T \,——-F.M,.',,,_‘}_W gp vy

v

e

e

st A

o veds

E0020766 T i 000 863 L e
~CHARACTERISTICS OF 'PROFESSIONAL PERSONNEL IN COLLEGE AND LR -gg,ﬁthjz
'UNIVERSITY LIBRARIES. FINAL REPORT. e L \
‘BY- SCHILLER, ANITA R. ‘

ILLINOIS UNIV., URBANA, LIBRARY RESEARCH CENTER
KEPORT NUMBER BR-5-0919 T PUB oate

'CONTRACT OEC-6-10-200

EDRS Pgtce' ur-so,vsw HC-$5.24

v

Rt e e
3 .

oy v s

CHARACTERIST!CS OF L!BRARIANS EMPLOYED ON THE STAFFS OF THEV

T g T

P
g

2

MORE THAN 2,000 HIGHER EDUCATIONAL INSTITUTIONS IN THE UNITED‘  .j L ':3§4u@¢gg
STATES IN 1966-57, AND TO.IDENTIFY AND EXAMINE RELEVANT . .= ' .of (el
'MANPOWER "I1SSUES. THE REPORT 1S BASED ON THE RESPONSES OF

‘2,262 INDIVIDUALS, OR 93 PERCENT OF 2,459 SAMPLED FULL-TIME

| EMPLOYEES. GEOGRAPHIC ORIGIN, AGE,’ MAR!TAL AND FAMILY STATUSn

ST

=

4.

"\.:w E-','Z:« i

.,‘_1,

f,. BT a

) s

a‘" .
0TS
z

Ko
4

e

e
promiet ey
&

e

R A
L2,

£l
o

2R
A
i
4
*a

e
o

iy e a3 e r\nnﬂﬁvqiu-)nmmf’w m:qw,v'w,r'lw‘ e e evia ,ﬂ‘mﬂm;r-/nr i*?.‘;".“"ﬂv"ﬂmf’{r\ ,M,E.mm-q;z—:‘wm



Bt as et o L

iz 000”63 3?:-09I9

FINAL REPORT .
Project No. 5-0919-2-22-1
Contract No. OE-6-10-200

. Wi

y R {A 1 ‘
U.S. DEPARTMENT OF HEALTH, EDUCATION & WELFARE I
OFFICE OF EDUCATION f

[HIS DOCUMENT HAS BEEN mnonucm EXACTLY AS RECEIVED FROM THE :
PERSON OR ORGAMZATION ORIGINATING IT. POINTS OF VIEW OR OPINIONS |
STATED DO NOT NECESSARILY REPRESENT OFFICIAL OFFICE OF EDUCATION R
POSITION OR PORICY. ;

E

CHARAC‘I'ERISTICS OF PROFESSIONAL PERSONNEL IvN‘
COLLEGE AND UNIVERSI’I'Y LIBRARIES '

‘May 1968

- U.S. DEPARTMEN‘I‘ OF -
HEALTH, EDUCATION ‘ AND WELFARE

‘Office'bf EducétionI':
Bureau of Research

LT C00868




[fffThe research reported hereln was perfbrmed pursuant to a
- contract from the Office of Education, U.S. Department =

- taking such projects under: ‘Government sponsorship are . .

| encouraged to express freely their professional Judg- TR L

" ment in the conduct of the project. Points of viewor . . . ..

§ opinions stated do not, therefore, necessarlly'repre-;;;hfgggﬂ
‘“TTf“fsent off1c1a1 Offlce of Educatlon posxtlon or pollcy.i o

= FINAL REPORT
Project No. 5 -0919—2-22—1
.ceutract‘No.»0Ef6e10-200_

.CHARACTERISTICS OF PROFESSIONAL PERSONNEL IN S
R COLLEGE AND'UNIVERSITY LIBRARIES u;re__,,.:v

o lerary Research Center Eff'
Graduate School of Library Scleﬁce
, Unlversmty of 1111n01s E

Urbana, 1111n01s gq,r ;!;;;}eku5__g,,

May 1968

of Health, Education, and Welfare. Contractors under- s“577”

R U s. DEPARTMENT or ST
HEALTH, EDUCATION, aND WELFARE.}:"

'l Bureau of Researdh T AT LA




'
SNEEE. it s o T
»”‘r“"a Bk S L 5%—-&%_&«&1 *4 s-,.»«_ ‘e R "

g The orlglnal 1dea for a survey of academlc llbrarlans R
‘jcame from Frank Schick, presently Director, School of berary DRI

. and Information Science, University of Wisconsin - Mllwaukee. :

~ National surveys of public and school librarians were then (1n

- 1964) in progress, and Dr. Schick considered that a study of

© academic librarians would be useful to £ill in the gap in our .

_odlnformatlon concerning librarians in dlfferent.types of li- R R

. braries. '~ Prof. Guy Garrison, Director, Library Research Center,gj"i'”

 University of Illinois, considered the pro:ect feaS1ble,,and

i+ plans were then developed to undertake it. A propo,al was

j,}submltted to the U.S. Office of Education, and the prOJect EOENA

' began in January, 1966, when Federal funds became avallable.,mewﬂ‘p"'

1a;The survey was. conducted at the Library Research Center, but ° DR

§ involved cooperation with several other individuals and. unlvernxjvf,f:j}ffﬁ

. sity departments. These included the Survey Research Laboratory = |

f{fand the Department of Computer Solence, as -well as others.-,*.,;?}srfffﬁ}‘*

R At fhe outset of the study,vthe prolect was dlscussed .f’

f}fw1th Prof. Robert Ferber, Director of the Survey Research | -
g{“Laboratory, who agreed to serve in a consultant capacmty, and SRR
 to make the services of this unit available to us. We are par-g?”**f““g
Ap;tlcularly fortunate to have had Prof. Ferber' 8 counsel and L
I technical advice, and the cooperation of the Survey Research
- Laboratory. Prof. Bernard Lazerwitz, formerly chief of the ﬂ_,,
y ' Survey Research Laboratory's’ ‘sampling section, developed the "

. -.original sample design which was adopted for the survey;
. Matthew Hauck, chief of the field section, advised on. quest10n-~;u_

. naire wordlng and format; Doris Barr, formerly chief of the =~ =
- data processing section, helped develop coding procedures and
 supervised preliminary data processlng in the first stage of
sampling; and Mary Kelly Black, assistant to the Director,
- “gerved as liaison between the: ‘Survey Research Laboratory and.
" “the Library Research Center. At a later stage, Marian Frobrsh
&ifstatlstlcai ‘consultant, Department of Computer Sclence, pro- .
- grammed the data for computer tabulation. We are 1ndﬂbted to
. all these people for thelr expert techn1ca1 assrstance and
FV”adv1ce. o | Y , e R

FIEAR Durlng the course of the study, we turned to several
3;ﬁother people within the university for thelr expertlse in

.~ specialized fields.  Prof. Robert B. Downs, Dean .of lerary
- Administration; Prof. Harold Guthrie, Bureau of ‘Economic and B
”‘Bu51ness Research; and Prof. Joseph A. Litterer, ‘Graduate' School

‘ of BuSLHeSS Admlnlstratlon, were most generous‘w1th thelr tume,




77and offered many construetlve suggestlons. Harold Goldstemn.;pmg"ﬁbfﬁ

- Dean of the Florida State University lerary School, who was.
'a member of the Un1versmty‘of Illinois Library School faoulty
i when the study was in progress, ‘helped us to unravel the

" various tangles- of American library degrees. J. Clement

| Harrison, Associate Dean, Graduate School of Library and Infgr_:_y“'*”'

' ‘mation Science, University of Pittsburgh, who was also at

 Illinois at the time of the survey, provided us with a scheme e

_?fto equate foreign library training with its American counter-
k part. For assistance with similar problems concerning: forelgn
~ academic degrees, we turned to the Admissions and Records

' Office, where Erika Popovych, Examiner, indicated the appro_!?;i:;?p;;p!f"

~j;p:1ate Amerzcan equlvalents for forelgn degrees.a ,,

At the lerary Researoh Center Ltself, Prof. Guy Garrlson,;fjf'°7f~5"

t?fboth in the general guidance. which he prov1ded, and in the

J'{congenlal and effective working atmosphere whxdh he created,’

Sf;was a source of continuing support. James Grimm, research
b associate in the Library Research Center and doctoral candtdate

f in sociology, was- responsible for gampling and statistical
| procedures, as well as for certain aspects of data processing,
 and other indispensable aid and suggestions. Margo Trumpeter, ...

‘Jfresearch associate, was a mainstay throughout the .course of the

- study, providing valuable research and bibliographical assxstanCemQ:;iffﬁ‘;
- at every point. Lilly Storey, Michael McGoings, and Barbara =

,Q»Baltz served as research assistants at various stages. Sharon
- Pollack, who typed several drafts of the report, -and. La,Verne

}§;Carollne, ‘who prepared the final copy, have my special ﬁhanks
- for their cooperation and workmansh:.p., The enthusiastic and B RN
. willing help of my co-workers at the Library Researoh Center VJ;;gplﬁ;ggf

fg.ls most'warle appreclated.;,;,d,.~_~~~~

et Grateful acknowledgement 1s also expressed to the many
‘j@Unlver51ty of Illinois llbrary staff members and to the staff

" members from ‘several Chicago area academic libraries who par-
- ticipated in pretesting the questlonnalre, to the. several hundred
' chief librarians who supplled us with lists of their profesSLonal

if{staff. and flnally £o0 the 2,500 librarians in college and unl-;‘~m;¢;,fffﬂﬂ

. versity libraries who. oontrlbuted their time to fill ‘out and -

~return the mail questionnaires. The many addltlonal comments

. .that they offered so freely provmded spec1a1 inslghts to V,,,,-,_,;g;w .
gpecific. problems as well as an overall sense of those oon-‘;'g;;“vv~**

jj]cerns Whlch seem most urgent.»vv

Som G Amta “R. Schlller

Urbana. IllanLS p;a:i;p,w
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SUMMARY

~ The objectives of this survey were to describe the charac-
teristics of librarians employed on the staffs of the more than
2,000 higher educational institutions in the United States in
. 1966-67; and to identify and examine relevant manpower issuss,
Using a two-stage stratified probability sample, approximately
. one of every five academic librarians was selected to partici-
pate in the survey. In Stage I, 95 percent of 580 sampled in-
 stitutions supplied lists of professional staff. In Stage II,
‘92 percent of 2,660 full- and part-time employees sampled from
‘these staff lists returned completed mail questionnaires. The
net result of the sampling procedure was 2 representative sample
5,_of'academic»librarianS'employed in institutions of varying type,
- gize, and means of control. This survey report is based on
' the responses of 2,282 individuals, or 93 percent of 2,459 =
sampled full-time employees. T T ST

PR

I e R T et e ey e e =
X A TRETTR s e thEe v A rsenid .

© Many academic librarians appear to be relatively new to
ths library profession. One-third have less than five years,
and one-half have less than ten years of professional experience. S
““gAflafge*pt@ﬁbftibﬁ”recéived“fheir*library*trainingfvéryvrecently;:f“4wr*~~-~
Of those Whofreportedgthe'date'of“ﬁheirffirst*profesSidnal~%;:‘~$ .- i

degree, 46 percent completed their basic professional training = |
between 1960 and 1966, another 29 percent had done so during = =

‘the 1950's and only ‘25 percent received their first profes-

‘gional degree before 1950. The ages of academic librarians, . = = |
 however, are relatively high. The median age for all librarians |
one*explanation”isfseengin'theffactrthat‘near1tha1fa¢f}thosefxqe';tj:;ﬁa?
'~ who hold the first professicnai degree did not receive it until ©~ |

‘they were 30 or more years old. This_faCt]underlinesKthej'5 §g]; ;‘”~, .

importancegof-previous,findingsfwhich shqw that librarianship [
is often a second career choice. This reflects seriously on |

. the reputation offlibrarianship"asia”challehging'career,,and ¢g>*V'Tﬂ”i”f’

;;“hashmportant{impliCations_fb:’recruitment.fgAlthoughrqnlyf~~{”?f,;_p,,,,x
11 percent of_the_:espondentsWErefdissatisfied,With'ﬁheir;fcjxﬁ;:-'p(*ﬁy%‘
careers, the lack of stimulating work;“and:ﬁhejneedffbrymprep}g,;.;;5 )
}  decision-making responsibility were frequently reported ...~ =

41_“teasons_for.diSSatisfagtion. l"* T R R ,

. mouthirds of all academic librarians are wemen. It-ds . . -

éuﬂftherefore ﬁhedharacteristicsQofjthiSﬁddminant;ndmetical~* r;;Q
. majority which serve to typify the profession as a whole. = -
f“agnaasons,fbrfthe_high-age;levels;OE;thegwamgnvare;aonéidered;,f,

' The large proportion of women in librarianship is shown to have =

' many ramifications, and the profession is urged to devote special [N
;ﬂjgéF#?PFiQP;FO7?@P¥9Yiﬁgfthe-“tili??ti°nfaﬁd-Sﬁa??S‘OfZW“mgnﬂ”"ﬁ*lﬁ S

© ~ académic librarians have a high level of educatiomal
“;Jattainment;i_Eiveasigtthbavgtap;1ea§t;ﬁhe £if§hfye§:FQegree;iq;ﬂT‘¢j¢g




library science; one-quarter have graduate degrees in other = =
fields. Most frequently, these advanced academic degrees are
- offered in combination with, rather than as a substitute for,
 professional training. Approximately one out of eight academic
~ librarians is presently enrolled for an advanced academic oxr . |
 library degree; over two-fifths have attended library workshops,
- short courses or seminars in the past two years. Libraries are =
urged to encourage deliberately this demonstrated interest in
continuing education, and to provide special incentives such as
compensatory time off and sabbaticals as official institutional
- policy. o o . T SR LI )

| ‘3Library administratorsindreasingly.haVé-émﬁhasiZed'the” o
" need for specialized personnel. In order to determine the

- extent and character of non-library specializations, the sampled
. librarians were asked the following question: "Is your major
- activity associated primarily with (any of the following)?"
~ Thirty percent cited subject fields or geographical areas, =
11 percent cited specialized materials (i.e., special collec-
“tions, documents, audio-visual materials, etc.), 8 percent I
' cited foreign languages, and 4 percent reported othexr profes-
' sional specializations (i.e., personnel, systems analysis, etc.).
- These findings are considered of special interest to the li-
© - brary schools. B L B ST

... Of -all the respondents, slightly over half hold specific -~ -
faculty rank or its equivalent; only 5 percent are full pro- =~ ..
- fessors. Judging from the many questionnaire comments which
- urged faculty status for librarians, and from the insistence =
‘ that such recognition be applied in fact as well as in name,
the question of full faculty status for librarians. deserves
~ wider and more affirmative institutional response. o

At the time of the survey, basic annual salaries of aca-

.~ demic librarians ranged from under $5,000 to $28,000. The

 median salary of all academic librarians (including both 9-10

. month and 11-12 month salaries) in 1966-67, was $7,925, and |
" the mean salary was $8,425. Disparities in salaries between
- men and women are marked. The median and mean salaries of the

_ men are, respectively, $8,990 and $9,598, compared to $7,455 -~ . . ¥

~ and $7,746 respectively for the women. While salaries are S

~ found to rise with professional experience, the gap between

| the salaries of men and women widens substantially with in- =~

| creased experience. The median salary of men rises from $7,330 X

i_,;}for-those]withjless'than'five-years‘of,professionalxexperience'*, SRR

b . . to $12,570 for those with-20 or more years of professional. . ... .. . &

. _experience. For women, however, the corresponding figures
~-are $6,750 and $8,745. These and other salary data may be = . |

 useful to the profession in planning salary goals.

| since those who hold a doctoral degree in library science |
| constituted only a small portion (1 percent) of all the re- = -
. -spondents, salary figures for this group must be taken with. .. -

~ caution. The median salary for those with this degree (15,6000 [

o By

' suggests, however, when compared to available salary data for = ==
. scientists and social scientists with Ph.D. degrees, that the ==~

. library science doctorate is highly rewarded. ~ =
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’ BACKGR0UND AND‘DEVELQPMENT'oF,THE'SURVEY,?ylu ; fn 5‘;1.g

In 1965;66;}pver»13;000,brofessionals were;emplQYedwon< jcﬂ‘:5

the library staffs of the more than 2,000 institutions‘OE-hiqherf"

education in the United States. These academic librarians adAi“jf ﬁ, f'"

ministered library collections totaling close to 300 million

volumes and provided library services to over six million stu- v

dents and faculty.

There are various criteria which can be used to determine =

the strength of libraries. "No criterion is more reliable,

'"hdwever.'thanjthe‘quality“and'statUS'of‘librarians;“li:If:13m:*?ff$“ﬁ*‘“'

» surprising,*therefbre;,h0w 1itt1e,we know about academic li-
brarians. Despite several valuable studies of this profes-

sional group, no single national survey has yet described the =~

' basic characteristics of all academic librarians. A composite
picture of the academic librarian can only be surmised or
pieced together incompletely from scattered sources.

 The seriousness of the library manpower crisis has been
widely reported. The immediate response to the recognized
shortage of professional personnel in all types of libraries =
has been an urgent call for more librarians. The magnitude of
the shortage has been the overriding concern. Now that society
actually needs librarians as much as librarians think it does,
library manpower questions are beginning to come in for a

 closer look.

‘Objéctivés

 Within this context, the study aims first to describe and
examine the characteristics of college and university librariams = . -~
and secondly to identify particular manpower issues affecting

" this group. These relate primarily to the composition of the -

c'proféssionalzlabcr-force,~its,education and‘experience;-and‘itshffff~~e~ 

 present status. Age, sex, marital status,:dEgrees'ﬁeld;fnumbe:_- 

 of years of experience, salaries, rank, and present position = - N
_are some of.the kinds of information requested in the survey. ... .

~Several more specific _
'*gscope,fand‘these;are_enumerated“belowz

questions further illuminate the study's B




- com osition of the labor force.--What are*thetagestf!‘;;_7;3,_
j academic librarians? A recent survey of special librarians re- = |

;jp0rtedjmorefrespéndents*whojwere'GO'and“GVer~thangunder;BQg;LIsg;nsm;;ﬁagf,ﬁ¢
. this the Case_Wifh academicflibrarians?' Tonwhatuextent'areff;?mwsbg,f-g :
| younger professionals represented in the;gurrentijrk<fprce?aV.ugHvﬁpg”jv~s,
. -Ts this work force likely to be depletedﬂsubStantiallyfbyere—:fj;fi;jpbgg*
| tirements within a short-run period? e TE

T jj,Drop0utsﬁfrquany activity seem to signal a generalfcause];3,5]5?3*‘1
:;‘for_alarm,_but‘hOijany‘former‘d:opouts‘have[nQWQreturnedjtdf,- f;_‘4  A,,;
 the labor force, and why did they leave originally? Are there . . [
' any discernible patterns, and if so, what is implied about Soeei B
- other trained personnel who may not nOw‘berutiliZed?l»;Areythere}jﬂj]ﬁﬁfL,}
,facademidlibrariannghoLare facultyjWiVes,randrwhatﬂare,their,;.jy»(< g'?:

~ Education and experience.--There are no current data . |
which Indicate what proportion of all academic librarians hold = :
| the fifth year-library degree. What are the typical educational :
& backgrouhds~of,academic’librarians,'andﬁdo,those-ﬁhOllack;théf,-VWV*r~I‘6-
. professional degree tend to be concentrated in particular kinds }
*v”ofiinstitutions?3<H0wwmanY~librariansghave~graduate;training;ini;;iwg;Qi;;?"

. ‘:mm;;-';l.':i.b::_.-:_lry_.‘fi;e__:l.ds?‘ 1-1<;>{wm.u,c:h_,prc:bf_es.:-:’i.cm,ail.~ex];:er:*:'.:ai:x‘c:e-_d.ip_le’:‘a_.iwl:l-;e;f:i,V;(_'_.,‘[-'if-%_;,,_.,,i
;,.tYpidal_academic1ibrarian~have,'andtdoes-all}suchﬂexperienqe p:EQ,}#}AC:uz
. tend to have been in academic libraries alone? For how long P k

 have those who are now working been employed in the same posi- o

' tion? In the same institution? =

SR ,:f'Saiarzandgstatusg;—Judging erﬁ théjrégularfahﬁdalfiﬁ:fftﬂffiffffﬂﬁ
. c¢reases 1n the beginning*salary_level,forﬁeaCh,new,crop{qf,lie;,.fmng,%~#i

| brary scho°1?graduates.(averagé*beginningﬂsal‘ries“in¢feasedj-e1;5*;,.;;wwy
V~ijrdm-$51365~t0]$6;765fbetwéen'l961gand51966),,fthe*ecoﬂemicaJ*f*.i.~t;,;£?7
~ status of 1ibrarians,iS»clear1y improving; but hondb?theftypicalﬁfﬁfigﬁfﬂ

l*f-salaries;of,librarians‘withlfiVe.or“ten,YearSpr experience .

 behind them compare to the salaries of beginners;;and;hpw#mthB;iZET;Qiﬁqi

. does experience count? . Has thefreCent~economiCyimprOVement, gwaaff;;1ijg¢
| spread throughout the profession? e S e el e

s ;*fL;aLaCkﬂOfiacadGMicfstatus'has;1°n97been°a“50367P°intfamOhgdféf»*ﬁ““fﬁ*
ov’academicjlibrarians.‘,Howlmaﬁy-haVefaculthrank;;andih¢w do oo
i=ulibrarian's-salaries'compareWith Ehose»of:otherjacademicjfaculty?‘va;gj.
1T'f'f*“wbmen~are~conSidered¢aniimpdrtant;*yetf1arge1yfnntapped;ﬁ},iJﬁwaé

- -source of labor supply. but librarianship is a field where =~
z:*}wbmen=outnumber*men;."Whatwisgthefstatus~QfawomenbinﬁﬁhefliQJTAEJJ-1u

- ‘brary profession? - - T T e T T

'“r_,,nefining,;he;2¢pa1atioﬁﬁgga;>;,;;;;;;,;;;;,g;;;;;j'

- . The subjects of'ﬁhé[éreseﬂfhétudy“are7éllfprdfé$éi6nél77f; ‘ : r  ;
o personnel'employed in academic 1ibraries, _Because,#heftexms'Hj{)]jﬁﬁ]ﬁi




 ‘they1are”defined below as they are used in this survey. . -

- . Academic 1ibraries;—-An‘academiCﬂlibraryfis“anywlibraryfﬂ~*j?&f§g;7f u
' serving an institution of higher education which is listed in =~ s
o Part 3, Higher Education, published . . . . W
by the U.S. Office of Education. Included arejoverjz;ooorac—ge;.v}',~?‘ 3

the Education Director

. credited and approved universities, liberal arts colleges, =
 teacher's colleges, and other independently_organizedfprOfes—;Vj"»_ R |
sional schools,(including,technological;'theological;;finé,artsj;g-;f,@g{_'g

3

ﬁfwand;othérqprafessional~SChOOls);iand two year institutions (in- ..~ ...~ K8
- cluding technical institutes, semi-professional schools, and -~ . W

| 'juniOr‘colleges),‘in‘the»aggregate‘United States. The terms

"academic libraries" and,"college'and,universitY[libxaries";are;g_ ffaxV

if‘usedwinterchangeably-throughout the present study.

S ,,~ Proféssion§;personhql.-QGenerally;fthéf§f0f555£°ﬁ51 1i? L
 brarian is defined as one who holds the fifth-year libraxy =~  F
.degree,fbut1SQme-individualS‘holdﬂprofessionalJpositiOnS Wifh‘ R

i'fout“meetingjthis criterion. Thus, they are librarians, but -

 ‘faccording to“the Ameri¢an_Library‘AsSociationthey;are'not~ﬂpro—4ﬁ;*” .":’?
_fessionals.” On the other hand, some individuals who work on . TR

 academic]1ibrary‘staffS'are specialists’in.variOus‘ﬁdﬁ;liﬁfaryf§f“ﬁ‘”,;;wwﬁ
*wfields;wand'are_indeed;professiqnals,butkﬁhey are not neces- a

sarily "librarians." To add to the confusion, the American

 LibraryfAssociationNSets:the.standard,definitiOn,of‘“prOfes-'71,“f

3 "acadQMié libraries"‘and "prdféssiOnal'personhel"fmaY'méanfdif5;7 ;°'T{f7'n:
- ferent things depending on,who'uses,them,and'for»what purste1j;j}_,§ b; w3

“ sional," but does not reportftheirftotal,number.,while'the"U;S; f}5?7i 

- Office of Education applies a different definition and_prOVidesff'j5ﬁjfﬁ};§

 the national statistical count.

|  ffffThé'presehthtﬁdyvié concerﬁed wiEh a1l th6seVth afé"f 5

‘{5 émPloYed-Onﬁlibraryistaffsfin’prOfessional pOSitionS;'?Becauseif":  ff fx5?

<?f*thesefare;ﬁhe people who administer and perform library serv-
‘ices, the survey population includes them all, regardless of

. their educational backgrounds. As used here, the term "pro-
. fegssional personnel" is synonomous with the U.S. Office of

n ~Educatiqn's“definition’OflPprofessional“staff" and includes

-all those who;arefreportedrassuCthn'its;rePOrting'form*fqr'{'Q':::'fffy_
1 §hg,survef~ofnCollege;§gdthiversit. Libraries:‘included;asgj';,;_1  u-‘g; 

" professional staff are "employees doing work that requires _

5 T>training;and*sk111 in;ﬁhe'theoretlcal‘orscientific;aspect-of,:iﬂ.-f ;3  ”;,
| library work, as distinct from its mechanical aspect.” |

-;Effaifff@ﬁe}f6fﬁiafibﬂ“uﬁiéeﬁséfggg;géﬁéraiﬁaesign;;;The{pbpﬁiaefiig;
. tion thus comprises all reported professional personnel, or .

- over 13;000.persons;gemployed}eithef*fullm'orépart-timefinfaffwvuv-.

all types of library positions in academic libraries. These

- institut

- i ,~onsyare'publiC_andaprivate,jandiincludectheylargestj:~fﬁf"“'“*'”%
ff”“ﬁniﬁéfﬁiﬁiégﬁas*WEll‘asfthé*smallestfjuniorvcollegesa«%Thesd«ww;ggwqxxA :
- overall goalxof»thepsampling*procedures]was to select a sample . = . .}
1;;*pf‘academic*librarians'which‘would“reflect thiS‘diversitygofﬁ;aj{ﬁfg;fggﬁi\




j library employment. ItfwaS»tﬁetéfQ?e:nécéssarY";b'reétéseht*7f‘:‘x‘ * ~

simultaneously both academic libraries and academic_librarians.f;jffffg _ "}’

A two-stage stratified probability sample was designed to meet .
' this specification. L e | S T

-‘Samgling;and Data‘cblleétion*f"

i The samplin framé;-_Theiﬁitial'samplin§ framb wa§'con+; 1_';a,,, !
' gtructed from the U.S. Office of Education's College and Uni- ;

| versity Library Statistics, 1964-65. This listing Yeports the N

}[,numberfof,proféssionéIfstif?'Iﬁ—fﬁIl-time“equivalentSn(FTE)sati'T

Qf”over‘905percent~ofall“the'academinIibraries:in*the-United‘*aj~3m;¥ll3~§2”

;'States;',Excluded;frqm:the*preSent survey are those libraries
| which did not~repqrt~professiona1 staff size in the U.S. Office
' of Education's report. The size of these non-responding in- .
 stitutions, however, tends to be quite small, and the per-

’”dentage'of libratians:actually'“misSed"*was»therefcre“'udged,to,;ﬂiv

. be much smaller than the percentage,of-non—respondinq institu—,

. tions. A few institutions;'inffaqt;,may'notfhave‘reportedétheir-,‘f

u gnumber_of*professionalgstaff simply because they had none. =

' 7Time and cost considerations prevented covering these missing

. units by an area sample, and it was felt that they could be

b excluded without meaningful loss in generality. R
' Because of the delay in the release of U.S. Office of

| Education survey data, the 1964-65 statistics were-the*lateStfﬁ{, /[ff7

- that could be secured. Although the“1965+66qdata]hadfalréady .
been collected at the time the study began, figures for the |

. previous year were the latest Qnes’thatwere.thenfavailabléaf,ﬁ?=fgff;f" g
Even these 1964—65 ,'figures had not yet been”‘PUbli‘Shed,‘f and they L ‘

. were obtained only as a result of a special request to the U.S. i

15:oOffice,of-EducatiOnﬂfor'the.unpubliéhed~data;“ Institutions

' which began oper

' a measure of size equ

«‘ ich . ation after the academic year
~ fore to be omitted from this survey.

1964-65 had there- |

' The two-stage sam le.--Each institution was first assigned |
LWO= EEEE | , . | ec

‘to7its‘reported?numberEdflprcfeSQionalfy.iﬁ.5ff”f;f

| ”"Staff-inFTE;'*gcademicflibrariesVWere"thén~3tratifigd,by,inaﬁﬂqﬂfﬁ}ﬂ ﬁ’§ﬁ
.sgstitutional_type,Ainstitutional control;;and_size_Qf}prgfessiohalg{;jwt,_gy
»staff;_gxnAStage,I.a'Sample‘OfalibrariesﬁwasﬂSelecteddaﬂd&ﬁh?###ﬁlffﬂiﬁié?-

'" Vhead-librarian'offeaCh"Selected_library-WaslaSRedfto:shpply‘agj;¢3;<*%

. returned the requested staff lists.

f’if?;;!V;iﬁJStage;II,findividualzééaaemiéflibrafiéﬁéfﬁéféﬁééiééigaiff

- from these 1ists’at‘rates;pr0p6ftiona11yvinversévtoﬂthosé'thatﬁffi’;~ i

*“f,determined,the'selectidnvof;institutions.;'Altbgether; 2,660yingf135j33{5@

list of all his professional library staff. F e,hund:edzeighty[*¢§;f;ﬁfyf
 institutions were drawn in Stage I and 551 or 95 percent of them

| dividuals (2,459 full-time and 201 part-time librarians), or .

—%

| is presented in the Technical Note in Appendix A. . .

¥ ewiler discussion of smpling procedures and results - |



_approximately'one'out of every five professionals‘employed inQ'g}'-“
_AacademiC>libraries,¥were‘selected for the sample.. In Stage IL, K
‘completed questionnaires were returned“by]2,438_ofvthe;&,ﬁﬁogi"ﬂ‘,:~ R
. sampled librarians, a respcnse rate of 92 percent. LRI «

. The net result of this tWO—stage'sampling;procedureswasﬁ_ ~f;j;jp
- a representative sample of academic'librarians-employed-in: e T
] educational,instituticns'of varying type. control, and size.

| These rates of return as d-afreliable'statistiCalﬁrepreSen-

{ftatioﬁ’of‘ﬁhe'entirevprofessicnalwgroupsurBecause;partetime~wrj
personnel constituted a:relativelyVSmall‘portion of all sample
. members, and because the datachncerning‘part-timeﬁlibrarians-v
 had certain limitations, the present report is based on full-

. time personnel only. Of the 2,459 Stage 1l sample members who
‘'were full—timevemployees;‘z,zaz individuals, or 93 percent,

. returned completed questionnaires.' o e .

' Timing and follow-u <‘rocedures;——To secure'meaningful‘}

analytical results, a 1 data had to be collected during a )

~ single academic‘year.,fThe'sample of academic'libraries>wasf

~ drawn at the start of the 1966-67 academic year and letters

:“requeStiﬁg“the‘headvlibrarians.to«furnish,liSts;ofprqfessiOnall S

 staff were mailed in October, 1966. Two standardffolldwiﬁp”'fhf"*°M**w*f
‘requests were sent during the next two months. Additional

 correspondence was required with a small‘portion'of.re5ponding-»gf },;f f 

"‘7”{?’::"":"‘4"“¥“m} e G T
5 g BCRROE T <

. institutions, since the number of names they supplied was = =
“__sizablygleSS’than the number of prOfessionalVstaff'ingETE,re-_,
'~ ported in 1964-65 to the U.S. office of Education. -

T anaac *t‘""'*«'r*;mﬁ*:':gxm;'w:rgsz‘rfagx?j!, g =
tv

,5;_vv‘-Since;small”reductions.iﬁ,staff’siZe,from*oneku;s.jofficefr" j“"
;Hyof'Education,reportingiperiod tolanother'did”not“appear to;be,g"';;mlh
:r,uncommOnin'individual'institutions,‘somejminOr decreases_inf';*";ﬂ

| professional staff size had been anticipated on the returned

. lists. Follow-up correspondence with a few of the libraries
ﬁf~Which‘had‘more~Siqnificant_staff'deCreases‘indiCatedAthatthere SRR S
. were actually a fairly large numbex of unfilled vacancies~invf=g,1{({~5*5

N
H

R

" some institutions and, due to lackQOf"replacementshfpositions-v

"ﬁawSOmetimesgevenghad[beengdgwnegrfdgd tQ,sub4prcfessiona1.levels.ffﬁ S
';'xOne-librarian>wrote:.jﬂYour;congern'is§appreciated;ﬁfnine=isﬂaqf*ff?qfﬁﬁﬂq‘
_n;gimmenSe;,;'.:.F“-Inwthis; and'in;SeveralUOthechases;»the;listsalq”*"“
i?¥freflected:realﬁreductionS‘in professional staff.,;;_a;ﬁf;f’v“ixf

e F T wETY [ & 3

... Follow-up letters to other institutions, however, did . B ’

~  bring forth some additianalﬁamQSrWhidh'hadfndt_beeﬁﬁlistedfinﬁ;jg;ﬁ;
.vfzreSPonse«tO;the;original»reqﬁest-:*Mostzdf'thesesﬁmissedﬁ;liezti;,i*iﬂ .
V~brarian9gwerefemploYed'in'branch*and departmentalxlibraries;?;ﬂffff,ﬁf:skf'"

"/'andoﬁhershadbeen1ncorrectlyexcludedbecausetheydiant\.'.‘;

" have th year ; | _ , PIOfesSionélLa-f_.g-*??ﬁﬁkl~
.'employeeswereundoubtedly.neverreportedbythe\headlibrarians-'\:-j
;ﬁj‘cpntagtgd; ﬁhege;501;qw-up;procedures'Yieldedfseveral,hundred; R

 «5gﬁayeﬁtﬁéﬁfifthbyearflibraryJdegree.;.Whileysome{




f additionél namés;fénd:imprOVed the
~ sults. All correspondence with he
 ing of professional staff was comp

' QuestiOﬁhaires;andfCOVer lettersfwére'mailethéﬁthé ‘a?f{ffﬂf 7]?7?

accuracy of the sample re-
ad librarians concerning list-
lgted_by;December 30i31966._{;Q;]g; g 35

'2;660_selected»librarians in January, 1967. A second set of -

' materials was mailed to those librarians who had not respﬁnded*f%ﬂéf&éff'g
by February 15, and a third set to those who had not]respcnded_*ﬁ;f7f,5j;1';

:7'byimiquarch., The high rate of return at this point (92 per- = =

 cent of all sample members), was felt to be adequate, andmo -

er efforts were made to gain

" farth

additional response.

' Because the sampling was performed iniEWb}stageé;ra" ;

period of time elapsed between the listing of pr fessional

if-staffs;and the mailing of;questionnaires_to-sampled*libra:ians;ﬂyff fggg;;
. Some persons whO'were'listed_on»the'professiOnal»Stafffbyvﬁhey~;‘a{jfg.’

. head librarian were no longer employed at that institution

. when they were sent questionnaires. Most of ﬁheSe;PerSdnS*had7v-f ', ﬁf55
- le ) se | another institution or had retired. .
"All these persons were considered to be outside the population

. left to secure employment at.

 sampled. If, for example, such persons did return question-

" naires from their new place of employment,'their,questiOQnairejjf;fA 7: ;,

" “Yeturn was not counted as response.- - -

. Others whose names had been

SR her , d b  included‘on thef1ists wefénf? 5f,? ‘j f
: also&consideréd.ineligible beCause~their,traininggandfrespon-g;“j_ ,  ;;1>
;sibilitijere‘clearly'sdbeprofessional,’vstudent'assistants.and‘3*f_f‘“

. ¢lerical workers, for example, were not counted as respondents.

. _While such persons mayfpefhaPS'be‘includedas-prOféssionaljstaff”gi;Q;,7f}
”in;SOme,annualiinstitutionalrepOrtsﬂtovther;S.‘Officeloijdq71¥f,_f”g g;,

~ cation, this does]notfappear:tO’beia‘commonnpractiCe.q;The;“v-
" number of names submitted to the study by head librarians =

' generally equalled or exceeded the number of;professional‘stéfff »ff f  fj

 in FTE reported earlier to the U.S. Office of Education. Al-

‘vtOgether;“forfall:reascns,499;persons,originally\listedvas pro- . . ¥
‘considered ineligible. el e e

~ fessional staff were subsequently

P ;j'_Non-resgonse;-eMajo:‘emphas
Ff*“high“rate*of;response;&chmpleted
95 percent of all sampled institu

*'93:percent_of;a11;full—time.libra

. Mailings and follow-ups reguired six months from the beginning =
B » ‘ o the conclusion of Stage I ~ -~ =
" on April 15, 1967. In view of the excellent response, as well . |

N APriL Lo, T80 nal time which further follow-

ﬁ -6ffStagerI.on'Octoberjls;rL966,;t

' 'as out of concern for the additio

. up would entail, a subsample of non

'fdwrnfoﬁafimpdrtant-reSPe¢t.'hOWevert . e  mant
- ~ ers was found to be insignificant; =
o fbf?WhéhVall:2;457vresPondents.andwnonarespondents'Wergutakgnf»;}[lﬂlfﬁwfﬂf
ether, : n (36.0) varied only slightly =

among full-time sample membe

’ xftogeEher,'the;percentage_of men

 *~fromjthe;éérresponding“percentage (36.4)”for;the 2

| dents alone.

is was PlacedkOn Secufing?a.'w‘°f¢v }Tf.»
returns were received from ... = = y

tions in Stage I, and from
rians sampled in'Stage-mx;. e

-respondents was not drawn.
the effect of non-response

,282 respon-
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Instltutlonal and Gqur p 1ca1 Dlstrmbutlon QiET7ﬁeﬁi755 T
| ~ ofthesample

" The report is based on the data supplled by 2 282 re— -q,a' o
}B,{spondents employed full-time in all types and sizes of ‘higher
t  educational institutions, both public and ‘private, throughout
- the United States. Table 1 shows how ‘the respondents were. SR A e
- distributed by type of institution. Nearly half, or 46. 4 per—;gj_.p;;g@;d
*«j,cent of the 2 282 respondents were employed in unlversltles.1;,3§;TQ¢:]-? .

TABLL 1

o PERCENTAGE DISTRIBU'I‘ION OF RESPDNDENTS BR D e
o BY TYPE 0@ INSTITUTION ke rg,ra-:’wvw- |

o ' - g;_ L ‘All'Re-f.uhw
-gype of Instrtutlon _ ‘sv gpondents

'?¥_°Un1verslty R ‘fﬁﬁﬁ‘_ 46, %%
~ Liberal Arts College  28.5
| 1;jTeacher s College _}”ffaﬁt °.6 S R
. f,other Professmonal School 6 O .f;;;,;;;g;;gﬁ;;;;;:;;*h~
Two-year Institution d~;;,§73 o5 .. B
 motal f*_j=j   100. 0%
- -3983[1.7-;f341 f},g; 2232

?fsEBY lnstztutlonal control, 57 l percent of the respondents were i
vpfemployed in public lnstltutlons, and 42 8 peroent in PrIvate ‘VJQ“TH[QV
eplnstltutlons.:=_ PRI S SRR P N LT vx,,,_;“ e

S Although the sample 1n thls survey was not stratlfzed
'Tffgeographlcally, all but two states were represented, ‘and the A
‘_ljrespondents were found to be ‘distributed by state in propor-,,.;;okfﬂb*ff“
;- tions quite similar to thoge reported recently for all academic. .
~ ‘librarians (FTE) by state.3 over two-fiftlis of all the re- vnﬁ;,jf,f;;

~ spondents worked in five states (Callfornla,pnew'York, Illlnﬁls,‘nm,gf““'
-f?%fPennsylvanxa and Texas), and<oneuquarter of ‘all librarians were - -
;ifj*employed in the two.largest states. ThlS geographlcal dlstrzbu- SLe
i(ﬁtktlon is. shown in Table‘;.j;;,,ﬂ R TR ST B

Ana_ysxs :

SRy Analysls of the survey data is based prrmarxly on srmple
:’r_frequency ‘counts and on cross tabulations of the data. Because
L ﬁwllbrarlanshlp is one of the few professions where the majority CE
'5fffof the practltloners are women, and because other occupatxonal njs;5¢1




 PERCENTAGE

~Institution =

 spondents
Percent

e T S TR -

© DISTRIBUTION OF RESPONDENTS BY |8

*“Institutiqn fv~vwﬁ“w“

 Alabama

};Alaskan“wﬂ:f,“;;‘;ij};77f

 Arizona ©

- Arkansas -
~ California

“Colorado

- Connecticut
~ Delaware -

| District of Columbia

. Florida - -
 Georgia

. Hawaii

“Idaho |
"Illinois

f;,Indiana4.g;;g;; ;;7, 
- Towa :

' Kansas

- Kentucky

. Louisiana

. Maine S
- Maryland
. Massachusetts

| Michigan

* :

-~

FOY Y PRy S X
e

9. 0

%o @

9%

- North Carolina - =~ 2
 North Dakota . .
ohio . oo
. oOregon . .
~ Pennsylvania =
" Rhode Isliand .
- South Carolina =
__South Dakota .
o ponnessee T
mexas
Utah
~ Vermont =
- Virginia - - - ;
- Wwashington .
' West Virginia =
'~ Wisconsin SR

.,TNebrASkaf=g~7j ;}f,f.

' New Hampshire -~ 1.
~ New Mexico
New York - 12,

[

»

®

Wyoming L

- U.S. Service
- schools .
. Outlying Areas

~ Minnesota
. Mississippi
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:; ¢ha£a¢teris£icsfa:é oftén,éorrelétédeithlSex; moSt‘Of the daté7f 1;[ 5_,_
. in the present study were‘tabulated.for men*and}wbmenfsepa:ately,*f34*~*'-~

| as well as for all librarians.

- The total number of respondents (base) reported in any -
| particular table refers only to those individuals who replied =
. to the particular questionnaire item or items described. Where - =
 the base is less than 2,282 (the total number of all the re- h
- spondents), the question either did not apply, or some respon-

dents did not answer that particular questionnaire item. The




‘j}:eaaexfw111fh¢tevfurﬁneg;Tﬁhaf.in?sgﬁgfcases;tneisgmsaf*the;;v};A‘1“*
] jpercentage]figuresjvaries,fromleQ@O,percent;i;Where;thisf»:

ii“surveY;‘fésv:ndents;were~invited»to,add:angif:eeacomments_ﬁhgtg;;;;;. R
. they wished to make. *ThiS~requestﬂbroughtgforth;many,thothtfulr;jji~

3:Vandfcritigaljresponses{Which:revealed,a,great concern for the

. freely

?*_'st’tus*dfrtheflfbraryvprofessioh;¢rThese;commentsrarefqudteafryfgaa;ﬁe*'°’“
throughout the report, although, of course, they remain

. _Many previous surveys have examined the characteristics

' of the library profession, but few have been national or

1€'}jdmprehensivepin15Copefandfccverage;”;Regardless“ofrwhich}par- o

- ticular segment of theﬁprﬁfeSsionTiSQCQnSidéred;'howéver;‘a,ree

'“, view'of~relevant”reSearch;reVeaIS'many;commqn'findings,aandw\'

;;;?certain generaliZatipnsabout'the'dharacteristlcs.of librarians
 appear well substantiated. These are stated below, along with -
'v-a”few"brief'Observéﬁionsi0ffdiECérnible“trends;?%certain;regularly~vmww.m

;g;colleCted,nationalfstaﬂiétics‘are,alSojusedvhere'toqsupplement
. the results of individual studies Qf“the,libraryfprofeSSion;
_f{jAmdng“thefindividual*Studies,of;gxeatest relevance to the present
. one;, MbrriSOn?svdissertation~on'?The!career-of the Academic

: ;Librarian,"4mand,Bryan'SVTheiPublig'Librarian,S are. the most

i,cdmpréhensive;'fOﬁherﬁSurveys;whidh are particularly relevant

' are cited in the "Selected Bibliograth";whigh,appears as an

~ Appendix to this report.

1 Pérs¢nal7dhérag;eristi¢s-é—Wbméﬁ»Constitute’aflarge

  fnuméri&5TTﬁajority:of!all TiErarians;j;MOrebthan,eight;out'Of

' ten librarians are women. While_many.indiVidual'studies‘of“the,'
- characteristics of librarians point to the increasing proportion -

. of men in librarianship, the rate of increase over the last
“Vthreewdecades~does.not.appear;to,have*been;great_"¢Definitions-~

 of just who is a librarian, as noted earlier, are _
'-mvarging,qgitg:ialjapqhdifferen¢es'in-definition clearly affect

* both the size of the population described, and its characteris-
“g‘tics.ﬁ‘ Bearing this limitation in mind, U.S. Census figures.
on the number of librarians in the United States by sex indi-

' cate that from 1930 to 1960 the number of male librarians in-

?fji?créased over fourfold, and in the last decade alone, their
" number nearly doubled (see Table 3). While this component of - -

‘the labor force grew at a more rapid rate than did that com-

~ prised of women, librarianship remained a growing profession
"for;theilatterfgrqup“as well. Since women constitute an ST
,g;qverWhelming,majority of”the profession, the percentage of all
librarians who are men did not increase dramatically even though

their absolute number grew considerably (the percentage figure

- -11-

determinedfby‘.”°
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TABLE 3

PERCENT OF ALL LIBRARIANS WHO ARE MEN, 1930-1960

Total N er N er N er Perxcent
Year of Librarians of Men of Women Men
1930 29,613 2,557 27,056 9%
1940 36,347 3,801 32,546 10
1950 55,597 6,330 49,267 11
1960 83,881 12,045 71,836 14

Census of the United States: 1930.

Population, V. 20; Sixteenth Census of
the United States: 1940. Population,
I1I, Part I, 75.; Census of Population:

1960, I, Part I, 528.

rose from 9 percent in 1930 to only 14 percent in 1960) . None-

theless, changes in the occupational system are occurring with
such speed that the increasing representation of men, a trend
which began to become more apparent between 1950 and 1960, may
have accelerated further since the 1960 census was taken.

National figures which show the number and proportion of
men and women by each type of library are not regularly avail-
able, but the relative proportion of women to men librarians is

smaller in academic libraries than in libraries of other types.
~ Recent na;ional surveys report that 94 percent 8f the school li-
brarians, , S
of the special librarians® sampled are women, while the latest
U.S. Office of Education figures show Ehat>67ig percent of all

87 percent of the public librarians, and 72 percent

academic library positions are held by women.-” (However, among

full-time science information personnel, many ofvwham‘aﬁ?’li—,,_"‘
brarians, women constitute 55.5 percent of all workers).l .r

| Librarians tend to be older than practitioners of other

professions, and within the field of librarianship the men, as

. a group, are always younger than the women regardless of the
type of library in which they work. Proportionately, more men

then women are married, and more women than men are single,

' separated or divorced, or widowed. The findings ofrthe_presentwﬂg
survey on personal characteristics of academic librarians are

‘"."described,in Chapter II.
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S fEducation and egngience-*-Most,studies indicate ﬁhét‘thé;f e
" time of the career decision 1s late for all librarians, and

‘ '”men‘typica11y enter the profession later than women. - Age at11¢;:“ v~*f*§1

'graduation from library school appears to have risen somewhat

"°f?qver[the years, and for men, this may be attributéd”in’partftofjj]*”" e

-12-




interruptions in their educatidn‘fcr»military,service;ggThe}Tif;jx"

- majority of all librarians‘havejhad“sqmefull-time,nonélibrarYth  *A”

work experience. Occupations in the field of education account . .
for much of this experience. Studies indicatefthat,”in’ggneralf‘a
well over half of all librarians have majored in the humanities.

More men than women have had training in the socialAsciences;jﬁ,.fn'
"Only a small proportion~of_librarians*ofgeither-sexwhaVecedu—_u,v5,,

cational backgrounds in the natural and physical sciences.

This fact is lamented almost as often as it is'discuSsed,‘butf” ? ~ ;,“

~little change has occurred with the passage of time.

' The minimum standard of"training'set_b&"thé*librafy.pro; 5v 4ff-
fession is not met by some portion of its practitioners, but -

precise figures on this important score are presently lacking. -
Men tend to have more education, and particularly to hold =

advanced non-library degrees more frequently than women. Un-   ;, ,A¢

doubtedly too, there has been widespread improvement in the

educational qualifications of all librarians since'Alice‘BrYan‘é  _?

study in the late 1940's, when three-fifths:of,all,the;pxpfese.ix;;_;;’ 
sionals sampled in the Public,Library‘Inquiry“failed*to5meet‘g;ng,_

the minimum professional standard, and two-fifths of all the_,. e
‘sampled professionals did not hold any‘undergraduate‘degree;»2<vf

| ‘Several surveys of>librarians”haVéfcbnsidered both aca-
demic and professional training. One rather interesting point =

which they reveal is that higher position levels and salaries =

have been associated with academic as opposed to library
training. This and other questions relating to the education

of academic librarians will be discussed further'infChapte:;II;;kgfg7e,j

‘Status and salaries.--Studies Sh°W thaf‘ﬁéﬁjarefﬁbfé¢»*,‘* o

- mobile

an.women;wthey.hold)mpre‘toP,administrative}pQSitions;jféiLﬂffv

~and they reach higher_pdsition‘1ev¢ls-at a,younger“age”thanju¢u;4w AR
women,  Women, however, hold 2 more significant share of the ~ -~ §

top positions in smaller institutions.

' Salaries in the library profession have been notoriously =
low and this fact is well-substantiatedbefnumerduSTStudies;ﬁ?ﬁ*fjgjffw'

‘While male librarians earn substantially more than women, their o
 earnings are considerably lower than<they;might‘be%expected»q_‘gg;; o
-to be in‘certainMOther'occupaticns.v For;instance;ja,rankingqg1@¢;,;ﬁfgj]‘Q

'of»32115e1ectedvoccupationS'of‘U.S.‘males‘plaééd'librarianS‘;;

' 219th, just below bus drivers, and far*beIOWpot“erprofes-vgf'ﬁffe}fp‘7g,
sional occupations with educational‘levels,chpa:able,tofthqse:,' {_,],gij

e U.S. Census for librariams.13 =

~ reported by t

s ;Witnin;theffield,df711brarian9hip,?salafies;tehdftbibe_;j[?;fggﬁ;f.1
,inequitable,'with'a particu1ar.lack~of,adequatefcqmpensationi>  fi*<-"

‘- qat1ﬁhe;middlexpositipn;levels.‘;Therevis littlevreCent,data;;g_;l3"

however, on this point. While salaries have risen rapidlyfg;:  -rﬁf%£4r

”aWiﬁhiﬁfthe'pastffew~years,‘wide‘disparitiesvremain‘betWeen;g;gt*

~ the salaries of men and women, and there are indications that |
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. the gap may be widening rather than diminishing. The present
- study supplies data on the salaries of academic librarians by
sex, by education, by experience, and by length of contract,

' as well as by other variables, and compares the salaries of
. academic librarians to those of other academic faculty.
. Salary data are examined in Chapter VI,

e R o
\"—'! v A
LTSN AN
i,v\‘-.n

PRl

R A
E

|  Other chaiacteristics.--The above summary review of re-
search findings 1s culled from surveys of the characteristics
of librarians in the separate types of libraries. The S
present study was also concerned with several other questions
" which relate more specifically to college and university li-
brarians. One of these is academic status, and this is_
described in Chapter V. Another relates to what academic li-
. brarians do. - |

- Previous surveys have devoted little attention to the
actual tasks which librarians perform, and subject and other
‘specializations barely have been considered at all. - Because
~such non—library*specializations‘are becoming increasingly
important (one recent article, in fact, has identified a |
~ developing class of non-library "professional specialists" on -

' university library staffsld), it seemed particularly necessary
. to find out more about them. It is‘especially;difficult,to'
‘collect data which describe what librarians do, because there
_is presently no suitable standard list which might be used
; 1infgathering,sudh data. Since the preparation of such a list
was beyond the scope of the present survey, neither library

. nor other specialized activities. could be examined in depth.

' However, the present survey does offer a modest and preliminary
. exploration of some of the:activities'librarians~perform. L
;;;;;These;activitieslaregdeSCribed briefly in Chapter IV, which o
,‘fj}alsdfinclﬂdes[a}seCtionioniwhat;librarians‘thinkjabcut:éy,fu-xfﬁ*aﬁ,m:
 librarianship. e EEEEE L

TR S

e ,w..>ﬂ<.ﬁ¥1‘@‘_r:_‘,.{w

Since earlier surveys which have dealt with librarians'

;_1;igpini¢nsggf,their,careers>have}foundvthat,librariansuarehi_r; o
Y?*]generally'quitefsatisfied"With~their profeSsionalﬁdhoice,=it:,.F~,e
. was notranticipated'that,Ehe”present findings would provide
;_»'.any‘startlingly-different'reVelations; What was surprising, |
 however, was the large number of spontaneous comments which

. this question inspired.v‘Many-offthesevindividual'comments;. R
'~ reproduced in Chapter IV, appear to hit upon some very basic

' questions. A S T T
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- . cHRPTER II

| ~ Between 1960-61 and 1965-66, the number of professionals =
employed on college and university library staffs greWFfrqmg;_¥ mgs& -

9,700 (FTE) to an estimated 13,000 (FTE),‘a»netgincreaSe of
34 percent within five years. ;;Given;ﬁhis,gfpwth;:ate, it,is;gu P
not surprising that a large proportion of the academic librariams
sampled in the present study appear to be~relatively‘new'to}theA\”*-'
library profession. One-third of all the respondents have less
than five years of professional expexience, and one-half have
less than ten years of experience_(Table,4). S

 TABLE 4

YEARS OF PROFESSIONAL EXPERIENCE, BY SEX o
| ~ (PERCENT DISTRIBUTION) o

~ Years Professional R R T
~ ___Experience Total _Men _Women N
‘Under 5 o '32.3%"_34;7%};31;0%~_-;y4*“ﬁfff.'f';;;%

1s-19 1 118 118
20 and over 208 12,9 25.4

o '1‘Additionally,'academiC"librarianship-seémswta*befattraetes,»xag;¢{,
~ ing more than its share of the current graduates of the library |
- schools. ,Although,academiCp1ibra:ians»constitute'onlY}dbout‘fb,;,;__,__z
- one-sixth of all librarians, 35 percenf_of'tHETCurrgntgfifﬁhqgaf*g"“3;!14
 year graduates of library schools accredited by the American R

Library Association take positions in college andfuniversitynlié'n*-‘“’*

" braries.?2 Recruits tq;college.and‘universitylibrary;Staffs*;;7;_ -
wrg;,qcme,to;these_pdsitions by-manY'separate”rOutes;'deever{”and,f*fI:._,H
: ,t-“_dirGCE,rdute,frdmfa’library”sdhool'to*an'acadamic‘1ibrary~#»¥€;«A“~v

_ position is only one of them. T TR D DEP S S




~ some who join,a¢adamicu1ibrary?staff8-have;mcvedvfram““fv‘~d?¥:ffi~:
other types of libraries; somefarefrﬁturningtOﬁhe,Pr°f$BSi°n~‘*ffff7-~§*
~after a period of absence from library work; some come to col- .
' lege and university library positions by way of experience and = = Wi
. training in other fields; and still others began work in aca~ o o
~ demic libraries earlier, and received their library degrees Y
.,:iaftefwarasz(sometimes concurrently with their library employ-
ment). T B N I D S S

. More people accept positions in academic libraries each =~ BB
.Yeariﬁhan_leave them,'but‘the”paths leading out are probably as = §
_;jvariouskas;thQSe-1eading in, and reversals in direction may L | ‘
;»=occur;eitherfway;;»IfPresent'Patterns_continue.;a'substantial*
~ portion of those who now work in college and university li-
~ braries will leave academic library employment for reasons ..~ -
' other than eventual retirement, although some may later rejoin
. college and university library staffs. In the present study, -
 ‘nearly one out of four academic librarians (17 percent of the
:v;;men;ﬁand'zajpgrcent!of”thefwomen)'stated-that*EhéyAhadfléft;liaﬁ' IR
 brary work for six months or more at some point after they had §
.;begun,professional_employment.(Table”S), B R L -

S . mEmESs
-~j£¢;ACADEMIchiBRARIANsvWHnjnAvELErminisnARY"woRK”" =
7 FOR SIX MONTHS OR MORE, BY SEX
”~“u~:2,;ﬁ»*l(PERCENT;DISTRIBUTION)fj,;;f_ ,'
o EETES W . N
" Yes, Left ”24;2%f7“17;3%1 285x%jj§};5 *<amig¢¢;;4¢

E ﬂffj"”igrétal-f[f _;5*.’loO;o%j,lod;d%ﬁiOOQG%?ij7’°’1‘*‘7"“’f"’,'
 Base l'j;;72253,i{,_822f{3144b;f3f° f7ffi’ 

 he most common reason for leaving was that given by wemen [
. who left for marriage or family reasons (215 respondents, ox '~ j
53 percent of ﬁhe‘404gwomen'Who'left-gave,this~as“their‘reason); B

*f,~Theioﬁher:major,rEasonpfor,leavingfwas_to,obtain°more,educatién;i e
,,p,(44,percent'of the.men?and,28 percent of the women who had left. ‘
- [-_cited;this:reason);ﬁ,It~must'be;remembered,'however; that'thesef“ |
-;j»;;reascnspapply“enlyntOJthose_who,lefttemporarily_and“areyncw_jj _xf, .
 again working in academic libraries (see Table 6). The sample |
‘;ﬁin}ﬁhe,present;studyﬁdid]not;include,tﬁqs¢“WhO“are not currently ~ =

. employed, and who may have left li rarlanship,either”tempotériIYfff;ﬁ*”’”

. or permanently.

R L




TABLE 6

, DISTRIBUTION OF REASONS FOR LEAVING AS PERCENT
» | OF ALL WHO LEFT; EY SEX

'~ Reasons for Leavrng

For marrlage or famrly

To obtaln further educatlon

To work in another field
 For military service |

For other reasons

Total

3 Total exceeded 100 percent because some respondents
- gave multlple reasons for 1eav1ng. |

- Lrbrary careers evolve in many separate ways. MOvement
"~ in and out of the profession occurs with some frequency, and
~ shifts in employment from one type of library to another are
" also not unlikely. This variety in career patterns is revealed
in Table 7, which shows that many of the respondents to the
present survey ‘have held professlonal positions not only in
academic libraries but in public, school, or special libraries,
- some comblnatlon of types. ‘Here agaln, however, the data

TABLE 7

‘”omﬁﬂn“rréms OF LIBRARIES WHERE RESPONDENT
HAS HELD PROFESSIONAL POSITIONS, BY SEX
(PERCENT DISTRIBUTION) |

I‘Other Types of lerarles '_”Total Men*
No other type - 53.3% 60, 0% 4

qubllc o o O 14a 14 5 14.3
 school - owma e 0
»v,Speclal | R 'p,9;3f'_11°*° o

' public and Spec1a1 .I, '7';-4.2:,»,74.5~ »ff'
" public and School R 3.6 ',IZ,O'vp.
o y8pec1a1 and School R Vp“'1§3d B
- Publlc, Spec1a1 and School f“”153 7‘I"7.5a*°

‘Total © 100.0% 100.0% 100. o% o

‘Base '-;_",f f_21s1; 792 1389




describe only those whe are presently employed in academic li-
 braries. How many individuals leave academic libraries for
 other types of employment within the profession is not known. =
" The present suxvey describes the characteristics of librarians
at a single point in time. The conditions which bring some =
“people into the field and draw others out of it continue =~ -
nonetheless to be operative, and these are both intrinsic and = = 1
extrinsic to the library profession itself. T ;

~ Geographic Origin

~ Nine out of ten of the sampled academic librarians were

~ born in the United States. Only 1 percent of all the respon-

~ _dents were born in canada;‘B,percent,came-from-Asia, 5 percent .
 from EuroPe;,and_l'percent,frOm'all_other areas. Most of those
who were born outside the United States received their under-

| graduate or graduate training in foreign countries, but few of =
L thoseiwho~ndw,workrin-Americanvacademic libraries had also re- &
- ceived foreign training in librarianship. Unlike the gituation
e in]many~othex p:ofessions, Where skilled manpower has been &
| ja attractednto%thernited”States'in the "brain drain" from abroad, = - |
' foreign training in librarianship rarely constitutes a source 7
_of the trained librarian manpower pool. Only about 1l perxcent

~ of the sampled academic librarians have foreign library qualifi- |
~ cations. The great majority of those who were born abroad took
. their library training in the United States. = PR
a~j[;_35j£ibrarian§hip‘isfsometimes'recommended to new Americans .}
 with educational and professional training in other fields as
~a career which can utilize their:exiStingjbackgrounds;3j,Many.gjy,‘*

,,"{suCh,pgrsons,have;gone;on_tb‘obtain¢library-deg:ees;.and”some"‘, BRI
 presently hold positions in academic libraries where their . .. |
ftforeignubackgrounds1are*utilized,,That»scme~do-nbt‘find:pasiv*fﬁ*_'v~f“é

~a“%tions;which;Cerespondﬂwithvtheir?skills(”I,believe~myfknow13&geﬁﬁ-*ﬁg:wm

*  of several languages and my European background is wasted inmy -~ - -

'"*Tpreéént,positionﬁ),was'hotéd~by*severa1;respandents*toLthepresentt<;b;;

~ survey. A few similar comments by librarians of American birth = =
.~ who have specialized skills in non-library fields also were R

. received. e

 Men and Women ST

. pnibrarianship is typically regarded an an occupation - ]
1:no£GWQr£hy‘{.Sixty—four pe:cent’of;all'the'sampled'academicgli-' S

. brarians are women. When all professional and technical occupa- =~ |
- tions are taken together, the ratio of women to men is almost . . @
. exactly reversed. Only 38 Perient"Of'311‘P°$iti°n31invthese**»¥~'f*&~~f'
s*»ﬂ?éeccapationsaare«heldkbywwomen.;'.Whenfcne.QGNParQs;acaﬂﬁmiqalie.j;j,;,.;;<
 brarians to academic faculty, the contrast is even more striking, = |




since,women”hold;Only‘about 20 percent of all facultyvp0sitions¢?¢'f<f53,‘*

; and a recent study indicates that women constitute only 10 per-

. cent of all faculty in selected leading universities.® We find - .
further that in 1964 only 6 percent of physicians were women. . =

"similarly women had only a token representation among scientists ,_;g-»,@-
(8 percent), lawyers (3 percent), and engineers (1 percent);"6~ R

The large proportion of women to men in librarianship is re- =~

flected'insmany‘occupational.characteristics~of the profession. . BN

' Age Distribution

' For academic librarians as a group, the median age is 44.9
years (Table 8) but the median age of women (48 years) is nearly.
seven years higher than that of the men (41.3 years). Over

" half of the men are between the ages of 30 and 44, but only

TABLE 8

 AGE OF ACADEMIC LIBRARIANS, BY SEX
 (PERCENT DISTRIBUTION)

 Age (years) Total Men  Women N
Onder 25 2.4% 1A% 3.2%
S 28-20 122 9.8 13.5 e
- 30-34 . 12.6 18.6 9.1
. 40-44 118 16.4 . 9.2
. 45-49 12,6 13.5 12,0
504 13,8 1.5 151
‘5559 . 1.3 7.1 13.7
6064 8.6 3.6 114
' Totalfz-r-V*g ]~1oo.2%p.1oo.0%;,x;oo,Q%_.4, R
Base  2270° v’sza,¢fj:1442A;:;i,:{wfi'51,431-*43'

. one-quarter of the women are -in ﬁhiswéée;bféékef;'Aé'éhGWh°iﬁi :”
|  Figure 1 below, 57 percent of the women are 45 years of age
.- or more. . .. s o e s e
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. A review of the;agevgrQupings’in;oﬁher‘professionSjindiaAfA
' cates that differentials in age levels between men and women
~~ are not unique to librarianship. within many individual fields, =
i inthengmen'are,generally oldexr than the men. Fcrfexample;_ﬁaca4,q~; "_m
" demic women tend to be older thanvacademicgmen,"7;and a study (e

of public school teachers reported that "the average age of

_ for the women."8

“sions may be due in large measure to the fact that not all

‘if»f,who are 20 years of age and over and who have five or more
years;of-college.<the-rate of-1abor,force,pagticipation:is |
‘highest among those who are 45-54 years old.”

for all wcrking,wOmen,*in fact, has risen substantially in -

‘fc»]jbrarians»are+notfaVailable,,it would be expected that age
levels forlthis,group-have;risen, too. This seems to have

‘f bra:y,Manpower'repQrted‘a median age for women of 49 years.

. FIGURE 1: AGE DIsTRIﬁUTIdN ¢F’AéAbEﬂICVnIﬁRARIANSi;3Y SExf f_f7;?; f{ 
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35.9 years for theimen;was;sixygars*lessfthan~the-41;9-yearsj xj;~*v:=~r

 Disparities in age between men and women in many profes- g

~ women work. ‘Married women at those ages when dependent children
keep them from working, for example, are under-represented in
o ‘the labor force generally. A much larger proportion of the older
- age groupings, on;the.otheryhand,»are-representedfin,the labor g
 force. Thus, among all women in the United States population |

The median age  [E

; recentyears;"Although“camparable*earlier’datavfor~academic ;{ , L

~ occurred among public librarians. 'The median age of women in . . R
. Alice Bryan's study of The Public Librarian in the late 1940's - ‘
' was 42.6 years, but Drennan's more recent study of Public Li-

o
-
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"~ Even when these facts are considered, however, librarians

 as a group still appear to be somewhat older than professionals

i in many other fields. - (It is ironic, too, that once such.a
. fact becomes apparent, it undoubtedly serves tc draw some . . . .
' people into the field for the very reasons that others may be -
-~ kept away.) Of the1243;000fSCientists*reparting,to,the;Nationalf:‘

 Registry of Scientific and Technical Personnel in 1966, for
;fexample,-fhe}medianaage-was_38‘years.lo‘;This*islseven,yearsa':

‘lower than the median age of all the sampled academic librarians

(44.9 years), and three years lower than the median age of the

" A significant fact which iies behind the relatively high

~_age levels of academic librarians as a group is that nearly
" half of the academic librarians (50 percent of the men and 46
L percent'Ofithe'Women)‘with;the_first,professiOnalvlibrary degree
'~ did not receive this degree until they were 30 or more years
old, ~ -~ e e : o .

. mamESY

.~ AGE AT RECEIPT

'OF FIRST PROFESSIONAL DEGREE, BY SEX
- (PERCENT DISTRIBUTION) o R

' Age at Receipt of ‘ o R
 Degree (years) _______Total _ Men __Women
 Under 25 - 20.8% 11l.1% 1 26.8%
25220 '31.5  38.4 27.2
~ 30-3& 162 23.0 11.9
3539 12.4 12,4 124
4044 1.2 64 1.7
4549 63 55 6.8
“50[andonér'f L 5.riv'5;7. 3.1 7.2

 Total | 100.1%  99.9% 100.0%
Base  1792%  691*  1101*

- . Number qppo:ting_year cf birthandyeé? of
~library degree. BT LA e R

~ some of the older recruits of the library profession are
" mature women who have begun their library careers as their |
" family responsibilities diminished. ("They call us 'retreads'
here--those of us who earned our degrees while or after raising
‘our families. I'm glad I'm one.") | | |




Counseling services and library school administrators are
not entirely in accord on the desirability of this practice,
and the two groups probably coordinate their approaches rarely.
The library schools generally seek younger candidates, and
some impose age restrictions on entrance requirements. Such
restrictions have little effect, however, on what seems to be
the more basic problem which occurs at the lower age levels-—-
few recruits come to librarianship as a first career choice in
their early twenties. Only one out of five academic librarians
who hold the first professional degree (27 percent of the women
and 11 percent of the men) received it below age 25. S

The findings also indicate that more than half of all the
respondents (1176 individuals) have non-library experience at
a professional, technical, or administrative level. (Experience
in education predominated overwhelmingly, with 855 respondents
reporting they had most of their non-library experience in the
field of education.) Presumably, most of these respondents had
had such experience before entering librarianship. "Previous
studies have shown that, for many librarians, this 0ci&patiOn
(librarianship) was not the first vocational choice," and

Morrison's findings document this point further. He found, for

L]

example, that one-third of the academic librarians sampled in
his study had had experience in teaching prior to entering
librarianship, and that, altogether, over hglf of the subjects
had prior experience in other oc:c:upa’c:.:i.ons.-l The fact that a

large proportion of librarians do not elect librarianship as a

first occupational choice reflects very seriously upon the pro-
" fession itself, and on its reputation as a challenging and o

rewarding career. Why this occurs 18 a crucial question whi?h
requires further examination. For the mo.-“nt, however, we can

simply note that late career decisions have an important bearing
on the relatively high age levels among librarians. Furthermore, - -
the lack of a consistent pattern of entry into the field at the = |

lower age levels, taken with the various employment shifts in-

" and out of academic libraries, makes forecasting of future

trends in age levels precarious at best. One cannot assume ~
that those in any particular age bracket move as a discrete

unit into the next bracket simply with the passage of time, for

‘at each age level some people will drop out while others will

enter the profession, and their numbers will not necessarily

correspond.

Marital and Family Status

The marital status of academic librarians depends in good

measure on whether they are men or women (Table 10). As shown

_in Figurs 2 below, 68 percent of the men, but only 40 percent
of the women are married. On the other hand, more women than

men are single, widowed, separated or divorced. As with the
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,age~distribution of academic librarians, the maritalistatus~0fi-“j‘:'
men iS'quite~different from that of the women, andihere,again A
there are parallels between academic lib:arianship}and>othe;;_‘ 8

T R N e
R S N T ST
L Py ST R T g
. MR RS < S e LT gt

T
- _ﬁ‘k

i-

e




 widowed, Separated

| TABLE 10 o
. MARITAL STATUS OF ACADEMIC LIBRARIANS, BY SEX
| (PERCENT DISTRIBUTION) o

Marital Status ‘Total  Men  Women
single 39.2% 28.6% 45.3%
Maryied 50,4 67.9 404
- Separated or Divorced 6.0 2.8 7.9

 motal 9. 100.0% 100.0%

Base

fields. ,brawing'from 1960 Census data on the maritallstatuSVZ.

- of engineers, scientists, and physicians in the experienced ok
~ labor force, Alice Roszi found that women in these careers are f
. far more likely than men to be single.13 Although the specific '
14
 for librarians, and for professionals in othexr fields as well. B

In social welfare work, for example, more Ehan‘twice_as-manyﬁf :_;-;1g;g”

' ratio varies from one field to another, similar findings have
been reported for academic women as contrasted to academic men,

| women as men reported that they were single.15

I T ~ Percent

FIGURE 2: MARITAL STATUS OF ACADEMIC LI3RARIANS, BY SEX -
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~ Why librarianship has been typed as a field for single
~women, is an important question. Popular prejudice against
working women in general has undoubtedly been a major factor. =
Interestingly enough, until as recently as 1940, only 30 percent
of all women workers were married.l® Like other. working women,
many women librarians were single. Librarianship has tra-
ditionally been one of the few professions open to women's
" employment, and it has thus been stamped as an occupation for
~ single women. With the increasing tendency of married women
to go to work (in 1964, 57 percent of all women in the labor
' force were married),l? it is quite likely that increasing num-
- bers of women librarians, too, will be married. R

:  Nearly three-fifths (58 percent) of those 789 women and =
three-fourths (76 percent) of those 589 men who are married,
 widowed, separated or divorced have children. Of the 456 women
'~ who reported their children's ages, the majority have children
" who are under 18 years old (Table 1ll). L

, ~ TABLE 11 S |
" WOMEN RESPONDENTS WITH CHILDREN--BY AGE OF
~ YOUNGEST CHILD AND BY MARITAL STATUS
~_ (PERCENT DISTRIBUTION)
o ‘ o Marital status __ PR
' Youngest Child  Total Married or Wid. - e
© Under 6 yrs.  13.8%  17.0% 5.0%
613 23,9 27,8 132
. 18-17 0 19.5 20,9 15,7

Total ~ 100.0% 109;0% 19‘_10640% T f;}@fi;  ]f77~'"‘Tj

CBase  ass 35 1

f.»v‘l

E ' Since this survey was directed only to those who are = .}
. ecurrently employed“intan;academic;library,_it_wasﬁnot.possibleg ;,ilgk_i@ﬂ
. to determine the number of women librarians who are not presently = |
- working due to family responsibilities. As was indicated earlier, =
*'-fhoWever,,215 womenfrespondents;vor‘nearly‘One-tenth of the entire B
- present work force as it is represented by the 2,282 respondents [
" to the survey, had left work for marriage or family reasons at = |I
'~ some point in their library careers, and later returned to it. 8
'Several of these respondents considered that continuing profes- .}
o sional education and increased part-time employment opportuni- |
' ties for women should be made more widely available. The - B

Cw .




i‘s;_o_c:-.cial'px'oblem.'v;ass‘soo::i.a't:edw:'.t,:h working womeh generally are.

i vey,:127 or

bound to be manifested in librarianship, where women constitute

such a majority of the profession.

members of the faculty at the same institutions where the re-
spondents work. Of 1,136 married academic librarians, 15 per-
cent are faculty husbands and wives (8 percent of the 557
married men, and 22 percent of the 579 married women are

‘faculty spouses). Several of the women commented that nepotism .

rules have been a barrier to advancement in their library
careers. Survey data reveal that their professional qualifi-

" cations often equal or exceed those of other respondents. The
- percentage of faculty wives with at least the fifth-year li-
" brary degree is slightly higher than it is for all respondents

taken together, and the relative proportions of faculty wives

‘and all other respondents with master's degrees in other fields

_are about equal. Of the 2,282 respondents to the present sur- - o

nearly 6 percent, are faculty wives.

- A fairly sizable proportion of all those respondents who
are presently married are the spouses of men and women who are
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' CHAPTER III
EDUCATION

~ Academic librarians have a high leVel_ofgeducational;jf,ahvfn{u~
~ attainment. Five-sixths of the respondents have at least the
~ first professional library degree, and many individuals have -
 graduate degrees in other fields as well. This chapter pre-
'sents the findings on library degrees, non-library degrees, .
andﬂthe various:ccmbinatiOns.of professional and other degrees
~ that librarians hold. "Some data on continuing education are
_xalso.provided.,,(,x.'_'=,..»A S L e T

~ In order to interpret the findings on the levels of pro- |
',‘fessiqnalxdegrees-heldtby academic librarians, it may be helpful

,  first[to,descrihe“very briefly the current,degree;structure*and_a7» "
;whatthe-va:icusﬂlabels_;epresentg §,_' : R TR SR S

o . Graduate education in librarianship, requiring an under-
' graduate degree as the pre-professional qualification, did not
,jbeginﬁtOvtake‘hold:until*ﬁhef19305,.althOugh'a‘fewfgraduateﬂ 'j},.;.-
,japrcgramsjhad,beenfinstituted_somewhat-earlier;‘;Frdmjthenﬁuntilj~* ]
fj}theLearlywpéStwar=period, the}fiftheyear_bachelo:!s}degree,Orﬁfg;r‘1-' N
,-_,certificate‘waSTawarded_for,Onef”earof,professionalvstudy BURER ]
' following college graduation.-;ALso’granted;duringfthisgpériod;g--Jg
 ;f_but.ndchanferred'rarely,]was the sixth-year master's degree,
. requiring additional graduate study. These are called re-
' spectively, the first

| , ‘and%saCOnd‘professional*degrees.y;Ad;i-Iff,g;
_.ditionally, -certain accreditedulibrarY*schools,offgredian“under-g»’
"_,graduate“curriculum;with,ajmajorfin'library'science,and.this o
 ‘also,met;ﬁhe%professional*requirements,of the time. Such pro--
”;~,gxamsfare;nOWJOfferedVprimarily~at,those”sdhools_whichfare:not R
f‘,anredited‘bygthegAmErican'Library'ASSOCiatiOn, and they do not R o
S mgetapresent;standards;farprofessional,trainingg ‘The under- . |
',,graduate_de':eeiinrlibrary]science,is~nof_now conSidered¢as,thgj;jfﬂj‘ﬁVT‘

A period of experimentation with new types of programs &
g Mpeniea of o soon the £ifth-year bachelor's degree was SOy
' the adoption of the "Standards for Accreditation" by A.L.A.'s

;.is¢ardsafeﬂdu¢ationaforfnibrarianship;;the‘"rogramaleading,to*;s;_s;;g;j.,4
| «f.athe?f{ffh¥yearamaster's~became“the.standard;profeSSiOnaliprEParae'=»fﬁr¢ﬂf
s;yiy%tiOn.T«/Thetfifthiyear master!s“is:nGW*the_prevailinqﬁfirSt;prdsg?jfTfJﬁ?
1429~££éssiona1=degreefalthcuqh1fiftheyearibachelor‘SLdegrees»'awardedi*/'“ﬁJ;i
. before the changeover to present programs also meet present pro- |

o feao;:;j,<;;ﬂ:;J;««;;-%ag:;fo+n‘“'




?'i5583;5’Percent’have-atﬂleastfﬁhe first’proféssiOﬁal,degree,,and;f°< ]f "“f

. The first doctoral program was begun at the University
of Chicago Graduate Library School in 1928, and no other li-
brary school conferred this degree until 1951. In 1967 there
were 35 accredited library schools in the United States, all
of them with fifth-year master's programs. Ten of the schoois
had doctoral programs. o e

. Libra;znegreeé'

o Hig?eat 1ibrar§ de%ree.--Tab1e12indicatesthehighest -
library degree held by the men and women in professional po-
sitions in academic libraries. Taking together. all the o

TABLE 12

HIGHEST LIBRARY DEGREE HELD, BY SEX
" (PERCENT DISTRIBUTION) .

Highest Library Degree Total Men  Women
Wo librazy degres . 13.5% 12.4% 1426
 pachelor's (undergrad. el T e
 degree) in Library Sei. 2.9 .8 41 -
| sghve. Bachelorsdn
 Library Sciencet ~ 17.9 1.0 2.8
 S5th Yr. Master's in e P e
“Llvrary Science | 59.3  69.3 53.6
o  fQEHer-iMaSter!sin e e e T

 Doctorate in o
0 e ose.e se.mw wo.% B

 *Includes 33 respondents (7 men'ahd 26“Wbﬁ9ﬁ)  f ff f  fifft?t ?

';ﬁffWithgacqredited cg;tifiCates. L

~ %mncludes 3 respondents with advanced certifi- - '
' for training at the intermediate level between the .
' first professional degree and the doctorate., . ‘

respondents with thé,fifﬁﬁqyearfbacheidr'sfdégréeorwébOVé;”j'“”" 

?Aff?relativélyymb:e_menfthanﬁwOmenv(86;77perCéntjcqmpared to 82.7 “w _;-L7f
. percent) have attained it.




shose without the first professional degree.--Those re- =
spondents with no rary degree constitute 13.5 percent of the
total, and another 2,9 percent have an undergraduate degree in
library science as their highest library degree. Taking these .
two groups together, one-sixth (16.4 percent) of the 2,265 re-
spondents reporting lack the first professional degree. Some
respondents who have this degree, however, attended institu-
tions which were not accredited by the American Library Associa-
tion. Of the 1,887 respondents who reported the institution
they attended for their first professional degree, 93 percent =
cited institutions which were on the accredited list of U.S.
and Canadian library schools as of Fall, 1966; another l per-
cent had foreign library training which was considexred to -
equate with U.S. standards, and 6 percent had attended inecti- =~ -
tutions which were not accredited at this date. Since some =~
institutions have been on and off the accredited list 22

, various times, the percentage with degrees from accredited in—f"f:f}f
- stitutions may be somewhat overstated. S T SRS

- Respondents without the first professional degree are
employed in all types of institutions. While a numerical =

- majority of all those without this degree are employed in uni-
versities and liberal arts colleges, these types of institu- =~
tions, as well as teacher's colleges, have less than their pro- -
. portionate share of employees without the fifth-year library -~ - .
- degree. Less than 15 percent of the professional staff members
in each of Ehese‘typesfaf~in3titutions‘lack,theuprofessibnalﬁQﬂ;:a>; o
- degree, while in the two-year institutions and in "other profes- .

. sional schools}'theffigures”arerrespectively{ZG;percent“andv ;j;4§~,rv'

| 24 percent. T

| fThese figures also vary with type of institutional control.
- members lack the fifth-year degree, and in private institutions, =
. the figure is 20 percent, compared, once more; to the overall -
- figure of 16.4 percent without the degree in all institutions =~
~ taken together. Thus private institutions tend to be somewhat .
 weaker than public institutions in this respect. =
. More interesting, perhaps, is the fact that over two-
1:]3[fif€hs:OEjthose'Wiﬁhoutlthe'fifth-year,library*deg:ee.have'less B
~ than five years of professional experience, and another one-
' fifth have between five and nine years of professional experi- =
- ence. This indicates that, as the demand for trained librarians = H§
. continues to exceed the supply, there may be a growing tendency KN
| to employ candidates for professicnal positions who lack the = B
. first professional degree. IR i S

¢;~-«v,]3“ It‘shauld'also-be,noted~as,particularly significant, how- - iy
'+ ever, that 96 respondents, or more than one-fourth of all those ]
' 'who do not have the first professional library degree, are
 presently enrolled in library schools and are working on a =
 degree. - T




g _ The first rofessional degree.--Probably the mpstvstrfk_*     e

degrees (Table 12) is the large proportion of academic li-

brarians who hold the fifth-year master's degree in library

. science. Since this degree did not begin to be awarded widely

until tue 1950s, it isvpartiCularly'noteworthy'that nearly =
three out of every five subjects have obtained it. =~
Separate tabulations show further, that of the _
spondents who reported the date of their first professional
degree (fifth-year bachelor's or fifth-year mastexr's), 46 per-
cent, or nearly half of all those reporting, received their

basic degree between 1960 and 1966; another 29 percent received

it betweer 1950 and 1959; and only 25 percent obtained it =

~ before 1950. Thus, a sizable portion of all those who are now _
- emploved in academic libraries received their basic professional =
“training during the very recent 2

period when the intensified
demand for lidbrary service began to be widely felt, and when

new response: began to be explored and developed.,'Itdoesgnot;[‘ff ”# 

seem unreasonable to expect that this group, or a large portion
of it, will be particularly aware of the challenges in librarian-

_-ship;?and'will»anticipate and even seek changes to meet them.

' As indicated earlier, many of the respondents added free
~comments to their questionnaires, expressing whatever observa- .
~ tions and opinions they wished to offer. They were not pre- .
i gtructured in any way, and thus they do not necessarily provide

a consensus on any single issue. One could not help being .

 gtruck, however, by the many cqmments,'partiéularlyxfrom:recentf¥ i__"“
 graduates, which were c:itical’of»traditional“library~procedures I
and attitudes. One participant in the study, who wrote suc- -

cintly that v]librarianship is behind the times," expressed an

' outlook which was_evidenced.infmany of the;cqmmentsgby>oth¢r= e TE

librarians. o

level are about equal (6.4 percent of the men and 6.3 percent

~ .of the women have either the sixth-year master's or the doctorate
'in library science). Relatively more women than men hold the .

gixth-year master's, but this degree generally'rapresentsyli-bf_s,'

E: *'brary»training completed before the changeover to the present
»_‘*;degree‘programs by the 1ibrary~schools;~‘It_£herefore-seemsiun-’“

‘likely that women will maintain their present‘relative'poSitiOnu'

" in work beyond the first professional level. Morrison has shown
that this degree brought pa:ticular advantages to women.

Unless dbctorélﬂStudybeCdmes'more popular among
- women than it is now, or unless some other sub- |
_stitute-is»found, the closing of_thiSfpathway to
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' Ehe time that the first doctoral program was establi

| library schools.” | ‘ gux coel
dicate further that the number of library science «ctorates

 until very recently.®!

. this suxvey do not make an im

vguccess" may further widen“the,gapfbetweenpmen ,5‘

and,wmmsg*in opportunity for rising in the pro- =

fession.’ o | e S

~ Only 1.7 percent of the men and .3'percent_qfiﬁheiwbmen o

hold the doctoral degree i

 constitute the majority of all librarians, the majority of

those with this degree are men. "Even more important, however,

is the fact that so few persons of either sex have pursued ad-

vanced study in librarianship Ehroth,thevdoctOraljl \
| ished in 1928

through August, 1965, there were on1y1220;graduates‘atgﬁher;f'
doctoral level ( _ |

3" United States Office of Educati  ‘igures in-

conferred annually dropped from nineteen in 1959-60 to twelve = -

in 1964-65. ;These‘unbelievabIY}low»figureS'arefthenationallliﬂjﬁe '
totals! In contrast, the total number of doctoral degrees con-

ferred in all fields increased during.the_same*periodpfram,_,,'
9,829 to 16,467.7 Placement of graduates with the doctoral

- degree in library science "has been mostly in ac
‘administration or in library school teaching. .-
number of such placements cannot begin .
doctoral,programs~are,vastlyvexpanded.-‘wiﬁh the recent intro- =
‘duction of HEA FellowShipsrfor'dOctoralﬂs '

~ people in academic librarianship with doc

,"2 but the

ic 1 joctorates in library =
science will hopefully begin to increase, '
- partial solution to a-seripusuproblem.t’

~ Trends in levels v
are no earlier studies which are entirely comparable to the
~ present one, it is impossible to |

~level of professional education of academi

;‘%anavthaththe tYﬁiCalacademicflibrarian today has had graduate
-iprofessional*educatign7 whereas this was prob

S >.;A.goodﬁdealﬁmbrevihformaﬁioh is‘availablévon théfeduca; "
_ tional characteristics of'dhief'librarians;,»Several-surveys
between 1930 and 1960 indicate the impressive progress that was

three decades. | | ‘ ,
from the first of these, which was based on the

'~ formed. Data _ -
~ four-year liberal arts colleges, indicated that the majority of =

ad less than one year of professional
| | on luded 260 institutions accredited by
"the Association of American Universities, and its author con-

‘¢luded that "the head;librarians,df [the] institutions used in
pressive showing in respect’to_ |

" the head librarians h
' training.8 The second inc

B ~ professional education.”
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tudY.-thefnumber of5g.;“r"'

but this is-only a %

' of highest librar de reé.;;Sincé th¢ré¢ fffg_;;

o indicate a'PrGCiSe,trendTin‘thefg' i
¢ librarians. About
e majority of the current work

ably 9°t-the;case- _:fff f 

}  'made,in;the‘gene;a1.levelxof,profeSSional education during these R
In 1930 and 1931, two relevant studies were per-

T LU L T

PR -
DRI R Y S 5 N
AN R A R SRR LGy 0 1 g AR P T v e T LT v mpefey o s

sl

e
%
g
»;}
%
#
)
B
&
fg?’
s
%
%
%
3
3
by
%
7
3
g
¥
5
)
“24;-:
¥
2,
9
B
£
K
*
K
1
b
¢
b
)rﬂ
¥
o
¥
S
.




| | Another survey compared the qualifications of chief li-
brarians at 31 major Ph.D. granting universities in 1933 with
the qualifications of chief librarians at the same institutions
in 1948. In the former year, only 21 percent of the chief li-

brarians had had as much as one year of study in library school, wj   

whereas in 1948 nearly half of them_{%S'percent) had earned at -

least the fifth-year library degree. ,A'later,survey;fintIQGOf.§ -5“*

included 471 chief librarians administering library collections
of 50,000 volumes or more. Here it was found that only 13 per-

cent had no library degree. Because overall levels of academic B

and professional education were high, it was noted that "as a =

grouptthey_meet'the=standards set by thelprofession;andmeve‘ i

5."beyond them.ﬁllf‘s

AN Between;1930’and;1960;‘and'pa:ticularlyidufing'thé‘eatliér_» ”f
portion of this period, those in the top academic library posts

. were often less likely than others to have had professional =

 universities were found to have had more academic training, but |
less professional training, than those in other types of insti-

 tutions,i? and in 1949 it was noted that men "without 1ibrarg'
- science earned more . . . than those‘reporting'Such*Stuth"l |

training. In the 1931 study, the chief librarians at the largest

 ”Pafad6xidally;'status in collegs and hﬁiVerSitY*1ibrarian;f75"7

'»shiplhas often been conferred by graduate training in other

. fields since the top positions demand scholarly credentials and
o these;were‘nctggenerally associated with library education. =~

- This was due in part to the kind of training'WMich)was.offered::.;ff

- by the early library schools. These schools were primarily
vocational in[character’(in'1921,Tseveraltlihrary“schools're—,*

~ quired typing ability of enterin candidates, while only two of
- them IGQnired.a,college“degree)1 ‘and the earlier emphasis on

‘1jfpﬁacticalztrainingfleftflibrary education with a heritage as a

- ‘second class discipline. At best, library education was a

~ ‘marginal activity in terms of the funds which were allodated‘fﬁf;

- f‘afbr:its'Support.and many of the members of the instructional
 staffs of the library schools were not college graduates.l5

 These factors operated against attracting as library school =
- students those persons who would later qualify for the top li-

' brary posts within the higher educational community. Despite
. the changes which were made in the library school curricula, and

- the development of graduate programs during the 1930s, earlier
 patterns continued to influence the attitudes of college and uni-

‘versity administrators when they appointed head librarians. Par-

ticularly in the largest institutions, academic degrees frequently
took precedence over professional degrees, and as recently as
1959, Morrison found thi% "more major executives than others

- lack library training."+° Morrison noted, however, that the

~ earlier tendency to appoint non-librarians to the higher level
 posts appeared to be diminishing. B
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Data from the present survey indicate that 88 percent of
the chief librarians have the first professional degree, com-
pared to 83.5 percent of all librarians. The basic library
degree is held by a large majority of all librarians, and head
librarians are somewhat more likely than others to have attained
it. While higher academic degrees often have been preferred
to library degrees as the evidence of scholarship befitting the
chief librarian's position, professional education is now re-
garded as an essential requirement. Librarianship, which may
have been considered in the past as “the other discipline,”

has emerged from its marginal position, and the importance of
graduate library education is widely recognized. The need for
advanced degrees in other fields continues, nonetheless, to
exist. One of the most urgently expressed manpower needs, par-
ticularly in the large university libraries, is for personnel
with advanced training in subject fields to staff certain
specialized types of library positions. As will be seen later,
however, graduate degrees in other fields are most often ac-
companied by professional degrees in library science.

Non-Library Degrees

Over 98 percent (2238 individuals) of all the respondents
hold at least an undergraduate degree, Major fields'of study
reported most frequently by those 2200 who specified their
undergraduate major were English and journalism (29.8 percent),
history (15.2 percent), and foreign languages and literature
{(10.1 percent). ‘Mhese fields alone constitute over half of all
subject majors reported (see Table 13). Not unexpectedly, the
basic and applied sciences are under-represented. With less

~ than 7 percent of the men and women holding degrees in these
fields, there are not as many librarians with training in the
sciences as there are library positions with specializations in
these subjects. . B | | o B

Fewer than 5 percent'ofrthe.respondents>reporting'Eheir»,

major field of study hold an undergraduate degree in librarian- i}-

ship. Such undergraduate majors are not encouraged, since a

' 'full'f¢ur-year course of study in the liberal arts and sciences
' ig the preferred preprofessional background. The majority of

~ degree.

those respondents who majored in library science for their
underqgraduate degree did no jo on to further professional
‘'study. Only two-fifths of the 107 regpondents who had majored
in library science went on to obtain the fifth.year library

_ spot check indicates that English, history, foreign languages
and literature, and education are heavily represented. The

Master's degrees were not codedwbysubjectfiéld@‘but éf -’ L

variety of subject fields in which master's degreesiare"held".»:“~

is particularly striking, however, and many of these subject

fields matched the specializations of respondents in their
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TABLE 13

BACCALAUREATE MAJOR, BY SEX
(PERCENT DISTRIBUTION)

- Baccalaureate Major  Total Men ~ Women |
Humanities and arts o - 49.3% 47.4%  50.5%

~ English and journalism /B8 23T IWA
- Foreign languages and literature 10.1 |
- Fine and applied arts ’
Oothex

‘,Soéiél{and’behavibral s¢ien¢es.»‘n 2
. Histoxry X |
‘ ‘  ther ‘4 ::j,'7',: ‘;’* ..  - V ”11f4 “14p

‘Bducation

sasic and applied sciences 6.8 6.1 6.6

. Library science 4.9 1.5 6.8

 Other professional fields  _4.5 _6.3 S
S ‘ ,,,{j m°£é1"-  ’[';7fj1]7100.0%f-_99;3%»~ 99;9%. ']‘
"   f ? Ba§éj   ‘  ;.1 v ; ‘v22oO :  815 ”-‘1395 ‘ f

 present library positions. The fields which were represented
' ranged from exotic languages and area studies to science and .
technology, the social sciences, and the more traditional humani- -
 ties disciplines. Even the spot check turned up such master's
_degree majors as Egyptian hieroglyphics, Indian studies,
‘Scandinavian studies, physics, nuclear engineering, electronics,
' geology, biology, microbiology, physiology, botany, entcmology,
 horticulture, nutrition, anthropology, sociology, political
, - science, geography, and business administration. ) -

- . At the doctoral level, there were 64 respondents who
. gpecified a major field of study other than library science.
- . _Of these respondents, nearly 40 percent had majored in history
‘or in education, and the remainder were spread more thinly -
~ through other fields. As with the master's degrees, the variety
~ _here is noteworthy. Just under a third of all doctoral degrees
_ were held by chief librarians. Doctoral degrees are also held
by subject and other specialists, as well as by a few person
~who do not perform matching specialized activities. ,
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' The relative numbers of men and ﬁomen5With advanced
dagrees are quile disproportionate. Of the 828 men reporting
on non-library advanced degrees held, nearly 30 percent have a

subject master's and nearly 6 percent have a subject doctorate.

The corresponding figures for the 1,439 women reporting non- .
library degrees are 18.3 percent and 1.2 percent respectively. >
Altogother, one-quarter of the 2,267 respondents (over one-third

of the men and one-fifth of the women) reporting, hold advanced = =
non-library degrees. R U WA SR AN

Respondents were asked to report on earned degrees only,
 but many of them noted additional non-degree study which they

 had undertaken in fields which were associated with their

 present work. Tvo illustrative comments are cited below:

~ Although not taking the courses for credit, =
I have taken 18 hours of law courses to help in .. .
' my cataloging of law books here in the law school. -
, " Also to help me in my present position, I took .
.. four hours of Spanish and. three hours of German, . . .
I have the equivalent of a master's but not in .
- one field. . . . Took courses to aid re in my work.

 Since the tabular data describe earned degrees only, they

" tend to minimize the extra training that academic librarians =

‘”'actually“have;oﬂEurthermore, where-non-degreeﬁstudyrhaS:beeni'{?f; f f“ 

5 ,HffpurSugd;inéfields.Whichvare associated with the respondent's

present work, this may be more specifically meariingful than fzj_f,ﬁff
~earned degrees in other fields. .

,’. §Cbmbiha£ions§bf Hiqhest:?fofeSSibna1 and “Othér“~ne§rééé*  f‘],H

 Five-sixths of the respondents have at least the first
,>professionalfdegree‘in5librarysscience.'QOne—Quarteriofgthe re-
 spondents have a graduate degree in another field, Nine-tenths =
[of,theﬁrespondents“have'at[leastﬁthe,first,profGSSionaljdegreaf;y;ﬁ4w(g¢i
~ in library science, or a graduate degree in another field, or =
‘both. The various combinations of degrees held by academic li- =

© bearians are shown in Tabls 14.

 science.

. 7The most commonly held combination of degrees is the . .
~~ bachelor's degree plus a first professional degree in library -~
science. Of'the12;262‘subjectsdreporting;,46;6”percent-h01d[anf;*~9 |

~ undergraduate degree plus the fifth-year master's degree in li-
_*.brary"science,.andfan‘additional,12.3‘percent'hawa an under- |
- graduate degree plus the fifth-year bachelor's in library =

' Of those with "other" master's degrees (22.2 percent of
; ;3111tha respondents),’the majority have'professiona1 1ibrary“'.'H” e




- “Library Science .

TABLE 14

| HIGHEST PROFESSIONAL LIBRARY DEGREE BY
HIGHEST "OTHER" DEGREE |
(PERCENT DISTRIBUTION)

U | ~____Highest "othexr" 4Degree”w L |
Highest Professional = Bache- _____ Doctoxr- .~

Library Degree ____ None lox's* Master's ate Total
None S 1.3%  9.5%  4.6% 1.1% '16.5%
- “Library Science o 12.3 5.0 <5 17.8 SUNREEE 1

~ 5th Yr. Master's in e T e B e
SLivrary Science  46.6 1.6 11 593

~ 6th Yr. Master's in L

o .6 . 5 6
DOﬁfﬁréféf,inV . |
Libraxy Science

.

-: f*'dégféésfas?wali;ffabant*haifLdf‘ailyﬁhbse'wiﬁh,Jdtﬁegéxﬁagféf,éggﬁjﬁjjg;f
 degrees (L1.6 percent of all the respondents) also hold the .

 fifth-year master's in library science, and another Jqua;tegjholdf‘;:__‘ L

.~ the fifth-year ‘bachelor's in library science J.ncmnblnationwuh L ';',_":

" their "other" master's degrees. Only one-quarter of those =

~ persons with "othex” master's degrees do not have a profes

ional

- also to have ‘professional library degrees. T

~ﬁ’;r;,*,;eAifageehar;fthbSe-wiﬁh*"oﬁher»,aavanaga;gég,eég;aloné;aﬁé; ; i;g;;L

' degrees in combination ‘with the professional library degree. =

' fThus, those who hold "other" advanced degrees generally offer -

‘such credentials in addition to, rather than as a substitute

. for, professional library training. The respondents who are

 heads of special collections and heads of audio-visual and Ll

curriculum materials departments were found to be more likely
 than those in other types of positions to substitute other ad- -

~ vanced degrees 'f'm:"‘the,..p;»r'of‘«esssixmal‘.‘‘1il>:r:,:.=‘tr‘y'-d«ac‘;u‘:«a,e..;':sn,rfc!m.n'anmcnmg,;;;f:r*‘*‘-'=i

B these respondents, however, the majority hold the professional ~ s
© library degree. T RS k

TR




|  when'Ehecbmbinations‘Ofprofessicnal and "Oﬁher”-l7 ""

rdless of

degrees are tabulated by highest level of degree rega
field, 73.3 percent of the 2,262 respondents reporting are .
 found to have at least a master's degree, and an additional = =

- 3.6 percent have doctorates. ‘It will be noted, however, that
more respondents hold”non-library.ﬁhan;lib;§r¥W@9¢t0rBt¢§i(ﬁheV .
figures are 2.8 percent and .8 percent respectively). =

| While the proportion of all academic librarians holding = = .
- doctorates (3.6 percent) is extremely small compared to that =
of other academi¢,fa§glty (estimates place this figure at about
50 percent overall),*/ librarians often hold a combination of
5 proféssiOna1~and;other‘graduateidegrees,jand such qualifications
. are generally considered most desirable.

S The most common sequence of training taken by those re-
o spondents-whothId,bOth‘lﬁbrary»and‘olherjadvancedAdegreaSy SRR
~ begins with graduate work in other fields and is followed by . = -
~ library training. Of 434 individuals with both library and

' other graduate degrees who reported the ‘dates of both, 79 per-
~ cent completed their other graduate degrees first. Only 21 pex- . .
| j~¢ent{f5116ﬁ§a?€ﬁé‘févéfaéfprocédure,jand“the“patternsffbrfmenéééséese&ﬂawﬁ
' and for women were almost identical. L U e R e

;,ffﬁ?;,InterQStingly:enpugh,tthisﬂsequence,appearsatoThavejbechejff’i[
© most dominant only after the advent of the fifth-year master's .
 *Tdegree.»QOfsallﬁthe*téspondentsKWith‘the fifth-year BLS and 2
- _graduate degree in another field, half received their library R
~ degree first and then went on to graduate study in another field,
;u_wand;half*hadfdcnegthetreverse.{;Among»those,who<hold;the fifEh4;;,fgfg:,f
'f;jyear‘MLS~pld8ganother“graduate;degree;;however,;nearlY“QOQPergifg?%;@;f;W
_ cent completed their non-library graduate degrees first, and

__53,;1(t;LibrarianShip*haS}traditiOnallyvwequmed;thoseuwith ad—"ﬁ?L#y,pa,_;
_ vanced degrees in other fields. Regardless of which particular -
training sequence may be considered as most desirable, the find- =
- ings show that during the recent period the profession-has - =~ = |
-Jgfattracted»manyfpeoplg;who:had:taken'qraduatejtraining inﬁothe:;_5; ;;35;{
'yjr“fieldsjbeforeasetting.out~onjlibtary cargers;g;r,* G

 continuing Edvestion

 he interest of college and university librarians in con-
L Atinuingtstudy_is,Stxikingly{evidencedvby_ﬁheafact;that:app:oxieqﬁ;g@ RN

j5*ﬁmatelyvongwoutfofwji'ht'respondentsminathe:present‘surveyyis,;lyﬁgn,v f{ﬁ |
*7u*Presently;enr01ledj£6r,credit'toward_advancedjdegrees..ﬁThe;'wtpyifg*' |

,,f?fdistributiOnfofaIl}re”ppndentS;enrolled'forgdegreesxiagShqwnﬁ.gﬁg;; g;;3;'
by type and level of degree in Table 15. The respondents are -~
a-:‘;about~aqua11y{diVidéd_between'1ibrary§and.nonflibrary 3tudy; BT
‘*»jAzqﬁarter*bf.alljﬁhosefwho?aregtaking°degree[credit~caursegéz;ﬁf}j _vf-.'

L ‘are enrolled for degrees at the doctoral level (36 percent of o B

 the men and 12 percent of the women), either in library science |

R e




S staffs,."” 18

. gix week courses with no

| "%‘notfthVide”sPecial~incentives,‘suc

| abarrier to further study.

- | TABIE 15 TR
| LEVEL AND TYPE OF DEGREE FOR WHICH PRESENTLY ENROLLED
T 7" (PERCENT DISTRIBUTION)

°fD°'ree°' o  m$ q_T°£i1 im ;MéﬁWf,3mwbm§ﬁ“qm5jgféiggw_‘Lé
Bachelor's 3.1%  2.7% 3.5%

Library Master'st 39.0  30.6 47.6
| Other Master's* 33,7  30.6  36.9

. yLibrary Doctorate 8.6  15.0 2
Other Doctorate 15.6 __21,1 ;fk;;9;93;15, ff’};;3  |

. Base 288 141 w

"W**ﬁbsﬁbﬁaéﬁés’were?nct-askedwtouspecifyﬁnbn;dégrég credit

~céur3631th;t”theyjm@yinaw,be-taking;r,Howmanyxacademic,Li—,)'

1 “brarians are 1nvolved‘in‘cOntinuingeducation‘on'this,mpreﬁin,f;;” e
~ formal basis is therefore notfknown."In‘aﬁracent~3tudy]bfgfat:aaif L

L “ProfessionalStaffOpportunitiesfor\StudyandReseardh,“'
tsame:administratora-nqted,rhowever.’that‘nonpdegreg-stndy‘"was‘ T

x"a'morefGOmmon;practice than studying for a;degregfamong'ﬁheirwgbfik‘f; .

© In adaition, the findings show thet many librarians
utilize other available opportunities for professional growth.

o

  1]:Ove: twde£ifﬁhsOffthacrespondents'indxcatedfﬁhat”ﬁhey‘"at,¢_h § f §€;  ,
"f;tended;librﬁry,workshops;ZShort‘courses’or;seminarS'inﬁﬁheiﬁgfff-"

~ past two years," and the relative ptoyortionsgcf~men;andecmanaff:%;Jf}  

‘fSéﬁefalgresgbndentsjhdtea;thatjinsfitutioﬁaijﬁéiiéy;gneﬁ;,ﬁe

f couraged further study ("I have‘beenigiven;oppcrtunity,totakafﬂﬁevf**f*?

, workfassignment'here—aat“no:108351n54.“

:PaY-")OﬁhersexPressédﬁheirinterest“in‘cantinuingeduca"~\‘
ritica1 ofadministrativeipglicygWhi¢h;did,'g;y;ﬂ_f_ __¢,
,337¢0mpensatoryftime*fo;-fac'

 to pursue it. The,eleven;monﬁh‘cont:actjwas;alsp'mgntiqnedj;gj'va 17jf~

- ;41%;;_'
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Caldwell's suxvey, 13 percent had no library degree.' of
- those administering the largest library collections (one .
million or more volumes), 24 percent had no library degree,

"~ but of those in the smallest libraries (50, 000 - 100, 000

‘-g.volumes), only 8 percent had no library degree. ¢.p,,

1zzmmmerman,,"hcadam1c and Professzanal Educatzon,l,ﬁw°’

';fp. 91. berar;ans“fhemselves have*not*necessa;tlyweppesed

 the practice of appointing non-librarians to the top 11brary"f{ ””"MM““

posts. Randall considered, for example, that emphasis should -
' be placed on the academic, as. opposed to the professlonal,

qualmficatlons of chief librarians. (Randall, 0011eg§ALﬂbraig;;  R
'~ p. 57-58). More recently, the importance of prEéssmonil REREEE N
nrtraznlng has been emphas;zed repeatedly. '; e _ R

B 130 S.. Bureau of Labor Statxstzcs, Economlc Status of s
g Lzbrar r Personnel, p. 10. COmmentlng on this point, an&Eﬁér

 Tibrarian noted: "The profession . . . needs and can expect .

VFto attract a small percentage of'well-quallfled peOple'thh

“  good academic background but no formal coursework in 11brar1an-fff§ff  ;
- ghip. Such people have contributed much in the past. Itis

B hoped that most of theﬂe’wmll come xnto librarianship at ﬁhe

;3:5’lawer ranges and'work up. Every txme a non-librarian takes
 over a top position of prominence, the morale of the whole SR e
Proféssxon suffers." Arthur T. Hamlin, A Statistical Surveffff‘&<fffﬁf

' of Library Personnel Now and for the Future, ACRL Mbnograp',fﬁjf?]ﬁfflf
~ No. 17 (Chicago: Association of'EEIIEEE"EH’ Reférence LL- e

'i;’f ;brar1es. 1956). p. 21. ;;3,,,;

*lw"”f ,(New'Ybrk-' Merrgmount,Press,%__»_,g,1“

l4Char1es C.,w;lllamson, Tralnlna

for L;brar  Servzce  .p

151n 1920-21, "the sum total of the budgets of ﬁhe 15 11- e S

*&;;j5§ brary schools probably v« o [did] not excede $150,000." ibid.,

. 'pe 72. In fiscal year 1967, total budgets for the 35 libraxry
:y;.?ﬂg*sdhools in the United States were estimated at nearly seven ﬁ“cﬁ};vggg;
§ Nv,i*rand oneéhalf'mllllon dollars.» Bowker~Annual (1967), p. 276. T

1‘16M°rrls°“';"academ1c berarlan,” p. 143.-~,,xuﬂv?fﬁ«f;ﬁﬂ7i5?3"‘

Cllean elnmi s S




| _l7aémea F. Rogers,‘"Staffing Américén chlégesfand'ﬂni;_5
versities" (Washington, D.C.: U.S. Government Printing =
Office, 1967), P. 12. aieenidehini s SIS

 184i11iam H. Jesse and Ann E. Mitchell, vprofessional
‘Staff Opportunities for Study and Research,” College and
Research Libraries, 29 (March, 1968), %. SRR

e

‘




S R CHAPTER IV | e
WHAT LIBRARIANS no AND WHAT HEY THINK--AN ovnnvxsw qlgffffiffl ”
Sl EEEEEEEE£&&E&SE.EELE!E&S&E.BEE&E&SEE
» | Posztzon level.--Nearly one out of seven academlc 11-”ﬁd“f“?;*f';;r

| brarians is a chief librarian (Table 16). The high proportxon A
c; of" dh;efs to other librarians results from the small size of .
many of Ehe nation 8 2 000 academmc librarles.A Whlle a handful,f{[,ﬁt;;_
IABLE 16

POSITION IEVEL, BY SEX
(PERCENT DISTRIBUTIQN)

: dffthosition‘Level“””’fdaw7faa{ffTOtalr5f7Méﬁff*nWbmen
i‘_ysffCChzef Librarian r,‘t’*fkff;aﬂls;i%j7721’6%hi 11 8%
. Assoc. /Asst.,berarlan #~afd1b;4“f: 114 9.7
S ;tffnept. or Division Head* l536d0'°d 36.9 35 5
"-f.}jOﬁher Professmonal Asst. _38.3 _30.1 _43.0

Total 1];»,} 1oo 0% 100 o% 1oo d%
Base f“;j}jf;i;ﬁf 2279 vB;l 1448

| Includes Head of cOllege, School or Department 13sterki;ei~~

.,\';of the largest librarles haVe professzonal staffs numberlng 1sogpni SR
~ or more, roughly half of all academic libraries have profes- AT L

i sional staffs of less than three (FTE) and in some libraries KN
~,‘;pro£essmonal staffing falls far below'mlnlmum standards. SRR e

S Onenfourth of the ChIEf 11brar1ans 1n thelsample super-g;fwﬁgfj:,'“w
«;Y;yv1se two employees or less. At the other extreme, about one-}g?mw?f’”'” :
. third supervise ten or more people., Whllermost libraries are ¥
- osmall, many 1librarians are concentrated in just a few 1nst1tu-gq@ﬁ[LxJasi-w
i tions. Nearly one-third of all 1ibrar1ans work 1n the 50 g
?Qﬁgrlargest 11brar1es alone,3 S e -

?Lfﬁn' Relatively more ‘of the men (21 6 percent) than of the

55};ﬁwomen»(11 8 percent) are chief librarians. A trend toward‘hiring B
. males to fill top administrative positions has become partlcun‘ﬁﬁffﬁffj%p?
Fﬁﬁaflarly'apparent over Ehe 1ast few decades., In 1930, for example.s_ e




_f-of the 74 1nst1tutzons w;th enrollments of 2 000 or more, ac- R
. credited by the Association of American UhiVGISltles, there
| were 55 men and 19 women chief librarians.* As women chleﬁs
;;jretlred ‘men were hired to take their place. The 1967 ALA
. Directory shows that 70 of these libraries are now headea"by |
i men and only four by women. Furthermore, not one of the 50
| largest academic libraries llsted in the 1967 Bowkex Annual Ls
 directed by ‘a woman.2 The recent appointment of a male chief
~ librarian at Barnard COllege was considered newsworthy enouqh
$ - to make headlines here, and was even reported in the British
| press; but the appointment of a ‘woman 11hrar1an,as head of a SR T
*Jﬂmajor llbrary would be far more unusual.;,;,‘, i ..n----ﬁfﬁ*affﬁ%

¥ Number of ears in ent 031tlon.-—0ver ﬁhree-f;fﬁhs
. .of all academic li rarlans ave held the same position for 1ess

- than five years. Nearly one-fifth of the women (but only one-r,,
| tenth of the men) have held the samevposltlon for eleven years
 or more (Table 17). These figures may reflect the fact that .~~~ H
-~ the 'women: tend to have'had more prqfe851onal experlence ﬁhan r@ﬁlg,3e53f
‘wathe men..' . i A R T R

““:fffNUMBER OF YEARS N PRESENT Posxwxou, BY snxrbffffiw"l
IEARTE (PERCENT DISTRIBUTIQN) o

,i‘[e;fPresent Posrtlon _v' Toea13¢7;neh"¢»4wbﬁen?2 _,v_, _,.;,_>,___r
5 -10 .7'”14*?:lif2° 3 , ”20 2>'ft29?47,ffiifl~~:~~w«»a,w_,.»
»-;;f’ll-zo k{f;j”.f%}“ilz 3 j‘ 8.4 aTl4"6’7"f,j[lle‘[. ]
17*21 and over _ ,3;;,* _3. 4 o 1 7 4. 5 j'f‘”llfll_ : 5
ﬂ;Base'ff f;l 2253 .azaf{v 1435

SR Job moblllt'.--Over one-fourth of the women but only one- [‘ ]
g'g,Sthh ‘'of the men have had eleven or more years of professmonal T -
' experience .in their present institution (Table 18). This ,:”_‘,,,,,,

~ greater mobility on the part of the men is not unexpected Sane

. "yirtually all of the studies [of job mobility] agree that ﬁhe

. more mobile are to be found among male rather than female

" workers."3 John F. Harvey has studied advancement level mo-

. bility of librarians and a significant factor associated thh

- mobility is being a,man.4ﬂ The mobility of ‘male llbrarlans is

. taken as a matter of course, yet women who, because they may

 withdraw from their ‘employment for marriage or family reasons,_~g e
[.]éare sametlmes consrdered to lnhlblt the "development of solld.v._‘ng;;:af-m

e
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| NUMBER OF YEARS OF PROFESSIONAL EXPERIENCE IN -
~ PRESENT INSTITUTION, BY SEX B e I R I T |

e selqif;efffffl}1;511fj»fz:,3;;;12353~,,1215q ;;;gj;j)§;a¥;;; ;****f

"lfﬁff21;andfd?é?ffﬁ°1*}}ff7»a11;4v;»?v4;1ij?’»9;zif7f?{;iféfvf?‘ i

95%9% f§9;9%f}2ffff7jf}fféf?i:**~

”:ji f  f; Bésé;_ff; j};2%?27¢Q; W;323;  144gf; 3Q;:jg;;f{jfg~7fffﬁj“

" long-range library programs." . uation is
fo;iﬁsﬂparadQXical<asfitfseemsfcannot-bedetenminedfby<theipr98¢nF;*Jaws-'

| Survey which was limited to those who are now working.

 High turnover rates may indeed have serious effects upon

| the stability of library operations, but how high they are, and
 whether it is the women who are most culpable, has not been

' demonstrated (although the findings of the present study show

'7i%,thatmaﬁ¥¢dfﬁfhbse»lomentho,arelndeemplbYed*héd‘left:théirv?;fdff7{:7 
| library positijons at some earlier point). Where men leave one

position for another, for example, the disruptions may be par-

'7*7ticularlyRstronglv*felt.-forsmen'arafmore;likelyataaholdfadéi;<*ef»‘*»7~"

| ministrative positions and thereby to b ;respojsible{fOfflibfati”*5l:f?"f‘
b policy and planning. Turnover in these positions may have more . =
| "»hanmfuljeffebtswinlthejIOng-:un;than;chapggs,in5personnélfat{the;jgg5; ,»j

| lower levels.

h.d

© Just as the drop-out problem affects both the profession

' as a whole and the status of its women workers,'mbbilityfb:;;w_,~—‘-~”*”

i lack of mobili

tYﬁbrings"Withgit'similarfcbnsequences.jTRadent53;ij E

ﬁ"fipstudies,of,specialtlibxariansﬁiand‘of*current~1ibxary.schoolg;N;zg~j, ;
,3;j:graduates7 have shown, for example, that those who are able to - =
-~ move can and do earn considerably more than those who are not.

| The/generalVlack:of'mbbility.among“women librarians operates =~
~ as a restraint upon their own career advancement. At the same .
time, worthwhile employment opportunities,mayvremain'unfilhmi;;;i

- and trained;manpower;galthoughiavailablefgenetally, qaqnot,hg- 5.-

'-; [¢hann§1edjwhere;it,is ne?d¢d-’1 ‘,~

" Attrition, turnover, and job mobility rates are important

. concerns, both for the profession as a whole, and fﬁr?the-future*§;'7'”“

 "advancement possibilities;of its_individua1 membgrs; It is

vident, for example, that men who vacate a position for

e
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a better one will maintain their professional commitment, there-
by enhancing their value to the profession as well as improving
their own future career opportunities. On the other hand, when
women drop out of librarianship for marriage or family reasons
(even though they may return later), they may find themselves

at a disadvantage. When women leave their employment for other
than professional reasons, for example, they are likely to do

so at exactly that point when their library careers are just
becoming established. When they return, they are likely to
find that they have been overtaken by others who have maintained
their professional involvement. while continuing education and
increased part-time employment opportunities for women have
been recommended as important steps toward overcoming one aspect
of this problem (i.e., the ngocial wastage of women, particu-
larly [of] those who hold a professional qualification"),8 even
these soluticas may be only partial. It has been suggested,

for example, that increased part-time employment may serve

only to perpetuate_and reinforce existing disparities in status
between the sexes.

Number of employees supervised.--Few librarians supervise
large numbers of people, but most librarians have some super-—
visory responsibilities (Table 19). Just over one-quarter of

TABLE 19

NUMBER OF EMPLOYEES* SUPERVISED, BY SEX
(PERCENT DISTRIBUTION)

Number Empfoyees

Sugervised Total Men Women

None 26.6% 18.7% 31l.1%
1-2 28.5 26.1 29.9
3=5 ‘ 19.0 17.5 19.8
6-9 9.8 11.8 8.7
20-49 4.6 8.2 2.5
50 and over 3.1 6.3 1.3
Total 100.0% 100.0% 100.0%
Base 2238 815 1423

M
*pxcludes student assistants.

the respondents supervise more than five people and an equal
proportion of respondents supervise no one; nearly half super-
vise from one to five people. Here again, just as men are more
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likely than women to be administrators, they are also more
likely to supervise larger staffs. One-guarter of the men as
opposed to one-tenth of the women supervise more than ten
people. At the same time, 31 percent of the women (compared to
18.7 percent or the men) supervise no one.

‘Job activities and specialization.--Selection and acquisi-
tion, cataloging and classification, reference service, and
circulation of materials are the traditional library functions.
Librarians are also administrators, and a few of them direct
large organizations with arnual operating expenditures of a
million dollars or more. Respondents to the present library
survey hold all types of library positions, and perform an
enormous variety of library activities. College and university
librarians all contribute to the educational programs of the
institutions where they work, regardless of whether or not they
have any direct teaching duties, although some of them do teach
formal courses or provide informal instruction in the use of
the library. Librarians deal with all kinds of printed and
other materials, developing and carrying out ways to make these
materials, along with the knowledge, ideas, and facts that they
contain, accessible to students, faculty, and research workers.
Librarians draw on their total educational backgrounds to per-
form their work. All kinds of non-library as well as library
specializations are represented in the present survey. ‘Foreign
language competencies, subject field and area specializations,
knowledge of specialized forms of materials, and other profes-
sional specializations requiring non-library skills each have
applications in certain types of library positions. The sampled
librarians were asked the following question: "Is your ma;jor
activity associated primarily with any of the following? A
particular foreign language Or group of languages? A particular
subject field or geographical area? Another professional
specialization?" Table 20 summarizes these data.

The desirability of foreign language skill is stressed by
likrary administrators and is generally required of entering
students in the library schools. Academic librarians as a whole
seem to be fairly well-equipped in this respect. The Romance
languages (including Portuguese, Italian, Romanian, French,
Spanish and Catalan), the Germanic languages (including Danish,
Dutch, Flemish, German, Icelandic, Norwegian, Swedish and
viddish), and the Slavic languages (Polish, Russian, Serbian,
Ukranian, Bulgarian, Slovak, Czech, etc.) were fairly commcn
among the respondents. Other languages mentioned were: Latin
and Greek, Hungarian, Finnish, Estonian, Turkish, Celtic,
Hebrew, Chinese, Japanese, Korean, Arabic, Persian, Hindi,
Indonesian, Tibetan, Manchu, Mongol, and Islamic.

Although library schools place particular emphasis on
language study, specialization on the job in a subject field
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TABLE 20

ACADEMIC LIBRARIANS WHOSE MAJOR LIBRARY ACTIVITY IS ASSOCIATED
WITH A NON-LIBRARY SPECIALIZATION, BY TYPE OF SPECIALIZATION
(PERCENT DISTRIBUTION)

%

Activity Total Men Women
Foreign Language .
Yes . 8.0% 9.7% 7.0%
No 85.6 86.8 85.0
No Report ! 6.4 3.5 8.0
Total 100.0% 100.0% 100.0%
Base 2282 831 1451
Subject Field or Area
Yes, Subject Field 26.2% 26.2% 26.2%
Yes, Geographical Area 4,2 6.5 2.8
No 63.4 63.5 63.3
No Report 6.2 3.8 7.7
Total 100.0% 100.0% 100.0%
Base 2282 831 1451
Materials or Other Specialization
Yes, Special Collections 4,3% 6.0% 3.4%
Yes, Other Materials® 6.3 5.9 6.5
Yes, Other Prof. Specializations2 4.1 6.6 2.6
No ‘ 75.9 75.0 76.4
No Report ' 9.4 6.5 11l.1
Total 100.0% 100.0% 100.0%
Base 2282 831 1451

W
lIncludes A-V, documents, maps, music scores, etc.

2Includes administrative specialization (i.e., per-
sonnel, public relations), automation, systems analysis, etc.

is much more common among academic librarians than is specializa-
tion in a language. Only 8 percent of the respondents stated
that their major activity is associated with a language while
26.2 percent noted that their major activity is associated with
a subject field or fields. Of 598 people who specialized in a
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subject field, the subject specialization reported most often
(185 people) was science. This included the health sciences,
biological and agricultural sciences, physical sciences,
engineering and mathematics. Following the sciences were the
humanities and arts (177), social sciences and law (16l1), jedu-
cation and psychology (62), and "other" (17) . /

Area specializations were less common but included regions
of the United States as well as foreign regions. Altogether
4.2 percent of the respondents (6.5 percent of the men an 2.8
percent of the women) specialized in a geographic area.

Of all respondents, 6.3 percent dealt primarily with a
form of material such as U.S. government publications, or
other documents, newspapers, maps, music scores, A-V materials,
microforms, slides, or microprint.

Men more than women tend to have their major activity
associated with special forms of material or with "other pro-
fessional specializations." Six percent of the men work pri-
marily with archives, manuscripts, rare books, and other types
of special collections while only 3.4 percent of the women are
active in these areas of specialization. Other professional
specializations mentioned include: administration, personnel,
buildings and equipment, business management, automation, systems
analysis, information science, documentation, public relations,
exhibits, publications, grap.ic design, photography. WAltogether
4.1 percent of all the respondents (6.6 percent of the men, as
compared with 2.6 percent of the women) stated that their major
work was associated with one of these specializations.

There is some overlapping of responses between various
portions of Table 20. An individual who uses a foreign language,
for example, may also specialize in a geographic area, or some-
one whose major activity deals with a subject field (such as
history), may also deal with archival or other special materials.
The proportion of all librarians who are associated with at
least one of these specializations, however, is certainly no
less than 40 percent, and the figure is probably even higher.
While administrators have repeatedly emphasized the need for
specialized personnel, the library schools have not yet come to
grips with this need in preparing library school students for
their future employment.

Returning again to the differences in the library activi-
ties pursued by men and women, it can be noted that relatively
equal proportions of men and of women are engaged in "subject”
and in "other materials" specializations, while in the 'bther
professional specializations" ::ategory, the men tend to be
~ represented more than women. "

Talle 21 is further evidence that more men than women
tend to be identified with special "non-library" endeavors.
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TABLE 21

REGARDS SELF AS LIBRARIAN OR OTHER, BY SEX
(PERCENT DISTRIBUTION)

——
—]

Regards Self As Total Men Women
Librarian 95.2% 92 .4% 96 .9%
Librarian and "Other"l 1.8 2.2 1.5
Other Professional2 3.0 5.4 1.7
Total 100.0% 100.0% 100.0%
Base 2262 828 1434

—_—

Generally "Librarian and Teacher."

Z“AV Specialist," "Graphic Designex,”
"Historian," etc.

Three percent of the respondents employed in professional posi-
tions on college and university library staffs regard themselves
as something other than librarians. (It is important to note
here, however, that others employed in s’milar types of posi-
tions, think of themselves as librarians.) Relatively more of
the men (5.4 percent) than the women (1.7 percent) consider
themselves as other than librarians. It is clear from the table,
of course, that the vast majority (95.2 percent) of all re-
spondents regard themselves professionally as librarians, al-
though one respondent facetiously supplied the self-description

"high-paid clerk."

Nearly 1l percent of the 2,282 respondents are involved
in the application of electronic data processing at an adminis-
trative or supervisory level; 18.1 percent of the men are so
involved while only 6.4 percent of the women are. Comments
from some respondents working in this area help explain the
extent of their involvement:

T am acting as co-ordinator between the [circula-
tion]) department and the systems analysis staff
[during] the implementation of an interim based
processing program.

We have data processing equipment here or on
order and will probably go to at least automated
circulation. Two of the central staff and I are
trained in this area.




e daal A * - ———— Al il il s Bl e T T T
gy

We [conducted] a partially successful experiment
with a machine-produced serials list.

[I wrote a] detailed proposal for a new acquisi-
tion routine combining the use of punched <ards
with machine-produced multiple copy orders. . . .
From this proposal, our new acquisitions control
program was developed. ..

Nearly 15 percent of the respondents teach courses for
credit. Almost one-fifth of the men teach such courses, in
comparison with just over one-tenth of the women. Most teach
at the same institution although a few teach at other institu-
tions.

I teach as a visiting lecturer at. . . . This
is not within the scope of my position [here]
but rather done outside of library hours. I
usually teach during the Fall and Spring
quarters.

Of the 322 who recorded the names or areas of the cour:ies
they teach, 76.4 percent teach library courses only, 20.2 per-
cent teach non-library ccurses and only 3.4 percent teach both.
More men (27.7 percent) than women (12.9 percent) teach non-
library courses. Examples of non-library courses taught in-
clude: Oriental thought, legal research and writing, American
legal history, seminar on legislation, directed reading,

, medical history, Spanish, chief English writers, and 0ld Norse.
; Bibliography courses in subject areas such as: music, horti-
culture, medicinal chemistry, law, Japanese literature, Chinese
literature, social sciences, social work, science and technology,
and religious literature were some of the others mentioned.

Apparéntly, library policies differ in encouraging or
discouraging staff to teach. One librarian wrote,

I received an offer to teach a foreign language
at . . . University three hours per week, but

; the library did not grant permission to accept
5 in spite of the fact I offered, of course, to
make up time (3 hours per week.)

Association membershigs.--Two-thirds of the academic li-
brarians reported that ey belong to a national, state, or
regional library association; half belong to only one associa-
tion and one-sixth belong to two or more. Men and women are
represented in very similar proportions. The state or regional
library associations are the most popular (with nearly three-
fifths of the respondents as members). Half of the respondents
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belong to the American Library Association. Special Libraries
Association memberships are held Ly one-tenth of the sampled
academic librarians.

Comments from the respondents who do not belong to ALA
are of interest because one reason predominates--high dues.

Dues for ALA too high.

[ ] [ ) [ ] [ ] [ ] [ ]

I read the publications regularly of ALA, ADI,
SLA, but do not belong because of the cost of
dues with so little return.

The high cost of membership in the ALA pro-
hibits a recent graduate from joining until
his financial situation is more stable.

Younger librarians are the least likely to be ALA members.
Although half of all the respondents belong to ALA, the per-
centage who are members varies among the different age groupings.
Only two-fifths of those under 30 are ALA members, while half
of those between 30 and 49 years of age and three-fifths of those
who are 50 and over are ALA members. Various committees in thc
ALA "are making a determined effort to include new, young, or
relatively untried members in the activities of the association."
The Reference Services Division Board and the Board of Directors
of the Association of College and Research Libraries both have
established a program of intern committee membership on an
experimental basis. Both will seek out and add junior members
to committees for a one-year term.l0 Perhaps such recognition
will inspire the interest and participation of other younger

librarians.

In contrast to the fairly extensive membership in library
associations is the more limited affiliation of librarians with
national non-library associations. More than half of the 2,282
respondents do not belong to any national non-library organiza-
tion while 27.8 percent belong to one only and 1l2.2 percent
belong to more than one such organization. Non-response to the
guestion on association membership (6.3 percsnt) was relatively
high. The American Association of University Women, Modern
Language Association, National Education Association, and
American Political Science Association are some of the more
frequently noted associations to which librarians belong.
Examples of some other non-library associations mentioned by
respondents are: Mediaeval Academy of America, Estonian Learned
Society in America, Guild of Carillonneurs of North America,
American Guild of Organists, Society of History of Technology,
Society of Architectural Historians, American Association for
Engineering Education, National Association of Social Workers,
and the Association for Asian Studies.
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One-fifth of the 2,282 respondents belong to the American
Association of University Professors; over one-sixth of the
women (16.5 percent) and over one-fourth of the men (26.2 per-
cent) are members. This membership rate is evidence of the
interest librarians show in this organization and in this means
of identification with the faculty. When one considers li-
brarians on many campuses are not even eligible for membership
in the AAUP because they do not have faculty status, this
membership rate seems fairly high overall. :

Opinions of Library Career

The respondents were asked, "To what extent has your li-
brary career fulfilled your expectations?” The most common

‘reply was, "About as expected, " with over one-third of the

respondents giving :nat answer. Table 22 shows, howeve_, that
half were more satisfied with their library careers than they
had expected.

TABLE 22

EXTENT TO WHICH LIBRARY CAREER HAS FULFILLED
RESPONDENTS' EXPECTATIONS, BY SEX.
(PERCENT DISTRIBUTION)

M

Opinion of Library Career Total Men Women

Very disappointing 1.3% 1.5% 1.3%
'~ somewhat disappointing 9.6 10.3 9.1

About as expected 37.2 38.2 36.7

More satisfying than expected 25.4 26.4 24.8
Much more satisfying than

exnected 26.5 23.6 28.1
Total 100.0% 100.0% 100.0%
Base 2246 825 1421

M

Only 11 percent felt disappointed with their library
careers. Morrison found that only 13 percent of the academic
librarians in his sample were uncertain about or dissatisfied
with their library careers, and that "fewer academic librarians
than other professional people are dissatisfied with their occu-

pational choice."

Although only about one out of ten of the respondents to
the present survey considered that their careers did not measure
up to their expectations, the question did serve to bring forth
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many added comments cn present library practice which pointed to
specific inadequacies in individual library careers. While the
reasons for their opinions were not requested, those who stated
that they were dissatisfied were much more likely than others to
add comments to explain why. Many such criticisms were in close
accord® with one another on specific issues. Together, they
reveal a basic concern for better manpower utilization and for
improvement in the status of the professicn ("The profession is

just not what it could be."). Time-consuming clerical duties

were one of the major sources of dissatisfaction. The following
remarks are typical.

I seem to have been hired only as a typist and
file clerk in spite of my qualifications. Though
I am a professional person, I am not doing what

I consider professional work.

The reason I find library work disappointing is
that I have not been given work of a professional
nature co do. Far too much of my time has been
tied up with clerical duties.

My negative reaction to librarianship is based
on the 15 to 20 hours a week that I check out
restricted materials from our section of the
library. Alchough I certainly expected to per-
form certain clerical duties, I did not realize
I would spend 40 to 50 percent of my working
time engaged in such tasks.

Poor distinctions between professional work and
clerical work account for [my disappointment].

L L ] L ] [ J ® L ]

. . . may I plead for better utilization of
personnel? For hetter administrative practices?
Reappraisal and tightening of clerical routines?
Private industry would go bankrupt supporting
some of the library habits I have witnessed.

Many respondents criticized what they considered in-
flexible policies and administrative rigidity. The need for
shared decision-making responsibility at all levels also was
emphasized:
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Ingenuity and innovation are repressed due to
over-supervision and demands made for minor

jobs, errands, and "busy work" and no opportunity
to renovate, use other than long-standing pro-
cedures whether they fit the times or not.

We are organized so that entire responsibility
rests with the Head Librarian. The Head Librarian
will not delegate any authority to anyone else.

The chief reason for the many years of disappoint-
ing experience are: a) working under authori-
tarian supervision and b) working under people
who have little love for or interest in the con-
te.at of books.

Often younger librar‘ans are held in check pro-
fessionally by stodgy administrative pecsonnal
too timid to venture into the mid-twentieth
century technological age.

While librarianship strives to be professional,
the professionals are not serving in a profes-
sional capacity. Their recommendations or
opinions are not sought and not welcomed if pro-
ferred. There is still a strong "authoritarian"
concept of librarianship. Those who just "follow
orders" are likely to be "time servers."

Where is this "new librarian" that library schools
present to us? I guess the "new breed" somehow
clashes with the "old breed."

Librarians in administrative positions are the
greatest barriers to academic recognition of
the profession. Most resist new ideas or sug-
gestions of change in existing routine.

As a new librarian I am surprised . . . at the pre-
dominance of "little old ladies" of both sexes in
library administration who are totally lacking in
enlightened concepts of management.
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Having recently graduated from library school

I was filled with a great deal of enthusiasm
and developed in my mind's eye an image of the
"new librarian": full of zip, interested in
new ideas, up on what's new in the field, having
rapport with the patron whether adult or youth.
Once I began work many of the so-called "stereo-
typed" images seened to present themselves--and
particularly resistance to change!

The lack of challenging work seems to be cause enough for some
librarians to think about leaving the profession.

My disappointment in my job centers around whkat

I do all day. To me it is . . . redundant, short-
sighted, and continues to make something out of
nothing. I would be more satisfied at the same
salary with more responsibility and meaningful
work. I hope tu find a way out of the library
field.

University libraries seem to have a common
fault--an appalling waste of talent. People
with broad backgrounds and lively interests are
placed in jobs which are, at best, dull and
repetitive. No new challenges nor incentives
appear and there is a singular lack of chance

for advancement. The person is expected to re-
main in the same rut. The only way out is simply
to leave the system. The system thus loses the
time and money it has invested in the person.
Sadly enough, this situation is perpetuated by
l1ibrarians entrenched in their position and
unwilling to accept new ideas or relinguish power.

I am presently planning on leaving librarianship.
I feel there is always an administrative ceiling
on creativity, and conventionalized routine can
induce boredom.

How many others who seek intellectually challenging careers
never consider librarianship to begin with is unknown. Its pub-
lic image, however, does not portray librarianship as a stimulat-
ing and exciting career. Agnes Reagan has reported that college
students "seem more likely to dismiss the profession as a
possible career because of their impressions of the work, which
they term uninteresting, than because of any other one considera-
tion."12 Wilson and Tauber have stated further that
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In order to attract individuals who, by native
ability, background, and training, are able

to develop into effective chief librarians,
agssistant librarians, and professional as-
sistants, it must be shown that university li-
brarianship is many gided and affords an Oppor-
tunity for challenging, creative work; that it
presents many opportunities for administrative
and scholarly activity; and that ability is
rewarded with promotion, extension of respon-
gibility, and ample financial compensation.

Current demands on librarianship are immensely challeng-
ing. There are certainly many librarians who are indeed pre-
sented with the opportunity, both in their day to day work, and
in their other professional activities, to deal with the urgent
problems which face the profession. Tt is also clear, however,

that not all library positions offer these opportunities.

("How can one who is motivated to do something really creative

in library work find an administrator who is not complacent?")
Some 40 years ago, Williamson noted that

the development of library work as a profession

has been hampered by the tendency on the part of
the public to look upon it as wholly clerical in
nature. The library schools and the actual organi-
zation of libraries have not only done little to
remove this handicap but have_even done much un-

consciously to perpetuate it.

eous comments of the respondents

Judging from the spontan
11 merit special attention in the

guoted above, these points sti
academic library field.

Other sources of dissatisfaction ranged from nepotism

rules which "stand in the way of granting faculty status to
librarian-wives of professors” and the "strong tendency when
there is a vacancy to replace women by men," to the lack of
faculty status and inadequate salaries. Status and salaries
are dealt with elsewhere but each of these matters were major
areas of concern, and in some cases dissatisfaction with salary

was great enough to cause librarians to decide to leave the
field.

By preference, I would like to stay with academic
1ibrarianship, but I am even now looking for a
position with more remuneration.

o take courses and to at-
1 meetings regularly was often voiced.

Additionally, the desire for time off t
tend professiona
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[I am] somewhat saddened by the lack of interest
in the professional development of librarians
by library and university administrators.

How can we be asked to "publish," "do research,"”
while holding down an 8-5 job? How about a
quarter or semester off to do research?

Nearly all of these comments were offered in sincere con-
cern for improving the library profession. All point to legiti-
mate problems librarians live with, but we must not lose sight
of the vaet majority who commented on the fulfillment of their
library career expectations with comments such as these:

I expected satisfaction and get it from my work.

Every moment has been fascinating--even the
troublesome ones and that's what I expected.

It's Greati'iiil
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CHAPTER V
ACADEMIC RANK AND STATUS

Librarians are a small minority within the higher edu-
cational community; they constitute less than 3 percent of all
faculty and other professional staff in institutions of higher
education.l Despite their crucial role in the educational
process, their status has been somewhat anomalous.2 Increas-
ingly, the trend has been to recognize librarians on an equal
basis with the teaching faculty by according them academic or
faculty status and rank. This has been a gradual development,
which has accelerated more recently as the importance of
librarianship has come to be more widely acknowledged, and as

librarians themselves have actively sought such recognition.

In 1959, the Association of College and Research Li-
braries, in an official statement of policy by its University
Libraries Section, strongly recommended nthat professional li-
brarians be granted academic status, with corresponding faculty
privileges." Academic status is defined here as "the formal
recognition in writing, by an institution's authorities, of
librarians as members of the instructional and research staff.
The recognition may take the form of assigned faculty ranks
and titles, or equivalent ranks and titles, according to in-
stitutional customs."4 The ALA Standards for College Libraries
(1959) state that "professional librarians should have faculty
status, with the benefits enjoyed by the teaching staff";° and
the ALA Standards for Junior College Libraries (1960) call
for faculty status for protessional librarians, "preferably
including faculty rank and titles identical to those of the
teaching staff" and the benefits which faculty status involves.6

Academic Rank

The present survey sought to determine the extent to
which librarians hold academic rank, which ranks they hold,
and what factors are associated with rank. The pertinent
questions from the survey requested information only on aca-
demic rank, not on the related but hard-to-define concept of
status. The tables in the first section below pertain, there-
fore, only to rank. The second half of the chapter, which
consists largely of comments from respondents on the questions
concerning rank, shows that many academic librarians are also
concerned with other aspects of faculty status.
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TABLE 23

FACULTY RANK, BY SEX
(PERCENT DISTRIBUTION)

M

Faculty Rank Total Men Women
No rank 48.8% 45.2% 51.0%
Instructor 20.9 16.5 23.4
Assistant Professor 16.5 18.6 15.2
Associate Professor 7.0 8.6 6.0
Professor : _ 4.6 9.3 2.0
Other rank, or rank
not specified 2.2 1.8 2.4
Total 100.0% 100.0% 100.0%
Base 2254 828 1426

M

The findings of this survey show that only slightly over
half of all academic librarians hold faculty rank. Of all the
respondents, 20.9 percent are classified with the rank or
equivalent rank of instructor, 16.5 percent as assistant pro-
fessor, 7.0 percent as associate professor, and 4.6 percent
as professor. "Other rank," such as lecturer, and "rank not
specified" together constitute 2.2 percent of all the re-
spondents. This category includes those who had been granted
academic rank very recently, but were not yet sure which rank
they held. Taking together all the foregoing classifications,
those with rank constitute 51.2 percent of the respondents.
Those who noted that they did not hold a specific faculty
rank, but had some form of status, are included in the cate-
gory "no rank" in the above table.

Relatively more men than women reported that they hold
faculty rank, but the differences in their representation at
specific levels of rank are much more pronounced. Women are
more likely than men, for example, to hold the rank of in-
structor, but they are relatively less likely than men to
hold appointments as assistant professor or above. At the
full professor level, men outnumber women both relatively and
absolutely. Although the majority of librarians are women,
three-quarters of those who are full professors are men.
Altogether, only 105 individuals, or less than 5 percent of
the 2,254 respondents reporting, hold this rank. Compared to
an estimated 30 percent of total full-time faculty in degree-
granting institutions who are full professors,’ the propor-
tion of librarians (9.3 percent of the men, and 2.0 percent
of the women) who hold this rank seems particularly small.

-653-




e TEREETER ST TSR T T SR TR DT R T e e ¥

Aruitoxt provided by Eic:

Other relevant factors.--Faculty rank for librarians is
associated with a variety of other factors, as the following
tables indicate. Teacher's colleges, for example, are more
likely than other types of institutions to grant faculty rank.

TABLE 24

FACULTY RANK, BY TYPE OF INSTITUTION WHERE EMPLOYED
(PERCENT DISTRIBUTION)

| Type_g? Institution
Liberal Two yr. Other

| ERIC

Faculty Teachers Arts Insti~- Prof. Univer-
Rank Total College College tution School sity
Yes 51.2% 70.5% 58 .8% 55.4% 42 .9% 42 .7%
No 48.8 29.5 41 .2 44.6 57.1 57.3

Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
Base 2254 217 641 213 133 1050

Public institutions offer faculty rank more readily than
do those under private control, but church-related institu-
tions are even more likely to do so than public institutions.
(It is not clear, however, whether such variations may be
accounted for by differences in institutional philosophy, or
by other factors, such as institutional size.)

TABLE 25

FACULTY RANK, BY CONTROL OF
INSTITUTION WHERE EMPLOYED
(PERCENT DISTRIBUTION)
Control of Institution
: Private Private
Faculty Church- Inde-

Rank Total public Private Related pendent
Yes 51.2% 56.5% 44.0% 60.1% 31.3%
No 48.8 43.5 56.0 39.9 68.7

Total 100.0% 100.0% 100.0% 100.0% 100.0%
Base 2254 1293 %61 424 537




TABLE 26

FACULTY RANK, BY POSITION LEVEL
(PERCENT DISTRIBUTION)

By position level, chief librarians are more apt than
others to hold faculty rank.

]
Dept. or Other

Faculty Chief Asst. Division  Prof.
Rank Total Libn. Libn. Head, etc.* Asst.
Yes 51.2% 64 .2% 58.1% 51.7% 43.,7%
No 48.8 35.8 41.9 48.3 56.3
Total 100.9% 100.0% 100.0% 100.0% 100.0%
Base 2251 341 234 813 863

As indicated earlier, relatively more men
ported that they hold faculty rank.

TABLE 27

FACULTY RANK, BY SEX
(PERCENT DISTRIBUTION)

T T — o |

Faculty Rank Total Men Women

Yes 51.2% 54.8% 49.0%

No 48.8 45.2 51.0
Total 100.0% 100.0% 100.0%
Base 2254 828 1426

M
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*Includes Head of College, School, or Departmenta
Library.

than women re-

Those with the basic profussional degree are somewhat
more likely than others to hold faculty rank, although over
two-fifths of those without this degree have faculty rank.




TABLE 28

FACULTY RANK, BY WHETHER RESPONDENT HAS
PROFESSIONAL LIBRARY DEGREE
(PERCENT DISTRIBUTION)

m
“Has Professional
Library Degree

Faculty Rank Total Yes No
Yes 51.2% 52.5% 44.8%
No 48.8 47.5 55.2

Total 100.0% 100.0% 100.0%

Base 2240 1874 366
M

Considering each of the foregoing factors, formal teach-
ing activities seem particularly important. Of all the sampled
librarians, just slightly over half hold faculty rank, but
of those 324 respondents who teach one or more credit courses,
nearly four-fifths (78.4 percent) hold faculty rank.

TABLE 29

FACULTY RANK, BY WHETHER RESPONDENT
. TEACHES CREDIT COURSES
(PERCENT DISTRIBUTION)

m
Teaches Cred:f

Courses
| Faculty Rank Total Yes No
f Yes 51.1%  78.4%  46.5%
No 48.9 21.6 53.5
! Total 100.0% 100.0% 100.0%
: Base 2234 324 1910

—M

Another factor which is closely associated with rank is
the doctoral degree. Of 8l respondents reporting on faculty
rank and holding a doctorate in library science or in any
other field, 75 percent have faculty rank. Furthermore, the
: rank of full professor is *he dominant one for this group.

- Of the 81 respondents with a doctorate, 40 percent are full

E
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professors, 35 percent are in all other ranks combined, and
25 percent have no rank. In the sample at large, however,
less than 5 percent of the respondents are full professors.

es of appointment other than rank.--Although the
survey questionnaire requested an indication of academic rank
only, several hundred respondents who do not hold academic
rank voluntarily cited other types of classification which
they hold. Below are some jllustrations of the various
types of appointments reported by respondents who do not hold a

specific academic rank:

no formal title; not specified; state civil
service rank; administrative staff; adminis-
trative faculty; officer of administration;
coadjutant administration; considered part of
administration; officer; corporation appoint-
ment; Regent's appointment; one under the aca-
demic dean's office; academic staff; non-
teaching faculty; extra-ordinary faculty; aca-
demician; semi-academic; academic, but not
faculty; staff; staff member; staff associate,
professional librarian; librarian--a rank in,
itself, I suppose; Librarian (highest rank

for librarian on campus); Librarian I, Li-
brarian II, (etc.); our positions are called
professional and we are called faculty mem-
bers, but we are in a class by ourselves.

Librarians Speak Out on Rank and Status

Judging from the freely offered comments of many re-
spondents to the present survey, rank and status are regarded
as major issues by academic librarians. These spontaneous
comments were so numerous, they illuminated so many aspects
of this issue, and they expressed such strong convictions,
that they were considered important enough to cite here in
some detail. The following comments, therefore, are offered
as examples of what the respondents themselves chose to write.
about. Full faculty status for librarians is apparently a
particularly urgent concern:

The single most unsatisfactory condition of my
employment is the lack of any type of faculty
status.

® * ® ® ® L

Our biggest gripe here concerns our "faculty
status.” In any academic procession we fali
at the end of the line either just before or
just after the graduate ussistants.
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Two great problems face many university li-
brarians: a) lack of faculty status and
b) lack of any grievance and appeals procedure.

College and university librarians should have
all benefits enjoyed by the teaching faculty.
Academic rank is a must.

Faculty status should be stressed for college
and university librarians.

Librarians at . . . are classified as staff
members and as such are subject to the same
rules as the janitors and kitchen help, i.e.,
no tenure, two weeks vacation, barred from
using certain facilities on campus.

[ J [ J L] [ ] [ J [ J

This library is so completely unorganized that
one doubts his status. The librarian . . .

has faculty status. The assistant's position
is more of a glorified flunky.

Here at . . . gymnastic teachers and swimming
instructors--1.0t to speak of football and base-
ball coaches--hold higher ranks than librarians
and get their promotions earlier and faster.

Few respondents volunteered dissent from the principle

of faculty status. Their comments are cited below:

Academic librarians make a great to-do about
status, particularly faculty status; but they
forget that professors profess, and librarians
serve, and there is a historical difference
of long standing. . . . There are amenities
which professional librarians ought to work
for but rank status is another matter.

There are too many professional librarians
here for the size of the library and the type
of work that is done. Librarians do not
deserve faculty status unless they have
higher degrees in other subject fields.
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Librarians wanting to be regognized as a
valuable profession chould improve them-

selves, not their positions.

Others pointed to specific reasons why equal status with
the teaching faculty is important. Several believed their
educational preparation equalled ox exceeded that of many
non-library faculty. Other reasons also were givens

We here are currently in "Limbo," neither
faculty rank nor status. Thus, we are in-
volved directly with curriculum and instruc-
tion, but have no voting privileges--nor do
we attend faculty meetings . . .

Faculty status whould be an asset in smoothing
relations betveen librarians and faculty
members.

Librarians . . . work as hard, if not harder,
than many of the faculty members. It is high
time that we be treated accordingly.

The librarian of any special collection has to
be a scholar, too, but the professional status
in the academic world and the actual financial
compensation are too low to attract qualified
and conscientious workers.

Another respondent viewed the librarian's lack of status
within the broader context of the rcle of higher educational
institutions:

The University, which likes to think of itself
as a leader, is far behind the times concern-
ing librarians. . . - Academic rank and better
salaries for librarians are essential. . .
The University administration must soon realize
this and do something about it.

Some librarians mentioned that academic status cyrrently
is being sought or is in the process of being granted:

We are trying to get faculty status this year,
by working through our librarian. I am also a
member of TACT (Texas Association of College

meachers), which is also trying to get faculty
status for librarians.
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The academic status of professional librarians
at . . . is under consideration.

Academic status has just been granted to pro-
fessional librarians at . . . .

[ ] L J [ ] [ ] [ ] [ ]

Now called academic, but exact meaning being
clarified at this time.

Occasionally, faculty status is accompanied by other

faculty perquisites, even when there is no stated designation
of faculty rank:

Wwe do not have rank but we do have status and
are voting members of the faculty council.

Academic status, with University Senate membex-
ship (but no faculty title).

Have faculty status . . . (retirement program,
membership in Academic Senate), but no assigned

equivalent teaching rnank.

Since my salary is based on a straight academic
schedule, since I attend and vote in faculty
meetings and am accorded all privileges of an
instructor, I presume that this amounts to
academic rank in our small and informal school.

I am considered a member of the faculty and am
entitled to such privileges as a sabbatical, but
I have no academic rank like professor, instructor,

etc.

duch more frequently, however, those with faculty or aca-

demic status, but who do not have faculty rank, consider that

their status is "meaningless" and "vague,

" and that it brings

with it no guarantee of equal benefits:

Issue is currently being kicked around. We
have “"academic status" but no one is sure
just what this means.

[ ] [ J [ J [ ] L [ ]
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We are vaguely classified as "faculty."

We have been told that we have academic status.
I do not know that this is officially stated
in any university policy.

Faculty status of librarians should be clari-
fied. We have it in name but have no rank nor
faculty salaries nor faculty vacations, etc.

It is purely a name and carries with it no
academic responsibilities or privileges or
guarantees.

wacademic status," (an) administrative-jargon-
word made up to keep librarians happy. (This
aim has not been accomplished.)

Being told I have "faculty status" is not
necessarily the same thing as being con-
sidered and treated as a faculty member.
Faculty status for librarians who do not
teach evidently means what the administration
decides it will mean--no more, no less. This
sort of situation can be disappointing, to
say the least.

Rank No, Status Yes. HA.

We are called faculty, but not same privileges
or paye.

We have faculty privileges, but not faculty
salaries.

Librarians have academic status, but are not
members of the policy body, the academic senate.

L4 * ® ® ® ®

We are considered as professionals when the ad-
ministration wants something, but the correspond-
ing privileges are not accorded.
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Many of those without academic rank did mention specific
privileges to which they were entitled, but frequently these
privileges seem to represent a symbolic or token form of recog-
nition rather than genuinely equal status:

No academic rank but do attend faculty meet-
ings (without vote).

Not [academic rank] specifically, although I
am invited to faculty committee.

No [rank] but position is given faculty respect,
amenities and consideration.

No, but we're permitted to go to faculty club.

Some faculty privileges (dining hall, etc.).

In academic processions [we] walk with assistant
professors. '

We are permitted to belong to the faculty club.

We, with others of administrative staff, may
use faculty parking lot and eat at faculty club.

L several respondents indicated that when academic rank is
conferred in their institution, it is based on some factor
other than their professional position in the library.

E Librarians are given academic rank here only
’ if they teach at least 3 credit hours; the
orientation class is only 1 credit hour.

As librarian "no," as director of program in
library science, "yes."
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No, my library position has no academic rank.
I am assistant professor of law as a lawyer,

not as a librarian.

Academic rank based primarily on academic train-
ing. ULibrary position and academic rank not

necessarily related.

Thus, librarians may be classified as faculty, with
faculty rank and faculty benefits, or they may ke classified 2
in other ways. They may have the title but not the perqui- o
sites; they may have the perquisites but not the title; some jE
have neither; some have both. In some institutions part of
the professional library staff is classified in one way, and
part of it in another, and only certain positions, such as -
chief librarian, or certain individuals, such as those with o
particular educational qualifications ox those with classroom
teaching responsibilities, are accorded faculty rank.

Varying institutional policy toward teaching faculty
accounts for some of the variations in the way librarians are
_ classified. Not all institutions provide the same faculty
- benefits, and some institutions do not assign specific ranks
to members of the teaching faculty. Furthermore, the standards
of the regional higher educational accrediting associations
do not uniformly require facultg standing and privileges for
all professional library staff. Whatever privileges and
benefits are extended to non-library faculty in individual in-
stitutions, however, they are not always offered to librarians
in the same measure. The status of librarians is often ill-
defined, and their privileges may be even more uncertain.
Academic librarians are concerned about both.
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over an otherwise well-qualified teacher who lacks a Ph.D.
e o " Quoted by Luther J. Carter, in "Shortage of Mathe-
matics Teachers: Seeking Status for the Non-Ph.D.," Science,
159 (March 8, 1968), 1082.

9Fritz Veit, "The Status of the Librarian According to
Accrediting Standards of Regional and Professional Associa-
tions," College and Research Libraries, 21 (March, 1960), 127-35.
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CHAPTER VI

THE SALARIES OF ACADEMIC LIBRARIANS, 1966-67

"The remuneration of the staff is one of the tests o
the value attached by the college to its library service."
More generally, the level of librarians' salaries is an
important indicator of the value society places on librarian-
ship. With the increasing need for librarians, and the con-
commitant recognition of the library's crucial role (i.e., the
manpower shortage is considered greatest at just that time
when there are more librarians than ever before), librarians'
salaries, traditionally lower than earnings in most other pro-
fessions, may be expected to be rising. The salaries of aca-
demic librarians in 1966-67 are reported in this chapter.
Their salaries are considered in relation to those of other li-
brarians and other academic faculty. Age, experience, educa-
tion, and other variables which may be associated with salary
are also examined, and librarians' opinions on the adequacy of
their salaries are reported.

Note on Salary Data

The salary analysis is based on the returns of 2,181 re-
spondents (802 men and 1,379 women) submitting salary data.
Excluded from this analysis, although included in the survey
at large, are 70 respondents who work in church-related insti-
tutions on a "contributed services" basis and 31 respondents
who did not report their salaries. Type and control of insti-
tution was known for each respondent, but not all respondents
who supplied salary information reported on all other items,
such as years of professional experience, faculty rank, etc.
For this reason, the totals vary slightly from one table to
another. Unless otherwise stated, the figures describe the
basic annual salaries for all academic librarians reporting,
including those who work on both 9-10 month and 11-12 month
contracts. The former constitute 14 percent and the latter
86 percent of those reporting salary. Mean salaries were
calculated from the raw data (i.e., if a salary was reported
as $8,870 the exact figure was tabulated). Median salaries,
however, were calculated from the printouts of salary data
grouped on the basis of the salary intervals shown in Table 30.




TABLE 30

ANNUAL SALARY (1966-67), BY SEX¥*
(PERCENT DISTRIBUTION)

W

Salary Interval Total Men Women

Under $6,000 7.3% 3.1% 9.7%
6,000-6,499 9.6 6.0 11.7
6,500-6,999 12.3 8.5 14.5
7,000-7,499 13.5 10.2 15.4
7,500-7,999 8.6 7.1 9.5
8,000-8,499 8.9 8.0 9.5
8,500-8,999 7.3 7.2 7.3
9,000~9,499 6.6 6.7 6.6
9,500-9,999 4.6 5.9 3.8
10'000-10'499 5.3 7.9 3.8
10,500-10,999 3.1 3.6 2.8
12,000-12,999 3.2 6.2 1.5
13'000-13'999 105 2.9 '7

| 14,000 and over 4.0 9.8 -7

% Total 99.9% 100.0% 100.0%

1

; Base 2181 802 1379
Median $7,925 $8,990 §7,455
Mean 8,425 9,598 7,746

*Figures are based on both 9-10 month
and 11-12 month salaries.

Basic Annual Salary, 1966-67

The distribution of basic annual salaries for academic
1ibrarians in 1966-67 is shown in Table 30. The mean salary
(aggregate salaries divided by the total number of respondents
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reporting), is $8,425. The median salary is $7,925 (half earn
more and half earn less than this amount). The mean salary is
higher than the median because a small minority earn exception-
ally high salaries. The highest salary reported is $28,000.
Four percent of the respondents (nearly 10 percent of the men,
compared to less than 1 percent of the women) earn $14,000 or
more.

The salary reported most frequently (the mode) for men
and for women is close to $7,000. One-quarter of the respondents
earn within $500 of this amount, but this modal salary range
($6,500-$7,499) is reported more commonly by the women (29.9
percent) than by the men (18.7 percent) . Generally, the women
tend to be most heavily concentrated at the lower ranges of the
salary distribution. Slightly over half (51.3 percent) of the
" women, compared to 27.8 percent of the men, earn less than
$7,500. On the other hand, while about one-fifth of all the
respondents earn $10,000 or more, 12.0 percent of the women,
compared to 37.3 percent of the men, are in this upper salary
grouping. The median salary for the men ($8,990) is higher
than the median salary for the women ($7,455) by about $1,500.
The difference between the mean salaries of men and women
($9,598 and $7,746 respectively) is even greater.

Salary by Control and Type of Institution

It is widely recognized that salaries in public institu-
tions are higher than in private institutions, both among li-
brary and other faculty. For librarians, however, data have
not been available to describe the breakdown between private
independent and private church-related institutions. Median
salary by each type of institutional control is shown in Table 31.

As is the case for faculty personnel generally, the median
salary for librarians is lower in church-related institutions
($6,999), than in the private independent ($7,395) and public
colleges and universities ($8,390). Several respondents in-
dicated their willingness to work at lower salaries in church-
related institutions.

Since this is a church-related college, to a :
certain extent I consider my working for this ;
salary as missionary service. |~

Although salary is low, this is a church- I;
supported college. Faculty salaries are
also relatively low.




TABLE 31

MEDIAN ANNUAL SALARY BY CONTROL OF
INSTITUTION WHERE EMPLOYED, BY SEX
( PERCENT DISTRIBUTION)

Total Men women

Control of Per- Median Per- Median Per- Median
Institution cent Salary cent Salary cent Salary
Public 59.3 §8,390 60.8 $9,390 58.4 $7,965

Private 40.7 7,252 39,2 8,550 41.6 6,959

Private,
Independent 24.7 7,395 24.9 8,605 24.6 7,110
Private, Church-
Related 16.0 6,999 14.2 7,790 17.0 6,685
Total 100.0% $7,922 100.0% $8,991 100.0% $7,454
ase 2181 802 1379

 pese M

For the type of college (church-related) I
chose this salary. There were higher offers.

Salaries are more directly related to control of insti-
tution than they are to institutional type. Although it was

unexpected to find that the median salary in two-year insti-

] tutions is somewhat higher than it is in those of other types
(Table 32), the differences here may be too small to be
statistically significant. The fact that the median figure
for this type of institution is not cons iderably lower than
it is, however, may be a reflection of the very rapid growth
of public junior colleges within the recent period, spurred

by greatly increased financial support.

Some Salary Comparisons

The library profession competes among other professions

to attract able recruits, and college and university libraries
compete with other types of libraries for trained personnel.
If these libraries seek to draw cualified personnel from the

national manpower pool, salaries in academic libraries must be
ith those in other libraries and with
For academic li-

£ the higher educational community,
jitional yardstick for comparison.

: on a comparable level wi
the earnings available in other professions.

. brarians who are part O
i faculty salaries provide an add
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TABLE 32

MEDIAN ANNUAL SALARY BY TYPE OF INSTITUTION
WHERE EMPLOYED, BY SEX
(PERCENT DISTRIBUTION)

Total Men women
Type of Per— Median Per- Median Per- Median
Institution cent Salary cent Salary cent Salary
University 47.8 $8,020 51.7 $9,080 45.5 $7,525
Liberal Arts
College 27.6 7,530 23.4 8,625 30.0 7,220
Teacher's
College 9.8 8,280 9.9 9,070 9.7 7,999
Other Professional
School 5.6 7,665 6.2 8,835 5.2 7,215
T™wo Year
Institution 9,2 8,320 8.7 10,070 9.5 7,775
Total 100.0% $7,922 100.0% $8,991 100.0% $7,454
Base 2181 802 1379

_ pese

Mary Gaver, a past president of the American Library
Association, has urged that "beginning graduates with a
Master's degree in Library Science receive a salary of 38,500
a year." The results of the present survey indicate, however,
that of those 1,292 respondents reporting salary who hold the
fifth-year MLS as their highest library degree, 64 percent
earn less than this amount, regardless of experience.

Although the salaries of academic librarians tend to be
somewhat higher than those of public and school librarians,
the median salary for all academic librarians reporting salary
($7,925) in 1966-67, is below that which was regorted for
science information personnel ($9,000) in 1965, and for
special librarians ($9,025) in 1967.2 The average salary of
professional librarians employed in federal libraries ($8,750)
in 1964,6 was also higher than the average salary ($8,425) for
academic librarians reporting in the present survey for 1966~
67, although the actual differential is undoubtedly greater
than that which is implied, for the salaries of federal li-
brarians, as those of other librarians, have increased since
1964. In some cases the increases have been quite dramatic.
Salary data from two recent consecutive surveys of state li-
brary consultants revealed, for example, that between 1965 and
1967 "some rather spectacular gains have been made."/ At the
earlier date, only 12 percent earned $10,000 or more annually,
while the more recent survey reported 44 percent at this
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salary level.8 Thus, changes are occurring very rapidly, and
salary figures soon become out-of-date.

For this and for several other reasons it is difficult
to make meaningful comparisons between the salaries of academic
librarians and other academic faculty. Figures showing overall
faculty salaries, for example, typically exclude the salaries
of administrative personnel, whereas standard summary figures
for librarians' salaries include the salaries of administrators
(mainly chief librarians) as a matter of course. This has the
effect of raising the apparent salary for librarians in com-
parison to other faculty. For example, when chief librarians’
salaries are included in the salary tabulations, the median
figure ($7,925) for academic librarians is somewhat higher
than it is for this professional group ($7,717) when chief li-
brarians are excluded. It may be of interest to note here
that the median salary of chief librarians alone is $9,750
(Table 33).

TABLE 33

MEDIAN ANNUAL SALARY BY POSITION LEVEL, BY SEX
{PERCENT DISTRIBUTION)

Total Men wome
Position Per- Median Per- Median Per- Median
Level cent Salary cent Salary cent Salary

Chief Librarian 13.6 §9,750 20.4 $11,710 9.7 $8,300

All Others 86.4 7,717 79.6 8,577 90.3 7,105

Assoc./Asst.
Librarian 10.3 8,300 11.5 10,250 9.6 7.155
Dept./Div.
Head** 36.7 8,600 37.7 9,450 36.1 8,065
Other Prof.
Assistant _39.4 7,195 30.4 7,460 44 .6 7,085
Total 100.0% $7,925% 100.0% $8,991% 100.0% $7,453%
Base 2178 802 1376

* .
Median for those reporting position level.

%dk
Tncludes Heads of School, College, and Departmental
Libraries. ‘
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Another point of difference between librarians and non-
library faculty is the varying length of their respective con-
tract years. While faculkty salaries generally are reported on
a nine-month basis, most librarians are employed for eleven
months. Furthermore, the salary reported by librarians employed
on the 11-12 month contract is not commensurately higher than
that reported by librarians employed on the 9-10 month contract
(Table 34), whereas among other faculty, increments are probably
more directly proportionate to the longer work year where this
type of contract obtains. Differences in the nature of the
sample selected, in the response totals, and in the way in
which survey data are reported, are additional factors which
should be considered when comparisons are made from one profes-
sional group to another.

TABLE 34

MEDIAN ANNUAL SALARY BY LENGTH OF CONTRACT, BY SEX
(PERCENT DISTRIBUTION)

Total Men wWomen
Length of Per- Median Per- Median Per- Median
Contract cent Salary cent €ESalary cent Salary
9-10 month 13.9 7595 11.6 $8,700 15.2 $7,250
11-12 month 86.1 7,964 88 .4 9,020 84.8 7,475
Total 100.0% $7,919* 100.0% $8,991* 100.0% $7,451%
Base 2164 792 1372

*Median for those reporting length of contract.

Once aware of these qualifications, none of the avail-
able salary figures for academic faculty appear to be precisely
comparable to the present ones for academic librarians.
Certain generalizations are nonetheless possible, and it is
hardly surprising to find that academic librarians earn less,
on the average, than other faculty, although they are likely
to work as much as two months longer. The mean salary for
academic librarians in the present study ($8,425), is con-
siderably lower, for example, than the mean salary of $10,354
reported by the AAUP for full-time faculty with and without
professorial rank in 936 institutions.? Similarly, the
median salary of academic librarians ($7,925) is lower than
that reported by the NEA for faculty in degree-granting insti-
tutions for the preceeding year. In 1965-66, "the median
salary of all full-time faculty personnel is $9,081."10
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One particularly striking point is revealed by the ad-
ditional comparative data for men and wcrmen, for this appears
to explain some portion of the salary differential between
academic librarians and other faculty. The NEA goes on to
report, for example, that "as in other professions, the
median salary of women faculty personnel, $7,732, is lower
than among men ($9,275) ."11 Among the academic librarians
surveyed here one year later (differences in reporting date,
length of contract, etc., should continue to be recalled),
the median salary for women is $7,455, compared to $8, 990
for the men. Thus, median salaries »f academic faculty and
of academic librarians correspond mu‘h more closely when men
and women are considered separately than when each profes-
sional group is considered in the aggregate. Since women's
salaries tend generally to be lower than those of men in all
professions, the disproportionately high representation of
women among librarians, and the disproportionately low repre-
sentation of women among other faculty, serves to intensify
the salary differential between librarians and other faculty
when contrasted to one another as aggregate groups.

L
.

Salary by Faculty Rank

The median salary of $8,260 for librarians who hold
faculty rank is higher than the median salary of $7,537 for
librarians without faculty rank (Table 35). Faculty rank
therefore appears to confer a salary advantage. This is par-
ticularly apparent at the higher ranks, for median salary
rises with each level of faculty rank to $12,370 for those
who are full professors. It is also noteworthy, however, that
the median salary for librarians with the rank of instructor
($7,250) is somewhat less than that for librarians who do not
hold faculty rank ($7,537).

The previous chapter reported a strong association
between formal teaching responsibilities and faculty rank.
It is not unexpected to find, therefore, that those librarians
who teach formal courses tend to earn more than those who do
not. The median salary for the formexr group is $9,230, while
the median salary for those with no formal teaching responsi-
bilities (this group constitutes 86 percent of 2,153 in-
dividuals reporting salary), is $7,745.

In The Academic Marketplace, Caplow and McGee point to
an interesting paradox. They claim that

For most members of the teaching profession,
the real strain in the academic role arises from
the fact that they are, in essence, paid to do
one job, whereas the worth of their services is
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TABLE 35

MEDIAN ANNUAL SALARY BY FACULTY RANK, BY SEX
(PERCENT DISTRIBUTION)

Totaf Men Women

Per- Median Per- Median Per- Median

Faculty Rank cent Salary cent Salarv cent Salary
Without Rank 49.2 §$7,537 45.6 $8,730 51.3 $7,285
With Rank 50.8 8,260 54.4 9,220 48.7 7,815

RSEEG—— L]

Instructor 20.8 7,250 16.6 7.540 23.3 7,130
Asst. Professor 16.5 8,765 18.8 9,160 15.1 8,535
Assoc. Professor 6.9 10,360 8.5 11,270 6.0 9,445
Professor 4.5 12,730 8.9 14,330 1.9 9,750

Has Rank, but

not Specified* _ 2.1 7,750 1.6 9,000 2.4 7,333
Total 100.0% $7,931%* 100.0% $8,983"  100.0% $7,460" "
Base 2157 799 1358

ﬂ

*
Includes lLecturers.

A *
‘ Median for those reporting rank,

evaluated on the basis of how well they do another.
. « « Most professors contract to perform teaching
services. . . . When they are evaluated, however,
either as candidates for a vacant position, or as
candidates for promotion, the evaluation is made
principally in terms of thei£ research contribu-
tions to their disciplines.

It seems particularly ironic, therefore, to note that although
librarians are employed to perform library activities, they
seem to be evaluated, at least where salary or rank is con-
cerned, on the basis of their formal teaching activities.

Some institutions have begun to take more seriously the

librarian's educational role, to recognize the importance of
this role regardless of formal classroom teaching responsibili-

ties, and to bring librarians' salaries more closely into line

with other facult¥ salaries. In some cases this recognition has
resulted in part from the strong position taken by librarians
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themselves. At the City University of New York, where profes-
sional librarians have full faculty status, including faculty
titles and salaries, the " . . . first library rank now carries
the title Instructor with a salary range from $8,100 to §$11,950.
Even here, howeve:, where librarians are "entitled to sabbatical
leave, and all the other benefits and responsibilities of faculty
membership," they are not entitled to equal annual vacation.

nl3

Salary by Age

Table 36 shows that median salary by age reaches a high
point of $8,700 for those who are in their forties, drops off
to $8,375 for those who are in their fifties, and increases

TABLE 36

MEDIAN ANNUAL SALARY BY AGE, BY SEX
(PERCENT DISTRIBUTION)

TotaT Men women

Per—- Median Per- Median Per- Median

Age (years) cent Salary cent Salary cent Salary
Under 30 15.1 $6,785 1l1l.3 $6,965 17.3 $6,710
30-39 24.2 7,890 35.0 8,345 17.9 7,395
40-49 24.2 8,700 30.0 9,999 20.8 7,790
50-59 24.7 8,375 17.9 10,280 28.6 8,025
60 and over 11.8 8,499 5.8 10,750 15.4 8,150
Total 100.0% $7,925* 100.0% $8,991* 100.0% $7,455*

slightly to $8,499 for those who are sixty and over. Thus,
when all respondents are taken together, it appears that those
who are in their forties tend to earn higher salaries than
those who are older. Upon closer examination, however, it will
be seen that a somewhat different pattern emerges when men and
women are considered separately.

Among men, for example, the median salary is $9,999 for
those in their forties, but rises to $10,280 for those in their
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fifties, and to $10,750 for those who are sixty and over. The
corresponding figures for women are $7,790, $8,025, and $8,150.
Thus, median salary rises with age for both groups. Women tend
to earn less than men at any corresponding age level, however,
and salary differentials between men and women increase with
age. For those under 30, the differential in median salary
between men and women is $255, whereas for those who are 60
and over, the median salary differential is $2,600. The dis-
proportionately high representation of women and the dispro-
portionately low representation of men in the upper age brackets
are also factors which influence median salaries by age where
men and women are considered in the aggregate.

Salary by Professional Experience and by Age

Several previous studies have suggested that salaries
of academic librarians do not keep pace with experience.
Randall found among college librarians over 30 years ago, for
example, that "in the group as a whole, there is no significant
relationship between length of experience and salary." More
recently Morrison reported that nlength of experience as
reflected in the age of librarians_at the time of the survey
is virtually unrelated to salary."16 While beginning salaries
of recent library school graduates have been rising steadily,
particular concern has been expressed about whether salaries
increase thereafter with professional experience. Many re-
spondents to the present study were similarly concerned and
considered this a gquestion of direct self-interest. One of
them, a woman department head with a professional degree and
25 years of professional experience, whose annual salary is

just over $9,000, wrote:

A lot more attention needs to be paid to
the economic status of professional librarians,
particularly to that of people like me, in the
middle group between the beginners and the

administrators. . . -

The survey findings appear to support the legitimacy of this
claim, but in several respects the results are rather surprising.

Experience does pay but just how much it pays depends on
who is being described (Table 37). While the findings indicate
a direct relationship between experience and salary, this
~elationship is stronger for the men than for the women. The
median salary for all respondents rises from $6,940 for those
with less than five years of professional experience to $9,205
for those with 20 or more years of professional experience.
Among men, however, the figures are $7,330 and $12,570 re-
spectively, compared to $6,750 and $8,745 for the women.
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TABLE 37

MEDIAN ANNUAL SALARY BY NUMBER OF YEARS
PROFESSIONAL EXPERIENCE, BY SEX
(PERCENT DISTRIBUTION)

Number of Years Tota Men women
Professional Per— Median Per- Median Per- Median
Experience cent Salary cent Salary cent Salary
Under 5 33.0 $6,940 35.5 $7,330 31.€ $6,750
5-9 20.2 7,965 23.0 8,950 18.6 7,465
10-14 14.3 8,930 17.2 10,235 12.6 8,080
15-19 11.6 8,955 11.7 10,750 l1.6 8,275
20 and over 20.8 9,205 _12.6 12,570 _25.6 8,745
Total 99.9% $7,920% 100.0% $8,975% 100.0% $7.,455%
Base 2155 795 1360

Median for those reporting years of professional
experience.

Salary differentials between men and women may be due in
some measure to their differing educational qualifications.
While it was not possible to examine the salaries of men and
women by every possible combination of professional and aca-
demic degree, that particular combination of degrees which
was held most typically was selected for such analysis.

Table 38 shows median salary by years of professional experi-
ence for those with a master's degree in library science and
a non-library bachelor's degree. In order to eliminate the
possible distorting effect on salary of the 9-10 month con-
tract, Table 38 considers those on 11-12 month contract only.

This table shows that among those with equivalent edu-
cational qualifications as defined above, salaries increase
with professional experience. Furthermore, men whose highest
degree is the fifth-year master's in library science are likely
to receive substantially higher rewards for experience than
women with the equivalent education. Median salary differen-
tials exist between men and women at all levels of experience.
Here again, the gap in median salaries between the two groups
widens as experience increases.

It is small wonder then, that women tend also to be more
dissatisfied with their salaries as their experience increases
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TABLE 38

RESPONDENTS WITH 5TH YEAR MLS AS HIGHEST LIBRARY DEGREE AND
NON-LIBRARY BACHELOR'S AS HIGHEST "OTHER" DEGREE--MEDIAN
ANNUAL SALARY (11-12 MO.) BY NUMBER OF YEARS
PROFESSIONAL EXPERIENCE, BY SEX
(PERCENT DISTRIBUTION)

Number of Years Tota Men omen
Professibnal Per- Median Per- Median Per- Median
Experience cent Salary cent Salary cent Salary
Under 2 19.2 $6,660 15.5 $6,825 21.5 §6,605
2-4 28.2 7,235 26.7 17,565 29.1 7,125
Under 5 47.4 6,986 42.2 7,250 0.6 6,877
5-9 26.6 8,090 29.5 8,770 24.8 7,680
10 or over 26.0 9,070 28.3 10,165 _24.6 8,525
Total ~100.0% $7,515 100.0% $8,345 100.0% $7,270

Base 854 329 525

while, among men, the level of satisfaction with salary varies
only slightly at each of several levels of experience (Table 39).
It is also particularly noteworthy that while librarians tend

to be quite satisfied with their library careers generally (as
shown in Chapter IV, only 1l percent expressed dissatisfaction),
nearly half (48.1 percent) consider that their salaries are '
inadequate in terms of their professional experience. As seen
by the librarians themselves, salaries, then, are a major issue,
both among men and women.

5 TABLE 39

OPINION OF SALARY BY NUMBER OF YEARS PROFESSIONAL
_ EXPERIENCE, BY SEX*
(PERCENT DISTRIBUTION)

cubaiotoate o H ot

Considers N er Years Professional Experience
Salary Under 5-14 15 ¥rs.
Adequate Total 5 ¥rs. Yrs. & Over

: All Res ondents ,

* Yes 51.9% 58 .8% 49.9% 46 .8%

; No 48.1 41.2 50.1 53.2

g Total 100.0% 100.0% 100.0% 100.0%

Base 2129 709 738 682
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TABLE 39 (contd.)

Considers Number Years Professional Experience
Salary Under 5-14 15 Yrs.
Adequate Total 5 ¥Yrs. Yrs. & Over
Men
Yes 53.8% 55.0% 51.9% 55.2%
No 46.2 45.0 48.1 44 .8
Total 100.0% 100.0% 100.0% 100.0%
Base 796 280 322 - 194
Women
Yes 50.7% 61.3% 48 . 3% 43 .4%
No 49.3 38.7 51.7 56.6
Total 100.0% 100.0% 100.0% 100.0%
Base 1333 429 416 488

*

The questionnaire item on which this table is based, read:
nRelative to your professional experience, do you consider your
salary adequate?” '

Salary by Highest Professional Degree

rable 40 shows that median salary rises as the length
of professional study increases. Caution must be urged in
interpreting the specific figures however: first, because
some portion of the respondents in each category hold other
advanced degrees in combination with their professional
degrees, and this additional training may affect the salary
figures;* and second because the number of persons (17) holding
the library science doctorate and reporting their s« ary is so
small that the median salary figure derived from this group
may not be entirely representative of others who hold this
degree, but were not selected in the sample.

*It will be noted, for example, that the fifth-year
bachelor's degree appears to be more highly rewarded than the
fifth-year master's, both for men and for women. It is not
clear, however, what portion of these differences may be due
to the effect of experience (those with the bachelor's degree
E have more professional experience), and what may be attributed
: to the fact that a somewhat larger percentage of those with
the BLS than of those with the MLS hold other graduate degrees
in addition to their professional degrees.
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TABLE 40

MEDIAN ANNUAL SALARY BY HIGHEST PROFESSIONAL
LIBRARY DEGREE, BY SEX

(PERCENT DISTRIBUTION)

Highest Total Men Women
Professional Per- Median Per- Median Per- Median
Library Degree cent Salary cent Salary cent Salary

None 16.4 $6,905 12.8 $7,800 18.5 $6,695

First Profes-

sional Degree 77.4 7,980 80.7 8,920 75.5 7,495
5th Yr. Bache-
Tor's in L.S. 17.7 8,585 10.8 11,130 21.7 8,265

5th Yr. Master's
in L.S. 59.7 7,775 69.8 8,710 53.8 7,315

Second Profes-

sional Degree

(6th ¥r.

Master's in L.S.) 5.5 9,940 4.8 11,670 5.8 9,390

Doctorate in L.S. .8 15,600 1.8 * o2 - *

Total 100.0% $7,920%* 100.0% $8,999%* 100.0% $7,455%%
Base 2165 796 1369

Median not calculated.
%% A
Median for those reporting highest library degree.

The figures are nonetheless suggestive. Indeed, the very
fact that there are so few librarians with the doctorate in
library science while the demand for them is great, may pro-
vide one explanation for the exceedingly high median salary of
$15,600 which is tentatively reported here. This figure is

considerably higheir than the median salary for librarians with
' doctoral degrees in cther fields. Based on 63 individuals
[ reporting, median salary for the latter group is $10,500. The

~doctorate in library science appears, in contrast, to be par-
ticularly highly valued.

Although the median annual salary of $15,600 (1966-67)
for those with the library science doctorate can only be con-
sidered as suggestive (the number of persons reporting such
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degrees is minute), this salary compares favorably with those
reported by the National Science Foundation for scientists
with the Ph.D. degree. Among Ph.D. scientists employed full-
time by educational institutions, the median salary for
calendar year 1966 was $12,800. Some of the individual fields
for which corresponding median salary figures are reported,

are sociology ($10,500), anthropology ($11,000), physics
($12,000), and mathematics ($13,600), while the highest figures
reported are for economics ($14,000), and for "other fields"
($14,800) .19
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APPENDIX A
TECHNICAL NOTE ON SAMPLING PROCEDURES AND RESULTS

James W. Grimm

Sampling Equation

The objective of the sample design was to establish pro-
cedures ensuring that each librarian would have the same proba-
bility of being selected into the sample. An overall sampling
fraction of one in five was used. The sampling equation for
the two-stage design was:

1_ m.s. ., _6
5 5x6 m.s.
where a. m.s. equals the size of professional staff

in terms of full-time equivalents.

b. moSo — m.S. . - .
5%6 30 indicates that an interval of

30 was applied to the measure of size of

academic libraries in the first stage of
sampling.

A AN

C. 6

] indicates the within. library sampling

fraction which was applied to the listing
of librarians supplied by the head librarian
of selected libraries.

d. %- was the probability of selection for each

librarian listed for the sampled institutions.

. Since sample procedures were based on these equally
probable methods of selection, a probability model was the
foundation for the type of sampling used here. It is for this
reason that statistical inferences concerning the population
of academic librarians are possible frcm sample results reported. E
Sample libraries were systematically chosen by selecting one
sample point for every 30 FTE. In order to minimize the problem
of within-library homogeneity of labor force characteristics,
only six librarians were selected for every sample point. ULi-
braries were selected on the basis of probability proportionate
to size and the probability that any particular library was
selected was m.s. . All libraries which had 30 FTE or more

30
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came into the sample with certainty, and are the "self-
representing” primary sampling units. All other sample insti-
tutions are "non-self-representing, " indicating that they
represent other libraries in addition to themselves, and that
their probability of selection was less than 1.0.

For several of the ngelf-representing” primary selection
units there was more than one sample selection. These "multiple-
hit" primary sampling units involved a proportionally decreased
rate of selection to account for the additional representative
sample points. The within intervals of selection applied to
the lists supplied by head librarians were actually:

m.S.
6 x number of sample selections”

If, for example, a library was alloted 60 or more FTE as a
measure of size, the probability was certainty that at least
two sample points were represented by this library.

The within interval of selection was calculated for each
selected library or group of libraries, as indicated above, in
terms of the size of the professional staff in FTE, the desired
number of respondents per sample selection (always six), and the
number of sample selections represented by each primary sampling
unit.

Stage One Stratification

In order to reflect employment in varying kinds of in-
stitutions, selection procedures were desiy..ed to represent li-
braries by type and control of institution, and by size of pro-
fessional staff. To ensure the selection of these major group-
ings, the Office of Education list was reordered into strata
based on the following:

l. T of instiggtion.--Each institution was categorized
as one of five types. These were: universities, liberal arts
colleges, teacher's colleges, other professional schools, and
two-year institutions. The other professional school category
included independent technological schools, theological or
religious schools, and fine arts institutions. Junior colleges,
technical institutes, and semi-professional schools were in-
cluded in the two-year institution group.

2. COntroi of institution.--Two types of control were
designated: public (including federal, state, and local), and
private (including independent and dhurqh-related schools) .

3. Size of professional staff.--Any of several indi-
cators, such as nﬁEEer of volumes, student enrollment, or staff

size, could have been selected to designate sizes of academic
libraries. Of the several alternatives available, the size
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criterion which most suited the purpose of the present study

was size of professional staff. Thus librarians are represented
in the sample in the same proportion as they are actually em-
ployed in the universe.

From summary data concerning size of professional library
staffs in 1964-65 provided by the U.S. Office of Education,
size categories were established for each type of institution.
Thus, for example, a "small" university library was described
as having less than ten professional staff members in FTE, but
a "small® two-year institution was designated as having less
than two professionals in FTE. Altogether, there were 30 strata
or groups which categorized academic libraries by institutional
type, institutional control, and size of professional staff in
FTE. The 30 strata are shown in Table 41.

TABLE 41

INSTITUTIONAL STRATA

Stratum
Number Institutional Type in FTE
1l Small public university less than 10
2 Small private university less than 10
3 Medium public university 10-49
4 Medium private university 10-49
5 Large public university 50 or more
6 Large private university 50 or more
7 Small public LA college less than 3
8 Small private LA college less than 3
9 Medium public LA college 3-9
10 Medium private LA college 3-9
11 Large public LA college 10 or more
12 Large private LA college 10 or more
13 Small public teacher's college less than 3
14 Small private teacher's college less than 3
15 Medium public teacher's college 3-9
16 Medium private teacher's college 3-9
17 Large public teacher's college 10 or more
18 Large private teacher's cocllege 10 or more
19 Small public other prof. schools less than 2
20 Small private other prof. schools less than 2
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TABLE 41 (contd.)
Stratum ~Size Category
Number Institutional Type in FTE
21 Medium public other prof. schools 2-4
22 Medium private other prof. schools 2-4
23 Large public other prof. schools 5 or more
24 Large private other prof. schools 5 or more
25 Small public 2 yr. inst. less than 2
26 Small private 2 yr. inst. less than 2
27 Medium public 2 yr. inst. 2-3
28 Medium public 2 yr. inst. 2-3 s
29 Large public 2 yr. inst. 3 or more
30 Large private 2 yr. inst. 3 or more

M

To assemble the sampling frame, the above information
was coded and key punched on IBM cards (one card for each
l1isted institution), along with the identification number for
each institution supplied by the USOE. The cards were then
sorted by strata and rank ordered by the number of FTE for each
institution. Rank ordering helped to approximate the criteria
usually associated with systematic selection procedures. When
using these procedures, the objective is to select adjacent
first stage sampling units (or primary sampling units--PSU’'s)
which are as alike as possible. Rank ordering within strata
also facilitated combining extremely small libraries (always
adjacent to one another on the frame) for "sufficiency," in
order to select just six librarians for each sample selection.

Stage Two Stratification and Selection

After the libraries were sampled, the head librarians of
these libraries were contacted and asked to list the names of
full- and part-time professional staff on a form which was pro-
vided by the Library Research Center. Because librarians were
systematically selected, it was necessary to randomize the
1ists. To reduce the possibility of systematically missing
certain library position levels which happened consistently to
be listed in the same position (directors, for example, were
frequently listed first), the lists were alphabetized by primary
selection unit. In doing so it was assumed that positions held
by librarians would be randomly associated with the first
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letter of their last name. Within each sampling unit, full-
time librarians were alphabetically numbered (and selected)
and then all part-time librarians were alphabetically numbered
(and selected).

The total number of names (i.e., librarians) submitted by
the heads of sample libraries within each primary sampling
unit was the "total measure of size" to which the within inter-
val was applied. The FTE figure available on the Office of
Education listing for 1964-65 for each library was the most
accurate statistic available for estimating the size of profes-
sional staff in each academic library. This figure was used
to calculate the within interval of selection applied to

l1ists of librarians. However, at the second stage of sampling,

selections were of actual librarians and not FTE. This strategy

enabled the sample design to reflect accurately changes in the
professional staffs of sample libraries which occurred between
the Office of Education collection of data on academic li-
braries in 1964-65 and the employment data concerning profes-
sional staffs in 1966-67 gathered by the Library Research
Center. Since all intervals of selection were applied to lists
of librarians, the concept of FTE was only important for pur-
poses of estimating sizes of professional staffs. Academic li-
brarians were selected regardless of the amount of time they
worked as professionals; part-time and full-time librarians
had equal chances of being selected into the sample.

At the second stage of sampling, the librarians were
selected at a rate inversely proportionate to that of the
selected institution (or group of institutions). The net
effect of the two stages of sampling, as is clear from the
sampling eguation presented above, was that each librarian had
the same probability of being selected into the sample (p = x).

The smaller the size of the professional staff (in FTE) the
smaller the probability of being selected at the first stage
of sampling. Yet, at the second stage of sampling, the smaller
the professional staff, the larger the chance that all per-
sonnel would be chosen. For many of the primary sampling units
made up of several small libraries combined until they in-
cluded at least six FTE, all names on the lists were selected.
These were the "take-all" primary sampling units in the sample.
If a sampling unit had more than six FTE, some portion of the
names provided were selected. These are the "take-part"
primary sampling units in the sample.

A controlled selection procedure was used to determine
exactly how many names were selected from the listing of li-
brarians in each primary sampling unit. Since the within
interval of selection was seldom a whole number, the number of
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selections expected from each sampling unit was seldom a whole
number. The controlled selection procedure was used tn deter-
mine exactly how many names were to be selected in any given
primary sampling unit, given that in the long run one could
select, for example, five or six names if the expected number
of sample selections was 5.72. The controlled selection pro-
cedures for determining the exact number of selections per
sampling unit were applied to l1ists of librarians at all
sample libraries. A detailed technical description gf con-
trolled selection procedures is available elsewhere.

The rate at which head librarians at sample libraries re-
turned listing forms was quite high. Of 580 selected libraries,
551 (95 percent) returned listings of the part- and full-time
professional staff employed as of October 15, 1966. It was
felt that these results of stage one sampling procedure did
not involve biases which would meaningfully alter the validity

of stage two sampling procedures.

The results of stage two sampling were good also, par-
ticularly since a mailed questionnaire was used. Of the nearly
2,700 librarians selected, completed questionnaires were re-
turned by 2,438, for a response rate of 92 percent. These
results substantiate the conclusion that mailed questionnaires
are most successfully used when surveys of highly literate and
interested populations are undertaken, as when_professional
persons are asked about their work activities. Seventy-eight
percent of the part-time librarians selected by the sampling
procedures responded (156 out of 201), as compared to 93 per-
cent of the full-time librarians (2,282 out of 2,459). The
possibility of non-response bias is therefore larger when con-
sidering the sample data for this relatively small group of
part-time librarians. while this possible bias probably would
not have significantly affected the validity of inferences about
all academic librarians from the sample data collected, it was
decided to deal only with full-time librarians in this report.

Evaluation of Stage One Sampling Results

The overall rate at which the head librarians at sample
institutions returned listings of professional staff was 95 per-
cent (551 out of 580). This rate was less than nine out of
ten in only five strata, after the two follow-up mailings.
Because of the relatively small size of these strata, no biases
were expected from this non-response. Since this failure of
some head librarians to return listing forms was felt to in-
volve no significant biases, returned listings were not
"weighted" to compensate for those institutions which failed to
return listing forms. Response totals and percentages for li-

braries by stratum were as follows:
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TABLE 42

RESPONSE TOTALS AND PERCENTAGES FOR LIBRARIES BY STRATUM

Number of N er an
Stratum Institutions Percent
Number in Stratum Responding
1 2 2 (100%)
2 3 3 (100%)
3 52 51 (98%)
4 28 27 (96%)
5 22 22 (100%)
6 15 14 (93%)
7 3 3 (100%)
8 54 54 (100%)
9 16 16 (100%)
10 93 90 (97%)
11 22 22 (100%)
12 13 11 (85%)
13 7 7 (100%)
14 4 3 (75%)
15 25 24 (96%)
16 2 2 (100%)
17 14 13 (93%)

18*

19%*
20 30 24 (80%)
21 3 3 (100%)
22 26 25 (96%)
23 8 8 (100%)
24 5 4 (80%)
g 25 40 38 (95%)
26 41 34 (83%)
: 27 15 14 (93%)
@ 28 9 9 (100%)
29 | 24 24 (100%)
-“’ 30 _4 4 (100%)
Totals 580 551 (95%)

ile logically possible, there were actually no
institutions in this stratum.
**There were no sample selections in this stratum.
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The rates &t which part-time librarians returned question-
naires (reported by strata below in Table 43) were lower than
corresponding rates for full-time librarians, particularly in
the larger strata. There are probably several reasons for this,

but one reason appears to be that part-time librarians consider
themselves "atypical."” Several part-time librarians in fact,
returned their blank questiocnnaires and explained why they
thought their responses should not be included in the survey.
One such person noted: "I am not a professional librarian."
Another, a former department head, now semi-retired and working
part-time, stated: "Since my present gtatus is in no way com-
parable to my former one, I feel that information based on it
would not do justice either to me or to the purposes for which
this survey is designed.” Despite opinions of these part-time
1ibrarians, such positions were considered eligible and should
have been included in the study. Efforts to gain sufficient
part-time response would have involved telephone contacts, how-
ever, in addition to the two follow-up mailings. Time con-
siderations and the difficulty of contacting part-time li-
brarians by phone prohibited gaining an overall response rate
for part-time librarians which would have sustained statistically
reliable inferences. For this reason part-time librarians are
not considered in this report.

Full-time librarians in the vast majority of institutional
strata returned questionnaires at a very high rate. The rate
at which full-time librarians returned questionnaires was less
than nine out of ten in only six institutional strata. In four
of these six instances, the size of the strata was small enough
so that no significant non-response bias was anticipated. In
each of two other cases, where the size of the institutional
grouping was somewhat larger, the percentages of full-time li-
brarians returning the questionnaire were 88 and 89 respectively.
For these reasons, the overall effect of possible non-response
bias in the case of full-time librarians was judged to be non-
significant.

Because of the consistently high rate at which full-time
1ibrarians in the various types of institutions returned
questionnaires, it was felt that further efforts to secure
respondents beyond these two follow-up mailings and other
special correspondence, were unnecessary. For the same reason,
it was decided not to weight the ques tionnaires returned by
full-time librarians to compensate for possible non-response
bias. The high response rates at both stages of sampling pre-
cluded the need to weight sample data.

The following table summarizes responses of part-time and
full-time librarians in each of the institutional strata.
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TABLE 43

RESPONSE TOTALS AND PERCENTAGES FOR LIBRARIANS
IN EACH STRATUM

Full-tima Response Part-time Regponse Total Response
Per- Per- Per-
Stratum  Number cent Number cent  Number cent
1 10/12 83 10/12 83
2 11/13 85 3/3 100 14/16 88
3 334/353 95 10/14 71 344/367 94
4 160/173 92 9/10 90 169/183 92
5 334/353 95 21/27 78 355/380 93
6 210/239 88 13/14 93 223/253 88
7 7/7 100 7/7 100
8 94/100 94 9/10 90 103/110 94
9 76/79 96 76/79 96
10 272/295 92 28/32 88 300/327 92
11 129/145 89 4/4 100 133/149 89
12 72/173 99 5/5 100 77/78 99
13 16/17 94 1/1 100 17/18 99
14 4/4 100 0/1 ) 4/5 80
15 112/120 93 3/3 100 115/123 93
16 4/5 95 2/2 100 6/7 86
17 83/87 95 1/1 100 85/88 95
18*%
19**
20 24/25 96 6/18 33 30/43 70
21 11/11 100 11/11 100
22 45/48 94 /17 100 52/55 95
23 35/43 8l 35/43 8l
24 22/23 96 1/1 100 23/24 96
25 41/44 93 7/8 88 48/52 92
26 30/32 94 5/14 36 35/46 76
27 26/30 87 3/4 75 29/34 85
28 19/21 90 3/3 100 22/24 92
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TABLE 43 (contd.)

FalT-time Response Part-time Response Total Response

Per- Per- Per-

Stratum Number cent Number cent Number cent
29 92/97 95 15/19 79 107/116 92
30 9/10 20 __ 9/10 90

Totals 2282/2459 93 156/201 78 2438/2660 92

While logically possible, there were actually no institutions
in this stratum.
**There were no sample selections in this stratum.

Questionnaire Construction, Editing, Coding,
and Tabulations

Drafts of the guestionnaire were developed, pretested, and
revised before being mailed to the sampled librarians. Approxi-
mately 50 librarians from the University of Illinois and from
smaller academic libraries in the Chicago metropolitan area,
participated in the pretesting procedures. Pretests were held
individually or with small groups. Subjects were encouraged
to identify any problem questions and were asked to comment as
they answered the questionnaire, on any question they found
difficult to answer. This technique helped to clarify ambigui-
ties in wording and format.

Most of the guestionnaire items were precwded, but cate-
gories for some of the answers could not be established until
the completed questionnaires were returned. Open-ended codes
were closed only after several hundred questionnaires were
reviewed.

All editing and coding was performed by Library Research
Center personnel. Each person coded a given question on all
questionnaires in order to ensure maximum familiarity with
problems of interpretation and meaning. All question-by-
question coding was double-checked by a person who had not done
the original coding. When all question-by-question coding and
checking was completed, one in ten questionnaires was completely
rechecked. Final coding was completed directly on the gquestion-
naire in a form which eliminated the need to transfer informa-
tion to secondary data sheets for key punching. Two IBM cards
per questionnaire were key punched and verified.

Before data analysis was begun, a one-way frequency count
of the information coded for every question was made on the
IBM 7094 computer. Using a program written for this purpose,
"meaningless” key punches on the IBM cards were gquickly and
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accurately indicated. Taken together, these procedures resulted
in the reduction of errors to a point where non-sampling errxor
was considered minimal. Processing and tabulation of results
was done on the IBM 7094 computer, using SSUPAC programs.
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Statistical Association, 45 (September, 1950), 350-372.
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APPENDIX B

SELECTED BIBLIOGRAPHY

Margo Trumpeter

National Statistics on Academic Librarians

American Library Association, Library Administration Division.
Library Statistics of Colleges and Universities, In-
stitutional Data, 1965-66. Chlcago: American Library
Association, 1967.

. Sugglement to Library Statistics of Colleges and Uni-
——— o —————

versities, 1962-63: Institutional Data of 4190 Libraries.
Chicago: American Library Association, 1964.

. Supplement to Librar Statistics of Colleges and Uni-
versities, 1963-64: Institutional Data of 247 Libraries.

Samore, Theodore. "College and University Library Statistics,”
Bowker Annual of Library and Book Trade Information.
New York: R.R. Bowker Co., 196+ =d. through 1967 ed.

Samore's articles have suppleiented the U.S.0.E.

publication: Library Statistics of Colleges and Univer-
sities, Institutional Data. By summarizing the 1lnsti-
Tutional data, he has helped bridge the gap in summary
statistics due to the irregular publication of the
Analytic Report.

U.S. Office of Education. College and University Library Sta-
tistics, 1939-40. Washington, D.C.: U.S. Government
Printing Office, 1943. (Biennial Survey of Education in
the United States, 1938-40, Vol. I1I, Chapter 6).

. Statistics of Libraries in Institutions of Higher Edu-
cation, 1946-47. Washington, D.C.: U.S. Government
Printing Office, 1949. (Biennial Survey of Education in

the United States, 1946-48, Chapter 6).

. Statistics of Libraries in Institutions of Higher Edu-
cation, 1951-52. Washington, D.C.: U.S. Government
Printing Office, 1954. (Biennial Survey of Education in
the United States, 1950-52, Chapter 6).

Chapter 6 of the Biennial Survey was the first
separate comprehensive statistical compilation devoted
solely to academic libraries. The Biennial Survey it-
self ceased publication with the 1956-58 issue, but the
last chapter covering academic libraries was issued in
1951-52. John Carson Rather's Library Statistics of
Larger Colleges and Universities, 1956-=57 (USOGE Circular
No. 578), gives comparable statistics for colleges and

universities enrolling 5,000 or more students. Separate
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statistical compilations devoted to academic libraries
were continued by the Office of Education through a
series of annual reports initiated in 1961, the first
of which was for academic year 1959-60: Library Sta-
istics of Colleges and Universities Institutional

t
Data and AnaTytlc Report.

. Faculty and Other Professional Staff in Institutions

of Higher Education. Wasﬂington, D.C.: U.S. Government
Printing Office, l955-date.

Shows the number of professional librarians by sex
and by type and control of institution. Issued biennially.
The data for 1955- and 1957-58 wexe also published as
Chapter 4 in the Biennial Survey of Education.

. Library Statistics of Colleges and Universities, In-
stitutional Data, 1959/60 to 963/64.
(1964/65 in preparation by O.E. and
expected by January, 1968).
Analytic Report, 1959/60, 1961/62. :
(1962/63 and 1963/64 in preparation by
O.E. to be issued in one volume).

This publication replaced the annual statistics
published in the January issues of College and Research
Libraries (1943 and 1947-60). The report 1s issued 1in
two parts: one lists data for institutions arranged by
state; the other, which has been issued irregularly,
provides analytical summaries of the data grouped by type
of institution and control and by enrollment size and
control. Covering collections, staff, expenditures and
salaries, it reports the number of staff in full-time
equivalents and salaries by position level. Supplements
to this publication covering institutional data for
academic years 1962/63 and 1963/64 were published by ALA.
They picked up the institutions which completed their
U.S.0.E. questionnaires too late to be included in the
original puhlications for these years. Because of a
reorganization in the U.S. office of Education's method
of collecting higher € mcation statistics, and because
of ALA's interest in the continuance of this series, the
Library Administration Divisio.. assumed responsibility
for publication of the 1965/66 data. For a rundown of
the status of these statistics see ACRL News, September
1967.
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Surveys of Academic Librarians

American Library Association and Association of College and
Reference Libraries, College and University Postwar

Planning Committee. College and University Libraries and
Librarianship: An Examination of Their Present Status
and some Proggsgis for Their Future Deveiogggnt. Chicago:
American Library Association, 1946.

Of particular relevance is the section which deals
with "Characteristics and Education of Personnel," which
analyzes by type of position the library school back-
grounds of 3,704 librarians employed in "the 826 libraries

submitting classifiable personnel data to the Office of
Education" in 1939-40.

Blankenship, W. C. "Head Librarians: How Many Men? How Many
Women?" College and Research Libraries, 28 (January
1967), 41-48.

This study was based on guestionnaires sent to 660
head librarians of American colleges or universities
granting Bachelor's or Bachelor's and Master's degrees.
In these institutions there was an equal number of mnale
and female head librarians; more men were in publicly
supported large libraries; men took on administrative
positions at an earlier age than women and they changed
positions more cften than women.

Caldwell, John. "Degreg¥ Held by Head Librarians of Colleges
and Universities," College and Research Libraries, 22
(May 1962), 227-228%.

The purpose of this survey was to see how closely
this group of 471 librarians met the minimum standard
set by the "Standards for College Libraries" adopted by
ACRL in 1959. The educhtional background of these head
librarians are shown by| size of library collection.

The conclusion was that the standard is met by the
librarians as a group: "only 13 of 468 who hold the
bachelor's degree have terminated their formal education
at that point, 338 have at least one master's degree,
and 88 have doctorates. Although 61l do not have degrees
in library studies, eleven of them have attended library
school, leaving only 50 who do not have formal library
education of some kind."

Kraus, Joe W. "The Qualifications of University Librarians,
1948 and 1933," College and Research Libraries, 11
(January 1950), 66-72.

Compares backgrounds of chief librarians of the
member institutions of the Association of American Uni-
versities in December 1948 and December 1933. Age, age
at the time of appointment, education and prior position(s)
were considered. The trend discovered was: post-graduate
study was more prevalent in 1948, there was a greater
importance of library school study and an increased
mobility of university librarians.
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Morrison, Perry D. "The Career of the Academic Librarian: A
Study of the Social Origins, Educational Attainments,
Vocational Experience, and Personality Characteristics
of a Group of American Academic Librarians.” Unpublished
Ph.D. dissertation, University of California, 196l1.

Thia is the basic study of academic librarians to
date. Not only does Morrison show how librarians differ
from the general population, but his was the first study
to show how they differ among themselves.

Three groups of academic librarians (mean age 50)
were chosen: "major executives,"” "minor executives,"”
and "others" who had little supervisory responsibility.
Comparisons between them were made by means of a question-
naire and the Ghiselli Self Description Inventory; with
the objective of discovering the association between
factors in their personal histories and the positions
they have attained in the profession. The Ghiselli
Inventory also made possible comparisons between the
academic librarians and a cross-section of the general
population.

Morrison's study is expected to appear in an up-

dated form as an ACRL Monograph.

Pollard, Frances M.
Librarians."

wCharacteristics of Negro College Chief
_Unpublished Master's thesis, Western

Reserve University, 1963.

'This thesis focuses on the differences revealed
through a statistical analysis and comparison of charac-
teristics of Negro and white chief librarians. Com-
parisons were made between two groups of chief librarians
employed during the academic year 1960-61 in four-year,
degree-granting institutions with enrollments below 5,000.

Significant differences were found in age and edu-
cation. Negro chief librarians are younger, were ap-

pointed at an earlier age, and had worked as librarians
for fewer years before their
whites. Negroes placed more
Library Science degree while
subject master's degree. No
found without a professional

present appointments than
emphasis on the Master of
the whites emphasized a
Negro chief librarian was
degree.

Randall, William M. The College Library: A Descrigtive Study
of the Libraries in Four-Year L eral Arts Colleges 1n
the United States. Chicago: American Lilbrary Assocla-
tion and University of Chicago Press, 1932.

The first comprehensive study of conditions within
college libraries based on sufficient and reliable data.
The description of the actual situation in 205 liberal
arts colleges is followed by a tentative set of standards
for the ccllege library.

The section dealing with library personnel--staff
size, training and salaries--is particularly relevant.

x The study showed an increasing emphasis being placed on

academic qualificitions of the librarians rather than

on purely professional training.
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Wayne State University Libraries. "Survey of the Status of
Academic Librarians (January, 1966)." Detroit, Michigan,
1966. (Mimeographed.)

All of the 63 academic members of the Association
of Research Libraries were polled with questionnaires
and all responded. Includes data on academic status and
rank, salary structure of librarians, tenure, sabbatical
leave, and fringe benefits. Questions about the li-
brarians' status, salary, and benefits were asked in
relation to status, salary, and benefits available to
the teaching faculty. Responses to each question are
tabulated in summary form.

Zimmerman, Lee F. "The Academic and Professional Education
of College and University Librarians." Wnpublished
Master's thesis, Graduate School of Library Science,
University of Illinois, 1932. :

The purpose of this study is to see if there is
"any relationship between academic and professional =
degrees [held by head librarians] and the class, size,
kind and type of institution in which they are to be
found." The universe consisted of librarians in 260
institutions of higher education accredited by the
Association of American Universities. General conclu-
sion was that there were relationships, e.g.: 1less
professional training and more academic education, as
shown by degrees, was found among librarians in the
complex university. In the group studied, there were
more women than men head librarians. More men had a
higher degree of academic education, the women leaned
toward the professional training. Men were found
chiefly in large complex institutions. There was a
nrelationship, therefore, between the higher academic
education of men over women which would seem to account
for men controlling the large, complex university li-
braries."

Surveys of Other Than Academic Librarians

American Library Association, Board on Personnel Administra-
tion. Salaries of Library Personnel, 1955: Results of
a Survey Made in May, 1955. Chicago: The Association,

1956.

One of the fiirst comprehensive salary surveys, this
survey, prepared by Hazel Timmerman, includes all sizes
and types of libraries: public, school, academic, state,
and state library extension agencies, and special li-
braries. It follows a similar survey prepared by the
author in 1952. This survey considers regional differ-
ences, size of the unit served, and librarians' positions

in relation to the salary received.
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Battelle Memorial Institute. A Survey of Science-Information
Manpower in Engineering and the Natural Sciences. Final
Report . . . to National Science Foundation. Columbus,
Ohio: Battelle Memorial Institute, 1966.

This study's objective "was to acquire information
to aid the National Science Foundation in making decisions
regarding manpower for information, particularly, the
education and training needs." The number of profes-
sionals employed in science information activities was
estimated at about 12,000. The survey report describes
the general characteristics of this group. Statistical
tables for 1,885 full-time personnel include data on
employment, information activity, salary, education,
geographic division, sex, etc. A separate set of tables
describes 453 part-time personnel.

Bryan, Alice I. The public Librarian. New York: Columbia
University Press, 1952.
part of the Public Library Inquiry, Bryan's study
is the only comprehensive survey of public librarians
in service. It is "centered on drawing a picture of
" current library personnel and personnel practice.” - . . .

Drennan, Henry T. and Richard L. Darling. Library Manpower:
Occupational Characteristics of Public and School Li-
Erarians. Washington, D.C.: Govarnment Printing Office,
1966. ‘

published as a combined report, these two separate
studies of public and school librarians are national in
scope. The studies are outgrowths of the "pPostcensal
Study of Professional and Technical Manpower" which was
initiated to determine economic, social, and profes-
sional characteristics of people in various occupations
as well as to determine relationships between training
and occupations. These studies, along with the Special
Libraries Association 1967 salary survey (see below),
although not wholly comparable, provide an overview
of three of the four major segments of the library pro-
fession. The survey, performed in 1962, sampled those
who described themselves as public or school librarians

in the 1960 census, but _included onl those with a
minimum of four years of college education.

Harvey, John F. Thq1£;brarian's Career: A Study of Mobilit
(ACRL Microcard Series No. 85). Rochester, N.Y.: Uni-
versity of Rochester Press for the Association of Col-
lege and Research Libraries, 1957.

The author analyzed the biographies of 629 college
and 687 public chief librarians in the 1943 edition of
Who's Who in Library Service for all information pertain-
ing to their geographic and occupational mobility. He
found that variety of experience is characteristic of the
group as a whole. Includes data on education, years of
experience, sex, marital status, age, etc. Relationships
between these variables and geographic mobility are noted.
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Long, Marie Ann. The State Library Consultant at Work (Research-
Series No. 6). Springfield: Tilinois State Library,

1965.
This study "describes state library consultants in

terms of their personal characteristics, their reasons
for becoming consultants, their preparation for their
jobs, their duties, and their attitudes toward their
jobs." This is the first study directed to this group
and includes all 242 employed state library consultants
who could be identified as such. The survey provides

. data on age, sex, education, experience, salaries and

region of employment.

Special Libraries Association. "A Study of 1967 Annual Salaries

of Members of the Special Libraries Association," Special

Libraries, 58 (April 1967), 217-254.
"This is the first of a continuing series of salary

surveys that the Special libraries Association will con-
duct biennially for its members. No salary information
has been collected for the Association as a whole since
1959, when a Personnel Survey was conducted. . ." (see:
Special Libraries, 52 (March 1960), 133-157) . Question-
naires were mailed to all 5,752 members of the SLA.
Usable responses were returned by 3,821 special librarians.
Mean and median annual salary, salaries by job location,
by size of library staff, by type of employer, by work
responsibilities, by education, by job experience, by
mobility and by age are given in separate tables.

Strout, Donald E. and Ruth B. "The Placement Situation in 1965

(with a preview of 1966) ," Library Journal, 91 (June 15,
1966), 3117-3126.

This is the last of the "Strout Reports" which ap-
peared annually in Library Journal beginning in 1952.
These valuable articles summarized salary information
on curren.: graduates from fifth-year programs of ac-
credited library schools; what they do, where they go,
and what they are paid. High, low, and average salaries
are given in tables by the school. Placuments by type
of library as well as other detailed breakdowns are given.

The series is continued by Carlyle J. Frarey in
Library Journal, June 1, 1967, p. 2131-2136.

Surveys oxr Source Materials on Other Professional Groups

Bernard, Jessie Shirley. Academic Women. University Park, Pa.:

Pennsylvania State U:.iversity Press, 1964.
This sociological report brings together data from

many widely scattered studies on women. Tha author sur-
veys the historical role of women, then pairs personal
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Committee on the National Science Foundation Report on the

biographical materials with other research data to

analyze the roles o
of the statistical tables are particularly relevant

with those of the female academic librarian.

f the American academic woman. Some

for comparing the characteristics of "academic women"

Economics Profession. "The Structure of Econonmists'
Employment and Salaries, 1964," American Economic Re-
view, 50, no. 4, part 2, supplement (December 1965) .

The most comprehensive survey to date on the
number, characteristics, and compensation of economists
throughout the U.S. The data were collected by the NSF
for inclusion in its National Register of Scientific and
Technical Personnel. The AEA is one of eleven profes-
sional societies to cooperate with the NSF in analyzing
the detailed data pertaining to their own profession.
The general level of economists' salaries is discussed
as well as six dimensions of the salary structure (type
of employer, academic degree, age, professional experi-
ence, work activity, fields of special competence) .
Women economists are dealt with separately because their

number is so small.

"The Economic Status of the Profession, Report on the Self-

Man

National Education

Grading Compensation Survey, 1966-67," AAUP Bulletin, 33

(June 1967), 136-195.
Annually the AAUP collects salary and income data

for the academic profession. Shows salaries by academic
rank, type and control of institution, length of contract,

etc.

wer Report of the President, and A Report on Manpower Re-

Manpower Report of tAS Z-S9-—=——
guirements, Resources, Utilization and Training by the
Transmitted to the Congress

U.S. Department of Labor,
April, 1967. Washington, D.C.: Government Printing

Office, 1967.

Reviews manpower developments in 1966. Sections
on unused manpower, and occupational shortages and train-
ing needs are comprehensive. Included is a statistical

appendix. E

Association. Research Division. Economic
status of Teachers in 1966-67 (Research Report 1967 -
R8). wWashington, D.C.: The Association, 1967.
Annually issued, this report shows trends in
salaries paid to classroom teachers and to other in-
structional staff members in public elementary and
secondary schools, junior colleges and universities. g
Comparisons are made between these salaries and those 1
of other professional workers, €.g., accountants,
auditors, attorneys, chemists and engineers.
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National Education Association. Research Division. Salaries
Lalar es

in Higher Education, 1965-66 (Higher Education Series,
Research Report 1966 - R2). Washington, D.C.: The
Association, February 1966.

This is the seventh in a series of biennially
appearing salary surveys which began in 1953. Reports
the distribution of teachers in each of the four profes-

ranks with an indication of the number at each
salary interval. Only full-time employees are included
in the salary distributions--their salaries are reported
by sex, rank, and type of institution. A section on
salaries paid to administrative officers includes head
librarians.

National Science Foundation. "Salaries and Selected Characteris-

tics of U.S. Scientists, 1966," Reviews of Data on Science
Resources. Washington, D.C.: National Science Founda-
tion, 1966.

Issued annually. This preliminary report is based-
on the 1966 National Register of Scientific and Techni-
cal Personnel. Frequency counts show total number of
scientists, sex, field of science, education, age (median
is 38), employment status, type of employer, primary work
activity, years of professional experience, salary distri-
butions and medians. Relationships between many of these
variables are shown.

Totaro, Joseph V., editor. Women in College and University
Teaching: Needs and Opportunities

A Szggosium on Sta PP
in Higher Education. Madison: University of Wisconsin,

School of Education, 1965.

Triggered by a critical and growing need for
quality college and university teachers, this symposium
focused on the utilization of women in such a role. It
was addressed to women college graduates who think such
a career may interest them.

U.S. Women's Bureau. 1965 Handbook on Women Workers (Bulletin

——————

No. 290). Washington, D.C.: The Bureau, 1965.

A periodically published handbook designed as a
ready~-reference source on American women workers. Deals
extensively with their characteristics and participation
in the labor force, patterns of their employment, occupa-
tions, income and earnings, their education and training.
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APPENDIX C

QUESTIONNAIRE USED IN "SURVEY OF PROFESSIONAL
PERSONNEL IN COLLEGE AND UNIVERSITY LIBRARIES"




VWOVERSETY OF ILLINOILS 128 LIBRARY - URBANA

‘i [, o . " ”‘ﬁb - eme
Do Not Use This Space
Sched. [ I L]ae-5
PSU (11 -
SURVEY OF PROFESSIONAL PERSONNEL IN Stratum (1] co-10)
COLLEGE AND UNIVERSITY LIBRARIES We. (T J a1-13)
S. E. (T ae-1m
URRENT PROFESSIONAL EMPLOYMENT
(18-23)
. Name of institution ‘ HEERREN
(24)
. What is your present job title? (i.e., assistant reference librarian, etc.)
(25—126)

3. The following five categories are used by the U. S. Office of Education to classify profeésidnal
positions in college and university libraries. Please check the one classification which best
describes your own position.

Chief Librarian or Director
Associate/Assistant Librarian
Department or Division Head
Head of College, School, or Departmental Library a7)
Other professional assistant

B & W N =

4. Altogether, how many employees, excluding student assistants, are responsible to you? (Include
those you supervise directly and those who report through a chain of command.)

. of | None a[ ] 3-S5 JJ]10-14 6[_] 20~29 s[_] 50-99 as)
o []1-2 3] 6-9 s ]15-19 - 9] 30-49 o[_] 100 or more
5. In which of the following types of library activity are you employed? (check as many as apply) i
29) k|
1[_] Administration o[ ] Technical Services s__| Readers’ or Public Services 1
6. Is your major activity associated primarily with any of the foilowing? |
No Yes
A particular foreign language or 30) (31)
group of languages? 1] 2] What language(s)? . O
A particular geographical area (i.e., (32) (33)

Latin America, Southeast Asia)? 1[] zD What area?
(34) (35-36)

' 8. Do you regard yourself professionally as a: (check only one) 1)

i[] Librarian  [] Other (specify)

A particular subject field? 1] 3] What field?
Another professional specialization
(i.e., archives, AV, personnel, (37)  (38-—39)
systems analysis, etc.)? 1] 2] What specialization? i
‘ :
. 7. Are you involved at an administrative or supervisory level in applying electronic data processing (40) ]
techniques to library procedures? i JNo 3a[] Yes {
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!9. Does your library position have academic rank?
i JNo 2] Yes If yes, which rank?

1[_] Professor «[_] Instructor

2| ] Associate Professor [] Other (specify)

a[_] Assistant Professor

10. Do you teach any courses given for academic credit?
i |No 2[]Yes  Ifyes, please specify:

Course Title Department and Institution

EDUCATION

F11. To give us a picture of your educational background, would you please complete the table below?
' (Please use a separate line for each degree held.)

E College, Unive;sity 7Locawtiron Year Degree
1 Degtee . or Other Institution (State) Conferred Major
[C] Bachelor’s

- O

i [[] Master’s

O

(] Doctor’s

[C] Certificate

or Diploma
[C] None of the above

:A 12. Are you presently enrolled for credit toward a degree?

i([INo  2[]Yes Ifyes, a) Which degree? 1[] Bachelor’s  3[ ] Master’s  3[ ] Doctor’s

b) Is this a library science degree? 1[]Yes 2[ |No

. EXPERIENCE

yrs.
[[] less than one year.

. 13. How many years of professional library experience do you have?

14. How many years of professional library experience have you had in your present institution?

i 1{_] under 1 3] 3-4 s[ ]7-8 i ]11-15

e i ]1-2 156 ] 9-10 o[ ]16-20 o[ ] 21 or more
' 15. How many years have you been working in your present position?

‘ 1[ ] under 1 3] 3-4 s ]7-8 1]11-15

F a[]1-2 ] 5-6 e[ ] 9-10 o[ ] 16-20 o[ ] 21 or more

16. In how many other libraries have you held professional positions?

o]0 1 ]1 ]2 s[]3 L4 s(1s e ]6 A7D7ormo:e
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(42)

(43)

(44)

(45-46)

H

(47—-48)

(18-27)

(28-37)

(38-47)

(48-57)

(58=67)

(68-77)

(54)

(s6)
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| Before you accepted your present position, did you ever hold a professional position in a:

No Yes No Yes
. Public library 1] 2 Special or government library  1[] ]
-~ Elementary or Library school 1] 0

1 high school library 1] 2[]

. Do you have any experience in an occupation other than librarianship?
1] Yes s JNo (If no, skip to question 21)

. Is any of this non-library experience at a professional, technical, or administrative level?
i JYss 3 No (If no, skip to question 21)

. Please specify the type of work and the occupational field in which you have most of this experience.
(i.e., teaching college math)

. From the time that you accepted your first professional position in a library, did you ever leave
_ library wotk for a_period of six months or more?

i I1No a[JYes Ifyes, why? (check one or more)

1[ ] To obtain further education 4 | For military service
2| | For marriage or family reasons s|_| Other reason
al | To work in another field

-

. To what extent has your iibrary career fulfilled your expectations? (check one)
Very disappointing

Somewhat disappointing

About as expected

Somewhat more satisfying than expected

Much more satisfying than expected

A S B W =

LARY

JOTE: Salary information will be regarded as confidential and will be used for statistical purposes only.
It will NOT be released in any way that will allow it to be identified with you.

3. What is your basic annual salary as of October, 1966? (Exclude summer employment, if separate.)
S .00. [[] None, services are contributed

a) Is this salary for 1[ ] 9~10 months, [ ] 11-12 months, or s[_] Other (specify)

b) Is this salary for 1[ ] a full-time appointment?
2{ | a part-time appointment? If part time, what percentage of full-time? ___%

. In addition to your basic annual salary, do you receive any other earnings?
[ JNo 3[]Yes Ifyes, from which sourze(s)? (check as many as apply)

1[ ] Summer employment in this library s| | A non-library position
2| | Other employment in this library 6| Other non-library activities
3| | A position in another library
4| | Other library activities (i.e., consulting,

publications, lectures, etc.) (] Other source

. Relative to your professional experience, do you consider that your saiary is adequate?
i JYes 2 ]No
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OFESSIONAL ACTIVITIES

. Please check all library and other professional and scholarly associations of which you are a member.
For write-ins include only national societies and use identifying words in full.

Adult Education Association Modern Language Association
American Association for the Advance- National Education Association
ment of Science Society of American Archivists
] American Associatioa of University Special Libraries Association
Professors
l: American Documentation Institute State or regiona! library association
American Historical Association None of the above
E American Library Association Others (specify)
American Association of University
Women
] Bibliographical Socie:y of America (24—30)
t Catholic Library Association (TTTTITI
27. Do you hold office or committee appointments in any of the above associations? (31)

i ]Yes 2 ]No :

. Have you attended or participated in any library workshops, short courses, or seminars in the past
two years? (32)
i ]Yes 3 ]No

LASSIFICATION INFORMATION

(33-34)
. Yearof birth: _____ 1]
(35-36) (37

. State or foreign couatry of birth: 13
. (38)
. Sex: 1[ |Male 2[ | Female |
32. Marital Status: (39)

i[ ] Single [ ] Married ] Sepaiated or divorced 4[] Widowed

33. Do you have any children? (40)

i INo 3[]Yes Ifyes, of what age(s)?
1[]5 yrs. or under 2 ]6-13 yrs. 3[ ]14-18yrs. o[ ] over 18 yrs.

34. Is your husband or wife employed on the faculty here? i ]Yes 2 JNo

OMMENTS YOU MAY WISH TO ADD
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