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ALSIRACT

A nejor theois of this investigation is that narried wonen
hold certein etititudes Loward narried woumen's employnent, and thet thesc
abiitudes ere relaed to the interaction of culiural, sovial, and
personal Jactors.

Signidicant relationships were fourd to exisi beiween a.titudes
and thesc variables: cmployment history, level of educaiion, faenily
incoa.ae: percepcion of husbend's attiiude, perception of children's
feelings, percepcion ol peers' ieelings, and occupacionsl clussirication.
ilo relationn were Jound between allitude and these varisbles: age,
salislecuion derived irom housework, family siatus, pluce of residence,
séti._:x‘acbion with amdly income, and satisiaction with volunicer sevvice.

l'ore positive attitudes itouverd married vomen's employmen.
were held by Lhose vho (a) had worked since murriage, especially thoseo
who were employed sl the vime the siudy was nade; (b) had roadly 3ncones
of 312,200 or more} percedved huvbund's, children's, ond peers' Jeelingu
as eaoroving of warried vowen':s voskingy ond (¢} vore employed in

arodgsuionaly mtnagerialy clerical, valesy oud crodtsuen Jobi.

POOR ORIGINAL COPY.
AVAILABLE AT Time mf;{



B S A1 SRR R T o S - . . 1

ACKNOLEDGHENTS

A nuber of individusls ond groups made signilicant
contribulions Lo this projecL. A complete listing is probebly not
possible, but we do want to acknowledge the conliibulicns oi the
x'eSpondénts, who were most cooperalive.

Personnel of the University of Hissouri Extenslion Division
vere especially helpful and supportive. Dr. John Gross has devoted
much Lime to this project, and his eflorls were invaluuble io the
projectts success. Dr. Jsne Berry, Dr. liary Nell Greenwood, Cerolyn
Houso, kelvin l.ciean, Dr. Wayne Atkins, and Dwight Pace heve provided
counsel end support, which is approclatied.

Intervievers &nd secretaries working cn the project were:
Helen Nortion, Arlene Stanton, Lucille Finney, kary Price, Alths
l.cClanahen, ltildred Goodwin, Elinore Hlava; Edna luiesy, and Theress
Klewuhn.

This research wos made possible by financial support of the

Universiiy oi Mssouri Rxtencion Division.



B

mmvv«::A‘x“-,"‘r'q‘gwMqrgv&v&ﬁi'ﬂﬂ'ﬁw\nmwhrn\-uuu,-u TR PV mpn e a7 g 1 A

ABSTRACT.......'.
ACKNOVIEDGMENTS o o o o
LISTOETTABLES- o« o0
LIST OF FIGURES « « o &

Chapter
I, INTRODUCTION . .
The Problem .

TABLE OF CONTENTS

Hypotheses ¢ o 6 0 0 0 0 0 o 0 0 0

Theoretical Framework .+« o« o o« o o o

Dotinttions

Assumptions

II. REVIEYW OF LITERATURE

thy lomen York . &

Bconomic Need

Hon=cconomic Noed « o o o o o o o

Stere in Femily Lire Cycle « « o o

Education .+ o o ¢ o ¢ o ¢ o & s 0

Prior Work Ekperience ¢ o 0o 0 o 0

Larriage Happingss « « o ¢ o o o o

AL itudes o 4 ¢ ¢ ¢ 0 0 0 8 8 0 0

iv

Page

I R S R S & & §

o 6 o 0 o 0 o 0 o ix
o 0 o o o 0 o 0 o 1
S0 o 0 o 0 o 0 0 2
® 0 o o o 0 o 0 0 2
® 6 o o o 0 0 0 0 5
o 6 o 0 0 0 o 0 o 7
o 0 o 0 o 0 0 0 0 8

e 0 o 0 o 8 0 0 0 11
[ [ [ ] [ [ ] [ [ ] [ ] [ ] 11
e 0 3 0 o 0 o o 0 }A

R S R R S 15
I SR 15
IR R S 16
T ST S

POOR ORIGINAL COPY
« 33
AVAAME AT Tae nwé’c:



Chepter

I1I. HESEARCH FROCEDURES o o ¢ o o o o ¢ ¢ o o
Drating the Sample o o s o s o o ¢ s o o
Training the 1lnterviewers « o o o o o o o
Pretesting the Instrumenis .+ ¢ ¢« o o o &
Collecting the Data « o o o o o o o ¢ o o
Analyzing Lthe Data o+ o o o o o ¢ ¢ o o o

IV FINDINGS o o ¢ ¢ o o ¢ 0 6 o o 06 06 0 0 0
Selected Personal Factors and Attitude .

A28 o o ¢ o o ¢ 0 6 06 6 6 0 0 0 0 0 0
Employment History « o o o o o o o o o

Level ol Education « o« o+ ¢« o ¢ o o o

doamily Status « o ¢ o o o ¢ o s 0 s 0

Selected Economic Factors and Attitude .

Place of Residence .+ o« o s o ¢ ¢ o v &

l-‘umilylnuome-.....-.......-.-

Selected Socio-Psychologicel Factors end Autitude

Satisfaction Derived Irom Housework « o o o o o

Satisisction vitl Ferdly Income o o o o o o

Satislaction from Yolunteer Service « o o«

Perception of Husband's Feelings Regarding

tiitets E)nployment. I R I A R R

Perception of Children's PFeslings Regarding

Katernal Baployment « o ¢ o o o o o ¢ o o

Perceptiun of Peer Group's Feelings Regarding
Varried ¥omen's Employment « o + o ¢ o o o

Occupational SLatUS o o 4 4+ 4 o 0 0 0 e e e

POOR ORIGINAL COPY . BEST
AVAILABLE AT TIMR FLMED

Page
21
21
22

22

3h
3,
37
37
38
39

41

L3

47



- Chapter
Vo DISCUSSION 4 o o o o ¢ o ¢ 6 ¢ 0 ¢ o o o
Limitations of the Study « « ¢« « o« & &
Implications for Educational Programs
VI. SUMHARY & o ¢ o ¢ o ¢ o 6 6 0o 0 0 o o &

REX‘WCES ® &6 o & & 06 o 06 o 6 & o o

APPleXES o 6 & & & 6 o 6 & 6 s 0 o

A,
B.
C.
D.

E.

Questionnaire * 6 06 0 0 o o o o

Summary, Attitude Inventory . .

Classification System—Occupations

Responses to Open-End Questions

Summary: Frequency Distiibutions

77
80

110



L1ST OF TABLES

Teble Pape
L. Analysis of Veriance of Atlitude Scores ond Age o o o o o & 20

2. Datla ror Analysis ol Vairience of Attitude Scores
and Eﬂploymenl' I{istOX'y € 6 6 o 6 0 6 0 6 0 4 8 6 6 4 e @ 27

3. Analysis of Variance of Attitude Scores
ananploymentHistOPy ® o o 0 6 6 6 o 6 0 6 8 8 86 s s 0 27

4. Analysic of Varie—ce of Attitude Scores
and Fmployment, Prior tO Marriage o« o o o o ¢ o o o ¢ o 28

5. Dats ior Analysis of Variencc of Attitude Scores
und P}leoyment Since l'larriﬂgo o 6 6 6 0 6 0 6 6 6 0 6 0 0 29

6. Anolysis of Verience of Attitude Scores
and anloyment Since I‘Iax‘riage o ¢ o 6 6 6 0 6 0 0 0 s 0 e 29

7« Dats Lor Altitude Scores and Current
anloymentstatuﬁ......o.....-.-..... 30

t. Analysis ol Variance of Attitude Scores and
Current E)nployment. Stobns o o o ¢ ¢ ¢ ¢ 6 6 0 0 6 0 0 0 3{)

9. Dats for Anslysis of Variance of Attitude S:¢ “ves
end Jevel of Bducation o+ s o ¢ o 6 o 0 o 0 4 0 0 0 0 0 32

1)¢ Analysis of Variance o Attitude Scores
and levol of Tducalion o o o ¢ o o o ¢ ¢ 6 6 6 6 6 0 o o 32

ti. Annlysis o Vaciance of ALlitude Scores
OMI"OIﬂiljstfltu{iaaaooo-o.oo.-n---oo- 33

L2, Analysis ou Varisrce ol Attitude Scores and
Grade of l'oungest Child Living 8L HOME & ¢ ¢ o ¢ o o o o 3l

13. Anslyals of Variance of Attitude Scores
and Place of Residen:e ® 0 6 8 2 6 8 6 6 6 6 6 8 et e @ 3)

iy, Data ror Analysis of Variance of Attitude Scores
nmpml)'lllcom-aoo--oo.--.-oooooaa 35

15. Anslysis of Variance oi Attitude Scores and
Fardly INCOME o o o o o o o o o o o o o ¢ 2 0 6 8 060 04 36
vii

POOR ORIGINAL COPY . B 4°
AVARABIE AT TIME Fumé.




viii
Table Page

16, Analysis of Variance of Attitude Scores
and Satisfaction Derived from Housework s+ o+ o« « o o ¢« o o« 38

17. Analysis of Variance of Attitude Scores and
Satisraclion with Family Inconie o« « o o o o o ¢ o ¢« o« o s 38

18, Analysis of Variance of Attitude Scores and
PartiCipation in Volunteer ork o o o o o s s o o o s o hO

19, Analysis of Variance of Attitude Scores and
Satisfaction from Volunteer York .« o o o o ¢ ¢ o o o o o 40

20, Data for Analysis of Variance of Attitude Scores
end Perception of Husband's Attitude .+ o o o o ¢« o o o o 42

21, Analysis of Veriance of Attitude Scores and
Perception of Husband's Attitude .+ o ¢« o o o o o o o o o 42

22, Data for Analysis of Veriance of Attilude Scores
and Perception of Children's Feelings
Regarding lweternsl Employment o o o o o o o « o s o o o o bk

23, Analysis of Variance of Attitude Scores and
Perception of Children's Feolings -
Kagording Matornal Employment o o o o o o o o o o o o s o Lh

2y Data for Analysis of Variance of Attitude Scnres
and ('erception of Peers' Feelings
Rogarding herried Vomen's Employnent + o o o o o o o o o 46

25. Analysis of Voriance of Attitude Scores and
Percoption of l’eer Group's Feclings
Repoarding liarried VYomen's Employment « o o o o o s o o o 46

26, Datyv for Anolysis ol Verisnce of Attitude Scores
and Uccupational Status of Vomen Fmployed
Sincehorriage........-...o........ L&

27. Analysis of Veriance of Attitude Scores and
Occupatioral Status of Women
Currently&nployed................... L8

28. Data for Analysis of Variance of Attitude Scores
and Occupational Status of V'omen
Currently&nployed................... L9

29. Analysis of Variance of Attitude Scores and
Occupational Status of Yomen
Ourrently&nployed..................- L9



LIST OF FiGURES
Figpue . Page .

1. Relationship ol Selected Factors
toAttitude.........._............. 6

ix




CHAPTER I
INTRODUCTION

Increasingly, women are entering into employment outside the
home. Ticonomic growth of the nation and its corresponding rise in the
sLandafd of living have created a need for women in paid employm2nt;
working conditions have expanded the number of jobs available and
acceptable to women, and the social milieu has become more févorable
to women's employment. Concurrenlly, woman has acquired more education
and specialized training; families have become smaller; the amount of
time required to adequately maintain the household has decreased.

These conditions have served both to motivate and facilitiate
the married woman's entry into paid employment. DMany barriers that
proviously exisled have been removed Lhrough time, and her own needs
and desires, conscious and unconscious, have made paid employment more
aitraclive.

However, il would be an oversimplification to state that the
marricd woman now has tree access to the labor market. Restrainis are
imposed by employers' attitudes, lack of job aveilability, absence of
suitable child care services, her own educational deficiencies, and
her family's needs and value systems. Further, it is believed that
for many the choice of paid employment does not exist because of
attitudes which they hold. Despite any personal, social, or economic
factors that might tend to draw the married women into paid
employment, her own ahtitudes sbout employment may have deterrent

1
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2
eifects or could even cause her Lo have negative leelings about herselrf
if' it becomes necessdry tror her to enter the labor force.

This study investigates the attitudes that married women hold
Lowerd married women's employment snd seeks Lo delerinine the
relationship oi certain personal, econonic, and social-psychological

lactors Lo these attitudes.
THE PROBLIM

vhat atlitudes do married vomen hold Loward married women's
employment, and which of the faclors being investigated are related io

these altitudes?

Hypotlheses
Specifically, these hypotheses will be iested:
1. Hj: ‘There is no relationship between the married women's
age and attitude lLoward married women's employment.
Hl= There is a relationship between the married woman's
age and altilude toward married women's employment.
P HO: There Ls no relslionship between the married woman's
chplogment, hisLory and sibtltude bownrd married women's cuployment.
Hl: There 1u a relationship betlween Lhe married woman's
employmenl history and attitude toward married women's employment.
3. Ho= There is no relalionship between the married woman's
level of education and her attitude ﬁoward married women's employment.

Hl= There is a relationship between the married womsan's

level of education and her attitude toward married women's employment.




L Ho: “hiere is no relationship belween the married woman's
family stawus and attitude voward married women's employmenti

Hl: (licre is a relgbionship between the married woman's
family status and allitude toward married women's employment.

5. Ho: There is no relationship between the married woman's
place of residence and altitude {oward merried womeh's employment .,

Hy: There is a relationship between the married woman's
place of residence and attitude toward married women's employment.

6. Ho: There is no relationship between the merried woman's
family income and attitude toward married women's employment.

Hl: There is a relationship beltween the married woman's
family income and atiitude Loward married women's employment.

‘s Ho: There is no relationship between the married woman's
salistaclion derived from housowork and attitude toward married
worien's employment.,

Hl: There is a relationship between the married woman's
satisfaction derived from housework and atiitude toward married
womch's employment.

8. il,¢ "There i1s no relalionship belween Lhe married woman's
satisloclion wilh family income and atLitude Loward marriad woments
employment.,

Hl: There is a relationship between the married woman's
satisfaction with {amily income and attitude toward married women's
employment.

9. Ho: There is no relationship between the married woman's

satisfaction with volunteer service and attitude toward married women's

employment.



Hi: There is a relationship hetween the married woman's
satisfaction with volunteer service and sttitude toward married women's
employment.

10. Hg: There is no relationship between the married woman's
perceplion of husband's attitude about wife's employment and her
attitude toward married women's employment.

Hl: There is a relationship between the married woman's
perception of husband's attitude about wife‘s employment and her
attitude toward married women's employmeni.

11. HO: There is no relationship between the married woman's
perception of children's feclings regarding mother's employment and
attitude toward married womén's employment..

Hl: ‘There is a‘relationship between the married woman's
perception of children's feelings regarding mother's employment and
attitude toward married women's employment.

12. HO: “there is no relationship between the married woman's
perception of pcer group's feelings regarding married women's
employment, and her attitude toward married women's employment.

Hl: ‘'here is a relationship belween the married woman's
pareephion ol peer group's [eelings regarding married women's
employment and her attitude toward married women's employment.

13. HO: There is no relationship between the married woman's
occupational status and attitude toward married women's employment.

Hys There is a relationship between the married woman's

occupational status and attitude toward married women's employment.
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THRORETICAN, FRAITMORK

A:uing as e screen chvouph vhich siimali muse pass, attitudes
indluence ihe resoponse thal 1s elirlied by thet siimulus or siimulus
class. The renge or posusible atliiudes Loward someihing=-person or

persons, so:isl issue, or object is broad; that is, there is obviously

¢ wide varialion in the attltudes people hold toward any -~iven siimulus.
Viewed on & continuum scale oan attliude on any given stimu]us‘could ifall
anyvhere Ilroim strongly negaiive L0 strongly positive.

These altitudes are lormed by the individual out ol his oim
world o c:perience, both personal and environmental, including such
Jaclors as basic strivings, apliludes and skills, sex, lfamily sociale
izalion, past ciperiences, peers, education, income, occupeiion, mass
nedia, technoloyy, religion, social call, age, eic.

These beliels, feelings, and reaction tendencies which we call
attivudes pla, & cruciel role in individual behavior. ‘hereiore, il is
meaningful and fruitlul to extend Lhe knowledge ebout attiludes, in
;enceral end with regard Lo speciii- issues, ii we are to underscand
Cocial phenomena.

A nzjor thesis ol this paper is thst married women hold ceriein
olititudes towerd married women's working outside the home, and that
these attitudes are related to the interaction oi cultural, social, and
personal factors.

This researcher did not attempt to compile and tesi an
exnausiive iist ol all possible factors which might relate Lo the

"wife's attitude, but selected those which were believed Lo be most

strongly related to currently held attitude.
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in this study the merried women's attitude toward married
women's employment is the dependent varisble. Independent variables
singled out for Investigation may be grouped into three categories:
perscnal, economic, and socio-psychological. The following model was

developed to illustrate the relationship of these variables:

ﬁ-—--------ﬂ-----—-.

le— —

\ 2
. . Socio-
Personal €--9 Economic €--3| Prsychological
Factors Factors Factors

N\

Mercied Yomon's AtLitude

Yoword lsrried YWomen's RBuployment

Figure 1

Relationship of Selected Factors to Attitude

Fipnally it is assumed that such knowledge, when applied, will
contribute to a better understanding of the married women's needs as

related to employment.



Definicions

It will clarity this discussion if certain definitions are
provided here.

Attitude is an enduring system of cognitions, feelings, and
reaction tendencies through which the individual evaluates, or responds
to, a stimulus or stimulus class; a predisposition to respond in a
particular way toward a specified class of objects.

Personal Factors refers to those characteristics pertaining to

an individual. Personal factors included in the study are:
1. Age of respondenl.
2., Bmployment history--whether respondent has ever been
in the labor force, and the location of this experience in her life
cycle,
3. Level of education-—amount of formal education achieved.
he Fanily status--whether or not there are children residing
in the home.

Iiconomic Factors are thouse events or influences related to the

satisiociion ol maleriel needs. TDeonomic factors included in this
InvenLipnlion ores |

1. Ploce of renidence-;rural, small town, suburban, or urban.

2. Family Incomc~-money available to the family for living
expenses.

Socio-Psychological Factors refers to those events which,
through interpersonal and intergroup relations, influence behavior.
Socio-Psychological factors included in this investigation are:

1. Satistaction derived from housework-—sense of achievement,

competence, and contribution derived from performance of housework.
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2. Sutisiavtion with ranlly income—wife's satisfaction with
the Jamily income and standard ol living.

3. Satisiaction with volunieer service--sense ol achievement,
sompetence, ond contribution derived [rom performance of community
service ectivities, periformed voluntarily and without pay.

4. TPerception of husband's reelings reparding wife's cmploy-
ment——espondent's beliefs about husband's attitude ?oward his wiie's
employtieny.

)+ Perceplion of children's teelings regarding walernal

employmenb——respondent's beliefs about children's attitudes toward

nother's employmeni.

é. Perceotion of peer group's feelings regarding merried
wonen's employment—respondent's beliels concerning friends',
community's attitudes toward married women engeging in paid employnent.

'l Occupational status——ststus ascribed Lo various occupations
by sociely. Occupalions classiried as professional, managerial,
clericol, sales workers, craitsmen, operatives, private household
workers, ond nervice workers. Futhér definition of these |

c¢lgssificalions mey be found in Lhe Appendix.

Assunptions

A basic assumption underlying this investigation is that an
individual's attitude toward a task is a major factor in that
individual'’s behavior in the performence of that task; also, that his
attitude toward a task ﬁill have some effect upon his self-image i{ he
engages in the performence of that task. This, in turn, will likely
eiiect his performance in other roles: spouse, parent, [riend, and

member of the larger society. .
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It is further asswaed that a majority of married women, at some
point in their lives, will be a part oi the labor force. Hence, more
ini'ormation is needed about the aliitudes of this population toward
their engaging in the role or task of paid employment. Coupled with
this is a need for knowledge of the factors that are——and Lhosc thal
are not-~-related to these attitudes.

Finally it is assumed Lhat such knowledge, when applied, will
contribute to a betier understanding of Lhe married women's necds as

related Lo employmenct.



CHAPTER 11
REVIEY OF LITERATURE

The Lwentielh century has drastically changed women's social
position in Lhe United States. Vhen production shisted irom the home
vo the factory, & phenomenon of the nineleenth century, it was Lhe nen
vho ilolloiied. Bul as the need ror more labor grew, womanpower wWas a
resovrce which employers tapped to fill the need at a wage they vere
willing Lo pay.

In 1909 wowmen accounted for only 18 percent of the labor lorce;
{orty yecars later, abouit 25 percent. During World Var II the
proportion climbed bto & high of 36 percent, dropped to 28 percent as
the veterans returned, and then etarted a sieady climb which still
continues.l

One of the most important ifactors in the growth of the women
labor force has been the increasing Lendency of married women to go to
work. The attitude thal Mwoman's place is in the home' has
liveralized Lo Lhe exlent that in March; 1967, nearly 3 oul of 5 women
workers were married-—a remarksble change from 1940, when only 30

percent were married.

lU.S. Department of Lsbor, Wage and Labor Standards
Administration, lomen's Bureau, Yomen's Bureau Bulletin 294, 1969
Handbook on lomen Workers, (Washington: Government Printing Office,
1969), p. 9. -

10 POOR ORiG N, Cop
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The number ol married women in the lsebor torce increased by almosi
twelve million in this 27 year period—a rise of 279 percent.z
Not only has the number and ratio of married women workers
increased sharply, but an accompanying shifﬁ has been in the percentage
of married women who are employed. In 1940, 15 percent of all married

women were working; by 1967 the proportion had risen to 37 percent.3
WHY VOMEN WORK

Economic Need

VMany reasons are lorwurded for the married woman's partici-
pation in the lsbor force. One obvious reason is ior money. Nearly
hall of the women 16 to 6/ years old who took Jobé in 1963 reportedly
w€ent to work because ol economic need. 'The proportion who indicated
financial necessity as the reason for going Lo work was higher among
married women whose husbands earned less than 360 a week, and those
who had children under 6 years of age. Of married women who stopped
working that same year only a small percentage did so because they no
longer needed to work.h

It 1s osten the wife's earnings that raises the fawily's
income from low- Lo middle-income levels. The llomen's Bureau reported

that in 1966 in the husband-wife iamilies where the wife was also an

carner median family income was $9,246 a year; in those families where

2Ibid0' PP 23' 211»0
3Ibid., p. 26.

AU. S. Department of Labor, Women's Bureau, "i/hy Yomen York"
(unpublished report, January, 1970).
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the wife did not work medisn family income was $7,128. Only 5 percent
of all husband-wife families had incomes of less than SB,OOOIWhen the
wife was in the labor torcej 15 percent, when she was not.5 Blood and
llolie reported similar findings.6

lioney appears to serve as a motivator in numerous ways. A viie
may enter into emnloyment to either maintain the family's income level,
to attain a higher level, or to meet obligations which predated her
employment. As reported by Hoffman, Sobol found that wives were more
likely to onter the labor force when their family incomes dropped from
a previous level than when they remained stable or increased.7 Feil
hypothesized that women participate in the labpr force, or plan to
enter, whan the family unit has debts, but found that this may be an
" eftect of, rather than a cause of, her participation.8
Sobol also reported thal the woman who works for primarily °
financial reasons tends to be less educated than the woman who works
for other reasons, and that she is more likely to be employed as an

operatives Too, these women were found to be less committed to work,

that, is, they did not have long~-rasnge work plasns. ‘he asswnption mipght

'U. He Lopartmonl o Lobory Yomon®ys Dureou, "Worklng Wves:
Theic Contribullon Lo Famlly Income" (unpubllshed roport., Novembor,
1968),

6Robert. O. Blood, Jr. and Donald M. Wolfe, Husbands and Wives
(New York: The Free Press, 1960), pp. 98, 99.

Lois W, Hoffman, "Commitment to Work," in The Buployed other
In America, ed. F. Ivan Ney and Lois Wladis Hoffman ZChlcago. Rand
McNally & Co., 1963), p. 23.

8hildred V. Weil, "An Analysis of the Factors Intluenclng
Married Yomen's Actual or Planned Work Participation," in American
Sociological Review, Vol. XXVI {February, 1961), pp. 91~95.
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Kother in America, op. cit., pp. 23-26.
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be mede thot the nazlure of the work is bssicelly unsatisi‘ying;.9

11 & f&aily strives ior & higher level of living, the wiie's
cuploym~ -, is ceen as a neans of iroving in that direction. liyrdall and
Klein provide an insightlul statement ol this dimension, and suggested
thal added earnings provide such luxwries as higher education for the
children, modern household cquipment, holidays away 1rom home, and
similar comforts.lo illoftman suggested that .oney operates as a
motivation i'or employment in less concrete weys, too. Beceuse oi Lhe
aveilability of jobs end because she may have worked previously, @
woman's time has come to have monetary meaning—that is, thet her time
represenls polential wages. And, Hotffman esdded, becsuse of ihe lack of
signilicence atteched to the domestic role she may feel that her conlri-
bution iy smell, but that bringing home a paycheck seems to be a sign
of compatence and a Langible coniribulion to the ramily.ll Interesting
findings aboul money and marriage were reported by Blood and Wolre.
Nﬁether the wite is satisfied with the femily income depends on how
it comperes with her own frame of reference——her family, peers, end
her own expeslations. The witfe who is dissstistied with the femilyts
econniaic resourcen has two main alternntives: she cen pul presswie on
Lhe husbond Lo do beltery, o1 she cen po Lo work herselts 11 lhe Lumily

{intnzes were grestly strained, her work mgy increessc the femily -cone

9horion G; Sobol, "Commitment to Work," in The Enployed lolher
in Americe, ed. F. Iven Nye and Lois ¥ladis Hoffuen (Chicago: Rend
:Lnally & CO.. 1963)3

loAlva iyrdall and Viola Klein, Yomen's Two Roles (London:
Boutledge and Kegen Psul, Ltd., 19:6), pp. 82-87.

11

Lois ¥. Hd{ man, “The Decision to York," in The R:iplojyed
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so much that everyone fcels betlter. If not, her work may irritate the

husband and strain the marriage.l2

Non-Economic Needs

Non~economic reasons are also factors in e wife's decision Lo
work. VFeil found that & woman will perform or plan to perform in both
the traditional and career roles when (a) her husband's attitude towsrd
her outside employment is positive; (b) she pertormed in an occupation
before marriege which required high educationsal achievement or
specislized training; (c) she continued to work after marriage; (d) she
has achieved a high professionsl level or has had specialized training;
(e) her husband accepts an obligation for child care and household
chores; and (f) her children are of achocl sge. This study reported
that the availability of employment, high socio-economic background of
the family, the wife's experience before marrisge, fardly debts, and
plans for making major purchases apparently had little or no

relationship to planned or actual work participation.13

Stepe in Family Life Cycle

The woman's stage in the family life cycle has been found Lo
be an imporlant prediclor of her eontering into the lalLor market. As
changes occur in her life pattern, movement into and out of the labor
rorce is one wdy thal women respond to these changes. Basing the wife's
work status on the age 6f the youngest child, Orden and Bradburn round
that during the child's infancy and early childhood relatively few of

125100d and ¥olfe, op. cit.

13”811, loc. cit.
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the wives were ewployed. As the children became older, the projor-
tionate number or employed women steadily increased, and when the
younger child reached thelupper half of grede school, Lhe proportionste

nusber ol worien in the labor force had reached a high ot 49 percent,.ll+

Education

Statistical date provides evidence thal a direct relationship
exists between educational attainmant or women, their lsbor force
porticipation, and their earnings. College gradusles are more likely
Lo work than women with less education, end are more likely to hold
proiassional jobs. Fifty-six percent of the women college graduates in
1966 were employed, and four-sifihs or these held protessionel jobs;
less than heli or Lhose with high school diplomas were working, and
only saven percent of them were in proftessional occupations. liosL of
this group viere employed in clericol, service, and operative occu-

pations, 1’

further, ol all the women working in 1966 those with rive
or more yosrs ol college hed the highest medien incomes; when grouped
sccording 1o occupaiions, the highest median's were paid to

16

prolressionnl and Lechnical workers.

Prioe Bork kxgperien:o

for wives who sre currently working, work experience prior lc

1I‘Susan R. Orden snd Norwman k. Bradburn, "torking \iives end
harrisge Heppiness," in Americen Journal of Sociology, Vol. IXXIV
(Janual‘y| 1969)| PP 392“}07-

1.’U.S.. Department of Lsbor, l\iomen's Bureau, Job Horizons for
Collese Yomen, Bulletin 288 (Washington: Governwent Printing Oifice,
1957}, ppe 12-Th.

16

1969 Handbook on_Women Workers, op. cit., pp. 138-141.
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marriage is not related to present employment or future work plens,17
bui for non-working wives, Sobol states that work experience since
marriage is the most important determinant of future work commibment.18
resunably, work since marriage indicates the husband's approval of the

wive's working.

liarriage Happiness

Numerous studies have explored relationships between working
wives and marriage happiness. Blood and Wolfe found the averege marital
satisfactions scores of working end non-working wives to be similar.
However, when the motivation faclor oif economic pressure wes considered,
different results emerged, Two categories of wives were cqually

satisfied.l9

Weil also found a correlation between both working wives
and those planning Lo enter the labor fource and & positive, supporiive
attitude of the nusband; among the working wives she found the husband's
help with household chores and care of children related to the wife's
participation in employment.20 Orden and Bradburn found that among
those women free to choose batween the labor market and homemaking there
was no cvidence Lo indicate Lhat Lhe labor markel choice created a
strain in Lhe mortiage rﬁr eithor wite ~r husbond} on the contrary, Loth
olhain 8 hipher Lalanco in Lheir perceoived lovels of tensions and solise-

tactions than they do if the wife chooses the home market..21

17011, loc. cit.

1850001, ope cite, p. 52

198)00d and ¥olfe, op. ¢it., p. 101.
20611, loc. eit.

21Orden and Bradburn, loc. cit.
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In the previous chapier, attitudes were described as a screen
through which a slimulus must pass, ond it was suggested thei the
response eliuited by the stimulus is ini'luenced by Lhe individusl's
alttitude.

Doob said thal en attitude is an internal response which the
individusl has learned.21 Krech, Crutchfield, and Beliachey wrote that
as gn individual develops, his cognitisns, féelings, end aclion
tendencies with respect to verious objecis in his worid becoie organized
inio enduring systems called attitudes.22 Rosenberg and Hovland begon
a discussion of attitudes by saying that they ere typically detined as
mredispositions to respond in a particular way towsrd a specified
class of objecis," Lhey sre nol directly observeble or messursble, buti
are interred from the way an individual reacts to & perticular
sLimulus.23

While each or the above descriptions reflect different
orienLations, iurther rcading in these works show agreement on the
following poinis: attitudes are held by individusls; ihey t1e learned

or scyuired ard not inbornj they are (overt) responses Lo stimuli;

they usually involve sn emolional or evsluative rcaction; they wey be

221 ponard H. Doob, Public Opinion snd Propagenda (Hataden,
Connecticut: Archon Books, 1968), ps 27.

23David Kiech, Richard Crutchfield, and Egerton Ballachoy,
Individusl in Soclety (New York: kcGraw-Hill Book Co., Inc., 1962),
pe 139,

Zii1ton J. Rosenberg and Cerl I. Hovland, "Cognitive, Afiect-
ive, and Behavioral Components oi Attitudes," in Attitude Urganization
end Chenge, kilton J. Rosenberg and others (New Haven: Yale
Univex‘sit.y Pl‘ess, 1960)’ P 1,
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eiiher positive or negavive; they erc directed toward objects in the
physical world, such a5 persons, sccial issues, art, philosophy,
political affairs, etc.; they predispose the individual to make a
certain (habitual) response, that is, they tend to be consistent and
they cannot be directly observed.

The nature and functions of atiitudes as a system was discussed
by Krech, Crutchiield, and Ballachey. Their swmmary is included here
as it describes, in concise form, the attitude system.

The actions of the individual are governed to a

large extent by his attitudes. An attitude can be

deiined as an enduring system of three componenis

centering aboul a single object: the beliefs about the

object-——~the feeling componenl; end the disposition to

take action with respect to Lhe object—the action
tendency component.

The components of attitudes may diifer in
valence and multiplexity. Valence refers te the degrce
of favorability or unfavorsbLility with respect to the
object of the attitude. . ., liultiplexity refers to
the variation in the number and kind of the elements
inaking up the components. . « the cognilive component
of an aititude may include an exhaustive sct of beliefs
aboul Lhe object; the feeling component nay be a
relatively simple and undifferentiated love for the
object; and the action tendency component may be
maltiplex in that the individusl is prepsred to take
many and varied sorts of protective acts toward the
object. The available evidence suggests that there
is5 a general itrend toward consistency smong the
components of attitudes in their valence and in their
multiplexity.

An individusl's various attitudes may differ
in the degree to which they are isolated {:om ons
another or are interconnected with one another, kost
attitudes form clusters with other sttitudes.?”

2jl{rech. Crutchfield, and Ballachey, op. cit., pp. W6=-L47.
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Studies or aliitudes related io married women's employment are
few. 1n 1957, Glenn invesligated aliiludes of white women in a smell
soudlicimn cormuniuy,  She found suppori for the hypothesis that social
class, age, and educstion are independeni of the subject's atilitude
toward the employment of married women under these conditions: when
the husband disspproves, working in order to meke an early merriage
possible, and working in order to be rinancially independent. ‘the
hypothesis that employment status is independent of the attitude of
the subjocts was rejected. Greabest approval of married women's
employmont was given by respondents who did not have children at home.26
The Katelman and Barneit study, made nine years after Clemn's,
dichotomized respondents into two groups: “traditionsl" and '“modern,"
baced on Lheir oidienlation toward workA. ond related Lhis to certain
relevant variables. Those stalislicolly significant relationships
emerged!
Subjeets wilh a traditional orientation were more likely to
have Lheso characleristlen:
o o« o« Lo nek bo ouplayed}
o v o Lo huva uorkod Lo or Fowure yooes aloneo wpepingog
« ¢ o LO be Calliolic ralher Lhan PProtestsnt;
« « + 10 be 44 years of age or under (provided the femily
 income in 1964 was $4,000 or more);

%Hortense H. Olenn, "Attltudes of Vomen Regerding Geinful
Employment of Merried tomen," Journal of liome Economics, Ho. 51
(Aprily 1959}y pps 7-252
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+0 have husbands who had completed more than a

high school education;
10 have one or more children living ai home;
end, co have a slighily greater iendency to rale

. . <7
their marriage os happy. '

27Dox'is K. Katelman end Lerry D. Barnett, "iork Orientations
oi Urban, liddle-Class, Harried 'omen," in Journal oi tarriase snd
the Fanig" Vol. XKX| Ho. 1 (Febnla!‘y, 1968)' Pp. 80-88.




CHAPTER I11

RESEARCH PROCEDURES

This study was méde in Northwest Missouri. A sample was dravn
from the populetion of married women in Andrew, Buchenan, Clinton, and
DeKslb Counties. Two hundred thirty-six respondents were drawn, with
etforts made to keep the number from each political division

proportionate to its population.

Drawing the Semple

The sample was systematically selected by a grid sampling
mothod. In this procedure, maps of each of the four counties were
obtained, along with maps of the six more densely populated areas
within the four counties. Cutlines of these geographic areas were
traced onto a plastic overlay; the outline wes removed from the
detailed mop ond on impartiel parly drew lines within the outline
until a predetermined number of intersccting lineg had been drawm. ‘The
overlay vwss ogsin ploced over the delailed map and the points where the
lines intersected were transterred to the originsl (detailed) mep.
These intersecting points were then designated es starling poinls for
locatliig & housing unit. Having located the'housing unit, the inter-
viewer then osked for the homemaker living there. Eligibility for
inclusion as a respondent was determined by the homemsker's afiirmative

answer to Lhe question, "Are you now marriedi"

21




e N A Rk R R R TIEN St e e '

O

ERIC

Aruitoxt provided by Eic:

Tav indng: vhe InLervieuers

One oi the iastors in successiul research is Lhe absence of
inteivicwer bias. In order to attusin ¢ high degice of accuracy in
collecting and recording date, inlerviewers were given inlensive
treining in inlervieving techniques. As a part of this, they did

praciolce interviews with rospondents not included in ihe ssmple.

Pretesting the Instiuments

The interview schedule was pretested by the interviewers
actually conducting twelve intervieus. Respondentis iere persons nci
included in the sample. Adjustients to the instrument vere made ¢s «
result of tho pretest.

The attitude inventory ues devoloped by the researcher,
Thirty=-Lour staiemenis which rerlect attiiudes touard married women's
cnployment 'uerc prepared and administered Lo sixly wonen; scores on
these wore coupuled, and the attitude invenlories renked according Lo
toicl ceore. These were then divided into four girouvs of riticen cachy
the ihiriy inventories with middle scores were discarded, &nd the
rfidsieen having Lhe highes) scores end ihe filteen with Lhe lovest
sr01es vere used Jdor making tn dten unelysis. leon seoves Lor Lheto
tuo promps tiere then computed ior cich itew in tho asiitude inveniwr, ,
and the twenty ilems having Lhe greatlest difierence in wetn scoles vere
used in Lhe revised &liitude inventory as stalewents which would
discriminate ond refiect aititludes., T-ratios were compuiled, ¢nd all
twenty ivons used in the revised inveniory hed i-ratios signiiiczan.
et the .0l levol; Jifteen of the tiwenty were signiiicent at the ,J0L

level.
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lalid or the statenents in the altitude inventory siere wourded to

that the stronply apgree responses carried ihe greaiest weipht, and the
other hali consisted oi statemenis which had the scoring system
reversed.l Highest possible score wes 103; lowest possible score was 20.
Scores below 60 indicated a negstive attitude, and scores ebove 60 ore
considered &s positive, or favorable. The attiitude inventory end a
sunination ol imcen svores and slendard devistions may be found in the

appendix.

Collecting Lhe Dalg

After localing the respondent; the interviewer used eon
inlerviev schedule and an attitude inventory ior collecting data.
Interviews were made during October and NHovember, 1969,

1f the respondent wes not st home, the interviewer mude iLhrec
281l backs beslore designating the respondent as nol aveilsble. Of the
236 respondenls drawn, there were 213 completed interviews, 11 retusals,
8 were drawn from undeveloped areas, amd 4 respondentis could noti. be

soniacted.,

Annagning: Ltho Deto

Following :o0llection vi data, inrormalion 'ws coded and
trensierred L0 compuier cards tor labulation and analysis.
The one-tiay &nalysis ol variance wes used to test the null

hypoithesis. This was done on an IBE=306J,65 computer, using progrem

lA. L, Sdwards, Technicues oi Attitude Scale Consiructior,
(Hei: York:s Appleton Century Crsiis)y pe 155e

FOOR ORIGINAL CCPY - BEST
AVAILASLE AT TIME FILMED
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BMDX 64, a general linear hypothesis program which corresponds to the
nfixed constan-s" model, or Model I.
In some instances where a sirong relationship was found, furtﬁer

enalysis was made.




CHAPTER IV
FINDINGS

In this chapter cach hypothesis is stated with a brier
descripiion of ihe procedure used in tesiing it and an objective
presentation of the results.

Certein other data which was collected bul not analyzed
statistically is also reported in the belief thal its inclusion will

give the reader further insight into the problem and situation.
SELECTED PERSONAL FACTORS AND ATTITUDE

Selected individual characteristics were examined for possible
relationship to atlitudes toward married women's employment. ‘They are

presented as follows:

Age

Ho: There is nu relationship between Lhe married women's age
ond altitude toward marcried women's employmenl.

“L: ‘There is a relalionship between Lhe married woman's age
and attitude (oward married women's employment.

To test this, respondents were grouped into six age categories:
2, and under, 25=34, 35-hlh, L5=54, 55-64, and 65 or over; mean attitude
scores of the six categories were then tested for variance. As Table 1

indicates, no diiferences were found, and the null hypothesis is

accepted.
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Teble 1

Anslysic oi Varience ol Attitude Scores and Age

Source SS D¥ IS F
Betwecen Groups 9hL. 5583 E 188.3117 1.2951
Within Groups 30099.2812 2077 154072

TolLal 31040.8359 212

Not Significant

Fmployment History

Ho: There is no relaticnship belween the married womsn's
employment history and attlitude toward married women's emplcyment.

Hl: “here is & relationship between the married woman' s
ey Lloyment hislory and allitude Loward merried women's employment.

The respondenis were divided intc (wo groups: these who had atv
some time in their lives participasled in employment, and those who had
not.. As shown in Table 3, a significani, difterence was found to'exist;
women who had been in paid eiwployment held more iavorsble attitudes
toward married women's employment than Lhose who had not. This
evidence causes the null hypothesis to be rejected, and the alternate

hypothesis accepted.

POOR ORIGINAL COPY - BES(
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Table 2

Deta for Analysis of Varlance ol Attitude Scores and
Employment History

Treatment Group Previously Employed Never Employed
Sample Size 190 23
Mean Score - 61,7158 55.2174,
Standard Deviation 12,2975 8,5064

Table 3

Analysis of Veriance of Attitude Scores and Employment History

Source S8 DF IS F
Between Groups 866.3960 1 866.3960 6.0585%
within Groups 301742109 211 14,3.0057

Total 31040.6055 212
* £.05

Further examination of this hypothesis was made to determine if
the location of this egperience in the woman's life cycle showed any
relationship to the attitude she might hold regarding married women's
employment. It was postulated that there would be no difference in the
attitude toward married women's employment between those married women
who worked prior to marriage and those who did not. Data were grouped
according to those who had been employed prior tc marriage end those

who had nol, and these two groups were tested for variance. As
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indizoted in Teble /4, no diJgerences were round, and thic null

h;movheris in supporied.

Y

Tavle &

Analysics or Variance oi Attilude Scores and Enployme it Prior to liarrigge

v

Source SS DI 1S F
Between Groups L8.3428 1 LE8.3428 0¢328
ithin Groups 31013.3320 211 14,6.9826

Totel 31061.6719 212

ot Significant

Another postulation was made: t{hat there is no diilerence in
the attitude loward married wonen's enmployuent between those married
women who have been employed since marriasge and those vho have not.
when anelyzed on this besis, a signiiicant difference at the .0l level
wos lound, as showm in Table 6. “Thercrore, this hypothesis is rejected
and an sliornabive posculation made, Lhey uwonen who hiave been employed
since narriuge wend Lo hayo a2 more fuvorable altitude toward married

uonen's employment than those vho have not worked since marriage.
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Table .

Deta vor Analysis ol Veriance of AlLlitude Scores

and Eaplioymen: Since hairlage

rectment Groun

mpployed Since borriage Hot Tuyiloyed

Ginee Morrirge

Suiple Size 152 L6

l.ean Score €2,8421 STe3043

Standerd Devialion 2 1954, 8.9
Teble &

Anslysis oi Variance oi Attilude Scores

and Eaploymeni. Since llariiage

Sonrce S _ DF : 1S i
DBelucen Gioups 1032.938) 1 1082.9380 o A 29%%
tithin Groups 28129.7148 196 1455700

ool 20653 197
iy £ L0l

Another hypoihesis related to cmploymeni history was proposcd:

that there would be no diifrTerence in attitude {oward married women's

employment between those married women vwho were currently enployed and

those who vere nol.

Evidencz presented in Table 8 does not support this

hypothesis, bulb indicates a diirerence significent at the 001 level.

Therefore, this hypothesis is rejectied, and date would support an

allernate hypothesis, that those women vwho are currently employed hold

O

ERIC

Aruitoxt provided by Eic:
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a signiticen.ly more lavoreble siliitude loward married women's

employmen. than do those not currently enployed.

Teble 7

Data for Analysis of Variance of Attitude Scores
and Current Employmont Status

Treatment Group Currenlly Employed Not Currently Lmployed
Semple Size 6l 149
lean Score 67.6563 58.1611
Standard Deviation 12.6230 10. 7067
Teble 8

Analysis of Variance of Attitude Scores
and Current Employment Status

Source 55 DF 1S . F
Between (iroups 4036.3906 1 4036.3906 31, 538 % %%
t"ithin Groups 27004.273L 211 127.9823

‘ot.al 31040.6641 212

*x¥p <001

Level of Education

HO: There is no relationship between the marricd woman's level
oi' education and her attitude toward married women's employment.,
le ‘‘here is a relationship between the married woman's level

ol education and her attitude toward married women's employment.
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Hespondenis vere esked vo indi:ace their educalional allainment
and vocationsgl training. Data were grouped into the fellowing
catepories: 1-0 years, 9-11 years, high school diploma, some college
hours, college greducte, graduate woik, graduate degree, and Lrade or
vocational training. ‘'hen tested for relationship {o atlitude, the
analysis of varionce yielded an F ratioc significant at .04, therelore,
the null hypothesis wust be rejected and the alternate hypobhesis
accepted. hkarried women who have some college cducation or vocacvional
training tend Lo hold more favorable views toward married women's
ertployment than do thosc who have less rormal education. Table 10

shows the resull of this test.,

Ugr.
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Ferily Stetus

Ho: ''here is no relationship between the married wonan's
fonily status and ciotitude towerd married vomen's emplojment.

le There is a relationship between the merried woman's icuily
stalus and aLLitudc touverd married women's employnent.

Tho mean attitude scores of those who had children living: ab
hoime were compared to the scores oi those who did not, and deta given

the enelysis oi variance lest. No dilierences were iound, &s Teble Il

shows.
Teble 11
Analysis ol Variance of Attitude Scores end Family Statﬁs
Source ' S5 DF - LS ¥
Beticen Groups L4134 1 L4134, 10,0303
Ui.thin Groups 30633.7852 210 1458752

Polol 3003619073 211

Hot Signiidcani

Additional analysis of this fcetor was done by grouping the
respondenis according to the grade in school oi the youngest child
living at home. As Table 12 shows, no relationship was found. Therefore,

the null hypothesis is accepted.

ERIC

Aruitoxt provided by Eic:
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‘Teble 12

Analysis oi Variance ol Attitude Score and
Crade of Youngezt Child Living at Home

Source SS pr MS F
Between Groups 210.0841 I 52,5210 0.3186
¥Yithin Groups 34127.3711 207 164.8665

l'otal 34337.4531 211

Noi{ Significant
SELECTED ECCNOMIC FACTORS

Two economic factors——place of residence and family income—
were examined for relationship to the married woman's asttitude toward

marricd women's employment. Results from these are:

Place of Residence

HO: There is no relationship between the married woman's place
of' residence and attitude toward married women's employment.

Hl: There is a relationship between the married women's place
of residence and aititude toward married women's employment.

This was tesled by grouping the respondents into four
classifications~~rural, small towm, suburban, and urban--and then
analyzing their attitude scores. Table 13 presents the findings of
this test. An additional test was made by grouping the respondents as

rural (rural and small town) and urban (suburban and urban) with

similar results. Therefore, the null hypothesis is accepted.
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Table 13

Analysis of Variance oi Attitude Score
and Place of Residence

Source S5 DF MS F
Between Groups 285.2915 3 95,0972 0.6462
Within Groups 307554062 209 147.1550

‘lotal 31040.6953 212

Not Significant

Family Income

HO: There is no relationship between the married woman's
family income and attitude toward married women's employment.

Hl: There is a relationship between the married woman's
family income and attitude toward merried women's employment.

Data were collected on family incowe and tested for
relationship to respondent's attitudes. As Table 14 indicates, the
mean attilude score increased as family income increased; and of those
who knew and reported family income, the widest range in attitude
score was found in the $5000 - $7499 income group.

Vhen aralyzed for variance (see Table 15) the F ratio was
significant at the .05 level, therelfore the null hypothesis is
rejected and the alternative hypothesis accepted. Married women with

higher family incomes tend to hold more favorable attitudes toward

married women's employment than do those with lower family incomes.
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SELECTED SOCIO-PSYCHOLOGICAL FACTORS

Several factors which, through interpersonal and intergroup
relationships, are likely Lo irni'luence behavior wvere subjected Lo

enalysis in this study. They are presented as follows:

Satisfaction Derived from Housework

HO: There is no relationship between the married woman's
satisfaction derived from housework and attitude toward mariied
vomen's employment.

Hl: There is a relationship between the married woman's
satisfaction derived from housework and attitude toward merried
women's emplojment.

Respondents were read five statements about performing
household tacks and asked to indicate which one best described their
feelings. These uere compiled into three groups: those who enjoy
housework, those who dislike it, and those who held smbivalent or
neutrol feelings ebout it. Respondenis with positive feelings
Lovard doing housework were less favorable toward employment outside
Lhe home (Lheir meon altiiude score was 60.2) then Lhere ware those
with negative teelings (mean score G4.7). However, when given the
analysis of varience test (Table 16) no significunt relstionships

were found, and the null hypothesis is accepted.
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Table 16

Anel,sic of Variance of Attitude Score and
Satisfaction Derived from Housework

38

source 58 Dr 1S F
Betiwrecn Groups 593 4902 3 19'7.8301 1.3570
Within Groups 300,68.2031 209 15,7809

Total 31061.691, 212

ot Signirtricant

Satisiaction with the Family Inconme

llo: There is no relationship bet.reen the married woman's
expressed salisrfaction with family income and attitude toward married
women' s erniployment.

lll: There is a relationship between the narried woman's
e:nressed satisfaction with family income and attitude toward married
vomen's emplojmont.

To detemiine the respondent's satisfaclion or dissatisfaction
wvith the amount of money available for family living, respondeni was
asked to indicate, on a L-point scale, her {eelings sbout the amount
oi money available for her family to live on. These four treatmenti
groups were then tesied for vsriance in attitude scores and the

results of this are shown in Table 17, HNo significant differences

were found, therefore the null hypothosis is supported.
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Table 17

‘.n;l,/s 5 01 Variance of Atiitude Score
atisfaceion with Fandily Incoe

39

source 55 DF IS F
Betireen Groups 65,3010 - 3 21,7670 2.1510
liithin Groups 29843 .3823 207 Wi 1709

Tolel 29908.6836 210

Hol Signirticant

Satisiaction itom Voluniecel' Seivice

H o} There is no relationship belween the married tonen's

seuisiaction wvilh volunteor service and a:iiiude towoard married scoimen's

enployrent.

Hl= There is s relationship between the married vionan's

savislection wi.h volunteer servico snd attitude toward married women's

emylo;ment,

Resporklenis vere ashed if Lhey sometimes pariicipete in
volunieer service, and the enalysis oi voriance wos computed Jor these
datu. As Table 18 indicates, no dirierences wore found Lo exis:

beiveen ihese two grouns.
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Table il
Anal;ysis oi Variance ol Attitude Scores and
Pariticipalion in Volunteer YWork
Scurce SS Dr kS : F
Between Groups 10.4195 1 10,4195 0.0708
tAthin Groups 30885.,9002 210 47,0757
Total 30696.32%42 211

ot Signivicen:

furiher analysic of Lhin variable was made by esking those who
do pariicipete ii they like to do volunteer work or il they preicr not
t0. Again, no significent differencec were evident (see Tablo 19). On
the strenglh of this evidence, the null hypothesis-~that there is no
difierence in the attitude toward married woments employment end her

oarticipation in volunteer service——-isc accepted.

able 19

Inal s o Viance o ALLiLude Leores
il LDolistoction dron Yolunieor YWork

Source Ss DF LS F
Bet:een Groups 313.7856 2 156,8928 1.1036
Within Groups 15922.4336 112 142.164,6

Tolal 16236.2187 114

flot Signiticent

POOR ORIGINAL COPY . Best
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Percepniion o0i' Hucband's feelings Rezerding tHile's Employment,

Ho: There is no relationship between the married woman's
perception o husbend's attitude about, wives' employment and her
attitude toward married women's employment.

le ‘There is a relationship between the married woman's
verception of husband's attitude about wives' employment and her
altitude toward married women's employment.

Respondents were asked to indicate on a five-point scale,
ranging from strongly approve to strongly disapprove, how they believed
their husbands would feel sbout (the wife's) employment. Attitude
scores irom these [ive groups were then analyzed for variance, with
results shovn in Teble 20. Since the F ratio exceeds the 001 level
of signif: cence; as Table 21 indicates, the hypothesis is rejected.
The alternate hypothesis, that there is a relationship between the
warried womun's attilude and her perceplion of her husband's atiitude
toward married women's employment is supporited. Yomen who perceive
cheir husband's attitude Loward (the wife's) employmenl as iavorsble
will Lend Lo have sipgnilicontly nore positive attiiudes Loward married

women's ciploynient,,
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Percentoon oi Childrent's Feelings llegarding liaternal Euplojment

Ho: ‘there is no relationship belween the married woman's
percepiion ot children's feelings regarding moithers! employmenti and
attitude lLowerd married women's employment.

le There is a relalionship between the married woman's
perccpbion o1 children's feelings regarding mothers'! employment and
atiitude toward married women's employment.

In this test only those respondents who have children living
at hote were considered (Il = 130). The five-point scale was employed
Lo measure the respondenl's perception of children's feelings sbout
mother's emplojient. Attitude scores of these rive proups were ihen
subjected Lo the anelysis of variance Lest, which produced an F ratio
significanl at .00l level (Taobles 22 and 23 present these data).

The null hypothesis is therefore rejected, and the alternale
hypollwsis cecepted: there is a reletionship between the married
woman's attitude towsird married women's employment and her perceplion
of their children's feelings about molher's employment. omen who
perceive their children as approving mother's employment will hold

signiiicanily more positive atiiludes toward married women's emplojment.
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Dogocesvion s Jcece Ceow St dee iy Gescerdings barried Lonen't Jamlornent

s here ioono oretabioncht beLueen Jhie narried voman'.

"
drocencen 08 une e Vs oace Lien e rding masrled wouen's eliolo, L
cad Les cloivade Louead nerried vomen's emjloymen..

Hl: *here is a relationship hevucen the nmarried womant's
sor:epiion o peer group's feelings regarding maivied women's enplojient
nd her atlilude Loirard merried uonen's eniployment.

The .ive~-point scale used to measure percention ol husbond's
end :hildren's Jeelings uits elso used to obtain dsis here. Analysis
ol the data (see Wables 2, and !!) shows & strong relationshin bLetween
uhe etvilude score and perceived iteolings of the peer jroup. Thereiore,
the null hypolhesis misi be rejected, and he eluernate hypollesis
cucepied. ‘llomen vho believe lheir pcers approve norried wouen's

erplo;Tient tend Lo have signiiicantly higher (more positive) aliiiude

scores Jhon do thoue who ieel that their peers ditgpprove.

Atmep
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Occupslionsl Status

HO: There is no reletionship between the narried woinan's
occupationsl status end attitude toward married women's employment.

Hl: There is a relationship between the married woman's
occupationel status and attitude toward married women's employmentl.

This hypothesis was tested in two ways: ftirst, by taking 2ll
respondents who had been employed at any time since marriage and
conparing their occupational status with mean attitude scorej and by
using those respondenls who were employed at the time dalu were
collected snd comparing occupational status oi their present jobs and
mean atlitude scores.

Tables 20 and 27 show results ol testing lhis hypothesis
using &ll respondents who hud been employed somelirie since marriage.
Signiricent dillerences in attitudes were iound (at .31 level) with
those in higher-stetus occupations (proressionals and menagers) hsving
more lavorsble attitudes towerd employment than those in lover-siatus
occupstions (privete household end service workers).

O& those reSponaentn currently employed, similer results were
iound (see Tables 28 and 29). Although o1 less magnitude, the
diiierence wa: extremely close to the .0, level. ‘Theretore, the null
hypothesis is rejected, and the alternate hypolhesis accepled. It
should be noted thst in two classes (managers and operstives) cell

siwe was extremely small.
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CHAPTER V
DISCUSSION

Data irom thesec lests offer evidence which has some interesting
implications for continuing educalors and employment personnel,
Knowledge of allitudes and an understanding of the factors thal are
related to, or perhaps contrioule Lo, these atlitudes should be useful
for those who develop and execute continuing education programs and to
persons involvcd in the emoloyment system—-counselor., supervisors,
personnel officers, and employers.,

In this study certain varisbles were found to be related to
the attitudes married women hold toward married women's employment;
others were found o have no relationship. It is useful to know what
does not, as well as what does, bear a relationship to these
attitudes.

Such relationships do not imply causality, and the reader is
cautioned against making such conclusions. This data simply offers
evidence that, there is, or is nbt, a relationship present.

Having been employed at some time appears to be closely
related to attitude, with those women who have worked showing
significantly more approval for married women's engaging in
employment.

Further investigation of this factor was made to determine if
the location of the work experience in the woman's life cycle was of

any consequence. It was not if her employment was prior to marriage;
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tut was importent il she had worked since marridge. A more [lavorable
view toward employmeni{. was held by those who had worked after marriage
than vas by those whe had not, and fhe atlitude was found to be
considerebly more positive among those who were employed at the time
data were collected. 'These findings are congruent with Sobol's study
of commitment to work (Sobol, 1963), which stated that work prior to
marriege was not related to present employment or future vwork plans,
but that, [or non~-working wives, employment since marriage was the most
important determinant of future work plans.

This suggests that Lhe woman's attitcede may Le strongly

iniluenced by her husband's attitude and by the couple's values and

‘goals Lor their family.

Demographic data reveal that women appear {o have developed a
tuo-phase lifetime working cycle~~taking a jcb when {irst out of
school, withdrawing from employment for marriage and motherhood, and
returning to paid employment when she feels the children no longer
need full-iime mothering. However, no association between age and
attitude was found to exist in ﬁhis study, nor was the presence ol
children in the home found to be related to attitude.

Barlier studies had found a direct relationship between
educational attainment of women and their labor {orc> participation,
(U.8. Dept. of Labor, lomen's Bureau, 1967, 1969). Data from this
study also found a relationship between educational attaivmment and
attitude towards employment. Those with one to eight years of
schooling had a mesn attitude score of 56,8, which is slightly
negative toward employment, while the mean score of college graduales

was 63.1, or slightly positive. Highost mean scores were found in



those who had done college work beyond the baccalaurcate degree and
those with trade or vocalional schooling.

Obviously, countless other facbtors have influcnced individuals
Lo conlinue or terminate their formal education; however, with regard
1o employment, onec can speculate that beceusc a woman espirec Lo have
2 career she has prepared herself for it through tormal aducation snd
training. Cthers night argue thét through the process of becoming
trained or educated she has come to feel that outside-the-home
activities such as employment offer positive rewards and personal
satisfaction.

The [amilyts financial need is one reason some women seek
employment, and the desire ilor materiul goods and services functions
Lo draw-—o1 keep~~others there. It is often the added dollars from
the wife's paycheck that provide many amenities which a family might
not otherwise afford,

hile it is recognized that there are numerous other factors
involved in a woman's decision Lo work, ecdnumic reuvards in the form
of paychecks and fringe beneiils do influence, in varying degrees,
her deecision.

It would seem, then, thet if a family's income is low, one
alternative way of rulieving this econonic stress would be for the
vife Lo enter the labor force. However, data from this study found a
positive correclation between income and attiitude-~-respondents with
lov income held negative atiitudes; as incomes incteased, attitudes
noved from negative to positive. Respondenis with less than $3000

annual family income were opposed Lo wives' working, as were those
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with fanily income up to 37500. %hen the incomes exceeded $7.,00,
attitudes toward wives' employment, were positive, and those with
315,000 or more annual family income held quite favorable atiitudes
Loward married women's employment.

Further rescarch is needed to delermine why Lhis phenomenon
oxists. However, the fact thal it does exist should be useiul
inrormation to those individuals and institutions whoce mission is to
develop opporlunities for the poor to improve their level of living.
This study makes no attempt to discover ceusality, but lurther analysis
of data collected in the study might provide clues. It is anticipated
that this can and will be accomplished at a later date.,

Yomen in higher~status occupations were ifound to hold nore
positive attitudes sbout employment than those in low-status
occupations. ‘Those in prolessional and menagerial positionc snd
craftsmen had mean scores which reflected streng approval of Lhe
married women's working; service workers' scores reilected mild
disapproval, ‘

The Sobol study (1963) investigated mothers' commitment to
work, that is, their long-range work plans. He iound that those
working in operative jobs were least intercsted in future work careers,
and suggested that this may reflect a basically unsatisiying nature
ol their work. Brewer and Locke (1965) presented evidence Lhat task
experience is capsble of influenclng en individusl's beliet's, vslues,
and preferences, not only to the lask itsel{ but also over time becomes
generalized to other aress of life. They theorized that occupationel

experience afiects one's system ot beliefs, values, . .and preferences.

| 2
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Arein, the reeder is cculioned against meking causality
inderences from this sludy. These findings do not imply ovcupaticn as
¢ sourze os aivlitude toward emnloyment. The lindingz are not
in:ongiueni, however, with the Sobol and Breer snd iocke studies, thal
nature ot the task inlluences the periormer's attitude toward Lhet
tavks

The variebles ol levels ol satisitaction—uwith housework Lasks,
voluntecr service, ond lamily income—all showed no relationship to
atlitude when tested. ‘this supgests that even Lhough the individual
wos dissetisiied witn these, she did not necessarily perceive outside
ennloyment as an elternative which would possibly slleviate her
dissatisfaction.

Attitudes olf those dissatisiied wilh housework tasks were
sonewhav nore posilive than those who indicated satisiscltion; Lhe
latcer group and those ambivalent in their feelings were neulral.
Howevor, the diiference was not of surficient magnitude to be
slgnivicant.

Resvondents were aslied to indicate how they Lhoughl certain
others relt about married women's employment. Inueresting
relationships were iound. ‘fomen who had favorable ettitudes towaid
enwloyument also believed their husbands, children, and peers would
approve of their employment outside the home, while those who were
negative in their attitude tended to perceive husbands, children, end
peers as disepproving ol married women working ouiside tiie home. One
migh% speculate that a positive, supportive ettitude emong ramily
members, particularly the husband, is a requisite for the nmarried

woman to engoge in employment; thet withoul their support end

-

o
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ascistance in mwinteining the household, employmeni ol the homemeker
siould creale a strain on the marriage (or iamily) for those involved.
Tre ''eil study (%Weil, 1961) presenls evidence in support of this, as

does Lhe one by Orden and Bradburn (Urden and Bradburn, 1969).

Limitations ol Lhe Study

The tfindings or this study reisc further cuestions, which is
desirable. Certain relationships and non-relationships have been
ectablished; ihese are rot to be interpreted as cause~and-cifect, but
simply poinl to the fact thal there is, or is not, a relationship.

The reneralizability of the resultc is limited Lo the
lollowing points:

1. The method for selecting respondents is as near random
sampling es was possible in this situation. However, there is no
evidence ol bias in that the housing units, from which respondents
vere located, were selected by chance. Jt, lherelore, seems reasonable
that one need not be overly caulious in generalizing,

2. Efforls were made to minimize any interviewer bias; snd
it is believed that these efforts were successful. However, such could
have been present.,

It was stated earlier that the findings presented herein raise
further questions about the attitudes of married women toward
employment. This is desirable. Identification of the existence or
non-gexistence of certain relationships is an important aspect of
research, but should be viewed as simply one link of the chain in man's
guest for knowledge. It is hoped that these findings will stimulate

further research which will seek to identify other factors related to



abiitudes toward married women's employment and provide answers as 1o
why the relationshipsa do or do nol exist. Such information would
meaningfully oxtend the body ol knowledge end would be uselul Lo

sociologists, educators, employment counselors, and others.

Imy.1lications {or FEducaljional DProgrems

The Lrend for large numbers ol married women to engege in
oulside employment has been clearly established, and f{orecasters
expect both the number and percentage of married women in the labor
rorce Lo continue to increase in the years inmediately shesd. This
lfoclt, and Lthe atlitudes people hald in regard (o it, nave certain
implications for educators and others.

However, before any implications are sei rorth, it would
perhans be expedient 1o state certain beliefs and assumptions which

seem relevant Lo this writer:

1. Employmenl may offer both tangible and intangible rewards

to vomen in ways that are personally satistying; this in turn can
cause her to lLunction more effectively in other roles.

2. Ideally, society is concerned with each individual,
considers il desirable for cech individual to reach his potential,
and seeks vieys whereby this may be achlieved.

3. Sociely is concerned with economically disadvantaged
families and the problems inherent therein and seeks to find ways of
aneliorating the situation.

L+ The educator's tunction is to create a learning
situotion in which the learner changes from his present state toward

a desired stute. Degree of change will very; present state and

56
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desired siute are (here) unspecilied; and the educator's inlluence is
catolytle. Nonctheless, he is concermed with changs,

5o Hducational programs seek to eifect chanpe, bul in order to
bring Lhis aboul, the educator must eccepl Lhe learner "as ig,v

It is from Lhls vantage point that the following implicacions
are drawm:

There is a nced for more iniformation about the relationship

between family income and atiitude towards employment. Data in Lhis

study found women of low to medest income to have negative attitudes
toward employment, BExperiments should be designed Lo determine why.
In the meantime, elforts should be made to find ways of alleviating
their e:onomic slross.

One obvious way to increase [amily income is lor the wife %o
work (other circumstances permitting). Efforts should be made to
improve the woman's employability., This may involve changing
attitudes--both hers and the emplbyers—-or it might necessitate job
treining, or both. BEuployers and soclety in general need a better
understanding of the socielly and economically deprived's value

system, and Lhe low~income employee will need to be educated to ihe

.revuirements oi employers if she 15 to be successfully cmployed.

There is a need for continuing education end training programs

wnich provide the wculd-be employee with the tools necessary for

employment. This and other rescarch has found a relationship between
education and attitude; while this study does not imply causality, it
scens reasonable Lo assume that more education gives the employee

wider alternatives for employment.

POOR ORIGINAL COPY - BEST
AVAILABLE AT TIME FILMED
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Iepecially lor the malure woman who has been away lrom Lhe
erployment scene lor a few years, programs should be oftfered which
allow lier Lc upgrade vocational skills. Thesa could be refreshe:
courses, additional training, or treining for new caereers. Such
vraining will also pive individuals skill end self~confidence regerding
obilivy to gev and keep a job,

A correlalion between education and income has been ectablished
and is accepted as fact. Further education and training related to
employment would not only improve employability but should also result
in increased earning power. |

There is a need for educational programs which will develop

more positive attiludes toward married women's employment, and these

programns should be directed to women, [families, and communities. That

women can elfectively combine marriage and a career has been
demonstrated, and the nunber and percentage of women who Ehoose to do
so is expected Lo increase. As this occurs, it becomes increasingly
liportant for society to hold positive atlitudes aboui women's right
to choose whether or not they will participale in employment. For

the individual woman, society's acceptance of her employment is necee=
sary for her seli-concept; for her family, it is necessary Lo
undersland and accepl changes which take place as she assumes this
added responsibility and to be supportive of her in this new role.

And it is useful for the larger society to understand the need for and
effects of women's employment. This is espacially true if the workers
are also mothers. lNuch misinformation presently exists regerding

offects of maternal employment.
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There is & need for trained couns .Jors who can help tiomen

analyzo ond evaluate their situavions, abilities and interests, and

oonoryunities, from which the individusel womén can choose among the

uliernatives of employment, volunteer service, iull-iime howemaking,

und activities ior selt-development. Such counseling should precede

any cducaticnal or training programs undertaken by Lhe individual
considering enlry or r1e-ent.y inlo the lebor force.
There is u need tor youth wroprems which will help young

people understand the family lite patlerns ihey will likely exporience.

Liiorts should be nede early in life Lo devolop attitudes and skills
vhat will be wtutuelly supportive when both marriage partners vork.

Tradilionally, certain tasks in the home have been viewed as
maan's work and "woman's work." In families where bolh husband and
vviie are working, this tradilional orientation con be stross-
praducing.  Fducation can equip future generations to adapt to
changing patiems of ramily living. Such progrens should be made
availcble to Loth boys end girls.

In eddition, girls should receive counseling which looks
beryond ithe traditional dichelomy of marrisge or career, but instead

considers total liie planning.



CHAPTER VI
SULLARY

Increasingly, woien are entering into employment oulside the
home. Conditions have become more favorsble to murried women's
cimployment, but little is known ebout their sttitudes towerd it.

This study investigates whal attitudes murried women hold
towara morried women's employmeni, end seeks Lo delerming the
relationship ot certsin personsl, economic, and socio-psychological
Zfaclors Lo these ailtitudes.

In the study, msde in Northwest lissouri, respondents were
drawn from the populsiion oi rarried women. Data collected :onsisted
oi &n atititude inventory and certain personal, economic, snd socio-
psychologicael faclors. Statistical anslysis wos made using the
onc-uay thalysis of variance.

Signiiicont reletionships uere round to exist Letween
sititudes end Lhe varisbles ot employment history, level of education,
lemily income, perception of husbend's attitude, perception of
childeen's feelings, perception of peer's feelings, &and occupationsl
classifization. The groups who viewed women's employment favorably -
weret (u) thore who had worked since merriage, (b) Lhose with some
cellege or vocationsl trsianing, (c) those whose remily incowes were
319,90 or more, (d) those who perceived husbends, children, end
peers as spproving of their employmeni, end (e) those employed in

occupations of higher stéetus.

60
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tlo relationships wvere i‘ound between attitude and age, remily
sLalus, place of rosidence, satisvection dorived from houseworik,
satisfaction wilh family income, and satisfaction wilh volunteer
sorvice.

Fron the Jindings, these implications are draim:

1., Thore is a need for rmore information about the relation-
ship botween family inconeo and attiiude towards employment.

2. There is a need for continuing education and training
pirograms which provide the would-be employee with the tools necessary
for employment.,

3. There is a need for ecducational programs which 1ill
develop more positive attitudes towerd merried women's employment,
and these programs should be directed Lo women, femilies, ond
communi ties.

L. ‘There is a need for trained counselors who can help
wwomen analyze and evaluaie their situations, sbilities and interestis,
and opportunities, from which the individual women can choose among
the alternatives oi employment, volunteer service, full-time
homcnaking, and activilies for self-developnent.

5. There is a need for youth programs vhich would holp young
people vndersiand the family life psttems ‘hey will likely

experience.
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Ccl
c2

C3 Intervieu Humber

Ci

/A

co

C? Date ... Intorview:
tonili and Day

cg

C9 INTRODUCTIOMN:

LARRIED VONEN'S FI.PLOYLENT STUDY

Check Hesidence!

J. Rural

Z, omall toim
3. Subutrban
4 Urban

llello. + « It _(nsme) tfrom {town or county)
and I'm an inlerviewer ior Lhe University of
lissouri Extension Dlvision. “e're doing a
research study of attitudes of women towsrd woien's
employnen. outside the home, and the Lhings leerned
from this study will be helpful in plenning
educational progrems in the future,

1In selecting respondentis for this study, this
perticular house was rondomly chosen. According to
the research method used in this siudy, 1 heve Lo
osk a few questions of the homemaker living here.
V'ould theat be you?

Yes Ho*

*IF "NO"t1 ASK FOR HOMEMAKER AND REPEAT INTRODUCTION

I tust ask, s8lso, if you are now married?
Yes lo*

RIF "NO": TERMINATE INTERVIE.
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€10

Cll

c1z

C13

66

llen usuolly enter into employment during their late teens or early
tuenivies, and remain in the labor force until retirement.

However, when we think about women's employment, we find there is

no set pattern. that ebout you. . . have you over been employed?

RI[ "O": SKIP 10 C1Y

1,
2.

9.
8.

Yes
No*
DK
NR

Did you work bofore you were married?

*TF OYES," ASKt

lq
2,

9.
8.

that

Yeos®
to

Mm
NR

type of work did you do?

Have you becn employed ouiside the home since you married?

*1F "NO"t SKIP TO C17

1,
2,

9
8.

Yes
No*

X
NR



67

Cl, thol Lype oi uork was this?

¢l  Arc you employed at Lhe present time?

I, Yes*
2. No
9. DK
8, MR
cl6
®]¢ "YES," ASK: that is your present occupation?

Cl/ As a honemaker, you're expected to do many things. + o+ &ong other
things, the honensker is supposed to keep the home running
smoolhly, help her husbend in his career, &nd be a good molher to
her shildrens Yot 44's wp Lo each homenmaker to work out her own
schedule tor doing these things. ie're inlerested in what your
day is like. « .+ about how much Lime do you spend each day doing
housework?

Cl3 thich of ihe household tasks do you most enjoy doing?
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€19 thich of the household tasks do you most dislike?

C20 Generally speaking, which of the tollowing statements would you
soy best describes the way you feel?

1. Although there are some tasks that I don't like
to do, for the most part I enjoy housework.

2. 1 thoroughly enjoy doing housework.
3. I'd much rather do somaihing besides housework.

4+ Thero are some household tasks thal 1 enjoy, but
for the most part, I don't like doing housework.

5. I don't have any leelings ono way or the other=
I neither like nor dislike doing housework.

8. MR

C21 1If your femily is like most other families, Lhe amount of money
available for living expenses is somewhat iixed. How do you
feel aboul Lhe amount of money you have for your family to live
ons » « would you say that you sre very satisticd, fairly
saci~fled, somewhat dissstisfied, or very dissatlisfied with iL?

1. Very satisfied

2. Feirly salisfied

2, Somewhat dissatisfied
L4 Very dissatisfied

9. DK
8. MR

€22 People are the same in many ways, but no two people are alike.
023 that are some of the ways in which you're different from most

people?
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C2, lieny people, uhen Lhey think sboul their children, would like for
thea Lo be different from Lhencelves in some ways. Do you have @
daughier? « + « (11 you did) + + . How would you like her to be
dirderent, irom you?

C25 As you think sboul yourseli, . « the person you really are. »
w“hat would you say are your strongest points?

26 Some homemalers spend time in volunteer work. ‘hat about youe ¢
do you someiimes work as a volunieer in cotmunivy activities?

1. Yes
2. No*
9, MK
8. NR

®10 WHO™t SKIP 1O €G30

27 llow do you feel ebout doing volunteer work. . » In uhat ways do
you Iind it satisfying:

28 that do you dislike about it?




c29

C30

€31
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1n general, then, would you say that you like to participate in
volunteer work. . . or that you preler not to?

1, likes volunteer work
2. Prefers not Lo

9. IX
8, MR

So far, the queslions we've been asking have been concerned with
how you teocl aboul cartain things. HNow we'd like for you Lo tell
us how you Lhink others feel sboul some things. Let's slart wilh
your husband. . . how do you Lhink your husband would feel

(fecls) about your working ou'side the home. . . would he strongly
approve, mildly approve, mildly disepprove, or strongly
disapprove?

i. OStrongly epprove

2, ldldly approve

3. HNeither approve nor disapnrove
4. 1dldly disapprove

>« Sirongly disapprove

2. IK
8. HR

How do you think your children would feel (or, if you had
children, how do you Lhink they would feel). . . would they
strongly approve, mildly approve, mildly disapprove, or slrongly
disapprove?

1. Strongly approve

2, lildly approve

3. HNelther approve nor disapprove
4, tildly disapprove

5, Strongly disapprove

9, DX
8. NR
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C32 Ghat about your friends. . . how do ycu think Lhey feel about
married women working outside the home. . . would they strongly
epprove, mildly approve, mildly disapprove, or strongly disapprove?

1. Strongly approve

2. Mildly approve

3. Neither approve nor disapprove
4. 1i1dly disapprove

5. Strongly disapprove

9. IX
8., NR

C33 O0.K. HNow let's get back to your leelings. I1f you were Lo seek
a Job, you would be interested in the pay scalo for that job.
Iould you have some idea whal the pay scale is for the Lype of
vork Lhat you might be interested in?

l. Yes*
2. Mo
9., BK
8. NR

C34

*IF "YES," ASK: Do you feel that this is enough

money to interest you in that job?
1. Yes
2. HNo
9. DK; Undecided
8. NR

C35 Have you heard about any job opportunities lately that interested

you?
1., ‘es
2. HNo*
9. DK
g. NR

*IF "HOv: SKIP TO C37
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€36 Vhat were Lheyt

GET THE SPECIFIC OCCUPATION

C37 Do you feel that you would need additional training {0 get one of
those Jobs. . . or any job that you would be interested in?

l. Yes
2. No*
9. DK
8. N1

*If "HO":  SKIP TO CLO

C3& Vhy do you feel this way?

39 %hat kind of training do you think you would neced?

C40O Vhat hobbies, experience, or special interests have you that you
feel would help you in getting a job?




C41 Now let's talk aboul your plans for i{he future. ¥that about
you. . . do you plan to work outside the home in the tuture?

*IF UHOM:

SKIP TO CA45

1,

2.

30

90
8-

Yes

No*

Undecided; hadn't thought
about it

DK
NR

-

3

C42 Yhal kind of work do you think you would be interested in doing?

C43 ‘Vould you prefer to work full time. . . or would part-tinme
employmenl work better for you?

G/, How long would it

1.
20
30

90
80

1.
2.

30

9.
8.

Full time
Part time

Either full time or part time

DK
NR

be before you think you would seek employment?

Less than a year
Between one and five years
After five years

DK
NR
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CLS HAND RESPONDENT ATTITUDE STATEMENTS

On this page are several statemenis. Iould you please read chem
and then mark on the paper, according to the instructions et the
top of the page, the way you feel about the statement. This is

net an examination, and there are no right or wrong answers., . .
it's just an inventory of the way you feel about Lhe issues,

COLLECT ATTITUDE STATEMENTS VHEN RESPONDENT HAS COMPLETELY
VMARKED EACH ITH ON THE INVENTORY

C46 Now, il you'll answer a few factual questions sbout yourself,

we'll be finished.

SHOW CARD A

¥ould you please look at this card and
give me the number that corresponds with
the amount of schooling Lhat you have

completed?

1. 1-Y ycars

2. 9-11 years

3+ High school diploma

L. Some college hours

5« Collepge graduste

6. Graduate work

7. Graduale degree
(Specifys:

8. ‘Irede or vocational school
{Specify:

9. DX

0. NR
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C47 Do you have children living ot home?

CLE

CL9

1. Yeo¥*
2. llo
8 . :m

*II' WYES," ASK:

Are they preschool, in the
elenmentary grades (1-£), in high

school (9~12), in college, or out
of school?

75

11, TPreschool

12. DPreschool and elementary

1. Preschool, elementary and high school

15. Preschool, elementary, high school, and

oul, of scheol

16, Elemeniary

18. Elementary and high school

19. Elementary, high school, and ou! o: school

2L« High School

25. liigh school and oul of school

26. Out of school

2{. College

29. High school and college

30. Elementary througn college
Would you look at this card piease,

SHOY CARD B and then tell me the number that
corresponds with your age giroup?

1. 24 or under

2. 25=3l4
3. 35=44,
Le L5=54
50 556l

6. 65 or over

9. DK
8. NR
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SHOY CARD C

This completes the interview.

tboul your lncone, would you pleesc
look at this coard and then lell me

the nwaber that corresponds with

vhel you think your family income will
be this year,

1, Under 33000

2, 33000 -~ 3999

2, 350 = VTh9Y

Le S000 = 39999

5. 310,000 = 514,999
6. 314,000 -~ or niore

9. IX
8. MR

We appreciate your cooperation, and

ogoin I want Lo asgure you that all iniormalion vwhich you have given

me wvill be held coniidenlisl.

Thank you,
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SULLARY:  APYTIUDE INVENTORY

'lease give your lirst
siaoenents.  There are
hard to decide on sone

uhermn.

+ 2.

-10.

+11.

key:s Circle ithe

SA iy you
A 1Y you
U 1i you
D 1if you

3D if you

sponlaneous rezclion to ecach of the iollowding
no right or wrong enswers. Although it mey be
oi the statements, be sure Lo annwer all ol

leteer

swrongly gpree with the stavenent

tend Lo oprec with the stalement

are uncesLLoin or have no opinion
tend to disagrce with Lhe statement

stronely disarree with the statenent

'-IOlﬂan'S pla‘:e is in the hOlﬂC; « * e o s o o o 2.‘390 lnl?;\)
Working outside the home tends to improve |
onc' S mol'ale L ] L] [ ] L] [ ] L] L] L] L] [ ] [ ] L] [ ] . L] L] L] 3 oh()l 102139
A vife should work only if the family
needs the money « o o o o o o o o s o o o o » 2,170 1.2351
Having; & job improves one's sltacus. « « « o « 2.970 1.200
The narried woman who worked has as high
regard for her ramily as does the
non-ilol‘king ‘f‘ifen . . ¢ & o o @ e & o o o o . 3.736 lnﬁ22
Working away from home lessens one's
interest in one's home and family o « « « o «» 3.425 1.2522
Y'omen should decide whether they want
ma!‘r‘ia{;e O O CAreeI'e « o s o ¢ o o ¢ o s o o 2.925 133885
Having & job makes & woman fecl she's
WOI‘Lh SOL’IOUIing ® & ¢ ¢ & ¢ 2 + s s s s s s 3.0')7 132379
liost women can manage to work and keep
house too, ii they wanl t0s + o o o & & « + » 3.868 1.0763
It is better Lo iry Lo extend the budget
by cutting down on living expenses than
Jor the wiie to enter employmenie « « o « o o 2,045 1.2378
Staying home all day is boringe « « o ¢« « + « 2.531 1.4023

POOR Orig

INAL
AVAILABLE COPY. gegy

AT TIME Fiimep
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+L,

+.l:1'n

~16.

-17 ]

-18.

+19,

"20.

(Note:
eppesr on respondents' invenlory.

scoring system:

Homenaring hes & i{ew o lhe ieelings
0. success and schievemen), Lthut the
business world oflers. + + o o« o o &

Pertlorming household tasks is
not VEl')’ Challenging s o 5 o o o s o 0

Much of' the unrest among today's youth
is caused by rothers working away irom
tlo”la L] (] L] » L] L] » L] L] L] L] L] L] L] L] L] L]

It's good to work in that you are with
other people + v v v ¢« v ¢ 4 o s v o

lost men tend to resent their wiie's
v‘ol‘ki nl; L] (] L] » L] | ] L[] | ] L[] L] L] | ] L] » L] (]

It is not fair to one's husband lor
a wice to take a Jjob outside the home.

A viiie cannot be & good companion to
her husband and work outside the home.

The working wife usually leerns to
manage her Lime so she gels her
housework done . + o + & « v o+ &+ & + &

liarried women who work deserl their home

£OI' @ CBY'CEY + v v ¢ ¢ o o s s o o »

The "+'" and "-" symbols preceding each

1t is shown

L] . 2.1‘1‘8

e 0 2—)—02

o o 2467

L] 3.,12

. 2,693

.« 3,269

(I} 3-‘)‘)2

v 3,901

. v 3,67

-

1.2400

1.27,0

1.2930

095170

1.1305

1.2362

0.998

1.2092

statemeni, did nol

here to indicate the

ror a "strongly agreec'" response; those with "' sign received five

points ror a "strongly disagree" response.)

POOR ORIGINAL COPY. BEST
AVAILABLE AT TIME FILMED
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statements with the "+" symbol received {ive points
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CLASS1 FICATION SYSTEL - OCCUPATIONS

Professional, Technical, and Kindred Yorkers

lledical and olher healih workers, chiropractors, dentists,
o.etilians, healers, medical end dental technicians,
n:tritionists, optomelrisls, osteopaths, phermacisis, physicians
end surgeons, proiessional nurses, phychologists, therapists,
veterinarians, teschers colementary and secondary schools,
accountants end suditors, actors, art teachers end artists,
eulhors, professors and instruciors, dancers, dancing teachers,
entertainers, librarians, musiciéns and music teachers,

Managers, Officials, and Proprietors except Farm

Includes buyerr, building mansgers, and superintendenis,
credit men, lodge society end union oflicisls, postmasters,
public administration, purchasing agents and buyers, railroad
conductors,

Clerical and Kindred VWorkers

Secretaries, stenogrephers and typists, bank tellers,
iile clerks, physicians and dentists' office attendants, stock
clerks, receptionists, storekeepers, telephone operators.

Ssles Yorkers

Includes advertising agenis and salesmen, demonstralors,
insurance ageni, real eslate agent, brokers stock and bond

salesmen, ssles clerks in reteil trade.
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5. Crestsmen, Foremen, end Kindred Vorkers

Brick masons, carpenters, eleclricians, paper hangers,
plumbers, stone masons, tile setiers. liechanics and repeirmen,
blacksmiths, coppersmiths, die maekers, tinsmiths, bakers,
bookbinders, cebinelmakers, compositors, crenemen, printers,
tailors, watchmakers, window dressers.

6. Oporatives end Kindied Vorkers

Drivers snd deliverymen, bus drivers, chauffeurs,
routemen, taxiceb drivers, truck and 'ractor drivers, asulo service
and psrking attendents, bus and stree! rasilway conductors,
dressmakers, iurnacemen, meat cutters, metal heaters, milliners,
mine operatives, photographic, sewers and stitchers, in
manuleciuring, stationary f{ireren, textile knitters, textile
weavers, welders ond flame cutters, wrappers.

‘1. Trivate household workers

Includes baby sitters, housekeepers, and laundresses in
private household.

8. Service Vorkers except Private Household

Bailifis, bridge tenders, constebles, detectives, [iremen,
guards, marshals, policemen, sheriffs, walchmen, wailers, cooks
and bartenders, counter and fountain workers. Other service
workers, attendanis, and ushers in amusement places, barbers,
bootblacks, boarding and lﬁdging house keepers, chambermaids
and hotel or motel maids, charwomen, elevaior opcrators, hair-
dressers, housekeepers and stewasids, Jjanitors, kitchen workers,
midwives, practical nurses.

9. D.K.

ERIC

Aruitoxt provided by Eic:
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ilcucehold %aslis liked and disliked

1.

€.

Cleaning tasks

Delfrosiing refrigeralor
Washing dishes

Dusting

Clecning; housecleaning
‘thorough cleaning

Sweepingy nmuming sieceper
Clecning oven; cleaning stove
Leshing uwells

Clesning, vupboords; cleoning cabinelu
Sciubbing floors

Drying: dishes

Vashing windous

Cleaning Laseineny

Cleaning bsihroon

Texing

Laundry tasks
Irening

veshing

Folding leundiy

tood preparaiion lask:
Cooking:

Clothing « reluted loslks

{.ending
Sewing

General housework

haking beds

FEveryday Laske; dajy=io=dsy houseirork
Picking uy to,s

ricking up

Shopping ror nececssiiies

Peinling

Sverything

Sape thing every day

lone

ilo diclixes
Don'{ dislike any

8l
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llow do you feel about doing voluntee: work? 1In .Tat ways do you
iind it satisiyingt
Helps wy children; child vory proud ol me.

1 do not do it any more, the reaction ol people when esk them
for moncy the reason.

It is sowething that is worihwhile tnd think everybody owes tLhe
other fellow somethingj il conlribuies to my own iell being.

It pleases me Lo know that I'm helping sowmeone.

I think that we sll should do scrmething to belier living
conditions; we must 811 help Lo better the coruunity.

selir=stiisfaciion in that you have mede soucone happy.
1 feel ihat I can do sonc good for somebody.

I{ no\ worihvhile, 1 iry nol to be involved.

1'nm helping: a coause; 1 pel oul Lo scoe neighlors,

Strong r'eeling in helping, as sisler and moiher hed bad
illness,

I'im not a clubby person} PTA work en oblija.ion.

If I'n doing sonelhing to help others, it is a [reat blessing
forr me; nakes me feel good.

liever done enough L0 know.
ilelping otlers.

Results.

Friendly visiior very rewanrding,

Yes, I enjoy ity nice to gel involved wilh otlher people end
compare problens, as otlers are worse off than 30u.

1 feel it my duiy.

Really enjoyed candy siriping when I was in school becsuse I
was considering nursing career,

I enjoy il 1 gel away frow the house, improve 13 nind, and
help &y fardly and cotwmnity.

ilelping {e2ling of a job well done o:r good &:complishment.
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Tothine iv i Juwol good; everybody chould do a little.

1 don'i enjoy wmeeting people ¢nd chaliing vilh neighbois,
SJome catiuyeclion, bul my 1aiadly comen tirst.

I just think there is o need &nd you should do it.

e junt do our piat

I reel it is fine i you have the time end ii coimecone is going
Lo bengill slrom dt.

3ible Schooly 1 Lhink da you heve enough vime, ;ou chould do
Lo oLhiera.

uikes people end coclel supect,

Enjoy doing iu.

Injoyv working for the children, likes to iilness ior the lLoid,
ileel neu people and enjoy neighbors end visiting,

Good wa, o help others.

seel il dmportent Lo do for other:s.

Doing voething Lo nake otlece happy.

Jusl char:h, never eny olher.

)

Socethingg aboud it gives we pouce in iy inner soul, it is
something I need.

teld..es & persony gives jou & ieeling you have done sonething
good.

Gives o poed ieeling to help someone who needs hel).
I feel 1 &t helping the communily.

I can do something ireined with children.

I like to worit with young people.

Able Lo lelp with &ny project, o5 well &s helning rour ctuse}
sebisiAng Lo you as ¢n individual.

Fnjoy helping shildien,

. BEST
ORIGRNAL coPY
AVAILABLE AT TIME FILMED
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Fnjoy- doings iy where needed; like worit wilh 4=li, leeps

i

clese .o children.
Somcone hes Lo do work, and she wants to do her parc.

reels es parent should keep in Louch with her childreni
do her vart for others.

Liike L0 gel out of Lhe house.

like Lo ieel uzeiul} help ochers, children end under-
privileged.

Cets e oul ol owm ocmall vorld.

voing comething for somcone else makes you ieel good.
I usuolly work wiivh children that I enjoy.

The nced to organize the recreation of children.

PTA, 1 enjoy knoiing what the children are doingi 1 enjoy
enell children.

I teel like I am helping somebody else.

I worki & 1oL in church, love Lo work Lhere; wioerk through
schiool, cspecially the band nothers.

I think anylime you ke someone else hanpy anmd kind
satisiaclion, you do somelhdng for yourseld.

I Lhinl: cveryone should do their pari.
1 really enjoy ity Lhankiful 1 cen do il.
Sell-satisfaclion when helping someonc.

I just give two Lo three hours & week to churchy makes me
feel good Lo knoiw I &m helping.

1 do it jusi ihat they ask me.

i enjoy reeving people.

Il you know ii helps someone.
liice 10 help others.

Feel helping in suall way.

heep in Louch with joung ypeople.

Like to Lelp oihers.




Enjoy iv; 1 like working ac Grzy lady.

1i I cen lielp someone by reeding Lo thei, uriting lettiers,
or visiting hospilels, glves mo personal saiisiaction.

v makes you seel good lor having done sotieihing.
I like people.
Sense of accomplishmeny for it.

‘the more you give the more il comes back Lo you in inner
saticlaction,

Helping others.
I Jeel like il is o good Lhing; helps me spiritually,
I enjoy helping people.

Helping youn; wpeople learn to live Letter.

Enjoy helping others and mceiting people.
llelp vhere I can.
ilelp others keeps one inlerested in eiiairs.

To help when children need soineihing.

L is something that has to be done, and when rour Lurn
comes upy o do ii.

I think ii's nice; ii's a po00d deed.
feel like you are helping other people in Lord's name,
I enjoy it when I have time and cen.
A 4=l corpunity lesderi you do accomplish someihing.

I think 1 am helping soeone, elthough I sm noi doing
sonelhing someone else can'i do.

1 enjoy iL beccuse I am bringing cheer; I feel like 1'm
helped ond helping.

1oL enouch satisieciory results,
Deeling with people; giving of myseli.
Froduces recults.

1 love to meel people, mingle vilh difieren. personalities;
helping oihers mekes me teel good, is relsxing 10 &c.
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IL 3.6 alueys satisfying .o do ior olhern.
Injoy helning others.
snjoy being with people,
It is nice to think you are helping your churcl,
It takes your mind oil your o.m uorries.

1t puls youvdith adultsy puis rou cloce Lo jyour children.

L ic nice to get outl and Le with public and 1YL pives
atisdac.ion.

Do no. mind doing il.

1'n pleased; more neople chould do volunieer work.
I don'{ consider ib satisiying.

I enjoy i i1 it goes to the righe person.

Svery women needs Lo teel she is helping sotieone.

i.eelin;: people and heering then telk.
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“hai do you dislike about 1Lv

* Work doesn't cllowr tine to do ik,

No'..hin{;.
Sometimes it is inconvenient.

for somcone Lo couplein about ihe job you have done when they
vwouldn' ! do the Job.

Hothing other ithan thal 1 can't drive.
Hometlines i seems a rulile thing.

The grond rush right el the last minule.
llone.

Lack ol cooperation; job ends up viih you doing mosl of ii.
Difference of opinion.

lHothing: excep, I peb Liredy I om mosy happy sewing.

Depends on Lhe cause, I night not be enthusisstic sboul come.
If I believed in it, 1 siould o oll out.

l.akes me mad vhen no one else has tLime to pive five minru.cs.
Tinme away sron fandly and iriends.

Jhe prumbling olher people vomplain aboul volunieer viork.
A1l lthe griping jou hear.

dothing. I had plenly of tine then, now 1 tiouldn'i have Lhe
vima.

I gebl Lod involved and neglect the things 1 should do &L howe.

The people thai don'i give any oi Lheir tiwe; we have time Jor
the things we wvent Lo do.

Haid L0 iind yeople to listen Lo you.

1 dislike asking people for noney.

1 do not 1like to ssk for money.

I don't reelly enjoy geiting oui emong people.

iiothing, if people cooperale.

-
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Soric Lhings gel Lo Le too iine -onsuming and vomalimes olhers
back out snd you sre doing ii b, yourselr.

Should no* ioke time ofi from your own semily; Jewdly should cone

rirat,

Takes much c.' your time.

Lack oi cooperation.

The time it Lakes.

Taxes Loo rmuch cime.

1ls ilreconc.

Raising funds.

Hothing, 1 dislike, never enough help.

I don't like going irom door Lo door.

Hoving vo take the initialive &5 a volunicer.
I don't, I just do notl have enough free iine.
Time consuming; hard to recruit help.

Asking Iox noney.

Finding otheic do the work.,

Civing up tine.

Call on us o0 much not Lhat I don't really iJeel the way,
sheuld be glad.

The few adults who wanl Lo make something big oul oi' someihing
imporiant.,

There Just doesntt seem Lo be the time for il.
liothing, I love it.
Some Lhings teke more Lime than you would like to give,

They usually wani you to help when you have someihing Lo do
8% home.

Someiimes you are imposed upon,
Too much of & chore.

Dislike asking people ror money.



People uoit pedal you, caler to you, itreal you diifereni, ond
don'i accept you on Lheir lovel.

I don't have eon;placoe to find a beby siiter.
Does not bother me; dislilie nothing sbout it.
seing imposed upon; pushed when you do.

I don'. bolieve some funds do any good.
Collecling monec™,

Time consuming.

Takes ' 'tio,

othing 1cally.

Ir you cre commiiled, you cannol change your wmdnd io do
sotielhing elsa.

llot eble to do il anymoro.

None of 1.

Too much or it.

I do nol like to collecl monuy.

Big part of collections do not go where should.

Hasn't time for much.

Somelimes iy cecns unnecessary and toles tiwe Irom somelhing
inmportent, Depends on resulis whether I think it was o iaste
of uime or any good.

I vesn'i forced to do it.

The consiont running.

I spend too ich time with people.

I wish I hed more timej to re it ic a blessing.

Response irom olher people.

People agcainst those who work with then, forget they &re people
that they worldng with,

Some {iclds unnecessary.

1 dislike people who don'i care to help others.
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Going; irom door to door' on mission work forcing your woy into
people's homes.

Not knowing oxaclly whalt is expccted.

I.'s inconvenient; doesn't fit schedule,

I don't.

Do not like to neglect my home for voluntecer viork.
It's inconvenient; interfers with home 1lifo.

I hate Lo esk ror any money.

Bocomes a click among women.

Grudges.

Conceimed thst 1dght person get benefits.,

Lont srustrating thing I know od

llaven't iound anything that 1 dislike about it.

23
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4
thy do you iecel Lhal you sould need zdditional trueining io reb
222 ol thoso jobs. . . or eny job i{hat you would be interested
Forgoiten how Lo type
For nurses &id I would
llot had enough experience
l.ore education needed
like bookkeeping, but no schooling on it
Refresher course needed in education
Nlsd no Lraining
tiore pry require ireining
Uneducated gor eny speciric thing
Heve Lo prove rysold
llo education
llad nv training in anything
Alweys Jheughi 1 would like to be a nurse
Arier so many yeors you lose oul
No job wilhout iroining for
llo, cotypleted
Only high school educaiion
ilave L0 heve one or Lwo years college
Bverybody needs training
50 lony: since I worked
Ho college education
Things have chenged since 1 worked
Started journelism, never rinished

In training ior nurses aid

Out of school for long Lime
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Into ortlice work
No tormal education
Have nol worked ior so long
Changes, would have to refresh &nd have clothes
No training
t'ant higher pay scale
{laven't had ‘raining
Am teaching in public school system
Couldn't, iype anymore
Vorked only two places
lleed training
Ho expeiicnce
llasn't experience
Need other Lraining
flasn't much education
Eecause of expericnce or training
Haven't training
liore education
Lacks experience
Lacks experience and schooling
Needs secretarial training
Long time since working
Hasn't the training
Ho ireining
Lacks experience
Because or type of work
More schooling

Lack oi experience



[rush up bookkeeping

Long Lime since worked

Have Lo be irained

i.ore cducation

Ho schooling; J1r. year high school
lHoventt worked .. 27 years
Rerrecher

Brush up on Lyping

Anyone should be trained for wcrk
No protessional training

lio {raining, only teaching

lleed more iLraining

Long Lime since worked

3J years since worked

Lacks Lraining

No college

Additional training

Additional education

I'» work experience

No training, only beauty operator
Heeds more training

Everyone needs additional training
Nol qualified

Did not [finish high school

Not enough schooling

Too many years

Special training

lJorked only in own business

96
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No hipgh school educaltion
Schooling
lNever worked except volunteer

{ ol school 1) years, need updation on teaching methods
1Bl training
Ho experience
Lack experience
llever worked outside
Doesn't have experience
A lot more you can learn
flope somcday to work on my li.A.
llove new machinery and new cash reginler and 1BH cerds
ilave Lo have schooling
llo college education
llave not worked for some Lime
I don't have enough high school
Sears gave computer training would reguire nore
Only high school education
Because I think everyone needs training
Rusty; anyone should have more training
Ready Lo retire
fraining for bestiecr job
Have to have more than two years college to teach
If taught, would have to take college but not now
Depends on Lype of business
Never have worked out

lould be interested in practical nursing
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Vhat kind of training do you think you would need?
Brush up on Lyping
Brush up on nurses aid training
Depending on Job
Special treining to work in office
Training in secretarial work
Go to school
flice type
Bookkeeping, typing
Have training
Oilfice training
liducation {01 hospital work
lleed everyling
Yould have to have training in nurses aid
Beautician
On what a person wanted to do
Just a housekeeper
Brush up on psychology rules
IBii or something like Lhatl
Brief up on typing
Out of Lcaching new melthods
Course in Journalism
Job {raining
Could work factory or nursing home
Need schooling
College Lraining

Trade school

98
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l.any years since worled
Night school

Secretoarial Lraining
On=job iraining

Finish education as soon as children are older
liore college

Refresher course
Practice vork

Business school

Brush up secrctarial
liore training

Science course in college
College, has Lo have more college hours to lLeach
l.oncy management

Lab technician

liaster degree

Data processing

Need to go to school
Back to collcgé

Brush up on office work
lrore training

Heed training

Back to school

Refresher course

Brush up on typing
Secratarial

Need more training
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Schooling

Need wore college

Training {or factory work

Go to school

Typing course

Bookkeeping

Business school

Practical nurses training
Technical

18 training

Secretarial school

Brush up course in Lyping
Practical nurse training
Business school

Business school

Day-care center for working mothers
Beauty operator or nurses aid
Depend on type oi work

tiore book learning

Train for beauty work
Training for any type of work
Elehenbary education changes
IBE training

lNeed work experience

Office business

Doesn'i know

Would not mind going to college teking shorthand

100
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Training in socisl work
‘roining in new methods
Schooling

Cifice Lype training

Business coursc

Additionel high school training
Punch card computolr propramning
Never thought about it
Something to do with people

To learn more new methods

Brush up on secretarial (raining
Learn new machines

Don't know

101
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C4U ‘hat hobbies, e:perience, or special interesis have you that you
{eel would help you in geliing a job®

Typing, secwing

Cooling

tlobbies nol help

Acquainted vilh dilierent, localities; outgoling
Sow Lor people

Brush up on typing

Sewing; could make draperies
llurses special education is hobby
Can cook

Experienced telephone operator
Sewing, could alter in dress shop
Speak Spanish

Aris ond crartbs

Vorking with mental patients

I like f(louers

Just wiork

Jizperienced in embroidering

In healthy teaching and care of elderly
lusic, sing at funerals

Doiny; telephone work; love writing
Seiving

Experience in job

Sewing is all I can do

I read a lot

Yorking

POOR ORIGINAL COPY - 5ry¢
AVAILABLE AT TIME FiLMED




O

ERIC

Aruitoxt provided by Eic:

Parnience Lo uvork with neople

1.y education; college degree
Like 1o recd

Secrelariul vork

Love Lo cew

Experience in housework; canning
Sewing, wnitting

Qualiiied secretarial and writing

Interesied in meeting public
Are viork

Iteal estate sales

llake ceramics

Txperienced nurses aid
Practical nurse e:xperience

flover arranging

103

idkes small children OOR ORIGINAL CN?E?YF.l SR;L
Cake decorating AVA\LABLE ASL
Gardening

Sevriing

Leather work

Sewing

'‘trained with children——school teacher
Ilovelr arranging

Small coin selection

Cn~-job tLraining factory
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Jusi eiperience
Secretaricl work
Versatile wuriter
Decorating and painling
Knouluedge of artk
Recreational direclor
Sew

Seving

HRead and embroider
Cooking

broider

Interest in mental health
Secretarial exgerience
Iixperienced cook

Textile painting

Do sewiny;

Social psychology

Knit and sew

Sew

Sewing and candle making
Sewing, knit, and crochet
Sewing, teaching experience
Swim

Interest in people
Office work

I like people

Experience as socretary within last ten

months

10
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Coolting and recilpes
Ceramics
Traeining on typewriter
Izperience in sccretarial [leld
Sew; Interior decorating
W:porience
Pesi oxperience as cashier
Ceramico '
Arl woulk
Sewing
Seving
Criginal ideas
Typing
lusic teacher ability
Sewing and ceramics
Cashier in grocery
llas driven irucks
Get along with children
lleeting the public
Sewing
Sewing and Gray lady work
Past experience
Sewring and painting
rPest sales experience
Beauvy overator
Knitting

Sewing and knitiing

ERIC

Aruitoxt provided by Eic:
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Seirdng
Seuing
Interest in people
ficghing and A4=H work
Sewing
Knif,
Ceramics, ertisiic things
Hature; read a lol
“orked a lot with children
Past experience as secretary
Panics me-—painting might help
Knits
Seving
Sewing;
Billing and bookkeeper
working in nursing home
Knitting
Banking e:perience
Sevring
Sewing
Teaching
Business experience
Job experience
Job experience
Handwork
Truck diiving

Clerking experience POOR
ORIGINAL COPY
.- BE3
AVAIABLE AT Tmg gy




Hand:iori

Booikee)ing

Hendwork

Senng

Job oxperience

Surxlay School teacher

Job experience--sewing ond knitting
lusical experience

Interesi in anviques

Sewing and dezorating
Exporience

Experience in sceveral things
Hendwvori:

soviing ard erbroidaring;

pOOR ORIGRIAL
AVAILABLE AT

COPY - BEST
s FLMED
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o2 What Xind or work do you Liinik you would Le interesied in doing?

tork dth hondicopped children
Soleslady

Secretvarial cducation or anyvhing 1 could get
Special cduceiion in teaching
Hapericnce with mentally retarded
Vorit toward being medicel technician
Clerical

Teaching; or home docoraling
Becrelaiial—=yorking on magazine

llov Loo interested

Librory, somelhing al college
Lorikdng packing plent

Laalress

facLory orx

Public 1olation:

Yolunteer worii al hospilel—I'ia Loo old
‘teagher

Social vervice

Usyehiatry

luzie tork

llurses aid

Feztor, siork

POOR ORIGINAL COPY - BEST

Denlal essisiani AVAILABLE AT TWE FILMEO

Clerk

Teaching school
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Factory ueri
Jeouly operator
Recepiionist
Cashier

aell Lruek didver

&

Ublain college degmee

Private praciical nursing

Booldicover

Cashielw=grocery store

Secretarial

Teaching

Setring ab Staie Hospiiel

Like redecorsiing
arevery

tork Al 'eliA.

voridng in 1lug store

‘Dooidice Jing

At schools or something similaa

109
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SUITARY, FRBEQUENCY DIiSTRIBUT1ONS

Residence: 62  Rural kT Small Toim
8 Suburban 129 Urban

l.en usuelly enter into employment during their late tcens or early
tueniies, end remain in the labor ftorce until retircment. However,
when we think about women's cuployment we find there is no set jattern.
‘hat «boul you. + « have you cver becn employed?

190 Yes
273 No
213 = 1l

Did you work before you vere marricd?

168 Yes
45 lo
213 = N

‘het type of work did you do?

21 irofessionsl, technicol, and kindred workers
1 lanagers, officials, and proprictors
05 _Clerical, kindred workers
17 _Ssles workers
0 Craftsmen, foremen and kindred vorkers
23 _Operatives and kindres workers
11 i'rivate household workers
29 _Service workers except private houschold

1 _D¥

168 + 1

lleve you been employed ouiside the home since you married?
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“hat tyoe oi vork wes this?

15 Irofessional, technical, and kindred workers
1 ianegers, officiels, and proprictors
A9 Clerical and kindred :orkers
22 _Sales workers '
1 Craftsmen, foremen and kindred iiorkers
21 Operatchs and kindred workers
8 Private household workers
30 _Service workers except private housechold

2 DK

155 = N

Arc you cmployed at the present time?

6,  Yes
149 No
182 = N

“het 1s your present occupation?

8 Professi~nsl, technical, and kindred workers

1 _lanagers, officials, and proprietors

18 Clerical and kindrad iorkers

£ _Sales workers
-1 _Craftsmen, foremen and kindred wvorkers
8. Oporatives and kindred workers

4 _P'rivate household workers

16 Service vorkess except private household

6= N

7N
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As a homenaker, you're expected to do many things. . . among other
things, the homemaker is supposed to keep thc home running smoothly,
help her husband in his career, and be a good molher to her children.
Yet it's up to cach homemaker to work out her oim schedule for doing
these things., Ue're interested in what your day is like. . . aboul
hoir much time do you spend each day doing houseiork?

31 _Under 2 hours

107 Two to six hours

53 _Six to ten hours

1 "1¢ dejpends,” or "It varies"

DK

e
[
e

213 = N

vhich of the household tasks do you most enjoy doing?

38 Cleaning, etc.

34 Laundry

18 Cooking

1l Child Care

12 Setring, wending
28 Allj} no preference
20 Nono

0 DK

2 NR

gapp———

213 = ]

vhich of the household tasks do you most dislike?

50 Cooking
1 Child Care

2 lending, sewing

1l EBverything
21 _None
1 _NR

213 = i

a—
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Cencrally sueaking, wvhich of the lfollowing statenents would you say
best describes the uay you fecl?

106 _Although there are some toske that 1 don't like
to do, for the most part 1 enjoy houseuork.

44 1 thoroughly enjoy doing houseiork.

20 1'd ruch rather do something besides housevork.

————

16 There arc some houschold tasks that I enjoy,
but for the most part, I don't like doing
housetork,

26 1 don't have any feelings one way or the other—-I
neither like nor dislike doing housetork.

1 iR

213 = U

1 your family is like most oither families, the anount of roney
available for living expenses is somewthst T{ixed. Houw do you {eel sbout
the enount of monaoy you have for your farily {o live on. + . would you
say thet you are very satisfied, rairly satisficd, somevhat
dissatisiied, or very dissatisfied with it?

54 Very satisfied
108 Foirly satisfied

36 _Somewhat dissetisticed
13 Very dissatisfied
1 D¥
1 im
213 = N

Sonie hotiemakers spend time in volunteer works that sbout youe o+ o
do you sotetines work es a volunteer in comrunity activities?

106 . Yes

106 llo
1 X

213 = 1
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How do you feel zbout doing volunteer work. . « In what weys do you
rind it sstisf{ying?
50 Dlersonal Satisfaction

41 Helping Others
12 Duty or Obligation

4 Negative response
2 Don't Know

109 = N

tthat do you disliko about it?

16 Time it takes

11 Asking for money

15 Responses of people
23 ltdscellaneous

37 _Hothing
6 Organizetion of the tesk

1 _D.K.
109 « N

In general, then, would you say that you like to participate in
volunteer worke o o Or that you prefer not to?

90 Likes volunteer work
22 Prefers not to
#m
115 = K
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So far, the questions we've becn asking have been concerned with how
you feel about certain things. DNow we'd like for you to tell us how
you think others feel sbout some things. Lot's stert with your
husband. « « how do you think your husbend would feel (feels) aboul
your working outside the home. . . would he strongly approve, mildly
approve, mildly disapprove, or strongly disapprove?
32 Strongly approve
36 1ildly approve
2.2 Neither approve nor disapprove
43 bildly disapprove
11 Strongly disapprove
2 DK
1l NR

213 = N

ilow do you think your children would feel (or, if you had children,
how do you think Lhey would feel). . . would they strongly approve,
mildly approve, mildly disapprove, or strongly disapprove?

20 _Strongly approve

32 Fildly approve

28 leither approve nor disepprove

54 _FLildly disapprove

65 __Strongly disapprove

10 DN

L

213 = N

Lhat about your friends. . . how do you think they reel aboui married
uomen working outside the home. « + would they strongly epprove,
mildly approve, mildly disapprove, or strongly disep,rove?
33 Strongly approve
—q2 _tildly approve
234 _Heither approve nor disapprove
33 _lildly disapprove
16 Strongly disapprove
21 DK
L4 __NR

213 = &

—_ ]
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0.K. Now let's come back to your feelings. If you were to seek a
Job, you would be interested in the pay scale for that job. Vould you
have some idea what the pay scale is for the type of work that you
might be interested in?

78 Yes
110 Ho

10 K
9 NR

207 = N

Do you Leel that this is enough money to interest you in that job?

48 Yes

31 No
2 DK} Undecided
7 NR

88 =« N

Have you heard about any Job opportunities lately that interested you?

25 Yes

172 No
wrm{
202 = N

i’hat vere they?

6  I'rofessional, technicel, and kindred workers
2 lanagers, officiols, and proprietors
Clerical and kindred workers

6

3 __Sales workers

O _Craftsmen, foremen, and kindred workers
L __Operatives end kindred workers

0 Private househoid workers

5. Service vorkers except private household
26 = N

T~
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Do you fcel thal you would need additional training to gel one of those
Jobs. « « Or any job that you would be interested in?

109 Yes
68 o

Vhy do you r'ecl this way?

25 Forgotten skills
19 Not cnough education
42 Mot enough training
2 No training
13 _Leck of experience
9 _Miscellaneous

*m
14, » B

‘hat kind of training do you think you would reed?

34 Secretarial

T1__Data Processing
20 _Additional Education

21 Trade or Vocational
8 Gencral

20 DK
110 =



R T

ng

whal houbies, experience, or speciel inicrests have you that you ileel
would help you in getting a job?
1), _Hobbles related to vocational skills
).5 _ilobbies related to personal devolojpicnt
Ol Arls and craflls
4 _ldscellaneous
39 _HNone
5 DK
2 HR
213 = N

Wow let's talk obouw your plans for the futurc. ihat aboul you. +
do you plen Lo work outside the home in the future?

69 Yes

121 Ho

15 Undecided; hadn't thought about it
2 DKk

6 M

213 = I

YVhat kind of work do you think you would be interested in doing?

1 Professional, technical and kindred workers
1 lanagers, oifficials, and proprietors
25 Clerical and kindred workers
11 Sales werkers
1 Craftsmen, foremen and kindred workers
9 _Operatives and kindred workers
)1 Private household workers
18 Service workers except private household
5 DK

s ——

85 = N
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vould you prefer to work full timcs « o or would pari-tine cmployment
work better for you?
3L Full time

43 _Tart time
7 _Dither full time or part line

1 DK
Nt

89 = [l

Hoiw long vould it be before you think you would seek employment?
33 __Less than a year
12 DBotween one and five years

16 After live years

12
2 NR
15 = U

Vould you please look at this cord and pive me the nwiber that
corresponds with the amount of schooling that you have completed?

41 1 to 8 yesrs

38 9 to 11 years
70 High school diplome

2 _Some college hours

4 _Graduate work

2 Cradusie dezree

23 _'frade or vocational school
DK
NIt

.

213 = H
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1),

Do ou have children living et hone?

170 Yes o /
82 o

R

|
|

L5 kel
2L

= N

WS

Are they preschool, in the elementary grades (1-8), in nigh school
(9-12), In college, or out of school?

23 _Preschool

22 reschool and elementary
A0 _reschool,y elesenbary ond high school
1 Mmeschool, clemeniary, hipgh school, and cut of sehool
20 Alerientary
15  Ileieniary ond high school ‘
1 Zlewenuvory, high school, @nd out of school
6 lligh school
1 High school end out of school
8 Out of school '

) College
8 __iliyh school and college

“lemenlary throuph college

130 = N

would you look ot this card please, and then tell me Lhe nwaber Lhet
coryesponds with your age group?

16 2 or under
Iy 25 ~ 34
21 3 -4
S T
35 55~ 64
2, 65 or over
213 = N
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About y ar income, would you plesse look ot this card ond then tell
me the nuber that corresponds with vhat you think your fonily income
will be this years

232  Under 33300
2 33000 - 34999
—22 35000 - 37499 0CT19 1970
44 87500 - 39999

39 310,000 - 814,999 on Adult Education

13 315,000 or more ~ —t

23 DK

8 NR

ERIC Clearinghouse

213 = I







