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"A Training Program for Vocational Counselors®

Conducted by Colorado State Univavoity, Fort c@llins,
Colorado, Junc 21, 1965 tiivough July 16, 1965; wndor
Contract with Office of Eduvecetion, Grant Wo. 08~5-05-
093.

The purpose of this training program was to:

(2a) Develop in each trainesz the ability to malke prac-
tical “pp1lcat10ﬂ of vocational counseling Lech»
nigues in his local community; :

(b) Ianform trainces of the exigting possibilities and

of the new areas of training offered by the

Vocational Bdocation aAct of 1960; the Economic

0pportunaty Act, the Revised Manpowex Davelopment

and Training Act and other fedexal acts dealing
with vocational training of youth and adults.

Provide the trainces with a knowledge of the busic
vocational phleQOphy and with the information they
need to provida intelligent vocational cowiseling
for individuals at variouz levels of educational
attainment.

Thirty counselors who work with sccondoxy school age
youtb were selected omr thae basis of their nsed for
such training to strengthen theix gacrgrounm Of pra-
paration @#nd on the baszs of the need £Or nOre vocas
tional counseling cynhasis in the commwnities they
represcnt. Major O&phﬂ 3is of the program cc;tcxed
around contont instruction of vocationnl cducation,
philosophy and training proyrams. Pr@uentation
wveire given on the content and implications of the
Vocational Education Act of 1963; Econowic Oppox-
tunxty Act: and the Reviged Manpotrar Davelopiient and
Training Act. Thoso wers supglcmenuod by visitations
to ﬁraining programs and presentations by vesourco
porsons from business and industry, labor unzonu,
apprenticaeshiy programs and conmunity agencwo) carry-
ing on such training programs. A large portion of
the Program was devoted to couns eling interviow ses-
sions in which the trainees had face-to~face counsol-
ing sessions with youths and adults faced with veeou-
tional selection and training problems. Seminax
sessions were held in which the trainees integrated
their counseling experiences with the content instrue-
ticva and vigitations made to community agencies. The
culminating activity was an individual planned project
to implement a comnmnity action approach to mact the
vocational education neads of vouth in the trainee's
L CCumianilv.
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Results:

et

A preliminary follow-up study was conducted during
December and January following the training program.
This was accomplished through personal visitations to
the trainee's school community by the training program
director and staff members from the Vocational Educa-
tion Department of Colorado State University. The
purpose of this follow-up was to obtain the trainee's
reaction to the overall training program and its

value to them in implementing more effective vocation-
al counseling practices, and to determine the extent
of program implementation of the planned project.
Further follow-up will be carrxied out later to ascer-
tain further community program development as it
pertains to establishing, revising ox augmenting
vocational education and vocational counseling programs.

Conclusions: On the basis of the evaluations made by the in-

structional staff, trainees, and evidences of
community action, the following conclusions were
made regarding the training programs:

1. These counselors became greatly aware of their
lack of background knowledge and understandin
of the world of work factors; vocational educa-
tion philosophy; and the opportunities avail-
able to youths for vocational education and
training.

2. These counselors also expressed unanimous con-
cern for the lack of adequate vocational coun-
seling emphasis afforded youths of theirx
communities and the lack of adequate vocation-
al training programs in their communities to
meet the needs of these youths.

3. There was definite evidence to support the con-
clusion that communities that do become aware
of the vocational education needs of their
youths are able to find means of implementing
programs to meet these needs.

4. There was unanimous agreement among the trainees
that school administrators need to be made a-
ware of the basic factors concerning vocational
education program possibilities as they exist
under recent federal acts; and that administra-
tors need to be brought into such training
programs in order to enhance the plans fox
program development.

5. It was further concluded by both sitaff and train:

ees that such training needs to be carried to
all secondary school counseloxs in oxdex that
they may obtain the necessary background for
carrying ouvt more realistic counseling and
guidance practices in their respective schocls.
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INTRODUCTION

This report is concerned with the Training Program for Vocational
Counselors conducted by the State Board for Vocational Education
of Colorado and by Colorado State University during the summer of
1965. This program was conducted under a grant and contract with
the Department of Health, Education, and Welfare, Office of Educa-
tion. It was the first such training program conducted by these
agencies in Colorado in the attempt to bring about a higher degree
of understanding and coordination between the efforts of school
counselors and vocational education personnel. The report con-
tained herein is a summarization of the plan of operation which was
followed and the results as evaluated in a preliminary way.

1. NEED

Since the early 1960's there has been an increasing awareness and
concern for the need for study of the functicn of education beyond
high school in Colorado and bordering states. This may be illus-
trated by the fact that beginning in 1961 the Coloradc State
Legislature recommendation for better defining the functions of
education beginning with the secondary school and carrying beyond
this level. One of the main issues of this group was the voca-
tional education aspect and the supporting school services which
assist students in vocational goal formation and training. This
was further evidenced by their recommendation which stressed the
need for more vocational education beginning in the secondary
schools and carrying on through 2-year post high school education
with vocational education emphasis. As a result of this current
emphasis on the need for education beyond high school, the posi-
tion of the school counselor has become increasingly important.
Counselors in the rocky mountain region particularly voice concern
over the fact that much of their efforts is being channeled to
assisting students in planning for higher education because of
certain pressures of society which stress the need for a college
education. Therefore, considerable pressure has been exerted to
"guide" students into college preparatory courses with little
consideration of the types of occupations for which the student

is really suited. This has been further exemplified by the fact
that while the number of students entering higher education has
increased in the last decade, the per cent completing prescribed
four year programs has not improved. As a result of many contactls
throughout the State of Colorado and bordering states it has be-
come apparent that many school counselors are not awars of the
possibilities for vocational training under recent Federal Legis-
lation. For example, a great portion of these counselors were

not aware of the opportunities for expansion of existing vocation-
al and technical training programs and the initiation of new ones
under the Vocational Education Act of 1963. A great portion of
ashool counselors admii the inadequacy of their own professional
~yaining for dealing with students in realistic occupational plan-
ning and training selection. They admit that much of their train-

ing dealing with occupational selection has emphasized the "guiding'
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of students toward idealistic goals ir. vocations. As a result of
all of these foregoing manifestations, it became evident that
some type of training was greatly needad for school counselors
which would greatly increase their efisctiveness in working with
youths in aspects of vocational planning and selection; and that
school counselors could then.provide leadership fox concerted
community action in meeting these needs of youth of their commun-
ities. .

2. DPURPOSE

The purpose of this training program was to achieve the following
nain obijectives:

A. To develop in each trainee the ability to make practical
applications of vocational counseling tecinniques in his local
community; and

B. To inform these trainees of the existing possibilities and of
the new areas of training offered by the Vocational Education
Bct of 1963, the Economic Opportunity Act, and the Revised
Manpower Development and Training Act; and

C. To provide the trainees with a knowledge of the basic vocation-
al philosophy and information they needed to provide more in-
telligent vocational counseling for individuals at various
levels of educational attainment.

These main objectives were supported by the following specific
objectives which were used as a basis for carrying out the
details of the training program:

(1) To increase the basic skills of counselors in working with
school age youth and adults in the four categories as de-~
fined in the Vocational Education Act of 1963; and

(2) To introduce or review new procedures in counseling,
testing, interviewing, and follow-up technigues applicable
to the vocational needs of youth and adults; and

(3) To increase the trainee's awareness and understanding of
the world of work factors and the accompanying opportunl-
ties for training; and

(4) To increase the trainee's perception of the socio-economic
and academic problems including the cultural influenres
which have contributed to the present vocational dilemma
of many unemployed vouths and adults; and
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(5) To assist the trainee in identifying his responsibilities
in cooperative efforts with local vocational educatiorn
personnel and school administrators in the promotion of
more effective vocational education programs; and

(6) To inform trainees of the current developments in program
developrment in some communities which have vocational
and technical training progreams and how these were organ-
ized and are presently administered.

3. NEGOTIATIONS AND FUNDING

During the month of January, 1965 several discussion meetings
were held by members of the professional staff from the Depart-
ments of Education and Vocational Education, Colorado State
University. Much of the need factor for this type of training
was established during this time. By the early part of February
further discussions were held with the Executive Director, State
Board for Vocational Education, State of Colorado about the need
and feasibility of such a training program. By the end of Febr-
uvary the overall proposal was drafted and submitted to the
Executive Director for his preliminary review. This was followed
by a meeting in which the final draft was made and was subsequent-—
ly submitted to the U.S. Commissioner of Education during the
early part of March. This proposal requested funds be provided
undexr the Vocational Education Act of 1963, Section 4 (c).

In the early part of April, communications were received by the
co-directors that the proposal was recommended for approval and
funding. This was followed by a negotiation meeting between re-
presentatives of Colorado State University and the U.S. Office

of Education at which time final agreement on the details of

the contract were reached. Subsequently, Contract No. OE-5-85-
093, dated June 1, 1965 was issued for a six months period speci-
fying Federal Funds to the amount of $17,990 and local funds to
the amount of $1,241.32. The total of thase two were to be used
for conducting the training program between June 21 and July 16, [
1965, On November 2, 1965, a request was submitted by the Director |
of the Training Program to the Directoxr, Adult and Vocational
Research, Bureau of Research, U.S. Office of Educaticn for an ex-
tension of the contract to January 31, 1966 in order that the
evaluation phase of the plan of operation could be more effectively
carried out. This extention was granted without any request forx
additional funds. .

4. TRAINING PROGRAM _PROCFDURES

A, Publicity ]

The Training Program was publicized in all secondary schools
in Colorado and through the State Directors of Vocational A,
Education in the states of Now Mexico, Oklahoma, Kansas, ’w
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Nebraska. Due to the lateness of final approval of the pro-
posal, the publicity to these surrounding states was made
directly to these state directors only. These directors
were asked to nominate several candidates who could meet the
selection criteria and who would benefit the most from such
training. (Publicity release, see Exhibit A, Appendix.)

B. Application and Selection

There were over 100 inguiries received from individuals in-
terested in the training program. Application materials

were sent to those who could meet most or all of the criteria
for selection. There were 45 actual applications received
which could be used for selection purposes. The selection

was performed by a committee of six members including the

four full-time instructional staff members; one representative
from the Division of Guidance Services, State Department of
Education of Colorado; one representative from the State Boaxd
for Vocational Education of Colorado. The selection was bas-~
ed upon the Criteria for Selection (see below) and other

1hformation required in the zpplication materials. (See
Appendix, Exhibits B & C.)

C. Criteria for Selection
The following criteria were used as a basis for selection:

(a) The applicant must hold a bachelor's degree and be
able to qualify for a counselox certificate in his
state of present employment.

(b) The applicant must presently be engaged (at least
part-time) in counseling students in regard to
vocational problems or shall provide evidence he
will be engaged in vocational counseling for the
coming school year, and that he shall have an assign-
ment as counselor for at least one-half time for the
coming school year.

(¢) The applicant must show evidence that he will be en-
gaged in guidance and counseling of students who will
be enrolled in vocational education «lasses on the
secondary, junior college, or adult education levels.

(d) The applicant must be accepted by the Graduate Schocl
of Colorado State University, although he need not
enroll for a degree.

(e) Trainees will further be selected on the basis of
their specific needs, desires, and interests as they
relate to the objectives of this training procram.
(Sec Exhibit B, Appendix.)
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(£) All applicants were considered, but preference was given
to those from Colorado and boxrdering states who could
meet the other selection criteria.

(g) Consistent with the provision of the grant and the
philosophy of Colorado State University: 1In selectlng
individuals for attendance for this Program and in
otherwise conducting the training program, this institution
did not discriminate on account of sex, race, creed, color,
or national origin of the applicant and trainee.

D. Content and Activities

Q The content of the Training program was divided into six areas
' as follows:

(a) Basic instruction in vocational philosophy and explana-
tion of the laws relating to vocational education;

b) Instruction and review of the basic phllosophy and pur=-
poses of guidance, with emphasis on the unique nature of

| the individual and ais total peruonallty as it relates

‘ to vocational choices;

(c) Review and further instruction on new testing instruments
and procedures in thwir asge, particularly as these relate
| to vocational selection, and training.

(d) Review of techniques of counseling and their application
to situations dealing with vocational exploration and
selection.

(e) Review of the overall function of guidance activities
as they apply to vocational seclection, plannicsy, and
training.

(£) Counseling praotlcum and supporting visitation experi-
ences to agencies where further application of counseling
procedures were being used.

The procedures of the Training Program by weecks was as follows:

FPirst Week -~ The mornings were spont in basic instruction on
(held on the content area (a) followed by group discussions

* campus of on topics set forth in general session.
Colorado
State Univ- The afterncons were speant in general sessions
Arsity) on area (b) and included small group discussions

| and by role-playing sessions of 1lu traiaeos to
| a group; the role~playing sessions were tap=2 and
| replayed for analysis of content and technijue.

3
|
|
i
|
|
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Second Week ~-
(held in the
Opportunity
School, Denver
Public School
system).

Third Week -
(conrttinued
in Denver at
the Opportun-
ity School)

Fourith Week -

(continued in
Denver at the
Opportunity
School)

6

The first one hour each day was devoted to a pre-
sentation by a member of the staff of the State
Board for Vocational Education including presen-
tations on: Distributive Education; Bomemaking;
Vocational Agriculture; Trade and Technical;
Office Qccupations; Area Vocational Schools and
vocational education structure.

The last part of each morning was spent on content
areas (c) and (d & e) with total group discussions
followed by small group discussions.

The early part of the afternoons was given to

‘the resource persons who gave presentations on

their area of community agencies; government
agencies; and youth programs.

The latter part of each day was spent in practi~
cum experiences in which interviews were held
with youth and adults seeking vocational counsel-
ing assistance at the Denver Opportunity School.

The first hour each morning was spent in continu-
ation of the presentations on vocational education
programs which began during the firsit week.

The first community agency visitations began dur-
ing the late morning which included visitations

to community training programs; community agencies
conducting youth training programs; business
visitations and further presentations by commun-
ity agency personnel including juvenile court;
psychiatriec consultant; Welfare; and MDTA and EOQA.

The afternoons were spent in further counseling
practicum activities and the beginning of the
integrative seminars which were devoted to in-
tegrating information received to practicum
experiences as they relate to the vocational
needs of youth.

The early part of the mornings was spent in con-
tinuvation of the presentations on vocational
education programs which began during the first
week.

The remaining time in the mornings was spent in
some further visitations to businesses; State

Employment Service and/or in counseling practicum

activities.

The afternoons were spent in further integrative
seminars and to individual project development
for community action programs. (See Exhibit G,
Appendix.)
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" Fourth Week - The final day of the training program was spent

(Con't) in group reports, individual project reports,
and final content and activity evaluation.
(Details on the evaluation procedures are des-
‘exibed in detail in Section I - Evaluation.)

P

E. College Credit

All thirty trainees were enrolled for graduate credit. Bach
trainee had the choice of two course areas for a total of ©
quarter credits. These were distributed  as follows:

No. of Trainees Credit (3) Received =~ Area
13 - . Ed 224 - Guidance Practicum
3 - E4Q 223 ~ Counseling Technigues
7 - EG 128 - Occupational Information
23 - VE 103 - Philosophy of Vocational
Education
14 - VE 195 -~ Problems in Vocational
' BEducation

The trainees were evaluated for quality of work by the ingtruction-
al staff on the basis of: initiative, performance, participation,
and training program project. -

F. Staff and Resource Personnel

There were three full-time instructional staff and one part-time
(). Two of these staff members served as co-directors. In
addition to the instructional staff there were 28 resource persons
used. Their involvement ranged from one-hour each to 10 hours
each. The average time spent by these resource persons was about
3 hours each. (See Exhibit D, Appendix for list of resource
persons.)

The instructional staff was composed of two regular staff members
from Colorado State University, Donald L. Frick from the Depart-
ment of Education and Gordon G. McMahon from the Vocational

Education Department. These two members also served as co-director:

of the Training Program. Both have had extensive experience in
teaching, vocational training, business and industry experience.
The other two members, Vincent Keith and John J. Astuno are

staff members of the Denver Public Schools and are assigned to
duties in the Emily Griffith Opportunity School. Both of these
have had extensive experience as public school teachers, counsel-
ors, and in vocational education programs.

G. Budget
The total budget for the Training Program as set forth in the

Contract between the Office of Education and Colorado State Univ-
ersity was $19,231.32; the Office of Education's contribution was

[




$17,920; and Colorado State University's contribution was $),241.32.
This total was made of the following amounts:

Salaries of staff and
certain resource personnel,

secretarial, and retirement - $5,336.24
Instructional supplies, _ |
materials, etc. - 1,306.50
Tuition and fees - 1,035.00

Staff and Trainee travel

allowance and per diem

allowance for trainees .

$12.00 for 20 days. - __9,620.48

Total Direct Costs - $17,298.22
Indirect Costs - 1,933.10

Total Costs~ $19,221.32

H. Pacilities

- The first week of the Training Program was held on the campus of
Coloradc State University and a separate facility was provided.
One of the residence halls was made available for the exclusive
use for both living accommodations and meeting rooms. All of the
participants except three lived in the residence hall (three were
within close commuting distance) thus it gave the trainees oppor-
tunities to carry through on an informal basis much of the content
of the first week's program. During the remaining three weeks,
the Training Program was held at the Emily Griffith Opportunity
School, Denver, Colorado where very adequate facilities were pro-
vided. One large conference room with work tables was reserved
for the exclusive use of the program and this room was equipped
with a sliding door which permitted it to be divided into two
rooms for smaller group work. There were 8 interview rooms avail-
able for the counseling interviews, two of which could be used
for observation purposes. In addition, there was an air-conditioned
auditorium fully equipped for audio-visual presentations. Housing
in Denver was provided through an arrangement with the YMCA where
all trainees resided, with the excdeption of those who were within

- close commuting distance. The Opportunity School operates its
own restaurant which was available to all trainees and staff,

I. Evaluation of the Training Program

Evaluation of the training program was carried out in 2 three-
phase manner: (a) During the program a block of time was set
aside each week (L hour) for the trainees to meet by themselves
and formulate suggestions, criticisms and general appraisal of
the content and procedures of that week. This was followed by a
staff-traince committee (3 rupresentatives of the traince group)
for joint rwview of the =valuation and fincl plans fox t+he nsxt
week's program wers then formulated. This kept the steff abreast




of the trainees reaction and allowed for certain flexibility in
the program to meet the needs of the trainees. (b) On the final
day of the training program a general overall evaluation was
held by use of a detailed check sheet and subjective evaluation
{92e Exhibit E, Appendix)., Following this was a general discus-
sion on evaluation with suggested recommendations. (c¢) During
the months of December and January (1966) 22 of the trainees
were visited by either the Director ox by a member of the VocCa-

S

tional Education Department of Colorado State University. The
interviews were held at the trainee's employment setting and
were conducted with the aid of a guide. The results of this
follow-up evaluation are explained below.

A. Follow-up Findings

The follow-up phase (c) was'completed during the month of January,

1966. The summary of this follow-up is presented on the basis

of the visitations and interviews held with the trainees in

their own school setting. The summary is based upon findings

obtained with the interview guide (See Exhibit F, Appendix)and

other general information reviewed during the interview. |

|
|

summary of Findings

[ L3 * v . L I
Nunber of trainees interviewed - 22; average time spent in each |

interview -~ 45 minutes.

Consensus respoﬁses on items 1, 2, 3 of the interview guide:

(a)

(b)

(c)

nGreater awareness of the world of work factors which ,
I have been able to carxy to our students." i

wphe contacts which I had with youths and adults (prac-
ticua experience) made me awaxe of the causes of the
economic and occupational dilemma of these people and
the need for more emphasis and assistance to these type
of persons during their public school attendance,~this |
could have prevented much of their present situation; |
what business and industry expects of schools in pre- |
paring students for the world of woxk; what some commun-

ities can do in a cooperative way in meeting the

occupational selection and training needs of all youth.”

The major consensus which was reflected on item 3 by

all trainees was relating to knowledge gained concerning
the basic changes which have occurred in vocational
education as a result of the Vocational Education Act

of 1963, particularly the implications of this Act for
new and expanded types of training which can be offered.

Oon items 4 and 5 of the interview guide there was a widexr range
of response concerning suggestions for future training programs
and the degree of local action. Some of these are as follows:

e vt te st Arnn bt et - - s S— e T [ ———
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Item 4: Six trainees indicated definite implementation action
of organized vocational education classes 0Or SUpPPOr-
tive classes. For example, one instituted a "world
of work" class for ninth graders; anotheyr formulated
plans for a pasic electricity" course sequence; one
established a Distrxibutive Education program, although
this had been partly planned for previously, it was
through the trainee's initiative that it was implemented
this year; six others indicated a discussion of &
plan for either expansion or revision of their present
vocational education efforts, much of which would not
be implemented until the next school year; one in-
dicated some definite consideration for the establish-
ment of an Area Vocational School or a junior college
with a vocational education program. One of the other
consensus responses from the 22 trainees interviewsd
was the need for more administrative understanding
and support for further school and community action
in vocational education.

\

|

|
Ttem 5: The trainees were unanimous in expressing that such
training is needed by all counselors and that school
| " administrators should be brought into such training
f programs; the need for more emphasis on the world of
work factors is needed in counselor education programs;
that more time could have been spent in the training
program on planning for program action and development;
and more time should be devoted to small group dis-
cussions with vocational education, business and in-
Gustry and other resource personnel in the training
program; more time could have been spent in the
formal instruction on vocational education, woxrld
of work factors, etc., prior to the practicum
experiences.

in addition to these 22 interviewed, three others volunteered by
letter (it was not possible to visit these because of distance)
some of the outcomes in their school situation. Two indicated
that committee action was in progress for expanding present offex-
ings; one presented newspaper reports of school board action for
establishing a vocational education program.

5. SUMMARY, CONCLUSIONS, AND RIECOMMENDAT IONS

A. Summary and Conclusions:

The overall plan for the training program was carried out with
only minor deviations. The response to the value of the program
was highly favorable by the trainees. The trainees were given
training which fulfilled a need for becoming more effective
counselors in meeting the vocational needs of students. The
program was designed to provide some flexibility according to

Y S A e AU
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the individual needs of the trainees by allowing them to in-
tegrate the program experiences into a plan of action for their
local school community in mecting the vocational neads of students.
The evaluation phase of the training program revealed that some
program implementation was effected as a result of the training
received. It becams further evident that:

(1) These counselors became greatly awave of their lack
of backaground knowledge and understanding of the
world of work factors; vocational education philosophy;
and the opportunities available to youths for voca-
tional education and training;

(2) These counselors also expressed unanimous concern for
: the lack of adequate vocational counseling emphasis
afforded youths of theix communities, and the lack of

adequate vocational training programs in their commun-
ities to meet the needs of these youths;

(3) There was definite evidence to support the conclusion
that communities that do become aware of the vocation-
al education needs of their youths are able to find

: means of implementing programs tc¢ meet these needs;

(4) Counselers are, as a whole, very desirous of devoting
more of their counseling efforts to assisting students
in vocational development including values, realistic
selection and planning in accordance with their own
abilities, interests and goals.

B. Reconmendations

on the basis of this training program, including some of the
findings and conclugions, the following recommendations are given:

(a) That more Federal and State support be provided to
schools in terms of training of counselors, adwinis-
trators, as well as other stafif members, in develop-
ing realistic vecational education programs on a

community basis,

{b) That State and Federal agencies and personnel from
high education work cooperatively in developing
counselor education programs which prepare school
counselors in being better informed in world of
work factors and developing more skill in assisting
studests in overall vocational planning.

(c) That such training programs, as the one conducted, be
expanded in number and scope to reach more counselors
presently functioning in the school situation and that
such programs be continued during the sunmer months

with a partial financial subsidy to the trainees.
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SUMMER TRAINING PROGRAM FOR VOCATIONHAYL COUNSELOLS

Thirty counseloxrs will have the opportunity to take part in
the first Vocational Training Program sponsored by the Colorado
State Doard for Vecational Bducation in coopzration with Colorado
State Univergity and the U.S. Office of Education during a four-
week training session from June 21 through July 16, 1965.
EGucation during a four-wock training session from June 21 through
July 16, 1965. Counselors will he chosen who are presently vork-
ing in positiong in which much of their efforts gre devoted to
counseling with individuals who nsed assistance in vocational
planning, sclaction, tzaining, and placcment. The first woek of
training will be held on the campus of Colorado State Univexsity
at Fort Collinms, and the remaining weeks at the BEamily Griffith
Oppoztunity School in Denver.

2urpose

The purpose of this training progvam is to: (1) develop in
cach participant the ability to make practical applications of
vocational counseling technigues in working with youth and adultis
in hie community; (2) inform counselors of existing possibilities
and of new arcag of tvaining offcred under the Vocational Educa-
tion 2Zct of 1863, the Economics Opportunities dct, and the 1965
Manpower Davelopuent and Training Act; (3) provide counselors twwith
a knowledge of the basic vocational philosophy and with e infor-
mation needed to provide more effective vocational counseling for
individuals at various levels of educational attainment; (4) devel
op in counselors an understanding of the valve and utilization
of community, state, and national resources.

objectives

The specific objectives of this training program are: (1) to
increase the counselor's awareoncss, understandings, and skills in
working with vouth. and adults in the world of work and the mathodc
procodures, and opportunitics available to such individuals undex
the various categories of the Vecational Bducation Act of 1963;
(2) to incrcase the counsclor's percoption of the secio-gconomic,
academic, and culiural influeaces; (3) to acguaint counsalors with
research findings dealing with special abilities and interests of
studsnts who have heen successful in programs of technical oduca-
tion and to study some of these programs operating at the jualox
college or technical institute level in several states; (4) to
assict counselors in identifying their responsibilities in coopexa
tivo efforts with local vocational and administrative and comigunit
personnel in the promotion of more effective vocational education
Prograns.

Content and Instruction

Formal instruction will be given in the areas of: vocational
philoscphy and laws relating to vocational education; guidance
practices and procedures; psychological testing relating to voca-
rional counseling; counseling techniques and appraisal procedures
for vocational planning, selecticn, and training. This instructio-
/ill be presented by staff members from Colorado State University
and a number of specialists in the fields of vocational education,
culdance and counseling, business and  industry, and community
agencies, )
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A large poxtion of the program will be devoted to actual
counseling by the partiecipants with youth and adults who are
clients of various community agencies in Denver, and to orienta-
tion sessions in various business and industrial companies. The
latter will include opportunities to interview employees of these
companies,

A total of sgix graduate guarter credits may be attained for
those desiring such credit and who meet entrance requirements to
the Graduate School, Colorado State Univcrsity. The participant
will have some option on the course credit area he may receive.

Further information on the content and instruction may be
obtained by contacting either Dx. G.G. McMahon, Departmant of
Vocational Education, or Dr. D.L. Frick, Department of Education,
both at Colorado State University, Fort Collins, Colorado.

Criteria for Selection - The main criteria for selecting parti-
cipants are:

!

| (1) The applicant must show a bachelor's degree and be able
| to qualify for counselox endorsement in his respective
4 state. :

' (2) The applicant must show evidence that: he will have an
assignment as o counselor of at least half-time for the
next school year; that this assignment will include the
counseling with students who will be enrolled in vocation=-
al education classes at the secondary, junior c¢ollege, or

adult level: be zble to obtain verification of this assign:
ment which will come as a part of the application material:

from the applicant’s administrator,

(2) Participants desiring credit for this training program
must be accepted by the Graduate School of Colorado State
University, although they need not enroll for a degree,

How %o Apply

Those interested in applying for this training program should
complete the form below and return it in request for application
materials. Applications will be considered in the order in which
they are received.

- o - [ ] - > - -t Lo - ey - L) - -~ - - - - — Ll - -ve - - - L g L] - - -— - -

I have read the information concerning the Training Program
for Vocational Counselors and I feel that I meet the Criteria
for Selection. Please send me the necessary application materials,

Nzme - _8end this form to:

s Dr. G.G. McMahon
Sireet & No. Associate Professox
City and State Dept.of Voc. Ed.

Colorado State Univ.
Fort Collins, Colo.

(Nzme and Address of School or Inst.)
I presently hold the posicion of in the above.

I am presently employed by




APPLICATION FOR AD:ISSION

Training Program for Vecational Counselors
June 21 to July 16, 1965

Sponsored by the Colorado State Board for Vocational Education,
Colorado State University, and the U. 8. Office of Education.

Please print or type.
T Bus. Phone

Name ’ Home "
(Last) (First) (Initial) Area Code

Present Employer
(Name and address of school or institution)

I presently hold the position of in the above.

&

I presently devote approximately %~time 3 %—time 3 3/li~time
fuil-time 3 none .
‘ R —e

(1) Indicate what portion of your time as counselor you devcte to working
with students in what might be classified as vocational counseling.

(2) Do you feel that your school community has socio-gconomic factors
existing which present special problems for you as a ccunselor? If so,

describe.

(3) Briefly describe why you feel this training program will be of value
to you as a counselor:

Date Applicant's signature

Home address

EXHIBIT B
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EMPLOYMENT AND INSTITUTION VERIFYCATION
To be completed by the applicant's administrator (Principal er Supervisor)

Please Eliﬁﬁ or gxggo

The applicant has been employeC by our school for years. He holds
professional certification . He(does) (does not) hold
counselor certification, (specific type)

The proposed assignment for the applicant for the next gchool year (1965-66)
includes assignment as a counselor for: %»timg_”~; %—timq__ﬂ; 3/h~time
full-time __; none_ . -
If the applicant presently holds a positice invelving some counseling and
guidance duties, how many years has he held this assignment? years.

What porticn of the applicant's counseling time (if any) do you believe he
is now devoting to students in vocaticnal selection, planning, er place-
ment? i-time 3 i~time  ; 3/h-time 3 full-time _ ; nene _

Does your school have an organized vocational education program which is
available to all students in your school? TYes 3 No .

e ]

If; your school or community has such program(s), indicate the number of
students currently enrolled: sezcondary school 5 adults .

Please list the types of vocational education which are being offered for
both youth and adults in your community.

(1) Describe briefly what you feel is the need of your community for
vocational education. (2) Do you feel that your community is aware of
this need?

I certify that the above facts and information are given /s true to the
best of my knowledge and judgment.

Name of Applicant: Signed: Date
Title:

Addresss:

. s T M e W
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Mr.
Mr.
Mr.

Mr.
Mr,

Mr.
M.

Mr.
Mre
Dr

Y.
hi.
Mr.
Mr.
Mr.
Mr.
Mr.
Mr.

The

Mr.
Mre
Mre
Nre

Vocational Counseling Training Program
Resource Personnel

Summer 1965

Russell Britton - Director of Vocational and Adult Education, DPS

Tilliam Miller - Educational Specialist ~ JOC - 1360 Speer Blvd,
Denver

Richard Vogel - Manager of Trades and Industries - Colorado Employment
Office, Denver

Chet Crews — Metropolitan Director of MDTA - Colorado Employment
Office, Denver

Richard Heberlien - Supervisor, Colorado Rehabilitation, EGOP

Bernard Valdez - Director of Welfare, Denver

Richard Douglas - Director of Juvenile Parole, State of Colorado
Kenneth Asheraft - Director of Vocational Counseling and Guidance,
State of Colorado

Fdward Hunt - Director of Counseling and Guidance - Metropolitan Youth
Center, Jefferson County

Ed Langfield - Personnel Manager - Wright McGill Manufacturing Co.,
Denver

Hérrick Roth - Director of Colorado Labor Council, Denver

Al Blanche - Director of Goodwill Industries, Denver

DPavid Kaplan - Director of Psychiatric Services - Colorade School
of Medicine, Denver General Hespital

Bill Phillips - Director of Vocational Center, Larden Hall

joe Calabresse - Director of Lardon Hall, Denver

B. Claire — Personnel Manager - Coors Brewey, Golden, (olorado

Jake Valdez - Assistant to Governor (Economics Opportunity Act), Denver

W. B. Lamson - Principal - Opportunity School, Denver

John ILewis — Director of Colorado Apprenticeship Coungil, Denver

Collins — Training Director - May D & F, Denver

Masterson - Prof. Business Education - Colorado State University,
Fort Collins '

folloﬁing are members of the State of Colorado Vogational Education
Department..

Al Bunger (Director)

Harold Bowlds (Trade and Industry)
M. G. Linson (Assistant Director)
Lloyd Lawson (JOC Education)

Miss Tucille Fee (Home Economics)

Mre.
Mr.

ERIC

Full Tt Provided by ERIC.

Paul Foster (JOC Agriculture)
John Waldeck (District Education)
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°oe VOCATIONAL COURSELING TRATHING PROGRAM

' Student - Program Evaluation

(This is a copy of the trainee evaluation form which was used on the final day of
the Troining Program. Fach trainee conpleted this form on an individual, anonymous
basis. The (X) on each graphic scale sndicates the calculated mean-median response
on that item by the group; the nuuber in parentheses on the obher items represents
either the "mean® response on that item o the actval number of trainees rating
that item. On the Ygreatest! and "least! items are listed only those activities
or presentations receiving the greatest number of responses.)

I would rabe the OVERALL organizational pattern of the Training Program as being:

% | |
L . , ' | ' ! ! l (2] ! !
Pcor, withoul pabiern Fair to good, with minor Excellent, Systematic
changes necded. throvghout .

I would rgte the overall facilities for the Training Program as beings

i 1 { [ i , i x| | ..1.,.\‘

Pt 1
~ Entirely inadeQuate Fzirly adequaie ) Very adequate

TNSTRUCTIONAL GONTENT AND PRESENTATION

" 1.(a) I would rate the formal presentations made on Vocational Education as to the
approach (method of presentation) as being:

! : ! ! ! ( (_l ! ‘ i ‘

Very ineffective | Fairly effective ” Extremely efiective.

(b) I would rate the Epntent of the information presented on the total area of
Vocabtional Education as to its wvalve bo me as a counselor:

|

P

6 ' : - o S ‘ T !
Very little oxr no Some value, but limited Great value, with
value. in a few respects. many practical especis.

(c) I would rate the presentations on an individval bagls as follows: (use & "1V
: for those of greatest value; ot of some valuey "3% of little or no value:
Voc. Philosophy(l.l); Voc. Agr.(2.0); Dist. £d.(1.1); Homemaking(2.3);
Trade & Ind.(1.6); Technical(l.6); Area Voc. School(1.h); 0ffice Occup.(1.9).
(rate all items) |

2.(a) I would rate the various community agency presenbtations (not including field
trips) as to their value to me as & counselor:

,' ' ! l \ l ! ry ' t “ég’}% Salte ”I.TA;'NFJ'W *&Lﬂ‘w’ﬁ“wj
Of little interest Of some interest and Of great interest end
or value some value value

The presmntations of these agencies which were of greatest value to me were:
(Ec. Opp. Acts Employ. Service; Rehab. Prog. MDTA)

Those of least value Lo nme vere (1ab. Uhioqj‘Welfara)




§ 2.(o) I would rate the various field trips (those organized group visitations) as being:

!_{ A l J . | ‘ ! AYAY ‘ - l
0f 1ittle interest and Of some interest and value Ot*/great interest
value : and value

Those visitations which were of greatest value to me as a counselor were
(May - D & F; Goodwills Coors Manuf. ) '

Those which were of least value to me as & comnselor _(Emplo:?. Service)

(¢) I would rate the other activities of the Training Program as to their value to
me as a counselor: :

No Value Some Value Greét Value
[ (1) Role-playing sessions & = = =| | . ‘ \ LD ] ;
(2) Small Group Discussions = = = , ! - ' | 3 i 1 O(l) b,
(3) Total Group Discussions = = = T b (\&\ t.
(h)%J.O.G.» student interviews = =! | i R Ll
(S)i Opport. School student . .
icouItLS?lZ'l?l.g interviews = = - = { 1 j | | £3% ) \ 1
(6) The taping of ir.lterviews ] ' -
. & their.evaluation = = = = - | ] ] 1 | {f} \

TRAINING PROGRAM STUDENT MORALE

1.(2) I would rate the general morale of the Training Program student-group as followss
(rate each week period on the low-high scale)

Low:. Dissatisfac~ Fair: Some harmony | High: Excellent har-
WEEK Tion or Disharmony | and satisfaction mony & satisfaction
FIRST . l . | c o) :
| N
SECOND L ! i ‘ ey !
<7
THIRD | \ i u ! k/\/\ |
: '\/\f
__FOURTH S T TN T EY WAL S N B
\AY

(b) I would rate the opportunities for becomning acquainted with the other students
in the Program as being:

! \ ! ) \ . ] \ ! ) | YAV
Limited: got acquainted Reasonable: got acquain-~ Excellent: gut'‘acquain-
with only a few ted with most of them. ted with almost all of
them.
‘ - EXRERIT B
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;.(d) T. feel the acquaintances I did make contributed to ny professional growth and
", uwnderstanding: ,

“a \ i l 1 } \. ‘;, \ ,/,\/'ﬁ | \

Very iittle to soms degree To a high degree

(d) I would rate the use of the Committee of students meeting with the Training
Program staff for purposes of evaluation and planning as bzing:

! { ! ‘ i | \ ‘ ) fv‘! \

.

Litile or no value General vaiue Highly Valbable and
desirable

LIVING ACCOMMODATIONS

If you used the Dormitory of YMCA for living during the Training Program:

(a) I would rate the dormitory (Parmalee Hall) facilities which were provided for
me as: inadequate (1) ; fairly adequate (2); very adequate (13).

(b) I would rate the facilities at the YMCA which were provided for me as being:
| Inadequate (1) ; fairly adequate (8) ; very adequate (2) .

Meals end Meal facilities: On the GSU campus (or in Fort Collins): Excellent{2l) 3
| Good (2) 3 Fair - 5 Poor .

Living Costs: The cost of living for the total training program was: More than
I had expected (5) ; Abou’ the amount I enpected (18) ; Less than
I had expected (3) -

SUMMARY EVALUATION

Genersal comments, criticisms and suggestions T would have regarding the
whole Training Program are: (include specific suggestions on: content; presenta-
tions; facilities; equipment; activities; morale; socialj etc.)

(211 the students (30) offered comments in this section. All commenls were
generally favorable indicating each had apparently derived something of value
from the training program. ypical comments and suggestions weres )

U7 feel it was of great valve Lo me 23 & counselor!

1] received a much better understanding of vocational education and what
it can do"

¥The resource persons gave us much valuable information"

“Have more group discussions-~particularly small group"

VHave more representatives from business and have them indicate what they
expect of young employees”

nCould have spent more time on the CSU campus~-use Opportunity school for
just interviews"

nRave more student interviews!

{;Have members from the State Ed. Dept. to give views on vocational education'
iiave more community agencies oubside of Denver®

E{JIRIT E
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In Denver: BExcellent (9) 5 Good (6) ; Fair (1) 5 Poor__ -
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TRAINING PRCGRAM FOR VOCATICNAL COUHSELCRS
Follow-Up

R S B I BT W T

Interview Guide Questions

What ave some of the major contributions the training program has
rade Lo you and your precent position?

What pariicular phases of the training have been the most helpful
to you z2nd your Jjeb?

What new concepbs of vocational education did you gain from this
trainiag program?

Tr what extent have you and your schosl been able to initiate or
plan for some of the pregrams you formulated in your training pro-
gran project?

(a) What specific steps have already been taken?

'(b) What steps are planned for future action, but not yet been

initiated?
What »ugestions do you have for conten®t, procedures, and activities

for ar.;y fubure vocational counselor training programs which C3U
might conduct?

EXHIBIT ¥
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