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ABSTRACT

Wages and working conditions for private household
workers have not kept pace with other occupations, partly because of
lack of coverage by labor laws. This pamphlet describes the
protection available to domestics under both federal and state laws.
Not only wages and hours, but al=z:c r‘overage by Unemployment
Compensation, Workmen®s Compen<.' ¥

jon, and Social Security are
discussed. This paper is a revioi~u Of MP 000 543. (BH)
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Prn.vate household work is. one of the. major fields of employment for
women, who accounted for nearly ‘all:of the:- approx:.mately 1.8 million
‘houséhold workers .16 years.of'age.and older: employed ‘in’ November 1968, :
However, - private. househol'd ‘WO 8- also’ one“ovf‘ the least attractive’ f:.elds
of employment, i 5 and: working condn.tn.ons often are substa.ndard.

g The 1966;,-med1 ; half below wages of ven those pr:.vate E

i household workers who- worked full time:for 50 .t0.52 weeks 'a year weré less
than $1,300. - Since many workers in the. occupation amwe- employe “only: part

time or part. yea.r, their: earninxvs are’ clearly___marg;mal Moreover, surveys

: show ‘that in this. f:l.eld of. employment t.he"“ rn.nge wits a,nd”work:.ng

4 conditions, includlng ?‘hours of ubrk,; 3 ]

otheri fn.elds .. 5 '

A number of publlc and prLVate agencies, together wmth the Natlonal
Committee ‘on Household Employment, haveexpressed an interest in developlng
standards for this occupation. ' The following, which was prepared for those
agencies and. organizationa, includes information on protection’ currently
available to private- household workers and an indlcatlon of areas where
programs‘sh uld’ be‘1ns itfted or: expanded.f -
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Wag es-—Cé.ﬁ;Eihued ',

_ In 27 States, 'the Distr:.c'b of /Columbia; ‘and Puerto R:.co, a mim.mum
wage . ra.te is sed ‘by: laws. “Premium’ pay: i'or overtime is requi.red by law in

11 of these jurisdictlons. - However, it appears-that the provisions in only *
three of these: laws--those of Arkansas, Michigan, and West Vn.rg:.n:.a--are
sufficiently broad to cover private -household. workers, and, thege laws - ,(

contain numerical. exemptmns which almost el:.mmnate household workers as
a practi.c:al matter. S : : .

o 'I‘he Michigan '_:Ln.unum wage. requ:.remen‘b of $1 25 an hour appl:t.es to
employers ‘of ; WO

The - West Virginia. j:.m.mum ‘a.ge irequirement ,
urs worked :Ln.excess ~of )48 a week,

east iu..OO ‘an’ houv does” not: e;cclude
[ Hawevez:, the law appl" es- only

.»..«-.“__..._m_‘,__,..,,___‘__c,.,_,,,

the Wisconain:order, e 4u1y '1, 1968 requi.res a

- ;wage of . $58,.50: for;:adult women and:minors 18 ysars of age

i and over who ‘are ,"employed in domea'blc Lservice in: pr:.vate homes’ for-L45 hours
' gi are not fumiahed, $h2.90 if boa.rd only

RIC
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Hours of Work

prev1ously dlscussed.-. , , 2 :
Columbia’ speclfy that: covered workers mustgno ‘be emp oyed: ‘mo

«  number of hours a.day and/or ‘a set number of bours ‘a:week fHowever,
~ three of these btates--Kansas, Montana, and Washlngton--have ‘laws which
n either could or do.provide protectlon from exce331ve hours ‘of: work for

LT __private household workers..
;Under the Kansas:law, power exlsts uO 1ssue orders llmlting the

ffnumber of hours women household- workers may be employed, but no. such
’ n i o set

ral laws of~general appllcation regardxna ~8ZEe
HoweVer, many . States: have comprehen31ve laws

on’ thls subject, and all'States have laws relatlng to cne Or more of
the. followxng. ; . , . .
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Wage Payment"»and Cbl'iectidn-‘—céntipue_dt o

Georgia, Hawaii, Idaho, Illinois, Indiana, Louisiana, Massachusetts,
Minnesota, Montana, Nevads, New Jersey, New Mexico, New York, Noth
Carolina, North ‘Daltota, ‘ Oklahoma, Oregon,’ Pennsylvania, Puerto Rico,
.south«"JC’a;rblin'a.,'-’:‘.T'e“nhesgég_; ‘Texas, Virginia, and West Virginia. .

(2) Frequency of pa ments.--These laws generally provide that the
employer must pay his workers within the time specified in the law=--for
example, 1 week, 2 weeks, or 1 month--although Usually he may pay more
frequently if he chooses. The provisions for frequency. of payment appear
sufficiently broad to cover private household workers in 25 jurisdictions--

Alaska, Arizona, California, Colorado, . Connecticut, Delaware, the District

- of COlumbig,,Ha;waii,‘ Idaho, Indiana, Massachusetts, Montana, Nevada, New

Jersey, New York, North ‘Dakota, Ohio (if five or more employees), Oklahoma,
Oregon, Péﬂ:jsylvan‘j,af,j‘Rue_zftb;iRi,CQ‘;_. Tennessee (if five or more employees ),

~Texas, Virginia, ' d West Virginia. . -

' In'addition to their regular frequency of payment Llaws, two Statege-

' ,'Galiifdztgié.‘{gandfMéééacllusetts-éhave-..sp‘e‘_c‘:ig.fl.’ provisions relating to private
household workers. The California law provides that employees who receive -

in advance as a regular payday. A
e household ‘workers may be paid

R 3) " Termination .‘Egm{”“"Eﬁ%s?'—-'lﬁes"éi laws provide that"_',é:@i:"ér_lqaio&e};';must
3 emtormer, 8%, or within a specified pericd of time after, termination

| ~'The laws reéquir
. .within a specified time: re‘of sufficiently general covc. age to include
private household workers in 28R jurisdictions--Alaska, ~Arizona, California,
vCQJ,‘Q'z‘ado,ﬂcénh_e_"cti.Cut, Delaware, the ‘District of- Columbia, Hawaii, Idaho,
Illinois, Iddiana, -Louisiana, Maine," Massachusetts, Minnesota, Momtana,

povads, New Jersey, New York, North Dakota, Oklahoma, Oreger. Pamvaylvania,

Puerto Rico, Texas, Virginia, West Virginia, and Wyoming.

Unenplggment Compensation o ‘
{pder the unemployiient insurance program, covered wage earnem who
their jobs are paid specified amounts. for varying periods of time. .

rogesn.is: operateéd
. States establi




Unemployment Oompensation--Continued

employers who pay $225 or. more for household service in.a calendar quarter,
and. the New York. law covers only those who pay $500 or more to household
employees in a: oalendar quarter.i‘ :

A Voluntary ooverage of private household workers is permitted in. all
jurisdictions (including Hawaii and New York, regardless of the monetary
Ly o test), exoent Alabanma. and Massaohusetts. '

i

Wbrkmen's Compensa+ion

Workmen's oomp nsation programs areﬁestablished bv State law (w1th
“or: property) “When
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