DOCUMENT RESUME

This pilot study was designed to provide group
participation for vocational rehabilitation services for Chicanos,
using a highly subjective method of self-evaluation. The methodology

: was based on the hypothesis that growing concerns with race identity
o and development are a major factor in rehabilitation and personal

: adjustment of Chicanos. A t..tal of 45 of the project staff and the
New Careerists were interviewed. The results of the pilot project
shoved that there is a need for further study of the subjective
method of self-evaluation and “hat the pilot study can be used to
clarify the initial hypotheses before making major commitments of
time and money for future demonstration programs. A covatent analysis
of the interviews and an interview schedule are appended. (BC)
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SIGNIFICANT FINDINGS FOR °
REHABILITATION WORKERS

This pilot study has clarifiedrthg,follpwing hynotheses as a first

stap in research concerned with Chicano client participation in voca-

Thoe R
L AN

tional rehabilitation:

1) Chicanoism is related to rehabilitation problems
in New Careers programs

2) Criminal frames of reference a* leadership are .

of growing importance in both  <icanoism and New
. Ca;gersspxqggams?fgr;Chicanos

A client staff participation model is proposed as a rehabilitation
intervention to deal constructively with the implications of these
hypotheses. It should be emphasized that these are hypotheses for further

study. At most they should only be viewed as leads for current practice.
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INTRODUCTION
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Vocat10na1 Rehabllltatlon 1s develoo1nv nronrams for such overlanplnq
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'mm#ﬁq ' groups as the poor, offenders drop outs, and m1nor1t1es who at
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present. haye llmlted opnortunlty for effecthC vocational employment.,'
New Careers (4; 1s .a stratepy for prov1d1ny employment opportunities - g
for such . groups ;n%the}Health,;Educatfoniandﬁwelfarewfields.q'The: SR
findings from ;--%ﬂ%h,elm.ca),_-.-,arzc.i community. action (5), that non-college
trained persomnel can nerforn essential services in these fields

is used as a base for integrating continual ,paid work experience ...

with job-relatdd education.. Thus, career ladders are nrovided for .

those now screened out by hlpher eﬁuc tlon. Ihis New,Careers strateng‘,
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is f1nd1nﬁ 1ncrea51ny acceptance by c1ty, county,_state and federal S
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levels of oovernment HEW 1tse1f has recently created a new careers_
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identified, clar1f1ed and studled ThlS n1lot nro;ect 1s an 1n1t1a1
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effort to clarlfy the supportlve services and nersonal ad;ustment

,'»‘..:,r: “ v .11 i v fa ” Sy e '_'

conceras of male Chlcanos part1c1pat1np in New Careers Programs.
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office. As w1th any stratevy, there are nroblems. These need to be B
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It is hynothe51zed thae’ ‘Afowing ‘concens With Face identity
and development will be a'major“factor*in“%hef"rehahfiiﬁation"*andfﬂV"”? 5 |
vpersonal adJustment of Chlcanos nart1c1nat1nﬂ»1n New Career~Programs;

It would seem more thgnrplau51b1e that the chanv1nn perceptlons of

4
Farep L R

o

ChiCanosmconcernin themselves, the1r communlty, the1r 1dent1ty 1n
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the larger soc1ety,nandtthe1r#quest for 1eadersh1p would play ' o |
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ﬁ ' major: nart,ln determlnlnp the percep
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has been'emphasized'by‘Cressey(Z)_USInce‘IQSS that”thé'best”ﬁa?“to\n.

vmannower, econom1c development,'and hous1ny needs of the Ch1cano

'neonle in the Southwest.'ﬂThe confederat10n‘1s a nonhnroflt organizatlomr

C et g Page 2
rehabilitative efforts to work with " Chicanos in New Careers programs .

wvhich did not teke '"Chicanoism™ into account,: would he ineffective.

A further hynoth951s follows that rehthlltatlve efforts which

!“:, : R

emnhasued yrroup 1dent1‘.y and nroup n rt1c1nation would' prOVe more

t. it ! r

effective than efforts whlch concentrate on the 1nd1v1dua1 and hlS

i

unique- adJustment problems. The co-1nve5t1gators of th1s Study-had'
recently'particinated'in'afhighly:sﬁccessfui offender Newicéféeré*****
program (2)'in which’ aroup nartlclnatlon ‘through’ Jo1n1np 4 Causd was"

the ba51c pr1nc1p1e for handllnw motivational and personal adJustment

' '

problems. Thls nart1c1nat10n in “a-cause pr1nc1n1e is b351c ‘to such

self-help’ movements as Alcohollcs Anonymous and Synanon (7)
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rehab111tate an offender is to have h1m nart1c1pate in efforts to;‘"
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rehab111tate Other Offenders; ‘The qroup dynamlc nr1nc1n1es of Lew1n
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and che work of the chhlvan Groun Dynamlcs Center (1) nresent ‘a ' .

) .
PR ot 1 Chewiec L e e R ag e nh AR

more peneral theoretlcal baSe for behav1or mod1f1cat10n throavh
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participation., The1r f1rst pr1nc1n1e 1s that' "if ‘the proup is to
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be used effectlvely as a medlum of cnanﬂe, those peonle WhO _are to

D R N

be chanced and -those who arertq,exeyt;inf%usncegﬁ9£ cb?ﬂ5§«§“§5@h@!§r; >
a strong sense:-of.belonging tQ;ﬁhejsamenE¥OUP{“m s R der pprmeendow Do

.ThisﬁstudyTwas*doneﬂiniafséttingiwhichagavetoptimalnaccess“toiﬁwoav;;
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Executive Director, Ricardo Ontiveros, serves on the Executive Board

" of the Mexican-American Manpower Agency...-In. addition, the code

director of this project, Manuel Rodrepuez, is a New Careerist who

is w1de1y known from New Mexico to Los Angeles. This entree pave the
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pro;ect access and acceptance w1th the nronram s"staff and new
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" METHODOLOGY

a This project was a self study survey. Objectivity was sacrificed
to get with the Chicano participants in New‘qareers‘?rggra@swtﬁrpughggtrp;
the Southwest and to have them join the researcﬁ staff in systematically
lookinﬁ at what they are doing and how they are feeling as Chicanos in
New Careers programs. The following table shows the number of Chicano

new careerists and staff by program, which were interviewed.

: Chicano ' Chicano
Program New Careerists Staff
Project Bravo, El
Paso, Texas 4 2
Machos, E1 Paso, Tex. 3 » 1
" Mexican-American Op-
portunity Foundation,
Los Angeles, Calif. i8 5
g2 Denver Hew Careers, ,
" : Denver, Colorado 3 - 2

Southern Alameda Econ-
: omic Opnortunitities Ag-
! - ency ‘ 2 ' -2

Arribas Juntos, San
Franclsco, California ' 1 ' , 2

New Careers Deve10pment ‘ ' :
- Agency, Oakland, Cal, ‘ 2 ' 1

The above were a11 of the available Chlcano New Career1sts and
. staff in each of the. nroyrams at the time of the study Varlables in
o "Chlcan01sm" were tentatlvely 1dent1f1ed and re1ated alonp W1th

: problems, "hann-uns", and personal adJustment 1ssues in New Careers
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program particination. An interview schedule was developed and tested
[see Appendix B for final revision].}ﬁThe.interview schedule had to be
open enough so as not to limit the resnonses available which were not
as”xet_antrcipated. However, as a first annrox1matlon, the areas,.

relevant, to the dynamics of Chicanoism and.adjustment problems within .

New Careers were made specific enough to define the area of interest

of the study. After preliminary testings and revisions, the interview ..
schedule.was used in.thirty-three interviews with New Careerists and |
Fifteen interviews with staff. The interviews were recorded, the,
recordings were content analysed by two researchers.  They would | . .
listen‘for_themes whrch seemed to be portrayed, then iQentifx exanp;es

of the, thenes brinsing in modifications with further infomation fron
further'intervrews,_ FolloW1ng,the 1nterv1ews 1n the nre;;ninary;
analysts, study erams were held with fron three o five intervievess,
both.staff and new careerists. This .was, to.nrovide.feed back and addi-aﬁ

advantaoe of sharing their thoughts with others.;ELE‘ et
 Before the analysis was, considered comnlete, a two-day workshop was -

held with key participants fron four of, the prosrams. These prograns were

the Mexican-American Opportunities.Foundation in Los Angeles, Denver New‘

Careers,‘the Southern Alameda Economlc Opnortunltles, and the New Careers

Appendlx A, 1s the f1na1 .content,,

Develonment Aaency, Oakland Callforn1a.

analy51s whlch 1nc1udes the rev1s1ons made from the twos day workshop Meth-

od01061ca1 a551stance was obtalned from Hans’Toch [V1olence study] who con-

Lod

ducted tne content analysls of the recorded 1nterV1ews ,and. Study. nroups of
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o Vlolent Men.
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non-Chlcanbs who are 1n soc1a1 worker and research roles.
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:and the major 1dent1t1es w1th rarae fam11y unlte. ThlS Jtudy makes the

But 'this cri
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"RESULTS
Althouzh this:is only a pilot investigation identifying possiblé hymo-
these§;fbrwarther:étﬁd&, a reﬁiew‘of”the’céntent éﬁaIYsis [énneﬁdix‘Aj"
partiCipation problems.‘ ChicanbiSm is’revealéd“bY”social'moveméﬁt‘cbhcerﬁs.
.o “”:f"" S ‘. 2y Wi e h e g 'f'_f’.‘.;.!".: T Y f"-".:
It brings out personal feelinps of self-prejudice, pride, and lack of res-
pect by others. At the same time, theré are growing feelinss of being on

the spot, of being part of something which'is ¢reating nresstres within’

L . . P A RE AR I et S
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them to do eomethiﬁéi
Chicanoisi can be related to michisié concerns 6fré”éonfiiét”6vé¥

changing male-female (Husbend-wifé) foles which ‘sre implicit in New
CareérsleﬁéfChiéén6i$m.A'What‘ha§SSEehkééfiﬁEé éé”ﬂmascﬁiinéﬁféﬁan&éé“és'”
one“ﬁeﬁesmihteﬁiroreeeieh;it;ﬁhfte;eelierrandugbe{aiﬁhﬁvéﬁént“éctiQitiéSlf
Chiééﬁoiéﬁ,’héaih;fappearsitoqheAatsthe:bééeﬂaf%e*feﬁii§ieireie'nhenemeneh.
This is the need and abilitffte:Hedfréeiihcriticéiq“ﬁoegihlf'aiﬁoet"tee“w'
critical and ‘too expre551ve of nevatlve fbellnps when amonp other Chlcanos.
itical shartng is blocked off ‘from’ non-Chlcanos. There is a =
stronn preSSure t6 "keen up apnearances" and to’ have an aloofhess 1n com;

munlcatlny not only w1th non-Chlcanos 1n bu51ness and on the street but

eI ."‘
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3

Part f the dynamlcs of Chlcan01sm is’ the breaklnglaewn of the barrlos

i rvn“..

case for cr1m1na1 act1v1ty playlnp a role in thls tran51t1on from a famlly

G e ]
1dent1f1cat10n to a Chlcano 1dent1f1cat1on. Tilesal act1v1t1es, nartl-v"
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cularly with the drug traffic,,demanded communications and operations in-

volving some trust that cut ‘across the famlly structures. Again, as a

e o e e ,
o RSN S B IR T

testable hypothesis, the study suygests that the value systems frames of
reference and leader‘hln of the crlmlnal culture 1s becomlnn more s1pn1f1-

cant among the Chlcanos with the developlnn of Ch1cano1qm Further,

Lo . Srreny
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JBlack Brown competltlveness can be v1ewed as a dynamlc of Chlcanolsm that.
PR BN R 1 .\, B ,, v \'._ “.._.:_:tz_;\ H‘} o .H\ A,_i. ST s N
has strong 1mnllcations for New Careers programming and the adJustment
v T B .‘,‘ 3 . o1 et e oy ‘ I O R TS S ER S LN A ,,5 5.5,77 pes ,,' 3
d1ff1cult1es rn flndlna adequate roles and mot1vatlons within New Careers.
RSl ':vm day o sy i HEECEHEN. et ¢ “-':;n!,z;';'-:”' .~=‘!‘;§ “‘/"- O o
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to Chlcan01sn. They a1 the concerns with 1nadequac1es and confh51ons
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w1th1n the almlnlstratlon of New Careers nrograms.- These ¢an be looked
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. at. over problems with the user. awencles nroblems with the educatlon system,
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nroblems W1th New Careers adm1n15trat1ons themselves and concerns w1th the
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d1rectly-relatable to oneratlons and personal hano-up 1ssues are 1nten-
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1nto the f1na1 eva1uat10n.

' and the nature of p1au51b1e 1ntervent10ns before maklno maJor commitments

w1th the accompanylna demonstratlon proposal w111 serve as a nodel wh1ch

o vocatlonal rehab111tat10n f1e1d S 'ZI
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DISCUQSION AND IMPLICATIONS OF RESULTS
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The relatlonshlp betWeen Ch1can01sm ‘and New Careers part1c1pat10n is"
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soelled out as a testab1e hynothes1s. It does apnear to the authors that a
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oood case has been made for a further study of the re1at10nsh1n between
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Chlcan01sm and New Careers nartlclpatlon by Ch1canos. A follow-un nroposal
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to thls Dllot study 1s requestlnp funds to estab11sh new care=r1st and
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staFf se1f-study act1v1t1es in elght of s1xteen New Careers nroorams throuoh-
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out the Southwest Such a demonstratlon would allow a further and more

'
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systemat1c study of the basic hynothes1s' at the same t1me, 1t would intro-
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duce a nlauslble 1ntervent10n fbr handllnp the rehabllltaflve asnects of
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New Careers for Chlcanos. If a «roun dynam1cs approach to. rehab=11tat10n
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which re11es heav11y upon 301n1ng-a—cause is more effectlve than tradi-
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t10na1 supportlve serv1ces the expernmental proorams should have s10n1f1-
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cantly better outcomes in terms of career success dr0p out rate and con-
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f1nements than the other comnarable elpht nrovrams wh1ch will use the more

[ IR IN ré-»:";"

Tty i i gy e t

standard apnroaches to'supportive services. The nronosal w111 1nc1ude o
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mu1t1-var1ant analyses of re1at10nsh1ps between subJect and nropram char-’
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acter1st1cs and outcomes. Further,-a cost-beneflt analysls is belnn bu11t
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Th1s use of the pllot study as a way to- c1ar1fy the - 1n1t1a1 hynotheses

of t1me and money 1n demonstratlon te ts 13 seen as a h10h1y de51rab1e re-

w111 help establlsh such a strateqy for systemat1c develonment in the St
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SUMMARY

IA pilot study,'hopefuily'as a first sten-ih a demonstration of a sroup
dynam1c»part1C1natxon approach - to vocatlonal rehab111tat1ve services, has
c1ar1f1ed basic hynotheses re1at1no Chlcan01sm to problems in a New Careers
part1c1pat10n. The methodolopy used was highly subJectlve however, it had

the advantage of cuttlnw throush the resistances of Chicanos to share their

‘self-studv method of 1nqu1ry

- use nrofesslonal a551stants 1n the1r self-ana1y51s;of’the_re1at10nsh1p

g
RN YA

- between the dynamlcs of Chlcan01sm and New Careers develonnent The re-

2

movements and whlch has shown dramatlc results 1n oFfender—rehabllltatlon

SArT ~§,~‘ sepe e AP

provrams (3) is now being prOposed for Phlcanos throuohout the Southwest

P

part1c1pat1nq 1n New&Care‘ranroaramsf

fObv1ously5_tofthe extent‘th demon-

-"‘l W

stration is successful the 1mp11cat10ns oF the nartlclnatlon self-study
model w111 hold promlse»for New’ Careers nroarammlnw 1n partlcular and

vocat10na1 rehab111tat10n in general. - {
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APPENDIX A
~_ CONTENT ANALYSIS OF
. INTERVIEWS "(N=46) AND STUDY GPOUPS (N=5) * -
CmbTelntoo e pEoah o eepelf e pbere Sa e b ni e Sy i

1. REASON FOR ENGAGEMENT IN NEW CAREER:.

ViNEY

'fAf”Referred by Caseworkers £rom Soc1a1vSefv1ee Aoency

SRS e S B T T R U U SR HE

; r?~~F%'B.*Heard about 1t From a frlend

;ﬂﬁé;~fc01deﬂtn11y dronﬂed “in‘one’ dny whlln seeklnv emnlovment

‘D.-Wantéd" towwork w1th people.
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. Pern Gt |
E. Came to wor} because 1t ‘was: ea51er work at comnarable waaes. R \
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sy ! ”ﬁi e Do iy e SR Driagnen v war ool

F Just another Job
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The subjects aré first generation immipgrants in"a Setting quite 'similar
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their business.
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Criminal Sub-Culture

Heroin is introduced(intquthe“Barrios-and it becomes more profitable than
[N A e s : s R ¢ .'
the other available means of earning a living. At this time a greater number
of Chicanos are earning more money than.before the war. ~They begin to move

away from the heroin infested Barrios to the nearby suburbs to get their

children away from the drug culture. The heroin sub-culture also served to

transcend Barrio boundaries. Individuals, who heretofore kent the boundaries

up by constantly warring with each other,,began to communicate as cohorts in

the her01n sub cu1ture or 1n consumer-seller relatlonshlps.:w

-

There was a certa1n k1nd of controlled famlly re1at10nsh1p w1th1n
.the community whlch changed 1nto 2, 1arger conplomerate composed

of the old barrlos wh1ch exnanded as Ch1canos moved to the Suburbs.

_.1 ."_ »l PRI S BRI

The str1ct boundarles of the Barrios were kept intact however, by the
constantigahy?finhtianOfvat—Jeastdadsecoﬁdioenerationiof=youthﬁwho’“
emulated the1r older community counternarts by keeplng the feud g01ny
(}The cr1m1na1 sub cu1ture 51de of the com'un1ty became domlnant and
“ﬁthehnature of the communlty 1ent 1tse1f to everyone, know1ny everyone
else's bu51ness at 1east to the extent of know1ng if the,individual

or 1nd1v1duals were conformlnn to certain unwrltten rules, or that they

. were not a threat to, the sub- cu1ture conFormlsts.; As the communlty

"'ﬂvx,.,_; ] RO ¢ : 59 aH ( WU q A

h?of 'fam
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Present S
There is the’ soc1a1 ‘movement whlch 1s ‘Seen in’ the''Brown Beret, etc.,:
youth movements, some’ rumbllnp from older communlty residents.” ' There are’
"also“a‘nUmber inindividuals’who“eﬁjoy d“semiFmiddle-CIaSs“eXistence'emplbyed
””iﬁ}banks'éﬁdi3ther*wﬁiteﬁéBllar“iﬁstitutidﬁs‘wha“%buiﬂ 1ike nothing ‘batter
than that the current Social hoverient had néver' occurred’ in’ order to remain

invisible and safe within theit positions.” < 7"&% b Semeemer o liiiag

[Quotaitions bordntion s e e e s e SRR
'“”*“Af’“”*fheyié&ﬁgidef*ug“iésy?%ﬁ%ﬁ*ho&ﬁihg}ﬁ**f Do e B AR
A TP their SYstem ‘and’ we don't want’in.. Sl 0

C.. ""They will put ‘us’ down iF they “caht f”;“55 T !

F . B A am'me”gnd‘don‘t"Want”tO'become*sOmebey?eise*?hbtfﬁ”bhdﬁeyf"’

E. x”"I have been talklng thls way‘and wrltlny the" way ‘T talk ‘all my
.life and 11ke e, thlsvway and don € want to change.ﬁ‘V“.;

1

RO A AR S N FE R

v Fo .. Vhat ve have to do'to get, alonqbw1th the1r system is to help our

AL . ,- furr o -’_,‘\. ( ))’}_".‘_'.",g'

people get w1th that system 1n order to break the1r ownvrules, to

“ e SARVEE: T .A.?_.:‘, o e I., TRNTIY L

v Auf,_fmake them fa11 on the1r faces.”"b
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g01n‘ to. help us." "And we, must be careful because 30 000 Annlos

i

does not necessar11y
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Page 4.
and identified offenders.
There,is_anvindicationfthat’those interviewed and some not inter- . .
viewed (with_whom;researchwstaff is;invqontact)_shareﬁsome.ofathe”criminal
-sub-culture reasoning where similar comments to. those listed in.this section
were. common, .. Also, at least one ex-offender, although not displaying either
- a willingness to: act,in a leadership capacity or having high leadership .

qualities, was seen as someone who was; listened to when he ‘spoke.and whose

advice was solicited This is an indication of a criminal sub culture in
that within the group in which this behaVior was. observed there were other
non-offender individuals who.appearedﬂto‘bewmore-developgdﬁip,leadership
qualities. but not placed in that capacity by . the groun.,

Another 1ndication of this type of reasoning is. that although there 1S more

t

than one alternative,in interpretation, individuals invariably»chose the

e S R N fi'i.',;"‘ Gt e N ',':f;"f . -
interpretation leaning tOWards offender;type reasoning These obser-

- T

vations were made- from tne tape analy51s. The lean1np toward criminal

‘ B Z‘

. .
B lo. e

sub culture reason1 j is avparent Jn the subJect verballz1ny p051t1ve

)

reasons for lack of achievement of goals relatlnp to contacts w1th the

e e e BT e s .
N : 715"‘:' B iy g

agency, roup, ‘or power figures Wlthln the framework of the1r work Examples-
v sk .\"1' T T A TENE BNTTT '

derived from “the tapes are as analyzed o
l. ”Miss X," a female staff member at ‘a user apency who seems to have

high rapport with female C S, ”is kind of" funny, you know how

short she wears her halr and how manly she,ualks,’and,how all the

'ls hanp around her. | Research staf theorize7that»Miss Xts
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Page 5.
to ask a female for direction and .advice and would find this kind
.. of QOmpetitionudifficult;to understand and handle. This down-

| grading. of oppogition‘as_illustrated is .quite.similar to how
.c;institutionaliaeq offenders sometime§?hand1e¥§imi;ar types of

S1tuat10ns SPNSER s g
The Sheriff's Department would not develop,New,Qareers within

o their a..lzz?n.cxr;»!%e_@us'a;.the..Y-.,-.'f}ave:toe-I*!!u.ch_.«.v to hide to permit anyone
~from.the, commun1ty to work there, and .find: out about it.

1L AL0, F (The Admlnlstratlve Agency) won't give s, any real

. voige. in,the, decision:making ‘process because they, have built a
. Kingdon and are interested only in maintaining it, (the "they",
& 1§aIWays there)'u' BT = ,7.._{ g ."

The Ney. Careers Associatisn doesn't interest me because they are
;-only, _,.int.qelrezs..-tes.vl} in writing their, omn Pr°P°Sa1 to run their own.

| thing. . ' | | , - v u"-"::‘.*f’::_:':fi:*::ﬁT: w

i I can,t pet too in, front With, any proun because they w111 use .

a,rule_# so and 50 to get rid of me. as 2, trouble maker. |

7 I,)

An admlnlstratlve awency 1nd1v1dua1 nradually bullds rapport with

wxésfhe courts and several pol1ce officials, and is u1t1mate1y seen

'i’*l:

as 2. ra be the cr1m1na1 sub culture who don't '(now how that rappot

il

was bullt..

i 1{.‘ "‘i:y PRI v(“"*r‘i

(note)

:_11tt1e benlnd 1n my payment.”

t,',‘x v';
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" which“they were using without goinc to ‘court for a

‘repossession order.  In this‘¢ase” thé repossessors’, upon
P

Cn e

: i-ﬁn&ing-fthat“c ias' not home and‘that ‘His wife would not let
“ thém' in," suﬂ,ested ‘that she m1¢ht not ‘wafit ' the ' ne1nhbors to

observe the police coming to her house and her furniture

S T T I ST BUIUPIN SR Dolenoc e Gop e e ¥ .
belnp taken. o o R

.)

K '

Sl e .
R

*'b)” Concernini’ the' €'s Furniture being ‘réposssessed; the C does not

**7 focus @t alion ifiat i did to tausé HiS" Fuinitiire being
1 rébossessed and' taiks only’ sbout” the’ 1nconven1ence the ©
: T '”fgeﬁﬁssessbfsfeeﬁgeaﬁhim7T&hiéh”ﬁes}Ebhsi&eréhle)f$’Secondly,
TS e talked abbut  thé manner 1nwh1chthe ‘FiirnitiFe was repos-
P ; ‘sessed, (the legalify being.somewhaiqaﬁestibhéhiejéin terms
R R g the "they'éba1nst me“‘attltude. “He“talked about the

IR SR o ; sd e it T P A .
“absentee owner_ofgthe“store belng Jew1shfand'the‘explo1ter of

RV T S
e i

‘the community w‘ ‘.; | L S =

LAY R AT

c) C “also hHad'no’ money to" h1re an’ Attorney to 1nvest1vate the

matter,»had no 1dea where he could ﬁet any lepal adv1ce at

B &‘11 and verballzed E"What"d1fferehCe”does3Lt'make; they won't:
fien LG Us ,a“bfeak&»-anyWay‘-;--",'? “Lack’ 6f 1egal’ couincil Téinforces the
GHB S T6ied 716 pvaTent I Tou-ihéon' pogle. T low-

h 1ncome people cannot yet adequate access to due process to

‘vv e1rv1egai hrob

reasonlnp w111 also be re1nforce

'1nspect1oh, eeded*manrfWOrk; ;He-ls

 mreatamadt e S e o o
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told that he can pay f0r the bill on a month1y basls. C
. misses a payment and f1nds that under ‘the cond1t10ns of the
contract.wh;ch he srgnedwh;slcar will be repossessed by the

car repair_business and that he must pay the entire bill or

~ the car's ownership will revert to the repair shop. This is

‘ what hanpens and the bus1ness pays. the banh for the note on the

car and resells the car. .

RIEEN

e) X, an en-offender, is seen talking with a policeman. Suddenly

an a1tercat1on ar1ses and the C 1s serlously beaten in the

. ensulnq dlSCUSSlOH.» The communlty does nof know what caused

the a1tercat10n nor does 1t know who was the cause of it. It

v

Was, dark and a11 that was observed was that another Ch1cano

}ﬁ was badly beaten by a p011ceman

'fmwf) The nanner 1n whlch nollcemen are regarded (enemy) and the

crlmc stat1st;cs for the low 1ncome Ch1cano communlty reflect

..... -"\

) Staff members that we 11ked and were w1th ns agalnst them

SRS Lo e

EARI NN

Were f1red and staff members that would 1ean towards them were

A 0 T - R3S

h1red

. D ST LIRS B o

Wrss X (staff member),bls two faced because she w111 back

them apalnst us.ﬂ Note.v'Th;s:staff membervwas seen as having

L

'th.w 'mC's and a demonstrated concern'
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a'doodwlpoody aﬁd that he is'chanoiny nekatiueiy.

' B)tJComlnp from a sub culture communlty, the subJect had been

.

"‘worklnp in the Parole Denartment (or Pollce & Probat1on) which

;'hlstorlcally has been seen as a Pollce Department. As he

N

begins to Derform“more and more profess10na1 dut1es, he is
seen more and more as one of the nol1cemen. 'This causes hin

‘to feel ostraclzed since he does not feel peer ‘support from the
ency where he works or from the communlty.

gy N et

The peers ‘in the communlty see1no the 1nd1v1dua1 working at

-

..‘

'an agency formerly seen as connected w1th the pollce call the

1nd1v1dua1 a rat and a sell-out, etc.

fif d)h:The subJect unaccustomed £0 off1c1a1 looklnp peers (white

v"sh1rt ard tie along w1th an exDenslve su1t), th1nks for a

t:long t1me that one’ of the supnortlve staff (counselors) is a
'fpollceman and falls to take advanta e of the deslpned support.
R SR S ' S f it ims b
e)';SubJect buys a su1t (hlS f1rst 51nce the new Job) and does

”fnot dare to wear 1t because when the conmunlty sees him they

‘e
irow 4 ot

”fwill ay,"Look at the blp.sissy;"‘ The subJect conJectured

:‘.that the communlty is. react1np partly out. of a ‘sense of

“dlsplaced reallty, slnce you Just don t ever make enough

meoney to afford a new su1t.“The conmunlty understands and

can‘accent the cr1m1na1 buylna a new su1t thouvh the ratlonale

SANE T

”f1s "ﬂe s runn1n9 a game’’," as opnosed’to

me worher selllnp

E]{fcgl e

Aruitoxt provided by Eic: -
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" ‘after payday.’ This ¢auses hin to frequently think of his -

' iife of crime 'and fondness ‘and he ‘thinks of foing Hack:

Subject has lived all'of his 1ife‘in a sub-culture Where there

{'were no goals ‘and he 'was ‘in -and out of jail. He now finds -

himself unable to formulate goals or real direéction beécause

O O R N

"i“The subject has aécumulated ‘a variety Of traffié tickets

“"which he ‘has”"*'éi'l_].'blbé'd 'to 'lapse over a period of two years.

' ‘He 'cories t0 work ‘oné’'day and sees the police ‘drive Up to ‘the

‘‘agency,’ on some ‘other errand, and‘hé runs off.

: ;-'/i'i) "

The' subject seés the divulging of ‘cértain information about

' his'peers as’ snitching and is constantly feeling pressures

of professionals asking for information to better the =~ |

C g

service to the  community.

C'buys & 'car,' the' first hé has ever Boupht on his own

‘éarned‘foriey. ~He brings it home and some Of ‘the community

' yoiithis® ‘ask him where he Stole it. -Hé answers that Ne actually

“bousht it ‘and produces haners indicating that’this is 'so. "'~

“The next morhing his' car’appéars to have been vandalized. -

- It is'scratchéd and’the' réar window is broken.”

LR A e

INSERT. A i

' 'required of leaders, were seen"as leaders in groups.

- Ex-offenders 41though fiot” displaying deprees of sorhistication

% This Would'seen to indicate"that’ the' cfiminal Sub-culture °

“peibetuates’ itself through role models. =

B R ATY
L) MR

Y

" ‘There are’ twb’ Seéhingly dibnetrically” different phiibsophical tymes of

‘windividualsiwho areseen’ a$ ‘1éaders:’ The’offendst and  the younp college’

e

i

L3
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student. , The offender,. in many instances, still 'pcc:asidngl'.ly engages in
criminal type activities and is usually not 'shocked.or moved to protest
_.the preslencqf.._,ihn .a-meeting. of -someone -under. thg_(.,,,i;nf.l_uence,, .,\Of\f,,,opi;.ates,
alcohol, .or in possession.of material.that could:cause 1the-meéting par-
tiqipants);tg.l?,e,.,_a:res.t.ed._. Gopie et T s e T

The young college student activist considers A.h‘i_ms.elf..v‘a::\revolutionary,
will .not engage- .in.criminal activities such as engaging in:stealing,
traffiﬂqi_ng Ain h,erqin ,, etc. ..He will wusually become. very .agitated when an
(offender) ,i,pdivi“q,ugli_v comes __iptp,a_megting__pnde:: the influence of drugs
or alcohol, or _w,.h.o' brings some type. of contraband to. 5!_<!n.eetipg that could
cause- trouble if discovered by the police.: Why, then are. these ;two so
diffgr_gn_j;_,.ztype's, of -individuals, united under the, common label of 'leader’
by the community?. .

What do these two types have in common?.  .Articulateness:. The offender

community leader has usually vdeveioped, his. .artiqul'aj:eness.: far beyond that
which he, igq,ull,_c‘!ﬂg,have achieved had he remained, in ,.the--:pommpmi-t-y. Adaptation:
v.ﬁ'l‘}h,g;.oﬁfgnde; has. been_ forced to adapt .to :differén‘t rules -and-circumstances
through enforced incarceration and through.having had to'learn new hustles.

Aggressiveness: The offender has.also. traveled generally.. Some of his

travels héire been. forced and some consistent with.his hustle.

- :...The college. activist also has:learned.a knowledge which, the/ community
‘in genera‘l_has_,_}no.f,_. . He ..iS_:-_U,S.‘ual\l_Y;; m(v)_re,,ar,ti._(;_ulaj:e'f- than. his . cbmmunity peers.
.He'sr:.ﬂgggrg";s,sxi}yg andcan adapt. to.new. types of :sj;g:pati'oné more readily than
‘the ,cému.nity in general... BOthxtheOffender and; the. college--activist

,the;i have several things vin common that the general community iackvs':"jf_";" Bqt_h
. thec011epe .gctiy;;s:;:;angi_,,;ti}gz; offender. 9#-?,,,;,@_159 dgmons'_;rativélyq-dissatiéfied

with the status quo.. They. know.something,that the.general population doesn't

23, .

(]
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. know." The comminity reaction in placing these two types of individuals

in Jealership 'roles can best be described as a reaction against ignorance.

. '
R S B . PR
< ot : . . e tal e -

IV. CHICANO' SUB-CULTURE" "

Introduction =

i

This is best introduced by one of the rospondents From one of the
group interviews. ”‘\"Jc are not Mexicans from Mexico) “and ve are not Gringos
either.w’Weﬁareﬁa“contribuﬁinéjcultureztoftﬁeiyroadwdmérioaniculturef We
There are many lnstances 1n wh1ch the Chlcano sub culture 1s re1nforced
by 1ndiv1dual's react1ons ‘to" outs1de forces such as’ belno turned ‘down for
em§i§yh¢nt; é;bmo;icﬁé;iana*ﬁnﬁéf'heéds andtyoals.l"Some'eXamples:

A. Chicano Label: (As seen by’ ‘subjects;, or, as’ subJects nerce1ve
- others seeing it).

;iiﬂﬁ}chlcano as a negat1Ve label

o “prost1tute. v .
3, In. recent t1nes the label meant th1ef, hustler and other ghetto
' .negatlv s:]_:___ S :

'4." 'The label Will  elicit négative reaction from those who want
to’be ‘called Hlspano,‘Hex1can-Amer1can or Amer1can—Mex1can

'"ff?PreJudlce real of Perce1ved

/‘- EE ..,‘ N TR

N attemnts ‘to ‘make’ an”apnllcatlon for ennloyment and is told e
are not h1r1np Chlcanos because we want to hire ‘only Whites. L

2. C apnl1es for employment along with nine whites and a.Black.
A?They are, all.testedvand all _except. C and the Black are h1red
3. Cis employed and' ¥/ 'an'Anplo,"lways play¢u11y ca11s h1n ”Danrho”.
C feels this is. derrooatory but does not complain. C's girlfriend
comes to pick him ‘up ‘freauently ‘and ‘comes into- contact with W at
these times. One day W tells ‘the girlfriend of C, "Say, Baby,
I'm going on vacation ‘to 'your country, ‘what do 'you' ‘think' of that?"
C blows his top and the 1ssue becomes str1ctly a racial one.

’ ’ ‘ 4
et

B
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c is passed over fbr promotion several times and rationalizes .

‘that he is belnp passed over because the agency does not have

confidence in Chicano's ab111ty to perform higher skills,
Note: This could be a projection instilled from school days
When C was constantly told his best area of skill was in.a. .
vocation where he works with his hands. -(Or)- from being:
constantly passed over in seeking employment because of 1nh
adequate training or work background. oo '

Féelihgs'of mot:gettfmé as’far uﬁ”tﬁé'éﬁéeésé'iéddéi“aé”tﬁe“
“,individuallwould;like O i e e o

A ity N s

.. Feelings that Anglos will move .up the .career. ladder faSter .
.- because of racial differénces and preJudlces. i o

. . o ys NN
Feelings of on-going prejudice by the user agency in general.

... Example: C works for parole division where most of the clients

n,ustaff.of.the apencymsee a11.Ch1cano”s as.clients, .. -

B 10‘

Sone Illustratlons'

are -dlso Chicanos and he comes to believe that the professlonal

pa et

:Fa11ure feellng because C nercelves the systen as_not nermlttlny

success, or that individuals percelve self’ 1ncapab1e, or both.

- This is sometimes manlfested by individuals not taklng ﬁoal
commi tment . S

- i P vacts 7

Putting Chicano in lesser role: This includes p0551b1y friendly
actions perceived by Chicano as designed to ‘keep  me in my: place.
Example: X goes to.lunch daily, with Chicano where X .always buys
chile and proceeds to give it to Chi cano.  Chicano accepts gift

..for a long time:and one. day tells X, !Stick.the damn chile.”

thlnklnp the pift had racial connotations. ‘They w111 put us down
if they can.”

1

X,a staff member tells C not to sneak Spanlsh at work because
it is not understood by other staff members, including X, who
then do not. know. 1f Cis, d01ng proper counselln oG becomes very

_»MaChlSNO‘ There are probably.as: many -illustrations of. Chicano

Wachlsmo as there are Chlcanos., A true 111ustrat10n of Machismo

is at best 1ntanp1b1e and those examnles 'shown here could be the
,obJect of constant debate. waever,,w1th1n .the Ch1cano .cul ture

there is such a thing as Wachlsmo and “this-can best be-described as

-...a-combination. of.competition. ranplnp from male/male to, male/.
”,female -to raclal.An;, ey § e B

1.

w111 dOanrade h1s Machlsmo 1n regaro to.::.

The male Ch1cano does not want hls W1¢e to work because it

RPN BRI

£ R A e B oA
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3.

8.

Fr money and do'not accept donatlons from anyOne.V

" The “subject attendg“meetinés“with'peers"where,certainWissues
are voted on by all the attending individuals. Upon seeing
h1mse1f outnumbered and outvoted.by the female memership, he
" decides “to withdraw From compet1t10n w1th women.

BRI AR S b Bt b pvor i e e SO

¢, hiis ‘edmitngs beify 1ess than his wife's,

;‘."‘.

e

cde change in communlcatlon between ‘husband and w1fe,

ot

"f’ef_ lossbof the posltlon Of domlnant f1nure 1n the home.

by

The Chicanos see themselves as having always been revolutlonarles,
not as imitating the Black movements. L -
SubJect is offered Some good. clothes free as they. have been :
donated to the proJect from varlous anonymous sources. ~-He
refuses them sayln _”Look wan,- I buy clothes, w1th my own

>3

N
Wt

Coven P g

“are_ever ready to help each other f1nanc1a11y or phys1ca11y

“or sp1r1tua11y However, we are’ reluctant to ask for or accent

he ip from friends and non-friends even if they are close fr1ends
'Gucmmy‘ : - : T -

. ‘.‘

1)1’ .
5 Jﬁ,p needs
f1nanc1a1 a551stance.; K C's fr1end Just cane into some money.

C ‘Knows - thlS but feels he has ‘too. much’ prlde to,ask. for assistance

although he would accept 1t 1f 1t was offered P

X, a female in the same class with C offers C.some assistance in
hlS school’ work "C- ‘tells her he doesn't need any help, fee11ng
“"that it wou1d lower his- Chlcanlsmo or, Machlsmo if he accepted
‘'help from ‘a‘Woman.

before “Seéking help“out51de of thefr own orb of cu1ture or
”fam11y“'- (Study fToup concensus. ). . “

. N .prot .
worker unon hearlnﬂ ‘about it ‘from the’ nelohbors, ‘comes to C's
house to try to_f1nd_out”1f he can_help C denies. need1ng any.

The subject has had an ongoing pegative relationsh ip'with his
wife which has caused him to et beaten up or thrown in jail.
He comes to work beat un 1nd relates that he has bLeen 1n an

26
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automobile accident because ke cannot. relate his troubles to
anyone and rea11y doesn't 'se¢ it as a problem.
12. A subJect comes to work in a'cohstant‘state of extreme agitation
because he cannot deal with his wife who is pregnant with their
first child" and he is ‘unable to d1vu1pe his home nroblems to the
counselor

Vo i""-f' oo AT

1. SubJect has come to assoclate agenc;es and agency Dersonnel as
generally "hloh up” for ‘him'since.he’ is. abJectly poor and feels
1nfer10r, or is" made to feel 1nfer10r because of his, observable
extreme poverty such’as patched’ clothes,” cardboard shoes, etc.
This is. (not discernable} sometimes a cause.of. communications
““’breakdowns between subJect and x fequals soc1a1 worker
' p011ceman* etc.tf*f_:” ' .

il 535‘:
ORI Y

v 0

2. SUb]eku, having lived all his life in a closed communlty within
one of the barrios of East Los _Angeles, finds himself unable: to
1nterm1nn1e with a nelqhborlng communlt 'th" is more ”Ang11c1sed”
This is‘a d1fference in’ ‘language,, mannerlsms, Llfe style and the

" stibject is- Just ‘not part .of the" in’ crowd,... Ihls could cause him

to want to drop out ‘since the new career is located there.

Farin N 1: i I 1

' 3. The subJect dlsplayln some new af-Fluency by bu)rlnry 8o car and

“clothes ‘is told by the’ communlty,,'You really thlnk you're some-
“thing! now don t you?"'causing ‘the SUbJeCt to feel ostraclzed

4, C turns down promotlon feelln he just,.can't function on such a
‘ hi h' 1eve1 ' o ; T

a wh1te collar capac1ty

e turns’ downfnromotlon fee11n :h“ﬂzrllflose h1s 1dehtrt}

: L] ‘have ‘been talking this way ‘and writing the way,; I talk all
my life and like me this way enounh to resist chanpe.”

,7. C has always experlenced profe551ona11sm from. the., c11ent side:

_ "‘of the'’ desk ‘and turns’ down a pronotlon because of extreme uneasiness
"ﬂ‘W1th the th0qght of worklng fromvthe other s1de of . the desk.

3 B

.»x;l-'"" 1"7"4

8. C turns down promotion because'he'feels he cannot cope w1th the
inherent socral obligations, whlcb %0 With a h1 gher, 18V81>0f'{g

“in’ an’ o¥ficial canac1ty and turns 1t “down’ because,he feels his
English is not adequate although he is assured it is by the
agency professlonals ’ U SR S S

o ) S S
oy wptoagnonn el o

R TR O i L
R SRR

sk e A
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10.: . C.turns down promotion because he feels .that he cannot. afford
... . the necessary ingredients which go with the hlgher promotlon.
(clothes better. car, having to snend more.money. on social .
gatherlnvs)

VEVT Famlly C1rc1e (Immedlate, neer, pff1c1a1 cqmmunity)h”_

nTherevisvevidence.that,indiVidua]s:have.four areas, which. come.within

For example if something goes amiss w1th1n the neer famlly the 1nd1v1dua1

will not hesltate to dlScUSS the 1ssue 1n negatlve terms W1th other members

of the.peer family.. However, if a member of . the: off1c1a1 or.from the

communlty family discusses the issue in negatlve terms the 1nd1V1dua1 will

ety

defend Sone examnles'u

:1.".C refuses. to, .discuss. nroblems with.Social Worker because they
pertain .to. his home.and feels. they should remaln w1th1n the
immediate family. P A

-o¢¢2¢gﬁ.1he -workers :with whom C.works, want. to ‘organize, a unlon and ask
C to particinate, he agrees. They f1nd :that.no one: will apree
to be their spokesman for fear of getting fired. Someone suggests
. that-they-make-a:local .community leader spokesman.:. C.votes :
"against, 1nd1cat1na that they should not have to depend on out-
~h§,51ders B T L o e S RS TP ST SRR o .
3. C has indicated distrust of X, one of the Administrative Agency
« . professional, staff, ‘Miss X is-a:two-face.who is,against us,"
X from another agency comes to: C's: ‘agency -and: makes a- remark
-that Miss X is a two-face. C demands to know why an outs1der
dares to make that klnd of accusatlon -about Miss-X.

4:;;,we have :to- have observable leaders like Chavez ‘and: Tijerina in

' .order to really«feel it in. Los Angelesmum;n AR

5., -X;a we11 knOWn Chlcano leader .comes ; to: the communlty and makes
%W,e:some remarks :on-:what- ‘he: thlnksrls swrong with it.: -C gets angry
-~ at X,feeling he is wrong in attacking the communlty if he doesn't
Gspbiinan ;11ve there. Gorsie Uan MmmlRedy s piows D5 e T g6l

vy K . Gore e ) - - “n o, e oo i e

’ G Punl ST FL NP ST SRS Sty S FURRE O ALY S LA NE RINPEL O I MR PR

: SOCIAL P”OBLEUS
o by
A Rac1a1

A stronn sense of competltlon between races is belna fostered between
»the.Black and the:Chicano-as ‘they: f1nd ‘themselves. strugpllnp to gain-

eqLe11t . The Chicano sees hrms }’ belnp nr ed agalnst tue Brack
fgaﬁ.dﬁgaw ﬁrs‘@ﬁ &E??Q;ﬁ“ o g nyr 3}

S e e 35 Yt Foa T Sk S Y R BT e S R G .
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‘to gain entry into the system,,and 1s belnp forced ‘to comnete with
the Black on a racial ‘rather than an’equal level.' _Some of ‘the atti-

12.
13,
14.

'"“throuph efforts by - Chlcanos for Chicanos.

doesn’t hav e to prove anythlng

;g.kby rlpplng off posltlonS'“jgw’, R

: tudes which have resulted from this' condition ‘are: o

The Black is not seek1np for all low-1ncome neonle, he is seek1np

gains for low- 1ncome Blacks'. -

The'galns made“by-the Blacks are“at‘the“ekpense of ‘the Chicanos.

" The Chicano has'been forced to ‘assert himself.'in face of the' one-

s1ded mlnorlty programs

The Chicano feels that he w1ll gain entry to the system only

3

_ ne1ther w1ll make h1s obJectlves.

R ; FE R

The Blacks are be1na used as ston- paps belnp placed 1n key

positions.

'Compet1t10n with ‘Blacks ‘is’ causlnv people to' bé" turned off in

New Careers by nlacing Blacks in sunerv150ry nosltlons
admlnlsterlnp the Chicanos. v e K

f*lThe Ch1cano ‘doesn't want to be reDresented by ' r to'ride
'*.'on the1r cuattalls.~ ' S v

'*"The Ch1cano doesn't want to use” the Black to "aln thelr ends.

He doesn't want to compete rac1ally and he belleves that he

Ty Y.

Black and brown coalltlons' THE BLACKS Want to dom1nate Ch1canos

A coa13t1on is/ deslrable

‘w*b;57The Chicané doesn't’ want to: end ‘hi’s domlnatlon by WhlteY

by renlac1np it.with Black domlnatlon,

: ‘.ic.*The Csees: ‘himself “in:a worse pos1t10n than the Black, -he

“w“'has to beat the Anolos at the1r game ‘and‘the . Black at the1rs
:,. t Y el '~T\,z' g

The Ch1cano is seen by the Black as belnp better able to a551m11ate,

The Ch1cano doesn't want to be seen as an ass1m11at1na ”Tlo Ta o"

C is employed in an apency wh1ch h1res predom1 antly Blacks and
feels he has been h1red to be the 'house Chlcano' for w1ndow-.

. dres51ng _;;'--'~A

.results from communlcatlon chanoes, growth nalns as the C chanpes

29
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gt N T . . ey

dlfferent soc1al roles, etc. 2fv

1 C. Lones upon new so¢ial role and communlcatlon ‘nressures’ that
“force him to pursue individuals ‘and’ acqualntances that Wlll
allow for this new expression which is not ‘fed’'at home.:

Some examples.

VoL . . P C
- ey e .
=y N _f’| | 4 RIS

”2;' Wlth his’ 1nit1at10n into' the ‘aréa of soclal chanpe the C becomes
el igo” caugh't 'up in the hope -and future that he now sees ‘that he
becomes somewhat evangelistic in his preoccunatlon "neclecting
h1s old fr1ends and hlS W1fe, who are not 'W1th 1t"

L R S LB . T RN

" C drlfts into-a’ ‘group’ concerned W1th theé - Farm Labor Hovement and
'spec1f1cally where thé Chicano fits into ‘that movement. 'He
”frequently attempts t6° dlSCUSS some ‘6f the issues- with’ h1s wife
*'who neither ‘understands ‘the social implications ‘fior thé ‘terminology
_her husband uses. C feels frustrated w1th her and goes to one of
hlS peer's houses to talk AR ""Jj; g

R i

*'f4 ’?C begins to funétion in more professlonallzed role wh1ch ‘also
e Ubrings him into-contact with'the “usape ‘of ternlnology at'a level
with his duties. He begins’ to iise the ‘terminolopy ‘and ‘talk about
:nls new role more and more at home. W1fe not understanding the
role or’ the termlnoloay tells him ‘she's: 't00 busy: cleanlnv house
 “to discuss ‘it. ‘C’goes to a bar'wheére he méets peers -who'-are
e worklnv ‘at “the ‘Same ‘agéncy 'and ‘discusses” some oF the workday
problems. v e A

: 5" The wife reacts nevatlvely to a* Tiew“image: " The new - 1mane is"
PR E T one’ of an ‘individual with a new: vocabulary, ‘perhaps more dlonlty,
ol white shirt” and tie; and'asks for: (as h1stor1cally) adV1ce about
“-/--things foreigni'to" the w1fe.‘? Sl

e R P e
RS . Tk

6. The wife unable to ad;ust to a chanylng husband who now begins

T fo communlcate ‘in’dnother- languaye, ‘and €6 whom she'cannot give
support, not understandlno the concepts W1fh whlch he 1s strupallng
- Tor “the new’ careers concent”*‘- : i S

el

e ; SCEERR T R PR
v ::..«-,; PRI 0 L) .

7. Ony01ng mar1tal problem whlch the counle brlnps to the new career
- ."and which" contlnues to be ‘a“problem’ (but) ‘the” reasons not being
“someé of’ ‘the pressures d1rectly related to tne new careers function.

LA S S S CECUEII e e

‘ . 8. Ulth C's nreoccunatlon Wlth his new 1nvolvement with social
cIE RTRL L change and Rils Tiew” lancuape (termlnolooy and’ jargon) "he’ ‘tends “to
: not take notice “of ‘the wifé's" da11y accompllshments ‘and’ neglects
re1nforc1na these.accomollshments in her work, which is seeminp
“ore -and’ more’drabf o her She resents thls neglect and feels
martyred""'”' e

. : 9. The wife has accepted the role of “father conFessor and mothered
: : . the’subJect."Shevfrnds that he is now p01n “to.a counselor for

RPN

LRI
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10. Wife becomes detrimental to husband when.their, prlvate issues-
cross into the husband's official existence and he, in seeklnp
: and; getting help from.the project supnortive.services, nepates
- the- he1p1ng re1at10nsh1p the W1fe had heretofore seen as her sole
area:of concern. ., : .. SRR S

11. She is unable to understand the subject's new role and cannot con-

..o+, tribute.support.in.the accustomed manner and begins to press -the

n'SUbJPCt to-find. other employment..,”I used to. like you better when
‘-you.came. home sweaty ”‘n',- RS ;Hryt,i G

HE \r' }

12. Husband worked for many years at extremely low level employment
-.(such as.a :dishwasher for a-dollar.an.hecur)., During -this time the
. wifegradually. became the dom1nant authorlty flgure at ‘home. The
husband begins to'. chanye 1nto the dominant flcure as.a result of
--his new career, wh1ch :causes.; reactlon from the W1fe for h1s efforts.

‘13. W1fe reacts nepatlvely to subJect pendln& 1onk hours at meetlnys

and other necessities resulting from his new career; the subject,
-in.some cases, becomes .attuned. to other:social.issues.which take up
-a-1ot of his free time.and the pap,w1th the. w1fe .grows  commensurate

W1th the reaction. from the w1le.5l,¢ o _,W?fME ai- L

;14ﬁ The husband recently worked at a Job whlch nald three or four
.dollars -(the subject. now earns -.cwo dollars an hour) and the
w1fe constantly pressures. the . 1nd1v1dual to.quitiand find better

paying employment. : 4 R T

15.: Subject. has..come.to.believe (through exper1ence) that the authorities
:-handle his:.law breaklno (ticket warrants) :in:only . one way, by sending

4;}£;§ h1m to; Ja11 He has warrants pending, - and h1s w1fe has -told him

someone from the pro;ect is trying. to.set h1n up. o get arrested
under the gulse of trylng to help h1m.

plo; The past 1ma0e of a. wh1te sh1rt t1e and su1t belng worn on1y
for special.occasions. Such as Dertles, etc., causes the w1fe to
react with Jealousy or in such a manner. des1oned‘to nu111fy the

competltlon wh1ch in this case could be the job.

c -x . ..~i .\-z ; . , s s r,,tm,w H e , {

":lj:, J1fe hears there are<wonen worklna on the Dro;ect,,goes by, and

» upon. seeing. a. lot of. women dressed "to k111' becomes, threatened
and causes 1nd1v1dua1 to be f1red

,,,,,, R =L

@§18.\ The school has,a'past 1mace of the place where you have fun make out,
meet1ng 1nterested members of the oppos1te sex” ;s

P

.1

_ The w1fe‘ hear1np the husband talk
been helplna me a lot in my school work etc., reacts, not realizing
she weighs 250 pounds, is marrled ‘and has no interest 1n extra-

: currlcular love affa1rs.§, ety Rentonnce a

',x Aok

320. The w: fe reacts w1th Jealousy uuon be1nvy1nformed.by-the husband
of the positives of female support staff, such as a teacher taking
special interest in a pupil (academlcallvl

31
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C. RumOI‘S.."'!‘-= Coan st eemroot el Twpen i gneen e T ey
R R e
Climate is set for rumors with the sharing of offlce and roles with
femalescausing’ e1ther(1nternal confllcts W1th neers)or home confllcts with

the W1fe. Seme; examples»are

1

J T Do .
v Eet RIS PO by S AL SR AT oy b . . L

l. Qumor tuac C and female peer are very frlendly reaches her boyfrlend
© i tand. another, Cy- setting. the- stage for confrontatlon. RER

¢

PRI S| t--.~,-r Trecwet g Lo RS A it
2. Same as above. reaches C's: w1fe who then*puts h1m in. tho"dowhouse”
wh1ch causes a downward curve in his outnut.
AN ’-".‘:'1-3 L S A .?_'w“--:,":"_'-'-')"" PRV ‘-"'5"";r!‘-'.i"f" e H ’wi'?f‘,
3.. C comes: to:work .from a’ part) the night- before and-a Tumor starts
~1ii2 that:he is using drugs, which causes:-a.serious: problem. for the
administrative agency since C is. working:at. a: JOb 1nVolv1ng
de11nquency preventlou of youth

Srecioteougg ;, Ty PRETTER S ST O BN PRSI ST P '

“Cs acc1dently 'sees atflle of :a peer;: mlslnterprets the 1nformat10n
-»and -feeds: the:misinformation out.: o2 i v i lagioy

.uﬁS. Staff member tells C somethlng about C's peer and same as above

Y

“l’i6; C sees that a sunerv1sor who.ls supposed to be in one plane, and
-:that"he .is not there,. starts. a rumor that he:is: actually taking
time off and getting paid for it which:.causes: feelings. of betrayal
and loss of rapport

FER ;--’, Dol N LA : . T 5

These are Droblems‘whlch the 1nd1v1dual brlnos to

thewapency or whlch are caused by the 1nd1v1dual as a result of hlS involve-

, e I RO TR R , Bodpetn
o The user: acency 1s ready to promote C ﬁ:However, C has had his
-operator's::license. susponded and: is: not: due :to::get -it. re1nstated
.for -almost a year. . :le begins.:to drive without: anzoperator S

- 1icenseranyway:-and.is: soon' arrested: whlle enpaged in work for the

agency.

;hf_\gﬁaqu is,:told- to-use. his; own’ car -for .transnortation’purposes’ for ithe

user agency which will relmburseshis mileage.: -His car.is old and
the upkeep repa1rs become such a burden that C dec1des to seek

T AN o7 usually takes the bus tOMvork;_ The: Trans1t aoes on stere and C
e misses; five:s days ‘0f, work - and school caus1na h1ssgrades to drop.

4. C has learned to defend h1m5elf in the Barrlo and uses dlfferent
EEARS r"methodsjof .operation: ‘and- conflrctrng resolut10n than are’ used in
ayepe oy THE. NewlCarePrs game.ﬁ S g g iin

.':5. C, new to the Vew careers ame,'flr_s
verbally,.not phy51call i ;

SIS T T

-t g pA
[oMEIRS
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6. C finds that he must fipure out power structurc, methods of
manlpulatlon, etc

L7 The 1nd1v1dua1 has bPen attuned to 1mmed13te grat1f1catlon and )
upon receiving his pay check immediately spends most.of it on-
whatever, caus1ng hardshlns wh1ch he then transfers to the pro;ect.

8. After worklnp s1x months the subJectadlscovers he :can: pet cred1t

and immediately overextends himself to the extent that he cannot
' . -’concentrate on: elther h1s work or his" studies. ' >
R T
9. The subject has h1stor1ca11y turned to drugs when the going gets
-~ rough :and -proceeds to6-do so: frequently ‘to the extent-that he.

.cannot’function thereby making the oolng rouoher, 1ntens1fy1np
~his narcotic. usage cycle. E'zsa~-w=\h. Wt .

(e

10. C has been working for six months and credit is eaSily available
+ -+ 'to him, < He -overeXtends-himself: and his financial-worries become
priorities over his work,'.causing.hinto- function-very: poorly.

~11. C, knowing he. will be:paid on acertain: day, writes "a check. for
food the day before payday. On payday, it is announced-that the
pay records are not complete and pay will be about a day late.
.- ~-When-he wrote ‘the check his! funds: were already exhausted. He now
. proceeds  to write checks to cover other expensesr The ‘bank
decides to prosecute : TR e AR

12. C is paid on Fr1day and decides to stop for Just one beer w1th
v the“boys.: ‘ One: thing’ leads to another and he:winds up :spunding.
half his paycheck wh1ch now causes a severe strain on his 11v1np

CnpnetoplceXpensesi v v v beresiultol s O I TN A 01 L BEP R TER RS

13. Isolationism (from the group): ‘We put in our eipht hours' and:‘go’
home and shut off the rest of the world." This indicates that
© ‘.at :least ;this group is:not*attuned to community affairs'iand 'social
- .+i/change issues which~in' today's:'times ‘takes-individuals from all
--»walksof 1ife:into ‘extra-curricular:activities (away. from those
“ovownt getivities: necessary for- surv1va1) beyond: the: normal work day
hours. . SRS

- 14;" If you take. a’ hustlcr and’ brlnoxhlm\un agalnst the bureaucracy, he
*Hntffr:ieventually wants to: aet out." B RIS Wk

. t

3N

15. The SubJeCt oets homework as a youngster and is ashamed (prlac)

to bring other kids home because his parents don't know enough

'+ to help: him with'sixth® grade homework. rThis' carries: over into

~* ‘his, current :educational: 1nvolvement to«the -éxtent’ that:he won't
take homework home.,.a- :

crin - . :,-,_ ..3- (RN
aF 5.‘.2‘.5« v«=1 RIS

ufThe subJect is:not-: accustomed to stringent (as he sees 1t) d1s-
‘cipline. ‘i ‘father doesn'trequlre ‘me"'to’ do that “ ‘and reacts
.to normal \vency dlScTD11ne. :

ooy
oo, (
TN Y VY sk

17. The subJect is attuned to DrOc;ctlon at'Full speed fana:: icomes into
: contact w1th professlonals 1nc1ud1no teachers who are not attuned

33
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to a certain speed that indicates to the subject "not SO, much as

as they should put out" and he becomes dlsheartened

18. The subject learned to deal Wlth the educational nrocess ‘in ‘such a ,4
© “i'manner that it did not“achieve amy. measure of success in preparing o
him for competing and now begins to’ deal with ‘educatién’ 1n “that - o
learned manner as he sees the educatlon srm11ar to the past. .

19, The communlty has enerally 01ven up on;the‘schools;“"They are
not teaching the klds anything.” "The kids learn a’'lot more than
"'we d1d because of’ te1ev151on.'_"'~ *”1,,"“ I
'420.f'1he subJect ‘upon exper1enc1nﬂ an "easy“ t1me in’ perform1na
- human type . functlons, sees no value 1n any supnort1ve educat1on,
wand dogs mot tryi .- -YT <0

21. Suspicion of the relevance of book contents measured azainst the
= -reality . of actual education needed ‘for dally funct1on1nw C keeps
“studying mathematics because he is told he needs it and cannot
relate this to his daily functions which are in the human contact
area . This causes him to go'to school only sporad1cally, which then
causes 1nherent nepatlves.

T S R

: L 220 Inablllty to Verballze- . o "., ot

23.: SubJect loses commitment : and interest as the work proceeds, along
with no observable rewards of successful competition.

24. " The new careerist feels that’ he knows the communlty nrn Llems
“better and thut he can communicate better than ' the rrofe551onal

" He begins to withdraw when his sugpested chanves are not 1rs*1tuted
1mmed1ate1y N
25;‘-C is reluctant w1th hlS new role and. feels that he 'is unable to
e manifest sucgess 'in terms . of observables because of 1nadequate i

earnings and begins to manifest his displeasure by over-competlng
with the professionals or by instituting a campaign against the
- agency ‘and, the New Careers' concept, or JUSt drons out for hlgher :
monitary rewards in employment. o !

26. . Lack of confidence. - - "7 C 0 o PRSI

et

e SRS L2 T ey

27. His pride interferes w1th learnlnn' he doesn t want to ask questions
" which would expose his ‘ignorance =~ ask1no 1s d1ff1cu1t because
1t is’ contrary to self-concept ‘ :

FUE TR

28. C has come to assoc1ate the school w1th noth1ng but nevat1ves, 4
i. €. a correct10nal educatlon system.iw‘ )

. v E 4 e

Wl T
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VI. AGENCY These are problems relatlnc to apencles, (Admlnlstratlve,

User, Educatlonal), wh1ch e1ther or1g1nate within the aeencles or are %
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within the agenc1es' scope of reSnonS1b1l1ty.
A. Adm1n1strat1ve and/or User Aaency

1. 'Top staff not observed on s1te or as 1nvolved in any peer type
relatlonsh1ps with trainees. . S

2. Aaency pol1cY reoardlnp C r01e in present1nn 1deas and nart1c1pat1ng
in. deC1510n-mak1ny process not .defined. : -

3. An 1nd1v1dual comes up W1th a nroblem wh1ch is not W1th1n the
realm of the available staff to explore. The available staff, in
. attempting- to solve problems which arve. beyond their capabilities
.are expend1na five times the. normal time: expend1ture on these,
while other problems within their realm are remaining unsolved
or are becoming worse.

)4{““LacV of standard1zed ayency nrocedures, nay, educat1on etc s COn-
,,stantly mov1nw equ1pment .and funct1ons from one scction :to another.

" “Sl" Not able to cet suoport1ve serV1ce when problems ar1se

6. Concept of professional status relates to the tr1mm1ngs, i.e.,
white shirt and tie, desk, own phone, authority figure as opposed
to the knowledge that the professional has, and the help that the
professional. can give the C. to.help them grow academically and
profe551onally ‘ . G S

7.‘“React1on to str1ngent adm1n1strat1ve policies governing employee
u1nvolvement in innovative 1ntervent1ons revardlny the1r own
develop1ng roles . o . - -

8. The agency has such stringent policies 60ncerﬂiha'employees
. (tardiness,, too many sick days, work nerfornance) that there is
a high turnover rate causing C's to te in constant concern for their
jobs. . L . ——

9. ¢ dec1des to really ”put out“ and is told to "leave 1t alone”
- by’ h1s supervisor. _ . o

10. The agency has no real role models for the C’s to see themselves
in mean1naful professional p051t1ons

11. Not be1np allowed to prow proFess1on ally w1th personal 1nputs
" "into the daily funct1ons, (as -opposed to one supervisor who
ailowed a real voice in the C's da1ly funct1onal chanpes as ner
_,feedwln by C ) : - R :

12. C is asked by a profess1onal in the aqency to ob ta1n some pot
‘for h1m, causing C to lose conf1dence in the auency

13. Cis asked by one of the profe551onals to obta1n female favors,
) wh1ch _causes h1m to lose:respect for him.. -
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14.

15.

16.

Pape.23.

The .agency does not orient C's to function in other than their
Spec1f1ca11y attached apencies.. The C's then do not sée'the
relevancy of their functions in respect to a broader schtrum
rather than their. 1mmed1ate surroundlnvs.” :

:C is treated 11ke a messenner boy both 1n the da11y a551gned
:‘fUnctlons and his personal input 1deas in the agency. functlon

.. while he is driving a truck. He complains to the administrative

agency, but. they, being short-handed and with limited funding,

" cannot handle the problem so that the subJect for. that - and

. other reasons, drops out., .

17,

The individual sees his work: 11fe peers in meanlngful roles
|
1

,The subJect hears that a number of hls peers are belng termlnated

. and the only: feedback.that he gets is from thfm.“ e benlns to feel

18."

19.

20..

threatened and begins to ook for other employment that is | J

unionized.

_fThe subJect hears profe5510na1 staff members manlfestlna anxlety
- about getting refunded the next year,- che subJect's oun anxieties
.then cause h1m to seek other emnloyment or ‘to loose commltment.

Inadequate monitorlny nrocedures c is ‘late twenty'tlmes to either
the educational site or to the user asency function. He is suddenly
told that he has been termlnnted as of the next nay perlod Other
C's feel threatened and’ begin to look for other employment

No desipned official site VWhere the peer family can develop:.

~ Individuals, are told to move out of the classroom bulldlnp because

cf. other commltments to space and proceed to move_ away from the
training site where some stay’ for the rest of ‘the day. C feels

" that he wanted to be with the ‘other C's and thlnks ”What the hell!',

B _and proceeds to leave for the rest of the day

21.

No voice in decision-making process: C has’ an ‘idea on changes which
he thinks will make services better for the user agency clients.

 He, attempts to talk to user.agency. staff and is con51stent1y ‘told
"tHe's out’” or ‘He's busy”' C then poes to the administrative

“'"agency for’ supnort and is told and is resnOnded to in the same

2.

manner. C tells himself "The hell with it! ** or "Nobody cares, so

- why should 1?7

,hAnparent]punitive"aEtion]taken against program dissidents:

Four Chicanos are constantly verbalizing perceived negatives about
the program. Within a period of one month they .are. all terminated.

,,Other C's left to. thelr oun ‘analysis conclude that ‘termination

was caused by the1r nopatlve feedback ‘and they then become

;';.threatened about the1r own verballzatlons belnw cause for termlna-
'_'tlon

23.

Staff roles not clearly deflned to C. C has a Droblem ‘and goes
to staff for help, and is successfully helped by X. The following
month C has a problem and is unabie to reach X because X is busy

36




24,

25,

26,

27

28

.29,

30.

"3l;j;x Y Z all aaency profe551onals are unable to find those more

) profess1onallzed functions’ wh1ch the nre-nrofesslonal was to

Page 24.

with four other functlons r.el intake sheets, interviewlng
for staff pOSlthnS, etc. T L

Top staff not seen as belnw'lnvolved ) Ton staff member X is
away from the project during the times that a group of C's
are at the normal 51te where X would be, or should be. They,

not knowing where he is, assume that he is away while still
_draw1nw pay. Therefore X 1s seen as, nepatlve

fIdeas not considered: ' (Apparently) C has ‘an ‘idea which he thlnks

will bring about some long needed p051t1ve changes.  Upon receiving

‘news ‘of idea, the top staff" (assumptlon) examines with all realities

of implementing -- and decide not to attempt 1mnlementatlon now,

_but fail to notify C.  Or they just decide that the idea is not
~ good. (s waits for some word in regard to hlS idea. He finally
“decides that X Just doesn't care or is Just anOther bureaucrat

phony who doesn't really" con51der himself a C.

“Equal employment in _the agency: .An agency which supports equal
~ employment (racial) causes feellngs of allenatlon to a minority

group which is overbalanced by another m1nor1ty The m1nor1ty

" member who works in an ‘agency which is not carrying out its

obJectlves loses conf1dence 1n the agency

“Productlon is llnked to belno nushed towards worklnp w1th our
hands, as opposed to g olno to college and learning how to work

" with the brain.’

c has fulfllled all the” cr1ter1a for promotlon to a 'hard money"’
~ position and the agency has not created the necessary steps nor

found the money within their budget to fulfill its obligation
and C is. dlscharved to find his own. “'I'am thlrty-seven years
old and have eight kids. If the Government is jiving me again
I am going to go to the streets and if there is not a group,
I will organlze one. "

C has successfully functloned in hlS pOSltlon for over one year
“and is dbout to get his educational accreditation, when he is
‘asked to traln a new college praduate who Wlll be hls sunerv1sor

C qu1ts

B ’

C comes up with a good idea which will enhance the a ency's
service to its clients. His supervisor has C "put it on paper"

:and then takes full cred1t for the 1dea, leav1ng C denorallzed

. .release them to and f1nd themselves in st1ff comnetltlon with

the pre-professional, causing a breakdown in the ‘total service;
communication breakdown; or the pre-professional being used as

-a messenger boy.. .
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VI, i

B, [EDUCATION
1. The teacher staff and other admlnlstratlve agency staff

b "conslstently fail to maintain' designed schedules (ie. school
i+ is “supnosed to bepln at elghf ‘and the teacher shows up at nine,

=" = one hour late). The staff is supposed to be at a meeting at

T " ‘two"and ‘arrive ‘at three. Thé habit. 1s transmitted to the C

'‘Because the feeling is that '"Why blow ‘an entire hour, when I

know they won't be there7"

) :2 C was told in school that h1s best career cb01ce is worklnp with
' his hands ‘and now: be11eves himself 1ncanab1u 'of success in the
" human service field. Example ‘is not néeded, but this can sometimes
be observed in individuals with no goal commitr®nt.

3. Chas a High School diploma and is forced to sit through three
- * months “of "refresher” course work g01np from the first grade
© through High "Schooli -

4. The schools prov1d1ng the supportlve “education keep sending
different teachers ito service ‘the new careers program weekly,
' ‘causing a breakdown in :the continuity'.of the subject matter,
which frustrates the students efforts to make sense or to relate
" the'education to’ the rea11t1cs of hls ‘on- the -.job functions.

"v.'. "'5," The'educational intervention has been set. up to::catagonrize the
" individuals into grourings in terms of" ‘apparent levels of
‘€ducation. The teachér who originally set up this systen is
transferred. The new teacher decided to pool the group back
“"to standard. “The continuity:of teachers and methodology is
“changed" (broken)'and'the'recinients .are not ‘informed as to
* ‘why or given-a chance to resnond.’ Commitment (if there was any)
‘'is 'lost and:individuals be01n to come in 1ate or not at all
o to” the sunnortlve compnnent : :

i
e
“
‘-
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b
I

b

I

i !
.

L

1

‘6. The educatlonnl process is’ not teachlng the Fhlcano the New
 LiieteiCareers” game’ with:any ‘real emphasis upon his skills (natural
T 7 Lpesburces): which be broupht ‘to -the*new career.

iy

RTINS

TG T

If this new game is “too tough, C might revert to hlS prev1ous
_ ex1stance W1th whlch he 1s more comfortable. o :

m7 The new: career ‘is not pollshlnp the C enouph SO thﬂt he can play.
el thel pame ‘well: enouph so‘ that' there- is enouyh observable social
value in what he is doing. S

T A Y e T T

R Tf".fﬁB.f“Soc1olony professors ‘are! seen as positive, all others as negative,
. 41 hire wn=because’ the former'is’involved in contemporary material.
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Education is . sen as relevant, but the delivery system is seen
as rotten.

Peer- helnlnp re1at10n=h1p (n051t1ve)
SubJect was forced to go. to school and fe1t that he would

ultimately derive some benefit from this educational time.
Upon graduation, he finds that he rs_unable to pass a simnle

: ~-test given .in preparation for a three dollar position. He now
.. sees school with the same value and ‘refuses to apply himself.

The educational comnonent is str1ct1y trad1t10na1 in its
promotional practices. - C feels that he is different than a

..- child ;and sees this :as degrading because "They Sstart everybody

at the bottom regardless of the1r 1eve1 of educaflonal compet-
tency." . . S o .

~-School .assimilation: .. ; e

C.-sees. h1mse1f as having. rece1ved 1nfer10r educatlon He
is being presented with $2. OO/hour to‘go_to_schqol and
complains:

~a. only $2.00/hour? . :
'b.. the material is 1rre1evant :
.. €. . the programs are. watered down and an 1nsu1t to his

intelligence.

;:d. the teacher who is rea11stlc abou. the mater1a1 and its

relevancy is fired.

--.e. - the watered down subJects create feellngs of being viewed

~-.as stupid.

-.f; the subJect matter deals w1th soc1a1 nroblems of the 1930's

‘not current ones.

some. subjects are oo - d1f110u1t remedlal work is needed.

‘Certain C's: check into:school. and,then,leave Then they

‘give the other C's a bad .time and complain:that the subject

. .material is too.hard, not relevant; or too -complicated.

i. C doesn't want to: ask ‘the teacher questions; which he feels

that a leader should know and he doesn t want hlS neers to

-know- of his-ignmrance.

.-j« The 1mp11cat10ns -of educatlon and classroom 1earn1np are

‘not compatible to- the self-image.of a successful criminal.

VII. NO UPWARD MOBILITY | |
Individuals are sometimes trapned in non-new careers n051t10ns or in
g _ © . uyecan apparent new careers position where there is- no promotion even

though the individual has fu1f111ed the criteria. for such Some

.M - SELF:. ...

examples are:

». 1) = C is-offered a promotion but for one
- reason:or another.refuses and is

39




C.

. B, USER AGENCY: =~ = 1)

."2-)

4)

5)

6)

PEER PRESSURE: 1)

2)

- 3)

Pame 27.

shunted to a non-upward mobility
position.

C has been in his ctrrent position

more than enough time to get promoted
‘but cannot fulfill the accreditation

criteria.

C has necessary accreditation but has

‘failed to perform.in a'manner indi - °

cating he can adequately cover the
duties of a hicher position.

.C has fulfilled all criteria for ad-
‘vancement but the user agency does not

have tke funds to pay the higher posi-
tion.

C has fulfilled all criteria for pro-
motion hut no action has been taken

‘and there is no riven reason.

C has not had any training whatsoever
to enable him to perform at a higher
level and is kent at his current level.

The user acency initially intended to
build higher nositions as the new

" careerists -develoned but failed to do

this and now there is no money for,
nor a higher position to promote to.

C has fulfilled 211 criteria for ad-
vancement but is not nromoted because
the union has taken up an official
stand against promotions that do not
follow traditional lines.

C is placed in a non-career nosition
(i.e., truck driving).

C is offered a promotion but turns it

down because he feels he will change so

radically he will no longer be himself

- or one of the community neonle.

C is offered a nromotion but turns. it
down because he feels the friends he
has will ‘think, (and accuse him) he

sold out.

LISt
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C turns down promotion because he
thinks he cannct do the higher level

function.

C turns down promotion because he does
not want to have a position like one
of those Gringos he dislikes.

Promotion time comes around but C can-
not be nromoted because he was not
utilized in accordance with his job
snecification.

'C is not promoted because he did not

attend school enough to learn report
writing and other simple functions
which would have prepared him for the

ihigher position.

At the end of the federal supnort the
user agency Adrons C because he cannot

.pass the entry test for the hard money

position.
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N . INTBRVIE"" SC‘!EDULE oo e »

i mEen oA L R R D R T T I A
sttt fnand,

'nfmrfnTw‘nunjfﬂ N T L LN

Introduce purpose of interview, time involved, establlsh communlcatlon,

P . ( oy e
Voo vy TRy Do Py

Rt

rapport. We hone to 1dent1fy pos1t1ve or nepatlve attrlbutes more or 1ess
I

A R PE T R shion el

unlque to Chlcanos or the Chlcano Culture, which. affect Chlcanos'.a0111ty to

v " “'.' RNV O C R LR A M Mevry B! (R ST

obtain® Iﬂformatlon -or nenotlate anproaches ‘Within'New® Careers Opportunlty

lfklAr;
systems e hone this 1nformat10n w111 serve as a basls for strateﬂles whlch
T S R S S U e T SRR P LL R RS LT PO i d‘ (SR RIS RO = REE I

willicone with the- problems tynlcally exnerlé

s

.51

ed’by Ph1c1nos and fa0111tate

Chicano participation professional orowth; ‘and devélonmént within ‘the Mew "

x

PO v ¥ S : o 2 o st

oAy oridtoen Nooslen o cor owene Toan lunlnr oo

Careers Program. '+

R b B LU SR T T S RS Sy

"1, there Were YOu born and raiséd?

pnr Tearves s er d

“*2?”Your presefit. age?tior Toninn ol beowiand eln

3. . Ascertaln home env1ronnent, 1 e

sy drevs Ioih z v
4, 4What did your famlly do’ (aet at worL 1nvolvenent)
'“:Do you thlnk of yourselF as a F’lcan'? B -
: 7 A 5 FESTICR S TR S & R S0 vl R IR
6. Hovw youne can‘ygp;feremye; stgrtlno to eblnk{of yourse}f as!? .
: ) L T e an e A B2 S SRR AN Tty e
; RS S S < TS 5 S TR S RE A TEGNCAN o B SR K ARG AT SR B ' 3 L

7. How dld vou feel about beine Chicano?- About other C‘1cano i

‘In what waysv Cigpee PR 4 i I syt bopheoy o

0. Was there" nreJudlce analnst Chlcanos 1n Your school’?" o -
. : ry o e L N

10, By the way, how manyvdl erent SchQ?lS“dlﬁ yopaattend’ e

11. Was there nreJuglce 1n .your 5chool apalnst Ch1canos°, ' T
: o WRaoy : g R R IR A P S e &

iz. By the way, how many dlfferent schools did you atte 4,

- iA ;jr_. BWOOMINIOG e v PRIAR . .,'.
13. Yhich dld you llhe the best’ Why? T'. o o .
) woe T cpan s N on onse ahT el Celasona wua tuods vt Lol
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17,

. pid y you f1nd the academ1c 51de of cchool hard or Was. 1t easy9

s o . B ]

Page 2.

it ¥

‘hich did you like the least? "Why?

te

What kinds of people were' 01nn to 'school with you? (ethnic break-
down) Problems?

Vere there any racial c11que problems?
IEETITR AN : R Poeprie LT .

What erade in school did you comnleteVU o

Pleriade . St sV i YN Y BITRERY R A AT AT

! 'y ’.ul’ i,h..l."_": )'\1(' "'i HERRN R ey B

'In school do you think you were the k1nd oF nerson who 1n1t1ated

4

activities, ;or.were you.the: klnd .of, nerson.who went..along with:what..
'others 1n1t1ated’

e
EE R

20.

o ¥ O e N ,;" I .

.Vas there anf problem 1n the lanrruaae area, <uch as not understandmf’

. ..:s,.

..-English, .or.not. being -allowed.to speak..Spanish,.or. things like that?: ;-

21..

22.

23 L[]
) :;‘ éé L[]
25 .
2.
27,
29 -
30.

31.
.32.
33.
34.

28,

. By..the.way;. do, you,sneak Snamsh.,ﬂ How.long.have, you spoken;Spanish?..: -

%When in school, did you see school as important to making.it.in. ... . .-

life? Do you still feel this way2:ir i ,.: 1’ ey ooy e :

Can you recall being involved in school politics,-such.as..elections .
and so forth? ’
IR S L Ty Foe T eymepdd g [y oo R RSN 2 .
How about c11ques d1d you belonb to one? If so, wha did you do )
in that cirele?...j.;o: o e o va) “ob iR e hNEL we

"‘3

What kinds of social act1v1t1es like narties ,and other g atherlnys
outside of school were tnere for you? Did you help nlan them’

-

s el sreye b‘,":'_'tr‘ o [RITIT ;f\v s et

How d1d you see ‘yoursz1f in soc1a1 51tuat1ons’ ”

What were your goals at this point in your life, or as far as you

cannremembe:? o 3indh Sonnn b0 aelod ganon [0 peess DR et

{D1d‘you haye any”work,gllfe, goals, SUCii, as vo1ngr1nte bu51ness’

How did you feel about raising a family, buylnp a home’ TR
Pid you think .these.g goals. would ‘be, easy. to, ach1eve ,or. hard. to
achieve because of” your belng a Chlcan09 How? -
Why did yoﬁ'afoﬁ‘out“of’schob1 when you afdi T N
Did you have frléhd£3“iﬁ8@ éo ;6& tﬁgﬁklrhe;}sa@:;eu;‘\{P S

How abouth;ear %aﬁ11y, hgw%aeﬂyoulrﬁ;nk the;ﬂsa;”yoe;w W ’

How about your teachers, how o you th1nk‘they.saw you’ ' . N

43 .6
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35.
36 .

37.

38.
39.
20.
41.
42,
43,

44.

45.

" On

-
.

10.

Current.New Careers; Involvement:
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Page 3.

How'about other peonle how do you thlnL they saw you’
How about the Churdl, ‘was 1t 1mportant to you then? If so, How?

OK*'let's talk about your nast employment. What was the f1rst
job' you ever held’ How ‘old were you’ ’ . : o

Wélet hard for Chlcanos to f1nd and obta1n emnloyment?

Was it hard for you to pet that. Job’ : How d1d you net 1n?

Can: you remember. how you pot alonp with, your fellow workers?

How about your superV1sors? .How about other sunerv1sor52,,j

How do you thlnk you were Seen by your fellow workers° Suneryisors?.

Did you llke worklng there9

.. How long did you work there? . Why did you leave? . By .the way, can

you recall the ethnlc breakdown and what if any .problems did: thlS
cause?

Let's stay with your employment history for a-while, what kind of

.~work did.you-do next?  (Ask questions -8 to.44 and. cont1nue cycle -

until work hlstory .up to current N.C. involvement).

-VWhat. are your goals now? ...

How does New Careers relate to your woals?'

Do you see yourself nettlno to DroFess1ona1 status in. your work"
How far’ - : :

!ﬂ1at is the best th1no you 1mmed1ate1y th1nk of relatlna to. your
work? . C

What would you like to see changed for the better? (exrlain)
What is your academic goal? Do you see yourself achieving this?
How do you see education relating to your goals?

What can you think of that is best about the academic side?

1f you oould, what would you. changze about the academic side? How?

How does education compare now to when you were going to school?

- Same, better? Do you see education dlfferently or- the same as

when you were going to school?
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11.
12.
13.
14.
15.
16.

17.

18.
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Page 4.
If you had the educatlon how far do you th1nk you could oo”/h . L
What klnds of problems do you th1nk you would encounter’ ) :1
Speaklny of when you were 901np to qchooll canvyou reca11 what i
k1nds of Family ‘moals: y6u h ad' thenV:"’-'{ SR N
Can you remember when you first had family goals like marriage . R
and raising” “children” aha"thlnqs like that? ‘What were they? L ' e

Has thare beena: change ‘since then? How, why?"
How does your family ‘relate”to 'your New'Careers involvement?:

Do youﬁthink’YOu'banEtake”ﬁoré than &6&”ﬁ6rma11y might:beéaUSe'youﬁ

want to make 1t 1n the Jew Career s pame’

1977

How do you Ln1nk acqua1ntances see you as a result of your new
involvement?

How do you see yourse1f9 Dd yoﬁisee'thrself'as'a-kipd*dffIeader

" now?
20. How about your fam11y, how do, you th1nk they see you’
g B ,‘J% . .'_5= . 4'.‘;, - s
21(*”In your op1n10n what are the reasons leadlnv to’ Chlcanos becomlno
© successful? -7 T s e e :
22. In your opinion what are the reasons leadins to Chicanos failing?
23. If you had the power, a wish, where would:you ‘like to go’ or where
would you like to go 14ea11y9 , '
24, Without the wish and sneaklnﬂ rea115t1ca11y, where do you
“'see yourself arriving at? - v
25. that do you see yourself becomlnv if this involvement doesn’t
“'work*out For you? (Or)' What would ‘happen "if ‘this doesn't’ work
for you? _ , SR
S Wl panon g o v 8 i i




