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OCCUPATIONAL TRAINING CENTERS FOR 16-18 YEAR-OLD YOUTR

A Demonstration Program for Potential or Actual Dropouts

Introduction

Statement of Problem. Compulsory full-time education is
required by provisions of the California Education gel (1)
until a pupil attains the age of 16. If a 16- or 17-year-old
pupil withdraws from a full-time high school program, he is
required by the Code to attend either a continuation education
class for a minimum of four hours per week, if fully employed,
or a special continumtion education class for not less than
three hours per day during the period of unemployment. An
Motion Code amendment, which became effective in September,
1965, concerns compulsory continuation education and provides
that "the Superintendent of Public Instruction shall withhold
from the district ten percent (10%) of all apportionments from
the State School Fund, until the governing board fully complies
with the provisions...provided that apportionments to a
district shall not be reduced below one hundred twenty dollars
(Um) per pupil in average daily attendance in the district
during the fiscal year." This legislative change has led to
an expansion of the Los Angeles Unified Schoo.. District's
continuation education program. The revision in the Edneation
Sal also motivated the District to request a planning grant
from the Duman o2 Research, Office of Education, U.S. Depart-
Rent of Health, Education, and Welfare, to enable a Task Force
of staff members te design an optimum program that would meet
the special needs of those 16- and 11-year-old unemployed
pupils who are no longer enrIlled in a regular school.

The moat recent study of "Transiency and Dropout Rates
in Los Angeles City Schools, 1964-65" (2) reveals that of the
8830 dropouts reported for the school year, 6079 or 68.8 percent
woks in the 16- and 17-year age bracket. In compiling data for
the above study, a dropout was defined as any 9th, 10th, 11th,
or 12th grade pupil who left school before graduation and was
not known to have enrolled in any other school. The same
definition of a dropout has been adopted for the present
investigation.
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According to School District statistical reports, 597 pupils
who were 16 and 17 years of age were enrolled, as of November 10,
1966, in three-hour per day continuation classes which had an
average daily attendance of 216 pupils. These classes were
established in nine comprehensive high schools and in one
existing specialised continuation high school to implement the
1965 continuation education legislation. Instruction is
currently limited to basic academic subjects except for the
broader curriculum offering of the specialised high school.
Four hundred seventy-eight fully employed pupils have enrolled
in continuation classes at seven other schools for four hours
per week.

Same 16- and 17-year-old dropouts are benefiting LI:mother
services and/or training programs, many of which are operated
by cooperating community agencies, including the School District.
Information regarding participation or enrollment was obtained
from administrators of the following projects:

1. The Neighborhood Youth Corps out-of-school program
provides paid work experience for 707 youth in public
and private non-profit agencies in a variety of low'
skill entry jobs. The Economic Opportunity Act
specifies limited family income as an eligibility
requirement for participants. Referrals axe made to
the Neighborhood Youth Corps by the California State
Employment Service through its Youth Opportunity
Centers.

2. The Youth Training and Employment Project, which is
also funded under provisions of the Economic Opportunity
Act, is a demonstration program that served thirteen
hundred 16- and 17-year-olds during the 1965-1966 fiscal
year and is continuing its program in 1966 -1967 with
approximately the same number of participants. The
project tam:time in two locations and offers counseling
and testing service aLd renediation in basic academic
subjects. In addition, some occupational skills are
tanght under provisions of the Manpower Development and
Training Act, with training allowances available. The
California State Employment Service assiats trainees in
securing jobs.

2.
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3. The Manpower Development and Training Act Skill
Centers arc providing skill training and basic
education for one hundred thirty -seven 17 year-old
boys and girls who are either unemployed or under
employed. These youth are eligible for a training
atipand and are referred thraneh tha nml4fevra4a

State Rwployment Service.

4. An additional 301 boys and 200 girls are enrolled
in the Job Corps which provides both basic education

and vocational training for youth from 16 to 21 years
of age, Age level data rare not available at the time
of the investigation to determine the number of 16-
and 17- year -olds participating in this Office of
&anomie Opportunity program for disadvan-aged youth.
According to the Regional Job Corp: Diretcor, however,
a majority of the participants are in the la to 21
age group.

Although valuable services are provided for out-ol-echool
youth by the Neighborhood Youth Corps, the Youth Training and
Eiployment Project, the Manpower Development and Training Act,
and the Job Corps, no credit is granted toward high school
graduation.

The School District provides the following specialised
programs designed to prevent pupils from becoming dropouts:

1. The in-school Neighborhood Youth Corps Project, under
auspices of the Economic Opportunity Act, aims to ease
financial pressure by enabling 1926 needy high school
pupils to receive stipends for productive work in
school facilities.

2. Nearly 3500 pupils are participating in a combination
school-work experience program with a daily schedule of
either four hours of school work and four hours of
private employment, ear five hours of schooling and
three hours of employment.

3. Flexible programming, remediation, and enrichment are
utilised to meet individual needs according to pupil
ability and interest.



4. Adjuetment center high schools and adjustment classes
in the regular schools aid potential dropouts through
special counseling and individualised instruction.

The Economic Opportunity Act and the Elementary and
Secoridaublucation Act have enabled the School District to
provide additional specialised programs of mediation and
enrichment and to offer intensive counseling and health
services for pupils from disadvantaged areas. The District
began Activities under the Economic Opportunity Act in
February, 1965, with Elementary and Secondary Educatiom Act
projects commencing in February, 1966. The programa, which
served pupils from pre-kindergarten through adult school,
were evaluated as of June, 1966 (3), (4). Those projects
considered to be most effective are continuing during the
current school year and have been supplemented by new projects
that have been added since September, 1966. Many of the
revisions and additions to existing programs and services are
designed to improve the holding pouer of the schools.

The special educational needs of pupils in continuation
classes are given emphasis in the California Education CA1
which requires that "such classes shall provide suitable
instruction for the various individuals for whose benefit they
are established." The members of the Task Force have focused
their attention on the question: What ca.:stitutes "suitable
instruction" to meet the needs of this important segment of
the pupil population?

The Report of the Panel of Consultants on Vocational
Education, "Education for a Changing World of Work," (5)
includes the following statenxint:

"A substantial number of students in the Nation's schools
need special assistance in order to enter the labor force
successfully. These young people have a wide variety of
needs which must be taken into account before they can
enter and continue to compete successfully in the labor
force. Others have learning difficulties; they cannot
keep up with the majority of their classmates and have
few opportunitiee to participate in something worthwhile
in which they can succeed. Still others have emotional or
physical handicaps which create employment problems."

4.
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The School Diatrict, staff has recognized that in spite of the
specializes ;lasses and services that are available, there exists
a large mu sr of 16- and 17- gear -old boys and girls whose
educational, psychological, and social needs are not being met.

Leighbo0 (6) reports that efforts to improve the trade
and industrial education curricula usually take the form of a
survey to determine the occupational complexion of the community
and of an analysis of those occupations for which the courses
and training are to be offered. Often, the data generated by
efforts described by Leighbody are obsolete at the ties they are
infused into the curriculum.

1/20 of the primary purposes of the current investigation
was to design a demonstration program which would fulfill the
requirement of "suitable instruction" for 16- and 17-year-old
potential or actual high school dropouts by the
available educational, industrial, and community resources
capable of contributing to alternative solutions, and by
developing a meaningful and realistic curriculum based upon
research.

Because the District has reached its tax limit, however,
it is unable to finance a suitable and expanded program of
continuation education as required by the Code. The Task Force,
therefore, has directed its efforts toward the drafting of
legislation to enable the District to provide an optimum program
for these pupils.

Bigalmsd. The staff of the Los Angeles Unified School District
was encouraged to develop an effective program for potential or
actual dropouts by a new provision in the Ce.; t pas, Education
Code which permits the establishment of rio 0:,0 occupational
centers and authorizes local school distrJxU z% accept financial
assistance from the Federal Government or 4-,l'Aer public or
private sources. Incentive was also gained trim results of work
exploratory and work experience programs and related demonstration
or experimental projects in the District, Ditjamarectas-tomad.in
current literature (p. 33) which strongly advocates a specials

ee.e)----"r_,t9"lrledrtdsbrxtttcEEVnnlllcWu36-wcuPafa:arr--
4q!4ning. In these programs academic skills play a supportive
raW)Fethan a dominant role. Recent legislation assesses a

5.
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financial penalty upon school districts that do not offer a
three-hour per day continuation education program for
unemployed l6- and 11-year-old youth who are not enrolled in
a regular full-time high school.

Review of Literature. A review of the literature listed in
the bibliography (p. 33) reveals a recurrent emphasis on the
critical need for potential and actual school dropouts to
improve their social and saleable skills, to gain on-the-job
training and earningsi to strive for attainable occupational
goale, and to improve their basic education. motives in,
Education (7) stresses that it is in the national interest
that attention be directed to the above areas so that each
individual may develop his abilities and thereby contribute
to the realization of the high purposes of our democratic
form of government.

A report of the "Educational Policies Commission" (8)
states, "Opportunities to learn job skills are relatively
easy for the pupil to valve. They can increase his interest
in school. They can help hint to consider himself a useful
and respected person." Burchillfs (9) study concludes,
"The way in which schools appear to be best able to prevent
certain youngsters from developing delinquent behavior
patterns is through curriculum combining work and study.",,,2

Elder's (10) research in California reveals that "To the
extent that the instructional program is meaningfully related
to the vocational roles students have, or intend to assume,
they are likely to accept the school." He reports further,
"Boys with jobs were more likely to plan on graduation from
the school than unemployed boys." He concludes, "While we
would agree with those who claim that there are few activities
more effective in building a youth's self-respect than
meaningful employment, the consequences of sham work should
also be recognized, for it leads to di{ srespsct for self and
society."

The 1964-65 Los Angeles City Schoolso study of dropouts
reveals that dropping out of school was' not limited to any
geographic section of the District, although the percentage
of dropouts was considerably higher in disadvantaged area
schools. The data also indicate that the most frequent reason

6.
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given by both boys and girls for leaving school was lack of
interest in school. Venn (11) corroborates this finding and
reports further, "At any given time thirty percent of the
high school dropouts will be unemployed." He recommends that
"A greatly increased work-study program should be developed
rnP antr, students who need work experience and job satisfaetioft
to continue their high school education."

The findings from the Los Angeles City School District's
"Pilot Project to Aid Returning School Dropouts" are reported
by Gowan and Demos (12). "A crucial problem discovered during
the recruitment phase was the dire need of employment for many
counselees...Throughout the school year, the project director
and the field counselors worked closely with state and community
agencies in an attempt to find employment, but the results were
meagre." The report encourages the community to provide
employment opportunities to complement the efforts of the
school.

The Phi Delta Kalman (13) reports as follows on a project
operated by the System Development Corporation in Santa Monica,
California: "A promising approach to combating the dropout
problem lies in the work-atudy program. Progress reports indi-
cate that all students have displayed improved attitudes and
have achieved better grade sewerages." A study by Handy (14)
compares the relationships of curricular offerings to reasons
for dropping out of school and indicates that for a majority
of early school leavers "school subjects they had taken had not
adequately prepared them for the world of work" He states
further, "Most of the dropouts who participated in this study
reported that they were bored with ochool, but indicated that
they would return to school if they could choose the courses
they wanted to take. Most of the parents of dropouts wanted
their youngsters to continue their education."

The widespread concern for increased vocational counseling
and guidance is readily observed in the writings of Conant (15),
Super (16), Havighuret (17), and Hickman (14).

Hickman conducted a study of dropouts who returned to
school for a summer program to determine if it were possible
for 1,.he dropout to gain self-insight in addition to improving
his basic skills. The following outcomes were noted:

7.



1. Dropouts valued an education.

2. There was a measured intellectual gain, with the
mean I.Q. increasing from 92 to 99.

3. TlItIrt were phenomenal gains in occupational awareness
as demonstrated by choice-making.

4., A noticeable growth in self-comfidence took place.

5. The program's succese in part was attributed to
the ability of the counselers and teachers to
work together as a team.

The literature provides support and direction for the
development of curricula adapted to youth who are potential or
actual dropouts and for the establishment of individualised
work -stuty plans complemented by specialized guidance and health
esriices. source material recommending the combining of these
elements into one operational service may be found in the
writings of Bloom (22), Barlow (23), and Sevitzsky (24).

A survey of employment needs was made by the Task Force
to determine the essential skill training that should be included
in a demonstration program (Appendix A). The investigation
brought into sharp focus the concentration in the Los Angeles
area of aviation, electronics, and aerospace industries with
immediate and long-range employment needs.

Data contained in a MNmalcrutorldRert article
(18) corroborate the survey findings by identifying job Akins
in demand now and in the future. The information is based on
a U.S. Department of Labor analysis of probable changing job
patterns through 1975 which reveals: "In the transportation
field, demand for airplane mechanics will grow with greater use
of business aircraft and the increased number of small
commercial airlines."

Keck writes in the Mainliner (l9) : "About seveA years
ago the U.S. scheduled air carriers began introducing jet
aircraft...The airlines at that time employed approximately
160,000. The airlines now have 200,000 on their payrolls.
Over the next five years airline employment is expected to
increase !ly 50,000."

e.



The 1966 studies by Allen (20), (21), indicate the
anticipated growth in the aviation industry together with the
pressing need for well-trained aviation mechanics, and include
recommended revisions in aviation school curricula.

The population growth in Los Angeles has brought an
expansion in government services requiring a gamut of employee
skills. According to the U.S. Department of Labor tidy (18),
"Employment by state governments will almost double to
approximately 4 million jobs by 1975. Local governments are
expected to provide 8.6 million jobs, compared with about
6 million ten years earlier. Employment by the Federal

-----ernment...is expected to increase by only 7 percent...
The i4-.7-maing use of office machines will require an army
of operatoii-s-ial will bring a forty percent increase in the
number of workers netd-.1.A to service these machines."

The employment opportunities-ioisztlfied by the Task
Force and confirmed by the literature were rundaRental
considerations in the selection of occupational skills
which might be incorporated in the training program.

brma. A grant was obtained from the Bureau of Research
to enable a special Task Force to design demonstration
Occupational Training Centers for 16- and 17-year-old
potential or actual dropouts. A preliminary Study which
had been made by the School District's staff served as a
basis for the grant and aided the Task Force during the
conduct of the investigation. Related provisions of the
California Education Code were analyzed in order to recommend
revisions and to propose essential supporting legislation to
implement the findinga resulting from the investigation.

9.
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Procedures. The Task Force assigned to conduct the research
consisted of a secondary school pr=incipal, t high school head
counselor, and a high school industrial arts teacher. A
description of their training and experience nay. be found in
Appendix B. A secondary school secretary aided the staff in
preparing the report. In addition, teachers, consultants,
supervisors, and administrators in many divisions of the School
District served as resource personnel (Appendix A). Consultant
service was provided by two university professors and by the
Assistant Director of the Southwest Regional Laboratory for
Educational Research and Develoment. (Appendix C)

The Task Force engaged in the following activities in
carrying out the investigation:

1. Current literature was relriewed, and a bibliography
of the pertinent material was compiled. The District
Professional Library staff aided in the compilation.

(P. 33)

2. Interviewa and conferences were held with representatives
frog induct, schools, labor, community organizations,
and government. (Appendix A)

3. Visits were made to airport facilities, manufacturing
plants, governwent offices, community action centers for
out-ofschool youth, and selected schools and skill
centers. (Appendix A)

4. Visits were made to San Diego, Oakland, Denver, Detroit,
and New York to observe ongoing programs and to confer
with school and government representatives. Information
regarding the Urban Youth Program was obtained in a
visit to Chicago. (Appendix A)

5. Advisory Committees were organized and consulted.
(Appendix D)

4. A School District committee was organized to consider
revisions of present legislation and to prepare new
legislation relative to continuation education.
(Appendix 10

10.



7. Interviews were held with dropout mils, continuation
class pupils, and former dropouts who are currently
enrolled in adult schools. Twenty-seven girls and 24 boys
participated in individual conferences and group discussions
with two members of the Task Force who have had extensive
trgwin4" "A "wille"4"^* 4"i.a t-en and counatling pupils
with special educational and social needs. Pupils freely
criticised various features of the high schools Atich they
had attended and offered suggestions to be included if a
new kind of school were designed for them. The following
comments are typical of their responses:

a. "Gym is unnecessary. Why can't we just have some
recreation like ping-pong at noon?"

b. "Don't keep pushing us to keep up with the class.
Just let us do our work as fast as we can."

c. "Too many teachers are over seventy- -five. Can't
you get some up-to-date teachers like Mr. P.?"

d. "Help us with our reading."

e. "Keep classes small enough so the teachers can give
us extra help."

f. "A lot of classes are boring. They make us take
things that we don't like and don't need."

g. "You ought to let us drink coffee and smoke at school.
If teachers can, why can't me?"

h. "Some high school kids are too silly. We like tote!
around an older crowd."

i. "Maybe a guy could get a job if he could take morr
mechanics in sdhool."

j. "Girls should have classes in business and beauty to
be able to go to work."

k. "The country shouldn't make a kid go to school after
he's fourteen."

n.
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1. "Don't give us narks for citizenship. Teachers
hand out too many U's. Just mark us in subjects
(even Ipeast or 'fail/ would be 010.,,

m. "The reason some guys coma back to school is because
they find out they need a diploma to get the kind of
job they want."

n. "How come we don't get free bus tickets? It carts
fifty cents a day to get here (round-trip)."

o. "If I can get a job, and, man, I'm still looking,
I'll quit continuation class because I need the
money."

p. "I'll never get a diploma anyway. Do you know Ira
almost eighteen and only have forty-live orediten

During the zingle-contact interviews, pupils seemed to
externalise factors related to their school experiences.
Their comments focused on the need to evaluate subject offerings,
teacher competencies, and regulations and standards. Additional
interviews with these pupils night have provided an opportunity
for them to explore and/or identify personal factors that ma
have affected their school adjustment.

Angzeis. Data which were gathered by the Task Force from the
activities listed above were discussed and analyzed by the Task
Force and by members of the Advisory Committees. Suggestions
were solicited from Distriu4 personnel and the Project
Consultants. Pertinent information was also obtained from visits
to other cities, permitting direct observations and conferences
regarding the following related programs:

Chicago:

Urban Youth Project

Denver:

The Metropolitan Youth Education Center
Manual High School Career Program
Griffith Opportunity School
Job Corps

12.



Detroit:

Adult and Youth Employment Project
MA Skill Center
IOTA School a Practical. Mining

New York:

Aviation High School
Queens Voce lional High School
School or Printing
Central Commercial High School
Automotive High School
School to Deployment Program (STEP)

Oakland:

Grant and Dewey Continuation High Schools
Pleasanton Job Corps

San Diego:

Snyder Continuation High School
Midwar Continuation High School
Wright Brothers High School

Although none of the out-of-state programs was organised to
meet the needs of 16- and 17-year-old pupils who are subject to
compulsory continuation education, it was found that many of the
objectives and much of the philosophy and program content could
be woven into a design for the Is Angeles proposal by
incorporating the following t

1. Advisory Committees
2. Basic education, including ramediation and job-related

instructional materials
3. Small class size
4# Counseling and health services
5. Work-study combinations
6. Training allowances
7. Flexible scheduling
$1. Limited peer competition

1.3.
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Ct the basis of the investigation, two deuonstration
Occupational Training Centers are proposed for 16- and 17-
year -old milli who are subject to compulsory continuation
education. One of these Centers is planned for the Los Angeles
International Airport areas the other near the Los Angeles
Civic Center (p4 21). Both Centers will have the same
objectives and organisational pattern and will offer specialized
curricula related to the employment opportunities of the Center
locations. Nearby industrial firms and/or governmental agencies
will contribute to the Center programs in one or more of the
folloving ways:

1. Serving on Advisory Cousittee

2. Providing resource experts for enrichment of instructional.
program through classroom demonstrations and preparation
of teaching aide

3. Providing tip& observation opportunities

4. Providing employment opportunities

The behavioral objectives of the Centers are as follows:

I. To develop in pupils positive attitudes toward themselves,
school, marks and community

2. To improve pupils' basic skills and knowledge in acwimsic
subjects

3. To improve pupils' occupational skills and knowledge

4. To identify pupils' health needs and make appropriate
referrals

3.2gArsigzAAEL,.....E....etheseostocilel the Centers will:

1. Provide a specially designed work-study schedule in which
academic subjects mill play a supportive rather than
dominant role

2. Enlist the cooperation and participation of industry, labor,
and government

14.



3. Provide job-related experiences designed to assist the
pupil in the transition from school to work and prepare
his for gainful omployment,

4. Provide supplementary counseling and health services

5. Provide an individualised educational program leading
to a high school diploma

6. Continue to upgrade District efforts by incorporating
an evaluation-revision-dissemination procedure designed
to accelerate needed changes in the instructional program

Acimmattallmgrep will include:

1. Special intake procedures (Appendix 1;)

2. Reception center for orientation
Stipends provided for pupils while in reception
center and while acquiring pre-entry job skills

3. Supportive pupil personnel services (Appendix 11)
a. Individual and group eounneling
b. gealV% examinations and follow-up

4. Individualised instruction
a. Teacher -pupil ratio of 1 to 15
b. Remedial instruction in basic skills
c. Required basic curriculum and course credit

structure of the District adapted to meet
pupil needs by:
(1) Providing shooter unite of instruction
(2) Assigning credit on the basis of

achievement
d. Provisions to fulfill subject requirements by

utilising situational testing techniques
e, Prosranmed instruction and teaching aids

5. Pre-entry occupational skill training
To equip pupils with basic knowledge and skills
to qualify for paid employment as trainees

6. Job orientation

To provide information regarding employee responsi-
bilities and attitudes, personnel policies, and
employment procedures

15.



7. Work .:xploration

To provide opportunities for pupils to observe job
performance, working conditions, and facilities in
cooperating industrial concerns and governmental
awe/lc:tea while e_ecuring pro -entry skill training

(transportation by school bus) (Appendix IH)

8. Job development
To secure participation of employers in employment
of pupils (Appendix H)

9. Work experience
To place and supervise pupils in paid employment four
hours per day while continuing skill training and basic
education at Centers for three hours per day (Appendix H)

ID. Coeducational and integrated student body

11. Maximum enrollment of 300

12. Specialized staff (Appendixes H, 1)

13. Specialized equipment and supplies

14. Curriculum Laboratory
a. Development of job-related basic education materials

and instructional units for skill training
b. Services provided by

(1) Center staff specialist
(2) Advisory Coniittee
(3) School DietAct Instructional Services staff

(4) University consultants
(5) Consultant services from Southwest Regional

Laboratory for Educational Research and
Development

(6) Instructional Materials Center

15. Instructional Materials Center (library, audio-visual)
(Appendix I)

16. Leased facilities

17. Non-school setting

18. Free transportation by school or public buses
(Appendixes J, K)

16.



19. Representative student council

20. Center Advdsory Committee (Appendix D)

21. "Volunteer programs for tutoring, teacher aides, and
job development

22. Facilities available for adult classes (late afternoons,
evenings, Saturdays)

23. Annual awards program
,To recognize pupil achievement and participation of
industry, labor, and government

The demonstration Center proposed for the vicinity of the
Los Angeles International Airport will offer training for
employment in air transprtation, airplane manufacturing and
servicing, electronics, aerospace manufacturing, and related
industries. The specialized curriculum will include:

1. Basic skill training adapted from units in the Federal
Aviation Agency airframe and power plant certificate
grogram for aviation mechanics (25)
a. Blueprint reading and drafting
b. Electronics assembly, electrical power, and

instrument testing
c. Engines and machines
d. Fundamentals of flight
e. Ground handling
f. Hydraulic and pneumatic systems
g. Sheet metal, including riveting
h. Welding
i. Woodwork

2. A clerical laboratory to develop skills related to
a. Typewriting
b. .Office machines
c. Fundamentals of data processing (keypunch equipment)
d. Machine transcription
e. Stock clerk (stores, invoices, distribution)
f. General (filing, telephone usage and switchboard,

mailroom, office reception, inventory, etc.)

17.



3. In-flight and airport terminal food services
a. Planning, dietetics
b. Preparation
c. Serving
d. Purchasine. stores2 cost analysis: packaaine

The following industrial concerns, through their
representatives, have indicated a willingness to participate
in the Los Angeles International Airport Occupational Training
Center:

Ai Research Aviation Service Corporation
Continental Airline o
Del Mar Engineering Laboratories
Fairchild-Winston Research Corporation
Garrett Ai Research Corporation
Hughes Aircraft Company
Interstate Hosts, Inc.
Marriott In-Flite Service
Mattel, Inc.
North American Aviation, Inc.
Northrop Norair
Sky Chefs, Inc.
Trans World Airlines
Western Airlines

The demonstration Center proposed for the vicinity of the
Los Angeles Civic Center will incorporate in its program training
for employment in the Los Angeles City, Los Angeles City School
Districts, Los Angeles County, California gtate, and those
Federal offices and facilities which are located in the
Los Angeles Civic Center or adjacent thereto. Opportunities
for training in hospitals such as the Los Angeles County General
Hospital, one of the world's largest general hospitals, will aid
pupils in the development of needed medical service skills.
Pupils will also be prepared for work in public utilities, banks,
savings and loan associations, insurance companies, and some
related private industries. The specialised curriculum
include:

1. A clerical laboratory to develop skills related to:
a. Typewriting
b. Office machines
c. Fundamentals of data processing (keypunch equipment)
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a. Machine transcription
e. Stock clerk (stores, invoices, distribution)

f. Medical clerk and medical records

g. General (filing, telephone usage and switchboard,
nffina nonmAtintr_ irmahtory ate )

2. Training in the following additional occupations:

a. Typewriter and office machines repairing

b. Auto msehanics, including small engines

e. Auto body and auto service

d. Hospital attend and nurses' aides

e. Drafting (dra...4,'' and engineering aides)

f. Food services (dietetics, meal planning,
preparation, serving)

3. Preparation for civil service examinations

The following firms and governmental agencies, through
their representatives, have expressed a willingness to
participate in the Central City Occupational Training Center:

Crocker-Citizens National Dank
Occidental Life Insurance Company of America
Pacific Mutual Life Insurance Compaq
Pacific Telephone and Telegraph Company
Security-First National Bank
Title Insurance and Trust Company
United California Bank
Los Angeles City.
Los Angeles City School Districts
Los Angeles County
State of California
Federal Government

Training in skills other than those enumerated will be
offered at each Center when recommended by the respective
Advisory Committee. The necessary curriculum changes will be
implemented by the Curriculum Laboratory and based on:

1. Pupils' abilities, interests, and employment opportunities

2. Needs of industry created by new materials, contracts,

and technological developments



The budget summary Which appears in Table A shows first
and second year costs for both Centers.

IP A'DTW Aasseramia

BUDGET SUMMARY

Occupational Training Centers

Los Angeles International airport $1.336,809 $844,494

Central City

* Includes jor expenditurgrital outlay

Table A is based on data obtained from Appendixes J and K.
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1. Los Angeles International Airport Occupational Training Center

2. Central City Occupational Training Center
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DISCUSSION

The investigation indicated that the two proposed
Occupational Training Centers should be designed to equip
pupile with present and anticipated skills needed by industry

and government. The skills acquired could, for the most part,
be utilized in jobs or industries other than those in the
Center programs. Each Center will serve pupils from ten or
more high schools in the District.

On the basis of the study it was determined that each
Center can develop sufficient on-the-job training and work
exploration opportunities to evolve a flexible and comprehensive
program that will meet the objectives of the Centers. In
addition to providing many pupils with a degree of financial
independence, each Center will offer statue in employment.
The Los Angeles International Airport Center will afford
opportunities in relatively new fields, thereby embodying
both challenge and aspiration, while the Central City Center
will enable pupils to identify with and to grow in knowledge
and understanding of governmental functions and services.

Although it will be possible for most pupils to obtain
paid four-hour per day work experience, some pupils may prefer
to remain in the Center for a full day to improve their specific
skill training and/or to complete high school graduation
seqpirements. The job development section of the Center staff
will endeavor to match employer needs with available pupil skills
for a successful work experience. Provisions will be made for
student-worker positions (half-time) in each Center to enable
some pupils to serve as clerical, food service, library, and
shop aides.

Obstacles were encountered by the Task Force as cooperation
and participation of employers were solicited. Some labor union
contracts prohibit part-tip employees and employment of those
under 18 years of age. The Waleb-lieeley Act (26) prohibits
employment, with some exceptions, of girls under le in concerns
working on public contracts and of boys between 16 and 18 years
of age in specified hazardous occupations. The Fair Labor
Standards Act (2?) defines hazardous occupations but permits
employment in certain fields for student learners under an

22.
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exemption provision. Some firms early liability and accident

insurance with clauses setting a minimum age limit of 18, while
others have a personnel policy which includes a minimum entrance
age of 18. Despite these restrictions, several companies have
indicated a willingness to revisw their policies with insurance
carriers and union representatives to permit participation.
Encouragement and advice have also been received from labor
representatives. It was found that in some companies all
employees were working under a labor union contract, while in
others only a segment of their employees were so committed.
Employees in many concerns, particularly in the electronics
field, were not organized under a union contract.

High school pupils between the ages of 15 years 9 months
and 17 years 6 months will be considered for referral to the
Centers if it is judged that participation in the specialized
program might prevent their dropping out of school or aid in
the retention of those mho wish to return to school after having
actually dropped out. Although the Centers are designed for
16- and 17- year -old pupils, those who attain the age of 18 while
enrolled may continue until the close of the semester or school
year. Consideration will be given to requests to remain even
longer if necessary to complete planned work-study programs.
Some pupils will not only develop marketable skills at the
Centers but will also complete sufficient graduation recd./A:netts
to quality for the high school diploma.

It is anticipated that some pupils may mish to return to the
regular high school prior to gracluation to continue their
education, while others a withdraw from the Centers to accept
full-time employment and attend continuation classes fat four

hours per week.

Vocational counseling will be available for pupils prior to
teryination or graduation, and referrals mill be made to
appropriate schools, agencies, and employers. Those who

terminate from the Center program upon graduation or after
reaching the age of 18 may:

1. Enroll for further education and/or skill training in
one of the following:



a. Public adult school or junior college
b. Private business or trade school
c. Federal Aviation Agency approved private or

public echocl (12110 as Angeles City
I um...au 40.5. a Animanael I 4. a AILARIasswAlr AAR RuiretwI w Pow..Igmer... WYMAN 1:110 4 ,s7 or.

the aviation mechanics certificate

2. Participate in an on-thejob shill training program
ohich is either employer-sponso',A d or operated under
provisions of the M811p03167 Development and Training
Act.

2!..
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CONCLUSIONS, IMPLICATIONS, AND RECOMMENDATIONS

A considerable number of 16- and 17.1,ear-old pupils have
not responded satisfactorily to the regular high school program.
Ma the Los A--eles City Schools, 6079 pu"ls in this -ive
category dropped out of school in 1964-65. A section of the
California Education Cede requirie school districts to provide
suitable instruction to meet the special educational needs of
these pupils.

A review of the literature ane observations of continuation
and vocational education programs and of demonstration youth
training projects have provided suffIcient data for the devel-
opment of an occupationally-oriented vducational program for
potential or actual dropouts. Representatives from industry,
labor, and government have expressed a desire to cooperate with
the School District in the development and operation of a
specialized program to strengthen services for these pupils.
In order to provide financial support for ouch a program,
legislative revisions are necessary.

As the investigation progressed, it became apparent to the
Task Force that participation of additional industrial concerns
and labor organizations can be secured once the Centers are
established. It is anticipated that such groups will not only
identity with and contribute to the success of the Center
programs, but will also develop a closer school - community
workirg relationship that will enhance other educational
activities of the District.

An evaluation of the proposed Occupational. Training Centers
may lead to the establishment of additional Centers in the
District with similar or different emphases. The data gained
from the operation of the Center program may be of value to
other school districts in the development or appraisal of
specialized educational offerings.

The operation of the proposed Occupational Training Centers
may necessitate a legal interpretation of certain labor laws as
they are applied to the training programs of Centers. For
example, a pupil who is receiving paid on-the-job experience in
a cooperating industrial, concern may be classified as a student
learner. Such an interpretation could lead to an exemption
from certain child labor restrictions and permit a practical
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application of skills acquired. Some experts in the child
labor field indicated to the Task Force that a conflict ay

exist between the Walsh-Healey Act end the more recent Civil
Rights legislation which prohibits diacrimination in
amnlwirmant: tha Willalualealepy Ott (2A) permits bore at sae 16

to lark in industries having public contracts, yet prohibits
girls from similar enployment until the age of 18,

As a result of the investigation it became evident that
an effective dissemination program must insure the involvement
of appropriate personnel and include a systematic approach for
the translation of outcomes. It is anticipated that a
dissemination of information about the Occupational Training
Centers Will contribute to the field of continuation
*deletion and to the regular school program in the areas of
curriculum development. instructional methods, vocational
guidance and individual counseling.

Industry and government have indicated a desire for pupils
to continue their employment during cation periods because of
seasonal peaks in business (vacation travel) and the need for
vacation relief for full-tine employees. This employment demand
will permit the extension of the school year to include a
summer session which will serve those pupils who wish to
continue their education and training. 3o pupils may
participate year-around becaese of the motivation and interest
that may have been developed while at the Center and became of
the opportunity to complete the high school program sooner,
especially if they are over-age for their grade levels. Other
mils may have the opportunity to use a vacation period to
continue working as part-time or fall-time employees and
thereby to increase their experiences and earnings.

The following recommendations have moulted from the

study:

1. Establish demonstration Occupational Training Centers
at the Los Angeles International Airport to equip
pupils for empaoyalent in the aviation, electronics, mad
aerospace industries, and in the Los Angeles Contrail City
area to enable pupils to quality for jobs in public
employment, banking, and insurance,
a. Give priority of enrollment to potential dropouts

and those who have recently withdrawn from the
regular high school program.
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b., Submit to an appropriate agency a Sehool District
propose. for funding based on the findings of this

lavostigation.

2, Continue the investigation to develop Occapatiottal

Training Centers to mast the needs of 16- and 17-year-old

papils in all section 4 of the 710 mare Loa Angeles

Unified School District (the largest in arsa in the

United States),

3. Process proposed revisions to the California gdmAgim
Code based upon fiLdings from the stud to provide

sential perzanent State ftnenz to noet the needs of

16- and 17-year-old poteriial and actual dropouts.
(Appendix F)

4. Insure that appropriate District personnel axe informed

of the objectives, education a? program, and reftrraI

procedures of the Centers dm ring the developmsutp
implemntation, and revision cycles.

5. Provide for an appropriate evaluative design to assess
the effectiveness of the Centers. (Appaudix L)
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SUMMARY

The investigation was conducted by a Task Force Which

operated under a grant from the Bureau of Research to design
OccupatiOnal Training Centers to net the special educational
naiads ^f 1A. Anil 17trenr.ald potomitial or siotual dropouts,

During the 1964-65 school year, 6079 pupils in this age group
dropped out of secondary schools in the Los Angeles Unified
School District. Evidence from recent District programs and
related research indicates that many of these pupils do not
route to or make satisfactory progress in the regular high
school. They often respond favorably, however, to a more

flexible program that emphasizes occupational training.

Data were gathered by the Task Force from a review of
pertinent literature and from interview and conferences with
potential and actual dropouts, School District personnel, and
repTeeentatives from labor, industry, and government. Visits

ware made to industrial and government facilities. Members
of the Task Force also observed related programs and conferred
with government and school petunnel in San Diego, Oakland,
Denver, Detroit, Chicago, and New Zw.st. Consultant service
was provided by two univereity professore and the Assistant
Director of the Southwest Regional Labor tory for Educational
Research and Development. Repwesentatives from labor; i auetry,
and government served in an advisory capacity and agreed to
continue to serve as an advisory committee when the Centers are
established.

As an outcome of this investigations tem demonstration
Centers are propos d: one for the Los Angeles International
Airwt vicinity which will train pupils for employment in the
aTiation, electronics and aerospace industries; and one for the
Los Angeles Civic Center area rich will provide training for
entracriment in governannt offices and facilities ae well as in

private industry and financial institutions nearby. Both Centers
will offer individualised instraction in basic atille and
academic eubjecte treining in occupational skills, and the
opportunity to complete requirements for the high =tea diploma,
Emittaeis will be placed on providing an atmosphere) a cur .ca

and an approach to instructien Which will sustain pupil
motivation. Job orientation, work obeervation, and on-the-job
paid experience will be included. The employment opportunities

28.
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should offer challenge, aspiration, status, and a degree of
financial independence. Skills acquired will be applicable
to jobs and industries other than those in the Center prograns.

11W %/calyx:mg ar-e deartEa to wet wpm avaftmowauis INFUJVVW&VIPlai

I. To develop in pupils positive attitudes toward themselves,
school, work, and community

2. To improve pupils' occupational skills and knowledge

3. To improve pupils' basic skills and knowledge in
academic subjects

I. To identify pupils' health needs and make appropriate
afar 'alct

The Los Angeles *lifted school District is unable to finance
the proposed Occupational Training Centers because of budgetary
restrictioms, The District plialis to 'request aid framt AU
appropriate agency to fund a demonstration progrm. Amendments
to the California .413.1cAtimS242will be submitted to the
Iagislatere in or to obtain ongoigg State financial support
for the Centers.
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Priaird nsoteeAkAhe District

. Conferences with the following:

Mr. Scotty Miller, Customer Service Manager, AiReseerch
Sereice Corporation

Mr. Daniel Nobel, Vice Preeident and General Manager,
Fairchild-Wiraton Research Corloration

Mr. Frank Mrouchobouef, Manager, Marriott Inerlite Services
Continental Airlines, Sky Chefs, Inc., and Trams World
Airlines Supervisors of Food Services

Dr. Robert Bromberg, Vice President, Thompson Ramo
Wooldridge, Inc.

Dr. Ernst H. Plesset, Chairman of the Board, Pleaset
Associates, Inc., Research Consultants

Mr. Clifford Moore, Chief Deputy, Mr. David Milberg,
Personnel Director, and Mr. William Harper, Adminietrative
Assistant, Los Angeles City Department of Airports

Dr. James W. Lloyd, Coordinator of Special. Studies, Los Angeles
City Schools

Dr, Robert E. Kelly, Associate Superintendent, Division of
Secondary Education, los Angeles City Schools

Mr, Harry Handler, Administrative CoOrdinator,
Funded Projects, Los Angeles City Schools

Er. Henry Boas, Administrative Analyst, Los Angeles City. Schools
Mr. Clyde Reynolde, Vice Principal, Adult Occupational Training

Center, Los Angeles
Mrs. Charlotte Ewing, Skills Coordinator, Mid-City Adult

Occupational Training Centsr, Los Angeles
Visits to Fact Los Angeles and Watts Manpower Development and
Training Act Skill Centers, East Los Angeles and South
Central Youth Training arid Employment Projects, and
Mid-City and Adult Occupational. Training Centers; Los Angeles
International Airport Facilities

Visits to Professional Library. and conference with Mrs. Theodora
Graham to compile bibliography

Conferences and Visits

Oct. 4: Mr. Paul E. Godfrey, Principal, Metropolitan High
School, Los Angeles City Schools

Mrs. Charlotte Ewing, Skills Coordinator, Mid-City
Adult Occupaticmal Training Center
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Out. 4: Mk. °tear L. Gallegos and Mr. Dale Gustafson, East
Los Angeles Manpower Developaent and Training Act
Skill Center

Mr. Trusee florae, East Los Angeles Youth Training and
Employinent PrtJjeot MEP)

5: Mr. Richard J. MacDonald, Training Specialist, Garrett
Corporation

Mr. Loon, Pacoima Youth Opportunities Center
Metropolitan High School, las Angeles City Schools
Mr. Dwayne Brubaker, Supervisor, Work Experience and

Continuation Education Section, Los Angeles City
Schools

6: Mr. Dennis Hargraves, Vocational Training Supervisor,
South Central Youth Training and Etployment Project
MEP)

Mr. Tod brough, Principal, and Dr. Cheri s Lang,
Coordinator, Watts Manpower Development and Training
Act Skill Center

Mr. Jerry Lents, Training Supervisor, Northrop-
Norair Corporation

Mr. William Barnes, Personnel Manager, North American
Aviation Company

Mr. Frank Rizzardi, Supervisor, Cooperative Education,
North American Aviation Company

7: Mr. William Foster, Personnel Manager, Del Mar Engineering
Laboratories, and President of 6th Area Council,
Personnel and Industrial Relations Association, Inc.,
Greater Los Angeles Chapter

Dr. Howard Bowman, Director, Measurement and Evaluation
Section, Los Angeles City Schools

Mr. Philip, Nash, Specialist, Measurement and Evaluation
Section, Los Angeles City Schools

Mr. David Randolph, Supervisor, Industry-Education Programs,
and Representative for Los Angeles City Schools on the
Southern California Industry Education Council

10: Mr. Charles J. Williamson, Supervisor, California State
Employment Service, Inglewood

Mr. Sydney. Bo Tarbox, Regional Deputy Director,
U.S. Civil Service Commission

11: Mr. W. W. Lorteer, Director, Regional Occupational

Training Center, Torrance School District

12: Miss Janice Goldblum, Curriculum Consultant, Los Angeles
City Schools
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Oct. 12: Dr. Gordon Funk, Supervisor, Senior High Industrial
Education Is Angeles City Schools

Mr. Nathaniel Jackson, Congraltant Federally Funded
Programs, Los Angeles City Schools

DENVER:

12: Mr. Bruce Patrick, Regional Representative, Office
of Economic Opportunity, Job Corps

Mr. P ul Strong, Field Representative, Technical.
Division, Vocational Training, U.S. Department
of Health, Education, and Welfare

Mr. Smiting, Regional Director, Vocational Programs,
U.S. Department of Health, Education,$and Iftlfare

13: Mr. Rome, Supervisor, Air Force Accounting and
Finance Center

Mr. Ray, Counselor, Metropolitan Youth Education
Center

Mk. Joe Cook, Coordinator, Vocational Education,
Metropolitan Youth Education Center

Mr. Robert Wilson, Principal, Metropolitan Youth
Education Center

Mr. Russell Britton, Executive Director, Adult
Education and Special Education, Department of
Instruction, Denver Public Schools

Mies Froakie Waite, Public Information Officer/
Emily Griffith Opportunity School

14: Mr. Floyd King, Aircraft Instructor, Griffith
Oppertunity School

Mr. Archie Perkins, WratchmakiAg and Instrumnt Repair
Instructor, Griffith Opportunity School

Mr. James Ward, Principal, Manual High School
Mr. Alfred Carrillo Executive Director/ Latin

American Research and Service Agency (LARASA)
Mr. Don Garcia, Job Opportunity Center

LOS ANGELES:

14: Valley Youth Opportunity Center, Youth Training Section,
California St ,try Eaployment Service

Mr. Thom Jack on, Consultant, Federally Funded
Programs, Los Angeles City Schools)

17: Mr. Harry A. Whatley, Program Director, Education
and Youth Center, Urban League

Mr. John W. Reagan, Program Director, Job Development
and EMployment Urban League
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Oct. 17: Er. Milton Jacobson, Wage, Hour Investigator,
Office of Wage, Hour and Public Contracts,
U.S. Department of Labor

Mr. Charles J. Williamson, Supervisor, California
State Employment Service, Inglewood

Mr. Otto Holzer, General Maintenance Inspector,
Federal Aviation Agency

Dr. Charles Morrow, Office of Technical Relations,
Aerospace, Inc.

18: Mrs. Mildred Frary, Supervisor, Library Services,
Los Angeles City Schools

Miss Lois Fetterman, Supervisor) Library Section,
Los Angeles City Schools

Dr, Edward Harper, Principal, Belmont Adult School
Mr. Gordon Todd, Guidance Specialist, Belmont Adult

School, Los Angeles City Schools
Mr. Donald V. Chase, Department Coordinator, Los

Angeles City Aircraft School (Trade Technical
,Junior. College)

Mr. George O. Sutton, Instructor, Los Angeles City
Aircraft School (Trade Technical Junior College)

Mr. Paul B. Wallace, Air Mechanics Instructor,
Los Angeles Trade Technical Junior College

Mr. Scotty Miller, Supervisor of Customer Relations,
AiResearch Service Corporation

Mr. Robert Bromley, Personnel Manager, AiResearch
Service Corporation

19: Mr. L. J. Gere, General Personnel Manager, Pacific
Telephone & Telegraph Co.

Ms. Verena M. Simpson, Employment Methods Supervisor,
Pacific Telephone & Telegraph Co.

Mr. Ernest Tranquada, Assistant Director, Child Welfare
and Attendance Branch, Los Angeles City Schools

Mrs. Marguerite Miller, Placement Supervisor, California
State Employment Service, Van Nuys

20: Mr. Paul E. Godfrey, Principal, and students,
Metropolitan High School, Los Angeles City Schools

Mr. Thomas Jackson, Consultant, Federally Funded
Projects, Los Angeles City Schools

Mr, Albert Bogen, Consultant, Federally Funded Projects,
Los Angeles City Schools

Mr. James C. Cox, Corporate Manager, Personnel
Administration, Hughes Aircraft Company

Mr. Richard E. Glauser, Head of Vocational and Technical
Training, Corporate Industrial Relations, Hughes
Aircraft Company
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Oct. 20: Mr. Harry Handler, Assistant Director, Southieet
Regional. Laboratory for Educational Research
and Develomint

ularmal yelrima, fury.rvi T-a Argalas
City Civil Service Commission

Mfr. Herbert Kaplan, Youth Eaployment Supervisor,
Los Angeles County Civil. Service Commission

Dr. James W. Lloyd, Coordinator of Special Studies,
Los Angeleo City Schools

Mr. Jerry F. Halverson, Leg41 Adair, Los &ivies
City Schools

21: Mr. Edwin H. Wingate, Director,, Labor Relations,
Continental Airlines

SAN DIEGO:

Mr. Smith, Principal, Snyder Continuation High School,
San Diego City Schools

Pin. EArclay, Principal, Midway Junior-3enior nigh
School, San Diego City Schools

Mr. Snowden, Principal, Wright Brothers Junior-Senior
High School, San Diego City Schools

4r. R. Bethel, Technical Counselor, San Diego City
College

Mr, Knechtel, Director of Career Development Center,
San Diego City Schools

Mr. Jesse Mcrptew, Coordinator of Occupational
Education, San Diego City Schools

Mr. Will,tani Steinberg, Practical Arts and Vocational
Education Specialist, San Diego City Schools

WS ANGEIES:

Oct. 24: Mr. John Buggs, Chairman, Los Angeles County Human
Relationa Commission

Mr. John Dickinson, Manager, Van Nuys Airport
Mr. R. N. Scranton, Technical Information Libvarian,

Lockheed Aircraft Corporation

25: Mr. Arthur E. Greer:, Field Representative, Western

Region, Labor EdUcation Apprentile Program, National
Urban League

NY. Ernest Tranquada, Assistant Director, Child WelfLre
and Attendance Branch, Los Angeles City Schools
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DETROIT:

Oct. 25: lir. Carl Byer17, Assistant Suparvitor for the
Improvement of Instruction, Detroit City Schools

Adult-Youth Emplogment Program (AMP)
Mr. Don Healae, Director
Mr. Carl Mathews, Senior Job Developmmt and Training

Specialist
Mr. Jude Cotter, Assistant Project Director
Mr. Haskell Stone, Job Training Supervisor
Mr. Burt Bradley, Test Specialist

26: Mr. Don Healas Director, Adult-Youth Employment
Program

Dr. Arthur Templeton, Coordinator for Federally
Funded Programs, Detroit City Schools

Mr. Walter Jeske, Manpower Development and Trainihg
Act Supervisor

Mr. Bail Busard, Business Affairs Kammer, Pimplier
Development and Trmi/Aing Act

Mrs. Ortoff, Supervisor of Practical Nursing, Manpower
Development and Training Act

Mr. Nick Birta, Principal, Aero-Mechanice Vocational
High School

Mr, George Matt, Principal, Manpower Development and
Training Act Skill Center

Mr. Gene Bower, Supervisor, Occupational Training,
Manpower Development and Training Act-

Mr. Carl Turnquist, Coordinator, Vocational Education,
Detroit City Schools

OAKLAND:

Dr( Micheal Preston, Principal, Grant High F4Loo1
Mrs. Aim Corneille, Members Boo.n.e. tducation
Mrs. Dorry Coppeletta, Public Information
Dr. B. F. Blodgettv Guidance Consultant
Mr. Cherry, Primipal, rAstlemont High School
Mr. Elsmore, Counselor, Castlemont High School
Mr. McLean, Neighborhood Youth Corps Coordinator,

Castlemont High School
Mr. R. A. Smith, Boys' Vice Principal, McChesney
Junior High School

Hrs. Prince, Principal, Roosevelt Junior High School
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PLEASANTON JOB CORPS:

Olt. 26: Mr. Heins Gewing, InE:uructor Basic Education,
katoaotivu

pr. Paul Melmeds IrAtructor, Speech and Language
Mr. N. D. Abraham, Section Head, Instructional

Materials Department
Mr. Hilaire Cuick, Director, Culinary Arts
Mr. Charles W. ( verholt, Community Affairs Department

DETROIT:

27: Mr. Cooper, Enforcoment Officer, Michigan State
Department of Labor

Mr). Nines, Enforcement Officer, U.S. Department
of Labor

Mr. "Van Hazen, Supervieor, Wages and Hours Section,
U.S Department of Labor

NEW YORK:

28: Mr. Frank Nbehr, Principal, Aviation High School
Mr. Harry Rase, Administrative Assistant, Aviation

High School

31: Mrs. Schoenberg, Librarian, Aviation High School
Mr. Ftederick Cering, Acting Principal, Queen's

Vocational High School
Mr. Arthur Steinberg, Counselor, Queen's Vocational

High School

Novo 1: Mr. V. Troiano, Assistant to the Principal, New York
School of Printing

Mr. Simpson Sasserath, Principal, Central Commerce
High School

Mr. Goodwin Gilson, Cochairman of Secretarial
Department, Central Commerce Nigh School

2: Mr. Charles Savitzsky, Coordinator of School to
Employment Program (STEP)

Mr. Arthur Auerbach, Principal, Automotive High
School

agICAGO:

Dr. Herbert Lehmann, Former Director of Urban Youth
Project, now Director of Adult Education, Chicago
Ptablic Schools

A -7

....moiseal......rowtawrcurprpvvrarreinvol xitsKIVIPMKPIONNIKINMNOWNWPWOMPINFIMIN



LOS ANGELES:

Nov. 1: Miss Janice Goldblum, Curriculum Consultant,
Los Angeles City Schools

Mr. Arthur E. Green, Field Representative, Western
Region, Labor Education Apprentice Program,
National Urban League

Mr. Del Hanon, Area Youth Coordinator, California
State Employment Service

Mr. Don Fischel, Consounity Organization Coordinator,
(Youth Opportunity Centers) California State
Eloyment Service

Mr. Tom Petit, Area Manpower Training Coordinator,
California State Employment Service

2: Mr. T. Caplett, Instructor, Job Skills Training Class,
Garfield High School, Los Angeles City Schools

Mr. R. T. DeYries, Counselor, Belmont Adult School,
Los Angeles City Schools

Me. Leslie N. Shaw, U.S. Postmaster, Los Angeles

4: Mr. Frank J. Toggenburger, Assistant Director, Research
and Develoysent, Los Angeles City Schools

Mr. Paul B. Godfrey, Principal, Metropolitan High School,
Los Angeles City schools

Mr. Edward N. Corven, Employment Supervisor, Southern
California Gas Company

Mrs. Bessie Keenan, Supervisor, Business Education,
Los Angeles City Schools

Mr. Barton F. Kgge, Consultant, Business Education,
Los Angeles City Schools

Mr. Richard Ho Lawrence, Legislative and Special. Projects
Coordinator, los Angeles City Schools

Mr. Henry Boss, Administrative Analyst, Los Angeles City
Schools

Mrs. Charlotte K. tabus, Supervisor, Homemaking Education,
D28 Angeles City Schools

Mr. J. liyman Goldsmith, Supervisor, Vocational and
Practical Arts, Los Angeles City Schools

Dr. Edward C. Kelly, Associate Professor, Business
Education, University of Southern California

Mt. Ernest R. White, General Vice Presidents International
Association of Machinists

Mr. Paul B. Wallace, Instructor (Airframe), Los Angeles
Trade Technical Junior College
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Nov, 7: Mr. Thomas Halls Director of Personnel end
Employments Western Airlines

Mr. George G. GroltAn Ana «al VIAM&RAPii Sim nhaffe Trans

Kr. Richard J. MacDon.ald, Training Specialist, esorrett
Corporation

8: W.: Leslie N. Shaw, U.S. Postmaster, Los Angeles
Mr. Jack Castleton, Director, Personnel Division,

U.S. Post Office, Los Angeles
Mr. Robert Mimes, Personnel !Wager, LDS Angeles Times
Mr. Frank J. Toggenburge Assiotant Director, Research

and Development, Los Angeles City Schools
Dr. Janes W. Lloyd, Coordinator of Special Studies,

Ism Angeles City Schools
Mr. Richard H. Lawrence, Legislative and Specie .1

Project* Coordinator, los Angeles City Sah.00la
Mr. Arthur G. Andresen, Assistant Superintendent,

Secondary Divisions Los Angeles City Schools
Mr. Milo Watt, Director, Real Estate Branch, Los A- ales

City schools
Mr. C. H. Ca/dwell, Administrative Services Officer,

Transportation Branch, Ins Angeles City Schools
Mr. Paul B. Wallace, Airframe Instructor, Los Angeles

City Aircraft School (Trade Technical Jwd.or College)
gr. Donald V. Chase, Department Coordinator, Les Angeles

City Aircraft School (Trade Technical Junior College)

9: Dr. B. Gordon Funk, Superrisor, Senior High Industries/
Education, Los Angeles City Schools

Mr. Willard N. Reineck, Director, Supplies and Equipment
Branch, Los Angeles City Schools

Ur. Ralph Johnston, Assistant Director, Supplies and
Equipment Branch, Ins Angeles City Schools

Mr. Walter Thompson, Supervisor, Supplies and Equipment
Branch, Los Angeles City Schools

Dr. John F. McGinnis, Director, Educational Housing
Branch, Los Angeles City Schools

Mr. Dan J. Mulock, Assistant Director, Educational
Housing Branch, Voss Angeles City Schools

Miss Lois Fetterman, Supervisor, Library Section,
Los Angeles City Schools

Mr, Eugene E. White, Supervisor, AudioVisual Section,
Los Angeles City Schools

Mr. John Haynes, Presidentelect, Personnel and Industrial
Relations Association for Ore :ter Los Angeles Area
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Fr

Nov. len Mr. John Fellness Technician and Instructor,
Typewriter Repair, Los Angeles City Schools

RP:. _Teti L. grieidrivry Iquviarie sor wasrk Permits,
los Anwsle..6 City &Ample

Kr. Cecil C. Nunn, Direciam, Child Welfare and
Attendance Branch, Loa Angeles City Schools

Mr. Sydney E. Tarbox, Depaty Regional Director,
LS. Civil Service Cosard.ssion

Dr. Edward C. Kelly, Associate Professor, Business
Education, University of Southern California

Legislative Committee Meeting (Continuation
Education), Los Angeles City Schools

Dr. Dorothy J. 'aroma, Assistant Medical Director,
Los Angeles City Soh oole

Miss Rose O'Connor, Area Supervisor, Secondary
Guidance and Cotesseling, Los Angeles City Schools

Mr, Hugh Moore, Specialist, Electronics Education,.
Los Angeles City Schools

14.: Mr. Herbert Kaplan, Youth Employment Supervisor,
Los Angeles County Civil Service Commission

Fir, Ernest H. its, General. Vice President,
International Association of Machinists

Hr. Ray Owen, Head Boundary Coordinator, Los Angeles
City Schools

Mr, C. A, (Don) Becker, Press Representative,
Southern California Rapid Transit District

Mr. Samuel C. Perry, Community Relations Officer,
Bay vi Arica

Mr, Will Bartlett, Trying and Development
Director, Bank of America

Dr., James W. Lloyd, Coordinator of Specia3. Studies,
Los Angeles City Schools

Dr. Richard W. Maxfield: Director, Classified Personnel
Brausch, Los Angeles City Schools

15: Mr. Robert Finn, DePartment of Motor Transportation,
City of Los Angeles

Legislative Committee Meeting (Continuation Education),
Los Angeles City Schools

Mr. Arthur G. A.ndresen, Assistant Superintendent,
Secondary Division, Los Angeles City Schools

Dr Otto E. Buss, Assistant Superintendent, Secondary
Division, Los Angeles City Schools

Mr. Isaac H. McClelland, Assistant Superintendent,
Secondary Dietsion, Los Angeles City Schools

Mr, Stuart Stengel, Assistant Superintendent, Secondary
Division, Los Angeles City Schools
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Nov. ; . Dr. Jams V. Lloyd, Coordinator of Special Studies,
Lae Angeles City SchOols

Mr. Frank J. Toggenburger, Assistant Director,
Research and Development; Las kmaolaft City Selmala

Dr. Gamin C. Nehr, Secondary Administrative Coordinator,
Los Angeles City Schools

Kr. Fred A. Baer, Supervisor, Junior High Industrial
Arts, Los Angeles City Schools

Ds. Robert J. Prey, Associate Superintendent,
Elementary Division, Los Angeles City Schools

Mr. Harry Handler, Assistant Director, Southwest
Regional laboratory for Educational Research and
Development

Tentative plan for Centers discussed with Advisory
Committee members

Mr. Henry Boas, Administrative Analyst, Los Angeles
City Schools

Education Co=ittee Meeting, AFL-CIO, Ism Angeles
County Federation of Labor

16: Tar. Frank W. Castine, Coorditor, Manpower Development
and Training Act Skill. Center, Los Angeles City
Schools

lir. Harry Radler, Assistant Director, Southwest
Regional laboratory for Educational Research and
Develop:ant

Mr. frank J. Toggenburger, Assistant Director, Research
and Development, Los Angeles City Schools

Mr. Willi Bartlett, Training and Development
Dirsctor Bank of America

17: Mr. Thomas McGart, Recruitment Representative,
California State Personnel Board

Mr, Ted J011228G21, Vise President, Security-First
Nat: anal Bank

Mr. Henry Boas, Administrative Analyst.) Los Angeles
City Schools

Mr. Scott Gray, Director, Pupil Personnel Services,
San Diego School District

Mr. Dam Lochtefeld, Assistant Director, Pupil Personnel
Services, an Diego School District

18: Ir. Daniel B. Lopez, Manager, State of California
Service Center, East is Angeles

Mr. Wade McClain, Manager, State of California Servic
Center, Watts

Mt. Robert G. Edwards, Regional Supervisor, Department
of General. Services, State of California

Mr. Smart, Service Manager), International Harvester Co.
Mr. Ray Watter, Garage Manzger, Department of General

Services, nhte of California
A-11
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Nov. 21: Eagislative Com_dttee Meeting (Continuation
Education), Los Angeles City Schools

Mr. Merrill Konieh, Registrar, Grant High School,
Loa Angeles City Schools

Dr. Jaws W. Lloyd, Coordinator of Special Studies,
Los Angeles City Schools

Mr. J. I'man Goldsmith, Supervisor, Vocational and
Practical Arts, Los Angeles City Schools

22: Task force meeting with special consaittee referral
procedu.ros:
Mr. Isaac H. NeCleLland, Assistant Superintendent,

Secendwy Division, Los Angeles City Schools
Dr. Wi le,:n K. Jordan, Administrative Coordinator,

Secondary* Division, Los Angeles City School
Nies Rose O'Connor, Area Supervisor, Secondary

Guidance and Counseling, los Angeles City Schools
Mr. Cecil C. Nunn, Director, Child Welfare and

Attendance Branch, Los Angeles City Schools
Mr. Robert Beck, Vice Principal, Hollywood High

School, Los Angeles City Schools
Dr. Everett B. Chaffee, Associate Superintendent,

lnetractiorial Services, Los Angeles City Schools

23: Mr. Frank J. Toggenburger, Assistant Director, Research
and Development; keg Angeles City Schools

Piss Muriel I. Sheldon, Supervisor, Secondary Guidance
and Counseling, Los Angeles City Schools

Mr. Jack Brown, Teacher of Electronics, Hamilton High
School, Los Angeles City Schools

Mr. Ted W. Johnson, Senior Vice President, Security-
First National Bank

Mr. Thomas Perry, Vice Presidertv Personnel, Security-
First National Bank

Mr. Les Stevenson, Vice PresiAmi;, Employment and
Recruitment, SecIlrityMat ;National Bank

28: Dr. Betty Ellis, Supervisor, Moateurentent and
Evaluation, Los Angeles City Schools

Mr. Arthur G. Andresen, Assistant Superintendent,
Secondary Division, Los Angeles City Schools

Legislative Committee Meeting (Continuation Education)
Los Angeles City Schools

Dr. William J. (Johnston, Aesistant Superintendent,
Adult Education, Leas Angeles City Schools
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*sr. 29: Dr. David Allen, Supervisor, Trade and Technical
Teacher Education, University of California at
Los Angeles

Else Richard Lana, Assistant Superviaor, Trade and
Technical. Teacher Education, Univereity of
California at Los Angeles

Err. WiIUai Bowers, Subject Area Supervisor, Airframes,
University cf California at Los Angeles

30: Mrs. Bessie Kaufman, Supervisor, Business Education,
Los Angeles City Schools

MIN Barton F. Wigge, Consultant, Business Education,
Los Angeles City Schools

Dec. 1: Regional Meeting on Vocational Education, State of
California Department of Education Ems. Mack Stoker)

Report to the Los Angeles Board of Education by head
of task force re proposed legislation

'&°. Richard& Laurence, Legislative and Special
Projects Coordinator, Dos Angeles City Schools

Krt. Charlotte Imbue, Supervisor, Homemaking Education,
Los; Angeles City Schools

Mr. Henry Boas, Administrative Analyst, Los Angeles
City Schools

Nr. George E. McMullen, Administrative Coordinator,
Budget Division, Los Angeles City Schools

Dr. Robert E. KellF, Associate Supsrintendent,
Division of Secondary Education, Los Angeles City
Schools

2: Dr. B. Gordon Funk, Supervieor, Senior High Industrial
Education, La Angeles City Schools

fte Wed A. Ler, Supervisor, Junior High Industrial
&eta, Los Angeles City Schools

Mee James Daddatz, Consultant, Automotive Specialists
Loo Angeles City Schools

51 Mrs. Charlotte Zebus, Supervisor, Homemaking Education,
Los Angoles City Schools

Mr. Robe Riley, General Manager, Southern California
Restaurant Association

Nee jack Erickson, Consultent, Child Welfare and
Attendance'California State Department of Education,
Sacramento

Men Barton F. Viggo, Consultant, Business Education,
Los Angeles City Schools
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Dec. ()s. r. Eugene %lite! Supervisor, Audio-visual Section!
Los Angeles City Schools

Mrs. Mildred Pram', Supervisor; TA bsseiwy Services,
Los Angeles City Schools

Miss Lois Fetterman, Supervisor, Library Section,
Los Angeles City Schools

Mrs. Nancy Jouett, Acting Supervisor for Secondary
Libraries, Ism Angeles City Schools

Hamilton High School Continuatigin pupils (interviews)
7: Hollywood High School Continuation pupils (interviews)

4r. Barton F. Wigge, Consultant, Business Education,
lios Angeles City Schools

Miss Rose O'Connor, Area Supervisor, Secondary
Guidance and Counseling, Los Angeles City Schools

Mr. Ralph r7 e r'.-smsson, Supervisor, Textbooks, Los Angeles
City Scheols

Mr. John Folmar Technician and Instructor, Typewriter
Repair, Los Aigeles City Schools

8: Discussed' prvosed Occupational Training Centers with
Los .Angele,.,; County Council of Southern- California
Industry -rducation Council

Mr. C. R. Caldwell, Administrative Services Officer,
Transportation Branch, Los Angeles City Schools

Mr. Jerry F. Halverson, Legal Adviser, Los Angeles
City Schools

9: Fir. G. Neil Sullivan, Personnel Director, Interstate
Hosts Company

Hr. Barton F. Wigge, Consultant, Business Education,
Los Angeles City Schools

Legislative Committee Illseting (Continuation Education)
Los Angeles City Schools

l2 Mr. Gordon P. Trigg, Coordinator, Youth Opportunities,
Economic Opportunity Act, Los Angeles City Schoole

Fir. Henry Boas, Administrative Analyst, Los Angeles
City Schools

Mr. Lawrence Bozanich, Administrative Analyst, Budget
Division, Los Angeles City Schools

Mr. Jack Stone, Representative, California Casualty
Indemnity Exchange

Legislative Committee Meeting (Continuation Education),
Los Angeles City Schools
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Dec. 13: Mr. Jerry P. Halverson, Legal Advisers US AngelesCity Schools
Mr. !Lawrence Bozanichs, Mining trativs pvialvarti BoA-et

Division, Los Angeles City Schools
Mr. Jan Soddy,,, Supervisor, Work Permits, Child

Welfare and Attendance Branch, Los Angeles City
Schools

Mrs. Sir, Vits't, Assistant to District Director,
Wages and Hours Division, U.S. Department of Labor

14: Mr. Ralph R. Rena +n, Supervisor, Textbook Section,
Los Angeles City Schools

Washington High School Continuation pupils (interviews)
15: Mr. Ralph A. Nelson, Persornel Director, Occidental

Lii.fe Insurance Company
Mr. Henry Boas, Administrative Analyst, Lot AngelesCity Schools
Mr. Norman Lehmann, Consultant, Vocational and

Practical Arts, Los Angeles City Schools
Miss Muriel I. Sheldon, SuperTisorp Secondary` Guidanceand Counseling, Los Angeles City Schools
Mr. Jerry F. Halverson, Legal Adviser, Los AngelesCity Schools
Dr. Dorothy J. Inns, Assistant Medical Director,

Los Angeles City Schools
14.r. David Randolph, Supervisor, Industiy-EducatiOn

Program, Los Angeles City Schools

16: Mr. lasts Delius, Director, Santa Konica Area Officio),
Los Angeles County Probation Department

Mr. Raw' Herbert, Chief, Field Services '
Los Angeles County Probation Department

Kra Roydea Zhe, Manager, California State Jitsploymelt
Services Inglewood

Final membership roster for Center Advisory committeessonfirmed

20: Mr. Royden Zhe, Manager, California State Employment
Service, Inglewood

7r. Richard S. Christensen, Employer Relations
Representative, California State ItnAornent Service,
Inglewood

Mr. Edward fleshes, Employer Relations Representative,
California State Employment Service, Inglewood

Miss Rose O'Connor, Area Supervisor, Secondary
Guidance and Counseling, Los Angeles City Schools
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Dec. 27: Mr. D. N. Waite, Regional Sepervisor, Ezployment,Trans World Airlines
-r. Charles Wy Snoke, nansger of Employment, TheFlying Tiger Line, Inc.
H. Robert Melcher, Moment Advisory Staff,

Matsmemnt Planning and Controls, north fiserican
Aviation Company

Mrs. Virginia Gilbert, Personnel Manager, Mono
Silicone Company

28: Mr. Lawrence R. Littrell, Personnel Administrator,
Northrop Norair

Mr. Harry Saunders, Admiess :rtrative Coordinator,
Business Division, Los gel.; s City Schools

Mr. Raymond D. Stover, Operations Director,
Business Division9 Los Angeles City Schools

Mr. Milo Watt, Director, Real Eststa Branch,
Los Angeles City Schools

Mr. Jerry F. Halverson, Legal Adviser, Los AngelesCity Schools
Hr. Ralph G. Corwin, Business Administration

Specialist, Los Angeles City Schools

29: !tr. Willard M. Reineck, Dire( for, Supplies and
Equipment, Los Angeles Cit..y Schools

Mr. Ralph Johnston, Assistant Director, supplies
and Equipment, Los Angeles City Schools

Mr. Jerry F. Halverson, Legal Adviser, Los Angeles
City Schools

Dr. Louise W. Sector, Deputy Superintendent,
Los Angeles City Schools

Mr. Richard H. Lawrence, Legielative and Special
Projects Coordinator, Los Anigeles City Schools

Dr. Jams W. Lloyd, Coordinator of Special Studies,Los Angeles City Schools
Board of Education meeting for presentation of

Legielatise Proposals

30: Dr. Robert E. Kelly, Associate Superintendent,
Division of Secondary Education, Los Angeles
City Schools

Mr. Jam F. Halverson, Legal Adviser, Los Angeles
City Schools

Dr. James W. Lloyd, Conedinator of Special Studies,
Los Angeles City Schools
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Dec. 30: Mr. Frank J. Toggenbutger, Assistant Director,
Research and Development, Los Angeles City Schools

Mr. Harry Handler, Assistant Director, Southwest
Regional Laboratory for Educational Research and
Development

Mr. Royden Zile, Manager, California State Employment
Service, Inglewood

Mr. Edward Pope, Manager, Unemployment Insurance,
California State Employment Service, Inglewood

Mr. Ralph Olson, Consultant, Instructional Services,
Los Angeles City Schools

Jan. 3: Mr. Richard T. Cooper, Secondary Administrative
Coordi., tor, Los Angeles City Schools

Mr. Jerry F. Halverson, Legal Adviser, Los Angeles
City Schools

Board of Education Meeting regarding Legislative
Committee (Continuation Education) proposals
(endorseraent secured)

Dr. Richard MC Jarrett, Business Services Administrator,
Los Angeles City Schools

Mr. Otto H. Holzer, Inspector, Federal Aviation
Agency

4: Ni'. Robert A. Carroty, Assistant Personnel Director,
Pacific Mutual Life Ineuranc.4 Company

Mr. Jerrold B. Thorpe, Vice President, Title Insurance

Yet

and Trust Cdmpany -

Mr. L. Dwight Taggart, Manager, Organization Staffing,
Title Insurance and Trust Company

Mr. John D. McLean, Vice President, Crocker-Citizens
National Bank

Mr. J. D. !beam, Assistant Vice President, Crocker-
Citizens National Bank

Mrs. Charlotte K. tabus, Supervisor, Homemaking
Education, Los Angeles City Schools

Mrs. Faye C. Brinker, Senior Administrative Assistant,
Business Division, Los Angeles City Schools

5: Mr. Robert J. O'Donnell, Vice President, United
California Bank

Mr. Virgil Voila, Associate Superintendent, School
Planning Division, Los Angeles City Schools
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Jan, 6: Mr, Robert G, Barnes, Director of Food Services,
Los Angeles City Schools

Mr. Henry Boas, Administrative Ana1ysts Los Angelee
City Schools
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Principal, Palms Junior High School

Principal and Coordinator of Peace Corps
Training, Los Angeles High Sumner School

Principal, Audubon Junior High School
Vice Principal, Burroughs Junior High School
Vice Principal, Lafayette Junior High School,

and Coordinator, Lafayette Center
Delinquency Prevention Project

Teacher, Remedial. Reading, Social. studies,
Physical Education, and Grade Counselor,
Los Angeles High School.

Teacher, Social Studies, los Angeles
Adult School

Teacher, Remedial Reading, Music,
Journalism, and Counselor, Jackson
Adjustment Center High Schaal

Teacher, Remedial Reading, Music, and
Counselor at Staunton Avenue Adjustment
Center High School (on special assignment
from Jackson High School, fall semester)

Research and Development Section, Head of
Writing Team, Evaluation of Elementary
and Secondary Education Act and Economic
Opportunity Act Projects

Deputy Irobation Officer, Los Angeles
County i'robation Department

Main' istrative Assistant for Federal
Survey, Los Angeles City Schools'
War Production Training Office

Los Angeles Area Study Group, California
Council on Teacher Education (3 Tsoms)

B-1

1963 to
October 1966

1963, 1965
1953-1963
1950-1953

1947-1950

1944-1947

1941'

1939-1944

1942

Sumer 1966

Summer 2955

1943

1954-1959



Training Teacher, los Angeles nigh
Summer School 1945-1949

Leader, In-Service Education Workshops in
Guidance and Discipline 1948, 1949,

1951, 1953,
1959: 1961

Community Activities:

Member, Board of Directors, Westwood
Community Mental Health Clinic

Community Coordinating Councils
President and/or Vice President,
3 Councils

Member of Executive Board, County
Federation of Community Coordinating
Councils

Executive Board:

Los Angeles County Toy Loan Libraries
Los Angeles Youth Project (Delinquency
Prevention)

Other Activities:

Chairman, Organising Committee, Los Angeles
Negro Municipal bland

Chairman, D28 Angeles County Committee ©n
Conduct of Juveniles in Theaters

Field Work, Los Angeles County Bureau of
Public Assistance and Los Anteles
County Probation Department

Special Reports:

"The Proposed Ford Foundation Grant to
Study Delinquent Gangs in the Southwest
Area of D38 Angeles"

"Youth Services Programs for the Gifted'

1947-1954

1949, 1950

1948, 1949

"Guidanzm Principles," The BulletU,
National. Association of Secondary
School Principals

"Lafayette Center Meets Community Challenge,"
;AL A& lea School Journal
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"Guidance Principles and Practices" Chapter
in sttgLelio s for California Junior High
Schools, California State Department of
Education

"Recreation Co-op," attaiULL....fouse

tigress:

A.B. - Sociology - University of California
at Los Angeles

N.B. - Social Work - University of Southern
California
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HONdliE M. LICT, (Mk)

Head Counselor, San Fernando High School

Head Counselar, Jefferson High School
Employment Coordinator and Assistant

Counselor, Jefferson High School
Student Activities Coordinator,

Jefferson High School
Teacher, English and Social Studies,

Jefferson High School
Teacher, English and Social Studies,

Lafayette Junior High School

Degrees:

1963 to
October 1966
1956 -1963

1952-1956

1949-1952

1946-1949

1940-1946

Education - University of California
at Los Angeles 1936

- Education - University of Southern
California 1937

LA. - Guidance - California State College
at Los Angeles 1956
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WILLIAM G !EDINA,

Teacher, Metal, Wood, Grant High Schou]. 1964 to
October 1966

Teacher, Wood, Los Angeles County
Probation Deportment, '4Slibu Juvenile
Detention Camp (eveninbs) 1959-1963

Teacher, Metal, Wood, Pacoima Junior
High School 1956-1964

Teacher, Metal, Wood, Drafting, Water
Reed Junior High School 1955-1956

Other experience:

U.S. Army Infantry 1943-1947
Journeyman Nachinist 1937-1943

Degrees:

B.S. - Industrial Education - California
State Teachers College, California,
Pennsylvania

IL of Ed. - University of California at
Los Angeles

1954

1955

1'
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APPENDIX C

CONSULTANTS

Dr. David Allen, Supervisor, Trade and Technical Teacher
Education, Bureau of Industrial Education California
State 113pLtment of Education; lecturer In Education,
University of California at Los Angeles

Mr. 'Harry Handler, Assistant Director, Southwest Regional
Laboratory for Educational Research and Development
(currently on leave tram the position of Administrative
Coordinator,,Epscial4 Funded Projects, Los Angels*
City Schools)

Dr. Edward C. Kelly, Associate Professor of Business
Education, Univertity of Southern California

C-1
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APPENDIX D

ADVISORY COPRITTIE

gentlig.

Los Angeles Industr -Education Council
(an affiliate of the Southern California Industry-Fiucation
Connell which serves both industry and schooir for the
development of cooperative prograus)
Dr. E. Delon Drake, President; Superintendent, Alhambra

City Nigh Schools
Dr. Edwin E. Hays, Vice President; Vice President, Research

and Development, Riker Laboratories
Mr. Sam Perry, Public Relations Manager, Bank of America
Mrs. Beth 1(yekoff, Wyckoff and Associates

Mr. Robert A. Carrow, Assistant Personnel Director, Pacific
Mutual Life Insurance Company

Miss Diane Chaves, Representative of client population
fir. L. J. mere, General Personnel Manager, Pacific Telephone

and Telegraph Company
Mr. John Haynes, Manager, Industrial Relations, American

Electronics, Inc., President, Greater Los Angeles Chapter,
Personnel and Industrial Relations Association

Mr. Carlos Jones, Representative of client population
Mr. John Jones, Supervising Parole Agent, California Youth

Authority
Mr. Herbert Kaplan, Youth Employment Supervisor, Los Angeles

County Civil Service Commission
Mr. Don Iciaghery, Assistant Chief, Field Services Division,

Los Arivles County Probation Department
Mr. Thomas McCart, Recruitment Representative, State Personnel

Board
Mr. John McLean, Vice President, Crocker-Citisens National Bank
Miss Muriel Morse, General Manager, Los Angeles City Civil

Service Comnd.ssion
Mr. Ralph A. Nelson, Personnel Director, Occidental Life

Insurance Company of America
Mr. Robert O'Donnell, Vice President, United California Bank
Mr. Robert Riley, General Manager, Southern California Restaurant

Association
Dr. Richard Schutz, Director, Southwest Regional Laboratory for

Educational Research and Development
Mr. Leslie N. Shaw, U.S. Postmaster, Los Angeles
Mr. Sydney E. Tarbox, Regional Deputy Director, V.S. Civil

Service Commission, Los Angeles



Ir. Jerrold B. Thorpe, Vice President, Title Insurance
and Trust Company

M. Robert B. White, Education Committee, AFL-CIO,
Loa Angeles County Federation of Labor

has Angeles City Schoole.Personna:

Mr. Fred A. Baer, Supervisor, Junior F.igh Industrial Zits
Hr. Dwayne L. Brubaker, Supervisor, Work Experience and

Continuation Education
Dr. itverstt B. Chaffee, Associate Superintendent,

Instructional Services Division
Dr. B. Gordon Funk, Supervisor, Senior High industrial

Education
W. Jo Town Goldsaath, Supervisor, Vocational and

Practical Arts
Kr. hank J. Hedrick, Supervisor, Elementary industrial

Arts
Mrs. Bessie B. Kaufman, Supervisor, Business Education
Dr. Ro'bert E. Kelly, Associate Superintendent, Division

of Secondary Education
Mr. William N. 'Kepley, Jr Administrative Assistant,

Division of College and Adult Education
Mrs. Charlotte K. Tabus, Supervisor, Homemaking Education
Dr. Dorothy J. lorons, AsSietant Medical Director
Dr. Richard Maxfield, Director, Classified Personnel Branch
Mr. Cecil C. Nunn, Director, Child Welfare and Attendance

Branch
Mrs. Virginia Powers, Guidance Specialist, Elementary

Division
Mr. David F. Randolph, Supervisor, Industry- Education

Program
Miss Muriel I. Sheldon, Supervisor, Secondary Guidance and

Counseling
Mr. Stuart Stengel, Assistant Superintendent, Division of

Secondary nducation
Mr. Roy Stone, Principal, Mid-City Adult Occupational

Training Center
Mr. Frank J. Toggenburger, Assistant Director, Office of

Research and ;Jeveloyment
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ADVISORY COISLITTFZ

Los Amp Internatiorticsigationala,
Westaide Industry-Education Council

(An affiliate of the Southern California Indlastry-
Education Council which serves both industry and
schools for the develop: ant of cooperative programs)
Dr. Charles T. Morrow, President; Head of Technical

Relations Aerospace Corporation
lir. Joseph Cryden, Technical Staff, Hughes Aircraft
Company

Mr. Charles Cleminertaw, Vice President, Parker Aircraft
Company

Mr. Clifford Rich, General Employment A '-omiimistrator,
Garrett Corporation

Mr. Royden 71e, Manager, California State Employment
Service, Inglewood Office

Mr. William Barnes, Personnel Manager, North American
Aviation, Inc.

Mr. Robert Bromley, Personnel Manager, Ai Research Aviation
Service Corporation

Ni. Louis De Bus, Director, Santa Monica Area Office,
Los Argeles County Probation Department

Mr. Wam E. Foster, Personnel Manager, Del Mar Engineering
Laboratories; President of 6th Area Council, Personnel
and, Industrial Relations Association, Inc.. Greater
Los Angeles Chapter

Mr. Samuel Glane, Supervising Parole Agent, California Youth
Authority

Kr. Richard E. G3.auser, Head, Vocational and Technical
Training, Comorats Industrial Relations, Hughes Aircraft
Company

Mr. George G. Grigas, General Manager, Sky Chefs, Inc.
Mr. Thomas Hall, Director of Personnel and Employment,

Western Airlines
Mrs. Ellie Hanna, Representative of client population
Mr. Daniel Hobel, Vice President and General Manager,

Fairchild-Winston Research Corporation
Mr. Ot!'o H. Holier, Inspector, Federal Aviation Agency
Mr. Iti.chard Lano, Assistant Supervisor, Trade and Technical

Teacher Education, University of California at. Los Angeles

D-3
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Mr. Richard J. MacDonald, Training Specialist, Garrett
AiResearch Corporation

Mfr. Prank Mouchebouef, /Tanager, Marriott Tn-Elite Services
Dr. Ernst H. Plesset, Chairman of the Board, Pleaset

Associates. Research coeenitArit
Mr. Gilbert Ramos, Representative of client population
Mr. Robert Riley, General Manager, Southern California

Rentazrant Association
Dr. Richard Schutt, Director, Southwest Regional Laboratory

for Educational Research and Development
Stt Ilium, Director of Personnel, interstate

Hosts, Inc.

Mr. Ernest R. *tile, General Vice President, International
Association of Machinists

Mr. Robert B. White, Education Committee, AFL-CIO,
los Angeles County Federation of Labor

lir. Edwin R. Wingate, Director, Labor Relations, Continental
Airlines

Los Angeles City Schools Personnel:

Mr. Arthur G. Andresen, Assistant Superintendent, Division
of Secondary Education

Mr. Fred A. Baer, Supervisor, Junior. High Industrial Arts
Mr. Dwayne L. Brubaker, Supervisor, Work Experience and

Continuation Education
Mr. Morris Bu lwa, Supervisor of Guidance, South Elementary

Area
Dr. Everett B. Chaffee Associate Superintendent,

Instructional Services Division
Mr. Ronald V. Chase, Department Coordinator, Los Angeles. City

Aircraft School (Trade Technical Junior College)
Dr. B. Gordon Plank, Supervisor, Senior High Industrial

Education
W. John Giovannoni, Supervisor; Elegentary industrial Arts
lir. J. Lyman Gelder:1th, Supervisor, Vocational and Practical

Arts
Mrs. Bessie B. Kaufman, Supervisor, Busineca Education .

Dr. Robert Be Kelly, Associate Superintendent, Division of
Secondary Faucation

Mrs. Charlotte K. Lebus, Supervisor Honomakins: Education
Dr. Dorothy J. Lyons, Assistant Medical Director
L. Cecil C. Munn, Director, Child Welfare and Attendance

Branch
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Mr. David F. Randolph, Supervisor, IndustryEducation
Program

Winn Nryly401

Counseling
Mr. Frank J. Toggenburger, Assistant Director, Office of

Research and Development
Mr. George Winder, Administrative Coordinator, Division of

College and.Adult Education

queldons Superricor Secondary Guidafice and
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APPENDIX E

LEGISLATIVE REVIEW COMMITTEE ON CONTINUATION EDUCATION

Tete. werevrror. Ammo.
muo Anumt000 vi L t ountiviao

Mr. Dwayne L. Brubaker, Supervisor, Work Experience and
Continuation Education

Mr. Richard Flynn, Assistant Supervisor, Child Welfare and
Attendance Branch

lea

Mr. J. Lyman Goldsmith, Supervisor, Vocation al and Practical
Arts

Mr. Jerry F. Halverson, Legal Adviser

Mr. Warren L. Juhnke, Principal, Fleming Junior High School

Mr. Richard H. Lawrence, Legislative and Special Projects
Coordinator

Mrs. Helen Morton, Principal, LaSalle Elementary School

Mr. Cecil C. Nunn, Director, Child Welfare and Attendance
Branch

Mr. George J. Smith, Administrative Coordinator, Secondary
Division

Mr. Frank B. Snyder, Principal, Jefferson High School

Mr. Stuart Stengel, Area Superintendent, Secondary Division

Mr. George M. Winder, Administrative Coordinator, Adult
Education Office

Dr. John W. Wright, Administrative Assistant, Elementary Division

Mr. Leon L. Kaplan, Head of Task Force, (Chairman of Committee)



APPENDIX F

LEGISLATIVE PROPOSAL

Presented by Legislative Review Committee
on Continuation Education

to the Los Angeles City Board of Education
(Endorsed January 3, 1967)

AggematlummAnd Content of Legislation. In order to
provide suitable instruction for continuation education pupils
as required by the EducattglAft, Section 5952, it is
desirable to use Chapter 14 of the Code (Regional Occupational
Centers) with certain modifications. A specially designed
program has been developed to enable 16- and 17-year-old
pupils, enrolled in three-hour per day continuation
education classes, to qualify for a high school diploma 11714
at the same time to acquire occupational skills that will
prepare them for the world of work. These Centers will
emphasize occupational training with academic education
playing a supporting role. A functional program would
provide pupils an opportunity for work exploration and
observation and paid on-the-job training in various
industries and government agencies. The Centers would be
coeducational, small in size (serving a maximum of 300
pupils), and would require specialized staff, facilities,
and equipment.

Research completed by a special Task Force shows that
the possibilities of retaining potential and actlIal dropouts
in this kind of occupationally oriented program can be
accomplished by a combination work-study program. In order
to establish Occupational Centers for 16- and 17-year-old
pupils who have special educational and social needs,
certain amendments and additions to the Education Code
seam advisable. Recommended changes involve the extension
of the school year to provide a year - around program,
provision for adults to utilize the school facilities, and
financial provisions to enable the School District to establish
and operate the Centers. The factors which require additional
funding as excess expense items are:

1. Separate administration and school plant
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2. Small enrollment (300 pupils maximum)

3. Lower teacher -pupil ratio (1 teacher to 15 pupils)

4. Intensi7e counseling and testing (individual and group,
and vocational gaidaace)

5. Intensive health services

6. Individualized instructional program (curriculum lab,'
programmed instruction, teaching machines, remdiation,
job-oriented materials)

7. Equipment and supplies for skill training (aviation
mechanics, food service, keypunch, auto mechanics,
electronics assembly, typewriter repair, typewriters,
business machines)

8. Job development and placement staff and services

9. Specially designed Instructional Materials Center
(library, yudio-visual)

10. Transportation (to the Center and for work exploration
and onthe-job training)

11. Training allowance prior to on-the-job placement

12. All year school for those pupils interested in order
to continue the on-the-job employment program and
thus cooperate with industry when the need for trained
employees is greatest (seasonal travel peak and
vacation relief)

The implementation cf the Beilenson Act (Assembly
Bill 2240) has demonstrated that certain amendments are
desirable in order to effectively administer certain
provisions of the bill.

Additional alternatives are needed in regard to the
10-day llidt on suspensions; Education Code (Divivion 9*
Chapter 1, Article 3, Section 1os017377E is also recommended
that a pupil, whose case is pending before a Board of Education
for expulsion, may be suspended beyond 10 days.
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Parental schools or rooms are practically non-existent
in school districts in the State. The alternative of
transferring a pupil to a parental school or room or to a
continuation education class obviously restricts the use of
appropriate placements. The Article 4s nt applicablo to
secondary school pupils, and some of its provisions could be
considered to be philosophically out-of-date. Amendments
are included to provide adequate financial support for
opportunity schools and classes.

The proposed revisions to the "Parental School Article"'
provide for a positive approach to aid each pupil in his
school adjustment. The primary objective of enrollment in
an opportunity class or school would be to prepare the pupil
for return to the regular program of instruction as soon as
possible.

The legislation would make specialised services available
on a district -wide basis to elementary and secondary pupils
either in an opportunity class within their regular school, an
opportunity class in another regular school, or in an
opportunity school.

limphasis would be placed on adapting instructimi to meet
the unique and complex learning needs of pupils and in
providing intensive counseling. The class 01.34 would be
smaller tban in the regular classroom with a teacher-pupil
ratio not to exceed 15.



An act to and Sections 5952, 5953, 7450, 7451.5,
7454, 7455, 7456, 10607.5, and Section 12553 of the
Education Code, and to add Sections 5957, 5958, 5959,
5960, 5961, 5962, 5963, 5964, 7451.1, 7457, 7458k
7459, 7460, 7461, 7462, 7463, 18260, and Section
18280 of the Education Code, relating to vocational
and technical education.

The people of the State of California do enact as
follows:

SECTION 1. Section 5952 of the Education Codeis amended to read:

5952. The governing board of each high school
district and each mined school district shall
establish and maintain special continuation education
classes or re o gpsagstogsa centers whenever
there are any minors residing within the district utio
are subject to compulsory continuation education;
provided, that if there are fewer than 100 students
enrolled in grade 12 in the school or schools of the
district, the governing board of the district may
apply to the State Department of Education for mmption
from the requirements of this section and such exemptionmay be granted in accordance with rules and regulations
that shall be adopted by the State Board of Education
to govern the granting of the exemptions.

SECTION 2. Section 5953 of the Education Code is
amended to read:

5953. Special, continuation education classes or

giteleoutuctedkaztiaccia410r.
shall provide at least four 604 0minute hours of
instruction pear week for each minor within the high
school district who is subject to aompmloory
continuation education.
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SECTION 3. Section 5957 is added to said code, to read:

5957. The governing board a school district or
school districts, as the case mAy be, maintaining special
continuation education classes may accept and expend grants
from the federal goverment or from other public or private
sources for the purpose of this article.

Costs of any kind required by the federal government
or by public source to be incurred by a school district for
the purpose of matching any federal or other public grant
shall be reimbursed to the district'or to the county
superintendent of schools by the State Superintendent of
Public Instruction as excess expense.

SECT/ON 4. Section 5958 is added to sail code, to read:

5958. The Superintendent of Public Instruction shall
determine the amount of the excess expense incurred by each
school district and each county superintendent of schools
for the education of pupils in special continuation education
classes. "Excess expense" as employed in this section
includes the total current expenses of education, including
transportation, incurred for the education of pupils in
special continuation education classes, over the expense for
an equal number of units of average daily attendance of
pupils attending regular day classes in the district.

SECTION 5. Section 5959 is added to said code, to read:

5959. Whenever any school district maintains special
continuation classes, the governing board of the school
district may apply to the Superintendent of Public
Instruction for an apportionment pursuant to Sections 5951
through 5964.

SECTION 6. Section 5960 is added to said code, to read:

5960. The application shall be made prior to September let
of each school year in the form and manner prescribed by the
Superintendent of Public Instruction and shall include an
eetimate of the average daily attendance that will be
credited to such special continuation education classes,

F-5:
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during the school year for which an advance apportionment
is requested. Such estimate shall be based upon the number
of pupils residing in the district that come within the
provision of Sections 5951 through 5964, inclusive, and who
will attend such special continuation education classes, and
mhall be subject to the approval of the Superiatsadent of
Public Instruction.

SECTION 7. Section 5961 is added to said code, to read:

5961. Not later than thirty (30) days after such
application, the Superintendent of Public Instruction, if
he approves, shall apportion to each applicant school
district from the State General Fund, as an advance against
future apportionments from the State School. Fund to such
district, an amount equal to the maximum amount contained
in the approved application.

SECTION 8. Section 5962 is added to said code, to read:

5962. The Superintendent of Public Instruction shall
furnish an abstract of all apportionments made to school
districts under Sections 5951 through 5964, inclusive, to
the State Controller, the Department of Finance and to the
county auditor, county treasurer, and county superintendent
of schools of the county and shall certify such apportionment
to the State Controller who shall thereupon draw warrants on
the State General Fund in favor of the county treasurer of
each county for the amounts apportioned to the districts.

SECTION 9. Section 5963 is added to said code, to read:

5963. All monies received by the treasurer of a county
under Sections 5951 through 5964, inclusive, shall be
credited by the treasurer to the general fund of the school
district of the county, exactly as apportioned by the
Superintendent of Public Instruction.

SECTION 10. Section 5964 is added to said code, to reed:

5964. During the next two fiscal years after the fiscal
year in which such apportionment is advanced to a school
district under Sections 5951 through 5964, inclusive, the
State Controller shall deduct from apportionments made to
such school district from the State School Fund an amount
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equal to an amount apportioned to such school district
under Sectiors 5951 through 5964, inclusive, and pay the
same into th State General Fund.

SECTION 11. Section 7450 of the Education Code is
AnarkeleA to reed:

7450. In enacting this article, it is the intent of
the Legislature to provide qualified students with the
opportunity to attend a technical school and enroll in a
vocational or technical training program, regardless of the
geographical location of their residence in a county or
region. The Legislature hereby declares that a regional
occupational center will serve the state and national
interests in providing vocational and technical education
to prepare students for an increasingly-technological
society in which generalised training and skills are
insufficient to prepare high school students and graduates,
and out youth, and adults for the many employment
opportunities which require special or technical training
and skills. The Legislature also declares that regional
occupational centers will enable a broader curriculum in
technical subjects to be offered, and will avoid unnecesary
duplication of courses and expensive training equipment,
and will provide a flexibility in operation which mill
facilitate rapid program adjustments and meeting changing
training needs as they arise,

SECTION 12. Section 7451.1 is added to the
Education Code, to read:

7451.1 A regional occupational center shall:

(a) Provide individual counseling and.71111ce in
social and vocational matters, which shall it2 1 the
services of school physicians and school payetkA;.:Its.

(b) Provide a curriculum which includes skill
training in occupational fields having current and future
coeds for the training that is provided.

(c) Shall include a program providing an opportunity
for pupils to acquire entry level vocational skills which



will lead to a combination work-stn4i schedule of four
employment hours and three hours of skill training and
baste education each day at the occupational center.

(d) Maintain a p_oiliteacher ratio of fifteen to
one, or lower.

SECTION 13. Section 7451.5 of the Education Code is
amended to read:

't451.5. A regional occupational center may:

(a) Be established pursuant to Section 7451 to
provide day, including Saturday, and evening full-time
and part-time vocational education programs for minors
mit adults, the undyear-aro.

(b) Include within its vocational training programs,
the establishment and operation of a sheltered workshop.

SECTION 14. Section 7454 of the Education Code is
amended to read:

7454. The county superintendent of schools or governing
board of a school district or districts, as the case may be,
maintaining a regional occupational center may accept and
expend grants from the federal government or from other public
or private sources for the purposes of this chapter. Costs
of mE kind Lesgre.stk the federsAmennmentt9r'other
Aga swan* to be incurred tz a school district or Acountz
snatUtendent of schools, for the maim of stsksin fax
federal or other public grant a be reimbursed to As
district a to the county su»ea of schools la the
State Superintendent of Public Instruction as excess expense.

SECTION 15. Section 7455 of the Education Code is
amended to read:

7455. Any mil eligible to attend a high school or
Adult schodl in the county, and who resides in a school
district which by itself or in cooperation with other school
districts, has not established a regional occurAlUonal center,
is eligible to attend a regional occupational center
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maintained by the County Superintendent of Schools. Any
school district which in cooperation with other school
districts maintains a regional occupational center or any
such cooperating school districts may admit to such center
any pupil, otherwise eligible, who resides in the district
or in any of the cooperating districts. Any school district
which by itself maintains a regional occupational center may
admit to such center any pupil, otherwise eligible, who
resides in the district. No pupil, including adults wit
minors under subdivision (a) of Section 7451.5, shall be
admitted to a regional occupational center unless the County
Superintendent of Schools or governing board of the district
or districts maintaining the center, as the case may be,
determines that the pupil will benefit therefrom and
approves of his atimission to the regional occupational
center.

A pupil may be admitted (in a full-time or part-time
basis, as determined by the County Superintendent of
Schools or governing board of the school district or
districts maintaining the center, as the case may be.
A school district which by itself or in cooperation with
other school districts maintains a regional occupational
center may admit pupils residing in other school districts
under interdistrict attendance agreements made pursuant to
Sections 10801 and 10805.

SECTION 16. Section 7456 of the Education Code is
amended to read:

7456. The County Superintendent of Schools, with the
approval of the County Board of Education, and the governing
board of each school district which maintains a regional
occupational center pursuant to this chapter, shall, certify
to the county auditor and to the County Board of SucArvisors,
on or before July 15 of each year, the amount of moAey
required to be raised by a tax for the education of pupils
attending the regional occupational center maintained by the
County Superintendent of Schools or by a school district, as
the case may be, and for the purposes set forth in
Section 7453.
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The amount shall be determined by subtracting from the
total cost of euucation of such pupils in the regional
occupational center, .including transportation, to the
County Superintendent of Schools or school district, ao the
case at, be, (1) the total of any balances remaining to be
expended for this purpose and (2) the total amount to be
apportioned by the Superintendent of Public Instruction to
the County School Service Fund or to the school district,
as the case may be, for the education of such pupils and by
adding to the result the amount required for the purposes
set forth in Section 7453. At the time of levying county
taxes, the Board of Supsrrisors shall levy a district tax
for each regional occupational center maintained in the
county by the governing board of a school district pursuant
to this chapter upon the taxable property of the school
district sufficient to produce the amount required by this
section; and the board of supervisors may levy a county tax
for each regional occupational center maintained in the
county by the County Superintendent of Schools pursuant to
this chapter,' *pen 411. tramti3le property, of Ow eeeMeg
sufficient to produce the amount required by this sectionon the .ng taxable ;property within the county:

Lia In a county in which the ggverning board of aschool district is not maintaining a regional, occuratioal
center pursuant to this ch...26A9s, upon, all the taxable
Property within the count

Dal IL a county in Idlich the ovig board of A
school district is maintainim a regional occupational
center to this chapter, ura the table proparty
Idthin that rtion of the territort of the centsz which
is not included in territom of such school district.

SECTION 17. Section 7457 is added to the Education
Coder_to-raad:-

7457. The Superintendent of Public Instruction shall
determine the mount of the excess expense incurred each
school district and each county superintendent of schools
for the education of pupils in regional occupational centers.
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"Excess expense as employed in this section includes the
total current expenses of education, including transportation,
and those expenses incurred under Section 7453, incurred for
the education of pupils in regional occupational centers,
over the expense for an equal number of units of average daily
attendance of unpile attending regular day classes in the
district.

SECTION 18. Section 7458 is added to the Education
Code, to read:

7458. Whenever any school district or the count,
superintendent of schools maintains a regional occupational
center, the governing board of the school district or the
county superintendent of schools may apply to the Superintendent
of Public Instruction for an apportionment pursuant to
Sections 7457 through 7463, inclusive.

SECTION 19. Section 7459 is added to the Education
Code, to read:

7459. The application shall be made prior to
September lst of each school year in the form and manner
prescribed by the Superintendent of Public Instruction and
101;11 include an estimate of the average daily attendance
that will be credited to such regional occupational center
or celatiii-a during the school year for which an advance
apportionment is requested. Such estimate shall be based
upon the number of pupils residing in the district. or in
the county in the case of the county superintendent of
schools, that come within the provisions of Sections 7450
through 7455, inclusive, and who will attend such regional
occupational centers, and shall be subject to the approval
of the Superintendent of Public Instruction.

SECTION 20. Section 7460 is added to the Education
Code, to read:

7460. Not later than thirty (30) days after such
application, the Superintendent of Public Instruction if he
approves, shall apportion to each applicant school district,
or to the county superintendent of schools, from the State
General Fund; as an advance against future apportionments
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from the State School Fund to such district or county
superintendent of schools, an amount equal to the maximum
amount contained in the approved application.

SECTION 21. Section 7461 is added to the Education
Codes, to read:

7461. The Superintendent of Public Instruction shall
furnish an abstract of all apportionments made to school
districts or to county superintendents of schools under
Sections 7457 through 7463, inclusive, to the State Controller,
the Department of Finance and to the county auditor, county
treasurer, and county superintendent of schools of the county
and shall certify such apportionments to the State Controller
who shall thereupon dramitarTants on the State General Fnnd
in favor of the county treasurer of each county for the
amounts apportioned to the districts, or to the county
superintendent of the county.

SECTION 22. Section 7462 is added to the Education
Code, to readg

7462. All monies received by the treasurer of a
county. under Sections 7457 through 7463, inclusive, shall be
credited by the treasurer to the general fund of the school
district of the county, or to the county school service fund,
exactly as apportioned by the Superintendent of Public
Instruction,

SECTION 23. Section 7463 is added to the Education
Code, to read:

7463. During the next two fiscal years after the fiscal
year in which such apportionment is advanced to a school
district, or to a county superintendent of schools, under
Sections 7457 through 7463, inclusive, the State Controller
shall deduct from apportionments made to each such school
district, or to the county school service fund, from the
State School Fund an amount equal to an amount apportioned
to such school district, or to such county superintendents
of schools, under Sucdons 7457 through 7463, inclusive, and
pay the same into the State General Find.
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SECTION 24. Section 10607.5 of the Education Code is
amended to read:

10607.5. Notwithstanding the provisions of Section
10607, no student shall be suspended from school for more than
ten (10) days in a school year except he shall first have been
to vaasica4rjaavul UV atilt& GULAALiWU ma PeferVa= OVIVOr=
eetebliehed end maintained parennftle teArkiele 4eenmemeing
with geet*en 4919 of Ghep4er 4 of Riwieien er a eentinvettien
edmeetion eines estnebliehed end nainteine4 pereeen4 te Ar4ieie 4
keemmeneing with Beet ien 49514 of Ghept/er 4 e4 Biariealen 4: one
other regular school for adjustment purposes, an opportunity
class in his school of residence, an opportunity, school or
class. or a continuation education school or class. Ina case
where an action is ,pending in court in regard to a
Idol:. a superintendent. or other person designated la him

writga. gay extend the lata024....on until such tine as the
juvenile court has rendered a decision in the action. The
State Board of Education shall goat necessary rules and
regulations to implement this section.

SECTION*25. Section 12553 of the Education Code is
amended to read:

12553. Whenever a minor subject to the provisions of
this chapter (Sections 12551 to 12759) cannot give satisfactory
proof of regular employment he shall attend, for not less than
three hours per day, upon special continuation education
classes, or a rewional occupational center, during the period
of unempaoyment.

SECTION 26. Section 18260 is added to the Education
Code, to read:

18260. The Superintendent of Fublic Instruction shall
allow to each school district and county superintendent of
scbools who maintains a regional occupational center an amount
equal to the excess current expense of education, including
transportation and expenditures made under Section 7453, to such
4chool district, or county superintendents of schools, for
educating pupils who come within the provisions of Sections
7450 through 7463, inclusive, during the preceding fiscal year.
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SECTION 2?. Section 18280 is added to the Education
Code; to mud:

18280. The Superintendent of Public Instruction shall
allow to each school district which maintains special
continuation education schools or classes an amount equal to
the erases current enemas of seknetion; innintilne treneportAttion;
to such school district for educating Ardis who 111110 within
the provisions of Sections 5951 through 5964, inclusive, during
the preceding fiscal par.

An act to repeal. Sections 6501, 6502, 6503, 6504, 65052 65062
6507, 65082 6509, 6510, 6511, 65122 6513, 65512 6552, 6553,
6554, 6555, 6556, 6557, 6558, 6559, 214512 21452, 21501, 21502,
21551, 21601, 21602, 21603, 21604, 21605, 21651, 21652, 216532
21654, 216552 and Section 21656 of the Education Code, and to
and Sections 11052, 1206, 12410, 12413, 12258, and Section
13288 of the Education Code, and to add Sections 6500, 6501,
6502, 6503, 6504, 6505, 6506, 6507, 6508, 6509, 6510, 6511, and
Section 11075 of the Education Cods, and add Article 4.7
(commencing with Section 11420) of the Emulation Code, and add
Section 20800 of the Education Code, relating to opportunity
schools. The people of the State of California do enact as
follows:

SECTION 1. .Sectian 6500 of the Education Code is added
to said code to read: .

6500. In enacting this article, it is the intent of the
Legislature to provide an opportunity for pupils who are
habitually truant from ink ruction upon which they are lawfully
required to attend, or who are irregular in attendance, or who
are insubordinate or disorderly during their attendance upon
mi-itimetion to resolve their problsms and to reestablish

themselves for return to regular olassol or regular schools as
soon as practicable.

SECTION 2. Section 6501 is added to said code, to read:

6501. The assign:font of any mil to an opportunity
school or an opportunity class shall be conducted with a view
to the improvement of the pupil and to his restoration, as soon
as practicable, to the regular school and regular class in
which he 'mid, it not so assigned, be required to attend.
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SECT/ON 3. Section 6502 is added to said code, to read:

6502. The governing board of any school district say
establish schools or ms sat apart publitt mchool buildings or
any set apart in wail: school buildings a u,viom or rooms for
pupils in grades 1 through 12 as described in Section 6500.
Tres aaga b-Alittag au estab.Uah-ad *it ayrai-4. *hall be known
as an opportunity school and the rata or rocas set apart in a
public school building shall be Imo= as opportunity class or
classes.

SECTION 4. Section 6503 is added to said code, to read:

65030 Any governing board establishing and maintaining
an opportunity school or opportunity classes may asks such
special rules and regulations for its goverment and adminis-
tration as are consistent with the provisions and purposes of
this article (comasnoing at Section 6500).

SECTION 5. Section 6504 is added to said code, to read:

6504. An opportuaty school my be established as an
alimentary or secondary school and opportunity class or classes
SW be established in am elementary or secondary school at any
school district.

SECT/ON 6. Section 6305 is added tu) said code, to read:

6505. The opportunity school or opportunity class or
classes shall be established and maintained specially for the
instruction of such pupils in grades 1 through 12 as are
assigned thereto by the Superintendent of Schools as provided
by this code.

SECTION 7. Section 6506 is added to said code, to read:

6506. The Superintendent of Schools, or 'they person
designated by his in writing, or the board of education of any
sollool district may assign pupils to an opportunity a,::hool or
to opportunity class or classes in accordance with the
provisions and purposes of this article (commencing with
Section 6500).



SECTION 8. Section 6507 is added to said code, to read:

6507. If any pupil assigned to an established opportunity
school or opportunity class or classes is a habitual truant, or
is irregular in attendance at such opportunity school or class,
or is intrabordiruatt Or di wnrdiaaja v dirpirs.s lattenrince at such
opportunity school or class, the supervisor of attendance or
the secretary of the board of education or clerk of the board
of trustees, if there is no supervisor of attendance, shall
request a petition on his behalf in the juvenile court of the
county. If the court upon hearing the case finds that the
allegations are sustained by the evidence, the court, in
addition to any other judgment it manske regarding the pupil,
may render judgment that the parent, guardian, or person hexing
the control or charge of the child shall deliver him at the
beginning of each school day, for the remainder of the school
term, at the opportunity school or class from which he is a
truant, or in which he has been insubordinate or disorderly
during attendance.

SECTION 9. Section 6508 is added to said code, to read:

6508. The governing board of a school district or school
districts, as the case may be, maintaining an opportunity school
or opportunity class may accept and expend grants fromi the
federal government or from other public or private sources for
the purpose of this article.

Costs of any kind required by the federal government or
by public source to be incurred by a school district for the
purpose of matching any federal or other public griat shall be
reimbursed to the district or to the county superintendent of
school; by the State Superintendent of Public Instruction as
excess expense.

SECTION 10. Section 6509 is added to said code, to read:

6509. The Superintendent of Public Instruction shall
determine the amount of the excess expense incurred by each
school district and each county superintendent of schools for
the education of pupils in opportunity schools or opportunity
classes. "Elscees expense" as employed in this section includes
the total current expenses of education, including transportations
incurred for the education of pupils in opportunity schools or
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opportunity classes, over the expense foe- m equal mmber of
units of average daily attendance of pupils attending regrAlar
day classes in the district.

SECTION 11. Section 6510 is added to said code, to read:

6510. Whenever any school district maintains opportunity
schools or opportunity classes, the governing hoard of the
school district may apply to the Superintendent of ibiiy
Instruction for an apportionment pursuant to Sections 6509
through 6511.

SECTION 12. Section 6511 is added to said code, to read:

6511. The Superintendent of Public Instruction shall allow
to each school district which maintains an opportunity school or
opportunity class an amount equal, to the excess current expense
of education, including transportation, to such school district
for educating pupils who come within the provisions of Sections
6500 to 6511, inclusive, during the preceding fiscal year.

SECTION 13. Section 11006 of the Education Code is
amended. to. read:

11006. The minimum school day in grades four, five, six,
seven, and eight in elementary schools and in special. day and
evening classes of an elementary school district, stxedjonnortunity or classes. is 240 minutes.

SECTION 14, Section 11052 of the Education Code is amended
to read:

3.

11052. The minium school day in any high school, except
in an evening high school, a regions ocoapational center, a
0 pialorLztalt school and in agwrtunitz classes, a continuation
high school, and in continuation education classes, is 240 minutes.

:ACTION 15. Section 11075 is added, to 'aid code, to read:

11075. The minimum day in an opportunity school or
opportunity class is 180 minutes.
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SECTION 16. Article 4.7 (commencing with Section

11420) is added to said code, to read:

11420. Units of average daily attendance in the
opportunity schools or classes for a fiscal year are the
quotient arising from dividing the total number of days of
pupils' attendance in such schools or classes ding the
fiscal year by 175.

SECTION 17. Section 12406 of the Education Code is
amended to read:

12406. The arresting officer shall forthwith deliver
the ohle/d pupil, arrested either to the parent, guardian, or
other person having control, or charge, of the 'Wei Map
or to the toashor school from when which the ohildpy is
a truant, or, if the *had =nil has been declared sn a
habitrml truant, he shall bring ate the Wail ire 4ore

ang40416, for eennitasent by hdas teeperen4e1 eehoelz.
to be ...cmghtbz before he jpvenile court of the count

SECTION 18. Section 12410 of the Education Code is
amended to read:

12410. ;$ them &e no perentaa **heel km the seen4pr
the, The Courts in addition to any judgment it may make regarding
the ehlii4 mil, may render judgment that the parent, guardian,
or person having control or charge of the °Wild ;moil shall
deliver him at the beginning of each school day, for the
remainder of the school term, at the amErtunit7 school or
class from which he is true t, or in which he has been
insubordinate or disorderly raring attendance.

SECTION 19. Section 12413 of the Education Code is
Winded to read:

12413. The governing board of the school district may
at anytime, within one year after the bid has been declared
forfeited, have execution .issued against any of the parties to
the bond to collect the amount thereof. All money paid or
collected on the bond shall be paid ace, 4e trite papents1 oeheel
tend of the oktlytT er *Mr end esentft or eeheol dkokrietT or 14
them le no parentel sehool a the **entry all wow paid or
eoileoted se 44e bond shoal be pakd into the county treasury
as provided for in Section 17152.
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SECTION 20. Section 12458 of the Education Code is
amended to read

12458. All fines paid as penalties for the violation of
any of the provisions of this chapter (commencing at

151n1) eh-11, when collected or received, be --Ad
over by the Nett.* court or officer receiving them to the
treueurer of the eity county, or city and county, in which
the offense was committed, ,to be placed to the credit of
4be pareatal eehool fund of the ei4 er eR4 mount",
if there &o amok a fundT etkerwlee be bito ored4t of the
general oeheol fund of the tatty, or eiby and Gauntry or 4.
the eouniwy breaserer to be placed 4o 4be ometi4 of the
school fund of the school district in which the offense was
committed.

SECTION 21. Section 13288 of the Education Code is
amended to read:

.13288. Teachers in parental orportmity school, or
classes shall have the same qualifications and shall be
employed in the same manner as in other 'Amer, and grammar
elementary and secondmil schools of tho OMIT okby and
*wintry or school district in which the parental pigalmgta
schools or classes ke ars situated.

SECTION 22. Section 20800 it added to said code, to
read:

20800. The maximum rate of school district tax for any
school year is hereby increased by such mount as will produce
the amount of the proposed expenditures of the school district
required or authorised pursuant Sections 6500 to 6511,
inclusive, of this code as shown by the budget of the district
for such school year, as finally adopted by the governing
board of the district, less any unencumbered balances
remaining at the end of the preceding school year derived
from the revenue from the increase in the rate of tax
provided by this section.
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The inc .ease prcvided by this section shall not exceed

five cents ($0.05) per each one hundred dollars ($100) of
the &seemed value of property' within the district, and said
iacreaee shall be in addition to any other school district
tax authorized by law to be levied.

In a unified school district the increase provided by
this section shall not exceed ten cents ($0.10) per each one
hundred dollars ($100) if the district maintains one or more
elementary schools and higt schools, and said increase shall
be in additive to any other school district tax authorized
by law to be levied.

If at the end e any school year there remains an
unencuMbered balance derived from the revenue of the increase
in tax rate hereby provided, such balance shall be used
exclusively in the following school year for the expenditures
of the school district taring that year required or authorized
by Sections 6500 to 6511, inclusive, of this code, provided,
however, that a district may accumulate from year to year any
unencumbered balance derived from the tax levied utter this
section so long as the aocumnlated money is ultimately
expended for a purpose authorised by Sections 6500 to 6511,
inclusive.



APPENDIX 0

REFERRAL PROCEDURES

Referral to the Occupational Training Centers will be
considered onij after the pupil and parent have had the
opportunity to benefit from counseling. In developing an
optimum plan for each pupil, the home school staff will
explore the use of all resources within the school that
might encourage and support full-time attendance and effect
satisfactory adjustment. A pupil who persists in his desire
to withdraw from the regular school may be considered for
referral to an Occupational Training Center if he is between
the ages of 15 years 9 months and 17 years 6 months.

Werra Procedures:

1. The Vice Principal of the home school contacts the
Coordinator of Pupil Personnel Services at the
Center to initiate an application.

2. The Assistant Supervisor of Child Welfare and
Attendance of the Center visits the home school
to gain further information about the pupil's
interests and school progress.

3. If further consideration is to be given to the
transfer, the Assistant Supervisor of Child Welfare
and Attendance will interview the pupil and parent.

4. A brief me history will be prepared by the home
school and the Assistant Supervisor of Child
Welfare and Attendance for presentation to the
intake committee of the Center.

5. If it appears that the pupil's needs may be served
by ;,he Centers an appointment will be scheduled
with the pupil and parent for a conference and
visitation at the Center.

6. If the pupil, parent, and staff agree, the pupil
be enrolled; if not, the case will be referred

to the home school for further processing.
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SUPPORTIVE PUPIL PERSONNEL SERVICES

Supportive staff services will be provided to enable
each pupil to achieve optimum success in the Occupational
Training Center. Specialists in guidance, health, and work
experience will supplement the skill training progftmand
the basic educational offerings of the Center. A Specialist
in Pupil Personnel Services assigned to each Center will
coordinate the efforts of the supportive staff with those of
the teachers in a team approach to help pupils develop
positive attitudes toward themselves, school, work, and the
community.

&lifts:R.9e

Ajestives. The guidance program will be designed to meet
the following objectives:

-To help the pupil develop self-concepts, values, and
the motivation necessary for personal and occupational
success

-To assist teachers by providing information about
individual pupils which will promote instruction

-To encourage cooperative planning among the Center
staff, parents, and pupils

Staff. The guidance staff assigned to each Center will
include a full-time:

-Head Counselor
-School Pwchologist
-Assistant Superti.sor of thud Welfare and Attendance

p!rvices. ne guidance cervices will include:

-Iadividual and group counseling directed toward
-Assisting pupils rug the process of
self-appraisal to decide upon educational
and occupational goals

AO



-Helping pupils identify and solve personal and
social problems and thus further attainmznt of
their goals

-Conferences with pupils and parents, individuAlly and
in groups, to provide educationio and arbeitartiat4 "vh.1 .

information

-Psychological aasesement and individual case study,
when needed, to provide information and understanding
about abilities, aptitudes and interests, an personal
and social adjustment of pupils

-Liaison between the home and school
-To interpret to parents and pupils the philosophy,
objectives, and program of the Center
-To interpret to the Center staff both home and
community influences on the pupil

Hea/th

Ctdectivel. The objectives of the health services program
will be :

-To help the pupil by identifying and correcting, where
possible, health deficiencies

-To provide the Center staff with an understanding of
the pupil*. e health problems as they relate to behavior,
oaupational activities, and educational planning

-To provide mental health consultation to pupils and staff

gima, The health taff for each Center will consist of a
full-time nurre and 'the following part-time personnel:

-Physician (1/2 time)
-Dentist (1/4 time)
-Audio:et:tat (1/8 ties)

-Psychiatric Social Worker (1/2 time)
-Clinical. Psychologist (1/4 time)
-Medical Specialists (75 hours per year)
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Services. The health program will include these services:

-Identification of pupil's physical defects, medical
and/or emotional problems

=Conferences with pupil, parent:, and staff about health
findings

-Assistance to pupil in obtaining medical treatment and
care which night correct or prevent further disability

-Mental health consultation

Work Exterience

Oblectivese The work experience program will be designed to
meet the following objectives:

-To provide effective orientation to the world of work

-To offer opportunities for work observation

-To obtain on-the-lob paid employment

Staff. Two Work Experience Coordinators will be assigned to
each Center.

Services. The Work Experience staff will provide the following
services:

-Liaison with industry, business, and government arencies
to enlist their cooperation atd participation in the
program

-Development of an optimum work experience plan for each

pupil

-6upervieion of pupils involved in work exploration and
work experience

-Communication to Center staff of information related to
occepations, employment needs and trends, and oa-the-job
progress of pupils
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WITHIN AN OCCUPATIONAL TRAINING FACILITY

Audio-Visual Section
library Section

Division of Instructional Services

AlgOround and PhiloscahEjor the Protest

Modern tradition characterises an instructional
materials center (INC) as a functioning entity which
integrates the instructional resources commonly associated
with library and audio-visual services. The purpose of
this resume is to identify the specific aspects of library
and audio-visual services involved, including educational
implications, physical facilities, equipment, materials,
personnel requirements and qualifications, and estimated
costs.

It is essential to establish certain basic assumptions
in order to plan for the project. These assumptions include
pupil poplation to be served, pupil/teacher ratio, pupil
characteristice and motivations, curricullsr content, areas
of occupational specialisation, time schedule and duration
of project, and the extent of funds available. As
assumptions are translated into roalitT, recommendations
will assume a MOTO specific nature. A survey of
assumptions follows:

Nip...122rNatieSto b© Served. It is seamed that the
projected Occupational Training Center is to accommodate
both actual and potential coeducational high school
droponts in the 16. and 17-year-old age bracket.

PJARgasisidatio. It, is assumed that pupil/teacher
ratio x313 4e dramatically altered from that in a regular
classroom, 1-esu1ting in a meades:m teacher load per class
of 15 pupils.
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Puna Characteristics and Motivations. It is assumed that
many of these 16- and l7- year -olds typically will represent
a low socio-economic background and probably a cultural
minority. Many will have a reading ability far lower than
their grade level expectancy. They will have an overt or
thinly disguised dislike of elements representative of a
regular educational syetern. Although they may actually be
saturated in sophistication, this may well be accompanied
by a negative self-image when achievement is equated with
the social and intellectual demands of everyday society.
They are easily frustrated by academic challenge and require
far greater than average motivation for sustained study.
Often they are lacking a level of parental understanding
and support which would lead to adequate personal security.

Curricular Content. A curriculum designed to communicate
with the youth identified with this project must assume
some bold characteristics if it is to succeed. It must be
designed to recognize short-term and immediate successes
as well as long range structured accomplishments. Bach
pupil each day must be able to identify some, personal
answer to his own specific needs. Re must know that whatever
he learns has an immediate application, "nowever embryonic,
and he must sense that one immediate application after
another eventually permits him a greater satisfaction of
performance.

If the curriculum is occupationally or vocationally
centered, the occupations themselves must be presented in a
strongly appealing and motivating light. Only when the goals
and satisfactions or the occupations are understood will the
necessity for the accompanying skills make compelling sense.

Areas of occupational It ta aceuessd that the
area of occupational specialization which are selected will
range from low to medium entrance requirements and will not
further contribute to the pupil's frustration through
rigorous academic requirements. 'those occupations might
well be identified which have immediate implications for
job opportunities in the contnunity. These occupations
should provide increasing levels of responsibility, allowing
a phasing-in of ability in a paid on-the-job training
situation. This again stresses the importance of a
philosophy which relies on immediate satisfaction as a
motivating factor for long range progress.
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Time Schedule and Duration of thg_ftejlat. Since the project
will be established on an individual basis with each pupil,
flexibility in programming is essential. After a week in
the Center, each pupil should be able to identity a tangible
achievement. 8a should be able to see the relationship of
one week to the next, With perhaps the first month giving

-

him some level of marketable performance.

The schedule and duration of the project must have the
kind of flexibility which recognizes many levels of success.
To expect every pupil to pursue a detailed course to a
prescribed conclusion is to revert to a prescription which
caused the difficulty in the first place.

The project, however, must have a scope sufficient to
make good use of the reinspired youth who are bound to react
favorably to a curriculum which considers their needs, to
contemporary techniques and the new technology in learning
resources which stimulate and motivate" learning, and to
teachers who are convinced that failure to learn is as much
their resporeibility as the pupils,.

Extent of Funds Available. It is assumed that adequate
funds will be identified to provide a model rather than a
minimal program. Although materials, equipment, and housing
no doubt will exceed those normally supplied in a regular
program, every attempt will be made to equate need with .

supply and to blend purchase with practicality. Identified
tasks to be accomplished will determine the supplies requested.

aLdIgigEtilwinmt 4214aMTLIAIRAtion

The specialized nature of the program in the occupational
training facility determines the physical environment and
space allocation of the IMO.

The IMC is envisioned as a core unit rich by design and
location is both readily accessible to the total facility and
adjacent to the street to facilitate evening and Saturday use,
for adult education. Within it are housed a variety of printed
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and audio-visual mmterials basic to the curriculum and
supportive of pupils, interests and needs. In addition,
certain printed and audio-visual m terials will be located
in the related clasarooma vhieh the ranter Awpvgam,,

The INC itself would be physically attractive and geared
primarily to individual study. Basicall4y, it would Consist of
the following facilities:

1. InfamlnkAgg area. Here colorful, comfortable
lounge chairs and coffee tables Niith current magazimes
and paperbacks, attractively displayed, will provide
an atmosphere conducive to browsing and recreational
reading.

2. Recessed stack area. This not only will eliminate
space-consumiNg peripheral shelving, but will effect
a change from the typical library surroundings in
which the pupil previously has been ensuccessful.
The area will accomodate books and AV materials
interfiled according to the Dewey system. Back issues
of periodicals, also will be ir:cluded.

3. genlARr-ghgleft_hglylnE. Lzsv sholvAng '3ll retain the
open arim congept and bill asst as space dividers within
the reading and stud areas.

4. pircuLmt4bles. Thw tables, seating four pupils each,
will be arrayed to contribute to the informal
atmosphere. Restricthg the number, of pupils and
effecting a cheap from conventional library commeition
will reduce the formalised distractions which inhibit
effective study.

5. alljtsiusle with bas/RALI.,,gglak. Pupils Ala have
an opportunity for private study, listening, and /doming.
Eacit carrel vill contain a combination *lido and filmstrip
projector, record player, tape recorder, 8 cartridge-
load projector, headset, and screen.

6. Small conference room. A small group (4-6) ry discuss,
view, listen, and interact without interrupting individual
study in the reading room. Equipment will include a small
table, six cilairs, WA screen, electrical outlets,
built-in chalk board, and cupboards.

7010JIM9Rernfr-1110.,



7. Librarianfs office. Here mill be housed the neeessary
10 records, order information, etc.; &mime and
cupboards.

S. Yrodaction workroom. A slink, eleetrical outaste;
cupboards and counter space will make possible the
processing and development of materials, atorage of

equimment and housing of supplies.

9. AEA& areas. Sufficient and functional display areas
are important in providing an attractive room and
stimulating reading.

10. antimme.naLmitigay_areas. These are essential in
order to avoid a cluttered, closed-in feeling. Windows
should be strategically placed and large enough so that
pupils can see out

11. Car ti and accetl treatment.ment. This floor covering
is sound absorbing, attractive, and a departure from
conventional library appearance.

12. Restroam facilities. The must be adjacent to the core
nit if evening and Saturday access is to bo provided.

210.4mLit,AARgagAng

Present trends in the design of audio-visual equipment
and recent cammunications research seem to indicate a
recognition of the growing importance of individualized
learning and a multiiemedia or multiple petkelay approach in the
leaning process. The cortinuous growth of a variety of
system of instruction presently warrants only the most
flexible planning. Certain basic combinations of present
audio.' seal equipments, however, would be usable as building
blocks for future vete= while serving as innovators within
existing instruatioaal technology.

In this contaxt9 recommendations for equipment are
divided intG the categories of Equipment-Classroom, Equipment-
Clamsroam Study Centers, end Instructional Materials Center-
Stady Carrels.
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Eual.Lasitemnr. Regardless of how individualized
iastructiam is conceived, there still will rymain large
blocks of time in which the teacher must discuss, test,
summarise, or introduce with the whole class. Practical
convenience for the tagehal. And mull:4111c ceeeee4cations

pathways for the pupil have been important considerations
in the selection of equipment for each claesroan to make
good ueu of a multi-media approach to learning.

ImipmattglaseroomapAStatftEl. As a part of the
mediating environment, each classroom is conceived with
five individual ctud7 carrels equipped a© that the pupil
can listen to instreutions and narration, see visuals from
at least two different sources, and interact with printed
work or manipulative objects. Such learning cetera will
be used for remediation, for drill and readameatels and
as motivational stimuli through the provision of dynamic
eaguents of contemporary materials. It is anticipated
that a Curriculum Laboratory within the total facility will
be creating much of the material used in these classroom
study centers,

mani:=Inetructional Natericaleggatagmlamels.
Space for twenty individual study carrels surrounding the
library reading room would allow a variety of curricular
and extra-ctoricular materials to be experienced by pupils.
Interesting jobs and occupations, personal health, personality,
travel/geography, specialised interests and hobbies could be
some of the eubject areas presented in new and creative wars
with existing materials and center-produced vieuals. In
addition to encouraging informational enrichment, specific
skills and course units could be presented in a programmed
mode and made available during the school day as well as
evenings and Saturdays for adult education.

IgagamEkgilmey. The combined resotu'ces of the INC include
basic equipment, although msed in a non-traditional way, to
facilitate library services. Equipment i,ill be selected
aneording to American Library Association standards plus
rationale specificelly related to the philosophy and goals
of this project.

Printed and Audio-Visual Materials.. Asa general conceptual
plan it is assumed that-Uri:h a Center would demand new
occupatione and inlustrial skills material wigs an emphasis



on recent development, and that (2) "interest commanding"
material of a contemporary nature, sufficiently different
from the "traditional" school, might re motivate mazer toward
academic skills.

Printed and audio-visual materials will be selected to
meet the folloming objectives:

1. To provide rsterials for occupational shills.
This would include job performance as well as
job requirements.

2. To provide materials to supplement courses offered
for the high school diploma

3. To provide materials for pencils' adjuatment and
personal development

4. To provide materials for recreational reading and
vicarieus experience

Personnel

kstructiolsnalrdinaLoricirEll, It is essential
that a specific person have the full-time responsibility for
coordinating the policiess, procedures, and activities of the
IMC. Ideally, this person should be skilled in both library
and audio-visual philosophy and techniques. Knowledge of
curriculum, successful teaching e2perience at the high school
level, school library experience, audio-visual coordinatorehip,
and willingness for innovation are all important to this
assignment. The closest existing classes of personnel are
Library Cordinator--Audio-Visual, or Library Coordinatore
Secondary.

Lechnicaan11. A Center dedicated to
considering ard meeting the individual needs of mils requires
a staff member skilled in the production of materials as well
as knowledgeable in the application, operation, and minor
maintenance of audio-visual equipment. This person ideally is
an experienced graphic artist with an interest and capability
for in-service training in the coordination of audio-visual
equipment. The existing class of Illustrator possibly could
be used.

I -?
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glgElsgAfsistant Classified The clerical duties mould
ber*tfottia7157iii, rary c er or intermediate clerk-
stenographer. Two paid student asestants, each morking
half-day assignments, mould be Able to tyy.0, pil., fmd
in a variety ole the INC operations.



APPENDIA .1

BUDGETS
LOS ANGELES INTONATIONAL AIRPORT

OCCUPATIONAL TRAINING CENTER

Administration
Salaries - Certificated
Salariom - Non-Certificated
Other Expenses

Total

Instruction
Salaries - Certificated
Salaries - Non-Certificated
Other Expellees

Total.

Health Services
Salaries - Certificated
Salaries - Non- Certificated
Other Expenses

Total

Pupil Transportation
Other Expenses

Operation of Plant

Salaries -Non-Certificated
Other Expenses

Total

Maintenance of Plant
Other Expenses

Fixed Charges
Other Fixed Charges
Lease of Facilities

Total

1e_ t Year 2nd ag

$ 16,613 $
8,272

31,235

421,633
43,617

6.24.021
528,271.

39,767
3,994

44,2

74,400

12,609
680

1.642e9

22;866

31,254
s

Te

17,278
8,603

4,353
32,231

438,498
45,362

.422921
530,959

41,358
4,154

46,012

74,400

15,515

32,504

k24222
99,704

Capital Outlay
Alterations and Improvements
of Leased Property 395,000 CND

Equipment - Administrative Offices 1,000
Equipment -Moveable - Schools 142,533 2/30880
Equipment - Health

Total
541,033 28,860

GRAND TOTAL $1,336,809 $844,494

J-1
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APPENDIX

BUWSIS
CaNTRAL CITY

OCCUPATIONAL IRAINING CM=

Administration.
Salaries - Certificated
Salaries - Non-Certificated
Other Expense

Total
Instruction

Sall Tea - Certificated
Salaries - Non-Certificated
Other Expens*s

Total

Health Services
Salaries - Certificated
Salaries - Non -Certificated
Other Expenses

Total
Pupil Transportation

Mier Enemies
Operation of Plant

Salaries - Non-Certificated
Other Expenses

Total

Maintenance of Plant
Other Expenses

Fixed Charges
Other Fixed Charges
Lease of Facilities

Total
Capital OntlaT

Alterations and Improvements
of Leased Property

Equipment - Administrative Offices
Equipannt Ifirreable - Schools
Equipment - Health

Total

GRAND TOTAL

1st Tear 2nd rear

$ 16,613
8,272

31,235

421,633
43,617

.612021
528,271

39,767
3,994

500
44,261

54,200

12,609
au6S.0
16,,239

1,735

31,254
61 200
92,454

340,000
1,000

91,042

434,542

$1,202,987

17,278
8,603

A.,224
32,231

4380498
45,362

5309959

41,358
4,154

11111111:59
46,012

54,200

13,113

16p793

12,340

32,504
61 2
93,7 ©4

24,280

21716

$810 519
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