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Sygret Virginia Community College Systeﬁ

Office of Surveys and Evaluation
VIRGINIA ADMINISTRATIVE SALARY SURVEY

Brief Summary of Tables and Exhibits

Table 1 shows the minimum, maximum, and mean administrative salaries in the

Virginia Community College System for fiscal year 1967-68. These means were obtained
by taking‘khe total actual salaries for each administrative position and dividing by
the number of persons in that position.

The National Education Association survey of salaries in higher education for
fiscal year 1967-68 is not yet available. Dr. William S. Graybeal, Assistant Director,
Research Division, suggested projecting the administrative salaries on the basis of the
ratio of the NEA median for administrative salaries to the median of salaries of faculty
members in public junior colleges as derived in their studies. Table 2 shows the ratios
and the actual median salaries for public junior college faculty and administrators for
fiscal years 1961-62, 1963-64, and 1965-66. Each of these studies cover a two year
period. The median faculty salaries increased 8.5 percent from 1961-62 to 1963-64; and
6.8 percent from 1963-64 to 1965-66. The median presidents' salaries increased 13.5
'percent from 1961-62 to 1963-64; and 14.8 percent from 1963-64 to 1965-66.' We made our
projections on the basis of one fiscal year. The faculty saléries nationally were
jncreased 3.2 percent and all administrative salaries nationally were projected for a
6.0 percent increase from 1965-66 to 1966-67. TFor the purpose of comparison, fiscal
years 1967~68 and 1968-69 were projected with all administrative salaries increasing
5.0 percent each fiscal year.

Table 3 shows the median administrative salaries in the North Carolina Community
College System for fiscal year 1967-68 under a new salary schedule adopted for fiscal
year 1967-68. Thése medians were obtained by using the minimum and maximum salaries

for each administrative position. The Appropriations Committee.of the North Carolina




House of Representatives felt that a special relationship of confidence should exist
between the president and the local governmental bodies and should be evidenced by
payment of a salary supplement to the president from local funds. Supplements may
include salary, house, utilities, car, or a combination of these. Known supplements
of $6,000 are being paid. Excluding the president, all other administrative salaries
can be placed anywhere between the minimum and maximum just so long as an overall
average for administrative salaries of $8,900 is maintained.

Table & shows mean salaries for public institutions of higher education presidents
and business managers by regions and by the national total using the size of enrcllment
as the key between the various categories. The regions are as follows:

Region I, New England, Middle Atlantic States

Region II, Southeastern States

Region III, Midwestern States

Region IV, Southwestern States

Region V, Pacific Coast, Mountain States

National, Total for all Regions
The enrollment range of colleges is based on five categories as follows:
1-999 students

l.=

2.= 1000-2499 students
3.= 2500-4999 students
b4.=
5. =

5000-9999 students
.= 10000-above students

The number of administrators and the mean salary for each range and for each region
are shown along with the national total for both the presidents and the business managers.
Table 5 shows the minimum, maximum, and mean administrative salaries in Fiorida
for fiscal year 1967-68, as reported to the U. S. Office of Education by the individual
community colleges. The mean was obtained by adding the salaries reported for each
position, and dividing this total by the number of persons in each position.
Exhibit 1 shows the comparison of mean administrative salaries in Virginia with
Government salary increases. The salariés for both top civilian workers and top military

personnel are larger than the mean salaries for top administrative personnel in Virginia.




it should be noted that the raises shown for both civilian and military personnel
reflect only the first step in a series of three increases - October 1, 1967; July 1,
1968; and July 1, 1969.

Exhibit 2 shows the comparison of mean administrative salaries in Virginia with
median projected administrative salaries in higher education nationally. The mean
administrative salaries in Virginia are tor fiscal year 1967-68 and when compared with
the projected median administrative salaries for fiscal year 1966-67, for positions
that are comparable, shows the projected national median salaries to be larger for each
position than those in Virginia except the dean of instruction, which is $140 less and
the coordinator of library services, which is $844 less. A comparison with the pro-
jected median salaries for fiscal year 1967-68 shows the projected median salaries
nationally to be considerably larger for each position, except the coordinator of
library services, which is $377 less.

Exhibit 3 shows the comparison of mean administrative salaries in Virginia with
mean Florida administrative salaries for fiscal year 1967-68. It can be readily seen
that in each comparable position the mean salary in'Florida exceeds the mean salary in
Virginia, except for the coordinator of adult education and community services. The
maximum for this position in Florida is $13,500, and this is comparable. The difference
between the mean presidents' salaries is $3,951.

Exhibit 4 shows the comparison of mean administrative salaries in Virginia with
median administrative salaries in North Carolina. This appears to be a favorable
comparison until you take into consideration several factors. The mean salaries for
Virginia are the actual salaries paid for 1967-68 whereas in North Carolina the college
has the option of placing any person (excluding the president) anywhere between the
minimum and maximum salary for that position. The median salary shown for the president
and director are the State salaries and do not include local supplements. Local funds
are provided for ﬁaintenance of buildings and grounds, supplies and materials, janitorial

salaries, utilities, and to supplement presidents' salaries, and sometimes even faculty

salaries. .




Exhibit 5 shows the comparison of mean salaries of presidents and business
managers in Virginia for fiscal year 1967-68 with mean salaries of presidents and
business managers by regions and national total all regions. for fiscal year 1966—67..
The mean salaries for presidents and business managers for each region and the
national total for all regions are considerably larger than Virginia's mean salaries
for presidents and business managers.

Exhibit 6 shows various individual and State presidents' salaries throughout the
United States for fiscal year 1967-68. The presidents' salaries in Arizona range from
$18,500 to $32,250, including fringes. The two presidents' salaries in‘California
start at $20,000 and $23,000, with the maximum subject to negotiation. The presidents
salaries in California Public Junior Colleges (fewer than 500 ADA to 3000-4000 ADA)
range from $17,000 to $28,248, with a median of $22,624. One of the college presidents
walary in I1linois is $25,000 and the other one ranges from $18,000 to $25,000 . The
president’s salary in Michigan ranges from $22,000 to $30,000. In Pennsylvania the
president's salary is $20,000, plus fringes. The president's salary in Texas is the
largest of all at $40,000.

Exhibit 7 shows the salaries of community college presidents in the State of
Florida for fiscal year 1967-68. Twenty-three of the twenty-five community.colleges
reported. One college used last yearks salary with the note ghat it would be increased.
The salaries for the two unreported colleges will also be in line. The salaries range
from a high of $32,500 to last year's low of $14,500, with a mean salary of $19,161.

Exhibit 8 shows the saiaries of full-time administrative personnel in the Illinois
Public Junior Colleges for fiscal year 1966-67. This exhibit shows each Junior College
and gives the lowest, highest,-and mean salaries for all administrative positions
combined. The means run from a low of $11,090 to a high of $19,500, with an average
mean administrative salary of $14,627. The mean salaries for all administrative

positions in Virginia for fiscal year 1967-68 run from a low of $8,399 to a high of
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$15,361, with an average mean administrative salary of $11,713. The 1967-68 average

administrative salary in Virginia is $2,914 less than the average administrative salary
in Illinois for 1966-67.

Exhibit 9 shows the comparison of minimum, maximum, and mean presidents' salaries
in Virginia with the minimum, maximum, and mean/median presidents' salaries in other
States, the Federal Government, and the projecfed median public junior college president's
salary nationally. In each case, except for North Carolira, the mean/median salary exceeds
the mean president's salary in Virginia. The projected national median salary exceeds the
mean president's salary in Virginie by $1,913 and Arizona's mean president's salary
exceeds the mean president's sélary in Virginia by $8,246. The other mein/median salaries
range between these two figures. North Carolina's median president's salary is $25 less
than Virginia's mean president's salary, but this is just the State salary scale and
does not include any local funds that are provided for supplementing presidents' salaries
in the majority of North Carolina C;mmunity Colleges.

Exhibit 10 shows the same comparison as Exhibit 9 on minimum, maximum, and mean
presidents' salaries in Virginia with the minimum, maximum, and mean/median presidents’
salaries in other States, the Federal Government, and the projected national median
president's salary. This comparison is shown in the férm of a chart.

The section entitled "Trends in Community Colleges" shows that between 1955 and 1964,
community colleges were established at the rate of 25 to 30 each year while in 1965 and
1966, 50 community colleges opened annﬁally. There were 74 new community colleges opened
in 1967. The current enrollment of 1.7 miilion is expected to increase to three million byi
1972. The turn-over rate for presidents is estimated‘to be from 25 té 30.percent annually.

Dr. Raymond E. Schultz based his estimated znnual need of new presidents on a per-
centage of replacement and on 30 new colleges per year frdm 1965-70 and 35 new colleges
per year for 1976-80, with a total of 1,403 new presidenté needed between 1965-80. His
Table T shows that 82.2 new presidents would be needed annually from 1965-70. Since the
74 colleges which actually opened in 1967 is 147 percent more than the predicted 30
colleges, the 82.2 new presidents needed would also be greatly increased. This is also

true for the chief academic deans, chief student, personnel administrators, and chief

business officers.




TABLE 1

Virginia Community College System
"Office of Surveys and Evaluation

VIRGINIA MEAN ADMINISTRATIVE SALARIES, 1967-68

e

_ Position ;“ Miniﬁ;; Maximqg;fi ~ Mean
President I| $15,000 $16,000 $15,361
Director ][ 11,400 13,000 12,100
Dean/Director of Instruction “ 11,520 15,500 13,855
Business Manager “ 7,006 9,780 8,399
Dean/Director of Student Services “ 9,700 13,500 11,993
Coordinator of Library Services 8,500 10,900 10,165
.Eoordinator of Admissions and Records 9,000 11,400 16,351
Coordinator of -Adult Education and

Community Services 13,503 - 13,503 13,503
Coordinator of the Learning Laboratory 10,000 12,500 11,035
Division Coordinators “ 10, 850 13,503 12,636
Counselors " 6,200 12,000 9,445
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Virginia Commun.ty College System

Office of Surveys and Evaluation

TABLE 2

" PROJECTED PUBLIC JUNIOR COLLEGE ADMINISTRATIVE SALARIES

IN THE UNITED STATES

BASED ON THE RATIO OF THE MEDIAN ADMINISTRATIVE SALARLES

WITH THE MEDIAN FACULTY SALARIES

(Rounded_to three places)
POSITION (D) (2) (3) Projected
1961-62 1963-64 1965-66 1966-67
President (Chief Administrative Officer) 1.651 .1.727 1.856 1.906
- Dean/Director of Instruction 1.445 1.493 1.548 1.589
Dean/Director of Vocational/Technical Education 1.378 1.285 1.417 1.455
Dean/Director of Evening School |  1.491 1.409 1.530 1.571
Dean/Director of Adult Education 1.173 1.288 1,181 1.213
Dean of Students | 1.267 1.303 1.367 1.404
" Director of Admissions | 1.387 1.299 1.310 1.345
. Director of Guidance 1.105 1.158 1.177 1.209
 Registrar: 1.060 1.102 1.129 1.159
Business Manager 1.099 1.164 1.231 1.264
Librarian 0.943 1.021 1.051 1.080
. Median Faculty Salary G)$7,212 (2)s7,828 |((3)48,361 $8,631
‘ Median Administrative Salaries
(1) (2) (3) |Projected |Projected|Projec
POSITION 1961-62 11963-64 |1965-66| 1966-67 | 1967-68 | 1968-
sident (Chief Administra+ive O ficer) $11,9061613,517 815,519} $16,451 817,274 §18,?
n/Director of Instruction 10,4231 11,688} 12,943] 13,715 14,401 15,1
n/Director of Vocational/Technical Education|l 9,938 10,062 11,850 12,558 13,186 13,¢€
n/Director of Evening School 10,750} 11,028} 12,792 13,559 14,237 14,¢
an/Director of Adult FEducation | 8,458] 10,083| 9,875] 10,469 10,993 11,:
an of Students | 9,139] 10,197} 11,431 12,118 12,724 13,-
rector of Admissions | 10,000| 10,167} 10,950 11,609 12,190 12,¢
rector of Guidance 7,972 9,067 9,841, 10,435 10,957 11,
bistrar 7,643 8,625| 9,438] 10,003 10,504 11 ,¢
iness Manager 7,929 9,115| 10,292| 10,910 11,456 12 ,(
rarian 6,798 7,989| 8,788] 9,321 9,788 10,’
rce: (1) Salaries Paid and Salary Practices in Universities, Colleges, and Junior Colleges,
1961-62, Research Report 1962-R2, Research Division, Natioral Education Association
February 1962.
(2) Salaries Paid and Salary Practices in Universities, Colleges, and Junior Colleges,
1963-64, Research Report 1964-R3, Research Division, National Education Association
February 1964.
(3) Salaries in Higher Education, 1965-66, Research Report 1966-R2, Research Division,
National

Education Association, February 1966.
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TABLE 3
NORTH CAROLINA
ADMINISTRATIVE .SALARIES, 1967-68
(State Allotment Only)
Position { Minimum | Maximum Median
President (Doctorate) . $12,396 $18,276 $15,336 (1)
President (Masters) 11,256 16,572 13,914 (1) 1
Dean of Instruction 10,404 14,076 12,240
Business Manager 7,200 12,072 9,636
Director of Student Services 8,604 12,072 16,338
Librarian 7,200 12,072 9,636
Director of Student Personnel 8,604 12,072 10,338
Director of General Adult 8,604 12,072 10,338
Learning Laboratory Coordinator 8,604 12,072 10,338
Division Coordinators - N/A - - -
Counselors 7,200 12,072 9,636

(1) A local salary supplement to the chief administrative officer is desirdble and

should be encouraged. These may include salary, house, utilities, or car.
Known supplements of $6,000 are being paid.

The overall average of $8,900 for all administrative employeces, (including the
bookkeeper and clerical personnel, but excluding the President) must be main-
tained. Since there is no maximum salary inhibitation at the various salary
grade levels, the actual salary for any position can be anywhere between the
mininum and maximum amount.

Source: 1967-68 North Carolina Department of Community Colleges Salary Schedules
and a Position Paper on 1967-68 Salary Schedules.
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Virginia Community College System

Office of Surveys and Evaluation

FLORIDA MEAN ADMINISTRATIVE SALARIES, 1967-68

TABLE 5

10

Position Minimum Maximum Mean
President “ © $15,000 $30,000 $19,312
Dean/Director of Instruction " 12,000 20,000 14,717
Business Manager P 7,500 20,000 12,651
Dean/Director of Student Services 8,000 18,648 13,238
Coordinator of Library Services 7,500 14,920 11,536
Coordinator of Admissions and Records 9,410 18,648 '12,580
Coordinator of Adult Education and
Community Services 8,025 13,500 12,433
Division Cooréinators N/A - - -
Counselors 8,580 13,767 10,804

Source: USOE Report, Emplovees in Institutions of Hicher Learning, Fall 1967.
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Virginia Community College System

Office of Surveys and Evaluation

EXHIBIT 9

SUMMARY OF MINIMUM, MAXIMUM, AND MEAN/MEDIAN

PRESIDENTS' SALARIES - 1967-68
(Unless Shown Otherwise)

e e oaposnans

—— ———— .

State Minimum Maximnum Mﬁgign/

Virginia $15,000 $16,000 $15,361
Arizona 18,500 32,250 23,607
California 1966~67 | 17,000 28,243 22,624
Federal Govermment-Top Civilian IM 12,500 27,055 19,510
Federal Government-Top Military 14,611 30,552' 21,925
Florida I 15,000 30,000 19,312
I11linois—(1966-67-Using highest | '

for presidents' salaries) 11,700 26,000 18,255
North Carolina 12,396 18,276 15,336
National Projections - - 17,274
Regional and National-1966-67 14,030 33,144 20,665

2/19/68
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Virginia Community College System

Office of Surveys and Evaluation

TRENDS IN COMMUNITY COLLEGES

"Since 1952, the expansion and growth of the junior college idea have been nothing
short of startling. More than 200 new institutions have been established since that

time, bringing the total by 1967 to well over 800 colleges. Between 1955 and the early

1960's, institutions were established at the rate of about 25 to 30 each year, and the

years 1965 and 1966 saw the opening of 50 annually. This rate is expected to continue
as communities and states seek to put two years of college within the commuting and

financial reach of all people." !

The current community college enrollment of 1.7 million is expected to increase to
three million by 1972. There were actually 74 new community colleges opened in 1967. '

The annual turnover rate for presidents is from 25 to 30 percent. Dr. Raymond E. Schultz,

Florida State University, made a study in 1965 which showed 1,403 new presidents would
be needed by 1980. 2 gee attached TABLES I and II.A

TABLES III and IV show that.1,507 new academic deans will be needed by 1980.
TABLES V and VI show that 956 new student personnel administrators will be needed by
1980. TABLES VII and VIII show that 1,041 new chief business officers will be needed
by 1980. TABLE IX shows the immediate prior position for junior college administrators.

TABLE X shows the educational backgrounds of junior college administrators.

1 American Junior Collezes, Seventh Editionj Fditor: Edmund J. Gleazer, Jr./Associate
Fditor: Paul L. Houts, American Council on Education; Junly 1967; page 4.

2 Dr. William G. Shannon, Associate Executive Director; Council on Research and Service;

American Association of Junior Colleges; Washington, D. C.

0 | _ 2/13/68




Virginia Community College System 21.1

Office of Surveys and Evaluation

TABLE I

PREDICTED MEED FOR ADDITIONAL JUNIOR COLLEGE
PRESIDENTS 1965-1980

Additional Presidents Neaded

Type of ‘ . Total for 15-
Institution 1865-70 197075 . 197580  Year Period
Public . 267 322 354 943
Independent 40 43 45 128
" Protestant 49 49 49 147
Catholic - 55 62 68 185
Total . 411 476 516 1,403
Average Number Per year ........... 82.2 95.2 103.2
Age Distribution of Prasidents
Type of Percent Under Percent 45 Through Percent Over
_l_lﬂlior Collepe 45 Years of Age 53 Years of Age 53 Years of Age*
Public 24 39 ' 37
Independent . "6 18 76
Protestant —— . 4 14 . &
Catholic oo 5 5 ) 90

* Presidents in this age group will reach age 69 (which exceeds the normal retirement age) within
~ « the 15-ear period covered by these predictions.

TABLE 1l

APPLICATION OF FACTORS FOR DERIVING PREDICTIONS OF NEED FOR
JUNIOR COLLEGE PRESIDENTS 1965-1980

, Replacements New Institutions**
Number of =

Type of Institutions Percent With Rate Per Number Avg. No. Staff New Tota!
Institution 1964-65* Presidents Year Required 7 Per Year Institutions Need
Public 448 100% 4.7% 413 33.3*** 500 943
Independent 95 100% 6.2% a8 20 30 128
Protestant ... 97 100% 9.1% 132 10 15 147
Catholic — 58 . 100% 13.0% 140 3.0 45 185
Total 698 813 590 1,403

* These figures are projections based on figures given in the 1954 Junice College Directory of those institutions ahich fit the definition given on page 9 of this

repors.
: F H i ini ive staf¥s enter the semicr ccllege ranks. However i

e |t is assumed that when junior colleges become senior colleges. their administrative s enicr coreas T wever, a special study was made
to determine the number of jur’xior couegeg that have been making such a transition in order that thgnet aume of institutions could be caiculated each year. This

refined figure was used in computing replacemant needs due to turnover. ) .
»ee gstimated to be 30 per year for the S-year period 1965-1970 and 35 per year for the 10-year pesiod 1970 to 1980. The reader is reminded that each campus

of an institution with multiple campuses is counted separately for purposes of these predictions.

Source: Administrators for America's Junior Colleges, Predictions of Need 1965-1980,

Raymond E. Schultz, American Association of Junior Colleges, 1965.

1/23/68




Virginia Community College System

Office of Surveys and Evaluation

TABLE 1HI

PREDICTED NEED FOR ADDITIONAL JUNIOR COLLEGE
CHIEF ACADEMIC DEANS 1965-1980

—
—

Additional Chief Academic Deans Needed

Type of
Institution Total for 15-
1865-70 1870-75 1975-80 Yzar Period

Public - - 300 368 418 1,086
Independent _ 50 - 83 56 159
Protestant 50 50 50 150
Catholic 34 37 41 112

Total 434 508 565 1,507
Average Number Per Year ... . 868 101.6 113.0

Age Distribution of Chief Academic Deans

Type of . Perbent Under Percent 45 Through Percent Over
Junior College 45 Years of Age 53 Years of Age 53 Years of Age*

- Public 33 40 2]
- : Independent e 5 30 65
Protestant ... 9 49 " 42

1L — - 9 48 43

* Chief academic deans in this age group will reach ag2 69 (which exceeds the normal retirement
age) within the 15-year pericd covered by these predictions.

TABLE IV

) APPLICATION OF FASTORS FOR DERIVING PREDICTION OF NEED FOR
CHIEF ACADEMIC DEANS 1965-1980*

Tvoe of Number of Percent With Replacements New Institutions Total
yee o Institutions  Chief Academic 5 = Ren o, Staff o e
Hnstitution 1864-65 Deans Ra#:arer ReanJirfard P:? Yegr lns?itutiu'gs e
Public ... e 448 76% 9.8% 701 " 333 385 1,086
Independent .o 99 87% 9.7% 134 2.0 25 159
Protestant e 97 93% 10.0% 135 . 10 15 150
Catholic .. 58 13% 8.9% 78 3.0 34 112
Total _ 698 1048 459 1,507

] * See footnotes on Table 1.

Source: Administrators for America's Junior Colleges, Predictions of Need 1965-1980,
Raymond E. Schultz, American Association of Junior Colleges, 1965.

1/23/68




Virginia Community College System

Office of Surveys and Evaluation

TABLE V

PREDICTED NEED FOR ADDITIONAL JUNIOR COLLEGE
CHIEF STUDENT PERSONNEL ADMINISTRATORS 1965-1580

Additional Chief Student Personnel

! Type of Administrators Needed
Institution Total for 15-
‘ 1965-70 1970-75 1975-80  Year Period
Public 224 274 305 803
Independent 24 25 26 75
\, ' Protestant 26 26 26 18
L Catholic (Too few maintain this position to
, provide meaningful data)
: Total : 274 325 357 956
k | Average Number Per Year .......... 548 65.0 714

Age Distritution of Chief Personnel Administrators

‘Type of Percent Under Percent 45 Through Percent Over
Junior College 45 Years of Age 53 Years of Age 53 Years of Age*
~ Public 44 34 22
- Independent ... - 20 35 45
Protestant ... 22 50 28
Catholi¢ — e — — B

* Chief student personnel administrators in this age group will reach age €9 (which exceeds the
normal retirement age) within the 15-year period covered by these predictions. . ,

TABLE VI

APPLICATION OF FACTORS FOR DERIVING PREDICTION OF NEED FOR
CHIEF STUDENT PERSONNEL ADMINISTRATORS 1955-1980*

Percent With 5 gr
Type of Iﬁgmﬁfo‘:}s Chiefegtud;nt Replacements New Institutions
Institution 1984.65 Parsonnel Rate Per Number Avg. No. Staif New Total ieed
Administraters Year Required Per Year Institutians
PUBIC e 443 13% 6.3% 433 333 370
Independent 95 54% 6.9% 59 2.0 16 893
grc,:lt;‘esrtagi - 97 60% 8.0% 69 10 9 78
atholic . — — - —_ -— _— _
Total 640 | 552 395 956

* See footnotes on Table l. . :
**Too few Catholic institutions maintain this position to provide meaningful data.

Source: Administrators for America's Junior Cblleges, Predictions of Need 1965-1980,
Raymond E. Schultz, American Association of Junior Colleges, 1965.

1/23/68
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Virginia Community College System

Office of Surveys and Evaluation

TABLE Vil
PREDICTED NEED FOR ADDITIONAL JUNIOR COLLEGE
CHIEF BUSINESS OFFICERS 1965-1980
Additional Chiaf Business Officers Needed
Type of
Institution Total for 15-
1965-70 1970-75 1975-80  Year Period
Public 191 230 255 . 676
Independent 30 3l 32 93
Protestant 44 44 45 133
Catholic N 42 46 51 139
Total . 307 351 383 1,041
Average Number Per Year ........... 61.4 70.2 76.6 '
_ Age Distribution of Chief Business Officers
1 Type of Percent Under Percent 45 Thraugh Percent Over ?
Junior College 45 Years of Age 53 Years of Age 53 Years of Age* ’43
Public 48 3] 7 '
r - Independent oo 25 12 63
Protestant ... —_ 2] 21 52
Catholic oo 0 62 38
3 * chief business officers in this age group will reach aga 69 (which exceeds the normal retirement ,
age) within the 1S5-year period covered by these predictions. ;

TABLE Vil

APPLICATION OF FACTORS FOR DERIVING PREDICTION OF NEED FOR
JUNIOR COLLEGE CHIEF BUSINESS OFFICERS 1955-1980*

Tyne of Number of Parcent Vith Replacements _ New Institutions Yotal

Al Institutions Chief Business

i g Rate P Numb Avz. Ya. Staff New

Institution 195485 Otticers aY:arar Re‘ixx}irz:i P:EYegr lnsgituti%gs N'eed

Public . 443 67% 5.5% 346 333 330 676

Independent 95 18% 5.6% 69 20 24 93

Protestant 97 79% 10.59% 121 1.0 12 133

Cathalic 58 91% 10.0% a8 3.0 41 139
Total 698 | 634 407 1,041

- * See footnotes on Table I,

‘Source: Administrators for America's Junior Colleges, Predictions of Need 1965-1980,
Raymond E. Schultz, American Association of Junior Colleges, 1965.

' « | | . | 1/23/§8




Source:

Virginia Community College System

Office of Surveys and Evaluation

TABLE IX
IMMEDIATE PRIOR POSITION OF JUNICR COLLEGE ADMINISTRATORS

b .
Present Position Percent by Type of Junior College

Public  [Independent Protestant Catho'ic

I. Presidents
Immediate prior position

a. Within same institution ....c........ 25 28 20 42 i
b. Another junior college ... 26 12 2. 5 '
¢. Senior college or university ..... 16 35 17 16 7
d. Elementary or secondary school 26 12 10 ¢ 16
e. Religious organization ..o 3 4 41 11
f. Other (incl. graduate school) ... 4 10 10 10

Il. Chief Academic Deans
Immediate prior position

a. Within same institution .......... 54 66 50 43
b. Another junior college .............. 12 4 4 0
c. Senior coliege or university ..... 14 17 21 7
d. Elementary or secondary school 14 3 16 43
e. Religious organization ............... 2 0 5 4
f. Other (incl. graduate school) ... 4 10 4, 3

Ill. Chief Student Personnel
Administrators
Immediate prior position

a. Within same institution ... 49 30 40 *
b. Another junior college ... 8 -3 8 *
¢. Senior college or university ..... 14 15 8 *
d. Elementary or secondary school 20 12 24 *
e. Religious organization ... 4 15 12 *
1. Cther (incl. graduate school)...... 5 25 8 *
IV. Chief Business Officers

Immediate prior position

a. Within same institution ............. 26 38 15 63
b. Another junior coilege ............. 4 5 0 0
c. Senior college or university ...... 11 10 11 . 0
d. Elementary or secondary school 29 10 9 12
e. Religious organization ... 0 20 14 13
f. Other (incl. graduate school) ...... 30 17 51 12

= Meaningful data cannot be provided because so few Catholic institutions maintain this position,
** Tgg few Catholic institutions maintain this position to provide meaningful data.

Administrators for America's Junior Colleges, Predictions of Need
1965-1980, Raymond E. Schultz, American Association of Junior-
Colleges, 1965.

1/23/68




Source:

Virginia Community College System

Office of Surveys and Evaluation

TABLE X

EDUCATIONAL BACKGROUNDS OF JUNIOR COLLEGE ADMINISTRATORS

BY HIGHEST EARNED DEGREE

Highest Degree Possessed by Type of

Position Institution (in Percent)
) Public  Independent Protestant  Catholic

A. Presidents .

Doctorate 44 34 15 21

Master's - 53 54 53 74

No graduate degree* .ooreeeeeree 3 12 ‘32 5
B. Chief Academic Deans .

Doctorate 33 25 25 0

Master’s 64 60 66 86

No graduate degree* .o 3 15 9 14
C. Chief Student Personnel ‘

Administrators

Doctorate 19 5 4 bkl

Master’s 79 75 68 *x

No graduate degree* ....oooeeeeee. 2 20 28 *x
D. Chief Business Officers .

Doctorate 9 0 2 0

Master's 49 47 20 63

No graduate degree* .....ooromoooreeeenee 33 21 50 . 37

No undergraduate degree .............. 9 32 22 0

* All administrators in this category have completed an undergraduate degree and some of them

have completed prcfessional degrees.

**Tg0 few Catholic institutions maintain this position to provide meaningful data.

Administrators for America's Junior Colleges, Predictions of Need

.1965-1980, Raymond E. Schultz, American Association of Junior
Colleges, 1965. ‘
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