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ABSTRACT

x The New England Board of Higher Education conducted a
salary survey among the 51 New England Junior College Council member
institutions. The guestionnaire sought information about salaries of
selected administrators, full-time faculty, and fringe benefits for
full-time faculty. Of the 35 responding colleges, 20 were public and
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INTRODUCTION

At the request of the Executive Committee of
the New England Junior College Council (NESCC),
NEBHE recently conducted a salary survey among the
51 NEJCC member institutions. Three types of in-
formation were sought:

o salaries of selected administrators;
e salaries of full-time faculty; and
o fringe benefits for full-time faculty.

A questionnaire requestirg this information
(Appendix A) was mailed to the NEJCC membership on
April 25, 1972. along with a cover letter from
NEJCC President Clifton W. Emery explaininy the
purpose of the survey. A reminder was mailed on
May 15, 1972.

RESPCNDENTS

By June 5, 1972, ~ total of 37 (73%) of the
NEJCC members had resronded to the survey:

No. NEJCC No. Percent
Members  Responding Responding
Public 23 20 87%
Private 28 17 61
TOTAL 51 37 73%

S$ince St. Thomas Seminary is staffed by
diocesan priests whe do not receive compensation
for their educational services per se, 1t was ex-
cluded from the survey. Similarly, the Junior
College of Connecticut, a division of the Unf-
versity of Bridgeport, was excluded because most
of its faculty and staff have University-wide
responsibility. Of the 35 responding colleges
which were included in the survey, 20 were public
and 15 private colleges. (See Appendix B)
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ADMINISTRATIVE SALARIES

Thirty-four of the 35 colleges included in this
survey provided data on the salaries of their adminis-
trative officers in 1971-72. (The remaining college
hgz a]pogicy against releasing salary data on indi-
viduals.

Table 1 presents a summary ot the results of
this portion of the survey by control of institution,
In addition, Tables 2 and 3 provide frequency distri-
butions of the salaries paid those acministrative
officers reported by 5 or more public or private
institutions respectively.

FACULTY SALARIES

Useable 1971-72 faculty salary data were provided
by 33 of the responding colleges. For purposes of this
report, each college includ>d was assigned an arbitrary
number in order to preserve the confidentiality of indi-
vidual salaries at individual colleges.

Tables 4 and 5 present the data provided by the
19 public colleges for faculty on 9-10 and 11-12 month
contracts respectively. Also shown by rank are the
maximum and minimum salaries reported by any institution
and the weighted average salary* for the faculty re-
ported a* all of the colleges.

* The weighted average for a given rank is derived by
sumning the dollar salary outlay in that rank (average
salary multiplied by the number of faculty) at all of
the colleges and then dividing that sum by the total
nuT?er of faculty reported in that rank at all of the
colleges.
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Tables 6 and 7 present the above information respond
for 9-10 and 11-i2 month contract faculty respec- on
tively at the 8 private colleges with academic rank.

Table 8 presents this information for the 6 private
colleges without academic rank.

FRINGE BENEFITS

Table 9 presents a surmary of the fringe
benefits available to full-time faculty at the 35
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responding colleges in 1971-72, including information
on

o retirement plans;

o medical plans;

o life insurance;

o long-term disability protection;

o Workmen's Compensation;

o "cash tuition" for children; and

o other benefits.

Since none of the college provide "cash housing”
benefits, this item was excluded from the sunmary.



Table 1
SALARIES IN ADMINISTRATIVE POSITIONS AT RESPONDING NEJCC

Public

- Number

Reported Minimum Median Maximum

President 19 $25,000 $30,739 $32,430
Exec. Vice President - -- -- --
V.P. for Acad. Admin. 1 -- 24,465 --
V.P. for Bus. Admin. 4 15,749 20,162 23,100
V.P. for Development -- -- -- --
V.P. for Student Affairs -- - -- --
Provost -- - -- -
Dean/Dir. of Admissions 18 16,772 14,888, 22,050
Dean of Faculty 16 16,098 21,541 24,146
Dean of Instruction ] -- 19,568 --
Dean of Students 18 14,348 20,310 22,820
Dean of Women -- -- -- --
Dir., Alumni Affairs - - -- --
Dir., Athletics 8 5,516 13,715 17,322
Dir., Budget 1 - 16,710 --
Dir., Cont. Educ. 10 13,059 16,1567 22,30¢C
Dir., Data Proc. 7 10,317 13,962 16,800
Dir., Development -- -- .- --
Dir., Food Services -- -= - .o
Dir , Evening Div. 4 11,913 12,168 18,09¢
Dir., Inst. Res. 3 14,348 16,532 18,09¢
Dir., Placement 4 10,039 12,815 15,362
Dir., Physica?! Plant 5 12,360 13,468 16,80
Dir., Planning 1 - 18,546 --
Dir., Public Rel. 7 10,299 13,697 18,99¢
D‘Fo, RES. "ﬂ]‘S e .- - -
Dir., St. Counseling 14 13,166 13,881 21,30¢
Dir., Fin. Afd 13 8,426 10,717 13 93'
Dir., Student Union 4 9,019 10,342 12 361
Asst. to the Pres. 12 9,512 14,616 19,99
Business Manager 13 9,750 14,862 18,82¢
Chief Librarian 17 10,405 14,894 20,12
Controller -~ -- -- --
Purchasing Officer 2 8,517 9,386 10,25
Registrar 16 10,813 14,383 21,30¢



Table 1

ATIVE POSITIONS AT RESPONDING NEJCC MEMBER INSTITUTIONS, 1971-72

Public

‘Number

Reported Minimum

Median

Maximum

19
1
a

18
16

1
18

8
]
10
7
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$25,000

18,749
10,772
16098
14,348

9,516
13,059
10317

11,913
14,348
10,039
12,360

10,299
13,166
8,426
9,019
9,512
9,750
10,405
8,517
10,813

$30,739 $32,430

24,365
20,162

23,100

22,050
24,146

22.820
17,322
22,300
16800

18,098
18,099

15,363
16,804

18,999
21,305
13,933
12,360
19,991
18,826
20,124
10,254
21,305

Private
Number
Reported Minimum Median Maximum
15 $20,000 $25,000 $32,500

1 -- 22,500 -

5 17,000 18,500 21,000
4 14,100 16,500 24,000
] -- 16,000 --

1 -- 13,000 --

] - ZO’OOO -
12 11,000 13,725 17,500
4 11,500 16,500 19,500

3 14,200 17,000 18,000
1 9,400 14,500 19,000

2 10,500 11,450 12,400

7 8,800 9,100 12,800
2 12,700 13,183 13,666

2 12,765 12,783 12,800

2 11,200 14,600 18,000
6 10,000 14,750 16,300

5 8,950 11,400 12,000

] -- 11,200 --

2 12,000 12,500 13,000
3 7,100 9,300 13,000
10 8,361 12,125 13,500
10 8,483 11,167 15,400
4 6,750 8,400 10,500

5 9,000 11,300 12,600

6 8,100 9,950 13,000

6 5,420 8,400 13,000

2 71,200 7,550 7,900

3 10,200 10,600 10,800
11 8,400 14,500 18,500
12 8,000 . 11,000 14,400
5 12,000 12,800 15,500
12 6,500 10,050 12,000



Bookstore Manager

Other:
Dean of Administration
Dean of College
Dean of Seniors
Dir. Annual Giving
Dir., Comm. Services
Dir., Student Personnel

Table 1 {(Cont'd)
Public
"Number
Reported Minimum Median Maximum
9 $ 8,078 $ 9,753 $13,300
9 156,764 20,241 22,621
2 22,823 23,886 24,948
] -- 19,568 --
1 -- 17,322 --
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Table 1 (Cont‘'d)

Public

umber
sorted Minimum Median Maximum

9 $ 8,078 §$ 9,753 $13,300

9 15,764 20,241 22,621
2 22,823 23,886 24,948
1 -- 19,568  --
1 -- 17,322 --

‘ Private
Number
keported Minimum Median Maximum
9 $ 3,663 §$ 7,250 $ 8,500
] - 15,000 --
1 ot 14’500 - e
) -- 8,400 --

- =, - .. - e - .

- -
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Table 2

FREQUENCY DISTRIBUTION OF SALARIES IN SELECTED' ADMINIS
PUBLIC COLLEGE MEMBERS,

Dean/Dir. Dean of Dean of  Dir., of [
Salary Range President Admissions Faculty Students Athletics (

$32,000-32,999
31,000-31,999
30,000-30,999
29,000-29,999
28,000-28,999
27,000-27,999
26;000'269999
25,000-25,999
24,000-24,999
23,000-23,999
22,000-22,999
21,000-21,999
20,000-20,999
]9,000’]9,999
18,000-18,999
17,000-17,999
16,000-16,999
15,000-15,999
14,000-14,999
13,000-13,999
]2,000']2.999
10,000-10,999

9,000- 9,999

8,000- 8,999

Number Reported 19 18 16 18 8

Maximum
Reported 32,430 22,050 24,146 22,820 17,322

Median Reported 30,739 14,888 21,541 20,310 13,715
Minimum
Reported 25,000 10,772 16,098 14,348 9,516

! Frequency distribution presented only for those positions reported
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Table 2

BUTION OF SALARIES IN SELECTED! ADMINISTRATIVE POSITIONS, RESPONDING NEJCC

PUBLIC COLLEGE MEMBERS, 1971-72

/Dir. Dean of Dean of Dir. of Dir. of Dir. of Director of
issions Faculty Students Athletics Cont. Ed. Data Proc. Phys. Plant Public Rel.

Dir. of

2
]
1 4 5 1
- 4 2 1
» 1 4 »
- 2 1 -
1 1 2 -
3 - 2 1 2
- 1 1 - 1 1 1
3 - 1 1 1 -
4 1 2 2 1 -
4 2 2 ' 2
1 - 1 2
1 1 1
1
18 16 18 8 10 7 5

-050 24,146 22,820 17,322 22,300 16,800 16,804
.888 21,541 20,310 13,715 16,157 13,952 13,468

772 16,098 14,348 9,516 13,059 10,317 12,360

.nted only for those positions reported by 5 or more colleges.
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Table 2 (Cont'd)

Director of* Director of Asst. to Business C
Salary Range  St. Counseling St. Fin. Aid the Pres. Manager Lib

$32,000-32,999
31,000-31,999
30,000-30,999
29,000-29,999
28.000-28,999
27 » OOO- 27 [ ] 999
26,000-26,999
25,000-25,999
24,000-24,993
23,000-23,999
22,000-22,999

21,000-21,999 1

20,000-20,999 -

19,000-19,999 - 2

18,000-18,999 1 - ]
17,000-17,999 ~ - 1
16,000-16,999 1 3 3
15,000-15,999 1 - -
14,000-14,999 3 2 4
13,000-13,999 7 3 2 1
12,000-12,999 1 - 2
11,000-11,999 ] ] -
10,000-10,999 5 1 -

9,000- 9,999 2 1 1

8,000- 8,999 1

Number Reported 14 13 12 13 1
Max finum

Reported 21,305 13,933 19,991 18,826 20
Medfan Reported 13,881 10,717 14,616 14,862 14
M1i.‘mum

Reported 13,166 8,426 9,512 9,750 10




itor of-

Director of

Table 2 {Cont'd)

Asst. to Business Chief Bookstore Dean of

anseling St. Fin. Afd the Pres. Manager Librarian Registrar _Manager Administration

»305
»,881

»166

13

13,933
10,717

8,426

2

1 1

1 - 2

2 - - 1

- 1 - - -

- 1 2 - 1

3 3 2 2 1

- - 1 3 1

2 4 4 2

2 1 5 2 1
- 2 1 2 -
1 - - 2 -
1 - 1 2 3
1 1 4
1

12 13 17 16 9 9

19,991 18,826 20,124 21,305 13,300 22,621 1
14,616 14,862 14,894 14,383 9,753 20,241 :

= - ——.

9,512 9,750 10,405 10,813 8,078 15,764
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Table 3

FREQUENCY DISTRIBUTION OF SALARIES IN SELECTED! ADMINIST'
PRIVATE COLLEGE MEMBERS, 1971

: V.P. for Dean/Dir. Dean of Director,
Salary Range  President Acad. Admin. Admissions Students Alumni Aff

$32,000-32,999
31,000-31,999
30,000-30,999
29,000-29,999
28,000-28,999
27,000-27,999
26,000-26,999
25,000-25,999
24,000-24,999
23,000-23,999
22,000-22,999
21,000-21,999
20’000"20’999
19,000-19,999
18,000-~18,999
17,000-17,999
16,000-16,999
15,000-15,999
14,000-14,999
]3 ’000"] 3 ’999
12,000-12,999
11,000-11,999
10,000-10,999
9,000- 9,999
8,000~ &,999
7,000- 7,999
69000' 5’999
5,000- 5,999
below $5,000

Number Reported 15 5 12 N 7

Maximun
Reported 32,500 21,000 17,500 19,000 12,800

Medfan Reported 25,000 18,500 13,725 14,500 9,100

Minimum
Reported 20,000 17,000 11,000 9,400 8,800
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Table 3

TON OF SALARIES IN SELECTED' ADMINISTRATIVE POSITIONS, NESPONDING NEJCC
PRIVATE COLLEGE MEMBERS, 1971-72

. Dean/Dir. Dean of Director, Director, Director,  Dir. of Dir. of
in. Admissions Students Alumni Aff. Development Food Serv. Phys. Plant Public Rel.

1
1
1 -
1 2 1
2 1 2 2
- 1 1 .
4 1 1 3 1
1 1 2 - 1 3 1
3 2 - - 2 - 2
- 1 1 1 - 1
1 3 - 2 1
1 1 2 2
§
12 n 7 6 5 10 10
17,500 19,000 12,800 16,300 12,000 13,500 15,400
13,725 14,500 9,100 14,750 11,400 12,125 1,167
l
11,000 9,400 8,800 10,000 8,950 8,361 8,483 |

16
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Table 3 (Cont'd)

Director of Dir. of Dir. of Business Chie
Salary Range St. Counseling Fin. Aid St. Health _Manager Librar

31,000-31,999
30,000-30,999
29,000-29,999
28,000-28,999
27 ,000-27,999
26,000-26,999
25,000-25,999
24,000-24,999
23,000-23,999
22,000-22,999
21,000-21,999
20,000-20,999
19,000-19,995
18,000-18,999
17,000-17,999
16,000-16,999
15,000-15,999
14,000-14,999
13,000-13,999
12,000-12,999
11,000-11,999
10,000-10,999
9 ) 000- 9 » 999
8,000- 8,999
7,000- 7,999
6,000- 6,999
5,000- 5,999
below $5,000

Number Reported 5 6 6 1 12

NN N
NN PO | =
- Nl = | = | =
— | et el ol md and ad N | N
G ad e LI T O

Max imum
Reported 12,500 13,000 13,000 18,500 14,4

Median Reported 11,300 9,950 8,400 14,500 1,C

Minimum
Reported 9,000 8,100 5,420 8,400 8,(

! Frequency distribution presented only for those positions reported by

17



Table 3 (Cont'd)

sor of Dir. of Dir. of Business  Chief Bookstore
inseling Fin, Aid St. Health _Manager Librarian Controller Registrar _Manager
2
2
1 1
1 2 -
1 1 1 - 1
2 - - 1 2 3 1
1 - 1 1 3 3
- 2 - 1 1 4
2 1 1 - 1 1
2 - 1 3 2 3
2 - 2
- 1 2
1 1
1
5 6 6 N 12 5 12 9
.500 13,000 13,000 18,500 14,400 15,600 12,000 8,500
-300 9,950 8,400 14,500 11,000 12,800 10,050 7,250
-000 8,100 5,420 8,400 8,000 12,000 6,500 3,663
presented only for those positions reported by 5 or more colleges.
ERIC 18
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Table 4
FACULTY SALARIES AT RESPONDING NEJCC PUBLIC COLLEGE MEMBERS, 9-.

Professors
Number - 2 15 12 - 5
Maximum Salary - 20,574 18,099 - -- 18,098
Minimum Salary -- 20,574 14,214 -- - 14,861
Mean Salary - 20,574 15,490 15,833 - 16,674
Associate Professors
Number 5 9 27 22 - 20
Maximum Salary 14,894 19,368 14,461 - - 16,203
Minimum Salary 14,348 15,310 11,404 - -- 11,403
Mean Salary 14,694 16,569 12,751 12,182 -- 13,427
Assistant Professors
Number 14 N 41 51 7 22
Maximum Salary 12,996 14,880 11,918 -- 13,826 12,810
Minimum Salary 11,751 11,640 9,516 - 12,166 9,916
Mean Salary 12,462 13,312 10,182 9,893 12,996 11,123
Instructors
Number 20 5 37 30 26 18
Maximum Salary 12,537 13,245 9,984 - 12,537 11,138
Minimum Salary 10,5672 10,400 8,130 - 10,179 8,130
Mean Salary 11,515 11,366 9,094 9,446 11,358 9,075
A1l Ranks
Number 39 27 120 115 33 65
Maximum Salary 14,894 20,574 18,099 - 13,826 18,098
Mininum Salary 10,572 10,400 8,130 - 10,179 8,130
Mean Salary 12,263 14,782 11,088 10,834 12,002 11,692

1]




ONDING NEJCC PUBLIC COLLEGE MEMBERS, 9-10 MONTH CONTRACTS, 1971-72

Table 4

I nstitut i on
20 21

N A | N < I . 75—
15 12 - 5 13 16 10 3 12
18,009  -- —- 18,008 19,495 19,455 18,749 19,158 20,241
14,214 - —-  14.861 14,214 14,861 14,214 17,322 14,861
15,490 15,833  -- 16,674 16,762 17,178 15,869 18,138 15,382
27 22 - 20 24 18 n 3 20
3 14,461 -- -- 16,203 15,636 15,203 13,442 17,078 15,069
) 11,404 -- —— 11,403 11,404 13,482 11,913 15,440 11,403
) 120751 12,082 -- 13,427 13,200 14,823 12,470 16,168 12,614
a 51 7 22 19 19 27 38 34
) 11,918 -- 13,826 12,810 12,360 12,810 12,810 13,826 12,360
) 9516 -- 12,066 9,916 9,916 9,516 9,916 11,751 9,316
> 10182 9,893 12,996 11,123 11,421 11,163 10,890 13,218 10,821
37 30 26 18 18 20 3] 29 28
5 9984  -- 12,537 11,138 11,138 10,772 10,299 12,144 10,771
Y 8130 - 10179 8,030 8,427 8,427 8,427 10,179 8,130
5 9094 9,486 11,358 9,075 9,293 9,599 9,172 11,141 9,30
120 115 33 65 74 73 79 772 94
4 18,099  -- 13,826 18,098 19,495 19,495 18,749 19,158 20,241
3 8130 -- 10,179 8,130 8,827 8,427 8,427 9,618 8,130
2 11,088 10,834 12,002 11,692 12,432 12,955 11,066 12,564 12,282

;
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Professors
Number
Maximum Salary
Minimum Salary
Mean Salary

Associate Professors
Number
Maximum Salary
Minimum Salary
Mean Salary

Assistant Professoi's
Number
Maximum Salary
Minimum Saiary
Mean Salary

Instructors
Number
Maximum Saiary
Minimum Salary
Mean Salary

A11 Ranks
Number
Maximum Salary
Minimum Salary
Mean Salary

Table 4 (Cont'd)

I ns titut i on
76 T 8 7 30 31 _
- 6 16 19 1 -
- 19,495 18,099 17,451 13,755 -- 1€
-- 14,862 14,214 14,214 13,755 - 1€
- 16,713 15,509 15,202 13,755 - 1€
3 10 15 24 30 3
14,804 15,636 14,461 14,461 14,805 17,078 1t
14,348 11,404 10,317 11,404 10,500 13,802 1<
14,530 12,693 11,913 12,295 12,275 15,440 1-
24 23 24 32 113 28
13,826 12,360 11,918 12,810 12,705 13,826 12
11,336 9,516 9,916 9,516 8,820 11,336 1
12,394 10,876 10,717 10,633 10,216 12,581 e
27 22 28 33 47 18
12,537 10,299 11,138 10,772 10,910 12,537 1
10,572 8,427 8,130 8,130 7,200 10,179 1
11,183 9,094 9,019 8,987 9,032 11,358 1
54 61 83 108 191 49
14,894 19,495 18,099 17,451 14,805 17,078 1
10,572 8,427 8,130 8,130 7,200 10,179 1:
11,907 11,106 10,717 11,303 10,267 12,307 1

! presented for "All Institutions”
maximum sulary reported,
of the mean salaries reported -- all by

2 Also includes 4 lecturerers.

the lowest minimum salary reported,

are: the total number of faculty reported by
and the weighted

individual faculty rank and for all r



Table 4 (Cont'd)

I ns t i tutdion
5 27 28 29 30 31 32 ATTT

r- 6 16 19 ] - 1 131
- 19,495 18,099 17,481 13,755 -- 16,098 20,574
- 14,862 14,214 14,214 13,755 - 16,098 13,755
- 16,713 15,509 15,202 13,755 - 16,098 16,159
3 10 15 24 30 3 9 253

894 15,636 14,461 14,461 14,805 17,078 15,440 19,368
.348 11,404 10,317 11,404 10,500 13,802 13,802 10,317
530 12,693 11,913 12,295 12,275 . 15,440 14,530 13,105

24 23 24 32 113 28 34 561

826 12,360 11,918 12,810 12,705 13,826 13,826 14,880
336 9,516 9,916 9,516 8,820 11,336 11,336 8,820
,394 10,876 10,717 10,633 10,216 12,581 12,410 11,133

27 22 28 33 47 18 25 462

537 10,299 11,138 10,772 10,910 12,537 12,5637 13,245
572 8,427 8,130 8,130 7,200 10,179 10,179 7,200
,183 9,094 9,019 8,987 9,032 11,358 11,059 9,848

54 61 83 108 191 49 69 1411

,894 19,495 18,099 17,851 14,805 17,078 16,098 20,574
,672 8,427 8,130 8,130 7,200 10,179 10,179 7,200
,907 11,105 10,717 11,303 10,267 12,307 12,251 11,560

tutions" are: the total number of faculty reported by all institutions combined, the highest
the lowest minimum salary reported, and the weighted (by number of faculty reported) average
orted -- all by individual faculty rank and for all ranks.

ers.
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Table 5
FACULTY SALARIES AT RESPONDING NEJCC PUBLIC COLLEGE MEMBEF

I ns t {1 tut i

30 3] 32 _ 3
Professors
Number -- -- .- t
Maximum Salary - - - 18,
Minimum Salary .- -- - 13,€
Mean Salary -- .- .- 16,
Associate Professors
Number 2 3 3 1£
Maximum Salary 16,380 20,757 20,757 15,
Minimum Salary 15,750 16,959 18,225 11,3
Mean Salary 16,065 18,858 19,069 13,8
~ Assistant Professors
Number 3 - 5 2:
Maximum Salary 14,490 - 17,078 12,2
Minimum Salary 11,718 - 14,348 9,:
Mean Salary 12,736 - 15,768 10,£
Instructors
Number 2 -- 2 23
Maximum Salary 11,088 -- 13,933 9,¢
Minimum Salary 11,025 - 13,933 8,
Mean Salary 11,056 - 13,933 8,
A11 Ranks
Number 7 3 10 6
Maximum Salary 16,380 20,757 20,757 18,
Minimum Salary 11,025 16,959 13,933 8,
Mean Salary 13,207 18,858 16,391 11,C

! presented for "A11 Institutions" are: the total number of fac
the highest maximum salary reported, the lowest minimum salar
faculty reported) average of the mean salarfes reported -- a
ranks.




Table 5
T RESPONDING NEJCC PUBLIC COLLEGE MEMBERS, 11-12 MONTH CONTRACTS, 1971-72

I ns t i1 tution
30 31 32 33 Al?

- -- -- 6 6
-- -- -- 18,749 18,749
-- - - 13,611 13,61
- -- -- 16,596 16,596

2 3 3 15 23

16,380 20,757 20,757 15,636 20,757
15.750 16,959 18,225 11,323 11,323
16,065 18,858 19,069 13,352 15,052

3 -- 5 23 31
14,490 -- 17,078 12,360 17,078
11,718 -- 14,348 9,331 9,331
12,736 -- 15,768 10,554 11,606

2 -- 2 23 27
11,088 -- 13,933 9,984 13,933
11,025 -- 13,933 8,130 8,130
11,056 -- 13,933 8,739 9,295

7 K] 10 67 87
16,380 20,757 20,757 18,749 20,757
11,025 16,959 13,933 8,130 8,130
13,207 18,858 16,391 11,099 12,144

“stitutions" are: the total number of faculty reported by all institutions combined,
salary reported, the lowest minimum salary reported, and the weighted (by number of
erage of the mean salaries reported -- all by individual faculty rank and for all

prmEy s



Table 6

FACULTY SALARIES AT RESPONDING NEJCC PRIVATE COLLEGE
9-10 MONTH CONTRACTS, 1971-

I n s i t u
7 8 9 10
Pro¥essors
Number 5 1 1 2
Maximum Salary 15,000 13,970 13,500 15,000
Minimum Salary 11,000 13,970 13,500 11,500
Mean Salary 13,175 13,970 13,500 13,250
Associate Professors
Number 14 -- 3 4
Maximum Salary 12,500 - 11,700 11,500
Minimum Salary 9,500 -- 9,900 10,500
Mean Salary 11,227 -- 10,800 11,000
Assistant Professors
Number 14 1 9 4
Maximum Salary 11,000 13,540 9,950 10,500
Minimum Salary 8,500 9,490 8,900 9,500
Mean Salary 9,758 10,971 9,400 10,000
Instructors
Number 3 8 4 9
Maximum Salary 10,000 9,800 8,850 9,800
Minimum Salary 7,500 7,550 7,750 6,000
Mean Salary 9,325 8,387 8,200 7,900
A1l Ranks
Number 36 20 17 19
Maximum Salary 15,000 13,970 13,500 15,000
Minimum Salary 7,500 7,550 7,750 6,000
Mean Salary 10,870 10,087 9,500 9,558

1 9.month faculty only; college also reported 6 faculty on 10-month cc

2 presented for "All Institutions” are: the total number of faculty ri
the highest maximum salary reported, the lowest minimum salary repor
faculty reported) average of the mean salaries reported -- all by ir

3 Also includes 2 lecturers.

RO



Table 6

9-10 MONTH CONTRACTS, 1971-72

T RESPONDING NEJCC PRIVATE COLLEGE MEMBERS WITH FACULTY RANKS,

I ns t {1 tut ion
9 10 11

5 T A
1 1 2 1 4 14
13,970 13,500 15,000 14,700 13,000 15,000
13,970 13,500 11,500 14,700 11,800 11,000
13,970 13,500 13,250 14,700 12,175 13,089
- 3 4 10 6 37

-- 11,700 11,500 13,100 12,500 13,100
-- 9,900 10,500 9,700 10,500 9,500
-- 10,800 11,000 10,600 11,683 11,072
1 9 4 10 24 72
13,540 9,950 10,500 10,600 12,950 13,540
9,490 8,900 9,500 9,000 9,050 8,500
10,971 9,400 10,000 9,800 10,862 10,186
8 4 9 23 15 62
9,800 8,850 9,800 9,700 11,200 11,200
7,550 7,750 6,000 8,100 7,500 6,000
8,387 8,200 7,900 8,700 9,083 8,634
20 17 19 44 51° 187
13,970 13,500 15,000 14,700 13,000 15,000
7,550 7,750 6,000 8,100 7,200 6,000
10,087 9,500 9,558 9,300 10,237 9,986

so reported 6 faculty on 10-month contracts.

~are: the total number of faculty reported by all institutions combined,
‘ted, the lowest minimum salar reported, and the weighted (by number of :
_mean salaries reported -- all by individuail faculty rank and for all ranks.

ERIC
26
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Teble 7

FACULTY SALARIES AT RESPONDING NEJCC PRIVATE COLLEGE
il1-12 MONTH CONTRACTS, 1971

I n s t i t u
7 13

10
Professors
Number 8 - 1
Maximum Salary 15,000 -- 10,500
Minimum Salary 11,500 -- 10,500
Mean Salary 13,250 -- 10,50u
Associate Professors .
Number 1 2 n
Maximum Salary 12,500 12,700 11,000
Minimum Salary 10,500 11,780 9,500
Mean Salary 11,500 12,240 10,330
Assistant Professors
Number 6 -- 7
Maximum Salary 11,500 - 10,000
Minimum Salary 9,500 -- 7,225
Mean Salary 10,500 -- 8,700
Instructors
Number 9 2 7
Maximum Salary 10,300 10,080 8,000
Minimum Salary 8,500 8,700 7,200
Mean Salary 9,500 9,390 7,586
A11 Ranks
Number 34 4 26
Maximum Salary 15,000 12,700 11,000
Minimum Salary 8,500 8,700 7,200
Mean Salary 11,206 10,815 9,159

1 presented for "A11 Institutions” are: the total number of fac
the highest maximum salary reported, the lowest minimum salar
faculty reported) average of the mean salaries reported -- al

27



Table 7

S AT RESPONDING NEJCC PRIVATE COLLERE MEMBERS WITH FACULTY RANKS,
11-12 MONTH CONTRACTS, 1971-72

I ns titution
13

_10 13 AT
8 - 1 2 N
15,000 - 10,500 16,000 16,000
11,500 - 10,500 13,800 10,500
13,250 - 10,500 14,900 13,300
1 2 n 8 32
12,500 12,700 11,000 12,300 12,700
10,500 11,780 9,500 9,200 9,200
11,500 12,240 10,330 11,238 11,079
6 - 7 6 19
11,500 - 10,000 12,300 12,300
9,500 -- 7,225 9,300 7,225
10,500 - 8,700 10,480 9,831
9 2 7 5 23
10,500 10,080 8,000 10,000 10,500
8,500 8,700 7,200 7,500 7,200
9,500 9,390 7,586 8,260 8,638
34 4 26 21 85
15,000 12,700 11,000 16,000 16,000
8,500 8,700 7,200 7,500 7,200
11,206 10,815 9,159 10,661 10,427

. bk M rns

titutions” are: the total number of faculty reported by all institutions combined,
lary reported, the lowest minimum salary reported, and the weighted ( by number of
-age of the mean salaries reported -- all by individual faculty rank and for all ranks.




Table 8

FACULTY SALARIES AT RESPONDING NEJCC PRIVA’
WITHOUT FACULTY RANKING SYSTEM,

Faculty with 9-10

I ns t i
1 2 3
Number of Faculty 31 33 42
Maximum Salary 12,950 14,250 16,300
Minimum Salary 7,700 7,500 7,800
Mean Salary 10,084 10,310 NR .

Faculty with 11-12 Month Contracts
Institution

6 ATT?
Number of Faculty 13 13
Maximum Salary 11,550 11,550
Minimum Salary 7,455 7,455
Mean Salary 9,253 9,253

1 presented for "Al1l Institutions” are: the total number of fac
the highest maxfmum salary reported, the lowest minimum salar
faculty reported) average of the mean salaries reported.

2 Weighted average based on Institutions 1, 2, 4 and 5 only; In



Table 8

FACULTY SALARIES AT RESPONDING NEJCC PRIVATE COLLEGE MEMBERS
WITHOUT FACULTY RANKING SYSTEM, 1971-72

Faculty with 9-10 Month Contracts
I ns titution

1 2 3 4 5 AN
wculty 31 33 12 97 40 243
iry 12,950 14,250 16,300 13,500 12,000 16,300
iry 7,700 7,500 7,800 7,200 7,050 7,050
10,084 10,310 NR . 10,350 8,714 9,9772
Faculty with 11-12 Month Contracts
Institution
[ ATT?
aculty 13 13
ry 11,550 11,550
ry 7,455 7,455
9,253 9,253

for "A11 Institutions" are: the total number of faculty reported by all institutions combined,
st maximum salary reported, the lowest minimum salary reported, and tie weighted (by number of

sported) average of the mean salaries reported.
average based on Institutions 1, 2, 4 and 5 only; Institution 3 did not report an average salary.




Table 9

FRINGE BENEFITS FOR FULL-TIME FACULTY AT RESPONDING NEJCC .

Medical Pland

Lc
D

'
H
i

el s il O 0

Institution FICA}| Retirement Plan? |Basic] Major | Life Insurance; P
i CONNECTICUT - PUBLIC ;
. Greater Hartford, | Yes | (1) option of Inst<100% Inst-$3.74 per
' Housatonic, either: a. State | for enployee | thousand per
' Manchester, Employess' Re- and 50% for | year. 3
' Mattatuck, tirement System, | family Ind-$5.20 per
: Middlesex, or b. Conn. coverage. thousand per !
! Norwalk, and Teachers' Retire- Ind-30% for | year. .
i South Central ment System family (Amount of
;Cor;r{mmty (2) 10 yrs (both) | COverage. insurance
3 Colleges (3) Inst-balance ; based]upo? )
3 necessary to pro- anrual salary.
; vide benefit(both) ?
| Ind- g |
: a, 2% of first | ;
: $9,000 salary, 5% ;
‘ of balance; or 5% i
! of total salary !
‘ b. 6% i
!
MASSACHUSETTS - PUBLIC !
i
" Berkshire, Bristol] No (1) Massachusetts| Inst{- 75% First $2,000 i
: Cape Cod, Green- Retirement Plan Ind ¢+ 25% coverage in-

field, Holyoke,
Mass. Bay, Massa-
soft, Mt. Wachu-
sett, North
Shore, Northern
Essex, and
Quins{gamond
Community
Colleges and
Newton Junior
College

(2) 20 years

(3) Inst-balance

necessary to pro-

vide benefit
Ind-5%

31

cluded in mediJ
cal (Inst-75%,
Ind-25%). :
Additional !
coverage (up to
$1,000 less: |
than salary)
available; em-:
ployee pays 3
full premium.

|




Table 9

JLL-TIME FACULTY AT RESPONDING NEJCC MEMBER INSTITUTIONS, 1971-72

Cash
! Long-Term Tuition | Other Benefits
Medical Plan® ' Disability | Workmen's | for in Kind and/or
12 | Basic| Major | Life Insurance; Protection Compensation | Children'] Comments®
|
Inst-100% Inst-$3.74 per:  No Yes No Waiver of tui-
-e | for enployee | thousand per tion available
and 50% for year. 5 to employee,
n, | family Ind-$5.20 -per | spouse and de-
coverage. thousand per | pendent chil-
Pe Ind~-80% for year. ? diren.
family (Amount of
th) | coverage. insurance
ce 5 based upon :
ro- i anrual salary.)
oth)] :
|
: |
5%
- 5%
Y
stts| Insti- 75% | First $2,000 No Yes No
an Ind 1 25% coverage in-
c¢luded in medi~
1ce cal (Inst-75%, ;
pro- Ind-25%). :
Additional !
coverage (up t
$1,000 less®
than salary)
available; em-
ployee pays
3 full premium.
ERIC % 32
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Table 9 (Cont'd)

Medical Plan®

——

b

- Long-Te’
' Disabil

Institution FICA} | Retirement Plan® | Basic[Major |Life Insurance; Protect
RHODE ISLAND - PUBLIC ;
Rhode Island Yes | (1) TIAAS Yes Yes Ind-$6.50 per Yes
Junior College 52} Immediate thousand per
3) Inst-9% year. Inst-
Ind-5% balance of
premium,
(Maximum amt-
annual salary
taken to next
highest mul-
tiple of
$1,000.)
*CONNECTICUT - PRIVATE
‘Hartford College Yes | (1) TIAA Ind- | Inst- NR Inst-10
; for Women {2; Immediate 100% | 100%
i 3) Inst-5%
| Ind-5%
. Mitchell College Yes 21; TIAA Inst - 50% Four units TIAA
; 2) Immediate Ind - 50%  |of TIM de- | package
: (3) Inst-7% creasing term: | Inst-50C
! Ind-7% Inst-50%, Ind- | Ind-50%
50%
Post Junfor Yes | (1) TIAA Yes | Yes Yes Yes
College 2% Immediate
MASSACHUSETTS - PRIVATE
say Path Junior Yes | (1) Bay Path Yes | Yes Coverage equat | Inst-1C
College Retirement Inst- | Inst- |to % annual
Income Plan varies varies |salary provided
(2) 10 years Ind- | Ind- |by Inst; suppie;
(3) Inst-6% varies varies [mental avail-
Ind-0% (see able at $.30
a3 comnents) per thousand. |
per month )




Table 9 (Cont'd)

T ) 1 Cash
" Long-Term Tuition |[Other Benefits
Medical Plan® . Disability | Workmen's | for in Kind and/or
nt Plan? | Basic] Major | Life Insurance } Protection | Compensation Children"| Comments"
S | Yes | Yes |Ind-$6.50 per Yes NR® No
adiate thousand per
:=9% year. Inst-
-5% balance of
premium,
(Maximum amt-
annual salary
taken to next
highest mul-
tiple of
$1,000.)
. Ind- | Inst- NR Inst-100% Yes NR
adiate 100% | 100%
.=5%
-5%
A Inst 4 50% rour units TIAA Yes Tuition for
adiate Ind - [50% of TIA de- | package: | children at
t-7% creasing term: | Inst-50% » Mitchell only.
-7% Inst-50%, Ind- | Ind-50% Prescription
50% rider to Blue
Cross: Inst-50%,
Ind-50%
A Yes Yes Yes Yes Yes Yes?
ediate
~Path Yes | Yes Coverage equa} | inst-100% Yes Provided | Supplemental
ent Inst- { Inst- |to % annual plan allows ‘
Plan varie% varies |salary provided employee to con-
years Ind- | Ind- |by Inst; supple: tribute a per-
‘£-6% varies varies |mental avafl- centage of sa-
(’El{fC able at $.30 lary to retire-
per thousand. | , 34 | ment plan,
nar month 1



|

Table 9 (Cont'd)

i Ind-5%.

‘ Long
; Medical Plan’ J Disa.
Institution F CA': Retirement Plan® | Basic |Major | Life Insurance] ‘rot
secker Junior Yas {1; TIAA Inst -!67% Inst-75% ’ 1150
College 2) Immediate Ind - 33% Ind-25% 1d-
(3) Inst-10% |
Ind-5% : |
i “radford College Yes $1) TIAA Inst-80% for | Inst-100% Inst-
2) Immediate employee; 20%
(3) Inst-9.8% for dependents 3
of first $2,000; | ini-20% for . ~
15% of saiary self; 80% for
cove $9,000 denendents
ind-5% !
.2an Junior Yes | (1) Private Plan | Inst-1005 for| inst-100% CInst-
college (2) 10 years enployee ;
(3) Inst pays Ind-100% for :
antire contribu- | family nor- i
tiony amt. not tion.! ;
specified. |
| j
3
| |
arland Junior Ves | (1) College In- Yes ; Yes § Inst-100% | Inst-
*ollege vestment Plan | | j
(2) NR ] ?
(3) Inst-6% § : |
Ind-0 : ‘ ?
asell Junfor Yes 51 TIAA Inst-100% Inst-100% ' Inst-
>ollege 2) Immediate i -
(3) Inst-7%% : | ;
Ind-73¢% § : j
:1cester Junior Yes §1 TIAA Inst-{100% 3 Yes . Inst-
:0llege 2) Immediate | Amt, varies !
(3) Inst-5% of ‘
! » first $9,000;
' i 8% of salary }
- above $9,000. ;



Table 9 (Cont'd)

ERIC

Full Tt Provided by ERIC.

H
i

L - et b bt ARl 8t
“ -

Cash i
Long-Term Tuition | Other Benefits
Medical Plan® J Nisability | Workmen's | for in Kind and/or |
.n? | Basic [Major | Life Insurance| ’rotection | Compensation Children" Comments* 1
Inst - 67% | Inst-75% 1 15%-75% Yes No '
Ind - 33% Ind-25% T.d-25%
| |
Inst-80% for | Inst-100% Inst-100% Tes No
employee; 2C% _
for dependents i
303 | ind-20% for . ¥
self; 80% for !
denendents ; i
-an | Inst-100; for; inst-100% ! Inst-100% } ho Yes Tuition for !
employee ; 1 (See children - free |
ind-100% for - ! comments)| at Dean or up to:
- family nor- * 1 $1,000 per year !
- tion,! ; ] for 2 years elses
| f where. :
| 3 Also pay 50% of '
% i tuiticn costs
i ; for faculty mem-:
: i Ler's graduate
§ si.udy. !
- Yes : Yes 1 Inst-100% | Inst-100% Yeu Na Children may
‘ { (See attond Gerland |
| 3 Comments)! free. i
Inst-100% | Inst=100%  * Inst-100% Yee No
| : |
| : |
Inst- 00% 3 Yes . Inst=1005 |  Ves No i
: | Ant, varies s ! !
f | é i
| ; |
|



Table 9 (Cont'd)

Long-Term

Medical Plan® Disability
__Institution FICA!| Retirement Plan? | Basic [Major | Life Insurance | Protection
i Wentworth Yes 1) TIAA Inst | 50% Inst - 679 Inst-100%
| Institute 2; Immediate Ind | 50% Ind - 33%
i 3) Inst-10%

Ind-0

' NEW HAMPSHIRE - PRIVATE

' Colby Junior Yes | 21) TIAA Inst-1 00% No Inst-100%
" College 2) Immediate
(3) Inst-8%

Ind-4%
. VERMONT - PRIVATE
- Champlain NR (1; NR Inst-100% Inst-100% NP
College (2) NR |

(3) Institution
pays entire con-
tribution; amt.
not specified

Green Mountain
College Yes 1) TIAA Inst4100% Inst-100% Inst-100%,
2) Immediate \
(3) Inst-5% of
first $4,800;
10% of salary '
above $4,800 ;

Ind-5% ~
vermont College Yes | (1) TIAA and Inst-{ Inst- Inst-100% Inst-100%
National Life 25% 100% :
Insurance Co. Ind-
52 5 years 75% \
3) Inst-5% ,
Ind-5% |

* For institutions answering “yes", employee participation is mandatory. Both the 1nstj
5.2% of the employees first $9,000 of salary (i.e. each contributes a maximum of $468,

" presented are: (1) name of the plan, (2) years until vesting, and (3) the institution’
tributions to the plan expressed as a percent of employee's salary.

7



Table 9 (Cont'd)

Cash
Long-Term Tuition |Other Benefits
edical Plan® Disability | Workmen's | for in Kind and/or
asic |Major |Life Insurance | Prot.ction | Compensation Children*|Conments"
Inst | 50% Inst - 67% Inst-100% Yes Yes
Ind | 50% Ind - 33% Inst-50%
Ind-50%
Inst-100% No Inst-100% Yes No
Inst-100% Inst~100% NP NR Yes Tuition for
graduate study.
Inst4100% Inst-100% Inst-100% Yes Yes Summer study -
$300.
nst-¢ Inst- Inst-100% Inst-100% Yes Yes
25% 1 100%
nd-
75%

rticipation is mandatory. Both the institution and the individual contribute
(i.e. each contributes a maximum of $468) in 1971-72.

5 until vesting, and (3) the institution's (Inst) and 1ndividual's (Ind) con-
t of@emp‘loyee's salary.

ERIC a8

oy



Table 9 (Cont'd)

3 percent of premium paid by institution and individual.

“ "Cash Tuition" means cash payment must be available for any faculty child to a.
attend the responding college does not qualify. The latter is, however, a frir
reported such a plan, it is noted under Comments. However, since information ¢
quested, it should not be assumed such a plan does not exist simply because it

5 TIAA-CREF, the Teachers Insurance and Annuity Association - College Retirement
CREF is immediate; however, individual institutions may establish a waiting per
on the waiting period was not requested.

€ NR = No Response.

Full Tt Provided by ERIC.

LRI a9



Table 9 (Cont'd)

jon and individual.

st be available for any faculty child to attend any institution; free tuition to
not qualify. The latter is, however, a fringe benefit, and where an institution
inder Comments. However, since information on this plan was not specifically re-
such a plan does not exist simply because it is not noted here.

and Annuity Association - College Retirement Equities Fund. Vesting under TIAA-
jual institutions may establish a waiting period for new employees. Information
asted.
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1971-72 NEJCC SALARY SURVEY

Name of Institution:

Part 3 -- Fringe Benefits for Full-Time Faculty

' Is Benefit {1f Provided or Available,
! Provided or Indicate Dollar and/or
Benefits ' Available? Percent Amount Provided By:
: ! Institution Individual
} e -
1. F.I.C.A.

. Retirement Plan

Name of Plan _

Years Until VYesting

. Hospitalization, Surgical

and Medical Plans

a. Basic
b. Major

el Moy 7Y el

4. Life Insurance

5. Guaranteed (Long-Term) Dis-
ability Income Protection

&. Unemployment Compensation
Taxes

J. Workmen's Compensation

ig, Cash Tuition for Children

fo.

Cash Housing Benefits

10. Other Benefits In Kind

With Cash Options (Explain)

NOTE:

If a printed description of your benefit plan is avaflable, please

provide a copy to NEBHE along with this survey.

ERIC

Full Tt Provided by ERIC.

L}_ED




APPENDIX B

NEJCC MEMBERS RESPONDING TO THE SALARY .

Public Institutions

Connectfcut

Greater Hartford Community College!
Housatonic Community College
Manchester Community College
Mattatuck Conmunity College
Middlesex Community College
Norwalk Community College

South Central Community College

Massachusetts

Berkshire Conmunity College
Bristol Community College

Cape Cod Community College
Greenfield Community College
Holyoke Community College
Massachusetts Bay Community College"
Massasoit Community College
Mount Wachusett Community College
Newton Junior College

North Shoie Community College
Northern Essex Community College
Quinsigamond Community College

Rhode Island
Rhode Island Junior College

Private

Connecticut

Hartford Collec
Junior Colelge
Mitchell Colle.
Post Junior Col
St. Thomas Semi

Massachusetts

Bay Path Junior
Becker Junjor €
Bradford Junior
Dean Junior Col
Garland Junior
Lasell Junior C
Leicester Junic
Wentworth Insti

New Hampshire

Colby Junior Co

Vermont

Champlain Colle
Green Mountain '
Vermont College

! Included in the administrative salary survey only.

2 Responded but excluded from salary survey. A division of the University of

personnel have University-wide responsibility.

? Responded but excluded fre- s.lary study. Staffed by diocesan priests who -

their educational service. r.. se.

* Included in the faculty sa® .y survey only; institutional policy does not a

(administrative) salaries.
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APPENDIX B
NEJCC MEMBERS RESPONDING TO THE SALARY SURVEY

jons Private Institutions
Connecticut

ity College? Hartford College for Women?

1ege Junior Colelge of Connecticut?

1lege Mitchell College

lege Post Junior College

lege St. Thomas Seminary?

Je

College
Massachusetts

lege Bay Path Junior College

Jje Becker Junjor College

age Bradford Junior College

11ege Dean Junior College

Je Garland Junior College

ity College* Lasell Junior College

lege Leicester Junio.” College

ty College Wentworth Institute

21lege

y College

-01lege New Hampshire

Colby Junior College

lege | Vermont

Champlain College
Green Mountain College
Vermont College

trative salary survey only,

from salary survey. A division of the University of Bridgeport, most of the College's
ty-wide responsibility.

from salary study. Staffed by diocesan priests who do not receive compensation for
ces per 4se.

 salary survey only; institutional policy does not allow release of individual
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