-~ [ I S
“ Cat cd ] T
I AR 175 SO

.
by
Y

R 2 2 0 R 7 R E S U H E &

ED 018 543 YT 000 667

AN EVALUATION OF ILLINOIS POST-HIGH SCHOOL EBUCATIONAL
PROGRAMS IR AGRICULTURE.

BY- WOOD, EUGENE S.

SOUTHERN ILLINOIS UNIV.; CARBONDALE, S{H. OF AGK.

REPORT NUMBER SIUSA-PUB-28 PUB DATE SEF ©7
£EDRS PRICE MF-$0.50 HC-32.76 67F.

PESCRIPTORS- #AGRICULTURAL ECUCATION, *COOFERATIVE EDUCATION.
+POST SECONDARY ECUCATION, INDIVIDUAL CHARACTERISTICS,
*PROGRAM EVALUATION, JUNIOR COLLEGES, *VOCATIONAL FOLLOWUP,
EDUCATIONAL BACKGROUMD; COLLEGE STUDENTS, GRADUATE SURVEYS,
STUBENT ATTITUDES, STUDENT EVALUATION, EMPLOYEE EVALUATION,
ILLINOLS,

THE MAJOR OBJECTIVE OF THIS STUDY WAS TO ANALYZE THE
INFLUENCE OF FIVE POST-HIGH SCHOOL AGRICULTURAL PROGRAHS ON
STUDENTS AND TO DETERMINE THE SUCTESS OF THESE STUDENTS WHEN
EMPLOYED, A TOTAL OF 183 FIRST-YEAR AND 38 SECOND-YEAR
STUDENTS, 17 DROPOUTS OR TRANSFERS AND 26 GRADUATES WERZ
STUDIED. INFORMATION WAS COLLECTED FROM HIGH SCHO.L RECORDS
AND JOB EYALUATION FORMS CUMFLETED BY STUDENTS, GRADUATES,
COLLEGE SUPERVISORS, ANC EMFLOYERS. THE EMPLOYERS AND COLLEGE
SUPERVISORS IM GENERAL RATED ALL STUDENT EMPLOYEES HIGH IN
INTESRI{Y, CEPEMMABILITY, COCFERATION, COURTESTY, FERSONAL
APPEARANCE, ATTITUDE, AND EMOTIONAL STABILITY AND AVERAGE IN
INITIATIVE, JUDGMENT, AND LEADERSHIP, BOTH COLLEGE
SUFERVISORS AND EXFLOYERS RATED THEW LOWER ON SKILLS THAN ON
GENERAL TRAITS. EMFLOYERS INDICATED THAT 95 FERCENT OF THE
ON-THE-JOB TRAINING STUDENTS WOULD BE ACCEFTABLE AS PERMANENT
EMPLOYEES. THE MAJORITY OF STUDENTS INDICATED A FPREFERENCE
FOR A 2-YEAR PROGRAM ALTHOUGH ONE-THIRD WERE INTERESTED IN A
COURSE OF MORE THAN 2 YEARS. OF THE GRACUATE:, ONLY 11.5
PERCENT WERE EMFLOYEDR OUTSIDE OF AGRICULTURE. OVER ONE-HALF
REMAINED AS FERMANENT EMPLOYEES AT THEIR ON-THE-JOB TRAINING
STATION. THE AVERAGE ANMUAL SALARY OF THE 13 REPORTING FT WAS
$5,746. THEY RATED ON-THE-JOB TRAINING AND COURSE WORK IN
AGRICULTURE A3 THE MOST VALUABLE PART OF THE TRAINING
PROGRAM. NEARLY THREE-FOURTHS INDICATEC THEY WOULD LIKE
ADDI SIONAL TRAINING IN THE FIELD IN WHICH THEY SPECIALIZED. A
SECONCARY SCHOOL RECORD FORM, STUCY EVALUATION FORMS, AND
OTHER RELATED INFORMATION ARE INCLUDED. WB)
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PREFACE

This is a report of the research project, "Evaluation of I1linois Post-
High School Educational Programs in Agriculture" conducted from January 1, 1966
te June 30, 1967. The project was financed by the Research Cocrdinating Unit
of the I11inois Board of Vocational Education and Rehabititation and Southern
, I11incis University.
5; Mr. V. E. Burgener, Chief of Research and Statistics, and Mr. Ralph
A Guthrie, Chief of Agricultural : cation, and their staff were most helpful
in implementing and conducting the project. Mr. Guthrie and his staff were
present and assisted in all contacts with the five junior coileges included
in the study.
The cooperation, suggestions, and assistance of the administrators and
. agricultural faculties of the five junior coileges were greatly appreciated.
Mr. James H. Davis and Mr. Benard A. Kessler, graduate students at
Southern 111inois University, deserve speciai recognition for the time, e¥iori.
and suggestions they have contributed to the study.
This project has besn approved to continue for a twelve-montn period

from July 1, 1967 to June 30, 1968. These additional findings will be analyzed
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and published at 2 later date.
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CHAPTER 1

INTRODUCTION

Five junior colleges in I1linois have two-year, post-high school programs
in agricuiture under the Vocationa! Education Act of. 1963 (Public Law 88-210).
Other junmicr colleges are planning to start such programs.

Evaluation shouid be an-essential and integral part of any educational
program. The need for evaluation is emphasized to.a greater extent in .the
Vacational ‘Education Act of 1963 ‘than in previous vocational education legis-
Jation. .This. study is an atiempt to provide for.a uniform procedure for
evaluation of similar types of programs at their beginning. --

' The basic philosophy.c¥ this study, with respect.to evaluation, is fo
determing how well the programs prepare individuals for the world of work. -
Therefore, the major cbjective was to analyze the influence of the post-high

- school programs on the students and to. determine how successful these students
are.when employed. The:steps ‘taken. to develop this objective were:

1. Collect data on beginning students' background--such as .rank in high
.school graduating class, courses taken in high.school, test scores, high school
activities, previous work experience, how. recruited, special interests, ambi-
tions s and. attitudes.

2. Determine istudent competencies. and attitudes at the end of the first-
year, after the on-job training as vrated by the student, his employer, and

- fis cotlege supervisor.




3. Determine the success of graduates of ihe programs as measured by
placemeﬁt, performance, and job satisfaction as evaluated by the graduate and

. his employer.

4. Determine reasons drop-outs left the programs before compieting them. Z

5. Attempt to correlate students' background, interests, and attitudes
with success in the programs.

6. Inprove and modify the instruments used in this study for later appli-
cation and use.

7. Make recommendations to strengthen the present programs and to serve
as guidelines for future programs.

The procedure and time table for the study was approximately as follows:

}. The original information forms were developed and approved during
January and February, 1966.

2. The information forms concerning each student's background, interest,
and attitudes were completed for all students in the five schools during March
and April, 1966.

3. The forms used to evaluate the student's on-job-training phase of the
program were compieted from May to October, 196€, teo conform to the different
time schedules of each of the five schools.

A. The information on new students enrolling in the programs in Septem-
ber, 1966, waz collected in October and November, 1268.

5. The follow-up of the graduates who had completed two years in tie
oie school wzs mailed out in December, 1966, and was completed by January 1,
1967.

6. The information collected on each student was coded on scanner sheets

and tabulated by Southern I1linois University Computer Services. (See Appendix

1 e e R o A —————— v et e
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INVENTORY OF STUDENMTS ERTCRING FUSi-niv
PROGRAMS IN AGRICULTURE

The first phase of the study was ar attempt to determine the background,
interests, and abilities of the students enrolled in the schools and programs.
The five junior cej]eges, the programs offered, the year started, and the
number of svudents in each are listed in Table 1. | |

This report is a summarization for the students in the schools and pro-
grams listed in Table 1 under 1965. Thke information for the 1966 stucents
is also summarized in table form. (See Appendix E£). Each school received
copies of the tables for their 1965 students for comparison pufposes.

In the spring of 1966, high school records were available for 238 students
who had enrolied in post-high school agricultural programs. Of these students
in the five schouls, 183 were first-year students, 38 were second-year students,
and 17 had either dropped out of school or transferred to another program.

The average age of those in Agricultural Suppiies and‘Agricu1tu}a1 Mech~
anization was 13.4 vears which meant they were nearly all recent high school
graduates. The average agi'of those in Ornamental Horticulture was 22.8 years.
This might be explained by.the enrollment of a few older siudents and scme
transfer students from other college programs into Ornamental.Horticulture.

There were 234 maie an& four female students in ali programs. Of the

238 students, 53.5 per cent graduated from high scheols witrin fifty miles of

the school they were attending. Five graduated from high scheols outside of
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I1linois. Table 2 gives the number of. studenis, per cent of studenis, and tne

distance of home high schools from the schooi in which they:enrolled.

TABLE 2
Distance of High Schnoois Atteﬁded'Fﬁ‘T\Ca}1€g§s Attendad
Miles from College Number of Students Per Cent of Students
0-25 : 76 s 32.34
25-50 ' 50 o -21.28
50-75 : 36 = 15.32 - -
! 75-100 24 © 102 o T
] 100-200 | 32 - 13.62. "~ .-
2 Over 200 . , 17 - o0 1,23
Si TOTALS - L | 2%~ - . - 100,90«

(.!}.

i Table 2 shows the courses the students tcok -in high. schoot; numbers who

took each course, the average number of years they were enrolled in each sub~

ject, and the average grade earned computed on a five-point scale.

: The grades received for all course$ except those Tisted as: vocational
were nearly: the same--a 1ittle less than & 3.0 average or’ C--on a five-point
scale. The'average'grade'for the 176 students who took vocational agriculture
was 3.84. " This was nearly one grade point higher than in the reqular academic
courses. The average grade for other vocational courses was 3.20. These- .
courses were in most cases either shop or business courses.

ACT scores were obtained on students where available. The student’s
standard composite, or average, score was used and was:available for 109:of
the 238 students. The average score was 15.60, about the saine’‘as the average
for unselected high school seniors..’ The number of students with ACT scores
was 1ow in schools that' do not require ACT scores. “The ACT scores from-the -

schools with only a few scorés may-be higher than the average because these

[P UVUPEIU NI PIVVIPNRISIR JPES SR L et b atd —————
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TABLE 3

~ High School Course and.Grade. Records For. Two-Year I
Agriculture Students '

Subjects .. Number With One . - Grade Poi?t Average Years zor
Semester or More Credit™  Aver.ge A1l Students
English. - .~ 236 - . e 2.9 .- 3.80
w~anguage 58 2.75 .37
Mathematics ©231° B " 2.81 T 1,960
Science *. - 228 . 2.85 2:.10
Social Studies 231 2.96 2,18
Vocationai Ag. 176 . 3.84 2.50

Other Vocgtionai
COurse§ "

\

144 3.20 1,19

1Grade point average figured by student grade regardless of number of
semesters takei.

«.ZAverage vears.is figured by total students.
, 3Other vocational courses are either shop or.business courses:in most
cases.
may represent the scores of students who plannéd to attend four- year schools
or who transferred from four-year programs where these scores are requ%red.
. The student's rank in his. high schocl graduating class was obtained for
216 of the 238 students. . The average percentile rank was 37.28 ov approx-
imately midway in the second quartile, - This did not .vary much-for schools
or programs. R . L
The curulative grade point average at the erd of the fall semester was
obtained on 212 students who had an average of 3.38 on a five-point scale.
In most cases this represented one semester's work except for the 38 second-
year students and those advanced students who had transferred, into these pro-
grams. within the same school. Those: schools not on a five-peint scaie were

all converted to this scale to obtain an average grade. e
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In addition to data from high school ‘records, each student was asked to
£i11 out an ihfoimatioh-form."Of‘thef238'origﬁnéi’étuﬂénts; 215 were avail-
abie to cmnplete this form at the time of the visit to the school The 215
students were d1str1buted as follows 1n the three programs ,]]1,’or 51.6 per
cent, were in Agricultural Bus1ness or Supply; 60, or 27.9 per oent, were in
Agricultural Mechanics or Machinetry Technology; 44, or Zng.pe(_ogot,;wéfg‘ihf
Ornamental Horticulture. | i ; | | '

The students were asked to g1ve the occupation of their father at the
time they. enrclled in schooi. Table 4 indicates approximately two-th1rds:of
the fathers or guardians were engaged in farming and‘the.ro§§:were groupgo -
either in occupations related to agriculture or @hoge_ﬁOtfpelated’to’égrigoi-
ture. The numbar of fathers who were farming was iow for souoents iq{%ﬁé.»'
Horticu]ﬁoro program--none in tho Chicago Horticulture program and approxi-
mately ooé-tﬁ%rd in the Danville program. '

of théléis students who £illed out the information form, 76 were com-
muting. Only two of these indicated they commuted over 40 miles one-way each
day. The number and per cent commuting ig shown‘by ten-mile intervals in
Table 5. | ' | | ' |

The students were asked what occupations they planoed'to be working in
five &ears ffom ﬁﬁe'time they entered sohooj if they were not in mi1i§ony
service. Table 6 indicates approximately one-fifth of the students planned
to be farmiing. There was only ene student in the two Ornamental Horticulture
programs that indicated he planned to be ‘farming. Approximately 60 per'eeﬂt
of all students appear in two catagories under rziated to agriculture, eithof;

in sales, service, wnd clerical or in skilled occupations.




TABLE 4

Occupation of Students' Fathers or Guardians When Enroilled
In Agricultural Programs '

&
Numbor of Students
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Farming (143) (67.45)
Related to Agricul ture ‘

Professional and Government 2 Q.94
B Sales, Service, and Clerical 6 2.83
. Skilled 2 0.94
g Semi-skilled 1 0.47
3 Owner 1 0.47
= TOTAL T2} :
Not Related to Agriculture
3 Professional and Government 14 6.60
K Saies, Service, and Clericai 10 4.72
= Skiiled _ 1 5.19
5 Semi-skilled 15 7.08
3 Caner . 4 1.89
3 veceased 3 1.42
"3 TOTAL ()] (76.90)
TOTALS 212 100.00

TABLE ©

o l";n N

Number of Students Commuting To Colleges and the Distance

} Miles fiumber Per Cent of Total
0- 9.9 31 14.42
10-19.9 22 10.22

= 20-29.9 16 1.44
3n_-32.9 5 2.33
40-49.9 1 0.47
50-59.9 0 0.00

4 60-69.9 0 0.00
70-79.9 ) 0.00
80 and over 1 0.47
TOTAL 76 35.35
Not Commuting 139 64.65
TOTAL Z1d 100.00




TABLE 6.

Expected Occupation of Students in Five Years .
If Not in Military Service. .

Occupations Number of Students Day Cent of Students
Farming - A (41) (19.43)
Related to Agriculture _
Professional and Goverament 13 6.16 -
Sales, Service, and Clerical 80 37.92
Skilled - 48 22.75
Semi-skilled 0 0.00
Owner ' 1 0.47
Other . - 14 6.64
TOTAL ' {1537 .
Not Related to Agriculture
Professional and Government 0 0.C0
Sales,.Service, and Clerical -3 1.42 ¢
Skilled 7 3.32
Semi-skilled "1 0.47
Owner 1 0.47
. Other 2 . 0.95
TOTAL (14) (6.63)
TGTALS ' S ' 21l 100.00

The students weré asked what annual salary or wage they planned to be
making five years'frbm'time of enrollment if they were not in military ser-
vice. They were asked to check to the nearest $1,000 on a scale starting at
$2,000 and increasing to over $12,000. Table 7 shows the frequency and per
cent of those checking each interval on the scale. The median for the 206
who completed the question was $8,530 per year.

Three questions were included on the form in an attempt to determine the
following: What factors jnfluenced the students to continue their education?
what people influenced them to continte? What combination of factors and
people influenced them to go to the school and choose the curriculum in which

they were enrolled? They were asked to check the degree of influence on a
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TABLE 7

The Yearly Salary or Wage Students Checked They Planned To Be
Making Five Years After Enroliment If They Were Not In
Military Service

Expected Saiary

or Wage Number of Students Per Cent of Students
* 3 $ 2,000 o : 0.00
b 3,000 0 | '0.00
3 4,000 : 4 ' 1.95
5,000 9 4.37
6,000 24 11.65
7,000 - 40 19.41
- 8,000 56 27.18
e 9,000 19 9.22
S 10,000 30 14.56
s 11,000 4 .1.95
12,000 6 _ 2.91
Over 12,000 14 ' 6.80

TOTAL 206 100.0C

nine-point rating scale. The 1-3 scale was headed with "little influence,”
5 4-5 "average influence," and 7-9 “"major infiuence."

Table & lists factors that influenced them.to continue their education
afcer high school. Only one factor had an average value of "major influence."”
This was "“increase earning ability" and only one factor averaged to be of
“little influence." This was “military deferment."

Tae degree of influence certain persons had on the students' decision to
continue education after high school is shown in Table 9. Parents and voca-
73; tional agriculture teachers rated the highest with parents being the most
3 important.

f The influence of persons and factors in the selection of school and pro-
gram is shown in Table 10. Agricul ture teachers, parents, location of school,

and the ability to work part-time ranked highest with ratings between four and

five.
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TABLE 8
Degree of Influence Certain Factors Had On Students' Decision To
Continue Education After High Schoel
Littie AvVETage Major
Factors Influence  Influence Influence

] 2 3 4 5 6 7 8 9

Friends continuing in school [ZZZZ?ZZZZ? 3.6
Lack of employment opportunities [T 4.3
Military deferment I 2.1.
Increase earning ability I L 1.4
Social prestige LN 4.3
Enjoy schooi work I 4.3
Enjoy school activities 177110712 4.5
TABLE 9

Degree of Influence Certain Persons Had On Students'
Decision To Continue Education After High School

Little Average Major
Persons Infiuence Influence Influence
: 1 2 3 4 5 6 7 8 9

Parents - [ITATAIITTITT - 5.9
Brother or sister [7I7IIT1I7 3.8

Other relatives [T 3.9
Friends LT &4
Vocational agriculture teacher /[//////////]/[/[/ 5.2
Other teacher | LIl 4.5 |
Guidance counsalor /1171171111 4.3

School administrator L1111 4.0




Degree of Influence Certain Persons and Factors Had On Students'

TABLE 10

Selection of Their School and Program

Little Average Major
Persons and Factors Influence Influence Influence

1 2 3 4 5 8
Parents or relatives [T 4.7
Friends I 3.4
Vocational Agriculture teacher yrrnn; 5.0
Other teachers yrnnm 3.2
Low tuition ST 3.6
Location of Schoel iy 4.8
Ability to work part-time iy 4.1

and attend school

O

Students in all tihree programs were asked to rate their desire for types
of work situations and conditions. The résults aré.shown‘in Table 11. The
highest rank was given for wanting to "work out-of-doors" and the lowest desire
for "office work." This probably is due to the age of the students since most
young people desire active out-of-doors types of occupations. The opportunity
to work with their hands, with machinery, and plants and animals, all rated
high and varied by programs much as would be expected. Those items usuaily
associated with the direction and supervision of others all rated hiéh with
"owner" being the highest in this group.

Table 12 shows how students vated the vaiue of couvses taken in high
school. Vocational agriculture rated highest, and language and social studies

Tated iowest.




TABLE 11

ool

(FY)

Students' Rating of a Desire For Different Types of Work Situations -

Work Situations

Littie Average Major
esire Desire Desire
1" 2 2 & &5 & 71 8 9

b

Working out-of-doors
Working with hands
Working with.machineny
Working with plants or animals
Working foreman
Office work

Sales work
Educational work
Supervising others
Traveling position

40 hour week or less
Manager

Owner

[T 145

AT - 6.1

ST 6.3,

AT 6.4

[T 58

JIITIIT 3.9

A

5.1

- [T

4.3

5.9 .

[T

iy ad

[T %2
[T 6.7

ST T8

TABLE 12

Students' Opinions of thc Value of High School Course Areas In
College and In Future Work

Course Areas

Than Average To Average Than Average

Less Help About Equal More Help

Course Course Course
1 2 3 4 5 6 7 8 8

English

Language

Mathematics

Science

Social studies
Vocational Agriculture

ST 5.6

I 4.3
iy
ST L
[T 4.6
[T L] 7.5

6.4
6.2

Py ———




The students were asked to 1ist their high school activities, offices
held, and to rate the value of these activities. In cbtaining the average
valua of an activity, each was considered only fo} the highest office heldl

Table 13 shows the results with three activities identified and all the
rest grouped under "other activities." Offices were identified for the three
common offices; the rest were listed under "other office.” Credit was given
for office héld under athletics only for team captain or president of the
lettermen's club. The ratings for all activities were high Qith all FFA |
rating averaging seven or more. ' |

The work experience a%ter 16 years of age for the 215 students is shown
in Table 14. The type of work is grouped under three headings--farm, related
to agriculture, and ron-agricultural work. The employers were listed as father,
other, or seif-employed. Work experience was rated near seven in all cases.

The programs in all ffve schools are now two-year programs. Students were
asked to check what length ct. 'se they would prefer in their pfesent curriculum.
Table 15 shows the frequency checked on each of the six choices. The majority
of the students checked a two-year program, but over one-third checked a pref-

erence for a program of over two years.
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TABLE 13 -
Students' High School Activities, Other Than Class kork and
The Value Rating of These Activities
High Schoo! Little Average Maior .
Activities . Office Number . . Vaiue . Value Value.
- 1 2 34 5 6 7 8 9
Future Farmers o :
of America 5{es?éent 42 [T T 8.0
: Vg T . S
President 18 T L ¢.6
".Secretary & o ,
Treasurer 25 TR 2 L) 72
Other Office 24 I 2L T J‘Q; -
Member only AT s
TOTAL .. T4k L
Class Officer or = . . : o
Student Council sr.'esident 10 7T ] 6.4
ice- .
President 8 [T ) 5.8 . -
Secrecary & i -
T?egsurer 4 [T ITHTT i1 6.2
Other Office 7 //////l///f(//////lfl! 6.1
Member only _8 AT ] 6.2
TOTAL 37 - - N
Atiletics Team Captain 15 LTI el 7.8
Team Member 52 [IT/III71TTILE L BT
TOTAL 0 T#T - -
Other
Activities zresidént ' 24 [ITTTTIITITTIITITL 1] 1.2
ice- - N , T
President i2 [T - 6.0
Secretary & - L
Treasurer 6 ST T 6.8
Other Cifice 14 /IIIIIITIIITIZIIITITIIT 6.9 .
Member only 67 o

123 -

[IITT2 00 4.7

e e e e ———— ¥
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TABLE 14

Students® Work Experience A;ter the Ag. of 16 Years
and the Value Rating of This Experience

V¢ -

Type of Work Little Average Major

Experience Employer Nusrber Value Value Value
1 2 3 4 &5 6 7 8 9

3 Farm Father 92 [T T 746
g:!;;gr‘ 93 [ 6.8

) - Employed 11 FITHITI T 8.4

TOTAL T9% ti .

Related to
Agriculture  Father 14 [T 1.2

gttﬁr 102 - I L 7.6

. e - .

Employed 4 T 6.7
TOTAL R V1) -
Non-Agricui-
ture Work Father 6 TIIIITETI ] 6.8

: 2”3?' 180 AT 6.2

: eit- ]

o , Employed 5 AT 7.2

TOTAL - ToT .

| TABLE 15

Length of Course Students Would Prefer kho Are Now
Enroiled In Two-Year Programs

Length of Course Number of Students . Per Cent of Students
6 months 4 ‘ 1.90
5 1 year 6 2.84
2 years 129 61.14
2 3 years 37 17.53
4 years 35 : 16.59
% Over 4 years _0 0.00

TOTAL 211 100.00
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CHAPTER 3
STUDENT COMPETENCIES AND ATTITUDES AT THE END OF THE
FIRST-YEAR ON-JCB TRAINING

The second phase of the study was to try to detennine‘student competencies
and attitudes at the end of the first-year on-job training as rated by the stu-
dent, his employer, and his college supervisor. The Employer Evaluation (Form
2a) was completed on 321 studeiits in the program. The College Supervisor's
Evaluation (Form 2b) was completed on 134 students, and 131 students completed
the Student Employee Evaluation .(Form 2c). The one school in the second year
of operation reported only their secord-year students in this phase of the pro-
gréa. Drop-outs from. the programs and failure to complete the forms accounted
for the other students not included in this phase of the report.

The persons making the employer evaluation listed their title or duties as
follows: Approximately one-hgii were managers, one-third were owners, and the
rest were either foremen or hac a similar rank.

The employers and college supervisors were asked to rate each student on
tweive general traiis and on eight general job skills. These items were the
same on the rating scales for both groups again using a nine-point scale to
indicate below average, average, and above average. Table 16 shows the aver-
age value for all students rated on general traits both by employers and college
supervisors and the actual number of students rated for each trait. The number
of students varies for each trait or skill due to the lack of opportunity to

observe all students in certain situations. The main value of such scaies is for




o o 1. T NI Nt .+ 15 < p o g s s b o o " - JraS—— — o et e

18

evaluating individuals. Averages for all students have little vaiue other than

to detemmine if certain traits or skills are weak or strong for all students in

} all programs.

iii The employers and college supervisors in general rated all student employ-
ees high in integrity, dependability, rasponsibility, cooperation, courtesy, and

;i personal appearance, attitudes, and emotional stability. They also showed agree-

ment in rating the student employees lower in initiative, judgment, and leader-

ship. The low rating in these traits may be a reflection-of the age of the

students (19+ years of age) rather than due to their training programs.

ii Table 17 shows the combined rating of employers and college supervisors

on skills that would apply to the trainees' work. In general, both groups rated

them Tower on skills than they did on general traits. Both groups gave the

f: trainees their lowest rating in penmanship and salesmanship.

: Questions 9, 10, 11, and 12 on the tmployer Evaluation (Form 2a) were com-

bined to indicate emplovers' attitudes and interests ii the students and pro-

gram. Table 18 indicates %he employers in gensral felt the length o7 the on-

job-training period was about right and less than average time was required to

train these employees. They rated their employees above average and showed a

3 high degree of interest in continuing as a training station.
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TRBLE 16

The Average Rating Trainees Received On General Traits As Rated By
Employees (627) and College Supervisors (###)

an

e Number Rated By Each

19

General Traits

Below Abo
Average

ve

Average Average

1 2 3 4 5 6 7 8 9
Integrity: Trustworthiness i 11171/ 7.7
honesty and loyalty e bbb 0
Dependability: Promptness & /7] ] T 1.7
reliability in atiendance #riHie ## . 7.0
Responsibility: Willingness /”%/%%%%ﬁz%%%l/ 7.4
with which work is accepted #id R R 6.7
and performed .
Initiatives Ability to plan & /é/é/i/ﬁ/%é/éﬁéééé/éél 6.2
direct one's own work RESE # 6.1
Judgment: Ability to make /7 "//g%( 7 6.2
sound accurate decisions 3¥ééﬁ?¥#ﬂn“#éééé§égéll 5.9
Cooperation: Ability to 7.6
work in harmony 7.0
Leadership: Qualities of 6.0
unders tanding- people and - 5.7

. directing work of others

Attitudes Toward Work: Degiee
of enthusiasm with which he
- performs his work

Emotional Stability: Poise
and seif-cortrol

Courtesy and Friendliness:
Skilis in expressing consid-
eration and kindness toward
cthers

Personal Appearance: Neatness,
cleanliness, appropriate aress
and girooming

Potentialities: Ability tc meet
and to avply one's self to new
situations

(o3 o))
°
N~
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3 TABLE 17
: The Average Rating Trainees Received On Job Skills As Rated By
Employees (427) and College Supervisors (###)
g and ithe Number Rated 8y Each
: Below Above
o Job Skills Average Average Average
. | 1 2 3 4 5 6 7 & 9
Mathematical ability //]/ / 6.3
& 5.6
Use of good English /$§/§Z/§/§§§ZZ§§/1/$Z// 6.6
. | o . # i _ 5.8
Speech, ability to convey ideas /%l%/%/é/%ﬁﬁﬂ" 6.3
: # ‘ 5.7
& rpemmanship My 58
"4 : Wﬁj 5.4
3 Knowledge of merchandise /11117 / 6.3
o Y ol
#  Salesmanship STTTITTETTITITITIIT 57
";‘. 7 i 7 .
‘ Mechanical Aptitude JTTTTTTITTITTTTITITIT] 6.6
T T
Stockkeeping ability, -orderliness /5/;/;Z§/§§;§;§§5§§;£§7 . g.g
- l#. T . .
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TABLE 18
Employers® Attitudes and interests In the Trainees and Programs
Below Above
Questions Average Average Average

1 2 3 4 &5 6 7 8 9

How would you rate this employee:
compared to other beginning
employes you have hired?

How weuld you rate the length
of the on-job-training period?

How much time was reguired
ip training of this amployee?

Are you interested in continuing
as a training station?

IO 6.9

Teo About Too
Short Right Long
1 2 3 4 5 6 7 8 9

A 4.6

Little Average Considerable
Time Time Tine

1.2 3 4 5 6 1 8 9

171 4.2

Little Average High
Interest interest interest
] 2 3 4_ 5 6 7 8 9

T 7.5
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When the employers were asked if they would hire their student trainee as
a permanent employze 112 marked "yes" and only 6 marked "no." The averages in
the preceding tables represent in many cases a wide range in ratings, but it
is very encouraging to find that 95 percent of the students wouid be acceptable
as permanent employees to their employers.

when questions 8, 9, and 10 on the College Supervisor's Evaluation (Form
2b) are grouped in Table 19, it shows that they agree with the length of the
on-iob-trairning period which they probably were largeiy responsible for design-
ing. They also agsear to rate both their students and their training stations
above average. These ratings would probably only ha = meaning as they are
applied to individual trainees and training stations, and mean very Tittle as
averages.

Table 20 is taken from the Student Emplioyee Evaluation {(Form 2¢j. The
students were asked to rate the value of certain factors and persens as to the
degree of value thay contributed i their success as a student worker. The
students rated theiv college courses and their employer or trainer the mest
valuable, and the high school courses, college supervisory visits, and special-
on-job schools as the least valuable.

The average Tength of the first work experience for all students and pro-
grams was 14 weeks. The students rated this as about the right length of time.
They indicated that, in their opinion, about 38 percent of the total two-year
program should be devoted to on-job training.

The students indicated they would prefer the first work experience approx-
imately halfway in a two-year curriculum. They also checked that they had an
opportunity to obtain a broad experience in the total operation and conduct of
the training agency. This average again would indicate a wide range of

responces to this question. They rated their work experience a little higher
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than the courses they had taken in college. They felt the pay received for

the on-job training was too little.

When asked if they would accept a permanent position with the fim in

hich thau did their work exnerience, 64 percent said “ves” and 36 percent

~
Wit A\ IGJ e s

said "no." Many reasons were given for both types of answers.

TABLE 19

College Supervisors' Rating of Trainees, Length of Training
Period, and Training Stations

Below Above
Questions Average Average Average
1 2 3 4 5 6 7 8 9

How would you rate this trainee

compared to other trainees you 17111111 6.1
supervised?
Too About - Too
Short Right Long

1 2 3 4 5 6 71 8 9

How would you rate the length of

the on-job-training period? g 8.7
Below Above
Average Average Average

1 2 3 4 5 6 1 8 9

How would you rate this training
station compared to others you [T1171ETTL i LT 6.1

supervised?




TABLE 20

g Student Employees Rating of Certain Factors and Persons As To
Their Yalue To Their Success As Workers

Factors Contributing to Success : 3133263 4n§§§igeﬁ ; 322;; )
High School Courses [T 5.1
Colege Courses iy 6.9
Previgus Work Experience [T 6.2
Special On-dob Schsols [TTTTIT 111 4.7
College Teachers [TTTTITLTT L1 6.2
College Supervisory Visits iy 5.3
Employer or Trainer [T 149

Other Employees JTHTTTTT I LELL 1T 6.2




CHAPTER 4
SUCCESS OF GRADUATES OF THE POST-HIGH SCHOOL PROGRAMS

The third phase of this evaluation project was the contacting of the
graduates and their employers six months after graduation. The only school |
and program that had graduates in 1966 was the Agriculiure Supply Program_in_:
Joliet Junior Cellege, which was started in 1904. Thirty-eight students com- .
pleted this program in June, 1966. Table 21 shows the status of the 38 grad- -
uates as of September 1, 1966. Over one-half of the studei :s remained as pér»
manent employees at their on-job training stations. When those in mi1itary
service are excluded, only 7.99 per cent were employed outside the field of
agriculture. o

On October 26, 1966, the latest mailing addressés of emplqyer§ wé}e"'
obtained from the Joliet agriculture faculty. During the approxiﬁaté two-
month period from September 1 to Octcber 26, some of the students had already
made changes. Two additional students had enrclled in fburfyear'co1legés, !
three were in military service, and others had changed emp]&yers. It would
appear that 20-year-old students graduating from two-year programs at a time
of high military draft, high employment, and greater emphasis on education
may make several changes after graduation. Because of the number'bf’éhanges
being made, the home mailing addresses of the graduates was used in contact-
ing them. Information ferms were mailed to the employers and graduates in

lovember, 1966.

25
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TABLE 21

Status of 38 June, 1966 Graduates of Joliet Junior College
As of September 1, 1966

i Number of
; Status Students Per Cent
Continued Education in
3 Agriculture | 7 18.4
' Employed with Training Station
as Permanent Employees _ 22 58.0
: Empioved by Agricultural Business
: Other than Training Station 1 2.6
’?- Farming 3 7.9
. Military Service 2 5,2
3 Empioyed by Non-Agricultural Business 3 7.9
TOTALS 38 100.0

G the 38 students contacted, 26 mailed in returns in time to be included.
Table 22 shows the status of the 26 graduates at the time they completed the
jnformation form. If we exclude those in military service from those making
returns, only 11.5 per cent were employed outside of agriculture. Over one-
third of the graduates were working for Tirms related to agriculture, and
éz approximately one-fourth were continuing their education.
The graduates wzre asked their approximate yearly salary. Thirteen of
gg the 26 answerad this guestion. The average salary reported was $5.746. Seven
: were working for the same anployar with whom they did their on-job training,
and three others indicated they planned te return to the same employer after

completing additional education.
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TABLE 22
h Status of 26 Graduates Reporting As of December, 1966

Number of
= Stabus Students Per Cent
E Continued Education in Agriculture 7 26.92
E Employed by Agricultural Business 9 34.62
; Farming 3 i1.54
3 Military Service 4 15.38
?f Employed by Non-Agricultural :
%{ Bus iness 3 11.54
TOTALS 26 100.00

2 The graduates were asked to check the main source tirough which they
1earned about the opening for their present position. Those in school and ir

\‘ military service also completed this question. Tablé 23 shows the number

; checking each source; three of the graduates checked more than one source.

The three sources most often checked were through ‘personal .effort, througn

Friend or relative, and through the school from which they gvaduated.

_ Table 24 lists seven factors. The graduates Qere asked to indicate the

3 degree of influence each of these factors had on their acceptance of their

e present position. Rate of pay. living near home, and influence of parent.

3 were all ratad as being of less than average infiuence. Opportunity for

-%{ advancement, working conditions, person doing the hiring, and the desire for

3 further education were all rated as being ahove-average nfluences.

#
i
I
e



Y 28

TABLE 23

Main Source Through Which Present Position Was Located

o Snuirca

3 Through Advertisement 0
= Through Friend or Relative 7
. Through School From Which You Graduated 6
. Through On-Job Training i
Through Personal effort 8
Through Public Employment Office 0
Through Opening Known of Before Attending
Two-Year Prograin 1
Other 2
-

TOTAL 28

]Three checked more than one source.

TABLE 24

Degree of Influence Certain Factors tiad
On Graduates Selecting Present Position

Little Average Mzjor
Factors Infiuence Influence Influence
1 2 3 4 5 6 7 8 9

Highest rate of pay of any

position available I 4.3
Opportunity for advancement R 6.6
:ﬁ Opportunity to Tive at home
’ cr near home g 4.7
Disivable working conditions i 6.2
Personality and attitude of- ’
pevsor doing the hiring i 6.0
Desire for further education yrnrnrnn 6.4

Infiuence of parent, relative

or friend iy 4.2
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The graduates were asked to check the chief reason for changing to another
occupation if their job was different from the work for which they were trained.

Table 25 shows the number checking each reason. Not many of the responses'’

giving an explanation. The given responses did not seem te describe accurately
the reason for the large number of graduates going on to four-year coilege pro-

grams and those going into service.

TABLE 25

Chief Reason Given By Graduates For Not Being In Work
For Which They Were Trained

. Number
Reasons Chacking
Am working in same type of work 5
No job available in my field 1
Developed new interest 2
Disliked work -or which I was trained 0
Found better opportunity 2
Never intended to stay in this type of work G
Instruction program was most nearly related %o

present work I could find B 2
This work pays better 2
Other {(Explain) - 1
TOTAL 23

-

Table 26 shows what the graduates consider to be the advantages of having
cempleted their training program. The fact that it provided a foundation for
additional training was givén the highest rating and seems to be reinforced ty
the large number electing to continue their education. The training was a yood
foundation for advancing in their job, it helped them to cobtain employment.
Roth of these factors weve rated approximately equal. That it helped them
start at a higher wage was rated as having the least value. This is surpris-

irg since “"increase earning ability" was the major reason given for continuirg




30

their educaticn after high school when the students enrolled in two-year

programs .

: TABLE 26
x Graduates' Rating of Certain Factors As Reasons For Completing
< Training Program
f; Little Average Much
3 Reasons Value Yalue Value
B 1 2 3 4 5 6 7 8 9
3
" It helped me to obtain
employment [T LT 6.4
e It gave me a good foundation )
= for advancing in the job JTITTIHITL L] 6.5
lé; It halped me to begin at a
higher vage [AI A 4.9
7 It provided a foundation for
3 additional training and .
(3 education IO 7.2

The activities invoived in a training program were listed, and the grad-
uates were asked to rate the vaiue of each. Tab1e.27 shows their value as
F rated by the graduates. On-job training and classwork in agricuitiura received
the highest rating. Classwork other than agricuiture, contact with students
R of similar interests, and individual counseling by faculty received about equal

rating. School clubs and social activities received the lowest ratiry.

- e I
e @2 Ao N o 5

Table 28 was an attempt to have the graduates rate factors indicating

possible success irn the training program from which iney had just graduated.

n They felt that recommendations of high school teachers, personal interviews,
%ﬁ_ grades in related high school vocaticnal courses, and a written statement by

the student would be of most value. They also felt that rank in high scheol
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1 TABLE 27
Graduates’® Rating of Activities In Their Training Programs f;:L‘
Little Average Much 5g?,
Activities Value Value Value S
, 1T 2 3 4 & 8 7 8 29 B
y Ciasswork in agriculture I 7.3
i; On-job training JITHTITITTIT 7T 21T 8.0
;; Classwork other than :
5 agriculture ////7/////////i////l(/ 6.2 :
,§~ Contact with students of - .
f? similar: ifiterests Il 6.6 . =
’E? Individual counseling by . 9 }
f{ faculty [T Ll - 6.8
'é; School clubs and social | o
activities (LI 4.4 =
?E graduating ctass and test scores would be of the least value,‘aIthough subéeés ﬁi*
?? as measured by first semester grades showad a rather high correlation with ;f‘
%; rank in nigh school graduating class and ACT scores. | | . E:
?é Nearly three-fourths of the 26 graduating students indicated they would ;
i? l1ike additional training in the field in which they were employed. Prdbably Ei-;
;; the strongest indication of their opinion of the program was the fact that 25 3 ;
;g of the 26 graduates said they would racommend this training pfogram to their u
:; best friend. |
éi Twelve employers of the graduates conpleted the Employer Evaluation Form ;’{gg
,5, 3a. The persons completing the employer eveluation listed their title or ;;‘;i
{ duties as follows: nine as manager or president, two as foranan‘or supervisor, ;;-'
~« and one did mot list his title.

N
s
o
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TABLE 28
Graduates' Rating of Certain Factors As Metheds of Selecting
Students For Two-Year Programs
= Little Average Much
2 Factors Value Vaiue _ Value

5 1 2 3 4 5 6 7 & 8

~—
P

Total iigh school grades 11111111711117111] 5.4
Rank in graduating class JT7T1711LT 11T - 4.8
T§ Test scores (ACT, I.Q., etc.) Yy | 4.9

Grades in related high school
vocational courses

I T 6.7

Recormendation of high school
principal and teachers

I 6.4

b Personal interview and screening
E process by college personnel

AT 6.9

Written statement by ctudent of
| reason for wanting tc attend
2 scheol

[T 648
[T TITTTIIITT 5.6

Previous work experience

The employers were asked to rate the graduate emplqyeeé on the same
B twelve general traits and the eight job skills used for the on-job training
3 students. The average rating on both scales showed the same general pattern

as that found for the students at the end of their on-job training period.

They rated their graduate employee above average of the beginning employees
ﬁ; hired. They showed a high interest in hiring other employees with this type

training in the future.

The employers were asked to rate seven reasons for having post-high schoo?

.g agricultural programs. Table 22 gives the average value the twelve employers

A gave for each. They indicated the most valuable reason for post-high school

$,.
< ./ E VA
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agricultural programs was an cpportunity for additional training for students
who would not attend a four-year college. The fact that it might save industry

1 and business time and money was considered of least value.

TABELE 29

Employers' Rating of Reasons Given For Having Post-High Schooil
Programs In Agricuiture

Little Average Major
1S Value Value Value
1 2 3 4 5 6 7 8 9

Reas

o)
b |

Furnish employers with list of
employees iy 6.7

Offers to business and industry
graduates which arec more
mature and therefore nove
employable than high school

graduates [T 7.4

Saves industry and business time
and money in the training of

new employees [T 7111 T 5.9

Gives broader background and
B training than industry
usually offers [T I 1.4

Offers a source of future
supervisors, managers, and

foremen [T 19

Gives students who would not
= attend a four-year college
I an opportunity for additional
R schooling and training JTITTTITITEITIITIL LTI L) 8.3

Furnishes a more practical type
of training than is usuaily
offered by four-year colleges I 1.2

¥ O
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CHAPTER 5
SUMMARY AND CONCLUSION

1. To the degree that first semester grades indicate futdre academic
success, it would appear that students in the lower one-half of their grad-
vating class will be able to be successful in these vocational programs; h

¢. The majority of the students in these programs, other than in Orna-
mental Horticulture, are fam boys with vocational agriculture backgrounds;

3. The parents and the vocatioral agriculture teachers have the most
influence on students entering these programs. This should be recognized in
the recruiting for the programs other than Ornamental Horticulture.

'4. Most of the students expressed an interest and a desire for owneréhip'
and supervisory positions.

5. Students believed that in comparison to other courses they have taken
in high school, vocational agriculture wouid be most helpful to them in these
progvams and in future work. |

6. The mejority of the students had been active in one or more extra-'.
class activities and felt these activities'were of value to them. |

7. Most of the students have had work experience after the age of 16
years and in most cases felt it had been a major value to them.

8. The majority of students indicated 5 preference for a two-year program
although on2-third indicated an interest in a course of more than two years.

9, Employers and college supervisors in general voted all student employ-

ces high in integrity, dependability, responsibility, cooperation, courtesy,
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and personal appearance. They also showed agreement in rating the student
emp loyees average in initiative, judgment, and leadership.

10. The en_‘loyers showed a high degree of interest in continuing as a
training station.

11. The employers indicated that 95 per cent of the on-job training stu-
dents would be acceptable as permanent employees.

12. The students felt that 38 per cent of the total two-ysar program
should be devoted to on-job training.

13. The students felt that the pay rate was tse low for the on-job
training. |

14. Several students remain after graduation as permanent emplcyees at
their on-job training stations. | .

15. It would appear that 20-year-old students graduating from two-year
programs at a time of high military draft, high employment, and g.éater empha-
sis on education may make several changes after graduation.

16. Graduates rate their on-job tréining and their cburse work in o
agriculture as having the greatest value to them. |

17. Nearly three-fourths of the 26 graduates indicaﬁaﬁ they would like
additional training in the field in which they specialized.

18. Twenty-five of the 26 graduates said they would recommend the pro-

gram to their best friend.
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APPENDIX B Form la
Secondary School Record

Schoe? () Canton ( ) Chicage { ) Danville ( ) Joliet ( ) Wabash

Name Age Sex

High Schoo! _ City State

Class Record

dudbjects Years Grades
English 1234

t.anguage 1234

Mathematics 1234

Science 1234

Sotial Studies 1234

Vocationat Agriculture 1234

Gther Vecaticnal Courses 1232

fest Record
ACT Scores

Applicant ranks_ in a graduating class of students
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Form 1b

School: ( ) Canton ( ) Chicago ( ) Danville ( ) Joliet ( ) MWabash

Name

Program: ( ) Agricultural Business or Supply
( ) Agricultural Mechanics or Machinery Technology
( ) Ornamenital Horticuiture

Other

Father's or guardian's occupation

Do you commute to school? Yes No If yes, ___ miles one way

In what occupaticn do you plan to be working five years from now if you
are not in military service? (If you cannot name the occupation, describe
type of activities you plan to be performing.)

What salary or wage per year do you plan to be making five years from now
if you are not in military service? (Check below) '

() $2,000 () $3,000 ( ) $4,000 ( ) $5,00¢ () $6,000 ( ) $7.000
() $8,000 () $9,000 ( ) $10,000 ( ) $11,000 ( ) $12,000 () Over $17,000
To what degree did the following factors influence your decision to con-

tinue your education after high school? (Please check degree of influences
on each rating scale.)

Little Average Major
Influence Influence ' Influence
(a) Friends continuing in school ] 2 3 4 5 8 "7 8 9
, S SO SO S S S|
(b) Lack of employment cpportunities .1 % ? ? ? ? Z ? g
(c) Military deferment 1 2 3 4 5 6 7 8 9
IS NN SN N WUy SN, SS— R—
{(d) Increase earning ability } % ? ? ? ? Z- ? i
(e) Social prestige } % ? ﬁ_ ? E { ? ?
S
(f) Enjoy school work }_ % ? % ? ? Z 9 <2
(g) Enjoy school activities } % ? 4? ?, ? z ? *?
(h) Other 1 2 3 4 5 6 ? 8 9
1 K 1 Ll | , [T




10.

s, < vt i = e e

R

What degree of influence did the following persons have on your decision
to dontinue your education after high school? (Please check degree of

influence on each rating scale.)

Little Average Major
Influence Influence Influence
(a) Parents 1 2 3 4 5 ? 7 8 9
AL ! § i  { |
(bj Brother or sister 1 2 3 4 5 6 7 8 g
I T | % 1 i { { i
(c) Other relatives 1 2 3 4 ? 6 7 8 9
i { i | i i i .
(d) Friends 1 2 3 4 5 6 7 8 9
A W MR SRR SR SN S S—
(e) Vocaticnal Agriculture teacher 1 2 3 4 5 ? 7 8 9
A W S N )
(f) Other teacher 1 2 3 4 5 6 7 8 9
! ) [ i i i l
(g) Guidance Counselor 1 2 3 4 5 6 7 8 9
R N S NN (S SN S S
(h) School administrator 1 2 3 4 5 ? 7 8 9
1 § i ] 4 i | 4
(i) Other 1 2 3 4 5 6 7 8 9
i A § { i i ) \ 1

What degrees of influence did the following persens or factors have in your
selecting this school and this curriculum? (Please check degree of influ-

ence on each rating scale.)

. Little Average  Major

Influence Influence Influence

(a} Parents or relatives 1 2 3 4 5 6 7 8 9
R W S W S VO DR S

(b) Friends 1 2 3 4 &5 & 7 8 9
] | 1 L4 ! i L

(c) Vocational agriculture teacher 1 2 3 4 5 6 7 8 9
41 i i. { i 4 i [}

(d) Other teachers 1 2 3 4 &8 6 7 8 9

i i H 4 [ WU SRS S |

(e} Low tuition i1 2 3 4 5 6 7 8 9
t l 1 3 i 3 [N .

(f) Location of school 1 2 3 4 5 6 7 8 9
| [ U 1 ) i L1

(g) Ability to work part-time and ] 2 3 4 5 6 7 8 8
attend school VD SN B SRSt S o

(n) Other 1 2 3 4 5 6 7 8 9

| R T i L i i {
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11. Rate your personal desire for the following types of work situations.
(Please c*aeck each rating scale.) :

Little Average Major

Desire Desire Desire
(a) Working out-of-doors 1 2 3 4 5 6 7 8 9
B i 1 1 1 H i H H
(b) Horking with hands 1 2 3 4 5 6 7 8 9
R { A ] i | 1 | 1
(¢) Working with machinery 1 2 3 4 5 6 7 8 9
S SRR SN RN SO N S N
] (d) Working with plants or animals 1 2 3 4 5 6 7 8 9
g 4 i § | | | 1 | N
E {e) Working foreman 1 2 3 4 5 6 7 8 9
: § N | | 1 4 ) | |
+f) Office work i 2 3 4 5 6 7 8 §
i 1 - ] i | R N
- (g) 2ales work 1 2 3 4 5 6 7 8 9
} 1 | 1 3 i | t ! 1
3 (h) Educational work 1 2 3 &4 5 6 7 8 9
¥ SR SUNEE AN SN MR S
'é‘ (i) Supervising others }~ % ? % % ? Z ? Ag
(j) Traveling position } % ? 1} SL ? 7 ? ?_
b (k} 40<hour week or iess 1 2 3 &4 5 6.7 8 9
2 R TR S N M S SR SR
5 (1) Manager 1 2 3 4 5 6 7 8 9
o i i H i H | 1 i i 4
< (m) Qwner 1 2 3 4 5 6 7 8 9
e P W N NN NN SN S S
% 12. In comparisch to other courses in high school, how helpful do you expect
iy the following course areas to be in college and in future work? (Please

check each rating scale if course has been taken.)

Less Help ThaniAbout Equal tejMore Help Than
Avevage Course|Average Coursz|Average Course

1 9

() English I I B L B
5 '

: (b) Language } % ? g 5 _? { ? ?
{c) M 7

i (c) Mathematics 1 2 3 4 3 6 . 8 ji

(d) Science 1 2 3 4 5 6 7 8 9

1 ) | i i i L i

{e) Social Studies [ 2 3 4 5 6 7 8 9

] § 1 i 1 ] L B i

{#} Yocational Agriculture } 2 3 4 5 6 7 8 9

do : 1 T ! !

(g) Other 1 3 o+ 5 6 18 7

e e ——— g - Wk e s Aene s e S S meoMbIe nm i o Ammermes = me seemew aTe e e m e e e
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13.

14.

5.

16.

-4~

In what significant high school activitiss have you participated? List
membership and oftices held and rate vaiue of each 25 to their worth to

you,
Little Average Major

Activity Office Value Value  Value

. 1234567809
HER A R N T

b. 1 2 3 456 7 829
i i1 | N T T L1

c. 1 2 3 45 6 7 89
TR W S NN U U DR B

d. 1 2 3 45 6 7 89
[ N S TS SR N P I

What work experience have you had, with or without pay, after the age of
16 years? List work experience and value of each as to their worth to
you. (Include military service.)

Little Average Major

Activity Office Value  Value  Value

a. 12 3 4586 7 829
SR A S T N S

b, 1 2 3 45.67 829
[T P S D S W S T |

c. 12 232 4546 7 839
1 T 1 i1 1. 1

d. 1 23 4567 839
N I T R W DU R N

Hhat): length course would you prefer in your present curriculum? (Check
cne

{ ) 6 months () 3 years
()1 year () 4 years
() 2 years () Over 4 years

cemments:

o1



APPENDIX C
EMPLOYER EVALUATION

Form 2a

Schooi: ( ) Cantor () Chicage ( ) Danville { ) Joliet { ) Wabash

Wame of Trainee

Program: { ) Agricultural Business or Supply
( } Agricuitural Mechanics or Malhinevy
( ) Ornamental Horticulture
{ ) Other

Name of training station

Address of training station

Name of person making this evaluation

Title or duties of above person

Number of fulltime employees

Please rate the above trainee on each of the traits listed below. ‘Rate by

placing a check mark on each rating scale.

Below Above
GENERAL TRAITS Average Average hAverage

{3) Integrity: Trustworthiness, 1 2 3 4 5 6 7 8 9
honesty and loyalty SRS SO W N S WA N S

(b) Dependability: Fromptress and 1 2 3 4 5 6 7 8 6§
reliability in attendance B ——

(c} Responsibility: Willingness 1 2 3 4 5 6 7 8 9
with which work is accepte N T B B B
and performed | :

(d} Initiative: AbiTity to pian and 1 2 3 4 5 6 7 8 9
direct one's cun work B e

(e) Judgment: Ability to make sound i1 2 3 &4 5 & 7 8 9
decision i § i 1 i  § |

(f) Cooperation: Ability toworkwith 1 2 3 4 5 6 7 8 9
others in harmony RSN S TR RS SEEEL - o

(g) Leadership: Qualities of under- 1 2 3 4 5 6 7 8 9
standing peopie and directing N VS T B
wovrk of others N

(h) Attitudes towarc Work: Degree i 2 3 4 5 6 7 8 9
of enthusiasm with which one [ VY [, R By B S
performs his work

(1) &matienal Stabilrly: Poise and 1 2 3 4 H § 7 8-9

} i ) | R N | S

sel1f-control




-2-

(j) Courtesy and Frizndliness: 1 2 3 4 5 6 7 8 ¢
Skills in expressing consider- U S [ SR WU T NN S
ation and kindness toward sthers t

(k) Personal Appeavance: Neatness, 1T 2 :t a 5 6 72 8 9
7 cleanliness, appropriate dress 1 I NS S S WS
Lz and grooming

;m (1) Potentialities: Ability tomeet 1 2 3 4 5 6 7 8 3
p and to apply one's self to new U U SN VU N S S
ol situations

8. Please rate the trainee on each of the skills listed below which appiy to
trainee's work,

g Below | BAbove
s JOB SKILLS Average Average Average
(a) Mathematical ability 1 2 3 4 5 6 7 8 9
~ i b | | 1 -4 [T |
(b) Use of good English 1 2 3 4 5 6 7 8 9
3 N MR NS SR S S NN S
(c) Speech, ability to convey ideas 1 2 2 4 5 6 7 8 9
e (T D PR (SRS SR Y S S
{d) Penmanship 1 2 3 4 5 6 7 8 ¢
e i i AN N N W S SR
(e) Knowledge of merchandise 1 ? 3 4 5 6°717°8 9
{s:".- } | } 1 § } i A
= (f) Salesmanship 1 2 3 4 5 6 7 8 9
o | N R WY W SN SN A N
(g) Mechanical aptitude 1 2 3 4 8 6 1 8 9
E \ I NN NN SR N SN SN S
(h) Stockkeeping ability, orderliness 1l 2l :Ii lil ? ? } &IS ?
. | Below | " Above
Average Average Average
6. How would you rate this employee com- 1 2 3 4 5 6 7 8
s pared to other beginning employees you N N I S T e S
havz hired? ‘
T00 About  Too
Short . Right Lofig
3 10. How would you rate the length of the 1 2 3 4 % 6 7 8 9
on-job-training period? A M S B S PR S
3 Little - Average Censiderable
Time Time Time
11. How much of your time was vequired 1 2 3 4 8% 6 1 &€ 9%
in the training of this employee? WU RS T S S e
Little Aversga High
Interest Interest Interest
12. Are you interested in continuing as 1 2 3 &4 § 8§ 7 8 %

a training station? TN S N S B

TP < - Sy - ey p————
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13. Would you hire this studeni as a permanent employee? () Yes ) No

e 14, Comnents:




COLLESE SUPERVISOR'S EVALUATION
1. School: ( ) Canion ( ) Chicago ( ) Danville ( j Joliet ( ) Wabasn

2. Name of Trainee

3. Program: g 2 Agricultural Business or Supply

- { } Agricui4tural Mechanics or Machinery Technology
3 { ) Ornamental Horticultura

53 ( ) Other

4, Name of training station

5. Name of person making this evaluation

6. Please rate the above trainee on each of the traits listed below. Rate by
placing a check mark on each rating scale.

13 Below Phove
o GENERAL TRAITS Average Average Average
e (a) Integrity: Trustworthiness, 1 2 3 4 5 6 7 8 9
73 honesty and loyalty [T SN TN NUNUHS U SV R
g (b} Dependability: Promptness and 1 2 3 4 5 6 7 8 3
A veliability in attendance R B B
3 (¢} Resporsibility: WiTlingness 1 2 3 4 5 6 7 8 9
3] with which work is accepted [ R SN [N NSO N SR
< and performed

ﬁ%; (d) Initiative: Abitity ts plan and 1 2 2 4 5 6 7 8 9
= A T S R S BN SR

divect one's own wWOrk

{e) Judgment: Ability to make sound 1 2
decision

o €t
e £
pr 491
—C
-

(5]
-0

E (<) Cooperation: Myility toworkwith 1 2 3 4 5 6 7 8 9
others in harmony L1 I -

-

*% (g) Leadership: Qualities of under- 1 2 3 4 &8 6 7 8 9
; standing people and directing S SN SN NS S S S B
2 work of cthers
(h) Attitudes toward Work: Degree T2 3 4 %5 6 1 8 9
of enthusiasm with which one NN SRR WU WU SN EPNS T P
performs his wovk
(i) Emotional Stability: Poise and 1 2 3 4 3 6 7 8 9
self-control U TS B— (TR N S—
{3) Courtesy and Friendliness: } % ? ? ? ? { ? ?

Skills in expressing constdera-
tior and kindness toward others




LAy el
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(k) Personal Appearance: Neatness, T 2 3 4 5 6 7 8 9
cleanliness, appropriate dress N SR R B
ard grooming :

(1) Potentialities: Ability to meet 1 2 3 4 5 ? 7 8 9

R . 1 P

and to apply one's self to new
situations

It 7. Please rate the trainee on each of the skills liste’ below which apply to
; trainee's work.

Below Above
1 JOB SKILLS Average Average Average
(a) Mathematical ability 1 2 3 4 6 & 7 8 9
- 1 | L { i | | l 1 i
4 (b) Use of good English 7 2 3 4 5 ¢ 7 8 9
: ! i i d | S| 1 A |
(¢) Speech, abiiity to convey ideas ] % ? ? ? ? ? ? ji
) \ L]
3 {d) Penmanship ] ? ? ? ? ? ? Q ?
23 (e) Knowledge of merchandise }_'-%- ?_ i, ? ? ? ? <2
; (f) Salesmanship }_ %7 ? ? ? ? ? ? ?
(g) Mechanical aptitude l % .? tli El‘: ? Z !? i
) (h) Stackkeeping ability, orderliness } % ? ? ? ? ? ? ?
Balow : Above
't : Average Average Average
’ 8. How would you rate this trainee com- 1 2 3 4 ? 6 7 8 9
¥ ) pared to other trainees you supervised? +——1—1 S —
E Too About Too
Short Right Long
9. How would you rate the length of the T2 3 4 5 6 7 8 9
on-jeb-training period? B e
Bealow Above
o Average Average Average
N 10. How would you rate this training lL % :13 lll ? ? Z ? _'9_

station compaved to others you
supervised?

MY L .
" .
P

11. Comments:
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-3 Form 2¢
‘ STUDENT EMPLOYEE EVALUATICHN
1. Scheol: () Canton { ) Chicago ( ) Danville ( ) Joliet ( ) Wabash

2. MName
B 3. Program: ( ) Agricultural Business or Supply
i ( ) Agricultural Mechanics or Machinery Technoiogy
9 ( ) Ornamental Horticulture
/ ( ) Other
N 4. Name of training station
?; 5. What degree did the following factors and persons contribute to your sSuccess
; as a student worker? (Please check degree of value on each rating scale.)
,; Little Average Major
f’ : Value Value Value
) {a) High School courses 1 2.3 4 5 6 7 8 9
I R TR AN S AU SN S
(b) College courses 1 2 3 4 5 6 7 8 9§
N NN SN AU A S S S
{c) Previous work experience 1 2 3 4 5 6 7 8 9
S N (R NN SN SR S T
(d) Special on-job schools } E ? ? ? ? Z ? %
(e) College teachars 1 2 3 4 5 ¢ 7 8 8
[ MR S AN SR NS S S
(f) {ollege supervisory visits } % ? ? ? ? Z ? Ji
(q) Employer or trainer } 2 3 4 5 6 7 8 ?
. i i ] { 1 X - i
» (k) Other euployees 1 2 3 4 5 6 7 8 9
L ' W SN SR S SR SN S
(i) Other 1 2 3 4 &5 € 7 8 9§
- — T AR SN AU S S S S
;{ 6. In your cpinion what per cent of the total two-year program should be devo-
; ted to work experience? (Please rate on scale to the nearest 10%.)
;f 0% 10% 20% 30%  40% 50%  60% 704 80% 90% 100%
l | l l l I i l L l i
; 7. How long was your first work experience program? weaks.
T00 About Too
Short Right Long

8. How would you rate the length of yosur i 2 3 4 5 & 7 8 9
work erperience program? I I N N I W -
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APPENDIX D Form 3a
EMPLOYER EVALUATION

‘; Scheoi from which employee graduated ( ) Canton ( } Chicago ( ) Daaville
w ( ) Joiiet ( ) Wabash

i
!
o
LA *
LA
:
*
.+
P
.
b4
e
‘-
i 'l
< .
9
<
.
,'-
a

i 2. Name of empicyee

3. Program from which empioyee graduated

) Agricuizurail Bu iness or Suppiy

) Agricultural Mechanics or Machinery Technology
) Ornamental Horticulture

) Other _

P S~

4. Name of employing fimm

N Address of employing firm

5. Name of person making this evaluation

Title or duties of above person _

6. Number of present fulltime employees with this Tocal firm _
" 7. 1Is this person still working for you? () Yes () No

8. Please rate the abuve employee on each of the traits Tisted below. Rate by
placing a check mark on each rating scale.

Below Above
GENERAL TRAITS Average Average Average

, (a) Integrity: Trustworthiness, 1 2 3 4 5 6 71 8 9
& honesty and loyalty T B e
¢b) Dependability: Promptness and 1 2 3 4 5 6 7 &8 9

reliability in attendance S VSN NSRRI NS SR b L
(c) Responsibility: Willimgness with 1 -2 3 4 5 o 7 89

which work is accepted and R
ks performed
(d) Initiative: Ability toplanand 1 2 3 4 5 6 7 8 9
-3 direct one's own work T R B e
(e) Jucguant: Ability tomakesound 1 2 3 4 5 & 7 8 3

deci. ‘nn , 4
3 (f) Cooperation: Ability to work ! 2 3 45 6 7 % 9
» with others in harmany L S
é5:/e.f:

4 (g) Leadership: Qualities of under- 1 2 2 4 5 6 7 8 9
" standing people and directing R A e
work of others
{h) Attitudes toward work: Degree of 1 2 3 4 5 6 7 8 9
N enthusiasm with which one performs 4—t—i—t L i 2 b/

N his work
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X -2~ Form 3a
(i) Emotional Stability: Poise and 1 2 3 4 5 &8 7 8 9
g self-contro} o
(j) Courtesy and Friendliness: Skills 1 2 3 4 5 6 7 8 9
in expressing consideration and N B S BT ER S -
% kindness taward others
E (k) Personal Appearance: Neatness, 1 2 3 4 5 6 7 8 79
3 cleanliness, appropriate dress I S T B B
and grooming
3 (1) Potertialities: Ability to meet 1 2 3 4 5 6 7 8 9
v and to apply one's self to new I N S S B P
3 situaticns

g. Please rate the employee on each of the skills listed below which apply to
emplioyee'’s work.

Below Above
JOB SKILLS Average Average Average
{a) Mathematical ability 1 2 3 4 5 6 7 8 9
L i 1 { i 1 ) | L
(b) Use of good English } ? ? ? ? ? <Z ? 4?
{c) Speech, ability to convey ideas 1 2 3 4 5 6 7 8 9
' D S AU R N S S §
{d) Penmanship } % % ? ? ? 4} ? ?
(e} Knowledge of merchandise 1 2 3 4 5 & 7 8 9
1 | b 1 i d i {
(f) Salesmanship } f ? %» ? ? Z ? g
(g) Mechanical aptitude 1 2 3 4 656 6 7 8 9
A R AU PN SR SR SRS S
: (h) Stockkeeping ability, orderliness ] % ? ?7 ? ? z ? ?
ff 10. How would you rate this employee com- 1 2 3 4 5 6 7 8 9
R pared to other beginning employees IS I TS WU NN S
“ you have hired?
% Little Average High
"3 Interest  Interest  Intevest
' ¥1. Are you interested in hiring other 12 3 4 5 6 7 8 3

employees in the future, with this
: type of training when you have
kP openings?




-3~ Form 3a

12. Hew would you rate tne value of each of the following as pilausible reasons
for having cooperative two-year in-service training programs in junior
colleges of the type your employee recently graduated from?

Little Average Meior
* Value Vaiue Vatue
i3 (a) Furnish employers with list of 1 2 3 4 5 6 7 8 9
2 available employees. SN WIS B I W B -
‘ (b) Offers to busirass and industry ] % .’? éll ? t: { ? i

graduates which are more mature 1
and therefore more employable
than high schoo?® graduates

(c) Saves industry and business time i 2 3 45 6 7 8 9
3 and money in the tvaining of new 1 —1—Id—l—t—d —
3 employees
E (d) Gives broader background and 1 2 3 4 5 6 1 9
~ training than industry usually IS S NS SN SRR B S8 A
/ offers
(2) Offers a source of future super- 1 2 3 & 5 & 7 8 9
visors, managers, and foremen I N S SIS SR E_———
{f) Gives students who would not 1 2 :? 5 5 6 7 8 9
atzend a four-year college an L U W EUNEN E B
opportunity for additional
schooling and training
(g) Furnish a more practical type of 1 2 3 4 5 6 7 8 9
trainirg than is usually offered A—d—dt 1 L 1 1L
by four-year colleges
(h) Other {Explain) ll % Il’: ? i ? 17 ? 2

13. Commants:
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1.

2.

3.

9.

Form 3b

GRADUATE EMPLOYEE EVALUATION

School from which you graduated ( )} Canton
{ ) Joliet

( ) Chicago { ) Danville

( ) Wabash

Name

Proaram from which yeu graduated

{ ) Agricultural Business or Supply

( ) Agricultural Hechanics or Machinery Technology
{ ) Grnament2i Horticulture

( ) Other

Present employing firm, military service, or educaticnal institutica

Title or duties of present positicn

Approximate yearly salary, of present pesicion

Are you working for the same empioyer with which vou did your or-job
training? ( 3 Yes () MNo

Through what source did you find out about the opening fov your present
status? (check only one)
( ) through advertisement
)} through friend or relative
) through school from which you graduated
; through work-experience program
through personal efforts
} through public employment office
) krew of opening before attending two-year program
) Other (explain

Why did you accept your present position? (Check degree of influence of
each of the following factors)

Little Average Major

Infiv-.ce Infiuence Influence

{a) Highest rate of pay of any posi- 1 2 3 4 5 6 7 8 9
tion available I S S LIS BN e

\”_’ . to

(k) Opportunity for advancement } % ? % ? ? ? ? ?
(c) Opportunity to live at home ornear 1 2 3 4 S5 6 7 8 ¢
home | i 2 i P | i 1 !

(d) Desirable working conditions 3 ? ? ? ? ? Z ? ?
{e) Personzlity and attitude of 1 2 3 4 85 ¢ 7 8 9
persons doing the hiring W W SN S R E—————

(f) Desire for further education } % ? ? 5 ? Z ? ?
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10.

11.

12.

-2~ Forn 3b

(g) Influence of parent, reiative, 1 2 3 4 5 6 7 8 9
or fr--i end ] } } | i | ) i t

(h) Other (explain) 1 2 3 4 5 6 7 8 9
IR I i 1 1 A ! |

I your present job is different from the work for which you were trained,
agive vour chie7 reason for changing to anctheir occupation or status (check
oniy one),

( ) Am working in same type of work

( ) No job available in my fieid

( ) Developed new interest

( ) Disliked work for which I was trained

{ ) Found better opportunity

( ) Never intended to stay in this type of work

() Instguction program was most nearly related to present work as I could
fin

( ) This work pays better

( ) Other (explain)

What do you consider to be tne advantages of having completed your training
program? (check degree of value of each of the following measures)

Little Average Much

Value Value Value
(a) It helped me to obtain employment 1 2 3 4 5 6 7 8 9
1 1 ! i | S | it
(b) It gave me a good foundation for 1 2 3 4 5 6 7 8 9
advancing in the job e — S
(c) It helped me to begin at a higher } % ? ? ? ? Z ? ?

wage

(d) It provided a foundation for addi- 1 2 3 4 5 6 7 3 9
tional training and education L e ——

, . :
(e) Other (explain) 1 ? ? ? ? 4? Z #E» ?

Rate the value you gained from each of the follcwing activities of your
training program.

Little Average Much
Value Value Value
(a) Classwork in agricuiture 1 2 3 4 5 6 7 8 9
I M SN NN DU SN SN I
-job-traini 4 5 §
(b) On-job-training 147 ? ? A5 Z 44? %
(c) Classwork other than agriculture 1 2 3 4 5 6 7 8 9
| ] [ I 1 i 1 ]
(d) Contact with students of similar 1 2 3 4 5 6 7 8 9
interests e
N STing
(e) Individual counseling by faculty } ? %_7 ? ? ? Z ? ?

N e .~ wo—— — e ~ =




o -3~ Form 3b
- :
¥4 (f) Schooi clubs and sccial activities 1 2 3 4 5 6 7 8 9
L « | 1 I | \ 3 1 | S
e (g) Other (explain) } 2 3 4 5 6 7 8 9
o . | i 1 ]
13. As a method of selecting beginning students, how would you rate the follow-
- ing factors as indicative of possible success in the training program you
3 have just compieted?
-3 Little Average Much
- Value Value Value
| (a) Total high school grades i 2 3 4 5 6 7 8 9
'\'k";i | | i { ) 1 | v
3 (b) Rank in graduating class i 2 3 4 5 6 7 8 9
: { | { | ] | i I
(c) Test scores (ACT, 1.Q., etc.) 1 2 3 4 5 6 7 8 9
b | I { ! 1 | [
3 (d) Grades in related high school 1 2 3 4 5 6 7 8 9
A vocational courses R
] (e) Recommendation of high school 1 2 3 4 5 6 7 8 9
. principal and teachers S B —L
;,E (f) Personal interview and screening 1 2 3 4 5 6 7 8 9
A process by ccilege personnel Y RS E S ENEER S
. (g) Written statement by student of 1 2 3 4 5 6 7 8 9
3 reason for wanting to attend schoo} +—t—1—t 1 L 11 I
3 (h) Previous work experience 1 2 3 4 5 6 7 8 9
x I AN SN S S SR SN S
‘;; (i) Other (explain) 1 ? ? ? ? ? Z ?ﬁ 4?
f e 14. Would you like additional training in the field in which you are now
- employed? ( J Yes ( ) No If answer is yes, describe what type of
training.

3 15. What specific suggestions do you have to offer for the improvement of the
o training program from which you graduated?

o mereros manee s ———— - -




16.

17.

~4- Form 3b
Would you regoxnmend the training program you took to your best friend?
() Yes () No

Comments :

B




APPENDIX E

INFORMATION FOR THE 1966 STUDENTS
The table numbers in this supplement, other than Table 1, correspond to

those in Chapter 2. The information is summarized for the 228 students who

enralled in the fall of 1966 in the five schools.

. - - .- <= ~ . -

TABLE 1

Average Age, Average ACT Scores, and Percentile Rank In
High School Graduating Class

Number of jAverage Age |Number of | Average Number of [Percentile

Students |[of Student ![Stud:nts |ACT Scores |Students Rank
A1l
Students 228 18.39 137 16.36 218 37.78
TABLE 2
Distance of High Schools Attended From College Attended
Miles from College Number of Students Per Cent of Students
0-25 54 24.11
25-50 57 25.45
50-75 20 8.93
75-100 44 19.64
100-200 40 17.86
Over 200 9 4.01
TOTALS 224 100.00
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TABLE 3

Two-Year Agriculture Students High School Course and Grade Records

Subjects Number with One Grade Point Average Years for
Semester of More Credit Average A1l Students?

English 227 2.73 3.50
Language 37 2.64 0.27
Mathematics 227 2.83 2.02
Science 220 2.92 1.95
Social Studies 226 3.00 2.10
Vocational Ag. 182 3.87 2.77
Other Vogationa]

Co. =es 187 3.30 1.58

]Grade point figured by student grade regardless of number of semesters
taken.

2Average years is figured by total students.
3Other vocational courses are either shop or business courses in most cases.
TABLE 4

Occupation of Students' Father or Guardians When Enrolled
In Agricuiturai Program

Occupations Number of Students Per Cent of Students

Farming 153 71.16

Related to Agriculture

Professional & Government 2 C.93
Sales, Service, & Clerical 10 4.65
Skilled 3 1.40
Semi Skilled 2 0.93
Owner 0 0.00
TOTAL 17 7.91
Not Related to Agriculture
Professional & Government 5 2.33
Sales, Service, & Clerical 3 1.40
Skilled 17 7.90
Semi-Skilled 17 7.90
Owner 0 0.00
Deceased 3 1.40
TOTAL 45 22.93

—
pa
<2
L)
<

TOTALS 215




TABLE 5

Number of Students Commuting to Coll2ges and the Distance

Miles Number Per Cent of Total
0- 9.9 14 6.28
10-19.9 12 - 5.38
20-29.9 12 5.38
30-29.9 9 4.04
40-49 .9 3 1.34
50-59 .6 1 0.45
60-59.9 0 0.00
70-79.9 - 0 0.00
80 and Over 0 _0.00
TOTAL 51 22.88
Not Commuting 172 _77.12
TOTALS . 223 100.00
TABLE 6

Expected Occupation of Students In Five Years, If Not In Military Service

Occupations : , Number of Students Per Cent of Students
Farming 89 41.20
Related to Agriculture
Professional & “overnment 4 1.85
Sales, Serivce, & Clerical 40 18.52
Skilled 47 21.76
Semi-Skilied 0 0.00
Owner 2 0.93
Other 23 10.65
TOTAL 116 53.71
Not Related to Agriculture ‘
Professional & Government 1 0.46
Sales, Service, & Clerical 3 1.39
Skilled 7 3.24
Semi-Skiiled 0 0.00
Owner 0 0.00
Other 0 0.00
TOTAL ik 5.09
TOTALS 216 100.00
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TABLE 7

The Yearly Salary or Wege Students Checked They Planned
To Be Making Five Years After Enrollment If They Were
Not In the Military Service

&3 Expected Salary Number of Students Per Cent of Students
$ 2,000 0 , 0.00
: $ 3,000 4 1.83
¥ $ 4,000 3 1.37
- $ 5,000 12 5.48
$ 6,000 17 7.76
$ 7,000 41 18.72
$ 8,000 45 20.55
$ 9,000 29 13.24
$10,000 44 20.09
$11,000 6 2.74
1 $12,000 8 3.65
kK Over $12,000 10 4.57
TOTAL 219 100.00

TABLE 8

Degree of Influence Certain Factors Had On Students' Decision
To Continue Education After High School

.3 Factors Degree of Influence

Friends continuing in school
Lack of employment opportunities
Military deferment

Increase earning ability

Social Prestige

Enjoy school work

Enjoy school activities

LWOOUCITOVWN
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TABLE 9

Degree of Influence Certain Persons Had On Students' Decisions
To Continue Ecucation After High School

Persons Degree of Infiuence

Parents

Brothers or sisters

Other relatives

Friends

Vocational agriculture teachers
Other teachers

Guidance Counselor

School administrator

WwhpOHEBUWO
O~NOTWwWooNCTW

TABLE 10

Degree of Influence Certain Persons and Factors Had On Students'
Selection of Their School and Program

Persons and Factors Degree of Influence

Parents or Relatives

Friends

Vocational agriculture teachers
Other teachers

Low tuition

Location of school

Ability to work part-time and
attend school

B WOWOWWO

TABLE 11
Student's Rating of a Desire For Different Types of Work Situations

Work Situation Degree of Desire

Working out-of-caors
Working with hands
Working with machinery
Working with plants or animals
Working foreman

0ffice work

Sales work

Educational work
Supervising others
Traveling position

48 hour week or less
Manager

Owner

NO AP RLWOONINN
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TABLE 12

Student's Opinion of the Value of High School Course Areas in College
and in Future Work

Course Area . Value of Help
. English 5.7
3 Language 4.0
3 Mathematics 6.4
4 Science 6.0
7 Social Studies 4.7
E Vocational agriculture 7.8
4 TABLE 13
% Student's High School Activities, Other Than Class Work and the
E Rating of the Value of These Activities

Office No Value No Value No Value No Value

§ President 3/ 8.2 14 6.5 10 5.7 11 8.0
E Vice Pres. 35 7.3 10 6.6 10 9.5
E Secretary &
g Treas urer 33 7.2 2 6.5 4 6.0
E: Other Office 20 6.1 17 5.9 12 5.4
;1 Member Only 47 6.4 4 7.5 55 5.8 72 5.3
TOTAL 169 47 65 109
; TABLE 14

Student's Work Experience After the Age of Sixteen Years and
the Rating of the Value of This Experience

.
£

¥
ol
e

Type of Work Experience

Farm Related to Non-Agriculture
Agriculture Work
Emp Toyer No Value No Value No Value
Father 99 7.9 8 7.8 4 6.5
Cther 84 7.2 82 5.7 14$ 6.3 °
Self-employed 14 8.4 4 8.5 3 7.3

TOTAL 197 94 156
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TABLE 15

Length of Course Student's Would Prefer Who Are Now Enrolled

In Two-Year Programs

Length of Course

Number of Students

Per Cent of ~tudents

6 months

1 year

2 years

3 years

4 years

Over 4 years

TOTAL

13
127
22
45

2.70
5.86
57.21
9.91
2g.27
4.05

222

100.00




