In addition to assisting members of the Distric
Developnent Committee and the women community
developnent assistants ir arransing residential courses
at the Centre, the Jardon should develod his own courses
in citizenship, political =2nd economic ard soeial
"background" and courses in "general" education,

- carefully prepared to ieet the nceds of aduitse. The
material for these courses would be prep~red by the
£dult Education Organiser, draowing on the help of
Zivukoni, the Extra Mural Department and variocus
Ministries,

Thus the District Training Centre is dosi:ned to
extend and reinforce the teaching given at Village

Training Centres and could be uscd as part of the
zdult education pyramid.

The target of the Community Develovronis Division is
a District Training Centre of cvery district by 1970,

In towns, some of the functions of the District
Training Centres would be performed by Community Centres.

Further Education Colloges

(a) Rungemba

In order to cope with its expanding troin ing nceds,
the Community Developuent Division is looking for a
training eentre for junior staff and has in mind
“cquiring Rungcembaes Should this succead, it is suggested
that an adulit cducation wing be added to Run: ewba, so ag
%o provide morescphisticated courscs for both men and

women wno arc sclected fron those who anve nttended courscs

22 District Training Centrcs. The adult educntion

wing could draw on the Conwunity Doveloprent staff of
Rungemua, especially for home ccuinonics, nubrition and
communiGy development vraining in verms of ceonounics,
solitire, geography, history., ets., he geouping )
woZeure of paid worlers and sizizars woold bC beneficial
wO_both and would provide a Psychological fillip to the
village leadars.

(v) Kivukoni

It is suzgested that the possibility bc explored of
cxtending Kivukoni College and adding to its staff in
order t¢ make possible the running of courses in Swahili
for lecaders who have come up the "pyramid". At the sane
time, staff could assist by preparing tcaching Programmes,
booklets and indecd bOOkS Tor use at all levels. Help
vould also be required in Training the wardens of District
-raining Centres as far as Sne “contens! of taeir ovn
veaching »rox-eiues is concerncd. There mizht be some
noint in explorizg thc Possinilily of recralcing exe-
fLivukor. stucents s wardens of District Transing Contres
<24 for sue aduls cducation wing of Rungumtae

{6) {immunity Scvolopment Training Cenivre, Tenreru.

If she proposal for Taking over Runigonba anterialises,
vne Comrunity Dovelopnent Training Centre, Tengeru, will
Shecialiise in senioxn stafl training for stoff of the
Coonunisy Developnent Division, Regional and Arca Conmie
ssioners, DANU officials and officors of both contral
and locni government in the corxiunity doveiopnons
"Lpproncht.  Locel lenders weuld alse Lo encuur  *od
to tnke pnrt in this training.

(v}

4 's%ﬂb;‘;i “ &




ED0 10675

Ca &%

M. § DEPARTMENT OF HEALTH, EDUCATION & WELFARE
OFFICE OF EDUCATION

THIS DOCUMENT HAS BEEN REPRODUCED EXACTLY AS RECEIVED FROM THE —
PERSON OR'ORGANIZATION ORIGINATING (T. POINTS OF VIEW OR OPINIONS

: il CE OF EDUCATION
E S& EDI}’C 20T «y“.{"‘“‘ _Em ‘
_,/z. 2 A s N & o .m0 .'. . « "/ - A
7 ¢ T
. Intention

Governmeny - ivenid Yo wdKe a Soll uove Lo
the field of popular sGucation In orGel S0 SPEST Up
the process of change, in the beil l L v Lhc ~T The
inhibiting feavures is the failur-. ol "3 & Lull,
and especially the rural culvivaior, Tu indc..l. Y 148
(or her) part in the broad process oi nation suilding .
combined with a lack of knowledge and an understanGing
of what is required of him,

Government aims at a comprehensive adult education
‘rogramme which will not merely teach "aow-to=do"
cnd "what-to-do" but, more impertant still, tae
"why-are-we-doing?"-- why are we Secing asked o increuse
rroductivity, take part in self-aelp schemes, choose
cur own leaders for villaze action and so on. The
aim is, as it were, 0 carry the anation along with
Government's planning gradually widening aand dcepening
of politics. This is not a mere "propaganda”
“rogramme; these are possible solutions, this is
the particular solution which Government has adoptedl!

Government is also convinced that the most powerful
stimulus to change and to increased productivity is
through the emancipation and mass education of women,

2. Real Premises

This plan is based on the following premises:e

(i) that provision should be made whereby
education, -in ivs broadest sense, is made
available to all adult citizens, w.th
rarticular emphasis on women.

(ii) that machinery should be devised which
would make it possible for an illitcrate
person to bocome literate in a class near
his own home; to continue his "education®
in a village training centre both in
terms of learning more about his own local
problems and those of the nation; in
widen this understanding by attending a
residential course at a "people's"
school .in the shane of s Disvrict for
further residential tewlnz ;.3 2 hiier
training centrs. wuch i .. LGA N o 1
or Kivukoni C: ~ e

(iii) that the conve.r. of all srasais ) . aduid oo 1live
topical and :ipucially designed Lo mdaid
aersons; tinac iv saouvld cover tihac rain o
»reoccupations of the naviocn ins t.ras of
Ts politica:, social and cco.caie
~e¢velopnent proscnted in . le and dinos
Sermsy and TR.T Tae &t Lavwi@ Lo n
informavive moserial Go: oG o iliuninnug
local problen. csather - ..o a pedasoiie ..
"syllabus®.

(.
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(iv) that an attempt should be made to build not
only an educational pyramid, but also to .
crcate links between all forms of adult education,
and media of public informaticn; this
involveg getting up machinery for liaison
between the activitics cf, for cxauple,
the Community Development Division, Infor-
mation Services, T.B.C., E.A. Literature Bureau;
Extra Mural Department, Kivukoni Cvllege;
P.F.Le, TANU and the Co-operative Union;
voluntary agencics and Government ministries.

e

3 Present access to “adult education”

", M

(a)

(b)

(e)

Fundamental Education, ILiteracy

The Stalf of the Community Development Division
organise literacy campaigns, based on seli-help
principles assisted by TANU, District Ceuncils

and voluntary agenc.es. It is anticinated wat
these campaigns will penetrate all districts during
the five-year plan. These campaigns coter for both
men and women, and their target is the achievement
of basic literacy in Gwahili.

basis, organised by various agenciese

"Follow-up" to literacy

In rural areas, the "follow-up" to litcrocy takes
the form of stimulating local development and
organising "community action" through the agency
of Village Development Committees. No organised
"educational" follow-up exists at present.

In urban areas,.formal’ aduld educntion in the
shape of English and arithmetic claswmes is offered
by various agencies, including community centres .
where a four-year graded course *is available.

In the case of women, "follo-up" tokes the form -
of the UNICEF aided scheme for the mass education of

- women, whereby mobile training teams tour villages,

holding training "courses" of up to ten days'
duration to supplement the day-to-day work of village
staff. This work too, is expected to cxtend into
every district during the five-yead develovment plan.

Adult Education .

Te Non residential: The HMinstry of «duction and
some voluntary agencies arranss courses in
English. and some vocation trainin.y in the major
towns.

In towns literacy classes exist on a formal

The Extra iural Department i.. jickiring
strength and resources with a view o setting up
classes in majcr towns, supervisad by local
organiserss

2. Resi.cnvial: Kiwvukoni Ccilege offers a one <& ..°
liveral arts course. Minimun educacional
%uelifications - Standard VIII. Maximum nub::.

Ce

The extra Mural Department also »lans to
supplement its work by providin{ residcntial
coursese

(D




Pronosals

1. Village Training Centres

The Community Development Division is pronosing to
base its village work at the hecadquarters of the village
Development Committece, and to encourage all extension
staff to do the same. The Village hail, Village school
or baraza or co-operative store, or, failin; a building,
the traditional meeting place under a trece would thas
become a focus for the dissemination of information and
for the discussion of "local'" actione. It is susgested
that each Village Development Committce should sclect a
Village "teacher" who would supplement the specific
"teaching" done by exiension workers, co-operative and
cormunity development staff by running "backgfound" to
local and national development. These "course'would
be in the main, short, perhaps only lasting for several
hours; or form part of more formal and lon.-er courses
designed specifically as "follow-up" to litcracy
campaignse.

One could expect, therefore, that after a period of
tine, the Village Training Centre would crystallise as
a building or building + wailch would be
adult school, information centre and libiroxy, radic
listening post, cafe, a rest house for visitors, ané
offices for local organisations (U.W.Te., TANU) end
in general become a contact point for tihe apcnts of
Government, and for the pecople a window on tvhe world
outside aad an educational and social cenlre.

The village teachcr could, therefors, beccome an
organiser of a varicty of types of "educatione" It is
to him that the agricultural extension worker, the
co~-operative and conmunity development assistaonts, the
health worker, the local government officcr, the
UNICEF women's training teanms would look for assistance
in arranging their local teachinis programmes. At the
same time,; he would attempt to develop 'his own »rograms
and it is possible that support would be forthcoming for
formal "continuation® classes on: a -fee-paying basis.
4Ls there are approximntely 7,500 village developnent
committees in the country, it would be unrealistic to
contimplate village teachers being full-time salaried
workers., Some thought should be given to poying an
honorarium, which could be supplemented by fces, ox
a comnission for book and newspaper sales, or by
earnings for producing news for the T.B.Ce. or the press.

2. District Training Centres.

The Community Development Division has plans for
the building of 17 "Pecple", to be developcd in liaison
with District Councils, and designed to »provide residential
courses for both men and women, in natters reloved to
the nceds of local dcvelorment. The "principal® or
warden of those scihcouls will be o sexnior conmunity
development assist:at, who will draw ci. the technical
staff of central and local governmoens 35 teacheXse
The touring UNICEF woment's training -car will also
be based at the District Training Sunirce

It is proposed that the Warden should be trnined in
adult education techniques, and astend a swveeial course
at Kivukoni College and that he, in turn, should train the
villaze teachers ané irom tinmc to time hold briefing
sescicns on the use ¢of new material,

(3)
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In addition to assisting members of the Distric
Development Committee and the women community
development assistants irn arransing residential courses
at the Centre, the Jarden should develop his own courses
in citizenship, political and economic and soeial
"background" and courses in "seneral" education,

’ - carefully prepared to ieet the nceds of adults. Tae
material for these courses would be prep~red by the
A3ult Education Organiser, drawing on the help of
Zivukoni, the Extra Mural Department and variocus
Ministries.

Thus the District Training Centre is desiined to
extend and reinforce the teaching given at Village
Training Centres and could be uscd as part of the
adult education pyramid.

The target of the Community Develovyens Division is
& District Training Centre of every district by 1970,

In towns, some of the functions of the District
fraining Centres would be performed by Community Centres.

B Further Education Colleges

(a) Rungerba

In order to cope with its expanding train ing nceds,
the Cormmunity Developrent Division is looking for a
training centre for Junior staff and has in nind
2cquiring Rungembae. Should this succead, it is sugpested
that an adult cducation wing be added to Run:emba, so as
To provide morescphisticated courses for both men and
women who arc sclected from those who hnve ~ttended courses
@2 District Training Centrcs. The adult educntion
wing could draw on the Couniunity Dovelopnrent staff of
Rungenna, especially for honme ccononics, nutrition and
conmunity development training in terms of ceonoxics,
solitirs, geography, history, et:., e geouping ’
wogeuie of paid workers and 2isizers weald Do beneficial
vO_both and would provide a pPsychological fillip to the
village leaders.

(v) Kivukoni

it is suzgested that the possibility be explored of
extending Kivukoni College and adding to its staff in
order to make possible the running of courses in Swahili
for leaders who have come up the "pyramid". At the same
tinme, staff could assist by preparing tcaching programmes,
booklets and indecd bookS Tor use at all levels, Help
would also be required in Training the wardens of District ‘
-raining Centres as far &s taze "convens" of taeir own
Seaching nrog-exzes is concerneé. There nizsht be some
noint in explourizg the possibilily of roecraiting oxe
Livukor. stucents s wardens of District Traising Coentres
«24 for sae aduls ciucation wing of Runzgeintae

{6) Scmmunity sevelopment Training Centrs, Tenseru.

If <he proposal for Taking over Rungenba anterialises,
“te Comnunity Developnent Training Centre, Tengeru, will
s8hecialise in senior stalt training for staff of the
Connunity Developnent Division, Regional and Area Conmie
ssionors, TANU officials and officors of both centrel
and locni government in the community doveiopniong
"Lppronen". Locel lgsdors weuld alge Lo encuurred
> to take pnrt in this training.

(¢])
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It would also be important to ensuve that eall
Ccnnmunity Development staff are mnnde aware of the ainsg
and plans of the proposed adult education orgyanisation
and of the way in which it will play a supporting role

i in the work of community cevelopmeny.

Finally, it is recommended th~t the vrescnt links
setween the training staff of Kivukeni and Tengeru
should be continued and strengthened so 2s ¢ enrich the
sraining programme of both centres. Sinilorly. closer
iiaison between these two centres and the University
of Tast should be developed.,

&, aextra Mural Classes

I have hnd useful discussion with Mr. Bertelsen,
nead of the Extra Mural Departnment and indeed these
proposals nnve his general aprroval. Possible liaison
wi%h the Department is as follows:

(&) Training: The proiessional training of the
"wardens" in aHu%E education techniques could be undertakea
by the Department,

\0) Production of Materials: The Depnrinent would
e willing o assist and to oifer advice on anything
produced by Adult Education Organiser.

(¢) Classcs: Exra Mural courses could be orianised
at some oI the District Training Centres ond even ab
Rungenoa. This would help to give "status" to these
institutions, a psychological factor which sh:uld not
ve igncred. Mr. Bertelsen has in mind the enc.uragement
of his students to undertake their own voluntary teaching.
He 2180 foresees that just as students fron his classes
could go on to Kivukoni, so Kivukoni students ciuld
ccntinue thelr education in his classes.

(@) Evaluation and Resecarch. It is »ossible that the
separtment could undertake some evaluabion of, and
cegcaching methods. This would provide an invaluable
indenendent;, professional vicw.

I suggest that the following orgnnisation would be
required or soncthing like it:

(a) Advisory Committee on Aduls Education (? replacing
the present consulvative Commitltce on Adult
Education)

Conmposition: representatives of Ministries
concered with any form £ adult education (Health, agriculbure,
Lical Goverannent, Co-operative and Cormunity Di.veloprent,
TGucation, Nationnl Culture and Youth, Informction nervices,
:3e) 3 BeAe Literature Bureau: Tanisanyika Library Gevices:
~«Felieyg TANU, Co-operative Union; T.B.C. Ixtra Mural studies,
ivakonl College; Voluntary Agencies.

Funcsicne: 10 pool expdrivince and to advise on
»ossible nrcas oI co-oxrdinatidn; to appoint sub-comiittues
for the investigation of parbicular problems, e.g. the use o
radio in adult cducation; to advise and assist in the pro-
duction of rcading nmnterials.

Chairman: it is sugsgested that the Chairman should
be the Vice=presidente.
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(6)
(b) Adult Education Organiser.
A

It is susgested th~t an Aduls Educ-tion Crsaniser
should bc appointed with the following dutics:

(1) arranging training of wardens cf District
Training Centres, Adult cducation staff of ceomxnunity centres
(Government and Non=Gevernment); staff of adult cducntion
wing of Rungemba.

(ii) preparing training progranmes on® materials for
vieTk et all levels in liaison with the Depritment of Ixtra
Mural Studiss, Kivukoni Cc'licge, Tongeru, etc.

(iii) preparing training programmes £or District
Training Centres and for training of villajge teachers.

(iv) arranging distribution of teachins mnterials
dcwn to village train centres.

I have discusscd the question as to whether cr nct
tais should be a civil service post with various pcople,
bot” inside and cutside Government, snd T have come to the
re..chant ccnclusion that the Adult Eduecation JOrganiscr must
5e & ¢ivil sevant, at least during the early ycars of the
wicse The post should, however, be rraded hiyh enaugth to
cvoract o first-class man and to give him the nccessary
suthority.

Llthecush the idult Education Organiser would work
within the normal framework of the HMihistnry of Ce-operative
and Community Development, it is suggested that he shouléd -~
be supported when necessary by a small executive committee
composed, for cxanple, of the Vice~President, lire. Burtelsen,
the Principal of Kivukoni, the Commissioncr for Conmunity
Developmont ant the Secretary General of the Co-opcrative
Unione. This would enable hin to "clear" training material
and assist in developing a lively approach to the ~dult
educetion programne.

The Adult Education Organiser weould, of ccurse,
require seccrectarial assistance and as the work ex~nds two
or morc assistants,

-

(¢) Production Unit

It is provoscd that a Production Unit shculd be formed,
for the production of teaching materials, leaflcts, borklets
and books, . and: ¢enposed: of the following:-

1. Book Production Officer
2. Translator/iriter
3+ Clurk/Accountant/Distridutor

This Unit should work closely with the W sual Aids Unit
and the E.A. Literature Bureau.

After 1st April, 1964 the E.A. Litcrature Burcau will
concentrate on produciny literature for adult literacy work.
Sone thoumat should be given as to whether this con be done
¢r. & commen scrvices basis,

Lansications of these proposals

(i) Connunity Developnent would have to:
() increcasc the District Trainins Centics by 3S and
provide staff and other recurrent nccds.
(b) t.ze over Rungenba as a junior staff collesic;

voovide funds for adult cducation wing; wtrff and
raeurrent for both.
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(ii) Kivukoni College:
(a) provide buildings and staff for a "junior" course. R

(b) agree to assist in training of wardens of District
- ining Centres and developing teachin;. proZranmes
and materials,

-

(iii) Department of Extra Mural Studies:
(a) assist in training of wardens.

(b) set up course nt Runremdba and District Training f
Centres.

(¢) undertake evaluation and research.

oo

{iv) Tanganyika Education Trust:
(a) agrce to hand over Rungemba.
(b) agree to allow Kivukoni College %o unacertake above.

(v) Ncw 4Appointments:
(a) Adult Education Organiser.
(b) (Later- two or threc assistants to above.
(¢) DPersonal secretary and 3unior clerical staff.
(d) Boox production officer.
(e) Translator/vrite; Clerk/Accountant/iTistiibutan.

i) Cost of taking over, extending, equipoing and running
Rungenbas )

capital: & 50,000
Recurrcent, including staff: £ 4,000 per annum
{vii) Cost of "Junior" courses at Kivukoni Collefc.

| capital: £ 10,000
% Recurrent, including staff: £ 4,800 per annun.

[

(viii) Cost of Adult Education Organisation®

¢! Capital: Nil o
. E Recurrent: Ataff aad ancillarics, £ 15,000 per annun

o s Sadnd by

(ix) Total: Capital: & 450,000
Recurrent: & 101,500 say & 100,000

(x) Footnote i

The proposals set out above have been prepareéd hurriedly,
in order to provide a basis for discussion. They have been
Aiscussed in outline within the Ministry of Co-uperative and
Jorranity Developnment, with some officers of the Ministry of
Zdusation and with the Director of the Informntion Scrvices
with the Director of the Department of Extra Mural Studies,
<hé Frincipal of Kivukoni College and the TIxecutive Serectary
of the Tansanganyike Educntion Trust. However, Ifurther dis- s
cussions with these persons arc nccessary and with, in addi-=
ticn, the Dircctor Genmeral of T.B.C., 0fficcrs of the T.F.L
and DANU and of certain Minstries,

ek ok R
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KIVUICKRI COLLEGE

PROGRAMMES AND PLANS.

The Origins of Kivukoni Colle:je

Kivukoni arose Iro.s the desire of the national
novement and its leader Julilus XK. Nyerere for an in-
stitution which would help those having to nake
decisions for the new country to understand the problers
they had to face. The enthusiasm for this type of
adult education was clear in the readiness with which
the ordinary people contributed to the Tanganyika
Education Trust Fund which was to set up the Colleges
It was also evident in the large numbers of would-be
students who applied for entry to the College - and
who still apply {oday,.

Spurred on by the support of the people of this
country who contributed some £120,000 - often at con=-
siderable sacrifice - and by the clear desire among so
mepy for adult education, the Colleie lLegan its first
course for 35 nen and women in May 196l. This was a
course of eight months gividy instruction, using English,
on the background to the economic, social, and political
development of new African countries. Although the
syllabus has been nodified, especially by euphasising
the practical, East African content, Lasically the same
course has been offered each year. Nunbers have Zrow:,
however, and in 1965 the nunber adnitted has (jone up
to 70. The background and level of students has
remained nuch the sane; emphasis being placed on those
who seenm to be making a contribution to the Comnunity.
(L tynical intake would be TaNU Officials 30%, NUTL 156,

Peachers 15%, Other Civil fervants 10%, Non-Tanzanians

10% Otners 20% ) The intervening years then have beexn
nainly ones of contbtduing anG consolidating these very
nodest beginplngs, .

Adult Tducation Plan

The role of Kivukoni and its scope bYe:;an t0
expand with the publication of Governiunts?! Adult
sducation Plan. The purpose of this Pian i: vo give
adults basic training in development activities. X is
therefore one of the essential prerequisites for achiev-
ing the ains of the Country's Five Year Plan for
Econonic & Social Development, which'is in ¥urn the
first step in a grand stratesy to double the standard
of living of the peopie by 1930,

This plan provi.es for a country-wite network
which will co-ordinate and organise the cducation of
adults in everything from literacy to nutrition, and
agriculture £o civies. This has neant that Kivukoni
Collepe has ceased to be a rather small experiment
in leadership training, and has become an integral
part of an overall national systen for adult educavion.
To quote the Mihistry of Conmunity Developmens and
National Culture Paper "Literacy and Adult Educatlion
in Tanzania", the Plan “envisages the creation of an
adult education system Qurin:; the next five years
with basic literacy at the base, training at Village
and District Training Centres in the middle and with
citizenship trainin;; at Kivukoni College and other
residential institutions at the apexe:
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Present Propranmes

During 1964 Kivukoni began to prepare for its
new role and so entered a second stage in its development.
This involved not only expansion of the size of the
intalke for the normal B.months course to 58 students,
but an expansion in our functions.

-

(a) Short Courses

One plank in this programme has been a number of
short courses ranging from one to seven weeks. Thase
courses have included certain elements of training
instruction but have still basically been geared to
The College's main purpose of providing an underst-
anding to development problems., In the last year,
Speclal Courses have been run for the following:

- Regional Administrative Secretaries
Arca Secretaries (2 coursesy,
TANU Deputy Regional Secretaries
TANU Deputy District Secretaries.

In aédition, a special seven-week course on "Rural
Development” brought toggther people working at the
local level in Conmunity Development, Agriculture,
Marketing, the Party, Government and Local Authorities,

(b) Week end Schools. Our locabtion in the capital

has made 1t possible to .. -attract fairly Senior
Officials, who are otherwise heavily engaged,to study

on week-end courses. So far schools have been orgenised
on "The Five Year Plan" and "African Socialism" (shertly)
Others projected include. a joint week-end with NUTA

and one on "Co=-operatives", .o

(¢) Radio :

Towards the end of 1964, Kivukoni took the
initiative with the Tanzania Broadcasting Corporation
in starting a sories of radic ."classes" for adults,
This programme is called “"Liambie Taifa" (Tell the
Nation). -Others are now joining in this effort so that
there are now two and scon will be tlree programmes per
week. The College continues to produce the script fox
one programme per week - the current series, called
"Phe Plan and You" attempts to interpret the Five-lear
Plan to the ordinaxy person.

Our original hope was that these radio classes .
would not just be broadcast into the void, but listening
could be organised, with groups under a "tutor" who
could give further explanation and arrange follow=ups,
This we have tried to do to a limited extent through’
our own contacts, but this properly is the work of the
Community Dovelopment Division and in particular the
District Training Centres.

{d) Newslettexr.-

A year ago, we started this nmonthly publisation
primarily as a vehicle to keep our former students and
friends informed about the College, To this we added
odd extracts of articles and speeches which we thought
aight be of practical interest to our ex=-students. This
lehter aspect has in fact tended to predominate and the
nain contents now tend to be policy speeches and statements

by she country's leaders and practical hints aboub deveiop=
mgnﬁ, particulary in rural areas,

o
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3, Future Plans

(a) Short Courses. Our experiences in the last
year nave shown the value of these shorter courses,
particularly for key people who cannot be released
for longer periods. We intend to organise courses : ]
varying in length up to 2-3 months for specialised . :
groups who require further backgrounl ahout the §
country. Courses will also be run on special topics
8% "Rural Development", the "Five-Year Plan" ete,

J for mixed groups with differinsg; backgrounis and -

1 experiéences, :

(b) Swahili Courses.  If we are to reach nmore . [
: . %han a mere handrul of the country's local leaders - F

; we must use Kiswahili as a weédium of instruction,
at least in some of our courses. Indecd the
National Adult Education Plan specifically requires
; us to run such courszs for village lealders who have
4 com: up throu;h the Willage and District Training

3 Centres.

T T T TR . T T T TR T e e T

The content of these courses will be angled
: towards local problems of development and our
» experimental course on "Rural Development” will
‘ provide the basis for the syllabusa.

I e

(¢c) Course for Wardens of District Training Centres.
We are at present preparing o run a Eraining course,
with help and advice from Government and the
Institute of %dult Education, for the officers who
will rta the D.T.C's. This will concentrate on
giving them instrustion and practice in teaching
adults, in running a resicential institution, and

in their role in promoting development. ‘Je hope
that this will be just the first of a series of
course’ for training adult educators.

(&) Newsletter. e are about to bring out our News-
letter in a new, more attractive form. _ Greater
emphasis will be put on providing practical
suiestions about development, and in promoting
greater tnderstanding of the developnment process.
The circulation will also be widened to include

all those involved in local decision making,
including all Comuunity Development staff, as well
as our ex-students. i

(e) Teachi%g Materials. Another specific task
required of us by the Plan is to help in the
preparation of teaching materials. Already a
certain amount of useful material is available

in the form of notes produced for our different
courses. Further matericls, and the translation
of existing matter into Kiswahili, will be produced
on such topics as:-

A Guide to The Five-Year Plan’

How Government Works

Local Governnment

Understanding and promoting social chanige
Policies for Developing Agriculture

(f) Research. Xivukoni seces its role as one of

the central driving forces behind the whole Plan;
spreading knowledge about the development of Tanzania
" in the class, in books and pamphlets, and over the

3 air. But to undergaks’ vhis task successfully, the
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staff will have, and indeed has had, to Luild

up a fair stére of knowledie about the country.

This research work nust continue ant expand to
provide the fuel by which the whole machine

is run - knowledge. Others are more direcvly
involved in pure research, but the Kivukoni staff
must in some sense be scholars. This acquisition
of knowled e &boddligd built into our programme

in three ways; by frequent safaris throughout’

the country; by a weekly staff seninar where
various aspects of East African lifc are discussed;
an@ by a series of "Occasional Papers" publishing

the results of work undertaken by menbers of the

Collcige, inoluding students, who often have a
wealth of practical knowledge and experience which
they should be encouraged to pass on. This
necessitates a staff ratio which enables members
of staff.to devote tine to research.

Financing the Plan

. Phese proposals call for a considerable
expansion in the Collei;e's facilities over the
next five years. An increase of staff from seven
full-time tutors to sixteen is envisaged, includinsg
a number of non-graduate, local tutors capable of
instructing at a sinple level in Kiswahili. Extra
bui%déngs required in addition to seven staff homes
include:~

2 Hostels (each t6 accommodate 70 students
1 0ffice/Classroon block
1 Dining Hall

This will require capital expenditure of £66,000
between now and 1968, £20,000 of which will be
provided by Government. Recurrent costs will
increase over the period from £18,000 in 1964/65
to £32,000 in 1968/9. .

Kivukoni College,
25tk March, 1965.
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KlVUKONl " COLLEGE

(President of Governing Counob = Hon. R, M. Kawswa, M.P.)

Princlpal: P.O. Box 9193, DAR ES SALAAM é
GRIFFITHS L. CUNNINGHAM, M.A. Telephone 22921 Q :
A REIDENTIAL COLLEGE FOR ADUIT EDUCATION Y
¥
DAR BS SALAAM =~ TANZANIA -
|
PRINCIPAL: Griffiths L, Cumingham, 1, 4.; }
TUTORS : O.Go Thomas, Med.; _ Tutor in English :
A. Schumidt, Diploma in Tutor in Iabour S
Industrial Relations. Studies. T

Miss Belle Harris, BeSce(Zcon.) ... Tutor in Politice

Daudi N, Mwakawago, Bel.; ves Tutor in History
Thomas Be Byatike, M,A.; vess Tutor in Zeconomics \
Prof, U.N. Ghosal, B.Sc.(Zcon,) ... Tutor in Public
: Adainistration
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Alan Venable, B.AO; eee Tutox in SOCiOIOQ-

" EXECUTIVE COMMITTEE MEMBERS

The Hon., Mre. Rashidi M, Kawawa, M,Po; ond Vice-President,
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The Hon. Mr. Michael M. Xamaliza, M.P;
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lr, 7arner R. Kapinga, Secretary-General, Co--operative
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. * Dr, Wilfred Klerruu, National Executive Secretexry,’
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Education Txust Fund, P.0, Box 1976, Dar es Salaam.

! Mr, Charles P, Kapungu, Rduéation Director, National :
: Union of Tenganyika Workers, P.O, Box 15359, Dar es Salaam.

Mr, Nekemic Kazimoto, -Chairmen, N.,U.T.A., and Publicity

N Director, City of Dar es Sglaam, Box No. 15245, Dar es Salaam.

\AMr. Paul Bertelsen, Director, Departmens of Extra-Murel
Studies, P.0,.Box 9184, Dar es Salaa .

Mrs, Hilda Bomani, Unojo wa Wanawake wa Tangania \U.W.T.)
P.0, Box 1417,  Dax es Salaan,

Mre Fede Ixiéhauru, - Commissioner of Community Development,’
‘Ministry of Community Development & National Culture,
P,0, Box 1752, Dar es Salaam.

L. HeM, Rwanda, T.P.D.F.; P.O, Box 9203, Dar es Saloam,
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Livukoni College was established in 1961 by the Tadgenyika
Bdueation Crust and opened by the Chairman of the Trust, Mwalima
Julius K, Lyerere, in duly of that year. It is o College for
adulis, male and female, who lack formel education, but who
necd o understand the problems and potentialities of their countxy.
HicTorys

At the Mnnual Conference of T.A.N.U, in 1958 it was
Jecided that a Residential College for Adulis on the lines of
fiuskin College, Oxford, should be established in Tanganyika,

As & result the Tanganyika Education Trust was established in
3Lz 1960eliss Joan Wicken, herself a graduate of Ruskin College,
w.s orougni out as Zxecutive Secretary

4L money-raising compaign was launched by the Trust in cow-
operation with TANU and by 1961 over £115,000 had been reised.
All of this money came from within Tangenyika, Members of all
conmunities contrituted, and the donations varied between
£60,000 £rom the Karimjee family snd five cent pieces in the
collecting boxes. The most notable thing about this campaign
was the enthusiasm which greeted the Trust Secretary on hex
safaris throughout the country.

The College opened in 1961 with thirty-seven students and
three fuli-time staff members, in what was once-a hotel on a
beautiful becch overlooking Dar es Salaam harbour, and fasing
the town,

By 1966 enrolment had renched 72 studens with nine staff
METISCTS,

Surriculums

Thé basic subjects tought are economics, politics, sociology,
history, Englich, iudustriel relations and publiec administration.

These broad ficlds are broken down into topiés which +reat,
for the most part, Tanzanion themes., PFor example, Politics
is broken down into the following: the modern political history
of Tanganyike, o description of Tanzanials constitution, the
problems of Federation, and description of the East African
Common Services Organization, Nationalism, Socialism, and
Imperinlism, gnd the Theory of Government.

Gourse Structure:

The main course structure at Kivukoni College is dominated
oy & long course of thirty weeks. The first four weeks of this
is tvaken up with en intensive preliminary training period in the
use of langunge. Instruction is given in the use of books, faster
reading, comprehension, clear thinking, writing practice, and an
intersive course in English usage. The yuor 1o divided into
two equ.l terms of fifteen weeks each with a four week break in
between, Some students spend these four weeks assisting and
observing Coixmunity Development Officers in the field,

Shorter courses are offered on demand, So far shérter
courses have beea given to Party Workers and civil servants
on the new political and econonmic ideas affecting Afxica.

Peaching Methodss

The siudent body is divided into lecture groups of about
twenty students to feoellitate teaching. ILectures are gs informal
as possible and discussion is encouraged throughout, ILectures
provide the backbone of our toaching programme,
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futorinls:

Each student has one tutoripgl g week. Fox tutorials an
essay 1s prepared by the student which is based on a reading
assignnent of varying length. The tvtorirl is gecred to the
students needs, interests, gnd abilitles,

Seminars:

These accommodate larger groups of stud-ats involving
practical work and discussion.

Future Plans:

" In Octobexr 71966 the College hopes to hava ready for
occupntion one new hostel accommodating forty students and
a new dining hall to accommodate 140 students.

These new buildings will nzke it possible fox ike COJ.le"e
to greztly enlarge its short course progromme and at the sanme
time draw our students from a wider segment of the population,
as these Short courses will be mostly in Swehili,

Our function will remain the sgme throvghout cur v
Yecr Developent Plan but we will be gble 1o educate many
nore students, not limiting owrselves to English speaking
students,

Aceommodations

The College used to be a hotel. This means that the
stondard of gcoonmodation is very high. Students are mosily
housed in 35 double study-bedrooms, equipped with a wash~basin
and in soxe cases a private bath.,

The College has an excellent library wiwa a skilled
librarian, The Ccllege subscribes to many journals, magazines,
and newspapers, Sports facilitles and games equipment are
improving each yeax, ..

Entry Qualifications: ' .

Couxrses are open t0 211 adults irrespective of »ace, seX,
or educational background provided that they have sufficient
command of English to understand lectures, In selecting e
applicants specinl consideration is given to students who axe .
enployed full-time in the Political livvement, Trade Unions, and
Co=cperatives, Applicants with a good public service record
are also given preferential treatment.

The Average age of students is 27, most are married and
meny have children, The employer of a stuient will scmetimes
suppoxrt a student who is at the College. The Coliege can only
offex very slight assistance to students without such suppoxi.

The Collage seeks a mature, enterprising student who has
experience of the world sufficient to compensate for lack of
formal education.,

Admiosion:

Apply to the Admissions Secretary,
?,0, Box 9193,
Dar es Salaan.

Closing date for applications October 31,

Selections is based upon the application forms, an interview
284 a teste The interviews and tests are conducted in most of
tnho Districts of Tanzania.
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ADULT EDUCATION AND THE PIAN

Adult Education and Development

If we are to succeed in promoting sufficiently
rapit developnent to achieve the targets in the
Five-Year Plan, this will require the active Co-op
eration of all citizens. But this co-oporation cannot
be assumed; there must bé a "preparation of ourselves
for the part we have tc play". This is the task of
adult education in Tanzania, vhere it is seen as having
ar. econonic function. Adult education can assist the
developnent process in the following ways:—

(a) by providing the technical instruction people
need if they are to produce, particularly improved
agricultural techniques, and other skills such as
literacy and arithmetic which have a nore general
application.

(b) by helping peoplc to understand the development
planning process, the need for planning, and the -
consequences of 1t (social changes etc.) see that
they will be willing to co-operate in practical
planning.

(c) this in turn should mecan more effecctive local
planning and decision-making so taat the planning
nachinexry remains democratic but is also competent.

(d) by creating a greater understanding of development it
should be possible to increase the rate of growth by
reducing the obstacies presented by the slow=sccial
adjustment to change. '

This kind of education is cssential for everyone.
There is no one. group which only needs literacy;
indecd the dangers of social obstacles to econonic
developnent are nost likely to come from hose people
with best education. This suggests an invegrated
programne with people al wmany different levels .
recelving instruction in technical and acadenic skills
together with an understanding of the society in which
they live and how it nust change.

The Media of Instruction.

Various neans of comaunication are being used,
to varying extents, at the present time in Tanzania:-

(a) Orzanised classes (especially in literacy) - in
coanunity centres, the University Institute of
Adult Education, and of course in the villages.

(b) Meetings -~ both public meetings of government
and party leaders and meetings of nembers of
party, trade union, co-operatives, U.J.Te and
other bodies.

(¢) Radio - many progranmes, but not enough, are

educational, and there is now a specific adult
education series - "Liambie Taifa.

(/ 5) P.T+0.
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(d) Tritten materiels - books, pamphlets and
nowspapers but problens due to lack of
education, but prodadbly more inportant -
lack of appropriatc material (Is there a
book dealing with development problems in
Kiswahili?) and distribution problens.

(e) Residential Courses are being orpjanised at
alfiTerent levels irom Kivukoni to the
Farners' Training Institutes and District
Training Centrese.

The Noxt Steps.

Considerable nachinery exists for instructing
adults, but nuch can be done to develop the
nachinery and make it more effectivee ITocal .
classes and meetings, for instance, provide ideal
pratforms for getting over the Plan and instrection
avout devclopnent gererally. But liriits are
imposed by the teachers and officials. Short
courses, siople nanuals etc. on developnent
zust be provided for literacy and other voluntary
tcachers and all public, party and other officinls
who come face to face with the genorzl public.
This training shou.d be done on a large scale
at the local level, thus a cadrz of adult
educators who can do the training sust themselves
be trained and set upe.

As for radio, noxre time must be given, which
neans mnore people and organisations nust be
brought in to prepare scripts. But it is no
good just putting out progranncs and hoping
people will listen. The listening has to be
organised and thus the programmes have to be
gearcd into the whole adult education systen.

The preparation of texts at all levels fron
literacy primers to text books and gulde books,
but bearing on the Plan and development, must
have high priority. Civil servants, staff of
the University College, Xivukoni etce shovld
be recruited to prepare this material, if
necessary by providing bursaries for a few weeks
peace and quiet. The distrib:ition of books,
pamphlcts etc. nust also be improved - perhaps
by introducing them in Co-operative shops
obtaining grants for a certain amount of iree
distribution etce.

To do all these things successfully there are
at lcast two other requirements #* a national adult
education organisation providing a well-organised,
integrated and widespread system of training for
development; and a certain amount of physical
equipment particularly for the rusidential centres
which will provide the hub for the whole programme
in a particular area. Both thesc are postulated
in the current Plan, but the adult education
novement nust obtain greater co-ordination in the
plans of non~-governmental agencies, and also
between government departments. Buildings and other
cquipment are hard to comc by as adult cducation
is not a very attractive foreign ald proposition
and the inport content ie fairly lowe
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By and large, Tamzania's plams for .adult
education are realistic, for the emphasis is an
education for development, and in advance of many
obther African countries. One essential for the
successful and rapid extension of the existing
franework is education about adult education -
persuading governmental and public opinion both ;
within the country and abroad of the key role ;
adult education has to play, and thus the priority 3
it nust be given in national development.

: E

Lionel Cliffe,
Kivukoni College, ‘ ;
218t April, 1965. ¥
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' Branch Seecretary

Neme

CHUO, Davic
JUIfA, Hamza
KUMALIJA, Joan
HMBAGO, Ephraim

District Secxotaxny

KIZZINGA, vasheka
KOMBA, Joseph
MAHUNDI, Xeviex
MASHILINGI, Ramadinni
MBILINYI, George
SATUN, Ali

Typist

MAGESE, Wilson
liAPOLU, Henxry
MULAMULA, Gaspar
MWAKAJILA, Carisiine

District Chalrman

MSANGANZITA, Alberd

. Y. L.

NDINCVANGO, John
MAKIYA, Adrian
NKUBA, John
PIBIKUNDA, Richard

IS5A, Haruna
KIPANDE, Siraji
LUBUVA, Marius
725880, Laurenca
1:0GSIA, 0dilo

. 2UNYIKI, Gladaess
1I8WBA, Newion
NGALUNGA, Hebel
SIKA, Joyce
UIENI, Jonesn

OMN}g

22
21
22
21

29
24
26
23

25
30

STUDENTS 1986

T. A. 1‘. U.

Dist.of Omigin & Vozk

Muheza
Iringa « Todoma

« Pavgani,

Kwinba - Xwizihis

dodoma -~ Dodcmn
Tangz~ -~ ibaye

Huinga ~ Tunduama
Songoa

[

Helienge

Kwimbe - Mwmaza

4

Njombe
Mafia ~ Mafio

Hpwapwe

Lisoma -~ Shinyaungs
Hzoga - Iringe
Dul:oba -~ Pange
Mbeya «~ Jibeya

fhosnd - Hbasi
Xasuiv -~ Raszviv

Sirgida - Siaside
aiye « Lwinbe

Biharamulo--Bihararuio

N. U. T, A,

fabora - Kisarawe

Songea - Dodonms
Kondoa Irangi-Tenga
Milawi - Geita
Movogore « Horegoro
Parz - Dsn
Tuiuym = Kigcsa
Tukoys - 'fakayu
Tanga v Ropora

HAsHsI. Iiivara

(1%)

Laucation

S%d. VIII

-  VIIZ
- X

- VIFY
842, X

- X

- i
- i
- VIII
- X

otde VIII

-~ X

- X

-~ . VIII
Stde X

Stle ¥

-~ Viii

. VIIZ
- VIII
S4d. VIII
- VIII
- VIIT
. VIII
Y TT LG
Siufe X

- X

- LTI
WaIT 00

Stée VILY

Room GX'P.
2 X
3 X
8 Y
17 X
7 x
8 X
11 2
"
% Y
18 2
3 2
3 X
14 2
23 2
B Y
25 2
28 2
12 Y
LA 4
4 X
3 7
7 X
i X
2 X
1 &
B b4
5 X
38 Y
3 2
3 X
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Heed feachers

Neme

AXILI, Boda
KACER0, Reuben
XODG, Yassia
KAGAGA, Ievrent
MANASE, Anono
MGISA, ‘Joseph
MHAMBA, Ezekiel
HWATA, Pauliius

SYLVESTER, Catherine

YUSTO, Richard

-

Assistant HesAd Teaohez:g

HULSGI, Sadock
AT JIBA, John
MANGULA, Philip
NGALULA, Firmin
PAZI, Augustine
SICIONS, Reuten
YAHSEDO, Cosuask

Central Government

KAHUNDAH, Robert
MARAYA, Japhet
WALSHB, Poul.
MEATGLA, Joka

Local Govermaeni

XILAWY, Xarambo
HWENGE, Kategile

KASHIFDYE, Amri
KISZ83, Movy
LUSITDE, Goorge
«GUIBILIA, "esayas
APONEJA, “van

28
25
26
28
27
23
29

30
23
23

29

26
30

23
22
25
28

-2-

Dist.of Origin & Work DBducation Rcom Grp,
Zmdum: -« vmnduru Xir+r¢'z?* 33 X
Ngara - Noara VIII+TTC!GY 4 X
Mikese - Dsa VIITHere! 8 X
Dodomr - Dodona XII +PTC'A' 10 2
Moshi - Hwanza VIIT+ITCTA' 13 X
Iramba ~ Kiomboi X '+ T2C'B' 20 2
Mwanza - Macwa VIIT+9C'BY 17 3
Noewala - Hewala VIIT+TTG:C 36 X
Mbulu - bulu X +I2¢'B' D pA
Tabora - Kigmma VIIT+IPC'Ct - 33 X

Musoma - 3, ifara
Korogwe -~ Tauga
Fjombe - Irianga
faye - Same
Morozoro - iorogoro -
Tuluyu - Rungwa
Karsmra  Mponda

C- Do llo
Musnma - Ckerewo
Musom: - Bagancy»
Moshi ~ Dzm
Songea « Ifakars
Songea ~ Dsn
Mpanda - Dodoma
LOCAL GOVERW;BENT
Binarz-amul o-Biharamulo
Ulanga - Ulanca
Doduma - Ipwanray
Ulauza - diloca
Kvizpa - Haswa

(19)

X. + 0B
X + T00'C!
X + 290'R°
LII +TT3C!
X + ITC'3!
VIII+PTC' oS!

X + %2C'C!

Std. X
. YII
- X

TLIIHITC

Std. VIII

S34d, XiI

D e ZIT
~ X
-~ IV
-  VIXI

11
12
22

32
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CENTRAL GOVERNMMENT
R J
Hame Age  Dist,of Origin & Work ZDducation Room Grp.
\ IPY/NA, Aubakisye 26 Tukuywn ~ Tongwa Std. X 3 X
! SARIA, Gerson 26 oshi ~ Dodonma - VIII 37T %
‘UMBIGUO, John A. 25 loshi - Arusha - VIII 3T ¢
KAGRUKA, Gakhima 27 Rwanda Std. XI {i Y
KASUVE; Daviad 29 S.W. Africe - I3 i" XL
#BULAWA, Bahlulukile 29 8. Africa - XII 17 g Y \
HMUCHINA, Mezoy 24 Rhodesia : - XII 3V -2 [
TLiBE, Lopes ' 28 Hozambique - VI 35 Z ;
THAMAE, Daniel 26 8. Africa - XI 3‘ Z :
OIHERS .
é :
Bx~Cooparaitive :
'§
BABZRZ, John 25 ©F. Mara - Musoma Std. IX 1 X :
]
Ex-clerk -~ line :
MABIBI, Geoxge 28 HMwanra - -~ Csita - VIII 9 X
Parmer - Ruvuma Development Association
IiPUIYJA, Julius 36 Songea - Soagea - VIII 24 X
}?amer et T.A.}-’.A. .
MJIARYINA, Justins 25 ieya -~ jibeya - X 24 Y ce
Farmer - Businessman
OSMAIl, Ahmed 26 Chunya - Iringa - X 29 2
Parmer - Credit Union
SAlIBUILE, iedislas 29 liipanda - lMpanda - X 30 2

Averaze Ageiese.ss 26.9 years

Average Bducation: 9.83 years - (Std. IX + 20 T.7.C.'s)




