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INTRODUCTION

This bibEegraphy pertains fo inservice me=21al heath training for personuel in
residential institutions. It contains referencss on traming in mental hospitals. institutivns
for the mentally retarded. child care residential institutions. and nursing bomes. Selected
references on aspects of training professional personnel. technicians. aides. attendants.
and volunteers are included. This is the third of a group of three hibljographies on mental
bealth inservice training. References in all three are aranged in classified order.
annotated. and indexed by tvpes of personnel and by specific training concepls. In any
search. reference to the indexes of all three publications in the group is encouraged.

Other titles in the group are:

Annotated Bibliography on Inservice Training for Key Projessionals in
Conmnunity Mcntal Health

Annotated Bibliography on Inservice Training jor Allicd Professionais
ard Nonprofessionals in Conununity Mental Health

A related group of classified. annotated. and indexed bibliographies on training
meihodolozy consists of four publications:

Training Mcthodolozy Part I: Background Theorny and Rescarch
Training Mcthodolozy  Part I1: Planning and Administreiion
Training Methodology  Part HI: Iustructional Mctl:ods and Teclnigues

Training Methodology  Part 1V Audiovisugl Theory, Aids. and Equip-
ment

These seven publications were developed as a joint effort of the National Institute
of Mental Health and the National Communicable Discase Center of the Health Services
and Mental Health Administration. Public Health Service. US. Department of Healih,
Education, and Welfare. The project was administered by the National Institute of Menial
Health’s Community Mental Healtl* Centers Staffing Branch of the Division of Mental
Health Service Programs: the Contineing Educztion Branch of its Division of Manpower
and Training: and the Training Methods Development Section of the National
Communicable Discase Center’s Training Program.

NERTIANISNE PP V.1 W

Mt

PRSP L PUAVPITLY F, VN

A h s ki) o

ey




ACKNOWLEDGMENTS

Due to the nature of this series of publicatrons. the amount of coordination and
covperation required for its development. and the range of skills empluyed in getting it
published. the following persons should be recognized: Miss Patricia Rogers. Technical
Information Specialist (Educalion). Training Methods Development Section. Traming
Program, National Communicable Discase Ceater compiler and preject supervisor. Dr.
Ross Grumet. Psychiatrist. Region IV Meatal Health Service technicad reviewer: Mr.
Alfred R. Kinney. Jr.. Chief. Training Methcds Development Section. Training Program.
National Communicable Discase Center advisor: Mrs. Anne W. Morean. Health Educator.
Region IV Office of Comprehensive Health Planning technical reviewer: Dr. Robert D.
Quinn. Staff Psychologist. Community Mental Health Centers Staffing Branch. Division
of Mental- Health Scrvice Programs. National Institute »f Mental Health NIMH
coordinator: Dr. Dorothy S<hiroeder. Professor of Social Work. University of Michigan
consultant: Mrs. Betty S. Segal. Evaluatinn Specialist. Training Metheds Development
Section., Training Program, National Communicable Discase Center techaical reviewer:
Miss Marguerite Termini. Associate Professor of Psychiatric Nursing. University of
Delawzre consudani: Dr. Thomas G. Webster, Chief. Continuing Education Branch.
Division: of Mazpower and Training. National Institute of Mental Health  advisor. Original
ainotations and abstracts were writlen by seven graduate students and techinical assistants
cimployed especially for tize project. These individuals were: Miss Connie Benson., Miss
Mary Lavinia Campbell. Miss Rosenuary Frankiin, Miss Sharon Grilz, Miss Gale Lawrence.
Mr. Garrett McAinsh, and Mz. Stephen Von Allmen.

v




""W'*"""""WW‘(!‘U Lilie i uiin 2 e i

W

CONTENTS

REGIONALCONFERENCES . . . . . o i e i e e e e i e e e e e e e e s 1
MULTIDISCIPLINE.MULTILEVEL TRAMINING . . - o o o0 o b oo i e e e e e s 3
PROFESSIONALS

Administrators. Psychiatrists. Psvchologists - . . . - - - oo v oo e e e 7

Psyelhiatric NUFSes . . . . o o o oo oo e e oo e e e s
CHILD CAREWORKERS . . . . ¢ .o i e m e e e e ec e e e o s ... 12
AIDES.ATTENDANTS.TECHNICIANS © . . - - - oo o 0o i o e e e m e s i3
VOLUNTEERS

General - - e e e o e e e e e e e e e e e e e e e e e s e e 18

Adolescentand Student Workers . - & - - - - - o o - chh s o e s 19
INDEX (by reference numbers) . - . . - oo - oo oo e e mm s e s e e 21

v




R TRFETR PR T VTRETIRE T

o T TETR e T T

REGIONAL CONFERENCES

I wrder to meet the growing need for comprehensive
rloming for mservice training and contizuing education
programs in mental health at all levels focall state.
rezional, and national the Training Branch. National
Institute of Mental Health. spousored in 1963 a series of
repiomal plasning conferences on inservice iraining pro-
arams iu mental health throwghent the nation. The
specific purpuses of these conferences. 3s stated in the
proceedings, were:

(1) To examine current thinking and practice in
the areas of inservice training broadly defined:

(2) To determine the extent of present {raining
programs in state. district. and territory mental health
agencies and delineate the areas of unmet need:

(3) Tu explore ways of expading present traming
efforts of the state. district. and territory within
piesent resources and eaumerate lraining areas re-
quiring high priorities:

(4) To explore ways and means by which the
state. district. and territory mental health agencies.
colleges and universities. and the NIMH work to-
ether in building more adequate training programs in
the states:

(5) Te help each state. district. and territory
develop adequate models for its mental health train-
ing programs:

(6) To delincate those particular inservice needs
which can best be met through regional efforts.

The bibliographic references for the published proceed-
ings and their contents follow:

{. Planning in-service training programs for mental
health. Proceedings of a regional conference
sponsored by the State Mental flealth and Mental
Retardation Programs of New England. National
Institute of Mental flealth, and The Mzdical
Foundation. Inc. Swampscott. Massachusetts.
October 8-11.1963. 152 pp-

(1) Some key theoretical issues in in-service training.
by Malcolm S. Knowles.

(2) Development of an inservice training program
fur mental health personnel. by Daniel Blain.

(3} Inwervice training in industry: theory and prac-
tice. by Luuis R. Mobley.

() A panel discussion: factors in stale programs that
facilitate oy hinder in-service training. moderated by
Harold W. Demone. Jr.

(3) A panel discussion: in-service training collabora-
tion between state mental health programs and univer-
sities. moderated by Lewis 1. Rohrbaugh.

(&) Techniques and training aids in in-service training
programs. by Alfred R. Kinney. Jr.

(7) In-service training and the NIMH training pro-
sram. by Eli A. Rubinstein. (1)

il. Planning for comprehensive inservice training in a
state mental health program. Proceedings of a
regional conference sponsored by the New York
State Department of Mental Hygiene and the
Training and Manpower Resources Branch.
National Institute of Mental Health. Saratoga
Springs. New York. November 19-22. 1963. 103

PP-

(1) The nature and administration of inservice train-
ing programs. by Keith R. Kelson.

(2) Panel discussion: faciors facilitaiing and hin-
dering the development of in-service training programs.
moderated by Henry A. Davidson.

(3) Basic considerations in the organization and
development of in-service training in a state mental
health program. by Stewart T. Ginsberg.

(4) Panel discussion: effective in-service training
techniques for fostering staff and program development?,
moderated by Leonard Egerman.

(5) Ways in which state mental health agencies and
celleges and universities can collaborate in in-service
training programs. by Henry W. Brosin.

(6) Panel discussion: ways in which state mental
health agencies and colleges and universitics can coliab-
orate in in-service training programs. moderated by Jens
A. Dalgaard.

(7) Summary session reports from discussion
groups: identification of unmet needs and recomimenda-
tions for establishment of priorities. Presiding Warren J.
Muhifelder.

(8) The National Institute of Mental Health training
program philosophy. scope. growth and projected
plans. by Alan D. Miller. (2)




Il Plasning inservice training programs in meatal
kealth. Proceedinay of a reztvndl coulerence
spotisuzed by the \ational Institote of Mental
Health and the Manyland Departnzent of Mental
Hygiene. Baluncore. Man land. December 10-130
1903, Qb Pp-

(1) Aspirations. geals and imperatives for mental
f2ealth planning. by Fillmore H. Sanford.

(2) Survey report on regicnal activities. resources.
needs and privrities m in-service educatiop. by Pau] V.
Leimxau.

(3) Collaboration between state mental health agen-
cies and colleges and universities m training programs. by
Eugene A. Hargrove.

(4) Institutional and community sacial structure:
factors promoting and inhibiting change in the area of
in-service education. by Marvin J. Taves.

(3) Group discussion reporis: in-service training con-
sidered from the standpoint of:

a. financing discussion leader. Dr. Charles
Vernon:

b.  legislation discussion leader. Dr. Robat
Kerns:

c. service agency educativn ipstitution rela-
tions discussion leader. Dr. Kenneth W.
Kindelsperger:

d. administration discussion leader. Dr. John
Schultz:

¢. needs and priorities discussion leader. Dr.

Alfred Wellner:

{.  components of a comprehensive inscrvice
cducation program discussion leader. Dr.
Maxwell Weisman.

(6) Methods of financing mental healih  training
programs. by R. Kenneth Barnes.

(7) Legislative considerations in developing mental
health training programs. by Senator Earle E. Morris. Jr.

(8) Administration of state mental health training
programs, by Dale C. Cameron.

(9) Components of comprehensive in-service educa-
tion programs, by Harry Williams.

(10) Inservice training and the NIMIH training pro-
aram, by Eli A. Rubinstein.
(11) Reports of discussion groups by states:
Kentucky Dr. Jean Gobble. reporter:
Maryland Dr. Alfred Wellner. reporter:
North Carolina Dr. Charies Vernon. re-
porter:
Virginia Miss Margaret Cavey. reporter:
West Virginia Dr. Robert Kems. reporter:
District of Columbia. Puerto Rico, Virgin
Islands Miss Mary Redmond. reporter.
(12) Conference sunmury and role of the regional
office in implementation of future plans. by Lleanor J.

Collard. (3)

ta

IV, Insenvice training fer mental health programs.
Procecdings o o peivonal conlerence sprrsared
By il South Careling Mentad Hezlth Gonmnis
son and e Traming Branch, Nationa! hititote
of Mental Health, (Garleston. South Carolina.
Noaenther SANCIYNRL 102 pp.

(1) InSeavice Traming. by Willium H. Stenart.

(2) Sta1f Development in Mental Health Agencies. by
William J. McGlothlin.

(3) In-Senvice Training in State Mental Hospitals. by
1. H. MacKinnos.

(1) St Development in General Hospitals and
Ater Care Services. by Annde Laurie (ranlerd.

(3) The Meaning of In-Service Training Staffl Devel-
opment for Cer win Aspects of Communily Mental
Hlealth. by Lovis 1, Cohen.

(6) Stalf Davelopment for Related Mental Health
Programs in Other Agencies. by Elsye McKeown.

(7) Development of an In-Patient Service Traming
Program for Mental Healili Personuel. by Daniel Blain.

(8) Current Programs. Needs. and Resvurces for
z-Service Training in Region IV, by William 1. Gardner.

(9) Collaboration Between State  Mental  ealth
Agencies and  Colleges and Universities in Training
Programs. by Fugene A. Hargrove.

(10) In-Service Training and the NIMH Training Pro-
gram. by Robert 1. Felix.

(11) Methods and Techniques in Iaplementing and
Conducting In-Service Training ir Mental Health Pro-
grams. by H. D. Chope.

(12) The Mental Health Program Administrator. by
Paul W. Penningroth.

(13) The Educator. by H. B. Masters. (1)

V. In-service training of mental health personnel. Pro-
ceedings of a regional conference sponsored by
the Michigan Department of Mental Health in
cooperation with the Institute of Labor and
Industrial Relations. University of Michigan. and
Wayne State University. Detroit. Michigan. Octo-
ber 28-31. 1963. 32 pp.

(1) Concepts and Goals of Present and Future
In-Service Training. by Ralph Tyler.

(2) Observations: Lorence Fischer. Clarice IFreud.
George Kelly. Donald Moore.

(3) Broad Perspective of Need and Content of Mental
Health Training Programs. by Nicholas Hobbs.

(4) Analysis of Individual State Current and Pro-
iccted Training Programs. by George Albee.

(3) Essential Atfitudes Toward Trsining. by Raobert
C. Drye.

(6) Collzboration of State Mental flealth Agencies.
Colleges and Universitics. and  Other  Resources  {or
Developing Training Programs. by Theodore J. Shannon.

R S e e




17 Conderenee bBnpressioas aond Sanzien. By
Gaorze Do Hmds,

(5 Goining and Siehhsing Foar ol Suppedd
o1 Trdning Pre s Threoth Legisatonand Citizens
Suppe it discuseed o Joseph Brewa. Mis. Derctla
Gaydrer. Mis. 1P Steinhreciicon.

(4 luSenice Tremig Program Presern and
Future. by Relert 1L Telix. 3)

VI. Planninz insenice training programs for mental
health. Proceedings of a regional conference
sponsered by the National Institute of Mental
Heslth z=d the Nebraska Psychiatric Institute in
cosperation with Region Vi State Mental Health
and Mental : Hopital Authorities. Omisha. Nebras-
ka. December 2-3_ 19063, 107 pp.

(1) InService Training: Problems and Needs. by
Ralph W. Tyler.

(23 In-Service Training: Basic Considerations and
Privsities in On-the-Job Training of Mental licaiih
Workers. by larold L. MzPheeters.

(3) In-Service Training: Needs. Problems. and
Potentials in Mentai Hospitals. by Dale €. Cameron.
Examples: The Changing Treataent System, by Robert
H. Barnes: Issues in In-Service Training. by Bulent
Tunaken: In-Service Education Programs for Psychiatric
Aides and Registercd Nurses in Minnesota. by Alvin
Hiliz.

(4) In-Service Training ard the NIMII Training
Program. by Raymond Feldnan.

(5) In-Service Training Needs. Problems. and
Potentizls in the Community. by Harold D. Chope.
Examples: In-Service Training for Community Mental
Health Programs. by 11.G. Whittington: Nebraska’s
Traveling Training Program, by Jack F. Wisman: In-
Service Training for Teachers in North Dakota. by A.F.
Szmuelson.

]

() Usdorsty and Golleze GoOsisoation i iz
state Ventz] Heolth Prozrzns by Wikl Hurda.
(7 Cninersity and Goleze Gollihenationom ke

Stzte Viontz Healtly Programs I by Jorome Llesa . (6)

\'Ill. Planning for comprehenshve in-senvice training in a
state mental heaith program. Fioceedings Y a
regional conference spensered By e Natwonal
Iastitute of Mentz! Health and the University «of
Ckihoraa, Norman. Oklabonm. Octeber 21-24
1903, 09 Fp-

(1) Plamming for Comprehensive In-Senvice Train-
mg. by Belleden Liatcheson.

(*) Persemnel Policies and Practices Affecting
Vents! Health In-Service Training Programs. by Muarl
G. Fisher.

(3) Administration of State Mental Health In-
Service Training Program: Legislative. Financial Gon-
siderations. by Morris Hursh.

(4) Staff Development as an iulegral Part of
Administration. by Florence Aitchison.

(5) Ways in Which Mental Health Agencies.
Colleges. and Universities Can Collzborate in Training
Programs: the Mental Heslth Ageacy Approzch. by
Phillip Roos: The University Appreach. by Fillmore
Sanford.

(6) Panel Comments: Educational Collaboration.
by Walter Kindelsperger: Ways in Which the College of
Nursing Can Collaborate in Training Programs. by Betiy
Beaudry: Pancl Comments. by William G. Reese: Train-
ing the Community-Minded Mental Iicalth Worker. by
Lester M. Libo.

(7) In-Service Training and the NIMH Training
Program, by Eli Rubinstein.

(%) Highlights of In-Service Training in the Re-
gion. by Gien Rellins.

(9) Local In-Service Training Programs. by Je-
rome Levv. (7)




MULTIDISCIPLINE. MULTILEVEL TRAINING

ALT. HERSCHEL. Residential treatizent for the dis
turbed child: basic principles in planning ard
design of progzranss and facilities. \ew Yorh:
Internaticral Universities Press. 1960, 337 pp.

The evolution dnring a pericd of over §ifly vears
of the major residential trea!ment rescurce of the Jeaish
Beard of Guurdians. th: Huwome Cedar Koolls
School. is deseritod Amiving professivaal staff peed
recrientation for residential child eare. The training of
cullage parents is covered briefly with mention hm"
made of consultations. seminars, and paricipativn in
regular individual clinical case cenferences. (S)

AMARK. CURT. Inservice education in psychiatric
nursing. Acta Psychiatrica Scandinavica, vol. 30
(supplement 150). 1964, pp. 47-63.

The theory of psychiatric care and therapy is
discussed. All members of the hospital staff are impor-
tant to the treatment of the patieat. and because
therapeutic opportunities may come al any time. all
should be trained to recognize and utilize them. The
author asks and attempis to answer the following
questions: What shall we teach? How shall we teach?
Who are to teach? How skall the training be orzanized?
A variety of teaching methods are recommended
lectures and discussions. conferences. panel discussions.
and written materials The training programs used by the
author at Lingbro Hospital for about three vears are
described. (9)

BARTLETT. LEWIS L. and MARGUERITE M. AURN-
HAMMER. Psychiatric lecture series held fer all
hospital employces. Mental Hospitals 8:1. Janu-
ary 1957.p. 14.

instruction at the Brockton (Massachusetts) Vet-
crans  Administration Hospital designed to zive em-
ployces with no previous psychiatric orientation a basic
understanding of menta? illngss and an awareness of their
role in the hospital’s treatment program is described.
The Nursing Education Staff planned the content and
conducted the thirteen separate seventy-five minutes of
lectures ard discussions whicli were based mostly on the
psychiatric aide training course. An examination was

given at the end 0 ke program. 2ud those wlo passed
received a certificate of conpletio . The course was 1o
¢ repeated fuur times yearly. (10)

*

BINSCHOTER. REBA ANN. CECIL L. WITTSON . and
CHARLES G. INGHAM. Tezching and censuba-
tion by television: 1. QQosed-circuit collaboration.
Mental Hospitals 16.3. March 19565, pp. G9-160.

The confideniis]l teoway closed-circuit tele-
vision system has «perated since DBecember. 1964,
between the Nebrasha Psychiatric Instituie in Onmuaha
and the state mental hospital in Norfolk. Nebraska.
Among other services. the system will help fulfill the
state hospital’s needs for inservice training of all person-
nel involved in patient care. The grand rounds presenta-
tions of psychiatric and neurolugic case material held
weekly in Omaha will be available to the Norfolk staff.
and Norfolk’s postgraduate teaching sessions for general
practitioners will be seen in Omaha. (11)

EASTERLING. W.S. and ELIZABETH B. WOOTEN. A
hospital library that grew up. Staff 3:2. March/
April 1967 p. 4.

The medical library at Central Louisiana State
Hospital. which has 2.600 patients. is described. It
cemploys a full-time staff of three persons to serve the
hospital’s 500 psychiatric aides and attendants and its
registered nurses. student nurses. psychiatrists. and other
professional staff members. Services provided are: ad-
ministration of 2.700 volumes and nincty-seven journals
in the mental health field. the processing of interlibrary
loans. answering reference questions. and compiling
hibliographies for training programs in psychiatry.
psychology. pastoral counseling. social work. and psychi-
atric nursing. The library is considered the heart of the
training programs for psychiatric residents. inservice
nursing training. and the development of aides. (12)

GOLDBERG. NAOMI and ROBERT W. HYDE. Role-
playing in psychiatric training. Journal of Social
Psychology. vol. 39. February 1954. pp. 63-75.

The use of role-playing. specifically sociodrama.
i ongoing. inservice training in a mental hospital is
described. All staff and patients may participate. A
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HEDMAN. LORRANE L. z0d ELAINE MANRIELD.
Huospatal to Loapitad sz TV, Americzn Journal of
Nursing 7.3, Apnl IM07. pp. 2UsN WL

T Nebrda mennz] sustalulzens ¢ ndaal prede-
ale nurse progiams cnd insenvee programs for aides B
Gt sodeo wpe recordens and trnspurercies. An Lom
per weck s doveled 1o the adsarced noming Fiogzam
ard arotber baur to the xide trr'uing progam (fise
tzped lectures). Cuurse centent is outlined. Adantzzes
atd dissdvantagzes are discussed. 14

HUNTLEY. ARTHUR C. A day program an treatment
and tezching. Mental Hosgitals 16.7. July 1905,
pp- 193190,

This paper describes the day program for adults
2t the Eastern Pennsylvania Psychiatric Institute in
Phitadelphia. The program. in additzon to providing an
effective treatment plan for approximately twenty-fise
patiezis. offers training experience to psychialric resk-
dent:. student nurses. sludeni social workers. and
occupational therapy workers. Twio psychiatric residents
plan programs and take part in role-playing and group
therapy. while several student nurses rotate through the
unit for sIx or seven weeks. - (15)

PIHKANEN. TOIVO A. Aspects of inservice education
of the different staff categories in the ficld of
psychiatric nursing. Acta Psychiatrica Scandina-
vica, vol. 30 (supplement 180). 19641. pp.
2443,

After a brief discussion of the necessity for
inservice training for psychiatric nurses. and of the
listory of inservice education in Finnish mental hos-
pitals. the results of a questionnaire on inservice educa-
tion for physicians. nurses, and “economy staff” sent
to Fmnland’s mental hospitals are given and discussed.
This questionnaire included extent of inservice educa-
tion. budget. profession of trainers. methods used. and
fulfillment of expectations. The traming needs of var-
ious mental health workers are given. with a brief
discussion of the best methods for meeting these
needs. such as providing reading materials. instructing
nurses informally while they go about their tasks in
the wards, providing them with lectures. films. ficld
trips, and demonstrations. and holding small-group
discussions. (16)
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Te el vear's prostess oY o Tedenr proledt i
Aods o d espand o P tlanilios R COnEnEing ool
Con fop Boapital personnel i repoated. The rescagees 3
Tie oniterites ore being medl o Cearingh use wbeing
ozMisted o1 cumiculumn nmmlerials, cnd sURPIOiocis
o Leent e with comrespondenee edicotion and assistzree
to feeniice edpeation are won hefnz daeliped A
tesetice Fook «ondnsenvice training is Lelng prepared snd
cutrrenhun puides will ke constrzeted. (17
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<L BERT. 0. WENDELL and ROBERT T. FULTON.
Andnsenice @lning proam on COmmuIiation.
1'7_'5\-

Mental Retardation$:1 Februury 19060.pp. 25-2

A prozram for teacking eommunicative =kilis w
aides and nurses working vith delayed langeage setar-
dates ui the Fort Wayne State Hospital and Trasoug
Center is described. The trainees had two holfow
meetings per week for twentysix weeks. Discusson.
demonstration. and ward experience were the awmjor
meikods used. (13)

SOUTHERN REGIONAL EDUCATION BOARD. In-
senvice exchanse training. Atlanta. Ga.: the
Board. Augusi 1960. 37 pp.

The Southern Regional Education Board's in-
service granl program was a two-yoar demonstration
project conducted in cooperation with fifteen states in
the Svuth from May 1938 to May 1960. With a $90-420
arant from the National Institute of Mental Health. the
Board was ab'e to award up to S3G0 Lo any employee of
a mental hospital or school for the retarded in the
southern region. This grant. covering transporfation and
nminienance. cnabled the recipient to visit any other
mental institution in the country for a period of four
weeks or less. The Southern Regional Education Board's
original objectives in launching the grant program. the
mechanics of administering it. and the effects of the
program on those who participated in it are described. as
well as recommendations for future programs and an
evaluation which describes what the program has meant
to the individual grantee. his hospital or school_his state.
and the mental health effort of the region. (19)

A state hospital community-osiented program. Hospital
and Community Psychiatry 17:1. January 1966.
pp- 10-12.

The Mendocino State Hospital in California has
recently broadenied its scope from that of a maximum
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STURLP. GEORG K. A sieammry of renmrhs relzted to
meserizce edocation in psychintric irstitulivns.
Acta Psychiatrica Scandinavica. vol. JU (supple-
ment 180). 1964 pp. 18-24.

Staff education falls into tiwo caleguories. aoquisi-

tiun of theoretical knowledze and attitude adaplation
which mproves teamwork. The actual knowledge shenld
be given m a form designed for a’* lts who are nol
trained for academic siudy. but attitude adaplation is
bost achieved by experience. by exclanging experiences
with others at stafi meetings and forming discussion
groups on selected topics at joint meetings for represen-
taiives from a number of instituiions cither every year or
every second vear. Organization of such meetings spon-
sored by the Danish Prison Administration is described.
with particular emphasis on the value of combining
academics and nonacademics in groups.and on the need
fur more frank commuaication between upper and lower
level staff members. (20)

U.S. NATIONAL INSTITUTE OF MENTAL HEALTH.
Hospital improvemeni program sfatus repori.
Chevy Chase. Md.: the Institute. February 1967.

21 pp-

The Hospital Improvement Project Grant Pro-
gram focuses on the introduction of current knowledge
and techniques in demonstrating improved services and
care in stale iaslitutions for the mentally il and
retarded. A related program, Inservice Training Grant
Program, aims at increasing the effectiveness of all state
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U.S. NATIONAL INSTITUTE GF MENTAL HEALTIL
Inservice training program report. Chevy Clse.
AL it institote. October 1960, 33 pp.

The Nationzt Institute of Menial Health Insenvice
Training Program is designed o improse the quality of
staff who care for thie mentally il and refarded in state
instiutions. Under s form of grant support. hospitals
and agencies can offer an-rclalcd {raining to increase the
offectiveness of their services. Twenty-one tables based
on program operations through Fiscal Year 1966 and
questionnaires seni to grantee and applican! instilulions
present information concerning the operation and pres-
ent siatus of the program. {23)

WILMER. HARRY A. Social psychology in action.
Springficld, Hl.: Charles C. Thomas Publishers,
1958. 373 pp.

Described is a therapeulic communily exper-
iment in the psychiatric admission ward of the Naval
Hospital at Oakland. California. Chapter IlI. “The
Staff.” describes on-thejob training in the program
involving: (1) the daily community meetings of pa-
tients and staff: (2)daily staff meetings: (3) weekly
meetings of the nurses: and (3) weekly meetings of the
corpsmen. Individual conferences and informal discus-
sions were often held though not scheduled regularly.
Staff meetings were largely pmblunasulvmg discussions
and unstructured. though at times the leader intro-
duced a specific case for discussion. Stail included
corpsmen. nurses. a psychologist. a social worker. and
a psvchiatrist. (24)




PROFLSSIONALS

Administrziors, Psy chiatrists, Psychologists

EICHERT. ARNOLD 1L and HENRIETT Y DSWITT. &
dynamic appreach to Insenvee fwaining in o a
psychintric seitinz. Mental Hyeiene, vl 3N,
April 1953, pp. 2532-2000.

The coordimtion of the adminisimtive and
treatment processes can be wsed in the traming of the
yvoung psychiatnst thiough a dynamic appreach to his
supervision oi: the juh. The employvee. who is ac-
customed 1o clinical psychotherapy. must be led to
adjust to the ngidity and foutine of a psychiatnic
mstatutson. The employee accepts ihe limitations of
the job and leamns that the routine s ool Monolonuus
but challenging and dynamic. Regular administrative
meetings. which include the trainces. are held. These
increase the employee’s securily and enable him o be
more accepling of the supervisor's evaluation of his
work. Formal seminars and lectures are adjuaictive to
the nuin training effort. which is the supervision of
the tmainee’s funclioning in the job. (25)

JONES. MAXWELL. Scttings for ircatment and training
in social psychiatry. Mental Hospitals 13.12.
December 1962. pp. 636-630.

Though state hospitals rather than medical
schools should bear the brunt of training psychiatrists
for institutional and community work. as opposed to
private practice. medical schools should do mose in
this arca. The young psychiatrist must be trained in
the social dimension of psychiatry. not only by psychi-
atnsts. but also by psychologists. sucial workers. and
other social scientists. This sucial-uriented. interdisci-
phinary approach is best leamned in the ward setting in
the early days of residency. A very useful technique is
the mecting of daily community groups of as many as
cighty paticnts and their staff. These meetings. and the
staff meetings held afterwards. expuse the tramec 1o
some of the current practical and administrative prob-
lems of the hospital. They help to delincate the
optimal roles for the various staff members and help
them understand their relationships with cach other
and with the paticnts. (26)

RORNFELD. BONALD S_and LARRENCE €. ROLL.
The wee of hosed-clirenit telmision in e tezch-
i1z of psvclinty. Journa! of Nervous and Mentz]
Disorders. vol. 138 May 1903, pp. 452359,

Tl closed-circuil television foeilities at the New
York State Psvchialric Institule have been used for
teaching purpuses since 1960, They buve been utilized as
a pumjor tood in deaching residenis group therapy.
indnidua] psychotherapy. and imtenviewing techmigues.
and in such comses as psychothierapy. psychopathelogy.
and clinical psychology for medical students. The
method enables the students (o witness demonstrations
which might not be othenwise available. and which zdd a
new dimension to teaching by providing opportunily for
disect obsenation of ail verbal and non-verbal cues. (27)

LEVY. JEROME and WILMA F. BERNTHAL. Training
for administrative leadership: a pilol progran.
Hespital and Community Psychiatry 1824, April
;967. pp-97-103.

s pilot program called the Institute for Admin-
istrative Studies was evolved in 1961-05 by the Western
Interstate Commission on Higher Education (WICHE).
This seminar consisted of {wo weck-Jong parts separated
by a six-month interval of individual study. A concep-
tual framework was developed during the first week.
Each participant had sent a statement of his organiza-
tion’s mission. an organizational chart. writfen pelicies.
and an exccutive log of his hour-by-hour activities for a
weck. To help the administrator formulate strategy.
develop policy. and delincate his role internally and
externally. a case problem simulating a clinic was used
and outside speakers discussed how they perceived
mental health institutions. During the six-month interim.
faculty and participants kept in fouch through mailings
of more advanced managerial readings and faculty visits
to institutions. During the sccond wweek of the course a
simulation exercise called the *“Superintendent’s Game™
was played. a composite case study construction from
faculty interim: visits was used. and issues in administra-
tion were discussed. including information systems and a
model for analyzing forces impeding change in a
community. A second institute for sccond-evel admin-
istrators, involving theory and case discussions. is de-
scribed. Evaluation by participants was enthusiastic and
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are inclzded. Geneml oRecties of the progam are
(1110 study 1he hospital Lor. muse exzetly. 1o purtici-
pale in a sclf-onalysis of 10 hespit): (2110 use resulls
of the study and =z=lated actien research o furiher the
Lospitals goals and. particslarly. s pulentialities a8 3
herapentic community: (3t develop pavehivlogists
why cn functicn 1 such a community: and ()
help in ihe development of technmigues and in the
discovering of data out of wwhich pmy cume a compre-
Fensive sccial psvelivtogy of mental illness and of
chinical installations. (29)

RYAN. JAMES. Teaching and consultation by tcle-
vision: 11. Teaching by videotape. Mental Hos-
pitals 16:3. March 1965, pp. 101-104.

The New York State Psychiatric Institute’s usc of
videotapes to give instruction to psvchiatric residents
working in state mental hospitals is presented. Descrip-
tions are given of the six taped courses. which tofal 350
hours of recorded material. Basically. they consist of
lectures and demonstrations in briel psychotherapy.
hypnosis.  neeroanatomy. psychogenetics. psycho-
dynamics. and clinical psychology. An evaluation project
revealed that demonstrations and discussions roused far
greater interest than did lectures. The fact that the tapes
cn be edited makes them particularly useful in pre-
senting interviews and in contrasting attitudes and
reactions of various patients. (30)

STEWART. ROBERT L. ELIZABETH JACOB.
HAROLD KOENIG. RUTH KOENIG.WARREN
C. McPHERSON. ARTHUR Al MILLER.
PHILLIP F.D. SEITZ. and DOROTHY STOCK.
The state hospital consultant team as an cduca-
Gonal instrument. IN Masserman. Jules H. (cd.).
Current psychiatric therapies. vol. [11. New York:
Grune & Stratton. 1963, pp. 204-271.

A description is given of the use of a courdi-
mating community psychiatric team to provide on-the-
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Psychiatric Nurses

BAZIAK. ANNA T, Concept attamment in a prect
scitinz. Perspectines in Psvchiatric Care 3:3.
\lav-June 1900, pp. 32-H.

An exploratony teaching plan acant {o cnsure
(iat curmrent and innovalive concepls of psvehiatric
nursing are learned by students in the face of exposure
{o (¢ traditional mores of institutional 1ife is descrited.
A geit acek course was planned involving ward work for
1. fours. four days a wesk. follus ed by two hours of
Jiscussions. The theoretical background for e study
vas Jerome Bruner's “Concepl Attainment” procedure.
a process of mental categorization. Seminars Werc
pon-directive. and the instructor attempted to avoid the
role of authority fizure. When students had verbalized
concepts the teacher listed as gonls. the project was
complete. (32)

BRAWNER. SELMA MOODY and IVIE M. BARNES.
What's sew in Army psychiatric nursing? Journal
of Psychiatric Nursing 1:1. January 19063, pp.

23':‘,.

Beginning in 1962. young second-licutenant nur-
ses desiring psychiatre nurse training were sclected fora
six-month program of on-the-job training. The first four
months they worked in various kinds of wards and
clinics. The last two months they had more responsibil-
ity in administration and teaching programs and were
integrated members of all ward conferences. They were
shown a series of films and were encouraged to carry on
a one-to-one therapeutic relationship with a patient. In
addition. an outside reading program was offered. At
completion of the training. the nurses were awarded an
MOS (Military  Occupational Speciaity) in prychiatric
nursing. The psychiatric nursing lraining prograim for
enlisted men is changing in content though not in its
didactic organization. Efforts are heing made to provide
advanced courses comparable to those offered medical
specialists. Also described in detail is the program in
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BURWLLL. DOROTHY DINX. (lunginz attitudes wad
inmges. The Canadian Nurse V.2, Februan
1vod pp. 122-125.

(Lawze in psycliialiic nuning care from the
cuslodiml Lo e lerapeutic approach an be effected
by inservice traming. Useful methods are. the inter-
activn sindy. greup discusdomns. role-playing. and e

discussion. 39

DE FREYNE-MARTIN. T. G. Training for the therapeu-
tic communily. Nursing Mirror. vol. 122, Sep-
tember 2, 1960. pp. v-vii.

At Henderson Hospital. Sutton. Surrey . England.
fisst-vear staff nurses are assigned 1o invie eapericnced
nugses for their first month and spend all their time with
them. After this. the staff nurse rotates through all three
of the hospital’s doctors™ groups and through its four
workshops. In addition to experience with the patients.
the staff nurses participate in staff discussions. have
weekly tutorial groups. and write papers. A certificate is
given to those aurses who pass an examination at the
end of the course. (335)

GORTON, JOHN V. Trends in psychiatric nursing.
Journal of Psychiatric Nursing 1. 5. Sepiember
1963, pp.422-30.

Changes in nursing duc to the switch from
custodial to therapeutic care are discussed. Inservice
training is necessary to prepare the nurse for new
responsibilities. Several specific training programs are
mentioned. Methods include. group process. journal
club. individual group therapy. and a group conference
hour. (36)

HAARSTICK. IRENE C. and IRA DAVIS TRAIL. An
inaervice program for psychiatric nursing super-
visors. American Journal of Nursing 63.10. Octo-
ber 1963. pp. 73-75.

Ten nursing supervisors at the Brentwood Vet-
crans Administration Hospital. a psychiatric institution

9
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care o e eotionstlh distorbed: wniting nursing cure
plans: panticipating in imfercctions with a patient and
supernising a Lead nurse in the same: lmving individual
conferences with the instructor. and reading certum
regquirted nuderials. Esch participant was assigned a
potient with whem she interacted individoclly for
fifteen minutes per day. tv ostzblish 2 close. trusting
elhationaliip. The supenvisors were Jelighted that the
couse fet them apply their leamming and actirely
engagze In nuising sgain. Affer four cechs. cach began
to supervise 2 Lead nurse. who would then teach ho
oun staff. in a similar patient interactivn. leading
Lopefully 1o an improvemen! of nursing care on both a
qualitative and a quantitative basis. The course had
“tremendous impact.” stimulating the aurses and mov-
ing them closer to their patients. (37)

HAYS. JOYCE E. SAMBAMAER. A staff development
prozram in psychiatiic nursing. Nursing Cutlook.
vol. 8. April 1960. pp. 210-211.

The Veterans Administration Hospital  at
Coatesville. Pennsylvania. conducts an insenicc pio-
gram for graduaic nurses. s goal is to help piepare
nurses for assuming a greater therapeutic role with
paticnts and for teaching nonprofessional persviinel.
The students are relieved of all regular duties duritg
the cight-week course. Nurses spend several hours cach
week interviewing individual patients and discussing
these conversations in seminars. The student also en-
gages a group of patients in a creative activity. Early in
the course. the nurse lives with a group of patients for
one day in order to learn to empathize with their
problems. Other activitics include a weekly conference
un group dynamics. discussion of different schouls of
psychiatric theory. reading. films. and discussion on
the stages of personality development. reading. films.
and discussion on diagnostic categories. and a weekly
inservice presentation by cach nurse to vard persunnel
on the problems of her individual patient. In the last
week of the program. the group takes a day for a field
trip to a psychiatric institution. The nurse evaluates
her progress weekly and submits these evaluations to
the instructor at the end of the course. She is given
the Edwards Personal Preference Schedule at the be-
ginning of the course and the NLN Achievement Test
in Psychiatric Nursing on the last day of the program.
She takes a “situation™ test and. at the end of the
course. rates herself on a seven-puint scale. Another
cvaluation is made six months laier. (38)




LANGE. SYLVIA. Teodtnz rontz] reterdaticn oming:
(Lo nursirz students lean. Nersing Outlook

-

13:4. April 10 pp. tu-63.

Nursizg students werked fug fae Jads o an
institutien fur mentally retarded children. The instilu-
Guon's nurse-clinical specinlist was the instreclor. She
save ciinfcad guidance. discused and demunstrated oper-
ant conditioning techniques. led group discussions. and
served as a role model of (e professional nurse working
in ke ficld of mental retardation. Each stedent spent
four or five davs with ene or two children. Students
kept a diary of their expericnces. (39)

LINDEMAN. CAROL A. University in a suilcase. Ameri-
can Journal of Nursing 66:3. April 1965, pp.
TR1-7N2.

Instructors from the University of Wisconsin
traveled to rusal areas 1o give psychiatric nurses refresker
courses one night a week for two hours. The lecture-
discussion method was used. Follow-up visits were made
{0 institutions where aurses were employed. Nurses were
tested before and after the program with a 35-tem
multiple-choice test to show types of response the nurse
might make in various nursc-patient relationship situa-
tions. Understanding responses increased after the train-
ing period and cvaluative responses declined. Suggestions
for making such a course stronger arc offered. (0)

MURRAY. BEATRICE L., HELEN K. DENTON. and
ANNA K. HEINZELMAN. A seminar in-service
prozram. Journal of Psychiatric Nursing 1:2,
March 1963. pp. 99-103. 138-141. 154-155.

During the initial activation of the Brecksville
Veterans Administration Hospital in 1961, the seminar
approach of Lewis. Holmes. and Katz was utilized to
increase the psychiatric nursing competencies of profes-
sional nurses. The seminar was an intensive. short-term,
clinically-centered onc. The Assistant C hief of the
Nursing Service and Nurse Supervisors planned the
staffing so that seven or cight nurses would be free from
nursing service responsibilities for cach two-week period
of the seminars. Ten seminars were held from October
1961 to March 1962. They included four hours daily of
interaction with a sclected patient. interaction recording.
individual conferences with instructors twice weekly.
two-hour daily group conferences. assigned references.
and an occasional film. All participants received reading
material and a course outline before the course began.
The four-hour daily interaction with the patient (with a
written report) scems to have been the most important
learning experience. An hour of group discussion was
often added. Various attitudes and reactions to the
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The semitar opprecch is betionad o Lave been effectine
in impraing the nursing senice. Decutise of the oatisa-
Gon of 208itienz) wards ard the inereased demands for
qurse staff. (e program Lad wo be interrapled. (41)

REDMOND. MARY M. Is insennice education the
answer? American Journal of Nursing 36:11.
Noverrter 1950, pp. 1-430-1434.

Most psychiatric units depend (o a large extent
en nonprofessional nursing personnel o give direct
nursing care {o paticnts: an inservice Wwaining program in
psychiatric principles is a goad way io prepare this
nonprofessiorml group for their role. The author ouvtlines
courses which might ke employed in teaching nurses
with basic psveliatric preparation. nurses with no such
preparation. nusses with preparation and experience.
instructors in psychiatric nursing. and zdminisirators.
Tize method= mentioned in connection with the theoreti-
cal training programs ase oricntation. conferences. read-
ing material. group discussion. classes. job rolation.
discussions of lierature. role-playing. fape recordings.
cvaluation of present servicss. curriculum  planuing.
intervicws. and gfoup meetings. (42)

RUBIN. ROBERT T. and ELIZABETIH S. KAUFMAN.
Doclor-nurse confereaces: a icaching technique.
American Journal of Nursing 64:10. October
1964. pp. 100-102.

Nursing students and resident staff of an adult
psychiatric ward met six {imes in luncheon conferences
which were voluntary and held every two wecks. A
sharing of experiences and group identity finally
developed. (43)

SMITH. M. ELIZABETH REICHERT. Preparing the
student for the psychiatric affiliation. American
Journal of Nursing 51:1. January 1951. pp.
1749.

This is a discussion of programs for educating
psychiatric nurses based on the replies to a questionnaire
completed by 115 psychiatric nursing instrectors in
ninety-three schools. There was general agreement that
all programs should emphasize total care of the patient.
Ward clinics and conferences. guided discussion groups.
reading material. and field trips were all supported as
training miethods. Psychodrama was recommended by
approximately one half of the participants. but it was
also noted that this method should be used only by
expericnced persons. and that such persons are rarcly
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WO KL BUNALD LS rzaln oo mets b stlonls,
Perspectives in Psychintric Care 323, My -Jaze
107 pp 130-130

Tle group process @ 3 peychlize ooumss for
norees cordected inoa state Luspitad i deseribed.
Serminars vere Beld viee a week for sine or ten vecks
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CHILD CARLE WORKLEKS

BETTULHEN. B. Teaming the child~care worker in a
residential center. American Journal of Ortho-
psvchiatry 3n:3. Octoker 1960, pp. 694-TUS.
Contrary to prevalent views il is useless o tnyv to

“train” child-care worhers foi the execution of particu-

lar tasks. il not undesirable. What they need is help in

the develeproent of deeper insizlits into themselves and
into the attitudes and behaviors of the children. While
one cannol {rain a child-care worher. the conditions
tizat make it possible for him to become one can ke
created. Many  learning  expericnces  useful in this
process can be identified. to recognize how important
what the child does i to him. as well as what the
counselor does: not to expect the child to be able
initialy o do things un his own. but instead. to serve
as auxiliary ego: to translate each of the childs
cxperiences into a parallel one for the counsclor. to
realize that the child does not get emotivnal about
anything the counsclor would nut get upset about
cither. Once all this is realized. a common humanity is
establiched. (Abstracts for Social Workers) (46)

CHAMBERS. G. S. and G. W. FOSTER. Toward
improved competence in child-care workers. 2. A
two-level training program. Children 13:5, 1960.
pp- 185-189.

A university program for child-care workers has
been developed at two levels. one leading to a master of
science degree and the other (for high school graduates)
to a certificate. Both require two years. In the former.
practical and theoretical aspects are taught concurrently.
Certificate students do not receive as intensive theoreti-
cal training, but are trained to observe and recognize
normal behavior and to respond therapeutically to
deviant behavior. The demand for workers trained at
both levels has been great. Some positions that they fill.
such as under Project Head Start, did not exist five years
ago. Certificate workers hold positions for which, in the
past. training was not required. Professional identity has
provided difficulty. as some positions assumed by
child-care workers had been carried out by persons
trained for other professions social work, nursing. or
occupational or recreational therapy although the posi-
tions do not requirc the distinctive skills of these
disciplines. Initial distrust and rivalry of other institu-
tional personnel are incvitable initial reactions that must
be overcome. As the expozent of a new discipline. the

childcare worker inevitzbly becomes a social clange
agent. (Abstracts for Social Workers) (47)

HROMADKA. V. G. How clild-care workers are trained
in Furope. Children 11:6. 1964, pp. 219-222.

In Furope the trainng given to field worhers. as
well as residential child care institetional wothers. differs
from training in the United States in the following
respects. (1) there is a greater degres of emphasis on
teaching child-care vorhers how to observe a child and
how to leamn from observation. (2) mose stress is put on
activity therapy. (3) there is more emphasis on teaching
pedagegy and “defectology.” and (4) more attention is
given to the child-care worher’s personality develop-
ment. Two ideas are emphasized in European programs.
(1) a child is always a child. regardless of his personal
handicap or living circumstances. and (2) residential care
and care vutside the residence should be tizated equally.
There is much less differentiation in Luropean countries
betvzen  services given to handicapped and non-
handicapped children. In addition. interdisciplinary
teams scem to be much more cohesive. with less status
conflict between the various disciplines. The position of
supervisor in the American casework sense diecs not
exist. (Abstracts for Social Workers) (48)

WASSERMAN, S. and P. GITLIN. A child-care training
experience revisited. Child Welfare 44:1. 1965.
pp- 35-10.

A review of the processes and results of a
two-semester child-care training course suggests that the
training of child-care workers has both potential benefits
and dangers for institation and staff. Unless the entire
institution is involved. child-care workers will not receive
the reinforcement of their strengths and potentials that
they need. Institutions must articulate policies that not
only include the child-care worker in expediting the
child’s ticatment plan. but also include him as an
integral member of the plan’s formulation. As institu-
tions become clearer about the child-care worker’s 1ole
and respect its importance, child-care workers will
identify with their own functions and will not need to
seck out other staff members as a reference group.
(Abstracts for Social Workers) (49)




AIDES. ATTENDANTS. TECHNICIANS

BALR. WALTER. The traming o attendants. psyehi-
atric aides. and psyeliatri technicians. American
Journal of Psvchiatry 10 4, Octoler 1432, pp.
2U§-2U5,

Training programs for psschiatric aides are de-
scribed. One such program began in 1947 in New
Jersev. This was a une-vear course. Participants were
required to be over eighteen. be a high school graduate
or the cquivalent. have sound health and social and
emutional maturity. and have an aptitude for working
with patients. There were 300 hours of classroom
instruction and clinical teaching and supervised ward
experience in both meatal and physical care of the
patient. This course was offered in four New Jersey
institutions. Other programs described are the Califor-
nia state hospital program for psychiatric technicians: a
three-vear program in Saskatchewan for nurses who
deal with patients who have mental disorders: the
Menninger Foundation Schouol for Psychiatric Aides: an
lllinois state program: and the Texas state technical
nurse training program. (50)

CLELAND. C. C. Selection and training of attendants:
4 review of research. American Journal of Men-
tal Deficiency 67:2. Scptember 1962. pp.
205-210.

This is a review of literature on the selection and
training of attendants for the mentally retarded. pub-
lished between 1936 and 1962. Methods cited include
role-playing. brainstoriming groups. cas¢ study. pro-
grammed learning. lecture. group discussion. and *blitz-
training.” (51)

COCHRAN. M. A_and KELLY E. STEINER. Evaluation
of an inservice training program using the SREB
information test. American Journal of Mental
Deficiency. vol. 70. May 1966. pp. 913-917.

The Southern Regional Education Board test was
administered before and after teaching of a basic course
to attendants of the mentally retarded in an effort to
evaluate knowledge gained during the course. The gain
was statistically significant in all groups. Testing ten
months later revealed that attendants continued to
retain information. Younger attendants with less job
tenure seemed to have the most knowledge. (52)

13

( RAWFORD. ANNIE LAURIE. The work aid training
of technical and vocational personnel in psychi-
atric nursing (a report of a study supported by
the National Institute of Menta) Health special
training grant MH4S304). Adanta. Ga.: South-
ern Rezional Education Buard. 1967. S3pp-

Four southern states have organized training
programs which prepase vocational and technical nursing
personsel to work i state mental Lospitals under special
job titles: Psychiatric Nurse Technician (Texas): Li-
censed Psvehiatric Technician (Arkansas) Psychiatric
Aide (Mondand): and Licensed Practical Nurse Psychi-
atric (Virginia). These personnel have written job de-
scriptions and perform tasks which qualify them for
assignment to state merit system classifications ranking
above those of attendants or aides. Their training
progranss include substantially more theoretical content
and supervised clinical mstruction than that offered in
orientation and inservice training for aides and atten-
dants. Forty such individuals from four hospitals parti-
cipated in the study for which this is the final report.
Information gathered is organized under the following
headings: Definition of Job Titles: Procedure for Col-
fection of Information: General Information About
Participants: Ratio and Position of Participants in
[nstitutional Work Force: Training Programs: Tasks
Workers Perform: Workers® Views of Their Work and
Training: and Conclusions and Implications. Based on
the information gathered. “it is. .. recommended that
4 mechanism be established to develop criteria. stan-
dards. and programs for pre-employment education of
vocational and techn:zal psychiatric nursing personnel.”

Nationally recognized standards would facilitate peer
group organization and mobility. (53)

DAY. MAX and ALICE M. ROBINSON. Training aides
through group techniques. Nursing Outlook 2:6.
Tune 1954, pp. 308-310.

The training of mental hospital aides using four
types of group meelings is described: (1) classroom
sessions in a two-week. didactic orientation course
combined with free group discussion for clarification
of attitudes (objectives are outlines): (2} classroom
sessions in a six-months’ advanced classroom course
with an outline of specific topics to be covered and
used as a frame of reference to initiate discussion:
(3) informal group meetings with nurse leadership—




ainilar to thoapy groups to Jdiscoss cuirent protans,
(3 servzee conferences ur Al personned woerhing with
paticnts conducted by o plavsican slonz the lines of
anaiytic group tLerap. 59

DISTEFANOG. M. K__ JR_ and MARGARET W. PRYLER.
Basic issues and problens in attendant training.
Mental Hygiene 35:3. October 1964, pp.
633001,

The necessity of deciding in a specific nunner
what the trainee has to learn and of (zking into
consideration such learning principles as feedbach and
reinforcement is emphasized. Mcthods mentivned in-
clude discussion. sensitivity training. films. automated
teaching. and business games. The necessity for and
technigues of evaluation of training are discussed. In
dealing with all of these topics. the authors point out the
contributions of recent literature. A 25-item bibliog-
raphy is appended. (55)

DISTEFANO, M. K__ JR. and MARGARET W. PRYER.
Evaluating the training of psychiatric attendants.
Mental Hygiene 49:2_ July 1965. pp. 347-330.

Two types of crileria used in evaluating the
training of psychiatric attendants job performance rat-
ings and standardized tests and two types of designs are
described. The types of attendant training chosen for
study were a basic nursing and orientation course and a
supervisory training class. The design used for the former
involved comparative measuses on matched groups. and
for the latter. repeated measurements with supervisory
trainees. The conclusipn was that various types of
training programs (supervisusy. non-supervisory. short
courses. long courses. etc.) should be studied using a
variety of criteria. Such research should begin to p:ovide
some basic knowledge about attendant training from the
standpoint of understanding the traini, . process itself
and cvaluating its effects on employee Lehavior.  (56)

ELLSWORTIH. ROBERT, ARTHUR BRYANT, and
GRACE BUTLER. Psychiatric zide inservice
training: an experimental approach. Nursing Re-
search, vol. 9, Winter 1960. pp. 12-16.

An experiment to evaluate objectively a group-
oriented, eight-weeic training program in the Veterans
Administration Hospital in Salt Lake City is described.
Observer-raters unobtrusively visited off-ward activities
four months before the program and during the pro-
gram, and they also developed and tested an aide
behavior rating scale which defined seven areas of
aide-behavior grouped into (1) self-centered. (2) observa-
tion, and (3) patient contact activities. Three wards were
chosen for the conduct of the study: a control ward. an

ulstatle expenin adal ward. cnd o sadle experinented
ward. The content o0 (e v aed vor group 3 scusiozis 1o
ihe Dmseniece fining pregizm sas chowen by tle
pardicipants. \ Job Satisdzetion Questionnmdre and e
Custedial Mentzd Miess Seole were sdminiatered belvre
and after training. Boliaderal clanzes were computed
statistically . Results indicated that 2ide Belunior can ke
siznificantly improed by the introduction of informal
group-centered meetings when the ward group emains
stabie and that improvenment in zide beliavivr eccurs to a
lesser. although significant extent when the stubility of
the ward group is reduced. “Instability ™ (change in ward
philosophy. change in patient’s bebmior and aide
turnwaer) appeared to result in less humanistic attitudes
tonard patients. “Stabilily ™ (without i2aining) resulied
in increased morale but did rot result in a change m the
aide’s handling of the paticnts. (37)

ESTES. M. DIANE. Psychiatric aide course in a general
hospital. Nursing Outlook 14:2. February 1966.
pp- 3430,

The development of the psychiatric aide course
at the Wesey Medical Center in Wichita. Kansas. is
described. Planned by the inservice instructor and
taught by staff nurses. the hospital’s social worker.
dictitian. and chaplain. the course included classes.
ficld trips. and films. The basic purpose of the cournse
was to assist the aide with communication skills and
interpersunzl relationships. Criteria for selecting aides
to take the course and difficulties in evaluating the
course’s effect are included. (33)

FIELDS, PEGGY. Inscrvice training for staff develop-
ment in the nursing home. IN Mental health
needs of patients in nursing homes. Proceedings
of a conference sponsered by the Nativnal
Institute of Mental Health and the Louisiana
State Department of Hospitals. Pineville. Louisi-
ana. May 20-22_ 1964, pp. 4144

The idea that inservice programs can save, rather
than waste. time is emphasied. Programs of orientation,
skill training, ongoing education. and potential leades
development are recommended. (39)

HAID. DORIS M. Teaching of psychiatric aides. IN
Redmond. Mary M. and Margery E. Drake (eds.).
Teaching and implementation of psychiatric
mental health nursing. Washington. D.C.. The
Catholic University of America Press. 1938, pp.
160-176.

The College of Nursing, Wayne State University.
conducted a puot projeci in psychiatric aide training
supported by a grant from the U.S. Public Iealth
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~oad dcusson. Ward  conferences. reading
Cewents, me, developiental assignments. inleal
onsebiginns, and sppervised  worh  were other
Aated ood Thzluation technigques ancluded the set-
teoa o Peoniees 3 eanily recognizable goals for each

vooc 1 the presiam. examirations. and the gathenng

Potadert oot g s pimivg, beth duning and atter
A (60)
ISHIY AMA. TOARU. ROBERT BATMAN. and

EILEEN HEWITT. let’s be patients. American
Journal of Nursing 67:3. March 1967, pp.
S9-371.

In order to change mental hospital aides seli-
mage from that of custodian to social therapist. they
were confrontd with the experience of being patieats in
anothier mental health insitution. Immediate goals of
. openvige progiam were to o increase the aide’s
comscivisress of tha »2 aspects of the patient role which
are crucal m the patient’s progress. to develop intes-
peisonal shills. and to raise the status and mosale of the
aides. Role-play ing was designed to nahe the aide anare
of the patient’s situation. Aides were hospitalized <ix
hours without ward attendants” knowledge of their real
Weptitzes.  Immediately  following  release. aides were
mierviewed. They were reintervicaed fourteen weeks
later 1o see if the experience had Jed to positive
behavioral changes. The article describes (3 pical reac-
tions of the subjecis. Subjects discovered that one naay
bezm acting like a patient if he is labeled asone. (61)

ISHIYAMA. TOARU. WILLIAM L. GROVLR. and
JEAN H. PATTERSON. Milicu changes comple-
ment aide education. Hospital and Community
Psvchiatry. vol. 17. April 1960. pp. 138-160.

A revised inservice training program at Ohio
State Hospital is described. An administrative faculty
was formed to complement and to work closely with the
tramimg Taculty to meet three goals. the implementation
of milicu changes which are necessary if the aides are to
apply new skills: a breakdown of resistance (o new roles
through a special reward system: and the coordination of
the training faculty. the nursiug administration. and the
hospital admmistration. These changes were considered
necessany i establishing a therapeutic milicu. (62)

S e onegs mtuvinud with encouragenment of

"

KRUMPIN. HELEN AL o ateane aae oo tizo2
rresizns? Mental Hospitals 1007, Ju
rp- 2es21Y
Voeneaent rescaach proect fas sondocted B

Boston Uniiersty to Yearn aletler an autersive four

gl faining expeticree fur stendants could siznifi

cuth myaese patient care. A group of fory =izt aides
were adiised M el supervisors and were given the
opportanity fo discuss problem situations w Clircal
metings with the rescarch staff twice a week. Tha
centinzed. as Jid a contrel group «of forty cight aides. (v
sorh with patients while i training. Questicunain.
aere $illed out My both zooups belore immediately
after ard six months after the training program. in an
attempl to evcluate e program. The reports of super-
visors were also used. Results indicate that £oed sides
can berelit from training pregrams such as this. kut ihat
poor aides are less apt to benefit. (63)

LAWTON. M.P. and A E. GOLDMAN. Rele concep-
tions of the pachiatric aide. Genetic Psychology
Monocgzraphs. vol. 710 seccond ialf. 1965, pp.
31348

This study contrasts the preseni conceplivn of
the job of the psy chiatsic hospital ajde and the concep-
tion of the job i an ideal situation. The subjects were
aides. paticnis. patients” relatives. nurses. and doctors.
The findings suggest that aY] five groups pay lp service to
the therapeutic putential of the aide but harbor attitudes
that militate against a more therapeutic role. Patients
more than other groups see the aide in a protective role
and seck out dependent and submissive relationships
with him. Aides profess a desire to reduce their custodial
functions and increase their treatnent responsibility.
They actually preferred more concrefe. profective func-
tions. however. and may become unceriain. appreizen-
sive. and inept when more humanistic duties are ex-
pected of them. Doctors z2id nurses shared a commit-
ment to the traditional hierarchical medical model and
were critical of the intelligence. education. and conipe-
tence of aides. They also believed that labor market
conditions and low pay produce aides of a low caliber.
The study casts serious deubis on the extent to which
the role of the aide can be changed in a therapeutic
direction. (Abstracts for Social Workers) (64)

LEE. ANNE NATALIE. The training of nonprofessional
personnel. Nursing Outlook 6:4. April 1958, pp

11915

An older program of inservice training in a
mental deficiency  hospital s described. Methods in-
cluded an orientation program. a period of supervised
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21 dasstenmtic, (65)

MAGEE. FRANCES k. Inseniee stal? doeachopment a1
tle Vermont State Hospita] a d}'n.;m‘.c process
m tle texching of psychimtrie atdes. IN Huessy.
Hlans R. (¢d.). Mental health with limited re-
sources: Yankee ingenuity in low-cost prozrams.
New York: Grune & Stratton, Pt pp.
10e-112.

At the Vermont State Hospital, a fwoeacar
training program for aldes is centered sround the
dovelopment of bosic concepts and principles of patient
care as a frundation from which <kills. appreciations.
and understandings can be further developed. The basie
content and structure of the cursiculam s given. as are
the metheds used in the course. These include lectures.
small group discussions, films and other sisual aids.
climscal demunstrativns. supenised worh. wole-playing.
potel discussivma. seminats. conferences. and ward ox-
perzence. Advanced cousses for the top echiclon of
psychiatrze nursing pesoanel. who have completed the
basic inoacar course. include a 30-hour covrse i
haman zelations and group Jdynamics and a S0-how
vourse m adwvanced clinical pschiatn . The latter in-
volves field drips (o other institutions and the prepara-
tion of verbal and wiritien reporis. (66)

NICKERSON. KENNETH S. Patient needs and trained
helper functions in the mental Bospital. IN The
community college in mental health training
(repori of a conference to explore the role of the
community college in training mental health
voorkers). Atlanta. Ga.. Southern Regional Idu-
cation Board. 1960_ pp. 55-537.

Meatal patients” needs tor satisfacton  inter-
personal relationships. and for help with inadequately
achieve I developmental tasks. can be et by relatively
healthy persons with limited training. Among puossible
roles are houscheeper. assistant to g professional.
“buddy.” shilled heloer. and milicu therapis assistant.
Details of these rolex 2re given. The use of nonproles-
sionals with necessa  basic personal characternistics can
reduce the dram on professional resources and mprove
paticnt care. (67)

I6

PRYER. VMARGARET W AL K. DISTEFANO, o
MARY B, POL. Etfects oof froinin 3 Frezimis o
padlivre aitendonts, Mentzl Hyglepe S0
Joron It ppa T

The afloence oF o Pasie trzinin course s
roct e atter dads upon job knonledze. §vlh su1is-
et cnd aititedes toserd mental Teelth was faedi-
suted. Metkods of fnvestigation included the Natiend
Lesgre fur Norsing Elementany Psvchintric Nursing
Test. the Comell Joh Description Irdex. and a menta)
Lealth attitude scele (constrocted Toeaully). Changes in
joh sotistfzetion and attitude of fiffeen attendants in
Gaining were oontraded with similar measpres on
fifteen conrad oo traimingd altesdunts muatched on
busis of sex. oze. lempth of employment. and verbal
intellizence. Results sugzested significant changes only
in knouledze of job Kills The evzluation offered oo
aiidence that training enlanced job <atisfection or
senital Lealth attitudes. (65)

ROBINSON. RACHEL and MELVIN ROMAN. New
directions for the psychiatric aide Nursing Out-
look 13:2. Februuny 1966, pp. 27-30.

The training of psychiatric aldes in a day hospital
of the Brenx Municipal Hospital Center in New York
City is discussed. Aldes are expected to contribule to the
attainment of the hogpital’s rescarch and therapeatic
goals and to share in planning and implementing the
treatment program. The two major training objectives
ate {u assist the aide in becoming an effective thewapen-
tic agent and in achieving greater job satisfaction. For
training. the aides attend interdisciplinary staff meetings.
but their participation has been minimal. They also leam
from the nurses with whom they vork in nurse-aide
teams. and they may attend the weekly informal nuarsing
staff seminar. Improved aide functivning has been the
result of this program. (69)

SHAWMEKER. WILLIAM F.. WILLIAM C. DALY. and
ALBERT J. SHAFTER. A multi-dimensional
approach to child care aide training. Training
Schoo! Bulletin 63:3. November 1966, pp.
123-127.

A child care aide training program being vsed by
several residential centers in [llinois is described. There
the gides tahe a three-hour credit college course in child
development during their basic training program, with
the idea that normmal child development should be
presented at the college and that deviations from the
norms should be presented at the center. The course
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TUCRER. ELIZABETH. Tz, corsulizbion. and
supeniion of staff in rumsing Lomes 214 Lus
puzis. IN Mental kezlth aspects of nursing home
czre. Proceedings of a conference «ponsiaed By

e Manscchusetls Depuniments of Putlic Hecdlil
ard of Me.az) Hechih and the Natonal Istiote
of Mental Health. Chatham. Masscchuselts. June

-Xived pp. 5372,

The Washiington State Nursing Home Association
bas held a sunsher of wurkshops on emotional aspects of
patient <ere for (he siaffs of sursing bumes. with
psvchiatric nurses and social workers serving as icackhers.
Public Lealth nurscs in Washington have also Lzd training
programs en the aftercare of disharged swrsing home
paticnts. These vary from shori v‘m!\.dmps to ps.rwds of
hvinz and studving in a state mental hospital. (71

VAUGHN. RUFUS. STANLEY TEITLEBAUM. and
HELEN KEMPMAN. A rescarch project in
psvehiatric gide traininz. American Joumnal of
Psychiatry, vol. 119, December 1902, pp-

,.—.- -

J-539.

This is a description of a program designed o
train psychiztric aides and influence aide attitudes

17

aitedos wonld ,;:'1: IS S R P Bl S SN N |
posenth Wity :
_Tﬂi L <
matder Cztinald J‘L‘t oW benn
coch greup bod chuien] mectings 21 which
Loy a1t ?14}“"*‘-'-& u’l"’ dT-L’CP‘ T ..Td 1LY

‘
T‘
‘
-
M
-t
-t
't
i
y
ry
K4
£y
"V
.
[0
te
Y
st
1]
=1
£
-
P N
(38
i'“‘{ "\
. .
tﬁ‘ .t
pos 7
[ A
“«’ >
R A f.
,, —
Koo
LAY
| S A B X

i u r.

bl

€

r‘l

r

e

ol

v

e

&’
g‘,mm ¢ ;-}‘z;.z\;ﬁ ul 1o trainin2 ;*rwr;.:ﬂ Bas Gl pm‘rdz 2
an indciehie expericnce with prodessivzads, There were
nrny predlens. The prozram Jlxu]' was Lol su effectine
means o Fringing chent atitede chunges or Szuificmily
changing group perfommice. (72)

WARME. G. E. Consultirz with aide-therapists: arevised
ro’e fer the mental hospital psychiatrist. Archives
of Gereral Psychiatry (Chicago) 13:3. Nowember
1965, pp. S32-43K,

The training of psychiatric aides in psychuther-
apy required a reorganization of the wards sockd
struciure. When psyvebiatric aides assumed almost com-
plete therapeutic responsibility. multiple problems were
presented to the consulling psychiatrist. Consulting
techniques and role problems are discussed. {(73)

P

e

o

PR




jat) | udasat ek i N e

N Luay

VOLUNTLELERS

General

MLRICAN PSYCHIATRIC ASSGCIATION. Tie vol-
unteer and ike psychiatrc patient. Waeli 2t

DO, Amezcan Poychistiic \ssocimtion, 1959,

123 pp.

Chapter 3 (pzzos 1933 of this bock s o
Fiscussion of the recraitment and training of solunteers.
Four phases of 11250912 ate. onientalion (1o 1Le Lospital
and the fold o mental bealih) tzmmg for ile
solunteet. mseniee tramin2. and sefieshier and cdivar ced
trayunz. Threwgh andnodusl and zroup supenmcon.
cenferences and mectings. seminars and workshops. ke
lecmis sheul the pregress of exch individual pautient #vd
Lva he can help further that progress. Content of
training is discussed gererally. A chart in Appendin
mdicates soluntegs {raining programs in the United
States. An annotated bibYozraphy is included. (79)

BRIDGES. JESSE and SISTER MARY BLATRICL.
‘olunteer workers i mental heslth. Canadian
Nurse (0. 1. Februan, 1963 pp. 135-138.

Two nuises designed a piogiam for volunteers
who are members of the Canadmn Xeneal Health
Assvciation whose major gual was to bring the outside
vorld to the mentally il Methods used m the thity
hours of the orientativn course were fectures. films.
charts. role-playing. « ficld trip. and reports gnven from a
selected hibhiography . Coordination of soluntesr services
and contimuing supervision are pecessary i order to
mainiain the program at a safe and uscful level. (75)

CARLETTL JUNE A. Volusiteers provide companion-
ship therapy under social service supervision.
Mental Hospitals 15:12. December 1964, pp.
6H91-693.

One aspect of the volupicer program at the
Leech Farm Veterans Administration Neuropsy chiatric
Hospital in Pittsburgh is described. Socai workers talk
with a prespeciive volunteer, trving threugh brief
descriptions of the kinds of situations she may find
herself i to help her understand what companionship
therzpy entails. The volunteer is then given somez
information about her patient and hegins working with
him. (76)

HUBBELL. HILD\. Porcples o7 actuntecr doselop-
1ze11. IN Volunteer senvice development in state
prozrams for the mentally il and retarded:
corferences for hospital zdministrators ard direc-
tors of volunteer programs (conducted by 6
Corpectical  sepaniment oF Mental Hezltho
Stztfurd, Conrecticut. Navemter 11-100 Pinl

pp- 21-31

A fining pregizm in which staff menben
purticipate is vutlived. This program coneists o three
dins of leciures. tours. and discussons. The content
putpusc. and time to bz spent on coch unit are ghven

(77)

NILSSON. GERTRUDE L Tihe citizen volunteers in
the cuuse of =ental heslth. Mental Hyeiene

333 July 1951, pp. 373-385.

In 1949, the Manland Occupational Therapy
Svciety approzched thie state Mental Haigieane Societly
with an offer to provide a training ceurse for fifteen
occupational-therapy  volunteer assistants. if the latter
organization would provide the volunteers. The course
requires seventy hours of iraining and a pledge of 150
fzuugs of service. “Suocial-therapists”  lay volunieers who
Lelp mental patients by simply  being friendly o
them developed oui of sume of the applicants for the
cecupationsl  therapy course The whoeie program is
conducted experimentally. The training courses them-
sehves are undertahen critically. At the close of every
course. there is an evaluation meeting of the volunteers
themselves vhich is tseful in determining the kind of
preparauion they need o fit them for their work.  (78)

SINGER. EDWARD 1. and £DGAR W. GUIL-
FORD. ...Step...by...step... 10 foster-
familv training. Mental Hospitals 15:1C. October

-

1964. pp- 355-500.

Steps taken to improve the training program
given by the Veterans Administration Hospital in Ameri-
can Lake. Washington. to those who take disabled
psychotic veterans into their homes to live are described.
The annual meetings which the hospital had held with
the sponsors. or foster families, were changad to
biannual. and the lectures were supplemented by ques-
tion-and-answer sessions, discussions. buzz groups, and
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Volunteer senices in mentz] hospitals (reponr of 1le
ratitute o7 Directors o Vilonteer Sersioes i
Motz Hospitdls, Topeha, Rangs, Februen »-
FLIeul New Yotk National Sssocution o
Merta! Health, 1201, 2538 pp.

Centents are indiceled b clopler Lendings
013 The Paveral (29 T e Hoapntall (30 The Communnn.
(3 A Philiacpln o) e Vidmacer Proguam. (5371
Valunteer. (0) Oizznization of a Depainzent of Vol
teer Senvices. (7 The Diector of Volunteer Senieos.
(8 Recruntang, 499 Bitenvicning and Selection. (10) On;-
cmatzon and Trapang, (11 Mssignmem. (129 Super-
vinenn (130 Recoguitinn, (1) Forms, Reeonds, and Re-
ports. (153) Pullic Relations. (163 The Rule of thiz State
Co-ordmazter of Volunteer Senvices. aud (17 Daaloating
the Volunteer Pregram. The appendix contains a quster
of participants and fzculty of ihe Inditnte and a list of
bocks and gamphlets on meptal health and volunteer
senices useful (o directors of volunteer services and 1o
valunteers themsches. The clispler on orentation and
tronnng  presents genczal guidelines for ozlentativn,
trainmg {imolving four stages. preparation. teaching.
fettmnz ke tramee perforn the job. and follow-up). and
the use of manuals. I is puinted cut that “supenvision
basicatly is training: a good supervisor should be a good
teacher. devoting a considerable part of his time 1o
showing. ieiling. and explaining the job to those whe
work under lus direction.” The term “mental hospital.”
as used here. mcludes public facilizes fur e meatally 6l
and mentally retarded. (30)

Adolescent and Student Workers

BECK. JAMES C.. DAVID KANTCR. and VICTOR A.
GELINEAU. Follow-up study of chronic psy-
chotic patients “treated”™ by college case-aid
yolunicers. American Journsl of Psychiatrv, vol.
120. Seplember 1963, pp. 269-271.

An evahuation of Harvard's undergraduate case-
aid volunteer program indicates that it has been sue-
cessful. Each volunteer sees one chronic patient weekly
through an academic vear. Results from data on 120
patients. who had been seen butween 1953 and 901,
showed that 310 (or 37§ of the patients left the
hospital while working with students and that seven
additaonal patients left several months after case-aid
work. Discharzed patients had an average total period
of hospitalization significantly less than that of the
undischarged ones. Success is at least partially at-
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COYTRYN\. LEFOGN ond AUDREY UBILEIN. Toining o
s lunteers i be Beld o ¥ mendal retardution Ln
experiment.  Amenican  Jourmal of  Criho-

-

psychintry 33:3 Apr] 1MeS. pp. $HI-IH.

An oxperimental predeed using cleleseeut aolun
1eers n o atitotion Ta ment:dh retarded claldren aas
ceied out over an eightoonth peiod The seven
parlicipants seie assipred to individogd children and Lizd
conlzel with (Lem at least cnce a weck Then lao met
acchh in infonmal meetings with a pachologist and
Bild pa chiatrist. Meoting, incuded theoretical discus-
siuns ad ase studes. Advlescents can be used success
Mol as volunteors in institutions for the mentally
retarded and can be atiracted to e §eld ss a future
carcer by using this smethied. (52)

HOLZBLRG. JULES D. The companivn prograny m-
plementing the nunpower recommendations of
the Joint Cemmission on Mental dlness and
Health. American Psychologist 15:4. April 1963
pp- 224-220.

Barriers {o recruitment of mental health person-
nel are outlined. in an attempt to alter the idea that
treatment of mental illness is mechznical. a program for
training colleze student volunteers was set up, emphasiz-
ing the companionship each student could develop with
a patient. During the school year, the students speat one
hour a week with a patient and one hour in a group
discussion which also included didactic material. Besides
altering the students” viewpoints. the program may
attract some to the mental healtn professions. The
program has been extended to adult volunfeers. (83)

REINHERZ. HELEN. Leadership of student volunteers.
Mental Hospitals 13:11. November 1962, pp.
GO0, cO2.

The inservice training of Harvard-Radcliffe stu-
dent volunteers in the State hospital at Waltham.
Massachusetts is described. Students spent an hour to an
hour-and-a-half cach week with individual patients.
meeting as a group with the wupervisor immediately
aftervards. Every two weeks the supervisor saw cach
studeni individually for counseling and discussion. The
teacher’s role is described in detail. (84)
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I the sammer of 19010 o mrentzd Tenlth work-

sty progzn wos condeeted osoa piot preject in
Califoria B tle Unifiersin a iI;: Pooitic inS1echto i in
collchoraton el the Californi Departnzent o Mental
Hyzere. the Calilforn \wv.ﬂ LTI fux Menta] Health.
ard the Western Interstate Commisson of Higher Edues
Gon The sims oY the rr«‘"mm were o intreduee selected
coVeze and uriersity students fo the mental Leahl
professions tlaough a coune of zeademic study and
thiouzl sxperetoes as student professivnal assistants i
sia mental Lospitals and one Lospital for the mentally
retarded m the north portion of the sate. Forta-fine
students were selected fur the tenwech coumse. for
which they recenced 5251 per muntle The first neck vnas
spent m mtense zezdemic study. Lectures and discus-
sons were conducted on avaricts of relevant topies. A
U bzb]nwm;‘}n and a nqumd tead wege used. The last
J ceks were speni in field experence in one of
aien sia!c bospitals o provide orientation to the
operation of a hospital and the roles of the safous
professions meorporated there. There were binechh
semuimts ab cach partcipating bospital on the soles of
the mdnadual niental Lealth professions. There were als
group meetings and a oneday workshop. The tenth

f‘d

woch was spott lozeny o c’.:.‘:z;.f::g, tle precn
taerzh 1o feully-c wzd.‘:x« 1 utenirns with ezdh
oF e stedents, The sesen oo rdinstons ord the Loty
tae sauderts caluzted tl e mu;‘l e (O RUTIRA T 1§t
azlmmtions. Resulis were ot le {53)

WANDIRER. ZEV W, and MANNY STERMNLICHT.
Psy clolom sn.dculs nork with retardates Men-
tal Hospitals 15:5 My 1963, pp. 271-272.

This report descrites ke experience of Willuw-
brock State Schiedl New Yok, the lorgest Known
stitution for the mentally retarded. with four psyehiol
on gradeate students who vworked one summer as
wlunteers. As training. the students spent a week doing
supenvised ward work. a week feaming Low 1o zdmin-
ister tests. and a week watching the tests administered
by others. Later they tovk didactic ceurses in admin-
istering and interpreting projective tests. attended staff
conferences. and had individual conferences with their
supervisors. By the fourth week. they were able to
administer intelligence tests. Though the training and
supervision teok so much time that little or no net time
nas gained by the ase of volunteers. the program was
intellectually stimulating to both staff’ and velunteers
and helped qualify the volunteers for fellowships and
better jubs. (8S6)
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