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FERCEFTIONS AND UNDERSTANDINGS OF 4-H OBJECTIVES AND ;
PROGRAMS OF 4-H SADDLE HORSE ADVISORS WERE COMFARED WITH |
THOSE OF OTHER LIVESTOCK ADVISORS IN NORTHEASTERN AND ‘
SOUTHWESTERN DISTRICTS OF OHIO. DATA WERE COLLECTED BY 1
QUESTIONNAIRES FROM 90 SADRLE HORSE AND 133 OTHER LIVESTOCK |
ADVISORS. STATE 4-H STAFF AND SUPERVISORS FROVIDED CORRECT
ANSWERS. THE TWO GROUFS OF ADVISORS DIFFERED IN SUCH PERSONAL
CHARACTERTSTICS AS TENURE AS ADVISOR, SEX, FORMER 4-H
EXPERIENCE, AND OCCUPATIGNAL STATUS. NO DIFFERENCE EXISTED IN
FORMAL EDUCATION, SIZE OF CLUB, OR LEVEL OF ANNUAL INCOME OF
CLUB FAMILIES. THERE WAS HIGH AGREEMENT AMONG THE ADVISORS ON
THE IMPORTANCE OF THE TEN NATIONAL 4-H OBJECTIVES, AND IN
. THEIR ATTITUDES REGARDING CLUB FHILOSOFHY AND MEMBER GROWTH.
| DISAGREEMENT EXISTED ON ATTITUDES REGARDING LEADERSHIF i
. DEVELOFMENT, CLUB ORGANIZATICN, FLANNING, ACTIVITIES, AND ]
 PROJECT WORK. BOTH GROUFS CISAGREED WITH STATE AND STAFF é
SUFERVISORS ON SUCH PROGRAM ASPECTS AS IMPORTANCE OF THE ' 1
COUNTY FAIR AND MEMBER EXHIBITION. IT WAS FELT THAT SADDLE J
HORSE PROJECTS RECEIVED LESS ASSISTANCE FROM STATE AND COUNTY 4
EXTENSION STAFFS, BUT BOTH GROUFPS INDICATED THEY RECEIVED
ADEQUATE ASSISTANCE, AND WERE SATISFIED WITH THEIR POSITIONS ,
AS 4-H ADVISORS. RECOMMENDATIONS ARE GIVEN FOR TRAINING OF o
SADDLE HORSE AND OTHER LIVESTOCK ACVISORS. THE APPENDIX "
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Background

Oaio 4-H Club work, the youth phase of the Cooperative
Extension Service, has depended upon the dedicated leadership of some
12,000 local volunteer leaders to conduct its educational program.
County extension agents increasingly rely on the advisors to set the
stage for the club members' learning experiences and do the actual
teaching.

The saddle horse project has been one of the most rapidly
growing projects in Ohio and throughout the nation in recent years.
The number of saddle horse projects in Ohio increased more than 1200
per cent from 1955 to 1965. During the same decade the number of dairy
and other livestock projects remained nearly eonstant. Table 1 gives

a; indication of this development.

TABLE 1

NUMBRERS OF SELECTED LIVESTOCK PROJECTS IN CHIO -1 CLUB WORK

Year Saddle Horses Dairy Beef Sheep ard Swine

1955 651 7506 4569 6843
1960 3627 6893 4636 7498
1965 8131 6291 5589 8302

The increase in the number of saddle horse L -H members was
accompanied by a group of 4-H advisors who possessed gr:at enthusiasm
for their project and a keen interest in working with young people.
Many of these came from urban and non-farm homes and were relatively

unacquainted with Extension. It was the task of the county extension
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agents to guide and direct this enthusiasm toward the educational
benefit of the young people involved.

This study, conducted in 15 ccunties in Northeastern Ohio and
15 counties ii. Southwestern Ohio, was designed tc assist the
Cooperative Extension Service in aralyzing attitudes towsrd the 4-H
program as perceived by saddle horse and other livestock advisors.

Purpose of the Study

This study was designed to determine 4-H saddle horse advisors'
perceptions and understandings of 4-H objectives and programs and to
comrare these with the perceptions and understandings of other
livestock advisors. It was also designed to answer, in part, the
question of whether or not saddle horse advisors were "different" from
other livestock advisors.

Objectives

Specific objectives of this study were:

1. To identify differences in selected characteristics
of saddle horse advisors as compared with other
livestock advisors.

2. To determine and compare saddle horse and other
livestock advisors' perceptions of the ten national
4-H objectives.

To measure and compare saddle horse and other livestock

4}
.

advisors' level of understanding of the 4-H program.
k. To identify and compare the degree of consensus

between saddle horse and other livestock 4-H advisors'
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perceptions of the assistance received from county and
state extension staffs.

5. To measure and compare the level of role satisfactions
of saddle horse and other livestock advisors.

Method of Investigation

The population for this study included 545 L-H advisors in the
Northeastern and Southwestern Districts of Ohio. Data were collected
from a 50 per cent sample of the total population. Survey instruments
were received from 85 per cent of the sample of advisor chairmen in
saddle horse and other livestock clubs.

A total of 90 saddle horse and 133 other livestock advisors
questionnaires were used in the data for the study. The respondents
were divided into two groups for comparison purposes. Where the study
was designed to measure the level of understanding of advisors, the
comparisons of the saddle horse group and other Jlivestock group were
made with state 4-H staff and supervisors providing the "correct"
answers.

Pests for significant differences in characteristics of
respondents were made by using the chi square test. In arriving at
statistical calculations for rank order correlation, Spearman's rho was
used as the statistical test. Chi square tests were used to determine
differences in the understandings of saddle horse and other livestock
advisors on statements regarding 4-H programs. In addition, the
right-wrong score was determined for each individual and the average
scores were found for saddle horse advisors and other livestock

advisors. A standard deviation was determined for these average
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scores. Chi square tests of difference were used tc ecmpare attitudes
of saddle horse advisors and other livestock advisors on assistance
received from state and county extension staffs and level of advisor

satisfaction.

Surmary of Findings

The median tenure as advisor of saddle horse advisor chairmen
was 3.81 years while the median for other livestock advisor chairmen
was 5.95 years. Ninety per cent of the saddle horse advisors had fewer
then 10 years experience as compared to approximately 70 per cent of the
other livestock advisors. This difference was significant at the .0l
level.

gaddle horse advisors had a median of 2.8 years as advisor
chairmen while other livestock advisors had served as advisor chairmen
for a median of 4.78 years. This difference was significant at the .0l
level.

Thirty-seven per cent of the saddle horse advisor respo~dents
were women while only eleven per cent of the other livestock respondents
were women. This difference was significant at the .0l level.

There was significant difference (P «2.01) between the groups
of advisors in terms of their experience as former L-H members, with
41 per cent of the saddle horse advisors and 65 per cent of the other
livestock advisors having been L-H members.

Other livestock advisors were better acquainted with Extension
thzn saddle horse advisors prior to their serving as 4-H advisors.
Twenty-three per cent of the saddle horse advisors and four per cent

of the other livestock advisors indicated they did not know ebout

Extension before serving as advisors.




There was little difference in the median years of formal
education completed. £Eaddle horse advisors had completed 12.25 and
other livestock advisors 2.1l as medians. However, 37 per cent of
the saddle horse advisors had some post-high school education while
25 per cent of the other livestock advisors had formal educaticn beyond
high school.

A much higher percentage of the saddle horse advisors served
in professional, technical, managerial, clerical end sales occupations
than was true of the other livestock advisors. A significant
difference in farm occupation was observed with 7 per cent of the
saddle horse advisors being farmers while 55 per cent of the other
livestock advisors listed farming as their occupation.

No significant difference was found in the size of L-H clubs
with saddle horse advisors' clubs showing a median of 17.5 members and
other livestock 18.3 members.

Slight differences in the indicated level of family income
were observed with 39 per cent of the families of saddle horse clubs
having incomes of $7,500 or more while 23 per cent of the families of
other livestock clubs had incomes of $7,500 or more.

There was a high degree of correlation (rg = .85) between the
rankings of the ten 4-H objectives by saddle horse advisors and by
other livestock advisors. See table 2 in appendix.

Saddle horse advisor chairmen and other livestock advisor

chairmen differed significantly in their attitudes toward the

following statements: See tables in appendix.




Philosophy of L-H

a.

A L4-H advisor should visit each member's home. (A
higher percentage of other livestock than saddle

horse advisors agreed with this statement.)

L-H Club Organization and Planning

a.

All members of a club should carry the same project.
(A higher percentage of other livestock than saddle
horse advisors disagreed with this statement.)

L-H clubs should meet throughout the year. (A higher
percentage of saddle horse than other livestock

reed with this statement.)

Y|
aw

L4-H Club Activities

a.

4-H should encourage members to develop hobbies. (A
higher percentage of saddle horse than other livestock
advisors agreed with this statement.)

Recreational activities are not very important to 4-H.
(A higher percentage of saddle horse than other

livestock advisors disagreed with this statement.)

4-H Project Work

8.

A member may have an equally valuable experience with
the sadd.e horse project as with the dairy calf

project. (A higher percentage of saddle horse than

other livestock advisors agreed with this statement.)
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4-H Leadership Development

a. L-H members should secure and introduce outside
speakérs. (A higher percentage of saddle horse
than other livestock advisors agreed with this
statement.)

More than 25 per cent of all advisor chairmen (saddle horse
and other livestock) had different attitudes than state L-H staff and
supervisors toward the following statements (number in parentheses
indicates the percentage that disagresd with state staff-supervisors) :

Philosophy of 4-H

a. Failure to complete a project should not bar a boy
or girl from future club work. (26.6%)

b. Advisors should be elected by the club
members. (25.7%)

4-H Club Organization and Planning

a. All members of a club should carry the same
project. (33.8%)
b. LY} clubs should meet throughout the year. (32.1%)

4-H Club Activities

a. Good human nutrition and physical fitness should
be teught in all 4-H clubs. (26.5%)

b. The county fair should be the most important event
of the year. (69.8%)

c. Al) members should exhibit at the county

fair. (82.7%)




Measuring L4-H Member Growth

a. Advisors should set goals for each club
member. (38.1%)

b. Because we live in such a competitive society, %
every member should enter inio contests and
competition. (50.9%)

c. The 4-H grade (A,B,C,D) is a poor indicator of

? how much 2 member has learned. (30.7%)

e e ey
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L4-H Leadership Development

3 S g R S

a. Members need to serve as club officers in order to
develop leadership abilities. (57.3%)

The mean overall right-wrong score of saddle horse advisors §
was 29.0 compared with 28.8 for other livestock advisors. This
indicated a high degree of correlation between the understandings of ;
seddle horse advisors and other livestock advisors. See table 9 in
appendix.

Both saddle horse and other livestock advisors indicated a
need for project assistance in selection and judging, showing and
exhibiting, and understanding and working with youth. In addition, & g
3 larze number of other livestock advisors indicated a need for i
assistance in planning club meetings and programs. Sixty-one per cent
of the saddle horse advisors and 60 per cent of the other livestock %

advisors indicated that they were receiving adequate project assistance

at the time of the study.




The mean weighted score for assistance received from county
and state Extension staffs was slightly lower as ranked by other
1ivestock advisors than by saddle horse advisors. The correlation
was 1.00 for the ranking of the five areas of assistance. Both the
saddle horse advisors and the other livestock advisors felt tha% the
saddle horse project area received less assistance than clothing,
foods, dairy, beef, sheep, swine, and non-livestock agriculture. See
table 10 in appendix.

There was no significant difference in the level of
satisfaction between the two groups of advisors. Both groups expressed
a high degree of satisfaction.

Conclusions

The following conclusions were based on the interpretations of
this study:

1. Saddle horse advisors and other livestock advisors
differed significantly in personal characteristics such
as tenure as a U-H advisor, tenure as advisor chairman,
sex of the advisors, former experience as 4-H members,
acquaintance with Extension before serving as an advisor,
and occupational status.

2. There was no significant difference between saddle horse
and other livestock advisors in terms of years of formal

education completed, size of L-H club, and level of annual

income of families in the club.
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3. There was high agreement among saddle horse and other
1ivestock advisors of the importance of the ten national
% 4-H objectives in their clubs.
4. There was high agreement between saddle horse and other

livestock advisors on attitudes regarding philosophy of

4-H and measuring 4-H member growth.
5. There was considerable disagreement between saddle horse
and other livestock advisors on attitudes regarding L-H

club organization and planning, 4L-H club activities, 4-H

project work, and 4-H leadership development.
6. There was substantial disagreement between both groups of

advisors and the state staff-supervisors on eleven of the

thirty-six statements regarding 4-H programs. This

disagreement was found in all categories except 4-H

project work. There was marked disagreement on the
importance of the county fair and the necessity of 4-H
members exhibiting at the county fair. Both groups of
advisors felt strongly that the fair should be the most
important event of the year and that all members should
exhibit at the county fair.

i 7. Both saddle horse and other livestock advisors agreed on

- "«

areas of project assistance needed and a majority of
both groups indicated they received adequate assistance

at the time of the study.
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8. Both groups felt the saddle horse project area receivel
less assistance from state and county extension staffs
than other livestock, non-livestock agriculture, clothing,
and foods.
9. Both groups were highly satisfied with their position as

L-H advisors.

Recommendations

The following recommendations were based upon the data obtained
in this study, the literature reviewed, and through conversations with
other Extension staff members. They were tempered by the experience

and judgment of the writer as a County and Area Extension Agent, L-H.

1. Saddle horse and other livestock advisors should receive
training based on educational research regarding growth
and development of youth.

o. Extension agents should capitalize on the enthusiasm of 1
saddle horse members, parents, and advisors in planning

advisor training and educational learning experiences for ;

4-H members.

3. Advisor training for saddle horse advisors should include
the basic philosophy, objectives, and organization of
.

4. Extension agents should, when meeting with h-H advisors,

emphasize the similarities of project groups but at the 3
same time realize that some differences in personal §

characteristics do exist. 3
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State U-H staff and district supervisors should evaluate
the different attitudes evidenced by data in this study
and develop guidelines to assist agents in discussing
current 4-H and Extension program directions with
advisors. Examples would include county fairs and
competition.
Since the saddle horse project is now an established part
of the U4-H program, Extension staff members should use
innovative methods and programs to enchance its educational
growth and development.
Additional research should be conducted in areas such as:
a. Extension staff members' attitudes toward the saddle
horse project in U4-H.
b. Reasons for the controversy that has surrounded the
saddle horse project since its inception.
¢. Contributions of breed associations, horse shows, and
other activities to the education of youth.
d. Re-enrollment of saddle horse members and advisors
compared to other project groups.
e. Ieadership development of saddle horse members
compared to other groups.

f. Adapting the enthusiasm and devotion inherent in

the saddle horse project to other groups.

L tham
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g. Occupational pursuits of former saddle horse and

other livestock 4-H members.

8. An abstract of this study should be made available to

Extension staff members throughout the state.

13
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TABLE 9

FACTORS ASSOCIATED WITH TOTAL SCORES OF ADVISORS
ON STATEMENTS REGARDING L-H

———

ADVISORS ATTITUDES REGARDING ASSISTANCE RECEIVED
FROM COUNTY AND STATE EXTENSION STAFFS

T Factor Saddle Horse Advisors o Other Livestock Advisors
Low Score 22 20
High Score 3k 35
Mean Score 29.0 28.8
Most Frequent Score 29 29
Standard Deviation 2.76 2.66
TABLE 10

Saddle Horse Advisors Other Livestock Advisors
Mean Weighted No Meen Weighted No
Project Area Score* Rank Response Score¥ Rank Response
Clothing 4.22 1 53 3.85 1 L
Foods 4.03 2 53 3.81 2 Ly
Dairy, Beef, Sheep, 4 .00 3 52 3.61 3 6
Swine
Non-livestock 3.76 L 56 3.08 L 30
agriculture
Saddle Horses 3.27 5 2 2.99 5 L5
#Based on 0-5 scale. ro = 1.00
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