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OCCUPATIONAL TRAINING CENTERS FOR 1612 YEAR-OLD YOUTR
A Demonstiration Frogram for Potential or Actual Dropouts

Introduction

Ststeuant of Prchlem., Compulsory full-time education is
required by provisions of the California Education Code (1)
until a pupll attains the age of 16. If a 16~ or 17-year-old
pupil withdraws from a full-tims high school program, he is
requirad by the Code to atiend eithar a continuation education
class for a minimum of four hours per week, if fully employsd,
or & special continmation education class for not less than
three houre per day during the pericd of unsmploynent. An
Education Ccde amendment, which became effective in September,
1965, concerns compulsory continuation educetion and provides
that "the Superintendent of Public Instruction shall withhold
from the distriect ten percent (10%) of all apporticrments from
the State School Fund, until the governing board fully complins
vith the provisions...provided that apportionments to a
district shall not bs reduced below one hundred twenty dollars
($120) per pupdl in average daily attendance in the distaict
during the fiscal year.” This legislative change has led teo
an expansion of the los Angeles Unified Schoo. District's
continuation sducetion program. The revieion in the Education
Cods also motivated the District to request a grant
from ihe Buroau of Research, Offise of Education, U.S. Dopart-
Rent of Health, Education, snd Welfare, to enable a Task Force
of staff members t> desiga an optimum progran that would nwe
the spscial needs cf those 16- and 17-ysar-old unemployed
papils who are no longer enrniled in & regular school.

7he most recent study of "Transiency and Dropout Rate=
in los Angeles City Schools, 1964-65" (2) reveals that of the

8830 dropouts reported for the school year, 6079 or 68.8 percent

were in the 16- and 17-year age brasket. In coxpiling data for
the above study, a dropout was defined as any 9th, 10th, lith,
or 12th grade wupil who left school befora graduation and was
not known to have enrolled in any cther school. The same

defiuition of a dropout has been adopted for the present
investigation.
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OCSUPATIONAL TRAINING CBNTERS FOR 16~12 YEAR-OLD YOUTR
A Demonstration Program for Potential or Actual Dropouts

Antroduction

Stetemant of Prehlem, Compulsory full-time education is
required by provisions of the California Education Code (1)
until a pupil attains the age of 16. If a 16~ or 17-year-cld
pupil withdraws from a full-tims high school program, he is
requirad by the Code to atiend eithar a continuation education
class for a minimm of four hours per week, if fuily employsd,
or & special continmation education class for not less than
tkree houre per duy during the pericd of unsmploymsnt. An
Education Cods amondusnt, which became effective in Saptember,
1965, concerns compulsory continuation educetion and provides
that "the Superintendent of Public Instruction shall wvithhold
fron the distriect ten percent (10%) of all apporticrments from
the State School Fund, until the governing hoard fully complies
vith the provielons...provided that apportionments to &
district shall not bs reduced below one hundred twenty dollars
($120) per pupil in average daily attendance in the distpict
during the fiscal year." This legislative change has led te
83 expansion of the Los Angeles Unified Schoo. District's
continuation sducetion program. The revieion in the Education
Cods also motivated the Distirict to request a grant
from the Buroau of Research, Office of Education, U.S. Depart-
ment of Health, Kducation, end Welfare, to enable a Task Foroe
of staff members t> desiga an optimum progran that would nwef
the special needs of those 16~ and 17-year-old tnemployed
pupils who are no longer enrniled in & regular school.

The moat recent study of "Transiency and Dropout Rates
in los Angeles City Schools, 1964-55" (2) reveals that of the
8830 dropouts reported for the school Jyear, 6079 or £8.8 percent
vers in the 15- and 17-year sge bracket. In compiling data for
the above study, a dropout was defined as any 9th, 10th, 1lith,
or 12th grade gupil who left school befora graduation and was
pot known to havs enrolled in any cther school. The same
definition of a dropout has been adopted for the pressnt
inwestigation.
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According to School District statistical reports, 597 pupils
who were 16 and 17 years of age were amrollsd, as of Koveabsr 20,
1966, in three-hcur per day continuation classes wiich had an
average daily atiendance of 216 pupils. These classss were
establighed in nine comprehensive high schools amd in one
oxisting speciaiised continuation high szhool to ixnlement the
1965 comtinuation education legisiation. Imstruction is
currently limitsd to basic academic subjocts except for the
breader curriculum offering of the specialimed high school.
Four hundred seventy-eight fully employed pupils have enrolled
in continvation classes at seven other schools for feur hours
per wsek, ’

T

)
K

Some 16~ and i7-ysar-old dropouts are venefiting rrom other
services and/or training programs, many of which sre operatsd
by cooperating community sgencies, including the School District.
Information regarding participation or enrollmont war obtained
from administrators of the following projects:

1. The Neighborhood Youth Corps out-of-schcol program ;)
provides paid work experiencs for 707 youth in public 2
and private non-profit agencies in & variety of low-
8icill entry jobs. The Economic Opportuniiy Act
spscifies limited family income as an eligibility
requirement for participants. Referrals are mads to
the Reighborhood Youth Corps by the Celi€srmia State

Eaployment Service through its Youth Opportunity
Centers,

IR

AN USRI

2, The Youth Training and Employment Project, which is
2lso funded umder provisions of the Econcuic Opportunity
Act, is a demonstration program that served thirieen
hundred 16~ and 17-year-olds during the 1965-1965 fiscal
vear and is continuing its program in 1966-1957 with
approximately the zame number of participants. The
project fumciions in two locations and offfers counesling
and testing service ard remediation in basic academic
subjects. In addition, some occupational skills are
taught under provisions of the Manpowsr Dsvelopmernit and
Training Act, with traiming allowances availsble. The
California State Employment Service assints trainess in

securing jobhs.
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3. The Manpower Development and Training Act Skill

Conters are providing skill training and basic
sducation for on2 hundred thirty-goven 17 year-old

becys and girls who are either unemployed or under-
enploysd. These youth are sligible for a training
stipand and are refarrad throngh tha C2lifornia
State Buploymsnt Service,
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An additional 301 boys and 200 girls are enrolled

in the Job Corps which provides both basic education
and vocatlional training for youth from 16 to 21 years
of aga, Age level data wore mot available at the time
S of the investigation to determine the number of 16~
O and 17-year-olds partisipating in this Office of

%4 Econcmic Opportunity program for disadvan aged youth.
%7 According to ths Regional Job Corps Direc ;or, howsver,
2 a majority of the participants are in the 15 %o 21

% age group.
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Although waluable services are provided for out-of-~seheol

) youth by the Neighborhood Youth Corps, the Youth Training and

£ Faployment Projoct, the Manpower Development aud Training Act,
B and the Job Corps, no credit is granted toward high achool

U gradvation.

The School District provides the following specialised
prograns designed to prevent pupils from becoming dropouts:

1. The in-school Neighborhood Youth Corps Proiect, under
auspices of the Economic Opportunity Act, aims to ease
financial pressuis by enabling 1926 needy high schicol
pupils to receive stipends for productive work in
school {acilities.

2. Fearly 3500 pupils are participsting in a combination
schocl-work experience program with a daily schedule of
either four hours of school work and four hours of
private employment, or five hours of schooling and
three hours of employment.

3. Floxible programming, remecdiation, and enrichment are
utiliszed to mest individual nesds according to pupil
ability and interest.
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4o Adjustment conter high aschovls and adjustwent claszses
in the regular schools aid potiential dropouts through
special counseling and individualized imstruction.

The Beonomic Opportunity Act and the Eiementary and
Secondary Education Act have enabled ths School District <o
provide additicnsl spacialized programs of remedisxtion and
sarichment and to offer intensive sounseling and health
tarvices for pupils from dissdventaged areas. The District
bsgan activities under the Econcmie Opportunity Aet in
Februvary, 1965, with Elemsntary and Secondary Education Act
projects commencing in February, 1966. Ths programs, wnich
aerved pupiis from pre-kindergsrten through adult school,
were evaluated as of June, 1966 (3), (4). Those projscts
considered to be most effective are continuing during the
current school yesr and have bsan suyplemented by new projects
that have besn added since September, 1966. Many of the
revisions and additione to existing programs and ssrvices ere
designed to improve the holding power of the schools.

The special educational needs of rapils in continuation
classes are given emphasis in the California Education Code
which requirss that "such classes shali provids suitable
instruction for the various individuals for whose benefit they
are astablished." The members of the Task Fores have fooused
their attention on the question: What cc stitutes "suitable
instruction™ to mset the needs of this important segment of

the pupil pecpulation?

The Report of the Punel of Consultants on Vocational
Education, "Education for a Changing World of Work," (5)
includes the following statement:

"A substantisl mumber of students in the Fation's schools
need spacial assistance in order to enter the labor force
succesefully. These young peopls have a wide variety of
reeds which must be taken into account before they san
enter and continue to compete successfully in the labor
force. Others have learning difficulties; they cannot
keep up with the majority of their classmates and have
fow opportunities to participats in something worthwhile
in vhick they can succeed. Still others have emotional or
physical handicaps which create employasnt problems,®

4.
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' i The School District staff has recoguizsd that in spite of the
. 3 specialize: :lusses and services that are availeble, there exists
e a large mu er of 1é=- and 17-year-old boys and girls whose
; i educational, psychological, and social nesds are not being met, é
Oy [y 8
— e Isighbody {6) reporis that eiforts to improve the trade s
¥ &nd irdustrial education curricula usualiy take the form of a
e A survey to determine the occupational complaxion of the comzunity ¢
- g and of an analysis of thoze occupatioms for which the courses
: and training are to be offersd. Often, the dats gensrated by v
e efforts described by Leighbody are obzolets at the tims they ars ,
infused into the currieulum, .
7 One of the primary purposes of the current investigation
L X was to design & demonstration program which would fulfill the
G requirement of “suitable instruection® for 14~ and 17~yeser-old
- potential or actual high school dropouts by utilising the
available educational, industrial, and commmnity resources

o capeble of coniributing te alternative solutions, and by
developing a meaningful and realistic currdculum based wpon
research.

Because the District has reached its tax limit s howevsr,
it is unable to firance a suitable and expanded program of
, continuation education as required by the Code. The Task Forcs,
- A therefore, has dirscted its sfforts toward the drafting of
= legislation to enable the Disirict to provide an optimum program
for these pupils,

B

Bgckaround, The staff of the Loe Angeles Unified School District
was sncouraged Lo develop an effectiva program for potential or
actual dropouts by a new provieion in the C=";: tnia Edueation

> 3 i ot D TN #5730
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. S Code which permits the establishment of rzs -1t cecupational X
ceptors and authorizes local scheol districie :- 2ecept financial :

, o assistance from the Federal Govermment or i:om w.hep public or 3

-~ B private sources. Incentive wns also gzined fivm results of work

- exploratory and work experieice prograns snd relaied domonstration

8 or experimental prejects in the District. Direction was—found-in .

' surrent literaturs (p. 33) which strongly advocates s specially

' esigned work-siiay sehydwivwithmmemts

g S 4raining. In these prograus acedemdic skilis piay a supportive

" rather than a dominanut role. Recent legislation assesses a

- 5.
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5
] financial penalty upon school districts that do not offer a
ﬁ three-hour per day continuation education program for
‘é unemployed 1l6= and 1l/~ysar-old youth who are not enrolled in .
;‘fi a regular fall-time high school. f
33 Review of idterature. A review of the literature listed in
"% the biblicgraphy (p. 33) revsals a recurrent emphasis on the 3
critical need for potential and actual schcol dropouts to 1
e improve their social and saleable skills, to gain on<the=jcb £
o training and earnings, to strive for attainable occupatsonal ;
£ goale, and to improve their bazic education. Imperatives in 2
= Education (7) atresses that it is in the national interest
# that attention be directed to the above areas so that each %
2 individual may develop his abilities and thersby contribute 3
7 to the realization of the high purposes of our democratic /
£t form of govermment.
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A report of the "Educational Policies Commission® (8)
states, "Opportunities to learn job skills are relatively
easy for the pupil to v2lve. They can increase his interest
in school. They can help him to consider himseif a useful
and respected psraon." Burchill's (9) study concludes, /(

RO L

"The way ia which schools appear to bs best able to prevent
certain youngsters from developing delinquent benavior \
patterns is through curriculum combining work and study."® e

Elder's (10) research in California rsvesls that “To the

*‘ extent that the instructional program is meaningfully related
to the vocational roles students have, or intend to assume,
G they are likely to accept the school." He reports further,
"Boys with Jobs were more likely to plan on gradustion from
i the school than unemployed boys." He concludes, "While we

o would agree with thoss who claim that there are fow activities
5 more effective in building a youth's gelf-respect than

s meaningful employment, the consequences of sham work should
P also be recognized, for it leads to disrespsct for self and
socisty."

e The 196/4~-65 1os Angeles City Schools! study of dropouts
a5 revealse that Zropping cut of school was not limited to any

iy geographic section of the District, although the percentage
N of dropcuts wes considerably higher in disadvantaged area

l% schoels, The data alse indicate that the most frequent reascn
u‘§;:;
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given by both boys and girls for leaving school was leck of
interest in school. Venn (11) corroborates this finding and
raports further, "At any given time thirty parcent of the
high school dropouts will be unemployed." He recommends that
"A greatly increased work~study progrem should be developed

4 P Y. ey | al A2 S_ Ay _
for many students whe meed work experiencs and job satisfaction

to continue their high school sducation.®

The findings from the Los Angeles City School District's
"Pilot Project to Aid Returning School Dropouts" are reported
by Gowan arnd Demos (12). "A crucial problem discovered during
the recruitment phase was the dire nced ef employment for many
counselses...Throughout the school ycar, the project dirsctor
and the field counselors worked closely with state arnd community
agencies in an attampt to find employment, but the results were
meagre." The report encourages the community to provide
smploymenit opportunities to complement the efforts of the
school.

The Phi Delta Kappan (13) reports as follows on a project
cperated by tihe System Development Corporation in Santa Monica,
Caiifernia: "A promising approach to combating the dropout
problem lies in the work-study program. Progrese reports indi-
cate that all students have displayed improved attitudes and
have achisved better grade iverages." A siudy by Hendy (14)
compares the relationships of curricular offerings to reasons
for dropping out of school and indicates that for a majority
of early school leavers "school subjects they had taken had not
adequately prepared them for the world of work." He states
further, "Most of the dropouts who participated in this study
reported that they were bored with school, but iwdicated that
they would return to szchesl if they could choose the courses
they wanted to take, Most of the parents of dropouts wanted
their youngsters to continue their education."

The widespread concern for incrsased vocational counselin
and guidance is readily observed in the writings of Conant (15),
Saper (16), Havighurst (17), and Hickman (14).

Hickman conducted a study of dropouts wmho returned to
school for a summer program to determine if it were possible
for tha dropout to gain self-insight in addition to improving
kie basic skills, The following cutcomss were noted:




v e
i3] L. Dropouts valued an education.
b
4 2. There was a measured intellectual gsin, with the { ~
4 mean: I.Q. increasing from 92 to 99. -
& . . i s <
b2 3. Ther:z were phenomenal gains in occupational awareneccs E
i as demonstrated bty choice~making. (@
zg ie A noticeable growth in sslf-confidence took plecs, §
= . 5
5. The program's success in part was attributed to
the ability of the counselcrs and teachers to

work together as a team,

The litersture provides support and dirsction for the
development of curricula adaptsd io youth who are potential or
actual dropouts and for the establishment of individualized

o work-siudy plans complemented by specialized guidance and health

P services. Source msterial recommending the combining of thess

& clements into one operational aervice nay be found in the

i writings of Bloom {22), Barlow (23), and Savitzsky (2). :
w4 A survey of employment needs was made by the Task Force
to determine the essential skill training that should be included 4
Es in & demonstration program (Appendix A). The investigation |
;& brought into sharp focus the concentration in the los Angelas F
ares of aviation, electronics, and aerospace industries with .
S izmediate and long~range employment needs. 8
% Data contained in a U.S. Fews and Werld Report article E
(18) corroborate the survey findings by identifying job vkills 3
in demand now and in the future. The information is bassd on
e a U.S. Departmsnt of Labor anslysis of probable changing job E
@, patterns through 1975 whick reveals: "In the transportation (
fisld, demand for airplan® mechanics will grow with greatsr use

i of business aircrafi and the increased nuwber of small

T comuercial airlines."

eF Keck writes in the Mainliner {19): "About sevs.i years

ago the U.S. scheduled air carriers began introducing jet

sircraft...The airlines at that time employed approximately

B 160,000. The airlines now have 200,000 on their payrolls,

m Over the next five years airiine employment is expected to

increase hy 50,000."
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The 1966 studies by Allen (20), (21), indicate the
anticipated growth in the aviation industry together with the
pressing need for well-trained aviation mschanies, and include
reccnmended revisions in avistion school curricula.

The population growth in Los Angeles has brought an
expansion in government services requiring a gamut of employee
skills. According to ths U.S. Department of Labor stidy (18),
"Employment by state governmenis will almost double %o
approxizately 4 million jobs by 1975. Iocal govermmenis are
expected to provide 8.6 million jobs, compared with about
6 miilion tem years earlier. Employment by the Federal

~Savernment....is expected to increase by only 7 percent...
The invseasing use of office machines will require an army
of opsrators axd will bring a forty percent incresse in the
rumber of workers nsedsd to service these machines.”

The employment opportunities Iszntified by the Task
Force and confirmed by the literatere were ruindamental
considerations in the selection of omcupational skilis
which might be incorporated in the training program.

Purposé. A grant was obtained from the Bureau of Research
To enable g spacial Task Force to design demonstration
Occupationsl Tralning Centers for 16~ and 17-year-old
potential or actuasl dropouts. A preliminary study which

had bsen made by the School District's staff served as a
Yasis for the grant and aided the Task Force during the
conduct of the investigation. Related provisions of the
Californja Education Code were analyzed in order to recommend
revisions and to picpose essential supporting legiglation to
implemsnt the findings resulting from the investigation.
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Procsdures. The Task Force agsignad to condust the research
corsisted of a secondary schocl principal, & high schoel head
counselor, and a high scheol industrial arts teacher. A
deseription of their iraining and oxperience may be found in
Appendix B. A secondary schonl secretary aided the staff in
preparing the report. In addition, teachers, consultants,
supervisors, and adwinigtrators in many divisions of the Scheol
District served as resource psrconnel (Appandix A). Consultent
gervice was provided by two university prcfeasors and by the
dssistant Birector of the Southwest Regional Laboratery for
Educational Rezearch aud Develojment. (Appendix C)

The Task Forcc engaged in the following activities iam
carrying out the investigation:

1. Current literature wes reviewed, and a bibliogrsrhy
of the partinent material wes compiled. The District
Professional lLibrary staff aided in the compilation.

(p. 33)

2. Interviewa and conferences were held with representatives
froa inductxy, achools, labor, community organigzations,
and government. (Appendixz A)

3. Visits were made %o airport facilities, manufacturing
plants, governisent offices, community action centers for
out-of-achool youth, and selected schools and skill
centers. (Appendix A)

L. Visits wors made to San Diego, Oakland, Denver, Detroit,
and New York to observe ongolng programs and to confer
with school and govermment rsprossntatives, Imformation
regarding the Urban Youth Program was obtained in a
visit to Chicago. (Appendix 4)

5. Advisory Committees were organized and congsulted.
(Appeadix D)
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i &. A School District committes was organized to consider
revisions of present legislation anG to prepare new
& legislation relative to continuation education.
(Apperdix E)
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Interviews were held with dropout purdis, comtinuation
class puplls, and former dropouts who are currently
enrolled in adult schools., Twsnty-ssven girls and 2, boys
participated in individual conferences ana group discussions
with two members of the Task Force who have hed extensive
trg_ip_'l_!g_g and e_%ﬂ.nn. in teaanhine and sommealins wnndla
vith special educational and social nesds. Pupils freely
criticiged various features of the high schools which thsy
had attendsd and offered suggestions to be included if a
new kind cf school were designed for them. The following
comments are typical of their responses:

&,

b.

C,

d.

1.

-3

h.

i.

A

k.

- - SAYY W 2 WwWwEDHWs. 3 vvvulwch‘-ua WR#“E

"Gym is unnecessary. Why can't we just have some
recreation like ping-pong at noon?"

"Don't keep pushing us to keep up with the class.
Just let us do our work as fast as wa can."

"Too many teachers are over seventy~-five. Can't
you get some up-to-date teachers like Mr, P.?"

"Help us with our reading.”

"Keep classes small enough so the teachers can give
us extra help."

%A lot of classss are boring. They aake us take
things that we don't like and don't need.®

"You ought to let us drink coffee and amoke at school,
If teachers can, why caa't we?"

"Some high school kids are too silly. We like to be
around an older crowd.!

"Maybe a guy could get a job if he could take more
machanics in school.™

"Girls should have classes in business and beguty to
be able to go to work."

"The couniry shouldn?t make a kid go tc scheol after
he's fourteen."




i
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* 1. "Don't give us marks for citisenship. Teachers

B hand out too many U's. Just mark us in subjects

3 (ever ipess! or fail? would be OK),*

"* r. %“The reason scme guys come back to school is because
G they find out they nead a dipioma to get the kind of
Job they want."”

n. "How coms we don't get free bhus tickets? It costs
gifty cents a day to get here (round trip).*

bt IR il B TR\
BT MR e W

o, "If I can get a job, and, man, I'm still looking,
I'11 quit continuation class because I nesd the
money. "
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pe "I'll never get & diploms anyway. Do you know I'm
almost eightesn and only have forty-five crediis?"

During the ringle~contact interviews, pupils seemed to
externalize factors related to their school experiences.
Their commsnts focused on the nsed to evaluate subject offerings,
teacher compstencises, and regulations and standerds., Additional

. interviews with these pupils might have provided an opportunity
for them to explore and/or identify perscnal factors that may
i3 have affectad their school adjustment.

M Analyeis, Data vwhich were gathered by the Task Force from the

activitiez listed gbove were diecussed and analyzed by the Task

Force and by members of the Advisory Committees. Suggsstions
wers solicited from Distric¢ personnel and the Project

s Consultants, Pertinent information was also obtainsd from visits
< to other cities, parmitiing direct observations and conferences
regarding the following related programs:

Chicago:

Urban Youth Project

5 Denver:

“" The Metropolitan Youth Education Center

& Manual High School Caresr Progranm

i3 Griffith Oppertunity Scheol

Job Corps

12,
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Detroit:

Adult and Yovth Faployzant Project
MDTA Skill Center
MDTA Scheol ¢f Practical Xursing

P

ey
PRSI

Rew Yorik:
Aviation High School E

g s

=
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Qusens VocaZional High School
School of Primting

Cantral Commersial Kigh School
Automotive High School -
School to Employment Program (STEP)

Oekland:

Grant and Dewey Continuatjon High Schools
Pleasanton Jsb Corps

Ry RN
e
DA - NN R 1

S Wit
,«:H TN

\(\J
AW

3,
%
2

PO
LA

gt W
L2 Z‘&é.‘ KRG

A% R

ot
"«‘S% Gl

San Diego:

Snyder Contimuation High School.
¥idway Contimuation High School
¥right Brothers High School
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Although none of the out-of-state programs was organiged %o i
goet the nseds of 16~ and 17-year-cld pupils who are siubjJect %o "
ry continuation education, it was found that meny of the
objectives and much of the philosophy and progzez content could
be woven into & design for the Los Angeles proposal by
incorporating the followlng:

1., Advieory Comxittees

2, Basic education, including remsdiation and Jeb-related
i instructional msteriels

o 3. Small class size

= 4. Counseling and health eervices

: 5., Work-study combinations

5 6. Training sllowances

Sk 7. Flexible scheduiing

S 8, ILimited peer competition
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RESULTS

On the basis of the investigation, two deuwonstration
Occupational Training Csnters are propossd for 16- and 17-
Joar-old pepils wio are subject to compuisory continuation
educgtion. One of these Cemters is planned for the Los Angeles
International Airport area, the other near the los Angeles
Civic Center (p. 21). Both Centers will have the sams
objectives and crganisational pattern and will offer specialized
curricula related to the employmont opportunities of the Center
locations., Rearby indnstrigl firms and/or governméntal agencies
will contribute to the Center programes in one or more of the

following ways:

1, Serving on Advisory Committes

2., Providing resource experts for enrichment of instructional
progran through classroon demonstrations and prepsration
of teaching alde

3. Providing trork observation opportunities

&4. Providing exploymsnt opportunities

The behavioral objectives of the Centers are as follows:

1. To develop in pupils positive attitudes toward themselives,
school, work, and commnity

2. To improvs pupils' basic skills and knowledge in acedcmic
subjects

3. T improve pupils' occupatlonal skills and knowiedge

L. To identify pupils® health needs znd make appropriate
referrals

An order to achieve these goals, the Centers will:
1. Provide a specially designed work-study schedule in which
acedemic sulzjects will play a support¢ive rather than
dominant role ‘

2, Enlist the coopsration and participation of indastzy, laber,
and govermment

14,
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3. Provide Job-related experiences designed to assist the
pupil in ths tramesition from school to work and prepare
hin for gainful omployment.

W

L. Provide supplemsntary counseling and health ssrvices

5. Provide an individualized educational program leading
to a high school diplema
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6. Continue to upgrade District efforts by incorpoutini
an evaluatior-revision~dissemination procsdurs designed
to accelerate nemded changes in the instructional program

Other cormon features will include:

B
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o,

NITVTAW

Cav ik, a VY

R

ks 1. Special intaks procedures (Appendix G)

v 2. Recoption center Zor orisntation

5 Stipends provided for pupiis while in reception
5 center and while acquiring pre-entry job shills
r 3. Supportive pupil personnel services (Appendix H)
a. Individual and group cownmsling

b. Fealt: examinations and follow-np

e k. Individualized imetruction

gl a. Teacher-pupil ratic of 1 to 15

b, Remedial instruction in basic skills

c. Required basic curricvlum and course credit
% structure of the District adapted to meet
pupil needs ty:

(1) Providing shorter unite of instruetion
x (2) Assigning credit on the basis of
achievensnt

3] d. Provisions to fulfil) subject requirements by
= utilizing situational testing techniques

s. Programmed instruciion and teaching aids

i’ 5. Pre-entry occupational skill training

W To equip pupils with basic knowledge and skills
; to qualify for paid employment as traineces

é?; 6. Job orientation

= To provide infornation ragarding employes responsi-
A bjlities and attitudes, personnel policies, and
8 eaploynent procedurss
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7. Work .xploration
To provide opportunities for pupils to obssrve job
performance, working conditions, and facilities in
cooperating industrial concerns and govermmental
agencies while securing rra-antry skill training

(%ransportation by school bus) (Appendix H)

R TN | AT I T

8. Job development
To secure partiecipation of employeres in smployment
of pupils {Appendix H)

9. Work experience
To place and supsrviss pupils in paid employwent four
hours per day while continuing skill training and basic
education at Centers for three hours per day (Appendix H)

10. Cosducational and integrated student body

11, Maximm enrollment of 300

12, Specialized staf? (Appsndixes H, I}

13. Speacialized equipment and supplies

14, Curriculum Laboratory

% a. Development of Job-related basic education materials
= and instructional units for skill training

e b. Services provided by

5 (1) Center staff specialist

A (2) Advisory Committse

2 (3) School Diet~iet Instructional Services staff
. (4) University consultants

b (5) Consultant services from Southwest Regional
= Laboratory Ior Educational Research and

2 Development

3 (6) Instructionel Materials Center

3 15. Imstructional Materials Center (library, audio-visual)
;;; (Appendix I)

j 16. leased facilities

5 .

"";i 17. HNon-school setting

“3 18. Free transportation by school or public buges

% (Appendixes J, K)
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Representative student council
Center Advisory Committee (Appendix D)

Volunteer programs for tutoring, teacher aides, and
Job development

Facilities available for adult classes (late afternocns,
evenings, Saturdays)

Annual awards program
. To recognize pupil achievement and participation of
industry, labor, and government

The demonstration Center proposed for the vicinity of the
Los Angeles Intermational Airport will offer training for
employwent in air ¢(ransp.rtation, airplane manufacturing and
servicing, electronics, asrospace manufacturing, and related
industries. The specialized curriculum will include:

Basic skill traiaing adapted from units in the Federal

Aviation Agency airframe and power plant certificate

program for aviation mechanics (25)

a. Blueprint reading and drafting

b, Electronics assembly, electrical power, and
instrument testing

c. Engines and machines

d. Fundamentals of flight

e. Ground handling

f. Hydraulic and pneumatic systenms

g. Sheet metal, including riveting

h., Welding
3. VWoodwork

A clerical laboratory to develop skills related to

a. Typewriting ‘

b. .Office machines

c. Fundamentals of data processing (keypunch equipment)

d. Machine transcription

. Stock clerk (stores, invoices, distribution)

f. General (filing, telephone usage and switchboard,
mailroom, office reception, inventory, etc.)

17,
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% 3. In-flight and airport terminal food services

) a. Plenning, dietetics

§ b, Preparaticn

; c. Serving :

¢ d. Purchasing. stores. cost analysis. packaging

g The following industidal concerns, through their

= reprasentatives, have indicated a wiliingness to participste

3 in the los Angeles International Airport Occupational Tirairning

5 Center: .

3 s

AiRessarch Aviation Service Corporation '

P Continental Airliuec £

y Del Mar Engineering Laboratories ;

Fairchild-Winston Research Corporation b

M Garrett AiResearch Corporation !

Hughes Aircraft Company 3

Interstate Hosts, Inc. £

k Marriott In-Flite Service :

Mattel, Inc. 1

s North American Aviation, Inec. ’

Northrop Norair

S Sky Chefs, Inec. _

Trans World Airlines '

Weegtern Alrlines 3

The demonstration Center proposed for the vicinity of the

Llos Angeles Civic Center will incorporate in its program training

for smployment in the Los Angoles City, los Angeles City School

3 Districts, los Angeles County, California “tale, and those

Federal offices and facilities which are lucated in the

Ios Angeles Civic Center or adjacent thereto. Opportunities

for training in hospitals such as the Ios Angeles County General 3

Nospital, ons of ths world's largest general hospituls, will aid ;

5 pupils in the develcpment of neaded medical service skills.

Pupils will also bs preparsd for work in public utiliiies, banks,

savings and loan associations, insurance companies, and some

F related privats industries. The specizliszed curriculum will

include: :

S 1. A clerical laboratory to develop skills related to:

By a. Typewriting

= b, Office machines

¥ c. Fundamentals of data processing {keypanch 2quipment)

18.
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d. Machine transcription .

e, Stock clerk {stores, iavolcss, diatribution)

f. Medical clerk snd medicai records

g. Gensral (filing, telephons usage and switchboard,

matilnoam affine gnecg?ti on. invantory. ate. )

-y Wwaoeww e wes

2. Training in the following additional occupstions:
a. Typewriter and ¢Zfice machines repairing
b. Auto mschanics, including emall engines
G. Auto body and azto service
d. Hospital attend.ats and nurses' aides
e. Drafting {dra’i.az and enginesring aidse)
f. FPood serviess (dietetics, meal planning,
preparation, serving)

3, Preparation for civil service examinstions

NPT LG Y PRI By v BN RN A VTS R TR TGNV T WL AT VTN I 233 e e
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The following firmes anc governmentzl agencics, through i
their representatives, have expressed a willingness to -
participate in the Central City Gecupational Training Center: : E
Crocker-Citizens National Bank
Occidental Life Insurance Company cof America
Pacific Mutual Life Insurance Company : )
Pacific Telephone and Telegraph Company ,
Security~First Netional Bank
Title Insurance and Trust Company
Unitnd California Bank
los Angeles City
los Angeles City School Districts
Ios Angeles County
State of California
Federal Government

e G A A MR AT ALV T AT ) B S S

Training in skills other than those enumerated will be
offered at each Center when recommendsd by the respective
Advisory Cormittes. The necessary curriculum changes will be
iwplemented by the Curriculum Laboratory and based on:

T

1. Pupils' sbilities, interests, and employment opportunities

2. Needs of industry created by new materials, contracts,
and technological davelopments :

13,
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Tke budget summary which appears in Table A shows first
and second year costs for both Centers.

& rADIR
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BUDGET SUMMARY 3

Occupational Training Centers 1st Years 2nd Tear

i i+ 4 i
MECHATS A

vt
25

Los Angsles International Airport $1,336,809  $844,494

WY S

Central City 1,202,987 810,519

¥* _Inciudes major expenditures for capital outlay

Tabls A is based on data obtained from Appendixes J and K.
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Illustration I
OQUTLINE MAP

Ozcupational Training Center Lucations
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1. Ios Angeles International Airport Occupational Training Center
2, Central City Occupstional Training Center
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DISCUSSION

G H e

The investigetion indicated that the two proposed
Occupational Training Centers should be designed to equip
pupile with preasnt and antiecipatad akills needed by industry

: and government. The skills acquired could, for the most part, - I

WL LY

be utilized in jobs or industrics cther than those in the
Center programs. Each Center will serve pupils from ten or
more high schools in the Disirict.

v

W et -
Wt Sy

On the basls of the study it was determined that each
Center can develop sufficient on-the-job training and work
exploration cpportunities to evolve a flexible and comprehensive
progran that will meet the objectives of the Centers. 1In
addition to providing many pupils with a degree of financial
independence, each Center will offer status in employment.

The Los Angeles International Airport Center will afford

R

¢t Ly

opnortunities in relatively new fielde, thereby embodying
both challenge and aspiraticn, while the Central City Center
-, will engble pupils to identify with and to grow in kmowledge
and understanding of governmental functions and services.

Although it will be possible for most pupils to obtein
paid four-hour psr day work experience, some pupils may prefer
to remain in the Center for a full day to improve their specific
skill training and/or to complete high school gradwation
regirements. The Job development section of ths Center staff
will endeavor to match employer needs with available pupil skills
for a successful work sxperience. Provisions will be made for
student-worker positions (half-tims) in each Csnter to enable
some pupils to sarve as clerical, food service, library, and
ghop aides.

Z Obstacles wers encounterad by the Task Foree ae cooparation
- and participation of smployers were solicited. Scme labor maion
contracts prochibit part-time employees snd employmemt of thums
under 18 years of age. The Walen-Resley Act (26) prubibits
employment, with some exceptions, of girls vader 12 in concerms
e wrking on public contractes and of boys beitwesn 16 zad 18 jyears
2 ¥ of ege in spocified hazardous occupations., The Falr Labver
Standards Act {27) defines hazardous occupations but permits
onploymsnt in cortain fiolds for studsnt lesrnsre under an

.,
18 e b’ rain
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sxamption provision. Soms firms carry li=bility gnd accident
insurance with clauses setting a minimum age limit of 18, whiie
others have a personnsl policy which includes a seinimum entrance
age of 18 Despite these reatricticaa ’ eavoral @@mpaniec have
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carrisrs and union represenitatives to pomit participation.
Encouragement and advice have also been received from labor
representatives., It was found that in some companies all
employeas were working under a labor uwnion contrast, while in
others only a segment of their employees were so committed.
Employess in many concerns, particularly in the electronics
field, were not organized under a union contraszt.

High school pupils between the ages of 15 years G months
and 17 years 6 months will be considered for referral to the
Centers if it iz judged that participation in the spscialized
progran might pravent their dropping out of school or aid in
the retontion of those who wish to returm to schcol after having
actually dropped out. Although the Centers are designed for
16= and 17-ysar-old pupils, those who attain the age of 18 while
enrolled may coatinue until the close of ths semester or scheol
year., Consideration will be given to requests to remain sven
longer if necessary to compleis planned workestudy prograzs.
Some pupils will not omly develop marketable skills at the
Centors but will also complete sufficient graduation requiremexnts
to qualify for the high school diploma.

It is anticipated that some pupils may wish to retwrn to the
regular high school prior ioc graauaticn to continue their
eduvcation, whils others may withdraw from the Centers tuv accept
full-time employment and ztiend continustion classes farfour
hours par wesk,

Yocationsl counssling will bz avalleble for pupils prior to
tormination or gradustion, and rsferrals will be made to
appropriate schosls, sgemecies, and employers. Thoss who
torminate from the Center progras apon graduation or afier
roaching the age of 18 nay:

1. Earoll for further education and/or skill training in
ona ¢f the Zollowing:
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Public adult achool or junior college
Private business or trade achool

Federal Avistion Agency approved private or
public schccl (such as I~: Angeles City

J 3 ‘ - “ Q h‘ ¥ o o] ~ W —
Adreraft Schocl) 4o complsts reguirs=snisz for

the aviation mschanics certilicate

Participats in an on-the=jcb skill training progrom
shich is either employer—gponscrad or oyxorated under

provisions of the Manpows: Pavelopesnt and Training
Act.




CONCIUSIONS, IMPLICATIONS, AND RECOMMENDATIONS

A considerable mumber of 16~ and 17-ysar-old pupils have
not responded satisfactorily to the regular high school progran.

T tha Thaae AnmvaTlaa Mlée Cahanle Anna mnm"l- dm +hia ag-
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category drOppad out of school in 1961;-65. A section of the
California Education Code requirss school districts to provide i

suitable instruction to meet the spscial sducaticnal needs of
these pupils.

o A review of the literature and obeervations of continuation
¥ and vocational education programs and of demonstration youth
treining projects have provided sufffeient data for the devel-

g opment of an occupationally-oriented sducational program for
potential or actual dropouts. Repreasentatives from industry,
labor, and government have expressed a desire to cooperate with
the School District in the development and operation of a
specialized program to strengthen services for these pupils.

In order to provide firancial support for tuch a progranm,
legislative revisions are necessary.
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% As the Inveatigation progressed, it becams apparent to the
Task Force that participation of additional industirial concerns
and labor organizations can bs secured once the Centers are :
established. Ih is anticipated that such groups will not only 3
identify with and contribute to the success of the Conter
prograns, dut will also develop a closer school-commmity
workirg relationship that will enhance other sducational

activities of the District,

T T

An evalugtion of the proposed Gececupaticnal Training Centere
may lead to the establishment of additional Centers in the
District with aimilar or different emphases. The data gained
from the operation of the Center program may be of value to
other school districts ian the develomment or appraisal cf
specializaed educationgl offerings.

im0 o Al G A el s
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The operation of the proposed Cccupational Training Centers
may necessitate a legal interpretation of certaln labor laws as -
they ara applied %o the troining programs of . Centers., For :
g example, & pupil who is receiving paid on~the~job experience in
5 a cooperating industrial concern msy be classified as a student
o learner. Such an interpretaticn could lvad to an exemption :
0 from certair child labor restrictions and permit a practical

&
s,
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pg application of skills acquired. Some experts in the child
¥ Jabor field indicated to the Task Force that a confliect may
axist between the Walsh-Healey Act and the more recent Civil

Rights legislation which prohibits diserimination in
amnlowmant: the Walsh-Nealoy Act (26) paraits boys at age 16

2 to work in industries having public contracts, yet prohibits
- girls from similar employment until the age of 18.
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As a result of the investigation it became evident that

3 an 6ffsctive dissemination program must insure the inwglvement

§ of appropriate persomnel and inciuds a systometic approach for
4 the translation of outcomes., It is anticipated that @ -
4 dissemination of information abeout the Occupational Training -
a Centers will contribute to the field of continuation
3 2ducation and to the regular school program in the areas of .
& curriculum devslopment. instructional methods, vocational :
guidance and individugl counseliing. ]
. 3 Industry and governwent have indiecated a desire for puplle 4
to continue their employment during vacation pericds because of
seasonal peaks in business (vacation travel) and the need for
\ 5 vacation relief for full-time employees. This employment demend r
ANE 3 will permit the extension of the school year to include a £
3 é suamear session which will serve those puplls who wish to %
- B continus thair education and training. Sems pupils may £
8 = perticipate year-around because of the motivation and interast £
% that may have besn dsveloped while at the Center and becavse of f
= the opportunity to complste the high scheol program aocner, 3
E espscially if they are over-age for their grade levels, Other
f, pupils may have the opportunity to uss a vacation period to
- sontinus workimg as part-time or full-time employses and :
:5 thereby {0 incrsase their experiences and sarnings.
0 3 The following reccumendations have resulted from the 4
= study:
s 1. BEstablish demonstration Occupational Training Centers b
= E at the Loz Angelss Imternational Adrport to equip 4
e ks pupils for employment in the aviation, slsctromies; sad S
) L bt aerospace industries, and in the los frngelss Conbtral ity §
l araa t0 enable pupils to qualify for jobs in pmblie &
e “ empioyment, banking, end insurancs, S
r a. Cive priority of enrollment to potential dropouts S
=) gnd those whe have recently withdrawn from the L
/ ‘i regule:r high school prograi. E
iy 26,
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b, Subwit to an appropriste sgency & Schoo) District
progoeel for funding based on the findinge of this
investigation,

Continue the investigetion %o develop Geoapalicnal
Preining Centers to meet the mesds of 16- and 17-yoar-cld
gapils in &1l seciions of the Yi0 zguare mile o3 Angelsa
Uniflied School District (the largeet in ares im the
United States).

Process proposed revisions to the Czlifornia Education
f'ode based upon findings from the study te provide
esssntisl psrmanent Stete funding to meet the needs of
16~ and 17-year-old potemiial and actual dropouts.
{Appendix F}

Insurs that appropriats Disirict personnsl ers informed
of the objectives, edusstions program, and referral
procedurss of the Centers during the deveispmsmt,
inplepsnbation, and revision ¢ycles.

Provide for an appropriste evalustive design Lo z22ess
the effectivensas of the Centers. (Appendiz L)}
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4 SUMMARY

Ths invesiigation waes conducted by a Task Force which
& operatad under a grant from the Bureau of Research to design
Occurational Training Centers to meet the special educational

nnnd- af 1= and 1'7~.vnar-ald mtah‘i’.“nl or actual dmmnts-

- — — ——

During the 196465 school year, 6079 pupils in this age group
éropped out of asecondary schools in the Los Angeles Unified
School District. Evidence from recent District programs and
roisted research indicates that many of these pupils do not
ralate to or mnke satisfactory progress in the regular high
school. They often respord favorably, howsver, Lo a more N -
flexible program that emphasizes occupational training.

g
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Data were gathered by the Task Force from & review of
pertinent literature and from interviews and conferences with
potential and actuwal dropovts, School Distriet perscansl, and
reprosentativea from labor, industry, and government. Visits
wsre made to industrial and govermmsnt facilities. KMombers
: = of the Task Force also chssrved related programs and conterrad
4 %iith government and schocl persomnel ia San Diego, Oskland,
Denver, Dotroit, Chicego, snd Few York. Consultant service
was provided by two university professors and ihe Aspistant
Dirsctor of the Southwest Reglomael Ieboratery fer Educational
Reseaveh and Devalopment. Representatives from lsbor; indusisry,
and gevernment served im sn advigsory capesiity and agreed %o
continse to serve gz an idvisory committee when the Centers ave
sstablished.
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As an outcome of this investigation,; {we demeonstration
Centers are proposed: one for the los iAngeles Inmternmationsl
Airgort vicinity which will ¢xein pupile for employment im the
s‘siatian, electronics and aerospace iandustries; and one for the

Angelss Clvie (enmter srea which will provide tralnimg for
emplo%ﬁt in governmnt offices and feeilitles ae well &5 in
private industry and finsmelal imstitulions neazby. Both Csaters
w11l offer individualized instrection in basic skilis and
&caﬁa\mc gsublects, treining in coenpabionsl skills, and the
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7= ( cpportunity to compiate requiremsnte for the high schuel dipioma.
# Eushinsls will boe placed on providing an atmosphere;, a cursisulem, 5
3 and an approach to izstruction whieh will sustalnm pupil ?
7 B eativation. dJob orisntation, work cbservation, snd on~the-lob !
f§ paid expevience will bs included. The employwsni opportunitics
it % b
o f 2
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should offer challenge, aspiration, status, and a dezvee of
; financial indspsndence. Skills acquired will be applicable
. to Jobs and industries other than those in the Center prograns.

& e CShvers arv dei‘:_‘.l_.ﬁi‘ﬁ\‘a o meSL Vhe fi‘f&l\‘!‘i‘ﬁ S JoBbives
—-,:~ 1. To devslop in pupils positive attitudes toward ticmselves,

school, work, and commnity
)l 2, To improve pupiis' cccupational skilis and kmowledge

3. To improve pupils! basic sidlls and knowladge in
acaderic subjects

Lo To identify papils' health needs and muke appropriste
»3feP Bis

The Log Angeles Ynifisd Sechoel District is ungble ¢o finamce
ps the proposed chmtﬁ:aml Training Centers because of dbudgstary
restrictions. The District plane to roquest aid {rom an

Es appropriate sganey lo fund z dewmonstrabion progrem. Amsndmonis

: S %o the Cglifornis Educetion Code will be submiited to the

3 . lsegisiatare in order to obltaln engoing Stabte finaneisl suppord

Lor the Centers.

3
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Chicago. May 1966. p. 26-28,

Savitzsky, C. "S.T.E.P., Program for Potential Dropouts,"

The Bulletin of the Netionai Asscciation of Secondary ;

| School Principals. Vol. 47, No. 287. Decembsr 1963. f
3: po 51"58.

Schutz, R. A., and Blocher, D. H, "Self-Satisfaction and k
Level of Occupational Choice," Personnel and Guidance Journal. |
March 1961. p. 595-598. i
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Super, D. E. "Consistency and Wisdom of Vocational
Preference as Indices of Vocational Maturity in the

Ninth Grade," Journal of Educational Psychclogy.
February 1961. p. 35-43.

Svizer, D. K., et al. "Early Experiences in Cccupational
Chiolce: A Test of Roe's Hypothesis." Journal of Counseling

Psychology. 1962. p. 1.
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P, The Phi Bzlte Kappan, Fovember 1966. p. 133.
o - U.S. News and World Report, October 3, 1966. T Wnere the

e ‘ Jobs Wiil Bs In 1975." p. 8588,
= f Usssll, 9, "Influsmcers of Oscupatiomnal Choelse,” Ferscunel

and Guidence Jourmal, Apzil 1961, p. (66-669,

Kalsh-flealey Prblic Contracts Act., Rulirgs and Interpretations.
No, 3. U.S. Dspartment of Lebor. Washingtion, D.C, 1965,
31 p.

Woollatt, L. H. "Why Capable Students Drop Cui of High
School," The Bulletlin of the National Association of
Secondery School Primeipals. XIIV, November 1961. p. 1-8,

Research reports

Vo ‘ California State Department of Eduvcation, Vocational

- Education Section. "Vocational Education for Persons
with Spaclal Reeds," Kessarch Summayies. Sacramento.
1966. 41 p.

Economic Opportunity Act Projects, School Year 1965-66,
Evaluation Reporte. los Angeles City Schools, 1965. 141 p.

Elenentary and Secondery Fducation Act, Title I, Evaluation
Reports. Ios Angeles City Schools, 1966. 384 p. .

TSN ARE I

Los Angeles City School Districts. Back to Schoel Projsct.
Bivision of Secondary Education., 1964. 69 p.

5 Ios Amgeles City School Districts. Transiency and Dropout

Ratos in Tos Angeles City Schools, 1964-65. Report Ko. 277.
Auxtliary Services Division. 1966, 58 p.
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APYENDIX A
DAILY 10G OF TASK FORCE

MR arn

rralimiusry Iesd Time Activitiss Sponsorsd by the pistriet
. Conferences with the following:

Hr. Scotiy Miller, Customsr Servics Maneger, Aifesearch
Serrice Corporation

Hr. Denisl Hobel, Vies President and General Hansgar,
Felrchild-¥Winston Research Corporetion “

Mr. Frank Mouchsbovef, Hamager, Marricit In-Flite Services

Contimental Airlines, Sky Chefs, Ine., and Trans World
Alrlines Supervisors of Food Services

Br. Robart Bromberg, Vice President, Thompson Ramo
Wooldridge, Inec,

Dr. Ernst H. Plesset; Cheirman of the Poard, Plesset
Assocliates, Inc., Resesrch Consuliants

Hr, Clifford HMoore, Chie? Deputy, Mr. Davicd Milbsrg,
Perecnnel Dirvector, snd Hr. Williaw Herpor, Administrative
Asplstant, Ioe Angsles City Department of Airports

Dr. James W. Lloyd, Coordinater of Special Studies, Los Angeles
ity Schools

Dr., Robert E. Kslly, Associste Supsrintendent, Division of
Secondary Edueation, Los Angeles Ciiy Schools

¥r. Harry Handler, Administrasive Coordinstor, Spscially
Fundod Projects, Ios Angeles Gity Schools

Hr. Henry Boas, Administrative Analyst, Los Angeles City Schools

¥r, Clyde Reynolds, Vice Principal, Adult Occupstionsl Training
Centsr, lLos Angslea

Nrs. Charlotte Ewing, Skills Coordinater, Mid-City Adult
Occupational Training lenmter, los Angeles
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Visits tc Eaat los Angeles and Watte Manpower Bevslopwent snd
Training Act Skill Centers, East Los Angeles and South
% Central Youth Tralring and Buployment Projects, and
o 4 Mid-City and Adult Occupational Traiming Centers; los Angsles
M Internationsl Airport Facilities
e 3 Visitsto Professional Library and conferemce with Mrs. Theodora
A Grghar to compile Libliography
- I Conferences and Visits
- &
e Oct, 4: Mr, Paul E, Godfrey, Principal, Metropolitan High
A School, Ios Angeles City Scheols

Hrs. Chariotte Bwing, Skiils Coordinator, Mid-City
Adult Oceuvpational Training Center
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Br, Cacar L. Gallegos and Mr, Dals Guetefscm, East
los Angeles Manpower Development and Traimimg Act
Skkiil Center

Hr. Trusse Borris, East los Angeles Touth Training and

e e ¥ = 2. a ¥ omwenes U
GEploymsnt Project (ITRP)

Hr, Richard J. MacDonald, Training Specialist, Carrstt
Corporation _

¥r, Ison, Pacoima Youth Opportunities Center

Matropolitan High School, Ics Angeles City Schools

4r. Dwsyne Brubsker, Supervisor, Work Expsrience and
Continuation Educatiom Suction, los Angeles City
Seheols

Mr. Dennis Hargraves, Vocational Traiming Supsrvisor,
?outh)Cemml Youth Training and Employment Project
Y1EP

¥r. Ted Kimbrough, Prineipal, and Dz. Charles Lang,
Coordinator, Watts Manpowsr Develomment and Training
Act Skill Center

Hr. Jerry lents, Training Supervisor, Northrop-
Noraler Corporation

Mr. William Barnes, Personnel Manager, North Amsriean
Aviation Company

Mr. Frank Rizzardl, Supsrvisor, Cooperative Education,
Rorth American Aviation Company

Hr, William Foster, Personnel Manager, Del Mar Engineering
Laboratories, and President of éth Area Council,
Personnel and Industrial Relations Association, Imc.,
Greater los Angeles Chapter

Dr. Howard Bowman, Director, Measuremsnt and Evaluation
Ssction, los Angeles City Schools

Mr. Philip Nash, Specislist, Measuremsnt and Evaluation
Section, Los Angeles City Schools

Mr. David Randolph, Superviscr, Industry-Educatiom Programs ’
and Representative for Los Angeles City Schools om the
Scuthern California Industry Education Cowneil

Mr. Charles J. Willismson, Supervisor, Cslifornia Stats
Employment Service, Inglewood

Mr, Sydrey E, Tarbox, Regiomal Dsputy Director,
U.8, Civil Service Commimsion

Er. W, W. lorteer, Director, Regional Occupational
Training Center, Torrance School District

Miss Janice Goldblum, Curriculum Consultant, Los Angeles
City Schools
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Oct. 12: Dr. Gordon Funk, Supsrvisor, Sonior High Industrial
Edusation, Ios sngalss City Schools

Mr. Hatheniel Jacksom, Consultant, Federally Funded
Programs, loz Angsles City Schocls

DENVER :

3
]

12

[ X ]

Mr., Bruce Patrick, Regional Repressntative, Office
of Economic Oppertunity, Jodb Corps

Hr. Paul Strong, Field Representative, Technical
Divigion, Vocationsl Training, U.S. Department
of Health, Educaiion, and Welfare

Hr. Sam King, Regicnal Dirsctor, Vocational Programs,
U.5. Department of Hsalth, Education,’snd Welfare

13

Mr, Rowe, Supervigor, Air Fores Accouwnting end
Finance Center

- Hr. Rey, Counsslor, Mstropelitan Youth Education

5 Conter ‘

Mr. Joe Cook, Coordinstor, Vecational Eduestion,
Metropolitan Youth Educsiion Center

Hr. Robert Wilsonm, Principsl, Metropclitan Youth
Education Center

Mr. Russell Brition, Executive Dirscter, Adult
Education and Special Educstion, Dspartment of
Instruction, Denver Public Schools

Misa Frzzkie Walts, Public Informatfon Officar,
Emily Griffith Opportunity School

L
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3 l4: Mp. Floyd King, Aircraft Instruetor, Gmiffith

~»§ Opr>rtunity School

5 Mr. Archie Perkins, Watchmaking and Instrument Repsir
ﬁ Instructor, Griffith Cpportunity School

~§ Mr. James VWard, Principal, Hauual High School

Hr. Alfred Carrillo, Executive Dirscter, Latin

3 Amorican Ressarch and Service Agency (LARASA)

5 Mr. Don Garcia, Job Opportunity Center

% 105 ANGEIES:

§ 14: Valley Touth Oppertunity Cemter, Youth Training Section,
k| California State Eaploymemi Sarvice

E Mr. Thomns Jackson, Consultant, Pederally Funded

g Programs, los Angeles City Scheools

% 17: Hr. Harry A. Whestley, Progrsm Dirsctor, Education

? and Youth Center, Urbanm Isague

e Mr. John W. Besgan, Program Director, Job Development
4 and Employmsnt, Vircen league
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18:
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19

g

Fr. Kllton Jacobson, Wage, Hour Investigator,
Office of Wage, Hour and Public Contracts,
9.3, Department of Labor

¥rp, Charles J. Williamson, Supervisor, California
Staty Empioyment Jervice, Ingiewood

Hr, Otto Holmsr, Gemeral Madntenance Inspectior,
Federal Aviation fgency

Dr. Cherles Morrow, Office of Technical Helations,
Aerospace, Inc.

¥ra. Mildred Frary, Supsrvisor, Library Ssrvices,
Ios Angeles City Schools

Miss lois Fetterman, Supervisor, Library Section,
los Angeles City Schools

Dr. Edward Harper, Principal, Belmont Adult School

Mr. Gordon Todd, Guidance Specialist, Belmont Adult
School, los Angeles City Schools

Mr. Donald V., Chase, Department Coordinztor, ILos
Angeles City Airerafti School (Trade Technical
Junior College)

Mr. Gesrge O. Satton, Instzuctor, los Angeles City
AMreraft School (Trade Technicel Junior College)

Mr. Paul B, Wallace, Air Mschanics Instructor,
los Angeles Trade Technical Junior Collsge

Mr. Scotty Milier, Supervisor of Customer Relations,
AiRessarch Service Corpcration

Mr. Robert Bromley, Pzsrsonnel Mansger, AiResearch
Service Corporation

Mr. L. J. Gere, General Personnel Manager, Pacific
Telephone & Telegraph Co.

Ms, Verena M, Simpson, Employment Methods Supsrvisor,
Pacific Telephone & Telegraph Co.

Mr. Ernest Tranguada, Assistant Director, Child VWelfare
and Attendance Branck, los Angeles City Schools

¥rs. Harguerite Miller, Placement Supervisor, California
State Employment Service, Van Nuys

Mr. Panl . Godfrey, Principsi, end students,
Metropoliten High School, Los Angelesz City Schools

Mr. Thomas Jackson, Consultant, Federally Funded
Projects, Los Apgzeles City Schools

Mr. Albert Bogan, Consultant, Federally Funded Projects,
1oz Angeles City Schoels '

Mr., Jams O, Cox, Corporate Manager, Personnel
Administration, Hughes Aircraft Company

Mr. Richard E. Glauser, Head of Vocational and Technical
Treining, Corporate Industrial Relstions, Hughes
Aireraft Company
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Oct., 20: Mr. Harry Handler, Assiztant Director, Southwest -
Regional Laboratory for Edncational Resexrch
and Development )

Miza Muriel Morse, CQenaral Maneser, Loz Angslss
City Civil Service Comission

Mr. Herbert Kaplan, Youth Employment Smrervisor,
Los Angeles County Civil Service Comuission

Dr., James W, Lloyd, Coordinator of Spscial Studies,
Los Angelec City Schools

Mr. Jorry F. Halverson, Legal Advissr, Los Aiigeles
City Schools

g e e ot e G
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2l: Mr. Edwin H. Wingate, Dirsector, Labcr Relations,
Ccntinental Airlines

ERAPRRTENE I TR N SLARTS

SAN DIEGO:

Mr. Smith, Principal, Snyder Continuation High School,
San Diego City Schools

Hr. Ewclay, Principal, Midway Junior-3enior High
8chool, San Diego Ciiy Schools

Nr. Snowden, Principal, Wright Brothere Junior-Senior
Figh School, San Diego City Schools

#p. R, Bethel, Technical Counselor, Sen Diego City
Ccllege

Mr. Knechtel, Director of Career Development Center,
San Diego City Schools

Mr. Jesse Merphew, Coerdinator of Occupstional

Education, San Diego City Schools

Mr. Will.am Steinberg, Practical Arts and Vocatisual

Education Speciaiist, San Diego City Schools
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105 ANGEIES:

Oct. 2,: Mr. John Buggs, Chairman, Los Angeles County Ruman
Relations Commission
Mr. John Dickineon, Manager, Van Huys Airport
Mr. R. N. Scranton, Technical Information Iibiarian,
Lockheed Aircraft Corporation
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25: Mr. Arthur E, 3reen, Field Representative, Western
Region, Labor Education Apprentise Progresm, Naticnal
Urban Isagne
Mr. Ernest Tranquada, Assistant Director, Child Welf:cc
and Attendance Branch, loz Angeles City Schools
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DETROIT:
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25: Mr. Qarl Bysrl-=, issistant Supsrvisor for uhe

Improvenent of Instrustion, Detroit ity Schools
Adult~-Youth Employment Program {AYEP)

Mr. Don Healas, Diractor

Mr. Carl Hathews, Senior Job Develormsnt and Training
Specialist ' “

Mr. Jude Cotter, Assistant Project Director f

Hr, Haskell Stonme, Job Training Superviser 1

Hr. Burt Bradley, Test Spacialist 3

400 ol o L Nl b S Fpemnna e S SE sl amd e A b ek

26: Mr. Don Healas, Director, Adult-Youtk Bmploymant
Program
Dr. Arthur Templeton, Coordinater for Fedsrally .
; Funded Programs, Jeiroit City Schocls i
; Mr. Walter Jeske, Manpower Devaloxment amd Training
] Act Supervisor
3 Mr. Zarl Busard, Businees Affairs Mansger, Hanpowsr
Developwent and Training Act
Mrs. Ortoff, Supervisor of Practical Rureing, Mampower
Devolopment and Training Aet
; Mr. Nick Birta, Principal, Aero-¥echanics Vocational
E High School
1 Mr. George McWati, Principal, Manpower Develcpment and
Training Act Skill Center
Mr. Gene Bower, Supervisor, Occupatienmal Training,
3 Manpower Development and Training Act -
Mr. Cerl Turnquist, Coordinator, Vocational Fducaticn,
Detroit City Schools :
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OAKLAND:

Dr. Miche-l Preston, Principal, Grant High S:lol :
Mrs. fnn Cormedlle, Membar. Boexd .o kdacation 1
Nrs. Dorry Coppeletta, Public Information
Dr. E. F, Blodgett, Guidance Consuliant
Mr. Cherry, Principal, Gastlemont High School
' Mr. Elsmore, Counselor, Castlemont High School i
i Mr. Mclean, Nsighborhood Youth Corps Coordinetor,
Castlomont High School
Mr. R. A. Smith, Boys' Vice Prircipal, McChesney
Junior Righ School
Mre. Prince, Principal, Roosevelt Junior High School
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Oct. 26: Mr, Heinz Gewing, Inzirustor, Basic Educction,
ARLom0bive

¥r. Paul Melmed, Iniiructor, Spsech and Languags

¥z, N. D, Abrahar, Section Hsad, Iastructional
Hatsrials Dspartment

¥r, Hilairs Cwlck, Director, Culinary Arts

Hr, Charles W. Overholt, Community Affairs Department

DETROIT: E
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ﬁ 27: Mp, Coopar, Eaforcomsnt Officsr, Michigan State
Department of Labor

. Mines, Eaforcement Officer, U.S. Department

) : of labor

S k Mz, Van Hagen, Suparvisor, Wages and Hours Sectien,
U.S5. Dspertment of Labor

NEW YOBK:
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28: My, Frank Woehr, Principal, Aviation High Sckool
Mz, Harrsy Kase, Administrative Assistant, Aviation
Bigh School

31: HMra. Schoenbsrg, Iitrarien, Aviatiom High School 1
¥r., Frederick Cering, Acting Principai, Queen's :
Vocetional High School
Hr, Arthur Steinberg, Counselor, Queen's Vocational
High School

Bov, 1: M. V. Troiano, 4saistant to the Principal; New York
Scheol of Printing

Hr. Simpson Sasserath, Principal, Central Commerce
High School

Mr. Goodwin Gilson, Cochairman of Secretarial
Departmsnt, Central Commerce High School
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2: Mr, Charies Savitzsky, Coordinator of School %o
Employment Progrem (STEP)
¥r*. Arthur Auwerbach, Principal, Autcriotive High
School

Y e S N W T N,

A}

CRICAGO:

Dr. Herbert Lehmann, Former dirsctor of Urban Youth
Project, now Director of Adult Edueation, Chicago
Public Schools
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; Nov, 1: Miss Janice Goldblum, Curriculum Consultant,
Los Angoles Ciity Schosls
Mr. Arthur E. Green, Fisld Repreasentative, Westem
? Region, Labor Education Apprentice Progran,
: Naticnal Urban League
i Mr, Del Hanon, Area Youth Coordinator, Califoruia
: State Employment Service .

Nr. Don Fischel, Commnity Organization Coordinator,
; {(Youth Opportunity Centers) California State
Ezployment Service
Mr, Tom Petii, Areca Manpower Training Coordinator,
4 California State Emplcyment Service

v oppn ot amam
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2s Mr. T. Caplett, Instructor, Job Skills Training Class, {
Garfisld High School, Ios Angeles City Schools
Kr. R. 7. DeVries, Counselor, Bslmont Adult Sehool,
los idngeles City Schoois :

My, Isglie N. Shaw, U.S. Postnaster, los ingsles

4t HMr, Frank J. Toggsnuburger, Assistent Directer, Research

and Peveloresnt, Ios Angsless (ity Schools

Hr. Paul E. @edirey, Principal, Metropoiitan Kigh Sehool,
los Angsles City Schools -

Hr, Edward N. Corvsn, Employment Supervisor, Southern
California CGos Company

Hrs, Bessie Kaufman, Sepervisor, Business Education,
ios Angelus City Schools

Mr, Barton F. Wigge, Consultant, Business Education, :
Ioe Angeles Ciiy Schools *

Hr, Richard H. Lawrencs, Iegiaslstive and Special Projects
Coordinstor; Ins Angeles City Schools ' s

Mr. Henzy Bozs, Administrative Anslyst, Ioe Angeles City
Scheols - ;

Kra, Charlotte K. Lebus, Supervisor, Homsmaking Education, i
Ios Angeles City Schoolse :

¥r. J. Iyman Goldsmith, Superviser, Vocational and i
Practical Arts, Los Angeles City Schools

Dz, Edward C. Kelly, Associate Profssscr, Business {
Edueation, Univereity of Southern California ?

Er, Ernost R. White, General Vice President, Imternationai
Association of Hachinista

: Hr. Paul B, Wallace, Instructor (Airframe), Ios Angeles
Trade Technical Junior College
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Fov. 7: Mr. Thomas Hall, Dirgctor of Personnal snd

Employment, Western: Airlines
Hr. Gesrga 8. Grigse. General Monsser, Sky Ohafe. Tna,

TesvEwy wenwwe

Mr. Richard J. MseDonald, Training Specialist, Gevrett
Corporation

8: Mr, leslie K. Shaw, U.S. Postmaster, los Angelss

Mr, Jack Castlston, Director, Personnel Bivisioxn,
U.S. Post Office, Los Angeles

Mr. Robert Flannes, Personnel Msaager, los Angeles Times

Mr. Frank J. Toggenburger, issistant Director, Research
and Developmeni, Los Angeles City Schools

Dr. Jamss W, Lloyd, Cooxrdinator of Spscial Studies,
Ioz Angeles City Sehools

¥r. Richard H. Lawrence, Legislative and Special
Projects Coordinator, los Angeles City Scheols

Mr, Arthur G, Andreson, Assistant Swperintendesnt,
Segendery Division, los Angeles City Schools

Mr. Hile Wati, Director, Roal Estate Branch, Isc iugsiss
Gity Sehoolis -

Er, C. B. Caldwell, Aduinistirative Services 0fficer,
Transportation Brsach, Los Angelez City Schools

¥r, Paul B. Wellece, Aiwxframe Imsiructor, Ios Angeles
City Adreraft School (Trade Technical Junior Collegs}

Hr. Donald V. Chase, Department Cnordimstor, lLos Angeles
City Airerafi School {Trade Technical Junior Collegs)

9: Dr. B, Gordon Funk, Supervisor, Senior High Industrial

Education, les Amgeles City Schools

Mr. Willard M. Reineck, Director, Suppiies and Equipment,
Branch, los Amgeles (ity Schools

Nr. Ralph Johnston, Assistant Director, Supplies and
Equipment Branch, los Angeles City Schools

Hr. #aiter Thompsom, Superviscr, Supplies and Equipmsnt
Branch, Ios Angeles City Schools

Dr. John F. MeGinnis, Director, Edéneatiorel Housing
Branch, Ios ingeles City Schools

Mr. Dan J. ¥uloek, Assistent Dirsctor, Educational
Housing Brench, Ios Anmgelss City Schools

Miss lois Fettoerman, Supervisor, Iibrary Section,
los Asgeles City Schools '

Kr. Bugers H, White, Supervisor, Audio-Visual Sectionm,
Ios Argeles City Schools

KEr. John Haynes, President-~elect, Parsonnel and Industrial
Relations Association for Greater Ios Angeles Arsa
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Nov. 10: Mr. John Feimer, Techniciam and Imstructor, .
Typewriter Repair, Ios Angeles City Schools

Nr. Jan I.. Snoddy, Superwisor, Haxik Darmits,
Tos Avnzels, City Schools

Er, Cecil €. Kuun, Direcior, Child Yelfare and
Attendanco Branch, Loz Angeles City Schools

Hr. Sydney E. Tarbox, Depaty Regional Birecter,
0.8, Civil Service Commission

Dr. Bdward C. Kelly, Associate Professor, Business
Education, University of Southern Califormia

legislative Committee Meeting (Continuation
Education), Ios Angeles City Schools

Dr. Borothy J. Iyons, Assistant Hedical Director,
los Angeles City Schoole

Kiss Rose O'Comnor, Area Supsrvisor, Secondary
@uldance and Counseling, Ios Angeles City Schools

Mr. Hugh Hoore, Specialist, Electronics Education,.
los Angeles City Scheols

14: Fr, Herbert Kaplan, Youth Employment Supervisor,

Io8 Angeles County Civil Service Commission

¥p, Ernest R, White, General Vice Presesident,
Internstional Association of Machinists

Hr. Ray Owen, Head Boundary Coordinator, Los Angeles
CGivy Schoels

¥r. €. A, (Don) Becker, Press Representative,
Southern California Rapid Trausit Distrdct

¥r. Samuel C. Perry, Commmity Relations Officer,
Bank of Amsrdca

Nr. Wiliiam Bartlett, Training and Development
Director, Bank of Amerieca

Dr. Jamss W, Lloyd, Coordinstor of Spscial Studiss,
Ios Angeles City Schools

Pr. Richerd ¥, Maxfiald, Director, Classified Persomnel
Branch, lLos Argeles City Schools

15: Mp. Robert Fimm, Depariment of Motor Transportation,

City of los Angsles

legislative Cormittes Meetimg (Continuwation Fducation),
Ios Angelss City Schools

Mr. Arthur G. Andresen, Assistant Supsrintendent,
Secondary Division, Ios Angeles City Schools

br. Otto E. Buss, Assistant Supsrintendent, Secondary
Divielon, los Angeles City Schools

Hr, Isaac H. Mc(lelland, Assistant Superintendent,
Secondary Division, Ios Angeles City Schools

¥r. Stuart Stengel, Assistant Superintendent, Sscondary
Division, Ios Angeles City Schools

A=)O
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Rov., 15: Br. James W, Licyd, Coordinator of Spscisl Studies,
Los Angeles City Schools
Mr. Frenk J. Toggenburger, Assistant Director,
Rezearch and Dewelopmant. ics Amseles City Sehools
Dr. Gerwin C. Rehr, Secondary Administrative Coordinstor,
Loc Angeles City Schools
Er. Fred A. Baer, Supcrvigor, Junior High Industrial
E Aris, Ios Angelos City Schools
Or. Robsst J. Purdy. Associaic Supesrintendent,
Elementary Division, ios Angeles City Schools
: Hr. Harry Handler, Assistant Director, Southwest
Regional Isboratory for Educationai Resesrch and
Development
Tentative plam for Centurs discussed with Advisory :
Commitiea mambers 3
Mr. Henry Bogs, Aduinistrative Analyst, los Angelss 3
City Sechools
Eduestion Committee Mestimg, AFL-CIO, los Angeles
County Federation of Labor
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16: Er, Frapk W. Castime, Coordinator, Manpewsr Dsvelopment
exd Traindng Act Skill Center, Los Angelss City ]
Scrosls 4

¥r. Harry Pandler, Assisztant Iirector, Southwest
Regional Isboratory for Educational Research amd
Developmsut

¥r, Frank J. Toggoenburger, Assistant Director, Resserch 1

and Development, Ios Argeles City Schoole 3

p Hr. Willdem Baxtlett, Training and Development

Birsctor, Bank of Amsrics

L5 dsanw S0

i S sl

17: Mz, Thomas McCart, Recraitmsznt Repressniative,
Califoxnie State Perscmasl Board
Mr. Ted Jobmson, Vice President, Security-First
et ongl Bemk
; Mr. Hemry Boes, Administrative Analyst, Los Angeles
City Scheols
£ Hr, Scott Gray, Director, Pupil Perscnuel Services,
San Biego Scheol District
Hr, Dan Lochtsfeld, Assistant Director, Pupil Pevracnnel
7 Services, 3am Diego School District

18: r. Daniel R. Iopez, Manmagsr, State of California

Servicy Center, East Ins Angeles

Mr. VWade McClain, Manager, State of Californias Servisce
Center, Watts

Mr. Robsrt G. Edwards, Regional Supervisor, Department
of Gensral Services, State of Califormia

Mr. Smart, Service Mansger, Internatiomal Horvsster Co.

Mr. Ray Watter, Garage Mansger, Departmsnt of Cemeral
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Hov, 2l: Iegislativa Cummitige Meeting (Contimuation
Education), Los Angeles City Schools
Mr. Merrill Konish, Registrar, Grant High School,
Los Angeles City Schools :
Dr. James W. Lloyd, Coordinstor of Special Studies,
Los Angeles City Schoels
A Mr. J. lyman Geldswmith, Supervisor, Vocational and
Practical Arts, los Angales City Schools

T R P N I e PSR

22: Ta=k furce meeting with special committse or referral
procedurwg:
Mr. Isaac H. KeClelland, Assistant Superintendent, :
Seconday Division, Los Angeles ity Schools ]
Dr. Wils:n K., Jorden, Administrative Coordimator, ;
Secondaryr Division, los Angeles (ity Scheels
¥iss Rose O'Connor, Ares Supervisor, Seconéery
Guidance and Counseling, ios Angelss City Seheols )
Mr. Ceclil C. Runn, Director, Child Wsifare aud 1
Attendance Branch, Los Angeles City Scheols
Kr. Robert Beck, Vice Prinecipel, Holiywood High
School, Los Angelss Ciiy Schoole .
Dr. Eversit B. Chaffes, Associate Superintendent,
Instructional Services, los Angeles City Schools

asaad st
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23: My, Frank J. Toggenburger, Assistant Mrector, Resecarch
and Development, los Angsles City Schools
. Hiss Murlel I. Sheldon, Supervisor, Secondary Guidance
end Counssiing, Ios Angeles City Sechocls
Mr. Jack Brown, Teacher of Elsctronics, Hemilton HAiga
School, los Angeles City Schools A
Mr., Ted W. Johnson, Senior Vice President, Seourdiy-~ 4
First Nationgl Bank
Hr. Thomas Psrry, Vice President, Personmnel, Security-
Firet National Bank
Mr. les Stevenson, Vice Prssidsci, Employment and
Reeruitment, Security-Fifat Nabtional Bank

b Fa e 25t kst Pt Sl AP LS 2y I O ke B s

28: bBr. Bebtty Ellis, Supsrvisor, Moasurement and
Evaluvation, Los Angeles City Schools
. Hr. Arthur G. Andresen, Aseistant Swperintendsnt,

2L A S Ry e s e g

: Secondary Division, Ios Angeles Ciiy Schoolz
Lagisiative Committee Mesting (Continustion Education)
8 Ios Angeles City Schools

Dr. William J. Johnston, Assistant Superintendent,

: Adult, Education, Los Angeles City Schools
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p: Now. 29: Dr. David Allen, Supervisor, Trade and Techniesl

.,3 Teacher Educabtion, University of California at

los Angeles ,
ié #r. Richard Lene, Assistant Supsrvisocr, Trade and

E Technical Teacher Educaiion, University of

; California at los Angsles

§ ¥r, William Bowers, Subject Area Supervisocr, Airframes,

é University of California at los Angeles

g 30: ¥rs. Bessie Kaufmsn, Supervisor, Business Education,

1 s Angeles City Schools )
& Mr. Bartor F. Wigge, Consultant, Business Zducation, [
los Angeles City Schools

Des. i: Xegional Meeting om Vocational Education, State of

California Department of Eduecation (Mr. Mack Stoker)

; Repext to the los Angeles Board of Education by head L
of task force re propossd legislation :
¥r. Richard H. Lavrence, legisiative and Special {
3 Projects Coordinator, los Angeles City Schools

: Krg. Charlette Zebus, Supervisor, Homemsking Educaticn »

Ioe Angeles {ity Schools

Z ¥r, Henry Boas, Administrative Analyst, los Angsles E
vity Schesis %
¥z, George E. MeMullsn, Administrative Coordinstor, :
g Budget Division, Ioz Angelss City Schools 1
g Pr. Robert E. Eelly, Associate Supsrintendent, -
2 vivisien of Secondsry Bdueatiom, loe Angeles City

' Schools f
: <: Dp. B, Gordon Funk, Supervisor, Senior Highk Industriel

Edueation, los ingeles City Schools

¥r. Fred A, Baer, Supsrvizor, Junjor High Tndusiriel f
brts, los Angeles ity Schoois :
3 Kr, James Kaddats, Conseltant, Automotive Spsecialist, ‘
; loa Angelrs $ity Schools

% 51 Hzs, Charlotte lebus, Supervisor, Homemeking Education, i
loa Angsles City Schools 1
ﬁ ¥r. Roburt Rilsy, Gensral Mansger, Scutheru Caslifornia ¢
3 lestaurant Association g
3 ¥z, Jack Erickson, Conseltint, Child Welfars s&nd g
3 Attendanse, California State Department of Education, :
3 Saeramanto
2 Hr. Bsrion ¥, Wigge, Consultant, Business Educatios,
;ﬁ loz Angeles City Schools £
2= |
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Hamilton High School Continuatisn pupils (interviews)

&

k|

5 Deg, é: Mr. Fugsme White, Supervisor, Audic-visual Secticm,
b Los Angeles City Schools

E ¥rs. Mildred Frary, Supervisor, Idbrary Serviges,
_§ Les Angeles City 3ehools

7 Miss Lois Fetterman, Supervisor, Idbrary Section,
3 ios Angeles City Schools

ki ¥re. Nancy Jouett, Acting Supervisor for Secondary
4 Libreries, ios Angeles City Schoois

1

7: Hollywood High School Continuation pupils (interviews)
#r. Barton F, Wigge, Consultant, Business Education,
08 fngeles City Scheools
Mies Rose O'Connor, Ares Supervisor, Secondary
Guidance and Counseling, Los Angeles City Schools
; Mr. Ralph ,!. Lommon, Supervisor, Textbooks, Los Angzeles
} Gity 3choole ' :
Br. John Feimer, Technician and Instructor, Typewriter
: Repair, Los Angeles City Schcols

8: Discussed proosed Cecupationel Training Centers with
los Angele : County Courcil of Southern California
Indastry~Fducation Comncil .
; Hr, C, R, Caldwsll, Administrative Services Officer,
Tranaportation Branch, Los Angeles City Schocls
Hr. Joxrry F. Halverson, Legal Adviser, Los Angeles
City Schogis

YO SN
£
o

Mr. G. Wedl 3ullivan, Personnel Dirsctor, Interatate
Hosts Compary

Hr, Baxrton F. Wigge, Consultant, Business Bduweation,
loe fngsles City Scheols

; Lagislative Committee Mseting (Continmetion Bducstion)

Los Angeles Gity Schools

Y U TRy A

12: Mr, Cordom P. Trigg, Coordinator, Youth Opporturities ’

Economic Opportunity Act, Los Angsles City Scheoole

Hr, Henry Boss, Administrative Analyst, Iog Angeles
City Schools

Mr, lawrence Bogzanich, Administrative Analyst, Budget
Pivigion, Ios Angeles City Schools

Hr. Jack Stoms, Representative, Califoranis Casualty
Indemnity Exchange

Legislative Committes Meeting (Contimmation Education),
los Angsles City Scheols

A-14
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15:

16:

Hr, Jerzy F. Ralversom, Legal Adviser, los Angalss
City Schcols

Fr. lawremes Bozanich, Administrative fnalyst. Bodest
Division, Yes Angelss City Schoole

Hr, Jan Smeddy, Supervisor, Work Parmits, Child
Welfare and Attendance Braneh s los Angeles City
Soheols

Nrs. Sirje Vitsut, Assistani to Metriet Director,
¥ages and Rours Divieion, U.3. Department of Labor

Hr. Ralph H. Bemmonm, Supsrvisor, Textbook Saction,
Ios Angeles City Schools

Washington High Scheol Comtimmation pupile (interviews)

Mr., Ralph A, Nelsom, Perscpnal Director, Occidental
Iife Insurance Company

Hr. Henry Boas, Administrotive Analyst, Jos Angeles
City Schools \

Hr, Norman Lefmann, Consauitant s Vocational and
Practical arts, Ios Angeles City Schools

Mize ¥uriel I. Sheldon, Suparvisor, Sacondary: Guidenee
and Couwnseling, Loz Aageles City Schoels

Br, Jerry F. Halverson, Logal Advissr, oz Angeles
City Schools \

Dr. Borothy J. Lyons, Asaistant Hedical Directer,
108 Angeles City Schools N \

Mr. David Randolph, Supervisor, Industry-Edwestion
Programs, ies Angeies City Schools B

\

¥r. Louis DeBus, Director, Santa Monica Area Office
Les /ingeles County Probation Pepartment \

Mr. Ra; Herbert, Chisf, Field Services Vivisiza, \
108 Angeles County Probsiiom Department |

Mr. Royden Zhe, Manager, Califormis State &plcmqt
Serviea, Inglewnod

Final membership roster for Centar Advieory Comrittses
confirzed

Hr, Reyden Zhe, Manager, Califormis State Employment
Service, Inglewocod

<irs Richard S. Chraatensen, Employer Relations

Representative, falifornia State Enployment Service,
Inglewood

Mr. Edward Hughes, Employer Relations Repressntativs,
California State Employmant Service, Inglewood
Hiss Rose G'Comnor, Area Supsrviscr, Secondary

Guidancs and Counaseling, Ios Angeles City Schools
A=l5
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Br. D. K. Waite, Regional Supervisor, lmployment,
Trens World Airlines

Hr. Cheries W. Smoke, Yaswger of Ewployment, The
Flying Tiger Line, Ine,

Hx, Robort Kelcher, Henagement Advisory Staff ’
Hanagemsnt Planning and Controls » Horth Amsrican
Aviation Com

Hre. Virginia Gilbert, Personnsl Hanager, Mono
Silicons Company

¥r. Lawrence R, 1it%rell, Personnel Admindstrator,
Northrop Roraix

. ¥r. Harry Saunders, Admiv :trativs Coordinator,

Businees Division, Ios Angeles City Scheols

¥r. Raymond D, Htover, Opsrations Oirector,
Business Division, Ios Angsles ity Schools

¥r. Mllo Watt, Director, Fsal Fstate Branch,
los Angeles City Schools

¥r. Jerry F. Halverson, Lagal Advissr, Ios Angeles
City Sshools

Hr. Ralph G. Corwin, Busirngsass Admninistration
Specielist, Ios Angsles City Schools

¥r. Willard M, Reineck, Direr ©F, Supplies and
Bouipment, Los Angeles Cily Schools

Mr. Ralph Johnston, Assistant Birector, Supplies
and Fquipment, los Angelss City Schools

Hr. Jerry F. Halverson, Legal Adviser, los Angelas
City Schools

Dr. Loulse W. Serler, Deputy Superintendent,
Los Angoeles City Schools

Mr, Richard E. lawrence, Legislative and Special
Projects Coordinater, Los Mngeles Ciiy Sehools

Dr. James W, Lioyd, Coordinator of Speclal Studies,
1os Angeles City Schools

Board of Eduention mseting for presentation of
Isgislative Proposals

Dr. Robert E. Kelly, Associats Supsrintendent,
Division of Secondary Education, Ios Angeles
City S¢hools

Mr. Jerry F, Halverson, legal Adviser, Los Angeles
City Scheocls

Dr. James W. Iloyd, Conrdinator of Speclal Studies,
Los Argelea City Schools

A=16




¥r. Frank J. Toggenburger, Assistant Director,
Research and Development, los Angeles City Schools

Mr. Harry Handler, Assistant Director, Southwest
Regionsl laboratory for Educational Ressarch and
Development

Mr. Royden Zhe, Manager, California State Enploynent
Service, Inglewood _

Mr. Edward Pope, Manager, Unemployment Insurance,
California State Employment Service, Inglewood

Mr. Ralph Olson, Consultant, Instructional Services,
Los Angeles City Schools

¥r. Richard T. Cooper, Secondary Administrative
Coordi. tor, Los Angeles City Schools

Mr. Jerry F. Halverson, Iegal Adviser, los Angelss
City Schools .

Board of Fiucation Mesting regarding legislativa
Comrittee (Continuation Educzation) proposals
(endorsement secured) /

Dr. Richard W. Jarrett, Businass Services Administrator,
Los Angeles City Schools

¥r. Otto H. Holzer, Inspector, Federal Aviation
Agency

Mr. Robert A. Carrow, Assistant Personnel Director,
Pecific Mutuwal Life Inauranc: Company

Mr. Jerrold B. Thorpe, Vics President, Title Insurance
and Trust Company

¥r. L. Dwight Taggart, Mansger, Organization Staffing,
Title Insurance and Trust Company

Ms. John D. Mclean, Vice President, Crocker-Citizens
National Bank

Mr. J. D. Yocom, Aseistant Vice President, Crocker-
Citizens National Bauk _

Mrs. Charlotte K. Lebus, Supervisor, Homemaking
Education, los Angeles City Schools

Mrs. Faye C. Brinker, Senior Administrative Assistant,
Business Division, Los Angeles City Schools
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Mr. Robert J. O'Donnell, Vice President, United
California Bank

Mr. Virgil Volla, Associate Superintendent, Sehool
Planning Division, los Angeles City Schools
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Analyst; los Angelss

Barnes, Director of Food Serviees,

los Angeles City Schools

Kr. Henry Boas, Administrative

Mr. Robert G.
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AFPENDIX B

TASK FORCE

LEOR L. KAPLAN

Frineipal, Palms Junior High School 1963 to

October 1966

Prineipal and Coordinator of Pesce Corps

Training, los Angeles High Summer School 1963 , 1965
Principal, Audubon Junior High School 1953-1563
Vice Principal, Burroughs Junior High Schcol 1950-1953
Viee Principal, Lafayetite Junior High School,

and Coordinator, Lafayetie Center

Delinquency Preventica Project 1947-1950
Teacher, Remediai Reading, Social Studies R

Physical Bducation, and Grade Counselor,

Los Angeles High Schosl 1944=-1947
Teacher, Suclal Studies, Ios Augeles

Adult School 1944
Teacher, Remedial Reading, Music R

Journalism, and Ccunselor, Jackson

Adjustment Center fiigh Scheul 1939-1344
Teacher, Remsdial Reading, Music, and

Counselor at Staunton Avenue idjustment

Center High School (cn special assigument

from Jackson High School, fall semester) 1942

Other Experiencs:

Research and Development Section s Head of

Writing Team, Evaivation of Elsmentary

and Sscondary Education Azt and Economic -

Opportunity Act Projects Summer 1966
Deputy Probation Officer, los Angeles '

Cowaty Yrobation Department Summer 1955
Administrative Assistant for Federal

Sarvey, Los Angeles City Schools!

War Production Training Office 1943

Teacher Training:

Jos Angeles Area Study Group, California
Council on Teacher Education (3 Terms) 1954-1959
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Training Teacher, los Angeles High
Sumer School

Leadsr, In-Service Education Viorkshops in
Guidance &nd Discipline

Community Activities:

¥ember, Board of Dirsctors, Wesiwood
Community Mental Health Clinic

Community Coordinating Councils
President aud/or Vice President,
3 Councils
Member of Executive Board, County
Faderation of Commmunity Coordinating
Couneils
Exscutive Board:
los Angelss County Toy loan Libraries
Los Angsles Youth Project (Delincuency
Prevention)

Other Activities:

Chairman, Organizing Commitiee, Los Angeles
Negro Municipal Band

Chairman, los Angelss County Commities on
Conduct of Juveniles in Theaters

Fleld Work, los Angeles County Pureau of
Public Assistance and los Angoles
County Probation Department

Special Reports:

"The Proposed Pord Foundation Grant %o

Study Dslinquent Gangs in the Southwest
Area of los Angoles"

"Youth Services Programs for the Gifted®
Publicaticns:

"Guidanie Principles,” The Bulletin,
Rational Association of Sscondary
School Principals

"Lafgyette Center Neets Commmnity Challenge,"

loe Angeles School Journal

B=2

19245-1949

1948, 1949,
1951, 1953,

1959, 1961

- ==

1963 to
Present

1547-1954
1949, 1950
1948, 1949

1950
1951-1955

1937~1938




1949
1948
1937
1938

House

ples and Practices® Chapter

for California Junior High

at Ioe Angoles

M.S. = Social Vork -~ University of Southern

California
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A.B. «~ Sociology - University of California

"Guidence Prineci
Hancbook
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HONGRE M. IEVY (MRS,) -

Head Counselor, San Fernando High School 1963 to
. . October 1966

Head Counselor, Jefferson High School - 19%6=1963
Employment Coordinator and Assistarnt

Counselor, Jefferson High School 1952-1956
Student Activities Coordinszior,

JeZferson High School 1949~1952
Teacher, English and Social Studies,

Jefferson High Scheol K 1946-1949
Teacher, English and Social Studies,

Lafayette Junior High Sehool 1940-1946

Degrees:

B.E. ~ Education - Upiversity of California
at Los Angeles

¥.8., ~ Education - Uniwversity of Southern
California

M,A, = Guidance - California State Collegs
at Ios Angeles




HILLIAN G. MFDINA

Teacher, Metal, Wood, Grant High Schoul 1964 to
October 1986

Teacher, Wood, los Angeles Sounty

Probation Depsrtment, Yaiibv Juvenile

Detention Camp (eveninys) 1959-1963
Teacher, Metal, Wood, Pacoima Junior

High School 1956-1964
Teacher, Hetal, Wocd, Drafting, Walter

Reed Junior High School 1955-1956

Other Exparience:

Journeyman Machinist . 1937-1943

Degrees:

B.S. = Industrial RBducation - California
State Tsachers College, Californis,
Pennsylvania

M, of Ed. - University of California at
Ios Angeles




APPENDIX €

CONSULTANTS

Dr. David Allen, Supervisor, Trade and Technical Teacher
Education, Bureau ¢f Industrial Education, Cslifornia
State Department of Zducation: lecturer In Education,
University of California at Los Angeles

Mr, Harry Handier, Aasitatanf.' Director, Southwest Regional
Laboratory for Educational Rosesrch and Development
{currentiy on lsave from the position of Administrative

Cocrdinator, Spscislly Funded Projects, Los Angeles
City Schools) '

Dr. Edward C. Kelly, Associate Professor of Business
Education, University of Southern California
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AFPENDIX D
ADVISORY COMMITTEE

Central City Occupational Training Center

Loe fagoles Industry-Education Cownecil .
(an affiliate of the Southern California Industry-~Education
Coancil which serves both indwstry and school- for the
development of coopsrative programs)

Dr. E. NMaylon Drake, President; Superintendent, Alhanbra
City High Schools

Dr. Edwin X, Hays, Vice President; Vice President, Research
and Pevelopment, Rike: Laboratories

Mr. 3am Perry, Public Relations Manager, Bank of America

Mra. Betb Wyckoff, Wyckoff and Associates

Mr. Rebert A, Carrow, Assistant Personnel Director, Pacific
Mutwal Life Insurance Company

Migs Diane Chavez, Representative of client population

Mr, I, J. Gere, General Personnsl Manager, Pacific Telephone
and Telegraph Cempany

Mr. John Heynes, Manager, Industrial Relations, American

- Elsctronics, Inc., President, Greater los Angeles Chapter,

Personnel and Industrial Relations Association

Mr, Carlos Jomes, Representative of client population

Mr. John Jones, Supervising Parole Agent, Cslifornia Youth
Authority ) -

Mr. Herbert Kaplan, Youth Employment Supervisor, los Angeles
County Civil Service Commission

Mr, Don icughery, Assistant Chief, Field Services Diviasion,

% Ios Argeles County Probation Department

Hr. Thomas McCart, Recruitment Representative, State Fersonnel
Board _

g Mpr, John Mclsan, Vice President, Crocker-Citisens National Bank

. . Miss Muriel Morse, General Manager, Ios Angeles City Civil
A ] Service Commission .' '

Mr. Ralpk A. Nelson, Personnel Director, Oecidental Life

Insurance Company of America

Mr, Roberi O'Donnell, Vice President, Undted Califorria Bank

Mr, Robert Riley, General Manager, Southern Californis Restaurent
Asgoclation :

Dr. Richard Schutz, Director, Southwest Regional iaboratory for
Educational Research and Development

My, leslie K. Shaw, U.S. Pestmaster, lLos Angeles

Hr, Sydney E. Tarbox, Rsgional Depuiy Director, U.S. Civil
Service Commiasion; los Angeles
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Er, Jerrold B. Thorps, Vice Prosident, Title Insurance
and Trust Company

E\‘ [} RObOX"‘o Bo '*Mte 9 Ed\lslti‘hon G@ﬂittﬂe ] MIO,
Los Angsles County Federation of Iabor

ios Angelss éity Schools Personnci:

Me, Fred A. Basr, Supsrvisor, Junior Bigh Industrial Arts

¥r, Dwagne L. Erubaker, Supsrvisor, Work Experience and
Continuation Education

Dr. liverstt B. Chaffee, Associate Suporintendant,
Instrectional Services Divisicm

Dr. B. Gordon Funk, Supervisor, Senior Righ Industrial
Education

Br., Jo Iyman Goldsmith, Supervisor, Vocationel and
Practical Arts

Ny, Frank J. Hedrick, Supsrvisor, Xlementary Industriel
Arts

¥rs. Bessie B. Kaufman, Supervisor, Busineas Education

Dr. Robert E. Kelly, Avsociate Superintendent, Divisicn
of Secondary Education

Mr. William N. Kepley, Jr., Administrative Assistunt,
Divigion of College and Adult Education

Mrs. Charlotte K. Iabus, Supervisor, Homsmaking Education

Dr, Dorothy J. Lyone, Assistant Medical Director

Dr. Richerd Maxfield, Director, Classified Personnel Branch

KEr. Cecil . Wunm, Pirectur, Chiic Welfare and Attendance
Branch

FMrg. Virginia Powers, Guidance Specialist, Elementary
Division

¥r. David F. Randolph, Superviscr, Industry-Education
Program

Miss Muriel I. Sheldon » Supervisor, Secondary Guidance and
Counseling

Hr. Stuart Stcmgcal, Assistant Superintondent » Division of
Secondary liducation

¥r. Roy Stone, Principal, Mid-City Adult Occupational
Training Center

Mr, Frank J. Toggenburger, Assistant Director, Office of
Research and Levelopmsnt
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ADVISORY COMMITTER

Los Angeles international Airport Occupational Training Center

}7 " Weatside Industry-Education Cowicil
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Hrs,

(An affiliete of the Southurn California Induatrye

Educetion Couneil which surves both industry and

schools for the developmint of cooperative prograis)
. Charles T. Morrow, President; Head of Technical
Relations, Aerospace Corporation

Dr. Joseph Cryden, Technical Statf, Hughes Aireraft
Company

Mr. Charles Cleminshaw, Vice President » Parker Aircraft
Company

¥r, Clifford Rich, General Emplcyment Aciinigtrator,
Garrett Corporation

Mr. Royden Zhe, Manager, California State Employment
Service, Inglewood Office

William Barres, Personnel Manager, North American
Aviation, Ine. :
Robert Bromley, Personnel Manager, AiReasarch Aviation
Service Corporation

Iouis DuBus, Director, Santa Monica Area Office,

Los Argeies County Probation Department

Wiiliam E. Foster, Fsrsonnel Mansger, Del Mar Eagineering
Laboratories; President of 6ih Area Council, Personnsl
and Industrial Relations Association, Inc.. Greater

Los Angeles Chapter

Samuel Glane, Supervising Parole Agent, California Youth
Authority

Richard E. Glauser, Head, Vocational and Technical
Training, Corporatz Industrial Relations, Hughes Aircraft
Company )

George G. Grigas, General Menager, Sky Chefs, Inec.
Thomas Hall, Director of Personnel and Employment ’
Western Airlines

Ellie Hanna, Representative of client population

Daniel Hobel, Vice President and General Manager,
Fairchild-Winston Research Corporation

Mr. Ot*s H. Holzer, Inspesctor, Federal Awiation Agency
Hr. Richard Lano, Assistant Supsrvisor, Trads and Technical

Teacher Education, University of California at Los Angeles
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Mr. Richard J. MacDonald, Training Specialist, Garrst:
AiRessarch Corporation

Mr. Frank Mouchebouef, Manager, Marriott Tn-Flite Services

Dr, Erzet H. Plesset, Chairman of the Board, Plessst
4sgociates, Inz.. Research Conmiltants

Mr, Gilbert Ramos, Baprosentative of clicat porulation

Mr, Robsrt Riley, Gencral Manager, Southern California
Hestaurani. Association

Dr, Rieliard Schuts, Director, Southwest Regional Laboratory
for Educatisnsl Resserch and Development

vir, Neil Sullivan; Director of Personnel, Interstate
Hoasts, Ine.

Mr. Ernest R. Whitc, General Vice Presideni, Tnternational
Associstion of Machiinists

Mr. Robert B, White, Education Committee, AFI~CIO,
Jos Angeles County Federaticn cf Labor

Mr. Edwin H. Wingate, Director, Labor Relations, Continental
Airlines

Los Angeles City Schools Personnel:

Mr, Arthur G. Andresen, Assistant Supsrintencent s Division
of Secondary Education :

Mr, Fred A. Baer, Supervisor, Junior High Industrisal Aris

Mr. Dvayne L. Brubaker, Supervisor, Work Experience and
Continuation Education

Mr, Morris Puiwa, Superviscr of Guidance, Scuth Elementary
Areg

Dr, Everett B. Chaffee, Associate Superintendent,
Instructional Servieces Diviainn

Mr. Donald V. Ghase, Depastmant Coordinator, los An§ile-3 Cits
Aircraft School (Trade Technical Junior Collegs)

Dr. B, Gordon Furk, Supervisor, Senior High Industrial
Education

Mr. John Glovannoni, Superviscr. Elemesntary Industrial Arts

Mr. J. lyman Goldswiik, Supervisor, Vocaiisnal end Practical
Arts :

Mrs, Ressie B, Kaufman, Supervisor, Businecs Education

Dr. Robert E. Kelly, Associate Supsrintendent, Division of
Secondary Fdncatlon

Krs. Charloits K. Labus, Superviesr, Homomasicing Tducation

Dr. Dorothy J. Lyons, Assistent Madical Dirsctor

¥, Ceoil C., Funn, Director, Child Waelfare and Attendance
Branch
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Hr. David F. Randolph, Supervisor, Industry-Education
Program

Miss Murdel I, Shelden, Supsrvisor; Sccondary Guidancs and
Counseling

, Mr. Frank J. Toggenburger, Assistant Director, Office of
Research and Development
Nr. George Winder, Administrative Coordinator, Division of
College and Adult Education
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Mr. Dwayne L. Brubsker, Supervisor, Work Experience and
Continuation Education

¥r. Richard Flyna, Assistant Supervisor, Child Welfare and
Attendance Branch

Mr. J. Lymen Goldsmith, Supervisor, Vocational and Practical
Arts

Mr. Jerry F. Halverson, Legal Adviser

Mr. Warren L. Juhnke, Principal, Fleming Junior High School

Mr. Richard H. Lewrence, legislative and Special Projects
GCoordinator

Mrs. Helen Morton, Principal, LaSslle Elementary School

Mr. Cecil C. Nunn, Director, Child Welfare and Attendance
Branch

Mr. George J. Smith, Administrative Coordinator, Secondary
Division

Mr. Frank B. Snyder, Principal, Jefferson High Schocl
Mr. Stuart Stengel, Area Superintendent, Secondary Division

Mr. George M. Winder, Administrativo Coordinator, Adult
Education Oifice

Dr. John W. Wright, Administrative Assistant, Elementary Division
Mr. Leon L. Kaplan, Head of Task Force, (Chairman of Committee)
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Summary of Purposes and Content of Isgislation. In order to

APPENDIX F
LEGISLATIVE PROPOSAL

Presented by Legislative Review Committee
on Continugtion Education

to the Los Angeles City Board of Education
(Endorsed January 3, 1967)

provide suitable imstruction for continuation education pupils
as required by the Education Code, Section 5952, it is
desirable to use Chapter 14 of the Code (Regional Occupational
Centers) with certain modifications. A specially designed
program has been developzd to enable 16~ and 17-year-old
pupils, enrolled in three-hour per day continuation

education classes, to qualifr for 5 high school diploma and
at the same time to acquire occupational skills that will
prepare them for the world of work. These Centers will
eimmpnasize occupational training with academic education
playing a supporting rcle. A functional program would

provide pupils an opportunity for work exploration and
observation and paid on-the-job training in various

industriss and government agencies. The Centers would be
coeducational, small in size (serving a maximum of 300
pupils), and would require specialized staff, facilities,

and equipment.

Research completed by a special Task Force shows that
the possibilities of retaining potentizl and actual dropouts
in this kind of occupationally oriented program can e
accomplished by a combination work-study program. In oxder
to establish Occupational Centers for 1é- and 17-year-old
pupils who have special educational and social meeds,
certain amendments and acdditions to the Education Code
secn advisable. Recommended changes involve the extension
of the school year to provide a year-around program,
provizion for adults to utilize the achool facilities, and
financiai provisions {o enable the School Pistrict to establish
and operate the Centers. The factors which require additional
funding as excess expense items are:

1. Separate administration and school plant
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2. Small enrollmsnt (300 pupils maximum)

3. lower teacher-pupil ratio (1 teacher to 15 pupils)
L. Intensive counseling aud testing (individual and group,

and voeationsl guLaanscsy

Intensive health ssrvices

Individualized instructional program (curriculvm lab,
programmed instruction, teaching machines, remodiation,
Job-oriented materials)

7. Equipment and suppliee for skill trainirz {aviation
machanics, food service, keypunch, auto mechanics,
electronics assembly, typewriter repair, typewriters,
business mechines)

ANl AL O DRGSR A WMo AL, GRS TG A it S S ST S
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8, Job dsvelopment and placerent staff and services

At A o o gl

9. Specially designed Instructional Mzterials Center
(1iorary, sudio-visual)

10. Transportation (to the Center and for work exploraticn
and on~the-job training)

L L CER T e

i 1l. Training allowsnce prior to on-the~job placement

12, A11 ysar school for those pupils interestsd in order
to continue the on-the-job employment program and
thus cooperate with industry when the nsed for trainsd
employses is greatest (scasonsl travel peak and

3 vacation relief)

The implementation cf the Beilenson Act (Assembly
Bill 2240) has demonstrated that certain amendments are
desirable in order to effectively administer certain
provisions of the bill,

Additional alternatives are needed in regard to the
10-day 1ixit on suspensions; Edueation Code (Division 9,
Chapter 1, Article 3, Section 10607.5). It is also recommended
that a pupll, whose case is pending before a Board of Education
for expulsion, may be suspended beyond 10 days.

'
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Parental sclicols or rooms are practically non-existent
in school districis in the State. The alternative of
transferring a pupil to a parental #chool or room or to &

continuation education class obvicusly restricts the usas of
appropriate placeamenis. The Article ie mat spplisabls 4o

secondary schoo). pupils, and some of its mv;aions could be
considered to be philosophically out-of-date. Amendments

are included to provide adequate finuncial support for
opportunity schools and classes.

The proposed revisions to the "Parental School Article”
provide for a pcsitive approach to aid each pupil 4in his
school adjustment. The primary objective of enrcllment in
an opportunity class or school would be tc prepare the pupil

for return to the regalar program of instruction as soon as
possible.

The legislation would make specialized services available
on a disirict-wide basis to elementary and secondary pupils
either in ar opportunity class within their regular school, an
opportunity olass in another regular school, or in an
opportunity school. :

EZmphasis would be placed cn adapting instruction to muet
the unique and complex learning needs of pupils and in
providing intensive counseiing. The class size would be

smaller than in the regular classroom witk a teacher-pupll
ratio not to exceed 15,

TN I TV SRR
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An act to awend Sections 5952, 5953, 450, T451.5,
W5ky 455, Th56, 10607.5, and Section 12553 of the
Kducation Code, and to add Sections 5957, 5958, 5959,
5960, 5961, 5962, 5963, 5964, 7451.1, 7457, 7458,
Th59, THE0, ThEL, 462, 7463, 18260, and Section
18280 of the Education Code, relating to vocational
and technical education.

The people of the State of California do enact as
follows:

SECTION 1. Section 5952 of the Education Code
is amended to read:

5952. The governing board of each high school
district and each anifisd school district shall
establish and maintein special continuation education
classes or regionsl cccupational centers whenever
thers are any minors residing within the district uho
are subject to compulscry continuation education;
provided, that if there are fewer “han 100 students
enrclled in grade 12 in the school or schools of the
district, the governing board of the district nay
apply Yo the State Depariment of Education for exsmpiion
from the requirements of ihis sectiop and such exeaption
may be granted in accordance wit: rules and regulations
that shall be adoptsd by the State Board of Education
to govern the granting of the exempticns.

SECTION 2. Sectior 5953 of the Edacation Code is
anended to read:

5953. Specisl continuation education classes or
claeses conducted by a Tregional occupational center
shall provide at least four 60-minute hours of
instruction per week for each minor within the high
school district who is subject to compulsory
continuation education.

F-l,
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SECTION 3. Section 5957 1s added to seid code, to read:
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5957. The governing board ¢! a school district or
schocl districts, as the case miy be, maintaining special
continuation education classes may accept and expend grants
from the federal governxent or from other pubiiec or private
sources for the purpass of this article.
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Costs of any kind required by the faderal government
or by public source to be incurred by a school district for
the purpose of maiching any federal or other public grant
shall b8 reimbursed to the district or to the county
superintendent of schools by the State Superintendent of
Public Instruction as excess expense.

SECTION 4. Section 5958 is added to sai( code, to read:

5958. The Superintendent of Public Instruction shall
determine the amount of the excess expsnse incurred by sach
achool district and each county superintendent of schools
for the education of pupils in special continuation ecdication
claszes. "Excess expenss" as employed in this section
includes the total current expenses of education, including
transportation, incurred for the education of pupils in
special contirmation education classes, over the expense for
an aqual number of units of average daily attendance of
pupils attending regular day classes in the district.

SECTION 5. Section 5959 is added to said code, to read:

5959. Whenever any school district maintains special
continuaiion classes, the governing board of the school
district may apply to the Supsrintendent of Public
Instruction for an apporticnment pursuent to Sectioms 5951
through 5964.

SECTION 6. Section 5960 is added to said code, to read:

5960. The applicatiun shall be made prior to September 1st
of each school year in the form and manner prescribed by the
Superintendent of Public Instruction and shall include an
estimate of the average daily attendance that will be
creditsed to such special continvation education classes,




during the school year for which an advance apportionment
is requested. Such estimate shall e based uponi the number

of puyils residing in the district that come within the
provision of Sections 5951 through 5964, imclueive, and who

will attend such special continuation education classes, and

shall be subjsst i ths spproval of the Supsrimtendent of

Public Instruction.

SECTION 7. Section 5961 is added to said code, to read:

5961. Not later tham thirty (30) days after such
application, the Superintendent of Public Instruction, if
he approves, shali apportion to each applicani: school
district from the State General Fund, as an advance against
future apportionments from the State School Fund to such
district, an amount equal to the maximum amount contained
in the approved application.

SECTION 8. Section 5962 is added to said code, to read:

5962. The Superiniendent of Public Instruction shall
furnish an abstract of all apportionments made to school
districts under Sections 5951 through 5764, inclusive, to
the State Controller, the Department of Finance and to the
comty guditor, county treasurer, and county superintendent
of schools of the county and shall certify such apportionment
to the State Controller who shall thereupon draw warrants on
the State General Fund in favor of the county treasurer of
cach county for the amounts apportioned to the districts.

SECTION 9. Section 5963 is added to said code, to read:

5963. A1l monims received by the treasurer of a county
under Sections 5951 through 5944, inclusive, shall be
credited by the treasurer to the general fund of the school
district of the county, exactly as apportioned by the
Superintendent of Public Imstruction.

SECTION 10. Section 5964 is added to said code, to read:

5964. During the next two fiscal years after the fiscal
year in which such apportionment is advanced to a school
district under Sections 5951 through 5964, inclusive, the
State Controller shall deduct from apportiomments made to
zach school distriet from the State Schocl Funé an amount

F-6
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equal to an amount apportioned to such school district
under Sectiors 5951 through 5964, inclusive, and pay the
same into th 3tate General Fund.

SECTION 11. Section 7450 of the Educaticn Code is
amanded to read:

7450. In enacting this article, it is the intent of
the legislature to provide qualified students with the
opportunity to attend a technical school and enroll in a
vocational or technical training program, regardless cf the
geographical location of their residencs in a county or
region. The Legislature hereby declares that a regional
occupational center will serve the atate and national
interests in providing vocational and technical education
to prepare students for an increasingly techmological
society in which gensralired training and skills are
insufficient to prepare high school students and graduates,
and out-of-achool youth, and adulis for the many employment
opportunities which require special or technical training
and skills, The Legislature also declares that rogional
occupiational centers will enable a broader curriculum in
technical subjects to be offered, and will avoid unnecesiary
duplication of courses and axpensive training equipment,
and wvill provide a flexibility in operation which 3111
facilitate rapid program adjusiments and mosting changing
training needs as they arise,

SECTION 12, Section 7451.1 is added to the
Education Code, to read:

7h51.1 A regional occupaticnal center shail:

(a) Provide individual ccunseling and - ‘.oce in
social and vocational matters, which shall t:.:si» the
ssrvices of school physicians and school psyeosisy’ ats.

(b) Provide a curriculum which includes skili

training ir occupational fields having curvent and future
reeds for the training that is provided.

(¢) Shall include a program providing an opportunity
for pupils to acquire entry level vocational skills which

P




.
" & 544,
N . A LA . A 3 et
- . . . o, . e et i § b e A RIS O TN g s Yol

P P N foe [ b r o gerat e 2 b ol St e e T L N, Wy NS g o2 4t BN Vs ke IS Shaser b7 e G % SO L T v 0L , o T i
. A " ety 2o il A . v 430 N Abh o e I S e \ e, N W GN O, ) bES 4 > Yy, oo o v o~ " Tnedts ¥4
re AN D 50 g g b S oMY LRl SEOU S SRS SR AR e A O R T AT, Sk Soes M Eocrmnat el B <1 S ol ii s L SR 3 £ DOPE

‘y
o

SOie I BN e A e .
RO R LTS,

£
N,

e gS0 s 0
fo g

S ik

AP
RN E. S YT N
BRI I DS P N X N S e, Loeid o 0y eigadl gl oSS ‘
R G SR ARRT -4 SRR AT Jgf" LA ARV Ol {{’}“’i;ﬂd&“l‘fh 3 Bt

will lead to a combination work-stvdy schedule of four
employment hours and three honrs of skill training and
basic education each day at the occupational center.

(d) Maintain a pupil-teacher ratio of fifteen to
one, or lower,

SECTION 13. Section 7451.5 of the Education Jode isa
amsnded to read: '

“451.5. A regional occupational center may:

(a) Be established pursuart to Section 7451 %o
provide day, including Saturdey, and evening full-time
and part-time vocational education programs for minors
and adults, the year-aroyud.

(b) Include within its vocational training programs,
the eniablishment and operation of a sheltered workshop.

SECTION 14. Section 7454 of the Education Code i3
amended to read:

7454, The county superintendent of schools or governing
board of a school district or districts, as the case may be,
maintaining a regional occupational center may accept and
expsnd grants from the fedsral government or from other yublic
or private sources for the purposes of this chapter. Costs
of any kind required by ithe federal goverrment or other
public soiurce to be incurred by a school district or a county
supsrintendent of schools, for the purpose of matching gay
federal or other public grant shcil be reimbursed to the
district or to the county superiantendent of schools by ihe
State Superiniendent of Public Instiumction as axcese expensa.

SECTION 15. Section 7455 of the Education Code is
emended to read:

T455. Any pupil eligibls to attend a high school op
adult school in the couty, and who residss in a school
district which by itself or in coopersiion with ciher school
districts, has not established a regional cccuruiionsl center,
is eligible to attend a regional oceupationsil center
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raintained by the County Superintendent of Schools. Any
school district which in cooperation with other school
districts maintains a regional occupational center or any
such cooperating school districts may admit to such center
any pupil, ctherwise eligible, who resides in the district
or in any of the cooperating districts. Any mchool distriet
which by 1tself maintains a regicnal cccupational center may
* admit to such center any nupil, otherwise eligible, who
resides in the district. No pupil, imcluding adults and
minors under subdivision (a) of Section 7451.5, shall be
admitted to a regional occupational center unless the County
Superintendent of Schools or governing bosrd of the district
or districis maintaining the center, as the case may be,
determines that the pupil will benefit therefrom and
approves cf his aduission to the regional occupational
center.

TR T

A pupil may be admitted ¢n a full-time or part-time
bagis, as detemminad by the County Superintendent of
Schools or governing board of the school distidct or
districts maintaining the center, as the cass may be.

A school district which by itself or in cooperation with
olher school districts maintains a regional occupational
csntor mey admit pupils residing in other school distriots
under irterdistrict attendance agreemsnts made pursuant to
Sections 10801 and 10805.

SECTION 16. Section 7456 of the Fducation Code is
amended to read:

7456, The County Superintendent of Schools, with the
approval of the County Board of Education, and the governing
board of each school district vwhich meintains a regional
cccupetional center pursuant to this chapter, shall certify
to the county auditor and %o the County Board of Suparvisors,
on or before July 15 of each year, the amount of mouey

. required to be raised by a tax for the education of pupils
attending the regional occupational center maintained by the
County Superintendent of Schools or by a school district, as
the casc may be, and for the purposes zet forth in
Section 7453.
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The amount shall be determined by subtracting from the
total cost of euncation of such pupils in the regional
occupational center, .including transportation, to the
County Superintendent of Schools or school districi, as the
case ',y be, (1) the total of any balances remsining to be
expended for this purpose and (2) the total amownt to be
apportioned by the Superintendent of Public Instruction to
the County School Service Fund or to the school district R
as the case may be, for the education of such pupils and by
adding to the result the amount required for the purposes
set forth in Section 7453. At the time of levying county
taxes, the Board of Supsrvisors shall levy a district tax
for each regional occupational center maintained in ths
county by the governing board of a school disirict pursuant
to this chapter upon the taxable property of the school
district sufficient to produce the amount required by this
ssction; and the board of supervisors may levy a8 county tax
for each regional occupational center maintained in the
county by the County Superintendent of Scheols pursuant to
this chaptery upen 4he Lanable preperiy of the
sufficient tc produce the amount required by this section,
upen the following taxable property within the county:

(2) In a county in which the governing board of &
achool district is not maintaining a regional occupational
center pursuant to this chaptsr, upon all the taxshle
property within the county.

{b) In a county in which the governing board of s
gchool district is maintaining & regional occupational
centsr purauant to this chapter, upon the taxable proparty
within that portion of the territory of the county which
As zot included in territory of such school district.

Cods, {o-reads -

SECTION 17, Section 7457 is added to the Education

7457. The Superintendent of Public Instruction shall
determine the vmount of the excess expenss incurrsd b~ each
school district and each county superintendent of schools
for the education of pupils in regional occupational centers.
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"Excess expense' as employed in this section includes the
total current expenses of education, including t{ransportation,
and those expenses incurred under Section 7453, incurrcd for
the education of pupils in regional occupationsl centers,

over the expense for an equal number of units of aversge deily
attendance of pupils attending regular day classes in the
district. '

SECTION 18, Section 7458 1s added to the Education
Code; to read:

7458. Whenever any school district or the county
superintendent of schools maintains a regional occupational
center, the governing board of the school district or the
county superintendent of schools may apply to the Superintendent
of Public Instruction for an apportionment pursuant to
Sections 7457 through 7463, inclusive,

SECTION 19. Section 7459 is added to the Education
Code, to read:

7459. The application shall be made prior to
September 1st of each school year in the form and manper
prescribed by the Superintendent of Publiic Instruction and
eshzll include an estimsate of the average daily attendance
that will be credited to such regional cccupational center
or eeiiuvszd during the school year for which an advance
apportionment is requested. Such estimate shall be based
upon the number of pupils residing in the district. or im
the county in the case of the county superintendent of
schools, that come within the provisicns of Sections 7450
through 7455, incluzive, and who will attend such regional
occupational centers, and shall be subject to the approval
of the Superintendent of Public Instructicn.

SECTION 2., Section 7460 is added to the Education
Code, to read:

7460. Not later than thirty (30) days after such
application, the Superintendent of Public Instruction if he
approves, shall apportion to esch applicant school district,
or to the county superintenderi of schools, from the State
Ceneral Fund; 2z an advance against future apportionments
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from the State School Pund to suech district or county

superintendent of schools, an amount equal to the maximum
amount contained in the appreved application.

SECTION 21. Section TLEY is added to the Education
Code, to read:

T461. The Superintendent of Publie¢ Imstruction shail
furnish an abstract of all apportionments made to school
districts or tu county superintendents of schoois under
Sections 7457 through 7463, inclusive, to the State Controlier,
the Department of Finmance and to the county auditor, county
treasurer, and county superintendent of schools of the county
and shall certify such spportionments to the State Controller
who shzll thereupon draw warrants on the State Ganeral Fund
in favor of the county treasurer of each county for the
smomnts apportioned to the distiricts, or to the county
supsrintendent of the county.

SECTION 22. Section 7462 is added to the Education
Code, to reaé:

7462. A1l moniss received by the treasurer of a
county under Sections 7457 through 7463, inclusive, shalil be
credited by the treasurer to the general fund of the =chool
district of the county, or to the county school service fund,

exacily as apportioned by the Superintendent of Public
Instruction.

SECTION 23. Ssction 7463 is added to the Eduecation
Code, toc read:

T463. During the next two fiscal years after the fiscal
year in which such apportionment is advanced to a school
district; or to a county superintendent of achools, under
Sections 7457 through 7463, inclusive, the State Controller
shall deduct from apportionments made to each such school
district, or to the county school service fund, from the
State School Fund an amount equal to an amount apportioned
to such school district, or to such county superintendents
of schcols, ander Ssciions 7457 through 7463; inclusive, and
pay the same into the State General Fund.
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SECTION 24. Secticn 10607.5 of the Education Code is
amendsd to read:

10607.5, Notwithstanding the provisions of Section
10607, no student shall bs suspended from schocl for more than
ter (10) days in 4 school year except he shall firat have been

be transforred {0 and enrollsd in either a pavenval echee:
esteblished and maintained pussusrs so iuiiele 1 {commenmeing
with Seetien 65039 ef GChapher 7 of Bivieien 67 er e continuebien
edueceiion elase ssteblished and meintained pureuent bo Anbiele 4
tecmmeneing with Seebien 5951} ef Ghapier & of Diwdeden ér one
other regular school for adjustment purposes. an opportunity
class in his school of residence, an opportunity school or
class, or a continuation education school or class. In a case
where an action is pending in juvenile court in regard to a
student, a superintendent, or other person designated by him

in writing, may extend the suspension until such time as the

Juvenile court has rendered a decision in the action, The
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SECTION 25. Section 12553 of the Education Code is
amended to read:

N AP P N

12553. Whenever & minor subject to the provisions of
this chapter (Sections 12551 to 12759) cannot give satisfactory
proof of regular employment he shall attend, for not less than
three hours per day, upon special continuation education
ciasses, or a regiomal occupational center, during the period
of unsumpioyment.

SECTION 26. Section 18260 is added to the Education
Code, to read:

18260. The Superintendent of fublic Instructiomn shall
allow to each school district and county superintendent of
schocls who maintains a regional occupationsl center an amount
equal to the excess current expense of education; including
%ransportation and expenditures made under Section 7453, to such
school district, or county superintendents of schools, for
educating pupils who come within the provisions of Sections
T450 through 7463, inclusive, during the preceding fiscal year.
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SECTION 27. Section 18200 is sddec tc the Rducation
MQ s to l'.&ld:

18280, The Superinteandent of Public¢ Instruction shall
allow to each zchool district which maintaines specisl
continuation sducation schools or classes an amownt equal %o
the axcess ecrrent axranse of education. ineluding tranarariation.
to such school district for ecdwcating pupils who cems within
the provisions of Sectioans 5951 through 5964, inclusive, during

the preceding fiscsl year.
I EER X

An act to repeal 3ections 6501, 6502, 6503, €504, 5505, 6506,
6507, 6508, 6509, 6510, 6511, 6512, 6513, 6551, 6552, 6553,
6554, 6555, 6556, 6557, 6558, 6559, 21451, 21452, 21501, 21502,
21551, 21601, 21602, 21603, 21604, 21605, 21651, 21652, 21853,
20654, 21655, and Section 21656 of the Edwcation Code, and to

. amend Sections 11052, 12406, 12410, 12413, 1258, aad Sastion
13288 of the Bducatiom Code, and to add Sections 6500, 6501,
6502, 6503, 6504, 6505, 6506, 6507, 6508, 6509, 6510, 6511, and
Section 11075 of the Education Code, and add Article 4.7
(commencing with Section 11420) of thue Eaucation Code, and add
Seotion 20800 of the Education Code, relating to opportuniiy
ccl{gola. The people of the Staty of California do enact as
foliows: :

.
o
%
2
Pre]

o

SECTIOR 1. . Section 6500 of the Education Cods ia2 added
1o salid code to read:

6500. In enacting this article, it is the intant of the
Ingisistmre to provide an opportunity for pupils who are
kablitually truant from ing’ruction upon which they are lawfaully
required to attend, or who are irregular in atterdance, or who
are insubordinate or disorderly during their attendancoe spon
inghruction to resolve their problems and to reestablish
themselves for return to regular classss or regular scheols as
scon as practiscable,

R A AT PR S sy.;m oo i W i AN M S R

SECTION 2. Section 6591 is added to sald code, to read:

6501. The assignmsnt of auy pupil to an opportunity
school or an opportumity cilass shall be conducted with a view
to the improvement of the pupdl and to his restoration, as soon
89 practicavie, to the reguiar school and regular class in
which he would, if not so assigned, be required to atiemd.

n - ,.v-(ﬁ . eh g
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SECTIOH 3. Section 6502 1s added to sald ccde, to read:

6302, The governing board of any school district mey
establish schools or msy sot apart publie ¢chool buildings or
2ay eet apart in jmblic schocl bulldings a .vom or rooms for
papils in gradas 1 %hrough 12 as described in 3ection 6500,
Tas school Lullding o0 eSLALLLGNGE OF SUL GPErt shall be Xiowa
as an opportuni’y school and the room or rooms set apart in a
?u.mmc school huilding shall be known a2 opportunity clacs or

208,

SECTION 4. Section 6503 is added to maid code, to read:

6503. Any governing board establishing and maintaining
an opportunity school or opportunity classes may make such
spacial rulos and regulations for its government and adminis-
tration as are coneistent with the provisions and purpeses of
this articls (commencing at Ssction $500).

SECTION 5. Section 6504 is added tc said code, to read:

650k, An opportumaty school may be established as an
elemontary < secondaxy school and opportunity class or classes

nay be e3stablished in arny elemsntary or secondary school of any
school district.

SECTION 6. Section 6505 is added io said code, to read:

6505. The cpportunity school or opportunity class or
classes shall bc established and maintained specially for the
instruction of such pupils in grades 1 through 12 as are

assigned thereto by the Superismtendent of Schools as provided
by this code.

SECTION 7. Section 6506 is added to said code, to read:

6506, The Superintendent of Schools, or ather perscn
designated by him in writing, or the board of education of any
sciiocl distriet zmay assign pupils to an opporturity z:hool or
to opportunity class or claczsss in accordance with the

provisions and purposes of this article (commencing with
Section 6500).




SECTION 8. Secticn 5507 is added to said code, to read:

6507. If any pupil assigned to an established opportunity
school or opportunity class or classes is a habitual truant, or
is irregular in attendance at such opportunity schoel or class ’

or is insubordinate or dimordarly during attendanse at such
opportunity school or class, the superviscr of attendance or
the secrstary of the board of education or clerk of the board
of trustees, if there is no supervisor of attendance, shall
request a petition on his bshalf in the juvenile court of the
county. If the court upon hearing the case finds that the
sllegations are sustained by the evidencs, the court, in
additiocs to any other judgment it may make regarding the pupil,
may render judgmsni that the parent, guardien, or person having
the control or charge of the child shall deliver him st the
beginning of each school day, for the remainder of the school
term, at the oppertunity school or ciass from which he is a
truant, or in which he has been insabordinate or disorderly
during attendance.

SECTION 9. Section 6508 is added to said code, to read:

6508. The governing board of a achool district or school
districts, as the case may be, maintaining an opportunity school
or opportunity class may accept and expend grants from the
federal government or from other pubtlic or private sources for
the purpose of this article.

Costs oi any Iind required by the federal government or
by public source to be incurred by a school district for the
purpose of matching any federal or other public grant shall be
reimbursad to the district or io the county superintendent of
schools by the State Superintendent of Public Imstruction as
axc338 expense,

SECTION 10. Saction 6509 is added to said code, to read:

6509. The Saperintendent of Public Instrustion shall
determine the amount of the excess expsnse incurrod by each
school district and each county supsrintendent of uchools for
the education of pupils in opportunity schools or opportunity
classes. "Excess expense" as employed in this ssction includes
the total current expemses of education, including transportation
incurred for the education of pupils in opportunity schools or

H
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opportunity classee, over the oxpense for an equsl number of

units of aversze daily attemdance of pupils attending regular
day classes 3in the district.

SECTIOR 11. Section 6510 is added to said code, to read:

6510. Whensver any school district maintains opportunity
schools or opportunity classes, the governing hoard of ths
school district may apply to the Superintendent of Pubiie
Instruction for an apportiomment pursuant to Sections 6509
through 6511.

SECTION 12, Section 6511 is added to said code, to read:

6511, The Superintendent of Public Instruction shall allow
to each school district which maintains an opportunity school or
oppertunity class un amount squal to the excess current expense
of education, including 4ransportation, te such school distirict
for educating puplls who come within the provisions of Sections.
650C to 6511, inmclusive, during the preceding fiscal year.

SECTION 13. Section 11006 of the Education Code isa
amsnded: Lo read:

11006, Tie minimum school day in grades four, fiwe, six,
seven, and eight in elementary schools and in special day and
evening classes of an elemsnitary school district, except in
opportunity schosls or classss, is 2.0 minutes.

SECTIOR 14. Section 11052 of the Education Code iz smended
to read:

11052. The minimum school day in any high school, except
in an evening high schuol, & regional <ecupational center, gn
opportunity schoel and in opportunity classss, a continuation
high school, and in continuation educstion classes, is 240 minutss.

CECTION 15. Section 11075 ie added to sald cods, to read:

11075, The minimum day in an opportunity scheol or
opportunity class is 180 minutes.




SECTION 16. Article 4.7 (commencing with Sectiocn
11420) is added to sald code, to read:

11420, Units of aversge daily attendance in the

_ ’ opportunity schools or classes for a fiscal yszr ore the
= : quotient ariaing from dividing the total muuber of days of
: pupila'! attendance in such schools or classes during the

. | fiscal year by 175. :

‘ SECTION 17. Section 12406 of the Educatior Code is
— amended to read:

12,06, The arresting officer shall forthwith deliver
the shild pupil arrested either to the parent, grardian, or
3 other person having comtrol, or charge, of the ehild pupil,
or to the deaehe» school from whem yhich the ohild pupil is
a truant, or, if the eMdd pupil has been declared an s
habitval truant, he shall beimg cause the shild befere a
) : magiel roto for eommiiaent by him 4o e pavenbal sehesd pupil
- ] to be brought bafore the juvenile court of the county.

SECTION 18, Section 12410 of the Education Code is
. : a amended to read:

; 12410, £ thore io mo sercnbel scheed in she

ey ; $he The Court, in addition to any judgment it may make regarding
’ : the ehiid pupil, may render judgment that the parent, guardian,
3 or person having control or charge of the ekidd zupil shall

. deliver him at the beginning of each school day, for the

- ; remaindsr of the school term, at the opportunity school or

p glass from which he is trus:t, or in which he has bsen

: 3 insubordinate or disorderly «aring attsndance.

AET

SECTION 19. Section 12413 of the Education Code is
amanded to read:

12413, The goverring hoard of the school district may,
at any time, within onc year after the buzd has besn deelared
forfeiisd, have execution issved against any of the parties to
the bond to collect the amount therecf. All money paid or
collected on the Lond shall be paid ovse ¥o the parsntel seheel
fand of the eilyy or oy and ecunbyy o oechesd: disimiets or if
“here 40 no paverntel sehvol in $he countyy all memey paid e»

: coiloeied ea ¥he bend ekall be paid iuto the county treasury
o a8 provided for in Section 17152.
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SECTION 20. Section 12458 of the Education Code is
anended to read:

12,58. All fines pald as psnalties for the violation of
any of the provisions of this chapter (commencing at

Mman ann sl owad - aaal d
Section 12101} shall, when ccllssted or received, bs paid

over by the justies court or officer receiving them to the
treasurer of the eidy county, or city and county, in which
the offense was committed, to be placed to the credit of
she parenial oekeol furd of tho adivyy e» oilr and eeuntyy
£ thore i» ocueh a fundy sihermiise %0 4he oridit of e
goxnoral echoel fand of Lhe oiiys or okdy and count>; or 4o
the coundy Lreacsurer 4o be piaced 4o She evedit of the
scheol fund of the school district in which the offenss was
committed.

SECTION 21. Section 13288 of the Education Code is
amended to read:

-13288, Teachers in pementa: opportunity schools or
classes shall have the same qualifications and shell be
employed in the same manrer as in other primery snd greamas
elementary and secondary schools of the eityy siby and
esuntyy or school district in which the pawertsl opportunity
schools or classes 4= ars situsted,

SECTION 22. Section 20800 ir added to said code, to
resd:

20800, The maximum rate of school district tax for any
school year is hercby increased by such ascunt as will produce
the amount of the proposei expsnditures of the school district
required or authorized pursuant t- Sectioms 6500 to 6511,
inclusive, of this code as shown by the budge: of the district
for such school year, as finally adopted by the governing

- board of the district, less any umencumbered halances

remaining at the end of the precsding school year derived
from the revenus from the incrsase in the rate of tax
provided by tiids saction.
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ncreass zpall be in gddition %o any other school district

tax authiorized by law to be leviad.

g
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{
In a unified school district the increese provided by
g this section shall not exceed ten cents ($0.10) psr each one
; ' hundred dollars ($100} if the distirict maintains one or more
i elemeniary schools and high schools, and said increase shall
3 be in addiiion %o any other scheol district tax authorized
? vy law to o levied,
3
i
|

Lar oy

ITf at the end 5% any school year there remains an
unencumbered bvalance derived from the revenue of the increass
3a tax rate hereby provided, suclh balance shall be used
exclusively ir the followinz school year for the szpenditures
of the school district daring that yoar requirsd or suthorized
by Secticne 6500 to 6511, inclusive, of this code, provided,
however, that 2 district may sccumilate from year to year any
unencumbared balence derived from the tax levied under this :
sacticn so long az the accummlsted monsy is ultimately ;
sxpended for a purpose sutkorised by Sections 6500 to 6511,
incluszive,
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APPERDIX G
REFERRAL PROCEDURES

Heferral to the Uccupational Training Centers will be
congidered only after the pupil and parent have had the
opportunity to benefit from counssling. In developing an
optimun plan for each pupil, the home school staff will
explore the use of 2ii resources within the school that
might encourage and support full-time attendance and effect
satisfactory adjustmsnt. A pupil who persists in his desire
to withdraw from the regular school may be considersd for
roferral to an Occupational Training Center if he is between
the ages of 15 years 9 months snd 17 years 6 months.

Referral Procedurcs:

1. The Vice Principal of the homs school contscts the
Coordinator of Pupil Personnel Ssrvices at the
Center to initiate an application.

2. The Assistant Supervisor of Child Welfare and
Attendance of the Center visits the home school
to gain further information sabout the pupil's
interests and school progress.

3. If further consideration is to be given to the
transfer, the Assiatant Sgpervisor of Child Welfare
and Attendance will interview ths pupil and parent.

Lo A brief case history will be prepsred by the homs
school and the Assistant Supervisor of Chiid
Welfare and Attendance for presentstion to the
inteke committes of the Center.

5. If it appears that the pupil's reeds may be served
by vhe Jenter, an appointment will be scheduled
with the pupil and parent for a ccaference and
visitation at the Center.,

6. f the pupil, parent, ard staff agree, the pupil

will be erxrolled; if not, the case will be referred
to the home scheol for further processing.
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may be referred by the continuation teacher to the
homs school Vice Principal for possibls enroilment

in the Occupational Training Center following the
above procedures,
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A 7. Pupils who have already dropped out of school and 4

. -4 inquire at the home schcol about continuing their ¢
% education may be referred to the Center in the same :

3 panner as outlined herein. - H

2 j 8. A pupil im & three-nour per day continuation ciass i
: ;
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APPENDIX K
SUPPORTIVE PUPIL PERSONNEL SERVICES

i

3

Supportive staff services will be provided to enabie
each pupil to achieve optirum success in the Occupational
Training Center. Specialists in guidance s health, and work
experisnce will supplement the skill training prograx and
. the basic educational offerings of the Center. A Specialist

g = in Pupll Personnel Services assigned to each Center will
coordinste the efforts of the supportive staff wiih those of

s -
=z
o

: the teachers in a team approach to help purils develop
. e poeitive attitudss toward themselves, school, work, and the
. &¥ coraunity. :
. bt Objectives. The guidance program will be designed to mmet
. the following objeciives:
=To help the pupil develop self-concerts, values s and
gﬁ the motivation necessary for personal and oceupational
59 success
M ”:’3 ~To assist teachers by providing imformation about
= individwal pupils which will promote imstructicn
- ;: ~To encourage cocperative planning among the Center
- ‘é staff, parenis, and pupils
5 Staff. The guidance staff assigned to eech Center will
\ &,3 include a fulli~time:
o ’ffj <flead Coumseolor
. =School Psychologist
’ - —Assistant Supsrvicor of Child Welfare and Aitendance
- 3;:; Sexrvices. The gvidance gervices will includa:
»A :i:g .

<

M

|
?

-Individual and group counseling directed toward
-Assisting pupils #hrough the process of
self-gppraisal to decide upon educationsl
and occupational goals
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-Helping pupils identify and soive personal and

social problems and thus further attaimmzat of
their goals

~Conferences with pupils and parents » Individually and
in groups, to provide educational and esenpstional -
information

~Psychological assessment and individual cese study,
when needed, to provide information and understanding

about abilities, aptitudes and interesis » anG personal
and social adjustment of pupiis

~Liaison betwesn the home and school
=To interpret to parents and pupils the philosophy,
objectives, and program of the Center

=To interpret to the Center staff both hcme and
commnity influencea on the pupdl

Health

Objectives, The objsctives of the health services program
will be:

=To help the pupil by identifying and correcting, whers
possible, health deficiencies

X
-
EY

P

B

¥
g
o 93

s,

L 3

&
X
A

>
SRS
< ¥
bk
AT ‘72
- o33
S Xl

\

.
r)‘ J
'l',‘ﬂ‘

I
a9
t

<To provide the Center staff with an understanding of

*‘ the pupll®s health problems as they relate to behavicr,
24 océupational activities, and educational planning
—

-To provide mental khsalth comsultatiox to pmpils and staff
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Staff. The health staff for sach Centsr will coneied of &
full~time nurse and “he following part=time parsonnel:

-Physician (l/ 2 tims)

~Dentist (1/L time)

~Audiometrist {1/8 tims)

~Paychiatric Social Worker (1/2 tine)
~Clinical Psychologist (1/4 time)
~Hedical Specialists (75 hours per yesr)
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Services. The hsalth program will include these services:

~Identification of pupil's physical defects, medical
and/or emotional problems

—Oranfomanase telidh smand wnwamand a and adbadl alraid hhaalil
TUWIAGAVIIUY T Wawil MRWiiy) MAILVCHUSy GV OVOAL GUVUY HGALVIE

findings ‘

~Assistanice to pupil in obtaining medical treatment and
care which might correct or prevent further disability

~Mantal health consultation

Work Experience

Objectives. The werk expsrience program will be designed to
meet the following cbjectives:

~To provide effective orientation to the world of work
=To offer sprortunitiea for work observation
-T0 obtain en-the=job paid employment

Staff. Two Work Exparience Coordinators will be assigned to
esch Ceater.
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Ssrvices. The Work Exparicncs staff will provide the following
services: '
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-ligizon with indusiry, business, sad government arsncics
i : to snlist thelr coopsration sxd pariieipatiorn iz the
< progran
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=Developzent of ar optimum work experiencs plan for esach

RN T

pupil
2 =
4 % ~Supervision of pupilis involved in work exploration and
. " work experience

i

o s‘.g;«;i{

~Communication to Center staff of information related fo
ecenpations, employment needs and trends, and on-the-job
progrece of pupils
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AFPENDIX I

AN THACHDIIMAMTARAY AWTAMMDTAT & ALVRIRTD
Y AN ARVVALYIINL: FINLIIVLALR) OB A LAV

WITHIN AN OCCUPATIONAL TRAINING FACILITY

Audio-~-Visual Section
1ibrary Section
Division of Instructional Services

Background and Philosophy for the Project

Modern tradition charscterixes an instructional
materiale center (INC) as a functioning entity which
integrates the instructional resources commonly ascociated
with library and audio-visual services, The purpose of
this resuie is to identify the specific aspects of library
and audic-visual services involved, including educatiznal
impiications, physical facilities, equipment, msterials,
pensonnel requirements and qualifications, and estimsgted
ceats. .

It is ossential to establish certain basic assumptions
in order to plan for the project. These assumptions include
pupil poprlgtion to be served, pupil/teacher ratio, pupil
charagterdstice and motivations, curricul«r conteni, areas
of cccupational specialization, time schadule and duration
of project, and the extent of funds available, As
assumptions are translated into reality, recommendations
¥ill assume a more spevific nature., A survey of
assumptions follows:

Po tion to be Served., It is assumsd that the
projected Occvpational Training Center is to accommodate
both actual and potential coeducsational high school
dropoute in the 15= and 17=year-old age bracket.

Pupil/Tencher natio. It is sssumed that pupil/teacher
ratio will “e dramatically eltered from that in a regular

classroom, veeulting in & maximum t{eacher iocad per class
of 15 pupals.
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Punil Characterdstics and Motivations. It is assumed that
many of these 16~ and 17-year-olds typically will represent
& low socio-economic background and probably a cultural
minority. Many will have a reading ability far lowsr than
vheir grade level expectancy. They will have &n overt or
thinly disguised dislike of elsments repreasentative of a
regular edusational system. Although they msy actually be
saturated in socphistication, this may wsll be accompanied
by a negative self-image when achievement is equated with
the social and intellectual demands of everyday society.
They are easily frustrated by academic challenge and requirs
far greater than average motivation for sustained study.
Often they are lacking a level of parental understanding
and support which would lead to adequate personal security.

Curricular Content. A curriculum designed to communicate
with the youth identified with this project must assume

some bold characteristics if it is to succesd. J% must be
designed to recognize short-term and immediate zuccesses

as well as long range structured accomplishmeris., Each
pupil each day must be able to identify some personal

answer to his own specific needs. He must know that whatever
he learns has an immediate application, however embryonic,
and he must sense that one immediate spplication after

ancther eventually permits him a greater satisfaction of
performance.

If the curriculum is oceupationally or vocationally
centerad, the occupationz themselves must be presented in a
strongly appsaling and motivating light. Only when the goals
and satisfactions of the occupations are undesrstood wiil the
necessity for the accompanying skills make compelling sense.

Areas of Jccupational Spacialization. It is essumed that the
areas of occupational specizlization which are selected will
rzage from 1ow to medium entrance reguiremsnts and will not
further contribute to the pupil's frustration through
rigorous academic requirements. Those occupations might
well be identified which have immediate implications for

Job opportunities in the cormunity. These occupations
should provide increasing levels of responsibility, allowing
a phasing-in of ability in a paid on~-the-job training
situation. This again stresses the importance of a
philosophy which relies on immediate satisfactisn as a
motivating factor for long range progress.

I-2




Time Schedule and Duration of the Prcject. Since the projsct
will be established on an individual basis with each pupil,
flexibility in programming is essential. After a week in
the Center, each pupll should be able to identify a tangible
achisvemsnut, He should be able to ses the relationship of
one week to the next, with psrhaps the first monik giving -
him some level of marketable performance.

The schedule and duration of the project must have the
kind of flexibility which recognizes many levels of success.
To expect every pupil to pursue a detailed courss to a
prescribed conclusion 1s to revert to a preseription which
caused the difficulty in the firsi place.

The project, however, must have a scope sufficient to
make good use of the reinspired youth who are bound to react
favorably to a curriculum which considers their needs, to
centemporary technigues and the new technology in learning
resources which stimlate and motivate*learning, and to
teachers who are convinced that failure to learn is a3 much
their responsibility as the pupils’,

Extent of Funds Available. It is assumed that adequate

funds will be identified to provide a model rather than a
minimal program. Although materials, equipment, and housing
no doubt will exceed those normally supplied in a regular
program, every attempt will be made to squate need with .
supply and to blend purchase with practicality., Identified
tasks to be accomplished will determine the supplies requested,

-

Physical Environment and Space Allocation

The specialized nature of the program in ths eccupational
training facility determines the physical enviromment and
space allocatic: of the IMC.

The IMC is envisioned as a core unit whick by design and
location is both readily accessible to the total facility and
adjacent to the street to faciiitate svening end Saturday use
for adult education. Within it are housed a variety of printed
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and suudlo-visuzl msterials basic to the curricviem and
supportive of pupils’ interssts and nssds. In additicnm,
cerzain priated and audio-visuel materials will be located
in the related claassrooma which the Centar serves.

The IMC itsslf would be phyzically attiractive end geared

primarily to individual study. Basically, it would consist of
the following facilities:

l.

2.

3c

be

5e

Informa) resding area. Hore colorful, comfortable
lounge chairs and coffee tables with current megazir.es
and paperbacks, attrastively displayed, will provide
an atmosphere conducive to browsing and recreatiomal

reading.

Recessed gtack arez. This not only will sliminate
space~consuming paripheral shelving, but will effect
& change from Lhe typical library surroundings in
which the pupil previcusly hes been unsuccessful.

The arca will accommodaie books and AV materials _
interfiled according tc ths Dewey system. Back issues
of psriodicals also will be ircludsd.

Comntar-helght shelving. ILow shelving »ill retain the
open ares contept and will aot && space dividers withim

the resding and atndy aress.

Cireulsr tgblos. The tables, ssating four miplls esch,
will be srranged %o contribute to the infermsl
atmesphere. Restricting the number of paplls and
effecting a change from sonventionsl library composition
will xeduce the formelized distrastioms which ishibit
effectivs study.

Study carrels wiih basic 37 souipmsnt. Pupiiz will heve
an oppertunity for private study, listening, and vieving.
Eack carral will contain = combination slide and fllmatrip
projector, racord player, taps recorder, 8 mm cartridge~
load projector, hesdset, and screem.,

Smail conference room. A small group (4~6) may discuss,

view, listen, and interact without interrupting individugl
study in the rsading room. Equipment will include a smail
teble, six chairs, wall screen, slactrical outlets,
built~-in chalk board, and cupboards.

Yol




7. Idbrarizn's offics. Here will be housed the nssessary
I¥C records, order informstion, etc.; sholves and
cupboards.

8. Production workroom. A sink, electrieal outlste,
cupboards and counter space will make possibie the
processing and development of materials, ziorage of
&V equirnent, and housing of asupplies.

9. Display ereas. Sufficient and functional display sreas
are important in providing an attractive room and
stimzlating reading. :

IS o5
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10. Open spsces ard window areasz. These arc essential in
order to &«void & cluttered, closed-in feeling, Windows
should be strategically placed and large enough sc that

7
2h

"ﬁ puplle can see out. .
ﬁ li. Carpeting and acoustical trestment. This floor covering
g 1s sound absorbing, attractive, and a departure from
5 conventional library appearance.
‘ ' 12. Restroom facilities. Theas must be adjecent to the cors
g% % wndt if ovening and Saiurday access is to bo provided.
:§ Eouimment, Audio-Visual

Fresent trends in the design of audio-visual equirment
ani recsnt commnicaiions research ssem to indicate a
recognition of the growing importance of individuslized
learning and 2 multi-media or multiple pathway approach in the
learving process. The coptinuous growth of a variety of
gystums of instruction presently warrants only the most
flaxibis planning. Certain besic combinatione of present
gudio-visual equipment, however, would ve useble as building
blocke for futurs systems while serving as innovstors within
oxisting instructional teshnology.

In this conbexi, recommsndations for equipment are
divided dpte the categories of fguipment-Clasaroom, Equipment-
Claasroom Study Csnisrs, and Justructlional Haterisle Ceater-
Stady Carrels,
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e i Equipment-Classroom, Regardless of how individualézed
s instruction ia conceived, theore still will remain iarge
blocks of time in which the teacher must discuss s Cost,

swwisrize, or introduce with the whole class. Practiocal
convenienca for the teacher and mmltinle commumications

pethways for the pupil have baen impof*ﬁmt cox-te_e.ﬁ;;;tiona
in the selection of squipment for each classroom to make

good use of s multi-media approach to learaing.
Equipment-Classroom Study Centers, As a pert of the

mediating environment, each classroom is conceived with
five indlividual ntudy carrels equipped sc that the pupil
can listen to instructions and merration, see visuals from
at: least two different sources, and intsract with printed
work or manipulative cbjects. Such learning centers will
be used for remediation, for drill and Juudameutale and

@s notivetional stimuli through the provision of dynanic
segmenta of contemporary materisls., Ii is anticipated
that a Curricvlum Laboratory within the total facliity will
be oreating much of the material used in these classroom
study centers.

Zonippsne~Tnetructional Materdials Center-Study Carrels,
Space for twenty individual study carrels surrounding the
library reading room would allow & variety of curricewlar
and extra~curricular materials to be expsrienced by pupils.
Interesting Jobs and occupatione, psracnal health, psrsomality,
travel/gsography, specialized interests and hobbies sould be
goiee of the subjoct areas prosented in new and crestive HRY'S
with exisling materials and centsr~produced viswals., In
addition io encouraging informstional enrichment s gpecific
sikilis and course units could be presenisd in =z programnad
xode and made avallable during the school day as well a=
evenings and Saturdsys for adult educatica,

Eoulpwent-Library. The combined resocurces of the IMC include
baslc equipment, although used in 2 nen-traditionsl way, {o
facilitate library servizea. Equipment will be selented
ascording to Awerlcan Iibrary Associetion standards plus
ratiorale spacificnlly related to the philesopky and goals

of this project. '

Erinted and Asdio-Visual Materisls. Ao a genoral conceptual
plan, 3t is assmmed that (1) such a Conier wold demand new
occupations) and induatrial skilis material wita an emphasis

T-6
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Technizal Assistant (Claesifiedl. A Center dedicated to

on recent develoment, and that (2) "interest commanding"
material of a contemporary nature, sufficiently diffsrent

from the "traditional" school, might re-motivete many tovard
academic skills.

O RIS N T A T SPITENA i Gp b
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Printed and audio-visual materials wili be selected to
mest the following objectives:

Siam il

1. To provide r-terials for occupational siills.
This would include job performance as well as
Jeb requirements.

NS

2. To provide meterials to supplement courses offered
for the high school diploma

LT IR XV PR By "

3. To provide matorials for personal adjustarent and
persona: development

L. To provide materials for »ecreational reading and
vicaricus experiencs %

L

Jersonnel

Instructlonal Media Coordinator (Certificated). It is saseatial
that & specific person have the full-time rsapensibility tor
coordinating the policiez, procedures, and activities of the
IMC. Ideally, this person should be skilled in both library
and audio-visual philcsophy and technligues. Knowledge of
curriculum, successful tesching expsrience at the high school
level, scheol library experience, audio-visual coordinatorship,
and willingness for immovation are all important to this
asslgnment. The closest existing classes of personnel are
Library Cordinator--Audio-Visual, or Library Coordinator—-
Secondary.

considering ard mesting the individusl needs of ppils requires
a staff member skilled in the production of materials as well
as knowledgeabls in the application, operation, and minor
awintenance of avdio-visual equipment. This parsor ideally is
an expsrienced graphic artist with an intersst and capadility
for in-gervice training in the coordination of avdio-visual

equipment. The existing class of I[llustrator possibly could
be used.
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Cleric%:_l Acsistani (Classified). The clerical duties world
performed by & Jibrary clerk or intermediale clerk-
stencgrapher. Two paid student assistants, each working
half-day assignments, would be sble to troe; file, and asciast

% BYTELD W

in a variety of the IMC operations.
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APPENDIX .3
BUDGETS

LO5 ANGELES INTERNATIONAL AIRPORT
OCCUPATIONAL TRAINING CENTER

Administration
Salaries - Certificated
Salarice - Non-Certificated
Cther Exponses
Total

Instruetion
Salsries « Caxtificated -
Salaries -~ Non-Cervificatod
Other Exponces
Total

Heglth Servicsa
Salaries - Cartificated
Salaries - Hon=Certificated
Cther Expensas
Total

Pupil Transportatioa
Other Expsnses

Operation of Plant

Salaries « Non-Certificated
Other Expsussa
Tetal

Maintonancs of Flant
Othor Expenses

Fixed Chavzos
Gther Fixzed Charges

Lesse of Facilities
Total

Capital Outlay
Altsrations and Imgrovemesnts
of Lesascd Property

Equipment - Aduinistrative Offices
Equipment - Moveabic = Schools

Equipment - Health
Total

CRAND TOTAL

d=1

st Year __ 2nd Yegr
$ 16,613 $ 17,278
6,350 6,350
31,235 32,231
421,633 538,498
43,817 45,362
63,021 47,052
528,273 530,959
39,767 41,558
3,99 b,15L
—0 —a80
Lis, 261 46,012
Th 400 Th, 400
15%;% 135%183
16,289 e Wil
2,846 15,515
31,254 32,504
67,200 67,200
98,45, G9,70L
395)0@0 el
1,000 -
142,533 25,880
—g1.200 .
Shi 033 28,880
$1,336,809 $844, 491,
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d 3 CENTRAL CITT
e % OCCUPATIONAL TRAIRING CENTER
Ry ist Year _ 2nd Jear
ey
oL g Adminietration
i Salaries ~ Certificated $ 16,613 $ 17,278
- Selaries -~ Ron~Certificated 8,272 8,603
Other Expenzes 6.350 8.350
£ Totel 31,235 32,221
2 Iastruction
3 Salaries - Cortificated 421,633 538,498
3 Salaries ~ Non-Certificated 43,617 45,362
g Gther Expensas 63,021 47.899
3 Total 528,271 530,959
i Health Ssrvices
H Salaries - Certificated 39,767 41,358
§ Salaries - Hon-fertificated 3,99 by154
£ Other Expenses - 500 - 500
E;Eé Total . &h;261 46,012
Pupll Transportation
Other Exponsas 54,200 54,200
Oparation of Plant
Selaries -~ Non~-Certificated 12,609 13,113
Other Erpenses 3,580 3,480
Total 16,233 16,793
Haintenance of Plant
Other Expsnses 1,735 12,342
Fixsd Charges
Othsr Fixed Charges 31,254 32,50L
Isass of Feoilities 61,200 61,200
Total 92,1&5:& 93:7014
Capital Cutlay
Alterations and Improvemsnts
of Leased Property 340,200 -
Eguipmont ~ Administrative Offices 1,000 -
Equipzent - Mowvaable - Schools 91,042 244280
Equipment - Healih 24500 ~
Total L3k,542 24,280
GRAND TOTAL $1,202,987 $210, 519
-1
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