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N Foreword

‘Increasingly larger numbers of Americans are experiencing or likely to
~ experience greater proportions of their lives in retirement. Most people
give insufficient thought to that period of their lives when they will no
_longer have jobs to satisfy their basic needs for useful mental and physical
activity. The additional problems of living on a decreased income and
adjustment to changes in personal relationships are also largely neglected.
As a result of the lack of planning, some retired men and women are living-
in a state of futility and unhappiness beset with problems which might have
been anticipated and avoided by some realistic planning. This publication
is one effort to encourage the establishment of programs to reduce this.
problem. S - “

~ Appreciation is expressed to Phoebe Bailey, Assistant Director, Office
for the Aging, Town of Hempstead; Lawrence A. Fallis, Director of Adult -
Continuing Education, Arlington Public Schools; Vito Giordano, Project
Director of the Retirement Leadership Training Program, Fordham University;
and Lucille Kinne, Director of Senior Citizens Activities, Town of Amherst
'for their careful review of this publication, originally titled Retirement -
A Second Career. Their reactions and suggestions, many.of which were |
incorporated into this manuscript, have-improved this publication substan-
tially. Appreciation is also extended to Harvest Years Publications and
the Office for the Aging for permitting the use of photographs from their
libraries. ' ' '

" Henrietta Rabe, Associate, Bureau of Special Continuing Education,
‘reviewed and revised the materials in preparation for the final manuscript.
william Jonas, Associate in the Bureau of Continuing-Curriculum Development,
coordinated the project and prepared this handbook for publication.

; | HERBERT BOTHAMLEY, Chief
[ ' Bureau of Continuing Education
5 | | Curriculum Development

WILLIAM E. YOUNG, Director ,
- Curriculum Development Center S | o
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Message to Coordinators
and Group Leaa’ers

Although much consideration has been given to. p1ann1ng for flnan01a1
security in old age, it is now generally appre01ated that the same serious
thought should be given to the physical, mental, and spiritual needs of the
later years of life. Retirement would then be antlclpated with hope and
would become a period of fulfillment.- This corfcern is being reflected in

- preretirement clinics, workshops, and courses now being offered by business
~and industry, by governmental agencies for its civil service employees, by

trade unions for their member workers, and by schools prOV1d1ng continuing
education programs

In order to avoid the common pitfalls of retirement, the middle-aged
person must often be helped to develop new attitudes and to acquire new
information and frequently new skills. In spite of this 1mportant need,
little effort has been made to help the older adult reassess his phy51ca1
and mental equipment in terms of his needs and aspirations. Materials
specifically designed for this purpose have been largely lacking. Yet
education has a very real responsibility in helping adults of mature age
to make an effective adjustment to the changes which they face. This
bulletin reflects the concern of the public schools to provide an organ-
ized, systematized body of material for use in guiding the individual in
making ‘the transition from the creative, vocational phase of his life to
' an equally creatlve, avocational phase of 11V1ng -

It is hoped that the publlc schools of New York State W111 offer pre-
retirement education as a regularly recurring part of their cont1nu1ng
 education programs. Wherever possible, this should be carried out in coop-
eration with business and industry, in an endeavor to assist the older
person in planning a better life for h1mse1f not only for today but for
tomorrow.

WARREN C. SHAVER, Chief

MONROE C. NEFF, Director
Division of Continuing Education

iv

Bureau of Special Continuing Education
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Introduction

Retirement -as a social institution is a product of our time. The
retired, who make up an increasingly large proportion of jour population,
differ from the retired of an earlier generation. In earlier years, a
person retired either when he was ready or because he had to for reasons
of health. Today, as a result of fixed retirement practices, most persons
who are employed have no choice in making this important decision. Each
‘year finds more retired men and women who are old only in calendar years —
still young in body and mind — many of whom not only want to work but have
to find some way of supplementing their incomes; others whose problem is

that of finding a new outlet for their energies, new forms of social use-
fulness, new interests, and new satisfactions. ' '

The widespread problems resulting from retiremént are, therefore, more
than economic in nature. So much in the way of personal satisfaction is

tied up with one's job — useful activity, recognﬁtion, belonging, compan-
ionship.  How to satisfy these basic needs — what to do with free time
without end — what to do with 5, 10, 15, 20, or more years of one's life-

time — are questions that confront many of -the retired and nany more who
are approaching retirement. e ,

Retirement, whether at 65 years or earlier, requimes serious thought

‘and planning. It calls for a ""design for living" for the later years. Lack
of such a design accounts for much of the frustration and unhappiness commonly
found among older people today. The abrupt change in long-established habits
of body-and'mindk\the shift to nongainful activity in a culture that places

a great value on gainful activity; the sudden awareness of a life made empty
for lack of something to plan or towaid which to strive — contribute in no
small measure to the beginning of a physical and mental slump which so fre-
quently occurs soon after retirement. | “

For the homemaker and mother there is no sharp break similar to that
~experienced by the person retired from a job. Nevertheless, she, too,
reaches“a stage in her lifetime when she is nretired" from the job of child-
rearing and feels th€ need for a new role of social usefulness. For her,
too, there are readjustments to make which call for serious thought and
planning. In addition to,the;proﬁiem of making her own normal adjustment

to aging, a wife has a major role to play in helping her husband to antic-
ipate retirement with hope and confidence and to make the transition to
retirement successfully. This requires an understanding of the physiological
and psychological reactions which commonly result from cessation of one's
life work. | . ‘




At best, a good adjustment to Tetirement is not an easy one to make,

It calls for redirection and a new use of one's talents and experience. A
Likewise it requires a reevaluation of fixed ideas and attitudes formulated
earlier in life which may have become obsolete and a hindrance to life in
contemporary society. Frequently, it requires the acquisition of new infor-
mation and neW\ skills — for maklng the best use of one's financial resources,
for providing a supplementary income, for conserving one's health, for '
keeping mentally alert, and for turning increased leisure into purposeful
‘activity instead of idleness and boredom. Such ledrning can most painlessly
be acquired by the average person in his fifties while still on the job,
still in the habit of tackling new things; and can most easily be done
~through careful thought and vlanning with respect to living in later years.

Preparation for retirement should, therefore, be regarded by public
school continuing education as a new need — the need of mature men. and
women for preparing a plan or blueprint for retirement and for acquiring the
attitudes, knowledge, and the skills necessary for transforming that blue-
print into a reality, beginning with the concept of retirement as freedom
and opportunity - opportunity for a'second career!

Photo courtesy of Harvest Years.
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Conducting the Program

ORGANIZATION OF THE PROGRAM

' This publication is organized into four basic units, each of which may
) be treated in one or more 2-hour meetings. In addition, there are two

‘ optional expansion units covering subjects relating to one of the four basic

_units in whicth the participants may have special interest. These may be
Tadded to the'basic program. The program may therefore consist of four to

six units, each of. whlch may consist of one or more meetlngs,dependlng upon

the 1nterests of the partlclpants. |

Those responsible for’planning'the program should be aware that each
independent unit may be presented at any appropriate time without regard
to the order in which it is presented in this publication. Each unit poses
a different problem and includes suggestions .for program possibilities,
4. .resource people, questions for dlscu551on, selected reading, group projects,
and in some; cases,worksheets.

~ ‘ -

o NECESSARY LEAERSHIP . ,

Although it is 1mportant that consultants brought in for the different

im | units be' carefully selected, major consideration must be given to the perkon
o . ,respons1b1e for ‘diregcting the series, He should be not only a skillful
- coordinator, dlscu551on leader, and moderator but also the kind of person
{ 'who creates. confidence in the group, a-leader without giving the impression
5 of know1ng it all. He must be tactful, tolerant, and resourceful. Ideally,
he should be mature, with a dynamic and outgoing personality — someone
who is ‘articulate and has the spark which radiates encouragrment, optimism,
. ~and inspiration — someone with whom members of the group will feel free to
RN discuss personal- problems.' A retired person ‘having all these quallflcatlons

ﬁf’ }f -and exempllfylng creative maturity could be ‘an excellent ch01ce.

= " The coordinator should be.aware of the background information on pre-
- : retlrement educatlon available” to him from such organlzatlons as the:

:*‘ o ¢ Nat10na1 Coun011 on the Aglng, 315 ‘Park Avenue South, New York N.Y.
}; © 710010,

K . Amerlcan Association of Retlred Persons, 555 Madlson Ave., New York
| N. Y 10022 ' - el

\ ; e Inst1tute of Gerontoiogy; The UniVeréity'of Michigan-Wayne State

!f ‘ ‘University, 1510 Rackham Building, Ann Arbor, Michigan 48104.

x \3 .,
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* Pre-Retirement Planning Center, Drake University, 26 Street and
University Ave., Des Moines, Iowa 50311.

He should also be aware of the constiltative services available from the
Bureau of Special Continuing Education of the New York State Education
Department.

THE WORKSHEETS

It is difficult for most persons to evaluate themselves objectively,
and even more so, to have to qualify their answers. In spite of these
limitations however, self-evaluating worksheets have been included in a
number of the units for whatever value they may have in helping the indi-
vidual to personalize the topic under discussion. It is suggested, there-
fore, that these worksheets be reproduced for use as indicated.

TEXT MATERIAL

~ Theeselected reading for each unit constitutes basic text material for
the seriés. It is recommended that the list of references be duplicated

for distribution at the inception of each unit so that, at the close of the
series, each person will have a good bibliography relating to all aspects

of retirement for reference and continued study. It would be of considerable
help to the coordinator and the members of the group if the school providing
the course would purchase a set of references, including one or more
publications for each unit.

CONSULTANTS

The success of each meeting depends on the quality of the various
consultants who can be persuaded to participate as speakers. Directors
should not hesitate to contact persons who have made a reputation in the
_ subject to be discussed. Often, they will be willing to participate as «
interested and concerned members of their profession or as a communlty serV1ce,

. The f1rst contact is often best made on the telephone. The potent1a1
consultant should be told the purpose and nature of the groups as well as
what would be expected of him. A meeting might be arranged to discuss the
program in greater detail. A letter detailing the arrangements and explain-
ing fully what is expected of the consultant should follow. It is well to ]
send a short note reminding the consultant of the exact time and place of E
the meeting; together with directions and last-minute suggestions, 10 days ]
before the meeting. A letter of appreciation shortly after the meeting is
a courtesy which is also useful in promoting furﬁher cooperation.

PROMOTION OF THE SERI..b

In promotlng the series as an offerlng in adult education, it is of -
utmost importance to get the cooperation of local business, industry, unlons;
~and professional organizations. Increasingly, industry is becoming concerned
with this problem, and not infrequently follows the practice of providing
preretirement counseling to employees on an individual basis. Personnel
directors .and union officials will be quick to see value in this offering by
the school to help older workers with problems that may be of grave concern

.




to most of them. In some instances, industry might prefer to have the
series offered by the school in local plants or offices on company time.
However, even where this preretirement training is offered within the school
itself, it is necessary to seek the help ‘of local business, industry, and
labor in promoting the series through such means as company bulletins,
bulletin boards, ‘and recommendation by personnel directors to employees a
yeat or more in advance of retirement. Nothing short of contacting all
local employers who hire a score or more people will be -adequate in promot-
ing this series and achieving a partnership arrangement between the school
and employers.

Because preparation for retirement is still a new concept for many
people, all types of promotion are necessary to interpret it to- the
community at large and part1cu1ar1y to the middle-aged person — the local
newspaper for announcing the series, giving editorial approval to it, and
carrying weekly stories; the rlocal radio; short descriptive announcements
at meetlngs of local organizations such as the Rotary, Kiwanis, Lions,
women's clubs, parent -teacher assoc1at10ns, and professional and business
groups.

It is also h1gh1y desirable that local physicians and clergymen be
made aware of the opportunity created by the school for preretirement
training. Both physicians and clergymen are in a position to counsel large
numbers of men and women, and the1r adV1ce is apt to be acted upon.

In communities where a local council on ag1ng exists to coordlnate
services to the aging or a committee has been created to study the problems
and encourage the expansion of services to the aging, it is well to seek
its assistance in promoting the series. The director of the local office
of the Social Security Administration also may be very helpful. For 1nstance,
that office might be W1111ng to distribute an announcement of .the series
to people as they come in. to make app11cat1on for their Social Security
ret1rement insurance. : |

Arrangements should be made for continuing newspaper pub11c1ty in order
to reach people not enrolled for the series but who mlght be interested in
attending single sessions. Inasmuch as the program is divided into separate
~units, each dealing with a spec1f1c subject of interest to older people, and
1nvolv1ng prominent individuals in the community-as speakers, ample material
is available for frequent newspaper stories rich in human interest. This
continuing publicity, in addition to increasing the size of the group at
individual meetings, might. pay a second dividend in the way of increased
enrollment for the entire series when it is offered again. It is suggested,
therefore, that the coordinator- get someone with writing ability (possibly
some member of the group. or a retired person) to take the responsibility
for preparing weekly newspaper releases 1nv1t1ng the pub11c to attend the-
meetlngs. : _ , .

Wives: should be encouraged to part1c1pate along with the1r husbands.
With a mutual understanding of the problems facing them, each ‘should play a
part in formulatlng a "de51gn for 11V1ng" for their later years..
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EVALUATION

Throughout the seties, the coordinator should be making subjective
'Judgm nts and evaluations based on such evidence as liveliness of partici-
_ igh and low points of interest, attendance, dropouts, and
cohesiveness of the group. In addition, various technlques for keeplng the
level of interest high should be tr1ed

QUESTIONNATRES

Two questionnaires are provided in this publication. Questionnaire I
may be given at or before the first meeting; Questionnaire II should be
~given at the end of the program. An analysis of these questionnaires will
be of value in planning the program to best meet the needs of the partici-
pants. Both should be completed anonymously by the students to encourage
the h1ghest possible degree of honesty in their reactions.,

Questionnaire I is de51gned to help determlne the spe01flc goals ‘and
needs of the participants in the current program and to help the students »
‘assess their own needs and attitudes with a degree of objectivity.
Questionnaire'II is designed to help evaluate the program presented with a
view to improving the effectiveness of the program for new groups. The
purposes of the questiofinaires should be carefully exp1a1ned to the group

~

\

'Photo~oourtesy”of Harvest Years. »l-. - - =
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QUESTIONNAIFE 1

Age  Sex Marital status _ Occupation
Number of children | Number of childreﬁ living with you
Date of retirement | . If you had a choice, would you -
(housewife indicate husband's date of retirement)
continue working? Yes No Health: Good _ Fair ___ Poor
Will your'retirément income be sufficient for your needs? Yes No
- Have you plans for a supplemental income? Yes  No If yes, how? _

What aré your hobbies; if any?

Are you an active member of any club or organizations? Yes ~ No If

yes, which?

Do you spend any of youf time in voluntéer service to the community? Yes
" No If yes, what kind? r

What do ybu hope'ﬁo get out of these meetings? Be specifié. B

The:following-will give some. indication of'yOUr genéral thinking. Circle
the word or phrase which corresponds most closely to your point of view.

1. A person's usefulness td society comes Agree Agreé Partly Disagree
to an end when he retires. S ' .

2. 1 feel too old to start learning ‘Agree Agfee Partly  Disagree
anything new. oo - . S
' 3. Later life means constant illness. | tAgree Agree'Partly " Disagree
f : 4. °0lder people can't be really happy. = Agree - Agree Partly Disagree
| 5.~Hobbies‘are for the young. .‘, ‘f3"Agree Agree Partly = Disagree
“Q« 6. A retired person should have very ~ Agree Agree Partly‘ Disagree",
“ | 1ittle influence in community affairs. ... : ‘ »
1 7. I fear growing old. ~ Agree Agree Partly - Disagree
8. 01d people usually become senile. Agree Agree Partly‘_ Disagree
9. I look.forward to interesting Agree Agree Partly Disagree

experiences after my retirement.

'10.- Many older peop1é ta1k so much about Agree Agree‘Partly - Disagree
the past because they have little N
interest in the present. '

11. Personal appearanée isn't important . Agree Agree'Rarfly Disagree
| for older people. S | Co | : -

¢




12;mAn older person can't ohange his ways. Agree Agree Partly Disagree

13. Most young parents don't seem to know Agree Agree Partly Disagree
how to bring up their children. '

14. When you're older, it's not worthwh11e Agree Agree Partly Disagree
to learn new things. -

15. It is almost 1mp0551b1e to make new AAgree - Agree Partly 'Disagree

friends in later life. | \ ‘ |
16. I would be mlserable if I had to - Agree Agree Partly . Disagree | ' ?
‘ live alone. R | ~ -
17. I don't con51der myself old at this Agree  Agree Partly Disagree

stage. 4 o ' .
18. Following my retirement, I intend to Agree Agree Partly Disagree

“‘do more volunteer work for the common

19. It is good for an older person to - Agree Agree Partly Disagree

break hab1ts ‘occasionally.

_'20;\1 worry about how I will get along on y Agree Agree Partly Disagree

- my ret1rement 1ncome
o -

. 21}‘Pe0p1e age d1fferent1y both mentally | - Agree Agree Partly Disagree
- and physically. : ‘ R

' 22,,After one ret1res, 1t is more impor- Agree Agree-Part}y- ‘Disagree
o tant than ever to have a hobby or " |
special interest.

~'2§. I wouldn't know what 0 do W1th my - Agree .'Agree Partly Disagree o f
«.self if I didn't have some kind of o . g
paid employment _ h e ’ ‘ : r

N
) e e
T

24. When you are older, it is better to Agree. Agree Partly ‘Disagree
. depend on your family for companionship ‘ '
than‘on.friends and acquaintances.

25. An older person can grow mentally even Agree Agree Partly Disagree
after he starts to decline physically.

?;”Tv -+ 26, It is best for an older person not to. Agree Agree Partly -Disagree
S live with his or her children, ‘ | " x

'r27:iYoung‘men,and yomen ofetoday don't | Agree Agree Partly . Disagree
- want old‘peoplé around. | |

28. Nothlng interests me as much now as | Agree Agree Partly Disagree
. ,1t ongce did. ' :

29. T prefer the company of young people. Agree Agree Partly NDieagree

30. Regardless of age, a person has to Agree Agree Partly Disagree
keep active in order to keep well. | ' ) |




QUESTIONNAIRE I1

How many meetings did you attend?

D1d you get out of the meetings what you hoped to get? Yes . No

If not, what did you hope to get?

Check the follow1ng units from the point of view of value received:

Subject | ’ Considerable Little Would Have Liked|
, ' -Profit Profit More Time
Financial Aspects of “ - -
"Retirement
Maintaining Your Physical
and Mental Health .
Enriching Your Living in Retirement
Living Arrangements: I
~ Was enough time allowed for group discussion? Yes No )
Wete the meetings held at a convenient time for you? Yes No Would
there have been a better t1me? When?
How long do you- feel these meetlngs should be? 1 hour 2 hours Other

————

What do you consider to be an ideal size for a group of this kind?

Do you feel that the members of the group were sufflcnently slmllar w1th

respect to: Age? Yes_ - No_ - Common problems? Yes - No ot |
Which of the consultants were most helpful? . Which of
little or no help? | | . i ’i}f@g

A B
)

How could the consultants have been more helpful to you 1nd1v1dﬁa11y?'

5'.5 Check the following worksheets from the pglnt of view of helpfulness

Con51derab1e Some Help .No_ Help

TYPE OF WORKSHEET
‘Help

A. Making Your Retirement Budget -
B, Making Your Skills Pay OFf
- |
D

. Your Health\Inventory' | o | R e

. Your Mental Attitude

| E..Nonoccupatlonal Act1v1ty~Ana1y51s”
|F. Nostalgia Te%t : "

. Self-Inventory of Interests and. | -
 Abilities for Volunteer Work : : o

r. Planning for Your Increased

Leisure
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Which were of little value?

- /ﬁ
How could the worksheets be improved? (Be specific)
Which readings were most helpful?
Which were of little value? o f | L fff
Y
Which film or fi}ms_were~most"heinfu1?‘ 3
] [ , | k

Have you ‘had a phy51ca1 checkup since ‘the f1rst meeting? Yes  No i
Have you done anything - about reviving an old interest or develop1ng a new )

one since you started this series? Yes . No If yes, explain.
Haveby@u tried out any economies that W11¥'Pe necessary in your retirement

budget? Yes ““No E

fy SO

Have you looked 1nto any volunteer communlty work? ‘Yes. "'No_ . Ifaegxg
Would you like to cont1nue to explore one or more of these prqplems 1n1fhis t ’
““or a 51m11ar group, or form a hobby or other” spe01a1 1nterest group9

Yes No  If yes, what kind of group9 : ‘ Agi - e
Additional comments: S ) “

/_




" too narrow...It-must be realized that there are rivers to cross and that
rivers cannot be crossed before coming to them; but this does not mean that
they cannot be crossed and plans for crossing them should not be made."

UNIT,I: o .

Financial Aspects of Retirement . o

"Lack of self-anglysis and failure to'face the pxobeE\With facts and
figures are two of the greatest causes for financial troubles. This self-
analysis requires a study of one's present status, as well as a summary of
future possibilities. The facts must be squarely faced if leaks and '
extravagances are to be stopped. Most persons, however, do not make a
definite financial analysis for the future; or perhaps the analysis is just ;

- Excerpt from CONTROLLING YOUR PERSONAL FINANCES, by David F. Owens,
Whittlesey House, McGraw-Hill Book Co., New York ’ .

AIMS

h U

* To present information'bggic'to sound financial planning for
retirement . L o

* To provide an oppbrtunity to apply sound financial planning to the
participant's own situation o o

INVITED LEADERSHIP

‘Representatives of a local bz k (investment or trust department), the |
local Social Security Administration, and the local New York State Employment ‘J

~ Service =
BRIEFING*ﬁ§ 2§;~ ,
" " Consultarits shoyld. be informed regarding the objective of the meeting
by > ,

. and make up of the group and asked to come prepared to make a short pre- o~
~ * sentation—the bank representative on the subject of a basic investment

program (savings, stocks, bonds, real estate) and tax benefits to those . )
over ‘65; the State Employment Services representative on part-time employment S
oppprtunities; and the representative from the office of Social Security §
Adﬁ%qigtratﬁbh on the general plan of Social Security-insurance in terms of

retirement income, monthly survivors' payments, and Medicare. The consultants

should be ‘given a set of questions which they will be called upon to answer

along-with other questions raised by the group. In briefing the consultants, o
stress the need for making the subject alive and interesting by using . ,
illustrations,-personal experiences, and case studies. |

1/ R ]




1.

10.

11.

12,

13.

15.

16,

! 17.

19.

SUGGE‘STED QLESTIONS FOR DISCUSSION

Are Social Security benefits automatically pa1d upon attalnment of
2.

~ Who is entitled to collect 8001a1 Securlty surv1vors' benefits?

“What financial prov151ons are there in New York State for a needy person
epast 65 years of age who 1s not covered by Social Security?

What are the latest prov151ons of Medlcare9

~which are not covered by Medlcare9

14,

' try to increase his capital by investing in stocks or bonds?

age 65?

When a man beglns to receive monthly Social Secur1ty benefits at age 65
or after, are monthly benef1ts also made to hlS w1fe?

Are the monthly widow' s benefits the same as the monthly retirement
benefits she rece1ved when her husband was alive?

Under what condltlons can a person work and still collect Social Security
benef1ts9

Is a person requ1red to pay Federal and State income tax on his ret1re-
ment 1ncome, that is, on income received from Social Securlty 1nsurance,
ather insurance, annuities, and pensions?

What special benefits have been made available by the Federal Government
to persons over 65 in the way of 1ncome tax exemptions and deductions?

What klnds of health and medical 1nsurance protectlon are available

What comes under Medlca1d9 o | ' ' - o ;

What should I know about the conversion p0551b111t1es of my 11fe
insurance policies?

How does one go about gettlng a retirement budget to balance?

Under what conditions is it advisable for a retired person to invest
his,money in a business venture?

Under what conditions is it safe for a person nearing retirement to

What opportun1t1es are there for part _time employment”
Is it de51rab1e to arrange for joint ownershlp of property “and sav1ngs?

Is my home g01ng to be an asset or will it be a 11ab111ty after retire-
ment?" ,

What should I do about making a will? : o ' e

13




PROGRAM SUGGESTIONS

. "Plant" quest1ons within the group, explaining that they are intended

as suggestions and can be modified in any way desirable.

Distribute the schedule of projected meetings.

Introduce the consultants.

Ten or 15 minute presentat1on by each of the consultants on "A Basic
Investment Program,"'Local Part-Time Employment Opportunities for

Retirees,' and "Your Social Security Card."

Questions from the group directed to the consultants.

‘Appolnt a committee to collect data on the different types of health

and medical insurance plans. The committee should be alerted to the

fact that many persons subscribe to such plans with the expectation

they are covered in ways which they later discover they are not. The
committee should be-instructed to gather costs and other pertinent
data and to make a report to the class at the final meet1ng

Distribute Worksheet A w1th a brief explanat1on stressing the need

to be rea115t1c.
Distribute the b1bliography and comment briefly on each reference.

Announce the topic for the follow1ng week and ask the group to be th1nk1ng
of quest1ons which they would 11ke to hear discussed.

.14




_ WORKSHEET A: MakiNe Your RETIREMENT BubGET
Directions® First fill in'yohr present budget. Then, before proceeding to
do the same for your retirement-budget, ask yourself these questions:.

* Which of these expenses automatically will be reduced or eliminated
after I stop working? (smaller dwelling, pazd—up znsurance, trans-
portation, clothing)

® Which services do I now pay for that I'll be able to take care of
myself? . (repairs, improvements, servicing)

e Which expenses can be reduced, if necessary7 (contributions,

vacations)
e Which expenses might have to be increased? (medical services,
hobbies)
PRESENT REVISED. BUDGET
'BUDGET FOR PRETIREMENT
YOUR PRESENT INCOME : - -
Regular monthly income
(list sources) :
| ESTIMATED INCOME AFTER'RFTIREMENT
é Regular monthly income (Social Securlty, '
g .pensions, interest on savings, other . ' , | b
income—list sources) ‘
TOTAL MONTHLY INCOME p ‘ ’
et P, ¥
~ YOUR EXPENDITURES
Maintenance
Rent or mortgage payments.., ...... e eas
Gas and e1ectr101ty ....... essesassenass ' ‘
Fuel..... cacesassesans Ceetseseeessesens
wat etes s s 000000 . ee 0 s e ces s s0en0os0s e "/:’
Sheeree e —_—
TaxesS..cseeeeeenns EEEEEEE Mesereseesens .
INSUTANCE. vt v v vernenns Ceseasascesenns

Repairs, renovations......... ceseeerens

15




Self-Improvement and Recreation.......... —
Bocks, newspapers, magazines...........
Club membership.......ccveevieeennenens
Contributions to church and charity.... .
Theatre, concerts, MOVieS...ceveevosons
Hobbies. ... iiierrrnenersonnnnonsns
Entertaining...... Ceeeesenen e e e
Vacations....ceeeeeeees et eer et ees e
Food......ivvveinnnnnns ettt eneese
Health................... Crresesensn s
Clothing.....oeovevnnnns e eeeee et -
Laundry, dryicleaning, shoe repairing.;.. ‘
Transportation.......... e ettenaaa 4
~ Gifts....... e eterer ettt
_‘Unellotted....l..g ......... Certetaenaens - | o

TOTAL MONTHLY EXPENDITURES

Now check back to see:

¢ How your.estimated monthly income compares with your estimated . |
monthly expenditures following retirement - | »

* If you've been able to cut down on your expenditures to absorb the
cut-back in income (If‘yOu haven't, calculate the difference, go
back and see i1f there is any place where you can make a further cut
i your retirement expenditures. If there isn't, you should be gzvzng
serious thought to some way of earning a supplemental income.):

* If you have a surplus (If there is a surplus, what's the best use
to make of it?...Investing it?...Keeping zt,on reserve in the
bank‘?...’_f'akmg that Zong-dreamed—about trip?)

Why not put as much of your retlrement budget into effect now as
possible? Start practicing some of the economies which will be necessary
~later. It will make it much easier to retrench, and you will accumulate
some extra savings you may need later. Remember, increases in the cost of
living may force reV1530ns'1n your retirement budget as the years go by.

16
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«Making hats for fun and profit. Activities like these can add significantly to

retiremerit income while providing hours of satisfying activity. Photo- courtesy
of Harvest Years. ‘ - | ,
' 4

17




EXPANSION UNIT A:  TURN YOUR SPARE HOURS INTO CASH
AIM

To show possibilities for earning extra money through self—employment 
or part-time employment

INVITED LEADERSHIP

Representatlves of the New York State Department of Commerce, the
local employment office, business, the local Chamber of Commerce, and/or
the.Small Business Administration

BRIEFING

" Members of the panel should be given 1nformat1on about the purpose of
‘the meeting, the composition of the group, a list of questions which they
may be asked to answer, and a copy of Worksheet B about whlch questlons
will be raised by members of the group.

SUGGESTH) QUESTIONS FOR DISCUSSION

1. What types of small bu51ness can be operated successfully from one's o -
- home? . ‘ o , Y E

. 2. Is it necessary -to have had actual experience before startlng a new
\ business venture? - o

Pt

F

3. What are the possibilities of earning a supplemental income from the
handlcrafts?

4. What k1nd of help can a person get in the de51gn1ng, pricing, and market1ng
of handlcrafts” : 4

5. How can a local need for a commodaty or service be determined?

6. How can a marketing channel for services or goods be created either
locally or outside of one's communi ty? :

7. Under what conditions m1ght it be adv1sab1e to invest part of one's
Savings in a business following retirement? " What are the hazards?

1
-

8. What are the poss1b111t1es and the hazards of a c00perat1ve business
venture?

9. What local opportunities exist for part- t1me employment in the commUnlty?
Seasonal? Part-day? Part-week?

: 10. How can a ret1red person create or find a part-time job?

3 11. Is it p0551b1e for a person to learn a new sk111 after he retires wh1ch
can be made to pay off f1nanc1a11y7 o




PROGRAM SUGEESTIONS : o

1. The first minutes may be used to discuss the Worksheets and material
read prior to the meeting. - ‘

Q

2. Infroduce the members of the‘panel.

3. Lead off the panel discussion with a general question, such as the
following: : '

"Many retired men and women would like to find some way of earning a
supplementary income to keep themselves entirely self-supporting or

to allow more than the marginal living necessitated by a small pension.
What are some ways in which a retired person can turn his spare hours
into cash?" | -

Continue the pénel'discussion, using prepared questions. Ask consultants
to illustrate with specific examples.

4. At the beginning of the second hour, distribute Worksheet B. Instruct
the group to check the items for which they have a flair, and analyze
these for vocational possibilities. The consultants.might be asked to

- provide any information necessary to determine the feasibility of. these
possibilities and make any suggestions which may be useful. |

5. Appoint two committees: one to survey local business and industry to
see what opportunities exist or could be created for the part-time f
employment of retired persons, and the other to study the possibilities 1
for creating a cooperative nonprofit corporation for the marketing of l
handicrafts and for providing services not now-available locally. | .
Committees should be briefed and instructed to make a report to the | 1
class at its final meeting. ' ’

6. Announce the topic fof'the_folloWing week and request the groﬁpito“be o
thinking about questions which they would like to hear discussed. |

s




WORKSHEET B:  Maxine Your SkiLLs Pay OFF

Frequently hobbies or earlier interests can be made to pay off.financially;

This worksheet may help you do a bit of vocational self-analysis.

.Check

those areas for which you have a natural flair or with which yott have had

some experience.
HAVE YOU A FLAIR FOR

THE CRAFTS?

Ceramics (decorative objects for
home) ‘ B |
| Plastics (innumerable objects for
home and business)

Metal work (costume jewelry,
novelty, hardware, lamps)

_Weaving (rugs, scarfs, hand-
woven tweeds and textiles)

Leather

| e———

"TINKERING"? |

___;fiXit shop (small motors)
Radio repair shop x
Bicycle repair shop

Toys and doll hospltal

CARPENTRY7

Furniture refinishing

Cabinet and furniture making

|

Plcture frames

L

Novelty items

MAKING AND REPAIRING SPORTS EQUIPMENT?

Fishing rods' ~\\
Fly tying N

\\,‘

Fishing lures

Skis — waX1ng, repalrs-}

Snowshoes

Gunsmithing and lock repalrs

~Small boat repair

DRAWING?

Greeting cards

20

You may find '"gold" in this worksheet.

Posters

————————

Stenciling

Art work for printer N\

Designing,ads for local stofes

\
.

TEACHING?

Adult educatlon classes

Home classes

Private tutorihg

e ——

Substitute

COOKING
Health foods (for spe01a1 d1ets)

———————

Home-made . candy

Catering and casseroles

Food specialities (jams, cakes,
jellies, cheeses, smoked
products)

Food proce551ng

.HOME»BEAUTIFICATION?

’Interior'decorating

____Antiques

____}amps and lampshades
Refinishing

WRITING?

____Magazine writing'

___Editing. -

____Beseafeﬁ-
Ghostwriting |

Copy for advertising brochures

Columns’ for local newspapers -




COMMERCIAL SERVICES? WORKING WITH BIRDS, FISH, OR ANIMALS’dH

Accounting”(smalluﬁQQQUQtS),ﬂ..' . Ralslng and selllng pupples,
— . Ppart-time selling T birds, fish
Pet shop

Part-time cashiering

i

Typing manuscript Boarding, washing, and training

pets

—— Duplicating service ____Hatcheries — rabblts, frogs,

;;“_Part -time secretarial service bees, turtles

_”_”pountry real estate GARDENING? |

_ﬁw_Fundwralslng ____Potted plants

.—~—~§elllng life insurance Raising garden plants for early

SEWING? spring sale

_;__pUStom millinery o ____Winﬁer bouquets. !

;_“_pphOIStering,‘slip covers, A.___fﬂenbs ' . | s é

draperies : ~___Berries 1

;_"“pressmaking | - ____Frozen foods ?
6 “_u;ﬁnit shop and knittad articles “r__ﬁarden caretaker :

_"w_Alteration center . HOME SKILLS? 1

f__“_hlrt hosp1ta1 darning, weavingr Honsekeeping g

] > 4

Patch quilts and Spreads:

]<

Practical nursing

Hand-sewn children's clothes, Child care B I

3.‘_1

blouses, handkerchiefs - : SN

Now look over your talents and Sklllb and try to get help from the con-x |
sultants on such questions as: :

* Can such a business be operated from home?
e How much capital would be required? o ST 1
"o What preVioﬁs eXperience is necesSary?

 How can-I find out if there is a local need or demand for such an
object or such a serv1ce? o

° Where can I get some advice on de51gn1ng and on marketlng my .
.partlcular craft?

T e Are there opportunities in local business or industry for full or
A ~ part-time employment for a person with such a skill?

21




' be shown and told he will be called upon to comment. He should also come
~prepared to dis'cuss the following problems: :

fo. . 7 ’

EXPANSION LNIT B; ,'STRETCHING YOUR RETIREVENT, DOLLAR
AIMS

~* To show how the retirement dollar can be stretched through good
- consumer practices T

_ ¢ To show how living costs may be cut by d01ng th1ngs that time d1d
not permit us to do before retirement.

INVITED LEADERSHIP 7

A representative of the local Merchant's Bureau, Better Bu51ness

X SN

Bureau, Consumer Research, or a consumer education teacher

BRIEFING

The consultant should be given information regarding the film(s) to

ot

* How to be a better 1nformed buyer (hmts of "ohen" to buy; "how" to
buy; "where' to buy, how _to make a judgment on quality agaznst prtce,b o

- advertised. brands versus unadvertzsed brands; the meanzng of ZabeZs ‘
.and tradémarks) A . e

* How to reduce one's 11V1ng costs by d01ng things which working pe0ple
 generally do not have time to do for themselves (hinte on maintaining
home. equipment, home repairs, zmprovements, and home gardens-on a
"do-1 t—youreelj"’baszs) - - :

- How to recognize and.protect oneself against fraudulent practices,‘b
medical quacks, and swindles :

PROGRN’I SUGGESTIONS . L

Two films are available on this subject, either or both of which would
be good to open this meeting — '"Consumer Protection'" and '"Wise Buying "
If a film is used, it should be preV1ewed and a set of questions drawn up to
facilitate discussion. There is value in hav1ng these questions dupli-

Y

[}

cated and distributed to members of the class for them to be aware of as- they =
_watch the film,

1. The first minutes may be spent on a further discu551on of Worksheet B,
if necessary, or on a ‘discussion of material read’ before the meeting

2. Introduce,the”consultant.

/A

3. Distribute and briefly discuss questions concerning the film.
4. Show the film.

5. Ask the consultant to comment.

22




i)

6 Conduct a group dlscu551on on the film,

7. Call on the consultant to make a short presentatlon on the subject "How
To Be a More Intelllﬁent Buyer.' Follow this with a questlon and-answer

per1od

Bl

8. Ask the consultant to dlSCUSS "How To Reduce Living Costs in Other Ways."
Follow this with another question-and-answer period. :

-
5

3 Careful shopplﬁg is one answer to the problem of stretch1ng the retirement ' ]
& dollar. The retiree has- ‘the t1metand experience needed for getting the ' ' §
1 most out of his money. Photo courtesy of Harvest Years. , I T
4; ) ’ ';'
1
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SELECTED READING FOR UNIT 1 (INCLUDING EXPANSION ums)

.\“Angel, J. L. OGGupatzons for men and women after 45 3d ed. rev. New York.

World Trade. 1964. $12.50.
Contains factual information.

Fleet Press. 1969. "$5.95. ‘
Exposes many commonly-practiced frauds and guides the reader in spotting
them. Illustrations feature some of the fraudulent devices which have
| bmought fortunes to their "inventors." : -

ol
(ff-v“

Lembeck, Ruth. Three hundred and eighty part—tzme JObS for women. New York.
Dell. 1968. pa. 95¢ : . ’

Liebers, Arthur How to start a profitable retirvement business. New York.
Pilot Books. 1968. $2.00.
Provides information about businesses which can be started w1th a
* minimum investment, many of which can be started in the home, and most
of which’ can be operated on a part-time basis. | - S

6

Malloy, M. T The art of retzrement Princeton, N. J. Newsbook Division,

The National Observer. 1968 - 82.45,
Provides a balanced view of the f1nan01a1 problems of those who have

retlred

Margolius, Sidneyt Your personal guzdé to a suceessful retzrement New York.

Random House. 1969 $3 95.

Nuccio, Sal. New York T%mes guzde to personal f%nanee New‘York. Harper.
1968. §$4. 95” pa $1.95. :

When you're 65 - or thereabouts: medbeare, soctal security, income tax
- Chicago. Commerce Clearlng House. - 1967. pa.-$1.50. S

- FREE AND INEXPENSIVE MATERTAL

Harvest Years, 104 E 40th St., New York, N.Y.' 10016,
Finaneial pZannzng 1969. 50¢. ~ : :
Frauds and quacks. 1967, 50¢. B
How to earn money in retzrement 1968 50¢. _\Ng\%uj,

Household Finance Corp Prudent1a1 Plaza, Chlcago I11.
The role of the consumer. n.d. Free. S
Mind your money. ..when you spend. 1968. Free.

Mind your money.;.when,youfshop. 1968. Free.

~Public Affairs Committee, New York. o _ .
Buyer be wary! by Sldney Margollus. 1965. 25¢. Public Affairs Pamphlet
Medicare - benefits and gaps; social security - your rzghts, by Sldney

Margollus 1966. 25¢. Public Affairs Pamphlet No. 389.

i.‘. . | . X | 2 4 )

Ducovny, A. M. The billion § swindle: frauds against the elderly. New York.

Eo T e A g st ey oy



New York State Department of Commerce. 112 State St., Albany, N.Y. 12207. °
Woman's program. mn.d. Free. ‘
A reference book of state services for the consumer prov1ded by New
" York State Government Departments See also Iob Horlzons Series.

New York State Department of Law, Consumer Fraud Bureau, Albany, N.Y. JYour ,/"
abe's of careful buying: a gutde for the consumer. n.d. Free. ;T

| Un1ted States Department of Health, Education, and Welfare, Social- Secur1ty A
Administration, Office of Research and ‘Statistics. Superintendent of
- Documents, Washlngton D.C. Employment after retirement: a study of the

 postentitlement work experience of men drawing benefits under social
security. '1968. pa. 25¢. Research report No. 21.

- For the instructor and those who are part1cularly interested in the
~topic. Highly technical. o

United States Department of Health,,Education, and Welfare, Welfare Adminis-'
tration, Office of the Aging. Superintendent of Documents, Washington,
D.C. You, the law and retirement. 1965. pa. 25¢. OA No. 800.

'United States Department'of Labor, Bureau of Labor Statistics. Superinten-
dent of Documents, Washington, D.C. Retired couple's budget. 1966. 35¢.

s Fs’ [

. Consumer Protection. Coronet Films. 11 min. color. b & w. 1948,
Available on rental for. $3.50 from the Syracuse Un1ver51ty Film L1brary,
Collendale Campus, 1455 E. Colvin St. , Syracuse, N.Y. 13210,

Shows how the "consumer- wise" famlly makes better purchases and there-
fore enJoys a better life.

~Dan Hanna. Soc1al Security Administration. 1965. 5 min. sd. color.
16 mm. Free (on loan).

Shows the varlous steps in proce551ng a person's appllcatlon for
benefits.,

Financtal pZanntng fbr the later years. University of Michigan, Audio-
Visual Center, 416, Fourth St., Ann K?bor Mich. 48103. n.d. 4 min.
sde b §w. 16 mm. $2.50 (rental). '
" In the séries of V1gnettes on preparlng for retiremerit, thlS film shows
an older man and his wife coming to grlps with the problem of making ends
meet after ret1rement. /

Preparation fbr the later years: financial planning. Dynamic Films, Inc.,
330 W. 58th St., New York, N. Y ,10019. 1960. 30 min. sd. b.& w. 16 mm
$12.50 (rental), :

Dramatizes the need to plar f1nanc1ally for ret1rement by showing the
consequences for a couple yho neglected to do so.

Wise buying. Coronet Films/ 11 min. color. b & w. .1950. Available on
rental for $3.50 from the Syracuse University Film Library, Collendale
Campus, 1455 E. Colvim St., Syracuse, N.Y. 13210.

Cites factors wh1ch should influence buy1ng (seasonal changes, quantity
purchases, product reputatlon) '
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~ UNIT "

- feasible, appropriate and effective measures for control and retardation,

AIMS

M amtzzmzng Your Pb)/szml
and Mem‘al Health

"Most of these chronic progressive disorders cannot be cured in the
commonly accepted sense, but they can be controlled and their progression
retarded. If we would cease hoping for miracles and get busy with the"

there would be much more accomplished. Much benefit can be derived from
the application of existing knowledge. A great deal more can be anticipated
from the results of future research." |
- Excerpt from THE SECOND FORTY YEARS, by Edward J. St1eg11tz M D.
J. P L1pp1ncott Company . : .

l

e To suggest ways of ma1nta1n1ng continued good physical gnd mental |
health } . | | S o i

* To point out individual differences in aging

INVITED LEAIRSHIP

A phy51c1an, preferably one who has worked with the elderly and is
knowledgeable in psychlatry

BRIEFING

The consultant should.be informed regarding -the obJectlve of the meetlng
and asked to come prepared to give a 15 to 20-minute presentation dealing
with individual differences in aging and a sensible approach to healthful
living in the later years. He should be given information on the film
to be shown, a set of typical questions which he will be called upon to
answer, and a. copy of Worksheets C and D, on which he will be asked to
comment.

SUGGESTED QUESTIONS FOR DISCUSSION

1. Must a person'%hange his way of 11v1ng drastically when he becomes
older? ,

.~

2. Do nutritional needs change as we become older?

3. To what extent is it possible to check or reverse any of the chronic
diseases after the first symptoms appear?

2




4. Is it true that "A man is as oldhasxhis arteries?"
5. Does the need for sleep increaée”or decrease with,oge? . | %
6. Must we give up strenuoué sports soch as tenhis when we pass 60? !
7. What is the importance of weight control for the older person?

8. Under. what conditions.rs it best to get a hearing aid?
9. What should a person know about cancer,'heartkdisease; and diabetes?

"10. How'can mental'regreSSion be avoided?

11. How does a person's mental attitudé affect his physical well-being?

12. Is it possible to prevehtiohe's momory from "doing tricks?" o

13. How cah an older person guoro agéinst becoming too '"set'" in his ways?

14,»If one's best experlences have been in the past why not dwell on the
past” ,

'15. Can personality traits which developed earlier in life be changed?
16, What are the'majorwcommoﬁ emotional disturbances which come with age?

17. Where can an emotlonally disturbed older person go for med1ca1 help?

; PROGRPM SUGGESTIONS

It is highly desirable that the plans for this particular meeting be v
discussed early in the series for the purpose of deciding if the group wants ~ . 7
to devote part of the meeting to a health film and, if so, whether the film
should deal with heart, cancer, diabetes,-hearing loss, nutrition,etc. If
a film.is to be shown, it should be previewed and a set of questions drawn up
for discussion purposes and dupllcated for distribution.

1. Introduce the consultant and lead into the presentatlon with a statement
to the effect _ :

"We know, Doctor, that some pe0p1e are old at 40 and others young at
70. I wonder if you would give us| some insight as to why this is so?
Also, what's your prescription for continued good physical and mental
health in the 1ater years?"

‘2. Follow the presentation with questlons from the group, filling in with
prepared questions. =

3. Distribute questions concerning -the -film. 'Read these aloud and ask
the group to be thinking about them as they watch the film.

4. Show the film.

27




5. Ask the consultant to comment on ‘the film and its implicatiohs.

6. Conduct a group discussion on the film.

7. Distribute Worksheets C and D and ask the consultant to comment on their
— contents.

8. Distribute the bibliography and comment briefly on each reference.

o 9. Announce the topic for following meeting.

5 . . IS

v . 4

- . : - | | i ——
i Routine checkup. A visit to .thé doctor is a wise investment in maintaining

,
-

v
[

- ‘ ,
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WORKSHEET C: Your HEALTH INVENTORY

A first essential in preparing for retirement is a complete physical examina-
tion. The purpose of this checksheet is to show the importance of regular
checkups and to jog you along if you've been negligent about your health.

For each question, check the item which best fits you.

1. I had my last physical checkup 9. My eyes were examined
within the past year within the past year
two Oor more years ago two Oor more years ago
can't remember the last time can't remember the last time
2. My weight is 10. My vision is
about right good
very much underweight fair
very much overweight poor
3. My hearihg is 11. I last had a blood test _
good a year ago ;
fair within the last two or three
poor years

can't remember when

4. My teeth were last examine:!

within the past year or two 12. My blood pressure is

within the past five years normal for my age
can't remember the last time higher than it should be
, o : lower than it should be
3 5. My appetite is generally - have no idea
-———%ggg 13. I get headaches
poor : every day
once a week or less i
6. As a rule I sleep : more than once a week |
well : not often | ' ‘
——-vsgz;g;ogiiymy needs 14. My bowel functions
- ____haven't changed markedly in
7. A day's work - ; about 10 years
leaves me reasonably tired ZZX:nZ?g a marked‘change

~completely exhausted

8. I usually get up in the morning 15. T last had a urine analysis
a year ago
within the last two or three
years :
can't remember when

g ¢ “ completely relaxed and well-
T rested
1 not too well-rested

tired out
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Now look back over your checkmarks .

e If you haven't had a complete medical examination w1th1n the past
year...

e If your vision and hearing are not what they should be...

e If you haven't been to a dentist in over a year...

e If your appetite is poor and you don't sleep well...
e If you are always fatigued...
e If you are very much overweight or underweight...

» If you get frequent headaches...

e If you've recently had a marked change in your bowel functions...
e If you haven't had a blood test and urine analysis in some time...

YOU MAY AVOID SERIOUS ILLNESS AND MUCH UNHAPPINESS IN LATER LIFE IF YOU GET
BUSY NOW AND ARRANGE FOR A COMPLETE MEDICAL CHECKUP! Besides, the chances
- are you're not gettlng the fun out of life you would be getting if you were “
to put yourself in the best possible phy51ca1 shape. : | o

) .
The "generat1on gap" can be less between ‘teenagers and grandparents, than o
between teenagers and pérents. Photo courtesy of the New York State Office | !

for the Ag1ng




‘WORKSHEET D: Your MenTAL ATTITUDE

Directions: For each group, circle the item that most clearly fits you.

1.

10.
11.

12.

I used to have plenty of things to do in my free time, but now on a
Saturday or Sunday I scarcely know what to do with myself

My job and my home are my only real interests.

I don't seem to find the time to do all I want to do.

There always seems to be something physically wrong with me.

I'm sure the doctors are wrong when they say that there S nothlng
wrong with me.

Maybe my health isn't what it once was, but I make the best of it!

I seem to be always fearful that something bad is going to happen.
No use worrying about things. It never solves anything.
There's generally something to keep me worr1ed .

There's been too much change.
The old ways are best.
Progress means change,

I never throw anythlng away.
Within reason I believe in using what I have.
It's better to save than to use things.

Rome oo

It's natural for people to have ‘different points of v1ew
It upsets me when people argue with me.
People don't have enough respect for me or my ‘opinions.

I resent interference W1th my own way of doing or th1nk1ng
I like to be in step with the times.
Why should I be expected to change any of my ways at my age?

Nothing g1ves me more pleasure than talking about the past.
The past is more important to me than the present. ~
The present is just as 1mportant to me as the past.

I“don't get any pleasure out of life any more.
It's good to be alive.
Life isn't worth 11v1ng when you're older.

I know few people other than those with whom I work.
I'm always glad to meet new people and make new friends.
My old friends are enough for me.

I like to look attractive.
I don't much care how I look any more.

What does it matter how an older person looks?

Retirement can bring many new satisfactions.
I'11 be all "washed-up'" after retirement.
Planning for retirement is not going to help much.




Now score yourself. If you circled:

1.

10.

11.

12.

. A or B—Conserve your health by all means, but health worries can take

. A or C—You may be one of those overanxious persons who is always
. A or B—There is such a thing as being too conservative and resistant

. A or C—There's all the difference in the world between being cautious

. B or C—You seem to be making yourself unnecessarily unhappy by being

.'A or C—~You're tending to be flexible and rigid. It will be a lot

~make life more interesting and give you a better assurance of companion-

A or B—It would seem that your interests are narrowing. Try to find
some new ones, not only to add ''seasoning'" to your life but to preserve
good mental health

the joy out of living, and people will consider you a hypochondriac.
It's good to remember that when you're asked, 'How are you?" no one
wants to hear a '"sob-story." -

worrying. Worrying won't help matters and can make them worse by
harming you physically and emotionally

to change. Life means change, so you might as well accept the idea of o
change in all aspects of living.

and denying yourself the use and enJoyment of what you have

ovérsensitive. People and situations sometimes are hard to take. After
all, how can anyone expect to go through life without being hurt at
times?

easier for you to adjust to changes in 1ater life if you are more
flexible.

. A or B—You're fortunate to have good memories of the past, but by -

always bringing up the past you are‘apt to become a terrific bore.

. A or C—~Life is pre01ous and can be fun at any age if you live each

day to the fullest.

A or C—In 1imiting your personal relationships to old friends and
coworkers, you may some day find yourself in the position of being
without any. Look for opportunities for meeting new people. It will

sh1p when you need it..

B or C—The appearance you make has an important effect on others as 4
we11-a5~on yourself. It's amazing what "perking up'" can do for you. g

4

B or C—Retirement can 1arge1y be what you make it, provided you are
prepared and ready for it.
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‘SELECTED READING FOR UNIT I

Bortz, E. L. Creative aging. New York. Macmillan. 1963. o.p. (Avail-
able through New York State Library.)
A doctor discusses physical and mental health for those about to retire.

Geist, Harold. The psychological aspects of the dging process, with
sociological implications. St. Louis, Mo. Warren H. Green. 1968. $7.25.

Johnson, H. J. Eat, drink, be merry, and‘Zive longer. New York. Doubleday.
- 1968. $5.95. ’

How to prolong the good health of middle age and eliminate major
deterloratlon and illness of the later years.

May, S. H. The crowning years. Phlladelphla Lippincott. 1968. §3.95.
| This book, written by a medical doctor with much experience in gerlatrlcs,
can be profltably read by all aglng and older people.

Peterson, Robert. New szé begins at fbrty.~ New York. Tridenf. 1967.
$4.25.

A guide for men and women approachlng the1r middle years with suggestions
on diet and exercise.

Wassersug, J. D How to be healthy and happy af%er sixty. New York.
Abelard-Schuman. 1966. $4. 50. .

FREE AND INEXPENSIVE MATERTAL

American Medical Association, 535 N. Dearborn St., Chicago I1l. 60610.
Facts on quacks what you should know about health quackery - 1967.
Slngle copies free. |

Harvest Years, 104 E. 40th St., New York, N.Y,  10016.
Guide to better health. 1968. 50¢. :
How to live longer better. 1968. 50¢.

Los Angeles Founty Comm1ttee on Affairs of Ag1ng What .to do in an emergency
until the doctor arrzves, first atid suggestzons fbr senior citizens. 1967.
Free. : ,

Public Affairs Committee. Fads, myths, quacks — and your health by
Jacqueline Seaver. 1968. 25¢ Publlc Affairs Pamphlet No. 415.

Retirement Adv1sors, 4 W. 57th St , New York 10019. Exerqzse and rest; keeping
fit. 1967. Free. | . ' - : ' 3

‘SELECTED FILMS

A matter of seconds. Campus Film Productions, Inc. n.d. 29 min. sd. . _;,;
‘color or b § w. 16 mm. Available free (on loan) from Merck, Sharp, and ‘
Dohme Film Library, 1728 Cherry St., Phlladelphla

Hedlth during retirement years. Institute for Human Adjustment, Un1ver51ty _
of Michigan. 4 min. sd. b & w. 16 mm. $2.50. :
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Retired and home all day. Institute for Human AdJustment University of
Michigan, 4 min. sd. b §w. 16 mm. $2.50.
One of a series of vignettes on retirement designed to. stimulate discus-
sion of what happens when a retired man gets in the way of his wife who
wants to go about her usual household tasks.

; ‘Signing up for continuing education. Attendlng classes and 1earn1ng new
4 things may help stimulate the retiree and present him with opportunities to
1 meet people and make new friends.  Photo courtesy of Harvest Years.




UNIT Il

Enriching Your Living in Retirement

When I asked a number of people, "What are you going to do when you
retire?", the majority answered: "Take it easy." No one can dispute their
right to relax as they enjoy the fruits of a life well spent. Unfortunately,
though, most of them had not given any special thought to what they meant
by '"take it easy. " ,

Taking‘it easy should not mean merely eating, sleeping, reading the
newspaper, listening to the radio or watching television, chatting with
neighbors,and sitting on a park bench. These passive activities, if en-
gaged in for prolonged periods, can lead to boredom and frustration. A
retired person who con51stent1y follows this pattern of life has no ob-
jective, no direction and is drifting into unhappy idleness. Even days of
the week will soon lose their significance on such a take-it-easy program.

- Excerpt from THE RETIREMENT HANDBOOK by Joseph C Buckley, Harper

and Brothers.

AIMS

e To develop p051t1ve attitudes toward retirement and its p0551b111t1es
for personal fulfillment through volunteer work, continuing education,
senior citizens programs, and active pursuit of personal interests

| * To help create a new channel through which retired men and women o
A ' can be directed to those cultural and social service agencies working :
' ' for the common good wh1ch are in need of volunteer help - -

IWITED LEADERHIP ]

- Someone'from the field of gerontology (social worker, senior center o ’ ’i
L .~ director, etc.); several retirees who have made successful adjustments, each 1
- in a different way; a representative from a travel -agency; and someone _ f
3 representing local agencies and organlzatlons which utilize volunteer ‘ i
- workers.

BRIEFIG o o

Consultants should be informed regardlng the comp051tlon of the group

: _ and the objectives of the session. Each should know in advance what is .

J ~ expected of him. - The gerontologist should be prepared to make a brief X »

| statement concerning the need for adequate preretirement planning and the "
. kinds of retlrement activities which provide lasting satisfaction. The -

= - . = v
: : :




representative from the travel agency might be asked to make a statement

concerning ways to travel at minimal cost. The individual representing the

organizations which need volunteer workers should make a statement describing

the value of such work to the volunteer as well as to the people served and

the community at large. This should be followed by a panel discussion

involving all of the consultants. Those who have retired could begin by
describing their own experience with retirement, the problems they faced,

and how they made a successful adjustment. The discussion leader could

then guide them through questions similar to those suggested in this unit.

SUGGESTED QUESTIONS FOR DISCUSSION

1. How can the community (goVefnment agencies, public institutions, public
“and private agencies) be made aware of the talents, willing hands, and
mature minds which can be shared for the common good? '

2. What are specific ways in which the retired, with free time, "know-how,"
| and experience can contribute to community improvement?

3. What competencies and skills do the various local voluntary agencies
- need which could be found among the retired?: o

4. What channel can be created which will facilitate getting information
- about the need for volunteer services to interested retirees and re-
ferral to the agencies and organizations in need of service?

5. Is it possible for the members of this group to form the nucleus of a
volunteer corps?

6. How can one get help in discovering in which directions his interests
lie? : : ' o

7. How can one find out what kinds of opportunities exist locally for
. pursuing one's interests? e o

8. How can one get started in pursuit of volunteer and avocational interests
before retirement? '

TN 9. What are the advantages and limitations of sports like fishing and golf
2 ‘ as retirement activities.

10. What is the point of continuing one's education after retirement?

11. What opportunities exist locally for continuing education?
1 12. Under what conditions can one travel almost as cheaply as staying at
1 \\home?
\ , o
13. What would it cost for a retired couple to spend some time abroad, or
| in ‘Mexico, or other places? |
. , o

14. What"ﬁre some travel hints for retirees?
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2.

3.

11.

‘Announce the topic for the following week.

PROGRAM SUBGESTIONS

1.

"Plant”ksome questions in the group.

1

Show an;appropriate film (see page 44).

Makeya!short statement on the general theme of ''developing a retirement
frame of mind" — of retirement as something to be happy and hopeful

"about.

Follow up with a caution that freedom and leisure are desirable only if
intelligently used — that retirement, like any other change in life,
calls for serious thought and preparation before actual retirement while
there is still time to take necessary action.

Introduce the consultants, descfibing briefly the background each one

‘brings "and explaining what contribution each will make to the discussion.

Conduct a panel- discussion as previously described.
Distribute WOrksheets E, F, G, and H. Explain the purposé of each.

Discuss the possibility of devoting additional sessions to the subject
of Enriching Your Life Through the Arts, Through the Sciences, or Through
Vbluntqer Work through greater community involvement.

Distributé the bibliography and comment briefly on each reference.

Appoint two committees -— one to undertake a survey of volunteer services
that could be used by voluntary-service agencies and organizations in the
community, and the other to compile a list of competencies and skills of
members of the class. ‘Instruct committees to render a progress report

~at the final meeting of the class.
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WORKSHEET E: NonoccuPATIONAL ACTIVITY ANALYSIS

This worksheet will give you a realistic picture of how your free time is
‘now being spent and how it is likely to be spent after retirement. After
making a first estimate, rework it until you arrive at a plan which will
keep your free time from becoming long hours of boredom and unhappiness.
Try to decide how your not-at-work time is now consumed. Then, keeping in
mind the additional 35 or 40 hours you w111 have follow1ng retirement, ask
yourself such questlons as:

* "How much more time do I want and can I expect to spend with my
family? "With my friends? 1In club participation? In church partici-
pation?" (In thinking of your family and friends, be realistic and
take their wishes in this regard into consideration.)

e "How much more time do I want for my hobbies? For reading? For
listening to the radio or watching television?"

* "How much more time can I spend in volunteer community services?"

Present | Planned .
Hours/Week Hours/Week

1. How much time do you spend in the company
of your family?

2. How much time do you spend with your
friends?

3. How much time do you spend at religious
- services and. churchwork?

4. How much time do you spend at club
meetings?

5. How much time do you give to civic affairs?

6. How much time do you spend listening to
the radio or watching television?

7. How much time do you spend with household
duties and shopping? :

8. How much time do you spend reading?

9. How much time do you spend at your
hobbies (other than above)?

- 10. How much time do you give to part-time
paid jobs other than your regular
employment?

wNow, how does your retirement picture look? Does it look as if your 40 hours
of added leisure are going to be taken up by vour family, friends, and pre-
sent interests; or that you are still going to have much empty time? If the
latter, it's a sign that you had better start now to expand your present

- interests, develop some new ones, and make some new acquaintances.




You might:
e Ask yourself what you can do of service to the community.

e Start a list of needed home improvements, and begin acquiring the 7
skills for doing these jobs when your retlrement _begins.

* Look into possibilities for doing some part-time work.

o Befrlend someone whom you can help in one way or another — a home- N
bound person, a ch11d a yOung adult with whom you can share your aﬂ
""know-how." | | %,

Such activity will not only make you feel more useful, it will also give you i
a responsibility that will contribute to that much-needed feeling of per- ;
sonal worth and of being wanted. \

v N

If it looks as~though_you'11 be wanting for”cbmpanionship, you might: -

* Develop a new interest which you will have in common with other
people, or make the most of those you now have by seeking out others
with like interests, perhaps.a hobby group. The chances are they
will be just as happy to make your acqualntance as you will be to
make theirs. If you are a person with rich interests who brings
something to a group, y you can be sure you will not want for friends:
of all ages.

N
\

e If there is a recreation club for older men and women in the communitiy,
look in on it. You will see many retired folks having fun and you
will be made very welcome; or you can find a way to render much
needed service. . . ‘)

* By volunteering for some type of community service, you will find o
new associations with people of all ages. ’

If it looks as though you are not going to have much to look forward to,
remember that

* As long as you keep your interests alive, you will have some piece.
of unfinished business to plan for and to which to look forward —
some cause...an unfinished book...an unfinished painting...an unfinish- .
ed collection...developing a particular skill.

e If you can retain a cur1051ty about people and things and if you
can find satisfaction and pleasure from the simple things in life,
then each day becomes an experience to which to look forward.

* A truly mature person is never satisfied to stop growing mertally

at any stage of life but continually seeks higher mental levels to
which to aspire.
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now? Also, look at some of the things you did to earn a livelihood. Which

WORKSHEET F:  NosTALGIA TEST
Looking back at the different activities that once gave you pleasure may be
a way of rediscovering those for which you have a natural talent which you
might like to pick up again. Try to think of the many things (vocational,
and avocational) that you once enjoyed doing but had to give up because of
work pressures or family obligations. In the space below check ) those
which now might be adapted to a ''second career."

1. Interests as a~youngsfe; S
(Fxamples: played violin, collected
butterflies, built model trains)

2. Ways in which you earned a livelihood
(Examples: 1investigation, research, sales, teaching)

3. Avocational interests as an adult .
(Examples: Boy Scout leader, camping,. fishing)

L]

¥,

Now study the items you'checked to see what possibilities they.hold for_you.
Maybe as a,child you enjoyed using your jacknife. Since you enjoyed
wvhittling once, wouldn't you be apt to get satisfaction out of wood carving

of these work satisfactions lend themselves to retirement activity —
reading, research creative activity, community service?
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WORKSHEET G: . SELF-INVENTORY OF INTERESTS AND ABILITIES FOR VOLUNTEER WORK

I am good at: Very Good Good Fair Poor
Leading Groups: |

Expressing ideas

Influenc&ngﬁofhers

Teaching and Training:

Interpreting ideas,

Relating: to people

Leading -discussions

Using audiovisual materials
Studying and learning
drts and Crafts:

Graphics.'B

by
Drawing
L

Painting

Decorating

Crafts (ceramics, weaving, etc.)

Taking pictures

Singing, Dancing, PZayinQ‘an Ins tru-
ment:

'Singing

e

Playing an instrument

¢

- ‘Dancing

Leéding a musical group‘

Teaching folk -dancing

Performing for an audience

ecord-Keeping and,Réporting:

| Filing

) \
Record keeping

Making reports °

Taking minutes of meetings

Using Statisties and Numbers: e

Checking financial ieﬁﬁrts'
Collecting and analx;{ng figures
Other Skills:

[ . - e}
o \,“‘ F
r .

"\




VDRKSHEET\H: PLAWING For YOUR INCREASED LEISURE

In planning for the 1n¢reased leisure of retirement, you will be wise to
consider leisure activities that you can pursue alone; that will be a means
of group participation; that you can”do indoors; :and that will take you
outdoors. This may mean cultivating a greater variety of interests. It

is also important that you consider whether your interests are not overly
strenuous and whether you will be able to afford them on a reduced income.

This worksheet may help you analyze your present interests along these lines.

Ask yourself these | Your Present Facilities Needed Costs

uestions: Interests (each entry) (each entry)

What interests have

I that can be pur-
sued alone?

What interests will

involve me in group /

participation? 7

/,’ ‘.,‘__T’ .
/,/ ™

P

%
7

‘What interests will

" occupy a good part
of my time and

which can be enjoy-
ed indoors?

What interests will

take me outdoors?

Examine your interests in the light of these four needs. Will some of them
‘be too strenuous for you? Will you be able tn afford them? How about
“availability of facilities? If you are going to have to give up some
activity because of expense, or facilities, or because it is too, arduous,
try to find a related interest. For example, ifyou've been a collector
and won't be able to afford adding to your collectlon you might tfy
making reproductions for sale or writing, teaghing, and lecturing on the
subJect Or, if you've been active in spprts, about coaching? Or,
if you're the type of person who spends mgst oK his free tlmeJV151E1ng or
playing cards, it may be wise to cultivate anothe 1nterest which won't
make you so dependent upon others. o
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Aruitoxt provided by Eic:

Be1ng needed is important.
can do as much for the volunteer as it can for those she helps.

courtesy of Harvest Years.

This retiree has discovered that volunteer work
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SELECTED READING FOR UNIT 111

Buckley, J. C. The retivement handbook: a complete guide to planning your
future; 3d rev. ed. .New York. Harper. 1967. $5.95.

Butler, G. D. Introduction to community recreation; 4th ed. New York.
McGraw. 1967.. $8.50. :

How-to-do-1it books: a selection guide; 3d ed. New York. Bowker. 1963.
$7.50. ‘ ‘ ‘
A guide to books, pamphlets, government documents, and other printed

material relating to spare-time recreational and home-making activities.

Naylor, Harriet. Volunteers today — finding, training, and working with
them. New York. Association Press. 1967. $5.50.

. ‘ ! B . e :
Peterson, Robert. New life begins at forty. New York. Trident. 1967.
$4.25. . | . I |
A guide for men and women approaching their middle years with suggestions
on the constructive use of leisure time and employment opportunities.. '

Sanders, Irving.” M&kingﬁgOod communities better; rev. ed. Lexington.
University of Kentucky Press. 1953. §$2.50. | ”

Stenzel, A. K. § Feeney, H. M, Volunteer training and deveZopmént: a |
manual for community groups. New York. Seabury Press. 1968. $5.95.

FREE AND INEXPENSIVE MATERIALS

Alford, H. J. Continuing education in action; residbntiaZ centérs for
lifelong learning. New York. Wiley. 1968. Free.

Harvest Years Publishihg Co., 104 E. 40th St., New York, N.Y. 10016. A time
“for learming. 1969. §$1.00 (60¢ in lots of 100 or more). '

L. H. Kafka, P.0. Box 223, Two Rivers, Wis. 54?41.&PT%e keéy to a new life.
1968. 75¢. . |
Lists. 101 ideas for leisure-time activities suitable for retirees.
Peace Corps, Senior Manpower Division, Washington, D.C. 20506. Older
volunteers in the Peace Corps. n.d. Free.

U.S. Office of Economic Opportunity; Information Center, Washington, D.C.
20506. Voluntary help wanted for war on poverty projects. 1967. Free
(single copies). . - " ' :

Volunteers in Service to America, Washington, D.C. 20506:' VISTA: an
invitation to serve. n.d. Free. ” o

I ' ‘ A
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SELECTED FILMS

Adventures in maturity, Oklahoma State Department of Health. 1955. 22 min.
sd. color. 16 mm. Available free on loan from New York State Department
of Mental Hygiene, Office of Public Relationms, 44 Holland Ave., Albany, N.Y.
12208.

A woman resigned to a rocking chalr existence is stimulated by a friend
to learn about the opportunities for older women in the communlty

Golden age.’ National Film Board of Canada. 1958. 29 min. sd. b G w.
16 mm. Available free on loan from New York State Department of Mental
Hygiene, Office of Public Relations, 44 Holland Ave., Albany, N.Y. 12208.
Shows three points;of view on life after retirement as seen in the lives

of three men. B , e

Y

Foster grandpareht. The ch11d needs affectlon — so does the adult. Each
helps the other through volunteer work. Photo courtesy of Harvest Years.
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UNITIV: -

Lzvin g Armngements |

Have you ever stayed any length of time where most people do 11tt1e but
rest or play? Would you be more or less happy there than where you have
your roots and your friends? Would you feel most comfortable in a community
where elderly people, not young folks, are the leaders? Or do you think
you m1ght be restless and bored without the var1ety that comes from mingling

with men, women,and children of all ages?:
- Excerpt from NOTES FOR AFTER FIFTY by Ed1th M. Stern, The Natlonal

Association for Mental Health

AN | SR

e To examine the advantageS‘ahd disadvantages of various retirement
living arrangements (retirement villages, cooperatives, low-cost.
housing, living with ch11dren)

* To examine the advantages and dlsadvantages of remaining in the same
communlty as against moving to a new location ‘

e To examlne the broader aspects of living w1th one's children

- ®* To bring into sharp focus the family problems which develop w1th age

INVITED LEADERSHIP

A panel of about five or six persons including a widow or w1dower, a
retired couple who '"go south" in the winter, a representative from the local
housing comm1551on, a grandmother with marrled children, and someone from
‘ethe A.A.A. or a tourist agency :

BRIEFIMS

Members of the panel ‘should be informed regardlng the ob3ect1ve of the
meeting and given a list of questions which they will be: called upon to .
discuss. Stress the point of no "speechmaklng," and the desirability of
getting a 11ve1y exchange of d1fferent p01nts of view, with '"no punches
pulled."

SUGGESTED QLESTI(NS FOR DISCUSSI(N

1. Is it better to "stay put" follow1ng retirement or to move to another
location? What are the advantages and ‘the disadvantages of each?
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2. Under what conditions should a retiree living in a large home g1ve it -
up in favor of a smaller dwelling? .

3. What spec1a1 housing for the- e1der1y exists in the communlty?

4. What are the advantages and dlsadvantages of moving to a 'retirement"
community such as St. Petersburg, Florida, or Long Beach, California?

5. What parts of the country have c11mates favorable to persons with a
heart condition? With arthritis? With asthma? “

- 6., Where can one secure 1nformatlon about living costs in various sections
of the country? -

7. How can families help their older members maintain a real place in the
family? What can they do tc show parents they are really needed in the
"~ home (other than or babyslttlng)7

8. What d1fficu1t1es often arlse from the presence of grandparents in the
- home?

9. What can grandparents give grandch11dren that their parents cannot?

10. Do parents often lean too heavily on the1r ch11dren for companlonshlp
and 1nterests° :

11. To what extent may the personal hyg1ene ‘habits of an older parent be a
problem in a household? . What should be done about a parent who is
slovenly about hlS appearance and personal habits?

s

12, What are some of the menta1 att1tudes of older-parents that upset
younger people? (repetitious stories, pessimism, constantly bringing
‘up the past, preoccupatlon W1th sickness -and death)

PROGRAM POSSIBILITIES ~

Members of the group should be encouraged to bring their spouses to
this meeting, if they are not already members of the class. This is a good
opportunlty for fr1end1y v1slt1ng between members of the group.

1. Before the meeting beg1ns, ""plant'" questions, suggest1ng that they be
mod1f1ed in any way desirable.

2. Introduce the consultants.
3. Open the dlscusslon w1th some such comment as:
' "Many people fee1 1t is best to stay put in the same commun1ty folloW1ng
ret1rement, whereas others feel there ave advantages in moving back to-

one's home town or to another location. Let's examine the advantages
and dlsadvantages of each - \

Try to get as many different polnts of view as possible from resource
people as we11 as from- members of the c1ass.
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4. Encourage questiohs from the class directed at the resource people.

5. If this is the final session, distribute Questionnaire II. Help
members of the group to fill it in and collect the completed forms.
Otherwise, distribute the bibliography and comment briefly on each
reference. - ¥ '

“

- Exploring together. There is no true substitute for the relation between
‘grandparent and grandchild. Photo courtesy of Harvest Years. '

¢
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SELECTED READING FOR UNIT IV

Cavan, R. S. American Famzly, 3d ed. New York. Crowell. 1963. $7.25. S
Deals with such topics as adjustment to adult children, loss of status -
of the elderly, living conditions,. f1nan01a1 dependency, and the role of
the grandparent : -

Ford, N. D. Where to retire on a small income; where to enjoy the good
life on little; 14th ed. Greenlawn, N.Y. Harian Publications. 1965.
$1.50.

An excellent little book on “the subject of ret/rement geography Should
be read by everyone who dreams of traveling after retiring, either
"vagabonding'" it or settling down in another part of the country for -
reasons of health or employment. The author has selected what he considers
to be six of the most ideal regions for. low-cost retirement living and
compares the facilities of each region. He also makes an analysis of

several typical low-cost communities with other places where living costs
are higher, each having special attractions for the retired person.

Heusinkveld, Helen § Musson, Novarre. Best places to live when you retire;
a national directory of.retirement'residbnces. New York. Frederick-Fell.
1969. $6.95, | ”

: Comprehen51ve discussion of the needs of and residences for retirees

_available in the U.S. Forty pages of introductory material offer guidance
on'selecting a home. :

National directory on houszng for older people, rev. ed. New York. National
- Council on the Aging. 1967. $5.00. |
A comprehensive list of housing facilities for older people Discusses
the advantages and disadvantages of moving to a new community or moving
in with relatives, various types of living arrangements, and costs.

FREE AND INEXPENSIVE MATERTAL

Harvest Years, 104 E. 40th St., New York, N. Y 10016. Guide to retirément
housing. 1969. 50¢. E
Provides a carefully thought out evaluatlon of various solutions to the
prob@em of ret1rement hou51ng :
Publlc Affairs Committee. When parents grow oZd by E11zabeth Ogg. New York.
'1954. pa. 25¢. Public Affairs Pamphlet No. 208.
-Suggestions- about living accommodations for parents and about hou$1ng
for older people as well as discussions on the necessity of good attitudes.

U.S. Department. of Health Education, and Welfare PUbllC Health Service.
The older person in the home, some suggestions for health and happiness
in the 3-geneération family. Washington, D.C. Government Printing 0ff1ce
1957. pa. 20¢. Public Health Service Publication No 542




SELECTED FILMS

A place to live. Dynamic Films, Inc. 330 W. 58th St., New York, N.Y. 10019.
1955. 30 min. sd. b & w. $12.50 (rental). P
. Poignant film concerning a father whose age creates problems: of emotional
and financial adjustment for his daughter and her family. Won the Silver
Reel Award of the American Film Assembly. - Dlscu551on guide 1nc1uded

Retired and living with one's children. Institute of Human Adjustment,
University of Michigan. 4 min. sd. b § w.—16 mm. $2.50.
In this vignette, the interaction is shown between grandson and grand-
father who has come to live with his family from another part of the
country. |
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Many coﬁples must decide whether to maintain their existing home or move
into a retirement village, 2 smaller apartment or low- cost housing. Photo
courtesy of Harvest Years. : '
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