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This report cn sexism in V.. .nia's publ.. colleges and .iversivies is the
product of the collective effort of members of the Peninsule Chapter, New University
Conference. When we begen we were shocked to reslize that ve were almost totally
ignorert of the positicn of women in the state’s higher educaticn aystem and of many
other aspects of the institutionel system within which we wurk or study. We think
our situation was not unique; that most students end faculty members sare wninformed
about the purposes of Virginia edvceticn, the clegses and grours it serves, the
different ways people are channeled into cccupaticne snd clssees by the schools, and
the remarkable differences in the guality of the education offered at the elite and
mass colleges. So, we decided to snare the preliminary results of our research with
friends around the state.

There ave two main reasons for doing this. First, even such preliminary material

may ve useful in self-educatiecn, in group work on educeticr or women, and In helping
us meke ccntact with tbose interested in opening up Virginia's college system to
gerve all the people. Second, we heope people around the gtate, particularly those
who study or teach at state colleges, will make their own contributions to completing
thie report. We have worked m2inly with the publications of the State Council of
Higher Education, the Department of Health, Educaticn, and Welfare, end other public
sources. We are sure much more useful end accurate material is avallable to those
directly involved at schools which discriminate sgajnst women. For instance, the
impact o nepotism rules can cnly be documented by gathering instances of wives

who reside in a university comaunity but ere denied employment. Our mgierial < the-
treatment of weme:n staff is very weak. We need to know more about actual vwages,
wnions, work-loads and respcaeibilities, promotions, and need for childcare facili-
ties--all informaticn whizh must be collected college by college by those on the
spot. The only statewide dzt: published on students is that on admissions. We need
to0 compile informetion about social rules, the need for birth ccntrol end aborticn
couneeling. the channeling ~f women students into certain filelds, covert discrimina-
tion in recrultment, schola chip awards, =and placement. We would particularly
welcome commmicaticn with | * .ck women students, faculty, and staff at any public
Virginia colleges. None of the published deta was very useful in tnderstanding
their problems. : . ‘ :

All people interested in cooperating through correcting our errors, adding to
~.our information, or suggesting new or dirlerent recomrendations should contact:

Peninsula Chapter, New University Ccnference ”rﬁﬁﬁéiwrz#*' ,

Post Office Box 613 ; e L e
3 Q—? NP T AR

Hampton, Virginia 23369 . Eﬂﬁ{ e e

i

The chapter is also working on several other reports which will be, with this
one, part of en overall study of tracking in the state's higher education system.
Te are now working cn racism, finencing highexr education, end the clees blas . of
the state plan for expending community colleges and universities. "We welcome the
cooperation of anyone interested in these subjecte. '

February, 1971
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WOMEN IN VIRC.NIA HIZHER BT  ° UN
Peninsula Chapter, New University Conference

March, 1971

I. THE FROBLE AND ITS HISTCRY

Historically, the social position of southern women and the educational Sys-—
tem provided for them have been shaped by an image of ideal womanhood inherited
fromlthe antebellum plantation South, In the mid-nineteenth century, a "cult of
true womanhood" was geuerally accepted throughout America; middle-class white women

- were expected to be pure, submissive, pious, demestic, and haprily self-sacrificing.
The South, howevéx, held to this myth must tenaciously and placed the southern lady
on hgp shaky pedestal, supnorting with her the vhole moornlight-~and-magnolias myétique
of the "0ld South." Perhaps a society guilty with the burden of slavefy found com-.
penSation in idolizing the innocence that southern WOmen-ideally embodied, As
Ellen Glasgow once remarked, the less a woman knew of llfe, the better she was
supposed to deal with it.

Whatever the sources for the southern-lady mystidue, it has influenced the
behavior of soutﬁebn men and women (and the self-image of women), despite its lack
of basis in fact, 'Although the aftermath of the Civil War and the many options

‘"open to women in the New South had, by the 19303, shattered the monolithic image of -
women's role, the old chloroforming myths have never entirely disanpeared,

Scme of Ellen Glasgow's novels, written in the early twentieth century; ?Orw
trayednthe inheritance of the southern lady with particular relevance to virginia,
Glasgow described one-maiden lady of the New South as ﬁaturally turning to "teach-
ing as th2 only nice and respectable occupation which required neither vreparation
of mird nor considerable outlay of meney." (As we will later see, Mmany women are
still advised to teach for reasons_that afe no mﬁre viable, )" Thié lady's homorable -
Confed ate pedigree "was sufficient recommgndatlon of her abilities in the eyes of

o ¢r fellow citizens.” Tc be feminine was stlll, as Clasgow saw it, also to "be

E11010

“#lrally nassive . . . never to go out and fight for what we wanted,"
Ty N
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This ladylike tradition, prescribing a uniform mode of desirable feminine
appearance, behavior, and employment, is still perpetuated by many southern insti-
tutions of higher education. Until very recently, coeds at a large state univer-

sity in Florida were strongly encouraged to attend dormitory functions that taught

them to serve and pour tea (from elaborate silver services), greet guests graciously,

and otherwise learn-to become "proper" hostesses. Rules against going barefoot
(even in the dormitory), vearing slacks, or smoking ina public were 1mplic1tly 3ust1—
fied by the belief that the school's obllgation to the taxpayers involved making
southern lad1es~of their daughterso

' Such practices have been common at souuherr cclleges. They are only a part.
of a. whole educational system that directs women %o the more "genteel" majors and
womanly professions--teaching, nurs1ng, the arts, and home economics. & separate

college experience for women 1° well ceflned, even in .coeducational lnstitutions, )

but Virginia has been especially effective in continuing the.myth of "woman's place"

through its male dominated, recially and sexually separatist: system of higher edura-_

tion, which neatly channels women inbe their "prover!" role in-cur society.

In' Virginia, each college a1d univer51ty seema to have been designed ‘o serve.-
8 specificVSlice of’ -the college—bound populatlon, ‘'with as 1ittle overlap as oossible
among the institutions. AThe_College ot wiitlism .nd Mary, orlginally private, has .
provided ~a_coeducational_liberal-arts curriculum, but ‘the other "elite" institu-

tions have traditionally provided different sorts of education for the state's ment

the University of Virginia, a "classical“ university education for superior students;

Virginia Military Instltute, a combination of higher education and military training
and Virginia Polytechnic Instltute, technical training and applied science, Jrimare-
ily for men, .
h As a later’ section of this report will show, three of these instltutlons-~U
Va,, V.P.I., &nd VWilliam and Mary--have maintained higher salary scales and have

thns beeii able to attract and keep superior proiessors. They have also provided

l:R\,C~r:7.or facilities; the Univer31tyvof Virginia library, for example, ranks with

wll Toxt Provided by ERIC
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the 5est in tke country. Obviously, Virginia's colleges and universities not only
differ in kind, but in the quality of education provided. .And white males seem to
_get the creme de la creme in the Old Dominion.

Within this system of male domination in the major institutions, separate
women's colieges have functioned to prepare women for the'"feminiﬁe" domestic
and service professions, or for their “most natural" role of wife-and-mother. Mary.v
Washington has operated in conjunction with the University of Virginia, but it has
done so primarily through the U. Va, hospital and nursing dgpartment to prepare
women for the traditionally. female nursing profession. Mary Washington has also
maintained a strong education department, and Radford, Longwood, and Madison zol=~
leges were all founded as. normal schools and have remained primerily teacher train-
ing colleges.

A1l of the above institutions have, until recwntly, been racially segregated,
necessitating a separate Black college system. Consisting of Virginia State Col- .
lege at. Petersburg and at Norfolk, the Black system has always been coeducational,

Although gexually, and racially, segregated private'and church institutions
are national phenomena, only four southern states currently maintain sexually
segregated publir schools »f . _gher sile rg.nia maintains three such in-
stitutions~-Longwood and.Radford colleges for women and VMI for men. (Until
recently Madison, Mary Washington, and U. Va, wer = cexually segregited.) The

_other states that have such institutions are Souh _erolina with two--Yinthrop
College for women iﬂ Rock Hill and the Citadel 1ilftary College in Charlestowme-
Mississippi with one, the Mississippi State Collsge for Uomen in Columbus; and
Texas with one, the Texas “Tomern's Un’versity in D=aton. Aside from VMI and %he
Citadel, wkich patriotically .aid the Fentagon ir igucating the officer corps of
the future, all identify themselves as college: “or the liberal arts and teacher
preparation, All of these womenis colleges coex-.st with other state supported coed
inswitutions which offer the same programs. Al of these women's colleges |
are staffed and administered almost entirely by iem. Typically the only female

ERIC | 5
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4
administrator of any rank is the deann of women. We pass without comment the fact

that women enjoy no such hegemohy on the administrative ~taffs of VMI or the Cita-

del.

How, and why, was this network of sexually segregated schools originally

established in Virginia?

The creation of all or predominantly male institutions of higher eaucation
reflected the traditional, and until recently, unquestioned male dominance in
military, technical, and professional careers. Since its founding'in 1839, Vir-
ginia Militery Institute's all male cadets have followed a "life of uniformity
and discipline" in preparation for becoming officers of "citizen soldiers." As
the state's land-gcant coiiége, Virginia Polytechnic Institute's major objective
for most of its one~hundred-year history has been the teaching of agricultural and
mechanical arts to an almosl exclusively male student body, Al+hrugh in the last
decade VPI has:greatly expanded its liberal arts progrém, ana s sttracted more
women, in 1969-197. there were still only 1,742 women in a total student enroll-
ment of 10,478. Sponsored by Thomas Jefferson, the Universify of Virginia was
openedbin'1825 as the training schocl fur the male elite of the state. Uomen
undergraduates werc excluded from admission until the 1970 court case and enly
recently admitted to the professional schools after two years of study elsewhere,

The history of the separate women's colleges in the state is a more complica~
ted problem. To regain admittance to the Union, the "Radical Republicans" who
centrolled Congress after 1867 required Virginia, as well as the other defeated
states of the Confederacy, to approve.a state constitution which, among other
things, precvided for free, publicly supported and stateféupervised education at the
elementary level for all citizens. Former slaveowners, business and ﬁrofessional
men, politicians and professors launched a "massive resistance" campaign against
public education for Virginians particularly since it involved the state's BOQper—

¢ Black populaticon, Education should remain & personal and'pfivate matter for

ERIC ) :
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5
those who could get it, they argued; as was the case before the"éivil.ﬁér; lTher-.
genuine interests of working peonle and Blacks in Virgihia, conteuded é leuding::.ﬁ
clergyman and seminary professor, lay in educating %he"upper—class maies, who uould

"~ uplit i the submerged masses. |

Despite such opposition, Virginians reluctantly apwreved’ the new Constitu~
tion of 1870. William H, Ruffner, the first superintendent of puhlic instruction,
appointed i,AOO county supervisors to. secure schools, nire teachers, and take
& census of the school-age population. By the fall of 1870, 130,000 pupils (about
one-fourth of those eligible) attended:2,900 public schools and were tsught.by
about 3,000 teachers, Teachers received an average of $32.00 per month Tor the
three to four months.in the school year. ' By 1900 the -enrollment had gradually in-
creased to 370 OOO (2bout 40 per cent of the school~age populatlon) taught by some '

8,900 teachers.

This modest expansion of public education intensified the probleu)of obheihing
adequately trained teachers. In response to this problem the s%ate-in 1S34 acquired ..
the Farmville Female Academy and made.it the State Female Normal School,_now-houém |
wood College. Women completing the two-yeasr eurriculum earned verious. kinds of
‘normal certificates qualifying them to teach in the public schools. Thus Vlrglnla_
established the pattern of the normal school as the. onsy public hlgher educatlon

“for women, Nineteenth-century American mores had apprOVed teaching as a proper
womanly occupation, in keeplng w1th the "natural" female functions. of nurture and
serv1ce to others, A woman w1sh1ng to pursue a B A. or other degree was forced to
attend a private institution or leave the state.

Virginia had the basic laws, offlcers, and machlnery'of public education
established by 1900, but the .schools themselves,_especlally in the. country where
the majority of the population lived, were not uell attended, well housed, or well
taught., Leaders of the industrializing New South and of such foundations as the
Peabody, Slater, and Rosenwald, representing northern financial interests, began a

drive to increase support for publlc education., Integrating the South into a

EKC | . o ,
A . . -




6
developing natichal system 6f corporate capitalism required literate workers,
prefetably’ traindd at the public's expense, Organized By the ‘Rockefeller—
backed Southern Education Board, every phase of public education in' Virginia tms
scrutinized: tax support, length of school terms, the paucity of high schools;:}f“
Negro: édiication) i1literacy, and- the college preparation of teachers. The whole
stdte’ wis’ involved in the cause of education., At 100 meetings in 1905 Governor™ '

‘A, J."Montegue and other leading figures delivered 300 speechés, distributed mors.
than '2005€ N0 pages 1of educational literature, and organized 50 citizen!s grbupdi’”
Gut-‘dPithig niovénent Virginid passed a-series of achs imder the 19621 % b
constitution“to "expand, upgrade, and ratiénaliée the'ﬁhgie'system'ef“pubiig‘f A
educatidngi+Th 1906 Virginia had only ten free public high'schools'that'6ffefedtuﬂ
Four 2y 3ardf6f" vorky': ‘THe Mann High ‘School Act provided funds for the cofistiuse’
tion of more high schools. In 1908 school attendance was made compulseif aﬁﬁ
the 9eH66]L tern lengthened,© As in the 16€05 the reform of the publid schools
‘created a ‘demand for trained teachers, Mary Washington; Radford Collége, and "
Madison College weére ‘sidh founded by the state as "Normal and Industrial -

Sy -

Schools for Viomen," in Y908, 1909, ‘and 1910 respectiveff. e

'jﬁom;na;ed by_upgereiass male boards of visitors and by male administrators,. ...

womea;s eolleges taught ﬁiety,‘chastity, service, and submission to males,

Although functlonally necessary as wurkers, women teachers in V1rg1n1a developed aﬁ_f
. a cons01ousness of themselves as the transmltters of the whlte, arlstocratlc,

and male-chauvinist values they had been taught in the normal schools,

Such cons01ousness preVented any de 1n1t10n of,women teachers as workers, who

would organlze avalnst thelr exp101tatlon as cheap labor or who would see

themselves as the eguals of men 1n.§erms oglgyomotlops!.edpcatlonal,opporf

tunities, or administrative positions. .
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Thig then is the educational heritage Virginia offers its women: here,
and in several other southern state,, a pattern of separate education for
white women and Blacks has operated in effect as.a‘tracking eyEtem. By .
"tracking" we mean that students have been directed towardfjobs.and lifewstylee ”
on the basis.of“race, sex, or social_étatue, rather than on their innate'abil—'
ities or personal pfeferences. i~ che case of women, tracking has been accomp-
lished not only by seyual segregation but by guidance and counsellng serV1cee,-
dormitory and soc1a1 regulations, currieulum counsellng——onLy Tew examples
of a silent, unconsc1ously iccepted web of practices that c1rcumscr1be a college~ :
educated wonan s llfe—style and nersone’lty. Also, dlscrlminatory hiring and
advancement practlces have resulted ‘n mal~~dom1rated facultlea and admlnlstra—

tions that both perpetuate tracklng and deprlve women students of arademlc—respon-

sible "role models "

Some mater1a1 in the history section above was from:
1, Barbara Welter, "The Cult of True Womanhood," American Ouarterlv.
XVIII (1956), 151-174. _ . o
2. Anne Firor Scott, The Southern Iady: From Pedestal to Politics, 1830~
i— (Chlcago’ 1970) > 222. - e . R s P s L TSP, oo .

II. DISCRIMINATIOQITODAY: FACULIY_AND STAFF
Discrimination against women faculty ie a notorious fact throughcut the .
Enited‘States. Virginial's public collenes and unlver31t1es are no exceotlon to’
_ thie;pattern. Sexual dlscrlmlnatlon in faculty employment, promotlons, and sal-
.arles within the Vlrglnla college system Uas well documented in the 1965 staff

T'epor'l:- #8, (State Counc1l of Higher Education) The Faculties of Virginia's Colleges

and Un1Ver51t1es. Data in thls report is from_the-l964 academlc'yean. later in-
formatior for 1966-1967 on the number of men and ‘'women employed, but not indica~
ting rank -or salery, was published in the 1967 report of the Councll of Flgher

Educatlon, Those Employed at Virginials Colleges. The dlfferenceq in the data on

total employment for ‘the two periods are so small.that it is 1mprobable that there

" e been significant changes since 1964 in the pattern of discrimination in

ERIC
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Total Employment, Full-Pime Faculty, 16566-67.

Male Yensle
Ingtitution " No. % ‘ " No. 9
hYear Colleges & Universities ‘ :

George Magcn, ‘ | 32° - 59.3 ez ko.T”
Longwood N 6h - Sk.2 . 54 45.8
Madison .. .99 57.6 T3 Lo\
Mary Washington College . 87 58.4 62 .Lh1L.6
-01d Dominion T " 260  8L.2 60 18.8°
Readford¥ ' A 100 5h,bh 83 h5.1
Richmond Professional Inst ,*¥ 203 - 69.8 87 7 29.9
University of Virginia . 542 92.5 bl T:5
Virginia Military Institute - 104 100.0 ¢ o -
Virginia Polytechnic Institute 648  9h.0 ~ .y 6.0
© Virginia State, Norfolk 11.0° ° 56.7 S - TR I P
Virginia State, Petersburg 136 6h4.5 75 . 35.5
William and Mary-~-——""> 240 ° 83.9 n6  16.1
A1l Tour-Year Colleges & Univ, 2,625 78.2 731 - 2.7
2 -Year Colleges :
. Community Colleges . Ll ‘ : o
Blue Ridae \ 33  8k.6 6 15.h
Central Vealley \ 9 69.2 L 30.8
D. Lancaster 2v—rsy A 13 81.2 3 18.8
Demvitle Ce&- - .. .. \.26 839 5 161
" "John, Tyler AR .5 1L .25.5
N. Virginia 7 - 52 53,1 6 L46.9
Va. Western | kg Th.2 17, 25.8
Wytheville = i 15 55.6 12 - bbbk
* R11 Community Colleges . 238 69.0 107 . 31.0
- Branch Colleges //
—Christopher Newpor 1k 50.0 1k 50.0
. », {Clinch Valley = _ 22 Bh.6 C W 15.4
/ﬂf!biiﬂ#u'Qah#i%:%—e.,..__~ ] L o)V A 11 91.7 1 8.3
d ——— (Rastern Shore.—} : - % 13 - 86.7 2 - 13.3
Patrick Henxy .~ - o 69.2 4  30.8
—Richard Blend——————""""" = 18 60.0 12-  ho.0
A1l Branch Colleges 87 T70.2 37 29.8
A1l Two-Year Colleges .. 325 69.3 4L 30.7
A1l Instituticns 2,950 T7.1 875 22.8

¥Sex of one faculty member not indicated. . : : o
*#¥Now part of Virginia Commonwealth University. Sex of one .faculty member not

indicated. o 1 , S _ S : K
From Those Employed at Virginia's Colleges, Teable 11, page 14.

T

‘Several points should be noted in the above table. Women do not constitute a
mpjority of the faculty at the state colleges for women; the smallest percentage of
women faculty teach at the elite Mary Washington College: - The proportien of women

© faculty at a1l of the state's ellte colleges.is'shockingly low, especially when

10
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one coneiders that a large part of the 4l women on the University of Yirginia‘s
faculty are concentrated in the school of nursing, while of the 41 women emplo&ed
‘by VPI in 1966-6T7 a majority taught in the home economics department. ‘Strice women
phy81cal education teachers also acccunted for gome of the women employed at these
institutions, women etudents were seldom taught by.a women.in,the.liberal‘arts.and

sciences, nor did such students have the opportunity to learn that women maey occupy

'-’professional roles in our GOcletJ. . e

No effort is being made to substantially change the pattern at the new wniver-
‘8itles. While George Magon College has 40.7 per cent women on its faculty, Old
-Dominion University hes only 18.8 er cent. Nor is the situstion better in the
-Junior colleges. Only two of the eight colleges established in 1966-67 had cloge to

a 50 per cent ratio of women faculty,lwhile only one of the six two-year branch

colleges had such a ratio

o Faculty women are discrlminated against in promotions. A much higher
.proportion of women remain in the lower ranks (lecturer, instructor, aseistant
profeséor) than men; few women become full prolesSOrs. The position of women
-illustrateddiu the table below is a éoodiexample of how the hierarchicusystem of

rank in higher educ ion discriminates agalnst all who lack power and status in

the society and distributes rewards of psy and prestige unequally

.....

Distribution of Faculty by Renk and Sex, Fall, 1964

‘Agsociate Agsistant . . - Lecturer
Professor Professor Trofessor -  Instructor and Other
Sex. No. % _ No. % No. % No. % .. No.
4 Year Colleges and Universities - R
Men 713 24.3 62 21.9 779 26.5 Y1 15.0. 363 12.h4
Women 61 8.5 136 19.0 243 33.8 = 192  -26.7 87 12.2
2-Year Colleges - o . e
Men 7T 5.1 15-'10.9 32 23.2 kg  35.5 35 25.3
Women 0 - 5 10.9 8 17.k 23  50.0 10 21.7

Virginia Higher Education Study Commission, The Facultieg of Virginia's Colleges
and Universities, (staff report #8), Table 23, page 52. '
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One of the most obvious waye to measure discriminetion between men and women

is to compere their saleries..

Average 9-10 Month FacultJ Salaries, By Rank end Sex, Tor the
Public Colleges and Universities in Virglnia, Fall, 1964
FourJYear Instituticng

Academic Rank . Sex _ . - Average Salary - Total Number

o T : ’ . : Reperted
i Men, _ ' $ll,56l ' 399

Professor “ ° Vomen L .. s -9,bm el v _ L2 -
" Men — 8,790 - — 119
Bssociate Professor  Women Bi0h6~ $'7‘??% . 101
i Men 12343 e hed
Agsistant Profeasor Women R 6,809 L B2y 172
Ven 5,023 7 221

Instructor " Women .- . . : . 5,587 AR 4 111
Men i o 7’276 - ‘33
Lecturer snd Other Women = - . 5,493 ] 282 13
L Men - ’ Do 8 [Snn ,5 7

A1l Ranks Combined . Women - L 6,996 /b ST Loy

_.TﬂoéfearlColiegeé"

Men $9,200 L L e e

Professor Women - ' a ' T et
. O, Men . .. S . 8,180 . S ‘,ﬂ...lo
Agsociate Professor Women. - _ ooy 455 - S

- S . . Men . PR 6’662 o . “ - 26 .
Agsistent Professor Women - : ;6,637 CRs T T 8
: - Men e _5,860 o ) . - 4o
Instructor  Women . 565 L /18F5 20

' ' . o Men sl Lr L 6,663 . L. . : ‘. Carty N 3 Lo

Lecturer and Other  Women ' © 75,650 /213 o2
- ~ Men . . .. ... . . .6,517 . o ol
A1l Renks Combined _ Women 6,082 T3 E © 34

Virginie Higher Education Study Commisaion, The Faculties of Virginia's CoIleges
and Universities, (stuff report #8), Tables 65,67, pages 115 and 117. '

_ No data is avallable to ehow what is the actual distribution of women faculty
in the various departments of - colleges end wniversities. Traditionally more women
’-are hired to staff fields 1n which en;ollment is virtually exclusively female such
as home economics, nureing, women s physical education, earLy chiidhood educaticn.~

National data on Ph. D's granted to women indicate thet few women are trained or.

employed in ZOOlOgy, pharmacology, music eduoauion, educational administration,

superv1sion and’ finance music, pharmacy, mathematice, philosophy, chemistry,

Ve e -
Ly

history, and political science *' };;ﬂ'*ﬁ;’ ':;; a¥"?:'“¢“':¥'- T

[:R\K: # These are fields in which women earned less than 15 per cent of the doctorates
T awarded -in 1967-€8. 12 '
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The exploitation of and discrimination .against women gtaff (librariens, secre-
taries, mejids, cooke, clerical workers, nurees, waitresses) at_colleges and. wniver-
sitles is well-known, but difficult to document. No relisble deta is published
even of the numbers of these noénacademic employees in the statewlde system: Their.

numbere ‘are large, however. 6,204 nonacademic, permenent, full-time, civil service-

‘Wworkers were ‘employed in the four-year colleges and wniversities alome in 1970-T1.

‘The actual number of nonacademic employees working in the four-year schools also

‘includes ‘numerocus other men end women holding positions classified as temporary -
or yart-t:. =.

We 2 ar2 consistently kept .1 the.lowest job clessifications among nonacademic
employees &% deniled opportunity Ior supervieory jobs. Thus while libraries are
staffed largely with women, it is more usual for a mon uO administer the library.
The same situation prevails in the infirmaries, busine =] offices, kitchens, and
custodial services. The secretaries who administer deparumental offices for a
fracticn of the pay or status their chairman receives are legicn. _ | |

. The wzge scale in Virginia, a state with a very weak union tradition, is lcw;‘
Fﬁr example, l97l Virginia civil service Salaries for office clerks range from

$3, 7hh—$7 3&4 ‘per year, for stenographers $u, 320-$7 3hh Bookeepers are paid on a

similar scale. Cooks receive $3 936—$6 h32 dietary unit supervisors earn $h,920~

$8, 78h food service aides ‘make $3 h56-$h 512 while food service directors are

paid $11 h72-$15 000. Custodial vorkers earn $3 h56~$h 128 Librarians' salaries

renge from $8 Oh0-$ll W12 end those of general duty registered nurses are between

.

$7 3hh $8,78& These are the wages of those employees fortunate enough to have
permanent, full-time civil service positions. Average wages in the state are .

probably lower._ In the Southern region, in March 1969, the average hourly earninge

of nonacademic, non-administrative employees of public and private colleges and

universities was $l 87 This is less than $75 00 per ho hour week, less than $3OO c

[T

per month, or under $3 600 per year.

Many of these employees, beingIBlack, suffer discrimination both of race and of

i 1

[:R\!: gex. These women come from a variety of educaticnal backgrounds, with a large

Aruitoxt provided by Eic:
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number having been oenied & decent education by the extremely clase-biased (and
gegregated) public education system. It remains true theat the Virginian coming
from a poor family hag very little chance of getting an adequate education.
Essential to the operation of the college ox uiversity,; yet'poorly paid and often
poorly treated, staff employees are denied'educational.benefits of college. . There
is a large end growing - mher of adulte ir. the college work force: who need and would
very much like to have ac es tc a system of real "pdblic" education. When we think
of the educatiooal needs c. the peor 2, we often_restrlct ourselves_to.#oung people;
but ineeed we have neglecte. - “arge :class of.people wﬂo gre toohbusy_supﬁorfing a-
family to take ndvantage of th -few rportunities wﬁich'dc exist. Most of thoge

are too expensive or are nc” £ nned ‘ith the real needs of the people in mind.

DISCRIMINATION TODA?: STUDENI S

Virginia's.tracked colleges and miversities deprlve many groups . of thelr
fair share of hlpher education; the most notable are Wowen, Blacks and the poor.
The sexism in admlssions during 1969 -70 is a typical example of how the system WOrks
Three of the stace 5] fifteen four—year colleges are predominantly female: Longwood
Nbry'Washington,‘snd Radford These three colleges have a head-count enrollment of
7;738 out of a total enrollment of 70,516 in the f1fteen four-year colle"es, or
aebout ll.O'per cé?t Yet these colleges receive about 5 9 per cent of the stat
funds. On the ofher hand three of the fifteen are predomxnantly male, the
University of Vlrania, Vlrginia Militarj Institute, and Vlrginia Polytechnlc
InSCitute. ‘The male colleges have en enrollment of 21 212 three times that of the
female colleges, or 30.1 per cent of the total for the flfteen. They receive about
48.2 per cent of the state ] funds. - |

Women make up 44.3 per cent of the total enrollment in the fifteen four-year
colleges. The prestigious institutions--the Uhlversify of Virginia, Virginie Mili-
.tary Instltute, Virginia P¢l,u—Chn1C Institute, Mary Washﬁngton, end William and
Mﬁry--enroll 32. 9 per cent o tThe female students; the reraining four-year ceolleges

[:R\!:lroll 67.1 per cent of the wor=n. It is clear, therefore, that women are malnly

R I-§
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admitted to the lesa prestigious Black colleges and the lgrge,ufban col}egeg, such
as Norfolk State, Virginia Commonwealth University, Virginia State, George Mason,
end 0ld Dominion. | |

The gtafe has a conscious policy of restricting female access to the state's
prestiglous colleges:' Of the top five co_ieges, the University of Virglnis,
Virginie Military Institute, and Virginie »lytechnic Institute are almost exclu~
gively male institutions. Mary Washington, established as an elite women's
liberal arts college, enrolls only 2,125 students. William and Mery is thus the
only one of the elite colleges with a coeducational student body. But sexism rﬁlés
at William and Mary'élsd, for the college restricte the admission of female freshmen

. For exaﬁple, the college received 880 male and 1,153 female in-gstate applications,
but admitted 63 per cent of the men applying end only 3% per cent of tﬁe women .
More applications were received from out of the state then from‘Virginia} 1,282
men and 1,922 women applied, and the college sdmitted 23 pe - cent of the men, but
agein cut the women to only ten per éent. Although three women gotght édmissiaﬁ
for every two men, William and Mary's discriminastory policy made women s minority
in the enrolled freshmen: 4Ol women, 477 men.

Tt ig also remarkeble that women especially seek entrance into the state's
four-year colleges, rather than the two-year colleges where ean open admissions
policy Would'prevent discriﬁination. In the two-year colleges'woméﬁ compose
34.2 per cent of the enrollment, Qgt they make up 4b4.3 per cent of that of the '
four-year cdileges. - ‘ ' -

In comparison, Black women seem to ha%e a better chance in the two predomi—
nantly Black colleges, Norfolk State and Virgiﬁia Stdte; where they compose
63.1 per cent of the total enroliment. On the other hand, és students at -
predominantly Black public‘colle.ges, ‘they suffer from the inadequete facilities,
poorly paid faculty, end general harrassment of Blacks common in most ‘Southern

Black colleges. (See our forthcomlng report on racism in Virginia highezr

'El{[lCeducaticn.) _ 15

IToxt Provided by ERI
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13T, 1965 STATE PLAN FOR VIRGTNTA  BIGHER EDUCATION e o ?
Tn 1964 the state of Virginia jasued a major policy study snd by 196ij&e

reorganized its syetem of ‘higher educeticen. Thie involved reorgonizetion

of @lanning ageucies, an increase in appropriatione, and a commitm~"t te _

buildirg a statewide, Junior college eyﬂtem and to expanding the fciz-year -

colleges and pniversitiée, primarily thoee in urban areas. Enrollment was

expected to double between 1967 end 1977. In The Virginia Plsn .Fc= Higher
Educaticn the State Cowncil of Higher Education published the future plens for . 5
each of the 28 pnblic_colleges end universities in Qperation in i967. ‘Nothing ..
80 well illustrates_the di5criminatery_poiiciee of the State Connciluae this
report. It hed hardly been printed whenﬁeemplainta andrgourt cacses began. .
~While planning for the next ten years, the state's-officials never .
cqnsidered‘aboliehing.either the sexual or racial diecrimination that are
en integral_part of Viregnia's colleges and nnivereitiee.%%Theﬁstgte pian; g
explieitly states the intention to preeerve the eexiet.and reeist_traditiene e ;
long accepted ag the basis of educaticn in, the state. e ‘
. Only two excepticne altered the pattern of, sexual eegregaticn.!Madiecn L
College was opened,to men (remaining primarily e teacher treining School)
and Virginia Polytechnic Inetitute was expected to admit "many more, women .
studenta” as it expanded_from 9,421 students in 1967 to 18 000 in. 1977,
Tn contragt to the plans for VFPI, theze. for the University of Virginia
did not menticn the possibility of admitting women undergraduntee,_ In i97Q
in respcnse to the court order to admit women ,¥ the General.Assembiy deleted
from law eny referenee to the.echoql_ae a:male insticution. Fer i970-71,

450 undergraduate women have been edmitted to the University, part of

SR

#* See part IV of this report.

#% Although the 1965 Study Commission of . the General Assembly recommended that all
new schools established by the state be coeducational, the rationale for coedu~
cation was not applied to the existing schools

16
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the 2,000 women iﬁs%otal enrollment of 10,800. The iver: .ty Board of Visitors
Fus agreed to admit women on exactly the gpame basir : men _eginning in Sept-
ember, 1972.

Three of the public women's col.eges, Radford, -mmawood, and Mary
Washington, were to ier.in static reiice of the pest 7ith little increase in.‘
enrcllment. Redford, the largest of the three, was - 5> expand from 3,59% (1967)
to 5,500 (1977), while increasing the scope of ite 1:;ergreiuate end masteré -
programe in teacher education. Longwood Colleg:, wita l,,JT gtudents in 1967
and 2 200 projected in 1977, was to "continue to concentrate on its-teacher
education role," but to drop its masters degree progr=z. Mery Wésﬁingtqn .
College ﬁas to continue as the elité college providir-=z a ;iberal.a;ts ed-
ucation for 2 100 to 2 ,300 highly selected girle., I 1970 tﬂe act ending :
sexual eegregatlon at the Uhiversity of Virginia aleo made Mgry'Washington
. & coeducational college. " Unless gubstantial affirmative gctlons areliaken
t;‘attrébi“ﬁenl,hgw¢§ei,'this women 's residential céllegeiyiilfretéin its
seéf;géfé&"Character. The‘;epért in Decenher, 1970, of an. Ad Hoc Committée
to consiaer the etructure of the college does not indlcate that coeducation
is one of' ‘Mary Washlngion 5 goals. o o R e |

The conqervatlsm_of ‘the state plan is especially efideﬂtsin the report
on Virginia,Milifaiyfinsfitute. “fhe State Council of.Higher Edgcation

_ recognizes the value of and wishes to preserve the distinctive character end

1"

specia}izgd fwetion of this distinguished institutién. Aééeéting the wisghes
ofAVME's_Bpapd'of Visitors, the school ie¢ to remain an elitg:militarv‘college
for men with no projected increage in enrollment. “

. Under the plan, the major expesnsion in enrollment is to be at fhe new,
cceducationsl junior colleges and four~year.ﬁniversitiés. But, in setting

up these echools, no thought was given to the needs of women students or to

\$ﬂorrecting the pattern of diecriminaticn against w-men faculty that was

17
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documented in the Councilts 1965 staff studies, Nor did the plan take into
account the’ need to improve wages and working condltlons of the gtaff through-

out Virginia's colleges and universities.

The Virginia Plan for Higher Education was written only three years ago.

Events have caugbt up with it so rapidly that it is-now obsolete as more than

a guide to the thoughts of those who dominate'higher education in ¥irginia.

One -important note-—often in the cases in which state agencieeﬂdg'recommend"
changes in the existing system, they do so for the wrong reasons. Their
"improvements," such. as equallzatlon in the adm1351on of women, attack only a -
-small part of the tracking .system and may eventually entrench and perpetuate 1t
For example, openlng schools to women can be done for explicitly elitist reasons.
The Woody Commission report to the president of the Unlver51ty of Vlrglnla
advocated the admission of women, esoeclally Vlrglnla women, &S & may of opposing
pressures to open the unlver51ty to more men by 1owering admission standards.

A similar argument was used in the early twentleth century to supnort woman
suffrage. Give the middle-class ladies the vote, argued the conServatlve suffra=-
gists, and their ballots will cancél out those of'Negroes'and the imfigrant~

American "hoi polloi."'

Iv. LEGAL CRITIQUE oF THE STATE PLA’\T AND PRESENT SITUATION. “

The legal bagis for denandlng Sexual desegration in Vlrginla higher educa-
tion has up to thts t1me hlnged on the Fourteenth Amendment's Equal Protec—
tion Clause and Executive Order 11246, issued by President Johnson in 1965,

which forbids dimcrimination by all federal contractors on the basis of
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race oolor, religion, or national origin. This order was amended effective
October ,1968, by Executive Order 11375 to include diecrlmination baSed on sex. b
Vbeyond that, laws at the federal level regerding sexual discriminatinn in higher
education are nonexistent Title VII of the 1964 Civil Righte Act which prohibite
discrimination against wonmen in employment specifically exempts edusational inst-

itutions in their "educational activities", which means faculty, professional

etaff, and administrators, although placement service and non-acadenmic gtaff are

covered. Also, the<EQual Pay Act of 1963 excludese executivee,'profeasionale, and

administrators firom its provisions. Finally, the Civil Rights’Commiséion is

currently ineffective in thie area because it hasg no Jurigdiction whatsoe#er overy

eexual dlscrimination.

While there are no federal regulations concerning admieeion to collegee and
wmiversities, the Equal Protection Clause has been uced succeqsfully in guaran-
teeing equal admigseion for women to the Univer51ty of Virginia.' The baeic
‘attack in the Kirgtein case against the University of Virninia vas the aesertion

that the Equal Protecticn Clause prohibits any Torm of invidious discrimination

againet women. The court accepted this positlon and ruled 'that the Commccnwealth

of Virginia may not now deny to women on the basis of sex, educational
opportunities at the Charlottesville campus that are not afforded in other

institutions operated by the state.” However, no action was taken againet the

University as the court held that the Board of Visitors' admissions plan for the

admiSS1on of women on an egual basis with men was constitutionel. This plenveete
up a three-stage procedure for altering admissions policies -- {1) 450 women were
to be edmitted in September, 1970, (2) in Septenmber, 1971 550 additional women :
are to be admitted, and (3) women will be admitted on exactly the same baeis as
men beginning in 1972 with no limitation thereafter on the number of women .
admitted. Unfortwmately, the court declined "to go Turther and to hold that

Virginia may not operate any educational institutions separated according to the

jexeg.”" Tt should also be noted that a similar suit based on the Fourteenth
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Amendment brought by men seeking admission to all girls Winthrop College, a state
supported School in South Carolina, Was unsuCcessful. B
The WOmen ] Equity Action League (WEAL) hae been responsible for two actions
pending against Virginia Commcnwealth University and the College of'William and
Mary based c Executive Order 112h6, as amended by ExecutiVe Order 11375. These
ordera apply to all federal contractores and subcontractors. Consequently, maintains
WEAL, all univer 1ties end - colleges having federal contracts or grants are subject
to their provisions and muet practice ncn-discrimination 1n all aspects of their |
employment activity‘ WEAL is also stressing the p01nt that undergraduate and ‘ o
graduate admissions policies are analogous to the apprenticeship programs of
_ industry. Perhaps the moest significant feature of these Orders is thet contractors
(universities).ar° required to take affirmative actions wherever neceesary to
remedy the effects of past d1scrimination and to ccunteract discriminatOry |
- :Ppractices by offering equal employment opportunity At this time nothing .
substsntial has resulted from the WEAL action against theSe “two Virginia institutions
As fOr snti-nepotismlrules, ually 1nterpreted to- prevent the hiring of
_husband and wife in bhe same college or department the abuses ‘are again nsnifold
In the summer of l970,lVirgunia Attorney General Andrew P Miller ruled that the ‘
T;state g ccnflict of interest 1aw made employment of married couples in the game
=,_school div1Sicn illegal. This ruling vag extended to other closely related persons
.Living in the same houSeholds 1T either of the parties carned’ in" excess of $5 000.
_An inJuncticn, which bars enforcement of the law as it relates to state. educaticnal
n_employees, unless one of the parties is in a direct administrative or superv1sory
position over the other; vas Obtained and will reme in in force until the General
Assembly clarifies the law. _', _ B ' "', T '
o The effect of +his law in a male-dominated society and educgticnal system is
.-o discriminate againet faculty and admini urative wives. Moet administxative

positiOns are now held by men. snd men faculfy members arn obviously favored in
S
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empioyﬁent. To be equitéble Virginia's colleges and univeréities must not limit
their ﬁiring .on 'thé baSié of Ynari'tal relations. It ie ,recon;mended that the
General AsﬂeMbly clarify the present law so that state colleges are not compelled
to chooce betWeen huqband and wife. In turn, each institution ghould have ite

wn policy statement malcing it maccep‘b,able for employment decisone to _be
based on the marltal relatiOnehip.

The state must make this position clear taq prevent college admlnistraticr's
from inltisting discriminatory actions on their own, as in the cage of George
Mason College of the University of Virginie (Fairfax) . According to a complaint,
““filed with the Départment of Health, Education, and Welfare by the National
Orgenization of Women, Lorin A. Thompson, Cheancellor of George Mason, refused
to renew the contract of Dr. Lorraine A. Brown because of an snti-nepotism rule
Amposed ‘on the college by the University ¢f Virginia. Dr. Brovn ie an Aggistant
Professor in the Department of English. While a faculty meuber, in July, 1969, '
) ghe wae. merried to Dr. Stephen Brown, Associate Deen of the college.’ -Dy. Stephen _
" Brown has sincé resigned his position as Associete Dean, but intends to remain
in his position as fuli professor in the Department of English. Dr. Lorraine
Brown has 'béeﬁ-hétifieé-:bha’t her contract with the college will not be
oxtended beyond June, 30, 1971. The stabe should meke clear to all state’
collegée snd wiversities that hiring and firing decisions should be based'

on professional qualificatione, nct marital relationsghips.
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V. THE STRUCTURE OF MALLE DOMINAIICE IN VIRGTINIA HIGHER EDUCATICN
By its silence in the 1967 master plan, the Virginia State Council of Higher Ed-

20

ucation projected the continuation of sexist discrimination of faculty and students
into the decade of the 1970s.’ The exclusion of educatofs from the protection of the
1964 Civil Rights Act, the inadequate enforcement of Executive Orders #11246 and.
'#11375 and the failure of the courts in the recent University of Virginia case to make
more than a token gesturé towardsAéqual rights for women has resulted in no signifi-
cant alteration in the existing patférn'of discrimination nor change in policy by the
State Council. The long tradition of male control of the entire apparatus e higher
education in Virginia is the principal soﬁrce.of resistance to a program of sexual
equality, abetted, as it is, by federal inaction at every level.

The starting point for a critique of this structure is the State Council.. Estab-
lished in 1956 to promote a "sound, vigorous, progfessive, and qoordinated system of
higher education" the State Council is the chief policy-making body for state colleges.
It has responsibilities ranging over finances, curriculum, admissions, desegregation,
establishing new cdlleges,'and'so'on; There are rnow 10 members to the Council appoint=
ed by the Governor to staggered four-year terms as well as the Superintendent of Public
Instruction, who serves ex nfficio. The present Council is composed of 10 males and
1 female. The profiles of the Council members since 1968 indizate that the principal
gualification for appointment is not experience in education but professional, politi-
cal, and espécially corporate connections. These ﬁorlds are notoriously male domina=
ted, and such domination is transferred into the control of higher education. (See
appendix II for profiles of Council menbers.)

Although the original statutes establishing the State Council provided it with
thé authority to review the biennial budget requests of the state colleges; riders
to the general appropriation bili. since 1960 have nullified this authority and,
according to the 1965 Study Commission, greatly hamstrung the work of the Council.

Real control over educational institutions still rests, therefore, with the boards of
visitors of the varicus colleges. As with the State Council, membership on a board

o{}visitors is by appointment of the Governor, and professional,'political‘and
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corporate carecers in Virginia appear to be prerequisites for the job. A quick glance
at the roster of a few boards of visitors is sufficient to indicate the overwhelming
male control of higher education in Virginin. Of tho 17 Visitors of the University.
of Virginia, 2 are women. Such male dominance is compounded by the fact that Mary.
Washington is under the Board of V1S1tors of the Unlverslty of Vlrglnla. William &
Mary College has 17 males and 2 females on its Board. Thomas Nelson Communlty College'
has a 10-man local Board. ; L | g

Tﬁrning'to the internalgcontrol oyer state instltutions of higher education, the
familiar pattern of male dominance is present. Thore is no female pres1dent of any
college in the state, 1nclud1ng the woments colleges. At thc UnlverS1ty of Vlrglnla
there are 5 male v1ce-pres1dents and no fcmales- there are 13 male deans and 2 fe—bﬁ
male deans, Dean of Women and Dean of the School of Nurs1ng. of the 25 key admlnls- SRS
trators at William & Mary, ‘the Dean of Women is the on_y female. At Thomas Nelson -
only the Coordinator of lerary Services is listed among the 16 admlnlstrators as a
female. Even at Mary'Washlngton College there are more male than: female admlnlstra-
tors.’ ' L

The routine impac; of such male domlnatlon os the State Council, the boards of X
visitors and college administrations is psychologlcally, sexually and economlcally ﬁ
damaging to Women students and faculty and creates false sex~role stereotypes among!

men ir higher education.

YI RECOMMENDATIONS
A. State Council of Hiéher Education, Boards of Visitors, Administrations

The pattern of sexist.discrimination of faculty and students in Virginia higher -
education is largely a product of the male control of the State Council of Eigher
Education, the Boards of Vlsitors; and college administrations. The changes in ;-
existing practices related to faculty and students suggested in this section of we=-
cormendations are important first steps in challenging the most overt aspevts of pa= -
ternalistic education. But such reforms; by themselves, can be absorbed and tolerated,

if, only to be later abused, unless accompanled by changcs that will democratize the

ERIC | 23
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essentially WASP, aristocratic, corporate, and male control of the structure of

Virginia higher ecducation. Until democratic control of higher education in Virginia
is a reality, NUC therefore demands the following reforms:

1. The next five appointments to the State Council be womwai, including three
Black and three working class womena Thereafter, at least 50 per cent of the State
Council membership should be women. Future malc appointments should also come from

. other scgments of society than the corporate elite.

2. The boards of visitors of every state college should be reconstituted by
1974 so that at least 50 per cent of the membership is female, including the boards
of Virginia Military Tnstitute, the University of Virginia, and Virginia Polytechnical
Institute. Mary Washington College should have its own Board of Visitors similarly
constituted.

3. The State Council should take affirmative and immediate action to promote the
hiring and advancement of women administrators throughout the state system through
special fellowships, internships, day care facilities and so on.

4. Representative bodies of women students at state colleges, by majority vote,
should have the power to veto. any appointment to the State Council, to their own
board of visitors, or to their own college administration which they deem objection=
able on sexist grounds., Such vetoes must be accompanied by a full report of the
reasons for the objection. ‘

5 The Governor should establish a Women's Rights Bureau to advise on all
aspects of sex discrimination in state agencies and higher cducation in particular.
The Bureau; to be headed by a woman and adequately funded from general revenues, will
enforce all policies designed to eliminate discerimination against women in higher
education.

B, Separate‘WBmen's.and Ments Colleges _

One of the most flagfént férms:Of sexisiwdiscfimiﬁaﬁisn‘in vifginis.is;ths‘
ﬁaintenane of separats women's ahd‘men's sollsges. At wbmen's csileéesbcéufse.
offerings and degree programs are more limited, faculty salaries sré infefior,rand
school facilities are inadequate by comparison to predominantly male or coeducational
institutions having eguivalent admissions requirements. This situation largely
reflects the primary function of women's colleges, which is to train teachers for the
statels publis school system. Teaching is supposed to be a "woman's job" and conse-
quently less demanding, creative or important than better paid'men‘s jobse. Moreover,
the boards of visitors, administrations, and faculties of the women's colleges are male
dominated.

The only allémale.schooli Virginia Military Institute, is an educational ana- -
lﬂhrsnism. Bven within the context of military academies, there appears no rationale
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IToxt Provided by ERI

24



23
except the weight of,tradition for a state=supported military school whose graduates

serve in the United States Army. By éxcluding women from its:studenﬁ body and
faculty, VMI perpctuatcs male ohauv1sm among 1ts graduates. Aé £hé.preaominat1y male
schools, the University of Vlrglnla and’ Vlrglnla Polytcchnlcal Institute, similar male :
chauvinism and sex~role stereotypes prevall, and women faculty and students are no—i‘
toriously ill=trecated. NUC therefore demands the f0110w1ng:

1. Radford and Longwood collegcs should be made_coeducational by 1974,

2. Virginia Military Institute should be totally rcorganized as a cocducational
liberal arts college by 1974. : - | :

3.  The State Council should reaffirm and act upon its intention of making the .
University of Virginia, Virginia Polytechnical Institute, Madison College, and Mary
Washington College truely coeducational by 1974%. .

C. Faculties.

In the hiring, promotion,.and treatment of women faculty the state of Virginia
is perpetuating a traaiiion‘ of outright discrimination. Women faculty in Sucte~sup- |
ported four-year colleges are only 21.7 per cent of the total, and the roportion, is
even less at the larger and more prestigious schools. Even the woments colleges do not
have a majority of fémale facultyvmembe;s. if women are to gain-their‘rightful piace
in Virginia higher education, drastic measures must be taken. Though quota systems
have been used, by and large, as instruments of opprecssion, there may be no otﬁef ﬁay‘
to achieve'éex éqﬁality on the facultieé of Vifginia's colleges..NUC therefore.de;.

mands the following:

-1+ VWomen should be actively recru1ted and hlred SO that by 1975 they £ill at
1east one=half. of the available positions in Virginia colleges and universities.

2. Equal representation with men in the top academic ranks is not a desirable
step toward ending sexism. Instead of demanding equity for women in a hierarchy of
rank and temure, we demand on behalf of all faculty, men and women, and of all students,
the abolition of rank and temure. Equalization of pay throughout the university or
college; recognition of the dignity of all work, instead of status by Ph.D; and
shared responsibility for hiring and retention of faculty among those affected (all
faculty and students) should be our goals.:

3. Department chairmanships and other positions with academic administrative
responsibilities should be filled on the basis of elcct¢on and rotatlon with men and
women sharing these burdens  equally. : »

L, Until they are eliminated, woment!s collegs should have a completely female
faculty just as Virginia Military Institute has an 21l male faculty. As the women?s
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colleges become coeducational,men should fill the same perceﬁtage of faculty positionsl
as indicated by the proportion of male students enrolled in the college. -

5., Because Virginial!s nepotisnm law is most often used to dismiss or refuse to
hire women faculty whose only-di5qualification is a hushand teaching at the same .
school, the nepotism law should be immodiately” repealed by the General Assembly.

6., The State Council should establish a program and timetable to investigate
and correct discrimination against women faculty in tenure, salaries, teaching loads,
benefits, assignment of assistants, and office help. -

D. _Students

Given tﬂe o?ganizétion of Americaﬁ higher education oﬁe of the most oppreésed.
groups within the university are women studenﬁég The fraditional male and female éex
roles penalize women students in recruitment.'admissions,‘financial aid, and_social'
1life, meanwhilé chaﬁnéling them arfc women's ;:Qfessioné, NUC therefore demandé fhe'
following: .

1.. State colleges should ext-nd all minority recruiting programs "o womern, €S-
pecially in the <raditionally "mo_ ~ orofessi:ns of medicine, engineeri 'z, law, and
business management. - R e o - R

2. The quelifications for coli.ege entrance fust be made equitable for males and
females. . :

“ 3, No woman should be denied cqual admission, scholarship or financizl aid.on the
grounds of 'sex, marriage, Or pregnancy. - R ' ' :

Iy, "State colleges should abolish 'no part time enrollment" policies as diSériﬁinu'
tory to womerie _ : - :
5. 411 rules specifically governing the actions and beliefs of. female college
students: should be immcdiately revokéd. - - St I

6. State colleges should make inexpensive housing available to women students -
without the right to coerce students into that housing. Women students should have -
the right to govern their owm housing units as they see fit, subject only to the laws
of the state and the nation. - . S c ' ‘

E. Non—academic Emplovees

o The state-coilegéé and universities'are not made ub merely of facqlty, students,
and administraﬁors,but include thousands_of.nonnacademié employees . Aylarge numﬁgr of
these employeeéAafe women, consigned to the lowestvpaid aﬁd most alienating cémpus jobs;“
Secretaries, cafeteria workers, maids and othcr female stdff have been denied adequate
educational opﬁorfunit& and job status because of class, faéial,”and sexual discrimine -

e?ion. NUC therefore demands the following:
ERIC - | 5
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{. Non-academic employces must be guarantced occupational dignity and living .
wages either through a recognized labor wnion or-a frecly elected governing and
administrative body. .

2. The state. colleges should inaugurate mpwpriate literacy, vocational and
liberal arts courseas in a Continuing Education Program for their non~academic e
ployeesSe.

3, Non~academic employees should be given up to 10 hours of paid work time a
week to enroll in tuition-free continuing education courses.

4, Female applicants for non~academic employment should receive consideration
commensurate with their qualifications and the concept of male and female Jjob classi-
fications should be eliminated through changes in recruitment procedures. '

5. A1l female non-acaderc.c employees who possess gualifications equal to or
exceeding thosé of male employees occupying higher level positions should be given
primary consideration for promotion to higher level positions.

F., Freedom of Women from Biolcgical Psnalties

Women administrators, faculty, students and‘staff, while discriminated égainsf
in different ways and to different degrees, confront a common cultural attitude;v that
a woman's uniqué biological ability_to‘bear children entitles_her to or.y partial
education br éécondary emﬁloyment status. 2y not moviﬁg £o coﬁbét such attitudes,
and thé résulting practices, the system of higher educatibﬁ in'Virginia sanctions
what fecent scholaxéhip has shown to be patently false nofiong of female capébilities.‘

The state colleges; therefore, bear a particular responsibility to initiate programs,

Ea S U

no matter how expensive or far reaching, which wili relieve women of the penalties

their bioloéy exacts, NUC therefore demands the following:

v<1. .Complete parent—controlled child care facilities, free to children of all
members of the college community from birth to 12 years, to include educational
& - programs and to be open 24 hours a day.

2, Matefnity leave, paid and for six weeks, should be grarited to 211 members of
the college commmity. No loss of job, status, benefits, or seniority should be im-
posed upon contracting to return to work after a maternity leave. ' '

3. Expanded medical scrvices for college women to include gynecological exami-
nation, complete birth control couseling and prescription and abortion counseling and
care. )

VII CURRICULUM
Redress of grievances in areas such as admlssions should not be the cnly focus

of the plan to eliminate sexual discrimination in Virginia higher ecuss’imn. An
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affirmative educational program for both men and women is z£7.so needed to overcome the

'effect of yecars of sexist bins in Vivginial's schools. Exisuing courses can be changed

and r.ew couxscsv tavpht by 1omen, must be offered to provice all students with oppor-

tunltles to increase their understanding of tho ‘role of women in our societr. Cone

trol over the Content of these courses must be shared amon: the faculty and women

- students partlclpatlng in them.

The ways in which these curriculum changes are made will depend on 'the. nature

- and dzpartmental structure =< each college or 1n1vers1ty. Schools ard departments
_of ecvoatlon should offer courses investigating the role qoca_al:.zat:.on of women and

.+ the :mpact of formal education on it. Study of the legal status of women and its

1mpl-eatlons should be a p-rt of the law school‘s curric "‘m. Programs training

_doco\“s, nurses ard other -edlcal personnol shoid deal Lo the pos1tlon of women
_1n Z=alth services both as patients and personnel- courses on the speclal health needs

_of‘women should be available at all levels of medical trllnlng. In the area of

soclal 501ences these courses mlght be offered status ¢ women under various .econo=
mie systems- women in comparatlve cultures- contenporary 1ssues in the llberatlon of
women; s001allzatlon process of womenj the psychology of self—actuallzatlon of women.

Whenever possible, courses in all areas sboald be action~oriented. Credlt should be

given for plannlng and partlclpatlng in day care oonters, free schools, women's health

.centers and legal aid centers for reSearchlng the pollcy and plannlng practlces of

public and pr1vate sgencies as they relate to women, and for organlzlng to ellmlnate

dlscrlmln@tlon agdlnSt‘WOmen.
Since every oallege offers courses in hlstory and llterature, a more detalled

plan for each of {hese-areas has been included. (Appendix I).
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Wemen and the English Curriculum

Englich departments have not neglec - ed women eé severely és have ofher écademic
de;artmentst Indeed; in the étuﬂy cf the nc&él; women Iccupy ah important.positién,
which is génerally réfleéted in the curriculé of most évpsrtmenfs. AThe natufe o®
literature itself has made it impogeible for echolérs e.d teachefs to neglect women‘
thoroughly, since male writers have madc extensive.use . women and their probléms
as artistic matérial. As a group, howevar, women gener:cily occupy a ﬁinor positibn'
in literaturé, end on thiélbaSié sre oft=n ovefiéoke& ag an area of spécial study:

In genefal, male writers; becrnuse ££ey Lizve traditicnal;v.dominatéd thé field, ere
held up as the stsndard by which women a:eljudged. S5ezizt attitudes as revealed in

. literature have received little attenticz, in spite-of “ 1z fact that those attitudes
heave beéh-a significant obstacle to the success of womer writers. |

" English departments should begin a re-eveluaticn of women's ponitlcn in litera—
ture and en examinaticn of ettitudes toward women rQVcaled in l1terature bv addlng
courses which deal with the statw§ of women a8 the rwflectlon of this status in
llterature. In part, the additiem of such coursas Will be rﬂgarded s8 a respcnse to
the current 1nterest in sexism. Whuy teachers and schelaps will object on the
grounds’that curriculum changes éhould not be baged on faghionable trends of the day.
For the past 20 y®ars, however, the effeéct of new criticism and mythic criticism has
been such that the English curriculum has withdrawn in large part from sociél issues.
Literature must not be studied in a social vééuum. Tﬁe connection hetween literature
and soecial comditions cannot be overlooked without fmpairing our understanding of
literature 'S 4&velopment =nd of social charge.

An English department preparing to open its curriculum to a study df women and
literature, feminiem in litérature, or similar topics must confront the problem of
cor.ventiocnal curriculum structuring. Most departménts arrange courses according to
historical periods, individual writers; genres or critical modes. Special attention

Q women can fit into thie structure cnly through en individual te.cher‘s efforts
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~o sxp_ore the feminist and anti:geminiet aspects of the cowrse ha ie teacbing;

Mar» courses lend themaelves quite easlly to this approesch. A couree in the Victorlar
per:nd, for example, might ccnsider the reasons for the sudden f1 cwering of talent
amco- 2 vomen wWoi ers, the attitudee of maJor figures in the period toward women and

%h = socisl roles, and the emergence of feminism as it 18 reflected 1n the 1itera-
ture. Similarly, & course in the writings of one- major iigure be it Spenaer,
Shekesoeare, Milton, or Chaucer, can take wp significant quesu}cns_raLated to sexism

or feminigm. Milton, for example, makes a very clear distinction between sex roles

in Faredige Lost. An analysis of this distinction cen contrlbute a great deal to

o~ wnderstanding of women's status in soclety and in later literﬂture. A couree in -
cae novel can also be upened up to the prdblem oP sexism_or femin;sm. Two of the.
earliest noveLs--Mgl; Flsnders and glggmgga--deal specifically with women and the’
gocinl problems suryounding them. These'problenm need not be discuesed as 1f they-
were limited to theiy cwnvtimes. Indeed, their Buxvival_as great iiteuature is due
in part to theilr universal applicg%ion even Soday. Nhnylpossibilities'are available
through this method of integyattns sexist 4nd Eeaching assves into existing courses.
Other structural techniques are needed, howeyar i fny Gurrent problem is to
recelve adequate focus. A freshmen Bnqbuh course, an quer—J.evel seminar, or tom.cs
course orsanized ayovmnd a ggneral thown which cuta acrosz historical periode, genres,
wri,crs.gqg qu#;mal,arprogahes ig eaglly adaptable %O current cocial lesues, one of
whick-&hatdd cmw,n'ly be. 'that, of women 's role in society. |
Smr.e.mah Bepacl:m te offer several secticns of freshman English, it would be
possibl'e. ‘ﬁo all ow eac.h Iaculty. member teaching the course to choose a topic of
curreﬁc us!et!st and select pertinent readinge o this topic. Each fyechman would
then be aLle 1o cuoose from among a veriety of ucpical iesues. A freshman course
dealing with the current prdblems of women might be organized around the general
themres cf gexism, feminlsm in America, wéeren's soclal 8 Satws, Ci . ...oeVEr Otner

approach +he Leacher end students wish to =nploy. A popular anthology guch as

Sisterhood Is Poverful might be used 2§ a starting point. This uvck is especia’ly
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-iseful for the variety of academic disciplines through which the positicn of women

ig viewed. The quality of writing ranges from pocr to excellent and providés models

Tor stylistic criticism, logical analysis, and perscnal reveletion. In additicn, the
book includes a useful tibliography of writings cn women. Other possible enthologies

are American Women: The Chenging Imare, Up From the Pedestal: Selected Documents From

the Higtory of Americen Women, and The Black Womarn.

An upper level course can be organized in several vays. A rotating feminar on
women end litsrature might be offered each gereater. The department’'s medievalist
might consider wemen in the medieval romance one semester; = s?ecialiet in the novel
might ccnsider the novel aS'a>feminine art form in gnother sementer; a specialist in
20th century literature might explore the prevailling attitudes of end toward women
in the literature of this period. An upper leve&l "toplcs" course is eagily sdaptable
to a study of women and literature. .Pomzible topics o be considered include 'The
Chenging Statue of Women es- Seen in Literature,” “Femwmist Literatusre,” '4nti-
Feminist (or Sexist) Li&erature;” "Sex ard the Novel,” and "Meninge ard Lh& Family
as Seen in the Novel. Obviougly, meny similar approaches are posgible and ought to
be encouraged. )

A departxent which adapts its -curriculum to include the lisesues of this proposal
Awill not cnly enrich the study of literature itself but will cqntribute-to present
”Ligndérstahaing of women's etatus in society. Adoption of this proposal by an English

) department will also mark a step toward opening up literzture te soclal issues.

A bibliography of literature relevant to courses on women cen he obtalned from
the Peninsula NUC chapter.
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History: of Americen Women.

As part of an affirmative program to overcome the effect in Loth menend women,
of years of sexual digcrimination in Virginia 's schools, a one semester cource in
the :history of American women should, as a minimum, be added to the curriculum of -
lafge history departmenté or some of the topics integfétédAinto existing courses af
gchools with a limited qudber of upper division courses. At“fhe present time, wcmen
so scarcely appear In the content of history clasees that one could more easily
limagine they never existed than beliéve-tiey have constituted helf the country's
population. This treatment ;s; of course, a réflectién of the values of our society,
rather than a measure of women's contributicns to American higtory.

The obJjection may be made, as it“was &hen courees in Black,historyAWere first
propoeed, that woméh have no hiétory worth coﬁsidering. If the-meﬂsure is the nunber
of books published in the past thirty years, then that objection might stand. But,
if we look ingtead at the history written between 1900-1930, we will see that American:
once thought topice about women worthy of serious study and publicetion. And it
appears thaﬁ ve are near the beéinning 6f anbther cyclé.of interest in the subJject,
éo that more books and repgblication of oldgr works can be expected.

‘But, a better_mgagu;e'of theAworth of.ﬁomen'a history is to consider some topics
that might be studiéa:and then to Judge the value of the subject in enlarging
Btudents' awarenese of thg past and possibilities for the.future. The need for
greater consqiousness of women's changiné‘}oles in society 1is partlcularly necesgary
An southexn schools whose acceptance of a @Jdbordinant position for women is reflected
in the existence of sexually segregated public colleges in 1970. In such a situation,
the addition of a few more pages in textbooks or occasional trestwent by perceptive
histofiané in régulér qourses cannot substitute. for thorough exploration. The
course outline which féllows is a suggestlon of one way in wﬁich such aicourSe might
be structured. A supplementary bibliography of readings relsted terach of the

topics In the outline may be obtained from the Peninsula NUC chapter.
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Text:

History of American Women

Elecnor Flexner, Century of Struggle®

31.

Supplementary readinges: Caroline Bird, Born Female¥ . Toni Cade, The Black'Woman*
Betty Frieden The Feminine Mystique* Anne ¥. qcott The Americen Woman¥,

" Alleen 5. Kraditor, The Ideas of the Woman Suffrage Movp-men‘c,,v 1890-1920.

¥ gvyailable in paperback editicn.

Bibliographies: Mery R. Beard, Woman as e Force in Histoery; Robin Mergan, ed.,

Sisterhood Is Powerful New University Conference‘Wcmen 8 Cnucus,

BibliOgraphy.

Course Outline

I. Introductory Survey of Changing Status of Women in Americe

II.

Legal dissbillties

Political rights

Educaticn and the profes<1ons

Employment

Feminism

Equal rights and abilities

Conservative feminism °

Moral superiority of women

Anti-feminists

Women and Rellgicn '

Utopian religious thought and women
Puritang: Anne Hutchinson

Quakers

Women in revivals :
Service to the church: the miniqtry, WCTU
Elizabeth Csdy Stanton: The Woman's Bible
Catholic women and workers

V. Historical RelaticnqhipQ of Woman's and Black Movements

vI.

YIT.

VIII.

Southern women 's inheritance of slaveg
Aboliticn and women's rights

Women in reconstructicn

Nativism, raciem. end suffragists

‘Segregation and integration in women's organiZations

1960's: civil righte, black power and women's liberation

The Industrisl Revolution's Impzct on Women -

Women's status prior to industrialization

Women workers: factories, sweatshops. unlons

Women workers: professionals, academics, office workers, clerks

The Famlly

Demographic studies

Marriage, divorce, the home : : SO
Attitudes toward children, abortion, &nd birth control
The Black family. slavery and after '
The middle class family
The lower clase family

Revoluticnary Women

Soclalists

Anarchiets

"The Longest Revolution"

Problems of Working Women

-Identity crises: Freud, femininity, motherhood neurogise

Housework: two jobse or shared respcnS1biiity
Access to jobs
Women and the welfare state: daycare, taxes, welfare, medical care

33
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‘Women in the home: consumerism snd the chenging technology of housework -
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APPENDIX IT

Profiles of Members of the State Councll of Hirher Education of Virginia, 1968-1972

Joseph E. BlackburnAr; no informati-n avaiiable.

Mra.

Dorothy N. Cowling -- Directcr of the Divisicn of Fducaticr end Paychology at
Virginie Unicn University. Appointed by Governor Holtcn, she is the' first Black
women to serve cn the Cowncil. Mrs. Cowling taught at Virginla Stete from 1947 -
to 1955 and joined the feculty of Virginia Unicn in 1955. She is an active
rexber of state snd nzticnal educaticn associaticng end 18 a consultant in
General Educaetion for HEW. She holds the B.S. degree from Virginia State, the
M.A. degree from Columbie, and the Ed.D. from Lehigh. ' . :

Albert M. Miller -~ Executive Vice Preéident of the U.S. Shelter Corporation, ﬁ wholiy

owned eubsidiery of Stirling Homex Corporaticn. Appointed by Governor Holton, he
is the first Black man to serve cn the Council. Mr. Miller has worked for the
Tnternal Revenue Service, FEA, and several Alexsndria real estate corporations.
He is on the Board of Directors of the Washington Urbsn Lesgue and on the Board
of Trustees of St. Augustine's College and the Protestznt Episcopal Seminary. He
ig a member of the Virginia State Bar hegocistion. Mr. Miller received his A.B.
from St. Auguetine's Collzge end his law degree from Howard University. ’

David N. Montague -+ partner in the leaw firm of Montague'énd Monﬁague, Hampton.

Appointed by Governor Holtcn he was the first vice-chalrmzn of the Republicarn
Party of Virginis. His lew firm is genersl counsel for puch firms ae Citizens ard
Marine Bank, Tidewater Home end Savings Agsociastion, and Peninsula Ports Authority
The firm is local counsel for VEPCO, the-State Highwey.CQmmiesiOn,'Holiday Imn,
end Virginia Steel, Inc. Mr. Montague ig president of the Hampton Retail Merchants
Associetion and active in the Rotary Club,. Peninsula United Find, and the Hampton
Institute Fund. He is on the Board of rditors of the Virginia Lewyer. Mr. Monta-
gue received his B.A. and law degree fyom the University of Virginia. SR

C. Wesley Peebles -- President snd Treasurer of Peebles Department”Stqre; Lavwrenceville

Mr. Peebles im a member of the board of Brunswick County Development Corporatiocn
end three other corporations. Appointed by Governor Godwin, he served a8 a member
of the Stenley Tax Study Commission and .the Virginia Technical College Board. Mr.
Peebles holds a B.A. from VMI and a law degree from LaSelle University. ‘

Ramsey D. Potts -- partner in the law firm of-ShaW; Pittmaﬁ, Potts, Trowbridge, and

John

John

Madden of Wsehingten: The firm is active in avietion, insurance, government con-
tract, internationsl and atomic energy lew. Mr Potts hes been Special Agsistant
to the Chairmen of the Nationel Sécurity Resources Board and to the Administrator
of the Reconstruction Finance Corporstion. Be wes Associate Counsel to the
Senate Armed Services Subcommittee on the Air Force. Mr. Potts holds the rank of
Major General in the Air Force Reserve and the positicn of Assistent to the
Commander of the Ccntinentel Army Commsnd. He holds a B.S. degree frow the .
University of North Carolina and e law degree from Harvard. : '

D. Richmend -- Superintendant of Martinsville City Schools. No other information
availeble. '

F. Rixey -- senior partner in the law firm of Rixey snd Rixey specializing in
banking, ingurance, labor, end admiralty law. Some representative clients are
American Fidelity Fire Insurence Compeny. American Oil Company, First Naticnal
Bank of Norfolk, Chrysler Motor Corp., Hanover Insursnce Company,. Atlantic end
Gulf Stevedores, Inc., snd 01ld Dominion Freight Lines. Mr. Rixey was a menbey of

34



33

the Virginie Legislature from 1954-1959 and an unsuccegsful Democretic primary
cendidate for Cengrese in 19€68. He is Chairmen of the Bosrd of the First
National Bank of Norfolk snd Genexal Counsel end Secretery of Norfolk Pro-
fessional Sports, Inc. He received his B.A. end l-w degrees from U. Va.

Paul D. Senders - Executive Vice President of the Scuthern Planter end formerly 1ite
editorr. Mr. Sendeys worked for the U.S. Agriculture Dept. as zn exteneion
entomologist. He is a director of the Bank of Virginia end a member of the
board of C & P Telephone Co., Fuel Olile, Inc., and the Atlentic Rural Expositicn.
He has served cn the Board of Vigitors of ¥PI and con the Governor's Cowmcil on
the Virginia BEconomy. Mr. Scnders holds the Ph.D. in entomology from Harvard.

He is listed in Who's Who in America.

Edward P. Simpkins -~ judge of the 15th Judicial Circuit Court of Virginia end senior
partner in a Rizhmend law firm. Mr. Simpking served 12 years as Commonwealth
Attorney for Henover County and was chairmen of the Henover County Demccratic
Committee. He is director of the Tri-County Bank, Inc. and served as a member
of the Board of Vigitors of William and Mary. Mr. Simpking received his B.A.
from Wm. & Mary and a2 law degree from Harvard. He is listed in Who's Who in Amer:

Robert I.. Teeter -- Assistent Director of Corporate Planning for Reynolds Metals and
Director of Alumino Del Caroni-Venezuela. Mr. Teeter ig a member of the Naticnal
Defense Executive Reserve and other professicnal sssocisticne. He holds a B.S.
degree from Kensas State, an M.S. from VPI, and a law degree from U. Va.

William A. Trapnell -- Director of C & P Telephone Co. Mr. Trapnell has served with
C & P Telephone Co. since 1927 as traffic supervisor, vice president, and general
menagey. HBe ig president of Commonwealth Natural Gas Co., chairman of the board
of Portsmouth Gas Co., snd a director of WRVA-TV, Virginia Wood Preserving Co.,
and the First and Merchants Netionel Benk and Life Insurence Co. of Va. Mr.
Trepnell holds a B.S. from Hobart College and is listed in Who's Who in America.

Woodrow W. Wilkersen -- Superintendant of Public Instructicn of Virginia. Mr.
Wilkerson worked as & teacher end sn administrestor in Prince Edward County public
achools. He serves &8 an ex officio member of the Council.

¥ By an act of the 1970 General Assembly, the State Council wae expanded from nine
to eleven menmbers. Mr. Trapnell's and Mr. Peebles' terms of office expired in

1970.

¥%¥ The sources for these biographical sketches were Newsletters of the State Council
of Higher Educaticn; Martindale-Hubbell Law Directory, Vol. IV; Who's Who in the
South; and Who's Who in America.
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