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ABSTRACT

The purpose of this report was to determine if sex
discrimination exists at the University of Washinogton, to identifvy
the problems in this area and to facilitate change. This report
axamines: (1) the numbers and location in the academic ranks and
departments of facul+y women; (2) their availability for hirinag,
meaning the presence of trained women in the communitv, as well as
the women already working within the institution; (3} hiring
practices:; (4) prcmotion; (f) salaries: (f) the top positions held in
the *raditionally "women's professionsg:" (7) +top positions held in
the university as a whole; (B) +cop positions held in the research and
special facilities: and (°) the effect of the nepotism rule on the
emplovment of women faculty and the obstacle to promotion and +enure
by the freguent apvointment of faculty women to part-time positions.
Another secticn of the report examines salarv differentials ang
promotion practices for: exempt staff, classified staff, and academic
staff. The rerort concludes that sex discrimination Aoes exists anA
suggests measures for rectifying this situation. (2F)
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I. INTRODUCTION

A, Purpose

The Associated Students of the University of Washinoton
Women's Commission initiated research towacds this reoort out of
concern about sex discrimination at the University of Washinaton.
Specific institutions are often microcosms of a larger order, and
follow patterns of prejudice and inequelity which characterize soc~
iety as a whole; hence to bepin at the University of Washington is
a constructive measure towards altering the whole,

Qur concern was further based upon tne troubling recoonition
that the status of women in American acacemic institutions has ac-
tually deteriorated in the last four decades: percentaoes of women
faculty are smaller, esoecially in the higher ranks: salary differ-
entials hetween men and women are oreater.! Women's oroups and
university committees are preocarina or have prepared studies of
women at the Universities of Maryland, Chicaco, Oreqon, Minnesota,
Wisconsin, Pittsburgh, and at Harvard, Columbia, and Stanford: we
wished similarly to investigste the status of women at UN in hones
of identifyino oroblems and facilitatinag chanoe. e hopne also that
this report will offer faculty, staff, and student women indicators
that the frustrations we feel separately are caused by conditions
we have in common, conditions we can unite to 2lter,

B, Methods and Sources

This reoort is divided into two ocarts: Fart I on Faculty znd
Staff, and Part II on Underaoraduate and Graduate Students, Part II
will be published at a later date, because of a delay in acauirinao
key information. Neither part purports to be exhaustive--but both
illustrate sufficiently that conditions require immediate rectifica-
tion. What is oublished here has been researched with care:; specific
figures may be subject to human error, but we beljeve the collect-
ive statement is clear and needs no amplification.

Our ogeneral method was simple. Usino the sources listed below,
we tabulated numbers of women and men in the same categories and
calculated percentaces from the totals, Specific methods used to
comnile promotion and salary information are explained in the sec-
tions dealing with those subjects, both in the Faculty and in the
Staff Renorts. :

1Dr. Edwin C.lLewis, Develapino Women's Potential (Iowa State
University, 1968). Alsc Richard E. Farson, "The Rage of Women,"
Lock, December 16, 1969, and PRatricia Albjero Graham, "Women in
Acgdeme," Science, Vol: 169, No., 3952 (September 25, 1970), po. 12%4-
1290,




1.

University Documents Consulted:

a.

List of Basic Teaching Faculty, Autumn Quarter 1969;

81 dittoed oaoces with breakdown by scnool, department,

and rank obtained from the Provost's 0ffice; hereafter

referred to as the "Provost's List," The list does not
include visiting or research faculty.

Two anonymous computer runs of staff and academic per-~
sonnel salaries as of May 29, 1970; breakdown by school,.
department, rank, and sex for academic personnel, and

by searies, code, and sex for staff; with hiring date

and percent of time; obtained through the Provost's
Office and the Office of Personnel Services,

University of Washington Statistical Report for Autumn
QQuarter, 1969,

University of Washington Bulletin 1970-72; Faculty Index

Graduate Study and Research Bulletin 1960

University of Washington Faculty Handbook, Revised
Edition 1269

"Nepotism Statement,“ Universit Memorandum #41, October
Y
22, 1969

Directory of the University Senate for 1969-70

Prooram of Exercises, Ninety-Fifth Commencement (unre-
vised), Juna 13, 1970,

Salary Schedule and Compensation Plan for Staff Employ-
ees, July 1, 1970

University Offices and Agencies which provided information:

a.

Office of the Provost
Office of Personnel Services

Graduate School Of fice

Dffice of Equal Employment Opoortunity Programs

Graduations Cffice

Office of University Committees

Office of Career Planning and Placsment
Director of Libraries

Office of Student Affairs
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II. FACULTY WOMEN

A, Numbers and Location

Accordino to figures drawn from the Provost's List, women con-
>~ stituted 13,7% of the University's basic teaching faculty as of
Autumn Quarter 1969, Although a more recent official document
‘was not available in time for this report, analysis of a May 29,
1970 salary comouter run suqoests that the general situation cheanced
little in 1969-70 (to 13.8%) and in some soecific areas actually
deteriorated, Table 2 documents the Provost's lList; it may be com-
pared with the computer rum figures in Table 3,

Both tables illustrate a characteristic of women's particina-
tion on college and university faculties nationwide: the higher the
rank, the fewer women in it, During the 1940's, women earned an
average of 15% of all doctorates awarded., They earned an averace
of 0% of all doctorates awarded during the 1950's, and an averace
of 11% during the 1960's. Given the usual timetable of the academic
career, women who earned their decrees in the 40's should be repre-
sented now in the hicoher ranks of the faculty at U4 in_a prooortion
of 15%, and in the lower ranks in a proportion of 10f%.

Instead, women constitute only 4.7% of the full professors at
Ud, only 7.6% of full and associate professors combinad, 0On the
lower rungs of the promotion "ladder" womern make un 14.2% of assis-
tant nrofessors and 41.1% of instructors; off the ladder, women
fill 45,97 of lecturer appointments, which are without presumntion
of oromotion. WNationally, one-fourth of all faculty men are con-
centrated in the highest academic renk, while less than onc-tenth
of the women are reoresented there.S At U4 the cap is even creater:
over cne~third of faculty men are full professors, while ana-tenth
of women hold that rank,

women men
i# % % of women # v % of men
7 - . .
Full Prof. 32 & ol 583 96 35 /
Assoc. Prof. 68 A1 2%} 32 535 89 27 ég//
Asst. Prof, gr 14 32 592\ 86 30
Instructor 72 41 23 103 .59 5
Lecturer 40 46 13 47 54 .
KED) 1960 AN

\,
S

lThe Provost's List does not include research or visitina faculty.

2yjstorical Statistics of the Unived States: Colonial Timss
to 1957 (Series H327-338), and Cireculars 1957066 of the U,3. uffice
of Lducation,

“Coliece and University Facultv: A Statistical Descrintion,
Carnegie Commission on Hicher Education and American Courncil on
Education. Quoted in Hioher Education and Naticnal Affairs, Vol,

19 (July 17, 1970), p. 5.
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TAELE 3

Unofficial Teaching Faculty Numbers and Fercentages as of flay 29, 1870
(Source: anonymous szlary computer run abtained from the Provost's
Of fice and the QOffice of Personnel Services.)
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In only one of the fifteen schools and colleces (Nursing) does
the number of women equal the number of men (Tables 4,5), 0f the
100 departments, schools, and faculties which are listed separately
in the Provost's List, over helf have no women on the faculty, and
over two-thirds have no tenured women. 0Only three show more women
then men: Home Economics, Jdomen's Physical Education, and Nursing,

Areas Without Women

i w/o # w/o ten-

School or Caolleae # deots. women % ured women Y
Architecture 3 3 100 3 100
Afts and Sciences 37 17 46 20 54
Business Administration 5 1 20 3 60
Edu&ation 2 0] g 0 0
Engineering 9 8 g% e 89
Fisheries 1 1 100 - 1 100
Forest Resources 1 1 100 1 100
Librarianshio 1 0 0 0 0
Public Affairs 1 1 100 1 10¢C
Law ' 1 0 0 0 0
Medicine 24 9 38 22 92
Dentistry 12 9 75 g 75
Nursing 1 C C C Q0
Pharmzcy 1 1 100 1 100
Social Work 1 0 g 0 a

q00 57 51 69 TE9

It is surprisino to discover that the social sciences,4 which
include those disciplines professionally concerpned with minority
problems and social change, have a significantly lower percentaae
of faculty women than the University faculty as a whole (94.57% or
256 men to 5.5% or 15 women: the University is BE&% men to 14% women),

4Anthronology, Communications, Economics, far Eastern and Russian,
Geooraohy, History, Linguistics, Philesoohy, Political Science, Fsy-
cholooy, Snciolony. Where assignment to "social science" and "hum-
anities" catecories was unclear, individuzl dspartments were called,
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As of Autumn Quarter 1969, six of the eleven departments had no
women faculty at all, althouoh there are women craduate students
in every department who constitute 25,7% of the social science
graduate student total (244 of 948),

In addition, "humanities" deoartments5 within Arts and Sciences-=~
traditionally considered to be tolerant of female participation--shcw
a surprising disparity between faculty and graduate student ratios
men to women.

Mz % women
Faculty 314/80 20
Undergracuate 883/2053 70
Graduate Students 540/558 51
MA degrees ‘'69-'70 104/132 56
PhD Candidates " 70/31 31
PhD deqrees " 25/15 34

This exemolifies an interestino oattern: in devartment after
gdepartment, percent=aces of women oraduate studenis are hicher than
the oercentace of women faculty, CFf the 51 departments with no
women faculty, helf (25) have from 1, to 59w women craduate students:
in the 26 departments which do have women faculty members, all but
2 have a higher percantace of women gracduate students than of woren
faculty (Electrical Ennineering and Dentistry are the exceotions),
and in 404 (17) of those depertments the percentages of women arac-
uate students are a2t least double that of women faculty members,
Twelve of the fifteen schools or collecgecs show lower percentsces of
women fsaculty than of women oraduate students (Business Administrz-
tion, Law, and Centistry are the exceotions). Situations like those
in the Botany, Classics, and Sociolooy cdepartments, where %5, 34,
and 31% resnectively of the oraduate students are women, but no wc-
men are on the fezculties, stroncly indicates '"underutilization'"--
woman, orofessionelly trained, are available in the work oocol, but
are not being hired,

Anoiher ares of interest is the Craduate Faculty (Tables / znd
7). Appointment to this body carries with it special prestige sincs
it imnlies the hioh dearee of competence expected for research,
scholarship, and the traimimo of agreduste students, In some deoart-
ments, nomination to Graduate Faculty is more or less automatic for

5ﬂ.rt, Asian Lancuzoes and literature, Classics, English and
Compnarative Literstuve, Oramz, Gesrwman, =Home ELcomomics, Near Eastern
Languaces and Litersture, #usic, Scandinavian Lanpuages and Litera-
ture, Slavic Languazges and Literature, and Speech,
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Graduate Faculty (Source: Graduate Study and Research Bulletin 1969)
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all reqular faculty members; in other departments, prestiane out=-
weighs purely functional definition, and nomination is elitist,

As the tables indicate, the nroportion of women nominated to Grad-
uvate Faculty status is much lower than that of men (37.09% to 69.03%).
Forty-two of the 76 departments (55%) have no women at all,

These numbers show clearly the absence or role models for
women students--a factor which will be discussed more fully in the
second part of this report to be published at a later date., The
numbers also demonstrate that at UW, as elsewhere, women are concen-
trated in the low-paying, low-ranking jobs with the least security
(women constitute only 8% of 'the tenured faculty), 2nd are neither
hired nor promoted according to availability,

B. Availability for Hiring

According to the US Office of federal Contract Compliance,
"availability" is the presence of trained women in the community as
well as ‘that of women who already work within the institution.

Certainly the disprooortionate scarcity of womezn in high ranks
of the faculty could be remedied by promoting qualified individuals
from the lower ranks, At oresent, rules and coaventions prewvent
this from occurring on the basis of-merit (see section on Nepotism).

Most explanations of the overall paucity of women on the UW
faculty have been in terms of ihe lack of qualified wome.~ available,
One way to evaluate such an exolanation is to mxamine the number of
women in the "hirino pool" from which departments in the University
recruit faculty. The next thr=ze tables oresent three indicators for
number of women PhD's in UW's hirino pool, Table § presents the num-
bers of men and women who earned degrees from the 41 leading American .
universities in 25 fields over two five-year intervals, Table %
shows percentages of doctorates awarded to women in selected fields
during academic year 1967-68. Table 10 documents percentages of
doctorates earned by U4 women in 1969-70. Since &% of the present
faculty (161 men and 24 women) earned their PhD's from UW, peoole
who have recently received doctorztes from U¥ can be considered part
of the hiring pool, Recruitment among doctoral candidates would
provide the University with additional resources.

These tables illustrate that, although percentzae and numbers
vary from field to field, many oools offer substantial proportions
of women. Certain variables such as hirina criteria other than the
PhD and the ability of UM to attract talented women must be kent in
mind, but it is difficult to believe that no womzn of distinction
appeared in these oools, that no woman of excellence could be found
in Anthropclogy and Psycholeay {whose oools are proporticnately larce.,
or that no woman of distinction could be attracted to join depart-
ments at U4 where in Autumn 1262 there were no tenured women, If
efforts were made to recruit gualified women as well as men, the
University could approach representation of the s:xes proportionate
to availability.




TABLE ¢

Earned PhD Degrees From Leading Universities (By Sex)? -y qukr

Top 11 b Top 11
Academic Area Universities 1955-60 Universities 1962-67
M F il r
Humanities
Classics (Latin & Greek) 72 9 128 34
English and Literature 681 133 881 239
Frenc . 100 56 102 66
Spanish 60 18 71 18
Cerman 51 14 105 29
Philosophy 223 17 299 28
Social Sciences
Anthropology 177 38 281 71
Economics 513 23 674 34
Geography 137 15 183 14
History 619 74 871 118
Political Science , 453 29 548 62
Psychulogy 685 151 624 174
Socislogy 285 47 350 63
Physical Sciences
Astronomy 5€ 8 146 10
Chemistry 1244 71 1483 120
Geology/Geophysics 437 9 506 11
Mathematics 439 28 796 39
Physics 841 23 1460 30
Biological Sciences
Microbiecloay 163 21 185 41
Biochemistry 184 30 266 57
Biolooy (General)® 140 26 165 36
Zoology 269 51 240 45
Botany 171 34 201 32
Pharmacology 53 4 96 16
Physioloay 81 11 o8 13

@Statistics from Women in the University of Chicano: Report
of the Committee on University women, iay 1, 1970, o. 67, &tntries
reoresent. total number of PhUs granted in each five-year period
by the ten top-ranking universities, plus the University of Chicaco.
fivality rankings for 1955-60 are from H, Keniston, Graduate Study
in the Artd and Sciences at the University of Dennsylvania (Fhila-
delphia: 1959). Quality ranklnos for 15c2-67 are froum A,in, Cartter,
An Assessment of Quality in Graduate Education (Wabhlnoton, D.C.
1966). Number of deaorees taken rrom tarned Deorees Conferred: Bach-
elor's and Hioher Deorees (Washinaton, D.L. Government Printing
UFFlce, annually 1955-56 through 1966-67).

BThe uwniversities referred to vary from one field to the next

- and from one time interval to the next,
CQuality rating for Zoclogy used for General Biology deqrees.




TABLE &

Percentage of Doctorates Awarded to Women in Selected Fields in
1967-68 (Source: Earned Dearees Conferred (Washinaton, D.C.,
Government Printine Office} Part A - Summary Data, Office of Ed-
ucation, DE-54013-68-A,)

Humanities Physical Science
English & Literature  27.4% Mathematics 6 #
French 38.1% Chemistry B %
Itzlian 18 %
Spanish 31.7& Biological Science
Philology & Litera- General Bioloay 29 %
ture of Romance . General Zoolooy 14,8%
Languages 35.8% Microbiology, Vir-
GCerman 23,9% ology, fMycoloagy,
Journalism 15.6% Parisitoloagy, and
General Arts 25 % Bacterioloqy 18 %
Music 14,5% Biochemistry 22,3%
Speech & Drama 18, 5% Pharmacoloqgy 14,1%
fFine and Applied Arts 34 % Pharmacy 10 %
Social Sciences
Linguistics 20,6%
Philosophy 9.1%
Psychology 22,5%
Anthropology 23.,9%
History 13 %
Political Science 11, 4%
Sociology 18.5%
Social Work 22 %
Economics 5,8%
Library Science 31.8%
Education
Mentally Retarded 44, 4%
Deaf, Speach, Hearing 23,8%
Art Education 34 %
Music Education 1 %
Early Childhood 100 %
Elementary 42, 4%
Secondary : 17 %
Adult 21.4
Administration 8.2%
Counseling/Guidance 20.9%
Rehab, Counselor 23 %

History & Philosophy  19.2%
Curriculum/Instructian 24,5%
General Education 18,7%
Educational Psych. 28.4%




TABLE (O

Percentage of Doctorates Earned by Women at the University of
Washington in 1969-70 (Source: Prooram of Exercises, Ninety-
Fifth Commencement(@nrevise@; of ficial numbers from the GCrad-
Uations Office were not broken down by field.)

Humanities(Arts & Sciences)
Asian Language/Literature 50

English and Comp Lit 32 Y%
Germanic Lang/Lit 67 %
Music 16 %
Romance Lang/Lit 75 %
Social Science (Arts & Sciences)
Anthropology 25
Political Science 28 %
Psychology 10 %
Sociology 13 %
Physical Science (Arts & Scienceg)
Atmospheric Sciences 25 %
Chemistry 6 %
Biological Science (Arts & Sciences)
Zoology 18 %
Education 16 %
Medicina (M.D.) 1M1 %
Law {4.D.) 5 %

u%ﬂu’a1qua



Moreover, evidence sugoests that women in some fields should
be represented in higher proportions than that of dearees earncd
on the grounds that women are more often employed by educaticnal
institutions than are men: 2/3 of men with PhD's work in ecucation,
4/5 of women, Women are more likely to earn a PhD in the humanities
than in science, therefore more likely to be teaching rather than
working in industry, In 1966, for example, 17,4% of the doctorates
in the humanities and social sciences wegnt to women although only
11% of all PhD's awarded went to women,

C.Hirino

Due to inaccessibility of the required information, no system-
atic study of hirino was possible, There seems to be wide discre-
tionary decision-making amono deans, department chairmen, &nd de-
partmental coumittees, with few standardized criteria and many
differing procedures, Some data were available from public sources,
however,

An examination of the Provost's List showed 209 individuals
were newly hired as of Autumn Quarter 1969, Of there, 796 (165)
were men, 21% (44) were women., Excluding Home Lconomics, hursing,
and Physical Education, the figures were 89% (164} men, 11% (20)
women. The "mew hires" were distributed amonc the academic ranks as

follows: .
% of % of
Rank women wome n men men
nl ~
full Professor 2 4.55 ‘ 11 E.71
L 34,09 83,54
Associate Professor 0 0.00 25 17.07
Assistant Professor 13 29,54 a8 59,768
Instructor 24 SA.SGi‘ 17 10.371*
s 65.91 16.46
Lecturer 5 11,36, ag __5.09}
44 100,CD 165 00,00

Women were hired, on the averaoce,one rank lower then were men. =
Gimilarly, a study of bsychology departments nationwide uncovered
the szme pattern. Heads of 115 osychology departments read para-
oraphs describino job applicants with either male cr female namss,
rated ihe candidates accordino to their desirability, and indicated
at what level they would be offered a positicn., The nairs of de-

tidgnteld
6Jacqualyn A. Heitfield and Carolyn G. Van Aken, eds, '“omen
and the Scienbtific Drofession (Cambridoe, Maes 1565), o. 63,
Guoied in VReport of tne Comnittee on Discriminaticn Against domen
Faculty," Bernard Alumnae (Soring 1570), pp. 12-13,
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scriptions were identical except for the apolicant's sex. Women
were offered lower levels of acpaointment than men for 7 of Nnara-
graohs and were rated less desirable for 6 of 8 paragraphs.

Since decisions rengarding hirino rest in the hands of indivi-
duals who may act on the basis of personal opinions or orejudices,
gualified women may be excluded because of myth more often than in
structured situations,

1. Myth: Numbers of PhDs going to women don't matter since
women don't use their degrees.

Reality: A 1970 study of 1,979 women ten years after
they received their degrees showed that 91.% were
working, 81% full-time, and 794 had not inter-
ruoted their careers durino ithe decade. In con-

trast, only 69¥% of the menhﬁpre working full time,

2, Iyth: Women are unstable: they oet sick (preanant),
guit their jobs move oftan thzn men,

Reality: According to the 1968 fioures of the Oeopart-
ment of Labor Women's Bureau, the sick-leave (in—
cluding oregnancy leave) znd turnover rates fo
women are in fact sliphtly lower than thgnw of
men with the same occupation and income,

Other studies have concluded that the more
traininmg a woman receives end the better her job,
the more likely she will be working full-time,
even if she has children. U Acedemic wowran are
‘also more likely to remain blﬂquﬁ, sngd to have
small families if they oo marry.

Myths casn he revercsed to fit the sjitustion. One woman told 2n
interviswer that she had been offered oositions by other universi-
ties but hzd turned them down in favor of long-term involvem=apt
with UW., A male colleaque criticized her decision, sayino: "You
women are so immobile, You get somewhere and stay thsre forsver.

In another university it was found that department chairmen

7Linda Fidell, "Empiricel Verification of Sex Discrimination

in Hiring Practices in Psychology,” (in oress, American Psycholcoois!

Described in YWoman in Psychology, A Fact Shzet Brepared by thu
Assocéation for Women Psychologists," Seotember 1970,
Heleon Astin, The Woman DOCt0”91°, 1970, quoted by italcolm U,

Scully, "“idoman in Hlohﬁr tducation Challenoing the Status Quo," The

Chronicle of Hioher fducation (February 9. 1970), pp. 2-5.
“Facts About women's Absa-tecism and Labor Turnovoer, Auvgust
10¢ers rote 8,
Tyomen and the Scientific Profession, p. 75 and Womspoower,
Nation=] tianpower Louncii (Wew YOTk, 1967), p. 75. -

.y
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did not consider out of town married women on the assumption that
their husbands would not move; they hesitated to offer an apooint-
ment to a woman whose husband was an academic unless a nosition was
ready for him, a practice not followed in the reverse situation.
They were algo concerned that the wife might make more money than
her husband, 14

An important area where sex discrimination appears is the in-
formal and sometimes semi-secret Y"grapevine" of job information
that extends from department to department across the country, "The
cliche opening, 'Do you know a oood man for the job?' results in
continuous but larcgely unconscirous discrimination against women."13
The"qrapevine" is larcely based on.friendship; ",,.because men gen-
erally have other men as frinpéds, and because women are such a small
proportion of any profession that their communication networks are
usually inadeguate, predominant use of informal channels for re-
cruitment and other professional activity will leave wonan at a ser-
ious disadvantage.“1a itany vicmen's groups are demsnding adherence
to the Gffice of Federal Contract Comnliance's stipulation that all
job openings be openly advertised to insure equal access; this is
even more necessary at the nresent, when an oversupply of PhD's Ffurther
militates against the hiring of women,

D, Promotion

As with hiring, only limited research was possible in the area
of promption due to lack of public information, What data were
available proved very sugoestive,

The Faculty Index in the 197072 Bulletin includes the following
intormation after every name: date of hive, date of lest wromotion,
current posicicn, deorees with dates earncd, and the institution
arantino last-named deoree, The number of years to oromotion could
not bz computed For full and associate professors, since the intervel
between date of hire and date of last premotion may have included
one or more interim oromntions., Therefore, analysis was limited to
individuals with PhD's who held ths rank of assistant professor in
1965-70 (excluding visitino, @zctima , affiliate, and ressarch faculty).
The tables below show number of years before promotion by sex, con-
trolling for whether faculty member came with or without PhD and for
academic rank at which faculty member was hived. They all indicate
that, at Lthis level, female faculty wait about twice as long before
nromotion as male fazculty,

T¢women in the University of Chicago: Reoort of the Committes
on University domen, kHay 1, 1570, o, 18,

THinn sutherland Harris, Testimony Before the 3pecial House
Subcommitiee on Education, June 16, 1870,

Téyamen in the University of Chicaco, p. 113, note to b, 4.
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4. Hired below rank of assistant professor

a. without PhD (oromoted after PhD earned)--17 men, 6 women,
Average time between degree completion and promotion
to assistant professor:
women = 3,67 years
men 1.12 years

b, with PhD-=41 men, 14 women,
Average time between date of hire and promotion
to assistant professor:

women
men

4,57 years
2,52 years

[}

[}

2, Hired as assistant professor

a. without PhD«-30 men, 2 women,
b, with PhD-~250 men, 22 womsn,

3, Average time at assistant professor rank since hire or
promotion:

a, for those with PhD at date of hire:
women = 2,82 years
men 1.76 years

b, for all individuals (for those hired without the ChD,
years represent years since degres was completed):
women = 2,90 years
men 1.69 years

Important bases for promotion at major universities, such as
Uy, are proeductivity measured by number_of publications, and oresencg
of job offers from other institutions.1® Three reasons, therefore,
for the association betwesn sex and lenoth of time for promotion
shown above might be:

1. Women publish less,

2, Uopmen receive fewer outsicde offers.

3, somen exoperience discrimination in promotions at this
bniversity,

Natz were not availoble during this investigation to ascertain
the relative import=anco of the firet two factors at UM, 1t is pos-
sible, however, (o comment on the relstive likelihood and basis of
gach of these alternativos, With respect to publication, previous

1Sluhather publication should be of heavy significance in ass2s-
sing an incividual's praofessionzl ocuality and whether areater weioht
should be given to teaching ability and socisl contributions are dis-
cussinns not within the scope of this reocort. It will be assumed
thiat publication is & valid criterion ior promntion.
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research sheds light on differences by sax: Simon, Clark, and Gal-

way carried out oroductivity investipation on a nationwide basis

and discovered that married women FPhD's employed full-time published
slightly more than men PhD's)6  Moreover, in a 1968 study of 600

academ1c1?ns on qraduate Facultles, it was found that sex accounted

for 1% or less of the variance in academic productivity in thrce

fields,

There is reason to believe that some of this very small dif-
ference in productivity might be attributable io discrimination by
those who evaluate articles submitted for publication where eval-
uation is mot anonymous, 1In a recent study, identical orofessional
articles from each of six fields were collated into two booklets--~
one under men's names, the other under women's«-and submitted for
review and criticism, It was found that the same article received

‘sionificantly lower ratinos whern it was attributed to a female authoro,

even when the articles were in "vigmer's fields" such as dietetics
and elementary school education,’

Another reason for differance in productivity may be that
women are less likely to be nominatsd to Gracduste Faculty status
and therefore do not have the assistance of greduate students in
their research orojects.

"Recent analysis,..of the careers of men and women holding
PRDOTs further underlines sharo differences in escending the acadanric
ladder to a2 full professorshin: confinino attention to men and women
who have soent twenty years in academia and who hold PhD's in the
social sciences, Harmonr shows that 904 of the men had reached a full
professorthr, somethina achieved by only 53% of the single womsn
and 41% of the married women, It is alsn clear from these dasta that
it is sex and not the special ecituation or resconsibilities of mar- .
ried women that makes the oreatest dirference in career sdvangsmant .’
Further rezearch on women faculty at UW czn utilize vitas filed wiih
college deans o investicate whether @ similzr nattein exists hare,
whether delaved female oromotions are dug to lower productiviiy or
fewer outside offers., If longer waits for female facully promotion
are due to less freguent outside offers, the womzn faculty face a
neculiar problem: bscause of sex discrimination st othe» universities,
women zare less likely to receive outside offers, and thus find a
secondary discrimination in oromotion here,

16Quoped by urahaﬂ, "wemern in Acadewme', n. 1286,
1"pearsonian 1=,1% for math and political science, r=.03 for
chemistry, L.L. haropn%, The Spcie) Context of Scientific Work, un-

publiched doctoral dissertation, university of .ilscaonsin, iadison, 1770
Breeezrch oy Fhilip Coldberg in 19C22; quoted by Sandra L. and
ﬁary’ J. Eem in "“Case Study of a Nenconsclous lcecloay: Training the
ipien to Krnow Her Place." felisfso, Attitudes, =nd Humen AFFa@EE,
2 Califormiz, 1970).
iwl, "Craoles, Jobs, or Rooks, " Atlantic fonthiy,
station ¢i ﬁ%rztu‘er hy womente fQUiLy ACLien Leaous,
serimination in tnivereitics =nd Collengs ®




E. Salary

Inspection of an anonymous computer run of academic personnel
salaries as of (fay 29, 1970 provided oerhapns the most revealing
data for this report., All fiogures which appnear below and in Tables
1 and 1% have been controlled for full-time employment, and repre-~
sent monthly incomes,

men wamen
mean “ave, yrs., mean % of ave., yrs,
salary at UW salary male at UW
All-university )
academic per-
sonnel (Fagﬁlty,
subfacultys
administration): %1265.65 -- % 929.98 73 -
Tezachine Faculty 1607.50 11 1181.36 73 11
Deans 2534,21 - 2167,00 86 -
Cepartment Chm, 2272 ,40 - 1821,66 80 -
Ranks: (8TF)
full Prof. 2068, 86 16 1688,52 82 20
Assoc, Prof. 1500,08 12 1336.39 89 19
Asst, Prof, 1237.68 5 1164,88 94 8
Instructor 1137.48 3 865,66 76 5
Lecturer 1133,22 8 1025.,31 27 90 9
Salaries by Schools and Colleaes
et men women
mean .facult mean salary mean facult mean salary
salary (mo.{ incl, subfac, salary (mo.§ incl, sutfac.
Architecture %21 81314.74 -217.81 § ©83.15
Arts % Sciences
Humanities $1445,96 1266,81 $1239,09 1037.58
Soc., Sci. 1646,29 1373.,87 1225, 80 904,58
Natural Sci, 1668.28 1388,.79 1249 ,95 B79,58
Business Adm, 1696.79 1482,18 1157 .42 1157.42
Education 1524,21 1378.56 1122,98 1055.24
Engineering * 1661.96 -28.,39 1436,00
20

TAs, RAs, other npre~doctoral appointments,

21%ne Provost's Office has asked that nothing be nublished
which would isolate an individual's salary; for that reason, where
only one person is employed in a category, the ooposite sex's_-auBrafje:
is replaced by an asterisk (*) and the difference is printed. 1In
the following breakdown . by academic rank,
where only two individuals are employed in a category, the symbol

(@) reolaces "range of salaries,"



-

Fisheries 1613,15 1540, 46 - 1040,00

forest Res, 1503,79 1444,93 -— -
Librarianship 1463 ,33 1463,33 1333,21 1267.55
Law 2177.,09 2188, 45 1305,00 1305, 00
Public Affairs 1862,18 1682.61 -—— 725,00
Health Sciences
Pharmacy * 1615, 00 «177.00 1029,20
Social Work 1543,00 1579,34 1455,83 1439 ,17
Medicine 1735,69 1396,52 1134,79 894,75
Dentistry 1506, B6 1323, 47 1078, 05 1002,08
Nursing 1598,73 1598,73 - 879,70 922,30

Salaries by Academic Rank (excludina deans)

men Womnen
mean ave yrs mean ave yrs
salary range at UW salary  ranoge at UN
Full Prof,

~Arch.,  $2010.92  2054-1650 14 . ———— ——— ———
A& S 2095,76 3264=-1332 16 £1753.,27 2167-1245 19
BA 2043%,50 3234=1556 16 ———— - ————
td * 2150-1475 12 ~-19,5¢9 28
Engin. 1993, 64 3000-1478 14 O - -
fish 1883, 80 20B84-1400 13 ———— ———— ———-
FR 761,13 2005-1510 12 - e -
Lib ¥* 14 -316,00 23
Comp.,Sci 2542.,46 3112-1752 11 - ——-—— .
Pub AFfFf 2178.00 2780-1750 10 - e ————

HS:
Phm. 1877,80 2010-1€616 24 ~—— ————— ————
fMed 2140, 09 4054-1000 15 - - - e o -
Dent 1845,85 2737-1500 14 1125, 00 @ 17
Nurs ———— e ———— 1¢609,00 2221-1265 17
Sy 1843 ,85 1969-1614 13 1737,00 1863-1614 7%

Assoc, Prof. {(none in Pharmacy)

Arch 1487,78 1833-1338 10 ——— e ————
A& S 1432,687 2334-1028 11 1350, 47 1657=-860 13
BA * & -285,95 24
£d 1581, 18 1844-1239 8 1392.22 1550-1210 14
Engin . * 13 +103,63 9
Fish 1588.36 1724-1244 7 - ——— -————
FR 1305,01 1504-1017 7 ——— - ————
Lib * 4 -2€3,00 4
Cs 1812.34 1835-170606 13 -——— - rnreen ————
Law # 4 454,50 3
PA One man 8 —— - s ————
H3:

fed * 3571-1084 B ~641-80 29

Dent * 2042.1542 15 -1%58,69 11




Nurs 1929, 09
Sy 1510, 30
Asst, PRrof,

rch 1227,96
A& S 1173,21
BA 1416,75
£Ed 1350.75
Engin 1256,97
Fish 1097, 66
FR 1174,00
Lib 1269,75
cs one man
Law *
PA one man
HS:

Phm 1348, 66

[led 1361.76

Dent 1265,63

Nurs +585,35

SW 1199,.66

Instructor (nonme in BA, Fish, FR,

Arch
A& S
Engin
HS:
ed
Dent
Nurs
S

one man
1015,76
one man

. 1238,90

1075,75
1461,.88

Lecturer (nore in
~ *

Areh
A & 5
BA
Ed
Enain
Fish
FR
Lib
PA
HS:
RPhm
fed
Nurs
Sy

1135, 5C
1113.556
1054,9¢6
1052, 11
one man
one marn

- o il

one man

1064,00

1110,65

2120~1910
2250-1125

1284-1113
1469-900

1523-1334
1600-1072
1794-988

1192~1028
1204-1130
1331-1200

1650~1097
1396~1254

2841-1Z5
1543-460

1294-1117

1167-778

2105-834
1250-~-887
1668-1250

- - e

£S, Ltaw, anc Dent)

1594-929
2021~720
1417-640
1580-.818
1562-.525

- - -

1588-5708

1665-1080

DD S DNPHOINOOCMOUEN o

[€2]
-

1 RONN ArLLGO

2

-
f

L s NG

!
e
5
1

o e -

2

1220,70
1416.739

1153.63
1336.,75

1158, 00

-257,00

1362,53

w*

- v -

Phm, PA, Ed,

982,41

1070,52
8i3,42
B23%,52
one woman

-68,02
1017 .50
1086.80
1129,68

one woman

- w8 pon st

" one wopman
886,72
on2 womhan

1225.75%

1412~972
1534~1242

1313-958

e ot -

1542-1160

@

2380646

1159-870

-

Lib)

1112.,50--778

1167-975
973750
943,754

1470750
1334-1000
1158-892

- ow e

1026=703

1400~1116

————
————
———
————
-
-
3

————
-———
8
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It appears from the raw data that those persons holdinog double
(joint) appointments reccive slinhbtly higher total salaries, Women
hold fewer of these double acopointments (membership on the faculties
of two deoartments, schools, or colleges) than do men. As of Autumn
Quarter 1959, 89% of double ansointments went to men (62/8); 5 of
the © women were in Home Economics or Nursing,

F. Channeled fields

Certain areas of study, orimarily service fields and applied
social science, are traditinnally considered "women's profecesions.”
At Ud there are seven: Librarianship (88% of aracduate students are
women), Social Work (61%), Home Economics (100:5), Nursing (98:%),
tlomen's Physical Education ({00%), Education (50%), and Dental Hy-
giene (100%). Nevertheless, men outnumber women on the faculties
of tibrarianshin, Social Work, and Education, where they also occupy
the doanships.

Dept. F Ac As I L foo% W% T
. m w m w noow m w m w

Cental Hygiensg 0 O 0 1 g 0O 0 5 0 0 0 ¢ 6 100 £
Education 19 1 21 & 22 5§ 0 1 1 0 63 B84 42 16 75
Home Econcmics 0 2 0 3 0 8 g 3 0 6 0 o 22 1u0 22
Librarianship 2 1 1 2 3 2 0 O 0 O 6 55 5 45 11
Nursing G o 1 12 3% 25 0 41 0 O 4 5 B4 65 2k
PE W omen 6 3 0 5 1 2 g 3 g 0 1 7 13 g3 14
PE —thien?? 10 6 0 2 0 © @ 10 410400 O 0 1c
Sociel Work 40 3 15 6 103 00  G_0O 36 75 2 25 4%

X746 WS 5L T4 4L U 53 Y6 9720 wa R4 B¢ T

F Ac As 1 L

m t m w mn w m w m w fti Wl
A11-U Total 685 32 535 68 582 98 103 72 47 4G
minus 32 16 _45 34 41 45 0 53 2 6

651 16 Z90 34 TE7 B 0% 99 a5 54
All-U 4 96 4 89 1 86 14 59 41 54 46 86 14
Corrected ¥ 28 2 93 7 91 9 B4 16 5743 92 8

22 : . .
In order to ebtain eguitable percentages, the channeled field
for men is included herse,
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The difference in percenltanes above shows that if'"cherncoled
fields" (Flelds into which women are directed) are subtracted, the
extent of women's academic participation at UJ is substanitally
limited,

G, Pusitions of Puwer

Women constitute 14% of the faculty., According to the Direc
tory of the University Senate 19069-70 =znd the FProvost's List, fac-
glty women are distributed in oositions of power as follows:

3

1. Faculty Senate

a, Executive Committec 10 z )

b, Membership of Senate 147 12 (7 in chennelec fields)

c. Committee Chairmen ., 85 3 {(all in channeled fields)

d. Committee Fembershin““ 13 7 (1 term cxpires in 1970)
257 1%

Women constitute 9,395 of Senate membershio,
13.33% of Ssnate Committee membership.

2, Faculty Coupcil
s, Chairmarn 5 (term exnives in 1970)
{lambzrshin 49 Z (both terms eypire in 1570
L M
Women constituie 3.€2ﬂ aof the Faculily Louncil

S
Lo
merbhership, althoush 10,99 of all agnlicntions
and recammnends thﬁS 2o this body ware for women,
- . . o - A
(1969=-70; Of {ice -pf University Committecs)

3, Department Chaigcmen as 3 (all in channelad fields)
4, Deans 15 1 {Nursina)
5, Associste Deans 26 2 (1 in Nursing)
6., Assistont Deans _A0 1 (Mursino
56 T = 4,697
without channeled fields = 1 = ,74%

H, Becozreh and Srecinl Fecilicies
De . 1o priand Felidiibres

o iy

As the  owpleins, "Some aic or research sctivities
and Far'11L1‘o“ " conerzal sionifica ir all or many fiwvlcdzs o
briowlodue :\ro“uuPUL tho university,” (o, ©3) Wowen are rgoruseniad

i) &

cono tha administratove of these in a crooortion of 3,558

o membership liste were aveilable for 6 ad hoc canmittees
and suhcommittees,

| B
2yl ot Do, B3LGE,
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Exectutive Directors
Directors

Associate Directors
Assistant Directors
Supervisors

ilanagers
Administrators

5 &)
Cila NSO o
Nooocoone

I. Nepotism and Part-Time Emnloyment

A regular complaint of wemen in academic life concerns the
punitive aoffect of nenotism rules; aiven the assumontion of cur
that it is ascceptable for husbends to out their careers {irst,
not for wives to dn the same, nepotism rules nearly 3lwayr e an
the wife, not the husband, is denied emaloyment, Ui's "henotien
qtatemen“” reads as .ollow~ (Statement sucted in Full):

In the cppointment of its faculty and staff members
the Universily seeks those persons most qualified to
fulfill the institution's teschino, research, and ssir~
viece obligaticns,

Accordinoly, members of the sams Fanlly may be aDUG-uo
ted to University facultiy and Staff positions when it Nas
been determinad that they are ths most gualified cendi-

dates for the Dﬁu“LlJnu.

The University recooni sy howevar, that there are
certein clircumstances 20y merzzrs of the seme Famidly
shwould not be ﬂnrn,ntod in orger tn orecludz any emnzr-
rassment or potential confliicte o the institultiaon, ohg
departments, or the individeal Faculty or steff meniber,
Therefore, members of the sams Family should not be eni-
ployed: (a) in the same depsrtnent or under the direction

'J
n
]

of the czme faculty member or ceozrimant head: (b whero
one of the family mombers may sunsrvise 0r make recommonts
ations regardino the appeintment details of other,

or have access to confidential msterial concerning the
otrer; (c) or when one menber of the family holds a

major administrztive position,

)
-

The above restrictions anply to any parent-.child,
spouse, siblinp, or in-lsw relet 1owch1n

Although thzse limitations are =mrimerily directed to
pormanant faculty and staff apocintments, they are also
applicable to pari-time or LSemooraly apooininzats includ-
ing student enmplovient,

ERIC

Aruitoxt provided by Eic:
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Execeptions to the above restrictions may be requested
when criticzl services of arn individual are involved.
Thzre is, however, no commitment that an exception, once
oranted, will not be withdrawn upon reoular review,

In requestina an exception to the abave ruling, use
the University Form U¥-1020 Aeouest for Apnrovel to Em-
ploy Under the Mepotlem Bule,  RKRequest for a waiver of
the nepotism rule requires aporoval of the Vice-Presi-
dent for Academic Affairs, 7Thoee involving a member of
tha staff as either the apolicant or the relatlive recquire
a recomrendation from the Dirsctor of Fersonnzl Services
before they are submitted to the Vice-President for Aca-
demic Affairs.

Twenty of the twenty-three faculty exceptions granted to
pairs of people pn campus as of Aucust 3, 1970, were to married

couples, In svery one of thec~ prnty cad,g, the wife is in 2
rank below her husband, and with one exception Instru"for) the
wives =z=rein positions without accass to tenure (3 KResearch Assooials

8 Lecturers, 72 Associates, 1 Research Instructor, 1 Assistant,

1 Assistant Professor without temusre, 2 in "acting" appointments
1 pari-time Instructor; z2ltuvaether b of the twenty =pnointiwents
sr2 part-iinme).

1G]

Reonardless of m Rule uwes dntended Lo aceoinm-
3

)
ef

vhat tha Neootd

Tish, its ureseant fect ig ceteRocrically Lo eoyoliwvds goonle on Lho
basis of their fam iy relialionshios without consicoralion For thelr
individual ahilities This constitutes arn inenuiiable and discrim-
inatory situantion, 1ﬂp0ﬁ vistent with the ohllaosorhy of allowinc
for maximum individual develooment and opoortonity.

finother ?”’1 strative cbstacic to nromotion and tenurs for
womran is tho cert-time aocointment, Eleven oercent ol nart-tire
appointmants al UH are filled by women. Ann Zutnerland -ziris

Lo

found fhjt in most universities the men who heid cert-time zonoint-
ments were employed full-time somewnere elssz, whilo for most woraen
tha crtmtime sonointment was the only aosition held, She found
that womzn with oart-time positions carvy hoavier loads thanm men

in the same situation, and that some teach as many hours as ree-
ular feculty. "The adrinistrations znd FTaculties of universities
know, in fact. that acadenic wen ciften marTLy acecsmio vamen, and
thot faeculty wives provide a cood centive labop markel, selaom In o
rusition to an:d the |Jli-tim& position that they doserva bueonuso
tney cannot throwlIn o lezve znd co elesewhere, ... foazrt Trom wonen
morking in the gdnlcistration, part-Uticms woren faculiy zre, T boo
lisve, the wout Financia)ly exnloitzd uroup of womaa in scadame,
The weren ai e University of Tittosuren workod cut ikat hv WO Ke
ine for lower salaries thae those =en with iy auatificetions
would roceive, they wusre savine tho University 52,500,000 # yesr,!

06
Testimony, n, 283,

- ————— - -——....v-..b-



At U4 nmart-time zopointments do not have the status or frinoe
benefits of full-time appointments, are usually without nresumption
of tenure, and are often ooorly peid. It appears also that if an
individual is in an otherwise insecure position ("acting," fivigiting®
apoointmente) a full-time job may be chanced to part-time in the
next yearly contract whether or not the individiual wishes such s
cut,



III. STAFF WOMEN

The following study is based con payroll data obtained from
the Universi*v in the form of a computer run. Individual salary
and date of hire were listed within each occupational code, with-
out reference to name, and with a breakdown by sex.

taff personn2l are ogensrally thkouaght of as belonoirmg to two
categories-~-exemot staff and classified staff. For ocurnoses of
clarity this report includes a third, which is referrec to as aca-
demic staff, and which concists of all positions not specifically
assigned to exemot or classified staff. :

Tables 1 and 2 apply to all occuoational codes within exempt
and classified staff, and bear no reference to academic staff. In
Table 10.all wtaff classifications are included.

Promotional information was not available in computerized
form, thus it was necessary to gather such information manually.
This was done on a selected basis in the case of classified staff,
and findings are included in that section.

A, Exempot Staff

Positions within the exempt staff represent those permanent
menthly clazssifications which are exempied from coverane under the
Hinher Education Personnel Law (a state-widc civil service systoen)
and include the following: executive heads ¢f major aduinictrative
divisiens; oersons anpointed to nrofessional reseerch pesitions
(i.e. physicists, cceanographers); oersons apoointed to positions
involving continuing education activities.,

For budgetary purooses, each exempt staff position has been
assigned an occunational code of the series one-thousand, with num-
bers ranging from 1007 tec 1698, There are within this classification,
however; only 211 separate codaes or oositions. Table 3 shows over-
all income aversce for the 1000 series; Table 4 illustrates the dis-
tribution of women and men wiithin the 1000 series; and Taktle 5 com-
pares salary and time in service for those positions in which both
women and men work,

When compared with the classified staff, it is clear that ex-
empt staff positions are far mare lucrative, snd in terms of the
buregaucratic hiersrchy are second qrom the top. VYet women consti-
tute only 232% of this upper level.

Yrhose consicered to be at the "top'" of the bureaucratic hier-
archy are positions within zcademic administration,which constitutes
one csection of academic staff, For comparison see= Tahles 2 =2nd 10.
Q

Aruitoxt provided by Eic:



TABLE 1

Average Salary and Time in Service--Exempt and Classified Staff
(Source: computer run of staff salaries as of May 29, 1970 ob-
tained from the Provost's Office and the Office of Personnel Services)

Employee flean Average Average Time

Count Salary (llo.) in Service
Women: 3,482,117 $555,65 5 years
Men: 2,439,83 777.73 4 years

(TABLE 2 on separate page)

TABLE 3

Average Salary and Time in Service~-Totazl Codes 1000 Series
(Source: computer run of staff salaries as of May 29, 1970.)

Mean Average Average Timeb
Salary? in Service
Yomen: $ 804,57 7 years
Men: 1090.99 5 years
Average monthly salary differential {} = $2B6,42
Average yearly salary differential {} = $3,437.04
@Emrloves count: women = 147.59; men = 492,91; Total = 640,50,

Salarg averase reflects percent of time.

Contro)l factors: (a) Service date of 1969 figured as one year
regardless of month of entry--consistent for both men 2nd women.

(b) 1279 figured as 0 years (nu time) regardiess of month of entry-.-
consistent for both men and women. (c) Where no service date was
entered, aver.oe of remaining entries was used--consistent for both
men and women.,
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TABLE 5
Salary Differentials in Positions Where B8oth Women and Men Work
(Source: salary computer run as of May 29, 1970,)
. TOTAL CODES.euueenneenernsreensnensenaneess2ll
Total in which both women and men worke......37 (17%)
Number in which salary differential exists...1B (48%)

Average years in service:2 Women
Men

10 years
years

(1)
[4)]

Mean monthly average salary differential M = § 259, 00"
Mean yearly average salary differential,,¥..= 3408.00

Median monthly averace salary differential,.= 217.00
Range: $43,00~~%703.00

@Figured for 18 codes where pay differential exists,
bSalary figures controlled for 100% time.




By virtue of their exclusion from the civil service system, positions
within exempt staff are not set forth in permanent Job Descriptions as are
those of the classified staff. Neither is there a constant value placed
on these positions in terms of salary. Thus to a great extent the value
of services rendered in any particular position is determined by a sub-
jective analysis of the employee's previous work experience, her educational
background, and the nonquantitative abilities which she is judged to possess,
such as aptitude, commitment, and potential.

Granted that latitude inherent in such a system, it would not be
impossible for the head of a major administrative division simultaneously
to hire two assistants, giving one of them a higher salary than the other.
Such instances are bound to occur, and can perhaps be justified on a limited
individual basis. It is when such subjective evaluations of the value of
services rendered can be predicted in Tine with any categorical quality
possessed by the employee (such as sex or race) that the situation bears
scrutiny.

B. Classified Staff

The balance of those permanent monthly positions not exempt from
University civil service are designated as members of the classified
staff. Within the classified staff there are several types of positions,
each of which is assigned a different occupational code series. They
are as follows: supervisory--2000; professional--3000; technical and
scientific--4000; office~-5000; maintenance and protective--7000; and
skilled trades--8000.

Base salary rates for each classified staff position are set forth
in the University Salary Schedule and Compensation Plan. According to
this schedule, each position has a definite starting salary and a salary
maximum which can be reached in a period of from one to five and one-half
years, depending upon the job. In most cases, the first salary increase
occurs after six minths, and all others at one year intervals. According
to the Salary Schedule, "These perindic increments are mandatory, SO 12ng
as the emnloyee's work performance permits retention in the position."

Because of the existence of a specific salary scale, with regularly
scheduled pay increases, subjective evaluation as a method of determining
the value of services rendered is employed less often in classified staff
than in exempt staff. That element is interjected only in the case of merit
and special merit increases, which may be awarded when the employer feels
the employee has performed her job in a manner deserving of special attention
and reward.

Occupational codes in which both men and women work, and in which a
pay differential exists are illustrated in Tables 6, 7, 8 and 9. It
should be noted that the codes indicated as revealing a pay differential
refer only to those in which women have a longer time in service.

25a1ary Schedule and Compensation Plan for Staff Employees,
July 1, 1970, p. 23. :




TABLE 6
2000 Series

TOTAL CODES . . . . + . v v v v o v v v v v v

Total in which both men and women work . . . .

=

Number in which a salary differential exists W

Mean monthly average differential

TABLE 7
3000 Series

TOTAL CODES . . . & v v v e e e e e e v e v w
Total in which both men and women work . . . .
Number in which a salary differential exists W

Mean monthly average differential

TABLE 8
4000 Series

TOTAL CODES & « v v v v v v v e v e e L.
Total in which both men and women work . . . .
Number in which a salary differential exists W

Mean monthly average differential

TABLE 9
7000 Series

Number in which a salary differential exists W

Mean monthly average differential

.00

.00

.00

.00



Table 10 illustrates the distribution of staff women over all class-
ifications, including exempt and academic staff. .t is clear that women
are concentrated in Tow paying clerical positions (50% when library positions
are excluded, 49.5% when included), that they are totally absent from senior
administrative positions represented by academic staff, and are only sparsely
represented in exempt staff positions (although women constitute 23% of
exempt staff, only 3% of total staff women are employed in that category as
opposed to 21% of total staff men).

Promotions

A study of classified stavf promotional practice was conducted, comparing
the promotional history of 227 women and 282 men in 180 occupational codes
within the 2000 ard 4000 series. An attempt was made to select occupational
codes in which both women and men work. This situation occurs often in the
2000 and 4000 series, thus accounting for that choice.

Of the 509 individual cases studied, it was found that there is an
average difference of approximately 4 months between pay increases for men
and women, and an average rate-of-increase difference amounting to $6.67
per increment. This means that a male employee in the 2000 or 4000 series
can expect to be reviewed for a salary adjustment approximately 4 months
earlier than his female co-worker, and that he will receive $6.67 more than
she.

C. Academic Staff

As used in this report, the classification of academic staff refers
to the following two areas: academic administration (which inc]gdes such
senior administrative positions as President and Vice Presidents”), and the
Library (which includes the Director, Associate and Assistant Directors,
plus several levels of professional librarians.

Table 10 shows the salary averages and distribution of wemen and men
within the academic staff excluding librarians. Table 11 indicates the
number and salary of women and men in academic staff including and excluding
librarians.

Because positions in academic administration represent the top of the
administrative hierarchy in terms of salary and prestige, and because
women are singularly lacking in that category, it was considered necessary
to deal with academic administration apart from library positions, which
represent a profession traditionally dominated by women.

Another consideration prompted the separate treatment of Tibrary
positions. In March, 1970, the Women's Commission conducted a study of
hiring and promotional practices at the University Library (Law Library
not included). The tables which appear in this report were prepared from
information secured at that time from the library administration.

3Deans and Academic Department Chairmen not included; see Chapter II.




Our inquiry in March began out of concern over the fact that none of
the top administrative positions in the library were filled by women. As
indicated in Table 12, we subsequently found that not only are women absent
from directorship positions, but also that as the classification level
increases, the percentage of women within those positions decreases, and
as the classification level increases, the percentage of men increases
correspondingly.



TABLE 10

Distribution of Women and Men over Classified, Exempt and Academic

Staff
WOMEN MEN

Class, Percentage Average Class, Percentage Average
or Code Total Staff Salary or Code Total Staff Salary
5000 50 $486,72 7000 26 $547.25
3000 23 695.64 1000 21 1090,99
7000 13 434,68 BOOO 17 775,03
2000 6 716,74 4000 17 698,02
4000 5 509,00 3000 13 843,34
1000 4 22457 2000 4 952.74
A.S5.° 0 -0-  A.S. T 2237,00
B300C 0 -0- 5000 1 469,77

@library positions not included in this tablse,

When Library

positiens are included, percentage of women in total staff is as
12,0; 2000 = 6.0;

follows: 5000 series = 49,5%; 3000 = 22,5; 7000

4000 = 5,0; 1000 = 3,0; A.5, = 2,05 BOOO = 0.0,
TABLE 11
Salary Avecrages -- Academic Staff

Men:

Women

Men:

Women:

Q '
- Spurce: salar
ERIC Y

IToxt Provided by ERI

Employee Count
Including Library

48
80

Employee Count
Excludino Library

23
-0~

Salary Average (MMo,)

$1615.00

752,060

Salary Average (Mo.)

$2237.00

computer run as of NMay 19, 1970,

-0~



TABLE 12

Distribution of Women and Men in Library Positions

: WOME N ME N
, Employse Percent Employee Percent
b Count of Total Count of Total
Librarian I 10 13 2 10
Librarian II 37 50 4 21
Librarian III 22 29 4 21
Librarian IV 4 05 3 16
" Librarian V 2 _03 6 32
100 100
Source: Director of Libraries
TABLE 13
, Yearly Averace and Time in Service--Library Positions
(Source: Director of Libraries)
WOMEN MEN
Yrs, in Yrs, in
Average Service Average Service
Librarian I $ 7814 1 $7812 %
Librarian II 8429 3 8835 4
Librarian I1I1 10,068 15 10,665 7
Librarian IV 11,991 23 12,440 .16

Librarian V 11,902 3 14,810 15




IV, CONCLUSION

The University of Washington should appoint a senior admin-
istrator and separate department to keep under continuous review
the status of women on this campus. This would in effect be a
department-as-lobbyist for the cause of women at this institution,
The department would be concerned with matters such as faculty and
staff salary differentials, the appointment of women in signifi-
cant numbers to senior faculty and administrative posts, a review
of recruitment and hiring procedures, the promotion of gualified
women to staff, faculty, and administrative positions reflecting
their credentials and experience, and a management training program
to allow staff women in low positions upward mobility in accor-
dance with their talents and education.

Immediate changes must be made if women are to have truly
equal access to the opportunities of this University, anc changes
do not usually come, in this or in other institutions , simply
on the basis of good will, Definite steps must be taken to assure
that the important alterations will in fact take place; they are
not likely to be taken un.ess some person and some department re-
cognize that the responsibility for change is theirs.



