ED 057 743
TITLE
TINSTITUTION
- REPORT NO
PUB DATE

NOTE
AVAILABLE FROM

EDRS PRICE
DESCRIPTORS

ABSTRACT

DOCUMENT RESUME
HE 002 728

Faculty Salary Schedules in Colleges and
Universities, 1970-71.

National Education Association, Washington, D.C.
Research Div.

RR=1971-R10

71

32p.

Publications Sales Section, National Education
Association, 1201 Sixteenth Street, N.W., Washington,
D.C. 20036 ($1.50)

MF-$0.65 HC Not Available from EDRS.

contract Salaries; *Educational Finance; *Faculty
Promotion; *Higher Education; *Salaries; *Salary
Differentials

This report concerning salary schedules at

institutions of higher education describes the contents of the
schedules, policies regarding schedule structure, minimum and maximum
salaries, and increments. A listing of colleges and universities with
their scheduled minimum and maximum salaries, and 4 examples of
schedules are also included. (HS)




Higher Education Series

EDO57743

RESEARCH REPORT 1971-R10

.
pPermission to reproduce this copyrighted work has been
granted to the Educational Resources mformation Center

\i (ERIC) and to the organization operatizg under contract
l with the Office o1 Education to reproduce documents in-
H M‘CROF‘C“E \ cluded in the ERIC system by means of microfiche only,

PROCESS wit 'S PR‘CES' ! but ikis right is not conferred to any users of the micro-

AND 1""““‘18?REPBOD\JCT‘ON \ fiche recsived from the ERIC Document Reproduction

M‘Cﬁoﬂcﬂh \ Service. Further reproduction of any part requires per-

ONLY. l mission of the copyright owner.

Faculty Salary Schedules

in Colleges and Universities,
1970-71

US. DEPARTMENT OF

EDucCAT] HEALTH,

ON & WELFA RE

. IEW OR OPIN-
REPRESENT OrF)Cia) e ECESSARILY

clA
CATION pOS T ORLPgirlcs’E OF EDY.

RESEARCH DIVISION — NATIONAL EDUCATION ASSCCIATION

National Education Association
All Rights Reserved

N
AN
X
% | Copyright © 1971 by the

‘ ¥, 50
1




NATIONAL EDUCATION ASSGCIATION

DONALD E. MCRRISON, President
SAM M. LAMBERT, Executive Secretary
GLEN ROBINSON, Assistant Executive Secretary

for Research

RESEARCH DIVISION
GLEN ROBINEON, Director JEAN L. PROETSCH, Staff Associate
SIMEON P. TAYLOR III, Assistant Director ARTHURYNE J. TAYLOR, Staff Associate
WILLIAM S. GRAYBEAL, Assisiant Director PETER D. VEILLETTE, Staff Associate
ALTON B. SHERIDAN, Assistunt Director GAYE B. BECKER, Staff Associate
FRIEDA S. SHAPIRO, Assistant Director DORGTHY E. BURKE, Contract Analyst
JEAN M. FLANIGAN, Assistant Director KAREN S. SHIPPER, Contract Analyst
BERNARD R. BARTHOLOMEW, Assistant Director DAVID S. CHESTER, Salary Analyst
GERTRUDE N. STIEBER, Senior Professional Associate YERCHANIG LOOSARARIAN, Contract Analyst
DONALD P. WALKER. Professional Associate GRACE BRUBAKER, Chief, Information
RICHARD E. SCOTT, Chief Statistician FRANCES H. REYNOLDS, Librarian
VALDEANE RICE, Administrative Associate BARBARA B. SWEENEY, Chief, Graphics
ELIZABETH C. MOFFATT, Senior Staff Associate HELEN KOLODZIEY, Assistant Chief, Information
MARSHA A. REAM, Senior Staff Associate M. PATRICIA FEENEY, Assistant Librarian
KENNETH L. SANDVIG, Senior Staff Associate ALICE R. MORTON, Archivist

JEANETTE G. VAUGHAN, Senior Staff Associate

BEATRICE C. LEF, Publications Editor

Research Report 1971-R16: FACULTY SALARY SCHEDULES IN COLLEGES AND UNIVERSI-
TIES, 1970-71

Project Director: WILLIAM S. GRAYBEAL, Assistant Director

No part of this Report may be reproduced in any form without written permission from the NEA
Research Division, except by NEA Departments and affiliated associations. In ali cases, reproduc-
tion of the Research Report matesials must include the usual credit line and the copyright notice.
Address communications to the Publications Editor, NEA Research Division, 1201 Sixteenth
Street, N.W., Washington, D. C. 20036. '

Stock No. 435-25484

'.-'2



CONTENTS

Foreword..............
Introduction . . . ... ......
Public Institutions. . ...

Nonpublic Institutions. .

Contents of Salary Sciedules

.............................

Minimum and Maximum Scheduled Salaries ...................

Public Institutions .. ..
Nonpublic Institutions. .

Percent of Increase . . ..

Provision for Scheduled Salary Increments . ...................

Number of Increments .

Amounts of Increments .

Total Amount Added by Increments . . .. ....... ...

Increment Structure by Groups of Institutions . ... ..........

Salaries Scheduled for Faculty in Universities and Colleges, 1970-71 . . .

Examrples of Salary Schedules

11
11
11
12
22
22
22
22

22

29



FOREWORD

THIS FOURTH STUDY of salary schedule documents used by insti-
tutions of higher education granting the bachelor’s or higher degree
was conducted in response to the growing need for comparative sal-
ary schedule data and the increased use of them in improving faculty
salaries in American institutions of higher education.

Like its predecessors in this series, this report describes the con-
tents of the schedules, policies regarding schedule structure, mini-
mum and maximum salaries, and increments, and includes a listing of
colleges and universities with their scheduled minimum and maxi-
mum salaries, and four examples of schedules for illustrative pur-
poses. The salary schedules analyzed in this report vary widely ir
format, content, anid precision. Therefore, readers should note the
limitations described and take them into consideration when making
interpretations.

The NEA Research Division expresses appreciation to the staff
and faculty of the colleges and universities who provided the basic
data and to the four institutions that gave the Division permission to
reproduce their schedules and policies.

This report was pregared by William S. Graybeal, Assistant
Director, with the assistance of Nina C. Simmons, Staff Associate,
and the supporting units of the Research Division.

GLEN ROBINSON, Directer

Research Division



INTRODUCTION

THIS STUDY is the fourth in a series of reports on
salary schedules in effect at institutions of higher
education which grant the four-year bachelor’s or
higher degree. (Salary schedules of 2-year institu-
tions are reported in a separate study.?) The infor-
mation given here is derived from the salary sched-
ules supplied by the 4-year institutions in connec-
tion with the 1970-71 survey, Salaries Scheduled,
Formal Procedure for Faculty Involvement, and
Faculty Load.

The first three sections of this report contain
an overview of the characteristics of the salary
schedules in 152 public and 262 nonpublic four-
year institutions, followed by detailed reviews of
scheduled minimum and maximum salaries, and
the increment structure. The next section lists the
scheduled minimum and maximum salaries and
number of increments by rank, for each iustitution
that did not withhold permission for these data to
be published. The salary schedules of four institu-
tions are reproduced in the final section as repre-
sentative examples of statements of salary policies.
These examples supplement those included in
earlier editions of this study.

The salary schedules in this sumnmary are
grouped in two ways: (a) by the control and size
within type groupings used in the 1969-70 biennial
salary survey; and (b) by major type within control
groupings with public institutions further divided
on the basis of the source of the salary schedule
(state-wide versus institutionally established sched-
ules).

The quantitative tables on levels of minimum
and maximum scheduled salaries group the institu-
tions by the classifications used in Salaries in
Higher Education, 1969-70. This stratification is
shown in Table 1 together with the percentages of
institutions reporting the use of salary schedules
and the number and percentages of faculty covered
by salary schedules. Universities are defined as
complex institutions with three or more graduate
schools.

INational Education Association, Research
Division. Faculty Salary Schedules in Community-
Junior Colleges, 1970-71. Research Report 1971-
R9. Washington, D.C.: the Association, 1971. 53 p.
31.}50. Stock No. 435—25482.
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The summaries of salary schedule provisions
other than the levels of minimum and maximum
salaries involve the 152 public and 262 nonpublic
institutions grouped as follows:

Public Institutions

State-wide systems—colleges and universities whose
salary schedules are established on a state-wide
basis (these are largely institutions in Stratum VI,
but some institutions in Strata I-III are inciuded).?

Universities—all public universities which are not
part of a state-wide system having a single salary
schedule for all public institutions in the state (in-
stitutions in Strata I-ITI).

State colleges—all public colleges which are not
part of a state-wide system having a single salary
schedule for all public colleges in the state (non-
state-wide instituticns in Stratum VI).

Nonpublic Institutions
Universities—institutions in Strata IV and V.

Colleges—institutions in Strata VII-IX.

Tabie 1 provides a distribution of salary
schedules by the control, type, and size of institu-
tion and the number of faculty covered. Both pub-
l.c and nonpublic institutions with large enroll-
ments contain a proportionately larger number of
faculty members than do the smaller institutions.
Thus, among public institutions with schedules
about three-fifths of the faculty are in Stratum I
which has only one-fourth of the salary schedules.
Conversely, almost 3 in 5 small nonpublic institu-
tion schedules (Strata VIII and IX) affect only 3 in
10 of the total number of faculty members in non-
public institutions covered by salary schedules.

When the public institution schedules are re-
grouped for the analysis of scheduled salaries, the
summary shows that salaries scheduled on a state-
wide basis affect almost one-half the faculty em-
ployed in public institutions with scheduled sala-
ries.

2The following states have a stateswide salary
schedule: California, Connecticut, Louisiana, Mary-
land, Massachusetts, New Jersey, Pennsylvania,
Tennessee, and Vermont.

Y
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TABLE 1.—INSTITUTIONS AND FAC\ /¥ COVERED BY SALARY
SCHEDULES REVIEWED y TN8 RePORTY
o Institution Faculty _
Stratum Type and enrollment of institution/\W
1 2 \__/\/\3/\/ \—/“-’4 WS ‘—"6 —
PUBLIC INSTIT /O S
Public universitias ........covivvnnen.. N 79 52.0 47,795 77.7
l. Universities, 10,000 or more enrolled / \" / 36 23.7 34,771 6.5
. Universities, 5,000 to 9,999 enrolled ./, "', 27 178 10,028 16.3
. Universities, fewer than 5,000 enroIIeJ \ "y 16 10.5 2,996 4.9
VI. State colleges (and other public " :
colleges) .....oovvviriiiinininnn. I 73 48.0 13,792 22.4
Totalpublic .....ooiviiii i, N 152 100.0 61,687 100.1
NONPUBLIC INS™ )7/ 1O\g
Nonpublic universities ................ ‘o 22 84 4,689 22.3
V. Universitigs, 5,000 or more enrnalled ./ "'/ 5 1.9 2,458 1.7
V. Universities, fewer than 5,000 enroIIe/ . o 17 6.5 2,231 10.6
Nonpubliccolleges .....ccoevveennnnnnn ' \" / 240 91.6 16,361 77.8
VII. Colleges, 1,000 or more enrolled ...." "' 87 33.2 9,934 47.2
VIII. Colieges, 500 to 999 enrolled ....... ’ \' / 99 37.8 4,058 23.6
iX. Colieges, fewer than 500 enrolled. ...~ \ / 54 20.6 1,469 7.0
Total nenpublic.............ocoeeens ‘.’ W2 1000 21,056 100.1
TOTAL cii ittt it iei i iienes L 414 82,637
/\__/\/\/\/-\M\"s———-——
TABLE 2.--DISTRIBUTION OF PUBLIC AND Ng\ J?kl‘é”hvéﬂsx”ss AND COLLEGES,
BY CONTROL, SIZE OF ENROLLMENT AN ;Ed Qﬁﬁfg RE?éoNv 1970-71
, PUBLIC UNIVERSITIES PUBLICK og\IVERg?TIES NON-pUBL IC COLLEGES
GhUGP:APHIC 10,000 5,000~ LESS THAN COLLEGE mQ/ £SS THA 1,000 500~ LESS THAN TOTAL
REGIUN OR MORE 9,699 - 5,000 OR/ Nf 519Qg DR MORE 999 500
1 2 3 4 5 s + 8 9 10 11
NORTHEAST .+ .+ . . & 11 8 7 40 g 1) 29 30 17 158
SOUTHEAST . « & « & 3 12 5 14 Q P 22 21 3 83
MII?DLE ....... 4 0 2 4 Q 1 24 32 24 91
WEST &« & o o o o o = 18 7 1 15 3 12 16 10 82
TOTAL . & ¢ o o« o« « 36 27 16 73 i 1% 87 99 54 414
New England: Ccnnecticut, Maine, Massachusetts, New .Wm& Minnesota, Missouri, Nebraska,

Hampshire, Rhode Islanc., Vermont. Mideast: Delaware, District of
Columbia, Maryland, New Jersey, New York, Pennsylvania. South-
east: Alabama, Arkansas, Florida, Georgia, Kentucky, Louisiana,
Mississippi, North Carolina, South Carolina, Tennesse¢, Virginia,
West Virginia. Great Lakes:

{linois, Indiana, Michigan, Ohio,

I\\Ort/okﬂm‘a, Soyth Qakota. Southwest: Arizona, New Mexico,
\kl / Yeys Texas. A%y Mountajn: Colorado, Idaho, Montana,
ing: &2 est: Alaska, California, Hawaii, Nevada,
ta;/n '/2:\ nd- K2~ W, task if N
\reg/ s ington.
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Institutions Faculty
Institution Num- Per- Num-  Per-
grouping ber cent ber cent
Universities ...... 33 21.7 26,041 42.3

State colleges . . ... 34 224 7,072 115
Institutions in

state systems ..... 85 55.9 28,474 46.2

TOTAL ......... 152 100.0 61,587 100.0

The summary below and Table 2 show that
about two-fifths of the salarv schedules are from
the Northeast and the remaining three regions each
contain about or:e-fifth of the schedules. Also, the
schedules from public colleges and from nonpublic
universitics tend to be from the Northeast; about
two-thirds of the schedules from public universities
are equally divided between the Northeast and
West, and about one-fourth are from the South-
east; and about two-thirds of the schedules from
nonpublic colleges are equally divided betwe=n the
Northeast and the Middle states and the remaining

7

one-third are about equally divided between the
Southeast and the West.

Regional distribution of salary
schedules by type of institution

LPublic  Public Non- Nion-~
uni- col- public public
Region versi- leges uni- col-
ties versi-  leges
ties
I-111 Vi v-v  VII-IX
Northeast .. 329% 548% 727% 31.7%
Southeast ... 26.6 19.2 9.1 19.2
Middle ... ... 7.6 5.5 4.6 33.3
West ....... 32.9 20.5 3.6 15.8
TOTAL ..... 100.0% 100.0% 100.0% 100.0%
Number of
institutions .. 79 73 22 240

The unit of information in this report is the
institution rather than the ndiwidual faculty mem-
ber. Thus, when information is interpreted to ap-
ply to faculty personnel, it should be weighted to-
ward conditicns in the large institutions.



CONTENTS OF SALARY SCHEDULES

THE MATERIALS sent in response to the request
for a copy of the salary schedule varied from a
copy of the faculty handbook to handwritten fig-
ures in the margin of the questionnaire giving the
ranges of salaries at each rank. It is likely that
many institutions have statements of policy in sev-
eral of these salarv schedule-related areas but did
not forward them with the statement of their cur-
rent scheduled minimum and maximum salaries. As
a result, the summary in this section should be
interpreted in very general terms. A summary of
the presence of several types of provisions is given
in Table 3.

As evidenced by the data summarized in
Tablc 3, the salary schedules in public institutions
tend to be more comprehensive in scope of the
provisions included than those in nonpublic institu-
tions.

By definition, the salary schedules provide for
minimum and maximum salaries. Almost two-
thirds of the public institutions {65.1 percent), but
less than 3 in 10 of the nonpublic institutions
(27.1 percent) refer to an increment structure in
their salary schedules. Provision for a series of regu-
lar increments is miade in more than 2 in 5 of the
public institution schedules (44.1 percent), but in
only one-fifth of the nonpublic institution sched-
ules (20.2 percent).

While most schedules show the numbers
and/or amounts of increments, the basis on which
these are awarded is not always clear. The provi-
sions either specify that the increments are not
necessarily awarded annually, make no commit-
ment about the conditions required for the incre-
ments, or clearly specify that the increment struc-
ture provides an annual increment for faculty
whose service is satisfactory. The explicit commit-
ment to an annual increment for faculty with satis-
factory service is not observed in the public institu-
tion schedules, and is found in only a few of the
schedules of nonpublic institutions (2.3 percent).

A few public institution schedules (5.3 per-
cent) identify the presence and qualifications
needed for merit or longevity increments; this is
slightly less prevalent in the nonpublic institutions
(3.1 percent). The requirement of additional edu-
cational credits for scheduled salary increments is

ERIC

IToxt Provided by ERI

almost nonexistent among salary schedules, ap-
pearing in only about 1 percent of the documents
of both public (0.7 percent) and nonpublic (1.1
percent) institutions.

The minimum requirements for appointment
or promotion to each rank are identified in the
salary schedules of 1 public institution ir 5 {20.4
percent) and by slightly less than 3 in 20 of the
nonpublic institutions (14.1 percent). Provision for
differentiation of salaries for faculty within a given
rank based on the highest level of education com-
pleted is described in the salary schedules of about
one-third of the public institutions (32.9 percent),
and one-tenth of the nonpublic institutions (10.3
percent).

About one schedule in 20 from public institu-
tions (6.6 percent) and an insignificant number of
the nonpublic institution schedules specify limits,
if any, on the proportions of faculty which may
have a given rank.

By definition the sala:y schedules provide a
statement of insti*utic:ial policy regarding salaries
for faculty having various combinations of rank
and experience. The summary in Table 8 shows
that less than 1 percent of the public institution
schedules and none of the nonpublic schedules
specify requirements beyond these two factors
which faculty must meet to advance in salary (to
receive the standard increment, to receive an un-
usual Increment, or to advance in salary where an
increment structure is not provided). Generally,
these requirements involve evidence of significant
contributions to-the objectives of the institution or
completion of significant research and/or publica-
tion.

Although the primary purpose of the salary
schedules is to provide salary information for
teaching faculty, almost one-third of the public in-
stitution schedules (32.2 percent) and less than
one-twentieth of the nonpublic schedules (4.6 per-
cent) include salary policies for other academic-
administrative staff members (dean, department
head, librarian, etc.). About one-third (36.8 per-
cent) of the public institution schedules and 3 in
20 of the nonpublic institution schedules (16.4
percent) make specific reference to the salaries ap-
plicable to faculty having assignments different



TABLE 3.—CONTENT OF SALARY SCHEDULES IN 4-YEAR INSTITUTIONS,

1970-71
Percent of salary schedules
Salary schedule provisions Public Nonpublic
institutions institutions
1 2 3
1. Increments: .

a. Schedule of incrementsis provided . .. .......... 65.1% 27.1%
b. Increments are for regular amounts. .. .......... 44 1 20.2

c. It is specified that increments are awarded annually
to faculty having satisfactory service. .......... e 2.3

d. Qualifications for and amounts of special incre-
ments to be given for merit or longevity are
specified . . .. ... L i e i e

e. Additicnal credits are required for increments .. ..

2. Faculty rank:
a. Minimum qualifications for appointment or promo-
tionareidentified . . ... ... ... .. . .. ... 20.4 14.1
b. Separate strata of salaries are listed within each
rank based on the level of educational preparation

oo
Nw
- W
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completed . . ... ... ... . e i e 32.9 10.3
c. Proportion of faculty at each rank is specified .. .. 6.6 2.3
3. Qualities other than improved preparation and in-
creased experience which are required for advance-
ment in salary arespecified . .. .. ..... . .......... 0.7
4. For faculty in seiected fields or subjects or holding
vocational-technical credentials a separate schedule or
differential application of the regular schedule is
described . ... ... ... .. . e e 23.7 1.5
5. Policies about salaries of staff other than regular
faculty are listed:
a. Teaching faculty who are assigned to extension
.classes, aslecturers, etC. ..........iiiiiann 36.8 16.4
b. Other professional and administrative staff
(librarians, deans, department heads, etc.) ...... 32.2 4.6
6. The policy about salaries of facuity on extended time
or responsibilities is specified:
a. Salaries for 12-monthcontract . . ........ . ..... 25.7 1.5
b. Salaries for summerschool . ................... 33.6 5.7
c. Salaries for extra-class assignments ... ........... 3.9 0.8
7. The date of adoption of the salary schedule is given . . 30.9 20.2
NUMBER OF SALARY SCHEDULES ............... 152 . 262
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from regular resident instruction (extension, lec-
turers, etc.).

Several schedules specify that the listed sala-
ries are given only as a guide, and that adherence to
the schedule may be contingent upon.availability
of funds.

Statements of policy about salaries for em-
picyment beyond the regular academic-year con-
tract are more prevalent among public than among
nonpublic institutions. Most prevalent are provi

10

sions showing the salary to be paid for faculty em-
ploved on a 12-month contract, included in one-
fourth of the public institution documents (25.7
percent), and provision for summer session salaries
in one-third of the schedules in public institutions
(33.6 percent).

Three in 10 of the public institution docu-
ments and one-fifth of the nonpublic institution
documents show the date on which the schedule is
officially adopted.



MINIMUM AND MAXIMUM SCHEDULED SALARIES

THE FOLLOWING SUBSECTIONS review institu-
tional data by control of the institution and size of
enrollment. In addition to reporting scheduled sala-
ries in 1970-71, the summaries show trends in
scheduled salaries and selected characteristics of

the structure of scheduled minimum and maximum
salaries in 1970-71.

Public Institutions

Summaries of the minimum and maximum
salaries scheduled for each faculty rank in public
institutions are shown in Tables 4 and 5. At all
levels of faculty rank the mean of the scheduled
minimum salaries is highest in the largest universi-
ties followed by the public colleges and lowest in
public universities enrolling between 5,000 and
9,999 students. Differences in the mean of sched-
uled minimum salaries range among institutions
grouped by size from $2,941 for professors to
$1,125 for instructors.

The salary schedules which provide separate
salary strata within faculty ranks for faculty having
different levels of academic preparation are in-
cluded with -the scheduled minimum salary re-
ported, being the salary listed for the lowest recog-
nized level of academic preparation. With a few
exceptions, the scheduled maximum salary used in
these tables is the maximum provided for the
highest level of academic preparation listed for a
given rank. In these exceptions use is made of the
scheduled highest salary for the rank even though
it is listed for a level of preparation which is lower
than the top level of preparation recognized for the
rank.

The highest mean of scheduled maximum sal-
aries in public institutions is in the largest universi-
ties for each rank except assistant professor where
it is in the smallest public universities. Differences
in the mean of scheduled salaries among the groups
of public institutions are greater for scheduled
maximum salaries than for scheduled minimum sal-
aries except for the rank of assistant professor. The
difference in mean maximum salaries among the
groups of institutions is largest for professors, next
largest for associate professors, third largest for in-
structors, and smallest for assistant professors.

Y
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The relationship of the 1970-71 scheduled
minimum and maximum salaries at each rank to
the scheduled minimum salary for instructors was
estimated through use of mean scheduled salaries
as shown below. These ratios are not widely differ-
ent among the groupings of public institutions.

Ratio of mean sched-
uled salary to mean
scheduled minimum

Faculty rank salary for instructors

SCHEDULED MINIMUM

SALARIES
Professor ............... 1.765
Associzte professor ....... 1.439
Assistant professor........ 1.181
Instructor .............. 1.000
SCHEDULED MAXIMUM
SALARIES
Professor ............... 2.601
Associate professor ....... 2124
Assistant professor........ 1.749
Instructor .............. 1.420

A summary of scheduled minimum and maxi-
mum salaries in institutions grouped by control,
type, and source of salary schedule is listed in
Table 6. The means and medians of scheduled sala-
ries for public colleges and universities whose sal-
ary schedules are established on a state-wide basis
are listed in column 4. The means of scheduled
minimum salaries are lower among the institutions
in state systems than in other groups of public in-
stitutions at all ranks. The means of scheduled
maximum- salaries in state-wide institutions are
higher than for the remaining public colleges at all
ranks, but they are lower than the means in the
remaining public universities at each rank.

Nonpublic Institutions

Summaries of the. scheduled minimum and
maximum salaries in nonpublic institutions
granting four-year and higher degrees are provided
in Tables 7 and 8. The levels of scheduled salaries
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tend to be related positively to institution size ex-
cept for the rank of assistant professor (where the
mean scheduled minimum salaries are higher in the
smaull than in the larger universities) and the rank
of instructor (where both the mean scheduled min-
imum and maximum salaries are higher in the small
than in the larger universities). The lowest mean
scheduled minimum and maximum salaries are
found in the smallest nonpublic colleges which en-
roll fewer than 500 students.

Differences in mean scheduled minimum sala-
ries among the groups of nonpublic institutions are
lower than those found among public institutions
except for the rank of instructor. Differences in
mean schieduled maximum salaries are higher for all
ranks among the groups of nonpublic institutions
than among those of the public institutions. The
greatest differences among the nonpublic institu-
tions are in the mean scheduled maximum salaries
which vary from $4,705 for the rank of professor
to $1,5643 for instructors. The differences among
groups of institutions in mean scheduled minimum
and maximum salaries are wider at the top rank
than at lower ranks except for the mean scheduled
minimum salaries for assistant professors where the
differences are smaller than those for instructors.

The relationship of the 1970-71 minimum
and maximum scheduled salaries at each of the
four ranks to the scheduled minimum salary for
instructors was estimated through use of mean
scheduled salaries as shown below.

Ratio of mean sched-
uled salary to mean
scheduled minimum

Faculty rank salary for instructors

MINIMUM SALARIES

Professor .............. 1.648
Associate professor ...... 1.388
Assistant professor ....... 1.176
Instructor . . ............ 1.000
MAXIMUM SALARIES
Professor .............. 2.305
Associate professor ...... 1.881
Assistant professor . ...... 1.594
Instructor . . ............ 1.302

Figure I shows the ranges and distributions of
the scheduled minimum and maximum salaries for
each rank in public and nonpublic institutions. In
the nonpublic institutions the ranges are generally
wider, but the levels of scheduled salaries tend to
be lower than in the public.

Q
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Percent of Increase

Table 9 shows the growth in mean scheduled
salaries for each rank in public and nonpublic insti-
tutions between 1965-66 and 1970-71. (The first
period shown, 1965-66 to 1967-68, reflects a two-
year change.) The percentages of increases in the
means of both scheduled minimum and maximum
salaries in public institutions were highest in 1969-
70, except for the slightly higher increase in mini-
mum salaries of professors in 1967-68 (on the as-
sumption that the annual increases between 1965-
66 and 1967-68 were about half of the total per-
centage increase). The percentage increases shown
for 1970-71 are lower at all ranks than those of the
preceding year. '

In nonpublic institutions the largest percent-
age increase occurred in 1968-69. The percentages
of increases in 1970-71 are lower than those of
1969-70 with two exceptions. The percentage of
increase in the means of scheduled maximum sala-
ries for associate professors is the same for both
years; the percentage increase shown for 1970-71
in the means of scheduled maximum salaries for
professors exceeds that of 1969-70.

Figure II shows the growth in the means of
scheduled salaries for each rank in each type of
institution, between 1969-70 and 1970-71 among
all institutions reporting each year (based on data
in Table 9). The percentages of increases in mean
scheduled minimum salaries are greatest for assis-
tant professors (6.3 percent) and instructors (6.2
percent) in public institutions and least for associ-
ate professors (4.6 percent) and professors (3.7 per-
cent) in nonpublic institutions. The percentages of
increases in scheduled maximum salaries are larger
than for scheduled minimum salaries. The percent-
ages of increases in the means of scheduled maxi-
mum salaries tend to follow the same pattern as
the percentages of increases in scheduled minimum
salaries.

The mean scheduled minimum and maximum
salaries and the percentages of increases in 131

public institutions reporting from both 1969-70

and 1970-71 are summarized below:

Mean Percent

scheduled increase
salary, over

Faculty rank 1970-71  1969-70

MINIMUM SALARIES

Professor ............... $13,884 5.4
Associate professor ....... 11,397 5.6
Assistant professor ....... 9,365 6.4
Instructor .............. 7,928 5.8



Mean Percent
scheduled increase
salary, over
Faculty rank 1970-71 1969-70

MAXIMUM SALARIES

Professor ............... 20,607 7.0
Associate professor ....... 16,7656 6.0
Assistant professor ....... 13,792 6.7
Instructor .............. 11,270 6.3

The percentages of increases in mean sched-
uled salaries were from 0.3 to 0.5 percentage
points higher for scheduled maximum salaries than
for scheduled minimum salaries in each rank ex-
cept professor, where the difference was 1.6 per-
centage points.

The mean scheduled salaries and the percent-
ages of increases from 1969-70 to 1970-71 in 168
nonpublic institutions reporting both. years are as
follows:

18
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Mean Percent
scheduled increase
salary, over
Faculty rank 1970-71 1969-70

MINIMUM SALARIES

Professor ....ccvvevennnnenn $11,B642 B2
Associate professor......... 0,688 5.4
Assistant professor ......... 8,216 5.9
Instructor .........ccoveun.. 6,983 5.6
MAXIMUM SALARIES
Professor ....ccoovivunnn.. 16,294 6.5
Associate professor......... 13,351 7.1
Assistant professor ......... 11,282 7.1
Instructor ..........ccvon.. 9,231 7.0

Among institutions reporting both years, the
percentages of increases of mean scheduled mini-
mum salaries in nonpublic institutions are some-
what smaller than for minimum salaries in public
institutions. On the other hand, the percentages of
increases in mean scheduled maximum salaries are
lower in public institutions than in nonpublic insti-
tutions, except at the rank of professor.
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TABLE 6.—SUMMARY OF SCHEDULED MINIMUM AND MAXIMUM SALARIES BY
INSTITUTIONAL CONTROL AND SOURCE OF SALARY SCHEDULE, 1970-71

Public institutions Nonpublic institutions
Univer- State Univer-
Faculty rank and item sities Colleges systems Total sities  Colleges Total
1 2 3 4 5 6 7 8
SCHEDULED MINIMUM
SALARIES
Professor
Median ..........coceven.. $14,000 $13,200 $13,680 $13,788 $13,000 $11,200 $11,333
Mean .......ccviiiiennea.n 15,069 13,809 13,278 13,783 12,668 11,354 11,465
Associate professor T
Median .............cvvu.. 11,000 11,089 11,240 11,240 10,400 0.504 9,650
Mean ........ccoevvennnn. 12,049 11,332 10,994 11,299 10,484 9,581 9,658
Assistant professor
Median ..........ccoven... 8,900 8,930 9,000 9,000 8,500 8,000 8,000
Mean . .......cccoeienon.. 9,763 9,332 9,060 9,273 8,777 8,130 8,184
Instructor
Median ......ccvvinienenn. 7,295 7,500 7,500 7,500 7,000 7,000 7,000
Mean ............ e 8,207 7,942 7,685 7,854 7,193 6,937 6,958
SCHEDULED MAXIMUM
SALARIES
Professor
Median .........ccvivenn.. 21,426 18,000 19,500 19,600 17,750 15,400 15,550
Mean ........cciiiiennnnn 23,127 19,291 19,963 20,426 18,952 15,798 16,036
Associate professor
Median ........... e 17,000 14,550 16,383 16,383 14,500 13,000 13,000
Mean ..........ccivuuunn. 18,272 15,913 16,366 16,678 15,229 12,898 13,089
Assistant professor
Median .. ..cvveiienennnenn 14,500 12,600 il.477 13,477 12,100 11,000 11,000
Mean ......ccovtinvennnnn 15,071 13,276 13,397 13,733 12,619 10,951 11,092
Instructor :
Median .........ccvvenn.n. 10,393 13,000 10,800 10,800 9,600 9,000 9,000
Mean ........cciiiuninnn. 11,757 106,537 11,167 11,154 9,976 8,980 9,062

18
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ACADEMIC YEAR SALARY
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FIGURE I

MEDIAN SCHEDULED MINIMUN AND MAXIMUM SALARIES IN PUBLIC
AND NDONPUBLIC COLLEGES AND UNIVERSITIES»> 1970-71
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FIGURE II

MEAN SCHEDULEL MINIMUM AND MAXIMUM SALARIES IN PUBLIC AND NONPUSLIC CJLLEGES
AND UNIVERSITIESS
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PROVISION FOR SCHEDULED SALARY INCREMENTS

USE OF A SYSTEM of scheduled increments is
described in 99 or more than two-thirds (65.1 per-
cent) of the 152 public institution salary schedules.
in 61 of these schedules the structure provides a
series of equal increments within a given rank,
either in amount or in percentage of increase. The
amounts specified for increments in the remaining
38 salary schedules from public institutions vary
within rank according to the highest level of educa-
tion completed. Regular or equal increments are
provided in about two-fifths of the schedules in
each grouping of public institutions (45.5 percent
in universities, 41.1 percent in public colleges, and
37.6 percent among institutions in state-wide sys-
tems).

Almost 3in 10 (27.1 percent) of the 262 non-
public institution salary schedules provide a system
of scheduled increments. Among these 71 sched-
ules, 61 provide increments in regular or equal
amounts.

The characteristics of the increment structure
are reviewed in Table 10 which shows by type of
institution the number, amounts, and total
amounts added by regular increments. For the in-
stitutions having multiple salary scales within ranks
based on the level of acadéemic preparation com-
pleted, the most representative preparation levels
are as follows:

Professor—Doctorate

Associate professor—Doctorate, or next highest
level below doctorate

Assistant professor—Master’s plus 1 year, or next
highest level below master’s plus 1 year

Instructor—Master’s degree

Numbers of Increments

The number of scheduled increments pro-
vided in the salary schedules of four-year institu-
tions ranges from one to 35 with differences by
rank and by type of institution. The mean number
of increments among public institutions is eight for
professor and seven for the lower ranks. In non-
public institutions, the mean number of increments
is eight for the three highest ranks and seven for
instructor. Among public institutions the mean
number of increments tends to be at least one
greater in the universities than in the other groups.
Elillcnean numbers of increments in nonpublic uni-

versities are higher than in nonpublic colleges by
two increments for professors and assistant profes-
sors and by three increments for associate profes-
sor and instructor.

Amounts of Increments

The amount of each scheduled increment
ranges from $98 to $2,000 with differences by
rank and by institution. The mean amounts are
largest at the top rank ($840 in public institutions
and $548 in nonpublic institutions) and range
downward to the rank of instructor where the
mean is $473 in public institutions and $333 in
nonpublic institutions. The mean amounts of incre-
ments in the schedules of public institutions are
highest in the universities, next highest in public
colleges and lowest in institutions in state systems
at all ranks excepting that of instructor where insti-
tutions in state systems are slightly higher than
other public colleges. The mean amounts of incre-
ments in nonpublic universities are not widely dif-
ferent from the mean amounts for the same rank in
the nonpublic colleges except at the rank of profes- -
sor where the mean in universities is greater than in
colleges by $90.

Total Amount Added by Increments

The total amount added by all increments in a
given rank range from $300 to $12,800. In public
institutions the mean total amount added by all
increments is $6,403 for professors, $5,026 for as-
sociate professors, $4,007 for assistant professors,
and $3,152 for instructors. A similar pattern is ob-
served among nonpublic institutions with the mean
amounts ranging from $3,890 for professors down
to $1,898 for instructors.

Increment Structure by Groups of Institutions

Comparison of public and nonpublic institu-
tions in thz means listed in Table 10 suggests that
the mean numbers of increments among ranks in
public institutions do not differ widely from those
in nonpublic institutions; that the mean increment
in public institutions is about one-third larger than
the amount for the same rank in nonpublic institu-
tions, and the mean total amount added over all
increments in public institutions is about one-half
larger than the amount for the same rank in non-
public institutions.
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SALARIES SCHEOULEO FOR FACULTY IM UNIVERSITIES ANO COLLEGES,

&« - PUBLIC INSTITUTION

ALABAMA
#ALABAMA STATE UNIVERSITYC
«TROY STATE UNIVERSITY3D
TUSKEGEE INSTITUTE

ALASKA

ARIZONA
GRANO CANYON COLLEGE

ARKANSAS
#SOUTHERN STATE COLLEGE®

CALIFORNIA
AZUSA PACIFIC COLLEGE
#CAL ST COL OOMINGUEZ HLH}Sab
#CAL ST COLL BAKERSFIEL
#CAL ST COLL HAYWARD?
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#CAL ST COLL LOS ANGELES®
#CAL ST COLL SAN BERNAROINQD3D
#CAL ST COLLEGE FULLERTON®?
«CAL ST POLY KELLOGG VOORHIS??
«CAL ST POLY SAN LUIS 0BISP0?
CALIF COLL OF ARTS & CRAFTS
CALIFORNIA LUTHERAN COLLEGE
CHAPMAN COLLEGE
#CHICO STATE COLLEGE®
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*FRESND STATE COLLEGE?
+HUMBOLOT STATE COLLEGE®
LA VERNE COLLEGE?
LOMA LINDA UNIVERSITY
LONE MGUNTAIN COLLEGE
OCCIDENTAL COLLEGE
#0TIS ART INST OF L A COUNTY
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ST JOSEPH COLLEGE
#U.S. COAST GUARD ACADEMYZ)
UNIVERSITY OF BRIOGEPORT
#*UNIVERSITY OF CONNECTICUT
UNIVERSITY OF NEW HAVEN
WESLEYAN UNIVERSITY
*WESTERN CONN STATE COLLEGE

OELAWARE
#0ELAWARE STATE COLLEGE

OISTRICT OF COLUMBIA
«0.C., TEACHERS COLLEGE
OUNBARTON COLL OF HOLY CROSS3
#«FEOERAL CITY COLLEGE
GALLAUOET COLLEGE
TRINITY COLLEGE

FLORIODA
BARRY COLLEGE
FLORIOA PRESBYTERIAN COLLEGE
FCRT LAUOEROALE UNIVERSITY
NOVA U OF AOVANCEO TECH INC
SAINT LEO COLLEGE
UNIVERSITY OF TAMPA
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SALARIES SCHEQULEQ FOR FACULTY IN UNIVERSITIES ANO COLLEGES,

STATE ANO INSTITUTION

* - PUBLIC INSTITUTION

HAWAT 1
CHAMINAOE COLL OF HONOLULU
SUNIVERSITY OF HAWAIIC

10AHO
NORTHWEST NAZARENE COLLEGE

ILLINOIS
CHICAGC THEOLOGICAL SEMINARY
ELMHURST COLLEGE
EVANGELICAL THEO SEMINARY
GREENVILLE COLLEGE
LAKE FCREST COLLEGE
LUTHERAN SCHOOL OF THEOLOGY
NORTH CENTRAL COLLEGE
SCH OF ART INST OF CHICAGO
SPERTUS COLLEGE OF JUOAICA
ST PROCOPIUS COLLEGE

INOIANA
*BALL STATE UNIVERSITY@
HUNTINGTON COLLEGE
MANCHESTER COLLEGE

I0WA
CENTRAL COLLEGE
OIVINE WORD COLLEGE
ST AMBROSE COLLEGE

KANSAS
BETHANY COLLEGE
KANSAS WESLEYAN
MANHATTAN BIBLE COLLEGE
MCPHERSON COLLEGEZ?
MIO AMERICA NAZARENE COLLEGE
TABOR COLLEGE

KENTUCKY
B8EREA COLLEGE b
GEORGETOWN CULLEGE

LOUISTIANA
*GRAMBLING COLLEGE®?
#LOUISIANA TECH UNIVERSITY2D
«MC NEESE STATE UNIVERSITY??
*NICHOLLS STATE UNIVERSITYZ?
*NORTHEAST LOUISIANA UNIva®
*NORTHWESTERN ST UNIV OF La%
*SOUTHEASTERN LOUISIANA UNIV3?
#SOUTHERN UNIV BATUN ROUGE?
#SOUTHERN UNIV NEW ORLEANS??
sU OF SOUTHWESTERN LOUISIANA3D

MAINE

MARYLANO
#8OWIE STATE COLLEGE
«COPPIN STATE COLLEGE
*FROSTBURG STATE COLLEGE
*MORGAN STATE COLLEGE
MOUNT SAINT AGNES COLLEGE
MOUNT SAINT MARY S COLLEGE
*SALISBURY STATE COLLEGE
#TOWSON STATE COLLEGE
UNIVERSITY OF BALTIMORE

MASSACHUSETTS

AMERICAN INTERNATIONAL COLL
ANNA MARIA COLLEGE
ASSUMPTION COLLEGEY
*BOSTON STATE COLLEGE
*»BRIDGEWATER STATE COLLEGE
CURRY COLLEGE

EPISCOPAL THEOLOGICAL SCH
*FITCHBURG STATE COLLEGE
»FRAMINGHAM STATE COLLEGE
»LOWELL STATE COLLEGE
*LOWELL TECHNOLOGICAL INST
aMASS COLLEGE OF ART
#MASS MARITIME ACADEMY
MERRIMACK COLLEGE?

#NORTH ADAMS STATE COLLEGE
*SALEM STATE COLLEGE
*SOUTHEASTERN MASS UNIVERSITY
SPRINGFIELD COLLEGE
STONEHILL COLLEGE

SUFFOLK UNIVERSITY
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2000
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9000
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9000
9000
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11000
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10000
11000
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10500
10600
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11461
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11461
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11461
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8352
9984

6000

9000
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7600
9000
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10000
6000
8500
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8855
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8000
2000
10500
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7500
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8300

8000
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8000
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10500
11000
9700
300
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11500
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12000
13000
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8500
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15902
15902
15004
15902
15902
11500
15902
15902
14500
10500
11300
13600

INCR.

~®

17

20
35

OO®se » ME@O®

12
eea

10

6

25

INSTRUCTOR
MINI- MaXI INCR.
MUM - -MUM
6876 8940 8
7596 9984 7
5500 6700 ...
7500 9500 ...
7000 9500 12
6600 7000 2
7000 9000 ...
9000 12000 ...
9000 11000 ...
5100 8700 4
6500 8000 3
8175 8850 ...
7045 10045 15
7051 8461 ...
7000 9500 ..
7000 10000 ...
7000 11200 40
11000 18000 ...
6500 8500 ...
7000 10000 ...
6000 9200 ...
6500 ese ase
6500 8000 ...
6250 8000 ...
7400 9000 ...
7600 9600 ...
6500 11500 ...
6500 11500 ...
6500 11500 ...
6500 11500 4
6500 11500 4
6500 11500 4
6500 11500 4
6500 11500 ...
6500 11500 ...
6500 11502 4
7500 10700 10
7500 10700 10
7500 10700 10
7500 10700 10
7450 7800 ...
7000 10000 6
7500 10700 10
7500 10700 10
7000 9100 6
7500 10000 ...
7700 8900 4
6500 8000 ...
7956 12896 .o
7956 12696 <o
7000 10000 ...
es e 6500
7956 12696
7956 12696
7956 12696
8036 11720 ...
7956 12696 ...
7956 12696 +aa
7600 9350 5
7956 12696 ...
7956 12696 ...
7341 12300 ...
6000 9000 15
7400 9000 ...
8000 11500 ...
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SALARIES SCHEDULED FOR FACULTY IN UNIVERSITIES AND COLLEGESs 1970-71

STATE AND INSTITUTION

s = PUBLIC INSTITUTION

MASSACHUSETTS
#UNIVERSITY OF MASSACHUSETTS
WELLESLEY COLLEGE
WESTERN NEw ENGLAND COLLEGE
«WESTFIELD STATE COLLEGE
WHEELOCK COLLEGE
#WORCESTER STATE COLLEGE

MICHIGAN
CALVIN COLLEGE
#EASTERN MICHIGAN UNIVERSITYS
GRACE BIBLE COLLEGE®
HOPE COLLEGE
MERCY COLLEGE OF DETROIT
OWOSSO COLLEGE?S

MINNESOTA
BETHEL COLLEGE
GUSTAVUS AOOLPHUS COLLEGE
HAMLINE UNIVERSITY
MINNEAPOLIS COL OF ART & DES

MISSISSIPPI
#»JACKSON STATE COLLEGE
RUST COLLEGE
«UNIVv OF MISSISSIPPI OXFORD

MISSOURI
*CENTRAL MISSOURI STATE COLL3S
PARK CUGLLEGE

MONTANA
ROCKY MOUNTAIN CCLLEGE

NEBRASKA
GRACE 8IBLE COLLEGE

NEVADA
*UNIVERSITY OF NEVADA

NEW HAMPSHIRE
FRANKLIN PZERCE COLLEGE
NEW ENGLAND COLLEGE

NEW JERSEY
#GLASSBORO STATE COLLEGE
#»JERSEY CITY STATE COLLEGC
*MONTCLAIR STATE COLLEGE
*NEWARK COLL OF ENGINEERING
#*NEWARK STATE COLLEGE
«PATERSON STATE COLLEGE
#RUTGERS THE STATE UNIVERSITY
SAINT PETER S COLLEGE
#TRENTON STATE COLLEGE

NEW MEXICG

NEW YORK

#ALFRED UNIV COLL OF CERAMICS
ALFRED UNIVERSITY
#B8ARUCH COLLEGE

*BROOKLYN COLLEGE

#CITY COLLEGE
COLLEGE OF MT ST VINCENT
COLLEGE OF NEW ROCHELLE
EISENHOWER COLLEGE
ELMIRA COLLEGE

#GRADUATE CENTER

#*HUNTER COLLEGE

#JAY COLL OF CRIM JUSTICE
#LEHMAN COLLEGE
MARYMOUNT COLLEGE
NAZARETH COLL OF ROCHESTER
NIAGARA UNIVERSITY
PACE COLLEGE

#QUEENS COLLEGE

#RICHMOND COLLEGE
SAINT FRANCIS COLLEGED

. SAINT JOSEPH S COLLEGE
SKIOMORE COLLEGE
VASSAR COLLEGE

#*YORK COLLEGE

NORTH CARGLINA
DAVIOSON COULLEGE
GUILFORO COLLEGE
MARS HILL COLLEGE
MEREOITH COLLEGE

Q

ERIC

Aruitoxt provided by Eic:

PROFESSOR
MINI=- MAXI-
MUM MUM
14000 27659
17000 ese
11000 17500
13936 24840
13000 20000
13936 24840
12160 15200
14000 ase
8820 10473
11200 17400
11500 16000
8000 10400
10900 15600
14000 21000
16500 22000
14000 e
10920 18060
9000 15000
11000 .cee
9900 16050
14864 20111
11000 aee
7830 10382
14075 18825
10400 13200
12400 13400
15320 19916
15320 19916
15320 19916
15320 19916
15320 19916
15320 19916
19553 32267
13000 e
15320 19916
15500 ace
11200 ese
21240 29800
21240 29800
21240 29800
14000 ese
16300 21100
15000 19000
13400 20500
21240 29800
21240 29800
21240 29800
21240 29800
17050 20250
16000 18500
13000 20000
14500 ase
21240 29800
21240 29800
12250 ase
10000 ase
13000 eese
14000 24000
21240 29800
14000 25000
11500 cee
9000 13208
10500 ase

INCR.

17

15

10

-

o
o wOoOrOrOrO O

O . N N

ASSOCIATE PROFESSOR
INCR.

MINI=~
MUM

11000
13300
9500
11461
S500
11461

10640
11250
7607
9800
9500
7500

8900
11000
12500
10800

10140
7500
9000

9050
10410

9500

7250

10825

9200
102900

12603
12603
12603
12603
12603
12603
12603
10500
12603

11200

8800
16760
16760
16760
11000
12700
12000
11200
16760
16760
16760
16760
13200
11500
11000
12500
16760
16760
10500

9000
10800
12000
16760

12300
9500
8750
9500

MAXI-
MUM

23000
163200
14000
19991
15500
19991

12920
19400

9591
14900
12500
10200

12500
17000
16500
13000

15210
10500
15000

13950
14084

9802
15925

12000
11500

16383
16383
16383
16383
16383
16383
20793
14500
16383

18700
15000
24240
24240
24240
15500
16200
16500
15200
24240
24240
24240
24240
16000
12500
15000
16500
24240
24240
14500
12500
13500
16000
24240

15500
12500
11130
12000

13

15

12

N

o -
e WOOOOOS

NN D e NN s e NN

ASSISTANT PROFESSOR

MINI-
MUM

9000
10600
8000
9516
8500
9516

9120
8900
6615
8600
8500
7000

7400
9000
10000
9500

7920
7000
7500

8550
9354

8000

6670

8750

8000
9200

10369
10369
10369
10369
10369
10369
10369

9500
10369

9500
7850
13760
13760
13760
9000
9600
9500
9300
13760
13760
13760
13760
11150
9400
8600
10000
13760
13760
8600
8100
8800
9000
13760

10300
7500
7591
8000

MAXI-
MUM

18000
13000
11500
15902
13500
15902

12540
15900

8544
12250
11000
10000

10200
14000
12500
12500

12240
9500
10500

12800
12656

9500

9222

12500

10800
10300

13477

13477
13477
13477
13477
13477
17103
12500
13477

15600
12000
19760
19760
19760
13000
12600
13500
15045
19760
19760
19760
19760
12950
10500
11400
14500
19760
19760
12700
10500
12500
13000
19760

12500
11000
10800
10000

INCR.

12

15

10

N e

.~
e WwOoOrOOOO

“

.
NN s N NN

INSTRUCTOR
MINI- MAXI INCR.
MUM MUM
6400 14000 ...
9200 10100 ...
7000 9500 ...
7956 12696 «o.
7000 11500 ...
7956 12696 <.
7600 9500 5
7250 12800 6
5512 7166 ...
7700 10000 ...
7200 9000 ...
6300 8100 10
6500 8000 5
8000 12000 ...
8000 10000 ...
7500 9130 «e-.
7260 10560 ...
5000 6500 ...
6500 8500 ...
8206 11150 ...
7259 9821 ...
7500 8500 ...
5800 8352 ...
6725 9975 8
6800 9600 ..
7500 8900 ...
8530 11092 6
8530 11092 6
8530 11092 6
8530 11092 6
8530 11092 6
8530 11092 6
8530 12800 6
8000 11000 2
8530 11092 6
6650 9000 ...
6650 9000 ...
11960 16410 6
11960 16410 6
11960 16410 6
7500 11000 ...
8000 9000 ...
8000 11000 ...
7900 :1800 ...
11960 16410 6
11960 16410 6
11960 16410 6
11960 16410 6
9100 10100 ...
7500 9000 ...
7000 8500 6
8500 12000 e»e
11960 16410 6
11960 16410 6
7500 10500 ...
7000 8300 ...
7400 10000 ...
7000 10000 ...
11960 16410 6
8500 10700 «..
6500 9500 e.-
6875 8386 e«
6800 8700 o--
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SALARIES SCHEDULED FOR FACULTY

STATE AND INSTITUTION

# — PUBLIC INSTITUTION

NORTH CAROLINA
#NORTH CAROLINA AET ST UNIV
#NORTH CAROLINA CENTRAL UNIV
NORTH CAROLINA WESLEYAN COLL
SACREO HEART COLLEGE?
SHAW UNIVERSITY
ST ANDREWS PRESBYTERIAN COLL

NORTH OAKOTA

OHIO
#AIR FORCE INST OF TECHNOLOGY
#CENTRAL STATE UNIVERSITY
COL OF MT ST JOSEPH ON OHIO
COLLEGE OF WOOSTER
EOGECLIFF COLLEGE
OHIO DOMINICAN COLLEGE
RIC GRANDE COLLEGE
ST JOHN COLL OF CLEVELANO
WILMINGTON COLLEGE

OKLAHOMA

OREGON
#0REGON COLLEGE OF EOMCATION
#0REGON STATE UNIVERSITY
#0REGON TECHNICAL INSTITUTE
#SOUTHERN OREZGON COLLEGE
#UNIVERSITY OF OREGON
WESTERN BAPTIST BIBLE COLL

PENNSYLVANIA

ALLENTOWN COL OF ST FRANCIS
BEAVER COLLEGE

*BLOOMSBURG STATE COLLEGE
CABRINI COLLEGE
sCALIFORNIA STATE COLLEGE
#CHEYNEY STATE COLLEGE
#CLARION STATE COLLEGE
=EAST STROUOSBURG STATE COLL
SEDINBURO STATE COLL

GRATZ COLLEGE

HAMERFORO COLLEGE

HOLY FAMILY COLLEGEab
«INOIANA UNIV OF PENNSYLVANIA -
#KUTZTOWN STATE COLLEGE

LA ROCHE COLLEGE

LA SALLE COLLEGE

#LOCK HAVEN STATE COULLEGE
LYCOMING COLLEGE
®MANSFIELO STATE COLLEGE
MARYWOOO COLLEGE
sMILLERSVILLE STATE COLLEGE
SAINT JOSEPH S COLLEGE
SAINT VINCENT COLLEGEbL
#SHIPPENSBURG STATE COLLEGE
#SLIPPERY ROCK STATE COL
TEMPLE UNIVERSITY

THIEL COLLEGE

WAYNESBUPG COLLEGE

#WEST CHESTER STATE COLLEGE
WILKES COLLEGE

RHODE ISLANO
BRYANT COLLEGE
PROVIDENCE COLLEGE

SOUTH CAROLINA
*COLLEGE OF CHARLESTON
#THE CITADELaD

SOUTH DAKOTA
AUGUSTANA COLLEGE

TENNESSEE

sAUSTIN PEAY STATE UNIVERSITYP
BRYAN COLLECZ

SEAST TENNESSEF STATE UNIVD
LANE COLLEGE

#MEMPHIS STATE UNIVERSITY?

#MIOOLE TENNESSEE STATE UNIVY
SOUTHERN MISSIONARY COLLEGE

*TENNESSEE STATE UNIVERSITY?

*TENNESSEE TECHNOLOGICAL UNIVP

TEXAS
ABILENE CHRISTIAN COLLEGE
#ANGELO STATE UNIVERSITYaY

Aruitoxt provided by Eic:

PROFESSOR

MINI-
MUM

11000
12000
10500

8800
11500
11000

19643
12000
10500
12200

9750
12500
10000
12000
11000

13554
13854
13854
12896
13554

7200

12400
12500
13680
12500
13680
13680
13680
13680
13680
10000
15000
12500
13680
13680
11000
15210
12680
13000
13680
12500
13680
12000
13500
13680
13680
14200
11200
13050
13680
12000

13500
13500

12500
13300

10000

8400
9100
8400
10000
8400
8400
10200
8400
8400

9459
10206

MAXI- INCR.
MUM

16500 ...
18800 ...

css aua
11400 ...
16000 ...
18000 ...

29752 9
21009 ...
16000 ...
22000 e
11250 4
14100 4

ass sss
14000 ...,
17000 ...

S

s

2

9

9

15

15400 -]
ctas sss
18340 6
18340 6
18340 6
18340 6
18340 6
18340 6
14000 ...
27000 ...
15000 ...
18340 6
18340 6
13000 ...
18650 6
18340 6
20000 ...
18340 6
16821 ...
18340 6
16000 ...
18340 6
18340 )
15600 2
15200 ...
17488 6
18340 6
16700 ...
1564C ...
17000 ...
18000 ...
16175 ...
17000 ...
18000 ...
16750 9
18000 ...
18000 ...
18000 ...
10600 2
18000 ...
18000 ...
12171 ...
15759 ...
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ASSCCIATE PROFESSOR

MINI-
MUM

9000
10600
8500
8000
3000
9500

16780
10000
8000
10400
8500
10500
9000
10000
9000

10656
10656
10656
10926
10656

6700

9900
11000
11240
10000
11240
11240
11240
11240
11240

9000
12500
10000
11240
11240

8910
11290
11240
10000
11240
11020
11240
10200
11000
11240
11240
11000

9600
10660
11240
10000

12060
12000

11000
11550

9000

7800
7450
7800
9000
7800
7800
9700
7800
7800

7443
8442

MAXI-
MUM

14500
15500
12000
10800
12000
15000

25538
17000
13000
15200

9750
12100
13500
12750
13500

16524
16932
16932
16524
16524

8900

12400
14000
15080
13000
15080
15080
15080
15080
15080
12500
15000
12400
15080
15080
10910
14740
15080
15500
15080
13977
15080
14000
14500
15080
15080
12000
13000
14286
15080
13800

13520
13000

15000
15025

15000

16600

13675 .

16600
11000
16600
16600
10100
16600
16600

10519
14076

INCR.

9

L RN

OO OOD

—

. .. .
. e .
Oy COSr s COCOCOCOCWVOT WD

[ N )

ASSISTANT PROFESSOR

MINI-
MUM

7200
9500
7000
6800
8500
8500

14192
9000
7500
9550
7500
8500
8000
8650
8000

8730
8730
8730
8946
8730
6300

7900
9000
8820
8000
8820
8820
8820
8820
8820
8500
10000
8000
8820
8820
7240
9280
8820
8500
8820
8700
8820
8100
9500
8820
8820
8500
8300
9190
8820
8500

10526
10000

8000
9180

7500

7500
6575
7500
8000
7500
7500
8800
7500
7500

6534
7794

IN UNIVERSITIES ANO COLLEGES»

MAXI=-
MUM

12000
14400
11000

9600
10000
12000

21791

15000
10000
14000

8500
10100
12000
10900
11000

13536
13878
13878
12536
13536

8100

9900
12000
11800
11000
11800
11800
11800
11800
11800
11000
12500
10000
11800
11800

9000
11790
11800
13500
11800
11705
11800
12000
13500
11800
11800

9300
11600
12318
11800
12700

13197
11500

12500
12945

11000

14000
12100
14000
10000
14000
14000
9600
14000
140, °

9439
13248

1970-71

INCR.

.
aas

.
.
O OO OOD

o OO0 OCOHrr COCOCOCOCOCOT N

NGO v O

.
.
XX

4

INSTRUCTOR
MINI- MAXI INCR,
MUM MUM
7000 10000 ...
6600 10800 ...
%000 8500 ...
6000 8400 ...
7000 9000 ...
7000 9500 ...
11905 18449 9
8000 10500 ...
6500 8500 ...
6600 10470 ...
6500 7500 ...
7300 8100 2
7000 9500 ...
7150 8600 ...
7000 9000 20
6948 10782 9
6948 13500 9
6948 13500 9
7119 10782 9
6948 10782 9
5900 6950 7
6500 8100 -]
7000 10000 ...
7250 9720 6
6500 8500 ...
7250 9720 6
7250 9720 6
7250 9720 6
7250 9720 6
7250 9720 6
6500 8000 ...
8500 9800 ...
6800 8000 4
7250 9720 6
7250 9720 6
6G00 7500 ...
7410 9630 6
7250 9720 6
7500 10500 ...
7250 9720 6
8000 9735 ...
7250 9720 6
7000 9000 ...
7500 12000 ...
7250 9720 6
7250 9720 6
6500 7100 2
7000 9500 ...
7720 10346 6
7250 9720 6
6500 10000 ...
B500 11660 ...
9000 9800 ...
6000 8000 ...
8500 8800 ...
6500 9000 ...
6200 12000 ...
5825 10700 9
6200 12000 »+..
7000 9000 ...
6200 12000 ...
6200 12000 ...
7900 8700 ...
6200 12000 ...
6200 12000 ...
6030 6705 3
7128 10296 ...
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SALARIES SCHEDULED FOR FACULTY IN UNIVERSITIES ANC CODLLEGES:

1970-71

STATE AND INSTITUTION PROFESSOR ASSCCIATE PROFESSOR ASSISTANT PROFESSOR INSTRUCTOR
MINI- MaXI- INCR. MINI- MaXI- INCR. MINI- MAXI- INCR. MINI- MAXI INCR.
MUM MUM MUM MUM MUM MUM MUM MUM
& - PUBLIC INSTITUTIDN
TEXAS :
DALLAS THEULCGICAL SEMINARY 9Cc00 12000 ... 8000 11200 ... 7000 10000 ... aae 8000 ...
TEXAS COLLEGE 10000 14000 ... 9000 11500 ... 7200 G000 ... 6300 7200 ...
#WEST TEXAS STATE UNIVERSITY 13500 16110 ... 11245 14500 ... 8910 13736 ... 7830 10287 ...
WILEY COLLEGE 10000 12000 ... 9000 11000 .o 8000 10000 ... 7800 9000 ...
UTAH
WESTMINSTER COLLEGE 12250 14250 4 10250 12050 4 8800 10200 4 7500 8500 4
VERMONT
«CASTLETON STATE COLLEGE 10000 18000 ... 9000 15000 ... 8000 12500 ... 7000 10000 ...
#JOHNSON STATE CODLLEGE 10000 18000 ... 9000 15000 ... 8000 12500 ... 7000 10000 .-.
VIRGINIA
EASTERN MENNONITE COLLEGE 7000 10000 ... 7100 9200 ... 6700 8000 ... 6400 7475 ...
#MARY WASHINGTON COLLEGE 13100 15500 6 11100 13100 S 9300 10500 4 8100 9300 4
#*VIRGINIA MILITARY INSTITUTE 132900 16300 7 11800 14200 7 10100 11500 7 8200 9800 S
WASHINGTON
#*CENTRAL WASHINGTON ST COLL 14312 16768 S 11466 13760 6 B860 11007 6 7507 8468 ...
#*EASTERN WASHINGTON ST COLL 1400C 19000 ... 11500 16000 ... 9000 13000 «.. 7500 10000 ...
#WESTERN WASHINGTON ST COLL 14246 23769 9 11505 14715 7 9197 12319 8 7919 9533 3
WHITWORTH COLLEGES? 12000 15100 10 10450 12950 11 8000 11150 ... . 7100 7850 ...
WEST VIRGINIA
WEST VIRGINIA WESLEYAN COLL 10000 15000 «.. 9000 12500 ... 8000 12000 ... 7000 9500 ...
WHESLING CCLLEGE 12000 17000 ... 10000 13500 ... 8000 11500 ... 7000 9500 ...
WISCONSIN
ALVERNC CDLLEGE 12300 cee ses 10000 14000 ... 8000 11000 ... 7300 9000 ...
BELOIT COLLEGE 14000 -35 ees 11000 15000 ... 9500 12500 ... 86000 10000 ...
LAKELAND COLLEGE 11500 16500 ... 10500 13500 ... 9500 11700 ... 8000 10000 ...
WYDOMING
CANAL ZONE
PUERTOD RICD
INTER AM UNIV DF PUERTD RICD cee vess sese e cee eee eee aee son vos ece see
INTER AM UNIV OF PUERTU RICOD 10700 14500 ... 7800 10600 ... 6100 8300 ~.-. 4750 6450 ...
DOCTORATE SIX YEARS MASTER'S BACHELOR'S
SALARIES BASED ON MINI- MAXI-  INCR. MINI- MAXi- INCR. MINI- MAXI- INCR. MINI-. MAXI- INCR.
ACADEMIC PREPARATION MUMmM MUM MUM MuUMm MUm MUM MUM MUM
CONNECTICUT
SAINT BASIL'S COLLEGE 7100 10700 9 . . . 6600 10200 9 6100 9700 9
IDAHO
NORTHWEST NAZARENE COLLEGE 8200 11600 17 7000 8700 17 6000 7700 17 5500 6700 12
IOWA .
SAINT AMBROSE COLLEGE 11000 18000 35 10000 15000 35 9000 14000 35 . .. ..
KANSAS
MANHATTAN BIBLE COLLEGE 8800 12000 .. . ce e 6500 9700 ... 6000 9200 ..
NEBRASKA
GRACE BIBLE COLLEGE 7330 10382 15 7250 9802 15 6670 9222 15 5800 8352 15

2Number of increments varies with level of educational preparation within rank.
bsalaries cover the range of educational preparation within each rank.

CSalaries shown exclude merit increments.

O

RIC

Aruitoxt provided by Eic:
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EXAMPLES OF SALARY SCHEDULES

This section contains four salary schedules, se-
lected to complement those included in previous
studies. The selection of the schedules does not
imply endorsement or approval by the National
Education Association or the NEA Research Divi-
sion. They have been chosen as examples because
they are representative of a large proportion of the
sckedules which have been reviewed in this report.

29

Where possible, information in the original docu-
ments not within the scope of this report has been
deleted.

These four institutions have granted the NEA
Research Division permission to reproduce their
salary schedules. They are included for illustrative
purposes only; therefore, identification has been
deleted.

SALARY SCHEDULE OF A PUBLIC COLLEGE

Date of Adoption — January, 1970

Date Effective — July 1, 1970

[NAME OF INSTITUT'ON]
ACADEMIC SALARY SCHEDULE
NINE-MONTH BASIS

1970-71
M.A. M.A.+ 30 Ph.D. Ph.D.
| nstructor Assistant Associate Professor
professor professor
Increment $330 $360 $390 $420

STEPS '
1 I 7,260 7,920 10,140 10,920
2 e 7,590 8,280 10,630 11,340
R 7,920 8,640 10,920 11,760
4 ... 8,260 9,000 11,310 12,180
L T 8,680 9,360 11,700 12,600
6 ... 8,910 9,720 12,090 13,020
7 o e 9,240 10,080 12,480 13,440
8 .. 5,570 10,440 12,870 13,860
9. .. .. 9,900 10,800 13,260 14,280
10 ... .. 10,230 11,160 13,650 14,700
11 o e, 10,660 11,520 14,040 15,120
12 . e 11,880 14,430 15,540
183 .. ... 12,240 14,820 15,960
14 ... .. .. ..., : 15,210 16,380
15 ... ... 16,800
16 ...coivvi.. 17,220
17 oo 17,640
18 .o ii i 18,060

AV
L
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| SALARY SCHEDULE OF A NONPUBLIC COLLEGE |

RANK AND SALARY SCHEDULE
(effective Sept. 1,1969 — Mug. 31,1971)

Minimum Requirements for Appointment Salary Range** Basic Increment
PROFESSOR:
1) Doctoral degree and 10 yrs. teaching 10,900 — 15,600 800

experience; or
2) Doctoral degree and 5 yrs. teaching
exp. & 10 yrs. related prof. exper.*

ASSOCIATE PROFESSOR:

1) Doctoral degree and 5 yrs, teaching 8,900 — 12,500 600
experience; or
2) Doctoral degree and 3 yrs. teaching
exp. & 4 yrs. related prof. exper.; or
3) Master’s degree plus 1 add’l. yr. course
wk. & 10 yrs. teaching experience; or
4) Master’s degree plus 1 add’l. yr. course
wk. & 5 yrs. teaching experience &
10 yrs. related prof. experience.

ASSISTANT PROFESSOR:

1) Doctoral degree; or 7,400 — 10,200 400
2)  Master’s degree plus 1 add’l. yr. course wk. &

5 yrs. teaching experience; or

3) Master’s degree plus 1 add’l. yr. course wk. &
3 yrs. teaching exper. & 4 yrs. related
profess. exper.; or

4) Master’s cegree plus 10 yrs. teacher
experience; or

5) Master’s degree plus 5 yrs. teaching
exper. & 10 yrs. rel. prof. exper.

INSTRUCTOR:

1) Master’s degree; or 6,500 — 8,000 300
2) Related professional experience.

* Related professional experience: may include research, administration, pastoral/missionary service, or

allied graduate study.

**  The Board of Education regularly reviews [Name of City] cost-of-living indexes in order to adjust the

salary schedule proportionately and thus to keep constant the dollar value of the salary range.
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| sALARY SCHEDULE OF A NONPUBLIC COLLEGE |

[NAME OF INSTITUTION]
SALARY SCALE 1970-71

31

Rank and training O years

1year 2vyears 3years 4years Syears 6years 7years 8years 9vyears 10 vears
A. INSTRUCTOR
I, Lessthan M\A. ... oovvvveaes $6,300 $6,400 $6,500 $6,600 $6,700 $6,800 §$ 6,900 $ 7,000 $ 7,100 $ 7,200 $ 7,300
L R 1 - 6,800 6,900 7,000 7,00 7,200 7,300 7.400 7,500 7,600 7,700 7.800
11l. M.A. + 15semester hours .... 7,100 7,200 7,300 7,400 7,500 7,600 7,700 7,800 7,900 8,000 8,100
B. ASSISTANT PROFESSOR
IV, MAA: ciiiiiiiiticnsnnnnnnoes 7,000 7,00 7,200 7,300 7,400 7,500 7,600 7,700 7,800 7,900 8,000
V. M.A. + i5 semester hours .... 7,300 7,400 7,500 7,6c0 7,700 7,800 7,900 8,000 8,100 8,200 8,300
VI. M.A. + 30 semester hours .... 7.600 7,700 7,800 7,900 8,000 8,100 8,200 8,300 8,400 8,500 8,600
VII. M.A. + 45 semester hours .... 8,100 8,200 8,300 8,400 8,500 8,600 8,700 8,800 8,900 9,000 9,100
or Ed. Spec. Degree
VIll. Earned Doctorate ........... 9,000 9,00 9,200 9,300 9,400 9,500 9,600 9,700 9,800 9,900 10,000
C. ASSOCIATE PROFESSOR :
1X. M.A. + 15 semester hovrs .... 7,600 7,600 7,700 7,800 7,500 3,000 8,100 8,200 8,300 8,400 8,500
X. M.A. + 30 semester hours .... 7,800 7,900 8,000 8,100 8,200 8,300 8,400 8,500 8,600 8,700 8,800
XI. M.A. + 45 semester hours .... 8,300 8,400 8,500 8,600 8,700 8,800 8,900 9,000 9,100 9,200 9,300
or Ed. Spec. Degree
Xii. Earned Doctorate ........... 9,200 9,300 9,400 9,500 9,600 9,700 9,800 9,900 10,000 10,100 10,200
D. PROFESSOR
Xiil. M.A. + 30 semester hours .... 8,000 8,100 8,200 8,300 8,400 8,500 8,600 8,700 8,800 8,900 9,000
X1V. M.A. + 45 semester hours .... 8,600 8,600 8,700 8,800 8,900 9,000 9,100 9,200 9,300 9,400 9,500
XV. Earned Doctorate ........... 9,400 9,500 9,600 9,700 9,800 9,900 10,000 10,100 10,200 10,300 10,400
O
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SALARY SCHEDULE OF A PUBLIC UNIVERSITY

Rank and Minimum Years of Creditable Service Completed
Training 0 1 2 3 q 5 6 7 8 9 10
Professor
Doctor
M.A. +
Master
Associate
Doctor 10,486 10,593
M.A .+
Master
Assistant
Doctor 8,035 8,195 8,354 8,514 8,674 8,834 8,940 9,047 9,154 9,207 9,261
M.A. + 8,195 8,354 8,514 8,621 8,727 8,834 8,940 9,047
M.A. 8,408 8,514 8,667 8,621 8,674
Instructor
Doctor 7,501 7,608 7,768 7,928 8,088 8,248
M.A. + 7,288 7,395 7,555 7,714 7874 8,035 8,088 8,141
M.A. 7,075 7,182 7,342 7,501 7,661 7,821 7,928 8,035 8,088 4,141
Rank and Minimum Years of Creditable Service Completed
Training 11 12 13 14 15 16 17 18 19 20
Professor .
Doctor 12,725 12,831 12,238 13,044 13,151 13,257 13,364
M.A. + {12,831)
Master : (12,404)
Associate
Doctor 10,659 10,806 10,912 11,019 11,072 11,125 11,179 11,232 11,2856 11,338
MA.+ (10,912)
Master {10,540)
Assistant
Doctor 9,314 3,367 9,420 9,474
M.A, + 9,101 9,154 9,207 9,261 9,314 9,367
M.A. 8,727 8,780 8,834 8,887 8,940 8,993
1. Exceptional effectiveness and other factors may be recognized by additiona! salary above schedule “floors’’ {no limit).
2. The schedule, modified in each individual case in terms of individual adjustments already granted, shall be used as a
guide in determining salary recommendations.
3. The schedule applies to the academic year. It does not apply to part-time positions. Although summer-session employment
is not assured, 8/36 of the yearly rate is paid for the 8-weeks session.
4. Each staff member ordinarily serves a 3-year period of probation (not including time spent on leave of absence).
5. The schedule in no way limits the right to dismissal.
6. Department head ‘‘floors’” are $1,06€ above schedule; Directors, $320; Campus School Department Chairmen, $107; and
School Principals, $320.
7. Salary “floors’” for administrative staff members employed on the 12-month basis are 11/36 above schedule.
8. Minimum years of creditable experience required before promotion in rank is ordinarily considered are shown in the fol-
lowing tabte:
Master Master + Doctor
to Assictant Professor 3 0 0
to Associate Professor 6
to Professor 11

Q
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Staff members may be formazlly recognized as having acceptable alternates for the educational qualifications listed. An
alternate for promotion to one rank is not necessarily acceptable for promotion to higher ranks.

. A staff member may be considered for promotion after a minimum of 3 years in rank at this institution.
. Under unusual circumstances, when a staff member shows advancement in competence well beyond normal expectations,

he may be considered for promotion to the next higher rank without meeting the time requirements listed in paragraphs
8 and 9. During the probationary period a staff member may be re-classified in rank without tenure imp!ications.
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