En 052 435

AUTHOP
TITLE

PUB DATE
NOTE

EDRS PRICE
DESCRIFTORS

ABSTRFCT

DOCUNENT RESOME .
AC 010 a6t

Parsons, Jerry

Guidelines for DNeveloping and Implementing an
vducational Program fo. Youth in the Inner City.

67

27p.; Paper submitted in partial fulfillment of
requiremnent tor the "Seminar and Practicum for %Work
with Pamilies and Youth in Urban Areas"
(Merrill-Palmer Institute, Detroit, Mich., 1967)

EDRS Price NP-$0.65 HC~$3.29

*pigsadvantaged Youth, *Educatiocnal Prograns,
*¥Guidelines, *Urban Environnent, %*Youth Progranms

Guidelines are provided for the professiconal youth

staft eerber in Iowa to use in develcping and implementing an
educational prograg for youth in the inner citY. The proposed
guidelaines are related to both organization and program, using the
present 4-4 and Youth Program as a base for developing proqrams for

inner city youth.

ERIC

Aruitoxt provided by Eic:

(DB)



US DEPARTEIAENT OF HEALTH.
EDUCATION & WELFARE
OFFIfE OF ECUSATION

THIS DUCUNENT HAS BEEN REPRO
LUCEL EXACTLY AS RECEIVED FROM
THE PERSCN OR ORGANIZATION QF.G
INATING 17 FOINTS OF VIEW QR OPIN
ICNS STATED DO MNCT NECESSAR LY
REPRESENT QfFICIAL QFFICE OF EDL
CATION POSITION QR FOLICY

EGO52435

Guidelines for Developing aml ITmplementing

An Educational Program fur Youth In the lnaer City

Jerry Parsors
4-1 and Youth Staff
Jo+4a Stata Unisersity




o

ERIC

Aruitoxt provided by Eic:

{ntroduction .

TABLE

lowa 4-i and Youth Program ,

Objectives

Organizational framework
Szaff pateern

Uefinitions of Terms

Proposed Guidelines.,

Organfzational Guidalir.

Program Cuidelines,

Summary. ., . .

Bibliograpny .

.

5

QF CONTENTS

9

[ ¥



O

ERIC

Aruitoxt provided by Eic:

GUIDELINES FOR DEVELGPING AND IMPLEMENTINCG

AN ECUCATTONAL. FROGRAM FOR YOUTH [N THE INNER CITY

INTRODUCTION

The Iowa 4-H and Youth Program, a signifi ant part cof the
Cuuperative Extension Service of Iowa Stare University, has played
a vital role in youth development by balancing individual and
perscvnal gurowth with practical learning-hy-doing cxpericences,
Until recontiy the Iova program has served mainly the rourco! farm
andlence with » traditional 4-1l program. Within the last decade,
like other Extensicn programs, the A-H and Yoath Progoam has
lastituted adjustments to face realistically the fmplications of
social and cconomic changes in the <talc,

With Jowa in an expznding cconomy, tased on increased indus-
trialization and the accompanying urbanization, it 1s highly
irportant i{or the youth educational arm of Iowa Sctatre University
Extenrion Service to explore meaningful ways to supplement and
support youth educational pregrams in the urban areas. With the
many diserse, complex and interdependent problems facing youth
growing up in the inner city {t is highly significant and Zaportant
that the 4-H and Youthh Program should deliberately broaden their
educational program in youth davelopment to include inn>r cit,
youth. Problems of persconal growth and developmént are moce
critical for the youth in the inner eity than {n (uy other part of
our snciety.

This paper will attempt to establish puidelines for the pro-
fessional youth staff member in Towa to use as they develop and
implement an edacaticnal progvam for youth in tne tnner city.

These puldelanes are desfgned to scrve as datections, fndleations

and a general basis for development of inner city prograns, ‘They

are not intended to be all inclusive, mandatory ov timiting. Instead
they should give the staff a starting point based on principles,
basic philosophy and practical experiences.

This paper i3 being developed specificaliy for use within Iowa,
1t attempts to propose guidelines that can be {mplemanted within
the bureauzratic structure of the Extension Servic2 as it presently
exists, The propos.d guidelines and recommendations will undoubted!ly
aeed to undergo modificatfon d4s the structure of the Extension Service
chaages, success in the {nner cicy programs is demonstrated and the
experience and competency of the staff Is proven,



THZ IOWA 4-H AKD YOUT{l PROGRAM h

The Iowa &4-H and Youtn Program provides organization lendership end
other resources of lowa Staie University to assist with the perscnal growth
and doevelopment of youth, The program, consistent with the objectives it Iowa
State University, is orierted tovard human resource develcpment., Dr. W. Robert
Parks, President of Iowa State University, described thir as a "new humanism''_
in his inaugural address of March 22, 1966, He saad:

PRI
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""loday, T would like to identify another goal, a fourth goal, for Towa
State, Tt {s the goal of bringing all 5f our disciplines in the sciences

and the humanitices together into a new cdacatioral unity, achicved through

a broad concern for the bhuman and tie humance, Today, I want to commit

the Towa State University to the tacsk of workitg to develop what might be
called a "new humanism" as the phiiosophical “asis apon viich {ts educational
programs can be built.

R
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«+«.The "new humanism", ., takes ic.. Lasic tenrts from the humanism of the
Renaissauce,.,That pre-scientific world prevides, I believe, the basic

assumpt ions for a modern educational philvsophy broad enough to fit the
changing interests of men in the scientifc age. :

et o1 e

They arc the beliefs: 1, that education shioild He man-centered; 2, that :
it should be hased upon a concept of the fudividual as a total entity, E
whose perconal development to be comylete must be a roanded, integrated
develepment; 3, that the end of education §s the complete development of
the indfvidual; 4., that education, to achieve such persona) development,
must relate to the needs and problems the individual will face in his
cavironment and to the decisions he unst mqke within Lis calture; and

5. th.t it should be concerncd with :hoge conditions of man whieh a{fect
the fulfillment of the goal of Lthe cptimum development of the iundividual,
wherever he may live, whatever may be his race or creed,”™ (7)

Ot jectives

The purpose of the lowa 4-H and Youlh Program is to help young people become
creative and pooductive citizens, A more specific statement of objectives is
being discussed, Tentatively the 4-1l and Youth Program will help young peoploe

. be stimulated toward personal growth and development
. acquire knowledge and s¥ills in science and management

. acquire understanding and aittitudes of citizenship responsibilities
. develop leadership effectiveness

P
i

Twelve major program arcas stressed in the 4-<H and Youth Program are
wmproving employahbility, exploring science, agricultural fncome, production and
management , conscrvat fon and natural beauty, community study and development,
family and home living, perscnal development and relationships, safety. health
and f{tness, cultural arts and use of leisure, leadership development, respon-
sible c¢fitizenship, and international development and understanding,

A gl seclaiiian A e !
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Organizational Framework

The 4-H and Yuuth Program is not limited to the traditional 4-H club
organizational approach tu serving the needs of young people., Three program-
ming patteras with varying degrees of the organizaticnal component are
identified as means of conducting educational programs for youth, They are:

Organizational -- Educational progress conducted through organized formal
groups with varying degrees of membership requirements,
expectations and invelvement over a period of time. Goals
and means are developed and controlled by the Extension
Service,

Interorganizationa: -- Educational programs conducted through established
groups, organizations and programs other than those
who are identificd as Extensfon, Goals are controlled
by other agencies and organizations, The Uxtension
Sarvice contributes the knowledgpe, resources and
educational metheds to carry out an educational program,

Extra-organizational -- Fducational programs conducted where a scparate or
special organizational framework is established for
the achievement of educational objectives, Goals
are mutually de-ided upon by all invelved--groups,
agency, and participants, Organizatiosn vr agency
identification 15 not significant nnr desired, The
organizationa: component is at a minimal level and
does not continue beyond the cducational program,
Educational programs are special interest or problom
centered approaches,

Experience has demonstrated that all three pstterns can contribute to thic
growth and development of young people. An appropriate combination ol these
patteras can and has {ncreased the effectiveness of the 4-1 and Youth Program,

Stafy Pattesn

The lowu Extension Service {s in the process of reorganizing 1it's traditional
staff pattern so that well trained professional ycuth staff members will te
employed te assume responsibflity feor the youth programs. The staffing pattern
will deploy the professionals in a manner which will tend to bring about maximum
output and ye: provide an atmasphere conducive to personal growth and satisfaction
of the professional staff member,

Criterfa for the professional staff members are that they have demonstrated
or have the ability to acquire:

1. Realigtic confidence in self and concern for oiher people
2. The ability to Interact well both with youth and adults
3. Flexibie creative approach to prograwning
a. Interest in approiching the program experfmentally
b, Abflity to see how the specific parts of program interreclate
toward the long range geals and purposes
¢. Ability to took far causes rather thaa symptums fn solving problems
4. Objectivity about one's self (can roll with the punch and aot hecome
all tied up {n the process)

Q 5. Capacity to leara
[z l(: 6. Present-future orfentatica rather than present-past orfentation
’

»-
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It is important to emphasize that creativity and flexibility of the
staff members is both Zesired and expected by the 4-H and Youth Program ard
the administrative management (personnel relations} unit of the Extensicn
Service.

Staff memhers will be trained iu human cdsvclopment and will not
necessarily be expected to have subject matter competency in aprviculture
or home economics,

Definition of terns

The folluwing definitions of terms are offered to aid in the understanding
of the proposed guidelines:

4-1 and Youth Program - All erganizational aad educational endeavors conductea
by the Cooporative Extension Scrvice ficld anl central
staff members for youth development, Tthe program should
not be interpreted to mean only the organized approach -
4-1f Clubs,

Inner ¢ity - Many terms such as disadvantaged, poor. low inceme, impoverished,
low class, slum, underpriviledged have been used by different
authors, organizations and agenries. 3Jome terms are highly value
laiden while others are incomplete or inaccurate in their jdenci-
fication, For the purpose of this paper the term "inner city"
will be used,

Inner city is irterpreted to mean an area withiu the city made up

of people who ure denied minimal levels of health, housing, facili-

ties, food, cducation; excluded from taking advantages of new

opportunities; where overcrowuing, congestion, a concentrotion of

multi-problem families, low income levels, minority groups, and aged
- abound,

Inner city {s not an exclusive term because it encompasses a
dJiversity of people and problems, Genecally it fs considerad to

he located near the central business district but 1t Is aot ¥imited
exclusively to any ore geographic area. 1L should be noted that
the situations surrounding the inner city are relative to the rest
of the conmunity and society.

In some inner city areas medium and high income level housing is
being built, This adds increased complexity to the inmer city
prohlems, For the purposes of the treport these people will not
be considered as "inner city",

Non-professfoncis - Again many terms have been used in literature and In actual
practice, Such terms as non-professional, sub-proiessfonal,
pata-professional, program afde, staff assfstants, program
assistants have been used,

1n this paper the term non-professionals will mean men or
women who have not heen professfonally trafined for youlh work
and are peid to pive leadership to the 4+ and Youth Program.
They may be full.time or part-time cmployees,

O
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The term "non-professional' is not a title designation.
and job descriptions are needed.
to spell out these details.

Specific titles
it is beyond the scope of this paper

Neighborhocd - An area dzlineated by geographic, social and cthnic boundaries.
The people living within the arca idanrify with the area and have
mutuai concerns. These attitudes vory greatly in intensity from

very slight to very strong. Somc neighbochoods exist in the
inner c¢ity while others need to be created.

A community and the Innce city area is usually made up of several
neighborhoods,

4-4 Cluh - A gioup of boys and/or girls organized for educational and developmentil
experiences under the supervision of an adult., Miniwum expectations
of members are to attend meetirgs, participate in the educational
program, carry a project and keep a record,

The club and membere have the priviledge of using the 4-H name,
emblem and other 4-H symbols and identifications.

club - A group of boys and/or girls who come together fur a group experience
under the supervision of an adult. Normally the organizational component
is limited. However, this will vary with the level experience of the

members. No group expectatfons or expectations of members arc set up
by the Extension Scrvice.

El{l\C . :
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PROPOSED GUIDELINES

it is recognized ithat program is vastly more important but because our
traditional organizational framework tends to limit our vision tne organizational
guldelines will be discussed first.

Organizational Guidelines

1. The famiiy centered approach to youth education should continue to be
a_focus of the 4-H & Youth Program,

A. Club meetings in lhomes may encourage parent interest and under-
standing and help develop respect for properly and pride in home
but the inner city living conditions are so marginal that ¢lub
meetings In homes wary times is neither desirable nor feasible,

., Although invo.venent of the famfly is desirable it should be
recognized that apatny of parents, [ncornltete family units,
working parents and Jack of supervision tor other children may
make working with the total family fmpractical and ncarly
impossible, ) ’

The tendency is to assume that all inncr city homes are dircy, swmall and
dark, Experifence in the Plymouth Meighborhood in Detroit* revealed that a
wide variety of living conditions exist. To fllustrate this point three homes
are described below:

Mrs. H.: - ber apartment was down a long dark hallway with only a single
light bulb fer iight. 1Inside the apartment darkness prevailed. 0Old dingy
white curtains, with a dark shade, were at the window, Several years accum-
mulation of smoke and grime on the windows fvom the Detroit fastories let in
very little light., Three clothes lines stretched across the lviag room were
full of clothes, Walking was difficult because tie lines were about five feet
ligh, Every corner in the house was piled with the Camily belonpings wid refuse.

When this writer calted upon Mrs. I, he was varmly prected and taken into
the Uving room. She quickly shoved all of the things on the davenport into
the nearest cerner and grabbed a neavby brocin tu sweep the I'loor in front of
the davenport o he could come in and sit down.

The kitchen table was in the liviag room, The breakfast dishes and
serving pans were still on the table, 1t was 10:45. The cenly chairs in the
house apparently were two strajght chairs and the davenport.

Mr, and Mre, N.: - Their apartment was on the second floor of an otherwise
empty apariment house. A battered old "For hent™ sizn apparently actracted no
new renters, Mr, and Mrs. N. served as caretakers for the apartment house. The
apartment had three becrooms, living room, kitchen and bath,

The apartment was adequately furnished with davenport, chairs, and a large
new Hi-Fi set, The limitation was the size of the rooms, The available floor
space for walking, playing and moving around was confined to a series of long
narrow pathways or corridors. Nonc of the corridors was wider thaa four feet.

O

EMC rwrothe practfeum part of the semfnar this wrelter worked with the Plymouth
CEETERLL-Way llouse in conducting a survey of families in the nefghborhood, 8
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Mrs. C.r - Her apartment was on the rhird floer of a large apartment
building. lier home was neat and adequately furnished with vwdest furnishings
and accessories,  Laring a home visit her ten year old s. had his G, 1, Joe
dolls and equipment spread out to play with when he retuined from school,

Sitting in the Mving reom one qulckly forgot that b owas in tiw widst
of one of 1he slum districts of a metcopolitan acea. Fer o briel moment it
felt as 1f you were {n the suburh visiting with a middle ¢l famniily,

While the thied home offers excellent conditions {0 o cu ¢ossful ciubk

meeting the first two have condftions less than desirabl. . Mr, and Mrs, N's
apartment offers so little space that 1t is hard to ima;ine ther family

of five teenage children being ahle to comfortably relax in the homz2, Mrs.
H, might be willing to make the necessary arrangements (or her children to
have a meeting fn the home but it would be unfair. to exvoct her to have a
meeting in her home. WNeithar would it be considerate te change the expec-
tation of having meetings in the home just because her annvtwent is dirty and
lacks adequate faeilitics,

Mrs. lvor Echols, #Facu.ty Menbeor and Group Work Supervisor at Mersill-
Palmer Institute, says her experience indicates that L is far better for
club groups to meet away from the home, A comwnity center, church or etier
public buildiag makes a mote adequate meeting place than the hone,

Meet ing in the home at speclal times or for spectal sitact Loas should
ot be discouraged, In fact there may be considerable henefit i the pgroups
could meet occassionally in home as the situvation warrants.

Catherine 3. Chilmun (a)snggosts many parents were deprived of thelir
growlag-up expericaces and this may be limiting their ability to meet the
dem=nds of child rearing. As a result she nuioposes enlarging the horivons
of {aner city families through carefully planning sarent activities,

She propo-es that helping parents to move into their larger commnunity
through parent tours, trips, recreatjon activities and educational prograns
nay heip the parents to enlarge their ciildren's lives spontaneons!, without
being indocirinated to do so, This type of activity may have a more definite
arnd lasting effect on borh the parents and thelr children,

Expericnce in the 4-H program would indicate that ft is relatively casy
to work with the parents of younp peuple who are enrolled in the program. Since
inner clily families are inteicested fn their children (perhaps net always in the
same way and for the same purposes as upper class families) it would scem logical
Lo attewpl tu plan parent activitics to supplement and complement the youth
program.

*From Mrs, Echols' presentation at the scadnar,
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2. The %4-il and Youth Program shousld be people oriented raiher than
organization er task oviented.

To be people or.ented a progran must believe in the person-ness of each
individual and that if the program can provide a certain type of relatiouship,
the (nther) person will discover within himself vhe capacity to use Lhat
relationship for growth and change, and personal developuent will occur. This
helpiny relationship can be illustrated by this diagran.

[\l) 1 \.Jl

The goal of the relaticaship is {or the leader ta make it pnssihlc for
the child to assune responsibility for his own life. 1t is not to develop the
child but to let the child assume responsibilily at his own rate, 1t is the
development of the helping or facilitating relationship that nerwits the leader
to be a flexible authoritarian at the beginning and gradually nove towsrds
helping the youth to make their own decisions.

atilities of the individuals an.. the proup nced to be realistically con-
sidered in developing programs. A wide range of abilities can be found in the
inner city. Chronological age may be a very poor indicator because of the
deprivation, Although the age may vary the sequence of prowth is invariant.
Tuae child {s constantly integrating his environirent and his biological growth.
It is a constanl interplay ov reorgouization of the thoupht procuess basod on
current experiences. Early stiuulating esperiences are important,

Inner cfity youth and alults need and desive personal contacts and inter-
personail relstions. 1t wa3z very evidenl in this writer’s practicum experience.
The interviewed were often reluctant to have the intervicwer leave. They
seemed genuinely pleased to have eomeone stop and visit - particularly when
tite stvanger did not want something from them, Ewven litilce children were 2lated
tc have someone in the home, A little live year old boy invited this writer
in to sec his toys aad did rot want him to icave. N was thrilled to have some-
one talk with him. ‘ie woman alnost said, 'thank you for stopping to visit."
Interviewe that could have been ten minutes stretchced to twenty, thirty and
even torty-five minutes as the resrondents freely visited. In rmany cases
tlicy seemed to crave the opportunity to talk with somcone.

Although rclevant for all groups it is particularly important in the inner
city chat rules and regulations be flexikle so the program can be focused on
significant learning experiences. The Jdesire for quality programs and estal-
lishmenr ¢f high standards, numerical reports, end the expectaticns of the
hureacracy can be lim{ting but it is possible to plan and implement effeciive
pvogvans for personal growth of boys and girls within the Extension Service
{ramcwork.

3. Fducationa presrams will be aore effective il the child is reoched

early in hiz ' fe.

a. In the organized apprrach, 4-3 CLUBS will continue to te for
4eh grade and older {9 or 10 to 19); other organized clubs wilt
be for the f!rst grade and older.

y b. A concentrated effort sionld be rade to involve boys and gitis
- it the first, second and third grade in a youth educational
IC progran.
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¢, Extension youth staffl members should actively support and work
townrds impicmentation uf pre-school programs such s fead-Start
in the Ianer city.

Frost and Huwkg report that the disadvantaged or jnner city child is re-
tarded in the skills necessary for him to have successful schouol achievement
when he enters school. Eariy stimulating experiences are critical if the child
is to develop his full capabilities. Because there is a constant interaction
between children and their environment there is a nees to supplement and com-
pensate for the lack of an adequate environment.

They further report that research and experience shows that an enriched
environment can affect achievement. The pre-school yecars are critical years.
The lack of early envirommental stimulation results in retardation of cognitive,
locomotor and social development,

It is interesting te note that research reported by Frost and Hawks shows
that, in animal rescarch,dogs who are confined in small cages with no objects
with which to p* y and explore and nu chance to acquire pain expectancies were
unable to learn 1o avold pain when released to a normal coxistance at maturity.
Further researcw indicates that dogs raised in isolation were unable to deviop
normal secizl Interactions at maturity.

Although socfety does not ethically permit this typce uf rescarch with
humans there is ample evidence among deprlved young people tou illustrate the
applications of these firdings to children.

Extension staff members have, as has been earlier indicated, many opport-
unities to work with other agencies and programs and as a result can have an

effect on the development of boys and girls. One notable example i{s through
the Head-Start Program.

4, Inner city youth have a strong desire and need to belong to a club
or a swall group of real importance to them.

a. An informal club can be moved to a more formally organized club
and uitimately to a 4-H Club if the experience and needs of the
members can be better met with the additional structure,

b. Club groups should be small (6-8) members to permit maximum
opportunities for parsonal or human interaction,

¢. Inner city youth need to mecet weekly to maintain interest and
to provide continuity.

When tnner city youth speak of a "club" they do not think of a group with
officers, furmal meetings, a constitution and ©bylaws. They desire to have
a smail number of boys andfor girls in a group setting where they can develop
some meaningful interpersonal relationships. Thzy call these groups 'clubs'.
A small group oi 9 - 12 year old boys came to the Skillm+n Center and asked
to form a club.™ 1n viciting with these boys it was evident that they wanted
to meet rcgulariy (once a week at least) to do things, play bali and to make
things. Groues of neighborhood youth came frequently to the Center when they
knew there was an opportunity to form a club.

Q .
[z l(:* Muring the seminac there were vpportunitics to vbserve & visit with this
wreup. 11



Mrs. Echols sees the club as providing an opportunity to introduce order
and structurc into the lives of thiese young people. Some groups move faster
to the stage of electing officers and having more formal meetings than others.
Some proups never move to this stage. D.ring the preadolescence stage the
more formal groups scem to have more meaning for the inner city youth,

The size of groups can vary with tiie expericnce of the leader of the group.
Groups of over ten young people will have limited copportunities for interpersonal
relationships to be developed with each other and the group leader.

Although the recommendation to liave groups divided by age or grade in school
is still a valid recommendation for inner city youth it is important to recog-
nize the wide variation in the abilities and experiences of c¢he yvungsters.

There nceds to be a great deal of flexibility when forming groups.

5. 4-H and Youth Programs should be organized for a neighoorhood rather
than a larger inner city . ea or coamunity basis because activitics
need to be comvepiimtly located at a time and place for inner city youth,

&, FExpanded contacts cutside the immediate ncighborhood should he
available as thc young people are ready for such oxperiences,
1t should be recognized that some groups will be ready for these
experiences before other graups.

b. Neighborhood events such as parent nights, fun nights, achieve-
ment shows, for the whule neighborhood can foster goodwill, under-
standing, support and build espirit de corps.

Riessman 8 emphasizes that we need to package our services for the inner
city in such a way that they are attractive, interesting and casy to get. liis
experience indicates that when these principles of advertising are applied to
services pecople will make use of them.

Services neced to be cluse to the people. Although highly mobile as a
pepulation people in the {nner city do not travel far for the services they
usc. Althcugh public transportation facilities are available, the inner city
youth &nd their parents do not use them fn great numbers. The cost of the
bus fare meny times is not available.

Numerous cxperiences Uy members of the scminar*revojlcd Lhat young people
had not been outside of their neighborhood except to go tv schoal or occasionally
to shop. Various youth serving agencies in Detroait previde transpurcation for
their participants even though they live near the mceting vr facilities. Mecrill-
Palmer In-titute provides transportation for their zschool children even though
they live in the immediate neighborhood. Other groups such as the YMCA and the
Most Holy Trinity Church (Catholic) regularly provide transportaticn for their
participants.

In many innev city areas It is nut safe for either youth or adults to be
on the street at night and in some @ .as mothers are relu~tant te have swall
children outside during the day. Mrs, C.,with whom this author virited in the
Plymouth Neighborhood, indicated she had real concern about her [0 year old
son being outside alone. She reported numerous incidents of smali children
being harassed by older youth and attacks on women and older peaple. She ond

Q
[z l(: Experteaces of Marifloyd Haml with a group of girls and Danora Walerhouse
with o lamily as well as other members of the seminar 12
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many other mothers prefer to have their children inside rather than being
outside. A little ingenuity can, in many neighborhcods find a place for
youth meztings. In most neighborhoods there are unused stores or buildings
that might with little effort, become attraciive centers for youth and adults.

Many churches, schonols, community facilities such as the fire station,
TAP centers and other places may be available for a properly supervised
program.

For example Plymouth Half-Way House, the community arm of the Plymouth
United Church of Christ, took over a vaundalized and rapidly deteriorating
small apartinent house for their community headquarters. With a fresh coa
of paint by volunteers and some remodeling the center provides Tiving quarterys
for the janitor and several mecifng rooms.  Although Lhefir space may not be
completely adequate it is aveilable for all types of actlvilies. Currently
Merrill-Palmer Institute is considering securing the uvse of the vacant caflce
across Lhe street from the skillman Center for a teenage cventer.  In som
instances the landlord would e happy to have a reputable operation in ihe
building (o help deter vandalism, a constant problem with unoecupiced buildings
in the inncr city.

The lack of adequate facilities should not be a deterent to conducting
a program for inner city youth because a really effective program is more
than having a facility open.

6. Trained indigenous leadership, voluntecer and paid, is an essential
part of the 4-H and Youth Program for the inner city.

An esscential part of a 4-M and Youth Program in the inner city is the
use of indigenous leaders. Just as the traditional 4<H program has been
built on local leaders so must the program in the inner ¢ity. Resources of
Lhe Exteasion Service will not permit the cmployment of sufficient persounct
so that prefessionals can work directly with groups of iancr ciey youth.
Extension Service personnel must serve as catalysts for group acvtion program
developers, resourse leaders and leader traincrs,

Clinard 2 says that it is esscatial to develup indigensus leadership nnd
self help tf effective urban commurity development s t) taww place. According
to Riessman the first principle for werking fn the inocr city is to hire
neighhorhoad people and train them to work in their own neighborhood. He says
that {f we really want a major change we should use full-time, trained non-
ptofessional workers because you can get motivatlon and a product from them
than you can not bepin to fmagine in terms of Intensity, energy and application.

1t i important to continue to use volunteer leaders in the finner city
program. An appropriate combination of volunteer, full-time and part-time paid
lcadership is aceded for an cfficient offective inncr c¢ity youth program.
Ledaders may be brought into the community but ft is {mportant to use indigenous
leaders along with "imported” leaders in "team" assignments.

e following model is presented hy Robert Anderson Las o possible
sthod of i{nvolviag iudigenour leadership.

) The basis for this model s the use of local lcadership, both voluatary
[: T(:~Jnd paid, nd the uvse of paid Indigenous program aids.

13



a. VoluntecerLeaders. These adults would iecad one club of 6 to 8
members and he responsibice for thelr weekly meetings.

b. Assistant Program Al.. These adults would be part-tlme cmployees
recruited from the ranks or successful voluateer leaders.  Their
duties would be to icad two or more clubs make visits to homes
for recru.tment, prublem solving and assist with 4-H events. AL-
tendance at staff meetings would be included in their responsi-
bilities. Six ¢o twelve hours per week would be required.

c¢. Program Aid. This would be either a part-time or full-time po-
sition depending on personnel available. Responsibilities would
include: otganizing clubs, recruiting, assisting with training,
backstopping leaders and developing local 4-H activities. In
addition the Program Afd weuld act as a "bridge' between the
familles in tne community and the Extension Service, interpreting
programs ani needs in both directions.

Somc¢ older youth from within and outside the community could be i(nvolved
in giving leadcership to the youth program for inner city youth. Older youth
should be carcfully selected and bz given training in working with inner city
youth. This training should be on-the-job type training using their cex-
periences as a basis for tne training. Uslng the counsclor-in-training (CIT)
idea they might be idertificd as leaders-in-training (LIT).

A strong adult lcadership training program is nceded to develop leader-
ship skills in understanding themselves and others, leadcrship principles,
methods of working with young people, comaunications and human relations
skills. The leader training program should be readily accessable to the
leaders, preferably in their neighborhcod. The training should be structured
so as to allow the leaders to integrate their new knowledge, skills and
understandings with their practical experience as soon as possible after the
training.

in working with inrer city leaders it {s important to recognize that
the level of education, background arl experiernces of their adults will
necessitate the adjustment of meny of the lecader training principles currently
being used in the traditional 4-H piogram. For example, fnner city people
learn best through the deductive approach rather than the inductive approach.
The adults witl also come to leader training with considerable rescrvation if
they feel ft is like schaol. “Thefr experiences with school has not been very
satlsfactory and tincrefore hesitate to be Involved in another “'school” type
expericnce vhere they may not be sucressful.,

Urarsportation, baby sitter services and help in defraying the cost of
teaching materials may be a necessity for some leaders .. participate in
truining and the program.

It is well to remember that perhaps one of the greatest contributions
that the Extens{fon Sec¢vice can make to the inner city is the development
of the sclf-confidcire and abilities of the adults who zre i{nvolved in the
4-H and Youth Program. Additional more specific guidelines for the use and
training of indigenous lcadership nced to be dewv loped.

ERIC
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7. 4-~H and Youth Program for the inner city must have continuity cf
method, resources, personnel and program efforts.

a. Inner ciiy programs have a tradition aiong inuer city people of
change. Continuity is important if we are to maintain partici-
pation and achieve personal growth.

b, Programs for youth are needed all year around. Special emphasis
should be given to weekends, holiday periods and summer vacation
time.

Inner city programs have a history of being transitional, short lived,
fluctuating and ever changing. The people quietly, but with real rcason,
complain "but - - - - - - - (name of group) came in and got things going and
left." Inner city social workers have the same comment. They say groups
want to come in, recruit members, identify leaders, and set up the program.
Inner city people do not have enough expericnce with groups to continue

s LR

1%

programs without a high increment of professional help. 4
When the Extension Service initiates youth programs in the inner city E
they must be careful to build in continuity. Continufty is important, in E
fact essential, if we are to maintain participation, develop community i
responsibility and achieve personal growth. £
One of the most frequent requests is for activities during weekends and ;

during holiday periods. During the Easter vacation period the Skillman
Center at Merrill~Palmer Institute included over 100 toys and girls per day.
Up to this time there had been only a limited program in operation.

N B R

One mother was reported to have called Mr. Robert Potts, * hcad of the
Youth Service Corps, in Detroit and asked if there was to be a program during
Easter vacation because her son only gets into troudble wher he has free time
such as during vacation periods. Mr. Potts further reported that the ju-
venile crime rate increaces significantly during the summer months when the
children are not in school.

AR

o e g

Emphasis ghould be given to having year round programs with special
emphasis on weekend holidays and summer vacation activities. 1% we are E
serving needs of youth then we must be involved when the needs are greatest.

8. Extension Staff members should become familiar with all other agencies, ,é
nrograms, and personnel serving the inner city youth and work with %
and through them. ‘

a. Extension should work with, but not de limited by, other agencies
in order to achieve maximum results for inner city youth. b

b. When an agency or organitation has established a program i{n a
nefghborhood Extenston should concentrate on the interorganiza-
tional approach in that ncighborhood.

=

¢, Many times significant contributions tc the development of boys
and girls can be accomplished by professional staff working as
a "volunteer" in other agencies and programs.

O

JEIQJ!: Formerly Director of the Detroit Police Department's Youth Bureau and
SRR currently a staff member with Neighborhood Service Organfzation
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In Metropolitan Detroit nearly every agency, organization and many in-
dividuals personally expressed concern over the duplication of services for
the inner city. There are approximately 350 agencies serving youth in Detroit.
At the same time the same agencies, organizations and people indicate strongly
that thcy alone or collectively are not adequately meeting the needs of the
inncr city youth., With very few exceptions there was a general feeling Lhat
the Extension Scrvice can and should bring their resources to bear on inner
city problems,

The jinner city area can not «fford to have agencies, programs aod per-
sonnel wo king who do not know and understand each otlicrs programs, acti-
vities, and personnel. In addition to knowing about programs the personnel
need Lo know and be able to fnteract with cach other.

Cne such organized opportinity is the group of social workers on the
near east side of Detroit. This group mcets monthly to discuss programs,
problems and situaticons of mutual concern. They have an opportunity to
share problems and work together. When this writer attended one of their
monthly meetings he found that even though many of them had worked in the
inner city of Detroit they did not know each other, their method of working
with clients, etc. The new workers at the meeting were able to get acquainted
personally with other social workers and to be able to respond with other
staff with problems similar to their own. At this meeting they took formal
action to support an organization that was attempting to get more and better
recreation rcfources for the inner city. Without this group they probably
would not have known of this ecffort,

th the inter-organizational and the extra-organizational programuing
patterns available to the Extension staff member in the inner city it iws
highly important that personsl relationships be developed and knawledge of
the other programs, situations and needs be secured. These two approaches
to youth programming depend upon interaction betwecen staff and agencies.

9, In initiating new programs or programs in new neighborhoods it is
important to START where there is a high potential for success.

Inner city youth and adults have so long been associated with failurec.
They have experienced failure in jobs, school, marriage, interpersonal re-
lationships, securing adequatec housing, in comnunity groups, etc. The
Exteusion Service although highly successful in middle class rural areas,
has not developed a high degree of compentency in the inner city area. As
a result it is very fimportant to carefully selecct the starting point in the
inner city.

It is expected, however as staff gain experience and programs have
demonstrated the ability to ceffectively reach young people, that programs
will move Lo greater depth and will work with "havder-to-reach' youth and
neighborhoods.,

As a key to identifying the starting point in the imner city Clinard 5
fdentifys two types of slums. He says there are slums of hope where the
residents expect to Improve thefr situation, see an opportunity for advancing,
tend to be recent migrants and arc generally employable. 1In sluns of despair
the residents don'® expect to improve themselves, have longer residence, and
tend t_ be unemployable.

1€



14

He further says that the slums of hope way be (he least attractive because
the residents sce this location as a temporary place and they will move as
quickly as possihle. Thesc people and che stum are most tikely to change.

This typce of slun has been described as a proving ground for teaching immigrants
how to live in a city. TIdentification of the slums of hopz or at least the
groups within the slum area that are upward bound will provide more positive
factors on which te build the starting programs.

10. Publications for inner city programs need to be carcfully prepared
and used with discrimination.

a. TInner city residents are not verbally oriented,

b. Publications should be used only as a follow-up to teaching or
contacts.

Written materials play an important role in the 4-H and Youth Program.
They have tradicionally been available for members Lo use with their projects
and records and for leaders to use in directing c¢lup activities and programs.

Middle class socicty places a high value on printed materials. They
read and study effectively from books, pamphlets and other materials. News-
papers, magazines and books are a normal part of the experience of the middle
class.

One of the readily noticeable characteristics of inner city homes is the
lack of reading material. Seldom do you see newspapers and magazines on the
tables. Book cases are almost non-existent in the homes. The presence of
printed material in the home is a clue that the family has different values
and attitudes.*

Riessman 8 says that ‘there is a great need for books and materials to
be more attuned to the experiences and problems of the lower socio-economie
groups. The textbooks used in moust inner city schouls have {llustrations
that rclate to middle class situations. They rarely concern themselves with
problems or heros of the disadvantaged.

1t is dilficult to imaginc an inner city boy or girl who lives on the
third floor of an old unpaintcd apartmeat building relating to the picture
of a L.y or a girl planting flowers or a garden in a large yard beside a
white split level house. First of all, the young boy or girl may not have
been to the suburbs to see a split level house and secondly a yard {s Just
non-existent in the {nner city.

& carcful review of the Iowa 4-H publfcations reveal that all of the
illustrations depict Caucasian boys and glrls partici{pating i{n the program.
Negro boys and girls have become accustomed to this situation but this does
not mean that they should not have the privilege of relating to illustrations
of pecople of their own race. A question to be answered might be how white
youth would react tf all plctures were of non-whites,

*  Aiscd on obrervations during Interviews with people in the Plymouth
Neighborhiood, Detroft
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Inner city youth are recarded in their reading level. An illustration
of this is the problem vre of the members of the seminar had with a group
of girls recading the instructions on the back of a pizza mix box. The girls
were 10 and 12 yeass old and none of them could read the instructions.
They found such words as 'let dough vise"”, "yeast' unfamiliar aid meaningless
to them.

Publications for the inner city youth need to te wiitten so slow learners
can readily read and undervstand them. Guidelines for inner city youth pub-
lications arec suggested as follows:

1. Use short, easy words familiar to the reader

2. Usc short sentences-- not over an average of 10 words and
vary the sentence length.

3. Make passive verbs into active ones

4., Use personal words and sentences

5., Eliminate the unnecessary ideas, sentences, words and phrases

6. Only one .wessage at a time

7. Use drawings liberally and wherc possible in place of words

8. Use two colors of ink

9. Use large legitle type

10. Ample white space is nceded

11. Charts and graphs do not communicate to Lhis audience.

Indigenous leaders may be effectively used to help prepare materials for
leaders and young people. The special Campfire program for the inner city
in Detroit has demonstrated this idea,

11. Program and projisct materfials will need to be provided by the
Extension Service or vther groups or agenciecs; however, boys und
girls participating should be asked to coatribute *owards the
EK enses.

One arca of considerable disagreement among professionals working in the
inner city is the amount and extent of financial involvement the participants
in a program should have. Some professionals and groups advocate that the
boy or girl must pay "somcthing'' towards the cost of the materials for the
activity or for the program. Others say the young people can not and should
not be expected to pay towards their participation fm the program. This
ar_ment is only a small facet of the larger argumeat of public welfare
varsug {ree enterprise that exists in the larger community or the total
economy.

IL is ecas:; to sce the problem of lack of [unds for children's activities
when one looks at the simple economics of a family neceding shoes so a child
ce.. stay in school. Bagdikian 2 {n his book "In the Midst of Plenty" de-
scribes one situation:

“ronsider, therefore, the cconom’'.cs of shoes for the poor.
After ren. and electricily, the entire Johnson budget wiil
not buy an adequate dlet. Any non-food emergency, like
shoes, can come only out of tie already-deficient meals.
At maximum, {f the Johnsons cach have thrce mcals a day
for the whole month, they will have an average of only

14% cents to spend per person per meal. One palr of the
cheapest shoes represents the ioss of twenty-cfight meals

a4 month,"
18
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Clinard 3 says that free welfare servirces, without jinvolving the recipients
in planning, or some financial assistance or labor is likely to continue to
create dependence. Mrs. Echols indicates that it has becen her experience
that you can have lots of giving to younpg people in the inner city before
ycu make them dependent.

Experiences of people like Charles H. Lewis, Supervisor of Commmily
Youth Services in Detrolt, indicate that the confidence of the boy and
girl is incrcased when they pay some portion of the fee or cost, There is
some c¢vidence they will be more actively involved and inrerested when they
havc some money invested 1 the activiiy or program.

It is important not to eliminate any boy, girl or their family berause
they can not provide the cost of the activity or program. A system of pro-
viding an opportunity for the young person to earn or work for their fee
could be established. Another opportunity would be to have a money raising
project of some nature to earn -oney for an 4ctivity.

O
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Program Guidelines

I, In the beginning, programs should be based on the cxpressed or felt
needs and inlerests of the inner city youth. Later the proagram can
mov. to the nceds, problems and concerns of parents, professional
youlh staff members and other adults,

Historically the Extensiovn Setvice and the 4-H Prugram have deve loped
programs and activities based on the needs of the people. As the people were
ready the professional educator introduced programs he perceived as a need
for the audience. 1In this paper "felt" neads are those nceds that are felt
or expressed by the client or the young perczon. "Perceived" needs are thcse

identified by the professional educator or other peopie working with the group.

In the inner city it is even more relevant that the youth staff members
start with the needs as expressed by the young people or the inner city res-
idents. Inner city ynuth are pragmatic and anti-intellectual, 1t is the end
result that counts with them. They prefer to deal with ithat which they can
see and fevl. Because they have scen school as Impractical and not very rel-
evant to their uresent situation they tend not to participate in anything
that sounds or looks like school.

It is extremely important to start where the young people are rather
than start wich a fully developed program. The program should grow with the
young pevple. Fileld staff members giving leadership to inner cily ,rograms
must have the opportunity and responsibility to develop programs rather than
having them all eminate from the State 4-1i and Youth Program.

Youth need to have a part in the development of the program based on
their interests, nceds and desires and adapt it as they change. The subject
matter taught should be immediately applicable.

As has been earlier said it is important to build on the strengths of

the inner city youth., Too often programs have railed to take into consider-
ation the full range of their abilities and interests.

2. Exploratory expericences are needed by inner city youth.

A. Programs should be based on needs and deprivaticn of youth.
B. Programs should awaken curiosity, develop creativity and self
expression.

Inner city youth live within the reaciies of many cultural, social and
educational facilities, yet they make very limited use of thes» facilities.
This 1s not to say that many inner city schools and recrcational facflities
are as well developed as suburban schools and recreational fac:lities. iIn
fact the educational and recreational facilities in the inner city are ex-
tremely limited.

These young people and their families make very limited use of these
oppartunities. Because of the lack of money, transportation, the “know
how' or “what to do'" as well as the personal security to venture out for
nee experfences. The experience of several of the members of the seminar
indicate that the young people know about these facflities ani opportunities
but have not taken advantage of them. Once they have been taken to the art
tnstitute, for cxample, they indicate they will return with their family
later. There Is conslderable cvidence that some of these young people will
participate in such activities,

Anather arca of very limited understanding and experfence is the area

20
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of occupativnal information. Inner city youth have a very limited view of
occupations availsble te them. They tend to be limited to, as is the case
of all youth regardless of their socio-economic level and residence, tLuae
types of occupations in which iheir farily and friends participate. In the
inner city this is a very limited range of veccupations. wmost frequently it
is in the unskilled an operatives arcas.

To help expand the hocizons of Negro  young people, Michigan Bell and
Hudson’s Oepartment Store produced a sound recording ond film strip which
identifics 64 occupations in shich Negroes are working in the inner city of
Detroit. Aidthough this film steilp is limited to Michigan it is an example
of a program designed to expand the vision of ianer city youth. The 4-Y
and Youth Program could develop programs that would have similar objectives
and results.

3. Teaching of skills and knowledge is a means to helping boys and girls
to individually and personally prow and develop and are sot an end
in themselves.

A. "Know how" skills are highly rclevant [or inner city youth.

B. Learning skills by doing is important.

C. Craflt activities for both boys and girls are appropriate.

D. Homemaking skills (food preparation and clothing construction,
particularly) for girls are important.

E. Facilities, equipment and opportunities for practice are limited
at home. Simple equipment like measuring cups, saws, paint brushes,
etc. are not readily available.

One of the most severe weaknesses of inner city people is what might be
catled "know hows", By this i{s meant the subtle and sometimes not so subtle
expectations of the burcaracry of the city concerning various procedures,
forms, and methods. Without really realizing it these procedures causc a
real hardship and limitation on people,

A goo c¢xample from Fne Plymouth Neighborhood is Mr. and Mrs. B. W“hen
contacted they had bheen without heat for three weeks. They indicated the
landlord would not fix the furnace and they had contacted the Health Depart-
ment to complain. Additional discussion revealed they may not have completced
the formal complaint procdeures. A check with the Health Department revealed
they, infact, had not made the complaint.

In discussing the problem with the associate minister in charge of the
al(-Way douse [t was decided that Mrs. B. probably hadn't completed the
prodecure cven though she had tricd. To complete the procedure she had to
call the City Offices, ask (or sthe fealth Department, then ask for the divi-
sion that handles such cases and ffmally talk to someone who could handle her
complaint. It is theorfized that she explained the sftuatfon three times and
gave up before she got to the right person. Inner city resideats do not
understand the burcevacracy of the city and as a result get discouraged and
glve up---even if i¢ means no heat in their house in mid-March.

Some of the educational programs at Plymouth Half-Way House in Detroft
concerned simple procedures of filling out application forms and helping the

ERIC
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inner city residents learn what services were available to them. The
Half-Way House has prepared a simplified form for the neighberhood residents
to use in securing help from the various agencies in the city.

Although this discussion has concerned mainly adults there is a similiar
lack of "school or educational"™ know how exhibited by the youth of the inner
city., They haven't learned to ask or answer questions, how co study, how to
reclate to teachers or other adults, how to take tests. how to apply for a job,
how to interview, how to apply for admission to coliecge or how to check on
financial help for advanced training, petiing an cducation or sccuring @ iab.
Theve §s ample indication that (he young people want to learn ¢h~ Yknow  how"
if someone will tske the time and effort to heldp them,

An informal educational program such as the 4-11 and Youth Program can
make a significant contributian to the growth and development of the young
people by concentrating on procedurec yvouth need to know how Lo do. Once
they have this basic understanding they will be better able to coupete with
other young people,

Cne of the most significantly overlooked positives of the disadvaniaged
is that they are physical learners. Physical learners think through a prob-
lem better if they can work with it with their hands. They can not do well
unless they can manipulate or use objects in the learning process. Physical
learners are apt to want to "2 involved in music by ¢lapping their hands and
singing as opposed to simply iistening. Children learn casier when their

motor muscles are involved in every conceivable fasion.

it should be nnted that phystcal learners are often slow learners.
Foessman emphasizes that our culture rewe.ds speed and as a resuwlt we may
uncerestimate the nhility of the disadvautaged ehild,  Slowness of learning
dues a0t mean that a child ean not learn. It may mean that he has a difflfoevent
style of learning. Because he may he treated as poor learner o slow learncer
soon bucomes a poor learner.

4-H and Youth Programs are built on the concept of teaching boys and girls
through the demonstration and project methods. Both metheds provide the child
an opportunity to work vith his hands {n learning skills., Traditionally the
programs hiwve started with the skill activities and moved to more complicated
conceptual ideas. In working with inner city youth this pattera sheould be
continued.

" 4. Personal Development Prograns should receive bigh priorvity,

The ioner city nome has been described as: "a crowded, busy, active, noisy
place whicre no ane chald is fecused vpon.  There are too many children for
this, and the parents have too H{ttle time. Consequently, the children spend
mire . ime i cach other's company and with the relatives. Individvalism and
self concern on the part of the chaldrea is suich less likely to emerge and is,
{o fact, discouraged §in this more tanily centered home, " 8

Ax a roesult rhe inner city child desperately needs to have an opportunity
to develop a basic undetstanding of himsell. He needs to be able to learn to
accept other peuple and o accept the right of athers to be the kind of person

[:I<j}:,hoy arc.  He nceds to learn that he fs never just his successes and his fail-
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ures but that he is his own unique irdividuality, not to be repeated in
another person. His person-ness is of unmost importance.

Herin lies a complicated, perplexing and highly relevant problem for
the piofession youth educator. 1Inner city youth are basically not intro-
snective and not concerned about the self. Dealing with abstract concepts
is not looked upon with excitement and enthusiasm.

This is not to mean that the inner city youth are incapable of inner
thoughts and feelings. They simply respond more readily to the outside or
externa) forces and concrete sjtuations,

Because personal development programs tend to be more apvstract and in-
Ltrospective in anature the inner city youth will not readily participoate in
this area and fecl it is highly significant. The professicnal youth educator
must use hic skill and imagination to develop meaningful methods of effectively
teaching personal development.

Two methods that will help young people internalize the concepts of
personal development are role playing and the games approach. Through actual
problems and situations they help wmake the concepts and ideas scem real.

Examples of nrograms that are significant to inner city youth if presented
in a realistic and appropriate manrer are: city or community exploration,
personal grooming, carcer awareuness, sex education, recreation.

At firsc glance a beginning inner city staff member is apt to look at
the litter, dirt, rundown condition of the homes and businesses and the general
condition of the neighborhood and want to start a community beautification
project or service projects. Although community beautification {s necded,
newly formed groups and the individuals in the group neceda to be able to inter-
act with each other in a meaningful way before they can undertake activities
such as this as a group. This is not to say that some groups wiill be rcady
to undertuke scrvice projects but cthe beginning responsibility of the group
is to help the members develop their own person-ness.

5. Learning experiences should be organized into meaningful, easily and
quickiy completed segments so satisfaction of acconplishment can occur
frequently and these experiences will add up to an interrelated experience.

A. Although inner c’ty boys and gi:'ls are unwilling to wait for com-
pletion of long term projects, interest spans can be Increased.
B. Recogrition should be in relation to progless, effort and accomp-
lishment.
. lnner city ycuth are problem-centered rather than abstract-centered.
0. Inner city youth are 'games" learning orfented.

Traditionally the 4-1l program has developed project and local club
cducational programs that are of a year or longer in duration. Although
some facets of the projects or educaticonal programs may be completed in shorter
periods of time the program fs geared to an antual basfs. Members must wait
until the annual local achievement show, county fafir to te recognized for
their development of skills in the project area. 1In addition, the awards
QO gram is geared to Jan annual presentation time at the end of the 4-H year,
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Inner city youth have little experience in receiving approval for tasks
well done. They live in a community where adults have had iittle success.
Immediate gratification is a mode of life in the inmer city. Interest spans
are of short duration.

6
Ausubek, in Frost and Hawks, outlines the following considerations for
an appropriate teaching strategy.

. The selection of infitial learning material geared to the learner's
state of readiness;

2. mastery and consolidation of all on-going learning tasks before
new tasks are introduced, so as to provide the neressary foundation
for successful sequential learning and to prcvent unrcadiness for
future learning tasks; and

3. the use of structured learning materials optlma.ly rganfzed to
tacilitate efficient sequentiel learning.

Attention devoted to these factors will go a long way in assuring effec-

tive learning and will help build or restore the child's morale and confidence
in his ability to learn.

6. Inner city youth need opportunities to relate in a meaningful way to adults.

A. Special emphasis should be given to providing boys (especially Negro
boys) opportunities to relate to men.

3
Carl F. Burke in the book "God is For Reai, Man" {!llustrates this
problem irn a meaningtul way when he says:

""He was quite convinced (the boy with whom Rev. Burke
was working) that no one in the world had the slightest
interest in him, a.d he expressed a longing for someone
to whom he .ould turn. We were seeking for something
that would have meaning to him. About the uonly onc he
could think of who had shown interest in him was the
Probation Officer, [or whom he had great admiration.
Thus, by our workimg together, this boy was able Lo
cxpress his feelings and establish a relationship with
a persot. which he could then translate into a relatfon-
ship with our Lord."

As a result of this discussinn the boy and Rev. Burke wrote a version
of the Twenty-third Psalm entitied, "The Lord is Like My Probat{ion
Officer". 1In part is says:

"The Lord {8 like my Probation Officer,
He will help,
He tries to help me make it every day.
He makes me play it cool
And feel good innide of me."

The problem of helping tnner city boys tc overcome the feeling that
they are dominated by woren In complex. The inner city man is faced
by the fact that women can get a job when he can't. When the man
i{s not employed the weifarce worker iz usally a women. As a result
her develops the feeling that he has limited personal worth as a man.
o The feelfug and attitude ts passcd along to thr glys that are growing
[E l(: up. There is an urgent nced for men to work clusely with tnaer city

bhooww . paa b b Gigrly N oprn hisve,
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With a high percentage of the vomen working, large familes, and
limited living racilities it is extremely difficult for parents
to have time to devote to their childteu. Inner city children have
little opportunity to have individualized experiences with an adult,

The 4-H and Youth kiograms can provide an oppcrtunity for another
adult to enter tne picture. The small club group provides an ex-
cellent sectting for the children to be able to relate to an adult
with small groups individualized attentfon is possibdle.
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SUMMARY

To worz in the inner city the Extension Service must be bold,
dynamic and willing to explore new methods and ideas for effective
prograrming, The present 4-H and Youth Program can not be trans-
ferred directly to the inner city. It does, bhowever, provide the
thecoretical base for developing programs for inner city youth. With
increased understanding of the inner city and its people the Exten-
sion Service can use it's practical experience, technical knowladge,
and professional staff resources to develop dynamic effective programs,

Perhaps no other single agency is abie to pruv.de the resources
and the framework for developing programs that meet the nceds of
inner city youth. The Extension Service has demunstrated fts will-
ingness to work with and through other agencies and groups., With
a historical record of working with the disadvantaged they have
shown the abllity to help people to help themselves. Tha Extension
Sc¢rvice Is willing tu serve as the inftiator, compromiser, facili-
tator or catalyst as needed, to help young people become creative
and productive citizens,

This paper s submitted {n partial fullfiilment of requlirement

for the “Seminar and Practicum for work with Families and Youth

in Urban Arcas’” conducted at the Merriiti-Palmer Instftute in
etrott, Michipgan, 1967,

N2

- -



O

ERIC

Aruitoxt provided by Eic:

Anderson, Robert

Bagdikin, Ben H.

Burke, Carl F.

chilman, Catherine S.

Clinard, Marshall B,

Frost, Joe 1.

Nawkes, Glenn R,

parks, W, Robert

Riessman, Frank

24

BIALIOGRAPHY
Unpublished paper from Seminar and Practicum
for work with families and youth in urban areas,

In the Midst of Plenty
Beacon Press. 1964,

God is for Real, Man
Association Press. New York 1966,

Social Work Practice with very Poor Families
Welfare in Review. Jan. 1966,

Slums & Comnunity Development
New York Free Press. 1966,

The Disadvantaged Child
Hfoughton Miff1in Company. 19006,

Iraugural Address, Towa State University
March 22, 1966 ( unpublisbed )

The Culturally Deprived Child
Harper & Brothers. 1962.

ERIC Clearinghouse

AlJG 161971

on Aduit Education

27



