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FOEEWORD

Although Newerk Stete School has provided sn educational program
for its residents since 1894, the program did not becoome wnificd until
the position of education supervisor was esteblished in 1958, TVhen
Mrse Goraldine Collins was appointed to that position, she iritisted a
program of currioulum development whieh has resulted in %the unification
of the program and a definition of its philosophies and objecctivese

In the boginning, the teaching staff was slow in acoepting the
need for developing a ourriculum; however, a set of aims and objeotives
was established in 1953 and served as a foundation for ‘the educational
program for edusable children. In the meantime, the supervisor had
rcvised the olassifioation of school children and had established a
progression within the progreamas

During the next few years, thc progrem and curriculum was gradu=
ally revised until 1959, when the position of education dircotor was
ostablished and Mrs. Collins was promoted to that positions With the
assistance of the education supervisor, she continucd the program of
gurr. ulum develepment by conducting a workshop which resulted in tho

definition of thc cdusational program in torus of the nature and needs

i
i
of the pupils, thce philosophy of the program, and its aims and objeot=
ives (14).
The educational program which emerged was similar in many ways to
the CRD program of New York City (3, 4), but allowed for oconditions

peouliar to the institution:
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level C. A Cors 1 Ewphasis

Pre-primary 5= 8 yre The Individuel Social Skills
Primary 9 - 12 yr. The Ward Acadcmic Skills
Jr. Intermediate |13 - 14 yr. The Instibution Aoademic Skills

Sr. Intcrmediate | 15 - 16 yr. The Community Ocoupational Skills

Young Adult 17 - 20 yre | The Worker as & Occupetional Skills
Citizen and Social | Soociel Skills
{ Being

i

h]

Sinac the objcotives of uhe sducational program of Newarx State
Sohool may be generalized as sooial and occupational adjustment, this
program has especially provided for the development of skills of adjust=-
ment, through the usc of bi~monthly themes, rclating directly to areas
of adjusbment, iece grooming, leisure time, transportation, communication,
health, safety, €tce

Several ourricula were studied (1, 2, 3, 4, 9, 10, 11, 12), but none
seumed to meet the conditions of Newark Stetc School, suv & coummittee of
teachers were appointed in 1963 to devclop @ social adjustment ocurrioul=-
um, vhich was adopted in 1964 for usc with the cduoablc children. Plans
were projected for ourricula in oocupational adjustment and manual oceup~
ational skills, to be followed later by curriouls in academic skills, and
work was begun on the occupational adjustment curriculun in the spring

of 19640

In using ‘these ourriculs, the toachers are esked to recognize that

it may be necessary to teach any or 01l skills ot the upper levels, despite

thoir assignment to one or more of the lower levelse

=l

ot sk el 1 menidieanad jaad




the intellactual capebilities of the patlent.

b. Encouraging tho patient to e réicipate in the

group astivitics of the ingtitution.

. AIMS AND QBJECTIVES
. I, Objectivos of Newark Stata School
A. Overall objeotives
1, To provide adequate troatment and carc of patienis
. 2. To prepare the patient for his return to community
living by:
i ' a. Conducting education and training progrems within
|
=
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o« Storting the rehabilitetion procoss sarly sc thab
on releasc the patient may be prepered to assume
his place in the home and community.

de Heolping families, friends and employers to contribute
to the rehabilitetion and stabilization of thc
patients

* II. Objeotives of Educational Servioces in State Schools

A. To providc an oducational and training program %o patients
which will enablc them to realize the p otentialitics they

mAY POSSCSSe

B. To provide patients with the tools of learning so that they
may profit from their educat ional experience.

C. To provide patients with sooializing experiences o that “hey

|
may get along with those about them.
D. To p ropare patients for outside work experience within their
intellectual capability.

E. To propare patients who are unable ‘%o return to the comnunity
for tho best possible adjustment in the institution or other
sheltered environment,.

’ II1I., Eduoational objestives

A, Selferealization

B, Human relationships

C, Eoonomioc efficienocy

D. Civie responsibility
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Aims (olassified according %o related cbjectivas)

A, Self-realiszation
1. Mental health
a, Wholesome agtitude
b, Emotional control
0. Realistic and gatisfying self-image
2, Personal health and hygiene

a, Health

) nutrition
) exeroise end rest

be Safeby
3, Skills of thinking end communicetion

a. Language arius

(1) Oral communication

(1) listening
(1b) speaking

(2) Written communication

(2a) reading
(2b) writing

(2ba)spelling l
(2bb) correct usage
(2bo) echerence
be Arithmetle
(1) fundamental gkills

(2) funotional arithmetio

2a.) money

2b) time

20) oalendar

2d) measurement

(2e) concept of number

4




Be Human reletisnshipu
1, Relationships on the ward
6o Patientwemployse reletionships
. Ye Patienbwpatiient relationships
(1) loyalty
(2) sheriaz

2, Social relationships (on the street, in sbtores, gtc, )

" a. Dourtesy (consideration for the rights end
desires of others)

be Manners (correct social usege)

[ TP S -
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d. Respect for authority
3, Relationships at work and in class
2. Ralationships between workers and persons in

authority

be Relationships between workers, at work or in
olass

Ce Economise efficiency

1. Choosging a job
6e &nalyzing the job
b selfwanelysis

2. Preparing for the job

3. Finding the job

4, Applying for the job

5. Holding the job

6, Managing one's income

Civie responsibility

l. American ideals

2, Publio welfare
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PRINCIPLES OF EDUCATION

The cepacities, limitetions, and experiencaes of the mentally
reterded differ from those of normal chileren. At the same
time, individual differences in the oasuse and complexity of
the reterdaticn is espeocially significant; thersfors, educa~
xion for retardates must be adapted to the nature and rseds
of the children, individually and gollectively.

Markellw robardsd ciiidren ased greater educational stimla~
tion and motivation then aoruml childrcn, so edueational
methods should reflect this greater need. There gshould be no
attempt to force the individual beyond his ability and
readiness.

Mentally retarded children are deficient in the ability te
trensfer learning. For them there is limited projection in
time or loocation, and limited postponed values. It is
necessary, therefore, to teach directly and conoretely the
skills they need for adjustment te institution end community

life.




PHILOSOPHY OF EDUCATION

Awong the moderately end mildly rotorded residents of Newark
Stote School, most are potentially oapeble of making some oontri=
bution to their environment. The degrec and nature of the oon=
Lribution reflects o complex spteraotion of personel and environ=
mental factors: some will echieve independence in The oomunitys
vtiurs will uved Vi sonsinucd ceeurity ~? n_alosely supervised
onvironment. Regardless of the pattern of each one's life, it is
the responsibility of the sohool to promote full wtilization ef
individual ability and %o foster the development of a realistio
gelf=conoepte

Given adequate preparation and guidance, mentally reterded
gersons have demonstrated a capaoity for aocquiring occupational
gkills; however, an L ropriate educational pr.gram.should place
major omphasis on the bosic skills of socinl, oocupational end
cconomic adjustment, with additionnl opportunities for each in=-
dividual to ®roaden and extend these skills, in order that he
mey be able to adapt himself to any employment which may be

appropriate %o his aptitudes and abilities.

~-Education Depertment Staff
Newerk State School
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(Pre-Primary (5 -8 yr.)

General objectives Spenific objectives

Respect foyr the rights and rolds of oth#rs

Respect for “occupaney," i.e. right to use
chosen or assigned toys or other materials
without interference;

Respect for materials on teachers desk

Respect for activities of others; i.e., non-
intetrference with attivities of others

Aetepting responsibility for errors or
behavior

Working with minimun of noise

Sharing attention of teacher

Manners and social graces

a, "Please," "thank you," "excuse me"

b. Awaiting one's turn at bathroom, at snack
time, in coatroom

¢, Orderliness in line, on walks, on stairs,
in hall

d, Table mannera:
(1) amount of food to take as food js passed
(2) talking with food in mouth

(3) amount of food in mouth

e, (Eliminate) panhandling

Respect fof property of others

1. . Respect for ownership; e.g., articles of clothing

purses, pockets

Respect for teacher's sole responsibilty and
authority to use piano, radio, record player,etc

Respect for handwork of others
Responsibility for condition of public property

e, Destructive play




Pre-Primary (cont)

B. Respect for property of others (cont)

2 D.

L6 I

Ds Cibizenship

¥
3

Qe

Pubting materials away after use

Cleaning un onets "messes"

Ce Awareness of feelings of others
l, Consideration for obthers in class

Refrain from name-calling

2+ Grooming
a, Faoe, hands, nails, hair
b. Cover mouth when eoughing
ce lacing and tying shoes
d. Zippers and buttons elosed
6. Sooks and shoes on correctly
o f. Pubting on outer elothing correoctly
g. Vialking oorrectly (do not souff feet)

Amerioan ideals

Meaning and awarensess of holidays

X




Primary (9 - 12 yr)

General objeotives Specific objectives

A. Respeot for the rights and roles of others

y l. Respeot for ownership or ocoupaney, i.ece right to
use assigned materials and to oocupy assigned seat
without interference or invasion

Respeot for privaoy of conversation, i.es: refraine
ing from eavesdropping

2. Responsibility for assigned tagks

ae Responsibility to perform tasks related o
mutual interests

be Non-inberference with others who are perw
forming assigned tasks

3+ Acoepbing sontrol by teacher, i.ee reoitlng when
oalled upon

4, "Talking time," i.es sharing experiences by
speaking in turn without interrupting cthers,
as called upon by teacher

5. Manners and sociasl graces
. 8e ladies first

be. Courtesy on elevator, on stairs, in hall,
on walks,

. 6. Removing hata (boys) and boots when entering
- buildings

de Table manners

(1) awaiting turn as food is passed

(2) waiting till all are served
ee Assisting ladies with coats
f. (Girls) graciously accepbing courtesies from men
ge Playing radios, record players quietly on ward
he Closing doors quietly

is Eating when others are present

11




Priwsry (ceont)
A. Respect for righ%a and roles of others
5. !o Chewing gum in public
(1) noise
(2) ways to dispose of gum
B. Respect for property of others

1. Respect for safety of other's possassion ag,¢
plasses, gutomobiles, ebtce

2. Respongibility for condition of public
property

a., Care of desks and other furniture
b. Care of books

c. Care of pencils, crayons, etce

Ce Afwareness of feelings of others
1. Tolersnce for handicgps, color, etc.
2. Sharing favors end friendships
3. Sympéthy
lfe Grooming

g« Cleaning of boots and shoes before
entering & building

- be Shoe shining

ce Sewing on buttons

D. Yitizenship (American ideals)
1. Recognitiorn of flags
ae Colors

b. Stripes

C. Stars

2. Group decisions in classroom=---simple votil
procedures (show of hands, ballots?




GeneralAééjeotives

4.

Respect for the rights and roles oi others

1,

2.

3.

4.

e

Jr. Intermediate (13 = 14 yr,)

-interference with conversation of others unless

Specifie objeotives

Respaot for privacy, as represented by closed
doors, workboxes, workbaskets, and portfolios

Respeot for privacy of contents of written
materials on teachers! or pupils! desks

Responsibility in group and individual gelf=-
dircotion i

a« Selestion of tasks of service to others

be Group decisions related to class eonduot
Respset for conversational group, i.e. none

invited to join group

Respeot for, and acoeptance of teacher as a
person as well as a symbol of authority

Conversation, i.es listening and speaking in turm,
allowing others to finish thought before contributing j

Mubual responsibility for health, i.es use of hende
kerchief end tissues when sneezing and coughing

Manners and social graces

&e Responsibility as host or guest
bs "Thank you" notes

0. Audionce manners

de Ballrosm manners

ee "Boygirl" manners
f+ Appropriate vosabulary for sosial situatien

ge Playing portable radios on walk

13




Jr. Intermediate (oont)

Bs Respeot for property of others
1. Responsibility for condition of public property
8e¢ Littering
b, Care in use of facilities
(1) lawms
(2) flower beds
(3) walls (defacing)
ce "State" vs. "private"
de Thrift
C. Awereness of feelings of others
l. Respect for rase, religion, difference in ability
Giving and receiving teasing

2. Recogyition of problems of others, c.ge ‘teaochers,
employees

3» Resolubion of differences (majority rule)
4+ Grooming
e Body cleanliness
(1) teeth, bathing, shampoos, finger nails
be Clothinmg
(1) washing
(2) ironing
(3) mending
(4) hangiyg elothes properly
(5) proper oloﬁhing £ - ouoasion
De Citizenship (Ameriocan ideals
le Our ocountry

Be People

14
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Jr. Intermediete (cont)

e be Physical features end netural resources

&, The world in relation to us

de Holidays and troditions

2, Respeot for aubhority

de

be

Co

d.

Understanding ward end instibtution rules
Formulation of olassroom rules
Government rules and regulations

Work situation rules

Commanity responsibilities

Ee
be
Ce

de

Defiaing end offering solutions to problems
Voting and accepting majority opinion
Cooperation in oarrying on deeisions

Changing rules

15




Sr. Intemedia.te (15 - léﬁi) "

General objectives Speoific objeotives

As Respeot for the rights and roles of others

1. Respect for the privaay of obthers! mail

2. Rospect for group responsibilities for conditica
of oleanliness, orderliness and quietness of work-
i1g environment

Assuming initiative for metivities relating to
 matual interests and benefit

3+ Tzlephone conversation, i.e. voice modulation,
gharing party line, eto,

4. Manners and social graces

8o Self)oontrol (anger, hatred, ardor, hilarity,
eto, ‘-

be. Consideration for helplessness, lgnorance
or handioaps i

¢e ‘Introductions i

s Use of titles, first names

¢s Table manners .
(1) proper table setting
(2) use of silverware, china
(3) serving and mssing food

\ C e ow a (4) appropriate conversation
) (5) neatness of table

(6) finger foods vs. fork foods

Pe Responsibilitics of borrowers
(1) safekeeping of "loan"

, (2) repair or replacement of dumage

(3) "sponging"

o Disoussion of personal and confidential matters

‘

16
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Sr. Intermediate (eont)

4., h, Accepting oompliments graciously
i. Aocoepting oonditions as they exist
Regpeot for property of others

1. Respeot for private property, i.c. "no trespassing"
dontt pick flowers or fruit, eto.

Acceptable souvenirse +those whioh are purchased or
offered

Respeot for conbents of refrigerators and eupboards
2. Responsibility for condition of others! property
ae Working materials
b, Merchandise in stores
6e Publio and private bathrooms
de Furniture
(1) sitting on chairs, sofas
{2) putting things on tables
(3) standing 6n furniture
Awareness of feelings of others
1, Helping the elderly and infirm
Kindness and helpfulness toward others
Acocepting kindpess from.othqrs
2., Grooming
as Clothing
(1) avoid tight garments
(2) olothing olean and pressed
(3) avoid extremes in styles

a) soant skirts

») simple jewclry, trimmings
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Sr. Intermediate (eont)

4., h, Acaepting compliments graciously
£ i. Accepting conditions as they exist
B, Respeot for property of others

1. Respeet for private property, i.e. "no ‘trespassing”
dontt pick flowers or fruit, eto.

Acoeptable souvenirs: those whioch are purchaged or
offered

Respeot for contents of refrigerators and oupboards
2. Responsibility for ocondition of others' property
ae Working moterials
b, Merchandise in stores
6, Publio and private bathrooms
d. Furaiture
) (1) sibtting on chairs, sofas
{2) pubting things on tables
(3) standing on furniture
C. Awareness of feelings of othgrs
1, Helping the elderly and infirm

Kindness and helpfulness toward others

Acoepbing kindgess from obhers
2, Grooming
a. OClothing
(1) avoid tight garments
(2) olothing olean and pressed
(3) avoid exbremes in styles
a) soant skirts

} ») simple jewcliy, trimmings

17
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Full Tt Provided by ERIC.

Sr. Intermediate (oont)

Ce Awarenesss of feelings of others
2 ae (4) shirts, jerseys, blouses tucked in
(5) shoes clean and polished
(6) olothing in good repair
(7) harmony
a) colors
b) body type
o) accessories
(8) appropriateness
be Body .
(1) hair style, oleanliness
(2) p osture (sitting, standing, walking)
(3) oleanliness, cosmetios
D, Citizenship
le American ideals
8&e Respeot for the flag
(1) history
(2) symbolism
(3) pledge
be Respeot for authority
(1) authority in an institution
e.) hiersrchy
i) final authority rests in highest office
ii) employees and patients bound by rules
1ii) respongibility for meking decigiong... -~

iv) authority to reward or punish

18




Sr. Intermediate {cont)
D. Citizenship (cont)

i. be

Ce

(1) b) personnel of authority
i) names
ii) roles
iii) positions
iv) responsibilities
(2) authority in the ocommuaity
i).elected officials
qualifigations for voting
responsibilities of voters
ii) appointed officials, 6.ge policemen

The family as a oitizenship unit: roles

and responsibilities of members

2. Common wslfare

e

be

Volunbeer orgenizations
(1) funotions

(2) serviess

(3) partieipation

(4) ohureh membership

Comunity helpers

19




Young Adult (17 - 21)

General objeotives Specifio objeotives

A. Respect for the righ%s and roles of others

1. Respeot for mutual responsibility for effiocienay
of immediate working unit

Making end keeping appointments

2, Respeot for value of time attention of employer
or supervisor

3. Manners and social graces
ae Restaurant manners
(1) eating
(2) ordering
(3) tipping
(4) primping
* be Park manmners
. (1) itbering
(2) noise

(3) intrusion on others

6s Theater manners

(1) eating

Raaiiie

(2) balking

(3) entering and leaving seats
| de Street manners
} (1) gawking

| (2) smoking and eating

(3) walking in groups

e Supermerket mauners

20
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Young Adult (cont)
Ae Respect for the rights and roles of others {cont)
3¢ fo Publie transportation
e Party manners
h. House guest maaners
i. Telaphone manners
(1) answering
(2) taking messages
(3) oalling others %o telephons
(4) party lines
Je Written invitations
ke Adjusting manners to conditions
Be Respeot for prope rty of others
le Borrowing from others without permission (avoid)
2o Responsibility for ocondition of others! property
8s Smoking in publie
Graciousness in case of damage to own property
Cs Awarsnegs of feelings of others

le Respeoct for others? ability to do the job assigned
(Refrain from oriticiging others)

2, Industrial relations (personal level) e.g.,
friendship, borrowing, sharing

Femily relations, e.gs love and affection, sharing
3+ Mass vs. personal thinking
4+ Self-evaluation
5¢ Peer evaluation
6. Grooming

as Clothing




Co Awareness of feslings of cthers

| ]

6e a. (1) simpls, conventional styles

(2) plain, simple jewslry

be Grooming for the job
L (1) appearance
(2) safety
(3) comfort
De Citizenship (Americen ideals)

le Rospeet for authority

ae Governmental authority
(1) Pederal
(2) state

be ILegal aspects of landlord-tenant reltions
(1) rights of landlord

. | (a) entry for repairs and collection of
rents

(b) restroint of tenants from misuse of
property

(2) rights of tenar’.

(2) use of property

(b) recovery for unlawful emtry
(3) obligations of tenants

(2) payment of rent
(b) eondition of property

(o) informing lendlord of need for repairs

22
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A.

Be

Pre~Primary (5 = 7 yr.)

General objeotivea: Specifioc objeotives:

Developnent of Good Attitudes

1,
2.
3e
4,
5.
6o

Te
8.
e
10,

11,
2,
13
4.

Kindnass

Sincerity
Responsgibility
Courtesy

Coopeoration

Respeot

ae For ewa schoolwork
b. For others?! schoolwork
Sharing

Honesty

Iruthfulness

Good mental health

ae aocepbance of gelf as part of a group
(role of self in classroom group)

Self control
Pride in accomplighment
Hoaor

Pleasantness

Establishment of good habits

1.
26

3
4.

50

Good grooming
Neatness
Ordorliness

Safety

Listening




Pre~Primary (oont)
Bs Establishment of pood habits (comt)

6. TVorking carefully and quietly
Te Care of p roperty and materials
8. Aoccepteble speecch
9¢ Eating in the classroom

Ce Developmeut of knowledge of job areas

1. Job cxploration: people who help "me"
(ettendants, nurses, doctors, otc,)

24 Job analysis (¢lassroom dutics)
De Awareness of responsibility
l. To job and property
Qe perseverange

b

responsibflitips in group activities

e

'responsibiliﬁy for toys and materials
2. To ‘teachers and:institutional perasonnel
ae listening attenbively
b. resp ect for authority
3¢ To olas;mates
e avolding exhibitionisgm
be sharing with others
Ge Yrespect for property of others
de avoiding tattling
4. In the olassroom

& mutual responsibility Cor olassroom oonditions

S5« To gelf

&s self improvement (development of desirable
qualities)

e5




Pre~Primary (ocont)

D. Awareness of responsibility (oont)
- 5« 8¢ (1) nleanliness

(2) grooming
(3) oenversation
(4) Wwehavior

Es Iows protesting workers .

Fo Inoome management:

1, Budgeting
a. materialg

be clothing

e ‘bime
G. Hanagement of leisure time ]
. s Specific pnlay activities (books, games,

puzzles, ato,
. 2. Proper conduct
3o Good spcwrbenanship
g0 taking burns

b winning and losing graciously

26




Primary (9 - 12 yr.)

General objectives Specific objeotives

Ae. Devclopment of good attitudes
1, Kirdness
2. Siucerity
3. Regponsibility
4, Courtesy
5. Conperation
6. Respsot
a« for own classroom duties
be for others! dubies
T Shariag
8. Honesty
v 9¢ Truthfulness
10s Good mental health
as @acceptanoce of role in ward group

11, Self control

12, Pride in accomplishmend
13, EHonor
14, Fleasantness
Be Establishment of good h‘abi't:s
l. Good grooming
ae neatness
2+ Orderliness

3¢ Safety

4o Listening

. 5« Working carefully and quietly

27
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Primary (cont)

B. Estoblishment of good habits (cont)
6. Care of property and materials
7« Acceptable speech
8. Punotuality and regularity
9. Eating in olassroom
10, Berrowing and lending materials
Co Development of knowledge of job arcas
l, Job exploration
as people who help "us" (policemen, fireman, eta,)

be M"service' jobs (food handler, maintenance
men, eto, )

2. Job analysis
ae 6lassroom duties
be ward duties
Dy Awarenaess of responsibility
l. To job and property

ae oompleting elassroom tasks and sochoolwork
neatly and to best of ability

be respect for schoolwork

0e responsibility for equipment and materials
2. To teacher and institutional personnel

ae following instructions

bs respect for authority
3. To olassmates and fellow patients

8e avoiding exhibitionism

’ be sharing with others

0e oconsideration for others -

28
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Primery (oont)

D, Awarcness of ¥esponsibility
3, de respect fot property of others
ce relationships bebween pupils
(1) sclf oontrol .
(2) avoiding Gattling
4, 1In the classroom and building
a. mubual responsibility for general conditions
of olassroom, ward and institution through
agsigned tasks
5, To self
ae self improvement
(1) oleanliness
(2) grooming
be "selling" oneself

(1) oonversation

(2) vehavior

E. Lyws protecting workers
Fo Income management
1l Budgeting
a. materia ls
b. olothing
- e, ‘time
Go Management of leisure time

1. Specific play awbtivities (books, games,
puzzles, otos) -

2., Proper oconduct

3« Goodgportsmanship
(1) taking burns
(2) winning and losing graoiously

29




Jr. Intermediate (13 ~ 14 yr)

General ob;eotich

Ao

Be

Specifio objeoctives

Development of good attitudes

Le
2.

Te
8.

9e
10.

11,
124

13
14

Egtablishment of good habits

le

Kindness

Sinacrity

Responsibility

Courtesy

Cooperation

Respeot

ae. for own olassroom duties
be for otherst duties

0. for otherst race and physical appearacnec
(see Soeial Adjustment Currioulum)

Generosity

Honesty

Truthfulness

Good mental health

a. aeceptomsc of role in institution

b. asecptance of own physieal ond mental
eapabilities and limitations

Self eontrol
Pride in aocomplishment
Honor

Plcecasantness

Goud grooming

ae appropriavcness

30




Jr. Inbtermediate (ocont)

B, Estahlishment of good habitg
. l, be oleanliness
0. neatness
2. Orderliness
> Safety
4. Listening
5. Working carefully and quietly
6. Care of property and materials
Te Aocacptable speech

8, Punctuality and regularity

9¢ EBating in the olassroom
10, Borrowing and lending moterials
Ce Development of knowledge of job arcas
le Job exploration in the institution
. 2, Job annlysis (institution)
ae dubies and responsibilities
bes qualifieations
(1) personal
(2) eduoational
3. Self-evaluation (as related to job requirements)
D. Awareness of responsibility
1. To jeb and property
ae completing job to best of ability
be respeat for job
6. relationship of job to services of department

d. responsibility for tools and equipment




Jr. Intermediate (oont)

D. Awarenass of responsibility (ocont)

2 To
e
be
Qe
d.

Cs

30 To

be
Ce

d.

4, To
Qe

be

5. To
&
b,

Ce

employer (teachers and institution p ersommel
understanding employerts objeotives
understanding cmployer® g problems
accepting authority

aocepbing eriticism

relationship of employee to empleyer
(1) refrain from ridicule

(2) avoid emotional attachments
co-workers (olessmates)

aoqeptiﬁg praise or sucocess
gooperation

respeot for others! jobs

reapect for privaey

relatienships between employees

(1) avoiding quarrels

(2) avoidisg ridicule

(3) avoiding oligques

(4) avoiding gossip

the instivution

understanding the need for helpers

respeeting the need for and the importanoce
of "menial" workers

himself
self improvement (application to schoolwork)
acoepting failure

self respeot

32




Jr. Imtermsdiate (oont)

D. Awereness of rosponsibility (oont)
5, d, disoretion in giving assistance
Be Laws proteoting workers
F. Inocome mansgement
l. Budgeting
a. money
be materials
ce time
2, Value of money
'3, Savings
4, Borrowing and lending
5. Record of inoome end expenses
G. Monagement o» leisure time
1. Institutional facilities
2, Cost of various activities

3, Specific leisure activities in the
institution

4, Proper conduct

5. Good sportsmanship

6, Correot dress

L4




Sr, Intermediate (15 = 16 yr.) ‘

. Goneral objeotives Speoifie objectives

A. Developmsnt of good attitudes
l, Kindness
2, Sincerity
3s Responsibility
4, Courtesy

5. Cooperation

6. Respeot
a. for own job
be for others! jobs
c. for others® race, religion and physical
appesrance (see also Social Adjustment
. Curriculum)
Te Generogity
: 8+ - Honesty
9¢ Truthfulness
10, Good mental health

8« acoeptance of role in commnity

b. acoeptance of own physioal and mental
capabilities and limitations

j
1
|
i

1ls Self control
12+ Pride in accomplishments
13. Honor
l4. Pleasantness
B. Establishment of good habits

1. Good grooming

8e appropriateness

A




" Sr. Intermediate (oont)
B, Esgtablishment of good habits
ls be cleonliness
6. neatness
2, Orderliness
3¢ Safety
4, Listening
5e Working carefully and quietly
6. Care of property and materials
T Acoeptable speech
8e Punctualibty and regularity
9« Overindulgencs
a. eating ;

(1) general

(2) on the job

be. smoking
(1) general
(2) on the job
10, Borrowing and lending
ae materials
b, money
Cs Developmant of knowledge of job areas

le Job exploration in the community

2. dJob analysis (commmity)
. g« dvties

b, qualifioations
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Sr. Inbtermediate (cont)
Ce Development of kmowledge of Job areas (cont)
2. be (1) personal
(2) eduocational

3o Self-evaluation (as rclated to job requirements )

De Awareness of regsponsibility
l. To job and property
Qe performing job to best of ability
b, muinbaining good mental attitude toward job

- ¢. understending individualfs place in whole
picture

d. responsibility for tools and equipment
2., To employer
8. understanding employerssg objeotives

bs understanding employer?s problems.

Oe acoepting authority (don't ridicule employer
or supervisor)

de relationship of employee te employer
3¢ To ocowmworkers

8+ aocepting praise or success

be coopergtion

Oe Irespeot for others! jobs

de respect for privacy

€e relationships between employees

(1) avoiding quarrels
(2) avoiding ridioule
(3) avoiding oliques

(4) avoiding gossip

36

T TR T T R T T TR T T R e

i
|

lm
| Z 1
| 3

4

o




Sr. Intermediate (cont)
D. Awareness of responsibility ( cont)
¢ 4., To socicty
ae understending need for workers in service jobs
b. acoepbing dignity of physicul labor
5. To self

a. self improvement (listen more, talk less) i

b. acoepting defoab

0. self respeot

de avoiding imposition by others
i E. Laws proteoting workers
| 1, Wage~hour laws
; 2. Social sesurity
’- 3. Unemployment insurance
E 4, WVorkmen?!s compensation

! E. Disability benefits

6. Private insurance
' Fe Inoome management

| 1, Budgebting inocome

E 2. loney values in buying

3¢ Savings

Borrowing and lending

5. Records of income and expenses

G, lanagement of leisure time

1. Budgeting time

2. Cormmunity facilities

7 3. Cost of various aotivities




Sr. Intermediate (oont)
Ge Managernnt of leisure time
4, Specifioc loisure aotivities
as at home
be in the eommnity
b. Correot dress
6. Proper conduct

Te Good sportsmanship

.




Young Adult (17 - 22 7r,)

Generul objeotives Speoifis objectives:

Ae Development of good atiitudes

indnegn

2. Sincerity
3» Responsgibility
4. Courtesgy
5 Cooperation
6. Respeet
as for owm job
b, for others! jobs
0. for othurs?! race, religion, physical
appearanoe and politics (see also Social
. idjustment Currioulum)
To Gencrosity
Gs Honesty
9¢ Truthfulness
10s Good mental health

a. aocoepbance of self as a wurker

bs accepbanoce of own physical and mental
capabilities and limitations

lle Self control

2+ Pride in accomplishments
13« Honor

14, Pleasantness

¢ F . Establishment of good hebits

l. Geod grooming TR
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Young Adult (cont)

B, Establistment of good hebits (dont)

1.

10,

0. appropriateness

e 0Olecanliness

G, neatness

Orderlincse

Safety

Listoening

Vorking carefully and quietly

Care of property and materials

Aoccptable speech

Punotuality and regularity

Overindulgence

Qe

b,

Ce

de

-~

Ve

eating

(1) general

(2) on the job
(3) coffee breaks
smoking

(1) general

(2) on the job-
slcchol

(1. oneral

(2) working hours
late hours

gambling

B orrowing and lending

Qe

maserials




Young Adult (oont)

B, Establishment of good habits (cont)

10‘- bl tools

e

be

Cs

d.

Ce

l, To
Qe
be

Go

de
2. To

8o

A be
14X

de

Qe MONCY
C. Development of knowledge of job areas
1, Exploration of job opportwiitics

2. J ob analysis

wages

(1) clothing requirements
(2) Union membership

(3) benefits

hours

advanbages and disadvantages
duties

speoial training

3¢ Self evaluation (as related to job requirements )

D. Awareness of responsibility

job and property
performing job to besk of & bility
maintaining good mental attitude toward job

understanding individual's place in whole
picture

responsibility for tools and equipment
employer

undersbanding employerts objeotives
understanding employer%s problems
accepting oriticism

appropriate sources of assistance
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Young Adult (cont)

Dy Awareness of responsibility (cont )

2.

3e

4,

S
To

&

Ce
ds

Ce

To
Seo
be
To
Qe

be

B, laws protecting workers

le
2.
3
4.
5.
6o

CT TR R T TN e,

To
Fo. Income manggemsnt
1,
26
3s
4,

disorction in disoussing problems
co~workars

acucpbting praisc or success
coopcration

respect ¥or otherg? jobs

respect for privacy.

digscretion 1s disoussing others! performance
of job

society

understanding need for helpers
accepting the dignity of physical lator
self

self improvement, at related to job

accepting defeat and failure

Unions

Wage~hour lawg

Social security

Unemployment insurance

Torkments oompensation

Dis

ability bencfits

Private insurance

Budgeting

Cowparison buying

Instailment buying

Savings (and insurance)
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Young Adult (cont)

', Income management

5e
be

Borrowing and lending
Fincnoial records
ae time cards and olouks

b, deduotions

Go lonagement of leisure time

1
2.
3e
4e

Budgeting time

Communiby facilib.es

Cost of various activities
Speaific lcisure activities
Correct dress

Proper conduct in public

Good sportsmanship
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