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ABSTRACT ‘ ' ‘ S
'rhis teport deals with diacrimination against women

' employed as l'ihrarians and library agsistants at the University of

California, Berkeley Library. The report denonstratea that (1) -
library professional, technical and- clerical personnel--both ,women
and .men--work in "women's-occupations,® and, therefore, are /underpaid
when caapared to those employed in "men's occupations® which require
'similar backgrounds of education and experience' (2) ‘within their
respzctive categories of Librarian and Library Assistant, women are
_concentrated at the lowest. levels; and (3) the opportuni ies for: .
women to advance in their library careers are apparently diminishing. :
. some. of the broader factors which contribute to-the interior position.:
of. women in the labor 'force are anailyzed, such as stereotvped
attitudes about the “nature® of women, discriminatory hiring .
practices, limited educational" opportunitien and lack of adequate
child-care facilities. Recommendations to correct these inequities ;-

. --ifclude: immediate increase in salary for all women and men-employed
~ in the Library to parity wi‘h salaries ot couparahle male-typed’

occupations. corrective rec.assification ‘of .women whose advancement
has been xetarded because oOf their sex; pmposals .for changes’:in
hiring and recruitment policies, improvement of .in-service training
and carzer development, expansion of - educational opportunities, .

"provision. of child-care facilities, and implementatlon of an
affirmative art" on progta.n. (A thot/Nll) .
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e \ A Report on the Status pf Women Employed in the lerary
R \'\‘ : of the Umversrty of California, - Berkeley,

| : wrth Recommena'atrons for Affirmative Action ,

¥ ‘ _
By the lerary Amrmatlve Actnon Program for Women Commlttee (AAPWC) -

\l'his rep'ortmdeals with discrimination against women employed as li'brarian's and

. lrbrary assrstants at the UC Berkeley Lrbrary ~ Paralleling nation-wide evidence of :

dlscrrmlnatlon occurring in occvpatlons whose numbers are predommantly women, the
report de onstrates that 1) l|brary professlonal technica) and cler|cal personnel—
both women and men— work in “women’s cccupatlons .and, therefore, are underpaid
when compared to those employed in “men’s o\.cupatlonv” which requlre snmllar _
backgrounds of educatlon and experience; (2) wrthm their respective categorles of ,
leranan and Lrbrary Assistant, women are concentrated at th lowest Ievels, and

3) the opportumtles for women to advance in théir hbrary careers are apparently

. dlmrmshlng

In addltron some of the broader factors whlch contribute to the inferior

poaltro.. of women in the Iabor force are analyzed such as stereotypcd attitudes about

_ the “nature of women, drscrrmmatory hiring practrces,»hmrted educatlonal.opportumtles

and Iack of adequate chnld-care facilities.

Recommendat\ons tc correct these |nequ|t|es |nclude, among others: immediate

o increase in salary for all women and men employed in the ubrary to parity wrtli
' salanes ot comparable male-typed occupatlons, correctlve rec.assntlcatlon ‘of women B
_ whose advancement has been retarded because of their 5eX; propasals for changes in L

hlrmg and recrurtment pohcles |mprovement of m-semce trarmng and career development

expanslon of educatlonal opportunltles, provnslon of child-care tacllltles, and 1mplemen-

' 'tatlon of an attumatrve actron pr?gram o !
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_INTRODUCTION

Fo.
¢ ‘. . . H o

A. . The Committee: Its Purpose and Otlgl_

lr

. o The Library ‘Affirmative Actlon Program for Women Comm:ttee (AAPWC) was
estabhshed by the Actmgr 'lmversntv leranan in late August 1971 wnth the charge of:

“developlng ‘and proposmg, ‘to the Unwersrty Llhrarlan a program to
.. ipsure that women are give all possible opportunity, in the Library,
~'to succeed’ within the leveis of their competencies. To this end, the
_ committee .is expected to prepare:a writter affirmative action plan,
. ""detailing the goals of the Library with respect to achieving optimum ,
'_;'employment and promotion opportunities for women, mcludrng a
: proposed timetabie for accompllshment of this goal "o

‘-

In order to fulflll this. charge, thls report provrdeq A descrlptlon and an analysls of ‘

, the |nequ|t|es between the status of women and the status of men &worklng in the Berkeley. o

Campus General L:brary and recommends measures to “correct those |nequ|t|es

'I'he concern’ for the status of women in the lerary d|d not appear suddenly |n the
mmds of lerary adrmmstrators l‘he formatlon of our commrttee is a dlrect r'*sul. of the _ ;
growing awareness on the part of workjng women throughout the country of then mferlor '

job status At Berkeley the issue commanded- the serlous ,ttentlon of wxde sectlons of the' '

]

Unwemty communlty durlng severa! ‘érucial events ' . o ‘
. 1. The publlcatlon of a report on the status of academlc w0men on t‘le Berkeley

campus, prepared by the Academlc Senate Subcommlttee on the Status of Academnc

o

Women,2 - , L ' T S " ®

Coen

___qual pay for equal. work”; L Y / /

of govemment funds to*institutions wh|ch dlscnmlnate—on fhe basls of sex. Slmllar c"m-' _ \

2. The Amerlcan Federatlon of State, Countv °nd Munlclpal Employeeg (AFSCME)

nnterventron on this campus |n behalf of women dormrtorv workers, who were demandmg

o -

N The filing . of & complarnt in May 1971 to the US. Denartment of Health

Educatlon and Weltare m behalf of academnc and non-acade..nc women l~y the League of

Academic Women (LAW) and the Natlonal Organlzatnon for Women (NOW). The complalnt \
. ;.harged the Umversrty wnth vnolatlon of Executive Order No. 11246 prohlbltnng the aliotment

1 Exerpted trom Actirg Unwersnt) Lrbranan hldred Smnth S lettnr of appozntment ‘to.
each Committee member. :

‘2. U.C. Berkeley. Academic Senate. ' Committee on Senate Polncy Suchmmnttee on”

- the Status of Women. Report Berkeley, May 19, 1970

e 2 gt am
2. .

e e
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pla|nts have been filed against some 300 colleges and un|vers|t|es across the country,

" In .response to the;HEW |nvest|gat|ons, ¢he Campus admlmstratlon established an
Affirmative Action Coordrnators Commlttee composed of representa ives from each
campus unit, Last June the former Umvers1tv Lrbranan appo|nted the lerary Personnel

Offlcer, a man to represent’ tho Library on thrs Committee. But it was not until 6 weeks

_later, when employee groups began |ns|st|ng that they, too, should participate in this issue,
thai the Lrbrarv Admm.stratlon recognized the u.gency of the problem Only after the

University Federatlon of-Librarians (an AFT. local representnng hbrarrans) and AFSCME

' (.epresentrng non academlc l|brary employees) announced their |ntent|on to ]OIn LAW and

' NOvV in & complalnt io HEW on behalf of women library staff did the L|brary Admlnlstratron

P B
call a meetlng of employees Out of that meetrng AAPWC was formed. (For a descr|pt|on
of the Commlttee |ts composrtlon and some of the hrg'hllghts of its actmtles see Appendlx A)

1 (\g . r
%

B 'I‘he Report Sources and Method logy _ o i

- d -, e

Uslng the followmg sources, ‘we mver.»lgated tile many aspects of library ernployment
relevant to the dlfferentral status of men and women applylng stanuard statistical analysis
O

of raw datli' where posmble R
1 Statlstlcal data regardlng L|brary staff employed as of July 1 1971 provided -

[l

N b) ti.e L|brary Perzonnel Omce . p—
‘ 2 Personal testlmomes gathered through mtemews wlth ard questronnalres gryen

., to, a wide range of lrbrary employees v
T ,3\"Publ|shed stu»:lles on wcrkrng ‘women and ‘women. in lrbrarvanshlp (cited in the

3

Blbllography sectlon of this report)
4 Our own drrect knowledge of condrtrons in fhe lerary, galned in several cases,

from many years of _working wrtltl the Berkeley Campus L|brary system.

o

Amrmatwe Action programs and’ reports pubhslted in other departments on this
campus and at other unlversltles

6. Consultataon gynth knowledgeable persons outsrde the lerary system.

Our. personal blases should be acknowledged For each of us, ‘the commrtment to
equal opportun|ty for women and men was unequrvocal Such commrtment was a condrtron
for membershlp on the bommrttee ‘We reject 'he myths and stereotypes about the “natural”
tondltmn of women that they are weak dependent decOratlve, rlloglcal mtuntwe, trmal
emotional; that they have no head for busmess, no aptrtudt !or abatract or mechanlcal

concept., that they basncally belong in the home where they frnd tulhllment as cook

° N 8 . M N ’ -.m R

¢
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housekeeper helpma'e and nursemald that they are not serrous about careers but work

only t'or ‘pin money:” That there are women who may be descrlbed by any or, ales, by

all of these characteristics only demonstrates to us the Pywer of prolonged discrimination

‘and proves that such dlscrlmlnatlon does |ndeed create deformities. Only Wdthln the context

of true equal opportunlty can we begm to talk about the “natural” state of women and men =

i

b 0'

C. A Rebuttal to the t\rguments Most Frequently Heard

In dealmg wrth this subject it is |mportant to try to understand some of the ‘
rnderlylng, subtler dlscrlmmatory mechamsms at work uhlch by thelr very nature, Qare,not

®
!

eashy quantifiable.. - ' Lo : o -' —_—

1. “The vrctrm is gurlty One of the .most pervaslve attltudes we confronteu is
that- the inequity which exrsts stems from the attitudes of women themselves and/or then
lack of preparatron for )obs wrth expandlng responsrbllrty, hence, -their low status is not a

function of an administrative bla.., unconsclous or otherwrse Other victims of orscrrmlnatlon

~ confront tbc same argument For example, the failure of Blacks, Mexrcan Amerrcans

American Indlans and Jews to apply for or prepare for skilled )obs or corporatlon executlve

posrtrons is cltedlas evrdence for the absence of drscnmlnatlon 1n other words: the victim . .-

thz grain of truth in thls argument ls due, rn large part to’ their very

“ real perceptron that such jobs are unavallable to' them.

B

For women in acrdemlc and large publrc lrbranes, the door to admlnlstratrve and

otnor hrgh Jevel pos-tlons has r.een closed, whereas it is clearly open to men. Thrs fact is

openly and unashamedly expressed in lrterature "For example an April 1964 Esqmre :
article entitled “Young Man, Beé a(leranan clarms, “most of the top jobs in the profession.
‘want male librarians .to ﬁll them as the running of library systems in most large urban areas

~ of the nation is truly big bu..mess "3 Perry D. Mornson of the University of Oregon

School of lerananshlp, |tes, “Academlc l|brar|ans are well aware that oppertumt:es for
rising in. tke professron are greater tnr ‘men than for women 4

' Thls realrtv is given offlclal sanction in the US. Department of Labors Oﬁcupattonal
Outlook for College Graduates, 1970-71 a manual deslgned to help “college men and women

in plannmg for their future

-

3 Crted by delen Lowenthal in her artlc'e “A Healthy Anger » L:bmrv Joemal
September 1, 1971 :

4, Morrison, Perry D... “The" Career of the Academrc Librarian,” ACRL Monograph
No. 29. Chicagn: American lerary Association, 1969 :) 48. :

G Bl « M s T . Ko
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Aboui, 85% of all librariars are women Men are fnore frequently e ._
. employed than women in executive and administralize positions in o o @

large library systems and ‘in special hbranes concern '_wit_h' ,science _ o ,
" and technology , . . P

.l Substltute the words “Blacks” and “whites” for “women" and “men and even those who
are cond|t|oned to scxnsm will recognrze the lsc'\mlnatlon Vll’ll(:h is |mphclt in thrs passage.
-+ The moral for would-be hbranans and - for their counselors is clear if meu choose this
womens work,” they can look forward to a relatlvely rapld rise in_ responsnblhty and s
earmngs merely because of thelr sex, whlle women, if they are to- be reallstlc cannot |
' expect to rlse‘*above a certaln level In short then, men are told, Qulte accurately, that
e thei' can expect to rise to the top and assume .the hlgher-paynng admxmstratlve functnons
~over the majorlty of their female co-lrbrarlans who are dlsquallfled by vlrtue of their sex.

This advnce has the effect of a self-fulfllllng prophecy, mstltutlonally Sanctloned and openly .
_encouraged : T L R ' . o,

. _ .
\ - a a ‘. - ) &
One mnght just as- convrnclngly argue that - |f ‘women do notl prepare or apply for jobs ° -
with lncreaslng responsnblht (re do not beat their heads agannst stone walls), it is a sngn of

- superlor intelligence, not laqk of initiative. However, this sntuatlon must not be allowed to ‘

continue., The doors must be opened lmmedlalrely. Those who have been treated as less

-

. than equal must be recomoensed Therefore, we recommend that women who clearly have

. been ‘held back when compared to men ‘wnth comparable length of service be upgraded ;
mmednately, regardles} of therr present )ob responsrbllntles (See Recnmmendatncns
. Section II Salanes, Classnfrcatlon and'. Promotlon ) Preced.-nce for thls correctnve neasure
'_; | was set at ‘the Umverslty of Wlsconsm, which m November 1971 “granted raises totalllng

_ - one halt million dollars to more than- 600 -women |n the Umversnty and is consndermg

B

B U L Y PR ITUN PRV S7VE A At IR 2 C IS IE DR E SRR PR
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" making these raises retroactrve 6' CITw T . B

- . .- . o

- . ,
However, women do, in fact “apply for and attempt to prepare for higher-level jobs
Yet, as this report demonstrates women with backgrounds similar to men s lag significantly

(Sl .o

,behnnd men in their career patterns. - Personal interviews revéaled one of the subtle ways

" this happens. On benng consrdered for a posrtro'r or ‘a promo‘aon, a man is evaluated for

«?

' his powntnal a‘woman, for her oroblems. For example, a male applu'ant who may Thave

\ supervnsed Bord people is judged in terms of his probable success at managrng a staff of 30."

He wrll be hnred on ihe basrs “Not much expenence but his |deas are ‘innovative, excltmg, . . /
" 5. Page 218 S 'o | ‘ e o .
" " 6. New York Ttmes, November 21 1971 D 4:5 o T '

19




_ , terrlfrc " But 2 woman apphcant w1th the same background wnll be informed: “Sorry,
. _ .

.. your ‘experience is insufficient; you've supemsed only 3 people.”

o : ' 2. “Women are zmhwbtle Angdther attitude wrdely-held especlally among

_‘ ' . ‘top- Jlevel personnel who are in posltnons to: hrre new staff ns that women I|m|t thelr own | :"' .
" . - # job opportunmes by restrlctnng themselves to ‘one geograph:cal area:. ‘their ties to’ husbands :

and families render them immobile .'That a large number of women are, to thelr detrlment ’
|mmobnle ‘can be traced rhrectly to dlscrlmlnatory practices, such as dlfferences in earnmg

'potentnal whlch - tip the economic, scale in favor of the’ hushand S pIace of employment over,

vl
)

o that\of his wrfe or. the lack of adequate, iow- cost chlld-cnre fa'cllltles throughout the country

A A _whlch make it unde.nrable or tqo expensive (given her low salary) to work, Thus we

' 'recommeud hngher pay for women and adequate child-care facnhtles ' S ; 7

o 4T 022 T 1 g T I

o ~ However, men who ae |mmobnle are regarded drfferently, they are offered jobs .

o 4

' wnth nb stigma attached if they do not accept. In une case at UCB, the man selected was ™

. unable to begin hls high level ]ob for nearly a year. " No one said, “How just like a mén!”

T LT
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ot lnstead ‘the job was held open for mm ‘until he could fill it. How many wo_men' would ' . ;
.- K | , 'become available if given a ‘year to rearrange then. lwes"
- Cea More important, because womén are vrewed as 1mmob|Ie they are not even offered _
the jobs., For example one woman (not from thns llbrary) was told by her head leranan Lo
.: ' CL -that he had recerved inquiries about her avallabnlnty at other academic libraries. I-Ie ‘saved’”
'i_- - e them the trouble. of inquiring further by explamlng ‘hat since she was mamed with chlldren k.
N ] - 'she would be unable to accept Thns practlce has at least two important consequences:
" o first, it makes the pruphecy selfvfulfnlhng (women are immobile, therefore don’t bother
- offering them the jObS, coanuently, they never move); second it serves to keep wormen’s

© wages depressed One of the’ ways mens salaries go up is by maklng knOWn the fact that : A

‘year more at another place; what can you do for me here"” ' )
Int arestlngly enough however 45 percent of. the women l|brar|ans in academnc

Ilbxanes are smgle thus, they are not tned to husbands and ’amrhes 7 Presumably, then,

~

'|f offernd jObS or. if they sought jobs because they felt a realistic chance of bemg consldered

colleagues. . ' Sy, L s SN _ .

kY
;
g
: |
f i
: ‘, e \te if o ~‘Jpottumtles were equal), these women would be as mobile and avallable as thelr male ' §
h 23

3 . S . >
& o e ’ . . . :

EL L 1. Schilier, A. *“Characteristics of professional personne! in college and university

g . .; . libraries.” [llinois State Libirary, Research Report. Serics No. 16. Springfield, Illinois, -
& e - February 1969, p. 25. Schiller also reports that. anothur 7.9% of women. hbrarlans are
) e separated or- dwotced and 6 4% are wrdowed

g . . T - . N
. ) . . . . <
a PR v - - . » .
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Fmaily, whlle the ad*:antages oj//brmgrng new blood” into the library system are \\ N
N clear, ‘there is no valid reason why thj need be done to the near exclusion of promotlng
from within, as has been the practlc'e/ in thns library- over the ‘last two to three years In | /
fact, both *he lerary and its staff would benefit greatly from tappmg the personnel

. ) resourcesat hand. " . e L ' l\ .
o '3. “Woman make unstable workers, "’ One other attltude must be confronted
"; N . .women are not stable in or senous about careers. Thrs view rs partlcularly\ applied to ) o 1
e (and even by) those-who flll non-Llhranan posltlons lerary Assistants and secreterial |
N ;‘ . et .  staff. We find this assumptlon mpomble to justify- when, as this report shows, the ,. i
s " { o _4; ) length ymbwomem;d in these posltnons is freque/ntly 10, 20 25 years. Ty
; o Yet they are dead-ended at low- level posltlons such as LAl or LA-IL To argue that * . »
AR women want to spend 20 years at demandlng, otten tedlous, work  for ¢ pln-money is * '_ i
{x S a poor ratlonahzatlon for the perpetuatlon of low wages "It is a_well-estabhshed‘ fact that ,l:' |
, y women are permanent members of the labor force ",' : R R L g
i‘ D Affirmative 'Action: What Next‘? s . :
. uE R . ) v :
. r: Whlle th report was wrltten for’ the Unwerslty L\branan, lt is rllrected to all 4 4 _ ;
L?/ " Lrbrary employ s. . ct R . . o . ‘ .

. S, S A

The’ fact that thrs report exnsts ls by fio means any guarantee that it will be m'plem}: ted .
o e .Many fine documents have been wrltten only to be frled away and forgotten “This one is - B v,
' but a first: step The rest 1s up. to the Admlmstratlon and staff. Onlv the- support Jnd B

SR

»

K e ". pressure of all employees actlng |n thelr own behalf can make equal opportunlty a

reahty ’ . R _ : . R e

.»p

e ST T T T

Wb

Employees should convey fhelr v1ews about the. need to |mplement these recomme? /.

datnons for. aftrrmatlve actlon to the lerary Admm-stratlon Thls Commnttee would

NPT N

i appreclate recemng comments, crmclsms, and conectlons. from- any and all staff. Please ) '. X ;7 ?

4 \ eontact any of the Commlttee members, or write to iis chturwoman, Anne Llpow, lerary _ %
4 Systems Offlce 416 Maln lerary ' Co ‘ Lel ,-_ i
S We take full responsrblllty for ‘the content of this report The breadth and depth

- _ J of ’the report however could not ﬁave be\en accomphshed thhout the support .and

o ;“ assistance of the followrng andmduals and groups, fo whom .we would like to express P P
| our sincere thanks ) SURR U S _ ;
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~ . —WilliamE. Wenz Patrlcla Bobmo and Josephme Vela’ of the Library Personnel

“-Ofuce for the|r prompt and patlent support in supplylng us with employee blographlcal .

data and University pol|c|es . , b ' /
. —Members of AFSCME Local 1695 and AFT Local 1795 to whom e ‘are

| _mdebttd for having brought the need' for employee partlclpatlon to the attentlon of the .

Library Admlmstratlon and staft Also, many thanks to individual rembers of the two

_organlzatlons tor thelr assrstance in gathenng lntormatlon, espeﬂ..ily Lynn Rosen .

| R. Phrhp Hoehn, and Chatles Shain. opeclal a,)preclatlon is, extended to Stephen

Snlbersteln whose asslstance in. organlzmg the statlstlcal data ‘was invaluable.

" —Anita Schlller of UC San Diego, whose artlcles and personal encouragement

strongly mfluenced our sectlon on lerarlans Salarles, Classltlcatlon and Promotlon -

¢« —'I‘he supemsors ot each Commlttee member whose departmental work may have

been sacrlflced by our months of meetlngs o - i

—Actmg Umverslty leranan Eldred Smlth for hh cooperatlon in estabhshmg the
Commlttee and prov:dmg tor tlme and taclhtles to carry out |ts work o

—-Annemarle Trmotel tor her expert and beautltul typlng ot the manuscrlpt i
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' women The pajtern of dlscnmmatnon against women in the Library at UCB is not ‘an

- nsolated case. On. the contrary, it must be undenstood in the context of the Iarger pattern _ /

A Women in the Labor Force ST,

P result of the unequal treatment in employme'lt women m the Amencan labor torce earn

substantmlly less than: men.

I SALARIES, CLASSIFICATION:AND. PROMOTION

lerary oecupatrons, both professnonal and techmcal are predommantly “filled by

of dlscnmmatlon against women in the labor fozce.. B ' f

It is a well-estabhshed and, in recent years, wldely-acknowledged fect that as a

TABLB l‘

Median Eaningr of Fulltime Year. round worken. B
- by Sex and Occupatlor.el Group,’ 1968 T

(R . ° . 4

. Women s median .

.. l"rom Kre]n. J Sex in the Marketplm
‘ _Johm Hopkms Ptess. 197‘, P 2 o

o ',-. )

IR

In 1968

3

? R Milll wage or - woge orsalary -
I Ld _ S salary income - incime as percent .
e or occupation group . Women .. Men of men’s
T Prolemonel and technical workers ~ - $6691 . - $10,151. - 659
Nonfarm mafiagurs, officiols, and propristors .. ~'5635 = .10,340 _ . 545,
. Clerical workers- *: T 4,189 . v 7.351~~ 65.1 .-
.- Sales workers - "é Lo 3.461, --85490 405 -
" Opétatives e 73991 6,738 | 59.2 -
-Service workers (except private household) - 3432 - _8 058. 550 . o
' Source us. Department of Commerce, Buruu ot thc Cens\u Current Populatlon Repom, -
- P40; No. 66.

Ammcen Women at Worlc Baltnnore

tull-tlme yeer-round male workers had mednan elrmngs ‘o AL -

ot

.lno other words a woman earned only 58% ‘of: lh'e medmn man’s salary Thls dlscrepency
" -occurs in eaeh of the broed occupetnonal cetegones used. by the U.S. Bumu of the

_.Census

T,?a Kreps, J.. Sex in the Marketplace Amencan Women at Work Blltimore : ' R
Johns Hoplnns P:ess,*1971 P. 2_ S e . T

In the ciwgory whnch concems us most du'ectly. “proteenonal end techmcal
workers,” the medun wege of men in 1968 was $10, 151, whlle tlut of women in the




9
same category was $6691 or §5 9%, of the’men’s. That neither differences in experience
- nor in education account for, t"", gbserved dlfferentlal is demonstrated by the systematically
lower wages paid: women coliege _ "duates ente‘hng their first jobs followmg completnon of
their education (see Table 2)." . ,:;% e . ;
- &~ 3 ‘. 'f"-' a_',. o : . ] . j
. S - R . PN h.;» ] . . )
' TABLE 20 e /"‘ ) i
Expected Salmn for June 1970 College nduates. . o L H
. hySexandSelectedFleld SR R
o o _ ' F Amege qmonthly salary ‘\\ 2
o Fild - Wohie?f T MenTT :
Accounting . : $746 SUREEY ' T S
+ " Chemistry .- L f, 165 o 806 g
Economics; ﬁnance . s 100 - . 18
Engineeting . =~ FRERY MO 844 - 812
Liberal arts 'y . 6. . 68
Mathematics, statistics - ( 2 w6 : 713

~ Source:. Frank S. Endicott, “'I'rinds in’ Employment of College and’ University
Graduatein Business and lndustﬁ " US. Depntment of Lebor. Women's -
Bureau, February 1970 _ i ‘

. - % From: Kreps, Sex m,ﬁe Marl-ctplace ‘Ammem Womcn at Work Baltimore
R '.lohne Hopkins Press, p. ,

E X

These dlfterences reﬂect dlscnmmatlon agannst women in the labor force Women
are prevented from entenng mele-dommated occupenons which pay hlgher wages Wlthm a
given occupatlons they receive substantnlly less than male employees performmg the same
work They are not permltted to enter the htgher paymg clmﬁcatnons (supennsory,
admnnutratlve) in proportnon to theu' numbers. - Whether as cause or mult, occupatlons

. .and positions become eex-typed Tl'us “bulknmzatlon" of the Iahor market results in the

.lunnelmg of: Iuge numbers of women into, putlculu occupatlons and/or mto the lower .

o _poeltlons mthnn occupations and leads to the desmnahon, often explncltly, of certain jobs as .
uwomens work » ‘ |

. Thus, a plentltul supply ol cheap lemnle lebor is mured Ba result ot this dmsnon

K of the labor market into wale and femnle jobs: - 'l‘hose occupatlons whlch are ptedommantly

o lemale pay substantnlly less for both men and women in them . than the male

C sex-typed occupatlons which reqmre the ume or le- lormal tmmng or experience for

- 'entry. Indeed many of the occupatnoml groups |n whlch women are hmlly concentreted
e ,pay low weges whnle requmng hlgher-than-avemge educatlonal achlevement n8 As Teble 3

,'Q

8 ’1‘1’ Sex in the Marketplace Amencan Women at Worlt Btltnmore Johns Hoplune
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shows, for various occupatlonal groups (mclu?nng llbranans) in whlch women make up more

than half the work force,

“the medun number of years of school completed by males and females . :
““in these becupations is higher than the median for- the total labor force; “o- &
yet the median income (for -males or fernales) in these female-dominated '
occupatxons does not compare favorably with the zaedian for all male |
workers . .. higher levels of education do not pay off for eithermen or = - - T
women in these ‘female’ occupations, which employ 71 percent of all ' '
women . in- professional and- technical work, 98 percent of all women in
clerical jobs, and 42 percent of all female workeu."9. B

U
¢
2

_ 'mu. sv '

Reladn Income and Educational Sumdmg ot
v Soloctod{)ccupmom. 1980a - =

- g Ra“o of mdmn .
. o . mumberofschoo! - -
yuu compieted in Ratio @f mcdwn

, occupation lo median income irgcciipation
. e LT tolalmale - to median\fortotal-
. Qccupation,- SR - laborforced - male labo) forcec

Male . Female - Male A/ Female .~ '

—

, T T 100 109 100 059 | :
_ essions orrs.‘.-': S . Co .
" Dencers .nddm“m. baches - . 1127 112 - 083 081 .
> Dietitians and nutnt.nomm : -1.14 119 2076 . .068 . .
.- - 1.50 46 - 101 - 077
usicians and music teschers - - 1.34 -~ 133 - 1.03 029
Nurses 117 119 084 . 071
~ Recreation and group workers .-1.36 132 106 . 77078 .
- Social and welfsre workers 149 148 104 - 087 .
Religious workers to .14 121 077 049
_Elementary teachers. . 153 1148 - 103 - 08H
'l'm:hm.nec . o 148 145 ‘110 ° 074
Mdphu:ndhealen T 148 145 . 097 085 .
w . . . Vi . . . . . . - ) N N
- "Libeary ationdants & asistaits - 23 118 . 055 - O
Physicians’ and dentists’ omcc attendants 1.1 112 - 068 053
. Book tellers . %Lm : :’ : 3% 882 _, o
- File. enaﬁ" : S 122 _ 075 - 059 N\
.. Office-machine operaton = - 112 . 096 .~ 088 N
. hyroll & htti'mekeepml clerks 112 (1)9? 8;9'
o sa..""“'m"‘i IURPRRRES & D S S
: oS . 1. .- . -dbe . g ' . o -0 . )
' PR e T L gt T13 ¢ 080 - 064 (‘
. opmton L ] - 0 - 107 0.87. .
-. . Cashief S ,---'.,,;.::mg»,»«n.w« 078 ¢ 053 =
S CInSgl vk:'km. nec. .' _ 113 ',11.12 099 066 - -
<, . &b ot gL R 5:,:. . Lat ..,".',!_v »-~..___>_".' ‘ '.['
" “Demonstators. TR 1.08 109" 080
* . Hucksters and peddlm L 01092 109 -0.82 .. 018 - }

. Sontco Valerie K. Oppenhsimes, The Female Labor Force, pp. 100-101 ‘
. - ncludes occupations in which at least 51 percent of the worken were temnh and whm .
. the median school years complelcd was mm tlun ll.l—un mdlm (or tho toul mllc S
i ltwhnud civilians labor force. . : R S
. . YExperienced civilian labor fotce. ‘ '
.- SWage and ulary workers in the upothmd elvllim hbot fm m mhd 50-52 mlu in 1959
' '9Rase not large encugh to compute a median.
... % At the wriling of this repoit, only the 1960 U.S. Cmnl w- lulllblo Fut\m analnh sllould L
~be bued on the 1970 COI\SLS when it beeomes nvalloble P

o R \.A ,' ',|. e R '\_.. c -.’-:_.v__://".
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'I‘hls pattem of sex-typing of jobs and ‘the resultant low wages pald to female U :
employees is found at the Umvevs.ty of “allfornla among all "‘vels of female employees

mcludmé llbrarrans and llbrary a:./,istants {See Sections C, D aiid E, below.)

. B.  Librarians—Nationwide
: _ A - o _ . )

‘ Flghty-five percent of all librarians in the United States are women. .Both- male

and female lrbrarlans are penalized economlcally becaus2 of the dr’cnmmatlon against .

-t

. women in the .abor force Men in occupatlons whose educaticnal background is no

- greater, and in many cases considerably less than, that of lrbramns, but which are - = . Do

' predommantly male occupatlons, receive supenor com.. >nsation to the equally or . . . g
bet ter educated men and women consrgned to tﬁ “womens worl( i |
Yet, although both men ‘and women suffer the consequences ‘of dnscnmrnatlon ,
vagamst women, women are victims of a double drscnmrnetlon first by b.,mg conslgned S
to a. women’s professron and hence explonted as a source of "heap lmbor, and second
vwrthm the profession ltself Not only are the Wages low in the.field as'a whoie when
compared to other occupations, but vnthln the library professlon women are concentrated A
. at the lowest levels of pay and classifications. o ‘) : ' N |
Accordmg to a recent ALA survey of academrc and non- ecademlc hbranens
(Aprll 1971), the average annual salary of male llbrarlgns was $14,471, as compared to.
'. $10,874 for female llbranans [See Appendlx B.] _ | ,
Schrller s thorouglt study of . academic llbrmlns dcmonstrltes the same pattern in’
the over 2 000. colleges and umverntles surveyed 10 As 'l‘eble 4 shows, men occupy ‘
positions in. the hlgher paymg clesnflcetlons duproportnonate to their actuel numbers _
“either in the professron as 2 whole or in eny gwen mstrtutlon Tlurty-seven percent of -
. the men earn 510000 or more, only 12 percent of the gwomen do as well n ' =
' The restnctlon of women to the lower ranks of the library professlon is demonstleted

'by the fect that in bo.h aczdemrc end ‘non-academic. libraries, only 12 percent “of the women . '
as compared to 22 percent of the men hold head libvarian positions. Not only are wcmen

o e Az Yo o SN X
- 10, Schlller A. “Academlc leranans Selmu,” C'ollege and Renerch chmncs, Vol 30 -
No. 4,p. 101, = :

11. The fr'um in Table 4 also indicate how poorly pnd both men and women academic
- librarians are in-a field where fully. 90 percent of those employed hold elther a profemonal
' llbnry degree a gnduate deme in ‘another fleld or both. - _

B Y
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; less hkely to hold these top posntlons but they are also pnd ter less when they do. -

The median salary for women chlet hbnmns in 196667 was $8.300 compared to

_'$ll 710 for roen. lndeeo men who are not head hbramns tend to do as’well or

- better economlcally than the women who ace head lnbnmns '2 o

'mau: 4 "

P Annuel Salary (196567), By Sex** , . . .
el L . Parcent sttnbuuon ) S

- 8000-6,499.

,7500-7 999

“ . AR e

[}
“ 3B

b : v © 7 8500-8,999
! | §500-9/999
' 10,000-10,199
s _uooousea
"t 12,0001299

 13,000-13,999

L g e i et

¢ Mean

‘. i’;rom‘ s'ei..n'.;, A.'
(March 15. 1969), p..1099

( Salary Interval . .

B T 66008999 -
- o LT 1000-7,499

5 8000-8499

9000-0.499

'10,500-10,999

14,000 and over . . _

3 i . o ) m ;

-

~fr~.

0 AR w® ®w

-
b b

'40

2181
925

"e.e'zs

““The wmenin. Sex o.p." mmy Joumal Vol 94 No e R

" Total
..'.“‘ -

e = O o o o

[
nmm—— .

" Men

Lsas

6.0

85
10 2
S T
.8.0\

C6d

59

: -7.9'-'- p

.38

‘65
.83 "
229,
98

100.0% .

o.se‘e L

Rt

- Women
oT%, . .
n3 oL
45

154 -

88

38

25
15 .
.

" 1000%
187

ST 4SS
7 m

95 - B

12

TS SU Y ST PR L

.. ... ** Figures are based: on: both 910 month enq 11-12 month ulaﬁu but exelude mpondents_ ‘.:
S ‘who work on & “contnbuted emieee” “basis, end thoee who dld not uport uhry ;

“ . ' .

' E Among academlc hbnnam speclfically. the up betweon men ufd women hu been .
e vndemng over the Iast nvenl decadeet ln 1930 ot 74 c)llop end umnnity hbnnee. ;

!

12 Schiller. “The Widemn( Sex Gap.” Lubmy Joumel Vol. 94 No e :

[

.
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26 percent 6f the head librarians were wornen; in‘l9'69 a survey 6:‘ the same 74 libraries
revealed that only 5 percent of these same mntror.s were stlll filled by women 13 This o
. trend toward replecmg women at the top wrth men has occurred at the UCB lerary as °

well within the lact few years.

" G Libmi.ns—'uc Berkely =~ = J - o I
In 1962 Umvemty of Celrforme Lrbremns were recleentled to “academic” ‘
" employees, ostensrbly to, upgrede them In reellty, the llbrmens (64% women in: ;971) — /‘- _
enjoy none of the edventeges ot nlerv tenure of employment sabbetrcel leeve, research . // :
‘- opportumtles, tleruble work schedules, or 9-month worlr yeer extended to- the hculty
T (98% mele) In ehort the ecedemic reclmf‘ cetiou ot hbremns thmly conceels the )

: deeply-roo ducnrmnetlon egelnst thoee in this “womens oecupetron Not only are'
“3i'o‘rerien aries ter below those for the predommently male teculty, but asa matter of -
record, the ulmes of both men and wornen librarians are well below thou for other
ecademlc, non- teechmg c.' ifications in the Univemty wluch however. are hlled : ._

‘_ primarily by melce As T kble 5 ehowe; the entenng ulery tor iibrarians is- lower than’

IESY S

5. e

°
RSP, 2SR S5

.
< il by Lalemn Y

. ‘that tor other masltlcetlo most of whrch heve lower educatronel reqmrements—and

the mexrmum ulery for hbreruns is also far lower in every case. One epperent _
exceptlon is that ot pubhc education supervuore ‘Most of ‘the rndmduele |n “this
) classification are rnele, but their ulerlee are compereble to thoee of the hbremns The
~ reason, ot course, rs ‘obvious' when one reelnzee that pubhc school teechmg. llke
hbremnshrp, is 8 woman's- occupetlon. end theretore both men and- wornen ere ptud
low wagee (See Table 3 above.) Thu perellel demomtretee how strongly the ‘
. Unlversrty s pey eceles reflect the rntenor pontlon ‘of women in the professional lebor |
. merk;t . o o :» e '
. ; Further evidance ot this pohcy is seen in. the fact thet eelery scales ere nigher -~
- for employeu in Umvernty categorlee not' clueified as “ecedermc” and for which lees:'
' educetron and experrence is reqmred than for hbremm—but which are mainly “men’s
| work.” Table 6 eho\n t.‘-et, for emnple, a “personnel enely » who requires only a
- BA nnd “eome expenence " enters nt a subetentlelly hr(her uhry than a lilmmn _
Amstant Busineee Menegere, requinng et rnort an MBA renge trom 38.112 to $17,600 .

iy 2

.

1% Ibid.;, p. 1098
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w1th an Assnstant Busme.,s Manager II: eammg more than a Librarian III.

2 ]

TR

' BT 'l‘he actual salary gap between women and men is even greater when we- take into

V2

account thie Ilmnted promotlonal opportumtnes avmlable to women wnt‘nnF the L*brary

nel 'classnfncatlon e .

B TABLE 5. )
. . R N 1971 Salary dgmg .zmon-UCB Academu.‘ C'Iassaftcatwns T
- ' ‘a,! » . . _-n> ” = _ . <o L ‘ ’ liﬁ“-“. Enteﬂﬁ'%lny: . -5\ . M.ximum . :
- : ' . " ,.hb[amn o - $7524 I"'ﬁ. S 316 728 B ‘
! - ' Public Eduwition, - - 897 (BA) . 15504 ; o
s : Domonsmtion Teacher s 9900 (MA Lov\clﬂl)“‘“*1 SR L
N ' e e, ’f*"?-'a _ . . '
. IO Supcuisor in. Publlc S 8,300 L 11 700

- -¢ .- Education (9-month yen) Ry - S T

. B .»‘/Agrleultunl Extension . 8,600 o "25.4003 R Cle
v Eoo Amculturdut"-] weo U . T o

 Specialist sy M o1 S
'-"fSpoe..lm-Unw Extensnon‘" 8,400 -t

_ R 'Coordlmtor of Pubhc ;3400- R 22.100

. Divldod mto six clasus begmning wuh Lc‘ *l lll MA requlred :uccesswe levels

' “yequire additional units; Level Vl Steps 13.15° (mmmum) allowable only to- penons
. with doctorate. . -

© % Requires_ BA de ee m lome phme of a culture. C Adm; nstntlon Manual
'Seetion 56-10) gr gri @ '

5w No .minimal educmon requmments luted in UC Adminlstrauua Mamul Section 57-10

: i
l), . * L P . . . o

e R

SR e 1971 Salary Comparuon of\UCB chmmms andNon-AcademwStaff L - ‘
‘ . / EnuﬂnlSlllfy L Matmme | e
os & - . 834 . .. 10896

-

£
S
IS

L Persounel Aislyarss - 10386 - 13418 -
. Sesior. Personnel Analyst 1% - 15276
oy B A-llﬂlnt Bunms Managor T :
‘ o L 10888 | 1288 |
T . Loe T - 12818 ©. 18216, . .. o
| 49' ST - I 1 s P :




~.

D. The Position of Wbmén Liburians at UCB ’

Thus tav we have shown that both men ard women hbnmns at UCB are the
victims of fhe dummlnotlon directed it occupatlonl compmed mnnly of women. Now
: .‘we must ~onsider the specul dmdvanlages to wlnch women in the UCB hbnry are
subjected. - - B B o

1. Women concentmted in Iower clamficatwm As is true mtiont!ly, men

' . oceupy pomtlons in the h;glm (:ic.SSIflCltlonl ln,\propomm hlghcr than their numbeu

’ elther ynthm the UCB lemy or:the profession itsolf would merit. Table 7 shows -that
}‘whnle 64% of “the librarians- at UCB are-women, -only 16%: of the women hold posntldns

of IV or hngher, in comparison - to the men, 48% of whom ‘hold mch pontaom In Iddl- o

.txon 14% of the men hiold the very huhut pontlons, abovo L~V while none of the

women do. Com/omiy, thon, 84% of tho women are concenmtod in the lower categones, :

.L-I to L-III in contmt to 52% of the mon

'msu:? R
. Distribution of UCB Librarians by Sex -
haual'foutc’om L through L-V and Abow, July 197t
o o Womn . ' © Men
Clamsifiision ™~ Percent N Percent N
" S 1% (8) . 08% (1) ,
LA .31 (32) 21
LI w0 e .u 1
A A 13 (1) - 186 (9
w8 (e 18 (9
omLV. = (0 14 (D

- 1008 Ness 100% "-N-Slgg .

)
R

. : 2 Daclm in mma of womcn hbmmm. UCB-1967 1971 Not only are women
' concentnted m tha lom cludficahom, but as way be seen from" Tnblu 8 and 9, tlmt
_ntuatlon has shuply deumontod om the lnt four years, duo to m inﬂux ?; men into

. 14 Itis in g to noto how clonly our ﬂndinp eolncido wlth thou mporud at the

Univensl shington (A Report on the Status of Nomen et the Unimity of Wahmcton.- A .

- ASUW omon s commi-lon, October 1970), = thereby ~ providing fuxther

‘s mdonco that the pattern found at UCB is part of a larger pattem of dhulmlnmon mimt
. ,women.” Ninety-two pereent of the -women at the University of Washington are in categories
; l-lll s compared to 52 percent of the men,"while only 3 percent of womon are lewian Vs,
. in contmt to 32 pemnt of tho men. (Sn tlble bottom of puo 16. ) - :

.
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' E top posmons, as represented by classrfrcetlon L-V and the various posmcns above™ L-W L
‘ '! L : ln 1967 all of ihe L-v posrtmns were fllled by women. .With the expansion of the
R absolute number of such L-Vs from 4 to 14 in 1971 every new position wos filied by
{
-

@ man, reducmg tne percentuge of women from .100. percent tc 29 percent (See Table 8. )

In the case of classlficatrons above L-V (head Irbranan, mocrate Ilbtanans, mlstant ete.)

o

women dropped from 29 percent of the total to zero, m ‘bs span of four years. (See

] Table %) . . R
- o . !
| A o : Vo | '
. . ramEs - | '
S UCBL-VCIm{mnan bySexfar1967¢ndl97l
R N -?‘;;.1'961"‘".' om - I S
“. Women - 100% (4 m (4 T
. . Ma - '71" o> B _
:  A00%  Ned o 100%. N-u S R
* ®The hgures in Table 8 for L:V lrbramns differ from the prevrous table and subsequent o 5
. ' tabulations as it includes two new librarians hired: at 1-V as of September 1971-one male
.« .- andone female.. It:does not change the over-all proportions. SRR
_ _' 'rAnws
- UCB C’Iw:ﬁcationr over 4.-V by Sex for. 1967 and 1971
. T 198 Cowem | o .
~ S Women . 22%% @ - @ . - 3
- Me Mm% 8 100% (N, .. 1]
o C T 100% NeT T 100% NeT.
k4 - ‘ ' : X . ’ . . ’ i » .‘\.‘—“‘ : KR 3 '
- R _ Dutributron of Women cndeinL:bmyPositwm‘ S i
T T Yee - -Percent : En;plo ee  Pircent . N
T nt 'ofTotal _ ,ount _ of Totsl : BN
3 .
] T S "
G T . 4




This retrogresnve uevelopme)it is pnma facie e\ndem.e of a policy of dlscnmmatmn
by the Unix versity Admlmstratlon against qualmed women librarians. It teok place against’
a backd‘rop, it must ha emphasnzed of an absolute mcrease in the total nuraber of such

posntlons (from- 11 in 19b7 to. 21 in 1971) Desplte the - doublmg of these pos:tlons, the

number of women. declmed from € to 4 snd the number of men " increased t'rom 5to 17.

3. Entry into the system - Thele_are a number of iehson_s why men occupy a '
' dlsproportlonate number of the hlgher ions in the Libriry, all .of which ’provide clear
_ eudence of dnscrlmmatlon against” women, First, as- the tlgures in Table 10 show, men

’ have a sh_ght but'slgn_mc_ant advantage when they -are m'st»h.red. .of the currently '
empioyed male Iihr'arians, 14 percent began at Ievels.-L-IV_or L-V, as compet'ed to only
1 peroeht of the tvomen Se'cohd at the other end of the scale, 99 percent ot. the

© women were first hired at the L-T or LI levels, as compared to 88 percent of the men.

-Those hlred at the L-I level ure usudlly hired wnthm one year "of their gradua'tlon trom )

*hbmy schonl o .
. “TABLE1L0 - R ,
. o Rank at Date of Hme, by Scx. of UcB lemmnt : '
o Employed'as of July 1, 1971~ _
X ' WOMEN ' MEN ™~ - o
Lo ‘ Percent = N Percont N -
L1 847 (12) 5 (33 - |
LI 4 (12 o 14 . (5 . \\\\
L L1 (D) 0 o -~
LIV 11 ’,(1)~ 28 (1
LV o '( o) ’ 14 (5%
..'® All hired during the last 3 years, . o

One ,nf ght assume that the dntferentul hetmen the cluﬂtlc..tiom et whnch men
and” women are first hired reflects supenor expenence on the pnt ot men Table 1 -
demonstraws that such i8] most detinitely not the cue Telung the ellpud tune Letween

| ' the e\md ot the MLS deme and the dete o( tint hm at: UC u a measure of the amount

. of | expenence of both women nnd men, it uz clear that women mth equmlen' expenence

o jare hued by the Umvemty lerary at a Iower cluuf' catlon than men Thus, we tmd that

- among thooe ﬁut hued at the L-II level men hed an avmge of only 25 years ot expenence

:\ r-~.f'
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_ " presented m Table 12 whrch shows the nurrber of yem from the MLS to the preeent
. rank of lncumbent hbramns Once vnthrn the UCB system women with equrvalent or
" more expenence are promoted far less raprdly than h 'ﬂms. Ater the MLS women

2 vem. as compered to an aveule of only 12.9 years for men. Agem, a Wom“' is o

_requued to have twrce . much expenenoe & a:man. 15

expenence as compared t women wnth an average of 6 years experience In_ bhort, at - "T
both points a woman was reqmred to have at least twice the amount of experience-of a ' §
able level | s L . o ‘ E ¥
e \\__]‘\ ‘/_‘/, o
TABLE 11 e S - RN
Years FromM 'Degree (orEquwalent) to EntenngRank h SR | "!ﬂ
-by Sex, of UCB Librarians Employed as of July 1, 1971 .- S
MEN 8
. N ‘ '-;’Me'dim ~ Mean _' . , ' j
_(64.).‘_. ; _ 0. 1".36_' ' ,_;.._(.33) - ; 1 .
(10) 25 25 (2 S b
== e % !
(1) 3 (1) D
(0. ‘ e e
B0

. 'l‘en women did not have the MLS 6r equialent at hite. - _ . . _ :
*& Three men did not hive the MLS or equivalent at hire. =~ - . ' W ’ .

.

" That expenence counts less for women than men is rerntorced by the e\ndence _

must spend man" more years tlun men -to reach clmficatrons L-III md above at the o

very top ot the clmhcltlons, L-V, the amount of elapeed time tor a 'woman averages
i

15,
" in'the' labot force—changes in jobs due to hisbands’ career nuctultlons. years taken out
‘thange our conclusions substantially- since most of .thes¢ factors must themnlm be’
 treated : as- the. results of discrimination: which- in turn retard the- ability of women to
“advance in their profemsion. For. .example, were it not- for the fact that as, a woman’s

_ continue their careers during the .childbearing: yoaye . At: the same time, the simple -
" material’ aduntuu which make the husband’s caresr decisions plnmount would be

'A '~ community at large) to provide paid mtormty leave end childcare services is in.part responsible.
; for the unoqual treatment eccorded women m’tb,e@r pumnt of Ilbreriandnp u a cmer -

-One might*cbject that" then ﬁguree based. on the' amount of time. between recelpt, '
of the. MLS degree and the current poiition refléct the special chmct’emtrce of women

for childrearing, etc.—rather- than- discrimination., ‘If- such were :the case; it would not

profession;’ libearianship s ulderpeid more women graduates:would be able to choose to

greatly diminished. Moreover, the failure of employen such as the Umvemty (and/or. 'the' P

ST R
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e From. Schiller, A. “Academnc leranans Salanes," Collegc and Rescarch Libmrm, Vol 30,
No. 2, (March 1969). p. 108, Table 8.
.- Median lor those mpomng yean of prolesuonal expenence

.,

PR P
18

e i f"-f‘,’. 'i.';;‘: ¥ PRy L A . PP PR PR -
s ;e .
/ i '
. p . l}/// ~ » . . .
——// o : C Y il
& d 3 'S [ . g;' s ﬁ
. TABLE 12 . A S ;""*:..'. .
Years From MLS Degree (or Equwalent) to Preseanank T i '\"3,.‘
by Sex, of UCBLrbranansEmponed as of July 1, 1971% .~ S
e ,fwomm SN ~ MEN
. . o ';'.. ) Median Mean N , K' _ Median '.Mean # | N-

e L. 8 - 8 (8 0 i 0 0 (1) ,
LI 3 49 ('29)_-' 2 k2 (13 ,
Lm 150 169 (33) 7 M a2
VLV 205 163 (10) 115 i34 -7 (8)

'LV 8 % (? - 18 129 (9
Chee : : giee . S & |
. Othér demes were not -counted in this table. L .
** Five women have no MLS degreo or equmlent D
. “‘ One man has no MLS degm or equmlent )
3 "
{,e,. a In her study of academlc llbrarians salarles, 6 Schlller observes a srmllar pattern
. of drscnmmatmn Measurlng by the total number of years protesslonal experlence,

o shown in Table 13 Schlller reports slgmllcantly lower salaries for women llbranans _ " ,
througl\ their careers for those w1th protessronal expenence ot 20 years and over, for ' .
example\ the medlan annual salary is $8 745, compared to $12 570 for men o

[ . .o \ - %“ .
o TABLE 13* S
Mmonwlde Medum Annual Salary by Nupriber of Years -
Professional - Egtpenence, by Sex (Percent Distribution) R :
' . Eh L ' T . o : . .
NumbetolYun s 7 Mediam ., O Madian-° i - Medien ,
l'rolmonal Expenence Pircent  Salary " Percent *  Salary - Percent  Salary . .
~Under8 - 330 6940 35  $730 318 6750

e 89 . 202 1965 230 8950 186 '-—'~'7.4ss-

0 1004 T © 143 '8.930 }-,1‘172 10235 126 . . 8,080 .

LT o189t U118 - 8855 1LT. 10750 L 116 © 8215

30 ind over- 7 208 9205 " 126 13870 ° Toe 8,745
- L Total 999 .-'67,920."‘190.0 . § 8975%* 100,0. ..31,455-6 f

N 16 Sclnller “Academic leramnl Salanes,” C’ollege and Research Lrbhmes, Vol 30 No 2' '

- (March 1966) 2,108, Table 8. :

e oo e E e ..Aa‘_;_-,, ‘.—.“ R I P




RRACE 32 Y

Py

: Among the rncumbents at every level of the UCB lmrary clssslhcatlons, the average _:' ¢

" reach L-III |s ll 8, as compared to 5. 7 years tor men;. at the L-V level women take a ,

"longertorewomen thmhermnlecounterpert S~ T

Thus, the disparate pattern of women and-men embloyed hythe UC Libtary. is
due to jovert discrimination rather.than to the indirect consequences of the over-all status -
of wamien in the labor force. “This ‘conclusion becomes more evident when the record of

Q

promotlons wrthln the system is examlned in terms of the date. of first hlre, rather than w ’

o

_the date of the recelpt of the MLS degree ._' S ._' ' " ' : " r’ ‘

¢
Y k4

. 4, Promohon wlthm the system Table 14 conflrms thrs ponnt dramatlcally

- number of years reqmred tor female librarians to resch thelr classltlcstron is substantlally

.-'greater than that for men For example, the sverlge number of years tor women to - !

starthng sverage of 22, 6 years. to resch a pontlon whlc'jnen reqmre only 9 years to B
17 . .
attam

L

These frgures must be consldered in con;unctlon mth those m Table 15. whnch g

: show the lverage number of yeers tor promotlon of women ‘and men from one clusmcatlon »

to another At every level it’ tekes women substentully more tlme to be promoted to

-, the next clnssrtlcatlon For eumple, on the average, a »woman requlres 8.1 years to_ move .

.trom LI to L-III in compmson to A mln who reqmres only 5.2 years-: e. 64 percent

e
;Ta -

17. The Umversity\o' Wuhmgton study nlso tound thnt the everege woman . in the L-IV
classification requlred about 23 yeers to reach her position, in contrest to the man s 16
years, ‘ , .

Yearly Average and TrmemSermce—lemry Posmom' R N S %_;
(Source: Director of Libraries)*
 WOMEN - | o "MEN .
' Yearsin - - © "+ Yearsin = .:
. - Avera”..  'Service . Aversge o Service . |
. Librarian1™ =~ s 784 1.0 T :$1812 gl s
Libr_uianll . { : 842“),;!»_1'(,,» . 3" U ee . . 4 “
Librarian NI~ | 10068~ 15 10665 . 7./
Librarin IV~ -~ 11,991 23 . 12440 16
Libarian V.= = 11902#» 8t 14810 B - B
. !. o P _ Co v

* From: AgReport on the Status of Women at- the Umvemty of Washmgton, ASUW ;- |

o Womens Commmon October 1970, Table 13.. ‘ L
» : SRS
- _ * - ,‘v
..‘ ) (’;6 7 , .': BN €
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- ' h TABLE 14 o i
' Average Years to Present Rank From Date of Hare, 3;
by Sex, of UCB chmnam Employed as. of July I 1971 4
{ T WOMEN SRR MEN )
4 . Median - Men N © Median” Mein N y o
o5 LI 2 19 @ -1 15 9 | 4
B o m 10 18 (3 - 6 51 (2 .
s : LV M 181 an - 12 125 (8
: A R Lu 226 (3 0 90* (9) 3
R : *The large difference between the miedian and mean is due to the fact tt.et 5 of ihe9 ; :
SE o male L-Vs were hired at that level the remeining 4 each took over 20 years to reach E
B DR <, that Jevel, ,
TABLE 15 b}
~ Number of Years for Promotwn From One Classification ;
to the Next, by Sex, of U(‘B Librarian: Employed.‘ as of Ju‘y 1, 1971*
S CWoMEN - o M | e
" Promotion Median  Men - N. . Median Mean N R
‘HwLl 3 33 (64 2 23 (39) SRR ]
» : L-llto L1l 6 . 81 (46) 4 5.2 : (?3) 34 K
. Lm to LV ki 85 . (13 48 61 an . i
L7 LIVeeLV 4 8 (3% .8 . 81T (4 AR T
"*'®Every promotion of each UCB librarian is recorded in this table. : ' 4
. T s o ° -"1 {
., The slower advancement of vromen resulte trom the prectlce of holdmg them at the
maxlmum ste.: .1. thenr classlncetlon while promotmg men. As Teble 16 shows, not only
. . i
-are propomonately more women than men held at t’“e mexlmum, they arc also. held . SRR
. there for a longer nenod of tlme For exarple, 17 percent ot the men L-lll- heve been = ° - .
’ held at tl“a maximum tor mom than one: yem', 35 percent or tmce as meny women ~ 3 .
L-IIIs _are m thet position. ln at least one case a womar: has been held at mmmum ]
., for as long as 13 years; the longest eny men hu been held beck is 4 ‘years. At the
L-IV level the dltference is even more strilnng " no-men have been held at mmmum _

for lpog theu one year as com',med to 36 percent of the women uJVI—OnO of whom

has abeen at. maxnmum for. 7 yeers . .' : ‘ o
e /:_r, N . . . ey ' | . R
i Wy
L ‘i . '@/‘,-.‘ - ). N
N "w)‘c 5 t'v.J/ . o -
; h ) . N ° .
BV ) .;-_: s - - B -
. © I g e ']
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o0/ maBlEE |
UCB Librarians at Mcxumum of Classifications L-III and L-IV, ,
- hy Sex. for More Than One Year.
WOMEN MEN

/7 %ot Total in : _ % of Total in

. , Number Classification Number Classification
_Lm 12 35% 2 . 1%

L1V 4 36% -0 0%

In Sllmmm'. men entel' the system at a hlgher rank, are promoted within lt at.a s

substantlally faster. rate, and as a result are more llkely to be at higher posmons than

thelr female counterparts who share the samne amount of expenence and have worked for-

: 'the Unwersrty tor the same number of years,

. |
5. Ducnmmatwn. and ats economic conaequencea for women Just how greatly

women suffer trom the pattern of dlscnmlnatlon is graphrcally shown in 'l‘able

Chart I For every given penod ot servrce, women earn substantlally less t
male counterparts Thus, because of their sex, women hnkl‘lat after 19 yeary of -

employment they eam a medran salary equal to’ that which male hbrarrans att'un in

' just 10-14 years semce Chart I based on ’l‘able 17 shows how. womer’s salanes /

. 4start jfower and then very rapndly level off in contrast to a steep and steady cllmb of

the male lrbrarlans salarles over the course of thenr employment

TABLE 17 ) L .
a0 MedwnSalaryofUCBLrbmmm,bySexand L
Viel byNumber of Yeora Employed, asofJuIy 1,197 -
PR - WOMEN - MEM o
Wiy u«u-n I ‘Madian -1 e
b 0-1 -t . 881000 -8 - $10080 9 - !
24 . . - 9166 . 17 __.-f-—‘l0596 .10 2
t ' ¢ 5.9 o 10.596---24— - - 1112 6 - :
: : CY10-14 0 11,664 eemee="11962 &
. N S L D L 0T 11,982 _-.4—"" +13824 3
;o ; _)209» oy - _ 11.952 22 - 14,532 g
v R L " — —_—
7 , e 'l‘hu tabla reﬂects salary lmla of statt hrred in as well as thosa promoted to theaa
. salary lavela.
ek indicates comparable salary levels of men and women in rolation to-
o numbar of years each must be on the ata(( in order to «am 3 |ivan amount ‘
‘.)& ‘...J! o .. l:‘(u_.’a . »
.. . g el -’ ,‘- : 'g ‘ S . 28 " i . _ .. ) e -_ . . o\’ "
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CHART I ’
T a SALARY OF UCB LIBRARIANS BY SEX AND BY :
et ) NUMBER OF YEARS EMPLOYED AS OF JULY 1, 1971 7
.""o_":%: T ‘ .. ’ .ll 31 LINPWL LIRS L B 1) 2 e
-.:\ .;. 'j" x .
15008 — e - X - 15000
o - ¥ .
- ; .j,:' " i S p & » //
RN 1_ g ,
19007 I— - —lsioey
L1V MT l ) 4 " o o |o
Lol X : x
13007 —— x L 13007
. w N . . :
* o X o '
< . ' o bod
-::'vnou Q . az=qoc” 13040
LIII ~px , » x o * T oo oo} o
o T M. o
. R nx o y ° " ® i
‘Z nire P _ 18088
i 3.t M ‘ s
x e . °
> LI mag: M 41 ‘
< 100 | - = 11200
‘(‘ | x ' '0.0‘ 5 '
C» ¥ vt Mald average
Vores ) | - ,""'_" !‘ lo‘_q‘}v ICage retes
| ok | |0 = wémen Uibrarians | :
< | PR ‘Ix= mén libwrariafs |
. .1 e Numbers bglow(’'s and |X's
S 1 ‘ refer to the nu 1 ases
T - [ empléyees reprejented at |
"s:‘ 3 that [point;, - When bo
, ‘womes and ‘men’ afe regre-
T w2, : sented, the lat|ino. gefers|
LARLP to- : ~mn IGARL
No. & bacr cuo loo o
pers n. . S .
138y - . ' . _ TIT
. ¢ 3 . | ] 1T b 30 =1y 1 X3 ce L %
o NUMBER -OF YEARS AT UCs -
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-Annual’ and Cumulatwe Salary Losm for
Women Labmmm, UCB*

- o " Women's Cumulatwe
e Women Men Annudbou bon-—Women -
- 8154 $ 1,89 t 312 } ‘ 372 .
C.1898. . . 8,204 408 780
- 8,304 8,724 420 . 1,200
s 8124 . 9,166 - 432 © 1,632 T
i 9,186 9,612 - 456 2088 = - . e
. "9612 .- 10030 - - 468 258%
. 10,080 10,596 516 3,072
" —-10,898 -;-‘.—~-u 112,“ 516 3,588
10,596 . 11,664 1,088 858 T
13,112 . ‘11.952., - 840 5496
- 11,664 - 12,864 900 639
. 11,982 - 18176 124 . 1,620 .
- 11,962 1384 7 .. 1872 9492
- 11,982 - 138% L1872 11,364 -
11,952 . 1384 1872 - ..18,286
11,952 . 14532 - 2580 . 18816
.:'_ lz'm . .. 15 m v 2 136 AP 18,552 :
13,176 - '16.032 2856 21,408

'13.824.4" :

s 'lh abon ublo ls Imod on tho medun num
each ¢lassification as shown in Table 15 usmg
.8 nonul lduncement ot an ontmn; u mun

'I‘ABLE 18

e T

-v_1sm ”.,,2.904} P 2‘.'-?.1‘,2,.'_,.,‘

lt has ukon to admco throu:h
cumntly in effect, 1971; It assumes -
gh tho nnln om a lO-yur p!nod
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B Lnbrary ‘Asslstants at UCB

B 0! the" 208 people employed in the Labrery Anutent series (non-acedemnc) at tlle | ‘ » .
UCB lem'y, u of Jl_lly 1, 1971 165 or approxlmetely 80 percent, are women. E
, As in "the cise “of proteeﬂoml lllmmn., the Unlvemty discriminates egnnet the
Lllmry Amktlntx. first ae,membets of a womene occupetlon and, lecond as women
mtlnn tlleu occupltlon when compered to their ‘male countelmrtl .
) ‘1. lemry rAuutantt compaml wzth other selected non-academac male-typed clamficatlom.
The economlc dmdvanteges of lerny A-utente may be. seen moet clearly when we _

' conslder - for exemple " that the Library’s. delmry van dnver, who has been employed
less tlun a year, _mlkee the: “Te 9.13. o."n an __I__.A-III ‘who has been employed an evenpe
of 112yeers|ntheLAeennAeMnlCIe’rkImekesthdnmeuhryuenLAII a.
“'Mail (‘lerk II makes the dlery of an LA-III VA Perkmg Supetmor T has the saie ulery

_ ‘range as on LA III, and the Perlnng Supemsor N has the nme ulery range as em;.A-IV
salary.. It ehould be noted however, that since its creation’ 3 years ago, LA-IV hu been. '
almost an unettelneble cntegory ‘a8 of- July 1, 1971 only four penone had been promoted
anto it, in contrast to over.four tnmea ™ mny at UCLA 'No doubt in crder to correct
* this utuetlon, e ‘number ot xecent apponntmente mcludmg women have. been made. 'l‘he o
~effective comperison then, is: to be neenret the: LA-III level where ‘most. women LAe are
dead-ended kt should be noted ‘that elthough it is no longer tormelly nqun'e moet ot ‘
the LAs luve, and were expected to. hold BA demer-tn contmt to t‘e Pnlnnl Snper- '

* visors md Mul Clerlu for whom, in’ pnctnce only ln(h school demes ue reqmred

: _ 'I‘ABLE 19 '
1 971 Salary Compamon of UCB lemry Anutants '
.and Other Non-Academlc Positions
Ulnr!_Auimntl T L ‘$6612 L .
| R | o% s
| [ .‘ 852 . 10356
| C Mall Cletk i vt
- - (83% male—University-wide) . .. - _;f';;:, . N
< B IR 8.380 SR L 928
S u : 1,388 898
Parking sumi..'x‘i{l o Talngest L 8es2




'l‘lns pattem of dmcnmlmtxon ugnnst the LA um is, of coum, only part of the

Iuger pstmn of ducmmmtlon against’ non-profmonll techmcal md clencal penonnel R -

For eumple, Pnnclpnl Clerh and Pnncnpal Typist Cloth. 98 percent of, whom are women
(Umvemtmede) and for. wbom bid\ u:bool mdultion md 3 years oxponence are mmu'ed

. ~ have a uluv range of- 6505-614 por month in compnison to the $584-710 nngo of a

: Mail Clork 1§ with the same’ educatlon requiumonts' It is ObVIOlIl thut the. lemy _
}.‘Anuunt series’ is ono for wluch a.pool- of chup fomlle labor is. lmlnble und bemg o '
. restricted ptimnnly to women, is gronly Illld.l’pllv. wben compnod to male-typed o
pontnons whicb uqun'o the umo or le- cducanon and oxparionce
' Since only 20 percent of the LA: m men and m lubioet to ducnmmltmn

;‘“'_ because thoy are in a woman s occupatnon. lt mi;ht soom suportluous to complre the

. dnmrencc in mtus botmn womon an;l mon LA: Both are budly paid, even at the ,
o ettective top- of tho LA series, LAIII Ncmtlnhu, mn here a pathm*of two-fold :

% -ducnmination nninst women: Library A-isunu cmorgu when pmmotnon pncucu are’ exammed

2. Womcn LAs: pmmotwnal polky- C : .
Tablu 20 21, 22 and 23 tell the story ottoctinly Womn m thc .,A-l

N

. _'clu-ificmon lmo boon at. theg)ositioﬂ mou than twice u lonl n mon LA lr-36 yem

o as oompmd to 15 yom (Tablo 22) lelq 23 documonts thou' mmlad udvaneement

v nou'ly 11 porcont of the: LA-I womon hnog been ut the mnmum of their clutficmbn
for ova one year—:omo of tlum for as long . 5 yun. (At Ieut one women. now -
j’utind nover ldnnced boyond the LA-1 clni(iclhon tluou(hout lm 14-year libmy o
cqmr at UCB) None of the men at the LAI or LA-II levels have boen held back in

FTO T

-k this manner

~

: TABLE 20 ; ‘
Pcrcent of Wcmen and Mcn in the UCB lemy Assistant Serm, L e
TN dtofJulyl D 7/ I




TABLE2L. o

Number of Employees in Each lemy A:mtant C’lm:ﬁccuon
by Sex and Number of Yeauat UCB, as of July 1,.1 971

Noonr.m © LAl vl LAML. - LA LAV
_ wucB Womm Men Women _Mcn _' anml Mep- Women  Men
1 0 M - 1a,' 5 8 . |
2. o120 0 8 - R B |
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8 . 12 8 R
45 -3 - !
‘610 - 6 -
R e T
1621 - N
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" On the everaze. women LAIls and LA llls heve been at those levels for 7.6 and
11.2 years, mpechvely, in contrast to only 1 8 and 5 0 yem for men (Table 22) As

' _Teble 23 shows, 17.3 percent of the LA-H women- have remained at the. maxrmum step

for over one yeer, end over 35 percent of the women LAIls at the maximum step at
least that Iong—some for as long as four yem However, no male LA II and only one
- male LA-IIT has reached a dead end. . " _ .
Clenrly. the men LAs are promoted far more npldly then women: rndeed' any
| man employed by the Library for six’ of more years is now an LA-IL In contrast,
. elght women heve been employed by the lerery lor over 11 years and are still at the
| LAII level
A At. the LAIV level the same ducnmmet.ory practrce operat.es Of the four people
‘who were employed ln this cltegory as of July l 1971—one man lnd three women—the
.man hed reached the LA-IV level in less tlun 3 years; the women. after 9, 15, and 21
years ol lrbrery service.
Thus, a mln who hu worked lor six or more years in the Berkeley campus llbrary
is 100 peroent certun to become e.n LAIII or LAIV. On ‘the other hand a woman who
has worked the same amount of time hes ‘only a 58 percent chance of being an LA-II or
LAV, Indeed it past experience ie a guide, a woman might have to work at the
' Berkeley Lrbrery as long as 22 yem before she could be certun of reeehmg the LAIII
| classmcltlon T~ Lo C oL e
~ What luppens to the men who enter the LA eenes" Currently 51 percent ol the
men are LAI: as compered to only 44 pereent ol tlle women Of tl\e seven men: who
-,‘heve been in the LA series more than four years only one is still at the LA-II level.
Moreover, only one man in_the LA nme hn worl(ed in the Library lor more than 10
years as compered to- 29 \vomen (Teble 21) 'l‘hus, it is reuoneble to asume that thoee
men’ elther lene enrly lor better peyin; “men e" johe or |l they chooee to remun in
the series for more than a lew yean, in eddmon to being promoted very repldly. leave
the series for other pbe vlth higher: nleriu " soon as they reach the top or neer-top
‘Women have no euch ell:ernntmr-and their optrons ere lhnnking With
Unlvemty budget cuts end a tight lebor market men will en)oy ter leee mobility in the

- tuture There wrll be Greater. preuure lor men to ﬁll tndmonally temele occupmons

~ Their entrance into theee fields will be herled a prool ol efﬁrmntnve ectnon, whereu, in fact
equal opportunltm lor women wrll heve decllned lbeolutely

_ A . . /.. |
é\,\v _

5
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F Recommendatlons—Salanes, Classrtlcatlon and Pxomotlon

i

~ 4 times as many LA-IVs as Berkeley, =~ . = R ¢

. -' such as tenure, sabbatical leave, and ﬂexrble work ho
. tacultr who are pre;lomrnantly male—-should be granted _ B

o

R-1. Salarres of all women and men llbrary employees should be lmmedlately g

IR
;

. upgraded to panty with Umversrty male-typed jobs with comparable requlrements of

educatlon and experience. (See Tables 5, 6, and 19 for posnble pay schedules) j
n /

R-2 Women whose advancement when compared to that of men with equrvalent )

_length of servrce, has been retarded should be |mmed1ately reclaasrfred ta’ ‘higher /evels o
. regardless ot preeent job responubllrtres.. (See Tables 14 15, 16 17 21, 22, and 23,
~and Chart 1 tor evidence of the slower rate of promotron of ‘women as compared.,tq -
" men to date) | _ Co |
' Note Umversrty personnel rnles do not’ restnct the numbers employed at each '

- rank: Compare tlgures at UCLA‘ whlch m the last 1'% years has nearly doubleo its "

number of L IVs and L-Vs. At present at UCLA there are 34 L-IVs to Berkeleys 22,
and 23 L-Vs at UCLA to 14 at Berlreley Ad of July 1, 1971 UCLA had more than"

A A
-

R-3.  Corrective reclamficatlon of mdmdual women §who have been sublects of

| , dlscnmlnatron should be retroactive to 13 October 1968 the date when Executive ' ‘

Order 11375 became effective; .or any subsequent date when the mdmdual woman

_' was hrred—whlcheve'r date applles

N |

;- R-4’ Promotlon wrthln the ranks should be in direct proportlon to the numbers of
:cumntly employed male -and fomale: employees. (For hbranans, this policy must be

j'executed in conjunctron with Recommendatron R-6, under Sectron 111, Hiring and

Recrultment )

s

R-5 For' librarians, 'both"w'omen and men faculty Gstatzv and 'itsattendant benelfits

raditionally accorded

b




| Iu 'HIRING AND RECRUITMENT

'\-. A Cumnt Pnct:ces\

1. Many jobs are typcd by sex, enther 1mphcntly (e g typmg and blll-paymg
‘ are womens Jobs admlmstntor, photompher and mail clerk are mens ‘jobs) or -
exphcntly (eg., jobs requmng “heavy” vmlhtllftmg or mghthme hours are exeluded tor
women), - In the pnt three yem, most of the admmmutwe positions m the Berkeley -
L= ‘>"campus hbnry have been filled by men, by promotlon or by recnntment from the
outmde (moetly the Iatber), far out of propomon to their numbers in, Qe protesslon
As a result, women are rarely conudered for “men (] Jobs” and vice verr.a
| 'a. Welghthftmg "One of the mam rcmom for refusmg to hire women, putncularly .
women students,is that they do not have the physical strength necessary to life
, md chelve heavy hbmy materials, In fect wenghtlnttmg reqmrements An most
hbm'y jobs are muumu! and are well mthin the phyncal capacmes ot most men
ind women. After all, women catalogen litt:and shelve these very same volumes
in the normal coursé of their work Although on the. aveuge men are ““stronger”’
than women, most* women have more than enough strength tor the unety ot
jobs in library work In thoce uuhncu where welghture too heavy tor the .
average woman, they re, more omn ‘than .not, too lmvy for. the average man.
b. Nuht hours. . Several depntmente in the berary system retun to hire women
for mzht work on the grounds that thelr safety is not udequ-tely prot‘ted Thls
pohcy pnmmly affects women ltudent employees, meny ot whom are avulableo
0 work only durmg the evemng hours. Repom from many sectnons of the '
campus commumty—sta(! and ltudentr-mdlcate that the satety ot men is
: madequltaly ateguuded md thet protectlve measures should be prov:ded for nll
those on campus at night.

2. At the interview stage, a woman’s penonnl life (muital status, husband s

presumed -stability in his work, number and ages ot chlldren) is welghed whetus for a
‘man it is not i} conndentno\

" B Reeemmendationi‘—.ﬂiriglund Recruitment . &L
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trend mdlcatrng the entry of men into t'ie field in mcreasing numbers does not

' have a contlnuing discriminatory effect on women who have gained years of

: rexpenence and are prepared to assume posmons of greater responsrbrlity S
.

’ AN

. R-7. Wltlun the requirements- specmed by Recommendation R-6, any quallned

- woman or man sliould be conndered a cendidate for any pout‘ion, regardless of its

pre\nous sex-typed bias. -
"R-7a. An optimum recrmtment penod tor job opemnp dunng wh'ich the :
Personnel Office surches for acceptable women appllclnt.s should be established

A position may not be filled by a man until this time period has elapsed.
R- 7b Any qunhtied woman or man should ?fe considered a candldete t‘orw

/ recruitment, regardleu of geomphrcnl location, marital status or ‘number of

dependents. - Questlons about marital status end number of dependents should be :

removed from the apphcatlon form. _
R-7c. Women should be allowed to choose jobs requmng normal llttmg ot‘
library materials A maximum weightllftmg re;striction should be established which

applies to both women and men.” When:a job requites work which exceeds that

" restriction, it should be performed by more than one person or in teams. Additional

il D R iy o By S e e e \-»3.'_%-..!1-' ‘ v—‘\« G R *'"'r“g T LR e n
(‘. . . 1,“”
' ~._ - 3
~ -
<
~ direct p'oportion'to the percentages of women and men cimently receiving MLS
‘ uegrees " For vacancies at the higher classifications, women and men should be
hired in direct proportion to the percentages -of women. and men recemng MLS
o ‘degrees 10 years ago. 'l‘lus latter provision is ‘made to- msure that ‘the current

o
\

~

rest penods should be provrded ‘where the 'vork involves continuous weighthftmg An

employee may refuse such a work usignment when adequate assistance is not
availablee, =~ = _ ) 3 , "
" R-7d.  In order that the lJnivenity be a safe place to r{ork at night for both

women and men, the following measures i_hould be taken: (1) The. University should ‘

~ provide adequate lightinﬁ facilities in those areas of 'th‘e campus that are inadequately

. (2) No woman or man should work alone at a desk at mght in out-of-the-way
or unpopuuted areas ‘'of campus bmldrnp (3) The Umvemty should provnde regular

. bus or. Jltney service throuzl\out the -active evening honrs, plcking people up at key

burldmgs, including the Library, and droppmg people off at well lit publlc transpor

tation pomts We applaud the Lrbrary s attempts to estlblnh bus service for Lrbrary :

employeel and its current provision for paid taxi service to.the few who need it, but

_,.'d-“%}'f'. g‘ . e

o B : . P

£

N

N

XXV R A ST N Y

et
peand

e

. . c-
Lty
o S B O S Tl

.

‘-‘r.i'q,\v?/b“.:?.g‘ AT

re

NIX

S i e b

R



reached, whenever a man is hired, the procedures followed in attempting to recmxt '
women lor the vacuncy should be justmed in wntmg (See Appendix C for a sample

* form proposed at the Umvemty ol Pnttsb}mh) _Such justlticatlon should be subn*ltted
" to the Library. Amrmatwe Actlon Coordlhator, the Library Personnel Oftncer and the _

N
@ = PR
» . .
[ / .
. ." ot
P . ; .
o 4 . I
= 4 . o [
~. \
Y

leel that a campus-vnde system wluch serves more than a few employees should be "
estubhshed Regular evening bus service would perinit more ﬂelelllty in the hmng

of women ‘and would give women 2 choice of worlung evening hours if they wished,

“Such a semce would be of value to men as well. The Unnvem?'(a_vehlcles not now

,uséd at mght so tbe cost to the Unlvemty would be only for fﬁn'g ‘and maintenance.

R-7e Our pollcnes of amrmmve actnon should be advertlsed jin all recrultment

sources, eg., conespondence, pxolesuoml orzamzatlons, Iabor umons women s orgam- ,

- zations, and announcements in loumals and newspapers

R The lemy Personnel Oftice should be authonzed to- suspend relerral :
-of more applleants to a Lnbmy depertment in which the supemsor his relused to
hue one of a number of. qunllﬁed upphcantl uppurently on the basis ot sex. N h

R—7g Untnl such tnme s oquntable proportnons ol women and men. stalf are -

p

-~
appropmte vnce-chaqcellor : o -
a4 )‘ _‘
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IV. IN-SERVICE TRAINING [AND CAREER DEVELOPMENT

A. Current Pr‘actices

-r' . o
<

At present training and evaluatron are an rndmdual matter. between the supemsor

. and the supemsed A few. departments and units have well-orgamzcd programs and hlghly
" detailed manuals of procedure _Others have: l|ttle to gulde new stalt through the routmes
- and provide the knowledge they need to master their |obs

v

The present system for evaluatnng llbrary staff allows for ths greatest degree of

' subjectmty and tends to remforce the dommant values in our soclety that favor men’s

,;WOrk and underrate women 's work whether in the home or at the omce Evaluatrons

R L

[}

often bear’little relattonshlp to either the individual or the job assessed. People who ares

@
going to be promoted \men) are mven good evaluatlons whether or not they ment them

People who are not gomg to be promoted are uven medtocre evaluatlons Cunently, N

‘librarians are rated not only on. pertormance but on commumty service, publication,

~ research’ and professlonal assocnatxon activities. At present not enough time is provrded

to pursue these actmtles on the job. ;
Several campus- -wide ‘training programs are offered as outlmed in the Staff Trammg

Bulletin, 1967 edition, to provrde staff personnel with short courses in communication, -

effective llstenlng, supemslon typmgand other clerical skills. The lerary ln-Servrce

: Trammg Coordlnator also conducts llmlted on- thC-lOb training for selected rndmduals

. -

B.. Re\.ommendattons ' ,' ' o .

..G e . : *

oy

R-8 Each department and unit .within the Lrbrary should dmlop training manuals
standards and mosemce trammg programs tor new and’ exlatmg statf Addmonal staft

" may be needed to support this etfort. After the individual has succeaatully completed
the nrobatnonary penod the employee should recelve systematlc trarmng to provrde ‘a
broad and general mtroductlon to the tunctnonsng ot the hbrary syatem B a whole.
'l‘rammg t all employeea should be avulable on a continuing basis and should -
provnde neceeaary slulls for promotrons and profeanonal development In preparmg '
for: supemsory or managemeﬁg level po-tiona, L ' :

| “A woman, like ‘her male counterpart must be trarned by a aupenor
who is mterested in her development and shows confidence in her
2 ablllty. She won’t become a good manager without tralmng any more

. . - -"

A . sl .




. | =,
. .o ,,1 o s
.~ . than a man wrll And lrke a mun, a woman develops managerial - :
- skills when she is moved into progremvely responnble positions s a
. where she can use her capebrlltles, where her mind is stretched o
to the fullest, and where she is held accountable for ‘the results... W
Women should ettend the same management and supervisory . - .

training prognms, in and outnde of the orgamzetron. as .do men. "18 .7

\

R-9 On the formal level cempus-mde, meemce tmmng (&hould/bt made readrly :
e avallable and should include & wider range of skills, levels and’ sub)ect area
A Current campus training programs are. drrected towarg l_;,encnl slulls More .
RO empha.,rs should be placed on management nnd techmcal skills. "The In-Semce |
) lerery 'l‘rammg Coordinator should initiate end assist mdmdunls in such .r:rogrems A
" and should develop new programs end methods to meet chmgrng-meeds ot‘the ..:f_;
staff. This Coordmutor ghoul {- act as consultent for umts ectrvely engaged in

trnrmng employees In order to reellstrcnlly echleve ‘these’ goals, adequate staff

and omce epace. should be provided. o

5 - e |
-~ R-10. - At the Lrbrnry Assistant level the LAT clmrfrcatlon should be conudered a ’
training phase and not’a permanent position for any employee. !® Normally, promotion -
to LAII should come atter the first yeer, or vathm a. mmmum penod of 18 months.
Only in extenuatmg crrcumstences ‘such: as Jong abeence, rllness, etc shoulg a person
remarn in this rank for as long ‘as two years. At the end of thrs penod the employee )

> should be promoted to LAII and given more advanced trumng 80 that he or she is

| . prepared for further promotron or transfer within the_ uc lerary or other Unwers;ty

jobsenes ' _ \L ‘

The LAI level should be reserved for those wrth mrmmnl qunllfrcatrons,, ilew ‘

employees . with edvnnced quehfrcatlons, such as three years or more of college educatron .

or comparahle work expetience should be hired at no less than_ LA4L s '. .

‘ ’R-I L All ;obs end tmnmg progrems ehould be momtored contmuously to expend ; SR
~ work opportumtres of employees Currently, jobs are narrowly structured wnth httle :
opportumty to move from dendend Jobs to more open-ende*l career poertrons 'l‘hrs

S fact ie pnrtrculnrly ergmtrcent tor women, nnce they most rrequently occupy these ‘
poertlons Too otten the hrghly-motlveted echlevement-onented women rs remdg as

. v

| ___518 McCord Brrd ‘ “Identrfymg end developmg women tor mmament poeitrons
- Training. and Development Journal, Vol. 25 11, November 1971, pp. 2:6... -

.19, ‘As of July 1, 1971 there were 6 women and.no men enr.ﬂoyed from 610 yem .é .
_.at the LAllevel ‘ e i o o —_ _-,., oL

e . » . " e. ' A»g.. ; . .(4
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L capacnty and: achrevemeht le\rﬁl

' ‘k s' (¢ )teed-end poertrons be |dentrtied md rnmtmted Is the person in the

. LA S "f’v"

""E_l:rpagrhty who has ,been forced to remain in a job below har _
. » who may have no alternative but to wrthdr.xw, '_ '

become dlscontented create trouble, or adrpt to a lower level of achrevement 120

R-12. 'l‘he Lrbrnry system of classrfrcatlons should be crrtrcally exammed in order
that -

]Ob unable to make progresl. or is the nature of the work such that the incumbent
' ls bogged down rn narrow, repetltwe, mmd-dullrng work that ollers little mcney,

status, or advancement opportumty" . .

\

o ;fj . (2) more open-ended mdependent positions be created to allow individuals

“to move more eesrly to hrgher levels of performance and classmcatlon as their knowledge,
skrlls end expertrse increase, R .

(3) a scheme of poertlon-rotetron be consrdered so that hbranans may change
positions wrth other llbrmans throughout the Generrl Lrbrary system, lrbrary technicians
wrthrn a techmuan group—-to increase general l&rowledge, effechveness on the job,

exposure to decrsron mrlnng and phnnmg for all members of the lrbrar' staff,

'f‘"decreese parochulum, md most |mportant for women: to increase tlrerr promotablllty

Posrtron rotatlon should be conrldered plrt of e comprehensrve in-service trainilig program.

l

(4) problem-onented work teerns be created to mclude/ the special skills of people
' m 8 varle y of gudes lnd cluificatrons Women on rll levelr should be represented on

) kse terms md on hbruy commrttees in proportron to therr numbers in the lrbrary

system - - L e T

(b) part-trme work lor women end men be encouraged on a career basis.

: ' . lndrvrdurls may move in and out of tlm crtegory s therr pontlons and mdmdual needs

requu'e rnd perrrut Part-trme work may rllow persons mtb a lemrly or with substantul
3 outsrde oblmtrons to contrnue in therr pmtrons and to_co\rglbute ngmhcrntly to the
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' V. EDUCATIONAL OPPORTUNITIES

On August 26, 1970, Robert L. Johneon: University Vice Preeident for Ad'mini's.tra't'.ion

L analyzed very clearly the discrimination. women face ln emplo"ment and pay: - o

“We recognize that many women are duerummted against in employment )
'_ and pay, that from an <arly age they are frequently taught to curb their
~exploratory and intellectual aspirations, and are often counseled against
.~ .+ . entering some fields of study or work. While women: compos about 40%
“-"r -of the national work forte, they are underrepresented in toplevel positions
3, . ; and overrepresented in clencll positions. These inequities are coused by
many factors: ‘traditional stereotyping of ‘women’s work’; lack of recog-
~ nitior of the true economic responasibilities of women 4s heads of house- -
holds, economic partners: in marriage or ulf-eupportm, and myths about
women's work performance such as high'turnover or excessive absenteeism...
The University.. pledges affirmative action to Provxde equal opporumty to
women within the Umvemty of California.”

. One of the lmportant areas in whlch the Umverslty can fulflll lts pledge—and as an
institution of higher Iearmng is in a umque posltlon ‘to do so—1s that of education. To

correct the mequltles in educatlonal opportumtles, we recommend the. tollowlng

R-i3. The lerarys Afflrmatlve Actlon Coordlnator should canms all women now
workmg i1 the lemy to determme whether other 1obe or flelds of study are. of " |

‘ ‘mterest to them ~Women who express such mtexest should be encourlged to pursue

' lt through m-semce tnumng, off-cempus training, or regular Umvemty courses up-
_ _‘ to 6 credit houts per week or two coumes per quarter This would call for a -

. revision of Personnel Rule 19, whlch at prerent allows tor Job-relnted . \rses only. |
| . For example, e  typist mterested in computer prognmmmg should be em.ounged to
N j l.ake courses m the Umversltys Department of Computer Sclence. whether or not
_ :such courses pertam to her lmmednto job. . - ‘
‘'R-14. CAll courses ottered at the Univemty should be evnlable to career employees,

‘_,:tumon-free L '\ e = : :

R-15 ~ The lerary Penonnet Oftice should recrult women cumntly on the staff : |
- who are interested in hngher-level posntlons and provnde the educatgonal opportumtlee
necessary to qulllty tor them '

\

21 Umvemty Bulletln, 20 (9) 45 November 15 1971 (Emphm ours)
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R-16.  The Graduate Division should drop its mini’m'ﬁ'iﬁ“-\,'fequiremeht of-‘t};u'n'it"s and
permit employees qualified for enxollment inea gndunte progum to take one course -

for credit per quarter. ' ) -

_R17. . Job security in one’s present position should be'usuréd £6F any Library

cmer employee who has not yet tound a pontlon commensunte wnth her or hls

newly-completed trammg




- B Clnld Cere

o ';‘.,:?Q:!'P?f%'igmﬁﬁt&;.
"v1.f _PARENTAL LEAVE AND CHILD cARE
. ’ : (/’r.\\
- The Umted Netsoas General A-embly m 1967 mede the follcmng declmtnon

“fn order to prevent discrimination against’ women on accoiint of
marriage or maternity. and to ensure their effective right to work,
measures shall be taken to ... provide paid metemity leave, with

. the guarantee of returmng to former employment and to provide
the neceenry socul services, including child care fecllrtree "2

A Perentel Leave J’ '

’ R-18 In order to mmnmlze the drfficultnes women often fece in hmng to choose -
- between motherhood end&e cereer, end to recogmze the |mportence of and encourage
" the pertncnpetnon by~ the father in mfent care, we recommend thet ‘the Umversrty
\b provide metermty end petermty leeve
. A mmmum nurr-ber of days for such leave should be: ’establlshed all or portions

g needed the employee mey use sick leave or vecetton leeve. wlnchever is eppropnete .
" An adoptmg parent or srngle parent’ should be elmble for such leave The employee |
. mey return to work-at the former rank, rnthout loes of eemonty
Poenble plens to connder are: . e
' (1) Six weeks perentel leeve, paid on a pro- -rated basis dependmg on length of
gervice. Doctors generelly recommend this lengtl!of trme for normal recuperatlon for
' motlrere end ecknowledge that the preeence of fethers dunng thu trme is benefncul
| 2) ueve with pey up.to 30 celender deys |n eny celender year, l’recedence
- for the feaibility-of-this plin has been established in that the  Univensity grants this
. ‘amount to.male employeee “who, as membere of the Netnonel Guard, or Nevy. Army

- or Air Force Reserve Corps. m ordered to’ duty ” (See Personnel_ Rule 15 1. )

n_,,.a—f""“ﬁ
“a -
. 0

/

Meny problems of perents can- be ettnbuted to medequete clnld-cere feclhtree .The

_' . cere of young clnldren m our eoclety |s elmoet the exclunve mponr.bnlrty ol the mother :

Thus, worlnng mothers n well as those who would seel' employment grven decent duld-care :

-

22, U N Generel A-emmy Ofﬁcml Fecordr 22d Sen-on Annex, Agende ltem 53
Artlcle 10 Ponnt 2 Norember 1, 1967 p 9 s - _

of wluch would be leeve wrth pay, dependrng on length of employment If more were




altermtlves, (1) must leave thenr chlldrn in expennve day care centers they cannot readnly

'.qrford or (2) must !eave thelr children:in poorly,nqulpped, undersuffed or unhcensed |

day care centers. Also they must: often travel o outof-the-way places to leave the clnld
and . must pay subctandnd \uges for pnvata chlld cm becaune of their own. low salmes '
- or earning potenml ) : T N o Y

Rl9 Boclun of these conditlons.-fund to maximize tlw opportumty to (ulhll both

= nioﬂaothood and career uplntnom, wezncommond tlnt the Unmmty provxde clnld-
'cm faclhtm for use by mﬂ faculty, nnd studonts ‘who would puy fees on a ahdmg

AVV

scale according to income. . -
. Chlldcm tacllmu are for the beno(it ot the. chlld u wdll as the pmnt
L Thorefon, such fncnlmu must provnde qualnty (not custodul) elnld care and should
o be ﬁlﬁﬂhacﬁﬁﬁ’ e




_. -vn.' snom'sn WORK WEEK V,

"R-.o We recommend a mndard 35-hour work-week at 40—hours-per-teek pay tor

LI

all full-tlme omploym
, 'l‘lle 40%hour wook, yem uo lbmdoncd by most Eut-cout employers and many
: ‘-‘;m this- m, is upochlly unn( on. womon wlth tumihu -In addmon to bemg relmted

. to tho lowut-pnying jobl womon dovote anotlm 20 to 30 hours por week at home

-

=

coomnl, Clﬂ.l‘tnl, and’ ca:lnl tor tho family. O
* Within tllo conuxt ot a 36-hour mk mny tloxlble amngomonts for work
chedules ‘are possible. | I inatituted on_a- University-wide or u,bnry-mde. basis, the
"__40-hour/4-day woek—while preferable 1o the 40hour/5-day woekfor many individuls—
' _'would undormino the pmont 8-hour-d|y mdnd wluch took labor dmdes to mn,
| -‘lnd would jeopndnze the pmant om-time pnmlum pay promlom in, fodoral and
state hvn ‘

/
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" VILL ‘IMPLE_MENTATION OF AN AFFIRMATIVE ACTION PROGRAM

\\
A Amrmatlve Actlon Coordmator

‘ " To help lmplement an amrmatm actlon promm adopted by the lerary we recommend
the tollowmg ' ' o '

R-21 A full tlme Lnbury Afﬁnnatm Actlop/Coordmatm should be lppomted by the
Chancellor s thce 'l‘he appomtment should be based on the. recommendations of a
commlttee elected :by the Library staff.. The appomtment su.ould be made by the
Chmcellor s Office, and not by the leumns Office, tor two reasons )i in order

_ ’that there be no confhct ot interest, and (2) ln order that’ the boordmltor be free

. to explore and. make recommendatlons concermng other depntments’ pohcnes insofar
A tull time appomtment is wamnted by the lnm numben of poople employed

_Asutmt—Umvemty lenmn Ievmrowde levenge md uhry commensurate wnth
: her or his responnbnlltles o :

“R- 22 The Coordlmtor should be a person who is actmly commntted to equnl

opportumty for all women "z.i men, prefenbly one who has come to thns commltment

’thrtmgh penonal experience.

' R23 The Coorduutou otl'ice should be. phy:icnlly located in’ the Mnn Lnbmy, wnth
o "sutﬁcnent staff, space and hudget to' cm'y out the tunctlons of that omce

(v}

.R24 The Coorduuton tunctnons should inc!ude L
) (1) gnthenng datl needod to ovenoe lmplementatlon. "
' (2) propanng periodic tepom for the mff tho Umvemty leramn and the .
' Chancellou Office, detulmg the domo—ot prom achwnd (m Appendicel C ard D
‘" - tor nmple forms dengned tor thu purpon). 3 S
(3) updatmg tho prognm u condmom change
(4) semng s ombudsmm by coumohng mdmduals by proceuing complamts
 of mdmduals or poupo through appropmta chanuols and by mitiatmg complamts in
", the ahoonce of an mdnvidual ‘or: poup compluint I - o .
(5) umtmg mdinduals in planmng for and- obulmng furtlm cducatnon through

S —— .
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3 by the lemy (approxumtely 850, mclude) and shguld be-] hnred—at—the‘—“’““’, | ',

et
'
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: Umversrty courses and training programs (see Recommendetrons under Section V

Educetronel Opportunrtres), - A . o - o
(6) mrtutmg end eupportmg research end programs on the stetus of women ;
‘in the Berkeley Cempus Library. . L e .

»

(7): eveluetmg the eftectrveneee of Umrernty gnevence procedures and

'recommendrng chmgee a needed ' ‘5
(8) /ersuting depertment heedr end eupemeors in eettmg and cerrymg out ' i }

. complunce (oell ' ‘ ' : - 3
. . ‘.;j 1

'B. AnAddltrorul ubrgLPenonnel Ofticer B - By R . o
: 7 |
R-25 The Aff‘mnltm Action Promrn wrll be unplemenred in ﬂrge pert ..hrough —i §

' greeeer rmtuure end ectivrty of the Penonnel Oftice Therefore. we recommend thet o
an additiona) Perionnel Officer , be eppointed 'to the Library. - The W-e

_ | / Oﬂicer should be appomted to_hendle the—aaderﬁic’e‘utt only He or she should be
"*"""'""'"i'l_l_l)—f;r_i-en at the Assistant’ Uninnity Librariun level, reepondble tor mrplementmg
// S the AAP ¢oelr for lrbreriene. 'l‘he mcumbcm Pmormel Ot!icer would then be free

,'/‘/ Y cerry out the same comprehentive effirmetive ectron lor the non-ecedemrc Tibrary
C st B S - |
C Gnevence Procedure . ) L

'R26 We further rwecommend “thatin msuncee where the complernte of an mdmdual
or uoup ere not resolved utufactonly witlnn tlre tnmework of the Umverntye S
grrerencc procedure or: tbroudr the eﬂorte ot the Affimutrre Actron Coordmetor thet '
- the mdmduel or group be eble to ulre th« romphlnt before a special revrew boerd .
compoeed of comrnumty cltueru rnutuelly a(reed upon by_hoth_the complumnt(e)

- ;und the Umrernty o . , T
‘_ D A 'Hrne 'l‘able to Aclneve Amrrrutm iLetion

e P )
e Sl p T R .

The AAPWC hu prepered a lnt of recomrnendetroru tor emrmatrre ectron end hus
been uked to prepm a trme hble to rmplement them ‘

1 Lrbramne _ e IR S

a. Begn now to. echreve a retio of two women to one men in eech renlr trom . .

o ;,,-', ; L-I to.L-V and above u openmgs erree For exemple, e \ '




e wW'"“‘:‘““T?,'Tw:m’:"?"»:muw’. '_= R T T SR e A P R SRR R . - I
 WOMEN * MEN | |
| July 1971 : God  Juy1971 . Goal
LibmnV. . 4 . 9 ¢ 9 4
Librarian IV 12 4 0 8-
Libraran Il ° . 34 . 30 11 15
Libraran I ., . 36 33 141
Libraran I - ni s 5 4 - 1 o Sy

b. By Jaly 1972, increms the absolute number of Librarians IV, V, end above
equal to those on the hbm'y staff at UCLA. Embluh a two to-one ratio in these .

‘ levels and at lower levels as vacancles appear. - A o oo A i
. : _ - ! 1
, : ¥
e By 1975 establish a mnle-temale hbmun rmo proportlonate to the numLe;,.,,_/—‘—/——"
e rionate o I hum’
- of MLS undulten in: 1965 for oh—and*abova For L-l and L-illevels, hire
e T in proportlon to those_ cunently gnduatmg from llbmy schools in the United States.
. A / 2. chmry Assistants. A
‘a, All LAIs in that p%mon for 12 months or more be promobed automatmlly'

to LAlll byJJy 1972.

AL | ' | -
e \,,pz\ b, By July 1972, mcremthe number of LAIIls and LAIVs equal to those on’
/ S o the llbrary staff at UCLA »lJClJ'A ‘has ove: 20 LA- IVs compared to 9 LA IVs at

- h““

UCB. Promote LAIs mtb opdmngs'thus cl'eated

3. Livay Staff Ty | | -
- Begin now to provide equal pay tor iunl work based on similar quali-
glahi(icgti_dng, including that of

‘ ficutlons and educatlon in pmnously uxty
lemy Assutants '

. (3 may be argued that these proponh are tog cootly, especully during the current
‘v‘budget squeeze. 'l1ut isa convoment ntmnnliutl{m for thon who \mh to ‘do nothmg .
. about them. ln fact, to mllu most of the goals uquim little moro than a minor change '

- m policy and/or atmude 'l‘lms, the tnme ublo is clear: implem tthe rocommondntnons s
-  -ROW. gSome will requlre ontbs 'in some cuu, unul yom, to implement tully However, v
'the tmt stepc may be taken as s00n as the ncommendntlom luve been accepted u '

‘amrmmve sction pollcy ' L _
‘ If the Umvemty and the Lnbnry are nnous about the priority status ot afﬁrmame

' actnon for \vomen, no. tlme ll:ould be lost m the effort to mploment our propoml progam.




._‘.The Affirmative Ahlon Co‘&rd nator should establish- reuomblo target dates to lmplement )
‘ recommendatlom concermng pramotlons, Innnl and reclunﬁcatlon so that equa} opportumty
is reflected in mhsunce as well as in the mtutm on women and men in the librarian and
non-protemoml positions at tho UCB Libnry Bonnmng in Ma-rch 1972 the Amrmatwe

| _ Acuon Coordinator should issue monthly }opom dotnhng the specmc steps that have been |
- taken to achme these goals, and ducnbmg pllm to iceolmte the progms toward “equal
.opportumty” for women at tho UCB L:bury 'l‘hut nports lhould be made amlable to

‘ the hbmy “staff’ and to appropnate ummnty omcials _ i+

\ -
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IX. SUMMARY OF RECOMMENDATIONS FOR AFFIRMATIVE ACTION?3

Salaries, Classlhcatlon and Promotlon

"R-1. Salanes of all. women and men hhmy—emp ees should be |mmed|ntely
upgraded to parity mversime-typed jobs with compmble requirements of
edueationan exper;ence _ , _

"R-2.  Women whose advancement has been ret..t'ied when compned to, that of men
with equivalent length of ‘service should be lmmediatsly reclmtted to hlgher levels,
regudlen of present 1ob responnbnhtles . 9 S
R-3 Comctlve mlmﬁcatlon of mdmdull 'wornen who have bee sub)ects of
, ducmmmtloﬁ should be retroactive to 13 October 1968, the date wvhen Executive
Order 113756 became effective, or any sublequent date when- tho mdl\ndual woman
. was hlred-'gh)chever date apphes o _/ -

R-4. Promotion within the ranks should be in direct, proportlon to the numbers
of cumntly employed ‘male; and lemale staff. (For llbunm this policy must be -
executed in comunctlon mth Recommendatlon R-6.)

e . R-b. For llbnmns, both wormen and men, 1, faculty status and its ttendant benetlts
: such as tenure, sabbatical lelve and flexible work hours‘tradntlonully accorded faculty
v who are pxedommantly male—should be mnted

Hand Recruitment /’{’
co, /
S R R6. For vaeancnes at the entenng L-l level, women and- men should be hlred in
LT direct proportion to the . percentages of women and men currently receiving MLS
_degrees For vacancies at the higher clamifications, women- and men should be hired
in direct propomon to the percentages of women and men receivmg MLS degrees
10 years a}o o . v

| . R-7. \ynthm the requtrements specmed by Recommendatnon R&, my quahhed . \
PR - woman or man should be conudered a candldate for any pontnon, regardless ot its
preyous sex- typed bm , .

/ R.7a. An optlmum recmltment penod for job openings ‘during which the '
Personnel Office searches for acceptable women applicants should be established. A
/ posltlon may not’ be lllled by a man untll thls tnme penod hu elapced

R 7. Any qunlmed womn or man. |hould he eonsidend 2 candndm for -

-~ Questions about marital” status and numbn o( dependentl ehcmld be umoved (rom the
_appllcatlon torm L _ SR : - ,

o R 7. - Womon should be allo\ved to’ chooee Jobo nquinng ‘normal hlting of
L llbrary matonals " A maximum weightlifting restriction should be. established which
e apphu to both women and men_ _When 2 job requim work. which exeeedo that

T 4( 38

3 23, 'l‘he full text ot each of these recommendatlons may bo tound in the relevmt section
- of this report. - :

- v»'recnntment, mmdle- of geographical location, ‘marital status or number of"dependents e




- : .. .
ey , . . ) . {

restrietion, it should be performed by more than one person. Additional rest é)eriods
should be provided where the work involves continuous weightlifting. An employee
"hay refuse such a work assignment when adeguate assistance is not available.

, R-7d. The follovnng measures should be taken. to protect the physical safety
- of women and men working on the campus at night: (1) ‘The Univessity should
provide adequate lighting facilities in those areas of the campus that are lnadequately
lit. {2) No woman or man. should work alone at a desk at night in out-ot-the-way or
unpopulated cumpus buildings.. (3) The University should provide campus-wide bus or
. jitney service thrbughoutathe active evenlng hours, dropping people off at ‘well. l|t _:, .
publrc transportatron pmnts o ) , T ‘ \ &

T3
'n

.t"’"

, R-7e. " Our policies ot afflrmitlve action should be advertrsed in all recfl‘ntment
sources, e.g., correspond.nce, professional organlzatrons, labor unions, ‘women’s organl-
zations, and announcements in journals and newspapers T '

. R-7f. The lerary Personnel Otflce should be- authonzed to suspend referral K

- of more applicants to a Library department in which the supervisor has refused to -
“hire one of a number of .qualified appllcants' apparently -on the basis of sex. . -

reached, whenever a man is hired, the proeedures followed in attempting to recruit

- women for the vacancy. should be justified in writing. Such justification ‘should be
submitted tc the Library. Affirmative Action Coordmator, the lerary Personnel Olfu'er,
and the .r\ropnate vnce-chancellor : , L

‘b

¢ 0.
o
- P4

In-Service 'l‘rannmg and Career Advancement S "*:p'

\ R-8. Each department and umt within the lerary should develop trammg manuals,
.\ standards and in-service training programs for -new.and existing staff, with the goal of .
’ o~ msunng fair and impartial evaluations d ng,the probatronary perlod and of developmg
lnlls necessary Mr promotlon thereafter ' -

’ R-9 Cnmpus wide - ln-semce trammg sh uld be made read|ly avallable and should . ‘

) _.permanent posltlon. : . ; . . : _ . -", , ' ..?‘-; .

R11. All’ 1obs and trammg programs should be momtored contlnously to- expand work
. opportumtles o . . . )

' R-l2 _'I‘he lerary system of classnficatlons should be cntically exammed in order .
that: ay dead-end ° positions be- |dentlf|ed and investigated; (2) more open-ended positions
" be created to allow individuals to move more easily to higher levels of performance and
. classification as their knowledge, skills' and expertise increass; (3) a scheme of poutlon-
" rotation be considered so that librarians may change .positions with ‘other librarians -
, throulhout ‘the General Likiary system; llbrary techmcuns within a technician group—..

.+ planning, to decrease parochlallsm, and'to increase the promotablhty of women; .
T T (4) problem-onented ‘work teams ‘be created’ to -include’ the- speeial” skills of - ~people i in~
. a variety of grades and classlflcatmns, and. (5) part-tlme work for women and men be

' encouraged on-a career buns o k3

e cmmme e e e gl el L e e
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R-7. Untrl such time as equ|table proportlons of/women and men staff are \\

.. to’increase general knowledge, effectiveness on’ the job, exposure to decision-making and |
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Educatlonal Opportumtles - . - S N o

~R-13. 'I‘he Library 's Affirmative Action Cocrdinator should canvass all. women now ,
. - working in the Library to determine whether other jobs or fields’ of study. are of o R
interest to them. Women who express such interest should be encouraged to pursue o e e
it through in-service training, off-campus traintag, or regular l/rversrty courses up to /’ BN

" 6 credit hours per week or.up to two courses per quarter. This plan would call for .
a revision ot Personnel Rule’ 19 whlch at present ailows for ]ob-related eourses only. / '

R 14, All courses Cffered at the Unlvererty should be avarlable to career employees /
turtron free - ' o / o : \ A

L

,'/ _l R-15. 'l‘he lerary queonnel Office should recruit women currently on the staff ST f'-'j;

who are interested /in° hrgher-level positions within the Library and should provrde the
educational - opportumtres necemry to quahfy for theni. .

“ .. R 16.-s The Graduate Dmsron should drop lts minimum requrrenent of 8 unlts and
~ permit employees qualified for enrollment in a graduate program. to.take one course .
" for credrt per qu:rter. ] i . Sy '
- RI7 Job security..in.. ones present posrtron should be assured for any Lrbrary career
2 femployee who has not yet found a position comimensurate vnth her or hrs newly-

" completed trarning L g o .
Parental Loave and_ Child cm C ‘» P

. ._ R- 18 The Umversrty should -provide parental leave, all or pottrons ot whrch would be
leave ‘with pay. dependlng on length of employment o he .
R- 1 9. The Umversrty should provnde quality rchrld-care tacllltres, parent/teacher- o _ ’
controlled, for use by staff, faculty and ‘studemts, who would pay fees om.a slldmg " ‘
.scale accord:ng to. lncome ' o S v s o S

Shorter Work Week .' S o . ,‘\.' . ,. T S ‘

R:20. » A standaxd 35-hqur work week at 40-hours-per-weelr pay tor tull-trme employees' ;
. eshouldbeadopted oo N T M

Implementatlon ot in Ajflrmatrve Actron ﬂ;am . ?. ‘\ o

; R 21, A tull-tlme Lrbrary Amrmatrve Action Coordrnator should be appornted by B
\' 'rthe :Chancellors Office, based on the recommendatrons of a. commrttee elected by the a
v - I.Abtlw m‘t . _} e I _' .'.' o :

.
.

o R 22 The Coordrnator should be a peraon who is actrvelv commrtted to equal
v . opportunity for all women and men, preferabfy one who lus come to thra commltment '_

AR through personal expenence/ ¢

; R 23 Thé' Coordrnators Ottrce should be phyncally located in ‘tlle Mam Lrbrary, wrth "
sumcrent staff, splce and hudget to carry out the nytrons ot that office. e s

R 24 The Coordrnator s lunctrons should rnclude uthenng data needed to oversee
-* implementation; preparing periodic reports for tlie staff, University Librarian and
Chancellor 5 Omce, detelhng the degree of progress achleved updatlng the program as .

B I



' ..condmons clunge‘ servmg u ombudsrnnn by cou-ollxng mdnviduals vnmtutmg and/or ;
. processing. complaints; ulutmc mdmdunh in phnmng for.and obtaining: further education
= ,through University courses and t.mmnl programs;’ untiatmg and’ mppomng meuch and
programs on the status of woinen in the: Barkeley' campus bbnry, evaluating the .., >
effectiveness: of University mm peocedures and recommend ing: changes b néeded;

P ,niimns' dopntmont huds md mpmm‘.“mvunm(and emymg 'out =nomplunce goals

'R-zs ‘An additnonal mmy Penonml om'cu'.hound be appomted

_ 3-26 In lnstancu whm tho complunu or an lndmdual or uoup are. not resolved
_' utulactonly within the framéwork of the University’s grievance procedure or £hrough v
"~ the efforts of the Amrmntm Action’ Coorduutot. the . mdmdunl or group should ‘be ,,f
. able to take the complaint before a special: review board compond of commumty w
cntmm mutmlly ngreed upon by both the comphmnnt(s) md the Umvemty. .
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APPENDIX A

The AAPWC A Summary. of Its uomposntron and Activities -

: In early August 1971 the lerary ndmrmstntron held an open meetmg to whlch,cll/
interested staff were invited to present their ideas for the development of the Library’s
. affirmative- action” program for women. - Theé outcome of that meeting -was (1) the formation -

' ot a nominating committee which in turn would canvass the staff and appoint the final
committee:; ‘and (2) the establishment of guidelines tor the composition work of -the
committee. In’ .accordance ‘with those guidelines, the urrl! committee members appointed

~ -represented male” ‘and female non-administrative staff; professional and technical personnel;
. ‘'various ethnic backgrounds, points of view, age ranges, lengths of service in the Library;
both Main Lrbrary nnd brnnch statf _both technical and public services:

In. September the one mnle member ot the Committe®, Kenneth Legg, resigned for
personal reasons, ‘and although the Committee .searched wndely, it was unable to recrunt
another man. Hns posntron was filled by Evelyn Ku-eun :

- From the begmmng, the Commlttee held two. meetrngs a week one of which ‘was

. .open to all staff. To" keep the staff mformed of its actions, the. Commrttee deposited the

- minutes of its meetmgs at the Genernl Reterence desk' and on occaslon publrshed announce- :
~ments in CU News. LA R _

2 / . As a wprkmg arrnngement ‘the’ Commnttee members dmded the subject matter’
;o into. its vmed ‘aspects: salaries, classification, promotion, hiring, recruitment, etc. We .
_annlyzed raw duta, heard testimony from individual ‘staff- members, consulted pubhcatxons
‘and - persons knowledgeable in the subject- ol umrmntwe action. . We generated the statis-
tical comparisons ‘used in this repori from biographical data supplied by the Personnel
-Office in the form of separate sheets .of -paper for each employee, containing these
. details: “date of hire, degrees held, rank.at date: of: hu‘e, progression. through the ranks .
wrth dates, and present r..nk wnth dntes of progrenlon through the steps.! 1 : .

» - 'The Commlttee took actron on two problems (l)”A delegatlon from the -
- Committee met with Chancellor Bowker and Vice-Chancellor Kerley in-September in-
ﬂ”,,cpnnectron with the procedures followed ‘in. searching for a new University Librarian.
(2) The Committee’ responded to a. complalnt by some statf members concemmg hiring
standards tor ‘women students _ _ .

el
-5
b

l For othera lunds ot compamons, see’ Schlller, A Ckamctemtm of Professmnal
Personnel in: College anu Unwemty L’rbranes (Lrsted in, Blbhogrnphy) %y

m:vm*M:

&

s

e R AR R




2 LT T TR

R R AT I AR A ey

Rl e LT il

. (658) are in ru\~9ubcrvlboly or smull library positions.. 19% of chc women tbspunu*'

may eaplain much of the purporied scaxrity of qualified women who want to advance in-

“adndnistvat e renponsibilicy, wjth rien ~a;n1ng around half neaiu as much asz women ¢

i |
- ', ‘\

'APPENDIX B .

, o v 50
A4 AL A/STRTTASK FORCE e ~
' on THLL | o
_ STATUS OF WOMER IN.LIDEARIANSHIP ‘
NEUSLEITER S ' B
Nurber 3, April 1971_ S o ‘ed. Linda Robson

Resulrs of the ALA salary survey appear in the April 1ssue of American’ .
Libravies. These figures disclose the salary incqunitins of ALA personal members only.

~=not thuse of the entire profession. Tha galavies are those of peoplc who can af-

ford ALA dues aid benefit from ALA actaivitles; 44.5% of all respondents are deparr—”
ment heads or n;bhul. thole clusses of peoplu are left out: non~ptofnssionals and

~ others who make loss than $6500 a year, ani most non-supervisory professional -
. librarians. This leaves only the top of the viork pyramid-to bBe surveyed.

[3

FULL-T1AE SALAPY DISTRIGUTION BY SEX

A L . PERSONAL MEUBERS, 1970

Salary .. Salary Women's  # of mem ff of vomen
Men Vomen -~ Salary - respondents = respondents
: ' as 7% of ' - I ‘
ST men's ' : : e
Heagn salary $14,471 $10,874 75% . 2778 ) 9030
Sth percentile 8,250 6,700 - 87 . n.a. T T A . *
25th percentile '+ 10.400 8,726 g2 Heds - s  Bed. .o
SOth percentile’ ! : - P o : o
"~ (median) 13.500 - 10,40C 77 neds. n.a.
_» -75th percentile 17,200 12,60 73 ‘n.a. o n.ae
95¢h pervcentile 24,599 16,620 - 67 ° n.a. ‘n.a.
Highest degree ‘mean ./ mean’ ) . . . T
PL.D. $1¢,649 - $15,492 7wy . 298 11
A 8 MLLS. 13,82 11,983 86 23 332
iH.L.S. : 13,403 - 10,812 80 | . 1907 T4914
Balou master's . 5,420 7,814 83 . 718 1155
- Job level - o o o . co
Head Librarfen . $16,963 $12,010 ~ 717~ . 1023 . 1752
Asst. head : 14,900 - 11,318 75 282 - 584
Dept. -head CO13,228 1),443 86 442 . 1424
Non-gupervisory - 12,392 . 10,239 . §2 “ 387 ? 1100
General respomsibility 12,639 * §9,713. 76 . 2n.- - 2108
(small library) T ' '
. | ‘ '
The ratio of fen to women 1“L\O‘R9§ At oarh step upwntd and plcsumnblv

decreases at the unexamined base of ‘the pyramld. llore than three times as many
woren as men responded to the survey. -35% of the women (3,208) and 237 of the wen

ents (1752) are hcad ILJLurjuhu, 367 (1023) of the men- arc.,f

A lle wem aalaxy of nen and women at cach’ level is revealing. The diftcrence

-
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APPENDIX C

| ' ‘ - N . S00 surwen ) 51 f

©* UNIVERSITY OF PITISOURG,  prracimer .

_EQUAL_OPPORTUNITY AFFIRMATIVE ACTION PROGRAM' = """ """ " \

Mﬁcum Selection Monitoring Record '

INSTRU(.TIONS

1. This action is requi.red as a part of the University's affirmative action program
pursuant to federal regulations,
all faculty personnel acticas which involve new appointments and terminations g
and forwarded with Personuel Forms Pitt 1519".520 _(See SPI ). '

-vo.o- .

' Use the follomng codes for sex and race:

‘M - Male.
F - Fcnale

1.~ Negro

2.- Oriental =

N i3 L

I

This record must be completed and signed for ' q '

3.~ Amer{can Iﬁdian~-ﬂf

5';- A1l Others
Ameriqan :

E/rPLoyE L .

QAR

ONYS 68w o)

Iy et b d e e, e At S o] T 1T A

1AL SECIRITYr M,

LASY osramd

. PIRSE

.2
%

Iy VAL oVt Axemp KXV

osrr ow coos

-;; o ‘TcT4£

For Prwost: Facult:y Reeord Use onl.y

|Jax co0p Ak Crof

- u.an coaa‘

'd

ﬁ". R FAcv: rr ca rfcmr 4 r¢£

THCOIIV0A 70077

S —— —

If the employee mvolved is neither a woman nor a member of a minority group, ‘a
description of the recruiting and selection process is necessary to establish that
the process was in compliance with Equal Opportunity Policies. For new appoint-

.sents, explain the basis for the act:ion taken. {An entry

.quired for termination,)-

-

-

in this section is re- zv"

.
. ATk S T S AT o VL 8 s Veh e Wt I e e et The TV 03 el it 1 A 7 St ¥ B, P A a0 2t et o

P

.orm Distribution:

Copy 1 « Dept, Adminhcrator

2 «» Provost F.u.ul.t:y Reeord'

3 - Director, EEQ ?:o;ram -;_
.97,

Men Davawsi €8dn Y€ Adalodansl Cramn Naadad

.-ﬂ.Signaiure

. _(Dept. Administrator)
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Individual identification # ' Canpus v UcD '— ucu L UCT

.EWCAT:I“’C‘:V H.S. degm - BeAo __ BoS. ___ ijec:t £ields L L.

. Previous work in field: ‘Cat. __ Ref. __ “ibliog. __ Admin. __ Business

CAREER AT UC: o S

~Secretarial and business skills developod

© MERIT lmcgz.‘:m:r'ﬂ's;. Average

. aeeENDIX DTV I '5'2 ey
Worksheet for statistical data— u.buriem. Li.bn:y ulilt.ute, and ather chui‘icencnl é
1n the Library Systes. - _ ) ,

N_ P __Ethnic identity "  UCSD —UCR — UCSF — UCSB — ucsd.-*ﬁ S

~

T

Age: _ Date hired: __ Chuificetim and step. mm ats

Librarian I __ Librarfen II ___ Libreriem III ___ Ldbrarian IV mu-.mn v__ .
Auhnnt ubrerien M-ociete Librarian Uninnity ubnrm / R

Library Auutantl_. u.bruy Assistant II _ ubnry Assistant III u.bruy. o ’
Assistant III Li.bru'y Assistant IV __ .

' _Secretary I Secntuy ) ¢ S Secntuy 1 Stenogrepher 1. Stenogrepher II T
' Stenoqupher IIT Per-onnel Assistant I Pereonnel Assistant “IT — Personnel Aut.
, 13X _ Personnsl Officer I __ Personnel Officer II __ Personnel Officer nr

EDP Amlyat I __ EDP Analyst t 11 Syﬂ:e- Anelynt F338 Bulimu nager I __ -

Coordinator___ Ot:her: —coty— . . ‘ R

€
%iu‘:.:,s?:
N

4

L0

S BRLIO L ST ¢
;g

i SR

7 A%

ST

Other undergrad. degree MLS MA in - _ _ ' _ s e

D e I te— — o . B i
LANGUAGES: Pr. __ Sp. __ Ger. __ Buss. __ Chinese __ Japanese __ Other )

Specieuution

Other lpeciel skills: 'Co_muter tech. or programming ' ' Other

EXPERIENCE AT TIME OF HIRING: | ¥ T o .

Subject lpecielist_:,l_fie_ld: - 'l - . _ - | - _ ’ -

Years of .experience:. 1-3 __ 36 - 1=10 __ 11=15 ___

Non-library experienoe. A ] . . . S *

Yeen of’ non-library ‘experience: 1-3__ 4-6 __ 7-10 __

In-service tr:élnl_ng‘ program - Continu_ing education? couir\sel taken:

Subject  or field program: - L - -
Conferences attended: ' _ ‘ . '
Workshops: _ . - e, _

Spec. seminars etc. : : ~ R

Language skills developed s i -

Other:

... &increment  2%__5°® Ty _ Other ___

Year: 1972 __ 73 __ 74__75__ 76 _ 11_78-_719__ 80;31_82_83_8'4_-05;35_'87_

PROMOTION(S):. - - ° . o o

AT TOP OF RANK: . year(s) at

Clﬂssiflcation
yearl(l) at\ .
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) ___;_e...#;_-e——ALA Report —-Sh,us -of" Calltornu Stite College leramne » Amerwan Lrbranes
‘ 11} 57-59 January 1970. - _

Amencan hbrary Association, lerary Education Divisicn. “‘Criteria for Programs to o

wﬂiechnml.&-& ALA Bulletin. 63:787-194, June 1969. oo, T
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A Asherm. Toster “Educutron and Manpower for Librarianship; A Pontron Paper
Suueurng First Steps Toward a Statement of. Polrcy ». ALA Bulle“tm .
62:1096-1106, October 1968. ‘ ‘ ;

Bermrd Jessie. Women and the ‘Public. Intereat An Euay on'Poliéy and Protest.
' Chrcago Aldme-Atherton, 1971. . ,

. - ( .
’ Cahtorml Umvernty Chancellors Admory Commrttee on the Employment Status
: of Staff -Women on the Betkeley Campus and in the Office of the President.:
Report Auzust 26, 1971. (Atton E. Crooka Chnrman)

Councnl on lerary Teehnolocy. Entern Regmn Job Dercnptron and Salaner for
TTT——— Lrbrary Techmclans, A Summary. of Proceedings of the First Regional = -
' Worluhop Bethlehem Pa., 1970 Ed. by Dorothy T. Johnson. SR

Hacker, H. “Women as a Mmont.y Group ” Soclal Forcea 30(1) 60-69 October 1951.

‘ Hughes, ‘Marija Mntrch The Sexual Barrier: Legal and Economlc Arpects of ”
- T Employment _San Franclsco 1970. (Women and-American Law, no. 1)
Komarovsky M. “Cultural Contradrctrons and Sex Roles " American Joumal of
Socrology $2:184-89, November 1946 .

Kreps, Juamta Sex in the- Marketplace Amencan Women at Work Baltrmore .
- Johns’ Hoplnns Press, 1971 : _ o ST

Lems, Edwm C. Developmg Woman s Potentml Jowa State Umversrty Press, 1968

- McCord, Blrd “Identifying and Developmg Women for Mnnmment ? itions.”
o Tramm: and Development Journal 25(11) 25, November 1971

N 'ﬁOppenherm’er, Valem K The Female Labor Force in the Umted Statet. Demoxrapluc :
and Economic Factors Governing its Growth and Changing Compoiition.
Berkaley. Institute of International Studlea, Univenity of California, 1970.

) Bolloclr Mordeca J. "“Role of Women.” Amerlcan Joumal of Orthopaychlatry

e '—“Studenta " Journal of Comltmg and C!mucal Pcychology June 1968

Rudmk Suter Mary Chryunthn Wlut Every Librarian Should Know’ About Lrbrary '
'lbchlucal A.lltlntl » Wdaon Lrbrar_v Bulletin. 46(1): 67-72 Soptember 1971.

. Rosenkrantz, P. and S. Vogel —“Sex Role Stereotypea and. Self-Concepts in- Collage

-* Harvard Umivernty Faculty of Aris and Scrences Commrttee on the Status of Women. E
- Report Cambndge, Mn- Apnl 1971 ‘ ] . Lo

41(5) 71819, October 1971, —— — ' s
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' Sass, Samuel. “Lrbtary Technicians/Instant Lrbranans"” Labrary Journal..
- 92; 2122 2126, June 1, 1967..

--"*Schnller Amta “Characteristics of Profesnonal Pertonnel in College and Unwemty -

Lrbranes Ilinois State Library. Research serieg no. 16 Spnngﬁeld
Ilhnoxs 1969

. ‘. “The Dlsadvantaged Majorlty Women Employed in leraries "
o Amencan leranes- 1(4): 343-9 Aprll—1970 :

-

' “Academlc Lrbranans Salaries.” College and Research Libraries.
- 30(2‘IUITII_M“h_I969

- . “The Wldenlng Sex Gap.”. L:brary Joumal 94(6) 1098- 1100
March 15, 1969 '

-Schonberger, R J. “Inflexlhle’Worklng Conditions Keep Women ‘Unhherated "
" ...  Personnel Journal. 50(11) 834-8317, November 1971, ' :

| “The Suhprofeasronal or 'l‘echmcal Assistant: A Statement of Detlnltlon " ALA.
-7 Bdletm 62:387-397, Aprll 1968.

| '-Unlted Natlons General Assembly 22d session,- 1967. “Declaration on.the .
o 3 Elimination of Discrimination Againsi Wemen.” Resolution No. 2263 '

‘-adopted on the reports of the Thrrd Commlttee ‘November 7, 1967
"(A/6880). o ,

u. S Department of ‘Labor. . Wage and Labor Standards Admlmstratlon Handbook

on Women Workers 1969. Washrngton D.C.: US. Government Printing
Office, 1969 .- . .

: Wa\shlngton Unrversu.y ASUW Womén s Commrssron A Report on the Statl.s i
_ of Women at the Unwemty of Washmgton, October 1970, T _

“Womien in the Professions; What's-All- the Fuss About?” Edited by-Linda S. Fidell

! and John DeLamater. American Behamoral Sccenmt 15(2): November/December
1971, entire issue. : . _ : . . _
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