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Project report on éhc S.T.0.P. program covering the
period of June 7 - July 23, 1971 and “ay 31 - July 7, 1972.

The project was funded by the South Dakota Division of
Vocational and Technical Tiducation with P.L. 90-576, Pnrf D,
Exemplary TFunds,

The materials in this publication arc prescnted to pro-
vide information on‘the project and to serve as a guide for
other individuals df institutions desiring to develop a sin-
iliar program, The points of view:or opinions do not necess-
arily represent official Division of Vocational and Technical

Education position or policy.

Dr. Thomas C. Stone

Project Director
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CHAPTER 1
INTRODUCTION -

Nature and Significance of the Project

The project was designed to provide 90 participants
with a practical and realistic occupational exploration
program through a residentiai approach. The program was
centered around the utilization of a positive approach
and active involvement of the students. It provided the
participants with an opportunity to become aware of add-
itional occupational alternatives. Emphasis was also

placed upon personal assessment and its importance in se-
lecting a career. : o

The significance of the project becomes apparent as
three factors relating to the state are studied. First,
4,389 students were enrolled in 66 high schools, during
the school year 1968-69, that had a student body (9th-12th
inclusive) of less than 100. In these schools, instructional
programs of occupational information, industrial exploration
and pre-vocational -education are almost non-existant.

Second, as reported in the South Dakota Directory of
Pupil Personnel Services published by the Department of
Public Instruction (Fall 1970), only 40 of the 200 public
high schools in the state employed a full-time counselor.
Many schools do, however, 1list more than one part-time
person in the counseling area. It should be noticed that
many of the part-time counseling personnel listed are either
superintendents.or principals in their respective schools.

In a situation such as this, the counseling must, by edict

of the work to be performed, receive second priority. Be-
cause of these conditions across the state the project has
helped fill the counseling gap. It has assisted a sampling
of students from across the state who upon returning to their
home high school will help other students as they radiate

to them the experience and knowledge gained through the
project. .

Third, the sparceness of industry across the state has
limited the exposure of the average high school student to
industrial occupations. Thus even though a student may have
heard of an occupation, it may not appear as a real alter-
native to him due to this lack of exposure.

Based on only the above three major factors it becomes
apparent that the project possesses a potential for serving
students across the state and for making a significant con-
tribution to the state system of education.
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Objectives

i

The target group for the project was students from .
the smaller high schools (under 2506 student enrollment) that
had completed their junior year in high school.

oy basy

The specific objectives of the project were as follows:

1. The student will select with counsel six occupational
{ areas which he will explore during the first five weeks of
his involvement in the project. The exploration of each

3- : occupational area will emcompass three days and provide

; : him with information and experiences upon which he may
draw in making an occupational choice.

2., The student will select with counsel one occupational
area which he will pursue during the final five days of
. the project. During this session he will obtain inform-

- ation and experiences of a preparatory nature.

- 3. The student will travel to three business and indus-
~trial centers and spend four days visiting business and
industrial firms to broaden his knowledge of the various
employment alternatives and to observe first hand the
utilization of knowledge and skill he has been exposed to

~in the exploratory sessions. o '

4. The student will, with the guidance from counselors,
assess his personal abilities, interests, and attitudes
and determine their significance regarding his potential
for success in various occupational clusters. :

Lt faminand iy

5. The student 111 be involved in a minimum of five
group counseling sessions and two individual counseling

sessions with one of the counselors. :

aniiind

3 : 6. The student will have experienced living in a
' residential dorm and demonstrated his ability to
live with his fellow students.

7. The students will have an opportunity to participate
in athletic and social activities and to become aware of
their contribution to success in the world of work.




Philosophies

The following is a listing of basic philosophies utilized
in the development of the instructional program.

1. Exploratory program activities should include active
student participation.

2. The exploratory programs will place greater emphasis
upon the student receiving information regarding the
various occupations in the occupational area than upon
skill development.

3. The content and activities for the exploratory
session should not be rigidly structurcd--rather flex-
ible as long as they are progressing toward and/or
serving as a vehicle to the final goal.

4. A nulti-media approach should be utilized in pre-
senting the exploratory program.

for the learning needs of varying types of student
abilities and interest.

5. Each exploratory prograﬁ should provide opportunity

6. Each instructional program should provide opportunity

for the learning needs of varying types of student abilities
~and interests.

7. Exploratory program activities should show a correla-
tion between classroom and laboratory instruction and
work on the job. :

8. LExploratory programs should be centered around the
industrial and tcchnical aspects of life today and pro-
vide exploratory experiences which are helpful in a
vocational choice.

9. The instructional program should use the instruments
and processes of an occupation to inspire and motivate
prospective students.

10. The instructional program should give the student
an opportunity to develop attitudes and interests to-
ward various occupational areas.
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CHAPTER I1

HETHODS AND PROCEDURLS

Initiating the Project

Notification that the project had been funded was
received on .January 11, 1971. Two steps were immediately
taken to implemcnt the project. '

First, a steering committee was organized to work with
the project director on the implementation of the project.
The members of the stecering committce were as follows::

Dr. Marvin Schambers, Chairman Division of Business
ir. Richard Black, Dircctor of Counseling ’
Mr. Keith Birks, Chairman Dhivision of Industrial Arts
Mr. L. A. Jverson, Coordinator Vocational-Technical

. , Programs
Dr. Thomas C. Stone, Project lirector

The steering committee assisted in the development of
public relation and application materials, operational policies
and philosophies and in securing project staff.

Second, a search was made to identify someone that could
work on a part-timec basis with the project director. The
person sought neceded to possess an understanding of occupational
and exploratory education and the ability to work in the area of
public relations. On Fehruary ist, Mr. Allen Burkhart was
employed on an hourly basis to fill this position. '

Publicizing the Project

The publicity campaign begaﬁ on January 28, 1971. Three
major approaches were utilized to publicize the project prior
to the final date for accepting applications. They were: (1)

materials to counselors, (2) public news media, and (3) personal
contacts.

A packet of materials was mailed to the head counselor of
every high school within the state. This included both public
and non-public institutions. A similar packet was mailed to the
Employment Security Departments across the state and to all
Industrial Arts teachers. The materials included in the packet
are presented in Appendix A. It consisted of a letter of

explanation, application forms, recommendation forms and bro-
chures on the project.
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A series of news releases regarding the project were
released to all newspapers and radio and television stations
to inform the public of the project. News clippings of these
relcases are prescnted in Appendix B.

Additional news releases regarding the students accepted
to participate in the project and the operation of the project
were published. These releases are presented in Appendix C.
They include a copy of a feature story on the project.

The personal contacts regarding the promotion of the
project took on two forms. First, Allen Burkhart contacted 40
schools in the southeastern portion of the state. These visit-
ations were preceded by a letter of introduction. A cony of
the letter is presented in Appendix D. A second personal centact
regarding the project was made by Gary Gullickson in a present-
ation on the project to the spring meceting of the South Dakota
guidance and counseling personnel.

Application and Student Selection

Students making application for participation in the pro-
ject were asked to submit three items of information: (1) an
application, (2) high school: transcript, and (3) a counsclor's
rccommendation. The dcadline for receiving applications was
set for May 1, 1971.

A total of 152 applications were received. The applica-
tions were screened utilizing the following criteria:

1. The student's potential for profiting from the project
(based on counselor's recommendation). '

2. Students from smaller schools (250 and under) werec
given priority over those from larger schools.

3. Students who had not been cnrolled in an exploratory
course in high school were given first priority,

4. Sclection was made to obtain a sampling of students
from across the state.

Students selected to participate in the project were
notified by mail. A copy of the ietter which they received is
presented in Appendix L. The remaining students who had applied
were notified that they would be placed on an alternate 1list and
that additional students would be sclected should anyone decline
the opportunity to participate. Six students did decline the
opportunity to participate in the project and alternates were
sclected and notified,

10




In addition to notifying the students, the high schooi
counselors for the rezpestive student(s) were notified regarding
the selection of students from their school. Many of the students
sclected were honored at the annual awards day progrsim in their
local highk school.

Profile of Students

The profile on the students selected to participate in
the project showed that they were a representative sample.
Their mean high school grade point average was 2.24, on a 4
point scale, and ranged from .92 to 4.00.

A comparison based on the ITED composite score showed that
the average mean score was 16.7 which is only slightly above
the 50th percentile. The ITED composite score range was from
8 to 33. :

A review of the parents' occupation reflected the emphasis
upon selecting students from.the small rural high schools. Thirty»
cight percent (33) of the fathers were farmers and 57 percé@nt of
the mothers (50) were housewives. A summary of the parents' occup-
ations is presented in Appendix F. '

Student Retention

Ninety students werc sclected and gave a positive responsc
regarding their attendance. A wcek prior to the beginning of
the project two of the students notified the director thiat ikey
were not able to attend duc to personal reasons. It was decided
that it was not feasible at that late date to bring in alternates
to participate in the project.

On registration day five Indian girls who had been selected
to participate failed to register. They were all from a boarding
high school and their homes were located on several different re-
servations. A folicw-up call to the high school produced no inform-
ation regarding thecit where-abouts except that they had left for
home when school was dismissed some 10 days earlier. An attempt
to reach them at their homes by telephone also proved in vain as
they did not have telephones.

One of the Indian girls who did register in on the first
day was allowed to return home on the third day. She had been
forced into attendirg and spent the major portion time after the
first six hours on campus crying and in a very depressed state.
The counselors worked with her continually for some 35 hours
with no success. Thus, it was determined that it would be best
to let her rcturn home. :

11
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A sccond student dropped at the end of the first week. lle
wanted very much to continue in the project but was forced to
drop out due to illness in the family and the need for his help
on the family farm. The remaining 81 students stayed in the
project until the termination date. Thus, the retention rate
was 98 percent of thosc registered for the project.

Staff Recruitment

The statf for the project was recruited from several
different settings and constituted 23 members, several of whom
were on a part-time basis. A breakdown of the staff and their

situation prior to joining the S$.T.0.P. program staff is as
follows: :

10 regular zollege staff
4 emploved in public sccondary schools

rccent graduates geoing into secondary teaching

tecaching credentials and experience but presently
not tcaching :

working in professional field

recent college graduate with business experience
and returning to industry

ks N N H

23 total

The instructional staff involved five full-time and twelve
part-time instructors wliich constituted a full-time equivalent of
11. The counseling staff was composed of three full-time persons:
a head counsclor, a women resident counselor, and a man resident
counselor. Only one administrative person was hired utilizing
project funds and this was the assistant project director. A

roster of the project staff and their arca(s) of responsibility
is presented in Appendix G.

The staff for the proiect was recruited during the period of
March 1 through April 30, 1271. Each staff memher received a not-
ice regarding his employment (Appendix G) and a formal contract
followed by approval by thec Board of Regents.,

Contracting with the staff at this point in time required
some crystal ball gazing. As the staff was hired it was necessary
to establish the number of times a given area would be offered and
the sessions it would be offered. Fortunately the program as

developed worked out extrencly well when it came to meeting
student intercsts.

Staff Workshop

The staff workshop for the project was conducted during the

week of June 7-11, 1971, just prior to the beginning of the in-
structional program.




The major goals established for the workshop were as follows:
to famiiiarize the staff with the development of the project,
to indoctrinate the staff on the philosophy of the project,
to inform the staff regarding all phases of the project, and
to assist the staff in finalizing their instructional program
the 3-day exploratory secssions.
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A copy ef the workshop apenda is prescnted in Appendix |f.

Scheduling

Three schedules were utilized in the opcration of the project.
They included (1) a daily schedule, (2) schedule of arcas offered
crch session, and (3) the students schedule by area and session.

In addition to thesc schedules, a schedule was developed for the
activities of the frirst day, parents Jday and for the final convo-
cation. .Samples of these schedules are presented in Appendix 1.

The daily sche:dule was the first one developed (March 1)
and presented thce activities for the project on a day-to-day
basis. This was utili-ed in hiring and scheduling staff and as
a basis for explaining the program to counselors and prospective
participants. It also scheduled the field trips and made it
possible to make preliminary contacts regarding these events.

The schedule of areas offered was created in a rough draft
to meect anticipatcd student interests and modified through the
process of hirinc and scheduling staff. Two main factors guided
its development: (1) to provide a balance of offerings for girls

and boys each session and (2) to maintain a balance of offerings
cach scssion.

The student schedule Ly area and session was finalized one
day prior to the beginning of each exploratory session. This
schedule was developed by the counselors as they worked with the
students on an individual basis.

Instructional Program

Two different types of instructional programs were offer-
ed during the course o" the project. Onec was a three-day explor-
atory program and the second a five day preparatory progranm.

Three-day Exploratory Program

The three-day cxploratory sessions constituted the majority
of the instructional program and the heart of the project. Sixty-
one three-day sessions were conducted in 21 occupational areas.
These sessions were offered during six three-day hlocks of time.

13
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Thus, 10 ar 11 :iifferent arcas were available for the student to
select from as he Jdetermined the area he would explore duriny

ecach three-day session. Iach student completed six three-day
sessions.

The objective of these sessions was to provide the student
with knowledae and experiences that wonld sive hin a basis for
naking an nccupational choice. Thus, the typical classroon,
teacher, student, lecture atmospiere was abandoned for a multi-
nmedia, student involved anproach.

To develop the prosran for a civen scssion, the instructor
first determined the knowledge the student would need in making a
nositive or necative decision reraraing entering the occupational
arca. nsext it was necessary to determine the activities and/or
media that would best convey this information to the student and
leave a lasting inpression upon which he night drav in making
his occupational decisions.

Nevelopment of the proeram in this manner made it possible
for the instructor to follow student fiuestions and interest rather
than a pre-cast instructional program. It becamec the instructors
responsibility to keep the activitics in line with the objective
of the three-day session and to bring forth the pre-planned

activitiy that provided the student with the knowledge he was
seeking and needed.

The activities utilized were linited only hy the instructor's
imagination. They included such things as: wmaking laboratory
tests (llcalth Occupations). disassembling an engine (Autoriotive) ,
field trips where students sat down with husiness managers to  *
discuss what they do and how they do it (Retailine), films on
automohile manufacturing (Auto Body), field trip to the bhank re-
garding record keeping procedures (Accounting), and making video-
tape recordingss (Electronics). All areas utilized scveral differ-
ent types of audio-visual aids, including: film strips, 16 rm

films, transparencies, models, mock-ups, records, tapes, video-
tapes and cut aways.

The importance of audio-visuals and active student involve-
nment in the instructional program was demonstrated by not using
this approach for one day in one of the occupational arcas. A
change was made for the second and third day with a complete
reversal of student reaction from the first to the third day.

" The s0al set for class size was S-10 students. This was

maintained in most cases, it did however vary with the smallest
class being 6 and the largest heina 14.

i4
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Five-day Preparatory Progran

emes ot ——

The five-day preparateory proaram utilized instructional
procedures and techniques similar to those found in a typical
"in school"” vocational-technical program. Ilmphasis was placed
upon the student lcarning some of the hasic technical content
of the occupation and the developnent of some of the basic skills.,

Each student sclected an area for his five-day session from
the six he had previously explored. The sclection was made in
consultation with a counselor and was hascd upon all of the
information available. This included hieir school transcript,
results of the American Collepe Test Carcer Plannine Profile
(ACT-CPP), instructors' evaluation of the student wvhile in the
exploratory scssion, information counsclors had rleaned in pre-
vious sessions with the student and the student's desires, goals,
and personality. As in the threce-day sessions, no student was
forced to enter an arca. This resulted in sorne imbalance in
the size of the classes for this scssion. The imbalance, how-
ever, was not unworkahble f{rom the standpoint of quality instruct-
ion and was facilitated some by shifting tecachina assiganments,
in one situation, and by utilizing a team teaching approach in
another. The class size varied from 1 to 16 students. The

goal, however, was to serve the student needs and not administrat-
ive policies.

Counscling Program

The counseling program was designed as a vital part of the
project. In hiring the counseline staff, two specific factors,
in addition to a counscline backrround, were believed to he
essential. They were (1) previous experience in working with

students of this age group and (2) the ability to very qQuickly
establish rapor with the students.

Several steps werc taken to help the staff accomplish the
second factor. Prior to the arrival of the students the counsel-
ors studied thc content of the folders on their counsclees.
Through this procedure they became familiar with the students
prior to their arrival. The meeting, greeting and registering
of the students on their arrival was handled by the counselors.
This provided the counselors with an opportunity to meet most

of their counselees on a one to one hasis and to he of assistance
to them.

During the orientation convocation, the counselors part-
icipated with the students in an organized get acquainted ses-
sion. This activity is explained in Appendix K. Once the pro-
ject was under way each counselor made a point of eating each

10




meal with two different students as a mecans of fetting to

know the students well in a short period of time. During the
day the counselors attended many of the exploratory instruct-
ional sessions so they would he familiar with these activities
and better able to discuss thewn with the student,

ORI

e

The formal counseling was conducted through a series of
group and individual counsclirs secssions. The three counselors
cach took onc-third of the students as their counseclcees which
gave ecachh counselor anproxinately twenty seven counsclees.

A garoup counseling session was held cach Fednesday cven-
ing from 6:00 to 7:30, ihe crphasis nere was on cetting to
know vourself, your fellow nan, and ar m-areness of the other
person'’s feelings,

An hour cach dav from 4:00 to §:0n (sce daily schedule,
Appendix 1) was set aside for individual counscling session.
| The counsclors fonnd that this time was insufficient to meet
7 the student recquests for individual counscling session. Thus,
they also schedulcd these sessions during the morning and
afternoon hreak and also during the lunch hour. -

The original concern reeardine whether or not the counsclors
could estallish raper and thus a working relation with the
students was soon alleviated. Within three days, the students
werc rcadily scckirne out the counsclors for their advice and
relating their nersonal feclings and problems to the counselors.
It must be noted that the rersonalities of the counsclors were a
key factor in readily cstablishing this relationship.

[RY
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The offices for the counselors were sot up in the dorm
which housed the students. Thus, the counsclors were readily
accessahle to the stulents. The main lounce in the dorm was
used as a resource center for counseling materials.

.

Activities Program

An activities prosram was developed vwhich provided the

1 students with a different type of activity cach evening of the
week. These ranged from nature hikes, to softhall fames to

social dancing. The activities program was developed and con-

ducted by a man and a woman who were cach cmployed on a half-
time basis.

A schedule of activities was developed prior to the ar-
| rival of the students. This was modified after feedback was

obtained from the students regarding their interests and
desires.

Aruitoxt provided by Eric:
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The activitics were designed to run from 6:00 to 9:00
p.m. each day cxcept Wednesday. That evening was held free for
the students to attend a show which was presented on campus by
the repular summer school assemblics and program committee.
The show started at 8:00 which rade it possible to conduct
the group cecunscling scssion prior to their beginning.

Approximately 50 percent of the students remained on
campus cach weck ¢nd. Thus, a scrics of activities for the
week cnds vas developed. These included bus trips to places
of interest in the areca. picnics, swinming parties, and
attendance at a local theater stage performance.

It wvas the belicef of the project director and counscling
staff that it was inportant to kcep the students busy and that
this would rcduce the amount of homec sickness and discipline
problens.

Business and Industrial Ficld Trips

Three major ficld trips werc conducted for all participants.
They were to Sioux Falls, Sioux City, and :linneapolis. The
first two were a onc day trip while the Minncapolis trip was a
two day venture.

These trips were placed into tiie schedule to provide variety
and events that the students might look forward to. Thus, they
were scheduled duriag the third, fourth and fifth weeks, respect-
ively.

A schedule of places attended on each trip is presented in
Appendix L. The Vicld trips were designed to do three things.
First, it provided the students with an opportunity to see, first
hand, people cmploycd in occupations they were considering as
alternatives for themsclves. Second, they had an opportunity
to sce occupational alternatives which they were not aware of
and were not presented in the project. Third, the two day trip
was an experience in social development for many of the students
as they resided and ate their meals in a hotel in downtown
«iinnecapolis. For many students it was their first trip of any
distance and the first timec they were in a larger city.

Collese vehicles were used for the transportation to Sioux
Falls. This proved to be an unsatisfactory method so the other
two trips were nade by utilizing chartered huses.

llousing and ‘leals

The students in the prnject were housed in a co-educational
dorm (Ludeman ilall). The second and third floors of the dorm
were utilized by the students with two assigned to each room.

17




The female counselor and one male counselor lived in with
the students and served as dorm parents. To assist them, cach
had a college student that lived on one of the floors and served
as a proctor.

The students were recquired to check out at the main desk in
the dorm when they were leaving campus. This made it casier to
locate students when necessary and to maintain gfreater account-
ability. IHours were also established (sce Appendix I, Daily
schedule) for being in the dorm and for lights out.

Room checks were conducted each norning at 7:45 to deter-
mine if the students were up and on their way to class and also
to identify students that might be ill so that they might rececive
proper attention. Twice a week a room check was made regarding
the student's housekeeping.

The meals for the students were provided by the college
cafeteria. This included sack lunches for those that were out
on field trips over the noon lunch period.

Student Cars

A separate area in the dorm parking lot was provided for
the students to park vehichles which they drove to Springfield.
Thus, they were not required to purchase a parking permit and
it was easy for the campus patrol to identify the student ve-
hicles. The students were not allowed to drive their vehicles
during the week and on week ends only if they were returning
home or had permission from their parents.

Cost to Parqigipang§

- The students participating in the project were required to fur-
nish their own transportation to and from Springfield, bedding,
personal and hygiene items and spendine money. This arrangement
made it possihle for any student nceding and desirine this type
of education and experience to receive it. Their is no way of
making an accurate assessment hut the indication was that over
50 percent would not have heen able to participate in the project
had the cost to student been increased.

———— ——— St <t & ettt .

The American College Test Career Planning Profile (ACT-CPP)
wvas administered to each participant prior to his arrival on campus.
This was accomplished by mailing the instrument to cach student's
high school counselor who administered and rcturned it to the Pro-
ject Director. The answer sheets were then returned to the ACT-
CPP home office to be scored and the student profiles developed.

Thesec were available to the counselors within a week after the
students arrived on campus.
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Certificate of'gpmglption

I:ach student completing the project received a certificate of
completion at the final convocation (schedule presented in Appen-
dix I). A reproduction of the certificate recceived is present-
ed in Appendix M. ,

Report to Participants' High School

A packet of materials was returned to the home high school of
each student. It consisted of (1) a cover page explaining the
materials and how they might be used by the local counselor, (2)
the philosophy for the project, (3) a summary of the parents
occupation, (4) a summary of the participants' work experience
(5) participants' GPA mean and range, (6) participants’' ITE]D comp -
osite mean and range and ITED reading score range, (7) a listing of
the three day sessions attended, (8) notation of the five day ses-
sion attended, (2) remarks by the project counselors based on
their contact with the student and instructional staff evaluations,
and (10) a copy of the students ACT-CPP profile. The items not
presented clsewhere in the report are included in Appendix N.

Student Insurance

An Insurance policy was purchased to cover the students parti-
cipating in thc project. It covered hoth accident and sickness
nedical expenscs and included an accidental death clause. This
proved to he a rnod investment and facilitated the handling of
ninor sicknesses and acci 'ent injuries. Xo major items were
cncountered but several s-all items were handled through the in-
surance program.




CIIAPTER III
EVALUATION

An evaluation of the project was made by both the parti-
cipants and the instructional staff. The results of these
evaluations are presented in the following discussion.

In addition to the formal evaluation, many reactions and
comments regarding the project have been received from fellow
students, parents, and the general public. These comments
have all becn very favorable.

Participant Evaluation

The participants responded to 25 statements covering all
phases of thc project. Their instructions were as follows:
'"Please circle the appropriate responsc to the left c¢f each
statement. SA=Strongly Agree, A=Agree, D=Disagree, and SD=
Strongly Disagree. There has been a space provided below
each statement so that you may comment on why you made the
specific response.”

The participants were not given a neutral or no response
optien. This was done intentionally to encourage them to come
to a specific reaction in their own mind. 1In a limited numher
of cases, students still did not react to a specific question
So a no response option was added for reporting purposes.

The first row of numbers under the response options gives
the number of participants that selected the respective response.
The second row of numbers gives the percentage of the partici-
pants that selected each response. Below each question, some
of the typical reactions are presented. 1In many cases they
explain the reason for specific responses. A total of 80
participants responded to the evaluation.

Instructional
SA A D SD NR 1. The material was presented in such
24 56 0 0 0 a way that I could understand :it.
30.0 70.0 0 0 0

""The teachers explained themselves very clearly", "Much time
was given to help us understand things'", '"One exception; but it
was my fault because of disinterest in that course', '"We all
could talk about it like we wanted to.”", '"Some material was a
little above our 1level."

20
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SA A D SD NR 2. The program of instruction
21 54 3 0 2 was well organized.
26.3 67.5 3.8 0 2.5

"On the field trips they had everything planned fairly well",
"Very well organized and I was plecased with it", There was

a few things that weren't organized'", The instructors knew
what they were doing", Each class had instructors and hours
planned", "Each day was planned for us".

SA A D SD NR 3. The instructor presented the
14 57 5 0 4 material interestingly.
17.5 71.3 6.3 0 5.0

"Even the subject I didn't think I 1liked was interesting"
"They presented it in a way where we were interested.",
""None of the instructors dwelled on one thing toc long.",
"I agree but I wasn't interested in certain fields'", '"At
sometimes the instructors got a little boring."

SA A D SD NR 4. Enough student participation
36 41 2 1 0 was allowed in the session to
45.0 51.3 2.5 1.3 0 aid in learning.

"Very much so, the students could question', '"There was little
lecturing which helps to get me interested.'", ''Some instructors
did all the work.'", "The teachers always let us talk to him or
her when we wanted."”, "Everyone was encouraged to participate."
"My group it seemed that the students held back from participati

’
ng.ll

SA A D SD NR 5. There was enough time to

18 47 14 1 0 explore and discuss material
22.5 58.8 17.5 1.3 0 presented.

"Wasn't enough time to present materials thoroughly", '"Maybe
even too much time as in the 5-day session', 'There was not
always enough time', '"Enough time to get a general idea and
to know whether or not we would want to go into this for a

career.", "Could have had longer sessions",  "In most cases
their was enough time' .

SA A D SD NR 6. I feel that 3 days was definitely

27 29 21 3 0 needed to cover the material.
33.8 36.3 26.3 3.8 0

"Needed more time.", '"In some it was, in others possibly not,
all in all real good", '"In most classes it was enough time",

"Less time would have only gotten us mixed up.", "Three days

was just right-not too long.'", "I feel 2 days would have been
plenty."
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SA A D Sh NR 7. In the future I plan on pur-
21 33 12 6 8 suing the vocational area pre-
26.3 41.3 15.0 7.5 10.0 sented in my five day interest
session.

""Disagree because I am going into counseling", '"Not definite'",
"I am not too sure. I really like the course.', "Not certain
but thinking about it'", '"Disagree, I think I will go into
x-ray technician'", ''Somewhat, I may plan for advanced educa-
tion in what I took during the 5-day interest session'", "I

am not surc, but I know I like this field'", '"Still thinking",
"This is what I like to do", '"Because I took my five day ses-
sion in what I liked best I will go into it", "It has narrowed
my interest down, but I am stili not sure'".

(Note: six students that didn't respond listed the area cover-
ed during the S5-day sessions as the one they plan to pursue.)

SA A D Sh NR 8. My vocational choice has changed
19 26 20 0 15 since attending S.T.0.F.
23.8 32.5 25.0 0O 18.8

""Several times', "I am caught between two main things yet but
it has opened my way to a better understanding.'", "It is essen-
tially the same”, "I have decided against some choices", "I
was interested in it before I came and I still am", "I still
feel I will go into what I had planned. I did change my mind
about wiiat field in health I would go into.'", '"Before I came

1 wanted data processing as a career, now I would like nursing",
"I had no definite feelings upon entry.", "In fact it's changed
several times since coming. but I think I've decided'", "about

6 times'", 'Yes, it has changed from Body Shop repairman to
accounting", "If anything, S.T.0.P. has strengthened my want
for my previously interested course"

Activities

SA A D SD NR 9. The variety and type of evening
23 41 14 2 0 activities was just enough for
28.8 51.3 17.5 2.5 0 the program.

""Always something to do", 'I think there should have heen a
choice of activities on particular nights.", "Thought they did
a good jeb'", "Many activities were offered and you never sit
around doing nothing', "I didn't enjoy all of the activities
but you can't please everyone', 'The evening activities were
adjusted to the students which I thought was nice'", "Definitely
a good activity program'", ''They made the evenings fun and full-
everyone was kept active and participated."”
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SA A n S NR 10. . I was able to enjoy mvself

40 35 4 1 0 and take advantage of the

50.0 43.8 5.0 1.3 0 activities offered without
spending too much money.

"I spent hardly any moncy and had a good time", "I really
did enjoy myself and was able to sceo many new and interesting
things", "Except for the last dance which lhroke me"(Note:
students took up a collection to hire a band for the last
dance.) 'One thing about this I didn't have to spend money."

SA A ) SDh NR 11. There were enough activities
15 24 22 10 9 on the weckends to keep them
18.8 30.0 27.5 12.5 11.53 interesting.

"We had a good opportunity to rest as well as have fun',

"Really fun", "Saturdays got had", '"Weckend activities were
very enjoyable and in some ways better than week day activities",
"There wasn't hardly anything to do" (Note: About 50 per cent

of the students stayved cach weckend.)

Field Trips

SA A )] Sh NR 12. Field trips helped make me more
41 37 2 0 0 awvare of job opportunities,
51.3 46.3 2.5 0 n

"The field trips arc the hest way of secing a job performed."
"They showed us many different kinds of jobs", "I didn't
rcalize how many different types of jobs there were", "I
agrec cuz tome I had a 1ot of wrong 'pictures' and ideas of
the job opportunities”, "I don't think they did", "There
were many jobs I'd never heard of before", "Gave me insights
into larger companies, cespecially Minneapolis.", "I thought
the trips were very interesting, it was the first time I was
in big cities like these", '"Some of the trips I knew about
but most of the pecople told you about their jobs'", "Other-
wise we wouldn't know what its like on the job."

SA A D SD NR 13. The fiecld trip to Sioux Falls

22 47 9 1 1 was interesting and informative.

27.5 58.8 11.3 1.3 . 60Yes 19No I had previously visit-
— - ed Sioux Falls.

"Some of these places we visited I probably never have seen in
my life", "I'd been to Sioux Falls too much for it to bLe in-

teresting", "Very much so-good opportunity", '"Yes, learning

about things and seeing them really gets you interested.",

"I really thought this was interesting."
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SA A D SD NR 14. The field trip to Sioux City
31 46 2 1 0 was interesting and informative.
38.3 57.5 2.5§ 1.3 0 33Yes J45No I had previously visit-

ed Sioux"City.
"All of the field trips were very good", "This field trip was
very well set up, and enjoyable as well as educational", "This
to me was probably my best trip and the most interesting."

SA A D SD NR 15. The field trip to Minneapolis was

61 16 2 0 1 interesting and informative.
76.3 20.0 2.5 0 . 1.3 22Yes 56No I had previously visited
Minneapolis.

"This was a very fine tour trip", 'We saw so many new and differ-
ent things'", "Extremely interesting and informative",. "I thought
this was a great opportunity to visit the places we did."

Counseling Activities

SA A n SD NR 16. Counseling activities helped

23 44 10 3 0 make me more aware of vocational
28.8 55.0 12.5 3.8 0 areas.

"The counselors for the most part were excellent'", '"Counseling
was pretty much the backbone of the whole S.T.0.P. program.",
"lle answered many questions", "They helped us to see ourselves',

"I don't think we discussed this that much", "Counseling was the

hest I ever had', "These people had been faced with the decision
themselves, and they knew what they were talking about",

SA A )] SD NR 17. I saw my counselor often as I
25 47 6 1 1 wanted.
31.3 58.8 7.5 1.3 1.3

"The counselors were available 100% of the time", 'Whenever I
had a problem I went to her for help", "I thought I had enough
counseling sessions'", '"Too many kids and too few counselors,

They were always busy, with the exception of one who always had
time for you." .

SA A D SD NR 18. I feel that there was an ade-
14 46 14 2 4 quate amount of time for small
17.5 57.5 17.5 2.5 5.0 group counseling.

"Again the counselors found the time in the schedule", '"There
could have hcen more", 'No cuz we just got started and really
getting together and we had to quit.', '"Not enough time to talk
in the sessions', 'Yes adequate time was available'", "I think
we should have had them a lot more often", "I thought once a
week was just about right."

24
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3A A D SDh \R 19. My counsclor made an attempt
44 29 6 1 0 . to aid me in understanding my
55.0 36.3 7.5 1.3 0 abilities, personality, and

their relationship to a vocation-
al choice.

"My counselor was very helpful", "My counselor related these
facts to me just as they were'", "Very great about talking about
personal things', "He helped in explaining different areas to
me''.

SA A D sDh NR 20. I felt that the living situation
37 29 11 3 0 in the dormitory was as good as
46.3 36.3 13.8 5.8 0 could be expected.

"Living conditions were grecat, but the hours veren't", '"Yes it
gave you a college atmosphere', 'Dormitory living is fun because
you meet new people and you have to live with them too"”, '"Don't
like to be told when to go to bed”, "Now I know that without
rules there wouldn't be anything, hut I recally think they ought
to lengthen the hours during the evenings", '"Very nice, some-
times the hours were early hut that was for our own benefit."

General

SA A D SD NR 21. Daily schedules allowed adequate
0
0

32 40 7 1 time for instruction and enjoy-
40.0 50.0 8.8 1.3 nent.

"Sometimes we didn't have too much leisure time.”", "Yes, I thought
there was time for both", "Very husy no time to get bored", "I
felt the hours were a hit long", '"3:00 or 3:30 would have been
late enough, the breaks really, really helped", "Half hour

breaks and one and a half hour classes were just fine for me".

SA A D SD NR 22. I have a better understanding of
56 23 1 0 0 occupational choices now than
70.0 28.8 1.3 0 0 when I started the program.

"I know twice as much now than I did when 1 started'", "I definite-
ly have benefited", 'Yes, the S.T.0.P. program helped me a lot

in my choice". "I knew nothing of other choices besides auto
mechanics', "I never knew one job could have so many levels",

"I have completely changed my vocational choice", ": knew what
they were but not much about them", '"Before I started I didn't
know 3/4 the things I know about occupation programs', '"with

out this program, I would have no idea of what some occupational

choices are like", 'Definitely, I didn't know many of these jobs
existed before S.T.0.P."
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,{ SA A D Sh NR 23. 1 observed no discriminaticn

! 20 44 11 4 1 of any type by staff members

: 25.0 55.0 13.8 5.0 1.3 during the entire program.

k "Everyone was your friend and you knew it", "I did have a

i misunderstanding during the program, but we talked it over

? and there are no hard feeclings'", ''None that I noticed",

3 "Never was 1 discriminated against', "Absolutely none, They

. were all very nice", "A couple of times I noted discrimination

.i : of some students by their instructor”.

.. SA A D sh NR 24. The occupation(s) in which

| 38 34 7 0 1 I am interested was (were)

i 47.5 42.5 8.8 0 1.3 offered in the three day sessions.
"All except for psychology', '"The occupations I was interested
in were in 3 day sessions', "Refrigeration", ''More should be

offered for girls", "Agriculture', "One was given the other

wasn't but I was able to find information that gave me what I

needed", "I was interested in something different when I came
but I found one that I became more interested in', ''They were
offered and then some'".

SA A D SD NR 25. I would recommend the program

71 9 0 0 0 to other students.
88.7 11.3 O 0 0

"It will help you understand who you are and what you want to be
in the world today", "If they learned as much as I have it would
be well worth the time", "I feel every student should be so
lucky", '"They too would have a chance to explore the fields they
are interested in and prohably answer questions before it would
be too late for them to start over.', "It helped me very much
and I will advise other high school juniors to apply for this
program'", "Very highly. If not for choosing an occupation, just
. for the chance to be with other kids and get prepared for taking
care of themselves. I found myself here and I think lots of
other kids would really find it helpful too. It was a lot of
fun but it was too short! This program really brought me out of
my shell. I just wish every kid who was as mixed up about life
as I was could talk to. that made the program worthwhile.
You dont't meet people like him in a lifetime, in fact, probably
only one.", ''Best experience with people I have ever had."
"Very much so, for better knowledge, for better understanding of
people, manners, etc.', ''a great learning and social experience',
"I think there are too many kids out of high school who waste
valuable time in their life because they don't know what they
- want to do", "I wouldn't trade this past summer for 100 earths
and 50 moons', "The most marvelous thing thats ever happened to
me'", "It really helps make up your mind."

s mng DN RS (et commwmi  —f




| | | 22

1 Staff Evaluation

-, The staff was asked at the termination of the project

§ to react to 30 statements. The staff was given two additional
alternatives not given the participants, they were (1) N=neutral
(no definite feeling either way) and (2) NR=No responsc (due

{ to not having participated in this part of the project).

The reporting on the staff evaluation utilizes the same
procedure as that followed in reporting the participant evalu-
ation. Seventeen staff members responded to the ecvaluation.
The three counsclors, two activities persons and assistant
director didn't respond through this procedure.

— e
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SA A N n Sh NR 1. The 3-day exploratory

6 6 1 3 1 0 sessions were of ade-
35.3 35.3 5.9 17.7 5.9 0 - quate length.

"Need two day scssion, thus allowing more students to take
part.", 'possibly too long', "I feel that three days was
a little too long. You could have done everything in two

days.'", ''to cover the material properly 3 days was ex-
cellent."

SA A N D SD NR 2. All of the content cover-
5 9 0 2 1 0 ed in the 3-day session
29.4 52.9 0 11.8 5.9 0 was exploratory in nature.

"without any knowledge of data processing, the students need
some basic instructions on programming which is actual course
material', "Very definitely', 'Some of the content covered
was actual involvement", "3 days was too long to stay on the
exploratory level." '

el INER Sua s B AN e

SA A N D SD NR 3. The objective of the 3-
- 7 4 1 4 1 0 day session (exploration
41.2 23.5 5.9 23.5 5.9 of the occupational field)
: could be accomplished in
2 days.

"this would not be sufficient', 'No-my area is too large to
cover in 2 days-especially with a field trip too''.

SA A N D SD NR 4, The daily schedule (8:00-
3 11 1 2 0 0 4:00) was a functionable
17.7 64.7 5.9 11.8 0 0 and feasible schedule.

"The schedule was too long under some situations', "Very

definitely, with breaks worked out real well', ''Yes, but

F . breaks should be more often and possibly shorter', "A
shorter day should be used, ie: 8:30-3:30".

jRIC - 27




Lni  beeicd  bemend oo wwenl NN DG AESE D G semd

by

1

bekuitad

23
SA A N D Sh NR 5. The 5-day interest session
1 8 1 1 4 2 was of adequate length,
5.9 47.1 5.9 5.9 23.5 11.8

"Too long'", "I feel this should be deleted.", '"In my area it
was adequatc, a shorter time would limit practical work.",

"It worked out O.K.-but was almost too long", "The f{ive day
session was of little valuc in most cases."

SA A N D SD NR 6. The 5-day interest session
1 6 4 2 1 3 helped the students to deter-
5.9 35.3 23.5 11.8 5.9 11.8 mine if this area was truly

the occupational area for
them to pursue,

"Too early to tell", '"Definitely in my area".

SA A N D SD NR 7. The completion of the 5-day

1 9 0 S 1. 1 session will be advantageous

5.9 52,9 0 29.4 5.9 5.9 to the student should he enter
-a post secondary instructional
program in the respective area,

"will not make too much difference. Probably was not enough in-
struction given to be typical of a post secondary program", "I
could not see how this could be true. There is so little material

covered.' '"and in other areas', "This was additional exploration",
"to some degree'" ''showed the student the work expected",

S\ A N D SO NR 8. The objective of the 5-day

4 5 2 3 1 2 interest session could have
23.5 29.4 11.8 17.7 . 5.9 11.8 been accomplished in a short-

er period of time.

"I am not able to say definitely, but I feel 4 days might be
better.', '"Not in my area'", "It could have been deleted."

SA A N D Sh NR 9. A class of 8 to 12 students

7 9 0 0 1 0 makes a desirable size for
41.2 52.9 0 0 5.9 0 the 3-day sessions.

"Only if they have some interest in the area", 'No larger than

this-not enough personal supervision if larger", ''8-10 best",
"Not' more than 10.'", "Too many".

SA A N D Sh NR 10. The class size for the 3-day

1 1 6 6 2 1 sessions should have been
5.9 5.9 35.3 35.3 11.8 5.9 regulated to keep all classes
the same size.




"If it were regulated, would it he the students choice?"
“This is not thc purposc of the program (student neecd is)."
"This makes for better working conditions and planning".

SA A N D sSh R 11. A class of 8 to 12 students

1 11 1 0 1 3 makes a desirable size
5.9 64.7 5.9 0 5.9 17.7 class for the 5 day interest
sessions.

"More than 3 is a must-otherwise it is pretty dead-hard for
interaction'", "I had 2 in final session and 6 or more with
equal desire to learn would have been fine", '"No larger",
"Possibly-my 17 worked out well", 'Not more than 10",

SA A N D Sh NR  12. The class size for the
1 1 2 5 7 1 5-day interest session
5.9 5.9 11.8 29.4 41.2 5.9 should have been regulated
to prevent having some
small and some large classes.

"If they are truly interested in an area, why force them to an-

other", '"Regulating would have voided student interest as the
determinant", ‘''Larpge".

SA A N D Sh NR 13. Allowing each student the
4 10 0 0 0 3 freedom to elect the 3-day
23 5 58.8 0 0 0 17.7 sessions he attended function-

ed satisfactorily.

"Many didn't seem to have a true 6th choice, others probably
less than that'". '

SA A N D Sh NR 14. The occupational area which
0 1 0 11 4 1 1 was assigned to instruct
0 5.9 0 64.7 23.5 5.9 was too broad to adequately
cover in the 3-day session.

"This 1 feel is dependent upon the instructors ability. Frankly,
no." ' .

SA A N D SD NR 15. The occupational area which
0 1 0 8 7 1 I was assigned to instruct
0 5.9 0 47.1 41.2 5.9 was too narrow and limited to

provide a dynamic exploratory
program for the 3-day session.

"The problem was lack of facilities not the occupational area",
"No way possible could any occupational field be too narrow',
"I feel that the secretarial and clerical could be combined",
"Disagree if interest session is shortened or eliminated".
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SA A N D SD NR  16. The objectives of this
5 3 1 6 1 1 project could have been
29.4 17.7 5.9 35.3 5.9 5.9 accomplished equally well

without offering the 5-day
interest session.

"l feel enough of an exploration was made in the three day period'",
"I think this was a good time for those really interested in the
area to be together", "Probably the 3 days covered well, but the

5 day session certainly went deeper", ‘"only in the § day session
did I have the facilities and student interest in learning re-
quired to explore".

SA A N ] SD NR 17. The week long staff workshop
6 6 4 0 0 1 was a vital part of the suc-
35.3 35.3 23.5 0 0 5.9 cess of the project.

"Especially for initial project-may not be necessary for one wecek
in future projects", "It helped the staff to relate individual
ideas and their programs (Developed tcam spirit)", "I feel it
was important to get acquainted with the fellow staff members',
"The meeting of the staff was most productive’, '"aided me in
setting up my program",

SA A N D SD AR 18. The staff workshop should |
1 3 ) 6 0 2 have allocated more time to
5.9 17.7 29.4 35.3 0 11.8 the philosophy and objectives
of the project.

"May have talked too much in peneralities".

SA A N n SD NR 19. The staff workshop should
1 1 3 11 0 1 have allocated more time to
5.9 5.9 17.7 64.7 0 5.9 discuss the instructional
: content in each area.

"Each instructor should be competent enough to handle his area

and class content without help from other instructors'", "Suffi-
cient as it was",

SA A N D SD.- NR 20. The project was well planned
4 12 1 0 0 0 and efficiently operated.
23.5 70.6 5.9 0 0 0

"Some things could have been handled better but 'job well done'
for first program.", '"as hest as could be expected on the first
attempt"”, "I feel it couldn't have run any smoother", "Worked
wvell as far as I was concerned, co-operation was great',

SA A N D SD NR 21. The number of staff meetings

0 0 11 6 0 0 should have been increased.
0 0 64.7 35.3 0 0
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"No nced to do this",
worked out well',

SA A K N Sh MR 22.
2 11 0 S 1 N
11.8 64.7 0 17.7 5.9 0

"Host of them were', "Definitely',

students were casier than the latter

obvious recasons'.

SA A i b SDh NR 23,
1 7 2 3 0 4
5.9 41.2 11.8 17,7 +n 3.5

20

"1 felt calling staff mcetinas as needed

The students were interest-
cd and attentative in the
3-day sessions,

"First and sccond choice

choice selections for

The students clected the
final intcrest session on

the basis of the understanding
of their own ahilities, inter-
csts, and sclf assessment,

“Those T had”, A few exceptions, naturally",
other factors entered into their decision”,
interested in the area thev choose™.

"I believe many
"iost of them were

SA A N N Sh AN 4. ‘tne students were honestly
1 11 2 - ] ] scekint intformation which
5.964.7 11.8 11,8 5.9 0

they could wdraw upon scttine
their carcer coal.

-
'They were honestly sceking information whether or not it was
directed to actual future use'", "“lFor the wost part-yecs'',
‘Yes, I was surpriscd they did”, "I helieve the najority fall
into this caterary, 1 believe this may have been truc during
only the 3 day session'.

basa)  Lii et wmend MMl M WS SRR e ) 0

SA A N N sh R 25. The three field trips
3 9 1 2 ] 2 (Sioux Falls, Sioux City,
17,7 52.9 5,9 11.8 0 11.8

and ilinneapolis) helped to
hroaden the occupational
alternatives for most students.

“lts possible, but from student conversation at this time, this
has not entered most of their minds'", 'Perhaps some, but it
was an experience of value to most just to be in a first class

place”, 1 feel the one day trips were very good, the lona trip
took too much' time traveling."

SA A N D Sh aR 20,
1 8 1 4 1
5.9 47.1 5.9 23.5

The thrce field trips
(Sioux Falls, Sioux City,
and Minneapolis) helped to
provide further depth of
insight into your area of
instruction.

"It backed up many things I said in the 3-day session",

"Only
onc place used my area of instruction':,
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SA A N D SD NR  27. Less emphasis should have

0 1 5 7 2 2 been placed on total group
0 5.9 29.4 41,2 11.8 11.8 field trips.

"A field trip for some of the students v
posurc to industry", "I fecel these were
"Only if the program is shortened".

as perhaps the 1st ex-
an asset to the program",

SA A N D Sbh NR 28, The field trips conducted as
2 9 0 2 0 4

{ part of the 3-day interest

11.8 52.9 0 11.8 0 23.5 sessions helped the students
to hetter relate to the
activities conducted in the
laboratory and/or classroom.

"My field trip was very informative to the students",

"It was
absolutely necessary."

SA A N n SD NR 29, The project contributed to the
3 11 1 1 0 1 students' social deveclopment.
17.7 64.7 5.9 5.9 o 5.9

"without a question'.

SA A N D SD NR  30. The project would have been
0 1 1
5

7 7 1 more successful if conducted
0 .9 5.9 41.2 a1.2 5.9 for students that had just
completed the 10th rather than
the 11th year in school.
"llave not worked with this age group enough to make this deter-

"the sooner
re of a chance they have in their

mination", "try the 12th rather than the 10th",
we reach the student the mo
home school'. '
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Summary of Participants' Evaluation

Table 1 graphically shows the students cvaluation of the
project. The numbers along the left hand side present the
numher of statements falling in each of the percentage ranges.
The percentages arc based on the number of students giving a
positive (strongly agrecc or agrece responsc) to each question.
Thus as an cxample, seven statements reccived a positive responsc
from 95-100 percent of the students participating in the projecct.

TABLE 1. SUMMARY OF PARTICIPANT'S EVALUATION

-)

Perecntage of posilive responses reecived by cach statement.

A review of the ahove tahble gives several significant
factors regarding the success of the project. First, no state-
ment regarding the project received a positive response of less
than 46 percent and only one fell in the 46-50 range. Thus,
over one half of the students reacted positively to 24 of the
25 statements regarding the success of the project. This one
statcment which received less than a 50 percent positive
response was addresscd towards the success of the weekend act-
ivities. This was not written in as part of the project but was
provided as a fringe benefit since approximately one-half of the
students did remain over the weckend. It should also he noted
that many of the students vere reacting on the basis of attend-
ance for only one or two weekends and that 11.3 percent didn't
respond to the statement. Of the students responding to the
question, 70.4 percent did make a positive responsc.




Second, two statements received a 100 percent positive
response. Thesc were (1)'"The material was presented in such a
way that I could understand it" and (2)"I would recommend the

program to other students."

success of the project.

Third, statement 22, which was as follows: "I have
a better understanding of occupational choices ncw than
when I started the program', rececived a positive reaction
of 98.8 percent. Only one participant marked this state-
ment as "disagree". This statement was directed at the

heart of the project and illustrates that the participants
truly did benefit from the projecct.

Summary of Staff Evaluation

Table 2 graphically shows the staffs' evaluation of the
project. Scveral things must he kept in mind regarding the
staff evaluation when interpreting the results. First, they
were asked several questions that were negative to the project
and the way it was operated. This was done intentionally so
that specific information might he obtained rcgarding changes
that should be made in the project to improve it for the next
year. Thus, the disagrec and strongly disagree responses

were interprcted as a positive reaction to how the project
was conducted.

Second, the staff was given an N (neutral) and NR (no
response) response alternative. This was believed appropriate
for the staff since not all of them had experienced the same
involvement in the project. Thus, the percentage giving a
positive or ncgative response to each statement was reduced.

The information in Table 2 was developed and is present-
ed on the same bhasis as Table 1.

TABLE 2. SUMMARY OF STAFF EVALUATION
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The reaction on these two statements
- presents a positive and significant indication regarding the

2125 26-30 31.35 30640 41-45 4650 51-55 56.60 61-65 66.70 7T1.75 76-80 81.85 8690 91.95 96-100
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Two statcments received over a 91 percent positive responsc
by the staff, they were numbers 9 and 20. Humber 9 dealt with
the class size of 8-12 for the 3-day scssion. The staff bhe-
licved this to be very desirable and corrclates with the stu-
dents positive rcaction to the instructional program and the
opportunity for student participation. Statcment number 20

was addrcssed towards the planning for and operation of the
project. Again, the staff gave a very strong positive reaction.

0f the 30 statements used in the evaluation only seven
received less than a 50 percent positive reaction. The seven
were statcments number 6, 8, 10, 16, 18, 21, and 23. Four of
these statements (6-8, 16 § 23) related to the 5-day interest
session. The staff questioned the value of this scssion as a
procedure for heclping the student re-affirm that this was truly
the occupational area he should pursue and belicved that the
objectives of the 5-day intecrest session related to the basis for
the students selection. Fourth, scven percent believed they:
had made the decision on the basis of their own interests,
abilities and self assessment. llowever, 23.5 percent elected
not to respond and 11.8 percent recorded a neutral responsec.
This meant that 35.3 werc unsure of the basis for the student
sclection. Only 17,7 percent disagreed with the statement
that the above factors were the basis and no one strongly
disagreed with thc statement.

Statenent 10 was as follows, '"The class size for the 3-day
session should have been rcgulated to keep all classes the samc
size." A ncgative response to the statcment was accepted as a
positive response to the project. It should be noted that only
11.8 percent agrced with the statement and 41.2 percent gave a
neutral or no response reaction. From the comments given by the
staff it was apparent that thcy were torn hetwecen the desire of
a constant class size and the desirability of allowing students
complete freedom to clect the arcas they would pursue.

Statement 18 rclatcd to the staff work shop, and the time
allocated to the philosophy and objectives of the project. The
reaction was almost equally split between thosc desiring more
time on this, those disagreeing with more emphasis and those
with a neutral or no responsc reaction. This may have bcen part-
ially due to the fact that many of the staff members had attend-

ed several meetings on the project prior to the workshop while
others had received only a brief orientation.

Statement 21 related to the number of staff meetings. No
one believed that there should have been more meetings and the
majority (64.7 percent) gave a ncutral response., Thus, it
appears that there was no dissatisfaction with the number held
and no strong rccommendation regarding a change.




Chapter IV

Summary, Conclusions and Rccommendations

Summary

The project was designed to provide the participants with

P an opportunity to explore six different occupational arcas.

! Thesc were selected from a field of 21. After completing the
six exploratory sessions, the student elected onc of these arcas
for his final 5-day intcrest scssion which was more precparatory
in nature. : :

; The instructional program was of the non-conventional type
i and utilized a student centered, student involved type of instruct-
ion. Both laboratory projects and industrial field trips were
l' utilized to help make the instruction meaningful and realistic
for the student.

§' Counseling both individual and group was a significant part
. of the project and was correlated and coordinated with the in-
structional program.

The participants lived in college housing and ate in college
dining facilities. The cost to them was their transportation,
bedding, personal usc items, and spending money.

An activity program was provided for the participants each
l .evening and for the wcekends. o

At the end of the project a summary report on each participant

was rcturned to his high school so that the information might be
available during his senior year. :

Conclusion

On the basis of the evaluation and the involvement with the
students, it would secm safe to say that the project was extrcmely
successful. The objectives of the program were met and the part-
icipants clearly belcived that it had and would in the future help
them to:improve their career selection and make it realistic in
light of their interests, abilities and background.

The project has demonstrated that a summer, residential
approach to providing occupational exploratory experiences to stu-
dents from the rural, sparccly populated sections of thc state is
both desirable and significantly productive. Through this means
it is also possible to assist participants with social and per-
sonnel development. This is a factor that must not be overlooked

as this is extremely important to the success of most of these
students,
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Recommendations

On the basis of the evaluation and information gained from
the operation of the project there are several recommendations
that should be considered for the sccond time the project is
conducted. -

1. The occupational areas in the Business and Office
occupations service arca should not be divided into the
smaller job classifications as was done.

2, Consideration must be given to shortening or changing
the 5-day interest session.

3. The counselors should not he used as dorm parents.
Rather, seperate dorm parents should be utilized.

4, All avenues must he cxplored regarding procedures

to expand the project so that more students might participate
in the project.

o




CLAPTER ¥

PROJECT COTLNUATION, 1072

INTRODUCTION

This chapter will primarily rresent the chanres and
information alont tie sccond vear ol the projcct.

Funding for the project in 1972 was approved duringe
the final week of the 1971 project. At this time, a request
for additional ronies tn oncrate tvo scssions of the proicct
was submitted since it was cvident that rore students should
have the opportunity te participate in the project. This
request for additional monies was denied.

The major chanoc in the proicct was to shorten the
students' time of sarticipation fron six ¥eeks in 1971 to
five weeks in 1972, This provided monies to operate the
sccond year with 107 participants versus 81 in 1071,

Publicity

The 1972 project was publicized in a similar panner as
19071 with the following exceptions: Rather than contacting
schools in the southecastern portion of the state in person,
phone calls were made to the majority of the schools across
the state. .\lso, many students who had participated in the
1971 project have given presentations about 5.7.0,P, to their
schoolmates, business and civic organizations

Application and Student Selection

Application proccdutes were the same as those used in

1971 with the deadline for receiving applications moved one
month ahead to !arch 31, 1072,

A total of 108 applications were received and screencd
utilizing the same criteria as the previous vear,

Students sclected to participate in the 1972 projoct
were notified by mail on April 7, 1972, ‘The remaining
applicants were placed on an alternate list in the event
that a student selected should decline to participate in
the project. Xine students did decline and alternates vere

sclected and notiTicd that they would participate in the
project. -




Avomm ey

Two and One-llalf Day Lxploratory Prosrams

' Eighty two and one-half day sessions were conducted in
- 26 occupational areas, Thirteen or fourteen exploratory arcas

were offered cach session for six two and onc-half day hiocks
of time.

The coal for class size was again set at cight to ten
students. "he class size varied from four being the smallest

and fifteen beina the larcest., The class size wias cicht in
nost cases.

Three hay "renaratory Proeram

The three day nreparatory nrograms were conducted similar

to the five day programs utilized in 1971.
Eighteen occupational areas were sclected by the partici-
: pants for thijs preparatory session. Agsain, as in the 1971

; nroject, tcaching assignments were shilted and a team teaching
approach was nsed to facilitate imbalance of student nunbers
in several arcas. The class size in the Dreparatory program
varied from two to nincteen participants,

Housing

The participants of the project in 1972 were housed in
two dormitories versus the 197) Project utilizing one co-
cducationas’ dormitory. ‘the dormitorics utilized the second
and third floors with one exception of a handicapped hoy in
a wheel chair and a roommate werc housed on the first floor,

Each dormitory had houseparents (husband and wife) for
supervisory duties. In addition, cach dornitory had ¢wo
collere students who acted as resident assistants, -

The counseling staff for 1972 did not act as resident
counsclors as they had in 1071, It was realized after the
1971 project that the counsclors had too nany duties and

that this situation tended to recduce their effectiveness as
counsclors,

Conclusion

The rewaining methods and procedures of the 1972
project were conducted in a similar manner as the 197)
project as described in Chapter II, iicthois and Procecdures,
These include: counseling program, activitics program, business
and industrial field trips, meals, student cars, cost to parti-
cipants, testing nrogram, certificate of compl

etion, report to }
I participants' high school, and student insurance,
!
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Profile of Students

The participants' wean high school erade point average
was 2.71, on a d.0 noint scale with averaces rancing from
0.935 to 5.26. This average was compiled on the 107 participants.

The average mean score of the ITLD compositc score was
19.5 which would fall at the 62 percentilec. The ITED composite
scores rangced from 6 which is the third percentile to 32 which
is the 98 percentile.  7The ITED statistics were available on
73 participants.

The parents' occupations were varied hut 43 percent of
the tathers at home (43) were farmers and 6. percent of the

mothers at home (74) were housewives.,

Student Retention

Mne hundred ten students were sclected to participate
in the project and indicated that they would attend,

On registration day two boys failed te sign in. The
assistant director of the project called the parents.of one
boy. llis mother indicated vhat he would not he participating
because of personal reason:. The second hoy was never reached
although five calls were niaced to his parents with no answer.,

An Indian participant jeit the project at the end of
the third day on the pretense of a death in the fanily, llis
counselor followed up on the situation that weekend to sce
if the hoy planned to retuwrn. Trom this follow-up, it was
learned that the excuse to leave was 2 hoax and that the bhov
would not recturn. '

Another Indian participant went home over the July 4
weckend and did not return for the final week of the project
because he could not finance the 1,000 mile round trip,

(Beforc leaving he did apply for admission to Usn/s for the
summer of 1973.)

The project operated through four wecks with 107 parti-
cipants and the final wecek with 106. The rctention rate was
96.4 percent of the students who indicated they would parti-

cipatec in the project and 98.1 percent of those who registered
for the project. '

Staff Recruitment

The staff for the 1972 project was comprised of 31 members
of which 12 were members of the 1971 staff. \ teanm teaching
approach was used in the areas of Data Processing, Radio and

\~
‘.
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TV Announcing, and Recreational Leadership with two staff

members sharing the exploratory and preparatory instructional
responsibilities in each area.

A breakdown of the staff and their situation prior to
joining the S.T.O.P. staff is as follows:

regular college staff

cmployed in public secondary schools

recent graduate going into secondary teaching
college students working towards an education degree
working in professional fields

—
|4>w|-=-\rc\

31 total

Contracting with the staff for the number of sessions
that they would work was based upon the number of applicants
to the program who indicated an interest in exploring an area
at the time of application. Although the students were given
the opportunity to change their arcas of exploration as the
program progressed, the number of students per area per session
balanced out quite well.

¢

Staff Workshop

The staff workshop for the continuation of the project

was shortened to three days and was conducted from May 31 to
June 2, 1972.

Again the major goals for the workshop were as follows:

(1) to familiarize the staff with the development of the
project,

(2) to indoctrinate the new staff on the philosophy of the
project,

(3) to-inform the staff regarding all phases of the project, and

(4) to review information and statistics from the 1971 project.

The staff in 1972 did not present their instructional
programs (as they did in 1971) to the entire workshop, but

they were given the entire afternoon each day to finalize
their instructional materials.

Scheduling and the Instructional Program

Scheduling for 1972 was carried out in the same manner
as in 1971.

The instructional program was changed somewhat due to
shortening the program by one week. The exploratory programs

were two and one-half days in length and preparatory program
was three days in length, '




1972 STAFF LVALUATION

The 1972 S.T.0.P. staff was again asked to react to 30
statements at the termination of the project. These state-
ments werc basically the same as the evaluation statements
used in 1971 with the changes being made in the number of
days for the various sessions.

Fifteen of the instructional staff returned the evalua-
tion forms. The thrce counselors, two activities persons, and
b ! the assistant director were not asked to respond to the
evaluation.

PUTRIVCAVEY

SA A N D SD NR 1. The 24%-day exploratory sessions
- 4 9 1 1 0 0 were of adequate length.
{ 26.7 60 6.7 6.7 0 0

i

. 'In my area, this worked out very well", "For the students who
; were disinterested in the area--it was plenty long."

_ S\ A N D SD AR 2. All of the content covered in
] 5 8 1 1 0 0 the 2%-day session was explora-
. 33.3 53.3 6.7 6.7 0 0 - tory in nature.

""To most students it was but to a few who had covered some of the .
areas it was a repeat on something they already knew or have done",

‘ ""All material was exploratory except to students who already had a

] background,"

_ S\ A N D SD  NR 3. The ohjective of the 2%-day

' 1 3 1 7 3 0 session (exploration of the
6.7 20 6.7 46.7 20 0 occupational field) could be

accomplished in 2 days.

"In my area, although 2% days gives flexibility, others I realize
need more time", "I feel I need the extra % day', ‘'Prefer the 2%
days or possibly back to 3 days."

SA A N n SD NR 4. The daily schedule (8:00-4:00)
4 10 0 1 0. 0 was a functionable and feasible
26.7 66.7 0 6.7 0 0 schedule. :

""Becomes too long for the student otherwise", "9:00-10:00, 10:30-
11:30, 12:30-1:30, 2:00-3:00."

. SA A N D SD NR 5. The 3-day interest session was
i. 4 6 0 2 3 0 of adequate length.
26.7 40 0 13.3 20 0 '
"Just right!" "I don't feel a need for it. Time should be changed",

"I could have used more time. I lost too much time in traveling."
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SA A N D Sh NR 6. The 3-day interest session

0 7 4 1 3 0 helped the students to decter-

0 46.7 26.7 6.7 20 0 mine if this area was truly the
occupational area for them to
pursue.

"Would hope that it would help", "The interest session is not
necessary'", ''Less interest to return last three days', "I doubt
if anyone can determine in 3 days or 3 weeks if any arca is truly
the area for him. lle can only get some indications of what it is
like', "Students said they cnjoyed and like the field but did not
comment as if they would want to make this their area."

SA A N n Sh NR 7. The completion of the 3-day
2 11 0 1 1 0 interest session will be advan-
13.3 73.3 0 6.7 6.7 0 tageous to the student should he

enter a post secondary instruc-

tional program in the respective

"It gives him a very substantial background."

SA A N D SD NR 8. The objective of the 3-day
1 3 1 8 2 0 interest session could have been
6.7 20 6.7 53.3 13.3 0 accomplished in a shorter period-
of time.

"You need the student this long to really pull everything together",

"By the time you drive to and back from Vermillion--the time is
shortened."

SA A N D SD NR 9. A class of 8 to 12 students
3 6 1 3 2 0 makes a desirable size for the
20 40 6.7 20 13.3 0 2k-day scssions.

"In some areas it may be OK, but in others it is much too large",
"A maximum of 8 is desirable in my area'", 'No more than 8",

""No larger'", "8 is acceptable--10-12 becomes unwieldy", ‘'In my
case, 6 to 8 is enough." .

SA A N D SD NR 10. The class size for the 2%-day

0 5 3 5 1 1 sessions should have been regu-
0 33.3 20  33.3 6.7 6.7 lated to keep all classes the
same size. '

""More important to let students take what they want", "It would no
longer be the students choice of classes', '"This would limit your
flexibility', "If possible. (within a single occupational area)',
"Since the format is flexible, it doesn't make that much difference."

SA A N )] SD NR 11. A class of 8 to 12 students
0 S 3 3 4 0 makes a desirable size class for
0 33.3 20 20 26.7 0 the 3-day interest sessions.:

"Again, I would say a maximum of 8", '8 is a great many'", "Maximum
of 8", "6 to 8 would be much better", "Too many for aviation."
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2 1 10 2 Q
13.3 6.7 66.7 13.3 0

SA A N D Sh NR 12. The class size for the 3-day
0
0

interest session should have
been regulated to prevent having
some small and some large classes.

"Should be left up to the students", "Only to prevent class sizes
which would downgrade the results of the session', "Only to the

extent of not in any way hurting the quality of the session", '"Some
areas could accomodate niore than others."

SA A N D SD NR

13. Allowing each student the frec-
3 10 1 0 0 1

dom to elect the 2%-day sessions
20 66.7 6.7 0 0 6.7 . he attended functioned satis-
factorily.

"I wonder if some didn't choose some sessions because of more field
trips or perhaps thought some may he less restricted and so morc

fun", "This is bhest even though many students probably picked courses
that sounded cxciting and fun."

SA A N n SD NR
0 2 1 11 1 0
0 13.3 6.7 73.3 6.7 0

14. The occupational area which I
was assigned to instruct was too
broad to adequately cover in the
2);-day session.

"It was of the right length", "Could have bheen a couple different
courses (ie. aquatic environment, terrestial, etc.)'", "It was
hard at times to cover t!

ac material without getting too specific."
SA A N D Sh NR 15. The occupational area which I

0 1 0 10 4 0 was assigned to instruct was too
0 6.7 0 66.7 26.7 0 narrow and limited to provide a
dynamic exploratory program for
the 2%-day session.

"I had an adequate amount of material to explore."

SA A N D )] NR 16. The objectives of this project
3 2 0 7 3 0

. could have been accomplished
20 13.3 0 46.7 20 0 equally well without offering
the 3-day interest session.

"You need this to firm up what has been said",
was especially cffective",
sufficiently,

"The 3-day session
'"Data processing area was covered ‘
In the 3 days--computers were stressed."

SA A N D SD NR

17. The 3-day staff workshop was
2 6 4 1 1 1 a vital part of the success of
13.3 40 26.7 6.7 6.7 6.7 the project.

"Good for new people",
need this time to commun

""Could be capsulized to 1 day", 'You
icate, get acquainted, and to prepare."




9 1 allocated more time to the
.7 60 7 6.7 philosophy and objective of the
: project.

SA ) Sh NR 18. The staff workshop should have
0 1
0

""Adequate time was given", "I think we understand it", "I oftep
questioned if I was performing the duties in light of the objective."

SA A N D SD NR 19. The staff workshop should have
0 3 3 S 3 1 allocated more time to discuss
0 20 20 33.3 20 6.7 the instructional content in

. each area.

"Perhaps privately with other staff members, not the whole group",
"Only as far as the counselors were concerned", "Our areas were

so varied that this would have wasted time", "I doubt a nurse would
have interest in listening to a diescl lecture", 'New instructors
might be encotiraced to hring up problems and question--possibly an
additional session for new instructors--just a short meeting', "To
prevent overlap."

SA A N ) SD NR 20. The project was well planned and

3 8 2 2 0 0 efficiently operated.
20  53.3 13.3 13.3 0 0

"Except on the part of the counselors. I thought they were ineffec-
tive in counseling. Guidance maybe! Counseclors NO!'" "A strong

lack of advance information and communication from top office to
the instructors."

SA A N ) . S NR 21. The number of staff meetings

1 2 2 9 1 0 should have been increased.
6.7 13.3 13.3 6O 6.7 0

"1 every wcek", "lland outs would do OK'", "Lverything was accom-
plished that needed to be in the number we had", '"Saw no neecd for
more. Make them subject to call."

SA A N n SN . NR 22. The students were interested

o 12 | 2 1 0 0 and attentative in the 2%-day
0 80 13.3 6.7 0 0 sessions, .

'""Some were just putting in time', ‘'Probably the last part of the
session was hardest to get attention (after hreak)", '"Some were
too tired to care. FEspecially in the 1st session', '"There were a
few exceptions where a student had covered an arca being explored”,
""Most werc--although some never will be for the entire time."

SA A N D SD NR 23. The students elected the final
1 8 3 2 1 0 interest session on the bhasis of
6.7 53.3 20 13.3 6.7 0 the understanding of their

abilities, interests, and self
assessment.

40




“"With some reservations', "I would hope so although it could
be possible friends could influence thenm into entering the same

area', "I hope so!"™ "“Some I feel went into another session
because of friends, etc.” "In some cases they went with a friend",
"In cliques."
SA A N D Sh NR 24. The students were honestly
3 10 1 1 0 1 seeking information which they
20 66.7 6.7 6.7 0 6.7 could draw upon in setting their
foal.

"l certainly fecl they were in my sessions', 'Most of them were.
Some were on a lark", "Some yes, some no"”, "To an extent."“

SA A N )] Sh NR 25. The three field trips (Sioux

1 8 1 2 0 3 Falls, Sioux City, Minneapolis)
6.7 53.3 6.7 13.3 0 20 helped to broaden the occupa-
tional alternatives for most

students.

"Noticed alot of interest when students would see key-punch and other

machines", "A waste of time in most cases. Some bad tours hurt their
idea. Kids complained of being hored. ™

SA A N )] Sh NR 26. The three field trips (Sioux
1 5 0 4 1 4 Falls, Sioux City, Minneapolis)
6.7 33.3 0 26.7 6.7 26.7 helped to provide further depth
of insight into vour areca of
instruction.

"I believe the field trips should he eciven careful study. llow about
a long, one-day field trip to Omaha, clininatinge overnight costs'',

"None whatsoever in the one I was involved with“, "inneapolis,"

"I did not tour anything in my field.,"

SA A N n SI
1 4 4 3 2 1
6.7 26.7 26.7 20 15.3 6.7

S
-
—
=

27. Less empﬁasis should have been
Placed on total group field trips.

"The Minneapolis one scemed to he good', "p

the students' desires on trip”, "I question the tvo-day field trip
to Minneapolis. It nust be. very costly, and I wonder just how much
benefit was derived. Could Omaha be covered in one day?" "The
total group field trips serve a purpose hut I would he interested in
field trips in an area (such as Business, or Combine Business,
Retailing, Data Processing). The scheduling problem is of course

ossibly more interest in

apparent."
SA A N n Sh NR 28. The ficld trips conducted as

4 5 1 2 0 3 part of the 2%-day interest
26.7 33.3 6.7 13.3 0 20 sessions helped the students to

better relate to the activities

conducted in the laboratory and
or classroom,
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"In my area, field trips were very important"”, "It would not have
been much of a course without Mr. Puck or Vermillion,"

SA A N 1
3 10 2 0
20 66.7 13.3 0

"They certainly paired up fast',
aware of more things,"

SA A N )i Sh NR
0 0 2 8 2 3
0 0 13.3 §3.3 13.3 20

29,

llI

30.

The project contributed to the
students' social development.

believe most have hccome more

The project would have heen more
successful if conducted for
students that had just completed
the 10th rather than the 11th
year in school.

"A couple of thoughts: (1) the immaturity of 10th compared to 11th

graders, (2) it might be more advantageous

to give them orientation

before they miss the onportunity to take a course in a small school.
For example, Bookkeeping and Shorthand are often taught on alternate

years.,"
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CHAPTER VI
EVALUATION, 1972

Evaluation of the project was continued in 1972. The
same formal evaluations used for the participants and staff
in 1971 was utilized again. The only changes made in the
evaluation were in the lengths of time spent in the explora-
tory sessions and the preparatory session. The exploratory
sessions in 1971 were each three days in duration and in

1972, two and one-half days. The preparatory session was
five days in 1971 and three days in 1972.

Participant Lvaluation

A total of 104 participants completed the 1972 evalua-
tion. A No Response (NR) option was not utilized on the 1972
evaluation, but as in 1971 some participants did not respond

to each statement, so a No Responsc category was added for
reporting purposes,

The first row of numbers under the r
gives the number of participants w
response. The second row

esponse options
ho sclected the respective
of numbers gives the percentage of

Below each state-
ment some of the typical comments made are presented.

INSTRUCT IONAL

SA A D Sh NR 1. The material was presented in such a
46 56 0 0 2 way that I could understand it.

44.2 53.8 0 0 1.9 _ - :

""Because the teachers had films which helped in their teaching",
"Everyone scemed really anxious--we understood", 'The teachers
worked at our level”, "Sometimes it was a little hard to compre-
hend", "This is true in .some cases, but in some areas left unor-
ganized", "Very well", "Sometimes, sometimes not", "In most
classes, everything was well presented”, ‘“Most classes were

presented beautifully", "Nothing was too hard to understand",
""Some classes were hetter than others."

SA A D sh NR 2. The program of instruction was well
22 70 12 0 0

organized.
21.2 67.3 11.5 0 0

""Some were not and some were', '"Good as possible', '"Not all times",
""At times, classes hecame too large due to changes in interest.
Students had to choose sessions by just name. Many took something
they didn't want and later changed- -creating too many in one class",
"Pretty much so'', "Some instructors did not totally have all the
time in the world to preparc', "There were a few mix-ups', '"Most

of the time", 'Overall it was well organized”, ''Some weren't,
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§ no format", 'Pretty well organized", '"Some instructors did
, not know what was expected of them'", "The field trips should
i be organized better."

SA A N SD NR 5. The instructor presented the
i 25 75 4 0 0 material interestingly.
} 24 72.1 3.8 0 0

, : ""Some of them did", "Two were interesting, but the other 4 were

i bad", '"Majority", 'The teachers were very good", '"In some cases",
} "Usually", "Too much lecture"”, ‘''Depended on the instructor",

] "I enjoyed all my courses", "At times early morning lecture was

boring."
P _ SA A D SD NR 4. Enough student participation was
i : 54 46 2 0 2 allowed in the session to aid in
51.9 44.2 1.9 0 1.9 learning. °

"Very satisfactory", ''Sometimes too much, too many'"; ‘'We got to
participate, that's what made $.T.0.D, good", '"Some classes and
tours were too large for adequate participation.”

SA A D S NR
; 11 47 42 4 0
| 10.6 45.2 40.4 3.8 0

5. There was enough time to explore and
discuss material presented.

| "Just one more week would help alot™, "Some could have been longer
to get more out of it', "Some of the areas there didn't seem to

- be enough people", "On some not on all", "In some Classes, yes",

; ""More time would have helped", "2% days was ample time to get

i into it, hut not to rcally tear it apart,” "More time should be

alloted to ecach area'", '"The areas were usually too wide to cover

in a short time", "Not all classes were completed'", "Some classes

were so interesting they could have used morc time", "Wish there

had been more time", "For some classes it was sufficient and others

. needed more time'", "I think 20 weeks would be better. Another day
and one less area would bhe better'", "No wvay."

SA A D 5D NR
51 28 19 6 0
49 26.9 18.3 5.8 0

6. I feel that 2% days were definitely
needed to cover the material.

'"More, try 3", ‘'"Sometimes we weren't very busy'", '"Not alwvays',

_ "At least", "It didn't even give a good start", ""Maybe more if
\ possible'", "“At least, if not more', "I think the extra % day
v ! is unnecessary", "Mostly neced more than 2%.“

SA A D SD  NR
35 32 23 5 9
33.7 30.8 22.1 4.8 8.7

7. In the future I plan on pursuing the
vocational area presented in my
three day interest session.

"I have no idea at this time", "I really like what I had icked",
0 L3 L3 p
"I still haven't found a vocation I'm really, really interested
in'", "The chances are very gsood but my choice is subject to
change", "There wasn't anything in cosmetology', '"Not sure, but
g r v ]

is a possibility', "It would be too much work for me'", ‘“Infor-
mation will be useful indirectly."”
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SA A n sh NR 8. My vocational choice has changed
12 22 38 23 9 since attending S,T.0.P,
11.5 21.2 36.5 22.1 8.7

"I still haven't decided on a career yet", "I had 2 choices and
finally decided the right one", "It staycd about the same but
helped make me more awarc of the different opportunities in the
field", "Not really, it never was made", "I had explored my choice
previously", "I had my choice already picked before I came and
didn't change my mind", "I'm not certain anymore', "It hasn't,
I've been enlightened about it though', "I'm still not sure",

"The 5.T.0.P. program only strengthened my choice”, 'No comment',
"Was going to be a teacher, not any more."

SA A ) SH . NR 9. The variety and type of evening
12 .40 34 16 2 activities was adequate for the
11.5 38.5 32, 15.4 1.9 program,

"It was always fun and interesting", ''Pool night should be only
for S.T.0.P.", "Wasn't enough variety", "The kids should have a
choice of stuff they want to do. I know it's hard for the coun-
selors to set this up", '"Choices were creat if they would have
carried through”, "Students should he able to do with their nights
what they want to do', '"There was a lot of things planned, bhut
they fell through", "“Not cnough kids participate, one instructor
was bad”, '"Very well organized', 'More free time would be better",
"The activities that depended on the weather weren't backed by
anything else. The swimming hombed out almost every time'", "Very
satisfied", '"Kept changing the posted activities and used mostly
pool, dances, and gyn', '"Too much repetition of activities",
"Almost all the most interesting activities fell through",
"Something more interesting and later hours."

SA A D SD NR 10. I was able to enjoy myself and take

29 57 14 3 1 advantage of the activities offered
27.9 54.8 13.5 2.9 1 without too much money. ¢

. "It didn't cost much at all", "I didn't but a guy could', "Not
always', 'Movies were too expensive", Lxcept for emergencies
(eating)", "It scemed like we were cating too mapy ham sandwiches",
“"Lasy', "I even saved a little, for being in school®, "1 didn't
spend too much money but T didn't enjoy myself, either", "The

students had to pay when they went to the races and roller skating",
"Sometimes cost was a definite problenm."

SA A D Sh NR 11. There were cnough activities on the

6 26 30 20 22 weekends to keep them interesting.
5.8 25 28.8 19,2 21.2

“Necarly every activity for the weekends were cancelled'", '"Should
~be more offered”, "You didn't even have to go if vou dign't want
to”, '"They kind of let things slide and that was bad", "The
weekends should be a time for the student alone"”, '"Needed more
weckend activities™, “A little too much activities”, "It was
boring'”, '"Could have had free swinmine", "The canoe trip hombed,
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nothing te do in the afternoons", '"There weren't much for
activitics but you need the weekends to relax from the hectic
week”, “Not during the day", "“Too many cancelled."
Note: About 30 to 40 percent of the participants stayed
on weekends, :

FIELD TRIPS

SA A n Sh NR 12. Field trips helped to make me more
59 42 3 0 0 awarc of jobh opportunities.
56.7 40.4 2.9 0 0

"They were fun'', "They were 0K", "Very much so'", "They made it
interesting and I learned most from then", "If the guide was good
it was great”, "SA hecause I didn't realize there werc so many
kinds of johs'", ‘“Very interesting', “Seemed very helpful", ‘'The
field trips really showed us on the job working. And showed a
variety of job opportunities which couldn't be covered otherwise",
"It helped me hecause I never really knew what an office was like."

SA A ) Sh NR 13. The f{ield trip to Sioux Falls was

31 65 S 3 0 interesting and informative.

29.862.5 4.8 2.9 o0 75 YES 25 N0 4 NR 1 have visited
Sioux Falls previously,

"More time was nceded thoush", "Very helpful", 'Pretty horing",
"Only Morrels', "I enjoyed John Morrell very much", 'Yes, hut
never any factory", ‘'Although I live there 1 was shown new things",
"It was like a tourist tour. We're not tourists."

SA A D )] R 14. The field trip to Sioux City was

39 61 3 0 1 interesting and informative.

37.5 58.7 2.9 0 1 44 YES 56 NO 2 NR I have visited
Sioux City previously.

"lfad good guides and were told of job opportunities"™, 'Nice to

sce other states enjoyed that", "It was very interesting”, ‘'Very
helpful."

S\ A D SD KR 15. The field trip to Minneapolis was
70 31 3 0 0 interesting and informative.
67.3 29.8 2.9 0 0 33 YES 67 NO 2 MR 1 have visited

MinneapoTis previously.

""Another day would be appreciated", "¥ery, although another day
in the city would be very good for vocational study", "Another
day in Minneapolis would bhe recommended”, "It helped me decide
upon my occupation', "Minneapolis was a really neat trip!" '"Even
exhausting®, ‘"More time", '"Boring', "Good tours."

SA A ) Sh NR 16. Counseling activities helped to

16 49 30 7 2 make me more aware of vocational
15.4 47.1 28.8 6.7 1.9 areas.

"No cut down sessions", 'Not really"”, "Counseling didn't deal
with this', "No", "Didn't discuss it", 'We talked much about
occupations', "To an extent', "Half § half'", "No--talked about

fill L
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other things', ‘''Somewhat', 'We didn't talk that much about

vocations', "Talked more about our personal problems", "“About
half--more individual", "I don't fecl we accomplished anything."

SA A n Sh NR 17. 1 saw my counselor as often as I
34 S4 11 ! 1 wanted to.
32.7 51.9 10.6 3.8 1

"Not rcally, but time didn't allow it', "lle was always busy", "I

would have liked to have seen my counsclor more often but our sched-
ules just were so tight”, "Therc were too many other things--had to
do, llore counsclors nceded'", "When I was there the door was locked

and the counselor went home", "I puess?" "Sometimes he was busy*',
Sometimes more", "They should have more counselors--especially
like----- ", le was available whenever I wanted to", "I didn't want

to very often anyway', "I never had anything to see him about."

SA A b sn NR 18. T feel that there was an adequate

26 57 12 0 0 amount of time¢ for small group
25 $4.8 11.5 8.7 0 counseling,

"Nced more time without dinner rush", 'Yes, plenty of time", 'The
talks could have lasted longer', "(A) but didn't enjoy it', "I
enjoyed it but I had an exceptional group and would have liked more
time"”, '"Maybe two days a week", 'You just got to know the people and
it wvas over', 'Too much as far as I was concerned'", "Too niuch",

"The groups were too large and didn't have enough time to pet
acquainted', "Thecy scemed long at times', ‘'}More time”, "I don't
think we should have to attend", '"They shouldn't have becn scheduled
when activities were scheduled', "The group didn't confide openly
their problems'", '"Could have done much more."

SA A ) SD NR 19. My counsclor made an attempt to aid
37 59 2 5 1 me in understanding my abilities,
35.6 56.7 1.9 4.8 1 personality, and their relationship to

a vocational choice.

"lHe tried, I am difficult to counsecl", 'Very well'", "I became more
aware of myself?? I think", ‘“Very much'", ‘'lie vas wonderful",

“Not that much, but a little", "Sort of'", '"She was very concerned
about me. That was nice'", "Ya damned right, he's a great guy."

SA A n SD NR 20. I felt that the living situation in
60 40 2 1 1 the dormitory was a valuable exper-
57.7 38.5 1.9 1 1 ience.

"Girls dorm was kind of strict", "Towards the end the R.A.'s
(resident assistants) werc angry at us and they made the dorms some-
thing to be avoided as much as possible. At the berinning it was
fun", "This was one of my most valuable cxperiences that I'll never
forget", "It helps to get along with people", "It was great",
"Enjoyed it'', '"Dorm life--yes, dorm parents--no", "It was fun up
until the last 2 weeks", '"The dorm narents were not Very cooperative',
"The dorm life was @arcat--hours and parents, no way'", "Yes, a lot
of fun', "I cnjoyed it most of the time", "Tt was like a cage- -
dorm parents', I meet many new personalities'”, "I hated the hours
(too strict)', "It really was!'" "Except I felt somec of the. rules
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werc a little too harsh™., “Definitely a saupline of collere life",
"I definitely decided 1 didn't like it~ . ivbe co-ed dorms. ™
GENERAL
SA A N sh NR - 21, Naily schedules alloved adequate tine
27 83 a: 3 0 for instruction and enjovment.

20 51 20.1 2.0 0
“More free time”, 1% hours is too lon:t in one Session’, "Huch

time was alloted for study and work hut kreaks were rather long if

you wanted to work and the teacher was still on break™, "8 to 4 is

a very rigid schedule and anyone neceding sonething from a store didn't
have time to pet it bhefore the stores closed"”, "Didn't have cnough
leisure time, especially the first week'™, “If you made use of your
time, there was ecnonch™, “'No time Tor outside activities", 'Classes
should have started at @ and cnded at 3", "We could have had a little
more frec time", 'Didn't think we nceded all the time for breaks",
"Lunch hour is too short!" '"Too confined, restrictive', "Not cnough

time for yourself, couldn't do anything of vour own", "This was pretty
rood", "It was rushed.”

SA A )] Sh zR 22.
00 44 0 0 0
57.7 42.3 0 0 0

I have a better understanding of occu-
pational choices now than when I
started the progran,

"Very much so', *You bet', "1t helped", "Definitely", "The

field trips especially gave me ideas', ‘Much better", "The occupa-
tions I explored helped me a Iot."

SA A D Sh NR
50 41 8

23. 1 ohserved no discrimination of any
4 1
48.1 39.4 7.7 5.8 1

type by the staff members during the
entire program,

"Sometimes', "Dorm parents and somc staff",
fairly', "One person", "Room dorm mothers™, "There weren't any
Negroes in the group”, '"In teaching ---- § ---- more help was given
to the experierc¢ed than to the inexperienced", ‘'None whatever."

SA A n sDh NR
45 40 13 5
45.3 38.5 12.5 4.8

"Lveryone was treated

24. The occupation(s) in which I am inter-
1 ested was (werc) offered in the two
1 and a half day sessions.

"Yes it was and I am pursuing it", "Law enforcement not included",
"I'm not interested in a vocational occupation, '"No music offered",
"I'm interested in teaching children', "Army work for one was not
offered", '“Special education", "Cosmotology and lone Economics",
"Too many of the courses were only of interest to the boys."

SA A D Sh NR 25. I would recommend the program to other
83 19 0 2 0 students.
79.8 18.3 0 1.9 0

"It was a very worthwhile and helpful experience”, "If they aren't

going steady'", 'Yes, especially to students who don't have opportuni-
ties in school that give them rewarding cxperiences and to those who
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seem to he lost. They don't nced to he high prade average students
either hecause they're the ones who usually know what they want in
life", "Definitely', 'Yes, it was grecat, cxcept for dorm parents

and proctors'”, "Definitely, but I would tell them about my bad
experiences!"” "Good experience”, "Definitely, in all aspects'’,
“Definitely, and if you ret a flood of applications from ~r-r, vyou'll
know they're nostly inspired by me", 'Yup"”, ‘One of the most valuable
experiences of my life', "A very valuable academic and social pro-
pram”, "It is a pood experience'", "It was a areat cxperience and
everyone should get a chance at this", "It was definitely worthwhile, |
educating, and interesting", 'I recally enjoyed the program™, "It is

a fantastic program and I helieve it could be valuable if the right
people are introduced to the program", "I think it was great. Thank
youl'' "I helieve that this program should he offered to sophomores

in high school so this would give the student nore adequate time to
think about his carecer and look around for othery occupations', '"Good
experience!'" "I don't think cnough students in my school applied this
year”, "It's great, keep up the good work™, "Never, for one reason
the hours and the dorm parents', 'Not the way Scnio;s in high school

were treated very immaturely in the dorm § the way the things were
Thank you for a wonderful summer!'"

taken care of', "Very much so.
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Summary of 1972 Participants' Evaluations '

l Table 3 graphically shows the students' evaluation of the

1972 program. The numbers on the left hand side present the number
of statements falling in each of the positive statement ranges as
indicated at the bottom of the table.

PARTICIPANTS’ EVALUATION

DN~

- 3 36 4 46 3l 56 61 66 71 7 81 86 91 96
35 40 45 50 55 60 65 70 75 80 85 90 95 100

s
—
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) The table indicates that only 3-statements on the project

evaluation received less than 55% positive responses from the total
104 students. ,

[ e )

i One of these statements was number 8 which read "My vocational

2 choice has changed since attending S.T.O0.P." This statement received
33% positive response. Statement number 22, "I have a better under-

,” standing of occupational choices now than when I started the program',

! received a 100% positive response. So, although the majority of the

participants did not change their occupation choice, the project

objective of making South Dakota students more aware of occupational
choice had definitely been accomplished.

The remaining two statements receiving less than a 55% positive
response both deal with the activities program. They were statements
numbers 9 and 11 which received 50% and 31% positive responses respec-
, tively. Many of the activities were organized on the philosophy that
the majority of thc students participate on a voluntary basis or the

activity would not be held. Sign-up sheets were provided for the

l various activities and if a majority had not registered to participate,
the activity was cancelled. When an organized activity was cancelled,
the activities reverted to ''open activities." This was most often

i' held in the campus gymnasium. At this time, all of the athletic

i equipment was available to students. Some equipment available were:

_trampoline, volleyball, basketball, tennis, softball, horseshoes,
archery, golf, etc.
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tion of the project. A balance of positive and negative statements
was used for the staff evaluation form. This was done primarily to

]_ Table 2 graphically shows a tabulation of the staffs' evalua-
] help the administration determine weak points in the project. On




the sraph below, negative responses to staterents 3, %, 10, 12,

14, 15, 16, 18, 19, 21, and 30 were interpreted as positive responscs
to the projcct.

! Table 2.

STAFF EVALUATION

31 36 -+ 46 al b (3] 06
15 10 45 50 i Ot 068 w0

I
S LB £ 90 9% 100

0Of the 30 statements, only five received less than 50 percent
positive response. Statement number 6, “'The 3-day intecrest session
helped the students to determine if this arca was truly the occupa-
tional area for them to pursuc', had a 46.7 percent posjtive reaction
with 26.7 percent giving a neutral response. One staff nember added
the comment, "I doubt if anyone can determine in 3 days or 3 weeks
if any area is truly the arca for him." National statistics shou that

it takes many people ycars (nften not even by retircment) to find an
area that is truly for them.

arniuadd oot
: H :

lixed responses were tiven for statements 10 and 11 which dealt
with class size and uniformity. The responses and comments made
tend to indicate that class size should not be regulated since students
would not have the choice to select arcas of interest. Initial sched-

uling should be kept to a minimum to allow students to change their
arcas of exploration.

Statement numbers 26 and 27 received mixed response, The field
trips were organized to give the participants insight to occupational
areas other than those provided in the instructional program, as well
as to reinforce the instructional areas. Also, nany of the industries
and businesses similar to those offercd as occupational areas in the
project do not lend themselves to larce group tours,

poeiiad
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CONCLUSTON

The major changes in the 1972 program were: more participants,
one week shorter program, and responsibilities of counsclors. The
1972 project enrolled 107 participants (81 participants in 1971) for
the five week program (six weeks in 1871) . The five wecks were com-
prised of six two and one-half days exploratory sessions (three days
in 1971), a three day nreparatory session (five days in 1971), and
four days on ficld trips. The counsclors were relieved of the resident
parent responsibilities that they had in 1971, and resident parents
were utilized.




v
by

~
Py
—
=
—
.
—
=

=
=

=
-l

+ jemecy pewe—n pemmw U U pue—




APPENDIX A
MATERIALS TO COUNSELORS
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Phone ;
603.169.2991

VOUATIONAL
TEACHER EDICATION

SOUTI DAKOTA
VOCATIONALTECINICAL
INSTITUTE

~Autn Nody
Technology -

- Amomotive
Technology

- Huilding
Construction
Technology

« Dirse) and
Power Controls
Yeelmology

- Drafting
Techuology

- Electranic
sSenicivg

-Eleeteame
Lommunications

Indwstrial
Eleetranies

- Machine
toul

Technology

SOUTHERN STATE COLLEGE, - 55
DIVISION OF VOoratinsiAl, AND INDESIHIAL BIN-C A TION NCA

nnglichl, South Nakota 57062

G
1.6 y~—19 7

R e e e p————

te el g e

Dear Industrial Arts Teacher:

Do you have students that are uncertain about
the occupation they should pursue following high
school? If so, we have available to them a program
that will help them to make a realistic choice.
Southern's Trajectory Occupational Program (S.T.0.P.)
is a workshop designed to nrovide students with an
opportunity to explore several different occupational
areas. S.T.0.P. is the helping hand your people
have been looking for. It offers an opportunity to

get first hand experience in possible career fields
of their choice.

The program activities will he student centered
and consists of demonstrations, small aroup discus-
sions, shop or lahoratory experiences, and various
field trips to large husiness and industrial sites,
The six week axnloratorv neriod starts June 14 and
runs through July 23, 1971. fThe only cost to the
student will he for his personal items, transporta-

tion to and from Springfield, and bedding items.

Stucdents that have comnleted their junior
year in high school may contact their counselor

for further information and application form for
the program.

Sincerely yours,

Dr. Thomas C. Stone, Chairman
Division of Voc. and Ind. Fd.

TCS/brf

ACCREIMTED
NCATT
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S
B SOUTHERN STATE COLLEGE
[ Springfield, So. Dak. 57062
o APPLICATION FOR S.T.O.P.
S
Name Age
Date of Birth Phone number
Physical Handicaps, if any
Home address
. (Street or Box No.) (City) ( Zip Code )
i High school School address
’ Parents or Guardian
Parents Occupation: Father Mother
Number of brothers and sisters living at homeé

Where have you worked:

' Business or Employer Type of work performed
| 1.
i' 2. _
; CHECK FIVE OF THE FOLLOWING AREAS THAT YOU BELIEVE YOU WOULD BE INTER-
} ESTED TN EXPLORING.
— Accounting ____Food Service (Commercial)
]. — Auto Body ____Foundry and Pattern Making
k — Aviation ___ Graphic Arts
] — Building Construction ___Hydraulics & Pneumatics .
- —— Business Machines ____Industrial Plastics
i. —_ Clerical " ____Machine Shop
{~ —__ Data Processing - _____Mechanics
____ Diesel ____Nursing
f —— Drafting ___ Retailing
. Electrical Wiring —_Secretarial
—_ Electronics ____Welding

If T am accepted for Southern's Trajectory Occupational Program (S.T.0.P.),
I agree to put forth my best efforts in completing the program and agree
to be in attendance for theentire six weeks.

Signed

(Applicant)

I approve of the above application and the applicants participation in
the summer program.
61 Signed

(Parent or Guardian)
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VOCATIONAL
TEACHER EDUCATION

SOUTH DAKOTA
VOUATIONAL-TECUNICAL

INSTITUTE

--Auto Body
Technology

~-Automotive
Technology

- Buildng
Construction

Technology

- Dierel and
Power Controls
‘Technology

- Drafting
Technology

~FEleetronic
Servieing

~Electronie
Communications

o Industrial
Eleetronics

—Machine
Tool,
Technology

SOUTHERN STATE COLLFGE 57
DIVISION OF VOCATIONAF AND INDUSTRIAL EDUCATION

. Springlield, South Dakota $7062
. March 5, 1971

NCA
ACCREDITED
NCATFE.

Dear :

During the summer of 1971, Southern State College
will be conducting a workshop that will be of special
interest to your students. The worlshop is designed
to provide students with an opportunity to explore
several different occupationai areas. The workshop
will be six weeks in length (June 14-July 23) and will

take a "student involvement" approach in the explora-
tory sessions,

The workshop is for students who have completed
their junior year in high school and are interested in
seeking information and experiences that will help them
in making their occupational decisions. The workshop is
designed to accomodate a cross section of student abili-
ties. We are interested in students that show need, inter-
est, and ability to profit from exploratory experiences.

The only cost to the student will be for his personal
items, transportation (from his home to Springfield),
and providing his own bedding.

Southern State College will not grant credit for
the workshop. However, the student's home high school
will receive a summary report on their students and
you may grant credit at your discretion. The program
will include 216 clo¢k hours of instruction.

As counselor, we would hope that you will bring this
opportunity to the attention of your students, (further
details on the program are included in the enclosed
brochures) . Next, we would appreciate it if you would
recommend a minimum of two girls and two boys from your
school for participation in the program and assist them
in making applications. The final selection of appli~
cants will be made hy Southern State College on May 1,
which is the application deadline date.

We shall look forward to receiving the application
from your students. If we may provide you with further

information regarding the program, please feel free to
call upon me.

Sincerely yours,

Dr. Thomas C. Stone, Chairman
Division of Voc. and Ind. Ed.

62
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PAFulToxt Provided by ERIC

Project funded by the South Dakota

June 5 — July 7,1972

Board of Vocational Education
with funds available through Part

“D"* of the Vocational Education

Amendments of 1968.

THE UNIVERSITY OF SOUTH DAKOGTA AT SPRINGFIELD
Springfield, South Dakota 57062




‘WHAT IS S.T.O.P.?

A once in a lifetime opportunity
for 110 young men and women
that have completed their junior
year in high school.

An opportunity to obtain informa-
tion and experiences helpful in
making a carcer choice.

A program to provide you infor-
mation regarding occupations in
the industrial and business world.

HOW WILL I BENEFIT ?

Gaining career information and ex-
perience that will help you to plan
your future.

Visiting business and industry in
arca industrial centers and observ-
ing work in various occupations,

1
Participating in informal discussions
of interest to students.

Assessing  personal interests and
abilitics through discussion, coun-
seling, and testing.

Getting to know other students
from across the state.

Participating in recreational activi-
ties.

WHAT OCCUPATIONAL AREAS
MAY I EXPLORE ?

Accounting & Business Machines

Auto Body

Auto Mechanics

Aviation

Building Construction

Clerical & Secretarial

Data Processing

Dental Technology & Assistant

Diesel

Drafting

Electrical Wiring

Electronics

Environmental Technology

Food Service (Commercial)

Foundry & Pattern Making

Graphic Arts & Media Technology

Hotel, Motel & Restraurant
Management

Hydraulics & Pneumatics

Industrial Plastics

Machine Shop

Nursing

~ Photography Technology

Radio-TV Announcing
Retailing

Recreational Leadership
Welding

WHAT WILL IT COST ?

Food, lodging, and work shop fees
will be paid by the project.

Students accepted will furnish only
+Bedding

+Items of personal use
+Transportation to and from

Springfield
+Current physical

HOW CAN I BECOME A PART?

Discuss the opportunity with your
parents.

Contact local counselor for appli-
cation materials.

Prior to March 31, submit the
following:
+Application Blank

+High School Transcript
..A.uoEBo_o...m woooBBg&»u.o:

IC ..,

Q
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Occupational
. educational
program funded

. High School students in South
“Dakota who qualify may take ad-
: vantage of a unique exemplary
project which will be sponsored
. this summer by Southern State
i College.
i Dr. Thomas Stone, divector of
‘the project, received word this
'week that the project has been
rapproved and money funded for
i the summer school session.
Approximately 90 students who
have completed their junior year
i of high school will have the op-
‘portunity to participate in the
program on Southern's campus.
-Stone sald the participants would
:be chosen on a competitive bas-

i

The program is designed to
assist young aduits (15-19 years

"of age) to make the transition
from general education, to oc-
-cupational education, to employ/
~ment in their chosen ficld. /
.+ He also said the program {s
torinented towards young adults
:who are handicapped due to their
:limited access to a broad ed-
; ucational program because of the
’sgnall rural high schools attend-
ed.
The four-fold pruposes of the
program include providing parti--
cipants with information regard-
ing the ‘industrial and occupa-
tional world, providing students
with exploratory experiences
upon which they may draw in
making carecr choices, giving
students pre-occupational train-
fng in one occupational area, and
by providing participants with
developmental work in areas of
reading, communication and
mathematics. .

Funding for the project came
from federal money through the
Vocatiomal Education Ammend-
ments of 1968 and was awarded
for the Southern project by the
Division of Vocational Technical
Education in Pierre.

January 11, 1971

§5C officials
announce "STOP'
program sfaff

Officials at SouthernState Col-
lege have announced staff mem-
bers for ‘STOP' Program, a
unique summer program for high
school juniors interested in ex-
ploring careers in various bus-
iness and industrial areas.

Dr. Thomas Stone, Chairman,
sald Southern’s Trajectory Oc-
cupational Program (STOP) is
designed to assist young adults
who have completed three years

of high school to make the

transition (rom general educa-
tion to occupational educationand
eventually to employmentintheir
chosen fields.

During the initial offering this

summer, Southern officials will
work with approximately 45 boys
and 45 girls during the six-week
program. The program will begin
June 14 and will conclude July
23. Officials report they were
swamped_by applications and the
(inal list of participants is now
being prepared.

Stone said, ‘‘Our staff feels that
the program is a once ina life-
time opportunity for 90 young men
and women who have completed
their junfor year in high school
to explore six occupationalareas
and to experience an in-depth
study in one of these.” .

Ten Southern staff members
will be teachers in the young-
adult program. The instructors
and areas of instruction include:
Lowell Nelson, automotive; Keith
Birks, industrial plastics; Ed
Petrik, foundry and patternmak-
ing; Mike Jund, auto body repair
and welding; Jim Watembach,

May 25, 1971

ol

diesel and hydraulics; Marion
Heusinkveld, electronics; Pete
Fallesen, drafting; Virgil Rauch,
machine tool; William Leaver-
ton, building construction and
electrical wiring; and Roger
Christians, aviation.

Larry Weler, student atSouth-
ern, will be activities director
and will be assisted by Vicki
Tjeerdsma of Springfield. Mrs.
Don Larson of Springfield will be
sfcrietalrg ar;f }s in charge of
clerical details for the program.
Charlotte Clark of Tyndglfgis re-
sponsible for dataprocessingand
Mrs. Jim Sorensen of Yankton
will instruct health occupations.

Southern’s cafeteria manager
Jon Zielsdorf will conduct class~
es in food services and 1. A.
Haight of Rapid City’s Douglas
High School will be in charge
of retailing. Accounting will be
taught by Linda Boulden, South-
ern business education gragduate,

Joan Bryan of Springficld will
teach business machines and Tom

- Lorang, Yankton High School

Counselor, will serveas director
of counseling. Dee Ketterling,
counselor at Tyndall, will serve
as ladies residence counsclor and
Carl Ritenour, counselor at Mil-
ler, will serve as counselor of the
men’s residence. Allen Burkhart,
vocational education graduate
this spring, will serve asassist-
ant toDirector Dr. Thomas Stone.




Program STOP Will
Be Started At SSC

SPRINGFIELD — Officials
at Southern State College are
presently planning a unique
summer porgram for high
school juniors interested in
exploring careers in various
business and industrial areas.

Dr. Thomas Stone, chairman,
announced recently the new
summer program which has
been named Southern’s
Trajectory Occupational
Program (STOP). Stone said
the program is designed to
assist young adults who have
completed three years of high
school to make the transition
from general education to oc-
cupational education and
eventually to employment in
their chosen field.

During the initial offering,
Southern officials will work
with approximately 45 boys and
45 girls during the six-week
program. The program will
begin on June 14 and will ter-
minate on July 23,

The program chairman said
the specific purpose of the
?rogram is to provide par-
icipants with the information
and experiences regardin
occupations in the industria
and business world. Additional
benefits from the program will
include pre-vocational and
technical training in a specific

occurational area and
developmental work in the
areas of reading, com-

munication and mathematics.

Stone said, “‘Qur staff feels
that the program is a once ina
life-time opportunity for 90
young men and women who
have completed their junior
year in high school to explore
six occupational areas and to
experience an in-depth study in
one of these.”

Occupational areas which

Southern State College.

Stone said the workshop is for
students who are interested in
seeking information and ex.
perience that will help them in
making their occupational
decisions. The six-weeks
session is designed to ac.
commodate a cross section of
student abilities for students
who show need, interest and
ability to profit from ex.
ploratory experiences.

Alan Burkhart, senior student
in wvocational education, has
assisted in outlining the
program and worked with in.
formational materials. The
Cherokee, Iowa native said the
college will not grant credit for
the workshop, However, the
student’s home high school will
receive a summary report on
each student and may grant
credit at its discretion,
Burkhart said the program
would include 216 clock hours of
instruction.

The STOP program staff is
presently contacting high
school counselors throughout
South Dakota. High school
Juniors interested in par-
ticipating in the program should
discuss the opportunity with
their parents, obtain an ap-
plication blank from their high
school counselor or request an
application by writing to Dr.

omas Stone, Southern State
College, Springfield, S.D. 57062."

Students should make ap-
plication prior to May 1. Ad-
ditional materials needed by
each applicant include a copy of
the high school transcript and a
letter of recommendation from
the high school counselor or
school representative, Stone

said.

students may explore during

-the summer session include
- accounting, auto body, aviation,
building construction, business
machines, clerical, data
processing, diesel, drafting,
electrical wiring, electronics,
commercial food services,
foundry and pattern making
graphic arts, hydraulics and
pneumatics, industrial plastics,
machine shop, mechanics,
nursing, retailing, secretarial
and welding.

Costs to the students will be
minimal. Food, lodging -and
-work shop fees will be paid for
by the project. Only expenses
,for_ participants will be for
- bedding, items of personal use,
and transportation to and from

March 1971
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Laurs Noble, daughter of Mr., and Mrs, Koy Noble of Flk
Peinig, works in Healih Oveupeton ot fauthern State Collepe
BT ':mil~~-!"wld as part of Suathesy's Trajectory Qecupitional Pro-
e STOP, Pietured below v Shuaon Hughes, daughter of ir,
and Mrs. Ben Hunhes of Jeftersor:, as she works in Aviation at
Southern iy the zame program. The owe el schoot juniors ave
amony the 82 students from the Midwest e obed in rhe oeenp-
tional a\plo wtion projoct, the only oue of itx kind in the United
States.
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Joanne Nammingo

accepted in $SC
STOP progrom

Joanne Namminga was chosen
as one of (he ninety junior stu-
dents of Sonth Dakota to parti-
cipate in Southern’s Trajectory

A
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Jeeupationd, Program which will’
be conducted un Southern’s cam-

pus from June 14 to July 23,

The program is designed to help

students explore various occupa-

tiona: ricids.

The money for the program was
made available by the Vocational
Amendment of 1968, Dr. ‘Thomas
Stone is the director of the pro-
gram,
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By MILODAILEY '
P&D Associate Editor

SPRINGFIELD — A new
program for high school juniors
may not put a stop to their

uestioning future jobs, but

OP will help them gain in-
sight into future career choices.

The program, Southern’s -

Trajectory Occupational

Program (STOP), is

designcd to give the 81

enrolled students who will

enter their senior high
school ycar this fall a better
idca of what is involved in

potential occupations. .

The recason for the program,
according to Dr. Tom Stone,
director of the Southern State
College division of Vocational-
Technical education, is that
many students in the state lack
much background on future
occupations.

“We're asking kids in high
“school what they want to be —
and they are about as much in
the dark for an answer as trying
to order from a menu in a
forcign language,” he said.

* So, under federal funding of
ithe Vocational Eduecation
,Amendment of 1968, Southern
treceived $45,000 to operatc their
! “exemplary’ — experimental
i — program.

. 'Theproject began Junc 7 with
1a staff workshop, said Dr.
:Stone, to aid in coordination of

i the program of exploration for

:the young {:eople.

; “Basically," he said, “We're

-all walking down pretty much of

a new path.” -

The program is apparently
quite uniqgue in the nation.

' Studcnts began their
program June 14 and the
scheduling runs for six
‘“cxploratory’’ sessions
field trips to Sioux Falls,
Sioux City and Minneapolis,
special interest scssions

~ and counscling through
July 23.

STOP: Southern's Trajectory Occupational Program

Southern State’s Unique Program Gii

The staff of 28 includes in-
structors in vocational areas
ranging from accounting to auto
‘body; nursing to industrial
plasties; and aviation to food
. services.,

And besides just letting

students get a tastc of the 2t :

vocational fields covered, an
.intensive counseling program is
a vital part of the program.
The students are living on
the SSC campus, and, said

Dr. Stone, “] feel that we

have an exccptional

counseling staff and
. basically they are living
right with the students.”

Coming from 54 different high
schools in the state, about half
of the students stay over the
weekends, too, for additional
activities.

An cxample of the entire
project deseribed as “‘a very
practical counseling program,”
Dr. Stonc said the students are
also among the first to reccive a
vocational personal interest test
slated for later use in schools
throughout the nation.

All told, the only expense for
the student is his own personal
needs. But he must learn to

,keep his own ‘‘house” in the

dormitory — exactly as if he or
she (enrollment is about half
boys and half girls) were at-
tending school.

“Therc are so many of these
things that become a learning
exXperience,” said Dr. Stone.

“‘Students are searching for
information of this type,” he
said, and their reaction has
shown that “there is a need for

. this type of thing.”

Since the students
reprasent a cross section of
students — grade averages
range from slightly below
“D"" to straight “A” — Dr.
Stone added, “We're not
concentrating on just one
area of occupation, but on

occupational' ladders to
show both horizontal and
vertical job movement.”

7
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HS Students Chance To View Occupations

As students still have a year
of high school, counseling also
ineludes aid on what courses the
student could take yet in school
to prepare himself for further
training.

The students are also
“‘evaluated” but not graded on

- their work. “The kids are truly

experimenting,” Dr. Stone said,
adding that evaluation is more
related to student attitude than
“‘performance”’.

Girls, for instance, are in a
wider exploratory program
than might be expected. One
participated in a mechanics
session and quite a few are
enrolled in electronies courses.

The informal ﬁrogram style
has also shown that, ‘‘Some of
these kids show much more
potential here than their high
school grades would indicate.”

Part of this, he said, is
because ‘‘The kids are not quite
as reluctant to ask ‘stupid
questions’ because they don't
worry about a bad grade.”

“We're trying to take a

" very positive approach to

.all of our contact with the

student,” he added.

Stone wrote-the basic draft of

‘the project, and, he said, he has

been aided especially by his
steering committee members
including Laurel Iverson,
coordinator of the vocational-
technical program; Dr.
Richard Black, counselor;
Keith Birks head of industrial
arts; and Dr. Marvin Scham-
ber, chairman of the business
education department.

“Even with- our re-

‘ organization of our high

schools, many are still not large

enough to provide the student

this wide an occupational ex-’
loratory experience,’’ Dr.
tone said.

And besides offering this,
STOP also gives intensive
counseling for the students
along with a chance at testing
“soclal adjustment’ for further
schooling after high school.
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Amon? STOP mechanics students under direction of Lowell
Nelson ¢t left are Mike Sternhagen of Scotland and, at right, Don .
Gunderson of Menno. The auto mechanics sessions give a wide {
overview of aspects of the jobs involved in keeping cars safely on

* the road. . . . o

' Ron Bradner of
students learning electronics Kris Sonders of Lake Andes and
g:‘la‘m:hg;:ger:;n tearn radio at the studios of  Platte. Kris is at a radio control board and Ron is

‘ College’s radio station KSTI. testing tapes for “‘broadeast’’.
lC %‘?r‘;e::fts;::ehumegor Marion Heusinkveld, "~ (Press andDaI:gtln ?Imoaby Datley)
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STOP Students At SSB

Learning use of fiberglass ot the industrial arts plastics
workshop are Tom Seilor of Vermillion and Mary Winckler of
Tyndall under the eye of Industrinl Arts director Keith Birks. Not
only do students in the STCP program learn what is involved in
career opportunities, they also get a chance — like this — to ac-
tually get involved in work experlenee

PR P OO S . tmemenbintm i ¢ b e

DR THOMAS STONE, Director of Southern’s Trajectory Occupational Program STOP). welcomes :
'88 high school juniors to the SSC campus. Stone noted that the program, which is designed to help :
Jhigh school students explore occupational opportunities, is the only one of its kind in the nation,
‘““We're looking forward to an extremely exciting six weeks,’’ Stone said The program which began
June 14, runs through July 23. (Photo by Don Warfield)
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SOUTHERN)STATE COLLEGE - 69
DIVISION OF VOGATIONAL AND INDUSTRIAL EDUCATION e

Fouth Dakota 57062 v

-
BEelo S

Dear :

During the past week you received information
on our S.T.0.P. (Southern's Tradjectory Occgupational
Program) . We hope that you have had time to review
these materials and to relay this information to
your students..

I want to take this opportunity to intraduce
Mr. Allen Burkhart, who is working part time with
our project. My reason for doing this, is that he
will be in your area on ¢ and will
be stopping by to visit with you regawding the pro-
cedures to be followed by the students in applying
for participation in the nrogram.

If we may be of any assistance to youw or to
your students, please feel free to call upon me.

Sincerely yours,

Dr. Thomas C. Stone, Chairman
Division of Voc. and Ind. Ed.

TC3/brf

75

N,
March 25, 1971
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Phone ;
005-369.2991

VOCATIONAL

TEACHER EDUCATION

SOUTH DAKOTA

VOCATIONAL.TRCHNICAL
INSTITUTE

~Auto Body
Technology

~Automotive
Technology

~huilding
Construction
Technology

~Dicsel and
Power Controls
Technology

~Drafting
Technology

~Fleetronic
Servicing

~Electronic
Communications

~Industrial
Electronics

~Machine
Tool
Technology

Dear

SOUTHERN STATE COLLEGF.
DIVISION OF VOCATIONAL AND INDUSTRIAL EDUCATION
Springfield, South Dakots 57062

It is my pleasure to inform you that you have been
selected as a participant in our S.T.0.P. (Southerns
Trajectory Occupational Program) for this summer.

Your participation in the program will be from June
14 through July 23. The program will involve a
busy and active schedule Monday through Friday.

You may return home over the weekend if you have
transportation and desire to do so. However, we
will provide housing, meals, and some activities
over the weekend for those that desire to remain
on campus.

We are asking all participants to arrive on campus
between the hours of 8:00 and 11:30 A.M. on Monday,
June 14, 1971. During this time, you will be reg-
istered in and given an opportunity to move into
your dorm room. Upon arrival, you are to report
to Ludeman Hall which 1s at the west end of 13th
street (a map 1s enclosed). You will need to bring
your own bed sheets, blankets, pillow and pillow
case.

Your participation in the program will begin at
1:00 following dinner which will be served in Mont~
gomery Center. We are confident you will find the
six weeks to be interesting, stimulating, and an
educational experience you will not forget. We are
asking that all participants be in attendance for
the entire six weeks.

Please complete and return the enclosed card to
confirm your acceptance. Your acceptance must be
received by Wednesday, May 12, to reserve & place
for you in the program., After that date, we will
be accepting students that have been accepted as
alternates.

We shall look forward to receiving your confirmation
by return mail and to having you with us this summer,

Sincerely yours,

Dr. Thomas C. Stone, Chairman
Division of Voc. and Ind. Fd.

TCS/brf

Enclosure
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PRV

PARINTS OCCUPATIONS

5 have no father
1 has neither father or mother

FATHER

38% farms (33)

mechanic (&)

salesman (3)

storemanager (3)

post office cler) (2)
rancher (2)

teacher (2)

carpenter (2)

retired

bus driver

fireman

printer

construction:

cafe owvner

maintenance

photography

sheet metal

cook .
state highway worker
travel counselnan

water commissioner
refrigeratior technician
highway engineer

auto dealer

wvelder

liquor store owner

harber

services husiness machines
railroad worker B o
works for Northwestern Bell

PARTICIPAMT! I VIORK

no experience (5)
farm work (25)
babysetting (7)
reporting
photography

cool

baking

retail

office work
manual labor
carpentry (2)
recreation work
paperboy (2)

iYe  (3)
projectionist (2)

Appendix I

2{PLRIENCE

MOTHER

57% housewife (50)
teacher (6)

nurse (4)

cook (3)
secretaries (3)
nurses aid (3)
seamstress (3)
beautician (2)
clerk-tynist (2)
teacher's aid (2)
bank teller (2) -
0.11.0.

waitress

librarian

farms

salls Avon

maid

bus driver
hookkeeper
telephone operator

dishwasher (3)
service station attendant
painter

rieechanic

custodial work (17)

car hon

waitress (2)

house cleaning (3)
nurses aid (3)
secretarinl (G)

delivery hov

trucking

usher

maid (2)

printing office (2)
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Staff Member

Linda Boulden
Mike Jund
Roger Christians
Wm. Leaverton
Joanne Bryan
Jva Larsen
Charlotte Clark

. Jim Watembach
Wm. Leaverton
Marion Heusinkveld
Ed Petrik

Jon Ziclsdorf
Caralyn Sorcnson
Charles Bryan
Keith Birks
Lowell Nelson
Virgil Rauch

H. A. Haight

Iva Larsen

Mike jund

Tom» Lorang
Carl Ritenour
Dec Ketterling
Larry Weier
Vickic Tjecrsdma
Allen Burkhart

Thomias Stone

SOUTHERN STATE COLLEGE
S.T.0.P. Program
June 14 - July 23,1971

STAFF and ROOM SCHEDULE

Arca

Accounting

Auto Body

Aviation

Building Const.

Business Machines

Clerical

Data Processing

Diese! Mechanics TCI101A
Electrical Wiring TC11S
Electronics TCI1
Foundry & Pattern Making 1A23
Food Services

Health Occupations

Hydraulics

Industrial Plastics

Mechanics

Machine Tool '

Retailing

Sccretarial

Welding

Counsclor

Dorm Counsclor

Dorm Counselor
Activities Director
Activities

Assist. Director

Director

Class Room

MH 11

MT 6

AM9

1A17

MH 11

MH 10

TC 125

TC1

1A17

TC 107
1A20 & 27
Mont. Center
TC 112

TC 118

A3

AM3
MT1&13
TC 113

MH 10
MT6& AM |




SOUTHLRY STATE COLLEGE
Springfield, South Dakota

‘Trnloynent llotice

Jane: This notice is to inforn you that you
have bcen aop01ntcd to the staff of Southern State College's
5.T.0.P. rroqram in the capacity of

and such other duties and responsibilitiecs as requested or assign-
ed, for the neriod of to

L]
——— t——

Your salary has heen scot at $ _
of service and will bhe paid@ in two installments:

for the period

July 9, 1971

July 23, 1971

Your duties will be nrrescribad by the Project Director +with
the approval of the President and the Aaents of Nducation.

iqn
Offlce no latcr

If you accent the conditions of canlovitent as set forth, s
this notification and return it to the Diractor's
than June 7, 1971.

Special conditions of rerwneration or employiient are

set forth
as follows:

Staff Employee Project Director

Aruitoxt provided by Eic:
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HOTICE

: T.0.?, Program Staff

FROM: T, Stonc

SUBJECT: Yeaching Assianment, teaching area(s), and salarv.

l. You will be on the program staff for thce sessions encirclecd
and with responsibilities as noted.

Staff Worlk:

Session #

Session %4

l Session #5

Session 46

4 Interest Session '

’ Other Days

*NOTE: A daily schedule is attached.

2. Your salary will be paid in two nayments s

1st 5 wecks of project

Last 2 weeks of project

TOTAL .

3. You will be issued a contract following the Board of Redent's
iay Hlceting.

* Included in Appendix I

Aruitoxt provided by Eic:
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Leaing g

Mohdax:
9:00-10:00

10:00-10:30
10:30-12:00

12:00-1:00
1:00-4:00

Tuesday:
9:00-10:00
10:00-10:30
10:30-12:00

12:00-1:00
1:00-4:00

Wednesday:
9:00-10:00

10:00-10:30
10:30-12:00

12:00-1:00
1:00-4:00

Thursday:
9:00-10:00

10:00-10:30

Appendix H
SOUTHERN STATE COLLEGE
S.T.O.P.
STAFF 'JORKSHOP
June 7 - 11, 1971

Welcome, Introductions, Workshop
ProCeRAUYrES ccoctststesosccseeseseeesStone
Coffee

Background on project...ecceseees...Stone
Roon Assignments

Lunch

Individual developmental work

Summary on student participants.,,.Lorang
Coffee '
5tudent Requlations and llousing.,..Xctterling &

, Ritenour
Lunch

Indivicdual developmental worxk

Counseling & testing progran.......Lorang
Activities Proagram......ceeeeeesesslieier
Coffee

Student evaluation....c.iveeeeeecesofitone
Project cvaluation.....ceceeeceeesoftone
Reporting back to high school..,,,.5tone
Ficld tripS.iiciscstececesessseesessourkhart
Tunch

Individual developmental work

Remorts by instructors on 3 day ecuploratory

instructional program
AUtOINOtLIVE . vt evesrcrecesecseqoliclson
Auto Body & Welding.....cee.0.dJund

DieSCl.iceiiceteeeasenesssssstatembach
Coffece

g5




-
3
H
-

10:30~12:00

12:00-1:00
1:00-4:00

Friday:
9:00-10:00

10:00-10:30
10:30-12:00

80

Electronics......civvvuivpeesolleusinkveld
Drafting.....cvvieeeeeeeveneosFallesen
Machine Shop..............oonRa“Ch
Building Const. &
Electric Wirindg........4409¢0.keaverton
Lunch
Individual develomnmental work

Secretarial & Clerical..,,qe. Jiarson
Data Processing.........sy¢0¢oClark
llealth Occupations........ee.,50rensen
Coffce
Accounting....oveiiiiicacneoessitoulden
Dusiness Machines.......spe0s.Je Bryan
HydraulicS.....vvvveinneessesCs Bryan
Work Shop SUMMAYY....vicccveiennessodtone
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SOUTHERN'S TRAJECTORY OCCUPATIONAL PROGRAM

Daily Schedule

1st week .

Mon., June 7 Staff workshop

Tue., June 8 Staff workshop
Wed., June 9 Staff workshop
Thur., June 10 Staff workshop
Fri., June 11 Staff workshop

2nd week

Mon. June 14 A.M.=Students regisﬁer & check in
P.M.=Students orientation

Tue., June 15 lst session

Wéd., June 16 . ‘1lst session

Thur., June 17 1lst session
Fri., June 18 2nd session

3rd week

Mon., June 21 2nd session

Tue., June 22 2nd session

Wed., June 23 3rd session

Thur., June 24 . 3rd session

Fri., June 25 3rd session |
4th week

Mon., June 28 4th session

Tue., June 29 4th session

Wed., June 30 4th session i
Thur., July 1 Field trip to 8iouy Falls E

Fri., July 2 5th session ' ?




5th week

Mon., July 5

Tue., July 6
Wed., July 7
i Thur., July 8

! Fri., July 9

6th week

Mon., July 12
Tue., July 13
Wed., July 14
‘Thur., July 15
Fri., July 16

3

7th week

Mon., July 19

Tue., July 20

Wed., July 21

Thur., July 22

Fri., July 23

84

Holiday

5th session

5th session

Field trip to Sioux City

6th session

6th session
6th session
Field trip to Minneapalis
Field trip to Minneapolis

Interest session

Interest session
Interest session
Interest session
Interest session

A.M. Final Program Evaluation
P.M. Check out '
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| APPENDIX J
STUDENT PARTICIPATION IN THREE-DAY
EXPLORATORY SESSIONS
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Appendix J

Student Participation in three-day
Exploratory Sessions by Occupational Area

No. of Occupational - Number of Students
Sessions Arca - M ~ F T
Offered
Accounting 3 27 .30
AutoiBody 26» 2 28
Aviatiqn 7 3 10
Building Const. 10 1 11
Clerical g 19 19
Data Processing 8 36 44
Diesel»MeEh. 18 0 18
Drafting 6 2 8
Ele;tricaIIWiring 18 0 18
.Eleétronics 15 0 15
Foundry § Pat. Mkg. 2 5 7
Food Service 3 L 21 24
Health Occ. 0 24 24
Hydraulics 6 0 6
3 Industrial Plastics 4 8 12
3 Mechanics 34 1 35
3 Machine Tool 16 0 16
3 Retailing 5 13 18
3 Secretarial 0 28 28
3 Welding 23 0

.

- 23




. APPENDIX K

GET ACQUAINTED SESSION




——es EOEN UHEE BN e

e ind [t ]
: ' : '

Gct Acquainted Session

Two ochctivcs'of the $.T.0.P, plbnram‘are to‘develop
greater sclf awarcness in the participants and to assist them
in the dcvclopmcnt of appropriate SOC1d1 skllls.

In a residential program such as S.T.0.P. there should he
many opp01tun1tlcs for the participants to show concern for -
others and to participate in the give and take of human rclations,
Self understanding is also an ohJectlve which can hest brought to
fruition in the context of a group. Nne's hasic undcrstandlnn of
self always develops partially out of fcedhack that one gets from
social rolatlonsh1ps.

The‘follow1ng values cxercises were presented during the
first oricntation: session in an attempt to facilitate the group
movement toward necting the above nentioned objectives:

The participants were first divided into small groups of
eight students cach.  The facilitator then spoke to the group
about the value of being positive in their attitude toward cach
other and thenselves. Ceneralldlrect1ons were then given regpard-
ing the conduct of the group activitics that were t0‘follow.

‘The first exercise con51stcd sinply of cach person. tﬂklno
onc ninute to 1ntr0ducc iimself to the rest of the snall group
and tell qonctnlnr “his backeround.

In the second exercise the students were asked to scarch -
their memory for tie most positive thinv that happened to affect
their lifec before the age of ten. Each person was then given one
riinute to reclatec this expericnce to the rest of the members of
his small eroup.

The third exercise was similiar to the sccond except the
students werc asked to.relate the most positive thing to affect
their life after acec 10.

For exercisc number four hrief definitions of "pecak exper-
ience"” was given to the group and the facilitator described a
"peak experience" for clarification. Each person was then asked
to relatec to the other mdbers of his small group any cxpericence
he may have had which he might consider a *'peak experience'.

The fifth activity involved a process of feedback from the
group members to cach individual in the group. To acconplish
this oach student was given a sheet of paper, blank except for the
title "Design for 11v1n0" at the top of the page. Each person
in turn handed his paper to every other member of his small group
who wrote down two or three words on the paper and then verbally
explained how thosc words described the person whosec paper was
being circulated.

J0F
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The participants'in cach small group started the execrcises

with the uéual-reluctancc and uneasiness. This atmospherc soon
changed to onc of ‘scrious listening and expression. (Close obser-

vation revealed that nearly all participants were fully involved

with the other members of their group in a very short time.

‘ After the formal ending of the session nany participants.
left the hall with newly discovered friends and small groups

continued to form, break, and rcform easily for the next few
days. ' ' v ' ‘
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Bus One

12:45
- 2:30

9:00

10:30

Bus Two

1:00

»3:00_

9:00

10:30

Bus Three

1:00

3:00

9:00

10:30
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- MINNEAPOLIS FIELD TRIP - JUNE 28 § 29, Wednesday § Thursday

‘General Mills, Inc.-FBetty Crocker Kitchens

9200 Wayzata Boulevard
Dee Young 540-2526

- Prudential Insurance Company
3701 Wayzata Boulevard

Ann Ghalager 374-8566

~Northwestern Hospital -

Chicago Ave. § 27th St. o
Mrs. Gurgen 339-8414 Ext. 278

North Central-Airlines--Computer Reservation Cen
Minneapolis-St. Paul International Airport
Mr. Bob Hull g

Midland Glass Company, Inc. :
Highway 101, Shakopze, Minnesota
Mr. Frank Reid '445-5000 Ext. 60

Tonka Corporation - ' v
5300 Shoreline Boulevard, Mound, Minnesota

~ Freda Paulson 472-8252

Northefn-States;PowerQHYdrb Plant

St. Anthony Falls .

Mr. Wachter (Miss McCabe 330-6382)

Whirlpooiltorporation
850 Arcade, St. Paul
Mr. Baskfield 776-8511

North Central Airlines--Overhaul § Maintainance
Minneapolis-St. Paul International Airport
Mr. Bob Hull

Theodore Hamm Company
720 Payne Avenue, St. Paul

Augusburg Publishing House
426 South Fifth Street
Judy Thorkelson 332-4561

First National Bank of Minneapolis

120 South Sixth Street
Mrs. Carmen Larson 370-4761
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'CERTIFICATE OF COMPLETION
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REPORT TO PARTICIPANTS' HIGH SCHOOL
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UNIVFRSITY OF SOUTH DAKOTA AT SPRINGFIELD
(Southern State College)
Southern's Trajectory Occupation2l Frogram

TO: Counselor or Advisor of

FROM: The counseling staff of +he Soutkern Trajestory Occupational
Program (S.7.C.P.)

RE: Final report to schools on S.7.0.P, participants,

The above named student has satisfactorily completed a six week
period.in our new and unique program. Each participant has been
envolved in approximately 162 clock hours of instruction. This
would seem to be more than enough timé for those of you who indi-
cated that you wish to give a high school credit to the students
attending this program. The time and quality of instruction might

also encourage many others to consider giving high school credit.

We have included in this summary a brief resume of the philosophy
of the program, sessions in which the student participated, some
comments pertinent to the students vocaticnal choice, the ACT pro-
file sheet and information on the type of students who participated
in the program. We have not drawn many conclusions and we will
not attempt to instruct you on how you should counsel the particular
participant. Rather, we have passed along to you what %he student
has gone through this summer and some of his thoughts about the
future. wWe encourage you to discuss these thoughts and the program
with the student. 1t might be conducive to your student body to

allow the participant to share his experiences and information with

them.

/0
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10. Programs should give the student an o

PUILOSOPHY FOR
5.T.0.P.

All toco often students ¢raduata from kich school lLaving a totally
unrealistic picture of what lies in stove for them vocationally.
They have come ia contact witn relative:y fevu people and have a
rather nebulcus idea 1¢ any of tiie job market. They are quite often
unaware o many occupations that exist and have an over simplified
picture of those which they are somewhat aware. In spite of the fine
job done by many teachers. counselors, and vocational advisors,

students fail to see the relevance of much of the vocational infor-
mation that 1is accessakle t2 them.

It 1s the genera) objective of this program to aid
Pant in achieving a more reaiistic awareness of the occupational
market and possibilities %e mscht have in it, It ig also hoped
that as a very TRAT T A suppiimend ke will have achieved a number
of meaningful personai soounters with his reliow participants.

the partici-

In order to achieve this Objective,

a philosophy including the
following Precepts has heen adopted:

l. Program activities sheuid inciude active student participation.
2. The programs w:il place yreater emphasis upon student infor-

mation regarding che Vvarious occupations in the occupational
area than upon skili development,

3. The activities should not be ridgidl

as long as they are pLogressing towa
to the final goai.

Y structured--rather flexible
rd and/or serving as a vehicle

4. A multi-media ap

proach should be utilized in presenting the
program.

5. Each prcgram shouid relate closely to occu

pational life but not
have occupational efficiency a

s the major goal,

6. Each program should provide o

pportunity for the learning needs
of varing types of abilities

and interests of students.

7. Program activities shouid show a correlat

ion of classroom, shop,
and laboratcry instruction with work on t

he job.

8. Programs shculd be certered around the industrial and technical

aspects of life tzday, and provide exploratory experiences
which are helpfu}l in a vocaticnal choice.

9. To use the instruments and processes cof an occupation to inspire
and motivate prcspective students,

pportunity to develop

attitudes and laterests toward certain vocational areas.

/1]
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5 have no father

PARENTS OCCUPATIONS

1 has neither a father or mother

FATHER

38% farms (33)
mechanic (4)
salesman (3)
storemanager (3)

post office clerk (2)

rancher (2)
teacher (2)
carpenter (2)
retired

bus driver
fireman
printer
construction
cafe owner
maintenance
photogramph
sheet metal

PARTICIPANTS WORK EXPERIENCE

no experience (5)
farm work (25)
babysetting (7)
reporting
photography

cook

baking

retail

office work
manual labor

ITED comp. mean: 16.7

ITED Comp. range: 8 to 33

ITED reading score:

15.3

cook

state highway
worker

travel counselman
water commissioner
refrigerator tech.
highway engineer
auto dealer

welder

liquor store owner
barber

services business
machines

railroad worker

works for N.W. Bell

dishwasher (3)
service station att,.
painter

mechanic (2)
custodial work (17)
car hop

waitress (12)

house cleaning (3)
nurses aid (3)
secretarial (6)

106

MOTHER

57% housewife (50)
teacher (6)

aurse (4)

cook (3)
secretaries (3)
nurses aid (3)
Seamstress (3)
becutician (2)
clerk-typist (2)
teachers' aid (2)
bank teller (2)
OOE.O.

waitress
librarian

farms

sells Avon

maid

bus driver
bookkeeper
telephone operator

carpentry (2)
delivery boy
recreation work
trucking

paperboy (2)

usher (2)

NYC (3)

maid (2)
Projectionist (2)
pPrinting office (2)

GPA mean: 2.24

- GPA range: 0.92 to 4.00

/| F
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in the six three-day sessions that are checked -

—_Accounting

—_ Auto Body
—__Aviation
—__Building Const.

— _Businress Machines
—__Clerical

Data Processing

—___Drafting

— _Diesel
—_Elect. Wiring
- Electronics
—__Food Service

Foundry & Pattern Mkg.

Hydraulics & Pneumatics

Area chosen for the five day interest session was:

has participateg

—__Ind. Plastics
— _Machine Sshop
—__Mechanics

— Nursing
.—__Retailing

Secretarial

Welding

REMARKS :
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INFORMATION TO HELP YOU UNDERSTAND YOUR .
CAREER PLANNING PROFILE REPORT

WHAT'S IN THIS REPORT? This report organizes and summarizes a wide variely of career-related personal characteristics. Many of these characteristics are
relevant to the educational and vocational plans of almost everyone. As you read the descriptions that follow, think of how they relate to the career choices that
lie ahead of you. .

Your SELF-ESTIMATES might best be considered by noting the way certain scales go together for specific purposes. For example, important aspects of Tech-
nical Ability are covered by your self-estimates in the Mathematics, Mechanical, and Scientific areas; Industriousness is related to Work Motivation, Physical
Energy. and Academic Motivation; and ability in the area of Interpersonal Relations involves your self-ratings on Getting Along with Others, Social Self-Confi-
dence, and Common Sense. Different occupations involve various amounts of these important but difficult-to-measure characterictics. No doubt you and your
counselor can think of other important combinations of your self-estimates.

Now, look at the SPECIAL COMPETENCIES section. This section covers important “can do" type skills seldom measurad by tests. Note particularly your skills
marked many. The number of items you checked in those areas exceeded the number checked by most of the students in the national norm group.

The sections labeled GOAL ORIENTATION and JOB VALUES will be helpful if you consider how well your occupational choices satisfy the goals and values
you rated “important™ and “very important”. The WORKING CONDITION PREFERENCES section relates to general areas found in most jobs and occupations.
The location of the X" with respect to a particular working condition indicates the strength of your preference. The WORK ORIENTATION section is directed
to the school to assist you in arranging a reasonable work-study load.

Your INTEREST LEVEL score under the VOCATIONAL INTEREST PROFILE section corresponds directly to how you responded to the questions related to
each of the 12 scales. If you said you "liked” or “liked very much” most of the activities on a scale, your interest level will be on the "like" side (above 3.0).
If you disliked most of the activities on a scale, your interest ievel will be low (below 3.0). Your STANDARD SCORES on the interest profile may be used to
relate your interests to those of other students. For example, from interest norms available through your counselor you can see how your interest in the Bus-
iness Contact area (or interests in any of the other 11 areas) compares with those of students entering business programs of study. Your counselor will also have
interest Am%a ability) norms for several other vocational and technical programs. Remember, interest scores are more related to what you “Jike to do”, than what
you “can do*.

Your ABILITY MEASURES are "can do” scores and should be examined in terms of their relationship to the kinds of skills and abilities required by your prob-

able field of study and vocational choice. Keep in mind that your HIGH SCHOOL GRADES are also indicators of a special kind of ability. ABI LITY MEASURES,
together with HIGH SCHOOL GRADES, should assist you in deciding which courses of study will be relatively hard for you and which will be easier.

cedures that were used. After all, your ability and interest scores might have been different—if slightly different but equally relevant questions had been asked,
or if you had written your responses on a different day. In addition, your interest in a given area of activities might change as a result of recent experiences
you might have had. Therefore, you should consider your scale scores as estimates rather than precise measures. For example, your STANDARD SCORES
can best be thought of as a band or range of scores approximately 10 standard score units wide (5 points above and 5 points below the score you obtained).
Likewise, a band or range can be placed around your PERCENTILE RANKS. The percentile bands for your ability scores will vary in size depending on where
you score—but the technical details are not important. What is important is that you realize that scores for all tests and surveys, including the Career Planning
Profile, are estimates, not exact measures. Hence, it is important to consider your scores in the context of other kinds of information about yourself.

HOW SHOULD YOU USE THIS INFORMATION? The major value of this report will be in helping you to explore possible fields of study and to make career
ecisions. In exploring career choices, you will probably want to find areas where you are likely to obtain both success and satisfaction. Achleving success
usually depends more on ability and motivation while satisfaction relates more to your interests, job values, goal orientation, and working condition preferences.
You may want to draw upon the knowledge and experience of your parents, counselors, and instructors in order to help you relate your special interests, abili-
ties, and aspirations to possible fields of study and occupations. For example, your counselor can provide you with information on vocational and technical
programs and general descriptions of characteristics of students who enter these programs. You may also be able tn visit institutions in your area and talk to
friends and students enrolled in vocational programs. You must always remember, however, that the final and continuing decisions rest with you.
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