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PURPOSE

The ad hoc Conmittee on the Status of Women was established on
May 8, 1970, by the Faculty Affairs Committee of the University Council.
Amcng 1ts charges were @

(1) to collect information on the representation of wenen in
i the various disciplines, both for the current year and
for previous years;

(2) fo sollcit the views of members of the University commmity

on possible discrimination in appointrents and promotions
bacause of sex;

{3) to study the percentage of woren in academ’~ positions by
rank and discipline, and to camare it with that prevalling
in comparable universities;

. {(4) to make recommendations to ensure an equitable representation
-oftwomen on the faculty of the University of fennsylvania.

The Commlttee has confined its investlgation almost wholly to the
problem of the status of faculty women. Other groups of women in the
University community, particularly those employed in nan—-faculty positicns
end the large number of women seeklng professicnal degree<
strong interest in the elimination of discrimination because oi sex.

The Committee has been aware of this concern, but its charges and its
<lack of time, staff and financing have led 1t t5 focus its attention

won the woman teacher and scholar, holder of the Ph.D. degree and

erititled to equal opportunity for employment ir. falr competitiocn, equal
. compensation with men for the same work and erjual honor and respect.




The National Picture

The Committee has worked with full awareness of the charges of
discriminaticn ledged with the Department of Health, Educaticn and
Welfare by the Vomen's Equity Action League against, according to
the Saturday Review for March 20, 1971, "2bL5 instituticns, including
the entire university systems of Mew York City, New York State and
California.” "In general," the same source affirms, "the higher
the professional rank and the greater the Instituticnal prestige, the
greater the likelihood cf discriminaticn azainst women. At large
prestigious universities, the percentage of women faculty menbers
averages less than 10 percent, while at small four-vear and two-year
colleges, women carprise up to 40 percent of the faculty. Nationwide,
Including a1l kinds of institutions, women comprise only 8 percent
of the full professors, 15 percent of the associate professors and
19 percent of the assistant professors."

A 1963 study by the Unilted States Cffice of Education estimated
that 11 percent of the full-time faculty in large universitiles were
women. The corresponding estimate for the Unlversity of Pennsylvanla
in 1970, arrived at by laborious efforts to identify fully-affiliated
Individuals, is 12 percent. Data produced in a recent study at the
University of Chicago showed that women constituted 6 percent of the
regular teaching faculty in the professorial ranks, compared to 7 percent
at Pennsylvania, However, Chicago has no School of Nursing and it
is not clear whether or not that study distinguished between fully- and
partially-affiliated faculty. In general, however, 1t seems certain
that our situation conforms to a national pattern for large. priv-te
wiversities. '

Tha Permsylvania Profile

The gprzeral pilcture which emerges from the data detalled below ic
& familiar cniz resembling other universities. In particular,

(1) therm are very few women on the faculty of the U-dversity oo
Pennsylvan®=z: cnly 7 percent of the fully-affiliated faculty at the
professoriul _evel are women. For the College, the single largest
school,®* the figure is only 5.7 percent.

¥ Excluding th= School of Medicine which is larger because of its
clinical faculty. :
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(2) wormen are concentrated in the lowest ranks and represent

2.5 percent of the full professors, 7.0 percent of the assoclate professo: -

and 12.7 percent of the assistant professors. Again, the trend is more
striking in the Collesze: full professors include 164 men and O women;
assoclate professors,b! men and 3 woren; and assistant professors,10l men
and 17 women.

(3) there are 1l academic departwents with zero women mermbers
which should have on the average more than two on the basis of the
percentage of woren Ph.D's available. ) -

The distribution of wonen faculty by school should also be remarked.
Woren constitute a distinct majorlity of the faculty at the professorial
ranks in the Schools of Allied Medieal Professions and Nursing. They
represant more than 20 percent of the faculty in the Graduate Schiool of
Education and in the School of Social Work. In all other schools women
conprise less than 10 percent of the faculty, with no women at all in
the Ammenberg School and in the four Schools of Engineering. To phrase
1t in another way, more than one-third of the female faculty are found
in four schools: SAMP, Nursing, Education and Social Work. The faculty
Jf these four schools conprise only 6 percent of the total University
faculty at the professorial ranks.

To ascertain the current muber of fully-affiliated men and women
in the vardcus academic ranks in each department of the University, the
Committee distributed two questionnaires. Cne was sent to all department
chalrmen, the cother to all schools with teaching fzculties.

The results are presented in Appendices I, II and III. Appendlx I
lists the mumber of faculty in the pirofessorial ranks by sex, rank and
sche . Appendix IT glves the nunber of fully-affiliated faculty menbers
In ciner ranks. Departrental enumerations for the professorial ranks
are given in Appendix IIT. The enuneration involves all academic depart-
ments within the University except the clinlcal departments of the
School of Medicine. Because of the special and numerous problems of
the affiliation and salary status of individuals in these departments,
w2 propose to consider them separately although an initial enureration
appears as an Addendum to Appendix ITI. A special subcommittee has been

. a@ppointed to study partial affiliation In the School of Medicine and a

separate report will be made later in the semester.

Statistics in Appendix I indicate that of the 77 women enumerated )
14 percent are full professors,¥% while 60 percent are assistant pro-
fessors. Correspondingly, 43 percent of the ren are full professors and
31 percent are zssistant professors. Furthermore, as seen in Appendix IT,
wemen are relatively more canspicuous in the ranks below assistant

*¥ In addition to the 11 full professors tabulated in Appendix I, there
are two in the clinical departments of Medicine: one in Pediatrics
and ane in Psychlatry (with a joint appointment in Soclology).

6



professor than in those above: they constitute 27 percent of the
lecturers, 42 percent of the instructors and 41 percent of those iIn
other ranks (mainly assoclates and research associates).

Further Informaticn e the cancentraticn of woren faculty can be
dravm from Appendix ITI. Arcong 72 departments of the University (count-
ing as ane department each SAYP, Annenberg, Education, Law, Nursing,
Social Work and the fowr Schools of Engilneering), U3 have no wemen faculty
at the professorial ranks, 15 have cne woman abt the professordzal rank
and 14 have fwo or rore women faculty members at the professorial ranks.
In additicn to the concentration of women already nobted in SAMP, Nursing,
Education and Social Work, a significant concentration of women also
appears in the Department of Fnglish at the assistant professor level.

Diffieculties in Gathering Data

Inadequate record-keeping in various parts of the University limited
the scope of this study. While our data may be the most accurate presently
avallable, we are under no illusion that it 1s absolutely correct. Where
the same informaticn was cobtained from different sources, numerous dis—
crepanzles were noted. For exanple, the information on distribution of
the faculty by rank wilthin a department could usually be ccmpared with
records from schcol and Unlversity administrative offices, and attenpts
were made to correct all errors which could be detected. However, data
on salaries and length of time at rank could not be confirmed and the

. accuracy of this information must remain in doubt. '

Numerous difficulties were also encountered in attenpting to
calculate the number of Ph.D's awarded, by sex, in a year. The Graduate
Groups provided us with one set of figures and the Reglstrar with anather
grossly different tally. Three conflicting filgures were glven us an the
nurber of graduate students. Because of inaccurate data and difficulty
in crosschecking replies, no study of graduate students appears in this
report. _

Many schools keep no records on the nurber of graduate student
gpplicants they have In a year; some do not make any breakdown 2s to sex.
Many departments. do not keep extensive faculty work records. 3ore are
wnable to complete salary data because of complicated budget arrangements
which change from year to year. Many departrents do not kesp complete
records an the number of faculty considered for appointment and promotion
and the results of such consideration. Extenslve data on termination of
gppointrents were apparently unobtainable. It is essential that the
University give attention to maintaining accurate records.
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We recommend that the administration publisn annmually
for each department, by sex, the nurber of a) faculty

at fach rank, b) sraduate students enrolled znd c¢) Fnh.D's
and Doctorates granted. '

Myths Relating to the Scarecity of Qualified Women

Among the explanations for the scarcity of women in the higher
renks of the faculties of leading wniversities, three are especially
Sommon:

(1) Tnhere is a lack of qualified women candidates for positions
requiring scholarly distinction;

(2) women are less productive in scholarship and research, as
peaswred by the number of artilicles or books published as sole or senior
author (2 doubtful measurement since quality is more important than
quantity, but almost the only cne available); and

{3) Women Ph.D's do not centinue in their careers.

The basic source of a faculty is thz pool of individuals who have
earmed doctorates in the United States. Govermment statistics are reliable
on this matter. In the years between 1930 and 1968 women earned 11 percent
of the doctoral degrees conferred. The scarcity of females in the senior
ranks 1s not due, therefore, to relatively fewer female Ph.D's in the
generation now retiring. Throughout most of this perdiod there was a
downward trend in the proporticn of female doctorates, with a reversal
of that trend occurring in more recent years. Women earmed between 13
and 15 percent of the doctorates conferred in the years 1930-1939 and

"between 12 and 19 percent of those conferred in the 1940C's, the peak

coming during the war years. The proportion dropped to as low as 9 per-
cent during the 1950's and had increased to 12 percent by the late 1960's.

A breakdown , by discipline, of the nurber of Ph.D's awarded each
year to men and women 1s avallable frcm information corpiled by the
U.S. Office of Education. A table of such data for the years 1957-58
and 1967-68, given in Appendix IV, casts considerable doubt on the theory
that there is a scarcity of wamen Ph.D’s. Using the iInformation from
Appendlx IV as an estimate of the proportion of qualified women in each
discipline, a comparison has been made with the proportion of faculty
women found in departments at the University (Appendix V). This

3 | .



carparison is not meant to suggest that a quota system be inposed;
hovever, it does demonstrate that the great maj ority of departments
cdeviate dowrnvard from the expected figre. The possibllity that chance
alone would produce the ooservable differsnces is less than one in -
ae thousand. :

The earning of a Ph.D. degree does not in itself, .f course,
indicate suitability or availsbility for appointment +: the faculty of
the University of Pemnsylvania, bub cne may question whether the factors
bearing on sultapility or avallability differ substantlally because of
sex. It has been stated that child-bearing and child-rearing reduce
the usefulness of women Ph.D's. Published census data, howevar, indicate
that labor force participation rates for womwen tend to increase as the
level of education rises and, further, that the nuber of ¢hildren bom
per 1,000 women noticeably decreasss with higher levels of education.
Census data do not isolate women with doctorates (the highest educational
level being five or more years of college) but several recent surveys
have focused on enployment rates among woren doctorates.® The evidence
that we have seen has consisteatly shown high rates of enployment among
wamen doctorates, in the vicinity of 90 percent 1f both full-time and
part-time employed are counted.

Ihat women scholars are less productive than men is so widely
Eelleved that even an activist socicloglist such as Alice Rossi assunes
it to be true.*¥ However, a recent study of women who received their
doctorates between 1958 and 1963,% cited frequently because of its high

¥ For example, Simon, Clark and Galway, "The Womzn Ph.D.: A Recent
Profile," Soclal Problems, 15 (Fall, 1967), 221~236. Also, Folger,
8stin and Bayer, Human Resources in Hlgher Education, Russell Sage
Foundation, Basic Books (New York » 1970).

In the latter work, Chapter Nine reports on the results of a 1965

. survey, canducted by the Conmission on Humsn Resources, of almost 2,000

wonen who earmed the doctorate in the period 1957-58. The Commission
achleved a high rate of response and conducted follow-up surveys on
Initial nonrespondents. After accounting for the latter group, the cor—
rected estimate of the proportion of women Ph.D's in the lsbor force was
90 percent. Further, 79 percent of the woren had never interrupted their
careers. x

¥¥% A.S. Rossi as eited in Hearlngs before the Speclal Subcommittee an
Education, Discrimination Against Women, Part IT (1970), p. 923.

+ Simen, Clark and Galway, op. cit.
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rate of respomse, found no difference in productivity, measured Ly the

“erlterion of publication, between men and wonen.

The same study dealt with the proportion of women who continue
in their careers. It was found that more than 96 percent of unmarried
womeni Ph.D's (50 percent of the total) and 87 percent of married women
without children (15 percent of the tctal) worked full time, while
3.5 percent worked part time. Even among married woren with children
(35 percent of the total), 59 percent worked full time and 25 percent
worked part time.

The Cormittee's conclusions are that the Office of Education
statistics (Appendlx IV) are trustworthy and that a pool of qualified
woren teachers and scholars exists. That it has not been drawn upen
efficiently, especially by the larger universities, seems quite evident.

Progress or Stagnation?

The Committee has not seen any published census of the University
faculty, classified by sex, for periods beyond two years past. Some
informaticn bearing on the question of change in personnel was obtained,
however, from the questiomnalre sent to departrent chairmen. They
were asked whether the ratio of male to female staff differs now from
what 1t was five and ten years ago. With 61 departments providing
usable responses to the question,io reportedno change from five years
8go, 14 reported relatively more women and 7 indicated that there hagd

~ been an Increase in men. Similar responses were glven to the question

about the situation ten years ago.

Recruitment

The University of Pemnsylvania should take vigorcus measures
to use the talents of the women it and its sister universities have
provided with advanced and expensive education. The University can
better itself intellectually by innovative steps in recruitment of its
faculty.

Evidence based on data from school personnel committee and
Provost Staff Conference actians over the past five years indicates

10



that discrimination against women, when it exdsts, has oceurred at
the departmental lewvel.

Appointments Men Woren Men and Women % Women
Total Nunber 881 55 936 5.9
Approved by PCAP 691 L6 137 6.2
Approved by PEC 702 45 47 6.0

Approximately 80 percent of the men and 82 percent of the
women consldered for appointment were approved.

No statistics can reveal the private prejudlces of departmental
search committees or department chalrmen. The nunber of women at faculty
ranks, however, suggests either that wonen are not being recommended
through current procedures in numbers proporticnal to the Ph.D. peccls
or that women candidates tend to be passed over in favor of ren.

The responsibility of the University of Pennsylvania with respect
Co appointrent of women faculty is twofold: (1) to insure that no
discrimination on the basis of sex occurs in any faculty appolntment and
(2) to make every effort to Increase the representation of women at all
faculty ranks in order to avoid perpetuation of past inequities,
strengthen the professional aspirations of our wamen students and improve
the quality of education for the entire University commmity. The
Committee therefore welcomes President Meyerson's Innovative procedures#
to ensure the eansideration of women on an equail basis with men for
appointments at all lewvels and in all schools. '

The Committee makes the following recommendations:

(1) That in the case of each faculty appointment, the
best qualified candidate should be chosen. ‘The
Same scholarly and professional standards should
be applied to men and women. EBecause of the inequitable
ratio of men to women on the faculty, not changed

- Ssipnificantly in the last decade, we feel that if a

man and a woman are equally qualified, the woman should
at this juncture be chosen, This policy is to be
reviewed In not more than iive years to establish
whether or not an inequitable ratio still persists.

* Report of the Asszrbly on University Coals and Governance, American
Acadeny of Arts aud Sclences, January, 1971.
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(2) That all vacancies, at the level of Assistant
Professor and above, should be publicized by
advertiserents in appropiiate professional
"Jourmels.  This advertising should be carried
out by the procedures whicnh are presently
standard for» British and Canadian universitles.

(3) Tat the desired qualifications for any vacant
feculty position be specified at the time the
vacancy 1s advertised.

(1) That written records of all apnlications and
supplementary material received from an applicant,
whether successful or unsuccessful, be Kept for
five years after vacancy is filled.

(5) That a Unlversity-wide committee (of A-2 perscnnel)
be appointed by the Presidsnt from a panel sub-
mitted by the Steering Committee of the University
Councll, This committeé should be responsible for
ensuring complliance with anti-discrimination
Procedures and should have the power to initiate
review of appointments as well as have free access
to Eepartrental records pertaining to appointments.
It should have among its merbers a sienificant
proporticn of women. This committee mav publish
the yvesuits of its findings and can make reccmrendations
to _the President.

Promotion

The under-representation of women in the higher faculty ranks
" led to examination of promotion, average times elapsed between taking
the professional degree and promotion (or sppointment) to associate
professor and full professor, and the machinery of persornel decisions
on the school and University levels. So few women were involved
that meaningful comparisons were difficult.

12
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Promotions Man  Women Men and Woren 9 Yomen
Total Number 1,115 101 1, 216 8.3
Approved by FCAP 655 61 716 8.5
Approved by PSC 659 59 71_8_ 8.2

Approximately 59 percent of the men and 58 percent oi' the
women eonsidered for promotion were approved.

In this area, as in that of initial appointment, discrimination at
the departmental decision level is suggested.

The Corzmittee therefore reconr :nds:

(1) That, in addition > tk  stated University
policies, cach de -treat make avallable in
written form specific information regarding
its criteria for prowe ion.

(2} That personnel commitiees of each department
and school have wonen represented during con-—
sideration of promotions and terminations. 1T
no vioren are eligible within a gchool or its
equivalent, wcmen from related disciplines
should be invited to participate as non-voting
menbers.

. (3) That_the personnel committee of each school be
Instructed to review not only the qualifications
of persans provosed for pramotion but also the
Yecords of those for whom terminaticn of emplovrent
1s proposed. Such records should be reviewed
at _least fourteen nonths prior to terminatiaon.

{B) That the Universitv-wide committee with power to

- Andtlate review of apnointments serve also as a

- review committee to ensure compliance with anti-
discrimination procedures in promotions.

(5) That because of the {neouitsble ratio of men to
women _on the faculty, we feel that if a man and
a2 woman are equally qualified, the woman should
at this juncture be promoted., Tnis policy is to
be reviewzd in not more than five vears to
establish whether or not an insquitable ratio
still persists.




11

The Issue ¢f Mepotism

4

"ilould there be any barrier to a husband aud wife working in
your department?® was cne of the questlcns asked of department chalrmen.
An unqualified "No™ was r="urmed by 38; the respcnse from 2C was "Yes™;
and 5 replies were conditional. The explanaticns of those who felbt
that there would be a barrier included (1) a ® that the University
absolutely prohibits, or actively discourages, uc:. arpointments;

. -{2) an cpinion that such appointments pose adml: lstreTive ifficulties,
particularly with regard to salary declsions, de zrtr=nt - wing and
personnel management; and (3) a reaction to a pc-r o:topr istory of
such appointments.

” The current University policy, as set forth in e Hez:doook for
Faculty and Administration (p. 36), does not prcaibi bub - =ther
"vermits the enployrent of more than ane member o & Tamll, when the
nerbers are appointed because of thelr recognized ez bhilities or
qualifications.” The pollcy statement, however, inc :cates situations
in which the University "in general discowrages' s emplz ment, as
when the situation "might imply that a secand merber of a “amily is
employed only because of his or her relationship to the first."

Nine department chalrmen responded "Yes" alsc to the question of
whether there would be any barrie to a tusband and wife working within
the University; 26 responded "No' while tThe remaining chalrmen answered
canditionally, replied that they did not know cor did not respond to

. the question.
While the numbers have not been fully confirmed, it would appear
that there are some 17 marrded couples enployed within departments
of the University, apart frcm the clinical departments of the School
of Medicine. Because of the confidential nature of owr data, the
speclfic ranks of each menter of the husband and wife palrs have been
Identified in only elght instances. In four of them, the male is fully-
affiliated and in the professorial ranks while the female 1s partially-
" affiliated, usually in the non-professional ranks; with two couples
both menbers are fully-affillated at the professorial ranks; two couples
have both nenmbers partlally-affiliated.

The Committee sees no reason not to accord full affiliation to
persans whose husbands or wives are fully-affiliated and full-time
menbers of the faculty, provided that the competence of such persons
is establish@d under canpetitive conditions.

It is essential that clearer statements of University policy on
both nepotism and pax*tial affiliaticn be formulated and publicized
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throughout the Uhiversity. Both should be based upon the fact that
marriages of persons working in the same field are not unccmmon. There
are also positive advantages to the University in utilizing the talents
of highly competent perscns likely to be, because of thelr campanionship,
wnusually productive scholars.

e recomrend that all appointments be made solely on
the basls of demcnstrated competence in teaching and
scholarship, and that a husband and wife be welcared,
even within the sams dspartment. A rule that each
shstain from the discussion of the salary or promotion
of the other would be sufflcient protecticn against
gbuse.

Salaries

Equity in salaries for men and woaren doing the same work is
elemental justice. A subcommittee has attempted to assess the sltuatim
through the information on fully~affiliated faculty in the professorial
ranks given by department chairmen.

We recognize that the negotiation of salaries between individuals
and the Universlty involves many factors, amcng them the supply and
demand in particular fields and the Individual's professional statwre.
An zpproach to the question of equity In salarles must be concerned
with the cosparabllity of these factors in sets of men and women.

Tere was very real difficulty in maldng valld statistilcal studies
of men and wonen because of the absence of matched palirs. There are
few women on the faculty and many hold a unique status. In those cases
where there are men holding camparable positioms, most of the men have
held the position for a lcnger period of time, meking salary camparison

- difficult, Because length of time at a given position was expressed as

an average far a group, 1t was inpossible to dlscern if there were
any ren within a glven rank who could be compared to women at that rank.

Department chalymen were asked to place the median salary of men
in a given rank at the base 100. The median salary for women in the :
glven rank if there were more than one, or the actual salary of a single
woman in that rank, was then to be expressed relative to the base 100.¥

® Salary Informaticn was not cbtained, in most ca.,es, from departnents
wlth no women faculty menbers.
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Over “he three professorial ranks, 31 coapardisons of male and
female salaries, within ranks and departments. were possible. Tneluded
in the compariscns are 56 of the women faculty members in professorial
ranks, or nearly 75 percent. For the remaining womsn faculty menbers
there was elther no male counterpart in that department at her rank

- or comparative salrry information was not obtained. The findings are
summarized in the %sable below.

Relative Medians for Female Salardes
womee oo Awithin renkss and departments)

Female Medlan Number
105 and over¥® 2
100 - 104.9 10%%
95 - 99.9 5
90 -~ 94.9 4
70 -  70.9 _6
31

£ Maximum 1s 112
% 6 of these are exactly 100

Thus in six of the comparisons the woman's salary (or median
. salary if there was more than one woman) exceeds the men's median; in
- slx others the median salardes are equivalent; in 19 comparisons the
woman's salary 1s below the male nmedian. . For whatever reason, these
simple comparisons suggest that women faculty members tend to eam
less than men in the same rank.

However, in a majority of the sbove comparisons the mean nunber
of years in current rank for men exceeds that for women, a factor
- -whlch could account at least partially for the findings reported sbove.
- In fact, where either sex had a positive, or favorable, salary differ-
.ential, they correspondingly averaged more years in current rank than
the opposite sex in 20 of the 31 comparisons. Of the remaining 11
corparisons, where the dlrection of the salary differential was inverse
to the difference in years in rank, 7 were favorable to men and 4
favorable to women. It thus would seem that years in rank (or some
similar measure of experdence) could account in part for the differentials
observed. But we have no basis for comment on other factors that mlght
be involved. ' .
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Visibility

That women have Infrequently gained special recogniti~a for their
academic achievements 1s not swprising. Civen the small nurber of
woren on carpus and their concentration in the lower acadei _¢ ranks, it
is not llkely that they wlll appear often in positicns of specizal
recognitian. Thus no woman has been naned to a dlstinguished professo:w
ship In this University. There are only two women deans and these are
In schools traditionally occupied by women: the College of Liberal
Arts for Women and the School of Nursing. OFf the 90 departments in the
University, only three, all in the School of Allied Medlcal Professiors,
are chalred by women. There have been two graduate groups chalred by
wonen iu the past five years and two women who have directed research
institutes. '

Moreover, when one locks at our invited speakers, artists in
reslidence and reciplents of honorary degrees-~areas which are not limited
to women within our faculty--one still finds that the University accords
special reccgnition to a very few wonen.

In the elght lecture serdes surveyed over the past five years,

- encampassing 240 separate events and 300 speakers, women sppeared only

four times. The Leon Lecture Series sponsor=d by the College of Arts

and Sciences is of particular interest. In the past many of its lecturers
have been novelists, critics, poets—-practitiocners of occupations in
which many women are cutstanding. However, as far as can be determined,
only two women have been invited to speak in this series since 1960:

Jean Garrigue, poetess and novellst, and Margaret Webster, astress and
director. Tnirty-four men have been invited to speak. In addition,
women are not invited as frequently as men to participate in the Artist
in Residence program and few wamen have been given honorary degrees:

since 1960, 127 honorary degrees have been awarded, five of them to wamen.

Within the realm of University governance wcmen are similarly

. eonsplcuous by thelr absence. In the Fall of 1970 there were no women

o the persamel cormlittees of Annenberg, the College, Dentistry,
Enginecering, Medicine, Veterinary Medicine and Wharton.* The sbsence
of representation cn the College persornel committee is esvecially

- significant because that body acts also for the College for Women and

the Graduate School of Arts and Sciences..

, A study of 345 Unlversity committees for the years 1965-1970 (school
and departrental committees were not included) conducted by the Office of

y
f

E Singé this survay was undertaken, the School of Medicine and the
Schoeol of Veterinary Medlcine have added women to thelr personnel commiitt-=s.
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the Provost indicated that of the 345 committees, only 117 of them
included women faculty mermbers (34.8%) and an additional 23 had women
students. A total of 3,550 menbers served on all the committees with
many of the same people serving on more than cne. Conmilttee merbership
included 199 women facully members (5.6% of the total renbership)
although actually only 59 women served in the 199 positions ; 3,058 male
faculty menbers (86%);and 280 students (7.7%).

No woman has been nominated to an office in the Unlversity Senate,
-although one woman two years ago sat on the Senate Advisory Commttee
and ancther is currently chairman of the Sena.te Comiittee on Academic
Freedcam and Hespcnsibili’cy.

General Remarks and Further Recormendatlons

The data which have been presented makes 1t clear that women are
very poorly represented an the faculty and in facu..t,]-related positions,
particularly those with most prestige.

To help remedy this situation this Committee believes the following
recamendations should be irplemented immediately:

_ (1) That those respansikle for nominations to
. important Unlversity comrdttees, top-lewvel
_ administrative posts, invited lectureships,
honorary degrees and artists in residence
be strongly urged to include more waren in
thelr consideration.

(2) That each department chalrman be .
charged with a2 re-examination of tne status .
of women already in his department to determine
vwhether or not deserved promoticn has been
overiooked.

“Our long-range recommendations on Iecruitment: were made on
- pages 8 and 9; an promotions, page 10; and en nepotism, page 12.

The Committee recommends that a committee be set up to investigate
grievances of women faculty memnbers from the assistant instruetor rank-
to full professor. Thils cormittee should have the power to lnvestigate
griev.omces concerning partlal afflliation, non-appointment, reappointment,
praomotion and salary. A feaslible mechanism for organizing such a

ERIC - 18 | :
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grievance comittee might be to order departments on the basis of the
percentage of women faculty they have. Thosz having 10 percent or
more women would form a pool from which representatives to the grievance
committee would be elected. The two departments in the pool with the
highest percentage of woren faculty (1 and 2) and the two in the pool
with the lowest percentage of women (13 and 14) would each elect two
representatives of whom at least one must be a woman. Women faculty
menbers in daparitments other than those four would elect one woman to
represent them. Each representative would serve two years except for
the first year when the representatives in departments 13 and 1B
would be replaced by representatives frcm the next two departments in
the pool having the highest percentage of wamen (3 and 4). After two
years, represcentatives from departments 1 and 2 would be replaced by
representatives from the next two departrents in the peool having the
lowest percentage of woren (11 and 12). No department with less than
10 percent women would elect representatives. :

We recomrend the exploration of new policies which would amellorace
the difficultles encowuntered by woren Ph.D's who are married, particularly
those with children. Since 50 percent of the woren Ph.D's are married
and 70 percent of those have at least cne child, this group is not
negligivble. Their chief problem is to combine a full-time position
with the care of their children and honme. The possibility of establishing
a tenure ladder for part-time positions as well as granting matemity
leaves should be explored. The existence of a chlld care center at the
University would unquestionably make it easier for the University to
recrult many qualified women who have young children., The Committee
believes that the administraticn should implement these recommendations
as soon as possibie. ‘

19
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Additional Recomrerdation
On Appointment of Women

The recormendations made in this report should, if followed,
successfully eliminate sex discrimination. However, because of
the present staggering differences in numbers between men and woren
on the faculty, we believe 1t is necessary to glve specific
encouragement to departments to hire women. This encouragement
would no longer be necessary when the representation of womgn on
the faculty became proportional to the avallsble pool of woren
candidates.

We therefore recommend:

That the University set aside, from that part of

the budgeS used to replace faculty lost by attrition,
a provortion specifically for the appointment of
gualified women scholars. It will not be necessary,
of course, for a department to use that snare of the
budeet allocated for the appointment of woren. The
funds can then be made available to other departments
for this purvpose.

Helen Davies .
Madeleine Joullde
Fhoebe Leboy

_ ' Johanna Lieb

. , : Martha Mueller

20
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Appendix I

Distribution of Fully-Affiliated Faculty, Profcssorial Ranks,
By School, Rarnk, and Sex

. Assoc. Asst. Percent
School Prof, Prof. Prof. Total Female

M F M F M F M F ( % )

Allied Medical Professions ©o 1 o & "1 3 1 8 (88.39)
Annenberg 7 0 2 0 3 0 12 0o (0.0}
Graduate Arts and Sciences 10 . © 15 1 17 1 y2 2 ( 4.5)
College 1% 0 6% 3 101 17 329 20 ( 5.7)
Dentistry 14 0 1 | 1 20 3 48 u (7.7}
Education | 13 1 8 3 5 3 25 7 (21.9)

- Chenical Engineering 3 0 5 0 4 0 12 .0 (0.9
%_ Civil and Mechanical Eng. 11 0 B8 0 73 0 22 0 (¢ 0.0)
g Electrical Engineering 17 0 16 0 13 o us 0o (0.0)
; ‘Metallurgy and Htls. Science 7 0 4 0 2 ¢ 13 0 ( 0.0)
Fine Arts | 10 2 22 0o 8 3 88 3 (7.0
Law R, .21 0 6 0 2 1 28 1 (.3.3)
Medicine-Preclinical Depts. 37 2 22 2 24 3 23 7 ’( 7.8)
Nursing _ | o 1 o 1 13 15 (83.3)

 Social Work s 2 3 2 8 3 17 7 (29.1)
Veterinary Medicine 29 1 25 2 28 4 82 7 (7.9
Wharton 85 1 s1 1 77 s 213 6 (2.7)

Totals o u3y 11 284 20 316 w1014 77 ( 7.0)
Percenttremale, By Rank { 2.5) ¢ 7.0) ' (12.7) (¢ 7.0)
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Appendix I

Distribution of Fully-Affiliated Faculty, Other Ranks,
By School, Rank, and Sex

School Lec- Instruc~- Other Total Percent
turer tor Female
M F M F M F M F (%)

Allied Medical Professions o O 0o 5 o 1. 0o & (100.0)
‘Annenberg | 0 o0 .0 . O o 0 4] 0 -
Graduate Arts and Sciences 1 40 0 0 2 ¢ ( o0.0)
College 2 2 18 3 5 2 26 7 ( 21.2)
Dentistry 2 0 6 3 9 0 17 3 ( 15.0)
Education v 3 o o o 1 5 &% (50.0)
Chemi.cal Engineering 0 o] 0 0 0 0 0 v} -
‘Civil and Mechanical Eng. o 0 10 o o 1 0. ( 0.0)
Electrical Engineeringl 1 o'l . o 0 2 0 3 0- ( 0.0}
’Meéallurgy and Mtls. Science 0 0 0 0 0 0 0 0 -
Fine Arts 10 o o o o 1 0o ¢ 0.0
Law 5 o o o o o 76 o o -
Hedicine—Preclinical Depts. 0 o 5 1 | in 6 ie 7 ( 26.9)
Nursing ) o 2 127 1. 12 2 41 { 95.3)
Social Work 4 3 0 o 0 o b 3 ( 42.9)
Veterinéry Medicine' 0 0 13 o 2 y 15 4  ( 21.1)
Wharton T 23 u‘ 7 0 7 2 37 6 ( 13.9)

Totals 38 1y 53 33 4o 28 131 81 ( 38.2)

Percent Female, By Ranks (26.9) (42.4) (41.2) (38.2)

22 :
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appendix 111

Distribution of Fully-Affiliated raculty, Professorial Ranks,
By Dep®tment, Rank, and Sex

Departﬁent

Allied Medical Professions
Annenberg
Graduate Arts and Sciences:
American Civilization
Classical Archaeology
Folklore and Folklife
History and Phil. of Science
" Oriental Studies
South Asia Reg. Studies
Ccilege:
| Anthropology
"~ Astronomy
-.’BiologyA
: Chemistry
Classical Studies
’Engliﬁhb »
Geology
German
" History

History of Art

Pro-

fesson
M 13
o 1
7 \
2 0
1 0
0 )
0 0
7 0
Y 0

11

13
13

0N
o o 0o o o o o O o o

[ IR RRT S

L\
&J

Assoc.
Prof.

M F
0 y
2 o
2 0
2 Q
2 0
1 0
6 1
2 0
4 4]
0 0
s o
5 1
1 0
& 0
1 0
l- 0
9 0
2 )]

ASSt,
Prof,

(=)

Qe =

Total
P
18
12 0
8 Q
y 0
3 0
T
lg 1
S 1
20 | 0
5 0
23 1
25 ki
8 0
81 10
v 0
g 0
23 ]
Q9 0



Department

Linguistics

Mathematics

- Music

Philoéophy—
Physics
Psychology
Religious Thought
Remance Languages

Slavic Languages

Dentistry:

" Biochemistry

Fixed Prosthodontics
Histology

Microbiology

Occ;usiqﬁ

Operative Dentistrj
Oral Hygiene

Oral Medicine and Diag.
Orthodontics ‘ |
Periodontics
Proéthetic Dent.

Other departments

Pro-

fessor
M F
6 o]
19 0
2 0
Yy 0
19 0
11 o
3 o
11 o
3 o]
1 0o
4] 0
1 0
2 4]
4] 0
1 )
4] o
3

o o
2 0
1 4]
3 4]

N

Assoc.
Prof.

M F
o 0.
3 0
7 0
0 1
0 0
7 )
3 0
0 0
0 b

) 1
0 0
1 0
o 0
2 0
0 0
2 0
1 0
3 )
1 o
3 0

Asst.
Prof.

N P O

NWw O

Total
M F
8 0
27 0
10 O
12 1
ug 0
27 1
8 0
19 3
5 3
2 1
2 0
uy 0
5 1
0 0
4 1
0 1
6 0
2 o
7 0
3 0
13
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Department ' Pro- Assoc. Asst. Total

fessor Prof. Prof.
M F M F M 13 M
-Educaticn 13 1 8 3 4 3 25
Chemical Engineering : 3 o 5 0 u o 12
€Civil and Mechanical Eng. 1 0 g8 0 3 0 - 22
Electrical Engineering 17 0 16 0 i3 0 ub
Met%}lurgy and Mtls. Science 7 4] 4 0 é 0 13

Fine Arts:

Architecture 2 1 4 0 1 01 7
City and Reg. Planning 5 1 6 4] 1 0 12
Fine Arts 2 0. 5 0 2 0 g
Landscape Architecture 1 0 € 0 y o 1
Law : | L 21 0 6 0 2 1 29
Medjcine-Preclinical . |
Anatomy g 0 3 0 1 0 13
i ~ Biochemistry o __2 ______ 0. 4 _0_.._6 _ 0 _12_
Biophysiés'and Phys. Bio. . 1 2 1 8. 0 14
Medical Genetics 3 0 2 o 1. o0 6
Mi;robiology b ] n 0 1l 1 9
. Pharmacology 6 0 3 1 1. 0. 10
Physiology 9 1 4 0 6 2 19
Hursing o 1 0 1 1 3 1l
‘Soeial Work 6 2 3 2. 8 3 117




Department

- Veterinary Medicine:

- Animal Biclogy
Clinical Studies
fathobiology

Whé?ton:

Q

Accounting

Business Law

Economics

finance

Industry

Insurance .

Marketing and Intl. Bus.

Politicél Science

Regional Science

V-Sociology*

Statistics and Oper. Res.

TOTALSv'

23

20

Pro- Assoc. Asst. Total
fessor Prof. Prof.
H F M F M F o F
10 1 5 2 5 1 20 y
13 0 1u 0 15 2 u2 2
6 0 6 0 8 1 20 1
5 0 6 o -0 11 o
2 o0 3 0o L 0 & o
16 0 9 ) is o 3¢ 0
9 1 g 0 3 1 2% 2
9 0 9 0 1e 0 30 0
3 0 0 0 % 0 6 0
6 0 6 0 5 0 17 0.
12 0 u 1 12 3. 28 L
3 o 3 0 n 0 10 0
10 0 5 0 8 0 23 0
10 o c 5 0 1 0
43y 11 264 316 46 1014 77
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Department

Medicine-Clinical:
Anesthesia
-Community Medicine
Deri.atology
Medicine
Neurslc y
bbstetrics and Gynecélogy
Ophthalmology
Orthopaedic Surgery
Otolaryngology

. Pathology

Pediatrics

‘Physical Med. and Rehab.

ésychiatrj
Radiology
Résearch Medicine
Surgery

- Therapeutic Research

Sub-totals

Percent female

24

Addendunm
fro-
fessor
M F
2 o
3 0
5 0

27 0
2 0
5 0
2 0
2 0
0 o

i3 0

11
1

11

'8
1

22 0
2 0

117 2
(1.7)

27

© © r o

Assoc.
Prof.
M F
5 1
1 0
0 0
32 0
8 0
7 1
-2 0
2 Y
Q 0
5 1
13 3
2 0
6 0
3 0
0 o
? 0
o 2
33 8

isst.
Prof., .
M F
8 1
3 2
3 0
35 2
5 1
6 3
0 0
2 0
0 0
10 2
11 1
2 1
8 1
9 0
3 0
13 1
0 1
113 14
(10.5)

Total
M F
16 2
7 2
8 0
ay 2
15 1
RS 2
b 0
6 0
0 0
28 3
35 5
5 ... 1
25 2
20 0
40
42 1
2 3
229 24

(6.8)
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Appendix IV

Number of Ddctorates Farned by Women and Percenz of Total Earned,
' In Fields of Study, Selected Years

1957-58 1967-68
Field of Study No. of Percent No. of Percent
Female of Total Female of Total
Ph.D.'s Ph.D.'s Ph.D.'s Ph.D.'s
American Civilization 3 19% 6 16%
Anatcmy, histolegy 11 31 21 22
" Anthropology 9 18 33 24
Architecture ' ol 0 12 12
Astronomy 4 18 9 10
Biochemistry 17 11 99 22
Biology, general 27 21 72 23
Biophysics : ' X ? 5 6
Business . ' | 5 5 - 14 | 3
_Chemistry ua ' 5. 139 8
t " Economies . 5 2 35 6
| Education - \ S Y 21 830 20
Engineering . - ' el | 1 112 ®
English | 53 16 260 27
Genetics 4 8 10 10
Geology 3 | A 2 6 2
Germanic Languages . 1l 26 3Q 2y
History - 32 li 80 13
Latin or Classical Greek 5 23 26 29
Linguisties , 8 | 27 20 .21
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1957-58 1957-63
Fleld of Stucy No. of Percent No. of F srcent
* Female of Total Female «Z Total

Ph.D.'s Ph.D.'s Ph.D.'" “a.D.'s
Mathema=ics n 7 - 50 6
Microbiclogy .- : 23. S 52 17
Music 6 a | 27 1
Pharme ology 2 5 ' 21 11
Philnscohy | -5 -5 27 10
Physics . 9 2 26 2
Physiology | 10 , i# _ 31 17
Political Science & Intl. Rel. 9 5 56 ‘ 11 -
Psychology g4 15 : 286 23
Regional & Area Studies o 0 s 13
Religion : b -5 : 19 5
Rpmance Languages 35 | 36 113 35
Slavic Languages ' 1 33 ' 16 . 33
‘Social-Hork - 50 w2
Sociology 28 19 68 19
Statistics o 1 3 2 2

* Less than .5 percent.
1 Data for 1961
2 Data for 1967

[
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Appendix V

Female

Derzrtment Tstal Professional Rank Expected® Found
America: ivilizatice 8 | 1.4 o
Anthropo.ogy ’ 20 4.2 0
. '_Astronomy 5 ;! 0.3 a B

;Biolggy . 24 5.3 :

Fhemistr: 26 1.6 1

Ciassical Stﬁdies 8 | 2.1 0

Economics 33 1.6 s}

Education 32 " 6.6 7
English : S1 11.0 10
, Geology , & 0.1 o
German 9 | 2.3 0
; ‘History - ’ 23 ' 2.8 0
Linguistics o 8 2.0 )

" 'Mathematics } 27 ' 1.8 0
Music h 10 ‘. 1.2 0
; Phi,losophf o1 . 1.0 1
Physics b ' 0.9 0
| Psychology 28 5.3 1

Religious Thought 8 0.4 0

Romance Laﬁguages 22 » 7.8 3

. 8 - . 2.6 3

Slavic Languages

# Calculated by using percentage of Ph.D.'s awarded (baverage of 1957~1958
and 1867-1968 of Appendix IV) multiplied by total in each department.
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Female
Departmer . Total Professional Rank Expected Found
Architecture _ 9 ‘ 0.5 2
Anatory | lé 3.4 4]
Biochemistry (Macir . 12 - . 2.0 0
Microbiology (Med... 10 1.6 1
Biophysics and Phyz . Iio. 16 1.0 2
‘Pharmacology 11 | 0.8 1
* Physiology 22 | | 3.u 3
OS§cial Work 24 8.7 7
Political Science 32 2.6 4
Regional Science 10 0.7 0
Séciology 23 4. 0
Statistics and 0. R. 19 0.5 o

a1
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Qaestimnaire B

Total Number of Faculty in Your School (1970-71)

Full Professor

Assoclate Professor

Assistant Professor

Other

Fully Affiliated .

Partially Affiliated

!
'

Male
Female ;
Male i
Female ;
e .
i
Male ;
Y FE U O
;
Female g
.. - —————b Y @ — —
e e e . é
;
Male’ z
: i e e e
e e :
. i
Female !
!
School

39
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Questionnaire C

Please state below the number of facultyv brought to the attention of your Per-
sonnel Committee on Appointments and Premotion, the number of faculty approved
by that body and the number ~pproved by the Provost's 3taff Conference. You
will note that these figurss are to be broken down as to appointment or promo-
tion. Please consider only those faculty at the rank of assistant professor or
above. List the number of faculty considered during the year. Do not conc n
-yourself with the effective appointment date.

- PCAP refers to the Personnel Committee on Appointments and Promotions; PSC
refers to the Provost's Staff Conference.
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