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This report of the findings of a survey of a sample of 1073 res:dent institutions
which prowide nursing or personal care to the aged or chronically il emphasizes
employee work experience, special training, and wages. The median total experience for
al nursing and professional emgisyees in the type of job held at the time of the survey
was 41 years with a high of 111 for regstered nurses and a low of 25 years for
nurse aides. Almost half oi the employees had no experience prior to their current
jobs. Two of every five employees, but only 11 percent cf the professional staff other
than nurses, had been in therr jobs less than 1 year. The turnover rate was highest for
proprietary and least for government faciities. The best attended special courses
were those treating nursing care of the aged and almosi as well attended were those
on mental or social problems of the aged or chronically . physical therapy or
rehabditation, and nutrition or food services. The median weekly salary was $48.
ranging from a low of $44 for nurse aides to $8700 for registered nurses and $89
for other professionals. In general, wages were related to length of work experience.
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IN THIS REPORT employees of nursing and pevsonal cave homes are
describedinterms of their work experience in hospitals, nursing homes,
and related facilities; special course. taken that relate to the care of
the aged or chronically ill; and wages paid for a standard 40-hour week.
These data, which are based on a sample survey conducted during May-
June 1964, provide a gemeral picture of the levels of skill attained by
employees and of turnover in personnel.

Of the 176,000 employees classified as nurses, nurse's aides, and other
Drofessionals, about one-fifth had less than 1 year of total experience
and more .ian one-half had worked less than 5 years. Of the several job
categories studied, registered nuvses (RN's) had the most experience
andnurse's aides had the least—medians of 11.1 and 2.5 years, respec-
tively. Relatively tew of the employees had taken a formal course under
college sponsorship. The proportion was somewhat higher for short
courses, institutes, and workshops. For example, about 19 percent of
the RN's had taken a short course in nursing care of the aged in com-
parisonwith 5 percent who had taken such a course under college sponsor-
ship.

There appeared to be a high turnover rate among employees. Nearly 4
out of every 10 persons had been in their current job for less than 1 yeay,
and the median was only 1.7 years. Employees with previous experience
had beenin their current job 1.4 years on the average as compared with
their median total work experience of 7.4 years.

Income was obtained in the survey for an estimated 255,200 employees
working 15 hours or more per week which included all personnel except
administrators and members of religious orvders. The estimated median
wages for a standard 40-hour week was $48. The lowest wages were
paid to nurse's aides and the highest to other professional—with
medians of $44 and $89 per week, respeciively.

SYMBOLS
Data not availablee-eccccncccacncmcccanaa .-
Category not applicable--cecccecccacacaas
Quantity zZero-----e--cecccccccccccnccncacas -

Quantity more than 0 but less than 0,05---- 0.0

Figure does not meet standards of
reliability or precision---ec-cececcccaaao *
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EMPLOYEES IN NURSING AND PERSONAL
CARE HOMES

NUMBER, WORK EXPERIENCE, SPECIAL TRAINING, WAGES

Carl A. Taube, and E. Earl Bryant

INTRODUCTION

Background

The Division of Health Records Statistics, in
cooperation with the U.S. Bureau of the Census,
has conducted two national surveys of resident
institutions which provide nursing or personal
care to the aged or cnronically ill, These surveys
have been designated as Resident Places Survey 1
and 2, or RPS-1 and RPS-2, RPS-1 was conducted
during the spring of 1963 to collect statistics on
such things as the establishments' admission
policies, charges. for care, numbers of admissions
and discharges, and, in very general terms, the
health characteristice of residents or patients
in the institutions. In addition to nursing and
personal care homes, RPS-1 included mental
hospitals, chironic disease and geriatric hospitals,
and units of general hospitals which primarily
provide care to the aged and chronically ill.
Several reports on the results of RPS-1have been
published. -4

RPS-2, the survey on which this report is
based, was conducted during May and June 1964.
The scope of RPS-2 was not 2s broad as that of
RPS-1 in that all hospitals except geriatric were
excluded; however, the statistics collected were
more comprehensive and covered more subjects.
Detailed information was obtained about the estab-
lishment itself, the residents, and the employees.
The questionnaires included such topics as the
availability of physicians' and dentists’ services;
bed caracity; number of discharges; personal,
demographic, and health characteristics of resi-

dents, including the prevalence of chronic diseases
and impairments; and certain items of information
about employees. This is the second report to be
published on the findings of RPS-2. The first
report provided data on the number and types of
employees in nursing and personal carehomes by
age and sex, hours worked per week, anc the
ratio of residents to employees.5 The primary
emphasis in this_report is on work experience
of the employees, special training relating tocare
of the aged and chronically ill, and wages. Subse-
quent reports will present other data collected in
RPS-2,

General Survey Design and Qualifications

The scope of RPS-2 included the class of
resident institutions generally referred to as
nursing homes and related facilities and, in addi-
tion, geriatric hospitals. To be included in the
universe (sampling frame), such establishments
must have maintained at least three beds and
routinely provided some level of nursing or
personal care, Thus, a home providing only room
and board to its residents was not eligible for the
survey, even if it were a home for the aged.

The sampling frame for RPS-2 consisted of
two lists: (1) the Master Facility Inventory (MFI),
which contained the names and addresses of about
90-95 percent of the nursing and personal care
homes in the United States; and (2) anarea sample
list ccmposed of a probability sample of places
within the scope of RPS-2 but not included in the
MFI. This second list was derived from a proce-
dure called the Complement Survey, which is

o
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based on a complete canvass of small segments
of the United States. A detailed description of the
Master Facility Inventory and the Complement
Survey has been published.® Further discussion
of the sampling frame for RPS-2 appears in
Appendix I of this report,

The estimates presentec i, this report are
kased on a two-stage probability design consisting
of a sample of 1,073 establishments found to be
in operation at the time of the survey, a sample of
11,848 employees who worked 15 hours or more
per week in the sample establishments, and a
sample of 10,560 residents or patients. Bureau
of the Census interviewers made personal visits
to each ofthe homes to select samples of residents
and employees and t> conduct the survey. Details
about the sample design, survey procedures, and
other technical notes are given in Appendix I.

Since the estimates derived from the survey
are based on a sample rather than on all em-
ployees of nursing and personal care homes, the
estimates are subject to sampling variability. The
sampling errors for most of the estimates shown
in the report are relatively small. Caution should
be taken, however, in interpretation when the
estimate is a small number or when the estimate
is a percent based on a small number in the
denominator. Tables of approximate sampling
errors and illustrations of their use are given
in Appendix I.

Definitions of certain terms used in this
report may be found in Appendix Il. Reference to
these definitions is essential to the interpretation
of data in the report. Special attention is called
to the procedure for classifying establishments;
the classification of establishments is based on
the type of service provided to residents rather
than on what the place may be calledor how it may
be licensed. Also a review of the questionnaires
and related material shown in Appendix III should
be helpful in understanding the data.

Number and Types of Employees

At the time of the survey in 1964, there were
an estimated 299,900 persons employed in 17,400
nursing and personal care homes in the United
States. These employees were serving an es-
timated 554,000 residents or patients, Of the
299 900 employees, 281,000 were reported as
usually working 15 hours or more a week. It is

this group on which this report is based. Those
working less than 15 hours per week were not
within the scope of the survey,

The employees working 15 hours or more
were classified by the administrator or some
other responsible responden. according to the jobs
they performed in the establishment. During the
interview, the administrator was given a card
listing 16 job categories (see Card B in Apren-
dix III) and was asked, for each employee, the
question: '"Which of the following job categories
best fits the job which this employee does in this
establishment?'' In general this seems to have
been a reliable method of job classification. By
comparing the administrator's assignment of
certain job categoriec with those provided in-
dependently by the employees themselves, it was
found that the correspondence was generally
high. This comparison is discussed in AppendixI.

For purposes of analysis, employees are
classified into five groups: registered nurses
(RN's), licensed practicalnurses (LPN's), nurse's
aides, other professional, and other nonprofes-
sional employees. None of the groups is completely
homogeneous in terms of the level of skill that
might be implied by the name of the job category.
For example, 1,200 of the 17,400 RN's were
graduate nurses who were not registered; S00
of the 20,500 LPN's were reported to be licensed
vocational nurses. Theterm '"'nurse's aide'' refers
to a number of different types of jobs; in addition
to employees reported in the survey as nurse's
aides, the vast majority of the group, other
supporting nursing staff are included such as
student nurses, practical (unlicensed) nurses, and
orderlies. Of the 24,300 other professional em-
ployees, 20,700 were reported to be admin-
istrators or assistant administrators. Of the
other job categories which constitute this group
there were an estimated 900 dietitians, 800
physicians, 600 occupational therapists, 400 social
workers, 300 physical therapists, and 600 other
professional or technical employees.

An important fact to consider when interpret-
ing the statistics on the availability of nurses is
the number of administrators who also are nurses.
In the survey administrators were asked if they
performed any other specific jobs in the home in
addition to their administrative duties. Over one-
third reported that they also worked as an RN,
LPN, or as a nurse's aide and 5 percent worked
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Table A. Number and percent distribution of

and nursing staff and other professional

job category: United States, May-June 1964
%"—

nursing and personal care homes, residents,

employees, by type of service according to

Employees
Nursing staff Other staff
Type of service | Homes 523%;
All
staff ' Pro- |Nonpro-
RN LPN 2‘{’5:‘;1 S| fes- | fes-
sional | sional
Number
All homes---- | 17,400 | 554,000 | 251,000 17,400 | 20,500 | 120,600 | 24,300 98,200
Percent distribution
All types=---- 100 100 100 100 100 100 100 100
Nursing care~=--- 54 68 75 88 88 82 57 66
Personal care I
with nursing---- 30 26 21 12 9 17 28 28
Personal care---- 16 6 4 - 3 2 15 6

lorderlies are counted with nurse's aides.

in some other professional capacity. Details about
other jobs performed by administratorsaregiven
in another report.” In this analysis they are
counted only as administrators.

Number of Homes and Residents

In order to better understand the information

about employees, it should be helpful to relate
the distribution of employees to the number and
types of homes in which they work and the
number of residents or patients they serve.
Such comparative Jata are shown in table A,

Nursing care homes comprised the majority
of several types of institutions and were the
largest. On the average, nursing care homes main-
tained 44 beds as opposed to 31 beds for personal-
care-with-nursing homes and 15 beds for personal
care homes. This size differential can be seenby
comparing the distribution of residents with the
distribution of homes (table A),

About 8 out of every 10 homes wereoperated
under proprietary auspices., For the remainder
there were about two nonprofit homes for each
government operated facility. Eighty-seven per-

cent of the nursing care homes were proprietary
in comparison with 82 percent of the personal
care homes and 71 percent of the personal-care-
with-nursing homes,

WORK EXPERIENCE
AND SPECIAL TRAINING

To provide a basis for evaluating employees’
training in care of the aged and chronically ill,
information was collected on their work ex-
perience and on any special education they had
received. Since the primary concern was with the
training of employees who provide direct patient
care, the questionnaire pertaining to total work
experience and special education was completed
only by nurses, nurse's aides, and other profes-
sional employees. Thus nonprofessional em-
ployees are not included in this partof tiic report.

Work Experience

Data on work experience lye two important
gaalifications. They refer only to the type of job
held by the employee at the time of the survey
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Table B. Median age of nursing staff and other professional employees in nursi
personal care homes, by length of work experience and job category: United S

May-June 1964

——

Length of work experi
Job category sé;%f
Under 1-4 5-9
1 year | years | years | :
Median age
Registered nurses--cececccccccnmcrccaccaaaaa... 49 41 41 46
Licensed practical nurseSeeceececcccacccacmcncnca.- 49 43 40 49
Nurse's aides--ccccccccccmmmmcmccconaaaanaoaoo . 42 35 41 48
Other professional staff----cececcccccccccacaaa.. 53 49 50 52

and are limited to experfence inhospitals, nursing
homes, homes for the aged, and related facilities.
On this basis, the median total experience for
all nursing and professional employees was 4.1
years. About one-fifth of the employees had
worked less than 1 year, while two-fifths had
worked 5 years or more. Distributions of em-
ployees by length of work experience are shown in
tables 1-3 accordingtothe primary type of service
provided, type of ownership of the establishment,
age of employees, and job category.

By job category the median length of ex-
perience ranged from a high of 11.1 years for
RN's to a low of 2.5 years for nurse's aides.
For LPN's and other professional staffthe median
was 7.9 and 8.7 years, respectively,

There is little if any evidence that the em-
ployees in one type of home had more experience
than those in another type. Although the median
length of employment appears to be slightly
longer for employees in personal care homes than
for employees in nursing care homes, the dif-
ference is not statistically significant (table 1),
On the other hand, there does seem to be some
association between type of ownership and length
of experience. The median experience of em-
ployees in nonprofit and government-sponsored
homes was 4.5 years compared with 3.9 years in
proprietary homes (table 2), The primary reason
for this difference is that nurse's aides and LPN's
had more work experience in government and non-
profit homes than did those in proprietary homes.
For RN's the median was 11 years for each type

of ownership. Professional emplcvees (oth
nurses) in proprietary homes, however, h:,
experience than those in homes of other t
ovnership,

In general, the length of experienc
specified type of job increases with age
employee (table 3), but relative to tl
span, the increase is small, The median
of total work experience ranged from 1.|
for employees under 25 years of age |
for those 65 and over. In the intermedis
group 25-64, which contains over 80 j
of the employees, the median length of expe
was only about 5 years. Two facts are ap!
Although many of the employees had ex
experience in caring for the aged, a larg
portion of them did not. For example, in !
group 45-64, about one-third of the employ:
worked less than 3 years in hospitals andn
homes; the proportion with less than 3 yea
perience was much higher for nurse's aide
for nurses and other professional pers
For these latter vocations, however, the pi
tion was substantial (about 10 to 15 pe

‘The second fact to be noted is that &
proportion of the employees were midd
or older; more than half were 45 years or
As shown in table B, the median age
category ranged from 42 for nurse's ai
53 for other professionals; the median -
both RN's and LPN's was 49, The table ¢
indicates the mature age at which many
employees began working in their resp




Table C. Number and percent distribution of nursing staff and other professional em-
ployees, by length of current employment according to status of prior experience and
job category: United States, May-June 1964

Length of current employment

Status of prior experience and Median

job category
AL | poear | 2 | 2-4 | s+ |78

staff year | years | years

No prior experience Percent distribution

All employeeS----==-cccccccmcccaaa

Registered nurses---=--=ccccccccccccaa-a
Licensed practical nurses---------ccca.a
Nurse's aldes-------c-cccccmcccmcaaa... -
Other professional staff------ccccccaca--

Prior experience

All employeeS-=--=--c-cecccccnaaaa

Registered nurses------ccccccccccaccaaa-
Licensed practical nurses-------cecccc---
Nurse's afdeS------ccccmccmmccmcccacaa-.
Other professional staff----cccececcaaa-

job categories. For exa.nple, the median age of

M . ? 2
RN's with less than S years' experience was 41, PERCENT DISTRISUTION

and for other professional staff it was about 50. o 20 40 €0 80 100
* Almost one-half of the total employees had cotomory '

no work experience prior to their current job.

By type of job, the proportion without prior ex- Registered

perience was highest for nurse's aides and other

professional staff (53 percent) (fig. 1 andtableC). I

Although substantially lower, the proportion of v 74

RN's and LPN's with no prior work experience nurses //

was also high; about one-sixth of the RN's and one-
fourth of the LPN's had no previous work ex-

' perience as nurses in other nursing homes or M W

hospitals. This, of course, does not necessarily

mean that people without previous work experience omer pro- |
were not just as experienced as those who had tessionel W/// [46.9)
worked in other nursing homes or hospitals, It 7
may be seen from table C that about one-foirth : o Peior
of the employees without prior experience had LA wotiicnce - ciperionce
worked 5 years or more in their current jobs,
It should be noted, however, that the median

: Figure |I. Percent distribution of employees in
years of total work experience was only 1.8 nursing and personal care homes, by whether they

years for employees without prior experience. had prior experience in another home or hospital -
This compares with 7.4 years of total work ex- according to job category.

240-400 O - 67 - 2
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Figure 2. Medien years of total work experience

by whether or not employee had prior experience in another home or hospital and job category.

perience for people with previous work ex-
perience in another similar or related establish-
ment (fig. 2). Such a comparison for RN'sis even
more striking, 2.2 years for those without previous
experience and 12.9 years for those with previous
experience,

in nursing homes, personal care homes, and hospitals,

Special Training

In addition to information about work ex-
perience, nursing staff and other professional
employees were asked if they had taken certain
courses relating to care ofthe agedor chronically




Table D. Percent of nursing

staff and other professional employees who had attended

special courses, by job category and type of course: United States, May-June 1964

Type of course

Nursing home administration

Accredited course----cccccrcccccccccnaccnaa
Short course, institute, or workshop-------

Nursing care of the aged

Accredited coursee-ccccccccccccccccncaccnaa
Short course, institute, or workshop-------

Medical or dental care for the aggg

Accredited course--cceccccccccccccccccccaa-
Short course, institute, or workshop-------

Mental or social problems of the aged or

chronically 111

Accredited coursee--ccrecccccccccccccaccacas
Short course, institute, or workshope------

Physical therapy or rehabilitation

Accredited course--ceec-ecccccccaccccccncccana
Short course, institute, or workshop-------

Occupational therapy

Accredited coursees--cececccccccccnccnccacaaa
Short course, institute, or workshop-------

Nutrition or food services

Accredited course--cecccccccceccccrcccccacaa.
Short course, institute, or workshop-------

Job category
' Other
Nurse's pro-

RN LPN aide fessional

staff

Percent who attended a course
---------- 1.1 0.7 0.3 4.2
.......... 6.6 6.2 2.0 22.7
.......... 5.1 6.1 1.2 4.2
---------- 19.2 27.5 17.0 23.1
.......... 2.6 2,0 0.3 1.6
.......... 5.7 7.5 2.2 6.9
.......... 4.8 4.3 0.7 4.9
.......... 11.9 15.3 402 15.9
---------- 3.4 3.4 0.3 2.9
---------- 12.8 12,7 4.3 16.7
.......... 2.5 1.5 0.3 2.2
---------- 9.5 8.7 2.3 13.8
.......... 6.3 4.5 0.8 4.7
---------- 9.9 13.9 3.1 21.1

ill, including accredited courses sponsored by
universities and colleges as well as shortcourses,
institutes, and workshops. The responses to this
question are summarized in table D.

Relatively few of the employees had taken
any of the specified accredited courses; the
proportions ranged from a high of about 6 percent
to a low of less than 1 percent for a specific
type of course. Short courses, however, were
much more frequently attended.

Of the seven types of courses shown intable D,
the one for nursing care of the aged was attended
by 1nore employees in each job category than any
of the others. Nearly one-fifth of the nurse's aides
and RN's and one-fourth of the LPN's and other
professionals had taken a short course innursing
care of the aged. Almost as well attended were
courses in mental or social problems of the aged
or chronically ill, physical therapy or rehabili-
tation, and in nutrition or food services.




Some employees took both an accredited
course and a short course in the same subject.
As a result they were counted twice for the
subject—once for the accredited course and once
for the short course. However, only a small
proportion of the employees fell in this category.
For nursing staff categories the figure varied
from O to about 0.5 percent; for other profes-
sionals it was only slightly larger.

A note of caution in interpreting the data
in table D seems advisable since there is some
evidence that the question about special education
was not always interpreted alike by all respond-
ents. One of the major points of confusion was
whether a course taken as part of a degree pro-
gram in a university (or a hospital in the case of
nurse's training) should be reported as an ac-
credited course. Some reported such courses and
it is likely that others who had taken courses did
not report them. The effect of this problem on the
estimates is not known.

The data reported about short courses or
workshope are probably more accurate than that
about college training. The most noticeable point
of confusion for a respondemt seemed to be
whether or not to include correspondence courses,
television courses, and in-service training. When
it was known that a course or training was given
through these media, the course or training was
not counted.

LENGTH OF CURRENT EMPLOYMENT

Nursing and personal care homes are re-
portedly confronted with problems of recruiting
qualified personnel and maintaining adequate staff.
One indication of the problem of turnover is the
length of current employment—defined in this
report as the time interval between the date
the employee began working in the establishment
and the date of the survey in that establishment.

Survey results indicate that almost 2 out
of every 5 employees in nursing and personal
care homes had been in their present job less
than 1 year, and a high proportion prevailed for
each job category except other professional
(table 4). The percent of workers employed in
their current jobs for less than 1 year was
44 percent for nurse's aides, 37 percentfor RN's,
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Figure 3. Percent distribution of employees in
nursing and personal care homes, by length of
current employment according to job category.

and 35 percent for LPN's. hpparently, turnover
was much less among other professional staff;
only 11 percent had been in their cuirent job
for less than 1 year, while over half of them had
worked 5 years or more. This is in comparison
with about one-fifth of the RN's, one-fourth of
LPN's, and one-eighth of the nurse's aides working
5 years or more (fig. 3). The median length of
current employment for other professional staff
was 5.8 years, which was more than three times
as long as that for RN's and LPN's and over 4
times as long as that for nurse's aides. It should
be noted, however, that the larger figure for
other professionals is influenced by the employ-
ment longevity of administrators, many of whom
are owners of proprietary homes.

The length of time that a person had worked
in a home was related to whether or not he had
previously worked some other place; 33 percent
of those with no prior experience had been em-
ployed less than 1 year in their current job
as opposed to 43 percent of those with prior ex-
perience (table C). For both RN's and other
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professionals there was no significant difference
between those with prior experience and those with
no prior experience in terms of either the percent
employed less than 1 year or the median length
of current employment. For both LPN's and
nurse's aides, however, the proportion working
less than 1 year was higher for those with prior
experience than for those who had not previously
been employed in another nursing home or
hospital.

” Apparently, turnover was higher in homes
providing nursing care than in homes providing
only personal care (table 4). In both nursing care
homes and personal-care-with-nursing homes
about 4 out of every 10 employees had been in
their present job less than a year. By coinpari-
son, about one-fourth of the employees in personal
care homes had been on the job less than 1 year.
These comparisons are somewhat deceptive,
however, because as the level of skill provided
in the homes decreases the size decreases and
also because the administrators constitute a
higher proportion of the total staff. Consequently,
the low turnover rate for administrators has a
greater effect on the overall rate. If nursing
personnel alone are compared by type of service
classes, it is seen that there are no statistically
significant differences in the proportion employed
less than 1 year.

"In general, the turnover rate appears tohave
been highest for proprietary homes, slightly less
for nonprofit homes, and least for government-
operated facilities (table 5).)The most pronounced
differences by type of ownership were observed
for LPN's; about 4 out of every 10 in proprietary
homes had worked less than a year in their
current job as compared with 3 out of every 10
in nonprofit homes and 2 out of every 10 in
government homes. The medians for the three
types of homes in the order stated were 1.7,
2.6, and 3.6 years. A similar pattern was observed
for nurse's aides, but the differences were not
as great, For RN's, however, little if any differ-
ence existed by type of ownership, except that
RN's in government homes were possibly some-
what more stable than those in other types of
ownership. For other professionals a reverse

pattern is shown in table 5; those working irn

proprietary homes had been in their current
jobs longer than those in other types) This

is undoubtedly influenced by the large proportion
of such proprietary employees who were owners
as well as administrators of the homes.

WAGES

In this section data are presented on the
wages or salary of employees in nursing and
personal care homes. Wages or salary was
defined in the survey as the employee's usual
gross wages before any deductions had been made
for income tax, social security, and before other
deductions. Wage data are presented for all types
of employees with the exception of administrator.s
and members of religious orders. Administrators
are excluded because of the high rate of non-
response (30 percent) to the questions relating
to wages and hours worked. In order to make
meaningful comparisons between groups of em-
ployees, wages were standardized for all staff
to a 40-hour week which, incidentally, was the
median hours worked per week for all types of
eroployees.

The median weekly salary of employees work-
ing a standard 40-hour week was $48, ranging
from a low of $44 for nurse's aides to a high of $89
for other professionals. The median salary for
RN's was about as high ($87) as that for other
professionals, and was $25 per week higher than
for LPN's (table 6). The mean income was about
the same as the median for employees in each
job category except 'other professional,' where
the mean was $110 (table F).

There was a wide range of salaries paid to
persons in each job category and thus @ sub-
stantial overlap between distributions by salary
levels of employees. For example, some nurse's
aides earned as much or more than some RN's,
and a relatively large proportion of the LPN's
had salaries similar to both RN's and nurse's
aides. Although some of the variation was caused
by sampling and measurement errors, most of it
probably reflects the true situation. This is
supported by a survey of nursing homes conducted
in 1965 by the U.S. Department of Labor which
produced similar results, 7

Little comparable data are available on the
wages of employees in other types of medical
facilities. The data that are available suggest that
the salary levels of nurses in nursing and
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Table E. Percent of nursing staff and other professional employees in nursing and per-
sonal care homes receivinga room and/or board, by type of service and job category:

United States, May-June 19

—

Job category 1

Type of service

Personal
care

Personal care
with nursing

All || Nursing
homes care

All employeeS--~----c-ccccccccccacaa.
Registered nurses------ccccccecccccccccaaa.
Licensed practical nurses----=-ccceccccaa---
Nurse's aideS-----cceccccccmccaccnaaccaaa
Other professional staff--------cccccceccaao-

Other nonprofessional staff

Percent receiving room and/or board

69 72
61 *
61 62
64 55
79 76
70 76

ladministrators and members of religious orders are excluded.

~ personal care homes are not very different from
those in other types of medical facilities. Results
from a survey conducted in mid-1963 of nurses
in non-Federal short-term hospitals in metropoli-
tan areas indicated that the average weekly -
salary for RN's was $90.50; for LPN's it was
$64.50; and for nurse's aides it was $54.50.8 With
the possible exception of nurse's aides, the
differences in salary could be attributed to the
higher salaries generally paid in metropolitan
areas and to the exclusion of hospitals with less
than 100 beds from the hospital study.

Median weekly salary varied slightly
by type of service provided in the home. The
data suggest that employees innursing care homes
have higher salaries than those in personal care
homes with or without nursing.. The overall
median salary was $49 for nursing care homes
as opposed to about $42 for the other types of
homes. When the median weekly wage is compared
for each job category separately, this pattern
seems to be true for each class of employee.
However, the differences by type of serviceclass
are statistically significant only for other non-
professional staff,

10

These salary differentials are related to
pay-in-kind, measured in the survey in terms
of the provision of room and/or board for em-
ployees. For those job categories for which the
median salary decreases with the level of skill

. provided in the home, the percentage of employees

receiving room and/or board increases. For
example, the median wage in personal carehomes
for other nonprofessional staff was about $39,
or $9 less than in nursing care homes (table 6),
However, about three-fourths of the other profes-
sional employees in personal care homes were
receiving room and/or board as opposed to about
one-half of the nonprofessional employees in
nursing care homes (table E).

Wages also varied by type of ownership
(table 7). ‘The highest salaries were paia by
government homes;j this was true for each job
category with the possible exception of RN's,
where the difference was not statistically signifi-
cant, Between proprietary and nonprofithomes the
wage differential was small for each jobcategory,
except other professionals—the overall indication
being that employees of nonprofit homes received
a slightly higher salary. Other professionals em-
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Table F. Mean weekly income of nursing staff and other professional employees in
nursing anl personal care homes, by length of work experience and job category:

United Stat:s, May-June 1964

Job category 1

Length of work experience

totalll 9| 1-4 | s-9 | 10+

year years | years | years

All employees-e=--c-ccccccccccmcancon=
Registered nurses--------cc-cecccccccceccona-
Licensed practical nurses---------ccccccce--
Nurse's aides---=c=ccccccccccccccmcccaccaaa-

Other professional staff--------cccccccccce-

Mean weekly income
$47 $53 ! $67
85 87

84

60 59 €0
42 45 50

94 97 139

1 pdministrators and members of religious orders are excluded.

ployed in nonprofit homes received a significantly
higher salary, $86 per week as compared with $62
per week in proprietary homes.

- One would expect a person's wages to be
related tohis work experience, and this is partially
supported by the data shown in table F. The
mean salary for all enployees with less than 1
year's experience was $42, increasing to $47 for

employees with 1-4 years' experience, $52 for
employees with 5-9 years' experience, and $67
for those with experience of 10 years or more.
The relation between amount of experience and
average salary holds true for each job category
except LPN's. For LPN's there was no significant
change in average salary with increasing work
experience.
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Table 1. Number and percent distribution of nursing staff and other professional employees in nursing and per-
sonal care homes, by length of work experience according to type of service and job category: United States,
May-June 1964

Length of work experience
Type of service and All Median

5 1
Job category staf | o tal || Under 6 |6 months 1 2 3-4 | 5-9 [10-19| 20+ |Years
months [to 1 year | year |years |years |years |years | years

Percent distribution

All homes------cm--- 176,000 | 10J.0 10.9 8.4 13.8 9.2 1 14.0 | 20. 16.9 6.4 4.1
oo f teo)  ealiel 3|
Registered nurses---e-e--- 17,400 ] 100.0 4.0 3.1 4.3 4,1 10.8 20.0 32.4 | 21.3 11.1
Licensed practical
NUrses=-=-==-ecccmccacaa" 20,500 | 100.0 5.4 3.1 8.0 6.0 11.7 { 26.8 | 31.4 7.6 7.9
Nurse's aides------=------ 113,800 | 100.0 14.5 11.5 17.9 | 11.3 | 15.6 17.8 10.0 1.6 2.5
Other profes-
sional staffe--cccccce--- 24,300 1 100.0 4.0 2.3 6.3 6.1 { 11.2 | 27.0 | 26.2 | 16.9 8.7
Nursing care-------- 140,200 | 100.0 11.1 8.3 | l4.4 9.4 ] 14.1 ] 19.8 | 17.1 5.7 4.0
Registered nurses--------- 15,200 | 100.0 4,2 3.0 4.5 4.3 11.3 | 20.1 | 32.1 | 20.6 10.8
Licensed practical
NUrSeSe-=eeccccccccccacan 18,100 | 100.0 5.7 2.7 8.8 6.0 1 11.5 | 25.8 | 32.0 7.5 8.0
Nurse's aides=---cec-ccc-- 92,900 | 100.0 14.5 11.3| 18.2 | 11.3 | 15.7 | 17.7 | 10.0 1.3 2.5
Other profes-
sional staff----cccccee-- 13,900 | 100.0 3.0 1.6 7.1 6.3 | 10.5| 25.6 | 29.3 | 16.6 9.2
Personal care with
nursing----e------- 29,700 | 100.0 10.0 9.9 12.5 8.5} l4.1 | 20.4 | 16.0 8.6 4.3
Registered nurses--------- 2,100 } 100.0 1.7 3.8 3.0 2.9 7.7 | 20.4 | 34.6 | 25.9 13.0
Licensed practical
NUrSeS«--=-e-cacecccecca= 1,800 | 100.0 2.4 8.3 3.1 6.9 9.4 | 31.5¢1 3.1 8.1 8.1
Nurse's aides-------o-c--o- 19,100 | 100.0 13.9 12.5! 17.6 | 10.8 | 15.1 | 17.2 | 10.0 2.9 2.6
Other profes-
sional staffe--«--ecccece-- 6,700 | 100.0 3.5 4.5 3.8 4,3 | 14.4 | 26.4 | 23.5| 19.6 8.7
Personal care------- 6,100 ] 100.0 11.4 3.5 5.6 9.3} 11.3 | 31.9 | 16.3] 10.7 6.4
Registered nurses---~----- 100 | 100.0 * * * * * * * * *
Licensed practical
NUrseS=-=-e=cecceccccccoa-= 600 | 100.0 * * * * * * * * 7.0
Nurse's aides------ccc-c--- 1,800 } 100.0 17.4 10.5 3.0 | 13.1} 14.5 | 25.2 | 10.0 6.3 3.8
Other profes-
sional staff---ccccccc--- 3,700 1 100.0 8.9 0.7 7.9 8.6 7.9 1 33.6 { 19.5] 12.9 7.4

'Excludes an estimated 6,500 orderlies for whom years of work experience was not available.
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Table 2. Number and percent distribution of nursing staff and other professional employees in nursing and per-
sonal care homes, by length of work experience according to type of ownership and job category: United Statzs,
May-June 1964
S — — —_—
Length of work experience
Type of ownershiq and All I Median
job category staff | ocal || Under 6|6 months 1 2 | 3-4 | 5-9 |10-19 | 20+ |years
months | to 1 yearl year | years | years | years | years Iyears
Percent distribution
; All homes----ccccce- 176,000 | 100.0 " 10.9 8.4 13.8 9.2| 14.0| 20.3| 16.9 6.4 4.1
Registered nurses--------- 17,400 | 100.0 4.0 3.1 4.3 4.1 10.8' 20.0} 32.4 | 21.3 11.1
Licensed practical
. NUrse§------e-scccccccces 20,500 | 100.0 5.4 3.1 8.0 6.0} 11.7 26.8 | 3l.4 7.6 7.9
§ , Nurse's aides------cccc--- 113,800 ] 100.0 14.5 11.5} 17.9| 11.3] 15.6| 17.8| 10.0 1.6 2.5
{ Other professional staff--| 24,300 | 100.0 4.0 2.3 6.3 6.1 11.2| 27.0| 26.2 | 16.9 8.7
Proprietary--------- 123,400 | 100.0 11.9 8.4 13.9 9.6 13.6 19.9| 16.7 6.1 3.9
Registered nurses--------- 11,100 | 100.0 5.1 3.0 4.3 4,1 11.2 | 18.7} 35.1| 18.6 11.0
Licensed practical
y nurse§===c--coccccccccccas 14,700 | 100.0 5.9 3.1 9.3 6.3 | Ll1.4| 26.7| 30.5 6.9 7.6
Nurse's aides------------- 79,800 | 100.0 15.7 11.8| 18.1 | 11.9| 15.1| 16.7 9.3 1.5 2.4
~ Other professional staff--| 17,800] 100.0 4.2 0.9 5.2 5.3 10.3| 29.1| 27.0 | 18.0 9.1
P Nonprofit---cecccce-- 28,900 | 100.0 8.4 9.2 | 13.2 8.9 14.2 22.3] 16.0 7.9 4.5
Registered nurses--------- 3,700 ] 100.0 2.0 3.1 5.1 5.6 9.6 | 21.1| 28.0 | 25.6 11.2 3
Licensed practical
nuUrseS---eee~~eccccccccas 3,500 ] 100.0 4.7 4.0 5.4 5.4 11.41 26.9} 32.6 9.5 8.5
Nurse's aides-------c-c--- 17,800 } 100.0 11.9 11.41 17.6{ 10.1| 16.0 | 21.4 8.9 2.6 2.9
Other professional staff-- 4,000} 100.0 2.1 .1 7.6 9.4 12.8] 23.2} 22.0 13.8 6.9
Government-----==--- 23,7001 100.0 8.5 7.7 13.7 7.9 16.2| 20.4| 19.4 5.9 4.5
Registered nurses--------- 2,600 ] 100.0 2.2 3.7 3.4 1.7] 11,0 24,3 | 27.3} 26.5 11.3
Licensed practical
nurses------e-ccceccecccco- 2,3001] 100.0 3.0 2.3 3.9 4.6 | 14.3 | 27.7| 35.4 8.9 9.0
Nurse's aides-~----------- 16,200 | 100.0 11.1 10.1] 17.0 9.6 | 17.5) 19.0| 14.7 1.0 3.3
Other professional staff-- 2,500 ] 100.0 6.1 1.4 11.9 6.2 14.9) 18.5] 27.1} 13.8 7.6

'Excludes 6,800 orderlies for whom years of work experience was not available.
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Table 3. Number and percent distribution of nursing staff and other professional employees in nursing ar
sonal care homes, by length of work experience according to age of employee and job category: United €
May-June 1964

Length of work experience
Age of employeeland All
job category staff | cal || under 6 |6 months 1 2 | 3-4 | 5-9 |10-19 | 20+
months to 1 year year (years | years |[years |years |years
Percent distribution

All ages-==--==-==-- 176,000 |100.0 10.9 8.4 13.§:L7 9.2 #_}4.0 20.3 | 16.9 6.4
, Registered nurses--------- 17,400 | 100.0 4,0 3.1 4,3 4,1 10.8 | 20.0 | 32,4 | 21.3
[ Licensed practical nurses- 20,500 100.0 5.4 3.1 8.0 600 11.7 26.8 31.4 7.6
; Nurse's aides----ecc---c-- 113,800 | 100.0 14,5 1.5} 17.9 | 11.3 | 15.6 | 17.8 | 10.0 1.6
| Other professional staff--| 24,300 | 100,0 4,0 2.3 6.3 6.1 11,2 | 27.0 | 26,2 16.9
Under 25 years=----- 20,300 | 100.C 29.4 18,8 29,0 | 10.4 9.7 2.8 - 0.0
i Registered nurses===------- 600 | 100.0 18,7 28,9 19.3 ] 21.5] 10,1 1.5 - -
Licensed practical nurses- 1,400 | 100,0 16.3 4,6 | 27.4 ] 19.9] 26.1 5.6 - -
; Nurse's aides---===cceccc-a 18,100 | 100.0 30.6 +2.6 ] 29.5 9.3 8.4 2.6 - -
: Other professional staff-- 200 | 100,0 49,7 16,8 | 19.5 7.6 5.9 - - 0.5
25-44 yearg=eveeeea- 64,100 | 100.0 10.9 8.9 14,8 10,0 17.0| 21.1 | 15.8 1.4
Registered nurses--------- 6,500 | 100.0 3.8 2.3 5.5 4,2 15.6 | 25.8 | 37.6 5.1
. Licensed practical nurses- 6,900 | 100.0 5.7 3.7 10.5 6.2 13,7 ] 31l.4| 27.5 1.4
; Nurse's aides-=-=---===-c-- 44,900 | 100,0 13.4 1.5 17.4} 11.7| 17.8| 17.7 9.8 0.6
: Other professional staff-- 5,900 | 100.0 6.0 2.5 9.7 8.0 15.5] 30.3| 24.2 3.8

t
i 45-64 years--------- 82,300 | 100,0 7.1 6.2} 10.3 8.7 | 13.4| 23.5| 20.9 9.8
' Registered nurses--====--=-- 9,000 { 100.0 2.7 2.3 3.0 3.4 7.5 18,6 | 32,9 29.6
; Licensed practical nurses-| 10,600 | 100.0 4.4 2.9 4.8 3.9 9.6 | 25,3 37.1{ 11.9
) Nurse's aides------------- 47,600  10°,0 9.8 8.8 1l4.4| 11.8| 16,5] 22,8 13.0 2.8
Other professional staff--| 15,100 101.0 2.9 2.3 6.0 5.9 | 10.0| 27.4 | 27.2| 18.4
65 years and over--- 9,300 ] 100.0 4,8 2.0 4,0 5.2 8.7 | 24,7 | 26.5| 24,1
Registered nursesS===-=e=o== 1,300 100.0 7.6 - - - 10.0 9.3 18.0 55.0
Licensed practical nurses- 1,600 | 100.0 0.8 0.8 0.8 6.0 4,21 36,2 | 38.6] 12.6
Nurse's aides-=-=====-ca-a 3,300 | 100.0 7.3 4,5|] 10,3 8.1 9.8 | 29.0| 24,0 6.9
other professional Staff-- 3,200 100.0 3.2 0.8 0.8 3.8 9.3 20.6 26.5 35.1

'Excludes an estimated 6,800 orderlies for whom age and years of work experience were not available.
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%if~ Table 4. Number and percent distribution of nursing staff and otier professional employees in nursing and per-
., sonal care homes, by length of current employment according to type of service and job category: United States,
s May-June 1964
Lo N
o — —_— — ——
= Length of current employment
;v All Median
P Type of service and job category ‘eayr
- seaff | o car | Under 6 6 months | 1 2 | 3.4 | 5.9 | 104 |Ver=s
- months |to 1 year | year | years | years | years | years
: I Percent distribution
All lm'------------------ 182’800 lm.o 23.6 1‘.6 17-9 10-3 12-6 13-5 7-5 1.7
i Registered nurseg--«-ecccececceeea | 17,4001 100.0 21.2 15.3]| 19.4 8.5} 14.2 | 13.2 8.1 1.7
s Licensed practical nurses--cece--| 20,500 | 100.0 21.3 13.7] 15.8| 10.9 | 14.4 | 13.7 | 10.2 1.9
3 Murse's aidesle--c-cceccececcceea | 120,600 ] 100.0 27.9 16.5] 19.5]| 10.7 | 11.7 | 10.3 3.4 1.3
4 Other pi. " _ssional staffeccecceeee | 24,300] 100.0 6.3 5.0] 10.5 8.9| 14.6 | 29.5 | 25.2 5.8
~; Nursing care homeg-<<<<---< | 145,700 | 100.0 26.2 16.7 | 13.5} 10.8 1 12.5| 12.5 6.8 1.6
;: Resl'tered NMUrgegerecccor=ccsvoans 15'200 100.0 21-5 1‘.‘ 1908 8'9 1"1 11'8 8'5 1'7
- Liceased practical nurses--<<--.- | 18,100] 100.0 22,1 12.5] 16.7] 10.8] 13.6 | 13.8| 10.6 1.9
e Nurse's sidesleccccccrccccccaeec.a | 98,400 100.0 27.7 16.6°' 19.7 | 11.1]| 11.5) 10.0 3.3 1.3
. Othzr professional staff----<<e-=] 13,9001 100.0 5.7 4.46| 10.7| 10.8 | 15.9| 27.9 | 24.7 5.5
; Personal care with nursing- | 30,900 ] 100.0 21.7 15.2] 16.7 8.2} 13.6 | 15.3 9.3 1.8
- Registered nurgege-<ccccccccccccas 2,100 ] 100.0 17.8 22.4) 17.0 5.6 | 15.0} 16.2 6.1 1.6
= Licensed practical nurses«-<cc--- 1,800] 109.0 13.7 22.8| 10.2] 13.1] 19.3] 15.1 5.8 2,2
v Kurse's aideslececcccccccccaaceac.| 29,300] 100.0 28,2 16.3] 19.4 8.7| 12.6} 10.9 3.8 1.3
3 Other professional staff---<----- 6,700 | 100.0 5.2 7.4 10.4 6.1 14.6 | 28.2| 27.8 6.1
Personal care------------ --| 6,200 100.0 19.1 8.1 9.1| 7s| i1.2) 29.3} 15.7] 4.1
Registered nurseg.-reccccccccccaa 100] 100.0 * * * * * * * *
Licensed practical nurgege-<<<cec- 600§ 100.0 20.8 24.0 4.7 9.8] 24.5 5.0 11.3 *
: Nurze's aideslec-ccccccccccocanaa 1,900 | 100.0 33.3 13.8 9.2 7.81 10.9) 19.7 5.3 1.3
. Other professional staffecceccecece.. 3,700 100.0 10.6 2.9 9.9 7.1 9.6] 38.2| 22.0 6.3
= 10rderlies are counted with nurse's aides.
‘gz
‘I
[
L)
i
i
17

S s




Table 5. Number and percent distribution of nursing staff and other professional emplcyees in nursing and per-
sonal care homes, by length of current employment according to type of ownership and job category: United
States, May-June 1964

Length of current emoloyment
Type of ownership and All Median
Job category staff Under 6 | 6 months | 1 2 | 34 | 5-9 | 104 |Years
Total months | to 1 year | year | years | years | years | vears
Percent distribution
All homeSecceccerceccoccnaeas | 182,800 14.§4117.9 10-3:ﬁ 12.6 | 13.5 7.5 1.7
Registered nurgesececcecccceceacaa | 17,400 | 100.0 21,2 15.3 | 19.4 8.5} 14.2 ] 13.2 8.1 1.7
Licensed practical nurseseeccee--- | 20,500 | 100.0 21.3 13.7 |15.8 | 10.9 | 14.4 | 13.7 | 10.2 1.9
Nurse's aideslecceccacecccacaceaaaa 120,600 | 100.0 27.9 16.5}19.5] 10.7 | 11.7 | 10.3 3.4 1.3
Other professional staffeecccccceee| 24,300 | 100.0 6.3 5.0 { 10.5 8.9 | 14.6 | 29.5 | 25.2 5.8
Proprietaryeecccecccccccccaas 126,600 | 100.0 25.6 4.4 |18.0 | 10.2 ] 12.0| 12.6 7.2 1.6
Registered nurseseccececccacaaa «---| 11,100 | 100.0 23.0 13.7 | 20.6 8.4 1 15.0{ 11.9 1.4 1.6
Licensed practical nurses--eccaa.. -] 14,700 } 100.0 24.4 13.9117.1 | 10,2 | 14.0§ 11.7 8.8 1.7
Nurse's aides!ceccecccacccccceaaaaa| 83,000 | 100.0 30.3 17.0 }19.8 | 11.0 | 10.5 8.8 2.6 1.1
Other professional staffeececceee--| 17,800 | 100.0 6.3 2.9 8.8 7.9 | 15.1| 31.8 | 27.2 6.4
Nonprofiteceecceccccesceceeaeas | 30,200 | 100.0 19.9 16.0 | 16.9 | 10.3 | 14.5 | 14.5 7.8 1.8
Registered nursegecececcccccccccea 3,700 | 100.0 |; 20.0 : 18.5 | 20.1 8.4 | 12,9 | 14.4 5.7 1.6 |
Licensed practical nursese-ccecceee 3,500 | 100.0 14.5 . 16.3 |11.7 | 13.2] 17.3| 15.1 | 11.9 2,6
) Nurse's aides!ecececccccccacacaesa| 19,000 | 100.0 24.0 15.9 | 18.5 9.7 14.3 | 12.7 4.8 1.5
. Other professional staffeccccccec.. 4,000 | 109.0 5.1 13.7110.5 | 12.5| 14.7 | 23.0 | 20.5 4.1
; Governmentecececccccccceseea | 26,000 | 100.0 18.3 13.818.6 | 10.4}| 13.6 | 16.5 8.8 2.0
i Registered nurgeSeccceccccececccea. 2,600 | 100.0 15.2 17.7 | 13.6 9.0 12.6 | 17.3 | 14.6 2.4
Licensed practical nursegsecccceceaa 2,300 | 100.0 12.1 8.8|13.6 | 12.1| 12.2} 24.7 | 16.5 3.6
Nurse's aidesl-ccececccccccccccaaa | 18,500 | 100.0 20.9 15.0 | 19.4 | 10.3 | 14.3 | 14.4 5.7 1.7
i Other professional staffeececaceee 2,500 ] 100.0 8.7 5.8122.2] 10.9] 10.6 | 23.7 | 18.0 3.4 ]
lorderlies are counted with nurse's aides.




Table 6. Number and percent distribution of nursing staff and other professional employees in nursing and per-
scnal care homes, by standardized weekly income accovding to type of service and job category: United States,

May-June 1964

Standardized weekly income (40 hours)

of lervicellnd job All Median
category staff Under | $40- | $50- | $60- | $70- | $80- | $90- | $100- income
Total | “esn | a9 |59 |69 |79 | 89 | 99 | 19 | %110+
Percent distribution
All lm'---------------- 255,200 21.3 20.4 9.9 5.0 402 203 1-6 202 sl*a
Registered nurseg---cccceccce-a| 16,900 4.4 4.0 7.3 }114.4|22.5]17.0] 12.6 ]| 14.4 87
Licensed practical nurses------ | 20,200 12.6 123.2 127.6 |13.4 ] 9.4 ] 3.8 0.9 0.3 62
Nurse's aideg---ccccccnccccuc.- | 119,800 25.0122.4| 8.5} 2.4] 0.8] 0.5 0.2 0.1 44
Other professional staff-ccccce 3,400 4.6 |11.4 | 6.0} 9.0] 7.0 5.7 7.0 | 36.9 89
Other nonprofessional staffe---| 94,900 22.2120.4 ]| 8.5] 4.6 )] 4.0] 1.6 1.4 1.8 46
Nursing carecececcececcceces | 196,400 21.3121.2 |10.7 | 5.5 4.6 ]| 2.5 1.8 2.3 49
Registered nursesecceccccccanea | 14,900 44| 4.1 ]| 6.9 |13.6 |22.8|17.0] 13.4 | 14.7 1]
Licensed practical nurses------{ 18,000 12.6 | 22.1 |28.2 }13.8 |10.1] 3.8 0.8 0.1 62
Nurge's aides 98,000 25.2]123.6 ] 9.0] 2.6} 0.7] 0.5 0.1 0.1 45
Other professional staff--eccee 2,600 4.7110.1 ] 7.3 ] 9.6} 7.9 6.7 8.5] 37.3 9%
Other nonprofessionale-cccceeae-a | 63,000 22.4 121.8 ] 9.3 ] 5.5} 4.7 1.6 1.6 1.9 48
Personal care with
nursing-- 59,700 21.1}7.9)] 7.6 ] 3.5] 2.7] 1.6 0.8 1.8 43
Registered nurseg-c-ccccccccce- 1,900 4.6 3.6 ] 9.6 |20.5§21.3]17.7 6.2 11.8 83
Licensed practical nurses-ce--- 1,700 7.0 132.9 126.0 |12.0}§ 3.0} 3.3 2.3 2.6 59
Murse's aides-- 20,000 23.3116.2| 6.9 1.5} 1.3} 0.2 - - 39
Other professional staffeeccec.- 700 4.9117.4} 1.6 ) 2.5} 4.1} 2.1 1.9] 38.9 76
Other nonprofessional staff----_ 26, 00 22,0119.2] 7.0 3.2} 2.3}| 1.4 0.9 1.5 43
Personal careées-c-ccceces 8,100 23.3]|14.9]| 6.5] 2.1} 2.6] 3.0 2.5 1.1 42
Registered nurses-ce~-cecccccccaa 100 * * * * * * * * *
Licensed practical nursege-c---- 500 29.9 1 29.2 |11.9] 4.7 7.1} 4.9 - - 52
Nurse's aides .- 1,900 31.3 2.4 ] 2.7} 1.5 -1 3.5 5.9 - 46
Other professional staffe-ccecae 100 * * * * * * * * *
Other nonprofessional staff---- 5,500 20.4}10.5] 6.9] 2.0] 3.1} 2.7 1.4 1.4 39
lExcludes administrators and members of religious orders.
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Table 7. Number and percent distribution of nursing staff and other professional employees in nursing and per- C
sonal caregzzmes. by standardized weekly income according to type of ownership and job category: United States,
May-June 1

Standardized weekly income (40 hours)
! Type of ownership and job Al;.f Median
' category ! sta Under | $40- | $50- | s60- | $70- | $80- | $90- | $100- iacome
Totalfl 40 |49 |59 |69 [ 79 |89 |99 | 109 |S$110+
Percenc distribution
All homeS--cceccccccccaaa 255,200} 100.0 33.1|21.3)20.4| 9.9] 5.0 4.2| 2.3 1.6 2.2 48
= $
Registered nurses-------ccc-c-- 16,9001 100.0 3.4) 4.4 4.0 7.3)14.4(22,5(17.0] 12.6 | 14.4 87
Licensed practical nurses------ 20,200} 100.0 8.8112.623.2[27.6[13.4| 9.4} 3.8 0.9 0.3 62
Nurse's aides---ccccccccccacaa- 119,800 100.0 40.i125.0) 22,4} 8.5| 2.4| 0.8| 0.5 0.2 0.1 44 ;
Other professional staff------- 3,400] 100.0 12.5| 4.6 11.4| 6,0| 9.0} 7.0] 5.7 7.0} 36.9 89
Other nonprofessional staff----| 94,900] 100.0 35.622.2}20.4| 8.5] 4.6} 4.0] 1.6 1.4 1.8 46
: Proprietary-------ccoeece 154,400 100.0 || 38.1|21.8 |19.7| 9.3| 3.5 3.2} 1.7| 1.3! 1.4 45
‘ Registered nurses------ ccccccw-o 11,000| 100.0 4.2 5.1} 5.3 8.6{13.2{23.1|15.2] 12.1| 13.2 85
Licensed practical nurses------ 14,700 100.0 10.3}12.4| 22.3|30.0|13.3] 8.4 | 2.5 0.7 0.1 61
Nurse's aldes-----ccaccccccaa-- 82,800 100.0 45.5 25.1 21.1 6.8 0.8 0.2 0.1 0.2 0.2 41
Other professional staff.------ 1,100} 100.0 18.7]10.9)18.3| 7.7|13.3| 8.8] 3.7 4.0 | 14.6 62
Other nonprofessional staff----| 44,800] 100.0 42.2]123.2119.8] 7.4 2.8| 1.9| 0.8 0.9 1.0 43
1 4
X Nonprofit----cccccacccaa- 58,200] 100.0{| 32.222.3]|22.6| 8.7| 4.8} 3.5| 2.6 1.2| 2.1 48
| Registered nuUrses---------n-nn-= 3,200) 100.0f 2.0| 4.6 2.9) 7.7|19.1|16.6|25.9] 9.2| 12.0 88
: Llcensed Pr‘ctical NnursesS--====- 3,300 100.0 6.9 19.1 28.0 21.5 11.5 6.9 4.8 1.1 0.3 58
Nllrse's aides .......... intdndaddadd 189500 100.0 37.2 26.1 25.5 7.8 1.8 1.3 0.3 - 0.1 “
Other professional staff------- 1,100] 100.0 16.9| 3.3|12.9)] 5.8| 7.2] 6.0| 7.5 6.4 34.0 86
1 Other nonprofessional staff----| 32,200} 100.0 35.4| 22.8) 22,7 8.1 4.3 3.1 1.3 1.0 1.3 46
covermt ........... 42’500 100.0 16.5 18.3 19.8 13.8 10.4 8.7 4.3 3.2 5.0 57
Registered nurses-------ccccc-a 2,600 100.0 1.6} 1.6 -] 1.5113.4}27.3]13.7]| 18.7| 22.2 93
Licensed practical nurseg------ 2,300] 100.0 1.8] 4.4 22.4]20.8]16.7]19.3]10.8 1.8 1.9 70
Nurse's 31de3 """"""""""""" 18,500 100-0 18.5 23.5 25.1 17.1 10.0 3.1 2.3 0.5 - 53
Other professional staff------- 1,100 100.0 2.4 -] 3.4 4.5| 6.8] 6.3] 5.7| 10.5]| 60.5 125
Other nonprofessional staff----| 18,000] 100.0 19.4] 18.4|18.0}11.9}10.0| 10.7| 3.9 3.4 4.4 56

Tadministrators and members of religious orders are excluded.
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APPENDIX |

TECHNICAL NOTES ON METHODS

Survey Design

General.—The Resident Places Survey-2 (RPS-2)
was conducted during May and June 1964 by the Division
of Health Records Statistice in cooperation with the
U.S. Bureau of the Census. It was a survey of resident
institutions in the United States providing nursing
or personal care to the aged and chronically ill, of
their patients or residents. and of their employees.
The institutions within the scope of the survey included
such places as nursing homes, convalescent homes,
rest homes, homes for the aged, other related facilities,
and geriatric hospitals. To be eligible for the survey
an establishment must have maintained three beds
or more and must have provided some level of nursing
or personal care. The procedure for classifying estab-
lishments for the RPS-2 universe is described in
Appendix {I-B.

This appendix presents a brief description of the
survey design, general qualifications of the data, and
the reliability of estimates presented in this report.
Succeeding appendixes are concerned with classification
procedures, definitions, and questionnaires used in
the survey for collecting information about employees.

Sampling frame.— A "multiframe" technique was
used in establishing the sampling universe for RPS-2,
The principal frame was the Master Facility Inventory
(MF1) which contained the names, addresses, and
descriptive information for about 90-95 percent of the
nursing and personal care homes in the United States.
Establishments not listed in the MFI were, theoretically,
on another list referred to as the Complement Survey.
A description of the MFI and the Complement Survey
has been published.®

The Complement Survey is based on an area prob-
ability design, using the sample design of the Health
Interview Survey (HIS).? In the HIS, interviewers make
visits each week to households located in probability
samples of small segments of the United States. In
addition to collecting information about the healthof the
household members, the interviewers are instructed to
record the names and addresses of hospitals and in-
stitutions located wholly or partially within the specified
areas. The Complement Survey list is composed of the
establishments identified in these sample areas between

January 1959 and July 1963 which were not listed in
the MFI but which were in business as of July 1, 1962,
The Complement Survey sample for RPS-2 included four
establishments representing an estimated total of about
800 such facilities in the United States not included
in the Master Facility Inventory.

Sample design.—The sample design was a strat-
ified, two-stage probability design; the first stage was
a selection of establishments from the MFI and the
Complement Survey, and the second stage was a
selection of employees and residents from registers
of the sample establishments. In preparation for the
first-stage sample selection, the MFI was divided into
two groups on the basis of whether or not current
information was available about the establishment.
Group I was composed of establishments which had
returned a questionnaire in a previous MFI survey.
Group I1 contained places which were possibly within
the scope of RPS-2 but which were not confirmed in the
MFI survey, e.g., nonresponses and questionnaires not
delivered by the Post Office because of insufficient
addresses. Group I was then sorted into three type-of-
service strata: nursing care homes, including geriatric
hospitals; personal-care-with-nursing homes; and per-
sonal care homes. Group Il was treated as a fourth
type of service stratum. Each of these four strata
was further sorted into four bed-size groups, producing
16 primary strata as shown in table I. Within each pri-
mary stratum the listing of establishments was ordered
by type of ownership, State, and county. The sample
of establishments was then selected systematically
after a random start within each of the primary strata.

Table I shows the distribution of establishments in
the MFI and in the sample by primary strata and the
final disposition of the sample places with regard
to their response and in-scope status. Of the 1,201
homes originally selected, 1,085 were found to be in
business and within the scope of the survey.

The second-stage sample selection of employees
was carried out by Bureau of the Census interviewers
at the time of their visit to the establishments in
accordance with specific instructions given for each
sample establishment. After determining the total
number of employees usually working 15 hours or
more per week in the home, the names of all such
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Table I.

Distribution of institutions for the aged 1in the Master Facility Inventory and in the

RPS-2 sample by primary strata (type of service and size of institution) and by response status

to the RPS-2: United States

-_—

Type of service and size of institution

—

— —
Number c¢f homes in sample
Number In scope and
of homes Out of in business
in the |Total scope or
MF1 homes out of
business | Nonre- Re-
sponding | sponding
homes homes

All types------cccccccccccccccccccccnccca-
Nursing care® ---e---ccccccccennccccccce-a-

Under 30 bedse«-ccccccccccnccaccncoccncancccaaaa
30-99 bedg-----cercccccccccccccccinccccnccancee-
100-299 beds-----=-ceccccccccccccccacccccccncea-
300 beds and overeec-ccceccecccccccccncncacaccacaa-

Personal care with nursing------ccccccee-o

Under 30 beds-----eccceccccccccccccccccncccccae-
30-99 bedg--=--=ceccccccccccccaccccacccccccccca-
100-299 bedse----ccececccccccccccccccnccccccccen
300 beds and over--ece-ccccceccaccccccccaccccaa-

Personal caree-eececccccccccccccccacccccces

Under 30 beds------cccecccccncccccncccccccnnce-a-
30-99 beds----cececcrccccccccccccccccccccccccaaa
100-299 beds----cccececccccaccccccceccccccccane--
300 beds and over--ceccccccccccccccccccccanccaaaa

sroup II3 ---------------------------------
Under 25 bedS-----ccecccccnccccccccccccccccccccaaa
25-99 bedSeccerccncecccncnnccncccccncccccccceaas
100-299 beds---c-c-cccccccccaccaccccccccccccce--
300 beds and overe-ececcccccnnccncncccccccancecces

2,772 54 - 19
2,578 37 - 15
185 12 - 3

6 3 - -

3 2 - 1

l'l‘he universe for the RPS-2 sample consisted of the MFI and the Complement

the RPS-2 sample were 4 homes from the Complement Survey.

’Includes geriatric hospitals.

Survey. Included in

3Group II consists of those institutions assumed to be in scope of the RPS-2 survey but for

which current data were not available.
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employees were listed on a Staff Information and
Control Record Form (HRS-3b), The respondent was
asked to view a list of job titles on a flash card
(Card B—""List of Selected Job Categories' —in Appen-
dix III) and to indicate the category which best fits the
job done in the home by each employee. For the purpose
of stratifying employees by type of work, the job
categories were grouped into three classes: "profes-
sional” (job categories 1-10 on card B), ''semiprofes-
sional” (job category 11 on card B), and ''nonprofes-
sional” (job categories 12-16 on card B). All pro-
fessional employees were identified in column (b) of
HRS-3b, all semiprofessional in column (c¢) and all
nonprofessional in column (d). Using predesignated
sampling instructions that appeared at the head of each
column, the interviewer then selected the sample of
employees within each staff stratum, The total sample
selected from establishments cooperating in the survey
consisted of 11,832 employees.

Survey procedure.—The Bureau of the Census em-
ployed about 140 of their regular interviewers for the
survey. All were experienced in the continuing surveys
conducted by the Bureau of the Census; about half
were employed in the Health Interview Survey—
one of the major programs of the National Center for
Health Statistics—and about half in other surveys.
Since the interviewers were well trained in general
survey methodology, it was relatively easy to train
them in the specific methods used in R7S-2. Briefly,
their training consisted of home study materials and
observation by the Census Regional Supervisor on the
first interview assignment,

The initial contact with an establishment was a
letter signed by the Director of the Bureau of the
Census. The letter (HRS-3f, Appendix III) notified
each administrator about the survey, requested his
cooperation, and stated that a representative would
contact him for an appointment. The interviewer's
telephone call usually followed within 3 or 4 days.

During the course of the interview, the interviewer
collected data about the establishment, the residents,
and the employees, The establishment and resident
information was obtained by personal interview, and
the staff information was collected both by personal
interview and by means of a self-enumeration ques-
tionnaire. The respondent for the establishment ques-
tionnaire and the Staff Information and Control Record
(HRS-3b) was usually the administrator or some
other employee in the business office. The information
requested on these forms was generally readily avail-
able either from records or personal knowledge of the
respondent. However, the interviewer was instructedto
encourage . ximum use of available records.

After completing the Staff Information and Control
Record for each sample employee, the interviewer
partially completed a supplemental one-page staff
questionnaire (HRS-3d) for each sample employee
classified as professional or semiprofessional. This

involved entering the employee's name, ce: tain identifi-
cation information, and his job title suchas ""registered
nurse"” or "administrator.”" These partially completed
questionnaires were then distributed to the appropriate
employees who were requested to complete the forms
and, if possible, return *hem to the interviewer before
she left the home, Those employees whocould not com-
plete the questionnaires before the interviewer left the
home and those who were not on duty at the time of the
interview were requested to mail the completed ques-
tionnaires within 5 days to a specified Census Bureau
regional office. When questionnaires were not received
within a week, a followup letter (Form HRS-3g in Ap-
pendix III) was mailed from the regional office. Those
still not responding within 2 weeks of the followup
letter were contacted by telephone,

The Census Bureau regional offices also performed
certain checks during the course of the survey to in-
sure that the interviewers were conducting the survey
according to specified procedures., They reviewed
all questionnaires for completeness prior totransmittal
to the Washiagton office and made inquiries as necessary
to obtain missing information.

The completed questionnaires were edited and
coded by the National Center for Health Statistics,
and the data were processed on an electronic computer,
This processing included assignment of weights, ratio
adjustments, and other related procedures necessary
to produce national estimates from the sample data,
It also included matching with basic identifying infor-
mation contained in the Master Facility Inventory as
well as carrying out internal edits and consistency
checks to eliminate "impossiblc " response errors in
editing, coding, or processing.

General Qualifications

Nonresponse and imputation of missing data.—The
survey was conducted in 1,073 homes, or about 89
percent of the original sample. About 7 percent of the
sample places were found to be out of business and an
additional 3 percent were found to be out of scope of
the survey; that is, they did not provide either nursing
or personal care to their residents or they maintained
fewer than three beds. Only 12 homes, or about ! percent
of the sample, refused to cooperate in the survey
(table I). The response rate for the in-scope sample
was 98.9 percent,

Statistics presented in this report were adjusted
for the failure of a home torespond by use cf a separate
nonresponse adjustment factor for each service-size
stratum further statified by three major ownership
groups. This factor was the ratioof all in-scope sample
homes in a stratum to the responding in-scope sample
homes in the stratum.

Data were also adjusted for nonresponse which
resulted from the failure of a sample employee to
coniplete a questionnaire or the failure to complete
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an item on ‘“e questionnaire, The procedure was to
impute to employees for whom no data were obtained
the characteristics of respondents in the same job
category and type of home. Thus nonresponse ranged
from 0.4 .crcent for the type of job category to 8.9
percent for age of employee.

Interview process.—The accuracy of the data pre-
sented in this report depends on the accuracy of
personnel and business records and, to some extent,
on the accuracy of the resporndent's replies based on
his memory or willingness to provide correct answers.
Also, there may be some measurement error in the
data because some answers to questions may have been
provided on the basis of judgment. For example, there
was some room for judgment in deciding which job
category best described the type of work that an
employee performed in the establishment. The magni-
tude of this type of error should be small for most
employee types, however, since most of the job cate-
gories specified in the report are well defined by their
title, e.g., physician, dentist, registered nurse, licensed
practical nurse, and nurse's aide. The types of jobs
that are less well defined include dietitians or nutri-
tionists, physical and occupational therapists, and
social workers.

It is possible to make a rough assessment of the
validity of the administrator's assignment of job
category by comparing it with that indicated on the
staff questionnaire by the employee himself. The
employee's assignment was based on his answer to
the question "Which, if any, of the following degrees,
diplomas, or licenses dv you have?" Possible cate-
gories included registered nurse, licensed practical
nurse, persons with a degree in home economics,
members of the American Dietetic Association, among
others. The administrator's assignment was based
on his judgment as to which of a number of listed
job categories best fitted the job done by the employee.
Therefore, inconsistent answers were not necessarily
inaccurate. Another factor which should be taken into
consideration when making the ccmparison is that
registration and licensure practice vary by State;
for example, not all States require physical therapists
to be registered.

The correspondence between the administrator's
classification and the information provided by the
employee was highest for RN's; about 94 percent of
those classified as RN's by the administrator also
reported on the self-enumeration form that they were
registered nurses. For LPN's about 88 percent con-
firmed the administrator's classification on the self-
enumeration form. For the physical and occupational
therapists about 42 percentand 22 percent, respectively,
reported that they were registered; for the dietitians
19 percent reported that they held a degree in home
economics; and for the social workers 16 percent
reported a degree in social work. However, over
two-thirds of the physical therapists and over three-
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fifths of the occupational therapists reported that they
had taken special training or courses in their field,
and over half of the persons classed as dietitians had
taken courses in nutrition or food services. About 37
percent of those classed as social workers had taken
special courses in mental or social problems of the
aged.

Rounding of numbers.—Estimates relating to staff
and residents have been rounded to the nearest hundred
and homes to th.e nearest ten, For this reason detailed
figures within tables do not always add to totals.
Percents were calculated using the original unrounded
figures and will not necessarily agree with percents,
which might be calculated from rounded data.

Estimation procedure.— The statistics presented in
this report are essentially the result of aratio estima-
tion technique. A first-stage adjustment factor R,=B,/B;
was determined for each noncertainty stratum of the
sample design. B; is the total number of beds for
establishments in the ith stratum according to the
MFI. B, is the estimated number of beds for establish-
ments in the ith stratum; it isobtaiaed through a simple
inflation of the MI°I data for sample establishments in
the ith stratum. The purpose of ratio estimation is to
take into account all relevant information in the
estimation process, thereby reducing the variability of
the estimate.

The second-stage ratio adjustment was included
in the estimation of staff data for all primary strata,
The adjustment factor R,;;= E;;/E’;, was computed
for each type of service-size strata, where R,, repre-
sents the second-stage adjustment factor for the ith
stratum, E;; is the total number of employees in the
jth job category in the sample establishments for the
ith straum and E; is the estimated number of
employees in the jth job category in the sample es-
tablishments for the ith stratum. The purpose of this
adjustment was to correct the sample for overrep-
resentation or underrepresentation of job categories
in the particular samples selected within sample
establishments.

Reliability of estimates.—Since statistics pre-
sented in this report are based on a sample, they will
differ somewhat from figures that would have been
obtained if a complete census had been taken using
the same schedules, instructions, and procedures.

As in any survey, the results are also subject to
reporting and processing errors and errors due to
nonresponse. To the extent possible, these types of
errors were kept to a minimum by methods built into
survey procedures,

The sampling error (or standard error) of a sta-
tistic is inversely proportional to the square root of
the number of observations in the sample. Thus, as
the sample size increases, the standard error de-
creases. The standard error is primarily a measure of
the variability that occurs by chance because only a
sample rather than the entire universe is surveyed.

C e eerr - s —— -— — e = -
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Figure I. Approximate relative standard errors of aggregates,
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ard error of 2,500 (2.5 percent of 100,000).

As calculated for this report, the standard error also
reflects part of the measurement error, but it does not
measure any systematic biases in the data. The chances
are about two out of three that an estimate from the
sample differs from the value which would be obtained
from a complete census by less thanthe standard error,
The chances are about 95 out of 100 that the difference
is less than twice the standard error and about 99 out
of 100 that it is less than 2% times as large.

Relative standard errors of aggregates shown in
this report can be determined from figure I of this
appendix. The relative standard error of an estimate
is obtained by dividing the standard error of the
estimate by the estimate itself and is expressed as
a percent of the estimate. An exampleofhow to convert
the relative error into a standard error is given with
figure I, Standard errors of estimated percentages are
shown in tables II and III.

To determine the standard error of amedian value,
or of the difference hetween two statistics, the following
rules may be used.

Standard evror of a median.—The medians shown
in this report were calculated from grovped data,

figure). The estimate has a stand-

Approximate confidence intervals for these estimated
medians can be computed as follows:

(a) Determine the standard error of a 50-percent
characteristic whose denominator is equal to
the estimated number of persons in the fre-
quency distribution on which the median is
based. For example, the median salary of
nurse's aides in nursing care homes is $45.
The estimated number of nurse's aides
in nursing care homes is 98,000 (table 6).
The standard error of a 50-percent charac-
teristic whose base is 98,000 is shown in
table II to be approximately 1.5 percentage
noints,

(b) Apply this standard error to the cumulative
frequency distribution to obtain the confidence
interval around the median. The steps are as
follows: for the above example, using the 95-
percent level of confidence determine the
points on the cumulative frequency distribution
corresponding to 47 percent (50 minus two
standard errors) and 53 percent (50 plus
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Table I1. Approximate standard errors of percentages for estimated total employees, nurse's aides,
and other nonprofessional employees

= —

Estimated percent
Base of percent
(number of employees)
lor 99 {5o0or 95 |10 or 90| 20 or 80 {30 or 70 50
Standard error expressed in percentage points
500eccccana- ccscccccccccccccnan .- 4.1 8.9 12.3 16.4 18.8 20.5
1,000-+ccccccccccccccccccccccaa. -- 2.9 6.3 8.7 11.6 13.3 14.5
2’500 ------------------------ b d 1.8 4.0 5.5 7.3 8.4 9.2
5,000-cceccccccccacaa- S 1.3 2.8 3.9 5.2 6.0 6.5
10,000-==-- L e 0.9 2.0 2.8 3.7 4,2 4,6
20,000-==cccccccccccccan D Ll - 0.6 1.4 1.9 2.6 3.0 3.2
30,000-==c=ccccccccccccncncccccccn. 0.5 1.2 1.6 2.1 2.4 2.7
40,000-eccccccccccccccccccccccvanan 0.5 1.0 1.4 1.8 2.1 2.3
50,000-ccccccccccccccccnccccccccna" 0.4 0.9 1.2 1.6 1.9 2.1
100,000====cccccccccccccccccccccnn=-" 0.3 0.6 0.9 1.2 1.3 1.5
200,000«-=cccccccccccnncccnccccccca- 0.2 0.4 0.6 0.8 0.9 1.0
300’000 -------- bt el tndadad il g 0.2 0.4 0.5 0. 7 0.8 0.8
Table III. Approximate standard errors of percentages for RN's, LPN's, and other professional
employees
Estimated percent
Base of percent
(number of professional employees)
lor 99 |5o0r 95 |10 or 90| 20 or 80 | 30 or 70 50
Standard error expressed in percentage points

100 ------- GOSN ODH®DD®DD S oD - 7.3 12.0 15.9 22.0 2407 27.2
250--- --------- Pooooooooooen ®o®on 4.2 7.6 10.0 13. 7 1508 17'0
500 ------------- Gooooew GCocooooooss - 2.8 5.2 7.2 9.5 10.9 1105
750=cccacccccecncncacaa- cccccoce- 2.2 4.3 5.9 7.7 8.7 9.4
1,000=~ccecccccaccecamccccccnncaca= 1.9 3.7 5.0 6.5 7.3 8.0
1’750-. ---------------------------- 1.4 2.8 3.7 449 505 600
2,500~=e== ceseccccccccsscscccnanan 1.1 2.3 3.1 4,1 4,7 5.1
5,000e~=ccccccccccccccccncccnncnca" 0.8 1.6 2.2 2.9 3.3 3.6
7,500 ccccccccccccccccccccccncccnnn 0.6 1.3 1.8 2.4 2,7 2.9
10,000-==cc=c=- ccmcmscescmccenr: mmmn 0.5 1.1 1.5 2.0 2.3 2.6
15,000-==cccccccccccccccccnccccccna" 0.4 0.9 1.3 1.7 1.9 2.1
20,000~cccccccccnnceccccnnncccccnna= 0.4 0.8 1.1 1.4 1.7 1.9
25,000-===cccmccccccnncccccncas o= 0.3 0.7 0.9 1.3 1.5 1.6
50,000-==cccccmcccnmccccmcnn innccman 0.2 0.5 0.7 0.9 1.1 1.2
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two standard errors). These points are 46,060
(0.47 x 98,000) and 51,940 (0.53 x 98,000).
From table 6 determine the incomes that
correspond to these points, They are $43.5-
$45.9 at the 95-percent level of confidence.

It is possible to investipate whether an observed
difference between two estimated medians can be
attributed to sampling error alone by obtaining the
upper 68-percent confidence limit. U', of the smaller
observed median, M',, and the lower 68-percent con-
fidence limit, L’,, of the larger median, M’,. These
limits may be found by using the method outlined above,
but by using one standard error instead of two. The
square root of the sum of the squared differences be-

tween M’y and U’ and M’', and L', is the standard
error of the difference between M', and M’,; that is

SMy-M)=VM' -U ) + (M -L,)°
For the purposes of this report any difference between
M’ and M, greater than 2(S,,, _ u+,) 18 considered
su. tistically significant.

Standard error of a difference between two es-
timates.~The standard error of a difference is ap-
proximately the square root of the sum of the squares
of each standard error considered separately, This
formula will represent the actual standard error quite
accurately for the difference between separate and
uncorrelated characteristics although it is only a
rough approximation in most other cases.

000
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APPENDIX I
A. DEFINITIONS OF CERTAIN TERMS USED IN THIS REPORT

Terms Relating to Staff

Employee:
An employee is defined as any paid worker, pro-
prietor, or member of a religious order who
usually worked 15 hours or more per week in the
establishment,

Full time or part time:
Persons who usually worked 35 hours or more
per week are designated ''full time" in this report.
Persons who usually worked 15-34 hours por week
are designated ''part time."

Length of current employment:
The time interval between the date the survey was
conducted in an establishment and the date an
employee first came to work in the establishment
is considered the length of current employment.

Work experience:
For this report work experience is employment
in the type of position currently held and any
previous employment in the same type of position
in other nursing homes or related facilities or in
hospitals.

Wages or salary:
Wages or salary is defined as the employee's
usual gross wages or salary for a specified pay
period before any deductions have been made
for income tax, bonds, health insurance, social
security, and other deductions.

Job category:
For purposes of analysis and tabular presentation
the job categories designated in the survey were
condensed into five majc.” -~oups as follows:

l. Registerea nurses: includes registered profes-
sional nurses and graduate nurses.

2. Licensed practical nurses: includes licensed
practical nurses andlicensed vocational nurses.

3. Nurse's aides: includes practical nurses,
nurse's aides, student nurses, other supporting
nursing staff, and orderlies unless noted other-
wise,

4. Other professional staff: includes physicians,
dentists, occupational therapists, physical ther-
apists, dietitians, social workers, other pro-
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fessional staff not included in the abo
tions, and administrators unless notec
wise,

S. Other nomprofessional staff: includes c
bookkeeping, or other office staff, food
personnel, and housekeeping personnel.

Terms Relating to Homes or Residents

Bed:
A bed is defined as one set up and regularl:
tained for patients or residents. Beds ma;
for staff and beds used exclusively for em
services are excluded.

Resident:
A resident is defined for the purpose of RE
a person who has been formally admitted
not discharged from an establishment. Al
persons were included in the survey even
they were not physically present at the

Nursing care:
Nursing care is defined for the purpose
survey as the provision of one or more
following:

Taking of temperature-pulse-respiration o
pressure

Full bed bath

Application of dressings or bandages

Catheterization

Intravenous injection

Intramuscular injection

Nasal feeding

Irrigation

Bowel and bladder retraining

Hypodermic injection

Oxygen therapy

Enema

Proprietary home:
A home operated under private commercial:
ship.

Nonprofit home:
A home operated under voluntary or no
auspices, including both church-re:lated an
church-related institutions.

Government (operated) home:
A home operated under Federal, State, o
Government auspices.
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B. CLASSIFICATION OF HOMES BY TYPE OF SERVICE

For purposes of stratification of theuniverse prior
to selection of the sample, the homes on the MFI were
classified as nursing care, personal-care-with-nursing,
personal care, or domiciliary care homes. The latter
two classes were combined to produce the three types
of service classes shown in table I, Appendix I. Details

of the classification procedure in the MFI have been
published. 6

Due to the 2-year interval between the MFI survey
and the RPS-2 survey, it was felt that, for producing
statistics by type oi service from the RPS-2 survey,
the homes should be reclassified on the lasis of the
current data collected in the survey. This classification
procedure is essentially the same as the MFI scheme.
The three types of service classes delineated for R PS-2
are defined as follows:

1. A nursing care home is defined as one in which
50 percent or more of th: residents received

-0 0 O

nursing care (seedefinition, AppendixII-A)dur-
ing the week prior to the survey in the home,
with an RN or LPN employed 15 hours or more
per week. In this report, geriatric hospitals
are included with the nursing care homes.

A personal-care-with-nursing home is defined
as one in which either (a) over 50 percent of the
residents received nursing care during the week
prior to the survey, but there were no RN's or
LPN's on the staff; or (b) some, but less than
50 percent, of the residents received nursing
care during the week prior to the survey regard-
lese of the presence of RN's or LPN's on the
staff.

A personal care home i3 d=fined as one in
which residents routinely received persomal
care, but no residents received nursing care
during the week prior to the survey.
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APPENDIX Hii

FORMS AND QUESTIONNAIRES

U.S. DEPARTMENT OF COMMERCE
SUREAU OF THE CENSUS
WASHINGTON, D.C. 20238

Dear Administ:a‘or:

The Bureau of the Census, acting as the collecting agent for the

United States Public Health Service, is conducting a nationwide survey
of nursing homes, homes for the aged, and other establishments providing
nursing, perscnal, and domiciliary care to the aged and infirm. The
purpose of this survey is to collect much needed statistical information
on the health of residents and on the types of employees in these homes.
This survey is part of the National Health Survey program authorized by

Congress because of the urgent need for up-to-date statistics on the
health of our people.

The purpose of this letter is to request your cooperation and to inform
you that a representative uf the Bureau of the Census will visit your
establishment within t'e next week or so, Lo conduct the survey. Prior
to his visit, the Census representative will call you to arrange for a
convenient appointment time.

All the information given to the Census representative will be.kept
strictly confidential by the Public Health Service and the Bureau of
the Census, and will be used for statistical purposes only.

Your cooperation in this important survey will be very much appreciated.

Sincerely yours,

Secsssurns

Richard M. Scammon
Director
Bureau of the Census




GFFICE OF
THE DIRECTOR
U.S. DEPARTMENT OF COMMERCE
SUREAU OF THE CENSUS
Dear

About a week ago the Bureau of the Census conducted a survey in the
establishment in which you are employed to obtain information on the work
experience and education of certain professional and semi-vbrofessional
employees of the home. At that time we left a questionnaire for you to
complete and return to us. According to our records, the questionnaire
has not been received.

Another copy of the questionnaire is enclosed for your use if the other
copy has been lost or misplaced. Please complete the questionnaire and
mail it to the Bureau of tke Census within 5 days. For your convenience,
a self-addressed envelope which requires no postage is enclosed.

If you have already returned the original questionnaire, please disregard
this reminder.

Thank you for your cooperation.

Sincerely yours,

NS

Richard M. Scammon
Director
Bureau of the Census

Enclosures

Please send completed
form to:

FORM HRS-3g (4-2-04) USCOMM-DC 24447 p-¢e
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Budget Bureau No. 68-R620.R2; Approval Expites December 31, 1964

CONFIDENTIAL - Tlhus information is collected for the U.S. Public Health Service wader authority of Public Law 652 of the 84th Cuosgress
(70 Sum. 489; 42 U.S.C. 305). All information which would permit identification of the iadividual wmil be held siictly coafideatial, will be
used oaly by persons esgaged in and for the purposes of bz sutvey, and will a0t be disclosed or released 10 others for any other purposes
(22 FR 1687).

ronm HRS-3e (Verify name and addrese and make any y lona)
(4-1.04)

U.S. DEPARTMENT OF COMMERCE
BUREAU OF THE CENSUS
ACTING AS COLLECTING AGENT FOR THE

U.S. NATIONAL HEALTH SURVEY
{ ESTABLISHMENT QUESTIONNAIRE

e A saotb

oy

} Number
10a. How meny porsens work in this esteblishment? (Include owaers who work in the essblishment
as well as all paid employees sad members of religious orders)
b. How meny of these — (q. 10a) — persens uswelly werk LESS then 15 heurs « week in
E this esteblishment? 1
: (Subtract the answer to question 10b from the answer to question 10 1
and insert the difference in item 10c below) :
- c. how l"aod n.lid thenames of the ompleyees whe usuelly werk 15 hours or mere por wook In this
li Name of respondent(s) Telephone number and ext. B
‘ .
: _ {
Title or position Date completed

Census [aterviewer's name

pne = w=

Comments

Cmm v N
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Aruitoxt provided by Eic:

[roaannSIe

u.s. DEPARTHENT OF CO“RCE'

Establishment number

o-r-aa STAFF INFORMATION AND CONTROL RECORD REAU oF THE CENsUS
(Ask only for s leyoes)
Whet is his job here? (Enter How .'..,. is lm... ore itien te
aumber from Card B) he paid his cosh "".:::"; o When INTERVIEWER
How Jreges < loay peried, does
Emol oh & 15 *Profes- "SQ'DP "N?ﬂ' JSC! rﬂ, (Eoter code) fsel '.l'.liﬂﬂly 9ot (."..::)
: " 7 FOOm @
or more hours & week  [zio0al” |ZOSTL | S0t [(Baer Lioos'ne |! — Yookl cord? o | werking | gy buft Scaff Questionaaie
in this establishment (l ‘TO S 1(Number [ (Nunbers M USUAL.]2 — Every 2 £ *'Yes," ask: n bl. b form (Form HRS-3d) for each
=10 iy 12-15) o, oY weeks g o et doos e ot eorebis sample employee in columas
« | (Enter Mr., Mrs., Miss, [sv sw o male  werk porl 3 _ yonenly [hect'tnen kEater code) T (b) and (c) enly
& | of Dr., fiest initial 17T I"F |weekin Y e e N - Room and | (Enter
E and last name) TE TE TE for this es- | 4 — Annually : board month
g (Circl femal toblish- 15 _ qher .:“T‘ 2 — Room only and (Check one box for each
v irct€  I(Ciscle | (Circle emale)] g e? X, - — Board sample employee eligible
£ sample sample | sample (Speocégy swenes | Nz: oonly year for staff form)
= persons) Fpetsom) pessons) peti otc.? these
(a) (b) (<) (d) (e) () (73] (i) (j) (k)
Month [] Completed at time of visit
[} Form left to be mailed in
[Year | Date received in R. 0. |
1
Month [ Completed at time of visit
[3 Form left to be mailed in
[Year —— | Date received n RO, |
2
Month [i] Completed at time of visit
) Form left to be mailed 1n
Year Date received 1o R. O.
3
Month [:-] Completed at :ime of visit
A [ Form left to be mailed in
Year | Date received n K. O, |
[
Month ] Completed at time of visit
[ Form left to be mailed in
[Year Baté teceived in K. O.
5
Moath [:-] Completed at time of visit
[:] Fom left to be mailed in
Yest Date teceived m K. O. |
6
T [ Moath ] Completed at cime of visit
Form left to be mailed in
Year |~ Date receivedin R. O.
7

33




e -

Py —

- -

Q

iElﬂC

Aruitoxt provided by Eic:

1

34

Budget Bureau No. 68-R620.R2; Approval Expites December 31. 1964

rorm HRS-3d

U.S. DEPARTMENT OF COMMERCE
BUREAU OF THE CENSUS
ACTING AS COLLECTING AGENT FOR THE

(>31-68) CONFIDENTIAL - This information is collected for the U.S. Public Health Setvice under

authority of Public Law 652 of the 84th Congress (70 Stat. 489; 42 U.S.C. 305). All infor-
mauon which would permit 1dentification of the individus! will be held steictly confiden-
ual, will be used only by persons engaged in and for the purposes of the survey, and will
not be disclosed or released 10 others for any other pusposes (22 FR 1687).

U.S. NATIONAL HEALTH SURVEY |o- Establishmeat aumber

rb. Line number

- |

STAFF QUESTIONNAIRE

c. Name of petson who should fill this form

The U.S.. National Health Survey of the Public Health
Service is conducting a nationwide survey in nursing
homes, homes for the aged, and other related types of
establishments. The purpose of the survey is to obtain
certain information about the staff employed in these
establishments as well as about the health of patients or
residents in the establishments.

Please answer the questions on this questionnaire. Whe.
you have completed it, mail it to the Bureau of the Census
in the postage-free, self-addressed envelope provided.

Since it takes only a few minutes to complete the ques-
tionnaire, we would very much aeﬁreciate it if you will
complete and mail the form within the next 5 days.

Your answers will be given confidential treatment by the
U.S. National Health Survey and the Bureau of the Census.
The information will be used for statistical purposes only,
and will be presented in such a manner that no individual
perscu or establishment can be identified.

Thank you for your cooperation.

2. How many years have you worked es o

o — - in this establishment?. . . . . ..

shown in question 2a.)

b - — in other nursing homes, homes for the aged, or related facilities? | Tears and Wonths

(If your present job is in a hospital, do not include the experience

NOTE TO NURSES: Do not include special duty or private duty nwrsing.

Years and months

Years and menths

3. Whet is the highest grade yeu
COMPLETED in scheel?

1+ Elementaryschool... 1 2 3 4 S 6 7 8

(Grade school) .
(Circle the highest grade completed) 2 Highschool. e ee.... 1 2 3 4
3 College .. .. .. eess 1 2 3 4 5+

4. Which, if ony, of the fellowing
degrees, diplemas, or licenses
do you have?

(Check all boxes that apply)

+ (] Registered professional
nurse (R.N.)

2 [ ] Licensed practical
nurse (L.P.N.)

3] Degree in home
economics

4[] dember — American
Dietetic Association

s [_] Registered occupational
therapist

¢ [] Registered physical
therapist

7 [_] Doctor of Deatal Surgery
or Dental Medicine
(D.D.S. or D.M.D.)

a[_] Physician (M.D. or D.O.)

o {7 Master of Social Welfare
(M.S.V,)

10 [_] Other (Plesse specity)

OR
11 [_] None of the above

Centinue on reverse side

USCOMM-0OC 248510-P84

~ e

o R Y v o
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5. Heve you taken eny of the courses listed below?

Yes J No
Fot each course that you have taken, please indicate by checking the ap mgti.te column,
whether the course was **accredited undet college or university sponsotship” er
whether it was & *‘short coutse, institute, ot workshop."’
Acctedited coutse Short course,
Line Types of courses undet college ot institute ot
No. univetsity sponsotship workshop
(s) ») (c)
1 Nursing home administration
2 Nursing care of the aged or chronically ill
3 Medical or dental care of the aged or chronically ill
4 | Mental or social problems of the aged or chronicaily ill
5 Physical therapy or rehabilitation
6 Occupational thetapy
7 Nutrition or food services
Comments

TV Y 7O S T

FORM HRS-34 (3-31-04)

USCOMM-DC 24810-P84
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Cad B
LIST OF SELECTED JOB CATEGORIES

WHICH OF THE FOLLOVING JOB CATEGORIES BEST
FITS THE JOB WHICH THIS EMPLOYEE DOES IN THIS
ESTABLISHMENT?

1. Administrator

2. Physician (M.D. or D.O.)

3. Dentist

4. Occupational Therapist

5. Physical Therapist

6. Dietitian or Nutritionist

7. Social Worker

. 8. Registered Professional Nurse

9. Graduate Nurse, but not registered
10. Licensed Practical Nurse

11. Other nursing personnel (include, (a) practical
nurse, (b) nurse’s aide, (c) student nurse, and
(d) other supporting nursing staff)

12. Orderly
13
14. Food service personnel (cook, kitchen help, etc.)

15

[ ————

Clerical, bookkeeping, or other office staff

Housekeeping personnel (maid, maintenance man, =
etc.)

16. Job other than those listed above (Please describe
employee’s duties)

|

1

i

1

1

a‘

!

RESIDENT PLACES SURVEY - 2 1

1

i
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OUTLINE OF REPORT SERIES FOR VITAL AND HEALTH STATISTICS -
Public Health Service Publication No. 1000 ,

Series 1, Programs and collection procedures.—Reports which describe the general programs of the National j
Center for Health Statistics and its offices and divisions, data collection methods used, definitions, ’
and other material necessary for understanding the data.

. Series 2. Data evaluation and methods research.—Studies of new statistical methodology including: experi-
- mental tests of new survey methods, studies of vital statistics collection methods, new analytical )
| techniques, objective evaluations of reliability of collected data, contributions to statistical theory. : 3

Series 3. Analytical studies.—~Reports: presenting analytical or interpretive studies based on vital and health
-+ statistics, carrying the analysis further than the expository types of reports in the other series.

Series 4. Documents and committee reports.—Final reports of major committees concerned with vital and
" health statistics, and documents such as recommended model vital registration laws and revised birth , 3
and death certiticates. -

PWPTE TN

Series 10. "Data from the Heclth Interview Survey.—Statistics on illness, accidental injuries, disability, use of
hoepital, medical, dental, and other services, and other health-related topics, based -on data collected

AR }'_ in 1 continuing national household interview survey.

Series 11. Data from the Health Examindation Survey.—Data from direct examination, testing, and measure-
] ment of national samples of the population provide the basis for two types of reports: (1) estimates
. ’ of the medically defined prevalence of specific diseases in the United States and the distributions of
| the population with respect to physical, physiological, and psychological characteristics; and (2)
! . . analysis of relationships among the various measurements without reference to an explicit finite
|

universe of persons. |

Series 12, Data from the Institutional Population Surveys.~Statistics relating to the health characteristics of
4 - " persons in institutions, and on medical, nursing, and personal care received, based on national
samples of establishments providing these services and samples of the residents or patients.

Series 13. Data from the Hospztal Discharge Survey.—Statistics relating to discharged patients in short-stay
hospitals, based on a sample of patient records in a national sample of hospitals.

Y-

i B Series 20. Data on mortality.—Various stet’ctics on mortality other than as included in annual or monthly
.! ' S reports—special analyses by cause of death, age, and other demographic variables, also geographic
H . and time series analyses. .

T’ ‘ Series 21. Data on natality, marriage, and divorce. —Various statistics onnatality, marriage, and divorce other .
than as included in annual or monthly reports—special analyses by demographic variables, aiso
geographic and time series analyses, studies of fertility. ~

- Series 22. Data from the National Natality and Mortality Surveys. —Statistics on characteristics of births and
' I deaths not available from the vital records, basedon sample surveys stemming from these records,
: including such topics as mortality by socioeconomic class, medical experience in the last year of
life, characteristics of pregnancy, etc.

For a list of titles of reports published in these series, write to: Office of Information and Publications
National Center for Health Statistics
: U.S. Public Health Service
Washington, D.C. 20201




