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MESSAGE

"I am glad now that the Institute
of Adult Studies is making more
extensive and imaginative efforts
to expand various forme of adult
education, under the aegis of
organised resources and academic
disciplines which the University
College of Nairobi has undertskxen
to provide.

I wish all success to the projects

- of this Institute, and to the . ‘
- students whose lives will be -
i enriched by such creative work." -

His Exéollency Mgees Jomo Kenyatta,
; ~ President of the Republic of Kenya,

R Visitor, University Coilqu

Sa Nairobi.

> From his Message for the
" Institute's National Programme,

’ © 7 1969. . :
Q : R
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THE ROLE OF THE INSTITUTE OF ADULT STUDIES
IN THE DEVELOPMENT OF KENYA ~

A, INTRODUCTION

Thare is & need to review periodically the activities of
the Institute in order to ensure that it works in accordance
with national objectives and needs in adult education. The
Institute Development Plan 1970 -~ 73 is based on a year~long
reappraisal of the policy by the Inatitute staff and on a
Report by the Working Party on the Rols of the Institute of
Adult Studins in the De''slopment of Kanya (available on
request). The Working lurty was convened by Dr, A.T.Porter,
Principal of University College, Nairobi, after negotiati«ans
with Mr.J.A.Githini’, Dire~tor of Pearsonnel, The Office ot
cthe Presidont, and it held a seriea of meetings between 23
September - 12 Novenber, 1969.

Members of tha Wbrking Party were:

A. T. Portar Principal, U.C.N. (Chairman)

E. Bjsrre Director, Institute of Adult Studies
H, G. Awich Ministry of Finance
R.D.W. Betts Training Division, Ministry of Agriculture
F.C.A.Cammaerts Department of Education, U.C.N.
M. R. Chaudhri Ministry of Health
D. R. Kemau Ministry of Labour
. P, BE. Kinyanijul Correspondenza Course Unit, I.A.S.
A, S, Krival Correspondeace Course Unit, I.A.S.
~D. Macharia Adult Studies Centre, I. A, S.
J. Madste Government Training Institute, Maseno
‘C., Maina Kenya Institute of Administration
- 8. Shitemi Kenya Institute of Administration
S. E. Muciri Ministry of Local Government
D. Mwandia Ministry of Co-operatives & Social Services
A. K. Ngunzi Ministry of Education
8. Ominde Dean, PFaculty of Arts, U.C.N.
F. N. Ondieki Director=ts ot Personnel, Office of the President
M, W. Pritchard Department of Education, U, C. N,

C. Pro'.ser
Rado

Tyrrell (Miss)
L., Wangalwa

Board of Adult Education

Social Science/Institute of Davelopment Studies

College Planning Officer

Ministry of Information & Broadcasing ’

E. V. Winans Hinistry of Economic Pianning & Development

P. A. Fewster Resideant Co-ordinator, Faculty of Agri. U.C.N.
J. A. Lijembe Ken{a Institute of Education (Co-opted)

J. M. Ochieng Minlistry of Commerce & Industries (Co-opted)
P. Waweru Assistant Registrar (Secretary)

5 «
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The final version of the Institute Development Plan is
an amalgamation of the Draft Development Plan by the Instifute
staff, the Report by tha Working Party and recommendations by
the Board of Adult Studies and the Ccllege Cevalopment and
Planning Committee.

Due to the impovtance that the Government of Kenya.
attaches to adult education, the Institute has been treated
as a separace entity in the Xenya Development Plan 1970-74.
The paragraphs about the Institute in tha Plan as well as
in the Popular Version, Planning for Progress, are appendad
{(Appendix A).

HISTORIC NOTE ' -

The firat Department of Extra-Mural Studies was founcded at
Makcrare in 1953, and under th.s department the first tutor
to serve Kenya was appointed in 1956. 1In 1963 the 4
responsibility for organizing the extra-mural atudies in
Kenya was tr#gnsferred to & new Extra-Mural Departmsnt,Nairobi.

The Coilege of Social Studies, Kikuyu, was founded in 1961
as an independent centra for tusidential aduit education.

In 1963 the Lentre was absorbed into the College, and the
Institute of Aduit Studies was established, comprising the
Centre and the Extra-Mural Department.

In 1966 the two departments were integrated urder one director
and the Collegs of Social Studios vas renamed the Adult
Studies Centre.’

In 1967 a Correspondence Courss Unit was sstablished under the
Institute which thus comprises three units: The Extra-Murxl
Division, The Adult Studies Centre and the Co. rolngn enca
Course | Un1t.

Annual Reports available:

Bxtra-Mural Department, Annual Reports 1963 - 64 and
1964 - 65

Inrtitute of Adult Studies, Annual Report 1965 - 67
Institute of Adult Studies, Annual Report 1963 & 69.
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B, THE UNIVERSITY AND ADULT EDUCATION

At a time when rapid changes are taking place in social,
economic and political life, it is of the utmost importance to
‘ensure that citizens have an opportunity to continue their
education throughout their lives and to broaden their under-
standing of their part in the devulopment of Kenya. Along
with other inatitutions it is the role of the University and
its extonsion programmes to help in creating this opportunity. - !
Also, University Adult Bducation is a valuable medium for
improving relations between the University and Society at
large: lack of communication in this field is already a
problem of concern. As outlined in tha following paragraphs,
there are rezsons to believe that extra-mural activities can
be a significant bridge-gap operation,

The involvement of the University in adult education is
one part of its total commitment to national developmant. Not
only must it train and educate the nation's high level man-
power and act as a centre for research; it must also axtend
the influence of the university to the community as a whole.
Tha most important reasons for this are: :

1. helping to create Letter understanding between the highly
educated minority and the majority of the people. The
University must serve the needs of the whole nation, not
just the few who are fortunate enough to become full time
students or teachors thoro.

2.  helping to create an informed public opinion without which
there can e no effective popu la:;pgrticipgtion in g;y(cnnont

k¥ helping to enrich the cultural life ‘of thc rural areas a8 thus
masing thcn mYe satilfying and attractive to live and work in.

4, enrichnant of Univorlitx teachiers thc-.olvol, by establishing
close contacts with the society they serve. This may we
iriportant in the development of new concepts, syllabi and
inter-disciplinary studies for undergradudate teaching.

" The activities of a university institute which is conceérned
with adult education need to be considered in relation to those
of other organisations working in this field and to national
priorities. Adult Bducation services are, quite rightly,
provided very frequently as A response to an expressed neej,
but it would not be justified for the university extra-mural
wing to attampt to meat all such demands. It must, for example,
consider whether other organisatiOns could supply the need

. betteraad more economically. * A list of major agencies providing
adult sducation is attached {Appendix B).

O _ The adult education institute of a university must therefore
[:R\ﬂ:mepared to £ill the role very often of a servicing agency,

2 T R e ]
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co-operating with and assisting other organisations engaged
in adult education and filling some of the gaps in their
activities. ©On the other hand, the university institute
itself must have a gpecial focus for its own particular
sphere of activity.

It may be argued that adult educatign as a professional
subject should be a first priority for university adult
education, since this special study is essential for
professional training courses in adut education. It is at
the same time the most vital academic support for all other
activities since the success of more general programmes
depend to a high degree on the effectiveness of organisation
and the teaching methods and techniques applied.

A university adult education institute should always
work in close collaboration with government departments and
other institutions concerned. The purpose of this is not
only to secure co-ordination and avoid unnecessary or
wasteful duplication; the statement is also based on the
fact that a University adult educatiorn ingtitution is not,
and should not be, the major supplier of adult aducation
in any given country, In some areas its work must thersfore
be supplemantary to many other and much larger nrogrammes)
a fact which underlines the service function of university
adult education.

University adult educators have a major role to play
as agents of change, as "animateurs” in initiating new
schemes ard programmes and in agsisting other institutions
to implement new activities. It may be that a programme
started by a university adult education institution may
later on be taken over by other institutions.

University adult education can assist internal
departments in disseminating their research findings to the
general public, and it can bring many people into contact
with the University; often people who would otherwise never
have had personal contact with the main centre for teachan
and research. -

In this way university adult education can serve as a
valuable link between the campus and the general public and
“thus assigt in creating better understanding and a more
fruitful dialogue than at present between the small group of
highly educated specialists and the rest of the peopie.

S
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(G INSTITUIE PR IOR[TIES

The following priorities have been spelt ou. for the
Institute for the triennium 1970 - 73.
{1) TRAINING IN ADULT EDUCATION

The establishment of trairning and relevant research in
adult education as a major concern for the Institute.

This high rating is significant for two reasons:

{a) It enables the Institute to improve and develop further
its professional training courses in adult education,
and it points to adult education as the major area of
ressarch for the staff of the Institute.

(b) It strenytheus and reinforces other activities of the
Institute (be they general aducation courses or specialist
seminars arranged either directly by the Institute or in
collaboration with other institutions) since theivr success
to a great extent depends on the adult educaticn methods
applied for the preparation and execution of such activities.

(2) LIBERAL AND CULTURAI ADULT_EDUCATION

A comprehensive liberal and cultural progranme, especially
related to rural areas as an integral part of the Institute
activities. -

It should be noted:

{a) that a changing society is faced with many social, economic
and cultu-al problems which are of crucial importance for
the well-being of the citizens and for the development of
the country. An attractive liberal and cultural programme
is necessary if these problems are not to be neglected
realising that such programmes are not in the same
popular demand as courses for school examinations.

(b} that the objectivity and neutrality of the University
College provide an excellent starting point for the Institute
to be fully involvnd in such probloms of national importance.

(&) FORMAL ASD muom ADULT znucmzon

t

Formal and vocationll oducation of a university standard
should always ha part of the work of the Institute whereas
programmes below this standard should normally only be
offered if there is lack of provision by other institutions.

9.




It should be noted:

(a)  that there av3, in a country where the sducacionul
opportunities have been and still are inadeguate, a
great numbar 0f adults who would like to further
their education and training in order to improve

their etmnloyment prospects.
(k) - that the Institut. consequently is providinq »any

courses leading to school examinations which may, at
a later stage, be handed over to.cther inatitutions.

(4) CO-ORDINATION AND POLICY-MAKING

The Institute's National Programme should be designed
in close collaboration with government departments and other
“institutions, especially the Board of Adult Education in
order to meet current nocdl.

The structure of the present Board of Adult Studinu
should be reviewed Iin ordar to transform It 1.tO a 'Faculty
Board’ with no outside representation,i.e, composed Of the
staff of the Institute and- rgprcnontativel of the Academic

Board.

An Advisory Council shqg_ﬂ be oatlblilhod ropresony__g
the "educational” ministries, some major vokuntagyiggganisa-
tions and gpociallzgintorontcd individuals in order to
facilitate thas above-mentioned collaboration and to ensure
Institute pollcxynnkitz,fh accordanco with nnttonal Sbjbctives.

It :hould bo notod:

that wembers of the Instituts staf? are at present,
besides the Board of Adult Education itselt, serving on the
following committees: The Executivs Coxmittee: The Panel
on Formal and Vocational Bducation: The Panel on Likeral
and Cultural Bducations The Research and Training Committee:
The Publications, Libraries and Teaching Aids Committee: as
well as the District Adult Education Committases.

10
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D. ADULT EDUCATION TRAINING UNIT

(1) TRAINING IN ADULT EDUCATION

(a} Projection

It is estimated that in the broad field of adult education
and rural desvelopment there are in the region of two thousand
extengsion workers and adult education staff who could usefully
undergo short specialist training in adult education technigues
and methods. The Introductory Course in adult Education ig
designed tc meet this nsed. It is also estimated that there
are arourd four hundred senixr extension officers, not
including projection of incrsase in auch staffing, who at
present, could usefully profit from the proposed Diploma
Course in Adult Education.

(b) Three Months Introductory Course in Adult Education

. The Course is planned for Government and voluntary
organisations' new full-time staff (agriculture, community
development, literacy, health, commerce, youth service,etc.)
who have already had practical experience, or staff who have
already been working for some time with little or no formal
training. The Introductory Course will expose the students
to subjects related to adult education with a heavy eiphasis
on practical problems in teaching, organising and administra-
tiny adult education programmes both in the field and in
residance.

(c)- Diploma Course in Adult Education

The objective is to provid€ a One-Year Diploma Course
in Adult Bducation for personndl with considerable field
sxperience. The entrance reguirements will be a School
Certificate plus a minimum of 3 years' field experience
or a qualification deemed to’'be its equivalent. Participat-

. ion in the Introluctory Course may eventually become another

requirement. (The non-graduate course is sesn as a first
step towards graduate or post-graduate courses to be mounted
at such 2 time when more staff with higher formal qualificat-

.ions are employed by various Government departments and

voluiatary organisations).

The prospective students for the Diploma Course are Adult
Education Officers, Community Development Officers, Agricultural
Extension Officers, Staff of Farmer Training Centres and of
Community Centres, Health Educatior Officers, training officers ’
from voluntary organisations, etc. For further details, see
Appendix D. :

11,
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In the first instance the Diploma Course in Adult Education
should be established within the framsework of the Diploma in
Education ag a joint venture between the Department of Education
and the Institute of Adult Studies: the Department of Education
shcald set aside a small number of places for candidates for .
the Diploma in Adult Education. .

Subse uent to University approval a small working
committee should be set up to develop the syllabus, the
teaching and the practical work programme. The committee
should include representatives of the Inatitute of Adult
Studies, the Kenya institute of Administration and the
Faculty of Education. It is hoped that the Diploma in
Adult Education will be launched in September, 1970.

1t should be noted that the majority of the Working
Party on the Role of the Institute propcsed that the students
should be graduates or be deemed to have equal quaiifica:ion
so they could be admitted to the status of a graduate.

{(d) . Service Teaching

It is the policy of the Institute to taach adult education
in other institutions as part of its function as a servicing
agency. 8ince the Institute has limiteld resources it should
be hxghly selective in accopting service teaching.

(i) The Institute lhould providc tor~hlng in adult education
for undergracduate and post-graduate students within the
Faculty of Education. Such uorvtco tonchinq will start
in April, 1970.

(ii) The Institute should provido teaching in adult education
for othey institutions and organisations whenever
appropriate. Members of Institute Staff have, among
others, been giving courses at the Kenya Institute of
Administration, the Co-operative College of Kenya and the
Kenym Science Teachers College. '

(iii) The Instituts should seek to collaborate with the Kunya
Institute of Education and the Department of Education
in providing adult sducation courses for tutors of Teachar
Training Colleges with a view to establishing adult
sducation as a subject in teacher training.

{e) Seminars and Short Courses will be arranged sccording to
needs, not only In w&irobi and at the Adult Studies Centre, but
~also upcégnt;y in collaboration with the Extra-Muril Céntres.

Por Nairobi a series of monthly mestings has been
established as a joint venture with the Board of Adult Education
under the general heading, Adult Education Forum. Such Forums

will also be organised in Mombasa, Nakuru and Klsumu.

Q
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{fY Adult Education Library

In ¢réder to facilitate the training proyrammes as well as
the research a comprehensive Adult Education Library should be
established.

{2) RESEARCH

: This gsection on research is applicable to all unitce of
the Institute.

(a) Reszearch as a Prerequisity for Planning

In Kenya, where there is a shortage of money and skilled
manpower, where there are so many contesting claims for what
is available, adult education must be prepared to juatify its
expenditure of public money in terms of national development
priorities., To do thie it needs factual data; it muet be
able to assess how imuch. adult education has contributed, is
contributing, and will contribute, to the nation's economic,
cultural and social development.'

(b) On-going Reasarch Activities

In 1968 the first adult education research projects were
undertaken by the Institute; five projects zre in progress at
present, and some of them are initiated und sponsored by the
Board of Adult Education. It is regarded desirable “hat staff
members of the Institutgq as teachers are actlvely engagod in
research.

A major task for the Institute iz to advise the Board of
Adult Education on specific aspscts of adult education. 1In
this way the Institute can play an important role in the
developmort of adult education in Kenyz sincq the Board 'of
Adult Education is established to advise tlie Government on
all adult education prorlems. Through adequate research the
"astitute can at the srtme time avoid mildiroﬂtion of energy
in its own programmes.

{(c) lesearch Projects

A liet of on-going research projects as well as proposed
“shopping-list" of projects, basod on suggestions by the staff
of the Institute, is attached aaz Appendix C., This list is by
no means exhaustive, anl the order does not reflect any priority.

{(d) FPablications

It ia the intention of the Institute to produce nct only
research papars, but also textbooks in, and for, adult education.
. Consicderation is alao being given to the launching of a Kenya
Adult Education Journal.

Q
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(3)° STAPFING ,

(a) The necesgity for attenticn being paid to the academic
discipliine of adult education becomds specially important
connlderlng the desirability nf developing tralning ~nd
research in adult education in Kenra., In view,of this and
in 1ine with the development in other universities through-
out the ‘world it is intended as soon as practicable to
establish a Chair in Adult Education which would be held in
an appropriate faculty by the Director of the Institute of

Adult stuales.

b} The Adult Education Tralning Unit will work dirsctly
under the Director, supported by a Senior Lecturer in Adult
Education. His work will include:

- teaching on basic coursss at the Adult Studies
Centre and within the Extra-Mural Dbivision,

- teaching on the Dipioma Courses in Adult Education,

- liaison with other institutions and organisations
in the field of adult education,

- service teaching for the Department of Education
both at undergruduate and post-graduate level and
for Teacher Trairing Colleges,

- Co-ordination of research in adult education.

{c) Because of the present non-university involvament in
the discipline of "Adult Education” expertise in adult :
literacy within the Institute is iacking. In view of the
Government's high priority for functional literacy and
evaluation of past literacy campaigns it is importart for
the Training Unit to secure a lectureship for an export in
adult literacy.

(d' The Institute will apply fOr a grant for'omploying
Research Assistants to work for the Adult Education Training

Progranme (see Appondix c).

(4) INTBRCKA!GI WITH OTHER BODIES ‘

-The Traininq Unit will work in cloae collahornticn with
other related Depértments of the College, such s the Departmsat
of Education, and with outside institutions, such as Keaya
Institute of Administration, to facilitate full use of available
resourccn and to avoid dupl:catlon.

(5) I-SEEVLC! TRAIRING OF INSTITUTE STAFF

In order to be able to implement the fnstitute Development
Plan and to give new staff the necessary training in adult
education, the Institute has wovked out a ataff training-
programne Th. main points are: .
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(a) When a new member of staff is employed he goes through
a briefing on his own particular field of work and on
the other activities of the Institute. After he has
worked for a period in his pwn unit, he should work for
one or two weeks in each of the two other units, ard if

" he belongs to the "field staff" he should be attached to

the Board of Adult EBducation for one month in order to
familiarize himself with all alpocts of adult education
in Kenya. ,

{b) Members of staff who have no'poit-grlduate training in =
adult education should be encouragad to get a second
degree or post-graduate diploma in adult education.

The area of specialization should be dacided in -
accordance with the needs of the Institute,

E. EXTRA-MURAL DIVISION

(1) ORGANISATION . . ... ..

The wcrk of the z1tra-nural nlvinion is organi-.d by
Extra-Mural Tutors, assisted: by Organisers and Clerke. The
present centrel are: St

Nairobi Extrn-uural ﬂcntre (inaluding Ctutral Xonyt & Rasterr
Cogels taovare ot . And lqrth laatorn Provinces).

Mombasa Extra~nu:al Contro (lacluding COalt Provinco).

Nakuru Extra-Hurnl cant:c (includinq aift valley Provinco)

Kisumu Extra-uural Centre (includinq lynnzl and weltorn rrov;ncol).'

'2)  FUNCTIONS @ "0 “urino RSO LR
Thaiais a2 e 3

The preseant preoceup&tlon of the thrl-mrll progn-o '
with formal school-exam. oriented evening classes has dccurred
gradually, reflecting the articulate needs for formal sdugatiom -
of adult students. The Institute however i ‘tends to dmlop .
civic-tditutul - rogrimie central to niition-building by - -
correctingithe ‘distortion and giving n h.w C-phllta to P

"liboral' odﬁcatioﬂnl activitiou.' : ; T : _- . _~ o
Poionast b Ty i 9 L S F T I S Coe
There is a pressing need to develop - culturll ' lllllar

erlivening activities in the rural centres nf Xenya if they ara
to be places in which pooplo with lctivo Iihdlt!n livo nnd vork

haPPiIY-iﬂrvg. IO NS ,,,1 }e A
(al To Progldc Lllgggg gg !!! g!g Univor1__v lng the Public |

The Up-country Extra-Mural Tutor is usually the only -meaber
of the University's xcademic staff resident in the town to
which he is accredited. As well as interpreting local
neads to the University, he is well placed to inform local
organiuationn and individuals of univor-ity interest ln

1‘)rl
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their educational programmes, and to indicate those areas in {
which the University can support then. i

(b) To Ascertain the Educational Needs of the Area

Kenya has got such a diversity of cultnre, educational
levels, and econcainic advancement, that there will always be a
need for members of the Institute's staff to live in the
regional centres, %o absorb the particular nature of the areas,
and “o develop a working relationship with the relevant
Provincial and District Adult Education Committees, so as to
provide adult education activities with real local significance.

The research done by Extra-Mural Tutors will be important
in helping them familiarize themseives with the needs and
problems of their constituents. Wwhen the educational needs
have been ascertained it is the responsibility of the Extra~
Mural Division to staff and supervise adult educatiorn training,
liberal/cultural and formal/vocational programmes organised as
regular weekly extra-mural meetings, seminars, day-schools, {
weak~end schools, public lectures -aud short tesidential courses
as well as utilizing the mass media. Believing that many of
the edu~ation objectives have not bean achieved through the
evening class medium, the Division will give greater emphasis
to the concencrated course, than it did before. It might be . !
of one day's duration where most of the teaching would be
provided by the Extra-murai Tutor himself: it might be a week-
end course, where local staff or nniversity staff might

- participate. ' Courses of one or two weeks duration are possible,
particularly for teachers who could attend 4. -"ing school
holidays; a suitable venue being a local Boarding School,

- Farmers' Training Centre, or Community Development Training

Centre.

{c) Adult Bducation Training Programme

Training courses will be arranged in collaboration with
the Institute's Training Unit, the Adult Studies Centre and
with the Provincial/Disvrict Offices of the appropriate
governmenc Ministries (Economic Planning and Development,
Agriciulture, Co-operatives and Social Servicés, Health, etc.}

(@) Liberal and Cultural Programmes

The present scociety is faced with scores of problems and
issues for which there is no immsdiate solution. The problems
are concerned with aconomics, education, social welfare, culture,
language, politics, etc., Left unattended many of the problems
will worsen. The mass redia convey daily many conflicts and
achievements relevant for Kenyans of to-day.

The Ciyic/Liberal/Cultural programmes are an attempt to
provide a dialogue for such problems of national and
international importance.

ERIC 16 -
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Programmes of this nature have included lecture series;
for example the series "University Comes to Momhasa." 1In 1969
the Institute launched a "Catalogue of Lecture Offers" which
contains the names of both intra-mural and extra-mural staff
who are offering their services to lecture cutside the University.

The largest culture programms so far has been the "Kisumu
Arts Festival." Such cultural festivals will continue to be
part of the extra-mural programme. ‘

Programmes based on the Kenya Development Plan as described
under "Utilization of Mass Media" will be a significant liberal-
civic activity of the Institute. Courses will also be arranged
for women leaders, trade unionists, etc.

(e} Formal and Vocational Programmes

It will still be relevant to keep a number of formal
programnes at a high level. But the Division anticipates
handing over - as goon as possible - its secondary school

. type classes, particularly to thes Correspondence Course Unit,
but also to city or urban council continuation classes, in
collaboration with the Board of Adult Edvucation as well as the
Ministry of Co-operatives and Scocial Services (The Division of
Adult Education) and the Ministry of Education; it is important
to get the latter ministry's active encouragement of school
teachers to assist in adult education programmes.

Negotiations have already begun to hand over a number
of formal and vocational extra-mural classes to a re-organised
and consolidated "Nz-robi Continuation Classps.“

The Correspondence Course Unit is -2>le to supply more
consistent instruction tham is possible in a score of Extca-
Mural “Sub-Centres® throughout the country. The Division will
provide a ‘raluable service in arranging occasional classes to
supplement the radio/correspondence courses, .as well as acting
as a local servicing agency for the Cor:espondence Unit.

Programmes will be arranged for new businessmen and
traders in accordance with the local neads.

(£ Utiliéation of Mass Media

The mass media (radio, press, TV, film) combined with
other fcrms of education and instrv.tion is one of the most
effective means of speeding up the process of chanye in =
~ommunity. The Institute is therefore giving high priority
to the utilization of mass media. So far the Institute has
only been able to provide some radio and TV programmes.

1720
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The mass media work will include:

- A series of general adult c¢ducation programmes like the -
present ‘University Radio.'

- A gerieg of genaral adult education programmes on radio
and television,

- Specific adult education programmes on radio and
telavision.

- Organisation of supervised .istening and viewing groups.

- Davelopment of low cost community pxpers {Rural Mimio
Newspapers) .

- Research In mass communication.

- Serving as a coordinating agency for informaticn and
educational materials to ensure their most efficient
usa, based on the following argquments:

Any article preparcd for the press must be capable of being
reproduced in the form of "teur sheets" or reprints to he used
as hand-outs at local community maetings.

Any radio broadcaat muat be taped so that the tape
rocording may be uasd in other ways; for example, over a mobila
public address systom. '

Any television programme ought to he filmed (not video-
taped) so that it can be used in ways similar to the radio
broadcasts.

Any material, when prepared, must be available in script
form so that it can be used in compiling textbooks, pamphlets,
comic papers, etc. So often materials prepared for one use
are unavallable at a later- data fqr any consideration of
adaptation.

In most dovolcg;cnt nt plans oducation and communication are treated
separatelY. The Systems Approach anvisages that mass me(ia and
education shail work together as integrated components.

Tre adult education programmes of the Mass Media Unit will
make it possible for the Institute to reach a much larger audience
than before. And such grggramnos will not overlag with the
training activities of the Kenya Institute of Mass Communication
and with the School of Journalism at the University. Colilabora-
tion with the two institutions on production of programmaes.
should bs encouraged. Similar co-operation is envisaged with
other Government Hinistries/nepartments. '

It is hoped that tho first radio study:g:oup programme to he
mounted will be based on the Kenya Nevelopment Plan 1970-74.
The organisation of the programme will Include: preparation
of Study Guides based on the popular version of the
Development Plan, training courses for leaders of Radio
Study Groups, and the setting~vp and supervision of Radio
lStudy Groups.

18
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Another programme idea is "People to People", a two-way
radio series, either in English or Kiswahili or both. The
"raople" of government at all levels, tdlk to specific
listening groups in a locality, describing proposed
government action to be taken to solve a particular local
problem. In a later programme the “people* of the
locality, again at all levels, reply to the proposals.

Some more radiss programme.ideas are described in Appendix
E. These ideas, if implemented, should riot be geparate
operaticns, but joint projects as a service to the departments

in question. .

'{g) To Advise Adults Seeking Further Education

- The Extra-Mural Tutor will. continue to provide expert,
disinterestad advice to the many adults trying to choose
between the various correspondence courses, evening classes,
and private and commercial college . He is familiar with the
various providing institutions in his regiorn, with the
requirements of examining bodies, and can usually assess the
likelihood of a particular student benefitii.g from a
particular course of study. Such "counselling" will continue
to be an important contribution of the Tutor to the educational
needs of his area.

(th) To Provide an Advisory Service for'Agencies Engaged in
the Education of Adults

One of the principle duties of the Institute is the provision
of professional training in the fieid of Adult Education. The
Extra-Mural Tutors cal make such provision at Provincial and
District level as advisers on adult education methods to the
army of adult literacy teachers, adult sducation officers,
community development workers, etc. Théy will attempt to
encourage and stimulate by providing information, advice, and
a forum for discussion on all matters of interest to such
profe:sional adult educators,

The Extra-Mural Tutor will work in close conjunction with
the Adult BEducation District Committees being established under
the 966 Board of Adult Education Act.

(1) K_i!l.&h.i_l_i

It is the policy of the Institute especially in relation
to its extra-mural prograxmes when appropriate,to encourage,
commensurate with Zunds, its tutors to inveclve themselves in
using Kiswahili or vernaculsrs in teaching in order to spread
univorlity adult odueatxon ns widoly as possible.

(3) Extra-uural Committees/Kenya Acdult Education Association

It is the policy of the Division to develop further its
R{frn-nural Comntttoo- 1n ordcr that they can play a more actlve

1%
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rcle in organising both educational and social activities within
their respective areas. In this way the Institute can develop
its extra-mural work as an activity-oriented national programme
rather than a simple education exercige.

This deselopment may hopefully be a first step towards
establishing a Kenya Adult Education Asasociation. There is
at present no such popular organisation, no W.E.A., but an
Adult Education Association should be a_valuable medium for
more grass-root participation in the further develooment of
adult education activities in Kenya.

(3) ~ REORGANISATION AND STAFFING

(a} The Academic Establishr.int and Estimates Committee has
approvaed the establishment of a new senior post, when funds are
available, to be designated, Agsistant Director, Extra-Mural
Divigion. The Asgiastant Director's duties will include the
administration, supervision and co-ordination of the activities
of the Extra-Mural Centres, as well as the organisation of
programnes and campaigns of national interest and importance.

{b) The number of Extra-Mural Centres should ba increased
since extra-mural work is of epecial significance in providing
a link between the University and the people of Kenya and in
serving large numbers of peuple directly, since not evun the
major areas of population can ba covered from the present four
centres,

The Institute is in the process of working out a map of

Kenya showing the areus which are existing and new Extra-Mural

Centres could cover effectively in order to prepare a priority
" list for opening new centres. Density of population will be
a major factor in working out these extra-mural areas:. If
funds are not made available for the opening of new Extra-Mural
Cent.res it may be necessary for the existing centres to reduce
their areas of operation since the continuation 4f the present
sttempt to spréad resources over very wide arsas is not a very
satllfactory way of oporating.

It Appoars that the none urqont needs for additional
centres are one for wostcrn Knnya and one for Central Kenya.

(¢). 1If a mass media proq;lnna has to be properly launched it
.requiros one more Mass Media Tutor (Radio/Adult Education
Specialist). The already estzblished post has been temporarily
frozen. . - _ ' ’

AR
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'P.  ADULT STUDIES CFNTRE

(1 ORGANISATION

The Centre has accommodation for sixty studencs. There
is an academic staff of six tutors; the senior lecturer in
charge is an Assistant Director of the Institute.

The Adult Studies Centre runs a One-~Year Certificate of
Adult Studies Ccurse (the 1970 course will be the last one of
this nature) and a variety of Short Courses.

{2) CERTIFICATE OF ADULT STUDIES

(a) The aim of the Certificate of Adult Studies is to provide
for mature and talented adults a qualification more appropriate
to Eaat African conditions than any school examination. The
syllabuses are built on the students' own experience and enable
them to progress educationallr to a point where they are.
properly armed to participate more effectively in national
development when they rejoin the labour market. The study will
also be a good foundation for any of thkem who proceed to
university for further educatxon.

- The Certifxcate of Adult Stulies is recognised by the Kenva

Ministry of Education as equivalent in general educational
standard to the Advanced Level of the General Certificate of
Education. 1In order to obtain a wider recognition of tha C.A.S.
the equivalence between the C.A.S. and G.C.E. 'A' leveli for
employment purposes and for entry to university should be
detornined.

-,(gi The Certificate of Adult Studies subjects available at present:

(1} English: this covers study techni ues, grammar and
" . usage, essay writing, comprehension and aummarising.
In literature a datailed study of 4 novels will be
undertaken,

(i) Socfology: Students will be xntroduced to various
. aspects of East African Society from its human
geography and social structure to effacts on it of
industrialization, urbanization and independence.
Theories of soci1al change will be introduced.

(iii) - ra : The African Environment:  The course

. introduces the students to the geographical back-
ground of ovui continent's major political and
aconomic problems. Map interpretation is also
part of the course. To get a clear appreciation
of the African physical environment, a separate
physical geography course will be given alongside
the msi: course,
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fiv}African Historx The course covers African History Lrom

The pra-colonial times to the emergence of nodorn nntion i
states of the 20th century. L

(v)Economics: The course will cover the olonentl o! oeonolicu
introduce the students to income theoyy, snd concentrate
on the development economics of East Africz. .

M)Political Science: After introducing the students to
political thenry, the coursve will congcentrate on political
institutions with spscial reference to African states.

-~

(c) Certificate of Adult SSpdial Examination

{1)To obtain a Certificate, a Pass in English and in 2 other
subjects is required. 'The Certificate is awarded either as
a Pass or as a Pass with Disti) “tion. - A 'Pass in English
is normally desirable before procooding to other subjects.

i) The examination consists of two papers in zngliah. one
paper eech in the 2 othar subjects chosen, and &n oral
examination. 20% of the marks will de given for
performance throughout the course.

» @y candidates who satisfy the examiners in one or moru papor-
but have pnot secured a C.A.8. will be credited with the
subjects in which they have been successful and will be
permitted %o repsat tha othor papers the followinq year.

(d) organisation of the d;h.s. P:ggxalno

{1) The One-Year C.A.8. for 30 students has ssrved a valuable
function especially for the upgrading of teachers to 81
status and as an -indirect preparation for the Maturs Age
Entry Scheme (each yea: at least half of the students
have procesded to degree studies). But under the current
financial ccnstrainte of Kenys the onu-yaar course is too
axpensive per student, and it will thoroforo ke dilcontinuod
by the end of 1970.

@ )The C.A.S. should be introducod as .a 2 -3 ynar corres-
pondence course and continued as an extra-mural programme.

@) The C.A.S. should keép its pucleur of liberal subjects and
. add both ‘ne* academic subjects (e.g. maths) and professicnal
" subjects (e.¢g. managewment and industrial relations) and the
equivalence batween C.A.8. and G.C.E. 'A’' level for
spployment purposss. ;nd for ontry te univorlity nhou]d ba
. dotorlinad. ‘

. In relatiun to the c A.8. ~thr Inltituto lhould discusas with
in-service training bodies such #s the X.i.A. the possibility
of their using the Institute's oxportiro and experience in .
" liberal and civic oducation ax . a component of thoir protonaibnal/
vocational courses.
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(3 SHORT-TERM CCURSES SEMINAR ANDLSQNFERENCES

The short courses usually last for three weeks; up to
thirty students can be enrolled Lor each ona. They are either
general courses on the economic, socizl and political problemns
of Bast African development or .courses with elements of
professional training which are designed for specific groups.

(a) Vocationally and professionally orienred short courses
should be given higher priority than the general courses.

Spe~ial courses should be arranged for:

Adult Educators (see p.1l1})
Trade Unionists

- Mun1c1pa1 and County Councillors
Members Of Co-operative Societies
Youth Leaders
Women Leaders

(b} Short courses for correspondence course students and
extra-mural students should be arranged. : :

(c} Sem1nars and conferences should be arranged on a regular
basis. '

The staff of the Adult Studies Centre should participate
in courses, seminars and conferences, similar to those arranged -
at the Centre, in other parts of Kenya.

(4) EXTENSYON OF THE CENTRE B

With the abolition of the One-Year C.A.S. Course the Cantre
can offer a more varied programme of short courses, allawing it
to provjde for a wider cross-section of the community.

From 1971 the longest course at the A.S.C. will ba Threé
Months Introductory Course in Adult Education. The possibilities
€or introducing a long-term course for trade unionists should be
explored. )

At present the Centre hasm not got enouwgh classrooms for
housing two courses at the same time so there is an immediate
need for an extension of the Centre. 1In general, ‘an extension
of the A.S.C. would make it a more economic unit, the staff/
student ratio would be lower and the boarding costs per students
would be reduced. .

Plans have been drawn up to extena the Centre so that
ninety instead of sixty students could be accommodated. - The
extension should not be carried out until a more comprehs&nsive
short and long-term course prcogramme has been developed.

(5} STAFFING

The Centre has recently beeh assigned with row responsi-
bilities, e.g. writing C.A.S. for correspondence courses and
Q@ porary postings within the Extra-Mural Division. The
[:R\!:ngration of various programmes, for exampls a combination
= ra-mural,clasg radjo tia oSoyrses, will

”%%11x¥or more in ercﬁahgg o qgngfrEﬁideErev
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G. CORRES PONDENCE COURSE UNIT

(1}  K.J.8.E,

In co-operation with the Kenya Ministry of Education, the
Correspcndence Course Unit was established within the Institute
of Adult Studies in 1967 with the support of U.S.A.I.D. The
first priority waus given to courses leading to the Kenya Junior
Sacondary Examination, especially for the upgrading of P3
teachers. The two-year course in English, History, Geography,
Kiswahili and Mathematics is now available t¢ P3 teachers und
211 other holders of the Kenyz Preliminary Examination or the
Certificate of Primary Education. In addition, the first year
course 1n Biology is now open to enrolment.

The enrolment for the K.J.S.E. courses is about 1400
students_in about 4200 sublects, and furthermore, about 2000
un jualified teachers have enrolled for upgrading courses
leading to P3 grade. Teaching is carried through correspondence
study materials, textbooks and postal instruction by ualified
sacondary school teachers., 1In addition, there are regular radio
broadcasts which provide additional guidancs to the students and
supplementary instruction in each subject.

Apart from P3 teachers who become eligible for promotion
to P2 grade by passing the K.J.S.E., all private candidate., will
be redquired to pass this examination before they are allowed to
sit for the new East African Certificate of Education. When
the preparation for the K.J.S.2. courses is completed, the Unit
plans to prepare courses at Porm III and Form IV ievel to the’
E.A.C.E. but this proposal must however be balanced against the
introduction of the C.A.2. and of vocational courses {see para.2
and 4). .

(2) cznrxrxcars OF ADULT STUDIBS

C.A.S. should be introduced in 1971 as a Correupondenco
Course supplementsd Hy radio and face-to face teaching. For
details about tho C.A 8., se¢ pp- 20 - 21.

(3 EXTERNAL STUDIRS FOR A FIEST DEGREE

The third prioriti for the C.C.U. at the time of inception
was experimontatlon wi first year degree courses for external
studunts. :

The introduction of external studies for a Pirs: Degree
has been agrusd to by the Univerlity authorities and is only
awazting “tachnical clearanco. ,

) Three paraqraphl of tho new regulations are of specific
importanco for the Institute:

ERIC -
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8 16. Preacribed courses of study be administered by
' the Institute of Adult Studies of the Unlverslty
College, Nairobi.

8 11. Correspondence Course content, tuition materials,
mariing of returned tuition papers and the setting
and marking of Degree Examination papers, shall
be the respon91b111ty of tha relevant Faculty or
Department in consultation with the Institute of .
Adult Studies.

8 12. 1n addition to the prescribed Correapondence

courses, External Students shall be required to
_attend a full-time residential course of at least

three weeks duration in each year of part-time
study. Weekend and evening tutorials may be
arranged by<the individual Faculty or Department
concerned and may be designed as a compulscry part
of the prescrxbed course.

(4) VOCATIONAL AND PROFESSIONAL COURSES

The C.C.U., gives a high priority to planning and developing
vocational and professional courses by radio/correspOndence, in
collaboration with other iastitutions where such co-oparation
is appropriate,  Thesa courses may e directed towards Adult
Educitors, Trade Unionists, Members and Staff of Co-operative
Societies, Local Govsrnment Staff snd Councillors, etc.

In line with the policy of tha Institute, the C.C.U. should
periodically review its offerings to determiné whather some of
these courses, €¢.g. the K.J.S.E. Preparatory Course, may be
more approPriately offered by other bodies. .

(5'  INTEGRATION

.

of the Institute wil) be further developed as more contact

- meetings and courses for correspondence students are arranged

through the Extra-Mural Centres and at the Adult Studies Centre.
It is the policy of the C.C.U, that, whenever appropriate,
correspondence education ihould be supplemented with radio and

. face-to-face teaching. 1The iimiting factors for such integration

are gir-time,_financo and student numbers.

(6) CO-OPERATION W1TH V O.X. . -

One survey which was conducted in 1968 revoaled among
other things, at most of the students enrolled in the c.C.U.
were mature people with family responsibilities. Consequently,
many of thome students experienced spacial difficulties in
purauing thoir atudies, paying fees and getting iet- time to

Q
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study. Many found the time for radio broadcasts quite
inconvenizant. Other who had enrolled late missed the radio
broaicasts. In order to aolve these problems, together with
others that will arise with the addition of more ccurses in
the near future, the C.C.U. will have to reguest more time
from the Voice of Kenya. Discussions about this are going
on between the two ministries concerned. The C.C.U. looks
forward to having continued co-operation with the V.0.X.

(7) STAFFING

The Unit's staff development: plan has progressed well.
It is assumed that when the AID/Wisconsin Team withdraws in
April, 1971, the Unit will have a trained permanenc
administrative and acedemic ataff of Kenya citizens, and a
majority of Kenya citizcnl in its seven putely academic
posts.

Tn the past, the sta:f of the unit has found it
difficult, due to pressure of work, to go out and have
freouent meetings with studemts. It is hoped, however,
that as present courses are completed, it will be possible
for the staff to havs more comtucts and counselling with
correspondence atudents, &s wsll as carry out research into
the study and listening methods of these studerts.
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H. FACILITIES OF THZ INSTITUTE

(1 TRAINING UNIT . ,

The necessary space for the Unit should be provided
within fhe main campus.

(2) EXTRA-MURAL DIVISION
Additional space re -uired in haxrobx-

(i} Office for the Assistant Director, Extra-Mural
i D1v131onf

(ii) Separate 6ffice for ‘the Extra-Mural Tutor and
the Organiser. At present the Nairobi Office
is very crowded with Tutor, Organiser and Clerk
working in the same room. g

(iii) OfFic: for one more Mass Media Tutor.

Outside Nairobi:

in the first instance two new Extra-Mural Centres, one
more for Central and one for Western Kernya.
(3) ADULT STUDIZS CENTRE

One new staff house is needed.

A general extcnsion o the Centre has been considered,
see p. 22.

(4) - CORRESPONDENCE CENTRE

_ The Unit has suffered from lack of accommodation. However,

a good solution has been fourd: The Government »f Denmark has
agreed to build twn office blocks and six staff houses for the
Unit on the Kikuyu Campus, at a cost of{ £ 85,000. These
bui.ldings should be available early in 197C. There is, however,
still a need for five more staff houses.

THE KIKUYU CAMPUS

The Adult Studies Centre and the Correspondence Centre
can be accommodated within the boundaries of the present
campus of 27 acres. But in order to allow for future expansion
at Kikuyu it is being examined 1f an additional neighbouring
plot can be obtained. _
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I. PROJECTED ENROLMENT OF STUDENTS

(1) TRAINING UNIT
Diploisa Course in Adult
Educatxon , 15(*1) 20 25

1969/70 1970/71 1971/72 1972/73

(2) EXTRA-MURAL DIVISION

(i}  Regular weekly extra-mural 2500 3000 3500 4000
meetings, short courses .

{(ii) Seminars, day-schools,
week-end schools, publlc 1000 2000 . 2500 3000
lectures. . . '

(3} ADULT STUDIES CENTRE

(i) One-Year Course : 30 30 (0} 0

(ii) Three Months' Course 24 48(*2) 48 48

(ili}) correspondence Ccurses o 120 210 210
{30 students x'1 week)

{iv) Short Courses 180 210 210 210
{30 students x 3 .weeks) )

(v} Sominara, Week-end 100 200 200 300

- Conferences. . . :

From 1971/72:

- 1464 student weeks per year, excluding seminars and
conferences,
Number of short course students por 35 waeeks (3 terms): 42.

(4)  CORRESPONDENCE COURSE UNIT

(1) K.J.S.B.(*3) and E.A.C.E. 1800 2000 2000 X
(i1} Unqualified teachers(*3) 2000 2000 2000 2000
(iii)Certificate of Adult - o
£tudies 400 800 1200
(iv) Part-time Degree Studies 20 30 40
(v) Professional Courses ‘ 200 460 700
*] Service teaching has not been accounted for.

*2 Two Three Months' Courses.

*3 Average student course load: 3 subjects.
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J. ORGANISATIONAL CHART & STAPF REQUIREMENTS

(1) CHART FOR SEWIOR POSTS

The senior posts within the Institute wereq until January, 1969:
Director, Deputy Director in charge of the Adult Studies Centre,
ard Senior lLecturer in charge cf the Correspondence Course Unit.

resent structure is: Director, Assistant Director (Adult
Studgol Centre), and Assistant Dirsctor (Correspondence Course
Unit). It has been agresd in principle to establish a new senior
post, Assistant Director (lxtra-nural Dlvilion). when funds are
available. :

When this Dnvolo nt Plan 1- ilplo-.ntod the following
organisational chart is envisaged:

DIRECTOR | | sEMIOR LECTURER
TRAINING UNIT
I o e—— . . —
ASEISTAMT DIRPCTOR | ASSISTANT DIRECTOR| | ASSISTANT DIRECTOR
CORRESPONDENCE » EXTRA-MURAL = ADULT STUDIES
COURSE UNIT. DIVISION. CENTRE.

It should be notad that even if the four units of the Institute
are treated separately in this Development Plan, close co-operation
and integration are anticipated in order to further the efficiency
of all units and th: impact of the Institute in general. The units
have not been and should not be seen as separate departments.

(2) Annxnsmuvx ASSISTANT, I.A.S.

With the e:.::nsion envisaged it becomes a lhlt tor the Institute
to get a post established for an Administrative Assistant (Assistant
Lecturer or’ Iecturer Scale), attached to the Director's Office.

He will take care of routine administration and participato in

’ orgnninatidnal uork.

m;m_w..s_

~ . The ropocod new programme of tho In-tituto will plnco a heavy
namchutty on the Organiesrs of the Extra-Mural Division. It
is therefore necessary to attract for these posts, persons of '
higher academic qualificaticn and organising experience’ than

' hlthorto.

It is propo-od to sstablish a pro-otionlpoat of Senior
O:anicor at scale B, starting with £780 (Organisers are on Scale
A starting with £645). Thus there will be either an Organiser or
s.nior Organilor. at each Extra-Xural Centre.

EKC , 29{(
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(4) ADULT STUDIES CENTRE
The work of the present Adminis .rative Assistant comprises:

(2) buying food, suparvision.of kitchen (Hehdcook)
(b} ground -staff, and .
(c) control of the Finances of the Centre.

The present Headcook should be replaced by an Assistant
Cataeress who will also act as Housekseper (Punction '(a} of
present Administrative Aagistant)

"(5) MAINTENANCE OF TH! KIKUYU CAMPUS

Yhen the Correspondence Cent-e ha: been completed a
reorganisation of the maintenance of the buildings and the
compound is necessary. A special maintenance staff should be
agsigned to the Centre under tho ahove npntiontd Administrative

. Assistant.

(5) PROJECTED- ACADEMIC STAFF REQUIREMENTS

staff (x) _ ‘ 1969/70 1970/71 1971/72) 1972/3
Director (Professorial scale) - 1 1 X )
L., Training Unit
Senior Lecturer . 1 1 1
Lecturer } 1
Research Assistants 1 2
. Adult Studies Centre
Asst. Director (S/1) o1 1 1 1
Lecturers 5 . 5 5 5
Part-time Lectnrer 1 o1 1 1
B, Extra-sural Division
Asst, Director (S/L) 1 1 1
Extra-Mural Tytors 4 6 6 6
Mass Media Tutors 1 2 2 2
h. Correspondence Course Unit
Asst, Director (S/L) {¥) 1 1 1 1
Course Development (L) (y) 1 1 1 1
Radio/Tv Specialist(L) (y) 1 1 1 1
Correspondence Tutors (L) 7 7 7 7
TOTAL ’ 23 28 30 31

(x) Staff List, Appendix P -
(y) Excluding the A.I.D./Wisconsin Team.
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PINANCIAL NEEDS

(1)

(2)

Estimates for the Inotitute of Adult Studies (*)
EXTRA-MURAL DIVISION AND ADULT STUDiBS CENTRE

a. Capital ‘ £
(1) 4 staff houses and furnitur:
' A.S3.C., Mombasa, Nakuru & Kisumu 24,000

'"aﬂ 2 Extra-Mural Centres, Central and Western
Kenya. Staff housss and office & furniture - 16,G00

§if) Purniture and equipment, offices, main campus 2,000
(iv) Adult EBducation Library , : 4,000
‘ T ' £ 36¢000

b. Recurrent ,959/90 1970/71 1971/72 '19/2/73
' £ 73,600 93,600 115,000 127,000

Note: (i) The original Institute Estimates for 1969/70
were £ 81,000/
@) The proposed Estimates for the triennium are
" below those raearommendad in the Kenya Development
- Plan 1970 - 74 (see Appendix A),.

i) The 1970/71 Estimates have been apprcved by the
General Purposss Committee, including among others
an Assistant Director, Extra-Mural pDivision, and
two new Extra-Mural Centres.

" CORRESPONDENCE COURSE tmrr

(a) cagital

5 staff houses & !urnituro | ‘ £ 30,000
(b) Recurrant ;g§9/70 1970/71(*) 1971/72 1972/73
g 56,000 63,000 70,000 77,000

(*) 1970/71 onwards include expansion in Certificate of
Adult Studies and cegree studies.

'(1). + (2)RECURRENT 1969/70 1970/71 1971/72 1972/73

£ 129,600 156,000 185,000 204,000

™

It should He noted that the Working Party on the Role of ého
Institate in the Dnv‘lcpn.nt of Kenya recommended:

that the Inst.tuto lhenld bo rovided with finance to anable
a Bl onnl scale.
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SUMMARY OF MAIN RECOMMENDATIONS ‘

. 10.

i

The Institute should -gontinue and further develop its

research proqrauln,ucspoqillly in,relation to the role

'ot ndult oducation n ‘the dovolop-ont ot xonn 4p.12) .

'I’ho s'hort term trlininq courul ta mn ‘o t!ou and
the Diplewma Course iam. Adult Bducation &re a Majo. concern
for the Institute and should roeci.vo the nocunry
finnncial backi.ng (ppue & 10 - 14) ' e J

School oxnination courses xﬁonld pnly cogtlnuo untu
such time *hat they can bo-xundod over ta.ether, more
appropr:.ac& 1nst1tuti.onr- P 8 =~ 9 & 14 - 16). ,

": D oas ,
Li.boral and G’Ilt\ltll 5 ' i hmnmrnqod
in order to promote civid,rappeni 5 i.L hd uctive
ongaqonont in dovolop-onb 'f‘ (", ;; 15)._ o

Spochl attontloa should. ho p&td to ﬁp do\'elopuont of
proqra-u ir the ru--l . Areag: ¥ :
[ TR {.A.L" P L% Sy
The mmbcr of. xxtu-lhtal em&m sh
.mtws: o
Vchtionally ud pro!onm&‘ 1y erien od l‘hort courses
should be given a-higher prleorlty at the Adult Studies
Contro than tln qmrll lhort oourul. (p.?z).
PR RS IR I '
The c.:titiontn of Aﬂn1t,3tnﬂ$a¢ and vocationll/protolsionll
programses lhould ho heroduqq’,l as corr:npondonco courses
(pp. 23 (20-21) '_‘ _.y '.w_. . ) .
. g ; . :
The 1ntoqratlon o! oxtn-u\ural cluu-, udio and face-
to-face tezchinmg, sad cOrroitondanco eduéacion should be
encourajed (pp. 24-28) Radio Stndy Gmrc should be
utablilhod (pp. 16 - 17) :

» ,‘_

“f;a be. cxplndod (p.19)

'r'hc 1nlt1tu€o lbould b'a providcd with !1nanco to -onablo
it to implement ite ayreed programmes ou & national

scale (p. 30).
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INSTITUTE OF ADULT STUDTIES."-
in .
KENYA:DEVELOPMENT PLAN 1970 - 74

\in the Development Plan because of the importance. which Government
views activities in the area. The fact remzins that the recent
rapid development which has taken place at all levels of the formal
educational system has neither altered nor significantly improved
‘the opportunities for employment and personal fulfiiment for this
economically strategic segment of the population.

The educational needs of adults are many and varied and the
Institute cannot hope to meet them all. Neverthaless, the main
tasks which the Institute has undertaken are armbitious by any
standard. These irclude - ‘ .

{a) courses for adults. A nunber of courses are now offered to

- adults on a residential, extra-mural or radio/corresponéence

basis. During the Plan perjod; the Institute will begin to
offer business and technical courses.

(b} Civic/Cvltural Education.’ »Short courses, seminars, lectures
and public meetings have been and will continue to be
Organized on subjects of nafional and cultural importance:

5
'

(c) - service agency in Adult. Education. The Institute provides
assistance and advice for institutions and organizations
‘involved with the education of adults, ‘

(d) in collaboration with the Board of Adult Education, the

. number of research' projects will increase during the Plan
period. A or»-yeay nOn-graduate course will be introduced
followed by a one-year post-graduate cuurse. The existing
short courses will?e continued.

17. 116 ''In order to meet both the established and progpective
demands which will Be placed on the Institute, a substantial
Improvement in facilities is reguired. The level of both
staffing and equipment will also require improvement. As a
consequence, Government will support an expansion in the
recurrent budget of tle [nstitue as follows:

3357

17.115. The Institute fo Adult Studies is discussed separately

T

T e 4 e
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Projected Recurrent Expenditure
Institute of Adult Studies, 1969-1974

Table 17.33 K '000

;- _  |1969/70 |1970/71 ]1971/72]1972/3}1973/74) Total |
Teaching and Research | 100 .| 110 | 121 133 146 610
Correspondence Course 49 " 54 59 65 70 297

‘ Unit _

Total 149 164 180 198 an ' 907

' - —t

|

PLANNING FOR PROGRET?"
The Popular Version of the Developmen'

Page 29: INSTITUTE OF ADULT STUDIES
The Institute of Aluit Studies attempts to mee’ . the

varied educational needs of adults through extra-mu = dential
or radio/correspondence courses. Short courses, scan lectyres
and public meetings have been and will continue to | ized on
subjecis of naticnal and cultural importance. Durin n
period the Institute will begin to offer business a L al
courses. Also, there will be a substantial improwv. “he

facilities and staffing of the Institute.

34
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Provision of Adult Education in Kenya

In order to be able to view the spevific role of the
Institute of Adult Studies it is necessary to kr>w the other
main national adult education activities and institutions which
are organising them. The following brief description is part of
the Triennial Report March 1966 -~ March 1969 by the Board of
Adult Education:

‘Governmunt Departmeints and Ministries

The Government'h adult education programne is centred in the
fiald of fundamental adult education where it can make most impact
on improving the general living standards of the bulk of the
people in the rural and urban areas. It has come to be seen as
an important element for national economic dewvelopment and the
kinds of adult education which are given the highest priority are
those which most directly have an economic return.

THE _MINISTR F CC-0 v AND 1AL SERVICE

This ministry has the portfolio for adult education and as
such is responsible for the administration of the Board of Adult
Education which it administers through its Department of

. Community Duvelopment and Social Services, Both its two
constiuent departments, the Department of Community Development
and Social Services and the Department of Co-operative Development
are heavily cormitteed to adult education programmes.

SOCIAL SERVICES

, The'prime adult education activities of this department are
organized through two of its divisionsi-

(1) The Adult Education Division began operating in 1966 as part
of the Ministry of Education. 1In 1967, the division was
transferred to the Ministry of Co-operatives and Social
Services. It now has a staff of four Education Officers
(Adult Education) ard 30 Assistant Education Officers (Adult
Education) who work in the districts. Their main task is the

~planning and organization of the National Literacy Campaign
which at presant aims at taking illiterate adults over a
four-year period through to C.P.E. level of education.

(2) The Division of Community Development has traditionally, in
adult education, been primarily responsible for organizing
literacy classes on a self-help basis and still continues
to do this in those areas which as yet do not have adult

" education officers. c

As well as this, -the division is responsible for helping to
service the district training centres which are financed
largely through local authorities or municipal councils. The
district training centres vary in size and quality according
" @0 the support of their local authorities and the qunlit¥ of
[ERJf:h.ir staff. Their main task is to run short residentia

(&l
AN
[Aruirox providea oy emic 2
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courses in auch subjects as leadership, self-help leaders’
. training, home economics, and community development.

THE DEPARTMENRT OF CO-OFPERATIVE LEVELOPMENT

. With the recent devalopment of a co-operative movement in
Kenya, there has been a corresponding growth in the work of the
division of Co-operative Education. The divizion is concerned
with the development of the wirk of the Kenya Co-oneralive
Collega, extension work of the department, »nd staff in-service
training.

. The Co-operative Collage is temporarily housed and runs -
courses for the officers and staff of the co-operativa societies

and their unisns. Coursea are residential and run from two to

eight weska. The collegs works closely with the co-operative
education teams which run short courses in the districts in district
training centres or farmers' centres. The teams are deployed

one per province and cno is attached to a major resettlement scheme.

TBE MINISTRY OF AGRICULTURB

The Ministry of Agriculture has the biggest investment in
adult education. Its main work is achieved through itas field
extension staff and its farmer training centres which are
spread through the districts. There are at present 28 farmer
training centres, 22 of which are organizad by the Ministry of
Agriculture and six by the National Christian Council of Kenya.
The centres offer short courses to farmers, and occasionally
their wives, in basic agricultural techniques geared more
frequently now to special agricultural subjects. Courses are
also organized in home economics for which there is a spacially
trained cadre of women home economist instructors. Courses at
the farwers training centre ars under the contvol of tha District
Agricultural Officer who also is responsible for co-ordinating
extension work. Most courses are nubsidized and farmars are
provided with simple accommodation and food. = Accommodation
ranges in capacity from 20 to )00 beds, and tha centres are available
for use to other ministries and departments. Alongside the farmers'
training centres, the agricultural field staff organize a continuous -
prograzme of Farmers' Days, agricultural shows and demonstrations.

TEE MIMISTRY OF HEALTH

. The mail. bulk of the health education programmes which are
organized for edults throughout the country is undertaken by the
local authorities. However, the Ministry of Health is responsille
for training the Healti Inspactors, Health visitors and Health
Assistants who are employed by the local authorities and who
are charged with programmes for health sducation.

In the Ministry of Health, there ia a Division of Health
Education with a fully fledged Bealth Education Unit which :
incorporates an Audio-Visual Unit, %he Health Education uUnit
has a small staff which includes three Health Education Officers

+

36




~

- 3€ -

one of w_om works in the field in West KXenya based on Kisumu.
The Audio-Visual Centre produces teaching materials not only
for the Ministry of Health but also for other governmant
ministries on request, Staff of the Health Education Unit are
responsible for helping in the in-service training of field
staff on the education side. _

THE MINISTRY OF COMMERCE AND INDUSTRY

The Ministry of Commerce and Industry is mainly concerned
with the organizing of short courses throughout the country
for small-scale tradera, There are seven Trade Officers and 35
Trade Assistants who help in this work organized on a provincial
basis. Courses last for about a week and are arranaad in most
of the districts of Kenya., Subjects that ara taught include:
simple trading methods, book-keeping, banking and insurance and
the course often includes visits to factories and to successful
shopkeepers. Most courses are run using district training
centres or farmers' training centres.

Other ministries which engage in adult aducation activities
include the Office of the President, the Ministry of Labour -and
the Ministry of Information and Broadcasting. :

THE OFFICE uF THE PRESIDENT

The "ffice of the President is responsible for the
administraticn of the Kenya Institutes of Administration at
Kabete and Maseno. Both these institutes are concerned with
government in-service training programmes and as such are

involved with various kinds of adult education in-service train1n§ '

courses for Government ministries. So far, their main contribution
has been in the training of commenity duvelopment staff of district
tra.ning centres. A further notable and interesting feature of the
work of the Office of the President is the initiative it has

taken in organizing literacy classes. for ita junior staff of tha
office. S oo : : . .

THE MINIL1:Y OF LABOUR -

The Ministry of Iabour is mainly concerred with organizing

on a small acale, courses for artisans and craftsmer. One of the
more interesting establishments which the ministry is administering
is the Industrial Training Centre at Nakuru which runs courses for
self-employed craftsmen and artisans. ’

THE MINISTRY OF INFORMATION AND BROADCASTING

More importantly through radio and television, engage in
running adult educational programmus and provide facilities to

 other organizations who wish 0 use these medis.

Q
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U.N.E.S.C.0. SUB-REGIONAL LITERACY CENTRE FOR EAST AFRICA

An associated Government U.N.E.S.C.0. adult education
" institution which began operations in 1965, was the U.N.E.S$.C.O.
Literacy Centre for East Africa. - The Centre was gtarted to
advise the East African Countries on the development of work-
oriented literacy programmes-.and had a number of U.N.E.S.C.O.
experts attached to it for this purpose. The experts made a
contribution to the training of 11teracy teachers and the
production of tzaching material bafore it closed in '1969.

N

PUBLI™ ORGANISATIONS

Among the more important public khodies’ in the adult education
field are the local authorities, the University COllege, Nairobi and.
the East African Literature Bureau.

THE  LOCAL AUTHORITIES

The local. authorities in the rural areas are responsible for
the financing and staffing of the district training centres with
the help of the Department of Community Development and Social
Services. They also ave responsible through the Medical Officers -
of Health for the bulk of the health education programmes. The :
educational programmss which are run va;y a great deal from
district to district depending on tho ‘résources and 1nitiative
of each individual council

v.\
o

In the urban areas, the munxcipal councxls have the sano ‘ .f;

responsibilities but in addition have beensresponsible for the -

plannlng and organization f formal eduﬁptiOn classes for adults.
Thus in Nairobi, Mombasa, Thika, Nakuru, Kisumu, Eldoret and N
Kitale, there are evening continuation classes as well as literacy
classes and other classes in fundamental education programmes
whic. are organised under the auspices of the councils. The

even ng continuation class programmes are financed from local
sources and fees; most of the councils receive small gfants. from-
central government through the Ministry of CO-operativou and

Social Services. Most of the evening classes are } . catering
for adults who wish to take primary examinations.
courses with occasional opportunities for typ ount ing and
clerical courses. ; R Nt

THE INSTITUTE OF nDULT STUDIES U‘ﬁVQSIﬂ

The Institute of Adult Stydies of thd ) gvunlty College,
Nairobi consistu of three divisions: the AQuv-Btudigs Centre at
Kikuyu, the Correspondence Course Unit Qn45 © Bxtra<Maral .Division.’

The Adult Studies Centre, xikuyu runs both long and short
courses. The long course is centred on the Certificate of Adult
Studies which can be taken internally or externally and is roughly
equivalent to "A" level examination. Tha subjects and syllabuses
for the Certificate of Adult Studies have boen drawn up to relate
to local needs and it is recognized for purposes of teacher up-
qrading. The iong course lasts for an academic year and many

lents attempt the university mature-age entry examination to
[:R\f: :ee courses at the University of Bast Africa. TN

e - .’ 38
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The shcrt conrses last for about three weeks and are general &
courses covering the economic and social problema of East Africa. {
At the centre the institute las begun teaching threa-week courses
for adult education professional workers in the principles and
techniques of adult education. )

The Correspondence Course Unit has bean set up to run
currespondence-radio linked courses which, at prasont, are
restricted to K.J.S.E. (the first two ysars of the secondary
school syllabus). - '

The Extra-Mural Division has resident tutdrs based in Nairobi,
Mombasa, Nakuru-and Kisumua. From these centres throughout the
country, the tutors organize classes, seminars and conferences,
mostly organized in the evanings or weekends. The bulk of the
extra-mural programma is geared to formal or professional
exuminations at ordinary and advanced level ctandard. . !

THE EAST AFRICAN LITERATURE BUREAU

The East African Literature Bureau is a quasi-government
organizatior,being part of the East African Community. It is an
important gupporting adult education agency since the activities
of the burszau involve the printing, publishing and distribution f
of publications which include, amongst others, adult education |
subjects. 1In this connexion, any literacy book that is published
by the burcau is printed on free paper. This is in addition to
the subsidies included in bureau publications since all overheads
are paid for by the East African governments and are not recoverable
through sale of books.

‘VOLUNTARY AGENCIES

Apart from the sfforts in the adult education field of the
Government ministries and public bodies, a great deal of
different kinds of adult aducation are carried out by various
voluntary agencies. The following deacribes briefly the activities
.of some of the larger voluntary associations engaging in adult
education work.

THE KENYA NATIONAL COUNCIL FOR SOCIAL SERVICE

The K.N.C.S.S. is rasponsible for promoting and co-ordinating
the social services undertaken by voluntary organizations and
provide a link between the voluntary organizations and
Government, As part of its social service brief, thes Rational
Council accapts the field of adult education,especially those
aspacts relating to fundamental education and literacy as of
special importance. Thus through its institutional membership it
is able to encourage and support adult education programmes.

In this way, as part of these activities and on the request
of the Board of Adult Education and with U.N.B.S.C.0. the World
Confederation of Crganizations of the Teaching Profession, and the
Keuya Government as sponsoring bodies, it was able to run an
important national conference in June 1967, on "The Role of

U ntary Organisations in Adult education with special emphasis
[:R\!:he National Literacy Campaign.”

B , 33 "7
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THE LITERACY CENTRE OF KENYA

The Literacy Centre of Kenya is a voluntary body which depends-
for its revenue on private donations. It had been in the past
receiving a small annual subvention of K£2,000 per year from the
Kenya Governmant but on the recommendatiun of the Board of Adult
Education in 1967 this was discontinued,

The Literacy Centre has three main funcrions: the preparation
of materials for use by illiterates and new literates through all
stages; the training of voluntary teachers of illitrates: and, the
supplying and selling of materials through their Nairobi bookshop.
The centre produces. materials in Kiswahili and vernacular languages.
Tescher-training courses which are normally arranged by the
voluntary agency concerned are of about a week's duration. Tha
centre has its own printing press and publishes its own textbooks.

THE NATIONAL CHRISTIAN C COUNCIL OF KENYA

The Protestant churches and mi3sions are responsible for a wide
variety of adult education programmes throughout the country. These
activities are mainly centred on various kinds of fundamental adult

education and literacy both in the rairal and urban areas. . The N.C.C.

K., which consists of representatives from the Protestant Churches,
has its own programmes. These include: training for indusctrial
workers in Nairobi, Nakuru, Kisumu, yeri, Thika and Mombasa;
conferences and seminara for industrial supervisors, and shop
stewards; youth training and training for social workers. Many of °
these courses take place at the Limuru Conference Centre.

The N.C.C.K. also supports and runs six farmers' training
centres which are run closely with the Ministry of Agriculture.
It has, also, over the past two years been responsible for
supporting pilot projects of village polytechnics. There are
now six village polytechnica which cater for youth in rural areas,
giving them, as primary school leavers, predominantly artisan
and craft training for self-smployment in their home areas.

Other Volun:ary Agencies which organize adult education
acdtivities include The Catholic Churches, the Maendelo Ya
.Wanawake, the Young Men's Christian Association and the Young
Women'‘s Christian Association.

40' -
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" Appendix c (1)

N

INSTITUTE OF ADULT STUDIES

—going or Completed (*) Research Projects 1969 - February,1970

sv. Srik'Bjofrex f . Adult Eduéation in Mnchakoé District with
AR S Special Reference to Rural Training-Centres
P, E.‘xinyanjdis ] An Analysis of the 1968 K.J. S E. Results 3.

- for C.C,.U. candidates (*).

C.A.S. by Corréspondence, Summary of
Answers to a Quest1onna1re (*).

G. Lewa: ‘. . Present Provision of Adult Education in
C Mombasa with Recommendatlons for Future
Developmgnt.
D. Macharia: - - fThe E1nanc1ng of Adult Educat1on 1n Kenya.

M. Moore: ) <'Survoy of the Broad Field of Fundamental
: - Adult Education in the Coast Province with
cial Refersnce to the Improvement of
Rural Extension Services in Kwale District(*

Adulg Education in Nakuru,

T. Mulusa: © A'Sufvey of the composition and Role of
’ A " . Local Authorities (*}. .

" A Survey of Formal Adult Education
rovision in Kenya 1969 (*).

T. Murphy: - Provilion of Adult Education in Nairobi,
J. Okachi AAdult Bducation in South Nyanza.
F. Okwemba (Miss):  The History of Maseno Secondary Schoolj

its role and significance in the
educational development in Kenya,

¥
£




15.
16.

17.
18,
19,
20.
21,

22.
23.
24,
25,

26,
27.
28.
29,
30.
3l.
32.

33.
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PROVISIONAL LIST OF RESEARCH PROJECTS
"_ Aa GWERAL ‘"_—-'r"

Studies of Adult Education activities before Independence.
Studies of Adult BEducation activities after Independence.
Survey and evaluation of present Adult Education activities.

at national level/at provincial level/at district level.

The role and the contribution of foreign foundations towards
adult education in Kenya.

The importance-of co-ordination of adult education .espacially
in relation to the Board of Adult Education. . :
Bvaluation of sxpenditure in selected adult education programmes,
The role of Kenya Government in adult education.

The role of voluntary organisations working in adult education.
Evaluation of private institutions working in adult education.
Evaluation of Commercial Correspondence Institutions.
Relationship between character and contents of earlier
sducation, and motivation towards adult education.

The effact on adult education of extenaion and improvament of

“primary and secondary education.’

The relationship between the formal educational system and

adult education.

Priorities within adult education in relation fo manpowal needs.
Adult ‘education and the avolution of civic responsibility.

The role of adult education in develoPing adequate leaderehip
at all levels. - ~

- Reasons for intellectual apathy among adults,

Economic and human waste due to incomplete - aducation,

The effect of early specialization of human maturity.
Teaching methods in adult education, survey and evaluation.
Adult learning problems wilth raferenca to hfrican/EurOpean
cultural differences.

Socio~sconomic background and motivation of adult education
teachers,

Evaluation of present training facilities for a11 kinds of
adult education staff, - ¢

Proposalw for provision of trainihq tacilitiee necessary in

-order to staff present and proposed adult education sctivities.

Suitability of textbooks which are used within adult education
at present. _

The role of libraries in adult education."'

The role of newspapers and periodicals in adult education.

The role of radio and TV in adult education. -

Evaluation of adult education within the National Youth Service.
possibilities of adult education within the armed forces.

Adult Education as part of resocialigation of prisoners.

Adult education as tactor for dQVeIOpment ot trade unions/

of co-operatives,

The auitability of exiating formal examinationl to adults,

4:2 Ly
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34,
35,
36.

37.

38.

39,

40.
‘41.

a2,

43,

44,
4s.
46,
47.
48,

49.

80.
51,
- 82,
3,

‘88,

56.
57.
- 88,
' sgl
60,

. Bducational bag
Bducational and sogial aspects of Jay-release courses.

»
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'B. Inatituto of Adult_gsndicl

Contribution of University tclcﬁors to adult cducation.
The influence of the University on Nation-puilding, -
Survey and evaluation of Ronytnl who have studied for
external degrees.

‘Evaluation of the naturo Ag. lutry proq:annn within the

Uaiversity of Rast Aftica. -

‘Adult Studies Centre. Omne Yéar Course students; 1nqu1ry

into background oducatiqa 1n r‘lation to achiovonentl at
A.8.C. and later.

‘Adult Studies Centre shott COurlc -tudontly inquiry into

background education in rolltion to achievements at A.S.C,

and later. . .
Analysis of short courlo students compared with target .
population shown in Handbook of Major Courses and Seminars.
Analysis of background of various sections of target pepulation

© (for example COunt¥ Councillors) for Short Courses in order to

assess the proport Who ‘can benefit from thas proposed courses.
Comparison of oxpondltux0l lnd achitv.nonts for ovoning and for
residential coursds. .. . :
Teaching of English u [y ueond or third nmugo. :

Problems and me of teach various subjects (for oxa-plo
Political Scieice) to aintu, with ‘special emphasis on Bxtra.
Mural Students;’ .

Survey of Ccrres tdtﬂ”O cauti. ltudonts in order to detornino :

. an adequate level of Raglish proficiency for adult education,

Comparision of effectiveness of possible combinations of
corrospondance inltruction, radln proqullnl and faco-to~

" face teaching.

The work of tho'hxtrl-nnral Tvtorl Ln rolltion to rart—tino
Tutors and students. .
Comparative study of organilatiqn ot l:tra-nural work in a

" sealected number of countries.

The rolationlhip within a given area h.tw.on the nxtrl-uural _
statf, . the prople and the authorities.

-nnokground. notivnglnn and -ulthbilitr of l:tra-nural Part-

time T\ltotl. .
Survey of lxtrl-nnral utudont- (lovol of cducation, ronlonl
of #tudy, eta.). = :- _
Problems of drog-ontn from tutra-nnral Cllll‘l..
ground of factory wockers., . !

the role of contoronco- and -ouinarl in- Univornity Adult
2ducation.

Evaluation of Annual study conferences, U x A,

fvaluation of the werk of the Advlt Studies Centre.,

Bvaluation of the work of the Bxtra-Mural Division.

Bvaluation of the work of the Correspondence Course Unit.
Evaluation of the progress of integration within the Institute
of Adult Studles.
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INSTI Wi"E OF ADULY STUDIES
Univorlity College Hairobi

DIPLOHA COURSB IN ADULT EDUCATION

BACRGIOUND AND OBJECTIVE:

Professional trrining in adult oducntion ha- got a high
priority within the Institute, and a request to launch an
advanced course has been received from the Department of
Community Development and Social Serviceas, Ministry of
Co-operatives and Social Services. The proposed Diploma
Course in Adult Education has been approved by the Board
of Adult Education. o )

‘Tho objoctivo is to provide in consultation with other

relevant teaching institutions a professional course for
personnel with considerable field experience. At present
no advanced course in adult education is availabla in
Kenya. The course is urgently napded for the developing
career striucture.

‘PROSPDCTIV E STUDENTS . :
'Adult Education Officers, Community Development Officers,

Acricultural ¥xtension Officers, Staff of Farmers Training

_Centres, Staff of Community Development Training Centres,
‘Health Education Staff. Training Officers from the Co-

-~ operatives, Commerce, the Police, and the Armed Forces;
Training Officers from Voluntary Organisations.

ENTRANCE REQUIREMENTS

(a) Candidates should b§ holderSof a Scrool Certificato
or G.C.r. 'O' lcvoi.

(b) Candidates lhould hlvo a minimum of threo yolr- tield
oxpcrionco within adult education in its broadest sense.

" other qualifications may be deemed by the Board of Adult

Studies to bhe -quivalont to the abovo lcatod two minimum
qunlifieltionl.‘,c . .

THE DIPLOHA COURSE 18 PROPOSED TO START IN 1970 .

'to be mounted within the framework of the Diploma in

!ducation, Department of Education.
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L = Lactures

5. COURSE STRUCTURE : . 5 = Seminars
" - P = Practical
Periods
L S P
A, compulsory ) -
1. Principles of Adult Education . 25 25
2. Organisation and Practice of Adult C
Education and Comsmunity Development 25 20 5
3. Techniques of Communication - 25
‘ ona of the followinq specializutions
a. radio, TV @~ , 20
- h. correspondence o o ’ 20
c. audio-visual aids : 20
d. programmed learning ' 20
4. Elements of Social Structure 10 10
5. Comparative Adult Education 15 15
6. Principles of Urban and Rural Developmont I;S 15
‘ ‘ 5 75 25
B. OE;ionclm(oﬁe subject onlx) ,
1. runctional Literscy ' 25
2. Principles of Community Development 25
3. Youth Studies 25
' 4. Women's Education 25
© 5., Agricultural Education and Extonsionu 25
6. Health Education 25
7. Social Welfare, Principles & Practice of ' _25

c. 1. Dissertation, supervised by Personal tutor.
2. I x 3 hourﬂ Bxamination Paperl.

6. AXLLABUS - COHPULSORY SUBJECTS

Ccourse l: Principles of Adult Education N
.. a. History of Education Thoughts 5 lectures
" bh. Concepts and Tcrninoloqy of Adult o

Education . 5 "
¢, Adult Bducation, Economic Planning
Development . 5 .
4. Research, Co-ordination and Manning o
< Adult Education - = S "
a. Developimant of Adult Bducation in ‘
Bast Africa ‘ 5 . :
25 lectures
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Course 2: Organization and pPractice of Adult
Education and Community Development

a. Principles of Management

b. Case Studies of Application
¢, Teaching Methods

d. Cultural Activities, Games
e, Paychology of Adult Learning

lectures

"w

Nl Wwnurn

lectures

Courge 3: Techniques of Communication

a. Theories of Communication and Group 5 lectures
bynamics
b. Use of Madia, Radio, TV, Correspondence
programming, Instructional Systems,
Evaluation 10 lectures
c. Applied Techniques to Literacy,
Teaching, Agricultural Extension,
Health Education and Community
Davelopment 10 lsctures

25 lectures

Course 4: Elements of Social Structure

a. Concepts in Soclological Analysis 3 lectures
b. The Nature of Society 3 "
c. Social Stratification and Group

Attitudes 4 "

" 10 lectures

Course 5: Comparative Adult Education

2, Basic Comparative Criteria 3 lectures
b, United Kingdom 2 "o
c. North America 2 »
d. Scandinavia 2 *
e. West Africa (French speaking) 2 "
f. India 2 "
g. International Trends 2 "
15 lecturoes
Course 6: Principles of Urbhan and Rural Development
a. Economic and Cultural Background to
Davelopment 8 lectures
b. Population Problems 3 "
c. Technological Background 3 "
d. Educational Policy : 3 n
e. Development Planning, District,
Provincial and National Planning 8 "
25 lectures
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Radio Programme Ideas (Seties)

Mass Media Unit

1. “The Jembe Family"/Radio Farm Forum

The farmers are by far the largest single vocational group,
and they have strong shared interests. In this way farmers
are an audience that the radio is well adapted to serve.

A Radic Farm Forum has been a successful programme in many
countries. Por example in India there was a marked tendency
that the forum developed into decision making bodies capable
of speeding up developrnient faster than the local councils.
In Ghana the forum was based on the following programme:

(a) Provision of printed guides

(b} The forums met and exchanged ideas on the subject shortly
before tha broadcasts started.

(c} The groups were assisted by an 'Organiser.'

(d) Some broadcasts were straight talks, others were
dramatized, Ordinary farmers also participated.

(e) After the forum had discussed a broadcast the people
involved wrote back their reactions to the Headquarters
and also what action they proposed to take as a result
of the information and the discussion inspired by the
broadcast. ) .

(£) “Talk-backs" (audience participation} were arranged
after every 3 broadcasts. Forums representatives
recapitulated previous programmes and indicated their
reactions ('feedback').

In order to catch the imagination of the listeners a Kenyan
version of the programme may be called 'The Jembe Family.'

2. "Kenya Kesho"

Each of the ministries and agencies of government would be
responsible for presenting an over-view of those aspects of
Kenya with which they are concerned during the next few
years. These would not be "promises" but educated
predictions of thes probable outcomes of devaelopment, ani
would thus involve personnel concerned with the planning
and day-to-day implementation of the plan for tomorrow.
Suggested for radio in both Kiswahili and English, to be
followed by illustrated features for uss by newspupers.

3. "How Well are We Eating"?

The Ministry of Health, if this is where the most communicative

nutritionists are to be found, should be raguired, together with

the Institute, to provide a continuing series about the diets j

in East Africa and the availability of nutritious foods on the ‘

market, both locally and nationally. Many people do not eat

well through lack of information, and many times that

Q information {s available but not distributed. Suggested for

[ERJ!:radio Kistw,ahili, to be prepared as close to broadcast schedule
ommmmm 18 possible. !

. 4’/ A T
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AEEendix F

1. DIRECTOR Sv. Erik Bjerre. (on secondment from
Rural Development College, Denmark].
2. EXTRA~MURAL DIVISION

Extra-Mural Centres:

Nairobi/Central Kenya
Extra-Mural Tutor:
Organiser:
Mombasa/Coast Area

Extra-Mural Tutor:
Organiser:

Nakuru/Rift Valley
Bxtra-Mural Tutor:
Organiser:

Kisumu/West Kenya
Extra-Mural Tutor:
Organiser:

Masg Media Tutor:

Tom Mulusa, B.A. Dip. Ed.
J. Mwaniki

G. Lewa, B.Ed.
Nasib Makuwa

Michael Moore, B. Sc. (Econ.)
Benedict Kivihya

Okot p'Bitek (leave of absence)
Johnson Ngashe

Vacant

3. ADULT STUDIES CENTRE -
Asst. Director & David Macharia, B.A. (lond.) M.A.(Syracuse)
Geography Tutor: ’ . i
Higtory Tutor: F. Okwemba(Miss),B.A.(E.A.), Dip. Ed. .
English Tutor: Terry Murphy, B.Sc. (Hull) (on secondment

from University of Nottingham)

John Okach, B.A.{(E.A.), M.A.

Tutor for Political
Science/Sociology: :
Economics Tutor: Reuben Mwilu, B.A.(Lond.), M.A.(Indiana) !
Lecturer in Adult Vacant }
Education: : . ;

4. Radio/Correspondence Course Unit

Aast. Director: Arthur Krival,M.A. (Missouri),Visiting
Senior Lecturer {(on secondment €rom
University of Wisconsin)
Peter Kinyanjui,B.A.{Lond.),M.A. (Syracuse)
Carl J. vanderlin,B.S.{Chicago),M.S. (Wisc.)
{on secondment from U. of Wisc.)
Vacant !
Kutub Aladin Kassam, B.A. (E.A.) i

Edinburgh)

Lacturer:
Visiting Lecturer:

Lacturer {Radio/TV)
Editorial Assistant:

Correspondence Tutors

Biology: Edward Joell, B.Sc. (Morgan State)
English: Barbara Skeath (Mrs.)B.A. (Leeds)
Geography: John Kamawira, B.A. (Lond.)

History: Vacant

Kiswahili: Kaflan Mazrui ERIC Clearinghouse
Mathematics: Vacant

Physical Science: C. Kamau (Mrs.) Ph.D.|] (ca #1%51”
6\ 70
Jeremiah Parson (on condment from

U. of Wisc.) on Aduit Luucdtiva
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