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ECRS PRICE MF-$9.25 HC-383.52 11F.

DESCRIFTORS~ *DISADVANTAGED YOUTH, OUT OF SCHOOL YOUTH,
FECERAL FROGRAMS, FOVERTY PROGRAMS, EMFLOYMENT STATISTICS,
YOUTH EMFLOYMENT, %VOCATIONAL FOLLOWUF, %VOCATIONAL
ECUCATION, EMFLOYMENT EXFERIENCE, PROGRAM ATTITUDES,
ECUCATIONAL EXFPERIENCE, NEIGHBORHOOD YOUTH CORFS,

FERSONAL INTERVIEWS OF 1,416 NEIGHBORHOOD YOUTH CORFES
(NYC) ENROLLEES WHO TERMINATED FROM 50 RANDOMLY SELECTED
OUT-OF-SCHOOL FROJECTS BETWEEN JANUARY 1, 1966, AND SEFTEMBER
30, 1966, AND SECONRARY SOURCE DATA ON AN ADDITIGNAL 572
TERMINEES FROVIDED INFORMATION ON EDUCATIONAL AND WORK
EXFERIENCES. MAJOR FINDINGS WERE--(1) NEARLY 60 FERCENT OF
THE 1,988 TERMINEES HAD BEEN EMFLOYED FOR SOME FERIOD OF TIME
SINCE THEIR TERMINATION FROM NYZ, (2) OF THOSE WHO WORKED, 70
FERCENT OF THE MALES AND 60 FERCENT OF THE FEMALES HAC BEEN
EMFLOYEC FOR MORE THAN ONE-HALF OF THE TIME SINCE
TERMINATION, (3) NEARLY 25 FERCENT OF ALL TERMINEES HAD SOME
SCHOCLING AFTER LEAVING NYC, (4) EIGHTY FERCENT REFORTED THAT
THEY LIKED THE TYFE OF WORK THEY WERE DOING, AND {5) ABOUT 90

FERCENT EXPFRESSEDC SATISFACTION WITH THEIR WORK EXFERIENCE IN
NYC. (FS)
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Tntroduction

The Heighborhood Youth Corps contracted with Dunlap and Associates,
Inc., a private consulting firm, to conduct a study to determine the
educational and work experiences. of enrollees who terminated from NYC
out~of-school projects during the period Jamary 1, 1966 fhrorh
September 30, 1966, The basic objective was to determine the extent
to vhich former out-of-school enroliees are successful in obtaining
~nd holding gainful employment or subsequently engagec in skills +12in-
ing cr eduecrtionzl pursuvits tha@l can be expected ©o further enhaiice’
their preperation for gainful employment.

Fifty out-of-school projects, including both rural 2nd urban sites, were
2lected to participate in the study. Dunlep personnel visited
each of these prolects and randomly selected a “quota™ of terminees from
each project (basei on rural/urba.n locetion, geographic region, and
-median enrollment ), for a total of approximately two thousand youth,

Over 70 percent (1,418) of the terminees were personally iirterviewed.
Secoriary source Cata were obtained for the other 572 from relatives,
frier<s. and employers., Secondary source éata were validated for accu-
TACY . .

.

Major Findings

3. Nearly ¢ per-ov« of the 1,983 terminces in the surv v pn.d haen
employesl for sume period. of time since the'r termination frem NYC,

2. OFf those i.ho worked, 70 percent of the males and €0 nercent of th-=
females were employed for more than one-half of the tim: since termi-

nation,

3. HNearly 25 pecc ot of 211 terminees had some schooling since les.ng
N‘Yn. .

L.  Eighty yevcent of the young~ters repoited that Luey Lliked tha tyoe
- y ? -
of’ vork they were doing at the time of interview.
5. About 90 percent of the yortk exrressed rotisfaction with their work
experience in NYC.

Review of Major Iteus

¥ajor Experiences Since NYC

RNearly 60 percent of the 1,988 terminees in the survey had been employed
For some period of time since their termination from NYC. Only half of

The female~ hud Leen employed, while two-thirds of the males were in this
group. he »0xt largest involvement in activity was that of "looking for
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work, " in which 4 total of nearly 39 percent of all terminees were re- -

portedly engaged. Other activities in which 10 percent or more of the
terminees had been involved included: not working - not looking -~ 20
percent; part-time work -- 18 percent; full-time school -~ 15 percent;
and housewife or pregnancy -- 15 percent.,

- '*

¥mploynent and Training Experiences

Activities which are included under employment experiences are: fule-
Time work, part-time work, Arwed Forces, Job Corps, MDTA institutional
training, MDFA on-the-job training, registered apprenticeship programs s
and Componity Action Agency training programs.,

Over 70 pc.cent of the terminees sampled were involved in cne or more of
the activities listed above, since their termination from the progran
(See Telie 1), Four-fifths of the males in both rural and urban areas had been -

- employed, hut only three-fifths of the females engaged in these activi-

ties - two-taicds of the urban females and one-half of the rural femzles,

Two-tatvrds of the terminées who had been employed worked for 50 percent

or more. ¥ the time since leaving NYC, Not only had there been a higher
ratio of mzies involved in work, but also their relative mruportion of Hime
out devched to work was greater than for females., Of *¥s2 vho .orked, 70
percent or the males and 60 percent of the females were erplc e fcr more
than 50 rercerat of the time since terminatior. More white youagsters Lhan
non-white orzs had i .en employed (74 percent and &8 perc. ni .esnc hivily),
and they alco tenied to work for more of the time they were ouwc »f WYY -
72 percent worled for more than helf the time since termination, versus

60 percent for the non-white youth (See Table 2).

The investment that ITIYC has made in these youth is already rewping a
financia™ return: Nearly 60 percent of those who worked since terminstior
have rer2ined in caly one job. In addibion, 27 percent hwe held c..y two
Jjohs. ihe =verage length of time in present occupatione is zix morths.
For those whe nave held more than one job, the average length of time the
Job was held «as three months, ird the ma‘n reason tor leaving was thet %he
Job was lim.teu rr temporory.

v

School Experiences

Activities included under school experiences are full-time and parl-tin~
school. of any type.

Nearly 25 percent of all terminees have had some schooling since leaviug
HYC (See Table 3), with the frequency one and one-half times gre.+o for
urban than for rural youth (26 percent and 17 percent, respactively).

Approximately equal percentages of males .and females were involved in
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schooling, with little differences between the proportion of their time
out spent in this activity. About six percent more non-whites than
wvhites were engaged in schooling activities (25 percent and 19 percent,
respectively) - equal to the differences between the ratios 01 these
groups ever employed during the time out of NYC (See Table.l). About
AC percent of both the white and the non-white youth involved in school
activities spent more than helf the time out since termiration in these
activities,

ine most common activities that the 1,989 terminces in the sample
were engaged in during the first waek that they left NYC were: full-
time wirk - 29 percent; looking for worl - 20 percent; not working -
not looking ~ 12 percent; full-hbime schoul - Five percent; and vart-
time work - five percent, Houzewife or pregnzney accounted for nine
- percent. These activities accounted For 30 vercent of the terminees,

A great deal of stability existed among achivities for the first four
weeks out of NYC, With the exceptior o7 the achivity "not working -
not leoking, " at least 80 percent of .1 terminees were in the sane
antivity ab four weeks as vhen they First lefs the program, OFf the 22
pe wont vho leff the activity "not vorking - not locking, " seven percent
s bo full-time schooling, sever percent to full-iime vork, and the
re.2ining elght percent to cther activiiies, ‘inother analysis used the
T wesk 4> a base period and subsequent {ige per..ds of the 13th and
20¢%. weeks since termination from NYCQ, Tae stability of full-time employ-
ment is indicabed by the low atbtrition of 1C 1ercent at the 13th week and
27 vercent at the 20th week., The number of terminces engaged in part-time
vork on the other hand changed markedly from the Lth to the 13th week
(s change of 33 percent), and even more strikireg b7 toe 2Cth week, at which
time only ZJ rercent of the base group (i.2sy I weeks) were still in thet
activity. Among the 45 percent who switched frua part-time jobs at the
20th week, 19 percent obtained full-iime ~riploynent, and another nine per-
cen®, were seeking other employment., OFf thowe "louring for work" s+ the
- bth week, 27 percent had found it by the 1JLkh weeXk and 32 per.ent got e
fuil-tige job by the 20th week. Among ail ect vity chuaees, it is inter-
esiirg ¢o note the relatively high movement *o fuil-time work, full~tine
school, and "looking for work."

o
s
L

A trend anz’vsis wag performed on a recuced sample of 1,035 terminees wno
had been ¢*% of the program for a minimum of 40 weeks at the time they
wvere interviewed. This analysis for the LO-week terminees used the Lth
week as a hare and subsequeat time period of 13, 20, 30, and L0 veeks since
NYC. Eeginning with the 13th week, there was 2 marked increase in the
number of terminees who left full-time work activities - 18 percent at the
13th week with a gradual increase to 39 percent by the hOth week., Most of

. - — - N - -
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those who left full-time work went to "looking for work," "not working - -
nct looking, " and "housewife or pregnancy.” Part-time work suffered
considerable attrition from the 13th week to the 4Oth week, with only 69

nanannd amane tntmea ot Sha it T Tl emesmoa sovale o

pereent rennining at une 40th week. However, substantial numbers whio
Jeft part-time jobs entered full-tiwe work, and others were "looking for
work," probebly full-time jobs. Of those "looking for work" a* ‘the Wti:
week, over 4O percent had found it by the 30th week. Those in schooling
activities seemed to switch considerably as tire out »2 NYC increusad,
with the major change to full-time work,

For those terminecs who were not employed at tr2 time of imterview, aun
attemn’, was made to learn whether they had any plans for ewnloynent.
Iess than seven percent answered 'yes,” and the others answered 'mo" or
furnished 20 inforwation.

Opinions About Pragent Employment

In orser Lo otiain some indication of how successful terminees felt
+hey have be=an in gaining useful employment, they were asked a series
of questicns designed to0 devermine how satisfied they were with their
preseins [obs. Specifically, they were asked if they liked the type of
work, i¥ they vere saiisfiéd with the pay, if they liked th» hours of
work, if they felt they bad a chance for advanceaent, i€ tuey 011 they
vere learning usefvl skills, and if they would tike to he doivg vu. same
type of wcri Jn about five years.

Eighty percent of the terminees reported that “hey liked “ne t,me of work
they were doing, Waite youngsters appeared to be more satisfied 1.an non-
whites - 87 percent versus 76 percent, respectivelv. Thirty-five perrent
of the non-vhite youth were currently employed in service o-cupathions

{vs. 26 percent ci the white youth) s 23 percent in clerical and sales
ocoupaticrns (vs. 19 percent), and 7 percent in machine trades and beneh
work oceunations [ss, 16 percent of the white terminees). wWith reg~d %o
P2y, &wproximately two-thirds of the terminees reported being saticfisd,
again with a migher catio of white youth ((7 perceni) +hza non-vhives

{62 percent)
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The average nourly vate reported by all prinary interviewees o vz st
jobs was $1,55, With —egard tc hours of wor: approximately four-cifths

of the sample indicated thet they wer~ saticiied. There were no differserces
among, the subgrcaps on this varisble. Friwary interviewees averageu. 59
hours of work per week., Apvroximately three-fifths of the horiuvees Felb
that they have a chance for advancement in their present jubs, and 70 per-
cent thought th:t they were learning useful skills in their resent cecu-
pations,




-5«

] In the last item in this series of questions on Jjob satisfaction,
\ terminees were asked to indicute whether their curvent work is what
they would like to be doing in about five years from now. Responses
to this guestion were: "yos, cxachly," 'Wes, gemerally," "no, ' and
"don't know." Approximately two-fifths of the sample reported "yes,
P Yo . - a it - "o 3 6 v - ,,.t' -
exnatly” or yes, generally” (13 percent and 26 pevcent, respectively),
{ and half felt that the work was not what they would like to be doing
9 in abcu’ five years.

Opinions Abovt BYC Experience

Questions in this section of the guestiomnsive were directed toverd
obtaining the terminees' opinions on varicue aspects of their
experience with HYC, Included werc his —easons Yor enrolling, the
wegree to which his expectations were fulifilled, the things he liked

: about NYC, the things he felt could b~ improved, his overall satis-
S “ faction with the experience, znd something of his expectations for the
3 future. These data are pertinent euly to ov Imary interviewees, since
no opinion information was obtainel on the“e mabters unless the
indivicual terminee was intervieweo directly,

SEXTNY ey

Tor the entire sample, about 90 percest ol She youth expressed satis-
fa .lon with their work experience in NYC., Satizfaction was somewhat
s c2 cer for femnles than for males and Sor wrban berminees than for
th.ir rurel counterparts., 'Very sabisfiai” r iponses ranged from 23
~ad T0 veviiut of the rural and urbsn maie ampies So O and b6 percent
for the rural and urban females, respectively. Differences between
white a1.d non-vhite respondents were insiguifi.ant.
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When asked why they joined NYC, about 37 percent answered "a job" or

: some equivalert statement,. about 19 percent each cited "money” and.
training bonc fits.”  Over 10 percent mentioned "work experience, "

vhile si. percent referred to "education ktenefii.," and five percent

f-, Telt thet it was "something to do." about 49 percent of the sample

: said they had gotten more than they expecte? from che program, and 35

) percent har raceived about what they wanbe 2, when asked how tle orogram

had lived wp to their expectations and re.so.s for enrclline. The most

Liked aspzcts of NYC were the work assignmenhs or sorking conditions,

These were cited by about 29 percent of the sample s »oblhn rural and urban,

maie and female., The education2l and training benefits of NYC were 20t

liked by apoi. 30 percent of the femzles and 22 percent of the males

interviewed. About 10 percent each cited their co-workers end the NYC

. _ staff as the aspect of KYC they had liked the most, and over six percent

“ - mentioned pwy as the most Jliked feature of WYC.
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About 15 percent of those intervieved hed no suggestions for improvements
to NYC, while another 12 percent felt that no changes were desirable. The

- 3 o s $ KX SR, APEPr- R T,
most frequently recommended change vwas an increase in the number of hours

of work or in the amount of money available to enrollees (about 31 percent).
The type of work experience was the next most frequently recommended.
improvement for NYC. MNearly 17 percent of +the interviswees meuiioned this s
about equalily split between *more and/or varied work experience" and "more
desirable jobs/working conditions.” Supportive servicas got thelir share

of recormmended changes., About 15 percent of the males and 1L percent of
the femwles expressed a desire for "more education/training." Another

four percent of the males and six percent of the females suggested ‘more
gniéamece/covnseling, ™ Only about 1.5 percent of the sample Telt that there
was 1lco much emphasis on these supportive services. About seven percent of
The erni'.ees felt that there should be ‘more/vetter perminent job placement”
and another six percent considered a "longer program perion" « subshanbial
way in vhich NYZ could be improved.,

Respondents were asked whether their NYC experience was viewed as improving
thelr chances for employment regardless of their actual work experience,
Options were: 'helped a lot," "helped some," zud ™o help." For the whole
sampl: . over three~-fourths of the youth felt that their NWYC work experience
had “heiped 2 lot" or'helped some" their chances for empleiment. More of
the females (35 percent) than the meles (23 percent) enciered ™elped a lot."
Difierences between rurel a2ad urban grouvs <nd whites end no~ 1 LLu38 were
only slighe.

In an attempdh to determine their long-range goals, bermirees veve as.ieo Lo
indicate wh-t o:cupation they would like to have, say, five years Trom now.
Cccvpatioral aspirations of the terminees were trar<loied into codes by use
of the Dictionary of Occupational Titles. Over three-quariecrs of the termi-
aspirations wers in the following five LOT categories: professionsl
technical, and managerial (26 percent); clerical and sales (25 percent):
service (nine per .ent); wmachine trades (eight vercent); rad struct: al
(eighé percent), Females s in general, expressed a higher interest than
males in pro“essionul occupabions, and nonwhites had o hipher interest in
both profeg~i-mal end clerical and ssles occupaitious tuman white youth,

b
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