DOCUMENT RESUME

ED 067 001 HE 003 062

TITLE Minority Student Opportunities in United states
Medical Schools 1971-1972.

INSTITUTION Association of American Medical Colleges, Washington,
D. C.

PUB DATE Oct 71

NOTE 108p.

AVAILABLE FROM Association of American Medical Colleges, One Dupont
Circle, N.W., Washington, D.C. 20036 ($3.50)

DESCRIPTORS *Disadvantaged Youth; *Educational Opportunities;
*Higher Education; *Medical Education; *Minority
Groups; Negro Education

ABSTRACT

This document presents brief descriptions of and
statistical data concerning the educational opportunities available
to minority group students in 106 medical schools across the U.S. The
descriptions are organized under the following headings: (1) programs
and curriculum; (2) faculty and administration; (3) financial aid;
and (4) admissions statistics. The admissions statistics are for the
academic year 1970-71, but all other information pertains to academic
year 1971-72. (HS)




—

-RIC

Aruitoxt provided by Eic:

A

ED 067001

o

U.S. OEPARTMENT OF HEALTH.
EOUCATION & WELFARE
OFFICE OF EDUCATION

THIS DOCUMENT HAS BEEN REPRO-
DUCED EXACTLY AS RECEIVED FROM
THE PERSON OR ORGANIZATION ORIG-
INATING IT POINTS OF VIEW OR OPIN.
IONS STATED DO NOT NECESSARILY
REPRESENT OFFICIAL OFFICE OF EDU-
CATION POSITION OR POLICY

PERMISSION TO REPROOUCE THIS COPY
RIGHTED MATERIAL HAS B7EN GRANTED
ay ,
2. o' .
* . ‘,
7O ERIC AND ORGANIZATIONS QPERATING
UNOER AGREEMENTS WITH THE US OFFICE
Of EDUCATION FURTHER REPRODUCTION
OUTSIOE THE ERIC SYSTEM REOUIRES PER
MISSION OF THE COPYRIGHT OWNER




MINORITY STUDENT OPPORTUNITIES
IN
UNITED STATES MEDICAL SCHOOLS

1971-1972

October 1971

Single complimentary copies of this Bulletin are sent to the Admissions Officers
of all US. medical schools and to individuals listed in the 1971-72 AAMC
Medical Minority Applicant Registry (Med-Mar). Extra copies are available
to them and to others at $3.5C per copy. Orders should be addressed to the
Association of American Medical Colleges, One Dupont Circle, N.W.
Washington, D.C. 20036.

Copyright © 1971 by Association of American Medical Colleges.




)

INTRODUCTION

“Minority Student Opportunities in U.S. Medical Schools, 1971-72" has been
prepared as one of several efforts of the Association of American Medical
Colleges (AAMC) to increase educational opportunities for inembers of groups
currently underrepresented in the study and practice of medicine. These
groups are: Afro-American, Indian-Americans, Mexican-Americans, and
low-income Caucasians.

Thanks to funds provided to the AAMC by the Office of Economic Oppor-
tunity (OEO), complimentary copies of this publication are being provided to
all individuals listed in the 1971-1972 AAMC Medical Minority Applicant
Registry (MED-MAR). It is hoped that this publication will help these indivi-
duals decide where to apply to medical school and which school to enter if
they receive more than one acceptance. It is also hoped that this book will be
of assistance to preprofessional advisors and to others who help recruit and
counsel potential minority medical students.

The publication consists of brief descriptions, prepared from data submitted
to the AAMC by medical school officials. These descriptions are organized
under the headings a) programs and curriculum, b) faculty and administration,
c) financial aid, and d) admissions statistics. (Incidentally, the “presently”
enrolled statistics are for 1970-1971). For maximum usefulness, this book should
be used in conjunction with “Medical School Admission Requirements, U.S.A.
and Canada,” the annual AAMC publication which provides detailed infor-
mation concerning each U.S. and Canadian medical school as well as general
information on premedical planning, choosing a medical school, the admis-
sions process, financial aid, and the nature of medical education.

Information in the following pages was obtained by sending during July 1971
the questionnaire reproduced in Appendix A to the admission officer of each
of the 108 medical schools in the United States expected to enroll students during
1971-72. Replies were received from all but three of these schools (Missouri-
Kansas City, UCLA and South Dakota).

The reporting of minority faculty and administrators may not be entirely
consistent from school to school.

Major impetus for this publication came from the AAMC Group on Student
Affairs (GSA) Committee on the Medical Education ¢ Minority Group Students.
Committee chairman is Paul Elliott, Assistant Dean, University of Florida.
Encouragement also came from the AAMC Task Force on Expanding
Educational Opportunities in Medicine for Blacks and Other Minority Students.
That Task Force included “collection and dissemination of information relating
to opportunities for minority students in medicine” as one of its specific
recommendations to the AAMC for raising the proportion of minority medical
students from its original three percent to twelve percent for 1975-1976. This
Task Force Report has also been approved by the Inter-association Committee
(IAC) on this topic which then represented the American Hospital Association,
the American Medical Association, the National Medical Association, and the
AAMC. New members of the IAC are the Student AMA and the Student NMA.
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Chairman of the AAMC Task Force was Dr. Bernard W. Nelson, Associate Dean
for Student Affairs, Stanford; while chairman of the Inter-association Committee
is Dr. John A. ID. Cooper, AAMC President.

This edition is the last in the form presented here. The Committee on the
Medical Education of Minority Group Students decided that the data contained
in this publication should be expandcd and made an integral part of the Admis-
sions Requircments publication. The chapter on minority student enrollment
will be reprinted and distributed frce to all MED-MAR registrants as is the
current practice with “Minority Student Opportunities in U.S. Medical Schools.”

Further details concerning minority opportunities at the medical schools
listed in this publication may be requested directly from the individual schools.
Any comment: or suggestions concerning this publication are most welcome
and should be sent to Mr. Dario Prieto, Association of American Medical Col-
leges, One Dupont Circle, N.W., Washington, D.C. 20036.

Howard F. Manly
Director, AAMC Minority Affairs Office
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UNIVERSITY OF ALABAMA SCHOOL OF MEDICINE

Address inquires to: MARGARET S. KLAPPER, M.D., Associai¢ Dean, University
of Alabama, School of Medicine, 1919 Seventh Avenue South, Birmingham,
Alabama 35233 — 205/934-4626

Programs and Curriculum — A planning grant for the interval September 1,
1969 to August 31, 1970 wes received from the Josiah Macy, Jr. Foundation and
utilized for the purpose of expanding and planning further a program at the
University of Alabama School of Medicine for the identification and encourage-
ment of black students into the study of medicine. The grant was for $2,500, plus
an additional $5,000 for fellowships of $1,000 each for five black college students.
The present grant was activated January 1971.

Faculty and Administration — The University of Alabama has a separate ad- ‘
visory committee for screening minority applicants. It also has three students i
and one faculty member serving as racial minority representatives on its regular }
admissions committee. The advisory committee is composed of three members
of the admissions committee of the School of Medicine, one member of the ad-
missions committee of the School of Dentistry, two additional faculty members
from the School of Medicine, one black medical student, one black physician
who is on the clinical faculty, and one administrator from the School of Medicine.

There are three faculty members belonging to racial minority groups in the
basic sciences, eight minority group members in the clinical faculty, and two
minority group administrators.

Financial Aid — The University of Alabama does waive application fees for
disadvantaged students but does not offer financial help for interview trips. An
interview is required at the medical school campus, or can be arranged with

_a member of the admissions committee if in the vicinity of the student.

There are no special sources of financial aid, schiolarships, o1 loans for minority
students, but $5,000 from a grant award made by the Macy Foundation is used
to award five fellowships to students who are preparing for entrance to the
School of Medicine in the fall of 1971 and 1972.

Admission Statistics
1. For classes entering September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specity)
1970 1971 1970 191N 1970 197 1970 197 1970 191
Applied 24 29 —— —_ e —
Offered Flace 6 _9 —_—— —_— —_——— —
Accepted Offer =5 _7 —_——— —_—— — —— ———
2. For Medical Class enrolicd duting 1970-71; .
TOTAL
g WEIP MM, SN g SUSL
4th Year 1 79
3rd Year L 88
2nd Year 0 93
Ist Year 5 105
Total 7 365
Q (a) Oriental; (b) South American; (c) Indian; (d) Central American; (¢) Puerto Rican U.S. Mainland; (f) Cuban;
E MC (@) iranian; (h) Nigerian; (i) Czechosiovakian; (j) Polish; (k) Spanish American; (I) Spanish.

8 1




ALBANY MEDICAL COLLECE OF UNION UNIVERSITY

Address inquiries to: Eucene 11, Bonn, Ph.1)., Associate Dean, Albany Medical
College, 47 New Scotland Ave,, Albany, New York 12208 — 518/462,7521, ext. 750

Programs and Curriculum — Plans are under way for the inauguration of a
health professions motivational program with the State University of New York
at Albany, aimed at recruiting disadvantaged students to the collegiate level of
preparation. For those appropriately prepared for medical school, a number
will be selected by Albany Medical College. Efforts to place students not ab-
sorbed by Albany Medical College in other medical schools will be undertaken.
It is hoped that the program can begin this fall (1971) at the undergraduate
college level.

Faculty and Administration — Albany Medical College does not have a sep-
arate admissions committee for screening minority applicants, nor does it have
any minority representatives on its regular admissions committee.

There are a total of seven racial minority faculty in the clinical programns. This
total includes only blacks, Puerto Ricans, Mexican Americans, and American
Indians. There is one racial minority faculty in the basic sciences, but no racial
minority administrators.

Financial Aid — Albany Medical College does not routinely or automatically
waive application fees for disadvantaged students. However, it is willing to con-
sider doing this when letters from the applicant and from a college administrator
attesting to the degree of need are provided by the applicant.

Albany Medical College does not offer financial help for interview trips but
does require an interview at the medical school campus. There are no special
sources of financial aid available for minority students.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
e o I S o
1 1

Applied fhH% T Ty oM e
Offered Place __5 7 _ 2 —_ D0 ——— _— 1
Acceptec Offer LA . — 0 P _ =1

2. For Medical Class enrolled during 1970-71: ','J:"’f

rUR [
Back  RICAN  Amemcan o e eont.y

4th Year 1 38 —125.
3rd Year 1_ % —80
2nd Year 3 2b f 80
st Year 2 22 80
Total 7 7 18

(a) Oriental; (b) South American; (c) indian; (d) Centrai American; (¢) Puerto Rican U.S. Mainiand; (1) Cuban;
(@) iranian; (h) Nigerian; (i) Czechosiovakian; () Polish; (k) Spanish American; (1) Spanish.



UNIVERSITY OF ARIZONA COLLEGE OF MEDICINE

Address inquiries to: Dr. Geonce H. Apams, Assistant Dean for Student Affairs,
University of Arizona, College of Medicine, Tucson, Arizona 85721 — 602/882-6215

Programs and Curriculum — The University of Arizona College of Medicine
has initiated a summer program for high school students to work in the medical
center and to learn about the various health professions. Also, there is a seminar
program for freshmen and sophomores in undergraduate colleges around the
state to visit the medical school and learn about opportunities for minority appli-
cants. The focus is on minority residents of Arizona.

Faculty and Administration — There are no racial minority faculty members
in the basic sciences, two such members in the clinical departients, and two
racial minority administrators. The school does not have a separate admissions
commiittee for screening minority applicants, nur are there any minority repre-
septatives on the regular admissions committee. However, the admissions com-
mittee does work with the Minority Group Opportunitics Committee at the
College.

Financial Aid — This school does not have an application fee for Arizona resi-
dents. It does not require an interview at the medical school campus, therefore
no funds are available for interview trips.

There are special sources of financial aid, scholarships, or loans tor minority
students. The funds are limited and are awarded on the basis of need.

Admission Statistics
1. For classes entering September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER
BLACK RCAN AMERICAN 47 (Specity)
1970 N 1970 19N 1970 197N 1970 1971 1370 197
Applied 2. 1. 0 0 J2 3 L 2 A0 3

Offered Place 2 0 0 0 -4 5 0 2 -1 2
Accepted Offer 2 0 LD 0 .24 L 2 1 2

2. For Medical Class enrolled during 1970-71:

1978-71
TOYAL
suck  mean  MRREN  MWOSN SRR aduty

4th Year 30
3rd Year ] ] a1
2nd Year 3 _— =1_ 66 _
I8t Year 2 2 1 £7
Total 2 5 1 3 194

() Oriental; (b) South American. (c) Indisn; (d) Central American; (¢) Puerio Rican U.S. Mainiand; (1) Cuban;
(@) iranian; (h) Nigerian; (i) Czechoslovakian. (}) Polish: (k) Spanish Americen; (1) Spenish.

UNIVERSITY OF ARKANSAS SCHOOL OF MEDICINE

Addpress inquiries to: Horace N. MamviN, Ph.D., Associate Dean, University of
Arkansas, Medical Center, Little Rock, Arkansas 72201 — 501/664-5000, Ext. 212

Programs and Curriculum — There are no special procedures for recruiting
Q minority group students at this school. Visits are made to all high schools and
E MC colleges in the vicinity for career conferences, recruitment, and advising.

N
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Univensity of Arkansas School of Medicine (Continued)

Faculty and Administration — The University of Arkansas does not have a
separate adhnissions committee for screening minority applicants, nor does it have
minority representatives on its regular admissions committee.

There are no racial minority faculty in the basic sciences, two racial minority
faculty in the clinicai sciences, and no racial minority administrators.

Financial Aid — The University of Arkansas School of Medicine does not
waive application fees for disadvantaged students. It does require an interview
at its campus, but does not offer financial help for interview trips.

Therc are no special sources of financial aid, scholarships, or loans for minority
students available at this school.

Admission Statistics
1. For classes entering September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER
SLACK RICAN AMERICAN INDIAN {Specity)
1970 191 1970 1971 1970 1971 1970 19N 1970 187
Applied A 7 a 90 0 2 9 9 4 19

Offered Place a3 2 2 0o 0 0 29 0 L2 0
Accepted Offer 3. _2. a 0 0 .0 9. 09 02 0

2. For Medical Class enrolied during 1970-71:

1970-11
PUERTO MEXICAN AMERICAN OTHER lﬂ%@ht
BLACK MCAN AMERICAM  INDIAN {Specity)  ENMOLLMENT
4th Year Q 0 0 0 2 104
3rd Year 0 0 0 0 0 96
2nd Year 1 0 0 _ 0 0 105
1st Year 3 0 0 0 0 LA
Total 4 0 0 0 2 416

(a) Oviental; (D) South American; (¢} Indian; (d) Central American; (¢) Puerto Rican U.S. Mainland; {f) Cuban;
() Iranian; (h) Nigenan; (i) Czechosiovakian; ()} Polish; (k) Spanish American; (I) Spanigh.

BAYLOR COLLEGE OF MEDICINE

Address inquiries to: Dr. E. LyNcu, Associate Dean, Baylor College of Medi-
cine, 1200 Monrsund Avenue, Houston, Texas 77025 — 713/529-4951, Ext. 223

Programs and Curriculum — Baylor College of Medicine reports three special
programs being conducted for minority students: 1) the summer work/study pro-
gram, 2) college campus recruitinent visits made by faculty and medical students
from all high schools in Houston for the health fields. This program is being con-
ducted by freshmen medical students.

Faculty and Administration — Baylor reports having a separate admissions
committee for screening minority applicants which is composed of faculty and
students and a black physician, Dr. Watson, is serving on the Admissions Com-
mittee.

Financial Aid — Baylor Medica! School does waive application fees for dis-
advantaged students and does not always require an interview at its medical
school campus. No financial help is offered to defray the cost for interview trips.

4 1



Baylor College of Medicine (Continued)

There are special sources of financial aid for minority students. Although these
sources were not identified, the average amount of aid available per studert was
given as dependent upon the applicant’s need.

Admission Statistics
1. For classes entering September 1970 ané 1971:
PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AM’.RICAN INOIAN (Specity)
1970 197 1970 1971 19°0 19N 1970 197 1970 1971
Applied 219 .46 — — .28 26 —_— ———
Offered Place ~2_5 —_— _5_8 — _—
Accepted Offer .1 _4 —_— — = —_—— ———
2. Fo~ Medica! Class cicolled during 1970-71: -'.-"o'"
PUERTO MEXICAN AMERICAN OTHER s‘rggéh'r
SLACK RICAN AMERICAN INDIAN (Spocgy) ENROLLMENT
4th Year -0 1 —B5
3rd Year 0 0 -89
2nd Yeas 1 3 124
1st Year 5 5 144
Total 6 .8 1 442

(a) Oriental; (b) South American; {c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainiand; (f) Cuban;
{g) Iranian; (h} ..gerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; () Spanish.

BOSTON UNIVERSITY SCHOOL OF MEDICINE

Address inquiries to: Miss Mary E. WuireneEap, Admissions Officer, 80 Eas:
Concord Street, Boston, Massachusetts—617/262-4200

Programs and Curriculum — There was no description provided of any special
recruitment and/or motivational programs for minority students being conducted
by this medical school, or any aspects of its educational program, school or city
environment which would be of interest or concern to minority appiicants.

. Faculty and Administration — Boston University School of Medicine has no
. : separate admissions committee for screening minority applicants. However, one
: faculty member serves as a racial minority representative on the regular admis-
sions committee,
Financial Aid — This school waives application fees for disadvantaged students.
Usually, it does not offer financial assistance for interview trips, but school
alumni sometimes make individual arrangements to interview students who are
located long distances from the medical school campus.
{ There are special sources of financial aid, scholarships, or loans available for
minority students. The average amount available is $3,100 per student.

Admission Statistics
1. For classes entering September 1970 and 1971:
ICAN OTHER
N S
1970 1971 1970 1971 1970 197 1970 1971 1970 197
Applied B0 g — e— —_—— _—_ —_—
: Offered Place 13 14 _— —_— —_ — =
Accepted Offer 3 8 —_—— ——_— —_— 0 23F




Boston University School of Medicine (Continued)
2. For Medical Class enrolled during 1970-71:

1970-71
PUERTO MEXICAN AMERICA.¢ OTNER 8;8;@’;7
BLACK RICAN AMERICAN INDIAN {Spocify) ENROLLMENT
4th Year 0 0 1 0 79
3rd Year 1 0 0 0 96
2nd Year 4 0 0 0 — _98
Ist Year 4 0 0 0 _96_
Total 92 0 1 Q0 - 369

(a) Oriental: (b) South American; (c) Indian; (d) Central Amcrican; () Puerto Rican U.S. Mainland; (f) Cuban;
(9) Iranian; (h) Nigerian; (i) Czechoslovakian: (j) Polish; (k) Spanish American; (1) Spanish.

BOWMAN GRAY SCHOOL OF MEDICINE
OF WAKE FOREST UNIVERSITY

Address inquiries to: Dr. ArcHIE T. JoHNsSON, Assistant Dean, Bowman Gray
School of Medicine, Winston-Salem, North Carolina 27103 — 919/727-4265

Program and Curriculum — Qur Staff Physiciar and senior medical students
frequently visit minority campuses, talking and answering questions about
Bowman Gray and encouraging them to visit us, and tour our facilities.

Faculty and Administration -— Bowman Gray reports that its school does not
have a separate admissions committee for screening minority applicants. It does
have a minority representative on its regular admissions committee who is a
physician.

There are at present eight racial minority faculty in the clinical sciences, no
racial minority faculty in the basic sciences and no racial minority administrators.

Financial Aid — The Bowman Gray School of Medicine does waive applica-
tion fees for disadvantaged students upon request. An interview is required pre-
ferably at the medical school campus, however, on request regional interviews
will be arranged if possible. There is no financial help offered for interview
trips. There are no special sources of financial aid available for minority students
other than the regular student financial aid sources.

Admission Statistics
1. For classes entering September 1970 and 1971:
wox  WSI0 Amem  amgw g
1970 1971 1970 1971 1970 1971 1970 197 1970 1971
Applied 8 24 ——— —_— - — —_
Offered Place £ _8 —_—— —_ —_——— —_———
Accepted Offer 2. _4 —_—— —_ —_— —— —
2. For Medical Class enrolied during 1970-71: “ﬂ; 071
RTO
BLACK  'NICAN  AMNGAN  MIDIAN  Snem aTuoewt
4th Year 19 _58 ?,
3rd Year 1 12 62 ;
2nd Year 1 —— 16
Ist Year 2 1 77
Total 4 —_— 3 23

(8) Oriental; (b) South American; (c) Indian; (d) Central American; () Puerto Rican U.S. Mainland; (f) Cuban;
(9) Iranian; (h) Nigerian; (i) Czechosliovakian; (j) Poliah; (k) Spanish American; (1) Spanish.
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BROWN UNIVERSITY
DIVISION OF BIOLOGICAL AND MEDICAL SCIENCES

Address inquiries to: JANET Friar, Administrative Assistant, Student Affairs,
Brown University, Division of Biological and Medical Sciences, Providence,
Rhode Island 02912 — 401/863-3315

Program and Curriculum — The Brown University program in medical sci-
ence commences with the freshman year of undergraduate school and is a six-
year continuum incorporating the first two years of medical school.

Faculty and Administration — There is one racial minority faculty member in
the clinical sciences and one racial minority group administrator. The school
does not have a separate admissions committee for screening minority applicants,
however, there are minority representatives on the admissions committee.

Financial Aid — Waivers may be granted for disadvantaged students of the
application fee. While no interview at the medical school campus is required,
financial help, on occasion, for interview trips is offered. Also, there are no
special sources of financial aid, scholarship, or loans for minority students.
Loans usually range in the area of $1,000.00 per student.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specity)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied 0 0o 0 0 0 0 0 o 0 o

Offered Place —_ —_— ——m —_—
Accepted Offer —_ —_—— —_— —_—

2. For Medical Class enrolled during 1970-71:

1970-11
OVAL
sack  WCAN  Auemcan o O eroney
4th Year na
3rd Year ha
2nd Year 0 0 0 0 0 21
1st Year 0 0 0 0 0 21
Total 0 0 0 0 ) 42

(a) Oriental; (b) South American; (¢) Indian; (d) Central American; (¢) Puerto Rican U.S. Mainland; (f) Cuban;
() Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish.

UNIVERSITY OF CALIFORNIA — DAVIS

Address inquiries to: Linpy F. Kumacal, M.D., Department of Internal Medi-
cine, University of California, School of Medicine, Davis, California 95616 —
752-2644

Program and Curriculum — Presently a Task Force Committee consisting of

_ six faculty members and several medical students, most of whom are from dis-

advantaged backgrounds, is operational with the specific objective of increasing
the professions among disadvantaged groups. Our goals are two-fold: (1) a short
range goal is the identification and recruitment of potential candidates for ad-
mission to Medical School in the near future, and (2) our long range goal is to

7
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University of California, Davis School of Medicine (Continued)

stimulate career interest in the health professions among junior high and high
school students.

Faculty and Administration — The University of California at Davis has a
separate admissions committee for screening minority applicants. This commit-
tee includes three Mexican-American students, three black students and one
black faculty member.

Financial Aid — The University of California Medical School, Davis, occasion-
ally waives application fees for disadvantaged students if they come from low
income families. There are special funds available from which scholarships can
be awarded to underprivileged needy students. In addition there are special
loan funds available to such students.

Admission Statistics
1. For classes entering September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN {Specity)
1970 19N 1970 191 1970 19N 1970 19N 1970 1971
Applied 20 67 —_———— A1 .50 —_— —_—
Offered Place 8 _7 —_— ~5_10 —_——— —_———
Accepted Offer 9 .6 —_— -3__8 ——— _ 22
2, For Medical Class c.arc lied during 1970-71: }’gg_, \
PUERTO MEXICAN  AMERICAN OTHER s‘runét'i'r
BLACK RICAN AMERICAN INDIAN (Spcity)  ENROLLMENT
4th Year
3rd Year -0 0 00
2nd Year 2 1 80
1st Year 5 3 _52
Total 7 4 152

{a) Oriental; (b) South Amarican; (c) Indian; (d) Central American; (¢) Puerto Rican {).S, Mainland; (f) Cuban,;
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish: (k) Spanish American; () Spanish.

UNIVERSITY OF CALIFORNIA, IRVINE
CALIFORNIA COLLEGE OF MEDICINE

Addpress inquiries to: Wp.LIAM Benpow THompson, Ir., M.D., Acsociate Dean,
Medical Student Services, University of California, Irvine, California College of
Medicine, Irvine, California 92664 — 714/833-5282

Programs and Curriculum — There was no description provided by this school
of any special recruitment and/or motivational programs being conducted for
minority students.

Faculty and Administration — This school does not have a separate admissions
committee for screening minority applicants, but is in the process of recruiting
minority representatives for its regular admissions committee.

The school reports having five members of its faculty in the clinical depart-
ments belonging to racial minority groups, none in its basic science departments,
and no racial minority administrators.
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University of California, Irvine College of Medicine (Continued)

Financial Aid — This school does waivc application fees for disadvantaged
students. It does not require an interview at its medical school campus, there-
fore it does not provide any financial assistance for interview trips.

There are special sources of financial aid, scholarships, and loans available to
minority students. The average amount per student is reported as approxiinately
$2,500.00.

Admission Statistics

1. For classes entering September 1970 and 1971:
PUERTO MEXICAN Av‘ausg‘t{:'?u OTHER

BLACK RICAN AMERICAN (Specily)
1970 1971 1970 1971 1970 1971 1970 19N 1970 1971
Applicd 108 117 —— — 4 .5 — 5 — 21
Offered Place _4 _ 5 __ ___ 4 1 — _ _5.a
Accepted Offer 1 2 __ O o _3 —_ 1 -— &
2. For Medical Class enrolled during 1970-71: w1011
PUERTO MEXICAN AMERICAN OTHER STUDENT
BLACK RICAN AMERICAN INDIAN (Specity)  ENROLLMENT
4th Year -0 Y 0 0 1 .64
3rd Year 0 0 0 0 64
2nd Year 0 0 0 0 22 64
1st Year 1 0 0 0 7 64
Total 1 0 0 0 102 256

(a) Orientat; (b) South American; (c) Indian; (d) Central American; (€) Puerto Rican U.S. Mainland; (f) Cuban:
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish.

UNIVERSITY OF CALIFORNIA
SAN DIEGO SCHOOL OF MEDICINE

Address inquiries to: Percy J. Russern, Ph.D., Associate Professor, Depart-
ment of Biology, School of Medicine, Universitv of California, San Diego,
La Jolla, California 92037 — 714/453-2000, Ext. 2537

Programs and Curriculum — The curriculum is flexible, and students may
proceed at the pace best suited to them. A variety of outreach programs extend
the range of the usual curriculum offerings and augment the experiences of
students interested in community service. Tutorials are available on request to
anyone who wishes to avail himself of such opportunities.

Faculty and Administration — Five full-time and eleven part-time faculty be-
long to minority groups. Four of the minority faculty and six minority students
are members of the Admissions Committee and members of the Minority Re-
cruitment Sub-committee which screens and processes applications from minority
and other disadvantaged applicants.

Financial Aid — UCSD School of Medicine waives application fees for dis-
advantaged students on request and, in selected cases, offers financial help to
students invited lor interviews. On-campus interviews are much preferred. Some
specific sources of financial aid for minority students are available. The amounts

.
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University of California, San Diego School of Medicine (Continued)

vary in accord with demonstrated need. Intensive efforts are being made to secure
new sources of financial assistance and to concentrate available resources into the
areas of greatest need.

Admission Statistics
1. For classes entering September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER
SLACK RICAN AMERICAN INDIAN (Specity)
1870 1971 1870 1971 1870 1974 1970 1971 1970 1971
Applied 135 185 3 4 35 _82 3 3 200 280
Offered Place 15 _16 _0 O 10 _6 0 o _8_9
Accepted Offer 14 14 0 _o 6_20 0 o ..5_3
2. For Medical Class enrolled during 1970-71: 1970-71
PUERTO MEXICAN  AMERICAN OTHER J&'}éh‘r
BLACK RICAN AMERICAN {NDIAN (Specity)  ENROLLWENT
4th Year 0 0 0 i . -0 -0
31d Year 0 0 0 0 22 _47_
2nd Year 4 0 Q 0_ 28 49
15t Year 10 0 7 0 _5 56
Total 14 0 7 0 -9 182 .

(a) Oriental; (b) South American; (c) indian; (d) Central American: (¢) Puerto Rican U.S. Mainland: (f) Cuban:
(9) Iranian; (h) Nigerian; (i) Czechostovakian; (j) Polish: (k) Spanish American; () Spanish.

UNIVERSITY OF CALIFORNIA, SAN FRANCISCO MEDICAL
CENTER, SCHOOL OF MEDICINE

Address inquiries to: JoHN A. WaTtsoN, Ph.D., Assistant Dean, Student Affairs,
Room S-140, School of Medicine, University of California, San Francisco, Cali-
fornia 94122 — 415/666-2347

Programs and Curriculum — Students and faculty in the School of Medicine
are actively engaged in recruiting minority students. In addition, the University
has a full time campus recruiter. The School of Medicine initiated a program in
July, 1970 for academic assistance to sociologically and/or economically disad-
vantaged students. The purpose of this program is to effect an increase in num-
bers of medical graduates coming from underrepresented economic backgrounds
and ethnic groups. This program is aimed at maintaining the lowest possible
rate of attrition and intends to accomplish this by a) an expansion and improve-
ment of a preparatory orientation program to be offered during the summer to
accepted minority applicants, and b) the establishment of a continuing pro-
gram during the regular school year which offers tutorial and acrdemic assistance
to minority students already enrolled in medical school as well as those enter-
ing who may be in need of it.

Faculty and Administration — UCSF reports having eight minority faculty
representatives, six minority students, and five minority physicians from the
community as part of its regular admissions committee. In addition, there does
exist a separate admissions sub-committee for screening minority applicants who

10 i
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University of California, San Francisco School of Medicine (Continued)

apply under the Educational Opportunity Program. This sub-committee is made
up of faculty, students, and blacks, and Latin physicians from the community.

There are a total of 75 racial minority faculty in both the clinical and basic sci-
ence programs. This total includes blacks, American Indians, and Spanish sur-
named Americans. -

Financial Aid — UCSF does waive application fees for disadvantaged stu-
dents. An interview at this medical school campus is not required in all cases,
and financial aid is offered for interview trips.

Special sources of financial aid for minority students are available in an average
amount of $400 per year per student. This is in addition to all other regular sources
of financial aid.

Admission Statistics
1, For classes ente.ing September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specify)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied 165 164 —_—— 50 _79 -1 5 —_— 2
Offered Place 34 21 —_——— 1615 A 1 48
Accepted Offer .22 20 —_— A1 10 S I — 192**
2. For Medical Class enrolied during 1970-71: }'33‘13
we
suck  TREAN  Amenican  “WoURT  (Sheom)  ENROLLMENT
4th Year 6 0 g 132
3rd Year 8 0 79 133
2nd Year 20 8 1 8t 135
1st Year 22 11 1 151t 136
Total 56 19 2 38 536

(a) Oriental; (b) South American; (c) Indian; (d) Central American; (¢) Puerto Rican U.S. Mainland; (f) Cuban;
(Q) lranian; (h) th_or!nn; (i) Czechosiovakian; (j) Polish; (k) Spanish American; (1) Spanish.
*Includes one Filipino and one Samoan; **All Qrientals except for one Filipino and one Samoan:

tincludes seven QOrientals and one Filipino; }}Includes 13 Orientals, one Samoan and one Filipino.

CASE WESTERN RESERVE UNIVERSITY SCHOOL OF MEDICINE

Address inquiries to: Epcar B. Jackson, Jr., M.D., Assistant Dean, Minority
Student Affairs, Department of Medicine, Cleveland Metropolitan General
Hospital, 3395 Scranton Road, Cleveland, Ohio 44109 — 216/398-6000, Ext. 730

Programs and Curriculum — No description of special programs or special
aspects of the educational program for minority students was provided by this
institution.

Faculty and Administration — There are eight racial minority faculty members
in the clinical sciences and no racial minority faculty members in the basic sci-
ences. There is no separate admissions committee for screening minority appli-
cants, but there is one minority representative on the admissions committee who
is also the only racial minority administrator.
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Financial Aid — Application fees are waived. The medical school prefers an
interview on campus, but does not require it. No financial help for interview
trips is offered. There are special sources for financial aid, scholarships, or loans
for minority students according to need.

Admission Statistics
1. For classes entering September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN {Specity)
1970 1974 1970 197 1970 19N 1970 18M 1970 191
Applied 75 135 ——— —_ —_— — —_—

Offered Place 14 19 — — —_——— — —
Accepted Offer 12 16 —_— — ——— —_

2. For Medical Class enrolled during 1970-71:

| Case Western Reserve University School of Medicine (Continued)

1970-71
TOTAL
BLACK  RCAN  Auemcan MMM SR eedaewr

4th Year 1 1 _96

3rd Year 2 _81
2nd Year 4 90
Ist Year A2 109

Total 19 1 376

| .
| (a) Oriental; (b) South American; (¢) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (f) Cuban;
: (g) iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (1) Spanish.

UNIVERSITY OF CINCINNATI, COLLEGE OF MEDICINE

Address inquiries to: CuarLks E. KieLy, Jr., M.D., Associate Dean, College of
Medicine, University of Cincinnati, Eden and Bethesda Avenues, Cincinnati,
Ohio 45219 — 513/872-5606

Programs and Curriculum — This medical school has sent representatives to
interview applicants enrolled in the Intensive Summer Studies Program at Harvard
[ and at the major black science students convocations held during the past year.
| Future plans call for sending representatives to all such meetings.

An opportunity for deceleration of progress through the curriculum has been
made available. The decelerating student must meet the same standards as his
classmates but he may have a longer time in which to do so. Each black student
enrolled in the college has been assigned to a counselor drawn from the ranks of
the local chapter of the National Medical Association, as well as to a counselor
from the full-time faculty of the College of Medicine.

Tutoring has been arranged on an ad hoc basis for students who desire assistance _
or for those in academic jeopardy. Graduate students in the basic medical sci-
ences have been most active in this regard. ;

Faculty and Administration — The University of Cincinnati reports having one )
assistant professor and one student belonging to a minority group sitting on its i

- regular admissions committee. This school does not have a separate admissions
Q " committee for screening minority applicants.
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University of Cincinnati College of Medicine (Continued)

This school identifies fifteen racial minority faculty in the clinical sciences, one
racial minority faculty in the basic sciences, and no racial minority administrators.

Financial Aid — The University of Cincinnati does waive application fees for
disadvantaged students. In most instances, an interview is required at the medi-
cal school campus although interview reports from another school may suffice.
Financial aid is occasionally available in order to defray the cost of interview
trips. This school has no special sources of financial aid for minority students.

Admission Statistics
1. For classes entering September 1970 and 1971:
PUERYO MEXICAN AMERICAN OTHER
BLACK AICAN AMERICAN INDIAN (Specity)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied 94 104 1 1 .5 —_— 26 42
Offered Place 19 19 N I ——— —_— 3 _6
Accepted Offer -6 _8 i I —— —_— 2 _3
2. For Medical Class entolled during 1970-71:
1970-71
i PUERTO MEXICAN  AMERICAN OTHER STOBENT
; BLACK AICAN AMERICAN INDIAN (Specify)  ENROLLMENY
; 4th Year 1 3 a0
: 3rd Year 3 3 109
i 2nd Year -5 107
Ist Year 8 1 22 112
Total 17 1 g° 429

(a) érionulz (b) South American: (¢) Indian; (d) Central American: (€) Puerto Rican U.S. Mainland; (f) Cuban;
(g) tranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (i) Spanish.

CHICAGO MEDICAL SCHOOL

Address inquiries to: MiLton R. Geenpgs, Director of Admissions and Records,
Chicago Medical School, 2020 West Ogden Avenue, Chicago, llinois 60612 — ‘
312/CA 6-4100, Ext. 361

Programs and Curriculum — This medical school reports participation in the ;
Medical Opportunities Program with the other medical schools in the Chicago: §
area. !

Faculty and Administration — There is one associate professor who belongs n
to a minority group who sits on the regular admissions committee. There is no 1
; separate admissions committee for screening minority applicants. }
: The Chicago Medical School reports having four racial minority faculty in its :
clinical programs, four racial minority faculty in the basic sciences, and one racial f
minority administrator. i

t
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Financial Aid — This school does waive application fees for disadvantaged
applicants. It does not require an interview at its medical school campus. How-
ever, if an invitation is extended for zdnterview, financial aid to defray the

13

"




Chicago Medical School (Continued)

costs of the interview trip may be arranged. There are special sources of financial
aid available for minority students depending on individual need.
Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERI INDIAN (Specity)
1970 1971 1870 197 070 19N 1970 1971 1970 1971
Applied 39 55 —— —_— — 5 _ — 57
Offered Place @6 _6  __ __  __ __ -_——
Accepted Offer 3.1 —_—— — — —— — 0
2. For Medical Class enrolled during 1970-71: ' "o'.'f
PUERTO MEXICAN AMERICAN OTHER STUDENT
BLACK RICAN AMERICAN INDIAN (Specity)  ENROLLMENT
4th Year 1 24 21
3rd Year 2 3 78
2nd Year 3 1 78
st Year 3 1 83
Total 9 4 310

(a) Oriental; (b) South American; (c) Indian; (d} Central American; (¢) Puerto Rican U.S. Mainland; (f) Cuban;
(Q) Iranian; (h) Nigerian; (i) Czechosiovakian; (i) Polish; (k) Spanish American; (1) Spanish.

UNIVERSITY OF CHICAGO
PRITZKER SCHOOL OF MEDICINE

Address inquiries to: LLoyp A. FercusoN, M.D., Assistant Dean of Students,
University of Chicago, Pritzker School of Medicine, 950 East 59th Street,
Chicago, Illinois 60637 — 312/947-6386

Programs and Curriculum — The University of Chicago has sent recruiting
teams to predominantly black colleges throughout the United States. The school
has also participated in High School Career Day Conferences around the city of
Chicago. Through these contacts and recruitment efforts, the number of black
applicants to this medical school has increased tremendously. For minority
students, as for all students in this school, financial, tutorial, and any other
necessary assistance is provided to give the student the greatest chance for suc-
cessful completion of the program of study.

Of special interest to minority students would be two features of this school.
The first is that it is an integral part of the University, aud elective courses may
therefore be taken in fields not directly related to medicine. In this connection
there are two inter-departmental centers on campus: the Center for Urban Studies
and the Center of Health Administration Studies.

The second factor is that the University is adjacent to the south side Chicago
community of Woodlawn, which is a predominantly black community under-
going a number of social changes, including changes in its medical care system.
The faculty and students of the University of Chicago School of Medicine have
participated in the planning and execution of this reorganization of services.

14
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University of Chicago Pritzker School of Medicine (Continued)

Faculty and Administration — There is one minority faculty representative
on the regular admissions committee, but no separate admissions committee for
screening minority applicants.

This school reports two racial minority faculty in the clinical program, ore of
whom also serves as an administrator, and one racial minority faculty meinber in
the basic sciences.

Financial Aid — Application fees for disadvantaged students are waived. An
interview at the medical school campus is not required, therefore no financial
help is offered for interview trips. Special sources of financial aid available for
minority students average $4,000.00 per student.

Admission Statistics
1. For classes entering September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER
NACK RICAN AMERICAN INDIAN (Specity)
1970 197 1970 197 1970 19N 1970 1971 1970 197
Applied 110 106 —— —_—— 0 0 —_—

Offered Place ik} _13 0 0 S R 0 0 — —
Accepted Offer -5 _11 0 0 1.1 0 0 98
2. For Medical Class ensolled during 1970-71:

1970-71
PUERTO MEXICAN AMERICAN OTHER l;lol;:h?
BLACK RICAN AMERICAN INDIAN (Specity) ENROLLMENT

4th Year -9 0 0. 0 i L 82
3rd Year 1 1 0 0 12 74
2nd Year 5 0 0 1] 2° 118
1st Year 5 0 1 0 9? _86
Total 1 1 1 0 13 345

(8) Oriental; (b) South American; (c) Indian; (d) Central American; (¢) Puerto Rican U.S. Mainiand: {f) Cuban:
(9) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (i) Spanish.

UNIVERSITY OF COLORADO MEDICAL CENTER
SCHOOL OF MEDICINE

_ Address inquiries to: Hope Lowny, M.D., Associate Dean for Admissions,
University of Colorado, Schcol of Medicine, 4200 East Ninth Avenue, Denver,
Colorado 80220 — 303/394-7361

Programs and Curriculum — Faculty members of the Medical Center and re-
lated community health agencies are instructors in a course entitled “Preprofes-
sional Course in Medical Sciences” which is conducted for high school students
who come to the Medical Center and are introduced to numerous aspects of
medical, paramedical, and basic science training. The students receive credit
for course work, have specific assignments, and are supervised by high school
teachers. A similar program is conducted with junior high school students who
are matched on a “big brother/big sister” plan with medical and other health
professional students during the summer.

At 15
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University of Colorado School of Medicine (Continued)

Faculty members of the University of Colorado Medical Center have partici-
pated ina Black Educational Program summer student seminar held at the Boulder
campus and have also participated at Career Fairs and the United Mexican-Amer-
ican Student Orientation Conference. A Health Career Conference is held in
cooperation with Southern Colorado State College in southern Colorado, pur-
posely to reach minority students in that area of the state.

Faculty and Administration — The University does not have a separate adnis-
sions committee for screening minority applicants. However, the University
does have minority representatives on the admissions committee which includes
one black faculty member, and one black consultant to the adissions committee.
There is one minority member on the basic science faculty and four minority
mewmbers on the clinical faculty.

Financial Aid — The University of Colorado does waive application fees for
disadvantaged students. It does require an interview at its medical school can-
pus, but it also offers financial assistance to defray the cost of interview trips.
There is available at this school a special source of financial aid for minority
students, this being the University of Colorado Medical Center Scholarship Fund
for minority and disadvantaged students. The average grant for the 1971-72
school year is $586.00.

Admission Statistics
1. For classes entering September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER
BLACK RNICAN AMERICAN INOIAN {Specity)
1970 191 1970 191 1970 191 1970 19N 1970 1971
Applied 12 46 0 1 8 42 A5 —_———
Offered Place 31 0 _o 4 6 0 1 —_—
Accepted Offer 2.5 — 2 6 0 1 —_—
2. For Medical Class enrolled during 1970-71: '7';,' 3"7:
PUERTO MEXICAN AMERICAN OTHER STUOENT
BLACK RICAN AMERICAN INOIAN (Specity)  ENROLLMENT
4th Year 100
31d Year 1 110
2nd Year 1 2 115
Ist Year 3 2 116
Total 4 5 441

(a) Oriental; (b) South American; (c) Indian; (d) Centrai American; (¢) Puerto Rican U.S. Maintand: (1) Cuban;
(9) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (i) Spanish.

COLUMBIA UNIVERSITY COLLEGE OF PHYSICIANS AND SURGEONS

Address inquiries to: Freperick G. Hormann, Ph.D., Associate Dean, Columbia
University, College of Physicians and Surgeons, 630 West 168th Street, New
York, New York 10032 — 212/579-3595

Programs and Curriculum — Faculty, students, and alumni participate in en-
couragiry applications, dissemination of information, regional interviewing, and
career counselling of minority students.
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Coluubia University College of Physicians and Surgeons (Contimied) ‘

Faculty and Administration — Columbia P and S has threr minority represent- '
atives on its admissions committee. There is no separate admissions committee
for screening minority applicants.

The school identifies approximately 25 racial minority faculty in its clinical
and basic science programs. It can also identify two racial ninority administra-
tors.

Financial Aid — Columbia P and S does waive application fees for disadvan-
taged students but does so only upon request. An interview at the medical school
campus is not required, nor is financial aid available for interview trips.

Scholarships and loans are available to all students, with a few sources speci-
fically designated for minority students. These funds are disbursed ependent on
need, and scholarships are made available to cover full tuition and a portion of
living expenses where applicable.

Admission Statistics
1. For classes entering September 1970 and 1971:
PULATO MEXICAN AMERICAN OTHER
SLACK NICAMN AMERICAN INDIAN (Specity)
1970 19N 1970 1971 1970 1971 1970 1971 370 19N
Applied 114 225 J0 _45 — 1 —_—— —_—
Offered Place 9 22 2 —_ —_ —_——
Accepted Offer e 17 U | — — —— —_— —
2. Fot Medical Class enrolled during 1970-71: ‘1'8 :_ A’L‘
PUERTO MEXICAN  AMERICAN OTHER STUDENT
sLACK RICAN AMERICAN INDIAN (Sooac-m ENAOLLMENT
4th Year 4 .lr 26
3rd Year 4 _Lm A32
2nd Year 6 3: J26
15t Year 16 5 J41
Total 30 1 525

(8) Oriental; (b) South American; (c) indian; (d) Centrai American; (¢) Puerto Rican U.S. Mainiand; (f) Cuban,
(¢) lranian; (h) Nigerian; (1) Czechaslavakian; (i} Polish, (k) Spanish American; {1) Spenian.

UNIVERSITY OF CONNECTICUT SCHOOL OF MEDICINE

Address inquiries to: Tuomas C. TavLor, Executive Assistant, Student Affairs
Office, University of Connecticut. School of Medicine, Hartford Plaza, Hartford,
Connecticut 06105 — 203/278-7720

Program and Curriculum — Presently, the University of Connecticut School of
Medicine is collaborating with Yale University in a joint recruitment effort.

Faculty and Administration — At present, there are no racial minority faculty
members in the clinical sciences, or ir. the basic sciences. There is no separate
admissions committee for screening minority applicants, nor are there minority
representatives on the admissions committee.
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University of Connecticut School of Medicine (Continued)

Financial Aid — There are no special sources of financial aid, scholarships, or

loans for minority students. There is no application fee for disadvantaged students.
An interview at the medical school campus is not required.

Admission Statistics
1. For clasees entering September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER
SLACK NMCAN AMERICAN NDIAN (Specity)
1870 0N 1970 19N 1970 1971 1970 1971 1970 1971
Applied 0 57 — 5 — - 0
Offeted Place 3 _4 — 0 N - 0
Accepted Offer . | —_ 0 — 0 ———— — 0
2, For Medical Clams ensolled during 1970-71: orer

PuURRTO WEKICAN  AMERICAN OTHER STUoeNT
SLACK NCAN AMEMCAN WDIAN (Specity) ENROLLMENT
4th Year
3rd Year ] 0 0 [} -0 3
Ind Year L 0 0 -0 _0o _2
1t Year 1 0 Q Q Q 33
Total . -0 _ 0 - I . ~95_

(8) Oriental; (b) South Americen; (c) indian; (d) Central American, (¢) Puerto Rican U.S. Mainland; (f) Cuban;
(@) Iranian; (h) Nigerian; (i) Czechosiovakisn; (j) Potieh; (k) Spanish American: (!) Spanish.

CORNELL UNIVERSITY MEDICAL COLLEGE

Address inquiries to: Dn. James L. Cunris, Associate Dean, Comell University
Medical College, New York, New York 10021 —212/879-9000 Ext. 8433

Programs and Curriculum—Cornell University Medical College is making
special cfforts, including financial aid, to recruit qualified minority group
students for admission. As a result of these efforts, the number of such studeats
has increased severalfold in the last year.

There is also a summer fellowship program for minority group premedical
students. Premedical students who have completed their junior year spend
ten weeks as summer Fellows at the Medical Center working at a variety of
research activities with sponsors who are faculty members from different
departments. Students in this program are involved in activities similar to
those of medical students who also hold summer fellowships. The Fellows re-
ceive a stipend of $100 per week and are housed in Olin Hall, the medical
students’ residence.

A series of seminars on important ghetto health problem areas, and a series
of visits to a neighborhood health clinic will provide an introduction to community
medicine. Another scries of lectures will present an introductory physiology
course which will deal with selected topics on the cardiovascular system. Both
of the foregoing program components will be conducted on Tuesdays and
Thursdays and . .~ designed to provide orientation concerning basic clinical
medical sciences. Arrangements also are made for each student to be taken to
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Comell University Medical College (Continued)

the clinical wards of the hospital several times by a third-year raedical student,
in order to learn about the care of hospitalized patients.

Faculty and Adminisiiation—This school has one mincrity representative on its
admissions committ :e, this iidividual being an administrator. It does not have
a separate admissions committee for screening minority 2pplicants.

There are six racial minority faculty in the clinical (epartments, six in the
basic sciences, and two racial minority administrators.

Financial Aid—Comell University does waive application fees for disadvan-
taged students if requested. It does not require an interview at its medical school
campus and hence does not offer financial assistance for interview trips. At pre-
sent tnere are no special sources of financial aid for minority students.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAY AMERICAN INDIAN (Specity)
1970 1971 1970 1971 1970 1871 1970 1971 1970 1971
Applied 143 ___ 19 oS D . Q0
Offered Place A2 _ Q9 0 g
Accepted Offer .11 ___ — o 0 o
2. For Medical Class enrolled during 1970-71: T4
PUERTO MEXICAN AMERICAN OTHER S;sgé:'l'
SLACK RICAM AMERICAN INDIAN {Specity) ENROLLMENT
4th Yeur I 0 0 0 0 90
3rd Year 0 0 0 0 0 91
2nd Year L 0 0 0 ] 90
1. Year 2 -2 0 _0 _0_ 92
Total 11 2 0 0 0 363

{a) Oriental; (b) South American; (c) Indian; !d) Centrat American; (¢) Puerto Rican U.S. Mainland; () Cuban:
(9) Iranian; (h) Nigerian; (i) Czechosiovakian: (j) Polinh; (k) Spanish American; (1) Spanish.

CREIGHTON UNIVERSITY SCHOOL OF MEDICINE

Address inquiries to: Mn. Joun P1Erci, Coordinator, Commiitee tor Minority
Croup Education in the Health Sciences, Creighton University, School of
Medicine, Omaha, Nebraska 68131-—402/536-2700

Programs and Curriculum—This school has begun special recruitment and mo-
tivational programs to interest minority students.

Faculty and Administration—Early in 1971, the Committee for Minority
Group Education in the Health Sciences was formed. It included approximately
twelve persons from the Schools of Medicine and Dentistry, composed of
facu'ty, administrators, and other resource persons. Four members of the Medi-
cal Schenl (.dmissions Committee and the entive Dentistry Admissions Commit-
tee sit on this committee for Minority Groups which includes racial minority
group representatives. There are ten racial minority faculty in the clinical
Cepartments, four in the basic science departments, and three racial minority
administrators.
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Creighton University School of Medicine (Continued)

Financial Aid—Creighton University does waive application fees for dis-
advantaged students. Since it does require an interview at its medical school
campus, it does offer financial help for interview trips.

There are available special sources of financial aid for minority students. The
average amount if $5,000 per student availabie annually.

Admission Statistics
1. For classes entering September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specity)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied 8 46 R _ 2 — [ —
Offered Place 3 9 S .0 1 22
Accepted Offer 3 6 — 0 — .0 _— 1 — 2
2. For Medical Class enrolled during 1970-71: ‘,'J?,Z L‘
PUERTO MEXICAN AMERICAN OTHER STUDENT
BLACK RICAN AMERICAN INDIAN (Specity)  ENROLLMENT
4th Year 74
3rd Year 78
2nd Year 1 2 87
Ist Year 3 oa 90
Total : 4 2 329

(a) Oriental: (b) South American; (c) indiar:; (d) Central American; (€) Puerto Rican U.S. Mainland; (f) Cuban;
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; () Spanish.

DARTMOUTH MEDICAL SCHOOL

Address inquiries to: PriLip O. Nice, M.D., Associate Dean, Dartmouth Medical
School, Hanover, New Hampshire 93755—603/646-2204

Programs and Curriculum—There was no description provided of any
special recruitment and/or motivational programs for minority students being
conducted by this medical school or any aspects of its educational program,
or school or city environment which would be of interest or concern to minority
applicants.

Faculty and Administration—This school has no minority representative on its
regular admissions committee, but it does have a separate admissions committee
for screening minority applicants.

There are no identifiable racial minority facul'y either in the basic sciences
or in the clinical departments. Neither are there any racial minority administrators.

Financial Aid—Dartmouth does waive application fees for disadvantaged stu-
dents. It does not require an interview at its medical school campus, but it
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Dartmouth Medical School (Continued)

does offer financial assistance to defray the coxt of interview trips if necessary.
There are special sources of financial aid for minority students.

Admission Statistics

|. For classes entering September 1970 and 1971:

sLack PRICAN AMERICAN MNOIAN (Speci
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied s —_ _— — 5 a5 3
Offered Place 2 _1 —_ —_— _— —_—
Accepted Offer -2 _.3 —_——— — 2
2. For Medical Class enrolled during 1970-71: w10
PUERTO MEXICAN AVERICAN OTHER s;ggéhr
SLACK RICAN AMERICAN INDIAN (Specity)  ENROLLMENT
4th Year Q
3rd Year S ¢
2nd Year b2
Ist Year 53
Total PR 106 __

{a) Orientat; (b) South American; (c) Indian; {d) Central American; () Puerto Rican U.S. Mainiand; (1) Cuban;
(g} lranian; (h) Nigerian; (i) Czechosiovakian; (j) Polish; (k) Spanish American; (I) Spanish.

DUKE UNIVERSITY SCHOOL OF MEDICINE

Address inquiries to: DR. S. OsTerHOUT, Associate Dir~ctor for Admissions,
Box 3007, Duvke Hospital, Durham, North Carolina 27710—919/684-3190

Programs and Curriculum—Several programs are presently in progress aimed
at increasing the enrollment of minority students. These programs include: 1)
active recruitment, with members of the admissions committee and enrolled
minority students visiting undergraduate colleges predominantly in the southeast
whose student body is composed predominantly of minority students, 2)
bringing groups of students interested in a medical career from these colleges to
the Duke campus and the Duke Medical Center for tours, 3) bringing pre-
medical advisors from the same schools for oreintation and discussion.

In addition, a summer program has been designed for undergraduate, rising
seniors interested in a medical career, that includes didactic lectures, laboratory
research work and clinical experience.

Faculty and Administration—The Admissions Committee has one basic science
minority faculty member as well as one minority medical student. Presently there
is a subcommittee of the Admissions Committee composed of the Director for
Admissions, the two above minority members and one additional member of the
Admissions Committee.

: There are three minority faculty members in the clinical y'rogram and one in
Q the basic sciences. In addition there is a part-time minority medical administrator.
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Duke University School of Medicine (Continued)

Financial Aid—Application fees will be waived for disadvantaged students.
Wherever possible applicants to medical school are interviewed on campus. There
are limited funds available for defraying the cost of interview trips.

Presently there are no specific financial aid funds for minority students.

Admission Statistics
1. For classes entering September 1970 and 1971
PUERATO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INOIAN (Specity)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied 47 68 2 2 - S 32 52
Offered Place A2 1 0 0 - S 2 _2
Accepiced Offer L _8 0 0 - — -0 0
2. For Medical Class enrolled duting 1970-71: |Ogo-1|
PUERTO MEXICAN AMERICAN OTHER s¥u5€h1
BLACK RICAN AMERICAN INOIAN (Specity)  ENROLLMENT
4th Year 1 0 0 0 0 80
3rd Year 0 0 0 0 12 114
2nd Year 2 0 0 0 13 83
1st Year 8 0 0 0 0 106
Total 11 0 0 0 2 383

(a) Orientai; (b) South American; (c) Indian; (d) Central American; (¢) Puerto Rican U.S. Mainland: (f) Cuban;
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish.

ALBERT EINSTEIN COLLEGE OF MEDICINE

Address inquiries to: DR. STeEpHEN H. Lazam, Assistant Dean for Student
Affairs, Albert Einstein College of Medicine, 1300 Morris Park Avenue, Bronx,
New York 10461--212/430-2148

Programs and Curriculum—A tutorial program designed to bridge deficiencies
in the education of econcmic and educationally disadvantaged students.
Applicants for admission must have successfully completed or nearly completed
their undergraduate college education. Approximately seven students are expec-
ted to register each year for a full time course of study which is designed to up-
grade their education and increase their motivation to study medicine.

A program is conducted by selected members of the faculty, student body,
and administration, and includes highly personalized instruction beginning at
a level commensurate with the previous educational attainment of these students.
Students in this project are integrated into a program of social and intellectual
activity with the medical student body at the Albert Eingtein College of
Medicine. .

Faculty and Administration—The school has four minority representatives
on its regular admissions committee. These representatives hold the rank of
associate professor, assistant professor, and two assistant deans in the medical
school. There is also a separate admissions committee for screening minority

applicants which is composed of a mixture of minority and caucasian professors
Q and administrators.
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Albert Einstein Ccllege of Medicine (Continued)

There are fifteen racial minority faculty in the clinical program, three in the
basic science program, and two racial minority administrators.

Financial Aid—Albert Einstein College of Medicine waives application fees
for dis«dvantaged students only on an individual basis. An interview at the
medical school campus is not required; however, interviews near the home
of the applicant will be arranged if necessary.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specily)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied — —_— 24"
Offered Place 16 18 2 .3 _ __  _ __ __ 1%
Accepted Offer £ _8 2 2 —_—— —_— — 1
2, For Medical Cless enrolled during 1970-71: }933_1 :
PUERTO MEXICAN AMERICAN OTHER STUDENT
BLACK RICAN AMERICAN INDIAN (Specity)  ENROLLMENT
4th Year 1 2! 119
3rd Year 2 2 104
2nd Year 11 4 1 110
1st Year 6 1 7 116
Total 20 5 12 449

(a) Orientatl; (b) South American; (c) indian; (d) Central American; (e) Puerto Rican U.S. Mainiand; (f) Cuban;
(@) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish Amaerican; (1) Spanish.
*Appalachian

EMORY UNIVERSITY SCHOOL OF MEDICINE

Address inquiries to: DR, JoNas SHULMAN, Assistant Dean, Emory University
School of Medicine, Atlanta, Georgia 30322—404,/659-0949

Programs and Curriculum—No special programs have been devised for the
black student accepted or enrolled at Emory University School of Medicine.
We are prepared to assist these students as much as it is necessary to permit
progress progress the optimum rate on an individual basis. Such efforts when
necessary are available to all our students.

Faculty and Administration—This school does not have minority representa-
tive on its admissions committee, but does have black faculty members, black
physicians from the community, and black pre-medical advisors from pre-
dominantly black colleges serve on interview committees. There is no separate
admissions committee for screening minority applicants.

As of June, 1971, there were fifteen full time and four part-time racial minority
faculty in the clinical departments, none in the basic sciences, and two racial
minority administrators.
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Emory University School of Medicine (Continued)

Financial Aid—Although there are no specific sources of financial aid for
minority students, all Afro-American students who have applied for financial
aid have received aid from sources at the disposal of the University.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTD MEXICAN AMERICAN DTHER
BLACK RICAN AMERICAN INDIAN (Specity)
1970 1871 1970 1971 1870 1971 1970 1971 1970 1971
Applied 23 24 . 3 —_—— - 4 6
Offered Place 10 10 — 0 —_ —_—— 2 0
Accepted Offer  —5 4. S ¢ —_— - 20 0
2. For Medical Class enrolled during 1970-71: 197071
PUERTD MEXICAN AMERICAN DTHER s;t%ehr
BLACK RICAN AMERICAN INDIAN (Spogi'y) ENRDLLMENT
4th Year 1 2 75
3rd Year 3 12
2nd Year 2 99
Ist Year 5 2 .97
Total 1 0 0 0 4 343

{a) Oriental; (b) South American; (c) Indian; (d) Central American: (¢) Puerto Rican U.S. Maintand; (1) Cuban;
(g) Iranian; (h) Nigerian; (i) Czechosiovakian; (j) Polish: (k) Spanish American; (I) Spanish.

UNIVERSITY OF FLORIDA COLLEGE OF MEDICINE

Address inquiries to: Josepn E. Jounson III, Associate Dean, College of
Medicine, Box 772, J. Hillis Miller Health Center, University of Florida,
Gainsville, Florida 32601 —904/392-3701

Programs and Curriculum—Direct recruitment is carried out by black medical
students from the University. Other components of our program to increase
minority representation include annual Southeastern Counselors’ Conferences,
Faculty Visitation Program for black colleges, and health “Teach-Ins” for black
high school, junior college, and college students.

A new curriculum in medicine includes three phases allowing for eighteen
months of elective stydy. The University community includes 22,000 students
at the University in a city of 75,000 in north central Florida. The health center
includes the College of Medicine, Dentistry, Nursing, Pharmacy, and Health-
Related Professions.

Faculty and Administration—This school does not have a separate admissions
committee for screening minority applicants, but there are two faculty members
who serve as minority representatives on its regular admissions committee.

There are two racial minority faculty in the basic sciences, none in the
clinical departments, and no racial minority administrators.

Financial Aid—Application fees are waived upon request for disadvantaged
students. The University of Florida requires all applicants to be interviewed at
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University of Florida College of Medicine (Continued)

its medical schools campus, and occasionally offers financial assistance to
defray the cost of the interview trips. There are no special sources of financial
aid available for minority students.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specify)
1970 1971 1970 1971 1970 1971 1970 1871 1970 1971
Applied 33 29 - R —_———— —_— —_—
Offered Place A9 0 __ —_—— — —_—
Accepted Offer 5 _5 0 —_—_—— —_— —
2. For Medical Class enrolted during 1970-71: 1970-7
PUERTO MEXICAN AMERICAN OTHER s;ggéh'r
BLACK RICAN AMERICAN INDIAN {Specify)  ENROLLMENT
4th Year 12 62
3rd Year 4 ¥ 63
2nd Year 1 2 64
Ist Year 5 2° 70
Total 10 5 259

(a) Oriental; (b) South American; (c) Indiar; (d) Central American; (e} Puerto Rican U.S. Maintand: {f) Cuban:
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American. (1) Spanish.

CEORGETOWN UNIVERSITY SCHOOL OF MEDICINE

Address inquiries to: ANTHONY C. STANGERT, Secretary, Committee on Adinis-
sions, Georgetown University School of Medicine, 3900 Reservoir Road, North-
west, Washington, D.C. 20007—202/625-7768 or Epwarp R. KLEIN, JR., Financial
Aid Adininistrator, Georgetown University School of Medicine, 3900 Reservoir
Road, Northwest, Washington, D.C. 20007—202/625-7768

Programs and Curriculum-—There was no description of any special re-
cruitinent and/or motivational programs for minority students being conducted
by this medical school or any aspects of its educational program, or school or
city environment, provided which would be of interest or conern to minority
applicants.

Faculty and Administration—The Georgetown University School of Medi-
cine does not have a separate admissions committee for screening minority
applicants, nor does it have any racial minority representatives on its regular
admissions committee.

There are three racial minority members in the clinical faculty. There are no
racial minority administrators.

Financial Aid—This school does waive application fees for disadvantaged
students. Usually, an interview at the medical school campus is required. No
financial assistance is available to defray the costs of these interview trips.
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Georgetown University School of Medicine (Continued)

There are special sources of financial aid, scholarships or loans for minority
students. The average amount per student is $2,500.00.
Admission Statistics '

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specity)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied 108 124 5 _4 5 9 0 2 —_—
Offered Place A1 34 2 _1 d 4 0 1 —
Accepted Offer A7 8 0 _1 0. _2 0 0 —
2. For Medical Class enrolled during 1970-71: w1011
TOTAL
BLACK  'RICAN  AMERICAN  INDIAN  (Shecihy)  ENROLLMENT
4th Year 0 0 0 0 18 114
3rd Year 0 0 0 0 1 120
2nd Year 2 0 0 0 0 120
1st Year 17 0 1 0 2 180
Total 19 0 1 0 4 534

(a) Oriental. (b) Soutk. ;(merican; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (f) Cuban:
(g) Iranian: (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; () Spanish.

GEORGE WASHINGTON UNIVERSITY SCHOOL OF MEDICINE

Address inquiries to: Dr. Frank N. MILLER, Associate Dean, School of
Medicine, George Washington University, 1331 H Street, Northwest, Washington,
D.C. 20005—202/331-6506

Programs and Curriculum—Of special interest is their summer scholarship
program for 1970 and 1971 sponsored by the Macy Foundation, which is
designed to stimulate interest in pursuing medical careers by exposing students
early in the university programs to the fascination and excitement of working
in a medical school or university hospital.

Faculty and Administration—George Washington does have one faculty mem-
ber and one student from a minority group who sits on its admissions committee,
but does not have a separate admissions committee for screening minority
applicants. There are at present six faculty members from racial minority
groups in the clinical departments, two in the basic science departments, and
no racial minority administrators.

Financial Aid—Upon written request, because of an inability to pay, George
Washington University does waive application fees for disadvantaged students.
It does not require an interview at its medical school campus, and indicates that
regional interviews can be arranged. It is incapable of offering financial assistance
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George Washington University School of Medicine (Continued)

for interview trips. There are no special sources of financial aid available for
minority students.

Admission Statistics

’ 1. For classes entering September 1970 and 1971:
PUERTO MEXICAN “lluzgl'f‘" OTHER

' BLACK RICAN AMERICAN (Specity)
v 1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
: Applied a7 92 6 _9 I — 4 25 7¢°
Offered Place A7 18 —_— - _— -1 18
Accepted Offer —4 10 — —— —_— —_— _4 _5
2. For Medical Class enrolled during 1970.71: 3' 9‘; gz :
! PUERTO MEXICAN AMERICAN OTHER STUDENT
-_1- BLACK RICAN AMERICAN INDIAN (Specity)  ENROLLMENT
: 4th Year -3 0 0 4 06
3rd Year 2 1 0 1 107
! 2nd Year 3 0 1 1 114
Ist Year 4 0 0 4 118
Total 12 1 1 108 445

(a) Oriental. (b) South American; (c) Indiar; (d) Central American; (e) Puerto Rican U.S. Mainland; (f) Cuban;
(@) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; () Spanish.

THE MEDICAL COLLEGE OF GEORGIA SCHOOL OF MEDICINE

Address inquiries to: James B. Purvear, Ph.D., Director of Student Affairs,
Medical College of Georgia, Augusta, Georgia 30903—404/724-7111 Ext. 333

Programs and Curriculum—A special program was initiated during the sum-
mer of 1970 whereby ten students who are between their junior and senior years
in college and who have expressed an interest in the medical sciences spend
two month on this campus participating in a learning process related to the
medical field. Also, members of the faculty visit predominantly black schools
in the state to talk with prospective students.

Faculty and Administration—There is no special admissions committee for
minority students, however there is one student minority representative on this
school's admissions committee. There is one racial minority faculty member in
: the clinical departments, none in the basic science departments and three racial
minority administrators.

Financial Aid—The Medical College of Georgia does not have application
i fees. It does require an interview at its medical school campus but it is incapable
E MC of offering financial assistance for interview trips.




Medical College of Georgia School of Medicine (Continued)

There are no specified sources of financial aid for minority students but
not is made of the fact that financial aid is awarded on the basis of need with
priority going to students with the greatest need.

Admission Statistics
1. For classes entering September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AWMERICAN INDIAN {Specity)
1970 1971 1970 1971 1970 197 1970 1971 1970 19710 ¢
Applied 19 49 i — _— 5%
Offered Place __7 ._1_7. 9 —— — — i I
Accepted Offer 5 15 —_—— —_——— — e— 10
2. For Medical Class enrolled during 1970-71: 3;'(} -?'If
PUERTO MEXICAN AMERICAN OTHER STUDENT
BLACK RICAN AMERICAN INDIAN (Spec'l')y) ENROLLMENT
4th Year 2 L 100
3rd Year 95
2nd Year 1 ' 118
ist Year 8 140
Total 11 1 453

{a) Orientat; (b) South American; (€) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; {f) Cuban;
(@) ranian; (h) Nigerian; (i) Czechosiovakian; (j) Polish; (k) Spanish American: (!) Spanish.

HAHNEMANN MEDICAL COLLEGE

Address inquiries to: Hahnemann Medical College, Philadelphia, Pennsylvania
19102—215/LO 4-5000

Programs and Curriculum—Of special interest is Hahnemann's participation
as a sponsor in the Philadelphia Center for Health Careers which serves as a
coordinating center for recruiting and application activity for all of the five
medical schools in the city of Philadelphia, and as a participant in special
programs at the high school and undergraduate level schools in the Philadelphia
area.

Faculty and Administration—Hahnemann does have one minority representa-
tive with the rank of associate professor who sits on the regular admissions
committee. The school does not have a separate committee for screening minority
applicants.

There are two members of racial minorities currently on the faculty in the
clinical science division. There are none in the basic sciences, and no minority
administrators.

Financial Aid—Hahnemann Medical College does waive application fees for
disadvantaged students. It does require an interview at its medical school
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Hahnemann Medical College (Continued)

campus, but does not offer financial assistance for interview trips. There are no
special sources of financial aid available for minority students.

Admission Statistics
1. For classes entering September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specify)
1970 1971 1970 197 1970 197 1970 197 1970 19M
Applied — ——— ——— —_—— - —
Offered Place _Z_ i2. I — — —_— ._3._ —
Accepted Offer 4 16 I ——— —_— 2
( 2. For Medical Class enrolled during 1970-71: 197071
PUEATO MEXICAN AMERICAN OTHER STUDENT
BLACK RICAN AMERICAN INOIAN (Specity)  ENROLLMENT
4th Year 2 108
3rd Year 2 118
2nd Year 2 1 115
Ist Year 4 2a 118
Total 8 5 459

(a) Oriental; (b) South American; (c) Indiar; (d) Central American; (e) Puerto Rican U S. Mainland; (f) Cuban;
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish.

HARVARD MEDICAL SCHOOL

Address inquiries to: DR. ALvIN F. PoussaINT, Associate Dean of Student
Affairs, Harvard Medical School, 25 Shattuck Street, Boston, Massachusetts
02115—617/734-3300 Ext. 2433 or (for financial aid) Dg. Perry J. CULVER, Associate
Dean, Harvard Medical School, 25 Shattuck Street, Boston, Massachusetts
02115—617/734-3300

Programs and Curriculum—There was no description of any special recruit-
ment and/or motivational programs for minority students being conducted .,
by this medical school or any aspects of its educational program, or school or :
city environment provided which would be of interest or concern to minority
applicants.

Faculty and Administration—Harvard Medical School has no separate ad-
missions committee for screening minority applicants. However, it does have
three faculty members who serve as racial minority representatives on the
regular admissions committee. '

There are 34 racial minority faculty members in the clinical departments,
seven such faculty in the basic sciences, and three racial minority administrators.

Financial Aid—This school waives application fees for disadvantaged students.
Since an intervicw is not required at the medical school campus, no financial
assistance is available for interview trips. Interviews can be arranged in or
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Harvard Medical School (Contintied)

N

near the locality of the applicant. There are no special sources of financial aid,
scholarships, or loans available for minority students.
Admission Statistics
1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK HICAN AMERICAN INDIAN (Specity)
|97% 1971 1970 197 1970 1971 1970 1971 1970 1971
Applied 142 280 .8 8 2 42 4 10 -
Offered Place 21 23 3 7 a1 2 2 2
Accepted Offer 21 15 2 7 a2 2 —_—
2. For Medical Class enrolled during 1970-71: 1970.71
PUERTO MEXICAN  AMERICAN OTHER J&léhr
BLACK RICAN AMERICAN INDIAN {Specity) ENROLLMENT
4th Year 2 160
3rd Year 2 2 166
2nd Year 16 1 140
1st Year 22 1 1 . 139
Total 42 2 1 2 605 _

(a) Oriental: (b) South American; (c) Indiar; (d) Central American; (e) Puerto Rican U.S. Mainlanc; (f) Cuban;
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (1) Spanish.

UNIVERSITY OF HAWAII SCHOOL OF MEDICINE

Address inqu.ries to: N. L. Gaurt, Ja.,, M.D., Associate Dean, University of
Hawaii School of Medicine, 1960 LEast-West Road, Honolulu, Hawaii 96816
944-8300

Programs and Curriculum—The majority of students at the University of
Hawaii School of medicinc are non-caucasian. The school seeks to provide
educational opportunities in medicine to qualified residents of the Pacific
Basin. Especially deserving students who have less sophisticated academic back-
grounds are selected for admission and given three or even four years to com-
plete the school’s usual two-year curriculum. The designation of students in
this program is accomplished by the school. Applications from all socio-economic
groups are encouraged.

Faculty and Administration—There is no separate admissions committee for
screening minority applicants and no racial minerity representatives on the
admissions committee.

Financial Aid—There are no application fees at the school. There are no
special sources of financial aid, scholarships, or loans for minority students. An
interview at the medical school campus is not required.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER

BLACK RICAN AMERICAN INDIAN (Specity)

1970 1971 1970 1971 1970 1971 1970 1971 1970 19711
Applied __No_way to tell if applicant belongs to _one of __149
Offered Place —_ these groups. __ —_—— — 84
60

Accepted Offer _— _— —— —_— —_—
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University of Hawaii School of Medicine (Continued)
2. For Medical Class enrolled during 1970.71:

1970-71
PUEATO MEXICAN AMERICAN OTHER 3;852}"
BLACK RICAN AMERICAN INDIAN {Specity) ENROLLMENT
4th Ycar 1
3rd Year 1
2nd Year 1 19° 37
Ist Year 0 33 51
Total 1 522 90

(@) Oriental; (b) South American; (c) Indiarn; (d) Central American; (¢) Puerto RicanU.S. Mainland, (1) Cuban,
(@) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k} Spanish American; (I} Spanish.

HOWARD UNIVERSITY COLLEGE OF MEDICINE

Address inquiries to: MamoN MaNN, M.D., Dean, College of Medicine,
Howard University, Washington, 1).C. 20001 —202/636-6270

Programs and Curricalum—The Howard University College of Medicine is
predominantly black. It has an Accelerated Medical Education Programn of
interest to minority students. A litnited number of students enrolled in Liberal
Arts can be admitted to the College of Medicine. The program is designed to
shorten the period of training in medicine and nay be arranged to allow the
student to complete the requirements for both the B.S. and M.D. degrees.

Faculty and Administration—Since this school is obviously concerned with
minority student representation, there is no need to describe the racial com-
position of its faculty, nor the composition of its admissions committee for
screening applicants.

Financial Aid—This school does waive application fees for disadvantaged
students. The school prefers interviews at the medical school campus, but does
offer financial assistance when needed, and often makes individual arrange-
ments for interviews to be held in the applicant’s commnunity. There are special
sources of financial aid, scholarships, or loans for disadvantaged students which
average $1,500 per student.

Admission Statistics
1. For classes entering September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specity)
1970 19N 1970 19N 1970 197 1970 19M1 1970 1971
Applied — 8 I B —_ —— —
Offered Place 182 N S —_——— — — —_— —
Accepted Offer — 90 £ —_— —_ _—
2. For Medical Class enrolled during 1970-71: }'J?‘:L'
PUERTO MEXICAN AMERICAN OTHER STUDENT
BLACK RICAN AMERICAN INDIAN (Specity) ENAOLLMENT
4th Year n 92
3rd Year 83 93
2nd Year 69 2 96
Ist Year 106 115
Total 335 2 396

(a) Oriantal; (b) South Amarican; (¢) Indian; (d) Cantral Amarican; (e) Puerto Rican U.S. Mainland; (1) Cuban.
(g) iranian; (h) Nigerian; (i) Czechosiovakian; ({} Polish; (k) s;pfg Amarican; (I} Spanish.
_—
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UNIVERSITY OF ILLINOIS COLLEGE OF MEDICINE,

Address inquiries to: Tnomas Deaperick, Coordinator of Special Programs,
815 South Damen Street, College of Nursing, Room 1148, Chicago, Ninois 63612
312/663-805()

Programs and Curriculum—The University of llinois participates in a program
which is conducted jointly by the six medical schools in the state of linois,
including the School of Osteopathy. This program is known as the Medical
Opportunities Program, and provides counselling and guidance for high school
and college minority students who wish to enter medicine or associated fields.
It does this by offering assistance in college placement and retention of pre-
medical minority students in college and providing orientation activities for
the students enrolled.

The program functions through a series of MOP clubs begun on all college
campuses where there is a large minority student enrollment. The clubs function
as pre-medical fratemities providing support and up-to-date connselling for their
members, MOP student advisors and tutors, who are themselves pre-professional
students, are employed on a work/study basis to provide the necessary
guidance and supportive help to programn enrollees.

As a result of the efforts of the program, a total of 119 applications from
minority students were made to the University of lllinois seeking admission to
the freshman class which entered in the fall of 1971.

Faculty and Administration—The University of Illinois does waive application
fees for disadvantaged students, and an interview is not required at the medical
school campus in most cases. Financial assistance is not offered to defray the
cost of these trips.

There are special sources of financial aid, scholarships, or loans available to
winority students at this school.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUEATO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specity)
' 1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied 50 19 . —— —_ — 6 13
Offered Place 21 48 —_——_— —_— - 3 _1
Accorpted Offer 12 30 —_— _— _ 2 _43
2. For Medical Class enrolled during 1970-71: 1970-71
PUERTO MEXICAN AMERICAN OTHER s;t%#n
BLACK RICAN AMERICAN INDIAN (Specity)  ENMOLLMENT
4th Year 2 1. 1 192
3rd Year 1 2 206
| 2nd Year 4 2 226
Ist Year 12 2 225
Total 19 1 ) 849

{a) Oriental, (b) South American; (c) Indian; (d) Central American; (¢) Puerto Rican U.S. Mainland; (1) Cuban;
{g) Iraruan; (h) Nigerian, (1) Czechoslovakian; (j) Polish; (k) Spanish American; (1) Spanish

ERIC 3
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INDIANA UNIVERSITY SCHOOL OF MEDICINE

|

l : Address inquiries to: George: ‘1. LukeMeyer, M.D., Associate Dean, School of
Medicine, Indiana University, 1100 West Michigan Streat, Indianapolis, Indiana

[ 46202—317/635-8431

Programs and Curriculum—No description of any special recruitinent and/or
motivational programs for minority studeuts being conducted at this medical
school was provided. Recently, a black student committee working out of the

‘ Dean's office has been activated to assist with minority student recruitiment.

| Faculty and Administration—The University of Indiana dces not have a se-
parate admissions committee for screening minority applicants, but does have

) one minority representative on its regular admissions comnmittee. This representa-

tive is anassociate in surgery, ,

‘ This school reports having eighteen faculty in its clinical departinents who

| belong to racial niinority groups, one in its basic science departii~nts, and one

' racial minority administrator.

! Financial Aid—The School of Medicine does not have its own application

| fee. This fee is charged by the University. As such it does not waive application

’ : fees for disadvantaged students. It does not necessarily require that applicants
have an interview at the medical school campus, and it does not offer financial

| help for interview trips.

| There are special sources fo financial aid, scholarships, or loans available to

| minority students. A Louis B. BRussell scholarship fund for minority students
has been established at the university in honor of Mr. Russell, who is black, and
is the longest jiving heart transplant in the world.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN {Specity)
1970 1971 1970 1971 1970 1971 1970 1971 1370 197
Applied 16 34 — _ —_— —_—
Offered Place _6 17 - —_ — - —
y l Accepted Offer 514 — — —_— —— —_—
2. For Medical Class enrolled during 1970-71: 1970-71
PUERTO MEXICAN AMERICAN OTHER J&I#;‘ar
BLACK RICAN AMERICAN INDIAN (Specify)  ENROLLMENT .
4th Year 0 2 214 «
3rd Year 2 1 214
2nd Year 3 1 233
1st Yeor -5 1 249
Total 10 5 910

{a) Oriental: {b) South American; {C) Indiar; {d) Central American; (¢) Puerto Rican U.S. Mainland; (f) Cuban,
(g) Iranian; (h) Nigerian; (i) Czechosiovakian; {j) Polish; (k) Spanish American; (I) Spanish.
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UNIVERSITY OF IOWA COLLEGE UF MEDICINE

Address inquiries to: W. W. Mormis, M.D., Associate Dean, University of lowa,
Office of the Dean, College of Medicine, lowa City, lowa 52240—319/353-5761

Programs and Curriculum—The University of lowa College of Medicine spon-
sors an Educational Opportunity Program in medicine. This program seeks to
identify talented young men and women belonging to minority groups who may
have a desire to enter the field of medicine, and to provide these students with
all assistance necessary to be admitted and retained through graduation in the
College of Medicine.

Faculty and Administration—The University of lowa does have a sub-commit-
tee of its admissions committee which studies the EOP applications and prepares
these applications for presentation at admissions committee meetings. There are
two minority representatives with the rank of professor and student who sit
on the regular admissions committee.

This school reports having four members of its clinical faculty who belong to
racial minority groups, two of its basic science faculty, and no racial minority
administrators.

Financial Aid—The University of Iowa does waive application fees for
disadvantaged students. Intcrviews are not required, therefore financial help is
not provided for interview trips.

There are special sources of financial aid available specifically for minority
students. The average amount available per student is approximately $2,200

per year.
Admission Statistics
1. For classes entering September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specify)
1970 1871 1970 1971 1970 1971 1970 1871 1970 1973
Applied 8 1 0 _1 0 2 0 1 1 10
Offered Place 4 9 0 0 0 0 0 0o 10
Accepted Offer —_—— _——— —_— —_— —— —
2. For Medical Class enrolled during 1970-71: , 907 °'A7f
PLERTO MEXICAN  AMERICAN OTHER s;ugsm
BLACK AICAN AMERICAN INDIAN (Specity;  ENROLLMENT
4th Year 0 0 0 0 0 129
3rd Year 0 0 0 0 0 148
2nd Year 2 0 0 0 0 129
Ist Year 4 0 0 0 0 148
Total 6 0 Q 0 0 554

(a) Oriental; (b) South American; (c) Indiar:. (d) Central American: (¢) Puerto Rican U.S. Mainland; (f) Cuban;
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish.
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THOMAS JEFFERSON UNIVERSITY JEFFERSON
MEDICAL COLLEGE

Address inquiries to: SAMUEL S. ConLy, Jr., M.D., Associate Dean and Director
of Adn)issiorw. Jefferson Medical College, Thomas Jefferson University, 1025
Walnut Street, Philadelphia, Pennsylvania 19107—215/829-6986 or 829-6987

Programs and Curriculum—The Jefferson Medical College encourages appli-
cations from minority students and has begun a number of efforts in order to
increase minority applicant pools. Among these efforts are:

1. A joint program with the five Philadelphia area medical schools and the 1
Philadelphia College of Osteopathic Medicine. This program is being conducted
through the Center for Medical Careers and seeks to recruit, counsel, and seek
out funds for disadvantaged students.

2. Faculty and students visit predominantly black colleges. The medical stu-
dents have voluntarily established a “big brother” relationship with the black
students in Philadelphia high schools.

3. A formal program for disadvantaged students of a south Philadelphia high
school has been established whereby these students spend time at Jefferson
with faculty members and minority students.

Faculty and Administration—This school does not have a separate admissions
committee for screening minority applicants, but does have an associate pro-
fessor and two students serving as minority representatives on the regular ad-
missions committee.

jetferson does report having ten members of its faculty in the clinical depart-
ments belonging to minority groups, two such members in the basic sciences, and
one racial minority administrator.

Financial Aid—This school does waive application fees for disadvantaged
students. An interview is preferred at the medical school campus, but financial
help is not offered to defray the cost of interview trips.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACY. RICAN AMERICAN INDIAN (Specity)
1970 1971 1970 1971 1970 197 1970 1971 1970 1971
£ Applied 196 147 3 14 —_— —_— _—
3 Offered Place _2§ _2_6. 1 3 _— —_— — — F
§ Accepted Offer 14 10 L _—— —_— —_—
2. For Medical Class errolled during 1970-71: }'gﬁ f 1
r PUERTO MEXICAN  AMERICAN OTHER STUDENT :
i BLACK RICAN AMERICAN INDIAN (Specily)  ENROLLMENT
4th Year 1 1 186 _
31d Year 2 1 195
2nd Year 10 186 :
; 1st Year 15 1 25 :
Total 28 3 182 ;

(a) Oriental; (b) South American: (c) indian; (d) Central American: () Puerto Rican U.S. Mainland; (f) Cuban;
(g) iranian; (h) Nigerian; (i) Czechosiovakian; (j) Polish; (k) Spanish American; (i) Spanish.




JOHNS HOPKINS UNIVERSITY SCHOOL OF MEDICINE

Address inquiries to: Ds. Lewis W. ManrsarL, Minority Student Adviser,
102 Basic Science Building, Johns Hopkins University S-hool of Medicine,
725 North Wolfe Street, Baltimore, Marvland 21205

Programs and Curriculum-—There was no description of any special recruit-
ment and/or motivational programs for minority students being conducted by
this imedical school or any aspects of its educational program, or school or city
environment, provided which would be of interest or concern to minority
applicants.

Faculty and Administration—The Johns Hopkins University School of Medi-
cine does not have a separate admissions committee for screening minority
applicants. [However, two faculty members serve as racial minority representa-
tives on the regular adinissions commnittee.

There are twelve racial minority faculty members in the basic sciences, twenty-
live in the clinical sciences, and one racial minority administrator.

Financial Aid—This school waives application fees on an individual basis
for disadvantaged students. An interview at the medical school campus is not
required, but in certain cases. financial help is available for interview trips. There
are no special sources of financial aid, scholarships or loans for minority students.

Admission Statistics

1. For classes entering September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER

BLACK RICAN AMERICAN INDIAN (Specify)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied 983 107 — A a —_—
Offered Place J 2 - A A —_—
Accepted Offer .8 — A 0 —_—
2. For Medical Class enrolled during 1970-71: 1970.71
PUERTO MEXICAN AMERICAN OTHER s;sgéhr
BLACK RICAN AMERICAN INDIAN (Specify)  ENROLLMENT
4th Year 1 95
3rd Year 1 2 102
2nd Year 5 1 100
Ist Year A3 1 3 110
Total 20 1 6 407

(a) Oriental; (b) South American; (c) Indian; (d) Central American; (¢) Puerto Rican U.S. Mainland; (f) Cuban;
(g) Iranian; (h) Nigerian; (i) Czechosltovakian; (j) Polish; (k) Spanish American; (I) Spanish.

UNIVERSITY OF KANSAS SCHOOL OF MEDICINE

Address inquiries to: Davio Waxman, M.D., Associate Dean, Kansas University
Medical Center, 39th and Rainbow, Kansas City, Kansas 66103—913/236-5252
Ext. 416

Programs and Curriculum—The University of Kansas Schoo!l of Medicine has
been very busy during the pz st year in the area of Minority Student Recruitment,

o Eduacational Enrichment and Retention.
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University of Kansas School of Medicine (Continued)

An Advisory Council for Minority Programs has been formed to address
minority problems and has been requested to serve as a search committee to find
a full-time administrator for affirmative action programns serving under the Vice-
Chancellor for Health Affairs at the Medical Center.

An Ad Hoe Committee of faculty members in addressing minority student
problems felt that minority students should be evaluated before matriculation
so that their academic deficiencies, financial situation and social problems could
be discerned. The seven minority students accepted for the entering class in 1971
were evaluated by the faculty and three students were considered to be in need
of tutoring and counseling in the basic science. These three students were
brought to the Medical Center and underwent a tutoring and counseling program
for eight weeks in the form of an enrichment program in anatomy, embryology,
physiology, mathematics, and reading comprehension.

Faculty and Administration—The University of Kansas does not have a sepa-
rate admissions committee for screening minority applicants, but does have one
minority representative on its admissions committee.

It does report having nineteen faculty members in its clinical departments who
belong to racial minority groups and ten in its basic science department. There
is one racial minority administrator at this school.

Financial Aid—Application fees for disadvantaged students are waived by
the school. Interviews are not always required at this medical school campus,
but financial aid for interview trips is available.

There are special sources of financial aid available for minority students
averaging $500 per student.

Admission Statistics

1. For classes entering September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER

BLACK RICAN AMERICAN {NDIAN (Specity)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1973
Applied 10 o —_— —_— _—
Offered Place —_ 1 - —— .
‘ Accepted Offer A4 .5 — e —_——— —_— —_—
2. For Medical Class enrolled during 1970-71: w101
PUERTO MEXICAN AMERICAN OTHER s;gggi'r
BLACK RICAN AMERICAN INDIAN (Specity)  ENROLLMENT
] 4th Year 0 126
3rd Year 2 2 121
: 2nd Year 0 1 1 132
1st Year 4 146
*\ Total 6 1 3 525
* (a) Oriental; (b} South American; (c) Indiar; (d) Central American; () Puerto Rican U.S. Mainland; (1) Cuban;
i (g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish: (k) Spanish American; () Spanish.
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UNIVERSITY OF KENTUCKY COLLEGE OF MEDICINE

Address inquiries to: Joun C. Wourr, Ja., Coordinator, Section for Special
Student Programs, University of Kentucky Medical Center, Lexington, Kentucky
40506—606/233-5436

Programs and Curriculum—The University of Kentucky College of Medicine
implemented its Section for Special Student Prograins in August of 1970. The
Coordinator of the section provides health careers counseling, academic coun-
seling, and financial aid information to minority group students. The program
focuses primarily on (1) college students, (2) junior college students, and (3)
high school students. The program emphasizes developing the interest of
Kentucky minority group students in the health professions, including medicine,
dentistry, pharmacy, nursing, and allied health. The activities, comnmittees,
and/or offices which relate to minority students at this medical school are
as follows:

(1) The Office of Student Services, providing an effective and well-organized
means of maintaining continued contact with students from the time of re-
cruitment and admission through the medical school years and beyond.

(2) A Section for Educational Resources which aids in educational evaluation
and additional curriculum development.

(3) A Study Techniques Program which assists first year students in improving
their study habits. This program has been extended to include those students who
have been accepted by the University of Kentucky Colleges of Medicine and
Dentistry while they are in their final year of undergraduate study. It is hoped
that additional Study Techniques Teachers will be trained in the near future to
work with minority group pre-medical students in order to help themn improve
thier preparation for nedical school.

(4) Students in the University of Kentucky Chapter of the Student American
Medical Association select Kentucky minority group high school and college
students and provide them an opportunity during the summer to learn about
health care as well as gaining particular job skills. Followup counseling with
these students has been provided.

(5) The activites of the Comnitteee on Disadvantaged Students which was
established in April 1969 has accentuated the need for an effective program of
action and led specifically to the forming of the Section for Special Student
Programs. In addition to working with the units described above, the Coordinator
(1) establishes contact with educators, student advisors, and students at the local
level relative to recruitment for medicine and other health fields, (2) studies
the performance of disadvantaged students already in the medical center edu-
cation programs, (3) studies and provides advice on transitional educational
programs for disadvantaged students, (4) assists interested student groups in
increasing the effectiveness of their recruitment and operational programs,
and (5) provides necessary data for policy and decision-making relative to all
of the offices and groups noted above.

Faculty and Administration—The University of Kentucky does not have a
separate admissions committee for screening minority applicants, nor does it
have any minority representatives on its regular admissions committee. The
school reports having five members of its clinical faculty who belong to a
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University of Kentucky College of Medicine (Continued)

racial minority group, and two members of its basic science faculty coming from
minority groups. There are no racial minority administrators.

Financial Aid—The University of Kentucky does not have an application fee.
It does require an interview at its medical school campus, but does not offer
financial help to defray the cost of interview trips.

There are no special sources of financial aid available to minority students
at this school.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INOIAN {Specity)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied 2 1 — — — —_—
Offered Place 14 — -0 —— —_— —
Accepted Offer A 4 — 0 —_—— —_ —
2. For Medical Class enrolled during 1970-71:
e
PUERTO MEXICAN AMERICAN OTHER STUOENT
BLACK RICAN AMERICAN INOIAN (Specity)  ENROLLMENT
4th Year 1 75
3rd Year -2 —_ = 86
2nd Year 1. - 1 90
Ist Year 1 - 89
Total -5 1 340

(a) Oriental; (b) South American, (c) indian; (d) Centra! American; (¢) Puerto Rican UJ.S. Mainland; (f) Cuban;
{g) tranian; (h) Nigerian; (i) Czechostovakian; {j) Polish; (k) Spanish American; () Spanish.

LOMA LINDA UNIVERSITY SCHOOL. OF MEDICINE

Address inquiries to: NormaN J. Woobs, Ph.D., Associate Dean, School of
Medicine, Loma Linda University, Loma Linda, California 92354—714/796-7311
Ext. 2867

Programs and Curriculum—There was no description provided of any
special recruitment and/or motivational programs for minority students being
conducted by this medical school, or any aspects of its educational program,
school or city environment which would be of interest or concern to minority
applicants.

Faculty and Administration—Loma Linda University School of Medicine
has no separate admissions comnmittee for screening minority applicants.
However, one faculty member serves as a racial minority representative
on the regular admissions committee.

Financial Aid—This school does waive application fees for disadvantaged
students. Since no interview is required at the medical school campus, financial
assistance is not available for interview trips.
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Loma Linda University School of Medicine (Countinued)

There are special sources of financial aid, scholarships, or loans available
for minority students. The average amount available per student is dependent
upon individual need.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specity)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971

Applied 24 __3_5. 41 3.7 —_— e [,

Offered Place 5 _4 2 1 1 0 —_— -
5 _3 2 1 0. 0

Accepted Offer
2. For Medical Class enrolled during 1970-71:

1870-71
PUERTO MEXICAN AMERICAN OTHER s'}ggér'i'r
BLACK RICAN AMERICAN INDIAN (Specity)  ENROLLMENT

4th Year _96
3rd Year 3 97
2nd Year 1 2 102
1st Year 5 128
Total 9 2 423

(a) Oriental; {(b) South American: (c) Indiar; {(d) Central American; (e) Puerto Rican U.S.Mainland: () Cuban.
(g) iranian; (h) Nigerian, (i) Czechosiovakian; (j} Polish; (k} Spanish American; (I} Spanish.

LOUISIANA STATE UNIVERSITY, NEW ORLEANS
SCHOOL OF MEDICINE

Address inquiries to: Dr. R. L. SimMons  Associate Dean, L.S.U. School of
Medicine, 1542 Tulane Avenue, New Orleans, Louisiana 70112--504/527-5246

Programs and Curriculum—As a demounstration of its commitment toward
increasing minority representation on its campus, the L.S.U. School of Medicine
reports having begun programs in which the Director of Admissions plus
students from the School of Medicine visit predominantly black colleges in
the state to explain the basis for admission and to counsel interested students.
At this time assurance is given to the black students that they will be given
appropriate evaluation in relation to their application for admission. An
explanation of the basic problems invclved in minority admissions and the
need for reasonable educational progra..is has been wmade at appropriate
times to the faculty. One result of thesc presentations has been the appointment
of a committee of faculty and students to develop plans for a program of
stimulating interest in medicine and encouraging students from minority
groups to apply to this school.

Faculty and Administration—L.S.U. does not have a separate admissions
committee for screening minority applicants and in the past did not have any
ininority representatives on its adinissions committee. However, for the corning
academic year there will be one such member having the rank of facuity sitting
on this connnittee.
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Louisiana State University School of Medicine, New Orleans (Continued)

L.S.U. reports having one faculty member in its basic science department

who belongs to a racial minority group, two such members in its clinical
departments, and no racial minority administrators. .
: Financial Assistance—On the basis of individual solicitation, application
g fees are sometimes waived for disadvantaged students. An interview is not
always required at the medical school campus, and is often held at the campus
of the applicant.

There are no special sources of financial aid at this school available to minority
students.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER

BLACK RICAN AMERICAN INDIAN {Specify)

1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied d028 v —_—
Offered Place _5 10 0 e — —n o 0
Accepted Offer _4 _9 — 0 —_— — o 0.

: 2. For Medical Class enrolled during 1970-71:

1970-7
PUERTO MEXICAN AMERICAN OTHER s;t%élﬁ'r
BLACK RICAN AMERICAN INDIAN (Specity)  ENROLLMENT

4th Year 1 118
3rd Year 1 128
2nd Year 0 1
Ist Year 4 145
Total 6 532

(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainiand; (f) Cuban;
{(9) Iranian; (h) Nigerian; (i) Czechoslovakian; (j} Polish; (k) Spanish American; (1) Spanish.

LOUISIANA STATE UNIVERSITY AT SHREVEPORT
SCHOOL OF MEDICINE

Address inquiries to: DR. WiLLiam T. McELroy Assistant Dean of Student
Affairs, Louisiana State University, School of Medicine at Shreveport, 510
i Eash Stoner, Shreveport, Louisiana 71101 318/425-2451

Programs and Curriculum—There was no description of any special re- :
cruitment and/or motivational programs for minority students being conducted ;
by this medical school or any aspects of its educational program, or school :
or city environment, provided v:hich would be of interest or concerm to
minority applicants.

Faculty and Administration—The Lousiana State University School of Medi-
cine at Shreveport has no separate admissions committee for screening
minority applicants, nor does it have any minority representatives on iis
regular admissions committee. There are no racial minority faculty members
or administrators at this school.

48

AL IO Y AR ST TS S s BT €347 1 s R

4]

o g




Louisiana State University School of Medicine, Shreveport (Continued)

Financial Aid— This school does not waive application fees for disadvantaged
students. An interview at the medical school campus is usually required,
but financial help is not available for interview trips. There are no special
sources of financial aid, scholarships, or loans for minority students.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN ‘NOIAN (Specity)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied 2 3 — — —_— - ——
Offered Place 0 1 —_——— —_ —_— ——
Accepted Offer N —_—— —_—— —_ _—
2, For Medical Class enrolleu during 1970-71:
1970-71
TOTAL
PUEATO MEXICAN AMERICAN OTHER STUOENT
BLACK RICAN AMERICAN INOIAN (Specity)  ENAOLLMENT
4th Year ——No students—New_School opened 1969 0
3rd Year 0
2nd Year 0 34
1st Year 0 32
Total ¢ 66 __

(a) Oriental; (b) South American; (c) Indiar; {(d) Centrai American: (¢) Puerto Rican U.S. Mainland: (f) Cuban;
(g) lranian; (h) Nigerian, (i) Czechoslovakian; {j) Polish: (k) Spanish American; (i) Spanish.

UNIVERSITY OF LOVISVILLE SCHOOL OF MEDICINE

Address inquiries to: CuanLes E. \WWacNER, Ph.D., Associate Dean, University
of Louisville, School of Medicine, 101 West Chestut Street, Louisville,
Kentucky 40202 502/582-2211 Ext. 315

Programs and Curriculum—The Office of Black Affairs acts as a general
liaison between black students at all schools at the University of Louisville.
Recently a committee of the School of Medicine was established to formulate
policy and to explore the resources for support of a program to commit the
schools to take an appropriate part in the training of minority group students
for the practice of medicine.

Faculty and Administration—This school does not have a separate for
screening moniryt applicants, but it does have two minority representatives
with the rank of associate professor and professor who sit as part of its regular
admissions committee.

The Universit.; of Louisville reports having eight members of its clinical
faculty who belon,r to racial minority groups, no members in its basic science
faculty, and no racial minority administrators.

Financial Aid—The University of Louisville does waive application fees
for disadvantaged students. Since an interview is not required at its medical
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University of Louisville School of Medicine (Continued)
school campus, it does not offer financial help for interview trips. It does not
have special sources of financial aid for minority students.
Admission Statistics
1. For classes entering September 1970 and 1971:

3yERTO MEXICAN AMERICAN OTHER

BLACK RICAN AMERICAN INDIAN (Specity)

1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied 6 5 1 2 Q9 0 0 0 9 0

OfferedPace 4 3 1 1 0 0 0 0 0 0
Accepted Offer i . 1 1 D 0 A 0 0. 0.

2. For Medical Class enrolled during 1970-71:

1970-11
PUERTO MEXICAN  AMERICAN QTHER STUBENT
BLACK RICAN AMERICAN (NDIAN (Specity)  ENROLLMENT

4th Year 0 1 0 0 0 91
3rd Year 0 0 0 0__ 0 _83_
2nd Year -0 ] 0 0 -0 96 _
1st Year 1 1 0 0 0 _ 127 dl
Total 1 2 0 0 -0 402

(a) Oriental; (t) Suuth American; (c) Indiar,; (d) Centrat American; (¢) Puerto Rican U.S. Mainland: (f) Cuban;
(9) lranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; () Spanish.
LOYOLA UNIVERSITY OF CHICAGO
STRITCH SCHOOL OF MEDICINE

Address inquiries to: WiLLiam B. Ricn, M.D., Associate Dean for Academic
Affairs, Chairman, Committee on Admissions, Loyola University, Stritch
School of Medicine, 2160 South First Avenue, Maywood, Illinois, 312/531-3228

Programs and Curriculum—There was no description of any special re-
cruitment and/or motivational programs for minority students being conducted
by this medical school or any aspects of its educational program, or school
or city environment, provided which would be of interest or concern to
minority applicants.

Faculty and Administration—The Stritch School of Medicine has no separate
admissions committee for screening minority applicants. However, one student
serves as a racial minority representative on the regular admissions committee.

Theie are two racial minority group members in the clinical faculty, none in
the basic sciences, and no racial minority administrators.

Financial Aid— This school waives application fees for disadvantaged students.
It requires an interview at the medical school campus, but does not offer
financial assistance for interview trips.

Special sources of financial aid, scholarships, or loans are available for
minority students.* The average amount is $1,000 to $2,000 per student.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER

BLACK RICAN AMERICAN INDIAN (Specity)

1970 1971 1970 1971 1979 1971 1970 1971 1970 197

Applied 39 161 i Eigures not available — _)T
Offered Place 19 A {Eigures not available) —_ 1
Accepted Offer -9 _6 N (Eigures nou available) I
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Loyola University, Stritch School of Medicine (Contimted)

2. For Medical Class enrolled during 1970-71:

1970-71
PUERTO MEXICAN AMERICAN OTHER 3'185#41
BLACK RICAN AMERICAN INOIAN (SD%WV} ENROLLMENT
4th Year L 0 1 0 1 106
3rd Year 0 1 0 0 2k 02
2nd Year 0 0 0 0 42 a1
15t Year 9 0 0 Q _2?_'(_‘. J21
Total 10 1 1 0 10 440

(a) Oriental, (b) South American; (c) Indian; {d) Central American; (¢) Puerto Rican U.S. Mainland; (1) Cuban;
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (1) Spanish.

UNIVERSITY OF MARYLAND SCHOOL OF MEDICINE

Address inquiries to: KanL H. WEeAver, M.D., Assistant Dean for Admissions,
University of Maryland School of Medicine, 522 West Lombard Street,
Baltimore, Maryland 21201 301/955-7478

Programs and Curriculum—The University of Maryland offers a program
to increase the number of minority students engaged in medical cducation.
The purposes of this programy are as follows: (1) the supplementation of
the science background of minority students w'use undergraduate grades are
not as competitive as those of their classmates entering medical school; (2) the
provision of both academic reinforcement and a recrviting effort for black
undergraduates; (3) the provision of reinforcement of a group of incoming
professional students who feel that they have academic weaknesses either
because of a lack of scientific course work or length of time out of school;
and (4) an attempt to develop other criteria for predicting success within the
medical institution both projected and retrospective.

The program offers a six-week sumnmer curriculum of integrated basic sciences
given to incoming medical students and undergraduates who fall within the
disadvantaged category. There is faculty participation in the academic portion
as well as in the overall planning. However, the bulk of the teaching is done
by second and third year medical students in small unit discussions, demonstra-
tions, group presentations, and relevant clinical demonstrations. Minority group
students of the School of Medicine have been given the primary responsibility
for the planning, designing and implementation of the summer program.

Faculty and Administration—The University of Maryland does not have a
separate admissions committee for screening minority applicants but does have
minority representatives on its regular admissions commiitee. There are black
faculty members who interview students. Their interviews are used by the
admissions committee to make decisions concerning minority applicants.

The school reports having nineteen members ox its clinical faculty who belong
to racial minority groups, one member in its basic science faculty and no
racial minority administrators.
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University of Maryland School of Medicine (Continued)

Financial Aid—The University of Maryland does waive application fees
for disadvantaged students. It does not require an interview at its medical
school campus. and therefore does not offer financial help for interview trips.
There are special sources of financial aid for minority stadents that average
$1,000.00 per student,

Admission Statistics

1. For classes entering September 1970 and 1971

PUEATO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Speciy)
1970 1971 1970 1971 1970 197 1970 1971 1970 1971
Applied 30 29 5 8 —_—_—— — — —_—
Offered Place -9 8 L2 —_—— — — —
Accepted Offer o291 R —_— —_— —_——
2, For Medical Class enrolled duting 1970-71: '"3'"
PUERTO MEXICAN AMERIC AN OTHER 3;30#47
BLACK RICAN AMERICAN INDIAN (Specity)  ENROLLMENT
4th Year 1 0 1 128
3rd Year 2 1 0 140
2nd Year 3 1 0 145
Ist Year 10 2 0 144
Total 16 4 1 557

(a) Oriental; (b} South American, (c) Indian; (d) Central American, (¢) Puerto Rican U.S. Maintand, () Cuban
(9) tranian; (h) Nigerian, (i) Czechoslovakian; (j) Polish; (k) Spanish American; (1) Spanish

UNIVERSITY OF MASSACHUSETTS MEDICAL SCHOOL,

Address inquiries to: Ricuanp H. Saunpers, Jr., M.D.. Associate Dean,
University of Massachusetts Medical School, 419 Belmont Street, \Worcester,
Massachusetts 01604 617/791-7851

Programs and Curriculum—There was no description of any special re-
cruitment and/or motivational programs for minority students heing conducted
by this medical school or any aspects of its educational progran, or school or
city enviromment, provided which would be of interest or concern to ininority
applicants,

Faculty and Administration—There is no separate admissions commnittee for
screening minority applicants, nor are there any racial minority representatives
on the 1egular admissions comriittee. There arc no racial minority faculty
members or administrators at this school.

Financial Aid—The University of Massachusetts Medical School does not
have an appl: :ation fee. It does not require an interview at its medical school
campus, therefore it loes nnt offer financial assistance for interview trips.

52 15




ERIC

Aruitoxt provided by Eic:

University of Massachusetts Medical School (Continued)

There are no special sources of financial aid, scholarships or loans for minority
stuclents.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUEATO MEXICAN AMERICAN OTHER
BLACK NICAN AMERICAN INOIAN (Specily)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied J 4 — — —_— - 2 3
Offered Place 0 L —_— —_ _— 0 2
Accepted Offer i L —_ —_—— U i A
2, For Medical Class enrolled during 1970-71: 1970.71
PUEATO MEXICAN AMERICAN OTHER s;t%:ht
BLACK RICAN AMERICAN INOIAN (Specity)  ENROLLMENT
4th Year na 0
3td Year na 0
2nd Year na 0
Ist Year -0 16
Total 0 16

(a) Oniental, (b) Soutr American; (c) Indian; (d) Central American; (¢) Puerto Rican |).S. Mainland; {f) Cuban,
(g) iranian; (h) Niger an, (1) Czechoslovakian; (j) Polish, (k) Spari-h American; (I) Spanish.

MEHARRY MEDICAL COLLEGE SCHOOL OF MEDICINE

Address inquiries to: Pruie A, Nicuoras, M.D., Assistant Dean of Admissions,
Mceharry Medical College, 1005 18th Avenue, North, Nashville, Tennessee
37208, 615/256-3631 Ext 419 or 206, or Kennetn L. Tuomas Director, Meharry
Medical College, 1005 18t Avenue, North, Nashville, Tennessee 37208,
615/256-3631 Ext. 178

Programs and Curricvlum—Mcharry is a predominantly black college,
therefore no description of any special recruitment and/or motivational
programs for minority students was provided. llowever, it did request that
any students desiring information on the varied programs being conducted by
the school should contact Dr. Nicholas.

Faculty and Administration—Since the schooi is so obviously concerned with
minority student representation, there is no need to describe the racial
composition of its faculty, nor the composition of its admissions committee for
screening applicants.,

Financial Aid—Meharry occasionally waives application fees for disadvan-
taged students. It usually requires an interview at its medical school campus,
however, imervicws may be held in the applicant's community by an alumnus
or committee member in the area on business.
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Meharry Medical College (Continued)

There are no special sources of financial aid, scholarships, or loans available
for minority stucents at this school,
Admission Statistics

I. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN {Specity)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied 195 602 — 1 —_ __ 997 1509
Offered Place 105 206 —_— — 1 - 12 _14
Accepted Offer _57_65 —— — 0 — — -8 _9
2. For Medical Class enrolled during 1970-71: 1970.71
TOTAL
PUERTO MEXICAN AMERICAN OTHER STUMENT
BLACK RICAN AMERICAN INDIAN (Specity)  ENRC -LMENT
4th Year 64 . 10
31d Year ——-7-2— PR 6 18
2nd Year 61 14 75
Ist Year _64 13 17
Total 261 39 300

{a) Oriental; (b) South American; (c) Indiarn; (¢) Central American; (¢} Puerto Rican U.S. Mainlard; (f) Cuban;
(g) Iranian; (h) Nigerian; (i} Czechoslovakian; (j) Polish; (k) Spanish American; (1) Spanish.

UNIVERSITY OF MIAMI SCHOOL OF MEDICINE

Address inquiries to: Bernarp J. Focer, M.D., Associate Dean for Medical
Education, University of Miami, 1601 Northwest Tenth Avenue, Miamni,
Florida 33152, 305/350-6791

Programs and Curriculum—During the past several years, the University of
Miami has not had many applications from black pre-medical students. In
response to this, the School of Medicine has recently established several
new programs aimed at increasing the representation of black and other
disadvantabed students in the medical profession. To this end, a committee of
black physicians who were willing to travel to help recruit students was forined.
This same commiittee does the interviewing and makes recoinmendaticns con-
cerning the admission of disadvantaged students to the School of Medicine.

Another aspect of the recruitment and training program for disadvantaged
students is a pre-medical program. \Jnder a grant from the Alfred P. Sloan
Foundation, five black students from the junior college are admitted to the
University coliege and provided fu)! scholarships. These students will be offered
a special pre-medical program «which leads to their admission to inedical school.

Faculty and Administration—The University of Miami does have a special
committee composed of the Associate Dean for Education, the Associate Dean
or Student Affairs, a black faculty member, a black alumnus, and a black
medical student which makes reconmendations to the admissions committee
concerning applications from minority students. In the past there have been
at least two minority representatives on its regular admissions cornimittee, one
a Cuban refugee and one a student. There are two racial minority faculty
members in the basic sciences and sixteen clinical racial minority faculty members.
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University of Miami School of Medicine (Continued)

Financial Aid—The University of Miami occasionally waives application fees
for disadvantaged students. A special committee composed of black physicians
from the commuiity visits campuses and gives interviews, therefore there
is no required intervicw at the medical school campus and no financial help
for interview trips.

The school does report having special sources of financial aid unique to the
school available to minoirty students. These funds are made available through
private grants and in awards made by the Board of Trustees. The average
amount available is anticipated to be $3,500 provided as scholarships and $1,500
awarded as financial aid loans.

Admission Statistics
1. For classes entering September 1970 and 1971:
v

BLACK FRCAN AMERICAN ANBIAN Specty)

1970 1971 1970 1971 1970 1971 1970 1971 1970 19714
Applied 14 18 —_— —_ — . 2 23
Offered Place 7.9 —_ —_——— _— 10 15
Accepted Offer -5 _§5 —— —_ —_— -4 _ﬁ.f

2. For Medical Class enrolled during 1970-71:

. 1970-71
TOTAL
BLACK TNCAN  AMERCAN  AMEDICAN  ormem  STUDENT
4th Year 8 95
3rd Year 2 103
2nd Year 3 -4 112
Ist Year 6 _ 8 112
Total _9 20t 429

(a) Orieptal: (b) South American; (c) Indian; (d) Central American; (¢) Puerto Rican U.S. Mainland; (f) Cuban;
(9) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (1) Spanish.

UNIVERSITY OF MICHIGAN MEDICAL SCHOCL

Address inquiries to: HArvey V. Sparks, M.D., Assistant to the Dean,
University of Michigan Medical School, 1335 Catherine Street, M-7311 Medical
Science Building I, Ann Arbor, Michigan 48104 313/764-8186

Programs and Curriculum—The University of Michigan School of Medicine
has initiated a number of programs, the goal of which is to increase educational
and professional gpportunities for individuals whose backgrounds have made it
difficult for them to enter and to succeed in graduate education, perticularly
the medical scineces. Its efforts are therefore aimed both at those currently
qualified who may not be aware of the opportunities available, and secondly
toward enlarging the pool of qualified applicants.

Some of the programs being conducted at this school are as follows: (1) The
Summer Research Laboratory program offers the opportunity to minority
underbrdaute students to work in a sophisticated research lab during the
summer period in close relationship with the University of Michigan medical
school faculty. Students receive fellowship support as well as room and board
on the college campus. (2) The University of Michigan medical school faculty
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University of Michigan Medical School (Continued)

recruitment of minority students.

and admissions committee has taken the position that accepted applicants
should be drawn from the entire qualified pool rather than simply from those
who s-ore highest in certain areas of academic achievement. As such, all
individuals who are qualified, including those who belong to minority groups,
are carefully evaluated and the entering class is drawn from the entire pool.
(3) Some students are thought to be qualified fo- entrance to medical school
by intellectual endowment and motivation but have at the same time a
; borderline overall status because of disadvantaged backgrounds. If intellectual
; endowment is clearly present, it is felt that the primary limitation these individuals
may have is in rate. For these individuals, the faculty has instituted a decelerated
schedule called a “Flexible Program.” These students are required to complete
all courses of medical school satisfactorily, but under schedules and at a rate
commensurate with their abilities. (4) In an effort to enlarge the applicant pool
of prospective medical school students, a medical school faculty committee,
with the cooperation of the College of Literature, Science and the Arts, has
developed a compensatory or intercalated year program for minority under-
graduates. The year replaces the second or third undergraduate year, and is
primarily oriented towards students achieving at a level which would not
predict medica! school admission or subsequent graduation. Included in this
program is a study skills course which provides one-to-one attention for
students. (3) The major effort in increasing the applicant pool is principally
being carried out by the medical student body, specifically the Black Medical
Association, as well as by the faculty and administration. Many black medical
students visit high schools and colleges around the state speaking to students.
Efforts are currently underway to coordinate recruiting activities at the Wayne
State University School of Medicine, Michigan State University School of
Human Medicine, and the University of Michigan Medical School in regard to

Faculty and Administration—This school reports having no formal committee

for screening minority applicants, however, an informal subcommittee of the
admissions committec has been meeting frequently to deal with this. This
subcommittee is composed of two black and two white members from the
regular admissions committee. The regular admissions committee includes two
representatives from racial minority groups, thses being one student and

one faculty member.

Financial Aid—Application fees for disadvantaged students are sometimes
paid by the school upon request of the student. The University of Michigan
does not require interviews at its medical school campus, and therefore does
not offer financial aid for interview trips. In addition to general medical student
aid, a small opportunity scholarship fund helps support minority students.

Admission Statistics
1. For classes entering September 1970 and 1971:
PUENTO MEXICAN
BLACK AICAN AMERICAN
5 1970 191 19ie 1971 1970 1971
Applied g3 190 2 _1
Offered Place 37 _38 —_— e 1 2
Accepted Offer 30 29 _— 1 I

o6

AMERICAN
INDIAN

1970 197

I
Q 1.

OVHEN
(Specity)

1970

1971




University of Michigan Medical School (Continued)

2, For Medical Class enrolled during 1970-71:

1970-71
PUERTO MEXICAN AMERICAN OTHER STUOENT
BLACK RICAN AMERICAN INOIAN (Specity) ENROLLMENT

4th Year 4 202
3rd Year 8 1 191
2nd Year 10 1 221
Ist Year 38 2 224
Total 60 4° 858

(a) Oriental; (b) South American; (c) indiar; (d) Central American; (¢) Puerto Rican U.S. Maintand; (f) Cuban;
(9) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (1) Spanish.

MICHIGAN STATE UNIVERSITY COLLEGE OF HUMAN MEDICINE

Address inquiries to: JaMes L. ConkLin, Ph.D., Associate Dean for Student
Affairs, Office of Student Affairs, College of Human Medicine, Life Sciences I,
Room 234, Michigan State University, East Lansing, Michigan 48823 517/353-9620

Programs and Curriculum—There was no description of any special recruit-
ment and/or motivational programs for minority students being conducted by
this medical school or any aspects of its educational program, or school or
city environment, provided which would be of interest or concern to minority
applicants.

Faculty and Administration—Michigan State University College of Human
Medicine has a subcommittee composed of members of the regular admissions
committee members and racial minority representatives of the Office of
Equal Opportunity to screen minority applicants. The regular admissions com-
mittee includes one racial minority member who is an associate professor.

This school reports that the number of part-time racial minority members
of its staff is unknown. However, it reports that there are two racial minority
faculty in the clinical departinents.

Financial Aid—Michigan State University College of Human Medicine does
not waive application fees for disadvantaged students. It does require an
interview and offers financial assistance for interview trips.

There are special sources of financial aid, scholarships or loans available for
minority students. The average amount per student is $2,400.00.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER

BLACK RICAN AMERICAN INOIAN (Specity)

1670 19N 1970 1971 1970 197 1970 1971 1970 1971

Applied A3 64 0 _1 1 .4 0 1 1 23

OfferedPtice .4 _9 © 1 0 0 0 0 1 _1
Accepted Offer 4 _8 0 _0 2 0 0 0 i N
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Michigan State University College of Tuman Medicine (Continued)

2. For Medical Class enrolled during 1970-71:

1970-7
TOTA\!
PUERTO MEXICAN AMERICAN OTHER STUDENT
BLACK RICAN AMERICAN INDIAN {Specify)  ENROLLMENT

4th Year na 0
3rd Year 0 - 31
2nd Year 4 1 1a 32
Ist Year 4 1 1 45
Total 8 : 2 108

(a) Oriental; (b) South American; (c) Indian; (d) Central American; (¢) PuertoRican U.S. Mainland; (f) Cuban.
(g) tranian; (h) Nigerian:; (i) Czechosiovakian; (j) Polish; (k) Spanish American; (1) Spanish.

UNIVERSITY OF MINNESOTA MEDICAL SCHOOL

Address inquiries to: Cuares F. McKuann, M.D., Professor of Surgery,
University of Minnesota Hospital, Box 85, Mayo Building, Minneapolis,
Minnesota 53455—612/373-7733

Programs and Curriculum—Arrangeinents may be made for up to one year of
preparatory work at the college level at the University of Minnesota. All
students entering under this program are encouraged to begin their course
work in a special course in anatomy and biochemistry which begins in July
preceding the September enrollinent. On the basis of this preparatory work, it
may be suggested that some students plan to take the first year of medical
school in two years, dividing the work load approximately in half.

Faculty and Administration—The University of Minnesota does have a separate
admissions comnmittee for screening minority applicants. This committee is
composed of faculty, administration, and students of the School of Medicine,
including minority group faculty and students. There are no minority representa-
tives on the regular admissions committee,

Financial Aid—The University of Minnesota does waive application fees for
disadvantaged students. An interview is required at the medical school campus
and financial help is available to help defray the cost of interview trips.

There are special sources of financial aid unique to this school available for
minority students, with an average amount of up to $4,000 per year available
per student.

Admission Statistics
1. For classes entering September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN {Specity)
1870 1971 1970 1871 1970 1971 1970 1971 1970 1971
Applied 30 33 — —— —_— 3 —_ 2 —_——
Offered Place 1512 —_—— —_—3 — 1 —_—
Accepted Offer 12 12 —_—— —_— — 0 ———
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University of Minnesota Medical School (Continued)

2. For Medical Class enrolled during 1970-71:

197071
PUERTO MEXICAN  AMERICAN OTHER 3;8;#«
BLACK RAICAN AMERICAN INDIAN (Specify)  ENROLLMENT

4th Year 0 185
3rd Year 0 a8t
2nd Year 1 162
Ist Year 7 2 227
Total 8 2 755

(a) Oriental; (b) South American; (c) Indian; (d) Central American; () Puerto Rican U.S. Mainiand; (f) Cuban;
(@) Iranian; {h) Nigerian; (i) Czechosiovakian; (j) Polish; (k) Spanish American; (1) Spanish.

UNIVERSITY OF MISSISSIPPI SCHOOL OF MEDICINE

Address inquiries to: Dr. RoBertr D. SLoan, Professor and Chairman,
Department of Radiology, University of Mississippi, Medical Center, 2500 North
State Street, Jackson, Mississippi 39216—601/362-4411

Programs and Curriculum—Members of the admissions committee visit each
of the black senior colleges in the state at least once a year to talk to the pre-
medical students and maintain contact with pre-medical advisors at frequent
intervals. The admissions committee sponsors an annual Pre-Medical Day at
the medical center to which all students, black and white, with an interest in
health sciences from the junior and senior colleges and universities in the state
are invited.

Faculty and Administration—The University of Mississippi does not have a
separate admissions committee for screening minority applicants, however, there
is one assistant professor who serves as a minority representative on its regular |
admissions committee.

The school does report having two faculty members in its clinical departments
who belong to racial minority groups. There are no such members in the basic
sciences, nor are there any racial minority administrators. :

Financial Aid—The University of Mississippi does not waive application fees
for disadvantaged students. It does require an interview to be conducted at its
medical school campus, but it does not offer financial help for interview trips. 7
There are no special sources of financial aid at this school available to minority

student.
Admission Statistics
1. For classes entering September 1970 and 1971:
PUEATO MEXICAN AMERICAN OTHER
SLACK RICAN AMER(CAN INDIAN {Spacity)
1970 1971 1970 1M 1970 1971 1970 1971 1970 197,
Applied 24 29 —— —_ —_ 2_ 1
Offered Place 5 _6 _—— — —_— 2.1
Accepted Offer .4 _3 —_—— —_ —_—_ B .
) ‘
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2. For Medical Class enrolled during 1970-71: 197071

PUEATO MEXICAN  AMERICAN OTHER STUDENT
BLACK RICAN AMERICAN INDIAN (Specify)  ENROLLMENT
4th Year 78
3rd Year L _82_
2nd Year 1 1 94
Ist Year 4 1 _95
Total 6 22 349

(a) Oriental; (b) South American, (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (1) Cuban:
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish.

UNIVERSITY OF MISSOURI, COLUMBIA SCHOOL OF MEDICINE

Address inquiries to: MitcHELL J. RosEnHoLTz, M.D., Assistant Dean, University
of Missouri, School of Medicine, 807 Stadium Road, Columbia, Missouri 65201
314/442-5111 Ext. 611

Programs and Curriculum—The Student Executive Committee’s subcommittee
for recruitment of minority students has visited a limited number of colleges
and urban high schools in the state with significant black enrollment.

‘ : The school encourages all admitted applicants to utilize the summer between

‘ admission and natriculation as productively as possible. A few limited funds
| : may be available for selected admitted students to spend their summer on the
| : Columbia campus in appropriately planned activities for the student(s) involved.

The University campus itself has many of the advantages and disadvantages of
a large, non-urban, middle western state university, with recent evidence of
increasing awareness of the problems of students from inner city urban areas.
Thus, in 1969, a campus-wide facult/student committee for racial minority
groups was formed, including significant representation of the recently organized
Legion of Black Collegians.

Faculty and Administration—The University of Missouri does not have a
separate admissions committee for screening minority applicants, nor does it
have any minority representatives on its regular admissions committee.

The school reports having two of its faculty in the clinical departments belong-
ing to racial minority groups, none in the basic science departments, and no
racial minority administrators.

| : Financial Aid—The University of Missouri School of Medicine does not have

| g an application fee. In general, interviews are required at the medical school

; campus, however, every attempt is made to solve individually the problems

| of interviewing an applicant at his local address. There are no special sources
' of financial aid from this school for minority students.

University of Mississippi School of Medicine (Continued)

Admission Statistics
1. For classes entering September 1970 and 1971:
OTHE

| ?- BiACK "MCAN Aencan MDA (Specity
L 1970 1971 1970 197 1970 1971 1970 1971 1970 197,
’ : Applied 25 — e —_— —_— — 1
| ; Offered Place -2 _4 —_ o —_— — 0

o Accepted Offer L _L —_— — Q9 —_— — 0

s 2T
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University of Missouri, Columbia School of Medicine (Continued)

2. For Medical Class enrolled during 1970-71:

1970-1
PUERTO MEXICAN AMERICAN OTHER s;l%#n
BLACK RICAN AMERICAN INDIAN (Specity)  ENROLLMENT
4th Year 84
3rd Year 101
2nd Year 2 1 102
Ist Year 1 103
Total 3 1 390

(a) Oriental; (b) South American:; (¢} Indiar; (d; Central American; {€) Puerto Rican U.S. Mainland; (f) Cuban;
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (1) Spanish.

MOUNT SINAI SCHOOL OF MEDICINE

Address inquiries to: Courtney B. Woop, M.D., Coordinator, Racial Minority
Group, 19 East 98th Street, New York, New York 10029—212/876-1000 Ext. 8708

Programs and Curriculum—The Mount Sinai School of Medicine has a special
motivation-retention program for Racial Minority Group medical students.
RMG students who will be first year medical students in September join the
program during the preceeding July. For a period of two months (July and
August) they focus on the basic science subjects. The summer program is
staffed by a full-time basic science faculty member and two student tutors
who have completed the first or second year of the medical school curriculum.
Aside from formal classes and discussion groups, approximately twenty hours
per week are set aside for individual tutorials. There is no student evaluation or
marking system in the summer program.

Commencing with September, one full-time basic science faculty member
will work with the RMG students in their formal medical school courses.
Group discussions as well as individual tutorials will be held to guide the students
in their studies, and aid in maintaining satisfactory academic performance.

Faculty and Administration—The school reports that they do not have a
separate admissions committee for screening minority applicants. However,
there are three minority representatives on their admissions committee holding
the rank of associate professor. There is also a subcommittee of the admissions
committee which includes three racial minority representatives.

Financial Aid—The school waives application fees for disadvantaged students
upon request. The school does not require an interview at their campus prior
to admission. There are no special sources of financial aid, scholarships, or
loans for minority students.

Admission Statistics
1. For classes entering September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specity)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied 4 86 5 25 i . —_— J0 9
Offered Place ~4 _9 1 5 D0 —_ - 6
Accepted Offer 3 _1 A .3 9 0 —_ 28 2%
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Mount Sinai School of Medicine {Continued)

2. For Medical Class enrolled during 1970-71: 187071

PUERTO MEXICAN AMERICAN OTHER s?ﬁﬁéhr
BLACK RICAN AMERICAN INDIAN (Specia!y) ENROLLMENT
4th Year 2 2 35
3rd Year 3 48
2nd Year 4 Ia 40
1st Year 3 2 41
Total 9 5 164

(a) Oriental; (b) South American; (c) Indian; (d) Central American; () Puerto Rican U.S. Mainland: (f) Cuban;
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j} Polish; (k) Spanish American; (I) Spanish. .

UNIVERSITY OF NEBRASKA COLLEGE OF MEDICINE

Address inquiries to: Mary J. HeEnn, M.D., Assistant Dean, Student Affairs, %
University of Nebraska College of Medicine, 42nd and Dewey Avenue, Omaha, 1
Nebraska 68105—402/541-4205

Programs and Curriculum—The admissions committee is initiating a vigorous |
recruitment program for minority group students at the University of Nebraska 1
at Omaha, the University of Nebraska at Lincoln, and other state colleges. |
Residential qualifications have been de-emphasized, and financial considerations |
have so far been met. Our total minority applicant pool has increased from |
approximately 7 in 1969 to approximately 77 in 1970.

Faculty and Administration—The University of Nebraska does not have a
separate admissions committee for screening minority applicants. It does have
one minority representative from the faculty who sits on the regular admissions
committee. The school reports having nineteen of the faculty members of its
clinical departments, and no racial administrators.

Financial Aid—The University of Nebraska has no application fee. Wherever
possible, it does require an interview at the medical school campus; however, it

f will use alumni in the area of the student if necessary and as such does not

/ offer financial help for interview trips. There are a few special sources of

b financial aid unique to this school available to minority students.

Total 1 1 1 4 422

i (a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainiand; (f) Cuban;
Q ] (g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (1) Spanish.

1
' : Admission Statistics {
{ 1. For classes entering September 1970 and 1971:
; PUERTO MEXICAN AMERICAN OTHER
) BLACK RICAN AMERICAN INDIAN (Specity)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applicd _— —_—— —— - — = .
Offered Place 2 5 0 _1 0 0 B I 2 87
Accepted Offer a3 0 1 0 0 N 2 5
2. For Medical Class enrolled during 1970-71: 1o :
5 PUERTO MEXICAN  AMERICAN OTHER STUDENT : -
SLACK RICAN AMERICAN INDIAN {Specity) ENROLLMENT i
4th Year 0 ; 87
3rd Year 0 1 Ia 99
2nd Year -0 _— 1 3 109
Ist Year 1 1 2 127
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UNIVEPFSITY OF NEVADA SCHOOL OF MEDICAL SERVICES

Address inquiries to: DeaN C. FLETCHER, Director of Student Affairs, School of
Medical Services, University of Nevada, Reno, Nevada 89507—702/784-6001

Programs and Curricullum—The University of Nevada School of Medical
Services first opened its doors to the public in 1971. Therefore, it has not yet
set up any special recruitment and/or motivational programs for minority
students. This school indicates that it is in the process of developing such
programs at the present time.

Faculty and Administration—There is no separate admissions committee for
screening minority applicants, however, there are t »*o racial minority representa-
tives with the rank of professor and associate professor on the regular admissions
committee. There are two minority faculty in the basic sciences.

Financial Aid—This school does waive application tees for disadvantaged
students. It does not require an interview at its medical school campus, but
faculty members are sometimes sent to interview applicants in their home or
college area. Special sources of financial aid, scholarships or loans for minority
students are available.

Admission Statistics
1. For classes entering September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specify}
1970 1974 1970 1974 1970 1074 1970 1971 1970 1971
Applied _0 0 0 o 2 0. 02 0 0 _0

Offered Place _—— _—— ——— —_—— —_
Accepted Offer —_— e —— —_— ——— —

2, For Medical Class enrolled during 1970-71:

1970-71
TOTAL
PUERTO MEXICAN AMERICAN OTHER STUDENT
BLACK RICAN AMERICAN INDIAN (Specity) ENROLLMENT
4th Year
31d Year
2nd Year
Ist Year
Total —_New school—First Class 1971

(a) Oriental; (b) South American; (c) !ndian; (d) Central American; (¢) Puerto Rican U.S. Mainland: {f) Cuban:
(g) tranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish.

NEW JERSEY COLLEGE OF MEDICINE AND DENTISTRY

Address inquiries to: Associate Dean, Committee on Admissions, 100 Bergen
Street, Newark, New Jersey 07103—201/877-4632

Programs and Curriculum—There was no description of any special re-
cruitment and/or motivational programs for minority students being conducted
by this medical school or any aspects of its educational program, or school or
city environment, provided which would be of interest or conern to minority
applicants.
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New Jersey College of Medicine and Dentistry (Continued)

Faculty and Administration—The New Jersey College of Medicine and
Dentistry does not have a separate adniissions coinmittee for screening minority
applicants, nor does it have any racial minority representatives on the regular
admissions committee. There are no racail winority faculty members or
administrators at this school.

Financial Aid—The application fees are waived for disadvantaged applicants.
An interview at the medical school is usually required. Financial assistance for
interview trips is not available, but in some cases, when necessary, faculty
members visit the applicants for interviews.

Special <ources are available for financial aid, scholarships, or loans for
minority students. The average amount per student is $2,000.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN {Specity)
1970 1971 1970 1971 1970 1971 1970 1871 1970 1971
Applicd — 9 . 15 — 0 S U ' I
Offered Place — 26 —_ 6 —_ 0. . 0 — 0
Accepted Offer — 8 —_— 2 — — 0 — 0.
2. For Medical Class enrolled during 1970-71:
1970-71
TOTAL
PUERTO MEXICAN AMERICAN OTHER STUDENT
BLACK RICAN AMERICAN INDIAN (Specity)  ENROLLMENT
4th Year 0 77
3rd Year L 89
2nd Year 2 84
1st Year _9 85
Total 12 335

(a) Oriental; (b) South American: (c) Indian; (d) Central American; (¢) Puerto Rican U.S. Mainland: (f) Cuban.
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I} Spanish.

UNIVERSITY OF NEW MEXICO SCHOOL OF MEDICINE

Address inquiries to: ALonzo C. Atenao, Ph.D., Assistant Dean. Student
Affairs, Univeristy of New Mexico School of Medicine, Basic Medical Science
Bldg.. 915 Stanford, Northeast, Albuquerque, New Mexico 87106—505/277-2728

Programs and Curriculum—The probleins of adequate health care delivery in
New Mexico are somewhat different from those in more densely populated areas.
On the one hand, New Mexico is a relatively poor, multi-lingual and multi-
cultural statc in which the population is sparsely distributed. In an attempt to
mitigate this situation, the University of New Mexico School of Medicine has
developed the following programs:

(1) Active recruitment of Chicanos, Indians, blacks and rural white students
front New Mexico into the health sciences, identifying and encouraging these
students and preparing themn for entry into health professional schools.
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University of New Mexico School of Medicine (Continued)

(2) Developing a dialgue between the School of Medicine and high schools
via letters and personal visits to principals, counsellors, and teachers, and
inserting racdio spots on the New Mexico radio stations to alert younger
people to the possibility of careers in the health sciences.

(3) Developing dialogue between the leaders of the general public and the
School of Medicine to encourage more adult support.

(4) Counselling and tutoring of students enrolled in medicine and the health
science schools.

Faculty and Administration—The University of New Mexico has a separate
admissions committee for screening minority applicants. There is one minority
representative on the regular adinissions committee. This individual has the rank
of assistant professor.

The school reports that nine of its faculty in the clinical departments belong
to racial minority groups, two in the basic sciences, and one racial minority
administrator.

Financial Aid—The University of New Mexico does not waive application
fees for disadvantaged students. It does require an interview at its medical
school campus, but does not offer financial help for interview trips. There is a
special source of financial aid unique to this school available for minority
students—Faculty Disadvantaged Student Fund.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specify)
1970 1971 197¢ 1971 1970 1971 1970 1971 1979 1971
Applicd 0 1 .00 2 1 3 0 A
Offercd Place _0 1 0 o 1 10 2 0 o
Accepted Offer .00 0 o J_ .10 2 0. o
2. For Medical Class enrolled during 1970-71: 197071
PUERTO MEXICAN AMERICAN OTHER 5;3;:}07
BLACK RICAN AMERICAN INDIAN (Specily)  ENROLLMENT
4th Year 0 0 3 0 0 41
3rd Year 1 0 1 0 1 39
2nd Year 0 0 8 2 0 55
Ist Year 0 0 10 0 0 56
To:al 1 5‘ 0 22 2 1 191

(a) Oriental; (b) Souih American: (c) Indian; (d) Central American. (¢) Puerto Rican U.S. Mainland: (1) Cuban.
(g) Iranian; (h) Nigenan; (i) Czechoslovakian; (|} Polish; (k) Spanish American; (1) Spanish.

NEW YORK MEDICAL COLLEGE

Address inguiries to: Mark L. Peiscn, Associate Dean for Student Affairs,
New York Medical College, Fifth Avenue at 106th Street, New York, New York
10029—212/369-3414

Programs and Curriculum- -There was no description of any special recruit-
men and/or motivational programs for minority students being conducted by
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New York Medical College (Continued)

this medical school or any aspects of its educational program, or school or city
cnvironment, provided which would be of interest or concern to minority
applicants.

Faculty and Administration—New York Medical College has a scparate
admissions committee for screening minority applicants. It is composed of three
clinical and two basic science faculty. There are also three clinical professors
who serve on the regular admissions committee as 1acial minority representatives.

There are two racial minority faculty merabers in the basic sciences, 39
such faculty in the clinical departments and one racial ninority administrator.

Financial Aid—This school does waive tl.¢ application fee for disadvantaged
applicants. It requires an interview on the medical school campus, but provides
n. financial assistance to defray the costs of interview trips.

There are special sources of finar.cial aid, scholarships, or loans for minority
students. The average amount per student is $2,000.

Admission Statistics
1. For cl.sses entering September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER
SLACK NICAN AMERICAN INDIAN (Specity)
1970 191 1970 1971 1970 197 1970 197 1970 19N
Applied 60 3% 4 15 —_—— —_ ——
Offered Place a7 _3 2 _A —_——— — — —_— —
Accepted Offer _7. __0 1 ._0 —_——— — — —_——
2. For Medical Class enrolled during 1976-71:
Yora
PUERTO MEXICAN AMERICAN OTHER s;uo!nv
PMLACK RICAN AMERICAN INDIAN (Specity}  ENROLLMENT
4th Year ~0_ 0 119
3rd Year 2 0 31
2nd Year 3 0 34
Ist Year -6 2 138
Total 1N 2 5§22

(8) Oriental; (b) South American; (c) ingian, (d) Central American, (c) Puerto Rican U S Mainland; () Cuban,
(g) iranian; (h) Nigerian; (i) Czechosiovakian; (j) Poliah; (k) Spanish American. (1) Spanish

NEW YORK UNIVERSITY SCHOOL OF MEDICINE

Address inquiries to: MARTIN S. BEGUN, Associate Dean, New York University
School of Medicine, 550 First Avenue, New York, New York 10016—212/679-3200
Ext. 2035

Programs and Curriculum—There was no description provided of any
special recruitment and/or motivational prograins being conducte? at this
school for minority students.

Facully and Administration—New York University dces report having a
scparate subcommittee which concerns itself with screening minority applicants.
This subcommittee is composed of four racial minority faculty members.
There are minority representatives on its regular admissions committee.
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New York University School of Medicine (Continued)

New York University reports that four clinical and one basic siience faculty
members belong to racial minority groups. There are two racial minority
administrators.

Financial Aid—Application fees for Black, Puerto Rican, and American
Indian students are waived if requested by the student. In most cases, an
interview is required at the medical school campus, but financial help to
defray the cost of these trips is available.

There are reported to be special sources of financial aid unique to this school
available for minority students. The average amount available per student
is $2700.00.

Admission Statistics

1. For classes entering September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER

BLACK RICAN AMERICAN INDIAN {Specity)
1970 19N 1970 19N 1970 19N 1970 19N 1970 19N
Applied — 47 -— 20 — 1 — 0 — 10
Offered Place — 38 — 5 _ 0 N — 2
Accepted Offer  — 11 — -1 — 0 — 0 _ 1
2. For Medical Class enrolled during 1970-71: 1970-11
PUERTO MEXICAN AMERICAN OTHER s;t%:h‘r
BLACK RICAN AMERICAN INDIAN {Specity)  ENROLLMENT
4th Year 1 1 0 1 2 128
3rd Year )] 0 0 0 0 146
2nd Year 7 0 0 0 0 136
st Year 7 0 0 0 8 141
Total 16 1 0 1 10 551

(a) Oniental. (b) South American; (¢) Indian; (d) Central American; (¢) Puerto Rican U.S. Mainland: (f) Cuban;
(g) iranian, (h) Nigerian, (i) Czechosiovakian; (j} Polish, (k) Spanish American; (I) Spanish.

UNIVERSITY OF NORTH CAROLINA SCHOOL OF MEDICINE

Address inquiries to: DR, WiLLiam R. StrRavcun, Jr., Director of Adinissions,
School of Medicine, University of North Carolina, Chapel Hill, North Carolina
27514—-919/966-2172

Programs and Curricullum-—Members of the faculty and students at the
University of North Carolina School of Medicine visit the predominantly black
schools in North Carolina for purposes of recruiting minority applicants. Black
applicants invited for interviews are interviewed by a black student. A special
tutorial programs for disadvantaged and/or minority students is currently
being developed.

Faculty and Administration—The University of North Carolina School of
Medicine reports that it does not have a separate committee for screening
minority applicants, bui it does have two minority students who sit as part of
its regular admissions committee. The school also reports that none of its
faculty or administration belong to racial minority groups.
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University of North Carolina School of Medicine (Continued)

Financial Aid—This school reports that it does waive application fees for
disadvantaged students. An interview is not required at its medical school
campus. On an individual basis, interviews are sometimes worked out by
members of the admissions committee to be conducted at the campus of the
applicant. There are no special sources of financial aid, scholarships, or ivans
for minority students.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUER D MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specify)
1970 1871 1870 1971 1970 1971 1970 1971 1970 1971
Applied 35 49 — —_— I 25"
Offeced Place 216 18 —_—— —_— — 0 — 2
Accepted Offer A1 —_— —_— —_—— — 2
2. For Medical Class enrolled during 1970-71: }9073"7,:
BLACK  'RICAN  AMCRICAN  INDUAN'  (SHeel)  ENROLLMENT
4th Year 1 0 0 0 75
3rd Year 4 0 0 1 75
2nd Year A .S 0 1 84
Ist Year A 0 0 0 100
Total 27 0 0 2 334

{a) Oriental; (b) South American; (c) Indiar:. (d) Cer tral American; (e) Puerto Rican U.S, Mainland; (f) Cuban;
(g) lranian; (h) Nigerian; (i) Czechosiovakian; (j) Folish; (k) Spanish American; (I) Spanish.
*Economic American

UNIVERSITY OF NORTH DAKOTA SCHOOL OF MEDICINE

Address inquiries to: WaLLace W. NewsoN, M.D., Assistant Dean Student
Affairs, University of North Dakota, School of Medicine, Grand Forks, North
Dakota 58201—701/777-2514

Programs and Curriculum—This is a state school and preference is given to
North Dakota residents. Any minority applicants who are residents will e given
this preferential consideration. Two or three other places are usually given to
applicants from Montana, Wyoming, or Idaho regardless of race. Actually our
application form does not ask for race and we have no way of knowing this
information unless the student is asked to come for an interview.

Faculty and Administration—The University of North Dakota School of Medi-
cine does not have a separate admissions committee for screening minority
applicants, nor does it have any minority representatives on its regular admissions
committee. There are no racial minority faculty members or administrators.

Financial Aid-—This school does not waive application fees for disadvantaged
students. It reports that if an applicant is being seriously considered for
admission, he is requested to undergo an interview at the medical school campus.
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University of North Dakota School of Medicine (Continued)

Financial assistance for such u.terviews is not available. There are no special
sources of financial aid, scholarships or loans available for minority group
stadents.

Admission Statistics

1. For classes entering September 1970 and 1971:
PUERTO MEXICAN “."..‘S.‘f.?" THER

BLACK ICAN AMERICAN (Specity)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied —_—— — e —— e —_— —_— e
Offered Place _ —_— —— ——— —_—
Accepted Offer —_— —_—— — —_— —
2. For Medical Class enrolled during 1970-71: }9073"7 z
BLACK  MCAW  AMERICAN  “WotN'  (Shebm)  ENROLLMENT
4th Year
3rd Year
2nd Year 1 56
1st Year 1 _56
Total 2 112

(a) Oriental; (b) South American; (c) Indian; (d) Central American; (e) Puerto Rican U.S. Mainland; (f) Cuban:
{g) tranian; (h) Nigerian; (i) Czechosiovakian; (j} POlish; (k) Spanish American: (1) Spanish.

NORTHWESTERN UNIVERSITY MEDICAL COLLEGE

Address inquiries to: RicHARD KessLer, M.D., Associate Dean, Northwestern
University Medical School, 303 East Chicago Avenue, Chicago, Illinois 60611—
312/649-8186

Programs and Curriculum—Northwestern participates in the combined
Medical Opportunities F -ogram in Chicago area medical and osteopathic schools.

Faculty and Administration—Northwestern does not have a sevarate admis-
sions committee for screening mincrity applicants, but dces have one minority
representative on its regular admissions committee who hold the rank of
assistant professor.

This school reports having eleven of its clinical faculty belonging to racial
minority groups, three of its basic science faculty belonging to these grnups,
and four of its administrators belonging to these groups.

Financial Aid—Northwestern does waive application fees for disadvantaged
students if a financial need is verified by the student. An interview is not required
at the medical school campus, therefore financial help for interview trips is not
available. There are no special sources of financial aid unique to this school
available for minority students.

Admission Statistics
1. For classes entering September 1970 and 1971; :
PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specity)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied 50 100 .8 _10 Q 10 0 1 —_

Offered Place E 30 -2 3 _.Q_ -4 0 1 __
Accepted Offer 2 13 2 _1 o 2 0 1 —_
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Northwestern University Medical School (Continued)

2. For Medical Class enrolled during 1970-71:

1970-71
PUERTO MEXICAN  AMERICAN OTHER STODENT
BLACK RICAN AMERICAN INDIAN (Specity) ENROLLMENT
4th Year 1 0 0 0 140
3rd Year 1 0 0 0 142
2nd Year 1 0 1 0 144
Ist Year 4 2 0 0 160
Total 7 2 1 0 586

(a) Oriental. (b) South American; {c) Indian; (d) Central Amarican; (¢) Puerto Rican U.S. Mainland; (f) Cuban;
(g) Iranian; (') Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I} Spanish.

MEDICAL COLLEGE OF 7110 AT TOLEDO

Address inquiries to: RosaLia E. A. Paiva, Ph.D., Assistant Professor in
Psychology, Medical College of Ohio at Toledo, Post Office Box 6190,
Toledo, Ohio 43614—419/385-7461 Ext. 45

Programs and Curriculum—The Medical College of Ohio at Toledo has
longitudinal and horizontal flexibility. According to individual desire and need,
students may graduate in three, four, or five years. The school has one full
day a weok in which some students have elective programs while others may
receive extra help. The school currently has four students on tutorials.

Faculty and Administration—1he Medical College of Ohio at Toledo reports
that the school does not have a separate admissions committee for screening
minority applicants. However, it does have two faculty members who serve as
minority representatives on the admissions committee. The school also reports
nine racial minority group members on its clinical faculty, none in the basic
sciences, and one racial minority administrator.

Financial Aid—The Medical College of Ohio at Toledo does not ordinarily
waive application fees for disadvantaged students, however, it was reported that
there are special sources of financial aid scholarships or loans for minority stu-
dents averaging $2,000 to $3,000 per year. The college also reported that an
interview is usually required at the medical school campus, but no financial
support is offered for the interview trips.

Admission Statistics

i. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER

BLACK RICAN AMERICAN INDIAN (Specity)

1870 1911 1970 197 1970 1971 1970 1971 1970 1973
Applied A7 22 —_— I —_— __ 5
Offered Place 5 _5 _— — 4 — 0 S
Accepted Offer -4 _4 2 — e — 1

— =0 —
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Medical College of Ohio at Toledo (Continued)
2. For Medical Class enrolled during 1970-71:

197071
TOTAL
PUERTO MEXICAN AMERICAN OTHER STUDENT
BLACK RICAN AMERICAN INDIAN (Specity)  ENROLLMENT
4th Year —_—
3rd Year
2nd Year 5 1 32
1st Year 1 32
Total 6 1 64

(a) Oriental. {b) South American; (c) Indiarn; (d) Central American; () Puerto Rican U.S. Mainland; (f) Cuban,
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (1) Spanish.

OHIO STATE UNIVERSITY COLLEGE OF MEDICINE

Address inquiries to: J. H. Wiuams, M.D., Assistant Dean, College of
Medicine, Ohio State University, 370 West Ninth Avenue, Columbus, Ohio
43210—-614/422-7137

Programs and Curriculum—There was no description of any special re-
cruitment znd/or motivational programs for minority students being conducted
by this medical school or any aspects of its educational program, or school
or city environment, provided which would be of interest or concem to
minority applicants.

Faculty and Administration—Ohio State University College ot Medicine
has no separate admissions committee for screening minority applicants. One
assistaut professor serves as a minority representative on the regular admissions
committee. There are thirteen racial minority members in the clinical sciences
faculty, two in the basic sciences, and no racial minority administrators.

Financial Aid—This school does not waive application fees for disadvantaged
applicants. An interview at the medical school scampus is required. No financial
help is available for interview trips.

Special sources of financial aid, scholarships or loans are available for
minority students. The amount varies according to individual need.

Admission Statistics

1. For classes :ntering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specity)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied 12 20 — N — —_ 3
Offered Place 2 _5 — 0 — 0_ — 0 — 2
Accepted Offer 0 _2 — 0 .0 -0 __ 2
2. For Medical Class enrolled during 1970-71: 970.71
PUERTO MEXICAN AMERICAN OTHER s;%ér'i'r
BLACK RICAN AMERICAN INDIAN (Specily)  ENROLLMENT
4th Year 1 154
31d Year L 153
2nd Year 2 173
ist Year 1 2 223
Total 5 2° 703

(a) Oriental: (b) South American; (c) Indiar; (d) Central American; (¢) Puerto Rican U.S. Mainiand; (f) Cuban;
(g) Iranian; (h) Nigerian. (i) Czechosiovakian; (j) Polish: (k) Spanish American; (I) Spanish.
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UNIVERSITY OF OKLAHOMA SCHOOL OF MEDICINE

Address inquiries to: Dr. D. C. Mock, Associate Decn, Student Affairs,
University of Oklahoma Medical Center, 800 Northeast 13th Street, Oklahoma
City, Oklahoma 73104—405/236-1366

Programs and Curriculum—There is no description provided of any special
recruitment and/or motivational programs for minority students being conducted
by this medical school.

Faculty and Administration—This school reports that it does not have a
separate admissions committee for screening minority applicants, but that it
does have one minority representative from its faculty who sits on the regular
admissions commiittee.

It reports that it does not know the number of clinical or basic science
faculty who belong to racial minority groups, but that there are no racial
minority administrators.

Financial Assistance—The University of Oklahoma does not waive application
fees for disadvantaged students. An interview is not required at the medical
school campus, therefore no financial assistance is available fo interview trips.
There are ro special sources of financial aid unique to this school available
to minority students.

Admission Statistics

1. For classes entering September 1970 and 1971:
Pglsclmo MEXICAN AMERICAN OTHER

BLACK AMERICAN INDIAN {Specify)

1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied : 2 _?_, ———— ——— —_— - —_ 2
Offered Place SO I _— - - 2
Accepted Offer 10 —_— —_— — 22

2. For Medical Class enrolled during 1970-71:

1970-11
PUEATO MEXICAN  AMERICAN OTHER STUOENT
BLACK RICAN AMERICAN  IMDIAN (Specify)  ENROLLMENT
ath Year ! ! 3 112
3rd Year 1 19 108
2nd Year 1 1 123
1st Year 1 137
Total 4 1 1 4 480

(a) Oriental; (b) South American; (c) Indian. (d) Central American; (¢) Puerto Rican U.S. Mainland; (f) Cuban;
(9) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish Americaz; (i) Spanish.

UNIVERSITY OF OREGON MEDICAL SCHOOL

Address inquiries to: Mr. Dick SepeicHT, Director of Admissions, University
of Oregon Medical School, 3181 S.W. Sam Jackson Park Road, Portland, Oregon
97201—203/228-9181 Ext. 1125

Programs and Curriculum—No description was provided of any special re-
cruitment and/or motivational programs for minority students being conducted

at this medical school. :
e
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University of Oregon Medical School (Continued)

Faculty and Administration—This school reports that it does not have a
separate admissions committee for screening minority applicants, nor does it
have minority representatives on its regular admissions committee.

The University of Oregon has one member of the clinical faculty who belongs
to a racial minority group, one such member in the basic science departments,
and no such members among the administration.

Financial Aid—The University of Oregon waives application fees for dis-
advantaged students. It does not require an interview at its medical school
campus but it strongly recoinmends one be held. It occasionally accepts
reports of an interview made by another medical school. There are no special
sources of financial aid unique to this school available for minority students.

-Admission Statistics

1. For classes entering September 1970 and 1971:

sLack PACAN AMERIEAN Ao Soecm

1870 1974 1970 1971 1970 1971 1970 1971 1970 1971
Applied 2 _1 0 1 1 0 0 0o 15 40
Offered Place _1_0 0 0 0 0. 0 1 3 _3
Accepted Offer .1 _0 0 0 0 0 0 1 -2 _1

2. For Medical Class enrolled during 1970-71:

1970-71
TOTAL
sk NCAN  AMmcan  AMERICIN  gHem  eTUDENT
4th Year 2 86
3rd Year 2 99
2nd Year —_ 2 _86
Ist Year 1 2 96
Total 1 8 367

(a) Oriental; (b) South American; (c) Indian; (d) Central American; (¢) Puerto Rican U.S. Mainland; (f) Cuban:
(9) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (1) Spanish.

THE MEDICAL COLLEGE OF PENNSYLVANIA

Address inquiries to: Mary ELLEN Hart™an, M.D., Associate Dean, The
Medical Collge of Pennsylvania, 3300 Henry Avenue, Philadelphia, Pennsylvania
19129—V1 9-0400 Ext. 306

Program and Curricullum—No description of special programs or special
aspects of the educational program for minority students was provided by
this institution.

Faculty and Administration—There are five racial minority group faculty
members in the clinical sciences and two racial minority group members in the
basic sciences. There is no separate admissions committee for screening
minority applicants. There is one minority representative on the admissions
committee who is an associate professor.
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Medical College of Pennsylvania (Continued)

Financial Aid—Application fee vsaivers are granted when the prospective
student is disadvantaged. An interview at the medical school is required,
however, no financial help for interview trips is offered. Also, there are no
special sources for financial aid, scholarships, or loans for miuonty students.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUEATO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specify)
1970 1971 1970 197 1970 1971 1970 1971 1970 1971
Applied 47 46 2 5 0 0 0 0 -9 26
Offered Place 2 _4 0 o —_— < Y §
Accepted Offer 2 2 —_— —_—— —— -
2. For Medical Class enrolled during 1970-71: '7'8{"':
PUERTO MEXICAN  AMERICAN OTHER STUDENT
BLACK RICAN AMERICAN INDIAN {Specify)  ENROLLMENT
4th Year 1 0 0 0 0 50
3rd Year 0 0 0 0 1 70
2nd Year 1 0 0 0 1 72
Ist Year 2 0 0 0 1 _66
Total 4 0 0 0 3° 258

(a) Oriental; (b) South American; (c) Indiar; (d) Cantral American; (¢) Puerto Rican U.S. Mainland; (f) Cuban;
{(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (1) Spanish.

UNIVERSITY OF PENNSYLVANIA SCHOOL OF MEDICINE

Address inquiries to: HeLen O. Dickens M.D., Associate Dean for Minority
Admissions, Department of Obstetrics and Gynecology, Hospital of University
of Pennsylvania, Philacelphia, Pennsylvania 19104—215/662-2983

Program and Curriculum—The University of Pennsylvaniz School of Medicine
has been workiag with the Center for Medical Careers. The Center is
organized to assist black students and others to careers in the health sciences.

Faculty and Administration—No statistics were reported for racial mmority
members in either the faculty or administration at the University of Pennsylvania
School of Medicine. There is no separate admissions committee for screening
minority applicants, however there are three students, one associate dean, and
one assistant professor who serve as racial minority group representatives on
the regular admissions committee.

Financial Aid—This school does not waive application fees for disadvantaged
students. It does require an interview ¢t the medical school campus, but does
not offer any financial help for interview trips. There are no special sources
of financial aid, scholarships or loans for minority students.

Admission Statistics
1. For classes entering September 1970 and 1971:
PUEBATO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Spacity)
1970 1971 1970 191 1970 197 1970 1971 1970 1971
Applied 180 136 —— —— — — —_
Offered Place _8_1 _ —— B 8%
Accepted Offer 1V _12 —_—— _— —_— 2 3
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University of Pennsylvania School of Medicine (Continued)

2. For Medical Class enrolled during 1970.71:

1970-71
PUERTO MEXICAM AMERICAN OTHER s;t%é:n
BLACK RICAN AMERICAN INDIAN (Specity)  ENROLLMENT
4th Year 1 4 139
3rd Year L 2 136
2nd Year 12 3 149
Ist Year L 3 150
Total 25 128 574

(a) Oriental; (b) South American; (c) Indian; (d) Central American, (€) Puerto Rican L).S. Mainland; (1) Cuban,
{g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish. (k) Spanish American; () Spanish.

MILTON S. HERSHEY MEDICAL CENTER
PENNSYLVANIA STATE UNIVERSITY

Address inquiries to: Office of Student Affairs, Milton S. Hershey Medical
Center, 500 University Drive, Hershey, Pennsylvania 17033—717/534-8755

Programs and Curriculum—No description of special programs and/or
special aspects of the educational program for minority students was provided
by this university.

Faculty and Administration—The Hershey Medical Center reports having
one racial minority administrator. Also the school reports that there is no separate
admissions committee for screening minority applicants, nor are there mmonty
represertatives on the regular admissions committee.

Financial Aid—The Hershey Medical Center does not waive application fees
for disadvantaged students. There is no financial help for interview trips.
While the medical center prefers an interview on their campus, off-campus
interviews are acceptable. The Center has special sources of financial aid,
scholarships, or loans for minority students depending on individual student
need.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specify)
1970 191 1970 197 1970 197 1970 1971 1970 1971
Applied 55 42 4 4 — —_— —_—
Offered Place -9 _6 1 .0 —_—— —_— 0 —_— —
Accepted Offer -8 _4 A0 — e —_ 0 —_—
2. For Medical Class enrolled during 1970-71: .
PUERTO MEXICAN AMERICAN OTHER 1;3;:}47
BLACK RIC/N AMERICAN INDIAN (Specity)  ENRMOLLMENT
4th Year 33
3rd Year - 46
2nd Year 1 1
Ist Year 8 1 —_— 21
Total - 1 61

(@) Oriantal; (b) Soutn Amarican; (C) indian; (d) Central Amarican; (¢) Puerto Ricain U.S. Mainland; (f) Cuban,
(@) iranian; (h) Nigarian; (i) Czechoslovakian; (}) Poiliah; (k) Spanish American; (/) Spaniah.

o
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UNIVERSITY OF PITTSBURGH SCHOOL OF MEDICINE

Address inquiries to: SamueL, P. Harsison, M.D., Associate Dean of Student
Affairs, University of Pittsburgh School of Medicine, Pittsburgh, Pennsylvania
15213--412/683-1620

Programs and Curriculum—This school sponsors or conducts a reecruitment
visit to predominantly black colleges in the area. This school also sponsors a
medical career orientation program which provides a select group of black
high school students an «:pportunity to participate in a program designed to
provide them with direct exposure to carcer opportunities in the health
professions.

Faculty and Administration—This schcol does not report having a separate
committee for screening minority applicants. There are two inority representa-
tives with the rank of associate professor who sit on the regular admissions
comrnittee.

The school reports having twelve members of its clinical faculty belonging
to racial minority groups, and one neimnber of its basic science faculty belonging
to these groups, but no racial minority administrators.

Financial Aid—The University of Pittsburgh reports that it usually waives
application fees for disadvantaged students on request. It does prefer an
interview at its medical school campus. There are no special sources of
financial assistance unique to this school available for ininority students.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUEATO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Speciy)
1970 1971 1970 1971 1970 1971 1970 1973 1970 19
Applied 82 94 .3 3 — — 8 . .
Offered Place 192 1 0 —_ — 4
Accepted Offer 3 13 1 0 -_— _— .
2. For Medicat Class enrolled during 1970-71. ' ‘,'g‘}'"
PUERTO MEXICAM AMERICAN OTHER svuo#w
SLACK RICAN AMERICAN INDIAN (Specity) ENROLLMENT
4th Year 2. 96 .
3ed Yecar 1 105
2nd Year 3 1 103
ist Year 18 1 128
Total 22 1 3 432

{a) Oriental; (b) South American; {c} indian, (d) Central American; (¢) Puerto Rican U.S. Mainiand: () Cuban.
(g) iranian; (h} Nigerian; {i) Czechosiovakian, (j) Polish; (k) Spanish American; {l) Spanish.

UNIVERSITY OF PUERTO RICO SCHOOL OF MEDICINE

Address inguiries to: Dn. Ancew A. Coron, Dean of Student Affairs, University
of Puerto Rico School of Medicine, G.P.O. Box 5067, San Juan, Fuerto Rico
00936—809/725-9234 or 764-8585 Ext. 223

Programs and Curriculum-—Since the University of Puerto Rico is pre-
dominantly Puerto Rican, no description of any special recruitinent and/or
motivational programs for racial minority students was provided.
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University of Puerto Rico School of Medicine (Continued)

Faculty and Administration—Since the school is so obviously concerned with
winority student representation, there is no need ¢: describe the racial
composition of its faculty, nor the composition of its admissi;ns committee for
screening applicants.

Financial Aid—The University of Puerto Rico does not waive application
fees fur disadvantaged students. It does require an interview at its medical
school campus, but does not offer financial assistance for interview trips.

There are separate sources of financial aid, scholarships or loans for minority
students. The average amount per student is $2,000.

Admission Statistics
1. For cl2sses entering September 1970 and 1971:
PUEATO WMERICAN AMERICAN OTHER
© BLACK RICAN AMERICAN INDIAN (Specity)
1970 1971 1970 1971 1970 1971 1970 197 1970 197
Applied —_ 227 254 —_——— —_—— 83 80
Offered Place —_— 97 102 ——— e -1 6
Accepted Offer _ 91 96 _— —_— — 4
2. For Medical Class ensolled during 1970-71. ‘,'J;’I L‘
PUEATO MEXICAN AMERICAN OTHER STUDENT
BLACK RICAN AMERICAN INDIAN (Speciy)  ENROLLMENT
4th Year 62 1 4" 67
3rd Year 77 2" 79
2nd Year 87 5t 92
Ist Year 90 —— _3tt 93
Total 316 —_— L 331

(a) Oriental; (b) South American; (c) Indian; (d) Central American; (¢) Puerto Rican U.S. Mainland; {f) Cuban;
(g) Iranian; {h) Nigerian; (i) Czechasiovakian; {j) Polish; (k) Spanish American: (i) Spanish.

*2 Cubans, | Guyanese, | U.S. Mainland; **1 Cuban, | U.S. Mainland; +2 Cubans, | Argentinian,

2 U.S. Mainland: 112 Cubans, 1 Columbian.

.

UNIVERSITY OF ROCHESTER
SCHOOL OF MEDICINE AND DENTISTRY

Address inquiries to: Miss Harmuer F. Puroy, Secretary, Comnmittee on Admnis-
sions, University of Rochester, School of Medicine and Dentistry, 260 Crittenden
Boulevard, Rochester, New York 14620—716/275-4542

Programs and Curriculum—The University of Rochester School of Medicine
aud Dentistry has a Dean’s committee which addresses itself to the recruitment
of niinority students intn the health careers. An advisory committee to the
Dean’s commit.ce is made +.» of muinbers of the community and memnbers of
the University. The task of these conunittees is to stimulate interest in health
careers, including edicine; to try to publicize the availability of medical
schools; to investigate and help establish special opportunity programs and
refresher courses; to assist the admissions committee in their selection of
candidates; and to increase th* funds available for scholarships and Iouns’
to minority students.
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University of Rochester School of Medicine and Dentistry (Continued)

Faculty and Administration—This school does not have a separate admissions
committee for screening minority applicants. It does have one minority representa-
tive on its regular admissions committee. The basic science and clinical faculty
have twenty racial minority group members, but no racial minority adminis-
trators are members of the staff.

Financial Aid—The University of Rochester upon request does waive appli-
cation fees for disadvantaged students. An interview is requested at the medical
school campus. Where the need exists, financial help is available to defray
the cost of these interview trips.

Scholarships and loan awards are based on financial need. Scholarships froin
the school range from $300 to $2,600 per year. Supplemental grants from an
outside foundation are available to mincrity students.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specity)
1970 1971 1970 19N 1970 19N 1970 1971 1970 1971
Applied -84 134 —_— —_—— —_ —_—
Offered Place A | —_——— —_—— —_—— R _23
Accepted Offer —3 9 — —— —_—— i . L
2. For Medical Class enrolled during 1970-71: -
PUERTO MEXICAN  AMERICAN OTHER s}t%t‘:t
sLaCK RICAN AMERICAN INDIAN (Specity)  ENROLLMENT
4th Year - Z .
3rd Year 2 16
2nd Year 1 14
Ist Year 4 3 _82
Total 7 3 306

(a) Oriental; (b) South American; (C) Indiar:; (d) Central American; (¢) Puerto Rican U.S. Mainland; (1) Cuban;
(g) lranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (1) Spanish.

RUSH MEDICAL COLLEGE

Address inquiries to: Leo M. Henikorr, M.D., Director, Office of Admissions,
1725 West Harrison, Chicago, lllinois 60612—312/942-6913

Programs and Curriculum—There was no description of any special re-
cruitiment and/or motivational programs for minority students being conducted
by this medical school or any aspects of its educational program, or school
or city environment, provided which would be of interest or concern to minority
applicants.

Faculty and Administration—There is no separate committee for screening
minority applicants. Two students and one faculty member serve as racial
minority representatives on the regular admissions committee.
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Rush Medical College (Coutivned)

This school reports five racial minority clinical faculty, two racial minority
administrators, and no racial minority meinbers in the basic sciences.

Financial Aid— Rush Medical College waives application fees for disadvantaged
students. Since an interview is not required at the medical school canpus, no
financial aid is offered for interview trips.

There are special sources of financial aid. scholarships or loans for minority
students available. The average amount per student is $4,000.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER

BLACK NICAN AMERICAN INDIAN (Speciy)

1970 1971 1970 1971 1970 1971 1970 197 *970 1971
Applied __ 35 —_ —_— N —_—— —_
Offered Place -8 —_— — 0 — e —_——
Accepted Offer — 8 _ — 0 —_—— —

2. For Medicat Class enrolled during 1970-71: 1$10-11

PUERATO MEXICAN AMERICAN OTHER s;t%gvlu
aLACK RICAN AMERICAN INDIAN {SpuCily) ENROLLMENTY
4th Year
3rd Year
2nd Year R —_— —_—
Ist Yeas
Total First_year of classes -

(a) Orientat; (b) South American; (c) Indian; (d) Central Ai .arnican.  } Puerto Rican U.S. Mainland, (1) Cuban,
(g) lranian; (h) Nigenan; (1) Czechaslovakian; {j} Polish;, (k) Spamsiy American; (I} Spanish.

RUTGERS MEDICAL SCHOOL

Address inquiries to: Dean for Student Affairs, Rutgers Medical School, Box
2100, New Brunswick, New Jersey 08903—201/247-1766

Programs and Curriculum—Rutgers, as a two-year Medical School, offers a
reduced academic load to some minority group students—Three-Year Medical
Students “I'YMS). Courses normally undertaken during the first year at RMS
are taken over a two-year period. During the third year, students complete
the regular second-year courses. Stndents then transfer to a four-year medical
school to complete their clinical years. This uxperimental program was initiated
in 1970-1971 for a two-year period. It is expected that this, or similar options
will continue.

Every effort is made to provide substantial financial assistance to exceptionally
needy students. Members of the Medical School faculty have obtained special
funds from local industrics to support minority students, and additional funds
are available from state and federal government sources.

Faculty and Administration—There is one racial minority faculty member in
the basic sciences, and one racial minority administrator, who also is an associate
professor of community medicine. There is a separate admissions committee
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Rutgers Medical School (Continued)

for screening minority applicants; there are no minority representatives on the
regular admissions commiittee. ‘Two students and one adininistrator serve as
minority representatives on a shecial admissions committee,

Financial Aid—There is a special source of financial aid, scholarships or
loans for minority students averaging about $1300. A requirement for an inter-
view at the medical schocl exists whenever possible, however, there is no
financial aid for such trips. Occasionally, a waiver of the application fee for
disadvantaged students is granted.

Admission Statistics

1. For classes entering September 1970 and 1971:
SUEATO MEXICAN AMERICAN OTHER

BLACK RICAN AMERICAN INOIAN {Specity)
. \yg “l“‘l’f‘i ".}u \19‘15| \978 \tg\ 1970 \9{\ \97§ ‘?lra
Applied LR AL WL —_ - 22
Offered Place J4 8 23 00 L o 6 _1
Accepted Ofter 5 _4 A 3 0 0 o 0 2 1
2. For Medical Class enrolled during 1970-71. 1o10-7
PUEATO MEXICAN AMERICAN OTHER '.It%:';tr
BLACK RICAN AMERICAN INDIAN Coecityt [ NROLLMENT
4th Year
31d Ycar
2nd Year . _0 -0 _0_. 0 . 16
Ist Year - 1 ~0_ —_0_ 0 _8a_
Total -6 _ 1 -0 . ¢ I 96

(a) Onentat, (b) South American, (c) Indwars, (d) Central Amsrican. (¢) Puerto RicanU S Marnland, {f) Cuban
(Q) iranian, (h) Nigerian, {1} Czechosiovakian; {)) Polish, (k) Spanish Amernican. (1) Spanish

SAINT LOUIS UNIVERSITY SCHOOL OF MEDICINE

Address inquiries to: Winias ], LoNnemonre, Ph.D., Associate Professor of
Biochemistry, Saint Louis University School of Medicine, 1402 South Grand
Boulevard, St. Louis, Missouri 63104—314/865-2288

Programs and Curriculum—A special subcommittee of the committee on
admissions has been appointed by the dean to seek and to recruit minority
applicants for the area in and around St. Louis. We feel that our School of
Medicine has a strang connnitment to produce practicing physicians and we
feel that this should appear to upplicants from minority groups.

Faculty and Administration— This school has a separate admissions canmittee
for screening minority applicants, and it alco has one faculty member and one
student minority representatives on its regular admissions committee. ‘The school
reports that inits clinieal departments there are seventeen racial minority faculty,
and in the basic science departinents there are no racial msinority faculty
members. There are no racial minority administrators.
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Saint Louis University School of Medicine (Continued)

Financial Aid—The University of Saint Louis does waive application fees for
disadvantaged students, It does not requi-e an interview at its medical school
campus, but has heen offereing financial help for those students interested in
having such interviews. There are no special sources of financial aid available
to winority students that are unique to this school.

Admission Statistics

1. For (lasses entering September 1970 und 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specity)
1970 1971 1970 1971 1970 197 1970 1971 1970 1971
Applied 35 130 — 9 —_——— —_— — — —
Offered Place J2 20 — v — —_—_ — —_—
Accepted Offer -8 _n B ——— — —_
2. For Mcdical Class enrolied during 1970-71: 191011
PUERTO MEXICAN  AMERICAN OTHER s;\ouv):rtw
BLACK RICAN AMERICAN INDIAN (Specify)  ENROLLMENT
4th Year 0 —_— 21
3rd Yeas 0 123
2nd Year 2 1K}
1st Year 8 144
Tolal 10 519

(a) Oriental, (b) South American, (c) Indian; (d) Central American, (¢) Puerto Rican U.S. Maintand; (1) Cuban,
(Q) tranian, (h) Nigenan, (1) Czechosiovakian, (i) Polish. (k) Spanish American; (!) Spanish.

MEDICAL UNIVERSITY OF SOUTH CAROLINA
COLLEGE OF MEDICINE

Address inguiries to: Micnaer, G, Weionen, MDD, Assistant Dean for Student
Affars, Medicid University of South Carolina, 80 Barre Street, Charleston,
South Caroliua 29401-—-803/792-2081

Programs and Curriculum—Predominantly black colleges in South Carolina
were visited by selected medic.! students to familiarze undergraduate students
with admissions requircients and to recruit applications from qualified students.
The applic.nion deadline was extended for such applicants and, where re-
quested, the application fee was waived. This school also participated in the
Med-MAR program by inviting Med-MAR applicants who were South Carolina
residents to submit applications for admission.

Faculty und Administration—The Medical University of South Carolina does
not have a separate admission committee for screening minority applicants, nor
does it have any minority representatives on its regular adissions committee.

The school does report having one faculty inember in its clinical departments
helanging to a minority group, « 2e in its basic science departments, and no

Q racial minority administrators.
w4 '
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Medicul University of South Carolina (Continued)

Financial Aid—The Medical University of South Carolina does report that
it waives application fees for disadvantaged students. An interview is required
at its medical school campus. There are no-special sonrces of financial aid
imique to this school available for minority students.

Adi.ission Statistics

i. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specity)
1970 1971 1370 1971 1570 1971 1970 1971 1970 1971
Applicd 8 4 0.0 -0 .0 0 0 2 329
Offered Place 1 5 0 0 _0 0o 0 0. o0
Accepted Offer 13 0 o 00 0 0 o 0
2. For Medical Class enrclled during 1970-71: ‘9070_"
PUERTO MEXICAM AMERICAN OTHER s;ugé}n
BLACK RICAN AMERICAN NCIAN (Specify)  ENROLLMENT
4th Yeur 1 .0 _0_ 0 0 _77_
3rd Yeur _.L __l_ 0 0 a - _81
2nd Year _.i__. _,_0_. 0 .0 -0 119
st Year _.2_._ _9__ J - 0 0 126
Total 6 Y __U_ 0 ...Q,_ _‘l(B_

(a) Oriental; (b) South American; (c) Indian; (d) Central “merican; (¢) Puerto Ricar.'J.S. Maini.tn 4, (f) Cuban,
(g) lranian. (h) Nigerian; (i) Czechoslovakian: {j) Po..sh: (k) Spanish Americai., {i) Spanish.

UNIVERSITY OFFf SODOUTHERN CALIFORNIA
SCHOO. OF MEDICINE

Address inquiries to:; Danire Ivier, Ph.D., Associate Dean for Admissions,
University of Sonthern California School of Medicine, 2025 Zonal Avenne,
Los Angeles, California 9033—213/222-1574

Programs and Curriculim—Two factors are responsible for the greatly
increased number of applications from minority students for admission to the
USC School of Medicine. The first is a grant from the Josiah Macy, Jr. Foundation
which sponsored a program to increase representation of minority groups in
medicine. One of the most important aspects of this programn was a recrnitis.
tean which set up an extensive letter writing campaign. The Macy team has
also attempted to help each minority student with his social adjustment and
to set up group study sessions for academic assistance. In addition, the former
Associate Dean for Admissions sent letters to a great number of junior collegzes
and educational opportunity programs both within and outside the state pub-
licizing the desire of USC to consider as many minority applicants as possible
and to interview each candidate for whom there is the faintest hope of
acceptance,

Our curriculum is of interest to all future physicians, minority or otherwise,
with its eraphasis on early clinical exposure. Each student is assigned a clinical
tutor when he enters medical school who functions almost as an er:perienced
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University of Southern California School of Medicine (Continuea)

classiate. If the student has academic problems in a field unrelated to the
specialty of hi- tutor, the latter will arrange for help from a specialist in the
field in which he is having difficulty. This program is designed to reinforce
theoretical knowledgswith practical expericr:ce and conjoined with the tutorial
approach compensates for variations in the i.dividual backgrounds.

Faculty and A dministration—This school does not have a separate admissions
connuittee for screening minority applicants, but does have minority representa-
tives hold the ranks of one faculty memnber and one student.

USC reports that racial minority groups are represented on the faculty; four-
teen in its clinival departments, four in basic science departinents and five in
administration. '

Financial Aid—USC does waive application fees for disadvantaged students.
It requires an interview either at its medical school campus, or it can be held in
Boston, New York, Chicago, Washington, D.C., or Houston, Texas. There is
no financial help available to defray the cost of interview trips.

USC does report having special sources of financial aid unique to this school
avai.ble for minority students. The amount available averages approximately
52,000 per student,

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specily)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applizd 0e 18Q — — 40 84 0 6 —_
Offered Place A5 18 —_—— J2 13 0 1 — ——
Accepted Offer —_— 9 —_— — 1.9 ¢ R (O - -
2. For Medical Class enrolied during 1970-71: . 973-"
TOTAL
PUERTO MEXICAN AMERICAN OTHE} “TUDENT
BLACK RICAN AMERICAN INDIAN (Specify -NF.OLLMENT
4th Year 2 2 1 7f’
3rd Year — -9 87
2nd Year 3 3 5 _34_
1st Year 10 7 10 98
Total 15 12 31 343 L

(a) Orienta; (b) South American; (c) Indian; (d) Central American; (¢) Puerto Rican U.S. Mainland, (1) Cuban;
(a) lranian; (h) Nigerian; (i) Czechaslovakian; (j} Polish; (k} Spanish American; (1) Spanish.

UNIVERSITY OF SOUTH FLORIDA COLLEGE OF MEDICINE

Address inguiries to: Jack W. Hickman, M.D., Associate Dean for Student
AMffairs, University of South Florida College of Medicine, Tampa, Florida 33620
813/974-2229

Programs and Curriclum—The University of South Florida College of
Q | Medicine tinst opened its doors to the public in 1971, Therefore, it has not yet
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University of South Florida College »f Medicine (Continued)

set up any special recruitment and/or motivational programs for minority
students. This school indicates that it is in the process of developing such
programs at the present time.

Faculty and Administration—There is no separate admissions committee for
screening minority applicants, nor are there any racial minority rey-. esentatives
on the regular admissions committee. There are no racial miiority faculty
members or adniinistration at this school.

Financial Aid—The application fees are waived for di.advantaged students.
An interview is not required at the medical school campus, therefore no financial
help is available for interview trips. There are special sources of financial aid,
scholarships, or loans for minority students. The amount varies according to
individual need.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specity)
‘ 1870 1979 1970 197 1870 1971 1970 1979 1970 190
Applied - —_ 9 0 S ¢ — 4
Offered Place _— — 0 — Q. —_— it — 1
Accepted Offer .. O_ — 0 — — 0 —_ 1
2. For Medical Class enrolled during 1370-71: P
PUEATO MENICAN  AMERICAN OTHER JSS‘:‘.‘.T
BLACK RICAN AMERS AN INDIAN (Specity)  ENROLLMENT
4th Year —
3rd Year —_— —_ - —_— —_— ——
2nd Year _— —_— —_—
Ist Year —_— - —_— —_— —_
Toial Charter  Freshman Class tu _Enter Sept., 1971

(a) Orienlal; (b) Souln American; (c) Indian. (3) Ceitral American; (¢) Puerto Rican U.S. Mainland: (f) Cuban;
{g) l.anian; {h) Nigarian; (i) Czechoslovakian; (j) Polish. (k) Spanisk. American; () Spanish.

STANFORD UNIVERSITY SCHOOL OF MEDICINE

Address inquiries to: Dr. Ernest Lowk, Chairman, Minority Admissions
Comumittee, Admissions Office, Roor.. M-105, Stanford University School of
Medicine, 300 Pasteur Drive, Stanford, California 94305—415/321-1200 Ext. 6251

Programs and Curriculum—The curriculum of the Stanford University School
of Medicine is based upon an elective system that enables a student to progress
through medical school in a program designed to meet individual needs. The
student’s rage of progress is a function of previous educational experiences and
. the design of his paaticular academic program. The academic program will
- reflect individual student interests in research, community programs, etc.
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Stanford University School of Medicine (Continued)

The Medical School offers a program in Family Planning for minority group
students. The program’s purpose is to provide the student with insight into
the social and scientific aspects of family planning. Summer fellowships for three
new students are available each year in this program.

Faculty and Administration—Stanford University does have a separate
admissions committee for screening minority applicants. This committee is
composed of three Mexican-American faculty members, three black faculty
members, and four minority group students. Students sit on the committee on a
non-voting basis. There is one minority representative on the regular admissions
committee.

The school also reports having three of its clinical faculty members belenging
to racial minority groups, none of its basic science faculty members belenging
to such groups, and no minority group administ.ators.

Financial Aid—Stanford does waive application fees for disadvantaged
students. It does not require an interview at its medical school campus; however,
if a student is invited by the committee for such an interview, financial assistance
is available to defray the cost of the trip.

There are special sources of financial aid unique to this school available to
minority students. These awards are distributed based on the need cf the
indivislual student.

Ad:nisslon Stetistics
1. For classes enter'ng September 1970 and 1971:
PUL.:TO - VICAN AMERICAN OTHER
BLACK RICAN AMRRICAN INDIAN (Spezity)
1970 1971 1075 19m 1970 1971 1970 1971 1970 1971
App'i~d n9 203 I 30 85 S | —_—
Offe: ., Pace 8.5 R — 6_5 1 _——
Acczpt . Offer .2 _5 —_— 5 4 _ 1 -
2. For Medical Class enrolled during 1970-71: «'r'”' "
e MO MmeA MEDEM SRR MR
Sth Year 'ﬁ 1 ( °3° 8‘) )
4th Vear —— + } —— H—
3rd Year o 4 71
2nd Year L1 4 2 10
Ist Year 1.2 3 3 19
Total - 11 1 13 358

(a) Oriental; (b) South American; (c) Indian; (d) Central American; (¢) Puerto Rican U.S, Mainland; (f) Cuban;
() tranian: (h) Nigerian; (i) Czechosiovakian: (j) Polish; (k) Spanish American; (1) Spanish.

STATE UNIVERSITY OF NEW YORK AT BUFFALO
SCHOOL OF MEDICINE

Address inquiries to: Joun Rosinson, M.D., Assistant Dean, Chairman of
Admissions Committee, Office of Medical Admissions, State University of
New York at Buffalo, School of Medicine, Room 137, Buffalo, New York
14214—716/831-4102
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State University of New York at Buffalo School of Medicine (Continued)

Programs and Curriculum-—The State University of New York at Buffalo
reports many special activities and programs being conducted for minority
students. The following statement has been incorporated into the annual catalog
for this medical school under the heading “General Information, Admission
Policies and Procedures™ “In the case of applicants froin ethnic groups which
for historical reasons unave been often unjustly excluded from educational
opportunity, the admissions coinmittee makes a special effort to seek out
qualified applicants and accepts such students if theere are, all things considered,
reasonable grounds for believing that they could satisfactorily complete the
curriculum.”

The many other programs undertaken by Buffalo include: 1) letiers written
to he 75 traditionally black colleges in order to give a better understanding of
the paucity of black applic:nts to this medical school, 2) visits by faculty
members to many of these black colleges to promote interest in the medical
school at Buffalo, and 3) a local program which was embarked upon in 1969
enlisting the aid ¢f approximately 40 blacks in the health science professions in
Bui’..io to asproach on n individual level black students presently attending
Buffalo high schools, both public and parochial.

As further evidence of their interest, the following stateirent has been
attached to every preliminary application for admission to the firsi year class
“In keeping with New York state law, this application imake no mention of
race. If an applicant so desires, he or she may state his or her race on the face
of the app'ication voluntarily, or enclose a photograph. Our medical school,
as with many other medical schools, has a special interest in encouraging minority
applicants since they have been historically a very low percentaze of minority
students applying to most medical schools.”

Faculty and Administration—The State University of New York at Buffalo
has no separate admissions committee for screenii.g minority applicants. How-
ever, there are three racial minority representatives on the regular admissions
committee.

No statistics were reported for the number of minority faculty and administrators.

Financial Aid—This school has no applicatior fee. It requires an interview at
its medical school campus, but does not offer financial assistance for interview
trips.

There are special sources of financial aid, schola ships or loans available
for minority students. The average amount per student is $2,000.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
sLaCK RICAN AMERICAN INDIAN {Specily)
1970 1971 1970 1871 1870 197 1970 1974 1970 1971
Applied 93 94 12 24 Q2 0 1 1 _—

OffercdPtice 30 38 6 4 0 0 0 0  __
Accepted Offer .18 14 S 1 o2 0 0 o -




State University of New York at Buffalo School of Medicine (Continued)

2. For Medical Class enrolled during 1970-71: 197071

PUERTO MEXICAN  AMERICAN OTHER s¥352hr

BLACK RICAN AMERICAN INDIAN (Specity)  ENROLLMENT
4th Year _0_ 0 ] 0 r 1o
3rd Year 5 0 0 0_ 1 121
2nd Year 18 5 0 0 108
Ist Year 14 1 0 Q _ Y22
Total 32 6 0 0 1 466

(a) Oriental; (b) South American; (c) Indian; (d) Central American; (¢) Puerto Rican U.S. Mainland; (1) Cuban,
{g) iranian: (n) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spani h American: (1) £ anish.

STATE UNIVERSITY OF NEW YORK
DOWNSTATE MEDICAL CENTER COLI EGE OF MEDICINE

Addiess inquiries to: Dn. CuarLes GREENE, Assistant Dean, University of
New York Down State M:dical Center, Box 1190, 450 Clarkson Avenue,
Brooklyn, New York 11203—212/270-1101

Programs and Curriculun—7he purpose of the “Seek” and “Educational
Opportunity” programs is to identify and follow up a number of black and
Puerto Rican students who upon graduation from Brooklyn College will be
guaranteed admission to the Down State Medical Center, College of Medicine.
These students will come from federally defined poverty areas, and will be
selected during their freshman year at Brooklyn Cullege.

Interest and motivation to study medicinz will be the major student selection
criterion. A plan of premedical studies will be formulated for each student
based upon his education: ] background. Continuous evaluation, counselling dnd
tutoring assistance will be provided. It is expected that students will spend
their summers working in the laboratories of the Down otate Medical Center.

Faculty and Administration—This school does not have a separate admissions
committee for screening minority applicants. Several students have formed a
committee for minority admissions. They recruit and meet with minority
applicants.

The Center identifies fifty members of its clinical faculty and three of its
faculty in the basic sciences who belong to racial minority groups. There are
four racial minority administrators.

«Financial Aid—There is no application fee at this school. Students in remote
locations are offered the opportunity to send copies of interviews conducted
at other medical schools to Down State if they are unable to come to the campus
for an interview. There are no special sources of financial aid, scholarships
or loans available for minority students.

Admission Statistics
1. For classes entering September 197¢ and 1971:
PUEM O MEXICAN AMERICAN OYHER
BLACK RICAN AMERICAN INDIAN (Specity)
1970 1971 1970 18.1 1970 1971 1970 19N 1970 1971
Applied 181 172 12 2 —_— —_— 21 68
Offered Place 26 _J_6 —_— — —_— — .2 8
Accepted Offer 17 _15 3.2 —_—— —_—— 2 2
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State University of New York Dowastate Medical Center (Continued)

2, For Medical Class enrolled during 1970-71:

1970-71
PUEATO MEXICAH AMERICAN DTHER JS&‘:‘#:
BLACK RICAN ANMERICAN INDIAN {Specity)  ENROLLMENT

4th Year -——5—-. 1 —_—— 1 203
3rd Yecar S _4_ 5 203
2nd Yzar -5 _o 4 ¢
Ist Year 17 A 3 211
Total _2_8_ 6__ _1.33_ 811

(a) Oriental; (b) South American; \cﬁndian: (d) Central American; (¢) Puerto Rican U.S. Maintand; (1) Cuban.
(@) lranian: (h) Nigerian: (i) C2schcstovakian; (j) Polish; (k) Spanish American: (I} Spanish.

STATE UNIVERSITY OF NEW YORK AT STONY BROOK
SCHOOL OF MEDICINE

Address inquiries to: GeraLp ALLEN Green, Ph.D., Dean of Students, Health
Sciences Center, State University of New fork at Stony Brook. Stony Brook,
New York—>51€/444;2113

Programs .2 { Curriculim—There was no description provided of any special
reentitinent and/or motivational programs for winority students being conduc-
ted by this medic:} school or any aspects of its educational program, or
school or city envitonment, which would be of interest or concern to minority
applicants.

Faculty and Administration—The State U iversity of New York at Stony
Brook has no separate committee for screening minority applicants. However,
two assistant professors serve as racial ininority group representatives on
the regular admissions commniittee.

There are two racial minority members in the basic sciences, none in the
clinica! science departments, and no racial minority administrators.

Financial Aid—This schonl has nc application fee. An interview at the
medical school campus is preferred, but not always required. There is no
financial assistance available for interview trips. There are no special sources
of financial aid, scholarships or loans for minority students.

Admission Statistics
t. For classes entcring September 1970 and 1971: -
PUERATO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specity)
1970 1971 1970 1971 1970 1971 1970 1374 1970 19N
Applied . 63 — 12 —_——— —_— —_——
Offered Place — A . —— — — ——
Accepted Offer  —— —2 —_ 0 —_ — —_——
2. For Medical Class enrolled during 1970-71:
i
PUERTO MEXICAN ERICAN
BLACK RICAN AMERICAN “n'ngl'm (g;:'ci!'e) !usgg&!n“gm
4th Year —_
3rd Year —_—— R —
2nd Year
Ist Year 2 32
Total 2 32

(a) Oriental; (b) South American; (¢) Indian;, (d) Central American, (¢) Puerto Rican U.S. Mainiand: (1) Cuban:
(@) iranian; (h) Nigerian; (i) Czechosiovakian; (j) Polish; (k) Spanish American; (I) Spanish.
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STATF. UNIVERSITY OF NEW YORK UPSTATE MEDICAL CENTER
COLLEGE OF MEDICINE

Address inquiries to: A. GENo ANDREATTA, Dean, Office of Admissinns, 5.U.N.Y.
Upstate Medical Center, 135 Elizabeth Blauckwell Street, Campus Activities
Building, Room 203, Syr.cuse, New York 13210—315/473-4570 or WaLtER
Leavire, M.D., Associat: Dean, Department of Medicine, S.U.N.Y. Upstate
Medical Center, 750 East ~ Jains Street, Syracuse, New York 13210—315/473-4480

Programs and Curriculum—Although there is no prograin which can be labeled
as special recruitment for minority applicants, a inajor effort toward minoritv
group reciuitment has taken place in the past two years as evidenced by the
admissions statistics.

In addition, a :cience program has been developed with a junior high schnol
in the inner city. A sub-committee of the adinissions committee comprised of
first year faculty members has structured a tutorial, conference, and semninar
program for any student in ihe first year class requiring additional academic
assistance.

The Medical Center is located in a city of about 200,000 with two major
universities and « community college nearby. Syracuse Unive.sity is adjacent
to the Medical Center with highly developed programs of incerest to minority
group students. There are also numerous cultural and social opportunities
for minority group students within the city of Syracuse.

Faculty »nd Administration—S.U.N.Y. Upstate does not have a scparate
admissions committee for screening minority applicants, but does have minority
representatives on its regular admissions cominittee. These representatives are
two faculty inenbers, one clinical and one froin the basic sciences.

This school also reports having five members of its clinical faculty belonging
to racial minority groups, two such meinbers in the basic science departments,
and four racial minority administrators.

Financial Aid—S.U.N.}. Upstate does not have an application fee. However,
since we are participatiny in AMCAS, whick dos have a fee, disadvantaged
students may apply for application fee waiver directly through AMCAS.
An interview is required at the medical school campus, but financial assistance
to defray the cost of the trip is not usually available. There are no special
sources of financial aid for ininority students unique to this school. Minority
group students are given financial aid based upon demonstrated individual
financial need.

Admission Statistics

1. For classes entering September 1970 and 1971:
PUERTO MEXICAN Mlausg'lf:u OTHER

BLACK RNICAN AMER!CAN (Specity)

1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied 26 72 — 29 - — — 64?8
Offered Place 10 14 — 0 — 0 N _—2_
Accepted Offer 5 _3 — 9 —_ 0 — 0 —_— .2.?_
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State University of New York Upstate Medical Center (Continued)
2. For Medical Class enrolled during 1970-71:

1970.71
TOTAL
BACK  TRICAN  AmemcAN  NART SR oDty
4th Year 98
3td Year 2 97
2nd Yeu .__5_ — - —— 1 109
Ist \ear .__3_ — JE— 2 110
Total 10 3 414

(8) Oriental, (b) South Ameri.en. (c) Indian; (d)« -ntral American; (¢) Puerto Rican U.S. Mainland; (1) Cuban,
(9) Iraniar (h) Nigerian. (i) Czechoslovakian. ;) Polish. (k) Spanish American; (1) Spanish.

TEMPLE UNIVERSITY SCHOOL OF MEDICINE

Address inquiries to: M. Prnce Brcnam, M.D., Assistant Dean, Temple
University School of Medicine, 3401 North Broad Street, Philadelphia, Penn-
svivania 19140—215/221-3656

Programs and Curricullum—Temple University, with the coopcration of all
wmedical schools in Philadelphia, takes part in a program through which dis-
advantaged students can apply to any of these schools. In addition to this
program, Temple, as a separate effort, has appointed an ad hoc committee
for recruitment and adission of disadvantaged s udents. The ad hnc commiittee
has recently been constituted as a permanent standing committee. The efforts
of this committee to recruit for all medical, dental, and health science careers
are primarily regional, directed toward high school and college students through
special programs at the university’s Health Science Center.

Faculty and Administration—Temple does not have a separate admissions
commiittee for screening minority applicants. There is one professor and one
student who serve as minority representatives on the regular admissions
committee.

There are at present eight faculty members from racial minority groups in the
clinical departments, none in the basic sciences, and four racial minority
administrators.

Financial Aid—The application fee for disadvantaged students is waived at
Temple. Since interviews at its medical school campus are nnt required, no
financial assistance for interview trips is offered. Special sources of financial
aid, scholarships or loans are not available for minority students.

Admission Statistics

1. For classes entering September 1970 and 1971:

U MIERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specify)
1970 1971 1970 1971 1970 1071 1970 1971 1970 1975
Applied 14 101 .20 _10 8.4 — 0
Offered Place Jd0 22 ~2_1 0.0 — 0 2 0
Accepted Offer -8 _8 ~1_90 00 — 0 -1 0
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Aruitoxt provided by Eic:

Temple University School of Medicine (Continned)

2. For Medical Class enrolled during 1970-71:

1970-71
TOTAL
BACK  "RGAN  AMERCAN - MMEDICEN  OTHER  aUOENT

4th Year -0 0 134

3rd Year 2 L — dad
2nd Year 4 L 144

Ist Year A 0 163
Total 13 2 587

( ) Oriental; (b) South American; (c) Indiar; (d) Central American; {¢) Puerto Rica.1 U S Mainland; (1) Cuban,
{) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; {-) Spanish.

UNIVERSITY OF TENNESSEE COLLEGE OF MEDICINE

Address inquiries to: MR, Eucene F. Tracesser, Director of Adinissions,
University of Tennessee College of Medicine, 62 South Dunlap, Memphis,
Tennessee 38105—901/577-6641

Programs and Curriculum—No description was provided of any special
recruitment and/or motivational programs for minority studens, or of any
aspects of an educational program, school or city enviroaoment which would
be of interest or concern to minority applicants.

Faculty and Administration—There are no minority representatives on the
regular admissions conmnittee, nor is there a separate admissions committee
for screening minority applicants.

lhe medical school reports three racial minority faculty members in the
clinical departments, none in the basic sciences, and no racial minority
administrators.

Financial Aid—The application fee is occasionally waived for disadvantaged
students. Interviews at the medical school campus are not required, therefore,
financial assistance is not offered for interview trips. There are no special

sources of financial aid, scholarships or loans avail: ble for mi.ority students.
Admission Statistics

1. For classes entering September 1970 and 1971:

PUENTO MEXICAN AMERICAN OTHEN
BLACK AICAN AMERICAN INDIAN (Specity)
1970 1971 1970 19N 1970 1971 1970 1971 1970 1971
Applied 12 21 —_— _— — — _—

Offered Place A1 8 —_—— —_— —_ —_———
Accepted Offer -5 4 —— —_—— —_—

2. For Medical Class enrolled during 1970-71:

1970-71
TOTAL
sLACK REAN  amemican AN O emoeNT

4th Year 1 0 0 -0 0 183
3rd Year 1 0 0 0 Q —195
2nd Year . 1 0 0 Q 0 188
1st Year 7 0 0 0 0 206
Total 10 0 0] 0 1] 212

(a) Oriental: (b) South American, () indian; (d) Central American: (¢) Puerto RicanU).S. Mainland; (1) Cuban.
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish: (k) Spanish American; (1) Spanish.




UNIVERSITY OF TEXAS MEDICAL BRANCH AT CALVESTON

Address inquiries to: Ma. E. Gene PoweLL, Director of A<l assions, Office of
Student Personnel Services, University of Texas Medical Braach at Galveston,
Galveston, Texas 77550--713/765-1011

Programs and Curriculum-—No description was provided of any special .
cruitinent and/or motivational >rogram« /ar minority students, or of wny aspects
of an cducational program, schuol or city environment which would be of
int rest or concern to minority applicants.

Faculty and Administration—The University of Texas Medical Branch at
Galveston does not have a separate admissions comnittee for screening minority
applicants, nor does it have any ninority representatives on its regular adinissions
committee. There are eight recial ninority faculty in the clinical departments,
none in the basic sciences, and no racial ménority administrators.

Financial Aid—The University of Texas does not waive application fees for
disadvantaged applicants. Interviews are required, but no financial assistance
is offered for in*erview trips. Every attempt is made to set up interviews where
convenient if the applic it cannot visit the medical school campus.

There are special soucees of financial aid available for ntinority siudeuts.
The amount of such assistance is dependent upon individual need.

Admission Statistics
1. For classes entering September 157) and 1971:
pUER O MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN {Specily)
1970 1971 1970 197, 1970 19N 1970 137 1970 1971
Applied 16 28 0 09 44 45 2 2 1014 1161
Offered Place -3 _4 0 0 14 10 i W 166 _162
Accepted Offer 1 4 D0 6 _7 I ) 166 162
2. For Medical Class enrolled during 1970-71: 1970-11
PUERTD MEXICAN AMERICAN OTHER sm;:hr
sLACK RICAN AMERICAN INDIAN (Specily)  ENMOLLMENT
4th Yeur 1 0 4 Q 128 133
3rd Year 0 0 6 ] 144 150
2nd Yeai 0 0 5 0 156 161
Ist Year 1 0 5 1 170 177
Total 2 0 20 1 598 621

(a) Oriental; (b) South American; (c) Indiar:; (d) Central American; (¢) Puerto Rican U.S. Mainland; (1) Cuban;
{g) Iranian; (h) Nigerian; (i) Czechoslovakian; {j) Polish; (k) Spanish American; (I) Spanish.

UNIVERSITY OF TEXAS AT HOUSTON MEDICAL SCHOOL

Address inquiries to: THomas L. DisuBercer, Director of Admissions, 102
Jesse Jones Library Building, University of Texas Medical School at Houston,
Houston Texas 77025—713/526-8501

Q Programs and Curriculmiu—There was no description provided of any special
E MC recruitment and/or motivational programs for minority students being conducted
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University of Texas Medical School (Houston) (Continued)

by this naedical school or any aspects of its educational program, or school or
city environment, which would be of interest or conern to minority applicants,
applicants.

Faculty and Administration—"The University of Texas at llouston Medical
School has ne separate admissions cosn.aittee for screening minority applicants.
It has one physician from the community who serves as a racial minority
representative on a volunteer interview panel for the admissions committee.

This school has nc racial minority faculty or adwministrators.

Financial Aid—This school does not waive application fees tor disadvantaged
students. It reGuires an interview at the medical school campus, but offers no
financial assistauce for interview trips.

No special sour- es are aveilable for financial aid, scholarships or loans for
minority studeuts.

Admission Statistics

1 bor classes entering »ept mber 1970 and 1971

PUENTO MEXICAN AMERICAN IER
240K RICAN AMERICAN INDIAN +eity)
1970 1974 1970 1971 1970 1971 1970 1971 9 on
Applicd _. 28 — __ 43 —_ S L
Offered Ply-e - 2 —_——— - 5 —_—— — L
Accepted Offer  —— - 2 _— _ 1 —_— — 0
2. For Meudical Clas~ enrotled during 1970-71:
e
PUERTO MEXICAN  AMERICAN OTHER STUDENT
aLACK RICAN AMERICAN INDIAN (Specity)  ENWOLLMENT
4th Year na
Yrd Year _na_ —_——
2nd Year 0 19
15t Year _0 - —_— S —_ 19 _
Total 38

(a) Oriental: (b) South American; (c) Indiari; (d) Cen'ral American; (¢) Puerto Rican U.S. Mainland; (f) Cuban,
(g) iraman; (h) Nigerian; (i) Czechoslovakian; (j) Pclish; (k) Spanish American; (l) Spanish.

UNIVERSITY OF TEXAS, SAN ANTONIO MEDICAL SCHOOL

Address inquiries to: Berry M. Compron, Registrar, University of Texas,
Medical School at San Antonio, 7703 Floyd Curl Drive, San Antonio, Texas
78229—512/696-6421

Programs and Curriculum—There was no description provided of any
special recruitment and/or motivational programs for minority students being
conducted at this medical school.

Faculty and Administration—This school reports that it does not have a separate
comnmittce for screening minority applicants, but does have two minority
representatives from its faculty who sit on the regular admissions cominittee.
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University of "Tesas, San Antonio Medical School (Contimied)

The school repo-'s havag seven members of its faculty in the climeal
departinents belongu.e to minority groups, six snch members in the basic
science departments, ang onr such members on the adrs sictgtion.

Finewial Aid- This school does not waive application ¢ oy for disadvantaged
stude s It does eq tice an interview at its medical school campns, but does
not otfer financial assistance for interview trips. There are special sources of
tinaneiad aid vniane to this school available for minority stndents

Admission Statisacs

1. For classes entesing September 1970 and 1971

PUERTO MEXICAN AMERICAN OTHER
SLACK AICAN AMERICAN INDIAN {Specity)
1970 1971 1970 197 1970 1971 1970 1971 1970 1971
A licd 18 29 00 39 4 0 0 a8 228
Caered Place 7 _9 0 0o 14 21 0 0. 2 .4
Accepted Offer 1.3 0 0 6 .1 0 0 1 0
2. For Medical Class enrolled during 1970.71 1970.71
PUERATO MEXICAN AMERICAN OTHER s¥352§1
BLACK RICAN AMERICAN INDIAN (Specity) ENROLLMENT
4th Year 1 _.0_ 2 0. 0 31
3rd Year 3 0 1 0 2_ A
2nd Year 0 C 4 0 2 98
1t Year 2 0 6 0 ~1_ J05_
Total 6 0 13 Q 52 305

{a) Onenai, {b) South Amenican, {c) Indiari; {d) Central Ammeric- . c) Puerto RicanU S Manland. (f) Cuban,
(9) Iranian, (h) Nigernian, (1) Czechoslovakian, ()) Polish, (k) Spanish American; (1) Spanish

UNIVERSITY OF TEXAS,
DALLAS SOUTHWESTERN MEDICAL SCHOOL

Address inguiries to: Bavan Vitaams, MDD, Associate Dean for Student
Affairs, University of Texas, Southwestern Medical School, 5323 Harry Hines
Bounlevard, Dallas, Texas 75235—214/631-3220 Ext. 601

Programs and Curriculum—There was no description provided of any special
recruitment and/or motivational programs for minority students being conducted
at this school,

Faculty and Administration—"This school does not have a separate admissions
committee for screening minority students, but it does have one resident doctor
and two stndents who serve as minority representatives on its  regular
admissions committee.

It does report having four members of its clinical faculty belonging to a
racial winority group, one such wember in its basic science deparunents,
and no racial minority administrators.

a4
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Aruitoxt provided by Eic:
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University of Tesas, Southwestern Medical School (Dallas) (Continued)

Financial Aid--"This school does not waive application fees for disadvantaged
studcats. Although an interview is required at the medical school campus, other
arrangeinents can be nade to the mutual satisfaction ¢f the applicant and
the schorl,

Southwestern docs report having  secial sources of francial aid unique to
this school available to minority stilents. The average amount available per
student is reported to be $2,000.

Admission Statistics

1. For classes entering September 1970 and 1971

PUEATO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specify)
W70 Yon 1970 1971 1970 1971 1970 1971 1970 1971
Applied 14 27 .00 5 47 L0 o 2 2
Q.fered Place .4 _ A 0 0 3 7 _0_ 0 _2_ _éa
Accepted Offer 2. 2 0 _0 A6 0 o 2 2
2 Uor X _dical Class enrolled during 1970-71- 197011
PUEATO MEXICAM AMZRICAN OTHER 5;8;3'41'
BLACK RICAN AMERICAN NDIAN (Specily)  ENROLLMENT
41h Year 0 _0o 21 0 0 109
3rd Year _0 0 1 0 1 107
2nd Year 2 0 1 0 0 100
1s1 Year 2 0 1 0 1 108
Total 4 0 4 0 2 424

{a) Oriental, (b) South Americen; (c) Indian, (d) Central American, (¢) Puerto Rican U.S. Mainland; ({) Cuban.
(g) lraman; (h) Nigenan; (i) Czechosiovakian, (j) Polish; (k) Spanish American, (I} Spanish.

TUFTS UNIVERSITY SCHOOL OF MEDICINE

Address inquiries to: Committee on Extended Educational Opportunity,
Office of Admission, Tufts University School of Medicine, 138 Harrison
Avenue, Boston, Massachusetts 02111—617/423-4600 Ext. 305

Programs and Curriculum—Tufts University School of Medicine has a special
program designed to increase educational opportunities for applicants from
groups that have been traditionally underrepresented in American medicine.
To facilitate the transition itno medical school, Tufts offers tutorial assistance
and the opportunity of a more flexible curriculum.

Faculty and Administration—Tufts reports three minority representatives
on its admissions comunittee. They also have a separate admissions sub-
committee for screening minority applicants. Half of the members of this
committee are students and half are faculty. One-third of the members are
minority group representatives,

There are four radial minority faculty in the clinical departinents, one in
the basic sciences and four racial minority administrators.

| . ! ﬁ
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Tufts University School of Medicine (Continued)

Financial Aid—Tufts occasionally waives the application fee for disad-
vantaged students. Although an interview at the medical school campus is not
required, financial assistance is sometimes available for interview trips. Special
sources of financial aid for minority students is available.

Admission Statistics

1. For classes entering September 1970 and 1971-

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INOIAN (Specify)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied R — 2 — 2 — 2 — 1008
Offered Place R —_— —— — e —
Accepted Offer R S R R o 100
2. For Medical Class enrolled during 197C-71: 197071
PUERTO MEXICAN  AMERICAN OTHER s¥\%eh1
BLACK RICAN AMERICAN INOIAN (Specity) ~ ENROLLMENT
4th Yeur 1 0 0 109
3rd Year 3 0 1 128
2nd Year 8 __0__ 2 118
tst Year 10 0 2 121
Total 22 0 5° 476 _

(a) Orientat; (b) South American; (c) Indiar; (d) Central American; (e) Puerto Rican U.S. Mainiand; (f) Cuban:
(@) Iranian; (h) Nigerian; (i) Crechoslavakian; (j) Polish; (k) Spanish American; (I} Spanish.

TULANE UNIVERSITY SCHOOL OF MEDICINE

Address inquiries to: James A. Knicur, M.D., Associate Dean and Chairman,
Committee on Admissions, Tulane University School of Medicine, 1430 Tulane
Avenue, New Orlenas, Louisiana 70112—34/588-5187 or 588-5188

Programs and Curriculum—No description .was provided of any special
recruitment and/or motivational programs for minority students, or of any
aspects of an educational program, school or city environment which would be
of interest or concern to minority applicants.

Faculty and Administration—Although Tulane has no separate admissions
committee for screening minority applicants, they do report having two
minority representatives with the rank of Professor on their regular admissions
commmittee.

Financial Aid—Application fees for disadvantaged students are not waived
at Tulane. An inierview at the medical school campus is usually required,
however, no financial help is offered to defray the costs of interview trips.
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Tulane University School of Medicine (Continued)

There are special sources of financial aid available to minonty students in
the average amonnt of $2,300 per student.
Admission Statistics

I. For classes entering September 1970 and 1971;

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specify)
1970 1971 1970 1971 1970 191 1970 1971 197, 1971
Applied 14 8 6 ___ —_— 3" 498
Offered Place 5 _ 0 __ 1 _ e d _7
Accepted Offer 2 Q0 _ I R —_— D _2
2. For Medical Class enrolled during 1970-71:
1970-71
TOTAL
PUERTO MEXICAN AMERICAN OTHER STUDENT
BLACK RICAN AMERICAN INDIAN (Speciy)  ENROLLMENT
4th Year _.25]_7f _125.
3rd Year 2 1 2:'f 132
2nd Year 2 6% 141
Ist Year < 28 141
Total 7 1 12 539

(a) Oriental; (b) South American; (c) Indiar:; (d) Central American; (€) Puerto Rican U.S. Mainland; (1) Cuban;
(g) Iranian; (h) Nigerian; (i) Czechosiovakian; (j) Polish; (k) Spanish American; (1) Spanish.

UNIVERSITY OF UTAH COLLEGE OF MEDICINE

Address inquiries to: ANorew C. Ruorr, M.D., Assistant Dean of Admissions,
Dean’s Office, College of Medicine, 30 North Medical Drive, Salt Lake City,
Utah 84112—801/581-7498 or Roert A. WoLsacH, M.D., Chairninan, Minority
Admissions Subcomimnittee, Department of Physiology, College of Medicine,
50 North Medical Drive, Salt Lake City, Utah 84112—801/581-6354

Programs and Curriculum—The medical school will have a total of twelve
minority students enrolled in the 1971-72 academic year and is hoping to in-
crease the nnmber in each successive year. Because we are a state school, we
give preference to minority students from Utah and WICHE states and have an
active recruitment program in these areas. Members of the faculty and admissions
comnuittee are in constant contact with minority counselors throughout the state
to recrnit students to the medical school. Minority students are selected on the
basis of ability to complete the medical school curriculum rather than in
competition with other applicants. Special help is given to them before and
during medical school, if needed.

Faculty and Administration—Although the number of minority faculty mem-
bers is not high, most of them are either regular members of the admissions
committee, or members of the Minority Admissions Subcommittee, which
includes non-minority faculty as well. Minority applicants are screened separate-
ly by this subconmnittee, and members of the subcommittee are available as
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University of Utah College of Medicine (Continued)

counselors for minority students, whether they are enrolled as medical students,
premedical students, or merely thinking about medicine as a career. This school
reports three racial minority faculty members in the basic sciences, three in
the clirical sciences, and no racial minority adniinistrators.

Y Fir incial Aid—A special fund for scholarships for minority students has
b .a set up, with money coming from the faculty and staff of the medical
center and also from various organizations within the community. Because
of the rapidly increasing enrollment of minority students, we cannot guarantee
each minority student a mininlum of support for each year, although each
student receives some money. Funds are distributed on the basis of need,
and students are assisted in every way possible to obtain loan money if
scholarship morey is exhausted.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMEHICAN OTHER
’ BLACK RICAN AMERICAN INDIAN {Specity)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied 8 5 ——_——— 5_ .18 —_ 2 22
Offered Place 3 1 R L A —
Accepted Offer J —_— 1. _5 — —_ Ji
2. For Medical Class enrolled during 1970-71: }%’gﬂ
PUERTO MEXICAN AMERICAN OTHER STUDENT
BLACK RICAN AMERICAN INDIAN (Speciy)  ENROLLMENT
4th Year 1 67
3rd Year 2 67
2nd Year 70
st Year ! 1 75
Total ! 1 3 279

(a) Oriental; (b) South American; (c) Indian; (d) Central American; (€) Puerto Rican U.S. Mainland; (1) Cuban;
(9) Iranian; (h) Nigerian: (i) Czechoslovakian; (j} Polish; (k) Spanish American; (I) Spanish.

VANDERBILT UNIVERSITY SCHOOL OF MEDICINE

Address inquiries to: Ricuaro M. Scott, Registrar, Vanderbilt University

School of Medicine, 21st Street at Garland Avenue, Nashville, Tennessee 37203—
615/322-2145

Program and Curriculum—The Vanderbilt Medical School las established
a program which is designed to attract the interests of potentially qualified
representatives of minority groups to medicine who are not presently adequately
represented in the medical profession. The program is one designed to demon-
strate a welcoming attitude of interest. It provides experience and association
in a medical setting with medical students and with a medical faculty. The
program is planned to be centered about a research endeavor of stimulating
interests among the pre-medical fellows, the medical students and the faculty
member who supervises the effort. Pre-medical fellows will be sought through
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Vanderbilt University School of Medicine (Continued)

college pre-medical advisors and college instructors who indicate interest in
serving as contact points between the programn and potential participants.

Faculty and Administration—There is one racial minority faculty member in
the basic sciences who also serves along with one other minority faculty
inember in the clinical science area. There are also three racial minority ad-
ministrators. The school does not have a separate admissions committee for
screening minority applicants nor is there a minority representative on the
admissions cormuittee.

Faculty and Administration—There is one racial minority faculty member in
the hasic sciences who also serves along with one other minority faculty member
in the clinical science area. There are also three racial minority administrators.
The school does not have a separate adimnissions committee for screening minority
applicants nor is there a minority representative on the admissions committee.

Financial Aid—There are special sources of financial aid, scholarships, or loans
for niinority students, depending upon demonstrated need and availability of
funds. While there is no requirement to be interviewed at the medical school
campus, the student does have the option of being interviewed by a regional
interviewer near his home. There is no financial aid available for interview
trips. Occasionally, a waiver of the application fee for disadvantaged students
is granted if it is requested.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTD MEXICAN AMERICAN OTHER
BLACK RAICAN AMERICAN INOIAN (Specify)
1870 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied 1 6 20 1 0 o I
Offered Place 2 2 0 201 0 0. 2 1
Accepted Offer 1 O 0 0o 0 1 0. 0 B L
2. For Medical Class enrolled during 1970-71: }'&2’1.!
PUERTO MEXICAN  AMERICAN OTHER STUDENT
BLACK RICAN AMERICAN INOIAN (Specity)  ENAOLLMENT
4th Year 0 _63
3rd Year 0 _63
2nd Year 0 _61
1st Year 1 18
Total 1 262

(a) Oriental; (b) Scuth Amarican; (c) Indiar; (d) Central American; (¢) Puerto Rican U.S. Mainland; (f) Cuban:
(g) Iranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (I) Spanish.

UNIVERSITY OF VERMONT COLLEGE OF MEDICINE

Address inquiries to; Davip M. TorMEY, M.D., Assistant Dean, Dean’s Office,
College of Medicine, University of Vermont, Burlington, Vermont 05401 —
802/656-2150

Programs and Curricilum—There was no description of any special re-
cruitment and/or motivational programs for minority students being conducted
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University of Vermont College of Medicine (Continued)

by this medical school or any aspects of its educational program, or school or
city environment, provided which would be of interest or concern to minority
applicants.

Faculty and Administration—The University of Vermont College of Medicine
does not have a separate admissions committee for screening minority applicants,
nor does it have any minority representatives on its regular admissions committee.
There are two racial minority group faculty members in the basic sciences,
none in the clinical departments, and no racial minority adiministrators.

Financial Aid—No waiver of the application fee is granted for disadvantaged
students. An interview at the medical school is required, but no financial help
is available for interview trips.

There are special sources of financial aid, scholarships, or loans for minority
students. The amount per student varies according to need.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN DTHER
BLACK RICAN AMERICAN INDIAN (Specity}
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied 5 7 e —_— _— -
Offered Place a o0 —— — —— —
Accepted Offer A0 —_— — —_— —_—
2. For Medical Class enrolled during 1970-71:
1970-71
TOTAL
PUERTO MEXICAN AMERICAN DTHER STUDENT
BLACK RICAN AMERICAN INDIAN (Specify)  ENROLLMENT
4th Year 46
3rd Year 66
2nd Year 78
1st Year 74
Total 264

(a) Oriental: (b) South American; (c) Indiari; (d) Central American; (¢) Puerto Rican U).S. Maintand; (f) Cuban;
(9) Iranian; (h) Nigerian; (i} Czechosiovakian; (j) Polish; (k} Spanish American; (I} Spanish.

UNIVERSITY OF VIRGINIA SCHOOL OF MEDICINE

Address inquiries to: WiLLiaM R. Sanpusky, M.D., Professor of Surgery and
Chairman, Admissions Committee, University of Virginia, Box 235, School of
Medicine, Charlottesville, Virginia 22901 —924-2623 or 924-2018

Program and Curricllum—An eight-week summer programn was instituted
during the summer of 1970 with the objective of identifying individuals with
the motivation and the potential ability to perform successfully in medical
studies, but who, on the basis of current admissions criteria, appear unlikely
to be admitted to medical school. There is no charge for tuition. Reimbursement
for living expenses and travel as well as an allowance for loss of summer
earnings is available to qualified needy students.

Faculty and Administration—There is one racial minority faculty member in
the basic sciences and one in the clinical department. The school does not
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University of Virginia School of Medicine (Continued)

have a separate admissions committee for screening inority applicants and
there are no minority representatives on the admissions committee.

Financial Aid—There are no special sources of financial aid, scholarships, or
loaus for minority students. Waiver of application fee for disadvantaged stu-
dents is granted. An interview is not required at the medical college on campus.

Admission Statistics

1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specity)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applicd 21 34 2 _0 0 0 0 8_ 15
Offered Place _4 5 0 0 — — 2
Accepted Offer 3 _2 —_—— — — e A _2_a
2. For Medical Class enrolled during 1970-71: sor0-1
TOTAL
PUERTO MEXICAN AMERICAN OTHER STUDENT
BLACK RICAN AMERICAN INDIAN (Specity) ENROLLMENT
4th Year 1 _83
3rd Year 1 28.C 86
2nd Year 1 -89
1st Year 3 99
Total 6 - — 2 3587

(a) Oriental; (b) South American; (c) Indiar: (d) Central American; (¢) Puerto Rican U.S. Mainland; {t) Cuban:
{9) Iranian; (h) Nigerian; (i) Czechoslovakian: (j) Polish; (k) Spanish American; (I} Spanish.

| SCHOOL OF MEDICINE
| MEDICAL COLLEGE OF VIRGINIA DIVISION
VIRGINIA COMMONWEALTH UNIVERSITY

Address inquiries to: MiLes E. HEnch, Associate Dean, Admissions, School of
Medicine, Virginia Commonwealth University, Medical College of Virginia,
' _ Health Sciences Center, Box 638, Richmond, Virginia 23219--703/770-5156

Programs and Curriculum—The coordinated, integrated curriculum in effect
! at Virginia School of Medicine, for the last seven years, has proven highly
| effective. It provides selective relevance from the traditional scientific discipline
‘ to a medical education. Also, the elective program permits a degree of in-
| dividuality in course design to meet the individual students’ needs and goals.
The urban locale of the medical center insures the variety and depth of

clinical experience required in medical education.
Faculty and Administration—There are three racial minority faculty members
in the clinical sciences and one racial minority faculty member in the basic
| science. The school does not have a separate committee for screening minority
applicants and there are no minority representatives on the admissions committee.
’ Financial Aid—Application fees are waived for disadvantaged students.
| EMC ' While an interview at the medical school is preferred, financial help for the
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Medical College of Vieginia, Virginia Commonwealth University (Continued)
interview trips is not offered. Also, there are no special sources of finuncial aid,
scholarships, or loans for minority students.
Admission Statistics
1. For classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
SLACK RICAN AMERICAN INDIAN (Specily)
1976 1971 1970 1911 1970 1971 1970 1971 1970 1971
Applied 20 33 2N A0 A0 A1 E
Offered Place 6 _6 0 2 0 0 A0 1 _4
Accepted Offer 3 4 0 1 0 o 1 0 -0 2
2. For Mr dical Class enrollcd during 1970-71:
7
PUERTO MEXICAN AMERICAN OTHER s;uusm
BLACK RICAN AMERICAN INOIAN {Sperity) ENROLLMENT
4th Year 0 0 0 0 1 122
3rd Year 2 0 0 0 0 137
2nd Year _2 0 0 L . 136 _
Ist Year 4 1 0 ] 2 136
Total 8 1 0 1 42 536

(a) Oriental; (b) South American; (¢) indian; (d) Central American; (€) Puerto Rican U.S. Mainiand; (f} Cuban.
(g) Iranian; (h) Nigerian; (i) Czechosiovakian; (j) Polish; (k) Spanish American; (1) Spanish.

UNIVERSITY OF WASHINGTON SCHOOL OF MEDICINE

Address inquiries to: M. Roy Schwarz, M.D., Associate Dean, University of
Washington School of Medicine, C-304 Health Science Building, Seattle,
Washington 98195—206/543-1060

Program and Curriculum—In the School of Medicine, a new curriculum
introduced in 1968 provides the opportunity for all students to move at their
own pace and to receive special educational assistance whenever necessary.
Graduation with the M.D. degree is dependent upon the student’s individual
choice of later progress and approximate minimum of time of three years.
Students may take as long as six years to complete the program.

Faculty and Administration—There are sixteen racial minority faculty mem-
bers in the clinical sciences, one racial minority faculty member in the basic
sciences, and one racial minority administrator. The school does not have a
separate committee for screening minority applicants, but there is one minority
representative on the admissions committee.

Financial Aid—There are special sources of financial aid for minority
students. Application fee waivers are not granted for disadvantaged students. An
interview at the medical school campus is not required, but occasionally
financial help is available for interview trips.

Admission Statistics

1. For classes entering September 1970 and 1971:

sLACK PRICAN AMER.CAN ANoIAN Shecit

1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied 18 28 — R —_— —
Offered Place _6_6 —_— e — 2 — 1 _—
Accepted Offer 8 _6 — — 1 R —_—
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University of Washington School of Medicine (Continued)
2. For Medical Class enrolled during 1970-71:

1970-71

PUERTO MEXICAN  AMERICAN OTHER 3;8;#41
BLACK RICAN AMERICAN INOIAN (Spacily) ENROLLMENTY
4th Year 107
3rd Year 3 98
2nd Year 7 85
1st Year 6 102
Total 16 —_— 392

(a) Oriental; (b) South American; (c) Indian; (d) Central American; (¢) Puerto Rican U.S. Matniand; (1) Cuban,
(g) lranian; (h) Nigerian; (i) Czechoslovakian; (j) Polish; (k) Spanish American; (/) Spanish.

WASHINGTON UNIVERSITY SCHOOL OF MEDICINE

Address inquiries to: Jonn C. HERwEG, M.D.‘, Associate Dean, Washington
University School of Medicine, 660 South Euclid Avenue, St. Louis, Missouri
63110—314/367-6400 Ext. 825 or 826

Program and Curriculum—The Educational program in the Washington
University School of Medicine is designed to meet the educational needs of
all its students in an individual and personalized way. There is no special
educational program for black students. Students who have academic problems
are identified very early in their coursework and are provided with tutorial
aid, both in small groups and on a one-to-one student-tutor ratio basis.

Faculty and Administration—The School does not have a separate Admissions
Committee for screening minority applicants. The Committee on Admissions
includes two black faculty members who participate actively in all phases of
the committee’s work.

Financial Aid—There are special sources of financial aid in the form of
scholarships and loans for minority students averaging $3,350. An interview
is not required at the Medical School campus. At the discretion of the
Cominittee on Admissions, selected minority student applic’nts are invited
to come to the School for interviews with their expenses prepaid. Application
fees are waived for disadvantaged students if requested by the student.

Admission Statistics
1. For classes entering September 1970 and 1971:
PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Specity)
1970 19N 1970 1971 1970 19N 1870 1971 1970 19N
Applied 58 14 IS B 2 .11 0 4. 4 80
Offered Place A2 22 0 o o _9 0 0 9 _9
Accepted Offer 4 n 0 0 o _0 0 o 5 1
2. For Medical Class enrolled during 1970-71: 197071
PUERTO MEXICAN AMERICAN OTHER .3852.‘«
BLACK RICAN AMERICAN INDIAN iSpecity)  ENROLLMENT
4th Year ! . 0 -0 -0 ._Laf | 92
3rd Year 1 0 0 0 3@ 102
Ind Year 3 0 0 0 13 96
1st Year 5 0 0 0 3a 13
Total 9 0 0 0 9 403_

o

(a) Oriental; (b) South American; (C) Indian; (d) Central American; (¢) Puerto Rican U.S. Mainland; (f) Cuban;
(9) Iranian; (h) Nigerian; (i) Czechosiovakian; (j) Polish; (k) Spanish American; (I) Spanish.
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WAYNE STATE UNIVERSITY SCHOOL. OF MEDICINE

Address inquiries to: Mss. Gwen Easvy, Liberal Art;, McKenzie Hall,
Wayne State University, Detroit, Michigan 48202—313/577-3153

Programs and Curriculum—Wayne State University School of Medicine
has developed several programs for the recruitment of black students. The
heart of the program consists of efforts to increase black student enrollment
in medical school by assisting black pre-medical students at VWayne State
University and other community colleges. They are doing this by providing
scholarships, personal and academic counselling and tutorial help.

Faculty and Administration—This school has no separate admissions commit-
tee for screening minority applicants, however, there are racial minority repre-
sentatives on the regular admissions committee.

Financial Aid—Occasionally, the application fee is waived for disadvantaged
students, if so requested. Although an interview at the medical school campus
is preferred, it is not required. No financial assistance is available for interview
trips. There are no special sources of financial aid, scholarships or loans
available for minority students.

Admission Statistics

1. For classes entering September 1970 and 1971:

suack ity AMERICRY NN Soecim
1970 197 1970 1971 1970 1971 1970 1971 1970 1971
Applied J4 —— 2 —— —_———
Offered Mace 20 —_ —_— —_ —_—
Accepted Offer 5 __ —_ —_—— —_—— _—
2. For Medical Class enrolled during 1970-71: 7011
PUERTO MEXICAN AMERICAN OTHER l;gt')é}lf
SLACK RICAN AMERICAN INDIAN (Specity)  ENROLLMENT
Ath Year 141
3rd Year 126
2nd Year —124
151 Year 165
Tolal T

(@) Oriental; (b) South American; (c) indiar; (d) Central American; (¢) Puerto Rican U.S. Mainiand; (1) Cuban;
(g) Iranian; (h) Nigerian; (i) Czechosiovakian; (j) Polish; (k) Spanish American: () Spanish.

WEST VIRGINIA UNIVERSITY SCHOOL OF MEDICINE

Address inquiries to: FrRank W. McKeg, M.D., West Virginia University School
of Medicine, Medical Center, Morgantown, West Virginia 28506—304/293-4511

Program and Curriculum—No description of special programs or special
aspects of the educational program for minority students was provided by this
institution.

Faculty and Administration—There are no racial minority faculty members
and there is no separate admissions committee for screening minority applicants.
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West Virginia University School of Medicine (Continued)

Financial Aid—Waiver of application fees for disadvantaged students is not
granted. An interview at the medical school campus is required, however, no
financial help for such trips is offered. Also, there are no special sources of
financial aid, scholarships, or loans for minority students,

Admission Statistics
1. For classes entering September 1970 and 1971:
PUERYO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INOIAN (Specity)
1970 19N 1970 1971 1970 19N 1870 1IN 1970 19N
Applicd — 5 ——— —_——— —_— —_——
Offered Place — 2 — — —— —— ——
Accepted Offer —_— _O__ —— —_— — —_— — —_—
2. For Medical Class enrolled during 1970-71:
e
PUERTO MEXICAN AMERICAN OYHER STUDENY
BLACK RICAN AMERICAN INDIAN (Specity) ENROLUMENT
ath Year 0 12 _66__
3rd Year L 20
2nd Year 0 13
Ist Year 1 16 __
Total 2 285

(a) Oriental, (b) Scuth American; (c) Indian; (d) Central American; (¢} Puerto Rican U.S. Mainland; () Cuban.
(@) Iranian, (h) Nigerian, (i) Czechoslovakian; (j) Polish; (k) Spenish American. (1) Spanish.

MEDICAL COLLEGE OF WISCONSIN

Address inquiries to; Erwin O. Hmsn, M.D., Associate Dean for Student
Affairs, Medical College of Wisconsin, 561 North Fifteenth Street, Milwaukee,
Wisconsin 53233—414/272-5400 Ext. 248

Programs and Curriculum—There was no description of any special recruit-
ment and/or otivational programs for minority students being conducted by
this medical school or any aspects of its educational program, or school or
city environment, provided which would be of interest or concern to minority
applicants.

Faculty and Administration—There is no separate admissions committee for
screening minority applicants. However, one faculty member and one student
serve as racial minority representatives on the regulj admissions commniittee.

There are six racial minority members in the basic science faculty. There are
eighteen racial minority members in the clinical sceince departments, and no
racial minority administrators.

Financial Aid—Upon written request, the application fee is waived for
disadvantaged students. An interview is required at the medical school campus
and financial assistance for interview twmvallable.
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Medical College of Wisconsin (Continned)

There are no special sources of financial aid, scholurchips or loans for
winority students,

Admission Statistics
1. For classes entering September 1970 and 1971
PUERTO MEXICAN AMERICAN QTHER
BLACK RICAN AMERICAN INOIAN (Specity)
157? 1974 1970 191 1970 197 100 1971 1970 1971
Applied 27 23 0 o 9.0 Q0. 0 .0
Offercd Place 4 1 0 0 .0 .0 Q 0 0 .0
Accepled Offer -2 1 9 0 0.0 0. 0 0 .0
2. ¥or Medical Claas enrolled during 1970.71- 1970.11
PUERTO MEXICAN AMERICAN OTHER 5;8;:}41
BLACK RMCAN AMERICAN INOIAN Specity)  ENMOLLMENT
4th Year 0 0 _ -0 B I L0 4.
3rd Year ..._1._ ._1.._ 0. .9 S_ 104
2nd Year 0_ o _0. .0 3 108
I Year _2_. _g._ 0 9. 4" AL
Total 3 ! 0 0 128 427

(8) Oniental, (b) South Amernican, () Indian, (d) Central Amenican, (¢) Puerto RicantU S Mainland. (1) Cuban
(@) Iranian, (h) Nigerian, (1) Czechoslovakian, (j) Poliah, (k) Spanish American, (1) Spanish

UNIVERSITY OF WISCONSIN MEDICAL SCHOOL.

Address inquiries to: James Prerressen, Ph.DD., Assistant Dean, Student Affairs,
Medieal School Admissions Office, 333 North Randall, Madison, \Wisconsin
53706 —608/262-1387

Progrum and Curriculum —kEfforts are being made at Wisconsin to increase
the number of minority students enrolled in Medical School. Efforts to date
have been directed toward recruiting minority groups from within the state
beciuse of restrictions on nonresident enrolliments. The Admissions Committee,
however, has reserved half of its nonresident positions for minority students
and is encouraging well-qualified nonresidents to apply. Throe such positions
are available this year.

Faculty and Administration—The University of Wisconsin has no separate
admissions committee for screening minority applicants, however one minority
representative, an assistant professor, is on the adinissions committee.

Financial Aid—Application fees are waived for disadvantaged students. An
interview on the medical school campus is not required, however, financial
aid is offered for interview trips occasionally and special sources of financial
aid, scholarships, or Joans averaging $3,000.00 per student are available for
minority students.

Admission Statistics
). For classes entering Sepiember 1970 and 1971.
PUERTO MENICAN AMEMCAN g::u
BLACK RICAN AMERICAN NDIAN (Speciy)
1970 91 1970 19N 1970 W9 1970 19N 1970 971
Applied 19 30 —— — A —_ 3 -
Offered Mace _6 _6 —_— — — I — —
Accepied Offer 45 — — — 1 — —_— —
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University of Wisconsin Medical School (Continued)

2. For Mcdical Clsss enrolled during 1970-71:

mo-"lc
PUEATO MEXICAN AMER'CAN OTHEN STUOENT
BLACK RICAN AERICAN INOIAN (Specity)  ENROLLMENT
4th Year 0 101
dod Yesr 97
2 Yeus 2 105
st Year 4 16
Tots! 7 419

() Orianial, (b) So'*~ Amarican, (C) Indisn, (d) Central Amencan; (c) PuertoRican U.S. Mainiand; (1) Cuban,
(@) franian, (h) Nige .an, (1) Czechosiovakian; (j) Polish; (k) Spanish Arsenican; (1) Spanish

YALE UNIVERSITY SCHOOL OF MEDICINE

Address inquiries to: Ma. CourtLanp S. WiLson, Coordinator, Committee for
Recruitment, 333 Celar Street, New Haven, Connecticut 06510—203/436-3244

Programs and Curriculuim—The curriculum is flexible. It allows for some
treedem of choice in the selection of courses. It enables the student to plan his
program of study according to his own talents and goals and to proceed at his
own pace.

Faculty and Administration—There are seventeen racial minority faculty
members in the clinical sciences and one racial minority administrator. There 1s
no separate admissions committee for screening minority applicants. There is
one assistant professor who serves as a minority representative on the regular
admissions committee,

Financial Aid—Vaivers of the application fee for disadvantaged students are
granted. While an interview at the medical school campus is required, financial
help for interview trips is offered There are no special sources of financial
aid, scholarships, or loans available for minority students.

Admission Statistics
1. For classes entering September 1970 and 1971:
PUERATO WEAICAN AMERICAN OTHER
BLACK RICAN AMERICAN INDIAN (Spacity)
1970 19N W0 W UCIRLA) 1970 197 1970 197
Applied 100 102 2 1 2 S _— e —
Offered Pisce -3 20 i A . — —_
Accepted Offer .8 12 11 —_ —_ —_
2. For Medical Ciass enrolled during 1970-71: 970.71
sack  TROAN N MW" SRt eoutuent
4th Year 90
3rd Year 3 87
2nd Year 8 L 92
15t Year 8 93
Total 19 \ 362

(8) Oriental; (b) Scuth American; (c) Indien; (d) Central Amencan; (¢) Puerto Ricen U.S. Mainland. (1) Cuban;
(@) lrenier; (h) Nigenan; (i) Czechoslovskian; (j) Polish. (k) Spanish Amarican; (1) Spanish.
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MINGRITY STUDENT OPPORTUNITIES IN U.S. MEDICAL SCHOOLS

1971 Questionnaire (Rzvised)

Medical School

Information proviued by

Title

A. Admission Statistics

1. Ior classes entering September 1970 and 1971:

PUERTO MEXICAN AMERICAN OTHER
BLACK RICAN AMERICAN INOIAN (Specity)
1970 1971 1970 1971 1970 1971 1970 1971 1970 1971
Applied - - —_— — —_— —— — _—
Offered Place —_— —_— ——— —_— —_—
Accepted Offer — —_—— —_—— ——— _—
2. Fe+ Medical Class enrolled during 1970-71: 1970-71
TOTAL
PUERTO MEXICAN AMERICAN OTHER STUDENT
BLACK RICAN AMERICAN INOIAN (Specily)  ENROLLMENT
4th Y ar — -
3rd Year
2nd Year _— ———
Ist Year
Total
B. Minority Faculty and Administration*
PART-TIME FULL-TIME TOTAL

-

. Basic Science Faculty
2. Clinical Faculty
3. Administrators

*Include only Blacks, Puerto Ricans, Mexican Americans and American Indians. Include house staff

only if they have formal academic appointments (e.g. instructor).
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