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ABSTRACT

The purpose 29f this study was to determine if there
was a relationshin between the organization representing the teachers
at the bargaining table and a) the salary paid to teachers, b) the
ratio of items of school districts' internal budgets, and c¢) the
policies asscciated with teacher working conditions in scunool
districts in the State of Illinois. A guestionnaire, mailed to the
school districts with 750 or more students, requested information
pertaining to the negotiaticn process and fringe benefits in monetary
amounts and for a copy of the 1968-69 contractual agreement between
the teacher organization and the hoard of education., Information from
tra office of the Superintendent of Public Instruction showed
internal budgetary amounts, assessed valuation data and teacher
salary. The chi sguare statistical procedure was used to analyze
catejorical variable such as educational practices. Multiple linear
regression was us2d to analyze continuous variables such as wealth of
the school district as measured by the assessed valuation of the
school district, size of the school district, and mean years of
teaching experience of the teachers. The residuals of the multiple
regression were then used to conduct a one-way analysis of variance.
The study indicated that a) future administrators had better be
prepared for some "hard" negotiating when they accept positions as
superintendznts, b) professional negotiations involve non-monetary as
well as monetary concerns, and c¢) the decline in the teacher job
market and in financial support in education will place a greater
emphasis on job security. (Author/MJM)
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Text of Summary

™he purpose of thls study was to determine i1f there was & rela-
tionship between the teacher organization represented at the
vargaining table and 1) the salary paid to iteachers, 2) the
rotio of itcms of school districts’ internal budgets, and 3) the
policies ussociated with teacher working conditions in school
districts in the state of Illinois.

Lists of school dlstricts were obtained {rom the Illinols Federa=-
tion of Teachers and the Illinols Fducation Associlation in which
they had excluslve bargalining representation. A third list was
made up of school dlstricts not included on the two prevlously
named lists. A questionnalre was mailed to the school districts
on emch of the lists in which the enrollment was above 750 students
requesting information pertaining to the negotiation process and
fringe benefits in monetary amounts and for a copy of the 1968-69
contractuzl agreement bebween the teacher organizatlion and the
board of educatlon. Information from the Office of the Superin-
tendent of Public Instruction showed internal budgetary amounts,
assessed valuation data and teacher salary data,

™,.5 statistics used to analyze the data were: 1) the chl square

on the non-monetary items as follows: a) educational practices

and policles in a school district, b) organlzatlonal rights and

nenefits resulting from negotlations, and ¢) teacher welfare bene=-

fits; 2) thefég%%iﬁgg;linear regression was used for monetary ltems

to remove the efrects of the wealth of the school district as

neasured by the assessed valuatlon of the school district, the

size of thz school digtrict and the mean years of teachling experi-
~5 The FasTauats ol tNE MOITIPLE regrossLiom

ence of the teachers e Yés & " o
P& ; a2 _one-way analysis of variance. ~

~FYsher technique was used where the FF-value was sIgnITIcant (.05)
ns follows: a) beginning and maximum salary pald to teachers with

a B.A. degree, b) beginning and maximum salary pald to teachers
with a M.A. degree, ¢) maximum salary paid to teachers, d) average
salary paid to teachers, e) average fringe benefits pald to tea=
chers, £) the adminlstrative cost per pupil, g) the instructional
cost per pupil, h) the ratio of administrative cost to Instruction-
al cost, 1) the ratio of supply cost to instructional cost, and

j) the ratio of instructlonal cost to total operational cost,
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The following conclusions seem to be Justified from this studys
, 1. It appears that teachers In T1linols school dils=-
tricts in whilch the Illinois Federation of Teachers
held exclusive negotiation rights had greater bene-
£its then did teachers represented by the Illinois

Tducation Association and teachers in the Independent

school districts as shown by begimning salary for
the B.A. and M.A. degrees, fringe benefits pald to

' teachers, educational practices and pollcles, organi=-
zational rights and benefits, and teacher welfare
beneflts.

5. Both Illinois Federatlion of Teachers districts and
I1linois Hducation Assoclation dlstnlcts had signie-
ficantly highesr mean salariles pald to teachers than
the Independent Districts.

3. There was no significant difference (.05) in the ratio

of items of school districts' internal budgets as
shown by administrative cost to instructlonal cost,
supply cost to instructional cost, Instructional cost
to total operational cost, as well as, administrative
cost per pupil and instructional cost per pupll.

4, Teachers in dlstricts where negotiation rights were
with the national and state organlzatlions seemed to
have several more benefits than did the independent
organizatlon group.

This study seems to indicate that future administrators had better
be prepared for some "hard" negotilating when they accept posltions
ag superintendents. Training for this could be made avallable
through the services of a university. Likewlse, 1t seems appro-
priate to mentlon that professional negotlatlons involve '"non-
monetary" items as well as monetary remuneration. It would seem
that as there is a decline in the teacher Job market and in the
financial support of education there will be a greater emphasis

in negotiatlon placed on items pertaining to Jjob securlty.
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CHAPTER 1V

ANALYSIS OF DATA

The analysis of the data was organized under three major
headings: (1) Salary and Benefits, (2) Internal Budgetary
Ratios,. and (3) Educational Policies Associated with Teacher
Conditions. Schools in which teachers were represented by the
Illinois Federation of Teachers (IFT), the Illinéis Education
Association (IEA), and the Independent Districts (ID), were

compared on the above categories.

Salary and Benefits

This section concerns the salaries and monetary fringe
benefits teachers received from the school districts. The
organizations representing teachers at the bargaining table
were the independent variables.

The multiple linear regression was performed between the
dependent variable and the assessed valuation per pupil, school
district enrollment, and mean years of teaching experience.
Residuals were computed and and ANOVA calculated using them.
The Fisher technigque was again used when the F-value was sig-
nificant. The .05 level of significance was selected for all
statistical tests, however, the .01 level was reported when it
was obtained.

The major hypothesis to be tested was:

Hy: The amount of salary and benefits paid to teachers is
related to the teacher organizations represented at the bargain-

ing tables after the linear effects of the assessed valuation

Y
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per pupil, school district enrollment, and mean years of teaching
experience have been removed using the multiple linear regression
analysis. This was used on all subordinate hypotheses,

The results of the test are shown in Table l. The following
subordinate hypotheses using the ANOVA with controls were re-
jected because the computed F-values were insufficient to

suggest that there was a significant difference (.05) between

the groups:

There is a significant relationship between the teacher
organization represented at the bargaining table and:

Hip: The average of the maximum salary paid to teachers
with bachelor's degrees.

Hy1g: The average of the maximum salary paid to teachers
with master's degrees.

Hie: The average of the maximum salary paid to teachers.

Hinh: The average of the salaries paid to the superinten-
dents.

The following subordinate hypotheses were retained because
the computed F-values were sufficient to suggest that there were
significant differences (.05) among the groups:

There is a significant relationship between the teacher
organization represented at the bargaining table and:‘

Hia: The beginning salary paid to teachers with bachelor's
degrees.

Hi1.: The average of the beginning salary paid to teachers

with mastexr's degrees.

H1f: The mean average salary of teachers. The level of

y. |
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significar.ce was .0Ol.
Hy;: The average fringe benefits paid to teachers. The
level of a significance was .0l.

Internal Budgetary Ratios

This section of the research compares different parts of
the school districts' budgets (by percentages of the budget)
and teacher organization affiliation. The statistical procedure
utilized was the same as discussed in the Salary and Benefits
section.

The major hypothesis to be tested was:

Fo: Internal budgetary ratios are related to the teacher
organizations represented at the bargaining tables after the
linear effects of the assessed valuation per pupil, school dis-
trict enrollment, and mean years of teaching experience have been
removed using the multiple linear regression analysis.

In order to test the major hypothesis several subordinate
hypotheses were developed and tested.

- Following multiple linéar regression analysis, the resi-
vals for the subordinate hypotheses were used to conduct an
ANOVA analysis to test the subordinate hypotheses that the un-
explained variance could be attributable to organizational
affiliation. . The results of the test are shown in Table 2.

All of the subordinate hypotheses using the ANOVA with controls
were rejected because the computed F-values were insufficient to
suprort that there was a significant difference (.05) between
the groups.

Ho,: The administrative cost per pupil
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Hop: The instructional cost per pupil

Hoe: The ratio of administrative cost to instructional cost,
Hog: The ratio of supply cost to instructional cost

Hy.: The ratio of instructional cost to total operational

cost.

Educational Policies Associated with
Teacher Working Conditions

This section of the report relates to all of the nonmonetary
items which had been negotiated and appeared in the contracts
Letween teacher organizations and the boards of education.

The statistical procedure utilized in-oxder to test the
hypothesis was the chi square. The .05 level of significance
was selected for this statistical test. Three 2 x 2 contingenéy‘
tables were developed for each item excep: for number one where
three 2 x 5 contingency tables were used. An organizational
comparison was made using these tables. Where insufficient
variation existed to justify a chi square test the items were
indicated and reported in percentage scores.

The principal hypothesis to be tested was:

Hy: Educational policies associated with teacher working
conditions in.school districts are related to the teacher organi-
zations rapresented at the bargaining tables.

The major hypothesis was tested by the development of
several subordinate hypotheses.

Hy,: There is a significant relationship between the
teacher organizations represented at the bargaining table and the

educational practice and policies in a school district.

6
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Tn examining the 27 items in Table 16, seven of them had
insufficient variation to justify a chi square test. However, in
each case the IFT had a larger percentage of their group indicate

"ves" than either of the other two organizations. Six other items
had one of the three paired comparisons with insufficient vari-
ation to justify a chi square, but in each case an IFT-IEA compar-
ison was not involved, Of the 20 items remaining where a chi
sgquare could be calculated there were signifcant differences
between 18 items indicating IFT)IEA and 17 items indicating
IFTMID. The evidence seems to support retention of the hypoth-
esis.

H3p: There is a significant relationship between the teacher
organizations represen‘ed at the bargaining table and the organi-
zational righte and benefits resulting from negotiations. /!

Summary data for the chi square are presented in Table 4.
Of the seven items where the chi sguare had been calculated
there were significant differences between the groups. All seven
items indicated IFT>IEA,while six items indicated IFT>ID. The
evidence seemed to warrant a retention of the hypothesis.

Hyo: There is a significant relationship between the teacher
organization represented at the bargaining table and the teacher
welfare benefits.

The data in Table 5 show a total of five items where in-

sufficient variation existed to justify a chi square test.

Seibonai e

e

For items where a chi square could ve calrulated there were

!4

significant differences between the groups as shown: JIFT>IEA on
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12 items and IEADIFT on one item, and IFT>ID on all items.
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Te evidence seems to warrant the retention of the hypothesis.
The majority of items in this section were found to have
been more successfully negotiated by the IFT organization than
either the IEA or ID. Some of the items that had a significant
difference favoring the IFT organization were: class size,
teaching load, planning time, before and after school attendance,
activity pay rate, determination of when paid, cumulative sick
leave, amount of personal leave, obtaining sabbatical leave,
secretarial help, teacher lounge, and pay for courses taken at
universities. Only one item, "other district teacher service

allowed, " had a significant difference favoring the IEA.
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TABIE 1

TESTING THE RELATIONSHIP BETWEEN FACTORS AND CRGANIZATIONS REPRESENTING
T=ACEERS USING THE ANAIYSIS OF VARTANCE WITH CONTROLS

. Level of . o : :
Hypotheses Tested F Value Significance - Results
There is a significant relationship
between the teacher organization rep-
resented a2t the bargaining table and:
Hya: The average of the beginning salary | .
; vaid to teachers with bachelor's : IFT)IRA, IFTH>ID,
degrees | . | 9.051 .01 , IEA=ID :
Hyyt The average of the maxirun salsry
| paid to teachers with bachelor's ) . |
mmmwmmm | : . 0,635 NeS. | . o
Hyet The average of %he beginning salary _ :
paid to teachers with mastern's - IFTIEA, IFTOID,
degrees . 8,183 01 . IBL=TID

Hyg: The average of, the maxinum salary
p2id to teachers with masterts , :
degrees . 0.310 NeS,

Hyet The average of the maximum salary
paid to teachers 0.537 " ne.s.

6.




TABLE 1 (continued)

>

mwmu. Tae mean average wmwmdw of . . g IFT=IEA, IFPMID,
teachers | - 5.178 .01 IEAYID

.mwsn The mwmwmmm salaries paid to . . o
the superintendenats 0.507 NeSe

Hy;: The fringe benefits paid to | T : IFTO>IRA, IFT)ID,
‘teachers | o 28.322 01 =4=1ID

u,.\n .omy F(2,225) = 3,0l
b = ..u.... F(2,225) = L.71

10
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TABLS 2.

i
At P s 0 Y, T P NN SR RIS ! m

TESTING THE RELATIONSEIF BETWEEN FACTORS AND ORGANIZATIONS REPRESENTING

TEACHERS USING THE ANALYSIS OF VARIANCE WITH CONTROLS

- . : Level of
Hypotheses Tested F Value Significance

There is a significant relationship between the teacher
‘organization represenied at the bargaining table and:
Hy,: The administrative cost per pupil 0.372 NeSe
mmw" The instructional cost per pupil 0,119 RoSe
Hpot The ratio of administrative cost to o

instrucitional cosd 1.45h NeSe
Hog: The ratio of supply cost to insbtructional

cost o 0.750 N.3.
Hy,: The ratio of instructional cost to tobal

by
2.950 NeSe

operational cost

p = .05, P(2,225) = 3.0

98
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TABIE 3 |

TEACHER ORCANIZATIONAL COMPARISON AND FREQUENCY DISTRIBUTTON
FOR THE EDUCATIONAL PRACTICES ALD POLICIES RESULTING FROM
_ NEGOTIATIONS

Organi- Per coent Organi- Por cont
Item zation Frequency Resvonsse zation Frequency Response Squaro

1. Detormination of use of state grants

IFT 3 - ( 9.37)  IBA 0 ( 0.00) a

IFT 3 ( 9.37) 1D 0 ( 0,00) a
ID 0 ( 0,00) ImEA 0 ( 0,00) a

-2, Teacher proamobtion of educational progreans
IF? 15 (L6.87)  TEA 21 (17.50) 12.061°
IFp 15 (L6.87) ID 5 ( 6.49) 2l..60L°
ID. 5 ( 6..9) IEA 21 (17.50) L.950¢

3. Teacher recruitment, assisnment | |
IPT 19 (59.37)  IEA 13 (10.83) 35,8142
gygliy 19 (59.37) ~ ID 0 ( 0.00) 55,3700
D 0 . ( 0.,00) IEA 13 - (10.83) “8,931

L. Teacher promotions
IFT 1 (L3.75)  TIzA 16 (13433) 1h.75L0
IFT ; (L3.75) ID - 1 ( 1.29) a
ID o1 ( 1.29) IEA 16 (13.33) 8,616°

5. Toxtbook and educational matorial selection.
IFT 15 (46.87) IEA 17 T (39,16) 0,622
TR 5 0 (U6.87) 1D 1.0 (1.2.98) 1l.,687P
ID 10 . (12.98)  1Ina L7 (39.16) 13.63l

- 6., Use of teacher aids
IFT - 31 (96.87) IEA 33 (27.50) 149.879P
IFT 31 (96.87) D 12 .(15,28) 22.537‘0
1D 12 - -(15,58) 1IEA 33 (27.50) 3.778
12
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TABIE ' 3. (continued)

Te

9.

10,

1le

12,

13

School calendar approval

TET 32 (100.00) IEA 69
IR 32 (100,00)  ID N
ID L (57.1L.) IEA 69

‘Pupil promotional policies

IR 17 (53.12)  IBA

TP 17 (53,12) ID

ID 3 ( 3.89) 1IBA
Teacher evaluation critieria |

IFT 27 (8h.32)  IEA 11

T 27 (8L..32) ID 3

ID 3 ( 3.89) . 1IBA 11
- Supervision of othor teachers

IrY 6 (18,75) TEA 8

TFD 6 (L8.,75) ID 0

ID 0 ( 0,00) IEA 8

Extra-curricular activities, policies

IFT 29

(90.62)  IEA Sl
TP 29 (90.62) I - 16
'ID 16 (20.,77) A gl

Racial and cultural teaching materials

IR Iy (12.,50) . IEA 3

TP L (12.50) ID 2 .

ID 2 ( 2.59) 1IEA 3
Time and number of faculty meetings

IFD? 29 (0.62)  IEA 53

IFY 29 (90.,62) ID 31,

ID 3l <uu.1s> IEA 53
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19.,669P
0,002
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21,2150
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27,9180
20,012
0.000
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TABILE 3 (conbinued)

o o P p dmrrme, R

- 1l  Time and number of devartment mestings

TR 19 (59.37) IBA 28 15,3640
IFT 1.9 (59.37) 1D 16 (20.77) 15.LL7b
ID 16 (20,77) IEA 28 23.33) 0,176
15. Early dismissal for teacher conferences
IFT 8 (25,00)  IRA 26 (21.66) 0,162
TR 8 (25.00) . ID 1 ( 1,29) = b
- ID 1 ( 1.29) BA 26 . (2L.66) 16,452
16, Teacher selection of administrators
IFT 3 ( 9.37) IEA 1 ( 0.83) a
IFT 3 ( 9.37) ID 1 ( 1.29) a
ID ). ( 2,29) . IEA 1 ( 0,83) =&
17+ Teacher transfers
IED 2l (75.00)  IEA 29 (2l1.16) 28,7usP
IET 2L, (75,00). I 7 ( 9.09) L8.,250P
ID 7 ( 9.09)  IEA 29 (24,16) 7.,138°
18, "Difficulk class" asgignments .
IFT R (34.37) IEA 3 ( 2.50) a
IFT 13 (3L..37) TD 3 ( 3.89) a
1D 3 ( 3.89) Isa 3 ( 250) =
19. Teacher dismissal procedures
IFr 21 (65.62)  ImA 8 (6.66) 56,8000
IFD 2% (65.62) ID ) . ( 1.29) 56,063
ID 1 ( 1.29)  IEA 8 ( 6.66) =&
20, Teacher dismlssal of students from class _ | |
I 1 (34..37)  IEA 17 (2L17) - 6.865
* IFT 11 (3L..37) ID 3 (. 3.89) &
ID 3 ( 3.89) - 1zA 17 (14.17). s.u2p°
14
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TABTE 3 (contimued)

' 21, Review of school policles-

TPT 27 (BlL,37)  IEA 29 (2L.16) 39. 358b
IFT 27 (8l..37) ID 9 (11.68) 53,9
ID 9 (11L.68)  IBa 29 (2L.16) L. 6910
" 22. Organizational selection of educational policies
IFT 20 (62 ql) IEA - 10 ( 8.33) l6.790°
IR 20 (62,51)  ID 1 ( 1.29) 5yl 136P
ID 1 ( 1.29) I1EA 10 ( 8.33) a
23,  Development of definition of academic freedomn
IPT 11 (34.37) IBA L) ( 3.33) a
IR 11 (3lL.37) ID 0 ( 0,00) =
1D 0 ( 0.00) - ImA L. ( 3.33) =
~2lte Building program of schools
P 2 25) TEA 6 ( 5.00) a
IPT 2 ( .25) ID 1 ( 1.29) =
ID 1 ( 1.29) . I#A 6 ( 5.00) a
25, Limited after-school activitlies of teachers’
TFT 32 (100,00}  IEA 73 (60,83} 18.143°
IFT . 32 . (100.00) ID L2 (Sly.5L) 21.125°
ID L2 (5lL.sl)  IEA 73 (60.83) 0,763
26. Ingervice program teacher seleciion
IFT 27  (8L.37) IEA 9 ( 7.50) 82,6010
- IPT 27 (84.37) ID 7 [ 9.09) 59.69Y
ID 7 (9 09) IEA 9 ( 7.50) 0.159
_// '
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TABIE 3 (continved) -

27. Rigat to see evaluation file

IPT 30 (93.78)  TEA 3 . ( 2.580)123.760P
TP 30 (93 75) D 0 ( 0.00) 99,600°
(0 ( 2,50) a

ID "0 00) IEA 3

%2 (af = 1)

. : @Insufficient variation exists to justify a chli scquare
vest,. - o '

© P3ignificant at the .OL level (6.6M).

CSigniflicant atthe .05 level (3.8L).
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=
TABLE .4
TEACEER ORGANIZADIONAL, COMPARISON AND FREGQUENCY DISTRIBUTION

FOR THE ORGANIZATIONAL RIGHTS AND BENEFITS RESULTING FROM
NEGOTTATTIONS '

Organi-~ Por cent Organi- ~ Per cent Chil
Ttem zation Frequency Response zation Frequency Response Square

1, Payroll membership deductions

IFT 32 (1L00,00)  IEA 53 (Ll.16) 31 950c
P . 32 (100.00) D 3l (Lh.15) 29,5138
ID 3L (4h.15)  IEA 53 (Llelb) o . 000
2. Use of district facilitles by organization
IFT 32 (100.00) IEA 70, (61.66) 19,5903
IFT . 32 (100.,00)  1ID 1.9 (63.63) 15,6599
ID 19 (63.63)  IBA qn (61.66) 0,078
3, ‘Use of district equipment by organization
IFTD 30 (93 75)  IBA 63 (53.50) 18,1008
IFT 30 3.75) ID 3l (Llrel5) 22.937%
D 3l LL 15)  IEA 63 (52.50) 1.307
Ii. Projected budget information
IFT 31 (96,87) ImA - B2 (13.33) 29.217%
IFT 31 - (96,87) 1D 8 (10.38) 73,585
ID 8 (10,38)  I=A 52 - (L3.33) b
5. Participation in grievanco proceedings with pay |
IFD 17 . (83.12) IEA 12z  (10.00) 30.432%
1T 17 . (53.12) ID -3 ( 3.89) 36.5672
ID 3 ("3.89) IEA 12 (10.00) b
6, "Attend conventions with pay o
Py 12 (27.50)  IEA 7 ( 5.83) 23,162°%
TP 12 (27.50) ID 2 ( 2459). D
ID 2 “( 2.59) IEA 7 (583 b

11
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TABLE 4 (continued)

7. Toacher choice to attend conference meetings

IPFT 5 (L5.62) IBA . 3 - { 2.50) Db
CIPT [ (15.62) ID 2 ( 2.59) b
ID 2 ( 2059) IBA 3 ¢+ ( 2.50) " b
8. New teacher orientation programs _
IFT 20 (62.50) IEA 17 (1h.16) 32.0L62
IFT 20 (62.50) ID 5 ( 6,LL) Lo.217%

1D 5 (6.0L) IEa 17 (1h.16) b

8gignificant at the .01 level (6.6L) _ s

PInsufficient variation eixsts to justify a chi square
teste.

1%



TEACHER ORGANIZATIONAL COMPARISON
FOR THE TEACHER WELFARE BINEFITS

TABILE 5§

=

AND FREQUENCY DISTRIBUTION
RESULTING FRQI. NEGOTIATIONS

Organi- :
Item zation Freguency

- Per cent Organi-
Response zation Frequency Responge

Per cent

Squar e

1.

2o

o
.

Maxirmm class size

IF7D
IFT
ID

Limited teaching load

IR
IFT
ID

Minimum planning btime

LFT
IFT
ID

IFT
IFT
ID

IFT
IFT
ID

IFT
IBET
1D

25 (78.22) IBA L5
25 (78.12) 1D 17
17 (22,07) ~ IEA L5
2f (Bl1.37) LEA 39
27 (8L..37) ID 25
25 (32.446)  IEA 39
28 (87.50) IZA 27
28 (87.50) 1D 9
9 (11.68) TEA 27
Before and after school teachor attendance -
26 (81.25) IEA 28
26 (8L.25) 1D 11
11 (1h.28)  IEA 28
Military service allowed
1 (3L.37) IEA 37
8 (10.38) IEA 37
Other_district_teacher service allowed .
9 (28.12) ~ 1BA 67
9 (8.12) ID
/A22.07)‘ IEA Y.

17
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TABLE 5  (continued)

Te

10.

11,

12,

13.

Experience outside of teaching allowed

IRT 7 (21.,87) I8A 20 (16.66)
IPT 7 (21.87) ID 3 ( 3.89)
- ID 3 ( 3.89) IEA 20 (16.66)
Payment rate for after-school activities
IPT 31 (96.87) IEA 78 (65.,00)
77 31 (96.87) - 1D 1.7 - (61.,03)
ID L7 (61.03) I5A 78 (65.,00)
Determine when paid | o
IFT 32 (100.00) IBA 85 (70,83)
IFT 32 (100,00, ID 53 (68,83)
ID 53 (68.,83) . 1ImA 85 (70.83)
Cumulative sick leave beyond stete minimam
IFT 32 (100,00) TEA 9  (80,00)
IFT . 32 (1L00,00) 1D 51 (66,23)
ID 5l (66.23) 1EA 96 (60.00)
Amount of personal leave allowed
IFT 286 (87.50) TIEA 89 (L9.16)
IrT 28 (87.50) ID 19 (2lL.67)
ID 19 (2h..67) = IEA 59 (L9.26)
Sabbatical logves of absence | .
IFT 29 - (90.,62) IEA 38 - (31,66)
IFT 29 (90.62) ID 6  { 7.79)
ID 5 ( 6.L9) 1IEA 38 - 7 (31.66)
Teacher secretarial service
IFT - 29 (90,62) IEA = 11 ( 9.16
IFT 29 (90.62) ID 5 ( 6.&9
ID 5 (6.49) IEA 11 ( 9.16
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PABLE 37 (contimued) .

. Facilities for teachor comfort
TR 17 (53.12) - IEA 15 (12.50) 25.0864
TP 17 (53.12)  ID 1 ( L.29) LlL,0)18
ID 1 ( L.29) 1IEA 15 (12,50) ¢
15, Severance pay policiles
IFT 10 (31,25) I 7 ( 5.8L) =
TET 10 (32.25) ID 0 ( 0.00) ¢
1D 0 ( 0,00) IBA 7 ( 5.8L) ¢
16, Police provoction in schoolis |
IFT 3 ( 9.37) IEA by ( 3.33) ¢
1T 3 ( 9.37) ID 1 ( 1.29) ¢
D 1 ( 1.29) . IEA I ( 3.33) ¢
17, Board pays for course tuition |
CIFT 23 (72..87)  IEA il (3L..16) 1l,7362
TFT 23 (71.87) 1D 18 (23.37) 22,6568
ID 18 (23.37)  IEA L, (3L..16) .2.603
2 — ),
K (af = 1) By
8gignificant at the .OL level (6.6.).
bgignificant at the .05 level (3.8L).
' CInsufficlent variation eixsts to justify a chi square
tBSto ' .




