 weeks of career exploration can give a student some
of those marvelous decision-making tools so necessary for
further exploration and discovery.

19




Community Resources

With the cooperation of the Bloomfield Chamber of Commerce
a letter was drafted (Appendix 5) and sent to all the members

of the Chamber asking their support and cooperation for a proposed

Carecer Education Program which would be called the Bloomfield
Cooperative Carcer Exploration Program, Cnly twelvc companics
responded to this initial lettcr, cach pledging a maximum of

12 observation posts for the students during thc six-wock
program; The program ré¢quired that cach studé%t makc two
visits cach weck for six weeks. Only onc student would g0 at
onc time to a particular company unless spccecial permission

was given by thc employer to have morc than onc student. The
student would visit thae same company twice in a weck, observing
two differcnt workers, or he would visit two diffircnt companics
in a weck.

Fany employers were confuscd by the scheduling of visits,
thinking that all twenty students in the program would dcscend
upon them for two days cach wecck. Another letter was scnt to
many of the business, industrial, institutional and govern-
mental concerns in the Greater Hartford arca (Appendix 6).

The response was quite good. Personal visits have been made to
almost each interestcd concern and at this time we have a total
of thirty-three coopcrating concerns (Appendix 7). All of

the businessmen rccognized the nced for Carcer Education.

Somc even suggested that an cxchange program bc cstablished

for educators and busincssmen.

A number of Bloomficld residents who had previously offercd
their services to the sehool system as the result of a letter
sent by the Board of Education, werc contacted to ask their
cooperation for the Cooperative Cw:cer xploraticn




Resources cont,

Program. Many of them responded favorably (Appendixx ).

21
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Pre and Post-Tests Cont,.

individually to five out of the six young people before and
after the short experimental course. The following general
conclusions may be drawn froma comparison of the tests.

-=For the most part the students were not realistic
about their abilities and achievements. The post-test
did show, however, that half of their estimates had changed
and that half of these changes were much more realistic.
liore self-concept development should be emphasized for the
fall program.

--All of the students had a good idea of what work
responsibilities a person engaged in the occupation of
their choice would have and what preparation was needed.
Before the program none of them had even a pretty good
idea about the daily duties, educational and training
requirements neceasary ior their own choices. Visiting
the workers in their work envirozments was pgrhaps the
best part of the program. It was during these visits
that the students gained the knowlcdge they now have
about the world of work.

--Before the program most of thc students werec not
sure whether or not their high school courses were good
background for their occupational choices. Afterwards
most of them were sure that their courses would help.

Classcs and Observations

The students responded with great enthusiasm to the worker
observaticn part of the program. They each made only one
visit to a particular company or institution, but they all
expressed a great desire to explore the world of work on
a rcgular basis. The workers the students visited were amazingly
cooperative and enthusiastic. In fact, half of the students
spcit an entire two hours with their nosts.

Seven of the nine scheduled classes were held for the
young people. On Wednesdays the class met from 1 o'clock to
1:30, on Thursdays and Fridays from 2:09 to 2:45 at the Junior

23




-17--
Ubservations cont.

A High School. Not all the students were able to attend
nll classes. The curriculum plans for these experimental
classes can be found in Appendix 1Q.

Obviously you cannot accomplish miracles for Career
"Cucation in 390 minutes, but at least the six young guinea
~igs in this short experimental program have been introduced
to career planning, and I certainly cannot dismiss the great
contribution they made in helping me develop some ideas for
the fall curriculun.



INTRODUCTION TC CURRICULUM PLANS

The following curriculum plans have been macdec for the
Cecoperative Career Exploration Pilot Program which will be
iniplemented in the fall of 1972 for twenty filnth grade students .
Each student will determinc his own occupational interests and
melke two visits per week for six weeks to observation posts in
the Greater Hartford area to observe the pcople he chooses at
work. The remaining three days each weck will be spent in the
classroom, sharing, supporting anc developing the first-hand
knowledge gained in these observations. The entire curriculumn
is designed to help students develop realistic sclf-concepts,
skills in decision-making and a clear understanding of the
world of work.

Bach of the twenty students sould be given the Vocational
Planning Interview before the first class meeting and after v
the last. This will give the teacher some idea of the Drogress
of the students. Vhen she neets the students for the interviews
the teacher should ask them to list the occupations they would
like to observe in the first three weeks of the program so that
she can arrange these first appointments right away. At the end
of the third wcek of classcs the students will decide what
occupations they will observe in the Jast three weeks of the
program.
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ORIENTATION

Objectives:

—-Understand that career planning is important and that
individuals are responsible for their own planning.

—-~Understand the consequences of postponing planning.

~-Understand that career planning starts with an
understanding of onesclf, -

—-Understand that a person maj have manv different occupa-
tions in his lifetime and that there are M2y occupations
which would satisfy the needs of any person. A person's
occupational interests and goals may change as he changes.

—-Understand that there are many factors affecting

occupational selection which an individual may not be
able to control.

liethods:
—~-Case Conference. (A Case Conference is an informal
discussinn with resource people.)
Discussion Questions:
1. Is career planning important? Why?

2., VWho is responsible for my career planning? Who
can help me?

3. What happens when you do not plan?
L. What are the steps to take in career planning?.

5. Will wmy plans change?

Resources:

~Vocational Guidance Counselor
~ =A person who has changed occupations often and success-
fully.
- =A student who has graduated from high school and is
trying to find some career direction.

- op
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CLASS 2

Objectives:

'-mUnderstand what it is an individual needs to know
about an occupation before selecting it as a possible choice.

: --Understand that there are groups of related jobs
called job families or clusters and that within each cluster
there are many occupational levels, professional through
semi-skilled ‘and unskilled.

Understand that there are resources available which
explain the characteristics of many different occupations.

Methdds:

--Cccupations Game B. The teacher may show this
roup of transparencies which have already been developed
Appendix 11). The game is developed to stimulate the
understanding that one must have a complete and integratcd
understanding of an occupation before selecting it as a
realistic possibility. After showing the first transparency,
which reveals only the salary of this occupation, the teacher
asks if there are any young people who would select this

-occuaption knowing only this.. If the salary is high enough

perhaps all the students may eagerly respond. However,

as the teacher reveals more and more specific characteristics
of the job the overwhelming interest on the part of the
students will probably wane. :

~-Introduction to Uccupational Literature. The teacher
may want to introduce the Chronicle Guidance Occupational
Briefs and the Cccupational CUtlook Handbook. The
Chronicle Guidance Briefs are divided into job clusters
which the teacher may point out and explain. Chronicle
Guidance literature was chosen for the simple reason that
the Junior High counselors had just purchased the new
series in February. They are given a good rating by the
National Vocational Guidance Association and are fine for
our purposes.

An explanation of the Uutlook Handbook and other
resources as well as bibliographies for occupational
information could be given at this time also. The students
should realize that is is their responsibility to send for

“or find specific information themselves.

Supplementary Activities:

--A film may be shown on the opportunities in different

21




Class 2 Cont.

fields. The students may discuss the various characteristics
of the jobs in these fields, including salary, duties,

preparation, employment outlook, distribution of workers,
etc. ' '
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CLASS 3

Objectives:

—~=Understand what it is an individual needs to

know about an occupation before selecting it as a possible
choice,

Methods:

: —-Job Description Form. With the help of the teacher
the students should develop an outline tc help them study
the occupations of their choice. This outlinc should serve
as a guide when they interview and observe workers in their
roles. Hoppock®s?’Guideto the Study of an Occupation’ is
algieful guide for the teacher for this exercise. (Appendix

—-Jobs for the '70's, Slide Study. The tcacher may
show this set of 4O sTidés to the students., The slides
arc produced by the U.S. Dept. of Labor and show today®s
occupational composition and the changes ahead in the
decade of the *70's. (Appendixjyo ).

—-0Observation Appointments. The teacher should
distribute cards with each student's observation posts
cxplained. ' The card should have the following information:

‘Name of Company to be visited

Address of Company

Name of person who will greet student

Name of worker to be observed and the title of
his occupation

Time of appointment

-~Homework. Each student should becceme familiar
with the occupational material available for the particular
occupation he will be observing.
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OBSERVATIONS*

Cbjectives;

’ -~ To gain some understanding of a particular
occupation by observing someone engaged in that occupation.

Preparation:

~~Students should prepare themselves for thé visits
by rcading the descriptions of the occupations they are
going to observe in the Chronicle Guidance Briefs and
the Occupational Outlook Handbook and by reading the in~-

formation avajilable on the specific business, industrial,
or institutional concern.

Activitics™ . -’ L .

== e Jub Deseription Cutline or at least a condensa-—
t.on of it should be completed after cach observation.

* Observations-are scheduled for Classes hand 5, Qand 10

14 and 15, 19 and 20, 24 and 25, and 27 and 28,




‘at this point so the. teacher adds a transparency with the

2l

CLASSES & and 7

Objectives:

~-Understand what it is an individual needs to know

about himself before selecting a possible occupational
choice. o

—-Understand that an individual's past experiences
will have some influence on his interests, values and
personality.

Iiethods:

--Game: Occupations for Mr. X, GAme A. The teacher
may use this game to develop an understanding that an
individual must have a total picture of himself before
he can successfully choose an occupational interest. She
shows a transparency which has a fictitious name on it.

She asks the students to suggest an occupational field for
this person., Obviously the students cannot suggest anything

name and age of this person. This is not enough informat: ,n
for the students so she continues to add more and more

data until they can think of possible fields which would
satisfy this person. The teacher should ask for suggestions
with each set of characteristics .she presents. Many tines
the students will suggest a field which would satisfy
certain characteristics of this person, but would not be
feasible because of characteristics not yet revealed. Tor
example: the students decided that John Fitzgerald could?
be a state trooper with a speciality in mechanics because

he was tall and interested in mechanics, but a few trans-
parencies later it was revealed that JOhn was crippled which
changed the entirc picture. (Appendix 1k.)

~~Films: Ny Childhood Part I, Hubert Humphrey's
South Dakota and My Childhood Part II, James Baldwin's

Harlem. ( Available from the UCONN Audio-Visual Center, . f
see¢ Appendix 12 ) v ;

. —-Discussion of films and of each student® Cutline
for an Autobiography (Appendix 15).

Some Discussion Questions:

le What is an interest? An ability? A value?
Give examples.

e

2. How have you changed since elementary school?

31
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Classes 6 and 7 cont.
(cont.) Are your values and interests different
now? Will they continuec to change?

Have certain people or circumstances influenced
you in your life? How?

What are your goals? Vhat coes adventure, sccurity
success (etc.? mean to you?

How will you achieve your goals?




CLASS 8

Objectives:

—-Understand that'a person must be aware of his own
abilities, limitations, and achievements to make realistic
decisions about occupational interests and goals.

—-Understand that it is better for the world of work
on the whole and for the individual if he or she works

at a level commensurate with his ability and is neither
under or over-employed.

Iliethods:

~~The teacher-counsclor or guidance counselor may intro
duce and explain the various tests which have been given to
the students throughout their school years. The significance
of test results for counseling and placement in classes
should bé explained also. ‘

. ~~The teacher and counselor may also cxplain briefly

the reasons why it is best to work at a level commensurate
with one's ability.

—-With the Science Rlesecarch Associates:® booklet,
hy Educational Plans, developed by Harold L. liunson, as a
guide, the Students” Self-Appraisal Chart with explanations
and the teachers® guides to appraisals in English and
ath were developeg (Appendix 16 ). The students should
complete their charts after the teacher has explained them.
The English and Math teachers should have received their
copies of appraisal outlines for each student before this
time also. The students should arrange appointments with
their teachers to talk about their weaknesses and strengths.
The resources available to help them improve should be ci-
phasized as well. Individual appointments should also

be arranged with guidance counselors if a student wants
to know his test scores.




27—

Class 11

Objcctives:

--Understand what it is an individual needs to know
about himself before selecting a possible occupational
choice.

--Understand that an individual may satisfy many
interests in an occupatin .

--Understand that in many occupations most of the dutics
which an individual performs will be related to one primary
"interest. Example: The oceanographer satisfics his interest

in the outdoors, but his duties are piimarily of a scientific
naturc,

Methods:

~-5lide Study Discussion: The teacher may present
slides of many different people in their varied work envir-
onments. The workers should be performing some tasks
that are representative of their occupations. The slides
should cover at least 10 different general interests:
outdoor, mechanical, computat@ional, scientific, persuasive,
artistic, literary, musical, social service, and clerical.
Great care should be taken to avoid stereotyped occupational
roles for those of a certain sex or race. (Some slides
have already been devecloped and are in Fir. Wilchynski's -
office. The feference librarian in the Hartford Public
Library could be of great help in discovering the less
conventional pictures necessary. The audio-visual depart-—
ment at Bloomfield High School has the special equipment
needed to take slides of these pictures.g

~Some Discussion Cuestions:

1. What occupation is this person engaged in? How do
you know? '

2. What are the different interests which may be
satisfied by the person performing the duties
of this occupation?

3. What would this person’s primary interest be?

Le D you think you would like this kind of work? Why?

]




Class lliont.

Supplementary Activities:

Science Research Associates suggested that students
conplete the Interest Inventery (Appendix 19, based on
the 10 areas of the Kuder Interest Inventory. This may
help the student see a pattern of his own interests,

The teacher may want to show a film on a particular
occupational field or fields. Students may discuss the
interests, values and abilities the people engaged in the
occupations may have. A list of some good films which
are available at low costs for educators can be found
in Appendix
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i ' CLASS 12
Objectives:

~~Understand the process of realistically determining
satisfying occupational interests to explore.

To determine what occupations to observe for the
next three weeck period.

IFethods:

—~Occupational Game C. The purpose of this game is to
give the students an' opportunity to practice decision-
making by deciding if the occupational choices made by a
group of fictitious young people are at all realistic.
The students are given a description of each person
and a list of that person’s occupational interests. The-
students must become acquainted with the various occupations
and then judge whether or not they are realistic choices
for the particular people interested in them. I would
suggest distributing a mimeographed selection of these
to each student to complete before their class and then
have a general discussion in class. A simple exanmple
of the descriptions of young people and the questions
the students may want to ask are as follows:

Mary Allen:

Qccupational Interests: Playwright, Journa-
list, English Teéacher, and Proofreader.

Father's Occupation: Personncl Manager

Father's Education:  Six years of college

-

Mgphor‘s'Oqupatiogz Nursc

Mother's Education: Four years of college

General Information: No health problems,
good school attendance, very good student,
planning to attend college.

Favorite Subjccts: English and Theatre

Intercsts: Theatrc activitics and
writing




e Loand

Class 12 cont.

Goais: To have knowledge
To be successful in her work

Guestions:

l. Yhat do journalists, playwrights, cnglish tecachers
and proofrcaders have in common? Would their primary dutics
satisfly liary's interests and goals?

2. What arc the qualifications for journalists, etc.?
Docs liary have thesc quelifications? Is sh¢ cither
over or under-gualified?

3. How much preparation, and what kind of preparation
is necded? Do you think Liary will be able to completc
this preparation? '

L. What is thc cmployment outlook for each onc of
these occupations? Would you encourage or discourage
Liary after finding out?

b What arc some of the advantages and disadvantages
of these occupations? Would you tell Mary that the
advantages outweigh the disadvantages?

6. On the whole would you say that these occupational

. intcrests are rcalistic for a person like Mary? Vhy or

why not?

--Afver discussing this game the students should
form small groups to discuss their individual occupatvional
interests. DLach student should help every other student in
the group determine if his occupational interests are
realistic. The students may find their autobiographics,
intcrest charts, and sclf-appraisals, and the Chroniclec
Guidance Bricefs and Occupational Handbook all quite
helpful. By the end of this class the students sould
know what spccific occupations they would likc to observe
for the next three wecks. Students. will moke two visits
cach week. These visits would be most effective if--

No more than three gencrl occupational fields were
explored. '

At lcast two specific occupations in each field
were ‘explored.




'Objectives:

CLASSES 13, 16 and 17

-32-

--To help the student understand what business is «..%
how it functions.

~-To help the student understand éhangcs in the business

world and the subsequent change in occupational opportunitics.

liethods:

+ ~-Discussion led by teacher. The teacher will probably

have to give a short lecture on the free-enterprisc system

and then open the subject u
following questions:

1.
2,

3.

b

56

S B G

What is meant by free-enterprise?
What is private property?

What are the production needs?
Labor; Capital)

determines—-

what to produce?

much to produce?

to produce? :
production is shared?

how
how
How
are

the

p for discussion with the

Public Property?

the effecets of -

Government

Seasonal work

economic cycles

changing sex roles

changing values and attitudes of society
natural catastrophies

(Natural Resourses,

pressure groups, unions, professional organizations

advancing technology
on the enployment opporunities?
What types of jobs are needed in our society now?

How has this changed since 18507
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Classes 13,1% and 17 cont.

8. How will this change in the futurc?

9. Compare thc level of technology and subsequent
careers ir. other less devclopcd countries.
(The teacher may want to show the film, Jndala,
which would help the students prepare for
this questlon.)

—~~Have each student choose a pr:iuct'and list thc steps
involved in making it and distributing it.

~~Have each student choose an occupation and discuss
that job in relation to the entire process it is a part of.

~-Have each student bring in articles from magazincs,
newspapers, ctc. about the changing trends in employment.

--~Films: The lanagerial Revolution, The Inheritance,
Undala, and Primitive Fan in Today's World (Appendix 1<),

[RLC

~~Field Trip. Perhaps a field trip to-a large business
would be beneficial. '

---Casc ‘Conference. Have a state legislator come to
spcak about the effect of legislation on the world of
work: a Yomen's Liberationist, a factory worker, a migrant
worker, ctc.

Resources:

Ceneral Business for Everyday Living. A4th Edition,
Price/Musselman/Hall, 1972,

Consumer Economics Problems. 7th Edition. W. Harmon

Wilson and Blvin Byster. South-Western Publishing Co. 1966.




CLASS 18

Objectives:
~-Understand that there are certain general facts
an individual needs to know about applying for, obtaining,
and keeping any job.

IHethods:
—--Discussion with resource person.
~-Practjcec Job Interviews and Applications.
Discussion Questions:

l. What is Social Security? How do I get a S.S.
number?

2. What are the Work Laws for people under 18°?
3. What is a Work Permit?

Lo How do I find out if there are opcnnings for
certvain jobs?

5. What information is needed to complete an
application?

6. What is an employer looking for when he interviews
a person for a job?

7. What shoudl a young person look for when talking
with the interviewer? :

Resources:

—-Personnel lianager

-=5ocial Security Forms

~-Application Blan s

--Tape Recorder to tapc practice interviews

40




CLASS 21

Objectives:

--Understand that the future occupational outlook _
is very flexible. Jobs may change as a result of a '
variety of factors.

—-Understand that an individual must adjust to his
own changing intercsts and values and to those of the
society of work around him. He must be willing to accept
continued education or retraining to prepare himself
for these possible changes.

Methods:

—=Surveys. Conduct interviews with young and old
workers in the community to determine what changes they
have had to make in the last 5 to 10 years in their

Job skills.and training. Determine new .jobs in the last
10 years in the Greater Hartford area, interviewing

employers, the state employment service people and the
state labor department representatives.

~-Films. Year 199G, Thc Inheritance and Egp%ress
Parade No, 14, A synopsis of these films can bé foun
in Appendix 14,
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Cbjectives:

Mcthods:

-and volunteer work in this area:. The Conneccticut Employment

CLASS 22

--Understand that part-time jobs and volunteer work
can be great exploratory activities., They can help develop
and test interests, abilities, and aptitudes.

--Understand how to go about gétting a part--time
job or position as a volunteer.

—-Teacher’s Explanation: The teacher should discuss
the opportunities available to the student for paid work

Service and the Federal Civil Service Commission (Summer
Jobs) can be of great help to the students who are looking
for jobs. The student who wishes to volunteer may find
greaat opportunities to do just that and gain high school
credit at the same time. The student should consider the
following courses:

- Individual Service. This course secks to involve
students in activities that encourage them to be actively
concerned with other people. Students may offer their
services to educational, social, religious, medical, racial,
cultural, and low-income groups and individuals. Since
the School wishes to offer every student an opportunity
to cxhibit selfless and helpful contributions, the specific
activities may be broadly defined. From time to time, the
School may announce volunteer programs, but students may
initiate their own service activity for approval.

~~-Cadet Teaching. Learning by teaching is a major
focus of this course. Designed for students who are intcrested
in exploring the depths of their interests and abilities
to beocme teachers, it also provides a valuable cpportunity
to discover how people learn. After a brief orientation
period, students will work daily for, at least, sixty

"minute periods in one of the Bloomfield elementary schools

as part of a teaching unit, assisting in actual teaching of
groups and individual children.

~-Student Librarian. This is for students expressing
a desire to learn library skills and to provide a valuable
service to the school, faculty, and students.

~~General Work Experience Program. The primary objective

T 42
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Class 22 cont.

of the General Worl: EXpericnce Program is to provide on-the-
job experience for the stucdent in the world of work. Par-
ticipation would assist in the development of desirable

work habits, attitudes, and personal traits in the student
involved in the program.

~-Nurse's Aide Program-~ Thc Nurse’s Aide Training
Program has been implemented to further the education of
those students interested in the field of health services,
The care of the elderly is of prime concern to many families
and social agencies in the twentieth century. Therefore,
it is timely that the course be focused on patient care in
the field of geriatrics. The course content consists of
theory, clinical application, and visjtations to health
centers. Both the clinical and theory segments of this
course are under the supervision of a registered nurse,

~-There are many other courses of a similar nature
offered at the high school. Please consult the curriculum
guide for the ones not mentioned here. A list of agencies
which need the services of volunteers can be found in
Appendix 19,

~—-Case Conference: Invite people from the agencies
which need the services of volunteers to come and explain

their programs and the responsibilities of the volunteers
within these programs.,
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CLASS!S 23, 26 and 27

Objectives:

—~The purpose of these three classes is to introduce
the students to two v:ry important and expanding. fieclds
which ‘have an incredinle variety of interesting occupations
at every level. :

I. Environment
Cbjectivess

--To make the students aware of our environmental
problens., :

--To make the students aware of specific probleis
here in Connecticut. '

--T0 make the students aware that federal and-
state governments have been, and are continuing to pass
legislation to protect our environment.

--To help the students understand some of thc
reasons for our environmental problems such as over-
population and an unbridled technology.

~--To help the students understand what is being
done about solving the problems here in Connecticut.

~-To introduce the students to the variety of
occupations within the field of Environmental “rotection.

Methods;

~~Introdﬁctory Films:

Association~Sterling Films: Catalog of 27
conservation-ccology filwms includes the well--known Sierra
Club film library., 16mm. sound. Sample titles: ¥1$85%,
“Redwoods Saved?#, “Nature Next Door.¥ Free Lean.

“Bulldozed America."™ CBS-TV. National Audubon
Society. Film~BW/16mn/27 min., Rental-$10. Some of the
most serious threcats to natural beauty and wilderness.. The
redwoods, mining, urban sprawl, billboards, air and water
pollution, and damming wild rivers.

~-Other filwms are listed in Career Education in
the Environment. U.S. fovernument Printing Office, Wash. D.C.

4 - -
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Class:s 23, 26 and 27 cont.

1is book was produccd for the U.S. Office of Education
by the Olympus Reseaich Corporation.

Case Conference: Ir-ite some juests to speak about the
environnental problcis in Connecticut and the job opportun-
ities available within the field.

Rlesources:

State Department of Environmental Protection,
Mr., Carroll Hughes, Assistant Commissioner
560--4,252 or L4255

Connecticut Earth Action
I'r. Toby lMoffett
70 No. Beacon St. ‘
Hartford, Connecticut

- The teacher may want to contact thesc people to ask
for their help in finding someone to come to talk with thoe
students. They have not been contacted as yet. She nay also
want to check with the following groups to see if they. can
suggest any speakers or provide: then.

League of Women Voters

Audubon Society

Chamber of Commerce

City Manager, Hartford :

College Biologist or ecologist (University of
Hartford, Trinity, UCONN, etc.)

County Agricultural Extension Agent

L-H Club

Soil Conservation Agent .

Solid Waste Departnent of the State Health Dept.

Zero Population Grewth, Sherrill King 527-3787

II. Health
Ubjectives:

—~-To introduce tec the sﬁudents the nced for h~alth .
personnel.

~-To make the .tuients aware of the different rcepon-
sibilities of each member of the health team.

T4
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Classcs 23, 2C and 27 cont.

~—-Tc make the students aware of the projected
occupational opportunities of the future in the ficld of
health. ‘

--To introduce the students o the specific health
problems troubling Connecticut and the ways of conquering
theii.

Inethods:

—=-Introductory Films; “Without Warning” and #Horiszor:~
Unlinited®, (Appendix 12)

~-Health Workshops and Discussions: Invite many
different people engoged in different health professions

" 2uch as a First Aid Instructor, a Nurse, an Occupational

Therapist, a dentist and dental hygicnist, and a medical
1-b technician. (Some of these people have been contacted
and asked to be resource people. Consult Appendix 8.)
Have them all bring the tools of their trades. Set up the
classroom so that each professional person can work with

a small group of students and teach them very simple
operations specific to:their own occupations. Tor cxample,
the. First Aid Instructor can teach a few students how t:
put on & sling, or how.to take care of a sSnake bite. Tho
guests could also explain the educational and training
requirements for their occupations; the erploymert outlook

9
carnnings and other characteristics of their occupations.
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UUNIOR HIGH OCCUPATIONAL INFORMATION

| (Mrs. Hook, Lib.)
American Dietitians' Association-YOUR FUTURE AS A DIETITIAN

1964
Ashworth, John-CARZERS IN ACCOUNTING 1963
Anderson, Ruth-SECRETARIAL CAREERS 1961
Arnold, Arnold-CAREER CHOICYS FOR THE !70s 1971
Berg, L.D.-AT* FCR A JOB I WELDING 1967
Berry, Erick-YCU HAVE TO GO OUT! 1964

Bergaust and Foss-OCEANOGRAPHERS IN ACTTON 1968

Botter, David-NEWS REPORTTRS AND WHAT THFY DO 1959

Chamberlin, Jo Hubbard-CAREERS IN THK PROTECTIVE SERVICES 1903
Coy, Hafold-DCCTﬂﬁS AND W¥AT THEV DO 1956

11, Cogsweitd, Harry-"T™D A CARTER I¥ ADYFRTISTING 1960

12, Daurherty, Charles Michael-WIDWR TwAN TUWE S¥YSAVIATICY AS A CARPFTR

1958

13. Dodd, Ed-CPYSTRVATTON 1971

1. Duncan, Clyde-FIND & CARFFR IN ASRTCUMLTURE 1961

15, Ely, Lawrence-YNUR PUTURE IN AEROSPACE TECHNOLOGY 1962

16, THE ENCYCLOPEDIA OF CAREEXS AND VOCATIONAL GUIDANCE 1967

17. Engeman, Jack-AIRLINE STEWARDESS 1960

18, Engeman, Jack-ANNAPOLIS--THZ LIFE O® A MIDSHTPMAN 1956

19, Engeman, Jack-WE3T PCINT--THE LIPS OF A CADET 1958

20, Eskow, Gerald-YOUR FUTURE I THE TRUCYING INDUSTRY 1964

2l. Floherty, John-GET THAT STORY;JNURNAIISM-ITS LORF AND THRILLS

1952 :

22, Floherty, John-R¥ETXD TFF SILVER 3IYTTLD 1957

23, Fajita, S, Neil-A™M FOR 4 0@ IN GRAPHTIC DESTAN/ART 1968

25
26

27

- 2h. Gould, Stéphen-Y“UR WITIURE TV THE <%DERAL GOVERNMENT 1962

o Gemmill end X{ileore-DO Y~U REIONG T™ JAURYVAT.TSM? 1959
.Harrisen,C, W11liam-COVSTRVADTONTITS AND WHAT THEY DO 1963

. Harrison, C, Williem-77ND A CAEWZR TV AUTC MTCHANICS 196l
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1963
*OR Y“U' 150 AY3 ®OR BNYS T TARN MONEY
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196&
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1965
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1967

1958
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Paul, Grace-?”U?-TUTWF? TN MEDT A I TV eroTY 1962
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Roesch, Roberta-iiCEEY, 7rRS %D *IpyUsrs 1665
Ross, Frank-"CRLD OF EN3TNTZRING 1956
Sclence Research Assoclates, Inc.~HAYDRCCKX CT JOB FACTS3 1963
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Sullivan, John-ATM POR 4 JOR TN Tue IRCY AVD STEEL. TNGUSTRY 1967

Symons, Arthur-3CLDIFRS AND “HA™ 7 FY -0
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Landis, Lawrence-THE ATR #FORCE-=750%
Pollack, Philin-CAc“rPa AVND QPPORTINTTTES TV
Ley, Willy-+
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66,
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68.

69.
70,
71,
72,
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75,

Schneider and Ames-WINGS IN YCUR FUTURE 1955

Connecticut State Dept, Of Education-VOCATICNAL CAREER GUIDE FOR
COMNECTICUT 1968

Devaney, John-1001 NEW JOR OPPCRT'INITIRS 1962

Peake, Mariam M,-A4 Jn2 WOR YOU 1964

Walmsley, Harold-VO''R WHTURE ™ THD ARWY - 1960

Colby, C,B,-POLICE 1§Sh

Perry and Perry-70RE3IT=33 AND WHAT THTY DO 1963

Paris, Jeanne-YOUR -WIT'RE AS A EOWT GCONOWIST 196&
Nourse, Alan-30 VAU WANT TN RS A DOCTCR . 1965

Mchy, JeJ.=-THY .'ORLL OF TI'E VETERINARIAN 1964

Sommer and Kedzje-YCUR RUTIHRT IN INSURANCE 1965

Smith, Frances-RPTND 4 CARFER TN EDUCATION 1960

Myers, Arthur-JQURNAT.IS 1971

Scholastic Mazazines, Inc.,-OFFORTUNITIFS IN STTFL 1967
Gelinas, Paul-S® YOU WAT TC BE A TEACHER 1966

Neal, Harry Edward-FN3TNZERS UNT TITD 1960

Elwell and Richerdsen=33TFNCE AV THYT DOSTER 1959
Lobsenz, Yorman-"RITTNG 43 A CARWER" 1963

Shoc¥klev, Robert-VA 'R FIMPIIRT TV CTDMTNTATY MTAQUTYA 1961
The Pashion 7rour, Tnec,=YV TR P'THET T THE TAIUTAY WOILD 19¢0
MeDo::nell, Virgnia-YOUR FUTURE IN MURSIN: 1963

Terry, Walter-DAVCE 1971

Armstead and MéNutt-EXGINFZHTfG A3 A CARSER TODAY 1967
Ruzic, Neil-THERL'3S ADVENTURE IN CSIVIL ENSTNRERI' 156
Dodre, Bertha-TEZ 3TOIY OF NURSTN: 195

Cohen, Raymond-Y"UR <SUTIST IV DINTISTRV 1960

Prost, Jane C.-YOUR 3THRT AS A DTNTAL ASSISTANT 1964
Levire, Sol-YGﬁR FUTIRE TN ELECTRCTIC EWGINETETING 1961
Gammaze, Allen-YCJR TUTURE- TN JAN EN?ORCEMENT L1961
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87. MacCloskey, Monro- YOUR PUTURE IN THE AIR FORCE 1964

88. Beck, Bertram-YOUR FUTURE IN SOCIAL WORK 196l

89, Weitz,.goseph-YﬁUR RPUTURE TN GEOLOGY 1966

90. Mann, Roland-CARTERS IN BUSINFESS MANAGEMENT 1963

91. Taylor, Dawson-YOUR FUTURE IN THE SUTOKOTIVE INDUSTRY 1963
92, Wachs, Theodore-CAREFRS IN RTSTARCYH SCIENCE 1961

93. Wassersus, Joserh-N0SPTTAL WTTH A PZART 1961

9. West, Wallace-FIND A CARFTR TN RITOTRONTCS 1959

95, Whitcomb, Helen-STRTATIY TOR STCRETARIFS 1957

96. Williams, Joe-FNTTRPRISE . 1970

97. Zaremy Lewis-CASTERS AND NPPORTHNITISS TN ASTRONAUTTCS 1962

9¢, Paradis, Adrian-T.I3RARTAY WANT=D 1959

99. Curtis, Robert-Y"UR FUTURE IN MUSTC 1962

100. Wallace, Sarsh-30 YO WANT TN 3E A LIBRARTAN 1963
101. Riser, Wayne-YCUR FUTUSE IN VETSRINARY NEDICINE 1963
102, May, Charles Paul-VFTEIINARIANS AND-THEIR PATIENTS 1964
103. Spencer, L1la-FSCTTTNSG CARTUR3 TOR JOME ECOMONISTS 1967
104, Taintor, Sarah and Monro, Kate-TYE SFCRETARY 'S FANDRCOK 1958
105. Goodrich, Foster-VNUR SUTURE TN DIR=ZCT SFLLT*G 1965
1C6. Locklear, Fdmend-V/UR #JTURE T ACCOUNTING 1963

107. Boynton, Ralph-YNUR ®UTIRE IV BANKING 1965

108, Gelb, Richard-YOUR FIPIeF Ty ATLAYTY C'I.TUR= 196L

109, Durst and Stern-YAJR TUTURT TV RIAT, SITADT 1960 )
110, Roylan, Jamrg-3THANL, TLANUTER AT 4 TARYER 1062
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SUGGESTED REFET: NCE SOURCES.FOR COUNSELORS

Literaturc availablc at | loomficld High for Teacher:

Connecticut Labor ) nt. #Bulletin: Lianpower Report-1972i
Dept. of Resci. ¢k and Information, Employment Sccurity
Division, Harw ‘ord, Conn.

Connccticut Labor »:pt. “Connccticut Labor Situation.®
onthly publicition.

Dictionary of Gecu:tional Titlcs.(Volumes I and II), Third
o Bdition,  U.3  Dépt. of Tabor. U.S. Government
Printing Offi:., 1965,

Bibliography of Cu::cnt Gccupational Litorature. National
Vocational Gu. lance Association, Washington, 1559.

Gceupational Outlo: ¢ Handbook,g1970-71. U.S. Dept. of Labor.

Recommended for purchas::

The Career Guide f.r Dcmand Uccupations. U.S. Government

-~

Printing Offi::.

Chronicle Guidance: Special Occupational Brief Packets. Almost

all of thesc >ackcts have been ordered, but thore are
soic missing ind they arc very important. It is
crucial for t1ic program that thesc be ordered for the
late fall: #5064.E., i#506 AK, #5006 AP, #506 COMM,

and so on--IMr, Zalaski at the Junior High has the
list of the rcmaining packets.




APPENIL X L




1.
2,

3e
he

S5

Verbal Score

83
48
28
12

°%

83
€8

€4
48
30

A

17
83

Self
Estimate

Average
Average
Below

Average

Average

Above
Average

Superior

Average
Average

Avera e

Average
Above

Average

Lvera e

Avera.e

Quantitative
Score

59
v
26
53

k1l
3

58
28

g

Table 1
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Above
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Average
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40
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55
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25
40
55
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- Self
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Above
Average

Average
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Belew
Supericr
Average
Average
Average
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Lverage
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Lbove
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Ocoupational
Interest

Special Education
Tea cher
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Nurse

Teacher Special
Education

Drusmer Pro
Musician

Becial Worker
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Social Work—-
Police Wark

Electrician
Auto kechanic

Construction
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Pro. Basketball
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Verbal Score Estimate Score
99 Above 99
74 Below 37
" h2 loove 47
19 Superior 2
69 iverzge 32
6l Avera_e 37
36 Below 20
61 Below 50
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28 Lverage 2L
69 iverage 47
55 Averaz AR
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Self- Occupational
Stanford Score  Estimte Interest
95 Above L.v, ers
27 Below Sociel vorker
Ll Lverage Doctor
1 Above Social Worker
25 Average Nurse
43 hLbove Lewyer
L Below Trailor Truck
: Driver
51 siveraze No Hbamwmmam
28 Below ZO,Hb&mammwm.
10 Average Nurse
43 uperior  Airline Pilot
34 Lverage Luto Mech.
ub wemwwmm Archetect
6 Below Secretary
6 Below Heav,s Ecui,ment
Operator
L Aibove Lawyer
89 asbove Fermer
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Self- Quzntitative Self- : Self- Occ.poticnal
Verbal Scorc - Score Estimate Stanford Score Bstimate Interests
3. 79 Average 91 iveraze 34 ..,..u<o rage Teacher
35. 97 iwvove 94 . above 87 Sugezrior Veterinarian
36, 19 Averaze : L average 7 Be.o:: burse
37. L0 Below 29 iibove 5 Below Pro-...sician Onm
Drusimer
38. 33 fverage 29 average 13 hverage Landscaping |
Business
39. 30 Lbove L7 Superior 9 Below Doctor
. )
' 40. 24 Below 29 Lbove 12 iverage Teacher
L1, 52 fvera_e 35 ibove 57 hvziege None
Low Below hverage Abore Superior
0-21 21=4,0 41-€0 61-380 81-100
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B BLOOMFIELD swssnes -

250 CONSTITUTION PLAZA, HARTFORO, CONN. OB103 e TEL. 2‘49;3071

February 28, 1972

Dear Chamber Member:

The Bloomfield Chamber o_f Commerce has given its support to an innovative
pilot program to be offered at our High School in the fall of 1972. Its purpose

will be to introduce a select group of twenty, tenth grade students to "The.
World of Work."

Local business, professional, and industrial concerns are being given an

opportunity to contribute to the success of this effort by providing one or

more "job observation stations," for up to one and one half hours per day,
two days per week, for @ minimum of six weeks.

Students participating in this program would not be paid for the time they
spend at their "job observation stations." Neither would they be expected

to work. Their function would be to observe in action one or more occupational
fields in which they might have a career interest. In-school, classroom
instruction would support and develop the first-hand knowledge the students
would gain as observers.

It is believed that this "Exploratory Work Experience Program" will help in
a significant way to lead youngsters into appropriate academic paths for
their final two years of high school, and help to inform them of the wide
range of employment opportunities available in their own home town.

Miss Heidi J. Crosier has been retained by the Board of Education to per-
form assignments in the fields of research and curriculum development for

the "Exploratory Work Experience Program."

She would like very much to meet with you, or your personnel manager, to

further explain this program, and to secure such "job observation station"
commitments as you might like to provide.

ASSOCIATE _

0o
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Won't you please complete and return the enclosed, postage-free card ?
The Chamber will forward it to Miss Crosier, and she will call to arrange
an appointment at your convenience.

Cordially yours,

Raymond E. McMahon
President

REM/mad
Enclosure

Z WMok
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Once of the nrlmary qoals of educators is to help our young
neonle develop the attitudes and skills necessarv to lead pro-
ductive and rewarding lives.

=-In 1970-71 there we:2 550,000 Elementary and Secondarvy School
dron-outs;

-~Half cof our high school students a total of approximately
1,500,000 a year are heing >ffered what amounts .to irrelevant, general
education proarams,

~~Three of our ten stndents currently in high school will qc on
to academic colleqge level usrk; and 1/3 of these will dropn out and not
receive a BS deqree--which ncans that 8-10 whould be agetting occupa-
tional training. /

~~-20% of the countrv’; vouth are unemploved.
-~1l1l] million adults ar> unemploved or underembloved.

~~30% of the jobs today do not require a colleqe education.
(This figure has been prciected to 1980, tco.)

Students today cannot sce the relationship between the courses
they take and the need for skills and knowledae in the world of work.
And instcad of encouraaging all students to discover the relationshins
between "things vocational and things academic", we have built dividers
in our sa™oo0l, making vocational education a refuae for acadenic
fugitives. A healthy combination of the academic and vocational would
nroduce the educational environment nccessarv for the development of
individuals with meaningful, oroductive lives. Dr. Sidnecy Marland,
United States Commissioner of Educhtlon, calls this healthy combina-
tion carcex oeducation.

ST RTTIR
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Career education prepares all students for a successful lifc of
WOrk by incrcasing options for occumational choice, by eliminatina
barri2rs~-real and imaginci--to attaining many flexible job skills,
and by enhancing learwina achievement in all subject arcas and at all
levels of education. :

A pilot project in Bloomfield, called the Coonerative Career
Lxploration Program hecaus: it depends unon the supnort of the peconle
and business concerns in ttc surroundinqg area, is bheing nlanned for
the coming fall. Twentvy 9%th grade students will have the opportunitv
to exnlore themselves and their environment in the six-week course.
The student will svend a raximum of twvo davs a week--for an hour cach
day~-observing and interviewing different workers in their work cn-
vironments. The remainina davs will be spent in a classroon aroup,
discussing and developing the first hand knowledge gained in their
observations. fThe classroon activities will emphasize develooment of

realistic self~concepts, skills in decision~making and a clcar under-

standing of the world of work.

The success of the program dAepends unon your sunport. The max-

inum involveément exnected of anvy cooperating concern would be as
follows:

At the very most, in a1 six-week neriod, six vounq peopnle nay
make a total of 12 visits, each young perscn naking two visits. Ue
do not anticipate that manv students in the pilot mrogran will have
the same occupational interest. Fach one of them may go in a different

"direction. Therefore, it .s possible that as few as two or four visits

would be madae to a particu.ar cemmanv in the six-week veriod.

If you would be villing to offer the voung ncople “vositions for
observation®, would be willinag to narticipate with Minimun involve-
nent, would be willing to contact others regarding ‘their participa-
tion, or would like to discuss the program in greater detail, nlease
return the attached form to me as soon as possible.

I

Thank you.

Sincerely,

Miss Heidi J. Crosier
Research and Curriculum Develover
Bloonfield High Schonl

Attachment

Q
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-ploomfield, Connectic. ©

oli THESS RESOGURCES

Al1en anuf«guurln Ccupany
Drawe: 570 )
Hart ord, Connccticut 03131

Bast Dudlev ‘l'own Ra.
Iloonfleld Connecticut
Lr, Jameu Flani:an, Jersonnel ana; er

Ancersen Lais

1280 Blvo HMills Ave.
Dloonfield, Connectict t
£h2--3761

Iir. Kenneth Dalcer

Barser Travel Jervice
711 Cotter e Grove .
bloomfleld Connectict ¢
2422279

S, stuch Par O

Children's 1 usew: of . artfor:
252 Troutrook itd.

West Hartford, Comnec.icut
Hr. Harry H. u/d@?, Pr2eoidont

Connecticut Auto Iody “Jorks
1223 Blue ilills Ave.

/L r) ,’ri(\
Iir. Horwan Cohen

Cogneculcub Sank aad Trusc Company
850 Park Ave.

Dloomflelh, gonnecticut

Rlli--L775 :

fir. Forton D. Aldin:, Juv.

Connectlc ut Ceneral Life Insurance Compaany
Cotta;e CGrove .

Bloomflcld Cunnovblcuu

867~2811 B . 7¢1

lr. chk Heldreth, supervisor; Rmplovyuent

WAE T YErTY




Connecticut Trinterz, Inc.
5% CGranby 357.

“loomfield,; Connecticut
220711

1. Richard iicIntire; Personnel i‘ana; er

L 2 Connecticuu, State of:

Dent.. of A:riculiuvre
) Jvate Gffice Muilcdin,
Hartford, Connecticut

Peputy Commissioner, ¥, }-. Futtncr

State Lilrary

Hartford; Conneciicut

)’6 ,196

Iiiss Davennort, Chicef of Tublic Services

Stute Lal:oratory

1) Clinton St. v

llartford, Connecticut

566 )l)-

Dr. ¥illiam Ulliann, Director

Dept. of l.otor Vehicles

St\‘l.tc I).Ll .

VLLhervlle]d Connecticut

)\\) l"u)r)

I'r. Micholas Spellman, Perconnel Administrator

Dent. of Public “Torks -

State Gffice Duildin;

Harufufd Connecticut

4 )Q' Jeee s IC){)

' [, Bdvard J. Ko-lows ski; Commissioner

Dept. of Tran nortation

_ Nh Holcott i, R

3 ”etherufleld, Connecticut~

- R6G--5752  Txt. LO2L

I'tiz. Jovce Conroy, l'erconnel

Conaco

9 Cotte, ¢ Grove RA.
lloomfleld Connecticut
r‘LB "/1
Iir. Rolert Churlina

Cmiai e Eacon 14

i R rindt e ety

N
Py




Cv.linam Jervice Syatens, Iac.
2CL Tunxis Ave.

Hloomfield, Connecticut
249-0418

Lr. Thonmas Hall

ulhul . Cern.

5 Gottare Grove Rd.
Ploo,.xilelﬂ, Connccticrt
242--C551. Bxt. 267

Ir. Clifford Sauvli, Ianager, Personnel

Goazo’s Service Ytation

Cor. Granby and To.ey Streets
nl. oom;leld Connccticut

2h5-1L

I.r. Cv.ormo

Hartford Courant
Hortford; Connecticui
lrs. Paula Clavrke, Direcctor; I

Kaman Acros: mace Comn
Glé Yindsor Ld.
,)loo.ul‘lc...(-, Connecticut
202 L,lnu.._, Bxt. ~75 or :‘7(1
lir. Pocrask i .

t-acDonald’s Veterinar r Hosnital
"67 Cotia, € Crove ild.

mloomfli eld, Counecticut

Dr. Alvin [l. l:acDonald

J.I‘;n Ney Comuwany

-)lowooc’ Ave.
Bloomf‘lclﬁ connecticut
,1‘2 2281

t.. Denton L Swmith, V. P.

1“ rk Avenue Fharmacy
29 Wintontury liall
Rloonfield; Connecticut
225505

Ir. Tawrence Cohen

ul:lic ilelations




Dt TFrancis Yospitval

Hartford,'ConnccticuL

!isu lartha Johnson, fullic uclatlono Dircector
Irs. barie 3with

2’;9 281, J.J.A.b.. 1421

Tovm Hall of Bloowmfield
I'r. Vatkins, Social Services
Blooafield,; Conncciicut

United 3t.. cg Covermient

ost Office
Dloomfield, Connecticut
i.r. John Yinto, Fostmaster 2L2.-0727

Fost Gffice
Hartford, Connecticut
CLire ALJ. Weirht, Chief of ‘Yrainin,

National Weather Servi.o
““1C1ej International Airnort
i 'sor Locks, bOﬂH“LLlCUb
~3088
Lr. Roland Laru, heteorolo;iut in Charrec

I.arine Corus
Recruitin,. Sus Stetion
221 As yium St.
Hartford, Connccticut
75975

S:t. Fred Fes! it

W.T.I.C.

Constitution Mla:a

Hartford; Counnevticut

Has5. .)8\)1

i'r. Richard Ahles, ublic Relations

Weathervane of Bloonfield
Wintonbury iall
Bloowmficld, Connecticut
21.3--2716

lirs. Bllie Nlock




3

Yankee Flyer (printin_ aad putlishin, )
Gne Flver Lo

loofiela, "Connccticut

24 2--8526 '

1'r. Donald Cormen

i
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CESCGURCS THUYLE

I.r. Alex Rerman
77 Kenwooa Circle

Tlowatielst, Connccuici _
ula 2161 or 242-0081, Rre. <7

* “
1

Fr. Yerpen is an cooedyeical en ianeer for Rawan Cor-.
would e willin: ©o w2 into the clasu; act as a conmnlr
and tall wdoh stotents anytine.

Vi, Youw las Marin SN
Direcooy, Tlacoment :a¢ Caveer Tliaanii
Lo

gtorrs, Connecticuu ‘

. Derin ;o ex-accooe” an intercst i our Carecr Sducetis
Yro, raw wnd offer=d the ceooneration of his olffice awd o 7.
to whatcvey cutent - ouni~le in the cevelonuent Of thC iy i
ife will expect the taacher ovin,elor to et in couch with hiiw
in the fall.

~

Fastor Dieyesr

Christ Lutheran Chus oh
105 0 adison: Sb.
Lu;uioro. Conuiectic: ..
LI Y

Pastor Droyer war. an ozulclan-uurzeu~oauuor o ds owildis
to couie Lo the clascroom to twally to the studaanva.
s
Chief Jachkzon, Chic: of Volice
Town of Rloamiicid
Chief Juclzoon wouls he willin Lo come to talk to thi
stuasnts abrout layr onforcewent .

Yy, Perlstoin

¢ Ancdrea Lanc

Nlooufield, Conmnelti

24221657 o £8C-2T772
.y Julian reristein is  at the State Vocatiocnal

iiehabilitetion C:te2r and is willin- to comc anwiive

to Lalk to the u&yc0ntﬂ alout ocational reha! . "Perhii:s

it would Lie sest ii the zroun:, people were ;iven the OHUolbUllb

to ohserve 1=r. erlstein at woriz.

Q

ERIC

Aruitoxt provided by Eic:




DR ] Ll

[iuc bar verite Riles
Coller e Placeient 31rcctol
ot JOuC )h ' ‘uOl]

167¢ Leriw: Ave.

Hartford, Cunnccticui

niss [iley has worked in inductrial nersonnel, for tiic
federal ;ovorAmcnu, and for the colle:c as “Jaccient
cirector. JShe has consented to come o talk with the
students alou. carcer nlannin- .

l.r.s Taule Qo Lins, Direcior of Carurr Covnmelin:,
Irinity Colle o
dariford; Conuecticus

trs. Roias has expressed an interest in the Carcor
Bducation Tro rain. She would o interested in helpins
to implement the pro, rawm in the fall.

I'r. John uoso; Jry Lo
2 Cravmore Nd.
EldOMfl”lug Connacticut

Lr. Rose io a lawyer who wouvld like to come to tallk
to the students or have onc student come to visit hin at
his office and discues criminal law and courts.

Lr. Halph Ruiinoe

Dainiel Blw¢.
W]oom?icld¢ connaciicat
r.lg /22]

Ralrh is a  racduate of LlOO“flClb Hi: h who attende
Columizia ”JlbeblL/ for oac yca1 anc then aropped onu ¢or

one year to v to find sowe carcer nlrectlon. IIe iz wveorw

w1111nf to talk to the Suuucnuu a.out the conszcuvences of
not vlannln' and is very :ood with the students.

lir. 3teadian Stearas
Tax Collectior

Town ¢f Dloonfiecld
i Towm llall
;' fﬁiﬁtearn has had an thcllevaJlb variety of vori
] cxperlcncc in many ficlds. e has conscnied to come ©o
4 talk to the =tudcnts.
? ' -~
ERIC £ 8

Aruitoxt provided by Eic:




irs. C.L. Seorr.

7C Adams R4,
Dioonficlc; Connecticut
201,2.-877

Frs. Jtorrs is o licenced comaercial nilot an’ Lkoowe
cuite ¢ it 2’ ouwl navi ation and wetcorolo:ry. She vould
e very willing, to talll to the sludents a'.out thesc toni.:

Tiss seher :
Statve duplo uent Scervice
<555 tain Sv.
ilartford,; Connccticut

Fiss Tu.oe ds willin, o tallk to the stulents ansous
carcer plaanin: . 3he carticipated in our wre-owilot
case conferance at the Junicr HI h School.

Additions:

MNr. Garet Johnson

First aid Instructor

617 Park Ave.

Bloamafield, Connecticut )
RL2--636% or 2425560

Dr. Davic¢ Enstein
UCONHN iiedical Schocl
243--2531 Ext. 385 . -

Iiiss Judith Snyder

Hartford Rechabilitation Center, Inc.
80 Coventry ST.

Hartford, Conn,

2432511 Ext. 23/ or 231

People not vet contactcd:

lrs. Haomi Cohen

24,1 Duncaster RdA.
Bloomficld, Connccticut
25.2--2110

O

ERIC

Aruitoxt provided by Eic:
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VOCATIONAL PLANNING INTERVIEW

‘ (Suggested pre and post test for students in pre-nilot and
§ pilot programs)

Namz Age Grade

Achievement Score (This score is the averége of all
scor2s on the Stanford Achievement Test.)

Verbal Score (This is the verbal score of the Kuhl-
mann-Anderson Test.) '

Quantitative Score (This is the quantitative score
from the Kuhlmann-Anderson Test,)

*All of these scoras are percentages.
How would you rate vourself on level of verbal ability?

+) Superior

+) Above Average
+) Average

+) Below Averape
) Poor

How would you rate yourself on level of quantitative ability?

) Superior

) Above Average
) Average

) Below Average
) Poor

How would you rate yourself on level of achievement?
Superior

)

) Abova Average
) Average
)
)

Below Average
Poor

Mother's occupation

Father's occupation

' ; _ 1. Are you planning to finish high school?

' 2. Are you planning to go to college?

Q ? : 3. 1If not, are you planning to secure some other kind of
: training after high school? What kind? . . E%j{

15




ai 2

GEEOET bt v,

4,

6.
7.

8.

9.
10.
11.
12,
13.
14.

15,

16.

‘2-

What do your parants want you to do?
Is finding an occupation important to you? 1f so, why?
Have you had any work sxperience?

What-occupations have you thought about entering?

0 ow

)
)
*)

Why would you want to become a ? (First choice)

Why would you want to become a ? (Second choice)

Why would you want to bacome a ? (Third choice)

What does a (a) do at work?
How much aducation is required to become (a)?
Whera did you get your information?

-

Is your choice of high school subjects good for your first
choice?

Is your choice of high school subjects good for any other

_occupational choice?

Where could you find out about diffe:ént occupations?




Ser X T

3
%
=
B
X
%"
i
ol
t-:.

ERIC
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PRE- PILOT CURRICULULN
Class I

Cchct1v0ﬁ~
~-Understand that carceer planning is important
that individuals ar~ responsible for their own ploni’

~-Understand that there are resources and counse? -
to help in career planning.’

—-~Understand tic consequences of postponing plar:
~--Understand that career planning means recognis? -
possible occupational opportunities available for an
individual with certain abilities, interests, and i -
liethodss
-~-Case Confercnce. A Casc Conference is esscntiﬁ"l?
an informal panel ciscussion. The guvests on the pancl
may begin by introcucing themselves and then by bricfli-
giving us their thcughts on the subject to be discussed.
‘Then everyone participatces in an 1nformal question and
answer period.
Some Discussion Guestioas;

1. What is ccreer ulann:n.ng‘> Yho is responsible
for my cireer plans? Who can hclp me?

2; When should you start planning?
3. What happens when you don‘t plan?
Lo 1111 I change ny mind?

56 How.important is my high school education?

Resources:

-~College Placement Offlcer, Miss Riley; St. Joseph'.

--State Employment Service Representative, kiiss Tubon

--Vocational Guidance Counselor, kr. W1lchynsn,,
Bloomfield High School

~--Student who has dropped out of college to dl.uO"““

career direction, Ralph Rubino, Colunbla o




-B:'...;,ﬁ

~s ]
vy v &

Class 2

Objectives: )

—-Undchoand that there is more than onc occun~*t
that would satisfy =-he needs of any person.

~-Understand that many of thce same skills can b -
in different occuprions.

—-Understand taat there are certain skills tr +
arc needed in any o:scupation.

liethods:
--Csise Confereace with resource peovle.
Sore Discussion Cuestiois:

l. TIs there uorec than one occupation that would
satisfy the needs of any one person? J

2, Can many :f the same skills be used in diffexsrs
* occupati:.ns?. :

3. Arc there certain general skills that are nced-~d -
any and :11 occupations?

"o Has your life style changed as a result of a ch=n-
in occup tions? (DerCtbL to guests.)

a2

Resources

-~-Person who .as changed professions more than onca
and has been successful at each; Pastor Dreyer:, Chrwﬁt
Lutheran Church, Hartford.

. ~~Person who has changed jobs within hies field wnn--
times with succeuu) Ir Steadman Stearns, ‘Tax Collecto™

—=-3tate Employment, Job Corps ltepresentative, lre. :
Diane Kramer, Hartford. ‘ -




SuatA}

Class 3

Objectives:

—-Understand w=2at it is an individual nceds to know
‘ about himsclf befor:> selecting a possible occupational
4 choice.

] _ —-Understand that each individual has different interests,
L ! valucg, and abilitices which are changing and developing.

- ---Understand that an individual’s past expericnces

' will have some iafiicnce on his needs, interests, valucs
and abilitices. ,
J
- | Ii.ecthods:

——Occupational Game A. (This game is explained fully
\ ' in the complete cucicvlum plans for the pilot program.)

---jutobiograpihical Sketch. Each student has completed
and may discuss his Gutline for an Autobiography. (Appendix

—-Interest Slides. The teacher presents o series
of slides of men an? women engaged in different occupations
in the ten differernt intcrest arcas of the Kvder Interest
Test., The studente discuss the interests of these
people and relate those intcrests to their own.

Some Discussion CQuestions:

l. Vhat is an interest? An ability? A value? Givc
examples.

2., How have you changed since eclementary school? Are
s your interests and values differcent now than
they were then? Will they continue to change ?
How do you know?

3. Have certain people or circumstances influcnced
you in your lives? Why?

Lo Do you have outdoor intercsts? DNechanical? :
, Computational? Secientific? Persuasive?
, Artistic? Literary? DMusical? Social Service?
L Clerical? What do these mean?

(,




]

Class L
Cbjectives: _
--—Understand that o jperson must be awarce of his own

abilities, linitations, and achicvements to make realistic
decisions about occupational interests and goals.

ethods:

A vty

—-Conference with Guidance Counseclors.
/

--Discussion about Self-Appraisal Charts (dppendix )

Sorie Discussion Cuestions:

l. What tests do guidance counsclors use? low
significant are they?

T o 2. Vhat are my abilities? How can I find out about

Ty ny aptitudes? How can I improve?
* N l - -
3. VWhat are ny personality traits? WVherc can I
v improve?
Resources:

—-Guidance Couvnselors, Junior High, liiss Penny Southirick
and kr. Tucker.,




—pmer ot ey o

Classes 5 and 6
Objecctives:

~-Undecrstond 1at it is an individual nceds to knew
about an occupation hefore selecting it as a possible
choicc, '

--understand “1at there are different grouns relased
occupations. 'Withia each field therc are mony levsls.
professicnal throu:: uanskilled,

L.cthods:

—-Occupations Jaie B. (This game is also fully
.explained in the c.aplete curriculum for the nilot Pprogran. )

--Filmstrip, ‘Preparing fo Jobs of the 70%s¥, Cuid- -2
Associates, e

—-Introduction ©vo the Occunational Outlook Handbuok
and the Chronicle Guidance Uccupational Driefs.

Discussion an! decisions about each student®s choice
of occupation to observe.

Some Discussion Questic.is:

1. Where car I find out about the preparation necescamy
for diff:rent occupations?

2. Where car I find out about the respcnsibilitics
of certcin workers? The earnings? The hours?
The employment outlook? What do we mean by
cmployment outlook?

3. What factors influence the employment outlook?

L. What is the empioyment outlook for the '70's?
Will it change?

gl e




f Class 7
Objcctives: |

about an occupation beforc selecting it as his occun-

!
1 , . C o
| Understand what it is an individual should know
|
!
i ational choice.

t

! ; Understand that education and work are intcrrclatcd.

‘ Understand that parttime and summer cmployment and
veluntecr work are very important parts of the occcupationnl
exploration preccss. : :

Iethods:

Discussion of High School Curriculum. Thc teacher
explains the high school curriculum guide and points cut
the courses which .iay be helpful for students with diffcrent
career goals. (Aprendix ). For example, a student who
is intercested in bucoming o music teacher could takce the
following courscs: husic Thcory, Music Appreciation,
Music History, Chorus, and Band. :

Discussion of employment opportunities in the area.
The tecacher explairs how the student can go about getting
a job in this arca. She can mention various institutions
or agencics: vhich rave requested volunteer help, too.
(Appendix ). '

Discussion of the Job Description Outlines. The
teacher expleins these outlines to the students. They
are held responsible for completing them after cach
obscrvation. (Appendix ). -

89




APPENDIX 33

90




e,

Five transparencies arc available to the teacher to be uscd
for this game.

1.

SALARY,

~SALARY, EMPLOYMENT OUTLCOK, WORKING SITUATIONS,

APPENDIX 11

OCCUPATICNAL GAME B

CHARACTERISTICS OF JGBS
SALARY: Between $8,400 and $10,000 a year.

EMPLOYMENT OUTLOOK: Good

SALARY, EMPLOYMENT GUTLOOK,

WORKING SITUATION: Some clerical work, some driving,
soric hazardous work, -direct other people, work mostly
alone, help people when they’re in trouble, make pcople
obey, take risks, make your own decisions; follow orders
too.

CALARY, BNPLOYMENT OUTLOCK, WGRKING SITUATIONS,
HOUR&;M_hQ?thn work weck, but possibly working at
nightifﬁufiﬁéythé'day, on holidays and weekends,
also subject to emergency calls at any time.

TOOLS AND EQUIPMENT: Uniforms and cquipment provided

HOURS, TOOLS AND EQUIPMENT,
PREPARATION: High school education, competitive exams,

21 yeérs of age, 12 weeks of formal training, strict
physical; mental and inwral requircrents.

91
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FILKS

Chocolatc Crossroads of the World. 27 min. Color. #2435, Frcec.

Herc is the cngrossing history and origin of chocolate. .
The film visits Hershey, Pa. with children from foreisn’
countrics which supplv raw materials, and shows h
chocclate products are made.

Modern Talking Picture Scrvicc, Inc.

230 Boylston Strcet--Chestnut Hill

Boston, Massachusctts 02167 g

Ecrizons Unlimitcd. - 28 min. Color. ;#3033. TFrecc. i:odern Talking:
Picturc Service, Inc. (MTPS) This film depicts, in
scmi~-docuncntary stylc, carcers in rechabilitation, socical
work, mcdieal technology, dictetics, and other profissional
carccrs in hospitels as well as medical office work.
Produccd by the Arcrican Medical Association.

. Inhcritance, The. $3.00. Audio-Visual Center
- Bducation Bldg.

University of kcinc

Oronou, Mainc OL473

This film prescnte a view of America as secen through the
cycs of its workin,; pcople. Uscs still photographs as wcll
as silent film anc newsrccl footage, accompanicd by folk
songs and popular :wusie to show conditions sincc 1900

found in the sweat shops, coal mincs, and weaving mills.

Listen, Listen., 18 mir. Color. Frec. From:

: . Ford Film Library
Thc American Road
Dcarborm, Michigen 48121

An unusucl and highly symbolic motion picturce produccd
cspeeially for high school students. It has but one
cbjeetive: to motivate viewers to think how they will
live their lives. The film cmploys a documentary stylce to
show rcal people enjoying fulfilled lives. The underlying
theme e¢mphasizes that young people should stay in school
at lcast through high school.

Thc Managcrial Revolution. 26 min. Black and White. Availablce
from: . hssoc.-Sterling Films
‘ ' 324 Dclaware Avc.
Gakmont, Penn. .1513¢

No Reason To Stay. 29 min.. .- sound,- black and white, 1996. Frcec.
Available from:

L4

- 1




F'ilms cont.

Mctro Educaticnal Services Center
Capital Region Education Council
: Windsor, Connccticut
Prcsents the problin of a schuol drenout and good rcasons
for staying in schrol. Urges the school to offer the
challenge wich would cncourage the student to completc
his cducaticn, :

Primitive Ban in Cur World., 12 min. Color. $3.50. Availablc
from:  The University of Fainc. ‘hows the basic pattcrn £
primitivce life os 12 still cxists in the Sepik River region
of Now Guinea in th: South Pacifie. Here is a sclf-
sufficient peorle living in a world almost untouchcd by
nodern eivilization, The film depiets the daily lives
of these people, showing how the jungle furnishes them
with food, clothin, shelter, and transportation.

Progress Parade No. 14. 13 min. $1.25. Available from the
university of Main:. Tnvisible Forcc: Contrast from
primitive to modcrn timcs in industry, transportation
and a2griculturc.

the People Shall know. 21 min. #2870, Frec from NTPS.
Six top journalists deseribe their carcers in the vital
ficld of communications and opportunities, excitement
and challenges the field offers. Narrated by Walter
Cronkitce, the film liscusses ncwspaper, broadecast and
nmagazinc journalis.. and America'’s growing communications
industry.

Withou

Jarning. 15 min.  Sound, Color. $1.00. Available from
Audiov=-Visual Contcr
University of Connecticut
Storrs, Connccticut ‘
The story of a :lisnstur and the people scrving thosc who
nced help in time of erisis.  Proscnts the health
profussicns and the carcer opportunities available in the
health field, ' ' :

Year 1999. 26 mirn. Color, Available for free from the Ford
“Filn Library. This colorful mution picturc explores
the wonders of an almoust totally controllcd cnvironment
in the kuse of tomurrow---built from todays technology.
Meals arc cooked in seconds, thce family*s health is
nonitored cloctronically and lcarning becomes a pleasurc
for the children of this futuristic world. '




SLIDES

U. S. Dopt. Gf Labor, Burcau of Labor Statistics has o sct

of 40 slides for $10.00 2 se¢t. The sct is called “Jobs for i
the *707s* and shows today®s occupational comwostion and the

changes chead in the decade of the'70's, Included arc charts

on such topics as current employment by occupation and industry;

the cffeet of technelogy on jobs; fields of work that look
especially promising; changing cducaticnal and training
rcquirements, - The sct is available from thc Bureau of
Labor Statistics Regicnal Office nearcst us (Boston).
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Job Discription Form
»

Jobh Title

Jeb Cluster

Company or Firm

Department

Job Duties

) —
i
Horkina Conditions
\ -
j
J
l [j
f,‘/
Qualifications
;'
General Skills:
Mathematics: Check : 3
Below Averaqge Acceptable —_—
Averadge e
] Above Average —_
E‘

ERIC

A tox providea by enic I

Communications:
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A. PReading-

Needs to read simnle instructions
Needs to read commlex instructions
Below Averace Acceptable

Average '

Above Average

RERN

»

E. Writina-

Below.Average Accentable
Averaqge
Alrove Averaqge

| 1]

Cc. Speach--

Will accept non-English speaking
Belovw Average Accentable

Average

Above Average

D. Listening-

Needs to follow simple instrictions
Needs to follow complex instructions

PHYSICAL
t7ill accept with handicap
Needs sone deqgree of dexterity
hverage dexterityv
Above average dextority
Physical strength needed
Eyesight reaquirements (20/20)

EEREN

AGE

'That are the upner and lower age limits for entrance and
rcetirenent?

Is this predominantly a male or female occupation? Are
there reasoconahle opnortunities for both? Is there any more active
demrand for one than for the ther? )




(3)

HEIGHT AND WEIGHT

Are there any minimum or maximum requircments? Vhat are
they?

TOOLS AND EQUIPMENT

Must these be supplied by the worker at his own expense,
as a physician must equir his olfice?

That is the average cost?

LEGAL PREQUIREMENTS

1Is a license or certificate rewuired? Where and how does
one get a statement of the requirements? 1In gencral, what are they?

;/ 1 ,)

: - PREPARATION
)

How much and what kind of opreparation is required to ncet
legal requirements and employers' standards?

How long dnes it take? What does it cost? What does it
include? )

Where can one get a list of anproved schools?

; © 69
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(4)

PREPARATION (cont.)

What kind of high school or collede nrogram should nrecede
entrance into the professioral school? What subjects must or should
be chosen?

What nrovisions, if any, are made for apprenticeship or other
training on the job? :

Is experience of siie kind prerequisite to entranc&? Describu.

ENT{ANCE

How does one qet his first job? By taking an examination?
By applving to emplovers? By joining a union? By registering with
employment aqencies? By saving to acquire capital and ormening his
ovwn business? How much capital is require@d?

T " i Wl

State types of places in which the worker mav £find emplovment.
"

What proportion of workers advance? To what? After hou lonq.
and after what additional preparation or experience? )

N AL W RE L
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/ What are the related occupations to which this may lead, if
any? .

i k)

EARNINGS

What are the most dependable average figqures you can find
on earnings by week, month or year? ‘

HUMBER AND DISTRIBUTION OF WORKERS : )

, According to the U.S. census, how many were emploved at this
occupation? !

/

t

Cl oo

Are the workers evenly distributed over the U.S. or concentrated
in certain areas? Where? Why?

Can a person practive this occupation anywhere that he may
wish to live?

ADVANTAGES AND DISADVANTAGES . )

-

List what workers say they like best and dislike most about
their jobs.

R D T

Are hours recgular or irregular, long or short? Is there
frequent overtime or night work? Sunday and holiday work? , ‘

S ".~mi"-'m‘z‘.;~if‘.-;&ﬁ-
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Advantages and Disadvantages (cont.)

What abeut vacatiens?

Is employ'nent steady. seasonal, ~r irregular? Dces one earn

mere ay less with advancin; age, e.g. professienal athletes? Is the
werking lifetime sherter than average, e.g. models?

Are the skills trans:erable to other occupations?

'1Is the work hazardous? What about accidents, nccupational
diseases? -

Is the worker exposed to:
Vibrations
Mechanical hazards
Moving objects

S ;
High places Explosives '
Danger of burns

Radiant energy
Electrical hazards

Toxic conditions

In comparison with other occupations requiring abc;gut_ the same
level of ability and training, in what ways is this one more or less
attractive?

RELATED OCCUPATIONS

What are the related occupations that might prove acceptable
to. the person who thought he wanted to enter this one but who finds
either himself cr the occupation lacking something?

"4

SOURCES OF FURTHER INFORMATION

Names and addresses of major professional associations and other
organizations from which you got or can get helpful information?

MU it i ST
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GCCUPATIONAL GAL'E A

Fight transparencies are available for the teacher for

this game,

1.

2,

3.

e
~

L.

_achieved very many scholastic awar:ls in ju ‘or high.

CHARACTERISTICS COF PERSON
NAME: john fitzgerald

NAME,
AGE: 1l

NAKE, AGE

HEIGHT; 6° tall
VEIGHT: 190 1lbs.
"GOLOR OF EYES: brown
COLOR OF HAIR: brown

NAME, AGE, PHYSICAL CHARACTERISITCS, :
FATHER'S OCCUPATION: Foreman in a trucking company

NAME, AGE, PHYSICAL CHARACTERISTICS, FATHER®S GCCUPATIQY,

- INTERESTS: Working on cars, tinkering with machincs,

reading.

NAME, AGE, PHYSICAL CHARACTERISTICS, FATHER®S& GCCUPATICH,
LINTERESTS, : '
VALUES~GOALS: To help people, to be successiul

NAME, AGE, PHYSICAL CHARACTERISITCS, FATHER's OCCUPATI ON,
INTERESTS, VALUES~GOALS :
HEALTH: John is crippled in both legs and cannot w1l

NAME, AGE, PHYSICAL CHARACTERISTICS, FATHET."S CGCCUI:iiO:.
INTERESTS, VALUES--GOALS, HEALTH,
ABILITIES: Achievement~-John has superior mechanical
and scientific and computational abilit-r &nd has
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IT.

1 "3 AN AUTOBTOGRAPHY x
Your Family
‘Yeur date of birth__ __ _ _Flace of birth Pregent Grade
1drese s . .Phone :

\
Fa"ne“'s occupation
Father's ecucation (cirel: last year corpleted) -
\ sh grade or lesi; 5; 65 7; 8; 9; 10; 11; 12;

\ college--1, 2, 3, L, 5, or more ' .
\ .
Mcther! s\occupatmh N _
Mother's education (circl: lest year completed) -

lita grads or L3y 53 63 T3 93 93 103 11; 12;

col.q.egeul, v 3. by 5, or e

Brothers and sigbers
\
Name L2 Last grade Occupation
R completed

\ —_— —_—

Other people living in ye.: ¢ home

flame ' \ Relationship
Your Health Y
Height Weight Cclor of eyes Color of hair

Physical. hand:l.caps or “lsabilities \

Illnesses you have had \

Special health problems which ctncern you'.

\

School attendar'ce (check the statement uhich most nearly describes ¢
your attendance record during the last two yeurs.)

- 106

i
1
1
A
?
3
i
4
5




v v a g | PITIES TATE Y

NP

Grade 7: less than"l0 days absent; 11-20; _more than 20

Grade 8; 1less than 10 days sbsents 11-20;

I —

more than 2N

III, Your School Prorress
Other school you have atténded

Name Location Grades

| Grades skipped __ Orades repeated

Favorite subjects

there do you study at home?

Outside lessons or study (instrumen%, piano, dancing, art, ete,)

Are you planning to finish ~ish schonl?

Are you slanning to sttond collese?

"If not, do you plan to secune some kind of training after himh school?

“hat kind?

IV, Your Interests, Activities, and llobbies

-

School orpanizations in wkich you have participated

Community . orgsnizations (church, eivic, youth, ete,)

———————————
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(3)

Iist your hobbies here

What are your favorite pu:times (reading, sports, iavies, televisica,
et ,)?

Ly L T TR e
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List all the occupations .1 which you have been inberested at cne
tire or another

My interssis as a child ‘

My interes+s 2 years ago_
My interests nov
What duties and respensibilities do you have at heme? —

Work experience (Saturdays, sumers, after school)
Descripticn of the work Employed by

\
|

=

w




VI. FERSONAL ACCOMPLISHM NTS AND UNUSUAL EX ZRIENCES
What honors or awards, if any, have you received?

. L1

What offices, if any, have you held in school and community activiies?

-

Describe any wiusual _Cr interesting experierices you have had.

GOALS AND VALIES

What is your life goal (goals)? What would make You happy?

1.
2.
3.
L.
5.

To te wealthy

To have adventure
To have & family
To have knowledge

6. To be a leader
7. To be secure
8. To be successful in your work

9. To have power

To give service to others

. How do you plan to reach these goals?
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APPRAISAL SIFET IN MA THEHATICS

‘3
R |

Name of student Date Teacher reporting

I. York dabits and Study Sikills

Habit or skill Poor Good Very good Improving ieeds help
sinthematics Vocabulary '

tastery of Basic Math Skills

Understanding of math concepts

Accuracy of work

Use of math instruments

Proeedures in problem solving
situations

]
3
;
L
i;:
;j
.
.
:
3

Developgent of genersl study
: s kills

ilethods of study

Preparation of assignments
outside of class

I DRI T AR Y

aei-d ot aacA s

II. Attitudes Toward Course

A, General attitude twoard math

Effort in math

Yarticipation in math class

: B, i#2in areas of interest

¢ fundamental nrocesses measurement —__2 ometric forms
‘ decimals eraphs others
g ractions consumer prcblems ;
. 3
percentages intro o alzebra N

-

C. Fersonal ch apcteristicsshovn in course work (Check)

R\ T

curiosity initiative ‘ dependability

R i as M

perseverance patiance 111 others

Bog o
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ohjectivity industriousness
neatness sclf-reliance .‘
III. Progress and hYilities
l Ay General fiozress
i . ooor __blelow average averase
4

above aversre

cxcellent ]

Is prorress in kecpin_;g with ability?

B. Special abilities (Chcck)

quantitative sbility spced and accuracy with numbers
spatial visualization ability to solve verbal problems

reasoning ability

mcmory
_____interpretive anilities (uraphs otc,) others
C. Special oroblems .

IV. Recommendations for High School
A. Check the courses which the student should consider taking in high
B school,
. Clementary alsebra —__Plonc zeometry — _feneral math

intermcdizte algebra trigonom:try consumer math

advanced al~cbra solid geomctry

B. Comments

V., PossiblcCarecrs (list =ny carcers in math or related occupations which
the student might consider)

112
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I,
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Self-Appraisal

Abilities

A,

B.

Mental Abilities

1. Language. Language ability enables you to
understand ideas expressed in words. People who
are able to obtain:.and understand information by
reading rapidly and well and by listening are high
in this ability.

2. Quantitative. This is the ability to work

with numbers-to handle simple mathematical prob-
lems rapidly and accurately. It is one of the a
abilities that is easiest to explain and demonstrate.

Others

1+ Artistic., The ability to create, usually with

hands, and' to sensc the appropriatcness or fitnoss
of things :

2. Musical. The ability to sense pitch, rhytim,
and time,

3. Manual doxterity. The ability to use tho fingers
and hands skillfully

b. Mochanical. The ability to understand “nder-
c%~*.d mechanical objects and visualize their
construction, and to use mechanical informati .

5. Social. The ability to work cooperatively
with others, to help and understrind others,

6. Clerical. The ability to work rapidly and
accurately with details, names s etce.

7. Physical. The ability to do things requiring
strength, coordination, and endurance.

8. Leadership. The ability to manage, direct, or
porsuade other people at work and play.
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EDUCATIONAL PLANS.

The fifty Junior High School students interviewed in April
were interested in a total of 24 different occupations. I
found many related courscs in the high school curriculum which
would be helpful teo the. students. If the tcacher explains
somc of the following examples to the students they may apprcciatc
the wealth of educational opportunitics available teo them a
little morc.

Professionel Musician: Music Appreciation
liusic Thcory
Music History
Concert Band
Instrumental Ensemblces

Architecturc: Drawing and Painting
Crafts Design
irt Major II, III, IV
Introductory Architecctural Drafting
fdvanced Drafting Techniques

. COUNSELING .AND SOCIAL " GRK
Social Work: Social Psychology

Psychology II
Individual Scrvice

Statistics
Guidanccs Samc as above
CRAFTS
Carpenter: Carpentry
Wcodworking for Pleasurc
Woodworking
Woodworking~-~Cabinet Making
Plumber: Home Repair and Laintenance
Forest Ranger: Ecology
Botany
Fire Fighter: Individual Service

- 115
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Ecducational Plans cont.

Lawn Services
EDUCATION AND TRAINING

Teaching:

Pilot:
ENGINEERIHG

Elecetrical Engincer:

Elcetrician;
ENTERTATNMENT

Singer:

Pro--Boxer;

Basketball:
Football:
LAV AND LAY ENFGRCELEIIT

Pclitician:

Lawyer:

Police Work:

~ HACHINE WORK

Limitced Automotive and Small Enginc

Cadet Teaching

Linited Automotive anc¢ Small Engine

Introduction to Electrical Drafting

Same as above

Music Theory
Music Apprcciatinn
Tlusic History

Adv. Chorus

Conditioning Programs
Vrestling .

Basketball

Football

Individurl Scrvice
Leconomics

Politics of the Presidency in the

20th Century
Urban Law
Other history courscs

Individual Service
Same as above

liostly that of the abuve

Heavy Equipment operator: know Your Automobile

And so on and so on.

Limited Autonotive

- 116
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» AT&GNTIOﬂ VOLUNTEERS

INIER CITY EXCHANGE
175 Enfiel:l. St.
Hartford, Conanccticut

Contact: Larry Woods, :22-8131

Prograii: Volunteers car desirii ovm flexible nrogram. Necds
in areas of arts, craft:s and other activitics for children
3--10 as well as prograr for teenagers.

Time: 9 A.li. to 4:30 F.l.. 1:30 to 4:30 7:00 t& 8:30

St. FARY'S HOME (Elderly)

291 Steel Id.-
West Hartford, Connccticui

Ccntact: Sister Cabrir:, 236--12G4
Propram: Visiting, whceling patients;, recrcation
Time: 10:30 to 11:30A.1:. 1:30 to L:30 7:00 to 8:30

CHILD AND FALILY SERVIC: S

1680 Albany hVe.
Hartford, Connecticut

Contact: Iirs., Johnson, 236-4511
Program: Varicty of pc:sibilities, age 17 minimum
Time: TFlexible

HARTFCRD REGIGNAL CENTER (Hewington)

Contact: Iirs. Cathy Young, 666~1471

Program: Working with all ages of mentally retarded 3 months
to 52 years. .ge 15 minimum for voluntecrs. Orientation ancd
supervision. Reereation, felping in classrooms.

Time: Open.

BREAKTHROUGH TO_THE AGING

30 High St.

Hartford, Connecticut -

Contact: Douglas Beals, 247-9081

Program: Volunteers working cn person-to-person basis with
clderly. Eight hour training program on aging.

Time: Afternoons
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Volunteers cont.
CHILDREXN"S FUSEUM

Troutbrook Dr. -
West Hartford, Connecticut

Contact: Terry Gaudettc, 236-2061
Program: Tours--social science cnd natural history
Time: Tours 9 to 2 daily every half hour in length -

CONNICTICUT. BARTH AGTICI

70 North Beacon St.

i artford, Connecticut

Contact: Toby Loffett, 327-¢178

Program: Consumer resce:~ch, environmental, paper recycling.
Time: TFlexible

THE_SCHOOL VOLUNTEER ASS JCIATION

LRIC R Sry Pt s e

18 Asylun St.
Hartford, Connccticut

Contact: Iiiss Louisc Leonard, 522-9285
Progran: Tutoring in Ha ~tford schools
Time: Mornings and afte ~moons

GRIFFIN'S NURSERY

21 Dale 8T,
Bloomfield, Connccticut

- ' %
Contact: Ir. and lrs. Griffin, 242<6097
Program: Working with small groups of children in day care
Time: Afterncons
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FINAL NOTES

——The list of agencies which need volunteers was Y
provided by the Voluntary Action Group.

~-Appendix 17 was omitted at the last moment because
it was not really necessary.

——The Appraisal Charts in English and Math are almost
exact copies of those suggested in SRA's booklet,
%x;ﬁﬁucational Plans,- and should be used only as a guidc .
or teachers, The Interest Chart has been omitted as it Y
is quite simple for the teacher to develop her own, uve*-
the ten Kuder Interest Areas., 3
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II. General Skilis-Achieirement

A. Mathematics
1. Computation-ability to use the basic arithmetic
processes, such a3 addition, Multiplication, sub-
traction, and division.

2. Reasoning-understanding and applying the funda-
9 mental processes of arithmetic to the solution of
! . arithmetical problems.

)i B ¢ Reading skills
1 1. Oral-reading aloud for the entertainment of others,
4 for self-enjoyment or for practice in expression.

i 2. S8ilent-reading to yourself for pleasure or for infor-
mation.

3. Comprehension--understanding what your reading
h. Ve¢cabulary developmente=~tfecognizing words and learning
new words and their meanings

5. Spced--rapidity with which you read
C. Longuage Arts

l. Grammar—-knowing how to use the correct forms of
the English lanzuage

2. Punctuation-=knowing when and how to capitalizé, use
periods, and commas, begin a paragraph, and so on

N T Ot T O A A

L“ 3. Spelling--knowing how to spell words corrcetly
b. Voecabulary--knowing the meanings of words 'and' how

3 --t0o use theom

5. Organization and Outlining
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APPRATSAL SHEET IN ENGLISH AND SPEECH
Name of student

TN

L Date : . Teacher reporting
" | I. WORK HABITS AND STUDY SKILLS |

Habit or skill Poor Good . Very Improving Needs
k ‘ . : . good helps
eveloment of reag:l.m sk:l.lls

xtent of outside breadi
v Knowledge of library or ganization
) . "t Use_of reference tools

: { Research techniques
Planning 4f work
Development of general study skills .
Preparation of assignments outside of class

e Ko

1 II. ATTITUDES TOWARD COURSE

A. General attitude toward Engli:h

Effort in English

/ Participation in English clas:

B. Main areas of interest

- &ll areas ' — Vocabulary —_ grammar
— reading —_ literature — Speech
— Writing — Spelling — dramatization
~— group discussion —_ research
C. Areas cf reading :mterest :
! ___ mystery —__ boetry __ fiction (novel and short story)
. — Mmechanics — biography ——. Sports
___ drama —_ science . others (specify)
—__ career '

essay

D. Personal characteristics shown in course work (check those evidenced by the
student; double check any which are particularly strong)
—. neatness — originality — Others (specify)
w— Creativity o Sense of humor
«  —. Cooperativeness —_— —__ industriousness
e Curiosity —_.boise

Please comment on any areas which
could use some improvement °

-
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Iv.

VI.

PROGE &L T LDILTPIES

General progress
_boor below average .____average above avorcge cxeellenw
Is nrogress in keeping with ability? _yes no
Comments on progress rating e
Spec:Lal abilities (check those ihich apply to the student'

double check any which are
worthy of special note)

_reading comprehension ~ability to uss corrcet Lrammar,
Spelling ability vocabulary, ete.
ablllty to organize and lead _roup activities dramatics ability
..language ability (verbal flue 2 1ey) “__effective use of voice

.ability to express ideas in w: ‘iting _..ability to express ideas orally
. others .Specify)
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Special provlems o s e et s e et oten e e
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RECOMMENDATICONS FOR HIGH SCHOO:.

- S B I T B P A

Check the courses which the st:ldent should consider taking in high school; double
check any for which the studer: has ‘high potential

English 1,2,3,4 ... 3BEBEH Journalism .
creative writing redio workshop wndramatics

America.n literature

Commen's

S T Y e

. diatdadindin dadk el 2l T it T T PP Y

POSSIBLL CAREERS (List
student might consider)

omce B CRIM NS S L T WM e AR T S

any careers in English or related occupations which the
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FOLLOI-UP THFORMATION (record any

additional pertinent information obtained during
the remaining high school years) ‘
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Studonts Sclf-Appraisal

I. Abilitiocs High Averago Low
A. Montol Abilitics
1. L'.’.nguugo
2. Quuntitativo
B. Othors
1. Artistic
2. Masical
3¢ Meonucl doxtority
he Mochznical
5 . Social
6. Clorical
7. Physical

8. ILoudorship

II. QGonoral Skills--Achiovonont

A. Mxthonatics
1. Corputation
2. Roasoning

B. Roading Sdills
1. Or:cl Reading
2. Silent Roading
3¢ Comprchension -
k. Vocobulary Dovolopnont

50 Spood
C. Iongucge Arts
1. Gramnar
2. Punctuation

3. &Olling
Lo Vocobulary
5. Orgonizotion and Outlining

III. Psroonal Charcetoristics (Chock the charactoristics which doscribo

you)
. Cooporativo in closs -, noat
= SClf-roliant - thorough
. Gopondable —.. rcsponsiblo _
- alort - courtcous
— d-working - fricndly to classnatos

thogg‘lttful of othors
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