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EMPLOYMENT EXPERIENCES OF GRACUATES IN AUTOMOTIVE MECHANICS,
MERGENTHALER AND CARVER HIGH SCHOOLS, BALTIMORE. YOUTH

: . EMPLOYMENT PROJECT, REPORT 2.

BY- LEVENSON, BERNARD MCDILL, MARY S.

DESCRIFTORS- *AUTO MECHANICS, #GRACUATE SURVEYS, #EMFLOYMEN?
EXPERIENCE, TRACE AND INDUSTRIAL EDUCATION, HIGH SCHOOL
GRADUATES, RACIAL DIFFERENCES, NEGROES; CAUCASIANS, *WAGES,

- COMPARATIVE ANALYSIS, BALTIMORE, MARYLAND,

THE EMPLOYMENT AND EARNINGS OF 147 GRADUATES WHO PURSUED
A COURSE IN AUTO MECHANICS ARE EXAMINED IN THIS REPORT WHICH
COVERS A 5-YEAR PERIOD FROM THE SENIOR YEAR IN HIGH SCHOOL TO
FOUR YEARS AFTER GRADUATION. EMPLOYMENT AND EARNING DATA WERE
BASED ON SOCIAL SECURITY TAX RETURNS FILED BY EMPLOYERS.
CARVER HIGH SCHOOL, WITH 100 FERCENT NEGRC ENROLLMENT, AND
MERGENTHALER HIGH SCHOOL, WITH 98 PERCENT WHITE ENROLLMENT,

-~ 'WERE CHOSEN FOR A FOLLOWUP STUDY OF EMPLOYMENT EXPERIENCES OF

NEGROES AND WHITES WITH THE SAME LEVEL OF SCHOOLING, FAMILY
EDUCATIONAL BACKGROUNDS, AGE, TRAINING AND TIME OF ENTRY INTO
THE LABOR MARKET IN THE SAME GEOGRAPHICAL AREA. PREGRADUATION
EARNINGS FOR BOTH GROUFS WERE ALMOST THE SAME. MERGENTHALER
GRADUATES; ON THE AVERAGE, STARTED OUT AFTER GRADUATION AT
ABOUT $35-$40 FER WEEK AND EACH YEAR INCREASED THEIR EARNINGS
BY APPROXIMATELY $12 PER WEEK. CARVER GRADUATES STARTED AT
ABOUT $15-520 PER WEEK AND EACH YEAR INCREASED THEIR EARNINGS
BY APPROXIMATELY $6 PER WEEK. SCHOOLS HAVE BEEN UNDER
PRESSURE TO INCREASE RACIAL INTEGRATION, BUT INCREASED SCHOOL
INTEGRATION MAY HAVE NO EFFECT ON THE OFPORTUNITIES OF NEGRO
YOUTH UNLESS ACCOMPANIED BY SIMILAR CHANGES AND PRACTICES IN
THE INDUSTRIAL COMMUNITY. (PA)
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FOREWORD l ﬁ
The employment ond earnings data in
this research are based on work~history
records of the Social Security Administration.
These data were obtained on a statistical Nrj
basis only and do not involve disclosure of v
the jdentity of individualse. In making these
data available, the Social Security Admine
istration assumes no responsibility for the
analysis and interpretation of the resaltse. )
i
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1, BACKGROUND OF STUDY

This report, the second in a study of the employment experiences
of white end Negro high school graduates in Bal timore, was made possible
by a grant from the Board of Estimates of the City of Baltimore on behalf
of the Equal Opportunity Commissione The continuation of research in
this area is assured as a result of a grant by the Social Security
Administration,

The first report to the Equal Opportunity Commission examined the
experiences during the first year on the labor market of more than one
thousand vocational high school graduates.l This report examines the
employment and earnings of graduates who pursued a course in automotive
mechanics.® Their work-history records cover a period of about five
yearss from senior year in high school to four years after graduation.

Before going into details about auto mechanics, it is necessary to
briefly describe these follow=-up data. Employment and earnings data,
based on Social Security tax returns which employers are required by law
to file, were obtained for nine graduatiﬁg classes of Mergenthaler and
Carver Vocational-=Technical High Schools in Baltimore,

The selection of vocational schools was motivated by the fact that
they represent terminal educational institutions since few graduates go
on to céllege. Carver and Mergenthaler High Schools were chosen to allow

a follow-up study of employment experiences of Neéroes and whites with

the same level of schooling, of the same age, with the same training, and

. le The Employment Situation of White and Negro Youth in the City of
Baltimore (Initial Experiences on the Labor Mark‘e%) » April, 1963,

2 For a discussion of training of automotive mechenicss and avail-
ability of jobs, see Getting Hired, Getting Trained, pp. 100-125, Natlonal
Committee on Employment of Youth, New York City, 1964. '
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with the same time of entry into the labor market in the same geographical
areas The two ochools are extremely homogeneous; less than 2 percent of
the students at Mergenthaler are nonwhite, and none of the Carver students
is white. Presumably, both high schools offer comparable facilities and ) B
recruit teachers according to the same stendards. Lt
While the substantive aim of the original study was to compare L
differences in Negro and white earnings and employment, the technique of
: using Social Security records is applicable to following=-up any }
; voostional students, However, since there is such a large variation
z :
? in employment and earnings, it is doubtful that any reliable follow-up
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study could be made without mooréorating racial background.
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2+ DESCRIPTION OF SAMPLE
The first report, mentioned earlier, included graduatés of courses
taught at both Mergenthaler and Carver High Schools during 1956 through
1960, Listed in the catalogues there were nine common trades for males:

l, Autcmotive Mechanics

2, Carpentry

3¢ Commercial Art

4, Electrical Construction and Maintenance
S5 Food Preparation and Service

6. Machine Shop, Tool, and Die-Making

7. Radio, Television, and Electronics

8, Trowel Trades

9, Welding

For females, there were three common tracyss

10, Business Education
1l. Cosmetology

12, Dressmaking

There were 1,044 graduates from these twelve common trades for

whom records were se’cured. They are classified as followss

, High Sohool
Sex Total
Carver Mergenthaler

Male 210 283 (493)

TS R g4 T TV e w5 og esegm <

Female 244 3507 (551)
Total (454) (590) (1,044)

The sample in this report, however, includes only those who pursued

T T TR TP ADY TV em g S

g

a cowse in auto mechanics at either Mergenthaler High School or Carver

High School and were in one of the nine graduating classes from June

o g e FFE

1966 to June 1960, The distribution of the smmple for the two schools

is as follows:
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Total Number Pursuing
High School Sanipie Autc Mechanics Course

-

Carver 54 93
Mergenthaler 93 151
Total (147) (244)

Of all the trades at Mergenthaler and Carver, auto mechanics had the
largest group of male graduates. For the period June 1956 - Jume 1960,
about 30 percent of the graduates in the nine cammon trades were in auto
mechanics. Thus the results reported here characterige an appreciable
proportion of the male graduates at these two high schools.

For seven of the nine graduating classes at Mergenthaler, and for
gseven of the nine classes at Carver, 50 percent or more of the graduates
in auto mechanics were included in the sample ol

The backgrounds of the 244 graduates in automotive mechanics were

compared by examining the characteristios of the census tract in which

each gradmte lived and averaging for both groups R
Median Median Male
Family Years of Unemployment
Income School Rate
Carver " $4,296 8.4 943
Mergenthaler 6,071 942 565
City of Baltimore 5,669 8.9 67

1. For a detailed breakdovm of the sample, see Appendix, page A.l.

2., Based on 1960 oensus data. The median years of school completed
is for the population 25 years old and over; the umemployment rates are
for males 14 years old and over, Incoms Educationﬁand Unemployment in

Neighborhoods, U.S. Department of Labor, Bureau of Labor Statistios,
anuary, 1963.
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: Carver studernts came from enviromments with substantial differences
in income and unemployment rate from those of Mergenthaler students, bub
‘ there is not a large difference in the educational backgrounds of the

- families = only 0.8 of a year = not enough %o warrant the inference that

g the Negro graduates came from more culturally deprived backgroundse
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3. HON EMPIOYMENT IS DETERMINED

As stated earlier, Social Security »worlc-h:l\story records are ﬁhe
source of employment data.t In this report, employment is measured by
whether the individual carned $50 or more during a calendar quarter o?
For oxample, in the fowrth quarter of 1960 (Table 2), 92 percent of
the graduate automotive mechanics were employedes This 'means that in
the three-month period from October 1 to December 31, none of the other
8 percent earned as much as $50; clearly, they were not employed.

By way of background, it should be noted that about nine out of

‘ten workers are covered by Social Security, The principal kinds of work

not covered are self-employment as a doctor of medicine and employment
in a federal job covered by a federal retirement system. Service men
and women performing eny aotive duty or training after December 31, 1956,
have been covered by Social Seouritye. For vocational students, Social
Security records provide nearly complete enumeration of employment.

Since most of them are unlikely to have any significant income from other

sowces, the earnings reported to Social Security are very close to their

income before taxes.

l, The authors would like to aocknowledge their special indebtedness
to Mre Robert N, Heller, Chief, Statistics Branch, Division of Research
and Statistics, Social Security Administration., Mr, Heller was partiou-
larly helpful in pointing out the effects of the techniocal provisions
of the social seocurity law upon the interpretation of the datae. The
final conclusions reached arc, of course, the authorst,

2. This definition relates to Sooial Security quarters of
coverage. Almost all workers must earn $50 or more in wages to be
oredited with a quarter of coverage. Quarters of coverage for each
worker are routinely maintained by the Social Security Administration,
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There is one further oonsideration vhich should be mentioned: the
contrast of the definition of employment used in this report with that
used by the Bureau of Labor Statistics. For workers to be olassified as
wnemployed by the Bureau of Labor Statistios, the individuals must be
able, willing to work, and actively seecking work,

Social Seourity work-histories show whether individuals are working,

but if they are not, there is no way of knowing fiom the records how

- actively they are searching for worke It would be interesting to carry

out an independent comparison of Social Security and Bureau of Labor
Statistics rates for a partioular sample of workers, for example, the
graduates in this study. Pending such a study, the reader may distinguish
the rates based on Social Security work-history records from those of the
Bureau of Labor Statistics by the term "non-employment," instead of the
oonventional term "unemployment." That this qualification seriously
impairs the value of those data for following up the careers of vooa-
tional students is very doubtful, especially in view of the lamentable

lack of data converning the outcomes of vocational eduocation o

le Concerning the lack of data, see, for example, Education for a

ing World of Work (Report of the Panel of Consultants on Vooational
Education, appointed by President Kenmnedy), U.S. Department of Health,
Education, and Welfare, Offioe of Education, 1963. Concerning the principal
issues in measuring unemployment, see Mecasuring Employment and Unemploy-
ment (President!s Committee to Appraise Employment and Unemployment
Statistios), U.S. Govermment Printing Office, Washington 25, D.C., 1962,
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4, PRE-GRADUATION EMPLOYMENT AND EARNINGS

A oonsiderable proportion of stﬁdenta pursuing a course in autamotive
mochanics are employed while attending high schoolel For each of the
eight oalendar quarters preceding graduation, employment rates for
Mergenthaler and Carver graduates are shown in Table 1. A4s far back as
the eighth quarter before graduation, almost one~third of the students are
engaged in some form of paid employmente Thereafter, the employment
rates increase about one percent per month; three months before receiv=
ing their high school diplomas, almost two-thirds of the students are
engaged in some employment.

From quarter-to-guarter, there are small differences in the
employment rateg between the two schools, but no consistent pattern of
difference is evident,

With respect to the relationship of pre-graduation and post-
graduation employment, several observations can be made:

1. As far as this sample of auto mechenics is concerned, employment
more than six months before graduation does not appear to be related to
post-graduation success ("success" is the ability to secure employment
immediately after graduation).? It may be that working vhile attending

school makes it financially possible for many students to complete high

school,

1. The data in this report do not permit us to distinguish between
employment secured through gchool placement services and that secured
by independent efforts of the students, nor to determine whether their
pre~-graduation or postegraduation employment is related to automotive

mechanics,
2. BSee Tables A..3, Ao4, A5
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TABLE 1

9.

EMPLOYMENT RATES OF AUTOMOTIVE MECHANICS

BY EIGHT QUARTERS BEFORE GRADUATION

(CARVER AND MFRGENTHALER HIGH SCHOOLS)

CALENDAR DIFFERENCE
QUARTERS EMPLOYMENT RATES IN
BEFORE EMPLOYMENT
GRADUAT ION Mergenthaler Carver RATE

8 29 30 -.01

7 32 28 +,04

6 37 39 -.02

5 39 37 +,02

4 odd 48 -.04

3 42 50 -.08

2 47 Y +,03

1 .68 54 +,14

(N = 93) .(N = 54)

2, Pre=graduation employment that oocours within the six months

prior to graduation increases chances for employment after graduation.

3, Although working either in the calendar quarter preceding

graduation or in the second quarter precoding graduation is related

to employment after graduation, working in both quarters before

graduation seems to slightly lower the probability of employment after

graduations
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In general, these relationships appear to hold with the other trades
gstudied, Also, in most trades, the quarter immediately preceding grad-
uation is far more important with respect to post-graduation employment
then the next-to=last quarter before graduation, With auto mechanios,
however, the relationship is not statistically conclusive; a larger sample
might clarify this situation,

Employment six months or more before graduation may not contribute
to future success because the jobs students are apt to get at that time
are not related to auto mechanicse At such an early stage in their
training, the jobs may be purely physical work, such as doing errands or
swoeping upe The work may be of such a nature that it is abandoned upon
graduation because it has no learning potential,

Ag far as employment six months before graduation increasing the
chance of employment after graduation, it might be that these students
got Jjobs because of having more experience than those that did not work,
However, those who worked two quarters rather thaa only one quarter do
not inorease their chance of being employed. This seems to indicate that
the experience is not all that important, What it suggests is that
pre=-graduation employment provides studemts with the initial step in
job seekings a place to spply. Either the firm for which they work
koeps them or recommends them elsewhere,

There needs to be additional information about which students work
before graduation, through their own efforts or through school auspices,
Judging by the fact that one-third of the automotive mechanics did not
wark immediately before graduation, there appears to be no surplus of

work=-gtudy jobs. No doubt those in school placement exercise some
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selectivity in recommendations. Are the best students recommended, on
the premise that satisfied employers will be receptive to employing other
gtudents in the future, or are the best students guided into more academio
work or courses preparatory to advanced training? Are jobs given to the
average students vho are most likely to remain in the trade, with the
poorer students given work only if there is a surplus of jobs? This is
an area vhich needs further exploration, It is hoped that the continuing

study will answer some of these questions.

With respect to pre=-graduation earnings, there is very little
difference in Mergenthaler and Carver students. The following shows

the average annual earnings of auto mechanics before graduations:

School
12 Months! Period Carver (N) Mergenthaler (N)
1% to 25 Years Before Graduation $215 (41) $248 (74)
4 to 1} Yoars Beforo Graduation 430 (41) 460 (74)

Both earn about $4 a week in the period 13 to 2 years before
graduation, i.c., at age 16. Earnings increase to $8-$10 a week in
the year before graduation. As will be seen in Seotion 6, however, this
small differential in pre-graduation earnings is not true with respect

to post-graduation earningse.
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5o POST-GRADUATION EMPLOYMENT
This section will cover the post-graduation employment; the next
soction will deal with earnings from the year of graduation through the

year 1961, Anticipating the results, we will sec that there is a

differential in employment rates betweon Mergenthaler and Carver graduatesa

Under ordinary business conditions the difference does not appear to be
greats where it seems to be the greatest is around graduation time and
when business conditions are on the decline. As we will see in the

next section, the differential in earnings is an entirely different

story.
Table 2 shows the employment rates for the graduates when the

schools are combined for the five=year period, 1957 through 1961.1 The

average rate for this period was 91 percent, The rates for the first

four years, 1957-1960, remained stable at about 93 percent, However, in

the fifth year, 1961, the employment rates dropped sharply. In the

first quarter of 1961, the rate was 91 percent; by the third quarter

it was 80 percent. The fourth quarter of 1961 shows a rate of 73

peroent, but this rate should be viewed with caution. It is the latest
period which our data cover, and it is possibly underestimated because
of the normal lag in processing and because of delinquent filing of

returns, Future study would show whether those uncmployed succeeded in

getting jobs or whether new cohorts after 1¢60 had any major difficulty

in finding Jjobs,

l, The first class was graduated in June 1956; the last class
included in the study was graduated in June 1960,
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TABLE 2
QUARTERLY EMPLOYMENT RATES OF GRADUATES &
WHO PURSUED A COURSE IN AUTOMOTIVE MECHANICS ¢ 3
(CARVER AND MERGENTHALER HIGH SCHOOL GRADUATES COMBINED)
- CALENDAR EMPLOYMENT
YEAR QUARTER RATE (BASE)
l First o o o o «92 (25)
9 Second 4 ¢ o o 1.00 (25)
5§ Third o« ¢ o o o9 (51)
7 Fourth o ¢ o o o9 (51)
1 First * o o o 91 (54)
9 Second ¢« s o o «94 (54)
5§ Third o+ ¢ o o 90 (72)
8 Fourth e o o o 092 (72) v
1l First o+ o o o «93 (82)
9 Secoond ¢ o o o 94 (82)
5§ Third o o o o 92 (117)
9 Fourth ¢ o o » 93 (117)
1 First o« o« o o 87 (127)
9 Second ¢ ¢ o o 93 (127)
6 Third o ¢ o o «95 (147)
O Fourth o+ o o o ~ 92 (147)
1 First o o o o o9l (147)
9 Second ¢ o o o -89 (147)
6 Third « ¢ o o «80 (147)
1 Fourth . . .« A757  (147)
AVERAGE: 91
830 paragraph 2, page 12.
4
| ,
Table 3 shows separately the employment rates for Mergenthaler
;
? and for Carver. Morgenthaler averaged 92 percent for the five-year
;: period compared to 90 percent for Carver. The level of emplcyment
% followed a parallel course for both groupse
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TABLE 3
EMPLOYMENT OF GRADUATES WHO PURSUED A COURSE
IN AUTOMOT IVE MECHANICS
EMPLOYMENT RATE
CALENDAR
YEAR QUARTER MERGENTHALER (BASE) CARVER (BASE)
1 First 094 (16) »89 (9)
9 Second 1.00 (18) 1,00 (9)
5 Third 097 (30) 095 (21)
7 Fourth .97 (30) 90 (21)
1 First .93 (30) .88 (24)
9 Second 97 (30) 092 (24)
5 Third .90 (40) .91 (32)
8 Fourth +93 (40) .91 (32)
1 First .92 (50) 094 (32)
9 Second <96 (50) .91 (32)
5 Third .54 (70) +89 (a7)
9 Fourth 094 (70) o901 (a7)
1 First «93 (73) .80 (54)
9 Second .96 (73) .89 (54)
8 Third 094 (93) .96 (54)
0 Fourth 90 (93) o594 (54)
1 First <90 (93) <93 (54)
9 Second . «90 (93) .87 (54)
6 Third .83 (93) .76 (54)
1 Fourth /737 & (93)  [o147®  (s54)
, AVERAGE; 092 <90
&Seco paragreph 2, page 12.
g‘
%
Some light is shed on the situation by looking at the employment
f rates for Baltimore metropolitan arca.l Figure 1 shows the rates from
E 1, Figures for each month arc tabled in the Appendix (Table 4.7).
: The unemployment rates were furnished by the Bureau of Employment
i Security, Ue.S. Department of Labor,
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January 1956 through.June 1963, The recession in 1958 was much worse
than the one in 1961, with an average wemployment rate in Baltimore of
647 percent oompared with 6-2 peroent in 196l. Looking at the auto
mechanios! figures, they do not appear to ha.ve“been affected at all by the
1968 recession,

Nationally, there was a 6,7 percent unemployment rate for the year
1961, The recession hit Baltimore mainly in the early part of the year,
with 7.8 percent in January, 8.2 percent in February, and 7.4 percent in

Marche Thereafter, unemployment subsided, and by December it was 5.2

‘peroen’c. The impact on the auto mechanics came after Baltimore had exper-

ienced its worst point, mainly in the latter part of the year. No explaw
nation is at hand why the 1961 recession had so much impact on the auto
mechanics.

One of the disquieting characteristicc in the unemployment picture
in the last decade has becn a steady increase in the duration of
unemployment. The 1961 recession was characterized by long-term
unemployment emong Carver and Mergenthaler auto mechanics, Of those who
were unemployed 1n' the fourth quarter of that year, 34 percent had been
out of work 3-€ months; 42 percent had been unemployed 6-9 months ;1 and
24 percent had been unemployed for 9 months or more, Of special interest
is the impact of long=term unemployment on the subsequent carecera of
those involved, that is whether or not they will be able to recover,

Updated records would enable a more careful study of this impact.,

le Two=thirds were unemployed for more than six months., By standard
definition, this is "very long-term umemployment." By way of comparison,
nationally less than 20 percent are unemployed for six months. (See
Manpower Report of the President, Ue.S. Department of Labor, Washington,
ol ey Maroh, 1963, Pe 146,
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Since 1961 the unemployment rate in Baltimore has followed a downward
trend; in partioular, the automobile industry has been fairly prosperous.
In 1962 the rate was 5.5 percent, the lowest in previous five years.. One
would expect the rate for the auto mechanic graduates to climb back to
90+ in 1962, but vhether the rate rose, remained the same, or declined

4 still further must awanit a study of updated recordse
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6., POST~-GRADUATION EARNINGS
As expected, the absolute earnings of the auto mechanios increase
regularly in the first five years after graduation (Table 4; Figure 2).
TABLE 4
MEDIAN EARNINGS OF AUTOMOT IVE MECHANICS
BY TIME ON LABOR MARKET
(June Graduates)
SCHOOL
12 MONTHS' PERIOD CARVER (BASE) MERGENTHALER (BASE)
% Year Before to % Yoar
After Graduation. « « « $646 (41) $1,431 (74)

% to 1% Years
| After Graduation. « « o 1,155 (41) 2,109 (72)
1% to 2} Years
After Graduation, « « « 1,478 (41) 2,787 (54)
24 to 3% Years
;_ After Graduation. . + « 1,531 (26) 3,386 (34)
;f 3% to 4% Years '
After Graduation. « + « 2,011 (18) 4,001 (24)
% Transléting the figures in Table 4 into weekly earnings, Mergenthaler auto
“ mechanics, on the average, start out after graduation at about $35-$40 per
; week and each year increase their earnings by approximately $12 per week.
‘g: Carver graduates start at about $15-$20 per week and increase each year
fie :
E on the labor market approximately $6 per week. Or to deseribe the
: situation in a different way, Carver graduates after 42,]5‘ years earn what

Mergenthaler graduates earn after a few months on the labor market 1

PEVVCERINE & L s
AiaN

le. Beocause data are annual earnings and most auto mechanics graduate
in June, starting salaries are estimated.
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$4,500—
$4,000+
$3, 5000
$3, 000}~

$2, 600

t2, 000-

tl,soo#-
41,009~
050%—

m Carver High Sohool

Mergenthaler High School

% Yr. Before to
% Yro After
Graduation

% to 1& Irs.
After Graduation

1% to 22 Yrs.
After Graduation

After Graduation

23 to 33 Yrs.

After Graduation

3% to 43 Yrs,.

MEDIAN EARNINGS OF GRADUATES OF AUTOMOTIVE MECHANICS PROGRAM

(June Graduates)

Figure 2
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Does the differential in earnings narrow with experience on the labor
market? This depends on how one measures the inequality. If one measures

it by comparing the absolute difference in median earnings for the

successive yoars, manifestly the inequality becomes greater each year,
at least for the five years covered by the data. The five sucaessive

differences are as follows:

Difference in

12 Months! Period Median Earnings
- & Yoar Before to & Year After Graduation. . « « « ¢ $785
1 to 1% Years After Graduations « o « o « o ¢ ¢ o o o 954
1% to 2} Years After Graduation « o o o o o o o o o o 1,309

2‘& to S%Years After Graduation « ¢« ¢ ¢ ¢ ¢ ¢ o ¢ ¢ o 1,855

3% to 4:%‘ Years After Graduation « o ¢ ¢ ¢ ¢ ¢ ¢ o o o 1,990

The usual measure of inequality is the ratio of nonwhite to white
earnings. In this case, the pattern appears to be constant, the ratios

of median earnings being as followsal

Nonwhite as a

12 Months®! Period Porcent of White
1 Year Before to 3 Year After Graduation ¢ « o o 45%
1 to 1% Years After Graduation « o o o o ¢ ¢ o o o 55%
13 to 24 Years After Graduation o « ¢ ¢ o o o o o 53%
2t to 3% Yoars After Graduation o « o ¢ o o o o o 45%
3% to 43 Years After Graduation o ¢ ¢ o ¢ o o o o 50%

1, When the medians are weighted by the employment in each group,
the results are only slightly affected.
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Two comparisons are at hands

(1) For all workers in the State of Maryland in 1959, the ratio of

P & e Elnive, SR

nonwhite to white earnings is 57 percent.1 During none of the five years
reported here, did the ratio of nonwhite to white auto mechanios®
earnings reach 57 percent,

(2) For auto mechanics, the earnings ratio is 60 percent, The
ratio for the North and West is 80 peroen.t.z
These ratios are based on lifetime earnings for Negroes and whites of all
ages where Negroes, on the average, have two and a half to three years
less schooling. The subjccts of this study, of course, have the same
lovel of schooling, and ore would have expected the ratio of earnings to

exceed 60 percent,

In sum, the results of this analysis are hardly indicative of any
substantial progress, Schools have been under pressure to increase
racial integration, But increased school integration might have no
offect on the opportunities of Negro youth unless accompanied by similer

; changes and practices in the industrial community,.

aey v

=l

R R R

l, U.S, Census of Population: 1960, Detailed Characteristics,
Table 133

¢ - 2. Miller, Hoerman P., Rich Man, Poor Man (The Distribution of
Inoome in &merica), Thomas Y. Growell Company, 1964, pp. 192-83. < L
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4.1

TABLE A.l

DISTRIBUTION OF AUTOMOT IVE MECHANIC SAMPLE,
BY SCHOOL AND GRADUAT ING CLASS™

S e S e
SCHOOL

GRADUATING Mergenthaler Carver TOTAL
CLASS |

Sample Universe | Sample Universe| Sample Universe

June 1956 10 16 6 11 (16) (27)
Jan, 1957 6 11 3 6 (9) (17)
June 1957 14 22 12 17 (26) (39)
Jan, 1958 - 4 3 6 (3) (10)
June 1958 10 16 8 15 (18) (31)
Jan, 1959 10 16 - 2 (10) (18)
June 1959 20 27 15 20 (35) (47)
Jan, 1960 3 7 7 11 (10) (18)
June 1960 20 32 - 5 (20) (37)

TOTAL 03 151 54 93 (147) (244)

*Five additional oases were dropped from the semple. See page A2,
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TABLE A.2
DISTRIBUTION OF CASES
DROPPED FROM SAMPLE
NO
- SOCIAL SECURITY NO RECORD
ACCOUNT NUMBER OF EARNINGS NOT IDENTIFIED
GRADUATING TOTAL
CLASS
Mergen= Mergen=- Mergen-
thaler Carver | thaler Carver | thaler Carver
June 1956 - - - 1 - - (1)
Jan, 1958 - - - - "-: - (=)
June 1958 - 2 - - 1 - (3)
Jane 1959 - - - - - - (=)
June 1959 - - - - - - (=3
Jan. 1960 1 - - - - - (1)
TOTAL 1 2 - 1 1 - (5)
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TABLE A3

PERCENT OF AUTOMOTIVE MECHANICS EMPLOYED
ONE CALENDAR QUARTER AFTER GRADUATION,
BY EMPLOYMENT IN THE QUARTER
BEFORE GRADUAT ION

(Mergenthaler and Carver Graduates Combined)

ONE QUARTER PERCENT EMPLOYED
BEFORE ONE QUARTER (BASE)
GRADUAT ION AFTER GRADUAT ION

Employed 93% (92)

Not Employed 64% (55)
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TABLE A.4

PERCENT OF AUTOMOTIVE MECHANICS EMPLOYED
ONE CALENDAR QUARTER AFTER GRADUATION,
BY EMPLOYMENT IN THE SECOND QUARTER
BEFORE GRADUAT ION

(Mergenthaler and Carver Graduates Combined)

TWO QUARTERS PERCENT EMPLOYED
BEFORE ONE QUARTER (BASE)
GRADUAT ION AFTER GRADUAT ION

. Employed 01% (68)

Not Employed 75% (79)
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TABLE A.5

PERCENT OF AUTOMOTIVE MECHANICS EMPLOYED
ONE CALENDAR QUARTER AFTER GRADUATION,

BY IMPLOYMENT IN THE IWO QUARTERS

BEFORE GRADUAT ION

(Mergenthaler and Carver Graduates Combined)

TWO QUARTERS
BEFORE
GRADUAT ION

ONE QUARTER
BEFORE
GRADUAT ION

PERCENT EMPLOYED
ONE QUARTER
AFTER GRADUATION

(BASE)

Employed
Employed
Not Employed
Not Employed

Employed
Not Employed
Employed

Not Employed

92%
97%
97%

(61)
(7)
(31)
(48)
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TABLE A.6

PERIOD WHEN FIRST EMPLOYED AFTER GRADUATION,
BY SCHOOL

FIRST QUARTER SCHOOL

EMPIOYED

AFTER GRADUATION MERGENTHALER  CARVER

1st Quarter

After Graduation 87% 74%
2nd Quarter

After Graduation 7% 18%
3rd Quarter

After Graduation 3% 4%
4th Quarter

After Graduation 1% 4%

Tth Quarter
After Graduation 1% -

Records Show
No Employment 1% -
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TABLE A.7
UNEMPLOYMENT RATES FOR BALTIMORE METROPOLITAN AREA'
1956 = 1963
Total Rate of Total Rate of
Period Unemployment  Unemployment Period TUnemployment Unemployment
1956 1961
- Jan, 24,000 3 o6% Jan . 56,700 7 o8%
Morch 21,400 342 Feb, 60,100 842
May 17,400 2.6 March 54,100 7 &
July 23,000 3 ¢3 April 45,900 643
Septe 18,000 2.6 May 43,400 5.9
Nov. 16,000 2¢3 June 48,300 644
July 49,900 647
August 44,100 6,0
1957 Septe 36,500 449
Jan. 21,100 3 1% Octe. 35,200 448
March 17,600 245 Nov, 39,400 543
May 20,000 2,9 Dece 38,900 5¢2
July 21,900 3.1
Sept 20,100 249
Nove 25, 900 3 .7
1958 1962
Jan. 45,400 6 «6% Jane 48,400 6e7%
March 50,400 7 o3 Feb, 47,300 665
May 50, 500 742 March 44,200 6.l
July 54,800 7.8 April 36,200 449
Septo 51,100 72 May 35, 900 449
; Nove 45,500 6t June 41,700 566
July 42,900 548
Avgust 40,400 5 o4&
1959 Sept . 35,800 448
Jane 57,400 7 «5% Octe 36,300 4a9
! March 52,200 7 02 Nov, 37,000 540
May 37,900 542 Dec., 37,200 449
July 39,000 543
; Septe 39,500 544
Nove 43,400 549
1960 1963
Jan. 43,000 6.0% Jane 46,600 644%
March 45,000 62 Feb, . 44,700 642
May 37,800 542 March 42,500 5.8
July 42,400 548 April 33,700 4.6
Septe 38,500 5.2 May 3C,300 4.1
Nove 43,000 5.8 June 35,700 4.8

T NP RN

1. The unemployment rates were furnished by the Bureau of Employment

Security, U.S. Department of Labor.
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