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FOREWORD

THIS REPORT, Faculty Salary Schedules in Community-Junicr Colleges, 1969-70,

reviews current salary scheduling practices in a rapidly expanding segment
of American education. The salary schedule materials of these institutions
vary widely in format and coverage of the policies which, in turn, differ
widely in scope and structure. The user of these data should be aware of
“he limitations described in the report and take them into consideration
when making interpretations.

This report provides useful i{nformation about salary schedules and
policies related to the salary schedule structure, five examples of . he
texts of salary schedules containing comprehensive statements of policies,
and identification of scheduled minimum and maximum salaries in each 2-
year institution. The examples are included only for illustration; no en-
dorsement o' approval of the schedules or policies by the National Educa-
tion Association or by the NEA Research Division is implied.

The Division 1f grateful to the admipistrators of the institutions
who provided the basic data for this study, and expresses its special ap-
-pfeciation to the five selected institut:oas that gave permission to have
their salary schedules sand policies ruproduced in this report.

This study was prepared by Hiiliam S. Graybeal, Assistant Director,
with the assistance of Nina C. Simmons, Staff Associate, and the various

units of the Research Division,

GLEN ROBINSON
Director, Research Division
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INTRODUCTION

THIS REPORT i{s the third in a series ccvering
salary schedules used In 2-year institutions;
it supplements and extends the summaries of
major salary-related policies of Z-year col-

leges reported in the biennial survey, Salaries

in Higher Education, 1969-70. ({Salary sched-
ules of 4-year institutions are reported in a
separate study.) The Information given here is
derived from the salary schedules supplied by
the 2-year colleges in conaection with the
1969-70 survey of salaries paid.

The Zirst section of this repori contains
an overview of the characteristics of the sai-
ary schedules in the 460 public and 52 non-
public 2-year colleges, followed by detailed
reviews of scheduled minimum and maximum sala-
ries, and the increment structure. The next
section provides a listing by institution, of
scheduled minimum and maximum salaries and num-
bars of increments for those institutions not
withholding permission for the publishing of
these data. The last section provides examples
of some representative comprehensive schedules.

Participating Institutions

Of the 741 public 2-year institutions re- .
quested to participate in the 1969-70 biennial
survey of salaries In higher education, 531
recpendad (1.7 percant). Of the 531 respond-
ing public institutions, 433 reported haviag
salary schedules (81.5 percent). Schedules
from 460 public 2-year institutions are sum-
marized in this report. Of the 245 nonpublic
2-year institutions invited to participate in
the survey, 119 responded (48.6 percent). Of
those that responded, 52, or 43.7 per:ent re-
ported use of a salary schedule. Schedules
from 52 nonpublic 2-year institutions are sum-
marized in this report.

Some of the 2-year institutions whose salary
schedules are summarized in this survey are not
among the number reported in the 1969-70 survey
of salaries paid 11 higher education for the
following reasons: (a) Not all imstitutions
reporting the existence of salary schedules
sent them. (b) Some of the materials reported
to be salary schedules were not classified as
salary schedules for this study. {(c) Institu-
tions not participating in the study of sala-
ries paid which are covered by a state-wide
salary schedule are included in this study.

(d) Institutions not participating in the study
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of salaries paid which had reported their sal-
ary schedules in earlier editions of this
series are included in this study.

The statistics above show that the rate of
response to the biennial NEA salary survey is
higher among public than among nonpublic 2-year
iustitutions; that the extent of reported use
of salary schedules is almost twice as great
among public as among nonpublic institutions;
and that the numbers of institutions having
salary schedules analyzed in the present study
represent a higher proportiun of public than
of nonpublic institutions having salary sched-
ules.

In the 1969-70 survey questionnaire the
salary schedule was defined as an officially
adopted schedule which designates minimum and
maximum salaries for each rank, and generally
also designates the number and awounts of sal-
ary increments for faculty members of each
rank. Materials forwarded by soma2 institu-
tions were not used in this report because
they did not identify the minimum and maximum
salaries for at least two preparation levels
or ranks.

The following shows the percentage distribu-
tion of 2-year institutions dy the base of thelr
salary schedules with the information grouped
by size of institutional enrollment:

Schedule
based on
Propa- Fac- ___ Total .
ratfon wulty Num- Per-
Earollment level  ranl. ber cent
Under 1,000 ..... 71,2% 29.3%z 1918/ 100.5%a/
1,000 to 1,999 .. 63.4 36.6 131  100.0
2,000 or more ... 69.6 31.2 1382/ 100.78/
All {nstitu-
tions evevnree. 68.5 32,0 4602/ 100.4%7

"' Taf The total of the numbers of schedules in
subsaquent tables 18 one greater than the number
of fnatitutions shown here because one fnstitu-
tion has a schedule based on both educational
preparation and faculty rank.

b/ The total of the numbers of schedules in
subsequent tables is two greater than the number
of institutiona shown here because two institu-
tions have schedules base.! on both educational
preparation and faculty rank.
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The Schedules

The scheduled salaries in 2-year institutions
are structured on levels of academic preparation
completed or faculty vanks, or both. As shown on
page 5,about two-thirds of tke public institu-
tions (315 of 460 institutions) base scheduled
faculty salaries upon level of educational prep-
aration. The four most widely used levels (doc-
torate, master's degree plus one year, master's
degree, and bachelor's degree) are reviewed
throughout this report. (The schedules of two
public institutions contain a structure which
provides for minimum and maximum salaries for
both the level of educational preparation and
the level of faculty rank). The use of academic
preparation as the base for schediled salaries
is only slightly morc prevalent among the small
than among the large public 2-year institutions.

Of the 52 nonpublic 2-year institution sched-
ules in this summary, 27 (51.9 percent) use aca-
demic preparation as the basis for the salary
schedule.

Regional distributions of the 2-year institu-
tions by cortrol, size, and basis for salary
scheduling are provided in Table 1.1/ More than
one~third of all 2-year instituticns having sal-
ary schedules are in the West. Almost two public
institutions in five having salary schedules are
in the West, but this region contains only about
one-tenth of the nonpublic instftutions having
schedules. Public institutions having schedules
based on academic preparation are largely in the
West (California and Washington) and to a lesser
extent 1in the middle states (11lino!s and Iowa),
and public institutions having schedules based
on faculty rank are clustered heavily in the

17 Tn each mejor section the tablus follow

the text.

Northeast (New York and Massachusetts). Almost
two in five nonpublic 2-year institutions having
salary schedules are in the Northeast.

The summary below shows that the distribution
of public 2-year institutfons by size of enroll-
ment is about the same for institutions basing
their schedules on academic preparation as for
institutions basing their salary schedules on
faculty rank. It also shows that about three-~
fifths of the faculty are employed in the large
institutions.

Institutions Faculty
Institution group Num- Per- Num-  Per-
by enrollment ber  cent ber cent

SCHEDULE BASED ON ACADEMIC PREPARATION

Under 1,000 ..... 136 43.2% 4,613 17.4%

1,000-1,999 ..... 83 26.4 6,091 22.9

2,000 or more ... 96 30.5 15,843 59.7
Total ........ 315 100.1% 26,547 100.0%

SCREDULE BASED ON FACULTY RANK

Under 1,000 ..... 56 38.1% 1,943  13.9%

1,000-1,99% ..... 48 32.7 3,435 24.5

2,000 or more ... 43 29.3 8,650 61.7
Total ........ 147 100.1% 14,028 100.1%

The schedules of 23.3 percent of the public 2-
year institutions in nine states are part of a
state~wide salary schedule which appears to ap-
ply to all public 2-year colleges within a state.
There may be additional states which have state-
wide policies governing thc salary schedules of
public institutlons, but these were not obvious
from the individual schedules analyzed.

The unit of information in this report is the
institution rather thon the individual faculty
member. Thus, when infornation is interpreted to
;Bﬁly to faculty personiel, it should be weighted
towsard conditions in the large institutions.

TASLE 1. == REGIONAL DISTRIBUTION CF 2-YEAR INSTITUTIONS MAVING SALARY SCHELULES,
8y CONTROL AND EY BASIS OF SCHEQULED SALARIES, 1969-70

P E R C E
SALARY SCHEOULE BASED

f I NS 7T 1 7 v v t 0 NS

0
SALARY SCHEDULE

IEGION&’ (N ACADEMIC PREPARATION £ASED CN FACULTY RANK T 0O vV a L GRAND TOTAL
pUBLIL NOMNPUBLEC PUBLIC MNPUBLEC PUBLIC NCAPLBLIL
1 2 ] 4 s [ 7 [}
NORTHEAST 4uresnennesssenrsons 1.0 22.2 $9.9 6.0 19,7 38,5 21,6
. 18.2 37.0 1.7 26.0 18.7 30.8 10.1
. 2.1 2¢.9 10.8 16.0 253 1.2 4.9
MEST wennencrsnsnsescrsensanen 50.0 | LA 11.8 4.0 30.) 9.6 35.4
TOTAL PERCENT aenennnnene 100.1 99.9 100, 100.0 £00.0 100, 1 100.0
NUPBER REPCATING sraeecanrnnes s " 187 7 se2t/ 52 s1ab/

af Kew Englandt Connecticut, Maine, Massathusetls. New Hempshure,
Lhode Islsnd, Vermont. MNideast: Delawvare, District of Columbdle,
Maryland, Ket Jersey, Kew York., Pennsylvenfs. Southeast: Alshems,
Arkansss, Florids, Georgle, Keatucky, Lovisiens, Misslasippi. Korth
Crest
Tove,

Corolina, South Carolins, Tennessee, Virginie, West Virginie,
Lakes: 11linois, Indisns, Michigan, Ohlo, Visconsin. Plains:

Fansas, Xinne: ‘e, Miisourd, Nedraske, North Dakota, South Dakots.
Southwest: Arir &, lev Mexico, Oklshoms, Texas. Pocky Mountain:
Colorado. ldaho. Ment ine, Cteh, Wyoming., Far West: Alasks,
Californfs, Mewsli, N:vsds, Oregon, Weshingten.

b/ Includes two fuitle fnstitutlions counted twice becauee their
schedules are hased on both acedemic preparstion and facvulty rank.

O
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I. CONTENTS OF SALARY SCHEDULES

THE MATERTIALS SENT in respoase to the request
for a copy of the salary schedule varied from
a copy of the faculty handbook to a handwrit-
ten series of figures in the margin of the
questionnaire giving the ranges of salaries at
each rank, As a result, the summary in this
section should be iuterpreted in very general
terms because it is likely that many institu-
tions have statements of policy in several of
these salary schedule-related areas b=t did
not forward them with the statement of their
current minimum and maximum salaries.

Practically all (97.1 percent) public in-
stitutions basing their schedules ¢n educa-
tional preparation provide for increments, as
shown in Table 2. This characteristic is less
prevalent in the public {inst{tution schedules
based on faculty rank (70.7 percent) and in
the nonpublic institution schedule: based on
academic preparation (70.4 percent). It is
least prevalent in the schedules of nonpublic
institution: based on faculty rvank {60.L per-
cent).

While most schedules show the number and/or
amounts of increments, *“he documents may either
advise the faculty that the increments are not
necessarily awarded annually, make no commit~
ment about the conditions required for the in-
crements, or clearly specify that the incre-
ment structure provides an annual increment
for faculty whose service is satisfactory.

The clear commitment to an annual increment
for faculty with satisfactory service is given
in slightly more than one-third of the public
institution schedules based on oducational
preparation (35.6 percent) and in fewer than
one-sixth (15.0 percent) of the public institu-
tion salary schedules based on faculty rank.
Among the small number of schedules from non-
public institutions a similar pattern is fol-
lowed with this provision being indicated in
more than two-fifths of the schedules based

on educational preparat.on (44.4 percent) and
fewer than one-twelfth of the schedules basad
on faculty rank (8.0 percent),

The schedules of more than one fourth of the
public institutions identify the presence and
qualifications needed for merit or longevity
increments. This provisicn is slightly more
prevalent i{n the schedules based on faculty
rank (29.9 percent) than i{n the schedules based
on educational preparation {25.4 percent).
Among nonpubiic fastitutions having schedules

ERIC 7
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based on educational preparation this provisioa
is less widely listed than among similarly
hased public institution schedules (14.8 per-
cent versus 25.4 percent), but the extent in
nonpublic institution schedules ased on fac-
ulty rank is not widely different from the
schedules of similarly based schedules {n pub-
lic institutions (28.0 percent versus 29.9 per~
cent).

By definition the salary schedules provide
documentation of institutional policy regarding
salaries for .Jaculty having various combina-
tions of educational preparation or rank and
experience. The summary in Table 2 shows that
a few s¢chedules (less than ore public institu-
tion in six) contain a description of require~
ments beyond these two factors which faculty
must meet to advance in salary (to receive the
standard increment, or to receive an unusual
Increment, or to advance in salary where an in-
crement structure is not provided). These tend
to require significant contributions to the ob-~
jectives of the institution, or completion of
significant research and/or publication. These
provisions are wore widespread among schedules
based on faculty rank than among schedules
based on educational preparation, and are more
widespread among schedules of nonpublic than
public institutions.

The poiicy of the finstitution about tine lav-
el of the initial placement of i{nccming faculty
on the salary schedule is included i{n the
schedules forwarded by almos: three in five
public institutfons with schedules based on
academic preparation (57.8 percent) and by al-
most one in five public instituticns with
schedules based on faculty rank (19.0 percent).
A similar pattern is observed among the sched-
ules forwarded by the nonpublic institutions
but the provision is not as widespread, par-
ticularly among the inst{tuticns scheduling
salarfes by educational preparation (33.3 per-
cent).

About two in five putlic institution sched-
ules based on educational preparation (39.4
percent) contain a statement of institutional
policy about salary placement or structure for
faculty in certain fields (usually the voca-
tional or technical offerings). 7This type of
provision is reported in the materials of only

i A8 11 e 8 T 45 P T
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one in 10 (10.9 percent) of the institutions
having schedules based oa faculty rank. These
policy statements tend to show the vocational
or technical equivalents of various levels of
academic preparation in their schedules.

A description of the minimum requirements
for appointment or promotion to each rank is
included in the schedules forwarded by about
three-fifths of the institutions having faculty
ranks (55.8 percent of public institutions and
68.0 percent of nonpublic institutions). Only
one schedule in 10 (8.8 percent) in the public
institutions and none in the nonpublic institu-
tions specifies limits, if any, on the propor-
tions of faculty which may have a given rank.
Provision for differentiation of szlaries for
faculty within a given rank based on the high-
est level of education completed is included
in the schedules of almost one-fifth (18.4 per-
cent) of the public instiruticns and by more
than one-fourth (28.0 percent) of the nonpublic
institutions.

About half of the public institution salary
schedules (46.3 percent and 47.6 percent) con-
tain references to the salaries to be paid to
facul.y having assignme.nts different from regu-
lar instruction at the institution {extension
clesses, depzrtment heads, etc.). Slightly

O
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smaller numbers of these public institution
schedules (35.9 percent and 39.4 percent) refer
to salary policlies affeating other professional
and admiu.strative positions such as librariars
and deans. 9nly a few puliic (5.4 percent and
2.0 percent) institution schedules refer to
salary policies for secretaries, maintenance
personnel, and other supporting staff.

The statement of polfcy about salaries for
employment beyond the regular academic-year
contract is given in the materials forwarded
by several public institutions. The provision
for summer school salary is most prevalzant, be-
ing included in more than one~third of the
schedules based on educational preparation
(35.6 percent) and about one-fourth of the
schedules based on faculty rank (25.2 percent).
The provision showing the salary to be paid for
faculty emploved on a 12-month contract is in-
cluded in the materials forwarded by almost one
in si{x public {nstitutions (15.9 percent and
13.6 percent). The special salary arrangements
for athletics and other extra-class responsi-
bilities is reported in almost one-fifth (18.7
percent) of the public institution schedules
based on educational preparation but in less
than one-twentieth (4.1 percent) of the public
institution schedules based on faculty rank.

L IR
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TABLE 2,--CONTENT OF SALARY SCHEDULES IN TWO-YEAR INSTITUTIONS, 1969-70

Percent of salary schedules

Public institutions Nonpublic institutions
Salary schedule provisions Based on Based on Rascu on based on
educational faculty educational faculty
preparation rank preparation rank
L 2 3 4 5
1. Increments
a, The amounts and/or numbers of {ncrements
are specified ...vviviniirnnsnresiiirinsinoes 97.1% 70.7% 70.4% 60.0%
b. It i{s specified that increments are awarded
annually to faculty having sat'sfactory
SEIVICE (.t iisiieianinnsnintnanttinntranans 35.6 15.0 44.4 8.0
¢, Qualifications for ~nd amounts of special
incremerts to be given for merit or
longevity are specified .evievver-vreesrnnnnes 25.4 29.9 14.8 28.0
2. Qualities other than Improved preparation and
increased experience which are required for
advancement in salary are specified s.eevevnvanss 8.3 14.3 14.8 24,0
3. Credit allowahle for previous experience
for fnitial placement in the sulary schedule
18 described cevieieisrcntnsiarnsranties sreresns 57.8 19.0 33.3 16.0
4., For faculty in selected fields or subjects a
separate schedule or differentfal application
of the regular schedule 18 described ..eoevvennsns 39.4 10.9 0.0 4.0
$. Where faculty ranks are used:
a. Minimum qualifications for appointment or
promotion are fdentiffed seeeeerciennarsiines et 55.8 e 68.0
b. P portion of faculty at each vank is
Bpecffied toiuiiiiiineiiiiinieeiiiseeiininns Ve 8.8 e 0.0
c. Separate strata of salaries are listed
within each rank based on the level of
educational preparatfon corpleted ...vievieee e 18.4 e 28.N
6. Pclicies about salaries of staff other than
regular faculty are listed:
a. Teaching faculty who are assigned to ex- :
tension classes, department heads, etc. ..... 46.3 47.6 14.8 48.0
b. Other professional and administrative
staff (librarians, deans, s ministratcrs) ... 35.9 39.4 7.0 8.0
c. Supporting staff (secretaries, mainten-
8NCE, BLCL) tirrrirensarrornisrnnannssrnsrrnne 5.4 2.0 0.0 0.0
7. The polficy about salaries of faculty on ex-
tended time or responsibilities 1s specified:
a. Salaries for 12-month contract 15.9 13.6 3.7 0.0
b, Salaries for summer school 35.6 25.2 3.7 0.0
c. Salarfes for extra-claas sssignnents
(sthlet{cs, €tc.) tivrneecesnnoennrnnnensenes 18.7 4.1 0. 4.0
Nunber of salary scheduled ......vveivecrvnnnnnsnnnens 315 147 27 25
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FIGURE I
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I1. SCHEDULED MINIMUM AND MAXIMUM SALARIES

THE FOLLOWING sections review institutional
data by control of the institutfon and the
bhase of the salary schedule. 1In addition to
reporting the levels of scheduled salaries in
1969-70, the summaries show the trends in the
levels of scheduled salarie3 aund selected
characteristics of the structure of scheduled
minimum and maximum salaries in 1969-70.

Academic Preparation

Scheduled minimum and maximum salaries in
public 2-year institutions basing their sched-
ules on educational preparatlion are summarized
in Table 3. The mean sclirduled salaries and
the percents of increase from 1968-69 to 1969-
70 in public institutions which structure sal-
ary schedules by academic preparation are a2z
follows:

Academic Mean sched- Percent in-
prepa- uled salary, crease over
ration _ 1969-70 1968-69
MINIMUM SALARIES
Bachelor's degree . § 7,075 10.6X
Master's degree ... 7,767 9.8
6 years cisececaens 8,541 8.0
Doctor's degree ... 9,674 9.9
MAXIMUM SALARIES
Bachelor's cegree . 10,442 14.1
Master's degree ... 11,568 10.3
6 Yyears c.iceseseen 12,764 7.3
Doctor's degree ... 14,088 10.4

For each level of academic preparation the
mean of the scheduled salaries in small insti-
tutions is smaller than those in large institu-
tions. This may be a function of institution
location as wgll as of size.

All of these 315 schedules provide minimum
and maximum salaries for the master's degree;
75.6 percent do so for the bachelor's dagree;
94.9 percent for the 6-year level; and 84.1
percent for the doctor's degree.

The numbers of educational preparation
levels for which salaricz are scheduled in the
315 public inst{tutfons are shown in Table 4.
while four levels are used in the largest num-
ber of schedules, the use of five or six levels
is wideapread with five levels most frequently
observed in the medium and large institutions,
The numbers of schedules providing for four,
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five, six, and seven levels of educational
preparation represent more than three-fourths
of all institutions (77.8 percent). The use
of these nurbers of greparation levels is
slightly less in the :mall institutfons (76.5
percent) and in the medium size institutions
(73.4 percent) but is more widespread in the
large institutions (83.3 percent).

The summary in Table 5 indicates that the
petcentage increase for 1969--70 in mean sched-
uled minimum and maximum salaries of all re-
porting public 2-year institutions has been
larger than ir. the past. (ike first period
shown, 1965-66 to 1967-68, reflects a two-
year change.) In general, the percentage in-
crease between 1967-68 and 1968-69 {s lower
thar In other years (on the assumption that
the annual increases between 1965-56 and 1967-
68 were about half of the total percentage in-
crease).

Percent increases in minimum salaries for the
entire four-year period, 1965-66 to 1969-70,
varied from 28.8 percent for the bachelor's de-~
gree to 33.5 percent for the doctor's degrec.
The four-year improvement in mean maximum sala-
ries was about equal among the four levels of
rreparation. The following are the percentage
increases over the entire period; 32.4 percent
increase for the bachelor's degree, 30.0 percent
for the master's degree, 30.3 percent for six
years' preparation, and 30.8 percent for the
doctorate.

The summary of data for institutfons grouped
by size of enrollment shows that for 1969-70
the largest f{nstitutions had smaller percents
of fncrease {n mean scheduled salaries than i3
observed in the small and medium-size institu-
tions. This pattern was not observed in the
earlier summaries. For example, the percents
of fncrease in 1968-69 are larger in institu-
tions enrolling 2,000 or more students than
fur small and medium-sized institutions.

The summary for institutfons grouped by
size shovs decreases for maximum scheduled
salaries between 1967-68 and 1968-69 in three
cases, two at the bachelor's level and cne for
the doctorate. This is likely a result of data
from different fnstitutfons being includecd in
the two studies,

These decreases are not suggested by the
data from the individual {natitutions for both
years, The mean scheduled minimum and maximum
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salaries in public 2-year institutions report-
ing for Loth 1968-69 and 1969-70 are summar-
ized by size of institution in Table 6. The
mean scheduled salaries and the percents of
increase from 1968-69 to 1969-70 in these in-
stitutions are as follows:

Academic Mean sched- Percent in=-
prepa- uled salary, crease over
ration _ 1969-70 1968-69
MINIMUM SALARIES
Bachelor's degree $ 7,130 7.5%
Master's degree . 7,813 7.8
6 Years sicerssen 8,610 8.2
Docto.'s degree . 9,708 7.3
MAXIMUM SALARIES
Bachelor's degree 10,561 8.5
Master's degree . 11,753 9.0
6 years ....ivens 12,999 8.3
Doctor's degree . 14,295 7.5

The relationship of the 1969-70 minimum and
maximum scheduled salaries at each of the four
preparation levels to the scheduled minimum
salary foir ths master's degree was estimated
through use of mear. scheduled salaries, as
shown below. Differences in the numbers of in-
stitutions previding separate salary scales
for each of these preparation levels reduce the
precision of the ratio estimates.

Ratio of mean
salary to mean
minimym salary
for master's

degree (M.A. =

L0

Academic

preparation

MINIMUM SALARIES

Bachelor's degree .....c.rs. .91
Master's degree ...eeussess 1.00
6 YearS .icerereccrcennions 1.10
Doctor's degree ....vseesss 1.25

MAXIMUM SALARIES

Bachelor's degree «eeeesssn 1.34

Master's degree ..veveccsss 1.49

6 years .......in0evennnnns 1.64

Doctor's degree ..ecuveeees 1.81
Faculty Rank

Scheduled salaries for 1969-70 in public
2-year institutions structurirg their schedules
on faculty rank are summarited in Table 7. The
mean scheduled salaries and the percents of f{n-
crease in public fnstftutions which base sal-
ary achedules upon faculty rank are as follows:

ERIC
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Mean Percent

scheduled increase

salary, over
Faculty rank 1969-70 1368-69

MINIVUM SALARIES

INGtrUCtOr eineesssenes $ 7,571 7.1%
Assistant professor ... 8,921 8.1
Associate professor ... 10,531 9.0
Professor .aeeeeenssess 12,434 9,2

MAXIMUY SALARIES
INStIUCLOr cececonsenns 10,551 7.1
Assistant professn~ ... 12,529 7.9
Associate profess e 14,771 8.3
Professor ..eceeseeeies 17,363 8.2

The means of scheduled salaries are related
positively to institution size groupings at
all ranks, but this pattern is not ccnsistently
observed at the quartiles. These variations
may be conlributed by institutional lccation
as well as size.

All of these 147 schedules provide minimum
and maximum salaries for assistant and asso-
cifate professors, 146 provide them for instruc-
tors and 142 for professors.

Table 8 summarizes the changes shown in data
reported since 1965-66 in the mean scheduled
minimum and maximum salarifes for public 2-year
institutions basing their schedules on faculty
rank, The summary shows that the percent of
change for means of scheduled minimum salaries
in the total group of institutions is higher in
1969-70 than in previous years (on the assump-
tion that th2 two-year change between 1965-66
and 1967-68 was about equal each year). The
percent of Increase in mean maximum scheduled
salaries in the total group of reporting in-
stitutions is lower in 1969-70 than in 1968-69,
but may be higher than during the two preceding
years {on the assumption that the total per-
centage change from 1965-66 to 1967-68 was di-
vided equally between the two years).

The small number of institutions in each
size group, and the reporting of data for one
but not both years by some institutions contri-
bute to the wide varfations of the percentage
changes among institutions grouped by size.

The perr 'ntage increases over the total 4=
year period are larger with each higher rark
for both scheduled minimum and maximum sala-
ries. The 4-year percents of increase range
from a low of 27.7 percent for scheduled mini-
mum saiaries for instructors to a high of 37.1
percent for scheduled maximum salaries for pro-
fessors.

The mean scheduled sa’aries in 1969-70 and
percents of increase froa 1968-6%9 to 196%-70 in
public institutions which reported data for
both years are given in Table 9 bty size of in-
stitution and summarized as follows:

Y
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Mean Percent
scheduled increase
salary, over

Facuity rank 1969-70 1968-69
MINIMUM SALARIES
INStructor sesescesens $ 7,706 8.0%
Assistant professor .. 8,952 7.2
Associate professor .. 10,584 7.8
ProfessSor sessescsnsne 12,401 6.9
MAXTHMUM SALARIES
INSLIUCLOr senenessons 10,673 9.3
Assistant professor .. 12,502 8.4
Associate professor .. 14,772 8.5
Professor siieecsnssss 17,207 7.3

State-Wide Schedules for Public Institutions

Iisted in Table 10 are the scheduled minimum
and maximum salaries in each state having a
state-wide salary schedule for state-supported
two-year institutions. These state-wide
scheduled salaries reflect the variation shown
i:. the scheduled salaries of all public in-
stitutions.
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Nonpublic Institutions

Summaries of the scheduled minimum and maxi=-
mum salaries in the 52 nonpublic two-year in-
stitutions are provided in Tables 11 and 12.
The mean scheduled salaries vary from 10 per-
cent to 22 percent lower than the mean sched-
uled salaries in the public institutions en-
rolling fewer than 1,000 students.

Tables 13 and 14 provide a summary of mean
scheduled salaries in nonpublic institutions
for each of the past three years. Salaries.
structured on academic preparation tend to
show a less consistent increase than those
based on faculty rank.

The percents of increase in mean scheduled
salaries for nonpublic institutions reporting
in both 1968-69 and 1969-70 are shown in Ta-
bles 15 and 15. For salaries based upon aca-
demic preparation and faculty rank the per-
~entage increases 2re consistently lower than
in public institu.ions.
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TABLE 5,--MEAN SCHEDULED MINIMUM AND MAXIMUM SALARIES IN PUBLIC 2-YEAR INSTITUTIONS BY ENROLLMENT

AND ACADSMIC PREPARATION, AND ANNUAL PERCENT OF INCREASE, 1965-66 TO 1969-70

Bachelor's degree Master's degree Six ywars Doctor's degree
Number of Mean Percent Mean Percent Mean Percent Mean Percent
Enrollment instity- salary increase salary increase salary Increase salary 1increase
(by academic year) tionsa over over over over
previous previous previous previous
year year year year
1 2 3 4 5 6 7 9 10
Minipum salaries
All institutions
1965-66 .. 182 § 5,492 $ 6,023 § 6,535 $ 7,246
1967-68 .. 221 6,096 11.0% 6,744 12.0% 7,380 12.9% 8,380 15.72
1968-69 sevarsnrnrnsenas 310 6,395 4.9 7,076 4.9 7,908 7.2 8,800 5.0
1969=70 vovevnnsnvnnaas 315 7,075  10.6 7,767 9.8 8,541 8.0 9,674 9.9
Enrollment under 1,000
196566 o.veerunrannenss 91 5,189 . 5,793 6,248 6,915
196768 1.ovniiiernnnnes 101 5,674 9.4 6,425 10.9 7,004 12.1 7,966 15.2
1968-69 1vuvunsrnrnnnnes 127 5,694 0.4 6,528 1.6 7,262 3.7 8,046 1.0
1669=70 vvvvnerosrnsanns 136 6,640 16.6 7,412 13,5 8,138 12.1 9,256  15.0
Enrollment 1,000 to 1,999
1965-66 sovevncnnnsnsnne 48 5,478 5,990 6,503 7,217
1967-68 sivevncnrnanrans 52 6,133 12.0 6,707 12.0 7,361 13,2 8,395 16.3
1968-69 svuvnnrsonnnnsns 69 6,418 4.7 7,037 4.9 7,798 5.9 8,789 4.7
1969-70 sevecnvnrnansane 83 7,066 10.1 7,761 10.3 8,537 9.5 9,578 9.0
Enrollment 2,000 and over
1965-66 seovevusssanssns 43 5,990 6,547 7,095 7,816
1967-68 sennvanrsnnnnsns 68 6,629 10.7 7,246 10.7 7,888 11.2 8,791 12.5
1968-69 +.vuivuaranonnses 114 7,084 6.9 7,710 6.4 8,443 7.0 9,418 7.1
1969-70 sevevnnnrcrarnss 96 7,617 7.5 8,275 7.3 9,096 7.7 10,177 8.1
Max{mum salaries
All institutjions
1965-66 svresvcrsnsarans 182 7,889 8,971 9,795 10,769
1967="8 ivunnnnsrnnsnnn 221 8,850 12.2 10,031 11.8 11,142 13.8 12,202 13.3
1968-69 teonvrnnsrannins 310 9,151 3.4 10,484 4.5 11,892 6.7 12,760 4.6
1969-70 tvevvranivnnsnns 315 10,442 14.1 11,568 10.3 12,764 7.3 14,088 10.4
Enrollment under 1,000
1965-66 ¢eanvnerniansns 9l 7,273 8,467 9,203 10,202
1967-68 .. 101 7,932 9.1 9,323 10.3 10,466 13.7 11,064 8.5 1
1968=69 ¢vuvernrnnsnnrns 127 7,920 -0.1 9,509 2.0 10,913 4.3 11,032 -0.3
1969-70 sovevrnrnnsnsnss 136 9,617 21.4& 10,764 13,2 11,928 9.3 12,899 16.9
Enrollment 1,000 t» 1,999
1965-66 sovennrnrrnnnnns 48 7,978 2,854 9,686 10,553
1967-68 sevecunsrronnnns 52 9,001 12.8 9,954 12.4 11,045 14.0 12,388 17.4
1968-69 ¢evnvransnsnnsns 69 8,989 -0.1 10,163 2.1 11,380 3.0 12,606 1.8
1969-70 tovecvrsnnansans 83 10,354 15.2 11,596 14.1 12,885 13.2 14,151 12.3
Enrollmeat 2,000 and over
1965-66 sovevnrnnvunnnns 43 9,074 10,167 1G,992 11,908
196768 vivvvrnnnssnnnes 68 9,964 9.8 11,141 9.6 12,100 10.1 13,232 11.1
1968-6% sevvevnnnnnsnnns 114 10,468 5.1 11,764 5.6 12,901 6.6 14,247 7.7
1969-70 tovvvnnnnnnnones 96 11,522 10.1 12,682 7.8 13,804 7.0 15,264 7.1

8f Some Institutions do not maintain scheduled salarfes for a1l levels of prepavation.
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TABLE 8.--MEAN SCHEDULED MINIMIM AND MAXIMUM SALARIES 1IN PUBLIC 2-YEAR INSTITUTIONS BY

ENROLIMENT AND FACULTY RANK, AND ANNUAL PERCENT OF INCREASE, 1965-66 TO 1969-70

Instructor - Assistant professor Associate professor Professor
Mean Percent Mean Percent Mean Percent Mean Percent
Enrollments (by aca- Number of salary increase salary increase salary increise salary increase
demlc year) N tostitutions™ aver over over over
previous previous previous previous
year year year year
1 2 3 4 5 6 7 9 19
MEINIMUM SALARIES
ALL INSTITUTIONS
1965-66 . . 69 § 5,928 e $ 6,853 . § 7,933 . $ 9,251 .
1967-68 ... . 100 6,607 11.5% 7,763 13.12 9,016 13.62 10,606 14.7%
1968-69 «.. . 112 7,070 7.0 8,254 6.3 9,661 7.2 11,387 1.4
1969-70 «siniennnn 147 7,511 7.1 8,921 8.1 10,531 9.0 12,434 9.2
ENROLLMENT UNuER 1,000
1965-66 ... 39 5,732 6,580 7,5%3 .. 8,786 .
196768 ... 40 6,398 11.6 7,549 14.7 8,725 15.5 10,481 19.
1968-69 s.iiinian 30 7,461 16.6 8,537 13.1 10,103 15.8 11,833 12.9
1963-70 «.... 56 7,234 ~3.0 g,658 1.4 10,181 0.8 12,024 1.6
ENROLLMENT 1,000-1,999
1965-66 .4.u. .. 18 6,281 . 7,433 8,549 ee 10,121
1967-68 . 22 6,699 6.7 7,252 4.3 9,065 6.0 10,515 3.9
1968-69 . 38 6,593 -1.6 7,832 1.0 9,097 0.4 10,608 0.9
1969-20 ... 48 7,578 14.9 8,879 13.4 10,580 16.3 12,552 18.3
ENROLIXENT 2,000 AND
OVER
1965-66 cocerraannanas 12 6,043 6,931 vee 8,277 9,682 ..
1967-68 ... . 38 6,278 12.2 7,994 15.3 9,295 12,3 17,794 11.5
1968-69 ... 44 7,208 6.3 8,416 5.3 9,839 5.9 15,745 8.8
1969-70 sasaanrnronnns 43 8,012 11.2 9,311 10.6 10,935 1.1 12,814 9.1
)
HAXIMUM SATARIES
ALL INSTITUTIONS
1965-66 . . 69 $ 8,152 $ 9,539 ee $10,954 sen $12,867
1967-68 . . 100 8,943 9.7 10,761 12.8% 12,440 13.6% 14,699 16.0%
1968-69 ... . 112 9.851 10.2 11,616 v 8.0 13,644 9.7 16,054 9.2
1969-70 socreanninanss 147 10,551 7.1 12,529 7.9 14,771 8.3 17,363 8.2
ENROLLMENT UNDER 1,000
1965-66 . . 39 7,176 ‘e 9,122 vos 10,447 12,193 as
1967-68 ... e 40 8,373 7.7 10,054 10.2 11,619 11.2 13,946 14.4
1968-69 ... caraaa 30 9,945 18.8 11,386 13.3 13,554 16.7 16,004 14.8
1969-20 «viivnanannnna 56 10,199 2.6 11,907 4.6 13,951 2.9 16,330 2.0
ENROLLMENT 1,000-1,999
1965-66 savvaronsnaans 18 8,740 “on 10,259 . 11,804 e 13,826 vas
1967-68 ... e 22 8,991 2.9 10,760 4.9 12,469 $.6 14,778 6.9
1968-69 ... reraane 38 92,518 6.5 11,206 4.1 13,010 4. 15,016 1.6
1969=70 tuvaiarronnnan 48 10,280 7.3 12,22 9.1 14,525 1.6 17,158 14,3
ENROLLMCONT 2,000 AND
OVER
1965-66 svuvnenanarnan 12 8,491 e 9,775 “ee n,nz e 12,507 ves
1967-68 . 38 9,530 1.1 11,505 177 13,290 1%.6 15,451 13.5
1968-69 . (13 10,028 3.2 12,127 5.4 14,251 7.2 17,002 10.0
1969-20 crervnsanniaas 43 11,30 11,0 13,680 12.8 16,112 121 18,6897 11,2

8/ Scee institutfons do not maintagn scheduled salarfew for all ranks.
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TABLE 10.=-=-MINIMUM AND MAXIMUM SALARIES PROVIDED IN STATE SALARY POLICIES APPLYING TO STATE-SUFPORTED 2-YEAR COLLEGES, 1969-70

Academic preparation level or faculty rank

State Bachelor's degree Master'e degree Six years Doctor's degree
Minimum Max{mum Minimum Maxioum Minimum Maximum M!nigum Maximem

1 2 k] 4 5 6 7 e 9
cee e $ 7,200 $ 8,700 § 7,900 $ 9,400 $ 9,600 $11,1C0
$6,864 $10,560 7,440 11,424 8,688 13,368 9,39 14,443
6,500 12,228 7,748 14,006 8,043 15,283 o cee
e 7,748 14,006 8,688 15,283 ven cer
N 7,200 8,700 7,900 9,400 en cer

— Instructor Assistant professor Associate prafessor Professor

Minfmum Maximum Minimum Max{murn Minipum M odmum Minimum Max{mum

2 3 4 5 [ 7 8 9
AlasSkA .inrivienians cracecretaien, §7,875 $10,350 $10,575 §13.050 $13,275 516,670 §16,875 $21,150
Connectfcat .. i 9,601 11,827 10,69% 13,040 13,020 16,110 15,186 18,648
Massachusetts . 7,620 10,507 8,978 12,425 10,759 15,291 13,411 19,100
Rhode 1sland ... 7,000 $,000 8,000 13,000 10,000 15,000 12,000 18,000
Tennessee «... . 5,500 11,200 7,000 12,500 7,250 13,250 7,500 13,700
Virginda cooiininiiiniiiniitienaiann 6,800 9,520 8,500 11,220 10,200 12,920 11,900 14,620
High .. 9,601 11,827 10,694 13,050 13,275 16,670 16,875 19,100
Medlan . 7,335 10,429 8,739 12,750 10,480 15,146 12,706 18,324
LoW rernrneaan 6,800 9,000 7,000 11,220 7,250 12,910 11,900 13,700

TABLE 11. -~ SCHECULED MINIMUM AND MAXIMUM SALARIES I[N NONPUBLIC 2-YEAR COLLEGES BASING
THE SALARY SCHEDULE ON ACADEMIC PREPARATION, 1949-10

LEVEL OF PREPARATION NUMBER OF 5 ¢ # E D U L E O S A L AR T E S
INSTETUTIONS LOW FIAST MEOIAN ¥i AN THIXO HIGH
QUARTILE CUARTILE
1 2 3 4 5 & ?

1N MUYNM SLLARIES

BACHELOR'S DEGREE 1evecvscnnns 18 $4 4300 §5,318% §5:815 §5,281 64015 $1» 300
HASTER'S DEGREE serncenernnsia 27 4,909 6,000 61360 61407 74000 8,040
SIX YEARS .ceerscnscncsnrinans 20 Sill4 61263 6,010 6.901 14250 8,800
OOCTOR'S OEGREE seeeenrnnsesene L} 5,727 6,881 74500 7,782 81600 104600

¥ AX | MyHM S ALARIES

BACHELOR'S DEGREE crecnsessern 18 5¢200 6,300 T.550 Ted91 8,335 10,500
MASTER'S OEGREE eonvesnsnnrens 27 5750 7400 €1600 84499 91420 11,800
SIX YEARS ceceenncscssanascsce 20 $.9%97 10600 4300 8,968 9,780 12,300
DOCTOR'S OEGREE 1eesecrnsasnnse 2} 6,011 8,400 1€,080 10,048 11000 15,100

TAMLE 22. -= SCHEDULEQ MINIMUM AND MAXTMUM SALARIES 1IN NONPULBLIC 2-YEAR COLLEGES BASING
THE SALARY SCHEDULE ON FALULTY RANK, 1969-70

FACULTY RANK NUMBER OF 5 ¢ W £ 0O U L £ O $ A L A R | E S
INSTITUTIONS LOn FIRST MEOTAN MEAN THIWO HIGH
CUARTILE QUARTILE
1 2 3 4 5 [ ? 8

LIRS T B VI SALARTES

ENSTAUCBOR seervscescnnvensnns 25 $4,043 §6.000 $6,4500 560533 §1,000 $8.,000
ASSISTANY FROFESSUR sinnecenes 25 5,801 oo 1,200 Tel14 8,100 SeTel
ASSUCIATE FROFESSOR sucevensse 25 6,258 843175 0,800 0,921 92550 11.880
PROFESSOR cevvevernseessearnnn 24 74700 9.38% 10,150 10:370 11,005 14,520

KAK | MyNM S ALARILIES

INSTRUCTOR srcsonscesrnnncsnss 25 64018 8,000 8,600 8,048 9575 11,270
ASSISTANT FROFESSOR cevenvnnsse t1) 1,213 94200 10.000 104273 11140 15,000
ASSOLIATE PROFESSOR savennnee. 24 T.727 10.500 11800 11aB0s 13522 18:0%50
PROFESSOR susnnnsernnncosnnnss 23 9217 11702 13100 134904 18,500 204089
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TABLE 13.--MEAN SCHEDULED MINIMUM AND MAXIMUM SALARIES IN NONPUELIC 2-YEAR INSTITUTIONS
BY PREPARATION LEVEL, AND ANNUAL PERCENT OF INCREASE, 1967-68 TO 1969-70
Mean of Percent in- Mean of Percent in-
Preparation level Number of a/ scheduled crease over scheduled crease over
(by academic year) institutions— minimum previous maximum previous
salaries year salaries year
1 2 3 4 5 6

Bachelor's Degree

1967-68 ieevnvennn 13 $5,097 $ 6,507

1968-69 .ieeveiienn 19 5,448 6.9% 6,907 6.2%

1969-70 ieevnriens 18 5,781 6.1 7,491 8.5
Master's Degree

1967-68 ..veiinnnnn 21 5,778 7,667

1968-69 ..vviiieenne 30 6,075 5.1 8,032 4.8

1969=70 «iviirnarns 27 6,407 5.5 8,499 5.8
Six Years

1967-68 «ivviieennn 15 6,197 8,207

1968-69 civviennrns 22 6,481 4.6 8,425 4.5

1969-70 civiiennen 20 6,901 6.5 8,966 6.4
Doctor's Degree

1967-68 tevierinres 13 6,996 9,208

1968-69 ceeierines 27 7,145 2.2 9,662 4.9

1969=70 cieecearoans 24 7,782 8.9 10,048 4.0

a/ Some institutions do not maintain scheduled salaries for all levels of preparation.

TABLE 14.--MEAN SCHEZULED MINIMUM AND MAXIMUM SALARIES 1N NONPUBLIC 2-YEAR INSTITUTIONS
BY FACULTY RANK, AND ANNUAL PERCENT OF INCREASE, 1967-68 TO 1969-70

Mean of Percent in- Mean of Percent In-
Faculty rank Number of af scheduled crease over scheduled cease over

(by academic year) institutfons™ minimum previous maximum previous

_ salaries year salaries __year
1 2 3 [ 5 LI

Instructor

1967-68 ..uiianans 17 $ 5,818 $ 7,889

1968-69 c.ivennnnn 31 6,082 4.5% 8,042 1.9%

1969-70 cvevennnnn 25 6,533 7.4 8,848 10.0
Assistant Professor

1967-68 cvenenrnnn 17 6,815 9,380

1968-69 ciiveinnnn 31 7,231 6.1 9,417 0.4

1969-70 cvevevnnne 25 7,714 6.7 10,273 9.1
Associate Professor

196768 (eeveiennes 17 7,856 10,872

1968-69 cieveiennnn 31 8,326 6.0 10,985 1.0

1969-70 cieveivnnns 25 8,621 7.2 11,844 7.8
Professos

1967-68 civeeiieene 15 9,039 12,768

196889 1everieeiinn 29 9,590 6.1 12,668 -0.8

1969-70 teeerenenne 24 10,370 8.1 13,904 9.8

8/ Some {nstitutions do not maintain scheduled salaries for a)l faculty ranks.
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TABLE 15,~--MEAN SCHEDULED MINIMUM AND MA{IMUM

SATARIES IN NONPUBLIC 2-YEAR INSTITUTIONS
BY LEVEL OF PREPARATION, AND PERCENT
OF INCREASE, 1968-69 AND 1969-70

(Institutions reporting for both years)

TABLE 16.--MEAN SCIEDULED MINIMUM AND MAXIMUM
SALARIES IN NONPUBLIC z-YEAR INSTITUTIONS
BY FACULTY RANK, AND PERCENT OF INCREASE,

1968-59 AND 1969-70

(Inst{tutions reporting for both years)

Prepa- Number Mean of Mean of Number  Mean of Mean of
ration of fn- scheduled scheduled Faculty of in- scheduled scheduled
level stitu-/ minfimum maximum rank stitu-, minimum maximum
tions—' salaries salaries tions= salaries szlaries
1 2 3 4 1 2 3 4

Bachelor's degree

1968-69 sveeeen 11 $55 344 $6,790
1969-70 sveeuee 13 5,673 7,081
Fercent in-

Crease seesse 6.2% 4.3%

Master's degree
1968-69 +.censs 19 $5,929 $7,643

1969~70 ...uuues 19 6,327 8,310
Percant in-

Crease seeess 6.7% 8.7%

Six years

1968-69 seneeen 16 $6,400 $8,392
196970 . eveuen 15 6,710 8,755
Percent i1~

Crease sevens 4.8% 4.3%

Doctor's degree

1968-69 ceveurs 18 $7,165 $9,209
1969-70 seveecs 18 7,486 9,739
Percent in-

Crease sieees 4.5 5.8%

Instructor

1968-69 +ere.es 13 $ 6,546 $ 8,376
1969-70 ..4e0ee 13 6,858 8,915
Percent in-

Crease .t.ieere 4.,8% 6.4%

Assistant

professor

1968-69 ,.e0..0 1 $ 7,506 $ 9,132
1969-70 .eernee 13 7,892 10,220
Percent in-

CTEAaSe 11e0es 5.1% 6.4%

Associate
professor

1968~69 «evvuen 13 $ 8,666 $11,585

1969-70 seaeren 13 9,077 12,010
Percent in-

Crease sesees 4.7% . 3,72

Professor

1968-69 +..eene 12 $10,027 $12,888
1269-70 .4reene 12 10,339 13,852
Percent in-

[4] £-F-T-T- NP 3.1% 7.5%

a/ Sore Institutions do not maintain sched-
uled salaries for all levels of preparation.

a/ Some institutions do not msintain sched-
uled salaries for all faculty ranks.
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FIGURE II

MEAN SCHEDULED MINIMUM AND MAXIMUM SALARIES IN PUBLIC &-YEAR INSTITUTIONS:
BY ACADEMIT PREPARATION AND BY FACULTY RANK, 18EB-63 AND 1868-70

. MEAN SCHEQULED SALARIES: 1968-63

PERCENT
D MEAN SCHEOULED SALARIES: 1963-70 oF IN-
NUMBER CREASE
= 196€-69
INSTI- TO

TUTIDNS 1969-70

9 $2,000 §4,000 $6 000 8,000 §10,000 $48.000 $1 4,000 $16,000

MEAN SCHEDULEQ MINI -
MUM_SALARIES

ACADEMIC PREPARATION

as55
BACHELDR'S DEGREE 10,6
23g
o
MASTER'S DEGREE 31 a.8
318
SIX YEARS 249 a.0
299
OOCTOR'S DEGREE 263 a.a
264
FACULTY RA'A
INGTRUCYDR 110 P
145
ASSISTANT PROFESSOR 131 a.1
146
ASSOCIATE PROFESSOR 114 a.0
146
PROFESSOR 107 a.e
142
MEAN SCHEDULED MAXI -
MM SALARIES
AL ADEMIC PREPARATION
2
BATHELDR 'S DEGAEE 55 1401
238 .
MASTER'S DEGREE 310 10.3
31s
SIR TEARS a3 7.3
£33
0OCTOR'S NEGAEE aie 104
263
FACLTY RANR
INSTRUCTCR 111 71
145
ASSISTANTY PROFESSOR 112 7.9
147
ASSOCIATE PROFLSSON 112 a.3
147
PROFESSON 108 a.a
1¢2
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III. SCHEDULED SALARY INCREMENTS

THE MEAN NUMBERS of salary increments in sched-
ules based on academic preparation, Table 17,
range from 9 tc 13. For the public and for the
nonpublic 2-year {nstitutions the means are 1C
for the bachelor's degree, 11 for the master's
degree, and 12 at the 6-year and doctor's de-
gree levels.

The mean amount of increment for the public
institutions is $345 at the bachelor's degree
level, $358 at the master's, $365 at the 6-
year, and $369 at the doctor's. The means in
nonpublic institutions range from $165 to $227
and are about one-half of the mean amounts {n
small public {nstitutions at the bachelor's
and six-year ! vel, about two-thirds at the
master's, and at the doctorate the mean amount
{3 about three-fiftlts of the mean in small pub-
lic institutions.

The increment structure in 2-year fnstitu-
tion schedules based on faculty rank i{s sum-
marized in Table 18. The mean number of {n-
crements in the public institutions as & whole
is eight for the rank of instructor, nine for
both assistant professor and associate profes-
sor, and ten for professor. The means in non-
public institutions are one increment lower
than in p.blic institutions at eac: rank ex-
cept professor, where the mean is two incre-
ments lower than in public fmstitutions.

The mean amounts of fincrements for the pub-
lic institutions are $378 for instructors, $438
for assistant professors, $517 fer associate
professors, and $595 for professors. The mean
amount {1 nonpublic institutions is approxi-
mately equal to that of small public fnstitu-
tions for the two lower ranks bul is progres-
sively smaller at the two higher ranks.

The relationship between the number of in-
crements and the difference between minimum
and maximum salaries was investigated for the
master's degree in public institutions struc-
turing their salary schedules by academic
preparation. The master's degree level was
selected for this review because it 1s most
widely used to strat{fy salaries by academic
preparation and is likely to involve a signifi-
cant portion of the faculty.

ERIC %
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Tabl2 19 shows, for cxample, that among the
63 salary schedules which provide 11 incre-
ments, the total amount involved in these in-
crements ranges from less than $1,500 to
$7,000 or more. Also, among the 52 salary
schedules having a difference of $4,000 to
$4,499 between minimum and maximum scheduled
salaries, the total number of increments
ranges from fewer than 10 to more than 15, with
more than half of these schedules using 10 to
12 {ncrements,

In Table 20 the weight of differences in the
level of scheduled salaries i{s reduced by ex-
pressing the difference betveen minimum and
maximum sa2larfes as a percentage of the mini-
mum scheduled salary. For example, in three
institutions having nine or fewer salary in-
crements, the difference between minimum and
maximum {s less than 10 percent of the mini-
mum scheduled salary for the master's degree.

The most widely used combinations provide a
general indication of the increment structure
in these public 2-year i{nstitrtions. The
schedules having 10 increments tend to provide
salary growth amounting to 40 to 59 percent of
the minimum scheduled salary over all incre-
ments; those having 11 increments, 50 to 59
percent; and those having 12 increments, 80 to
89 percent. A tendency to a specific range of
percentage change 1s not evident among the
schedules having fewer than 10 or more than 12
increments.

Some of the variation in salary ranges and
numbers of fncrements may reflect differences
in the salary scheduie structure and in the
level of the minimum icheduled salaries; e.g.,
about a third of the tchedules provide one or
more saiary strata between the master's degree
and the 6-year level of preparation.

Owing to the relatively small number of
public 2-year colleges which structure their
gsalary schedules on professorial rank, and the
small total number of salary schedules from
nonputlic fnstitutions, a similar review of
their increment structure was not attempted.
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TABLE )7, -- MEAN AND MEDIAN ANNUAL SALARY [NCREMENTS LN PUBLIC AND NCNPUBLIC 2-YEAR CCLLEGES
' WITH SALARY SCHEDULES BASED ON ACAQOEMIC PREPARATION, 1959-170

P U B L 1 C I NS ¥ 1 T u T 1 O NS NCNPUBLIC |
ACADEMIC PREPARATION E N R G L L M E N T 1aTaL INSTITUTIONS |
UNDER 1,006 1,000-1.999 2,000 OR MORE |
] . 2 3 4 5 & !
BACHELOR'S DERREE
NUMBER OF LNCREMENTS
HEAR .. 9 10 10 10 10
PEDLAN cevovcnnnnnnssnsns 10 10 10 10 10
AMOUNT OF INCREMENT
MEAN sesevosssnsnncnsnes $318 8326 $391 8345 $171
MEDIAN sovcesoncssaranss 117 336 400 280 133
MASTER’'S OEGREE
NUMBER OF [NCREMENTS
MEAN o 19 12 11 1 1L
MEDIAN eceveeerrnonassans 10 1 11 11 10
AMOUNT OF LNCREMENT
MEAN sosssssscnrnannnnen 8331 3336 $612 8358 5227
MEDIAN eseneennnvtssssnn 36 344 “17 363 200
SIX YEARS DF PREPARATION
NUMBER OF J%LREMENTS
MEAN .. 11 13 12 12 12
MEDIAN ecoevennns 12 12 12 12 12 i
AMOUNT OF [NCREMENT :
MEAN sovovsncencsassersne $339 $349 3413 3365 $165
MEDIAN ceeerrronsnnnnnss 328 353 (303 37 155
OOCTOR'S DEGREE
NUi'BER OF INCREMENTS
MEAN ooee . 12 13 12 12 12
MEDIAN ceveonene . 12 13 12 12 12
AMGUNT OF INCREMENT
MEAN cosesssnsonnnnnnans $32) $355 8424 8369 8196
MECIAN secensovonsaranas 300 372 425 388 202

TABLE 18. ~- MEAN AND MEDYAN ANNUAL SALARY INCREPENTS IN PUBLIC AND NONPUBLIC 2-YEAR COLLEGES
WITH SALARY SCHEOULES BASEO ON FALULTY RAKKs 19869-7V

P U B L 1 C I N §$ T 1 v u T 1 0 N S NOnPUBLIC
FACULTY RANK E N R O L L ® E N T rorTaL INSTRTUTIONS
UNDER 1:000 1v000-14999 22000 OR PORE
1 H 3 L s é
INSTAUCTOR
NUMBER OF INCREMENTS
MEAN cocosonnscsscessnns 9 8 [ 8 7
MEODIAN sovussconresscncs 9 7 8 8 6
ANOUNT OF INCREMENT
MEAN sesovoevonane 327 8362 3457 $378 $324 i
MEDIAN secoveres 3t 358 a8 348 300 |
ASSISTANT PROFESSOR !
NUKBER OF INCREMENTS
MEAN ,eoesonceanroasccen 9 9 9 9 8
MEDIAN eovscovencnrcnesne 9 L] 9 9 7
AMOUNT OFf INCREMENT
BEAN (o0cevecee .o $374 3429 8523 3438 $383
MEDIAN .. .. 3¢l 400 a0 L1} 328
ASSOCIALE PRDFESSOR
NUNBER OF INCRENENTS
MEAN s evevseonvranencnne 9 9 10 9 8
BEOIAN cvsecvoncacesnese 8 7 9 ] [} .
AMOUNT OF INCRENMENT
MEAN ,.se (L1 } s521 3493 8517 $423
BEDLAN . S04 518 526 s12 025
PROFESSOR
NUNBER OF TNCREMENTS
AM ssescvencnenivsenes 10 9 10 10 ]
MEDLAN svevvocesisnenene L) 7 9 9 ?
AMQUNT OF INCREMENT
MEAN ssevsocesencanrvone 3520 $608 $64) $595 $400

s 632 628 632 500
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IV, SALARIES SCHEDULED FOR FACULTY IN 2.YEAR INSTITUTIONS
PART A, == SALARIES SCHEOULED FOR FACULTY IN 2-YEAR INSTITUTIONSs BY ACACEMIC PREPARATION, 1969-70

STATE AND INSTITUTITN 8 ACHELORS MASTIRS $ I x YEARS DOCTORS
BY CONTROL MINIMUM MAXIMUM [NCRMINIMUM MAXIMUN INCR MINIMUM MAXIMUM INCRMINIMUM MaXIMUM INCR.

e PUSLIC INSTITLTION)

ALABAMA
«ALBERT P. @REWER ST JR COLL eie e 7,200 84700 H 74900 9,400 5 91600 114100 5
SALEXANDER CITY ST. JR. COLL. e as 75200 84700 5 74900 9,400 5 9,600 114100 5
CULLMAN COLLEGE 5:0C0 6,000 . 6,500 74500 e 74500 9,000 . 89000 10+00C e
«ENTERPRISE STATE JR. COLLEGE e e 1,200 84700 5 74900 9,400 5 94600 114100 5
«GADSDEN SYATE JUNIOR COLLEGE e 15200 8700 5 74900 9,400 5 94600 114100 5
#GED € WALLACE ST TECH JR COL .o 7,200 8,700 5 74900 9,400 5 91600 114100 5
o JEFFERSON DAVIS STATE JR CLi . 74200 84700 5 74500 94400 5 94600 114100 5
«JEFFERSON STATE JR. COLLEGE - 14200 84700 s 74900 9,400 5 9,600 114100 5
«JOBN Ce CALHOUN JR. COLLEGE iee s 7+200 84700 5 79900 94400 5 91600 114100 5
«LURLEEN B WALLACE S¥ JR cOtl . 14200 8,700 5 7,900 9,400 5 94600 k14100 5
«MOBILE STATE JUNIOR COLLESE . 14200 8,700 s 7,900 9,400 5 9,600 114100 5
#NORTHEAST $T. JUNICR COLUEGE e e 14200 8,700 5 74900 9,400 5 941600 11,100 5
«NORTHWEST ALA 5T JR COLLEGE ees e 7.200 84700 5 79900 9,4€0 s 9+600 114100 5
«PATRICK HENRY ST, JR. COLL. e e 7,209 84700 5 74900 9,400 s 9,600 114100 s
«SNEAD STATE JUNTIOR COLLEGE e e 7,20% 84700 s 7+900 ¥,400 5 91600 L1y100 5
«SOUTHERN UNEON ST+ JR. COLL. . 1,206 84700 5 74900 9,400 5 941600 114100 5
«THEODORE A LAWSON ST JR CULL . 14200 B4700 5 74900 94400 5 94600 114100 5
eMM. Lo YANCEY ST, JR. COLL. e e 74200 84700 5 7,900 9,400 5 941600 11,100 5
ALASKA
ARIZONA
“COCHISE COLLEGE 8,300 8,370 7 14000 9300 7 84000 11,500 10 9,500 13,400 12
OMARICOPA CO. JR. COLL. OIST,
GLENDALE COMMUSITY COLLEGE S/ ee s 1,226 12,790 11 8,006 13,570 11 8,958 14,521 11
MARICOPA TECIHNICAL (Ollscig ren ire s Te226 12.790 11 84006 134570 11 81958 14,521 11
MESA COMMUNITY COLLEGES ves e 1,224 124790 11 8,004 13,570 11 81958 144521 11
SCOTTSDALE COMMUNITY CotLeced’ vee e 71224 12,790 1) 8,004 13,570 11 8,958 14,521 11
ARKANSAS
CROWLEY'S R10GE COLLEGE e ten o 4+909 35,79) 9 5¢116 5,997 9 S¢T27 6611 9
SPHILLIPS COUNTY COMM. LQLK. 74100 10,100 10 7,600 102600 10 8,100 11,100 30 91600 12,600 10
eWESTARK JUNJOR COLLEGER e ren e 64530 B.125 15 6:934 9,208 15 7,151 9,150 15
CALIFCRN]A
eALLAN MANCOCK COLLEGEY 74600 11,200 9 8,225 13,425 13 9,475 14,675 13 10,075 15,275 1)
CANTELOPE YALLEY JOINT JR COL 74595 114125 9 85231 124153 10 9,079 13,785 12 10,003 15,102 13
SBUTTE JUN'OR COLLECE 74600 124616 11 2:512 13,528 11 99826 14,000 11 11,018 164365 11
eCABRILLO LUWIOR COLLEGED 8,030 114404 7 8,352 13,172 10 8,996 14,298 11 10,470 15,272 11
«CERRITOS JUNIOR CULLEGER/S/ 7,500 11,020 8 74940 1199C0 9 8,820 13,660 11 10,200 15,920 1)
*CHABGT COLLEGE 8,126 12,1304 9 9,71 15,323 1 9519 15,748 14 94067 164252 14
*CITRUS JUNIOR COLLEGE 72700 11,930 9 £.220 124520 10 9,260 14,900 12 10,33 15,970 12
*COLLEGE GF MARIN 8,573 14,306 12 9.184 102917 12 9,678 15,406 12 1C 664 16,395 12
sCOLLEGE OF THE CANYONS 74900 13,400 11 8,500 14,000 11 9,100 14,600 1 10,300 15,800 11
$CGLLEGE OF THE DESERT 8,066 10,007 5 Bs677 129219 [ 91340 14,313 10 10,057 16140 11
*COLLEGE GF THE REDWOULS 74107 11,798 10 7,676 13,148 1} 8,315 14,569 1} 8,715 14,969 11
sCOLLEGE OF YHE SEQGUOTAS 74600 11,750 13 8,6%0 13,050 13 9,200 13,700 13 10,250 13,000 13
$COLLEGE OF TnE §[SKIYOUS 70010 9,218 ? 7.8%0 11,7717 11 8,690 13,478 12 $,110 14,570 1)
*CCMPTON COLLEGE D 7,905 12,418 11 8,575 13,088 11 94915 14,425 11 10s585 15,095 11
sCONTRA COSTA JR. COLL. DISY.
- CUNTRA COSTA COLLEGE €,000 114600 [] 5,900 13,400 10 9,600 15,200 12 10,200 16,100 12
DIARLO vaLLEY COLLEGE 8,000 11,600 ] 8,900 13,4400 10 9:600 15,200 12 10,700 16,100 12
#CUESTA COLLEGE To248 114399 s 8,205 12,720 10 94117 14,598 12 104031 15,509 12
«EL CAMING JUNJOR CULLEGEY/ 8,025 124360 9 5,585 13,400 10 9,150 14,663 11 104270 16,530 13
*FOOTHILL JR. COLLEGE DIST.
DE ANZA COLLEGES/S 8.240 13,480 13 8.800 14,060 13 9,480 14,850 13 104630 15,160 1)
FOOTHILL COLLECEY s/ 8,240 13,480 13 84000 14,060 13 91480 14,850 13 104630 18,250 1)
*GAVILAN COLLEGE 7,400 10,670 [ 84400 125400 10 9,600 14,200 12 9,900 16,700 12
*GROSSMONT JUNIOR COLLEGE 7,861 12,068 13 BeS67 13,576 1) 9,903 14,991 13 114191 16s198 1)
SHARTNELL COLLEGE s en Be316 13,409 11 0,818 14,408 12 9,837 15,893 13
SIMPERIAL YALLEY COLLEGE 74500 104410 [ 8,300 11,600 15 9)100 13,860 12 114300 15,260 12
SRERN JOINT JR, COLL. DIST.
BAREASFIELO COLLEGE 79943 12,073 13 9,055 13,766 1) 9,699 14,729 13 11,199 124023 13
PGATERYILLE COLLEGE 70943 12,073 13 9,053 13,768 1) 9,690 14,729 13 114199 17,023 13
sLONG BEACHM CIFY COLLEGES/E/ 0,000 12,800 12 2.475 13,675 13 8,950 14,554 14 13,002 16,000 18
*LOS ANGELES JR, COLL. OIST.
EAST LOS ANGELES COLLEGER/E/ 8,260 12,000 9 Be780 13,410 9 10,090 134030 9 104840 15,400 11
LOS ANGELES CLTY COLLEGER/E/ 8,260 124000 9 0,783 130410 9 10,090 13,030 9 10,040 15,800 11
LOS ANGELES MARBNR COLLECER/L/ 0,260 121000 9 0,760 135410 9 105090 17,030 9 10,840 15,400 11
LOS ANGELES PIERCE COU(ecEd/E/ 8,260 12,000 ] 0,780 13,410 9 10,090 9 10,040 155400 11
LOS ANGELES SOUTHuEST COLL, ME/ 8,260 12,000 ] Be760 134410 9 10,090 9 10,840 15,400 1
LES ANGELES TRACE-TECH COLLR/E/ 0,260 12,000 [] 2,700 13,810 104090 9 10,840 15,400 11
105 ANGELES vALLEY couei;!U 0,260 12,000 ] 2,700 134410 9 10,090 9 10,840 15,400 1!
WEST L0S ANGELES COLLEGE DL/ 0,260 12,000 ] 8,700 13,410 104090 9 10,000 154400 11
«L0S RI0S SR, COLLEGE OISY,
AMERTCAN RTIVER COLLEGEd/e/ 70600 11,368 10 0,535 12,632 10 10 114265 16,789 11
SACRANENTO C1TY COLLEcEd e/ 74001 114368 10 0,538 12,832 10 10 11,265 12y 11
oMEACED CULLEGE 7,495 10,492 ’ 0,621 12,3886 10 12 104892 15,368 1)
*HIRA COSTA COLLEGED/ see e 5,772 13,920 1) 13 100296 15,448 13
SNCNTEREY FENINSULE COLLEGER/8/ 74810 12,2908 11 9,250 13,900 11 104639 11 10,6608 15,357 11
onl, SAN JAZINTO COLLEGELS e e 7,860 111235 9 13,735 13 10,360 15,235 1)
Q
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PART A, == SALARIES SCHEOULED FOR FACULTY IN 2-YEAR [NSTITUTIONS: By ACADEMIC PREPARAYICN, 19£9-70 (CONTINUED)

STATE AND INSTITUTION BACHELORS MASTERS St YEARS DOCTORS
B8Y CONTROL MINIMUM MAXIMUM INCRMINIMUM MAXIMUM [NCR.MINIMUM MAXIHUM INCR.MLINIMUM MAXIMUM INCR.

(e PUBLIL INSTITUTION)

CALTIFORNIAICONTINVED?
oN GRANGE CTy JR. COLL. Dlé}-

CYPRESS JUNIOR COLLEGE 72030 1,750 8 81425 13,540 11 91355 14,470 11 10,902 16,324 11

FULLERTON JUNIOR COLLEGE X/ 7+030 105750 8 8,425 13,540 1 §1355 14,470 11 10,902 164324 11
$OHLONE COLLEGE 81560 11,984 8 92202 13,910 i1 G844 15,408 13 10,486 164478 1%
SORANGE COASY JR. COLL. D!?V.

GOLDEN WEST COLLEGE &/1 7+800 114310 9 8,853 13,143 11 104257 1446237 12 11,427 164107 12

ORANGE COAST CDLLEGEIZU 79800 11,310 9 B8+853 13,143 il 104257 14,937 12 11,427 16,107 12
#PALOMAR COLLEGE 11695 12,023 ? Be656 16,428 12 §,137 14,909 12 10,119 15,850 12
oPALO VEROE COLLEGE 6,500 8,320 7 T+865 104985 12 een v o 8,720 11840 12
*PASADENA C1TY COLLEGE b/h/ 61983 11,697 9 7+507 12,220 ¢ 81554 13,791 10 10,125 15,886 11
SPERALTA JR. COLL. DIST,.

COLLEGE OF ALAMEOA oy “re " 84280 12,852 ¢ G552 14,628 10 104836 16,416 11

FEATHER RIVER COLLEGE cen 1ee . 8,280 12,852 9 9,552 14,628 10 104835 16.416 11

LANEY COLLEGE sen e . 8,280 12,852 9 94552 14,628 10 10,836 16:416 11

MERRITT COLLEGE Xy “es .s 8,280 12,852 9 9:552 14,628 10 10,836 164416 11
SRI0 HONDO COLLEGE T,760 11,760 10 85760 134160 11 9,260 14,060 12 104260 15,460 13
SRIYERS10E CITY COI.!.;GE 71567 10,6834 8 8r543 12,9%4) 10 94137 14,371 11 1C) 045 16,427 32
*SADOLEBACK COLLEGEJ 8.000 31,600 9 84600 14:200 14 9,200 16+300 19 201400 224000 4
oSANTA ANA COLLEGE T+500 11,860 9 84585 13,425 il 94555 14,835 12 111025 16,205 te
¢SANTA BARBARA C1TY COLLEGE b/e/ 740800 12,000 10 84540 13,160 1 §,340 14,605 13 10,340 15,870 14
#SANTA MONICA C1TY COLLEGE 114 7,000 10,188 9 8,416 12+664 12 §4360 13,962 13 10,822 15,424 13
SSANTA ROSA JUNIOR COLLEGE u 8,304 12,804 ¢ 8+856 14,904 11 10,656 164704 i 11,255 17,304 1
oSAN BEANARDINO VALLEY C.OC.L-E-"-/ 74600 12,000 11 8+610 13,010 11 9,620 14,020 i1 111635 16,035 1i
#SAN O1EGO JUNIGR COLLEGES

SAN DIEGO CITY COLLEGE 71905 11+618 i1 8,410 12,122 11 8,915 13,036 12 10,928 15,912 14

SAN ODIEGO EVENING COLLEGE 71905 1146028 11 8,410 12,122 11 0,915 13,036 12 10+928 15,912 14

SAN DIEGO MESA COLLEGE 7+905 11,618 11 8,410 124122 11 8,915 13,036 12 10,928 15,912 14
oSAN JOAQUIN DELTA COLLEGE 7,990 124024 8 8,883 13,812 10 9:329 14,707 i1 104221 16,287 13
o5AN JOSE CIVY COLLEGE 74840 9,823 i1 8,870 13,133 1 9715 14,512 11 104637 15,900 14
$SAN MATEQ JR. COLL, DIST.

CANADA COLLEGE 74560 13,365 11 91135 14,950 i 9,660 134475 1 105720 16,535 11

COLLEGE OF SAN MATEOQ 74540 13,365 11 $1133 14,950 il 91660 15,475 i1 10,720 16,538 11

SKYLINE COLLEGE 74540 13,368 il 91139 14,950 i 9,660 154475 I 10,720 164539 1
oSHASTA COLLEGE 8,015 12,415 10 B+455 134298 il 8,895 13,739 11 §,850 154130 12
*STERAA COLLEGEL 2,27% 124100 ¢ 84200 134050 10 9,850 14,950 12 10,600 15,700 12
oSOLANO CO. JR, COLL. P:sl,‘ﬂ 74701 10,473 7 8,284 12,244 10 8,867 13,619 12 L0+020 15,148 13
SSOUTHWESTERN COLLEGER 74534 114414 10 8,310 124190 10 §,086 13,742 12 104392 15:436 13

oSTATE CENTER J. COLL. DIST.-

FRESNO CITY COLLEGE 74853 12,539 11 8,414 13,526 12 8,840 14,378 1) 9692 15,230 13
REEOLEY COLLEGE 740853 124539 11 8,414 13,826 12 Bs840 14,378 13 91692 15,230 1)
STAFT COLLEGE 8,001 13,031 11 0,459 13,489 11 94373 144402 11 104287 15,318 10
¢VENTURA COUNTY JR COLL DISY
MOORPARK cou:ci‘ 74753 12,405 12 0,528 13,180 12 9,304 13,955 12 10,854 15,506 12
YENTURA COLLEGED/ 7+753 12,405 12 0,528 13,180 12 9,304 13,955 12 10,854 15:506 12
oVICTOR vALLEY COLLESER/ Ti486 9,356 ? 9¢410 12,564 10 10,693 144863 12 114493 15,663 12
SWEST HILLS COLLEGED: 9,004 124144 12 84634 12,774 12 91894 14,034 12 11,174 15,314 12
eMEST VALLEY COLLEGE 6,109 10,642 s 8,920 144494 11 9,731 15,305 11 1C,629 18,218 11
SYOSEMITE JR. COLL. o15TRICT,
COLUMBIA JUNIUR COLLEGE 9’ e e 8,228 11192 ] 9,838 15,032 1& 154530 15,732 14
MODESTO JU?IOR COLLEGE R/ ces e e 8,224 114192 [ 9,830 15,032 14 10,538 15,732 14
sYUBA COULLEGES 7,863 9,44) . 8,243 11,843 9 9,043 13,883 12 10.826 154228 12
COLOAADO
SLAMAR COMMUNITY COLLEGE 6425 94650 10 6+750 104250 10 7,079 10,975 10 s ETET
SNOATHEASTERN JUNICR wuece 64500 9,000 [] 74150 114500 13 7,650 12,000 13 7,850 13,000 16
SOTEND JUNIOR COLLEGES> 7,000 9,490 [] 74325 10,515 10 7,950 11,450 10 8,450 12,850 12
STAINIOAD STArE Jr, COLLEGE “ee oee .o 74200 84640 12 8,237 94884 12 8,400 104080 12
CONNECTICUT
« e e u e
DELANARE
* & 2 = .
OISTRICY OF COLUMBIA
e e u e
FLORTOA
SBREVARD JUNIUR COLLEGE 74300 8,800 10 5,000 9,700 10 84200 94900 10 94000 11,000 10
SBROWARD Jun1OA COLLECE 71600 124892 13 81512 13.:404 1% eee “es e 104032 15¢124 1%
SCENTAAL FLORIOA JR. COLL, 64800 9,570 1% 6+900 10,005 13 7,200 104440 1% 75500 10+875 1%
sCHIPOLA JUNION COLLEGE 6,052 854320 15 1.120 9,308 [} 1,048 94012 15 &s100 10+858 1%
oDAYIONA BEALH Jh. COLLEGER/ 64000 9,009 12 $.400 104375 12 6,998 11420) 12 74558 12,101 12
£LORI0A COLLEGE vee el e 6,050 7400 10 6,250 1,800 10 7/0%0 B.400 10
sFLORIOA REYS JR. COLLEGE 54700 8,245 9 €270 8,033 9 6,355 9,120 9 741235 94090 9
sLARE C1Ty JUNICA COLLEGE 54955 5,432 11 el 9018 13 00346 104706 20 9137 1,212 2%
SLARE-SURTER JUNICR COLLEGE 11500 104300 20 54000 11000 10 8+3500 11,500 20 94000 12,000 20
SMANATEE sUNIOR COLLEGE 7,700 10,700 12 44900 114900 12 9,600 124600 12 10,300 13,300 12
sORALOOSA-wALION JUNIOA COLL. 74480 10,408 15 2,930 114538 13 Be175 12402% 13 2,913 13,400 13
SPALN BEACKH JUNIDR COLLEGE $,500 10,073 10 14150 1243530 13 7:435 124078 13 8,125 13,32% 1%
sPOLK JUNIOR COLLEGE 74000 9.430 1) T4700 10,330 13 8,400 11,030 13 9+100 11,830 13

Q
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PART A, -~ SALARIES SCHEDULED FOR FACULTY IN 2-YEAR INSTLITUTIONS, BY ACAOEMIC

STAVE ANO INSTXTUTION
8Y CONTROL

Le PUBLLC INSTITUTION!

FLORIOAICONTINVED)

#SANTA FE JUNIOR COLLEGE

#SV. JOHNS RIVER JUNIOR COLL.
ST, PETERSBURG JUNIOR COLL.
STALLAHASSEE JUNIOR COLLEGE
oYALENCIA JUNIOR COLLEGE

GEOAGIA
REINHARDY COLLEGE
HAWALl

SUNLV OF HAWA:: COMM COLL $Y$
HONOLULU COMMUNITY COLLEGED/
KAPIOULANI COMMUNITY coLLfceh/
KAUAI COMMUNITY COLLEGED
LEEWARD COMMUNLTY couustE/
MAUT COMMUNIFY COLLEGED

10AKHO
1LLINOLS

sBELLEVILLE AREA COLLEGE
OLARL SANDBURG COLLEGE
CENTRAL YMCA COMM. COLLEGEY
S(OLLEGE OF DUPAGE

SCOLLEGE OF LAKE COUNTY
®OANYILLE JUN[QR COLLEGE
SELGIN COMMUNITY COLLEGE
SHIGHLAND COMMUNEITY CULLEGE
oILLINO:S VALLEY COMM. COLL.
eJOLIET JUNIOR COLLEGE
oKASKASKIA COLLEGE

oK I SPWAUKEE COLLEGE

SLAKE LAND COLLEGE

oMCHEHRY COMMUNEITY COLLEGE
SOLNEY CENTAAL COLLEGE

P ARKLANO COLLEGEL

SPRAIRIE STATE JR. (OLLEGE
¢REND LAKE .OLLEGEY

¢ROCK YALLEY COLLEGE
»SOUTHEASTERN I(LINOFS COLL.
THORNTON COMMUNLITY COL.EGE
¢TRITON COLLEGE

*WABASH YALLEY COLLEGE

INDIANA
10wA

oDES MOINES AREA COwm. COLL.
o10wA CENTRAL CCHM. COLLEGE
EAGLE GROYVE Campus
FORY QOOGE CAmPUS
WEBSTER CITY CAMPUS
o10wA wESTERN CLMM. CCLLEGE
eRERGEO AREA vI CONM. COLL.
ELLSWORTH COLLEGE
MARSHALLTOWN COPM. COLLEGE
sNORTH [OWA AREA COMM. COLL.
oS/7EASTERN ICwA AREA C. C.
BURLEINGTON CANPUS
REOKUK CamPUS
ouESTERAN IOWA TECH

KANSAS

SALLEN COUNTY CORM. JR. COLL.
¢BUTLER CO. CUNM, JR. COLLEGE
#CLOUD COUNTY COMMUNITY COLL.
oCOWLEY COUNTY COMR JA COLL
oDOOGE CATY COUNN. JR. COLLEGE
oFORT SCOTT COMM. JR. COLL.
sGARCEN CITY COMM. JR. COLL.
HESSTON COLLEGE

oHIGHLAND COMA. JR, COLLEGE

o INOEPENOENCE COMR. JR. COLL.
SKANSAS CILY, RANSAS C. 2. C.
SLABETIE COmm, R, COULL,
MILTONYALE WESLYAN COULLEGE
oNEDSHO COUNTY COmM. JR.COLL.
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BACHELORS
MINIMUM MAXIMUM INCRoMINIMUM MAXIMUM INCR.MINIMUM

64300
64720
7+000
64700
4,793

51650

b1864
b9 856
b1 864
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Te272
61600
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MASTERS

64800
1,718
74700
14200
1880

6,6C0

7,680
1,645
7,440
7,640
7,640

8,400
74500
7,320
8,000
7,800
14700
8,30C
7,650
14750
8,200
7,700
74800
1.787
7,875
7,500
64209
84100
7+200
T.1686
7+600
8,000
8,300
1.500

1,440

1,000
7:000
7,000
6,888

6,786
6,786
8,700

Te180
T:1%0
13,064

8,300
11186
1,000
71000
8,700
84900
$+800
84350
$:930
64300
1,200
84500
$«100
84300

3800
10,688
11,900
104656
i14956

8+600

11,424
11,424
114424
11,424
11,424

12,625
10+700
11.800
13,200
11,310
10,960
102956
11,478
11,238
12,000
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11,661
11420
13,7%%
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18,850
13,900
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12:6%54
10:600
12,320
12/805%

9:600
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11,340
11+340
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10,332

9,820
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16,319
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11,508
18,728

8.%05
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9,150
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7300
8018
8,050

84559

7:600

8,¢B8
81088
8,686
8+688
81648

91000
8,200
7.800
8,960
8,580
8,200
9:628
9:027
9:300
8,600
8,932
8.580
8,326
8,718
8,700
9,068
9,100
8,352
8,514
84600
8,960
92130
4,700

PREPARAT[ON,

YEARS

MAXIMUM

9:300
10.988
124250

120635
91800

13,368
13,368
13,368
13,368
134368

13,22%
12,300
12,1300
151949
13.299
124624
16,268
14,596
134950
13,200
12,936
13,299
13,058
14,598
12.000
18,050
15,550
12,384
144310
122400
15,200
15,068
12,000

13,290

12.282
12,267
12¢247
11030

104608
10,6086
12,067

124848
12,845

10398
12,872
13:2%0
10,150
12+398
11,033
13,800

. ane
11,920

10,458
12:894
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64078
104140
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00

INCR.MINIMUM

7,300
8y 115
8,750
8:200
9238

8,600

94398
91398
94398
94398
9,398

9,500
9,200
8,600
10,0%0
105140
&+700
1¢, %41
Fi55
104850
10,400
10s164
10,140

eee
9,978

oo
71989
10,600
9,192
10,170
9,600
10,400
10,790

0,295

8,000
l.ai;
9,520
T, %00
T.434
B+700
6r0c%

(CONTINUEO)

CTORS

MAXTMUM INCR.

9:800
12,565
12,950
12,138
13314

104600

14,443
14,443
14,643
14,643
14,443

14,700
144500
134100
194404
165721
13,929
174181
16,830
16,2758
15,500
16,324
164148

cee
16:275
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17,208
14,200
11,122
18,883
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12,814
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PART As -~ SALARIES SCHEDULEDO FOR FACULTY IN 2-YEAR INSTITUTIONS, BY AUAQEMIC

STATE ANO INSTITUTION
8Y CONTROL

(e PUBLIC INSTITUTION)

KANSAS(COLTINUED)

¢PRATT COMMUNITY JUNIOR CULL.
KENTUCKY

SDUTHEASTERN CPRISTIAN COLL.
LOUVISIANA
MARNE
SEASTERN MOINE VOCLTECH INST.
MARYLANO

+MONTGUMERY JUNIOR COLLEGER/
sPRINCE GECRGE'S COMM. coLL b/

MASSECHUSSETTS
MT. 10A JUNIUR COLLEGE
MICHIGAN

sFLINT COMMUNITY JUNIUR Coli. 2/
#GLEN OAKS COMM. COLLEGE

*GRAND RAPIDS JUNJUR COLLEGE
SHENRY FORO COUMM. CCLLEGE
#MONROE COUNTY COMM. CULL.
*HMUSKEGON COUNTY COKM, coLLk/
#SCHOOLCARAFT COLLEGE Y

#ST. CLAIR COUMTY COKM. COLL,
sWASHTENAN COMMUNITY CLLLEGE
owEST SHORE COMMUNIFY COLLEGE

MINNESOTA

s ANOKA-RAMSEY ST, JR. CULL.
*AUSTIN STATE JUNICR COLLEGE
*BRAINERD STATE JUNLOK COLL.
sFERGUS FaLLS ST. JR. COLLEGE
oHIBBLING STATE JUNIOR CCLL.
#1TASCA STATE JUNIOR COLLEGE
¢ LAKEWO0O0 STATE JUNIOR CULL.
eMESAB] STATE JUNICR CCLLEGE
¢METROPOLITAN ST, JR. COLLEGE
eNORMANOALE ST, JR. COLLEGE
#NORTHLANO ST, JR. COLLEGE
#NORTH HENNEPIN ST. JR. COLL.
#RAINY RIVER ST. JA, COLLEGE
¢RCGCHESTER STATE JR. COLLEGE
eYERMILLIAN §T. JR. COLLEGE
eWILLKAR STATE JUNIOR COLLEGE
#WORTHINGTON STATE JR. COLL.

MELS15S1PRL

¢COPLAN=LINCOLN JUNRDR COLL.
«ZAST CENTRAL JR, COLLEGE
eNORTMEAST MISSISSIPPL JR COL

MISSOURI

*CRONDER COLLEGE

b AST CENTRAL JR. COLLEGE
#PFETADP. JR CULL) KANSAS CiTY
eMINERAL AREL COLLEGE

¢THREE REVERS JUNICA CCLLEGE

MONTANA

SFLATHERD vALLEY COPm. COLL.Y’
oMILES CUMMUNITY COLLECE

NEBRASKA

SCENTRAL NEBRASEA BECH
SFATRBUAY JUNIOR COLLEGE

o¥C CCOR COLLEGE

SAERRASKA WESTERN COLLEGESS
oNORTHNESTERN NESRASKA COLL,
oNOREM PLATTE COLLEGE

YORR COLLEGE

O
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8 ACHELORS

$1 X
MINTMUM MAXIMUM INCR.MINIMUM MAXIMUM INCR.MINIMUM MAXIMUM INCR.MINIMUM

6,256

Te496

easn

64800

64000

7,800
6,840
7+400
7,800
6,700
74350
7,800
Te230
8,000
6:500

6,500
6+500
64500
6,500
6,500
6,500
6,500
64500
6,500
6,500
61500
6:500
6¢500
64500
84500
64500
4,500

1020
81650
$:500

61549
4+200

6:000
64220
cea
64500
e
“re

7,072

Ty

10,898

e
11,832
8,000

12,200
11,628
11+800
12,300

8,800
114410
104500
124291
12,000

8,500

124228
12,228
124228
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12,228
12,228
12,228
12,228
12,228
12,228
12,228
12,228
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124228
12,228
1242223
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8,300

8,a77
8,990

74700

62960
e

2,000
e
ees

e

. ;e o

MASTE

6,800

5,750

TeBab

74700
8,160

6,500

8+300
T+600
8,300
8,500
84500
84050
8,600
7,953
8,400
64800

Tr748
Tr48
TeT48
TeTa8
TeT48
Tel48
71748
Ter48
TeT8
T+748
TeT748
TeT748
7,748
11748
7,742
7y 748
Ty 708

7,000
6,840
8:500

6,500
1,300
1,200
1,000
$+900

Te2i6
7:130

6400
62720
74000
72200
72000
6,010
%,5C0

6,250

11,948

14,707
13,600

94500

13,700
13,452
13,150
14,000
12,500
13,020
12,600
134014
12,400

91200

14,006
14,008
144008
14,006
14,006
14,006
14,0086
16,0086
14,008
1440086
14,008
14,00%
14,006
144008
14,008
14,004
14,008

8,500
7:690
74100

917468
94700
124090
8:680
10+%00

10,108
11,240

9,700
92120
11,200
9,300
9,800
91240
84300

R S
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T+500

8,239
8,840

71000

81950
85360
8,400
84950
9:000
8,400
9,100
8,676
9,200
7,800

81643
Beb4)d
81643
81643
84663
81643
8+643
8+643
8,643
0,643
81643
8,643
8i843
8+189
8,643
81643
8,643

74300
14090
6,700

100U
84100
94360
T+100
T+100

0.149
7,460

sae
Tias0
1,700
0,100
630
1,380
6,000

PREPARATION, 1989-70

YEARS

11550

15,246
14,2680

10,000

14,700
15.278
13,550
144450
14,000
13,580
13,100
13,737
154200
11,000

15.283
15,283
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144438
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70600
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9500
10,140
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sen

cen
0,160

Y

eee
0,470
7950
64500

(CONTINUE

cTOoRS
Max1aum 1

8,000
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PART A, =- SALARIES SCHEOULEO FOR FACULTY IN 2-YEAR INSTITUTICONS» BY ACADEMIC PREPARATION, 1969-70 (CONTINUEOQ)

STATE ANO INSTITUTICN BACHELORS MaSTERS $ I X YEARS 0oCtTORS
BY CONTROL MINTMUM MAXIMUM INCROMINIMUM MAXIMUM INCR.MINIMUM MAXIMUM INCR.MINIMUM MAXIMUM INCR.

te PUBLIC INSTITUTION)

NEVAQA

N;u.H;H;S;IAE

e sexser

N;u.n;x;c;

N;H.V;R; .

N;R;N.(;R;LINA

SLEES-MCRAE CLLLEGED/ 5,650 5,850 2 62500 71,775 8 6.800 8,775 11 Y see . aa

NCRTH QAKCTA

*BISMARCK JUNICKR COLLEGESS cus e e 64800 10,880 11 19480 11,560 11 8,160 1241240 11
wLAKE REGION JUNIOR (ULIEGES., 5:600 84176 9 61800 9,824 11 7,800 11,720 14 84800 12,720 16
ORlU
sCOMM L TECH COLy» U OF TOLEOQO 7500 104,087 8 B+000 10,728 8 8,350 11,207 ] 8,700 12,021 8
sCUYAROGA CCMMUNETY CULLEGE
METRUPOLITAN CAMPUS 8,944 11,332 3 B,0l% 13,508 1 8,815 15,051 11 9,608 16,439 11
WESTERN CAMPUS 8,944 11,332 1 8,014 13,505 11 8,815 15,051 11 91608 16,439 11

wLAKELAND COPMUNITY CLLLEGE 7,718 11,402 8 8.508 13,200 9 8,508 13,600 9 10,342 15,280 8
OKLAHTMA

*CONNORS $TATE COLLEGE 6,100 64550 3 6»800 8,700 14 sue “ee e 8:200 10,500 18
sOXLAHONA MILITARY ACADEMY $.600 0,125 20 6,050 8,573 20 see cee  we wee cer  ae
CREGON

SCLACKAMAS COMMUNLITY CULL. 69515 10,935 10 T+189 11,840 11 1522 12,229 11 841222 13,248 11
*CLATSOP COMMUNITY COLLEGE 6:301 10,218 12 Traba 11,952 12 T.763 12,430 12 8:733 13,982 12
COLUMBLA CHRISTIAN CULLEGE $,000 6,000 10 7,200 9,200 2 e ces  ae e was  as
SLANE COMMUNITY COLLEGE 6,073 9,425 9 79591 11,702 9 “ae Iy .e 99110 laylas 9
SLINN-BENTON COMMUNITY LOLL. &+1300 9,780 9 11920 124300 9 8,685 13,088 9 9850 144922 9
SMOUNT KOOD CUMM. CCLLEGE Iy e . 6000 9,312 9 T.548 11,712 9 9:204 14,280 9
*PCRTLAND CCMMUNLYY CULLEGES/ 8,539 10,152 9 70835 12,157 9 wes T e eie e
»SALEM TECH. vOC. COPm. CELL, 6,400 9,580 14 6:912 104866 14 T.296 11,584 1% “ie eue e
»TKEASURE VALLEY COPM. COLL. 6,000 10,200 14 72200 114400 14 7,600 12,000 16 84400 12,600 1L
*UMPQUA COMPUNITY CGLLEGE 6:625 23,075 & 64325 11,215 [ Tes Tae X cee “ue e
PENNSYLYANTA

REYSTONE JUNIOK COLLEGE 74300 10,500 e T7+500 114000 . 8,500 11,900 .. 10,000 11+%00 ..
LACKANANNA JUNTOA COLLEGE 350U 3,500 10 64020 9,000 10 “ee e . “oe “ee .e
PHODE [SLANO

“ e e e

SUUTH CARCLINA

STUTH CARUTA

“ e s e

TENNESSER

HINASSEE COLLEGE 3,900 17,050 10 6,200 7,600 1" 6,700 8,300 10 8,300 10,900 10
TExaS

*ALYIN JUNIIR CCLLEGE 8,296 . 72015 0,868 e .o ore s 9,300 .o
SAMARTLLD JUNICA COLLEGE e . Fe100 9¢848 1 $,030 10,838 13 124320 20
sBEE COUNTY COLLECE X 7+L00 104000 Y 8,000 10,500 X 11,500 .
SBRAZOSPOR" JUNIOR CCLLEGE o ves . 74200 9:+943 .e 7,893 10,800 I 12.3%10 .
SCLARENDON JUNICR CCLLEGE 6800 7,300 10 7.000 8,500 13 7,200 8,100 1% 9.000 1%
sCOLLEGE OF THE MAINLANOD 6,048 10,300 10 74267 110172 10 7+898 12,063 10 12,747 10
sEL CENTAC CULLECE 1300 9,300 s 4,200 112200 i1 0,000 12,800 12 14,800 1%
SLAAYSON CUUNTY JR. CKALEGE oes XXl .. 7+2350 4,300 10 8,000 )% 10 10.2%0 10
CHENDERSLY COUMTY JR, COLL, vee e o 7+100 4,900 1) 7.488 9,880 10 114280 1n
sHUNARD COUNTY JUNTCR COLLEGE 6,300 1,000 13 7000 9,200 22 7,300 500 22 10,800 22

ERIC 32
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PART Ay - SALARIES SCHEOULED FOR FACULTY IN 2-YEAR INSTITUTIONS, BY ACADEMIC PREPARATICN, 1969-70 {CONTINUED)

STATE ANO INSTITUTION BACHELORS MASTERS s x YEARS DOCTORS
8y CONTROL MINIMUM MAXIMUM [RCROMINIMUM MAK{HUM INCROMINIPUN PAXIPUY INCR.RININUM MAXIMUM INCR.
(o PUBLIC INSTITUTICUN)
TEXAS(CONTINUEO)
sMCLENNAN COMM. COLLEGE e “ee .o 7:100 7,500 2 7,820 10,220 12 8,800 124000 16
sNAVARRO JUNIGR COLLEGEDS ee wee . 74300 9,406 18 Teb80 947686 18 8,020 10,126 18
*Q00ESSA COLLEGE aen e . 7,100 9,200 L4 7,700 9,800 7 91600 13,800 L}
ePARLS JUIIOR COLLEGE 54550 647150 10 69750 8,000 10 74500 80750 10 7,750 9,000 10

®SAN JACINTO COLLEGE
*SOUTHWEST TEXAS JR. CULL.

. 84016 10,473 13 8,516 104973 13 10,016 124473 13
con .t 8,000 10,000 20 8,750 104750 20 9:500 12,000 20

e
*SO0UTH PLAINS COLLEGER 7,000 8,400 . 8,000 9+400 . 8,500 10,100 . 92500 13,100 )
SOUTH TEXAS JUNIOR COLLEGE e eor . 61360 9,060 15 6,720 9.420 15 7,080 9,780 15
*TEXARKANA COLLEGE 31480 6,970 , R 61930 9,390 20 7,480 9,890 20 81430 10,850 20
®TEXAS SCUTHMOST COLLEGE s vas .o 7.400 8+600 12 7,900 94100 12 8,400 9,400 12
*WEATHERFURD COLLEGE 6,000 6,800 A T+000 7.800 4 8,000 10,600 13 9,000 11,600 13
UTAH
*DIXIE JUNIOR LULL{GE2/ 6,578 104348 . T+237 12,432 .. 7,826 124648 . 8,358 13y627 .
PUTAR TECPNICAL COL AT PROV¥O 6,350 9,525 9 75302 11,430 12 8,255% 124700 14 8,890 134589 1¢
VERMONT
VIRGINIA
WASHINGTON
*BELLEVUE COMM. COLLEGE e e . 74800 10,920 10 e e I 8,814 13,962 10
*BIG BEND COMMUNITY COLLEGE e et . 8,158 11,031 13 8,822 114215 14 10+547 13,041 14
SCENTRALIA COLLSGE 79177 10,411 i0 7,800 11,682 12 8,601 134130 14 92780 14,729 15
*CLARK COLLEGE® T+760 10+480 8 8,000 11,200 10 8,729 12+120 1% 4480 14,880 20
oCOLUMBJA BASIN COLLEGE 84100 9,600 6 8:830 12,470 14 10,350 13,720 13 e “ee .
*EOMONDS COPMUNITY COLLEGE Te145 1141045 11 8,445 12,345 1 9,345 13,245 13 11,010 14,910 13
*EVERETY COMMUNITY COLLEGE 7 Tel4S 10,145 10 84445 124345 13 92345 13,245 1) 11,010 14,910 13
SFORY STEL{LACOOM COMM, COLL.® 8,044 114188 9 04322 12,414 11 Q437 14,841 13 10,680 1&,257 14
*5REEN RIVER COMMUNETY COLL, res aen . 8,351 12,973 14 8,817 13,711 14 10759 15,925 14
*HIGHLINE COMMUNITY COULLEGE 75395 10,455 9 7,950 11,350 10 Y] 1es e 95735 13,135 10
*LOWER COLUMBIA COLLEGE Tr668 9,117 3 9117 13,158 8 12,414 14,684 L] 2117 14,584 ]
SPENINSULA COLLEGE & 75300 11,500 14 7,900 12,100 14 4,500 13,000 15 9.500 144300 16
OSEANTLE COMMUNITY COLLEGE 7+%00 10,620 10 71812 11868 13 8,748 13,11¢ 14 104284 15,278 16
*SKAGIT YALLEY COLLEGE Ti456 10,621 15 6,160 11,325 15 8,863 12,028 15 91566 12,731 15
oTACONA COMMUNINY COLLEGER/E/ 6+750 11,475 11 7,500 12,7%0 11 9,000 14,250 11 9,900 15,615 11
*HENATLHEE VALLEY COLLE?E e vas .o 09236 114344 10 9,168 13,209 13 12,832 15,%40 10
OYAKIMA YALLEY COLLEGE® 6,741 114588 12 8,025 124840 12 Q747 134562 12 9+TL0 14,9%2% 12
WEST VIRGINIA

« 0 e e
WISCONSIN
*KENOSHA TECHMICAL INSTITUTE 7,100 8,875 $ 8.:100 124360 12 8,850 13110 12 9,600 13,860 ¥4
INOATH CENTRAL TECH [NSTITUTE T+4500 204200 9 94000 13,200 1 e e . e ' ae
CWESTERN WISCONSTIN TECH INST, To100 9,940 10 74930 11,692 12 4,500 2,292 12 e ces .
¥YOMING
sNORTHWEST COMMUNITY COLLEGE 4,960 9,9%2 4 65200 9,920 10 6,944 12,152 1& T+1688 124090 14
*uESYERAN WYOMING COLLEGE 1000 1,800 4 75300 10,%00 % 8,100 12,500 11 8,500 144500 s
Candt TONE

e s e

of WAL salaties require "sinimum guatifications cr leas.” %/ Six-year salucien require M.A. plus 28 cevester unity,

B/ Sals!ies shown exclude long-service {nceements. 17 sin-yenr require M.A. plun 4D sezester units.

e/ Six-year salarien tequire 3.A. plun 4 sementer unfts including a/ Siz-yerr cequire M.A. plun &5 semester units.
M.A, n/ Docteral ave negotiable.

4/ Six-year saVaries require M.A. plus 24 sedenter units. o/ Stx-year salurfen require M.A. plus 32 senentec unfts.

%I D.A. salaries are far less than M.A. 1/ Rumber of increments is dependent upon rank sssumed vithin esch

£/ M.A. salarfes tequite D.A. plus 42 gementer wnite; nix-year leve! of educational preparaticn.
salardes tequire B.A. plus 56 sementer unita} doctorsl salarfen q/ Stx-year salarfes requite M.A. plus 36 semester units,
eequirs B.A. plus 93 semester unite, 1/ Six-year salarien require B.A. plus 56 semester wnits dincluding

28/ Salurles shown exclude metit increments. M.

B/ $ix-yesr nalaries require B.A. plus 72 sesenter unita fncluding 8/ Siu-year salaries require DAL plus 54 sementer units dncluding
M.A. A,

£/ Stx-yeat salaties eequice B.A. plus &1 sementer units including ¢/ Alternate characteziatic:. are defined for {nltial placement in
A four elanaificatioas. Atcsinaent of saxisun requirtes coapleticn of

47 $1a-year nadaties require K.A. plus 20 semester wntts. varying levels of teachig rad/or related experience.
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PARY Be -~ SALARIES SCHEQULEN FOR FACULTY [N 2-YEAR INSTITUTIONSs BY FACULTY RANK, 1969-70

STATE AND INSTITUTION INSTRUCT TR ASSISTANT PROFESSCR  ASSOCIATE PROFESSOR PROFESSOR
8Y CCNTROL MENIMUM MAXIMUM INCRoMINIMUM MAXIMUM INCReMINIMUM MAXIMUM INCRMINIMUM MAXIMUM ENCR.

(e PUBLIC ENSTITUTION)

AL ABAMA
ALASKA

e} OF ALASKA COMM COLL SYS

ANCHORAGE CCOMMUNITY (DlLEGEB/ Te235 102350 11 10,575 13,050 11 13,275 14,650 15 184875 214150 19
JUNEAL ODUGLAS COMM. COLL.& 7,875 10,350 11 104575 13,050 11 13,275 18,650 15 16,875 21,150 19
KENA] PENINSULA COMM. (ULl.l/ T+875 10,350 1l 10575 13,050 11 13,275 16,650 15 164875 214150 19
KETCHIKAN COMMUNITY CELlE?El/ T+B815 10,350 11 104575 13,050 1t 13,275 16,450 15 16,875 21,150 19
KOULAK COMMUNITY COLLEGER: T+875 10,350 11 10,575 13,050 11 13,275 146,450 15 16,875 21,150 19
MATANUSKR SUSITNA [OMM (9LL§/ T2875 10:350 133 104575 13,050 11 13:275 1&,650 15 14,875 21,150 19
STTKA COMMUNITY COLLEGER T+875 104350 Il 10,575 13,050 11 13,275 14,650 15  1&,875 21,150 19
ARTZONA
ARKANSAS
CALIFCHNIA
SCHAFFEY (OLLEGE re vee e 7,770 12,550 11 81270 13,650 11 85770 13,950 11
SKERN JDIN? JRe COLL. UIST.
BAKERSFIELD COLLEGE T1943 10404 13 10,2964 124095 9 124315 14,283 L) 164,729 17,023 5
PCRYERVILLE COLLEGE T1943 101406 13 104294 12,095 9 12,315 14,783 3 14,729 17,023 5
CULOURADO
CONNECTECUT
*GREATER HARTFORD CCM, COL. 91601 11,827 [} 10,694 13,040 [ 13,020 164110 L] 15,186 18,548 &
eMANCHESTER CCMMUNITY COLL 9:601 11,827 [} 10,694 13,040 [ 13,020 164110 L] 150,186 18,848 1)
sMATTATUCK COMMUNITY CCLL. 9,601 L1.827 [ 10,694 13,040 [ 134020 LEs110 L) 15,1886 18,848 [}
sFIODLESEX COMPUNITY CLLLEGE 9,601 11,827 6 10,69¢ 13,640 6 13,020 16,110 6 15,186 18,848 6
sNORTHWESTERN COMMUNITY CCOLL. 9.601 11,027 ] 10,694 13,040 ] 13,020 L&4110 L] 15,186 184848 L]
SRORWALK COMMUNITY COLLEGE 91601 11,827 & 10,694 13,040 6 13,020 164110 6 15,186 18,648 &
QUINNIPIAC COLLEGE 81000 10,000 s 91000 11,180 8 10,750 14,350 8 13,450 17,850 8
STHAMES VALLEY ST, TECH. COLL 104138 12,424 6 11:289 13,701 & 13,701 1,917 6 s cie e
OELAWARE
WESLEY COLLEGE &/ 8,500 9,420 10 74500 11,100 12 8,000 13,100 17 114100 15,000 i3
OISTRICY OF COLUMBIA
FLORICA
+GULF COAST JUNIOR COLLEGES/ 74300 94600 18 7,800 9,900 18 84400 10,500 18 8,700 10,800 18
eINCIAN RIVER JUNTDOR CCLLEGE 62300 94891 19 8,741 .0,332 19 T+938 11,529 19 9:450 13,041 19
FARYMOUNT COLLEGER/ 61500 115000 s 9.000 13,500 .. 104030 14,500 .. 114000 17,500 .
eNORTH FLCRIDA COLLEGE 7,500 €800 13 7,800 9,700 s 8,100 10,000 1% 10,000 12,500 12
GECRGIA
HORMAN CGLLELE 7,003 7,861 2 7,970 6,423 .. 8,839 9,220 .. 9,880 10,500 4
Hawall
1CAMO
et e
ILLINDIS
sCHICAGO CITY COLLEGE B1900 12,750 11 10,300 15,350 13 11,700 17,180 13 13,100 18,50 13
sTLLINGES CENTRAL COLLEGE 74550 10,928 9 8,700 12,82% 11 94829 15,825 16 104950 18,05 19
LINCCLN COLLEGE 70300 8.919 & 7,987 10,293 9 Bible 12,0485 Lo 9 490 12,921 14
eRCAAINE YALLEY CCMM. COLLEGE B1C00 9.4%0 ‘ 9,000 114500 5 104500 14,100 6  L1:50G 18,400 7
SSAUK VALLEY COLLEGE 7,250 94578 1 8,300 12,125 9 94150 15,028 11 11,090 16,925 11
oNTLLEAM RAINLY MAAPER CCLL, 8,000 12,500 o 9,150 15,000 +. 104300 17,600 .. 11,430 20,300 .
INCLaNG
TewA
GRAND V1€w CCLLEGER/R/ 6,600 114220 10 94768 12,408 S 11,880 13,662 3 14,520 18,500 3
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PARYT B, == SALARIES SCHEDULED FOR FACULTY IN 2-YEAR INSTITUTIONS, BY FACULTY RANK, 1969-70 (CONTIRUEQ)

STATE AND INSTITUTIOM ENSTRUCTOR ASSISTANT PROFESSOR ASSOCIATE PRCFESSOR P RO F E S § 0 R
BY CONTROL MINIMUM MAXIMUM INCR.MINTMUX MAXINUM INCR.MINIMUM MAXINUM INCR.MINIMUM MAXIMUM INCR.

te PUBLIC INSTITUTION)

1O0WA ICONTINVED )

SSCQUTHWESTERN COMM, CULLEGEQ/ 7,200 10,400 10 81900 10,900 7 9,700 12,000 (] 11,000 14,000 -3
KANSAS
KENTUCKY
LOUIS[ANA
*0ELGAOD COLLEGEE/ 54700 10,000 17 72200 13,000 19 8,200 14,000 19 9,600 15:000 18
MAINE
MARYLAND
SALLEGANY COMMUNITY CULLLEGE 6,600 9.000 8 7,800 11,000 a 94500 14,000 Q9 112200 17,200 i0
SANNE ARUNDEL COMM. COLLEGE 7,000 9,000 .e 8+500 104750 .o 19,500 12,150 .e 12:500 164,000 X
SCATONSVILLE COMM. COLLEGE 8.050 12,450 16 91625 12,825 16 11,250 15,250 16 13,125 17,9258 16
SCHARLES COUNTY CO¥P. COLLEGE 6,500 4,000 .e T¥50C 94000 .e 9,000 10,500 .e 10,500 12,500 .e
SESSEX COMMUNITY COLLEGE 8,050 10,450 18 91625 12,825 16 11,250 15,250 16 13,125 17,925 16
SHAGERSTOWN JUNTOR COLLEGE T7:000 9,400 ] 8,500 11,700 ] 9,000 13,000 8 10,500 15,2300 8
*HARFORO JUNTOR CGLLECGE 7,200 10,525 7 81600 12+450 T 10,350 14,550 T 12+275 14,650 7
MASSACHUSSETTS
*BERKSHIRE COMMUNITY COLL. 71670 10,507 2 3+978 12,425 9 10,758 15,291 9 12,411 19,100 9
SBRISTOL COMMUNITY COLLEGE 7,670 10,507 9 8,978 124425 Q9 10,758 15,291 9 13,61l 19,100 9
SCAPE COD COMMUNITY COLLEGE 7,670 10,507 9 8,978 12,425 9 104758 15,291 9 13,411 19,100 9
SGREENFIELD COMMUNITY CCLLEGE T,670 10,507 9 81978 12,425 9 10,758 15,291 9 13411 19,100 9
$HOLYOKE COMMUNITY CGLLEGE 7670 10,507 9 8+978 124425 ? 10,758 15,291 Q9 13,411 19,100 9
LETCESTER JUNIOR COLLEGE 6,800 £,300 S 7+700 9,400 [ 8,800 10,50C [ 91600 12,000 8
*MASSASUIT COmMM. COLLEGE 72670 10,507 9 8,978 12442% 9 10,758 15,291 ? 13,811 194100 9
oMY, WACHUSEIT COMM. CGLLEGE 11670 10,507 9 By978 121425 9 10,758 1%:291 9 13,411 19,1¢C0 9
SNORTHERN ESSEX CUMM. COLLEGE . T.670 20,507 9 By978 12,425 9 10,758 15,291 9 13,411 19,100 9
SNORTHSHORE CCMMUNITY COLLEGE 670 104507 9 81978 124423 9 10,758 13,291 9 13:411 19,100 9
*QUINSIGAMOND COMM. COLL. T,670 10,507 9 84978 12,025 9 10,758 15,291 9 13,411 19, 1C0 9
SSPRINGFIELD TECH. COMM. COLL TI6T0 10,507 Qe 8+978 12,425 9 10,758 15,291 9 13,611 19,100 9
MICHIGAN
SMACOME COUNTY COMMUNITY COLL 9,000 16,1400 . 91630 154300 .e 10,260 16,200 .e 10,890 17,100 .
SNORTHWESTERN H}CHIG!N COLt. 8,025 9,280 7 9,475 10,735 [ 10,960 12,160 S 12,415 13,490 4
SUOME COLLEGES 64000 74800 S 72200 9,200 4 8,800 10,800 3 9,800 11,800 2
MINNESOTA
M1S81SS1PPI
BISSOURE
*JR COLL DIST OF ST. LOUIS CO
FLORISSANT VALLEY COMM. C. T+400 L1e720 5 9.880 12+222 5 11,740 14,300 ] 13,780 (6,740 S
FCREST PARK COMM, COLLe 7,100 11,120 S 9.880 12,222 S 114740 144300 S 13,780 16,740 5
RERAMEC COMMUNITY COLLEGE 7,100 11,720 5 9:000 12,222 S 11,740 14,300 5 13,780 16,740 b
MONTANA
R
NEERASKA
“ e e o0
NEVADA
NEW HAMPSHIRE
oNEM MAMPSMIRE TECM, INST, 5,036  8,59¢ 4 11889 9,822 4 0198 104108 4 9,430 L1774 4
NEw JERSEY
SATLANTIC COmMUNETY (ULKEGEE, 6,68 #,030 s 71625 13,808 10 10,450 15,950 10 12,540 19,140 (1]
SQERGEN {OmMUNITY COLLEGE T3 11,089 9 8,509 13.437 1n 10,207 16579 11 13,200 19,458 9
*BROCKOALE COMMUN]TY COLLEGE 7+800 10,400 ? 9,000 12,15¢C ¥ L0800 14,580 7 13,500 18,228 1
SZSSEX COUNTY COLLEGE 721400 11,200 ] 8+600 13,100 10 10,000 15,C00 14 124800 10,300 10
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PART Bo =~ SALARIES SCHEOULEQ FOR FACULTY IN 2-YEAR INSTITUTIONS. BY FACULTY RANK, 1969-70 (CONTINUED)

STATE ANO INSTITUTION I NSTRUCTOR ASSISVANY PROFESSOR ASSOCIATE PROFESSOR PROFESSOR
BY CONTROL MINIMUM MAXIMUM INCR.MINIMUM MAXIMUM INCR.MINIMUM MAXIMUM INCR.MINIMUM MAXIMUM INCR.

(s PUBLIC INSTITUTION}

NEW JERSEYLCONTINUED}

sMERCER COUNTY COMM, CO}.LGGE 84000 10,400 7 94600 12,400 T 11,400 14,700 7 13,500 18,0CC 7
*DCEAN COUNTY COLLEGE & 71667 104495 ] 9+342 124144 L] k340357 142745 & 13,803 17,543 &
NEW MEXICO
NEW YORK
¢AG/TECH COLLEGE - ALFRED 62370 104250 13 8,000 14,000 17 84890 18,000 23 10,214 24.000 27
*BROOME TECHNICHL COMM, Cull. 74310 11,360 10 84090 13,840 12 91400 15,355 11 11,045 18,285 12
«(OMM, COL. OF THE FINGER LK, 7.632 11,276 8 8,929 13,191 8 101447 15,435 8 12,223 184058 ;]
*CORNING COMMUNITY COLLEGE 7:000 9,700 ] 84500 12,000 T 10,500 14,900 8 11,500 17,800 9
®C.UNoYe

KINGSBOROUGH CQOMM. COLLEGE 11,005 14,855 (] 11,830 17,380 T 14,580 21,820 8 17,380 25,400 9

N.Y¥e CITY COMMUNITY COLLEGE 11,005 1644855 6 11,830 17,380 7 L44580 21,820 ] 17,380 254400 9

QUEENSBORC COMM. COLLEGE 11,005 14,855 ] 11,830 17,380 T 14,580 21,820 8 17,380 25,400 9

STATEN JSLAND COMM. COLLEGE 114005 14,855 6 11,830 17,380 7 14,580 21,820 8 17,380 25,400 <
*DUTCHESS COMMUNTY COLLEGE 84100 11,100 5 10,050 13,550 5 11,900 15,500 S 13,950 13,450 H)
EL1ZABETH SETON COLLEGE 61600 8,600 . 7,400 9,%00 . 81250 104500 .. 94350 12,600 .
*ER1E COMMUNITY CCLLEGE 74980 10,020 4 91600 12,000 4 114380 14,300 4 12,805 16,085 4
*FASHION [NSTITUTE OF TECH. 11,210 11,780 2 12,490 16,690 ] 14,450 20,150 [ 17,035 23,81$ 6
*FULTON-MONTGUMERY COMM. COL. 7,800 10,920 7 91350 13,260 ] 11,700 15,600 [ 14,040 12,940 5
*GENESEE CUMMUNITY COLLEGE 74200 10,000 1 84150 114650 7 9,450 14,250 ] 11,000 14,600 a
*HEKKIMER CO. COMM. COLLEGE 74000 9,550 6 8,200 11,525 7 9,500 13,500 8 10,900 164100 8
*HUOSON VALLEY COMM. COLLEGE 71500 11,650 10 8,750 14,200 11 9:750 15,150 10 12,000 18,700 10
*JAMESTOWN COMMUNITY COLLEGE 7+000 10,000 14 9,000 124000 12 11,000 14,4000 10 13,000 17,000 10
*JEFFERSON COMMUNITY COLLEGE 70300 104366 7 8,760 124442 7 104220 14,511 ? 11.680 16,587 14
SMCHAWK VALLEY COMMUNLITY COL. 7,000 10,000 e 8,000 12,000 .o 95000 14,000 . 10,000 17.,0C0 "
#KONROE CCPMUNITY CULLEGE Te600 11,875 9 94050 14,000 9 101600 16,450 9 13,150 20,750 9
*NASSAU COMMUNITY CCLLEGE 9372 13,222 7 104597 11,197 1t 12.461 204161 it 15,017 23,% 7 1n
oNIAGARA €O COMM: TCULEGE 7.800 9,975 5 94700 12,200 H 11,200 14,150 5 12,800 164500 5
*SUNY

AG/TECH COLL COBLESKILL eus LQ4250 . wee 16,700 ‘e ces 18,900 . ves 254000 .e

AG/TECH COLL FARMINGOALE 6,370 10,250 'e 7,620 14,700 < e 8,270 18,900 .e 9,210 25,000 .e
*SUNY-AL € TECHNICAL COLLEGE 7,000 9,660 'e 84251 10:969 .o 9,924 14,019 .e 12,905 14,23%0 .
sULSTEF COUNTY COMM. COLLEGE 74000 10,200 a 8,200 12,200 ] 9,500 14,300 8 114500 164400 7
SWESTCHESTER COMM. COLLEGE 8,810 20,970 4 11:585 15,365 L) 12,895 17,095 4 15:830 204990 &
NORTH TAROLINA
BREVARD COLLGGGEI 8,000 8,000 .o 72,000 9500 .. 8,500 11,000 .o 1¢,000 15,000 e
LOUISBURG COLLEGE 61300 7,500 . $1900 8,400 .o 7,800 9,000 . 8,400 10,000 "
NORTH CAKOTA
OH10
LOURDES JUMNIOR COLLEE 8,000 8,080 . 0,880 10,000 o 10,000 12,000 ' 12,000 e "
*SINCLATR COMMUNITY COLLEGE 6,900 104000 . 8:56% 11,430 e 94300 12472% " 10,600 14,990 "
CRLAHOMA
BACONE COLLEGE 7,000 6,000 . 85200 94200 . 94400 e . “ee cen .
OREGON
#CENTRAL CREGUN CCMM. COLL. 6,000 9,312 9 70548 11,712 9 9,204 14,280 9 11,700 Le,158 9
PENNSYLVANLR
BAPIIST B1BLE SEMINARY 4,863 b.810 .o 5,001 T.207) . 6.254 1,227 . 7,732 921? 'e
SBUCKS COUNTY COMM, COLLEGE 8:000 104400 .o 31950 12550 .o 11,100 15,800 e 13,600 18,000 e
*BUTLER CO, COMMUNITY COLLEGE 8:800 9,000 .e 7.800 11,000 .o 95300 12,000 .o 11,200 16,000 .
sCOMM, COLLEGE OF DELAWARE CO 64000 9,800 S 9,200 114800 s 11,100 14,000 5 13,400 18.800 k]
HARCUM JUNIOR COLLEGE 6,500 8,300 L] 7+000 94400 L] 7+500 10,500 L] 8.500 12.250 5
SHARRISBURG AREA COFM, COLL. 7+500 10,000 ) 8+500 134500 ‘e 10,000 14,000 . 11.000 “ee .
#LEMIGH COUNTY COMPM. COLLEGE 71000 94300 [ 2,000 12,031 [ 94500 13,800 [ 11,000 15+%00 L)
*MONTGOMERY CLUNTY COMM. COL, 74000 11,000 .e 41000 12,500 . 10,100 14,900 e 13,200 14,900 .
SNORTHAMPION COUNTY AREA C.C, 84700 9,800 S 84600 12,200 S 104000 14,400 s 11,200 16,400 .
SNJEASTERN CHRISTIAN JR. CO}& 7+500 8,500 5 8.300 @.900 3 4,500 9,%00 1 9,000 10,0¢0 5
*PINEBROOK JUNIOR COLLEGE 2 44500 8,800 ' 81500 80300 . 8,800 9,000 . £+500 104500 .e
RH00E [SLAND
*RNODE ISLAND JR. COLLEGE 7,000 #,000 . 8,000 12,200 . 10,000 1%,000 e 12,000 128,000 .

$0UTK CAROLINA
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PART 8, -- SALARIES SCHEQULED FOR FACULTY IN 2-YEAR INSTITUTIONS, BY FACULTY RAN:, 1569-70 {CONTINUEO)

STATE AND INSTITUTIUN ITNSTRUCTOR ASSISTANT PROFESSOR ASSOCYATE PROFESSOR PROFESSOR
BY CONTROL MINEMUM MAXTMUM INCR.OMENIMUM MAXTHMUM INCR.MINIMOM MAXINUM [NCR.OMINTMUK MAXIMUM [NCR,

(s PUBLIC INSTRTUTION?

TENNESSEE

*CHATTANOGGA ST. TECH. INST, 8/ 6,627 10,800 .. 79118 11,458 . 5,100 11,68¢6 .e 9,082 12,272 .
*COLUMBIA STATE COMM, COLL.7'. 5,500 11,500 . 7,000 12,500 o Tr250 13,250 .o 74500 13,700 ..
s JACKSON STATE (OMMe COLL. & 5,500 11,500 .o 7,000 12,500 N 721250 13,250 .o 7,500 13,700 ..
SSTATE TECH INST AT MEMPHIS A/ 6,427 10,800 .o 11118 11,455 o 8,100 11,864 .o 91082 12,253 .o
TEXAS

oDEL MAK COLLEGS 7,500 10,240 .. 8+100 11,800 re 8s6v0 13,100 .. 91400 144400 ..
eSOUTH PLAINS COLLEGEY 7,200 10,500 .. 71400 10,700 ‘e 8,400 10,900 .o 9,100 1141060

UT AR

eDIXIE JUNIOR COLLEGES 6,578 9,929 . 6,907 11,871 . Te254 124699 N By377 13,027 N
VERMONY

SYERMONT TECHNICAL COLLEE 6,000 9,000 N 7,000 11,500 e 8,000 14,000 .o 94000 17,000 .e
YIRGINIA

#BLUE RIDGE CCMMUNITY COLLEGE 64800 94520 .. 8,500 11,220 o 10,200 12,920 o 111900 14,620 ..
eCENTRAL VIRGINIA COMM, COLL. 64800 9,520 .o 8r500 11,220 o 10,200 12,920 .. 11,900 14,820 'e
eDABNEY LANCASTER CGmM, CULL. 6,800 9,520 e 8,500 11,220 . 10,200 12,%20 e 11,900 14,820 e
©OANVILLE COMMUNITY CULLEGE 6,800 9,520 ae 8,500 11,220 ‘e 10,200 12,920 re 11,900 L4620 e
FERRUM JUNIDR COLLEGE 2/ 6,700 10,200 14 6,700 104700 14 7,200 11,200 14 72700 11,700 14
*JOHN TYLE? CCMMUNITY COLLEGE 6,000 9,520 .o 82500 11,c20 e 10,200 2,920 . 110900 14,820 .
MARYMOUNF CCOLLs OF YIRGIN[AZ/ 6,700 11,4000 .. 7,811 15,000 e 8,828 164050 . 9,309 20,050 "
SNEW RIVER COMMUNETY CulAEGE 6,800 9,520 .. 2,500 11,220 . 10,200 12,920 N 11,900 14,¢20 .o
¢NORTRERN VIRGINIA COMM. COL. 6:800 94520 .o 8,500 11,220 . 10,200 12,920 . 11,900 14,220 ..
eSLUTHWEST VIRGINIA CUMM (CL. 61800 9,520 . 8,500 115220 . 10,200 12,920 e 115900 144620 ..
*THOMAS NELSON COMM. COLLEGE 6,800 9,520 . 85500 11,220 ‘e 10,200 12,920 .. 111900 14,820 ..
«TIDEWATER COMMUNETY COLLEGE 6,800 94520 N 8:500 11,220 ‘e 10,200 12,492C 'e 115900 145620 .
evIRGINIA HIGKLANDS CLmM COLL 61800 9,520 N 84500 11,220 . 10,200 12,920 .e 11,900 14,820 .
eVIRGINIA WESTERN CUMMe COLL. 6,800 9,520 " 84500 11,220 N 10,200 12,920 .. 11,900 14,620 .
eWYTHEYILLE CCMPUNITY COLLEGE 6,800 9,520 s 8,500 11,220 .. 10,200 12,920 .. 11,900 14,620 .
WASHINGTON

WEST VIRGINIA

oW LIBENTY ST (,HANCOCK CO EBR 7,200 94300 .. 7,800 11,000 .. 9,200 13,000 o 12,000 15:000 ie
WISCONSIN
“ e e e
WYOMING
sSHERIDAN CCLLEGE 6,800 8,000 L3 71600 9,400 & 9,600 10,700 7 9,600 12,300 9
CANAL ZONE
af Salaries cover the range ol acaemic preparation withia each cf Salardes exelude mesit dncresses,
rank. 4/ Number of fncrements fa dependent upon edutationsl preparation
b/ Salarias exclude long-service Increments. within each rank.
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Y. EXAMPLES OF SALARY SCHEDULES

This section contains copies of five salary
schedules, four representing public 2-year col-
leges and one representing the nonpublic. Four
are examples of comprehensive salary schedules
containing a large proportion of the major pro-
visions reviewed in this report. One shows an
unusual combination with salaries scheduled by
both educaticral preparation and faculty rank.
Information in the original documents not with-
in the scope of this report has been deleted.

The examples selected for this edition
complement those published in earlier editions

of this series. A review of these materials
shows the variety of ways the contents of sal-
ary schedules are expressed.

These institutions have granted the NEA
Research Division permission to reproduce their
salary schedules. They are included for illus-
trative purposes only; therefore, identification
has been deleted. The selection of these sched-
ules does not imply endorsement or spproval by
the National Education Assoc?ation or the NEA
Research Division.

MAJOR PROVISIONS OF THE SALARY éCHEDULES IN FIVE 2-YEAR INSTITUTIONS

Salary schedule Public colleges Nonpudblic
identification A B Cc D college
E
1 2 3 4 5 6
Number of faculty civeessereess 131 €0 143 256 11
Basis of salary schedule ...... Academic Academic Faculty Academic prepa- Academic
preparation preparation rank ration and preparation
faculty rank
Minimum Salary c.civcecesnrnees X X X X X
Maximum 881Ary .evenseeersinnee X X X X X
InCrements ceeeeerercecceanrons X X X X X
Allowance of credit for
previous experfence «:.ieerenes X X X X X
Additional hours of credit
required for increments ....... X X
Qualifications for appointmant
and promotfon seeeerscecrornene X X

Salary stratification within
ranks by preparation level ,...

O
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SALARY SCHEDULE A

Salary Schedule of a Public Community College

[NAME OF INSTITUTION]

Employment Conditions:

1.

2.

9.
10.
11.
12,

13.

14,

[E

Must qualify for the teaching position by evidencing the proper certification from the Depart~-
ment of Public Instruction.

The baric salary schedule is based on a nine month contract. Salarizs for instructors with
twelve month contracts will be computed using the nine-month figure and a multipler of 1.2f.

Instructors who have taught in an approved secondary school or college will be credited on the
salary schedule with one year of teaching experience for each year taught up to a maximum of
ten years.

Vocational-technical staff who have not previously taught will compute accepta®le work experi-
ence on tha basis of Lwo years of practical exrerience for one year on the salary schedule be-
yond the experience necessary to qualify as a vocational-technical instructor. Qualiffed work
experfence will be determined by the Superintendent.

New staff will be placed on the salary schedule on a combination of educational background and
years of experience as an instructor or through industrial experience. New Instructors will

not be allowed to be placed above the tenth level considering occupational experience and prior
teaching experience.

Merit salary ‘ncreases will be considerad by Directors, recommended to the Assistant Superin-
tendent for Instructi:n, and to the Superintendent for a recommendatfon to the Board. A con-
tinuous evaluation will be made by the immediate supervisor of each staff member, and this
evaluation will be discussed with the employee when considering merit increases.

Contract periods will be as follows: nine month contracts will be for 190 days service.
Twelve month contracts will be for 245 days service. Persons employed on twelve month con-
tracts will be eligible for vacations, beyond the 245 days as established by the Board.

Twelve month emplovees will be allowed eight p21d legal holidays as follows: New Year's Day,
Good Friday, Memnrial Day, Independence Day, Labor Day, Thanksgiving (two days), and Christmas.
Legal holidays falling within the period of employment of nine month employees will ve consider-
ed as earned and will receive pay for same.

Contracts will be issued to all staff on cr before April 1lsc.

Contracts nust be signed and returned to the Superintendent not later than April 15th each
year for {ns ructors with & continuing contract.

Instructional salaries will be pro-rated for those Instructors not assuming a full Iinstructional
load. A full fnstructional load will be considered: Vocational-Technical and Adult Education
Instructorg----- 25 contact hours per week; General Education Instructors--15 semester credit
houvrs teaching assignment.

Those assuming additional responsibilities such as division chairman andi program chalrman mav
be considered for released time or salary increases to compensate for the add!tfonal responsi-
bilities and dutles.

No change will be made in instructor classification unless intentfon to change is filed with
the Assistant Superintendent for Instruction prior to May 15 and evidence of completion of the
required work for such a change {s submitted prior to September 20, It 1is the responsibility
of the individual staff member to file for any change in instructor classification; if he fails
to do so prior to the dates indicated ab,ve, change of instructor classificatfon cannot be made
until the following fiscal year.

Each area of instruction will be reviewed and equated with the industrial standard in the [city]
Area Community District and [state]. Effort will be made to keep the salaries competitive with
like positions in the particular occupational area.
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15. The base will be reviewed each year in terms of cost of 1living and will be adjusted accordingly.
An index number of 1.00 is equal to $6,000.

16. The Board of Directors reserves the right to withhold a salary increment to any instructor who
fails to make satisfactory professional improvement.

[Provision for transfer of sick leave has been deleted.]

[NAME OF INSTITUTION]
Definitions of Instructor Classifications
CLASS I INSTRUCTOR:

A. Shall hold a high school diploma, or equivalent,

B. Must hold a certificate from the Department of Public Instruction in the teaching field.

c. Shall have a minimum of three years practical experience in the occupation to be taught, and;

D. Shall be working consistently to fulfill course work prescribed’ by the [name of state] State
Plan for Vocational Technical Education, and;

E. Shall show promise as an instructor.

F. This classification will include Health Occupations Instructors.

CLASS II INSTRUCTOR:

A. Meet requirements for Class I Instructor, plus;

B. Shall have a minimum of four years practical experience ir the occupation to be taught.

C. Shall be approved by the standards of the [name of state] State Plan for Vocational Technical
Education in the teaching field, plus 15 quarter hours. 1Twelve institute or special occupation
couzse clock hours in the occupational area will be equivalent to on: credit hour. Approved
Armed Services, industrial or other specific institutes in the occvpational area can be con-
sidered.

D. This classification will include Health Occupations Instructors.

CLASS III INSTRUCT(R:

A Shall meet the requirements for Class II Instructor, plus;

B. Shall have a minimum of five years practical experience in the occupation to be taughc.

C. Shall meet the Department of Public Instruction requirements for permanent certification in the
occupational area. This means completing approximately 21 quarter hours required for permanent
vocational-technical certification.

CLASS IV INSTRUCTOR:

A. Shall meet requirements for "lass III Instructor, plus;
B. Shall have acquired 45 quarter hours.

CLASS V INSTRUCTOR:

A Shall meet the requirements for Class IV Instructor, plus;

B. Shall hold a Baccalsureate Degree, or the equivalent of 190 quarter hours, and;

C. Shall have 8 minimum of three years practical experience in the occupational area to be taught,
D. Shall have evidenced ebility as an instructor.

C1ASS VI INSTRUCTOR:

A, Shall meet the requirements for Class V Instructor, plus; .

B. Shall hold a Baccalaureate Degree and have earned 15 quarter hours above the Baccalaureate
Degree or the equivalent of 205 quarter hours.

C. Shall have & minimum of two years practical experierce In the occupation to be taught.

CLASS VI! INSTRUCTOR:
A. Shall meet the requirements for Class VI Instructor, plus;

B. Hold a Master's Degree or the equivalent of 235 quarter hours, and;
C. Shall heve 8 minimur of two years practical experience in the occupstion to be taught, orj
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a Master's Degrse in the subject area to be taught aad a minimum of two vears

teaching experience.

Shall have

a Department of Public Instruction Certification for subject being taught.

CLASS VIII INSTRUCTOR:

A.
B.

C.
D.

Shall meet
Shall hold
equivalent
Shall have
Shall meet

the requirements for Class VII Inst:uctor, plus;

a Master's Degrez plus 22,5 quarter hours beyond the Master's Degree or the
of 257.5 quarter hours, and;

a minimum of two years practical experience in the area to be taught.

state certification requirements.

CLASS IX INSTRUCTOR:

A,
B.

C.
D.

Shall meet
Shall hold
equivalent
Shall have
Shall meet

1t requirements for Class VIII Instructor, plus;

a Master's Degree, plus 45 quarter hours beyond the Master's Degree, or the
of 280 quarter hours, and;

a minimum of two years practical experience in the area to be taught.

state certification requirements.

CLASS X INSTRUCTOR:

A,
B.
C.
D.

[E

Shall meet
Shall hold
Shall have
Shall meet

O
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the requirements for Class IX Instructor, plus;

a Doctor's Degree, and;

a minimum ¢f two years practical experience in the area to be taught.
state certification requirements.

VOCATIONAL-TECHNICAL EDUCATION

Occupatfonal Levels
Atea Minimum-Maximum Range

Health Occupations 1-10
Business Occupations
and Home Economics 1-12
Trade and Industrial 6-12
Technical 6-14
Health Occupations $7,050 - 11,775
Business Occupations and
Home Economics 7,050 - 13,125
Trade and Industrial 9,150 - 13,125
Technical 9,150 - 17,850

11
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SALARY SCHEDULE B

[Salary Schedule of a Public Junior College

[NAME OF INSTITUTION]
Salary Schedule For 1969 - 71

The College recognizes that quality of instruction is dependent upornt the quality of the faculty.
Therefore, a continued endeavor is made to discover, attract, ani nvld the best teaching talent
available. Consistent with this policy, the following salary schedule is adopted, but the right is
reserved to withhold an annual increment when in the judgment of the administration such increment
is not justified. The right is further reserved to advance a faculty member more than one normal
increment for exceptional teaching and service to the College.

Steps A.B. + 30 A.B. + 45 A.B. + 60 A.B. + 75 A.B. + 90
including including including including including
Masters Masters Masters Masters Masters Doctorate
AB + Voca- AB + Voc. AB + Voc. AB + Voc. AB + Voc.
tional Cert. + Cert. + Cert. + Cert. +
Certificate 15 hours 30 hours 45 hours 60 hours
1 7000 7500 8000 8500 9000 9500
2 7300 7800 8300 8800 9300 9800
3 7600 8100 8600 9100 9600 10100
4 370 7900 8400 8900 9400 9%00 10400
5 8250 8750 9250 9750 10250 10750
6 8600 9100 9600 10100 10600 11100
7 350 8950 9450 9950 10450 10950 11450
8 9300 $300 10300 10800 11300 11800
9 400 10200 10700 11200 11700 12200
10 10600 11100 11600 12100 12600
11 11500 12000 12500 13000
12 12400 12900 13400
13 13300 13800

To be considered as part of justification for teaching staff promotion on the salary scale, courses
must qualify as follows:

(a) Any course(s) iccepted by the accredited degree-granting institution as part of an
approved course of study that leads to a degree beyond the baccalaureate; or

(b) Any course(s) or applied research (agreed to by the faculty member and the appropriate
dean) that will substantially enhance the faculty member's ability to accomplish the
prescribed objective(s) of a particular course for which the faculty member is respon-
sible.

Work experience prior to joining the Colleze staff will be evaluated according to its relationship
to the faculty member's assignment in the College. One step for every two yesrs of appropriate work
and/or appropriate teaching experience up to twelve years may be allowed on the schedule.

If qualified for an occupational certificate, a person may be employed with less than a BA degree.

In auch cases, aalary will be based o1 90 percent of Column 1 on the salary schedule. (f.e.: AA
degree and occupational certificate)

O
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SALARY SCHEDULE C

rSalary Schedule of a Public Junior College

[NAME OF INSTITUTTON]

Salary Schedirie 1969-70
(9-Month Schedule)

Technical Assistant Associate

Steps Instructor Instructor Professor Professor Professor
1 $ 7,000 $ 7,550 $ 8,700 $ 9,825 $10,950
2 7,375 7,925 9,075 10,200 11,325
3 7,150 8,300 9,450 10,575 11,700
4 8,125 8,675 9,825 10,950 12,075
5 8,500 9,050 10,200 11,325 12,450
6 8,875 9,425 10,575 11,700 12,825
7 9,250 9,800 10,950 12,075 13,200
8 9,625 10,175 11,325 12,450 13,575
9 10,000 10,550 11,700 12,825 13,950
10 10,375 10,925 12,075 13,200 14,325
11 12,450 13,575 14,700
12 12,825 13,950 15,075
13 14,325 15,450
14 14,700 15,825
15 15,075 16,200
16 15,450 16,575
17 15,825 16,950
18 17,325
19 17,700
20 18,075

[NAME QF INSTITUTION]

PLACEMINT ON SALARY SCHEDULE

Initfal placement on salary schedule is determined by education and experience. The combination of
these two will determine the classification of the professional staff member and thus the =ppropriate
salary column. Placement within the appropriate column will be based upon experience. In initial
placement, year-for-step placement will be allowed for the first five years of experience. Service
beyond the fifth year of experience would allow an individual to be placed at the rate of cne-half
step per year up to a maximum of the tenth step in any rank.

GUIDE FOR INITIAL PLACEMENT

Instructor - Master's degree in subject field or approved related area;
or
Bachelor's degree with three to five years' experience in a technical or occupational field;
or
Superior technical or occupational experience plus basic preparation for teaching.

Assistant Professor ~ Doctorate in subject field or approved related area;
or
Master's degree in subject field .r approved related area plus at least fifteen graduate hours
in the field or approved related area and five years of professional experience;
or
Bachelor'a degree plus five years of technical or occupational experience and five years of
teaching experfence.

Associate Professor - Doctorate in subject field or approved related area and five years of profes-
sional experience, at least two of which must be in college;
or

O
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Master's degree in subject field or related area plus at least thirty semester hours of graduate
work beyond the Master's in the subject field or approved related area pius ten years of profes-
sional experfence, at least two of which shall have been at the college lavel;

or
Master's degree in the subject field or approved velated area plus fifteen semester hours of
graduate work and fifteen vears of professional experience.

Professor - Doctorate in subject field or approved related area and ten years of prof:ssfonal expe-
rience, at least five of which shall have been at the college level;
or
Master's degree in subject field or approved related area plus at least sixty graduate hours
beyond the Master's in an appropriate field plus fifteen years of professional experlence, at
least five of which shall have been at the college level, plus outstanding qualificaticas in the
profession.

[NAME OF INSTITUTION]

FRINGE BENEFITS - 1969-70 School Year

Teaching Load: The standard load for instructional staff under full-time contract shall le 14 to 16
serester hours or equivalent. Class assignments may consist of a combination of day, evening,
and Saturday classes, although not more than one evening class may be assigned without the con-
sent of the staff member involved. Staff members whose assignments consist entirely of English
Composition ghall be limited to 12 semester hours.

Insurance: Faculty members and their dependents are covered by hospitalization-surgical and major
medical insurance. The college pays the total cost of this coversage.

A life insurance policy on the employee is paid for in the amount of a full-time faculty member's
annval salary (carried to the nearest $500) by [Name of institution].

Retirement: Faculty members participate in the State University Retirement System. Faculty members
contribute to this coversge in the amount of 7 percent of their salary. Governmental sgencies
match the 7 percent contribution with a centribution of approximately 10.5 percent.

[NAME OF INSTITUTION]
1969 - 1970
Nine-month Full-time Teaching Personnel - These persons are placed on an officially adopted

salary schedule. In the cvent that such personnel teach in the summer session, the rate for the
sunmer session will be: .23 times thefr 9-month contract.

Annual Full-time Teaching Personnel - Some {nstructional programs require the annual services
of teachers. Such programs as have occupational experiences within the summer are fllustrative of
this fact. The salary of persons in this category is determined as follows: 1.23 times the 3-month

salary.

Annual Full-time Counseling Staff - Counselors are employed on an annual basis. The salary of
counselors is determined in the following manner: 1.23 times the 9-month base.

Division Chairmen - The salary of division chafrmen 1s calculated according to the following
formula: 1.27 times the 9-month base.

Other Admini{strative Personnel on Annual Contracts -

Range A - $18,000 to $24,000

This range fncludes senior administrators, other then the President, who have major responsi-
bilities in connection with the operation of the institution and are responsible to the President.

Range B - $16,000 to $20,000

This range includes individuals who are administrative assistants, or who supervise or coordi-
nate broad operations.

O
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Range C ~ $13,000 to $18,000

These persons are individuals who have specialized functions within the institution and who are
responsible directly to a Dean or the Business Manager.

Range D - $11,000 to $15,000

These persons are Individuals who are responsible to individuals in Range A or B above. They
include library personnel and the registrar at the current time.

Range E -~ §0,000 to 312,000

Persons included in this range are individuals having qualiffcations for specialized duties.
These include the head accountant, the school nurse, and the student publications supervisor.

O
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SALARY SCHEDULE D

[gglary Schedule of a Public Junior College

{NAME OF TMSTITUTION]
1969-70 SALARY SCHEDULE FOR CERTIFICATED STAFF

CLASS I (a) Bachelor's Degree
(b) Vocational Teaching Credential in Trades and Industry (Postponement of requirements).
CLASS II (a) Bachelor's Degree plus Thirty Approved Semester Units<, or
(b) General Secondary Credential, or
(c) Standard Teaching Credential with Specialization in Secondary Teaching, or
(d) Vocational Teaching Credentfal in Trades and Industry (full credentfal).
CLASS III (a) Master's Degree, or
{(b) Bachelor's Degree plus Farty-Five Approved Semester Units*, or
(c) Vocational Teaching Credantial in Trades and Industry (full credentfal) plus Forty-
Five Approved Semester linits*,
CLASS 1V (a) Bachelor's Degree plus fixty Approved Semester Units*, including the Master's Degree or
(b) Bachelor's Degree plus Saventy-Five Approved Semester Units*, or
(c) Vocaticnal Teaching Credzntfal in Trades and Industry (full credential) plus Seveuty-
Five Approved Semester I'aftsk.
CLASS V (a) Bachelor's Degree plus 'llnety Approved Semester Units*, including rhe Master's Degree.
CLASS VI (2) Doctorate or LL.B.
STEPS** CLASS 1 CLASS 11 CLASS IIT CLASS IV CLASS V CLASS VI {
1 $ 7943 $ 8578 $ 9055 $ 9690 $10405 $11199
2 8260 8921 9417 10078 10821 11647
3 8578 9255 9773 10466 11238 12095
4 8896 9603 101412 10853 11654 12543
5 9214 9951 10504 11241 12070 12991
6 9531 10234 108€6 11628 12486 13439
ol 98b0 L deey  omizs 1206 L 12903 13887_
8 10167 10530 115%0 l 12404 13319 14335
9 10485 11323 11933 12791 13735 14783
10 10802 1166/ 12315 13179 14151 15231
11 11120 12010 12€77 13567 14567 15679
12 11438 12353 13039 13954 14984 16127
13 11756 12696 13401 14342 I 15400 16575
14 12073 13039 13764 14729 15816 17023
Assistant Associate
Instructor Professor Professor Professor

Maxioum credit for all experience (teaching or military) {s Step 7 on the Salary Schedule for new
teachers entering the District.

CREDIT FOR TEACHING AND MILITARY EXPERIENCE

Teaching Experience may be credited as follows: i

One year experience - Step 2 on the schedule.
Two years experience - Step 3 on the schedule.

Three years experience ~ Step & on the schedule.
Four years experience - Step 5 on the schedule.
" Five years experience or more - Step 6 on the schedule.
Military experience of 18 monthe or more shall be credited one step on the schedule.

*Only those collegiate Semester units may be counted which were taken subsequent to the awarding
of the Bachelor's Degree or equivalent.
**Teachers employed full time 8dvance one step per year on salary schedule. Teachers employed with-
out experience will begin on Step 1.

Adopted by the Board of Trustees, June 6. 1969.
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SALARY SCHEDULE E

SALARY SCHEDULE OF A NON-PUBLIC JUNIOR COLLEG£1
—

[NAME OF INSTITUTION]

FACULTY SALARY SCHEDULE
Beginning with the 1969 academic year

The following salary schedule ts based upon a full-time load as defined by the faculty. This in-
volves fifteen college hours of classroom work per week plus three hours equivalent of extra-
curricular responsibility.

1. TEACHING PERSONNEL Beginning salary - 9 months service
Doctors Masters* + 30 Masters Bachelors + 15 Bachelors
$5900 $5200 $5000 $4650 $4300

Comparable service rendered the college for more than 9 months will carry pro-rated compensa-
tion at the same level of payment.

2. ADMINISTRATIVE PERSONNEL
Administrative personnel may be given up to $500 above their base to compensate for added time
and responsibilities.

3. GENERAL CONSIDERATIONS
A. Annual increments shall be $125 per year for certified teachers with a Doctorate, $100
for Masters, and $75 for Bachelors. Inrcrements shall accrue for a maximum of twelve
years. Increments shall cease at five sears unless the teacher has taken at least six
hours of work during the period.

B. Faculty members coming to [Name of institution] with recognized experience may receive
increment credit at one-half the rate for up to ten years exparience.

C. Returning faculty shall receive $10 per semester for resident credit earned to apply
on a Masters or Doctor's degree. A maximum of $120 per summer, or $300 per school
year is allowed. Five dollars per semester hour is allowed for extension work and
all undergraduate study, including that taken to meet state requirements.

D. Faculty members at [Name of institution] are invited to participate in the Blue Cross-
Blue Shield and group life insurance programs.

E. Ten work days per year are allowed for sick leave. This can accumulate for a maximum
of 30 days.

F. A reasonable allowance is made for expenses of each faculty member to attend 2 meeting
of his academic or professional discipline during the year.

G. TFaculty on a 9 or 10 month contract will be reimbursed if they are exmployed by the col-
lege for added duties during vacation periods listed on the calendar. Those employed
on a 12 month contract are entitled to one-half the stated vacation days on the college
calendar plus 2 weeks.

H. Children of full-time faculty and staff members are entitled to a fifty percent tuition
discount Juring the first two years of tenure; 75X during the third year of tenure;
100% for the fourth year and thereafter. Discount is pro-rated for children of part-
time personnel.

1. Dependent children of faculty and staff members are entitled to tuition discounts at
sister [denomination] colleges due to a reciprocal agreement with those colleges. The
amount of the discount wil) be the same as the faculty or staff members' child would
receive at [Name of institution] were he in attendance at [Name of institution].

J. A retiremant Pprogrem is available; the college will pay into {t for the faculty. Sce
the Business Office for details.

#To qualify for this increase, the thirty semester hours beyond the Masters degree must be a pro-
gram toward a doctorate, the specialist, or a "designed™ program approved by the Dean of Instruc-
tion; such & design will be to improve classroom effectiveness.

O
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