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ABSTRACT

Purpose

The Higher Education Administracors' Institute for Teacher
Iraining in Adult Basic Education was established to provide leaders,
deans, and departmernt chairmen of teacher-training departments in
cclléges and universities in the United States with leadership know-
ledge and skills necessary to organize and conduct programs for
training teachers in Adult Basic Education.

The need for such an Institute was crucial because of the need
for well-trained teachers of adults which results both from the large
number of undereducated adults in the United States and because of
the growing body of data which indicates that the adult student and
adult education differ from that of children and youth.

An Institute specifically for administrators was developed
from suggestions made at a University of Utah adult education project
for professors in 1969. Participants observed that as professors
it was often difficult to implement plans they had formulated.
They therefore suggested that administrators with authority to im-
plement programs be given similar workshop experience to encourage
greater understanding and cooperation between professors and ad-
ministrators.

Procedure

The program was implemented in three phases during FY-71:
(1) Planning and Commitment, (2) an Adult Education Workshop,
and (3) Consultation.

In the Planning and Commitment phase, an Advisory Committee
was set up to help plan and give advice on the details of the
Institute. Then, state and regional directors of adult education
west of the Mississippi River were contacted for information on
institutions which might be in need of and committed to the Insti-
tute's program. Institutions so identified were screened and
those most qualified were sent applications inviting them to apply
for the Workshop to be held in December. Participants were
selected frcm the returned appllcatlnns.r S -

In the Adult. Educatlon Workshop phase, a- thrée ~day Warkshgp
was held in Park City, Utah. -During the Workshop, each partici-
pating institution develcped an 1EELOE plan to be 1mp1emented

after the Workshep.




In the Consultation phase, participants returned home and
attempted to put their action plans into operation. Specifically,
they organized and held in-service workshops, inter-university con-
sortiums c¢r some other kind of activity which would further the
attempt to establish adult teacher education programs. Experts
in adult education were available through the Institute to parti-
cipating institutions for consultant service.

Resultg and CDﬂCluSlDHS

A thirteen-man Advisory Committee of adult education experts
met in Salt Lake City on July 29, 1970 to plan the Institute pro-
gram.

From August through October, twenty-six regional and state
directors of adult education were contacted for the purpose of
identifying qualified institutions. Tifty-five institutions were
selected and each was sent information on the Institute and an
application for the Workshop. Forty-one of the fifty-five re-
sponded with applications and twenty of these offered to send
additional representatives at their expense. Ultimately, twenty-
five participants were financed by the Institute, six by their own
institutions as additional representatives and one by his own insti-
tution as its only representative. The three-day Workshop was held
December 7-9. Participants did draw up action plans as a guide
for their back-home activities. A Workshop Report was published
and distributed. '

In the Consultation phase, twenty-three of the twenty-five
institutions funded by the Institute have indicated that they were
conducting some kind of folliow-up action in the way of workshops,
consortiums, in-service training programs or fellowships toward
achieving the goals of the Institute. Nineteen new courses will
have been added by Fall 1971 at seven institutions, and five new
degree programs will have been started. Five other institutions not
funded by thne Institute have entered into consortiums with members
of this project. It is estimated that more than six hundred
persons have attended workshops and meetings as a résult of the
Institute's activities. :

In sum, the great response to the Institute suggests that a
serious need for such a program does exist and that the Institute's
activities have increased the awareness of that need. It is
recommended that the Institute be continued and expanded into a
second year, both to follow through with help to institutions who
participated in FY-71 and to give institutions in cher Statés
an opportunity to participate in the Tnstltute.,

-
[l
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FIRST YEAR REPORT
Higher Educaticon Administrators' Institute

PURPOSE

The purpose of the Higher Education Administrators' Institute
was to provide leaders, deans and department chairmen of teacher-
training departments in colleges and universities west of the
Mississippi River with leadership knowledge and skills necessary
to organize and conduct programs for training teachers in adult
education. It was expected that the participating colleges and
universities would be committed to the need for continuing programs
of preparation of personnel in adult education with special emphasis
on the undereducated.

Such an Institute was developed because of the need for well-
trained teachers of adults which is a result of (1) the large
number of undereducated adults in the United States and (2) the
growing body of data which indicates that the adult student and
adult education differ from that of children and youth. An Insti-
tute specifically for administrators was developed in hopes of
informing and involving persons with authority to implement the
programs which could meet the needs of adult education.

The educational dream of most Americans --- equality of edu-
cational opportunity --- had been at least partially reached by
the beginning of the present century. Even though the under-
privileged's education was neglecied and the schools were imperfect
because of overcrowded classrooms, inadequate buildings and equip-
ment, the ‘goal of free public educatlan had been Scmewhat estab-

lished.

For those with 1nadequate educational facilities, however,
the developments of the first half of the century served only
to further limit their opportunities. During this period the
powerful forces of development were industrialization and
technology, fostered by the growth of the economic philosophy
of the free enterprise system. Little attention was given to-
the gap which existed in educational achievement between the
"haves" and the "have-nots.'" As technology progressed, the
undereducated adults met with fewer and. fewer Qppartunltlés to
succeed. A "defeatist' attitude was passed on to their children
who became less and less able to compete in the kind of educational

' systems available. Equal educational opportunity seemed almost

a farce to those who had exper;enced the plight of the under—?
perllégEd S , R R




As a result of these events, the need for adult education
had become obvious. Employment offices, welfare agencies, and
rehabilitation departments began recommending that the under-
educated be given opportunities for education. Training in the
occupations was foremost in the minds of many, but even before
this could be accomplished, there was a need for education in the
skills of reading, writing, and mathematics. The schools were and
still are unprepared. The few teacher education institutions in
the nation which have preograms in adult education had neglected
to adequately train sufficient experts in adult learning. Many
of the teachers available to teach adult education in the public
schools were inadequately prepared for the task. The problem ;
extended beyond the inability of the public schools to provide §
adult education; colleges were not providing an adequate supply :
of teachers in this area.

An assumption upon which this proposal was made was that
teacher*training institutiaﬂs have an abundant Sunply Df fa:ulty
mémbers da not rezggnlze the unlque aspects Df_adult b551c edu=
cation and adult learning. As more and more behavioral scientists
have brought their respective disciplines to bear upon the prob-
lems identified in the practice of adult education, it has beccme
increasingly clear that there is a unique body of knowledge
relating to adult education --- its organization, methodology,
curriculum, and the psychological and sociological characteristics
of adult learners --- which differentiates it in degree and kind
from education of children and youth. Persons involved in adult
education programs needed at least an exposure to these areas.

The Institute was set up specifically for administrators
because of suggestions made at the College and University Leaders'
Institute in Adult Basic Education, which was a teacher education
project conducted at the University of Utah in August, 1969.
Participants at the Institute observed that in many instances it
would be difficult, if not impossible, for them to implement the
excellent plans which they had developed in the workshop. They
suggested that individuals such as deans and chairmen of teacher
‘education departments with authar;ty‘hé implement academic pro-
~grams -in educatlan be given a similar workshop experience to
. encourage greater. urﬂarstanding and cooperation between faculty ,
" members WhD ~attend teacher, educatl@n institutes. and adm1n15trat9r5~f;
~of- calleges éf educatlén.r;Thesa ‘suggestions became the basic for
"the praposal 1ater submltted tg the U S folce af Educatlcn.
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PROCEDURES

The Institute's strategy for the first year of operation
involved three phases of activity: (1) A Planning and Commit-
ment phase in which an Advisory Committee would be formed to
assist the Institute staff and in which institutions interested
in working toward the Institute's goals would be identified and
approached regarding participation in the Institute; (2) An
Adult Education Workshop phase in which a woykshop for deans of
colleges of education and heads of teacher education departments
would be held; and (3) A Consultation phase fluring which parti-
cipant instituticns would start working towafrd developing or
expanding adult teacher education programs, having adult education
experts available to them for help at the expense of the Institute.

In thg first phase, the first Stép was to set up an Advisory
Committee whose functions were to include:

1. Advising the Institute staff in connection with a work-
shop to be held in December for deans and chairmen in
colleges of education;

2. Advising the staff regarding criteria for selecting work-
shop participants; : - :

3. Making proposals and presentlng 1déas in connection with
‘a program draft which had already been prepared for the
Workshop;

4. Keeping in touch with the Institute to glve opinions and
suggestions on Institute-related matters; and

5. Determining the need for future meetings or other action
by the Adv;scry Camm;ttee.

After cgnsultatlan Wlth prafessiénal -adult educators, invi-

i tations for participation on the Advisory Committee were extended
to- Selected individuals and the - fglchLng agencles and - organi- -

EatanS H

Western Interstate Council on Higher Education

. University Council for Educational Administration.
“Association of Deans of Colleges of Educat;on
~ Commission Df Praféssars cof Adult Educat;aﬂ '

Utah State Board of Higher Edugatlcn
..Utah:State Board of- Eduaatlan : RN
‘Division of Adult Education, U S Offlce cf Educat;cn -
Regional. Prcgram Offlcers for .the DlVlSlDD Df Adult -
— ¥Educatlan“ U.:s Office of Educatlcn.ﬂ 7 : :

O~ O BN

A meeting of the Advisory Comnittee vas held in Salt Lake

RERETALr




City, Utah on July 29, 1970 and a suggested course for the Institute
was mapped out., The minutes from that meeting and a list of those
on the Cammittea are included as Appendi 1. Tar the most part,

Df the Gammlttee.

During August, September and October, members of the Institute
staff contacted regional program officers of the U. S. Office of
Education and state directors of adult education in an effort to
identify institutions which were most in need of the services
the Institute could provide and who would most likely meet the
requirements for successful participation. Based on funding limi-
tations, only twenty-two states west of the Mississippi River were
considered for participation during the first year of the Instltute.
Contacts with Alaska and Hawaii were deferred for the same- “Feason
pending a continuation of the project into a second year. After
being contacted by mail regarding the Institute (see Appendix 2),
the Regional Program Officers for Regions VI, VII, VIII, IX and
the State Directors of Adult Education in twenty-one® of the
twenty-two states were visited personally by the Institute's

wlanta

Associate Director. One state”™ was contacted by telephone.

Those institutions identified by the state and regional direc-
tors were carefully evaluated by the Institute staff. Fifty-five
deans and chairmen were selected and were sent a letter from Dr.
Stephen Hencley, Dean of the Graduate School of Education at the
University of Utah, explaining the function of the Institute,
and an application form giving them an opportunity to make appli-
cation to attend the Workshop scheduled for December 7-9, 1970
in Park City, Utah. The letter and application form are included
as Appendix 3. '

Forty-one applications were received. Of this number,
twenty colleges and universities offered to send additional
representatives at the expense of their own institutions.

During November, the applications were screened by the
Institute staff, and numerous telephone calls were made to
applicants in Arizona, Colorado, Iowa, Kansas, Louisiana, Missouri,
‘Nebraska, Nevada, Oklahoma, Oregon, Texas and Washington to
~determine EIlg!bllltY and seriousness of 1nterest "The cri-
terla used ta ‘select particlpants were: . '

* ;Arlgana, Arkaﬂsas, California, Calﬂradc, Idahc, Towa, Kansas,
7 IDuL31ana, Mlnnescta ‘Missouri, Montana, Nebraska, Nevada;
New Mexico, North Dakata, Oklahoma, Oregon, Sauth Dakota,
Texas, Utah, and Wycming.
Washington

wlanta
XA




1. The institution is a higher education institution within
the state and has a teacher training component which can
provide certification.

2. The institution either does not have an adult teacher
education curriculum, or it wants to expand its present
program.

3. The institution indicates a desire and commitment to
initiate or expand Adult Basic Education teacher edu-
cation activities. A commitment was considered to be
one or more of the following:

a. The institution sends one qualified person;

b. The institution sends one paid representative along
with others at the institution's expense;

c. The imstitution is willing to send a committee to
the Workshop at the institution's expense;

d. The institution organizes a curriculum committee to
identify and study problems in the development of
teacher training programs in adult education at the ;
institution and sends one representative of the com- 3
mittee to the Workshop.

4. The institution indicates that it will cooperate with the
State Director of Adult Education of the State Department
of Education within the state in organizing a teacher
education curriculum. ;

5. The participant is an administrator of a teacher education
program in a college or university.

6. The participant is authorized to organize and administer
classes for credit at that institution. ;

7. Participants need not have experience in preparing pro-
fessional personnel for their roles and responsibilities
in Adult Basic Education.

8. Not more than two persons from any one 1nst1tutlcn could

~attend.

e

Thirty-two individuals representing twenty-six institutions
in twenty states were finally selected to attend the Workshop.
Twenty-five of these were financed by the Institute, six were
financed as additional participants by their institutions, and
one was financed by his institution as its only reprasentat;ve.
It is estimated that the ﬁlﬂanclng of additional representatives
by participating institutions represants a cost-sharing of $1500.

A list of the participants and their lnstltutlanal affili-
~ations is lncluded as. Appendlx 4 Instltutlans acceptéd fcrlj




participation in the Institute included:

University of Arizona

Arkansas State University

State College of Arkansas

University of Southern California (Los Angeles)
Colorado State University

Idaho State University

University of Idaho

University of Iowa

Kansas State Teachers College

Kansas State University

Nicholls State University (Louisiana)
University of Minnesota

University of Missouri at Columbia

Montana State University

University of Nevada at Las Vegas

University of New Mexico

University of North Dakota

Central State College (Oklahoma)

University of Oklahoma

South Dakota State University
University of South Dakota
Southwest Texas State University
Texas A & M University
University of Utah

Washington State University
University of Wyoming

The number and titles of partlclpants whose expensas were
paid for by the Tnstltute are 1lsted below:

Deans of Graduate Schools

Deans of Colleges of Education

Dean of a College of Professional Schools
Acting Dean of Education

Associate Deans of Education

Associate Dean of Curriculum and lnstruct;on
- Assistant Dean of Education :
‘Chairmen or Heads of- Departments Df Educatlan,,

‘ HH‘HHHWHHMHH\J\N

X ‘Director of Adult Education

§ Professor of Educaticﬂ o

; Professor of ngth Educat;cn

; Associate Professor of. Gcntlnulng Edugatlgn
3 téss;stant tc the Dean : o

ey - v
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Those which came at their institution's expense included:

Director of State-Wide Education Services

Chairman of Education

Head of a Department of Educational Admini-

stration

1 Associate Professor of Educational Admini-
stration

2 Assistant Professors of Education

1 Coordinator of Continuing Education

e

In one or more cases, a chairman or director had funds
available at his institution to attend the Workshop, but could
not pay the expenses for an additional person. Consequently,
the Institute paid the transportation and per diem of the additi-
onal person, and the expenses of the chairman or director were
paid by his institution.

Invitations and follow-up letters together with instructions,
various reading materials, a bibliography, and other information
'ere Sent to those selected. Alternate participants were also
sent letters informing them of their selection and indicating
that unless funds became available for any additional participants,
the Institute would not be able to pay their expenses. They were
invited, however, to attend in either case. One applicant from
the University of Southern California requested permission to attend
at his institution's expense, although lLiis university had not
been selected to participate. This permission was granted and he
attended the Workshop. - o

During October and November, contacts were made with members
of the Commission of Professors of Adult Education and others
concerning their participation as speakers and resource people at
the December Workshop.  The names of those who attended the Work-
shop in the above capacities are included in the Workshop Agenda
(see Appendix 5).

The Higher Education Administrators' Institute Workshop was
held at the Treasure Mountain Inn in Park City, Utah on Decembex
7, 8 and 9, 1970. The goals of the WerkSth followed from the
'DVérrldlng concern by the Institute staff and the A671sary Gom—
mittee that leaders, déans and chairmen of teacher. education
departménts be prav1ded with the knawledge and skills necessary
to organize, “conduct and expand programs for téachar educat;an
ine adult education. More specifically, the Workshgp was designed
‘to . achieve flve partlcular gaals set. eut far the lnstltute 1n1““
the Drlglnal prgpcsal Ihase were: BT E TR L s ~




1. To inform participants about the need for professional
preparation in teaching Adult Basic Education;

2, To inform participants about research relevant to organizing
teacher education programs;

3. To help participants develop in-service training plans
which they could use back home;

4. To help participants develop measurement and evaluation
skills with which they could judge their own Adult Basic
Education programs; 7

5. To provide a gathering place for participants to exchange
ideas, opinions and findings, and to develop specific
plans of action which they would initiate back home.

Suggestions for the content of the December Workshop had been
solicited from the applicants as well as from the Advisory Com-
mittee members who had met earlier in the year. Then, based on
the expressed needs of these individuals, a program was developed
to examine some of the problems and possible solutions which were
relevant to the concerns of the professional groups associated
with the project. A copy of the program is included as Appendix 5.

During the three-day conference, participants met in both
small and large groups to learn about, examine and discuss current
practices and issues in adult education. - Participants interacted
with each other and with the adult education experts who were
present, and they worked throughout the three days to begin
planning activities for their own situations back home. As the
culmination and finale to the Workshop, each participating insti-
tution submitted a set of written plans which included schedules
and outlines of workshops or other training activities for faculty
members at their institutions. Nine universities indicated inten-
tions to move toward a consortium for more effectively developing
adult education teacher training programs. Five of these insti=-
tutions recommended that funds for consultant services available
through the Institute be allocated to them in a lump sum. They
felt that for their purposes, this would probably be a more effici-
ent expenditure of funds. - . '

After the Workshop, participants returned to their respectlve
institutions where they attempted to implement the plans they
developed during the three-day woi’ ahGP.f ‘Each participant was
expected to arganiﬁe ‘and conduct & “n- SEEVlQé Wcrkshgp for the
staff of his institution in preparation for a teacher. tra;nlng :
program in adult educatlén Experts in the field of adult edu-
‘cation were available to. partlclpants as consultants for a ‘maxi-
~mum of f;ve days.; These experts were selected by the Partlclpating




III.

institution or by the Institute staff at the request of the par-
ticipating institution from a list prepared by the Commission of
Professors of Adult Education. Their honoraria and expenses were
paid by the Institute

The staff of the Institute, under the direction of the Pro-
gram Director, assisted in organizing the institutional workshops
and in securing the consultants for them. Members of the staff
also attended a number of the meetings as consultants, speakers,
and/or observers.

Other post-Workshop activities included: (1) publication of
a Workshop Report which contained all proceedings of the three- -day
meeting including the Back Home Plans formulated by participants;
(2) maintenance of communication with participants regarding their
progress in achieving Institute goals; and (3) collection of
evaluation data for a progress report (Newsletter) to participant
institutions and for this Year End Report.

RESULTS

The following section will be devoted primarily to a dis-
cussion of the post-Workshop phase, since those activities are the
real indicators of movement toward achieving the goals of the
Institute. In the following section, institutional activity is
presented topically. 1In the section after that, an institution-
by-institution summary is presented in chart form. The information
included in these two sections comes from correspondence received
throughout FY-71 and also from responses to a questionnaire which
was sent to participant institutions. Data presentes under some
of the topics are derived exclusively from the questionnaire and
are so indicated. Other topics also include data gathered frcmv'
ccfrespandEﬂce and attendance at meetings. :

Although no evaluation procedures were written into the
FY-71 proposal, the Institute staff decided to send out a question-
naire (included as Appendix 6) to get some k;nd of formal progress
data. The questionnaire was drawn up by the staff and one: questi-
onnaire was mailed out for each institution- that participated in
the Institute. If there were’ two representatlves from an insti-

:'tutlan, the questlennalre was sent to the person with whom the

Institute had been in most frequent contact or else the ranking
individual. Twenty351x questlcnnalres were thus malled out.

Twenty f;ve fespended thGSE bELng

Arkansas State Univer51ty
State Callege Df Afkansasﬁ”




Universitv of Southern California at Los Angeles
Colorad + State University

Idaho State University

University of Idaho

University of Iowa

Kansas State University

Kansas State Teachers College
Nicholls State University (Louisiana)
University of Minnesota

University of Missouri at Columbia
Montana State University
University of Nevada at Las Vegas
University of New Mexico
University of North Dakota

Central State College (Oklahoma)
University of Oklahoma

South Dakota State University
University of South Dakota
Southwest Texas State University
Texas A & M University

University of Utah

Washington State University
University of Wyoming

Although a questionnaire was sent to University of Southern
California and a reply received, it is not included in the
analysis since that institution was nat actually funded by the
Institute.

A. Summary Statement

- The overall picture of the year's aﬁt;v;tles is extremely
enaauraglng5 state financial problems ngtw;thstandlng. More
than 600 persons that the Institute knows of for sure attended
workshops and meetings as a result of the Institute's activities.

‘The December Workshop was very favorably received and twenty-
three of twenty-five respondents to the questionnaire favored
hald;ng a similar one in FY-72 as a vehicle for: upidatlng lnfcr—'
mation, exchamglng ldeas, and planﬂlng far the next phases Qi action.

Twenty three Qf the twenty=flve partlclpatlng lnstitutlgns have
taken some action (Warkshaps, consortiums, fellowship programs, in-
service education: pragrams) ‘toward- achlEVlng Institute goals. -

“Nineteen institutions used the Consultant SéfViQé.‘ Seven insti-
~ tutions will have new courses in Adult’ Educatlcn by FaLl 1971
~and ten hDPE to add some in the next two - years.. S S




Five new degree programs or degree options have been initi=
ated or planned and four others may be developed in the next two
years. Nine new faculty members have been hired by nine of the
institutions and seven institutions hope to hire someone in the-
next one-to-two years. E

Almost all respondents report a favorable response to their
Institute-related activities, though many report that state funding
problems were a major obstacle to their progress. Cooperation
with the State Directors of Adult Education was reported 'close"
to "excellent" by all but a few of the participants. Finally,
twenty-three of twenty-four respondents felt the Institute was
valuable and should be continued during FY-72.

B. Overall Participation

In an attempt to get some estimate of the impact of the Insti-
tute, the questionuaire asked respondents how many people had been
involved in some way or other in workshops, institutes, seminars,
programs, etc., as a result of that institution's participation
in the Institute. Twenty-two respondents gave a total of 651
persons, with the following breakdown:

College/university administrators 117
(duties = primarily administrative)

College/university teachers 196
(duties = primarily teaching)

State education officials 52

Local/district/regional Ed, Voc Ed, Ad Ed, 65
and Community College administrators

Local Adult Education teachers 78

Students 123

Miscellaneous 20

651

C. Workshop Evaluation

Several questions were asked concerning the December Workshop
in order to get some idea of its value, with an eye to holding
a similar one in FY-72. Respondents were asked to rate the
Workshop on-a scale of 1 (Outstanding) to 7 (Inferlor) Twéntyé;
two respondents gave the Workshop an average rating cf 2.46,
suggestlng that lt was favgrably réCELVEd '

- Of twenty!three resp@ndents, all 1ndlcated that they had
learned something from the Workshop that had helped or cauld
help them in Settlng up an Adult Educat;on Prcgram




Examples frequently mentioned were:

1. Became aware of needs, trends and problems in adult
education;

2 Got information on operating programs;

3. Got ideas for content of courses and approaches to adult
education;

4. Learned the importance of : cegrating adult education into
undergraduate training;

5. Learned the importance of involving faculty, especially
from several disciplines, in formation of adult education
programs ;

6. Learned that Adult Basic Education is an integral part of
adult education; importance of adding it to the elementary
and secondary curricula,

Frequently mentioned suggestions for changes in the Workshop
format included:

1. More time for discussion and more use of small groups;

2. Less emphasis on selling adult education and more infor-
mation on specific programs;

3. More up-dating on what is going on and what is needed.

When asked if they felt it would be beneficial to hold a
similar Workshop in FY-72, twenty-three of twenty-five respondents
said yes. Of the two who said no, one indicated that he would
prefer to encourage workshops on a state basis and the other said
he would like to drop the Wcrkshap and continue with the cansultant
part Qf the ;nst;tute,

0f the yes grcup, one indicated that a follow-up Warkshgp
would be essential, "...or the beginnings I have had will not be
continued." Angthér wrote that he favored a Workshop in FY-72,
"Particularly for people like myself who are struggling for a
beginning. An additional workshop, with resource halp, could
give us some excellent aSSLStaDCE." :

D. PGSE—WDrkShDP'ACtivitiES»
1. Méetlngs Wcrkshcps, angclng plaﬁnlng_k Df the twenty—flve

participants funded by this Institute, twenty-one. have SpQﬂSgred
and/ar partlclpated in at 1east twenty twc meetlngs ﬁhat the Bl

:effnrt by all flVé.. Tn chranalcg;cal arder, thé maetlngs aZE'lv
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Dec-Jan

Jan-on

Jan-on

Jan-on

Jan 12

Jan 27
Feb 16
Feb 11-13

March 4-5

March 4

March 12

HELD

Arkansas State University: (1) Meeting of ASU with
representatives from the State Department of Adult
Education and representatives from State College of
Arkansas; and (2) a Statewide planning conference.

Scuth Dakata State University has meetings Wlth Uni-

on Adult Educatlan.

Central State College has meetings with institutional
administrators and faculty, Oklahoma Adult Basic
Education Directors and representatives of the
Oklahoma Education Department.

Nicholls State establishes Advisory Committee which
meets to establish degree program.

Consortium Planning Meeting (Kansas State Teachers
College, Kansas State University, University of Iowa,
University of Minnesota, and University of Missouri
at Columbia).

Colorado State University meets with Colorado Migrant
Council

Utah Advisory Committee meets to plan program for
University of Utah

Joint meeting af Texas A & M and Southwest Texas
State University

University of South Dakota meeting

Utah Advisory Committee meets to plan prggram for

University of Utah

Reg;cnal meetlng in Dallas3 Texas Whlch 1eads to
establishment of regional Southwest Association fgr—~
Adult and Continuing Educatlcﬂ (Includes 10 uni=
versities, 8 of which are in Institute:: Géntral

State CDllége: Nicholls. State; UﬂlVEISlty of New T‘m’ﬁ"”'»

Mexico, State Callege of Arkansas, Arkansas State

.fUnlverS;ty, Southwest Iexas Staté Unlver51ty§ Uﬂl— }_?57;
~versity of Dklahama, and Texas A & M. “The other::

'tWQ are Unlve151ty 91 Iexas aﬁﬂ Stephen Austln ) =

=
B e




March 17-20

March 21-23
April 1

- April 26

April 29-
May 1

. April 30

May 5!6

- May 13

May 24—25

May 27-28

~June 23-24

June 28

”VSummér 71 ”'

,'Sumﬁer,?lA

University of Oklahoma meeting.

Deans' Adult Education Conference in Kansas City,
Missouri.

Utah Advisory Committee meets to plan program for
University of Utah.

Idaho State University meeting.

‘University of New Mexico meeting.

University of Wyoming Adult Education Fair.

Mgntana State UﬁlVEISLty Deans
arrangement including Montana State ”ﬁlverslty; Eastern
Montana College, Northern Montana College, and Western

Montana Cgllege)

Utah Adv1scry C@mm;ttee meets to plan program for
Unlvers;ty of Utah

Gglarada State University meeting.
University of Idaho meeting.

PLANNED

~-Central Statefcﬁllege'meétingr

'7 MQntana State Unlver51ty ﬁgllawfup meetlng.

Arkansas State Un;ver51ty Summer Warkshgp (two courses

" to be offered)

NlCthlS State three=week Adult Ba51c Edugatlﬂn I

o tute LS :—»’;.:'.ii




given an address and/or served as a resource person to evaluate the
schools' program plans, discuss problems and ways to handle them,
share information on other past and present programs, or other
relevant matters. Topics often discussed at these meetings included:

1. Needs and opportunities in adult education;
: 2. Institutional resources for and role in developing
! teacher preparation in adult education programs;
3. Differences between adult learning and that of
adults; ' '
4. Characteristics and needs of Adult Basic Education
students;
5. Competencies needed by teachers of adults.

Several examples of agendas and proceedings are included in
the Appendix (see Appendix 7). No other agendas were received
by the Institute.

Related activities by participating institutions that the Insti-
tute is aware of include:

1. The University of Arizona indicated in a February 12 letter
that, "...we are beginning to focus on areas in which con-
sultant service could eventually prove most valuable,...

"I can assure you that we are not idly sitting on our adult
education program development. I am becoming increasingly
optimistic about our chances for developing a sound community
education program, of which adult basic education should
be a fundamental part."

- 2. The Universityfdf MisSéuri’bégan giving graduate fellow-
ships in Adult Education. The Missouri State Department of
Education is funding the fellowships. Internships and
special seminars 1ﬂ Adult Educat;an are planned for the
futufa. T -

3. - South Dakdta State University began an in-service education
‘ program for existing Adult Basic Education programs in the
~ state which includes on-site visitation to local school
dlstricts by a Staff membér of the unlver51ty.

4. ,Washlngtcn State Unlver51ty 1ndicated in. a January 25 letter
that, ""The Department of Educat;an has been working with
‘the Agrlcu]tural Exten31en in the development of a program
in adult education. It is hcped at the present time that
we will be able to develcp a viable program at the master's
1evel fo peracns to ‘assume - leadersh;p rgles in adult educatlan.'




In summary, twenty-three out of the twenty-five institutions
funded by this Institute have made progress toward introducing adult
teacher education into their education programs.

2., Consultants.

funded b&rﬁhériﬁSEitute, nlnateen used ten dliferent cansultants
for an approximate total of forty consultant days at the expense of
this Institute.

Seven of the institutions used consultants for in-house meetings
and fourteen institutions used consultants in a joint effort with
one or more other institutions (there is some overlapping of in-house
and joint efforts, since some institutions participated in more than

one meeting).

Four institutions have indicated plans to utilize the Consultant
Service in the near future.

Consultants provided by this Institute to participating insti-

tutions were:

Dr.

Dr.
Dr.

Dr.

Dr.

Dr.
Dr.
Dr.

Dr.

George F. Aker

Arvin C. Blome
Charles F. Caskey

Denzil 0. Clegg

Alton P, Hadlock

Glenn S. Jensen
James M. Kincaid
Howard Y. McClusky

Donald W. Mocker

Coolie Verner

Deans' Adult Education Conference
(Kansas City, Missouri)

Colorado State University meeting
Montana State University, University
of Wyoming, Idaho State University,
Colorado State University, Uni-
versity of Idaho

Southwest Texas State and Texas

A & M joint meeting

Deans' Adult Education Conference
(Kansas City, Missouri), Montana
State University, University of
Wyoming, Idaho State UnlverSLty
University of Idaho

Montana State University

Texas A & M and Southwest Texas
State joint meeting; Regional
meeting in Dallas, Texas; Uni-
versity of Oklahoma; UniverSity

of New Mexico, University of Idahc,
Central State College

Deans' Conference on Adult Educatlgn
(Kansas City, MlSSGufi)

University of Wyoming
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The consultants were utilized in a number of ways, but generally
they gave speeches and/or served as resource people to the meetings.
Respondents to the questionnaire indicated that the consultants were
extremely helpful in:

1. Evaluating and advising on institutional proposals;

2. Providing information on what types of programs exist
and what types of possibilities there are for different
types of proposals; ,

3. Giving insight on types of problems which develop and
ways of handling them;

4. Helping to legitimize Adult Education on the campus.

3. New Courses in Adult Education. Information gathered by
the Institute to date shows that seven of the twenty-five institutions
have added or will add by the Fall of 1971 twenty-three new or
modified courses in Adult Education. In addition, ten institutions
hope to add something in the next two years (excluding courses
mentioned above). The types of courses being added are:

Methods and Materials

Adult Learning and Psychology
Counseling

History/Philosophy of Adult Education
Issues and Problems in Adult Education
Organization/Administration of Adult

=N NN W o

Community Education

Evaluation in Adult Education ,
Experimental Course in Adult Education
One course - title not known
Curriculum : L
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4. New Degree Programs in Adult Education. Four of the
participating institutions have indicated that they will have five
new degree programs in program options by Fall 1971. Nicholls
has added Adult Education as an option to the M.Ed. Program;
the University of Oklahoma has begun a Master's with emphasis in
Adult Education; the University of New Mexico will offer an option
in Adult Education starting in the Fall; and Texas A & M expects
to have a Master's and Ph.D. in Adult Education approved for Fall
1971. : : , B '

Four other institutions are now considering or planning degree
or degree option programs in Adult Education. Those institutions
include the University of Minnesota, South Dakota State University,
University of South Dakota and Washington State University. '




5. New Faculty in Adult Education. During the Institute's
first year, nine participating institutions hired new faculty in
Adult Education or have transferred an existing staff member to work
on Adult Education Development. Of these nine institutions, six
hired new faculty and three transferred existing staff. Of the
new hires, three are full-time and two are part-time while the
sixth is not known. Listed by institution, the new hires and
transfers are:

Arkansas State University Existing staff member
assigned part-time
University of Iowa One Instructor, part-
time
Nicholls State Transferred existing staff
University of Oklahoma One Associate Professor
(time not known)
South Dakota State University Existing staff member

assigned to new In-Service
Education Program

Southwest Texas State One Assistant Professor,

full=-time
Texas A & M One Instructor, full-time ‘
Washington State University One Professor, full-time 3
University of Wyoming One Professor, part-time

Seven of the institutions have also indicated that they may be
hiring new people within two years, largely depending on avallab;llty
of funds. :

E. Response to Institute-Related Activities

1. General Response. One of the items in the questionnaire
which participants were asked to answer was, '"What has been the
response to your Institute-related activities?" Responses given
by twenty-three who answered the item fell into roughly four cate-
gories: !'"Poor," "Good," '"Idea Popular but Money Limitations," and
"Excellent." Frequency of response was as follows:

Poor 1

Good 9

Idea Pﬂpular but Money Limitations 9
_Excellent _ 4 7 , :
23 ' o ' i
2. Cooperation with State Dlractgrs af Adult Educat;cn. ,g
Another item included in the questionnaire which relates to response %
to the Institute asked, '"To what extent has your institution coordi-- 3
nated with the State Director of Adult Education?" Three response 4

&



categories which emerged were: '"Poor," "Kept in Touch,' and "Very
Close to Excellent.” Twenty-four respondents to the item answered
as follows:

Poor - 1
Kept in Touch 6
Very Close to Excellent 17

24

Informal discussions with the state directors have also revealed
that the participant institutions have kept them informed about and
involved in Institute-related activities. One complaint of poor
communication was received, which prompted the Institute to begin
sending copies of the Monthly Report to each state director.

Respondents indicated that the State Directors were often
actively involved in planning teacher education programs. Some
examples of their coordination with the participating institutions
are: serving as resource help at meetings, advising on certifi-
cation requirements, helping to plan meetings, serving on planning
committees, helping to coordinate fellowship and in-service programs.

F. Continuation of the lﬁstituté

&
Wi

Participants were also asked two items on the questionnaire
relating to whether or not the Institute could benefit them in
FY-72 and whether they would recommend that the Institute be con-
tinued for FY-72. :

In answer to the item, "Could your institution benefit from the
services (consultants, workshops, etc.) of the Institute during
FY-72," twenty-four out of twentyﬁfcur respondents answeradVYEf.

0f those same twenty-faur, twenty-three answered yes to the
question,. "Would you recommend that the Institute be continued for
FY-727" The twenty-fourth answered the question with a question
mark and added that although the Institute would be of benefit to
his institutian, he Wauld not be ableitc_fund aﬂy changes,

Reascns given for favcrlng the cgnt;nuatlan Qf the Tnst;tuté
into FY-72 included: SREEEPINE - o o

1. A secand year fallaw—up is essentlal to get 1nltla1 Effarts
moving solidly; '

2. The Institute is meetlng a: crlt;cal néed ;

3. It is providing a much-needed cggrdlnatlng effort;

4, It 15 a source of mgt;vatlcn to institutions; -
5. _lt is PIDVldLﬂg a fgrum far exchange Df ldeas and lnfarmatlan,,
6 18
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Also to be mentioned here is a letter received from Dr. Howard
McClusky, who will bave served as consultant vo six institutional
meetings during FY-71. In reference to exploratory steps which
some institutions had previously taken to start adult teacher edu-
cation programs, Dr. McClusky wrote:

...I don't believe that these various efforts would show

so much promise, if you had not, beginning in the late
summer of 1970, undertaken your program of field assess=~
ment and regional stimulation. I believe that both the
content and timing of your project have contributed greatly
to converting a growing interest from a stage of general
aspiration to one of commitment and performance.

He also added that:

In brief, based on my experience, I believe that your
project is making a solid impact on the field. I be-
lieve, however, that what you have started needs very
much to be continued. Because now that programs are,
in so many places, stirring to be born, it will be all
the more essential that these initial efforts be sus-
tained until they are more tharaughly embodied in their
respective institutional settings.

G. Institution-by-Institution Summary

The chart which follows on the next six pages is a summary
statement of what participant institutions have done since the
December Workshop toward establishing adult teacher édUEatan
programs. The information included in the chart represents.
the information which the Institute has been able to gather,
but may not include all activities of participating institutions.

'ADDENDUM

A reply to the quéstlgnnalre was also rec21ved fram the Unl—
versity of Arizona, but was not received in time for incorporation
into the body of the analysis. The fespgndent from that insti-
tution indicated that (1) although no meeting has been held, one:
is planned for the future; (2) one new course, in Adult BaSlC
Educatlgn has been added, and (3) a degree program ;s ‘being dis-
cussed. Thé University of Arizona respondent favors ccnt;nulng
the Institute in FY- 72 and holding a second Warkshgp.,

bt




Institution

U of Ariz

Ark St Univ

St Coll Ark

Colo St Univ

Idaho St Univ
Univ of Idaho
Univ of Iowa

Kan St Teach

College

Kan St Univ

‘Nicholls St

A%

1C

INSTITUTIONAL SUMMARY

Date & Activity

(Dec-Mar) Ark St Univ meets
with State Coll Ark and St
Dept of Adult Ed reprs
(Dec-Mar) Statewide Planning
Conference

(Mar 12) Regional meeting in
Dallas, Texas

. Summer 1971 Workshop

(Mar 12) Regional meeting in
Dallas, Texas

(Jan 27) CSU meeting with
Colo Migrant Council to dis-
cuss Adult Ed program

(May 24-25) On=-campus meeting

(Apr 26) ISU on-campus meet

(May 27-28) U of I on-campus
meeting

(Jan 12) Consortium planning
meeting in Kansas City, Mo

(Mar 21-23) Deans'
cation Conference in Kan City

(Jan 12) Consortium planning
meeting in Kansas City, Mo
(Mar 21-23) Deans' Adult Edu-

cation Conference in Kan City

-~ (Jan IE)JCDnsartium ﬁianning

meetlng in Kansas C;ty, Mo
(Mar 21-23) Deans' Adult Edu-

 cation Ccnferehca lﬁ Kaﬁ Clty

.'(Janscn) Establlsh Adv1sgzy

Comm to plan degree program

_A(Mar 12) Regional’ meethg in

Dallas, Texas

—_Summer 1971 3=Wk ABE Lnstltute"

None

V'and Hadlock

"Mcéiusky ,

" None

Consultant

None

None
McClusky
None

McClusky
None

Blome, Caskey
Hadlock, Caskey
Jensen, McClusky,
Caskey

None

Aker, Mocker,
and Hadlock

None -

Aker, Mocker,
~and Hadlock

Akéferé;kéf,j

None =~ - - - Sy



SCA

CsU

ISU

U 1d

KSTC

 KSU

- Nic

P Wb
.

INSTITUTIONAL SUMMARY

New Courses

1. Psych of Adult
2. Personnel Services
for the Adult

Planned - Summer 1972

None

2-3 likely in future

Planned - Summer 1972

Plan to add 3 in
the future

None; no $

None; Sﬂméthiﬂg'
likely in future

1. Org/Adminof Adult
Ed ELQgrams FRR
Hist, philos of AE. -
.Meths and Materials
Seminar: Issues in AE
'Eréblems in AE

23

New Degree
Programs

None planned

None yet

None

Not likely

None; not likely
uncil courses are
developed

None, no §

Currently offer
‘M.S. and Ph.D.

-AdultaEd as op-

tion for M.Ed.

One assigned
part-time to
Adult Ed

Likely in
1-2 years

None

None, would
depend on §

1 part-time
Instructor;
2nd part-time
likely soon

None, no $

1 full-time

Asst Prof

(last year)

Transferréd
existing
staff




Univ of Mo
(Columbia)

Mont St Univ

Univ of Nev
(Las Vegas)

Univ of N Mex

Univ éi N Dak

Centr St Coll

Univ of Okla

S Dak St Univ

INSTITUTIONAL SUMMARY

Date & Activity

(Jan 12) Consortium planning
meeting in Kansas City, Mo
(Mar 21-23) Deans' Adult Edu-
cation Conference in Kan City

(Jan 12) Consortium planning
meeting in Kansas City, Mo
(Mar 21-23) Deans' Adult Edu-
cation Conference in Kan City
Started graduate fellowship
in Adult Education

(May 6) MSU Consortium with
4 other Montana colleges
(June 28) Follow-up meeting

(Mar 12) Regional meeting in
Dallas, Texas

(Apr 29-May 1) UNM and N Mex
St Univ meeting

(Dec-on) Meetings with admini-
strators, Okla Educ Dept and
ABE Directors

(Mar 12) Regional meeting in
Dallas, Texas

(June- 23-24) CSC on-campus
meeting '

(Mar 12) Regiocnal meeting in
Dallas, Texas

(Mar 17-20) U Okla on-campus

meeting .
Began In-Service Education

(Dec-Feb) Meetings with Univ
people; St Educ people, St

~Advisory Comm on Adult Ed

Consultant

None

Aker, Mocker,
and Hadlock

None

Aker, Mocker,
and Hadlock

Kincaid; Had -
lock s Gaskey

Kincaid, Caskey

McClusky

McClusky

None

McClusky
McClusky

McClusky

McClusky

]
Q

=]
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“None



inst.

UM

U Mo

MSU

U Nev

UNM

UND

CSC

Lo

SDSU

INSTITUTIONAL SUMMARY

New Courses

Likely in 1-2 years

None likely

1. Adult Psych
2. Instruct Materials

None

1. Meths and Materials

2. Clinical Practices
in Reading

3. Tests and Msrmts

4. Voc Devel

. Foundations
Curriculum

B =
L]

' Being planned are:
- 1. Adult Teaching and

Learning -

2. Org/Admin of Ad Ed

New Degree
Programs

Likely in 1-2 years

None likely

Adult Ed option
for Fall 1971

None, no $

None

Master's with

emphasis in Ad Ed

.VCDnéidéfiﬁg Masters

New
Fa;ul;_

None; not
likely

Likely in
1-2 years

1 part-time

£

Likely in
1-2 vears

None

No answer

1 Assoc Prof

Sﬁéff member

‘assigned to
‘new In-Serv

Program .




INSTITUTIONAL SUMMARY

Institution Date & Activity Consultant

Univ of S Dak 1. (Mar 4-5) USD meeting and
opening of Cont Ed Center

S W Texas St 1. (Feb 11-13) Joint meet with Clegg
Tex A & M
2. (Mar 12) Regional meeting in MeClusky
Dallas, Texas

Texas A & M 1. (Feb 11-13) Joint meet with Clegg
S W Tex St
2, (Mar 12) Regional meeting in McClusky
Dallas, Texas :

Univ of Utah 1. (Feb 16, Mar 4, Ap 1, and ' Hadlock, Harry,
May 13) Meetings with Utah Caskey
Adv Comm re: Adult Ed course '

Wash St Univ 1. Continuing meetings with the - None
Agric Extension regarding new
program in Adult Ed

2. Discussion of consortium arrange-
ment with Alaska, Oregon, Idaho

Univ of Wyo 1. (Apr 30) Adult Education Fair Verner, Hadlock,
' : ~ Caskey




TA&M
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INSTITUTIONAL SUMMARY

New Gourses

Likely in 1327year§

Being'planned:
1. Psych of Ad Ed

. Ad Counseling

L po

periences for Ad

1. Teach Disadv Ad

2. Media Instr for Ad
(Title not known)
Adult Learning

. Meths of ABE
Bilingual Ed
Community Ed

. Exper Course in
Adult Ed -

- Being plammed:
- 1..Ad Ed-re: Jr Coll

. Meths & Materials

. Devel Reading Ex-

New .Degree
Programs

Program with
emphasis in
Ad Ed possible

None

Master's & Ph.D.

None

iBéiﬁg:ﬁiannéd

and Higher Ed Admin

2. Voc/Tech Ed

‘None

~ Nome; not likely

New

None

1 full-time
Asst Prof

1 full-time
Instructor;
Assoc Prof to
be hired

None

1 full-time

1 part—time',
~ Prof; another
- likely 1-2 yrs = -
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CONCLUSIONS AND RECOMMENDATIONS

There are several general conclusions which the previous sec-
tions suggest. Tirst, the rapid and widespread response to the
possibility of such an Institute (specifically, to the Workshop)
strongly indicates that a need for adult teacher education program
development existed. The fact that so many institutions have held
as many meetings and added as many courses, degree programs/options
and faculty as they have, even in the face of growing budget limi-
tations, is good evidence that there is a solid commitment to
meeting the need for adult teacher education which has been identi-
fied.

Furthermore, information gathered from participants, consult-
ants, state directors and other persons familiar with the need
for adult education efforts and with this Institute's endeavors,
suggests that the Institute is serving a vital function, primarily
as a catalyst in activating the latent interests which existed
for developing adult teacher education programs, and should be
continued.

Finally, based on correspondence and discussion with partici-
pants, it appears that the format of the Institute during FY-71
would also be desirable and effective during FY-72., It is there-
fore recommended that a Workshop, similar to the December-70 Park
City Workshop but structured to meet the needs of 1971-1972, be
planned for FY-72. FY-71 participants would be invited to attend
as would representatives from certain other institutions who would
be selected in the same way as the original participants. The
number of new participants to be chosen would depend on the
number of FY-71 participants who indicate their commitment to
participate in the Institute during FY-72 and also on the availa-
bility of grant funds. Post-Workshop activity would include the
Consultant Service as offered during FY-71.

Two specific innovations to the previous format are recom-
mended, however. The first is that the Institute coordinate with
the American Association of Colleges for Teacher Education (AACTE).
The second is that the Institute begin to emphasize to partici-
pants the relationship between adult educatlaﬂ and community
development. : :

Coordination w1th AACIE is suggested because of the potential
value to the Institute ai that Assaclatlén s expertlse AACTE

1Wou1d be requested to:-

1.  Furnish a member for the Institute's Advisory Committee; and

28
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2. Provide information to the Institute which would help in
the selection of additional institutions to participate
in the Institute.

The Institute would pay for honoraria and travel expenses of any
representative (s) appointed from the Association.

Integrating an emphasis on the relationship between adult
education and community development into the Institute program
is suggested because of a conviction (gained from experience)
on the part of the Institute staff that adult education is not
just an isolated academic subject. Rather, it has implications
for community development and social change which are only begin-
ning to be realized.

The experiences of other programs indicate a need for a more
comprehensive picture of adult education, one which recognizes
that the goals and structures of adult education programs must
derive from some knowledge of and coordination with communities
and community agencies. By extension, teacher preparation for
adult education programs cannot hope to be very effective if they
are developed in isolation, without insight into and coordination
with community structures.

The Institute, in its attempt to provide administrators with
the knowledge and skills for setting up teacher preparation for
adult education programs, could play an important role in the
above respects. The Institute could begin: (1) to emphasize to
participant institutions the crucial relationships between adult
education and community development, and (2) to help participant
institutions understand and deal with those relationships.

To do the above, it is recommended that the Institute add a
Community Development Specialist to its staff. This person would
serve in consultant and liaison capacities to help participant
institutions in defining and coming to terms with elements of the
community situation which might influence the structure and effective-
ness of their teacher preparation in adult education programs.

In conclusion, given the FY-71 format and the two suggested
innovations, the Institute staff feel that FY-72 can be a time of
even greater progress toward initiating and expanding programs
for teacher preparation in adult education.




MINUTES OF THE ADVISORY COMMITTEE MEETING
FOR THE

HIGHER EDUCATION ADMINISTRATORS'" INSTITUTE FOR TEACHER TRAINING

An Advisory Committee meeting was held on July 29, 1970 at the
Sixth South Travel Lodge in Salt Lake City, Utah beginning at 9:00 a.m.
Present at the meeting were

Dr. Robert ..ltman Western Interstate Commission for

Higher Education

Dr. Robert Boyd Commission of Professors of Adult
Education

Dr. Charles F. Caskey Associate Director, Administrators'
Institute

Mr. Bayard Clark U. S. Office of Education in
Washington, D. C.

Dr. Alton P. Hadlock Director, Administrators' Institute

Dr. Harry Hilton Region VII Program Officer, USOE

Dr. Willard Lane University Council for Educational
Administration

Dr. James E. Lightbody Assistant Superintendent of Lincoln

Vocational and Technical Schools
Dr. Roy Minnis Region VIII Program Officer, USOE
Mr. Calvin Nichols Region IX Program Officer, USOE

Dr. Joe Nielson Representing Dr. Avard A. Rigby of
the Utah State Board of Education

Mr. Carwin Peterson Utah State Board for Higher Education

Dr. Everett Samuelson Association of Deans of Colleges
of Education

Dr. Glenn Jensen of the Commission of Professors of Adult Education was
Vuﬁable to attend. Miss Jo Anne Musser recorded the minutes.

After introductions, Dr. Hadlock explained the baekgrauﬁd and develop-
ment of the grant proposal and the purpose of the Administrators' Ins itute.
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Page 2 APPENDIX 1 (Cont.)

It will attempt to provide leaders, deans and/or departme:t heads of teacher-
training departments in colleges and universities in the United States with
leadership knowledge and skills necessary to organize and conduct programs for
training teachers in Adult Education. Because of a restricted budget, our
efforts will be concentrated primarily in states west of the Mississippi.
Members of the Committee were reminded that their suggestions are
vital in assuring the success of the Institute and in implementing the goals
set forth in the proposal. Open discussion followed, and an agenda was pre-
pared to guide further discussion during the day:
1. Adult Education
a) Adult Basic
b) High School Completion
c) Vocational
d) Industry
e) Other
2. TInstitutional Commitment
a) How Obtained
b) Selection of Participants
c) Area-wide Representation
d) Criteria for Selection
3. Institute Agenda
4, FDiIDw—up or Back-home Program

5. Establishing Adult Education Teacher-Training Programs.

1. Adult Education: Members felt that the Ins;itute goals ﬁere
acceptable in light éf natic§al priorities, which include trying tq develop
partiaipating citizenship. The type“cf program @uﬁliﬁéd in the prQPDsal will

i '
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]

/
:

encourage institutions of higher education to assume direct résponsibility

for the preparation of professional workers in adult education. Trained and
sympathetic people are needed in every situation with the philosophical basis
and commitment to provide leadership and instruction for adults. Colleges of
education should become qualified to apply principles which are of common
concern in the educational process in training others to become genuine adult
educators. They must work with other departments and disciplines in designing
programs that provide the broadest possible training.

Our first responsibility is to confront top administrators with the
pressing needs of society. The image and function of adult education must
eventually be defined, since educating children in the country is obviously
not meeting the needs of our people: Education is a continuing responsibility.
A lack of financial support in the last few years has prevented many competent
and trained graduates from functioning as teacher trainers. Although there is
an urgent need for teachers in adult education, it is still difficult to recruit
bright young people to work in this area.

2. Institutional Commitment: Prior contacts indicate that a number

of institutions in the target region are already committed to the idea of

(")

than one dean who is personally committed , however, may not have the full backing
of his staff. Ta-get an effective representation from participating institutions,
we will consider inviting individuals such as chairmen of faculty councils,
chairmen of university éurriculum committees, ér presidents of universitiesi

Mr. Bayard Clark from the U. S. Office of Educatian in ﬁashingtcn stated

that in his opinion the contract provisions may be interpreted to include a
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commissioner for higher education, or Sﬂmeané on the dean's staff who is

going to be responsible in this area. We are also interested in people who
can interpret the program to their state legislatures. It will be difficult,
however, in the period of a year to substantially influence the political
structure. Efforts will be expended primarily in identifying and working with
those institutions or consortiums of institutions who are willing, either
individually or cooperatively, to establish teacher-training programs in adult
education., With as little as 2 or 3 percent yearly increases in university
budgets, university presidents are finding that for some purposes cooperative
arrangements with other institutions provide many advantages. We are fortunate §
in Utah to have the State Board of Higher Education which attempts to coordinate
all of the programs in universities and colleges throughout the State.
Institutions in member states of the WICHE compact - the Western Interstate

Commission for Higher Education - may participate in cooperative projects at

their own discretion. i
The Staff of the Administrator's Institute will work closely with g

regional program directors, higher education councils where they exist, state
directors and other representatives of the various departments of education, {
and the institutions themselves in selecting people who afe’best qualified to
participate in the December Workshop. We will aécept}a‘cémmiﬁtéé of ieprESEﬁta—
tives from an institution if they will sponsor the additional people. The
proposal now provides for one person from each universiﬁy or college. We may

want to reduce the number of participating institutions and invite as many as

two representatives from each. The facilities we have selected can accommodate
more than 25. However, Committee members felt it was important to maintain
an optimum communication level throughout the Workshop.
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The Committee agreed that one or more of the following would indicate
commitment in addition to those items outlined in the contract:
a. one qualified person from the institution;

b. one paid representative along with others at the institution's
expense;

c. willingness to send a committee to the Workshop at the
institution's expense;

d. organizing a curriculum committee to identify and study problems

in the development of teacher training programs in AE at the insti-

workshop.
We were informed that there would be difficulty in getting some institutions
- to commit themselves. TFive-, ten~-, fifteen-year priorities, scarcity of space,
and an overworked faculty tie up resources and manpower. Deans must be séld
on the idea of expanding their programs to include adult education. The
recommendation was made that we provide them with statistical facts concerning
‘the need for adult education,as was done in the case of Special Education. It
was also suggested that we provide each dean with an informative volume on

adult education about a week prior te our first personal contact. A good

selection would be Adult Education: OQutline of An Emerging Field of University

Studzg edited by Jensen, Liveright, and Hallenbeck.

3. Institute Agenda. Based on committee recommendations, our Workshop

agenda will include selections from the following items:
a. Degree programs now in operation. Present state of the art.

b. Rationale fgr.pfcfessiénalrtfaiﬁing'inradult education (a look
ahead). | ' '

c. Skills and attitudes needed by adult educators. Problems of
the disadvantaged. ' ,

d. Comparing traditional and adult education approaches.
~ 35
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e. Relationship between teacher education programs and adult
education programs in communities. Video-taping of various
adult education programs in existence. What is missing?
Where do we need improvement?

f. Settings for adult education: community centers, businesses,
industry, churches, etc.

g. Basic data about adult education: available research; need
for teachers; pressing needs of national priorities; how can
colleges and universities tie into this?

h. How to get data: research thrust of higher education.

i. Evidence of industry's need for adult educators.

j. Requests from participating institutions.

k. Strategies for establishing programs.

1. Evaluation model: 1) quantitative
2) qualitative

m. Interdisciplinary approach.

n, Non-educator as a '"Devil's Advocate" on program - maybe
a member of the President's Advisory Committee on Adult
Education.

o. Developing follow-up plans.

Members recommended that the program have a positive structure and that we

concentrate on making it an informative three-day session. rone of the goals

of the Institute is to develop understanding of adult education in general

and to build a whole rationale and philosophy. So that they can determine the
anticipated direction for the future, it would be helpfui if7§afticipants could
be brought up-to-date on current and pending legislation concerning adult basic

education and teacher training.

4, 5. Fc;icwiup and EstablishipgiAduL; Education Teacher-Training
Programs. It is not passible to designate a particular program design which
Wewili,éuppart in an institutiaﬁ. Many colleges haVe}wellsdefinéd teacher- .
tréined departments and'ex?érienéed personnel, while in states such as Alaska,
instituticnalrprégfams exist which can neithet bedescribed as gfadﬁate'a?

.products - the impetus given to

=
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teacher-training programs in adult education.

In contemplating the back-home training programs for these institutions,
How they are developed will depend upon the staff of the institution in
possible consultation with members of this Advisory éémmigteeg

a. A coalescing of knowledge with various departments and
disciplines, with the college of education as the central core.

b. Access to the people we are going to serve: union leaders,
community leaders, young men and women who are trained to teach in the elementary
and secondary schools -- we must pull all these groups together.

c. Programs meeting the needs of adults in the nétion rather
than just the ﬂeeds-cf thé university or any other educational agency.

d. A rationale for adult education at.the professional level.

e. State in which teachers are going to be operating:
community colleges; many social agencies. What is the need?

f. Operational function - educational programs for adults from
every department and discipline: Medicine, Engineering, Agriculture, etc.
Training people at a leadership level rather than just at the classroom level.

g. , Scope of program - for some colleges it may be unrealistic
to develop a whole program right away. The administration is not going to
ignore other priorities. To begin with, it may be input into an existing
program using available teachers - eventua%lyg a separate program.

h. The educational component - organization of learning as it

relates to adult activities.

i. Components of a separate curriculum. What is unique about

adult education?

j. ldentifyiﬁg”prgsp22t1v3>teachers with desirable personality
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structures.
k. Diversification of program design - regional differences.

l. Major aspects of programs have commonalities across institutional

lines.

The meeting was adjourned at 4:00 p.m.
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THE UNIVERSITY OF UTAH

SALT LAKE CITY 84112

GRADUATE SCHOOL OF EDUCATION DEPARTMENT OF EDUCATIONAL ADMINISTRATION

Hicuer EbucaTion
ADMINISTRATOR’S INSTITUTE
For Teacuer TraINING

In Apurt EpueationN

Rooms 140 anp 138

SreciaL. Events CeENTER
TeLerHoNE (BO1) 322-6579

TO: State Directors of Adult Education

FROM: Charles F. Caskey, Associate Director
Higher Education Administrator's Institute

DATE: August 25, 1970

SUBJECT: Recommendation Form 7
Higher Education Administrator's Institute
for Teacher Training in Adult Basic Education

As you may know, the University of Utah is sponsoring a natiomal project
funded by the U. s. Office of Education to organize and develop adult education
teacher preparation programs in lnstltutlans of hlgher education.

Our present plan calls for contacts with key personnel in colleges and
universities primarily in states west of the Mississippi River. Those deans ,
and/or college administrators who indicate a commitment to adult programming in
higher education may be invited to a work conference which is planned for the
early part of December. The purpose of this workshop is to present to these
leaders some skills and knowledge that will help them in establishing adult
teacher training programs in their cwn institutions.

Recognizing that our program Will succeed only if institutions that have
certain qualifications and capabilities are invited to participate, we have
formulated the following selection criteria, which are included in our contract
with the United States Office of Education:

1. The ;nst;tut;mn is a hlgher education institution within the state. -

2. The institution does have a teacher traln;ng gampgnent and does tfaln |
teachers who, in turn, may become certified within the State w;thaut

additional training from any other 1n5t1tut1@n.

3. Adult téacher training is currently nat included in the currlculum L
of the institution (far purposes of certification). »
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4. The institution indicates that it will cooperate with the State
Director of Adult Education in the Department of Education within
the state in crganizing the needed "teacher-training curricula.

5. Each participant must be an administrator of a teacher-training
program in a college or university.

6. He is authorized to organize and administer classes for credit at
~ his institution.

7. The participant may have had little or no experience in preparing
professional personnel for their roles and responsibilities in
adult education.

Members of the Advisory Committee who met with us in July recommended one or more
of the following as additional criteria:

a. The institution agrees tc send one person meeting the above criteria
to the workshop. '

(=

The institution isrwilling to send other representatives at its
expense.

The institution is willing to send a committee at its expense.

o]

d. The institution is willing to organize a curriculum committee to
identify and study problems in establishing adult teacher training -

programs, and to send ome or more representatives of that committee
to the workshop.

We are anxious to hawe your help in recommending institutions within your
state which you feel should have priority in applying for participation in this
program., Enclosed with this letter is a Recommendation Form which we have pre-
pared for you. Will you please list the colleges and/or universities within your
state with teacher-training components, and assign them a priority of 1, 2, or 3,
and so on. (1l is first in priority), Include the names of key officials or deans
who we may contact with regard to attendance at the workshop. :

- 1f you hévefany’questiﬂﬁs>ctfdééiralfurthef”ciarificatigng please contact

this office at A/C 801, 322-6579. Qgrfé&dfésé;at;the;Univarsityz@f'Utah is:

. Higher Education Administrator's Institute
~ Rooms" 140 and~138,Special Events Center
University of Utah - .~ = v

- Salt Lake City, Utah 84112 .

T S R




APPENDIX 2 (Cont.)

RECOMMENDATION FORM Priority #
FOR

PARTICIPATION AT THE

Agency Making
Recommendation: __ e

Address: - — e — -

- Zip Code

Name of Person
Making Recommendation: - L - -

Recommended College
or University: ] _ e . . e

Address: , . _ e _ L _

Official to
be Contacted: i - o _ TuTtEe D

Telephone: - o Ext:r_

Reasons Why You
Are Recommending
This Institution: 7 - _ . S - _—




Answer these
questions about
each institution
listed:

(Use additional
sheets if necessary)

DATA-GATHERING SHEET USED BY INSTITUTE

APPENDIX 2.a.
STAFF

HIGHER EDUCATTION

(Name one at top of

INSTITUTIONS WITHIN YOUR STATE
cach column)

e Name T -
Address Address ] Address

) What diplomas
and/or degrzes
are awarded?

E—yr. Dlplama
Assoc. of Arts
Baccalaureate
Master's
Doctorate
Qther

2-yr. Diploma
Assoc. of Arts
Baccalaureate
Master's
Doctorate
Other

2-yr. Diploma
Assoc. of Arts
Baccalaureate
Master's
Doctorate
Other

') What teaching
credentials may
be earned?

Teacher Assistant
2=yr. Credential
Elementary
Secondary

Jr. College
Special Education
Adult Education
Other

Teacher Assistant

Z2=yr. Credential
Elementary
Secondary

Jr. College
Special Education
Adult Education
Other

100000t

Teacher ASSlstaﬂtEj:]

2-yr. Credential
Elementary
Secondary

Jr. College :
Special Education g
Adult Education
Other

) What Adult Educa-
tion programs are

offered for credit?

Administration
Adult Learning
Methods

Other

Administration
Adult Learning
Methods

Other

Administration
Adult Learning
Methods

Other e

) To what extent has
this institution

cacperat&d with the
Educat;an regaxdlng
adult education?

Very Well
As Well as Can
be Expectnd

Poorly

Has Not Cacperated

Very Well

As Well as Can
be Expected

Poorly

Has Not Cooperated

0 DJHa0D]o0ooooc

Very Well
As Well as Can
be Expected

Poorly

Has Not Cooperated

. Nam : Nan

List and give the Name - | Name __ - Name "_

title of at les — — — - ——— - - -

tltlejcf at least Title TiTie — Tit1e

2 policy-making - - — - - - -

administrators in Name Name Nam

the teacher-training | = — -1 — — e -

"ogram. —— S - - ey — — — - -

program Title — ) Title B Title -
Name _ Name 77 _ Name_ _ _
Title | Title — —__|Title_
Name - | Name -

R D

Title

Title
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THE UNIVERSITY OF UTAH

SALT LAKE CITY 84112

GRADUATE SCHOOI OF EDUCATION DEPARTMENT OF EDUCATIONAL ADMINISTRATION

Hicuer EbucaTion
ADMINISTRATOR'S INSTITUTE
For Teacuer TraINING

In Aot LT EpucaTtion

Rooms 140 anp 138
SprEcIAL Events Centen
TeLernore (801) 322-6579

Because of the urgent and immediate need for training programs in adult
education, the Graduate School of Education at the University of Utah recently
applied for a federal grant to help further the professional development of
those who are or will be helping others learn at the adult level. The grant
proposal was hased on the conclusion that not enough institutions provide train-
ing in adult education and that, in fact, more colleges and un;vers;tles need
to he encouraged to enter the field of adult teacher training.

One limitation encountered in earlier contacts with colleges and universi~-
ties i1s the use of resources they possess to stimulate, encourage, and provide
programs in pre-service and in-service training of teachers in adult education.
Yet, it is the channeling of some of these resources into teacher training that
could provide a tremendous advancement to the professional deve lopment of adult
educators. Imstitutions of higher education already have the tools necessary

to implement a sound program of professional and/or graduate training. The
intellectual atmosphere of the academic community plus the availability of re~
search facilities and personnel in the form of faculty and graduate students
establish a solid base on which professional development may proceed.

As a result of funding received from the U. S. Qffice of Education under
Title III Section 3098 of the Adult Education Act of 1966, a training program is
now underway at the University of Utah called the Higher Education Administrator's
Institute for Teacher Training in Adult Education. It is hoped that this project
will help motivate institutions to develop and upgrade adult teacher training
programs by providing the following services:

1. Appropriate cgllege officials, deans of callegés of education, or
chairmen of teacher training departments from selected institutions will be flown
to Salt Lake City, Utah during the early part of December to participate in a
3-day workshop at Park City, a popular winter resort area about 20 miles south-
east of Salt Lake City.
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2. To encourage administrators to increase their knowledge in the field
of adult education, participants will have an opportunity to visit with adult
education experts and to interact with college and university leaders selected
from a 24-state area. Current practices and issues in adult education will be
examined and discussed, and participants will have an opportunity to begin plan-
ning activities for their back-home situations.

3. After the workshop, and at the request of the institution, expert con-
sultants in the field of adult education will be provided at the expense of the
Administrator's Institute to assist in the development of an in-service training
program (or workshop) for faculty at the institution, and to provide input for
the modification and/or development of course work in adult education.

Unfortunately, Institute-sponsored participation at this time is limited to
25 administrators from selected colleges and universities. Therefore, the selec-
tion committee in making their decisions will be considering the extent to whic..
each institution is committed to the need for developing or furthering their own
programs in adult teacher training. To help them in making their selections, an
application form has been prepared and is being sent to the institutions which
were recommended by a number of adult educators assisting us in the project. A
copy of this form is enclosed for your use in making application to attend.

If you have not yet been contacted by Dr. Charles F. Caskey, Associate
Director, a member of the Institute staff will get in touch with you sometime in
the near future to help clarify any questions you may have.

The Administrator's Institute supports the belief that if colleges and
universities are to remain at the forefront of professiﬂnal development, they
must: a) emphasize the value of dedicating one's life to helping others learn
at the adult level; b) encourage adult education teachers to remain contemporary;
and c) have something relevant to offer when people come to the institution to
better prepare themselves. Crash programs of teacher training in the forms of
institutes or workshops have been helpful in providing a small core of better pre-
pared adult teachers., But these efforts will have little impact unless they
develop into on-going programs of teacher training for potential and established

teachers.

Cordially yours,

Stephen/P. Hencley, Dean
Graduate School of Education
SPH/ jkm
P,S. We would be especially interested in receiving your suggestions relative to
program content in the December Workshop. Direct all inquiries and sugges-
tions to either Dr. Charles F. Caskey, Associate Director, or Dr. Alton P.
Hadlock, Director, at the address indicated on this letter for the Higher
Educatlan Administrator's Institute.*
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APPLICATION TORM

HIGHER EDUCATION ADMINISTRATOR'S INSTITUTE FOR TEACHER TRAINING
IN ADULT BASIC EDUCATION

December 7, 8., and 9, 1970 Treasure Mountain Inn
Park City, Utah

Since only a limited number of applicants can be selected, please
answer the following questions:

Participant's Name:

First

Home Address:

_ _ ~Zip Code . B
Phone ( ) ~Soc. Sec. No
Name and - ) _ ) ) - _ )

Address of
College, o ”77 L ] B B L }
University, i

or Agency - 7ip Code_ -

Phone ( ) B - g
List positions you hold which you feel are relevant to the goals of E
this Institute: !

The Administrator's Institute is authorized to pay $15.00 per diem plus travel
to and from the Institute for 25 participants. If your expenses exceed $15.00
per day, would you or your institution be willing to make up the difference?

Would your institution be willing to pay the expense for an additional person
to attend the Institute? ___
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1. Describe how you are authorized to initiate new academic programs within
your institution. 1If you are not a dean or department head, please include
letters of verification from your dean or department head, or higher
official(s).

2. Does your institution presently have a graduate or undergraduate program
for teacher training in adult education? Yes __No___

If "Yes'", please describe your program in some detail.
[ prog

If "No", to what extent is your institution willing to establish teacher
training programs in adult education?

3. Please explain why you feel that there would or would not be mutual
cooperation between your inst tution and the state officer of adult
education with regard to promoting teacher training in adult education.

Please use the attached sheets for your answers
and return the completed forms to:

Higher Education Acuinistrator's Institute for
Teacher Training in Adult Basic Education
Rooms 140 and 138, Special Events Center
University of Utah

Salt.Lake City, Utah 84112,
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PARTICTIPANTS

HIGHER EDUCATION ADMINISTRATOR'S INSTITUTE

FOR TEACHER TRAINING IN ADULT EDUCATION

Bill J. Brisco
Associate Professor of
Educational Administration

M. M. Gubser
Assistant to the Dean

Harry I. Hodge
Dean, College of Education

Ben A. Lewis
Dean, Graduate School

Leon Levitt
Assistant Prof.
Education

of Teacher

Denzil Clegg
Assoc. Prof. of Cont. Educ.
Department of Education

Paul Kaus

Coordinator, Continuing Educ.

Everett V. Samuelson
Dean, College of Education

Richard Lee Willey
Dean, College of Education

Arthur Burman
Professor of Education
College of Education

Samuel Robert Keys
Dean, College of Education
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__INSTITUTION

University of Arizona
Tucson, Arizona 85721

University of Arizona
Tucson, Arizona 85721

Arkansas State University
State University, Arkansas 72467

State College of Arkansas
Conway, Arkansas 72032

University of Southern California
Los Angeles, California 90007

Colorado State University
Fort Collins, Colorado 80521

University of Idaho
Moscow, Idaho 83843

University of Idaho
Moscow, Idaho 83843

Idaho State University
Pocatello, Idaho 83201

University of Iowa
Towa City, Iowa 52240

Kansas State University
Manhattan, Kansas 66502
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NAME

J. T. Sandefur
Dean, School of Education
and Psychology

W. Eugene Werner
Head, Department of Edu-
cational Administration

William E. Gardner
Associate Dean, College of
Education

Bob G. Woods
Dean, College of Education

Arvin C. Blome
Assistant Dean
College of Education

James B. Case
Chairman, Secondary Education

Richard 1,. Holemon
Associate Dean
Curriculum and Instruction

Gene M. Wright

Assistant Prof., Educational
Foundations and ABE Specialist
Cont. Ed. and Ext. Div. !

0. E. Lovell /
Dean, Graduate School |

Allan W. Sturges /
Professor and Chairman
Department of Education

Edgar L. Petty
‘Chairman, Div. of Ed. and
Psychology /

Eugene F. Cates
Associate Dean
College of Education
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INSTITUTION

Kansas State Teachers College
Emporia, Kansas 66801

Kansas State Teachers College
Emporia, Kansas 66801

University of Minnesota
Minneapolis, Minnesota 55455

University of Missouri-Columbia
Columbia, Missouri 65201

Montana State University
Bozeman, Montana 59715

University of Nevada at Las Vegas

Las Vegas, Nevada 89109

University of New Mexico
Albuquerque, New Mexico 87106

University of New Mexico

Albuquerque, New Mexico 87106

Nicholls State University
Thivodaux, Louisiana 70301

University of North Dakota
Grand Forks, North Dakota 58201

Central State College
Edmond, Oklahoma 73034

University of Oklahoma
Norman, Oklahoma 73069
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Loren M. Carlsom
Director of State-Wide
Ed. Services -

V. Duane Everrett
Head, Department of Education

Thomas Edward Moriarty
Dean, School of Education

Oscar Lee Dorsey
Dean of the College of
Professional Schools

Earl Jones
Director, Adult Education

Farl W. Harmer
Chairman, Department of
Education

Jack H. Cooper
Professor of Higher Education

Lloyd B. Urdal
Chairman and Professor
Department of Education

Laurence A. Walker
Acting Dean
College of Education
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INSTITUTION

University of South Dakota
Vermillion, South Dakota 57069

South Dakota State University
Brookings, South Dakota 57006

University of South Dakota
Vermillion, South Dakota 57069

Soutl: :st Texas State University
San Marcos, Texas 78666
Texas A & M University
College Station, Texas 77843
University of Utah

Salt Lake City, Utah 84112
Washington State University
Pullman, Washington 99163
Washington State University

Pullman, Washington 99163

University of Wyoming
Laramie, Wyoming 82070
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AGENDA

WORKSHOP

Higher Education Administrator's Institute for Teacher
Training in Adult Basic Education

 vioNDAY, DRCEMBER 7, 1970 S U

8:00 A.M. COTFTEE

9:00 A.M. GOAL FORMATION . . . .« . . « « . Shizuko N. Harry
College of Education
University of Utah

10:00 A.M. BREAK
10:30 A.M. INTRODUCTIONS

Charles H. Monson, Jr.
Associate Academic
Vice President
University of Utah
Stephen P. Hencley
Dean, College of Education
University of Utah
Paul V. Delker
U. 8. 0ffice of Education
Washington, D. C.
Roy B. Minnis
Region VIII Program Officer
for the U. 8. Office of Education
Denver, Colorado

ORIENTATION TO WORKSHOP . . . . Alton P. Hadlock
Project Director
University of Utah

12:00 Noon LUNCH
1:30 pP.M, A REPORT OF THE SOUTHERN
REGIONAL EDUCATION BOARD
PROJECT IN ADULT LEARNING . . . Charles E. Kozoll
Southern Regional
Education Board
Atlanta, Georgia
3:00 . M. BREAK '

3:30 P.M. SMALL GROUP DISCUSSIONS
4:15 P.M, PLENARY SESSION

5:00 P.M. DINNER

8:00 P.M. DEMONSTRATION OF SIMULATED

GAME EXPERIENCES . . . . . . . . Shizuko N. Harry
' Alton P. Hadlock
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_ ____ TUESDAY, DECEMBER 8, 1970 _ _
8:30 A M. THEORIES O ADULT LEARNING
FOR TEACHERS OF ADULTS . . . Howard R. McClusky
University of Michigan
. Ann Arbor, Michigan
10:00 A.M. BREAK
10:30 A.M. SMALL GROUP DISCUSSIONS
11:15 A.M. PLENARY SESSION
12:00 Noon LUNCH AND RECREATION
3:30 P.M. DEVELOPING A THEORY OF
ADULT TEACHING . . . . . . . . Jack Mezirow
Teachers College at
Columbia University
New York
5:00 P.M DINNER
7:00 P.M. SMALL GROUP DISCUSSIONS
7:45 -
8:15 P.M. PLENARY SESSION

10

12:

2:

:00 A M,

:30 A.M.

00 Noon

00 P.M.

FAREWELL

INDIVIDUAI, OR GROUP PLANNING
FOR BACK-HOME TRAINING OF FACULTY

BREAK
MORE PLANNING FOR BACK-HOME TRAINING
LUNCH

Extended through 2:00 P.M. to allow
time for check=out from hotel.

REPORTS ON BACK-HOME PLANS (The Institute staff would
like a copy.)
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HIGHER EDUCATION ADMINISTRATORS' INSTITUTE QUESTIONNAIRE

Please return by May 10, 1971
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“ VERY IMPORTANT: To the best of your knowledge, how many people
have been involved in planning for, participating in, carrying

~  out workshops, training sessions, new courses/programs, etc., as
a result of your institution's participation in this Institute?
* (We are trying to get some estimate of our impact in terms of

*  numbers of people involved in some way with the Institute.)

® Total __

* How many college/university administrators?
(duties = primarily administrative)

~ How many college/universi*v teachers?

B (duties = primarily teaching)

How many state education officials?

Others? - B B B ,
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* Total (should be the same as above)
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WORKSHOP

1. What is your overall estimate of the Park City December-70 Workshop?

e L el

1 2 3 4 5 6 7
Qutstanding - N ~ Inferior

SECR T

2, Did you learn anything at the Workshop that has helped or could help | -
you in setting up a teacher preparation in adult education program? ' .
Yes No - Please explain.

3. What would you change if you were setting up a similar workshop?
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4. Do you think it would be beneficial to hold a similar workshop for
new and previous participant institutions in FY-72 (if the Tnstitute
is continued)? Yes No ______ If not, what do you suggest?

POST-WORKSHOP ACTIVITIES

5. Did your institution use the Consultant Service provided by this
Institute? Yes _____ No

a. If so, who served as the consultant?

b. When?

c. How was he (she) used (e.g., as a consortium resource person,
as a consultant to an interdepartmental meeting, etc.)?

d. With whom did he (she) work? (Please estimate number of persons
involved also)

e. What did he (she) help accomplish?

6. Has your institution held any in-service training sessions, workshops,
conferences, etc.? Yes __ No = 1If so, please describe,

including mention of number involved. If no, is anything planned?
Yes __ No

53
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7. Has your institution added or started planning any new courses in
teacher preparation for adult education? Yes No .
If so, please list and describe briefly, indicating if they are
graduate /undergraduate and required/not-required. If not, is it
likely that any will be added in the next year or two?
Yes No

8. Has your institution started or begun planning any new degree program
in teacher preparation for adult education? Yes _ = No ___
1f so, please describe briefly. If not, is it likely that anything
will be added in the next year or two? Yes ____ No

9. Has your institution hired any new faculty in the adult education area?
Yes No . 1If so, how many? Part-time or full-

time? ;;177777777-77_ Rank?

If none have been hired, is it likely that any will ke hired in the
next year or two? Yes ____ No

10. What has been the response to your Institute-related activities?
Have there been any particular sources of resistance? Describe
as you see fit.

11. To what extent has your institution ccordinated with the State
Director of Adult Education?

o
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12. Could your institution benefit from the services (consultant, workshops)
of the Institute during FY-727 Yes ___ No

13. Would you recommend that the Institute be continued for FY-727?
Yes No Why?

14. May we quote you? Yes __ No

15. May we include your name if we quote you? Yes No

16. Would you now examine the attached Back Home Plan, which you
drew up at the December-70 Workshop. Please indicate by a
check mark which parts of the plan:

a. Have been completed _
b. Will probably be completed sometime in the next year or two

c. Have been deleted or changed (describe briefly the changes ;
and also mention any additions to the plan) i

Thank You!
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SOUTHWESTERN ADULT EDUCATION ASSOCIATION FORMED

Representatives from ten universities and the five state depart-
ments of education of the Southwest met in Dallas, March 12, to co-
ordinate their teaching and rescarch efforts in adult education and
formed a new organization, the Southwestern Association for Adult and
Continuing Education. Dr. Donald Clark, Associate Dean of the College
of Eiucation and Dr. Earl Jones, Director of Adult Education, attended
from Texas A & M University. Central State Tollege (Edmond, Oklahoma),
Nicholls State University (Thibodaux, Louisiana), University of New
Mexico at Albuquerque, State College of Arkansas (Conway), Arkansas
State University, Southwest Texas State University, University of
Texas at Austin, Stephen T. Austin University (Nacogdoches, Texas),
the University of Oklahoma, and Texas A & M University affiliated
themselves with the Association. Other agencies and institutions
working in the adult field will be invited to membership.

The Association decided upon the study of student motivation
as its first concern and prepared a tentative joint plan for research-
ing the problem. Exéhange of information and promoting sounder pro-
grams in teacher training and in the field were agreed upon as the
primary long range tasks.

Dr. Earl Jones chaired the organizational meeting and was
elected the Association's first president. Dr., Richard Mitchell of
Central State College in Oklahoma was named vice president.

The first meeting was jointly sponsored by the University of
Texas Adult Education Project and the University of Utah Adult
Education Administrators Program. Dr. Howard McClusky served as

consultant to the organization. ' }
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APPENDIX 7.b.

DEANS' ADULT EDUCATION CONFERENCE

1971

P.M.

P.M.

P.M.

A M.
A,E;
NOON
P.M.

P.M.

P§M§
P.M.

P.M.

After 5:00 P.M,

Kansas City, Missouri
Sunday
Registration - Main lobby

Social Adjustment Seminar - Continental
Suite 425

Dinner Buffet and Program - Ballroom

--=-Presiding Dean - Samuel R. Keys

---"Setting the Scene' - Alton P. Hadlock

~~-=""Adult Education ~ The State of the
Union'" - George F. Aker

Development Clinics
Monday

Breakfast Banquet and Program - Ballroom

---Presiding Dean - Bob G. Woods

--="Adult Basic Education -- An Overview'
Donald Mocker

~==-Continuity Adjustment - George F. Aker

¥

Developmental Clinics

Coffee Break - Exhibit Hall

Group Sharing Session - Exhibit Hall

Lunch - Ballroom

Stimulus Session - Exhibit Hall

~--Presiding Dean - J. T. Sandefur

--~""Adult Basic Education -- A Personal
View'" - Mrs. Valorie Brice

--=Continuity Adjustment - George . Aker

Development Clinics

Coffee Break - Exhibit Hall

Group Sharing Session - Exhibit Hall

Social Adjustment Seminar Revisited

62

W T g e s e M Gt s me e (S o g Lt e a
;i St AL e S i b ; A e o s e et 1 S,




APPENDIX 7.bh. (Cont.)

DEANS' ADULT EDUCATION CONFERENCE (Cont.)

Breakfast Open

9:00 9:30 A.M.

9:30 - 12:00 NOON

:30 P.M,

Pt
™~
-
L]
i
—

1:30 - 2:30 P.M,

2:30 = 3:00 P.M.

Tuesday

Stimulus Session - Exhibit Ilall

~--Presiding Dean - Arthur C. Burman

--~Consultant Comments - George I'. Aker

--~'"Where Do We Go From Here?" - W. Eugene
Werner

Ba«i. tiine Application and TFormulaiion of
In-titutional Reports - Institutional Groups

Lunch - Open

Deiins Report - Exhibit Hall
-=-iresiding Dean - William E. Gardner

Conference Summation - George F. Aker

Participating Institutions: Kansas State Teachers College

Kansas State University
University of ITowa
University of Minnesota
University of Missouri




=t
(o ]
L =

1

1

3:00 -

1

2

2:00 -

S n

10:15 A.M.

:30 - 12:00 NOON

:0

0

1:30 P.M.

3:00 P.M.

4:00 P.M.

4:00 P.M.

AFFRENDLA /.C.

AGENDA

Knight Hall Conference Room
University of Wyoming

REGISTRATION -~ Knight Hall Lounge
"COME TO .THE TFAIR"
General Chairman - Charles P. Cooper,
Coordinator, Conferences and Institutes
WELCOME
Hugh B. McFadden, Vice President in
Charge of Extension Services
"ADULT EDUCATTCY IS TATR CAME"
Coolie Vermer, Profecssor of Adult Edu-
cation, University of British Columbia
~and International Authority on Adult
Education
"SIDE SHOW' (Coffee Break)
plishments, Failures and Prospects for
Wyoming
Chairman - Laurence A. Walker, Dean of
the College of Education
Robert Frary, Associate Director of
Agriculture Extension
Jack Alford, Associate Director of Adult
Education and Community Service
Charles Carpenter, President of Laramie
County Community College
Richard Rowles, Director of Adult Basic
Education for the State Department of
Education
Al Schultz, Superintendent of Schools,
Rawlins, Wyoming
"WHEN THE CHIPS ARE DOWN' - Questions and
Answers - Chairman - Laurence A Walker,
Dean of the College of Education
"WRANGLERS' BARBECUE'" (Lunch) - Chef Cafe
"COMMENTS FROM THE HEAD VET"
William D. Carlson, President of the Uni-
versity of Wyoming
THE SHOW RING" - Adult Education Per-
sonnel Needs in Wyoming

HIN

Chairman - Hugh B. McFadden, Vice Presi-
dent in Charge of Extension Services
Charles Rogers, President of Eastern
Wyoming College at Torrington
Glenn Engelking, Superintendent of
Schools at Lovell, Wyoming
Dale Lucas, Assistant State Superin-
tendent of Public Instruction o
James Andersen, Coordinator of School
Services, University of Wyoming
"TIME TO TAKE STOCKY -~ Alton Hadlock, Pro-
fessor of Adult Education, University of
"YOU BE THE JUDGE" - What's Happened?
- Coolie Verner

Utah

R i

o
ket

Sl
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PROCEEDINGS OF MSU CONFERENCE FOR TEACHER TRAINING
IN ADULT EDUCATION
Montana State University
College of Education

Bozeman, Montana
May 6, 1971

Participants:

Dean Earl Ringo, Coliege of Education, MSU
Arvin C. Blome, {Chairman, MSU

Ron Allen, Northern Montana College

Richard Stedtfeld, Western Montana College
Richard Gruber, Eastern Montana College
Brent Poulton, State Department of Education
Max Amberson, MSU

Consultants:

Dr. James Kincaid, Colorado State University
Dr. Alton Hadlock, University of Utah

Dr. Fritz Caskey, University of Utah

Purpose of Meeting:

-1, To begin a cooperative assessment of the needs for training teachers
and administrators of adult education in the state of Montana.

2, To discuss and plan ways of meeting teachers' training needs and
~development of necessary programs.

3. To discuss specific needs, such as adult education for Indians.

SUMMARY
The meeting opened with discussion and various definitions of

Adult Education ~-=- What, Why, and for Whom?!

1. Educational experience

A. Vocational training
B. Enrichment -

2, General education in meeting community needs

3. All training beyond high school age

60
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4. Planned experiences causing bchavioural changes
in adults '

5. Instjitutions and agencies

6. Provide basic education (drapautsg-etc_)

7. Provide leisure time activities

8. Information for betger citizenship

9, Formal vs. informal

Age=Line Continuum

5 12 17-19 ADULT EDUCATION
0 m et e LB e~ 100

School 7 ‘ Sec

Dr. Alton Hadlock, Director of the Higher Education Admiuistration
Iﬁstituée for Teacher Training in Adult Education, University of Utah{
briefed the group on the purécse and background of the Institute and
proceedings at the Park City Conference.

Mr., Brent Poulton, ABE Supcrvisor of the Montana State Depértment
of Education, had some questions frag the view of a 3State Department
representative and their implications for adult education in the state,

Dr. Jamecs Kincaid, Colorado étate University, gave the group
éxamples of projects in operation and possible ways of assessing real
needs.

After a spirited discussion on the three above-mentioned items
the chairman divided the group into three sub-groups and asked each to
think about "How and where ﬂéeds could be assessed?" The results of
the "brainstorming task force" follow:

GRQUP'I O

HOW AND WHERE -- Needs Assessment

66
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Identify other professional resources

A,
B.
C.
D.

A.

B.
C.

Co-op extension ’
Governor's office (Economic planning)
Local project adult education leaders
Vocational education professionals

Non-professional community resources

Church people
« Service organizations
Business leaders

Those to be served

A,

B.
C.

Disadvantaged
General interest
Vocational training

The purpose of assessment of each of these three groups
will be to ask (1) What is needed personally? (2) What is
needed in the community? ,

1. Determine power structure of community
2, Determine objectives of power structure now
‘3. Identify "pushers" and "pullers" working for change

4. Understand nature of social action process
GROUP II

"COMMUNITY OF NEEDS"

1. 1Identify social and economic interest groups (People)

A. Educational Systems I

Public schools

Vocational-Technical Schools
Community Colleges

Higher Education Institutes (4Years)

Input from these
groups

N Ml N

B. Service Inscitutions

Public Health ) )
Welfare )y - Input from thed2 groups

R L




-l APPENDIX 7.d.
(Cont.)

C. Special Intcrest Groups

Minority groups =-- Indian Councils )

Voluntary groups ) Input from these groups

Civic associations )
2. Involve represcntatives of thesce interest groups in need asscssment
A. Task forces

(1) Identify goals aad group tasks

(2) Regionalize by areas of higher education institutions

(3) Include representatives from inherent groups in each area
(4) Utilize "research" of documentation (Census)

(5) Survey assessments

GROUP TIII
WHAT ARE THE NEEDS OF THE INDIAN COMMUNITY?
Determination of needs through communication with:

Tribal Council

S.D.P.I. Indian Department (state agency)
B.I.A, (federal agency)

Local leaders (Indian and white)
Reservation citizens

Local educators (administration and teachers)
Employment security office E

Welfare officials

Church officials

Local businessmen

11. Civic organizations

12. 0, E. 0. officials

13. W.I.N. programs

14. University officials

-] w 0o S O in P Lo b

|

Again, considerable interaction took place. Repeatedly, attention
was drawn to the need}far samehéw including teaching of-adults in our
Vﬁnderg:aduatg teachéreducatieﬁ pfégram;The é@ncenSQS was ‘that this -
should also be included inour‘schagladministraticnéndvcaunselcr
education progrens. o o .

iThe'discussiDn taakjﬁaﬁy taﬁgeﬁt55'but the prcfesSi@n§1;Ase1f;

o diséirlined'grauﬁralwajs'returnéd*té the"pdinté atzhan&i;'*"
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What should be the next step?

-5~ APPENDIX 7.d.
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It was agrced that another and more

detailed planning session was needed prior to the '"big meeting." A

fittle broader representation was

also suggested for the next conference.

In training tecachers, certain points should be considered:

~. Where arc we?

1. Developing skill in need assessment
2. Retraining ~-- process

3. TNT Programs as possible vehicles
4,

Involving all personnel in some type of adult education

After lengthy argumentation, the following organizations and institutions

were considered as part of the group that should be included in the "big

meeting" this fall:

MSU
Eastern
Western
Northern
UM

Mont Tech

Flathead Community
Dawson College

Miles City Ccmmunlty
Helena Vo Tech
Billings Vo Tech
Butte Vo Tech
Bozeman Vo Tech
Great Falls Vo Tech
Missoula Vo Tech

Manpower Development
Indian Alliance
Tribal Councils

Farmers Union -~ Ed Committee

. Montana Council of Churchés
Migrant Council
Board of Institutions

~ (Ed Kellnper)
Library Association
~ Peace Officer Asscclatian
County Agents '

Extension -- Ag and Home Ec
State Department =-- Vocational Educ (Ohlman)
ABE (Poulton)
| Instr (Skarr)
MASA Representative (Admin)
ABE Representative
MPGA Representative (Counselors)
MEA Representative (Teachers)
AFT Representative (Teachers)
MSBA (School board)
Governor's Office
OEQ Representative
EMP Security
Public ‘Health
Social Welfare
Model Cities
BIA >
Chamber of Commerce -~ Ed Committee
Farm Bureau =-- Educatlcnal Committee

“PTA

Labar UﬂlDﬂS - AFL CIO, M111 and Smelters
Electrlcal WgrkerSi'

: Bar A35321atlgn

~ AAA (Alcohol) , - |
~ Butte Project fTéachers - Span Amer & Ind;an}
* Home- Demanstraticn AgEﬁtS
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No one debated the point that the above group was a little too
large for planning, thus a more concise list was formulated. The
following representation should be invelved in the June meeting for

"Training individuals to teach adults in meceting nceds as assessed:"

Dean Earl Ringo -- MSU

Arvin C. Blome ~- MSU

Max Amberson -- MSU

Dick Gruber -- Eastern

Dick Stedtfeld -- Western

Ron Allen -- Northern

UM Representative

Montana Tech Representative
Flathead Community Representative
Dawson College Representative
Miles City CC Representative
Vo-Tech Representative

Extension Representative

Stace Department ~-- Brent Poulton

CONSULTANTS
Dr. James Kincaid

Dr. Alton Hadlock
Dr., Fritz Caskey

The next meeting will be Monday, June 28, at 9:00 a.m.
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C.OL.CORADOD ST ATE ILUINIVERSITY
FORT COLLING, COLORA00) 20s2)

DEPARTMENT OF EDUCATION

(303) 491.5305 May 18, 1971

Dr. Charles F. Caskey, Associate Director

Higher Education Administrator's Institute

The University of Utah

Graduate School of Education

Salt Lake City, Utah 84112

Dear Dr. Caskey:

Enclcsed is a copy of a memo that has been sent to selected persons
who we feel should be involved in thinking through a teacher
training program in adult basic education. Our plans for the 24th
and 25th are as follows:

Afternoon of the 24th - Dialogue with the CSU staff in Contin-

uing Education.

Morning of the 25th - Dialogue with persennel from the State
Department of Education.

Afternoon of the 25th - Our memo is directed toward bringing
these groups together plus other key persons for the noon luncheon

and afternoon session.

If you need any assistance in getting fr@m the airport to Fort
Collins, please let me know. For your information, in our ABE work

- we are using Budget Rent-a-Car. However, we will come and get you
1£ you would like us to do so. We will make arrangements for
housing at your request. o

~3

Very—truly yéurs,
-Denzil”p.

K f s - ;;';;-’
Associate Prcfesser ot/ /¥

: ‘CﬂﬂtlﬁULﬂg Educatlan e gf

- DOC/x
Encl.

Mgt T i




o LE'  Dr. Charles F. Cagkey

APPENDIX 7.3.
(G@nt )

FORT COLLUING, COLoRAano s0sa

DEPARTMENT OF EDUCATION N 3 ,
1303) 491.5305 May 18, 1971

Re: Teacher Training in Adult Basic
Education

Colorado State University is one of 25 institutions in this region partici-
pating in a U. S. Office of Education project designed to assist administrators
of higher education develop state-wide teacher training programs in adult
education. Dr. Alton Hadlock of the University of Utah is the Director of

this project.

During May 24 and 25, selected CSU administrators and faculty as well as
representatives of other organizations and agencies in Colorado concerned
with basic education of adults are being askzd to meet with representatives
of the University of Utah and CSU staff members in Continuing Education to
discuss this project. It is felt that by bringing individuals and groups
together to determine what is being done in the field of basic education for
adults, CSU's role and responsibilities can be identified. Thus, the purpose
of the discussions on May 24 and 25 will be: (a) to determine what is being
done in basic education for adults; (b) to identify issues and problems which
need to be considered in developing an educational program for teachers of
disadvantaged adults; and (c) to develop a strategy for planning a teacher
trainirg program.

In plannlﬁg the activities for these two days, it was felt that you were a
key person to include in the discussions. We would like your partlcﬂpatimn

in a luncheon-r'scussion session on Tuesday, May 25, in the Long's Peak Dining
Room of the Student Center, from 12:00 Noon to 1:00 p.m. Following the
luncheon we will meet for the aftarnoon in the Long's Deak Lounge and direct
our attention to the three items listed above. Please let me know if you
would like a meal reservation for the luncheon. Our phone is 491-6289,

For your iﬁfﬁrmaficn,rDr, Arvin'Bléme'will;be'assisting the ﬂnivEfSity of
~ Utah with the project. He hasrjust completed a similar session at Montana
- State University. O o S , B
R Sincargly ' f}
f'{ 7 ”1 ( //‘ (é/ ,ff}r*",
| g 21 9. Clegy 7 -

: _ B | ) . Associ.ce Plafeséar @f 07('_  e
DQC/E AUREIT SR R ContanLng Educdtign }wflgf; gQL'

Dr. Arv;n Blcme
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STAFF OF THE INSTITUTE

Alton P. Hadlock, Director

Charles TF. Caskey, Associate Director

Shizuko N. Harry, Department of Education

Ginger M.

Robert Altman

Robert D. Boyd
Bayard Clark
Brent H. Gubler

Harry Hilton

Glenn Jensen

Willard Lane

James E. Lightbody
-Roy B. Minnis
Calviﬁ Nichols

fCarWLﬂ

'Ava?d'Rigby

Everett Samuelson

University of Utah

Walmsley, Executive Secretary

MEMBERS OF ‘[HE ADVISORY COMMITTEE

Western Interstate Commission for Higher
Education

Commission of Professors of Adult Education
U. S. Office of Education, Washington, D. C.
Utah State Board of Education

Regional Program folcez, U. S. Office
of Education :

Commission of Professors of Adult Education

University Council for Educational Admini-
stration

Assistant Superintendent of Lincoln Vocational
and Iechnigal”Sghcais

RegLDnal Adult Educatlon chgram Offlcer,
U. S. Offlce Df Educatlan'rj :

Reglcnal Adult Education Program Officer,

. U. 5, Office of Education
/. Peterson  Utah System of Higher Education

~ Utah State Board of Education

Association of Deams of Colleges of Education
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DEPARTMENT OF HEALTH, EDUCATION, and WELFARE

OFF icz OF_LDUCAL .ON

Frank B. McGettrick, Acting Associate Commissioner
Bureau of Adult Vocational and Technical Education
USOE ~ HEW

7th and D Streets, S. W.

Washington, D. C. 20202

Paul Delker, Director

Division of Adult Education Programs
USOE - HEW

7th and D Streets, S. W.

Washington, D. C. 20202

Pete Reiser

Division of Adult Education
USOE - HEW

7th and D Streets, S. W.
Washing:zon, D. C, 20202

Jean Hinsley

Division of Adult Education
USOE =~ HEW.

7th and D Streets, S. W.
Washlngtgn, D. C. 20202




U, 5. DEPARTMENT OTF HEALTH, EDUCATION, and WELFARE
DFTIGE OF EDUCATIDV

REGION VI

George Blassingame, Regional Program Officer
Adult Education

USOE - HEW

1114 Commerce Street

Dallas, Texas 75222

REGION VII

Harry Hilton, Regional Program Officer
Adult Education

USOE =~ HEW

601 East 1Z2th Street

Kansas City, Missouri 64106

REGION VIIT

Roy Minnis, Regional Program Officer 1
Adult Education ;
USOE - HEW : *
Room 9017 - Federal Office Building
19th and Stout Streets

Denver, Colorado 80202

T N

Calvin Nichols, Regional Program Officer
~ Adult Education : :
USOE =~ HEW .
760 Market Street
San- Franc1sca; Callfofnla 94102

REGiDﬁ'X':-'*

ALlen Apadaca, Reglcnal Erggram Offlcer
- Aault Educatlcn
USOE - HEW
- Arcade Plaga Bulldlng
21321 2nd Avenua |
o —Seattle, Washln . n;~ 98101




STATE DIRECTORS OF ADULT EDUCATTION

ARTZONA

James Showers, Director

Adult Education

State Department of Public Instruction
1626 West Washington Street

Phoenix, Arizona 85015

Tel: (602) 271-5281

ARKANSAS

Luther Black, Director §
Adult Basic Education :
State Department of Education ;
Little Rock, Arkansas 72201 E
Tel: (501) 371-2263 :
CALIFORNTA %
E. M. DeGabriele, Acting Chief i
Bureau of Adult Education j
State Department of Education ’ |
Secramento, California 95814 !

Tel: (916) 445-5646
COLORADO

Joseph M. Connors, Consultant
Adult Basic Education

Colorado Department of Education
Room 420, State Office Bulldlng
‘Denver, Colorado 80203

Tel: (303) 892-2214

IDAHO

Marvin E. Rose, Consultant
Adult Basic Education
Statz Department of Educat;an
~ Room 206, -Statehouse
s Bglse,_ldahc 83707
. Tel: (208) 384-3384
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State Directors of Adult Education (Continued)

I0WA

C. J. Johnston, Chief, Adult Education
State Department of Public Instruction
Grimes Office Building

Des Moines, Towa 50319

Tel: (515) 281-5251

KANSAS

W. W. Lee, Director

Adult Education Program

State Department of Public Instruction
120 East 10th Street

Topeka, Kansas 66612

Tel: (913) 296-3191 Ext. 8183

LOUTSTANA

E. L. Hammett, Director

Adult Education

State Department of Education
Baton Rouge, Louisiana 70804
Tel: (504) 389-6658

MINNESOTA

E. A. Mueller, Director

Adult Education

State Department of Education
St. Paul, Minnesota 55101
Tel: (612) 221-2126

MISSOQURI

Blll Ghan Dlrectar Adult Educatlon '
_ State Department of Education
721 Jefferson Street i
Jefferson City, ﬁissauri.*65101'gf
Tel: 7(314) 635-8125 - SRR

“ MONTANA

- Alvie Ihcmas,,, ,
_State Deparfment Qf Publlg Instructlan;v,'
~ _State Capitol . : el
' Helena, WMDnLana>5596D1:',j[**r'

i e B S
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State Directors of Adult Education (Continued)

L. R. Hill

Administrative Director

Adult Education

State Department of Education

State Capitol Building - 12th floor
Lincoln, Nebraska 68509

Tel: (402) 477-5211 Ext. 556

NEVADA

John W. Bunten, Director

Vocational Technical & Adult Branch
State Department of Education
Carson City, Nevada 89701

Tel: (702) 882-7321

NEW MEXICO

T. M. Trujillo, Director
Basic Adult Education

State Department of Education
Santa Fe, New Mexico 87501
Tel: (505) 827-2427

NORTH DAKOTA

J. I. Pennington, State Director
Adult Basic Education :
~General Extension Division
University of North Dakota
Grand Forks, North Dakota 58201
Tel: (701) 777-2661

. DKLAHQMA

Ed Olvey, Director
Section of Adult Education
- State Department of Education
Oklahoma City, Oklahcma 73105
' Tel- (405) 521~ ?313 o
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State Directors of Adult Education (Continued)

OREGON

Clifford Norris, Supervisor
Adult and Continuing Education
State Department of Education
Salem, Oregon 97310

Tel: (503) 378-3590

SOUTH DAKOTA

G. W. DeBow, Director

Adult Basic Education

State Department of Public Instruction
Pierre, South Dakota 57501

Tel: (605) 224-3446

TEXAS

Ralph Mock, Director

Adult and Continuing Education
Texas Education Agency

Capitol Station

Austin, Texas 78711

Tel: (512) 475-3891

UTAH

A. A. Rigby, Administrator

Division of Special Educational Services
State Board of Education *
Salt Lake City, Utah 84111

Tel: (801) 328-5431

‘Dr. B. H. Gubler, Coordinator
“Adult Education.
~"State Board of Education
 Salt Lake City, Utah 84111
Iel (8@1) 328 5574

‘7,ff_WASHTNGT0N

';ffiE E. Clausen Dlre:taf 5gn55f7
. Adult Education . . |
'»L;QStatégDepartment of Publ;c Instructlcn

ympia, Washington 98501
- (206) 753-6748"
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WYOMING

R. W. Rowles, Director

Adult Basic Education, and

Administrator of G. E. D.

State Department of Education ’
Cheyenne, Wyoming 82001

Tel: (307) 777-7380




