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The Départment-of Health Education, and1Welfare has - . S .

-

. ,
proVided guidance to presidents of higher education

‘institutions in order to meet equal employment responSibilities

.
v

- .

\ P

under Executive Order 11246.
A l7-page documept Wlthjall relevant laws and regulations '

'

is being mailed to.more;than 2500 university and college

.

présidents.
The- Execut1Ve Order prohibits rec1p1ents of Federal

contracts from- discriminating in employment on the ba51s . .

A of race, color, relxgion, 'sex, or national origin. It also .
. , ‘ .

calls 'for affirmative steps to attract more womehn and

g/
a

minority applicants for employment consideration.

' ) Authority for the guidelines is the Executive Order

S . .
and the Department of Labor Regula ion. The HEW guidelines

- _”have “een in preparation for mcre than a year. They do not . e
— r . -

) represent new rules, regulations, or laws, but articulate

n
.

&
Y} . existing rules and regulations as they apply specifically
% * ! * . .-

to institutions of higher education. . _ .

»
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Representatlves of colleges and unlversltles, women s;\\\a
[ groups,_mlnolltles, and others affected by the guldellncs ' L
have heen - consultcd 1thhe draftlng process. It 'is «
believed that the guldellnes respond to the major
'.'_ Questlons ralsed by colleg‘ adm:Ln:Lstrators and otheis
affected by the Executlve Order. v- S E .‘ S
}4: Guldance of thls klnd is always subject ‘to updatlng in
the llght of new experlance. , In order to assure that the : ,f ’
'guldellnes gontlnue to prov1de unlver51t1es with the’ N
vnecessary dlréctlon and as51stance, a higher educatlon . c * . .]‘1
¢ -

_ Adv1sory Committee to the Off1ce for clv1l,R1ghts Wlll be , o

appolnted shortly. The Adv1sory Commlttee will 1nclude o

.répresentatlves of hlgher educatlon 1nst1tutlons, women 's , e
b K S

:groups, minorlty groups, and other affected groups.
| . The guldellnes reafflrm that goals and t1metables are .
.Mregulred as a part of afflrmatlye actlon programs, make clear
that.quotas are not’ requlred'or permltted, and descyribe 1nl

functional tegms’the difference between the two. .A cargful

reading.of this document should underscore the followlng ' .
' oo : o e . U
points: ! i i . ,

. . —aem,
. : co—— e ¥ e e e e at——— om0 e e g e
Py s — e - ot T

/
--Goals are projected levels’ of achievement resulting

f TOm an analys1s by the conLractOr of his. def1c1en01es and

' what can reasonably be done to remedy them, g1ven the -
avallablllty of quallfled m1nor1t1es and women and the I L

o ' S
expected ‘turnover in his work force. ' . . i




R o
——When used correctly, goals are an indicator of
Y ’
probable‘compliance/and achievement, not a rigid or

. exclusive measure of performance as would be the case. if

quotas were requlred o ‘ S . -

.
3

—-If the contractor makes ‘a genalne good faith effort
and is st111 unable to meet the goals he has establlshed
; hecause of changed employment-condrtlons or for other
good reasons,:he has coﬁplied-wﬁth.the letter_and the !

spfrit of the Executive Order.' If, on the other hand,

.qood fa1th effort was lacking, the contractor 1s in non- e

.compllance and legal sanctlons will be forthcomlgg Mnless
7 T

correctlve actJ.on .'I.S taken.

The gu1de11nes also state that nothing in the Executive

’ / -

Order requlres that a contractor e]1m1nate-or dilute
: ! ’
nondlscrlmlnatory ;\hndards of educatlonal excellence.

pec1f1ca11y, noth1ng in .the afflrmatlve actlon concept
e
requires a unlver51ty to’ employ or-promote any faculty

membexr who is lesslguallfled than otheﬂ‘appllcants competlng

for that p051tlon Afflrmatlve action does requlre, however,
1

"t at any standards or cr1ter1a whlch have had the effect of

*excluding women and m1nor1t1es-¢e ellmlnated*unless such
' criteria are conditions of successful performance in the

particular. posrtlon lnvolved

The gu1de11nes deal at length w1th the recrultment

issue because this is an area that ‘offers the greatest
. * . . ' 2t . "_\"’
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opportunity for- in¢luding women and minorities in academic S

and nonacademic areas. | , o 0 .[ ) ‘
Basjcally, the responsibility of the higher’ education ' .

contractor is to examine recruitment practices and'mhere

necessary, to makevvigorous and systematic efforts to locate -

and encourage the candldacy of quallfled women and m;norltles.

Recru1t1ng efforts are deslgned to get results. A o : -]

Standards for nlrlng, therefore, should "e accesslble.to all : N

\]

employees and applicants and may not draw distinctions based
- . . : : .
[ B ' o« )

! ! | ) X ' ¢ [} » N - (] 4 ' [} "
.on race, color,-re}rglon, sex, or national 6rlgln.

anti-nepotism‘rules,hjoblclassifications;'tra'ning,' . S

promotion, back pay, %eave pOllCleS w1th regard to pregnancy,‘
and many other every—day problems that adm1n1strators face. . )
| . The Department of Labor is announc1ng‘today in the : \
-Eederay Reglster'rts 1ntentlon.to amend the regulatlons to -
‘remove the’present exemption of pubiic educational institutionsu_-{ ' -

from the requirement of maintaining a writtenuaffirmative

action planf When effectfve, all educational institutions,
,both publlc and pr1vate, w1ll have~the same aff1rmat1ve

aﬁtlon obllgatlons under the Executlve Oorder. | (See.page-2 ' .

m—— » P R e S . A A AR o b S S A (Y o o o dremn
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of the guidelines for further discussion on this. issuew®)

”

1




