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This is a report and evaluation of a Ford Foundation funded

. five—year project to help prepare more effective teachers
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, - FORD PROJECT FOR-THE PREPARATION OF TEACHERS
FOR TWO YEAR POST-HIGH SCHOOL OGCUPATIONAL PROGRAMS

’

= . : - -
o

Désgripfion of ng}qm

' Background

The right klnds of teachers are a high priority for any. educational lnshi-uﬁon,

\
ond in the case af commumfy colleges and technical institutes they are parhculquy

=

imporrfant. Such feachers must not only have the s roper ccademlc qualrfu:ahans bu%

fhey need o undersrand and appreciate the goals Qf such institutions, as well as to

have the ablllfy and mfarsi o work wnfh studénfs who have a wide vuriety of edu—

cational _gculs',—. ‘ ] ; o . : ' .

¥ "'

To help in prepgnﬁg teachers with these characfensh::s, The St, Lcuns Junier

T

Co"ege D|stﬂct and Saufhern Hlinois University coaperared in a joint prmecl' that

was Funded in part with a $500,000 giant from the Fcrd Faundqhan.. Course work

. .Ieadmg to appropriate rm:sfer s degrees was pmvndea by SiU, and l'he JCD served gs

- the luborai'ary\&;r a one-semaster teqchmg mternshm. _ Tha premlse was that-an .

1

. offective mfarnshlp progrum cunnaf be separated from o Iabarch:ry cancepf r.md

therefore it is |mpartﬁni- for intemns to be assigned fo a "model two-year mshfuhon,“ e

pref'erably mulh-campus, where they would be exposed to a variety of environments

and fm:ull'y and udmmistrahve vnawpoml's{ This was the concept underl ymg the

J CBsSIU cooperﬁﬂvg mfernshlp pragraﬂa

- The geal of !‘he Fard Project caoperahve mfernshlp program for the prepara=-
hgn of i-eachers was to help mcrease the supply of more effective teachers-=-feachers -

g
oriented to' trying canstqnﬂy toi impravg i'heir effectiveness in working w:fh students ,

[ ‘5
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Another goal was to hei’.p teachers gain a better understanding of the comprehensive
community college so that they might increase their effectiveness in-using the fotal

resources of the institution in helping students to become contributing members of
society, regardless of their discipline. '

Program

-

parts.- The first was feachmg. An intern was usmgned to a depariim%ﬁf at oné of the
L4

three colleges in The Junior College District of Sf Louis~5t, Louis Ccunfy fa l'each

- 40% of the normql full -time faculty lead under the direction of an expenén/ced ccm-

munity mllege teacher in fhe intern's dlsclgﬂ-mé The supervising teacher's pnmary

concern was with-advising the intern on the selecticn, érgﬁnlzufian, and presen-
: . ' . -

tation of subject~matter, as well as with the evaluation of the intern's students and

the intern h_imsélf. . The second part of t’hq internship prog!ram'involved helping the

B 7 - . - - 1 . . .
interns gain a genéral undersfgnding of the comprehensive ’ccpmmu’mty college. The

goal was fo overcome some of the fragmeni-ahcn fl‘lt‘.h frequ=nfly exlsi's in educuhonal

»

msﬂtuhcns among the persons ieachmg ln various discigiines.’

-

‘The supcrvising teacher was ;i' chief éont;i’putdr in the intenship progrem

- from, this: standpoin: of hvzlﬁit?g an intemi increase his feu;hing é?fécf?venesg ‘How~

ever, thére were ot..e: apprcach&: in mlvad too, and l'hey were all predicated on <

the com‘:ept thf teachmg is an art cmd no% a :clence. Thgrefcre, the mi'ern had

- the res;:bn!nbillfy to fry to. s:hscover the fﬂ:hmques that were theé'most effechve for

him, lnfcm_ngl discussions on rea:hmg techniques, as well as a-::tuai'class observations,

v . ~ . X : N -
provided an important source for ideas that int=ms could adapt for use with their

Y

[
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classes. Visitations included classes not only in the intern's discipline, but also in

-other academic and occupational fields. Other sources Fo;:' ideas on teaching came
from interns' reviewing their own teaching by mea;s of video i'cp':.e,r field a;signmenrs,
. critjques of their teaching b'} fheir own students, -investigation of student learning
problems, as well as sem mi) ;zrs ‘dealing with such spbperfs as "learning objectives."
An important objective of the internship program was fo prgv_ide beginnin;

teachers with a better understanding of the "workings“ GF the organizational éfrucmre

of community c\Teges. This was intended help teachers’ "use the sysfefn“ so that

, ihey mlghf become mnore Fffective in um\Ple'nenhng needed lmprovemenfs in their own

areas of rgppnsibiliﬁes. The procedure involved providing interns with the oppor-
3
i'unlfy to observe and Qccusmnally participcie in the various types of committee meei‘-.

ings in the JCD In addition, they fcak part in faculty meefmgs from department to
district- leve!s. An unusual opportunity was gfforded interns fa sit as g-%:)servers in the
highest level pohcy-makmg,,dlstricf-wude meetings and, on occasion, to be invited
fo participate in the discussions. Possible benei;ifs from this type of experience, in
addition to leaming about the various committee functions, iricluded |das as fo

/) procedures for conducting effective meetings, ideas as to effective communication |
] . - "_‘Sav

techniques, and more empathy for the goals of the total institution.-

" Another aspect of understanding the role of. teacher in a comprehensive

community college was that of becoming familiar with the total edpéafianal _program
and services of the institution. Tha purpose was to enable interns to see more clearly

how their endeavors relate to those of the institution and, as a result, help them

]
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become more effective .in meeting the specific needs of individual students. "It

P . :
involved having interns gain a basic understanding of program objectives and oppor-
tunities for students. This was ac:’cgmplished by infervi_ewing persons in ,ﬂie JCD who |

. were responsible for the various es of occu ,t!oncl rograms and services such as
. por YP pa pr

Business-related occupational programs
Engineering--elated accupational programs
Health-related occupational programs

o .
; . " Public Service-related occupational programs B
' General Curriculum _ ‘ .
Admissionsrand Registration - : -
. Counseling Services ‘
- - .
e Student Government. : -y
t -

Anafher umque oppari'umfy interns had in fhe JCD was that of gammg further
- thlgH’ regaldmg prépurthn for fhew leng rangp career géals. For example, depend-
ing.on whether they centered on becoming a classroom teaa;:her, divisicn or department

v. . B . E . =,
head, or dean, etc., there were a great number of ideas the interns could gain-through &
contact with persons who were actually involved in such positions. The medium for
- ’ A] ’ -, | - s
P : . - 7 ) ! - E " ) .
fhis was special prcfe::fs wkich ﬁere intended fo assist -interns in using the ICD as a

-

,,seniuﬁves qf business and indus*~- Projects were‘ sele ted by mfems aﬁd mcluded h

-~ i, N . S -
- -~ . : N

y o = . . .
. :, - . - i

‘such subjects t':s' fhe‘f&"awing: L e . ) .

Rcle of dIV.SIGﬁ or deparhnergt chﬂlrman in a given discipline
. The aspects involved in initinting a program in a particular field

1

2

3. Recruiting students for occupational programs

4. Role Qf‘ a specific advnsary cnmmltl'ee in. currlculum dev lopment., -

o Sam:nqrs were held weekay far interns and were rofated amang the;three

e . D .
, campuses of the JCD_ dﬁlleges, Since there were interns who represenfed c::cc:demie_ :

3
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fields and others who represented occupational specialties, opportunity was provided

for the interaction of persons in the various disciplines. This helped to breok the

communications barrier and also the stigma that many persons in academic fields
place upon sceupational programs.

Twc types of seminars were used. One provided for the interaction of interns

' wnfh [resource.persons, and the other, interacticn with interns. Both types strissed

informelity iﬁ qpprbai:h and the practical rather fhaﬁ the theoretical. Numerous

resource persons from the JCD (ln;ludmg faculfy, dl\flSlﬁﬁfaﬁd depgrfmenr chmrmen,

students, pres:denfs and board mamEers)prev:déd interns \vlth the oppnrfumfy to

dlscuss a wide assortment of topics and points of Vle':M whlch helped them t~ under-
e i

siand the pmb‘lems ccmfr@nhng comprehensive community colleges and technical

i _—

educciion, Thesecond type (which mfer‘ns _came to designate as "GT Sessions" -~ -

-

Group Therapy) served as a,means to exchange :daas gumed dunng fhe mfernshlp,u

to discuss problems they encountered, to share in some of the plgnnmq tor fui-ure

i
\d

semmars, and fo i'ake an ae:hve role in qﬂangan and conduehng a seminar of their

cholce if they so des:red }

F

Reactiohs: PR ' ' , ,
e eera— : e r. - . ) . ) ,«\'\ .

Tiﬁs cahcépt 'dii'.‘d’ uniféﬁiiy?s praviding'ﬁn infémsl';fp in a "model educational
. N -
mshluhr.m" QF fhe type m which a person is praparmg fo ‘teach has gamecl many

supporrers. The need J’q break down the ﬁ’qgmenfahgn fhai- so frequenﬂy exists in

higher ecluc:ahan amang persans in the various dlsé-pl ines is miperahve lf student

& =

aﬂ-rmcﬁ rafes are to be reduced qi' the iwo—year posi'—hlgh schml !evel Reactions
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of interns fo the Ford Project approach in helping o prepare teachers can be ascer-
‘tained from their critiques of the program. A few excerpts are quoted below:

Now, | feel 1 understand the total concept of the comprehensive
community college,

Most of the so called "education™ courses | have experienced were
i not at all realistic about how-to-teach; | do feel, however, that
this internship s not only oriented in that direction, but it is also -
= heavily weighted to produce precisely that particular effect.

yisor is one of the most outstanding men | have met with-
in my prdfession. He continually gave me hints, suggestions and
aid. He is interested in both his field and students,

| was also able to experiment with different techniques on my own,
To see the gleam in a student's eyes who experiences success per-
haps for the first time makes the whole semester worthwhile, | feel.

. . _ _ A ] ™
Have learned very valuable lessons in how to get along with people,
which should prove invaluable in the future. :

-~ I found that the organizational meetings were one of the best
benefits of the whole internship. These meetings really helped
me fo get the "big picture" of the JCD and to better appreciate
each person’'s or each group's function and contribution to the
successful operation of the JCD. ‘

It's probably unnecessary to state that my understanding of admin-
istrative problems has broadéned appreciably. '

| completed one tour which really pointed out the difference be~

7 tween the type of jobs non-technical graduates do and the type of
iobs a graduate of a two-~year technical program does. The two-
: "year graduate has a much more challenging job with plenty of
o ; variety, - , s
. Mr. Hartman ( Counseling) was very helpful in making suggesfip;;mh

-to help me increase student motivation and solve student leaming
problems ~- he also helped me make contacts with other teachers
who might help me with my student learning problems.

#

i IU . S
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| feel that it was not until | had attended all the mégﬁngs that my
teaching really bacame effective.

To ;ay that the internship kept me busy is an understatement. |
T feel that the hyperactive nature of the program is what it shoulc
" be and should not he changed. '

The internship in my evaluation has been the greatest educational
experience of my life ......... | have learned more about teach-
ing, junior college students, junior colleges and education in general

than four more years of graduate school could provide,

I think each intern is thankful to the Ford Foundation for making it !
possible for us to be here in St. Louis. :

- i
/ Internship -
< . R E : -

The goal of the Project was to provide internship experiences for 120 partici-

Goals

pants over a four-year period. (Later the prqgrat% was extended to five years,) All
of those s;lecred were to have either of two educational gbjectives. One was the
teaching a‘f’ post-secondary occupational courses and the other was the teaching of
general education courses whiic;:h are commonly a part of occupational curricula in
two-year pc;f-l}ighﬁlschoai prpgréi:ﬁ. The prﬁgrﬁm ingh)tled three categories of
pari’iéipanfs. Bne type was the older person who had already campléfeﬁ the neces-
sary academic qualiﬁcqﬁéns for féac:hiné in a community college (in most cases a
,r'n'asfgf‘s degree) and who had a Qurﬁber of years rgf profeésiané! :'xpe_rie'r!ce, but
little or no prgvfc;ds-teaehinﬁ experien::e. Jﬁany of fheéé 'pgé;le\cpﬁie from :::Z:upas
tional areas in ;busfn.esvs,— indusi-:'y, and the profesinﬁs,’ such cis nursing. In most

instances they were recruited by means of classified advertisements in newspapers and

- - . ) ’
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professional journals, These persons were designated as Pre=Service Intemns.

-4

The second group of parﬁc?par;fs was made up of persons enrolled in SIU
graduate programs at both the Edwardsyille and the Carbondale campu#es. Various
Vdepqﬂ'ment Qflfhe hni;rersify, including the Department of Higher Education, were
represented,

The third group was recruited from persons graduating from two~year post-
high school programs in t;omimunify colleges and technical institutes. Their program
was referred to as the "3~years Masters.” Arrangements had been worked out at SIU

so that graduates of occupational programs could build on successfully completed

related course work with little or no loss of credit. This provision was an attempt to

make éecupﬁﬁcnavl programs "open-ended” rather than "teminal ."
Results |
. Twenty of the 120 interns were to be Pre-Service interns.; They were the

. first Ford in,féms assighed to the JCD. This program was well received b‘y partici-
par:}l!s bac«:uséit -pl:qvided an ideal '\(ahiclé for persons in the business and industrial
wdrldj to make }ha fransition into teaching without invcrlﬁng an unusually large
financial loss, The program provided paying these p‘elgsbns the same amaﬁnf duri'ng
the in:i'eljnship that the JCD w‘;;ﬂ.:]d have paid them if Hﬁy had been regular bég?nr;ing

ﬁgc?lfy'memkiers,_ This was important to most of the Pre-Service interns since théy

were -élde’r and, in most 'caseé, Kad both deilies qﬁd mcrfgdg'es. Dt‘jring the life of -

the prmecf ‘there was a santmual concern about raclucmg a\qerhedd costs and dlrecl--

' mg the sqvmgs info pmwdlng more mfarnshups, The result was that 43 Fre-Servn:e

- . =

-\F;—-

12
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internships were provided, rather than only 20,

During the first year at SIU, no studenis were selected for admission to the
program, The primary effort was_er:pe,r_zdedr in identifying and emp!aﬁng an associafe
director to head the SIU phase of the project. In addition » consideruble i-imr; was
devoted to developing operational policies and d master's degrée program which
would adequately prepare teachers for post-secondary hva;yenr_ programs, However
when a full-time associate director was employed al; SIU at the end of the first year,
gains were made in identifying participants. Furthermore, the persons who completed
the internship became very effective publicity qgelﬁ;i's, and the fact that employers
réccgnized the value of rhé JCD infferﬁship'in’ the offers of employment they niade to

persons completing the program helped'in recruiting new candidates. The quota for

The third group of persons included in the program, the 3-year master's group,
presented a timing problem, By the time participants were identified a!ndffheir
bachelgr‘s und master's degrees completed, the Ford internship program was over,
although some wou’!dr have been ready h: intern in the year fol lcwéng the termination

_ of the project. | ! |

A s;jmi;iary of thergeals'ar;d the actual number of persons who interned in the

JCD follows: _ ’ -

FL
.
"
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’ JCD Intemships_(See Appendi 1)
7 o 777 777YECII'S B 7 )
Ist  2nd 3rd 4th 5th Total
i Pre!Séljylce a - |
L . Goal 100 10 = - - 20
Actual o 21 5 3 - 43
" SIU Graduate Students )
Geal - 102 3 35 100

(2]

Actual - - N 42 44 100

' E\,{;{iugt.i'bn:s ‘by lr;ifiejrns!. Sggefjvfééréi Diviﬁén & Dspgrfmeqti Chairmen

The inférnship.pfogram ‘was viewed as an éxperimenrql‘;ragram in helping
to prepi:re more effective teachers for community colleges and technical institutes.

Therefore, evaluation was an important aspeci' of the progrem. If includéﬂ the
\

=,

interns' cnﬁques of fhe various parts of the program, as well as those of the super-
visors and dgpurhnent and division chglrmen of l‘he mtetns. Excerpts from the -
cnhques are shcwn in Appendix n. Th:s type of lnfomelhen was used as a basis
B _for trying to improve the progrum for each successive gn:mp of mtems. |
‘ A éopy of one ml'ern's eornplefe crmqua appears in Appendlx Il along w-fh
E a sample of the Pragram Cnhque and Check Out Sheef lnterns were told at the
beginning af their. mfarnshlp fhuf fhay wnuld ba as{red to crmque egch phase of

e S
= *

'-"}-‘f' -'uxr“"* : S . T
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i‘he infernship program. Thé cnflque meluded ﬁ’lé. i‘auchlﬁg assignment, cluss and
teacher vasm:hensi committee meetings, seminare, -:he !‘echniccsl educaticn course,
" special projects, and Ford Project coordination, as well as their overall evaluation
4 .

of the program. This information alang with the critiques of each supervisor,

department and division chairman was included in the five annual reports o the
Ford Foundation.,

Critiques by supervisors and department and division chairmen centered on

.two fopics. One was their view as to what aspects of the program were Dperdﬁng

y
satisfactorily, and the other was their suggestions for improving the program.
The critiques point out that in%ems , supervisors, and department and

1 "

division chairmen believe there are a number of key provisions necessary for a

suce;esful intemship, including:

. 1. érienfatiqn as to inlggi and supervisor roles

2, Released time for s_uperﬁsing interns
3. Care in selecting supervising teachers and interns
4

Compafible teaching schedules to allow the intem and his supervisor
- to vi‘sif one ancther's classes

5. Early aaugnmenf of each intern to his supervising teacher in order to »
F , facilitate plqnmﬁg prior to the begmmng of classa :

6. lnvolvemenf af’ faculty in selechng interns
-7 Frequmf evaluations of an intern's I'eachmg pe.urfarmqnce

8. sFlax!b;llty in the progrgmb allow for special needs of interns

.
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9. Availability of a pafenﬁgf §ﬁi"em’s papers prior to an ii.terview
‘10, Prcper attitude of the intem toward an intemship , T
11, Sufficient candidates for inteming to provide a choice in the department
concemed Y 3 '
. ) . Y
12. Reasonable number of class visitations by supervisors- (i.e., neither too
: many nor tooc few) . o
13. Accentance of interns as Fnjll-ﬂedged teachers in the classroom (i.e.,
’ supervisors should not introduce thera as "interns,") ' '
14. Lines of communication that supervisors, interns, divisich chairmen and
- the project director may readily communicate with one another.
Elel;lﬁ,ﬁt?n by JCD Administrators - S

-Dr; J. P. Cosand, President of t,he‘.!t‘;:D, said:

From the very beginning | have been enthusiastic about the © s
JCD-SIU joint project for’the preparation of teachers. |

have been convinced ghat this is, perhaps, #he finest program

of its type in the Unifed States. The productivity of the pro-

gram has exceeded the objectives of the program, and this is a

rare action., The people who have completed the program have .
been placed in colleges throughout the United States, and the
reactions | receive from the field are complimentary and en-
thusiastic. r . : ‘ '

I would hope, somehow, that a similar program or programs .
would be developed in other parts of the country, and | am
sincerely sorry that our joint program has had to be termin-
ated due to lack of funds. o i
It is difficult for me to understand why a program of such
‘significance would not continue to be funded, especially
by the U. 5. Office of Education.. The U, S. Office of -
- Education is forever recommending projects such as ours,
and when a project is outstanding, it is a bit of o tragedy

- to see it stopped. . | suppose this is part of our bureaucracy,

but is a part which 1 carinot support.



The three JCD collage pre;tdenfs and deans QF instruttion were also asked
 for their gvaiuahen of the pra|ecf " Their comments fgllcw.

JCP Administrator A:

13-

-
=

(i')_' Overall Value of Project

Especially valuable in regruiting and pre.punng people from
business and industry for teachmg positions in communitv
colleges. In 7he egrly years of tha project there were criti-
cal. shortages of Ithl‘UC‘l‘OI‘S, particularly in the aecupahonai
curricuia. Furfher, community colleges were growing so
rapidly that colleges of education and graduate schocls were
not able to provide an adequate number of competent in-
structors who were thoroughly oriented to the unique role of
the camprehenswe ccmmumiy college. -

Thé pmpcl' was well conceived and, in my opinion, rendered
an important service to the community colleges.

(2) Problems wifh Project .

@)

4

It ai:peured that intens received much more orientation to
adminisirative matters than an instructor (graduate student)

.could properly expect or, ‘indeed, would need.

Sugesfians f'or» Improving Program

Y.

I question the need for such a program for instructors in lib-

~ eral arts (trans?er) areas. We prefer to diversify our facuity

by selecting students with excellent credentials from several
hizhly regarded graduate schools, especially ihose with good
experience as feaching assistants. Our own staff can provide
adequate orientation to highly motivated young instructors
provided they are temperamentally suited to I-auchmg lower
division courses. Puring this school year | was not, in
general, favorably impressed vrith the attitude or tempera-
men#al characteristics of several of the intems. :

Number of Years Invalved

| have been mw:lved wnfh the program From the plannmg of
the grﬁnt through its mhre development.

i: ,17F

F |
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JCD Administrator B: - .

"o administrators and new staff at

The Ford lnfefn experience was envied by a great number of
Community College
during the years that it was unuerway. it was felt that the
interns were benefiting from an experience that would have
been worthwhile to all persons entering a commnity coliege
teaching career. A comprehensive experience which brings
prospective community college teachers on to the location

of a community college is far more effective than an experi-
ence gained by sitting in education courses dealing with the
community college. In all likelihood Ford Inferns will move
into new teaching positions in community colleges and demon-
strate a.level of success comparahbte to teashers who have had
approximately one year of commurity college teaching experi-
ence. It may be that they will be more offective as beginning ‘
teachers than are persons who came directly to fhe(ccmmumfy '
c.c:llege from their academic experience who have spenf one
year in foll-time teaching without the adeauate in-service
training support they need. "All fhmg§ equal, which is of
course\an impractical pre-requisite, 1 would prefer to engage
a person who has come through the Ford Pragram rather than a
person who has had one year of teuchmg experience Fcllowmg
a fradihorial academic progrqm while in fallgge. g

Jcb AdmlmstratorC S \

i have been canna;fed with tho JCD-SIU Pro|ecf since its in-
ception .as a Division Chairman, an Associate Dean of Instruc~
tion, and Dean of Instruction. .

My cverall evaluation of this mi'ernshlp is that it was an out-
standing-project. As | compare the JCD=SIU Internship Pro-
gram with other internship programs with which: | am' dequainted
throughout the cnunfi‘y, I cemmend this one for the fa!lcwmg
reasons:

1. The coordination given to fheprograrn durmg rhe internship.
- There was constant-coordination and supervision of the
intern and his activities during the semester that he was on:
the college campus. In contrast, most internship programs
send thzir intems to a community college fo teach and fail
" to see thent for a semester until the internship 1s cver.

S s

-

A

/™
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2, The program of activities which was prePared for the'intern
uring his, intemship. [am referrmg to such requ;rdnents
as aftendancé at the : semmar;, attendance at'various JCD
and‘college meetings, the project, and the required course
in vocational technical education. Ali of this is in con-
trast with most programs which place the intern in a college™
. and expect him to teach from 40 to 50% of a full-time load
- - with no further required or planned activities in. whu:h the
intern must participate to satisfy the concept "i

intern,'

. 3., The requirement that each iniern work closely with a super-
- Tvising instructor, Thls stipulation is included in some
other intern programs bt the JCD-SIU project made it
- : pr:sslble for the JCD to release ari instructor from one course
in order to devote time fo the intern and the problems the
intern might be facing. It is this sort of guidance which
allows an inexperienced intern 1o come to the college and
be successful rather than frequently falling on his face and
) leamning by the trial and error method. This program should
N : . ~ be commended for the funding which was made available ta
+ . the interns in order that the college could afford to release
a superior teacher from ful I-hm& msfruchonal duties to work
. _ wnth the mrern. - - :

4. The ovEfall phnlasaphy of fha program whlch committed ltselF
to the preparation of a community college instructor,
* Specific evidence of this philosophy has been pointed out
~ in 1 through 3 deVE. It is  easy to get on h:day s bands -

. community callege.-. It is que.aﬁﬁther thing jo commit .
that program to the true preparation of an individual for

 communigy college teaching. | believe it is this commit-
ment which has made the JCD-SIJ Joint Project what is,

: "~ to the best of my knowledge, the most outstanding of such
- pro]m-fs in the Urnfed States today.

.f"‘ . <
Jcp Admnmsrrator D- A . )
_ - Overall valie of Pra[eef The prolect has definitely served
T , - - s designed putpose--the prepdarction of professionals for
: . the community college classfoom. | consider several of the
. . " interns outstanding. The JCD has benefitted directly by the
: o « , decision of intemns to join i'he staff.’
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2. Problems with Project. Radical individuals (interns and
supervisors) have had too much opportunity to radicalize
others through the program and, to produce uncreative

- tension within the district. This has indirectly aoffected
our public support. More emphasis should have been
placed upon: (a) selection; (b) acculturation (contra
rqd!cahzthn) of interns and (c) selection of superviscrs.

3. Suggeshﬂns for Improving Pr@"ram. The administrator-intern
seminars are basucally valuable--more emphasis should be
placed upon intern appreciation of the value of faculty/
administrator teamwork than on reinforcing the contrived
faculty/administrator dichotomy.

4. Number of yeats involved with Project. Three years,

An additional comment or fwo are appropnqte to this evaluation, |
mentioned selection above as a procedure to be improved. | should
also say that the selection of the Program Director should be com~-
mended. | think that his sincere interest, ability, and dedication
eseseseasss 1S more responsible than any other factor. for the over-
allsu:c&ss of the program...cccc.e.. . _ N

JCD Admi‘n istrator E:

Having been associatad with the project throughout its duration, |
believe that the project was very valuable. It prepared a signifi-
cant number of teachers, and it broadened the horizons of all who
wgrked with the prmect

. One of the greatest effeci-s af the project was that it served as a
. model for several continuing university programs that have incor-
" porated the discipl ine—educaticnéinfamship ccnsept.

: The only senous problem | could identify was in the selection
. . process. .1 really don't know what could have been done to avoid
' selecting an occasional misfit who doesn't reaily want to teaeh or
s - has no interest in oc.t;upghanal programs.

~ In general, the project seemed, through the ey‘as QF thls college
prsldenf, i’n be a huge successe =

—
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JCD Administrator F: _ : ; —

The Ford Internship Program was of value to the interns and to the
Junior College District. The interns received the most compre= -
hensive set of experiences possible in such a short- penad of tinre,
They were given access to the organizational structure in a way,

. that few members of the college community have access. They . .

. were exposed to special meetings with staff members to give
spec;sﬁ: exposure to many of the current problems in the com-
munity college movement. There can be little doubt that the
interns as-a result of this experience had a better understanding
of the community college movement generally and the St. Louis’
District specifically than‘they could have acquured in any other
way. Even full time faculty who have been in the District for-
some time do not have the opportunity to acquire the insights
gained by the interns. The District and its colleges gained by &

" - having "outsidé™ viewpoin’s injected into depurhnenfal/dw:sxﬁnal
meetings and by having questions raised about facets of the opera="
tion which soﬂehmes escape close scrutiny by full i‘lme staff memberi;.

lef'culhes of the Ford internship stort with the pmblem of schmlmg
those on thé selection commitfee initially so that they dewgJop reqson=
ably hlgh admission requirements without being, rinrealistic. The temp- *
tation is to admit only perfect people ruther than perfectible people. - -
During the operation of the program there wer difficulties occasions
_ed by the variable degrees of supervision provided by the various. -
' supervising teachers. Yet, | beliave that to structure tiris more care-
.fully and set down more.specific supervisory requirements, wculd be
deh'lmenial to the Flexlblhty that the prograrn enpyed -
= N \ 4

JCD Dlwsmn Chmrman- “ ,’ £ S .

i very carafully reud this_critique. 1 H-unk you shauld be most prcud
of-the contribution. you have made in pouring info tha profession of
hsqchmg well-prepared and dedicated péople; since a number of my
. <career years were. 5pent in teacher training institutions =~
.- College and . . Co"ge, l can trul’hful!y sayj'mt you.
-dld a much beﬂer ]ab ¢ . , o

B

R ﬁ:und the comments whl h | could pick out réferring to- this division
most helpful. 1 always agﬁ?eclate positive statements but sngmﬁmnf— ‘
y enough, itis fhe negqhva on?s thut provn'ﬂce one fo changg and -

Voo
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improvement, , -
| regret that the program is over.

Evaluations by SIU Admihfotl;oforo and Faculty

{ Dr. Ronald W. Stadt, Chairman, Department of Occupational Education:

"The CCCIP has had great impact on the direction and production of this
Department. Because of contacts with the project director, associate
dlrector, district personnel and project participants, staff and other
"“stodents in Occupational Education (formerly Technical and Industrial
Education) have beenenlightened in several significant ways. Although
the project has come to an end, we continue to use newly established
patterns for professional developmenf for occupational education per—
sonnel for a variety of post-secondary institutions. The project also
caused us to establish an enlightened pollcy on transferability of occu-
pational credit and on'credit for work experience. A rather good flow
of people with_ occupational competdpce and desire to teach in commun-
ity colleges has been established and appears to be continuing even ad
though funding has ceased. Further funding would improve the quality
and quonhfy of our effort but the "seed" features of CCCIP have been
realized in extra measure. .

This department is especially pleased with a number of the CCCIP gradu-
: ates who have begun careers in community colleges. The rewards to them
" . arel their students will be felt for a long time. Some are already sending -
' their own graduates to our B. program . Other institutions wolld do
well to emulate the cooperohvz procedures which were‘employed by
District and SIU personnel to assure the success of the CCCIP.

- Dr. J\::hn. E. King, Chairman and Professor, ngher ‘Education:

It has been my privilege to observe the CCCIP program during the period

. ¢ of its support on this campus through the Ford Foundation grant.

{ am ;nost eni'husmshc about this program. It has been well planned and
coref'ully administered. The cooperation from various academic units on

" the Carbondale campus has developed a lasting relationship necessary in
the pre-service preparation of communlfy college teachers. '

The administrative support given the program by Chcmcellors Muc;Vucar
and Layer and by Dean Clark and Pre: denf‘éosand of St. Lovis Junior
College Districi ‘how that the value « ihe program was appreciated.
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Tl';a dissertation with which yburand | are familiar indicated some
real value perceived by the CCCIP internees.
! T
It is my belief that this program wai extremely successful and that it
should be continued,

It seems to me that the program indicates that the master's is a very
good degree for preparing pre-service community college teachers.
It also seems to indicate that strong subject courses, a professional
core, an internship on a community ccllege campus, and a research
paper or thesis are necessary components in a pre-service program to
prepare community college teachers,

Dr. Willis E. Malone, Executive Vice Presndenf SILJ- —
While my involvement in the program has bean Ilmlfed to administra-
tive matters, my judgment is that this project has proved to be a most
valuable one both from the standpoint of the University and from the
standpoint of the Junior College District. The interns have worked in
a number of departments on the campus and almost without exception |
have had mest favorable comments from the chairmen of those depart-
ments about the contributions that these individuals have made. | am
sure that this experience will mean that these individuals will con-
tribute in a most significant way in their future assignments. 1 believe
the local leadership for this project has been very effective and | would

- hope that we may have other opportunities to work with the Ford

Foundation in similar projects. ,

[4%

ch@ral Study Evalustion of Internship
as.essed fhe worth cf the ll'lfBl'l'lSl‘llp exparience, based upen the pes eephpns of the
_ ' superv:smg fem:hers and of the 99 interns who had comp qeéfgﬂﬁa pragram at that
“time (fhrough Sprmg ’ 1970). The various aspecfs of the intern shlp expenerir;e were
v generally rgted quite high by most parhclpants. {An abstract of Dr. Hutkin's study

is inc Iuded in Appendlx IV of this r_eporh)

-

R
T - 4]
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S‘lny:;si'er‘s Prag}am and JCD Intemship

The Master of Science in Education degree program developed in the depart-
rnenf of Higher Education for the preparation of cg;munify or junior college teachers
met a need of the Project and of SIU. To succeed, the master's program required the
development of working relationships between the Higher Education department and
various subiécf—urea deparitments of the University, since a major portion of the;
course work was in the shgdenf's'feéching field. Generally speaking, these relation~
ships were viable ones and apparently will rconﬁnuea

The required internship program in St. Lovuis for the SIU.participants in the
Project earned-for each student 12 quarter. hours of r;%di’f toward l;he M.S. Ed. degree
in the Higher Education department (SiU Ccrgcndale), through the course numbér of
Higher Education 523a in that depar:i'msnf. Those who took their master's degree in
some c*fiher department were still required fo take the: intemship for credit even if the
12 quarter hours »we;re in addition to the other requirements of the program. |

One of the results of this excellent intemship expérience is that it serves as

a basis for rrymg to wcrk out sxm:lgr arrangements with other community colleges, in

#

addlhan fo :anhnumg them wnfh the JCD

-

e

The M, S, Ed degrea pragram in the Higher Education department provndes

A basie prepc:rahan for, mmmumfy ca'llege tam:hmg even if mterﬁshlps can not always -
| . be lmplemanted Carﬁ:m ngher Educahon courses have rePIuced fhe mi'ernshlp
expgriem:e in i‘he cqse aF nan-Frmecf sfudants during the pasf Four years, since only -

the Prola:t sludanfs éauld ba sarved by the mfémshlp in Sh Louus. Even thaugh

) ,fhasa courses are a reluhvely ucrepfable substitute, a good lnfernshlp will always

. . L
R T L XY H
S ras



- 21 -
be a richer experience than any group of courses replacing it.

One of the most rewarding ‘c!.lspﬂt;f! of the Projec ! and of the Higher Education
department's master's program was the opportunity afforded to the ;ssaei'ure director
of the Project to "bet" on some candidates who had marginal undergraduate records-
which made them unacceptable in the master's programs in certain other depariments.
Yet, a high percentage of these succeeded in completing the master's degree in
Higher Education, which included acceﬁfqb!e work in the subject-area depnrhﬁénhl
courses (fofqlling'éa% of the program), in acceptable research paper in the subject-

-

area, and the passmg of a commijttee oral examination participated in by a represen-

LY

tative of the subject-area depaﬂment
In some instances, after "proving” themselves in the H_iéher Edﬁcql;ian master's
program for one ;r more q;mrters , pz;ev‘i'ousl y unacceptable students were then allowed
to i'rgnsfer info the subiect-area departments' rﬁusfer's programs, which they success-
’fully c*piefed Rather than v:ewmg this type af situation as a "slap" at the Higher
Edu;:ﬁhan master's program, the Pra-ecf associate dlrg:for (who was also these
sfudénts' graduafe adviser in’ the ‘Higher Educghan deparfmeht) regarded such trans~
Fers sumply as vindication of his orlgmal belief H'lat most of the CCCIP sfudenfs cguld
have su:ceeded An the subj |eefﬁgrea depaﬂ-menfal prograrns to bagm wurh, if they hqd

been given the epparlumty.

In cfher words, in one man's opinion there i is ggnerully too much va! ve placed
upon the undergruduufe gradepomf avarage as a basn: screemng device for adm:ssucn .
- to mnsfar s pragrams. It wouid be Fclr baifar far graduai-e schsals and deparl'mants to

' guve q}nsnd&mbly more gﬁenhan ta-an qppl lcant"“currem mgtunfy, experience,
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+ motivation, and pcfgﬁﬁﬁl than to use the underg;‘aduafe GPA as almost the "end-all
and be-all" in acting upon his application for admission to graduate werk. At any
rate, one person is grateful for having had the opportunity to prove to his.own sul_-is-»
faction that a lot of faith can be placed in the n;ah,ire,g highly métivated findividual
to suUicceed in a prcgrnm-af this kind and to become an effective cammuniﬁ co!!egeﬁ

teacher -~ even with an unimpressive undergraduate gradepoint average.

. Graduate Teaching Aﬁéistapﬁhigs at SIU
'y . ’

The teaching assistantship at SIU was a good experidnce for most from the
standpoint of class preparation and teaching. chevér, in some cases it was a dis-

turbing experience because of the atiitude toward students displayed by some uni-

FV_EFS“';_ professors and some non-Project teaching assistants -— an attitude of callous-
ness or _indiffarem:_; to students and a "weed ‘em out" appréach which is foreign to
génerally accepted community college philosophy. Fortunately, this was not the
prevuilzing experfgnee of the Pn:igicf tecching assistants, |

Stipends d
. (

The ieachmg assnsfgn':‘shlp pay while on campus ot SIU and the ml-ernsh:p,.

L

F

stipend at the JSD were essential to fhe success of the Pmlecf. Because of the
Iengfh of time reqmred and the. confmually rising cost of hlgher education, the
= greqt mapnfy af parh:lpanfs ﬂmply could not huve underfaken the program w:i'h—
| ~ out such f‘nancml aid. And this Is the buslc prablem in befng able to ::onhnua a
' good master's program which mcluds an mtemshlp ina commumty ca"age* fhe

| neaé far fundmg h: provude F‘nancinl assistance to students (prefarably on the basis

' aF service rendered as feﬁchmg ass:siunfs and as interns).

Y 7 N
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The Problem qF’AccePting Students at the Associate Degree Level

One aspect of the CCCIP was admission of studel:"s newiy graduated with
asscciate degrees from community colleges or technical institutes, who gave promise
of becoming good teachers for such institutions, The pu‘rpﬁse was fo see these students
through the master's degree at $IU and the intemnship ot the JCD, and thus to p-repare
fhem for the educational job market . Unfortunately, this plan proved itself to be
largely imp?acf?:ébla for several reasons: .

1. There was no built-in financial aid to these students, except the
difference between in=state cmd out-of-state l’unhon for non-
lllinols residents. ‘

2. The time=span was too long from associate degree through master's
degree for any students to complete the program during the permd
of fhe CCCIR, Most had to work part-time and in summers in
order 1 to-stay in school, and had fo carry reduced academic loads,
thus spreading’ their programs over a longer-than-usual time span.
In spite-of this problem, some did persist through the bachelor's

program, and a very few will be in master's programs in 1971-72 --
but too late for the CCCIP experience. If a new source of support
is identified, these students, as well as others who have not yet
completed fhe full CCCIP program, will be given priprity in the
application procedure for fhe Project continuation.

o 3 The need for good work experience is a prerequisite to the employ-—

‘ment of occupational teachers for community colleges and technical
institutes. Students such as those Jdescribed here have little oppor-
tunity to gain such experience during the bachelor's and master’s
degree programs, except on a [imited part-time basis and usually ot
the "bottom" of the work hierarchy, For this reason, one of the best
soutces of recruitment for a preparation program for community
college and technical institute teaching is-the older persgn in indus~
try or business. who already has the necessary work experience and is
now motivated fo teach. However, this same person normally has °

. family and economic responslb;hhes and must have financial support
to carry i'hraugh wuth a master's program.,

4, With the yaunger, nurmaliage associdte degree graduates, there is
fhe raal passd:nllty that mﬁny will chﬁnge their goal durmg fhe program

AL
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v _ ‘ and will not carry through to community college or technical institute
L teaching. This "change of heart" can occur because of discouragement
over the length of the program, because of financial problems, because
of previously not having given careful enough attention fo the meaning
of teaching as a lifetime career, or because new interests have come
into their lives. ‘
In short, on the basis of the CCCIP experience the associate director of this
Project, while sympathethizing with the idea of early identification and preparation
. of potential teachers, does not believe the plan can work very well without sufficient
financial aid fo students and without provision'of much faculty time to supervise and
~. work individually with such students throughout their program. - And yet, a few fine
prospects from the associate degree group in the CCCIP may yet be employed as
 -teachers inl two-year institutions within the next two or three years, .

J—

Ac¢complishments

As of June 30, 1971, one hundred forty-eight (14?) individuals had been
admitted ta.t'he Praigcf,; of wI;cm 33 had wi!'hdguwﬁ , leaving a total cf 115, (Fa‘ur_
teen of fhel 15 were not abl;g to intern because they were udmlﬁed at the associate
degree level énd were not far enough advanced ih;their program fo be ;chéduled for
the intermnship.) ‘One person withdrew during the intemship, and one who had com~
pleted the internship is deceased. Thus, 99 individuals representing ﬁ:’:uthem l!linéis

~ University aal;npleted fhe internship and aré ;empiﬁyed a; él-igible for gmploymenf.
'See Appendix V., | | |
During the ﬁécé[ year, 1970-71, ,_feéching assistantships at SIU were ﬁer-
| _ Farmed by 40 Project students fﬁl; A total of 66 quarters, Of fhgs;, nine sf;;dei;nts
- F}wergv 9f _SIU .EEIWa‘rdsvilla{;'n;:I 31 w'%re at SiU Carbondale; w:fh th‘e.réfsp:ecﬁ\‘re

numbers of teaching asishnﬁh?pﬁuatteﬁ being 18 and 48, During the five yégrs
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of the Project a total of 82 graduate students cémpl eted one or mdre quarters of
mately 2.7 quarters each for those receiving this form of financial support. See

Appendix V]

Evaluation and Conclusions by the ﬁssée—‘iate Director

This Project provided unique opportunity for cooperation between a uni-

~-yersity-in-one statg gnd a |umar ccllege disfnckrnare than 100 miles away in anci-her

state. Although some pecplg expresed doubt that such relahcnshlp could survive,

with the Prmecl- director emplayed at fhe junior college district and fhe associate \

the plan worked quite well in this case, That is not to say that there were not
differences of opinion —- sometimes quité \;igarously- espoused and defended. But

the goals that have been set -- and, perhaps most of all, gggd will between the two
parties — differences can be resolved and Pmiéct objectives achieved, as demon-

strated in this instance.

In general, this program has been highly successful in nearly every respect,

 as attested by the vorious data presented in this final report. Significant numbers

of befh types of interns (Pre%ﬁrvice and SIU) completed the program and ére now -
emplaygd in appropriate educahﬁnal work. Several others who have interned are
in process ef fi mshmg i'helr master's degree work (usually the completion of the

research paper), whlle emplayed parf— or fullﬁhrne in educational or gther types

9 ch work. 5 o ,
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- . A master's program was developed in 1967 in the department of Higher
Education (SIU Carbondale) for the preparation of community or junior ég"e;ge
teachers, «.d was designed to serve students in the CCCIP, as well as e;fhers.} :

This master's program provides a continuing means of preparing fea;:hers for the
;Ma—year institutions. Since the subject-area-concentration comprises 60% or

‘more of the required course work, a good working re!cﬂ-ia‘nship between the subject-
area departments and the department of Higlier' Education is essential . Such a
relationship has been established with faculty members in many departments of ‘the

; u}ﬁversify, wﬁh generally beneficial results (cilthgughv canda;- dictates the admission
that the millennium has not yet arrived to pl‘ﬁvid; a compl etely open bridge between

" Education” and "Liberal Arts,” even at SIUI).

‘Director's Conclusions and Evaluation of the Project

The Problem

Fragmentation is a word that has taken on added meaning for me sin:::e 1

became fﬁvalved wi'ri'h fhe Fard :eaching intemship project. At the time of rpf;
first meeting with D;. Cosand, it was pointed out that one af the big problems con-
Franhng fhe eomprehansnve carnmumfy college was fragmentation -~ ~ instead of @
faculty warkmg tngether to help students become aantnbuhng members of society,

¥ "'theré were several: cne for callege transfer courses, one for occupational educa-

g

tion, another for remedial education, etc. He said he hoped that in the internship
proéra;m the JCD would be uséd as:a Iaboratory fé‘he-lp er'rcamé su:h divisivenéss_

and i'hai- mtems eauld work with all our faculty and steff as a means of not only

gaining ;ns:ghi as to haw fo be more effechve in the classraam, bui’ also in under-
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standing the totality of the institution and how it i_‘equis to a particular teacher,

-The concept of fragmentation was made apparent to me with each group of
interrss sherﬂy after they started their intemship. |am sure that all of them con-
sidered their actual teaching assignment in the JCD as an opportunity that would,
to say the least, make them "look bi;ﬂ’sr c:,ﬁ paper.” t T;'ne_ other afpécfé of the intern-
ship F}ar some were another matter, as indircgfed in a letter D‘r; Tolle received from ..
a former intern,

%

eveo | enjoy my _position at very much, After teaching
here for one yedr | can reflect on my infernship in St. Louis and really
see how it has aided me in many of my teaching habits. Although, at
the time, some things c.ornplgl'ed in St. Louis seemed a little remote,
they have now proven to be invaluable....

Occasmnqlly, fh% comment was heard thi- preparing for the two classes and -

=

ﬁﬁmdmg depgrlmenml meehngs did not leave suFF cleni' time for anything else --
and besides, as graduate students they had been going to school for.a Iong time and

had cbserved a lot of tegchgrs, nnd fherefcre there was not really any need far

v:ssﬁng classes af the JCD faculty. To Ssme, attending various committee meet-
ings of the JCD to learn qb@ﬁf the arganiéqﬁangi structure was not really relevant

effe:hve classroom teaching. A few held the view fhaf the |dec|l internship should

c:anslsf solely of a |Iéh‘|‘ feuehlng Iaad Thls view was naf hrmi'ed fe mferns since
there were a few members of the Fgc:ull’y who shargd the, same view. My prc:blem

" was obwous - héw fo win each intern over to taking gdvqnl'uge of the oppertumry
to use the whele JCD. asa Iqba:;fory.' The need was fo. hélp _e:aé;h ;nfemﬁqgaIIZe |
‘the internship ag:périen;g coulgl ebe ?nvalhabl‘e"ﬁérsanall'y iﬁg&iméng i’nsighf- a_s‘.fo

" how fabeeﬁﬁie mare effective in hel plng students beéame‘ contributing ‘mémbe;s of .~

w7
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"»s_ac.—%ety and gf%he*sa:m,s time enhance prospects for better job Dppc;"l'uniﬁes.
_ The Program
’ The premise wasl that the Fard Project for the Preparation of Teﬁchers was
an expenmenfal progrdm for the purpose of heipmg to prepare more effective
ta:::hers for cammﬁlfy calleges and technical institutes and that if we didn' t try
some dlfferent approaches there would be no point in having the prcqeci'. Certfainly,.
it was agreed that teaching and the ccatact with the students was of first importance
" but that, in addition, there was an advadntage for interns in having the opportunity
for access to the three colleges of the JCD. lni-ern;s were to make their own con=-
tacts with JCD fég:ulty, shﬁff, and students for the purpose of gaining useful inf';r-
matiorf, The:;e were no edicts as to what ideas fo c;dcrpf -- interns had the right to
acacept or reject. | | )

It was necessary in pi’annjrﬁg d program to provide ﬂaxibilityéfer every
intern, since each differed' in academic background, work _experfence, age, and
;qréef-g@él . Aféthe beginning of the intemship pm_grém , ihe inferns were briefed
on sanf;e of ih!ex-\}aria;s I;Dssib“hiﬁes' for the semester., Then they had the raspérgs%-

'I:nhty for werkmg out fhenr own mdwndual nself develcpmenf plans“ for the intern-

: ship. The emphasls was on ;eﬂung mv@lved in those activities that ﬂ'ley felt would

; hglp fharn to increase tl:ns;r _effgc;hvgﬂes in assisting students to I;a:;gme contribu-
ﬁng rnembei*é- of éaéiein'yt . . “ |

s

N Faund as time went on wnth fhe expenence that was gumed in wcrl-cmg

s

’wai-h su:;eswe greups af mferns fhaf some srruefunng of the program enhuneed fhe "

‘hkellhood of mfems achlevmg the goals of fhe prmeci' Asa resu]f a number of

w : PO

=
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b

activities were develeped dunng the hfe of fhe pra|ecf to encourage the use of the

JCD as a lqb@raiﬁryi chFi semesier these

- of the intems, fhenr supervnsars, and their

activities were sublected to fhe critiques

diws:en and. department chairmen. 1

sﬁ:ggaéted; that interns approach these activities something like a smorgqsbcrd -

ar

sample everything but give each a"ﬁiir trial and fhen feel free to continue beycnd

that point us long as fhey felt they wére gr:’ining benefits that were important.fo

them from the standpoint of their career gaa|s. ; -

By the time the fourl'h or ’F‘ fth group of mterns hud ccmplefed the mfefnship,

~ the idea of requiring intems to prepdre i-he:r own lndlvldug. "self develcpm .ni'

plqns“ was drﬂpped Most of the intems mdlcated that they felt the mferns shown

on the " Monthly ngress Reperts) served as a sahsfuci-cry basis on which to prcceed.

(See Appendm Vi) Hnwever, the: ephan was left so that any intern who had

S

. ather |deas as to how he mlght better sPend his time could do so as lang as fhey A

were cgmpahble with the gecﬂs of the pro|e:t.

' Class and Teacher Vusntthn..

¢

| The appai’%umi-y to canverse wﬁh and observe classes of expeﬁeﬁc:ed ,éamf-"

&
umiy m“ege taaehers is irnparfant to’ any mi'emship prggram and esr.»amglly in

| the JC‘,D wnfh ﬂs H"ree cp"eggs gnd three

Fnrd lniems wn'h a umque cppermn |fy fer

.
dlfferent si-udent b@dlgs. It pmvndgd -
f .
geﬁmg ldeas regardmg fmehing fhat

' Hﬁy mighf w:sh to i’ry !n ‘.\'heu’ awn classe;. - o < L i

, |nrerns decnded mdwidually wharn
euch mi‘ern waipmwded wﬂ*h severdl pag

They were tb mclude, however, ieuehers

E f"

they were tc v:sr} and \!ben, alfh:ugh

es of suggeshcns (Appand;x Vlll‘)ﬂ\a_,,

.i,aﬁ"ﬁ

in theu' own dlsclpl ine as well as teac:hers :

. E
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| iﬁ, remedial work and fhg various academic and occupational areas. The purpose
was two-fold -~ t¢: obtain ideas qbéuf re::e:h'ing si'uv;;lenl's and to develiap more
empaihy foward persons in ofl er disciplines, to the end that .they' might work more
effectively together. Appendix IX‘ shows some of the comments of interns that
were included in their Monthly Progress Reports. -
ane interns got iﬁvélyed, most of them considered the appgrﬁ;nify to

visit clusses and confer with JcD faculty members and staff an important benefit
of the program thnf should not be changed An examlnahan of the few unfavorable
reachans fo cluss visitations showed that in most cases the intern had made very few
ccmfucfs and had not visited some of the better teachers in fhe JCD

) It was interesting to abserve that the typical intem seemed to have an in~-
born insﬁn& to favor K'f'he straight lecture al;iﬁmach in fea:hi:ng, rwifh little or no
: opporfumfy far Sfl,!dﬁn‘l‘ipuffl(;lpdhbﬁ, We fned to broaden his apfu:ns as to teach-
ing meHmads through contact w:fh ,.CD Faculfy and the JCD Inshuchanul Resources (lR)
Qne specla\pfaiecf of the interns, for exanipie, was to make an audm—fape of a

1

- unit of msl‘ruc.hon and fhen have it placed cp the dial -access sysfem for their
'

sh:denfs fo use. Mgny interns told pie that Ehey prabably wauld not have tried fhls
or some of fhe other R appraﬂehes if it had not been for the mfernshlp. The re-
wgrds came whan anterns wauld te" ‘me Iater how i-he |d5as fheY had used helped to
:mprave fhelr mstrucﬂan. (Appendlx X)

9

Speeml Prmecfs o ) o o lerx

j(aa fﬂpes and si'udent evuluahons were used.as a rngins of helping lnterns '

gei’ 1daus as fo hr;w to lmprgve irhelr i'eachmg. Interns eould decide when und what
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part of their classes were to be taped. As to eriti‘ﬁuing the video tape, the only
requirement v;ras Hm:i: E;ch intern view his own tape; if he wanted to, he could also
invite others in for their sgggesﬁcﬁs; Appendix X| includes fwo interns' critiques
of the project. A student evaluation of teaching form was dévelaped durfng/the |
project and was to be used by each intern with at least one of his.fwc; classes,
(See Appendix XII) If fhé? preferred, they could try an evaluation form of their
choice with their afher class. |
In general, most Interns were apprehensive about using the student evaluu-
~ tion f‘o’ms ond making a video tape of their t‘e&ching. However, after completing
these m@%preieeis p h;:sf intems found them helpful and were glad they were in-
cluded in the project. Furthermore, many of them indicated that they plan to
continue using such techniques to further imp)rgve their fef_:ehiﬁg after they start
teaching full time. | |
Based on -my experience in warliing Qith. intern teachers, | found that they

tend fo place more einphasis on subject matter for the sake of subject matter than
, hew it may relate to th career goals of mdlvldual sl-udents, Intern teachers in
H'le acadcm:c areas, pnmcularly, had ||ffla understanding of how their disclplmes
"are used by parsnns in the various occupational areas. Project achvmes were
devaloped toa greater undarsfandmg and dppreemt-aﬂ cf routes fo success ofher
then g ba:helar s dggrae by halpmg the intemn get aequmnfed with each ef the JCD
general :Iqssiﬁeatlans of occupahgnai pmrams. led assignments were anether
apprqéeh h: i'l-us sﬂme preblam. In this case, msfead of using the JCD as a lqborus

_—4

fcry, the ;nl-arns went auf into fha c;ammumi'y., Appendnc X1l prawdes éva

o s e 2
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examples of such projects. The purpose was for each intern to gain a better under-

: sﬁnding of how fo make his discipline more relevant. These visitations and assign-

menis presented me with the most resistance from interns and are areas in which |
would like to have been more successful .

Another special project for interns was what we referred io as student leamf
ing préblems.— Each Enfern was to sclect at least one student in one of h%s classes

wham he considered to have a leamning problem. Then by using the resources of

- the callgge, which include counselors, CldMISSiOI'I office, cind various Faculfy

members of their choice as inpuis, the mfe:ﬁs were fo decide o. snd implement a
plan for helping the students to overcome their learning prcblems. Attitudes on

this project ranged from, "Why only one?" to "This is not a teacher's job."

However, most of the interns reacted favorably to this project, and some of their

Tem:hing Aslgnmeni'

The climax of the mtemshlp was aF course the teaching assignment. Here
I'he interns had Hae apparlunlfy cf drawmg on the axparhse of experienced JCD chulfy

members for ideas ragardmg the selechon , organization, and press:fuhen of subject -

’mui'fer, as well as evuluahng students and fhafnselves. | received many fine c.empll-
ments from mtems ragardmg the help Hrisy recewed from their supervmng teachers, :

: -depariment haqu dwnsmn cha:rmen, and the JCD faculty and staff

It was in fhe classroom where mferns had the opporh.lmfy to try out fheir '

udaas or fhe ldeqs fhey hud gamed Fram thelr contacts WIth JCD Fa:u!l-y as to more

‘ effactlve ways of teac.hmg. Thnnks shc:uld Be extendecl asp:e:iully to the many
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dedicated supervisors who were successful in helping their interns develop into moie
effective teachers. =

The fime allocation of 40% the normal teaching load was viewed bybmosi-
interns as being just abéﬁf right and sﬁll allowed sufficient time for the afhér aspects

Qf the intemnship. | should rnenhon, however, that | had a number of interns who

~ thought that their schedule was a bit over-taxing and a few afhers who said they wauld

hcn)e_ liked to have had a greater teaching load in preferente to using the JCD as a

Iqbﬁrafery .

| found the best way to hancﬂe the matter of supervisory teacher orientation
was fo schedule a number of meeﬁﬁgs at each cellege at the beginning of each
semester. Participants included division chairmen, supervisors, and interns, The
agenda covered prégmm objectivés and the role of division faculty. Briefly stated,
fhg chgrgé to supervising teachers was fo hélp their intems develop info more
eFFe::ﬁve ffeuc-:hers; although the extent of eqch:supervisar's involvement in the
pmiéet vgriéd considerably. Some were very interesieei in the whole program,
others were less so. |

Three important functions of supervisars included:
- -~ e .
1. Servingasa consultant fo Interns regarding the selection,
‘ argamzatién, and presentuhen of sub|ecf matter.

2 vandlng advnce and counsal regarding preparahcn of igsfs

3 Dbservmg and :nhqmng Intemns' clasgroom teachiﬁg at
leasf once each ‘month. o

Then , in addlhan , ony amsfcmce supervisors could prav:de in the follow~

A -

‘ing araas wnuld be appreenated

.
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1 . Helping Interns make the necessary contacts for visiting the
various types of meetings and classes.

2 Counseling Interns regarding special projects tisey might
become involved in to help them overcome wecknésses as
a teacher. '
| tried to encourége the idea with division chairmen and supervisors that we were
~all in this I'cg&'fhe} and that, therefore, | wél.:ld like to work with all involved. -
Another type éf special project was one in which intems could select
topics of their ‘choice for investigation. The emphasis was on talking to people,
not |iterature searches. They liked this bg;a:cuse it provided a variety of options.,
- Interns could undertake any project invalvi:;né the use ;F the JCD or the community
as a laboratory that would be eampaﬁblel‘wifh their career goals. Frequently, the
projects involved the preparaﬁcn of audio-visual aids for classroom teaching or
comparing the courses cnd departments pertaining fo their d:sclplmes at the three
colleges of the JCD, Appendix XV includes a list of suggestions to stimulate
_intern ideas and c_ll.fg's_evaral examples of "Choice” special projects cornplel*ed by

inferns .

Camrni‘ﬁee MeaLgs |
The fypi:al intern seamed to have a nai-ural dnhpathy toward administrators
ancl gaunsalars when he mfel‘ed the program. To help. overcome this form of divisive-
 -ness, pﬂﬂ' csf the mtemshlp progrurn dealt with aequmnhng mfems with the argam—
R zufi‘anal strucfure aE fhe JCD lnl‘ems had fha opportunity to suh in on regularly
scheduled cnmmlﬂea maehngs. They mcluded fhe highest leval Aaeehngs of the |
Dlstnct and fhusa cF eqt.h oF i-he fhree colleges. , Oﬁppendlx XVI.) lnterns did not-

e ‘qt!-gn;l-ﬂthéss'.ms\e_!{mgs as a gn:up; I'l1ey q:guld dgclgl_e individually which session of

38
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a meeting would have the most meaning for them.

Initially, most inltern:& were not er;i’hpsigsﬁé about attending committee
meeiings. However, Dr. E@éé'ﬂd‘s ideﬁ .w‘c:s that, if beg?nr;a?ng te;ghgfs had a
better understanding of how to use the organizational structure to implement
changes affecting their areas of respons?isilify, it could have a salutary effect in
helpil:ng to overcome _ome of the causes of fragmentation. One intern's viev'vs
concerning this part of the program were:

Probably, the most far-reaching benefit of the program is the fact that
it served to trounce certain prejudices. Each of us, | feel, saw at
least one bias shad away. -

For myself, I'd say that my view of a school administrator changed
considerably ..... This might sound odd, but | was most impressed
with the democracy, and concern manifested in the meetings at various
levels which | attended throughout the district. | 'had not been famii-
iar with democratic meetings, since | am much more accustomed o
the organization wherein the voting body acts as axwbber stamp for
the clique in power and the organization which iz chronically rent
by facfionalism. Perhaps | am naive, or simply ignorant, but |
detected virtually no pettiness and dissention among'the organiza-
tions of the JCD. Each of the organizations | surveyed was concerned
with the preservation and betterment of the school; that amazed me,
again,because | had been used to organizational meetings which are
battlegrounds for personal interest, Thus, at this writing, ‘though |
can no longer graph exactly which group does what, | do curry with

. me the picture of intensely concemed and competent people acting
in a democratic manner. '

= The greatest tool of the JCD administrators is their maintenance of
_ - - open lines of communication., For example, if Joe Cosand were the
" only person who could answer a certain question of mine, | would
not hesitate to go to him. This sort of natural communication and
inter-involvement, | think, is the keystone to the dynamism of the

- Jcb administration at all levels.

" In addition, the committee meetings provided interns with the opportunity
lu gain a bgﬂ»'& understanding of the various committes functions, the overall

I
o
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organizational structure of the school, as well as factors that contribute to the success
of o meeting, such as a well thought cut agenda, and the communication skills of the

chairman.

most of the other phases of the internship from the Sfdﬂdpﬂiﬂf that most of the interns
who attended the minimum number of meetings indicated that they were a worthwhile
experience. Some went far beyond the minimum requirements. The few who were
had attended very few meetings. See Appendix XV{l for comments interns recorded
in their Monthly Progress Reports on committee meetings.

chrse Work

-cluded a commitiment for teaching in two year pasfﬁhigh school programs, participa=
ting-in the JC’.D one semester teaching inférnshippragrqm, and taking two courses,
One course was on the comprehensive community college. It was h:ughr at SIU
primarily by Dr. D. J. Tolle of Corbondale and Drs, H. Boss and G..Ga&d\;ﬁn of
~Edwardsville, Thé second course dealt w%l'h fe:—hnicai education and could be tqk,a-‘lr
at BIH‘IEP SIU or the JCD. The JCD mstruchr for rhe course on an extension kosis
from SIU was Mr. R Stith, Presndeni- of Fiorissant Valley Community College. Most
of fhé interns’ e_l.e;fac;! to take the course while interning in the JCD. |
| Uﬁforh;ﬁafaly, the ?riféms were eanﬁ-brifed with a ;cheﬂul ing handicap.
The;anglnal sehedulg ea!led for the mferns iu meet two days a week for a iwc-haur
sammar, in addlflan to Mr Shi'h's fechnlcal edu:ahon caurse.‘ This was later

s - T o .
. A . B : N ) i M g . ’ - .
3 % . . - .
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changed, . ‘he interns'request, so that both the seminar and the technical educa-
tion class were scheduled on a rotational basis at the three colleges of the JCD,
The purpose was fo reduce the interns’' expense and time required for traveling the
15-20 miles between campuses. This meant that the serningr;, allowing time for»
breaks cnc‘l lunch, started at 9:00 a.m. and continued until 3:00 p.m. Since Mr.
Stith's class ran from 3:30 to 6:30 p.m., it made a long day for the interns.

Status of Interns

The value aé the visitatiors, special projects, and attendance at committee
meetings was strictly dependent uponythe initiative and attitude of each individual
in‘i-ernr. Those who Qaf involved benefitted from the unique situation the internship

. provided, Intems were encouraged to feel that the title, "intern," did not reflect
a lack éF ability or potential on the part of the participant, but rather that the
intemship ﬁogrqm w&; a special apporfun-iry made possible by the Ford Foundation
to help them develop into more effective teachers. In fact, | had interns tell me
that they knew faculty members ;vha said they would have liked to have had a similar
,ap;parfunity l;eforé fh’ey started teaching full-time. Since the name, "Ford Intern,"
was well ﬂiéughi of by most JCD faculty and staff, it provided a ready énrree for
interns in mgking contacts with JCD faculty and staff. An added benefit of being
. a Ford Intem was that a person ¢ould feel more free to ask, in !fhe;jm:me of the |
| {ntgmship, the q;asﬁans fhai- were important to them ihat ti’ig’y’ might otherwis=
.be-:éluc'fanf fe.éskfas”ﬁ;nllﬁ-ﬁme 'fqﬁulfy members’; | “ | |

. Seminars

" Although | cannot be certain as to the extent of -each intern’s iﬁvolvgmmf
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in visitations, special projects, and committee meetings, | believe there were quite
a nunber who went far beyond the call of duty. Others needed more motivation,
and this is where the seminars cen(tr'ibuted tu the progrc:m.r They provided me with
a clne—daymawaek cx:}qiact with all interns from 900 a.m, to 3:00 p.m. and, as
a result, | had the opportunity of gc;ining a better understanding of each intern.
The purpose of the seminars was to make certain that each intern did indeed
get the "big picture" of the comprehensive Gcmmuni}y college. This involved in-
viting faculty, qdminisf;ui'ors, and students to come in and talk informally with
interns about thé‘iif roles in the JCD, They were asked not fo prepare formal speeches,
but rather to share with the intems the experiences they had in the JCD that they
thought would be helpful to a beginning teacher. The emphasis was on experiences
they found to be important in their role, and not on the theoretical . In these
sessions, intemns were to have the cppaﬁunity to ask the resource person questions
regarding the subject for éiscu'ssian. |
Tapic; for semina;d'isc:ussinns are shown in Appendix XVIIl. In general,
they dealt with:
! " Teaching
Programs
Organization
Functions
In qddifian to the .inf'onfmeuﬁen provided by resource people regarding their
‘roles, prcgrams, or idéﬁs,—_fhere were a number of other beneﬁtsrraulﬁing from the
.seminqj's.; One was the intemns’ rﬁaking ;zcﬁh::f with the resource persaﬁ. 'Ir'n_ the
course of a seahéﬁe?, intemns would ‘ha\ie thve, opportunity to converse with over 100 |

X
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EY
JCD seminar resource people. They included cross sections of all JCD faculty and
administrators, and on the basis of these contacts some interns would continue them

on an individual Fasis.

!
Other benefits from seminars included ideas on communication (adding

interest to District and College committee meetings by knowing some of the par-
ticipants) and the opportunity to have dialogue with faculty, coordinators, deans,
and college presidents.

Equally important fo the afherkbeneﬁfs of the internship is one that | didn‘f '
fully appreciate at tﬁe beginning of the project. It was the contacts thai- inl;g.rns

of different disciplines had with one another. Although we had as ﬁiany as 2?
interns in a group, there were, in most cases, not more than one intermn in a sﬁe:iﬁc

discipline assigned to any one college, at a time. | felt that the association of
ini'ems"wiﬂ; one another enhanced their appreciaﬁoﬁ for the various disciplines
represented. To me, this interdisciplinary contact is a "must"’ for any community

~ college tea;hing iﬁtemship program. It is vital in hel ping to break;dawﬁ the divisive-
ness of people in the various disciplines. éne intern e;@pressed this point of view in
his critique:

.« .Of equal, if not greater, importance are the favorable attitudes
that developed in any given intem toward people of other disciplines.
Bef-re-| began the internship, for example, | had been quite content
with the stereotype of the auto technology teacher as a grease monkey
in a white collar-—and why not? | had never had to deal with the auto
tech teacher before, .never had:.the opportunity to mect him socially
 and find out that he, foo, had a vision of the good and creative ideas - __
* about how things could'be done. | know that | helped to rupture a T,
~ certain myth-—just by being myself. English teachers are not a well-
loved breed, but because they came to know me, thi English teacher
~ haters among the interns came to realize that | was not a dubiously

R
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sexed didactic snob--the image that most pecpié get when they think
of English i-eu:hars. ceves

Occasionally, part of the seminar time would be used for whci' interns
called "skull" or "GT" (group therapy) sessions. ﬁuring these times, resource
perr;gﬁs would not be used. It was a closed time for the interns to air their prob- .
lems, progress, and findings. | found these sessions helpful in making improvements
in_fhe program and would use them again although, beyond a ::e?iain point, they
‘-Ar;ppegffgd o me to produce diminishing returns. 4 | ;

Intern involvement in seminars included some Qmup piannini?,.»The oppor-
tunity for the detailed :plannir’ig, c;r,ranging and chairing the méeﬁngs‘ was provided
on an individual .énd small group basis. .

One of fhe most frequent sug;gesﬁéns of interns regarding seminars was that
;::ﬁ'er the resource persons left, time should be allaeafed interns far a ciosed session
to critique the resource pers:m 's presentaheni My reaction to this |deu was that it
would be interesting to do, but from a prachcul standpoint | have found that most
parsans would prefer to be present when their ideas were being discussed and wguld
be reluch:nf to pgrhclpai'a under other conditions. Furthermore, all fhe r?}icurce
paaplg who parl'lclpufgd gave their time and as Director of the Project, | valued
, fhair cﬁnfﬂbutmns to fha setmnars. . S S
Durmg fhe ﬁve years the prmect- ran, | am sure thaf the resource peéple wha
parh:lpafed in i‘he seminars numbered saveral hundred dlffer;ni' persans. i Everyane

mvcolved was masf coupemhve and helpful Ali'hough mdlvndual ‘interns fiked some

seminars beﬂer fhun chars, each resource persan pravnded mfbrmahan that cauld

Xy
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help ml'ems be more effe::hve as Ma—year pasx‘—hlgh school feachers. The contri-
L
- bution of these perﬁzns is appreciated. Comments aF ather mferns regardmg fhe

seminars are shown in Appéﬁdnx Xl}(. «
Y

e

The seminars were scheduled from 9: 00 c.m. to 3:00 p.m. ‘in one hour

_

blocks with half-hour breaks in between. " At noon an hour was fakeé for lunch.
These breaks pré‘\‘fidedf an opportunity for infems to develap_saafacts and exchangg ’
ideas with each other on a more informal basis, ' s _

i | B o | : oot

Evnluqhen aF Inferﬁs -~

Evaluahen of the mi’ems l‘eachlng was a key as;:ect from ‘I'he beginning of
the Ford lntemship program. It included regular EVGIUGﬂﬁthy supervising teachers
of other inputs régarding his perferrhqnce so that he-waUId,be ina better position to
determine what courses of action would be best fo i nprave his teaching. The- ob-

[eehve was for each mtem to develap a mahvuhan Far sel?-qpprmsal that would

/ -
L { : -,

pro\ﬂdé a t:.gnfmumg means far se.-lf—renewa! as .a fU"—-—-ﬁl‘he fean;her-
Superv:s-ng tauahers prepurad mnfhly evaluaﬂansof thelr mterns whlch

L i'hay wauld rewew wﬂh fhair mterns beﬁ:re smdmg them on fc me. "1 uged i'hese |

. evulugtmns as another maans gf- defetmmmg w"efhér Gn mtern was pr rassin
Pt ‘39 Q

£

\s +

;,sahsfactornly. If the mi’ern was havmg dﬁf’curi'y, the dﬁﬂsmn and depqu'mmf

= v

chairmen . supervuarg and ! wauld meet fa ravnew #he sntuahan 0 H'\ut saeh of us’

=

T
°r

o cauld be mre effectlve in i'rylng ta help !'he mtefn. : .

Ta prawde shll aﬁofhér source: af ldeas Far mtefns, l had iwo cenferences

Y

o 'w:th egc.h mfern durmg the sgnesfer. Qne was about a quarter of‘ fhe way ;ﬁrough

.;;;I," . B [ . . N ol
SEIg - - - M F A PR - P
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the’semester, and the other was’at mid-semester. During the last month of the intern-
ship | alsa made a ;;n:un‘L to arrange a visit to a class of each intern, afferrwhi'c:h we
scﬁid critique the presenfah’@n.v
Se!echsn Procedures

LY
- . L
-

Interns were selected by means of multiple mfervieWs. At SIU fhe candidate.

was reqtiured to have fhe endarsemenf of the academic dEpar%menf and the Assc:mfe
Director of the prgie;;i’;' Dr. Tolle. In the JCD each candidate was m::rmc“y sched-
;lied i’c visit all three colleges. He would bg interviewed by a dean or c‘;_:';fzocidre
dean of instrusction and the division chairman and faculty |n his discipl ii:;ie. In

addition, | normally would spend an hour briefing the candidate on the purpose of

the internship and what was expected of interns. Division chairmen were not re-
quired to take a particular candidate as an intern against their wishes. As a result,
ordinarily.if a candidate was acceptable to the perséns in the discipline at more

than one campus, we would try to give the intern his first choice of those possibili-

ties as his assignment., .
v —: V ),
/ - ibelieve our selection procedure enabléd every candidate to understand

clearly, before he was accepted,” what the goals of the project were and what was

expécted of ?ni'err;s‘. . Despite this orienfaﬁan . 1 believe we dccepted o few persons

{
[’ as in’?ems whg were really more mi-eresfed in the tea::hmg assusfunfshm: at'SIU and

" pai f-ﬁhme fea:hmg pi:snflgns in fhe JCD fhan iri the’ mfemshlp program, In my

e

cspnmari . it wguld have been preferable to ‘have had more candida tes to selecf from

1_-,

and also a betfer\ bulah...e of dlsclplmes to sel ect from. )




Placement

Since the goal of the Ford project was not to help train more effective teach-
ers specifically for the JCD, one of the selection criterion for a person to participate

in the internship was a willingness to relocate afterwards. To this end, a packet of

-

information was developed each semester to disti ;bute to over 900 comprehensive

: X |
> o I 3 - - 3 @5 el i x ! - i i
community colleges and technical institutesithroughout the country. It included a

directory of persons who were completing 7n%erl'fashipsf along with the type of infor-
mation that would enable a divisicn,ehaifmq% or dean to defé-rrnine whether he was
interested in contacting the intern re’g'ardingj possible employment. Appendix XX
shows a copy of the press release used'in gn_é mailing. We are dppreciaﬁvé of the
interest and cooperatior: shown by the rr’n::inyg5 pefscn; who responded. As a result,

individuals who completed the Ford progiam are scattered over the U, S

X

- Organizationai :

4

| have to agree with a statement o;;e intern made in his :rnhque of the
- 3

lntemshlp program. He said, "To a great gxfenf the programwas what the intern

' c;utlmed for the prcgram

rm:de.“ It's true that AJI we could do was to encoumge eash intem to take full

| advanfdgebf' the appcrh}ﬁiﬁes prcvided"'in H'\le interr’iship. Some interns did this,

F e,
t:nd I know fhey dld warI% very hard. Gi‘hers completed fhe minimum réqmrernenfs

l\"';:c""v

A Few did less, 'Buf as_cngther intern indir:afed, the

: prcgrcm was so sfrucfured that the intem got the "big picture" of the comprehen—

£ . i

]

sive cammumty cnllege whether he wanfed itor not. | hcpe this was true, because

if is vrl-al if fm:ulfy rnembers are to see fhe\b|eci’|ves of fhe total institution in-

Q

stégdgf dgvelapmg a divisiveness by'depc:ﬂ-méﬁt or type cﬁgducaﬁahal program. -
£

T ¥ A
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Part of any success that was achieved in this project was due to the soundness -
of the thinking of those iﬁvc:lyed in the original planning. (See Appendix :XXL)
In this case, since their basic plan was used fhmughcut the project, | think it is a
fribute fo the i'hlnkmg that went into the original plan. It pramded a variety of-
approaches for interns to use. in getting at the totality of e community cgl.iege.
Thi; wis important because no two interns necessarily had the same eval uation for
the same thing. Part of this divergent opinion was due to the heterogeneity of the”
lnferns-. In any one group of l;ﬂerns the ages could range from the early twenties
into the early Flffies—-sfudenfs right out of graduqfe school to perscns who had |
worked twenty years or so in business or industry. |

Based on our experien;e.; 'l would recommend that a counselor and an in-
. structional resources person be included with eacﬁgmup of teaching interns. The
two who weré écf:epfed as interns canfri‘bui—ed to their graup's expérience.

My main contacts with the co“eges were the fhree Deans of Insfru:fmn:
They fgrmed fhe JCD advnscry committee Fgr the prmecf and were the persons |

warked wnth whan I encountered problems at a particular college. In matters per-

taining to individual interns~-the division chairmen, the supervisors, and | were

" free to contact one another directly, a fact which was very important and con-
tributed much %o ‘the project. = T b

Appré;iaﬁaﬁ

_ . |
This prmecf*meanf a great deal to me because it did help interns to develop

S

into thore eFFer;hve feachers who beffer undersh:c:d h::w their cenfnbuhan helped

“to fulfill fhe philosophy of the comprehensive ccmrnunlfy ccllege. | wculd like

Q
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to express my-appreciation to all who contributed to its success. They include

division chairmen, Fscuityr whose classes iﬁafe’ms visited, ccmmif%ee(members,

~ Instructional »Resc:ur;es Center, counselors, and semin_ar‘ resource ;:eapl-e. .They |
include the Deans éf Instruction and Presider;fé of the three C":.”eges , as well as
Dr. J. iP’.' Cosand, President of The Junior College District of St. Louis=St. Louis
County, whose support made the iﬁternshfﬁ possible. They include Dr. D. J. Tolle, i
Associate Director of the Project at SIU, the 143 inturns, and finally the Ford

Foundation which supplied the funds that made the whole thing éssibles

The Future of the Project

The Junior Cnllege District of St. Louis-St. Louis County, Missguri
Although our efforts to séeure funds h:;ecﬁtinue the gaﬁcépf of the JCD-

_S1U Ford Teaching !!ri?efrnship program have thus far been unsuccessful, the concept
of an infernship as a means of h:lpingA i) prepare more eFFe;:ﬁvé teachers for com-~ ‘
munity colleges and technical irufi:l'ir_lrl'c;'szf.g has not died. Interest in fﬁé Ford project
was widespread, We received incuiries for infermationx from investigators for
government re%eqr:;:h grants and from community college and university people
fhr@;ighau.f the United States during the last five years. ‘We ~lso had persons ceming
to St. Louis and Cuﬁmndale for more detailed information on what we were doing.
In ﬁddiﬁér; , Dr. Tclleffﬁd I wéfe invited fo Spé?k i'@!vqfieus groups about the Ford

Project.
The stqfﬁs i_:f The'Juniar !:Cm}%e; District of S;:"“Lgpis!Sf_ Louis County

- : 7 v
B . = . B : 3
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-~

prevents it from géing unnoticed by fh}e,uﬁﬁrérsiﬁez;» as an ideal institution for
teaching infemsﬁips; As a resuif, i}ﬂ-ernships have been provided a few persons
attending universities in the local area as well as universities 500 or 600 miles
away. Mare.recenfly', with E.P.D.A. grants, universities have been able to
- attract more Qraduafe sfudenisrﬁar internships, a fact whieii has resulted in more

-requests to the JCD for the provision of internship experiences.

Southern lllinois University \
Efforts are being macd : at SIU to obtain a Federal grant to continue fhe

Cammumfy Callege Cooperative Infernshlp Prcgrqrn. Although one grant prppasc.'l

(EPDA) in cdeperghcn with the JCD has been rejected, another has been submitted

by the SIU Carbondale Deparﬁﬁenf of Higher Education involving a consortium of

SIU Carbondale and a group of junior colleges including five in Southern 1llinois
and the JCD Decision on this bmpasﬂl is expecfed in Deeember, 1971. With or

without granf supparf StV Carbandc:l e will pérsusienfly seek ways of working with

The experience of the Community College C@epéﬁ:@ﬁve internship Progi‘gm ; In-

:luding develepment cF a masiér's pl‘Qgi‘qm in the Department of Higher Education

giving speclql aﬁenhgn to the preparation of cnmrnur:fy or |un|er college- i-eachers,_
Y

~ has provnded Siu WIfh an effective base for the canfmued prepcration of community

cellege personnel,



- 47 -

E;_ggés?ipns for Further Study -

1. Comnarisons of former interns' performance l:aﬁngs as full-time faculty
members with other members of the faculty. |

2. Appraisal of and suggestions for improving the internship, by former
interns aofter they have had a nur Ler of f'ull—ﬁme teaching experiences.

3. Employment hisfériés of former inferns and their compatibility with the-
goals of the internship program., |

4, Appn:isalnaF the internship program by the division chairmen and deans
of insfruci‘ricn at the institutions where former interns are employed.

5. Comparison of former interns' teaching performance as full =time Facul!'y
members wi!'hAi"héir performance as interns.

6. Cc‘rnparison of former interns' teaching performance with internship
interview sel eeﬁa; appraisals.

7. A study devoi‘edé fo the drevelgpmenf of an in-service education course
for staff meimfbers »f a junior college who are iniefesied in serving as supervisini’g

teachegsin‘an internship program.
! L

i
I
1 - {%
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APPENDIX 1l

Intern’s Critique ~ January 1970
: R { ,
¢ CRITIQUE

Teaching Assignment:

| taught T, o o course and one transfer level ,
_course. Both classes met for an hour each on Monday, Wednesdcy, and Friday.

To zay, "1 learned how to teach during this Semester" would be to say something less than the
truth. | believe that no one completely learns how to teach, any more than he completely
learns how to love or learns how to create. | will say, however, that | made good progress
foward overcoming three of the critical problems that | had had with classroom teaching --
projecting a relaxed preserice to the class, conducting a class in a confident manner, and
asking direct, stimulating questions. As yet, | am no raster of the teaching skill, but at
leasr | rank myself as a journeyman.

I had to rethink some of my approaches to the teaching of rapparentiy, 1'll be spending
a good number of years doing the same thing, since teachers older, wiser, and more exrerienced
than | am still continue to study and criticize themselves closely.

What is more, | had a ball -~ and my classes did too. This admission, | think, is an important
‘one to make. Helping others to learn is fun. Oh, it has its heavy and searching side, as |
mentioned above, but, unless the teacher can be truly joyous and at ease in the classroom,
all of his introspection and planning will be for nought. However, there is not a fine line
between joyous enthusiasm and happy-go-luckiness, but a rather thick wall. A teacher must
always keep his objectives in mind: Ways of meeting these objectives vary, of course, but
the objectives themselves must remain firm and clear. In teaching, as in life, a man seldom
gets what he seeks, unless he knows what he wants. ) .

- Class Observations: |

Perhaps I"d best put it this way: If | hod to grade the activities of the internship in order of

value, 1'd rote them as follows: .
1. The teaching experience itself_
2. The seminars
3. The classroom observations
4. The special projects -
5. The organizational meetings .

As should be evident, | consider the classroom observations o be among the more important ,
activities of the internship. -How? It is not, I think, that the intern picks up mannerisms and
methods; to some degree he will, of course, but this is really of secondary importance.

82
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CRITIQUE, Continued

Class Observations, Continued

Primarily, 1 think that he learns:

that every teacher has something to say

that he says it

that he says it with a fair degree of skill

. and that every teacher is a human being, replete with strengths and sho:?mlngs.

hfm‘lm-—*

“How silly," one might say. "Every one-knows that." Yes, everyane’dces, just o most
people know most of the common-sensical things of life when they are open, relaxed, and
sitting at their kitchen tables. But the beginning teacher is somewhat bedeviled, somewhai‘
unsure——and is certainly not in his home environment, no matter how many classrooms he
has attended. The practice of observing other classes while he is handling a couple of his
own helps to calm the rovice and helps him to see the classroom from a more teacher-ly

point of view. -

Stu’dent. Personnel Services:

- | was impressed by the vast range nf student personnel services ct ' . Sad to say,
had | been a S.O.P. beginning teacher and not an intern, | doubt if | would have become

aware of these services within my first semester's teaching==if ever. Sadder to say, | doubt

whether one student in fifty is really aware of what this branch of the institution has to offer.
This is not really the fault of anyone in particular, but rather a manifestation of the tendency
that most humans have: We clatter along on our own little tracks as fong as we have no prob-
-Tems and muddle through muck when the problems arise, unaware of and-not seeking available

help.

Organizational Orientation:

This might sound odd, but | was most impressed with the democracy and concern manifested
in the meetings at various levels which | attended throughout the district. | had not been
familiar with democratic meetings, since | am much more accustomed to the organization .
wherein the voting body acts as a rubber stamp for the clique in power and the organization
which is chronically rent by factionalism. Perhaps | am naive, or simply ignorant, but |
detected virfually no pettiness and dissention among the organizations of the JCD. Each of
the organizations | surveyed was concerned with the preservation and betterment of the
school; that amazed me, again, because | had been used to organizational meetings which
are battlegrounds for personal interest. Thus, at this writing, though | can no ‘longer graph
exactly which group does what, | do carry with me the picture of intensely concerned and -

-

compefent peeple acting in a democruhc manner. -
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CRITIQUE, Continued

Special Projects:

I wrote up two special projects which involved my part in organizing the Vet's Club of’

Forest Park and my teaching a junior year level GED class for the Voluntary Improvement
Program of St. Louis. Note that I use the verb wrote up; there were many other things

that I--and each of the other interns—--could well have considered to have been special N,
projects. In other words, if the intern gets mvc:lved with his work and his school to any
~degree at all, he will be doing, as a matter of coursé, a host of things, both great and small,
which are gpart from, or more than, his appointed tasks. Doing things that are beyond the .
scope of the daily routine is really part of i-he daily routine. That's a paradox, yes, but it's
true, nonetheless. ) .

For example, | became interested in a course, "English for Foreign Speakers", which is part
of the continuing education program at » One night | attended and, by the next
session, | had enrolled two of my Spanish-speaking friends; off and on, | attended the class,
since one day | might well be teaching such a class. ©Or, to illustrate further, '

. has a great black population, so ~*tended some ___ meetings and sessions of the Black
Lleﬁ:fure class to get a picture of what blacks are thinking about.

(As a matter of fact, as | am ha:kmg out this paper, | am sitﬁng at a table in the lobby of
the student center, receiving maienals and money for the Pruitt-lgce Emergency Relief

Project.)

See? Ifan intern gets ut all involved with his school, he will be doing specia! things without
really considering them to be special at all. .

Field Assignment: : ‘ —

My field asslgnment was valuable. ‘1 mveshgafed the markefgbilufy of the Associate of Arts
(the junior college liberal arts graduate) in the local insurance industry. Sadly, | found that
the underwriting corps of the insurance industry is still open to only the four—year college
graduate. Though | only had time to irivestigate one indultry, |.do feel that research into
the marketability of the liberal aris graduate is well worth while and should, | believe, be
‘explored by the research duvusmn of the JCD. .

Technical Edugghan Course:

Thaugh I very much respect - as a man and as a teacher, and though some of the-
discussions we had in Tech Ed were Tively and beneficial, | can see no reason for the course
to spgn an entire quarter. Thé information and controversies to be learned, it seems fo me,
could be covered in about six sessions. The.greatest benefit to be derived from taking the
course from -, as | see it, has little to do with the course itself, but rather from
the informal conversations that one can have with him at’ bregk-hme and from the wonderful
" insights into administrative machination which he can give when someone manages to nudge
~him away from his lesson outline. :

EKC - . | N \ ¢
. ‘ | . 8&

L
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CRITIQUE, Continued

Seminars:

As | mentioned earlier, next to the teaching experience li'self' the semlnars, to me, were’
the most valuable part of the program,

As far as’ scheduling is concerned, | believe that meeting once a week is more successful

than meeting twice a week. It would séem, from an administrative point of view, a weekly
meeting reduces transgortation costs and gives the intern a free week day in wh;:h to catch

up on his class work, to visit classes and to accomplish his special pri|ecfs. To have a free
Thursday is especlally important during the first month of the semester, since there is much
that the intern has to organize, plan and become accustomed to: Such twice-weekly meetings
as there must be should be scheduled during the second wnd third months. There is another
advantage to the once-weekly meeting:’ It helps the interns greatly to get to know each other,
since they all eat lunch as a group. That interns from diverse backgrounds get to know each
otheér and get to understand each other's problems i is, | believe, one of the most valuable

benefits of the program.

The comments | would like to make toward the improvement of the seminars revolve around
more flexible planning and more intern lnvalvemenf. | suggest thar the four-resource-topics-
per-session scheduling be altered as necéssary-—and altered sometimes for the simple sake of
vurlel'y. Some of this semester's topics were easily worth a half-day's time and should be
given that amount the next time around. For example, Walter Hunter's presentation of the
Slate method might have been more successful had he not been so rushed. Also, a half-day,
or a whole day might be devoted to a collioquium on the problems of the black student and the

d lsadvanfaged student. . o

Greuter intern responsibility for facets of seminars wculd make the sessions more mecmngful

I'd suggest that the interns begii taking.responsibility for facets of the programs midway through
the second month as opposed to mldway through the third. It seemed to me as if the group had
greater empathy toward and interest in program segments that were organized by a fellow intern.
There are other benef'fs too: The intern in Drafting at : .» the intern in Economics at
Forest_Park, and thé intern in English at found tha* fEey learmed quite a bit about
-fdlplomagy and friendly persuasion from the seed-fo-harvest engineering of a resource presen-
/taton. (And these three put fogether more than their shore of mtern-creafed topics, | might

/ add!)

-

| ~ :
| Also: More time for group therapy. This does not r:necessarlly mean that one has to schedule
. an hour-block of time every month for this purpose, though sometimes a free hour might be
a very good idea. Rather, it would be well, fifteen minutes before the prescribed quitting
time and after the last speaker has left, if l-he intemns and the director would just sit back,
. review the highlights of the day's activities, and hash out anything that has to be dlscussed
As things stood, we all just got up and feft-and scrambled for materials, information, etc., -
in the IeaVIng. We neéded hme, I think,.to catch our breath gnd to bring things together as

o i85
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CRITIQUE, Continued

Seminars, Continued

Oh. The abeve should not at all be taken in a cas igatory sense. The.y are merely observa-
tions from hindsight foward rhe improvement of ¢ senes of seminars that is already very good

indeed.
Z

My Supervisor:

b

is great. | strongly recommend that he be asked to handle any future intern in
English who elects to teach at #~, A frank and fair man, tells the intern what
he is doing right as well as what he might be doing better, The man does not ride the intern's
back, nor does he try to sfrong-urm the intern toward his own teaching techniques or foci of
study. Not that the man is lax: He gently but scrupulously questions the intern two or three
times a week about what the intern is doing and intends to do. And the intern had best have
good salnd answers if he intends fo maintain the man's respect. By and large | figured out
what | was doing and why i was doing it, so '’ __and | got along very well,

r

My Work: : ‘ ' ' ’

1 have grawn greatly, both as a person and as a prgfesslonal, since | began my internship.
Because of my own effort and the cooperation of more peaple than | can here mentfon (though

I will say that the greatest among th e were the people in ny classes). | feel that | have an
enormously good start toward a caregt-in junior co”ege feczc.hmg. .

Overall Evaluation:

Well, I'm sorry to be leaving. And I'm sorry that a program like this is not the option of every
i'eaeher in the disirict. | found the program to be one of the richest experiences of my life.
Most specially, | was impressed by the fact that all the talk about the primacy of creativity
was not merely propagbnde, rather, demonstration of concerned creativity was the order of the

. day- - ) Fd

The only real frustrations that | have are those that | have with myself. For exampie, | wanted
to take greater advantage of the audjo-visual possibilities available; also, I would have liked
to have become better acquainted with the English Departments at the other two canipuses.

Probably, the most Far=régc‘.hiﬁg benefit of the program is the fact that it served to trounce
certain prejudices. Eﬁch of us, | feel,saw at Iegst one bias shed ﬁway.

~ For mysel? I'd say fhat my- view of a schar.al admmlsh‘gtor changed cansndergbly. As | began
the internship, 1 thought of the schaol administrator as a man who took credit when things
went well and tock blame when things went badly--though he had virtually nothing to do
with either circumstance. Though this might well still be the case with some scheols, | know
now that such is not inevitably the case, since it certainly is not what happens in the JCD. .

-
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\
CRITIQUE, Continued

-

Overall Evaluation, Tontinued,

The greatest tool of the JCD ddministrajors is their maintenance of open lines of communica-
tion. ~~r example, if Joe Cosand were the only person who could answer a certain question
of mine, | would hot hesifate to go to him. This sort of natural communice fion and inter-
involvement, | think, is the keystone to the dynamism of the JCD administration at all levels,

Of equal, if not greater importance, are the favorable attitudes that developed in any given
intern toward people of other disciplines. Before | began the internship, for example, | had
been quite content with the stereotype of the auto technology teacher as a grease monkey in

a white collar--and v-hy not? /1 had nevér had to deal with the auto tech teacher before,
never had the opportunity to meet kim socially and find out that he, too, had a vision of the
good and creative ideas about how ‘things could be done. | know that | helped to rupture a
certain myth-~just by being myself; English teachers are ndt a well-loved breed, but because
they came to know me, the ‘English teacher haters among the interns came fo r .alize that 1
was not a dubiously sexed didactic snob--the image that most people get when they think of
English teachers. ' '

Otherwise, as regards the overall evaluation of the pregram, what can I'say? Tc £  part of
it was an enormous privilege. And | am a richer, more able teacher now than whe~ 1 began.

Ford Coordinaﬁcﬁ:

"~ Well, i believe that 6ne has to start with the premise that Americans like to gripe. It's &
“national characteristic which allows a person to let off steam and to regain a certain r~ - -
‘spective. And gripe we did. But-it was mostly for therapeutic purposes, since we really had
no kick. . For myself, I'll probably always remember that Saturday afterncon when'| got
N . to help me solve an urgent problem. We met at the District Office
within o half-hour after I called him; he ¢ame over after barely having stopped to wash ‘his
hands. And we hashed out the oroblem. The thing of it is—i was willing to wait until
Monday! But he figured that, until | resolved it, | wouldn't be able to.get anything done, so
we got after it right away. Now, | don't know if this is an example of’Ford Coordination",
or not, but it J0ES vieeeeseessess. and concern for his people. Creating and improving this
program is no small job: To my mind, he has done the work excellently. ‘ : Co
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AN ABSTRACT C)F THf DISSERTAT!C)N OF Rc.m:ld M. Futkin, for the

Doctor of Phlleséphy degree in ngher Educahcn‘, _presented on January 22, 1971,

=5

‘at Sauthern : ll linois University.

: . \
TITLE: The Community College Cooperative Internship Program: An
Evaluation of the Internship Core Activities

o

Major Professor: Dr. Donald J. :Tcﬁe, Associate Professor of Higher Education

The Community College Cooperative Internship Program (formerly

entitled, Ford Occupational Instructor Project) is a shared project of the

Junior College District of St Louis-St. VLmr_ﬁs County, Missouri, and ’Sn"v,;;thern

Hlinois University, designed for the preparation of teachers for two-year post-
" i. §
secaﬁdcw cccupﬁ%ﬁd programs. '

- Ini'ems spent one semester at one of the three cc.mpuses of the Junior

F

‘a(:hwfy groups whlch lncluded F@rfy' Per Cenf Teachmg Assugnrnenf Sup.-vision,
a. . _
Class and Teacher Visitations, Student Pérsonnel Serv:ces, Drgumzahcncl eren-_

tahan, Spec:al Preuecfs Rela”ed Caurses, Weakly Semmnrs, and Evaluation by
el . L
¥ .
various JCD personnel These experiences were known as the “mfernshlp core
uctn_nhgs" . o o ;‘; " o

The purpose of this study was to evaluate the internship core activities in

order to answer two questions:




3

L A 1. To what extent were the _intemnship core qchvuhes effective in helping

interns develop a better understanding and appreciation of cccupahonal programs ?

2, To what extent were fhe internship core activities effective in pre-~

! ¥

paring mferns to teach in post-secondary accupatmnal curricula? .
0‘ N
To answer these reseqrch questions, a questicanaire was developed which

contained six background mfarmahcn questions, 118 closed~choice i’temsi and

-

four open~end questions. The 118 closed~choice items defined the specific

activities included in the |nternsh|p core achvnhes- Respondents were asked to

g

rate each activity as an effechve? neufrcl, or meffechve element in the intern-

. ship core achvmes.

Questionnaires were sent to Flffy—snx “grcduafe mferns" who were SlU
Master's sfudenfs furfyﬁfhree "pre-service interns" who were recruited primarily

from busmess and mdustry, and snvenfy-fhree J CD "supervrsmg teach\ers“ Usuable

returns recelved from the threec grcups of respcndenfs were 95 per cent, 95 per cenf,

qnd 89 per cenf resPechvely. These mdlvnducls pc:rhcipafed in fhe Ccmmumi-y

) Callege Ceopf‘rahve lnfernshlp Progranm (| e.,. CCCIP) during any one of the seven

semesfers frcm Sprmg, 1987, to Sprmg, 1970 Queshannmre dafa were freafed

in fabular gnd descrlphve form by using crd:m:l measurement techni iques; then

.
]
H
i

conelusmns were mrr‘iulafed as follews,

1. The nan—feachmg internship ccre achvnhes were hlghly eFFechve in

-
=

helpmg graduafa and pre-—servu:e interns develcp a beﬂ-er undersfandmg and

s il e

B &GpprEGluflﬂﬁ Qf occupational prcgrums. : =

2 The feachmg mfemshlp core activities were hlghly effeciive in pre~

1

panng graduafe and pre—servuce inferns to teach in pasf-;eccndgry accupaﬁonal




= ) e w ’ - - ) - 1 & L=
curricula. These activities were slightly more effective fhan the non-teaching

 activities.

- .
e

3. Faculfy members who were kncwledgeable cbcut the CCCIP were an

asset-to it i recrulhng |nl'ern candldal'es.

N o

4. The interview procedure used in selecting intef:ﬁ,s was highly satis-

factory.

5. ﬁ’ie;'remunerdi;ieﬁ that interns received during
ticipation in the CCCIP was a ne«:gssafy source of financi

=)

6. The institution-providing the ini'ernshi‘p‘ex:peri

i - - -
! .

H N ’
their semester of par-

al aid. . T3

ence is in.d favorable

~—position to abserve interns on the.job and to offer employment to those it/finds

parﬁcularl y attractive.

effechve . o

develap lndlwdual -teachlng technlques. L

cammumfy college. :

Inferns whc parhclpafed in the CCCIP heve a.

the feachmg prafessmn and to* the junior caiiege fleld in

sh*ang comni |ﬁnénf fQ
f

ba‘rflcular&t

8. 'The time allocated to ¢lassroom teaching (40 /é) was adequafe and

;';

- ?

:‘ﬁf
‘r

.9, 'Subervi%ing‘ ia:cﬁers ’“.rere iﬁigiily_éffecﬁve,agiénjs!?n-helﬂping gradqﬁfégj

cnd pre-service mferns ud|usl' h:s féuchmg in the JCD, an

-

-

i

d;in allowing them o !

P
H =

~

-

——

| 10 Graduafe and pFE-servlce lnferns WEre h'QHY. Inferesfed in fhe modus -
d i .

erandi af the JCD

) vcirlaus educahcndl pragrarns af the JCD and the phllasa

_ N

B = e -
- LY = N .
. P -

11

!

e""

s

RS

¥

the hlgh level admmlsfrahve funchons of i'he JC'D l'he

phy and purpose of the

-

Graduafe ml'erns pércewed thq’ msh‘ucflcn relai‘ed and si'ug‘éni related

' semlnqrs gs the Ieasl' effechve aF !'he m:n-feachlng ﬁCflVlFlES (l e., anly mec!f o

ey;?gly. gffgt;ﬁyg) v yhereqsfp:e%;é;vice ;inférﬁ; deﬁich_sfrc':Led a lq;‘:k’ cﬂ; ' ini'ergst iﬂ



community matters.

12. The related course, Technical and Industrial Education 485, Principies
and Philosophy of Industrial, Vocational, and Technical Education, as taught on
the Carbondale Campus was not as closely related to the internship experience as

was the T.1.Ed. 485 course taught in the JCD through SIU extension.
- 13. The team approach employed in evaluating the performance and
.potential of graduate and pre-service interns was a highly effective technique.

| 14. The monthly evaluation sheet entitled "Evaluation of Ford Project

Teaching Interns" was a highly effective instrument for assessing the intern's
tecching performance.
15. The JCD, because of its m?lﬁ-eampus organization and its broad scgpé
. [ S i

: — : —
and purpose, provided an ideal setting for a comprehensive internship experience.
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APPENDIX V

SUMMARY OF EMPLOYMENT, 1971-72,
PRE-SERVICE AND SIU PARTICIPANTS

: A B
EDUCATIONAL EMPLOYMENT AND GRADUATE WORK
. ! §
Community or gunicsr Colleges énd ?ogffiéj@:;:ndf:ry Technicqi Institute TeEchﬁg
90 (67% of 135%) !
34 Pre-Service Interns i
56 S1U Interns i N
|
i
ngh School Teaching :
10 (6% of 135)
, -1 Pre=Service Intern . A
‘9 SIU Interns —
Senior College and Qniyers‘ii-yiTquhiggf
11 (8% of 135) b
3 Pre-Service Intemns
. 851U Interns
Other Educational Employment
. 4 (3% of 135) I S
3 Pre-Service Interns ' ;
1 SIU Intern ' !
Craduate Student (mgster‘s;gﬁd docfar‘s degree work) j
9 (7% of 135) : |
. 2 Pre-Service Interns .
“ 7 SIIJ Inferns
thef Eﬂgloymenf (Indusi'nal efgﬁ,) ‘ : .
8 (6%.;;135) | |
O Pre=Service Interns .
8 SIU Interns - o BT
Unemployed o ‘- I o o ;
) ’._ - 7 \ i :
3 (2% of 135)
O Pre-Service Inferns : R : ~
. 3 SIU lnrems - ' ' i




Deceased
O Pre-Service Interns
1 SIU Intern
Unknown
8 (6% of 135)
) 2 Pre-Service Interns
6 SIU Interns

*NOTE:  The percentage base used was 135 instead of 143 because at the time

\ of the report one person was deceased and 8 oi'hel’s had not yet. re=_
pcrfed their employment For 197172, |
| .
}
g &
| -
§ 3
é b
] i
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APPENDIX VI 92

=

SUMMARY OF

CCCIP TEACHING ASSISTANTSHIP QUARTERS
(not counting those who withdrew. early in ¢ T A quarter)

SPRING Jl|  TOTALS

SUMMER FALL WINTER |
cle fofcle motfc | e fror.]l cle 'forllc [e Jror.
1967-68(| ol o { oflo o [of 2|0 ) 2 || 4] o] 4lll 6]0.] s
1968-69 1| 91 0 | ofl10 |2 f12 | 8|3 | || 3ia]ljas |8 | 4

t

1969-70 (| 28 | 4 |32(|23 |1 {24 |18 | 5 | 23 ||16] & ]22{]i85 |16 | 101

U

. :
1970-71 || 26 31{|*8 | O 8 *7 17 14 71 6.]13 48 |18 66

TOTALS 63‘ ? |721}41 |3 |44 |[35 |15 | 50 |{38) 15|53 ||h77 |42 219

i . Legend: C.= SIU Carbondale x
: ; E = SIU Edwardsville

F

*One student was paid 50% of his teaching assistantship through the Project budget agnd 50%
through the Chemistry Department for both the Winter and the Spring quarters, 1970-71. That
student is not counted in this chart for the Winter but_is counted for the Spring, in order to
report only full!quarters of Project-paid assistantships. Two other sfuc?enfs who withdrew early

H ]

in a teaching assistantship quarter are not shown above.
! _ s’

| - | |
B - ;
NOTE: 82 individuals completed one or.more quarters of teaching assistantship duties, for an
av&rg'gié of 2,7 quarters each. i -

% . N B
i , - ’ i
i

' i
| |
0 )
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ACTIVITY
DESCRIPTION

SIGNIFICANT CRITIQUES - PRO OR CON
(Visitations, ‘Meetings, SEMINARS)

B A e Tt S

— S _ . -
_ . _ . : _
— — — — — — i — S—
— _ _ : __ _ _ _
— — -
——— — - - —
; B - T o=
— —_— — - ‘ —
) - _ _ L —
!
: : — _ - , g _
. _ _ _ ?
L] .I -
. : — — —— —
] ; I . j : -
— )' w— — ol
— — - _ - :
- 5 o | _
_ 7,7, |
. 7 _ _ | _
_ - ?
— - - ! -
— _ . : _ : _
— ‘ o
—————— - - 1 ¥
— N : — _ R
,A \"17 ‘ — — — = —— .7 - N— _—

it it b



L 3 T W e

3 evALuATION SUMMARY

[J cUMULATIVE PROGRESS REPCRT

Seriester

a3 voay | @ . o4| |
© ONILVH diOD ‘ e
LISIA SSV1D _
s F = - - - - _ _
e
2 - I . S N , _
[} N [ .
.U ’)' __ .
TVYNI3 'HHD 'AlQ "
[ 2] . . R i S B S _ 1 B
gl | VNI - b f _
S| 2 ‘ B N S— - S S
= 2 : ! :
-4 & ! : _
> — —— ( —
L 3N0DILIYD !
| NowvdiDILEVd N :
E o o . _ - " A
& 3ONVANILLY BE ok
= | 393711702 .
b= - eg. “"E'*iif—?f’ — - —— . _ — _
ol S | Lo18181a ] o ! ]
o) 'SANGD "IN IHO : ,
F o T 7”7'77'!77 = _ == = o = z = 7;
I . ¥338VD B | N
21 4  SLHV ‘81 f
< , . R R _ _ i} —
gl  di9sia Nmo )
3dv1 03QIA 1 ] ) ] )
{'804d 'NHVIT LNIANLS ] S )
% ONIHOV3IL e R
3 “IVA3 AN3ANLS T :
o L 4 — —t-
e HOHYV3S 8or ) ) 1
;; T 'NoIssv @134
u — —
~ agvioanvy | ]
[7p]
ity L _ — — — _
@ B ) ) 1
E [+ 4 = e -7 — =
NVIdiA3a 3738 - 7
133HY NI-MDIHD
-~ a901-HovaL L
! h | £
! i - 5
]z r 98 B



W uos|im 'Y
Biays(y *y

W YiDIOW M
W upwunig) *y

L] L_E
. EE,
ILE
» ;,_S._
» EE
. LE

. ._Ef,‘

‘N

..)..n_ \_@v—ﬁr_@,g -,E cs,_,__z.,

IR 41.}.&_, ——— .!l,wwi_@.ms,mshtgr,hd_i..
woyBuig * | “aw

W PIRHIOM "4 "W

APPENDIX VI

0
-On
"HO_ W piop
WS
dg'ws  dd
dd
AV dd
visi M
WS'V1'sT A4
T oW
AP W
d4oW 96B3jj0)
1L - Bujyope) woa )"
d§ - uoyndiding Juspnyg
WS - UOHDALOY Juapnig
% - Yaposddy a4o[g

~ "puebBaj ayy u gagodipul oo |njdjey Ajapjnoyped aq Aow s19yoDs4 UIDYIBD YOIYM LI (¢ 4O W) uoyDjuessid o SPOYidw ‘UIDMBY) " SHISIA 10}
suoliseBBns awos sapnfoul 451 Bu ,‘
11jouaq junpioduw) ysow o aq Und Yavay A}jnong O SNOLIDA BA185G0 0} A4junysoddo sy

—

1Buoy *f W
uos19 4

Buopy o *aw

3y

no

dd

Y ¥

payojey Buiisauibuy

upwabjt 1“4
ubuigioH *3 T4W
DIGAOS) °€) “a -

Asuoyjuy *[-*siyy

umoig G "W
BIW T "W
aokog *g ssiW
Apuoy *n N

B)ng "W sy
PIOHIPNS *Q * W
SiADQ *Q "I
sjolung °q W
Z3194G "y "IN

pusBay

dioyg [ *oW

Pl

. . —— uowiyny *3 ‘N
, Auzay *[ *IW o
Apo19,0 *f *ig W
. . 3UGRID Y "IN 1,
(*4uoD) paipjey sseuisng diow | uos19g paip[oy ssoulsng - —
| | - SY3¥V TYNOILYINDD0
waysAg .,_,%:&mpg s7 - ,E....Em  jows) P_;_u,un._ , 1q - suolDysUOWI(]
suolysINY) 11 - ?:Em,mm.,_a: 2In}297 D - " paboq ¥{oyYd)
uojjowosd wosbosd vl - + Aloypioqo AV - yoooxddo jpnsia-oipny |
10493loyd poayIeAQ g - dnoiB uoissnasi(y v - " |pLIoyng dipny

i
¥

*s)isia 119y} jo adods ayy uspooiq of d9.) |99} p|NoYs m:i_,e,f_ fanisusysidwod 2q of ﬁwf,ﬁ,ﬂs“”,,—om .
340 suoiysabBns asayy adulg *Buiyopay wooIssD}O suseu] anbiyiso Ayjnong sApy of nydjoy usacid osjo spy 4] *suseju] of {p1o1yeuaq aq o).
punoj usag aAny saduaJauod ysod 39 -a1g *suoypyisia Bulpow al0jeq stequisw A3jnop4 Yiim sjuswsbupiio 1085 o4 paysanbe. 9.0 sulsjuj

lo3 28yl "uios) syuspnys Buidiay jo spoyjawr sAl4OR4S UO SDIPL 104 29unes P apiacsd UDD 4 *susayul 104

1 *seyopay Buipunisino Aq jyBnoy sasso]5 1930 40

’s9550(0 adA} 123100 pub s1D [DISGY| paypjas AjuO JOU BpN|dU} PJNOYS BsBY] *SOU 11d1951p 418Y4 BPISINO $953D|3 J1s1A ©f paBininoous 8D swiau|
‘UOLHIPPR U] *4iSIA 1 1O} PapN|oul 8q UDULIDYD) UOISIAIQ SIUO JDY4 PASIAPD OS|D S} i *seBa[02 aa.yj o 40 auljdiasip s1Y Uy susajuf J8YO
UBAS 10 £13YIDJ} IS0 5D [[34 O “s9ssD] 5, 1051Asadng S1Y Jo taquinu b Bulyisia oy aBubupd o yurod D oW pnoys uisjuj Yoo Ajuipgey

.

SNOILVLISIA SSV1D 304 SNOILSIOONS IWOS

| ,S‘_._\«

g
5

g A

=1=y EE!MU, 4



96a

* W S8lADQ "W "W
W wounig W
L W uupwbiag "y ssipy
__d4  ueodsiaypm "4 "ig
dd _ Yoy W
dd A8q “H s
Ad  USHIDIDIW *d AN ,
Ad_ . upupoy CN Cay
A4 puoiquaduy Y *ap , , S
oo ONITISNNOD .
., W ayog "y CwW
L W s oy o
_dS W-_ . Besym [tuw St
ws'® o w SIBALY M. 40 -
S (Al USAIN Y "W . ﬁ.
W SUBADID) * ].°IN J.g |
W umosg *4 uq B
W_ uespeBag *r “ay ,
W oalADNbIY . ssiw
di SHIM d W
“d4 DfsIDYRIg °S LW ”
_dd adwny *v *uq .
44 sudey 5 sy
dd UosINOIQ [ W
A OIS0 * G *iQ .
AL SIPM "1 W
o A wny| *3 *aW
, , A4 uopIoS) * "uy
[ | - NS b M §
dow  eBsjop - uosiag $8IpMiS. |Ploog

FE U Py S ST

SNOILVLISIA SSY1D 404 SNOILSFOONS IWOS

L)

)

e

(D) SVANY DINAAVDY ¢




45 11 W DAOM C W - | J.
W_ $9pIsH "y§ "iQ :
..HMEI 19819 'Y "ay
1ogdun - *aw | - ) |
8 di = subbng 'O "ug , B coof W o
YN 4 1oqunq *q I C = dd_ fomcpor "W W B
HO'TPND 44 opioblaQ "W *IW E AV _ds SPSPOH T W s .
i AT SR r OQ'WS _dd  seisI YW
>",_, A 19POA *[ I - | dd B3 °f W v
| , - A ojdo) v sy
Ad Swopay °d “4W , .
Al " kog *1 iy . Ad_ Aesduing *y ssiw |
N o m e AL RSP T
. B , PLPI mmu,:mém TETE Y : Ad v,_u,e.ﬁ,r.;uuﬁ W 'Sy . suoiiodjunwwod
W T :m:g dH W - ST T SVANV OIWIAYOY
W sIasuoy "y TaW E — | o o | 2
4 ouolg *4 I W uobuow “4 TSN e
d4 YSOJUPIW [ W dd =~ DJ4snqoy °S TIW . o -4
ds Ad_ owlajow o tay : ‘ _dd Hoqe "D W S
A sunig *D) CuW SOlDWBYIDW AV Ad __,ozéu,,m LW .
QvaHv Gu..OE % E_:._,:u_sg:u ._§m2m9 mmms:OU .E_{_.ZmEQ_Q._m}ué
&g o[pS SR , " |
W aukop S ay HO'ST _ W .qPe°d W "
W SIS Ty CuW e dd PO M N - -
W YOO “H W | " dd Ad ja1s01f *3 *SIN SERLY 493103 JOYIO
—W_ 249|IO "4 "uW ,, . _ e o
}_u— .__,m_m__,_,_.._f_um.” ,.,v__ ..,_E . ‘_..._. ) E ;UJEQP_UQ ¥ -ﬁ._E , .
A sabusyy *3 ‘awy - L W sehew g sy .,
A SUOf *D) N seljlubwny W_ - opaoBly *w ssiwy
: 8 , . _dd_34nipoop g ssiwy o
" W JSUIDM * Y "W . : 7__dd foowia] *(q ‘4w L K
W esbad "y 4N o Al dd dousyans) ) sy :
‘18 W euung ‘I aw . —  —dd = HUCH WS :
- l;l!.,.-.;,.iE,i-i...,i:..S ThﬁNNQQ.{FU,A.SN._E e S e s b B e 1m0 o ot o - L.ﬁ; x&m ] bﬁm_ﬁ_m,,r l\—u amé . ,
djow  abajjon uosiag - S - - I 9pR) ' SN
! - A _ . AL A4 eTiRay W s
N (“4uoD) *suoijodiunuwor) djow sbejjod _uosiag- ﬁm*c_uz,,f_u@_,._
( Ecuv SY3¥V JIWIAVOY h . o S Eoug m{m,g{,._izo_h{m;uu@
_ mZD_._.{.._,_m_} mm.ﬁu 404 mZG;muQQ:m IWOS | . L . . gD_INM, 5

Vo . I Ty /1t dd wiod




et T gt o TERRE ST TR TR AT o memmmt e ne e - S U ——

APPENDIX IX o 97
(EXAMPLE OF PROGRESS REPORT) |

ACTIVITY SIGNIFICANT CRITIQU ES - PRO OR CON

DATE
T DESCRIPTIC)N (Visitations, Meeflngs, SEMINARS)
_ VISITATIONS I e = _"

- 9/16/70 | CV-Mr. Hoffman ~ Jsed personal references and exp: riences to advanifcgr_err Used
f:re;ql:l:\{% Sellrmg,"MCC analogies to clarify points, Question_ and Answer session very

I R effechve.r e B
9/16/70 CV-Mr. Longl - MCC | Wew!" He ;gdlly ‘comes across, F,',"Sf jgacher |'ve seen: that madé ]
i e 7 Elemenh:ry Statistics S*qf:shcs an-en oyable sub|ecf and still achieved Yeammg gaa!s
9/ 27]79775' Mr. L)’"": ChemISf"}’ “Students having problems. find that, M WiL'{rnn is most symp::fhehc
_ . WQPED !sﬂbr 7 MC‘; o tc- their needs, Exce]lenh ' - :

_10:00-11:00, Tues FVCQ s _spoke their language. Students liked him and respected his com-

l N R

r - — S - —— —_—
, 9/22/70 | Mr. Bingham, Elect. | An. exce£f|enu| instructor. Fantastic rqpporf with students. He

1

=

| petence in area of electrical- englﬁeermg. : o

i

9/22/70 | Mr. Ruhlman, Business | Uses lecture effecflvely? A very personable teacher which seems
| __8:00-9:00, Tue;, FvCC fo help mai‘ers at 8:00 in the mnrmng: ]
! , ' IR
’ 9/29/70  Mr. Finkelston, Non-_ A remurkable class, teacher, sﬁ‘udeﬂf bady. Greaf issues arose and_
E , ______Violenkce in America . a few answers evolved, .This feac%er is tremendous ‘and so are his .
O S 2:00-3:00, Tues, FVCC students, ‘They have arrgnged to meef —on Sundays. _How about that!
- — ) ‘\ * .
9/3C/70 .1 Mr. Menges, Art Apprec E&qgu entfl,fe;fure, a?eqf issues, EFF‘echve personallty. Made —
L2 00-3:00, W, FVCC the video tape fggiqyi L ‘ .
_9/30/70 7 VCV—M[. Mefecuc — | A "must" class to vislf Ha.is terrific, Manner of teaching, choice
FVCC: | of demonstrations by OH & chalk board left me feeling rather breath-

_less and quite inadequate. He is really a fine teacher to hcpefully

emulafe (prabab‘y never make itina mc“u:m years! if) -

;]ﬁZBIZQ M E;onfgréﬁéié :vjth SR D;s;é;ssed uccbunhng program pral:lems unique to FPCC at some

i 4 Uvan'HMandy, FPCC | length’, Discussed special prejectiand ways to arrive at.the most
— L. B camgrehenswg study of-accounting at fhe 3 callgg_, .
i - S R 1 . i K .

_10/8/70 .. Visited FPCE Gerieral Charlés‘ Gﬂberf and Duck Sadler g}:ve us well over an hour's presen-
A _Curr, & Development tation“on the generai curriculum. { Most of us were so.enthused and":

_ i N N mterested we,glan' to return_ for_ful ther observation and dwgg@g@ns
, . o 7 o - _ . < . -
210/14/70 Anita Taylor=Speech " | Visited cla:s day fallowm_g her_ présenfahbn at-FV bacause she im=
-V FVCCi - Eressed me so well'at the sernmar&Her class was.equally shmuluhng. o

— g Id sﬁangly recommend hav:r&her again gsa resﬁ;rce perscne :
C e

ing éﬁ,ersi_hrs -This was cm exfremelygmfarmahve and helpful session. Answered a

: _Munden and - Iof oF quesfmns ] had in ths areg af caumelmg. I
\Igarda, Re gent - Ezc:gllenf msfruci-or. Prachcgl as ecis of danfal wnrk in lab, :
= L Y

; cluss abservahan and conference.

-

g .
b ot o
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l . ' November 12, 1970
! . |
MEMORANDUM
i 7
TO: - Ford Interns ) i

FROM: ! C. R. Hill -

SUBJECT: - Audio Tape on Instruction

A numbier of Interns have commented recently that théy belieye the instructions

- for the special project on the audio-tape need clarifying’, so »!-ne_r'e goes:

-

First, ffte differences compared to the Video Tape. The Vidéo-Tape is intended
to helﬂeach Intern gain a better understanding of how he or she comes across to
his or Her students as a teacher ~ no problem here. The éud?éj—Tgpe also does
this to & degreej: but it is int~~ded: primarily as an auxiliary means for presenting
instructional material‘and to l.elp acgquainf Interns with the 1. R. dial-access

-system . - I "

The prdcedure: select a unit 6f instruction in your discipline (@ block of 10 -~ 15
minuteg duration should suffice) that lends itself to this form of presentation.
Decideion how you want to coordinate any exhibits for use by students with your
tape dnd then record. (In this case, Use your own voice instead of a professional's.)
Pre and post tests are also suggested d§ a means of helping you evaluate the effect-

-

iveness of your Audio-Tape.. [
- CRH:dls - S R | Vo



June 2, 1970

SPECIAL PROJECT

AUDIO TAPE ON INSTRUCTION

Tl:le Probl ém*

" How i'o effechvely teach logical fallacies.

Backgraurud i

- expre sad to my colleagues whose students utilized the h:pe.

Recommendation:

f - ;
The cibihi‘y, in varying degrees, to recognize and categorlie the various types
of loglcal fallacies that are used consciously by prapagandlsfs and unconsciously
by inexperienced writers is a prerequisite for the successful.ccmplehcn of most
English courses, whether developma*nfal, career, or '!TCIﬂaFEf- Creating a learn-
ing package for this subject that is both informative and mfereshng has long
béen a prnblem for me. The best received lesson | have put together for this
sub|écf is based around an oral mferprefahan of Max Schulman's essay, "Love
isa Fallacy." However, the essay is too long to read to a class in one hour and
too difficult for an amateur interpreter to do well before a 'IVE audience.

H
4

i
1§

Acticn:

§
!

Reco"dmg the reading on the Chester Dialogue in the Instructional Resources Lab

seemed the perfect solution to the dilemma. With the help of Charles Rock of the

FVCC Instructional Resources Staff, | recorded the essay in the college recording
studip on tape and directed the IR personnel to place the tape on the Chester
Dlaiague. | alerted my colieagues and my students io its presence and use.

!
i
H

Fmdlﬁgs- -

99

I fouhd that both my students and colleagues prcf"fably uhl;zed the recording. The
studdnts complimented me on the recording and were appreciative of the advantages

that i’luvmg the lesson on the dialogue afforded them. Thes%e same feelings were

{
!
H

| recommend the use of the dialogue and the use of fqped‘ rLcerdings of particularly

important or difficult lessons whenever possible. It is a ledming device much

neglécted by instructors but greatly appreciated by studentd. 1 shall certainly make

mbch more use of it after my successful initial contact. 4
' i v " = . : - 1)

&
¥

L
]
H
§
1
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May 1970

SPECIAL PROJECT

AUDIO TAPE ON INSTRUCTION

Qbie:tivés

1, Ta infroduce my students to audio tape as a technique For learning. Some of
my students had previously used audio tapes in other classes - such as pro-
grammed language instruction - but | wanted to be cerfam all had aiv oppor-
tunity fo use tapes in a business course.

Actions

i used the facilities of the Modern Languages Lab at : rather than those
of l'He Library. | did this for several reasons: (1) the Lanauagjab is located more
cgnvemeni-iy for my studer.ts; (2) the Lab has excellent au. > facilities and

her ii'aff are more than happy to have other instructors use them and (3) | weated to

learn as much as possible from and her associates about audio-visual
, meth«:ds and programmed instruction using these I'echmques. They do a lot in this
GTEG; n

i chase as my topic a summary of the article " Marketing Mycpu;," which Theodore
Levitt wrote for the Harvard Business Review., Dr. Levitt is on the staff of the
Harvard Business School, His arficle was so original and thought-provoking that

it esl'ublnshed a record for reprints. | felt that my students could both benefit from,
and bnderstund his observations.

| develaped a- Study Guide (attached) to be completed by the studeats. | did this
to hélp them test themselves on i’halr understanding of the material .

Crlhque ;

1. i' was educational to hear my own voice. | really arn monotonous - as some
dents have h:rld me - and | need to develop more mﬂecflan and feeling in

fmy speech.

2. 1§ now know what facilities are available at -to make an audio tape,

'and how to mgke and use a tape with a minimum of ef,

3. | ienrned that. mosi' of my students like this met‘md of mstruc;:han. It can be used
to impart additional knowle@e, orasa mefhod of reviewing materlal covered
in «:lus. The Study Guide worked well. : §

.
;
Po-
i

LT
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'SPECIAL PROJECT

AUDIO TAPE ON INSTRUCTION (Cont.)

Cl"iﬁqueil Cl:nf .

4, As a bonus of working with Dr, Loﬂ-mclnn qnd her staff, | learned that
’pragrammed mstruf;han warks well Far a sublagf where it is f'rsr neces—

iln ‘the busi’ness udmlmsfﬁ;hcm area, . .- -

i =
H

oy
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APPENDIX XI : 102

, April 30, 1970

<

SPECIAL PROJECT

VIDEQ TAPE OF TEACHING

A video hjpe of my lecture on "Cardiac Arrhythmias" was mgde on April 14, Since
my masi'er‘ teacher was present during the lecture, she did not reb:ew it with me.

Commenfs*a'ﬁ‘éf wewmg the tape: : !

1. The objectives were stated, and the lesson was gdequafely planned to ach:eve
the objertives.

i

2. Verbal presentation was adequate.

Ti!aﬁs;:qrencies were used to show a normal E.K.G. and to outline the lecture.

w
L

Tleng was adequate.. the lecture lasted for §0 minutes as scheduled

h A
.

L

The various arrhythmias were discussed according to etiology, symptoms, and
fhe nurse's role, including drug thercpy.

6. Sfudenf questions were answered, but at times | did not repeat the question so
fhaf the explanation was wasfed on the students who didn't hear the question.

7. Munner:sms were apparent - and | was not awn: e of them - such as scratching

under the eve, brushing hair back, pulling at ear lcbe.
(

8. Af times | looked like | was scared, and yef have no rnernory of feeling this way .

i

?. The transparenciss (the outline) was not as neat on the ffape as | thcughf it was
\bhan | prepared it.

i

10. Alt times the lecture seemed to drag, but this happened When 1| allcwed the
ifudenfs gde:quafe time to take notes, .

The video tape is an axcellent tool for self-evaluation; | leurn, a lot about my presen -
tation by feviewing this tape. | can see so many uses for instrudtional television in the
Junior College setting - especially in the nursing department. With very large classes,
_each studént can clearly see demonstrations - and these demons qtions are often wasted
when 75 s}udenfs crowd in to see one instructor using some equnﬁmenf or showing how to
do a pa,r"h cular procedure. This was a very valuable experience), ' -
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May 1970

]
v s st

®  SPECIAL PROJECT

! VIDEO TAPE OF INSTRUCTION

T L I —

C)biecﬁvé
The q:blechva of this project was self-evaluation of my i-eaéhmg techniques by
actudlly watching myself teach. | was somewhat reluciant lto see myself as |
acfuéily am —- and as’others see me -~ bur this seemed to be a natural reticence
shared by other interns. | have used video tape as a technique for sales training,
and | learned so mu ch new from that experience that | felt certain video tape
wou“:l be beneficial in helping me improve my teaching.

=

Eackg'muﬁd

I made the tape with my marketing class on May 20, We used the Speech Lab at
bacause the cquipient was alrécdy set up there, and the acoustics are

gacndr . The students enjoyed the change in meeting places, and the excitement of

doing something new. The class presentation method was lecture~discussion.

i

l . 1
Cntlg}lie } | : ;
| mvpted my supervisor, Mr. , to view the tape w:i'h me. He was favor-
able!in his comments. iThe two major problems that | seem }o have is a tendency to

say: | "yeah," rather than "yes," and a tendency to.show impatience in my facial
exprésslc:n while waiting for a student to answer a question} Also, | "rock" from
ft:ai-sfo—l‘ocf much more than | realized, and thls can be disconcerting to students.
{ i
The tape was not as technically perfect as | would hqve pr sferred. There was no
pick; TuP michrophone for the students, and thus their discussion was often inaudible.
' Alsgénwe attempted to use the "split screen" technique -- i'hai- is, on part of the
screen | would be shown, and on the other part the studenfs' simultaneous reactions and
discugsion, Due to the inexperience of the cameramen, we; were not able to fully
utilize this technique. However —- from the few shots we 1ld get == I'm convinced
that the "split screen" method is a very effective learning device for teachers. It
should enable one to see exactly what "turns cm“ (and "aff") his students.

One [drawbkack to the use of video tape is that the students | Ec:re more interested in
- watching their own images on the screen -- and the camergmen -- than they are in
i participating in the class. The remedy for this may be repeafed exposure to video
tapeiso that the novelty wears off, :
. : |
!
L

Conclusign -
This was a worthy project. | plan to repeat it at least onc¢ a semeoster while teach-
ing.} | will-be Yeaching a course in salesmanship next FallI and | plan to video tape
'smdénts in role playing sales situations. The "split screen'| technique should be very
effective for this =~ the screen can be split between the salesman and his prospect,

(4] lla\&mg the student to replay his sqles presenfahon and see exactly whuf effect it

EMC;:I bn hls pmsPect. ,

s | | 109
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March 17, 1971

MEMORANDUM

TO: 1 Ford Intemns
FRCM: | Charles R. Hill, Director, Ford Project for the Preparation of Teachers
SuUBJ EC1:'= Instruction Evaluahcn Forms

] — N

Attached for your information is an example of an Instruction Evaluation Form which
" may provide you with some helpfui feedback for increasing your teaching effective-
ness. I}«ould iike for each Intern to have his students evaluate his teaching twice
during the semester - the first, some time near mid-semester and the second, near
the end bf the semester. If you prefer, another form may be used for one of your
classes, Iﬁ:uf do use the attached form with at least one of your classes.

An exan}ple that was prepared by a former intern should serve as a helpful guide for
you in ptéparing your write-up of this speciql project. -

Call Mrs. Simpson on Extension 8-15 to let her know when you need evc;luahcn
forms and the quantity required.

CRH:dlsi

Attachment
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SPECIAL PRCJECT )
B J

: STUDENT EVALUATION OF INSTRUCTION

The Problem:

{
Hew do my students evaluate my teaching?

(L]

Backgr’cuna and Actions:

to F|||-c>ui' the "student evaluahcﬁ of instruction form" prav:ded by Dr. H||l By i-hé
time the instrument was passed out, ! had become settled in ‘the routine of my classes
and internship and my students had been expased to my perscnalli-y and methaods, or
lack CH' them, for over a montk,

i admjnistered the evaluation form to both of my classes on March 18 and administered
a re-e¢valuation to one class on May 25. Giving the second evaluation to only one
class was due to a lack of forms*and to my p&lief that a re-evaluation by my ___ class
would only lead to a repetition of the original results. T

Findings:

The comulative results of the evaluations are attached. The results of the __ class
were not surprising, nor were they particularly helpful. However, the evaluation of
the class indicated to me that the class was dissatisfied with the course and -
the instructor’s ability, or they were biased in their judgment. A second evaluation
by the class proved both possibilities had contributed to their giving me an
mnhqq evaluation much lower than that of the_ class.
The Il'il‘l'lGl evaluatmn of the class told me that | had much room for |mprove—
ment s a teacher. An intense effort was made by me to get through to those students
both gs a teacher and as a person and to improve my teaching techniques. The
results of my efforts speak for themselves., My second evaluéition moved significantly
to the left of the scale, showing that most of the time, 1 now manifest the aqualities
of an [effective teacher; while at the same time, my students became more realistic
‘about|the course and their grades. On the first form six stu eni's rated me "better
than qverage" and six "about average." One af the students expected to receive
the grade of "A", eight "B's", and three "C's", On the seéand evaluation, ten rated
"better than average" and only two "about average." Their grade expectations
dtopped to zero "A's", fhree "B's", elghf "C's", and one " D“

s) unfortunate that | had one student who was a compl et and utter m;sani-hmpe.
aluation of a teacher, himself, and of life is dlsbrfed by his own mycplc and -
oy world view, : :

11%
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} June 2, 1970
| : SPECIAL PROJECT ‘
i -
STUDENT EVALUATION OF INSTRUCTION, ‘Cont.
Findings, Continved | | |

The pvaluati

ons pinpointed my real or imagined weakness as a teacher, but more

important, it enabled me to check my ability to correct those weaknesses. -

Recommehdation:

I redommend that teachers universally use this type of evaluation in each class they
teach and that their promotion and salary be based heavily upon the resuiis.

1112
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Course Name

107

|
Daté

Directions fo

biudents:

Your opinlﬁans are helpful in improving instruction, Since the major respansib’lify of this

College is ins|
so thdat he can
take more tha

bruction, your instructor in this course is very much interested in your opinions
become more effective in the art of instruction, Thls questionnaire should not
h 10 minutes.to complete.

YOUR REPLYS ARE CONFIDENTIAL, DO NOT SIGN YOUR NAME,
PART 1 |
Answer etich of the fallowing questions by checking the space whlch comes closest to how
you feel about the instruction or msfrucfﬁr of this class, i
_ Almost - Almost
- THE TEACHER: Always Usually Sometimes - Never_
1. is enthusjastic about teaching? 8 4 . i 7 o
2, listens tq class opinions in matters N
affecting|the students as a class? 5 4 2
3. comes tolclass well prepared? 8 3 B
4, is tolerant of students who question 7
his statements ? 4 4 & 3
5. answers student questions ? 9 7 2 ;
6, provides pnswers fhat make sense ? - 79 ‘ 7 1
7. helps me|overcome dlfFlculhs I L ‘
have in the course? 4 _ ~:4 f 773
8. recognizés me 1s an individual ? 5 2 4
9. tests cover assigned materials? 7 -3 v 1
10, grades fajrly ? ‘ S 3 3
11, admits m{stakes ? 6 4 1
12, aids he upes, such as overhead . ’
projector] transparencies, help me? 4 3 4
13, defines 'i_eetives at the beginning o ,
of i-he' course ? 5 3 2 1
respecfs iarymg wewpomfs on ; -
subjectivie matters?" -4 . 2 -5
118 —



Student Evaluation of Instruction (Cﬁnf.)_ . : 108

Almost Almost
Always - Usually Sometimes Never )
15, gets me interested in his subject ? 3 747 . 3 ]
16. makes learning active for me by stimu~
lating thinking, encouraging partici- )
pation, guiding discussion? ;;2 - .6 _ 3 .
"~ 17. knows subject thoroughly enough to
organize course and relate it to me? _ 6 4 1 -
18, dlsplays an active, personal interest :
in me by being easy to approach, ’ ,
patient, wﬂhng to help? 7 _ 3 1 o
19. presents what he has to say clearly, : . 7 -
at my level of understanding ? 4 7 g ’
PART Il , | .

o . i (Use other side,
Please answer each of the following cjuestions with a brief statement: if necessary)

20. What is the best thing, for you, about the way this instructor teaches this course ?

21. What is the worst thing, for you, dbout the way this instructor teaches this course ?

o

BART Il
CHECK LIST: Below are some lists of pessnble suggestions for the teacher, Pﬂt a checkmark in .

front of fhcse you fhmk he needs to give greater attention fhan he has this s{mester.
?:

22, THE TEACHER SHOULD-

-~

_ a. speak more Iaudly § k. lmprove his persanql appearance
L - speak more clearly . ‘ B by .
- speak with less' monotony - ' | . get better gcquqmred w:fh his
_d. uie more familiar words . .- ) students
o e, "prgent material slower=™-" o 2 .m. fry to eliminate annoying manner-
. f. use more humer in class"- - - isms such as : :
2 g. should write more I39|b|y /2 n. sfop 'using questions as a means of
1T h, leave material on board’ Ianger - "picking on" students in ziass
. i. should get to class on time. ' 0. respect student vie vpoints-on con-
2. .j. bemore prompt in endmg class ’ 1 - troversial matters, rather than
B on time = - . S . "taking it out" on the student in
: ’ / the form of grades.
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Student Evaluation of Instruction (Cont.) 109
[ : M R -
- - e T - W2 _ :
1  p. stop errbar'rassing students in , -1 v. give .fests ‘and excmlnahons moré-
front of class , . o . ) often ) :
a, mainfain :cheduled’ﬁfﬁcé hours _ B w. give tests and exumlnuhons less :
r. keep scheduled appo ntments - ~often. | : o
- with students ] o - x. place less emphqs-s on rote . 1
- s, stop playing favorites = : 4 _y. make assignments more, clear and
2 . t. use more effective visual and 7 - understandable . . <.
auditory aids ' T & ..z, have more clgss discussion and =
* u. hand out a mlmeggraphed R : queshcr&mg
- outline of the course X |
) {
. |
, : ' LA ' L
o tT . N 1

23, Overall evaluation of instrugion in the class compared to the instruction | have received

in other JCD courses: e
. .
a. " better than average - & ' 7
b. (:j . about average - 6
c. [:j " below average g
-~ A * % ~
24, What is your grade in this course to date? A-1; B-8; C-3 e
PARTIV . T R A A S
COMMENTS Iﬂ the spuce below, write any qddahcmul commenfs you wvsh to make abauf the
‘course and. fhe instructor. T : o _ LN . S
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January 1970

~ SPECIAL PROJECT i

FIELD ASSIGNMENT

WéRKING WITH*SCHOLASTICALLY DISADVANTAGED STUDENTS IN THE
VOLUNTARY IMPROVEMENT PROGRAM OF 5T. LOUIS COUNTY, MISSOUR!

Description:

I taught high school level freshman and sophomore English one night a week for eight weeks
at the Voluntary improvement Program center at School ; The program is an un-
funded pro|ecf of the Human Development Ccrpcrafscn of St. Lau:s, in canlunchan with
various civic agencies; in my case, the agencies were the Neighbor-~
hood Association and . School .

" Purpose: o , ' : ‘ j
I suppcssi that | had three reasons for undertaking this project. The first was guilt, | tulk
and have talked quite a bit about helping disadvantaged people, but | really haven't done
much in any organized way; VIP is hard-pressed for teachers and | would have felt guilty

if | had not dcne something.

The second reason, quite honestly, was to achieve fhe sanctimonious and pharasitical pride
thal' comes from dcnng Good Deeds.

The third reason has more prachca! relevance to-my career as a junior college English teacher.
Much of the English teacher's work ot any open-door community college worth its salt is the
handling of students who need remedial attention. And remedial English is toughest to

temch; of ., for example, only the more experienced teachers are given remedial
<zizsses, Thus, |} waﬁfed to gain scnething more than just a token experience in working with
adults who have had scholastic problems-- espac;ally black adults who have had scholastic
problems. (Parenthetically, | might muse here that it is unfortunate thot educational has come
to be synonymous with scholastic, and uneducoted with unschooled, My experience with
these and other unschooled people has fuughi' me to see that probably the ma jority of the un-

- schooled are deﬁmtely not.uneducated. Most people, schooled or not, learn more from
uncurricular activities than from a formal situation. As & matter of fact, all arts, letters,
~and scien;es ls are a synihesszahc*a of mfcrrnql experiences.)’ :

‘ /

The]Pmmcf Itsel f:

&

Well, the pr:qe:t ltself‘ am«:unted to teaching what 1 could of tenth grqde ~lavel readmg
comprehension aind writing skills to twelve black women. They were a joy to work with—-
h:ghly'mgh\v'qteﬂ dilligent, co-operative. I is no easy thing fo sit at desks built for ten
-year olds and app|y cneself to skills long unused and nef—qutekﬁm—:amlngﬁ— all of this
“after hgvmg put in an e:ghl-—h:-ten hour day as a cook, laundress, or janitress.

§G- _415’
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January 1970
SPECIAL PROJECT ;

FIELD ASSIGNMENT

Woerking With Schoiashcal!y Disadvantaged Students in the Voluntary Imprcvemenl-
- Program of St. Louis, County Missouri,(Continued)

The Project ltself, Cont.

What did | learn? Patience: Looking at the world through a slammed door does strange
things to a person's logic and sensibilities—- and this is the way these women do look at

the world, to a great degree. It takes time to see things approximately as they see things—=-
and more time to get them to see alternative viows.

Relaxation and tact: Part of the pahem:e, redlly.A One has to explore a question from all
:::ssible cngles-- w:fhcut gppegrmg to be weciry or bared. Scome mghfs I was encrmc:usly

bgredam with them. One curtor weary gesi'ure and ¢ rapport has been braken. Eﬁéh in
*he class was painfully aware of her inddequacy and in many cases had exaggerated it out
of proportion. | worked too hard to buzld ccnf‘dem:e in them to too suddenly tear it down,

S{Jmmg » i1 _ 3 L
" ¢

- To state, in toto, all that | learned would fpke me many pages, would eni'ml the telling
of the life experience of each-one of the stdents, the recsons for their poor adaptation
to school, etc. Suffice to say, | learned mich. And have at least the rudiments of a
méde of handlmg a re.aaedial English class, s%@uld ! ever Fisve another one-- which, in all
. probability will be the case when | begin teaching in earnest.
. i \ ,

\

ot T
M

v uar
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October 16, 19469

SPECIAL PROJECT

(Field Assignment)

'FIELD TRIPTOINDUSTRY * - MISSOURI. CORPORATION

Objective:

-To familiarize myself with the business world, of which | s..all be teachirj. To see,
to observe, to question, in order that | may be better equipped fo relate to my
students the actual practices about which cur authors shall be talking.

Procedu:e:

F

On the above date, Richard Stevens had arranged for a condricted tour of the plant
for which he formerly worked. Mr. Stevens conducted a group of his own technical
students and, since he had given a blanket invitation to all the interns, | took ad-
vantage of this opportunity to become better acquainted with the manufacturing
processes about which so much of the subject matter | teach is related. The group
consisted of about a dozen students from his class plus myself. Part of the plant was
closed fo us since it ’s involved in top secret governmental work. The part of the

. plant which we were able to see, however, was working on various types of air-
craft assemblies. Of particular interest was the area in which they were construct-
ing simulated trainers. These machines, when finished, cost in excess of $1,000,0Q00.
We were fortunate that day, since some customers from Japan were present and "test
flying" one.of the completed simulators. It was simply fantastic to watch that machine
take off, climb, level off, and simulote a number of emergency situations, all while
sitting right there in front of us. ‘ '

To say that the trip was exciting and stimulating is a gross understatement. | could
fill several pages talking about the numerous specialized processes which we watched
in opesation. All of the work here, as contrasted to my later experience at s

is very exacting and conducted in almost hospital-like envircnments.: At r
everything was dirty and there was lots of noise and it alinost seemed, ot fimes, as if
they were actually slamming the automobiles together. At , the employees

were highly—skilled technicians. When | later compared their work attitude with the
production emplcyees at ____, it was very obvious as to the difference in
the two plants, T ) o~

Last b;ut nt least, Mr, Stevens arranged for a gab session with three persons of
department-head level. The short tal ks they gave plus the give~and~take discussions
that went with it,, was simply fabulous. ’ :

118




October 16, 1969

. - SPECIAL PROJECT

(F Eel d Assignment)

FIELD TRIP TO INDUSTRY * CQNDUCTRON MISSOURI CORPORATION, _Cont.

Conclusion:

i was very well pleased with the experience and information gained as a result
of this field trip. This very brief memo does not begin to do justice.to all of the
things we were exposed to in the almost four hours of our tour. It was a very !
educational experience to me personqlly and | believe it has given me a better
understanding of what goes’ on out here in part of this business world about wh!ch
| shall be teaching.

4

119
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May 29, 1970
SPECIAL PROJECT
STUDENT LEARNING PROBLEM
Problem:

| have taught o this semester. After initial testing with the

Test, T found student to have good potential. His beginning efforts
were very good. Then suddenly, after one or two absences, he announced that
his father had had a and that he wished to be excused from classes for

a while in order to help at home. Being sympathetic, | gladly excused him and
said to come back when he could. Several weeks later he re-appeared in class
only to say that his father had passed away, and his mother had suffered a nervous
breakdown, and could hz be efgused from class some more. Who, with a pulsating
heart, wouldn't buy that story? Of course, he could be excused, and we weére
deeply sorry at his loss. ' -

After a seemingly long absence, | called his home to inquire how he was and how his

' mother was progressing. Te my surprise his mother answered the phone, listened
quietly as | expressed sympathy at their loss, then handed the felephone to....you
guessed it, the father! The story was as much of a surprise to them as the truth was
fo me.

So, with a brief history from them as to L.S's performance in high school (which was
good.. except for ), his personality (he had always been a. 7 ), and
his dating ¢ : T - ]

). | agreed to check with his other insfrpcrrs to find out for all concerned just
where the problem lay. Sure enough, he had cbnned each of his other three instruc—
tors with the same story. But | presume that by Eeing an intem and carrying a lesser
load than regular instructors, ” was able to be more concerned about this student.
Besides, dike a novice newspaper reporter, | felt | had a raal story working here, and

i wanted to "cash in" on it as a student learning problem.

!

It

7
4

(Dear God, may | always have this concern for a student with a problem!)

oy

At any rate, | persuaded the other instructors not to drop ___ due to excessive. v
absence until | had a chance to investigate further.

After more consultation with his father, | was able to arrange a conference with |
Here he unfolded his story to me, very apologetically. It seems that he was getting
behind in his drawings in niy class, as well as other assignments in his other classes,

so he took it upon himself to work in theJjbrary during school pefiods in order to catch
up. Needless to say, he kept getting farther behind, as well as missing out on lectures

and tests. Actually he was growing very despondent.

Q
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May 29, 1970

SPECIAL PROJECT

STUDENT LEARNING PROBLEM, Continued

=

Solution:

wqp#ed to help hlm, and that | undersfead hls pmblem since | have a son his age,
| saw a spark of hope and enthusiasm oppear on his face. | suggested that he not
miss any more class periods, start with the new currenf assignment (it was then
mid-term) and keep up with the da’'y work. Then, as he could find time, begin
making up back work, _

Ré_sul ts:

Now that the semester is almost ended, | find this plan has worked. Going into
final exam week he has made up almusi‘ all of his back drawing plates, kept up
with current work, and should come through the course with a " ™" grade.

Upon checking with his other instructors, | find he is performing almost as well in

his other subjects, fo the degree that he is on the pass-fail border of only one course,
and stqnds a good chance of passing with grade of "_"; the other two are between " _*
and " ", depending on two back reports still due.

- | feel that in searching out his problem, | have gained much toward having an under-
standing of what can happen if no one cares about a student in tropble. Since he was
too ashamed to share the problem with his parents, it was und~rs t:dable that they
we :at a loss to help. However, their understanding and cooperation helped greatly’
in bnngmg this episode to a happy end. | shudder to think whar consequences this
lad might have suffered if someone had not taken an interest and checked his story.,

If we instructors -- interns and professionals, old and young ~= could but keep that
glow of anthusiasm alive when it beglns fo falter in a student, we will have earned
the right to be called, "teacher”.

E:asi' Scrlpf e

Since all of this sfory hgs unﬁ;lded the father of . has received a promotion in

his work, been transferredto an _ ~_ unit within the post office department

and- fcund a need to k.ecome familiar with _ , . So he has purchased

the necessary text and workbook, | have furnished him a complete list of
assignments and he and have been working h:gefher on the _problems.

Since . has been at it longer, he has gained much in review by having to explain
and discuss the assignments with Dad. 1 feel that a closer tie of communication be~

tween father and son hava been created heére -~ what a bonus!

B .‘? .
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. | |
SUGGESTIONS

FOR
FORD INTERN SPELIAL PROJ ECTS

=

Special prmects are intended to facnhi‘afe Interns in using the J.C. D as a laboratory
to help them in becoming more effective community college teachers. Projects should
_-be selected that involve the Intern in making contacts with Faculty, students, adminis-
traters, career program advasars etc., rather than projects which could be resear:hed
~ just as well in umversﬁy bﬁ:rles. ldeally, ones discipline would serve as the focal
point for projects.” The advice of Supervisors and Division Chairmen may be an lmpDr’félﬁf
source of assistance for these projects.

ADMINISTRATION

Role of the division or department chairman in your discipline.

The aspects involved in initiating a program in your field.

CURRICULA e

Career euz*ricula costs.

The JCD instructional organization and the involvement of academic disciplines in
Occupafmm:l curricula.

Needs of semi-professional emplrayeés in a particular discipline.

Role of a specific Advisory Committee in curriculum develapmgnl-;
Esfablis'h, the need for a specific occupation curriculum.

Prgcedure‘s' for chéngiﬁg or implementing a t;ew curriculum,
Occupational curficsia. and the involvement of the Intern's discipline.

EMPLOYMENT

Sfc:rﬁ:ng salaries aF recent JCO occupaﬁanal cu. .ic—uia graduates.

. intervuszw with a reeenf JCD graduafe regarding his reactions and constructive criticisms
of the JCD programs. -

Use of your discipline on the job by graduates of Occupational curricula.

‘Employment qppci‘funiﬁés available to JCD Qradﬁgteri.

Q




117
-2 -

Sources of information about occupations with respect to:
a. types :
b. qualifications of the employee in the occupation
c. employment opportunities
Critique by a person employed as a SEITII"FI’GFESSIQHGI of a unit of irstruction prepared

by the Intern.,

TEACH ING INNC)VATIDNS

Develop instructional material for your class to use on fhe Eell & Howell Language Master
Machine.

-

Develop an audio-tape and have it placed on the Chester Dialogue System for use by
students in your class,

Prepare film strips or transparencies for use in your class.

Effoctive teaching techniques developed during the Internship-Core.
Develop behavioral objectives and tests for the courses you teach.

PUBLIC RELATIONS

a, Area High Schools

b. Vocational High Schools (area) : N
c. Tezhnical Schools in the area

d. Fcurﬁyeqr Colleges & Universities

agg
Ea 3

Recruiting students for occupational programs

[
1

~ STUDENTS -

Case Study of a student learning problem’ grismg out of Intern Tecn:hmé Ascignments: involves
gbfalnlng backgrourid information, anal}zing the problem and an evaluation of the solution
used in attempting to solve the problem. (Requires the guidance of the Intern's Supervisor
and chnselgr ) : o ’

Case Study, based on student pers::nnel records for classes the Intern has observed, sthmg
the similarities and differences of si'udents euralled in Develcpmentgl Dccupuhgnaf or

Career and Transfer Programs. ‘ P
- . f.*

F'nme influences on the students in your classes fc enroll in Z—year post= h/gl% schcu:l occu-

+wal programs. ’
} EKC 1123 | s
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Observe counseling of student and follow~up.

Follow studeit from first AM class through complete day to get bird's eye view of
student’s day in related subjects.

Objectively de:cribe where the students are at the beginning of the semester in your
class and then determine what they have learned in your course. o

Role of the developmental program in helping students to successfully complete
occupational programs.

Effect of vocational secondary education vs. non-vocational on students enrolled in
Technical Career Program.

Compare Occupational students' success in the classes | teach with their success in the
technical subjects,

Causes of attrition in the classes | teach,
Interview students regarding recctions to their JCD program,

A study of the backgrounds of the students doing well and those doing poorly in the
classes | teach. '

3
)

Student involvement in student association activities jn relationship to academic achieve-
ment,

Aims, goals and political objectives of the present leadership of our student government.

The structure and function of student associations on campus and its relation to academic
achievement.

Role of students in the substantive and procedural policy decision-making process.

Student logs - conclusions as to observations of students, Effectiveness? What's done with
infarmation. ' '

Relationship between the number of hours students are employed each week and their
academic success in the classes | teach.

TEACHER

Differencas in the approaches required for effectively teaching large classes in contrast

to small ¢classes. - ‘

Prepare an annotated list based on JCD faculty recommendations of sources for information
of value to reachers of students in Occupational or Career Programs,

0 "are the opportunities for advancement as a teacher in the JCD?
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" June
SPECIAL PROJECT

(Choice)

STUDENT RECRUITMENT

Since one of the problems of ihe program in which | was going to teach was student recruit-
ment, the decision was already made before | arrived ot ~ Community College
that this was to be my special project. - :

Laboratory Technology is a program planned to accammadafe 30 students.,
The Tirst class last year consisted of 10 students, all of whom finished. The present class has
nine students, and all are expected to graduate. As of this date there are 14 students accepted
for next year, and there is the pot¢ 1tial for more applicants before September,

In order to evaluate the various techniques for recruiting students | decided to find out what
other schools with similar programs are doing. | wrote to people working with the program in
44 other schools, and received 27 replies. | have compiled a mailing list of the mdlwduqls
with whom | communicated, and | have attached o copy of fhe list. :

I preparred a queshannalre for the students in the program now and sent the same thlng to the
students who graduated last year. This questionnaire was designed to learn what contact in~
fluenced them to come into the program. To date | have 14 retumed out of a potential 19.

| had conferences with Dean | p Ray , Reese ., Joe ]

Hilda , and Gordon™ , in which [ tried to ascertain the counselor's role
in recruitment. In general | learned that you had darn well better not depend on them to find
your students for you, . They will help, but the prime mover should be the’ stuff in the program.

We have been working on a slide film presentation deslgned to interest students in the program.
Mrs, ______and I have worked closely with Dea: in makirg this recruit-
ment Film, [t is now in its final form and ready for prods.:fion and distribution.

#nen | realized that some of our best recruitment coimes from hospital laboratory personnel |
started visiting these labs in order tc become acquainted,” and to agquaint them with our pro-

gram, At first | went alone, then as Mrs. _realized the benefits to be gained she .
~ accompanied me on several of the visits. There is still much spade work to be done in this
.ared. : C o - .
Sinco . and. | are the two most suc:::essful health career programs in our

school | looked ct their recruitment in cn attempt to find things we could imitate. They both
had good show-case displays at some time during the year, so we encauraged our students fo
prepare a dlsplay, which they did. It is calarful ai'frachve, in a conspicuous place.

e
P
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June
SPECIAL PROJECT
STUDENT RECRUITM ENT! Continued
When | complete my internship | will leave a recruitment pian which | have developed. ] . o

will not be here to help put it into practice, and one person wotking alone in the depart-
ment will find it difficult to do everything suggested, but some of it can be done. | will
attach a copy of the plar to this report. | expect fo send a copy of the plan to each person
who answered my inquiry about recruitment procedures in other community celleges. The
letter of acknowledgement for help in the research which will accompany the plan is also
included with this report. :

This has been an interesting project. | hope ﬂ'lcif the things I hcve learned about recruit-
ment in this program may help student recruitment in other schools as weli as
Community College. : : : - IS
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- Career Programs: ST ; ‘ .

* ".Dennis 7 . | ‘ ' ' May

Special Project
(Choice)

THE ROLE OF THE BIOLOGICAL CURRICULA = - ‘
IN THE COMPREHENSIVE COMMUNITY COLLEGE

Prcblem-' : : =

How do the various aspects of biology relate to the various programs in a
Junior College District such as the St. Louis=St.Louis County JCD? More i
specifically, of what importance bre the blalaglégl SGIEHGES fo fhe studenfs

¢ . !
B »

Infraduchan-* L.

pased of one career and nine :ollege paraliel s:cr;niu'ses\e There are no develop— B
mental or general studies courses offered in this area.” Thereﬁ;re, this discussion = 7
will be III’TII"Ed to two mojor topics: ff\e Career Programs and the College Transfer '
Programs. , o . - BN

_ . R .

e Career Pi ograms are bquen down into five major areas: Busmess#elafed A ! o

| Technalagy-related Health-related, Public Service-related and mnscellune«:us

curricula, OF these, the Technoiag,'ﬁrelafed and miscellaneous curricula have - 1
no: requiremént of any phase of -biolagical science, The other thrée areas do R
cgntnbuté students_to biology courses, hcwever, and fherefore deserve :ansudera-i ;o \
tion by i-he Instrugtor of Blcslagy. (See Table. I) ' o

In the Busmes:r.srelgfed area, the cn|y course requ:rement from fhe bmlaglcal )
science curnculum is General Bctcmy (70. 208) in the Hcrhc:ulfure Pragram. This »*":j bl
course shguld give the student an introduction to the study of: .Janfs with speclal L
emphasis on plani- nui-nhcn ; growth, phys:lcgy, and reproduction. Thesa tap:cs
should be: presenfed in sufficient depth for the-horticulture student to be able to

make |udgmenls inthis. Fufure occupation; more speclflca"y, this course willhope- . L;
fully’ give’ ‘him_.an: undersi'andmg of why he will’ perform certain tasks: Knowing . - . .

' the reasons for his duties will help him to beccme a seml—prafessn:ncl werker,

‘_rag}'ﬂr ”'l'han a skllled fe.c:hmcu:n at’ besl'. T , : -

Intrad;.ci’;;ry Emlggy I (70. IO]) will satisfy the najurad science x;equkremenf of e
* four other Business-related curncula. Three of tlfese rmghi- be designatea Art .- -
';un‘u;ula, Adverhsmg Des-gn, Cnmmcaﬁ'cml Art cndﬁ;hmcal Illusi-rai-mn. In" - .

s
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Career Programs, continued: i
these programs, Biology may be of value in that an artist must be aware of his en-
vironment to interpret it; indeed, in order to abstract the real, he must first know
the real . Thus, Biology camr offer the artist more concrete conceptualizations of ...
natural for:n and structure from which he can produce his own interpretation.

The Hotel, Motel and Restaurant operation program has a science requirement

which Biology can fill. The student in this program could benefit from knowiedge

of disease and decay~causing organisms and of nutrition. These concepts can be K
given in other course work, but again the student benefits from knowing the theoreti-
cal aspects of a discipline so that he is not strait-jacketed by knowiedge only of
techniques and "cookbook" methods; he can make decisions in his occupation if

he knows the reasons for a task, thus freeing his employer from.the task of telling

him exactly what to do at all times. i '

In the Public-service area, Law Enforcement and Library Service, both require o
natural science which could be fulfilled by Introductory Biology 1. In the case of
the former, the purpose of the strong general education core is for discipline. The
Law Enforcement program is unusual in its heavy emphasis o the general educa-
tion component of the curriculum; likewise, a student in this curriculum generally
performs as well in his academic subjects as he does in his specialty subjects.

Introductory Biology 1 is of value to the Library Service student in that He can be
of more assistance to people seeking information in this area if he has scme con-
cept of where the information might be located. Thus, a Library Assistant must
know a little of many types of knowledge so that he is aware of which books or
"periodicals might-yield particular information.

The Health-related curricula depend more strongly on Biology courses than any of
the other programs. Of the six programs currently enrolling students, five require
varying amounts-of biological science. The Medical Office Assistant program re-
quires Typographical Anatomy (70.051). This course will provide this student with
basic medical terminclogy which is encountered everyday in a clinic situation.

The Clinical Laboratory Technology curriculum requires Introductory Biology |
(70.101), Human Anatomy and Physiology | (70.111) and Microbiology (70.135).
The basic Biology course will introduce this student to sciertific theory and method
as well as acquaint him with basic biological concepts. The Anatomy and Physio~
logy course will introduce him to basic structure-and function of the human body.
The Microbiology course will offer him further background in Biology as weil as

the important. procedures of sterilization and of handling disease-causing organisms.

F
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- Career Programs, continued:

Human Anatomy and Physiology | and 1 (70. Tll and 70,112) cre required for
the programs of Radiologic Technology, Nursing and Dental Hygiene. As in
the previous case, these three programs enroll students who must be aware of
the structure and function of the human body if they are to become successful,
Mikrobiolegy (70.135) is also required of students in Nursing and Dental Hygiene.
Again, students in these programs must have knowledge of disease-causing organ-
isms. Finally, the Dental Hygiene program also requires Microanatomy (76.136),
a Histology course which acquaints the students with structure and functions of

tissues,

Cgllege Transfer Programs

Of the College Transfer Programs, only Engineering has no natural science require-
ment. Art and Business both require a science which could be fulfilled by intro-,
ductory Biology | (70.101). In these cases, the remarks made in conjunction
with the Business-related Career Programs would aiso be ﬁpphcnble, Similarly,
the Medical Records Librarian curriculum would be similar in some respects to
the Paramedical Career Programs. The students aspiring to enter the professions
of Medicine, Dentistry and Pharmacy may choose to take course work similar to
the Paramedical Career student or to follow the same curriculum as the Biology
major. The undergraduate preparation in the latter three curricula shouid be
general, inasmuch as the specific preparation for these professions takes place .
on the post-baccalaureate level.

The Liberal Arts and Sciences student should take at least Introductory Biology |
(70.101) as part of his general education. If he is not a science major, but de~
sires further course work in Biolcgy, ke may take Introductory Biolegy 1l (70.102).
If he is a science major, however, he should be advised to take Invertebrate
Zo:)iagy (70.201), Chordate Zoology (70.202), or General Botany (70.208), depend-
ing on his specific interest. He should be cautioned against taking any mere course
work in iBiology, however. A recent study entitled Junior College Preparation

tor Science Majors by Marlena K. Baldridge and H. Michael Delgado (of Forest
Park Community College) showed that, of 17 four-year institutions in Missouri -
polled on this subject, the mferwhelmmg majority felt that a science major should
in his first two years have a maxiinum of two courses in Biology.aiid further, that

he should take Chemistry und Math; many also required him to take Physics and

a Foreign Languagc. Most of these institutions would rather that %ha student take
upper-level Biology courses in his Jumcr and Senior yedrs. -

Conclusion:

Biolegical Science isof value to many programs in varying degrees. The majority
of the curricula require at least an exposure to science; thus, the students in a

Q

1129
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Conclusion, continued: _

Riology course might be of mcny disciplines and each must be taken info considera-
tion so that the greatest good can be done for the greatest number. Only in this
way can this curriculum serve the needs of the students.

NOTE

The author is indebted for the material in this paper to the following Career Program
representatives in the St,.Louis JCD: ‘

Pershing Bell, Law Enforcement
Betty Duvali, Librcaryf Service
!Rufh l-iensier, Ad;rertising Design and Commercial Art
Phyllis McEnerney, Raaielagic Technc;lcgy

" Jack Mﬂ!er,— Hotel /Motel/Restaurant Operation
Nelson R:ussel;, Horticulture

Mary Lou Taylor, Dental Hygiene

130
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SPECIAL PROJECT

* .(Chcaice)

LANGUAGE MASTER MACHINE

When teaching Fundamentals of Nursing Il Clinical Laboratory for students assigned to
Jewish Hospital, I noticed that frequently the students had diffic pronouncing medical
terminology. Often they seemed to know what they wanted to say, but they simply could
not pronvunce the words, During a group discussion, the students initiated the statement
that-they had a lot of trouble pronouncing nursing and medical terminology, and they
wished that there was a solution to their problem,

While touring the teaching laboratories at Meramec Campus, the - Language
Master was demonstrated, and it seemed apparent that this might be suitable for use by nurs-
-ing students. However, prepared cards are not available for nursing .,

]

" Use of this machine has several advantages. First, the student m..y progress at his or her
own pace. The student can repeat a specific small section as often as needed and likewise
can skip unnecessary sections. These are advantages missing with equipment such as dial

~access. The machine is relatively inexpensive, completely poitable, and the individual

blank cards are very inexpensive. The machine and cards can be placed in a learning

» laboratory or a-library. This allows the student to study at his or her convenience, and a

nursing instructor is not "tied up" during thz learning process. The machine also permits

" the student to hear his or her own pronounciations.

There are also some disadvantages with this machine, The student has to learn to operate
the "hardware' ‘and the "software." A student can by mistake push two buttons incorrectly
~and erase the recorded words (this happened one time only). Because of this, someone must
check the recording on the cards periodically. As previously stated, no cards are presently
available for nursing, so an instructor must "start from scratch.” And finally, one machine
and one set of -cards can accommodate only one student at a time, although additional
students may be present to listen to the recording and the responding student.

i

" Design of the Study

Preparation of material. In conjunction with instructors who gave the nursing lectures on
the urinary system, terms were selected. Terms are chosen because they are (1) new or -
relatively new to the student and (2) apt to be difficult to pronounce.

B o ‘\ i _ . . L e - . B )
Pre-test before material is covered in series of lectures, While using a tape recorder, -
students in the test and control groups pronounce words on the prepared list. The students
also write brief definitions of each word on the list. o ‘

-

L .32
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_LANGUAGE MASTER MACHINE, Continugd

Interim period.. All students hear the same lectures. The test group uses materiais pre=
pared for use on the Language Master. Students who are not in thz control group are
informed that they may use the machine if they wish. :

Post-test.  The same test and control groups are tested. Using the tepe recorder, the
students pronounce the list of words, and they also write brief definitions of the words.,

Follow-up of study. Students who use the Language Master complete a brief written
evaluation of the teaching~learning technique.

Summary of the Study | realized the need to rdh a control us well as a tast group, bu* .
a satistactory control group was not attained. Therefore, | can look only at the improve~
ment of students who utilized the Language Master., ‘

Although a notice was written on the students' classroom blackboard and an announcement
was made to the class, the students' quaritifative response to the machine was very poor.
However, those who went down to the Prpgrammed Materials Teaching Laborotory and used
the machine expressed the fealing that #iis/had helped them. '

JF'
u
%

Examples of improvement for students using the machine

B Verbal Correct T " Definitions Correct
(out of 33) (out of 33)

s 7 7 - Eefcre ‘ After Before After
Student #1 10 - | 5 27
Student #2 0 25 16 31
'Student ¥3 26 32 not tested not tested

Recommendations regarding Study.  Although the student who used the machiné were en-
thusiastic about it, the majority did not try it. If the machine is of value, we might demon~
strate the machine in class so that students would not be "afraid of it." If it is important that
a student learn to verbally communicate effectively using medical. terminology, then some
testing method should be developed. Aids, such as the Language Master, should be available
to assist the nursing student as she leams her "foreign language.”, Whether she uses the aids
should be left up o her as long as she can pass satisfactorily tests of verbal communication
skills. . : -

- a33
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LANGUAGE MASTER MACHINE, Continued

Recommendations regarding Study, continued:

A way to possibly improve the quantitative utilization of this teaching-!earning technique
is to improve the written material which appears on euch cord. The written material would
then incluce more than i easy=to-understand definition of the term. If might alse include
either further explanation of information from the textbook or class, or it might include
information not presented in the text or class. Liberal use of appropriate diograms and
pictures otherwise not readily available to students would also be. recommended. Some quiz
and test items might appropriately have direct relqhenshlp fo the mgtenql presented on the

cards,

The following summary of the students’ wnifen evaluation indicates their ideas gbcuf fh:s
learning merthod. |
o It tock studentsone to five minutes to learn iiow to use the machire.

2. Students spent between 30 and 90 minutes learnmg the th:ffy—fhree words «and
i‘henr ﬂeﬁmhons. -

3. What sfudenfs liked about the machire
a. Could hear correct prorounciation -

b. Could read definition while listening to pronounciation
c. Could hear self-pronounciations

d. Could repeat the sections they had difficulty Iéarmng

-

4. What students disliked gbout the machine .

" a. Location of the machine. Students felt that they were disturbing others.
around them, and others were disturbing them, .
5. Students stcied they would use additional cards when available either (a) after
reading text but before hearing: Iecture or (b) after hearing Iecfures and reading:
i‘exf or () bcfh of the above. . . :

1134
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COLLEGE & DISTRICT COMMITTEE MEETINGS :

_ Ford Interns have the opportunity 1o sit in as observers at various College and District Committee meet~
» ings, The purpose is to help Interns gain a better understanding of the organizational structure involved
- in the operation of the Colleges so that they can be more effective as teachers. Interns are requested to
~ coordinate the arrangements for attending Caollege meetings with either their Supervisor, Division Chairman,
~or College Dean of Instruction. These meétings include:
. L

COLLEGE MEETINGS

Career Advisory Committee Generai Faculty Meeting

- College Council Meetings : Student Senate Meetings

- Counseling Staff . - ‘ Student Services'Advisory Committee
Division,//Departmenial Faculty Meeting “Student Services Staff Meeting

* Division Chairmen Meeting Other

- Faculty Association Meeting :
DISTRICT MEETINGS

- Arrangements for attendance at the District meetings should be made with the committee secretary or the
.- contact persons skown below, ‘ ’

Name of Committee & Person to Cantact _ ) .
For Information as to Agenda and Place - Dates Meetings are Ordinarily Sch zduled
Business Services Comriittee ' : Wed. prior to Board of Trustees Mtg,, 9 qF.in.,
Mrs. Kay Snyder, D, O., Ext, 24 ~ Chondler Bldg., Conference Room
. . 5 C
3 ' . ’ i
Data Processing Committee : : " Meets on call, &
i Mr, Raymond'Stith, 'FVCC, Chairman’ ) :
—  (Check with r, Hill's office for scheduled - ’
i meetings, D, O., Ext, 15) :
‘ Financial Aids Committee : . : 2nd Friday of each month in the 4. m. J .
| Mr-Rick Lessman, MCC, Ext, 227 ' ' ~ ’
| Institutional Research-Committee ca ' 3rd Friday of each month at 1:30 p.m.
l Dr, Lana Weinbach, FPCC, Ext. 265 : I
k Instruction Cnﬁimiféee B ‘ Is?‘cni%grd Wedn‘esda’y mornings.
Secn David Underwood, FVCC, Ext. 238 et ‘
. R B . - ¢ . . - \‘-._ . - 3
Instructional Resources Committee  © N - 3rd Wednesday of each menth, 9.30 0.m, -
Dean Robert Richey, FPCC, Ext. 262 - [(rotates between Colleges) -
JCD Board of Trustees . 2nd & 4fh‘Manl;':caF'ééch month, 8 pim.
Mrs, Marilyn Williams, D.O., Ext. 23 . - Ist mtg-of mo, rotdted between Colleges
S - . o s " 2nd mtg. of mo, at D.O. Board Room
.JCD Council . - 2nd & 4th Thursdays at 2:00 p.m.,
| Mrs. Marilyn Willioms, D.O,’, Ext, 23 . (rotates between. Colleges)
President's Council- ; . S Wedhésdczy following Board of Trustees mtg.,

Mrs. Kay Snyder,"D.O., Ext, 24’ R ~ (Ist mig, of mo.. open to Interns from 9-11 a.m.,)
: S SR (anfmfgg of mo. open to Internt from 2-4 p.m.).

Ist and 3rd Wefdnesc'ia;; éFferngans‘

-

Student Personnel Services Committee

doion . a3

L )

RE

r

FullToxt Provided by ERI ~
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(EXAMPLE C)F PRQGRESS REPGRT)

DATE ACTIVITY , SIGNIFICANT "‘R!TIQU ES - PRO OR CON
o DESCRIPTION e (Vlsd‘c;fmns Meehngsf SEMINARS)
| COMMITTEE MEETINGS |~ - i -
Student Senate Meeﬁgg _Money, Money. Money, AH of rhe lggues were ccncerned with fHe

12:30-2, Wed..FVCC'} buddet, _The sfudanfs are as "mufenchshc" as the m:dgle class
4| society, Thayscorn. Very enllghtenmg‘ T

9/24_/?0 N .Jlf.D f: uncil Meei-ng ol lﬁﬁ:rmdﬁve More knowledge wculd be gameé hawever, if fHe
B i3 00-4:30, Thurs, MC"’ sfructure and | purpose of meeting were described, |
EBO/?Ci , Baqrd af Trustzes 1 recLy emoyed this. | wasn't loakmg Fs.ward to it, but was really
_ 8:00-9:30 W, Dist, Qfﬁce enthused. | feel that it Yas a unique opportupity Fer a praspecﬂve
L . employee to see the wo: kengs of a large institution. - Dr. Cosand is

| fantastie. | will make it a point te sit in any place fhat he is
7 7speakmq. Every issue ran smoothly. | am not used o see:q&such

} - 7 __| order and unity, | think that the Junior Collegé staff is unique and
, — . | cooperative because they all share the scme gcals —

=

10/1 5/70 |  Faculty Aés@@iajign _ InferestmL Noted process s of seleghnq a newfdean te rgpj:ce, 7

_12:30 Thurs, ,MCC Dean Carson, . e o
10/28/70 | Department Faculty | Every Wednesday af least 3 ¢i 4 mstru-tors talk over coffee, Some
| 11:00-12;00 Wed _.—| of the best ideas | have gotten have happened as a result of rhese
i B Impﬁ‘:ifu meetings. | also talk to 4 or 5 teachers ot FvCe,
_ ‘ __* | This gives me a broad perspective oF the Exce”eni‘ instruction cnd -
_ _ e Faclllhes on the different campuses, _ o —

e }esi ents w ,fh P,rgsfiident Cosand, A jrp[,ﬁgréaf ,

_ Division < nrfnan,
300-430W MCC

Dean Underwood qnd ofherrbeans of Insfruchan ). Dlscussed -

WDFC]IHE‘"JF coyrse outlines, descnphons of courses, etc,

i
'

]J/4/70 Instruction Meehn
- “ 900-”00W Dist, C)ff

7] 1[1?/70 MCC Advnsarv B _ ;‘ , i would nke fo chpdre MCC wrfh other campus gdﬁscry meeﬁﬁgs -
] 2:00-3:.00 — a0 tional meefm gs, - _ 7' ' "
P L1/18/70 | Instructional Resources | Lecred what | should have done orymy videa! _Made tour of com-
FYCC . ! | plete vndea and dial access facilities - exfremely good.
. Pt
_ S 'y _ - e -
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~ SUGGESTIONS FOR FORD INTERN SEMINARS R

: | T - ’ y o
TOPICS ‘ RESOURCE PERSONS,
COMMUNICATION : . R
e T - i : ; ;' _ .
A.B.C's Views on Education B ‘ e .

Aiﬁ?n'iﬁi{st;dﬁchi\{léws on Commun lfyégllééePr?blem | - |
' and Selutions ' ' 1
Advisory Committees T o P. Bell.

: o Dean Richey

Campus Newspgpgr: Problems f& Teacher Involvement . Cathefine Cowan (FP)
o 3 - - . i

Encounter G{ctjp Techniques : : ’ e '
' E ) - - e : 1
‘Faculty Views on Community College Problems and - SIS _

Solutions o TR
i ’= i o N ‘ ‘ i ’ f‘-
~ ,Sizing up Individual Students & ldentifying Their Need -~ E, Ruhlman (FV) . . ¢
) B " ; S 4 - - . & e ; T ~ . .
Student & Faculty Dissent | | t + -~ . Defn E. Ruddy

w*

Student Views on Commumity College Problems and £ A

Solutions: i a B ’ N

=
- 7

. ) - e § .:a'::'l _ : o~ L il e e,
Understanding the Disqd\fqnfgged Student # Dry F. Witherspoon; L.

- : 7 . I
a s . o ¥ . . _ , ; y . : H
] Where Campus Violencé is Heading ? ’ o . ,, e
CURRICULAR A o - o B
. o= . . . _ ?
For a seminar on career programs, assign Interns at each Interns or Faculty

~ College to visit thie coordinators of the various pro-

- .grams.: Select.fesource e sons-based on Intern cbserva- _ ‘
tions of wwhet/'would be the most valuable to: the Interns | . | 7z
from the cfthar colleges. T.V. clips might be used to NP ¢

. illustrate or demonstrate key points at the seminar. P
Items for discussion might include. job opportunities, the
JCD prégram, interviews with students, etc. "(The

various. Coilage Intemns groups will need to coordingte e ;
. their planning to avoid dupl fcation.) ' / ’

4

2 1
-y .

. T



132

E

SUGGESTIONS FOR FORD INTERN SEMINARS, Continued

TOPICS : RESOURCE PERSONS

_CURRICULAR, Continued

Allied Health Programs
. Black Studies Program : L Dean O. Bolden
- Buzz Groups

Health Related Career Programs : Interns or Faculty
Business Related Career Programs : Interns or Faculty
Engineering Related Career Programs ’ Interns or Faculty
Public Service & Other Career Programs Interns'or Faculty

f

Career Program Admissions
Career Program Entrance Requirements .. D. Daniels
' Dr. O. Duggins
' s & 7. 7
Causes of Student Attrition in The Comprehensive
Community College & Suggestions for Cutting Down

Control Tower Operation. Career Px%grqrn
Curricula Development "
D‘h__"ta _F:rgcessiﬁg
i aD-EﬂiGi;Hygiéﬂé |
Dé\fil#pmeniﬁl.Mati'i Program o F. Mangan (M) ,
Engineering | Career TPregrams

Gene?alturﬁéulum ) . ' . Bs Pollard

" Hofel, gMétel; gﬁmﬁnt Gra;i:luafes inrlﬁdusﬁy o

Law Enfemi' Career Program
" Need for Social Work Career Programs
) iﬁceup;ﬁanaI-Pfegraﬁj Feasibility Studies - = E. Frasier

O. Duggins - =~
4. Pierce=M, Legal Technology




=

SUGGESTIONS FOR FORD INTERN-SEMINARS, Continued

TOPICS RESOURCE PERSONS

CURRICULAR, Continued

Cccupational ‘Pragr;:m Film Strips & Motion Pi:fur;es

Project Ahead : | R. Reynolds
Project Way-Out Di.ck :Sadler (FP)
Promotion of Educational Programs

Role of Athletics for Teachers in Establishing Ropport
With Students )

G ENERAL
Accountabil ity
} An Activist édueaﬁen : -4
Develalpiﬂenf of the JCD
Drugs

Field Trip Contacts ' R. Stevens (FV)
K. Schejbal (M)

JCD Ma;fer Plan
JCD Tﬁx Levy Cdmpgig_n ,
Job interviewing
Legal Rights of -Taachler; in Handling Problems ’
- Moesf- Involved Youﬂi in Csﬁmunii’j Work at FPCC |
A. Greer

Dean Underwood

Narth Ceritral A':!cre.diﬁng Including the "Self Study" | "Dean R. Donnelly
fPlaﬁsible‘:Reason:ing‘ AT C. Bruns (FV)
Rei'énfian . Pramaﬁéﬁ,"& Dropping csf" Teachers o

Salary Campensaﬁan Committee




SUGGESTIONS FOR FORD INTERN SEMINARS,

134

Continued

TORICS -

GENERAL, Continued

Starting a Co-Curricular Activity

Student Activities
Student Govemment Legders.
The Community Cgllegé% Nationally

Unique Problems of an Inner Cii}' Community College

o

. (Group Therapy)

Choice Projects

wiln.

Class Visits 7
College & District Committee Meetings
Field Assignments

Problems

Student Learning Problems

Teaching Assignment

' INTERN ORIENTATION
| Buzz Groups

Choice Projects
Field Assignments
- .Student Learning Problems
Wéheck-'ln Sheet - =~ i v .
Class Visits & Program Orientation: ™ * |
" Contract - Full Tin:ie,}Le!ayiﬁ"g Town M ?Eher Cou:‘ses -
ol | -

-

\‘1 “. L 4

RESOURCE PERSONS

D. Miller {FP)
Dean Brookhart

Dr. Cosand

Interhs o



SUGGESTIONS FOR FORD INTERN SEMINARS, Continued

TOPICS

INTERN ORIENTATION, Continved

Criteria for a Successful ‘internship by Former interns

Criteria for a Successful Internship by Former Intern
Supe., visors

Critique & Check Out

Focus Diads & Triads . N

Studenf Evaluations of Interns' Teaching -

TEACHING

For a seminar on effechve teaching , _have the Interns
visit the classes of various teachers on their campus.

- Selection of resource persons would be baséd on these
observations as fo what would be most valucble to the -
Interns from the othér Colleges, The topics might include
techniques, media, testing, téacher-student relations, -
drop-out rates, means for avercnmmg student learning
problems, etc. (T.V. clips might be used to illustrate .
key péinFs) The Interns wc:uld hen be respcnsnble for
fhe seminar. - .

£

=

-

RESOURCE PERSONS

R. Stevens
K. Schejbal
R. Shady

* K. Dietz

R. Christeck

R. Wencker
J. Biegelsen
J. Walka

Drp M. Mﬁrfy
R. Murray
M. Barnum

E. Frasier

J. Wheeler

M. Davies’

. M. McClintock:

T. Bingham
D. Davis

W, Duke

R. Estes

T. Finkelstein
M. Jackowdy

- J. Mdtejcic

L 4

E. Menges’

-J. Miller

P. Vossick °
K. Schuls--

J. Rehg

W. Rivers

- J. Craig
'J, Sala -

R. Steitz -
F. Stone

A. Taylor
. fF,.Warfield

\

~

«

LM

FV) "
(FP)
(FP)
(FP). :
(FV)
(FP).

(FVY

(FV)
(FP)
(FV)
FV) .
(FP)
M)

- (FP)

(FP)

FV) .

(FP)
(FV)
(M)



) »V - & V s = " .' ‘ - - - ) AR7 ry = ’ e
Instructional Objectives S - Dr, W, Rivers

League éf lnna;gfian : ‘ . - Dean ‘W, Hunter
Mic’rcrf‘Teachikrig IR R Y . Al Dafﬁpsey : . (FV)
) * . f . . A ] [ S . - -
' More EFFechva Qral Cornrnumcahcsns ) T A Taylcrr B (FV)
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SUGGESTIONS rQE FORD | INTERN SEMINARS, Continued
TOPICS S _ ~ RESOURCE PERSONS
TEACHING, Continued ,, |
; C. Zander : - (M)
,’ J. Donnell (M)
' 1. Walka (M)
R. Smith. . (M
S. Piekarski (FF
S R. Melton (FV)
; A. Dempsey (FV)
Active Involvament Sheets - Dr. F. Brown
A USEO Funded Prelecf at FVY on Ccmpc:rahve Teaching Kathryn Langlois
Methods -~ | . :
Course Development 7 )
Experiment in Testing for Pigéewent B
- ’."‘;“
 Evaluation of Innovations in the Use of instructional . - Dr. A. Lottman
Media : . o '
‘ ‘Extended & Released Time Projects | ) N ) B T
. Fundamentals QF Acting . e o 7- . A Taylor FV)
S U L e J. Sala - Fp)
| . ; L 7' %Q _:;.&jg L ’ ’ ‘ - C. Zander - B : (M‘; _,
: o Gel’ﬁng Ready For i‘he First Ccmmumfy Cl:llége ngsg - Dr. A. Lempe “J. Dannell "o
B _ . ) . S 'Piekarski . Dr. O. #Duggms ‘
A L L o o Uy Handy 4" W, Stoffel
‘ - PN ~.? D, Davis H Pullen
. .. - ) T o G\alggng : J Blégelsen
- B . - , i * . (_;
Group Discussion Techniques ‘ A Tqyr' ! (FV) |
s oA ’ | -~ J. Séla - + {FP)
' : / A C. Zandeér M)
- . ) . - o . ;‘ = .‘ "‘V':- '- * 3
IndiVidualized Instruction - - T



SUGGESTIONS FOR FORD INTERN SEMINARS anhnued

TOPICS ) ~ RESOURCE PERSONS

TEACHING, Continued

Ones Professional Develc;pmeﬁi' as o Faculty Member - D. Gawronski
Sabbaticals = Next Step Project

Panel on Teaching Techniques

Placement Tests & Their Interpretation -
Slate Approach i _ , | ' ' L : .
Student Parhgment Views on* Sfudeni' Evaluahcn | |
- , ' . y ’ =
" Summer College Skills Pragram for H. S. Grads Needing  W. Gunlock "M)
Preliminary Work Prior to Entering Community College = (Suggested by Dean Pier:e)
" Team Teaching R S B A A..M;eyv:-r
Teacher Use ef{fbé Student Personnel Folder
5 Tésﬁng and Grading- . !
' :!The &omputer as a Teaching Ald )
: ' <
o . _,‘Textboak Selachcn &. Evaluqhen o
Theories of i;:!a‘m'ing ST - W. Rivers (M)
X - -L. Wells T (FV)
' L. Nelscm ' ~ (FP)
The Use c‘ Games in Teclf:hmg : SR J )N; Easenfhﬁl
- _ ‘ o \
) Tawnnd Greah-lex in Teaahmg (AAJC Warkshop)
T T. T a7 Telon T . " Dr. Roger Robinson, SIU-
@RGANIZATIONAL ; . : S o 'ﬁ
,-Campus Security ) 7 r , A _ o . P Zei . L . (FV)
. T e : ';E Har] : Fv) .
Changing Views on Education Resulting from Assigm—':lents Dean R Richey
as an Instructor, Division Chalrmun and-Deun of ln- ,
. ) struchgﬁ" : :




| , 138
* SUGGESTIOFSSJ:ER FORD INTERN SEMINARS f:aﬁfm&;ed
T OPIéS D RESQURCVE; PERSONS
oRGANIZMIQNAL Continyed |
Faculty Invalvem;nr and the Adminisfréﬁan
Faculty Responsibilities as Viewed by the Division Chairman
) Func!’ian’ of Fuculty érgqnizéfians & Problems of Faculty S_ Rabushka : (FP)
Involvement : H. Finkleston (FV)
‘ J. Wr;lka: ! o (M)
chemncé ] ! ¢ ‘
. .Job Placement t:f' Community College Students - Whgf o '
: Employers Look For- , :
JCD' Finance ; - = }: - , |
JCD Qrgnmzahgncl Structure and the RBIES & lnfer= A _ P. C_anncl: S -
Relations hip of fhe Various Ccllege & District Ccmm- o o S
 Rlanning JCD Faciiities - | L oNell
g " Prebl em of Théft qn‘df Damage ;p School Property “ J. Lonigro )
i‘{ale cf Gpgﬁfnunify Relations Depﬁrﬁneﬁf - ’. . R. Gc;iiffner'
- . Role of Depurf;m_zni,gna Division ﬁhaiﬂngn . 2
5 LY Ro!l’_é @; institutional Reé;rch ‘ - ‘ Dean P. Hirsch |
" Role QF lnshtuhanai Develapment - Gov't. Acts and S. Stone |
' Faundghans Affechng Educ.ehen i
7 l;inlev_bf Sfut:}enf :Pers'?nnel Services i o ' ' S a
' R:‘.lvle‘af Hié"Bééra Me;‘t’;nb‘er i o ;— |
: 'Rnle ni the College Pres:dent ‘ . o | =
Rale af‘i‘he Decm eF Canhnumg Educuhon T t - o Ab_ _L )
" Role :pf %he Deun‘aF“Instruchon 7 ; | -
v R@l; ;F the D:si—r-cf Presndenf e - - | ‘ | -\ )
Rgln%pf th_g Tegcher n,n_Cgunse! |;'|g S LT A '*

opment of Administiators™. - -




- s .

SUGGESTIONS FOR FORD INTERN SEMINARS, Continued |

TOPICS

ORGANIZATIONAL, Continued

Selection of a College President
Studenf Advising o

The 4-i ﬁ4 Plcn

-} . R

-

The Real Thmg - View on Téc: ~hing by Farmer lnferns
Who are Now Teaching in Communify Col!eges
- Gther than the JCD

T e

‘i

Thé Role of the Cgounsglar

ﬁ\.

)

-

RESOURCE PERSONS

¢ .-
J Splitstone
D. Tetrault

'J

&

N. Hartman
J. Roth

L

Ll

139
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(EXAMPLE OF PRQGRESS REPQRT) _ :

ACTIVITY SIGNIFICANT CRITIQUES - PRD OR CDN
DESCRIPTION ‘ (Visitations, Meefmgs SEMINARS)

— SEMINARS . === ——
_9/8 MCC Very helpful. Mlke Dawes and Jim Wheeler presenfed an enhrely

_new gpprccv:h l am us:ng some cf the:r sgggéshans Haven't tried

Dr. Brown was terrific, | lmmedmfelv analle her lnvglggmegt
A program to my discipline. Her whole presentation was sg,h,%lpful;
o N | then attended one of her classes to see it "in action," Dean Carson

i . ___| aave very valuable & helpful information in afternoon,

' f o i .The instruciion, ideas, help and mﬁ:rmahan received in seminars
so-far have been lmmeasurably beneﬁcial

101 | FVCC . | Morning session of breaking up mtg graups of three for different

‘campuses then combining into groups of 'six wus quite good. General
‘consensus was that this was éxcellenf ldea Affernaan bogged down

" and defeated purgose. Suggesf next time groups should concentrate

more on feachjg fechm ves-diffarent fro , '
much repetition of same technique. aT,here was nct nearly eﬁaugh

“time to cover 6 subjects, throw out all but the most effective ideas

“and suggestions and still cover the rest of the subject, . Two subiect

fields have bl‘E"l centered on, - Then,‘ if excess time_ qerm:tfad others

covered in order of their r_priority of interest to the ¢ group, Str:cfer
quidelines need 1o be apphed to the afternoon session to.

_| a repetition of the,'[b gging down.," A time limit for each gt
s mighrbecnegnswer, : o o e

710/7173 - il 7FVCC i 7 The presentation que by Miss Taylar was one aF the. masf praduchve
LA _| and beneficial to me. She had the copacity f ing i ,

Fer me, l would cef-'nmfelv recammend I-u: ing

j icyzq | MeC R Dr. Rivers-was fremendnu* - nmshed lgnlhng fhg_perk for my .
) interest that had been started by NEXSTEP when | had tried.to ..

state my _course cﬁ@chvesl | now intend to make' this a ccﬁhnumé
uudance from Dr, Rivers,

, praled:f and plqn to request qddlhonql
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NEWS RELEASETY] .

-

!WS RELEASE - NEWS RELEASE < NEWS RELEASE *NEWS RELEASE « NEWS RELEASE - NEWS RELEASE

- o " October 1970
_ . ~ : - - ’ -
» - SPECIALLY TRAIMNED TEACHERS READY FC)R FULL-TIME EMPL OYfMEﬁNT
- 11\! §MPEEHEN§IVE COMMUN
A number-of persans are now in the process of :omplehng a one-semester teaching mfemshlp
program in The Junior College District of St. Louis and St. Louis County, Missouri. This is
. a joint project with Southern lllinois University which is partially funded with a $500,000
> grant from the Ford Foundation, The objective is to help increase the supply of teachers who

are better oriented to teaching, in campr%we commumfy colleges and other types of fwo-
year post-high school programs. £ ,

i

The mfernshlp consisfs aé‘*hfva pcrfsi. THe first is teaching, An intern is‘ossigned to a depart-
* ment at one of the three colleges of rhe JCD to teach 40 per cent of the normal full =time
fﬂculry load under fhe gu:dance Q'F an exper:enced feccher. }
flnferns learn to became more effechve tecchers fhraugh several appmaches, in addition ta, -
‘advisement from their mperwsmg teachers. They are encouraged to use the JCD as‘a lab-
. oratory to help-discover the teaching fechmques most effective for them, This includes -,
visiting classes and' conferring with axperienged teachers. Interns. review their effectiveness
by means of video:tapes and critiques from sfudents. They also undertake the scivmg of
: studenf Ieurngng problem und the e*stabhshmg of “leurmng ob|echves.

' Infems leam to be“rfer undersi'and and apprecmfe fhe community college concept by becoming ..
.. familiar with the totality of the educational programs and services, They do this thmugh -
S interviews with.the persons who are a 'Hyually involved and by attending varioys college and

E district committee meehngs such os the Board of Trustees, District Council and Presrdent'

' Council . - R E i L - oL ,f“ N

's‘,‘?% . _ F

; o
'Weekly semmars ure held ona ro%ahng bas:s amcmg ﬂ‘it three colleges* The meehngs prcvnde

.~ selected to pnrhe.npute in this prmect have to mchcufe a willingness to relocate, 'As a means |
. of pfawdmg faculty and administrators with. information about the qualifications of the persons
. completing the program, a directory is aﬂ'aahed which: may be uséd in canfachng persans

s avmlabla fqr employmenf. :
[ : b ' :
Y For Eddlf!Ol‘lQ" mfonnahon regardmg a speclf' c persan 5 performance durmg the " mlernshlp, )
" contact Dr. Charles R. Hill, Director, Ford Project for the Preparation of Teachers, The Junior
Co"ege Dlsfﬂcf, 7508 Farsyl'h Bculevqrd St. Louns, Mlssnun 63105 Phone: 3]4/726-4&86

.
-

THE JUNIQ&GQLLEEE DISTRICT : FLORIﬁANT VALLEY; L * FOREST PARK N - L MEHAMEG .

gr Louis—St. Louk Cnuniy ' .; - COMMUNITY COLLEGE . s COMMUNITY COLLEGE - COMMUNITY: COLLEGE
" ¢y DISTRICT.OFRIOE ..~ ... : | /3400 Pershall Road " = - 5600 Oskland Avenue 11333 Big Bend Boulevard
101 Wilson Avshiue T T T St Louls, Missourd 63135 © .. S5t Louis, Missouri 63110 ., . " St Louis, Missoiiri 63122 )
EKC Louis. Mo: 61110~ R ion.227. - g lg.?oo Eumm 266 ‘. 986-3402, Extension 267 -
s "m P 7"—; = ! ; i': g | * ‘4 . - . A:u‘ - . - R B T L : . - : ’
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(Agiract)
! INDEX TO POLICIES -
FORD PROJECT FOR THE PREPARATION OF TEACHERS
SECTION | . SUBJ ECI:a
1= . 7 Advisory Committee
o 2-., ; . Administration of Program
| 1. General - . SN
2. Lines of Comnunication ) g
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POLICIES
- - ' FORD PROJECT FOR THE PREPARATION OF TEACHERS
. ) S | \
1 T JCD Ford.Project Advisory Commitiee
1. The JCD Adwsery Cummittee funchcn is to assist in screemng ‘
© and selechng participants for the program and to advise the—
kS . Dlrec‘h:r in the: developmenf GFd xmplementahan of the program.
s} £
2., The JCD Adv:scry Committee to fhe Ford Pm|cc’r Director (JCD)
is as follows: -
' L Qrgqn[zgfsgn ) Committee Member i
| F.v.C.C. Dean, of Instruction ,'
. F.P.C.C. . - -Dean of Instruction *
. _M.C.C. C Dean of Instruction
M.T.E.C. s Director - ex officio
’ r ' : Date Adopfed By
LA , ) Adyvisory Commlffee
. ; — - JCD : RIS .
2 - -, Administration S
, 1_'5$eneral ) ) 5 A
o ) . N N ' . - w =
0. Ford funds for ,.gIU tem:hmg assistantships " s
- shall be awarded to only those students who ’ '
P N ’ have been selected to intern in the JCD, i0-20-66 10-20-66
Q?. JCB PreESerwce mtern shpends |
] ,{;:?! S ] Perlcd s . Rﬁqtg L _f T -
' 1 Semester’ Aﬁp.;;s;{.q$4 000 (equivalent ' -
) o © P JICD Salury Scheduie) 11-3-66  11-15-66
. 03.. SIU Masfers Degree candldate sﬂpends o >
T s . st e, ,
- PERIOD . INTERN. KELLOW QUAL RATE
. 1@, slugeing” B.S. o
STt ASeme xRS, s200 L .t




2= 2. Lines qu@mmuni;afiian

01, ‘The contacts for the Ford Director with the
individual JCD campuses are through the
s . members of the Advisory Committee select-
' ed by fhe Campus Directors.

IR 7 02. The JCD contact with SIU regarding the
= program is fhrc:ugh the Director of the Ford
- Pro|ecf :

03. The SIU contact with the JCD regarding the
program is through the Director of the Ford
Project. )

04. Arrangements for interviews, notification re-
garding sel ection and procedures for start-

. ¢ ing participants in the internshir. -~rogram
will be coordinated by the Direc.or of the
Ford Project. ; :
73 - ~ Selection of Participants

1. ‘General
- 01. Participants shall be selected by means of
e ,_ multiple interviews., -

2. Procedures - Pre";s'e'rviee Program interns
- 01, Candldafei for the Pre-SerVu:e program shall
. be interviewed by af least fwo members of
-+ the JCD Selection Committee. In addition,
. ' there sheuld be at Ieasl' a minimum of two
‘ - interviews by ‘l.CD faculty competent in the
appllcanf's mu|cr dlsclplme. .

02. "‘Acceptance of each Pre-Service candidate
_gComml‘Hee-

A . _;.Decm of Instruction - Merqmec c.C..
- o " Deanof Insl'ruchon = Forest Park C, C.

‘Deanof Instruchon ‘~ Florissant Vulley C C.

. Di Fard-Prmecf - MTEC

réefcr s
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Date Adopted By

- Advisory Committee

for-the program is by the following Selection

JCD sy
11-3-66 11=-15-66

10-20-66 10-20-66

10-20-66  10-20-66

11-3-66 11-15-66
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Date Adopted By

Advisory Committee

Jep

3 - 2, 03. Campus assignments for those accepted
into the program are based on the follow-
ing criteria:

A. Availability of assignments on the
various campuses.

B. Interest of Division Chairman in having
the Intern assigned to his Division.

C. In those cases where there is more than
one assignment open to the Intern, the
assignment will be based en the Intern's _
“preferénce and effort made to balance
the allocation of Interns among the three
campuses.,

=

3. Requirements E;P!;e-jServjceProgram Interns

01. The schedule and number of persons to com-
plete JCD Pre-Service intemnships are as

follows: 7 : )
_ Cumulahve Total Persons
Period Ending fo Cnmple%e*lnfemship
August 1967 : 10 "16-20-66
August 1968 20

02, Selection criteria for Pre=Service Interns -

- shall provide approximately-half-of those
to be selecfed for the technical subjects
and the other half for the academic sub~

~ jects required in career curricula. Selec-
tion criteria shall also provide the proper
distribution of Interns within these two
categories, based ypon fha supply ‘and da— '
rm:u‘n.‘:lL for teachers, _ -

4 Prccedures - SIIJ Masfers Degrea Pregram Interns

. O'I Siuden racommendad by SIU are then referred
_ . to-the Director of the Fard Pralect for the
ool -sVJCD lni'erwews,_‘ -

-

10-20-66
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; - . ’ Date Adapfed By
~ Advisory Committee
. . / 7 -7 .
L JCD SiU
é - 4;; '02. The Director will follow the same selection

procedure for Ford SIU Masters Degree Pro-
gram candidates (see 3-2. 01-02) that is
used for Pre-Service candidates. In the
évent that a candidate is unable to come

to St. Louis for an interview, prior to his
being selected for the program, the Director
will interview the candidate in Carbondalz.
Following the interview, the Director wil!
provide the pertinent data (application,
transcript, etc.) to each member of the JCD
Selection Committee with his recommenda-
tion and a request for comments. Those for
which unanimity exists will be accepted for
the Project. The others will have to be re-
solved on an individual basis.

03. The same procedure (See 3-2. 03) will be used
for determining the campus assignments for
Ford SIU Masters Degree Program Interns that
is used for Pre-Service Interns. In those cases
where unanimity does not exist, resolution
will be on an individual basis.

I

5. Reqmremenfs - SIU Masters Degree Program Interns

01.. The goals and schegule of SIU graduate students
completing JCD internships are as follows:

Cumulative Total
Persons Completing
_ Internships

Period Ending |

June 1968 - 15
June 1969 44
June 1970 - T 74 - 10-20-66 10-20-66
02. Selecfmn criteria for parhmpants in the SIU
" Masters Degree Program shall provide approx i-
mately half of those to be selected for the . \
. technicdl subjects and.the other half for the
_* academic subjects’ required in career curricula,
. Selection criteria shall. also provide the proper
o _ T dlsifibuhon within these two categories, based
VI . upon the supply and demand.for teachers.
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Date Adopted By
Advisory Committee

Jcp sl

4- Dropping from Program . ! ,

1. Recipients of Ford funds will be dropped fromn the
program if they do not make satisfactory progress,.
or if their career goals change and become incom-

" patible with Ford program objectives. Decisions

to drop such persons are made by the Selection , '
Committee. - 11-3-66 N-11-66

5- iCD Intarnship S _ ' "a\"
1. General

01. .Intemships within the JCD are full ~time for ' -
one semester, 10-20-66 10-20-66

02 Masters Degree :andldafas are assigned

internships durmg the sPrmg and fall semes- : .
ters. . : - ' 'IO§20§=66 10-20-66

03. Musi'ars ‘Degree candidates are assigned intern-
ships preferably during the lasi' hglf of their
graduate program. 10-20-66 10-20-66

2..JCD Tem:hmg A#ﬁgnmenf

'O’I'. A suparvusar in the mtern‘s dlsclphne shall be
- selected to work with each intern. His
function is to didvise his intern so that he can
be helped to become a more effective teacher.
This. rmghf include the fél lowing: :

Sefya asa eansv.:lfani to fhe Intemn regard-
ing the sale«:fmn, awgqnimhan and presen-—
N ;fahon af subpct ‘matter. .

\

: B Pm\nde gdvu:e énd eoupsel regardmg prepa-
rahan of fesl's and fhe gradmg of students. -

iC. &serve nnd crlhqua ‘the lnferns classraom
taachmg at |=ust onc# Buc.h month, - ' .
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o1,

o2,
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Date Adopted By
Advisory Committee.

JCD .

continued:

D. Help direct the intern in makmg the
necessary contacts for visiting the
various types of meetings and
classes.

" A
E. Counsel with the Intern regarding

special projects he or she might

become involved in to help them

overcome weaknesses as a fem;hen
Supervisors of interns shall have their
teaching loads reduced one-fifth to pro-
vide time for the supervisory and coord~ °
inating functions involved., . - 11-15-66

Intern teaching assignment should be

about 40% the normal full -tihe teach-

ing assignment and preferably intems

should be assigned at least one class

required for students in occupationai

programs. In addition, intern teaching
schedules should be such that they do

not conflict with the Tues. or Thurs,

seminars. , 11-15-66

158

Siu

11-15-66
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