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CHAPTER I

INTRODUCTION

Nature and Significance of the Project

The project was designed to provide 90 participants
with a practical and realistic occupational exploration
program through a residential approach. The program was
centered around the utilization of a positive approach
and active involvement of the students. It provided the
participants with an opportunity to become aware of add-
itional occupational alternatives. Emphasis was also
placed upon personal assessment and its importance in se-
lecting a carper.

The significance of the project becomes apparent as
three factors relating to the state are studied. First,
4,389 students were enrolled in 66 high schools, during
the school year 1968-69, that had a student body (9th-12th
inclusive) of less than 100. In these schools, instructional
programs of occupational information, industrial exploration
and pre-vocational education are almost non-existant.

Second, as reported in the South Dakota Directory of
Pupil Personnel Services published by the Department of
Public Instruction (Fall 1970), only 40 of the 200 public
high schools in the state employed a full-time counselor.
Many schools do, however, list more than one part-time
person in the counseling area. It should be noticed that
many of the part-time counseling personnel listed are either
superintendents or principals in their respective schools.
In a situation such as this, the counseling must, by edict
of the work to he performed, receive second priority. Be-
cause of these conditions across the state the project has
helped fill the counseling gap. It has assisted a sampling
of students from across the state who upon returning to their
home high school will help other students as they radiate
to them the experience and knowledge gained through the
project.

Third, the sparceness of industry across the state has
limited the exposure of the average high school student to
industrial occupations. Thus even though a student may have
heard of an occupation, it may not appear as a real alter-
native to him due to this lack of exposure.

Based on only the above three major factors it becomes
apparent that the project possesses a potential for serving
students across the state and for making a significant con-
tribution to the state system of education.
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Objectives

The target group for the project was students from
the smaller high schools (under 250 student enrollment) that
had completed their junior year in high school.

The specific objectives of the project were as follows:

1. The student will select with counsel six occupational
areas which he will explore during the first five weeks of
his involvement in the project. The exploration of each
occupational area will emcompass three days and provide
him with information and experiences upon which he may
draw in making an occupational choice.

2. The student will select with counsel one occupational
area which he will pursue during the final five days of
the project. During this session he will obtain inform-
ation and experiences of a preparatory nature.

3. The student will travel to three business and indus-
trial centers and spend four days visiting business and
industrial firms to broaden his knowledge of the various
employment alternatives and to observe first hand the
utilization of knowledge and skill he has been exposed to
in the exploratory sessions.

4. The student will, with the guidance from counselors,
assess his personal abilities, interests, and attitudes
and determine their significance regarding his potential
for success in various occupational clusters.

5. The student 1.111 be involved in a minimum of five
group counseling sessions and two individual counseling
sessions with one of the counselors.

6. The student will have experienced living in a
residential dorm and demonstrated his ability to
live with his fellow students.

7. The students will have an opportunity to participate
in athletic and social activities and to become aware of
their contribution to success in the world of work.
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Philosophies

The following is a listing of basic philosophies utilized
in the development of the instructional program.

1. Exploratory program activities should include active
student participation.

2. The exploratory programs will place greater emphasis
upon the student receiving information regarding the
various occupations in the occupational area than upon
skill development.

3. The content and activities for the exploratory
session should not be rigidly structuredrather flex-
ible as long as they are progressing toward and/or
serving as a vehicle to the final goal.

4. A multi-media approach should be utilized in pre-
senting the exploratory program.

5. Each exploratory program should provide opportunity
for the learning needs of varying types of student
abilities and interest.

3

6. Each instructional program should provide opportunity
for the learning needs of varying types of student abilities
and interests.

7. Exploratory program activities should show a correla-
tion between classroom and laboratory instruction and
work on the job.

8. Exploratory programs should be centered around the
industrial and technical aspects of life today and pro-
vide exploratory experiences which are helpful in a
vocational choice.

9. The instructional program should use the instruments
and processes of an occupation to inspire and motivate
prospective students.

10. The instructional program should give the student
an opportunity to develop attitudes and interests to-
ward various occupational areas.
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CHAPTER II

METHODS AND PROCEDURES

Initiating the Project

Notification that the project had been funded was
received on January 11, 1971. Two steps were immediately
taken to implement the project.

First, a steering committee was organized to work with
the project director on the implementation of the project.
The members of the steering committee were as follows:

Dr. Marvin Schambers, Chairman Division of Business
Dr. Richard Black, Director of Counseling
Mr. Keith Birks, Chairman Division of Industrial Arts
Mr. L. A. Iverson, Coordinator Vocational-Technical

Programs
Dr. Thomas C. Stone, Project Director

The steering committee assisted in the development of
public relation and application materials, operational policies
and philosophies and in securing project staff.

Second, a search was made to identify someone that could
work on a part-time basis with the project director. The
person sought needed to possess an understanding of occupational
and exploratory education and the ability to work in the area of
public relations. On February 1st, Mr. Allen Burkhart was
employed on an hourly basis to fill this position.

Publicizing the Project.

The publicity campaign began on January 28, 1971. Three
major approaches were utilized to publicize the project prior
to the final date for accepting applications. They were: (1)
materials to counselors, (2) public news media, and (3) personal
contacts.

A packet of materials was mailed to the head counselor of
every high school within the state. This included both public
and non-public institutions. A similar packet was mailed to the
Employment Security Departments across the state and to all
Industrial Arts teachers. The materials included in the packet
are presented in Appendix A. It consisted of a letter of
explanation, application forms, recommendation forms and bro-
chures on the project.



A series of news releases regarding the project were
released to all newspapers and radio and television stations
to inform the public of the project. News clippings of these
releases are presented in Appendix B.

Additional news releases regarding the students accepted
to participate in the project and the operation of the project
were published. These releases are presented in Appendix C.
They include a copy of a feature story on the project.

The personal contacts regarding the promotion of the
project took on two forms. First, Allen Burkhart contacted 40
schools in the southeastern portion of the state. These visit-
ations were preceded by a letter of introduction. A copy of
the letter is presented in Appendix D. A second personal cc,ntact
regarding the project was made by Gary Gullickson in a present-
ation on the project to the spring meeting of the South Dakota
guidance and counseling personnel.

Application and Student Selection

Students making application for participation in the pro-
ject were asked to submit three items of information: (1) an
application, (2) high school. transcript, and (3) a counselor's
recommendation. The deadline for receiving applications was
set for May 1, 1971.

A total of 152 applications were received. The applica-
tions were screened utilizing the following criteria:

1. The student's potential for profiting from the project
(based on counselor's recommendation).

2. Students from smaller schools (250 and under) were
given priority over those from larger schools.

3. Students who had not been enrolled in an exploratory
course in high school were given first priority.

4. Selection was made to obtain a sampling of students
from across the state.

Students selected to participate in the project were
notified by mail. .A copy of the letter which they received is
presented in Appendix h. The remaining students who had applied
were notified that they would be placed on an alternate list and
that additional students would be selected should anyone decline
the opportunity to participate. Six students did decline the
opportunity to participate in the project and alternates were
selected and notified.



In addition to notifying the students, the high school
counselors for the re,,pective student(s) were notified regarding
the selection of students from their school. Many of the students
selected were honored at the annual awards day progrsm in their
local high school.

Profile of Students

The profile on the students selected to participate in
the project showed that they were a representative sample.
Their mean high school grade point average was 2.24, on a 4
point scale, and ranged from .92 to 4.00.

A comparison based on the IUD composite score showed that
the average mean score was 16.7 which is only slightly above
the 50th percentile. The ITED composite score range was from
8 to 33.

A review of the parents' occupation reflected the emphasis
upon selecting students from the small rural high schools. Thirty,
eight percent (33) of the fathers were farmers and 57 perca'it of
the mothers (50) were housewives. A summary of the parents' occup-
ations is presented in Appendix F.

Student Retention

Ninety students were selected and gave a positive response
regarding their attendance. A week prior to the beginning of
the project two of the students notified the director t<axty
were not able to attend due to personal reasons. It was decided
that it was not feasible at that late date to bring in alternates
to participate ih the project.

On registration day five Indian girls who had been selected
to participate failed to register. They were all from a boarding
high school and their homes were located on several different re-
servations. A foll 'up call to the high school produced no inform-
ation regarding theii where-abouts except that they had left for
home when school was dismissed some 10 days earlier. An attempt
to reach them at their homes by telephone also proved in vain as
they did not have telephones.

One of the Indian girls who did register in on the first
day was allowed to return home on the third day. She had been
forced into attending and spent the major portion time after the
first six hours on campus crying and in a very depressed state.
The counselors worked with her continually for some 35 hours
with no success. Thus, it was determined that it would be best
to let her return home.
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A second student dropped at the end of the first week. Me
wanted very much to continue in the project but was forced to
drop out due to illness in the family and the need for his help
on the family farm. The remaining 81 students stayed in the
project until the termination date. Thus, the retention rate
was 98 percent of those registered for the project.

Staff Recruitment

The staff for the project was recruited from several
different settings and constituted 23 members, several of whom
were on a part-time basis. A breakdown of the staff and their
situation prior to joining the S.T.O.P. program staff is as
follows:

10 regular :ollega staff
4 employed in public secondary schools
4 recent graduates going into secondary teaching
2 teaching credentials and experience but presently

not teaching
2 working in professional field
1 recent college graduate with business experience

and returning to industry

23 total

The instructional staff involved five full-time and twelve
part-time instructors which constituted a full-time equivalent of
11. The counseling staff wos composed of three full-time persons:
a head counselor, a women resident counselor, and a man resident
counselor. Only one administrative person was hired utilizing
project funds and this was the assistant project director. A
roster of the project staff and their area(s) of responsibility
is presented in Appendix G.

The staff for the project was recruited during the period of
March 1 through April 30, 1971. Each staff member received a not-
ice regarding his employment (Appendix G) and a formal contract
followed by approval by the Board of Regents.

Contracting with the staff at this point in time required
some crystal hail gazing. As the staff was hired it was necessary
to establish the number of times a given area would be offered and
the sessions it would be offered. Fortunately the program as
developed worked out extremely well when it came to meeting
student interests.

Staff Workshop

The staff workshop for the project was conducted during the
week of June 7-11, 1971, just prior to the beginning of the in-
structional program.

-32
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The major goals established for the workshop were as follows:
(1) to familiarize the staff with the development of the project,
(2) to indoctrinate the staff on the philosophy of the project,
(3) to inform the staff regarding all phases of the project, and
.(4) to assist the staff in finalizing their instructional program
for the 3-day exploratory sessions.

A copy of the workshop agenda is presented in Appendix H.

Scheduling

Three schedules were utilized in the operation of the project.
'they included (1) a daily schedule, (2) schedule of areas offered
ePch session, a,d (3) the students schedule by area and session.
In addition to these schedules, a schedule was developed for the
activities of t',e First day, parents day and for the final convo-
cation. .Sampler. of these schedules are presented in Appendix I.

The daily schedule was the first one developed (March 1)
and presented the activities for the project on a day-to-day
basis. This was utili-ed in hiring and scheduling staff and asa basis for explaining the program to counselors and prospective
participants. It also scheduled the field trips and made it
possible to make preliminary contacts regarding these events.

The schedule of areas offered was created in a rough draft
to meet anticipated student interests and modified through the
process of hirinc and scheduling staff. Two main factors guided
its development: (1) to provide a balance of offerings for girls
and boys each session and (2) to maintain a balance of offerings
each session.

The student schedule by area and session was finalized oneday prior to the beginning of each exploratory session. This
schedule was developed by the counselors as they worked with the
students on an individual basis.

Instructional Program

Two different types of instructional programs were offer-
ed during the course or the project. One was a three-day explor-
atory program and the second a five day preparatory program.

Three-day Exploratory Program

The three-day exploratory sessions constituted the majority
of the instructional program and the heart of the project. Sixty-
one three-day sessions were conducted in 21 occupational areas.These sessions were offered during six three-day blocks of time.

13
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Thus, DI nr II Iiifferent areas were available for the student to
select iron as !le determined the area he would explore durin!r
each three-day session. Each student completed six three-day
sessions.

The objective of these sessions was to provide the student
with Knowledge and experiences that would give him a 'oasis for
making :in nccupational choice. Thus, tale typical classroom,
teacher, student , lecture atmosphere was abandoned for a multi-
media, student involved approach.

To develop the pm:ran for a given session, the instructor
first determined the knowledge the student would need in making a
positive or ner.ative decision rearoing entering the occupational
area. Next it was necessary to determine the activities and/or
media that would best convey this information to the student and
leave a lasting impression upon which he sight draw in making
his occupational decisions.

Development of the progran in this manner made it possible
for the instructor to follow student questions and interest rather
than a pre-cast instructional program. It became the instructors
responsibility to keep the activities in line with the objective
of the three-day session and to bring forth the pre-planned
activitiy that provided the student with the knowledge he was
seeking and needed.

The activities utilized were limited only by the instructor's
imagination. They included such things as: making laboratory
tests (Health Occupations) . disassembling an engine (Automotive),
field trips where students sat down with business managers to
discuss what they do and how they do it (Retailing) , films on
automobile manufacturing (Auto Body) , field trip to the hank re-
garding record keeping procedures (Accounting), and making video-
tape recordings (Electronics). All areas utilized several differ-
ent types of audio-visual aids, including: film strips, 16 run
films, transparencies, models, mock-ups, records, tapes, video-
tapes and cut aways.

The importance of audio-visuals and active student involve-
ment in the instruction.al program was demonstrated by not using
this approach for one day in one of the occupational areas. A
change was made for the second and third day with a complete
reversal of student reaction from the first to the third day.

The goal set for class size was 3-10 students. This was
maintained in most cases, it did however vary with the smallest
class being 6 and the largest being 14.

14
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Five-day Preparatory Program

The five -clay preparatory program utilized instructional
procedures and technique3 similar to those found in a typical
"in school" vocational-technical program. Emphasis was placed
upon the student learning some of the basic technical content
of the occupation and the development of some of the basic skills.

Each student selected an area for his five -day session from
the six he had nreviously explored. The selection was made in
consultation with a counselor and was based upon all of the
information available. This included high school transcript,
results of the American College Test Career Planning Profile
(ACT -CPP) , instructors' evaluation of the student while in the
exploratory session, information counselors had gleaned in pre-
vious sessions with the student and the student's desires, goals,
and personality. As in the three-day sessions, no student was
forced to enter an area. This resulted in some imbalance in
the size of the classes for this session. The imbalance, how-
ever, was not unworkable from the standpoint of quality instruct-
ion and was facilitated some by shifting teaching assignments,
in one situation, and by utilizing a team teaching approach in
another. The class size varied from 1 to 16 students. The
goal, however, was to serve the student needs and not administrat-
ive policies.

Counseling; Program

The counseling program was designed as a vital part of the
project. In hiring the counseling staff, two specific factors,
in addition to a counseling background, were believed to he
essential. They were (1) previous experience in working with
students of this age group and (2) the ability to very quickly
establish rapor with the students.

Several steps were taken to help the staff accomplish the
second factor. Prior to the arrival of the students the counsel
ors studied the content of the folders on their counselees.
Through this procedure they became familiar with the students
prior to their arrival. The meeting, greeting and registeringof the students on their arrival was handled by the counselors.
This provided the counselors with an opportunity to meet most
of their counselees on a one to one basis and to he of assistanceto them,

During the orientation convocation, the counselors part-
icipated with the students in an organized get acquainted ses-
sion. This activity is explained in Appendix K. Once the pro-
ject was under way each counselor made a point of eating each

15
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meal with two different students as a means of getting to
know the students well in a short period of time. During the
day the counselors attended many of the exploratory instruct-
ional sessions so they would he familiar with these activities
and better able to discuss the with the student.

The formal counseling was conducted through a series of
group and individual counseling sessions. The three counselors
each took, one-third ni the students as their counselecs which
gave C3Cil counselor aaproxinately twenty seven counselees.

A group counseling session was held each Wednesday even-
ing from 6:00 to 7:3n. he erp!iasis here was on getting to
know yonrsrlf, your fellow nail, and an .rareness of the other
person's feelings.

An hour each day from 4:0 to 5:00 (see daily schedule,
Appendix I) was set aside for individual counseling session.
The counselors found that this tiie was insufficient to meet
the student requests for individual counseling, session. Thus,they also scheduled these sessions during the morning and
afternoon break and also during the lunch hour.

The original concern regarding whether or not the counselors
could establish raper and thus a working relation with the
students was soon alleviated. Within three days, the students
were readily seeking out the counselors for their advice andrelating their nersonal feelings and problems to the counselors.It must be noted that the personalities of the counselors were akey factor in readily establishing this relationship.

The offices for the counselors were set up in the dorm
which housed the students. Thus, the counselors were readilyaccessahle to the students. The main lounge in the dorm wasused as a resource center for counseling materials.

Activities Program

An activities program was developed which provided thestudents with a different type of activity each evening of theweek. These ranged from nature hikes, to softball games tosocial dancing. The activities program was developed and con-ducted by a an and a woman who were each employed on a half-time basis.

A schedule of activities was developed prior to the ar-rival of the students. This was modified after feedback wasobtained from the students regarding their interests anddesires.

16
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The activities were designed to run from 6:00 to 9:00
p.m. each day except Wednesday. That evening was held free for
the students to attend a show which was presented on campus by
the regular summer school assemblies and program committee.
The show started at g:00 which rade it possible to conduct
the group counseling session prior to their beginning.

Approximately 50 percent of the students remained on
campus each week end. Thus, a series of activities for the
week ends was developed. These included bus trips to places
of interest in the area. picnics, swimming parties, and
attendance at a local theater stage performance.

It was the belief of the project director and counseling
staff that it was ir:portant to keep the students busy and that
this would reduce the amount of home sickness and discipline
problems.

Business and Industrial Field Trips_
Three major field trips were conducted for all participants.

They were to Sioux Falls, Sioux City, and :linneapolis. The
first two were a one day trip while the Minneapolis trip was a
two day venture.

These trips were placed into the schedule to provide variety
and events that thc students might look forward to. Thus, they
were scheduled duria!-, the third, fourth and fifth weeks, respect-
ively.

A schedule of places attended on each trip is presented in
Appendix L. The field trips were designed to do three things.
First, it nrovided the students with an opportunity to see, first
hand, people employed in occupations they were considering as
alternatives for themselves. Second, they had an opportunity
to see occupational alternatives which they were not aware of
and were not presented in the project. Third, the two day trip
was an experience in social development for many of the students
as they resided and ate their meals in a hotel in downtown
:4inneapolis. For many students it was their first trip of any
distance and the first time they were in a larger city.

College vehicles were used for the transportation to Sioux
Falls. This proved to he an unsatisfactory method so the other
two trips were made by utilizing chartered buses.

Housing and 'Teals

The students in the prrject were housed in a co-educational
dorm (Ludeman Hall) . The second and third floors of the dorm
were utilized by the students with two assigned to each room.

1
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The female counselor and one male counselor lived in with
the students and served as dorm parents. To assist them, each
had a college student that lived on one of the floors and served
as a proctor.

The students were required to check out at the main desk in
the dorm when they were leaving campus. This made it easier to
locate students when necessary and to maintain greater account-
ability. flours were also established (see Appendix I, Daily
schedule) for being in the dorm and for lights out.

Room checks were conducted each norning at 7:45 to deter-
mine if the students were up and on their way to class and also
to identify students that might be ill so that they might receive
proper attention. Twice a week a room check was made regarding
the student's housekeeping.

The meals for the students were provided by the college
cafeteria. This included sack lunches for those that were out
on field trips over the noon lunch period.

Student Cars

A separate area in the dorm parking lot was provided for
the students to park vehichles which they drove to Springfield.
Thus, they were not required to purchase a parking permit and
it was easy for the campus patrol to identify the student ve-
hicles. The students were not allowed to drive their vehicles
during the week and on week ends only if they were returning
home or had permission from their parents.

Cost to Participants

The students participating in the project were required to fur-
nish their own transportation to and from Springfield, bedding,
personal and hygiene items and spending money. This arrangement
made it possible for any student needing and desiring this type
of education and experience to receive it. Their is no way of
making an accurate assessment but the indication was that over
50 percent would not have been able to participate in the project
had the cost to student been increased.

Testing Program

The American College Test Career Planning Profile (ACT-CPP)
was administered to each participant prior to his arrival on campus.
This was accomplished by mailing the instrument to each student's
high school counselor who administered and returned it to the Pro-
ject Director. The answer sheets were then returned to the ACT-
CPP home office to be scored and the student profiles developed.
These were available to the counselors within a week after the
students arrived on campus.
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Certificate of Completion

Each student completing the project received a certificate ofcompletion at the final convocation (schedule presented in Appen-dix I). A reproduction of the certificate received is present-ed in Appendix M.

Report to Participants' High School

A packet of materials was returned to the home high school ofeach student. It consisted of (1) a cover page explaining thematerials and how they might be used by the local counselor, (2)the philosophy for the project, (3) a summary of the parentsoccupation, (4) a summary of the participants' work experience(5) participants' GPA mean and range, (6) participants' ITEI) comp-osite mean and range and ITED reading score range, (7) a listing ofthe three day sessions attended, (8) notation of the five day ses-sion attended, (9) remarks by the project counselors based ontheir contact with the student and instructional staff evaluations,and (10) a copy of the students ACT-CPP profile. The items notpresented elsewhere in the report are included in Appendix N.

Student Insurance

An Insurance policy was purchased to cover the students parti-cipating in the project. It covered both accident and sicknessncdical expenses and included an accidental death clause. Thisproved to be a ,-rod investment and facilitated the handling ofninor sicknesses and acci lent injuries. No major items wereencountered but several items were handled through the in-surance program.



CHAPTER III

EVALUATION

An evaluation of the project was made by both the parti-
cipants and the instructional staff. The results of these
evaluations are presented in the following discussion.

In addition to the formal evaluation, many reactions and
comments regarding the project have been received from fellow
students, parents, and the general public. These comments
have all been very favorable.

Participant Evaluation

The participants responded to 25 statements covering all
phases of the project. Their instructions were as follows:
"Please circle the appropriate response to the left of each
statement. SA=Strongly Agree, A=Agree, D=Disagree, and SD=
Strongly Disagree. There has been a space provided below
each statement so that you may comment on why you made the
specific response."

The participants were not given a neutral or no response
option. This was done intentionally to encourage them to come
to a specific reaction in their own mind. In a limited number
of cases, students still did not react to a specific question
so a no response option was added for reporting purposes.

The first row of numbers under the response options gives
the number of participants that selected the respective response.
The second row of numbers gives the percentage of the partici-
pants that selected each response. Below each question, some
of the typical reactions are presented. In many cases they
explain the reason for specific responses. A total of 80
participants responded to the evaluation.

Instructional

SA A D SD NR 1. The material was presented in such
24 56 0 0 a way that I could understand it.
30.0 70.0 0 0 0

"The teachers explained themselves very clearly", "Much time
was given to help us understand things", "One exception; but it
was my fault because of disinterest in that course", "We all
could talk about it like we wanted to.", "Some material was a
little above our level."

20
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SA A D SD NR
21 54 3 0 2

26.3 67.5 3.8 0 2.5

2. The program of instruction
was well organized.

"On the field trips they had everything planned fairly well",
"Very well organized and I was pleased with it", There was
a few things that weren't organized", The instructors knew
what they were doing", Each class had instructors and hours
planned", "Each day was planned for us".

3. The instructor presented the
material interestingly.

SA A D SD NR
14 57 5 0 4
17.5 71.3 6.3 0 5.0

"Even the subject I didn't think I liked was interesting"
"They presented it in a way where we were interested.",
"None of the instructors dwelled on one thing toe long.",
"I agree but I wasn't interested in certain fields", "At
sometimes the instructors got a little boring."

SA A D SD NR 4. Enough student participation
36 41 2 1 0 was allowed in the session to
45.0 51.3 2.5 1.3 0 aid in learning.

"Very much so, the students could question", "There was little
lecturing which helps to get me interested.", "Some instructors
did all the work.", "The teachers always let us talk to him or
her when we wanted.", "Everyone was encouraged to participate.",
"My group it seemed that the students held back from participating."

SA A D SD NR 5. There was enough time to
18 47 14 1 0 explore and discuss material
22.5 58.8 17.5 1.3 0 presented.

"Wasn't enough time to present materials thoroughly", "Maybe
even too much time as in the 5-day session", "There was not
always enough time", "Enough time to get a general idea and
to know whether or not we would want to go into this for a
career.", "Could have had longer sessions", "In most cases
their was enough time".

SA A D SD NR 6. I feel that 3 days was definitely
27 29 21 3 0 needed to cover the material.
33.8 36.3 26.3 3.8 0

"Needed more time.", "In some it was, in others possibly not,
all in all real good", "In most classes it was enough time",
"Less time would have only gotten us mixed up.", "Three days
was just right-not too long.", "I feel 2 days would have beenplenty."
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SA A D SD NR 7. In the future I plan on pur-
21 33 12 6 8 suing the vocational area pre-

(

26.3 41.3 15.0 7.5 10.0 sented in my five day interest
i session.

"Disagree because I am going into counseling", "Not definite",
"I am not too sure. I really like the course.", "Not certain
but thinking about it", "Disagree, I think I will go into

i

x-ray technician", "Somewhat, I may plan for advanced educa-
tion in what I took during the 5-day interest session", "I
am not sure, but I know I like this field", "Still thinking",
"This is what I like to do", "Because I took my five day ses-
sion in what I liked best I will go into it", "It has narrowed
my interest down, but I am still not sure".
(Note: six students that didn't respond listed the area cover-
ed during the 5-day sessions as the one they plan to pursue.)

I

SA
19
23.8

A
26

32.5

D
20

25.0

SD
0

0

NR
15
18.8

8. My vocational choice has changed
since attending S.T.O.P.

"Several times", "I am caught between two main things yet but
it has opened my way to a better understanding.", "It is essen-
tially the same", "I have decided against some choices", "I
was interested in it before I came and I still am", "I still
feel I will go into what I had planned. I did change my mind
about what field in health I would go into.", "Before I came
I wanted data processing as a career, now I would like nursing",
"I had no definite feelings upon entry.", "In fact it's changed
several times since coming, but I think I've decided", "about
6 times", "Yes, it has changed from Body Shop repairman to
accounting", "If anything, S.T.O.P. has strengthened my want
for my previously interested course"

Activities

SA A D SD NR 9. The variety and type of evening
23 41 14 2 A activities was just enough for
28.8 51.3 17.5 2.5 0 the program.

"Always something to do", "I think there should have been a
choice of activities on particular nights.", "Thought they did
a good job", "Many activities were offered and you never sit
around doing nothing", "I didn't enjoy all of the activities
but you can't please everyone", "The evening activities were
adjusted to the students which I thought was nice", "Definitely
a good activity program", "They made the evenings fun and full-
everyone was kept active and participated."
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SA A I) SI) NR 10.
40 35 4 1 0
50.0 43.8 5.0 1.3 0

I was able to enjoy myself
and take advantage of the
activities offered without
spending too much money.

"I spent hardly any money and had a good time", "I really
did enjoy myself and was able to see many new and interesting
things", "Except for the last dance which broke me(Note:
students took up a collection to hire a band for the last
dance.) "nne thing about this I didn't have to spend money."

11. There were enough activities
on the weekends to keep them
interesting.

"We had a good opportunity to rest as well as have fun",
"Really fun", "Saturdays got bad", "Weekend activities were
very enjoyable and in some ways better than week day activities",
"There wasn't hardly anything to do" (Note: About SO per cent
of the students stayed each weekend.)

Field Trips
SA A I) SI) NR 12. Field trips helped make me more41 37 2 0 0 aware of job opportunities.
51.3 46.3 2.5 0

SA A SD NR
15 24 22 10 9
18.8 30.0 27.5 12.5 11.3

13

"The field trips are the best way of seeing a job performed."
"They showed us many different kinds of jobs", "I didn't
realize how many different types of jobs there were", "I
agree cuz to me I had a lot of wrong 'pictures' and ideas of
the job opportunities", "I don't think they did", "There
were many jobs I'd never heard of before", "Gave me insights
into larger companies, especially Ninneapolis.", "I thought
the trips were very interesting, it was the first time I wasin big cities like these", "Some of the trips I knew about
but most of the people told you about their jobs", "Other-
wise we wouldn't know what its like on the job."

SA A D SD NR 13. The field trip to Sioux Falls22 47 9 1 1 was interesting and informative.
27.5 58.8 11.3 1.3 60Yes 19No I had previously visit-

eel Sioux Falls.

"Some of these places we visited I probably never have seen inmy life", "I'd been to Sioux Falls too much for it to be in-
teresting", "Very much so-good opportunity", "Yes, learning
about things and seeing them really gets you interested.",
"I really thought this was interesting."
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SA A I) SD NR 14. The field trip to Sioux City
31 46 2 1 0 was interesting and informative.
38.3 57.5 2.5 1.3 0 33Yes 4SNo I had previously visit-

Fa SIOUX City.

"All of the field trips were very good", "This field trip was
very well set up, and enjoyable as well as educational", "This
to me was probably my best trip and the most interesting."

SA A D SD NR 15. The field trip to Minneapolis was
61 16 ..

,
0 1 interesting and informative.

76.3 20.0 2.5 0 1.3 22Yes 56No I had previously visited
ginneaptais.

"This was a very fine tour trip", "We saw so many new and differ-
ent things", "Extremely interesting and informative",. "I thought
this was a great opportunity to visit the places we did."

Counseling Activities

SA A P SD NR 16. Counseling activities helped
23 44 10 3 0 make me more aware of vocational
28.8 55.0 12.5 3.8 0 areas.

"The counselors for the most part were eNcellent", "Counseling
was pretty much the backbone of the whole S.T.O.P. program.",
"He answered many questions", "They helped us to see ourselves",
"I don't think we discussed this that much", "Counseling was the
best I ever had", "These people had been faced with the decision
themselves, and they knew what they were talking about".

SA A D SD NR 17. I saw my counselor often as I
25 47 6 1 1 wanted.
31.3 58.8 7.5 1.3 1.3

"The counselors were available 100% of the time", "Whenever I
had a problem I went to her for help", "I thought I had enough
counseling sessions", "Too many kids and too few counselors.
They were always busy, with the exception of one who always had
time for you."

SA A D SD NR 18. I feel that there was an ade-
14 46 14 2 4 quate amount of time for small
17.5 57.5 17.5 2.5 5.0 group counseling.

"Again the counselors found the time in the schedule", "There
could have been more", "No cuz we just got started and really
getting together and we had to quit.", "Not enough time to talk
in the sessions", "Yes adequate time was available", "I think
we should have had them a lot more often", "I thought once a
week was just about right."



SA A D SD NR 19. My counselor made an attempt
44 29 6 1 0 to aid me in understanding my
55.0 36.3 7.5 1.3 0 abilities, personality, and

their relationship to a vocation-
al choice.

"My counselor was very helpful", "My counselor related these
facts to me just as they were", "Very great about talking about
personal things", "Ile helped in explaining different areas to
me".

SA A D SD NR 20. I felt that the living situation
37 29 11 3 0 in the dormitory was as good as
46.3 36.3 13.8 3.8 0 could be expected.

"Living conditions were great, but the hours weren't", "Yes it
gave you a college-atmosphere", "Dormitory living is fun because
you meet new people and you have to live with them too", "Don't
like to he told when to go to bed", "Now I know that without
rules there wouldn't he anything, but I really think they ought
to lengthen the hours during the evenings", "Very nice, some-

. times the hours were early but that was for our own benefit."

General

SA A D SD NR 21. Daily schedules allowed adequate
32 40 7 1 0 time for instruction and enjoy-
40.0 50.0 8.8 1.3 0 ment.

"Sometimes we didn't have too much leisure time.", "Yes, I thought
there was time for both", "Very busy no time to get bored", "I
felt the hours were a bit long", "3:00 or 3:30 would have been
late enough, the breaks really, really helped", "Half hour
breaks and one and a half hour classes were just fine for me".

SA A D SD NR 22. I have a better understanding of
56 23 1 0 0 occupational choices now than
70,0 28.8 1.3 0 0 when I started the program.

"I know twice as much now than I did when I started", "I definite-
ly have benefited", "Yes, the S.T.O.P. program helped me a lot
in my choice". "I knew nothing of other choices besides auto
mechanics", "I never knew one job could have so many levels",
"I have completely changed my vocational choice", "I knew what
they were but not much about them", "Before I started I didn't
know 3/4 the things I know about occupation programs", "with
out this program, I would have no idea of what some occupational
choices are like", "Definitely, I didn't know many of these jobs
existed before S.T.O.P."
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SA A D SD NR 23. I observed no discrimination
20 44 11 4 1 of any type by staff members
25.0 55.0 13.8 5.0 1.3 during the entire program.

"Everyone was your friend and you knew it", "I did have a
misunderstanding during the program, but we talked it over
and there are no hard feelings", "None that I noticed",
"Never was I discriminated against", "Absolutely none, They
were all very nice", "A couple of times I noted discrimination
of some students by their instructor".

SA A D SD NR 24. The occupation(s) in which
38 34 7 0 1 I am interested was (were)
47.5 42.5 8.8 0 1.3 offered in the three day sessions.

"All except for psychology", "The occupations I was interested
in were in 3 day sessions", "Refrigeration", "More should be
offered for girls", "Agriculture", "One was given the other
wasn't but I was able to find information that gave me what I

needed", "I was interested in something different when I came
but I found one that I became more interested in", "They were
offered and then some".

SA A D SD NR 25. I would recommend the program
71 9 0 0 0 to other students.
88.7 11.3 0 0 0

"It will help you understand who you are and what you want to be

in the world today", "If they learned as much as I have it would
be well worth the time", "I feel every student should be so
lucky", "They too would have a chance to explore the fields they
are interested in and probably answer questions before it would
be too late for them to start over.", "It helped me very much
and I will advise other high school juniors to apply for this

program", "Very highly. If not for choosing an occupation, just
for the chance to be with other kids and get prepared for taking

care of themselves. I found myself here and I think lots of
other kids would really find it helpful too. It was a lot of
fun but it was too short! This program really brought me out of
my shell. I just wigR every kid who was as mixed up about life
as I was could talk to. that made the program worthwhile.
You dont't meet people like him in a lifetime, in fact, probably
only one.", "Best experience with people I have ever had."
"Very much so, for better knowledge, for better understanding of
people, manners, etc.", "a great learning and social experience",
"I think there are too many kids out of high school who waste
valuable time in their life because they don't know what they
want to do", "I wouldn't trade this past summer for 100 earths
and SO moons", "The most marvelous thing thats ever happened to
me", "It really helps make up your mind."

26



22

Staff Evaluation

The staff was asked at the termination of the project
to react to 30 statements. The staff was given two additional
alternatives not given the participants, they were (1) N=neutral
(no definite feeling either way) and (2) NR=No response (due
to not having participated in this part of the project) .

The reporting on the staff evaluation utilizes the same
procedure as that followed in reporting the participant evalu-

ation. Seventeen staff members responded to the evaluation.

F The three counselors, two activities persons and assistant
director didn't respond through this procedure.

SA A N P SD NR 1.

6 6 1 3 1 0

35.3 35.3 5.9 17.7 5.9 0

The 3-day exploratory
sessions were of ade-
quate length.

"Need two day session, thus allowing more students to take
part.", "possibly too long", "I feel that three days was
a little too long. You could have done everything in two
days.", "to cover the material properly 3 days was ex-
cellent."

SA A N D SD NR 2. All of the content cover-
5 9 0 2 1 0 ed in the 3-day session

29.4 52.9 0 11.8 5.9 0 was exploratory in nature.

"without any knowledge of data processing, the students need
some basic instructions on programming which is actual course
material", "Very definitely", "Some of the content covered
was actual involvement", "3 clays was too long to stay on the
exploratory level."

SA A N D SD NR 3. The objective of the 3-
7 4 1 4 1 0 day session (exploration
41.2 23.5 S.9 23.5 5.9 of the occupational field)

could be accomplished in
2 days.

"this would not be sufficient", "No-my area is too large to
cover in 2 days-especially with a field trip too".

SA A N D SD NR 4. The daily schedule (3:00-
3 11 1 2 0 0 4:00) was a functionable

17.7 64.7 5.9 11.8 0 0 and feasible schedule.

"The schedule was too long under some situations", "Very
definitely, with breaks worked out real well', "Yes, but
breaks should be more often and possibly shorter", "A
shorter day should be used, ie: 8:30-3:30".



SA A N D SD NR 5.
1 8 1 1 4 2

5.9 47.1 5.9 5.9 23.5 11.8

1
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The 5-day interest session
was of adequate length.

"Too long", "I feel this should be deleted.", "In my area it
was adequate, a shorter time would limit practical work.",
"It worked out O.K.-but was almost too long", "The five day
session was of little value in most cases."

SA A N D
1 6 4 2

5.9 35.3 23.5 11.8

SD NR
1 3
5.9 11.8

6. The 5-day interest session
helped the students to deter-
mine if this area was truly
the occupational area for
them to pursue.

"Too early to tell", "Definitely in my area".

SA A N D
1 9 0 5

5.9 52.9 0 29.4

SD NR
1 1

5.9 5.9

7. The completion of the 5-day
session will be advantageous
to the student should he enter
a post secondary instructional
program in the respective area.

"will not make too much difference. Probably was not enough in-
struction given to be typical of a post secondary program", "I
could not see how this could be true. There is so little material
covered." "and in other areas", "This was additional exploration",
"to some degree" "showed the student the work expected".

SA A N D SD NR 8.
4 5 2 3 1 2

23.5 29.4 11.8 17.7 5.9 11.8

"I am not
better.",

The objective of the 5-day
interest session could have
been accomplished in a short-
er period of time.

able to say definitely, but I feel 4 days might be
"Not in my area", "It could have been deleted."

SA A N D SD' NR 9.
7 9 0 0 1 0

41.2 52.9 0 0 5.9 0

A class of 8 to 12 students
makes a desirable size for
the 3-day sessions.

"Only if they have some interest in the area", "No larger than
this-not enough personal supervision if larger", "8-10 best",
"Not more than 10.", "Too many".

SA A N D SD NR 10.
1 1 6 6 2 1
5.9 5.9 35.3 35.3 11.8 5.9

28

The class size for the 3-day
sessions should have been
regulated to keep all classes
the same size.



"If it were regulated, would it be the students choice?"
"This is not the purpose of the program (student need is) ."
"This makes for better working conditions and planning".

SA A N D SD NR
1 11 1 0 1 3
5.9 64.7 5.9 0 5.9 17.7

24

11. A class of 8 to 12 students
makes a desirable size
class for the 5 day interest
sessions.

"More than 3 is a must-otherwise it is pretty dead-hard for
interaction", "I had 2 in final session and 6 or more with
equal desire to learn would have been fine", "No larger",
"Possibly-my 17 worked out well", "Not more than 10".

SA A N D SD NR
1 1 2 5 7 1
5.9 5.9 11.8 29.4 41.2 5.9

12. The class size for the
S-day interest session
should have been regulated
to prevent having some
small and some large classes.

"If they are truly interested in an area, why force them to an-
other", "Regulating would have voided student interest as the
determinant", "Large".

SA A N D SD NR 13. Allowing each student the
4 10 0 0 0 3 freedom to elect the 3-day
23 5 58.8 0 0 0 17.7 sessions he attended function-

ed satisfactorily.

"Many didn't seem to have a true 6th choice, others probably
less than that".

SA A N D SD NR 14. The occupational area which
0 1 0 11 4 1 I was assigned to instruct
0 5.9 0 64.7 23.5 5.9 was too broad to adequately

cover in the 3-day session.

".This I feel is dependent upon the instructors ability. Frankly,
no."

SA A N D SD NR 15. The occupational area which
0 1 0 8 7 1 I was assigned to instruct
0 5.9 0 47.1 41.2 5.9 was too narrow and limited to

provide a dynamic exploratory
program for the 3-day session.

"The problem was lack of facilities not the occupational area",
"No way possible could any occupational field be too narrow",
"I feel that the secretarial and clerical could be combined",
"Disagree if interest session is shortened or eliminated".

29



SA A N D SD NR 16.
5 3 1 6 1 1

29.4 17.7 5.9 35.3 5.9 5.9

25

The objectives of this
project could have been
accomplished equally well
without offering the 5-day
interest session.

"I feel enough of an exploration was made in the three day period",
"I think this was a good time for those really interested in the
area to he together", "Probably the 3 days covered well, but the
5 day session certainly went deeper", "only in the S day session
did I have the facilities and student interest in learning re-
quired to explore".

SA A N D SD NR 17. The week long staff workshop
6 6 4 0 0 1

35.3 35.3 23.5 0 0 5.9
was a vital part of the suc-
cess of the project.

"Especially for initial project-may not be necessary for one week
in future projects", "It helped the staff to relate individual
ideas and their programs (Developed team spirit)", "I feel it
was important to get acquainted with the fellow staff members",
"The meeting of the staff was most productive", "aided me in
setting up my program".

The staff workshop should
have allocated more time to
the philosophy and objectives
of the project.

"Hay have talked too much in generalities".

SD NR 19. The staff workshop should
0 1 have allocated more time to
0 5.9 discuss the instructional

content in each area.

SA A N D SD NR 18.
1 3 5 6 0 2

5.9 17.7 29.4 35.3 0 11.8

SA A N 1)

1 1 3 11
5.9 5.9 17.7 64.7

"Each instructor should be competent enough to handle his area
and class

it
without help from other instructors", "Suffi-

cient as t was".

SA A N NR 20. The project was well planned
4 12 1 0

23.5 70.6 5.9 0

0 0 and efficiently operated.
0 0

"Some things could have been handled better but 'job well done'
for first program.", "as hest as could be expected on the first
attempt", "I feel it couldn't have run any smoother", "Worked
well as far as I was concerned, co-operation was great".

SA A N D SD NR 21. The number of staff meetings
0 0 11 6

0 0 64.7 35.3
0 0 should have been increased.
0 0

30
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No need to do this", "I felt calling staff meetings as needed
worked out well' .

SA A N I)

2 11 0 3

11.8 64.7 0 17.7

"Most of them were",
students were easier
obvious reasons".

SD NI: 22. The students were interest-
1 (1 ed and attentative in the
5.9 0 3-day sessions.

"Definitely' , "First and second choice
than the latter choice selections for

SA A :: I) SD
1 7 2 3 0

5.9 41.2 11.3 17.7 :n

NI: 23. The students elected the
4 final interest session on

23.5 the basis of the understand inr,
of their own abilities, inter-
ests, and self assessment.

"Those I had", A few exceptions, natural])' ", "I believe many
other factors entered into their decision", ':lost of then were
interested in the area they choose".

SA A N 9
1 31 1

2 ,

5.9 64.7 11.3 11.8

SD NI: 24. The students were honestly
l 1) seek in' information which
5.9 0 they could draw ',non settin

their career fToal.
.-t

'They were honestly seeking hiformation whether or not it was
directed to actual future use". "For the most part-yes",
'Yes, I was surnriscd they did", 'I believe the majority fall
into this cate9nry", 1 believe this may have been true durim;
only the 3 day session".

S SDA A N D Nit 25. The three field trips
3 9 1 2 11 2 (Sioux Falls, Sioux City,

17.7 52.9 5.9 11.8 0 11.8 and Ninneapolis) helped to
broaden the occupational
alternatives for most students.

"Its possible, but from student conversation at this tine, this
has not entered most of their minds", 'Perhaps some, but it
was an experience of value to most just to be in a first class
place", 'I feel the one clay trips were very good, the long trip
took too much' time traveling."

SA A N I) SD NR 2(i. The three field trips
1 3 1 4 1 1 (Sioux Falls, Sioux City,
5.9 47.1 5.9 23.5 5.9 5.9 and !!inneapolis) helped to

provide further depth of
insight into your area of
instruction.

"It backed up many things I said in the 3-day session", "Only
one place used my area of instruction'.



SA A N D SD NR 27.
0 1 5 7 2 2
0 5.9 29.4 41.2 11.8 11.8

27

Less emphasis should have
been placed on total group
field trips.

"A field trip for some of the students was perhaps the 1st ex-posure to industry", "I feel these were an asset to the program","Only if the program is shortened".

The field trips conducted as
part of the 3-day interest
sessions helped the students
to better relate to the
activities conducted in the
laboratory and/or classroom.

"My field trip was very informative to the students", "It wasabsolutely necessary."

SA A N D SD NR 29. The project contributed to the3 11 1 1 0 1 students' social development.17.7 64.7 5.9 5.9 0 5.9

SA A N D SD NR 28.
2 9 0 2 0 4

11.8 52.9 0 11.8 0 23.5

"without a question".

SA A N D SD NR 30. The project would have been0 1 1 7 7 1 more successful if conducted0 5.9 5.0 41.2 41.2 5.9 for students that had just
completed the 10th rather than
the 11th year in school.

"Have not worked with this age group enough to make this deter-mination", "try the 12th rather than the 10th", "the soonerwe reach the student the more of a chance they have in theirhome school".
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Summary of Participants' Evaluation

Table 1 graphically shows the students evaluation of the
project. The numbers along the left hand side present the
number of statements falling in each of the percentage ranges.
The percentages are based on the number of students giving a
positive (strongly agree or agree response) to each question.
Thus as an example, seven statements received a positive response
from 95-100 percent of the students participating in the project.

TABLE I. SUMMARY OF PARTICIPANTS EVALUATION

6

5

4

2

0

Number of //
41.15 46.50 51-55 56.60 61.65 66-70 71-75 76.110 81.85 86.90 91.95 96.100q//mstions

Percentage of positive responses received by each statement.

A review of the above table gives several significant
factors regarding the success of the project. First, no state-
ment regarding the project received a positive response of less
than 46 percent and only one fell in the 46-50 range. Thus,
over one half of the students reacted positively to 24 of the
25 statements regarding the success of the project. This one
statement which received less than a 50 percent positive
response was addressed towards the success of the weekend act-
ivities. This was not written in as part of the project but was
provided as a fringe benefit since approximately one-half of the
students did remain over the weekend. It should also be noted
that many of the students were reacting on the basis of attend-
ance for only one or two weekends and that 11.3 percent didn't
respond to the statement. Of the students responding to the
question, 70.4 percent did make a positive response.
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Second, two statements received a 100 percent positive
response. These were (1) "The material was presented in such a
way that I could understand it" and (2) "I would recommend the
program to other students." The reaction on these two statements
presents a positive and significant indication regarding the
success of the project.

Third, statement 22, which was as follows: "I have
a better understanding of occupational choices now than
when I started the program", received a positive reaction
of 98.8 percent. Only one participant marked this state-
ment as "disagree". This statement was directed at the
heart of the project and illustrates that the participants
truly did benefit from the project.

Summary of Staff Evaluation

Table 2 graphically shows the staffs' evaluation of the
project. Several things must be kept in mind regarding the
staff evaluation when interpreting the results. First, they
were asked several questions that were negative to the project
and the way it was operated. This was done intentionally so
that specific information might be obtained regarding changes
that should he made in the project to improve it for the next
year. Thus, the disagree and strongly disagree responses
were interpreted as a positive reaction to how the project
was conducted.

Second, the staff was given an N (neutral) and NR (no
response) response alternative. This was believed appropriate
for the staff since not all of them had experienced the same
involvement in the project. Thus, the percentage giving a
positive or negative response to each statement was reduced.

The information in Table 2 was developed and is present-
ed on the same basis as Table I.

TABLE 2. SUMMARY OF STAFF EVALUATION
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Two statements received over a 91 percent positive response
by the staff, they were numbers 9 and 20. Number 9 dealt with
the class size of 3 -12 for the 3-day session. The staff be-
lieved this to be very desirable and correlates with the stu-
dents positive reaction to the instructional program and the
opportunity for student participation. Statement number 20
was addressed towards the planning for and operation of the
project. Again, the staff gave a very strong positive reaction.

Of the 30 statements used in the evaluation only seven
received less than a SO percent positive reaction. The seven
were statements number 6, 8, 10, 16, 18, 21, and 23. Four of
these statements (6-8, 16 & 23) related to the 5-day interest
session. The staff questioned the value of this session as a
procedure for helping the student re-affirm that this was truly
the occupational area he should pursue and believed that the
objectives of the 5-day interest session related to the basis for
the students selection. Fourth, seven percent believed they
had made the decision on the basis of their own interests,
abilities and self assessment. However, 23.5 percent elected
not to respond and 11.8 percent recorded a neutral response.
This meant that 35.3 were unsure of the basis for the student
selection. Only 17.7 percent disagreed with the statement
that the above factors were the basis and no one strongly
disagreed with the statement.

Statement 10 was as follows, "The class size for the 3-day
session should have been regulated to keep all classes the same
size." A negative response to the statement was accepted as a
positive response to the project. It should be noted that only
11.8 percent agreed with the statement and 41.2 percent gave a
neutral or no response reaction. From the comments given by the
staff it was apparent that they were torn between the desire of
a constant class size and the desirability of allowing students
complete freedom to elect the areas they would pursue.

Statement 18 related to the staff work shop, and the time
allocated to the philosophy and objectives of the project. The
reaction was almost equally split between those desiring more
time on this, those disagreeing with more emphasis and those
with a neutral or no response reaction. This may have been part-
ially due to the fact that many of the staff members had attend-
ed several meetings on the project prior to the workshop while
others had received only a brief orientation.

Statement 21 related to the number of staff meetings. No
one believed that there should have been more meetings and the
majority (64.7 percent) gave a neutral response. Thus, it
appears that there was no dissatisfaction with the number held
and no strong recommendation regarding a change.
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Chapter IV

Summary, Conclusions and Recommendations

Summary

The project was designed to provide the participants with
an opportunity to explore six different occupational areas.
These were selected from a field of 21. After completing the
six exploratory sessions, the student elected one of these areas
for his final 5-day interest session which was more preparatory
in nature.

The instructional program was of the non-conventional type
and utilized a student centered, student involved type of instruct-
ion. Both laboratory projects and industrial field trips were
utilized to help make the instruction meaningful and realistic
for the student.

Counseling both individual and group was a significant part
of the project and was correlated and coordinated with the in-
structional program.

The participants lived in college housing and ate in college
dining facilities. The cost to them was their transportation,
bedding, personal use items, and spending money.

An activity program was provided for the participants each
evening and for the weekends.

At the end of the project a summary report on each participant
was returned to his high school so that the information might be
available during his senior year.

Conclusion

On the basis of the evaluation and the involvement with the
students, it would seem safe to say that the project was extremely
successful. The objectives of the program were met and the part-
icipants clearly beleived that it had and would in the future help
them to.improve their career selection and make it realistic in
light of their interests, abilities and background.

The project has demonstrated that a summer, residential
approach to providing occupational exploratory experiences to stu-
dents from the rural, sparcely populated sections of the state is
both desirable and significantly productive. Through this means
it is also possible to assist participants with social and per-
sonnel development. This is a factor that must not be overlooked
as this is extremely important to the success of most of these
students.
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Recommendations

On the basis of the evaluation and information gained from
the operation of the project there are several recommendations
that should be considered for the second time the project is
conducted.

1. The occupational areas in the Business and Office
occupations service area should not be divided into the
smallcr job classifications as was done.

2. Consideration must be given to shortening or changing
the S-day interest session.

3. The counselors should not be used as dorm parents.
Rather, seperatc dorm parents should be utilized.

4. All avenues must be explored regarding procedures
to expand the project so that mere students might participate
in the project.



Ci;APTER \

PROJECT CO:JINUATIOX, 1272

INTRODUCTION

This chapter will primarily pre%ent the chan;-es and
information nl'out the second year of the project.

Fundinl; frlY the project in 1272 was approved Turin'
the final wool: of the 1971 project. At this tine, a request
for additional ronies to operate two sessions of the project
was submitted since it was evident that nore students should
have the opportunity to participate in the project. This
request for additienal monies was denied.

The major chanr.e in the project was to shorten the
students' time of participation from six weeks in 1971 to
five weeks in 1972. This provided monies to operate the
second year with 107 participants versus 81 in 1971.

Publicity

The 1972 project was publicized in a similar manner as
1971 with the Following exceptions: Rather than contacting
schools in the southeastern portion of the state in person,phone calls were made to the majority of the schools acrossthe state. Also, many students who had participated In the
1971 project have !,,iven presentations about S.T.O.P, to their
schoolmates, business and civic organizations.

amlication and Student Selection

Application procedures were the same as those used in
1971 with the deadline for receiving applications moved onemonth ahead to larch 31, 1972.

A total of 198 applications were received and screened
utilizing the same criteria as the previous year.

Students selected to participate in the 1972 project
were notified by mail on April 7, 1972. The remaining
applicants were placed on an alternate list in the event
that a student selected should decline to participate in
the project. in students did decline and alternates were
selected and notified that they would participate in theproject.
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Two and One-Half liay Exploratory Programs

Eighty two and one-half clay sessions were conducted in26 occupational areas. Thirteen or fourteen exnloratory areaswere offered each session for six two and one-half day blocksof time.

The 'oni for class size was again set at eight to tenstudents. The class size varied from four being the smallestand fifteen being the largest. The class size was eight inmost cases.

Three flay !'reparatory Program

The three day preparatory programs were conducted similarto the five day programs utilized in 1971.

Eighteen occupational areas were selected by the partici-pants for this preparatory session. Again, as in the 1971project, teaching assignments were shifted and a team teachingapproach was used to facilitate imbalance of student numbersin several areas. The class size in the preparatory programvaried from two to nineteen participants.

!lousing

The participants of the project in 1972 were housed intwo dormitories versus the 1971 project utilizing one co-educational dormitory. The dormitories utilized the secondand third floors with one exception of a handicapped boy ina wheel chair and a roommate were housed on the first floor.

Each dormitory had houseparents (husband and wife) forsupervisory duties. In addition, each dormitory had twocolloge students who acted as resident assistants.

The counseling staff for 1972 did not act as residentcounselors as they had in 1971. It was realized after the1971 project that the counselors had too many duties andthat this situation tended to reduce their effectiveness ascounselors.

Conclusion

The remaining methods and procedures of the 1972Project were conducted in a similar manner as the 1971project as described in Chapter II, :lethocis and Procedures.These include: counseling program, acTIATTI7s progfarTFUSinessand industrial field trips, meals, student cars, cost to participants, testing program, certificate of completion, report toparticipants' high school , and student insurance.
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Profile of Students

The participants' mean high school oracle point average
was 2.7] , on a 4.0 noi.nt scale with averarc's ranging from
0.93 to 3.96. This average was compiled on the 107 participants.

The averngc mean score of the ITLI) composite score was
19.5 which would Call at the 62 percentile. The VIED composite
scores ranged from 6 which is the third percentile to 32 which
is the 98 percentile. The ITED statistics were available on
73 participants.

The parents' occupations were varied but 43 percent of
the fathers at home (43) were farmers and fi4 percent of the
mothers at home (74) were housewives.

Student Retention

one hundred ten students were selected to participate
in the project and indicated that they would attend.

On registration day two boys failed to sign in. The
assistant director of the project called the parents. of one
boy. His mother indicated that he would not he participating
because of personal reasons. The second boy was never reached
although five calls were placed to his parents with no answer.

An Indian participant 3eCt the project at the end of
the third day on the pretense of a death in the family. His
counselor followed up on the situation that weekend to see
if the boy planned to return. From this follow-up, it was
learned that the excuse to leave was a hoax and that the boy
would not return.

Another Indian participant went home over the July 4
weekend and did not return for the final week of the project
because he could not finance the 1,000 mile round trip.
(Before leaving he did apply for admission to USD/S for the
summer of 1973.)

The project operated through four weeks with 107 parti-
cipants and the final week with 106. The retention rate was
96.4 percent of the students who indicated they would parti-
cipate in the project and 98.1 percent of those who registered
for the project.

Staff Recruitment

The staff for the 1972 project was comprised of 31 members
of which 12 were members of the 1971 staff. A team teaching
approach was used in the areas of Data Processing, Radio and
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TV Announcing, and Recreational Leadership with two staff
members sharing the exploratory and preparatory instructional
responsibilities in each area.

A breakdown of the staff and their situation prior to
joining the S.T.O.P. staff is as follows:

16 regular college staff
7 employed in public secondary schools
1 recent graduate going into secondary teaching
3 college students working towards an education degree
4 working in professional fields

31 total

Contracting with the staff for the number of sessions
that they would work was based upon the number of applicants
to the program who indicated an interest in exploring an area
at the time of application. Although the students were given
the opportunity to change their areas of exploration as the
program progressed, the number of students per area per session
balanced out quite well.

Staff Workshop

The staff workshop for the continuation of the project
was shortened to three days and was conducted from May 31 to
June 2, 1972.

Again the major goals for the workshop were as follows:
to familiarize the staff with the development of the
project,
to indoctrinate the new staff on the philosophy of the
project,
to inform the staff regarding all phases of the project, and
to review information and statistics from the 1971 project.

The staff in 1972 did not present their instructional
programs (as they did in 1971) to the entire workshop, but
they were given the entire afternoon each day to finalize
their instructional materials.

Scheduling and the Instructional Program

Scheduling for 1972 was carried out in the same manner
as in 1971.

The instructional program was changed somewhat due to
shortening the program by one week. The exploratory programs
were two and one-half days in length and preparatory program
was three days in length.
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1972 STAFF EVALUATION

The 1972 S.T.0.P. staff was again asked to react to 30
statements at the termination of the project. These state-
ments were basically the same as the evaluation statements
used in 1971 with the changes being made in the number of
days for the various sessions.

Fifteen of the instructional staff returned the evalua-
tion forms. The three counselors, two activities persons, and
the assistant director were not asked to respond to the
evaluation.

SA A N D SD NR 1. The 2h-day exploratory sessions
4 9 1 1 0 0 were of adequate length.

26.7 60 6.7 6.7 0 0

"In my area, this worked out very well", "For the students who
were disinterested in the area--it was plenty long."

SA A N 1) SD NR 2. All of the content covered in
5 8 1 1 0 0 the 21/2-day session was explora-

33.3 53.3 6.7 6.7 0 0 tory in nature.

"To most students it was but to a few who had covered some of the
areas it was a repeat on something they already knew or have done",
"All material was exploratory except to students who already had a
background."

SA A N D SD NR 3. The objective of the 2h-day
1 3 1 7 3 0 session (exploration of the
6.7 20 6.7 46.7 20 0 occupational field) could be

accomplished in 2 days.

"In my area, although 2h days gives flexibility, others I realize
need more time", "I feel I need the extra 11 day", "Prefer the 2h
days or possibly hack to 3 days."

SA A N D SD NR 4. The daily schedule (8:00-4:00)
4 10 0 1 0 . 0 was a functionable and feasible

26.7 66.7 0 6.7 0 0 schedule.

"Becomes too long for the student otherwise", "9:00-10:00, 10:30-
11:30, 12:30-1:30, 2:00-3:00."

SA A N D SD NR 5. The 3-day interest session was
4 6 0 2 3 0 of adequate length.
26.7 40 0 13.3 20 0

"Just right!" "I don't feel a need for it. Time should be changed",
"I could have used more time. I lost too much time in traveling."

42
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SA A N D SD NR 6. The 3-day interest session
0 7 4 1 3 0 helped the students to deter-
0 46.7 26.7 6.7 20 0 mine if this area was truly the

occupational area for them to
pursue.

"Would hope that it would help", "The interest session is not
necessary", "Less interest to return last three days", "I doubt
if anyone can determine in 3 clays or 3 weeks if any area is truly
the area for him. He can only get some indications of what it is
like", "Students said they enjoyed and like the field but did not
comment as if they would want to make this their area."

SA A N 1) SD NR 7. The completion of the 3-day
2 11 0 1 1 0 interest session will he advan-

13.3 73.3 0 6.7 6.7 0 tageous to the student should he
enter a post secondary instruc-
tional program in the respective
arca.

"It gives him a very substantial background."

SA A N D SD NR 8. The objective of the 3-day
1 3 1 8 2 0 interest session could have been
6.7 20 6.7 53.3 13.3 0 accomplished in a shorter period

of time.

"You need the student this long to really pull everything together",
"By the time you drive to and back from Vermillion--the time is
shortened."

SA A N D SD NR 9. A class of 8 to 12 students
3 6 1 3 2 0 makes a desirable size for the

20 40 6.720 13.3 0 2h-day sessions.

"In some areas it may be OK, but in others it is much too large",
"A maximum of 8 is desirable in my area", "No more than 8",
"No larger", "8 is acceptable--10-12 becomes unwieldy", "In my
case, 6 to 8 is enough."

SA A N D SD NR 10. The class size for the 2h-day
0 5 3 5 1 1 sessions should have been regu-
0 33.3 20 33.3 6.7 6.7 lated to keep all classes the

same size.

"More important to let students take what they want", "It would no
longer be the students choice of classes", "This would limit your
flexibility", "If possible. (within a single occupational area)",
"Since the format is flexible, it doesn't make that much difference."

SA A N 1) SD NR 11. A class of 8 to 12 students
0 5 3 3 4 0 makes a desirable size class for
0 33.3 20 20 26.7 0 the 3-day interest sessions.,

"Again, I would say a maximum of 8", "8 is a great many", "Maximum
of 8", "6 to 8 would be much better", "Too many for aviation."



SA A N D SD NR 12.
0 2 1 10 2 0
0 13.3 6.7 66.7 13.3 0

The class size for the 3-day
interest session should have
been regulated to prevent having
some small and some large classes.

"Should be left up to the students", "Only to prevent class sizes
which would downgrade the results of the session", "Only to the
extent of not in any way hurting the quality of the session", "Some
areas could accomodate more than others."

SA A N D SD NR 13. Allowing each student the free-
3 10 1 0 0 1 dom to elect the 24-day sessions

20 66.7 6.7 0 0 6.7 he attended functioned satis-
factorily.

"I wonder if some didn't choose some sessions because of more field
trips or perhaps thought some may be less restricted and so more
fun", "This is best even though many students probably picked courses
that sounded exciting and fun."

SA A N D SD NR 14. The occupational area which I
0 2 1 11 1 0 was assigned to instruct was too
0 13.3 6.7 73.3 6.7 0 broad to adequately cover in the

24-day session.

"It was of the right length", "Could have been a couple different
courses (ie. aquatic environment, terrestial, etc.)", "It was
hard at times to cover the material without getting too specific."

SA A N ,4 D SD NR 15. The occupational area which I
0 1 0 10 4 0 was assigned to instruct was too0 6.7 0 66.7 26.7 0 narrow and limited to provide a

dynamic exploratory program for
the 24-day session.

"I had an adequate amount of material to explore."

SA A N I) SD NR 16. The objectives of this project3 2 0 7 3 0 could have been accomplished
20 13.3 0 46.7 20 0 equally well without offering

the 3-day interest session.

"You need this to firm up what has been said", "The 3-day session
was especially effective", "Data processing area was covered
sufficiently. In the 3 days--computers were stressed."

SA A N D SD NR 17. The 3-day staff workshop was2 6 4 1 1 1 a vital part of the success of13.3 40 26.7 6.7 6.7 6.7 the project.

"Good for new people", "Could be capsulizcd to 1 day", "Youneed this time to communicate, get acquainted, and to prepare."
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SA A N 1) SD NR 18. The staff workshop should have
0 1 3 9 1 1 allocated more time to the
0 6.7 20 60 6.7 6.7 philosophy and objective of the

project.

"Adequate time was. given", "I think we understand it", "I often
questioned if I was performing the duties in light of the objective."

SA A N D SD NR 19. The staff workshop should have
0 3 3 5 3 1 allocated more time to discuss
0 20 20 33.3 20 6.7 the instructional content in

each area.

"Perhaps privately with other staff members, not the whole group",
"Only as far as the counselors were concerned", "Our areas were
so varied that this would have wasted time", "I doubt a nurse would
have interest in listening to a diesel lecture", "New instructors
might be encouraged to bring up problems and question--possibly an
additional session for new instructors--just a short meeting", "To
prevent overlap."

SA A N D SD NR 20. The project was well planned and
3 8 2 2 0 0 efficiently operated.

20 53.3 13.3 13.3 0 0

"Except on the part of the counselors. I thought they were ineffec-
tive in counseling. Guidance maybe! Counselors NO!" "A strong
lack of advance information and communication from top office to
the instructors."

SA A N D .SD NR 21. The number of staff meetings
1 2 2 9 1 0 should have been increased.
6.7 13.3 13.3 60 6.7 0

"1 every week", "Hand outs would do nK", "Everything was accom-
plished that needed to be in the number we had", "Saw no need for
more. Make them subject to call."

SA A N D SD . NR 22. The students were interested
0 12 2 1 0 0 and attentative in the 2h-day
0 SO 13.3 6.7 0 0 sessions.

"Some were just putting in time", "Probably the last part of the
session was hardest to get attention (after break)", "Some were
too tired to care.' Especially in the 1st session", "There were a
few exceptions where a student had covered an area being explored",
"Most were--although some never will he for the entire time."

SA A N D SD NR 23. The students elected the final
1 8 3 2 1 0 interest session on the basis of
6.7 53.3 20 13.3 6.7 0 the understanding of their

abilities, interests, and self
assessment.
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"With some reservations", "I would hope so although it could
be possible friends could influence them into entering the samearea", "I hope so!" "Some I feel went into another sessionbecause of friends, etc." In some cases they went with a friend","In cliques."

SA A N I) SI) NR 24. The students were honestly3 10 1 1 0 1 seeking information which they20 66.7 6.7 6.7 0 6.7 could draw upon in setting their
goal.

"I certainly feel they were in my sessions", "Most of them were.Some were on a lark", "Some yes, some no", "To an extent."

SA A N I) SD NR 25. The three field trips (Sioux1 8 1 2 0 3 Falls, Sioux City, Minneapolis)6.7 53.3 6.7 13.3 0 20 helped
tional

to broaden the occupa-
alternatives for most

students.

"Noticed alot of interest when students would see key-punch and othermachines", "A waste of time in most cases. Some bad tours hurt theiridea. Kids complained of being bored."

SA A N I) SI) NR 26. The three field trips (Sioux1 5 0 4 1 4 Falls, Sioux City, Minneapolis)6.7 33.3 0 26.7 6.7 26.7 helped to provide further depth
of insight into your area of
instruction.

"I believe the field trips should be riven careful study. How abouta long, one-day field trip to Omaha, eliminating overnight costs","None whatsoever in the one I was involved with", ":4inneapolis,""I did not tour anything in my field.'

SA A N D
1 4 4 3

6.7 26.7 26.7 20

SD

13.3

"The Minneapolis one seemed to be good", "Possibly more interest inthe students' desires on trip", "I question the two-day field tripto Minneapolis. It must be very costly, and I wonder just how muchbenefit was derived. Could Omaha be covered in one day?" "Thetotal group field trips serve a purpose but I would he interested infield trips in an area (such as Business, or Combine Business,Retailing, Data Processing). The scheduling problem is of courseapparent."

SA A N I) SI) NR 28. The field trips conducted as4 5 1 2 0 3 part of the 2h-day interest26.7 33.3 6.7 13.3 0 20 sessions helped the students to

NR 27. Less emphasis should have been
1 placed on total group field trips.
6.7

better relate to the activities
conducted in the laboratory and
or classroom.

46
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"In my area, field trips were very important", "It would not have
been much of a course without Mr. Puck or Vermillion."

SA A N 1) SD NR 29. The project contributed to the
3 10 2 0 0 0 students' social development.

20 66.7 13.3 0 0 0

"They certainly paired up fast", "I believe most have become more
aware of more things."

SA A N 1) SD NR 30. The project would have been more
0 0 2 8 2 3 successful if conducted for
0 0 13.3 53.3 13.3 20 students that had just completed

the 10th rather than the 11th
year in school.

"A couple of thoughts: (1) the immaturity of 10th compared to 11th
graders, (2) it might he more advantageous to give them orientation
before they miss the opportunity to take a course in a small school.
For example, Bookkeeping and Shorthand are often taught on alternate
years."
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CHAPTER VI

EVALUATION, 1972

Evaluation of the project was continued in 1972. The
same formal evaluations used for the participants and staff
in 1971 was utilized again. The only changes made in the
evaluation were in the lengths of time spent in the explora-
tory sessions and the preparatory session. The exploratory
sessions in 1971 were each three days in duration and in
1972, two and one-half days. The preparatory session was
five days in 1971 and three days in 1972.

Participant Evaluation

A total of 104 participants completed the 1972 evalua-
tion. A No Response (NR) option was not utilized on the 1972
evaluation, but as in 1971 some participants did not respond
to each statement, so a No Response category was added for
reporting purposes.

The first row of numbers under the response options
gives the number of participants who selected the respective
response. The second row of numbers gives the percentage of
participants that selected each response. Below each state-
ment some of the typical comments made are presented.

INSTRUCTIONAL

SA A n SD NR 1. The material was presented in such a46 56 0 0 2 way that I could understand it.
44.2 53.8 0 0 1.9

"Because the teachers had films which helped in their teaching",
"Everyone seemed really anxious--we understood", "The teachers
worked at our level", "Sometimes it was a little hard to compre-hend", "This is true in .some cases, but in some areas left unor-ganized", "Very well", "Sometimes, sometimes not", "In most
classes, everything was well pres'ented", "Most classes were
presented beautifully", "Nothing was too hard to understand",
"Some classes were better than others."

SA A D SD NR 2. The program of instruction was well22 70 12 0 0 organized.
21.2 67.3 11.5 0 0

"Some were not and some were", "Good as possible", "Not all times""At times, classes became too large due to changes in interest.Students had to choose sessions by just name. Many took something
they didn't want and later changed--creating too many in one class","Pretty much so", "Some instructors did not totally have all thetime in the world to prepare", "There were a few mix-ups", "Mostof the time", "Overall it was well organized", "Some weren't,
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I

SA A D SD NR
51 28 19 6 0

6. I feel that 21/2 days were definitely
needed to cover the material.49 26.9 18.3 5.8 0

i

.14

no format", "Pretty well organized", "Some instructors did
not know what was expected of them", "The field trips should
be organized better."

SA A I) SD NR 3. The instructor presented the25 75 4 0 0 material interestingly.
24 72.1 3.8 0 0

"Some of them did", "Two were interesting, but the other 4 werebad", "Majority", "The teachers were very good", "In some cases","Usually", "Too much lecture", "Depended on the instructor","I enjoyed all my courses", "At times early morning lecture wasboring."

Enough student participation was
allowed in the session to aid in
learning.

"Very satisfactory", "Sometimes too much, too many "; "We got toparticipate, that's what made S.T.O.P. good", "Some classes andtours were too large for adequate participation."

5. There was enough time to explore and
discuss material presented.

SA A I) SD NR 4.
54 46 2 0 2
51.9 44.2 1.9 0 1.9

SA A D SD NR
11 47 42 4 0
10.6 45.2 40.4 3.8 0

"Just one more week would help alot", "Some could have been longerto get more out of it", "Some of the areas there didn't seem tobe enough people", "On some not on all", "In some classes, yes","More time would have helped", "211 days was ample time to getinto it, but not to really tear it apart ," "More time should bealloted to each area", "The areas were usually too wide to coverin a short time", "Not all classes were completed", "Some classeswere so interesting they could have used more time", "Wish therehad been more time", "For some classes it was sufficient and othersneeded more time", "I think 20 weeks would be better. Another dayand one less area would be better", "No way."

1

"More, try 3", "Sometimes we weren't very busy", "Not always","At least", "It didn't even give a good start", "Maybe more ifpossible", "At least, if not more", "I think the extra h dayis unnecessary", "Mostly need more than 21/2."

SA A D SD NR 7. In the future I plan on pursuing the35 32 23 5 9 vocational area presented in my33.7 30.8 22.1 4.8 8.7 three day interest session.

"I have no idea at this time", "I really like what I had picked","I still haven't found a vocation I'm really, really interestedin", "The chances are very good but my choice is subject tochange", "There wasn't anything in cosmetology", "Not sure, butis a possibility", "It would be too much work for me", "Infor-mation will be useful indirectly."
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8. My vocational choice has changed
since attending S.T.O.P.

"I still haven't decided on a career yet", "I had 2 choices and
finally decided the right one", "It stayed about the same but
helped make me more aware of the different opportunities in the
field", "Not really, it never was made", "I had explored my choice
previously", "I had my choice already picked before I came and
didn't change my mind", "I'm not certain anymore", "It hasn't,
I've been enlightened about it though", "I'm still not sure",
"The S.T.O.P. program only strengthened my choice", "No comment",
"Was going to be a teacher, not any more."

SA A I) Si) NR 9. The variety and type of evening
12 .40 34 16 2 activities was adequate for the
11.5 38.5 32. 15.4 1.9 program.

"It was always fun and interesting", "Pool night should be only
for S.T.O.P.", "Wasn't enough variety", "The kids should have a
choice of stuff they want to do. I know it's hard for the coun-
selors to set this up", "Choices were great if they would have
carried through", "Students should he able to do with their nights
what they want to do", "There was a lot of things planned, but
they fell through", "Not enough kids participate, one instructor
was bad", "Very well organized", "More free time would be better",
"The activities that depended on the weather weren't backed by
anything else. The swimming bombed out almost every time", "Verysatisfied", "Kept changing the posted activities and used mostly
pool, dances, and gym", "Too much repetition of activities",
"Almost all the most interesting activities fell through",
"Something more interesting and later hours."

SA A 1) SD NR 10. I was able to enjoy myself and take
29 57 14 3 1 advantage of the activities offered
27.9 54.8 13.5 2.9 1 without too much money.

."It didn't cost much at all", "I didn't but a guy could", "Not
always", "Movies were too expensive", Except for emergencies
(eating)", "It seemed like we were eating too many ham sandwiches",
"Easy", "I even saved a little, for being in school", "I didn't
spend too much money but I didn't enjoy myself, either", "The
students had to pay when they went to the races and roller skating",
"Sometimes cost was a definite problem."

SA A 1) SD NR 11. There were enough activities on the
6 26 30 20 weekends to keep them interesting.
5.8 25 28.8 19.2 21.2

"Nearly every activity for the weekends were cancelled", "Shouldhe more offered', "You didn't even have to go if you didn't want
to", 'They kind of let things slide and that was bad", "The
weekends should be a time for the student alone", "Needed more
weekend activities", "A little too much activities". "It was
boring', "Could have had free swimming", "The canoe trip bombed,
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nothing to do in the afternoons", "There weren't much for
activities but you need the weekends to relax from the hectic
week", "Not during the day", "Too many cancelled."

Note: About 30 to 40 percent of the participants stayed
on weekends.

FIELD TRIPS

SA A I) SD NR 12. Field trips helped to make me more
59 42 3 0 0 aware of job opportunities.
56.7 40.4 2.9 0 0

"They were fun", "They were OK", "Very much so", "They made it
interesting and I learned most from them", "If the guide was good
it was great", "SA because I didn't realize there were so many
kinds of jobs". "Very interesting", "Seemed very helpful", 'The
field trips really showed us on the job working. And showed a
variety of job opportunities which couldn't be covered otherwise",
"It helped me because I never really knew what an office was like."

SA A 1) SD NR 13. The field trip to Sioux Falls was
31 65 5 3 0 interesting and informative.
29.8 62.5 4.8 2.9 0 75 YES 25 NO 4 NR 1 have visited

Sioux Faris preViously.

"More time was needed though", "Very helpful", "Pretty boring","Only Morrels", "I enjoyed John Morrell very much", "Yes, butnever any factory", "Although I live there I was shown new things","It was like a tourist tour. We're not tourists."

SA A D SD NR 14. The field trip to Sioux City was39 61 3 0 1 interesting and informative.
37.5 58.7 2.9 0 1 44 YES 56 NO 2 NR I have visited

Sioux City previously.

"Mad good guides and were told of job opportunities", "Nice to
see other states enjoyed that", "It was very interesting", "Veryhelpful."

SA A D SI) Nfl 15. The field trip to Minneapolis was70 31 3 0 0 interesting and informative.
67.3 29.8 2.9 0 0 33 YES. 67 NO 2 NR I have visited

ninneapoM previously.

"Another day would be appreciated", "Very, although another dayin the city would be very good for vocational study", "Another
day in Minneapolis would be recommended", "It helped me decideupon my occupation", "Minneapolis was a really neat trip!" "Evenexhausting", "More time", "Boring", "Good tours."

SA A 9 SI) NR 16. Counseling activities helped to16 49 30 7 2 make me more aware of vocational15.4 47.1 28.8 6.7 1.9 areas.

"No cut down sessions", "Not really", "Counseling didn't dealwith this", "No", "Didn't discuss it", "We talked much about
occupations", "To an extent", "Half F, half", "No--talked about
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other things", "Somewhat", "We didn't talk that much about
vocations", "Talked more about our personal problems", "About
half--more individual", "I don't feel we accomplished anything."

SA A D SI) NR 17. I saw my counselor as often as I
34 54 11 1 1 wanted to.
32.7 51.9 10.6 3.8 1

"Not really, but time didn't allow it", "He was always busy", "I
would have liked to have seen my counselor more often but our sched-
ules just were so tight", "There were too many other things--had to
do. :lore counselors needed", "When I was there the door was locked
and the counselor went home", "I guess?" "Sometimes he was busy",
Sometimes more-, "They should have more counselors--especially
like ", "He was available whenever I wanted to", "I didn't want
to very often anyway", "I never had anything to see him about."

SA A I) SD NR 18. I feel that there was an adequate
26 57 12 9 0 amount of time for small group
25 54.8 11.5 8.7 0 counseling.

"Need more time without dinner rush", "Yes, plenty of time", "The
talks could have lasted longer", "(A) but Aidn't enjoy it", "I
enjoyed it but I had an exceptional group and would have liked more
time", "Maybe two days a week", "You just got to know the people and
it was over' , "Too much as far as I was concerned", "Too much",
"The groups were too large and didn't have enough time to get
acquainted", "They seemed long at times", "More time", "I don't
think we should have to attend'', "They shouldn't have been scheduled
when activities were scheduled", "The group didn't confide openly
their problems", "Could have done much more.'

SA A I) SI) NR 19. My counselor made an attempt to aid
37 59 2 5 1 me in understanding my abilities,
35.6 56.7 1.9 4.8 1 personality, and their relationship to

a vocational choice.

"He tried, I am difficult to counsel", "Very well", "I became more
aware of myself?? I think", "Very much", "He was wonderful",
"Not that much, but a little", "Sort of", "She was very concerned
about me. That was nice", "Ya damned right, he's a great guy."

SA A I) SD NR 20. I felt that the living situation in
60 40 2 1 1 the dormitory was a valuable exper-
57.7 38.5 1.9 1 1 ience.

"Girls dorm was kind of strict", "Towards the end the R.A.'s
(resident assistants) were angry at us and they made the dorms some-
thing to be avoided as much as possible. At the beginning it was
fun", "This was one of my most valuable experiences that I'll never
forget", "It helps to get along with people", "It was great",
"Enjoyed it", "Dorm life--yes, dorm parents--no", "It was fun up
until the last 2 weeks", "The dorm narents were not very cooperative",
"The dorm life was fIreat--hours and parents, no. way", "Yes, a lot
of fun", "I enjoyed it most of the time", "It was like a cage- -
dorm parents", "I meet many new personalities", "I hated the hours
(too strict)", "It really was!" "Except I felt some of the rules
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were a little too harsh ". 'Definitely a sampling of colleee life",
'I definitely decided I didn't like it'. '::aybe co-ed dorms."

GENERAL

SA A D SD NR 21. Daily schedules allowed adequate time
27 53 21 3 0 for instruction and enjoyment.
26 51 20.1 :.9 0

-More free time-, '11! hours is too low! in one session' , "Much
time was alloted for study and work but breaks were rather long if
you wanted to work and the teacher was still on break", "8 to 4 is
a very rigid schedule and anyone needing something from a store didn't
have time to pet it before the stores closed", "Didn't have enouph
leisure time, especially the first week-, "1 1 you made use of your
time, there was enough", "No time for outside activities", "Classes
should have started at n and ended at 3', "tie could have had a little
more free time", 'Didn't think we needed all the time for breaks",
"Lunch hour is too short!" "Too confined, restrictive", "Not enough
time for yourself, couldn't do anything of your own", "This was pretty
good", "It was rushed."

SA A I) SD NR 22. I have a better understanding of occu-
60 44 0 0 0 pational choices now than when I
57.7 42.3 0 0 0 started the program.

"Very much so", "You bet", "It helped". "Definitely", "The
field trips especially gave me ideas", -Much better", "The occupa-
tions I explored helped me a lot.'

SA A 1) SD NR 23. I observed no discrimination of any
50 41 8 4 1 type by the staff members during the
48.1 39.4 7.7 3.8 1 entire program.

"Sometimes", "Dorm parents and some staff", "Everyone was treated
fairly", "One person", ':Room dorm mothers", "There weren't any
Negroes in the gvoup", "In teaching ---- & ---- more help was given
to the experier, e0. than to the inexperienced", "None whatever."

SA A 1) SD NR 24. The occupation(s) in which I am inter-
45 40 13 5 1 ested was (were) offered in the two
43.3 38.5 12.5 4.8 1 and a half day sessions.

"Yes it was and I am pursuing it", "Law enforcement not included",
"I'm not interested in a vocational occupation", "No music offered",
"I'm interested in teaching children", "Army work for one was not
offered", "Special education ", "Cosmotology and Home Economics",
"Too many of the courses were only of interest to the boys."

SA A 1) SD NR 25. I would recommend the program to other
83 19 0 2 0 students.
79.8 18.3 0 1.9 0

"It was a very worthwhile and helpful experience", "If they aren't
going steady", "Yes, especially to students who don't have opportuni-
ties in school that give them rewarding experiences and to those who
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seem to he lost. They don't need to be high grade average students
either because they're the ones who usually know what they want in
life", "Definitely' , "Yes, it was great, except for dorm parents
and proctors", "Definitely, but I would tell them about my had
experiences!" "Good experience", "Definitely, in all aspects",
"Definitely, and if you get a flood of applications from you'll
know they're mostly inspired by me", 'Yup", One of the most valuable
experiences of my life", "A very valuable academic and social pro-
gram", "It is a good experience", "It was a great experience and
everyone should get a chance at this", "It was definitely worthwhile,
educating, and interesting", "I really enjoyed the program", "It is
a fantastic program and I believe it could be valuable if the right
people are introduced to the program", "I think it was great. Thank
you!' "I believe that this program should he offered to sophomores
in high school so this would give the student more adequate time to
think about his career and look around for other occupations", "Good
experience!" "I don't think enough students in my school applied this
year", "It's great, keep up the good work", "Never, for one reason
the hours and the dorm parents", "Not the way Seniots in high school
were treated very immaturely in the dorm & the way y-flii things were
taken care of", "Very much so. Thank you for a wonderful summer!"
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Summary of 1972 Participants' Evaluations

Table 3 graphically shows the students' evaluation of the
1972 program. The numbers on the left hand side present the number
of statements falling in each of the positive statement ranges as
indicated at the bottom of the table.

PARTICIPANTS' ALIIATION

9

8

7

6

5

4

3

31 36 41 46 51 56 61 66 71 76 81 86 91 96

35 40 .15 50 55 60 65 70 75 80 85 90 95 100

The table indicates that only 3-statements on the project
evaluation received less than SS% positive responses from the total
104 students.

One of these statements was number 8 which read "My vocational
choice has changed since attending S.T.O.P." This statement received
33% positive response. Statement number 22, "I have a better under-
standing of occupational choices now than when I started the program",
received a 100% positive response. So, although the majority of the
participants did not change their occupation choice, the project
objective of making South Dakota students more aware of occupational
choice had definitely been accomplished.

The remaining two statements receiving less than a SS% positive
response both deal with the activities program. They were statements
numbers 9 and 11 which received SO% and 31% positive responses respec-
tively. Many of the activities were organized on the philosophy that
the majority of the students participate on a voluntary basis or the
activity would not be held. Sign-up sheets were provided for the
various activities and if a majority had not registered to participate,
the activity was cancelled. When an organized activity was cancelled,
the activities reverted to "open activities." This was most often
held in the campus gymnasium. At this time, all of the athletic
equipment was available to students. Some equipment available were:
trampoline, volleyball, basketball, tennis, softball, horseshoes,
archery, golf, etc.

Table 2 graphically shows a tabulation of the staffs' evalua-
tion of the project. A balance of positive and negative statements
was used for the staff evaluation form. This was done primarily to
help the administration determine weak points in the project. On
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the graph below, negative responses to statements 3, S, 10, 12,
14, 15, 16, 18, 19, 21, and 30 were interpreted as positive responses
to the project.

Table 2.

STAIT

6

5

4

2

31 36 41 46 51 56 61 66 71 76 01 86 91 96
:15 10 5 50 55 60 65 70 75 HO 85 90 95 1011

Of the 30 statements, only five received less than 50 percent
positive response. Statement number 6, "The 3-day interest session
helped the students to determine if this area was truly the occupa-
tional area for them to pursue' , had a 46.7 percent positive reaction
with 26.7 percent giving a neutral response. One staff member added
the comment, "I doubt if anyone can determine in 3 days or 3 weeks
if any area is truly the area for him." National statistics show that
it takes many people years (often not even by retirement) to find an
area that is truly for them.

Nixed responses were.given for statements 10 and 11 which dealt
with class size and uniformity. The responses and comments made
tend to indicate that class size should not he regulated since students
would not have the choice to select areas of interest. Initial sched-
uling should be kept to a minimum to allow students to change their
areas of exploration.

Statement numbers 26 and 27 received mixed response. The field
trips were organized to give the participants insight to occupational
areas other than those provided in the instructional program, as well
as to reinforce the instructional areas. Also, many of the industries
and businesses similar to those offered as occupational areas in the
project do not lend themselves to large group tours.

56
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CONCLUSION

The major changes in the 1972 program were: more participants,
one week shorter program, and responsibilities of counselors. The
1972 project enrolled 107 participants (81 participants in 1971) for
the five week program (six weeks in 1971) . The five weeks were com-prised of six two and one-half clays exploratory sessions (three claysin 1971) , a three day nreparatory session (five clays in 1971) , and
four days on field trips. The counselors were relieved of the resident
parent responsibilities that they had in 1971, and resident parentswere utilized.
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Dear Industrial Arts Teacher:

Do you have students that are uncertain about
the occupation they should pursue following high
school? If so, we have available to them a program
that will help them to make a realistic choice.
Southern's Trajectory Occupational Program (S.T.O.P.)
is a workshop designed to provide students with an
opportunity to explore several different occupational
areas. S.T.O.P. is the helping hand your people
have been looking for. It offers an opportunity to
get first hand experience in possible career fields
of their choice.

The program activities will he student centered
and consists of demonstrations, small group discus-
sions, shop or laboratory experiences, and various
field trips to large business and industrial sites,
The six week nxnloratory neriod starts June 14 and
runs through July 23, 1971. The only cost to the
student will he for his personal items, transporta-
tion to and from Springfield, and bedding items.

Students that have
year in high school nay
for further information
the program.

Sincerely yours,

completed their junior
contact their counselor
and application form for

Dr. Thomas C. Stone, Chairman
Division of Voc. and Ind. Ed.

TCS/brf
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Name

SOUTHERN STATE COLLEGE
Springfield, So. Dak. 57062
APPLICATION FOR S.T.O.P.

Date of Birth

Physical Handicaps, if any

Home address

High school
(Street or Box No.)

Age

Phone number

so

01t0

School address

Parents or Guardian

( Zip Code )

Parents Occupation: Father Mother

Number of brothers and sisters

Where have you worked:

Business or Employer

1.

2.

CHECK FIVE OF THE FOLLOWING
ESTED TNEXPLORING.

Accounting

Auto Body

Aviation

Building Construction

Business Machines

411011wis

Clerical

Data Processing

Diesel

Drafting

Electrical Wiring

Electronics

living at home

Type of work performed

AREAS THAT YOU BELIEVE YOU WOULD BE INTER-

Food Service (Commercial)

Foundry and Pattern Making

Graphic Arts

Hydraulics & Pneumatics

Industrial Plastics

Machine Shop

Mechanics

Nursing

Retailing

Secretarial

Welding

If I am accepted for Southern's Trajectory Occupational Program (S.T.O.P.),
I agree to put forth my best efforts in completing the program and agree
to be in attendance for the entire six weeks.

Signed
(Applicant)

I approve of the above application and the applicants participation in
the summer program.

61 Signed
(Parent or Guardian)
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SOUTHERN STATE COLLEGE
DIVISION OF VOCATIONAL AND INDUSTRIAL. EDUCATION

Springfield. South Dakota 57062
March 5, 1971

Dear :

57

NCA
ACCREDITED

NCATE

During the summer of 1971, Southern State College
will be conducting a workshop that will be of special
interest to your students. The woe.shop is designed
to provide students with an opportunity to explore
several different occupational areas, The workshop
will be six weeks in length (June 14-July 23) and will
take a "student involvement" approach in the explora-
tory sessions.

The workshop is for students who have completed
their junior year in high school and are interested in
seeking information and experiences that will help them
in making their occupational decisions. The workshop is
designed to accomodate a cross section of student abili-
ties. We are interested in students that show need, inter-
est, and ability to profit from exploratory experiences.

The only cost to the student will be for his personal
items, transportation (from his home to Springfield),
and providing his own bedding.

Southern State College will not grant credit for
the workshop. However, the student's home high school
will receive a summary report on their students and
you may grant credit at your discretion. The program
will include 216 clock hours of instruction.

As counselor, we would hope that you will bring this
opportunity to the attention of your students, (further
details on the program are included in the enclosed
brochures). Negt, we would appreciate it if you would
recommend a minimum of two girls and two boys from your
school for participation in the program and assist them
in making applications. The final selection of appli-
cants will be made by Southern State College on May 1,
which is the application deadline date.

We shall look forward to receiving the application
from your students. If we may provide you with further
information regarding the program, please feel free to
call upon me.

Sincerely yours,

Dr. Thomas C. Stone, Chairman
Division of Voc. and Ind. Ed.
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Occupational
educational
program funded

, High School students in South
Dakota who qualify may take ad-
vantage of a unique exemplary
project which will he sponsored
this summer by Southern State
College.

Dr. Thomas Stone, director of
the project, received word this
week that the project has been

; approved and money funded for
I the summer school session.

Approximately 90 students who
have completed their junior year
of high school will have the op-

' portunity to participate in the
program on Southern's campus.
Stone said the participants would
be chosen on a competitive bas-
is.

The program is designed to
assist young adults (15-19 years
of age) to make the transition ,
from general education, to oc-/ '
cupadonal education, to employ
ment in their chosen field.

Ile also said the program is
orinented towards young adults
who are handicapped due to their

:limited access to a broad ed-
ucational program because of the
small rural high schools attend-
ed.

The four-fold pruposes of the
Program include providingpard
cipants with information regard-
ing the industrial and occupa-
tional world, providing students
w i th exploratory experiences
upon which they may draw in
making career choices, giving
students pre-occupational train-
ing in one occupational area, and
by providing participants with
developmental work in areas of
reading, communication and
mathematics.

Funding for the project came
from federal money through the
Vocational Education Ammend-
ments of 1968 and was awarded
for the Southern project by the
Division of Vocational Technical
Education in Pierre.

January 11, 1971

SSC officials

announce 'STOP'

program staff
Officials at Southern State Col-

lege have announced staff mem-
bers for 'STOP' Program, a
unique summer program for high
school juniors interested in ex-
ploring careers in various bus-
iness and industrial areas.

Dr. Thomas Stone, Chairman,
said Southern's Trajectory Oc-
cupational Program STOP) is
designed to assist young adults
who have completed three years
of high school to make the
transition from general educa-
tion to occupational education and
eventually to employment in their
chosen fields.

During the initial offering this
summer, Southern officials will
work with approximately 45 boys
and 45 girls during the six-week
program. The program will begin
June 14 and will conclude July
23. Officials report they were
swamped by applications and the
final list of participants is now
being prepared.

Stone said, "Our staff feels that
the program is a once in a life-
time opportunity for 90 young men
and women who have completed
their junior year in high school
to explore six occupational areas
and to experience an in-depth
study in one of these."

Ten Southern staff members
will be teachers in the young-
adult program. The instructors
and areas of instruction include:
Lowell Nelson, automotive; Keith
Birks, industrial plastics; Ed
Petrik, foundry and patternmak-
ing; Mike Jund, auto boldy repair
and welding; Jim Watembach,

01

diesel and hydraulics; Marion
Heusinkveld, electronics; Pete
Fallesen, drafting; Virgil Rauch,
machine tool; William Leaver-
ton, building construction and
electrical wiring; and Roger
Christians, aviation.

Larry Weier, student atSouth-
ern, will be activities director
and will be assisted by Vicki
Tjeerdsma of Springfield. Mrs.
Don Larson of Springfield will be
secretary and is in charge of
clerical details for the program.
Charlotte Clark of Tyndall is re-
sponsible for data processing and
Mrs. Jim Sorensen of Yankton
will instruct health occupations.

Southern's cafeteria manager
Jon Zielsdorf will conduct class-
es in food services and II. A.
Haight of Rapid City's Douglas
High School will be in charge
of retailing. Accounting will bo
taught by Linda Boulden, South-
ern business education graduate.

Joan Bryan of Springfield will
teach business machines and Tom
Lorang, Yankton 11 igh School
Counselor, will serve as director
of counseling. Dee Kettorling,
counselor at Tyndall, will serve
as ladies residence counselor and
Carl Ritenour, counselor at Mil-
ler, will serve as counselor of the
men's residence. Allen Burkhart,
vocational education graduate
this spring, will serve as assist-
ant toDirec tor Dr. Thomas Stone.

May 25, 1971



'Program STOP Will
Be Started At SSC

SPRINGFIELD Officials
at Southern State College are
presently planning a unique
summer porgram for high
school juniors interested in
exploring careers in various
business and industrial areas.

Dr. Thomas Stone, chairman,
announced recently the new
summer program which has
been named Southern's
Trajectory Occupational
Program (STOP). Stone said
the program is designed to
assist young adults who have
completed three years of high
school to make the transition
from general education to oc-
cupational education and
eventually to employment in
their chosen field.

During the initial offering,
Southern officials will work
with approximately 45 boys and
45 girls during the six-week
program. The program will
begin on June 14 and will ter-
minate on July 23.

The program chairman said
the specific purpose of the
program is to par-
ticipants with the

provide
information

and experiences regarding
occupations in the industrial
and business world. Additional
benefits from the program will
include pre-vocational and
technical training in a specific
occupational area and
developmental work in the
areas of reading, com-
munication and mathematics.

Stone said, "Our staff feels
that the program is a once in a
life-time opportunity for 90
young men and women who
have completed their junior
year in high school to explore
six occupational areas and to
experience an in-depth study in
one of these."

Occupational areas which
students may explore during
the summer session include
accounting, auto body, aviation,
building construction, business
machines, clerical, data
processing, diesel, drafting,
electrical wiring, electronics,
commercial food services,
foundry and pattern making,
graphic arts, hydraulics and
pneumatics, industrial plastics,
machine shop, mechanics,
nursing, retailing, secretarial
and welding.

Costs to the students will be
minimal. Food, lodging and
work shop fees will be paid for
by the project. Only expenses
for participants will be for
bedding, items of personal use,
and transportation to and from

Southern State College.
Stone said the workshop is for

students who are interested hi
seeking information and ex,
perience that will help them in
making their occupational
decisions. The six -weeks
session is designed to ac-
commodate a cross section of
student abilities for students
who show need, interest and
ability to profit from ex-
ploratory experiences.

Alan Burkhart, senior student
in vocational education, has
assisted in outlining the
program and worked with in-
formational materials. The
Cherokee, Iowa native said the
college will not grant credit for
the workshop. However, the
student's home high school will
receive a summary report on
each student and may grant
credit at its discretion.
Burkhart said the program
would include 216 clock hours of
instruction.

The STOP program staff is
presently contacting high
school counselors throughout
South Dakota. High school
juniors interested in par-
ticipating in the program should
discuss the opportunity with
their parents, obtain an ap-
plication blank from their high
school counselor or request an
application by writing to Dr.
Thomas Stone, Southern State
College, Springfield, S.D. 57062.

Students should make ap-
plication prior to May 1. Ad-
ditional materials needed by
each applicant include a copy of
the high school transcript and a
letter of recommendation from
the high school counselor or
school representative, Stone
said.

March 1971

bir
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Joanne NammEnga
accepted h SSC
STOP program

Joanne Namminga was chosen
as one of the ninety junior stu-
dents of South Dahota to parti-
cipate in Southern's Trajectory

uveupanuna Prograu. which wilt
be conducted on Southern's cam-
pus from June 19 to luly 23.
The program is designed to help
students explore various 0c:cope..
tiona; fields.

The money for the program was
made available by the Vocational
Amendment of 1968. Dr. Thomas
Stone Is the director of the pro-
gram.
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STOP: Southern's Trajectory Occupational Program

Southern State's Unique Program Gkist?!

HS Students Chance To View Occupations

By MILO DAILEY
P&D Associate Editor

SPRINGFIELD A new
program for high school juniors
may not put a stop to their

jquestioning future jobs, but
STOP will help them gain in-
sight into future career choices.

The program, Southern's
Trajectory Occupational
Program ( STOP), is
designed to give the 81
enrolled students who will
enter their senior high
school year this fall a better
idea of what is involved in
potential occupations.
The reason for the program,

according to Dr. Tom Stone,
director of the Southern State
College division of Vocational-
Technical education, is that
many students in the state lack
much background on future
occupations.

"We're asking kids in high
school what they want to be
and they are about as much in

1

the dark for an answer as trying
to order from a menu in a
foreign language," he said.

So, under federal funding of
'the Vocational Education
Amendment of 1968, Southern
received $45,000 to operate their
"exemplary" experimental

program.
The project began June 7 with

a staff workshop, said Dr.
Stone, to aid in coordination of
the program of exploration for
the young people.

"Basically," he said, "We're
all walking down pretty much of
a new path."

The program is apparently
quite unique in the nation.

Students began their
program June 14 and the
scheduling runs for six
"exploratory" sessions
field trips to Sioux Falls,
Sioux City and Minneapolis,
special interest sessions
and counseling through
July 23.

The staff of 28 includes in-
structors in vocational areas
ranging from accounting to auto
body ; nursing to industrial
plastics; and aviation to food
services.

And besides just letting
students get a taste of the 21
vocational fields covered, an
intensive counseling program is
a vital part of the program.

The students are living on
the SSC campus, and, said
Dr. Stone, "I feel that we
have an motional
counseling staff and
basically they are living
right with the students."
Coming from 54 different high

schools in the state, about half
of the students stay over the
weekends, too, for additional
activities.

An example of the entire
project described as "a very
practical counseling program,"
Dr. Stone said the students are
also among the first to receive a
vocational personal interest test
slated for later use in schools
throughout the nation.

All told, the only expense for
the student is his own personal
needs. But he must learn to
keep his own "house" in the
dormitory exactly as if he or
she (enrollment is about half
boys and half girls) were at-
tending school.

"There are so many of these
things that become a learning
experience," said Dr. Stone.

"Students are searching for
information of this type," he
said, and their reaction has
shown that "there is a need for
this type of thing."

Since the students
repr.sent a cross section of '
students grade averages
range from slightly below
"D" to straight "A" Dr.
Stone added, "We're not
concentrating on just one
area of occupation, but on
occupational ladders to
show both horizontal and
vertical job movement."

7/

As students still have a year
of high school, counseling also
includes aid on what courses the
student could take yet in school
to prepare himself for further
training.

The students are also
"evaluated" but not graded on
their work. "The kids are truly
experimenting," Dr. Stone said,
adding that evaluation is more
related to student attitude than
"performance".

Girls, for instance, are in a
wider exploratory program
than might be expected. One
participated in a mechanics
session and quite a few are
enrolled in electronics courses.

The informal program style
has also shown that, "Some of
these kids show much more
potential here than their high
school grades would indicate."

Part of this, he said, is
because "The kids are not quite
as reluctant to ask 'stupid
questions' because they don't
worry about a bad grade."

."We're trying to take a
very positive approach to

, aft of our contact with the
student," he added.
Stone wroteihe basic draft of

the project, and, he said, he has
been aided especially by his
steering committee members
including Laurel Iverson,
coordinator of the vocational-
technical program ; Dr.
Richard Black, counselor;
Keith Birks head of industrial
arts; and Dr. Marvin Scham-
ber, chairman of the business
education department.

"Even with our re-
organization of our high
schools, many are still not large
enough to provide the student
this wide an occupational ex-
ploratory experience," Dr.
Stone said.

And besides offering this,
STOP also gives intensive
counseling for the students
along with a chance at testing
"social adjustment" for further
schooling after high school.



Among STOP mechaniCs students under direction of Lowell
Nelson et left are Mike Sternhagen of Scotland and. at right. Don
Gunderson of Menno. The auto mechanics sessions give a wide
overview of aspects of the jobs involved in keeping cars safely on
the road.
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STOP program students learning electronics
get a chance to learn radio at the studios of
Southern State College's radio station KSTI.
From left are instructor Marlon Heusinkveld.

Kris Sanders of Lake Andes and Ron Bradner of
Platte. Kris is at a radio control board and Ron is
testing tapes for "broadcast";

(Press and Dakotan Photos by Dailey)



STOP Students At SSC
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Learning use of fiberglass at the industrial arts plastics
workshop are Tom Sailor of Vermilion and Mary Windier of
Tyndall under the eye of Industrial Arts director Keith Birks. Not
only do students in the STOP program learn what is involved in
career opportunities, they also get a chance like this to ac-
tually get involved in work experience.

,r".
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.D11. THOMAS STONE, Director of Southern's Trajectory Occupational Program (STOP), welcomes
'88 high school juniors to the SSC campus. Stone noted that the program, which is designed to help
high school students explore occupational opportunities, is the only one of its kind in the nation.
"We're looking forward to an extremely exciting six weeks," Stone said. The program which began
,June 14, runs through July 23. (Photo by Don Warfield)
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March 25, 1971

During the past week you received information
on our S.T.O.P. (Southern's Tradjectory Occupational
Program). We hope that you have had time to review
these materials and to relay this information to
your students..

I want to take this opportunity to introduce
Mr. Allen Burkhart, who is working part time with
our project. My reason for doing this, is that he
will be in your area on , and will
be stopping by to visit with you regarding the pro-
cedures to be followed by the students in applying
for participation in the program.

If we may be of any assistance to you or to
your students, please feel free to call upon me.

Sincerely yours,

Dr. Thomas C. Stone, Chairman
Division of Voc. and Ind. Ed.

TCS/brf
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Phone :

6AS469.2991

VOCATION Al.
TEACHER EDUCATION

SOUTH DAKOTA
VOCATION A lTECHNICAL

INSTITUTE

-Auto Body
Technology

-Automotive
'technology

Construction
Technology

-Diesel and
Power Controls
Technology

-- Drafting
Technology

-Electronic
Servicing

-Electronic
Communications

-Industrial
Electronics

-Machine
Tool

Technology

SOUTHERN STATE COLLEGE
DIVISION OE VOCATIONAL. AND INDUSTRIAL EDUCATION

Springfield, South Dakota S7062

Dear

71

NCA
ACCREDITED

NCATE

It is my pleasure to inform you that you have been
selected as a participant in our S.T.O.P. (Southerns
Trajectory Occupational Program) for this summer.

Your participation in the program will be from Juno
14 through July 23. The program will involve a
busy and active schedule Monday through Friday.
You may return home over the weekend if you have
transportation and desire to do so. However, we
will provide housing, meals, and some activities
over the weekend for those that desire to remain
on campus.

We are asking all participants to arrive on campus
between the hours of 8:00 and 11:30 A.M. on Monday,
June 3.4, 1971. During thin time, you will be reg-
istered in and given an opportunity to move into
your dorm room. Upon arrival, you are to report
to Ludeman Hall which is at the west end or 13th
street (a map is enclosed). You will need to bring
your own bed sheets, blankets, pillow and pillow
ease.

Your participation in the program will begin at
1:00 following dinner which will be served in Mont..
gomery Center. We are confident you will find the
six weeks to be interesting, stimulating, and an
educational experience you will not forget. We are
asking that all participants be in attendance for
the entire six weeks.

Please complete and return the enclosed card to
confirm your acceptance. Your acceptance must be
received by Wednesday, May 12, to reserve a place
for you in the program. After that date, we will
be accepting students that have been accepted as
alternates.

We shall look forward to receiving your confirmation
by return mail and to having you with us this summer.

Sincerely yours,

Dr. Thomas C. Stone, Chairman
Division of Voc. and Ind. Ed.

TCS/brf

Enclosure

77
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Appendix r

PART'NTS OCCUPATIONS

5 have no father
1 has neither father or mother

FATHER

38% farma (33)
mechanic (4)

salesman (3)
storemanager (3)

post office clerk (2)

rancher (2)

teacher (2)

carpenter (2)

retired
bus driver
fireman
printer
construction
cafe owner
maintenance
photography
sheet metal
cook
state highway worker
travel counselman
water commissioner
refrigeratior technician
highway engineer
auto dealer
welder
liquor store owner
barber
services business machines
railroad worker
works for Northwestern Bell

PARTICIPANTH IN

no experience (5)
farm work (25)
babysetting (7)

reporting
photography
cool
baking
retail
office work
manual labor
carpentry (2)

recreation work
paperboy (2)
NYC (3)

projectionist (2)

MOTHER

57% housewife (50)
teacher (6)
nurse (4)
cook (3)
secretaries (3)
nurses aid (3)
seamstress (3)
beautician (2)
clerk-typist (2)
teacher's aid (2)
bank teller (2)

waitress
librarian
farms
sells Avon
maid
bus driver
bookkeeper
telephone operator

WORK EXPERIENCE

99

dishwasher (3)
service station attendant
painter
mechanic
custodial work (17)
car hop
waitress (2)

house cleaning (3)
nurses aid (3)
secretarial (6)
delivery boy
trucking
usher
maid (2)

printing office (7)

73
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SOUTHERN STATE COLLEGE
S.T.O.P. Program

June 14 -July 23,1971

STAFF and ROOM SCHEDULE

Staff Member Arca Office Class Room

Linda Boulden Accounting MH 11

Mike Jund Auto Body MS 5 MT 6

Roger Christians Aviation AM 6 AM 9

Wm. Leaverton Building Const. TC 115 IA 17

Joanne Bryan Business Machines MH 11

Iva Larsen Clerical MU 10

Charlotte Clark Data Processing TC 125

Jim Watembach Diesel Mechanics TC 101 A TC I

Wm. Leaverton Electrical Wiring TC 115 IA 17

Marion Heusinkveld Electronics TC 1 1 I IC 107

Ed Pet rik Foundry & Pattern Making IA 23 IA 20 & 27

Jon Zielsdorf Food Services Mont. Center

Carolyn Sorenson Health Occupations TC 112

Charles Bryan Hydraulics TC 105 TC 118

Keith Birks Industrial Plastics IA 26 IA 3

Lowell Nelson Mechanics AM 2 AM 3

Virgil Rauch Machine Tool MS II MT 1 & 13

H. A. Haight Retailing TC 113

Iva Larsen Secretarial MH 10

Mike Jund Welding MS 5 MT 6 & AM I

Tom Lorang Counselor Lil 110

Carl Ritenour Dorm Counselor LH 109

Dee Ketterling Dorm Counselor LH 129

Larry Wcicr Activities Director

Vickie Tjeersdma Activities

Allen Burkhart Assist. Director TC 122

Thomas Stone Director TC 134
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souni;rt:1 :;T TI: COLLIME
;pringfield, South Dakota

'Ennloraent

Name: This notice is to inform you that youhave been appointed to the staff of Southern state College's
S.T.O.P. program in the capacity of

and such other duties and responsibilities as requested or assign-ed, for the period of to
Your salary has been set at $ for the period

of service and will be paid in two installmorits:

July 9, 1971

July 23, 1971

Your duties will be prescribed by the Project Director git'l
the approval of the President and the ':r eats o nducation.

If you accent the conditions of emnloynent as set forth, sign
this notification anO, return it to the Wrnctor's office no later
than June 7, 3.971.

Special conditions of remuneration or enployment are set forth
as follows:

Staff Employee Project Director
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NOTICE

TO: S.T.O.P. Program Staff

FROM: T. Stone

SUBJECT: Teaching Assignment, teaching area(s), and salary.

1. You will be on the program staff for the sessions encircled
and with responsibilities as noted.

Staff Ilor::

Session 01

Session 02

Session 3

Session 04

Session #5

Session 06

Interest Session

Other Days

*NOTE: A daily schedule is attached.

2. Your salary will be paid in two payments:

1st 5 weeks of project

Last 2 weeks of project

TOTAL

3. You will be issued a contract following the Board of Regent's
May :looting.

* Included in Appendix I



Appendix H
SOUTHERN STATE COLLEGE

S.T.O.P.
STAFF WORKSHOP

June 7 - 11, 1971

ty2pdax:
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9:00-10:00 Welcome, Introductions, Workshop
Procedures Stone

10:00-10:30 Coffee
10:30-12:00 Background on project Stone

Room Assignments
12:00-1:00 Lunch
1:00-4:00 Individual developmental work

Tuesday:

9:00-10:00 Summary on student participants..,.Lorang
10:00-10:30 Coffee
10:30-12:00 Student Regulations and Housing., Ketterling &

Ritenour
12:00-1:00 Lunch
1:00-4:00 Individual developmental work

Wednesday.:

9:00-10:00 Counseling & testing progra: Iorang
Activities Program Weier

10:00-10:30 Coffee
10:30-12:00 Student evaluation Stone

Project evaluation ,..Stone
Reporting back to high school..,.Stone
Field trips Burkhart

12:00-1:00 Lunch
1:00-4:00 Individual developmental work

Thursday:

9:00-10:00 Reports by instructors on 3 day exploratory
instructional program

Automotive ..,.Nelson
Auto Body & Welding ,...Jund
Diesel atembach

10:00-10:30 Coffee
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10:30-12:00

12:00 -1 :00
1:00-4:00

Friday:

Electronics Heusinkveld
Drafting Fallesen
Machine Shop Rauch
Building Const. &
Electric Wiring ,Leaverton

Lunch
Individual develonmental work

9:00-10:00 Secretarial & Clerical.. ,Larson
Data Processing ,,,,,Clark
Health Occupations Sorensen

10:00-10:30 Coffee
10:30-12:00 Accounting ioulden

Business Machines *** J Bryan
Hydraulics ** C. Bryan

Work Shop Summary ,Stone
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SOUTHERN'S TRAJECTORY OCCUPATIONAL PROGRAM

1st week

Mon., June 7

Tue., June 8

Wed., June 9

Thur., June 10

Fri., June 11

Daily Schedule

Staff workshop

Staff workshop

Staff workshop

Staff workshop

Staff workshop

33

2nd week

Mon. June 14 A.M.=Students register 6 check in

P.M.=Students orientation

Tue., June 15 1st session

Wed., June 16 1st session

Thur., June 17 1st session

Fri., June 18 2nd session

3rd week

Mon., June 21

Tue., June 22

Wed., June 23

Thur., June 24

Fri., June 25

4th week

Mon., June 28

Tue., June 29

Wed., June 30

Thur., July 1

Fri., July 2

2nd session

2nd session

3rd session

3rd session

3rd session

4th session

4th session

4th session

Field trip to SiouN Fens

5th session



5th week

Mon., July 5

Tue., July 6

Wed., July 7

Thur., July 8

Fri., July 9

6th week

Mon., July 12

Tue., July 13

Wed., July 14

Thur., July 15

Fri., July 16

7th week

Mon.,

Tue.,

Wed.,

July 19

July 20

July 21

Thur., July 22

Fri., July 23

84

Holiday

5th session

5th session

Field trip to Sioux City

6th session

6th session

6th session

Field trip to 4nneapolis

Field trip to Minneapo4is

Interest session

Interest session

Interest session

Interest session

Interest session

A.M. Final Progr4m gvaluation
P.M. Check put
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Appendix J

Student Participation in three-day
Exploratory Sessions by Occupational Area

No. of
Sessions
Offered

Occupational
Area

Number of Students

4 Accounting 3 27 30

3 Auto. Body 26 2 28

2 Aviation 7 3 10

2 Building Const. 10 1 11

3 Clerical 0 19 19

4 Data. Processing 8 36 44

3 Diesel Mech. 18 0 18

4 Drafting 6 2 8

2 Electrical Wiring 18 0 18

4 Electronics 15 0 15

1 Foundry & Pat. Mkg. 2 5 7

2 Food Service 3 21 24

3 Health Occ. 0 24 24

2 Hydraulics 6 0 6

3 Industrial Plastics 4 8 12

3 Mechanics 34 1 35

3 Machine Tool 16 0 16

3 Retailing 5 13 18

3 Secretarial 0 28 28

3 Welding 23 0 23

00
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Get Acquainted Session

Two objectives of the S.T.O.P. program are to develop
greater self awareness in the participants and to assist them
in the development of appropriate social skills.

In a residential prograM such as S.T.O.P. there should be
many opportunities for the participants to shOw concern for
Others and to participate in the give and take of human relations.
Self understanding is also an objective which can best brought to
fruition in the context of a group 'One's basic understanding of
self always develops partially out of-feedback that one gets from
social relationships.

The following values exercises were presented during the
first orientation: session in an attempt to facilitate the group
movement toward meeting the above mentioned objectives:

The participants were first divided into smalLgroups of
eight students each. The facilitator then spoke to the group
about the value of being positive in their attitude toward each
other and thenSelves. General directions were then given regard-
ing the conduct of the group activities that were to follow.

The first exercise consisted simply of each person taking
one minute to introduce himself to the rest of the small group
and tell :soething of his background.

In the second exercise the students were asked to search
their memory for etc most positive thing that happened to affect
their life before the age of ten. Each person was then given one
minute to relate this experience to the rest of the members of
his small group.

The third exercise was similiar to the second except the
students were asked to .relate the most positive thing to affect
their life after age 10.

For exercise number four brief definitions of "peak exper-
ience" was given to the group and the facilitator described a
"peak experience" for clarification. Each person was then asked
to relate to the other mdMbers of his small group any experience
he may have had which he might consider a "peak experience".

The fifth activity involved a process of feedback from the
group members to each individual in the group. To accomplish
this each student was given a sheet of paper, blank except for the
title "Design for Living" at the top of the page. Each person
in turn handed his paper to every other member of his small group
who wrote down two or three words on the paper and then verbally
explained how those words described the person whose paper was
being circulated.

/0 g'



The participants in each small group started the exercises
with the usual reluctance and uneasiness. This atmosphere soon
changed to one of serious listening and expression. Close obser-
vation revealed that nearly all participants were fully involvedwith the other members of their group in a very, short time.

After the formal ending of the session nany participants
left the hall with newly discovered friends and small groups
continued to form, break, and reform easily for the next fewdays.
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MINNEAPOLIS FIELD TRIP - JUNE 28 & 29, Wednesday & Thursday
Bus One

12:45 General Mills, Inc.--Betty Crocker Kitchens9200 Wayzata Boulevard
Dee Young 540-2526

2:30
Prudential Insurance Company
3701 Wayzata Boulevard
Ann Ghalager 374-8566

9:00
Northwestern Hospital
Chicago Ave. G 27th St.
Mrs. Gurgen 339-8414 Ext. 278

10:30 North Central Airlines--Computer Reservation CenterMinneapolis-St. Paul International AirportMr. Bob Hull

Bus Two

1:00 Midland Glass Company, Inc.
Highway 101, Shakopee, Minnesota
Mr. Frank Reid 445-5000 Ext. 60

3:00
Tonka Corporation
5300 Shoreline Boulevard, Mound, MinnesotaFreda Paulson 472-8252

9:00
Northern States Power-Hydro PlantSt. Anthony Falls
Mr. Wachter (Miss McCabe 330-6382)

10:30
Whirlpool Corporation
850 Arcade, St. Paul
Mr. Baskfield 776-8511

Bus Three

1:00 North Central Airlines--Overhaul & MaintainanceMinneapolis-St. Paul International AirportMr. Bob Hull

3:00
Theodore Hamm Company
720 Payne Avenue, St. Paul

9:00
Augusburg Publishing House
426 South Fifth Street
Judy Thorkelson 332-4561

10:30
First National Bank of Minneapolis
120 South Sixth Street
Mrs. Carmen Larson 370-4761
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APPENDIX N

REPORT TO PARTICIPANTS' HIGH SCHOOL



UNIVERSITY OF SOUTH DAKOTA AT SPRINGFIELD
(Southern State College)

Southern's Trajectory Occupational Program

TO: Counselor or Advisor of

FROM: The counseling staff of the Southern Trajectory OccupationalProgram (S.T.O.P.)

RE: Final report to schools on S.T.O.P. participants.

The above named student has satisfactorily completed a six week
period in our new and unique program. Each participant has been

envolved in approximately 162 clock hours of instruction. This
would seem to be more than enough time for those of you who indi-
cated that you wish to give a high school credit to the students

attending this program. The time and quality of instruction might
also encourage many others to consider giving high school credit.

We have included in this summary a brief resume of the philosophy
of the program, sessions in which the student participated, some

comments pertinent to the students vocational choice, the ACT pro-
file sheet and information on the type of students who participated
in the program. We have not drawn many conclusions and we will
not attempt to instruct you on how you should counsel the particular
participant. Rather, we have passed along to you what the student
has gone through this summer and some of his thoughts about the
future. We encourage you to discuss these thoughts and the program
with the student. It might be conducive to your student body to
allow the participant to share his experiences and information with
them.
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PiiILOSOPHY FOR
T,O.P.

All too often students graduate from high school iiaving a totallyunrealistic picture of what lies in store for them vocationally.They have come In contact witn :.:elativeLy few people and havn arather nebulous Idea if any of the job market. They are quite oftenunaware of many occupations that exist anJ have an over simplifiedpicture of those which they are somewhat aware: In spite of the finejob done by many teachers. counselors, and vocational advisors,students Jail to see the relevance of much of the vocational infor-mation that is acceasable to them.

It is the general objective of this program to aid the partici-pant in achieving a more realistic awareness of the occupationalmarket and possibilities he might have in it, It is also hopedthat as a very Fit, will have. achieved a numberof meaningful personal ecounters with his yellow participants.
In order to achieve this objective, a philosophy including thefollowing precepts has been adopted:

1. Program activities should include active student participation.
2. The programs will place greater emphasis upon student infor-mation regarding the various occupations in the occupationalarea than upon skill development.

3. The activities should not be ridgidly structured--rather flexibleas long as they are progressing toward and/or serving as a vehicleto the final goal.

4. A multi-media approach should be utilized in presenting theprogram.

5. Each program should relate closely to occupational life but nothave occupational efficiency as the major goal,
6. Each program should provide opportunity for the learning needsof varing types of abilities and interests of students.
7. Program activities should show a correlation of classroom, shop,and laboratory instruction with work on the job.
8. Programs should be centered around the industrial and technicalaspects of life today, and provide exploratory experienceswhich are helpful tn a vocational choice,
9. To use the Instruments and processes of an occupation to inspireand motivate prospective students.

10. Programs should give the student an opportunity to developattitudes and interests toward certain vocational areas.

I I /



PARENTS OCCUPATIONS

5 have no father
1 has neither a father or mother

FATHER

38% farms (33)
mechanic (4)
salesman (3)
storemanager (3)
post office clerk (2)
rancher (2)
teacher (2)
carpenter (2)
retired
bus driver
fireman
printer
construction
cafe owner
maintenance
photogramph
sheet metal

no experience (5)
farm work (25)
babysetting (7)
reporting
photography
cook
baking
retail
office work
manual labor

cook
state highway
worker
travel counselman
water commissioner
refrigerator tech.
highway engineer
auto dealer
welder
liquor store owner
barber
services business
machines
railroad worker
works for N.W. Bell

PARTICIPANTS WORK EXPERIENCE

ITED comp. mean: 16.7

ITED Comp. range: 8 to 33

ITED reading score: 15.3

dishwasher (3)
service station att.
painter
mechanic (2)
custodial work (17)
car hop
waitress (12)
house cleaning (3)
nurses aid (3)
secretarial (6)

106

MOTHER

57% housewife (50)
teacher (6)
nurse (4)
cook (3)
secretaries (3)
nurses aid (3)
seamstress (3)
beautician (2)
clerk-typist (2)
teachers' aid (2)
bank teller (2)
O.E.O.
waitress
librarian
farms
sells Avon
maid
bus driver
bookkeeper
telephone operator

carpentry (2)
delivery boy
recreation work
trucking
paperboy (2)
usher (2)
NYC (3)
maid (2)
projectionist (2)
printing office (2)

GPA mean: 2.24

GPA range: 0.92 to 4.00
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in the six three-day sessions that are checked

107

has participate.

Accounting Drafting Ind. Plastics
Auto Body Diesel

Machine Shop
Aviation Elect. Wiring Mechanics
Building Const. Electronics Nursing
Business Machines Food Service

Retailing
Clerical Foundry & Pattern Mkg. Secretarial
Data Processing Hydraulics & Pneumatics Welding

Area chosen for the five day interest session was

REMARKS:

/15
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his report organizes and sum
m

arizes
a w

ide variety of career-related personal characteristics. M
any of these characteristics

are
relevant to the educational and vocational plans of alm

osteveryone. A
s you read the descriptions that follow

, think of how
 they relate to the

career choices that
lie ahead of you.

Y
our S

E
LF

-E
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T
IM

A
T

E
S

 m
ight best be considered by noting the

w
ay certain scales go together for specific purposes. F

or exam
ple, im

portantaspects of T
ech-

nical A
bility are covered by your self-estim

ates in the M
athem

atics,
M

echanical, and S
cientific areas; Industriousness is related to W

ork
M

otivation, P
hysical

E
nergy. and A

cadem
ic M

otivation; and ability in the
area of Interpersonal R

elations involves your self-ratings
on G

etting A
long w

ith O
thers, S

ocial S
elf-C

onfi-
dence, and C

om
m

on S
ense. D

ifferent occupations involve various
am

ounts of these im
portant but difficult-to-m

easure characteristics. N
o

doubt you and your
counselor can think of other im

portant com
binations of your self-estim

ates.

N
ow

. look at the S
P

E
C

IA
L C

O
M

P
E

T
E

N
C

IE
S

 section. T
his section

covers im
portant "can do" type skills seldom

 m
easured by tests. N

ote particularly
your skills

m
arked m

any. T
he num

ber of item
s you checked in those

areas exceeded the num
ber checked by m

ost of the students in the national
norm

 group.
T

he sections labeled G
O

A
L O

R
IE

N
T

A
T

IO
N

 and JO
B

 V
A

LU
E

S
 w

ill be
helpful if you consider how

 w
ell your occupational choices satisfy

the goals and values
you rated Im

portant" and "very im
portant". T

he W
O

R
K

IN
G

 C
O

N
D

IT
IO

N
 P

R
E

F
E

R
E

N
C

E
S

section relates to general areas found in m
ost jobs and occupations.

T
he location of the "X

" w
ith respect to a particular w

orking
condition indicates the strength of yoJr preference. T

he W
O

R
K

O
R

IE
N

T
A

T
IO

N
 section is directed

to the school to assist you in arranging a reasonable w
ork-study

load.
Y

our IN
T

E
R

E
S

T
 LE

V
E

L score under the V
O

C
A

T
IO

N
A

L IN
T

E
R

E
S

T
P

R
O

F
ILE

 section corresponds directly to how
 you responded to

the questions related to
each of the 12 scales. If you said you "liked"

or "liked very m
uch" m

ost of the activities on a scale, your interest level w
ill be

on the "like" side (above 3.0).
If you disliked m

ost of the activities on a scale,
your interest level w

ill be low
 (below

 3.0). Y
our S

T
A

N
D

A
R

D
 S

C
O

R
E

S
on the interest profile m

ay be used to
relate your interests to those of other students. F

or exam
ple,

from
 interest norm

s available through
your counselor you can see how

 your interest in the B
us-

iness C
ontact area (or interests in any of the other 11 areas)com

pares w
ith those of students entering business program

s of study.Y
our counselor w

ill also have
interest (and ability) norm

s for several other vocational and
technical program

s. R
em

em
ber, interest scores

are m
ore related to w

hat you "like to do", than w
hat

you "can do".

Y
our A

B
ILIT

Y
 M

E
A

S
U

R
E

S
 are "can do"

scores and should be exam
ined in term

s of their relationship to the kinds of skills
and abilities required by your prob-

able field of study and vocational choice. K
eep in m

ind thatyour H
IG

H
 S

C
H

O
O

L G
R

A
D

E
S

 are also indicators of a special kind of ability. A
B

ILIT
Y

 M
E

A
S

U
R

E
S

,
together w

ith H
IG

H
 S

C
H

O
O

L G
R

A
D

E
S

, should assistyou in deciding w
hich courses of study w

ill be relatively hard for you and w
hich w

ill be easier.
H

O
W

 A
C

C
U

R
A

T
E

 IS
 T

H
IS

 IN
F

O
R

M
A

T
IO

N
?

M
any indicators such as S

E
LF

- E
S

T
IM

A
T

E
S

, W
O

R
K

IN
G

 C
O

N
D

IT
IO

N
P

R
E

F
E

R
E

N
C

E
S

, and JO
B

 V
A

LU
E

S
 are

direct reports of your rating of yourself and
are as accurate as your ow

n self-evaluation. O
ther indicators

m
ust be review

ed in light of the m
easurem

entpro-
cedures that w

ere used. A
fter all, your ability and interestscores m

ight have been differentif slightly different but equally relevant
questions had been asked,

or if you had w
ritten your responses on a different day. In addition,

your interest in a given area of activities m
ight change

as a result of recent experiences
you m

ight have had. T
herefore, you should consider

your scale scores as estim
ates rather than precise m

easures. F
or

exam
ple, your S

T
A

N
D

A
R

D
 S

C
O

R
E

S
can best be thought of as a band or range of

scores approxim
ately 10 standard score units w

ide (5 points
above and 5 points below

 the score
you obtained).

Likew
ise, a band or range can be placed around

your P
E

R
C

E
N

T
ILE

 R
A

N
K

S
. T

he percentile bands for
your ability scores w

ill vary in size depending on w
here

you scorebut the technical details are not im
portant. W

hatis im
portant is that you realize thatscores for all tests and surveys, including the C

areer P
lanning

P
rofile. are estim

ates, not exactm
easures. H

ence, it is im
portant to consider your scores in the

context of other kinds of inform
ation about yourself.

H
O

W
 S

H
O

U
LD

 Y
O

U
 U

S
E

 T
H

IS
 IN

F
O

R
M

A
T

IO
N

?
T

he m
ajor value of this report w

ill be in helping
you to explore poisible fields of study and to m

ake
career

decisions. In exploring career choices,
you w

ill probably w
ant to find areas w

here you
are likely to obtain both success and satisfaction. A

chieving
success

usually depends m
ore on ability and m

otivation
w

hile satisfaction relates m
ore to

your interests, job values, goal orientation, and w
orking condition

preferences.
Y

ou m
ay w

ant to draw
 upon the know

ledge and
experience of your parents, counselors, and

instructors in order to help you relate your specialinterests, abili-
ties, and aspirations to possible fields of

study and occupations. F
or exam

ple,
your counselor can provide you w

ith inform
ation

on vocational and technical
program

s and general descriptions of characteristics of
students w

ho enter these program
s. Y

ou
m

ay also be able to visit institutions in your area and talk
to

friends and students enrolled in vocationalprogram
s. Y

ou m
ust alw

ays rem
em

ber, how
ever, that the final

and continuing decisions rest w
ith

you.


