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CHAPTER 1

INTRODUCTION

Of all the workers who are physically handicapped, it is the deaf worker

who outwardly most closely resembles his hearing peer. Commonly included

among the unseen factors that differentiate the deaf worker from hearing co=

workers are his limited auditory experience, his family relationships, his

special educational needs, and a restricted opportunity for obtaining general

as well as vocational information and training. Aside from the very direct

limiting effects that deafness imposes upon occupational selection, there are

other effects that are the result of inadequate knowledge on the part of all con-

cerned —- the deaf, the employers, and society generally - as to just what

performance limits are the necessary results of the disability (12).

The deaf woman who enters the cccupational world not only must con~

tend with confining societal attitudes towards her handicap, but also must face

gocietal views toward her role as a woman who works. Pressures arising

from these forces. therefore, dictate the specific study of deaf women wor-

kers, since few meaningful inferences about this group may be derived from

labor force alone.

an analysis of either the employed deaf or of the female

The lack of interest in and/or availability of data on deaf women and

employment is not difficult to understand. In 1900, women workers con=

stituted slightly more than 15 per cent of the total potential labor force (15)

and hence did not comprise a sufficiently large group to be considered for

evaluations in terms of training, placement, availability or the type of job




followed. Prior to the second World War most women worked only until
marriage, and neyer returned to new or former vocational pursuiis. It is
only within recent years that tne culminating effects of the gradual changes
in the nature of women who work recsived considerable attention (7)e The
Department of Labor's Handbook of Women Workers for 1960 reported that
33% of the labor force were women. In addition to the lack of information
concerning women workers, a search of the relevant literature reve-tg

little information regarding the place of deaf workers in the labor force. °

Background

Vocational Status of the Deaf

Reports in the literature on the vocational status of the deaf are charac-
terized largely by occupations of graduates, tabulated by individual training
centers and schools for the deaf, (Detailed review of these tabulatory pre-
sentations is not warranted; a supplementary bibliography of follow-up
studies appears at the end of thiy chapter.) Only recently hag an intensive

study of the occupational conditions among the adult deaf appeared (9).

A breakdown of occupations followed by deaf women for the years 1910
and 1920 appears in Best {1} Of those employed, one-fourth of all deaf women
were semi-skilled operatives in the clothing industries; one-eighth of the
group were dressmakers and seamstresges (not in factories); and an equal
number were agricultural and farm workers. In smaller Proportions, waite
resscs, scrvants, laundresses and clerks follow, respectively, as occupations
in which deaf women were found. A far greater proportion of deaf women

were found in these occupations when compared with employed hearing women.




By the next decade, occupations reported for deaf women had not sub-
stantially changed, save for a decrease in number of those in farming pur~
suits (2, 4). Ina 1936 large-scale survey (10) of 6, 000 hearing~impaired
females, 44 per cent deaf and 56 per cent hard-of~hearing women were in-
cluded. Half of the 6,000 were operatives and laborers, and 20 per cent were
in domestic and service occupations. The 1936 survey also included employers’
ratings of 1, 000 of the hearing~impaired women: 56 pPer cent were assigned
the highest (of five) ratings, "doing very well", and only three per cent were

given the lowest rating of "failures",

Informal reports appearing in the 1950ts (5, 8) indicated a wider variety
of occupations for both deaf and hearing women than in previous decades (16),
and, in general, a lower rate of pay for deaf women as compared with that for
hearing female workers, Geographical distribution accounted for some vari-
ation in occupations followed, as did the kind cf community where empioyment
was sought (urban vs. rural) with both deaf and hearing populations. A maxi-
mum of 36 to 40 occupations were reported in any given study, but a very
recent study indicated that there were more than 400 different occupational
titles that almost 8,000 deaf individuals held (9), as compared to the rela-

tively small number available prior to World War II.

Although there are certain occupational categories wiiich rel; heavily
or completely upon communicative skills and thus are virtually cloced to the
deaf, some writers have gtated that there does not seem to be much of a
limit to what some deaf persons can do (9). Of the 4, 000 jobs listed in Esti~

mates of Worker Trait Requirements for 4, 000 Jobs as defined in the Dic-

tionary of Occupaticnal Titles (14), there are only 577, or 14.4 per cent,




that list hearing (communicative skillsj as requisite for job performance.¥* |

In other words, 85.6 per cent of the jobs listed do not require oral com= 2

munication skills. (The Dictionary of Occupational Titles lists 23, 000 jobs.)

Expanded job possibilities and opportunities for the deaf have increased

the pressure on their education and vocationa) resources, requiring an initial

analysis of existing opportunities and how they have been utilized, and to

what extent changes in vocational training programs are necessary.

The emphasis in many vocational studies has been on the employment

stacus of deaf males. To date, there have been no studies which have at-

tempted to investigate the vocational status andjor adjustment exclusively in

the deaf female.

It has been the traditional responsibility of the school for the deaf to

prepare its students to enter the occupational world. No small wonder, then,

that the interest of the schools has been directed towards analysis of the
adequacy of their training programs as reflected by the subsequent vocation-

al status of their graduates, ** i

*The ability to talk is important for those job-worker situations in which |
the individual must impart oral information to clients or to the public, and I
in those situations in which he must convey detailed or important spoken in-
structions to other employees, accurately, loudly, or quickly.

Hearing is important for those job~worker situations which require the |
ability to receive detailed information through oral communication, and to
make fine discriminations in sounds (such as making fine adjustments on .
running engines),

Not included in this rating are factors for job~worker situations in which
the individual may receive oral instructions only a few times daily and does
not give any instructions or engage in other than very short conversations "

(14).

*¥Some informal reports indicate a lack of congruence between vocation-
al preparation by the school and occupation followed. (3, 5, 6)
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Recent work from the arex of vocational development suggests that
occupational status, at any given time, be viewed as a point along a con~
tinuum for a clearex determination of its appropriatencss to the individual.
This contimomm iz "a dynamic proceu'involving the interaction and inte-
gration of many p(Vchvlogical and social factors'. (13, p. 99) Inform-
ation relevant to such factorsina person's history are not easily obtained.
Most studies confine themselves to a d=scription of the current status of
the subjects, and sample small bits of information without being able to fit

them into any context.

The problcmas for the rehabilitation counselor, in terms of vocational
placement, training, or retraining, are hence rather complex, jnvolving
not only tke learning of a skill, but an understanding of the Geaf worker and
his background, . well as an orientation to the social and work environ-

ment intc which the deaf worker is to be placed.

The extent to which 2 deaf adult realizes his fullest potential on a job
may be analyzed in terms of the appropriateneu of ‘his current vocational
status to factors in his previous experience which modify and shape his po-
tential. Such analysis affords a clearer jdentification, an¢, quite possibly,
a better differentiation, of the vocational limitations that are imposed by
the nature of the handicap, and those limitations that are imposed by the

school and home environment.

Vocational potential, furthermore, may not be realized until an indi~
vidual is actually on the job. The determination of nguccess', vocationally

speaking, ranges from a practical consideration of the salary he receives
5
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(is it commensurate, at least, with his educational and vocational prepar-

> A

ation?) to an attitudinal assessment of how satisfied a person is (with his

&
T

job, his co-workers, his employer) and of how satisfactory he is as a wor-

ker (in his employer's eyes).

Definitions

Status

including husband's vccupation, ramber of children, and type of housing.

Classification according to occupational status, other than specific job titles,

follows that in Roe (12), namely, the following categories.

l ‘ By siatus is meant a consideration of marital and socio-economic status,
i TABLE I. Major Occupational Groups and Their Major Subdivisions,

Group
Number General Clasgsification

1 0 - Professional and managerial occupations

0~0 through 0-3: Professional occupations

0-4 through 0-6: Semiprofessional occupations

0-7 through 0-9: Managerial and official occu-
pations

Clerical and sales occupations

i 1-0 through 1~4: Clerical and kindred occupations

[ 1-5 through 1-9: Sales and kindred occupations

% m 2 - Service occupations

s

2]
'

2-0: Domestic service occupations
2-2: through 2-5: Personal service occupations
2-6: Protective service occupations

| 2-8 and 2-9: Building service workers & prrters

E ‘ v 3 - Agricultural, fishery, forestry, and kindred

| “ occupations

i 3-0 through 3-4: Agricultural and kindred

occupations
‘ 3-8: Fishery occupations
3-9: Forestry and hunting occupations

v 4- and 5- Skilled occupations

Vi 6- and 7- Semiskilled occupations

| Vil 8- and 9- Unaskilled occupations




Occupational status is also defined in terms of pay, tenure, hours per
week, months per year, and the number of jobs held. Educational status is
defined in this study by pre-Lexington School attendance, years spent at Lex-~

ington, and post-Lexington training or education (exclusive of on~the-job).

Work Adjustment

The search for an operational definition of work adjustment yielded
studies and measures which attempt to evaluate adjustment on the job from
many aspects. The terms, "worker morale", "job satisfaction", "employee
attitude", and "sat!sfactoriness', have all been subsumed under the general

heading of '""vocational adjastment''.

Vocational adjustment, or success on a job, has been evaluated in
terms of pay, tenure and productivity. Recently, however, there have beex
telling 2rguments which insgist upon the inclusion of attitudinal factors in
both employee and employer, as well as the objective criteria mentioned
above, for an adequate description of work adjustment. The present study
adopts the general definition of work adjustment as outlined by the Industrial

Relations Center, University of Minnesota (11).

Work adjustimnent may be assessed in two dimensions: satisfaction and
satisfactoriness. Satisfaction includes overall job satisfaction as well as
satisfaction with the various aspects of the individual's work environment:
his supervisor, co-workers, hours, pay, working conditions, type of work,
and the company for which he works. Satisfactoriness is indicated by his

productivity and efficiency, and by the way he is regarded by his supervisor,




co~-workers and the institution for which he works, as well as his absences,

lateness, accidents and tenure (11).

Problems

Although it is possible to question an individual directly as to whethe1;
or not he encountered any problems while job~seeking and/or on the job, it
is anticipated that the individual is likely to be hesitant or reticent about di-
vulging such information to a relative stranger during a single interview.
Therefore, in addition to direct statements by the subject concerning d.lffi-
culties encountered, problem areas in this study are also uncovered, indi-
rectly, by inspection of clusters of certain factual information obtained from

employers and parent interviews.

Project Goals

In view of the absence of studies of occupational adjustment in deaf
women exclusively, and of the lack of studies that take into account those
factors that relate to vocational success, the Lezington School for the Deaf
undertock the present study of its former pupils in order to clarify the pro-
blems in vocational rehabilitation that confront the educator, the counselor,

the employer, and, most important, the deaf woman worker.

The specific objectives for the present study of deaf women were as

follows:

1. Tabulation of vccational status, in terms of first job and
most recent job held.

2. Determination of school and post-school factors relating
to success or failure.

3. Identification of problem areas encountered during the
total job process.
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A description of the sample selected and the procedures followed is
presented in the secend chapter. Following the description of the sample
studied is an enumeration of how and what information was obtained. Chap-

ters on the tabulated data and discussions of the findings comprise the re~

mainder of the report.
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CHAPTER Il

PROCEDURE

The project is based on post-school vocational information from question~
naires and from subsequent personal interviews of 177 deaf women who were
drawn from all of the former pupils of the Lexington School for the Deaf who
met the criteria described below. Parents and employers of those women
currently employed viere also interviewed. Data from the questionnaires and
the three personal interviews were processed along with information from
school records. A set of scales designed for administration to the deaf, to-
gether with the information coded from intervicws, yielded the remaining

data for the final tabulations.

Setting of the Project

The Lexington School for the Deaf was under the direction of the same
superintendent during the years 1935-1957, and the educational philosophy
regarding academic and vocational training remained relatively consgistent
during that period, with perhaps one exception. As the pre~school move=
ment grew in American education, the minimum age of entrance to the Lex~’

ington School program was progressively lowered.

Boys as well a8 girls were admitted to the school program until the
age of seven, after which time the boys transferred to other gchools for
the deaf. The girls followed an academic program which included in-

struction in lipreading, language and speech, in addition to the general

13




elementary school curriculum. At about age 13, those pupils who showed
promise in academic subjects were given minimal orientation or training
for a vocation, and were allowed to continue in the general academic pur-
suits, such as reading, mathematics, history, literature. As some students
who were in the academic program neared graduation, both they zad their
families became concerned as to their vocaticaal future. Arrangements were

made for these pupils to follow an intensive vocational program during their

last year or two in school or to receive post-diplomate training, The pro-

gram of other students centered around vocational training.

Vocational preparation at Lexington School began with a pre~vocational

; course of study at about age 12, with an introduction to crafts. At age 14 "
‘ there was limit:d socational training of more than one hour daily, which was
increased until five and one~half hours a day was reached by age 17. There ~
were from 12 to 15 vocational instructors who taught needle trades, arts and

crafts, home-making, general shop, silk-screening, bookbinding and hand-

crafts, as well as vocational adjustment classes which included trade ethics,

business English, minimum wage laws, income tax and social security facts,

unions, and budgeting in the curriculum. Duri ng the last year at school, a

pupil was given a three-month placement on a job. The student was allowed

to return to school for retraining if she did not like the job (2).

Sub!'ects

The present study applies to deaf females who completed training orleft
the Lexington School for the Deaf during the years 1935 to 1957. An estimated .

1,250 records of former pupils were in the school files pertaining to the time

14
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period mentioned above. Only 243 girls met the following criteria:

(1) Each girl must have spent at least three years at the
Lexington School for the Deaf prior to her departure.

(2) Each girl must have attained a chronological age of
at least 15 years at time of departure,

(3) Each girl must have obtained an intelligence quotient
(IQ) of at least 75, according to the most recent test
score available in the school record.

(4) Each girl must have sustained a hearing loss of 60 db
or more, averaged for the frequencies of 500, 1,000
and 2, 000, in the better ear, according to the most

recent audiometric test results available in the school
record.,

(5) The age of onset of hearing locs for each girl must
have been no later than three years of age, as re=
vealed by inspection of the school record.

(6) Where the school record revealed a deformity or

physically handicapping condition, in addition to the
deafness, the girl in question was not included,

Rationale for Criteria

Since the focus of the study centers on the vocational adjustment of
a deaf girl trained in a school for the deaf, it was considered unwise to in-
clude those deaf girls who had nnt spent enough time at the school to have
benefited from its preparation for, or were too young to embark immediately
on, their vocational careers. In like manner, girls with hearing losses lower
than 60 db, or girls whose onset of deafness occurred later than three years
of age,have had the potential and opportunity to develop communicative skills
beyond those expected for the average severely deaf girl. The ability to
speak and to be understood enhances a worker's opportunities for obtaining
employment and for functioning more adequately on the job. By contrast, it
wa.8 not considered desirable to include individuals whose intellectual or

physical handicaps would further limit their possibilities for employment.
15




Thus, any departures from adequate vocational adjustment observed in
the group of deaf females could in all probability be attributed only to the

modifications that deafness imposes upon an individual,

Mailing and Responre; Tracing Subjects;

Selection for Interview

Mailed Questionnaire

A s stated earlier, 243 women initially met the criteria for eligibility.
Questiionnaires were sent to all the 243 women for whom there was an add~
ress. Questionnaires were not mailed to women whose parents, during phone
calls made for tracing purposes, had indicated refusal to cooperate in the
study. One hundred and seventy-~seven questionnaires were returned with
sufficient information to use in the study. Twenty-five were not located, 23
refused to cooperate, and 18 were subsequently found to be ineligible and were

not included in the study.

Tracing the Subjects

The initial mailing of the questionnaires included a letter from the pro=-
ject director and the superintendent of the school enlisting cooperation in
the study. Follow-up lette¥s were necessary in some cases to increase re=-
sponse. Many staff members who had contact with former pupils and mem-
bers of the alumni association provided information of their whereabouts.
The cooperation of several agencies and clubs for the deaf was obtained, and
certified letters with forwarding and return address requested were used.
Since many deaf persons do not own telephones, it was difficult to trace

subjects directly from telephone directories. A thorough search of indi-

16




i vidual records, however, indicated names of siblings who had hearing. In

5 many cases the siblings were located through directories and gave the sought-

“ after information concerning pre gent whereabouts of subjects by phone. Many

ii of the girls had long since been married, compiicating the tracing process

" because of-the change in family name. Some had moved from the Metropoli-

\ tan New York area, and in many cases former pupils known to the prcject
personnel supplied the current whereabouts of girls hitherto unlocated. Married
names and addresses of unknowns from this source continued coming for as

long as one year after the commencement of the project.

Selection for Interview

1 Twenty~one of the 177 subjects who returned usable questionnaires lived

|

|

|

| outgide the 50~mile radivs of New vork: no attempt was made to interview
1

% them. Of the remaining 156, 80 were married, unemployed, but eligible.
Seven of these came in voluntarily for interview. A random one in every

! consecutive two of the .remaining 73 was selected for interview, and ailo-

i cated alternately to the two interviewers.

i Information on the women 80 gelected for interview should have been
multiplied by two before consolidation with other groups, to bring the com=~
bination to the level of the 177 que gtionnaires. However, for lack of time
and to hold the variance to a minimum, this was not done. The total num-
ber of interviews thus gtands at 125. At the time of interview, these 125

women resided within a 50-mile radius of New York City.

Small amounts of bias are possible through failure to weight the inter-

f views of selected married un=mployed women. Theory indicates, however,
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that these biases are small (1, PP, 376, 396). Moreover, comparisons of
characteristics of the two groups, the 177 questionnaires and the 125 inter~
views, show parallel percentages within narrow limits, as shown in Table II.
Perhaps even more important is the fact that only three of the entire 80 wo-
men who were unemployed (which means unemployed at the time when they
filled out the questionnaire) had never been employed: thus, no differences

were to be expected.

Information from School Records

School Grades

Since each of the subjects had attended the Lexington School for at least
three years, and since the last years at school were considered the most
representative of achievement, the school grades of the last three years of
attendance were culled from academic records in the files. The school
grades fell into four general classifications: grades for subjects dealing

with communication skills (lipreading, speech, Engligh, language, and

reading); grades for pPrimarily academic subjects (arithmetic, history,
social studies, civics, geography, science, and health education); grades
for vocational subjects, dealing directly with the acquisition of skills (power
machine operation, dressmaking, handicrafts, applied art and silk screening,

bookbinding, home-making and cooking, sewing, and millinery); related

vocational subjects not dealing directly with acquisition of skills (pre-
e ——

vocational training, personal hygiene, vocational adjustment, and related

vocational work).

Lettered grades from the academic record were transformed to approxi-




TABLE II. Comparisons of Percentages of the 177 Mailed Question-
naire Respondents and the 125 Interviewees on Selected
Characteristics.

(N = 177) (N = 12'5)
Questionnaire Interviewed
| Characteristics % %

Training Followed

Academic 42 38
Vocational 27 29
i Mixed 31 _34
; 100 100
’ Period Left Lexington School
1% 1935-41 17 17
i 1942-46 32 30
I 1947-51 25 25
[ 1952-57 _26 _28
! 100 100
%‘ - Marital Status
kK Married, husband present 84 81
ilé Single 10 13
I Other _6 _6
I , 100 100
%f Pre-Lexington Training
| Nursery 5 5
i School for deaf with or without nursery 25 26
| School for hearing with or without nursery 9 11
Combined deaf and hearing school 3 2
i Lexington first school _58 57
L 100 100
Diploma Received
i Did not receive diploma 20 18
‘ Received diploma 80 82
1 yr. additional training 11 14
2 yrs. additional training 7 10
3 yrs. additional training 1 1
100 100
Post-Lexington Activitien
Further schooling 27 25
Marriage 5 6
. Work 63 63
Stayed Home _5 ____Q
100 10
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mated numerical equivalents for computational purposes, yielding averaged
grade equivalents for communication, academic, vocational, and related

vocational subjects for each former pupil.

Scholastic Achievement
The most recent entry for achievement test results was consulted for

the material on scholastic levels reached at time of departure from school.

For the most part, successive forms of the Stanford Educational Achieve-
ment Test Battery were employed. The other achievement batteries uged

in earlier years were the American School Achievement Tests and the Metro-

politan School Achievement Tests, The grade equivalents extracted from
these records were Word Meaning, Paragraph Meaning, Arithmetic Compre-

hension and Arithmetic Rea goning,

Intelligence Quotients (IQ)

The school files also yielded information on IQ test scores and the tests
which were employed. Three tests were employed during the years the sub-
jects left the school: the Pintner~Patterson Scale of Performance Test (PP),
the Pintner Nonlanguage Mental Test (PNL), and the Wechsler-Bellevue In-
telligence Scale~Performance (WB). Altkough 1':he PP and PNL were employed
after 1939, the WB test had just been made available in that year, and doubt

arose as to the possible differences among these tests, A classification of

the 177 subjects was made, according to the three IQ tests administered, P .
' |
The averaged results of the tabulation of the classification appear in Table III.

Inspection of the table reveals no apparent difference among the tests in view -

of the large SD's obtained, thus there can be little doubt concerning IQ scores

that vary as a function of choice of test given,

B e - e
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TABLE III. Means and Standard Deviations (SD's)
of the PP, PNL, and WB Intelligence Tests.

Intelligence Test

PP PNL WB
N (=175) 32 51 92
Mean 99,0 104.0 103.7
SD 9.4 13.6 12.1

y[a.;iled Questionnaire

The mailed questionnaire was designed to procure information relating
to the marital, socio-economic, educational and vocational status of the re-
spondents, Information was specifically elicited on marital status, number
of children, housing and husband's occupation, as well as educational infor-
mation (some of which was used to compare with information in the school
records) as to the length and nature of education and vocational training
gained before, during and after the subject's attendance at the Lexingtor
School. Occupational information was requested pertaining to the title, ten-
ure, pay, hours, methods of obtaining work, of the subjects® first fuu:-time
jobs. Information relating to current vocational status was also requested.
Finally, the respondents were asked to indicate any problems encountered

in seeking their first job.
Interviews

Personal Interview
After the questionnaires were returned, individual interviewing of sub-
jects began. The personal interview contained questions designed to obtain

chronological work history, with a detailed breakdown of first and last (most
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recent) job factors, which included hours, size of plant, tenure, advance-

ment, pay, benefita, how obtained, communication z . socialization, late-

nesses and absences, satisfaction and problems, as well as reasons for
working and leaving. General information concerning intermediate jobs
was sought concerning tenure, pay, satisfaction, reasons for obtaining a
job, and reasons for leaving, and problems encountered, if any. Subjects
were also asked to evaluate the effectiver.zss of the training that they re-
ceived at the Liexington School in the light of their years of work experi-

ences.

Personal interviews were conducted by two skilled male inter-
viewers who had had previous contacts with deaf populations. Whenever
possible, interviews were conducted orally. When slight misunderstandings
occurred, use of paper and pencil was permitted. Both interviewers were
familiar with manual means of communication and only found it necessary
to resort to finger-spelling and sign language with five to ten of the subjects
interviewed. Names of persons to be interviewed were alphabetized and
interviewers were agsigned alternate names, minimizing any biases that
might be introduced by the interviewer variable. Most of the interviews
were conducted in the subjects' homes at their convenience. Some of the
subjects, mothers of pupils currently enrolled at the Lexington School, |

preferred to come to the School for interview.

Parent Interview
Individual interviews with parents were conducted in order to veri-
fy certain of the subjects' responses, and to obtain parents' views of atti-

tudinal factors (as well as parental involvement) concerning the subjects!

adjustment to work.
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Items on the parent interview cover the following areas: general
job factors of satisfaction, communication, aspirations, how the job was
obtained, and problems; general family factors of communication, soci-
alization, and problems at home; and a parental evaluation of the effective~

ness of the Lexington School program in preparing the daughter for work.

Employer Interview

Employers of a sample of the subjects currently employed were inter-
viewed. Travel time limited the interviewing of employers to those who
were located in Manhattan. Questions were asked concerning employer
satisfaction, opportunities for advancement, attitude of employee at work,
socialization, communication, adequacy of vocational preparation, adjust-

ment to the job and problems encountered, if any.

Rating Scales

Rating on Housing

At the onset of the project it was desirable to have a measure of
socio-economic level for each of the subjects. Difficulties arose, how-
ever, in that a guide or scale that would be suitable to deaf families could
not be found. Husband's Annual Income was excluded, for example, as an
index, because difficulty in obtaining such information from the subjects
was anticipated. To request husbands' salaries would be to invite sus-
picion and a negative reaction towards the interviewer and his questions.
1ne primary concern of the interview was to obtain information about the
subjects' vocational pursuits and associated problems, given freely with-

out suspicion.
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A five-point rating scale was therefore constructed, based on infor-
mation obtained during the first 20 interviews, enabling the interviewers
to rate socio-economic status of each home that was visited, independent-

ly, without fear of modifying the exchange of topics covered during the

interview.

Derivation of the Scale

After the first 20 interviews, information was compiled for each inter-
viewee concerning the furnishings in the home or rooms in which the jnter-
viewee lived. Two judges independently rank-ordered the descriptions of
the 20 homes visited, and the resultant rank-correlation coefficient (rho)
between the orderings of the two judges was .903, highly significant beyond
the .01 level. The ranked descriptions were divided into five groups of
four each. The content of descriptions within each group fall into three
areas: Furnishings, Newness and Upkeep (Condition), and Comfort. Table
1V shows the resultant ranks and the corresponding descriptive guide.for

ratings on Housing.

The interviewers then took the guide and scored the 20 criginal inter-

viewees according to the verbal descriptions, interpolating when necessary.
The interpolation took the form of amr overall average in those cases wnere
discrepancies occurred among the three major headings; for example,
Furnishings - 3, Condition - 2.5, Comfort - 4;: Final Rating - 3.1. In-
& spection of interviewers' ratings compared with the independent rankings

of judges to a high degree.




L id

TABLE IV. Rating Scale on Housing«

Ratings Furnishings Condition Comfort

5 Very well furnished with New modern or Maximal use of
drapes, full carpeting, period furnishings. layout; good or
modern full kitchen, Very well kept up large-sized rooms,
'very tasteful, expensive, and immaculate. luxurious.

decorative (paintings, etc o

Very comfortable,
good layout, good-

much new, but
gome older;

4 Well furnished, most
modern conveniences,

some misging. Goed clean, well-kept. sized rooms.

amount of carpeting,

drapes or good rugs, many

decorative effects, not
very expensive, good or
new kitchen set.

3 Decently furnished, cost Some or few new Adequate.
moderate, with 1 or 2 new pieces, and/or
good pieces. Sufficient  mostly older, neat,
furniture {sofa, some well-kept.
gmall ~hairs) some floor
covering and curtains.

2 Badly furnished, budget- Older, worn, but Cramped or crow=
priced throughout, little with some attempt ded, no attempt at
or no attempt at deco- to keep up (covers). organization, rela-
ration. no extra lamps, Very old building, tively small
tables. No drapes or in poor repair. rooms.
carpets (possibly run=-
ners or scatter rugs).

1 Poorly furnished, very Very old, state of Rather small or
inexpensive or second- disrepair, nothing tiny room(s), un-
hand, no regular bath- new or nearly new comfortable; poor
room (closet) or kitchen (discount T.V.) temperature
appliances, very few tenement base- regulation; no
pieces, nothing deco= ment. separate living-
rative. room area.
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Communication Rating Scale

The communication skilla and proficiencies of the first 20 subjects
interviewed were described by the interviewers in a manner similar to
the description on housing. (Independent judges were not employed for
the development of this scale since the ratings were so closely in agree-
ment with the rankings of the interviewers.) The rankings and verbal des-
criptions that resulted yielded the guide that served as the Rating Scale on

Communication presented in Table V.

Final scores of present communicative skills and effectiveness of
communication by the interviewers were obtained in the sgame manner
described above for th~ rating on housing, in those cases where ratings

for each of the columns in Table V did not conform.

Attitudinal Scales

It was difficult to find an existing scale suitable for administration
to deaf populations that would yield a measure of job satisfaction. Scales
of satisfaction are usually verbal, and the use of verbal classifications is
open to question when administered to hearing groups (3), let alone to deaf
groups. Verbal class labels may have an inherent vagueness that results
in overlap between successive categories. In the three-choice response

situation, for example, of mild, moderate, or strong, it is difficult to de-

termine where mildness ends and where moderateness begina.

A nonverbal scale was devised using a vertical line 10 cm long; at
no point along the line did other lines intersect to denote medial or quartile

positions. Above and below the line short phrases appeared; e.g., "Most
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TABL¥ V, Rating Scale on Communication,

Comm. Speech & Lipreading (LR) Writing Inter~
Rating gkills. articulation comprehension & signs preter
5 very articu- exceptional, all or almost none nec~ none
late, except- excellent, all, exception- essary. nec-~
tionally good, very well, ally well, very essary.

very able,
almost per-
fect, very
high.

well (high).

well, no diffi-
culty.

4 very good,

able to speak

minimal diffi-

minimal none

good com- rather well, wulty in LR, writing nec~-
muni-~ fairly well. good com- some- essary.
cation. prehension; times

seldom nec- necessary.

essary to

repeat.

3 fair to good  supplements fair level of some wri- occasion-
comm. skill, SP with signs, cumprehn., ting used, al use
average for fairly well, some diffi- uses signs of inter~
deaf. fair SP; some culty in LR, with preter

difficulty in misses oc~ speech; (other
making self casionally. had to skills
understood. read occ. fair).

2 not very speaks only repetition she wrote; imter-
good, un- fairly well; necessary; writing preter
able to not very LR rot clear; used. used.
compre-~ good SP. orly fair LR.
hend well.

1 very hard to
comprehend;
poor comm.,,
limited
skills.

minimal SP;
combines SP
with signs;
"gpeaks"
with no
"yoice''.

many di’fji-
culties in LR;
poor compre-~
hension; rtini~
mal abilaty

to talk.

diff, in un- inter-
derstand- preter
ing writ- nec-
ten quest- essary.
ions; fre-

quent spel-

ling; much

writing.
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satisfied" and "Not satisfied at all", respectively. Before the scale was

» displayed, a respondent was asked to define her idealization of the best -

and worst, or most and least anchor points, and was only then asked to

indicate on the line where she would rank or rate Lerself, with respect to

the anchor she herself had delimited. Hence » N0 matter how wide or nar-

row the individual range, each subject proportionalized her self-rating by

using her own definitions of the idealized best and worst. This manner of I

e

; attitudinal scaling facilitated intercomparisons among the subjects.

i Furthermore, the use of the 10~cm line made scoring a very simple

task. The point at which the subject had x'd (or drawn a horizontal line
across) the vertical scale was measured with a willimetric rule, thus al-
lowing for direct numerical readings from 0-100. (For processing purposes,

a score of 100 was coded at 99.)

| Six of the above-mentioned scales were administered during the per-
sonal interviews with the deaf women: 1) Overall satisfaction with job 2)

| Overall satisfaction with occupats n (type of job) 3) Satisfaction (attitude)

| to employer 4) Self-perception of employer's satisfaction with subject

5 5) Self-perception of abilily to get along with co-workers and 6) Effective-

ness of Lexington School's training (preparation) for the occupational

L world.

Each parent was asked to rate the subject on her perception of the

daughter's overail satisfaction with job.

T D g, e ™ O m— ———— — 4wt -

Each employer was asked to rate the subject on four scales: 1)

Satisfaction with subject (satisfactoriness) 2) Ability to get along with
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satisfied'" and "Not satisfied at all", respectively. Before the scale was
displayed, a respondent was asked to define her idealization of the best -

and worst, or most and least anchor points, and was only then asked to

indicate on the line where she would rank or rate herself, with respect to

the anchor she herlelf h;drdelimited. Hence, no matter how wide or nar-

row the individual range, each subject proportionalized her self-rating by

using her own definitions of the idealized best and worst. This manner of

attitudinal scaling facilitated intercomparisons among the subjects.

Furthermore, the use of the 10~cm line made scoring a very simple
task. The point at which the subject had x'd (or drawn a horizontal line
acrosas) the vertical scale was measured with a millimetric rule, thus al-
lowing for direct numerical readings from 0-100. (For processing purposes,

a score of 100 was coded at 99.)

Six of the above-mentioned scales were administered during the per-
somal interviews with the deaf women: 1) Overall satisfaction with job 2)
Overall satisfaction with occupation (type of job) 3) Satisfaction (attitude)
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ness of Lexington School's training (preparation) for the occupational
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daughter's overall satisfaction with job.
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Satisfaction with subject (satisfactoriness) 2) Ability to get along with
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co-workers 3) Employer's perception of subject's satisfaction with job

and 4) Employer's perception of subject's satisfaction with employer.

Summarz

The project applies to 177 deaf females who left the Lexington School

for the Deaf during the years 1935-1957, who completed mailed question-
naires. Information obtained from school records for this group includes

intelligence quotients, school grades, scholastic achievement, and audio-~

metric test results. 125 of the 177 subjects, who lived within a 50-mile
radius of New York City were seen for personal interviews. In addition,

= parents and a sample of employers of those subjects currently mployed

were interviewed. Rating scales on housing and communication and atti-
tudinal scales for the evaluation of job satisfaction and satisfactoriness

i suitable for administration to deaf populations are discussed.
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CHAPTER III

RESULTS OF MAILED QUESTIONNAIRES

Tabulations from the 177 questionnaires that follow are presented

according to clagsifications of type of training received at Lexington, and
according to chronological period of school-leaving. The chronological

classifications are presented in view of the fact that economic conditions
greatly changed during the period 1935 to 1957. The four classifications

are as follows: 1935 to 1941 (pre-World War II); 1942 to 1946 (World War

H); 1947 to 1951 (post-war period I); and 1952 to 1957 (post-war period II).

The division of the post-war period helped approximate the number of years

in the two earlier periods. The totals in Table VI show the distribution of .

deaf women in these categories. Seventy-four, or 42 per cent, received

academic training; 48, or 2’ per cent, received vocational training; and .

55, or 31 per cent, received mixed training during their last three years

: spent at the Lexington School. Of the 177, thirty, or 17 per cent, left the

: program at Lexington during the years 1935-41; 56, or one-third, during K
; World War II; 45, or one-fourth, during the years 1947-51; and 46, or
b
1

another one-fourth, during the 1952-1957 period.

TABLE VI. Classification of Mailed Questionnaire Respond-
ents by Training Received and by Period Left

Lexington,
!
: Period Training program
| left Academic Vocational Mixed Total (%) ’
1935-41 14 3 13 30 (17)
| 1942-46 24 13 19 56 (32)
]3 1947-51 23 13 19 45 (25) R
! 1952-57 13 20 15 46 (26)
Total 74 48 55 177 ‘
(%) (42) (27) (31) (100) (100)
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TABLE VII. Marital Status of Deaf Women Respondents to the
Mailed Questionnaire.

Married* Single Div. -Sep. ¥*  Total

Group N % N % N % N %
Training

Academic 66 89 2 3 6 8 74 100

Vocational 38 78 8 17 2 4 48 100

Mixed 45 82 7 13 3 6 55 100
Total 149 84 17 10 11 6 177 100
Period left

1935-41 27 90 - - 3 10 37 100

1942 -46 48 86 5 9 3 5 56 100

1947-51 38 84 3 7 4 9 45 100

1952~57 36 78 9 20 1 2 46 100
Total 149 84 17 10 11 6 177 100

*Mar~ ted includes second marriages as well.
**1r cludes one subject who was widowed,

The mean chronological ages of respondents for the four periods
left were 42.1, 34.6, 30.1, and 24.5 years, respectively; the overall
average age for the group was 32. 3 years. The mean ages for the aca-
demic, vocational and mixed groups are almost identical to the overall

mean chronological age.

Marital and Socio-economic Status

Table VII shows the distribution of marital status for the re spond-
ents by training followed and by period left. It is interesting to note that
90 per cent of the deaf women respondents had been married at one time
or other. The corresponding 1959 figure for women (14 years and over)
in the U,S. population is 81 per cent (1). The slight discrepancy is ex-
plained by the fact that the U.S. population figure available encompasses
14- to 22-year-old women, whereas our figur:s on deaf women include

only those between 22 and 42 years of age.
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TABLE VIII. Number of Children of Deaf Women Respondents
to the Mailed Questionnaire.

Total
Number of children ever
Group 0 1 2 3 4plus married Single
Training
Academic 14 19 34 4 1 72 2
Vocational 8 6 17 6 3 40 8
Mixed 8 15 13 9 3 48 7
Total 30 40 64 19 7 160 17
Period left
m 1935-41 4 5 16 4 1 30 -
194246 6 16 21 2 6 51 5
194751 10 8 18 6 - 42 3
1952-57 10 11 9 7 - 37 9
g Total 300 40 64 19 7 160 17

The number of children of the respondents is shown in Table VIII.
i There is an average of approximately two children in families of the deaf
married women reporting children. Of the 160 deaf women ever married,
i 30 have no children, The number of childless deaf married women does

rot differ from t!at of the general Population figures (1, p.44).

Housing
The distribution of type of housing and ownership status for the re-
spondees is shown in Table IX. Four of the respondees in the !'"Not with

parents-Rented" category, in fact rent houses (not apartments); three

who own apartments were grouped with those labeled '""Not with parents-
Owned', the remainder of whom own homes. Two others who own trailers

are included in the latter group.

The majority o1 ii.c wwomen not with parents (101) rent dwelling units,

which is typical of persons living in large metropolitan areas. It ig inter-
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TABLE IX. Distribution of Housing of Deaf Women | .espond-
ents to the Mailed Questionnaire.

Not with parents Living with parents

Group Rented Cwned Rented Owned Total
Training
A cademic 40 22 1 5 77
Vocational 30 6 6 6 48
Mixed 31 13 6 5 55
Total 101 41 19 16 177
Period left
19°5-41 19 10 1 - 30
17446 30 15 7 4 56
1t 27-51 25 11 2 7 45
1952-57 27 5 9 5 46
Total 101 41 19 16 177

esting to note that 35 of the women live with their parents as subfamilies:
19 in rented dwelling units, 16 owned; 18 of these are married. There
are cases of the parents as subfamilies, living with some of the women

who rent or own their dwelling units.

A number of women listed '"Not with parents-Rented' do not, how-
ever, maintain as much independence from their families as one might
expect. Several live within the same dwelling complex as their parents

and others within a one~ or two-block radius.

The avetrage living space for the group of respondees is four to five
rooms. Those who own hoizec or live with relatives have five to seven
rooms. Only six respondents are occupants of dwellings of two-and-one-

half rooms or less.
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Husbands' Occupations

Of the 177 women, 146 reported job titles for their husbands' occu-
pations. Only one listed her husband as unemployed. Of the remaining
30, 13 did not supply information; 17 were single women., Table X lists
the distribution of husbands' occupations,

TABLE X. Occupational Categories Reported for Husbands of

Deaf Women Respondents to the Mailed Question-
naire,

Occupational categories Number

L. Professional and Managerial 13
Teacher, chemist, engineer, computing analyst,
accountant, supervisor, garage owner, dental
technician, technical illustrator, riverboat pilot

IL, Clerical and Sales 12
IBM tabulator and computer operators, senior
clerk, salesman, shipping clerk .

I, service 7
Hospital orderly, chef, garbage collector, cab .
driver, house painter, truck driver, U,S, Armed

Forces

1V. Agricultural 1
Poultry farmer

V. skilled 43

Photo-engraver, linotype operator, offset press-
man, compositor, butcher, shoemaker, litho-
grapher, silversmith, baker, machinist, tool-
setter, jeweler, mechanic, glazier, die-cutter,
roofer, lathe operator

V1. Semi-skilled 41
Printer, printer-proofer, printing-press operator,
cutting-machine operator, power machine operator,
riveter, finisher, book-~binder, welder, presser,
stock-~fitter, upholsterer

V1. Unskilled 27
Assembler, metal polisher, general factory
workers warehouseman, machine operator, chrome-
plater, paper cutter, laborers, wrapper, long-
shoreman

Other 2

Peddler (of Manual Alphabet cards), sheltered
workshop worker

Total , 146




There were 78 titles listed for the 146 husbands, six titles being
in the printing trades. This trade group includes 46, or 32 per cent, of
the subjects' husbands and accounts for 28 of the 41 semi-skilled and 18

of the 43 skilled workers.

While the specific information on hearing status of husbands was
never elicited, observations during those interviews where husbands
were present in the home or Where the interviewee spontaneously offered
the information, disclose a maximized rough estimate of 10 per cent or
less with normal or near normal hearing. By direct contact with hus-
bands, it was the interviewers' impression that the husbands communi-

cated as well if not better than their spouses.

Educational Status

Respondents to questionnaires were asked to indicate the kind and
length of training they received prior to Lexington attendance, duxing
Lexington attendance, and after they left Lexington. Table XI presents
the results of the tabulation for pre-Lexington School educational ex-
posure.

TABLE XI. Pre-Lexington Training by Academic, Vocational, and Mixed
Groups. Information from Mailed Questionnaire.

Academic Vocational Mixed Total
Training N % N % N % N %
Nursery 4 5 2 3 3 6 9 5
School/Deaf 19 26 12 25 10 18 41 23
School /Hearing 3 4 6 13 6 11 15 8
Nurs/Deaf 3 - - 1 2 2 2
Nurs/Hearing 1 1 - - .- - 1 1
Schl/Deaf/Hearing 2 3 - - 3 5 5 3
Lex. 1st School 43 58 28 58 32 58 103 58
Total 74 100 48 100 55. 100 177 100
— ——————




In each of the academic, vocational, and mixed groups, better than
half (58 per cent) began educational training at the Lexington School. The
next largest group (23 per cent) transferred to Lexington from other schools
for the deaf. It is interesting to note that of thoze girls who left during the
period 1935-41, 43 per cent came from other schools for the deaf, and for
40 per cent Lexington was their first school. Of those who left in the lat-
est period (1952-57) only 15 per cent attended other schools for the deaf

and 65 per cent entered Lexington with no prior schonling (not shown in

table).

The distribution of years of training prior to Lexington School is
shown in Table XII. The 74 girls who had prior schooling spent an aver-
age of 4.5 years at such training; half of the group spent one to three

years previous to Lexington attendance.

TABLE XII. Years of Pre-Lexington Training by Academic,
Vocational and Mixed Groups. Information from
Mailed Questionnaires.

Years Academic Vocational Mixed Total
1 10 4 4 18
2-3 5 4 9 18
4-5 6 4 2 12
6-7 5 3 1 9
8-9 2 3 3 8
10 plus 3 2 4 9
Total 31 20 23 74

Years at Lexington School
The 177 girls spent an average of 10.6 years at the Lexington School.

Table XIII indicates the distribution of years by training program and by

period left. There are no differences in the mean number of years spent
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according to training fnllowed. Length of atteadance, however, increasged
- over the years as the age limit for admission was lowered, evidenced by

the mean number of years spent by the four chronological groupings (9.2,

8.9, 11.7, and 12.0 years, respectively).

TABLE XIII. Years of Attendance at Lexington. Information from Mailed

f Questionnaire.
A. By Program Followed
Academic Vocational Mixed Tot:.1
i Years N % N % N % N % |
3- 4 5 6.8 4 8.3 6 10.9 15 8.5 |
5~ 6 7 9.5 7 14.5 3 5.4 17 9.6 |
7- 8 6 8.1 3 6.3 3 5.4 12 6.8 |
9-10 8 10.8 5 10.4 5 9.0 18 10.2 |
11-12 26 35.2 8 16.6 17  30.9 51 28.8 1
N 13-14 15  20.3 14 29,1 16 29.1 45 25.4 <
15-16 7 10.3 7 14.6 5 9.0 19 10.7
y B. By Period Left _
, 1935-4i 1942-46 1947-51 1952-57 Total
! Years N 4% N ¢4 N ¢+ N «% N <«
3- 4 5 16.6 8 14.3 - - 2 4.3 15 8.5
5- 6 9 30.0 4 7.2 2 4.4 2 4.3 10 9,6 =
7- 8 1 3.4 7 12.5 2 4.4 2 4.3 12 6.8
9-10 1 3.4 11 19.7 1 2.3 5 10.8 18 10.2
11-12 2 6.6 14 25.0 24 53,3 11 23.9 51 28.8
13-14 9 30.0 9 16.0 15 33.3 12 26.2 45 25.4
15-i6 3 10.0 3 5.3 1 2.3 12 26.2 19 10.7
Total 30 100.0 56 100.0 45 100.0 46 100.0 177 100.9

132 girls received diplomas, including 33 who returned to Lexington
for further vocational training. The remaining 35 left school prior to the
completion of their program or prior to receipt of diplome, Although the
average length of atiiendance increased over the years, the number of girls
who received diplomas and who went on for further training remained ap-

proximately the same, regardless of training followed. One exception,

however, is apparent when chronological groupings are considered. In
7




the 1952-57 group there were approximately twice as many girls who left
Lexington School prior to receiving a diploma than in the three preceding

periods.

Post-Lexington Activities

Sixty-three per cent of the girls went to work immediately upon
leaving the Liexington program. The distribution of post-Lexington acti~
vities for the academic group (Table XIV-A) shows only 41.9 per cent
that went immediately into the occupational world, a total of 38 (51.4 per
cent) continued with schooling. This is in contrast with only two (4.2 per
cent) of the vocationc1 group, and eight (14.6 per cent) of the mixed group
who followed educational pursuits. Later in their careers, after inter-

vening jobs, eleven women took further vocational training. Nine of these

fall in the academic group.

Dif.erences in immediate post-Lexington pursuits, according to period
left, are evident in Table XIV-B. A greater number of girls did not go im-
mediately to work in the post-World War period, preferring to further their
education instead or to marry shortly after leaving school. This reflects
the trends in the general population statistics for women; increasing per=-
centages of women have entered higher academic programs and the average

of marriage has been progressively lowered (1).

Vocational Status

First Jobs
The occupational categories listed in Table I served as the guide for
the classification of vocational status of the respondents. Five of the

177 women never held jobs; nine did not complete the item for first job
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TABLE XIV. Immediate Post-Lexington Training Activities. Infor-
mation from Mailed Que stionnaire.
- A. BY Program Followed o
Academic Vocational Mixed Total
Activity N % N % N N %
Other Schl Deaf 3 4.0 1 2.1 1 1.8 5 2.8
Other Séhl Hrg 11 14.9 - - 2 3.6 13 7.4
Business Schl 12 16.2 1 2.1 5 9.2 18 10.2
College 8 10.8 - - - - 8 4.5
Marriage 3 4.0 4 8.3 2 3.6 9 5.1
Work 31 41.9 36 75.0 44 80.0 111 62.7
Schl Deaf/Bus 1 1.4 - - - - 1 0.6
| Schl Deaf/Coll 2 2.7 - " - - 2 1.1
| Schl Hrg/Bus 1 1.4 - - - - 1 0.6
Stay home 2 2.7 6 12.5 T 1.8 9 5t
Total 74 100.0 48 100.0 55 100.0 1717 100.0
B. By Period Left
: T935-41 1942-46 T9a7-51  1952-57 Total |
; Activity N N % N % N % N % |
L Other Schl Deaf =~ 5 5.4 1 22 T 2,2 5 &8
X . Other Schl Hrg - - 4 1.1 7 14.6 2 4.4 13 1.4 |
Business S¢ 2 6.7 5 8.9 5 1l1l.1 6 13.0 18 10.2
College 1 3,3 = - 1 2.2 6 13.0 g 4.5
Marriage 1 3,3 2 3.6 1 2.2 5 10.9 9 5.1
Work 25 83.4 41 73.6 21 46.17 24 52.2 111 62.7
Schl Deaf/Bus - - - = 1 2.2 - - 1 0.6
Schl Hrg/Coll - - - - 2 4.5 - - 2 1.1
Schl Hrg/Bus - - - - 1 2.2 - 1 0.6
Stay home 1 3.3 1 1.8 5 11.1 2 4.4 9 5.1
Total 30 100.0 56 100.0 45 100.0 46 100.0 177 100.0
title. The distribution for the remaining 163 is presented in Table XV.
orYs that of gemi-

ows that the largest occupa.tional categ

Table XV sh
nto the gar~

skilled workers, 18 composed primarﬂy of girls who went 1
ment jndustries (89.4 peT cent), with power machine operator the largest
All women in garment tT

that categoTye«
The next largest

single job title held in
oup of 163 womeD.

-
ber 66, OT 40.5 per cents of the gT
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TABLE XV. Occupational Categories of First Jobs Reported by
Deaf Women Respondents to the Mailed Question=
naire,

Occupational Categories Number

I. Professional and managerial: 4
laboratory technician, teacher

II. Clerical and sales: 43
key punch operator, general clerk, typist,
file clerk, cashier~wrapper, bookkeeper,
bookkeeping machine operator, senior clerk

III. Service: 2
laundromat attendant, beautician

V. Skilled: 8
fur finisher, colorist-stencil cutter, pattern
tracer, cake decorator, window dresser

VI. Semi-skilled: 66
power~-machine operator, bookbinder, reweaver,
bandsewer, trimmer - garment, stocking men-
der, jewel mounter, machine operator *

VII. Unskilled: 40
hand painter, assembler, packer, factory
worker, general, sorter, inserter, floor
girl, laundress

Total 163

category is composed of women ..ao followed clerical and sales occupations.
The earlier graduates in this category were fouhd in wrapping and packing
jobs, rather than in offices and clerical occupations. Later graduates went

into IBM key punch work, after they had received brief post-Lexington

training for this work.

Obtaining First Jobs
About 42 per cent of the girls had no difficulty in finding their first

jobs. Within two months after leaving school an additional 27 per cent, or
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a total of 69 per cent of the re spondents, had found emplicyment, as shown

by the totals in Table XVI.

TABLE XVI. Length of Time to Find First Job. Information
from Mailed Questionnaire (in Percentages).

A. By Training Followed

Length Academic  Vocational Mixed Total
of time (N=74) (N=48) (N=55) {N=177)
Immediately 36.4 39.6 51.0 41.8
Up to 2 months 31.1 16.6 30.9 27.1
2-3 month’ 4.0 6.2 1.8 4.0
3"6 month’ 4.1 12.5 505 6.8
6 months~1 year 5.4 10.4 7.3 7.3
No information 18.9 14.6 3.6 13.0
Total 100.0 100.0 100.0 100.0

B. By Period Left

Length 1935-41 1942~46 1947-51 1952-57 Total
of time (N=30) (N=56) (N=45) (N=46) (N=177)
Immediately 30.0 50.0 35.5 45.7 41.8
Up to 2 months 23.3 26.8 31.1 26.1 27.1
2"3 months - 7.1 6.7 - 4.0
3-6 monthﬂ 13.3 1.8 809 6.5 6.8
6 monthﬂ"l Year1607 3.6 6.7 6.5 7.3
No information 16.7 10.7 11.1 15.2 13.0
Total 100.0 100.0 100.0 100.0 100.0

According to the training followed, the largest group that found employ~
ment immediately and up to two months was the group of women who had re-
ceived mixed academic and vocational training. As was noted above, this
group was more highly motivated toward work as contrasted with the aca~-
demic group, many of whom went on for further training *n the vocational
group, only 56 per cent had found jobs after two months of leaving Lexington,
which may indicate an unwillingness on the part of the girls in the group to

enter vocations for which they are maximally suitable. The girls in tlis

group may have sought out jobs that 4?iequired overall higher level of ability
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and performance.

Sources for first jobs reported were varied. A list of these sources -
#nd the distribution by training received and chronological period left is

shown in Table XVII.

TABLE XVII. 3ources of First Jobs. Information from Mailed Question=-

naire,
A. By Training Received
Academic Vocational Mixed Total
Source N % N % N % N %
Relative advice 9 12,2 6 12.5 4 7.3 19 10.7
Friend advice 6 8.1 4 8.3 2 3.6 12 6.8
Relative gave 8 10.7 3 6.2 8 14.5 10 10.7
Friend gave 9 12.2 6 12.5 12 21.8 27 15.3 v
Lexington found 6 8.1 17 35.4 16 29.0 39 22.0
Other sch. found 5 6.8 - - 3 5.4 8 4.5
State DVR 7 9.5 5 10.4 4 7.3 16 9.1
Found on own 18 24.3 2 4.2 6 10.9 26 14.7 .
other 2 2.7 1 2. 1 - - 3 1.7
‘ Not applicable 4 5.4 4 8.3 - - 8 4.5
! Total 74 100.0 48 100.0 55 100.0 177 100.0
| -
< B. By Period Left !

1935-41 1942-46 1947-51 1952-57 Total

! Source N % N % N % N % N %
I Relative advice 4 13.3 7 12.5 3 6.7 5 10.9 19 10.7
; Friend advice 1 3.3 4 7.1 4 8.9 3 6.5 12 6.8
! Relative gave 5 16,7 3 5.4 4 9 7 15.2 19 10.7
Friend gave 3 10.0 12 21.4 7 15.% 5 10.9 27 15.3
! Lexington found 8 26,7 18 32.1 3 6.7 10 21.7 39 22.0
. Other sch. found 1 3.3 - - 4 8.9 3 6.5 8 4.5
N State DVR 4 13,3 3 7.1 41 8.9 4 8.7 16 9.1
Found on own 3 10.0 8 14.3 9 0.0 6 13.0 26 14.7
Other - - - - 3 6.7 - - 3 1.7 p
Not applicable 1 3.3 - - 4 8.9 3 6.5 8 4.5
Total ~ 30 100.0 56 100.0 45 100.0 46 100.0 177 100.0
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The source that helped the largest number of girls to obtain jobs
was the Lexington School (22 per cent), and the next largest sources were:
friends, 15 per cent; self, 15 per cent; assistance of the family, 11 per
cent; went to work for a member of the family, 11 per cent. Nine per
cent report State Employ:::ent Service or DVR as having helped them ob-

tain their first jobs.

According to the classification by training received, the vocational
group received the greatest assistance (35 per cent) from the Lexington
School; the mixed group 29 per cent, and the academic group only eight
per cent. Approximately one~fourth (24.3 per cent) of the academic group

found their first jobs on their own.

When the group of respondents is classified according to the period
left (Table XVII B) there are no apparent differences, with the exception
of the small number of women in the 194751 group, for whom Lexington
found jobs (seven per cent), The largest percentage for this group (20 per

cent) is for the source, "found or own'’.

Tenure and Pay on Fircl Jobs

153 of the 167 girls who responded to the mailed questionnaire item
worked full-time on their first jobs. Nine of the girls were part-time
workers and five reported seasonal work only. The majority of the girls
(55 per cent) worked in factories, 25 per cent worked in offices, and ten

per cent worked in stores. A small number of the girls (four) did their

work at home.
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The average tenure on the first job is 2,65 years. Table XVIII pre~

sents the information reported for first job tenure. Eighteen per cent of -

the girls worked on their first jobs for two to three years, and 16 per cent

spent on.  ..alf to one year at their first job.,

TABLE XVIIl. Tenure on First Job., Infor-
mation from Mailed Question«

naire.

Time Total

spent N %

Up to 6 months 24 13,6

6~12 months 28 15.8

1-2 years 20 11,3

2«3 years 32 18,1

3«4 years 17 9.6 Y
4-6 years 22 12.4

6-8 years 9 5.1

8plus years 6 3.4

Not applicable 19 10,7 >
Total 177 100.0

Table XIX shows the range of salaries obtained on the first job.

The ma jority of the women (39 per cent) received annual salaries

between $2,000~$3, 000 and the next largest category received hetween

$1,000-$2, 000 annually (30 per cent),

by program followed favors slightly the girls in the academic group. The

The distribution of saliries obtained

distribution according to chronclogical period left, as would be expected, ‘

shows a geueral increase in salaries received from the eaxly period (1935~ ¥

41) to the latest period (1952~57,)

Number of Jobs Held

r

The average number of jobs held by respondents to the questionnaire

was 3.0 jobs. Women in the academic group held, on the average, more
44
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TABLE XIX. Annual Income Received on First Jobs. Information from
Mailed Questionnaire.

A. By Program Followed

Academic Vocational Mixed Total
Income N % N % N % N %

Less than $1,000 8 10.8 6 12.5 11 20.0 25 14.1
$1,000~%2, 000 Z3 3.1 16 33.3 15 27.3 54 30.5
$2,000~%$3, 000 28 37.8 18 37.5 23 41.8 69 39.9

$3,000-%$4,000 10 13.5 2 4.2 3 5.4 15 8.5
$4,000-%$5, 000 1 1.4 1 2.1 1 1.8 3 1.7
Not appliczble 4 5.4 5 10.4 2 3.6 11 6.2
Total 74 100.0 48 160.0 55 100.0 177 100.0
B, By Period Left
1935-41 1942-45 1947-51 1952-57 Total

Income N % N % N % N % N %
Lese than

$1,000 10 33,3 12 21.4 1 2.2 2 4.3 25 14.1
$1,000-$2,090 14 46.7 18 32.2 19 42.2 3 6.5 54 30.5
$2,000-$3,060 6 20.0 2! 37.5 12 26.7 30 65.2 69 39.0
$3,000-$4,000 ~ - 3 5.4 7 15.6 5 10.9 15 8.5
$4,000-$5,000 =~ - - - 1 2.2 2 4,3 3 1.7
Not applicable =~ - 1 1.8 5 11,1 5 10.9 11 6.2
Teotal 30 100.0 56 100.0 45 100.0 46 100.0 177 100.0

jobs (3.5) than women in the other groups. Vecationally-trained women held
a low average of 2.41 jobs. The job mobility in the former group may be
explained by a generally greater awareness of opportunities and employee
practices in the occupational world. Women in the vocational group, how=-
ever, may have felt a greater security on their existing jobs with their
limited skills, and may have been reluctant to attempt job shifts. (A dis-
cussion of job change: is presented in greater detail below.) The mean
number of jobs according to the four chronological periods left, from
earliest to most recent, are 3.83, 3.14, 2.80 and 2.23 jobs, respectively.
The decline in these figures is explained by the fact that women who left

Lexington in the earlier periods have had longer work histories in which
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to make changes from job to job. >

Current Employment Status

Information was also obtained from the re spondents as to their cur-
rent employment status. Of the 177 women, 116 were unemployed, 58
| were employed, and three did not report any information, on the question-
E naire. Table XX shows the distribution of tenure on current jobs reported
' at the time of the questionnaire.

TABLE XX. Employment Statua and Tenure on Current Job. Information
: Reported at Time of Response to Mailed Questionnaire.

J——y

Years employed

Unem- No 0- 1/2 1- 3- 6- 10
Group Total ployed info. Empl. 1/2 1 3 6 10 plus v
Academic 4 45 3 26 2 3 6 9 5 1
Vocational 48 36 - 12 -~ 1 1 3 2 5
Mixed 55 35 - 20 1 2 4 5 6 2 .
Total 177 116 3 . 58 3 6 11 17 13 8
! 1935-41 30 13 1 16 - 2 4 3 5 2
’i 1942-46 56 36 119 1 2 2 4 6 4
f 1947-51 45 34 1 10 1 1 3 2 1 2
1952-57 46 33 - i3 1 1 2 8 1 =
Total 177~ 116 3 58 3 6 11 17 13 8

Twelve women said they wished to change their current jobs. Fifty-
one indicated satisfaction with current job; 10 gave no response; and for
: 104, the question of job change did not apply. The reascens for desire to
E change jobs that were given by 10 of the 12 were as follows: preferred
1 different work, better status, chance for advancement, better security,

(]l“ bétter working conditions, preferréd to work near or with deaf friends,

and did not like to work with non-Caucasians.

: 46
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Prublems

In response to the question "Did you have auy problems on your first
job?", 148 women answered '"no'", and seven gave no response. The rea~
sons given for the 22 who answered "'yes" are presented in Table XXI.

TABLE XXI. Reasons given for Problems
Encountered on First Job.

Information from Mailed
Queztionnaire,

Reason

N
Insufficient training 8
Insufficient experience 3
Peopie don't like to hire deaf 3
People didn't understand me 2
Insufficient exposure to hearing world 1
Difficulty in understanding others 1
Supervisor picked on deaf 1
Employer unwilling tc communicate 1
People think deaf can't do anything 1
Too slow 1

Tetal 22

Of the 22 comments, 10 were made by women in the academic group,
and six each from the vocational and mixed groups. The z2cademic com-
ments were made to the first three reasons and the fifth reason listed in
Table XXI. The major -ourcé for the cornmentis of the academically-
trained girls, therefore, seems to be an awareneas of insufficiencies (not
necessarily based on their deafness) and a seneitivity to the negative re-
action of (hea.ring) employers to the deaf. The remainder of the reasons,
given primarily by women in the mixed and vocational groups, bear upon

more personalized limitations, especially in the communicative area,

47
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Summary
T, e A

Tabulations on marital, socio~economic, education, and vocational
status were assembled. 149 of the 177 women are married; 17 are single;
and the rewaining 11, divorced, widowed, or separated. Of those women
rer rting r.umber of children, there ig an average of two children per
farily. The average chronological age of the respondents is 32.3 years.

The majority of the women live in rented dwelling units of four to five rooms,
The largest occupational trade group reported for husband's Ooccupation was

for the printing trades, in which 32 per cent are engaged.

Liess than half of the respondents (42 per cent) began educational
lraining at other schools, primarily from schools for the deaf. Fifty-eight
per cent of the group began their training at the Lexington School. An aver-
age of 10,6 years was spent at the Lexington School by the respondents.
Eighty-one per cent of the girls received their diplomas and completed
the program. The distribution of immediate‘po-t-Lexington activities shows
that 63 per cent went to work and 10 per cent married or stayed at home.

The remainder continued with either academic or vocational training,

The garment trades claim 40,5 Per cent of first jobs of deaf women,
and clerical and sales workers comprise the next largest occupational
group. About 70 per cent obtained their first Jobs within two months., The
Lexington School helped the largest number of girls obtain their first jobs
(22 per cent). The average tenure for first jobs was 2. 65 years, with a
median annual salary within the $2,000-$3, 000 range. The respondents

report an average number of three jobs held during their working careers.

48




Exactly one~third of the respondents were employed when they completed
the querti-nnaires. Very few (12 per cent) of the 177 reported any prob-

lems encountered in obtaining first jobs.
References
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CHAPTER 1V

THE INTERVIEW: EDUCATIONAL BACKGROUND AND
COMMUNICA TION

The personal interview with 125 of the 177 respondents to the
qQuestionnaire yielded more specific information regarding post~Lexington
activities and vocational pursuits. The following information pertains
only to those women who were interviewed by one or the other of the inter-

viewers, either at the interviewee's home or at the Lexington School in

the Research Department offices.

Pre-~vocational Characteristics

The 125 interviewees had attained an average chronological age

of 32,2 years (as of January, 1962); an average hearing !,88 of 87,7 db

(for the three speech frequencies for the better ear); had a mean 1IQ score

|
|
f of 103.0; and had spent an average of 10.7 years at the Lexington School,
}
t
1

There were 47 in the academic group, 36 in the vocational, and 42
in the mixed group, according to program followed while at the Lexington
Schocl, Table XXIi shows the distribution of the 125 girls according to
period left and program followed. For the 1935-41 to 1952.57 groups, the
J means of chronological age are 42, 1, 35.1, 30.3, and 24.9 years, re- "9

spectively, with coryesponding means for number of years spent at Lex~

ington being 8.9, 9.4, 11.9, and 12,1 years for the four groups, -




&>

TABLE XXI1I, Classification of Interviewees by Program
Followed and by Period Left Lexington,

Period Program followed

left Academic Vocational Mixed Total (%)
1935=~41 8 3 10 21 (17)
1942~46 16 10 12 38 (30)
1947-51 15 8 8 31 (25)
1952~57 8 15 12 35 (28)
Total 47 36 42 125
(%) (37) (29) (34  (100)  (10C

Information from School Records

At the time the interviewees left the Lexington School they had attained
an average fifth-grade level of scholastic achievement, Table XXIII shows that
the academic group means are between sixth- and seventh~grade level, whereas
the vocational group means fall between the third- and fourth~grade level.
Table XXIV gives data on groupings of schocl subject grades for the three groups.
Although the total means for the various subject groups are quite close, there
are some iuteresting variations within the groups according to program followed
that may be noted in Figure 1. In the academic and communication subject
groupings the acadcn.ically~trained group is the highest, but it is the lowest in
the subject area of learning vocational gkills, which may be a reflection of
their attitudes and orientation to this area. The mixed group, who completed
their academic training and continued in the vocational areas in order to prepare
themselves for employment, bave the highest means both in vocational skill
subjects and 1n the related vocational subjects, which include vocational adjust=

ment and guidance.
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TABLE XXIII, Meang and SD's for Four School Achievement Tests of
the Interviewees (in Grade-Point Averages)e.

Word Paragraph Arithmet, Arithmet, =
Group meaning meaning computat. reasoning
Academic N (40) (44) (44) (44)
Mean 6.13 6.18 7.10 6.95
SD 1.7 1.5 l.4 1.2
Vocational N (22) (22) (22) (22)
Mean 3.58 3.31 4,21 3,78
SD 1.4 1.2 1.2 l.4
Mixed N (34) (38) (38) (39)
Mean 4.74 4.54 5.98 5.32
SD 1.7 1.4 1.7 1.5
Total N (96) (104) (104) (105)
Mean 5.05 4,97 5,98 5.98
SD 1.9 1.8 1.8 1.8

TABLE XXIV, Means and SD's for Four Groupings of Averaged School
Subject Grades of the Interviewees.

Cormmuni~ Related
Academic cation Vocational vocational
Group subjects subjects subjects subjects
Academic N (45) (46) (44) (23)
Mean 82.87 83.15 79.48 81, 39
sD 3.9 4,2 5.4 5.4
Vocational N (11) (6) (36) (35)
Mean 76.73 78.50 80,00 77.86
sbh 9.2 7.0 3.8 4.5
Mixed N {40) (40) (42) (38)
Mean 80. 60 80,92 80.33 81.39 &
SD 5.2 4,1 3.9 4.7
Total N (96) (92) ,(122) (96)
Mean 81,22 81.88 79.93 80.28 #
SD 5.6 4,6 4.5 5.2
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TABLE XXV. Reasons for Leaving Lexington. Information from Interviews.

Academic Vocational Mixed Total -

Reasons N 4 N <« N % ‘N ¢

Complete training 36 76.6 23 63.9 27 64.3 86  68.8
Marriage 1 2,1 1 2,8 3 7.1 5 4.0
Support family - - 3 8.3 1 2.4 4 3.2
Wanted to work 5 10.6 1 2.8 3 7.1 9 7.2
Transfer was nec. 4 8.5 - - 1 2.4 5 4.0
Negative to Lex. 1 2.1 5 13.9 7 16,7 13 10.4
To be at home - - 3 8.3 - s 3 2.4
Total 47 99.9 36 100.0 42 100.0 125 100.0

Leaving the School Program
Better than two-thirds (68. 8 per cent) of the women interviewed indi-

cated they "eft the school program because they had completed the training
(Table XXV), The ten per cent who left school primarily becaus. they felt
they were not receiving sufficient training or had negative attituies toward
their teachers or the Lexington program, and the geven per cei " ho pre=~
ferred to work (rather than see the program through), may have felt a need

to zassert themselves asg emerging individuals, seeid.ng independence from

the protective environment of either the family or the school,

It is interesting to note that although almost 64 per cent of the
vocationally-trained girls conipleted training, only cne (2.8 per cent) left
earlier because she preferred . work. Three of the vocational group left -

earlier than completion of the program either because they were needed or

fe 4

preferred to be at home. The largest group percentage of those who com-
pleted the Lexington program is for the academically~trained group. Only

one left the program for reasons of negative reaciion to Lexington, Fouz-

teen per cent and 17 per cent of the vocational and mixed greup, respectively,
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| TABELE XXVI. Responses of Interviewees to "What Sub-
jects Did You Study at Lexington That -
You Feel Helped You on any Job?",

o

Subject N
Lipreading 47
Power machine operation 37
English 33
Arithmetic 30
g None/no response 30
f Sewing 16
! Homemaking 9
Handicrafts 9
: S_cech 7
Reading 6
Bookbinding 5
Art and design 4
P Typing 4
, General shop 3
Science 2
: - Miscellaneous comments 6
i Total 248*

; *Does not sum to 125 gince some women gave more than

/ one subject,

however, left for reasons of negative reactions to the program. The nega~
! tivism, in some cases, grew out of a resentment towards specific voca-

| tional preparation which was in conflict with unrealistic self-concepts as

to capacity, abilities, and suitability for higher job levels.

Retrospective Assessment of School Program
When the interviewees were asked what subjects they had studied
that they felt were of help to them on their jobs, the largest number of re-
q sponaes were for the subjects dealing with the acquisition of communicative

’

skills. In Table XXVI, 47 responses were given for lipreading; 33 for

English and Junguage; seven for speech; and six for reading. Power




machine opzration (37 responses) was rated high among the vocational skills
w learned. Arithmetic 'was also rated quite high, according to the number of

-4

responses given.

Communication

In view of the large number of responses to communication skills

being helpful on the job, interviewees were queried as to their modes of

communication at th=ix places of employment. Communicative mode was
explored in two contexts: how the deaf workers commuuicated with employers,
supervisors; and/or foremen regardiag “he execation of the work and re-
lated factors, and how the deaf worker communicated in a social, relaxed
coniaxt, with co~workers and/or friends while at work. Table XXVII

presents the responses for the more exacting communicative situation of

TABLE XXVII, Mode of Communication On the Job Regardin the Job. In-
fermation from Interview.

A. By Program Followed

\ 1 —

; Academic Vocational Mixed Total

i Mode N % N %% N % N %

, Speech only 23  52.3 7 21.1 17  41.5 47  39.8

? Most sp/some wr 17  38.6 i1 33.3 16 39.0 4  37.3

s Most wr/eome sp 3 6.8 11 33.3 4 9.8 18 15.3
Write only i 2.3 4 12.1 4 9.8 9 7.6
Total 44 100.0 33 99.9 41 100.0 118 100.0

B. By Period Left

1935-41 1942 -46 1947-51 1952=57 Total
Mode N % N % N % N % N % ¢
Speech only 9 47.4 18 47.4 9 32.1 11 33.3 47 39.8
Most sp/somewr 5 26,3 12 31.6 16 57.2 11 33,3 44 37.3
Most wr/some sp 3 15.8 5 13.2 2 7.1 8 24.2 18 15.3 .
Write only 2 10.5 3 7.9 1 3.6 3 9.1 9 7.6
Total 19 100.0 38 100.0 28 100.0 33 99.9 118 100.0

—————————— —————————————————————— —
= ——
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TABLE XXVII. Mode of Social Commurication On the Job (With Friends
and/or Co~workers). Information from Interview.

A. By Program Followed

Academic Vocational Mixed Total

Mode N % N % N % N %
Mostly speech 31 66.0 14 38.9 23 54,8 68 54,4
Mostily write 3 6.4 2 5.6 3 7.1 8 6.4
Montly sign 4 8.5 8 22.2 8 19.0 20 16.0
Speak to hearing/

sign to deaf 3 6.4 4 11.1 8 19.9 15 12.0
Not applicable 6 12.8 8 2z.2 - - 14 11.2
Total 47 100.0 36 100.9 42 99.9 125 100,0

B, By Period Leift

193541 1042-46 1947-51 1952=-57 Total
Mode N % N % N % N % N %
Mostly speech 5 4z.9 18 47.4 22 7.0 19 543 68 544
Mostly write 2 9.5 3 1.9 - = 3 8.6 8 6.4
Speak to hearing/
Not applicable 2 9.5 3 7.9 4 12.9 5 14.3 14 11,2
Total 21 100.0 38 100.0 31 100.0 35 100.0 125 100.0

talking about job-related matters, and responses to how the interviewees com=

municated with their deaf and hearing cow-workers are shown in Table XXVIIL.

For communicating with employers and SUpPErvisors, 40 per ceut

of the deaf woraen workers used speech only, and an almost equal percentage

spoke most of the time, but used writing some »f the time (37 per

cent).

Twenty~three per cent used writing as the primary means of expression and

communication; 15.3 per cent combined with some speech; 7.6 used

writing exclusively. Vocationally-trained women prefer some combination

of written and oral mode of communication (67 per cent); more than half
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of the academic group use speech only, and speech was the predominant

mode of communication for more than 90 per cent of the latter group.

The same relationship among the academic, vocational, and mixed
groups is noted for both Tables XXVII and XXVIII. Better than haif of
the entire group (54.4 per cent) communicate by using speech mostly in
more relaxed situations. A combination of 28 per cent use manual means
of cornmunication with their deaf co-workers; 12 per cent of the entire
group, who are included in the latter figure, communicate manually with

deaf comworkers, but orally with their hearing co~-workers.

There is a slight increase in the ume of speech on the job with co~
workers and a concomitant decrease in manual communication when the
results are corpared by period ieft (Table XXVII). In view of the fact
that several of the interviewees indicated at other times during the inter-
views that they preferred not to work in companies or departments with

other deaf workers, this trend is not surprising.

In the matter of communication in the work situation it was felt
important to include not only the mode of communication but also a rating
on the effectiveness of such communication. Interviewees were asked
how well they could make themselves understood to their hearing co~
workers and g ipervisors; and were aleo asked to rate their ability to

understand other people on their jobs. The result of the tabulations are

found in Tables XXIX and XXX.
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TABLE XXIX. Rating of Ability to Make Self Understood to Others.

Academic Vocational Mixed Total

Rating N % N % N % N %

Very well imm, 16 34.0 6 16.7 12 28,6 34 27.2
Very well after wh 25 53.2 15 36.1 21 50,0 59 47.2
GOOd 2 4. 3 3 80 3 1 20 4 6 40 8
Fail' -~ Lad 5 13. 9 4 90 5 9 7. 2
Poor 1 2.1 4 11,1 1 2.4 6 4.8
Not applicable 3 6.4 5 13.9 3 7.1 11 8.8
Total 47 100.0 36 100.,0 42 100.0 125 100.0

Ability to Make Self Understood to Others

Three~fourths of the entire group state that they are understood by
others very well, either immediately or after a short period of time; orly
five per cent indicate '"poor' ability in making themselves understood to others.

In the academic group 87.2 per cent indicate high ability in making them-

! selves understood to others within a short period of time, and only cae woman
indicated "poor' as a self-rating. In the vocational grpup 52.8 per cent rate

themselves as "high", whereas a total of 25 per cent indicate "fair" 6r "poor"

ability in communicating with others intelligibly. The mixed group falls in

between these two groups.

TABLE XXX, Self Rating of Ability to Understand Othexr People on the Job,

Academic Vocational Mixed Total

Rating N % N % N % N %
j Very well imm, 19 40.4 8 22.2 16 28.1 43  34.4
? Very well after wh, 19 40.4 14 38,9 18 42,8 51 4.8
Good 3 6.4 3 8.3 2 4.8 8 6.4
. Fair 2 4,3 4 11,1 2 408 8 604
,? Poor 1 2.1 2 5.6 1 2.4 4 302
“ Not applicable 3 6.4 5 13,9 3 7.1 11 8.8
Total 47 100.0 36 00,6 42 100.0 125 100.0
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Ability to Understand Others x.

The total ratings of ability to understand other people on the job which

9

appear in Table XXX vary slightly from the corresponding total figures in

Table XXIX. A slightly higher percentage is noted for all groups in the rating
of ability to understand others very well immediately (no dif'ﬁculties encountered
in receptive communication). Inspection of the percentages, however, reveal
that the deaf women interviewed rate themselves somewhat less favorably in

receptive communication than in expressive communication.

Interviewers' Ratings of Communication

After the close of the interview each of the interviewers rated the deaf
women on communication according to the guide described in Chapter II. The -
distribution of ratings for the academic, vocational and mixed groups appear

in Table XXXI. Forty per cent of the group receive ratings of 4.0 and above,

and 31.2 per cent receive ratings of 3.0 to 3.9. Both these percentages com=

pare favorably to the first two rating categories in Tables XXIX and XXX,
Again, the academic group receive highest ratings, the mixed group fall in
between, and the vocational group receive the lowest overall ratings on com=

munication levels.

The coefficient of correlation computed for the communication rating

of the interviewer and the communication grade from the school r«cords for
92 of the interviewees for whom the information was available was .64, and

was significant. When coefficients of correlation were computed for each of ¢

the training groups, a higher coefficient was noted for the vocational group
(. 79); also significant was the correlation for the academic group (. 56); the

coefficient for the mixed group (.26), however, did not reach significance.
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TABLE XXXI. Interviewers' Rating of Communication Level,
- Academic Vocational Mixed Total
Rating N % N % N % N %
oo 0'0.9 d had 3 80?4 Lad Lo 3 2.4
i 1.0"1.9 Z 4.3 8 2203 3 7.2 13 10.4
} Zo 0-209 4 8.6 8 ZZ.Z 8 190 l 20 16.0
‘ 3.0~3.9 13 27.7 14 38.9 12 28. 6 39 31,2
) 4,0-4,9 28  59.5 3 8.4 19 45,3 50 40,0
Total 47 100,0 36 100.0 42 100,0 125 100,0

As shown in Figure 1, the average communication grade for the academic

J and vocational groups, respectively, are 83.2 and 78.5. The average com-~
f munication ratings for these two groups are 3.9 (academic) and 2.5 (voca~

tional). The total group means fali between the two sets of figures in each

} case,
!

' It would appear, then, that the guide for communication rating, as
presented, is most useful in helping to identify women with communication
levels generally below the average. The question ariges concerning the inter=-
vention of other factors, not taken into account in the guide, that may have
influenced the interviewers! assignment of ratings to those women who com-~
municated in general better than average. Among such factors may be in-
cluded the unconscious ability of the interviewer to lipread the deaf speaker
in the agsessment of expressive skills, The ease with which rapport was

established during the interview may similarly have induced the interviewer ;

to give higher ratings, in spite of instructions and attempts to follow the

guide.

]
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Summary -

Information on educational background and on communicative func-
tioning on the job was compiled for 125 interviewees. The average chrono-
logical age was 32.2 years (as of January, 1962); their average hearing loss
was 87.7 db (for the three speech frequencies in the better ear); the mean

IQ score was 103.0; and an average of 10.7 years had been spent at the

Lexington School.

At time of school-leaving, an average fifth prade level of scholastic

achievement had been attained. The group means on subject grades range
from 79 to 83 for the academically~trained group; 76 to 80 for the vocation-

ally-trained group; and 80 to 82 for the group who received mixed training. -

More than two thirds of the women completed the school program. Of the
17 per cent who left the school prior to completion, ten per cent felt that ’

they were not receiving sufficient training or were negative to school person-

nel, and seven per cent indicated that they preferred to work rather than con-
tinue their schooling. A greater percentage of women in the academic group
completed the school program than in either of the two other groups. Ina
retrospective assessment of the school program, the interviewed women said
that school subjects dealing with the acquisition of communicative skills were

most helpful to them on their jobs. Power machine operation and arithmetic

were also rated as helpful to them in later years.

Forty per cent of the women communicated on the job about the job
with speech only. Less than eight per cent listed wWritie.y as the only means

of communication for their work. The remaining 52 per cent relied on combi-

pations of speech and writing. With regard to social communication with
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co~workers, 54 per cent depended primarily on speech, 28 per cent used
gestures or signs, the remainder wrote or wovked in offices where .hey

did not cornmunicate socially. Three-quarters of the women felt that they
were able to understand and were able to make themselves understond very
easily a short while aiter they became used to the people and surroundings.
Only four per cent indicated that they have severe difficulties in the communi~-
cative area. A five-point zating scale was devised for interviewer evaluation
of the ievel of communication of the women during the interviews. Seventy
per cent received ratings of three ~nd higher (adequate to excellent ability

to cornmunicate). The correlation between the interviewers' ratings and

school communication grades was .64, and was significant.




CHAPTER V

STATUS OF THE INTERVIEWEES

At the time of the interview 98 of the women were married and 27

were single (Table XXXII). Of the 27, 17 had never been married; the

other ten were divorced or separated from their husbands. The average

TABLE XXXII. Marital Status and Period of School~
leaving of the 125 Intervi:wees.

Period left ~ Married*  Single** -
1935-4" 18 3
1942~46 32 6
1947-51 23 8
1952-57 25 10 '
Total 98 27

*Includes second marriages.
“*Includes divorced and separated,

length of time that elapsed after leaving Lexington before the subjects

were married was 4.4 years. The academic group married somewhat
later (4.8 years) and the vocational group married earlier (4.0 years).
While the average number of years which elapsed before marriage for the

1952~57 group was only 2.1 years, as contrasted with 4.9, 5.1, and 5.4

years for the other groups, respectively, most of the single women (ten
| out of 17) are found in the 1952-57 group. It is expected that the majority
of these women will eventually marry, which would raise the mean for the

group and more closely approximate the means for the other groups.
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TABLE XXXIII. Interviewers' Rating of Interior Housing,

Academic Vocational Mixed Total
Rating N % N % N % N %
0.0 ~ 0.9 - - 1 2. 1 2.6 2 1.7
1.0"‘1.9 - - 4 11.‘* Ll - 4 3.5
2.0 - 2.9 6 14.6 14 40.0 4 10.3 24 20.9
4.0 -4.9 20 48.8 4 11.4 10 25.6 34 29.6
Total 41 100.0 35 100.0 39 100.0 115% 100.0

* Ten women were not interviewed at home.

During the interview in the home an evaluation was made as to the in-
terior housing of the respondent by a rating scale discussed earlier (Chapter I).

Table XXXIII presents the ratings made by the interviewers.

The mean for the whole group was 3.53; the means for the groups ac~
cording to program followed were: 3.96 for the academic group; 2.91 for |
the vocational group, and 3.63 for the mixed group. No differences were ob-
tained between groups when the information was analyzed in terms of period
left. The differences noted between the groups by program followed may re-
late to differences in the women's earnings or to their husbands® earnings, or
to the socio-economic background of their families. The fact that there is no
difference between the groups in terms of period left indicates that there is
no difference in the kind of home and the amount of comfort that a 25~year=-
old woman has, as compared with a 45~year-old woman, in spite of a .general
cultural expectation that the older woman might be more stable and that her
husband might have advanced financially so that they might be able to afford

more comforts.
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Table XXXIV lists the current employment status by marital sta’us

for the 125 interviewees.

L)

TABLE XXXIV. Current Employment Status by Mari-
tal Status of the Interviewees.

Status Employed Unemployed Total
Married N 30 68 98
%< 30.6 69.4 100.2
Single N 17 10 27
, ﬁ 63.0 37.0 100.0
Total N 47 78 125
% 37.6 62.4 100.0

The national average (1) reveals that 39.2 per cent of women from

20 to 44 are currently employed. This compares with 38.4 per cent of the

group interviewed.

!

|

;: Of the 125 women interviewed, 98 were married. They married,
|

| on the average, approximately four years after they left Lexington. The

|

- A\l

academic group dwell in more comfortable surroundings than do the voca~
tional or the mixed groups, but the length f time available for the establish-
ment of a household has no relation tc the degree of comfort enjoyed. Sixty-

three per cent of the single women and 31 per cent of the married women

are currently employed.

Vocational Status

During the inteiview the subject: ‘ere asked to give their job titles
for the various jobs they had held as well as some description of the duties -
‘ entailed in each job. Titles and duties were then evaluated by the Dictionary

; of Occupational Titles, and were su. sequently categorized according to t<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>