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PUT-TOSE

IIIMIIMM.1

The ad hoc Committee on the Status of Women was established on
May 8, 1970, by the-Faculty Affairs Committee of the University Council.
Amcng its dharges were :

(1) to collect information on the representation of women in
the various disciplines, both for the current year and
for wevious years;

(2) to solicit the views of nembers of the University community
on possible discrimination in apoointments and promotions
because of sex;

(3) to study the percentage of women in academ.'-; positions by
radk and discipline, and to compare it with that prevailing
in conparable universities;

(4) to make reconnendations to ensure an equitable representation
-of--women on-the faculty of the University of Pennsylvania.

The Committee has,confined its investiRation almost wholly to the
problem of the status of faculty women. Other groups of wonen in the
University conmunity, particularly those employed in non-faculty positions
and the large nunber of wonen seeking professional degreeq
strong interest in the elimination of discrimination because of sex.
The Committee has been aware of this concern, but its charges and its
ladk of time, staff and financing have led it to focus its attention
upon the woman teacher and scholar, holder of the Ph.D. degree and
entitled to eqppl opportunity for employment irk fair competition, equal
coupensatiod with nen for the saae work and equal honor and respect.
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The National Picture

The Committee has worked with full awareness of the charges of
discrimination lodged with the Department of Health, Education and
Welfare by the Woman's Equity Action League against, according to
the Saturday neview for March 20, 1971, "245 institutions, including
the entire university systems of New York City, New York State and
California." "In epneral," the same source affirms, "the higher
the professional rank and the greater the institutional prestige, the
greater the likelihood of dfscriminaticn a7ainst women. At larap
prestigious universities, the percentaEp of women faculty members
averages less than 10 percent, while at small four-year and two-year
colleges, women ceeprise up to 40 percent of the faculty. Nationwide,
including all kinds of Institutions, women comprise only 8 percent
of the full professors, 15 percent of the associate professors and
19 percent of the assistant professors."

A 1963 study by the United States Office of Education estimated
that 11 percent of the full-time faculty in large universities were
women. The corresponding estimate for the University of Pennsylvania
in 1970, arrived at by laborious efforts to identify fully-affiliated
individuals, is 12 percert. Data produced in a recent study at the
University of Chicago showed that women constituted 6 percent of the
regular teaching faculty in the professorial ranks, compared to 7 percent
at Pennsylvania. However, Chicago has no School of Nursing and it
is not clear whether or not that study distingpished between fully- and
partially-affiliated faculty. In general, however, it seems certeln
that our situation conforms to a national pattern for large rrt-/itr-te

universities.

The Pennsylvania Profile

The ep,neeel picture whidh emerges from the data detailed below in
a familiar one reseMbling other universities. In particular,

(1) there are very few women on the faculty of the University o:1.-
Pennsylven-'s only 7 percent of the fUlly-affiliated faculty at the
professoriel Level are veman. For the College, the sin2le largest
sdhool,* the figure is 02.1;y 5,7 percent.

* Excluding the School of Medicine which is larger because of its
clinical faculty.
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(2) women are concentrated in the lowest ranks aad represent
2.5 percent of the fUll professors, 7.0 percent of the associate professca
and 12.7 percent of theassistant professors. Again, the trend is more
striking in the Colleerp: full professors include 164 men and 0 women;
associate professors,64 men and 3 women; and assistant professors,101 men
and 17 women.

(3) there are 14 academic departments with zero women members
whidh should have on the average more than two on the basis of the
percentage ofINIen Ph.D's available.

The distribution of wonen faculty by school should also be remarked.
Woren constitute a distinct majority of the faculty at the professorial
ranks in the Schools of Allied Medical Professions and Nursing. They
represent more than 20 percent of tne faculty in the Graduate School of
Education and in the School of Social Work. In all other schools women
conprise less than 10 percent of the faculty, with no women at all in
the Annenberg School and in the four Schools of Enneering. To phrase
it in another way, rore than one-third of the female faculty are found
in four scnools: SAMF, Nursing, Education and Social Work. The faculty
af these four schools corprise only 6 percent of the total University
faculty at the professorial ranks.

To ascertain the cuTTent number of fully-affiliated men and women
in the various academic ranks in each departrent of the University, the
Comnittee distributed two questionnaires. One was sent to all department
chairmen, the cther to all schools with teaching faculties.

The results are presented in Appendices I, II and III. Appendix I
lists the nmber of faculty in the p..ofessorial ranks by sex, rank and
sohc '. Appendix II gives the number of fully-affiliated faculty members
in oGner make. Lepaxtnental enumerations for the professorial ranks
are given in Appendix III. Tne enureretion involves all academic depart-
rents within the University except the clinical depaeLaents of the
School of Medicine. Because of the special and numerous problems of
the affiliation and salary status of individuals in these departrents,
we propose to consider them separately although an initial enumeration
appears as an Addendum to Appendix III. A special subcommittee has been
appcdnted to study partial affiliation in the School of Medicine and a
separate report will be made later in the serester.

Statistics in Appendix I indicate that of the 77 women enumerated,
14 percent are full professors,* while 60 percent are assistant pro-
fessors. COQ espondingly, 43 percent of the ren are full professors and
31percent areeesistant professors. Furthermore, as seen in Appendix II,
women axe relatively more conspicuous in the ranks below assistant

* In addition to the 11 full professors tabulated in Appendix I, there
are two in the clinical departments of Medicine: one in Pediatrics
and one in Ptydhiatry (with a Joint appointment in Sociology).
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professor than in those above: they constitute 27 percent of the
lecturers, 42 percent of the instructors and 41 percent of those in
other ranks (mainly associates and research associates).

Ftrther information an the concentration of waren faculty can be
drawn from Appendix III. Among 72 departments of the University (count-
ing as one department each SAMP, Annenberg, Education, Law, Nursing,
Social Work and the four Schools of Engineering), -43 have no women faculty
at the professorial ranks, 15 have one woman at the professorial rank

.

and 14 have two or more women faculty members at the professorial ranks.
In additicn to the concentration of women alreadY noted in SAMP, Nursinga
Education and Social Work, a significant concentration of women also
appears in the Departnent of English at the assistant professor level.

Difficulties in Gathering Data

Inadequate record-keeping in various parts of the University limited
the scope of this study. While our data may be the most accurate presently
available, we are under no illusion that it is absolutely correct. Where
the same information was obtained from different sources numerous dis-
crepanAes were noted. For example, the information an distribution of
the faculty by rank within a department could usually be compared with
records from school and University administrative offices, and attempts
were mode to comect all errors which could be detected. However, data
on salaries and length of tire at rank could nct be confirmed and the
accuracy of this infornation must remain in doubt.

Numerous difficulties were also encountered in attempting to
calculate the number of Ph.D's awarded, by sex, in a year. The Graduate
Groups provided us with one set of figures and the Registrar with another
grossly different tally. Three conflicting figures were given us cn the
number of graduate students. Because of inaccurate data and difficulty
in crosschecking replies, no study of graduate students appears in this
report.

Many schools keep no records aa the number of graduate student
applicants they have in a year;. sore do not make any breakdown as to sex.
ttny departments do not keep extensive faculty work records. S,:-.719 are

unable to couplete salary data because of complicated budget arrangeuents
which change from year to year. Many departments do not keep complete
records cn the number of faculty considered for appointment and promotion
and the results of such consideration. Extensive data on termination of
appointments wereanparently unobtainable. It is essential that the
University give attention to raintaining accurate records.
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We recommend that the administration publish annually
for eadh department, by sex, the nuMber of a) faculty
at eadn rank b) Rraduate students enrolled and c) Fn.D's
and roctorates granted.

MYths Relating to the Scarcity of Qualified Women
.101*

Among the explanations for the scarcity of women in the hither
ranks of the faculties of leading universities, three are especially

otrIT1On :

(1) There is a lack of qalified women candidates for positions
requiring scholarly distinction;

(2) Women are less productive in sdholarship and researth, as
measured by the nutber of articles or books published as sole or senior
author (a doubtfUl measurement since quality is more important than
qUantity, but almost the only one available); and

(3) Women Ph.D's do not continue in their careers.

ia.ch of these uuthical concepts has no basis in fact.

The basic source of a faculty is the pool of individuals who have
earned doctorates in the United States. Government statistics are reliable
on this natter. In the years between 1930 and 1968 women earned 11 percent
of the doctoral degrees conferred. The scarcity of females in tthe senior
ranks is not due, therefbre, to relatively fewer female Ph.D's in the
generation now retiring. Throughout most of this period there was a
downward trend in the proportion of female doctorates, with a reversal
of that trend occurring in more recent years. Women earned between 13
and 15 percent of the doctorates conferred in the years 1930-1939 and
between 12 and 19 percent of those conferred in the 1940's, the peak
coming during the war years. The proportion dropped to as low as 9 per-
cent during the 1950's and had increased to 12 percent by the late 1960's.

A, breakdown , by discipline, of the number of Ph.D's awarded each
year to nen and women is available frcminformation compiled by the
U.S. Office of Education. A table of such data for the years 1957-58
and 1967-68, given in Ap.pendix IV, casts considerable doubt on the theory
that there is a scarcity of wonen Ph.D's. Using the information from
Appendix IV as an estimate of the proportion of qnPlified women in each
discipline, a comparison has been made with the proportion of faculty
women found in departuents at the University (Appendix 1.). This
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comparison Is not meant to suggest that a quota system be inposed;
however, it does dercnstrate that the great majority of'departments
deviate downward from the expected figure. The possibility that chance
alonewould produce the observable differences is less than one in
one thousand.

The earning of a Ph.D. degree does not in itself, .)f course,
indicate suitability or availability for appointment fe-., the faculty of
the University of Pennsylvania, but one may question whether the factors
bearing on suitability or availability differ substantially because of
sex. It has been stated that child-bearing and child-rearing reduce
the usefUlness of women Ph.D's. Published census data, however, indicate
that labor force carticipation rates for women tend to increase as the
level of education rises and, further, that the nuaber of children born
per 1,000 women noticeably decreases with higher levels of education.
Census data do not isolate women with doctorates (the highest educational
level being five or more years of college) but several recent surveys
have focused aa erploywent rates among women doctorates. Tne evidence
that we hame seen has consistently shown hiel rates of employment among
wonen doctorates, in the vicinity of 90 percent if both full,-time and
part-tine ermloyed are counted.

That wonen scholars are less productive than men is so widely
believed that even an activist sociologist such as Alice Rossi assunes
it to be true.** However, a recent study of women who received their
doctorates between 1958 and 1963,+ cited frequently because of its high

* For-example, Simon, Clark and Galway, "The Woman Ph.D.: A Recent
Profile," Social Problems, 15 (Pall, 1967), 221-236. Also, Polger,
Astin and Bayer, Human Pesources in Higher Education, Dassell Sage
Foundation, Basic Books (Neira York, 1970).

In the latter work, Chapter Nine reports on_the results of a 1965
. survey, conducted by the Comission on filman Resources, of alrost 2,000
woven who earned the doctorate in the period 1957-58. The Commission
achieved a higa rate of response and conducted follow-up surveys on
initial nonrespondents. After accounting for the latter group, the cor-
rected estimate of the proportion of women Ph.D's in the labor force was
90 percent. Rarther, 79 percent of the women had never interrupted their
careers.

** A.S. Rossi as cited in Hearings before the Special SubcccmIttee on
Education, Discrimination Against Women, Part II (1970), p. 923.

Simon, Clark and Galway, op. cit.
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rate of' response, found no difference in productivity, reasurecl by the
Criterion of publiCation, between nen and worm.

.

The sere study dealt with the proportion of women who continue
in their careers. It was foumd that more than 96 percent of unmarried
wonen.Ph.D's (50 percent of the total) and 87 percent of married women
without children (15 percent of the tctal) worked full time, while
3.5 percent worked part time. Even among married women with children
(35 percent of the total), 59 percent worked full time and 25 percent
worked part time.

The Committee's conclusions are that the Office of Education
statistics (Appendix IV) are trustworthy and that a pool of qualified
woaen teachers and scholars exists. That it has not been drawn upon
efficiently, especially by the larger universities, seems quite evident.

Progress or Stagnation?

The Committee has not seen any published census of the University
faculty, classified by sex, for periods beyond two years past. Some
information bearing on the question of change in personnel was obtained,
however, from the questionnaire sent to department chairuen. They
were asked whether the ratio of male to female staff differs now fmn
what it was five and ten years ago. lath 61 departments providing
usable responses to the question,40 reportedno change from five years
ago, 14 reported relatively more women and 7 indicated that there had
been an increase in nen. Similar responses were given to the question
about the situation ten years ago.

Recruitment

The University of Pennsylvania should take vigorous measures
to use the talents of the women it and its sister universities have
provided with advanced and expensive education. The University can
better itself intellectually by innovative steps in recruitment of its
faculty.

Evidence based on data from school personnel copildttee and
Provost Staff Conference actions over the past five years indicates
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that discrimination against women, when it exists, has occurred at
the departmental level.

Appointments Yen Women Men and Woren % Women

Total Nuther 881 55 936 5.9
Approved by PCAP 691 46 737 6.2
Approved by PSC 702 45 747 6.0

Approximately 80 percent. of the men and 82 percent of the
women considered for appointment were approved.

No statistics can reveal the private prejudices of departrental
search comud.ttees ordepartrent chairren. The nunber of women at faculty
ranks, however, suggests either that women are not being recommended
through current procedures in numbers proportional to the Ph.D. pools
or that woven candidates tend to be passed over in favor of ren.

The responsibility of the University of Pennsylvania with respect
to appointment of Trxren faculty is twofold: (1) to insure that no
discrimination on the basis of sex occurs in any faculty appointnent and
(2) to make every effort to increase the representation of women at all
faculty ranks in order to avoid perpetuation of past inequities,
strengthen the professional aspirations of our women students and improve
the quality of education for the entire University cormunity. The
Comadttee therefbre welcorres President Iveyerson's innoVative procedures*
to ensure the consideration of women on an equal basis with ren for
appointarents at all levels and in all schocils.

The Coratttee makes the following recommendations:

(I) That in the case of each faculty appointment, the
test qua]ifled candidate Should be Chosen. The
sere scholarly and professional standards should
be applied to men and wonen. Because of the ine uitable
ratio of nen to woren on the faculty, nct changed
significantly in the last decade, we feel that if a
man and a woman are ewally quaTified, the woman should
at this juncture be chosen. This policy is to be
reviewed in not more than five years to establish
whether or not an inequitable ratio still persists.

* Report of the Assembly on University Goals and Governance, American
Academy of Arts mid Sciences, January, 1971.

11
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(2) That all vacancies, at the level of Assistant
Professor and above, should be publicized by
advertisements in appropriate professional
iournols. This advertising should be carried
out by the procedures which are presentlF/
standard fol, British and Canadian universities.

(3) That the desired qualifications for any vacant
faculty position be soecified at the tire ITEE--
vacancy is advertised.

(4) That written records of all apnlications and
supolementar2 raterial received from an applicant,
whether successfUl or unsuccessfUl, be kept for
five years after vacancy is filled.

(5) That a University-wide committee (of A-2 personnel)
be -.pointed b the President fran a panel sUb-
mitted by the Steering Cawattee oi he U iversity
Council. This committee should be responsible for
ensuring compliance with anti-discriminafThri
procedures and should have tie power to initiate
review of appointments as well as have free access
to deoartnental records pertaining to appointments.
It should have amonm its neither's a significant

rp..tonrren.Thiscommitteemav_publish
the results of its findings and can make reccnnendations
to the President.

Promotion

The under-representation of woren in the higher faculty ranks
led to excl./lunation of prorotion, average times elapsed between taking
the professional degree and promotion (or appointuent) to associate
professor and full professOr, and the machinery of personnel decisions
on the school and University levels. So few waren were involved
that meaningfUl comparisons were difficult.

12
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Promotions Ven Women Pen and, Women % Women

Totalkkmber 1,115 101 1, 216 8.3
Approved by-PCAP 655 61 716 8.5
Approved by BSC 659 59 718 8.2

Approximately 59 percent of the nen and 58 percent of the
women considered for promotion were approved.

In this area, as In that of initial appointment, discrimination at
the departmental decision level is suggested.

The Couvittee therefore recom- -nds:

(1) That, in addition ) th stated UniversLty
polfcies, each de -tmElt make available in
written form specif.c information rep:arding
its criteria for Pr= ion.

(2) That Personnel culuaittees_of each department
and school have women represented during con-
sideration of Promotions and terminations. If
no women are eligible within a school or its
equivalent, women from related disciplines
should be invited to _participate as non-votinr,
members.

(3) That the personnel comrittee of each school be
instructed to review not only the qualifications
ofyersons proposed for promotion but also the
records of those for whom termination of employrent
is proposed. Such records should be reviewed
at least fburteen months prior to termination.

(4) That the University-wide committee with power to
initiate review of aupointments serve nlso as a
review cormittee to ensure corp...anaith anti-
discrimination nrocedures in promotions.

(5) That because of the ineouitable ratio of men to
women an the faculty, we feel that if a man and
a woman are equally qualified, the woman should
at this juncture be promoted. This policy is to
be reviewed in not more than five years to
establish whether or not an inequitable ratio
still persists.

1 :3



The Issue of Nepotism

"Would there be any barrier to a. husband Cilia wife working In
your department?" was one of the questions asked of department Chairmen.
An unqualified "No" was rE-urned by 38;.the response from 20 was "Yes";
and 5 replies were conditional. The explanatfrns of those who felt
that there would be a barrier Included (1) a that the University
absolutely prohibits, or actively discourages, uq'. appointments;
(2) an opinion that such appointnents pose admi: Lstrative 4ifficu1t1es,
particularly '0.Tith regard to salary decisions, der-arti7ent 7 -ting and
personnel management; and (3) a reaction to a po77.- story of
sudh appointments.

The current University policy, as set forth in e lia,idbook for
Faculty and Administration (p. 36), does not prohibi but .7ther
"permite the employment of more than ane member o when the
members axe aopointed because of their recognizer: CE bilities or
qualifications." The oolicy statement, however, int .3ates -51tuations
in which the University "in general discourams" sla71 emplci'ment, as
when the situation "md.ght imply that a second uerrbe: of a :amily is
erployed only because of his or her relationship to the first."

Nine department chairmen responded, "Yes" also to the question of
whether there would be any barriwtoa lusband and wife working within ,

the Universityk 26 responded "No" while the remaining chairren answered
conditionally, replied that they did_not know or did not respond to
the question.

While the numbers have not been fully confirmed, it would appear
that there are some 17 married couples employed within departments
of the University, apart from the clinical departments of the School
of Predicine. Because of the confidential nature of our data, the
specific ranks of eada member of the husband and wife pairs have been
identified in only eight instances. In four of them, the male is fully-
affiliated and In the professorial ranks while the female is partially_
affiliated, usually in the non-professional ranks; with two couples
both members are fully-affiliated at the professorial ranks; two couples
have both members partially-affiliated.

ghe Committee sees no reason not to accord full affiliation to
persons whose husbands or wives are fulIy-affiliated and full-tire
members of the faculty, provided that the competence of such persons
is established under competitive conditions.

It is essential that clearer statements of University policy on
both nepotism and partial'affiliation be formulated and publicized

1 4
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throughout the Uhiversity. Both should be based upon the fact that
marriages of persons worldng in the same fleld are not uncallwn. There
axe also positive advantages to the University in utilizing the talents
of highly corpetent persons likely to be, because of their companionship,
unusually productive scholars.

We recommend that all amointments be made solely on
the basis of deunnstrated coupetence in teaching and
scholarship, and that a husband and wife be welcomed
even within the sere department. A rule that each
abstain from the discussion of the salary or promotion
of the other would be sufficient protection against
abuse.

Salaries

Eqaty in salaries for ren and women doing the sane work is
elerental justice. A subcommittee has atteupted to assess the sitUation
through the infbrmation cn fully-affiliated faculty in the professorial
ranks given by department chairmen.

We recognize that the negotiatian of salaries between individuals
and the University involves many factors, among them the supply and
demand in particular fields and the individual's professional stature.
An approadn to the question of equity in salaries must be concerned
with the comparability of these factors in sets of men and women.

There was very real difficulty in maldng valid statistical studies
of men.and women because of the absence ofmatched pairs. There are
few women on the faculty and many hold a unique status. In those cases
where there are men holding comparable positions, rost of the men have
held the position for a longer period of tire, making salary comparison
difficult. Becau.se length of tine at a given position was expressed as
an average for a group, it was impossible to discern if there were
any men within a given rank who could be corpared to women at that rank.

repartment Chairmen were asked to place the nedian salary of man
in a given rank at the base 100. The redian salary for women in the
givaa rank if there were more than one, or the actuP1 salary of a single
womal in that rank, was then to be expressed relative to the base 100.*

* Salary information was not obtained, in rost cases, from departrents
with no woren faculty reMbers.

1 5



13

Over three professorial ranks, 31 cuiarisons of rale and
female salaries, within ranks and departments, were possible. Included
in the comparisons are 56 of the women faculty members in professorial
ranks, or nearly 75 percent. For the remaining women faculty members
there was either no male counterpart in that departmart at her rank
or comparative salp:cy information was not obtained. The findingp are
summarized in the a.ble below.

Relative Yedians for Female Salaries
(withil ranks and departments)

Female Median Number

105 and over* 2
100 - 104.9 10**
95 99.9 5
90 - 94.9 4
80 - 89.9 4
70 - 70.9 6

31

* Maximum is 122
*if 6 of these are exactly 100

Thus in six of the comparisons the woman's salary (ornedian
salary if there was rore than one woman) exceeds the ren's median; in
six-others the median salaries are equivalent; in 19 comparisons the
woman's salary is below the rale nedian.. For idhatever reason, these
simple corparisons suggest that women faculty rerbers tend to earn
less than nen in the same rank.

However, in a majority of the above comparisons the mean nurber
of years in current rank for nen exceeds that for women, a factor
whiCh could account at least partially for the findings reported above.
ln fact, where either-sex had a positive, or favorable, salary differ-
ential they correspondingly averagpd more years in current rank than
the opposite sex in 20 of the 31 comparisons. Of the remaining 11
comparisons, where the direction of the salary differential was inverse
to the difference in years in rank, 7 were favorable to nen and 4
favorable to women. It thus would seem that years in rank (or some
similar measure of experience) could account in part for the different'als
observed. But we have no basis for comment on other factors that might
be involved.

1 6
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Visibility

That women have infYequently gained special recognit1-1 for their
academic achievements is not surprisiag. Given the small nuMber of
women on campus and their concentration in the lower acadeic ranks, it
is not likely that they will appear often in positions of special
recognition. Thus no wonan has been named to a distingpished professo-2-
ahip in this University. There are only two women deans and these are
in schools traditionally occupied by women: the College of-Liberal
Arts for Women and the School of itursing. Of the 90 departments in the
University, only three, ail in the School of Allied Medical ProfesSions,
are dhaired by women. There hame been two graduate groups Chaired by
women in the past five. years and two women Who have directed research
institutes.

Moreover, when one looks at our invited speakers, artists in
residence and recipients of honorary degrees--areas which are not limited
to woren within our facultyone still finds that the University accords
special recognition to a very few women.

In the eight lecture series surveyed over the past five years,
encompassing 240 separate events and 300 speakers, women appeared only
fbur times. The Leon Lecture Series sponsored by the Col1ege of Arts
and Sciences is of particular interest. In the past many of its lecturers
have been novelists, critics, poetspractitioners of occupations in
which many wormn are outstanding. However, as far as can be determined,
only twor women have been invited to speak in this series since 1960:
Jean Garrigpe, poetess and novelist, and Margaret Webster a:tress and
director. Thirty-four nen have been invited to speak. In addition,
women are not invited as frequently as men to particioate in the Artist
in Residence program and few women have been given honorary degrees:
since 1960, 127 honorary degrees have been awarded, fve of them to women.

WIthin the realm ofthiversity governance women are sinilarly
conspicuous by their absence. In the Fall of 1970 there were no women
on the personnel cormittees of Annenberg, the College, Dentistry,
Engineering, Medicine, Veterinary Medicine and Wharton.* The absence
of representation on the College personnel coLuaittee is especially
significant because that body acts also fbr the College for Worren and
the Graduate School of Arts and Sciences.

A. study of 345 University committees for the years 1965-1970 (school
and departmental committees were not Included) conducted by the Office of

* Since this survey was undertaken, the School of Medicine and the
School of Veterinary Medicine have added women to their personnel couvatt-es.
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the Provost indicated that of the 345 coiittees , only 117 of them
included women faculty members (34.8%) and an additional 23 had women
students. A total of 3,550 menbers served on all the couldttees with
many of the sere people serving on nore than one. Comffattee membership
included 199 wonen faculty nenbers (5.6% of the total membership)
although actually only 59 women served in the 199 positions ; 3,058 nale
faculty metbers (86%);and 280 students (7.7%).

Nowoman has been nominated to an office in the University Senate,
although one woman two years ago sat on the Senate Advisory Committee
and anether is currently chairman of the Senate Cormittee on Academic
Freedom and Responsibility.

General Remarks and Further Recommendations

The data which have been presented makes it clear that women are
very Poorly represented on the faculty and in faculty-related positions,
particularly those with most prestige.

To help rerre(V this situation this Committee believes the followinz
ales_ lame idationtld be inp1enntd immediately:

(1) That those responsible for nominations to
inportant University committees, top-level
administrative posts, invited lectureships,
honorarTdegrees and artists in residence
be strongly urged to include more women in
their consideration.

(2) That eaeh department chairman be .

dharged with a re-examination of tne status,
of women already In his department to determine
whether or not deserved promotion has been
overlooked.

"Our lana-range recomendations on recruitment were made on
pages 8 and 9; an promotions, page 10; and on nepotism, page 12.

The Committee recoarends that a commattee be set up to investigate
grievances of women faculty members from the assistant instructor rank-
to 111 professor. 'Ibis conmittee should have the power to investigate
gr1ev.2.nces concerning partial affiliation, non-appointrent, reappointment,
progrotion and salary. A feasible mechanism for organizing such a

1 8
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grievance cemAriittee rmigit be to order departrrents on the basis of the
percentage of women faculty they have. Those having 10 percent or
more women would form a pool from which representatives to the grievance
conanittee would be elected. The two departments in the pool with the
highest percentage of' women faculty (1 and 2) arid the two in the pool
with the lowest percentage of women (13 and 14) would each elect two
representatives of whom at least one rrust be a woman. Women faculty
irembers in departments other than those four would elect one woman to
represent them. Each representative would serve two years except for
the first year when the representatives in departments 13 and 14
would be replaced by representatives frem the next two departments in
the pool having the highest percentage of wamen (3 and 4) . After two
years, representatives from departments 1 and 2 would be replaced by
representatives from the neXt two departments in the pool having the.
lowest percentage of women (11 and 12). No departnEnt with less than
10 percent women would elect representatives.

We recarrend the exploration of new policies which would amliord.ce
the difficulties encountered by women Ph.D's who are married, particularlay
those with children. Since 50 percent of the women Ph.D' s are married
and 70 percent of those have at least one child, this group is not
negligible. Their chief problem is to combine a full-time position
with the care of their children and hom. Me possibility of establishing
a. tenure ladder for part-tine positions az well as granting maternity
leaves should be explored. The existence of a child care center at the
University would unquestionably make it easier for the University to
recruit many qualified women who have young children. The Committee
believes that the administration should implement these recommendaticna
as soon as possible,

1 9
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Additional Recommendation
On. Appointment of Women

The recommendations made in this report should, if followed,
successfully eliminate sex discrimination. However, because of
the present staggering differences in nutbers between nen and woaen
on the faculty, we believe it is necessary to give specific
encouragement to departments to hire women. This encouragement
would no longer be necessary when the representation of women on
the faculty became proportional to the available pool of women
candidates.

We therefore recorrend:

That the University set asidez from that part of
the budget used to replace faculty lost by attrition,
a proportion specifically for the appointment of
ualified woven scholars. It will not be necessarY

that share of the
budget allocated for the appointnent of women. The
fUnds can then be made available to other departuents
for this purpose.

of cours- for a de artment

20

to use

Helen Davies .

Madeleine Joullie
Phoebe Leboy
Johanna Lieb
Martha NUeller
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Appendix I

Distribution of Fully-Affiliated Faculty, Professorial Ranks,
By School, Rank, and Sex

School Prof.

r

Assoc.
Prof.

m r

Asst.
Prof.

M F

Total

M F

Percent
Female

( % )

Allied Medical Professions 0 1 0 4 1 3 1 8 (88.9)

Annenberg 7 0 2 0 3 0 12 0 ( 0.0)

Graduate Arts and Sciences 10 0 15 1 17 1 42 2 ( 4.5)

College 164 0 64 3 101 17 329 20 ( 5.7)

Dentistry 14 0 14 1 20 3 48 4 ( 7.7)

Education 13 i 8 3 4 3 25 7 (21.9)

Chemical Engineering 3 0 5 0 4 0 12 0 ( 0.0)

Civil and Mechanical Eng. 11 0 8 0 3 0 22 0 ( 0.0)

Electrical Engineering 17 0 16 0 13 0 48 0 ( 0.0)

Metallurgy and Mtls. Science 7 0 4 0 2 0 13 0 ( 0.0)

Fine Arts 10 2. 21 0 8 1 S9 3 ( 7.1)

Law 21 0 6 0 2 1 29 1 ( 3.3)

Medicine-Preclinical Depts. 37 2 22 2 24 3 63 7 ( 7.8)

Nursing 0 1 0 1 1 3 1 5 (83.3)

Social Work 6 2 3 2 8 3 17 7 (29.1)

Veterinary Medicine 29 1 25 2 28 4 82 7 ( 7.9)

Wharton 85 1 51 1 77 4 213 6 ( 2.7)

Totals 434 11 254 20 316 46 1014 77 ( 7.0)

Percent Female, By Rank ( 2.5) ( 7.0) (12.7) ( 7.0)

21
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Appendix II

Distribution of Fully-Affiliated Faculty, Other Ranks,
By School, Rank, and Sex

School Lec- Instruc- Other Total Percent

turer tor Female

M F M F H F M F ( % )

Allied Medical Professions 0 0 0 5 0 1 0 6 (100.0)

Annenberg 0 0 0 0 0 0 0 0

Graduate Arts and Sciences 1 0 1 0 0 0 2 0 ( 0.0)

College 2 2 19 3 5 2 26 7 ( 21.2)

DrIntistry 2 0 6 a
... 9 0 17 3 ( 15.0)

Education 4 3 0 0 0 1 4 14 ( 50.0)

Chemical Engineering 0 0 0 0 0 0 0 0 -

Civil and Mechanical Eng. 0 0 1 0 0 0 1 0.0)

Electrical Engineering 1 0 . 0 0 2 0 3 0 ( 0.0)

Metallurgy and Mtls. Science 0 0 0 0 0 0 0 0 -

Fine Arts 1 0 0 0 0 0 1 0 ( 0.0)

Law 0 0 0 0 0 0 0 0 -

Medicine-Preclinical Depts. 0 0 5 1 14 6 19 Z ( 26.9)

Nursing 0 2 1 27 1. 12 2 41 ( 95.3)

Social Work 4 3 0 0 0 0 4 3 ( 42.9)

Veterinary Medicine 0 0 13 0 2 4 15 4 ( 21.1)

Wharton 23 4 7 0 7 2 37 6 ( 13.9)

Totals 38 14 53 39 40 28 131 81 ( 38.2)

Percent Female, By Ranks (26.9) (42.4) (41.2) (38.2)

22
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Apperldix III

Distribution of Fully-,Afiliated Faculty, Professorial Ranks,
By Dep-obtment, Rank, and Sex

Department Pro-
fessor.

m r

Assoc. Asst. Total
Prof. Prof.

F M F

Allied Medical Professions 0 0 4 1 3 1 8

Annenberg 7 0 2 0 3 0 12 0

Graduate Arts and Sciences:

American Civilization 2 0 2 0 4 0 8 C

Classical Archaeology 1 0 2 0 1 0 4 0

Folklore and Polklife 0 0 2 0 1 0 3 0

History and Phil. of Science 0 0 1 3 0 4

Oriental Studies 7 0 1 5 0 18 1

South Asia Reg. Studies 0 0 3 1 5 1

College:

Anthropology 11 0 4 0 5 0 20 0

Astronomy a 0 0 0 1 0 5 0

Biology 15 0 0 3 1 23 1

Chemistry 15 0 3. 5 0 25 1

Classical Studies 5 0 0 2 0 8 0

English 20 0 15 10 41 10

Geology 1 0 1 0 2 0 4 0

German 5 0 1 0 3 0 9 0

History 7 0 0 7 0 23 0

History of Art 3 0 2 0 4 0 9 0
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Department
Pro-
fessor

Assoc.
Prof.

M F

Asst.
Prof. Total

Linguistics 6 0 0 0 2 0 8 0

' Mathematics 19 0 3 0 5 0 27 0

Music 2 0 7 0 1 0 10 0
_

Philosophy 4 0 0 1 8 0 12 1

Physics 19 0 10 0 17 0 46 0

Psychology 11 0 7 0 9 1 27 1

Religious Thought 3 0 3 0 2 0 8 0

Romance Languages 11 0 0 0 8 3 19 3

Slavic Languages 3 0 0 1 2 2 5 3

Dentistry:

Biochemistry 1 0 0 1 1 0 2 1

Fixed Prosthodontics 0 0 0 0 2 0 2 0

Histology 1 0 1 0 2 0 4 0

Microbiology 2 0 1 0 2 1 5 1

Occlusion 0 0 0 0 0 0 0 0

Operative Dentistry 1 0 2 0 1 1 4 1

Oral Hygiene 0 0 0 0 0 1 0 1

Oral Medicine and Diag. 3 0 2 0 1 0 6 0

Orthodontics 0 0 1 0 1 0 2 0

Periodontics 2 0 3 0 2 0 7 0

Prosthetic Dent. 1 0 1 0 1 0 3 0

Other departments 3 0 3 0 7 0 13 0

24
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. Department Pro-
fessor

Assoc.
Prof.

Asst.
Prof.

Total

:Education 13 1 8 3 4 3 25 7

Chemical Engineering 3 0 5 0 4 0 12 0

Civil and Mechanical Eng. 11 0 8 0 3 0 22 0

Electrical Engineering 17 0 16 0 13 0 46 0

;

Metallurgy and Mtls. Science 7 0 4 0 2 0 13 0
0

Fine Arts:

Architecture 2 1 4 0 1 1 7 2

City and Reg. Planning 5 1 6 0 1 0 12 1

Fine Arts 2 0 5 0 2. 0 9 0

Landscape Architecture 1 0 6 0 4 0 11

Law 21 0 6 0 2 1 29 1

Medlcine-Preclinical

Anatomy 9 0 3 0 1 0 13 0

Biochemistry _ 0_ _12_ 0

Biophysics and Phys. Bio. 4 1 2 1 8 0 14 2

Medical Genetics 3 0 2 0 1. 0 6 .0

Microbiology 4 0 4 0 1 1 9 1

Pharmacology 6 0 3 1 1 0 10 1

Physiology 9 1 4 0 6 2 19 3

Nursing 0 1 0 1 1 3 1 5

Social Work 6 2 3 2 8 3 17 7

25
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Department Pro- Assoc. Asst. Total
fessor Prof. Prof.

M F M F MFMF
Veterinary Medicine:

.

Animal Biology 10 1 5 2 5 1 20 4

Clinical Studies 13 0 14 0 15 2 42 2

Pathobiology 6 0 6 0 8 1 20 1

Wharton:
c..)

Accounting 5 0 0 0 0 11 0

Business Law 2 0 3 0 0 6 0

Economics 16 0 9 0 1- 0 3, 0

Finance 9 1 c. 0 1 25

Industry 9 0 9 0 L. 0 30 0

Insurance 3 0 0 0 0 6 0

Marketing and Intl. Bus. 6 0 6 0 5 0 17 0

Political Science 12 0 4 1 12 3 . 28 4

Regional Science 3 0 3 0 4 0 10 0

.Sociology' 10 0 5 0 8 0 23 0

Statistics and Oper. Res. 10 0 4 0 5 0 19 0

TOTALS 434 U. 264 20. 316 46 1014 77

26
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Department

Medicine-Clinical:

Pro-
fessor

M F

Assoc.
Prof.

M F

sst.
Prof.

MFMF
Total

Anesthesia 2 0 5 1 9 1 16 2

Community Medicine 3 0 1 0 3 2 7 2

Dert.,atolou 5 0 0 0 3 0 8 0

Medicine 27 0 32 0 35 2 94 2

Neur-)lc-y 2 0 8 0 5 1 15 1

Obstetrz.cs and Gynecology 5 0 7 1 6 1 18 2

Ophthalmology 2 0 2 0 0 0 4 0

Orthopaedic Surgery 2 0 2 0 2 0 6 0

Otolaryngology 0 0 0 0 0 0 0 0

, Pathology 13 0 5 1 10 2 28 3

Pediatrics 11 1 13 3 11 . 1 35 5

Phyaical Med. and Rehab. 1 01 2 0 .2 1 5 1

Psychiatry 11 1 6 0 8 1 25 2

Radiology 8 0 3 0 9 0 20 0

Research Medicine 1 0 0 0 3 0 4
0.

Surgery 22 0 7 0 13 1 42 1

Therapeutic Research 2 0 0 2 0 1 2

Sub-totals 117 2 93 8 119 14 329 24

Percent female ( 1.7) ( 7.9) (10.5) ( 6.8)
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Appendix IV

Number of Doctorates Earned by Women and Percent of Total Earned,

In Fields of Study, Selected Years

Field of Study

1957-58
No. of Percent
Female of Total
Ph.D.'s Ph.D.'s

1967-58
No. of Percent
Female of Total
Ph.D.'s Ph.D.'s

American Civilization 3 19% 6 16s6

Anatomy, histology 11 31 21 22

Anthropology 9 18 33 24

Architecture 01 0 1
2 12

Astronomy 4 18 10

Biochemistry 17 11 99 22

Biology, general 27 21 72 23

Biophysics 1. 7 5 6

Business 5 14 3

Chemistry 49 5 139 8

Economics 2 35 6

Education 341 2/ 830 20

Engineering 61 1
2

11

English 53 16 260 27

Genetics 4 8 10 10

Geology 3 2 6 2

Germanic Languages 11 26 30 24

History 32 11 .90 13

Latin or Classical Greek 5 23 26 29

Linguistics 27 20 21

28
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1957-58 1967-E9

Fl..eld of Study No. of Percent No. of F::rcent

Female of Total Female cf rotal

Ph.D.'s Ph.D.'s Ph.D.9- Ta.D.'s

Mathema7:ics 14 7 50 6

Microbiology 23 14 52 17

Music 6 8 27 15

PharmE:ology 2 5 21 11

Philoschy 5 5 27 10

Physic: 9 2 26 2

Physiology 10 14. 31 17

Political Science & Intl. Rel, 9 5 56 11

Psychology 84 15 286 23

Regional & Area Studies 0 0 9 13

Religion 14 5 19 5

Romance Languages 35 36 113 35

Slavic Languages 1 33 10 33

Social-Work 6 50 17_ 22

Sociology 28 19 68 19

Statistics 1 3 2 2

* Less than .5 percent
1 Data for 1961
2 Data for 1967

29
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Appendix V

Derssrtment TcaL Professional Rank

Female

Expected* Found

America:- avilizati= 8 1.4 0

Anthropc_ogy 20 4.2 0

Astronomy 5 0.3

_Biology 24 5.3 1

-Shemistr: 26 1.6 3.

Classical Studies 6 2.1 ()

Economics 39 1.6 0

Education 32 6.6 7

English 51 11.0 10

Geology 4 0.1 0

German 9 2.3 o

'History 23 2.8 o

Linguistics 81 2.0 o

Mathematics 27 1.8 0

Music 10 1.2 0

Philosophy 13 1.0 1

Physics 45 0.9 0

Psychology 28 5.3 1

Religious Thought 8 0.4 0

Romance Languages 22 7.8 3

Slavic Languages 8 2.6 3

* Calculated by using percentage of Ph.D.'s awarded (average 1967-1958
and 1967-1968 of Appendix IV) multiplied by total in each department.

SG
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Departmer Total Professional Rank

Female

Expected Found

Architecture 9 0.5

_
2

Anatomy 13 3.4 0

Biochemistry (Mec:If 12 2.0 0

Microbiology (Med__ 10 1.6 1

Biophysics and Phy: :_o. 16 1.0 2

Pharmacology 11 0.8 1

'Physiology 22 3.4 3

0
Social Work 24 8.7 7

Political Science 32 2.6 4

Regional Science 10 0.7 0

Sociology 23 4.4 0

Statistics and 0. R. 19 0.5 0

.73.1
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Questionnaire B

Total Number of Faculty in Your School (1970771)

Full Professor Male

Female

Associate Professor Male

Female

Assistant Professor Male

Fully Affiliated Partially Affiliated

Female

Other Male'

Female
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QVestiorinaire. C

Please state below the number of faculty brought to tIle attention of your Per-
sonnel Committee on Appoirtments and Promotion, the number of faculty approved
by that body and the number Ppproved by the Provost's StaEf Conference. You
will note that these figures are to be broken down as to appointment or promo-
tion. Please consider only those faculty at the rank of assistant professor or
above. List the number of facJlty considered during the year. Do not conc n

yourself with the effective appointment date.

PCAP refers to the Personnel Committee on Appointments and Promotions; PSC
refers to the Provost's Staff Conference.

Year
Total
No.

APPOINTMENTS

1970-71 Male

Female

No. Approved
PCPP PSC

PROMOTIONS

Total No. Approved
No. PCAP PSC

1969-70 Male

Female

1968-69 Male

Female

1967-68 Male

Female

1966-67 Male

a

Female

School
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