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In recent years, numerous statutes have been
passed, executive orders, attorney general
opinions, and court decisions issued governing
state and local government %abor relations within
the 50 states., K Keeping track of these legal
developments is a major task in itself,

The following chart represents a compilation
of the salient features of each state's legal
provisions for the regulation of public sector
labor relations., Interpretation of what may
actually be occurring outside the legal frame:
work in the states is beyond the scope of this
summary. For a more detailed report on public
sector labor relations in the states, the reader
should consult the Division's publication, State

Profiles: Current Status of Public Sector Labor
Relations, For greater information concerning the

administrative machinery for the conduct of public
sector labor relations within the states, one
should consult the Division's Directory of Public
Employment Relations Boards and Agencies,

The chart is organized in a manner which
facilitates summary comparisons between jurisdic=
tions. Five main classes of employees are listed
for each state jurisdiction, These are by no
means the only ewployee groups that c;ould have
been included., These five employee groups have
been selected because we have identified them as

iii
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|
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FOREWORD

the most significant actors in public sector labor
relations, Legal authority governing the public
emp loyee -management relationship is cited for

these various groups where such authority exists,
If there is no specific legal authority for a

group of employees, this is indicated by three
dashes, When coverage of one group of employees

comes under the same authority as that of another
group of employees, this is indicated by three

asterisks, "A" indicates coverage by Attorney
General Opinion; "E,O,.'" indicates coverage by
Executive Order,

We have attempted to be as comprehensive as
possible in terms of major categories. However,

no attempt has been made to provide exhaustive
substantive information, Our purpose is to pro-
vide a capsule view of legal authority, types of
employees covered, and functional activities
provided for in each of the 50 states and the
District of Columbia, For greater information

and detail, one should consult the authority cited,

Where special clarifications were necessary,
footnotes have been utilized, The footnotes are
listed at the end of the chart,

This summary was prepared by Marc Schieber
and Thomas J, Colucci, under the supervision of
Jerome T, Barrett, Chief, Division of Public
Employee Labor Relations, Office of Labor-
Management Relations Services,
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STATE TYPE OF AUTHORITY AND ADMINISTRATIVE BARGAINING
EMPLOYEE DATE BODY RIGHTS T
' |
-‘
Alabama State w—- ——- a-
Iocal - —-- -
Firemen | Title 37, Ch.8, Art.T, —-- Right to present
Sec.450, laws of 1967 proposals.
Police —- cea ———
Teachers - e -
Alaska State Ch.108, Laws of 1959, --- May bargain
as last amended by collectively.
Ch.231, Laws of 1968
Local Same as State Rk HH%
Firemen Same as State g e
Police Same as State b L
Teachers | Ch.18, laws of 1970, = Required to Exclusivd
as amended by Ch.h43, bargain recognity
Laws of 1971 collectively. conducts
exists.
Arizona State - - -
Iocal ——e .- -
Firemen - -—- -
Police -—— . .
Teachers e ama -
Arkansas State - - May bargain
collectively.
(A, Sept. 25, 1968)
Local - == May bargain
collectively.
(City of Fort Smith
v. Ark. State t
Council No.38 AFSCME
433 8.W. 24 153
(1968))
Firemen aca ceaa ——-

V.




AUTHORITY AND ADMINISTRATIVE BARGAINING RECOGNITION UNIT RULES OF
DATE BODY RIGHTS TYPE AND PROCEDURE DPTERMINATION PROCEDURE
le 37, Ch.8, Art,7, .e- Right to present e ——- -
:. 450, Laws of 1967 proposals.
108, Laws of 1959, .- May bargaia .- - -—-
last amended by collectively.
231, laws of 1968
e as State o g Rk LR WK
e as State o g F¥H *h AR
e as State He* b Kk HH L
18, Laws of 1970, -—- Required to Exclusive - School Board grants - -
amended by Ch.u43, bargain recognition upon mejority showing;
s of 1971 collectiwnly. conducts elections where opposition
exists.
-—- e May bargain .-- ——- -
collectively.
(A, Sept. 25, 1968)
- “ee May bargain --= e -
collectively.
(City of Fort Smith
v. Ark. State
Council No.38 AFSCME|
433 8.W. 24 153
(1968))
Q
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IMPASSE PROCEDURES

¥
;i
it STRIKE POLICY MANAGEMENT SCOPFE OF UNFAIR LABOR PRA
! RIGHTS BARGAINING PROVISIONS
g
%5' LTS Prohibited (A) 1957 ana - ~m-
(:
L —.- Prohibited (A) 1957 -e- - ---
t
¥ me Prohibited L) Selaries and other ——=
;rf conditions of
. ‘:‘. ‘;.'-': % employment.
% -—- Prohibited (A) 1957 ~—- n—- .-
Y e —— —_—n e
ﬁ"?{E Prohibited (A) 1957
L P' - - - Grievance procedure -
v, and other
. conditions of
employment.
HE ) HE Fk HHHe
AR ) HE Fk H
H ) HE Fk AR
"Mediation" with recommendations . Yes Matters of .-

made public. 1

employment and the
fulfillment of

professional
duties.
~=- 1971 statute strips - - e
tenure from any
teacher who strikes.
- Prohibited - ~m- .
(A, Sept. 25, 1968)
3
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LICY MANAGEMENT SCOFE OF UNFAIR LABOR PRACTICE GRIEVANCE UNION SECURITY STATE
RIGHTS BARGAINING PROVISIONS PROCEDURES PROVISIONS
A) 1957 - - ~—— - - Alabama
A) 1957 i - - == et
- ‘Salaries and other - ~—- ~—-
conditions of
employment.
(A) 1957 --- --- ---
(A) 1957 - .- === === » ===
- Grievance procedure - May negotiate. —- Alaska
and other ) o
conditions of
employment.
R W ek W
R Wk e HRR W
R Hok *en e
Yes Matters of -—- Negotiated ---
employment and the agreements must
fulfillment of provide -for -
professional procedures.
duties.
.- -—- . -~— ~-- an= .Arizona
i
e strips - -—— -—— - ~——
L any : :
strikes,
~—- —-- - ——— ~—— Arkansas
5, 1968) ,
i
Q 3




STA.E TYPE OF AUTHORITY AND ADMINISTRATIVE BARGAINING
EMPLOYEE DATE BODY RIGHTS 1
Arkansas Police ——- —-- ———-
{cont.)
Teachers - ~—- ——-
Californis State F.0., Feb. 23, 1971; a-e Required to meet Proportid
_ ulso Secs.3525-3536, and confer. with of£3
: _:'"1 >y added to Division IV, any empid
A Title I, Government Code, complied
. ,‘% { ch.254, 1971 L. rules.,
‘&lgl Local Secs.3500-3510, Ch.1964, | Governmental Required to meet Exclusiv
B 1961 L. as amended by subdivisions and confer. in appro
oes Ch. 64, Laws of 1970, which elect to
e " and H,B, 1107, 1971 L. be covered.
PR Firemen2 [Secs.1960-1963, Labor - Right to present
by Code, Ch.723, 1951 L. grievances and
PR recommendations.
f o Police  [Same as Local e "
Eold
oo Teachers |Secs.3080-3089, . --- Required to meet Proporti
LT Education Code, 1970 L, and confer. and confe
' as amendad by A.B. 1620, any empl
1971 L., effective 1971. certifice
Colorado State .- ~—- ——-
Local ——— .- ——-
Firemen . - e -———
~ Police R -e- —-
Teachers ——— - _——
Connecticut State j == - ———
i . Local Conn, :General Stavutes, State Labor Required to bargain | Exclusive
| - - |P.A. 159, as last Relations collectively. of the m
B amended by S.B. 406, Board (SLRB) the emplo
1969 L. determine
: by conduc
Firemen Same é.s Local KKk *
| . ' _ ’
Police Seme as Local L s
Q £y G

LRIC
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BARGAINING

DRITY AND ADMINISTRATIVE RECOGNITION . UNIT RULES OF
ATE BODY RIGHTS TYPE AND PROCEDURE DETERMINATION PROCEDURE
23, 1971; — Required to meet Proportional - State will confer —— ---
3525-3536, and confer. with official representatives of
ivision IV, any employee organization which has
‘'overnment Code, complied with State Personnel Board
7l L. rules.
3510, Ch.1964, | Governmental Required to meet Exclusive - if majority of employees| In absence of local -=-
amended by subdivisions and confer. in appropriate unit agree. procedures, parties
ws of 1970, which elect to + | may request mediatory
107, 1971 L. be covered. assistance from State
Conciliation Service.
1963, Labor - Right to present —-- —— ——-
23, 1951 L. grievances and
recommendetions.
cal X% HH FHH *H HH
3089, ’ — Required to meet Proportional - Employer will meet - ——-
Code, 1970 L, and confer. and confer with representatives of
by A.B. 1620, . any employee organization through
ffective 1971. certificated employee council.
al Statutes, |State Labor Required to bargain | Exclusive - Chief executive office_r SLKB determines Yes
15 last Relations collectively. of the municipality may recognize appropriate unit.
S.B. U06, Board (SLRB) the employee organization or SLRB
determines majority representative
by conducting an election.
s 2% K P e K
Q ‘ » ‘< .
ERIC A . ;
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IMPASSE PROCEDURES STRIKE POLICY MANAGEMENT SCOFE OF UNFAIR LABOR PRACTICE GRIEVANCE
RIGHTS BARGAINING PROVISIONS PROCEDURES
Governor's representative prepares --- Yes Wages, hours, and ——- -—-
memorandum describing areas and other conditions of
extent of difference between the employment.
parties. Memorandum will be made
availeble to the public.
Parties may agree to mediation. |Prohibited (C, Sen Yes Wages, hours, and - ——
Diegn v. AFSCME Local other conditions of
127, 87 Cel. Rptr. 258 employment.
(1970))
——- Prohibited —— V- es, salaries, —-- ——
and hours.
W W R HHR I B0
By any procedure mutually ——— Yes Wages, hours, and --- ———
acceptable. If no procedure is other conditions of
agreed upon, tripartite committee employment.
reports its findings at a public
meeting of the parties. Non-
binding recompxendations.
-—- Prohibited (c, orwalk --- -—- .- .-
Teachers Ass'm. v.
Norwalk Board of Educ.,
183 A. 24 482 (1951)) ,
Mediation by Board of Mediation; Prohibited Yes Wages, hours, and Stipulated for both State Board
parties may petition for other conditions of | employers and . Mediation an
fact-finding with non-binding work. employee organizations.| Arbitration
| recommendetions. . : o : available up
: ! request of
: ; both parties
13 4 ;




MANAGEMENT SCOFE OF UNFAIR LABOR PRACTICE GRIEVANCE UNION SECURITY STATE
RIGHTS BARGAINING PROVISIONS PROCEDURES PROVISIONS
--- .- .- “en —— Arkensss
(cont.)
Yes Wages, hours, and ——- - .- California
other conditions of
employment.

Yes Wages, hours, and .- - -

o other conditions of
258 employment .

- Wages, salaries, ——- - .-

and hours.

2 HRR L e 0%

Yes Wages, hours, and —— - ——

other conditions of
employment .

e ——— - e —— Coioradp
walk --- - --- --- -—- Connecticut
duc., -

L)) .

Yes Wages, hours, and Stipuwlated for bothl State Board of | Dues check-off
other conditions of | employers and . Mediation and | upon authoriz-
work. employee organizations.| Arbitration ~ation of

o ’ .| aveilsble upon | employee.
| request of = | ..¢
both parties. T
o Ik g L i )
Q
ERIC 5 .




Q

ERIC

Aruitoxt provided by Eic:

C e e
£
W e,
- = o'y,
- ¢
Lp
M &
. 2
TS
T
., ~
. :
DR ]
L 1
K3 ..
‘- {
L. e
LA
Do N
Y
3 h )
¥ e
. A}
1'.\
N |
3 $
o ) :’-"‘.
X
g

P

b S

STATE TYPE OF AUTHORITY AND ADMINISTRATIVE BARGAINING
EMPLOYEE DATE BODY‘ RIGHTS TY
‘Connecticut Teachers |P.A.298, Laws of 1965, | Boards of Required to bargain | Exclusive
(cont.) as last amended by P.A. | Education collectively. State or 2
811, laws of 1969 (Local and grants rec
State) represents
‘ » exists an
. | the board
Delavare State Ch.13, Title 19, State Depart- |[Required to bargdin | Exclusive
Delaware Code, Secs.1301| ment of Labor | collectively. to determi
-1313, as added by and Industrial ative in a
5.B.660, 1970 L. Relations
(sDLIR)
Local Same as State if * ! e
subdivision elects to
be covered.
Firemen |Same as Local bdad e
Police Same as Local e ek
Teachers |Ch.ko, Title 1k, 1969 L. | State and Loc- | Required to bargain | Board of E
X ’ al Boards of coJ_lect:Lvely majority r
' Education. elections
District of - Local E.0. No.70-229, June 19, | Board of Labor Required to bargein | Exclusive
Columbia 1970, 'as implemented by | Relations _ collectively. designates
Ch.254 of the District (BLR) and conduc
Personnel Manual necessary
. : are certif
' Labor Rela
Firemen |Seme as Local e e
Poli‘ce """" Se.me ~és Loca.l ) *** - *ox
. Teachers p e _- ———
Florida ! state E.0. T2-20, 1971 - | Prohibitea3
} = "...‘;., v L L " oy amI ‘s . -
i . B S N S
{ Local ’ Dade County Cla.ssroom _ —e- " | Required to bargain ,
' Teachers' Ass'n. v. l.lhra.n, collectively. :
225 SO ad 903 1969 _ :
 Firemen |Ch. 67-9oo, '1967. L., as - Required to bargain | Exclusive |
ax;g;ded by Ch. 69-791, : collectively, recognizes
1 L. e . ’ R ‘ o < .




JTHORITY AND ADMINISTRATIVE BARGAINING RECOGNITION UNIT RULES OF ‘
DATE BODY RIGHTS TYPE AND PROCEDURE DETERMINATION PROCEDURE i
FS, Laws of 1965, Boards of Required to bargain | Exclusive - Where appropriate, ——— .-
; amended by P.A Education collectively. State or local board of education
ws of 1969 ‘ (Local and . grants recognition to majority
State) representative. Where opposition
exists an election is conducted by
‘the board of education.
Title ‘19, State Depart- |Required to bargein | Exclusive - SDLIR conducts election| Appropriate unit det- -—- :
re Codle, Secs.1301 | ment of Labor collectively. to determine majority represent- ermined by SDLIR. ]
as added by and Industrial ative in appropriate unit. : |
b, 1970 L. Relations ’ ;
(SDLIR) ;
L State if ) ; g R H g
L sion elects to ;
red. :
Local % N % W ) f
Local % HHN W ) RN
Title 1k, 1969 L. | State and Loc- |Required to ‘bargain | Board of Education certifies .- ---
al Boards of collectively. majority representative; .conducts
Education. ) elections where opposition exists.
.70-229, June 19, | Board of Labor |Required to bargain | Exclusive - Personnel Officer Personnel Officer Yes
s implemented by | Relations collectively. designates majority representative | determines appropriate . t
of the District (BLR) : and conducts elections when unit in undisputed
el Manual necessary the results of which cases. In disputed
are certified by the Board of cases, BLR rules.
Labor Relations. . .
' 1
Local - ; I R e e '
’ . . . |
Local " *en P - .
-20, 1971 - Prohibited3 --- - .-
F.mty' Clé.g'érbbm —an Required to bargain - - —— :
s' Ass'n. v, ] collectively. : ; '
24 903, 1969 . j o :
20, 1967 L., as ae- Required to bargein | Exclusive - Governmental authority » ‘ 1
by Ch.69-791, collectively. recognizes majority representative. ; - -
Q . : » S‘ 5"
« 6 : e
ERIC .. 16 w




UNFAIR LABOR PRACTICE

IMPASSE PROCEDURES STRIKE POLICY MANAGEMENT SCOPE OF GRIEVANCE Uli
: RIGHTS BARGAINING PROVISIONS FROCEDURES
Mediation by State Board of Prohibited - Saelaries and other .- .-
Education; either party may conditions of '
request advisory arbitration. employment.
Disputes except those over weges Prohibited - Wages, salaries, - - Du
and salaries may be submitted hours, vacations, U]
by either party to SDLIR for sick leave, griev- ati
mediation or by agreement of the ance procedures, emj
parties to arbitration. and other terms and
conditions of
employment.

W g i g Hn )

W W i g ) e

W e ) g ) L ad
Either party may request Prohibited - Salaries, employee - .- Dui
mediation by any method agreed loss of exclusive benefits, and work- ups
upon;either party may request representative status ing conditions. ) at]
fact-finding with recommendations.| for 2 years; loss of : R ! em)

dues check-off for 1
year.- e

BLR resolves impasses through 'Prohibited Yes - Terms and conditions Stipu‘a.a:téd for 'empiby- May negotiaté; Dug
fact-finding and final binding ~-{of employment. er and employee otherwise, up(
arbitration. L , organizations. must utilize at]

. procedures of |em

District Govt.
W R i g ) e
: K il AR W W

Unresolved iésues submitted to
advisory arbitration.

Prohibited (Florida
Statutes Annotated,
Ch.839 (1959))

Prohibited (Dede
County-Case) .~

1

Prohibited (Dade
County Case)

1

Wages, hours ,e.nd

all other conditions R

of employment.




GRIEVANCE

UNION SECURITY

POLICY MANAGEMENT SCOEE OF UNFAIR LABOR PRACTICE STATE |
RIGHTS BARGAINING PROVISIONS PROCEDURES PROVISIONS
= Salaries and other -—- ~—- - Connecticut
conditions of (cont.)
employment.
——- Wages, salaries, ——- - Dues check-off Delaware
hours, vacations, upon authoriz-
sick leave, griev- ation of
ance procedures, employee .
and other terms and
conditions of
employment.
et Wk i ek I e
) i ek I *e
) i W I e
——- Salaries, employee —e- .~ Dues check-off
clusive benefits, and work- upon authoriz-
tive status ing conditions. ation of
s; loss of , employee.
-off for 1 : Lo
Yes Terms and cond'itio.ris Stipuléted for 'emﬁlby- May negoﬁiate;' Dues Icheck-off District of
of employment. er and employee otherwise, upon authoriz- Columbia
, orgenizations. must utilize ation of
: procedures of |employee.
District Govt.
bk Wk i W I AR
(Florida ——- ——- - —— - Florida
nnotated,
59)) :
(Dade - - e ——— L mem
S : »
(Dade -—- Wages, howrs, and - | .. : --- —- : -—-
e) all other conditions|. =~ .
of employment. i
l: l{l-ic . ’k..
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STATE TYPE OF AUTHORITY AND ADMINISTRATIVE RECOGNITION
EMPLOYEE DATE BODY RIGHTS TYPE AND PROCEDURE
Florida Police. .- --- aca -
(cont.)
Teachers’ |Ch.69-665, Laws of 1969 |Board of Public Required to meet Exclusive - Board will recognize
Instruction and confer, organization selected by majority
of teachers in the county.
Georgia State -—- .- .- .--
Local - -—- .- -—-
Firemen6 H.B.569, 1971 L. .- Required to bargain| Exclusive - Recognition granted by
collectively. appropriate corporate authority
after majority vote.
Police --- --- .—- .
Teachers |[Unofficial Attorney --- May bargain .-
Generel Opinion, Sept.l, collectively.
1966
Hawail State ~~ |Act 171, 1970 L. Hawaii Public Re@uired to bargain| Exclusive - PERB conducts election
: . Employment - collectively. and certifies majority ,
Relations Board : representative.
(PERB)
<y
Local Seme as State HE W ek
Firemen Same as State L e W
Police Same as State Wk e .
Teachers |Same as State - *HX e *k
Idaho State -—- - v .- -——-
Local Attorney General Opinion, May bargain -—-

- |March 18, 1959

collectively (4,
March 18, :1959).




AND ADMINISTRATIVE BARGAINING RECOGNITION UNIT . RULES OF
BODY RIGHTS TYPE AND PROCEDURE DETERMINATION PROCEDURE
of 1969 | Board of Public| Required to meet Exclusive - Board will recognize .- -
Instruction and confer. organization selected by majority
of teachers in the county.
. -—- Required to bargain| Exclusive - Recognition granted by -—- -
collectively. appropriate corporate authority
after majority vote.
rney —-- May bargain - .- ' b -——— ———
, Sept.l, collectively. '
. Hawaii Public Required to bargain Exclusive -'PERB'conducts election- Sta{;e wide units YES -
Employment collectively. ~ | and certifies majority ~ ... | predetermined by
Relations Board - ‘representative. : statute for most . - !
(PERB) : : classes of employees.
Where controversy exists]
P$RB makes final
‘decision.
|1 Opinion, -—- May bargain : -;-'- g -

collectively (A,
March 18, :1959).

Q
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IMPASSE PROCEDURE

STRIKE POLICY

MANAGEMENT
- RIGHTS

SCOFE OF
BARGAINING

UNFAIR LABOR FRACTICE
PROVISIONS

GRTEVANCE
PROCEDURE

Advisory Arbitration.

Prohibited (Dade '
County Case)

Prohibited (Dade
County Case)

Unresolved issues submitted to
"mediation." T

|

Prohibited (Code of
Georgia Annotated, Ch.
89-13, Secs.89-1301- .
89-130k4, 1962)
Termination of empl-
oyment, loss of civil
service status;
re-employment banned
for 3 years. .

Prohibited

Prohibited (a, Sept 1,
. 19 ) .

Wages, hoﬁrs , and
other conditions of .
employment.

PERB appoints. mediators, fact-
-finding boards(with recommendations
mede public); parties may agree to
binding arbitration. Willful-
interference with impasse proced-
ures constitutes a misdemeanor.

strike.

A1l employees granted
Strikes
endangering public
health and safety are
unlawful. PERB .
decides legality of

"strike.. FERB may
" petition court for .
"injunction against °
‘unlawful strike.

- YES

) Wages, hours, and

other conditions of
employment.. . -

" Stipulated for

employers -and employee
orga.nizations . :

May negotiaf

-
v




STRIKE POLICY

MANAGEMENT
RIGHTS

SCOFE OF
BARGAINING

UNFAIR LABOR PRACTICE
PROVISIONS

UNION SECURITY
PROVISIONS

STATE

Prohibited (Dade
County Case)

Prohibited

SDade
County Case

Florida
(cont.)

Prohibited (Code of
Georgla Annotated, Ch.
89-13, secs.89-1301-
89-1304, 1962)
Texrmination of empl-
oyment, loss of civil
service status;
re-employment banned
for 3 years.

Prohibited

Prohibited (A, Sept.l,
1966)

Wages, hours, and
other conditions of.
employment .

Georgla

All employees granted
limdited right to -
strike. Strikes
endangering public
health and safety are
unlawful. FPE'B
decides legality of
strike., PERB may
petition court for
injunction egainst
unlawful strike.

Wages, hours, and
other conditions of
employment.’

Stipulated for
employers and employee

orgenizations. o

t

May negotiate.

SN

Employer deduct
reasonable- - -
service fees; .
dues check-off
upon authoriz-
ation of-
employee .

Hawail

ERIC
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i TYPE OF AUTHORITY AND . BARGATINING : RECOGNITION
! EMPLOYEE . DATE . BODY RIGHTS TYPE AND PROCEDURE
% Idako Firemen Ch.138, 1970 L. ——- Required to bargain Exclusive - Selection by maJority
i (cont.) o collectively. - of ﬁ.rei‘ighters in unit.
Police ——- - ~-- -———
Teachers H.B.209, 1971 L. ——— Requ’red to bargain Exélusive - Representativé
! ‘ collectively. selected by mejority of :
professionals in school district.
i - | I11inois State - ——- -——— -———
Local —— ——- May ‘bargain collect- -———
ively. (Chicago Div.
of I1l1. Educ. Ass'n.
v. Bd. of Educ. of
City of Chicago, " T
; 222 N.BE. 24 2h3,1966) :
Firemen Illinois Revised Stat- .- ——— ' -
- | utes,’ Ch.2k, Secs.10-3-8 :
to 10-3-11, 1965 ‘, )
Police ——- ——— ——— ——
Teachers - mm—r Ma.y{b'argain collect- N —f—-
L . | ‘ “:}ively. (See.Local) ' 2
Indiana State . Attorney General Optnion, ‘ --- . |Right to present.: |. : dan
Coo August , 1969 groposa.ls (A, August :
19 9) : ‘.
y Local Seme as State - Seme as State - : i—-
Firemen Same as State - Same as State : -—
Police * |Same as State --- Same as State 3 -
Teachers” | Same as State. ‘ - Same as State : -——
Iowa State Lo - “-- May . bargain collect- , ——-
ively. (State Bd. of o
) Regents v. Packing i
- .h.é_ . HpuéegWorkers,‘. 175 e |- ,‘ o
N.W. 24 110, 1970) '.
Local . _a- Seme as State- - -
Firemen - .- Same as State -
Q ‘ ! .
ERIC 2% 10
.




AND ADMINISTRATIVE BARGAINING : RECOGNITION T ’ UNIT RULES OF
* BODY RIGHTS TYFE AND PROCEDURE . DETERMINATION PROCEDURE

. ' --= |Required to bargain |Exclusive - Selection by ma,jority - — [
collectively. of ﬁ.refighters in unit. : :

L. ' n—- Required to bargain | Exclusive - Representative S ’ -—- - =
collectively. selected by majority of- S

professionals in school district. :

-—- May bargain collect- n~—- o : cnn nee
ively. (Chicago Div. : )

of Ill. Educ. Ass'n,
v. Bd. of Educ. of

City of Chicago, o _ S : o Lo
222 N.E. 24 21;3,1966) o i : R

ed Stat- ~—- .- : aen 5 enn .
Secs . 10-3-8 : L .
65 . ’ -. !

can LY T . - . { mea LY
" :

ma— Mﬁyb&rgain collect~ |- . _!__.. S N o SN ——— " . . C mme
: “lively. (See .local) .| ... Tl e 1. T R i

al Opinion, e : Right‘to present - v SR e " S e e
proposals. (A, August . T SRR N R
8, 1969) L T

== Same as State . : R "-"--', L —an -
- Same as State - - “m= sl .:‘: g -1 l. v : . mem -

wna Seme as State - T e =

? - Same as State - l EANE . .- ==

-m- May bargain collect- S S mme L e s e

ively. (State Bd. of | . ! ; :
Regents v. Packing | e Y
' House workers, 175 N ‘]E,-., y e -!~‘I. T .
! N.W. 2d 110, o) | ; 1
[y Same as State - » ': ..".. ’ . . ‘ n ! . - X . ..-
LLL Same as State ! _ ' : -f--" ‘ o o = . mme
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IMPASSE PROCEDURES STRIKE POLICY MANAGEMENT SCOFE OF UNFATR LABOR PRACTICE
RIGHTS BARGAINING PROVISIONS PROCED
Fact-finding with recommendations. ...8 w—- Weges, rates of pay, —- -
Recommendations are available to working conditions,
anyone upon request. and all other
conditions of
employment.
Mediation followed by fact-finding - - On those matters n—— -
with recommendetions. specified in any
negotiation agree-
ment between the
parties.,
== See Local - -——— .- ~——

Advisory Arbitration.

Prohibited (Bd. of 7
Edue. of Community
Unit School District
No.2 v. Doris Redding,
207 N.E. 24 h427,1965)

Same as Local

Same as Local

Same as Local

Prohibited (Anderson
Federation of Teachers
v. School, City of
Anderson, 254 N.E, 24
329, 1970)

Seme as vState
Sg.mé as State
Sav.me.'a.s Sté:te
Same as Sﬁate

Prohibited (Board of

Regents Case)

Same as State

Same as State




GRIEVAN CE

STRIKE POLICY MANAGEMENT SCOPE OF UNFATR LABOR PRACTICE UNION SECURITY STATE
RIGHTS BARGAINING PROVISIONS PROCEDURES PROVISIONS
-8 - Wages, rates of pey, - - - Ideho
working conditions, (cont.)
and all other
conditions of
employment .
-—- ——- On those matters - ——— ———
specified in any
negotiation agree-
ment between the
parties.
Local === - --- -—- --- Illinois
ivited (Bd. of 2 ——- - - ——- ——-
+ of Community
School District
v. Doris Redding,
N.E. 24 427,1965)
as Local - - - —— -
as Local ——— ——— == - -
as Local ——— a=- —-—- ——— ———
ibited (Anderson ~—- an- ——- - a—- Indiana
ration of Teachers
chool, City of
rson, 254 N.E. 24
1970}
as State aan - —a- - .-
as State —m- S -e- - ———
as State -—- ——— ——- —n- ——-
as State - - ~—- —— ———
bibited (Board of .- - - ——- ——- Tova
nts Cese) :
k as State ~—- -—- ' .- —— -
} as State m——- - s
Q
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STATE TYPE OF AUTHORITY AND ADMINISTRATIVE BARGAINING RECOGNITION
EMPLOYEE DATE BODY RIGHTS TYPE AND PROCEDUI
" Towa Police -—— - Same as State -
(cont.)
Teachers -——— ——- Same as State ~——
Kansas State S.B.333, 1971 L., Public Employ- |Required to meet Exclusive - PERB conducts
effective March 12, 1972 | ee Relations and confer. to determine mejority re;
Board (PERB) in appropriate unit.
i
1
Local Same as State 1if HH *e L
coverage under statute
is elected
Firemen Same as Local *NH I e
Police Same as Local *HH FHH *HK
Teachers | H.B.1647, 1970 L. State Board of |Required to meet Exclusive - SBE determine
Education (SBE)|and confer. representative; conducts
if necessary.
Kentucky State Kentucky Personnel - Right to present -—
Policy Statement, Dec.20, proposals.
1966
Local -—- -—- Right to present ~——
proposals. (A,64-
591, August 11’;,1961;)
Firemen -—- ——- -—- ~——
Police -— ——- ~— .-
Teachers | Attorney General Opinion - May bargain collect- L)
‘| 65-84, Feb. 2, 1965 ively.
Louisiana State —— P I ———
Local -—- -—- - -==
Firemen -—— —-- LD n—-

27
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AND ADMINISTRATIVE BARGATINING RECOGNITION UNIT RULES OF
BODY RIGHTS TYPE AND PROCEDURE DETERMINATION PROCEDURE
-—— Same as State e ——— -=-
== Same as State oee o= -
L., Public Employ- |Required to meet Exclusive - PERB conducts election PERB determines YES
ch 12, 1972| ee Relations and confer. to determine majority representative| appropriate unit.
Board (PERB) in appropriate unit.
b if e e 2 HRR AR
2r statute
e e 2 K *ik
e e 2 HRR AR
0 L. State Board of |Required to mret Exclusive - SEE determines majority | SBE determines we
Education (SBE)|and confer. representative; conducts election, eppropriate unit.
i1f necessary.
onnel == Right to present . -——- -
nt, Dec.20, proposals,
.-- Right to present ——— - P
proposals, (A,6l-
591, August Lh,196%4)
tral Opinion ——- May bargain collect- -—- -—= --
P, 1965 ively.

ERIC
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IMPASSE PROCEDURE STRIKE POLICY MANAGEMENT SCOFE OF UNFAIR LABOR PRACTICE GRIEVAN
RIGHTS BARGAINING PROVISIONS -PROCEDU
amw Same as State - ane aca ——
a=- Same as State ——— e ——— ——-
Mediation, fact-finding with Prohibited YES Wages, hours, leave [Stipulated for employ- | PERB esta
recommendations, and voluntery Unfair labor practice and other benefits, |ers and employee es proced
arbitration. grievance procedures,|organizations. for griev
ete. resolutio
not deter
by agreem
binding d
ions.
) e HeHe Wk e HHH
L) Wk HeHe Wk e HHH |
L) Wk HeHe Wbt e HHH
——- Prohibited YES Terms and conditions ~—- Parties m
of professional establish
service. grievance.
edure.

Prohibited (Personnel
Policy Statement)

Prohibited (Jefferson
County Teachers' Ass'n.
v. Bd., of Education,
75 LRRM 2486, 1970)

-

|Prohibited (Jefferson
County Case)

Salary and working
conditions.

13




TRIKE POLICY SCOFE OF UNFAIR LABOR PRACTICE GRIEVANCE UNION SECURITY STAIE
RIGHTS BARGAINING PROVISIONS -PROCEDURES PROVISIONS
s State ——— w—- m—- - -——- Iowe
(cont, )
s State LT e - - ——a
1ted YES Wages, hours, leave |Stipulated for employ- | PERB establish- -——- Kansas
r labor practice and other benefits, |ers and employee es procedures
grievance procedures,{organizations. for grievance
etec, resolution if
not determined
by agreement;
binding decis-
ions.
He W HHH HH HH Wk
He W HH HH X Wk
WNN W HH HH HH Wk
1ted YES Terms and conditions —— Parties may ——-
of professional establish
service. grievance proc-
edure.
ited (Personnel -—- - -—- —-- -——- Kentucky
Statement)
ited (Jefferson --- -—- -n- -—- -—-
Teachers' Ass'n.
of Education,
2486, 1970)
ited (Jefferson - Salary and working ——- ——- -
Case) conditions.
-— ——— . - ~—- Dues check-off Louisiana
upon authorizat-
ion of employee.
Employing author-
ity may elect
vhether or not to
make such deduct-
ion.(Act U19,
1966 L. )
-——- LTS —— e L) Same as State
-—- . ——- - L Same as State
)
LS 13
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STATE TYPE OF AUTHORITY AND ADMINISTRATIVE BARGAINING RECOGNITION
EMPLOYEE DATE BODY RIGHTS TYFE AND PROCEDURE
Louisiana Police - . cau .
(cont.)
Teachers cew ene —ae vem
Maine State Ch.63, 1968 L., as amend-| State Employee - .-
ed by Ch.550, 1970 L.10 I(Appea.';. Board
P
Local Ch.9-A, 1969 L., as Department of | Required to bargain | Exclusive - In absence of consent
amended by Ch.578, 1970L|labvor and Ind- collectively. of public employer, Commissioner of
ustry (DLI) DLI conducts election to determine
majority representative, Ruling of
tne Commissioner appealable to
Public Employee Relations Appeal
Board (PERAB). PERAB's decision
appealable to Superior Court.
Firemen Same as Local e *HH Hk
Police Seme as Local HeH HNH HHH
Teachers |Same as Local A HNH FHH
Maryland State - —u- . .
Local - ——w .- N
Firemen cea —- —ea ——-
Police - e - e .
Teachers |Sec.160, Ch. 405, 1969:L. State Board of | Required to bargain | Exclusive - SBE conducts elections
Education (SBE) collectively. and certifies majority representate-
’ ive.
Massachusetts St;at;'el2 Ch.lhé, 1965 L., as State Labor Required to bargain | Exclusive - Employer recognizes

.| emended by Chs.340 and Relations Com=- | collectively. majority representative in undisput-
|445," 1970 L., Secs.178- |mission (SLRC) ed cases; where dispute exists,
D-F : SLRC conducts election.
14



TY AND ADMINISTRATIVE BARGAINING RECOGNITION UNIT RULES OF
BODY RIGHTS TYPE AND PROCEDURE DETERMINATION PROCEDURE
L., as amend-| State Employee ane ——- ——— -—-
» 1970 L.10 | Appeal Board
(sEAB)
L., as Department of | Required to bargain | Exclusive - In absence of consent Commissioner of DLI YES
h.578, 1970 L] Labor and Ind- | collectively. of public employer, Commissioner of |determines appropriate
ustry (DLI) DLI conducts election to determine |[unit. Decision appeal-
majority representative. Ruling of [able to PERAB. Decision
the Commissioner appealable to of FERAB appealsble to
Public Employee Relations Appual Superior Court.
Board (PERAB). PERAB's decision
appealable to Superior Court.
1 ¥ #¥% FHH FHH ¥k
1 FHH FHH FHH Wk ¥k
1 HHe % FHH FHH FHe
405, 1960 L. |State Board of | Required to bargain | Exclusive - SBE conducts elections Employer determines YES
Education (SBE)| collectively. and certifies majority representat- |appropriate unit in
ive. ‘ ‘ negotiation with con~
cerned employee organ- |
izations.
L., as State Labor Required to Larwain | Exclusive - Employer recognizes In disputed cases, SLRC YES
s.340 and Relations Com- | collectively. majority representative in undisput- determines appropriate
, Secs.178- [mission (SLRC) ed cases; vhere dispute exists, unit.
SLRC conducts electlon.
Q 1k
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IMPASSE PROCEDURE STRIKE POLICY . |MANAGEMENT SCOFE OF UNFAIR LABOR PRACTICE | GRIEV
RIGHTS BARGAINING PROVISIONS : -PRO
SEAB mediates final settlement of “ma- YES - m—- SEAB
all grievances and disputes except : final
those concerning matters of minat:
classification and compensaticn. | grie
Binding decisions.
Mediation; upon request of parties,| Prohibited YES Wages, hours, work= |Stipulated for employ- |Agree
Board of Arbitration and Conciliat-| -Unfair labor practice ing conditions, and |ers and employee org- |conta
ion or Commicsioner of DLI provides| -and enjoinable; irr- contract grievance |anizations. Offenses ision
fact-finding with recommendations. | eparable injury need arbitration. enjoinable. ing a
If parties fail to reach egreement,| not be shown for TRO, .
may request arbitration services. or injunction to iss-
Binding determinations except on ue. '
metters concerning salaries,
i pensions, and insurance. Either
: party may seek review of any
s binding determination in the
b Superior Court.
: 2 HH% e HH R
HHR R e HHR R
"Mediation" panel appointed upon~ |Prohibited YES - All matters relat- ‘ .e- ‘ -
request of parties; if impasse = |- Revocation of ing to salaries, . L
not resolved, panel makes report _exclusive represent- hours, and other |
and recommendations.ll ative status for working conditions.
2 years; loss of . ’ . :
dues check-off for 1
year. B
Fact-finding with non-binding Px;ohibited' ) . YES Wages, hours, and Stipulated for employ- |Set ou
recommendations . : ‘Unfair labor pract- working conditions. |ers and employee org- 53-57,
C . ices., {anizations. lenacte
485, 1
|as- eme
Ch.853
. 1 N
Q ‘ T eyey . .
EMC I . 3’3.%":» Co o 15
L s




STRIKE POLICY MANAGEMENT SCOFE OF UNFAIR LABOR PRACTICE | GRIEVANCE UNION SECURITY SYATE
RIGHTS BARGAINING PROVISIONS PROCEDURES
- —- - wee - Same as State Louisiana
(cont.)
- e = --- --- Same as State
e YES - - SEAB makes -——— Maine
final deter-
mination of
grievances.
hibited YES Wages, hours, work- |Stipulated for employ- |Agreement may ———
nfair labor practice ing conditions, and [er: and employee org- |contain a prov-
.nd enjoinable; irr- contract grievance |anizations. Offenses ision for bind-
parable injuwry need arbitration. enjoinable. ing arbitration
t be shown for TRO,
r injunction to iss-
R R R W I
R H* W W W W
R R W W W W
- ——- -—- w—- --- - Maryland
hibited YES Al matters relat- —ee ama Dues check-off
evocation of ing to salaries, upon authoritat-
xclusive represent- howrs, and other ion of employee.
htive status for working conditions.
E years; loss of
ues check-off for 1
Fear.,
hibited YES Wag~s, hours, and Stipulated {ur employ- |Set out in Secs —— Masgsachusetts

Infair labor pract-
lces.

working condi’ions.

ers end employee org-
anizations.

53'57; Ch-3°;
enacted by Ch.
485, 1945 L.,
as amended by
Ch.853, 1965 L.

Q

LRIC




/ STATE TYFE OF AUTHORITY AND ADMINISTRAIVE BARGAINING RECOGNITION
: EMPLOYEE DATE BODY . RIGHTS TYPE AND PROCEDUKE
i Massachusetts | ILocal Ch.149, 1965 L., as State Labor Rel-|Required to bargain | Exclusive - SLRC certifies maj
: (cont.) amended by Chs.340 and |ations Commiss- |collectively. representative and conducts el
; 445, 1970 L., Secs.178- |ion (SLRC) ion if necessary.
! G-N
i
%
3
I Firemen Same as Local RH KK FH
Police Same as Local % X W
Teachers | Same as Local AR e W
Michigan State H.B.2953, 1965 L. Michigan Employ-|Required to bargain Fxclusive - MERC certifies maJc
ment Relations {collectively. representative and conducts elc
Commission ion if necessary.
(MERC)
Local Same as State W ) Wk
Firemen |P.A.312, 1969 L. - aee ae-
Police Same as Firemen 6% R ¥
Teachers | Same as State I AN FravEvs
Minnesota Stute S.B. U4, L. 19N Minnesota Publid Required to targain j Exclusive - Director of Mediati
Wzﬂ'ective July 1, 1972. ;Employment collectively. Services (DMS) may certify empl
Relations Board org. upon a proper showing. DM
(MPERB) and also conduct an election in dis
Bureau of Medi- casges.,
ation Services
(BM3)
Local Same as State e W i
Firemen Same as State W i e
. Pclice Same as State HEE e SHE
: Teachers Same as State W HHE HHe
;’
é
{ Miscissippi State -——— waw --- -
local - ~—- --- =
Firemen ——— ~—- —e- ———
Q
35 16
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AUTHORITY AND ADMINISTRATIVE BARGAINING RECOGNITION UNIT RULES OF
DATE BODY RIGHTS TYPE AND PROCEDURE DETERMINATION PROCEDURE

kg, 1965 L. , as State Labor Rel-|Required to bargain | Exclusive - SLRC certifies majority| SLRC determines YES
ded by Chs.340 and {ations Commiss- |collectively. representative and conducts elect~ appropriate unit.
1970 L., Secs.178~ |ion (SLRC) ion if necessary.
as Local H Fo HHR *k R
as Local e KR e HH Wk
as Local KW ¥ W% L *K
2953, 1965 L. Michigan Employ-|Required to bargain | Fxclusive - MERC c:rtifies majority] MERC determines YES

ment Relations |[collectively. representative e.d conducts elect- | appropriate wnit.

Commission ion if necessr.cy.

(MERC)
as State R Wk W R RN
312, 1969 L. -—- -——— - e -—-
as Firemen *H HHH P e H*%
us State et o Wk e NN
b, L. 19N Minnessta Publid Required to bargain | Exclusive - Director of Mediation DMS determines appro- ES
tive July 1, 1972. ;Employment collectively, Services (DMS) may certify employee | priate unit. Decision

Relations Board org. upon a proper showing. DM may | of DMS may be appealed

(MPERB) and also conduct an election in dispated] to MPERB.

Bureau of Medi- cases.

ation Services

(m43)
ame as State e P P x Raiaded
ame as State e W B R W
ame ap State ] MW T L L W%
ame as State e W HHe e ]

Q - .
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Sk ey e me e

T

R

.

parties submit final positions on
disputed matters. MPERB initiates
arbitration. Arbitration panel
decision 1is final and binding on
public employee organization.
Public employer, however, has 10
days to reject decision.

A A

Automatic termination
of striking employees;
compensation increase
prohibited for 1 year;
probationary status
for 2 years. Right of
reviev in court.

PPl

conditions of empl-

oyment .

A

IMPASSE PROCEDURE STRIKE POLICY MANAGEMENT SCOPE OF UNFAIR LABOR PRACTICE
RIGHTS BARGAINING PROVISIONS
Fact-finding with non-binding Prohibited YES Wages, hours, and Stipuwlated for 8
recommendutions, other conditions of | employers and employee |/
employment . organizations, C
a
x
*% LR *H* e HHN
2 He e e KK
e He e e *Hx
Mediation and fact-finding with Prohibited -—- Weges, hours, and Stipuwlated for employer|M
non-binding recommendations. other conditions of | only. g
employment. T
C.
e He e e e
Compulsory, binding arbitration.l3 |Prohibited —- .- ——-
e e s e e
e #R% e e HNI
Mediation, if mediation fails, Prohibited YES Wages, hours, and Stipulated for employer|A

and employee organiza- |m|
tions; aggrieved party |cd

may bring action in " |b{
district court, ti
Hew
e
Hew
e

i7




STRIKE POLICY MANAGEMENT SCOFE OF UNFAIR LABOR PRACTICE | GRIEVANCE UNION SECURITY STATE
RIGHTS BARGAINING PROVISIONS PROCEDURES
Prohibited YES Weges, hours, and Stipulated for State Board of | Separate law Massachusetts
other conditions of | employers and employee | Arbitration and| authorizes dues (cont.)
employment. organizations. Conciliation check-off and
avalilable upon | deduction of
request, service fees
for subdivisions
which elect to
be covered.
(ch.463, 1970 L)
*i¥ HKH e HHX Ak e
Nk W R W L s e
Nk W R Wk W e
th Prohibited - Wages, howrs, and Stipulated for employer|Mediation of w—- Michigan
other conditions of | only. grievances upon
employment. request of
either party.
W #3e R W Wk e
on.13 | Prohibited —e .- - ——- .-
e HHe HHR W Wk e
HHH *He R Wk Wk e
Prohibited YES Waeges, hours, and Stipulated for employer]All agreements | Dues check-off Minnesota
on Automatic termination conditions of empl- | and employee organiza- |must contain upon authoriza-
ates of striking employees; oyment . tions; aggrieved party |compulisory tion of employee.
b1 compensation increase may bring action in '|binding arbitra-
on prohibited for 1 year; district court. tion provision,
probationary status
10 for 2 years. Right of
review in court.
WA e W L NN e
) e W W W e
W W et W W e
] L W L ) L HEE
we- e= s=- e -—— w—- Mississippi
)
Y 17 e
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STATE TYPE OF AUTHORITY AND ADMINISTRATIVE BALGAINING RECOGNITION
EMPLOYEE DATE BODY RIGHTS TYPE AND PROCEDURE
Mississippi Police EL ) --- - .-
(cont.g
Teachers -—- --- - .-
Missouri State H.B. No.166, 1967 L., State Board of |Required to meet, Exclusive - SBM resolves issues of
as amended by 8,B.36, Mediation (SBM)| confer, and discuss. majority representative status.
1969 L. Parties aggrieved by SBM determinaf
ion, may appeal to circuit court.
Local Same as State e e ek
Firemen Same as State e i e
Police .-- - .- .
Teachers | Attorney General Opinion, .- Right to make .ee
December 12, 1968 proposals to school
boards.
Montana State --- .- .—- ---
Local --- -—- .- .-
Firemen --- - .- -—-
Police .-- - - ---
Teachers | H.B.k55, 1971 L. School boards |Required to bargain |Exclusive - School board determines
: collectively. majority representative; conducts
election, if necessary.
Rurses Ch.320, 1969 L. State Board of | Required to bargain |Exclusive - State Board of Health
Health (SBH) |collectively. conducts election to determine
majority representative in approp-
riate unit.
Nebraska State Ch.178, 1947 L., as Court of Ind- |Required to bargain | Exclusive - Jurisdictions t
amended by L.B.15,1969 L.| ustrial Relat- |collectively. recognition, conduct electlons if
ions (CIR) necessary; CIR certifies majority
representative.
Local Same as State el HHe Rkl
Firemen Same as State Rl W W




UTHORITY AND ADMINISTRATIVE BARGAINING RECOGNITION UNIT RULES OF

DATE BODY RIGHTS TYPE AND PROCEDURE DETERMINATION PROCEDURE
No.166, 1967 L., State Board of | Required to meet, Exclusive - SEM resolves issues of SBM determines approp- .-
nded by S.B.36, Mediation (SBM) confer, and discuss.|majority representative status. riate uni:, Determin-
L. Parties aggrieved by SBM determinat-| ations appealable to

ion, may appeal to circuit court. circuit court.
as State *e WA Wk e W
as State ) He HE ) HE
ney General Opinion, - Right to make .- - .
ber 12, 1968 proposals to school
boards.

- w-ad oo o ceoe cow
55, 1971 L. School boards | Required to bargain |Exclusive - School board detcrmines - ---
collectively. majoricy representative; conducts

election, if necessary.
D, 1969 1. State Board of | Required to bargain |Exclusive - State Board of Health In absence of mutual YES
Health (SBH) collectively. conducts election to determine consent of parties,
majority representative in approp- SBH determines approp-
riate unit. riate unit.
3, 1947 L., as Court of Ind- |Required to bargain |Exclusive - Jurisdictions t YES
:d by L.B.15,1969 L.| ustrial Relat~ | collectively. recognition, conduct elections if
ions (CIR) necessary; CIR certifies majority
representative,
s State e - FTT HH 2
13 State L) HH ] HH 2
Q
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STRIKE POLICY MANAGEMENT SCOPE OF UNFAIR LABOR PRACTICE | G
RIGHTS BARGATNING PROVISIONS PR
ee Prohibited - Salaries and other .- 1
conditions of
employment.
e ) HER ) g 1
e ) HER ) g A
——- . - .- ——- )
Senior District Judge submits list | Prohibited YES Salaries, hours, and| Stipulated fo: empl-
to parties for selection of third Unfair labor practice; other terms of empl-| oyer and employee
member of impasse panel. Panel suspension wit'out oyment. organizations.
makes findings of fact and pay, dismissal plus
recommendations which are made loss of salary for
public, each day of strike,
-—- Prohibited only if ——- .- Stipulated for empl-
there is another str- oyers only.
ike in progress at
another health care
facility within 150
mile radius; must give
health care facility
30 day notice and date
of strike.
CIR provides panels of mediators, Prohibited YES Terms and conditions| Stipulated for CIR !
fact-finding boards; Court arbit- Fines and/or impris- of employment. employees only. grie
rates disputes and issues final, onment for not more
binding orders. Jurisdiction of CIR| than one year.
can be invoked by parties, the
Attorney General, or by order of
the Govermnor.
*HH e e HH HH
*HH e e HH )
19
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STRIKE POLICY MANAGEMENT SCOPE OF UNFAIR LABOR FRACTICE | GRIEVANCE UNION SECURITY STATE
RIGHTS BARGAINING PROVISIONS PROCEDURES
--- -- oo .- - -—- Mississippi
(cont.)
Prohibited -—- Salaries and other --- --- --- Missouri
conditions of
employment.
Hn e R L W Hn
Hn Wk Mt W W Hn
.ea .- -ee .- .- --- Montana
list | Prohibited YES Salaries, hours, and| Stipulated for empl- -—- .--
hird ! Unfair labor practice; other terms of empl-| oyer and employee
-1 suspension without oyment . organizations.
pay, dismissal plus
ie loss of salary for
each day of strike.
Prohibited only if .- e Stipulated for empl- .- -——-
there is another str- oyers only.
ike in progress at
another health care
facility within 150
mile radius; must give
health care facility
30 day notice and date
of strike.
Lors, Prohibited YES Terms and conditions| Stipulated for CIR hears -—- Nebraska
bit- Fines and/or impris- of employment. employees only. grievances.
1al, onment for not more
of CIR| than one year.
le
- of
HHE HHE HH e e HH
HHE HHE HH ] HHE HHE
)
El{lC 9 ‘ 42 2!
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j STATE TYPE OF AUTHORITY AND ADMINISTRATIVE BARGAINING RECOGNITION
EMPLOYEE DATE BoDY RIGHTS TYPE AND PROCEDURE
Nebraska Police Same as State e *E bl
! (cont.)
B Teachers H.B.hW85, 1967 L. Schggl boards; |May meet and confer] Exclusive - School board ot
; CIR majority representative.
, Nevada State w—- - e e
Local Ch.650, 1969 L., as Local Govern- |Required to bargain| Exclusive - Local governmes
: amended by A.B.178, Ch.| ment -Employee- | collectively. oyer grants recognition to
; 340, 1971 L. Munagement Rel- ity representative. Employ
; ations Board anization must disavow rig
: (EMRB) strike as condition for re
: ion. In disputed cases, Bo
! rules, conducts elections
appeal from aggrieved emplc
organization.
Firemen Same as local W AR W
Police Same as Local Wk g Wk
Teachers Same as Local Wk AR W
New Hampshire | State Ch.98C, State Code, Management - .Required TO bargain| Exclusive - MERC conducts e
1969 L. Employee Relat- [ collectively. and certifies representati
ions Commission appropriate unit.
MERC )
Local -—- - -—- L)
Firemen - e- ——- -
Police e LT aea -ew
Teachers Same us State W daid R
New Jersey State New Jersey Employer- New Jersey Required to bargain clusive - PERC conducts elc
Employee Relations Act |[Public Employ- collectively. to determine majority represe
amended by Ch.303, nt Relations ive in appropriate unit.
Laws of 1968 Commission
(PERC)
Local Same as State W i W
Firemen Same as State i i daid
\
h)
. Police Same as State faladul haadal ool
20
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AUTHORITY AND ADMINISTRATIVE BARGAINING RECOGNITION UNIT RULES OF
DATE BODY . RIGHTS TYFE AND PROCEDURE DETERMINATION PROCEDURE
as State e HH% e e e
B, 485, 1967 L. Schigl boards; |May meet and conferd Exclusive - School board certifies -—- .—- |
CIR majority representative.
.650, 1969 L., as Local Govern- |Required to bargain| Exclusive - Local government empl-|Local government employ- YES
nded by A.B.178, Ch.| ment Employee- collectively. oyer grants recognition to major- [er determines approp-
0, 1971 L. Manegement Rel- ity representative. Employee org- |riate unit; where cont-
ations Board anization must disavow right to ested, EMRB makes final !
(EMRB) strike as condition for recognit- |determination. f
ion. In disputed cases, Board .'
rules, conducts elections on
appeal from aggrieved employee
organization,
as Local H Hhe K W NN
as Local H Hh W W KK
as Local Lo KR S W NN
1.98C, State Code, Management - '—Required to bargain | Exclusive - MERC conducts election |MERC determines approp- YES
D69 L. Employee Relat- | collectively. and certifies representa’ive in riate unit.
ions Commission appropriate unit. |
(MERC)
as State H e e W He
bw Jersey Employer- New Jersey Required to bargain FXclmiw - PERC conducts elections [PERC determines approp- YES
fployee Relations Act |Public Employ- ({collectively. to determine majority representat- -|riate unit only in
nded by Ch.303, nt Relations ive in appropriate unit. caszs of dispute.,
ws of 1968 Cormission
(PERC)
as State 0% e ey X%
as State ¥ e e ¥
me_as_State Hee e e e
Q 20
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IMPASSE PROCEDURE STRIKE POLICY MANAGEMENT SCOFE OF UNFAIR LABOR PRACTICE GRIEVANC
RIGHTS BARGATINING PROVISIONS PROCED
HH W ) HNH W HH
Ad hoc fact-finding board makes Prohibited .en Terms and conditions ee Negotiab
ron-binding recommendations. of employment,
grievance procedures.
Mediation by agreement of parties; | Prohibited YES Wages, hours, and Stipulated for employ- | EMRB hea
fact-finding with recommendations. | Enjoinable; fine up conditions of er and employee organ=- | rules on
Governor has authority to order to $50,000; officers employment. izations. grievanc
findings of fact and recommendat- of employee organiz-
ions to be binding on the parties. ations punished by
$1,000 fine per day
and/or possible
imprisonment. Strikerg
may be summarily dis-
missed or suspended.
HH% W ) ) W X
X Hn ) W W KKK
W W ) ) W X
Parties may establish procedures Prohibited YES Conditions of empl- - Parties
for mediation, fact-finding. Agreement must cont- oyment. establis
ain no strike clause; ’ edures f
striking organizat- ‘binding
ions decertified.as ation of
exclusive represent- grievanc
ative; striking empl-
oyees subject to
penelties of law and
regulations governing
personnel misconduct.
HH% W ) HHe W X
Mediation; PERC recommends or Prohibited YES Terms and conditions ---1b Grievanc
invokes fact-finding with recom- Enjoinable (Board of of employment; grie- edures m
mendations; voluntary arbitration. Education v. N.J. vances . included
Education Ass'n., agreemen
69 LRRM 2870).
HH% W ) HHe ) HH
HH% W ) HHe W X
HH% W ) W ) W
21
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1CY £CoP;, OF URFAIR 1ABOR PRACTICE GRIEVARCE UNION SECURITY STATR
RIGHIS BARGALRING PROVISIONS FPROCEIRRES
a ) 228 e s Bebraska
{cont.)
caa Terns and conditions eoe Regotiable cne
of enployment,
grievance procedures.
-aa Py ass Py P Bevada
YES Wages, hours, and tipulated for employe | EMRB hears and see
ine up conditions of er and employee organ- | rules on
{ficers employnent. izations. grievances.
rganize
»3 by
wr day
.ie
. Strikerq
‘ily dise
;pended.
ey ] 2 ren =
-y ree e res »e
e ] o8 S »e
YES Conditions of empl~ ase Parties say Dues check-off Rew Rsopshire
:¢ conte oyment. establish proce | upon authorize
2 clause; edures for ation of employ~
anizate binding arbiire | ee.
fied. as ation of
cresent - grievances.
ing eziple
¢t to
law and
governing
seonduct.
- ree 5% % »e
TES Terms and conditions . b Grievance proc+ Ry Rew Jetsey
Board of of employment; grie-~ edures mast be
¥.J. vances. inciuded in
55'5" agreements.
).
L 22 ree 8 % »e
) ] 2 ey »e
e bl i o ey
21
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STATE TIPE OF AUTHORITY AND ADMINISTRATIVE BARGAINING RECOGNITION
EMPLOYEE DATE BODY RIGHTS TYFPE ARD PROCEDURE
Bev Jersey Teachers {Same as State - % e
{cont.)
Bew Mexico State Attorney General Opinion, aea Hay bargain con
April 1h, 1971 collectively.
Local Same as State e ren
Firemen Same s State n e e
Police Same as State e e
Teachers |Attorney General Opinion, .- May Gargain -
April 1k, 1971 ccllectively.
Rew fork State Taylor Act, 1967 L., Prblic Employ- |Required to bargain | Exclusive - PERB resolves is
amended 1970, amended by | ment Relalions |collectively. representation only in abser
Chs.503 and 504, laws of | Board (PERB) local procedures or in case.
1971 dispute; 1in such cases, PERE
ucts elections and certifie-
bargainirg representative.
Local Same as State e Ex gy
Firemen Sare as State b ey e
Police Same as State - =y E1x)
Teachers |Same as State X% =y L2 3
North Carolima| State -ea - caa —-
m ass - -—— PP
Firemen Y ave e P,
Police s .- —a- ~sa
Teachers -se - - PO
North Dakota | State Ch.34-11, North Dakota - May bergain collect- e
Revised Laws, etacted by ively.(A, Jamary 13,
Ch.219, 1951 L. 1956)




AIMINISTRATIVE BARGAINING RECOGRITION Uz? RULES OF
BODY HRIGETS TYPE AMD PROCEDURE DETERMITIATION . PROCED'RE
-— [P B SUp———
s 2y e e i
mcn’ caaw Ma’ mm saa saa sce
collectively.
e 21 ey E ) 2y
»en s e e e
e 2y L s 2
.nion, ~—- May bargain e ow c-u
collectively.
. Public Employ- Required to bargain ;| Exclusiwve - PEFB resolves issues of Govermaent employer det- IES
-d by |wen! Relations | collectively. representat’on only in absence of [ermines unit. In cases
of |Boerd (PERB) local procedures or in cases of of dispute, PRRB decides
dispute; 1 such cases, PERB cond- |appropriate unit.
ucts elections and certi<les
bargaining representative.
ey =y E ) e s
ez ) E ) 9y 2
e e 22 e 2
e ) L E ) 2
ta —- May bargain collect- wes wes coi
a vy ively.(A, January 13,
1956)

ERIC & : 48 .
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IMPASSE PROCEDURE STRIKE POLICY MARAGEMENRT SCOPE OF UNFAIR LABOR PRACTICE | GRIEVARCE
RIGHTS BARGAIRING PROVISIONS PROCEDURE
e e i 2] e ny
- Prohibited (A, 59-90 cew eee cee s
July 31, 1959)
= e L 12 2 e 2]
> e e e s =
> i = 2] e =
aee Prohibited (A, 64-47 o= .- eea c—-
April 8, 1964
PERB provides mediators, fact- Prohibited .ee Teras and conditions| Stipulated for employ- coe
finding boards upohi request of Striking employees of employment. ers and employre
fartlies or on its own initiative; placed on probation organizations.
recommendations of the fact-finding] Ior one year without
board may be made public; if tenure; an amount
fact-finding recommendations are twice daily pay for
not accepted, the legislature or each day of strike
coemitiee thereof conducts hearings | deducted for each
and makes final determimation. siriking employee.
' Erployee organiantions
lose all representat-
lon rights ar® ~es
check-off for j.i.iod
deleraired by PERB;
PEFP imposes penalties
and fines enforceable
by State Supreme Courtd
2% > 7% 2] =y rr
2 s 2 2] > L 22
2 > 22 ) 2] > rex
2 LI ey 2] > ey
Medistion of impasse grievances and PO ——- - .- ation t
disputes; "mediation"board holds tes gr
bearings and makes non-binding ances.
recommendations.
23




‘TRIKE POLICY

RIGHTS

SCOFE OF

URFAIR IABOR PRACTICE
PHOVISIONS

GRIEVANCE

UNION SECURITY

=

Hey Jersey
{cont.)

bited (A, 59-90
11, 1959

22
e

L o g

yited (A, 6447
3, 1964)

Nevw Mexico

ited

: enployees

:d on probation
;ne year without
“e; an amount

: daily pay for
day of strike

:ted for each

l:ing employee.

yyee organizations
all representat-
-ights and dues
:~off for period
Tnined by PERB;
imposes penalties
|'ines enforceable
.ate Supreme Court

e

P F 33

Terms and conditions

of earloyment.

SN

Stipulated for employ-
ers and employee
organizations.

Dues check-off
upon authoriz-
ation of employ-

ee.

Fev York

-

—ow

Korth Carolina

[mediation board
mediates griev-
ances.,

Forth Dakota

ERIC
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EMPLOYEE DATE BODY RICHTS TYFE AND PROCEDURE
Borth Dakota Local Same as State badaded " o]
{cont.) .
Piremen Scme as State b halald -
Police Same as State *nn “e s
Teachers | H.B.175, 1969 L. School boards; | Required to bargain | Exclusive - local school board S
Education Fact- | collect.vely. determines majority representative;
finding Commis- conducts election where contested.
slon (EFC) Election conducted in accordance
with rules and regulations cstab-
lished by EFC if parties cannut
agree.
Ohio State Lt cea PP cnw
Local ~ew PN ey cna
Piremen - .- aaa e
muce o -~ can cna
Teachers -~ .e- aee —oe
Oklanoma State cea . .- s ane
t
Local e -——- ana —aa
FPiremen S$.B.105, 1971 L. .=a Required to bar ain | Exclusive - Corporate authorities
collectively. grant ~ecognition to mmjority rep-
resentative in appropriate umit.
t
| Q 51_ 24
‘ .
-~ ERIC
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AND ADMINISTRATIVE BARGAINING RECOGNITION UNIT RULES OF
BODY RIGHTS TYPE AND PROCEDURE DETERMIRATION PROCEDURE
o = L L L R
A e = rrrs = =
A e £ 2 ) " aen =n
} L. School boards; |Required to bargain | Bxelusive « Local school board School board determines YES
Education Fact- |collectively. determines majority representative; |appropriate unit.
finding Commis- conducts election where contested.
sion (EFC) Election conducted in accordance
with rules and regulations estab-
1ished by EFC if parties camnot
agree.
1 L. e Required to bargain ] Exclusive - Corporate authorities ——- -
collectiwely. grant recognition to majority rep-
resentative in appropriate unit.
" ERIC 2 52
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IMPASSE PROCEDURE

STRIKE POLICY

RIGHTS

SCOPE OF

UNFAIR 1ABOR PRACTICE
PROVISIONS

i

R4

Parties may agree to mediation.

On request of either party, EFC
administers fact-finding and makes
recommendations. Such recommendat-
ions are made public.

Prohitited (City of
Minot v. Teamsters
Local Fo.Th, 142 N.W.
24 612, 1966)
Prohivited (Minot Case)
Prohibited (Minot Case)

Prohibited

*HR

=

Salary, hours, and
otlher terms and
conditions of

employment .

i

i

-ne

Prohibited (Perguson
Act, Page's Ohio Revis-
ed Code, 1947, Title L1
Ch.k117, Secs.hl17.01-
4117.05, amended 1953)
Terninated when strike
may be rehired with
no compensation incr-
ease for 1 year; pro-
bation for 2 years and
serve without tenure
1T reappointed.

Same as Stsate
Same as State
Same as State
Same as State

Advisory arbitration.

Prohibited (A, March 31,
1961 and IBEW, local
976 v. Grand River

Dam Authority, 292 P.
2a 1018, 1956)

Prohibited
Disavowal of right to i
strike must be includ-|
ed in negotiated agr-
eements. Fines, imm-
ediate dismissal for
strikers. Review
procedures.

Wages, hours, griev-
ances, and other
terns and conditions

of employment.

oaa

Stipulated for employ-
ers and employee org-
anizations.

Parties mus:
establish me
iation and

fact-finding
procedures i
contract; in
absence of s
procedures,
al arbitrati

25




STRIKE POLICY

RICHTS

SCOFE OF
BATT-AINING

URFAIR LABOR PRACTICE
PROVISIONS

INION SECURITY

STATE

~ohibited (City of
inot v. Teamsters
xal Ro.Th, 142 R.W.
1 612, 1966)

mhibited (Minot Case)
~ohibited (Minot Case)

ohibited

£

£

G

E

E

Salary, hours, and
other terms and
conditions of

employment.

“NBorth Dakota
{cont. )

~ohibited (F~vguson
:t, Page's Ohio Revise
1 Code, 1947, Title 41
1.b117, Secs.4117.01-
7.05, amended 1953)
lerminated vhen strikes
hay be rehired with

10 compensation incre
:ase for 1 year:; pro-
hbation for 2 years and
serve without tenrre
.f reappointed.

e as State
wme as State
me as State

wme as State

Ohio

Fohibited (A, March 3,
61 and IBEW, Local
76 v. Grand River

hn Authority, 292 P.
1018, 19565

-ohjbited

Pisavowal of right to
birike musi be includ-
d in negotiated agr-
cpents. Fines, imm-
diate dismissal for
trikers. Review
rocedures.

ane

LYY

Wages, hours, griev.
ances, and other
terms and conditions

of employment.

Stipulated for employ-
ers and employee org-
anizations.

Parties must
establish med-~
iation and
fect-finding
procedures in
contract; in
absence of such
procedures , fin-
al arbitration.

Oklahoma

Q
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RECOGNITION
EMPLOYER DATE BODY RIGHTS TYPE ARD PROCEI]
Oklahoma Police Same as Firemen e i il
(cont.)
Teachers | H.B.1325, 1971 L. Local boards Required to bargain |Exclusive - Local board
of education collectively. recognizes majority repi
determined by election |
district.

Oregon State Oregon Revised Statutes, | Public Employ- rfequired to bargain [Exclusive - Local Juris(
Secs.243.710-243. 760, ee Relations collectively. establish rules and prod
amended by S.B.55, 1969 L| Board (PERB) for determination or PEi

elections to determine 3
representative,
Local Same as State if cover- e b At
age under statute is
elocted
Firemen Same as Local = ) Py
Police Same as Local = LI e
Teachers | Oregon Revised Statutes, - Required to confer, |Exclusive - District scH
Secs.342.450-342. 470, consult, and discuss|conducts electis>n to det|
amended by H.B.1826, majority representative.
amended by S.B.314, 1971 employee organization o:
L. comnittee)
Rurses Ch.720 (H.B.1360) 1961 L.| Commissioner Required to bargain |Exclusive - Authority o:
as amended by Ch.671, of Bureau of collectively. care facility determine:
1969 L. labor representative; in case:
Labor Commissioner condu
to determine representat
Pennsylvania State S.B.1333, 1970 L. Pennsylvania Required to bargain [Exclusive - PLRB conduct
Labor Relations|collectively. to determine majority re
Board (PLRB)
Local Same as State i e e
Firemen S.B.1343, 1068 L. .- Required to bargain e
collectively.
Police Same as Firemen e L E
26



AUTHORITY AND ADMINISTRATIVE BARGAIRING RECOGNITION UNIT RULES OF
DATE BODY RIGHTS TYPE ARD PROCEDURE DETERMINATION PROCEDURE
as Firemen *an ) L - e
1325, 1971 L. Local boards Required to bargain |Exclusive - Local board of education - -ee
of education collectively. recognizes majority representative
determined by election in appropriat
district.
on Revised Statutes, | Public Employ- |Required to bargain |Exclusive - Local Jurisdictions may | PERB determines approp- YES
-243.710-243. 760, ee Relations |collectively. establish rules and procedures for | riate unit for state
ded by S.B.55, 1969 L| Boara (PERB) for determination or PERB may conduct employees; local
elections to determine majority Jurisdictions may est-
representative. ablish rules and proc-
edures for determinat-
of unit or may defer
to PERB.
as State if cover- ~un ~un = - -
under statute is
ted
as Local ) 22 = - e
as Local ~un - = e ]
bn Revised Statutes, -e- Required to confer, [Exclusive - District school board - -
.342.450-342.470, consult, and discuss]conducts election to determine
ied by H.B.1826 zmajority representative. (May be
ied by S.B.31h, 1971 employee organization or teacher
committee)
Py (H.B.1360) 1961 L.| Commissioner Required to bargain |Exclusive - Authority of health agreement of the YES
hended by Ch.671, of Bureau of collectively. care facility determines majority ies; or upon
L. labor representative; in cases of dispute, lapplication to Labor
Labor Commissioner conducts election ssioner, Comniss-
to determine representative. ioner determines approp-
riate unit.
333, 1970 L. Pennsylvania Required to bargain |Exclusive - PLRB conducts election [PLRB deternines approp- YES
Labor Relations|collectively. to determine majority representativedriate unit.
Board (FLKB)
as State 25 ~un na -y e
343, 1968 L. ana Required to bargain ——e - -
collectively.
as Firemen 25 e 25 -y L
o~
0 &

ERIC
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IMPASSE PROCEDURE STRIKE POLICY T SCOPE OF UNFAIR LALOR
RIGHTS BARGAINING PROVISI
i e e e HHt
Ad hoc fact-finding committee Prohibited .- Terms and conditions ---
makes recommendations. Employee organization of emplcyment.
loses representative
status.
Conciliation, mediation, fact- Prohibited - Wager, hours, ben- -
finding with recommendations made efits, grievance
publie, and voluntary arbitration. procedures, and oth-
er conditions of
employment .
i i e e L)
i i e ] e
i i 2 e =
Mediation, fact-finding with -~ YES Salaries and related .-
recommendations. economic policies
affecting profess-
ional service.
State Conciliation Service provides |Prohibited .- Wages, hours, and Stipulated fo:
mediation; PERB provides fact-find- | Unfair labor practice conditions of empl- |and employee
ing with recommendations. oyment. ions.
Mediation by Pennsy:vania Bureau Limited right to strikeﬁ YES Wages, hours, terms [Stipulated for
of Mediation; PLRB appoints unless or until such and conditions of and employee o
fact-finding panels which make strike creates a clear employment. ions.
recommendations. Recommendations and present danger or
are made public. Parties may agree |threat to the health,
to arbitration. safety, or welfare of
the public. Court det-
ermines whether such
strike is a danger.
2 i N »e )
Compulsory, binding arbitration. -—- --- Wages, hours, and -
terms and conditions
of employment.
2 2 ans e L]
e G




STRIKE POLICY ' MANAGEMENT SCOPE OF UNFAIR IABOR PRACTICE GRIEVANCE UNION SECURITY STATE
RIGHTS BARGAINING PROVISIONS PROCEDURES
. e e Hew e HH Oklahoma
(cont.)
Prohibited - Terms and conditions ——— ——- ——e
Employee oi1ganization of employment.
loses representative "
status.
Prohibited - Wages, hours, ben- - PERB hears and - Oregon
lade efits, grievance rules on comp-
ion. procedures, and oth— laints over
er conditions of compliance with
employmen® . terms of agree-
ment.
HHEH = e HH e HHE .
HHE e ] Hew HHe Hew
HHE e e Hew HHe Hew
- YER Salaries and related - Negotiatle -
economic policiec
affecting profess-
ional service.
ivides |Prohibited - Wages, hours, and Stipulated for employer - -
tind- | Unfair labor practice conditions of empl- |and employee organizat-
oyment. ions.
au Limited right to strike] YES Wages, hours, terms |Stipulated for employer|Mandatory arbit-]Dues check-off Pennsylvania
unless or until such and conditions of and employe¢ organizat-|ration of and maintenance
3 strike creates a clear employment., ions. grievances. of membership
bng and present danger or may be negotiat-
hgree |threat to the health, ed.
safety, or welfare of
the public. Cowrt det-
ermines whether such
strike is a danger.
HHE e HH Hn HHe R
b1, —— - Vages, hours, and - - ———
terms and conditions
of employment.
e e e HH HHe Hew
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STATE TYPE OF AUTHORITY AND ADMINTISTRATIVE BARGAINING RECOGNITION
EMPLOYEE DATE BODY RIGFTS TYPE AND PROCEDURE
Pennsylvania Teachers | Same as State i " W
(cont.)
Rhode Island | State Title 36, Ch.11, P.L. --- Required to bargain ane
1958, Ch.178, amended collectively.
by S.B.28, 1970 L.
Local Secs.28-9.4-1 to 28-9.4 |State Labor Required to bargain | Exclusive - SLRB conducts elect]
-19, enacted by 8.386, Relations Board | collectively. to determine majority representt
Substitute "B", 1967 L. |(SLRB) ive in appropriate unit.
Firemen Title 28, Ch.9.1, Secs. - Required to bargain | Exclusive - Majority representa
28-9.1-2 to 28-9.1-14, collectively. is recognized by approrriate
amended by S.B.375, authorities in local Jurisdicti:
1970 L.
Police Title 28, Ch.9.2, Secs. |Same as Firemen il Lo
28-9.2-2 to 28-9.2-1h,
amended by S.380, 1970
L.
Teachers | Title 28, Ch.9.3, amend-|State Labor Required to bargain | Exclusive - SLRB conducts elect
ed by S.B.542, 1966 L. Relat&ons Board | collectively. to determine majority represent
(SLRB); State ive in appropriate unit.
Department of
Education (SDE)
South Caroline | State - - —-- -
Llocal e -ne wea -e-
Firemen -- -- .- ---
Police .- -—- --- ---
Teachers e ae- fee ---
South Dakota State Ch.3-18, 1970 L., State Labor and | Required to bargain | Formal (majority representative
: revised July 1, 1970 Management Rel- | collectively. Informal (other organizations)
ations Board; Commissioner conducts election:
Commissioner of to determine representative for
Labor and Man- formal recognition.
agement Relat-
ions
28




HORITY AND ADMINISTRATIVE BARGAINING RECOGNITION UNIT RULES OF
DATE BODY RIGHTS TYPE AND PROCEDURE DETERMINATION PROCEDURE
State HHe e e HHe HE®
, Ch.11, P,L. --- Required to bargain ~—- .- ae-
178, amended collectively.
8, 1970 L.
9.4-1 to 28-9.4 |[State Labor Required to bargain [ Exclusive - SLRB conducts elections | SLRB determines approp- YES
cted by 8.386, |Relations Bourd collectively. to determine majority representat- | riate unit.
te "B", 1967 L. |(SLRB) ive in appropriate unit,
y Ch.9.1, Secs. .- Required to bargain | Exclusive - Majority representative -—- .-
to 28-9.1-1k, collectively. is recognized by appropriate
7 8.B.375, authorities in local jurisdictions.
Ch.9.2, Secs. |Same as Firemen Her e HHe He*
to 28-9.2-14,
vy 8.380, 1970
Ch.9.3, amend-|State Labor Required to bargain | Exclusive - SLRB conducts elections -—- YES
542, 1966 L. elatsons Board | cullectively. to determine majority representat-
SLRB); State ive in appropriate unit.
Department of
Education (SDE)
970 L., State Labor and | Required to bargain | Formal (ma.jority representative), Commissioner determines YES
iy 1, 1970 Manggement Rel- | collectively. Informal (other organizations) - appropriate unit,
ationn Board; Commissioner conducts elections
Commissioner of to determine representative for
Labor and Man- formal recognition.
agement Relat-
ions
-
28 56
Q
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IMPASSE PROCEDURE STRIKE POLICY MANAGEMENT SCOFE OF UNFAIR LABOR PRACTICE OR’]
RIGHTS BARGAINING PROVISIONS PR(
W W L] Hn W
cew Prohibited - Wages, hours, and -e-
other conditions of
employment.
Mediation and conciliation Prohibited e Wages, hours, and Stipulated for employ-
provided by Director of Labor other conditions of { ers and employee
upon request of parties. Parties employment . organizations.
may submit to binding arbitration.
Compulsory, binding arbitration. Prohibited - Wages, hours, and ---
other conditions
of employment.
W W #HHE Hn W
State Department of Education Prohibited e Salary, hours, -
provides mediation and conciliat- and other terms of
ior upon request of parties; professional empl-
voluntary, binding arbitrati-=. oyment.
(Advisory regarding monetary
matters)
- Prohibited (A, No.1778 .— --- ---
December 23, 1964)
- Prohibited (A, No.1778 .- -.- ---
December 23, 1964)
cw- Prohibited (A, No.1778 - ae- .-
December 23, 1964)
- Prohibited (A, No.1778 e - --
December 23, 1964
- Prohibited (A, No.1778 .- -e- aee
December 23, 1964
Upon request of either party, Prohibited - Grievance procedure, wae Part
Commissioner takes steps as may Enjoinable; penalties rates of pay, hours proc
be necessary for dispute asgainst organization and other condit- abse
resolution. by courts set at max- ions of employment. proc
imum of $50,000 and/ bind
or imprisonment of rati

officials for 1 year.
Employees, right to

appeal and court rev-
lew, subject to fine
of $1,000,1 yr.impris




STRIKE POLICY MANAGEMENT SCOFE OF UNFAIR JABOR FRACTICE GRIEVANCE UNION SECURITY STATE
RIGHTS BARGAINING PROVISIONS PROCEDURES
IR HHH HHH N NN e Pennsylvania
. (cont.)
rohibited w—- Wages, hours, and -—- .- - Rhode Island
other conditions of
employment. -
rohibited w—- Wages, hours, and Stipulated for employ- cea .-
other conditions «f | ers and employee
employment . organizations.
rohib'ted --- Wages, hours, and - o= -
other conditions
of employment.
g Wk W g 6 HH
rohibited .- Salary, hours, .- .=a -—u

and other terms of
professional empl-
oyment.

Prohibited (A, No.1778
ecember 23, 1964)

ohibited (A, No.1778
cember 23, 1964

Prohibited (A, No.l779
becember 23, 1964

brohibited (A, No.1l778
becember 23, 1964)

prohibited (A, No.1T78
Decexmber 23, 1964)

South Carolina

‘rohibited
Enjoinable; penalties
against organization
by courts set at max-
imum of $50,000 and/
or imprisomment of
officials for 1 year.
Employees, right to
appeal and cour: reve
iew, subject to fine
of $1,000,1 yr.impris.

Grievance procedure,
rates of pay, hours
and other condit-

ions of employment.

Parties may est:
procedures; in
labsence of such
procedures,
binding arbit-
ration.

South Dakota

Q
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STATE TYFE OF AUTHORITY AND ADMINISTRATIVE BARCAINING RECOGNITION

EMPLOYEE DATE BODY RIGHTS TYPE AND PROCEDURE

Sot(ltn Dnl):ota Local Same as State i W )
cont.

Firemen S.B.121, 1971 1. -—- .- Exclusive - Repiresentative ct
by majority vote of members ¢
department.

Police Same as Firemen * HH HHH

Teachers | Same as State L N )

Tennessee State e .ee [, -—-

Local .-- - -—- .

; Firemen .-- - -ee e-
RBllice .- -—- -- -—-
, Teachers -ma .e- aae .
!
: Texas State -—- - - -
j
Local --- ——- .- -e-
} Firemen .- --- -a- -—
é Police -——- .- aee .e-
{ Teachers - ——— . ——
Utah State -—- - May bargain coll- ave
! ectively. (A,

January 12, 1960)

Local .- .- May bargain coll- ===

ectively. (A,

October 1, 1945)

Firemen e e Same as Local .-

Police ——- --- Same as Local -

Teachers . -ve Same as Local .-

ERIC
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ADMINISTRATIVE BARGAINING RECOGNITION UNIT RULES OF
BODY RIGHTS TYPE AND PROCEDURE DETERMINATION PROCEDURE
s F L
- cee ‘ Fxclusive - Representative chosen - -
by mejority vote of members of
department.
W i W F I
e I W F I
--- Moy bargain coll- .- -—- ---
ectiwly. (A’
January 12, 1960)
.- May bvargain coll- .-- - .ne
ectiVEly. (A’
October 1, 1945)
-—- Same as Local ——- e -
- Same as lLocal - - -
e Same as Local - .- .ne
”~
1 VA .
El{[{c 30 60 \ L
. .
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IMPASSE PROCEDURE

STRIKE POLICY

MANAGEMENT
RIGHTS

SCOFE OF
BARGALINING

UNFAIR LABOR PRACTICE
PROVISIONS

GRIEVANCE
PROCEDURES

State Labor Commissioner appoints
fair hearing board for binding
arbitration. Board decisious
appealable to appropriate circuit

court.,

W

k223

*Hx

*t

W

Wages, hours, and
other coaditions of
employment .

i

Prohibited (City of
Alcoa v, IBEW, 203
Tenn. 12; 308 S.W. 24
476, 1957)

Same as State
Same as State
Same as State
Same as State

Prohibited (A, No.M-
77, May 18, 1967 and
Vernon's Texas Civil
Statutes, 1947, Art-
icle 5154c, Secs.1-6)
Same as State
Same as State
Same as State

Same as State

M e S

61

" .
Lo
-
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IKE POLICY IMANAGEMENT SCOPE OF UNFAIR LABCR PRACTICE GRIEVANCE UNION SECURITY STATE
RIGHTS BARGATNING PROVISIONS PROCEDURES
W W W W W W South Dakota
(cont.)
~—- --- Wages, hours, and = .-- -e=
other conditions of
employment.
) W W W W )
) W W W HHe W
ted (City of --- --- --- -e- --- Tennessee
. IBEW, 203
2; 308 s.W. 24
57)
State - .ae P -en
State -—- ~—- ce- .-
State -n- cee R n—-
State e o= c-- .
ted (A, No.M- -——- - .ee -——-
18, 1967 and
s Texas Civil
s, 1947, Art-
Sr&c, Secs.1-6)
State - c—e ce- .
State LT - c—- -—e
State .- c—- c-- .-
State ~—- LR cee .
X X ) -—-w --e --e .‘--
Q ‘
ERIC n
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AUTHORITY AND ADMINISTRATIVE BARCAINING RECOGNITION
EMPLOYEE DATE BODY RIGHTS TYPE AND FROCEDURE
Vermont State Ch.27, 1969 L. State Employee | Required to bargain | Exclusive =- SELRB conducts elect-
Labor Relations | collectively. ions and cercvifies representative
Board (SELRB) receiving at least 51% of the vote
in appropriate unit.
Local Act No.198, 1967 L., as |State Labor Required to bargain | Exclusive - SLRB conducts election
amended by P.A.230, 1970|Relations Board | collectively. to determine majority representat-
L. (SLRB) ive.
Firemen Same as Local ok ¥ W
Police - —we —- .-
Teachers | Ch.57, 1969 1. School boards Required to bargain | Exclusive - School board may grant
collectively. recognition or determine majority
representative through referendum,
if necessary.
Virginia State e - .- we-
Local can —- May bargain coll- -
ectively. (A,
July 30, 1962)
, Firemen . .e- Same as Local .-
x Police - .o Same &s Local e-
|
Teachers we- ane May bargain coll- e
ectively. (A,
February 18, 1970)

Washington State Washington State Pers- State Person- |May bargain coll- State Personnel Board certifies
onnel Board Merit Sys- nel Board ectively. exclusive bargaining representat-
tem Rules, Ch.356.32, ive.

1967
{
Q : ~ o ,
; ‘,,‘\‘:,,1’
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DMINISTRATIVE BARGAINING RECOGNITION UNIT RULES OF
BODY RIGHTS TYPE AND PROCEDURE VSTERMINATION PROCEDURE
ate Employee | Required to bargain | Exclusive - SELRB conducts elect- |SELRB determines approp- YES
bor Relations | collectively. ions and certifies representative |riate wnit.
ard (SELRB) receiving at least S1% of the vote
in aprropriate unit.
ate Labor Required to bargain | Exclusive - SLRB conducts election | SLRB determines approp- YES
lations Board | collectively. to determine majority representat- | riate unit.
LRB) ive.
W * R AN R
hool boards Required to bargain Exclusive = School board may grant YES
collectively. recognition or determine majority
representative through referendunm,
if necessary.
“e- May bargain coll- -—- - ——-
ectively. (A,
July 30, 1962)
mea Same as Local wew aaa ———
- - Same as local - ame ———
one May bargain coll- - ace ———
ectively. (A,
February 18, 1970)
tate Person- |May bargain coll- State Personnel Board certifies State Fersonnel Board YES
2] Board ectively. exclusive bargaining represeiicat- determines appropriate
ive, unit,
Q
ERIC 32 64
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IMPASSE PROCEDURE STRIKE POLICY MANAGEMENT SCOFE OF UNFAIR LABOR PRACTICE GRIEVANCE
RIGHTS BARGAINING PROVISIONS PROCEDURES
Fact-finding with non-binding Prohibited YES Salary, wcrk sche Stipwuted for employ-{ SELRB adminis-

recommendations; fact-finding
panel may medir .- impasse.

Commissionexr of Labor and Induste
ry appoints mediator, third
fact-finder, if necessary. Fact-
finding board makes recommendat-
ions which are made public.

NN

Mediation; fact-finding. Fact-
finding committee makes findings
vwhich sre made public.

Unfair labor practice

Prohibited and
enjoinable only after

strike is found to
endanger the health,
safety, or welfare of
the public.

WK

Prohibited, injunction
by court only after
due hearing that
action "poses clear
and present danger
to sound progrum or
school educstion....
is in best public
interest to prevent."

edules, leave,
working conditionz,
and any matter
mutually agreed

upon.

Wages, howrs, an?
other terms and
conditions of empl-
oyment .

Hk

Salary, related
economic conditions
of employment, gri-
evance procedures,
and any other
agreed upon issues.

ers and employee org-
anizations.

Stipulatzd for employ-
ers and employee
organizations.

ters grievance

procedure.

HNee

Negotiable

Prohibited (Code of
Virginia 1950, Title
4o, Secs.40-65 to 4o-
67) Striking employees
automatically termin-
ated, ineligible for
public employment for
following year.

Same as State
Same as State
Same as State

Same as State

Bargaining disputes referred to
Director of Personnel, with final
Jiearing by Personnel Board.

Prohibited

YES

All matters over
which appointing
authority may exer-
cise discretion.

Negbtiable

~

ERIC:
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'RIKE POLICY MANAGEMENT SCOPE OF UNFAIR LABOR PRACTICE GRIEVANCE UNION SECURITY STATE
RIGHTS BARGAINING PROVISIONS PROCEDURES
bited YES Salary, work sch- Stipwuted for employ-| SELRB adminis=- - Vermont
ir labor practice edules, leave, ers and employee org- | ters grievance
working conditions, | anizations. procedure.
and any matter
mutually agreed
upon.
fbited and .- Wages, hours, and [ Stipulated for employ- --- ~e-
nable only after other terms and ers and employee
e is found to conditions of empl-]| organizations.
ger the health, oyment
y, or welfare of e *
ublic.
HH *RR ] *Hx R H
[bited, injunction “—- Salary, related - Negotiable e
‘owrt only after economic conditions
hearing that of employment, gri-
lon "poses clear evance procedures,
present danger and any other
;ound program of agreed upon issues.
ol education. ...
in best public
:rest to prevent."
bited (Code of ~—- —e- ~e- ~— -ne Virginia
nia 1950, Title
iecs.40-65 to LO-
striking employees
wtically termine
ineligible for
¢ employment for
wing year.
us State “—- —- - - -
as Stute - - e ——- -n=
as State .- --- -ne --- -
as State .- .e- --- - ---
bited YES Al matters over - Negbtiable Dues check-off |Washington
: which appointing may be negotiate
authority nay exer- ed.
cise discretion.
Q
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STATE TYPE OF AUTHORITY AND /DMINISTRATIVE BARGAINING RECOGNITION
EMPLOYEE DATE BODY RIGHTS TYPE AND PROCEDURE
Washington Local Sees.41.56.00-41.56.900,] State Depart- |Required to barguin | Exclusive - SDLI conducts election
(cont.) Ch.108, 1967 1. ment of Labor |collectively. to determine majority representat-
and Industries ive in appropriate unit.
{SDLI)
Firemen Same as Local A #HH ey
Police Same as Local *e *k e
Teachers | Ch.28.72, Revised Code Superintendent [Required to bargain | Exclusive - Majority xepresentat-
of Washington, Secs.28. { of Public Inst-|collectively. ive determined by elcction in
72.010-.090, 1965 L. ruction. school district.
School distr-
icts.
State Un-| Section 10, Ch.36, 1969 | Higher Educat- Required to bargain | Exclusive -~ HEPB establishes rules
iversity | L. ion Personnel |collectively. and procedures for certification
System Board (HEFB) of barguining representative,
Educators
West Virginia| State —ew ana P ———
Local _e- . ame .
Firemen on= ~ew ~-- Ll
Police -a- ——- .- ——-
Teachers -~ ~-- ann “an
Wisconsin State Subchapter V of Ch.111, | Wisc. Employ- |Required to bargain [Exclusive - WERC conducts elections
enacted by Ch.612, 1966 | mant Relations [collectively. to determine majority representative
L. Commission in appropriate unit.
(WERGC)
Local Subch, 1V, Ch.2, Wisc, Sume as State |Required to bargain | Exclusive - WERC conducts election
Statutes, Sec. 111.70, (WERGQ) collectively. to determine mojJority representative
enacted 1959, Subsecs, 1 upon receipt of petition.
(c) and (d), enacted 1961
L. as amended by Ch. 124
1971 L. .
Firemen Same as Local Wt XN AR
Police Same as lLocal WAt ok ek
Teachers | Same as Local WA A% Ty
Wyoming State .- —— canm .
Local - ——- - ann
il
Y 3




ADMINISTRATIVE BARGAINING RECOGNITION UNIT RULES OF
BODY RIGHTS IYPE AND PROCEDURE DETERMINATION PROCEDURE
$.900,| Stote Deport- |Required to bargain | Exclusive - SDLI conducts clection | SDLI determines approp- YES
ment of Labor |collectively. to dcteimine majority representat- |riate unit.
and Industries ive in appropriate unit.
(spLI)
HH Hx-R e Hw e
W HH KWk Hn e
sode Superintendent |Required to bargain | Exclusive - Majority represecatat- -——— YES
5.28. of Public Inst-|collectively. ive determined by election in
Ls ruction. school district.
School distr-
icts.
1969 Higher Educat- |Required to bargain | Exclusive - HEFB establishes rules |HEPB establishes proce- YES
ion Personnel |collectively. and procedures for certification edures for unit deter-
Board (HEPB) of barguining representative. mination.
\ ama ana
111, Wise. Employ- |[Required to bargain | Exclusive - WERC conducts elections |WERC determines approp- YES
1966 | ment Relations |collectively. to determine maJority representative|riate unit; may conduct
Comnission in appropriate unit. election for determin-
{WERC) ation.
isc, Same us State {Required to bargain | Exclusive - WERC conducts election |WERC determines approp- YES
.70, (WERGC) collectively. to determine majority representative|riate unit.
cs, 1 ' upon receipt of petition.
icd 1961
e 124
HN W HRR Heek HRR
W W *XR HH e
W W e HH e
Q
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IMPASSE PROCEDURE, STRIKE POLiCY MANAGEMENT SCOFE OF UNFAIR LABOR PRACTICE GRIEVANCE
RIGHTS BARGAINING PROVISIONS PROCEDURES
'Mediation provided by State Prohibited YES Wages, hours, and Stipulated for employ- | Negotiable
Mediation Service. vorking conditions.| ers and employee org-
‘ anizations.
it it W W it o
it it W e it W
;‘Ad hoc committees of educators and wee cue Proposed school wee ea
.1school directors for dispute policies, leaves of
;settlement; makes written report absence, salaries,
!with non-binding recommendations. and noninstruction-
) al duties.
4 wen Prehibited .- "Pessonnel matters" .- Parties may
negotiate;
HEPB makes
rules and r¢
wlations fo
grievance pi
edures.
! WERB appoints mediators; initiates | Prohibited YES Wages, hours, Stipulated for employ- | Parties may
fact-finding with ‘ecommendstions. grievance proced- ers and employee org- | negotiate
ures, and conditions| anizations. grievance m
of employment. ures.
. WERB functions as mediator, Prohibited —- Weges, hours, and Stipulated for employ- -
administers fact-finding cases and conditions of empl. |ers and employee org-
. appoints fact-finders upon receipt oyment. anizations.
. of petition from parties.
L it W W it W
it it ) W ¢ W
it it W ] ik W
‘.
oln R 35




STRIKE POLICY MANAGEMENT SCOFE OF UNFAIR LABOR PRACTICE GRIEVANCE UNION SECURITY STATE
RIGHTS BARGAINING PROVISIONS PROCEDURES
Prohibited YES Wages, hours, and Stipulated for employ- | Negotiable Agreement may Washington
working conditions.| ers and employee org- authorize dues {cont.)
anizations. check-off.
W W HHR W N Wk
W HHR HHR W N Wk
-—- ——— Propoused school .- .- w——
policies, Jeaves of
absence, 3alaries, .
and noninstrucvion-
al duties. .
Prohibited - "Personnel matters" .- Parties may Agreement may
negotiate; authorize dues
HEPB makes check+off.
rules and reg-
wations for
grievance proc
edures.
.o e cee e .e- —- West Virginia
Prohibited YES Wages, hours, Stipulated for employ- | Parties may Dues check-off Wisconsin
grievance proced- ers and employee org- | negotiate upon authorizat-
ures, and conditions1 anizations. grievance proc-|ion of employee.
of employment. ures .
Prohibited wee Wages, hours, and Stipulated for employ- .- -
conditions of empl- | ers and employee org-
oyment. anizations.
1 W HHR W HHH *Hk
HHH W HHR A L) Hk
W W HHR W R Wk
.- —- .- .- .—- w—- Wyoming
Q -
ERIC
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1
; TYPE OF AUTHORITY AND ADMINISTRATIVE BARGAINING RECOGNITION
N EMPLOYEE DATE BODY RIGHTS TYPE AND PROCEDURE
Wyoming Firemen Ch.197, Laws of 1965 - Required to bargain | Exclusive - Representative select

. (cont.) collectively. ed by majority of firefighters ir
: any city, town, or county.
Police - ——- wea -
? Teachers - - ——- ——

MR e T

By RGeS

ot
>Rty

S
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ADMINISTRATIVE
BODY

LARGAINING
RIGHTS

RECOGNITION
TYPE AND PROCEDURE

DETERMINATION

RULES OF

PROCEDURE

965

Required to bargaein
collectively.

Exclusive -~ Representative select-
ed by majority of firefighters in
any city, town, or county.

O
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: IMPASSE PROCEDURE STRIKE POLICY MANAGEMENT SCOFE OF UNFAIR LABOR PRACTICE GRIEVANCE
j RIGHTS BARGAINING PROVISIONS PROCEDURES
i
'} Compulsory, binding arbitration - .- Wages, working - -
i| if parties fall to reach agree- conditions, and
:] ment. all other terms
and conditions of
; employment.
'
¢
i
;
i
1
)%
}
j
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RIKE POLICY

MANAGEMENT
RIGHTS

SCOFE OF
BARGAINING

UNFAIR LABOR FRACTICE
PROVISIONS

GRIEVANCE
PROCEDURES

UNION SECURITY

STATE

Wages, working
conditions, and
all other terms
and conditions of
employment.

Wyoming
(cont.)

ERIC
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l. The term "mediation" as used in the Alaska teachers statute
(ch. 18 Laws of 1970, as amended by ch. 43 Laws of 1971) is the
same procedure as most other jurisdictions refer tv as "fact-
finding". The mediation board under the Alaska statute hears
evidence and issues findings and recommendations.

2. The California firefighters law (secs. 1960-63 ch, 723

1951 L. of The Labor Code) applies to all firefighters. In
addition, firefighters employed in local government are covered
by The Meyers-Milias-Brown Act (secs. 3500-3510 ch. 196k, 1961
L. as last amended by ch. 6L Laws of 1970).

3. There seems to be a conflict of authority as to whether
public employees have a right to bargain collectively in
Florida as Executive Order 71-20 (1971) forbids the state to
bargain collectively with state employees, while The Dade
County Classroom Teachers Ass'n v. Ryan case (225 So.”2d 903
?W; clearly ingicates thab all pu%ﬁc employees in Florida
possess the same rights as private sector employees with the
exception of the right to strike.

L. The Florida Act covering firemen (ch. 67-500, 1967 L. as
amended by ch. 69-791, 1969 L.) applies cniy to counties of not
less than 390,000 population. (Dade, Duvall, and Hillsboro
counties)

5. The Florida Act covering teachers (ch. 69-665 Laws of 1969)
applies only to counties of not less than 390,000 nor more than
470,000 population. (Dade, Duvall, and Hillsboro counties)

6. The Georgia Act covering firemen (H.B. 569, 1971 L.) applies
only to nunicipalities of over 20,000 population which opt to be
covered. :

'¢

* U. S. GOVERNMENT PRINTING OFFICE : 1972.~720.872/350 g /39

7. The term 'mediation" as used in the
(H.B. 569, 1971 L.) is the same procedurs
tions refer to as "fact-finding". The me
Qeorgia statute hears evidence and issue:
dations.

8. The Idaho firefighters law (ch. 138,
prohibits strikes by firemen during the -
tract.

9. For a complete examination of the st
strikes in Illinois see Gounty of Peoria
2d 141 (1970). The Benem%a's'é held tt
injunction act was applicable to cownty !
by rendering a strike by such workers une

10. The Maine Law (ch. 63, 1968 L. as ame
merely establishes grievance procedures f

1l. The term "mediation" as used in the ¥
(sec. 160 ch. 405, 1969 L.) is the same g
Jurisdictions refer to as "fact-finding,
under the Maryland statute hears evidence
recommendations.

12. The Massachusetts Law covering state
L. as amended by 3LO and L4L5, 1970 L, sec
excludes state police.

13, The Court of Industrial Relations in
into teacher disputes until all the provi
Teachers Law (H.B. L85, 1967 L.) have bee




lation” as used in the Alaska teachers statute
0, as amended by ch. 43 Laws of 1971) is the
nost other jurisdicvions refer to as "fact-
lation board under the Alaska statute hears

b findings and recommendations.

firefighters law (secs. 1960-63 ch. 723

br Code) applies to all firefighters. In

ters employed in local government are covered
hs-Brown Act (secs. 3500-3510 ch. 196k, 1961
by ch. 64 Laws of 1970).

be a conflict of authority as to whether
ve a right to bargain collectively in

Order 71-20 (1971) forbids the state to
y with state employees, while The Dade
achers Ass'n v. Ryan case (225 So. 2d 903
cates that all public employees in Florida
ghts as private sector employees with the
ght to strike.

covering firemen (ch. 67-900, 1967 L. as
91, 1969 L.) applies only to counties of not
opulation. (Dade, Duvall, and Hillsboro

covering teachers (ch. 69-665 Laws of 1969)
ties of not less than 390,000 nor more than
(Dade, Duvall, and Hillsboro counties)

covering firemen (H.B. 569, 1971 L.) applies
ries of over 20,000 population which opt to be

3
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FOOTNOTES

7. The term "mediation" as used in the Georgia firefighters law
(H.B. 569, 1971 L.) is the same procedure as most other jurisdic-
tions refer to as "fact-finding". The mediation board under the
Georgia statute hears evidence and issues findings and recommen-
dations.

8. The Idaho firefighters 1law (ch. 138, 1970 L.) specifically
prohibits strikes by firemen during the term of a written con-
tract.

9. For a complete examination of the status of public employee
strikes in Tlinois see County of Peoria v. Benedict, 265 N. E.
24 11 (1970). The Benedict case held that The Illinois anti-
injunction act was applicable to county hospital workers, there-
by rendering a strike by such workers unenjoinable.

10. The Maine Law (ch. 63, 1968 L. as amended by ch. 550 1970 L.)’
merely establishes grievance prpcedures for state employees.

11. The term "mediation" as used in the Maryland Teachers Law
(sec. 160 ch, 405, 1969 L.) is the same procedure as most other
Jurisdictions refer to as "fact-finding". The mediation board
under the Maryland statute hears evidence and issues findings and
recomendations.

12. The Massachusetts Law covering state employees (ch. 1L9, 1965
L. as amended by 340 and L4S, 1970 L. sec.178 D-F) specifically
excludes state police.

13. The Court of Industrial Felations in Nebraska dozs not enter

into teacher disputes until 21l the provisions of the Nebraska
Teachers Law (H.B. 485, 1967 L.) have been exhausted.
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