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OPPORTUNITIES (40BS), VOCATIONAL COUNSELING, SPEECHES,

AMERICAN WOMAN POWER NEEDS TO BE MORE FULLY UTILIZED TO
MEET THE NATION'S MANFOWER REQUIREMENTS. PROFESSIONAL AND
TECHNICAL OCCUFATIONS ARE THE FASTEST GROWING CAREER FIELDS,
AND MEN ALONE CANNOT MEET THEIR MANFOWER DEMANDS. CLERICAL
WORK AND SERVICE OCCUPATIONS ARE EXFECTED TO SHOW THE SECOND
AND FASTEST RATE OF GROWTH. SALES OCCUPATIONS ARE ALSO
EXPECTED TO GROW RAPIDLY. THE PROSPECTS ARE GOOD FOR THE
WOMAN WHO WANTS TO RETURN TO THE LABOR FORCE. MORE WOMEN ARE
WORKING -~ 28 MILLION WERE IN THE LABOR FORCE IN 1966.
EARLIER MARRIAGE AND CHILD BEARING, LIGHTER HOUSEHOLD TASKS,
BETTER EDUCATION, AND AVAILABILITY OF JOBS HAVE MADE THIS
POSSIBLE. BARRIERS TO WOMEN'S EMPLOYMENT PROGRESS HAVE BEEN
RECEDING RAPIDLY. THE FEDERAL EQUAL PAY ACT AND THE CIVIL
"RIGHTS ACT OF 1964 HAVE ASSURED EQUAL PAY AND EMPLOYMENT
REGARDLESS OF SEX. MUCH HAS BEEN DONE TO BAN DISCRIMINATION
ON THE BASIS OF AGE. TODAY THE WOMAN WHO IS MOST LIKELY TO BE
A WORKER IS BETWEEN.- 45 AND 54 YEARS OLD. THE MIDDLE-AGED
WORKER HAS AS GOOD A FERFORMANCE RECORD, A BETTER SAFETY
RECORD, LOWER TURNOVER AND ABSENTEEISHM, AND MORE ABILITY TO
WORK WITHOUT SUPERVISION THAN THE YOUNGER WORKER. HOWEVER,
SHE MAY. STILL ENCOUNTER OBSTACLES WHEN SHE LOOKS FOR A JOB.
THE PAY IS STILL RELATIVELY LOW, AND THE JOB 1S OFTEN BELOW
THE LEVEL OF HER APTITUDES AND SKILLS. JOB COUNSELING AND
RENEWAL OF SKILLS AND TRAINING WILL IMPROVE THE JOB FROSFECT.
THIS ADDRESS WAS GIVEN TO A BACK-TO-WORK SYMPOSIUM FOR WOMEN
WHO WANT TO RESUME THEIR CAREERS, SPONSORED BY STERN BROTHERS
AND AMERICAN GIRL SERVICE, NEW YORK CITY, JANUARY 25, 1967.
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. Year, in addressing the winners of the Eederal Wcmm'ﬁ Avards, President

~ specialists in health services, 800,000 additional science and engineering

e THIS OOCUMENT HAS BEEN REPROOUCED EXACTLY AS RECEIVEQ FROM THE v
PERSON OR ORGAMIZATION ORIGINATING IT. POINTS 07 VIEW OR OPINIONS .
* STATEO 00 NOT NECESSARILY REPRESENT OFFICIAL OFFICE OF EQUCATION

POSITION OR POLICY. T S e Y
. YOUR TALENTS~-~LET'S NOT WASTE THEM
" © . Address by
| Mary Dublin Keyserling . e
Director, Women's Bureau S

- U.S. Department of Labor

A Back-to-Work Symposium for Women Who Want To Resume: Thoir Careers
Sponsored by Stern Brothers and Americen Girl Service

January 25, 1967
! llev York City
I'm delighted to join with you in this symposiwm. All over the
country aeetings such as this are being held and sre slnilerly wejl nttcnded."‘.‘
Eaployers, national and State orgenizations, local commitie-, and govern.

£

ment at every level are facing up to the need for fuller ut:ll:lzat:lon of

our wvomanpower. And women themselves, particuiarly mature women who have

reared their children and. whose household responsibilities heve nghtenéd,

[ 4

arv: eager to have the Opportunity-tp develop their skills end abilities

R
' o

© the full and to put them to use, not only in paid employment, but also
in rewarding volunteer service. | ' |

The need to draw more fully on the talénta of women is clear. last .
Johnson said that the national economy is "ecrying out for the services | \ }‘;;
of women.' In the next 10 years, he predicted, "ve v:lli need 900,000
additional school teachers and college inatructora, a million sdditional  , -

L

technicians, 700,000 additional scientists and engineers, and hi- million
more State and local employees, exclusive of teachers." | |
Adding up the requiments in these fields alone, we viu need o - ';; l‘ F

vl

110,000 additional trained soecialiata every single uonth for the next 10

years. _ . '\ |
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Where vill these professional and tochnical pecple be found?
Certainly not among men alone. Unless, as the President pointed out, we E
begin to open more opvortunities to vomen for training end employment AR | »

. ' R
]

1 in these shortagze occupatione, the needs of the Nation will not be met. P Y
The Presidsnt ves spesking primarily of our grouing requﬁrenente ‘ B g%
for highly trained professional pecple. Looking shesd to 1970, these are. . ° L :
{ the career fields vhich are expected to grow the fastest. But therd will S O
ve a groat demund, too, for supportive pecple: health aides; teacher, - E "
: 1ibrarian, and social worker assictents; and a very vide range of other ' B

' subprofessional personnel vho, through lack of recent or previous train. f‘:;i“ ClE

| ing, camnot qualify for top-level, highly specialized jobs. L T
The occupetional category expected to be the second fastest gming ‘ E

cne, in the next 3 or L years, is clerical vork. Right nov there are _
large nusbers of job orenings, here in the New York metropolitan ares, that =

:"‘

have been unfilled for more than 30 days, for gsecretaries, ltenographere,

i

I

e e

and typists; bookkeepers and cashiers; telephone ’ ehipp:lng ’ receivlng ’ end

. e

stock clerks. There will be increasing Jab Oppmtmit:lee, too, for

* bank tellers, yron clerks , and receptionieta, to mention just a few

: “’a'-,

more of the leading kinde of jobs these clerieel oeeupetions mclude. !l‘his e

PSR PR ST VORIV S S

18 the ﬁ.e].d 'in vhich more wcaen find employment than in any other.

‘rhere is good nevs, too, fer those who heve an interest in the eerviee

’

1. e ’ occupations. These include practical nurses, attendants in houpitale ’ ‘f;

_' KA . .
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S

beauticians, ‘the people needed to serve and prepare food m our hotele and

reeteurente, those who are engaged in all the public houeekee'ping ﬁ.elda,

e

(4
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| among many others. 'l’heee are the kinds of Jobe in the eetegory expeeted i'.o

show the third fastest rate of growth.
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'tripled, and@ the number aged 55 to 64 1ncreased more than fourfold, :ln

Sales occupations are also expected tc grow rapidly, looking aheld o
to 1970. There is a particular shortage here in New York for people 1n i
this field. | |

Clearly, the prospects are good for the voman who wants to return x

to the labor force. And more and more women are sgying that this is wh'at..._ [

they vant to do. It mey be helpful to you, if this is your ambition, to.

know hov msry women have been making this cholce irn recent years.

Actually, 28 million women wexs in the 1a’nor Torce last yur.-»thlt

is, they vere in gainful employment or were actively looking for work.: .
Nearly heif of all vonen aged 18 to 64 were workers.

When ve ere young--let's uy betveen the ages of 18 and W-.ve

women are not much more likely to work today than women of tbe same age
vere back in 19!‘0.. About half of us are nov in the labor force when e u'c

18 to 24 years old. By the time ve reach 25, a large proportion of us

have married and have begun to raise our famil:lea. Between the ages of

25 snd 34 the proportion of women in the labor z‘orce falls to about 2 out

of S--only a little higher than it was 25 years ago.. But there has been
a tremendous change in recent years.as t¢ how we use our time nfter we"n

passed the age of 35.

During the period 1940 to 1966, the nunber of working v/anen uged

35 to Ub years more then doubled, the number aged 45 to 54 more than -

comparison with an increese of only about one-fourth in the number of

vomen vorkers 18 to 34 years of age. The woman todey who is most. likely".

to be a wage earner 13 hs to 54 ;years old--more than halr of aJJ. wmen 6!

this age are workera.
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 The more education a voman has, the more llkely she is to wvork.

#articularly is this tr-e of the u.iddle~aged voman. Peovple alvays amm

to find it surprising vhen we teu them that of all women w@no are aged

45 to Sk and who have had S years or more of higher eduentiem, over 80

percent are nov in the labor force. It 1s about 60 percen’ for college Ry

graduates and about 52 percent for those who are high school graduates or- "ﬁ‘:’ et

vho have hsd some college training vho are in this age gréup. . '

Thess are the nev fects of vomen's ives. Ve marry m.or-_--hdr
of us by the time we are 21.

We bear our childrer when we are younger.
Half of us have had our lest child by the time ve are 30. Once our chiidrba‘f;

are iu scheol; a growing nu-ber of us seek wider hnrizoni- The ltghten:lng

of our hounehold tasks has given us another gift of tise. We are better

educated than ever before. About three-quarters of our girls graduate

from high school, and nearly half of them g0 on to college. We have a nnl

interest in the world about us. We have greater skills than ever before.

We have looked for jobs because we have needed the loney to help

- educate our children, to raise our living standards and to add to faily..

security. Some of ue, not IO pressed by econonic necessity, have hul a

. ‘no less valid motivation to use a’onit:les in nelf-fuii’innent and in" con

e

tribution to others 1n the vorld around us. S

In these poatwar years , &S more vomen than ever before have nough

SRS UK S T e

employment, rort:unately for theéem and for our economr the Joba have been

" “there to obtain. e S R T

Our Nation made up its nind 20 years ago, when it paued the Ehplcy.»
went Aet of 1946, that we know enough ebout uhat makes our eeonouy tick

to be able to provide work for ail. We don't as yet have an A-l réemv
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. 1T percent, as contrasted with an expected 9-percent increase in the

Three and one-half years ago a Federal Equal Pa,y Act vas passed by COngmu,

" skill, and equal responsibiiity. Thirty-three of our States glve _women"‘

_of race, color, religion, and country of origin. Eleven of our States as..

-9 -
in achieving this objective, but it's far, far better than :lt used to be.

We have added nearly 5 million women to the labor force since 1961, while
at the same time reducing general unempioyment by more than 40 percent.

S0 vomen don't need to feel that they're taking jobs away frcem others

vhen they seek employment. Our society can use the talent and abilities
of all those who vant to wvork. | |

Iocking ahead, the empioyment picture for women is brighter than
ever before for many reasons. Our Labor Depurtunt experts toll us thet
betveen 1964 and 1970, the number of women workers will rise en est:lntod

nuaber of men workers. This faster incresse in women's employmsnt is

anticipated because men are now more fully euploygd than women. It is
vomen who constitute a reservoir of underutilized lkillo‘, vhich can be
drawn upon to a relatively greater degree--assuming, of course, that ve =
keep our economy moving ahead at the high levels of production and enploy.; | '
ment to wvhich ve sre as a people nowv comitted. | |

Barriers to vomen's employment progress have been receding rapidlv.""z”
assuring all pecple of equality of pay for work of equal effort, equal

the same assurance, and the States in which most of you live--New York,
New Jersey, and Connecticut--are included in the list. - |
And then there is the Civil Rights Act of 1964, which prohibite

discrimination in employment on the basis of sex as well sz on the bases

L - RO . !
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: ;.worker_e. Moreover, workere in the older age group had & lteedier rete. of
~ output from week to week. Similar ﬂlustratione might be cited. .

E vcounts as well. Their safety records ere equal or superior to those of 5

youhger vorkers. Their average rates of turnover and ebeenteeisn are-

pes
!

- 6 - : S
vell a8 the District of Colmble have enacted similar etetutee--ﬁew 'York
elong them. (Nev Jersey and Connecticut heve not as yet fonoved suit, .-
but I believe it won't be long before they do.)- - S .f
More and more of our States have moved ghead to bsn dincrininetion o
on the basis of age, too.. New York, Connecticut, and New Jersey are \
emong the 22 States which have done so. The passage of these lavs doelm't"f_ Wik
alvays guarantee an open dpor to e-ploynent qpportunity to'the ‘older worker; ‘;
but 1t ‘assuredly helps; and they are evidence of our society's: hpmd‘ '

inteut vith respect to ite mature citizens. Ou.r record 1s -ueh_better‘

than it used to be. Uncmployment auong women aged 45 to S5k ard 55 to 610
18 now lower than among vouen in all the other ege groupu. ; s

Perhiaps these lavs reflect our fortunate discovery that the rete

differencer; than by age difference:.

The uiddle-eged vorker ie a very
real asset. For example, a study of clericel vorkere--e group eepecielly
subject to age reetrictiona--reveeled thet differences :ln the hourly
output by age groups were for the most part insig:iﬂcent.. A large pro—

portion of the older vorkers exceeded the everege perfornanee of mmger

And older workers compare well vith younger worker: on neny other

\7)

1over.' Often the mature vorker has the ebiuty to vork with 1eee eupers 3

t
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Y1l . L | An increasing number of enpiayefa_ a:re taking a more positive
f., b : .‘. ) attitude toward women's employment. O0ld prejudices am'i outworn myths»"a:e- : |
E gradually being dispelled. | |
# ) I don't by any means wish to suggest thet. everything iz resy. It -
_'i ;2: isn't. The sbilities of women are still relatively underutilized in our
{ } . -society. Many barriers still lmpede empioyment sdvance, but they are |
] o diminishing. Here's one cheerful bit of evidence. It's true that only - .
v b.b percent of all vomen vage and salary earners were in the $7,000 and
¥ over bracket in 1965. But this proportion was 75 percent higher than the. =
g the pruportién of women in this pay bracket in 1964. That is progress. i
Nonetheless, I don't need to tell you that the 'vcﬁm vho wishes to
b begin or resume work in her middle yvars may encounter some obstacles vhan
‘ ! 1 she looks for a job. She may find wori: without too much difﬁculty, ‘nut
| i 1 | it is often below the level of her aptitules end skills. . '
‘ £ Some of the speakérs who will follow will offer excellent cmse]_.}.g
& and advice to help minimize these pitfalls. Let me say just a wordfox_;
| _ " two, t0o, about some of the problems the matare woman returning to vork
] | may .confront.
‘f" | | o | Nothing is a greater barrier than the "confidence criaﬁe"--th_e
f , o fear that because one hasn't 'worked for some yaars, one has lost one'é
rr _' touch. All too many middle-aged vomen jobseekers are beset by heuit.ation
u . and fears. Can I adjust to new challenges?, new situations? learn nev
p A techniques and procedures? Can I compete with or work under the super-
’ ‘ . ', . vision of a younger person? |
( Q . Good counseling can be strategic at this time of decision una
: | ad,justment-.tc help evaluate aptitudes; to suggest the type of euplqy;efnt_‘f;
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opportunity most suitable and most nke;ly to be available.  Often ore

< & m
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; i ‘ needs the helpful guidance of a counselor ecpeciaily. trained in the . .+ -

" xnowledge, understanding, and techniques needed to bcit assist the mature:

e R s 2

woman. Ia your kits you will find @ litt‘le booklet, prepered by the
Women's Bura.ﬁ, on some of the uih counseling and vocational guidance - e
services availsdble 1. the New York m#a. We hope you will find this E
helpfal. | |

TSN
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Read sbout various kinds of jobs as you muke up your -1nd about
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nev directions. The Wowen's Bureau has also contributed a rnﬂing unt i,

o e e &

o i | to your kits. We hope these references vwill be stimulating.
One other word of generai advice. The better and more recent the - . ' . - B
eduication and training, the better is the job prospect, the larger the R

P z -

| contribution you may be able to make, and ‘he higher the remuneration yousi |
© - are '.nkoly'to receive. It is very desirsble thet old skills be nnmd. y b et
| that: new knowledge be mastered. ) | ., L
o ‘ All .f you wvho have ccme today because you find 1% he.rtening to ° SRR
| knov ‘that "business needs you"' should realize that you ere necded vherc*wer
there are jobs to do, not only in the vorld of vork, but also in the. - ¢
revardicg volunteer oervices. The vorld has never been a more exciting f.‘: . :
~ place. And there have never been greater opportuni.tieo open to the vuun |

| vho seeks them and comes to them eager end ready to give -of her, beat. -
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