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FOREWORD AND ACKNOWLEDGMENTS

A cerfain omount of folklore surrounds every occupation and when this fulklore is entrenched fong enough, its
maxims tend to be accepted as generalized truths. Nuning, oo, has its set of traditional Ideas and many of these
relate to descriptions of nurses themselves. Generalizations have been drawn which range from sentimentalized
pictures of personal choracteristics of nurses to Inspired guesses about those who choose aursing s on occupation.
Although folklore contributes to the richness of an occupational culture, decisions offecting the future of on occu-
potion must be based on more accurate information than folklore can provide,

For many years the National League for Nunsing ".as collected siatistics about nurses ond nursing students .
Each study wwoily dealt with o single facet of o problem or with o sing'e cspect of o particulor group. These stud-
les provide weful but often fragmented information. Those who use data describing nurses and nursing students have
often exprossed the need for o long- term study which would accumulate pertinent data obout the some group of por-
ticipants from the time of their entrance Into nursing school through the tims thot they are employed os nunes. The
Nurse Career-patiern Study wos designed to meet this need, From: its inception, the Nursa Carser-pattern Study
hes Included somples drawn from the faur types of nursing programs: the proctical nursing program, the cssociatede-~
gree, the haspital diploma, and the baccalaureate program, Similar information is being gathered from all four
samples byt sach sample Is seporate and distinct. The purpose of the stwdy Is ta provide broad baneline Information
and no con.garisons armong the four groups of nursing students have. baan planned .

With the practical nursing somple, the subject of this report, questionralres have been gathered up to and in-
cluding the questionnalrs completed five years after groduntion. The age ot which practical nurses begln thelr
nursing caree’s, thelr moriiu! status, ond the number 27 children they have appear o be the keys to undenstonding
thelr contribution to the health icbor force. In this report descriptive information concerning five ywars after grod-
wation is presented. This is followed by an onalysis of the sta*istical relotionship of th various descriptive items to
sach other.

Without the assistorice and cooperation of thousands of Interested persons, o study with the brood scope of the
Nurse Career-pattern Study could never succesd. Both the proctical nurses and the practical nursing schools hove
displayed continued interest and diligen) cooperation. The high rate of returns to all questionnai:es ottests to the

active support cf the study by porticipants .

A study of this sccpe Is also costly both In time and money. Anoiplr of data previouly reported ond pub-
tished In Nurse Career Study. Port {1 Proctical Nursl wos partiolly supported by funds oflocated
under Section ¢ <t ce of Educotion, U.S. Department of
Heolth, Education, ond Welfors. We ore Indebted ‘o the Eso Education Foundation for its finonclal omlstonce in
supplying funds for the analysls of the dato ond for the printing of the current report. We olso wont to ocknowlalge
our oporeciotion to the entira project sioff for its mony hours of Industriousness devoled to gathering questionnalres
ond the preporation of this report. Miss Morgery Low, Director of the Deportment of Proctical Nuning Progroms,
ond Dr. Mary Dineen, Director of the Deporiment of Baccaloursate and Higher Degree Progroms of NLN have been
mos! generows with thelr time ond thelr suggestions .

Lucille Knopt
Barbora L, Tote
Sarch Potrylow
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CHAPTER |
SUMMARY OF PREVIOUS FINDINGS

In response to the often expressed nsed for factuol daro related to health manpower, including data describ~
ing those educated to nurse and their contribution to the health fleld, the Notional League for Nursing undertook o
longitudinal study of men and women who entered nursing school in the foll of 1962, This study, the Nurse Coreer-
pattern Study, was plonned as four concurrent studies, one relating to each type of nuning program: the baccalou-
recte degree, the hospital diploma, the assoclote degree, and the practicol nursing program. All four studies were
conducted in o simllor manner, by mailed questionnaira. This report concerns only the study of practicel nursing

progroms ,

The study was designed to be broad and exploratory. Extensive information about participants wos obtalned
by a series of questionnalres which, to date, have been completed at entrance ta the nursing program, upon gradu=-
atlon, one year after graduation, and five yaars ofter graduation. Statistical procedures were done for the purpose
of describing pasticipants or for suggesting possible relotionshipe bitwesn perional or environmental foctors ond
contributions to the health field. Since the study was not prepirsd to test any specific hypotheses, oll foctors that
appear to be related os o result of the processing of the data are presented os suggestions for greater depth study.
Results of the questionnaires completed through the first year ofter graduation by practical nurse participants have
been previausly described' and are hereln only summarized ta pravide background information. The current report
primarily concerns data obtained from the questionnaire completed by practical nurses five years ofter groduation .
(1968) ond its relotionship ta the previous data. .

. The first questionnaire In 1962 asked students entering practical nursing schools for blographical Information
about themselves ond their fomilies, reasons for choice of nurnsing ond of the pracitcal nursing program, reasons for
rejection of ather types of nursing programs, persors In their lives who were influential in these cholces, ond for o
descriptionof theirfuture coreer, work, and educational plons. Upon graduation (1963 or 1964), the que.tionnaire up=-
dated selected blographical Information and repeated the Items concerning future caresr, work, and educational
plors, Again, on the third questionnaire, completed ane year ofter graduation (1964 or 1965), certain blographical
information describing marital status, number of children, and spouses' occupation and education woas updoted.
Porticipants were also csked ta respond to ltems concerning their employment in nunsing, changes of position and
reasons for them, nursing arganizotion offiliations, participation in community heolth octivities, additional educa~
tion In nursing, ond income from nursing. Also, four short Items asked respondents whether or not nurslng hod met
their expectotions in terms of personal satisfaction, salory, working conditions, and avallability of employment.

Summary of Data from Entering Students, 19622

The Initiol questionnaire for this study was completed by 3,014 practicel nursing students from 117 practical
nursing schools. D:ia describing entering students have been presented for the tota!l somple and by region of coun=
try In which the practical nursing schoo! was located. As is wual In most types of nuning education progroms, ol-
most oll of the students entering this sample of proctical nursing schools in 1962 were female, 98 percent. Approxi-
mately half of the students were over twenty years old, about o third wece marrled, and ancther 10 parcent had
been married ot one time. About 83 percent of thote who were marrled or formerly married hod children, with 36
percent having thres or more children. Almost half of the practical nunisy students went to high school in commu-
nities of less thon 10,000 population and 78 percent were enrollad In o practical nursing progrom which wos located
in the same state In which they had ottended high school. Over three-fourths hod graduated from high school ord
among this group 52 percent reported thelr ocodemlc standing 1o be In the top half of their groduating class. About
6 percent of the practicel nursing students had previously ottended nuniing school ond most fraquently hod been ina
hospital diglome progrom. Students generally come from fomiiles in which there were two or mors children ond oc~
cupled o mid-position among their siblings. Approximately 80 percent of the students sald they were white and 18

Vaarbors L. Tate ond Lucille Knopf. Nurse Caresr-pottern Study. Port I Proctical Nursing Progroms. Na=
tlonal League for Nursing, New Yok, 1943, :

2ib14., Chop. IV.
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percant Negro. Twenty-nine percent were Roman Catholic and tworthirds belanged ta ane of the ather Chrlstian
churches.

Over 90 percent of the students ond aver 80 percent of their parents were native-born; 73 percent of their
fathers and 86 percent of their mothers were living at the time they entered the nunsing program. About 42 percent
of the fathers wers employed and 16 percent selt-employed ot the time the student entered practicol nursing school .
Almost o fourth of the fathers were classified as skilled warkers, about 14 percent were farmers or ranchers, and 13
percent were sales and clerical workers. About a quarter of the mothers of entering students were employed and
almost 2 percent self-employed. Usuolly mothers did sales, clerlcal, or semiskilled work. Very few of the prac-
tical nursing students had parents in health-orlented occupations. Three percent of mothers were nurses and this
group wos about eaually divided between registered nurses and practical nurses. More than o third of both fathers
and mothers were reported to have had 8 years or less of education; 19 percent of fathers and 23 percent of mothers
had completed 12 years of school. Regarding family income, 43 percent of the students reported an annual family
income of less thon $5,000 and 68 percent less than $7, 500.

The desire to be of help to others was the most frequently mentianed reason for choosing nursing, given by
two~thirds of the students. Almost equal proportions, obout 17 percent in each category, chose nursing because
they felt It was o good ond respected profession, in order 1o achieve persoml satisfaction ond fulfiliment, or for
reasors of economic security. About 12 percent said thet they hod already done some health work. Abouta fourth
of the participants simply stoted that they had always wanted to be o nurse. When students were asked to name the
person who had been most Influential in thelr decision 1 choose nunsing, opproximately 60 percent mentioned
friends, acqualntances, or members of their immediote families. In many cases, the occupational grouping of those
named as Influentiol could not be determined but If students did glve tha occupation, 1t was mest frequently o
nurse. Predominantly, students had chosan the practical nurse progrom because It was shorter than ather nuning
programs. Additional reasons for this cholce, in proportions that varied anly stightly from one category to the next,
were because they met the entrance qualifications, because the progrom hod been recommended to them, for finan=
clal reasens, and for personal reasors. A smaller group of students felt that their age made ony other type of nurs-
ing program unfeasible.

Students generally hod chosen a specific practical nursing school be sause it was conveniently located or be-
causc they hod reason to belleva that It wos a good school. When practical nursivig students gave their reasons for
not choosing other types of nursing programs, the same generol areas were mentioned: the length of the program,
finances, entrance quoiifications, and age. However, o corsiderable proportion, more than 15 percent, mentioned
that they did not know th.e meaning of the terms "baccalaureate degres,” "hospital diploma,™ or “associate degree
program.™ 1t wus assumed that the terms used an the questionnaire confused res=ondents ruther than their lack of
knowladge of the existence of registered nurse educalion,

For the mct part, entering students thought thot ofter groduction they would work os stoff nurses in hospitals.
About two=thirds indicated that they Intended to work after morrioge or continue to work If already morried. Many
respondents qualified thelr viork plans os being contingent upon the needs of their children, the family economic
situation, or thelr husbands’ wishes. In planning thelr future, about 45 percent thought they would continue thelr
education beyond graduation from the practical nursing program. Dato from the Inltiol questisnnalre indicate that
entering practical nurslng students cavered a wide oge ronge; If younger, they might very well be cttending o high
schoo! practical nursing program . Among the older group, many were married women with home resporsibilities.
The majority of the entering students wos composed of those who stated they did not have the acodemic qualifica-
tions to enter o registered nurse educotion progrem and wished to prepare for o galnful, satisfylng occupation
In o schoo! which wes conveniontly located, toking o course which was relative / short and 1r.expensive,

Choracteristics Related to Groduation and Wlﬂ\dmwol3

Twao of the principal areas of Intersst In this study ore ths relationship of Individual personal characterlstics
to comple*ion of the practical nuriing program and to employment in nuning ofter graduation. It was olso planned
to trace the continuity of the respondenis’ thinking ond planning from the start of thelr omociotion with nursing
through actual gools realized ofter graduation. Almost ol resporses from the Initial questionnaire were exomined
statlstically by graduation or withdrawal and by employment status ofter graduation. Other items selected for statls-
tical examination were those which could be analyzed In tenis of continuity of carser goa's ond plars .

ibid., Choge. V, VII, ond VIII.
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Of the 3,014 students who entered the practical nursing schools in this study, 2,336, or 77,5 percent, gradu-
oted and 678, or 22,5 peicent, withdrew befors graduation. For each student who did not complete the practical
nuising program, the director of the school wos asked to indicate one reason for failure. Morse than o third of the
students withdrew because of scholostic falivre. About 15 percent foced personal problems, 12 percent ware con-
sidered by the scheol faculty te be umsuited for nursing, ond similar proportions, opproximately 11 percent In each
case, had lost interest In nursing or developed heclth problems.

When the director's reason for students' withdrawol was compared with the age of the students, it was found
that about half of the students under thirty had withdrawn because of acodemic problems; but omong students aver
thirty yeors of age, iliness ond personc| problems accounted for the greater proportion of withdrawals. There were
stotlstically significant differences between reglons of the country (os used In this study) and groduation rates. The
Midwestern regfon had the highest groduation rate and the North Atlantic the lowest .

Marital status ot time of entrance to the nursing progrom wos related to withdrawal or groduation. Those ol-
ready mastiad at entrance to the progrom hod the highest graduation rate, the single were next, ond the formerly
married graduoted leost frequently . For the women In the sample, age ot entrance was reloted to groduation ond
withdrawal. The highest proportions grodualing were from twenty-five to h:irty-four years old and the lowest pro-
portion were between fourtesn and seventsen yeors of age. The siz» of the community in which the respondents
were living while they ottended high school wos related to graduation or withdrawal. Those from large metropoli-
fan areos with populatiors over 1,000,000 groduated less frequently than those residing in smatfer communi-
thes,

As might be onticlpoted, groduation from high school and acedemlic standing in the high school graduating
closs were also reloted to practical nursing school graduation or withdrowal. Those who hod completed high schoo!
and who hod been in the top half of their high school graduating class groduated from the practicol nursing program
more frmx.nntly than those who had not completed high school or those who had finished high school in the lower
half of thelr closs.

All of the variobles dxscribed thus for which are related to groduation or withdrawal: region of the country,
marital status, oge, size of community of residence during high school, high school graduatian, and acodemic
standing In high school may well be affected by the composition of the somple of practical nursing schools In this
ttudy. Many of the high school practical nursing programs wers focated in the North Atlontlc region. Usually the
students In these programs were single, young, still aHending high schoo!, ond living in lorge cities. Becawse
these characteristics were not shared to the same extent by the respondents in other regions, It 1s possible that this
contributed to statistical results. The need for o deeper study of the high schonl practicr! nursing student wos one
of the recommendations of the previous report,

Three other blographical characteristics were also related to graduation ond withdrawa!, Thers wos a rela~
tiorship between the respondents’ family composition ond graduotion and withdrawal. Respondents who come from
families with two or more chlidren graduated more frequently than did the only child. The participants who said
they were white groduated more frequently than did those who Indicated they were Negra, Oriental, or belonged
to some other ethnic grouping. Those belonging to the Chelistlan churches groduated more frequently than did those
who stated they had no religlous preference or who were of the Jewish foith.

Generally, neither recsons for cholce of nursing nor varlables describing parents were statistically related to
graduation or withdrawal. But among the reasons for cholce of nursing, two items wers related. They were, finst:
those who sough? nursing to gain personal satisfoction and fulfiliment groduated more frequently than thote who did
not mention this item. Second: those whose responses Indicated a spiritual commitment groduated more frequently.
There wos olso o relationship between groduotion ond withdrawa! and the person named os most helpful in omlsting
the respondent tn moking the cholce of o nursing career. The highest number of groductions occurred omong those
who mentioned o member of the clergy, o religiow shter, or God o8 thelr maln source of help. The second greatest
proportion of the groduates had recelved help or advice frem nursing students, o relative In health-orlented or nurs-
Ing work, or other nurses. A higher withdrowa! rate was noted omong those who mentioned o guidonce counselor ot
their moin source of coreer help.

About four 10 t1x weeks prior to groduation, questionnoires were sent ta oll the participating schools for the

proctical nursing shudents who were dus to complete the program. Of the 3,014 original participonts, 2,336 are
known to have groducted. Questionnaires were returned by 2,299, or 98.4 percent, of the groduotes.
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There wos some change In marito! status between entrance and graduotion; about 3 percent of the porticiponts
hod morried during thelr time In school. Almost 80 percent of the respondents' husbands or wives were employed,
wuolly In skilled trades, sales or clerlcal work, or semiskilled work. More than two-fifihs of the spouses hod com-
pleted 12 years of educotion. More thon three-quarters of the graduates stated that they planned to work In nursing
after marriage, and about a third were also planning to continue their nursing education. For the most part, grod-
vates thought they would have to finance their future education by thelr own samings and that thelr employment In
nursing would be as hospital stoff nurses working on general, medical, surglcal, or maternity units,

One Yeor After Groduation?

Approximotely one yeor ofter the date of graduation, each practical nurse who hod responded to the second
questionnalre wos sent the thind questionnaire. Responses were recelived from 2,167, or 94.3 percent, As might be
anticipoted, many of the practical nurses had married since thelr groduation; Tn fact, proportions of single ond mar-
rled had almost reversed since the Initial questionnaire hod been completed. Cne yeor ofter graduation, over
holf of the porticipants were marrfed and slightly more than a third single. As hod been indicated on the second
questionnalre, practica! nurses were generally married to skilled workers who had hodat least 12 years of education.
About three-fourths of the husbonds or wives of respondents were reported to be employed cr self-employed.

Approximately 75 percent of the practical nurses were working full time one yeor ofter groduation, about 8
percent part time, ond 14 percent soid they were not working. Usually respondents were working as staff nurses In
hesplials; more than a third wers doing generol or medical nursing and another fifth either surgical or medical-sur-
glcal nuning. Over 60 percent had had only one position slace groduation. Of the 20 percent who hod changed
jobs or positions at |sast once during their First yeor in practical nursing, the most frequently shated reason for this
change was that they hod moved or that the location of the employing Institution proved to be Inconvenlent. About
30 percent of the practical nurses were members of some nursing-reloted organization, usually thels nursing school
olumnl or the Natlona! Federation of Licersed Practical Nurses. Very few respondents, less thon 10 rercont, hod
porticipated in any heolth-related community octivity. The number continuing thelr nursing education during the
first yeor ofter groduation wos smoll. About 4 percent had taken some type of Inservice or postg-oduote course ond
1ess than 2 percent were In on educationa! progrom which would lead to licensure os o reglstersd nurse. When
practical nurses took specific nursing courses, they mast often studied pharmacology or the administration of medi-
cations .

Respondents were asked if nuning hod met thelr expeciations in terms of personal sotisfaction, salary, work-
ing conditions, and the avollability of employment. Over 90 percent felt nursing had met their expeciations ro-
gording personal satisfoction, about 83 percent found employment readily avalloble, about 72 percent thought work-
ing conditions werc os anticipated, but only 43 percent were satisfied with their salory os proctical nurses. For
full-time work as o proctical nurse during the data~collection yeors of 1964 and 1965, neorly one=third reported o
monthly salory betwee.y $20% and $250; onother 28 percent wers sarning between $251 ond $£300, and another Fifth
b.tween $101 ond $200,

Yarlables Related to Employment’

Groduotes who were married ot the time of entrance were most likely to be working one yeor after g-adua-
tion. However, when seporated by full- or pa-i-time work, o higher proportion of the single or formerly morried
at time of entrance were employed full time and o higher proportion of morried were employed port time. Porticl-

who had married or remorried since enironce wers less likely 1o be working than those whase moarito! statw
hod not chonged. Porticiponts who morried ofter groduation ond who were working chonged thelr position during
the First yeor of employment more frequently thon did porticiponts who hod been morried prior to thelr entronce Into
the proctical nursing progrom. [t appeors that change of marltal status may have infl::enc 4 employment,

Employment one year ofter graduation and oge ot the time of entrance to the progrom hod an Inverse relation-
ship. The youngest group, fourtesn-seventeen yeors old, hod the highest proportion of those not working ot all,

461d., Chop. V1.
Sibld., Chop. VIIL.
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For full-time employment, thare wot no discernible pattern between working and age, but for part-time employ-
ment , those thirty and over were working In higher progcctions than the youngsr participants,

High school graduction prizr to completion of the practical nursing program wos related to employment: high
school graduutes constituted a higher proportion of the 'clor force one year after graduation than non-high schaol
groduote;, Fumily income, as reported on the Initial quastionnaire, was also related to wor'cing. Those reporting
lower fomlly incumes were more opt to be working one year ofter groduation. However, the highest proportions
reporting part-time employment come from the higher income brackets.

Other Related Voriabl ¥8

Other variobles subjected to statistical examination included those which might help clarify respondents’ ac-
tivity in the heolth labor force or the progression of their nursing careerz. The item "Has your work Tn nursing met
your expectations in terms of solary? * wos related to region of the country In which the practical nursing school
wos locoted. The lorgest percentage of those who responded positively regarding salary occumred in the Western re-
glon and the smallest in the Southern. Those who hod given an economic reason for cholce of nursing wers only o
small propartion of the total somple, opproximately 18 percent; however, this group wos more iikely to be dissatis-
fied with their earnings than those who hod not mentioned on economic reason for cholce of nursing.

There was a difference between reported monthly salory and sex of respondents. For full-time employment,
the medion miary for women was between $20) and $251, ond for men between $251 ond $300. However, because
of the small .umber of men in the study and becawe some of the men stoted they held twa positions, these finding:
cannot be considered conclwive,

Anothec qusstion csked the practical nurses whether or not nursing had met thelr expectations in terms of
working conditions. This response was related to those who hod mentioned previcus health work experience as one
of their reasors for cholce of nursing. Those who hod hod health work experience prior to their entrance into the
practical nursing program were mors likeiy to indicate thot working condftions hod met thefr expeciations.

On the inltlal questionnaire and ogain ot graduation, respondents had beer. asked about thels future plans for
additional nursing education. One year ofter groduation, the percentage of tiv se attending un educational progrom
beyond the practical nursing progrom was higher among the group who had Indicated an intent for further education
ot the time of entronce than among those who hod expressed no interest In further education. However, the actuol
number of respondents who did pursue odditional preporotion wos smoll, Further education was ewwnined In relation
to working siatus one yeor ofter graduation, Usually those who hod taken courses were employed full dime.

$153d,, Chop. VIII.
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CHAPTER i
PRACTICAL INURSES FIVE YEARS AFTER GRADUATION

Data in this chapter describe 1,872 individuals five years after thelr groduaiion from the pructical nursing pro-
groms in the study. The matled questionnaire, by which the data were recelved, woas the fourth of a series begun
ot the time the participants entered nursing school in 1962, The frwp who responded to the fourth questionnairs
were 81 .8 percent of the toto] number to whom 1t had been sent.! The materlal in this chopter provides frequencies
ond percenioges, usually by reglon of the country. The regions referred to dencte the location of the practical
nursing schools students attended when they become study participants. When "graduation® is mentioned without
being further described, graduation from the practical nursing program s meant to be understood. Groduates ore
clomifled according to the region of thelr proctical nursirg school, even though some individuals may have moved
to other areas of the country and some mey have attended and graduated from reglstered nurse progrome. A fow poar=
ticipants transferred to and groduated from practical nursing programs other than the one they originally entered.
The term “practical nurse® Is used to refer 1o all respondents: the few who were never licersed, the majority who
hold practical nurse or vocational nurse licenses, and the small group who have gained registered nurse licensure .
Where it Is intended to differentiate those who subsequently become registered nurses from the licensed practical or
vocational nurses, Tt Is so siated. The descriptive material, with which this chapter is ccncerned, covers the mori-
tol stotus, children, and spowse of the respondents, thelr currsnt working situation, certain aspacts of their smploy-
mant histary, their Involvement in nunsing organizations and community activities, and their attalnment of ITcensure
and further education.

Morital Stotw

Marrioge aid Children

Flve yeors ofter graduction, by far the greatest proportion of porticipants in this study, 73.8 perzent, reported
themeelves as married, whereas only 36.1 percent hod been marsied at the time of graduation (Toble 2-1). Those
remaining singlo were 14.6 percent and the formerly morried 10.8 percent; five yeors before, the single were 53.8
percent ond the formerly married 9.7 percent. The number of members of religiow communities decreased from
eight to seven dviing the five yeors ofter groduotion.

Toble 2-1. Marital Status of Practical Nurses at Groduation
ond Five Yeo:s Later

Morbtl Stote At Groduation nm:"::“
Ne. % No., %

Single 1,237 | 3.8 {4 14.6
Morried &1 ] 3. |1, | 738
Formerly morried w2 9.7 203 ] 10.8
Religiows 8 0.3 7 0.4
Undetermined 1 0.0 0.4
=T‘on| 2,299 | 100.0 1!0_7_2 100.0

1The method of data collection Is describad in Appendix A,
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Greater detoll, showing marital stotus according te sex ond reglon of country, Is given In Toble 2-2, Region
| had the lowest proportion of married, widowed, ond divorced women, 67.2 percent, 1.6 percent, ond 3.2 per-
cent, respectively, together with the highest proportion of single women, 24.3 percent. Reglon Il hod the highest
proportion of married women, 77.1 percent, and Region |11 contained the most women who were divorced or sepo-
rated, 7.4 percent and 2.5 percent. Reglon IV hod the highest proportion of widows, 4.8 percent, and the lowest
proportion cf women separcited from thelr hubands, 0.7 percent. Single men In sach reglon :sere 0.5 percent or
less. Married ond formerly married men ranged from 0,2 percent In Region | to 2.3 percent in Region I1l. There
were only two formerly married men In the entire sample, one In Reglon tl who wos separated from his wife und one
in Region 1] who wos divorced. Flve years ofter groduation proportions for women In the sample were: 14.3 per-
cent single, 72.7 percent married, 3.3 percent widowed, 5.6 percent divorced, 1.8 percent separated, ond 0.4

percent sisters In religious communities. Of the tolal somple, 0.3 percant were singte men ond 1.2 percent mar-
rled or formerly morried o=,

Tablc 2-2. Marltol Status of Practical Nurses Five Years After Groduation,

by Geographic Reglon of School*
Region | Reglon || - Roo;_lr Reglon IV All Reglons
Marlol Stahue No.| % | No.|] % | Ne.| % | No.| % | No.| %
Single women 135 | 24.3] 5 | 10.87] 46 g.7] 31 | 11.5] 268} 14.3
Moarrled women 373 | 67.2| 400 | 77.1| 390 | 73.7| 198 | 73.6]1,381 | 72.7
Widowed women 9 1.6] 16 30| 4.5] 13 4.8 2| 3.3
Divorced women 18 3.2{ 3 6.0| 3 7.4 17 | 63] wW05] 5.6
Seporated women 12 2.2 ? 1.3 13 2.5 2 0.7 4] 1.8
Religious 4 0.7] 2 0.4 1 0.2 o} 0.0 7| 0.4
Stngle men 3 0.5 1 0.2] O 0.0 1 0.4 5] 0.3
Married ond formerly macried men 1 0.2 5 1.0f 12 2.3 4 1.5 2| 1.2
Undetermined 0 0.0 1 0.2 4} 0.8 3 1.1 8] 0.4
Total 555 {100.0] 519 [100.0]| 529 {100.0] 269 |100.0|1,872 Iw.40=

*Region | {North Atlontic) Conn., Del., D.C., Ma., Mons., N.H., N.J., N.Y,, Po., R.l,, Vi,
T (Midwestern) ||?., Ind., lowd, Kon.s Mich., Minn., Mo., Neb., N.D., Ohlo, $.D., Wis.
1 (Sotharn) Ala., Ark., Canal Zone, Flo., Ga., Ky., La., Md., Mis., N.C., Okla., Puerto Rico,
$.C., Tenn., Tex., Vo., Virgin lslonds. W.Va.
IV (Wastern) Alosko, Am. Somoa, Ar'z., Callf., Cola., Guom, Hawall, ldho, Mont., Nev., M.M.,
Ors., Utch, Wash., Wyo.

When respondents falled to erewer the item regording marital stutws, records of previous questionnaires were
sxomined. I porticipants were women who hod responded os single on cil vorlier questionnalres and If they hod re-
toined the some lost nome, they were considersd to be single. However, for one man and seven women previowuly
tecorded o8 morried, widowed, divorced, or sepuroted, current marital stotus could not be determined. The tobles
thus for consldered are bosed on the total number of respondents. Tobles 2-3 through 2-8 ccntain dota describing
only the morried ond formerly morried men and women ond those whose marital stotus wos undetermined.

The pm:onboo of thoss whose marrioge hod token place ofter groduation ranged From 33.8 percer.t In Region
111 to 85.3 percent In Region | (Toble 2-3), Convenely, those whohod married before graduotion ronged from 30.8
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percent in Region | to 56 .4 percent in Reglon Iil. There was o higher proportion of non-response to tiis question in
Reglans Il ond IV, 9.8 percent and 11 percent, a.d a lower proportion in Regions | and I, 2,9 percent and 4.1
percen’. For the total somple of those who had ever been married, 49.4 percent were married ofter groduaiion,
44,1 percent before graduntion, ond 6.5 percent dii not answer.

Toble 2-3. Morrioge of Practical Nurses Befare and After Graduaticn,

by Geographic Reglon of School*
Region | Region 1| Region lil Region IV All Reglons
Time of Marrioge

Mo, % No. % No. % No. % No. %
Marriage of ter graduction 274 | 66.3| 264 | 57.4] 163 | 33.8| 85 | 35.9] 786 | 49.4
Marriage bufore graduation 127 | 30.8) 177 | 38.5] 272 | 56.4| 126 | 53.2] 702| 44.1
No omswer 12 2.9 19 4.1 47 9.8] 2 1.0 4| 6.5
Total 413 1100.0| 460 [100.0] 482 ]100.0{ 237 ]100.0]1,592 [100.0

*Those who have never been married and those clossified “religious” ore omitted from table.

The peruentage of married or formerly married responderis reporting either no children or one child decreosed
in order from Region | through Reglons 11, {1, and IV (Toble 2-4). The percentogs reporting three, four, five ond
more tended 1o increcse In order through the some regions, The ronge of those reporting no children was from 10.5
percent in Roglon IV to 16,5 percent In Region |; and for one child, from 19.8 percent in Region [V to 32 percant
in Region 1. For two children, the grectest difference between any two reglons wos less than 2 percent. Fomilies
with three, four, ond five or more chiidren were ot thelr lowest In Reglon |, 10,7 percent, 2.4 percent, ond 3.1
percent, respectively. Four=chiidren fomilies were found with greates: frequency in Reglon Iil, constituting 8.1

Toble 2-4. Number of Children of Married and Formerly Marrled Proctical Nurses
Five Yeors After Groduation, by Geogrophic Reglon of Schooi*

o Region | Region il Region Iil | Regien IV | All Regioes

Number of Children
No.| % INo.| % [No.| % | No.| % I No. | %
None 68 | 16.5] 66 | 14.3] 53 | n.o| 25| 0.5 212} 13.3
One 132 | 32.0| 116 | 25.2| 114 | 28,7 47 | 19.8] 409 25.7
Two o | 26.61 131 [ 28.5| 1 | 27.¢| 67 | B3| 41| 2.7
Three 44 | 107 69 | 15.0] 74 | 15.4) 44 | 18.6] 231 | WS
Four 10| 24| 23| 50| 39 | 82| 17| 7.2] 89| 5.6
Flve or more 13 30) 20} 43| 28| s8] 17 7.2] 78] 4.9
No onswer 3% | 8.7 35| 76| &1 | 8.5| 20| 8.4| 132 8.3
".otal _ ) 413 1100.0 | 460 |100.0] 482 1100.0] 237 [100.0 |1, 572 |100.0

*These who have never been morried and thoss clomified “religiow™ ors omitted from table.
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percent of itat region, Fomilics with three chiidren or with five or more showed their highest percentoges, 18.6
ond 7.2, In Region (V. For the total sample, more thon half the morried ond farmerly married practical rwrses hod
ane or two children, 25.7 ond 27,7 percent, respectively. Next most common were three-children fomilies, con-
stituting 14.5 percent, ond fomilies with no children, 13.3 percent. Only 5.6 psrcent of the families had four
children, ond 4.9 percent five or more. There were 8.3 percent who did not onswer the question.

Choracteristics of Spouse

Respondents were asked to give Information regarding the occupation, the emplayment status, crd the educo-
tionol background of thelr husbands ond wives. In general, occupation of spouse showed similarity of proportion in
each category across geogrophic regions. In the total sample, opproximately o quorter of the husbands or wives,
25.4 percent, were In the group of occupotions clamified® os skilled trodes (Toble 2-5). Thess included speciolists

Toble 2-5. Occupotion of Spowe of Practical Nurses Five Yeors
After Graduation, by Geogrophic Region of School*

Region | Region 1| Region LIl Region IV | All Reglons
Occupation
No.| % | No.| % | No.| % I No.| % [ No. | %
Medical professional 8 1.9 3 0.7 é 1.2 Z 0.8 19 1.2
LPN or LVN 1 0.2 3 0.7] 10} 2. 1 0.4 15] 0.9
Allled medical 7 1.7 7 1.5 10| 2.1 2| o8 2| 1.6
Service-type 24 58| 33 7.2 19| 39} 12 ] 5.1 88| 5.5
Professional ond semiprofessional 38 9.2 ¥ | 85| 20| 4] 13 55| 10| 6.9
Soles ond clecical 67 | 1w6.2| 67 | 14.6] 58 | 12.0{ 3 | 15.2| 228| 143
Clergy 1 0.2 5 1.1 5 1.0 4 1.7 15] 0.9
Owner of buslness 14 3.4 5 1.1 9 1.9 4 V.7 2] 2.0
Militory=-officars and er:listed 16 3.9 8 1.7] 22 ] 4.6 é 2,5] 52| 33
Former and other out-of -door 12 2.9] 19| 44 7 1.5] M4 5.9 521 33
Skilled worker W3 | 27,4 115 | 25.c] 124 | 25.7| 52 | 21.9| 404 25.4
Semiskilled and urskilled worker 5 | 12,0 64 |13.9] 60 | 12.4] 33 ] 13.9{ 207 | 13.0
Student 6 .51 12 2.6 3 0.6 é 2.5 271 7
Unomployed ond uncodecble 2 48] 371 8.0] 62 112.9] 28 | n.8| 147] 9.2
No amswer 3% 8.7] 4| 93] & | 13.9] 24 | 10.2] 70 10.7
Tokal 413 |100.0] 460 100.0| 482 {100.0 | 237 ]100.0 }1,52 [100.0

*Those who have never been morried end those clossified "religiows" are omitted from toble .

2o dotalls decriblag coding of accupational information, see Borboro L. Tote ond Lucille Knopf . Nurse Career-

" pottern Study. Port 11 Practical Nuning Arogram. Nationol Leogue for Nuning, New York, 1968, Kppendin B,
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In the instollotion and maintenance of machinery and home applionces, outomobile mechonics, electriclans, print-
ers, butchers, ruilrood engineers, ond athers in similor types of work. (The identical percentage of spouses of prac-
ticol nurses wera reported os skilled workers when the third questionnoires were filled aut four years previously.)
Another quarter of the spouses’ occupoticns were accounted for by 13 percent in semiskiiled or unskiiled work ond
14.3 percenit in sales and clerico! jobs. The semiskiiled were torgely factory workers; the unskilled included chauf-
feurs, cieaning personne!, wotchmen, and ather loborers. The sales and clerical category inzluded 70 spouses in
sales, ranging from insurance biokers ta grocery store clerks. The cotegory olio included 85 spouses In minor super=
visory positions (6.g., office mancger, warshouse supervisor), 30 clerks (e.g., mail clerk, parts man, roilrood
conductor), 26 bookkeepers or cashiers, and smailer numbers in such positions os stenographers, office machine op-
erafors, receptionists, or meter recders. The other occupational groups sach made up less than 7 percent of the to-~
tol. Two of these smoller categories may not be self-explonatory. The "service-type” group included 43 teachers,
27 persons In pofice or fire work, ond smaller numbers in ather government positions or in non-medical social work .
"Professional and semiprofessional” wos used to group together 34 trained enginesrs, 14 accountunts, and o scatter-
Ing of athers such os artists, systems onalysts, physical scientists, lowyers, surveyors, ond radio announcers.

In ti'e entire sample, 3.7 percent hod spouses in health-reloted occupotions (the "medical professionul,*
"L.P.N. or L.V.N,," ond "ollied dical" cotegories). Among the women, 5 were married ta physicians, 6 to
dentists, ond 5 to other madical pr..essionols. Of the 22 married men Included In Tables 2-3 through 2-8, 12 had
been married before graduation from practical nursing ond 15 had wives who wers currently employed. Three of
thess wives were registered nurses, 6 were practical nurses, 2 were doling ather health-reloted work, 2 were In
clerical positions, ond 2 were in other occupotions. As for the 9.2 percent of spouses whose occupations were clas-
sified o3 unemplayed and uncodeable, they were 60 deceased, 24 retired, 7 Invalids, 5 housewives, 3 temporarlly
out of work, and 48 for whom the respondents gove the name of an occupation which could not be identified. Infor-
mation concerning spouse’s occupation wos often omitied by formerly married persons and occasionally by currently
married ones. This accounted for 10.7 percent of the somple.

Spouses of the respondents wers clossified as self-emplayed, employed by others, and unemployed or unidenti-
fiable. Self-employed spouwses ranged from 6.5 percent in Region 1] to 11.8 percent in Reglon 1V, ond employed
spowses from 81.6 percent In Reglon IV to 79.2 perceiit in Region | (Table 2-6). The proportion of those not em=
ployed ond of those whose employment status was not identifiable ranged from 13.6 percent In Region | ta 26.6 per-
cant In Reglon IV. Not only in each reglon, but in the totol sample os well, the great majority of spouses were
employed by athers. This was 72.4 percent of the whole group. The self-employed mode up 7.7 percent. For the
mest port, ths 20 percent described In the category "not employed and not Identifioble™ were those for whom nel-
ther occupation nor emplayment status wos nomed. A few In this category were retirsd or temporarlly out of work .

Toble 2-6. Emplaymers Stotus of Spouse of Prortical Nurses Five Years
After Groduation, by Geographic Region of Scheol*

Reglon | Region Il Region NI Reglon IV | All Regions

Employment Statu
No.| % | No.| % | No. | % [ No.| % | No.| %
Self-emplayad 0] 73] 0| 65| M4 70| 28 | n1.8) 1221 7.7
Employed 327 | 79.2) 347 | 75.4| 332 | 68.9| 146 | 8160, 152] 72.4
Not employed and not identifioble | 56 | 13.6| 83 | 18.0| 116 | 4.0 & | 26.6| 38| 2.0
Total 413 1%2_460 100.0] 482 100.0 | 237 |100.0 |!m 100.0

*Those who have never been morried ond thoss closif' sd "religiows” orw omlited from toble .

Social Index Is on ortificiol composlte of occupation and the number of years of sducation.d Acconding to
this scheme, Index numbers from one to five could be omigned. The occupations osumed to be most complex and
requiring the longest preparation ore omigned Indux number one; those considered to include functions that ore

JAugut 3. Hollingsheod. Two-Foctor Index of Sociol Posltion. New Haven, Conn., 1957. (Mimeogrophed)
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simple to learn and perform, Index aumber five. In this sample, the greatest proportions were at the fourth position,
the range being from 34,2 percent In Reglon IV to 49.4 percent in Region | {Table 2-7). This level, which includ-
od 41.8 percent of the total sample, wos comprised malnly of skilled workers with 9 to 15 years of education. To

a lesser extent, 1t contalned sales and clerical workers with up to 12 years of education and semiskilled workers
with 12 or more yeors of education. Practical nurses with 12 or 13 years of education, the description of most of
the respondents in this study, also would be ossigned soclal index four, the same as many of their spouses. Positions
above four in the scale decreased in percentage of spouses to whom they were ossigned, thers being 11.2 percent
of the sample asigned level thres, 6.3 percent level two, and 4.6 percent level one, The lowest position, five,
was ostigned to 9.2 percent of the spouses. For 26.9 percent the social index could not be igentified. This

Table 2-7. Social Index of Spouse of Proctical Nurses Five Yeors
After Graduation, by Geographic Region of School*

Reglon } Region |l Reglon 111 Region IV All Regions
Soctal index
No.| % ] No.| % | No.| % [ No.{ % | No.| %

One 22 3| 4 5.2( »7 3.5 10 4.2 73] 4.8
Two 33 8,0) M 74 411 13 55] 100] 6.3
Thres 42 | 10.2| 65 | 14.3] 43 8.9 28 | 11.8] 178} 11.2
Four 204 | 49.4) 187 | 40.7) 194 | 40.2| 81 34,2 | 4661 41.8
Five 26 63| R 7.2] 58 [ 12,0 29 | 12.2| 145] 9.2
Unidentified 86 | 208|117 | 254150 | 1.V | 76 | 32| 49| 2.9
Total 415 ]100.0 | 460 ]100.0 | 482 §100.0 | 237 |100.0 }1,592 |100.0

*Those who hove never been married and those classified *rellgiow™ ore omitted from toble.,

Table 2-8. Education of Spouse of Procticel Nurses Five Yecns
Aftsr Graduation, by Geographic Reglon of School*

Reglon | Region li Reglon 1l Reglon IV All Regions
Education

No.| % | Ne.| % | No.| % | No.| % | No. | %
8 yeors and under ] 1.9 12 2,6 & 9.5 14 5.9 80| 5.0
9, 10, ond 11 years 51 123 % 12.2] 108 | 22.4| 31 13.1 246 | 15.5
12 yeors 176 { 430 174 | 37.8} 17* | 35.5| 95 | 40.3| &18( 38.8
13, 14, ond 15 years o4 | 22.8| 114 | 24.8] 62 | 12.9] 38 [ 16.0] 308] 19.3
16 yeors and over 5 | 1R8] & | 143] 40 8.3] 31 | 13 193] 124
1do answer or ombiguows 2% 43| 38 83| 551 11.4] 28| 1nN.8| 147 9.2
Total 413 [100.0| 460 [100.0] 4862 [100.0| 237 |100.0 1,592 100.0

*Those who have never been married ond those clossified "religious™ ore omitted from toble.,

RiC <0
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percentage included those whose occupation or education was not stoted or whose occupationa! information was not
sufficiently descriptive for o judgment to be made. In the latter group were many who were self-employed. Sociol
Index determination for the self-employed is based not only on occupation but also on o factor, size of business,
which was 1.0t osked of respondents. .

Twelve years of educotion for the husband or wife was most common in each reglon (Table 2-8). The ronge
was from 35,5 percent in Reglon (Il to 43.1 percent In Region |. Regton |1l had by for the most spouses with less
than 12 years of education ond the fewest with more thon 12, Regions |, I, ond IV were uniform in pattern. The
second greatest category in thuse three reglons wos the 13-, 14-, ond 15~year group, followed inorder by those with
16 or more years of educotion. Decreasing proportions in these three regions were those with 9, 10, or 11 years, and
finally those with 8 years or less, Spauses with 12 years of education accounted for 38.8 percent of the tote! sam-
ple. Those with 13, 14, or 15 years and those with 9, 10, or 11 years were 19.3 percent ond 15.5 percent, re-
spectively. Sixteen years and over wos 12.1 percent and 8 years ond under was 5 percent. No onswer or on om=-
blguous answer wos given by 9.2 percent of oll the respondents who had ever been marrled.

Current Employment

Employment/Non-employment

Five years ofter graduation more than half of the respondents were working full time os practical nurses (To-
ble 2-9). There wos one reglon in each cotegory of resporse to the question, "Are you working as on L.P.N. or
L.V.N.?" that was different from the other regions. For Imstonce, Reglon il had &4.5 percent (as compared with
o range from 44.9 percent to 51.3 percent In the other reglons) working full time; 7.9 peccent (versus o range from
12.6 percent to 16.9 percent) working port time; ond 17.4 percent (controsted with @ narrow range from 28.1 per-
cent to 29,9 percent in the other reglons) who were not employed. Reglon | had 4 percent, the highest proportion,
employed as reglstered nurses ond the lowest proportion, 1.8 percent, employed in fields not related ts health, Re-
gion IV had 3.7 percent {versus 1.5 percent or less in the other three reglons) who were employed in o field tho:

Table 2-9. Employment Stotus of Practical Nurses Five Years After
Graduation, by Geogrophic Region of School

Reglon | Reglon 1l Reglon Iif Reglon IV All Reglons
Employment Stotus
No.|] % | No.}! % | No. | % No.| % No,| %

L.P.N./LV.N,
Full<time 249 | 49| 266 | 51.3] 341 | 64.5| 130 | 48,3| 988) 52.7
Part-time 94 | 16.9| 75 | 14.5]| 42 791 34| 12,6} 245] 3.
Other/ombiguous time 1 0.2 4 0.8 13 2.5 4 1.5 22| 1.2
Reglstered nurse 22 | 4.0 4 0.8 6 1.1 4 1.5 Bl 19
Heolth-related fleld 4 0.7 8 1.5 8 1.5] 10 3.7 30| 1.6
Non+health field 10 18] 16 30| 4 4.5 9 3.3 59| 3.2
Not employsd 166 | 20.9| 146 | 280 92 [ 17,4 78 | 29.0] 482] 25.7
Erployment stotus ambiguous 9 1.6 0 0.0 3 0.6 0 0.0 12| 0.6
Total 555 1100.0] 519 ]100.0] 529 ]100.0] 249 |100.0]1,872]100.0
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was not nursing but was related to health. Of the total sample, 52,7 percent were working as licensed practical
nurses on a full-time basis (33 or more hours per week), 25.7 percent were not employed at oll, and 13.1 percent
were working part time (1 to 32 hours per week)., Much smaller proportions were employed as reglstered nurses, as
licensed practical nurses in positions with unusual or ombiguous potterns of hours per week, or in non-nursing fields.
For @ very small minority, 0.6 percent, it was uricleor whether they were or were not employed.

There were (ses Table 2-9) 482 respondents who were not working, 8% who were working in flelds other than
nursing, and 12 whose responses were unclear as to whether they were working or not. Table 2-10 presents the rea= ¢
sons given by this total number, 583 porticipants, for not belng employed as nurses. Reglon 11l differed from the
other regions in the proportions of respondents in certaln categories. For example, those not nursing for family and !
personal reasons were 34.6 percent of Region |1l as compared with from 47.4 to 62.4 percent in the other regions. ;
Those not working in nursing becauss they could earn more at other work were 14.2 percent in Reglon Il ond from
1.6 to 6.5 percent in the other reglons, Of the entire group currently not working in nursing, 51.5 percent
checked "family and personal” os thelr reason for not doing so. If to this figure were added the 8.2 percent who
indicated "pregnancy and children," the 4.5 percent who marked "financlally unnecessory," and the 5 percent who
combined two of these reasons, nearly 70 percent would be accounted for by reasons having to do with the respond=-
ents' personal |lves. Reasons concerned with nursing itself Included 6 percent who sald they could earn more ot oth=
er work, 5 percent who could not find satisfactory pesitions and/or hours, and 1.4 percent wha had lost interest in
nursing. A variety of other reasons vere given by 12.2 percent, and 6.3 percent gave no clear answer.

Toble 2-10. Reasons for Non-employment in Nursing by Practical Nurses Five Years
After Graduation, by Geogrophic Regfon of Schoof

Region | Region Il Reglon |11 Region IV All Reglons
Recsons

No, | % No. % | No. | % No. % | Mo, %
Fomily and personcl 104 | 55.0] 106 | 62.4| 44 | 34.6| 46 | 47.4| 300| 51.5
Pregnancy and children 23 | 12.2] n 6.5 12 9.4 2 2,1 48| 8.2
Financiolly unnecessory 8 4.2 6 3.5 8| 6.3 4 4,1 27 4.5
Combination of two above 10 5.3 5 2.9 5 3.9 9 9.3 22| 5.0
Eorn more ot other work 3 1.6] 1 6.5]1 18 | 14.2 3 3.1 351 6.0
Lost Interest in nursing 4 2.1 0 0.0 3 2.4 1 1.0 8| 1.4

Avoiloble position and/or hours

unsatisfoctory 4 2, é .51 N 8.7 8 8.2 2] 5.0
Other reason 24 {12,7] 18 | 10.6| 14 | NO| 5 | 15,5 714 12,2
Ambiguous 9 4.8 7 4.1 12 9.4 9 9.3 371 6.3
Totol 189 [100.0] 170 |100.0] 127 |100.0] 97 }100.0| 583]100.0

Locale of Employment

Tables 2-11 through 2-13, showing clinlcal field of employment, emplaylng ogency, and position, were col=
culated on the bosls of tha 1,269 respondents who indicated that they were working in nursing. Respondents had
been given o cholce of checking medical, generol, surgical, maternity, child, or psychiotric nursing or of specify-
ing the special service, the non-nursing health fleld, or the other field in which they ware working. The 30 re-
spondents who Indlcoted o haalth fleld ond the 59 who listed o non-health field ore excluded from Tables 2-11

Q
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through 2=13. The health field graup included licersed practical nurses in occupations such o3 inhalation therapy
or x-ray techniclan, medical secretary, or taacher of "handy-man arts” in o mentol hospitol. The non-health group
were malnly in non-nursing positions in business or industry. These tables include 36 who gained licencure os regis-
tered nursas (see Tohle 2-9) ofter completing a proctical nursing program. Throughout Tables 2-11, 2-12, and
2-13, the number of registered nurses is shown in parentheses next to the larger nunber in each category. The
larger number includes the number of registered nurses, ond it is on the basis of the larger number thot percertages
were calculated .

The =linicat field of employment of ol! respondents who were working in nursing when they ceturned the fourth
questionnali 3 is shown in Table 2-11. In each regicn, by for the largest proportion were engaged in o medical or
general clinical area. This ranged from 32.7 percent in Region Il to 47.3 percent in Region 11l Apparently, com-
biried medical-surgical units were more common in some regions than in others. In Region IV, 4.1 percent of those
In nursing worked In such areas. The percentage was larger in Regions LIl and 1] and ot a high of 10,1 percent in
Raglon |. In each region, there wos representation through the full variety of clinical fields, but the proportions
in ather thon medical or surgical were small, being In no case as much as 9 percent. The registered nurses were

Table 2-11. Clinical Field of Emplayed Practical Nurses Five Years After
Groduation, by Geographic Region of School

Region | Region | Region I Reglon 1V All Regions
Clinlcal Field

No. % | No.{ % | No.| % | No.{ % No. %

Medical or general 135 {(6*] 3%.9 112 32.7 | 190Q1)| 47.3] 73 42.4] 510(5] 39.6
Surgleal 30 (8) 8.2 20| 9.2] 32 8.0| 17 9.9 M1 (7| 8.8
Medical ~surglcal 37 10,0 25| 7.2| 18(1)] 4.5} - 4.1 87 (3| 6.7
Maternity 20} 55|22 6.3| 22(1)| 5.5| 10 5.8 74 (| 5.7
Pediatrics 23 (1) 63116 4.61 13 3.2) 3(n| 1.7 55 () 4.3
Psychiatry 7| 46l N 3.21 16 40| 2 1.2] 46 (3| 3.6
O::::m :::‘l:;:ldos 21 (1) 57116 4.6 16(1)] 4.0] 14 8.1 67 (] 5.2
Acutely ili 17| 46| V7 4.9 | 2.2f 42| 3.5| 49(3]| 3.8
Long-term illness 17 4.6 26 7.4) 18| 4.5] ¢ 5.2 70 ()] 5.4
Offlce speciolties 18 (1) 4.9| 30 8.6) 32 8.0 8 4.7 88 (1) 6.8
Public health 3 08} $ 1.4] 3 0.7] 3 1.7 140y 1.3
Other special services 15 () 40| 17201)] 4.9 13 3.2 x| 7.0 57 (4)| 4.4
Comblnation=-two secvices | 12 33|18 5.2| 14 3.5]1 8 4.7 52 4.0
No arswer 1 03] 2 0.6} 6 1.5] 0 0.0 9 0.7
Total 166(22) 1100.0 |349(4) 100.0 ] 402(¢) | 100.0 |172{4) | 100.0 |1, 28934} ] 100.0_

*The numbers in parentheses represent the L.P.N.'s/L.V.N." who hce gained R.N. licensure. The R.N."
are Included in the lorger number.
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scattered throughout the clinical flelds. Mcving from o comparison of individual reglons to o consideration of the
total group, the lorgest proportion, 39.6 percent, were in medica! ond/or general areas. Those who checked both
medical ond surglcal mode up 6.7 percent, If the 8.6 percent who checked surgical are added to the medica! and
the medical=surgiccl, it is seen that more holf of those working In nursing are In these clinical flelds. Maternity
nursing wos the working area of 5.7 percent, pediatrics 4.3 percent, ond psychlotry 3.6 percent. Those specify-
Ing operating room and ather surglcal speciolties such os arthopedics, gynecology, or plastic surgery constituted
5.2 percent. Respondents who wrate in such speciol orecs os recovery room, coronary care, or cancer nursing, 3.8
percent of the tatal, were grouped together os "nursing the acutely 111," The 5.4 percent in the classification
"long~term care™ Included those who wrote In phroses such os nursing home, chronic iliness, or gerlatric care.
"Offlce specialties,” with 6.8 percent, Inciuded those who specified that their nursing wos done In the office of o
doctor or dentist or of en organization such os Blue Cross or the health department of on industry. The smoilest
group wat the 1.1 percent in public health. "Other tpeciol services,” 4.4 percent, Included 41 who cirecked med-
1col specialties such a+ emergency room, rehabilitation, or cardiovescular nursing; 6 who specified some form of
church-related nursing; 4 who were members of fomilies which owned nissing homes; and 6 who Indicated variows
other areas. Those who checked o combination of any twa services made up 4 percent. Although apparently em-
ployea, a small minority, 0.7 percent, did not report their field of clinlco! practice.

The employing agency of respondents who hod groduated from practical nursing programs flve years earller
ond who were working in nuning ot the time of the fourth questionnaive Is shown In Table 2-12, Region IH's pro-
portion of nurses smployed by haspitals of ane type or another was 66.9 percent as compared with o narrow range
from 71.5 to 73.1 percant in the other three regions. Nursing homes employed from 7.5 percent In Reglon il to
10.7 percent in Region {. In proportion of practical nurses employed by private patients, Reglon 111 wos higher,
7.7 percent, than the other reglons. Nurses employed by o doctor or dentist ranged from 5.7 percent in Region |
ta more than 11 percent in Reglons Il and I, The small percentuges in the other categories exhibited little region-
al difference. The registered nurses In sach region were emplayed malnly In hospitcls. In the total somple, hospl=
tals were by far the most common emplayers of all respondents, occounting for 70.6 percent of the total, Nursing
homes employed 8.8 percent, private patients 4,3 percent, and doctors or dentists 9.6 percent. Some privote duty
nurses responded os self-emplayed, but o few reported working for hospitals, which accounis for thesfightdifference
Infrequencies reported InTables 2-12and 2-13. One ond nine~tenths percer ! were emplayed by public healthagencles,

Toble 2-12, Employer of Practical Nurses Five Yeors After
Graduation, by Geographic Reglon of School

Reglon | Region Il | Regionill | Region IV All Reglors
Employer

No. | % [ No.| % | No.| % | No.| % [ Mo %

Hospitcl 263(200%{ 7:.9|255(0)| 73.1)|269(5| 68.9|123(0| 71.5| 910(33)| 70.6
Nursing home 39 10728 | 80|30 | 7.5[ 16 [ 93] ns 8.8
Private duty (self-employed)] 17 46| 6 | vzl | 27| 2 | 12 % 4.3
Docior o dentist 21 s7|lar [ nazlae | 04| | 9.3] 124 9.6
Public health ogency s | 1.4] 8 | 23] 8 | 2.0 4 | 23] 250
Other employer B 36|l 6 | 12l uwl 2.2] & | 35| (@] 2.8
Two o more employers 8 2.2] 5 | 1.4 5 | 12| 5 | 29| > 1.8
No answer 0 00| 0o | ool 2 | o5] o | o0 2 0.2
Totol 368{22) [100.0 | 349(4) |100.0 | 402(6) | 100.0 | 172(4) ] 100.0 |1, 289(36} ] 100.0

*The numbers in porentheses represent the L.P.N.%s/L.V.N.'s who have golned R.N. licensure. The R.N."
ore included in the lorger number,
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Other types of employen, including clinlcs, schools for the retarded, rehabilitotion centers, industry, the military,
ond other similor institutiors, employed 2.8 percent. Those who checked two or more emplayers (one of which wos

usually o hospital) accounted for 1.8 percent, and those who gave no answer, 0.2 percent. Only 3 of the 36 reg~

istered nurses were employed by agencies ather than hospitals.

Table 2-13 lists the positions held by the respondents who were working In nursing ot the time they filled out
the faurth questionnaire. Again Reglion I1l showed notable differences From the other regions in several categorles,
Positions os staff nurse were held by 61.7 percent of those in Region IIl, o3 compored with o range from 70.9 to
75.1 percent in the other regions . Combined staff and head nuns positions were held by 3 percent 1n Region i1, o
agalnst o range from 1.1 ta 1.7 percent in the others. Regions LV, II, ond | had 1.2, 2, ond 4.9 percant, respec-
tively, in private duty, whereos Region 11l had 8.5 percent, Other differences among regions were that Regien I}
had notably fuwer in head nurse positiors, 4.3 percant, os cantrosted with a rangs from 7 10 7.7 percent in the oth-
er regions, and Reglon | hod fewer as office nurses, 4.4 percent, os compared with from 8 to 10 percent in the oth-
or regioms. Twenty of the 22 reglstered nurses in Reglon |, ofl 4 reglstered nurses in Region |1, and 3 of the 4 reg-
Istered nurses in Reglon |V were In stoff nurse positions. In Reglon [{l, half of the 6 were staff nurses, whereas the
ather 3 were a heod nurie, an anesthetist, ond o consultant to an Irsurance compony. OF the total group active [n
nursing, tho majority, 70.3 percent, were in siaff nurse positians. Office nurses corstituted 7.8 percent, head
nurses 6.5 percent, private duty nurses 4.7 percent, supervisors 1.3 percent, ond 2.9 percent listed some ather po-
sitlon. The latter included 12 licensed practical nurses who gave thelr positions as loboratory assistonts, Intrave~
nous Injection techniciors, etc.; 6 In public health; and 4 administrators or assistant odminlitrators. The remainder
of those [n the “other position™ cotegory were scattered by ones and twos through positions such os resecrchers, os=
sistant heod nurses, or teom leoders. There were 1.9 percent who described themselves o holding a comblnation
stoff and heod nurre position, and 3.4 percent who listed some other combination. The lotter group included 36
who sald one of the yositions was staff nurse (the other frequently being medicatior nurse), 4 who combined heod
nurse with another position, 3 who combined private duty with some ather responsibility, ond | who worked for o
doctor but described herself at o supervisor ond researcher. Slightly over | percent gave no onswer or an amblguous

Toble 2-13. Position of Procticol Nurses Five Years After Groduation,

by Geographic Reglon of Schoo!
Reglon | Region |l Rogl:tm Region 1V All Reglons
Position

No. % | No.l % | No.| % | No. | % No. %

Staff nurse 2752000 75.1|261(4)| 74.8)248(9| 81.7|122(3)] 70.9] 9P04(3h| 70.3
Stoff and heod nurse 4 1.1) & 1.7] 12 3.0 0| 1.7 25(n] 1.9
Heod nurse 28Q0)| 72.7| 15 43| %] 7.2 »n 7.00 84 (D] 6.5
Private duty 18 49) 7 2,0| 34 8.5 2 1.2] 61 4.7
Supervisor a(n| os| & 1.7] 6| 1.5] 2 1.2] w7 @ 1.2
Office nurse 16 44| 28 8.0 4 10.0] 16 9.3 100 7.8
Other pasition é 1.6] ¢ 2.6 143 3.5] ¢ 5.2] 38N 2.9
Comblnation of positions n 3.0] 16 46| 12 3.0] $ 29| M 3.4
No orswer ond ombiguous 5 14 1 03] 7 1.7l 1 048] 14 1.1
Totel 365_23 100.0 |349(4) ] 100.0 | 402(6) | 100.0 11724 | 100.0 |1, 289(38) | 100.0

*The numbers In porentheses represen? the L.P.N."/L.V.N.'s who hove golned R.N. liconsure, The R.N.%

ore included In the lorger number.
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resporse, Of the regittered nurses, 30 were ttoff nurses, | combined stoff and heod nurse duties, 2 wers heod
nurses, and 5 held other positions.

Employment History

Work Avallebllity

All the respondents were osked to check Yes or No to the question, "Has employment been avalloble when-
ever deired?"” In Reglons | ond 1), 89.9 ond 90.9 percent hod found work avallable, whereos in Reglons 11l and
IV, 81.9 end 82.2 percent had done 1o (Toble 2-14). These differences are reversed in the "no answer™ category,
Regias Hll ond IV having 11.7 and 12,6 percent and Regions | and 1| having 5.9 and 4.8 percent, Those who had
not found work always avallable ranged from 3.3 percent in Region IV ta 5.2 percent In Region [Il. These for whom
the owallability of work wos undeterminahle were less thon 2 percent In sach reglon. In the toto! sample, B4.8
percent checked Yes, 4.2 percent No, 0.8 percent were undecided, and 8.2 percent gave no onswer.

Toble 2-14. Avallobiiity of Nursing Employment Since Graduation,

by Geogruphlc Region of School
Region | Reglon | Regton I Region IV All Reglons
Norsing Employment

No.] % | No.|] % | No.|] % [ Na.| % | No.| %
Avollable 499 | 89.9| 472 | 90.9] 433 | 61.9] 221 | 82.2|1,625] 8.8
Unavalicble 21 3.8 20 39] 28 53 9 33 78| 4.2
Avollobllity undetermined 2 0.4 2 04] 6 1.1 5 1.9 5] 0.8
No onewer 3 5.9 25 48) 62 | 17| M4 | 12,6 1M} 8.2
Tokal 855 ]100.0] 519 |100.0 | 52¢ ]100.0]| 269 [100.0|1,872 [100.0

—  — ——

Work aveliobility concerrs not oaly the question of whether work Is availoble to the nurse but clso whether
the nurse 1s avoilable for work . Porticiponts were asked whether there hod been periods of time since groduation
when they were not employed os practical nurses. Becowse 86.8 percent Indicated they felt work hod been avail-
able when desired, |t might be ossumed that mony of thess who reported periods of unemployment (Toble 2-15) did
not work because '/ persone! cholca ard not becouse they folled to find work. Reglons I, I, ond IV were quite

Toble 2-15. Interruption in Employment Since Graduation,

by Geogrophlic Reglon of School
Region | Reglon I Reglon il Region {V Afl Reglors
Employment Continuity

No.| 9% | No.| % | No.| % |[No.| % | No.| %

Not Intecrupted 193 [ 4.8 183 | 353 237 | 44.8| 9 | 35.7] 79| 32.9
Interrupted 3% 5605|300 | W.5) 25 | 48.4| 154 | 57.2]1,055] 564
Amblguous ond no orswer 2% 47| 7 5.2; % 48| 19 7] 108) 5.8
Tolol 555 1100.0] 519 1100.0] 529 [100.0]| 269 |100.0 |1,872 {100.0
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similar in the percentage of respondents who hod had such pericds of time in the five years ofter groduation. Re=
gion |l wos divergent. Forty-four and elght-tenths percent In Reglon I1l, compared with 34,8 percent to 35.7 per=-
cent in other regions, indicated thelr employment in nursing had not been interrupted . Reporting one or more pe-~
riods when thdy were not working were 48,4 percent in Region Iil, os ogairst 57.2 to 60.5 percent in the other re=
glons. There was little regional difference In the "ambiguous ond no onswer” category. The tota! group contained
56 .4 percent who had had ot least one perlod of time ofter graduation when they were not wurking, 37.9 percent
who hod hod no such periods, and 5.8 percent wha did not answer or gave ombiguous replies.

Those who replied thot there had been periods of time ofter groduation during which they had not been work-
ing were asked to Indicote the *otal duration of such periods. Toble 2-16, excluding those who worked continuous=
{y ond those who gave ombiguous or no onswers, gives these dota. Region IV hod only 14,3 percent who had spent
fess than five months unemployed, Regions | and |l each had opproximately |9 percent, and Reglon NI hod 25.4
percent. In each of Regloms |, Ill, ond IV, obout 21 percent had not worked for o total perlod of five months to
one year, whereas Region |l hod 25.9 percent In this category. The category over one year but less thon two™
had o little over 19 percent in Regions I}, lll, and IV, }ut 23,2 percent In Region |. Thoss not working for over
two years but less than three ranged from 13.6 percent in Reglon Il to 18.2 percent in Reglon IV, Thers were obout
10 percent in each of Regiors |, 11, ond II}; and 14.9 percent in Region IV who had had thelr employment interrupt-
ed for more thon three but less than four yeors. "Over four years” ranged from 5.1 percent In Reglon Il to 11 per-
cent in Region iV, The "ombiguous ond no onswer™ category was less than 2 percent In each reglon, ond 1.5 per-
cent In the total somple. The proportions of the entire somple for sach total durotion of time not employed were:
less than five months, 20 percint; five months to one year, 22.4 pircent; one to two yesars, 20.6 percent; two to
thres years, 16 percent; three to four years, 11 percent; over four years, 8.5 percent.

Table 2-16. Totol Time Not Employed Since Graduation,
by Geogrophic Reglon of School*

Rogloq | keglon Il Reglon 11 Reglon IV All Reglons

Total Time Not Employed

No. | % No.f % [ No.| % | No.| % No.| %

Less than five months 6 | 19.6] B | 18.8] 65| 254 2 | 4.3 21| 2.0
Five months to one year 68 | 20.2| 80 | 25.9] 56 | 211.9]| 32 | 20.8] 236] 2.4
Over one year, les than two 78 | 23.2] 60 | 19.4] 49 | 19.1] 0 | 19.5] 217| 20.6
Over two years, less than thrae 57 | 17.0| 42 | 13.6| 42 | 16.4| 28 | 18.2]| 169] 16.0
Over three yeors, fen thon four 35 | 10.4] 31 | 10.0] 27 | 10.5] 23 | 14.9] Hé| 1.0
Over four yeons 2 8.3] 32 | 0.4] 13 S| 7 | no| 9| 8.5
Ambiguous and no orswer 4 1.2 6 1.9 4 1.6 2 1.3 6] V.5

Total 336 1100.0] 09 ]100.0] 2% lm.i_ 154 1100,0 {1,055 ]100.0

*Those who reported no periods of unemployment are excluded from this teble.

Chonges of Position

The number of stotes In which a nurse hos worked gives o measure of her tendency to move obout ond sets the
lower [imit on how often she hos changed her position. Toble 2-17 shows thot opproximately thres<fourths of the
nurses In the study, from 71.7 percent In Region IV to 77.1 percent In Reglon I, had worked In only one sicte dur=
ing the flve yeors immediately following thelr groduotion. From 10.4 percent In Reglon [V to 16.0 percent In Re-
glon | had worked n two states, ond between 3 and 4 percent In each reglon hod worked in three or more states.
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Apparently, the majorlty In the “none, no answer, and ombigucis® category found the question unclear, becouse
many who were employed responded with "none" as the number of states In which they had worked. This group
ranged from 5 percent In Reglon |1 to 14.1 percent In Region IV, ond wos 7.6 percent of the totol sariple. Com-
bining oll regio’s shows that 74.6 percent had worked In one stote, 14.2 percent in two, and 3.5 percent In theee
or more.

Toble 2-17. Number of States In Which Emplioyed as Practical Nurse Since
Graduatlon, by Geogra-hic Reglon of School

Reglon | Region Il Region {11 Region IV All Regions

Number of Stotes Noo| % [ No.| % [ No| % [ Mo| % [ No.|
One 4)) | 741 400 | 77,1 393 | 74.3] 193 | 71.7|1,397 | 74.6
Two 93 | 16.8] 74| 143] 71 ] 13.4] 28 | 10.4] 256| 14.2
Three or more 2 3.8| 19 3.7 16 3.0] 10} 3.7 6| 3.5
None, no arswer, ond ombiguous k) 54| 2% 5.0] 49 9.3| 38 | 4.1 14| 7.6
Totol 555 1100.0] 519 {100.0) 529 {100.0) 269 ]100.0}1,872 }100.0

Obvlowly, practica] nurses need not meve to onother state In order to chonge their position. To determine
this lotter statistic, respondents were asked how often they had changed position or type of work since graduotion.
The replies are shown in Table 2-18. The rarge, by raglon, of those who reported no change of position wos only
from 35.8 to 38.3 percent. Region il hod the greotest proportion 21 percent, who had made only one chonge of
position, whereas the other reglons ranged from 16.6 to 18.2 percent, Regiors | and I hod o higher percentoge
than Reglors 111 and IV in each of the more frequent change categories: two changes, 15.9 ond 16 percent os o=
gainst 14.4 and 13 percent; three changes, 14.1 percent for both Reglons 1 ond il os agairst 9.5 and 11.2 percent
for Reglons 111 and IV; and four or more chonges, 8.1 arad 8.7 peccent for Regions | and It os ogolret 5.7 and 4.8
percent for Reglons Il ond [V, However, In percentoge of "ombliguows and no arswer,” Regions ill and IV were
higher, showing 13 ond 14.5 percent as compared with 7.7 and 8.8 percent in Reglors Il and ). For oll regions

Toble 2-18. Number of Changes of Position by Proctical Nurses Since
Groduotion, by Geographic Region of School

Reglon | Region Il | Reglonill | PeglonIV | All Reglons
Changes of Position

No.| % [ No.| % [ Nou| % | Ne. | % [ No.| %

No change 203 | 38.6] 1% | 35.8)] 193 | 36.5] 103 | 38.3| 685] 6.4
One chonge 2 {wel 2117720 m | 210 49 | 18.2] 344 18,4
Two changes 88 | 15.9] & | 16.0] 76 | 14.4] 35 | r3.0] 282 151
Theee chonges 72 A} 73| o] 0] 9.5] 2 §n2] W)l
Four or more chonges s | 0a] 45| o7] | s7] w | 48] 18 70
Ambiguows ond 1o onawer o}t oe] W] 7.7] o | 13.0f % | a5} 197] 108
Totel 355 1100.0] si9 ]100.0] 529 f100.0] 269 [100.0]1,872]100.0



comblned, 36.6 percent reported no change of position, 18.4 percent one change, 15.1 percent two changes, 12.3
percent thrae chonges, ond 7.1 percent four or more changes. There were 10.5 percent who gave no answer or an
amblguous answer ,

The respondents were osked to give the one maln reason for thelr most recent change of position. Toble 2-19
disploys the recsors stated by those who had changed position ot least once. Only the first reoson glven was coded.
The category “moved/inconvenient location” was feast frequent In Reglon 11, 10.9 percent, as compored with 18.1
parcent In Region IV ond 20.5 percent In Region | and In Region Il. In each of Reglons I, 11, ond IV this wos the
category contalning the largest number of orawers. “Economic advantages” wos the largest category, 21 percent,
In Reglon 1l1; this is to be viewed In the light of 13.2 percent in Region |, 17.1 percent in Reglon If, and 17.3
percent In Reglon IV. Reglon IV was relotively high in the proportion of those giving reasons related to personal or
professlanc] progress, 4.7 percent, contrasted with a range of from 1 to 1.9 percent In the other regions. Reasons
having to do with changes in clinical fleld ranged from 7.8 parcent In Reglon 11 to 11 percent in Reglon IV, ond
those having ta do with working conditions from 11,6 percent in Region | to 15 percent in Reglon Ill. A miscello-
neous group of “personal ond other” reasons accounted for a range of from 10,2 percent In Reglon Il to 16.5 percent
In Reglon | and Included such statements as "io go bock to school, ” "to open a store, " "becauss of the hospital's
need,” ond “Injured at work.” Those who gave no onswer ranged from 13.2 percent in Region | to 20.6 percent in
Region Ill. The other cotegories .rowed Iittle reglonal differsnce. In the total sample of those who had mods o
position change, 17.6 percent quoted reasons of Inconvenlent location for changing thelr place of work and 17 per-
cent gove reasons having to do with sconomlc factors. Working conditions were cited by 13.4 percent as respons!-
ble for their position change ond 12.7 percent listed personal and other resons. The remoining categories ol hod
lower proportions of the total: 9.4 percent for "different cilalcol Fisld,* 5.9 percent for "marrioge/husband,” 4.8
percent for opportunity for experience and learning on the job, 1.8 percent for "personal ond professional progress,”
ond 1.7 percent for "children/pregnoncy ™

Toble 2-19. Moaln Reason for Most Recent Change of Position
by Practical Nurses, by Geographic Reglon of School*®

Mol Recson for Most Region | Region Il R;m In Region IV | All Regions
Recent Changs No. | % [ No.| % [ No| % INo| % | Nou| %
Moved/inconvenient location 62 | 20.5| 60 { 20.5] 20 | 109 23 | 18.1]| 174 | 17.6
Experience/leaming 14| 46| 17| s5.8f 12| 45] S| 39| 4| 4.8
Economic odvantages 40 | 13.2] 0 [17.0] 56 | 21.0] 22 | 17.3] w8 | 17.0
Morrioge/husband 20} 66| 2] 75| 0] 3.7] 6| 47] s8] 5.9
Chlidren/pregnoncy 6 20F 6| 20| 4 1.5 1 0.8 17 1.7
Personal ond professiono! ‘
progress 4] 13| 3] 10 5| 19| 6| 47| 8] 1.8
Different clintcol field 32 | 106] 22| 7.8] 24| 9.0 14| nNo| 93| 9.4
Working conditions 35 | 11.6] Q| 7] 40 |15.0] 15| s 133 | 13.4
Personol ond other 0 | 16.5] 3 |10.2] 32| 120] w4 | n.o| 126 | 127
No onswer 40 | 13.2] 3 | 13.3] 5[ 26| 21 | 16.5] 155 | 157
Totel 303 1100.0} 293 [100.0 | 267 {100.0| 127 ]100.0] 990 ]100.0

*Only those who reported one or more chenges of position are Included [n this toble.



A daclhsion ta change position is influenced by the extent to which ane's expectations regarding his work have
been fulfilled. Respordents were asked to indicate whether sach of three specific expectations had been met in the
five ysars after their graduatlan. These expectotiont concerned the personal satisfaction Yo be gained in nuning,
the working coAditions to be encountered, and the salary to be earned. The replies ore summarized in Table 2-20.
The gquestion concerned with pesonal satisfaction brought forth the greatest proportion of Yes 1esporses, from 78 .4
percent i1 Reglon (V o 88.2 percent in Region Il. A low of 4,3 percent in Region il] to o high of 9.3 percent In
Reglon IV checked No. The undecided, who checked both Yes ond Ne or who wrate in o comment, were 1,2 per-
cont or less in each region. Those giving no onswer ranged from 4.6 percent in Region |1 to 11.5 percent in Reglon
IV. In the entire sample, 85.2 percent said thelr expectations regording personal sotisfaction hod been met, 6,1
percent sald they had not been met, 7.8 percent gave no answer, end 0.9 percent ware undecided. The question
regarding the extent to which expectations of warking conditions hod been met gained o less fovorable response.
The range of those who said Yas vics from 55.3 percent in Region | to 65.9 percent in Reglon 11, Answering No
were 17.8 percent In Reglon |V to 29.5 percent in Reglon |. In each region the small proportion of “undecided”

Toble 2-20. Extent to Which Expectotions of Proctical Nurses Were Met
Since Groduation, by Geographic Region of Schoot

Reglon | Reglon 1| Regicn 1) Reglon IV All Reglons
Meeting of Expectctions Regarding:
No. | % [No| % [No | % [vo [ % [0 |

Persona| satisfoction

Yos 42 [8s.8] 48 | 88,2 4s4 [ e300 [ 78.4 1,595 ] 85.2
Ne % | 65| an| sol | 43| 25| 9.3 ns| 6
Undecided sl or| s 12| 4 o8] 2| 07| 18] 09
No anewer 2w | so| 24| 46| 3| no| 3 [ 1s] ] 78

Total sss {100.0| 519 wo0.0f 529 [100.0] 269 |100.0 1,672 |100.0
Working conditions

You 207 | 55.3] 342 [ es.o] 207 | s vss | 625 (1,04 595
No 164 | 29.5| 17 | 2.5 129 | 244 48 | 17.8] ase 245
Undeckded i2 | 22] wl 27| 0| wel s| e a 22
No onewer 72 [ 13.0] s | 9] 9| ] @} 17e] 299 138

Totol 555 [100.0] s19 100.0 529 {100.0( 269 |100.0 1,872 [100.0
Solory

Yos 234 | 42.2) 263 | 07| 195 | 369|129 | 480 s 4309
Mo 42 | Q6|28 | 390|200 | 40.7]| 9| 36| 7| 4
Undeclded s| o) 2| 23] 2| 23] 6| 22| 3| 19
No arewss uiual af 29| o | w2 a|sa] 20| na

Totol 53 1100.0] 519 [100.0] 529 |100.0f 269 |100.0 f1,072)100.0
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was nearly constant. Those giving no anewer ranged from 8.9 percent 1n Reglon 1l 1o 17.8 percent in Region IV,
Combining oll reglons shows 59.5 percent wald Yes, 24.5 percent No, 13.8 percent gave no onswer, ond 2.2 par-
cent ware undecided. The "no arawer” group in sach part of Toble 2-20 Includes 29 individuals who specified that
they could not onswer the questions about expeciations bacause they hod never worked os licensed practicol nurses
ond 5 who waid they had worked for too short o perfod to be oble to answer.

Salory

The respondents were lecst satlsfied with the finonclal aspect of thelr occupation; they were cimost evenly di-
vided In their oplnlon os ta whether or not thelr expectations regarding salory hod been met (Toble 2-20). Those
who sald Yes ronged from 35,9 percent in Reglon Il to 50.7 percent in Reglon [1. Thote checking No showed o
range of from 34.6 percent In Region IV 1o 43.7 percent in Reglon Il1. The undecided showed little regional differ~
ence, and "noc answer” ranged from 7.9 percent {n Region |l to 17.2 percent In Region Ill. OF the total group,
43.9 percent hod had thelr salory expectations mek, 41,1 percent had not, 13,2 percent gave no onswer, and 1.9
percent were undecided ,

In the questionnaire, the item eliciting information about actual income wos: "if you have worked os on
L.P.N. or LLV.N, during the port year, what was your opproximate monthly selory before deductions?” Resporses
to this question wers separcted according to the employment status cctegorles in Toble 2-9. The data on salaries of
practical nurses working full time (33 or more hours per week) are given in Table 2-21; those for proctical nurses
working part time (1 to 32 hours per week) In Table 222, The salaries of those employed in non=nursing fields ond
of those now |lcensed to practice os registeced nurses are not shown,

The mode of the salary distribution for full~tima werk in practicol nuning was in the $431 to 3450 category

Toble 2-21, Monthly Solory of Practical Nurses for Full-time Work Five Years
After Groduation, by Geogrophic Region of School®

Monthly Solory Region | Reglon (I Region I Reglon IV | All Regiens
No.| % [No.| % [No.| % [ No.| % | No.| %

$0-3100 3 1.2 1 0.4 2 0.6 1 0.3 7 0.7
$101-5200 9 3.6 3 1.11 2 5.9 2 1.5] 4 3.4
$201-5250 10 4.0 5 1.9] 19 5.6 2 1.5] 3% 3.7
$251-5300 |24 68| 25 9.4 ™ | 3.2 10 77181 | 3.3
$301-$350 23] 9.2] 46 |17.3] 73| 214 16 | 12.3] 158 ]| 16.0
$351-3400 65 | 6.1 €2 | B3] 72 | 21.0) 34 ) 2.2 | .S
$401-3450 60 | 24,0} 77 1 289 37 1 10.9] XN | 2.0} 204 ] 20.7
$451. 500 0180 2] 83| 21 5.0 20| 154] 91 10.0
Over $500 15] 60] 6| 60] 10| 2.9F 8| 42| 49| 5.0
Ambiguous ond no onewer 7 28 9 3.4| 12 3.5 7 54| 33 3.5
Total 249 1100.0] 266 [100.0] 341 IN.O_N 100.0| 986 1100.0

*Includes only these working os proctical nurses.
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for Reglon l1, in the $351 to $400 category for Regians | ord IV, and in the $251 to $300 category for Region |1}
(Table 2-21). In each of the four caiegories covering the Interval from $101 to $350, Region Iil had the highest
proportion of respondents; In each of the four categories covering the interval from $351 to over $500, the same re-
glon had the lowest proportion. In the $251 to $300 group were &.8 percent of Region |, 7.7 percent of Region IV,
9.4 percent of Reglon I, ond 23.2 percent of Reglicn Il The range vos wide also in the $301 to $350 cateury:
from 9.2 percent In Region | to 21 .4 percent in Reglon Ill, Incomes of $351 to $400 were from 21 1 percent in Re=
glon 11l to 26.2 percent in Reglon IV, The great divergence of Reglon tll appeared again in the $:01 to $450 group
with 10.9 percent, whereos the others ranged from 23.1 percent i Reglon IV to 28.9 percent in Reglon 1. The
$451 to $500 category showed Regions 11l and Il low with 5 ond 8.3 percent, respectively, and Regions IV ond |
high with 15.4 and 16.1 percent. In Reglons |, 1l, ond IV, pp-oximately & percant earned over $500 per month
but only 2,9 percent of Region Ill did so. Only small proportions of nach reglon yave no answer or on ambiguous
orswer. The proportions of the total sample earning each level of salory were: $0-3100, 0.7 percent; $101-$200,
3.4 percent; $201-$250, 3.7 percent; $251-$300, 13.3 percent; $301-$350, 16 percent; $351-$400, 23.6 percent;
$401-$450, 20.7 percent; $451-$500, 10 percent; ond over $500, 5 percent. Of those working full time in practi=
cal nursing, 3.5 percent gave uncodeable answers .

No opparent pattern among reglons emerged in the table (2-22) showing salorles for respondents engaged In
part-time practical nuning. Regions | ond IV hod their highest peoportion in the $101-$200 category, 27.7 ond
35.3 percent, respectively. The highest proportion In Region Il wos 21,3 percent. This was found in both the $101-
$200 ond the $201-$250 categocies. Region Il hod its highest proportion, 16.7 percent, In each of three cotego-
rles: $0-$100, $251-$300, ond $301-$350. The lack of puttern may be due to the wide variotion in number of
heurs worked per wesk, 1 to 32 hours oll being clossified as part time, ond to pessible discrepancies between the
number of hours being worked ot the time the questionnalre wos fllled out ond the numbar on which the respondent
bosed her estimote of overage monthly salory during the past year. The entire sample showed these proportions of
part=time workers earning each level of salory: $0-$100, 11 percent; $101-$200, 24.5 percent; $201-$250, 12.7

Table 2-22. Monthly Sclory of Practical Nurses for Port-time Work Five Years
After Groduation, by Geographic Region of School*

Segion | Reglon Il Region (I Reglon IV All Reglons
Monthly Salory
No. | % No. | % No. | % No. | % No. | %

$0-$100 14 14.9 5 6.7 7 16.7 1 29| 27 11.0
$101-3200 25 27.7]| 16 21.3 é 14.3] 12 35.3| 60 | 4.5
$201-3250 9 9.6 L 16 21.5 4 9.5 2 591 A 12,7
$251-4300 15 6.0 7 93| 7 16,7 3 g.8| 32 ; 13a
$301-4350 9 9.6} 10 3.3 7 6.7] 2 591 8 | 114
$351-$400 8 8.5 7 9.3 5 1.9 4 1.8| 24 9.8
$401-$450 4 4.3 & 8.0 o | o0 4 | N.8{ 1| 57
$451-$500 1 1.1 1 131 3 7.1 2 5.9 7 2.9
Over $500 ) 1.1 2 2,71 © 0.0 ) 2,9 4 1.6
Amblguows ond ne enswer 7 74| 5 87| 23 71 3 88| 18 7.3
Totat o4 |100.0] 75 |100.0] 42 J100.0] 34 [100.0, 245 }100.0

*lecludes only those working os practical rurses,
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percent; $251-$300, 13.1 percent; $301-$350, 11.4 percent; $351-$400, 9.8 percent; $401-$450, 5.7 percent;
$451-$500, 2.9 percent; and over $500, 1.6 percent. Over 7 percent gave no respanse .

Occupationa, and Community Involvement

Membership in organizotions wliich ore reloted to one's occupation is one meons of estimating the degree of o
person's commitment to his work. Tobfe 2-23 shows the percentoge of respondents who cloirad membership in each
of a number of organizations related to nursing and the percentage of those who did not report ony membership. In
Region |, 5.4 percent said they belonged to the National Federation of Licensed Practical Nurses (NFLPN) as com=
pared with o ronge from 13.3 percent in Region Il to 18 percent in Region Ill. The Nationo! Association for Prac~
ticol Nurse Education and Service (NAPNES) had from 1 to 3 percent membership 1n individual regions. A range
f.om 6.3 percent in Region IV to 14.1 percent in Region | checked that they were members of their nursing school
alumni orgonizations. From 1 fo 2 percent of the respondents in each region said they were members of the Ameri=
can Nurses' Association (ANA)}, Of the 28 individuals involved, 10 were former licensed proctical nurses who had
acquired registered nurse licensure, & of them in Region }. Region lll iod 9.5 percent who belonged to the Na-
tonad Lengue for Nursing (NLIN), whereos the other regions ranged from 3.5 to 5.2 percent. There were 7.1 per-
cent or less in each region who claimed membership In vorious nursing groups with specific geographic or religious
identifications. These were classified together as "other nursing-related organizotions.”" "Other health orgoniza=~
tions" included such growps as the American Heart Association, o state hospital association, the American Associa=~
tion of Inhalation Theropists, and a medical assistants' association. All these grouped together had less thon 3 per=
cent membership in eoch region. These who did not report membership in any orgonization related to nursing ranged
from 64.3 percent in Reglon Il to 72.8 percent in Region |. Of the total sample, 12.5 percent belonged to the
NFLPN, 10.9 percent to nursing school alumnl, 5.7 percent to the NLN, 3.9 percent to other nursing-reloted
groups, 1.8 percent to NAPNES, 1.5 percent to the ANA, and 1.1 percent to other health organizations. There
were 8.8 percent who did not report membership in any nursing-related group.

Toble 2-23. Organizotional Membership of Procticol Nurses Five Yecrs
After Graduation, by Geographic Region of School*

Region | Regton |l Region 1] Region IV All Regions

Organizational Membership
No. | % No. | % No. | % No. | % Ne. | %

NFLPN 30 5.4 69 [13.3 95 |18.0 40 |14.9 234 112.5
Nursing school clumni 78 |14 64 |12.3 45 8.5 17 6.3 204 110.9
ANA 9 1.6 8 1.5 6 1.1 5 1.9 28| 1.5
NLN 25 | 4.5 18 3.5 50 9.5 14 5.2 107 | 5.7
NAPNES only 1n | 2.0 4 ] 0.8 4 ] 0.8 3 1.1 2] 1.2
Combination including NAPNES 2 {04 11 0.2 3] 0.4 51 1.9 ni| 0.

Totol NAPNES 18] 2° 511.0 7 1.3 8 | 3.0 3] 1.8
Other nursing-related orgontza=~

tions 8 1.4 19 3.7 7 5.1 19 7.1 73| 3.9
Other heolth organizations 2 } 0.4 511.0 6 i.1 7 1 2.6 0] 1.0
None 404 |72.8 § 363 169.9 | 340 ]64.3 | 18Y [67.3 |1,288 ] 68.8

*Nurses with multiple memberthip ore included more thon once. Percentoges relate to the total number of re-
spondents,
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To gain an estimate of the d2gree of community invclvement of the respondents as nurse-citizens, they were
asked to specify the health-related commurity activities in which they hod participated during the previous year.
Percentages differed little among regions (Takle 2-24) . Of the total somple, 90.1 percent answered "none™ or
gave no ansvier or an ambiguous one. Among all the respondents, there were 6 percent who were involved in a "di~
rect health” activity. This category included such octivities as helping with a bloodmobile, civil defense, the Red
Cross, Plenned Parenthood, @ prenotal clinic, eye testing, etc. Almost 4 percant, involved in money=-raising
drives, in preventive immurizations, or in school or church sporsored health programs, are included in the “other"
category. The degree -f involvement of this sample in health=related community activities, as in nursing orgoni=
zations, is small.

Table 2-24. Health-related Community Acrivity of Practical Nurses
Five Years After Graduation, by Geographic Region of School

————

Region | Region |l Region |1 Region IV All Regions

Community Activity
No. P No. % No. | % No. | % No. | %

Direct health 23 4.1 4 8.9| 27 5.1 16 59| 112] 6.0
Other 24 43| 16 34 22 4.2| n 4.1 73| 3.9

Nore, no answer, and ambiguou 508 | 91.5) 457 | 88.1] 480 | 90.7 | 242 | 90.0 1,657 | 90.1

Total 555 1100.0] 519 1100.0{ 529 |100.0| 269 |100.0[1,872 [100.0

The overwhelming mojocity of respondents were licensed to engege In practical nursing (Table 2-25), From
81 percent in Region IV ta 88 .4 percent in Region Il were licensed as practical nurses in the state in which they
had groduated from a nursing program. Some of these were also licensed In an additional state or states. These whe
were [icensed only §n a stote or states cther than the one In which their pracrical nursing school was located were
approximately 4 percent in each region. Ranging from 0.8 percent in Reglon Il to 4.7 percent in Region | were
those who had gained licensure as registered nurses, A small group in each region stoted that they had never had
any nursing license. From 4.9 percent In Reglon | to 11.9 percent In Region [V were included in the "no answer or
omblguous” category. Some of these probably had been licemed but their responses were not complete enough to
categorize. Others left the item blank. In the totul sample, 84.8 percent held practical nurse licenses in the state

Table 2-25. Licencure Five Years After Groduation,
by Geogrophic Keglon of School

Region | Region 1| Region Il Region IV All Regions
Licensure — —
Ne. | % No. | % No. | % Na. | % No. | %

Licensed/state of P.N, school
graduation 482 | 86.8] 459 | 88.4| 465 | 87.9] 218 | 81.0[1,624 | 84.8
Licensed/other state or states 19 34| 21 40| 19 3.6 11 4.1 701 3.7
Never licensed 1 0.2 3 0.6 é 1.1 4 1.5 14| 0.7
Licensed as registered nucse 26 4.7 4 0.8 7 1.3 4 1.5 41 2.2
No answer or ambiguous 27 4.9| 32 6.2] 32 6.0 32 | 9| 123| 6.6
Total 555 1100.0| 519 [100.0] 529 ]100.0| 269 ]100.0 1,872 {100.0
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of their home school, 3.7 percent held such o license orly in another siate or states, and 2.2 percent held regis~
tered nurse licenses. Combining these three categories shows that 92,7 percent held some type of nursing license.
Never licensed were 0.7 percent of the entire somple, ond responding with no enswer or an ombiguous answer were
6.6 percent.

Entering o program leading to licensure as o registered nurse is one avenue open to practical nurses who de=
sire to advance their education. Regions [, lll, 1V ond | hod, respectively, 3.5, 5.5, 7.8, and 12.8 percent of
respondents who had done so within the five~year period ofter their graduation from practical nursing school (Toble
2-28). The latter percentage represents 71 individuals in Region |, as compared with no more than 29 in any aother
one region. In the tolal sample there were 139 persons, or 7.4 percent, who had ottended a registered nurse pro-
gram, Clearly stoting they had not attended such © progrom were 82.6 percent, and giving no onswer or on ombig=- -
vous answer were 9.9 percent.

Table 2-26. Enrollment Since Graduation in o Program Leading to R.N . Licensure,
by Geographic Region of Practical Nursing School

Pagion | Region Il Region [lI Region IV All Reglons

Enrollment in R.N, Progrom
No. | % No. | % No. | % No. | % No. | %
Enrolled 71 | 12.8]| 18 3.5| 29 5.5 21 78| 139| 7.4
Not enrolled 442 | 79.6| 457 | 88.1| 428 | 80.9| 220 | 81.8 1,547 | 82.6
Ambiguous and no answer 42 7.6 44 8.5 72 | 13.84]| 28 | 10.4]| 186| 9.9
Totel 555 1100.0] 519 ]100.0 | 529 [100.0| 269 [100.01,872 }100.0

For those who entered registered nurse programs, Toble 2-27 shows the type of program selected, the progress
of the student in the progrom, and the extent of the attainment of the goal of registered nurse licensure. Because
discussion of percentages would be misleading, considering the small frequencies involved in each region, this table
Is First described by number of individuals. Selecting ossociate degree programs were 13 persons in Region I, 16 in
Region IV, 20 in Reglon i1, ond 49 In Regivn |, Choosing diploma programs were 1 person in Region IV, 4 in Re-
glon 11, 7 in Regicn 1ll, and 18 in Region |. Boccaloureate programs were attended by no more than one respondent
in each region. Four or fewer Individuals in each region did not identify the type of registered nurse program they
ottended. In Region |, ot the time they filled out the fourth questionnaire, 29 respondents hod groduated from reg-
istered nurse programs and 12 were currently enrolled. For Region I, it wos 4 persons groduated ond 3 enrolled; for
Reglon Il1, 7 groduated ond another 7 encolled; and for Region IV, & graduated ond 5 enrolled. The "unknown ond
other" category undoubtedly included some respondents who hod dropped out of one of the progroms, some who were
still encolled, and perhops o few who neglected to indicate that they hod olready graduated. This category had 10
respondents in Reglon IV, 11 in Region Il, 15 In Region |11, and 30 In Reglon |, Of the 18 persons In Reglon |l ond
the 21 in Region |V who had entered registered nurse schools, 4 in each region had gained licensure ot this level.,
in Region IIl, 7 of 29, and In Region |, 26 of 71 were licersed as registered nurses. In the total group of those who
had been admitted to registered nurse schools, 69.5 percent had choosen associate degree progroms, 21.3 percent
had selected diploma programs, and 2.1 percent had decided on baccaloureate programs. There were 7.1 percent
who did not identify the progrom they hod entered. Of oll the entronts, 33,1 percent had groduated, 19.4 percent
were stil) envolied, ond 47.5 percent gave uncleor answers. Finally, of the 139 individuals who entered registered
nurse programs, 29.5 percent or 41 persons held registered nurse {icensos. Thete were the some 41 in the category
"licersed os registered nurse™of Teble 2-25. Of these 41, 34 were aoctively engaged in nursing (see "reglstered
nune" cotegory of Table 2-9 ond the Inclusion of registered nurses in Tobles 2-11 through 2-13),

Besides entering o registered nurse progrom, another avenue of educaticnal advar.cement to proctical nurses
is to participate in workshops, short-term courses, or programs of acodemic study. The pertinent item on the ques-
tonnaire wos, "Hove you taken ony courses to improve your practical nuriing skills (other thon these glven on the
jeb)? (f yes, describe,” There were 16.4 percent of oll resrondents in Reglon 1], 18.4 percent in Region 1, 22.4
percent in Reglon 1, ond 22,7 percent In Reglon [V who sald they hod token such courses (Tobla 2-28). Of the
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Toble 2-27. Type of Regittered Nurse Program Attended, Progress in Program, ond R.N. Licensure of
Practical Nurses Since Groduation, by Geographiz Reglon of Proctical Nursing School®

Region | Region |l Region |11 Region IV All Reglons
R.MN. Progrom
No. | % No. | % No.! % | No. | % | No.| %
Type ottenced

Associate degree program 49 | 68,113 |72.2] 20 | 6.7 16 76,2 9 | 69.5
Diploma program 18 | 250 4 | 22,2} 7 2331 1 48| 30 | 21.3
Baccaloureate program 1 141 0 00| 33| 1 4.8 3 2.1
Program unidentified 4 56| 1 56| 2 6.7 3 14.3] 10 7.1
Total 72**1100.0 ] '8 100.0] 30**|100.0] 21 J100.0] 141*#]100.0

Progress In progiam

Groduated 29 |40.8| 4 |22.2]| 7 24.7| 6 8.6 45 | 330
Now enralied 12 169 3 6.7 7 24.1 5 2.8 27 [ 19.4
Unknown ond ather 30 4231 N 61.1) 15 51.7¢1 10 47,6 & | 42.5

Totol 71 ]100.0] 18 |100.0] 29 1100.0] 21 ]100.0! 139 4100.0

R.N. licersure ottoined

Yes 26 ¥%.61 4 2.2 7 4 4 19.0] 41 | 9.5
No ond ambiguows 45 | 83,4 4 78| 22 | 75.9} 17 81.0] 98 | 70.5
Totol 71 _]100,0] 18 |100.0| 29 }100.0] 21 ]100.0} 139 [100.0

*Only those who ottended an R, N progrom ofter their graduation os practical nurses ore inciuded In His toble.
**|n both Reglon | ond Region |11 one student attended two types of programs.,

Toble 2-28. Additional Study by Proctical Nurses Since Groduation,
by Geogrophlc Region of Proctical Nursing School®

Region | Reglon I Reglon 118 Region IV | All Regions
Additiona] Study
No. | % No. | % No. | % No. | % No. | %
Yeos 102 | 18.4] N6 | 22.4] 87 | 16.4] & 2.7| W8] 19.6
No 395 | 71.2) 376 | 72,4 388 | 73,3 183 | 68.0]1,342| 71.7
No orewer 58 | 10.5| 27 5.2] 54 | 10.2] 25 9.3 14| 8.8
Totol 555 |100.0{ 519 |100.0]| 529 ]100.0 | 269 |100.0]1,872]100.0

FncTudes study offer than reglitered nurse educotion.
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total sample, 19.6 percent said they had taken courses ond 71.7 percent sald they had not, A few of those whoon-
sweored No voluntesred the add!tional Information that n- courses were avallable ta them. Almost 9 percent gave
no onswer,

The majority of the 366 Individuals who had taken courses had studled nursing or directly related subjects (Ta~
ble 2-29)., This proportion ranged from 63.2 percent in Reglon |II to 83.6 percent In Rejlon IV. Courses In medi~
cal, biological, or soclol sciences were 8.6 percent In Region I, but within o range fron 12.6 to 14.8 percent In
Regions Ill, |, ond IV, "Other subjects™ accounted for less than 7 percent In each reglon. "Ambiguous or no an-
swer® ranged from 1.6 percent in Reglon IV to 17.2 percent In Reglon 111 and occounted For 7.7 percent of the total
group. Of oll those who took courses, 76.5 percent specified they had studied nunsing subjects, 12.3 percent med-
leal, bloleglical, or social sclences, and 3.6 percent other subjects.

Table 2-29, Courses Token by Practical Nurses Since Groduation,
by Geographic Region of Practical Nussing School*

=
Region { Region 1l Region Il Reglon IV All Regions

Nature of Courses
No. | % No. | % No.| % No. | % No. | %

Nursing and refated subjects 78 | 76.5| 96 | 82.8] 55 63.2] 5 83.6| 200 | 76.5

Medical, blologlcal or social
sclences 15 | 14.7] 10 8.6 N 12,6 ¢ 14.8] 45 | 12,3
Other subjects 4 3.9 3 26] 6 69| © 0.0 13 3.8
Ambiguows and no onswer 5 4.9 7 6.0{ 15 17.2 1 16 28 7.7
Total 102 ]100.0| 116 J100.0{ 87 [100.0{ 61 ]100.0| 366 [100.0

*Toble Includes only thote who have oken courses other than In registered nurse progroms.,

Table 2-30, Nursing Courses Taken by Proctical Nurses Since Groduation,
by Geogrophlc Reglon of Practical Nursing School®

Reglon | Region 11 Region Il R_n?on IV | All Reglons

Nursing Courses
No- % Nﬂ. % No. * NO. * Nou %

Medications 40 | 51.3] 54 563 26 | 23| 22 43,11 142 | 5.7
Combination which Includes

nedications 3 3.8 N 1n.5] 3 55| 4 78] 2 7.5
Medicai nursing or medical nursing

specialty 4 17.9] 12 12,5] 13 | 23.6] 16 31.4] 55| 19.6
Swgical nuning, operoting room,

or surgical specialty 7 ?.0| 7 73] 4 731 1 29| 1 6.8
Other or ather combination 4 17.91 12 12,51 ¢ 6.4 8 15,7] 8 | 154

Total 78 1000} 96 [100.0] 55 }100.0] S1 }100.0} 280 |100.0

*Toble Includes only respondents who have iaken nursing courses other than In registered nurse progroms .
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Most of the 280 respondents whose studles were In nursing areas took courses in the administration of medications
(Toble 2-30). The range was fiom 43.1 percent in Region IV to 56.3 percent in Reglon 1. An odditional group,
ranging from 3.8 percent In Region | ta 11.5 percent In Reglon I, took o combination of courses, one of which was
on medications. Medicol nursing or o medical nursing speciolty wos the orea of study for 12.5 percent In Reglion
11, 17.9 percent in Region |, 23.6 percent in Reglan lll, and 31.4 percent In Reglon IV. Surgical nuriing, oper-
ating room, or o surglcal speclalty claimed the ottention of 2 percent In Reglon IV, ond from 7.3 to 9 sercent In
Regions |, 11, ond {ll. Other nursing courses or other combinations of courses ronged from 12.5 percen: In Reglon Il
to 17.9 percent in Reglon |. In the total group of those who studied o nursing subject, 50.7 percent took courses in
medications, 7.5 percent In some other area combined with medicotions, 19.6 percent in the medical nursing orea,
4.8 percent In o type of surgical nursing, and 15.4 percent studied some other course or combination of courses.

The respondents were asked how they had financed thelr further study. Toble 2-31 summarizes the onswers of
those who reported that they hod undertaken Individual courses, registered nurse programs, or both, A ronge of
from 14 percent in Region IIi to 27.3 percent in Reglon IV had pald for thelr study with their own or their fomlly's
savings. A range of from 13 percent In Region |1 to 27,3 percent in Region IV had done It with money earned while
they studled. A combinution of savings ond earnings was the method of 4 percent in Region IH1, of 7.8 percent In
Region IV, of 13.7 percent in Reglon I, ond of 18.5 percent in Region |. A scholarship alone or complemented by
savings and/or earnings was the financing method of one person in Reglon I, but Tn the other regions the range was
from 5.2 to 7 percent. Varlous other methods of meeting expenses were used by 3.8 and 6.5 percent in Reglom |
ond IV ond by 11 ond 12,2 percent In Regions 11l and Il. Region IV contained 15.6 percent who sald that the
courses they hod studied had been free of charge. The range in the ather regions was from 21 percent in Reglan |
to 24 percent in Reglon Ill. From 10.4 percent in Reglon IV to 17.6 percent In Reglon [l foited to answer the ques-
tion on financing further study. OF the total sample of thoss who had sought further education after graduation from
o practical nurse program, almost 20 percent hod used savings to finance thelir studies and nearly the same propor-
tion had wsed earnings. Combinling savings ond earnings were another 12.3 percent. Voriows orrangements, each
Including o scholarship, were used by 4.7 percent. There were 8.2 percent who had wed other sources, 21.1 per-
cent who reported no charge, and 15.3 percent who did not answer .

Toble 2-31, Method of Financing Education Since Groduation,
by Geoyraphic Reglon of School*

Reglon | Region Il Reglon Il Region IV | ANl Reglons
Finoncing Method
No, | % No.| % [ No.| % | No.| % | No. | %

Scvings 28 | 17.8] 27 | 20.6| 14 | 14.0] 21 27.3] 90 | 19.4
Earnings 27 [ 17.2] 17 | 13.0| 24 | 4.0) 21 2731 8 | 194
Savings ond eamings 29 | 18.5] 18 | 13.7 4 40] 6 7.8] 5 | 123
Scholarship alone or combined 11 7.0 1 0.8 6 40| 4 5.2| 22 4.7
Other method 6 3.8f] 6 1122 11 no| 5 6.5| 38 8.2
No chorge B |21.0] 29 | 220 24 | 4.0f 12 156 98 | 21
No onswer 23 | 1468] 23 | 12,61 17 | 17.0] 8 10,41 71 | 15.3
Total — 152 |100.0] 13y J100.0] 100 J100.0] 77 [100.0] 465 ]100.0

*Includes those with odditional education ofter graduation from practical nursing progrom,
Summoary

Neorly three-fourths of oll proctical nurses who completed the fourth questionnaire said they were currently
morried. Of the non-single group, nearly half had been morried ofter thelr groduation from the practical nunsing
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progrom. More than half of the currently or formerly married hud either one or two chlldren. A quarter of the
same graup had spotses In skilled trades, ond another quarter were married to persons in sates and clerical jobs or to
semiskilled or urskilled loborers. Of the spouses of respondents, nearly thrae-fourths were employed by others,
two-fifths were assigned soclal Index four, and nearly two-fifths had had 12 years of education.

More than half of all those who responded to the faurth questionnaire were emplayed full Hime (1.e., 33 or
more hours per week) os licersed practical nurses. One~fourth wera not engaged in pald emplo ment. OFf those
who were not working In nursing, over half sald It was for family and personal reasons. More than 50 percent of
those emplayed In nursing worked In medical and/or surglcal areos, and approximately 70 percent held staff nurse
positions in hospltals .

The flve~ysar employment history of the respondents reveals that wock had been avalloble to nearly 87 per-
cent of thm whenever desired. Either by work being unavalioble or by thelr belng unavailable to work, more than
56 percsnt of the respondents hod had ot east one perlod of time during which they were not employed. Of the
group who did have such a period, the total duration of unemplayment for more than 60 percent was less than two
years, Nearly threefourths of the total sample had been emplayed In ot least ane, ond only one, state since thelr
groduation from o practical nursing program. More than o third of them had not changed thelr position during that
time and another sixth hod changed only once. Of those who had changed pasition, approximately 17 percent
made the most recent change for reasons of convenlence of location. Almost os many did so for the soke of eco-
nomic advontoges. The opproximate proportions of respondents reporting thot nursing had met cerfoln of thelr ex-
pectotions were: 85 percent for personal satisfaction, 60 percent for working condliicrs, ond 44 percent for salary,
Reporting on omount between $351 and $450 os their average monthly salary during the preceding yeor were about
44 percent of the licensed practical or vocotional nurses engaged In full=time nursing. One-quarter of those nurs=
Ing part time reported $101 to $200 per month during this period. The degres of Inve vement of the respondents in
nwing organizations Is low, the 12.5 percent who stated thot they were members of the National Federation of
Licersed Practical Nurses belng the largest group In any one organization. Nearly 70 percent of the total somple
did not report membership In any organization related to the heolth field. Only 10 percent reported that they b~
been engaged In ony heolth-related community activities during the past year,

At |eost 92 percent of the respondents were licensed os practical, vocationsl, or reglstered nurses. There
ware 139 Individuals, 7.4 percent of the tatal somple, vho had entered programs leoding to reglstered nurse licen-
swre. The osoclote degree program was the most frequent cholca of the participants continuing their nuning edu~
cation. About o third of all those who hod entered registered nurse programs hod ofready graduated, and another
20 percent stated that they were currently enrolled. Forty-one Individuals, nearly 30 percent of the total 139, hod
ottained registered nurse licersure. OF the entire group of respondents, 19,4 percent had taken courses, other than
registered nurie progroms, to Improve thelr skills. More than 75 percent of those who took courses chose numsing
subjects . Of thote who salected nuniing, nearly 60 percent Included medications among thelr studias and about 20
percent choss medical nursing or Itsspecialties. In reporting methods of financing further aducation, half said they
hod wsed thelr sovings and/or earnings, not quite 5 percent hod had scholarship old, and 20 percent hod token
courses for which there wos no charge.

The foragoing Is o desceiption of the entire somple of practical nurses five yeors after graduation. Dota Imply
that thers are some regional differences; that is, Ttems for which reglonal proportions, on inspection, appsared dif-
ferent from the total sample. (Statistically significant Interrelationships ore discussed In Chapter 111.) Geogrophic
region of the country, as wsed In this study, refers to the location of the practical nursing school which participonts
M O".f*d-

The highest proportion of respondsnts remalning single five yeors ofter graduation were In Reglon |, Reglon |
participants, If morried, wers more Ilkely to have morried ofter grodustion and have no children or one child than
respondents In other locations. The proportion of part-time L.P.N./L.V.N.', the proportion currently not work-
ing, ond the group reporting interruptions In employment during the first five years ofter groduation were highest In
Reglon §. The number of proctical nunes who attended reglitered nurse progroms wos greatest in Reglon |,

Region |11 hod the highest proportion of respondents who had been morried before groduation and more re~
spondents in this region reported having faur or more children than did those In the other regions. The highest pro-
portion employed os full-time L.P.N./L.V.N.'s wers In Region 11}, os were the highest proportion reporting non=
healih emplayment. Among those glving reasons for thelr non-employment in nursing, Region Ill porticiponts hod
the highest proportion who reported that they could sarn more ot other work . A higher proportion of porticipants in
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Reglon 111 changed positions becawse of sconomic recsons than did respondents in other parts of the country., Con:
tinulty in employment omong Reglon |1l participants oppears fo be greater than among respondents in other regioms
since the highest proportion repcsting that employment had not been [nterrupted were in Reglon til.

Salaries for full-time employment in practical nuning differed among the regim. The highest proportions
sorning $351 o month or more were In Reglons | and IV and the lowest proportion in his salary range wos in Reglo
m.
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CHAPTER Il
EMPLOYMENT PATTERNS, VARIABLES RELATED TO WORKING, AND OTHER FACTORS

In this Five-ysar follow-up of practical nursing groductes, the moin orecs of interest are the contribution of
this group to the health lobor force and the relotionships of Individual characteristics with this contribution. Re-
sponses elicited from the questionnoire have besn de: cribed In the previous chapter; In this chopter, interrelation=
ships between descriptive variobles ore presented.

Practically oll the resporses on the initial questionnaire ond some selected items from the second and third
questionnaires were examined statistically with [tems from the fourth questionnaire. Relationships which were de-
termined to be significant are those reported. In determining significance, the statistical tesi ordinarily computed
was the chi-square. The probobility level of ,001 was the criterion of significonce . For relctionships between con-
Hnuows variobles, the Peorsonlan r wos computed and .00) set as the level of significance.

With questionnaire studies, there Is olways the possibility of data blas due lo non-responss. The degree and
nature of the blos cannot be Jetermined. In the five-year fallow-up, mles, the formerly married, ond non-white
populations may be underrepresented . Appendix A describes respoises of these groups . Since these three groups
have olways heen small proportiors of the total number, any blos introduced Is of relatively minor concern in data
referring to the total sample.

For the purposes of mast of the onalysis presented hereln, only the respondents who groduoted from the proc-
ticol nursing program and who retumned the questionnaires ond responded to the items designated in the titles of the
tables ore included. Therefo s, all respondents who hod completed the registered nurse program and who identified
themselves os registered nurses Five yeors after graduation ore eliminated from the tables giving interrelationships
referring only to praciicol nurses. The category "not working® which appecrs in the tables refers to responders
who apparently continue to identify themselves os practizal nurses but who were not working five years after grod-
vation.

Working Status

Working stotus of practical nurses one yeor ofter grod otlon wos compared with working status five yeors after
groduation (Toble 3-1). it oppecrs that practical nurses, once having entered the health labor force, have o

Table 3-1, Working Status of Practical Nurses Five Yeon After Groduotion,
by Working Status One _Yoor Afrer Grodulon®

Five Yeors After Groduation

One Yeor After Groduation Full Time Port Time | Not Working Total

No. | % | No.| % [ Noo| % | No. | %

Full time 842 65,5 | 145 [11.3 { 298 [23.2 |1,285(100.0
Port time 4 |33 49 |%6 | 9 [ 134 1100.0
Not working 58 (28,9} 32 |15.9 | 1M1 |85.2 | 201/100.0

Tole! 946 |58.4 | 226 |14.0 | 42 27,7 1!620 100.0

#Toble sxcludes oll Tn non-nuning positions, reghtersd nurses, ond those who did not respond to
one or both of the obove Ttems.
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Table 3-2, Age ot Entrance and Maritol Status of Procticol Nurses
at Entrance, One, and Flve Years After Graduotion®

E————— —
At Entrance
Age ot Entranze Single Morried mz Total
No,| % | No.|] % | No.| % | No.| %
14-19 789 | 97.2 16| 2.0 7| 09| s812|100.0
20-2¢ 160 | 44,9 151 | 42.4 | 45 |12.6 | 35]100.0
0-44 21| 5| 335 181,3 | 56 [13.6] 412{100.0
45 ond over 713720 w5 |0} 48 1253 190/[100.0
Total 972 {55.2] 637 | .0 | 15 | 8.8 |1,770(100.0
Age ot Entronce One Yeor After Groduoticn
14-19 497 163.4) 279 | 35.6 8| 1.0 784{100.0
20-2¢9 100 |29.9| 193 | 57,8 | 4 [12.3 (1 334{100.0
30-44 18] 371 327 [ 811 ] 61 [15.1] 403[100.0
45 ond oves 6] 3.2] w2]69.8] 51 |27.0] (82{100.0
Totol 618 |31 ] 931 [ 54,4 | 161 | 9.4 {1,710]100.0
Age ot Entronce Five Yeors After Groduation
14-19 166 |206) 611 | 757 ] 30 | 3.7 | 807]100,0
20-29 5 |14.2] 25V | 72,3 ] 45 [13.0) 3471100.0
-4 4] 34] 32 179.3) 720 [17.2] 406]100.0
45 ond over 7137 1316931 5 J27.0] 189)100.0
Total 28 §13.6 11,318 75.‘2_ 196 | 11.2 11,749 | 100.0

*Toble excludes olf who did not graduate, all in non=nursing positions, reglitered nunes, and oll
who did not respond to one or more of the cbove Ttems.
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tendency to continue working for ot least five years. There were 842 porticipants, or 65.5 percent, who were em-
ployed full time both one and five years ofter graduction. Of those doing part-time work flve ysors after grodu-~
ation, 49, or 36.6 percent, had been doing part=time work ane year ofter graduation. Of those not working five
years ofter graduation, over half, 55,2 percent, hod not been working ane year ofter graduation. It could be as-
sumed, therefore, that both working stotus ond the amourt of time emplayed per week hod remalined stoble for the
majority of respondents. Among those whose work stotus wos different ot the times being stud‘ed, 145 who hod been
working full time ane year ofter graduation hod changed tc pari-time work, ond 298, or 23.2 percent, had stopped
working. About a third of those working part time ane year ofter groduation had changed to full-time work, ond
29.1 percent were no longer working, An oddition of 90 to the group currently working come from those who hod
not been working one ysar after groduation; 58 were emplayed full tims and 32 part time. In light of this finding,
1t s to be expected that many of the relotonships reported here ore similor to those reported os being significant
ane year ofter graduation. !

Age, Marital Stotus, and Working Status

Since oge ond marltal status are stotisticolly related in the general population, it naturally follows that they
would clso be reloted ot oll phases of this study (Table 3-2). As will be shown, morital status wos also stotisticolly
reloted to working stotus for both one and five years ofter groduation. At the time of entering the practical nursing
program, those of the youngest group, 14-19 years old, were predominantly single, 97.2 percent, one year aofter
groduation 3.4 percent were single, ond five yz=es after groduation anly 20.6 percent were single. Conversely,
2 percent of the youngest group were married upon entrance, ond 35.6 and 75.7 percent one and five ysars ofter
groduation. (Because of o difference In coding procedures, the table for entering students includes the 22 men re-
malning in the study five yeors ofter graduation. At entrance, 5 men were 19 or younger, |15 were 20~29, 7 were
over 30, and 1 did not give his oge.)

From the time of entrance to five years after graduation, there was o similar but smalter shift In the group
20-29 yeors old from 44.9 percent single to 14.7 percent and 42.4 percent married to 72.3 percent. Of those 45
and over, the change oppears to be from married to formerly married although not significant Insize; only 1.8 per-
cont less married and 1,7 percent more formerly married, Some Gegree of change in frequencies in the divisions of
Toble 3-2 may be attributed to o missing response ta o question, ta a questionnalre not returned one year after
groduation, or to o respondent who reported having been married or formerly married on o subsequent questionnalre
stoting she was single.

Age ond marital status appear ta have o direct bearing on the participants’ work life in nursing. Toble 3-3
Indicates the relationship between age ond working stotus five yeors ofter groduation. Those who were 25 or aver
when they entered practical nunsing schoo! were most likely ta be working full time five yeors after groduation.
Among these oge groups, the percent working full time ranged from 69.6 to 73.3 percent os compared to 57.6 per-
cent for oll oge groups. Among the three youngest groups, porticipation in the work force Is less. For those under
25, those not working Ir, each age group ronged from 30.7 percent to 39.4 percent os compared to 27.9 percent for
ofl age groups. A low of 13.9 percent not currently working occurred In the 35-44 age group. The highest propor-
tion of part-time workeis, 17.6 percent, wes found among the youngest group ta enter practical nunsing, 14-17,
ond the lowest, 9.9 percest, were 30-34 upon entrance as compared to 14.4 percent for the total group.

Not only age, but morital status ot the Hme of entrance to the practical nursing program, time the morriage
occurred, ond moritol status five years ofter groduation were all reloted to work status. Table 3~4 Indicates thet of
the three clossifications for marital stotus, those who were widowed, separated, or divorced when they entered
practical nursing hod the highest proportion working full time five yeors after groduation, 70.5 percent. For thote
who entersd the progrom morried, 69.7 percent were working full time five years after graduntion ond of thote who
were single ot entrance, only 48.3 percent were employed full time five yeors ofter groduotion. The non-working
group wos the coaverse of this, ranging from 15.4 percent of the formerly married to 36.9 percent of the single.
There wos no significant voriation In the proportiors working port time.

Since o great proportion of those who entered the progrom single hod tince morried, time of morriage wos
anolyzed in relotion to working status ond proved to be statisticolly significant (Toble 3-5). Of the group who hod

Ygorbora L. Tate ond Luclle Knopf. Nune Coreec-pottern Study. Part |1 Procticol Nursing Progroms. Natlon-
al Leogue for Nuning, New York, 1968, Chap. VIII.
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Toble 3-3. Worling Status of Proctical Nurses Five Years After Graduation,
by Age ot Time of Entrance to Practical Nursing Progrom*

Working Status
Age ot Entrance Full Time Part Time | Not Working Total
No, | % No.| % No. | % No. | %
14-17 72 | 45.3 28 | 17,6 59 1371 159 1100.0
18-19 274 ] 44.8 97 |15.8 | 24) | 39.4 612 |100,0
20-24 124 | 57.7 25 | 1.6 66 |30.7 2151100.0
25-29 86 |71.7 ] 1 {133 18 115,0 | 120]100.0
30-34‘ 81 | 73.0 1 9.9 19 {171 111 |100.0
35-44 200 | 73.3| 35 112,81 38 [13.9 | 273{100.0
45 ond over 126 | 69.6 29 |16.0 26 | 14,4 181 |100.0
Total 963 |57.6 | 241 |14.4 | 467 |27.9 |1,671 |100.0

*Toble excludes oll In non-nursing positions, registered nurses, and those who did not respond to
one or both of the above items .

Toble 3-4. Working Stotus of Proctical Nunes Five Years After Groduotion,
by Morltal Status ot Time of Entrance to Proctical Nursing Progrom®

Working Status
Marital Stohs ot Entrance Full Time Port Time | Not Working Total
No.| % No.| % No. | % No, | %
Single 453 | 48,3 | 138 | 14,7 | 346 | 3.9 937 [100.0
Morried 416 | 69.7 81 | 13.6 | 100 |16.8 57 11000
Formerly morited 105 | 70.5 21 |40 23 J15.4 149 1100.0
_“lohl__ . 974 {57.9 | 240 |14.3 | 459 |27.9 |1,683 {100.0

*Table excludes oll In non-nursing positions, reglstered nurses, religiow sisters or brothens, ond
those who did not respond to one or both of the obove Items.
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married ofter their graduation from practical nursing school, only 40 percent were employed full rime five years
ofter graduation, whereas of thu;e married before graduation, almost two=thirds, 65.8 percent, were working full
time. It Is opparent that the younger group of practical nurses, having changed their morita! status, usually from
single to married, were less likely to be working full time five years ofter graduation than were those who had en-
tered the program when they were older and married or fcrmerly married.

Table 3-5. For Married and Formerly Married Femole Practical Nurses, Working Stotus
Five Yecrs After Graduation, by Time of Marriag=*

Working Status

Time of Marriage Full Time Port Time | Not Working Totol

No.| % No. | % No.| % No. | %

After graduation 293 140.0 | 125 |[17.1 | 315 | 43.0 [ 7331100.,0
Before graduation 415 | 65.8 93 |14.7 | 123 | 19.5 431 100.0
Totol 708 |51.9 | 218 [16.0 | 438 |32.1 |1,384]100.0

*Toble excludes oll in non-nursing positions, registered nurses, all single, male, religious sisters
of brothers, ond those who did not respond to one or both of the obove items.

Toble 3-6 glves further detail concerning the current marital ond employment stotus of the female respond=-
ents. Of the group remaining single five years after graduation, 71.3 percent were full-time ond 5.4 percent part-
time practical nurses; for those who were married five years ofter graduation, 47 percent ond 15.5 percent were
working futl and part time; ond of those who reported themselves to have been formerly married, 77.7 percent were
employed full time and 9.1 purcent part time.

Toble 3-6. Marita! ond Employment Status of Women
Five Years After Groduation®

Marital Stotus
Employment Stotus Single Morried m:':’y Totol
No.| % No.| % No, | % No, | %
Full-time L.P.N./L.V.N. 186 | 71.3 ] 630 | 47.0 | 13 |77.7 9%9 | 53.9
Port-time L.P.N./L.V.N. 14| 5.4 208 | 15.5 18 | 9.1 240 | 13.3
Not working 23| 8.8 | 438 | 32.7 14 71 475 | 26.4
Registered nurse 22| 8.4] 121 0.9 2|10 3] 20
Heolth-reloted work 6 2.3 15 1.1 3 1.5 24| 1.3
Non-health work 10 1 3.8 37 | 2.8 7| 3.6 54| 3.0
Total 261 [100.0 {1,340 J100.0 | 197 [100.0 |1,798 }100.0

*Toble excludes oll males, religious sisters or brothers, and those who did not respond to one or
both of the obove items.
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In studying the nursing careers of practical nurses aver a period of time, it is obvious thot the foctors of age,
marital status, and change of marital status are of paramount cansideration. It Is also apparent that there are sev=
eral groups represented in this sample: the younger glrls who marry and whose work patterns may greatly vary; mar=
ried women, often over 30, who may work full or pcrt time; ond those, olso older women, who previously hod been
married, who will probebly be working full time. Since oll three groups were represented among the students who
entered the procticol nursing schools, if an understanding of their eventual contribution to the heolth labor force is
to be achieved, it becomes impartant to defina practical nurses not only by their occupational preparation but also
by their age and marital stotus.

Number of Children ond Working Status

A statistico] relationst.ip was established between working status and number of children reported by female
respondents {Table 3-7) . Those women ot either end of the distribution: those with no children and four or more
children were employed full time more frequently than women with one, two, or three children. Of those with no
children, 69.7 percent wera working full time, and these with four and five or more children, 65.8 ond 72.4 per-
cent were working full time. For those with one, two, or three children, proportions were quite similar: not work=
ing ranged from 30.3 percent to 37.6 percent; those employed part time ranged from 17.1 percent to 18.6 percent;
and those employed full time were from 44.7 percent to 52.6 percent.

Table 3~7. For Marcied and Formerly Married Female Practical Nurses, Working Status
ond Number of Children Five Years After Graduation®*

B Working Status
Number of Children Full Time Part Time { Not Working Total
No. | % No. | % No, [ % No. q

No children 131 |69.7 19 |10.1 38 |20.2 188 1100.0
One child 169 |44.7 | 67 [17.7 | 142 } 37.6 378 {100.0
Two chilcren 190 | 46.0 77 | 18.6 | 1486 | 35.4 413 ho0.0
Three chiidren Nt {526 3 [17.1 64 |30.3 211 100.0
Four children 52 |65.8 ? (1.4 18 122.8 7% {100.0
Flve or more children 55 172.4 8 |10.5 13 | 170 76 1100.0

Total 708 |52.6 | 216 [16.1 | 421 |31.3 |1,345]100.0

*Table excludes all In non=nursing positions, registered nuries, single, male, religlous sisters or
brothers, and those who did not respond to one of both of the above items,

As might be anticipated, age of respondents and number of children were also stotistically reloted. Toble
3-8 gives the number of children reported by the married and formerly married women five yeors after graduation.
Only a fifth of the youngest group reported having no children, and most of this group hod ot leost one child, 42
percent. Two children wos the most frequent response in all other oge groupings. It is ossumed thot the number of
children is not the sole determinant of o mother's working stotus but that the children's ages would also be o factor.
Although children's ages are unknown in this study, it is ossumed that the younger women probably have younger
children, It Is quite likely thot the younger participants, having married recently, were obligated to the care of
younger children, and that those who hod larger families, probobly with children past the pre~school years, may
have been the older practical nurses. Future follow=up questionnaires may indicate how many of the younger por-
ticipants will retutn to work when their children are of school age.
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Toble 3-8. For Married and Formerly Married Female Proctical Nurses, Age at Time
of Entrance ond Number of Children Five Years After Graduation*

Age ot Entrance

Numter of Children 14-19 20-29 30-44 45 ond Over Toteal
No.{ % No.| % No.| % No.| % No. | %
No children 122 | 20.9| 28 10.1 26 7.2 22| 13.3 1981 14.2
One child 245 | 42,0] 73 | 26.3] 40| N.0|] 29| 17.6| 37| 27,8
Two children i70 | 29,1 93 | 33.5} 117 | 32,2} 47 | 28.5) 427 | 30.7
Three children 44 7.5] 46 ] 16,5 95| 26,2] 32 | 19.4| 217 | 15.6
Four children 2 03 21 7.6 4 | 121 18 1 10.9 85] 6.1
Five or more children 1 0.2 17 6.1 41 13| 171103 76} 5.5
Total 584 |100.0] 278 {100.0 ] 363 {100.0] 165 [100.0]1,390 |100.0

*Toble excludes oll in non=-nursing positions, registered nurses, single, male, religious sisters or brothers, ond
those who did not respond to one or both of the obove items,

Husbands' Sociol Index ond Workling Stotus

Sociol index cssigned to husbands ond the working status of the women in the study were statistically reloted
(Toble 3-9). it will bs recalled that position one denotes the mast complex occupations with the most educstion,
ond thot each successively lower designation indicates less skill ond less educotion. For themostpart, classification

Table 3-9. For Married ond Formerly Marrted Female Practical Nurses,
Working Status and Husbands® Social Index Five Years After Groduation®*

e

~ Working Status
Husbonis' Sociel Index Full Time Port Time | Not Working Total
No. | % No.| % No.l % | Ne.} %
One 14 | 22,6 7 11.3] 41 |68.1 62]100.0
Two 3% |40.9 14 159 | 38 | 4.2 88]100.0
Three 85 | 5.9 31 | 186 51 {30.5 167]100.0
Four 287 |47.0 | 112 | 18,3 | 212 | 34.7 | 611]100.0
Five 93 (8.9 14 | 10,1 32 | 23.0 139 100,0
Total 515 | 48,3 | 178 | 16.7 § 374 | 35.1 ]1,0471100.0

*Toble excluces ol in non-nursing positions, regittered nurses, single, male, religious sisters or
brothers, ond those who did not respond to one or both of the obove items,
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one also implies o high income and five a low Income group. Descriptively, most spouses had been at the fourth
position {Chapter 1) . OF the smoll proportion of women whose husbands were ot social index level one, 22.6 per-
cent were working full time and 86 . | percent were not working . As the husbands'social index level decreased, the full-
time employment of the practical nurses increased. At the fourth position, which contained the highest frequencies,
47 percent of the wives were working full time and 24.7 percent were not working. These proportions closely re-
semble proportiors for the total group. A the fifth position, the greatest proportion of wives were working full
time, 66.9 percent, and only 23 percent were not employed at all.

There was some difference between husbands' sociol index and age of respondents, which were also statisti=
cally related (Tuble 3-10). The widest range exists for soclal index position five, being fzom 6.9 percent for the
youngest group to 24.1 percent for the oldest group, as compared with 12.7 percent for the total graup. Although
husbands of most practical nurses were ot the social index position of four, the wide range of propertions at the
lowest level, five, implies thot the younger respondents were married to men whose work wos probably In o higher
income bracket than the husbands of older respondents. [t could be assumed, therefore, since husbands in the fint
classification of the social index scale probably had higher incomes than those at the fourth and fifth pasitions,
there wos less financial need for some of the younger proctical nurses to seek wock.

Table 3-10. For Morried ond Formerly Married Female Practical Nurses, Age ot Time
of Entrance and Husbands' Social Index*

Age at Entrance

Husbands' Social Index 14-19 20-29 30-44 45 ard Over Total
No. | % No. | % No. | % No, | % No. | %
One 35 6.5 16 73| 4 5.2 3 3.6 68| 6.1
Two 55 1 10.2] 20 9.2 W3 4.9 2 2.4 90| 8.
Three 95 | 17.7] 28 | 12.8] 36 | 13.4] 11 | 13.3| 170] 15.4
Four 315 | 58.7| 117 | 53.7| 158 | 50,01 47 | 56.6| 637 | 57.6
Five 37 6,9 37 |17.0{ 47 | 17,5 20 | 24.1| 141 ] 12,7
Tatal 537 (100.0] 218 [100.0] 268 {100.0{ 83 {100.0 {1,104 }100.0

*Table excludes all in non-nursing positions, registered nurses, single, mcle, religlous sisters or brothers, and
thase who did not respend to one or both of the obove items,

Region of Country and Working Status

A statistico! relotionship exists between peogrophic region of proctica! nuniing school and working status five
years ofter graduation (Toble 3-11). Of respondents from practical nursing programs in the Southern region (IIl),
71.9 percent were working full time and 19.2 percent were not working, os compared to 57.8 petcent and 27.8
percent for the total group. Distributions In Regions 11, the Midwest, ond [V, the far West, were similar and ore
reflective of the natlonol distribution. From schools in the Nerth Atlantic, Reglon |, 49.4 percent were working
full time, 18.7 percent part time, ond 31,9 percent were not working. The proportion working full time in Reglion
| wos considerobly lower than the proportion for the tatal sample .

the two foctors: work status and region must be viewed 1n light of the stotistical relationship between age
and region of the country (Toble 3<12). At the time of entrance and for those still in the study, 62.5 percent of
Region I's porticiponts wese In the youngest group os compared to a nationol figure of 45.6 percent. Region I
had only 27.7 percent in the yourgest oge grovp. The nationol figure for the 30-44 group wos 23.1 percent;
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Toble 3-11. Working Status of Practical Nurses Five Years After Graduation,
by Geographic Reglon of Practical Nursing School*

Working Status

Reglon of Practicol Nursing Schoo!**]  Full Time Part Time | Not Working Total
No. | % No.| % No.| % Na., | %
North Atlantic (I} 249 149.4 94 |18.7 | 161 |31.9 504 | 100.0
Midwest {31} 266 | 54.6 75 115.4 | 145 | 30.0 487 [ 100.0
South (i} 41 | NS 42 8.9 91 [ 19.2 474 (100.0
West {IV) 130 | 54.2 34 |14.2 76 (3.7 240 ]100.0
All regions 986 | 57.8 | 245 |14.4 | 474 |27.8 |1,705]100.0

*Toble excludes o)) in non=nursing positions, registered nurses, and those whose work status was
unknown,

**North Atlantic {I} Conn., Del., D.C., Me., Mass., N.H., N.J., N.Y,, Po., R.l., VI,
Midwest (I 111., Ind., lowa, Kan., Mich., Minn., Mo., Neb., N.D., Ohio, S.D., Wis.
South (11} Alo., Ark., Conal Zone, Fla., Go., Ky., La., Md,, Miss., N.C., Okla., Puerto

Rico, $.C., Tenn,, Tex., Va., Virgin lslands, W.Vo,
West (IV) Alaska, Am. Samoa, Ariz., Colif., Colo., Guam, Hawail, Idcho, Mont., Nev.,
N.M,, Ore,, Utch, Wa:h., Wyo,

Region 11l had 31.2 percent and Reglon | only 16.3 percent In this category. However, age distribution os seen fn
the nationa! sample does not appear to explaln the high proportion of the non-working in Region 1V, 31.7 percent
(Table 3-11). The proportion of those over 30 In Reglon [V fs higher than In any other region of the country,

Table 3-12. For Porticipants Remalnlng In Study, Age of Practicat Nurses ot Entrance,
by Geographic Reglon of Practcal Nurslng School*

Age at Entrance

Region of Practical Nursing School 14-19 20-29 30-44 45 ond Over Total
No. | % No.| % | Ne.| % | No. | % No.| %
North Atlantic (1) 321 |62.5| 79 J15.4 | B4 | 163 | 30 | 5.8 514 1100.0
Midwest (11) 277 | 543 | 75 47| 99 |19.4 | 5% [11.6 510 1100.0
South {111} 142 (27,7 | 153 {290.9 | 160 | 31.2 | 57 (N.i 512 | 100.0
West {IV) 7% | 29.9 81 124.0 71 | 28.0 4 |18 254 1100.0
All regions BI6 |45.6 | 368 {20.6 | 414 | 23.1 | 192 ]10,7 {1,790 100.0

*Table excludes those who became registered nurses and those who failed to give age.
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Previowly stated findings seem to point to the fact thot the younger oge groups are more likely to report they were
not working five years ofter graduation,

Other Biographical Voriobles ond Working Stotus

A relotionship was olso demonstrated between working stotus five years ofter graduation ond graduotion from
high school prior ta entrance to the practical nursing program {Table 3-13). This relotionship hod olso been signif-
icant one year after graduation from the practical nursing program, but In the opposite direcon. One year ofter
groduation high school graduotes were more likely to be working full time, but five years ofter groduation non-high
school groduates were employed full Hime more frequently, 66.7 percent, os compared with 55.6 percent for high
school groduates, The opposite was true for those not working; 29.9 percent of the high school graduates ond 19.3
percent of the non-high school graduotes were currently out of the work force,

Toble 3-13. Working Status of Practical Nurses Flve Years After Graduation,
by High School Graduation Prior to Practical Nursing Program®

Working Status
High School Full Time Port Time | Not Working Totk
No.| % No.| % No. | % No. [ %
Groduate 758 | 55.6 | 197 | 14,5 | 408 | 29.9 | 1,363 |100.C
Non-grduate 228 {66.7 48 | 14.0 66 119.3 342 |1100.0
Total 986 | 57.8 | 245 | 14.4 | 474 | 27.8 |1,705 }100.0

*Table excludes oll in non-nursing positions, registered nurses, ond those who did not respond to
one or both of the cbove items,

However, oge ot time of entrance wos olso reloted to graduation from high school prior to entrance inlo the
procticol nuning program and this foct may Influence the relotionship between working status ond high school grad-
vation. For the sample of respondents In the study five years after graduation, most of the youngest group, 14-19,
had graduated from high school, 93,3 percent, before starting their practicol nursing studies (Toble 3-14). Only
6.7 percent of this group were not high school graduates, ond some of these were presumably students in o practical

Toble 3-14, For Porticipants Remolning In Study, Age ot Entrance and Graduation
from High Schoo! Prier to Practical Nursing Program®

Age ot Entrance

High School 14-32 20-29 30-44 45 ond Over Total
No. | % No. | % No. | % No.| % No. | %
Groduote 761 | 93.3) 301 | 81,8] 251 | 60.6| N5 | 59,9 (1,428 | 79.8
Non-graduate 55 67| 67 | 18,2| 163 | 39.4) 77 | 40,1 ]| 362} 0.2
Total 816 ﬁ.o 348 {100,0 | 414 |100,0] 192 {100,0 {1,790 ]100.0

*Toble excludes oll who became registered nurses ond those who did not respond 1o one or both of the obove items,
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nursing program which also led to o high school diploma. Among the group 20-29 years old, 81.8 percent were
high school graduates and 18.2 percent were not. The downward trend continues for those over 30, For those be-
tween 30 ond 44, 60.6 percent were high school graduates ond 39 .4 percent were not; and for those 45 and over,
59.9 percent were high school graduates and 40,1 percent were not. Since the fact that older married and former=
ly morried women are the bulk of the practical nursing work force five years ofter graduation, It is clear why the
relotiorship between high school groduation and working stotus should exist, A greot proporticn of the older women
still in the study had not finished high school before becoming practical nurses.

Among the total sample remaining in the study five years ofter graduotion, only 13.5 percent of the respond=-
ent. hod identified themselves os being non-white. However, it appears that ethnlc group classification is related
te working stotus five years ofter groduation ,* About three-fourths of the non-white respondents were employed
full time, 11.8 percent port time, ond 14 percent were not working (Toble 3-15), Of the white respondents, 55.4
percent were working full time, 14.7 percent part time, ond 29,9 percent were not working. A higher percentoge
of the non-white were in the work force.

Table 3-15, Working Status of Practical Nurses Five Years
After Graduation, by Ethnic Group*

Working Status

Ethnic Group Full Time Part Time | Not Working Total

No. | % No.| % No.| % No. | %

White 815 |55.4 | 217 |14.7 | 440 | 29.9 |1,472 ]100.0
Non-white 170 174.2 27 | 11.8 32 [ 140 229 1100.0
Totol 985 |57.9 | 244 | 14.3 | 472 | 27.7 |}1,7C) {100.0

*Toble excludes oll in non~nursing positions, registered nurses, and those who did not respond to one
of both of the obove items.

As has been true for many of the previously described voriables, for the porticipants remoining in the study,
aga ot entrance wos also statisticolly related to ethnic group (Toble 3-16). For the white respondents, 47.3 per-
cent had been 14-19 ysors old, 18.4 percent 20-29, and 12 percent were 45 or over when storting their procticol
nursing studies. Among the non-white group, 35.4 percen? were in the youngest group, 33.7 percent were from 20
to 29 years old, and 2.9 percent were 45 or over. Proportions in the group 30-44 yeors old did not show much var-
iotion.

Toble 3-17 indicates the possibllity of a relationship between onnual fomily income ot entrance and working
status Five years ofter groduation. The amount indicated cn the First questionnaire by single respondents was pre=
sumably parents’ Income. The data os presented suggest that those who come from the lowest Income group, under
$2,500 annually, were most likely working full time, 72,3 percent, os compored 1o 58.9 percent for the total som=
ple. Oistributiors In the categorles, $5,000-$7,499 and $7,500-39,999, wece similor and propostions for full-time
work somewhat smaller than the total. Although o consideroble proportion from the Income groupt ovur $10,000
were also working full or part time, these groups had proportionally larger numbers, 39.5 percent and 43,3 percent,
not working than did thelowest Income group ot 20.2 percent.

Fomily income and age ot the time of entronce were olso statistically related for the respondents remoining
In the study Five yeors ofter graduation. The lowest income bracket wos comprised of 35 percend who were 14-19
yeors old, 23.8 percent who were either 20-29 or 30-44 yeors old, and 17.3 percent of those 45 years old or over.
The highest indomes, $12,500 ond over onnwally, Included 57.4 percent of those 14-19, 20.4 percent of those
20-29, 14.7 percent of those 30-44, and 7.3 percent of those 45 yeors old and over. It would appear that

%o proportional response to guestionnaire by ethnic group, see Appendix A,
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Toble 3-16. For Porticipants Remaining in Study, Age of Practical Nurses
ot Tima of Entrance ond Ethnic Group*

Age at Entrance

Ethnic Group : 14-19 20-29 30-44 45 ond Over Total

No. | % No.| % No.| % No. | % No. %

White 731 | 47.3{ 284 | 18,4 346 | 22.4| 185 | 12.0 (1,546 |100.0
Non-white 85 | 35.4| 81 | 33.7| 67 | 27.9 7 2,9| 240 (100.0
Tokal 816 | 45,7} 365 | 20.4] 413 | 23,1 192 | 10.8 1,786 |100.0

*Table excludes those who become registered nurses ond those who failed to respond to one or both of the ohove

tems,
Table 3-17. Woxking Stotus of Practical Nurses Five Years After Graduation,
by Annual Fomily Income ot Time of Entrance to Practical Nursing Progrom®*
Working Status
Annual Family Income Full Time Port Tire | Not Working Totel
No, | % No. | % No. | % No., | %
Below $2, 500 175 |72.3 18 | 7.4 49 |20.2 242 |100.0
$2,500-34,999 291 161.5 63 [13.3 | 119 {25.2 473 1100,0
$5,000-$7,499 262 |55.9 75 |16.0 | 132 | 28,1 449 1100,0
$7,500-$9,999 103 | 53.6 39 120.3 50 126,0 192 1100.0
$10,000-$12,499 39 ]45.3 13 |15.1 34 | 39.5 86 |100.0
$12,500 and over 27 | 45.0 7 (1.7 26 {43.3 &0 [100.0
Total 897 [58.9] 215 | 14.1 | 410 126.9 |1,522]100.0

*Table excludes ofl in non-nursing positions, registered nurtes, ond those who did not respond to
one or both of the above ltems.

higher proportions of younger students come from the middle ond upper Income categories than do older students
(Toble 3-18).

Choice of Nursing and Working Stotus

Not only blographica! material tut also dota relating 1o choice of nursing, type of program, and particulor
school ware examined In relationship to working status. One item, the firt reason for cholce of the proctical nurs=
ing progrom, appeored 1o have o stotistical relotionship with working statusfive years ofter groduation (Table 3-14),
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Table 3-18. For Those Remaining in Study, Age and Family Income
at Time of Entronce to Proctical Nursing Program*

! Age at Entronce
Annua! Family Income 14-19 20-29 30-44 45 ard Over Total
No. | % No. | % No. | % No. | % No. | %

Below 32,500 91 |35.0 | 62 {23.8 | 62 [23.8 | 45 |17.3 260 1100.0
$2,500-$4,999 184 37,5 {131 |26.7 | 123 |25.1 53 |10.8 491 1120.0
$5,000-$7, 499 223 (453 ] 8 }[17.5 ] 132 |26.8 51 |10.4 492 1100.0
$7, 500-39, 999 9 |48.2 | 27 |13.6 55 |27.6 21 (106 199 [100.0
$10,000-$12,499 56 |62.2 8 | 8.9 18 120.0 8 | 8.9 90 1100.0
$12,500 ond over 39 |57.4 14 [20.6 10 | 14.7 5 7.3 68 1100.0

Toval 689 |43.1 | 328 |20.5 | 400 [25.0 | 183 ]11.4 ]1,600]100.0
*Table excludes those who became registered nurses and those who failed to respond to one or both of the above

ftems.

Table 3-19. Working Status of Proctical Nurses Five Years After Groduation,
by First Reason for Cholce of Practical Nursing Progrom*

Working Status

Fiist Reoson for Cholce Full Time Part Time | Not Working Total
No. | % No. | % No. | % No. | %

Location of proctical nursingschool | 34 | 68.0 10 |20.0 6 (12,0 50 100.0

Persono! 242 |%9.5 64 |15.7 | 101 {24.8 407 1100.0

i Length of program 134 |49.3 47 |17.3 91 j33.5 272 |100.0
Financial 130 [66.0 22 |W.2 45 122.8 197 [100.0

Good program 157 |62.8 30 {120 63 |25.2 | 2% ]100.0

Entronce qualifications 160 | 5.0 35 1129 76 |28.0 271 {100.0

Prefer bedside nursing 72 |43.4 30 |18.3 &4 |38.6 166 1100.0

Total 920 |57.6 ] 238 [14.8 | 448 |27.7 |1,613 |100.0

*Toble excludes ol In non-nursing positiors, registered nurses, and thote who did not respond to
one ot both of the obove items.
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However, the small numbers giving each raason moke the reloHonships difffcult to interpret. Respondents citing
reasons of location for choice of the practical nursing program were only about 3 percent of the iotal but showed o
high proportion working full Hme, 68 percent. Reascns relative to location included the convenlence of the proc~
Heal nursing school, the desire of the respondent to be In a specific focation, and the fact thot this progrom was
the only one avallable.

The next group with a high proportion working full time, &5 percent, were those citing finonciol reasons for
thelr choice of the practical nursing progrom. This group Included 12 percent of the total and derives from these
who stoted that they could afford the practical nursing program ond they had a need or desire to be earning a salary
as soon as possible. Also higher than average in proportions working full time were those who Felt the proctical
nursing progrom offered o good education and wos @ sound program, 62.8 percent. Among those who had chesen
practical nursing because of the length of the program or because they had a desire to do bedside nursing, higher
proportions, 33.5 percent and 38.6 percent, respectively, were not working than omong students citing other rea~
sons.

Interruptions in Employment

Not only were items from the five=yaar follow~up questionnaire related to blographical and descriptive vari=
ables but some items from the fourth questionnaire were also Interrelated statistically.

Respondents hod been asked to indicate the approximate umount of time they had spent out of the work force.
Apparertly the longer practical nurses are out of the labor force during the first five years ofter graduation, the less
likely they are to be working ot this point In time. Over 80 percent of the respondents who stated that thelr em-
ployment had been Interrupted for over three years were not working five years ofter graduation (Teble 3-20). Those
who had spent less than five months out of the labor force, however, were most Likely to be employed full time,
59.8 percent. Of those currently working full time, 47.3 percent hod had their employment interrupted between
five months and one year. As the time out of the labor markel increases, the proportion employed both full time
and part time five years ofter graduation decreases. This finding Is reloled to the comporison of working status one
and five years ofter graduotion and supports the assumption that study participonts hod a tendency to set their work=
ing patterns for thelr flrst five years os practcal nurses soon after graduation.

Toble 3-20, Working Stotus of Practical Nurses Five Years After Groduation,
by Amount of Tirae Employment Was Interrupted*

Working Status
Time Not Employed Full Time Fort Time | Not Working Total
No. | % No.| % No. | % No. | %
Less than five months 122 |98 41 |20.1 41 | 204 204 [100.0
Flve months—one year 104 | 47.3 85 | 9.5 51 { 3.2 2201100.0
Over one year=-less thon two 726 |35.9 35 |1 17.0 95 | 45.1 206 |100.0
Over two years-less thon three 3 |26 2t 15,2 ] 81 {%8.7 { 138 [100.0
Over three years=less thon four 10 ]10.6 8 | B.5 76 | 80.9 94 |100.0
C ser four yeans 10 |13.9 2| 28| 60 |83.3 72(100.0
Total 358 ]38.3 | 172 |18.4 | 404 |43.3 | 934]1000

*Toble excludes oll In non-nursing positions, registered nurses, those who hod worked continuowsly,
ond thase who did not cespond to one or both of the obove items,
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The interryption of employment wos olso related to age of respondents ond marital status five years ofter grad=
uation (Tables 3-21 ond 3-22), Among those 14~19 years old when they entered the practical nursing program,
73.3 percent had spent some time out of the work force and 26.7 percent had presumably been employed continu-
ously. For those 20-29 years old, 63.4 percent had had thelr employment interrupted and 36,6 percent had been
employed steadily . For the two oldest groups, proportions were similar; 39.1 percent and 38,7 percent had spent
some time not working, ond 60,9 percent and 41.3 percent had worked throughout the follow=up period.

Toble 3-21., interruption of Procticol Nussing Employment During First Five
Years After Graduatlon, by Age ot Entrance to Practical Nursing Program®

Employment
Age ot Entrance Interrupted [NotInterrupted  Totol
No.| % | No.| % | No.} %
14-19 567173.3 | 207 |26.7 | 774]100.0
20-29 222|63.4 [ 128 | 36.6 | 350]100.0
30-44 153]|39.1 | 238 [&40.9 | 391]100.0
45 ond over 701387 | 1N |61.3 181 |100.0
Totol 1,012 59.7 | 684 | 40.3 |1,69 |100.0

*Toble excludes all who became registered nurses and oll who did not respond to
one or both of the above items.

Viewing continulty of employment for the women in the study by marital status five years after graduation, it
con be noted that those who were single {ond had been throughout the study) hod 40,9 percent whese employment
had been interrupted and 59,1 percent who had worked contlnuowsly, For the married group (this Includes oll who
were married throughout the study and those who had been married between graduationand the time of the five-year fol -
low-up), 65.9 percent had had their employment Interrupted ond 34,1 percent had worked during the entire period.,

Toble 3-22, [nterruption of Proctical Nursing Employment Since Groduation,
by Marita! Status of Women Five Yeors After Graduation®

Employment
Marital Stotus Intecrupted  [MNot Interrupted]  Total
No. | % | No. } % No, | %
Single 101 |40.9 | 146 1591 247 (100.0
Morried 852 1465.9 | 440 |{34.1 |1,292]100.0
Formerly married 82 142.7 | 110 |57.3 192 [ 100,0
Totol 1,035 [59.3 | 696 [40.2 ]1,731]100.0

*Table exciudes male, religious sisters or brothers, and those who did not respond
to one of both of the above ftems.
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Of the formerly married group (this includes oll who had been widowed, divorced, or separoted throughout the
study ond those whose marita! status had changed, usually from morried to formerly married), 42.7 percent had had
periods when they were not employed ond 57.3 percent had worked cantinuously.

Another indicator that oga ond marital stotus greatly Influence continuity of employment ore the dato in To-
ble 3-23 which show o stotistically significant relotionship between oge ond number of times respondents stoted
that they had chonged thelr positions. Among the youngest group, 33.2 percent reported no clange. For the 20-
29-year-old group, 43.4 percent had had no change, ond omong those over 30, slightly more than half reported
having had the same position since graduation, The proportion reporting one change varied oniy from 19.3 percent
In the youngest oge group to 22 percent in the oldest. Larger proportions, reporting two or three chonges, were in
the two younger oge groups.

Table 3-23. Number of Chonges of Position Since Graduation,
by Age ot Entrance to Practical Nursing Program*

Age ot Entrance

Number of Chonges 14-19 20-29 30-44 45 ond Over Totol
No.| % No. | % No. | % No.| % No. | %
None 246 | 33.2| 142 | 43.4] 195 | 52.8] 87 | 51.4| 672) 41.8
One 143 | 193] 65 | 19.9] 80 | 21,7 38 | 22.0] 32| 20.3
Two 143 [ 19.3] 52 | 159 52 [ 14.1| 18 | 10.4| 2851 16.5
Three or more 208 | 28.1| 68 | 20.8| 42 | 114 28 | 16.2] 346 2.5
Totol 740 [100.0| 327 ]100.0] 369 [100.0 | 173 [100.0]1,609 1100.0

*Toble excludes oll who become registered nurses ond those who did not respond to one or both of the obove items.

Those whose marito! stotus had not changed from the beginning of their ossociotion with practicol nursing ond
who were older were less likely to have their emgloyment interrupted. The longer practicol nurses did not work
during this period, the less likellhood there wos that they would be employed ot oll ot the five-year paint in time.,
If employed, however, the group over 30 was more likely to have remained in one position or type of work.

Voriobles Reloted to Salory

Expectations regording the salory to be earned os procticol nurses wus reloted to both working status five
years ofter graduation ond oge ot entrance (Tobles 3-24 ond 3-25). Looking ot salory expectotions by working sto-
tus of those employed full time, 54.5 percent felt salory was as expected ond 45.5 percent did not think so. Pro-
portions ore quite diffsrent for port=time viorkers, with 60.6 percent saying their expectations were met ond 9.4
percent indicating salory had not lived up 1o what they expected. Among those not currently working, 44.6 per-
cent thought practicol nurses' earnings were os expected ond 55.4 percent thought salory did not meet expectations.

1n terms of solory expectations ond oge, the two yourger groups more often felt thot their expectotions hod
not been met thon did the two older groups. Those 14=19 years old were olmast equolly divided; 50.3 percent had
hod their expectotions met ond 49.7 percent hod not. Of those 20-29, 44.6 percent felt their expectotions had
been met ond 55.4 percent said they had nat. For the two older groups, those 30-44 ond 45 ond over, 56.9 pe¢-
cent ond 64.5 percent sald their salory expectotions had been met ond 43.1 percent ond 35.5 percent thought they
hod not. Slnce the older groups were also thote more frequently working, it may very well be these groups which
fourd their earnings whot they had onticipated.
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Toble 3-24. Expectations Regording Salary, by Working Status of Practicol
Nurses Five Years After Groduation*

Salary
. Expectations | Expectotions
Working Stotus Met Not Met Total
No. | % No. | % No. | %
Full time 477 154.5 | 399 | 45.5 876 |100.0
Part time 132 | 60.6 86 |39.4 218 |100.0
Not working 170 |44.6 | 211 | 55.4 381 }100.0
Totol 779 [52.8 | 696 |47.2 |1,475]100.0

*Toble excludes all in nor-nursing positiors, registered nurses, and those who did
not respond to one or both of the above items.

Table 3-25, Expectatiors Regarding Salory and Age
ot Time of Ertrance to Practical Nursing Program*

Salory
Expectations | Expectations
Age ot Entrance Met Not Met Totol
No. | % No. | % No. | %
14-19 363 [ 50.3 | 358 | 49.7 721 1100.0
20-29 137 |44.6 | 170 | 55.4 307 |100.0
30-44 197 1 56.9 | 149 | 43.1 3446 1100.0
45 ond over 100 | 64.5 55 | 35,5 15511%0.0
Total 797 | 52.1 | 732 | 47.9 [),529 [120.0

*Toble excludes all who become registered nurses ond those who did not respond to
one or both of the obove items.

The varioble "expectotions regarding salory™ wos in turn statistically related lo the actuol salary earned by
practical nurses working full time (Toble 3<26). Of those In the very lowest salary group, under $200, 45.5 per~
cent felt salary wos os expected ond 54.5 percent did not find salary os onticipoted. This rother Torge proportion
reporting that quite o low salory met their expectations leads to the speculotion that cosh salory only was reported
and practicol nures may have o!so rece.. ed mointenance or some other benefits. Generolly, about o third in the
! next three cntegories, which Included salaries from $201 to $350 o month, felt that salories met their expectations.,

In the next two higher cotegories, $351-$400 ond $401-3450, 58.7 percent ond 45.8 percent, respectively, felt
’ salory had met their expectations. For the very highest solaries reported, over $450 o month, 73.9 percent felt that
salaries met their expectations ond 26,1 percent felt that they did not,

Salories, os reported by practicol nurses employed full time, had o statisticol relationship to geographic re-
gion of the country in which thelr proctical nuniing school had bxen locoted. Descriptive data imply that most re~
spondents hod ottended o procticol nursing school Tn the same stote in which they had ottended high school; that, of
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Table 3-26. Expectations of Salary by Reported Monthly Salery for Practlcal
Nurses Employed Full Time Five Yeors After Groduation*®

-SoEory
Monthly Salary xpactotions | Expectations | Total
No. | % | No.| % | No| %
Under $200 15 [45.5 | 18 |s4.5 | 28 [100.0
$201-§250 12 |64 | 21 |63.6 ] 33 000
$251-$300 % {913 | 7 |68.7 | 115 [100.0
$301-$350 53 [38.1 | 88 {61.9 | 139 [100.0
$351-$400 122 |s8.7 | 86 |41.3 | 208 [100.0
$401-8450 125 |66.8 | 62 |33.2 | 187 |100.0
Over $450 02 |73.9| 3 [26.1 | 138 {100.0
Total 465 |54.5 | 388 |45.5 | 853 |100.0

*Table includes only those full-time L.P.N./L.V.N.'s who responded to both
items,

those employed, convenient location was a discrimirating foctor among those working flve yeors after graduation;
and that most particlpants had been employed as practical nurses in only one state. It can be assumed, therefore,
that the sample represents, to a geeat extent, a stakle group and that regional data, os based on the location of the
practical nursing school, do reflect the actual geographic focation of the respondents, Table 3-27 indicates that

Table 3-27. Reported Monthly Salory for Proctical Nurses Employed Full Time
five Yeors After Graduation, by Geographic Reglon of Practical Nursing School*

e

Reglon | Reglon 1} Region 111 Reglon 1V All Reglons
Monthly Salory
No. | % No. | % No. | % No. | % No. | %
$0-$250 22 9.1 9 3.5] 41 | 12.5 5 4.1¢ 77 8.1
$251-$300 17 7.0] 25 9.7] 79 | 4.0| 10 8.1]131 | 13.8
$301-$3% 23 ¢.5| 46 | 179 723 ] 22,.2| 16 | 13,0 158 | 16.6
$351-8400 65 | 26,9 62 | 24| 72 | 21,9 34 | 27.6| 233 | 24.5
$401-8450 60 | 248 77 | 30.0| 37 | 11.2] 30 | 24.4] 204 | 21.5
Over $450 55 [ 22.7]| 38 | w4.8] 27 8.2 28 | 22,8 148 | 15.6
Tota! 1242 j100.0{ 257 [100.0} 32¢ [100.0] 123 |100.0] 951 [100.0

*Table includes only those working os full-time L.P.N./L.V.N.'s whose salory wos reported.
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participants in the North Atlantic (1) ond Western (IV) regions reported the highest salaries, In these two regions,
the three highest salory ranges sach contained obout o quarter of the resporses, making o total of almost 75 percant
who were earning over $351 a ronth. In Region |1, the Midwest, 8.9 percent earned over $351 o month with the
single lorgest representotion, 3) perceat, being In the $401-$450 range. However, in the South, only 41.3 per-
cent earned over $351 o month for full-time work. The slory cotegory reported most often In the South was be-
tween $251 ond $300 o month Ly 24 percent of the respondents. More than half of the full-time praciical nurses In
the South earned $350 or less o month.

The wide range of salaries reported by practicol nurses for full-time work has been reloted not only to re-
spondents’ reaction to the item Indicating that in mony cases salory was not what they had expected but olso to the
ragion of the country. Realistic differences do oppear to exst.

Other Related Variobles

Membarship In nursing ord health organizations was reported on the fourth questionnoire. Practical rurses
who were working full time weie more fikely to hava membership in the practicol nursing organizations than those
who ware not working (Toble 3-28). Of the 224 members of the Nationa! Federation of Licensed Proctical Nurses
(NFLEN), 82.1 percent wers working full time, 8.5 percent part time, ond 9.4 percent were not working. Of the
approximately 1,500 who did not belong to the NFLPN, 54.2 percent were employed full time, 15.3 percent port
time, and 30.6 percent were not working. The same relotonship holds true for the small group who were members
of the Natonal Assoclotion for Practical Nurse Education ond Service (NAPNES) and othes health organizations.
In this case, other organizations refar to state ond hospital assoclations ond speciolty groups within nursing ond
health, Of the 111 vtho were members, 77 .5 percent were employed full time ond of those without membership,
56.5 percent were full~time workers. There vos no demonstrable relationship beiween membership in any of the
other nursing organizations or the practical nuning schocl olumni ond working status.

Table 3-28. Membership In Practica! Nusing and Health Organizations by Working
Stotus of Practical Nurses Five Yeors After Graduation®

!

Warking Stotus

Membership Full Time Port Time | Not Working Totel

Nol % | No.| % | No. | % No. | %

NFLPN 184 |82.1 19 1 85] 21 ] 9.4 224 ]100.0
Not o member 802 |54.2 | 226 |15.3 | 453 | 30.6 |1,481]100.0
Total 986 157.8 | 245 |14.4 | 474 | 27.8 {1,705 ]100.0
MNAPNES ond other organizations 86 |77.5 14 12,4 n| 99 111 {100.0
Not o member 900 156.5 ]| 231 |14.5 | 463 |29.0 [1,594 |100.0
Toteal 986 |57.8 | 245 14..4 474 | 27.8 1,705 |100.0

*Toble excludes oll in non=nunsing positions, reglstered nurses, and thoss whose work stotus was
unknown . ’

Apparently, employment in nursing may be a stimulus In seeking additions| study (Toble 3-29). The courses
referred 15 In these resporss include all study beyond the basic practical nursing progrom except attendance In the
registered nurse progrom. During thelr first five yeors os practical nurses, 24.3 percent of i full-time ond 26.8
percent of the part-time workers hod token odditional courses as compared with 10.9 percent of those not currently
working. However, only about o Fifth of those who responded hod pursued odditionol study since graduation.
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Table 3-29. Atendance at Additional Courses Since Graduation, by
Working Status of Practical Nurses Five Years After Groduation®

Additional Courses

Working Status Attended |Did NotAttend Total

No.| % No.| % No. | %

Full time 217 V4.3 6771757 894 1100.0
Part time 60 | 26.8 164 | 73.2 224 §100.0
Not working 46 110.9 3751 89.1 421 }100.0

Total 323 [2)0.0 ]1,216]79.0 {1,539 [100.0

]

*Table excludes all in non-nursing pasitions, registered nurses, and those who did
not respond to one or both of the above Items.

Statistically significant relationships were also demomstrated In two otherareas: plars for additional sduca-
tion and subsequent attendance at courses beyond the basic practical nursing program; and between the responses as
to wheiher or not wock In practical nursing had met certnin expectotions at the time periods of one and flva years
after graduction.

More than one~half (53 percent) of those participants who had attended courses during thelr First five years os
practical nurses stated, when they were graducting from practical aursing school, that they intended to seek further
education (Table 3-30). The largest group of those who had not attenced courses subsequent to graduation were
those who, when they wers due to graduate, thought they would not go further In thelr education, 47.2 percent.
Some porticipants had obviowly changed thelr minds; 87, or 31 percent, who originally stated that they had not
planned further education and 45, or 16 percent, who were undecided about future studies eventually did pursuve
some addittonal course work. On the other hand, 386 participants, or 38.9 percent, who thought they would go on
in nursing had not taken any further academlc work.

There Is a persistence of percaption suggested In the participants’ responses to the four Ttems asking if practical

Table 3-30, Plans for Education ot Graduation from Proctical Nursing School
and Subsequent Attendonce at Additlonal Courses
Dwring Five Yeors Since Graduation®

Additional Courses
At Graduotion Attended  |DidNotAttend|  Total
No.| % [ No.| % | No.| %
Additional education 149 | 53.0] 386 | 38.9] 535] 42.0
No odditional education 87 | 31.0] 468 | 47.2( 535] 43.6
Undecided 451 16.0] 138 | 13.9] 183 14.4
Total 280 1100.0] $92 [100.0 1,273 g

*Toble excludes those who did not respond to one or both of the above items,
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nursing had met thelr expectotions. Thcse who responded In a specific manner one year after graduotion were very
likely to respond In the same manner five years after graduation (Table 3=31), These statistically significant rela-
tionships ore tempered by the fact that, except for the item regarding salary, respondents generally stated that their
expectations had been met. In terms of personal satisfaction, 95.6 percent of those who sald thelr expectotions had
been met one year after graduation gave the same response five years ofter graduation, The proportions of those
whose expectotions hod not baen met ot either time is a relatively small part of the totol . Of the 54 who thought
one year after graduation that thelr expectations had not been met, 68.5 percent had changed thelr resporses ot

the five year after graduation point In time and sald practical nursing was personally satisfying. There were anly
17 respondents who felt that thelr expactations for personal satisfaction had not been met elther one or five years
after graduation,

For the item concerning salary, 68.8 percent felt that salary met their expectations ot both time periods, and,
31.2 percent thought salory met their expectations one year ofter graduation but not five years after graduation.

Toble 3-31, Extent to Which Expectations of L.P.N./L.V.N."
Were Met One ond Five Years After Graduotion®

———

Five Yeors After Graduation
One Year After Groduotion Expo};:ﬂ?m No‘:':ro?' Total

No. 1 % No. | % No. | %

Personal sotisfaction

Expectotions met 1,460 [95.6 | 67 | 4.4 |1,527|100.0
Expectations not met 37|e8.5 | 17 |31.5| 54]100.0
Total 1,497 [94.7 | 84 | 5.3 1,581 {100.0
Safory
Expectotions met 43 )68.8 | 210 |31.2 ] 673]100.0
Expectation. not met 277 |36.2 | 489 | 63.8 | 766 [100.0
Total 740 | 51.4 | 699 |48.6 1,439 [100.0
Working conditiors
Expectations met 88 |77.9 | 246 |21 1,14 ]{100.0
~ Expectotions not met 143 [47.2 | 160 | 52,8 | 308[100.0
Totul 1,001 |71.3 | 406 |28.7 |1,417[100.0
Employment ovellable
Expectotions met 1,339 (9.6 | 47 | 3.4 |1,388 ]100.0
Expecictions not met s3|76.8 | 16 |23.2] e9]100.0
Totel 1,392 1 95.7 | 63 | 4.3 |1,455]100.0

“Tobles exclude thote who become reglstersd nurses ond ol those who did not
respond o one of more of the above Ttems.,
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Almost o similar proportion, 36.2 percent, had changed thelr minds; one yeor ofter graduation they thought salory
expectotions had not been met but Five years ofter graduation they indicated that thelr expectaticrs were met. Al-
most two-thirds, 63.8 percent, felt solory was not os expected both ot the one-year and flve-year perlods. Al-
though the proportions reporting met expectotions Is lower for salary, the statistical relotionship thows o comsigtent
response .

Working conditions were as expected one ond five years ofter graduation for 77.9 percent of the respondents,
but 22,1 percent who had stated ona year ofter graduation that working conditions met thelr expectotions changad
thelr responses flve years ofter graduation. Some of those who felt that their expectotions were rot met one year
after groaduation gave positive responses five years ofter graduation, 47.2 percent; however, 52.8 percent of those
who felt working conditions had not met thelr expectotions one year ofter graduation continued to feel this way five
yeors ofter graduation.

Almost the entire group who sald employment was readily availoble one year ofter graduation continued 1o
give this response five yeors ofter graduotion, 96.6 percent. Only 47 respondents, 3.4 perceat, who thought work
wos generally ovalloble one yeor efter groduation had changed their responses five years ofter graduation. Fifty=
three participants, or 76.8 percent, who had not found employment readily available one yeor ofter graduation
thought that work was ovailable five years ofter graduation, and 23.2 percent, 16 respondents, had not thought
employment was reodily avallable ot either time period,

Summary

Study of statistical interrelationships reveals thot working status of practical nurses five years ofter graduction
Is reloted to certoln characteristics of the studants who entered practical nursing schools: oge, marital status, grod-
uvation from high school prior to nursing school, sthnlc group, and famlly Income. Working status was also related
to the time of marriage, current morital stotus ond number of children, husband's social Index clossification, Inter=
ruptions in nursing emplcyment, expectations regarding solory, membership In practical nursing organizations, ond
attendance ot additfonal courses. Location of the practical nursing school by reglon of the country ond working
status five years after graduation were statistically related. That practical nurses seemed ta set thelr work patterns
soon after graduation is implied by the statistical relationship between working siatus one ond Five years ofter grod-
wation,

Several distinctive groups, each with its own work patterns, oce represented within the total somple of practi-
ca! nurses responding five years ofter graduation. Thess groups are bust understood by defining them by morital sta~
tws ot the time of entrance and five years later, age ot time of entrance, time of morriage, and number of chiidren.

Most of the younges! students to enter practical nursing were single ond hod groduated from high school prior
to practical nursfng school . Proportions of those 14=19 yeors old ot antrance waere higher In oll income brackels
aver $5,000 than proportions of youngest students In the tolal sample. Among the youngest, o high proportion hod
married during the first (lve years ofter graduotion and wuslly reported having one or two children. Thelr hubonds
were higher on the soclal index scale used In this study than thelr aldor cohorfs. Somewheot less than half of the
youngest group ‘vere employed as full=time practical nurses five ysars ofter groduation; but if employed, they would
have chonged position more frequently than the older practical nurses. Almost three~quarters of this group reported
Interruption of employment In nursing during the five years since groduition,

If students entered practical nursing school between the oges of 20 and 29, there was olmost an equal chance
of their belng single or morried. Most were high school groduates befors going to proctical nursing school. The
greatest proportional differance In representction between white and nor~white Is In this oge ronge. Five years oft~
ot groduation, the mojority of this group were morried and aboyt a third had two children. Fifty=eight percent of
those 20-24 years old and 72 percent of those 25+29 yecrs old at entrance wers full-time proctical nurses five yeors
aofter groduation. Somewhot over 60 percent - * those who hod started practical nunsing school between 20 and 29
yeo:s ald hod some Interruption of empleyment since graduation and ov)r half felt that solory had not met ihelr ex~
peciations .

There were some common choracteristics among the shidents entering practical nursing betwean the oges of 30

ond 44 ond those 45 ond over. The mafority of both of these groups entered practical nursing os monted women and
a corslderable proportion hod not graduated from high school prior to practicol masing school. Proportions of white
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ond non=white were simlilor In the group who started practical nursing studies between 30 ond 44 years old but those
45 ond over were predominantly white . Proportlonally older students were underrepresented In the highest income
bracket. During the five years since graduation, thare wos a slight Increase In the proportions reporting themselves
as widowed, divorced, or separated, and generally the older respondents had twa or thres children. Approximately
70 porcent of the older practical nurses were employed in nursing full time flve years ofter graduation. The major-
ity reported that their employment in nursing had not been Interrupted, more than half had had no changes of posi-
tion during the time since graduation, and higher proportions reported that their salary expectotions had been met
than did the younger practical nurses .

The relationship of marital status and working stotus shows a substantial contribution to the health lobor force
Is made by the formerly married group (widowed, divorced, and separated women). Over 70 percant who had en-
tered the practical nurilng program formerly married ond almost 78 percent of those formerly married five yeors after
groduation were working os full-time practical nurses. Among the practical nurses who remained single five years
after graduation, morn than 70 parcent were employed os full~time practical nurses. The highest proportion who
had ottended, been guduated from o registered nurse program, and ware employed as registered nurses came from
the single group.

Respondents who had ottended o practical nunsing program in the South were working full time five years ofter
graduation In greater proportions than respondents who had attended school Tn the other reglons. Those employed os
practical nurses were more likely to be members of practical nursing organizations and to pursue odditional study
beyond the basic nursing program than those who were currently not working. For the particlpants in this study, ful-
fliiment of expectations regarding work In practical nursing was related to the time periods of one ond five yeors
ofter graduation. It can be sald that not only do practical nurses set thelr work patterns soon ofter groduation but
that they also percelve their nursing work In o conslstent manner for the fint five years ofter graduation.




CHAPTER IV
STATUS GFf THREE SPECIAL GROUPS FIVE YEARS AFTER GRADUATION

Among the practical nurses who returned questionnaires five years ofter groduation, three groups were identi-
fied as meriting separate consideration: the male practical nurses, those who had left practical nu.sing for some
other field, and thase who had become or were studylng to become registered nurses. None of these groups ore nu-
merlcally large enough to report meaningful statistical interrelationships; however, o description of each group re-
loting to specific variables is presented.

Male Practical Nurses

Originally, 63 men were part of the somple; of these, 48 graduated from the practical nursing program ond
28 responded to the fourth questionnaire (see Appendix A}, Five years ofter graduation, 20 men were married, 2
had been married ot some time, 5 were single, ond for 1 marital status was unknown. All the men did not answer
every questionnaire item; therefore, the tokal number glven for each resporse vuries. Of the 27 who indicated
working status, 11 wers full=time and 3 part=time licensed practical nutzes, 3 were not currently emplayed, ond 10
were no longer in nursing. Five of the 10 who had ieft nursing were In health-related occupations and 5 were in
business or Industry. However, 23 men reported holding current licensure as practical or vocational nurses. Six
men working In nursing reported their clinical field os gencral, medical, surgical, or medicul and surgical com=
bined. Three were in psychiotric nursing and 5 were In other clinlcal oreas. Nine men were working in the hospi-
tal situation, 3 were In public health agencies, ond 2 had other employers. Six men designated themselves os stoff
nurses, 2 were heod nurses, ond the remainder named other positions or sometimes held two positions,

Twenty-two of the men responded to the item asking for the number of times they had changed position or
type of work since graduation. Six sald they had not changed position, §had changed position once, 10 hod
chonged twice, ond 1 man had changed three or more times. Ten men had changed position because of finonclal
reasons; & had other reasons. Elghtesn men had worked os licensed practical nurses In only one stote; 4 In more
than onu stote; and the others did not respond . Genersily, male practical nurses did not belong to nursing organt=
zations, engage In community activities, or take additional courses. The actual numbers were: 7 who belonged to
one cf the nuning organizations, 3 who had porticipoted In community health activities, ond 3 who had taken od-~
ditional course work. None of the men had attended o program leading to reglstered nurse licensure. Three items
asking If practical nursing met their expeciations were onswered by 22 men; 21 found personal sailsfaction in thelr
work, 18 thought working conditions were os expected, but only 7 responded that salary met thelr expectations. Of
the 23 men who rasponded to the item asking if employment hod olways been available, 21 indicated that work hod
been readily ovalloble. Although only 14 men were still octively engaged in nursing, 18 responded to the item
asking for opproximate monthly earnings from nursing work . OF these, 5 Indicated o salary from nursing of less than
$350 o month, 4 earned between $351 and $450, 3 sarned between $451 ond $500, ond & gave omounts over $500
a month. The omounts given Include the thres part-time workers. There is olways the possibllity that some men re-
ported Income other than from their nursing work or that thoss who stated that they were no longer In nursing bad
some part-time nursing income.

Those No Longer in Practical Nursing

In order to describe the group of 89 perticiponts (10 men ond 79 women} who, five yeors ofter graduation,
shated they were 7o longer In nursing, certaln variables were selected from the first and fourth questionnaires.
Some of these respondents gave o reason for having left nunsing; 28 sald that they could earn more money ot other
work, 10 found the position or hours in nursing Inconvenient for them, 9 gave fomily or pertonol recsons, 4 Indi-
cated that they hod lost interest in nunsing, but e majority, 38, gave more than one recson, ombiguows resporees,
of no reason, These participants ware spread over all the age groups but the highest proportion in a single oge
group, 28.7 percent or 25 Indlviduals, were 18 or 19 ysors old when they entered the nursing progrom, ond more
than one~third hod come from small or rural communities. The lorgest proportion of the group, 34 percent or 32
individuals, were from the Southern region of the country. Seventy-ons of the 89 were high school groduates.
Seventy~six Identified themselves os white, 12 os non-white, and 1 did not respond to thls item . Sixty-sevensiated
that they come from fomilles with an annuol Income of less than $7,500.

Q 64

ext Providad by R 53



Generally, the reascns given for the chaice of nursing were the same for this group as for those wha remained
in practical nursing. There wos only ane exception; those who mentioned o spiritual commitment, or God, as their
reason for cholce of nursing seemed ta have left nursing to a greater degree, 11.1 percent, than those who did not
mention o spirituol commitment, 4.5 percent. However, omong the rcspondents remaining in the study five yean
ofter graduation, anly o small group (108 Individuals) had given spiritual reasons for the choice of nursing, ond of
these 12 had left nursing. Agaln, o larger group left nursing (5 of the 32) who had mentioned God ard/or @ member
of the clergy os the person who had been most influental in their decision to enter nursing thon those who did not
mention It, Forty-eight of those no longer In nursing had chosen thelr particulor practical nuning school because
It was conveniently locoted.

Upon graduation from the practical nursing program, 63 of the women thought that they viauld be employed
in nursing even ofter marrlage . Flve ysars after graduation, 52 of the women who were no longer In nursing were
married, 10 hod been married ot one time, 16 were single, and 1 Individual did not glve her current maritol status.
In spite of the fact that these respondents were curiently emplayed In non-nursing occupations, 69 stoted that they
held o practical or vocational nurse license and anly 1 Individuc| indicated that the practical nurse license had
never been ottained .

Although those no langer in nursing were not expected to respond to questions concerning fulfifiment of ex-
pectations during the first five years after graduatian, obout 40 or more did crawer each item. Mot felt that prac-
Heol nursing bod met thelr exgectations In terms of personal satisfaction, This distributicn was not different from
those who remained In nursing. There Is some suggestion that the rosponses to the other items, solary, working
conditions ond ovallability of employment, were different from the group which remained In nursing. Sixty-three
ond three=tenths percent of those wha left nursing felt salary had not met their expectations as compared with 47.8
percent of those still In nursing who gave o negative resporse . Working conditions elicited o negative resporse
from 46.7 percent of those who had left nursing ond from 28,4 percent of those still In nursing. Only 4.1 percent
<f those In practical nursing had found employment was not avaifoble but 11.8 percent of thote currently In other
work gave thls response. From thess variables, it could be concluded that both man and women who ore practical
nurses may, for financlol recsons or for some comblnation of reasons, seek work other thon nursing. It is possible
that the geographic location, often rural and/or Southern, did not give these proctical nurses o wide cholce of
nursing positions, employing agencies, or o satisfactory financial return. Most, however, retoin their licerse to
nurse,

Those Who Completed or Were Attending Registered Nurse Progroms

All of the 73 practical nurses who had completed or were currently enrolled in o registered nurie program
were women. At the time the five~yeor follow-up questionnaires were collected, 46 had already graduated from o
registered nurse program and 27 were cumrently enrolted. OF the 46 registered nurse groduates, 35 had been singis
ot the time they storted thelr procticol nursing studies, 10 were morrled, ond | wos formerly married. Five yeco
after graduation, 25 remalned single, 19 wers murried, and 2 hod besn previowly married. Only 3 of the monled
ot formerly married had no children, 6 had one child, 2 had two children, 8 had three or more children, and 2 did
not anewer this Item. The group pursulng registered nurse studies were generally younger than those who had na.
At the time of admission to the practicol nursing progrom, 28 of the registered nurse graduates hod besn 19 yeors of
oge or younger, 10 were in thelr twenties, 3 were between 35 and 44, 2 were over 45, and 3 did not give thelr

oge.

The graduotes of reglstersd nurse programs reported residence in communities of oll sizes during their high
school years. However, somewhat higher proportions cama from two extremes, the small rural community ond the
very lorge city. Before studylng practical nursing, 40 of those completing reglistered nurse studies stated they were
high school groduotes. Presumably, the others had cbioined o high school diploma before odmission to the registered
nuese progrom. Among the group who became registered nurses, 3 hod also ottended o registered nurse progrom be-
fore going to practical nursing school. This would Imply that these Individuals may hove been enrolied In ot leost
three nursing schools. OF the 44 groduated from a reglstered nurse program, 40 clossified themselves as white ond
& were non-white. OFf the 40 who reported an annual fomlly income, 28 gave omounts below $7,500 and ¢ ¥ this
group, 11 wers below $5,000,

There wos o similority of recsors for cholce of nurting os o profession among those who had pursued further
nursing education ond those who hod remained practical nurses; but the occupational description of the person cited
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os having been most helpful In ossisting with the choice of o nursing school varied between the two groups, Those
who had mentioned o guidance counselor as having bean most helpful to them in choosingpractical nursing completed
the reglstered nurse program more often than those who named persons in other occupotions, About o fourth of the
registered nurse graduates nomed o guldance counselor as compared with 14.1 percent of the practical nurses.

Five years ofter groduation, 36 of the registered nurtes were employed, 8 were not working, ond 2 gave om~
blguous orawers to the item regarding work status. Clintcal fleld, employing ogency, and position for these 36
participants Is described in Chopter [1. As with the greatest proportion of practi~1 nurses, the registered nurses
were frequently stoff nurses in hospitals dolng medical, generol, or surgicol nursing.

Of those who were registered nurses, 10 were members of the American Nurses' Assoclation and 3 hod mem-
bership in NLN. To a great extent, those who had obtained registered nurse education had flnanced thelr educa-
tion through thelr own resources: 9 stated they had pald for thelr education with their savings, 5 by their earnings,
ond 11 cited o combination of savings and earnings. Another 11 had some scholarship help which they supplement-
ed ’\;lth other funds as necessary; the remainder of the group mentioned other methods of payment or gave no reply
to this item.

Of the 27 participants currently envolled in registersd nurse progroms, 12 were single, 14 martied, and 1 had
been marrled. Among the married ond formerly married, 2 had no ¢'ifldren, 5 had one child, 4 had two children,
2 reported thres children, ond 2 did not give the number of children. Fifteen of this group had been 19 years old
or younger when storting their practical nursing studles, and 20 hod completed high schooi prior to practical nursing
school. One of the current registered nurse students had ottended o registered nurse program prior to practical nun-
ing school. Seventeen of those enrolled In registered nurse programs sald they were white, 9 wore non-white, ond
1 did not reply to this item. Of the 23 who gave on cnnwal famlily income on the Initial questionnaire, 17 reportec
incomes below $7,500 and of these, 11 were below $5,000 annwally.

Somewhat simliar to the ragistered nurse program graduates, o fifth of those currently enrolled had recelved
help In making thelr original decision obout practical nursing from o guldance courselor. Seven of those currently
Ir o nursing schoo! were Financing thelr studies with thelr savings, 5 by sarnings, 4 with o combination of savings
and eamnings, and 5 hod some scholarship assistance. Five more registered nurse students wore wing o combination
of several methods to finance thelr educotion ond | Individual did not reply to the item.

Both the group who were curently envolled and thote who had already groduated from a reglstered nurse pro-
gram often gave responses which were similar to each other and which, in some istances, differed from those who
remained os practical nurses,

The toble which follows (4-1)"describes plam for additional nursing educotion ond subsequent attendance In
a reglstered nurse progrom. Frequencies include oll who had reported ottendance in o registersd nurse program, re-
gardless of outcome. Two-thirds of those who ottended o registered nurse progrom Indicoted thelr intention ta seek
odditional education ot the time they entered proctical nursing, When they were ready to groduate from the prac-
tical nursing school, omong these plonning further education, 74.2 percent ottended o registered nurse program.

Upon starting thelr nursing studies, 9.4 percent of those who went Into a registered nurse program hod not in-
tended to continve their education ond 25 percent hod been undecided. As hos been described earller, not oll who
attended o registered nurse progrom completed and groduated. Since the questiors ot the time of entronce ond grod-
vation siniply asked for plors concerning further nursing education ond did rot specify reglistered nurse studies,
some resporses may have been referring 1o other types of nunsing preporation.

Of three Items asking if proctical nursing hod met their expeciations, both the group which hod groduated

and the group envolied In reglstered nurse programs appearsd to differ from thote who had remalned practical nurses.
Generally, practical nurses Felt thot their work met their expectations In terms of personal satisfaction. However,
45.5 percent of the reglstersd nurse graduotes thought practical nursing hod not met thelr axpeciations for personcl
wotisfe stion; 32 percent of the reglstered nurse students but only 5.6 percent of the proctical nurses gave negotive
responses to this Item. Although many of the practical nurses implied dismatisfaction with thelr walary, both of the
groups In reglstersd nursing were more dimatisfied. About three=Quarters of the registered nurses, 62.5 percent of
the registered nurse students, and 47.6 percent of the pactcal nurses felt that salory hod not met their expectotions.
Of those continuing os practical nurses, 71.7 percent thought that working conditions hod met thelr ~xpectations,

but of the registered nurses, 40 percent, and of the registeted nurse students, 56.5 percent felt worklng conditions
were os expeched, .
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Table 4-1, Plans for Additional Education at Entrancs ond Graduation

from Practical Nursing Program and Subsequent Attendance
at Registered Nurse Program

Registered Nurse Progrom*

Plans at Entrance Attended Did Not Attend Total
No. | % No. | % No. | %

Additional education 84 | 65,61 634 4.5 | 7'8| 48.1

No more educatior. 12 9.4 293 21,5 305| 20.4

!ndecided 32 | 25,0} 437 32,0 | 49| 31.4
Total 128 1100.0 |1,354 100.0 [1,492[100.0 _

Plans ot Groduation

Additional educotion 92 | 74,2 445| 38.6 | 537| 42.1

No more education 23 | 18,51 537] 46.6 | 560| 43.9

Undecided 9 7.3 171] 14,8 | 180| 14.1

Totat 124 1100.0 |1,153 1109.0 1,277 {100.0

*Table excludss those who did not respond to one or more of the above ‘tems.,

Those practical nurses who were cttending a registered nurse program or had graduated from one within the
five years after thelr graduation from practical nursing school were often from the younger group of practical nurs-
Ing students. About helf of the graduates and registered nurse students were single; but, if morried, this group very
frequently had two or three children. Most of the graduates were licsnsed as registered nurses and ernployed in
nursing. For the mast part, both graduotes of registered nurse programs and registered nurse students had financed
their own education throuh savings and earnings ond had probably planned to continue in nursing even when they
were In practical nursing school. Often they had assistance in their decisions about their initial nursing career from
a guldance counselor. Higher proportions of the registered nurses ond reglstered nurse students responded negatively
to items asking if practical nursing had met their 2xpectations than did participants who remained in practical aurs-

ing.
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CHAPTER V
DISCUSSION AND RECOMMENDATIONS

The primary purpose of :he Nurse Career-pattern Study is to provide basic descriptive data obout groups of
nurses who attended four types of nursing ecucotion programs. This particulor section of the study deals solely with
those who entered a sample of practical nursing schools in 1962 and who responded to a succession of questionnaires
from 1962 through 1948.

A secondary purpose was ta develop hypotheses based upon statistically significant relationships between re=
sponses on any of the questionnaires. The brood spectrum of questions and the purposeful lack of hypothesis testing
do not provide for any firm conclusions. Many of the findings, however, do estakish a basis for recommendations
and for {urther study .

This report, which encomposses a six-year period, substantiates many of the recommendations made in the in-
itial 1eport, whick covered a two~year period.' The responses five years after graduction show even more clearly
than before the relationships of the work life of this predominantly female group to their ages . marital status, num-
ber of children, and economic factors.

Five years after graduotion, or six years after entrance to the school, the greatest contribution to the health
monpower work force had been mode by those women of 25 or older, who had been married at the time tl.ry entered
the practical nursing program, and whese family income in 1562 wos less than $5,000 annually. Although those
who reported that they were non=white and/or had less than a high school education were orly c small part of the
total tample, they, too, viere makinga continuous contribution to the health lobor force.

Respondents who started in the study as beglnning prictical nursing students and remained in the study as
practical nurses flve years ofter groduation have three charccteristics which are closely related to their working
status, These are age, marital status, and number ¢f children. Age and marital status were also significontly re-
lated to working status one year after groduation. |t would appeor that the younger participants were when they
entered practical nursing programs, the more likely they were to wittdraw from the nursing work force during the
first five years ofter groduation. During this time perlod, hoviever, unmarried respondents in the 14-19 year age
group declined from 97.2 percent to 20,6 percent. Only 20.9 percent of the youngest married group had no chil-
dren five ycars after graduation. Thus, It can be concluded that change in marital status and subsequent chil 'bear-
ing, rather than simply age, are the statistically meoningful characteristics related to work force participation.

One other blographical item, the family Income reported by the entering students, was statisticaily related
to working status at both the one=- and five-year periods after graduation. The economic factor is peitaps more
independent than the age factor. Among the study group, cross=tabulations of age and family income demonstrated
an inverse relationship. The youngest group to enter practica! nursing come from families whose Incomes were high-
er than the older practical nursing students. The importance of the economic factor Is further suggested in the re~
Jationship of husbands’ social Tidex and working status of practical nurses five years after graduation. Women are
more frequently employed full time if their husbands' soclal index classification 1s five and less frequently em-
ployed if husbands' social index is one. The five classification Includes predominantly low income~producing types
of work, while the one implies higher income levels. However, husbands' social index wos olso statistically re~
lated to age. Although there was a difference of orly some 3 percent in the proportiors of younger and older groups
married to men of soclal index one, there Is a definite difference, 6.9 percent ond 24,1 percent, respectively, be-
tween the younger and older practical nurses who are morried to men with socia! index classiflcation five. Al-
though the relationship of these two varlobles has been established from the data of the five-yeor follow=up, the
full independence of the social index factor from age cannot yet be fully determined. Reports of working status of
the younger group 10 and 15 years ofter graduation may give some indication of the true relationship of the seclal
Index of spouse to working stutus, which of later times may be independent of the childbearing factor. Therelation=
ship between husbands' social Index and wives' employment in practical nursing roises some questions concerning
culture=~bound attitudes and occupational description. By the Index used in this study, practical aurses with 12
years of education would be classified at the fourth position. The attitudes of husbands at position one=<1.e., those

Tgarbora L. Tote ard Lucille Knopf. Nurse Career-pattern Study. Part I: Practical Nursing Programs. National
League for Nursing, New York, 1968,
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who may be in occupations classified os "professional”--toward thelr wives' employment in o "vocational™ occupa-
tion conriot be determined by descriptive data. [t is possible, however, that husbands' attitudes and attitudes of
their peers could have a bearing upon wives' employment.

In guiding youngar students toword practicol nursing, it should be understood thot their work contribution will
probably be dependent upon the timing of thelr marrioge, the advent of children into the fomily, ond their husbands'
position and education. Some younger students may find practicol nursing the first step to o career as a registered
nurse. Career plonning for young unmarried students should be geared differently from that for older married stu~
dents. The younger graup moy very well be interested in pait-time employment ond thereby be encouraged to con-
tinve participation in nursing.

Practical nursing students who stort their studies ot 25 or older, who are probobly morried or formerly mar-
ried, appear to make the most substantial contribution to the health labor force during the first five years after
graduation. Although these women may be occupationally limited, since many are not high school graduates, they
generally find their work os practical nurses satisfying. They do not change position or type of work os frequently
as younger proctical nurses,

Since working patterrs of practical nurses oppear to be sat soon ofter graduation, there Is o definite need for
career plonning while students are still in nursing school. Practical nursing schools should resvaluate their responsi=
bili:les in preparing thelr graduates for participotion in the local labor market. The need for separate ond distinct
plonning for both younger and older groups, which was pointed out in the earlier report, continues to appear impor-
tant four years luter, '

Data rallied occording to region of the country reveal “nat the Southern urea differs from the rest of the coun~
try. The differences no duubt reflect choracteristics unique to that section of the country. The Southern region hsd
the highest percentoge of practical nurses working full Hime. Studies of the registered nurse population, on the
cther hand, show that the states comprising ths Southern reglon have the lowest number of registered nurses in relo=-
tion to population of any arec of the country.# This may create o climate in which recruitment of mature women
for practical nursing is more direct and Intensive, Prospective opplican's who have unfulfilled economic needs may
see the possibility of immediate and continuous employment as an Incentive to enter o short-term trolning program.
The prestige of practical nurses may be higher where L.P.N.'s carry o major portion of patient care. The subjec-
tive and personal rewords of nursing may be greater in rural areas of in smali communities where the individuol's
contrisution is more visible. These suggestions are implicit in the interpretatian of the data. in the Southern -
gion, more than half of those responding five yenrs ofter groduation had entered practical nursing when they were
25 years old or more. These older respondents tend to come from fomilies with o lower economic bose, ore more
likely to be married to semiskilied or unskilled workers, and probably have been rasiding in the same geographic
orea for the full six years of the study.

A factor in the study which is consistent with general guidance principles Is thot of matching obility ond oc-~
cupotional preparation. Although there were few practi=al nurse graduates who went on to become registersd
nutses, it appears that those who did had not found that practical nursing met their expoctations. Inosmuch os they
hcd obliity and motivation to enter o registered nurse progrom, it would appear that they should have been guided
to this type of program originally instead of spending o year or more [n @ nursing program that led to little coreer
satisfaction. The present study has no information to indicote the amount of satisfaction they will obiuin as regls-
tered rn.es. Since most of these nurses are from the younger age group, their career Information may have been
too limited or thelr career decision not cortain enough to Interest them in entering o longer period of preparation.

The statistical interrelotonshlips described olso rolse questions regarding the non-white practical nurses. A-
mong the original sample, the non-white group wos 19 percent of the total, with the greatest proportion represent -
ing tha, Southern reglon. Graduation rates for the non~white group were significantly lower than for the white
group.” Notwlitstanding the focts that proportionally fewer of the non-white group graducted, ond that they re-
sponded to the five-year follow-up questionnaire less frequently (Appendix A} than the white group, o higher pro-
portion was employed as full-time procticel nurses than in the white group. The ron=white groupmay be contributing

Zoublic Health Sorvice, Natlonal Institutes of Heolth. Health Manpower Source Book. Section 2. Nuning Per-
sonnel. U.S, Deperiment of Health, Education, and Welfore, Bursau of Health Professions tducation ond Mon=
power Tralning, Bethesda, Marylond, 1969, p. 10,

31ate ond Knopf, op. cit., pp. 128-29.
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carsiderably to the higher proportions reporting full-time employment in the Southern reglian. It Is possible that
employment in practical nursing for non-white Southern women Is a distinction ond @ highly respected acccmplish-
ment. 1t is also possible that in the South emplayment in nursing may be more readily available for those who ore
non-white thon employment In some other occupatians.

Related Studies

The numbar of research studles devoted to practical nurses ond practical nursing Is steadily growing; however,
only a few are devoted ta examination of the role of the practical nurse In the health labor force., There ore a num-
ber of studies concerning the work life of women in the general population which have o direct bearing upon some
of the findings of the Nurse Career-pattern Study.

Two of the earlier studies, dating from 1950, reported Findings generolly consistent with those of the Nurse
Caveer-pattern Study, Alvin L, Bertrand ond Marion Souza, 4 studyling practicol nursing In Louisiana In 1950, con-
ciuded that, "In planning facilities and curriculum the needs of the married woman in har middle years with less
thon high school education should be kept in mind. ...Motivatian and o stable personality seem to be the most im-
portant [criteria of ] success as a practical nurting student. Admission committees should look for these qualities and
not place too ureat a stress on educational attaintment. In this respect, married oider women seem to be the best
risks."

According o the Bureau of Lobur Sttistics, > olso from Uota gathered In 1950, "Certain demographic factors==
marrioge, birth of children, widowhood, and divorce-~cffect the size ond composition of the female work force.
Marrioge and the birth of children have been found to be the principal factors causing woman to leave the work
force or to be out of rhe work force at certaln oges...”; "Women are apt fo sesk reamployment when their children
reach school age and thelr fomily resporsibilities are somewhat diminished.,."; ", ...the influence of age alone on
worker rates Is not of primary Importance...." The study goes on to state, however, that “Changes in social and
economic clrcumstoisces also oftect womsni's labor force porticipotion rates both directly ond becawse of their influ-
ence on tha demographic characteristics of the female population.” .

The factors cited by the Department ~” Lobor as affecting the participation of woman In the work fozce are the
same factors described in findings of the Nurss Coreer-pattern Study. In addiifan, the trend among young people
In the United States toward eorly marriage and childbooring became evident during the 1960's. This, coupled with
the Inflatlonary tendenctes in the economy, may affect participation of women Tn the lobor force, espacially of
those In a service occupation such os practicai rusing where employment Is generally avallable.

More recent findings of the Depariment of Lobor also verify the contribution of older marrlad women to the
general work force. The Department veports that, "The medion age of women workers in the United States in 1968
was 40."0 I oddition, "Nearly half of all women 16 to 64 years old were workers In 1968. . . .Laber force partici=
potion was highest among divorced women, 70 percent, and. ... 27 percent of married women living with their hus-
bands wero workers.” Among mothers, "Labor force participation was highest for those with only school-age chil-
dren, 49 percent, and lowest among thoss with children all under three yeors of oge, 25 percent.”

Of the procHeo! nurses in this study, the highest proportion employed full time five years after groduation hod
started thelr proctical nursing studies wher they were between 35 and 44 ysors old. Full-time employment omong
the practical nurses wos also highest omong the formerly marrfed. Practical aurses in this study resemble the de-
sceiption of all women workers In the United States. From the descriptive dote, It hos been assumed that the older
respondents had school-age children and that the group of younger practicol nurses, many of whom were marrfed
after thelr graduotion from practical nursing school, hod withdrawn from the labor force becawse of the presence of
pre-school-age children in the home.

“Alvin L. Bertrand and Marion Sowza. A Study of Practical Nurse Education and Proctical Nunsing in Lovlslano,
1950-19535, State Degartment of Education In Lovlsiana, 1934, 9. 36.

Spureou of Labor Stutistics. Tobles of Working Life for Women, 1950. Bulletin No. 1204. U.S. Deportment of
Labor, Washing'en, D.C., dm—umﬂmim OflTes, 1958, pp. 1-14.

SWoge and Labor Stondords Administration. Boc Facts on Women Workers in the United States. U.S. De~
partment of Lobor, Washington, D.C., 1968, pp. 1-2,
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The Department of Laber study goes on 1o state: “The medion yeors of school completed by women 18 years
ald and aver In the labor force. .. .was 12.3 yeors® {olso somewhat comparable to the practical nurses in this study).

In o discussion of why mothers sesk employment outside the homo,7 the Women's Buraau of the U.S. Deport-
ment of Lobor points out that, "For o great majcrity of working women with young children, economic need is the
most compelling reason.” Eighty~three percent of working mothers In 1968 came from homes In which the husband
was present and about ane out of every nine working mothers from familles in which the husband's income was below
the poverty level, Other factors cited as infivencing a mother's decision to seek work Include the avallabliity of
emplayment and working hours. “Mothers with young children have o strong preference for part=-time and part~year
jobs, ® according to this source . Among families with children under three years of age, 25 percent of the mothers
were in the labor force in March 1967. For mothers with children between three and five years old, the proportion
wos 35 percent, and for mothers with children 6 to 17 years old, 49 percent. Greater proportions of Nurse Career=
pattern Study participants reporting family Incomes under $5,000 annually were emplaysd full time five years ofter
graduation than those In higher income brackets. Since practical nurses indicated that nursing emplayment was
readily avalloble, It hos been assumed that thoss who left the lobor force did so volunterily.

The Women's Bureau states that the participation of non-white mothers in the labor force was higher than for
white mcthers, even when young childran were in the fomily. The presence of o female relative in fie home ap~
peared to influence the mothers of your.g children In thelr decision to work. In familles with children under six,
34 percent of the mothers worked when o female relative who was not employed outside the home [ived with the
fomlly. Thy peoportion wos 26 percent for mothers who did not have such amistoncy. Only 6 percent of children
of working mothers recelived group care In day-care centers or similar facllities in March 1967,

Nurse Caceer=pottern Study dato support the high lobor force porticipation of non-white respondents. The
extended family group s a cultuml entity among some minority groups may Influsnce o mother's decision to seek
smplayment.. In the Nurse Career-pattern Study, no attempt was made fo determine arrangements for child care
omong the working mothers, but the Women's Bureau polnts aut that aver half of all children under 12 ware cored
for In thelr own homes. Certainly the wages of the practical nurses, os repcrted in the Nuse Career-pattern Study
and the Nationa! Federation of Licensed Practical Nuwses study which will be described later, would preclude child
care by o paid worker in the home. Exploration should be mode of factors surounding the feasiblilty of practical
nuries returning to we:k while their children are young If adequate day-care facilities are ovalloble .

Further emphasizing the primary reason why married women work, the Women's Bureou findings® indicate,
"Most women work because they or their fomites need the money they con earn. Even when the Income contributed
by ather family members provides the minimum essentials for living, women work to rafse family Ilving standards
above the level of poverty or deprivation. They seek to provide opportunities for more educatian for their chll-
dren. .. .Relatively few women have the option of working solely for personal Fulfiliment.” Practical nurses may al-
30 have been working becouse of economic necessity. Over two-thirds of those whose husbands' soclol Tndex clossi-
fleation was five were employed full time, as compared with 23 percent of those whese husbands' soclal Index wos
one,

Studies clted have Indicoted o median age of 40 for women workers. [f morried, thelr chiidren are probably
of school age and thelr earnings are helping their fomilies achleva o somewhat higher standard of living. This de-
scription Is not only comparable to Nurse Career-pattern Study findings, but also to Natlonol Federotion of Licensed
Practical Nurses membership. In April 1968, the NFLPN mailed a quastionnaire to [ts entire membership of
31,316.7 Analysls of the first 5,993 replies indicated that more thon three-quarters of the NFLPN members were
over 40 years old ond that 70.9 percent of those employed warked from 37-1/2 to 45 hours o week . More than half
reported earning less than $4,000 o year from thelr employment; onother 25 percent eorned between $4,000 ond
$4,999 onnuolly. Assuming that L.P.N.' in this latter group were indicating salories for full-time work, the o-
mount reported approximates the $351-~$400 category most frequently reported by Nurse Coreer~pattern Study parti=
clponts,

7Woge ond Lobor Standards Administration, Women's Bureau. Who Are the Working Mothen? Leoflet 37. U.S.
Deportment of Lobor, Washington 0.C., 1968,

B8Woge and Lobor Stondards Adminlstrotion, Women's Sureou. Why Women Work. U.S. Depariment of Lobor,
Washlngton, D.C., 1968.

FKnow Your LPNs. The Natlono! Federation of Licersed Procticol Nurses, New York, 1968, pp. 1-6.




Nurse Career-pattern Study data indicate the existence of regional differences among participants ond their
work patterns. No doubt these reglanal differences are reflections of the differences oriong the communitles in
which the procticol nursing schools in the sample were locoted. Since practical nurses who remain In the work force
continuously during the first five years cfter gr-duation appear to be relatively (table geographically, the manpower
needs of the community and the potentialities for local employment after graduation should be explored before new
programs are considered .

A 1962 wrvo‘r of practical nursing schools conducted by the Department of Protical Nursing of the Netional
League for Nursing!® included as ane of Its recommendations that "Before odditional programs of practical rursing
ore Initiated, whether under voluntary or government auspices, a study of the community should be done to deter-
mine need for the program, ovallobility of cdequate educatianal and clinical rasources, and availobllity of prepared
foculty "

The geographic stability of Negra women workers and practical nurses Is describad In two sources. A study of
geographlc mobility of all workers' ! Indicates regionol movemoent was highest among white men workers and lowest
omong Negro women workers. This would odd feosibility to the interpretation of Nursa Career-pattern Study dato
which imply that Negro practical nurses were a stable group making o substantial contribution to the health lobor
farce of the community.

Stabllity of employment among practical nurses wos pointed aut by Willlam C. Chvistenson.12 |n studying
graducies of one practical nursing program In Minnesote, as compared to graduates of a diploma and o baccolaure=
aote riogrom in thot state, he noted that practical nurse students ", .. .were a relatively stoble group with I*itls
state to stote ar community to community movement.” The stability of the pacticol nurse graduates wos also demon-
siroted in their employment. They provided the mest employment to the hospital from which they graduated of all
three groups (i.e., the diploma groduates to the hospltal in which thelr progrom was locoted and the baccalaureate
to that where they had thelr clinical experiance). Five ysors ofter graduation, 43 percent of the practical nurses
vere employad full time as compared to 27 percent of the diploma and baccalaursate graduates. OFf the practical
nurses who were not employed, 84 percent had family-related reasons. Compareo to the diploma ond baccaloursate
groduates, the L.P.N.'s had the least turnaver due to job dissatisfaction. Although graduates from all theee types
of nursing progroms showed a positive correlation between the presence of children in the family ond lock of emplay-
ment, the procticol riurse group was leost influenced by this .

Elecnor Treece studied graduates of practicol nunsing programs in Minnesota in 1965.13 The sample consisted
of practical nurses who had graduated one, five, ond ten years previows to the study. About o fifth of this somple
had been aver 20 ysars ald when they entered the practical nursing program. For those groduated one year previ-
ously, she found that 45 percent were married, while for those groduated five ond ten years before, the proportions
married were 84.2 percent ond 85.2 percent, respectively. Almost three-fifths, or 58 percent, of all the groduates
were currently emplayed In pructicol nursing, and more than o third had worked in practical nursing continuowly
since groduation. Pregnancy, fomily resporwibilities, and husband's disapproval were the most frequent reasons
cited for periods of inoctivity in nursing. More than three<faurths of the entire sample in the study were satisfied
with each of the 18 selected working conditions cited. The exceptions were for salary, 57.5 percent, and oppor-
tunity for advancement, 41 percent. Opportunity for odvancement was not on item specifically asked in the Nurse
Career-pattern Study, but groductes of the Minnssota study who plonned to continue in their present job for the
next two yoars reported greoter satisfaction with the opportunities for advancement than did others . The exact meoning
to the practical nurses In the Treece study of the term "opportunities far advancement® Is unknown, but the author
states, "Even though odvancement for licersed practical nurses is limived, they still desire opportunity for promo-

tion.”

10practicot Mursing Education Today. National Leogue for Nuning, New York, 1968, p. 25.

Vwage ond Lobor Stonda.ds Administration. Facts About Women's Absentesism ond Lobor Turnover. U.S. Deport-
ment of Labor, Washington, D.C., 1969, p. 3.

"2y iitiom C. Christerson. "Practical and College-Degree Nurses Give Longest Employment, Study Shows.* Hos-
pltal Toples, Chicogo, 1964, pp. 30-32.

V3¢ 10anor Moe Walters Treece. Ve ational Cholce ond Satisfoctions of Licensed Practical Nurset. The Leogue Ex-
chonge No. 87. Natlonal Leogue Tor Nuning, New York, 1967,
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Among the conclusions of this study, peniistence In the practical nursing fleld Is found to be more likely if
the groduate Is single or widowed or when she exprasses o feeling of belng folrly well accepted by the community.
Morried women leave practical nursing primorily to Fulfill their responsibilities to their fomilies. These findings,
although ccofined to one Midwest state ond bused an the respondents’ retrospective views of their practical nursing
careers, are broadly comporable to those of the Nurse Career-pottern Study. Among the recommendations of the
Treece study is o suggestion for " ... .a longitudinal study of practical nurses from the time of enroliment In a school
of practical nursing through the first ten years or so of thelr service. .. .Such o study would not have to rely on rec-
ollections 1o such o great extent os the present one did.” The Nurse Coreer-pattern Study was designed to fulfill
such a noed.

Conclusions and Recommendations

Data of the Nurse Career=pattern Study, os presented, give o picture of practical nurses which, olthoughrep-
resentative of the ntional sample, also indicates that there ore sirong local varfations. Local needs ond character-
istics regarding population composition, education, Job opportunities, and socioeconomic status of residents must
be known before the usefulness of the Findings of this study can be estimated in any specific community or area.
Data have olso shown that, within the larger somple of practical nurses, there are several well-defined subgroups
which differ in some characteristics omong themselves ond from the national group.

1. The findings of this study indicats that there are specific blographical characteristics which relote to em-
playment during the first five years following groduation from o practical nurse program. A composite
picture of entering students most likely to contribute to the health labor force as practical nurses five
yeors after groduation would be: Women, cver 25 years of age, married to semiskilled or urskilled work-
ers, from modest to low economic fomily settings, whoss life patterns show signs of stability. Their chil-
dren are probobly of school oge. Although some may nat be high school graduates, they have the obility
to learn. They shouid live In places where there Is good tronsportation and easy access to places of em-

ployment.

2. The community must offer an opportunity for steady, sotisfying employment. Employment conditions
should be such that practical nursas can continue to Fulfiil their obiigations os wives ond mothers. Salo-
rles should be adequate to provide incomes thot ars competitive with jobs calling for the same or lesser
educational preparation.

3. As long as women have small children ot home, it will be porticularly difficult to provide working con-
ditions to bring them Into full-time employment unless there is o definite financial need.

4. ¥ proctical nuives con be kept in the work force, even port time, they are more likely to continue to be
employed during this five~ysor period than if they completely withdraw from the work force socn ofter

graduotion.

5. Proctical nunsing schook, in cooperation with lncal employing agencles, might cmess the potential work
contribution of graduates with a view to the possibility of amending working conditions so as to encour-

oge continuity of employment Hroughout morloge and motherhood . Long—term career planning especially
for young graduates might be underiaken by the schools shortly before the proctical nurses groduate..

6. The few proctical nurses who went on 1o qualify for registered nurse licensure paid for their own educo-
tion through sovings ond eomings, oconslonally assisted by scholarship oid. Mony proctical nurses ore
mothers and the immediate finoncial needs in their homes ore great. A plon for offering financial osist-
ance to practicol nurses desiring 10 become registersd nurses should be developed and tested to deter-
mine its weefuiness in bringing obout more upward movement of the interested ond qualified.

7. Adnimions ond guldance personnel should be thoroughly fomilior with the voriations within the occupa~
ton of nursing ond with the contents of this and similor studlies in order to amist prospective nuniing op~
pliconts In selecting initlatly the progrom appropriate for them.

8. The role of proctical nunsing os on occupation and means of livelihood for women in minority groups needs
to be studied more deeply.




9. From the small number of men in this study, 1t Is difficult to draw conclustions regording the male practl-
cal nurse; 1t is evident, howsver, that the solarles reported would not be adequute for married men.
i men are to remaln in practical nuning, thelr rois, functions, and salarius should be reevaluated.

10, The Nurse Coresr-pottern Study con provide baseline data for many areas In practical nursing which
bear further study. Among these are:

a. 7o which groups within the culture does practical nursing have the deepest appeal occupationally,
economlcally, and socially?

b. Most practicol nuries state thai thelr work has met thelr axpectations. s continuity In practical
nursing based on satisfacticn with the occupation or could continulty be a result of the fact that,
for some women, proctical nursing Is one of the few avallable occupations'?

¢. As thelr nursing role and responsibiiities increase, to what extent are nursing courses, and espe~
clolly courses in pharmacology and medications, readily avallable to practical nurses?

d. At both one and flv 4 yeors after graduation most practical nurses occupy stoff positions on med’cal,
surgicol, ond generol nursing units In hospitals. Does the quality of nursing performunce change
over a perlcd of time? How do Institutiors reward long~term employment at the practical nursing
level?

¢. Do practical nurses view themselves as corsor-oriented or, as the data seem to Indicate, primartly
family-orlented, with thelr work as an Important supplement to thelr otherwise full lives?

In conclwion, this study has describad the work life of a somple of practical nurses for the first flve year: fol-
low'ng groduation from the practical nunsing program. Facters Influencing work force purticipation have been pre-
sented. Study findings have resulted In recommendations relating to practical nursing education, employment, and

suggested areas for further study .
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A total of six questionnalres are Included in the longitudinal plan of the Nurse Career-pattarn Study. This
report Is concerned with respondents who have completed four of these questionnalires: the first ot the beginning of
their practical aursing program, the second at groduation, the third one year after graduation, and the fourth five
years after graduation. At the end of the 10- and 15-year intervals ofter graduotion, the remaining two question-
naires will be sent. Because the original study participunts were students entering schools of practical nursing, the
study somple was selected on the basis of school‘ rather than Individual porticipants, A complete description of
sample and population dato kas been published .

The Questionnaire

The fourik questionnaire was designed to achleve certain objectives. These were to update information re=-
gording porticipants' marital status, number of children, occupatian and education of spouse, current place in the
health labor for~e, income from nursing, organizational offiliation, and additional nursing education, The ques-
tionnaire also arked if respondents hod engaged In health-oriented community activities and whether or not nursing
had met thelr expectotions in terms of job satisfaction and Income.

Eorly in 1964, the fourth questionnaire was constructed and used with a trial group.2 In general, the ques-
tionnalre os designed was the questionnaire os eventually 1sed except for twa items. The first of these items con-
cerned participants' nursing educotion after graduation from the practica! nursing program. Third questionnaire re-
turns, on~ yeor after graduotion, indicated that this item should be reconstructed to ottain clarity of response.
Therefore, it wos revised for the fourth questionnaire. An additional item asking respondents to give the approxi-
mate amount of time they had not been employed during the past five years was included.

Collection of the Data

As was done In the eariler parts of this study, all Information from the respondents five years after graduation
was gathered by mailed questionnaire, Dato given in the tobles of this report were obtoined from the practical nurses
themselves. The participantshodall enteredschools of proctical or vocational nursing in the fal | of 1962, ond for the
most part had graduated In 1963. The mailing of the third questionnaire had been spaced according ta graduation
dates of the various schools so that practical nurses would La submitting the information about themselves of least
one full year after graduotion, Becowse the fourth quedtionnaire wos intended to gather dato after o much longer
interval, 1.e., five years ofter graduation, It wos ossumed that a few months more or less w suld make little differ-
ence In the resporses. Therefore, all of t+e fourth questionnaises were mailed ct the some time to those participonts
who had groduated five years before and who had returned o questicnnaire at the time of thelr graduation. On the
third questionnaire, practical r. ses had been asked o give the address at which they could be reached four years
hence. As a check on the current accuracy of the oddresses, a return post card was malled to all porticiponts In
Januory, 1967, In the few cases In which no updated oddress wos avoilable, the home address on the origional
questionnalire wos used.

In early September, 1968, the fourth questionnaire was sent to participants' homes. It wos accompanied by
an explanatory letter and a self-oddressed, stamped envelope. The same follow-up procedure that had been used
for the third guestionnaire was again emplayed: reminding non=respondents at intervals of three weeks thot « reply
was desired. The first reminder wos o post card, the second included onother log«, questionnaire, and return en=-
velope, and when g third reminder was nccessary, 1t was sent by certified mail.* I any of the mailings previow to
the certified letter wos returned by the post oifice, written requests were made to the schools from which the nurses
hod groduated asking for any other known oddresses. By this procedure, 2,289 fourth questionnoires were sent out.
The third questionnaire hod been sent to 2,299 porticipants. The loss of ten persons befors the fourth questionnaire
was mailed is accounted for by seven deaths ond by the removal of three persons from the study for other recsons.

Taorbora L. Tate and Lucille Knopf. Nurse Carser—pattern Study. Port 11 Practical Nursing Progroms. National
Leogue for Nurting, New York, 1968, Chop. lll.

2)44., p. 2.
:’Somplu of letters, questionncires, and prst cord appear in Appendix 8,
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Toble A=1 presents the number and percentoge of questionnaire reiurns ofter original mailing and after each
follow-up procedure by geographic region of prectical nuning schoof ond for the total sample. Farty-three ond
three~tenths percent returned questionnaires within three weeks, thereby obvlating ths need for o follow-up. An~
other 15.2 percent responded after one follow-up, and 14 peicent more ofter two reminders. The total response of
81.8 percent was obtained by the oddition of 9.3 percent who respondad oftar three contacts. Reglanal voriations
in percentage of total questionnaires returned were slight, extending from 77.1 percent in Region IV to 83.4 per-

cent in Region Il

Table A-1. Return of Questionnaire Five Years After Graduation,
by Follow-up Procedure ond Geographic Region of School*

No. of Returned Returned

Practicol Returned Refore Before

Nursing Graduates Before Second Third

Schools Sent Q4 Follaw-gkp Follaw:% Follow Tatol Returned

Region Represented Ne. [ No. | % [ No. No. No.
Region | 34 677 j100.0| 278 | 41.1 3671 57.2| 484| 71.5) 555] 82.0
Region {1 25 622 |[100,0| 302 | 48,6 | 405] 5.1 4711 75.7 | 519 | 83.4
Region [l 37 650 |100.0] 249 | 38.3 1 355) 54,6 | 462] 71.1 529 | 81.4
Reglon |V 7 340 [100.0] 162 | 47.6 12| 56.5| 23| 71.5]| 29| 7.4
All reglors _nz 2,289 991 | 43.3 } 1,339 58.5 |1,660] 72.5 ;1,872 | 81.8

*Reglon | (North Atlantic) Conn., Del., D.C., Me., Mass., N.H., N.J,, N.Y,, Pa., R.l., Vt.

Il (Midwestern) Ill., Ind., lowa, Kon., Mich., Minn., Mo,, Neb., N.D., Ohio, §.D., Wis.

Il (Sovthern) Ala., Ark., Canal Zone, Flo., Go., Ky., La., Md., Mis., N.C., Okla., Puverta Rico,
$.C., Tenn., Tex., Vo., Virgin Islonds, W.Vea.

IV (Western) Alaska, Am. Somoa, Ariz., Calif., Colo., Hawaii, ldoha, Mont., Nev., N.M., Ore.,

Utoh, Wasn., Wyo.

Four hundred and seventeen fourth questionnaires were nc* returned (Table A-2). In the majority of coses:
those enumerated os "lock of oddress,” "office error,” ond “deaths ond ather," the questionnaires apparently did
not come to the ottentlan of the porticiponts. There were 190 persons, or 45.6 percent of non-resporlants, who
could not be reached because of lack of oddress. This group was made upof those whose letters were returned by the

Table A-2. Fourth Questiornaires Not Returned Five Years After
Groduation, by Geographic Region of School

Ho. oF Questionnalres Not Returned —
Practlcal | No, of —Reason
Reglon Nursing | Groduates No loack of Deaths ond

Schools | Sert Q4 * | Address Office Error Other No Response

Represented Ro. | % | No. . [ % [ Fo. | %
Reglon | 34 67 |22 | &7 | 49|15 |23 5 |40} 35 |27
Sagion 11 25 62 | 103 | 46 |47 18 | 7s] 4 39| 35 |30
Regio Il ¥ 60 || % |28 2 [w2]n [sa] 52 |0
Reglon IV 2| M0 | | a7 79| ) 14| 2|0
nz 2,200 | 417 ) 190 |4as.6 ] 62 (149 ] 21 |50 | 144 |45




post office without ony forwording address and whose school could supply no further address., Sixty~two persons, or
14.9 peicent, were categorized as non-respondents due to office error. This proportion inciuded o certain number
of failures to follow up ofter the school sent an odditional oddress, some overlooking of the okligation to write to o
school, and a few mistakes in addressing envelopes. Among the 21 whose non-response 1s clossified under "deaths
ond other," ten hod died, two were out of the country, and the others were not contacted for o variety of reasons.
Information concerning the latter group come from their relotives or friends, from the practical rursing schools, o
from the post office when letters were undeliverable. In addition to those just described who opparently did not re-
ceive the questionnaire, 144 particlpants, or 34,5 percent, failed to respond even though there was reason to be=
lieve they had received the questionnaire. It is not known how many of these deliberately decided not ko respond
ond how many procrastinated indefinitely in spite of three reminders.

In terms of the percentage of response per school, 100 percent of participants from 13 schools sent in completed
questionnaires (Table A-3). The medion response rate per school wes 84.2 parcent, The school return rates in the
lowest catagory we.e percents of 58.8, 57.1, 52.4, and 47.1. In each of these cases, the schoo! had responded
with information about further addresses. The only common factor among the schools seemed to be that they were
oll located in melropolitan oreas .

Toble A<3. Returns of Fourth Questionnaire from
Graduates of Schools of Practical Nursing
Five Years After Graduation

Schools
Percent of Returns
No. %

100 percent 13 Ha
95.0-59.9 ] 0.9
920.0-94.9 19 16,2
85.0-89.9 21 17.9
80.0-84.9 25 21.4
75.0-79.9 15 2.8
70.0-74.9 6 5.1
65.0-69.9 8 6.8
60.0-64.9 5 4,2
59.9 and under 4 3.4

Total 117 100.0

Vorlobles Related to Response ond Non-response

Bilographical characterlitics ond other variables from the Initial questionnalire were statistically exomined by
resporse of non=-response to the five-year fol low-up questionnaire. Significont relatiorships ware found to exist in
three instances: omong the moles, the formerly married, ond the non-white groups (proboblility level of chi-squore
less than .001). Male participants retumed questionnaires less frequently, 62.5 percent, than did female raspond-
ents, 82.6 percent. The total number of males In the study Iy s0 small, only 2.1 percent of the entire sample, that
blas from this source 1s negligible; however, the description of the male proctical nurses os glven In Chapter LY moy
be offected by the resporse patiern. -
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Marital status at the (ime of entrance to the practical nursing program was also related to response five years
after graduation. Those who were formerly married when they started their practical nursing studies responded less
frequently, 75 percent, as compared to the total group response of 81.8 percent. The formerly married comprised
9.7 percent of the sample which recelved questionnaires.

The non-white group was 17 .4 percent of the total sample and their response wos 6.6 percent, considerably
lower then the totol response of 81.8 percent. Data relating to the formerly morried and non-v'hite must take into
consideration the fact that possible bias may exist. None of the other variables examined were significantly re~
lated to response or non-response patterns of the five~year follov/-up questionnaire. At the one year after gradu-
ation point in time, there was no stotistical difference in the responding or non=responding groups.

Coding and Analysis of Dato

Coding and checking of the fourth questionnaire followed the pattern established for previous questionnaires.
Because many of the items had appeared cn previous questionnaires, only minimal refinement of codes v/as necessary,
Most of the hand coding was done by an cssistant especially tralned for this work. After afl responses bad been in«
terpreted numerically, IBM cards were punched and checked by means of verification and sorting. For those who
had not returned the fourth questionnalre, this Intormation was recorded 1n a previously designated column of the
IBM card contoining blographical dato.

The descriptive material reported in Chapter 11 was the result of the first 7094 1BM computer run. Subsequent
to this, all information relating to the proctical nurse sample was transferred to magnetic tape and edited for any
necessary corrections. The two additional programs already desc ribed4 then interpreted taped information to pro-
duce the cross tabulations given in Chapter 111,

4'I'c:te and Knopf, cp. cit., p. 18.
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CCRRESPONDENCE AND QUESTIONNAIRES FOR DATA COLLECTION
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SAMPLE OF LETTER TO DIRECTOR OF SCHOOL REQUESTINCG ADDRESSES

Dear

The fowth qu tionnaire for the Nurse Coreer—pottern Study was sent to the participants who
entered your school of nursing In the fall of 1962, As of today, responses havs been received
from of the nurses from whom they were reguested,

Mail sent to the follcwing nurses hos been returned by the post office as undeliverable .
I. (name, initiol, pre. and post marr.)

e.g., M3, Mory Ashton Hawlin
(sach oddress used for that person

2. Nome --see above

o~~~ _— _— — —

etc.

¥ you know of any other oddress or addrasses for these nurses, would you please send them
to s on the enclosed post cords. If you know of no other addresses, please return the cords

{ndicating this fact, ‘
Thonk you for your ossistonce .
Sincerely,
Borbora L. Tote, Direchor
Nurse Coreer-pottern Study
BLT:
Ench.
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