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PREFACE

Not infrequently, is Detroit singled out of other great cities as
the nation's model for action programs serving disadvantaged youth and
adults. Certainly, one of the most significa t programs for youth has
been the Mayor's Youth Employment Project. Like many other successful
commnity action programs in Detroit, this project closed ranks with
many agencies and jnstitutions in the city to present a solid front in

the attack on youth unemployment and associated problems.

The Detroit Board of Education and school staff are pleased to
have been a part in this most exciting demonstfation. Additionally,
we are grateful for the opportunity to participate in the evaluation
of which this follow-up study is a part. Not only does this study
make a contribution to the Mayor's Youth Employment Project, but serves

as a model for other federally supported programs presently in progress.

PAUL R. HUNT
Divisional Director

Federally Supported Training Programs

- s o e e A AT IR i 82 S L



TABLZ OF CONTENIS

1 Introduction
5 Occupational Distribution of Subjects, Non-white
Population, and Total FPopulatlon

11 Aspects of the odob
13 Job Characterization, Satisfaction, and Configurations
19 Job Expcctations for Age Twenty-Five
22 Enployer Evaluations

24 Desirecable and Undesireable Job Characteristics
26 Projected Job Continuity

27  Job Sceking of Unenployed Females

29 Project Tcnure

30' Project Bvaluations by Subjects

35 Major Findings

58 Suggestions for Future Study

Appendix: Taobles 1 through 60




INTRODUCTION

This study is in the nature of a follow-up with 2 major eqf
phasis on the current employment status of a sample of trainees
who have cbmpleted the program offered by the Mayor's Youth
Employment Project. The purpose underlying the initiation of
this study was to provide the Project with a descriptive picture
of the trainee's post-progrom employment and a summarization of
the trainée’s feelings and attitudes toward the Project. It
is hoped that in addition to the judgments formed from day=-to-
day operations of the Project, this study will help establish
o firmer foundation upon which program modifications and inno-
vations may be innaugurated.

‘An initinl somple of 106 subjects was randomly selected
from o 1ist of enrollees! on the basis of a twenty five per cent
selection per twenty-one occupational training groups. Of this
original sample, eighty-one or seventy-six per cent were con-
tacted and interviewed. Of those not interviewed, nineteen
had moved and could not be located, two refused to be interview-
ed, three were in military service, and one subject never par- ;
ticipated in the program.2

This total of eighty-one subjects was narrowed even fur-

her.3 Using a criteria of confirmed employment, l.e., that

the subject's current or most recent employer confirmed his

Ll e B

1Moyor's Youth Employment Project, "Enrollment List," ;
November 12, 1964, - :

23¢e Toble 1. E
3See Table 2. :
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employment, sixty-seven of the eighty-one subjects interviewed
met this condition and comprise the final study sample. In
order to establish a racial homogeneity, three white subjects
were not included in the study sanmple.

The final sample4 is composed of twenty-two Negro males
employed at the time of interview; twenty-eight Negro females
also employed at the»time of interview;'and seventeen Negro
females unemployed when interviewed, but with recent employ-
nent. A1l sixty-seven subjects' employment was confirmed. It
should also be established that throughout the report, when
no designation is made bhetween employed and unemployed females
with regard to their jobs, the Jobs of the unemployed females
are taeir most recent Jjobs,

Two schedules were used in collecting data. 4L personal
interview was conducted witih the trainees selected, and a mail-
out interview form was used in collecting data from eriployers.
Interviews were carried out between lLugust and November, 1965.
The interviewing team was composad of middle-aged Negro women
the majority of whom have had considerable experience in this
type of work. The subjects were contacted by phone wiaenever
possible, and appointments were made., Tae interviewing was
conducted in the subjects' homes. The interviewers deserve
much credit in tracking down many of those subjects who had

moved.? The mail-out schedules, togetner with a cover letter,

4See Table 3. Lge distribution is presented in Table 4.

S.ssistance was also received froa tae Youtn Opportunity
Branch of the MESC through Mr. Cocoves. Mr. Tallis of MESC
was also helpful. o

i
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were sent to thos: employers identified by the subjects as
their most recent employer. By using follow=-up telephone
contacts, we were able to achleve close to one huadred per

cent response from the employers.

The broad areas covered in the subject interview schedu1e6
include:

1) Current--or last Job held, for tihe unemployed females=--
employucnt status reflecting Jjob characteristics in terms of
the subject's evaluation and future Job plan<,

2) Racent period of unemployment, with emphasis on what
the subject did in attempting to secure employnent, feelings
regerding unemployment, and financlial assistance received.

3) Past project training, ineluding the evaluation of how
the progron contriﬁuted to employability, experiences witi the
najor phases of the program, and projecticns for tne improve-
ment of the program.

Daota from tae employer schedules? enabled us to expand

and validate the analysis in two ways. We were able to confirm

6Questions based upon the "Self lLnchoring Scale," develop-
ed by Hadley Cantril, are included in tae schedule. The senior
avthor was granted permission by Dr. Cantril to modify the scale
to suit his purposes. See Hadley Contril, "4 Study of Lspira-
tions," Scientific Americen, Vol. 208, No., 2, February, 1965,
Pp. 41-45, Certaln other questions were incorporated fromn,
'"The Hoppiness Study." Permission to use these gquestions was
granted tae senlor author by Dr. Caplovitz, See David Caplovitz
ond Normon M. Brodburn, "Socinl COlass and Psychologicel Ldjust-
ment," NORG, University of Chicago, Jamuary, 1964.

Trhis enployer schedule was inltially developed by Denny
Stavros and Irving Torgoff for use in the researca connected
witia the Detroit Specizcl Bducation -~ Vocational Rehablilitation
Project.s It is used aere with slignt nmodificntione.
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Jjob tenure, rate of pay, hours worked, tasks performed, reasons
for leaving, etc. Secondly, employer evaluations of the sub-
Jects' performances os workers were established.

4 further source of data was the 1960 census. Since the
use of o control group was precluded through budgetary limita-
tions and procelaral stumbling blocks, census dota were employed
to expand the scope of the analysis beyond intra~study data
comparisons.

Finally, tne concluding @ection of the report presents
recomnendations for future\study. In this, we haove attempted
to orgonize tie major findings reported in the body of the re-
port which, although in most instances are tentative, should
provide clues to those working in the fields of job training
and jJob upgrading with similar groups of youth,.
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OCCUPLATIONLL DISTRIBUTION OF SUBJ3CIS, NON-WHITE POPULLTION,
AiND TOT.L POPULLTION ,

In comparing the differences in the occupational distri=-
bution® of the femole subjects with the 1960 census figures
for total population and total non-white population in the
Detroit Metropolitan Lrea, two factors must be taken into con-
sideration. During the past few years there has been a sig-
nificant shifting in the types of employment avolilable to
Negro females. This may not be sufficiently me@sured in the
1960 census dato since the rate of change may not be adequately
reflected until the 1970 census data are made available. There-
fore, tae use of tiae 1960 data may be considered less tnan
adequate for making comparisons based upon 1965 figures. Sec-
ondly, the educational attainment of the female subjects nay

be significantly higher taan that of tae two comparative

8The following sources were used in identifying jobs the
subjects held and expected at age twenty-five:d:

1960 Census of Population, Llphabetic Index of Occupations
ang Industries, U. S. Departument of Commerce, Bureau of Census,
1960. .

1960 Oensus of Population, Classified Index of Occupations
ang Injustries, U. S. Departaent of Coamerce, Bureau of Census,
1960,

See Table 7 for examples of jobs listed by occupational
groupings. The authors wish to acknowledge the assistance re-
ceived in the classification of the jobs froa Mr. Bodoh,
Resenrca Departaent, Michignn Employment Security Comnission.
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populations.9 Therefore, caution should be exercised in inter-
preting and drawing implicatlons from these data.

The female subjects are similar to the total female popu-
lation in the percentage of clerical and operative Jobs held.1o
However, in sales and service occupatlons, the female subjects
show.a higher percentage than the total female poprlation.

In comparison to the non-white females, thevperéentage of fe-
male subjects e ployed as clerks is twice that of the census
figures. The percentage employed as sales workers is five
times greater and the percentages are approximately equal in
service Jjobs. Significantly, none of the female subjects were
employed in private household work, whereas fifteen per cent
of the non-white female population ani taree per cent of the
total female population were tihus employed. This appears to
support a determination on the part of the female subjects

to avoid this type of employment, as the majority identified
private héusehold and domestic work aos the worst possible kind
of work. It is assumed that if the occupational status of the
thirteen per cent non-white femanles who were engaged in non- %

reported occupations were available, its effect on the present

9Since the figures for educational attainment of tae com=-

parative populotions are based on out-of-school females ages
14-24, and the equivalent date for tane female subjects is bascd
on ages 18-24, no substantive comparisons moy be attempted
without first determining to what extent the figures for tae

age group 14-18 in the comparctive populations are effecting
the distribution. This we nave not attempted. The same applies ;
with references to tiae male subjects. See Tables 8 and 9. i

108ee Table 5.
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distribution would be negligible. No doubt these jobs would
fall into the lower end of the job spectrum, thus adding to
the significance of the reported differences,

The faect that the femals subjects differ more often with
the non-white female populatlieon thon with the total female
population both in terms of rank order of percentage distribu-
tion per occupationnl grouping ond raw percentages per occupa-
tional grouping mey be tentatively viewed as o consequence of
project training. The soecinl factor of raée appears to have
becoae much less of a determining factor in employment status.
Considering the apparent saift of the femnle subjects from an
~expected occupational distribution, the question is posed as
to what aspects of the totzal progrnm may be identified as
having some relationship to this change in occupational distri-
bution. It is suggested that it is more than just tae type of
troining experiences within specific job areas or eéven aore
than the job finding activities carried on by the project, which
may account for this phenomenon., It is proposed, within a
certain degree of confidence, that the exposure dfforded the
subjects to the variesty of job opportunities, historically
beyond the exXpectancy of Negro femoles, and the training and
cdunseling in those personnl skills reguisite in obtaining jobs
have been tae most salient aspects of tae progron,

The male subjects, however, presenﬁ an entirely different
picture.!! In coumparison to the total mals population's occu-

pational distribution, the male subjeehks are undeor-repraseontad

115ec Table 6.
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in the areas of salcs and skilled work; are over-represaented
as operatives, service workers and laborers; and are equal
in clerical work. In relation to the non-white nale popula=-
tion, the male subjects arc under-represented in skilled workxk;
over-recpresented as clerks, operatives and loborers; and equal
in salas and service jobs, Jobs in professional, managerial,
official, and proprictary fields are not considered because
of tae demograghic character of the samsle and the nature of
the training prograa. Operatives account for the largest
single occupational aggregate amnong the three groups. The
proportions for tac two comparative populations employed in
this field is one out of four, respectively, while the male
subjects show = prosortion of four out of ten. Overall, the
male subjects are more similar to the non-white population
thon to the total male population both in terms of ronk order-
ing and percentages per occupationnl grouping. Therefore, the
conclusions reached regarding the female subjects do not apply
to tihe sample of nale subjects,

Bxpanding tiae scope of the inquiry to include occupational
group status and earnings based on tae nales' present jobs may
provide soae clues as to the differences cited above between
female and male subjects. We sanall begin by comparing occupa-
tional training group status =- tae groupings in which tiae sub-
jects were introduced into tie program - witia their present job
status,1® Presunnbly, tasese trnining categories represeat the

areas in which the subjects recaived their prineipal training.

1250 Table 16.
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Woereas, almost holf of the moles receivaed training in service
occupations, & little over ten per cent were enployed in this
Jfield. Although nonc of the subjects were trained as operatives,
forty per cent were SO ernloyed. None were trained as laborers
and alnost onc-fifty were trained in skilled work; yet =lmost
one-fourth were employed as laborers and only one subject worked
at o skilled job. Thus there appears to be linited continuity
beﬁween fraining jobs and current jobs.

If we assume thot the pay levels recorded for the various
job categories13 are typical of the current pay scales, then
on oxamination of the pay differenticls should reflect an at-
traction differential among certain classes of jobs. With the
exception of the single subjeet employed in skilled work, at
the hourly rate of $3.25, approximately half of the males were
working oS operative earning a menn hourly wage of $2.65, the
sacond highest hourly rate recorded, whereas roughly one out
of ten were employed in service work earning & mean hourly
wege of $1.87, tae lowest hourly rate recorded. Nearly half
of the males entered and were presumnbly tralned as sarvice
workers. In terms of meen avercge weekly earnings, the dif-
ference between operative and service workers is $33.7T7 per
week; the difference between laborers' nean average weaskly
earnings and tact of service workers 1is #23,60. 4Llthough in-
come is but one job component, albeit an jmportant one, from
this limited comparison it would appeor taat differential
remuneration plays a primary role in the occupntionnl selection

procass,

13See Table 27,
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However, tiae larger quéstion coancerning the relationship
of occupational training group status to that of present oc-
cupational status may be posed within the context of the observe
ed differences in occupationsl distribution between male and
femele subjects relafive to their respective comparative popu-
lations. If at present there is a lag in the breakdown of
employer discriminatory oractices, based on sex, and if a
greoter array of jobs in numericcl, categorical, and qualita-
tive terms arc being mode available to Negro females and if
the selection from this array of jobs, in terms of upgrading
along income dimensions, represents tae kinds of jobs tae fe-

project has been

&

male subjesets are being trained for; taen tae
sucecessful., If, on tae other hand,Athe project's goals include
efforts in breaking down employer discriminatory practices,

then, at least in the arcas of nmale employment, the project has

- been less thon successful.
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ASPECTS OF THE JOB |
Bighty=-six per cent of the males were employed forty hours
per week; fourtecn per cent were employed more than forty-hours.
Lmong the females, fifty-seven jser cent of those employed were
working forty hours per week and forty-three per cent of those
employed had worked less than forty hours per weck. -0f the un-
employed femoles, fifty-three per cent had been employed forty
hours jer week and forty-seven had been employed less taan
forty hours per weeck. The distributions are comparable for
the two feananle groups.14
Bigaty-one per cent of tac employed males, sixty per cent
of tine employed females and tairty-one per cent of tae unem-
ployed females recorded a change in taeir rates of pay. Oof
these, a2ll of tae males, ninety-four per cent of tae employed
fenales, ani 2ll of the unemployed females, received pay in-
cressas, Purthermore, none of the subjects received a decrease
in his pay. The increascs reflect cost of living allowance
and/or n tine incrcaent raisc,!?
L difference is reflected between males and feanles in
tae sources identificd as aids to be used in obtaining taeir
jdbs.16 Four out of five nales ﬂentioped MYE? as opposed to
approximately three out of five fenales, ~Possibly there is

an even hAlgher nercentage of bota males and females who were

14See Table 47 and 28,

15520 Table 48.
16

ce Table 17e.
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in fact ossisted by MYEP. According to a MYEP job placeaent
agent, it is not unusual for tae placement agent to becoae
involved in a subject's'endeavors to secure employment without

the subject's knowledge.

A ki
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JOB CHARALCTERIZATION, SATISFAGTION,.LND CONPFIGURATIONS

The subjects were asked to choose one of three descriptive
labels which would characterize tineir feeling toward taeir re-
spective jobs. These choices were good, average, and not too
good a ;job.17 dmong all females,18 we find ncarly half of the
clerks defined tacir job as good; and somewnat over half, as
an average Jjob. Service workers divided equally between average
and not too good a job., Seventy per cent of those in salss
identified their present job as average, ten per cent as good,
and twenty per cent os not too good. If we assume that job
characterization reflects to soac degrec job satisfactlion, a
ranking pattern of job saﬁisfaction based on Job characteriza-
tion that emerges is clerical, sales, and service.

This sane pattern corresponds to o ranking based on mean
hourly pay by job groupings:19 clerical ($1.68), sales (yl.41),
and service ($1.21). The differences in mcans between tae
three occupational categories are all statistically significant.
Relating Job charancterization to earnings, we find that the re-
lationship is both positive and statistically significant. The
mean hourly rate for those characterizing their Jjob as a good
job is $1.79; average job, $1.4T; and not too good a job, w¥l.27.
The differences between the three neans are statistically signi-

ficant. Differences bascd on mann average weekly oarnings arc

17366 Table 18.

1850¢ Table 20.

193ce Table 26.
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significant between good and averags, and good and not too
good, but not between average and not too good. The mean aver-
age weekly carnings for the three job characterization group-
ings are $69.10, $52.50, and $46.12, resPectively.zo Thus, by
considering jJob characterization as an index of job satisfac-
tion, the job ranking which energes of clerical, sales and ser-
vice is supported by diffcrences based on hourly rate of pay
for thesc jobs and it is also supported by differences in hourly
rate and average weekly earnings between the three job‘charac-
terization groupings: good, average and not t00 good.

By relating job satisfaction o enployment expectations
at age twenty-five, an interesting sei of configurations begins

to develop.21

Two-thiris of tac females currently employed
as clerks expect to be working as clerks at 2gg twenty-£five,
Over one-half of thae females employed in service jobs expect
this type of employment in the future. Nonc of those in sales
chose sales work for a future job. Overall, not quite half of

the fennles see themselves in clericel work; less than one-

fourth in service jobs; about the same proportion in professional

work; none in selling occupations; and the few remaining, as
housewives or didn't know,.
Generalizing, in teras of these two variables, we find that

the clerks like their jobs and expect to be working at this type

20360e Tables 22 and 23.
213ze Table 10.
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of work in the future., Feaales in salces neither like nor dis-
like selling, but do not expect to be working as salces workers
in the future. The service employces lean in tne.direction of
disliking their present Jjob, but expect to be employed in this
aren in the future. The following configurations emerge in

relation to training group status.22

Olerical: The femcles in clerical work received a significant-

ly higher hourly rate of pay, were setisficd with their present
job, expected to reacin working ot tais level or nigher, and
over sixty per cent were trained in tais area.

Sales: Whereas the clerical group epitomizes job area stablility
and/or job continuity, the fenales in sales tend to represent
the opposite. They are neither satisfied nor dissatisfied wita
their praesent job, but in teras of futurc employment they do
not seec themselves Workiné at salaes jobs. This apparent pat-
tern of attrition is set into motlion once they have left the
project.s Of thosc trained in s=lecs work, six out of ten were
employed in this capacity, but by age twentyéfive, nona expect
to be sslling. Morecover, they also evidence an amnbivolence

in terms of work commitment: half expect to be in professional
work and twenty per cent expect to be married.

Service: Representing tac lowest pail group, and learning in
the direction of disliking their jobs, the service workers
maintain the szme kind of job continuity as tiae clerks: all of

the service workers were trained in servicc jobs waile enrolled

2230 Table 15
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in the project and over half expect to continue in this area
in tane future. Possibly taesc females represent 2 certain
degree of resignation to jobs in tae lowest of the thres strata.
Jlthough these relatlionships are of a tentative nature,
they are'suggestive of points of departure for futurs investi-
gation,
Generalizations to be gleancd froa job characterizations
and job expectations for the mele sample ars hampered bescause

of size and the prevelance of greater job representation.

'While tae femole subjeets are distributed, with tne exception

of two subjects, in three job groupings, tae anles are distrli-
buted in six areas. In teras of job characterization,23 the
operatives are fairly evenly distributed in the three typese.
None of tine clerks defined his job as good. Two felt it was
average, ani one, not too good. Noné of tae remcining males
f21t his Job was not too good.

Threc of tae nine operatives cexpaect to continue at thelr
present tasks,24 while two of the three male clerks cxpect to
be working at this type of wérk at age twenty-five. 4lthough
one of the five laborers indicated tast he would continue work-
ing ot this type of work in tae future, three indicated that
the job was o good Jbb, the other two called it en averags job.
None of the three service workers chose ais present area for

future eaployment. However, tacy thought it was elther a good

23See Table 21,
24See Table 11,

en o T gy
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job or an average jobe Tae single subject in sales did not
know what employment he would seck in tae future, anid defined
the job as 2 good job. Overall, tae sum of all male expecta-
tions are spread fairly cevenly anmong tac various job categories.-
Becausa of the fragmentory character of the data, no statisti-
cal tests were run. There is no apparent relationship between
carnings by job categories and Jjob choraecterization asmong the
nales, However, the relationship between job characterization
categorles and earnings 1s »ositive and in the expected direc-
tion. This holds truc in terms of hourly rate and mean average
weekly earnings, but tae differences in mceans are not statisti-
cally significant.25 ¢
In comparing males, cmployad and unsaployed feaales in

26 we find tast tac males and

terms of job characterization,
cmployad females are similar in percentage distributions. ihile
the employed females are fairly cvenly distributed in tae three
types of job characterization, the unenmployed females arc con-
centroted in thc average category. The differences between
the two fencle groups arc not statistically significant.

No relationship is found between number of weeks worked
and jJob characterization for cither the nmales or the unenployed

females.27 This is not the case for the enployed feneles., The

nean number of woecks workad for those characterizing tacir job

25860 Tables 24 and 25,

268ee Tablc 18,
27See Table 19, 4
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as a good job is 37e.4; for tae average job group, 30.4; and the
not too good a job group, 23.8. 4Llthough no tests were run,
the differences in neans appear to be significant.

To sumnarize the relationships between length of employ-
nent, type of job held, and earnings with job caaracterization
for tae threc employment status-sex groupings, we find 1) for
the employed seanles, length of tine employed, 2) for 21l fe-
nales, carnings and type of job held, and 3) for the males,
earnings, taough not statistically significant, and probably
length of time enployzd to be related to job characterization.
Again, this is suggestive of the need for further investigation
to confirm these tentative findings, especially with regard to

the males, siace our findings are so inconclusive.
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JOBS EXPECTED FOR AGE TWENTY-FIVE

The feelings of the mcole subjects about their present jobs
and their expectations for future work preseni a aurky pattern.
Forty per cent of all malaes expect to be professionals or mana-
gers, whereas twenty-five rer cent of all feaales expect to
engoge in this type of work. Yet, the overall pliecture for the
females is not as fragmentary and shifting, Since one~third
of the operatives expressed expectations for future professlonal
work, this can be taken as expressions of desired future employ-
nent rather taan relatively accurate predictions of future
employment,

With reference to chances of achleving taelr proposed ex-

28 the majority of the females (sixty per cent) and

pectations,
half of the males felt their caances were promising: very good
or gool, Of those expecting future professional work, about
fifty per cent of tae femanles and sixty per cent of tae males
expressed promising chonces; over seventy-five per cent of tae
fenoles and all bf the males with expectations in clerical work
expréssed pronising chances; half of tine females with service
work expectations, two-thirds of the males with skllled Job
expectations, anl one-third of the males expecting laboring

jobs also expressed promising chaonces.,

To the question asking why they felt as they 4id about

- their chances, the subjects' responses were consistent with

28See Table 12.
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thelr evaluations. The responses f2ll into the following cate-
gories:29 1) job experience and training, 2) anticipation of
continuing cducation in the future, 2ni 3) feelings wiich are
best characterized as expressicns of sustained strivings toward
a goal., It should b2 noted tact the subjeets are particulerly
sensitive to thé roles education and training play in gonl
achievenont, or in this case, job mobility and sccondly, they
appear to projeet a steadfasitness in their deteraination to
acilieve,.

Although the relotionship between expressed cacnces and
reasons underlying these estinations are consistent, the re-
sponses to the question of wint the subjects are not doing to
help then in attnining their expected jobs present an entirely
different picture.3o Of all thosc responding, one out of four
indicated that they were doing notaing. The foras of activity
engaged.in by the majority of the subjects ineclude taking tests,
neking applieations, acquiring job exporienuce, working toward
advancenent in taheir present jobs, and going to school., With
reference to professionsl work expectations, one anle and three
females ore enrolled in school, yet seven meles ond eleven
females expect to function as profaessionzls ot age twenty-fiva.
Purtheraore, none of the subjects are enrolled in collage
coursas. With the exeception of o few professional positions

whoseUOCcupancy is not predicated upon formrl training at the

- 293ce Table 13.
308ce Table 14.
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cullege level--such os singers oni droftsaen--professional

job expectations arc essentially axpressions of fantasy.31

That the subjects would project more accurate jobs for
age twenty-five was predicated on assumptions underlying tue
jnelusion of two "aspiration" questions. The first of these
questions, placed ot tae beginning of the schedule, 1s a modi-
fication of Contril's Self-inchoring Scale, structured in
teras of o preferred or best possible job in the future. The
second "as»iration" question, placed at the end of tne scancdule,
was structured to elicit an expectel or anticipated job at age
twenty-five. However, tais we presumably did not acihnieve since
sueh o high percentage of boti aale onl female subjects identi-
fied professional occupations as cn expected job. See Lanar
T, Empey, "Socizl (lass and Occupational LSpiration: L Compari-
son of Absolute and Relative Measurement," Americen Sociological
Review, 21 (December, 1956), pp. 703-709, for o discussion of
differcnces between »referred and anticipated occupatior 1 as-
piration levels. For an cxtended iiscussion related to vais
general aren, sec Hymon Rodmen, "Lower-Closs Value Stretch,"
Socinl Forces, 42 (Decenber, 1963), pp. 205-215.
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EMPLOYER EVLLUATIONSSZ

Differences between cmployed and unemployed females ac=
cording to employers' ratings were statistically significant
in thrce rating areas: work production, work performance (a
surmation of five iteas -~ catching on to the job, steadiness
in work, initiative, work oroduction, and earefulness), and
the employer overall rating.33 ilthough not listed, the en-
ployed females received higher ratings in the nmojority of items.
Lgain, only threec were significant.

On the basis of whetaer or not the employer would rehire
the subjcect, regardless of employment status, ninety-two per
cent of the employed femanles, sixty-five per cent of the unem-
ployed femelas and seventy-four per cent of tihe males were
rehireable.34 The differcence between cemployed and unemployed
fenales wos not statistically signifilcant.

Dividing the unemployed femeles into two groups based on
employer willingness to rchire, and couparing the differences
in employer ratings, we f£inil that the rchireable females re-
ceived statistically significant higher ratings in inltiative,

work productions, overall rating, and work potential than d4id

32Mean scoras per iteas rated for the mnles, crployed
and unenployed feieles are presented in Table 29. Tac rating
continuun is structured on o five point scale: 5, very high;
4, high; 3, nediun; 2, low; 1, very low,..

353cc Table 31
34

Sec Toble 30.
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the non-rehireable females.>? Llthough not significant, the
najority of the ratings were higher for the rehireable fenales.
This sane relotionshin was found to exist in tac employer
ratings in terns of rchireable and non-rehirsable males.36
Whereas just thrce iteas were found to be statistically signi-
ficont in the comparison between employed and uneiployed feimales
and o few riore between rchireable and non-rchireable uneaployed
fenales, the najority of the differences between nales, grouped
on tae basis of rchireability, were statistically significant
and in favor of tac reiaireabdblss. It is apparent that rehire-

ability is consistent with other ratings icde by tae employers.

35352 Table 32.
365cc Table 33.
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DESIRZABLE AND UNDESIRELBLZ JOB CHARLCTERISTICS

The subjccts werc asked to identify those job characteris-
tics which they felt were desirenble and those which they felt
were undesireabls. The nost desireable choracteristics included
the work por se, case ot which the requisite tasks could be
perforned, good pay, relationships with co-workers, and subject -
custoner/patient interaction.37 The nost undesireable aspecets
of tac job included pay, the work per se, the job not being
whot the subjects wantel, ond tae tiring o~spcets of tae job.38
llnost onz out of five of thc subjects found nothing undesire-
able about his job. In the arca of pay, tac earnings which
were regorded by tae subjccts os a deternining factor as to tae
job's desireability were compared with tiac earnings whica were
regarded as & factor in tae undesireability of tae job.39 The
feriales who felt the pay was undesirenble enrncd #1.27 as ncan
hourly ratec a2nd $41l.11 os mcan average weekly incoue; as opposed
to the fenmales who felt the pay was o desireable characteristic
of the job who ecarncd $1.68 nean hourly rate, and $7l.33 nean
average weekly incoxnc. The differences were stafistically sig=-
nificont in both cases. JLnong the aale subjects tae differences
were not statisticnlly significant but were in the 2xpected
direcction: desirecable pay - $2.66 nenn hourly rate and $106.66

nean average weskly incoae; as opposad to undesireable pay =

37See Tablce 35.
3850c Table 34.
39Sec Table 36.
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82,20 riean hourly ratc and 485,00 nean average weekly incoac.
It is interesting to note that throughout the réported findings
for nales, the factor of carnings does not differentiate in
terns of stotistically significant differcnces anong o nuriber
of variobles within tae maie scaple, JLlthough, in the majority
of cases, the differcences arce in tae predictable direction.,.

In response to tae question about whot kinds of probleas
were cncountered on taes job, the nojority indicated few prob-
lens.4° Eleven males, seventeen employed femcles, and eight
uncaployad femeles scid that tiaey did not have any probleas on
the job. Most of the »roblems encountercd corraespondad to those
1isted above as undesirecable job characteristics. The only
other iten mentioned, waich falls in the arca of probleﬁs, was
adjustoent to the job. This included learning job skills and

procedurcs,

4oSee Table 37.
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PROJECTED JOB CONTINUIIY

Less than helf of the emnloyed fenales and well over half
of the nales indicoted thot tiaey were planning to continue
working ot their present jobs.41 In response to the question
"Why?", the subjocts 1entioned ncny of the sane reasons which
were used in describing the desirecble or undesireable aspects
of the job. However, tac 2108t frequent responsc of thosc plon-
ning to continuc was thrt tae job was essentinlly a transitional
one; they would stay until they could find soaetiing better.
The 208t frequent repsonse of tinose wno indicated taat taey
did not gxnaeet to'continue working was boad paye. The full in-
pact of these responses bocomes manifest upon renling tae total

array of responses,

41See Table 38.
423,60 Table 39.
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JOB SEEKING OF UNEMPLOYED FEMLLES

At the tine of interview, seventeen of a total of forty-
five femnle subjeets were unemployed.43 ln entire section of
the schedule was developed to focus on the activities of the
uﬁemployed subjects during their nost recent period of unei-
ploynent. The guestions.were designed fo establish the type
and extent of their contacts with employment agencics. Inprei-
cotions nay be drawn froa the responses to these quesﬁions
with reference to the motivotion shown by the subject lnter-
acting with his environnent - including MYEP expericnces = in
teras of seeking o job.

. desire for econoaic independence cnn be considered o
reasonable factor in motiveting young people to search out and
obtoin employment. Our findings indicote that during the period
of unemployment, over two-thirids of tho unemployed fenmnles were
receiving finanecial aid froa their porents or ather relatlives;
about one-taird were spending money snved froa previous en-
ploynent; and only onc-sixth were rceceiving no financictl aid.44
Furthermore, two subjects were receiving aid froa .DC. Indico-
tive of enmployment secking motivotion is the foet that ~ll but

threce of the seventeen unendloyed femeles looked for o Job

43A preckdown of subjects' reasons for leaving their aost
recent jJob is presentel in Table 40. L coaparison between sub-
jeet and employer responss to the quastion of job teraination
is presented in Toble 41. It should be noted tant tnc responscs
arc in cgreement in all but one cnsc wasre the subjeet indiented
tant she wos fired, wailc tiac cmploycer soid tae subjcet quit.

44300 Table 42.
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%‘ during tails period.45 Over helf of thona sought cmploynent at

1cm8t twice o week ond one-fourth at least once & week.46 Those
who did not look for employaent presented credible explanations.
4 Cne subject was planning norricge; one wos in school; another
hed o child to carc for.

111 of the uneny oyed fenoles reanined in contact with
the MESC47 perhaps beeousc they Jserceivaed of MYEP as on axten=-
sion of MESC. However, less tacn hnlf of tihc subjects used
th. MESC as o principnl methol of grining employment48 llnost
oneufodrth went direetly to the places of criployment ond almost
orc-third investignted tac ncwspApPSrs for employment opyortuni-
tics. The majority scid thot they felt the nethod they used
nost often wns olso tac most efficlent in toerns of scecuring
- enploynent.

The motivotionsl implications derived froa these data are
two=folde LS stated above, motivation to sosk Janloyment re-
sults from o rojoction of cconomic dependence which is fostercd
by unenploynent. Sccondly, and of equnl imjortn~nce, is tac
factor of nroject trnining. Thesc young aeople, during the
process of rcceiving instruction in tic broad aren of job skills,

wera helped to develop greater confiicence to seck employnent.

. 45300 Table 43.
4050c Table 44
4302 Table 45.
48350: Table 46.
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PROJECT TENURE

L conparison was nadc between the enploycd =ond unenployed
fennles in terns of the number of wecks subjects poriicipated
in the projcet prior to termination. No statistically signifi-
cant differences could bc established between thesc two groups.
However, the coeffiecient of correlation betweoen the length of
tia1e cnrolled inm the project before termin~tion and the hourly
rate of pay for 21l femcle subjocts, was statlstically signifi-
cent (n = 34, v = .84), Froa this it can be assuned, with all
other factors held comstaont, tact thae longer n subject partici-
potes in the project before being terainnted, the aigher his
hourly ratc of pay will be in o jJob situation. This impliecs
that the lengta of tiac in tae project correlates with tae
amount of skills ond/or the stability of work attitudes, enabling
a subjcct to obtnin higher prying jobs. Howcver, it may also
reflcet the chonge in the job morket ond levels of pay through-
out tae city during the time clapsed betweesn the cntrance of
the subjcet into tae projeet and the different dntes walch en-
ploynent wns obtoined, i.e., tae chcnge occuring in tiae city
during the tiae period, 1963 - 1965.

Suggestions for further study would include coaparing the
ecrnings of subjcets terminnting during tae same time priod
with thc cnrnings of subjects terainnting during different tinc
periods, irrespective of entrnnece dates. Diffcerences obtained,
in tais coapaorison could be accounted for by the cconomic con-
ditions, os reflected in pay levels, types of jobs avnilable,

or both,.
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PROJECT EVLLULTIONS BY SUBJECTS
Acndenie instruction, os perceived by the subject, covers
o wide range.. Il substantial percentage of the subjects re-
ceived trnining in reading, matnematicé, English and spelling.49
Ls onc would exnect, meny of the females received troining in
shorthand, filing, history and bookkeeping., Many of the nales
roceived troining in toking civil scrviee exominotions. |
Porty-two por cent of the nales, fifty-four per cent of
the employed femnles ond sixty-eight per cent of the unemployed
fenales felt tnat'they had received cnough acadenic instruc-

tionoso

Of these subjécts, thirty-three per cent of tac males
scid thot tac trrining wos helpful in improving their self-con-
fidence, thirty per cent of tac employed females said that the
instruction was helpful in reinforcing tinc kind of imstruction
they hoad received -in. public schools.>!

Twenty-onz per cent of the males, thirty-three per cent
of thc employed fennrles, nnd thirty-one per cent of tie unem-
nloyed fearles sald thnt they had not received enough acadenic
help froa MYEP., Sixty-six per cent of the ﬁales, thirty-sceven
per cont of the cmployed femeles and eighty per cent of the
uncnploysd femnles stoted thht tacy had not received enough
training (uniifferentinted), and tairty-sceven per cent of the

employed females stated thnt they hnd not hnd enough sendemie

49See Table 49.
5°Sec Table 50.

51gecc Table 51.
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preparatioﬁi Over anlf of tihe uncmloyed feonales stated that

they had not hod enough tinc to comjlete thelir training.52
| Finolly, thirty-six per cent of tae males ond thirtecn

per cent of the employed femnles said tnat the academic instru-

tion didn't notter .uch. Four out of five mnles and tarce-

fifths of the fomecles osserted thnt tac instruction was nerely

a repetition of knowledge obtoined previously. One out of five

nales and two-thirds of the femnles stated thnt the instruction

wns, however, nccessary for tae job ot which tiaey wera employed.

0f interest is the fact tant none of the unemployed females

s2id the progran didn't natter ruch ., 23

It is ~opoarent froa these responscs taat the importance
attached to academic instruction by the subjects is basically
in terms of the quantity of tac troiniang and the tiame allowed
to assimilrte tnc content. Morcover, it seeas tant tac males
are 2aore intercsted in improving their sclf-confidoence, walle
the fomnles are concernad with refresaing their conprehension
of moterinl previously studied elsewhera.

In evalucting tae vestibule trnoining phase of tae prograa,
in teras of its effcoet on tiac development of employability, we
find that sixty-eight jper cent of the subjects snild that thls
phase was very helpful; twenty-cight per cent sald 1t was help-

ful; and four per cent said it wns not very helpful or not

92500 Toble 52.

53Scc Table 53.
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helpful at all.sh Of. thosn whnse rcspansas were positive:
oy hnipfnl or helpful, the nales scencd to be concerned with
training gonrsd toward interpersonal skills - how to nect people,
the job skills, and accruing work cxperiencc. The enployed
fenmnles werc concerned with cceruing work expericnce, learning

Job skilis, and obtaining cmployment. The unenployed fenales

4

posited obtaining cuployment, accruing work expericnce, loar§;
ing how to apply for work, and job skills mastery.55

In cvaluating the cntire projeect, in teriis of improving
the subjeets' ocnployability, sixty-six per cent of the noles,
seventy-three per cent of the cnployed fenrles, and fifty per
cent of the unenployed femalcs said that the prﬁject was very
helpful;36 thirty-three por cent of the males, twenty-threc
per coent of the cnployed fenales, and forty-four ver cent of
the unenployed fenales said the'project was helpful; and onc
ﬁor cent of the caployed and unenployed femaloes, respectively,
said that the progre~ wis somcwhot helpful. None of the sub-
Jects found the project to be of no helpe 4L chi square test
cstablished no significant 1ifferonce between tae employed and
the unenployed fenmnles in'terms of how they'ratod the project
(x2 = 1.40, 4f = 1, p >.2). Training reccived in speeific
Job skills, acndenic skills, and in the techniques of scecuring

cnploynient were eitcd by the subjects as exnnoles of the

54§ee Toble 54,
558¢ce Table 55.
565ce Table 56.
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project%shelpfulness.57 When aosked to evaluate the projeet
in terns of providing littlec or no help, fifty-four per cent
of the subjects were concerned that the project did not obtaln
Jobs for then.58

The subjects' suggestions for the {mproverient of the pro-
jeet are quite variei.?9 Twenty-five per cent would like more
tize devoted to training. Lorger aollowances allotted to the
students wers suggested by twenty-one per cent of the subjocts.
Thirtecen per cecnt felt that if thé project proaiscs jobs, these
pronisé% should bc kept. Ten per cent suggestcd more cxten-
sive orgnonization of the »roject and ten per cent expresscd 2
concern that the teachers be trained in the arca in wihicihn they
were teaching. Finolly, ten per cent would like to sec the
project increcase the amount of cquipacnt available to the stu-
dents. PFurther inportant suggestions nay be found in the
collection of niscellancous items.60

These evaluntions of the project's various coiponents
should not be undercstinated or Acvaluated. Many responses
represent the subjects' perceptions of the project goals, cs=-
peeially in reference to the cxpectations they formed at the
outset of their involvaient.,. MYEP? and other sialilar projects

night do well to compare the perceptions and expectations of

5TSce Table 57.
585¢c Tnble 58.
595e¢e Table 59.
60g¢c Table 60,
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the subjects with their own stated gonls. Many of the recorded
suggestions offored by the tralnces are worthy of thoughtful

consideration and reflection,
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CONCLUSION

1.

2e

3

4,

5.

6.

Te

8.

9.

10,

1l.

The following is 2 suwmnary listing of major findings.

In conparing the occupational distribution of the fenale
subjects with that of the total female population and total
non-white population (1960 census), the distribution for
the ferinle subjects more closcly approxinntes the total
femalc distributiaon,. . o

The occupntionnl distribution for the nale subjects rore
closcly approxinates the total non-white distribution,.

The jobs held by the ferale subjects arc more often in the
arca in which they were presunably troined.

The jobs held by the mole subjocts arc more often not in
the arca in which they were presunably trained.

Over half of the fenales were trained as clerks, the high-
est paying Job arca based on the reported carnings of Jobs
held by fenales,

Closc to half of the nales werce trained as serviece workers,
the lowest paying job area basced on the reported earnings
of jobs hcld by nales.

Three out of five femnles identifiel MYEP as o source of
assistonce in obtoining their Jjobs,.

Four out of five noles identificd MYEP as o source of
assistance in obtaining their Jobs.

Defining job characterization as an index of Jjob satisfac-
tion, n rclntionship was established between job arcas,
hourly ratec, meon average weekly carnings ond job satis-
foection for 211 fennles; length of tinme erployed and job
satisfrection for enployed fenoles.

i relationship between earnings, and possibly length of

tine employed and job satisfrnction was cstnblished for nales.

Distinct configurations were tentatively developed for three
occupational arcas: cleriecl, scles, and service in ternms
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of job satisfrction, hourly rote, nean average weekly
earnings, troining Job, prosent Job, and expected future
job anong the fennles.

No such configurations were apparent in terns of the sane
variables for the ntles,

Enployer evaluations of the subjeccts in terns of their work
behavior was found to be related to whether or not the en-
ployers would rehire the subjects.

The subjcects defined the work, ease at which required tasks
coull bc perforned, good pay, relotlonships with co=workers,
and subject - custoner/patient interaction as the most de-
sircable characteristics of the jobe.

Pay, the work, the Job not being what the subjects wanted,
and the tiring aspects of the Job were identificd as the
nost undesireable job characterlistlcs.

The pay, o8 hourly rate and as average weekly earning, of
the subjcects who snid it was a desireable characterlstic
was higher than the pay of the subjeets who snld pay wes
undesireable.

The nmajority of the subjects said they cncountered few
nroblens on the job., Problens cited were thoe sane as thosc
rientioned as uniesirceablce jJob characteristics.

About half of the subjects currently ocnployed were planning
to continuc at their sresent jobs. The nmost frequently
stoted reason was that they would stay until they could find
sonething better,

L relatively high corrclation wos ostablished, for femeles,
between length of stay in the project and hourly rate of
DOYe

In evoluating acadenic instruction, the subjects naned
inprove:zient of sclf-confidence and reinforcement of pre-
vious instruction as benefits; not enough helf or prepara-
tion as thé inadcquacy.
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The najority of the subjects felt the vestibule troining

wos helpful or very helpful., Developnent of interpersonal
skills, experience on a Job, mastery ond learning job skills,
and obtaining enployment were ildentified os beneflts fron
this tyne of tralining.

In evaluating the entire progr-n, not one subject folt that
he did not reccive any help. The reosons nost often mention-
ed for fecling the program did improve thelir employablility
were troining rcceived in specific Job skllls =nd acadenic
skills, and tr-ining in Job finding skills.

The najor criticisn centered around the fecling that the
project did not obtain jobs for the subjects.

Suggestions for the inmprovenent of the project include
allowing nore tine for trnining, allotting larger allowances,
fulfiling job pronises, orgrnizing nore extensively, and
providing teachers trained in the areo 1n which they are
teaching,
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Suggestions for Future Study:

1. The najor linitation of thepresent study is the lack of a
control group.1 By this we mean a group of subjects posses-
sing the saie characteristics as the present study sanple
and also having been processed sinilarly through MESC, but
not having entcred into the Mayor's Youth Eaploynent Project
a8 troinces. It is only through carefully controlled con-
ditions thot the cffects of MYEP training as opposed to
lack of such training nay be measured. Thus, future plans
for the operation of this project should include provisions

for the identification of a control group.

2. In neasuring the cffects of varied approaches on enploynent,

it is suggested that thres groups be established with as

1A sccond najor drawback in this study was the paucity of
sociological datao. ALpart froa age and levels of educational
attainient, ver 1little elsc was either available or coniplete,
eZ., Such basic data as parental education, forily structure,
and occupation. This deficiency, of course, precluded any
possible analyses based on (1) comparisons of occupatisnal levels
between subjects and parents, (2) relationships betwcen subjects'’
cccupatisnal aspirations and parental occupation, (3) relation=-
ships between subject occupationnl variables and social class,
especially when race is held constant. 4 recent study report-
ing on lower class Negro mothers' aspirations for their children
estoblished Aifferences betwcen high and low status groups based
on two variables: 1level of cducation and number of children.
(Seec Robert R. Bell, "Lower Olass Negro Mothers' Aspirations
for Their Children," Social Forces, 43 (May, 1965), pp. 493-500.)
Our point here is thnt not only is follow-up rescarch rendered
incomiplete througa such deficiencies, but the utilization of such
rescarch data by others is seriously limited.
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nany varinbles as possible controllcd, i.e., Job ared, seX,
age, cducntionnl attolmment, socicl clmss, cte., with the
first group rccciving only the intensive services of o

job placcnent agent(s); the sceond groud recceiving a full
courso"of training with no plocenent service; n~nd the third
groun rcceiving both. The purpose in such an undertrking
would be to test the efficncey of the various components of
the progran, ond by repecting this approneh with differcnt
occupational groups, astoblish the rrange of scrvices nced-
cd for coch groupe. .fith rofercnee to the subjects’' evalu-
ations of taec totol Ddrogran anl its varioﬁs coriponents in
‘the reportel stuly, nuch of the ecriticisn is 3ossibly o
function of niisconceptions of tac intent ~nld gocls of the
project on tac port of the subjects and quite possibly

o breckdowinn in cormuniecation én the poart of the stoff, Ve
suggest thot projeets of this type exercisc gredt core in
articulntins purposes, philosophy, and gonls. This will
not only avoil misunﬂerstandings, but will foster o grenter
feeling of control and autonony for thé troinces. In ad-
dition, this will provide greater precision when subjcet

cvaluction 1is mensured.

our finling that o high porcentage of nnles wore not

erployed in the Job arcos in whica shey wore jpresunabl
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traincd? suggests ninny possible lends for further investi-

gation, Sonc of thesc are:

n. Whot effeet hrs the frctor of rnce on this shifting?

b. Uas this shifting a nanifestation of Job arca
rejection o1 the part of the subjeets?

c. If this was the cose, what factors were operating?

d. To what extont wos placenent more of an ascendant
goal for the project than protrocted troining.
The concept of differed grotification any be con-
silered here in ter:is of both project and subject
behavior. The project nay, becnuse of political
pressure, view their major objJective os placing as
nony subjcets as possible on jobs. The subjecct
nay be nore interested in a job whose naXinun wage
is achicved in o short space of tine rather than
a troining job which will require more tiae to
rcach ~n even higher maxiwm woge.

c. To whnt oxtent is the job norket a foetor?

These arc but threc possitilitics for future lnvestigation.
It is our hopc that this study will provide not only rescarch

ideas but ideas for progron nodification and innovetion.

20he foet thot nearly half of the nales were presunnbly
trained in the lowest poying jobs shoull give omne pause. Lpart
fro. suggestions for future study, we would subait that the arca
of Negro nole cuployient in terns of training, placenent, and
upgreding be made o singular concern for future projeet develop-
nent. Interestingly cnough, Jnck L. Rooch, in o review of rccent
publication by Pecrl and Reissnon asserts that, "...The 'new
carcers' schene {f proposed plan to employ the poor to serve
the »oor] is geored to the fomole candldote. If so, does this
not further unilermine the position of the nale in the lower class
fa111y?"  This any be stoted more enphatieally for the Negro
male. (Sec Jack L. Roach, review of Jrthur Penrl and Frank

Riessmon, "Now Corcers for the Poor," american Sociolopgicol
Review, 31 (February, 1966), »pp. 11-112.)

e
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TABLE 7.

b e e o e e T O S B 4

JOB LISTING BY OCCUPATIONAL GROUPINGS

Operatives

Registered Nurse
ocial Worker

Piston Lssenbler

Wet Sander

Punch Press Operatcr

Special Miller Operator

Tag and Sort Clothes (In Laundry)
Auto Assembler

Gear Grider

&
Craftsman

Auto Repair and Bumping
Auto Mechanlc
General Mechanic

Bullard Machine Repalirman

tock Trailnee

ibrary Clerk

ash 0ffice Clerk

ey Punch Operator
hipping Clerk (Check and Pack)
ypist

ata Processing Clerk
ank Teller

witchboard Operator
ost Office Clerk

ffice Worker

ffice Machine Operator
ecretary

ookkeeper

¥Serv;ce

Baker's delper

rdJanitor .

Dieticlan Aide

Nurse Alde

Store Clerk

Orderly or Attendant
{Pantry Girl

Porter, Dishwasiher
Assistant Recreation Licader
Food Service ilde -
Dietetic Couok

nagers, Officials, Proprietors

anager of a Flnance Company
ead of a Business

.1Laborer

Stock Boy

Chipper

Prod., Line Worker in Bakery
Make Towels in a Laundry
Laborer

Warehouse Worker
Construction Laborer




TABLE 8.

A COMPARISON IN THE DISTRIBUTION BY EDUCLTIONLL ATTLINMENT OF

FEM/LE SUBJECTS WITH THE DISTRIBUTION OF TOTLL OUT-O0F-SCHOOL
FEMLLES LND OUT=-OF-SCHOOL NON-WHITE FEMLLES, LGE 14-24, FOR
T48 DETROIT METROPOLITAN LRE4L, 1960 .

Female “Non-Walite . Total
Levels of Educational Subjects Femalel Females!
Attainment n__Por Gent4¥:Per Cent _%7 Per Cent<1
Less than High School Graduation} 4 8.9 6843 6le4
e
High School Graduation 41 9l.1 25.8 3041
t 8| 1
Beyond High School Graduation 5el 6.6
Less than College Graduation i
College Graduation and Beyond 8 ‘ 1.9
‘ —
Total 45 100 100 100
n = 41868) {(n = 264753
med. 12,0 meds 100 med. 11.2
1Source: U. S.. Bureau of Census, 1960 Census of Population (1962),

Table 103, pp. 24=-396, 24-397.
TABLE 9.

A OOMPALRISON IN THE DISTRIBUTION BY EDUCLTIONLL ATTAINMENT OF

MALE SUBJECTS WITH THE DISTRIBUTION OF TOT.LL OUT-OF-SCHOOL
MALES 'AND OUT-0F-SCHOOL ‘NON-WHITE MALES, LGE 14-24, FOR THE

B

Male Non-wWnite Total
Levels of Educational Subjects Males! Males!
Attalinment n Per Cent| Per Cent Per Cent
i 1 -
Less than High School Graduation ] 6 27.3 79.6 69.9
T T
lHigh School Graduation jts 72.7 16.3 20.4
T . 1 t
Beyond High School Graduation 3.6 76
*Less than College Graduation .
College Graduation and Beyond N 2.1

u -

Total P2 100 100 100
(n = 33/57) |(n = 234220
med. 12.0 meds 10.1  meds 1040
1Source: U. S. Bureau of Jensus, 1960 Census of Population (1962),

Table 103, Ppe 24-396, 24-~397.
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TABLE 10. A COMPARISON OF PRESENT OCCUPLTIONAL STATUS WITH OCOUPLTIONLL
EXPECTATION FOR LGE TWENTY-FIVE, FEMALES

T T Expected Occupational Status at Age
Present | _ Twenty-Five o Total
|Occupational | Profes=- Married Don't
{Status ] sional |Clerical Service | Housewife | Know n_ 4%
Clerical 4 14 3 21 46.7
y RSP R —
Sales 5 2 2 1l 10 22,2
1 T ]L T T
Operatives 1 1 2.2
—— —
Servicc 2 3 7 12 26.7
— e .
Laborers 1 1 2.2 :
T 1 11 51 10 2 T [45
Total | ;
TABLE 11, 4 COMPLRISON OF PRESENT 0CCUPLTIONAL STATUS WITd OCCUPATIONLL :
EXPEGTATION FOR AGE TWENTY-FIVE, MALES ;
TPresent Expected Occupational Status at Age . E
iJOccmpa- Twenty-Five Total}
tional | Mgrs. Op- é;
1Status t0ffa | Grafts-| era- Don' n &% :
4: Prof, | Prop.j Clerk; mon tivep Score jLob. jKnow :
Olerical | 1 2 3 13.6 E
— \am % - T — =
Sales 1 1 4.5
1 T I
|Craftsmen 1 1 4.5 .
T T - T - 4 ?
Operatives 3 1 2 3 9 40.9 |
. 1 1
Laborers 1 1 1 1 1 5 22,7 ]
n T 2 3 3 : 1§ 1 2 22 E
Total TF . 3 #( {.”
Per Cent}31.8 {9.1 {13.6 |13.6 n3.6 | 4.3 ! 4.5 19.1 1§



TABLE 12. b.oozwbwﬁaoa OF OCCUPATIONAL EXPECTATIONS FOR AGE TWENTY-FIVE WITH | . w“
MmaHzﬁaHoz oF bQMHF<ﬁgmze Qﬂbzcmw . o

, : “ T No -
Expected Ohances wmmmosm Total “$
\ Occupational Very , Not sSo | Not Good] - -Don't
P : Stutus Good Good Fair Good - | At All Know
o . F M|P M|P u| P M| P M |P 4 P H
| Professional l1 1]5 3|2 2 1] 2 1 11 7
v;,w Manager, Offiecial, 1 1l 2 - .
o Proprictor
AR —t -
W Clerical 6 3 |10 | 4 1 21 3 w
| - - .
Craftsmen 1 1 1 3 .
Service (Otaer) 2 3 b1 1 10 1 3
| Operatives p 1 2 3
‘W Laborers 1 1
m Other (Married .
| Don't Know) N > 2 3 2
o | n 6 |18
o Total . ? 510 7 2| 3 5 2 | 45 22
- Per Cent | 20.0 }40.0 22.2 6.7 11.1
27,3 _22.71 3.3 9.1 9.1
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§ TABLE 13. A\SONS GIVEN FOR ESTI@ATION OF ACHIEVEMENT CH.NCES
é 'ﬁﬁ Chances ! Total
Reasons Very | ~ 1Not So [Not Goo ota
Good Good Foir A # Responses
P M| F F M | P M| P M|n Per Cent
Has Job BExperiencea § 7 3| 8 1 21 35.0
jor Training
Has Bducation 1 1 1 5 8e3
{Wiil be Prepared
After Oompleting 1 21| 5 2 12 20.0
School
11l be Prepared
After Completing 1 2 3¢3
Trainin 1 4 .
Will Succeed if 14} 5 4 10 16.7
Persist ‘
. 4 ﬁ
{|Has Job Offers 1 1 1.7
Job in Demand 2 1l 4 6.7
P . -
Depends on Civil ‘ﬁ
Service 1l 1l 1.7
Bxamination —+ y e i
Need Political 1l 1 2 3.3
Pull _ﬁL -
Don't Know 1 1 2 3¢3
Tf
Need Training or 3 21 1 6 10.0
Job Experience #
Lack Money for |
Training, Equip- 2 2 1] 2 7T 11l.7
Jment, Fducation T
Becauss of Race 1 1 1.7
+
Needed at Home 1 1l 1.7
I 1 1
jTotal Responding 9 6 (18 10 7 2] 3 60
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TABLE 14, TYPES OF ACTION UNDERTAKEN TO LTTLIN EXPECTED JOB

Fmployed | Employed | Unemployed] Total
Action Undertaken Males Females Females
ol n n z %
Nothing . 3 -6 7  p6-25.8
—
Reading, Studying 8 2 2 12 19.4
| ——— _ 'n
| Taking Tests 1 4 2 7 11.3
{ Saving Money to Return to 1 4 1 6 9.7
{ School 4
Working Toward Advancement 2 4 6 9.7
in Present Position
Gaining Experience 3 3 6 9.7
'
{ Applying for Position 1 2 3 4.8
1|
1 Going to School; Enrolled | 1 3 4 6.5}
in School
Tooking for Employment . ‘
in this Type of - 2 4 6.5
| Work i 4+ ji 4
Talking to People in 3 3 4.8
this Pleld -
Made Telephone Calls 1 11 1.6
Inguiring About Returning ¢
to School -
Miscellaneous 1! 22 3 4.8
'Total Responding 21 (1JQ'Y25 (3) | 16 (1) |62 (5)

&( ) Number not responding.

1T try to live right and try to do good by everyone.

2Phere is nothing it can do now to help me. I have to work six days a
week to help take care of my motaer and sister, but want to go back 3
- 40 school and get the job I really want. The only hope now that Ihave .
of getting this job is that some one can aelp me, I haven't had f

enough training.

I'm still trying to decide.




TABLE 15, A OOMPARISON OF MYEP OCCUPATIONLL TR.LINING GROUP WITH
PRESENT OCCUPATIONLL GROUPING, FEMALES
Present Occupational Groupl
Occupational e P , ouping Total
Training Cleri-{Sales | Opera~ | Ser- Labor
= Group __cal — tive Jwvice | 1N _Per Cent
Clerical | 18 4 6 1 29 64.4
YF -+ T
Sales 3 é 1 10 22,2
1 4}
Service : 5 11l.1
-+ 1—
Mixed 1 2.2
n 21 0 1 1 12 1 Jﬁ 45
Total
Per Cent 46.7 | 22.2 2.2 126.7 (2.2
PABLE 16. A COMPARISON OF MYEP OCCUPLTIONLL TRAINING GROUP WITH
PRESENT OCCUPLTIONAL GROUPING, MALES
Occupational Present Occupational Grouping Potal
Training Oleri-] Sales |Opera=- | ser- | Labor {Crafts-
Group cal tive | vice men jn Per Cent !
Clerilcal 1 1 2 9.1
} Sales 2 1 1 4 18.2
F + +
Craftsmen 2 1 1 4 18.2
Service 3 2 5 10 45.5°
? T 1
Mixed 2 2 9.1
= =TT T 35 135135 [ T |2
Total
Per Cent 13.6 | 4.5 1 40.9 15,6 |22.,7 4.5




TABLE 17. SOURCES USED IN OBTAINING EMPLOYMENT
Sources Used
Employment ﬁTﬁB and/or Total
Status MESC Praisning |All Othersl| Responding
ktmployer
n Per Cent | n Per Cent n Per Cen

Employed 3 13.6 {118 -81.8 15 .68.2 22
Males . .

Employed 4 14,3 116 57.1 19 67.9 28
Females S , . .
Unemployed { 2 11.8 {10 58.8 9 52,5 17
Females . .

Total 9 13.4 | 44 65.7 43 64,2 67
150urcés mentioned includé friends, reldtives and Urban

Leagus.

TABLE 18, SUBJECT CHARACTZRIZATION OF JOB

Characterization of“{gy .
Employment Not Too Total
Status Good Average Good
n Per Cent | n Per Cent [n Per Cenfy n

Employed 8 36.4 j11 50.0 3 13.6 22
Males

Employed 9 32.1 |11 39.3 8 28.6 28
Females

Unemployed | 1 5.9 |13 T76.5 3  17.6 17
Females +

Total 18 2609 35 52.2 14 2009 67

Chi Square test for last two rows (female subjects):

x2 = 6.5, df'=2, p

< 05



TLABLE 19. MBEAN NUMBER OF WEEKS WORKED BY JOB CHARLOTERIZATION

3 Gharact»rization of Job Total
& Employment ~ Not Too
% Status Good Avbragv Good
L -+ X n QF X a | X n_ X 1 J
Employed 26.6 8 26,0 11 | 32.7 3 27.1 27

+Males - : jtﬁ —

Employed 3Te4 9 |30.4 11 | 23.8 8 [ 30.8 28

Pemales . 4 — +ﬁ i
Unempldxad 38,0 1 |15.2 13 [24.3 3 18.2 17
Peniales N N , - ; SR . .
| 1Mean number of weeks_between termination of job last held
P and interview date, x = 15.5. .

TABLE 20, OCCUPATIONAL GROUPINGS BY JOB CHARACTERIZATION,

FEM.LES j

Characterization of Job 1. f

Occupational Not Too | Total :

Groupings Good Average Good :

fn Per Cent ]| n Per Cent] n Per Cent ! i ;

| clerical ° 9 42.9 |11 52.4 | 1 4.8 21 .

{- ﬁ = = +— —1 ?

Sales 1l 10.0 T 70.0 2 20.0 10 .

Service : 6 50.0 6 50.0 12 é

g Total 10  22.2 {24 53.3 1111 24.4 45 :

1Included in total, for this column, are one Opurative and one
Laborer,




»

TABLE 2, OCCUPRLTIONLL GROUPINGS BY JOB CHARLCTERIZATION,
MLLES |
Characterization of Job
Occupational | “Not Too Total
Groupings Good Average Good
r -+ —y- J '
Clerical ' 2 1 3
— T . t
Sales 1 1 1
Craftsmen 1 1
t i T —
Operatives 3 4 2 9
- ~+ L —4
Service 1 2 >
L 1 -
{ Imboerer 3 2 5
n + g T 11 3 22
Total .
Per Cent 36.4 50,0 13.6
PABLE 22. MELN DIFFERENCES IN HOURLY RATE OF PLY AND t TEST SCORES

BY JOB CHARACTERIZATION, FEMALES

T Mean Hourly - - -
Characterization Rate of Pa n X=X t P
of Job (In Dollars ]

Good (1) 1.79 10 | (1)-(3) | 3.8 | < .005
BleT

Average (2) 1.46 21 (1)-(2) '

% # 33,1 |2.7 | << .01

Not Too Good (3) 1.27 8 | (2)-(3) |1.8 | & .05

18.6




PABLE 23, MELN DIFFERENCES IN AVERLGE WEEKLY EARHINGS AND t PEST
SCORES BY JOB CHARACTERIZATION, FEMALES .

F P Average | - - — 1
; Oharac;egigation Weekly Eornings n X=X % P
g Good (1) 69410 10 | (1)=(3) | 3.5 | <005
Average (2) 52 50 20 | (X)=(2) | 2.6 | & .01
L — -41-606, , e
Not Too Good (3) 4641 8 (26)-4(%'3} 1.0 |21

TABLE 24, MELN DIFFERENCES IN HOURLY RATZ OF PAY AND t TEST SOORES
BY JOB CHARACTERIZATION, MALES

- | ~ Mean Hourly T
| Characterization Rate of Pa_J{ n X=X t p
: ) k ' = o+ = ’

Good (1) 2.63 8 1(1)=(3) | 1.7 ! .05
Lfrerage (2) 2438 11 [ (1)-(2) 8 | >.2
] 24.7 ] -
Not Too Good (3) 1.95 3 1(2)=(3) No Test
42.2 —
PABLE 25. MEAN DIFFERENOES IN AVERAGE WEEKLY EARNINGS AND ¢ TEST ;
SCORES BY JOB CHARACTERIZATION, MALES :
Average -1
Characterlization | Weekly Barnings | n X=X t P
| of Jo 1 _(In Dollars) | 4" i g
Good (1) 105.62 8 [()-(3) | 1.7 |>.05
25,3 ;
3 T ’
' Average (2) 92,45 11 {@)-(2) { 1.1 {>a
: Not Too Good (3) 80.33 3 1(2)-(3) No Test $
- 12.1




- “TABLE 26.

MEAN DIFFERENCES IN HOUZLY RLTE OF PLY LND ¢ PEST SCORES

BY OCCUPATIONAL GROUZINES, FEMALES
| Mcen dourly —
Occupational Rate of Pa n X=X t P
Groupings (In Dollars 4 _ —
| crerical (1) 1.68 21 | (1)-(3) 4,2 |<.005
%.ﬁé&ﬁ |

Sales (2) ledl 7 (1%-&2) 1.9 | <.05

2 A%

—+

Service (3) 1.21 9 | (2)-(3) 1.8 | .05

' 19.9

TABLE 27. MELN DIFFERENCES IN HOURLY RATE OF PLY, AVER@GE
WEEKLY EARNINGS BY OCCUPATIONAL GROUPINGS, MLLES
Mcan dourly Average
Occupational Rate of Pa Weekly Zarnings n
Groupings (In Dollars (In Dollars)
Clerical 1.96 78.33 2
Operative 2.65 108.77 9
Service 1.87 75.00 3
Liabor 2.51 ~+ 98,.60 5
Sales 1.91 76.00 1l
Craftsmen 3.25 95.00 1
| TABLE 28. OCONDITION OF EMPLOYMENT: FULL TIME, PLRT TIME
Full Time Part Time Total
Employment ,
Status n Per Cent n Per Cent n
Employed Males 22 100 a2
Employed Females |22 78.6 TL6 21.4 28
Unemployecd 12 70.6 5 29.4 17
Females =

Total 56 83.6 T11 16.4 67




TLBLE 29, EMPLOYER EV&LUATIQNS'BY MEAN SOORES PER ITEMS RATED

—Bmploycd | Employcd | Unemployed |
Items Rated Malezs Pemales Females
X  .n X n z n 47
1 Catch on to Jeb 3.3 21 3.4 28 3.2 16
+ L i N ———
Stéady Worker 3.5 21 3.6 28 3.2 16
Initiative, etec. 3.2 21 | 3.2 28 | 2.9 16
. N 3 N - i ! ' 1 ,
Work Production | 3.4 21 3.5 28 2.8 16
r T
Carcfullness, etc. i5.4 21 3.3 28 3.1 16
Sum of Above Items 16.8 21 {17.0 28 {15.1 16
4# )
Overall Rating 3.2 20 3.3 28 2.8 17
L 1 4 .
| worker Potential } 5.6 20 | 3.6 28} 3.2 15
Control Over | 3.7 20 3.4 28 3.3 15 -
| Personal Problems 1
Honesty 4.0 20 3,8 23 4,0 16
— 1
Relate to 4,0 21 3.7 28 3.8 16
| Supervision 1 1
Relate to Fellow 4,0 21 3.6 28 3.8 16
| Worker €
‘q— .
Grooming JH3.8 21 3.7 28 3.4 16
Appropriate ' 3.8 21 | 3.7 28 | 3.6 16
Behavior I *
Relate to 401 9 305 14 302 13
Customers
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TABLE 30. EMPLOYER WILLINGN2SS TO REHIRS® SUBJEOTIS

— ‘ ” T mh—
Employment Status Would Rehire Would Not Rehire Total
+ n Por Cont | n Par_ Cent . S
Employed Malcs 14 737 5  26.3 %19 (3)8
Bmployed Females 24 92,3 2 TeT 26 (2)
. -1 —
Unemployed Females 11 84,7 6 3543 17
T — —
Total 49 79.0 13 21.0 62 (5)

a( ) Number not responding.

Chi Square test for last two rows (female subjects: x° = 3.5, df =

1, p >.05

TABLZ 31,

MELN DIFFERENCES LND STATISTICALLY SIGNIFICANT t TEST SCORES

GF EMPLOYER EVALUATIONS BY EMPLOYMENT STATUS, FEMALES

} >
Items Rated Smployed |Unemployed z-X
- - (L) (2) | ¢ P

42 Q) nlx (2) =n Jﬁ |
Work Production 3.5 28 | 2.8 16 o7 3.0 | < .005

= 1 1
Work Performance! 17.0 28 113.1 16 1.9 2,0 | = .025
I 1
Overall Rating 3.3 281 2.8 17 o4 2.3 | < .025

1Hork Performance is a sum of tae following items:

Catching on to a

Job, Steady Worker, Initiatire, Work Production, and Carcfullness.




PiBLE 32, MEAN DIFPZRENCES AND STATISTICALLY SIGNIPICLNT t TEST
SCORES OF EMPLOYER EVALUATIONS BY EMPLOYER WILLINGNESS 70
REHIRE SUBJZCTS, UNEMPLOYZD FEMALZES
T T
Items Rated Jould Not Rebire Jould Rehire X=X |t p
] ] (1) (2)]
X n X n _
(1) (2)
Tmitiative 2.2 6 3.3 10 1.1 [1.9K.05
Work Production 2.2 6 3,2 10 1.0 1.9|<.05
 Cverall Rating 2.0 6 3.3 11 1.3 [3.7]<:005
Worker Potential 2.4 5 3.5 10 1.2 |2.9|<.01




TABLE 33. MEAN DIPFERENCES IN EM.PLOYER EVALUATIONS AND t TEST SOORES
BY EMPLOYER WILLINGNESS TO REHIRE SUBJEOTS; MLLES

— + ‘ ( — ~ 1
: Would Noil . Would ]
Rehire Rehire
Items Ratead - - - = o
. | X n X n X=X t p
(1) (2) (1) (2)
Catch on to Job | 2.6 5 | 3.6 13 1.0 2.4 < 025
Steady Worker 2.4 5 | 3.9 13 15 4,0 <_ 005
- —t- 4
Initiative 2.2 5 3.7 13 1.5 33 << .005
| .
| Work Production { 2.8 5 | 3.7 13 .9 2.0 < .05
K Careiullness 2.6 5 3.8 13 1.2 2.3 L Ne) R
: Sum of Above  |12.6 5 8.7 13 | 6.1 367 < .005
{ ITtems L % f jl
Overall Rating | 2.3 4 l3.5 13 1,2 2,8 < .01
Jorker 2.8 5 3.8 13 1.0 3.1 < »005
| Potentisal L s 1 # 4
Oontrol Over Pert 3.5 4 | 3.8 13 3 5 >3
| sonal Problems | i L -
HonGSty 3.5 & 4.2 13 07 107 > 005
—H_ -
Relate to 3.6 5 | 4.2 13 6 1.9 < .05
Supervision
| Relate to | 3.8 5 | 4.2 13 o4 1ok ~ .05
] { Pellow Horkers ﬁL | T .
, . Grooming 3.2 5 308 13 06 ' 1.9 < 205
| Appropriate 3.0 5 | 4.0 13 1.0 2.7 < 01 i
| Behavior %r - A
Relate to 3,0 1 |44 5 |No Test (Too Fow Cases)
) Customers

iR TR R D L s
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tN‘umber Responding

TABLE 37, PROBLEMS ENCOUNTERED ON JOB

Problems Encountered
On Job

Males

No Problems

11

£;¥loyed QEmployed

Females

|

17

Unemployed
Pemales

8

}.n_Ber Oent |

36

otal

Responses

537

2

ﬂf

4

6.;Ojv

" |

‘Pay

Hours: Convenience

745

and Length

T

— T
' +

-+

t
|

Boss

7054

Co~Workers

\

7.5

t

Catcaing On To New = Y : 1

Tiring Work 1 2 | 3 45
Ad justment To Job 4 1l 2 1 7 10.4
b — 4 Tﬁ

- 640

Skills

Change in Job
LStatus

3.0 |

Senlority Deteraines

Promotion Opgortunitie%;

1.5

Segregatioa That

1.5

Goas On
T—-L

22

28

17

s e g BT g 7 et T ere o ta et e iy € e o DR mnh g et et P et e i i, ewans 5 e ety o




TABLE 38, PLANS TO CONTINUE WORKING'AI PRESENT JOB

Employment
Status

g

|

Plan to ' Do Not Plan
Continue | to Continue

Total

{ Employed Males

Wh_

Per Cent in Per Cent |

‘ 15 6802 [ 7, 3168

22

} Employed Females

13 46.4 15 5346

28

Total

28 5640 22 44,0

= 3

L .
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WORKING AT PRESENT JOB

R

TABLE 39. RBEASONS GIVEN FOR PLANS T0 CONTINUE, NOT T0 CONTINUE

;: Plon to Oontinue Working

Females

(5) Stay until find something better

(4) Enjoyable=-~I like it

2) The work is good

1) Until return to school; college

1) Until return to school; unspecified

1) Opportunity for advancement; experience
1) Intra-personal relationships; unspecified
(1) Intra-personal reiationships; co=workers
(1) Location of job; inside

(1) Experience for horizontal mobility

1; Fringe benefits -

1) Nice/good work

1) Hours; convience
1)
1)

(

(1) Steady; job in demand

(1) Need money to support self/family
Males |

Stay until find something better

It's the only thing I have

Good pay

Need job to support self/family

Good pay/no prassure

Until I return to school

Gives dignity

Intercsting

Inter-personal relationships; unspcecified
Inter=-personal relationships; co-workers
Opportunity for advancement

Enjoyeble/I like it

Nice/good work

Basy work

—— .
S, SN, SN, PPN, SN, PTG SN SN, SN SN SN PN TN N

DD DD
st Nt st pe? “® Yuet® Y Yans® ass® Saas® Nt Nt as® S N Nu®

Can't afford to quit, too many bills

Job makes saving money for educaticn possible

-

Do_Not Plan to Continue

Females

3) Bad pay

1) Not enjoyable

1) Not steady .

) No opportunity for advancement
) Returning to school; college

) New job pending/action taken

; Not = good job
)

I plan to better myself

(continued on next page)

You're treated differént/you're the underdog
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TABLE 39 (Continucd)

[
-]

muiiteiinkia

S
S, P, I, I, R, S, P, P, P, S, ¢, S,

sty Ndanies

HFEFHEDRFERFD SO

Vs s Nt e® Nt Sagt® et . S Nt s ae®

Bad pay

Not cenjoyable

Returning to school ‘
Undesireable location of Job
Undesireable working condlitlons
Undesireable co-workers
Undesireable customers/patients
New job pending; action taken
Stay until find something batter
Not good Job sxpexrionce :
I want to better my condition
There's too much segrogatiow

TABLE 40, REASONS POR TERMINATING EMPLOYMENT, UNEMPLOYED FEMALES

B | Quit: ,
Christmas|Multiple Quit: Layoff Fired Potal
4* Layoff -
Number 3 2 17
1 . *—-1-7
 Per Cent 17\'6 11.8

See Table 41 for a comparison of responses glven by subjects
with those supplliced by enmployers.




TABLE 41.

LA COMPARISON OF SUBJECT REASONS WITH EMPLOYER REASONS FOR

TERMINATING EMPLOYMEnT, UNEMPLOYED FEMILES

Subjcet Response

|

Employer Response l

Laid off following the

1 Laid off following tie
Laid off following the

Quit - personal reasons:

pregnancy

end of Christmas
end of Christmas
end of Christnas

Fircd
Lald off following taec
Laid off (unspeecificl)

end of Christmas

Quit - not enough pay

Quit - personal reasons: preghancy
Fired

Quit - personal reasons: 1illncss

Laild off because of company cut back in
employnment force
Quit - personal rcaosons: 1illness

Quit ~ lacking in fringe benefits, no
challenge in Job, not cenough pay

Quit - personal reasons: pregnant
Quit - personal reasons: getting married

Laid off because of company cut back 1in
employment force

- Quit

Quit

No response
Lald off
Reloaased
Quit
Rclecasecd
Reduction 1in wqu force !
Quit

PMred
Quit

Lald off
Quit

Quit
Quit
Quit

Lald off (temporary)

TABLE 42, MBLNS LND SOURCES USED POR FINLNCILL AID WHILE NOT WORKING,

UNEMPLOYED FEMALES - ..

. aved
Unenmployed Par-|{Hus=-}0dd E:ney
Fecmales | ADC | MESC| ents|band {Jobs] Fron
Last

Job
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TABLE 43, AOTION TAKEN TO SEEK EMPLOYMENT, UNEMBLOIED FEMALES

iy i+ Eni9e e e Ak st A b i,

Unemployed

Femalecs

detion

‘I' No F

Per Cent

~ Total

. q Actlion ‘ ResyondingA
10 | 3 13

—

2( ) Number not responding.

—t+ ] (5% |
76.9 23.1 .

PABLE 44, AVERAGE FREQUENCY IN SEEKING EMPLOYMENT, UNEMPLOYED FEMALES
| 5 or More | 2 or More Once a Total
Unemploysd | Every Times Per | Times Per Week or |Respond-
__Fomales — Day _ | Week Week Less ing
n | 2 1 7 5 13
_ — . AJr** ' (4)%
Per Cent 15.4 TeT 538 23.1
2( ) Number not responding,
TABLE 45, EMPLOYMENT SEEKING METHODS, UNEMPLOYED FEMLLES
Go Out [ ~ | Tele
Looking phon
Unem=~] Check Jand Ask-| A4sk Adsk Ask ook in|Place n
ployed| with | ing at |Family | Rela- | Fricnds | News- | That
Fe- } MESC | Employ-|{Members| tives paper [Might Respond-
male ‘ment be ing
- L H Place | jHirin
n 1. | 9 5 5 | 6 10 4 11
H- —uf —— T e _(s)a
Per 100,0] 81.8 | 45.5 45.5 544" 90.4 3644 ;
L Cent 1 B

a( ) Number not responding.
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TABLE 46,

TABLE 47,

TABLE 48,

PRINCIPAL METHODS EMPLOYED, UNEMPLOYED EEMALES -

l ~Go out 1
| Looking n |
Unemployecd MESC and Asking Look in

Females at Places News - Respond-
of Employ- paper ing 1
ment
- r 1
n 6 3 4 ' 13
=1 " (e
DPar Cent 46'2 23, 3008
2( ) Number not responding.
AVERLGE HOURS WORKED
Locss Than] More Than
40 Hours 40 Hours 40 Hours
Employment Total
Status n Per Cent] n Per Cont{ n Per Cent n
4 #
Employad 19 86.4 3 13.6 22
Males 1§ L f 1
Employed 16 57.1 | 12 42.9 28
Femalces é
Unemployed 9 52,9 8 47.1 17
Females i 1
LTotal 44 65,7 | 20 29.9 67
OHANGE IN EARNINGS WHILE EMPLOYED
1_-? g
Yes No
Employment Total
Status n Per Cent {n Per Cent n
Employecd 18 81.8 %# 4 18,2 22
Lyales
Enployed 17 60.7 | 11 39.3 28
#Fbmales N
Unemployed 5 3l.3 11 68.8 16
| Females (1)2

8( ) Number not responding.
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PABLE 49, TYPE OF ACADEMIC INSTRUCTION RECEIVED .iS.MYE®P TRLINEE

— ~Bn- | Em~ | Uncm-
e Ttmotion - |Bofed | 2Rols blaetas | ROt
n n. n n _Per Cent
— 10 | a7 | 11
Arithmetic u | 22 14
+—
Spelling 8 -4 18 5 | 3
Hondwriting 1 1 1 1
Histo . S S +
Shorthand 4 2 1
, r_g’_:g_:l_.ge Machines r 4 -l 3 1
Civil Service Testing 1
Physical Fducation , ] 1 L
fysiene 1 ——1
First Lid 1 1 1
| .Baby Care - | i 1
Bookkceeping # 4 1 1
| Retat1ing 1 3 |
Tax Scale 1 N N
| Sales Work j N
{How to Dress for Intervicw 4 4 1
- | How to Meet and Talk to Peogleﬁ_ﬁ 1 1 '
’ Overcome Nervousness 1 i
J_Igass Tests - i 2
| Filing A} 12 2
How to Bechave When Employed 1
Related to Job Training 2
| o (continueJ




TLBLE 49 (Continuad)

, | Receleved No Academic
3 Instruction
A |
; Miscellaneous
8( ) Number not responding.
1Movies to show about our work,
2ie took tests.
TABLE 50, EVALUATION OF ACADEMIC INSTRUGTION
’ ~Tot Did Not =
o, - Employment Enough Enough Matter Total :
| |__Status n Per Cent jn Per Cent {n Per Cent n |
Employed | 6 42.9 14 (8)® jf
| Males - 4 .
Employed |13 54.2 24 (4)
Females | I |
Unemployed {11 68.8 16 (1) |
| Females v f
Total 30 55.6 54
- a( ) Number not responding. :




 gABLE 51. DEFTNITION OF ENOUGH HELP

I} =

4

Unen

Definition of Enough Help |ployed | ployed} ployed
-  Males | Females |Femalas
n_ n__ L n

To Improve Aoademvcs_;

2
Add to Past Knowledge | 4
In Reference to Job Skills 1__
To Tmprove Skills 1 2
1 To Meet People 1 1
FTQ Pass Tosts 1 31
To Improve Self-Confidence 2 1
To Becbme More Alert + A 2
64 " Teachers 1
omplete Ooverage of %
Material 1
1 6 a3 1 11 ] 30
PABLE 52, DEFINITION OF NOT ENOUGH HELP
En- “Em- | Unecm-
- Definitlion of Not ployed { ployed{ ployed Total
Enough Help Males |Females]Females -
n__} n 1 n n_Per COent |
Tralning 2 3 4 C 6
Not Enough Time for T A#’
R . - 531,
nadequate Academice , —2
Preparation 1 1 le
Inadequate Teaching 1 2 | 2 12,
Learned Nothing New | 1 6.
Miscellaneous 2! 2 12
Total Responding 3 Tﬁ 8 | 5 16

1But it did restimulate my typing ability and machlne work.

However, tne help I recelived I couldn't have done without just the

same.

T e i

s e L s el e e b s e S5 eeat e etau L e e e vigea. L e N
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'y TABLE 54,

TABLE 53. DEFINITION OF INSTRUCTION NOT MATTERING MUCH
r ' ‘jr | -
Definition of Didn't Employed Employed Total
~ Matter Much Meles PFemales
: n n n Per Cent
cpetition of Past Knowledge 1 4 2 6___75.0
ning for Job
; 1 2 .
iecellsaaeous {D 4;?
otal Respondin 3

1T nad not had the comptometer and the extra vocabulary help.

EVALUATION OF VESTIBULE TRAINING

N | .
Responses Employed Employed Unenployed Total
‘ Moles Females Females
n n A n n Per Cent
B
L 17 > —__.l‘ 68é " 3
4 T T i 5 A16 28,1
1 +L 1.8 |
1 1 1.8
16 (6)2 ] 25,(}) I 6 1) |57i10i |

2( ) Number not responding.
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| How to Meet People
¢_——

TABLE 55. DEFINITION OF VERY HELPFUL, HELPFUL

I ! r ) |
Definition of Very | Smployed Employed |(Unemployed Total
Helpful, Helpful Males Females Fenales

n n | n n Per Cent

10 18.2 |
10.9

Obtaining Job ,
How to Ippiy for _T
a Job ' N .

'How to Dress

qE,How to Pass a Test

| Learning Job Skills

Work Experience 4
A Good

Reference

Did Not Obtaln Job
J in Iraining Field
ralnlng Perception
of Job Did got Cor-
respond to Reality
Helpfal for Field Butj
Not for Subjeet
Learning About Job

+-

Requirements %
Miscellaneous
(Listed Below)

‘ ™ ‘ ‘

Total Responding 15 24 | 16

¥Number in parentheses indicates negative connotation.

-t
SO0 RN kg & o jo b [on
: n

f?

3

= = |-
o = v

1T need my own tools to get a Jobs You get good counse1ing plus the
teacher was a straight shooter. ]

2my speaking ability improved. I 2lso had trouble reading and under-
Standing what I had been reading., They would let white girls come
in and train them and give them full-time work. They would let me
train them and then give them the best job. \ :

51t really showed me that math had o big importance in any kind of
work you do. -




Enmployment
Status

1

Employed - ;
jMales . .

12 66.7

Employed

1 Females
*:

19 731

6 2351

26 (2)

Unenmployed
Females

8 50.0

T 43.8

16 (1)

Total

39 65.0

|

o

19 31.7

fp 601(7)

2( ) Number not responding.

Chi Squere Test for last two rows (female subjects):
x2 = 1.40, af = l, p>.20 .
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PABLE 57. EVALUALTION OF MYEP TRAINING'S HELPFULNESS

Helpfulness of Employed
MYEP Training Mases
n

Employed
Fenmales Penales

n n

Unemployed |

n Per Oent"

,

Totals

Talning in Specific
Job Arecas

T

18

Academic Skills
raining in Tech-
niques for Securing

-~

6 61.0

Emgloyment

Grooming

Relate to Pecople

_Dress

How to Take 2 Test

Use MYEP as Jdob
Reference

s .
4

Character

Development +—
Obtained Job for Me

-Training was Good if
Subject Goes into
§ Field

D oI

Chance o Make iéttarr
Life for Self

-

:Miscellaneous

‘ 1
Total Responding 18 (4)&

a( ) Number not responding.

‘Tranqurtation money to get back and forth to learn something,

2we11, somethings I had prior to this but I did not have a chance to

use 1ite.

back to school and get a degree and I can teach.

Later, I can get a promotlion or better Jjob and I can go

3Bacause they had contact with jobs that you couldn't get by yourself,




TASLE 58, EVALUATION OF MYEP TRAINING'S LACK OF HELPPULNESS

B T A L AU St S PN U P UM PR P STy

a( ) Number not responding.

Lack of Employed Employed |Unemployed Total
Helpfulness - in Males Females Femalecs .
~ MYEP Training n n n n Per Cent
| | _ , ) - » A
ay \Program
was Help to Some 6 15 11 32 54.2
 Extent : . +
ave Now 1S |
Not the Job I 5 | 5 845
Trained for ] |
d Not Get .
v 3 4 % 2 9 15,3
0ot Enough
- {Trainin 2 1 1 4 6.8
3 Job Training (Not T
Enough) 1 ¢ S I— 1 3 D.1
» Flot Enough Acadenic
; "No Program or lrain- 1 |
ing Available for 1 * 1 2 04
Desired Job . 47 i | J
Were not Paid Enou 1 | 1 1.7
| Employer Did Not fL fﬁ Ai
Recognize MYEP L 1 i 1.7 |}
- § Poor Class
| Discipline i 1 1 1.7
Miscellancous | 1! }2 4 6.8
Total Respondin )2 26 (2) 16 (1) (8)

1But I can use what I got someday if things don't break for me.

2Espec1a11y for the time spent going out to work and just looking
around for Jobs; also to school. Peoplc secem to look down on you.
Did not have a person from the store come to the training class
before we were sent to the store for tralning,




'

1

TABLE 59.

SUGGESTIONS TO IMPROVE MYEP PROGRAM

2( ) Number not responding.

Suggestions to Employed Employed Lnemployed Totals
Improve MYEP Males Females FPemales
- Progran n n n n Per Cen
| R
Nothing e 2 2 1 8.3
More Training or More:
Time for Tralning 5 5 1 25,0
| Larger Allowance 1 3 6 4 13 21,7
Fulfill Job T* R 8 1
Promises _5 b 1% )
‘|HavesEnough Tobs Tor T '2 | .
All Students 2 3e3
{ Provide Employnment + —1
| o Field of Iraining | 2 1.2 4 6.71
Provide Better Paying o
Jobs 1 2 2 Ds
Bettoer Organize the 1 -
| Broject ) S | 4 6 10.0
] Teachers on Time 1 1 1 1.1%
[More Personal Con- T |
| tact with Teachers 2 h— ! 2 3e3
Fewer Groups 1 1 1 1.7 4
Olass Based on Homo- f
encous Abilit 1 43 1 5 8_1._2_1
cachers Tralned in
the Area They are 1 4 1 5 10.0
_Teaching 1
More Equipment 1 3 4 2_ ﬂJ 6 _10.0
| More Discipline ) 1 _2 2 5.0 |
| Miscellaneous' 6 ! 8 8 22 }6,7*
Total Responding 18 (4)@ 26 (2) 16 (1) | 60 (7)

1See Table 60 for a listing of miscellaneous responses.




TABLE 60. SUGGESTIONS TO IMPROVE MYEP PROGRAM--UNCODED RESPONSES

I

Employed Males

The person that was head of the program was Vvery incompetent of
holding such a position.

Give more classroom WOrk.
Not having people go under false pretenscs,
Make classes as interesting and as understanding as possible.

I would have it possible that after a student signs up it wouldn't
toke him so long to actually get into training. I feel that if the
person has the qualificatlons he should be able to enroll regardless
of his education.

I would find a place for us to train at. I would familiarizec the
student with the different departments of the store. I would get a
certain department and place my students, notify all the salesclerks
in that department that they are troinees and to give thom as much
help as possible. This is the orientation - get the trainees and ln-
struct them in sales tax breakdowns and usage of the cash reglster;

I would instruct them of the pollicles of the gtore - assuming thelr
math is okay. Now we will familiarize them with the goods the depart=-
ment sells. We'll hold preliminery sales contacts and technlques,
They should go in the store on 2 slow day. That should be thelr day
(starting) in the store.

g

Enployed Femzales

I would have special days for all courses to be taught - certaln days
would be for certaln courses.

Once your OJT begins I think you should work every day for 8 hours
instead of breakling up the day into 4 hours at school and 4 hours
0JT. The travel was really wasting time that you could put to good
use learning, If you enrolled as a typing student you should be able
to do tais every day not only when the room is available.

As I prefered bookkeeping rataer than selling, sclling was the only
class available when I applied at the youth training class.

Give the young men and women & chance to do more of the tralining
instead of letting the teacher do most of ite You can't really learn
renough just looking at somcone else, you have to do 1% yourself.

Pirst have job stations that really want the trainces. Try to fit
Wwith the training and testing best suited for them.

(continued on next page)

|
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TAELE 60 {Continucd) ]

There are a lot of kids unenployed and want to got in so some of them
have to be dissappointed.

More teachers,

Best to have sitore manager to come and explain storc aims and policle
to keep from feeling so green when you go to class at the store,.

R R

Unemployed Females

—

iy

Have subjects that wlll help thoem when they finish their trailning,

There should be a counselor that caeccks up on every employer that
gives you a test for a job and inform you when you did pass tae test
and were not glven a Job. The counselor should inquirc as to why not.
Then the school can know what the problems are and combat such things

Morce class work for students,

We did not have cnough time to get to our job station (20 min., for
‘lunch) by tae time we had ordersd lunch and eaten and took the DSR
transportation. In other words, we had only one hour to refresh, eat
and get to our Job statlons,

I would have the Jobs ready for the first group before I had another
group come ine They would take the poverty strickean first and make
the others walt,

Give them more variety to work on and let them practice more., Give
more experience in making things for larger groups of pecople instead
of small groups.

They should try to keep the bhildren interested in thelir work.
I think the project should be recognized more, in other words, 1t

should have more publicity. It scems that most employers would rathen

not have students from the projcet., I would cecrtainly follow up the
students to see that they were all workilag,
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