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INTRODUCTION

Adult education is an important facet of today's lifelong learning
process., Knowles (18) states, "The world is too complex and is changing
too rapidly for any person ever to master all he needs to know for
future living". Further he statcs, "It should be a goal of education
to give each individqal those skills necessary for him to make full use
of his capabilities',

Earl J. McGrath, former United Statcs commissioner of Education, as
quoted in Brandenmburg (4, p. 71) has stated, "No matter how much formal
education an individual may have before he undertakes his life work, and

regardless of its quality, it will be incomplete at the time of graduation'.

Earnest Brandemburg (4), Dean of University College, Washington University,
St. Louis, has this to say about continuing education, "Education is not
preparation for life, Continued learning is the very essence of the good
life".

John W, Gardner (10), former president of the Carnegie Corporation

of New York, in his essay for the President's Commission on National

Goals stated in 1960:

1f we really believe in individual fulfillment, our concern
. for education will reach far beyond the formal system. We
shall expect people to continue to learn and grow in and out
of school, in every possible circumstance, and at every stage
of their lives.

Another educator, Houle (12) has said, '"We are emerging into an era -

in which we shall be an educated society. Our task now is to become a

learning society".
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The idea of continuing education is not new. In 1946, Johnstone (17)

wrote:

Adult education was important when America was young. It be-
comes more important every year, as life and learning become
more complicated. In an aristocracy it may be possible to
leave politics and economics to a small select class. We
Americans are committed to a democracy, and in a democracy the
people cannot leave it to the rulers to decide on political
issues., With due respect to our great leaders who are seeiiing
a way toward world peace, the responsibility for achieving
world peace rests with us, the people. We cannot cerry this
responsibility properly unless we educate ourselves. We
cannot count on peaceful settlement of the issues between
labor and capital, between races and religions unless serious
education is widely diffused among us. : s

Bergevin (3) is quite emphatic about adult education:

Continuous education of one sort or another is not a luxury
but a necessity. Education is a built-in requirement of a
society emerging from control by the few to control by the
many. We have yet to awaken to the fact that going to school
as youngsters is not enough. Our present view gives only a
perfunctory nod to adult education and puts a disproportionate
emphasis on the education of youth., While the need for
education of the young is acute, so is the need for continuing
education for older people.

Further support comes from a non-educator. Howard Moreen (26), senior
vice president of Aetna Life and Casualty Insurance Company, stated in
a speech during 1966:

For there is a danger in completing a course of education.

It is the danger that grows as we complete high school, com-

plete college, or complete post-graduate work. It is the

danger of thinking that in completing a step in our educationm,

our education has been completed. That has never been true.

Today it is farther from the truth than ever before.

Adults are back in school. Some conservative estimates (4) run as

high as 50,000,000 for the number of adults imn this country attending

férmal classes.,




For the academic year 1963-64, 28,717 people (15) were enrolled in
Iowa public school adult education programs, The ten most popular courses
by class size were typing, knitting, agriculture, bridge, art, home
economics, welding, sewing, bookkeeping and driver's training. According
to the 1964 lowa Farm Science (36), the Cooperative Extension Service in
Iowa reported more than two million people attending some 35,000 subject
matter information meetings throughout the state in 1963. Education for
adults is important, and will increasingly become more important. Meyers
(24) states, "There are around 18 million adults in vocationally-oriented
programs in continuing education courses",

Public educational organizations such as the Cooperative Extension
Service, the Adult Education Departments in the high schools, and the
Vocational-Technical Schools have a large share of the responsibility to
provide educational opportunities for the adults in our society.

In 1914, Congress passed the Smith-Lever Act (16) which provided
federal support for Cooperative Extension work in agriculture and home
economics. This organization is a cooperative arrangement between the
United States Department of Agriculture, the state land-grant universities,
which in Iowa is Iowa State University, and county governments. To work
effectively with the people in the state, the Cooperative Extension Ser-
vice has delineated eight project areas which are: extension administra-
tion, extension information, agriculture production, marketing, home
economics, 4-H and other youth, community and public affairs, and organ-

ization and supervision.




e - - e W i e w w ¢ - v e e vea— - -
ﬁ P, - e cwmmme e a e e v e ERemE S ctem s e v. R c——

The community and public affairs program arca is relevant to this
study. It includes work in the area of the mutual concerns of community
and farm families as citizens. One of these is public affairs education
such as local, state, national and international problems affecting

families and communities.

Background Information

One of the state-wide public affairs programs conducted by the
Cooperative Extension Service in Iowa was the Iowa Future Series. The
program (33) was launched in 1958. Forty thousand Iowans took part in
the pioneer self-discussion effort called "Challenge to Iowa". The series
dealt with the changes in American agriculture, its effects on farm fami-
lies, and their rural and urban neighbors and the relationship of agri-
culture to the national economy as a whole. Then in 1961, 70,000 Iowans
met and talked about '"Your Stake in Iowa's Future". Topics discussed
included a look at economic growth, and changes in the nation, state,
and community, and an examination of the-problems and future of the local
community. In 1965, 60,000 Iowans discussed 'Financing Our Public Ser-
vices". Emphasis was on the taxes and who pays them, public services and
finances for the future with an emphasis on ‘education. The last series
"Dimensions of lowa Welfare'" was completed in 1968.

At the area meetings in 1965 for community leaders on 'Financing
Our Public Services", the leaders indicated a desire to have welfare the
next topic to be studied as a public affairs program. A human regources

study with emphasis on welfare (30) was made in Iowa with the cooperation
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of the three state universities, Iowa State University, University of
Iowa, and University of Northern Iowa.
The purpose of the welfare study was:
l. To estimate the number of families and individuals by reason.
of dimension of need.

2. To determine availability of capital and other available

resources to houscholds.

3. To determine the level of living of Iowa households.

4. To estimate the inadequacy of health measures taken by
households,

5. 7To determine the evaluation of the past and present and the
attitudes, beliefs, and aspirations regarding the future.

6. To determine the awareness of and use of present welfare,
opportunity and other types of assistance programs.

7. To compare the characteristics of disadvantaged persons and
households with those of the non-disadvantaged persons and

households.

From the "Dimensions of Iowa Welfare" study it became evident that
many people in Iowa are disadvantaged because of a lack of education and
training. The Cooperative E#Eénsion Service, as an educational organi-
zation has a responsibility to work with ali clientele which includes
the disadvantaged.

This study was based on data which were collected for the "Dimensions

of Iowa Welfare" study. The author took portions of the "Dimensions of

Iowa Welfare" study and developed them for this study.
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M. A. Anderson, Dean of University Extension at Iowa State University;
(1) at the Iowa Annual Extension Conference in 1965 indicated the need to
work with disadvantaged in one of his program priorities, He stated,
YExpand programs which would result in greater consumer competence--
especially to selected audiences, including the lower income groups and
the young married familics",

With the increasing use of agricultural technoloéy and automation in
business and industry, the replacement of unskilled and semi-skilled labor
by machines is accelerating. The continuation of this trend suggests that
thousands of jobs may be technologically obsolete in a decade and the
present education and training of many Iowans may be grossly inadequate
to provide the individual the opportunity to develop his full potential,
Miller (25) points out a special need for the disadvantaged:

I speak of new kinds of schools to be sure . . . I speak of

institutes wvhose chief obligation is that of preparing young

people in technical skills, in the crafts and in the practice
of effective community citizenship.

The crucial areas of needed educational effort must be identified.
The specific clienteles with whom there is.the most urgent work to be
done and the content and methods needed to reach specific clientele can
be delineated., This study is an effort to provide some answers to the
questions raised about disadvantaged. To work more effectively with
disadvantaged more information about them is nceded.

This study was an attempt to identify some of the occupational
training desired by disadvantaged and non-disadvantaged heads of house-

holds under age sixty in the state of Iowa. Objectives of the study were:




1. To identify training that was of interest to the disadvantaged
and non-disadvantaged.

2. To determine the present occupation of disadvantaged and non-

disadvantaged.

3. To determine the different training desired by occupation, sex,
zone, age and education.

4. To determine if disadvantaged and non-disadvantaged heads of
houschold want training and will attend training.

5. To determine priorities for future educational programs.

6. To determine if there are some basic differences in character-
istics of disadvantaged and non-disadvantaged.

7. To determine if disadvantaged will undergo difficulty to increase

income.

- 8. To project the study to the population of the state.

This study may provide information and direction for local and area
vocational-technical education, cooperative extension service on state,

. area, and county levels, and those agencies working directly or indirectly
with disadvantaged. Also, it may be a determinant of present occupational
patterns and occupational traiging desired by disadvantaged and non-
disadvantaged houschold heads.“

Five parts make up this study:

l. Occupations of the household heads.

¢ T e e, - e aa

2, Training desired by household heads.

[ $5]
.

Willingness to attend training.

| 4, Material possessions and communication items.

¥ 5. Job mobility.
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Definition of Terms

Disadvantaged: A household was so classified if one of the fol-

lowing conditions were present:

1, 1If the age of the household head was less than 30 years and
he had completed less than 12th grade in school.

2. If the age of the household head was between 30 and 60 and
he had completed less than 8th grade in school,

3. If the head of the household was unemployed more than 15 days
in the previous three-month period,

4, 1If the household contained any children between the ages of 6

to 18 and who were not in school (who had not graduated from

high school).

; 5. If all the money income from all sources was below a certain
figure, considering the number of people in the household and
whether it was a one parent or two parent household, This

income index is as follows:

: Number of persons Head married, One parent
: in unit spouse present unit
1 . $1,500
2 - §2,500 3,500
3 3,000 . 4,000
- 4 or more Increase amount $500 for each

additional person

;§ Non-disadvantaged: Those households not classified disadvantaged.

- Household unit: A house, an apartment or other group of rooms, or

a single room when it is occupied as separate living quarters; this does
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not include group quarters.

Group quarters: Occupied quarters located most frequently in

institutions, hospitals, nurses homes, rooming and boarding houses,
military and other types of barracks, college dormitoriep, fraternity
and sorority houses, convents and monasteries.

Household: Group of people occupying one housing unit and con-
stitute an economic unit.

Household head: Person either sex, who is the primary economic

supporter of the family, and is between the ages of 18 and 60.
Zone: Sub-populations, they are divided into five areas by place
of residence:

l. Open country

2. Rural place, towns with population less than 2,500

3. Small urban, towns 2,500 to 9,999

4. Medium urban, cities 10,000 to 49,000 and Charles City

5. Large urban, cities 50,000 and over

Occupation: Primary job of the household head at time of inter-

view. See Appendix A for list used.

Occupational group: Occupational category such as professional,
etc. See main headings in Apéendix A.

Training desired: Training indicated by adult respondent answering

for household head. See list in Appendix B.

Training group desired: Category of training. See main headings

in Appendix B.
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REVIEW OF LITERATURE

This chapter will not follow the usual method of placing most of
the references to literature reviewed in a review of literature chapter,
Literature judged as relevant to this study will be éited throughout the
thesis in the appropriate sections.

The literature égarch failed to disclose a report on any investi-

gation with purposes identical or quite similar to those of this study.

Studies and publications reviewed for this research vary widely in scope,

purpose and degree of relevance to the research reported in this thesis.
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METHOD C. 2ROCEDURE

This study was concerned with the training desired and attitudes of
disadvantaged and non-disadvantaged heads of households between the ages
of 18 and 60 in Iowa, |

The number of houschold heads involved in the study was 538 disad-
vantaged and 247 non-disadvantaged. All information was obtained by
personal interviews of the 785 households. Professional inﬁerviewers
collected the data.

A portion of the '"Dimensions of Iowa Welfare" (30) survey conducted
in February and March 1967 was used for this study. The survey was made

by the Statistical Laboratory at Iowa State University.

Population

The universe of interest for the study was all households in the
state of Iowa at the time of enumeration, spring of 1967. Households
with heads over 60 years of age were eliminated. Persons living in group
quarters were also eliminated. Primary interest centered on disadvanﬁaged

households which were thought to amount to ten percent of all households.

Design

A sample of towns and cities was drawn in the following manner.
Seven cities with population larger than 50,000, according to the 1960
ceusus, vere included with certainty. For the remainder of the state,

cells were formed using a two-way geographic zone classification.
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Counties or palrs of counties formed the 77 geographical divisions, sce

Figure 1. Four additional zones defined were:

1. Cities with population between 10,000 and 49,999 and Charles City
; 2. Towns with a population between 2,500 and 9,999
3. Towns with a population less than 2,500

; | 4., The remainder of the state

In the open country zone, the towaship from each county or county
group was drawn and segments drawn and delinecated using materials from
the Master Sample of Agriculture developed by the Statistical Laboratory
at Iowa State University. |

For the larger cities, population of 10,000 to 49,000, areas of
these cities thought to contain a concentration of disadvantaged house-
holds were delineated and sampled separately from the remainder of the

city. Individuals from the departments of Economics and Sociology at

Towa State University visited each of these cities and with the aid of
{interested local persons attempted to outline on a map those areas in
which it was thought at least one housechold out of three would be disad-
vantaged. Thus, the universe was divided into three general areas:

1. The so-called disadvantaged areas of larger cities

2. The remainder of the;; cities

3. The remainder of the state
Different sampling rates were determined for each of these areas so to
yield a total of approximately 600 disadvantaged households from all
three areas. After determining the total number of units to take from

each division (townm, township or area within city) in terms of the
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sampling materials to be employed, the required number of segments were
drawn Iin a random systematic manner. The distribution of the sample in

terms of completed interviews is given in Table 1.

Screening

Interviews were desired from all households in the segment meeting
the definition of disadvantaged, and from a sub-sample of the remaining
households. A screening form was used to classify each household either
as disadvantaged or non-disadvantaged, based on prescribed definition.
The sub-sample was selected by the interviewers in a prescribed ﬁanner

at a rate of one out of fifteen.

Treatment of Data

In each household, a responsible adult was interviewed by a profes-
sional interviewer. The interviewer completed the questionnaire. The
questionnaire, Appendix C, was developed by a professional staff at
Iowa State University.

For this study only certain questions from the interview queétion-
naire were used. They were:nrquestions 26, 36, 37, 49 (4, 5), 50, 51,
J>a, 55b, 56a, 56b, 57a, 57b, and other desériptive data. -

The answers were coded for the "Dimensions of Welfare Study". This
author had the desired data transferred from four data processing cards
to one card, and the questions were recoded. The responses were machine

tabulated by the Computation Center at the Iowa State University of

Science and Technology, Ames, Iowa.
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A weighing factor was used within sub-groups so the data could be
expanded to the population of the state. The computer used the weighing
factor and consequently, the data presented will be expanded data.
Weighing factors used were the following: -
1. 1In the poverty area of the cities each non-disadvantaged in
the sample was multiplied by 1509, and the disadvantaged by
112,

2. In the non-poverty area of the cities each non-disadvantaged
was multiplied by 1952, and the disadvantaged by 163.

5. 1In the remainder of the state cach non-disadvantaged in the

sample was multiplied by 1962, and the disadvantaged by 145.
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FINDINGS

According to the 1966 Iowa Vital Statistics (l4), 2,745,540 people
live in Iowa. This study consists of a sample of 538 disadvantaged and
247 non-disadvantaged household heads in Iowa. These data in this study
have been expanded and projected to the population of heads of household
under age 60 in the state. The study (30) on which this study was
based found 80,000 disadvantaged households in Iowa, and 485,000 non-
disadvantaged households in the state. The disadvantaged ade up 14
percent of all the household heads in Iowa, Omvig (28) in a study of
the Area XI Community College district in Iowa found 18 percent of all
households classified disadvantaged. Table 2 presents the distributiom

of housecholds by zones, and disadvantaged and non-disadvantaged.

Table 2. Distribution of households by zone and classification

Sample Disadvantaged Sample Non-disadvantaged

Zone N Number % N Numbex %
Open country 150 21,900 27 72 136,400 28
Small town 85 12,300 16 33 64,500 13
Urban, small 65 11,200 14 41 85,000 18
Urban, medium 66 9,500° 12 38 83,200 17
Urban, large 172 25,100 31 63 115,900 . 24
Total 538 80,000 100 247 485,000 100

This table indicates that more of the disadvantaged are located in

the large cities over 50,000 people and in the open country.




To sce why the disadvantaged were so classified, the criteria in

Table 3 should be examined,

Table 3. Reason for classification disadvantaged

Criteria Number % of Total

Tg Income only 30,900 39
,g Income and education 5,430 7
? Income and unemployment 5,300 7
:§ Income and child not in school 340 1

Income, education, unemployment 1,500 2
¥ Education only 15,830 19
fg Education and unemployment 2,350 3
Employment only ‘ 16,150 20
:g Child not in school and unemployed 1,550 2

Total 80,000 100

Inadequate income, 39 percent, is the largest single factor which
contributed to the disadvantaged classification, unemployment was second
- and education third. In the Area XI Community College district in Iowa,

Omvig (28) discovered 38.6 percent of the disadvantaged households were

classified disadvantaged on the basis of income alone as a screening

criteria.
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Occupations

An analysis of occupational groups in the sample indicated a close

relationship to the 1960 census (34). Table & shows the differences
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Table 4. Comparison of distribution of cample by occupation with
distribution by occupation according to 1960 census

Occupation N in sample % in sample % by census
Professional 63,453 11.5 10
Farmers 93,888 17.0 16
Managers 37,736 6.9 6
Clerical 32,156 5.8 10
Sales 32,521 5.9 6
Craftsman 107,405 19.5 12
Operative 90,325 16.4 18
Sexvice 30,588 5.5 12
Laborers 62,242 11.3 7

between the census data and this study.
clerical where the census figure is 10 percent and this study 5.8 percent;
and craftsman, census 12 percent and this study 19.5 percent; service,
census 12 percent, this study 5.5 percent; and laborers census 7 per-
cent, and this study 1ll1l.3 percent,
An interesting item in Table 5 is evident when comparing the disad-
vantaged and non-disadvantaged in that there is a higher percentage of

non-disadvantaged in the professional, managerial, and sales occupational

The largest differences were in

categories, whereas the higher percentages of disadvantaged are in

occupational groups such as operatives, service and laborers.

supported previously by Lanning (19), who states:

This is

It has been shown that a direct relationship exists between
an adult's educational attainment, his occupation, and con-
sequently his earnings.
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Table 5. Rank of occupations by disadvantaged and non-disadvantaged

Disadvantaged N % Non-disadvantaged N %
1, Farmers 12,615 18.2 1, Farmers 79,166 16.5
2. Operatives 7,221 10.4 2. Operatives 41,972 8.7
3. Laborers 6,732 9.7 3. Laborers 37,686 7.8
4L, Vehicle op. 5,321 7.7 4, Managers 27,041 5.6
5. Construction 4,532 6.5 5. Salesmen 24,540 5.1
6. Managers 2,547 3.7 6. Teachers 21,025 4.4

7. Maintenance 2,451 3.5 7. Construction 19,425 4.0
g 8. Farm laborers 2,142 3.1 8. Machinists 17,730 3.7
9., Non-office 2,107 3.0 9. Vehicle op. 17,638 3.7
10, Food service 1,886 2.7 10, Foreman 17,165 3.6

The ten occupations with the largest number of people working in
them are listed in Table 5 for the disadvantaged and non-disadvantaged
groups. Each group had farmers, operatives, and laborers in that order
as the first three occupational groups. Occupations in the disadvantaged
group but not in the non-disadvantaged group were: maintenance workers,
farm laborers, non-office workers, and food service workers. The
disadvantaged were largely in unskilled and semi-skilled occupatioms.
Salesmen, teachers, machinists and foremen were in the top ten non-
disadvantaged occupations, but not in the disadvantaged occupations.

Table 6 indicates most of the female occupations. The limited
number of females in the study prevents a realistic picture of the non-
disadvantaged group. The top ten are listed. Operatives are top inm
both groups, but accountant and manager occupations are in the non-
disadvantaged group while private household workers, health, and food

service contain a large number of disadvantaged.
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Table 6. Rank of occupations by females by disadvantaged and

non-disadvantaged
Disadvantaged N % Non-disadvantaged N %
1. Operatives 1,665 17.9 1. Operatives 7,520 22.8
2. Private house- 2. Accountaat 3,461 10.5
hold work 1,306 14.1 4 o\ nagers 3,461  10.5
3. Health 398 6.4 4 clerical 3,141 9.5
. d i 43 .

4. Food service 8 4.7 5. Technician 1,962 5.9
5. Clerical 420 4.5

6. Teachers 1,962 5.9
6. Managers 402 4.3

7. Insurance 1,952 5.9
7. Service 387 4.2

8. Medical 1,952 5.9
8. Teaching 290 3.1

9. Health 1,952 5.9
9. Salesmen 275 3.0 .

10. Build. Maint. 257 2.8

Rankings of the ten occupations for men with the largest number of
workers is in Table 7. The results are similar to the total ranking in

Table 5. Farmers, laborers and operatives top the list. The disadvan-

T A e o T A M AT 8 s S 1 A Ty, Y S b o AT b (- AT A & 1% wn < e o o i et . o n e b e b bt o mim o te e s comvmn s . o o 5

taged group includes occupations of maintenance workers, farm laborers,
and non-office workers. The non-disadvantaged group had salesmen,
~ teachers and foremen occupations that were not included in the disadvan-

taged group.

The most frequent occupations by zone or place of residence, are
shown in Table 8. Farmers dﬁd farm laborers make up the largest portion
of the occupations in the open country zoné. In the rural place zone,
the largest number of heads classified disadvantaged were in ﬁhe vehiclg

operator, manager, and operative occupations, while the non-diaadvantaged'

e -

were in the construction, machinist and salesmen occupations. In the
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adble 7. Male rank of occupations by disadvantaged and non-dicadvantaged
Disadvantaged N % Non-disadvantaged N %
. Farmers 12,470 ‘20.8 1. Farmers 79,166 17,7
. Laborers 6,620 11.0 2. Laborers 37,686 8.4
3, Operatives 5,556 9.3 3. Operatives 34,452 7.7
4. Vehicle op. 5,320 8.9 4. Salesmen 24,540 3.5
5. Comstruction 4,532 7.6 5. Managers 23,580 5.3
6. Maintenance 2,306 3.8 0. Construction 19,425 4.3
7. Managers 2,145 3.6 7. Teachers 19,063 4.3
8., Farm labor 2,142 3.6 8. Machinists 17,730 4.0
9. Non-office 2,107 3.5 9. Vehicle op. 17,638 3.9
10, Machinist 1,619 2.7 10, Foreman 17,165 3.8
Table 8. Most frequent occupation by zone, disadvantaged and
non-disadvantaged
Disadvantaged N % Non-disadvantaged N %
Open country
1, Farmers 121,180 57.9 1. Farmers 77,204 57.4
2. Farm laborer 1,450 6.9 2, Farm laborers 8,138 6.1
3. Vehicle op. 1,166 5.5 3. Operatives 5,886 4.4
4, Operatives 1,160 5.5 . Laborers 5,886 4.4
5. Construction 1,015 4.8
Rural nlace
1. Vehicle op. 1,305 12.0 1. Construction 6,031 9.3
2. Managers 1,160 10.7 2. Machinists 5,886 9.1
3. Operatives 1,160 10.7 3. Salesmen 5,886 9.1
4, Laborers 1,015 9.3 4, Laborers 5,886 9.1
5. Construction 870 8.0 5. Clerical 5,103 7.9
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Tavle 8. (Continued)
Disadvantaged N % Noa-disadvantaged N %

Urban, small

1. Yon-office 2,107 20.3 1. Managers 13,800 16,6
2. Construction 1,160 11.2 2, Operatives 11,917 14.4
3. Laboxrer 1,015 9.8 3. Teachers 9,92 12.0
4. Vehicle op. 870 §.4 4. Laborers 6,031 7.3
S. Operatives 725 7.0 5. Vehicle op.

and Clerical 5,886 7.1

Urban, nedium

1. Laborers 1,314 17.5 1. Laborers 14,027 16.9
2. Operatives 1,049 14.0 2. Operatives 9,317 11.2
3. Vehicle op. 601 8.0 3. Professional 9,045 10.9
4. Maintenance 499 6.6 4. Scientists 7,093 8.5
5. Machinists 438 5.8 5. Mechanics 5,856 7.0
Urban, large

1. Operatives 3,127 16.0 1, Operatives 12,890 11.1
2. Laborers 2,518 12.9 2, Salesmen 12,778 11,0
3. Vehicle op. 1,385 7.1 3. Managers 9,317 8.0
4, Construction 1,324 6.8 4. Teachers 7,093 6.1

5. Maintenance 937 4.8

small urban zone non-office workers constituted 20.3 percent of the
occupations of the disadvantaged, while in the non-disadvantaged group
manazecs made up 16.6 percent of the occupations.

Occupaiions with the largest number of disadvantaged in the mediunm-

sized urban zone were laborers and operatives. This was also true for

the non-disadvantaged.
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The large urben zone also had operatives and laborers making up the
largest portion of occupations of the disadvantaged heads, while opera-
tives and salesmen made up the largest portion of the non-disadvantaged

occupations in the same zome.

Training Desired

The second portion of this study was an attempt to find out in what
training the participants were interested. One hundred training cate-
gories were on the questionnaire, The adult respondent indicated a
first choice of training he desired. Those retired or disabled ﬁeads of
household were not used in the study. Those whose response was ''don't
know'" were counted as a neggtive response, Fifty-nine percent of the
total projected sample indicated further training was desired. This
figure is very close to other studies., Howe (13) found 57 percent of
the people in his study were interested in post high school courses in a

technical, trade or vocational program for one-half to two years in

length with tuition paid. Delk (7) found that 62 percent of the school
parents in Crawford County, Ohio, were in favor of a thirteenth and

fourteenth year program of free education for their children., Freeman

:i (9) found 75 percent of the people in Mariom County, Iowa, would attend
a meeting of interest to them. This higher interest was éfobably
because the response was made to attend a meeting and not a full
course,

Van Ommeren (35) found 50 percent of both males and females were

f; interested in post high school vocational programs to be held at a
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center 30 to 60 miles away for one-half to two years. Buntrock (5)
cesamoled individuals that were in lowe's (13) and Van Ommeron's (35)
studies. He found 55 percent of the males and 56 percent of the females
indicated they would be interested in further job training. Dobbs (8)
had @ random selection of houscholds in a non-declining community and
a declining community. In his study he found 78 percent of the adults
in the non-declining commwunity, and 84 percent in the declining community
cxpressed an interest in receiving additional training. Clarkson (6)
did a study of those secking employment in Waterloo, Iowa, at the Iowa
State Employment Sexvice. Over 90 percent of the individuals seeking
employment said they would attend training for a job. Omvig's study
(28) indicated 54 percent of all individuals 16 years and older out of
school were interested in training.

Table 9 illustrates the desire for training by sex and by disadvan-
taged and non-disadvantaged groups. There is very little difference
between the disadﬁantaged and non-disadvantaged groups in their desire

for training., Both had about 59 percent interested in further training.

There is some difference between the females in both groups. The females
classified disadvantaged indicated four percent more interest than the
non-disadvantaged. All fem#ies indicated less interest than the males.
Females interested in further training weré 51 percent and males 60
percent, This is contrary to Barron's (2) study made in Salt Lake County,
Utah. He found women were more interested in adult education than men. |
Freeman (9) also found women had more interest than males.

I
Table 10 presents the desire for training by age, and disadvantaged,

and non-disadvantaged. Training desired by both groups decreased with’
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Table 9, Desire for morc training by sex

Males Fcmales Total
Response N % N % N %
Disadvantaged
Yes 36,237 60.5 9,845 54 46,032 59
No 23,738 39.5 8,330 46 32,074 41
Total 59,975 - .100.0 18,181 100 78,176 100

Non-disadvantaced

Yes 269,304 60 18,366 49.7 287,670 59
No 178,680 40 13,601 50.3 197,281 41
Total &47,984 100 36,967 100 484,951 100
Conbined

Yes 305,541 60 28,211 51 333,752 39
No 202,418 40 26,937 49 229,355 41
Total 507,959 100 55,148 100 563,127 100

age. Mack (23) supports this part of the study. He found that older
people indicated less interest in obtaining additional education than
the younger people in his study made in Ithaca, New York im 1951.
Barron (2) and Leagans (20) also found that interest in adult education
decreased with age.

The non-disadvantaged in this study, age 20 to 39, had a higher
percentage desiring training than the disadvantaged, howevér, the disad-
vantaged heads, age less than 19, and those age 50 to 59 had more desire
for training than the non-disadvantaged. TheAZO to 29 age group had ﬁhe
highest percentage desiring training. Seventy-eight percent of the

disadvantaged and 84 percent of the non-disadvantaged desired training.
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For both groups combined, 82.6 percent were interested in further training,
Leagans (20) in his study found thosc under 35 were most interested in
more training, London (21) in a California survey found that adult
interests were to some extent affected by the age of adults, Expressed
interests and participation in manual skills ran highest among men from
20 to 39 years of age. Expressed interest in hobbies, reached its highest
point during the fifties,

Training by education is reported in Table 11. In both the disad-
vantaged and non-disadvantaged groups the desire for training increases
in relation to the amount of formal education. The more education an
individual had the more interest he had in getting additional training,
Mack (23), Leagans (20), Barron (2) and Freeman (9) had similar results
in their studies.,

When grouped by education, the disadvantaged had a higher percentage
interested in additional training in each education category. The highest
interest was shown by the disadvantaged group with some college training.
Zighty-four percent desired further training. Only 34.7 percent of the
disadvantaged with less than an 8th grade education, and the non-diéad-
vantaged with only an 8th g;ade education desired further training.

Data in Table 12 reportvtraining desired by zone. When both disad-
vantaged and non-disadvantaged groups were combined, the open country
zone had 58.2 percent interested in training. When combined, very little
difference between zones was evident. More differences were illustrated
by the disadvantaged by zone. Those in open country (51.7%; and rural
Places up to 2,500 (53.1%) had less interest than disadvantaged in the

urban areas larger tham 2,500; however, the disadvantaged in urban
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: zones over 2,500 showed more interest than the non-disadvantaged in the

sane zones.,
Figures in Table 13 disclose training desired by occupational group,

e professional occupations show the highest interest in additional

£

training. The disadvantaged have 75 vercent and non-disadvantaged have
87.5 percent in the professiénal group interested in more training.
Lowest interest is indicated by farmers. This is contrary to Freeman's
(8) study. He found farmers had the highest interest index of all the
residents of Marion County, Iowa.

Farm laborers had more interest, about 75 percent of both the

disadvantaged and non-disadvantaged desired training. All of the disad-
vantaged occupational groups except professional, operatives, and farm
laborers had a higher percentage interested in training than did the
non-disadvantaged. The disadvantaged in clerical Occupations had a high
desire (917%) for training. Barron (2) also found this to be true. He
found workers in the clerical, sales, unskilled, professional, wmanagerial
and agricultural groups were more interested in training than workers in

other occupational groups.

The next part of this study raanks the training desired by numbers
of individuals interested iﬂ them. Table 14‘presents training most
frequently mentioned and the number and percent of individuals interested
in them.

Those selecting some college course such as liberal arts or indi-
cated they desired a college degree not specifying a particular area,
were placed in the "college' category. Those desiring to finish high

school, or get a high school equivalency were placed in the "not college"
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Table 14, Training wost frequently desired by those interviewed

Training N % Training N %
1. Hetal work 29,364 8.8 13, LPN 08,292 2.5
2, Teaching 26,748 8.0 14, Banking 8,273 2.5
3. Mechanics 25,131 7.5 15, Pilot & related 7,973 2.4
4. L;;zgzg:z: 21,723 6.5 16, Radio & TV 7,683 2.3
5. Not college 14,992 4.5 17. Medicine 7,606 2.3
6. Draftsman 12,900 3.9 18, Machinist 7,212 2,2
7. Managerial 11,617 3.5 19, Crop production 7,036 2.1
8. Salesmen 11,347 3.4 20, Tool & die 6,339 1.9
9. College 9,790 2.9 21, Farm management 6,321 1.9

10. Engineering 9,620 2.9 ;;T;'

11, Horticulture 9,345 2.8
12, Construction 9,179 2.8

group, Some of those in the 'mot college" category just desired a
course, but most of them wanted to get training that would enable them
to finish high school.

Four and one-half percent of the heads (14,992) desired to finish
high school, and 9,790 or 2.9 percent wanted to go to college.

Training in metal work-is the highest, 88 percent, followed by
teaéhing 8.8 percent, mechanical 7.5 percent, electronics meéhanics
6.5 percent, and draftsmen 3.9 percent. A high degree of interest in
these five types of training makes up one-third of all the training im
vhich interest was shown. The 21 different kinds of training in Table
14 represent roughly 75 pefcent of all the training desired by those

heads of houscholds that desire training in the state. In a recent
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study by Omvig (25) teaching was the training most desired.
Males and female heads were most frequently interested in training

presented in Table 15,

Table 15, Male and female training most frequently mentioned

Males Females
Training N % Training N %
1. Metal work 29,364 9.6 1. LPN 3,068 28.6
2. Mechanics 25,131 8.2 2. Social work 4,189 14.8
3. Teaching 25,094 8.2 3. Office machines 2,588 9.2
4, Electronics 21.723 7.1 4, Computer program 2,107 7.5
mechanics ?
. A i .
5. Not college 14,768 4.8 3. Accounting 1,952 6.9

The same occupations as the total group are top choices by the
males., They are metal work, mechanics, teaching, and electronics me-
chanics. These results are very close to Van Ommeren (35) who found
adult males most interested in auto mechanics, business education, voca-
tional agriculture, welding, and electricity., Howe (13) in his study
found males most interested in auto mechanics, electricity, welding and
drafting., Some of the subjects Freeman (9) found of most interest by
men were welding and electrical wiring., Omvig's study (28) closely
agrees with this one because he found the disadvantaged had mechanics
and metal work as first and second choice of training desired.

Interest in training by both disadvantaged and non-disadvantaged
females appears in Table 15, Licensed practical nurse (LPN), social
work, office machines, computer programming and accounting are the

women's top choices. LPN, business education, and cosmotology were
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training in which females hid most iInterest in Van Ommeren's study (35).
Love (22) found women were most intevested in sewing, dress making,
hoze decorating, flower gardening, personality development, and secre-
tarial training, Women were also intercsted in different topics in
Fecoman's (9) study. Topics in his study most frequently chosen by
women were: planning family meals, flowers, understanding our children,
aad advanced csewing.

To closer analyze training desired by disadvantaged and non-disad-

vantaged males, figures in Table 16 are presented.

Table 15, Traialag most frecquently selected by males

Disadvantaged Non-disadvantaged
Training N % Traiaing N %
1. Mechanics 7,966 22.0 1. Metal work 26,687 9.9
2. Draitsmen 2,947 8.1 2, Teaching 24,949 9.3
3. Metal work 2,677 7.4 3. Electronics 19.590 7.3
mechanics ’
4. Electronies 3 133 5,9 4. Mechanic 17,165 6.4
wechanics
5. Not college 1,894 5.2 5. Not college 12,874 4.8
7. Construction 1,196 3.3 7. Draftsmen 9,953 3.7
8. Crop productionl,160 3.2 8. Horticulture 9,055 3.4
9. Salesmen 1,145 3.2 9. Engineering . 9,055 3.4
10. Heavy equip- 094 5.6 10. Construction 7,983 3.0
ment ’ e

Twenty-two percent of the disadvantaged group desire training in

mechanics, Draftsmen, metal work and electroni.cs were also some of the
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first choices., Thc non-disadvantaged had metal work as a top choice.
Teaching, electronics mechanic, and mechanic were also selected more
often than other types of training. | {

In the ten top training desired groups, the disadvantaged Cended- |

g to select occupational training in the semi-skilled or skilled area. i i

; Inspection of Table 17 reveals interest disadvantaged and non-disad-

vantaged females have in training.,

Table 17, Training most frequently selected by females

ot et e e A A -

i . Disadvantaged . Non-disadvantaged

i Training N A Training N %
é 1, LEN 2,655 27.0 1, LPN 5,413 29.5
; 2. Secretary 1,260 12.8 2. Social work 3,914 21.3
f 3. Clerk 985 10.0 3. Computer program 1,962 10.7
; 4, Cosmotology 644 6.5 4. Office machines 1,962 10.7
| 5. Office machines 626 6.4 5. Accounting 1,952 10.6
i 6. Salesmen 402 4.1 6. Teaching 1,509 8.2
g 7. Teacher aid 369 3.7 7. Nursing 1,509 8.2
§ 8. Postal clerk 290 2.9 8. Secretary | 145 .8
? 9. Social work 275 2.8

‘ 10. Machinist - 257 2.6

Both groups in Table 17 have LPN training at the top and it is
preferred by over 25 percent of those desiring training. The disad-
vantaged females dasire training in secretarial, clerical, cosmotology
and office machines, while the non-disadvantaged selected social work,

computer programming, office machines and accounting.
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Another aspect was the training desired by zone. When both disad-

vantaged and non-disadvantaged groups were combined, Table 18 was the .

41

result,
i
Table 18. Combined training of most interecst by zone
Training N % Training N %

z Open country

1. Metal work 18,818
f 2. Mechanic 8,931
| -
e
% 4. Farm management 6,321
| 5. Teaching 6,176
Urban, small
1. Teaching 7,980
| 2. Draftsman 6,176
f 3. Not college 4,280
, &. Medicine 4,135
5. Barking 4,009
é Urban, large
| 1. Teaching 8,602
2. Mechanic 6,313
SRSREe s
4., Not college 4,757
| 5. Draftsman 4,128

Rural place

20.5 l. Salesmen 6,321 13,7
9.7 2. Woodworking 4,069 8.8
9.0 3. Managerial 4,069 8.8
6.9 4. Ministry 3,990 8.7
6.7 5. Teaching 3,990 8.7

Urban, medium

13.5 l. Engineering 7,093 13.0

10.4 2. Horticulture 7,093 13,0
7.2 3. Mechanics 6,620 12.2
7.0 4. Artificial Insem., 4,710 8,7
6.9 5. Metal work 4,291 7.9

10.4
7.7
6.1

5.8
5.0

mechanics training.

; Those in open country desired metal work, mechanical, and electronics

In zone 'rural place', salesmen, woodworking, and
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mancgerial were the first three choices. There were some diffcrences
in the urban zomes. The small urban had teaching, draftsmen and medicine
in that order. Engincering, horticulture and mechanics were top choices
in the medium size urban towns. In the large urban zones, over 50,000
people, teaching was first choice followed by mechanics and electronics
nechanics,

A closer look at Table 19 reveals the training desired by zone for
disadvaataged and non-disadvantaged. Mcchanical train;ng is desired by
the largest percentage in all zones except in the small urban zone, size

2,500 to 9,999. There draftsmen is first and mechanics is second.

Table 19. Training most frequently sclected by zone

Disadvantaged Non-disadvantaged
Training N % Traiaing 3 N %

Open country

1. Mechanic 3,045 27.6 1. Metal work 17,803 22.1
2. Metal woxk 1,015 9.2 2. Electronics 7,848 9.7
3. Crop production 870 7.9 3. Mechanic 5,886 7.3
4, Radio & TV 530 5.3 4. Farm management 5,886 7.3

5. Teaching 5,886 7.3

Rural nlace

1. Mechanic 580 9.1 1. Salesmen . 5,886 14.8
2, Secretary 580 9.1 2. Woodworking 4,069 10.3
3. Salesmen 435 6.8 3. Teaching 3,990 10.1
4, Metal work 435 6.8 4, Ministry 3,990 10.1

5. Heavy equipment 435 6.8 5. Managerial 3,924 9.9




&3
Table 19, (Continued)
Disadvantaged Non-disadvantaged

Training N % Training N %

Smi:ll urban
é 1. Draftsmen 2,252 29,6 1. Teaching 7,980 15.5
; 2. Mechanic 725 9.5 2. Not college 3,990 7.7
: 3. Salesmen 435 5.7 3. Banking 3,924 7.6
i 4, Draftsmen 3,924 7.6
% 5. Electronics 3,924 7.6
g 6. College 3,924 7.6
E Medium urban
i 1. Mechanic 764 13,0 1. Engineering 7,093 14.6
5 2. LPN 611 10,4 2, Horticulture 7,093 14,6
| 3. Clerk 438 7.5 3. Mechanics 5,856 12.1
§ 4. Metal work 387 6.6 4, Artificial insem. 4,710 9.7
g 5. Cosmotology 387 6.6 5. Metal work 3,940 8.0
; 6. Not college 387 6.6
} Large urban

1. Mechanic 2,852 18.8 1. Teaching 8,602 12.8
3 2. LPN 1,833 12.1 2. Draftsmen | 3,904 5.8
; 3. g:zﬁiizzzcs 1,100 7.2 3. Electronics 3,904 5.8
? 4. Radio & TV 937 6.2 4. Computer program 3,904 5.8
é 5. Secretary 825 5.4 5. Mechanic 3,461 5.2
| Managerial 3,461 5.2

For non-disadvantaged each zone has a different preference. Metal

work is preferred in the open country, salesmen preferred in rural place,
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teaching in small urban and large urban, and engincering in the medium
sized urban town,

When training desired is divided into disadvantaged and non-disad-
vantaged groups, Table 20 is the vesult, Mechanics, draftsmen, and LPN
were the first three choices of the disadvantaged. Metal work, teaching
and electronics made up the largest portion selected by the non-disad-

vantaged.

Table 20. Training desired by disadvantaged and non-disadvantaged

Disadvantaged Non-disadvantaged

Traiaing N % Training N %
1. Mechanic 7,966 17.3 1, Metal work 26,687 9.3
2. Draftsmen 2,947 6.4 2, Teachiag 26,458 9.2
3. LEN 2,379 6.2 3. Electronics 19,590 6.8
4. Metal work 2,677 5.8 4. Mechanics 17,165 6.0
5. Electr?nics 3,133 4.6 5. Not college 12,874 4.5
mechanics 6. Ma ial 11,309 3.9

6. Not college 2,118 4.6 - Manageria ’ '
7. Radio & TV 1,807 3.9 7. Draftsmen 9,953 3.5
8. Secretary 1,550 3.4 8. Salesmen 9,800 3.4
9. Salesmen 1,547 3.4 9. College 9,337 3.2
10. Coastruction 1,196 2.6 10. Horticulture 9,055 3.1
11. Crop productionl,160 2.5 11, Engineering 9,055 3.1

Table 21 is presented to see if those individuals desiring training
would prefer training related to their occupational group., Most of the .
professional people in the disadvantaged and non-disadvantaged groups

desired training related to their occupational group.
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Table 21, Traiaing desired by occupational group, disadvantaged and
noa-disadvantaged

Disadvantaged Non-disadvantaged

Training N % Training N %

Prolicssional

1, Cosmotology 145 36.0 1. Teaching 21,025 38,0
; 2. Horticulture 145 36.0 2. Engineering 9,055 16.0

3. Electr?nics 112 28.0 3. Horticulture 7,093 13.0
| mechanics
% rarmers
| 1. Mechanice 1,595 25.0 1. Metal work 11,772 30.0
| 2. Metal work 1,015 16.0 2. Mechanic 5,886 15.0

; 3. Construction 435 7.0 3. Machinist 3,924 10.0

Manzaers & Proprietors

1. Salesmen 620 22.6 1. Not college ‘3,990 26.9
: 2, Merchandising 308 16.6 2. Supervisory 3,924 26.0

: 3. Banking | 1,962 13,0

Clerical and kindred

} 1. Draftsumen 1,962 49.9 1. Accounting 3,904 23,0
? 2. Secretary 305 7.8 2, Horticulture 1,962 11.0
3. Clerk 257 6.5 3. Construction 1,962 11.0
Salesmen |
1., Salesmen 290 22,2 1. Salesmen 7,338 42.0
2. Mechaaic 163 12.5 2. Accounting " 1,962 10.5

3. Accounting 145 11,0 3. Office machines 1,952 10.5

- o ed I e T T
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Table 21,  (Continued)
Disadvantaged Non-disadvantaged
Troining N % Training N %
Craftsman and kindred
1, Mechanic 1,018 15.0 1, Supcrviéory 5,876 11.5
2. Not college 779 12,0 2, Llectronics 5,876 11.5
mechanics
3. Metal work 746 11,5
T P 3. Mach. tool & die 5,433 10,7
e G.-:.«...?nlcs 746 11.5
mechanics
Operative and kindred
1, Mechanic 2,166 27.0 1. Metal work 7,385 15.0
2, Not college 662 8.3 2, Mechanic 5,423 11,0
3. Radio & TV 644 8.1 3. Banking 3,914 7.9
Service
1. LEN 919 16,1 1. Not college 3,471 27,1
2, Secrctary 565 9.9 2. Teaching 1,962 15.3
3. Mechanic 420 7.4 3. Mechanics 1,962 15.3
LPN 1,962 15.3
Farm laborers
1, Mechanic 435 25.5 1, Farm management 1,962 31.8
2, Crop farming 290 17.0 2, Gunsmith 1,962 31.8
3. Metal work 257 15.0 3. Electronics 1.962 31.8
mechanics ’
Laborers
1. Mechanic 1,749 28,6 1. Artificial insem. 4,710 21,0
2, Construction 616 10.1 2., Electronics
mechanics 3,914 17.0
3. Radio & TV 429 6.9

b e
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The farmers in both grouns desire training in mechanics and metal

work., Very little interest in either sroup was demonstrated in farm

- Y T AN AR e o A A oo o v e e« o

management or crop production. The training desired by the largest
number in each occupational group differed between disadvan;aged and
non-Gisadvantaged groups. Salesmen desired sales training in both disad-
vantaged and non-disadvantaged groups as their first choice.

Portrayed in Table 22 is the combined disadvantaged and non-disad-
vantaged training desired by age.

: Table 22, Training most frequently desired by age

; Training N % Training N %
j Less than 19 Awe 20 to 29
: 1. Not collegze 2,115 38.5 1. Teaching 9,489 8.7
2. Office machine 1,952 35.3 2, Draftsmen 8,541 7.9
! 3. Mechanics 387 7.0 3. Electr?nlcs 7,601 6.8
: mechanics
4, Secretary 308 5.6
, &, Mechanics 7,119 6.6
i 5. Commexcial art 224 4.0
; 5. Metal work 06,194 5.7
| Ace 30 to 39 Age 40 to 49
1. Metal work 16,045 14,7 1. Mechanic 9,393 14.5
% 2, géiﬁzzzn:cs 10,118 9.3 2, Teaching 7,383 1l.4
; ¢ 3. Metal work 4,616 7.1
: 3. Not college 7,265 6.6
! i 8 ’ =l 4. Not college 4,301 6.6
; 4. Horticulture 7,238 6.6
: | 5. Woodworking 4,232 6.5
i 5. Teaching 5,886 5.4
A~e 50 to 59

. 1. Engineering 7,093 15.6
{
! 2. Radio & TV 4,206 9,2

é 3. Eleftr?nics 4,059 3.9

nechanics

i 4, Teaching 3,990 8.8
{
f 5. Mechanics 2,542 5.6

S
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i The young people age 19 and less deecire training in a non-college area.

' Most of it is in the semi-skilled training. Teaching and draftsmen were
first and second choices of those in the 20 to 29 age range. Metal work
and electronicé mechanics were chosen by the 30 to 39 year olds. The 40
to 49 age group selected mechanics and teaching. The oldest age groﬁp
chose engineering, and radio and IV repair as their first and second
choices., Table 23 breaks the training desired by age into the disad-

vantaged and non-disadvantaged groups.

B e v pnsnn o st amm vt ¢ aie -

! Table 23, Training desired by age, disadvantaged and non-disadvantaged

g Disadvantaged Non=-disadvantaged
; Training N % Training N %

Ace 19 or less

1. Mechanic 387 23.8 1, Office machine 1,952 50.0
2. Secretary 308 18.9 2. Not college 1,952 50.0
3. Commercial 224 13.8

Aze 20 to 29

L e by b b 4 e -

; 1. Mechanic 3,659 21.4 1. Teaching 9,489 10.4
i ‘ 2. EleFtr9nics 1,535 9.0 2. Draftsmen 7,991 8.7
: mechanics ' 3. Electronics
; : mechanics 5,866 6.4
; Ace 30 to 39
: 1. Mechanics 1,776 18.9 1. Metal work 15,368 15.4
- 2., LEN 868 9.2 2. Electr?nics : 9,810 9.8
’ mechanics
‘ 3. Metal work 677 7.2
3. Horticulture 7,093 7.1
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Table 23, (Coniinued)

Training N % Training N %

Ace 40 to 49

1. Mechanic 1,565 14.9 1. Mechanic 7,828 14.4
2. LPN 1,092 10.4 2. Teaching 7,093 13.0
3. Metal work 692 6.6 3. Medicine 3,990 7.4

Ace 50 to 59

1. Draftsmen 2,107 8.4 1. Engineering 7,093 18.6
2. lechanic 580 7.8 2. Teaching 3,990 10.5
3. Metal work 547 7.4 3

. Radio & TV 3,914 10.3

The first choice by age in each group is different in the disad-
vantaged and non-disadvantaged groups. The 40 to 49 age group's choice
was the ssme in both groups and had mechanics as first choice. Profes-
sional training such as teaching and engineering are more evident in the
non-disadvantaged group.

Information in Table 24 combines training of disadvantaged and non-
disadvantaged by education. Those with less than an 8th grade and those
with an 8th grade education desire training in mechanics and metal work
as their first and second choices. Metal work is again the first choice
of those with a 9th to llth'grade education, and those with a 12th grade
education. Drafting is the first choice of those in the 13 to 15 year
education group, while those with 16 years or over prefer training in
teaching.

A search of Table 25 reveals there are some differences between

disadvantaged and non-disadvantaged in training desired by education,
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Table 24, Training desired by education, combined disadvantaged
and non-disadvantaged

Training N % Training N
Less than 8th erade 8th grade
1. Mechanics 1,000 29.7 1. Mechanics 6,077
2. Metal work 453 13.4 2, Not college 5,586
3. Crop farming 435 12,9 3. Metal work 3,331
4, Machinist 224 6.6 4. Radio & TV 2,354
5. Not college 224 6.6 5. Elecctronics
. 2,252
mechanics
9th to llth grade 12th grade
1. Metal work 2,604 21.1 1, Metal work 15,976
2. Mechanics 6,246 13.8 2. Electronics 12 .574
mechanics ’
3. Crop farming 4,359 9.6
3. Mechanics 10,299
4., Electronics
mechanics 2,400 8.1 4., Comstruction 8,418
5. Not college 2,950 6.5 5. Bankiag 8,128
! 13 to 15 years 16 or more years
5 1. Draftsmen 5,386 11.6 1. Teaching 21,025
2, College 5,576 11.0 2. Horticulture 7,093
. 3. Artificial 4,710 9.3 3. Medicine 3,990
; insen. ‘
j 4. Ministry . 3,990

4, Electronics

: . 4,352 8.6
{ - mechanics

{ 5, Teaching 4,214 8.3
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Training desived by education, disadvantaged and

non-disadvaataged
Disadvantaged Non-disadvantaged
Training N % Training N Z_
Less than 8th grade
1. Mechanic 1,000 29.7 No respondents
2, Metal work 453 13.4
3. Crop farming 435 12.9
Sth arade
1. Mechanic 2,163 26.2 1. Not college 5,423 20.0
2, Metal work 453 13.4 2. Mechanic 3,914 14.0
3. LPN 560 6.8 3. Metal work 2,107 " 7.7
9th to llth grade
1. Mechanic 2,332 15.6 1. Metal work 9,347 30.7
2. Not college 1,441 9.6 2. Mechanic 3,924 12,9
3. LW 1,161 7.8 3. Crop production 3,914 12,9
12th orade
1. Mechanic 2,471 15.8 1. Metal work 15,233 10.9
2, Secretary 1,242 7.9 2. :::;:::::cs 11,752 8.4
3. Clerk 1,130 7.2
13 to 15 years )
1. Draftsmen 1,962 1.0 1. College 5,413 11,5
1 .
2. :;:;:::Z:C. 438 11.4 2. Artificial insem. 4,710 10.0
3. Teaching . 3,924 8.4
3. Teaching 290 7.6
16 or more years
No respondents 1. Teaching 21,025 48.0
2, Horticulture 7,093 16.0
3. Medicina 3,990 9.2
Ministry 3,990 9.2
%
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Willingness to Attend Training

Another part of this study was an attempt to find out if those

R T o AT — - —— o, o

desiring training would actually attend, if training was held at differ-

PR

eat timcs and, if a cost was involved for the desired training. Those

P,

39 percent desiring training, 315 disadvanteged and 142 non-disadvantaged

were used in this part of the study. Again weighing factors were auto-

e —— A —

natically used to get expanded figures to the state.

This was the question asked. Would the head of household attend

h v

s

training:

l. If it was held at night in this town or community and fres.

o it

2. If it was held in the daytime in this town and community and

[ o e

£rea.

‘ 3. If it was held in the daytiﬁa in this town or community and

- —

| cost $1.00 per session hour (3 hours per week for 24 weeks).
4. If it was held at night in this town or community and cost
$1.00 per session hour (3 hours per week for 24 weeks).

5. If he were given time offi from.the job and a full pay

P .

allowance (cost of training paid by trainee).

A study of Table 26 indicated the percentages of disadvantaged who
willnattend training by sex if certain criteria are met. .Tho males have
the highest desire for training when it is at night and free, 91.1
percent would attend, second choice was when time off and full pay is
! given (90.74). The females prefer time off and full pay (94.67%). When
| training is held during the day and has a cost the least percentage of

both sexes would attend. It appears the women are more willing to attend

B o —— o Nt iy grmy e




Table 26, Disadvantaged by eex who will attend training if certain
’ criteria are met

Males Females
Criteria N % N %
Night & free 32,068 91.9 - 8,089 87.3
i Day & free 11,0063 31.6 7,116 73.5
Day & cost 8,867 25.4 4,362 45.1
| Night & cost 25,381  73.7 5,205 53.7 "
Time off & pay 27,576 90.7 5,933 94.6

during the day than are men.
Shown in Table 27 is a breakdown of disadvantaged and non-disad-

vantaged by education who will attend training if certain criteria are

TS emean cem e e s W e e

| net.

Table 27. Disadvantaged and non-disadvantaged by education who will
attend training if certain criteria are met

e

j Years of Formal Education 16 and
! Criteria __7th  8th  9toll 12th 13 to 15 more
§ Disadvantaged

| Night & free 95.3 92.7 85.9 90.1 100.0

§ Day & free 33.9 38.7 40.9 45.9 28,2

? Day & cost 18.7 29.3 30.3 33.7 19.8

; Night & cost 56.8 74,3  66.2 67.8 87,7

* Time off & pay 80.0 91.0 93.6 90,0 95.7

: Non-disadvantaged

? Night & free 92,2 93,1 94,5 88,0 62.9
; Day & free . 14,4 18,3 30.0 49.7 = 39.2
* Day & cost 7.2 17.8 29.9 49.7 22.8
: Night & cost 63.3 67.2 85.0 92.3 - 62.9

Time off & pay 81.7 83.0 90.6 100.0 79.2

e d
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All education groups that were disadvantaged except the 9 to 11
year of cducation group prefer night meatings that are free. The 9 to
11 year of education group prefer night off with pay. Those non-disad-
vantaged with 13 or more years education preferred time off and pay.

The percentages in both disadvantaged and non-digsadvantaged desiring
training at every criteria tended to increase with education. There was
a reduction in the non-disadvantaged desiring training when education
was 135 years or more. None of the disadvantaged fell in that group.
Other studies by Mack (23), Delk (7), Freeman (9), Dobbs (8), and
Buntrock (5) indicate evening meetings were preferred by adults desiring
further training.

Table 28 shows percentages by age groupings, those who will attend

training i1f certain criteria are mect.,

Table 28, Disadvantaged and non-disadvantaged by age who will attend
training 1£ certain criteria are met

Criteria Less 19 20 to 29 30 to 39 Ageao to 49 50 to 59
Disadvantaged

Night & free 77.3 89.6 95.3 . 88.4 91.9
Day & free 50.5 38.6 32.8 53.1 35.4
Day & cost 37.3 32.0 23.3 35.8 21.5
Night & cost 67.3 - 73.5 62.5 64.9 74.4
Time off & pay 100.0 93.3 82.8  91.9 94.8
Non-disadvantaged | .

Night & free 100.0 89.8 90.6 82.7 84.6
Day & free 37.0 34.7 25.7 24.5
Day & cost 34.7 30.1 18.9 25.9
Night & cost 100.0 83.1 76.1 8.1 74.8
Time off & pay 100.0 98.0 88.5 72.9 83.0




- — o Cxo w1

53

The results in Table 28 are similar to those in Table 27. Free night
mec:ings are preferred by most ages, and time off with pay rates high.
The Jdisadvantagnd indicate more interest in the 40 to 60 age groups than
the non-disadvantaged. Interest even tends to increase with age in the

disadvantaged group. This is contrary to several studies which were

Lee Aam A e o e

cited earlier. The non-disadvantaged group did have less interest with
increasing age.

To see if there are differences between zones Table 29 reveals

L N LIS 1 T

training desired by disadvantaged and non-disadvantaged.

STk N Y

Table 29; Disadvantaged and non-disadvantaged by zone who wilf
attend training if certain criteria are met

Zone

-,

Open Rural Small Medium Large
z country place urban wurban  urban Ave.
i Criteria % % % % % %
Disadvantaged
; Night & free 91.8 92.9 90,3  91.3 87.9 90.8
i Day & free 24.3  60.5 36.9 48,1  43.3 42.6
Day & cost 19.2 45.2 25.2 36.5 30.4 31.4
Night & cost 67.6 76.2 72.3 73.3 64.8 70.8
Time off & pay 83.7 90.6 95.8 100.0 90.4 92.1
_{ Average 57.3  73.0 641  69.8  63.3
: Non-disadvantaged
3 Night & free 89.8 100,0 95.9  82.3 77.8 89.1
i Day & free 29.9 36,6  23.4 . 39.5 32,2 32.2
| Day & cost 23.0 31.4 25.0 28.9 35.2 28.7
% Night & cost 74.5 94.2 91.8  74.5 69.5 80.9
| Time off & pay  $2.2  94.2  9L.5 100.0  80.4 89.6
4
: Average 59.8 71.2 65.5 65.0 59.0
i
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ne disadvantaged in zome "rural placc", with population less than
2,500, comsistently had a higher interest irrespective of when the
raining was held. The open country and rural place in both groups
preferred night meetings that were free., Urban places larger than 5,000
nreferred training if time off was given from the job and full pay was
received. Those in the disadvantaged group in the open country zone had
the least interest. While in the non-disadvantaged group, the open
country and large urban zones over 50,000 had the least interest. An
over=all examination when disadvantaged and non-disadvantaged are com-
bined reveals that time off with pay is preferred by 90.8 percent, then
night and free 89.9 percent, and night with cost 75.8 percent, day and
cost 37.4 percent and last, day and cost 30 percent. The cost did have
some effect on the percentage of disadvantaged who would attend, but
the rank was the same as the non-disadvantaged group.

Table 30 has occupational groups and the training they desired.
Disadvantaged farmers indicate the least amount of interest when the
meetings are held during the day with a cost. In the non-disadvantaged
.group the craftesmen show the least interest when meetings are held during
the day and have a cost.

.To see if those classifiéd disadvantaged because of education would
have a higher pexrcentage willing to attend.training if training meetings
meet certainvcriteria, Table 31 is presented. Those classified disad-
vantaged because of income are also compared. The total disadvantaged
have a stronger desire than non-disadvantaged as indicated by pexcentages

of those desiring training irrespective of when the training is held.
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Table 31. Those classified disadvantaged because of income and
education who will attend 1if certain criteria are met

All Disadvantaged because of
Non-dis Dis Income Education
Criteria % % % T
Night & free 89.1 90.8 94.3 90.7
Day & free 32.3 42.6 57.6 34.5
Day & cost 28,7 31.4 42.6 28.0
Night & cost 80.9 70.8 64.2 71.3
Time off & pay 89.6 92.1 94.0 922.8
Sample N 538.0 247.0 178.0 104,0

However, when there is a cost at night, less interest is shown by the

disadvantaged.

Those classified disadvantaged by income have even more desire for
training than all the disadvantaged together. Night meetings with cost
again have received less interest. Money may be a psoblem. Those

classified disadvantaged because of education exhibited the same or less

interest than all the disadvantaged.

Material Possessions and Communication Items

' Mass media is used in adult education. To see if the disadvantaged
and non-disadvantaged have similar possessions related to mass media,
Table 32 is presented. The table illustrates in percentages by zones
those that do not have the possession. Both groups appear to have about
the same number of televisions and radios. There are fairly large dif-

ferences in the other mass media possessions between disadvantaged and
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non-disadvantaged groups. The disadvantaged have fewer automobiles and
trucks, daily newspapers, biweckly newspapers, trade or farm magazines,

women's magazines, and other magazines.,

Table 32. Houscholds without selected material possessions and
comnunication items by disadvantaged and non-disadvantaged
and zone

! Zone
Open Rural Small Medium Large
country place urban urban urban Total

Possession % % % % % %

bisadvantaged

Car or truck 3.3 9.4 14.2 35.1 38.9 20,7

Radio 2.0 7.1 5.2 5.2 7.6 5.3

Daily newspaper 33.3 28,2 28.4 32.1 32.4 31.4
i Biveekly 28.7 35.3 33.5 67.2  67.2  41.0
: newspaper

Trade magazine 22.7 64.7 54.2 85.3 86.3 60.9

Womans magazine 46.0 62.4%4 66.5 73.1 76.7 64.2
f Other magazines 28.7 44.7 40.0 56.1 64.0 47.0

| f Non-disadvantaged
e Car or truck - 3.0 0.2 7.0 6.5 3.2

Television 5.8 3.0 2.3 5.7 1.7 3.8
; Radio 1.4 - o 2.3 -e 3.4 106
| Daily newspaper 23.2 18.5 9.5 .- 9.1 12.8
i Biweekly '
| newepapex 26,0 1§.7 32.8 35.0 44 .5 32.2
; Trade magazine 21.6 38.8 53.6 51.5 70.1 46.2
{ Womans magazine 36.9 39.0 42,1 26.4 55.8-  40.8

Other magazines 22.1 27.8 20.8 27.1 40.5 27.9

f Organizations may be a media through which educational programs
‘ can be conducted and promoted. Table 33 points out that fewer disad-

vantaged males and females belong to and are active in organizations
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than non-disadvantaged.

Table 33. Organizations males and fcmales belong to and are active

in by zone
Zone
Open Rural Small Medium Large
country place urban urban urban Total
% % % % % %
Belone to one or more organizations
Dis. male 48.7 55.3 56.1 60.2 67.6 57.5
Non-dis. male 61.5 88.0 70.0 75.8 5€.9 67.0
Dis. fecmale 57.0 40.0 41.7 26.2 30.7 42.4
Non-dis. female 64.9 77.3  55.7 45.6  50.6  58.8
Attend 1/4 of meetings (those that belong to organizations)
Dis. male 74.0 71.1 70.5 88.3 63.3 72.0
Dis. female 80.8 73.1 66.6 52.2 62.1 72.5
Hold office (those that belong to organizations)
Dis. male 28.6 13.2 14.7 22.3 18.4 20.8
Noan-dis. male 21l.4 4l1.4 43.8 11.7 22.5 26.9
Dis. female 38.4 23.1 20.8 .- 74.8 28.7
34.0

When those that belonged to organizations were asked if they

attended one-fourth or more meetings the disadvantaged males were about
the same in participation as the non-disadvantaged malea; The non-
disadvantaged females had about 10 percent more attending the meetings
than the disadvantaged. Those belonging to organizations were asked if

they held an office. The disadvantaged males and females held fewer

a——— ——— —— T ——
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Job Mouviligy

2ac lact part of this scudy invoivas tho job mobility of the disad-

Vetiioed and none-disadvantaged groups. ke head of houschold was asked
cass cucstion: “Suppose the head of household was offered & nmew Jod with
2 chenca o moke $2,000 a year more than ha now naekes, would you personally
Zavor tae change if it macnt working nights, leaving fanily, endaagering |
healta, working harder, giving up spare time, adding raosponsibility, baeing
quiet about religion, being quiet about politics, leaving friends, leaving
comzuaity, moving sround, moving 100 miles from friands, and moving out
of stace?" Table 34 presents the percentages of the disadvantaged and
non-éicadvantaged who said they would make the change for §2,000 more
{ncome. The table is divided into education categories. In every situ-
ation the disadvantaged hava a higher percentage willing to make the
change than the non-disadvantaged. Both groups had a similaxr ranking of

j situations they would consider. Leaving community, friends and moving

| 100 miles away from friends or out of state received the largest percent-
ages of positive responscs. Most {individuals were not willing to endanger
their health for $2,000 and that question received the lowest nunber of
pocitive responses. It was 4.9 percent for the disadvantaged and 1.9
percent for the non-disadvantaged.

Table 34 also shows that the desire to make & job change for $2,000

decreases with the increase in education.

ERIC

Aruitoxt provided by Eic:
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Table 3%, DPerecatages of houscholds that said they would favor a move
{f the head of houschold was offered a new job with a
chance to make $2,000 a ycar wore than he now makes

Education
7th 8th 9-11 12 1315 16 Total
Clascification % S % % % % %
Disadvaataged
Work nights 8.4 43.3 56.3 54.1 75.4 33.3 33.1
Leave fomily 27.5 24.0 29.8 26,6 62.2 - 29.2
Zndanger health & 2.2 5.3 7.6 - - 4.9
Work hazder 34,0 7356 52,0 SL& 30,7 = &b
Give spare time 34.2 44,1 50,1 45.4 37.9 - 4.5 -
Add responsibility 37.2 56.4 64.7 64,3 83.4 - 60.1
Xeligion cuiat 41.5 45,7 41,2 44.1 20,0 - 41,5
2oiitics quiet 49.1 52.5 50.7 51.8 23.4 .- 49.5
Leavae frionde 61.7 71.7 72,2 66.1 86.4 66,7 69.8
Leave coxmunity 56.5 65.8 70,0 70.8 86.4 66.7 68.7
Move around 23.9 26.9 35.0 27.0 63.0 - 31.1
100 mi. from friend 54.6 57.8 66,9 67.9 86.4 66.7 65.0
Out of state 49.3 353.2 62,3 63.6 83.0 66.7 60,4
Non-disadvantaged
Work nights ' 3.1 31.9 38.7 29.8 10.6 32.8
Leave family 24,1 6.0 16,4 27.9 17.8 18.0
Endanger health 6.5 2 1.7 - e 1.9
Work harder 15.5 18.8 34.6 56,2 28.6 31.7
Give spare time 22,0 19.3 25,1 36.5 25.1 25.4
Add responsibility 29.5 .5 51.5 76.4 44,2 49.4
Religion quiet 31.3 31.4 30.0 34.1 14.3 29.1
Politics quiet 38.8 40.5 41.6 55.0 17.9 40,0
Leave friends 51,2 444 62,8 72.6 65.8 60,2
Leave community 58,7 41.0 62.7 75.8 65.8 6l.4
| Move around 4.1 15.1 20.0 23.8 28,6 19.9
| 100 mi. from friends 56.2 41,2 60,5 75.7 65.8 60.0
Out oi state 49.3 41,2 55.4 72,6 69.3 56.5




- . .

T oy T E—E YR - wans  eEweART K o

63
DISCUSEION

This study was an attempt to ascertain the training desired by disad-
vantaged and non-disadvantaged houschold heads in Iowa. An attempt was
also made to sce if certain variables would have an effect on attendance
at training meetings.

The findings in the previous chapter indicate there is a fairly high
desira for training in several areas. Training in mechanics, metal work,
teaching, electronics mechanics, and drafting are strongly desired by
pmales. Females wanted training in LPN, social work, office machincs,
computer programming and accounting., This study indicated 133,000 Iowa
houschold heads were interested in training in these ten areas.

Educators in Iowa should scrutinize their educational programs to see
if these courses are made easily available to disadvantaged and non-disad-
vantaged groups; particularly educators in the area vocational-technicsl
schools should offer training in these areas.

Educators working with farmers, such as the cooperative extension
service, and vocational agriculture instructors, should examine training
interests preferred by farmers. Table 21 illustrates that both the dis-
advantaged and non-disadvantaged farmers desired training iu mechanics,
metai work, construction, and machinist. A lesser number expressad
interest in farm management, livestock management or ¢rop production.
This investigator as well as many economists think management training
would be most valuable to the farmers and is the highest need of the
disadvantaged farmer. If farmers are to be offered management or crop

production training, & high degree of selling must be done to get them
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to participate. They must fecl a necd before they will pnrticipate;

it nmay be intercsting to find out why farmers desire training in
mochanics and other scmi-akilled arcas. Do they want the skill to more
adequately perform the many tasks that occur on the farm related to
mechanics and welding? Or do they desire training so they will have a
trade if they leave the farm in the necar future? The latter may be true
for the disadventaged farmer. The farm laborer indicated a higher pref-
erence for management and crop production. Maybe he more closely realized
his training neads.

Table 15 shows that 4.5 percent or 14,992 Iowa household heads
desired training that will enable them to finish high school. Some adult
classes in public schools have reached the paople who desire to complete
high school, but new ways need to be developed to resch more of them with
this important type of adult education.

A considerable amount of interest was showm in horticulture by the
professional group (See Table 21). Onme can speculate why there vas high
interest in this area by the professional group. Did they have horti-
culture as a hobby and consequently, want to find out more about it or
did they want training in hogticulcure to help them with their job?

. Some authors have indicated wayes to hqlp the disadvantaged.
Moscovitch (27) states:

There are three main approaches to raising the job skills of

the poor: having the governmeat train them in schools or

other public training courses; having the government subsidize

private training of them on the job; and having the government

hire the poor and offer them on-the-job training while they
work . . . Many of the poor have no confidence in education as

& road out of poverty.
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Pearl and Ricssman (29) propoce to develop a cystem where the poor
are used to scrve the poor. Non-professionals from the poor would be
uscd as training assistants to train more of the poor. Riessman (31)
comments, "Challenge to us is to have the civil service system, the
educational systen, and the professionals work togzether to make the non-
professional ravolution into a meaningful pattern."

Adults have different prefercnces as to when mecetings are held.

Most adults preferred training meetings that were held duriag the regular
work hours, and when time off was given with full pay. Meetings held in
the evening which were free in the same town or community were highly
desirabla. The disadvantaged group teaded to have less intaerest when a
feec for training was charged. Lack of money could be a problem and limit
participation by the disadvantaged. The results of this study strongly
enphasize the need to have adult training in the evening, and located
close to the adult who is expected to attend. These variables have often
been overlooked in many adult training programs. If training needs to be
givea during work time to get the most participation, industry as well as
government will need to give training at that time. Maximum involvement
would be the result.

.Females are more apt to'at:end during the day than are men, but
night meetings are still preferred by them;

Table 29 indicates housechold heads living in the open country, most
of them farmers, prefer night meetings. Many cooperative extension |
meetings are held in the daytime, especially during the winter months.
Maybe the time of year has an effect on ;ttendané;; In this study, only

24 percent of the heads of household living in the open country that
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desirced training would attend training if it was held during the daytime
and was free. Aluost 92 percent would attend if training was held at
night under the same circumstancaes.

Mass modia can effectively be used in adult education programs.
Apparently, both the disadvantaged and non-disadvantaged have televisions
and radios in their houscholds. These two media could be put to more

educational use, espacially in the basic courses. Bergevin (3) comments

on this:

Mass media, which can coatribute to the civilizing process, are
being used to neutiaiize independent thinking. Lack of respone-
sibility for the pudblic well demonstrated by the modern tele-
vision industry is a case in point. Such an opportunity for
w255 developxent of society as that given to television has
rarely presented itself. More people can be reached more easily
than had ever been thought possible. But for the most part the
opportunity of contributing to our maturity is being spent on
drans (using the word in its loosest and broadest sense) and
entertainment sandwiched between carefully developed and
delivered instructions about soap, automobiles, and hair grease
or tobacco=-=-products the seller believes people should buy.

More disadvantaged do not have mass media such as magazines and news-
papers. One-third of the disadvantaged do not receive a weekly newspaper,
and almost one-half do not receive a biweekly newspaper. It is more

difficult to reach them with educational material through these mass media.

Bergevin (3) states:

Mass media (newspapers, radio, television, magazines) can
promote the importance of continuing learning for adults
through appropriate editorials, stories, documentaries, plays,
and announcements. The mighty opinion-forming institutions
can, and to some extent do, promote and popularize the idea
that a democracy cannot survive where people are uneducated
and irresponsible, that learning ¢an be interesting and
valuable to the adult, and that the learning acquired in
school as a youth cannot sustain a citizen in a democracy for

the rest of his life.
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Many of the disadvantaged do not have automobiles. Almost 40 per-
cent of the disadvantaged in urban citics over 50,000 populatioa did not
have an cutomobile. This alone would be a deterent for them if they want
to attcad some type of training. The noa-disadvantaged in the same size
city could readily attend because of ecsy access to his own transportation.
Oaly 7 percent of the non-disadvantaged are without automobiles.

As night be expected, the disadvantaged belong to fewer organiza-
tions and are less active in them. Organizations are often a source of
adult education. About 50 percent of the disadvantaged belong to at least
one organization, and about 3/4 of the belongers are active eaough to
sttend 1/4 or more ol the meetings. Soma disadvantaged could be reached
through organizations, but many of them would be missed.

Opportunities for adult education in many areas are suggested from
this study. Apparently adult education in Iowa is not adequate at the
present time. In this study, 333,752 Iowa household heads, 46,082 of
then disadvantaged, ware interested in tra;ning of some kind, Further- |
more, 14,992 Iowa household heads desire to complete high school.

Whose responsibility is it to reach these thiousands of Iowans with
adult education? Educational‘inatitutiona have had most of the respon-
sibility, and probably will continue to have the major responsibility for
adult education. Industry is starting to take a more active role in
adult education, including education and training of the disadvantaged.

The cooperative extension service not only can gserve as an adult
educator in the areas it is qualified to teach namely, homa economics,
econcmics, and cgriculture, but it ccn also serve as an agent to get more

adult education programs, and help other adult educators see the needs
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of more adult education,

It is thoe investigator's opinion that tha educational institutions
could do a more effective job teaching adults by educational TV and also

by using many other new educational devices.
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CONCLUS ZONS

1. When the study was conducted, 14 percent of Iowa household
heads were disadvantaged.

2. The largest percentage of disadvantaged were in the open country
zone and large urban cities over 30,000 people.

3. Inadequate income was the largest single factor to cause &
household to be classified disadvantaged.

4. The occupational groups with the largest percentage of disad-
vantaged in them were farmers, operatives, and laborers.

3. There was little difference in desire for training between
disadvantaged and non-disadvantaged groups, both had about 59 percent
interested in further training,

6. Females had less desire for training than males.

7. The desire for training decreased with age for both the disade-
: vantaged and non-disadvantaged, but with a slower rate for the disad-
vantaged.

8. ¥Your and one-half percent or 14,992 Iowa household heads desire
training that will enable them to £inish high school.

9. The desire for tféining increased with more education,

10. About 40 percent of Iowa household heads were not interested

in further training.

G e e iy sk R e A= me

11, The disadvantaged with educational groupings of Sth grade, 9th
to 1llth grade, 12th grade, and 13 to 15th grade, consistently had a

higher desire for further training than the non-disadvantaged in the same
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: age groups.
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12. The disadvantaged have more desire for training in the urban
areas over 2,500 population than in open countr& and rural place zones.

13. Each residential zone had different preferences for occupational
training.

14, When divided into occupational groups the professionals and
farm laborers had the highest interest in training in both the disadvan-
taged and non-disadvantaged groups.

15. The least desire for training was expressed by the farmers in
both groups. In the non-disadvantaged group, managers also expressed
lower interest.

16, Highest desire for training was expressed in metal work, teaching,
mechanics, electronics mechanics, and draftsmen. This was also the train-
ing desired by males.

17. Females desired training in licensed practical nursing, social
work, office machines, computer programming and accounting.

18. Disadvantaged desired training in mechanics, drafting, metal
work, electronics mechanics, and courses for high school completion.

19. The non-disadvantaged desired training in metal work, teaching,
electronics mechanics, mechanics, and courses for high school caﬁpletion.

~ 20, Both disadvantaged;and non-disadvantaged preferred meetings for

training if they were given time off from the job and a full pay allow-

ance, Cost of training would be paid by trainee.

21, Least desired choice of training was when it was held in the

daytime in local town or community and free.

22. A fee charged for training seemed to hinder potential partic-

ipation of the disadvantaged.
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53. Temales tended to be willing to attend training during tae

daytime more wecadily than males.

24. Disadvantaged have fewer material possessions than the non-
disadvantaged. They have fewer automobiles and trucks, daily nocwspapers,

biweekly newspapers, trade and farm magazines, women's magazines, and

other magazines.

25. The disadvantaged and non-disadvantaged have about the same
nunber of televisions and radios for each household.

25. Disadvantaged belong to fewer organizatioms, and are less active

if they do belong to organizations than non-disadvantaged houschold heads.

27. Disadvantaged are more willing to undergo a move or difficulty
for a mew job for $2,000 more income than mon-disadvantaged.

28. Both disadvantaged and non-disadvantaged are the most willing
! to leave friends or community for a job with $2,000 more annual income.

29. Both disadvantaged and non-disadvantaged are the leaéc willing
to endanger health for a mew job with $2,000 more annual income.

30. The disadvantaged have more desire for training, and will

undergo more difficulty for $2,000 more income per year than the non-

disadvantaged group.

.31, The disadvantaged éte different than the non-disadvantaged

and different methods need to be used to reach them with educational

programs and training,
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LIMITAT IONS

1. The weighing factor which expands the sample data to the popula-
tion of the state sometimes distorts the data, and creates an unrealistic
figure vhen the data is broken down into small ceils. For example, in
Table 21, the non-disadvantaged laborers have artificlal insemination.as
training desired, and the projected figure is that 4,710 Iowa houschold
heads desire this type of training. This is unrealistic and is the result
of only a few individuals from the sample in that group.

2. If those that desire training get the training they desire, there
is no guarantee that jobs will be available for them. Employment oppor-
tunities need to be known before this can be done;

3. Types of training desired is limited to the responses given by
the adult interviewed. Many of those interviewed were probably unaware
of the many different kinds of training évailable, and consequently, have
no understanding of them,

4., This study is limited to the definition of disadvantaged made
in the introduction. The income criteria can be somewhat misleading.

A farmer, even though he has the same income as his urban counterpart,

can l;ve better than someone in an urban setting. The individual in the
urban setting often has higher living costs. The income 39;1e foi farmers
should be changed to compensate for this fact.

5. The adult interviewed gave responses for the household head if
the houschold head was not present. Thus, the response may or may not

reflect the view of the household head. This investigator has assumed the

adult interviewed adequately expressed the view of the household head.
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6. The vecults of this study can only be applied to houschold heads
under 60 ycavs of age in Iowa, and does not include the total labor force.
7. Cducation and training is not inforred in this study to be a

solution to poverty.

S. The 59 percent intercsted im further training does not insure
that 39 percent of those intercsted will attend training if available,
Tiue held, cost and distance have an effect on participation. Often
tiosc to be reached are not informed of the training. Cocmunication is
not adcequate, Green (1l) suggests f£ive probable factors connected with
iavolvement of unskilled people in coatinuing education. He states:

First, thosec pcople engaged in manual labor were physically and
nentally fatigued at the close of the day. Second, most of
thosec people felt inferior and did not want to reveal their
ignorance by entering a class. Third, adults often felt that

a laonguage deficiency or barrier existed between them and their
lecaders, Fourth, educational offerings were usually too remote
to be relecvant to their daily experiences., Fifth, usually the
adults were not approached by the educators in the learners own
social environment.

Adequate involvement must also take place. Dobbs (8) states:

fince adults exarnine program offerings in terms of their felt
needs it would seem that the central objective in successful
prograrming would be to accurately identify thess needs
together with related problems, interests, and aspirations of
the clientele,

A limitation as gtated by Shoemaker (32) is that generalizations
about the poor caannot be made.

The lowest socio-economic group in America is not one monolithie,
homogenious sub-culture., The low-income population prasents a
variety of groupings, subgroupings, and sube-cultures of many
variations and shadings of life-style, habits and modes of
expression . . . certainly at lcast as varied as the middle
classes.
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SUMUARY

This study was based on data from a gtudy of 538 disadvantaged and
247 non=digadvantaged houschold heads in Iowa. The data woere obtained
from the "Dimensions of Iowa Welfare Study" (30). Weighing factors were
used to project the sample to the population of heads of houschold under
60 ycars of age in the state.

The questionnaire was developed by a profaessional staff at Iowa State
University. Only a portion of the questionnaire was used for this atudy.
A tean of professional interviewers conducted personal interviews for the
study.

The statistical laboratory at Iowa State University tabulated the
data. The sample included 643 males aad 142 females and was distributed
within the following zones by residence: open country = 222, rural place -
118, small urbaa - 106, medium urban - 104, and large urban = 235,

The study consisted of these parts:

1. Occupations of houschold heads.
2. Training desired by household heads.

3. Circumstances under which disadvantaged and non-disadvantaged

would attend training.

4. Material possassions and communication items of the disadvantaged

and noa-disadvantaged.

5. Mecmbership end participation by disadvantaged and non-disadvan-

taged in other organizations.,

6., Willingness of disadvantaged and non-disadvantaged to undergo

difficulty for a new job with $2,000 more annual incoma.
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The study revealed 14 perceat of the houecholds im Iowa were disad-
vantaged according to tha prescribed criteria. This reprosents 80,000
household heads in the state of lowa,

The largest portion of the disadvantaged (31%) wera located in the
lavge urban areas im cities over 50,000 population. A large portion (27%)
wera located in tha open country zona. Those two zones contained 58 per-
cent of all the disadvantaged in Iowa.

Income alone as a criteria for disadvantaged accounted for 39 per-
cent of the total disadvantaged. Unemployment was sacond with 20 perceat
and education third with 19 percent.

An oxamination of the occupations revealed that almost half of the
disadvantaged group were in tho semi-skilled oz unskilled occupational
group.,

" Individuals in the study were asked to name the training they were
{interested in, Fifty-nine percent indicated an interest in more t:aining.
There was little difference in the percentage of disadvantaged and non-
disadvantaged desiring training. The disadvantaged females indicated 4
percent more interest in training thaa the non-disadvantaged females.

An examination of interest in training revealed tﬁat iantcrest in training
decreased with age, but wiﬁgha slower decreasing rate in the disadvantaged
group when compared with the non-disadvantaged group. Interest was
highest (83%) for the 20 to 29 year age group.

Interest in training by education was also examined. Intercst in
training tended to increase with educaéion, thus those with 13 or more

years of education had the highest interest.
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A look at traiming by zone of residence resulted in the conclusion
that there was little difference in training desired by zone.

A division of those desiring training into occupational groups indi-
cated the professional group had the most interest and the farmers had

the least faterest in training.

Training in the areas of metal work, teaching, mechanicc, clectronics
cechanics, and drafting were most often mentioned by the total group ahd
by the males in the study. Females desired training in licensed practical
aursiag, social work, office machines, computer programming, and accounting.
The disadvantaged had similar choices as the over-all but :eadhing entered
only in the non-disadvantaged group.

Training differed by zone. The training most often desired by zone
was: open country - metal work, rural place - salesman, small urban'-
teaching, medium urban - engineering, aund large urban - teaching.

A division into occupational groups revealed the training desired

was highly related to the.occupntional group the individual was in.

An examination of the circumstances under which those desiring
training would attend training showed that about 90 percent prefaer tfain-
ing if cime off from the job.is given with a full pay allawance.’ Second
choice was training held at night in the cqmmunity and free.

The disadvantaged tended to be less interested when a cost for
trainiag was involved. Females had a tendency to have more interest in
day training th#n males. Those individuals classified disadvantaged
because of education had no more desire for training.than the average

of all the disadvantaged.
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Disadvantaged have less material posscssions and communication itcms.
Both have television and radio about equally, but the disadvantaged have
fewer automobiles or trucks, ncwspapers, and magazines. The disadvantaged
are also less likely to be members of organizationms, and be active partic-
ipants in them., About 37 percent of the disadvantaged malecs belong to one
or more organizations while 67 percent of the non-disadvantaged belong.
A look at the females reveals 42 percent of the digsadvantaged belong and
59 percent of tha non-disadvantaged belong.

The disadvantaged indicated a stronger tendency to be willing to

move or suffer hardship for a job with $2,000 more annual incame.
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APPENDIX A, OCCUPATIONS
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APPENDIX A, OCCUPATIONS

Professional
Medical
Clergy
Engineering
Teachers
Scientist
Musicin™
Editor
Technician
Professional or technical workers

Farmers and Farm Managers

Tarmers - owners and tenants
Farm manager

Manager, Officials and Proprietors

Administration

Buyers

Agriculture - buyers, dealers
Supervisors = production

Small enterprises, stores, bakeries, etc.
Jobbers, wholesalers

Conductor - railroad

Managers, officials and proprietors

Clerical and Kindred Workers
Customer service
Accountant
Operations
Secretary
Non-office workers
Radio operator
Clerical and kindred workers

Salesmen and Sales Clerk
. Insurance agents and brokers
Salesmen and sales clerk, newsboys
Distribution
Auctioneers

Craftsmen and Kindred Workers
Mechanics and repairmen
Construction
Foremen
Pressmen
Machinists
Window dressers
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Craftercon and Rindred Workers (Contiauecd
=lectriciang

Macihinge operators

Lincmen and servicemen

Other repair

Operative and Kindred lorkers
Vehicle operators

a58 production
Snall enterprisc worlkers
Power station oparator
Meat cutters
Painter
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