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The following interview was canducted by CAPS Staff with Dr. Judith Bardwick, who is
increasingly cailed upon as an authority on the psychology of women. Her recent book,
The Psychology of Women, is evidence of her spacial expertise. Her publication credits
also include coarthorship of Feminine Persanality and Conflict (see bibliography).

Dr. Bardwick is curreatly an Assistant Professor in Psychology at The University of
Michigsn, where she teaches an extiemely popular graduate course on the psychology
of women. Her academic credits include a B.A. from Purdue, an M.A. frsm Cornell, and

a Ph.D frem the University of Michizan in 1964.

N,
$ho has been married for sixteen years and has three children—an experience -hat \
she finds germane to her credentials since jt lets other people knuw that she has s
more than an abstract (dea ¢f *he concepts involved in hoth tive traditional and pro-

fessional rofes of womeaq.

~

-

Dr. Bardwick, you have stated that soclety Is not
particularly supportive of the adult female role.
Would you describe hifefly what you mean by that
and what changes you feel are necusssary in order
for society to he more supportive?

ought to do. | think that for middle class

girls—especially those who are encouraged to
get a decent education (statistically speaking, that
is at least one year of college, for that year dis-
criminates between tros> women who do and do
not go back to work after marriage. --a double
message is held out all through childhood &nd
adolescence. On the one hand, girls are rewarded
for doing well in school. School achievement is
conceived of as independent achievement as well
as preparation for working. School occuples an
enormous part of the child’s 1ife space and re.
quires skills quite different from those of simpiy
being good at home. Girls, like averyone else, are
rewarded for this kind of achieving. Simuita-
neously, a fantasized, glorified concept of the tra-
ditional role is held out to girls. This concept has
the quatity of a fairy tale. As in Sleeping Beauty,
a prince shall come and awaken the girl with a
kiss; they will get married and live happily ever
after. After the girl has marched dowvin the aisle in
some sort of fairy tale costume (I think It Is not
irrelevant that the brida! outfit is really rather
fairy-like), she learns that the re2lity of martlage
and the traditional role does not much resemble
the fairy tale existence she was taught to expect.

lt is easier to be diagnostic than to tell what one

Part of the reason the traditional role is unfair,
as it is presently construed, is that it s no longsr
very demanding and, therefore, not very satisfying
for achievement oriented people who have 2 need
to perceive themselves as somewhat independent
and productive. In addition, the traditional role
has evolved as a primarily maternal role and it is

/

inevitable that children grow up and the mother
who was only involved with her kids becomes no
ore. | happen to believe that it is destructive for
one to have to live one's life through someone
else—destructive for all parties concerned. it ren-
ders the mother possessive of her children in de-
structive ways and also means that she must put
all her eggs in one basket. When the kids leave,
she louses her primary identity.

To g2t quite concrete, the feminine role pre-
sented in the media is unrealistic. The negative
aspecte of the role are miniinized except in humor
and that humor is very telling and bitter. The tra-
ternal role is presented is bowers of roses with
sorne angelic looking children who, of course,
never get sick or make messes or, in any way,
aggravate the parent. The media sort of jump from
childhcod to the maternal parancia of adoles-
cence where the mother looks at every kid every
night to see if one is popping dope cf some kind.
Meznwhile, the mother is also maintaining @ home
that is extraordinarily clean and satisfactory.

Perfectionist standards for maintaininz a home
are inevitably part of the socialization of Ameri-
can women, | suppose my own experience is tell-
ing. | live in an enormous house and | simply de-
cided that ! was not solely responsible for tie care
of it; that means that everyone who lives there Is
responsible. [t is staggering to realize how with
once-a-week cleaning we really do not have to
clean other times. If a woman gels tied to the
glory of the floor of lier house, she Is inevitably ¢n
a bad trip because people are going to walk on
that floor. Women are told that housekeeping Is
woncerful, the route of fulfillment; indeed, it Is
possible to make a profession out of it, bul | cer-
tainly do not think it is necessa:y. It must be bad
because of the frustration involved—there Is no
total victory over the battle against dirt and
clutter.
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If women do not participate in non-traditional
roles, all members of a family will undergo new
stresses because tasks have to be done and there
are no norms for sharing feminine tasks.

| really dor't think that people of either sex are
really fulfilled in any maximal way untii they es-
tablish a long-term commitment to someone else.
| think that kids are probably a necessary part of
this for the overwhelming majority of people, but
the irrelevance, futility, repetitiveness, and goal-
lessness of some of the day to day activities pres-
ently associated with the roles of wife and mother
are not recognized. Every day is supposed to be
Happy Mother's Day. What is perceived as truly
negative is to be neither a wife nor a mother; to
not be a wife and not be a mother is a terrible and
frigid state.

O

Much that a woman is told abnut the traditional
role is a lie, and it is a lie for the cruelest reason:
all of the highest rew~rds are held out for achieve-
ment of the kinds which have been traditionally
associated with males. The movers of scciety, the
innovators, and the creators are the ones who are
reaily esteemed. All the rest is lip service. Thus,
what is held out to the woman as most critical to
her identity and estaem is the traditioral role, a
role which she must master to recelve the minl-
mum rewards and approval of soclety. Simul-
taneously mastering the traditional role makes tha
probability of professlcral achieving rather tmall.

The fact is that it one does master the tradi-
tional role the accomplishment Is not regarded
very highly. The role is only significant in the neg:
ative. If the woman doesn't make it in the tradi-
tional role she Is an automatic fallure. The ambi-
valence inherent In the role is just not recognized,
so everybody lives this kind of polite lie with ail
this irrational anger which Is not really Irratlonal
at all. The lle Is simply not acknowledged.

| think that one of the functions of a psycholo-
gist like me is to help people understand the de-
velopment of women's motivation. Without all the
passion of the Llbatation Movement, | try to ex-
rlain how women get int~ the binds they do. The
Mcvement turns some people on, of course, but

Q
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many people are turned off and don't listen. The
function of my book, aside from the fact that it is
good for classes, is that it explains the logic of the
motivational development whereby girls are reared
bisexually and then socialized at a critical time to
adopt the traditional role, the consequences of
which are essentially not recognized. It would be
a very healthy thing if the ambivalence in the role
were acknowledged. it is not altogether funsville
to raise chi'dren at 2ny time. It is just a huge re-
sponsibility. My children ara very satisfying, very
endearing, and | think, very special; but they are
also a drag. Wornen must acknowledge the fact
that adopting the traditional role means a cost in
participation in the ron-traditional roles: If women
do not particlpate in non-traditional roles, all
members of a family will undergo .iew stresses
because tasks have to be done and there are no
norms for sharing feminine tasks.

The fact is that we have become a child-cen-
tered culture in the negative sense. Children have
become the world about which the mother's life
centers; she does for them, while they are rela-
tively frer of any responsibility. Children recelve
but they do not contribute. Actually, soon as the
mother says she will not do X, ¥, or Z; she will re-
ceive a great deal of negativism because she is
not maximizing her children’s lives. When the
children’s welfare becomes a maternal preoccu-
pation, then the things not done can be unimpor-
tant. But the reactlon is exaggerated and every-
thing Is assumed to be enormously important. The
exaggerated maternal role means that when a
woman does something for herself, it's iabeled
""eelfish”"—deprlving her famlly of somethirg. Re-
alistically it's probably healthler for all concerned.
We always talk about big things like role and re-
sponsibllities, but life always comes down {o nitty
gritty little things. It Is who does the laundry and
who makes the lunch that goes into the sandwlich
bag and who runs the vacuum cleaner and how
many times a week is one willing o chauffeur a
kid where.



} think it is time that we recognize that 41.3 per-
cent cf American women are working. The more
eduation a woman has, the more likely it is that
she will work, especially when her children are In
school. Working women are a reality, but a non-
revolutionary one in that each woman functions
in the situation as though ske were unique and
epecial. There are no clear norms for working
women, No one knows any longer who owes what
to whom. Now the Movement has made the prob-
lems all frightfully visible and change will occur.
1 hope we will become less pathologically child-
centered; however, | should like to add that €al-
vation doesn’t necessarily come from working in
the marketplace.

Are you suggesting a combination role?

My life has been a combinztion, but a combina-
tion is not the only model. Finding models really
comes down not so much to what you read but to
who you know. | nad a friend, for example, who
kept saying she was going to do something, but
she didn't. Finally after her kids started high
schoo!, she started painting. She was very ama-
teurish, very bad, but she persisted in her very
amateurish lady-like way. I've been watching her
painting for years, and a couple of months ago
she took first prize in an art show. Over the years

2r paintings have lost much of the amateurish
quality; they have changed remarkably. 1 don't
know it her paintings will ever be of saleable
quality, but payment is irrelevant except in so far
as it is important to her. What is important is
that she finds gratification—whatever that takes.

} don't know that my wurk is any more creative
than hers. The one difference is that | am un ac-
knowledged professional. My peers say | am a
professional and | get paid. | don't know, how-
ever, that that is the whole game. [n some wdys,
1 don't n.ed the recognition as | did when | was
younger.

Haw do you account for your changed attitude?

My self-esteem as a psychologist is clearer. The
vulnerability comes before peer acceptance. |
don't know about you, but I always knew | was
going to flunk. When 1 started college, | knew |
would flunk. | graduated first or second in my
class. Then | went to Cornell for 2 Masters de-
gree, and 1 knaw | would ftunk. | came here for my
Ph.D., and | knew | would fail prelims. 1a fact, |
was always a super goed student, but | had an ex-
cuse for every success. | was even nervous after
the degree. | started to publish: “Here 1 am
world—take pot shots." Right around age thirty
people come 1o the realization that they just might

ERIC
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be competent and stop making excuses for their
successes.

It isn't that | think | am wonderful nor that |
confuse myself with Freud. | don't really think
that | am a prime mover. The world of psychology
would probably rave maraged if | hadn't come
into it, but | feel a level of competence which is
comforizble, and that means that | don't need
constant assurance.

| have chosen a rather traditional achievernent
route, but | know people who hav2 become sort of
professional volunteer organizers and, in fact,
effect extraordinary change in their communities.
Some people loox down on such organizations as
being filled with ladies who sip sherry and drink
tea at five o'clock, but such organizaticns can also
be a route for people who are enormously com-
mitted and who prefer that route. | think that
there are ali kinds of alternativae stvles of life—
many of which we haven't thought about, Most of
us have been socialized in the achieving model.
Women's liberation seems tu regard that as the
only medel. They really just seem to want to join
that game and get a pieca of the action. | don't
think that the achievement model is the whole
bal, park.

The revolution among men, which is my current
interest, demonstrates just that. There is an ex-
traordinary wide-spread dissatisfaction among
men who have achieved the original goal which
they set for themselves. Once having achieved
their goals, they look around and say, “This is a
big rat race,”’ or whatever it is. They say, "I'm
making money, so what is money?”’ or “l have
achieved fame and that doesn’t turn me on any
more.” § don't know how many men suffer from
this dissatisfaction, but | suspect it is a big per-
centage, and it has something to do with afflu-
ence,

For a long time earning a living and coping was
sufficient. A man knew he was a good man be-
cause he earned a living and he coped. Society
has defined achievement as the traditional mas-
culine work route, but going from one television
to two television sets is r ot enough to make a man
feel good about himself. Self-esteem isn't always
achieved through the traditional route, and when
it isn't achieved, frarkly it becomes a real prob-
lem,

Women read all the fine things about the tradl-
tional rofe and come to regard achieving within
the traditional role as sufficient. On the short
term this works out, but it doesn't hold up. As
women accomplish the traditional goals they are

5
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fiberated to recognize the needs which they had
not yet gratified, and it is possible for these
women, who did achieve identity and self-esteem
through non-work routes to pursue new goals. 1f
a woman is achievement oriented, she will have
to achieve through some criterion that is within
herself, though her route may not be one visibly
held out by society. She may, hke my friend,
choose to paint or she may choose voluntary ac-
tivity, which ic not really in the mainstream of cul-
ture or regarded traditionally as an iinportant
thing to do.

She may decide that she wants to go back to
schoof as sort of a dilettante. She says to hers2lf,
“l am in the mood to take some anthropology and
English fiterature. There is just a whole list of
things | have gotten curious about in the last five
years or so, and | would like to hear what some-
body who knows about them has to say." | know
people who have done that sort of thing for Jarge
parts of their lives, but that is a very indulgent
kind of life style. These people do not return any-
thing. Learning for its own sake, of course, as-
sumes that somebody sugports those who learn,

{ can't tell people how to live. | suppose that is
one of the reasons I'm not a cliniclan. { think
that alterrative life styles evolve when people per-
ceive them as estimable. It is only because such
styles are rerceived as outside of the mainstreams
of activity that they are called second rate and
that sefdom renders them as sources of esteem.

This is especially true of the traditional route
for women. | believe very strongly that scclety
perceives women's contributions, women's life
styles, goals, capacities, pertonality characteris-
tics, and where they spend their time as second
rate. if one teal'y iooks at Women's Liberation,
one finus that they too regard these as second
rate. This perception of the self is a most cor-
rosively destructive kind. | feel very strongly
about that,

You have indicated in your classes that many of
the members of the mors radical womean's groups
are naive and unrealistic—-that they do not really
like themselves,

| am saying much more than thal. | am saying
that Women's Literation is important. it vocal
izes, it verbalizes, It makes clear what is around
but is not necessarily recognized by large num-
bers of woman. What is feminine is second rate.
The socialization norms say that we must measure
everything In terms of male criteria and male per-
sonality qualities: control, aggression, indepen-
dence, innovativeness, creativity, grcductivity, and
cnlfnqh_

v .
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If you are talking about the ladies who belong
to NOW, PROBE, SCOPE &nd so on you are talk-
ing about very stable, sane, reality-oriented, and
legally directed groups of people. If you are talk-
ing about the radicals, you are talking about peo-
ple who are very angry, who are sometimes out-
side of psychological reality. Such women have a
level of hostility against society and | think against
men and specifically against sex of a degree not
shared by the majority of women—but a certain
amount of ambivalence is a characteristic of the
total population.

Many of the more radical wumen’s groups main-
tain that they wish te be treated exactly as males
are treated.

| think that is too bad. There zre times when |
work, when | lecture, or whep | do research that
| feel anger if somehody intrudes sex. My sex is
irrelevant then. | really understand why some
women publish with initials instead of first names.
I don't want my sex to influence the percep-
tions of the quality of what | do, or to be an
apologia, or to be a source of aggression. Outside
of this department, | sometimes find a lot of
skepticism and a lot of surprise because | am
not passive and | am clearly verbal. | could do
without that and | could do without the assump-
tion that able vvomen are always super aggressive
and inevitably castrating. On the other hand, being
an atypical woman, being a professional is reaily
kind of fun. Upsetting expectations and the inter-
action on the personal tevel | really enjoy. When
there are large numbers of women working profes-
siona.ly, | won't be so atypical anymore.

On a more serious note, to be treated equally
means equal commitment and, In general, women
hay ? not been zqually committed. Either .vomen
are extraordinasily couwinitted, fantastically able,
urbelievably hard wor:ars and, therefore, reaily
atypical, or women are simply not so committed.
Women usually have dual commitments and |
think that this must be recognized. 1 am really
a pig — | want to have it all. + want to work and
| want to be home by three-thirty. What employers
are likely to get are three-quarter time deul:ated
workers.,

Can such partial commitment work out for women?

| don't know. The line between being angry and
not belng angry is very smzil. | realize now that
there were a lot of times in the past when it would
have been possible for me to be extraordinirily
angry, but my perception of the situations rarely
led to that. When | came here | was seven-and-
a-half months pregnant and | came because my
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The socialization norm say that we must measure
everything in terms of male criteria and male
personality qualities: control, aggression, indepen-
derice, innovativeness, creativity, productivity.. .

husband wanted to go to graduate school. | said
| wanted to g0 to school too. The head of the
gradu>te committee said, “Hmmm, you seem to
be a bit pregnant,"—which wasn't true; | was a
tot pregnant. Despite his observation, | was taken
on as a special student, The next semester, when
| decided 1 wanted to be a regufar stud:nt, the
new head of the graduate committee was hostile.
He asked me what | would do if | got pregnant
again, and | told him | wou!d have a baby just
as | had all the other timies. His question made
me angry, but not as angry as | could have been
if | had been more involved with the idea of
getting a degree than | was at that time. | recog-
nized the legitimacy of his question: “What is this
lady with little babies doing running around taking
up the space of a graduate stucsnt?” | didn't,
however, care what he thought. When my children
woie very young, | spent several years as a lec-
turer teaching introductory courses, half-time, il
paid, and very happy. The work did not take much
time or preparation. 1 sort of stuck my nose in
a.xd | saw people | liked. That was all | wanted
to do then. | viewed myseif as a professional —
that vias a holding action on my part. | looked
around and saw that lecturers, such as ), were
never going anywhere. | was on a dead ena street.
People were shocked when they found out that
J wanted ‘o be taken seriously after all, and )}
realized that suddenly my perception was askew
from theirs. | wasn't angry. | really think that their
percaptions were accurate. A professional Is not
someone who teaches two introductory classes.
A professional is someone who does research,
publishes, generates, innovates, and takes on
enoimousty different responsibilities. When | was
ready, the department changed my status. It has,
in eHect, been terribly good to n.e.

My commitment has grown as ) wanted It to, and
as | have wanted to change the departme.it has
been supportive. My experience has not necessa.-
ily been typical -— | was lucky. A lot of people
have explerienced very real discrimination. | have
<
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seen only a little bit of it, but when | see it |
get very angry. | do not put down those wonien
wlo are angry about such discrimination.

Dr. Bardwick, you state in Feminine Persunality
and Confict that "Studies of the menstrual cycle
tevaal an extraordinary affect change in normal
girls that corralates with menstrual cycls phase.
That is, at different cycle phases the personality
is actually in conflict w:th itse!. 1 am suggesting
that there are regular and predictable changes in
the personality of sexually mature women that
correlate with chamges in the menstrual cycle.
Thes» personality changes are extreme, they occur
in spite of individual personality ditferences, and
they are the result of the endocrine or cther
physical changes that occur during the cycle. The
content of the change will be a function of the
pesscnality and real world of the individual, but
the cirection of the change wili be a function of
the physical stzte.” Do these bodily changas \imit
the uotential of women?

I dor't like the one sentence. | should have made
it ct2ar that a change can be statisticaliy extreme,
but that does not necessarily rnean that such a
chznge is extreme for the person.

To answer your question. | do not think so. Let
me put it to you another way, just sfightly com-
pefitively. There are now studies which correlate
the testosterone levels in :men with aggressive
behavior. No one knows yet whether testosterone
is cyclic in production, but the idea of correlating
aflect and psychological change with endocrine
state is not new. It can be done with any
erdocrine. Dependence upon physiological state
is not unique to women; it is simply part of the
human condition. Someday we will have a clear
plature of the physical contributions to psych-
fogical state. For the present time, | think all !
can say is that if you are a woman and if you are
premenstrual, you ought to know it. Premenstrually
women have increasing levels of anxiety and
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hostitity and probably lowered levels of self-
esteem. A woman should racognize that during
these few days the source of her anger or depres-
sion may be more related to episodic changes
than to a reality conflict. Severe changes can be
alleviated by some endocrine therapy. The sever-
ity of one's premenstrual changes iz probably con-
nected to one's particular endocrine system for
the range of variability seems to be independent
of one's personality. To jump from the fact that
there is an affect cycle to incompetence in work
seems to be exaggerated.

Yet, the argument is frequently used. Premenstrual
women are involved in more auto accidents, more
houseliold accidents, are more likely to attempt
suicide, and so forth. Could, for example, such
affact change keep a woman from being a com-
mercial jet pilot?

'm saying that if a woman were a jet pilot,
tesearch ought to be done to see whether ability
to cope with extrema responsibility and tension
n:ght be er:dangered at the particular time. 1f that
were $0, then she would be taken off flying status
for that couple of days. | don't think a federal
case needs to be made about the problem. it may
simply be that women, like others who are under
pressure or upset, may want to coof it when pos-
sible, to put off decision-making a couple of days.
To use the famous example from Berman, "There
are no. {hat many Bays of Pigs.”

You have Indicated in your lectures and bhooks
that women fali to davelop their patential abllities
because of their vulnerable sense of seif-esteem,
Can you think of any ways in which the education-
al system could be more responsive to thalping
women with this probilem?

Part of the whole groblem starts with the girls
themselves. The majority of girls tend toward less
impulsivity, activity, and overt muscular aggres-
sion. This natural prcclivity makes them less likely
to anger and threaten their parents and other
responsible people by dint of their activities or by
dint of their potential cestructiveness to them-
selves—Ilike runring away or abusing other kids.
The lack of threats presented bv girls aliows them
to continue childish forms ¢f dependency. What
happens is, simply, that girls are less likely to
push parents away or threaten parents in such a
way that the parents reciprocate with enough
threat for the child to develop her own identity,
her own sense of self-esteem, Do not misinterpret
what | r-2an by threat. There must be a stable
. kind of 2Hection underlying the interaction, ba-
caysa if a parent threatens 1 child without
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assumed affection, he will have a very sick, with-
drawn kid on his hands. Normally speaking, what
) think happens is that boys’ behavior is such that
it threatens the parents and the parents recipro-
cate the threat. IJp until the age of twelve, boys
are really very busy coping with these threats by
developing their own sense of self-esteem, their
own concepts of independence, and thelr own
concepts of goodness.

'ris whole pracess is aided by the concept of
“bad boy" (there is no such expression as “bad
girl"} which is reinforced by society. Schuol teach-
ers simply assume that boys will be bad and so
they have a tremendous response ready whenever
a boy is. Because boys are 2s a group more
motorically active, they are more likely to engage
in behavior defined by schools as bad; and they
ate likely to experience threat. Uitimately, in
school too, the boy judges his behavior and hils
work accordirg to his own criteria. He Is con-
cerned, for instance, about whether the object
worke, if it goes—not whether someone thinks it
is protty.

The literature on achieving girls indicates that
their mothers have been hostile and competitive.
I suspect that such is not really the case. Because
the mother is rot always supportive, nol always
loving, does not nscessarily mean that she is the
opposite. The mather's behavior is not necessarily
negative; it is probably more like the maternal
behavior usually associated with bays. 1 mean
that the mother is not always loving, not always
supoorting. She probably doesn't continuously
enjoy the prolonged dependency of the girl, so
the mother pushes the girl to develop her own
kinc's of esteem and identity by nat rewarding
her all the time. The girl must find some way to
value her accomplishments other than just
mother's approval. The same dynamics would
operate in school.

{ fook at my cwn children—ali equially bright—
and see critically important differences in their
behavior and attitudes. Tre girls are terrific in
things like spelling, math, writing. composition,
meraorization, and retention. They are so well
behaved it is not to be beleved. (A tittle of this
should come hcme, and | wou'ld enjoy it} They
are uncritical of school in general, and of most
of the teachers and courses in particuler, (This
situation displeases me because | am displeased
with their education and | think the giris should
be more critical) They get straight A's, however,
and they do not want to rock the boat. They have
adopted the criteria of the school: they ¢njoy the
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reward of getting high grades and the acceptance
of their peers and of their teachers who tend to
be, in general, conformists, middle-class women
who would not be very rewarding of deviant
behavior. | look at my son. He spells like an
idiot, but is also, in general, a good student;
however, he has in his head this enomous set
of resarvations about specific procedures In the
schools. He can list ways the teacher couid make
the subjects more interesting to him. He has his
own independent ideas of what is valuable.

| should very much like to see many more
men in the school systems, although | do not
krow how deviant the men who opt for this pro-
fession really are. | think the system needs people
who can be happy with non-conformity and can
tolerate non-certainty. These people have the
difficult task ot learning to reward creative or in-
novative deviance in kids, So the teacher must
sometimes tolerate being rejected as an authority.
Conformity should not be so positive 2 thing—
bright kids should be rejected for just repeating
what they read. My kids get A's for repeating
what a text book said, and that is awful. | think
one should deliberately not reinforce conforming
behavior and that would be very threatening and
very good for giri because it would make them
find new ways of achieving esteem.

You feel then that the most helpful thing one can
do for women is to help them find more inde-
pendent sourcas of self-esteem?

in my personal judgement, | think it is a bad
+hing for people to be enormously dependent on
other people for their sense of esteem and ident-
ity. It is important that both partners In a
1elationship have enough dependency needs to
teally relate, to be open, to need the other parson,

but there must be independence as well. Enorm-
ously independent people, outrageously independ-
ent peopie are people who don't need other
people and clinically speaking, they tend to be
quite sick. We are talking relative quantities. tn
marital relationships, for example, there should
be an evolution of trust and mutual growth which
comes, in part, from the need for the otiier person
and from the acknowledgement of one's own
vulnerability not just to the other person but to
life in general.

In my own experience | have found that special
relationship very nice, but simultaneousiy that
dependency does not generalize to the world at
farge. | don't come to work looking to be loved.
| don't have to relate to my students like their
mother. | am a mother. If you like me that Is
really very nice, but that's not the most important
thing at work. If you don't like me, Just please
do not become too hostile for that makes me
uncomfortable.

We are rearing women whose dependency Is
such that it engulfs other people and tnat Is
obviously not very comfortable for the fady and
just a little bit sick for everybody else. The fady
becomes the sum total of who she bounces agalnst
and who will pop up like a jack-In-the-box and
say, "l love you, | love you." The danger is that
such dependency can eat up the family, kids,
friends, or whomever. Women cannot live through
other people, but their training for this starts
very early. The goal Is never achieved and the
attempt is never ended. Simultaneously the
woman never knows who she is. When women
seek a healthy independence, this inevitably In-
v 'ves crises and threats to esteem and questions
of identity and role. ®




How Are Career - Oriented Women Different?

What part do a woman’s background, values, and behavior
play in her choice of a career? How do these factors infiu-
ence her cholce of a career that may be considerec atypical

for women?

Three recent documents have come to our attention which
discuss women who make unconvential career choices.
All three investigators chose a common base: they used
college girls as the population from which the data were
gathered, and they defined "unconventional career choice”
in a simitar way—the choice of an occupation which is
now dominated by men. Each study made a comparison
of college women who chose conventional career goals
with those who chose unconventional career Roals.

Here is a synthesis of the characteristics of women who
make unconveiitional career choices, as reported by three
authors:

DIFFERENCES IN BACKGROUND
The wa nan who chooses unconventional career goals
is more likely to have a working mother than the
woman who chooses traditional career goals. The
exposure to a working mother causes the daughter
to develop more libera! views of the feminine role.

2. Women making unconventional career choices are
more likely to have been influenced by teachers,
professors, and people in the occupation chosen than
those women who make traditional choices. Tradi-
tional women more often name p2ers or family
members_as significant influences.

3. College women who choose unconventional career
goals are more [ikely to have dated less frequently
in high schocl than the traditional group, and to have
enjoyed studying, reading, and solo activities more.
However, by the time these unconventional girls
reach college they report as many romantic relation.
ships with the opposite sex, and significantly more
non-romantic male relationships

4. Unconveniional women have more work experience
than conventional women,

5. Career oriented women are more likely to have pro-
fessional parenis, 1o ¢ome from a family with high
sociceconomic status, and to come frcm & metropoli-
tan environment.

6. Career oriented women are more likely to have ex-
perience with out-of-phase factors like late physical
malurity, not belonging to cliques in high sthool,
residential mobility, etc.

1. Women with unconventionzl career 3031 are mote
likely to be rectiving socia: support for their aspira-
tiohs—often in the form of a sympethetic graduate
assistant.

DIFFERENCES IN VALUES
1. Women with unconventional career choices are more
A concerned with things rather than people.
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Those who are more traditional express greater need
to react with people and to be intimate.

2. In general, values of women who make unconven-
tional career choices resemble the values of males
more than those of traditional females.

3. The unconventional women are more concerned with
personal autonomy and intrinsic motivation than
the traditional women.

4, The unconventional women tend to have values which
are more secular than those of conventional wome:.

DIFFERENCES IN BEHAVIOR

1. The more masculine the career field chosen and ihe
higher the degree sought, the [ess likely are those
women who choose unconventional careers to report
enjoying domestic activities and child care.

2. The women making unconventional career choices
are more likely to enjoy sex for itself rather than as
a pralude to marriage and 2re, in general, less ro-
maniic and family forming.

3. Women with uncoaventional career choices are more
tikely to generalize from their own generdlly high
leve! of expectations for self to high expections ior
a future husband, but less likely to displace their
own achievement woncerns onto a future husband.

Almquist and Angrist suggest {,,at women who make un.
conventional career choices do so more as the result of
enriching experiences which lead to a broader concep' on
of the female rote than as the result of any basic rejection
of the traditional rote.

Aimguist, Elizabeth M., and Angrist, Shirley S. CAREER
SALIENCE ANO ATYPCALITY OF OCCUPATIONAL CHOICE
AMONG COLLEGE WOMEN. Journal of Marriage and the
Family, 1970, 32(2) pp242-248.

Tangsl, Florence S, ROLE-INNOYATION IN OCCUPATIONAL
CHOICE AMONG COLLEGE WOMEN. Michigan University,
1969, Available from University Microfilms, 300 No:tli . 3eb
Road, Ann Arbor, Michigan 48106 (MF-$3.45 XEROGRAPHY.
$12.15, 28iP. Order No. 70-4207)

Waishok, Mary L. THE SOCIAL CORRELATED AND $EXUVAL
CONSEQUENCES OF YARIATIONS IN SEND? ROLE OR!:
ENTATION: A NATIONAL STUOY OF COLLEGE STUDENTS.
Ingiana University, 1969, Availabla from University Micre-
films, 300 North Zeeb Road, Ann Arbor, Michigan 46108
(MF-3.68 XEROGRAPHY-$1245, 281P. Order No, 70-751%)



Coumﬁeﬁm% UWhneen,

by Marlene Prinole

Porirait of the Artist as a Prematurely Old Man
It is common krowledge to every schootboy and even every Bachelor of Arts,

That all sin is divided into two parts.

One kind of sin is called a sin of commission, and that is very important,

And it iy what you are doing when you are doing something ycu oriant,

And the orhzr kind of sin Is just the opposite and is called a sin of
omission and 15 equally bad in the eyes of afl right-thinking

people, fram Billy Surday to Buddha,

And it consists of not having done something you shuddha.

I might as well give you my opinion of these two Ainds of sin as
long as, in a way, against each other we are pitting them.

And that is, don’t boiker your head about sins of commission because however sinful,
they must at least be fun or else you wouldn't be committing them,

It is the sin of omission, the second kind of sin,

That lays eggs under your sain.
The way you ge! really painfully biten

Is by the Insurance you haven't taxen out and the ckecks you haven't added up the stubs
of ard the appoiniments yoir haven't kept and the bills you haven't paid and the letrers

you haven't written,

Alro, about sins of ommission there is one particularly painful lack of beauty,
Namely, it isn't as though it had been a riotous red-letter day or
night every time you neglected to do yoiur duty:

You didn’t get a wicked forbidden thrill

Every time you let a »olicy lapse or forgot to pay a bili;
You didn’t slap the lads in the tavern on the back end loudly cry Whee,
Let's alf fail to vrite just one more ietier before we go home, and

this round of unwritten letters is on me.

No, you never get any fun
Out of the things you haven't done,

But they are the things that 1 do not like to ve amid,
Because the suitable things you didn't do give yo'1 a lot mo e trouble than the unsuitable

things you did.

The moral ts that it is probably beiter not 10 sin at 2il, but if some kind of sin you must

be pursuing,

Well, remember to do it by doing rather than by not doing.

group, have been accused of contributing

to soclety’s subjugation of American females.
This accusation is primarily supported by the
personal testimonies of many women who describe:
how their high school or college counseicrs in
various sublle and not-so-sublfe ways actively
discourage the female's full personal and pro-
fessional development. Such personal accounts
of bias against females by counselors are rot
limited to the radical journals of the Women's
Libe@tion Movement; even mote pupular and con-
ERIC
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Uounselors, like almost every other professiona!
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Ogden Nash *

servative writers such as Caroline Bird are critical
of school counselors. In Born Female, she de-
scribes how counselors presently encourage girls
to consider only those occupations which are com-
patible with having a family and which can be
adjusted to the mobility needs of the mafe. The
girl is constantly encouraged to see her vocational
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skills as less important than those of the male.
Caroline Bird suggests that aiter vocational coun-
seling “the bightest and best girls get the mes-
sage; don't try for the really challenging work.”

In the past year research has been conducted
which supports some of the accusations against
coun.elors, Nancy ¥. Schlossberg and John J.
Pietrofesa at Wayne State University observed
intervicws between a coached female client and
counselor trainees in the counseling practicum.
They found that both male and female counselor
traisiees displayed bias against femaie counselees
entering a so-called masculine occupation. Using
2 different technique, Nancy Friedersdorf invest-
igated the attitudes of cacandary school counsel-
ors in Indiana. She had the counselors roleplay
the part of either a college-bound high schooi girl
or a noncotlege-bound high schiool glrl. She too
found thal both male and fernale counselors have
relatively distinctive attitudes toward which levels
and types of occupatlons are realistic and appro-
priate for both college-and non-college-bound girls.
The evidence from the research is not overwheim-
ing, but it does tend to support the kinds of
accusations which have been made.

Broverman, Broverman, Clarkson, Rosenkrantz
and Vogel investigated clinizians' views of mental
fiealth and mentally heafthy males and healthy
females. They found thzt ciiniciaris hold different
concepts of mental health fer men and wormen
and that these concepts tenced to support the
sex-role stereotypes prevalent in our soclety. For
example, they found that '“clinicians are more
likely to suggest that healthy women differ fiom
healthy men by being more submissive, less
independent, less adventurous, more easily In-
fiuenced, less aggressive, less competitive, more
excitable in minor crises, having their feelings
more easily hurt, being more emotiona’, more con-
ceited about their anpearance, less objective, and
dis'iking math and science.” This description of
women is hardly flattering. Vhen these same
cliniclan's were asked ty describe a mentally
healthy aduit, sex unspecified, the profile of the
healthy adult looked like the male profiie. Glven
the clinlcian’s view of women, such a finding Is
easy to understand.

Furthermore, the research also indicates that
counseling Is less effective with females. A recent
study reported in AERA's Educational Researcher
points out the present ineffectual condition of
counseling with regard to women and motivation.
This study, sporisored by the Office of Education,
@ ~ out to investigate what factors at home and
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at school contributed to maximum motivation for
boys and girls. It concluded that, “Effects to In-
crease motivation, such as special counseling and
teacher attention, appeared to have little long-
range effect on girls, where:s these same efforts
seemed to have an immediate and relatively long
lasting effect on boys." The traditional methods
of educators just are not getting the job done for
girls.

When Caroline Bird fooked at the present status
of women, she stated that if change were to occur,
“the change would have to start with retraining
vocational guldance counselors who now have the
embarrassing job of prcparing girls for the limi-
tations of the job market.” Her faith in the ablility
and influence of counselors is remarkable! |, too,
would like to believe that counselors have the
ability and influence io make such a difference,
but if counselors are to do so they clearly must
become more innovative in regard to programs
and techniques for counseling women.

Essentially, | am reiterating an old criticism
made of counselors: Counseiors, as a group, tend
to be passive when confronted with social issues
requiring innovation. | do not understand the
reasons for this lack of creativity—though | have
thought about what the reasons might be. | have
already dismissed a number of explanations—that
counselors are unaware of significant soclal is-
sues' that counselors are lazy and irresponsible;
that counselors are too overworked or too dis-
interested to be creative; or that creativity is not
panrt of the job description of the counselor. Yel
most of the counselors | have met have been
able and concerned. These are more likely
explanations:

(e} .

Counselors frequently become so overwhelmed
by the fascinating task of “completely understand-
ing" the social issue that tney spend all their
time collecting the data and never get to any
action phase for dealing with the problem. {nac-
tivity and passive understanding are overly rein-
forced In too many counselor training programs.
Counselors in tralning are consistently reminded
of the Importance of listening and analyzing
While these are important skills jor every counselor
to cultivate, he must at some point have more
to offer than a willing ear, a comfcrtable chalr,
and a sagacious reriecticn. Yet all too aften coun-
selors are seduced Into roles that involve only
listening, observing, and understanding. These
skilis alone can help some clients but are certain-
ly insufficient for dealing with major social and
professional issues.
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This tendency to inactivity is further reinforced
by the somewhat delicate nature of some counsel-
ing relationships and by the counselor's desire
not to play god. Because of the intimate relation-
ships that counselors develop with clients, coun-
selors are warned not to impose their values on
clients, not to make decisions for clients, not to
misuse their influence. While such seif-control
may often be appropriate for dealing with individ-
uals, the same control is disastrous when appiled
to social issues, The counselor's modest question,
“Who am | to tejl others what should be done?”,
results in no program planning, no creativity, and
no innovation when it is generalized from a reac-
tion-to-ctients to a life-style,

Furthermore counselors have traditionally been
taught to respect each individual as unique. Once
again, such an attitude is to be commended, but
| sometimes wonder if we do not concentrata on
individual differences almost to the exclusion of
basic individual similarities. | cannot heip but
compare the way man is presented by the Insight-
ful poet or novelist with the usual case study
presented by the counselor, Naturally, one does
not expect the counselor to write as well as the
professional author, but shouidn’t there be an
equal awareness of the universal qualities of
human experieinces? Writers seem so much more
comfortable than counselors when describing
ideas and feelings of universal import. Writers
can somehow balance the particular as wefl as the
universal nature of one individual with his mem-
bership in specific groups who share common
experiences which are common to a defined class,
but counselors are accustomed to thinking about
how each person's response is uniqua rather than
how it is similar to the responses of others.

A last reason — and one of high prlority for the
people at ERIC/CAPS — is that all too often
counselors are not trained in the techniques of
gathering and utilizing research to facllitate pro-
gram planning. These skills are perhaps the most
crucial in responding to social Issues, yet the
process of learning these skills becomes more
demanding daily.

Technology and a rapidly expanding knowledge
base have combined to make knowledge utilization
a rather sophisticated discipline In its own right,
The counselor, however, cannot he expected to
design the inncvative pregrams demanded uniess
be Is farniliar with the research relevant to the
problems.

o}
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| am suggesting that the counselor who wishes
to be an advocate of women's fuli development
must overcome his personal of professional pas-
sivity and modesty, must be able to think about
women as a group as well as Individuaily, must
become familiar with a growing body of literature
describing the psychology of women anu her
changing role in society, and must be abie to
utilize this expertise for program planning as well
as individual counseling.

I suspect that many of the accusations against
counsaiors made in the Women’s Liberation Move-
ment have some basis in reality. Counseiors
probably reflect many of the values prevalent in
soclety — and many of those values are not sup-
portive of women developing an optimal ievel of
competence and self-esteem. | cannot beileve,
however, that counselors would deliberately sab-
ctage a woma.'s self-concept as some of the
more radical women's groups have intimated. The
counselors in the fieid, no doubt, vary both in how
aware they are of their sex role biases and In how
much they are going to fet those biases Influence
their counseling hehavior. | would suggest that
the majority of counselors make an honest at-
tempt to ‘reat all people individually and try not
to let a client's sex assume any unrealistic im-
portance. Most counselors try to regard sex as
only one of the many important varizbles to be
considered, but | suspect counselors are more
guilty of underestimating rather than overesti-
mating its importance.

The research suggests that there are definite
behavicral differences in maies and females when
viewed as groups (there Is, however, more varia-
tion within groups than between groups), and
that these differences are genetically and physl-
ologically determined. This is not to dispute the
fact that society expands and embellfishes these
differences to a degree that is probably unheaithy
for both males and females. Given the same
stimutus, however, males and females wiil react
quite differently. Treating males and females
exactly alike may not be the panacea many
women In the movement have suggested. At this
particular point in time, Ogden Nash's poem has
meaning for counselors. Counselors probably err
tnore by ommisston than by commission. 1t is not
so much that counselors try to put women down;
they fail by not pushing women up.

Essentiaily | betieve tte counselor falls to be
truly supportive of women when he does not do
the following:

(1) Recognize the changing roles of women In

American society.

~
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The roles of women in American society
are rapidly changing. Already one American family
out of nine is headed by a woman. 42 percent of
all women work, and projections into the future
indicate that nine out of ten girls now in school
will be employed in the future. Most of those
women who will work will do so because they
have to have the income. The girls being counsel-
ed today may be living and warking in a society
which is quite different froi: the one in which
we are living. The youth cultuic already is not
accepting of traditional roles, and the needs of
society suggest that both women and men must
modify traditional roles considerably to be effect-
ive in the future. 1t seems to me that counselors
err if they counsel females in such a way as to
encourage conformity to present society when
future society is likely to be much less supportive
of traditional roles and much more supportive of
a number of alternative and combination roles
for women. Each counselor must decide how sup-
portive he can be of the changing roles and act
accordingly.

(2) Recognize and evaluate his own sex-role
biases.

Counselors have always argued that having
self-knowledge is a large part of being an effective
counselor. Yet, | suspect that until very recently
few counselors have really begun to examine their
biases about masculinity and feminity. Certainly
the counselor's biases about the roles which are
aopropriate for women are going to affect his
interactions with female clients. If a counselor
believes that woman’s major role in society is
that of wife and mother, he is much more likely
to counse) women into those vocations which he
sees as compatible with her major role. While
some counselors may view almost all occupations
as compatible with the major role of wife and
mother, their numbers are probably not large.
Furthermore, there are still the subtle pressures
that tell the female client that she must view the
traditional role as the major one. Most people
have favored images of what constitutes feminine
or masculine hehavior. How does a counselor
react when females indulge in behavior which the
counselor defines as unfemirine? For example, if
a counselor is highly accepting of the traditional
females stereotype, it seems very likely that he
would be more accepting of female dependency,
passivity, and conformity than he might be of the
same bebavior in the male. How might the
counrselor recct to an assertive, competitive, or
agJressive female if he finds those qualities un-
felminine? Would the counselor view indeperdent
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achievement as equally important for females
and for males? How does he view the woman
who says she does not plan to have children or
who plans to have children but does not intend
to stay home when the childran are small? Why
is it that so often only the wor1an is asked to be
concerned about how her career plans can be
made compatible with her plans to have a family?
The implication that the family is more important
is subtle but clear — women notice what is teing
made compatible with what. Women notice if the
counselor refers to successful females as “attract-
ive and personable" and to successful males as
“intelligent and ambitious.”

(3) Develop some fevel of expertise with the
growing body of recent research on 3ex dif-
ferences and on the psychology of women.

As Dr. Bardwick points out, few people aven
acknowledge that conflict exists in the traditionai
role of women —- what is adveitised and what is
reality have little in common. Also imglicit In the
modern presentation of the traditional role is a
dependence which all too frequently verges upen
the pathological. Any high school counselor who
really listens to high school girls cannot fail to
be aware of their frustration. How many high
school girls claim that they plan never to marry
white simuiidneously making every effort possible
to attract any male that wanders near? How many
view their mothers with little compassion and
express strong desires not to end-up resembling
their moihers? For many young girls, their life-
long expectation and their grealest fear is the
same — some young man will marry them and
take care of thetry. Somehow these girls, young
and unable to verbalize that which is both their
greatest fear and fondest hope for the future,
sense the danger of the kind of dependence that
turns marriage into a death grasp rather than a
living connection. Few counselors are presently
able to honestly discuss the ambivalence of the
traditional role with these young girls. A counselor
who is concerned about women should be able
to help these girls explore and verbalize those
feelings which are so much a part of the exper-
ierce of all adolescent girls in our culture; the
counselor must do much more than that if he is
to be of any real help to women. } think the
counselor must be deliberately confronting with
girls in ways which are not entirely compatibie
with much of his traditional training.

I think females need to be actively pushed to
seek what Bardwick calls “independent measures
of self-esteem,” that females need to be con-
fronted when they harbor unrealistic visions of the
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traditional role and theis
females must be er..oure . plore the neb-
ulous routes to self-esteem: -+ nvolve varieties
of multiple commitments. Essentially the counsel-
or must design some progiam that tells women
about women.

*ures, and that

There would be some restistance to such a
program, particularly from those girls who would
be most likely to benefit from it. Those girls who
approach their futures most passively, who have
no realistic conception of the traditional role, who
have no vocationa! plans or skills, and who have
little befief in tieir own ability to influence the
direction of their lives will have the greatest
vested interest in the American dream. (it may
also be these sarne women who will most likely
end up in the work force because of financial
necessity.) Such girls hope to marry some up-
wardly mobile young man who will -escue them
from a dreary and unproductive existence and pro-
vide them with both materiai goods and a reason
for iiving.

These girls are not going to be entirely happy
to be told by 2 counselor that to be pretty and
passive is not going to be sufficient — although at
somre level most girls have known all along that
more was needed. These girls will not all be
anxious to endure the risks involved in developing
alternatives to the traditiona! rcles, particularly
when there are sc few good rule-models in present
societ.y. The counselor must seek methods and
programs which will make it easier for girls to
develop healthy levels of both dependence and
independence.

The counselor, for example, must find ways to
offer more support for female deviance from
slereoptypic interests, attitudes, and behavior. The
research on atypical women indicate that they
received both support and encouragement from
significant people in their lives.

At the same time that the counselor Is support
ing deviance, he must also e supportive of those
qualities, interests, and activities of females which
have not been sufficlently valued In our society—
often just because of tie association with femin-
ity. Study after study documents the fact that an
interest or activity frequently is devaluated just
because it is considered feminine. Women should
never have to fee! guilty for enjoying feminine
activities.

Counselors who want to help women develop
heaithy levels of self-esteem have a difficult job
ahead of them. Because society has given women

a conflicting message, the female motivation pat-
tern is frequently quite different from that of the
1nale. Achievement motivation in men has been
studied for years but similar studies with women
have produced conflicting results. Recently Matina
Horner has traced the souice of this confusion.
She explains how in our society men are unsexed
by failure and women seem to he unsexed by
success. Unusual success for a female f{eads to
fears about one's femininity and to fear of social
rejection. Matina Horner has named this variable
in the female motivation pattern the “fear of suc-
cess.” Her studies of achievement motivation
clearly indicate that femafes may require a kind
of supportive structure very different from that of
the male. She cites the research that shows that
women who have high motivation to avoid success
will not fully explore their intellectual potential
when they aje in a competmve setting — espe-
cially if males are involved in the competition.
Optimal performance is only possible for such
women in achievement situations which are non-
competitive. Obviously the counselor must con-
sider this ptablem if he intends to ¢ncourage
more exploratory behavior on the part of females.
Counselors must work to decrease the negative
feelings women experience when they are in com-
petitive situations and also try to find techniques
by vhich women can explore their interests and
abilities without getting involved in highly com-
petitive situations.

If counselors are going to design programs
which meet the needs of those women who live
and work in a society likely to be less rewarding
of the traditional roles than the present one, the
counselor must have some familiarity witt, that
literature which describes the psychology of
women. This knowledge is as essential to the
development of innovation and effective programs
for women as the counselor's desire to help
women and the conviction that the worid is ready
to accept women who have the audacity to believe
that they too have something to offer. ®
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Now that you have read the main arti-
cles on “The Counselor and the Feml-
nine Protest” we hope you will want
to pursue the subject further. The fol-
lowing bibliography is provided in sup-
port of the articles, and also to ald
you to read further on the subject of
counseling for women.

(Documents that provide an ED num-
ber in these references are avallable in
microfiche or photo copy reproduction
from the ERIC Document Reproduction
Service. To order, read the instruc-
tions inside the back cover.}
o o o

Astin, Helan 8. PERBONAL AND ENVIRON.
MENTAL FACTORS IN CAFEER DECSSIONS
OF YOUNG@ WOMEN. FINAL REPORT. Wash.
ington, D. C: Burssu of Socisl Resasrch,
Inc, 1070. ED 630 731 MP-038Y HC-53.20 93P,
Post high school experiences were the best
determinar's of cereer outcomes, Educatlon-
»! ettainment snd merital-familial slstus
best predicted whether women would choose
careers in the professions or be housewives
and o'tice workers. Of the personst varl-
ables, scholastic aptitude and socioeconomic
status as well as early choices, wers the
best predictors, However, ditferen! clusters
of characteristics were predictiva of differ-
ent outcomes,

Bardwick, Juditn M. THI PSYCHOLOQY OF
WOMEN: A STUDY OF BIO-CULTURAL CON-
FLICTS. Naw York: Harper and Row, 1071,
An Integration of blological, Psychological,
and medical dats to explain ths origin
and developments of sex diffarences. View.
ing the development of & person’s identity
as inextricadly linked w.th, but not wholly
dependent upon, the sex role, the asuthor
describes the unfolding of mascullne and
fernin.ne characteristics; thelr origins In ths
endocring and centraf nervous system:; thelr
socislization; thelr relation to ego davelop-
ment, seif-esteern, productivity, and creati.
ty; and their funclion in traditionsl roles
and work roles,

Bardwick, )., Homasr, M. Douvan, B, and
Gutman, D, FEMININE PERSONALITY AND
CONFLICT Galmont, Calif.: Brooks/Cole Pub.
fishing Co. 1H70.

Four essays describing tha psychologlcal
developmant of women: sexut! identity, ago
styles, motivation, and confiict.

Bslow, Halan frens. LIFE STYLES AND
ROLES OF WOMEN AS PERCRIVED BY HIGH
SCHOOL G@IRLS. Indians University, 1079,
Availedls frem Univarsity MicreSiims, 308
North  Zeab Read, Ann Arbor, Michigan
108 (WMF - 3340 Xsragrsphy - $11.96, 4P,
Ordar Ne. 70-7434).

This study was designed to invevtigete ‘hy
role perceptions and a pected life s /ss of
high school frashman and sanior girls to
detarmine whetbe: thare 13 2 relationship
belween thair steted (ife styles and role
Perceptions snd (1) year in schood, (1) ed-

ucational expectation:, (3) ascademic aptl:
tude, (4) socioecono nic background, (8)
educutional background of the mother, ant
(6) Present employment status of the
raothar, The relatienship detwaen stated life
styles and role perceptions was also atudied.
A further purpose was to determine wrether
high school fresnmen and aenior girls view
their future roles ss women in a traditlonai
or &n cgalitarlan way.

Eiman, Judith; and Othars, SEX-ROLES AND
SELF-CONCEPTS: REAL AND IDEAL, Cam-
bridgs, Mass.: Radeiiffe institute; Worcoster,
Mass. Clark Univarsity; Moly Cross Coilage,
1070. ED 043 073 MF-30.88 HC-$3.28 10P,
Mites' and females’ conceptions of Ideal
men and women in relstion to thulr per«
ceptions of sex-role stereotypes and thelr
selfconcepts were investigated. The fcllow-
Ing hypotheces were aupported by the re-
suits obtained: (1) [deal males and fernalss
are ssen 2s more simllar than typicsl males
and femalss; and (2) one's seltconcept is
closer to his corresponding sex-role siereo-
type than to the sex-role ideal; one’s ideal
self |s more similar to the sex-role |deal
than to the sex-role stereotype. The findings
showed that individuals ere content with
neither the sexroles Or with the re‘ative
position of self with respect to the sex-roles
as they are perceived at present.

Entwisls, Doris R, and Qrasnbarger, Ellen,
A SURVEY OF COGNITIVE STYLES IN MARY-
LAND N.NTH GRADERS: IV, VIEwS OF
WOMEN'S ROLES. REPORT NO. 80. Balti
mors: Cuonter for the Study of Spacial Or-
ganization of Schools, Johns Hopkins Uni-
varsily, 1970, ED O4) 018 MF.30.68 HC-$).20
AP,

The main focus of this paper is upon the
scquisition of & few specific attitudes:
whether women should werk; what kinds
of jobs women should hold; and whether
women are intellectuslly curious. Views of
women's work role held by ninth.grade boys
and giris In Maryland ara sampled with
respondents drawn from savers! residontizl
sreas chosen to typify segments of the U,
S. population. Boys are consistently more
conservative than girls, Although {n geieral
those of higher 1Q hold libersl views,
middle ciass boys of high 1Q sre the jesst
liberst. Black children sra fest opposed
than whits children to heving women work-
ing outside the home, hut sre jJust s
conservative aboul having women holding
men's Jobs #s other groups. The gre:test
differences between girls’ and boys' vews
wers found for middie class whites,

Farmer, Haisn 8., snd Bohn, Martic 4, #r
HOME-CAREER CONFLICT REDUCTION AND
THE LEVEL OF CAREELR INTEREST IN
WOMEN. Jeurns! of Counssling Paycholigy,
199, 1), Fp229-201,

Tha study wet an atlampt to reduce home-
career confiict axperimentally by providing
s messura of social sanction for piofes-
sionslly demanding carser rolas, and fto
messure the aNect of this reduction on
homa and career interasts. Resuits indicats
that regardiass of mari‘sl status, vocetions|
Interest can ta rafsed.
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Frankes), Phyllis Schwarts. THE RELATION:
SHiP OF SELF CONIEPT, SEX ROLE ATYI.
TUUDES, ANO THE DEVELOPMENT CGF
ACHIEVEMENT NEED IN WOMEN,& North-
wastarn  Univarsity, 1070, Availabis from
Univarsity Microfilms, 300 North Zssdb Road,
Ann Ardor, Mishigan 4100 (MPF:$2.58 XERQ-
GRAPHY.$12,40, 273P, Order No., 70-8%)

The find:ngs suggest that goal orieated
women, regardiess of thelr 2ge and stage
in life, are predominantly comfortable with
thamselves and have jeeched a generely
good level of personal adjustment. The
valuing of self appeers basic to the devel.
opment of goal oriented behavior. Goal
oriented women indicate &reater feelings cof
self worth than do non-goal oriented women,

Friadersdorf, Nancy Whaslar, A COMPARA.
TIVE STUDY OF COUNSELOR ATYITUDE}
TOWARD THE FURTHER EDUCATIONAL AND
VOCATIONAL PLANS OF HIGH SCHOOL
GIRLS. Purdus University, 1070, Aveiladis
from University Microfilms, 300 North Zavh
Road, Ann Arbor, Michigen 44108 (Mr-$3,00
XEROGRAPHY-$3,00, 1T1P, Ordar Ng, 70-3007)
The present concern cver seécondary schaol
guidance and counseling practices with re-
gard to the emerging roles of women In
the world of work requires continued serious
sttention. This study wes en etterpt lo
determine the sttitudes of counselors toward
the educetional and vocational goals of
high school girls and to determine the
nature gnd extent of sttitudinal differences
among counselors.

Hermon, Lenors W, THE CHILDMOOD AND
ADOLESCENT CAREER PLANS OF COLLEGE
WOMEN. Milwaukee: Wisconsin Univarsity,
1970. ED D40 440 MF.$0.65 HC-$32.23 10P.
The findings suggest that women do not
make many or varied early choices, and
that their later choices, although mxe
varied may be restricted to typical women's
fields,

Haw.sy, Psggy. THE RELATIONSHIP OF
WOMEN'S PERCEPTIONS OF MEN'S VIEWS
OF THE FEMININE IDEAL TO CAREER
CHOICE, San Disgo: San Diego State Collegs,
1070. CG 006 111 MP-30.88 HC-$3.29 30P.

A tots! of 136 woman students; math sciance
majors, counselordin.tralning, and teachars-
intrsining, ware ftubjects [n this study
concarngd with the ralationship between
women's career cholce and their perception
of men's views of the feminine idesl. As
predicted, women's percaptions of men's
views of tha feminine idesl were differan-
tially related to the careers for which they
were  plannirg. Wemen In career arean
traditionally considered masculine (math
science) were most concerned with men's
spprovel. Teschersin-tralning tended to be
mors  homa<entered than Jobcentered
Counselors.in-training seemed to be less
goverced by their husband’s wishes than
either of tha other groups. The math science
subjects were mors nonconforming In thelr
choice of careers whils counsdlors wers
more non<onforming In regard to thelr
husband's choice,

Hailbrun, Aifrsd B, Jr, TOWARD RESOLU-
TION OF THE OEPENDENCY PREMATURE
TERMINATION PARADOX POR PEMALES IN

PSYCHOTHERAPY. Journsl of Contulting snd
Clinlcal Psychology, 1170, 34(3), ppIs2-348,

Paradoxice! behavior of dependant famales
tending to leeve piychothersy piematurely
has been linked to the Initlal tendency of
male therapists to be nondirective with
females.

Lanza, Ernast R, AN INVESTIGATION OF
VARIOUS ANTECEQDENTS OF SELF ESTEEM
AS RELATED TO RACE AND SEX, Ball Btats
Univarsity, 1000. Availeble from University
Microfilms, 300 North Zeed Road, Ann Arbor,
Michigan 48108 (MF-$4.00 XEROGRAPHY-
$11.70, 259P. Order No. 70-15,408).

Students with high self-esteem: (1) have
mothers who are high in self-esteem, emo-
tionally stable, adequate in their view of
themselves &s mothers, pleased with father's
child rearing prectices; (2) have fuii,ors who
are more stadle in their employment; (3}
have parents who apprectate academic
achievement In their sons; and (4) view
parents punishment as being effectiva.
Students with low seif-esteem: (1) have
mothers who are low In 3self-esteem; (2)
have parents who e#ppreciete scademic
achieve~ent in their sons, and have had
previous marrieges; and (3) do not view
themselves as popular persons.

Maccoby, Elesnor (Ed) THE DEVELOPMENT
OF SEX DIFFERENCES. Stanford, Calif.t
Stanford University Prexs, 1084,

An authoritive synthesis of thy litersture
on sex differences,

McGowan, Barbare, snd Liv, Phyllis v, M.
CREATIVITY ANO MENTAL MNHEALTH OF
SELF RENEWING WOMEN, Masasursmant
snd Evaluation in Guidancs, (170, ¥3),
PPIN-14S,

Scores of 168 women on the Personslity
Faclor Questionneire revealed they wers
highty intelligent and creative #s compered
with the standard for sdult women, Factor
direction suggested thet self renswing
women ss & group might bs descrided as
“'self sufficient extroverts,” in contrast with
Cattell's description of crestive people as
"self sufficient introverts.” Salf renswing
women appesr © function within 8 produc.
tive rangs of psychological health.

Owans, Louise H. TOWARD MORE MEAN-
INGFUL COUNSELING WITH WOMEN. Wash.
ingten, D, C.& Amarican Personnel end
Guidancy Asseciation; San Francisco: Vat.
aran3 Administration, 1070, ED 040 407 MP-
$0.05 HC$220 P,

The document s concerned with women's
failure to plan soma reasonable occupation-
sl program, ths leck of which plsces
increasing pressure on the couselor and
the femals counselee. The report discusses
soma research o1 femininity: (1) how women
adiust to the solal norm; (2) how women
describe the Idesl woman; snd (3) how
women ses themselves (self Image). Ags
groups from 25 10 4 ars consigered and
differences between them ars noted, Alse
inctuded are suggestions to be applied by
tha counselor.

Pistrofass, John ), snd Schlessdarg, Nancy
X. COUNBELOR BIAS AND THE FEMALE
OCCUPATIONAL ROLE. ODetrsiti Collagt of

Educstion, Wayns Stste University, 1439,
CG 008 030 MF.50.00 HC-$3.2% 13p.

The Inferior pos tion of woman In ths werid
of work is discussed as @ beackdrop for
this study which sought 1o 35t the hypoth-
esls thit counselors are blased against
women entering & "masculine” occupstion,
A cosched femele counseles, portrsylng &
college Junior who Is having oifflculty &&-
ciding between teaching and engineering,
was privately interviewed by 16 msle and
13 female counselor tralneas at Wayne
State University, Al} Int~rvlews were taped
and then rated for their spparent pias by:
1) a male graduste student in counseling
and guidance; (2) a8 male counsetor educ:
cator, and (3} a female college professor.
Results indicated that counselor bias exists
against women entering 8 "masculine” oc-
cupation. Female counselors c'spleyed as
much bias as males. lrr  atlons ara
discussed.

Safitios-Rothschild, Constentins, THE IN-
FLUENCE OF THE WIFE'S OLQREE OF
WORK COMMITMENT UPCN SOME ASPLCTS
OF FAMILY ORGANIZATION ANO DYNAMICS,
Journal of Marriage and the Family, 1970,
32(4), pphN1-N0.

This sludy examines the relationship peat.
terns among families with wives who have
a8 high work commitment (KWC) and those
who have & fow commitment (LWC), The
former percelve themseives as having more
freedom in end out of the home, and
teing the major decision maker. The latter
feel more restricted, and maks decislons
jointly with thelr spouses.

Stslnmann, Annd, and Pox, Oavid J, ATYI-
TUDES TOWARD WOMEN'S FAMILY ROLE
AMONG BLACK AND WHITE UNDERGRAD-
UATES. Family Coordinstor, 1070, 10(8),
PPIs3-340.

The seif perceptions snd ideal women of
black and white women were slightly self
schieving. White women as In  pravicus
samples said men prefer 8 home orlented
woman. Black women, howeves, feilt men
wanted & woman belanced betwesn home
and career aspirstions, and black men
sgreed, White men aiso delinssted & bal-
anced idesl women untike what white women
betieved.

Watlay, foniven J, CAREER €A MARRIAQE?
A LONGITUDINAL STUDY OF \SLY YOUNG
WOMEN, YOLUME 8, NUMBER 7, Exanston,
i1 Natinnal Marit Schelorship Corp, 1969,
ED 033 810 HF30.83 HO-$3.i0 HID.

The educational #nd career field aspirstions
of groups diered; and those seeking an
immediste career scored highar on scho-
isstic ability tests than those who either
planned ro career or who planned 1o delay
entering.

Wais, Susan J. F. SELF ESTEEM AND SELP
IMPLEMENTATION IN ROLE SALIENCY OF
WOMEN Pennsyivanie Stets University,
e, Avalisble from Univarsity Wicrefims,
302 North Zsed Resd, Ann Arber, Michigan
418 (mF-$3.08  Xerogrephy-$0.08,  fmp.
Order Ne. 70-7248)

The dats provided significant evidence that
grester rola saliency coincidet with greater
esleem and lesser saliency with lower self
esleem. It appesrs, therefors, that role
ul;ency Is & factor in attaining psrchoocist
atates.
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ACCOUNTABILITY was the theme for
the 1971 Awxual Convention of the Ameri.
ran Association of Jumior Colleges (AAJC)
held in Weoshington, D.C., February 28 to
March §, 1971,

Student persomnel services ond the effec-
fvemess of our programs ore a comtinued
comcern of community college administra-
tors, tewstees, and studemt persowmel. Con-
rinved input by the federcl government of
funding makes it imperative that oxr effec.
iveness be measurable.

In 1985, awder a gront from the Cormegie
Corporation, Dr. Max Raines, at thot time
Dean of Students at Flint Juwitr College,
suroeyed the studewt persomwel programs
pper the coumtry. His snrvey provided im.
Jormotion that suggested more thaw 75 per.
cent of the programs were wothing more
thaw paper programs, without wearly emongh
staff or finsuces to begin fo do the job.

In recent months, as o follow-xp to Dr,
Raines study, the Esso Edwcation Foundo-
tion Aas awarded a grawt to AAJC 1o study
the current stotus of student persowmel
services in a selected tample of two.year
rolleges.

The project director {5 Jame 5. Matsow,
who is om q sabbatical leave frors Aer posi.
iow of professor of edwcation ond coordi-
wator of the gradwate traiwing program (s
junior college stmdemt persommel work at
California State College Los Augeles.

The procedures of the sindy will Include
5 quertionnaire semt to the chief sludest
pevronnel administrater of eoch twe-yecr
college seeking information obowt it pra.
grars of stwdent sercices. Amother port of
rhe rindy will involve oistis fo & selected
fronp of comsswmity and juwlor colleges
o explore In some deptd the implementa.
ion of the stwdent persceael function. Col-
feges to be vitited will be selected ow the
basis of @ mumber of criteria, including sise,
geocrapAical locatiom, ege of imsiitution,
wrban/raral, system of govermamct, mwltf.
location distedct, etc. The most important
ceiterian will be the presence of Inmovetivs,
wawswal, and swccessfal practices ir the
ytxdent personnel arca. A tAird facet of the
indy will reviio pre-service and in-service
raiming programs specifically directrd 1o+
rard (wa-yeer college iindent »ors0:10el
corkers thet Mave bees developed by fowre
year colleges and wniversitities.

Among the anticipated ontcomes of the
tndy ore: (1) o curremt assessment of ths
role aod statms of stndest deriomoel rerc-
ces Inm two-yeor colleges; (2) identificotion
pf tre-2 1= l--'ulnlhnl Patierns, steffing

faed O mplementing proceduses o8
ERIC
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by Rolph W, Ronfield

velated to varyimg dimemsions of two.y.ar
colleges; and (3) guidelines for the prep.
aration owd development of professiomal
ond paraprofessional persommel to carry out
student persomrel fumctions in  twosyear
colleges.

DID YOU KNOW ...

Earlier ihis year | indicated that a special
Interest growp in Jusior/community college
research was being established within the
American  Educationai Research Associa-
tiow (AERA). Sisce that tise o great deal
of discussion oxd guestioning has beew dowe.
In Jowuary, 1971, four regiomal meetings
were held ta Aevelop a set of fumctional
guidelines. 4t the AERA convention in
New York City in February, the entire
special imterest group met os a steering
commitiee for planming.

The following excerpts are from the
March €, 1371 steering committee meetisg.
Dr. James Trewt is chairman.

Nbjectives:

1. Stimulote ond offer a platform for

resrarch ow the jumior college,

2. Paper sesiions at AERA.

3. Communicction meeting ot AKERA.

4. Dissemingtion of 1osearch findings,

S. Dissemination of methodologies.

6. Comsnltative scrvice by committes
ttratel and expenses provided, cousult-
ing service free) on the following:

o. Retecrch designs ot institutions
b. Reciew proposals for research
¢. Research wote ow erticles in stond-
ord periodicals
d. Work sessiom at AERA cond other
meetings
e. Clearinghons:
and research aress for
stndents
f. Presession ow juwior college research

1. Maintain 6 flow of reasows for the
resecrch being Aroposed or comdmcted
to stay im the focms of the facalty cnd
edministiators involoed.

Dr. Trent's address is:

Dr. James Troent

Room 320, Moore Hall

Usivertity of California at Los Anmgeles

Los Angeles, California 90024

The Office of Education hes sppreved
the following Institxtions, short-term trefn.
tmg programs, owd special projects sub-
wmitted ander Part K sf the Education Pro-
fessions Decelepment Act (EPDA) 1s mest
critical shortoges of higher tducation per.
soanel ond to Imprave the quelifications of
college ond mwiversity teschers aod other
ersonnel,

of weeded projects
grodnate
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* UNIVERSITY OF HARTFORD, West
Hartford
INSTITUTE FO? COLLEGE COUN.
SELORS OF [MINORITY AND LOW.
INCOME STUDENTS
July 12. August 20, 1971, 40 participants,
2 yr. and 4 yr, inservice and pre.service
DIRECTOR: Dr. Edward W, Pepyne
Associate Peofessor of
Counselor Edutation
University of Mactlord
200 Bloomfield Avenue
West Hactlocd,
Connceticut 06117
(203) 523-4811 Ext, 631

*SANTA FE JUNIOR COLLEGE,
Guinesville in cooperation with:
California State College, Los Angeles
Dallas County Junior Collage District
Forest Park Community College
Brookdale Community College
Peralta Community College District
Seattle Central Community College
College of Alameda
SIX SHORT.TERM TRAINING PRO-
GRAMS FOR JUNIOR COLLEGE
STUDENT PERSONNEL WORKERS
Octaber 11, 1971 - May 19, 1972, 108 par.
ticipants, 2 yr. and Technice] Institutes,
ineservice
DIRECTOR: Dr. Jane Mateon
Protessor of Education
Calitornia Stste Collefe st
Los Angeles
§151 Scate Ccllede Drive
Los Angeles,
Califocnia 90032
(213) 224.2018

*ELIZABETH C!'1Y STATE UNIVER5I.
TY, Elizabeth City
PREPARING COUNSELOKS AND N-
STRUCTGORS FOK UNDERACHIEYV.
ING COLLEGE STUDENTS
June 14 to July 23, 1971, 40 participents,
2 yr. and 4 yr. in-service and pre-service
DIRECTOR: Ds. R. M. Edwards
Cheirmen, Depertment of
Bducation
Elizebeth City Stete
University
Porkview Street
Elizabeth City,
Nortt Cacoline 27909
(919) 335.088}, Ext. 318

*CLEVELAND STATE UNIVERSITY,
Cleveland in cooperation with:

Cuyshnga Community College
PREPARING COUNSELOR INSTRUC-
TORS FOR UNDERACHIEVING COL.
LEGE STUDENTS
July 1, 1971 to June 30, 1972, 40 7artici-
pants. 2 yr. and 4 yr, in-service ond pre.
service
DIRECTOR: Dr. Alfred Livingston

Executive Vice President
Cuyshofs Com munity
College

2123 East Ninth Street
Cleveland, Ohiy 44118
(216) 241-5964



[Directors

[Primt
Qwt

The New Professionalism

There is evidenr fodoy in mony discussions of counselors conmsider-
otion of whot hos become known o3 o ‘“new professlonclism’.
Though no: o well developad caoncept, or one thot hos the some
meaning s oll who vie #, it does oppeur o he chorocterired
by iwo mojor emphases. The first emphesis 1. o reoctive ore, o
seeming discontent ond questioning of whot hos been krown o3
“prolessionalism.” Bosic to the quertionlng s o feeling thot
prafessionolism and professlono! groupings hove been self-zeeking
ond working for their privole intersrts rother thon the public
Interent. Elevotion ond perpeiuction of the stotus of the In.grovp
hove heen seen o1 mors Importont thon o concern for socletal
needs. To me there it o fealing of betrayal of trust by the publie
which wstoblithed the group os profestlonal ond which gronted
them speciol privi'eges In the odmittance of new members ond
the on.going determination of ethica! ond oppropricte behavior.

A second emnl.o1ls con probobly be bedt chorocterized o3 o number
of new dimaensions to professionclism which some feel ere necessory
if profentlonalism is to contini v to hove meoninp end Importence
In sur soclaty. There ore probably five dimensions which ore monrt
fraquently mentioned: (1) grecter selevonce ond responsiveness;
(2) lessened territoriclity; 13) on oclivist ond outreach orlentetion,
14} specific performonce expeciotions; end [5) redvced emphosis
on cradentiols.

V. Greoter Reteve~te ond Reiponsiveness—Fo mony pecple the
sine quo non of meaninglfyl professional behavice s an ever present
oftention to ond concern for vrgent socic! problams. It fs here ond
now toncern for responding to whot are the problems end concerns
which prectude peacple from living the lives they hove the potentiol
for. 1t /s arpeciolly doing something mow obout thote probleme thot
ore hera with us of this moment in time. Refevonce Is defined ef
both oworeners of whot the problams ore, o5 seen by thois whe ore
taperiencing tham, ond mabiliting resovrces to do something ebout
them.

2. Lleuensd Territoriolity — The new piclrasionalism hos polted o
lorge finger of whot Is reporded a1 the “nerrow end provircial
behavior of professionals” which leeds Yo establishing “terrltories’
of ratponsibility with the cancomitant fealing of woe to he who
tronsgresses iha tarritory of another professionct. Professisnel be-
hovior, in this sense, 5 1een 33 o nefative force we'ting opolnst
the broodening end redefinition of prolersicnel behavier. Tha
hope of the new profenslonolism s thol there will be o greoter
parmacdility Batwean “territorien. Afso, thet Jinkopes and coffobs-
rotion betwaun pecple in the Mhelping professions will iacreose so
that the boundories between professionel specioies will bivs end
be reploced with new debnitions emphorizing the meons of more
effectivaly vtilizing the tolents of a wide ronge of Nelping persons.

3. An Activitist ond Oulreach Crientotian — froditionally covase-
fors hove been seen os individuols who ore primorily office bound.
They respond 1o thot which is brought to them. They ore seen o3
ovailable. rother thon seeking out. The new profestionalism" it
emphosizing the Importonce of counse/or outreach, of en ocilviat
oriantotinn which leads the counselor 13 go where the oction Is ond
provide services where the need is. Bosic to this opproach s o
peychalogy of turf. The bosic concept here Is thot It Ix Zifticull
tif noi impossible) for mony pecple to relote to the helpers In on
“alien climote” which they percaive os essentiolly hostife ond op:
pressive. Perhopsr most impoitantly this approoch sees the counse.
lor o3 one who shows his humoneneis by his initiotive ond mobility
in responding 1o both environmantol corditions and concerns that
ore debiiitating to humans.

4. Performonce Expeciotions — Along with o precler humoneness
Is on olmast -onlrodictory emphosls on nccountobllity ond per.
formonce. The invisibility of o professioncl end his work ead the
lock of acy cleorcvt ttondords of quolily hac r.ade it difficult, If
not Impossible, for @ toclefol monitoring of arcferslonol quolity.
With increcsed porticipetion of the federcl ga-erament in programs
there hos been o demond for the meons 1o know when whot wos
promised wos octuolly dalivered. Thorefore, the new profsstionols
are oskirg for performonce objectives by which the outcomes of
both persons ond progroms moy be viewed and svolueled.
5. Reduced Emphosis on Credentiolizing — If there s o new em.
photis on performonce ond response la preseni needs now scther
thon in the Ffuture, the coroilary thought Is thet one con dispense
with ol the previcus oticaticr devolal to insuting thot only thosze
who hove the “proper” cradentiols con help. The facus will be on
performance rothe: thon credentiols. This apprcoch witl epen vp
the meons of enry into o halping orso ond will erald the vicicus
circle ol hindarlng osslronce becoute & person wos not trolned or
thot he connot be troined because he doesa’t hove the eppropriate
prerequisite cradenticlr.

[ L]
Implicit in the rotionole lor the "new prefessionclism™ Is the view
thot profesrionolism ond professionol essociotions, 1 we have
known them, hove been more effcctive in presar.ing *he what |s
thon In preparing pecple for the whal to Jo. Members of populeilion
subgroups—the culiurolly diffarent, women, end youth—bove pub.
liels cnticizad prolessional greups for shal: Inotiention to and I
effactiveness in responding to 1elr grovp need:.

In porticular profesiioncl groups dove experlenced Jifle-fty In both
the disiemiration end the utilizution of Innavotions ond new
tnawledge. To o forge extent, professionol grovpings hove relled
vpon ourncls ond conventiong os their meens of fucllitoting dis.
saminotiors end viilization. There ore necetsary, but hordly st
ficient meons. Nonetheless, mony professional groups MAave re.
sponded to the need for new procadures ond new idecs with o
multiplicity of new journofs. It is olmost os i* the rotional wos the*
helping professionols could “reod their woy” aoui <! thelr dilemmao.
The oniwer seems to be thot mory information eimifer te thet which
is alreody avoiloble will resalve he concerns of mosd covnrefors,

fn my judimant thure /s o nead for professienals ond professional
groups to osume o “zaw fook.” Claorly, mony covnsefors have
inadequote ftinkoge with Informotion systems thot con deliver ile
kind of invovations and nuw krowledge which o present.dey cova.
telor muil hove. fhe chenge in our sociel tlimote end the chonge
in the popvlstions we deol with demead that we opercte from o
continving renewel ond retoncepluclizotion of covnseling. It s
both varsa'intic and vndesiroble 1o eapect thot covnselors can ranew
shelr protessioncl behaviors or thelr own. A systamotic meoss h
nesded thot con regulerly enew ond vpdole covnselor behevioe,
Sueh © meons now exlrts for those who with te Implement i, !n my
next columa | will detoil the developmant of a sell-renewling covn-
1efor knowledge vtilization system—ce how o be with M without

reclly trylrg. h ” »’f
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New Pub

v A NEW CAPS Capsul
v' A Journal

v A News Sheet for
School Couns ‘fors

v’ An Annual
v’ Proceedings
v’ A Monograph

In the ~ Director’s Print Out” of our Winter lisue
of CAPS Copivle, Dr. Wo'z intrcduced you 1o
our publicotions progrom for the coniing school
year. In this section, we'il toke o look of these
pubfications and their gools for our user gudi-
enca--YOU!I

The most significant new function of our publti-
cotions is the emphasis on the onolysis of infor.
mation. Not only do we wont to keep you
informed obour riew documents and other mo-
terials in the field of counteling ond personnel
wo'k, but we olsa want 10 work in your beholf
to make this informotion avoiluble 10 you in
reodily usoble form.

The sezond new development in the publicotions
orea thot you will notice is the institution of
chorges on the publicotions. The chorges hove
becore netessory 1o continve 15 offer the ronge
of publications that we ore oble 10 peoduce.
They ore, howeve:, boted on the min‘mum
fessible cosrs 1o you, ond we feel thot you will
sl fnd them worthwhile ot this minirol
chorge.

The following eorticles detrbe our new direc
tions in publicotions, Tokm speciol note of our
thres new cublicotiont—a journol, on annuol
in guidonce ond personnel services, ond ©
selective  disseminotion news sheet—ond the
new icok of CAPS Copsule.

SPECIAL NOTICE

In order to trim our fagiling list of all
inaccuracios and rising mailing costs,
wo arc asking your help in renewing your
roquest for CAPS Capsute at 1his time,
This is your last issus of CAPS Capsule
UNLESS you Al out the ordering form on
page 24,

White you're at ity check your choice ¢!
new CAPS publications as well.

Q
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ications Offered in the Coming Year

CAPS Capsule

The new CAPS Copsule will centinve to keep
you info-mad oa oll the CAFS aztiviries. It will
be /o.r newsletter for linkoge to CAPS and the
ERIC r; ‘ems. New publicotiors will bs an-
nauncec os thes brcome ovoilolle for distribu-
tion, and more newsy items wil be included—
annauncements of new informotion sources of
interest 1o counselors ond pertonnel workers,
briels on current reseaich, high intecest docu.
meats, ond %0 on.

in oddition, we ore interested in your portici-
pation.  Brief, newsy orticles of up to 250
words from our audenca will be considered for
inclusion, Selection will be made on the bosis
of newsworthintss ord spoce ovoiloble.

CAPS Copiule wil be distribyted free three
times each school yeor to our ¢enerol mailing
list,

A Journal

The journol wilt toke in the look thot hios been
CAPS Copsule n the port. It will, however,
otsume o new 1ole. Our resnonsy 10 the farmat
of our exponded newsle, :r (CAPS Copruie of
present} hos been very encauroging.

In the future, we wili expond it even further
ta include more of the kinds of orticles you
hove seen—individual ond Qroup interviews,
model programs, etc.—and olso more cortribu-
tions from outside sources, ond repor's on
model progromi and trend crecs by the CAPS
s108. Yhe emphotis will be on areos of current
of projected intaress,

The journol wil be ovailoble beginning in
Saprember, on a subscription bos's ond will be
rubluhed three o four times coch year, The
10'e is $5.00 pet yeor,

An Annual

Frequently, «n dur informotion ¢molysis process,
our speciolia’s maoke mo'e of (ertoin oreos in
which a great decl of reseorch hos been dore
that hos immred.c'e, practicol v'e for courselors
ond personnel workers The Arnval will be on
es'ensive cunmviation of repors ond orolyses
of thete clear’y-identifed orec:, wrtten By aur
$1af ond ¢*her greo specal sty outside our
Center. It wii o'to include 01 overview drom
the lenter 5138 wub implcatisns ond opplico-
1ors drown from the eepofts

Wotth for fu ther annouacerents on 1~'s publ.
cation n ite early foll,

l)l)
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JLICATIONS

Communitse

Communique is cur responte to the situation we
often sacournter in georing o.r coveroge of
moteriols to thcse that ore of the greotest
interest to the greatest number. [t will be a
selective dissemination news shest,

This experimentol publicotion will be diected
to one porticvlor facer of our audienca—in the
first yecr the oudience will be school caunselors.
If the retponse i1 favorabls, a second Com-
muniqus will be ‘r.tiated in onoc'her otea within
our oudierze.

Tha news sheet will be on alerting ond informa-
tive brief thot will identify key developments,
reseorch outcames. ond exemplory progroms thot
have high utility far the specific oudience.

It will be published threg times during the
school yeor, ond will be ovoilzble to s:hos!
caunselors of o subscription rote of $2.00 per
yeor.

P

IPSI's ne v fock is the odditior of o new section
thot gives trends ond onalysis of the moterials
that huve orrived of ERIC/CAPS during the
previous six-month period, P8t will continue
to index approximotely 1500 entries in eoch
issue.

The new section is the result cf on extensive
infarmotion onalytis progrom -hot hos been
undertaken by the CAPS 1o during the post
year. Our stof sgecio’ats wil: be preporing
review orticles 0 their orea of speciolty, ond
will supplemert the orticles viith decuments
which hove particy'ar sigaificance for the prog.
titioners in thot orea.

The new section will begin in Volume 4,
Number I of (P8, whith will ¢ avoiloble in
‘he sorly foll.

IPSI will continve io be ovoilable ot o chorge
of $9.00 per yeor for two irsues.

Personne) Services Reviews

New poptrs, both in seces, such os the one
on 1fe dsodvantaged, asd in sngle issves, will
be odded poputar, txcise Personnel
Services Review popers,

‘o our

Ay in the post, each paper will consisr of o
synihes’s of models, generolizetions, ond impli-
ta” ons, plvs a hnblogrophy in on orta that
hos been 1orgeted by our infonroton szecialints,

The cost of rhese popers will coatinve o’ §1 00
03k,
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Now Available

New Series Reports on

75
AL

{

Conference Proceedings

With the announcement of four new publications, CAPS introduces a new series in our developing
list of preducts. The ’our publications initiote o series of papers whith bring together the results
of our efforts in the crec of conference ond workshop presentotons.

Eoch of the popers gives o substontive review of tha proceeding: of vorious occosions thot have
been planned by the CAPS stof—frequently in response to invitoticns from professionol ossaciotions
and other groups. Throvgh publicotion of the ideas generated, TAPS hopes to help sptecd the
work thot is devefoped for ond in particular progroms, making it availoble for odditional use
and reference.
The popers in the new Proceedings series ore:
Procesdings: ERIC/CAPS of KPGA. (Keynote oddress ond ERIC/CAPS presentotion of the
Kentucky Personrel and Guidance Associction foll conferen:e, in Lexington, Kentucky, on
October 28 ond 29, 1970)
Procaadings: ERIC/CAPS af Wester: ACES, (A report on o full-day workshop on “Imoges
of Counstling in the Seventies conducied ot ACES in San Diejo. on November 24, 1970)
These two popers ore ovoilab'e in limited supply from the CAPS Center of o cost of $1.00 eoch.
To order, see the Composite Ordering Form on the last poge of th s issue.
Procaedings: Strolegles fo: Guidance for tha Disedvantoged. (A full, substontive report of
the invitotiona! conference co-sponsored by ERIC/CAPS ond the ERIC Cleoringhouse on the
Urbon Disodventaged in Ann Arbor, on Jarvary 28 ond 29, "§70)
Proceedings: 1970 APGA Resecrch Trolning Werkshop. (A roport on the pre APGA conyen-
tion workshops be'd in New Orleons on Morch 17-21, 12/ 0, on the theme of ~'Utilizing
Reseorch in Counseling Frogroms.”|

These popers ore in process at the Center at this time. Worch fir onnouncement of publication
in future issves of CAPS Copiule.

New IPS! Available

Volume 3, Number 2 of the Integroted Personnel Services Index i now avoiloble from the CAPS
Center. If you do not hove o subscription, you moy order now ond receive ofl of Volume 3
{covering moterials made ovoiloble during ell of 1970).

this issue morks o pignificont goin in the omount of time it toket our $1af to process the infor-
matien for your use in IPSh. The informotion in Velume 3, Number 2 covers moterio's mods
ovoifable in the period of July through December, 1970,

Copies of Volume 2 {196%) ore stil ovoiloble at the regulor :ubscription price of §9.00 per
velume (2 issues).  To order IPSI, please refer 1o the compatite ordeiing form on the lost poge
of CAPS Captule. Be sure to check your request for Volume 2, 3, {now ovoiloble), or 4 e

lovoiloble in the foll}. \f Subwiptm !o m m mll;:bh frum .

New Monograph to Provide Handbook
On School Codes and Juvenile Laws

How ¢on you @8 o countelor ot parsonre) worker kelp o student wio 15 brought before the juvanile
count system? Doey your icheol system seem owers of the currert court decisons in the enforce.
mant of school disciplinary policss? Whot rights s o stdent ent’ led 10 under the Censritution?

Thesy ore some of tha questions shor will ba stimulated ond oniwered corliiely In @ pew mo-
nogroph scon 15 be published by ERIC/CAPS. The monogroph, ' The lego! Rights of Secendary
School Students,” wos commissioned by CAPS ond written by Pcul Persmo, Associote Director of
the Notionel Juvenile Low Center of 5t Louis University.

In the monogroph which is subtitled, “A Handbook for School Per onnel,”” Mr, Piersma hos ovtlined
the significont court decisions ond terds in the hongling of students in ichool sitvations ond in
1he juvenile courts over recent years. {t wil' also include specific implicotions for schocl personnal,
ond, o model high school dsciplne code.

Wotch for onrooncevent of thy publeoton in the rews issue of CAPS Copsute,

EI{IC N9 (3 H
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These CAPS Publlcaﬂons Are Still Available

The flollowing publicatiuns ere still ovoilcble in

Limited quontities from CAPS;

PERSONNEL SERVICES REVIEW: Programe on
Drug Uwe aond Abue, November, 1970, 16P.
($1.00)
PERSONNEL SERVICES REVIEW! Support Farronne?!
in Guidencs Pregrams. Naovember 17270, 14P,
(51.00)

PERSONMEL SERVICES REVIEW. New Proctien
in Student Orientation. March, 1971, {3).00)
She Reglvter 10 1mprove Communicollr s Hablite
(RICH): A Duectary,  Septamber, 1870, V&4P,
1$2.00}

A 25 percant datcunt is in eflect on multigle orders
ot these publications To order, see the Tomposi 3
Ordering Form on the tost poge of this isiue.

in oddten, we sl hove copies of the following
sues of CAPS Copsvle.  Single copies are frae;
mulr.gle copier are ovoiloble o 50 cents per copy.

CAPS Copsule: National Asseismend of Educotianal

Progeess, W.nter 1970, 24F,

CAPS Capsule:  Peer Counmieting, Sprirg 1370,
24P

CAPS Capsute: A Look inte 1ha Future, Foll 1970,
24P,

CAPS Copiule:  The Coumseler 1n the Cuvtanl
$cens, Winter 1971, 24P,

Cepes may be obtaned b, wrting 1o ERIC/CAPS,
Ficose ndcate the purber of copies desiced and
enticte payrest or cequest biling.

New EDRS Price Lisi

A new pricing schedule for ERIC microfiche ond
photo copy reproducticn is now in effect. Pleose
make note of thit fact when orderiyg any
tD.numbeted documents from previous CAPS
Copsules of other publications. All prices disted
in previous publicotions ore incorrecy; howevaer,
new prices may ba computed lrom the 1chedule
beluw

A feolurc of the new casts él 1ha aveikability

of ony singls document of o single price, with.
out regard for the number of microfiche it oc
cupies. The price por tirle 1s 85 conis. The new
scl.adule for hord (photo) copy glves odvantoge
fo locng documents, with @ minimum (iice on
ony document of $3.29. The schedute ‘or hord
copy is o3 follows:
Nember of poget
1900 0
L0200
201:300 .
foch odditional 1.100 :
rge incnmmv T 3329
ln oddition, the new odd{ou for ofdamg sm
documents sy

ERIC Document Reproduction Senise (EDRS)

LEASCO Informaticn Products, inc.

PR

4827 Rugby Avenve

Bethersda, Morylond 20014
Sa2e the complers EDRS Orderirg 1+ steuctions
irnide the hedk cover,
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Aruitoxt provided by Eic:

New Directions for U.S.O.E.
Announced by Commissioner

Sidney P. Morlond, Jr. wos designoted a3 the new Commissioner of Educotion in Oucember of
1970 foll- ving o voconcy of six montas in the top post ot USO.E. Cr. Marlond cited four
¢ jectives for the Office of Education o3 he took office: (1) the restoration of public confidence of
the American peogle in educction; (2} the improvement of education for disodvontoged ond minority
groups: [3] concentrotan on reseorch ond develogment of educotion in the future; ond [4) uplifing
the “spirit of notionol concern” in the Office of Educotion.

Dr. Mcrlond brigs 1o his new ossignment more thon 20 yeors experience os on educotionol
plonner, consultont, ond odministrator of public school systems. Before his present oppointment,
Dr. Marland wos president of she Institute for Educotionol Development [IED], a nonprofit educa.
tionol research ond development orgonizotion with heodgquorters in New York City. He joined the
s10f of IED os president in 1948 ond took on cctive port in its progroms reloting to the evoluotion
of innercity educotion, the chonging role of schoo! [eodership, ond relotionships between the
business community ond the oublic schools.

Since joining WSQE, Dr, Morlond hos announced plans to restructure the organizotion of the
Office of Eduzation to moke it more responsive to the needs of education.

O.f programs will be odministered by o cluster of Deputy Commussioners for Management,
Externgd Retohons, $chsol Systers, Devalopn.ant, ond Higher Edutotion, os well os on Office of
Speciol Concerns. Peter P. Muirheod hos been oppointed Executive Deputy Commissioner of Educo-
tion. Mr. Muitheod was serving os Associofe Commissiorer for Higher Education ot the time of
his oppontment ond hod served os Acting Deputy Commissioner in 1988 ond 1969 ond o3 Acting
Commissioner in 1969,

The Motionol Cen‘er for Edicorional Communication {NCECY, of which ER'C i3 @ port, will operate
under the Deputy Commssioner for Development, Dr. John R. Ottino. Dr. Oning is former Chaitmon
of the Boord ond President of Worldwide Infarmation $ys*ems ond Chief executive officer of Com.
sufer Systems Duvision of King Resources Compony. He hos worked with development of educa-
tieaol trorung arogroms ond computer-ossis’ed instructicn techniques omong other things.

Childhood Education Beooklets Available

As port of USOE. s Notionol Center for Educationol Communitotion. the ERIC system contributed
in vorious woys to the December, 1370 White House Confarence on Children ond Youth. A series
of 33 booklets describing Model Progroms in Childhood Edutot cn were developed for the Con.
ference. ord orr now availoble frow the Government Printing Office.

Progro n3 n thi ser v ronge finm the preschool ord kindergarten lavels through the e'ementary
level ond erphasze read g cnd longuoge development, day <ore, ond early ckildhood educotion,
commurity nvolierent, ond indviduglized instructionol techmigues, Eoch book'et provides details
cbout the putpcse of the program, the children reached. specfic mareriols, facilities, ond staft
involved. and c'her Tenvi-es suth o3 comm rty services, porestol involvement, ond costs.

A complere 1yt cf 1he becklens
from ERICICAPS

includiag order numbey ond cest (15 to 25 cents) is avoiloble
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How Are ERIC Documents Selected?

Qne of th: busic functions that CAPS fulfills
os part of the ER'C informotion system is the
ucquisition ond selection of documents for in-
dusion in she Centrol ERIC collectsn. ERIC
provides o vehicls for moking ovoilable fugitive
These inoteriols ore frequently p e-
sented in the form of speeches, conference
reports, research reports, etc., yet hove not been
widely disseminoted, ond therefore were 1+ %t
ovoiloble previously for use by perions other
thon those who generoted them.

moteriols.

Each day, EUC/CAPS receives documents o be
reviewed for possible inclusion in Cental
ERIC's mortaly journol, Reseorch in Education
(RIE}s These documents come from individuols,
projects, efc., throughout the counseling ond
personne! services field and other related areos
of study, |1 short, we ore interested in ony
ungublished materiols, but primarily speeches,
reports, mcdels, instruments, ond progrom
descriptions.

Once the documen!s ore received, they ore
screened by o document reviewer who is o
subject moner speciolist ond hos on on-going
oworeress of developments in the differens
fields for which CAPS hos primory siponsibility.
Working from estoblished guidelines, each docu-
mert is teviewed ond roted for possible inclu-

sion in RIE. The lollowing is on obbrevioted
version of the criteria used for evoluoting
docurmen s,

One of the important considerclions for ielec.
vion of a document iy its timeliness. Is the
decoment current in terms of tha werk being
dons in the specfc orea with which it is
concemed?

A second considerotion is the thoroughness of
the repast or description. Is the me hodologw
explicit?  Are the prozedures described ode-
quotely? Iy the study replicoble? Are odeguate
figures ond tobles included? Are references
includes? s i writieen cleorly?

The selacrion of documents for the £R C sys'em
olto is bosed on the irherent quol'y of the
document. {n the cose of a program descrip-
tion: Are there stoted gools? Are the needs
the progrom wos designed 10 meet gresented?
15 evolvotve dota provided or ore future pro-
cedures for evaluotion provided? Or in the
coss of a relesrcr raport: Is the rotiono's for
the reseorch cleorly s'ated? is the nuture of
the reseorch dusign oppropriate and clearly
stoted? Are the results reported gartrolizeble?

Selection guidelrer at CAPS olto call for on
wsmireton of ronpe tve quolty of the

ERIC

Aruitoxt provided by Eic:

document. How does o specific document com-
pore with other documents of o similor noture?

Innovotiveress is a key contiderotion in the
selection process. Does the documen® present
o new 'reotment, idea, or application? Or on
older treatment in @ new fromework? Does
the document provide on oddition to the know!-
edge base? An impetus for further reaseorch
or action? What about relevorcy? Does the
dotument concern  emerging frofes.ioncl in-
terests and trends? Does the document prasent
“frontier™ knowledge regarding interes’s and
trends in the field? 1y the document concerned
with knowledge from other disciplines which
ore opplicoble to our field?

Finolly, a document is reviewed for its com-
prehensiveress—both within iself, ond os it
contributes to the coveroge of the entire field
of counseling knowledge.

One odditionol foctor is considered before o
document review is complete: Is the document
submitted o copy thot is cdequote for repro-
duction purposes? Most documents onnounced
in RIE ore intended to be ovoiloble in microfiche
or photo copy form fiom ERIC Document Repro-
caction Service, so the quaity of the copy we
receive is imporront. .

I{ you wish to submit a document, beor in
mind thot oll of tha obove criterio do not share
equol impo-tonce in our selection process. We
encouroge you to let s ba the judge.

Submit two copies, preferobly cecomponied by
on obstracc of 150 words, 1o the Assivtont
Direcor for i~formation Processing. ERIC/CAPS,
817 Church Streat, Ann Arbor, Michigon 48104,

rhee »un
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CENTER ACTIVITIES

CAPS Cosponsors Conference
On Small School Guidance

Counselors in rurol seltings foce unique prob-
ferms in the goining ond exchonge of informa-
tion for dealing with their speciol situations—a
problem thot can be o challenge to on infor-
motion system such os ERIC. This wos one of
severol conclusions recched at a recent working
conference on “'Guidorce Needs of Ruro! Young-
sters” held ot Las Cruces, New Mexico. The
conference wos cospor sored by ERIC/CAPS ind
the ERIC Clearinghouse on Ruro) Educotion ot
Llas Cruc.: (ERIC/CRESS).

The conference, held on Jonuary 18 1o 20,
1971, brought togethe: c group of persons frum
various t~all school settings ond specialists
from governmento) og:ncies, clong with repre-
sentatives of the two IQIC cleoringhouse stofls,
to discuss the special concerns ond trends of
counseling in smioll schoo's ond rural oreos.

Amang the prablems d scussed were the logisti-
col ospects of rurol settings, such os: financial
problems; the raed for odministrative support
in oreos thot do ro hove continual, dirset
contact with teachess end counselors; the [xili-
tation of direct communicotion for in-service
feorning ond sharing cmong fellow counselors;
and the need for counzeling support for eduta-
tion ot oll levels.

Qther ¢onsiderations had to do with the op-
proach of the counselcr, ond the need of the
students in rurol and smoll school seftings. It
wos na'ed, for instonce, that 'r. rome woys
rurol educotion shores tha corzerns of urbon
educotion, 9., in warking with grovps thot
are celturolly different.”
ERIC/CAPS ond ERIC/CRESS ore mow in the
procest of preparing o publication en the ccar
ference. Worch for o1 onnouncement in the
CAPS newsletter,
WHAT .ovas
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COMPOSITE ORDER FORM *

Please enter my order for the following CAPS publications:

REGULAR CAPS PUBLICATIONS —

{Number of topies]

CAPS Capsule @ (Free)
(Check here for General Mailing List)
(Three issues per year)

CAPS Journal @ $5.00 per year=
(Three issues per year)

_— .. CAPS Communique: A News Sheet for School Counselors
{Titree issues per year) @ $2.00 per year=

The Integrated Personnel Scrvices Index (IPSt}
(Two issues per year/volume

—_— Volume 2 (1969) G $9.00 per year=__
———— Volume 3 (1970) @ $9.00 per year=_____
—_— Yolume 4 (1971) @ $9.00 per year=

OTHER CAPS PUBLICATIONS —

Note: A 25% discount is in effect for multiple copies of these publications:

—  __ Proceedings: ERIC/CAPS ar KPGA @ $1.00 =
— . Proceedings: ERIC/CAPS ar Western ACES @ $1.00 =__ .
. Personnel Services Review: Programs

on Drug Use and Abuse @ $1.00 =
— — Personnel Serviics Review: Support

Personnel in Guidance Programs @ $1.00 =
— . Persnznel Services Review: New

} “actices in Student Orientation @ $1.00 =
— . The Register 10 Improve Communicative Habits (RICH).

A Dicectory @ $2.00 L

Please enter total here
Check one: Poymeri enclosed [ Bill me O
NAME - Return to:
POSITION o — ERIC/CAPS
AODRESS . 611 Church Street
Ann Arbor, Michigan
- 48104

ZIP CODE

* Subscription rates given &sre subject Yo change. The presiat cates are based on the eitimated cost. Notficalion of any thange
will be made 43 s00n as posiidle.

O
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NEW
ERIC Document Reproduciion Service (EDRS)

Ordering Instructions

To order any of the documents listed in CAPS Copsule with on ED
number, the following informetion musf be furnished:

The ED number of the document.
Tte type of reproduction desired—photo copy (HS) or microfiche
[MF)

The number of ¢o-ies being ordersd.

All orders must ba in writing Poyment must accompony orders vn'. e
$10.00.

There is no hondling cherge. Book Rote or Llitrory Rate postoge is
included in the new price schedule. The diierence betwesen Bock
Rote or Llibroiy Rote aond first class or foreign foutside the continenial
U. S postage rote will be billed af cosnt.

Send order to

ERIC Document Repraductian Service
tEASCO Informaotian Praducts Co.
4827 Rugby Ave.

Betherdo, Marylond 20014

tl
Stoff

21T Y .Y Garry R. Walz
Avsociate Direetor. ... .. .__ ... Ralph W. Bonfleld

Assistant Directors
Infoimotion Analysis_ _ .. .. Mrs. Marfene B. Pringle
Information Precessing. ... ... Mrs, Susan F. Kersch
Speciol Sarvices. . .. ____._._. Po.r K. Harrlson
Student Personnel Services_ . ____. Thomus A. Bults
Reseorch Associate .. _..__..... Ronold G. Havelock
Research Associote. - .. .__.__. Mrs, Julies V. Miller
Publications Coordinntor. ... . Mrs. Judith W. MoHson
LRC librions . - ... .o ... Mrs. Mory Hurd
b eemeemameeeaaoan Mrs. Pat Sjogren
Computer Information Speciolist. .. .Mary Jone Kidder
Sioff Writer. _. . ... .. _...... Mrs. Carol K. Jastow
Administrotive Assistany_._ ... Corlton G. Alexander
Inpus Process Associate. .. ... __.._. Kathleen Hollisy
Secretarfes. .. .. ... ... l.... Dorlene Stofie?
et Mt aeeamtecaaaciaiesannn Goil Thompson
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Have you checked our NEW publications line-up? See page 20!
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