
Et) 010 772 SP ODD 309
A STUDY OF SUPPLYAND DEMAND FOR NEW YORK TEACHER$ OF HOME
ECONOMICS, WITH IMPLICATIONA FOR TEACHER PREPARAION,.

1NEW -YORK STATE EDUCATION DEPARTMENT,, ALBANY

OAPUB DATE FEB 455:
EDRS,PRICE NF-40409 HC -$1.36 , 34P.

DESCRIPTORS- *HOME ECONOMIC$ EDUCATION, *TEACHER5EDUCATION,
*TEACHER SUPPLY AND DEMAND, ALBANY.

SUPPLY AND ,'DEMAND DATA ON SECONDARY SCHOOL HOME
*ECONOMICS TEACHERS IN'NEW YORK STATE WERE FURNISHED BY
QUESTIONNAIRE RESPONSES FROM 82 PERCENT OF 783 SCHOOL
ADMINISTRATORS,YLI/E-UuNDRED REPLACEMENT TEACHER'S AND 49? NEW
TEACHERS W1LLBE NEEDED'OuRING THE PERIOD 1964-66.
CERTiFICATION.STATUS AND EDUCATIONAL BACKGROUND INFORMATION
WAS FURNISHED BY QUESTIONNAIRE. RESPONSES FROM 80 PERCENT OF
1,964 HOME ECONOMICS TEACHERS. ONE-HALF HELD. PERMANENT
CERTIFICATES, ONE - THIRD HELD PROVISIONAL CERTIFICATES,, HILE
TOE REMAINING' ONE -SIX H WERE NOT CERTIFIED (HALF OF THEM.
BECAUSE DEGREES 'WERE EARNED OUT OF STATE). A LACK or
ACCESSIBLE, LOW TUITION PROGRAMS, IN HOME ECONOMICS WAS CITED.
IF THE SHORTAGE IS NOT TO BEe0MElpREAT, MORE HOME ECONOMICS
PROGRAMS MUST BE SET UP. (CC)
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.
1ArStudi of Supply and Demand for Mew York. State Teachers of

Rome Economics', with implications for Teacher Preparation

Aistudy conducted 19 1962-64 by .the New Yorks8tate.Education Department)

Bureau of SChOolt'and Cultural Research and tte Bureauof Home Economics,

lathe; evidence' tov subitantiate (1) he 'appaent need. for additional home

economics teachers, (2)

'hoMe economics graduate

teaching forte.

J

the need for strategically located facilities offering

courses, (3)the need for updating trainag oft present

Two questionnaires were'sent out(1) .to all known secondary school home

ceconamics teachers in the State,'and (2) school administrators employing one or

more home economics teachers. The teachers' questionnaire'included items dealing

with certification status, record of preparation, plans for further

study, years and type of experience, frequency and duration of interruptionein

teaching, identification of last calendar year of teaching service. The adminis-

traitors' questionnaire included its sui:h as the number of teachers employed

in 1962-63 academic year, and the number employed.in 1957-58 the anticipated

number'of home economics positions in 1967-68 ,the existing vacancies and

problems encountered in hiring qualified teachers.

The data obtained from the responses wee grouped according to the

standard economic area classification system developed by the Department of

Commerce which splits the State into 11regions, New York City being a separate

entity. After machine tabulation, the data Wiranalyzed. A number of questions

arose, indicating the need fora person-by-person analysis. A comparison was

then made of the information given by the teacher, on the questionnaire form and

on her Professional Personnel Card filidfinJthe Bureau of Rome Economics. IP

addition a study was made of the Professional Personnel Cards of those teachers

currently employed (1963-64) who did not participate in the study, either because

7

t



2-

4WW., 1% .

theylailed4to ser!tihi,a reiponse or because they were not then employed at that

school.

Supply and Douai

There were 1,964 questionnaires sent to teachers and of this number 1,580

or 80 percent reiponded.-Questionnaires were se c.. to 783 administrators and'

82. percent.responded. The:findings in this study indicate that during the period

of September l964June-1968 there will be 369 new p itionsjn upstate Nev YOrk
4

. 0

and: 1284n New York City... Coupled with the. rate of t hover found in this study,

during this 1.year period over 500replacement teachers ill be neededin

addition:to the497 teachers needed to fill new positions. When this toal
. .

nlecClOr approximately 1,000 teachers, compared. with the une 19!64 output of

hone :iContimics teachers from the colleges and universities in New York State,

thiteriouiiess4f-the .teacher shortage'becomes apparel*.

Of the 1,580 responses', "50 percent hold permanent or life ertificates,

35-percent hold 10-year provisional and 15percent are not certifi d, the

greatest number of noncertified appearing in Long Island aid RoOest r.' Half

of thole noncertified were so.classified because degrees.had,been eat ed out of

Stet* and 18 percent of this group had lapsed 10-year prior certificat

SASSESAZOBASSAtall

The number of teachers doing graduate work appears to be rising. Twenty-

nine portent of those respoiding reported no graduate study but this incl ed

first-year teaChers who had Just completed the4 B.S. degree. e areas.other

than home ecOnOlics in which graduate worle,had been undertaken, indicated the

inaccessibility, either geographically, or of low tuition graduate programs, or

a change of educational interest field. Because more than half the teachers
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report no graduate study,' this means they Will seek graduate study. Colleges. .

and universities stint be prepared to meet thip potintialsproforaionel need.

'enure:

There was no clearcut picture on tenure-because of inconsistency of

available information., Of the 581 teachers reporting tenure, the need for

refresher courses for updating and retrainingmas emphasised.

Ten tables and wasp show regional ireakdowns for 'a more complete study

of area needs and trends.

Y.

/
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A STUDY OF SUPPLY AND DEMAND FOR NEW YORK. TEACHERS OF HOME ECONOMICS
WITH IMPLICATIONS FOR TEACHER PREPARATION

''Introduction

A primarq concern in home economics over the past few years has been
that the demand for qualified home economics teachers has far exceeded the
supply. This is believed to be attributed to many factors, such as: an
insufficient number of graduates in teacher education to meet the heavily
increasing numbef oflobs available; large turnover of,teaching pefsonfiel
due toearly marriages and young children in the family; families or
individuals. moving in and out of. the Staterloss of possible teaching personnel
through failure to meet New ,York State certification requirements because of
out-ofstate preparation and/or time lapse before completing the graduate
prOgram.

In 1962 plans were made by.the Bureau of Home Economics Education,
Hew York State Education Department, to conduqt a study to gather evidence
to substantiate the apparent need for additional home economics teachers in
New York State. The four-fold problem identified was to determine the need
to: ,..

;

prepare additional hOme economics teachers in
New York State .as the present supply does not
begin to meet.the demand

expand existing facilities in'present home economics.
Units-tothat an increased number ofteachers,can
be prepared

establish idditiOntl ficilities to make possible the''
preparation of teasher4 in strategie geographical:'
',areas

update training of'the present teaching force

The study was undertaken by the Bureau of School and Cultural Research,
with the assistance of the Home EconOmicikEducafion state supervisory staff,
Hiss Dorothy Lawson, Chief. Analysis of data and the development of this
report was conducted:by Alan Robertson, Associate in Vocational Education
Research, assisted by Theresa Matk, HomeTEcondmics Research Consultant.

a
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Conclusions and Implications,

The findings in this study indicate that a serious.shortage of qualified
Home EconOmics teitchers will exist by the fail of 1967 unless an immediate
effort is made to increase.the supply. This can be done by increased enrollment
of new teacher candidates; retraining and certifying former Home Economics
teachers,prepared in New York State, and,out of state; certifying teachers
prepared out-of-state; training and certigying those persons formerly employed
in business and industry who have aHoMe economics degree in areas other the
.teaching. A large proportion of this shcirtage will becdntered.in4downstate

700.,paktiqularly in Long Island.- ; .

Ftirthermore, the proportion of veterareachers w!to have not undertaken
any refresher or graduate study in the past 15. years indicates an existing need
for updating. Although the data is stitl'being studied, preliminary indicAions
are that the present lack .of loW tuition,acC'essibility of graduate courses is
,a factor,. and might well apply to those numbers of teachers who are not as yet
fully certified.

A bold, forward-looking) program of action in expanding.teacher education
opportunities if hope economics is called for. ,Following'are a,series of
recommendations for consideration by those in-leadership positions. A number
of these recOmmendations grew out of a giour/m4iting involving Home Economics
teacher educators, state supervisors and research personnel, who discussed
impliCations of some of the' preliminary finengs of the study. These were
presented verbally at a conference of leadershiP persoAnel held during
NoveMber 1964; in Albany, New York:

'Program'Expansion to SecTure Additioi Unaergraduates in Home Econoetics
Education

An increase of,effo is necessary for,greater recruitment
for-enrollment of undergraduates by the 10 colleges and
universities offering approved programs. Admissions criteria
should be scrutinized and re-evaluated, at the State

. Untversity Colleges and by secondary school guidance counselors
,since a significant number of college students are dropping
out of home economics education programs because of failures
in college general education subjects, such as English and
science. The establishment ofdmissions quotas to each of
the three State University programs in home economics education
needs to be re-evaluated, revised upwards, and reconsidered
-in light of the proportion of each institution's output of
'graduates who enter teachingpas well as statewide projected
needs.

Teacher-education curriculums need to be open-ended and re
structured to suggest continuation, rather than termination
of home economics education study, upon completion of the
bachelor. egree.



A
, .

atatewide*periodib updating ,of Information okformer program
grachiates, not presently in teachin, should he conducted
thrqugh Coordinated specific follOw7up studies.lby the New York
-State Home Ecpnomics Association,,by the college . departments,
and by examination of College alumni association records,
in'order to determAne reserve teacher potential. )-

It 1. 6 y.I'

.. Further exploration of tranefer programs shoUld be undertaken
in which potential Home Ecohomics teachers could complete their

N. general education requirements by attending two years at any
New York State University Teachers or Community College.'
Transfer for the -final two years' to a State University College
tome "Economics' educatiOn, program at either Plattsburg, Oneonoti
or Buffalo, as well as Cornell, should be possible without loss
of cre4j.t or the necessity of :extending the normal four year
time, to meet B.S. requirements.

P

II. Progritm, Expansion ;to Update and Upgrade Presently Employed Home
Economics Teacher&

A strong in-service program is essential emphasizing degree credit
courses which provide both depth and scope, and which will serve.
to update learnings and understandings as well. This should be
scheduled in both fate afternoon, "evening, intensive and regular
summer sessions, in both on-campus and off-campus centers in locations
to serve those teachers who cannot enroll in present programs
because of travel distance. This should be a dual. program geared-to:

1. The'experienced.teachtr who has permanent certification
and needs updating in co tent and new methods of teaching,
particularly in thewage- arning courses.

The,inexperienced teacher, either prdvisionally certified,
or working toward certification, who needs immediate'
assistance with claistoom management, pUrchasing, equipment;
budgets, and Other related problems.

This in-service progtam needs to be developed according to ,a statewide
plan involving all-teacher training institutions, to foster a coordina-
tion of effort.

A. part-of this,, the establishment of an Extension Center for Home
Economics Teacher\Education under'State University sponsorship is
strongly recomthended for Long Island. This should include both
undergraduate and gtaduate preparation.

A, study of the content' of graduate courses in Home
Home Economics Education is indicated.* This study
the availability of such'courses, do that teachers
30 hours necessary for permanent certification can
Economics field rather than being forced to obtain
other disciplines in education.

Economics and
should-also include
working toward the
study in the Home
graduate credits in
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A ieaPt4a-al- undergraduate anitjr;iaiiittedit,"iiiiilEifer'liic4iailiIifirAild ':._ , ,.., ,,.be' developed between all Home4EcOnOmics teacher' training'
ifi'the:State so thlt Undergraduate and.daduate'credita.oVpresent
.teadhera working toward degrees or -dertificatiOn'will not be jeopardiz4A
if they have to move:, ThisAhpe beeh'e deterrent to in- service training
of- teachera.who expect to . move, because of changes in their .husband's
place of empldyMent:

I,

An expansion of the existing reciprocal certification programs between
several New England states, New Jersey and New York tab include others
with similar standards, should be pursued so, that graduates of accredited
college Home Economics Education programs in other statesmay more
readily obtain-New York certification.

A follow-up to determine keelhit recently-announced state aid penalties
for a disiKictiecOntinued employment of nonpertified teachers on
certificates of defaUlt, will serve to eliminate theig-uncertified-
*teachera not interested In eventually being certifieir.

III. Program Expansion to Encourage Home Economists Who Are in Industry.or.
Full-Time Homemakers to Enter Teaching

A. Home Ed4aomists who are in industry or who have becomglulb-tim6 home-7
makers.,phould.beIdentified and this.can,be.done through professional
association memberships,:publication subscription lists and alumni
records, etc:,.to determine if there is sufficient interest and humber
of such persons to establish a series of intensive regional programs in
the necessary methods and content courses, 'credit bearing,, which will
prepare forprovisional teaching certification in the shorteSt possible
'time.

B. Coupled with.the abbve recommendations, a study of the total Home
Economics program at the secondary level is suggested to determine
whether part-time employment of qualified hojmakers as. teacher
and fUll-time employment offormer Home Economiits enrolled in local
teacher training courses working toward certification 'could be utilized
to enrich or enlarge the program. In the case of the latter group,
who have preparation in content but lack education courses, a pilot
program involving part -time paid teaching under supervision coupled
with part-time teacher preparation, similar to the Harvard Graduate
School of Education Intern Program for academic teachers might be
explored, by an interested teacher training institution. Such a program
'mighi'be feasible particularly in the new wage-earning home economics
subject matter areas:

IV. Program Expansion to Promote Home Economics Teaching as a)Profession

A strong pilot program should be undertaken by acooperating institution,
or professional association,to develop effective, techniques in interpreting
Hope Economics Education'to the public, and-particularly to high school
students and their paren s. Such a program should focus dpon the identifi-
cation and' publicizing o the goals images status, and rewards 4n Home
Economics teaching.
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'While all of the details oi the data concerning characteristics ind needs(
of the teaching force,haire not been presented in this report; they tie readily
,available, in regional breakdowns; to"those who "might be concerned with its
implementation.'



Part I Procedures

Collecting- the ,Data

To collect data for the study it was decided to survey all known
secondary home economics teachers in the State,and school administrators
employitg one or more home economics teachers.

Accordingly, two questionnaires were designed one for teachers ad one
for administrators covering the following items:

A. Teachers' Questionnaire

1. Identification of teacher by position and school system

'Certifilpation status_ for hdme economics and record of teacher,
preparation.

Plans for further study and optimum time for course schedulings.

Years of experience in teaching at different levels and other
home economics jobs in business and industry.

Frequency and duration of interruptions in home economics teaching
service.

Identification of newly created teaching positions, and,level and
type of employment in previous year of the.teachers filling them.

7. Identification of last calendar year of elementary or secondary
teaching service for all *teachers.

I. Administrators' Questionnaire

1. Number of HomeEconomics Education.Teachers employed in.,the r
.school in 1962-63 academic Year, and number employed in '195 58.

Anticipated number of'teaching positions in Home Economics Education
in the academic year 1967-68.

Home Economics teaching positions now, vacant, and vacancies
occurring in thepresent year.

4, Ptoblgms encountered in securing qualified teachers:

It was planned that data would be tabulated on a regional basis and
compared with the information submitted annually to the Bureau of Home
Economics Education by each approved home economics teacher training
institution.. This would assist in determining if possible geographic
differences in teacher certification and preparation could be related to
the proximity of opportunities for 'college study., .,
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Therefore, the-standard economic area classification system developed
,

by the Department of Commerce which splits the Stiqe into 11 regions was,.

used ,to group data, from teachers and administrators; NeW York City was

treated as a separate entity. Each of these 'regions comprised from two to

nine counties, and they may be identified from'the map which appears as

Table IX of this report. *(Page 25)

The p4rcentige's of teacher questionnaire returns were. computed regionally

in order to more accurately project.data on a 100 percent area basis,:and

were as follows:

Long-Island 8.2% Northern - 79% Rochester - 81%

Westchester - 76% Mohawk 82% Elmira 85%

Mid Hudson 937 Binghamton - 88% Buffalo 75%

Capital District,- 81% SyracUse r 87%

Statewide Teacher Return - 80%

The percentage of return of the administrators' questionnaire was-
82 percent statewide, and regional differences in percentage of return
were not particularly significant.

After coding, and punching, totals on each item' were obtained through a
series of IBM machine runs, and these were examined and interpreted by staff
personnel from the Bureau of Home Economics Education, and Vocational
4Education Research, in light of the personal-knowledge of education prograuls
and,personng1,possessed by the Bureau field seervisors.

As a result of this initial analysis of the-data, a number of questions
and problems were identified which seemed to indicate the need for further,
more intensive study, as follows:

1. Was the number of teachers tabulated as "not certified"'accurate
(it seemed somewhat high) sand was there misunderstanding in're-

.

re-

porting frequency of teaching career interruption?

2. 14,ac the preparationcertification, an&preferences for scheduling
of in-service training of those teacheis who did not respond
to -the_questionfiaire consistent with that of the teachers who did
respond?

What were the net numbers of teachers by rcgion,who were interested
in evening, Saturday, ancLsummer session courses?

3. Was there a trend toward further study as' evidenced by teachers
changing certification status between 1962-63 and 1963-64, and
by teachers reporting'graduate study?

4. What ,was the pattern of teacher turnover? Were there regional
differences+,

pattern
turnover pattern?

To seek answers torthe above questions and more clearly understand the dita
obtained by machine tabulation, it was decided to do a person-by-person comparison
of the 1 580 responses on the Teacher Questionnaire with the infoimation reported

r
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by each teacher on her "Professional Personnel*Card" (hereafter referred to as
"Personnel Card") file4 in the Bureau of Home Economtcs. These are standardized
cards developed by the Edudation Department and must be submitted by'each
teacher whenever her school employment status changes. In addition, the statewide
list of Home Economics Teachers for 1963-64 was studied to determine: (1) Who
were'the teachers, by name, who did not respond to the quedtionnaire in 1962-63.,
arkdswho'were still teaching; (2) teacher .turnover, by name and teaching position;
(3) the training and certification status of replacement teachers. Furthermore,'
in a person-bY-person comparison of questionnaire returns with personnel cards
a respondent's data-could be cross-checked, and regiOnal trend lines determined
wither respect to preparation and in-service study.

The method of procedure in the hand tabulation, and problems which arose are
summarized below:

The responses to the questionnaire survey were arranged by counties in
11 economic groups. Within the counties each response as received was placed
in numberical order. In, setting up the sheets for hand tabulation, the same
groupings were used. When each teacher's questionnaire and personnel cards
were compared, the most recent information was recorded., In addition, the names .

of those who had not participated in the study, but were teaching at the school
(1963-64), were listed separately and the information regarding them was tabulated
in the same manner. When all the responses had been compared, tables were set
up summarizing the_ data and from these conclusions were made and implications
drawn.

\.
1t was found that the information repotted on the personnel card was not

consistent. Forma change each year. In 1961-62 there was dated information,
regarding type of certificate held, college degrees, courses taken, whether
degrees were earned in or out,of State. In 1963-64, the personnel card had been
simplified so that only general information was available.

Since a new card was filled out in most instances only when a teacher
changed positions, the most recent data was not always available.

Teachers in soMe.cases were uncertain of kind of degree held (BS vs, BA,
or simply noted "Masters degree" or tenure status.) Thus their information
was not always useable;

As.a result of.the person by person analysis, some of the data obtainediby-
'machine tabantionWas modified and some, confirmed. Data obtained -about these
teachers not covered in questionnaire is presented in Part III.

.Part.II'a. findings - Part I - Analysis of Teacher Data of Those Beturning'QUestionnaire

Certification

The person -by- person comparison revealed that the certification status
of teachers could be summarized-as folloWS:.
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'1,580 (T. of total 1964 teachers)

797 (50%) with permanent or life certificate
548 (35%) with 10 year provisional

235 - 15%
19 holding 5 year. provisional
14 - holding 10 year provisional pending

114 - degree earned out-of-state
1,9 - no Home Economics Eddcation
19 - no degree
43 - degree outdated .(lapsed 10 years provisional)
7 - other reasons

-Information received from New York City reported all,Bome EcouomiCs teacheri
as "certified" but a breakdown of the types of certificates held was not
available.

Noricertified,

The greatest number =of nancertified. teachers Appeared in the 'Long Island (197.)
..and Rochester,(18%) regions. -These are both areas 'where industry.created
employment turnover. This in turn is reflected in teacher certification, turnover
and length of employment, because of a teacher's residence and place of service
being dependent upon that of her husband's.

Those who claimed .a 5-year provisional certificate either had eakned it out-
-of-state or were confused with the degree granted in academic areas. those who
iddicated "No Home Economics cation" were those who had.a Home Economics
'background in areas other th eaching. The number 43E teachers who had no
Home Economics background was insignificant, and these were usually members of
a religious community, in private schools"who taught academic as, well as homemaking
courses. In most cases, teachers who were not certified nOw taking courses
for certification.

Fourteen teachers claimed "10-year provisional certikicatei pending,"
indicating that certification requirements had been Met, or that a 10-year
prOvisional certifiCate was held, and application was pending for permanent
certification. In table,I is found the complete breakdown by region. (Page 13)

B. Date of Most Recent College. Study

The number of teachers doing graduate work appeared to be rising. Only
twenty-nine percent or 452 teachers ,reported "do graduate study." This
number includes first year teachers. Forty percent or 630 teachers reported'
study in 1960-64, twenty-three pelcent or 370 teachers reported study in
1950-59. Depressionand war years affected graduate study from 1930500
but for fivepercent the last study occurred between 1940-49, and for four
percent between 1930-39.

Distinctive pockets or clusters showed up in the

Buffalo region - a group who earned degrees in the 30's and -'
. \.

pceived permanent certificatpn reported no graduate study
elipept a recent two-point course. Previous employment in the
Soaitl Welfare Department was also reported more often by
thisIroup.

4
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2.
,

IZZE5ieEILLEMLLI .6 More consistent graduate study. There were
more teachers with a masters degree plus additional credits
ranging as high as'72 credits beyond masters. It Is possible
that this pattern, could be traced to the accessibility,of
graduate couisestat. Syracuse University.

Suburban New York. City region - More reported previous'
experience in dietetics and busineis.

The areisin which graduate had been undertaken were fragmentarily
reported, taut Guidance was predominant with. Elementary Education, the dis-
advantagedehild and institutional 'Management appearing frequently ,(See page 15,
Table This frequency of study in-areas,otherithinlhome.economics could
1bflect the relative inaccessability of low tuition graduate programs, or
a change of educational interest field.

C. Study

Table III, page 16,0hows a breakdown'by areas of the degrees earned,
and Tattle IV, page 17, inditates dates of most recent graduate study.
Masters degrees were held by 25 percent of the teachers and 12 percent
held the BS plus 30 additional credits: It can be-assumed that this
graduate study was for certification purposes and mayaccount for the
increase of study reported in 1960-64 from 23"percent to 40 percent.

Twenty-eight percent of the teachers held BS degrees without additional
graduate' study, and 29 percent report no ',graduate study. Thus, more than
one half of the teachers may seek graduate study. Colleges and universities_
must be prepared to-meet this, potential professionAl need.

Table X shows the output of colleges and universities in the State with
approved home economicg education programs for the past three years. For
example, in 1964, 211 seniors were graduated with aclielors degrees (Teachers
College has a graduate piogram only,) but of these only 127 actually
accepted New York City and State,Home Economics teaching posifions.

Assuming that this output is constant; against the same assumption .

regarding continuing of this rate of turnover, we can expect that the total
of four year supply of new. teachers ('64,. '.65, '66, '67) will be approximately
508 against.a.demand during the same period for over 1,000!

Information was not available by way of the quealionnaires from
individual New yority HOme Economics teachers. e admini'strators';
questionnaire did, however, indicate aysteM-Wide vreSent and projected.
teacher'needs..,

Findings,- Part II - Home Economics Teacher \Who Did Not Participate in Study

There were 629 teachers whose names appeared'on the 1962-63 Bureau of Home
Economies teaehers'list, and who did not participate in the. study.' Tables V,
VI, VII, on pages 18, 19, and 20 show a breakdown of certification status, degrees
held, and graduate study for this group. Since there was no information on
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211 of the 629 teachers, results are incomplete, but some comparisons and
_All conclusions can be made.based on the data secured for 418 teachers. Since

4'93 in this'group were not certified (not counting "5-year provisionals") Plus
the 235 reported not certified 'in the study, it appears that additional
nmmeertified teachers were hired in 1963 -64.

Eveit ifNthose reported as "5-year provisional and lOryear provisional"
pending are not counted in the combined total for both groups of teachers, it
can be safely estimated that over 300 home economics teachers were employed

'"without proper New York State certification. In one group 35 percent and in
the other 41 percent held 10-year provisional certificates. Since first year
teachers comprised 23 percent of the teachers employed in 1963-64 (and not
surveyed) additional graduate study resources are needed to Serve this group.

re
In a study of the degrees held, 46 percent held BS degrees

,

with no
further study. This number includes first year teachers. The number holding
degrees beyond the BS, or reporting graduate study, is gonsistently smaller
than in the 1962-63 questionnaire study.

There were 102 teachers repoxted holding tenure, therefore it appears
that they were teaching in the sake schoolin 1962-63, but did not respond to
the Teacher Questionnaires. (See Table VI)

The summary of graduate study Table VII, is very fragmentary since on the
newest form of the personnel card, there is no information regarding recency
and depth of study. Of the 114 about wham information was available, 53
reported some course work between 1960-64 and 38 studied between 1950-59.
Certification requirements, again, may have boosted the number enrolling.

,Findings- Part III - AdministratorS' Questionnaire Returns)vs Teacher
Training Output.

With 82 percent of the public school admiaistrators,employliag_mem
Home -Economics teachersreplyth-GWeiffates of teacher needs were computed
regionally and then projected to a regional 100 percent return for 1967-68;
the present number of teachers employed was subtracted from this, projection
and new teacher positions which would open up in the period from SeiItember 1964
through June 1968, thus determined. Table VIII indicates that there will be
369 new teaching positions in Home Economics upstate by 1967-68, 128 in
New York City, a total of 497. (See page 23)

P
Table IX which appears as a map, shows the component counties of the

11 economic areas, with the present and projected new numbers of teaching
positions listed for each region. It is significant that downstate New. York,
including the Mid-Hudson, Westchester, New York City, and Long Island regions, ,
accounts for over three-fifths (N=304) of the new teaching positions (N=497).

This indication of new positions, pointing up a demand for new teachers,
not presently in the State's Home Economics teaching force, must be coupled
with annual teacher turnover figures. The person-by-person analysisof the
questionnaires vs the list of teachers employed in 1963-64 indicated that
over 180 teachers in Home Economics positions had in 1962-63 resigned for
various reasons, and were not teaching Home Economics in any, other public or

e
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private school in the Stafe. Thialigure of '180 plus is not a projected one,
but.is based on only thogie'teachetsAiho returned the questionnaire. The actual
uniXdoler leaving teaching no doubt, higher.

If thii rate of turnover continues for the years :of
1964-65, 1965-66, and

1966-67, we can cOnsetvatively'estimate that over 500 malacement teachers will
be needed in this three year periolLin Addition to the.497 teachers to fill
the new positions.

Again,the greatest need will be in the downstate area, partiCularly in
Long Island where low tuition accessible teacher training facilities are
lacking.

When.thfi total need for approximateli 1,000 teachers is compared with
the June 1964 output of home economics teachers from the teacher training
colleges and universities in New Tork State,'the seriousness of the teacher
iihortage,becomeg apparent.

7

14
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THE UNIVERSITY'OF THE:STAXE OF .NEW fORK

The. State-EdUcation apartment'
Bureau of Home Economics Education

Albany, 1

t

March 1963'

Memorandum tot School Building Princiimls .$

. , . .

Subjects ,.. Homemaking,Educatien Queationnairee'for "A Study of
-Turnover, Supply'and DeMand for feathers of Homemaking.

...,

Education"

It is important for no to secure some current data to help
project our needs forhomemaking teacher:` inAhe immediate' future. The
'enclosed qUestionnaires are designed to produce the inforMation required.,
Two forms have been developed, one for teachers, and one for administra-
tors.

We would appreciate having you giie each homemaking teacher
on your staff a coPy of the "Teacher's Questionnaire" to be completed
by her and returned to-the Bureau by May 1. Mly we ask you to complete
the administrator's. form and return it to us by the same date.

Thank you for your cooperation in this important,studr.

. .

Joseph A. Strobel Dorothy S. Lawson, 'chief
Assistant Commissioner for Bureau of Home Economics
Instructional Services Edudation
(Vocatiohal Education)



""

MIK

- 27-

THE UNIVERSITY OF. THE 'STATE OF NEW YORK.
The State EdUcation Department

Bureau of Home Economics Education
Albany 1

March 19631963

TO: City Village and District Superintendents

SUBJECT:. Homemaking Education Questionnaire "A Study of',
Turnover, Supply and Demand for Teachers of
Homemaking Education"

.
It is important for us to secure some current data to

help project our needs for homemnkthg teachers in the
imm#diate future. We are concerned over the lack of well
qualified homemaking teachers and. in order to make plants
to correct the situation, we.need data from homemaking
teachers and school principals.

We have prepared two questionnaires, copies .of which
are enclosed. These are being sent to building principals.
We wanted you to know about the study and will welcome any
ideas you may have that would,help us with this problem.

Joseph R. Strobel
-Assistant Commissioner for
Instructional Services
(Vocational Education)

Dorothy S. Lawson.
Chief, Bureau of Home'
Economics Education
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'THE. UNIVERSITY ,OF THE STATE OF Hai YORK
Instructions The State Education Department

Complete and ter Bureua of Home Economics Education
May 1."1 r Many 1

4

,

.1111.16.1111.111M.1111111111111D
For Office Use Only

No.

:A STUDY OF 'TURNOVER, SUPPLY AND DEMAND.FOR TEACHER'S OF HOME ECONOMICS EDUCATION

Adminiatrator Questionnaire

Io, GENERAL INFORMATiON

A. *School Name B. County

O. Public* Non-Public

D. If Public, Name of School District

E. Title of Administrative Position

II. INNIRMATION CCNCERNING EMPLOYMENT OF TEACHERS OF HOMEHAKINO EDUCATION

A4 Please indicate the nuMber of
Homemaking teachers younow employ

Homemaking teachers you eiployed in 1957-58

Homemaking teachers you expect"to employ in 1967-68

Homemaking teacher positions now vacant

Homemaking teacher vacanoies which have occurred during this school year

B. What problems? if any, haze you encountered in securing qualified homemaking
teachers?

4

4
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Impructions
omplete and return b

May 1, 1963

'a
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THE UNIVERSITY OF IME STATE OP.NEW YORK'
The State. Education Department

Bureau of Home Economics Educatimm
Albany 1

A.

A STUDY OF TURNOVER, SUPPLY AND DEMAND FOR TEACHERS OF HOME ECON 6 EDUCATION

Teacher Questionnaire

GENERAL INFORMATION

A. Teacher Name B Social Security Number

C. School Name D. County

E Public . Non-Public -

rd 117-7.
F. If Public, Name of School District

aw Title of your positional Teacher cv Department Chairmaq0 Other (Specify)
Administratorww Supervisor

w
11 91111111111111110

H. Level (s) at which now Teaching w Elementary Junior High Senior High.....
-

.I. Check ( ;If') your certificatioh status for homemaking'education
lw Not certified

Application pending
Application not pending

16=fear Provisional 41

pit Prmanent or Life"".......
e

, .mi
........

Other (Specify),,,,..

II.
.

EDUCATAAL INFORMATION
A. Comiiletemmtjecondary educational background in reverse chronolegiCal order
Name and Location of University, Attended fibm.to Years 1 Major Degree of

........g.a....___As_I.,a1SchoolotdolleeTech,ther. Year Year Completed Smibject Hours Earned

'Y

0.....10111111.111.1

Do you have any plans for further study? Yes :No
If yess check ( vt ) the scheduling pattern whiErUest moot your needs?.

Regular summer Session
ConcentratidtloOks in summer session

176"."-- During school year
Afternoon

-77Evening
/

Saturday
Other. (P#ase Specify)



I

III .BkIPLOYMENT INFORMATION

"7-711"."-"41-71111114r- Tyr-

.4

A. itlive'tOtal nOmber of years experience, including'picient:year

TeaChing home economics it elementary or pecondary'levat/

-College,teadhing
Extension service:
Home economics Jobs in business and industry

Other (Please' specify):

B Have you had any interruption (s) in your home, economics teaching ''

service? Yes No

If Yes 1. Hormany'inter Odom? ,

2. How many years do hese interruptions total?

IV. QUESTIONS FOICTEACHERS NEW IN PRESENT POSITION ..

A4 Please check ( J )- the following information

1. Is this a newly created position? Yes

2. What did you do last year?
Tiught-in another school?

(0
New York State public school

(A)
New York State non.public school
School outwiae New York State

(41)
Taught.in college

Attended college

(0
Undergraduate level

CO
Graduate level

del Foctensionpervice
Business or Industry

0 Homemaker at home
(,) Other (Please specify)

-B. If you previously have taught home economics at the elemptiry or

secondary levels during'what school year did you last teach?

*st 0


