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’ INTRODUCTION

As we know ithe Cooperative Extension Service under the combined
direction of the United Statcs Department of Agriculture, the Federal Ex-
tension Service and the Land-Grant Universities or colleges in each state,
provides an educational progran for youth between the ages of 9 through 19
years. The 4-H program depends on volunteer local club leaders, county 4-H
committees, project leaders, organizationai leauers, and others to conduct
the actual program for the youth., These leaders are given guidance or
assistance and training by the county exteisfon personnel. They teach the
young people,

Too often extension professional staff are not aware of the back-
grcund, faterests or concei s of the individuals who so freely aud willing-
ly give of their time to educate the 4-H'er. Pa2rhaps we lose many adult
leaders aanually, at least mentally {f rot physically as well, because we
have not taken the time to lzarn of those whom we train. I am sure that
the life history of ind.viduals, his failures, his successes, his achieve-
ments and accomplishments and what he feels about himself can be most
beneficial to those of us who call ourselves adult educators.

Human beings have many integrating and dis-integrating forces at
work during their life time. The'family, home, community as well as
persoral goals and objectives are these types of forces at work. Under-
standing aund accepting these forces might mean the differcence of a pro-
fessfonal "turning them oa" or "turning them off'.

Needless to say the findings of this study should be of berefit to

we when working with adult volunteer 4-H (eaders. I trust also it might

1
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be helpful to the Nationmal 4.H Club Foundation in planning future 4-1

Leader Forums,
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PURPOSE OF THE STUDY

The purpose of this paper then is threefcld: Ffirst, to discover
come of the qualities and characteristics of adults who choose to volunteer
their time and effort as 4-H adult volunteer leaders. Secondly, I hope as
the result of the study, to have a better understanding and knowledye of
the type of individual who comes to the National 4-H Center to take part
in oue of the 4-H Leader Forums. Thirdly, to discover the type of leader-
ship they provide in their communities, to find cut how they feel about
their work a .d to discover how they believe their 4-H'ers feel about their
leadership and the 4-H'ers accomplishments.

I-used an finstrument constructed by John W. Banniug, Assistant
Director, Division of 4-H - Youth Development, Federal Extension Service,
United States Department of Agriculture, entitled, "Adult Volunteer 4-H

Leader Biographical Information Blank Research {uestiennaire®.
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DETINATION OF TERMS

Adult volunteer leader. A man or woman in the community who serves

as organiéational leader, project ieader and/or activity leader in the
local &4-H Club or in the county 4-H Club program. This leader is & teacher,
advisor, counsclor and helper and makes available educational experiences
to the members of the &4-H Club., The leader assists and helps members with
learning expericnces and helps them achieve the in . tional objeccives of
4-H Club work.

Organizational leader. An adult who supervises the local 4-H club,
its membc;s, and their educational program.

giﬁlﬂﬁﬁ*lgiﬂﬁl' An adult who supervises a project group by givirg
leadership and subject-matger training to the members enrolled in the pro-
ject or activity in which the adult is givirg leadership.

Activity leader. An adult who supervises a particular activity or

special project for the club. (i.r., demonstrations, community service,
etc.)

Juidlor leaders. A ALH member, fourteen years of age or moie, with
several years experience, who as part of thelr own project, assists the
adult leaders in the educational and/or activity functions of the local
club. ‘

4-H progran, The total educational effort, {Both organizational
and subj2ct matter)

Local club. A group of membe-s supervised by one or more organiza-
tional leaders. The group has officers, a planned program, and regular
meetings,
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Arca of study. A subject such as clothing, swine, safety, photog-
raphy, or'leadership, in which members may participate s a project or
activity.

Project. An area of study iu which a member {s expccted to partici-
pate. It has a definite enrollment, minimum stancards, and a member keeps
a detailed record analyzing his work and accomplishments. The subject {is
studied at considerable depth. Members are requirad to ca:sry at least cne
proiect.

Activity. An area of study in which a member of a group of members
may participate. Activities ar often explained as exploratory or broaden-
ing experiences. Participation is encourag2d but 10t required. No formzl
enrollment i{s necessary.

Project Group. A group of members participating in an area of study,
either enrolled ir a project or paiticipating as an activity. The project
leader plans and conducts and preseats subject matter at project group
meetings or arranges for its presentations.

County Project Chairman. An adult who assunes responsibility for

organizing a project or activity in a county or countfes.
A Tounty Project Chairman will usually have other subject-matter-

orfentated adult or junior leaders assist.
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CONCEPTS ABOUT LEADERSHIP

Leadership is happening around us at all times, on many differaent
levels and in numerous and Jdifferent ways. Many of us are not aware of
such leadership, but, like the pull of gravity, {t is at work. Like
gravity, leadership with i{ts pull, force and influence does have an effect
on our lives. Perhaps leadership and interacting w:'.h others is just as
important as gravity. Howcver, unlike gravity (at least for most of us)
we can do something about the forces of leadership and we do.

Leadership i» when two or more persons interact in the pursuit of
a common goat, the relationship of leadership and fellowship result,1 A
leader in one place and in a given situation may not be selected as a
leader for another situation. Leadership is always relative to the situa-
tion, it is directly relat~d to the task at hand, their goals or their
objectives.2 In 4-H, we pride ourselves in the fact that 4-H starts where
the'member is, with what he knows and based on what he wants to learn. A
4-H leader is one who can help the members determine needs, set goals and
develop a program. Leaders are considerate of others, they are aware of
the importance of listening. Leadership includes creativeness.3

4
Leadership is diffused. It {s giving of information. Leaders

1 .
Bellows, Roger, Creative Leadership, Prentice-Hall, Inc., Rutgers
University, 1959, :

2
Gibbs, Cecil A., Leadershio, Dartmouth College, p. 38.
3
Bellows, op. cit.
4
‘1 ’ Likert, Pensis, The Yunan Organization, New York, N. Y., McGraw
Eﬂc~ompany, 1967, : :
6
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generally effect the means of the group to which they arc giving leadership
more than the pasic goals or objectives of the group. They are usually
selected because their philosophy is similar or in keeping with the be-
licfs of the group. This of course is true of adult 4-H volunteer leaders
as well. For 4-H leaders are usually people in the community who have
lived there for several years and who are respected and recognizéd for
their past accomplishments in the community. They have an interest in
youth and are willing to give freely of their vime, for training and to
work with }he members. They are willing to accept the challenges and to
be respons%ble. Four-H'ers, éarents, committees and the County Extension
Staff usually help select the volunteer leader.

An individual is a lcader in any social situation in which his
lﬁeas and actions influence the thought and behavior of others.5 An
understanding of the nature of man is a significant factor when I think
of leadership development. Some feel that leadership traits are inborn.
This may be true, but a great deal can also be developed.

Business and management have also learned the importance of good
communication, at all levels as well as the importance of a free and
working knowledge of goals and objeciives of :he establishment. 7The
'we-ness' factor instead of "I" or ''they",

Leadership 1s knowing yourself and the potentials you have. Lead-

6
ership is best learned {f man's first lesson s to learn to obey himself.

5
Beal, George, Bohlen, Joe., Raudabaugh, Neil., Leadership and

Dynamic Action, Iowa State University Press, Ames, Towa, 1962, p. 35,

6
Perny, J. C., View From the Ninth Decade, Thomas Nelson and S:zns,
New York, 1960, p. 7.
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But I have referred to those in my study as '"volunteecr leaders'.
We normally think of a volunteer as one who gives freely of his or her
time to a cause they feel can benefit from their assistance. Perhaps to
the outsider, it is best to describe a "volunteer leader” as one who in
most cases doe¢s .ot receive money for his or her work. At the same time
the adult volunteer leader is more than a "service volunteer'". BHovever,
leadership Is a very important function of adult 4-H volunteer leaders.

Committee members, officers, program planners, board members, etc.,
these are voluntecrs too. The Cooperative Extension Service relies a

great deal on this form of leadership.

"Volunteers are enabled to do a valuable job: {f they
feel the job Is real aud impertant; if they are allowed tc
use their own inftiative; if they are well supcrvised; (f
high standards exist and a career attitude is encouraged;
i1f they see results and are faced with an ongoing challenge;
and if thefr {ndividual task {s related to the br ad community
and its needs.'”’

Needless to say, this Is something we ali should keep in mind not
only when selecting leaders, but when training them as well as helping

them to evaluate their experiences.

7
Zemins, Mozah E., 1 Am A Volunteer, reprint from Youth Leaders
Digest, Feb. - Larch 1965, FES, U.S.D.A., 4-H 69 (4-6€).
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METHOD OF RESEARCR

Method and Procedure

This study is an attempr to lezrn the life history of adults serving
as volunteer 4-H leaders, It is believed that a study of their profiles~
will be of value in work.a.g with leaders in the future. The more we know
about the nature of these adults and how they feel about themselves, the

better able we will be to develop training ssssions for them.

Questionnaire

The.data reported In this study was acquired through the use of a
questionnaire {(App2ndix 4). It was prepared by Mr. John W. Ranning,
Assistant Directcr, Division of 4-H - Youth lievelopment, Federil Extension
Service, U.S, Department of Agriculture.

The finstrument is desfgned :to gather attitude and opini»n as well
as factual information concerning the individual’s current worc, walues,
etc., as well as those lie shared with his family, his peers, aid community

while growing up.

Description of the Sample
The questlonnaire was given to 4-H volunteer leaders from across

the nation taking part in the 1969 ;-H Leader Forums, conducte! at the
National 4-H Club Foundation. The‘quesrionnaire was administe-ed to a
group for three weeks by the wiiter of this paper. It was pari of “heir
planned program for their week long stay. The questionnaire w's complerc?
by 161 leaders from twelve states. States represented ifuclude: DMorth
Dakota, New York, New Jersey, -Ohin, O?egon, Indiana, Wisconsin. Matie,

' \yeu Hampshire, Pennsylvania and Michigan.
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They were instructed to answer each question with one of the
choices available, even though it may not be the answer they would write
in. Each question needed to be auswered. Several failed frequently to
do Lhis. The result several questionnaires had to be eliminated, others
were not complete.

The Leaders Forums are opportunities for leaders from across *he
nation to attend ¢ five-day citizenskhip and leadership orientsted train-
ing workshop at the Naticnal 4-H Center in Washington, D.C. It is
designed to help the local 4-H leaders become more effective in working
with y;ung people in 4-H. It i35 a part of the continuing educational
precess for 4-H leaders. The program is conducted by the National &-H
Club Fouridation in behalf of the Cooperative Fxtension Service of the
United States Department of Agricuvlture and the Land-Grant Universities.

In 1969, 569 adult leaders from 20 states participated. To date
some 6,013 volunteer leaders have attended such forums. The program was

started in 1960G.

O
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Basic Assumptions for the Study

The assumptions for the study include:

10.
1t.
12.

13.

14, .

15.

Leaders are former 4-H members.

The leaders have 4-H age children - in 4-H.

The adult volunteer leader sees hims~lf as a subject orientated
person and not as a leader of people as such.

Have at least a high school education.

Enjoy being with people.

Leaders have a specfal interest {n youth.

Have been a leader for at least five yeas.

' Leaders are usually 35 years of age or more.

Leaders come most often from rural backgrounds.

leaders come from large familijes.

Came frow active and community minded families.

Leaders are active in other community activities.

The individual leaders had an ac:ive and popular growing up
experience.

Leaders ave the "democratic" type.

Enjoy thefr work and basically are oleased to be tecognized

occasionally, but enjoy wa.ching the members develop.

' Analysis of Data

All data received from the instrument was coded on IBM cards for

processing and lor analysis at the Unfversity of Maryland Computer Center.

The data was analyzed for the characterlstic of 4-H adult voluntcer leaders,

by means of freqﬁency count.
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I did.not make separate catagories by men and women leaders
because of the small number of men taking the questionnaire.

The IBM cards will be given to Mr. John Banning, 4-H - Youth
Development Division, FES, U. S. Department cof Agriculture, for his

use.
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RESULTS AND DISCUSSION

Demographic Data

Age. Of the one-hundred and sixty-one completing the questionnaire,
32 were male and 129 were female. This is about the normal man tec woman
ratio atteunding the leaders forums. The majority of the leaders, over 807,
are over 35 years of age. Only eleven of the leaders were under 25 years,
while four re-orted as beirg over 65 years., (Table I)

Perhaps the older age group can be attributed to the fact that for
some states the opportunity of coming to the 4-H leader Forum, inay be a
type of an.award and given to those who have a record of long time service.
Also the young age group, while they may be involved in the leadership of
4-H may not be able, because of family, occupation, etc., to get away for
a week, The cost of the trip and the forum may also be a factor here,

However, Arnold8 reports that in a study of first year leaders in
Maryland, that 56% of those being a leader for the first year were between
the ages of 30 and 40 years of age at the time of thair recruitment. It
should alsc be added that these leaders retired after the first year. In
his sample, 25% were under 25 years of age while 18% were over 45 years.

Eighty percent of the leaders in Columbia County New York, were

9

over 35 years of age.

8

Arnold, James B., Perscnality Characteristfcs of First Year 4-H
Club Leaders in Maryland, thesis for the Degree of M.S., Univecsity of
Marylaud, 195&.

9
Peck, Khoda M., Adult Volunteer 4-H Leaders and the 4-H Club

Program, Columbia County New York, 1960 and 1967, thesis for the Degree
of M.S., University of Maryland, 1968.

13
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Education level. Only about 160 had not finished high scheol.
Some 44% finished high school only where as approximately 167% are college
graduates, About one-fourth of the leaders (24%) had gone on for some
college training. This is a little higher educational level than reported
by Arnold.lo In his sample, 77% had completed high school where I had 83%
completing. Fe had somz 327 with some college, I had 24%. Arnold repcrts
over 10% were college graduates, I had 15% as college graduates. (See
Table I)

11

The natfonal level, according to the World Almanac is about 10.5
years,

555&{3255. As expected, some 67% of the leaders were raised on a
farm. About a f.fth (22%) in communities with less than 2,000 people.
Only six were raised in a city of 100,000 or more. (Table II)

. Over 70% have lived at the same address for from 5 - 10 years,
However, less than 10% have lived at the current address for more than 10
years.

Their childhood residence also reflects size of high school attended.
. Over half went to high schoo.ls with less than 300 students. Another 20% to
schools with enrollments of between 300 and 1,000 while only 7% attended

schools with from 1,000 to 2,000.

Marrfage. Over 93% of the leaders are married. Only two are

10
Arnold, op. cit., p. 38.

11
The 1970 World Almanac and Book of Facts, published for the
Hashington Daily Nows, by / Newspaper Enterprise “Association, Inc., Cleveland,

Ohlo, 1969.
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divorced, while seven have never been married. Five have been widowed.
Table 1) .About three-fourths of the leaders have two or more children.
The most frequent number of children per family is 4 or 5, this makes up
over 4h7% of the total having children. Large families by defination have
four or more children.12

Majority of the leaders (about 75%) do have their own children en-
rolled in the local 4-H club they lead. Some 20% dec not have any of their
own children in their club. Several, however, did comment that theyv did
have grandchildren as members of their local clubs.

Family Income, Over half of the leaders have a total per month
income of $500.00 or more. Some 26% with from $500.00 to $800.00 and
another 28% over $800.00 monthly.

Tenure of adult 4-Y i=adership. Only seven of the 161 had been a

leader for less than one year. Twenty-five percent have tad 3 - 5 years
experience. A little over 21% have had 6 - 10 years and 30% have had more
‘than ten years. The 56% having six years or more tenure might also indi-
cate the nature of the groups which come to the forums. (Table TI)

Almost all (9647%) do not receive any kind of salary allowance for
the work they do as 4-H leaders. Those that do receive some type of car
or travel allowance or other travel expense.

Four-H Membership. Much to my surprise, 50% had never had 4-H

membership. Of the half that did only 31% were members more than {our
years. Even though unexpected, I can say it makes wme happy to see so

many "not hung-up on how it was when they were & &4-H'er."

12
The Nation's Youth, U.S. Department »f Health, Education and Welfare
Social and Rehabilitation Service Children's Bureau and the Population

Reference Bureau, Inc. Children's Bureau Publication n. 460 - 1968,
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Of those who were 4-H'ers only about 137 were junior leaders.

However, they w:.: juanior leade s for several years. (Table II)

o
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TABLE 1

SELECTED LEADER CHARACTERISTICS, LEALERS ATTENDING ’

4-H LEADERS FORUM, WASHINGTON, D.C., 1959

Characteristics of Number Per cent
Leaders

Sex:
Male 32 2C.2
Female 129 80.0

Age (years):

Under 25 - 11 7.0
26 - 35 ) 20 12.3
36 - 55 101 62.7
56 - 65 25 15.5
Over 65 4 2,5
Marital Status:
Divorced 2 1.3
Separated 0 0.0
Widwwed 5 3.2
Single (never married) 7 4.5
Married 147 91.0
Level of Education:
Less that 8th grade 1 0.6
Finished 8th, but not high school 26 16.2
Graduated from high school 71 44,0
Hzd some college : 37 22.9
Graduated from college 26 16.2

Other Leadership:

Fraternal oreanizations 9 5.7

Civic service 23 14,3

Business 22 13.6

Other 88 54.6

Not any organfzation 17 10,5

No answer 2 1.3
17

ERIC

s 21



O

18

Characteristics of the Leadets

Growing up - Home Life. For the most part (80%), I would say that

the leaders had a happy and pleasant home life. Seventy-five per-cent
believe their uphringing to have been strict, bui not unfair. Others felt
their parents were not very strict (15%) and perhaps a little fnconsistent
(6%). Close to half the group felt their parents wer~ equal to the achieve-
ments of most parents. Still other, some 37%, felt their parents are
greater achfevers than most and ninc of the 161 believed their parents to
have been superior achievers.

As young people they were peraitted but not strongly encouraged
(387%) to br}ng their friends home. Their parents . ften helped them enter-
tain (20%).

At the time of their birth over half said their father was between
tﬂe age of 25 - 30 years. Over 16% said their father was about 40. Over
three-fourths (78%) of the leaders have two or more brothers or sisters.
About 2%% had four or more.

Mwer 85% (138) tived in 2 home where both parents iived together.
Ten came from homes where their parents were either separated or divorced.

Some 87% occasionally to rarely disagreed with their parents. Only
two said ttey hardly ever aéreed. Several of the leaders left this question
blank. I wonder why??1?

The mother in over half of tge cases was the most religious person
in the family, but she only made aboat 25% of the major decisions for the
fanfily. The father made the declsions scme 40% of the time. Discussion
and common agreem2nt was also about as cormon as the number of times of

the father's oricntated decisfons.
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As-a child the leadas occasionally (20%) to most of the time (65%)
were included in their parents leisure time activities.

About 487 said their parents engaged in some.social functions, but
the Lrend‘was for them, over 50%, normally not active - to being selden
concerned in social matters.

Some 35% think of themselves as being unduly sensitive. Few thought
others saw them as beirpg cocky, radical or physically lazy.

As a youngster they seldom or never - to occasionally (over 507 of
the time) tock part Iin group's "gang' activities. Only 10% said they were
always involved.

Half of the leaders said that when teams were being chosen for
games, théy were usually picked around the middle of the process. One-
fourth of them were near the first, but only five said they usually did
tge choosing.

When it came to career selection, about half had parents who were
interested and helped them outline what they wanted to do. Ualy about
25% of the parents showed ligtle or no interest, The majority have stuck
with their orfgina. career decision.

Really not much of a problem learing home. Close to 70% or 112
found it very easy - to a little di ficult to leave, Eight are still
living at howme, however,

Grovwing up - School Days. About half said they liked gcing to

school most of the time, an additional one-third said that they like school
very quch., Over 607% said they feel that they were average to a little

above avorage scholastically. Close to one-fourth ranked themselves in

the upper or top 10% of their class, Those who went to college ranked

RIC
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themselves equally in the middle 50% of the class or uppél 25% of the
class. P;rcnts generally were satisfi:d - to pleased with their grades,
especfally if they were doing the best they could.

The homes f1ad books ranging from a few (just under 50%) to one or
more bookcases full.

Their favorite teacher in school was one who gave very general in-
structions or directions and then left chert alone to do the assignment,
Over 56% felt this way. Another 30% said.they preferred teachers who gave
quite speciffic assignm.nts and followed them up from time to time.

School Leadership. They were about as active and as popular as
most students whils in high school and average in the amount of class
participation and discussion.

Forty per cent said they never were elected to a student office in
high school. Close to 2/5 said that {f they had the chance to be presfdent
of a school or church club their parents would have neither encouraged or
discouraged them tc accept, while over half said thefr parents would
encourage to strongly encourage them to accept,

As a Person. One of the ol:jectives of this questionnaire is to
ask {ndividuals how they view themselves, and gow others might see them.
ﬁany commented that they had not - at least for a long time - really
looked at themselves in this way. A few found it difficult to do.

In the Community. Close to 40% felt that their cormunity v+s

average and could stand some improvement. Still another 40% highly

O

spproved of their community. ;In additfon about one-fourth just felt the

_comunity 85 being average.

Leaders also find themselves fnvolved f{n other comunity activitie:

RIC -
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and organization, Close to 75% have held onc or several fnportant
offices. Only about one-fifth said that they have not bz2en elected to an
offize during the last five years, They are not as active in fraternal,
civic, political or business organizatifons as they are in cthers (i.e.
community clubs, card parties, church,groups, etc,) Gver talf the group
has membership in other kinds of organfzations. (Table I) Only 15% said
they did not have a preference when it comes to the age of associates in
socfal groups. Close to 40% said that they prefer mixed a2 groups.

They are rost likeciy to se~ thefr fmmedfate naighbors on occasional
visits to each other's homes (66%) or at community events (25%). They would
visit (50%) once or twice a month,

More than three-fourths of the group attend church three times a
month {f not every Sunday. However, the majority feels it is only of
secondary importance; to be considered, but not a major factor in decision
making.

Outside thefr regular work, community activities, family activitles
and development of ones self are their major accemplishments.

h4s a Self, Physfcally the leaders think of themselves as being in
good to excellent health and require a little less than the efight hours of
sleep we normally think of. They generally feel that they tire about as
ouch during a tard days work as the‘next fellow.

The majority (80%) are at ease {n social situatfons, but at times,
feel uncomfortable {n socfal situations. They seem to enjoy going to
various socfal activities {f not too frequent (93%), but tend to stay in
the background. 7The majerity (about 80%) enjoy visiting cluse friends

several times a weex.,



O

FRIC

Aruitoxt provided by Eic:

22

Over half the leaders feel they would try to please othzrs, if it
does not go against thelr own feelings. Some 30% or 48 people said they
would try to please people at most any cost,

As to their 1ives, most feel they have had thefr share of good
luck or perhaps a little more good luck than bad, They also feel they
(over 85%) have taken advauntage of most of the opportunities which have
come their way., They feel that they have been equally as successful {n
their achiavements as those with similar educations. About one-third said
they feel they have achfeved a little more than those with similar =ducat{ion.

Half the group said they occasfonally feel aggressive, but typically
not . Twe;ty-five per cent said they usually feel aggressive. Over 60% said
they occasfonally feel self conscious.

Being laughed at (27%), having a friend nct speak (37%) or making a

mistake (31%) would tcad to mauke them frel uncomfortable or unhapoy,

Having to Introduce themselves o someone Lhey don't know would not bother

them. They fecel the ability to maet people (587%) and to get along with
co-workers (417%), are two important factors in their success. About half
feel they are recognized fo; their work as much as everyone else. Others
(25%) are occasionally recognized, (23%) as much as {s deserved.

When it comes to solving problems they often times si{t and try to
figare it out (65%4), or let it ride for avhile (36%) and get a new start.
Others talk to friends about it (56%).

They like to make rather broad, general plais, keeping flexible,
but trying to stick to them, The majority (about B0OZ) said that once a
ﬁonc!usion has been reached it {s quite hard to somewhat hard for someone

to change their minds. (Table II)
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About 25% said they lacked some self confidence in both intellectual
and social ability. Others felt pretty confident in other situations,-but.
lacked a bit in social ability.

They are gensrally pleased with their work. About half feel they
do beuter and as well as others, while others feel they could have done
better. About half said they would put themselves In the npper third for
doing their best. Over 25% said tliey had never thought of it. About
three-fourths said they feel they work as fast as - or a little faster

than most people,

27
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TABLE 11

SELECTED LEADER CHARACTERISTICS, LEADERS ATTENDING

4-H LEADERS FORUM, WASHINGTON, D.C., 1969

Characteristics of

Leaders Number Per cent
Place of residence to this date:
Farm 109 67.7
Town (2,000 or less) 22 13.6
Town (2,000 - 10,000) 17 10.5
city (10,000 - 100,000) 7 4.5
City (100,000 and up) 6 3.4
Their 4-H membership:
No 80 49.8
Yes, 1 year 11 7.0
Yes, 2 years 12 7.6
Yes, 3 years 5 3.1
Yes, 3 or more years 53 32.5
Tenure of 4-H leadership:
Less than one yecr i7 4.5
1 - 3 years 25 15.5
3 - 5 years 40 24.8
6 - 10 years ' 3 21,6
Over 10 years 54 33.6
After you have come to a conclusion - how hard are you to change:
Extremely Hard ‘ 9 5.7
Very Hard 21 13,0
Quite Hard ’ 64 39.6
Somewhat Hard 60 37.2
Very Easy 7 4.5
24
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Characteristics of &4-H Clubs

As stated earlier almost all of those taking the questionnaire
are leaders of local clubs. Only seven of the leaders have clubs with
fewer than 10 members. Eighty pex cent had memberships of 16 or more.
The National Average in 1968 . uas 20 members per club.

Over‘9OZ are able to get 75% or more of their members to re-enroll
each year.~v The National Average for re-enrollment 1968 was 60.27..14
However, when {t comes to the errollment of potential youth 4-H age the
picture is not so good. Ninty-six of them {(more than 607) are - .rolling
less than hélf of the 4-H age fouth In their communities, Fifteen per
cent are zetting less than 10% of the potential.

Over 807 of the clubs meet 10 or more times annually, Almost all
of the clubs participate in at least one community service project each
vear. Over half do so three or more times annually. They usually have
a specfal project to ralse funds for the club too.

Close to half referred to their club as being more active than most

groups, while one third belfeved their club to be average. About one half

of their members participate fn county events, such as demonstrations,

‘publlc speaking, dress revue.

In general the younger members (10 - 13 years) are more enthused

about thefr work than the older youth, However, they both seemud rleased

13
Shaull, Grace C., 4-H Club Enrollment and Percent Reenrollment
in 1968, Reported b all Extension Agents. Division of Managecent Opera-
tions, Federal Extension Service, U.S. Pepartment of Agriculture, May
1969, M0-99.

14
Ib1d.
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with the amount of work they do, but the younger members a little less
pleased with the quality of work. They share about the same degree of
respect for their leader. (Table III)

Over 3/4 of the clubs have written copies of a planned program for each
meeting. All but six involved in some way their members in the program
planning process,

Home visits are a part of the program for all but 25% of the club mem-
bers. Approximately 60% of the leaders do have somewhat of a plan or
system worked out to evaluate the projects.

In general the leaders find the majority of the adults in the community
(excluding the parents) to be somewhat to moderately interested n 4-H
(70%Z). The majority of the parents {fxcept in two cases) are somewhat te¢
very much {nterested in the various a<pect- of 4-H.

| Most of the clubs utilize other adults as project and/or activity
lleaders. Close to 70% use such leaders frequently - to very frequently.

Junior leaders arc frequently involved in the majority (87%) of clubs
and receive special training either by leaders or County Extension Agents.
Over 60% of the clubs are ~nrolling more than half of their 14 year olds
and above in the junior Leader Project.

Over 857 of the leaders spend eleven hours or much more per month
on 4-H. The majority, or.usionally - to wienever it is possible attend
training sessions. One-hundred and thirty-three consider themselves to

" be moderately creative (or 50%) to more creative than the average person -
to being highly creative.
| More than 407 safd they are required or strongly encou;aged to be a
4-H leader as part of the regular job. Close to cne-third uf the wome:
Q
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‘work outside the home. These are usually working on the farm, factory,
_sales, or secretarial. Fifteen are teachers.

Two-thirds of the group let the grecup decide as a whole and/or
appoint a committee to-sec how a job should be done. Much to my surprise

some 17% tells the group exactly how a job should be done.

o
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TABLE 111
TOCAL 4-H'ERS ATTITUDE TOWARD 4-H WORK AND RESPECT FOR LEADER,
"AS SEEN BY LEADER, LEADERS ATTENDING 4-H LEADERS FORUM,

WASHINGTON, D.C. 1969

Attitude or behavior

as observed by local Younger Older
leader Members Members
number per cent number per cent

Enthusiasm for 4-H Work:

Very little 7 4.4 6 3.7
Little 8 5.1 4 2.5
Some 14 8.8 26 16.2
Much. 46 28.5 80 49,7
Very much 86 53.2 43 26.8
The amount of work they are willing to do:
Very little 8 5.0 5 3.1
Little 5 3.2 6 3.7
Some 29 18.0 38 23.5
Much 78 48.4 71 44, .
Very much 41 25.3 41 25.3
The quality of project work they do:
Very little ' 3 1.7 7 4.5
Little : 10 6.3 7 4.5
Some ’ 39 24,1 21 13.1
Much 80 49.6 75 46,6
Very much 28 18.5 51 31.3
The respect they have for yon as a leader:
Very little 7 4.5 8 5.2
Little 7 4,5 4 2.5
Some 16 10.3 28 18.5
Much 69 42,5 63 39.5
38.2 57 34.3

Very much 61
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SUMMARY, CONCLUSIONS, IMPLICATIONS AN'D RECOMMENDATIONS

Summary

This is a study of adult volunteer 4-H leaders part.cipating in the
4-H Leaders Forum at the Natjonal 4-H Club Foundation in 1969.

The purpose of the study is to learn of the qualities 2nd character-
istics of those wheo serve as 4-H leaders, based on tteir life experiences,
the opirdions of self and how they believe their assoclates, peers as well
as 4-H'ers feel about them, |

Fifteen basic assumptions were developed by the writer of this report

to establish a criteria of certain givens or beliefs. The study includes

answers from 161 volunteer leaders,

Characteristics of Leaders

1.. They are older, married and have large families, with their own
Ehildren usually enrolled in their local club. They are from rural, large
family environments, Most have moved from home, but have not changed
residence the last 5 to 10 years. Almost all have monthly incomes from
$500.00 and up.

2., The majority have completed high school o1 nore. The high
schools had less than 300 students for the uost part. They feel that they
were as popular and as active - 1f not a little nore so - than must students.
6ver half said they had held a student office. They generally ranked them-
selves above average scholastically in high sclhiool and {f they had gone to
college. Sixteen per cent of the leaders were college graduates. They
liked school., .

3. They feel ther have had a happy and rather & lucky life. They
O
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have taken advantage of most of the opportunities which came their way.

.They usually got help from their parents in making a major decision and

normally stuck to that decision. They feel that for the most part their
parents were fair with them. Although some hope they a:e doing a better
job of raising their own chitdren. They believe their parente could have
offered a little more encouragement. For the most part their parents
both lived at home. They only oi occasion disagreed with their parents.
It was not difficult for them to leave home.

4, Their parents were above average in accomplishments and were
normnally active Iin community activities and social events. Their families
attended church regularly,

5. The family often made common decisions, but thefr fathe
make a decision more often than their mother. Their father was cl
middle age when they were bor:.. They were usually included in th.. LS
leisure activities,

6. They often think of themselves as being sensitive as ¢l
but generally accepted by others. They gererally did not take p=
“'eang'' activities. When teams were being selected for games, etc.
were usually picked in about the middle of the selection process.
five said they did the choosing.

7. One out of two feels the& sometimes tend to be a 1litt!
aggressive, but generally are pleased with their work. Most woulc
themselves pretty high at doing their best most of the time. Tbe:
work as fast as the next guy.

8. They occasionally feel self conscifous and when attend:

activities would rather be in the background. However, they woul

34
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it difficult to go up to a stranger and ask for his name. They generally
feel comfgrtable in most situations and enjoy being with people most of
the tire.

9. All feel that people arec basically good and are willing to do
their part. They would try to please most pcople, but stick to their basic
beliefs. Only a few said they would go to any cost to be of help. They
are comfortable having others interrupt them with problems, but they would
rather not burden people with their problems.

10. Being laughed at, having a friend not speak or making a mistake
where other: can see would probably cause them the most discemfort. They
seem to be .frequently involved in inter-acting, visiting their friends
gnd neighbors.

11, They tend to be very community orientated and are involved in
various clubs and groups. They for the most part are happy with their
with their communities, but feel that some impruvements could be made.

12, Physically they feel they are a healthy and strong group who

probably tires about as fast as the average person.

Characteristics of Their 4-H Clubs

1. The size of their clubs was just under the national average of
twenty members per club. Their ability of re-enrolling some 75% or more
each year is a little better than the national average, Their involvement
of potential &4-H age youth is not much better than that {n the United
States. According to the information I could get, less than seven per
cent of those 4-H age ar2 enrolled.

2, The clubs are meeting 10 or more times a year, with leaders

devoting almos: an unbelievable amoun: of time monthly Lo these meelings.

RIC



——

3. The leaders generally think of their clubs as being more
active than most, with about half the membership taking part in county
events, However, the enthusiasm for their 4-H work between the younger
and older members {s about equal.

4, Officers, members and leadeyvs are involved in program planniug.
Majority of the club have written programs usually planned i advance.

5. Project leaders, activity leaders as well as junior leaders are
utilized by the club.

6. They do have some sort of plan for evaluation of the members
work, etc:, but usually do n&t visit all of the homes.

7. Parents of the members are more interested in var;ous aspects
of 4-H than {s the community in general. However, there are expectations
to this too.

8. Usually encourages the group or committce to make decisions or

develop plans,

Conclusions and Implications

1. That the 4-H programs of the leaders I tested were good, but
they are not involving near the numbers of youth “hey could or should be,
althcugh they do have a better than average re-enrollment, With proper
professfonal guidance could be doigg much better.

2, Leaders are usually middle aged and middle class, living in
the small communities of the nation. Most have a general concern an!
‘interest for thefr fellow man, especfally for youth. At attempt neceds
to be gade to involve young adults. The age and tenure of leaders, could
be working against involving new and more members.

| y 3. Leaders feel they are accepted {n the cormunity and do have the

36
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support of most of the 4-H families. They seemed to be calling on
interested persons for assistance, etc. More community support could
probably be used.

4, The leaders feel pretrty good about what they hav: been doing
and thefr accomplishrent. Recognition of work, or awards are {important.
Perhaps their knowledge of the respect given to them by the members fis
part of their recognition.

5. They feel they are fntellectu . - qualified to handle the job.
Thus perhaps training aids, and the guidance given theam by professional
should be brought up-to-date to meet their brief concerns and frustra-
tions abou; themselves.

6. I feel that there {s a nead for more knowledge on the part of
the leader: 1) Program planning and development; 2) Principles of

leadership, 3) Understanding adolescence or the process of becoming,

to name a few.

Pecommendations

As a result of this rather limited st ly, the writer feels that
there {s much rore we need to know about those who are the teachers of
4-M. It has be..: most interesting to me, to say the least.

1 am looking forward to comparing my findings with thise of John

Banning, 4-H - Youth Develcpment, Federal Extensifon Servi:e, tc see how -

they conpare to what he has found using the same questionnaire.
Certainly it goes without saying that my sample was not the best:
1) because of the nature of the group; 2) because of the limited

involverent of males 3, and because of the smill nunber of those completing

" the questionraire.
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I, for one, encourage further study of those who are 4-H volunteer leaders.
I feel that we have just beguu to tap the ujde variety (especially subject
matter and organization) talents available to use. Also I feel it is more
important because of the lack of such information at this time.

If we are to continue the dynamic programs that have bazen known in
the past, if we are to involve the youth of today, we are not only going
to nave to study the adult and professional leadership, but what 4-H'ers
are and what they are not. We had better find more out about those who
have not been 4-H members also.

The support of business and industry (Friends of 4-H) is most

fmportant. ‘They want to know what we have done, but also with whom and

. to what value. Facis and figures often speak very loudly.

.\)
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1f I have learned anything at all this past year as a 4-H fellow

it is that, lacts or being informed is POWER,
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( b ADULT VOLUNTEER &4-H LEADER
. . BIOGRAPHICAL INFORMATION BLANK
RESEAKCH QUESTIONNA1RE

e ek ek ok e ko ok ko ok e Ao ek koo sk ok ok ok ok sk ek sk ek sk b otk ko Ak ok ek ke ok
N .
* This questionnaire {s part of a research project designed to help

improve the 4-H program throughout the natfon.

It is not a test; there are no right or wrong answers. Upon receipt
your aaswers will be puuched on IBM cards. They will not be

identified by name and will be used only for research purposes.

General Instructions:
1. Please read aud follow all instructions.
2. Answer every question as honestly and faclually as you can.

3. Work as quickly as possible. It saves time to answer all .tems
in order. Do not skip around.

@

% ok ok % ok ok ok ok ok ok M Ok ok ok Ok ok % % % & ¥ %

£~

Answer all questinnc but do not spend too auch time on any one
question.

o ok 3k Ok % ok % Ok ok Ok O 3 3 Ok O ok % 3k Ok b Ok % %

Feddeokdrhedok kA ok ok drdok dokhod ok dokdedokok ok ok ok kb ke ek ot ko dek ok drkdokbeok Aok ok 1 kek ke skokoskok ke dedokeok Ak ke

Federal Extension Service - 5/68. Prepared by John W. Banning, Assistant
Director, Division of 4-H -~ Youth Development, FES.
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INSTKUCTIONS FOR COMPLETING THE ANSWER SHEET:

¢ 1.

-

Use a well sharpened pencil.

2. Read each question and its numbered answers.

3. Decide which answer best describes you.

4. Find the number cn the answer sheet which corresponds to
yOutr answer.

5. Completely fill in the space between the dotted lines.

%, DO NOT make any other marks on the paper.

7. If you change your mind, ERASE your first mark completely.

Example:

1. About how often do yo. listen to the radio or watch TV eacn day?
1. About l-hour

. 2. 2-3 hours
3. 3-4 hours
4. 4-5 hours
5. Over 5-hours

(} Answer sheet:
1. i 2 3 &4 s
Notice: No, & is the selected answer and the space under No. &4 on the

answer sheet Is completely filled in.

2. With regard to taking risks, whicn degcribes yoﬁ?
1. Hardly ever take a risk.
2. Sometimes take a risk,
3. Generally take a risk.
4, 1'm a gambler at heart.

2. 1 3 4 5

¢
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BEGIN WITH NUMBER 1 ON YOUR ANSWER SHELT

How many wembers are there in your 4-H group?

1.
2.
3.
4,
5.

30 or more
21 to 30

16 to 20

10 to 15
Less than 10

About what percent of all the boys and girls in your club ares
are enrolled? .

1.
2,
3.
4.
5.

Over 75%
About 75%
About 507
About 257
uess than 10%

About what percent of the members in your club re-enroll each year?

1.
2.
3.
4.
5.

1.
2.
3.
4.
5.

Oer 75%
About 744
About 507
About 25%
Less than 157

How many times during the year does your club usually meet?

More than 10 times
9 or 10

7 or 8

Soré6

Less than 5

Do you have a planned program of your meetings?

1.
2.
3.
4.
5.

Yes, each membar has a copy for the year

Yes, one or a iew coples are written down for the year
Yes, it 1s written out before each meeting

Yes, by some other method

No

Do you {nvolve the members in planning the program?

1.
2.
3.
4,
5.

Very much
Huch

Some
Little
No -

41
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11.

12.
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Do you visit your club members at their home during.a project year?

1. Yes, I visit each member more than once

2. Yes, I visit each member once

3. Yes, I visit some of the members each year

4, 1 encourage the Jr. Leaders to make home visits
5. No

Do you systematically counsel with each member to evaluate him as a 4-H
pAartici{pant and to evaluate his project work?

1. Yes

2. Yes, but it {5 not very systematic

3. Yes, all the first year members

4, Yes, but I never seem to get to all of them
S. No

Do you use Jr. Leaders as project and activity leaders in your group?

1. Very frequently

2. Occasionally

3. Rarely

4, Never

5. 1.don't have Jr. Leaders

Do you use adult project and activity leaders in your group?

1. Very frequently
2. Frequently

3. Occesionally

4. Rarely

5. Never

Do your Jr. Leaders get some training during the year?

1. Yes, they attend a county Jr. Leaders training school
2. .Yes, I worked with them individually and in a group
3. Yes, the County Extension Agents work with them

4. Yes, by another method

5. No

Do you participate in adult leader trainiag meetings?

1. Yes, all that i{s possible for me to attend
2. Yes, occasionally ‘

3. Yes, but rarely

6., Never

5. None are held that . know of

B
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13.
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15.

16.

17.

18.
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How often during the year does your group participate in community
service projects?

4 or vore times
3 times

Twice

Once

Never

Does your group usually have a project to raise money?

Wbat portion of your members, l4 years old and over, are Jr. Leaders?

More than 75%

1.

2. 50 to 75%

3. 25 to 50%

4. Less than 257

5. 1 do not have wmembers that age -
In general, how would you classify the majority of the parents of your
group?

1. Very interested in all aspects of 4-H

2. " " " some specific aspects of 4-H

3. Moderately interested in 4-H

4., Somewhat interested fn a few aspects of 4-H

5. Not interested in 4-H at all

1. Yes, usually 2 or more

2. Yes, usually one

3. Yes, only if the members ask for it

4. Mo

5. No, 1 do not believe it is a useful thing to do
Do your group's officers get specfal training?

1. Yes, }hey attend a count§ training school

2., Yes, we work with them locally

3. Yes, but not very thorough training

4. No

5. No, I don't believe it's worth the time and efforc
How active do you think your group is in comparison with other 4-H groups?,
1. The wost active group I know of

2, More active than most groups

3. About uverage

4. Less active than most groups

5. The least active group I know of
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19. In general, how would you classify the majority of adults in the
community other than parents of 4-H members?

1. Very 1nterested in all aspects of 4-H

2, " " some specific aspects of 4-H
3., Moderately interested in 4-H

4, Somewhat interested in a few aspects ¢r 4-H

5. Not interested in 4-H at all

The following items require that you rate the degree to which each statement
applies to you. Note the following abbrevations have been used.

™ = Very much
M = Much

S = Some

L = Little
VL = Very little

Be sure to mark a number between 1 and 5 on the answer sheet,

20. How frequently do members of your club participate in county demonstrations,
public speaking, judging, dress review and talent night events?

VL L S M WM
1 .2 3 4 5
How do you consider your youngc> club members with regard to each

of the following?:
: VL L S M W
5

z1. Enthusiasm for 4-H work 1 2 3 4

22. The amount of work they are willing to do. 1 2 3 4 5
23, The quality of project wbrk they do. 1 2 3 4 5
24, The respect they have for you as & leader. 1 2 3 4 5

How do you consider your older club members in regard to each of the following?:
VL L SsS M WM
3

25, Enthusiasm for 4-H work 1 2 4 5
26, The amount of work they are willing to do 1 2 3 4 5
27. The quality of project work they do 1 2 3 4 5
28, The respect they have Jor you as a leader 1 2 3 4 5
O



A0

29.

30.

31.

32.

33.

34.

35.

Are you
1. Male
2. Female
What was your age on your last birthday?
1. Under 25
2., 26 to 35
3. 36 to 55
4. 50 to 65
3+ Over 65
How many children do you have?
1, None
2. One
3- 2 or 3
4. Lo 5
5. 6 or more
The place in which you spent most of your life up to now
l. Farm
2, Town of less than 2,000 people
3. Town of 2,000 or more but less than 10,000
4. City of 10,000 to 100,000
" 5. City larger than 100,000
How long have you lived where you now live?
1. Less than 1 year
2, 1 to 5 years
3. 5 to 10 years
4. More than 10 years
What {s your total family incowme per month?
1. Under $300
2. $300 to $400
4. $500 to $800
5. Over $800
Are you now
1. Divorced
2, Separated
3. Widowed
4. Single (never married)
5. Married
Qo

E
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36.

37.

38.

39,

40.

61'
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Were you a 4-H member?

1. No

2. Yes, for 1 year

3. Yes, for 2 years

4, Yes, for 3 years

5. Yes, for over 3 years

dow mény brothers ard sisters do you have?

1. None
2. One
3- Two
4. Three

5. Four or more
Were you & 4-H Junior Leader?

1. No

2, Yes, for 1l year

3. Yes, for 2 years

4. Yes, for 2 to 5 years
5. Yes, over 5 years

Under usual conditions how often do you attend church?

1. Do not attend church

2. On speclal occasions

3. Once ov twice a month
4. 3 times a month

5. Every Sunday

How long have you been a 4-H adult leader?

1. Less than 1l year

2. 1 year to 3 years
3. 3 years to 5 years
4, 6 years to 10 years
5. Over 10 years

Do you recelve &ény kind of salary allowance for the work you . as
a 4-H leader?

l- No

2. Yes, a vegular salary

3. Yes, a car allowance or other travel expense
4. Yes, some other kind of allowance.
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On the average, about how many hours per moath do you spend on 4-H?

1. Less than 5 hours per month

2, 6 - 10 hours

3. 11 - 20 hours

4. 21 - 30 hours

5. 30 - 40 hours

6. Over 40 hours

What part does religion play in major decisions made in your life?

l. It plagg no part in decisions

2, It is/secondary importance; to be considered but not a major factor

3. It 1{s one of the primary considerations in any decision

In recent years, has your health been

1. Poor

2, Sometimes good - sometimes poor

3. Fair °

4. Good

5. Excellent

Does a hard day's work tire you out?

1. Much more than the average person m; age

2, About the same as the average person my age

3. Much less than the average person my age

‘On the average, now much sleep do you require to feel good?

1. More than 8 hours

2, 7 to 8 hours N

3. 6% to 7 hours

4. 5 to 6% hours

5. Less than 5 hours

How well do you like to be witn people in a social setting?

1. Prefer to engate in private activities, and only occasionally
do you like to be with other people.

2. Like being with other people sometimes, and at other times like

- to engage in private activities.

3. VUsually enjoy befns with other people; prefer to be by yourself
only occasionally.

4, Enjoy being with people very much; very rarely like to be by yourself

.\}
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How
1.
2.

3.
4.

How

1.

Al
40

3.
4.

comfortable are you in a sboctal situation?

Only occasionally at ease in a social situation, and quite
often feel uncomfortable.

Generally at ease, but occasionally feel uncomfortable in
social situations.

Usually at ease

Always at ease

often do you get together with friends?

Almost never spend time socially with friends
Few times during a year

Once or twice a month

Once or more times a week

What is your attitude toward social gatherings?

1.
2.
3.
4.
5.

How

1.
2,
3.
4.
5.

You avoid them as often as possible

You believe they are & waste of time but you go occasionally

You are somewhat indifferent to them
You enjoy them 1f they are not too frequent
You enjoy them thoroughly

often do people tell you their troubles?
Never

Not very often; very few people do
About as often as they do to other people

Quite often; a lot of people seem to want to tell me their troubles

Constantly; almost everyone seems to come to me with his troubles

What has been your experience with people?

1.
2.
3.
Ql
5.

How

1.
2.
3.
4.

Most people are just no good

A surprising number of people are mean and dishonest
People are about as good as they have to be

There i{s some good in most people

Thera i{s a lot of good in all people

much did your parents pafticipate in social activities?
Very seldom concerned with social matters
Normally not very active

Usually engaged in some social function
Very active in social matters
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How

1.
2.
3.
4,

How
you

1.
z‘
3.
4.
5.

How
2.
31

4.

9
do you react at parties or other social gatherings?
Sometimes the life of the party and soon get to know everybody.
Usually enjoy yourself but stay in the background
Jsually find that you are bored although you are seldom uncomfortable
Could best be described as a wall flower.
often do young people, outside your {mmediate family, come to
for advice?
Never
Rarely
Occasionally
Quite often
Constantly
du you feel about your self confidence?
You are very confident of yourself in any phase of activity

You are quite confident of you 'self in most phases of activity

You have quite a bit of self confidence about your intellectusl
ability, but you are not so self confident about your social ability.
You have quite a bit of self confidence about your socfal ability but
you are not so self confident about your intellectual ability.

You lack some self confidence in both intellectual and socfal ability.

often do you feel self conscious?

Frequently
Occasionally
Rarely
Hardly ever

do you feel about your share of happiness in 1life?

Have had nothing but bad breaks.

Have had more than my share of bad breaks

Have had about an even shdre of luck

Have had more good breaks than bad ones

Luck has been your way practically all the tirme.

‘well do you do most things yeu have decided to do?

You almost always succeed in the things you attempt, and do

them better than most people could.

You otten find you have "bitten off more than you can chew" and
have to give up.

You usually get the things done you attempt, but you seldom do them

as well as you want to.

You find that you do most things as well as other people do.

You find that the things you do seldem come up to standards of f
what others do.
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Do you consider your achievements to date to have been:

1. Less than those who have the same amount of education
2, Equal to those who have the same amount of education
3. More than those who have the same amount of education

Where would you belong in a list of 100 typic:l people in the kind
of job you can do best?

1. Haven't given {t much thought

2. In the lowest third

3. In the middle third

4. 1In the upper third, but not in the best 5%
S. In the best 5 percent

How fast do you usually work?

1. Much slower than moest people

2. Somewhat slower than most people

3. About the same speed as most pecple
4. Somewhat faster than most people

5. Much faster than most people

How have you reacted to the advantages and opportunities that have
been presented to you?

1. You have failed to take advantage of any opportunities presented.

2. You have not had too many opportunities, but have taken advantage
of the ones you have had.

3. You have taken advantage of some and not of others.

4. You have generally tried tc take advantage of any opportunity

5. You have taken advartage of every opportunity
Concerning your present and future activities, do you

1. Make few plans, let nature take its course

2. Make broad and general plans, but not detailed ones

3. Make rather precise and detailed plans and do your best to stick
to them .

4. Make rather precise and detailed plans but keep quite flexible
about changing thenm.

When you go on a vacat.on trip in your car and are going to a particular
place, do you

1. Sometimes get sidetracked and don't get to your original destination
2. Plan the trip so you can detour or stop whenever something interests
you
3. Plan to stop only at planned points along the way
4. Dislike to mzke any unnecessary stops until you get where you
are going.
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In class discussion iu school (college, 1{f you attended) how
frequently did you volunteer information or opinions?

1. Very seldom A
2. Less than an 2verage amount

3. About an average amount

4, More often than average

S. Very frequently

To how many student offices were you elected in high school?

1. ¢

2, 1

3. 2o0r 3

«. & or more

5. Did not attend high school

I1f you have thought about something and come to a conclusion, how hard
is 1t for someone else to change your mind?

1. Extremely hard

2, Very hard

3. Quite hard

4, Somewhat hard

5. Very easy

In which one of the following social organizations have you held offfce
most frequently? (President, Secretary, Chr. of Committee, etc.)

ll
2.

3.

l‘o
5.

Fraternal and cultural societies (Elks, Masons, K of C, Ioof, YMCA).

Civic and political organizations (Rotary, Kiwanis, Lions, Chamber
of Commerce, Youny Republicians, American Legion, PTA, etc.)
Business organizations {Trade Union, Sales Club, Farm Organization,
Professional Society).

Other kinds of organizations.

Have not held office in any socfial orgénization.

Approximately what annual salary do you think you will be earning

10

1.
2,
3.
l‘o
5.

years from now?

$10,000 or less
$10,000 to $15,000
$15,000 to $20,00C
$20,000 to $25,000
$25,000 or more

Eow many elective offices have you held in the last 5 years?

l.
2,
3.
4,
5.

None

1 or 2
Jto 5

6 to 10

11 or more
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i (. 72, 1In the organizations you belong to, which best describes your
participation?

1. Am not very active

2, Am a reliable member, but do not wish to hold an office
of importance

3. Would like to hold an office, but have not been appointed or
elected to one.

4. Have held at least one important office

5. Have held several important offices.

=P

73. As a youngster how often ware you in your group's ''gamg"‘activities?

1, Seldom or never
2, Occasionally

3. Frequently

4, Always

74. Viewing yourself as objectively as possible, would y0u describe
yourself as:
1. Generally very passive
2., Usually passive
3. Occasionally aggressive, but typically not
4. Usually aggressive
: (: 5. Generally very aggressive

75. Which of the following is most likely to make you feel uncomfortable
or unhappy?

1. Having a friend not speak to you

2, Making & mistake in your work

3. Being laughed at when some circimstances makes you look silly--i.e.,
accident, practical joke, etc.

4, Having to introduce yourself to someone y0u don't know.

—— e A = m———

76. Row much formal education hava you had?

o 1. Lless than 8th grade

. 2. Pinished 8th grade but did not finish high school
1 .3, Graduvated from high school

4. Rad some college work

5. Graduated from college

'77. What was the enrollment in the high school you attended?

1. Did not attend

2. Below 300

3. Between 300 and 1,000
‘ : 4, " 1,000 and 2,000
( - 5. Over 2,000

O
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78. What was your standing in your high school class?

1. Below the average
2, About average

3. In the upper 25%
4. L1 L] 1] 10'/.

79. What was your Scholastic standing in college?

1. Lower 25% of class

2. Middle 50% of class

3. Upper 25% of class

4, Did not attend college

80. During your past schooling, how would you compare youxself scholastically
{f you had done the very best you could?

1. You would have been below average

2. You would have been average

3. You would have been above average

4, You would have been in the top 10%

5. You would have been at the top of your class

8l. As you grew up how did you feel about school?

( 1. Generally disliked it and was glad to finish
: 2, Was often a little unhappy with it
3. Just accepted it as necessary
4, Liked it most of the time
5. Like it very much

82. When you were growing up about how many books were around the house?

1. No books

2, A few books

3. One bookcase full

4. Several bookcases full
5. A large library

83. How creative do you feel you are?

1. Not creative

2, Somewhat less creative than most people
3. Moderately creative

4., Somewhat more creative than most people
5. Highly creative

_ ERIC
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84.

85.

86.

87.

. 88,

89%.

How

1.
2.
3.
4.
5.

How

- 14
did your parents feel about the marks you made in school?

Paid little or no attention to your marks

Did not care about marks as long as you pagsed

Did not care about marks as long as you did your best
Were satisfied but thought you should do better

Were very pleased ‘

do you feel about living in your commnity?

1 think this community fs very undesirable

I think this community 18 opelow the average of most cormunities
I think this community {5 about average

1 think this community {s about average and can be improved

1 highly approve of this community

What kind of upbringing did you have?

1.
2.
3.
4,
5.

How

Almost no discipline
Inconsistent

Not very strict
Strict but unfair
Strict but fair

would you describe your parents as parents?

1 hope I have been or am being a much better parent to my children
than my parents were to me

They were too easy on.me and didn't require that 1 do wany things

I should have done

They were too strict or toodd fashioned and seemed to expect too

much of me

They were too easy on me and didn't require that 1 do many things

1 should have done

I hope I have been or am being a much better parent to my children
than my parénts were to me

do you feel about the achievement of your parents?

Pretty poor compared with most parents
Almost as good as mosl parents

Bqual to those of most parents

Greater than those of most parents
Superfor to those of most parants

When you were younger your family:

1.
2.
3.
4,
5.

Did not care whether or not you brought friends home
Permitted but did not encourage your bringing a few friends hoxe

-Cooperated in making your entertaining successful

Encouraged you to bring a few friends home
Encouraged you to bring geveral friends howe.
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90, Assume that while you were a student you had a charce to be the ))
president of a school or church club. How would your parents feel
about this? .
1. Strongly discouraged me from accepting
2. Discouraged me from accepting
3. Neither encouraged or discouraged wme to accept
4, Encouraged me to accept
5. Strongly encouraged me to accept
91. How would you characterize your home when you were a youth?
y. Extremely unhappy
2. A little less happy than average
3. About average
&, More happy than most
5. Extremely happy
WOMEN
92, Do you work regularly outside your home?
1. Yes - full time
2. Yes - part time
3. No
93. If yes, what type of work do you do?
l. Work on a farm
2. Work in a factory; do secretarfal or clerical work; do sales work
3. Teacher
4, Professional work (other than a teacher) i.e., nurse, dietician,
doctor, lawyer
5. Other
MEN
94, Does your wife regularly work outside your home?
1. Not married
2. Yes, part time
3. Yes, full time
4. No
95. What 18 ycur occupation?
1. Farmer or rancher
2. Business man or owner of small business; sales or office work;
" skilled worker, electrician, plumber, carpenter, etc.
3. Teacher
4. Professional work (other than teacher) f.e., doctor, lawyer,
".  wveterinarian, Certified Business Accountant
\)4 ] 5. Other ’
WJ:EEE
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When teams are being chosen for games, were you uéually picked?

1. Very seldom have time to play games

2. Near the end '

3. Around the middle .

4, Near the first ~ -
5. Am usually one of those doing the choosing

The teachers I got the most out of im school, usually treated me
this way:

1. Went into thorough detail and followed up my work very closely

2. Were quite specific in their assignments and followed me up
from time to time

3, Gave me very general instructions or directions and then left
me alone to do the assignment

Interruptions by others when you are in the midst of a problem:

1. Annoy me--I find it hard to get back to what I was doing

2. Annoy me--but can I easily return to problem

3. Bother me only a little but I prefer not to be interrupted

4. Don't bother me--in fact I find it almost a challenge to show
my ability to keep several things going at the same time

How old was your father when you were born?

1. About 20
2. About 25
3. About 30
4., Abdbout 35
5. About 40

Are you required or strongly encouraged to serve 3as a 4-11 adult leader
as part of your regular job?

1. No
2. Yes

Are any of your own children in a local clud of which you are the leader?

1. Have no children {n 4-H

2, Yes
3. No

When you were a high school student were you:

1. Not very active and didn't have very many friends
2. Not quite as active and popular as wost students
3. About as active and popular as most students

4, More active and popular than most students

5. One of the most active and popular students

ob
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103.

104.

105.

106.

107.

108.

17

What do you feel has been your major accomplisnment, outside of
your regular work?

1.
2.
3.
4.
5.

Family activities

Community activities

.Development of yourself

Developmen: of your social activities
Something else

How do you tend to react to an unpleasant situation?

Generally try to react immediately and figure out the

best solution

Most of the time I put off a decision for a little while

so I can think it over

Often want to sleep on it or put off a decision for quite a while
I don't worry about it, things will take care of themselves

How often do you tell other people your troubles?

In

1.
2.
3.
4.

‘3.

Did

.

Never

. Not very often; prefer not to burden others with them

Occasionally, to a few people
Occasionally, to a number of people you can trust
Almost always discuss them with others.

you had a choice would you prefer to associate in social groups of:

People younger than yourself?
People of the same age as yourself?
People older than yourself?

Groups of wixed ages?

Have no preference

your earlier years, do you think you were most often regarded as:

Unduly sensitive

Over confident (“cocky")

Radical or unconventional
Physically (but not mentally) lazy
Something else

your parents live together all of the time you were growing up?

Yes

No, because one died

No, because they both died

No, because they separated

No, because they were divorced

57
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0T ( 109. How often did you disagree with your parents concerning things
- in general?

1. We bardly ever agreed

2. We diszgreed often

3. Ve disagreed cccasionally, but not often
4. Ve rarely disagreed

S. We never disagreed

-

« 110. How did your parents feel on the subject of your career?

1. Actively opposed what yos wanted to do

2. Showed little or no interest

3. Had very strong feelings and outlined what they wanted you to do
4. Were interested, but did not understand what you waated to do

5. ‘were interested and helped you outline what you wanted to do

111. Wnen you first left home for school or a2 job, parting from your family
was:

1. Very difficult because your family was very close

2. Difficult because your family was reluctant to have you leave
3. A little difficuli Lecause you were reluctnat to leave

4. Very easy

S. You have never left home

( 112. While you were growing up, who was the most religious person in
your family?

l. Mother

[ - 2. Father
3. Brother or sister
4, Yourself

113. when you need to solve a tough problem, what Jdo you usually do?

1. Sit down and figure it out myself

2. Talk {t over with my friends

3. Talk it over with some of the fellcws at work

4. Tslk it over with my bocs or some other superior

5. Let it ride for awhile, then taclle it with a fresh atart

114. About how often did you change your mind atout future vocational ple-s
" since ‘he time you entered high cchool?

1. Have not changed them
2. Only once

| 3. Two or thiee times

' -4, Too wmany to remember
5. Have still not decided

FRIC g
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On any job which you have had, problems that you have run into
have sometimes come from:

1. Pushing your fdecas too fast

2. Reprimanding others too much for minor errors
3. Not following through on your work

4, Relying too much on others to do details

5. Something else

19

When did you first know what you wanted to do as your life's work?

1. Since vou were a small child

2. By the time you were in grammar school

3. 3By the tiwe you were through high school

4. By the time you had completed your undergraduate trainiceg
S. During graduate training

In how many automobile accidents with more than $50.00 total damage

have you been involved?

1. Four or more

2., Two - three

3. One

4. None

S« I do not drive an automobile

How much recognition do you receive for doing a good job?

1. None at all

2. Occasfonally a grod job is recognized, but not often
3. About as much as anyone else

4, As nwuch ags 13 deserved

5. Sometimes more than is deserved

Which one of the follcwing do you feel has been the most important

for your success?

1. Abilfity to get along with coworkers

2. Ability to get along with supervisors

3. Ability to organize details of work

4, Skills and experience

5. Ability to meet and deal with many people

1s the type of work which interests you most that which:
1, Has much fine detail involved
2. Has some fine detafl aspects

3. Very seldor reires fine detail work
&4, Would never require you to dother with fine detail

o9
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Which one of the following statements besL describes you as a 4-H
adult leader?

1. You usually tell exactly how a job Is co be done

2. You usually have one of the members xesponsible for doing a job
and waking the decision as to how the job should be dune.

3. You usually appoint a committee to decide huw a job should be
done and to see to it that the jeb is done.

4, You letthe group as a whole hzlp decide how a job should be. done.

How well do you know your Immediate neighbors, other than relatives?

1. Do not know them very weil

2, Meet occasionaily in tne neighborhood or at community events
3, Borrow things from each other

4. Occasicnally visit back end forth in each other's home

5. Spend a lot of time together

In ,our relatious with other people do you try to

1, Act according to your own feelings without regard to other peoples
feelings.

2. Pleade other people if it doesn't go against your own feeiings

3. Please other people at most any cost

During your youth about how often did your parents include you in
their leisure time activities?

1. Never

2, Rarely

3. Occasionally

4, Frequently

5, Most of the time

Who made the major decisions in your family?

1. Your mother

2. Your father

3. Some other person

4. Discussfion and commoua agrecment
S. Some other plan not listed here.
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